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I. POLICY STATEMENT AND RATIONALE

Effective Date: 
10/21/2022 

Last Reviewed Date: 
10/21/2022 

Origination Date: 
11/28/2008 

The Southern University System ("SUS") has formulated the following policy to provide 
operational guidelines for the appropriate delegation of authority to approve various personnel 
actions by its Board of Supervisors (Board), System President, and Chancellors. 

The purpose of this policy is to create uniform personnel procedures for the SUS in accordance 
with the provisions of A11icle VII, Chapter II, and Chapter III of the Bylaws and Regulations. This 
Uniform Personnel Actions Policy delineates the specific and express delegations of authority by 
the Board to the System President and Chancellors to execute certain types of personnel actions. 

This delegation of authority may be amended or revoked at any time. 

II. POLICY SCOPE AND AUDIENCE

This policy applies to all personnel actions of SUS faculty and staff. 

III. POLICY COMPLIANCE

Failure to adhere to the policy may result in actions under the appropriate Handbook for faculty 
and staff. 

IV. POLICY DEFINITIONS
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