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WORK 
Southern University 
Mechanical Engineering Dept. 
P. 0. Box 9969
PH: (225) 771-4624
karen_crosby@subr.edu

OBJECTIVE 

Karen E. Crosby, Ph.D. 
 

 

To use my varied experience in education, research, and program management at the local and national level to lead 
and promote undergraduate and graduate education in Science, Technology, Engineering, and Math (STEM) while 
empowering students, faculty, and other stakeholders to participate fully in a diverse global workforce ecosystem. 

RESEARCH INTERESTS 
Science, Technology, Engineering, and Math (STEM) education research; advanced engineering materials research 
including modeling material behavior, microstructural and mechanical property characterization, and performance 
study, including materials for efficient energy applications and sustainable technology. 

EDUCATION 
Louisiana State University, Baton Rouge, Louisiana. Major: Engineering Science with emphasis in materials science, • 
including corrosion, materials characterization, and mechanics of engineering materials. Degree: Ph.D. August 2000. 
Honors & Awards: Louisiana Board of Regents Fellowship (1993-1997), LSU Graduate School Fellowship (1998-2000), 
nominated for LSU Best Dissertation Award (2000) 

Southern University, Baton Rouge, Louisiana. Major: Mechanical Engineering. Degree: Bachelor of Science, May 1993. 
Activities: National Society of Black Engineers (NSBE), American Society of Mechanical Engineers (ASME)-Newsletter 
editor, 1991-1992; Chairperson, 1992-1993, Pi Tau.Sigma Mechanical Engineering Honor Society. Honors & Awards: 
National Action Council on Minority Engineering Scholar (1988-1993), Southern University Honors College Scholar 
(1988-1993), General Electric Aircraft Engines (GEAE) Scholar (1990-1992), Who's Who among American Colleges and 
Universities (1991-1992, 1992-1993), Southern University Most Outstanding Student in Mechanical Engineering (1992), 
Baton Rouge ASME Senior Section Most Outstanding Southern University M. E. Student (1993) 

WORK EXPERIENCE 

• Southern University, Mechanical Engineering Department, Baton Rouge, Louisiana. Dates: August 2000-present.
Duties: Professor (2012 - present), Associate Professor (August 2005 - present), Assistant Professor (August 2000-
August 2005); College of Sciences and Engineering Retention Director (September 2017 - present). Courses taught:
Graduate: Materials Characterization; Undergraduate: Materials Science, Engineering Materials & Material
Selection/Materials Processing, Engineering Mechanics (Statics), Introduction to Engineering & Technology
(Freshman Engineering I), Technical Communication, Engineering Seminar, and Principles of Sustainability

• National Science Foundation, Arlington, Virginia. Dates: September 2014 - September 2017. Duties: Program
Director, Education and Human Resources Directorate/Division of Undergraduate Education (EHR/DUE) - Program
management, including consideration of project intellectual merit and broader impacts in making recommendations
for awards and declines of submitted proposals; evaluating and negotiating project and program budgets and
overall program �ortfolio; arranging and managing proposal review processes; monitoring active projects and
evaluation of project reports; STEM community outreach; and collaboration with other program officers, directorates
and divisions. Program Responsibility: Program Lead - Innovation Corps for Learning (I-Corps L); Scholarships in
Science, Technology, Engineering, and Mathematics (S-STEM); Improving Undergraduate STEM Education
(IUSE:EHR), Advanced Technological Education (ATE). Additional Program and other responsibility: Interim EHR
liaison to the Engineering Directorate - Improving Undergraduate STEM Education: Revolutionizing Engineering and
Computer Science Departments (IUSE:RED); Engineering Education Centers site visit team; EHR Core Research (ECR);
Internal domain expert/panel observer, site visit team - Experimental Program to Stimulate Competitive Research
(EPSCoR); DUE liaison to EHR/Human Resource Development (HRD); Panel management: Graduate Research
Fellowship Program (GRFP) and Presidential Awards for Excellence in Mathematics and Science Teaching (PAEMST)
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Personnel Action Form "
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1 . NUMBER . . 
CAL ID 

CAMPUS: SUS I -1 SUBR SULAC SUAREC SUNO X 

(Spedfy) EMPLOYMENTCATEG RY: 

Academic 
Temporary 

X Tenured 
___ Tenured Track 
___ Other (Specify) 

Previous Employee 
Date Left 

9-MONTH X 12-MONTH OTHER 

Non-Academic 
I Part-Time ( % of Full Time) 

-1-- Undergraduate Student
-1-- Graduate Assistant
-1-- Retiree Return To Work

-1- Reason Left 
Salary Paid 

Civil Service 
Restricted 

=== Job Appointment 
Probationary 
Permanent Status 

N\A 

SUSLA 

I 
I Profile of Person Recommended 

Length of Employment 07/01/2019 To _0�6�/3�0�/2�0�2_0 ___________ _ 

Effective Date _O,cl,,_IO,cl"-/2:;:0::2,cO __ !-------------

Name Lisa Mims-Devezih SS# xxx-xx- Sex Female 

Position Title: _,_P,.,ro:,fes=so,,r+f---+------------
Department: Natural Sciences 

1 

Check One _X_ Exist
l
lng Posifi i" *Visa Type (See Reverse Side):

__ New ,Position I 
(Position vac4ney nulhorlzntlon Corm must be processed and Approved to fill 
cxlsling and ricw posl!lons'. Position must be ntlvert\scd before processing PAF, Ir 

Expiration Date: 

us 

npplicab\c,) 

I I Years Experience 25 5 Southern University Experience 25 5 

Degreo(s): Type/Disclpll 1e (BA-Et1'ucatlon): Institution/Location (SU-Baton Rouge): 
Ph.D. Southern Unlversl� A & M 

Current Employer S' oo 
I 

I I Personnel Action 

Check One __ New �ppointm�nt Continuation Sabbatical 
T r ansfer Replacement _1L_ Other (Specify) 

Recommended Salary $110,000.00 
-

-

Salary Budgeted $110,000.00 

Yea r : 
2004 

Leave of Absence 

Source of Funds ...eS,,ta,,te,_+-1
---+---------------------------------

Identify Bud

l

1et: General 
Form Code: 

Change of: 
From 

Position -"-Ch=n,,ce:ello,,r_+----------
Status I 

Location 411001-41210-61002-46000 
Page ______ _ Item# 

To 

Professor 

Salary Adjustment $180 000.00 I --'$'-'1-"10,,0""00e,,0"'0 ___________ _ 

I [ Financial Aid slgn
;;
a
;;
tu

;;.
r
;.;
e�(:;;lf

:,, ;;a•P:;:
P�l;;lc

;;
a
;;.

b
;;

l•:;>'�-----,.,.---------'I
List total funds currently paid this eJployee by 1-S

'=o"'u,,r_,c"'
e

'co'c-f '-F'c
une,de,sc.._ ______ ¥.A"m'co

"'u'cn
c'
t
c-c�-----I

Southern University: I 
I 

µG,,en,,,,,,.r,,,al.,F_,u,,,n,,d ________ µ$:,1.,_I 0=0 0,cOe,,O,c0,_ _____ 1
*See Reverse Side I 

D Date 

Chancellor Date 

Vice President/Finance Date 
Business Affairs/Comptroller 

Pr Chairman/S,U, Board Date 
Of Supervisor 







SOUTHERN UNIVERSITY AND A&M COLLEGE SYSTEM 

OFFICE OF THE 

PRESIDENT - CHANCELLOR 

(225) 771-4680 

J.S. CLARK ADMINISTRATION BUILDING 

4TH FLOOR 

BATON ROUGE, LOUISIANA 70813 

FAX NUMBER 

(225) 771-5522 

October 17, 2019 

Lisa Mims-Devezin 
Chancellor 
Southern University New Orleans 
6400 Press Drive 
New Orleans, LA 70126 

Dear Dr. Devezin, 

This letter comes to advise you that I am in receipt of your letter informing me of your interest to 
assume your tenure position in the College of Alts & Sciences at Southern University at New 
Orleans. Further, you request a six (6) month sabbatical and paid annual leave from November 1, 
2019 to December 30, 2019. Therein, please know that I accept this notification and will advance 
these requests for consideration by the Southern University Board of Supervisors. 

On behalf of the Southern University System and the Southern University Board of Supervisors, I 
take this opportunity to thank you for your many years of service and dedication. 

Si ly, 

y . Belton, Ph.D. 
esident-Chancellor 

Southern University System 

"Five Campuses, One Vision ... Global Excellence" 
WWW.SUS.EDU 





JOB CLASS 
..•. .. 

SOUTHERN UNIVERSITY SYSTEM 
JOB CODE 

> 

F• ... 

· ..
------�--------

Personnel Action Form 

I ���i��N Jg YrJ I f I J' I ,Z[ / I CALIO ·.• ••• t•

CAMPUS: SUS SUBR � SULAC SUAREC SUNO SUSLA 

EMPLOYMENT CATEGORY: 

Academic 
__ Temporary 

Tenured 
Tenured Track 

== Other (Specify) 

Previous Employee 
Date Left 

9-MONTH 12-MONTH _x __ OTHER -- (Specify) 

X Non-Academic 
=== Part-time ( _____Ji_ of Full Time) 
___ Undergraduate Student 

Graduate Assistant 
Retiree Return To Work 

civil Service 
Restricted 

___ Job Appointment 
___ Probationary 

Permanent Status 

Reason Left 
Salary Paid 

Profile of Person Recommended 
Length of Employment November I 2019 To _,,Ju,,n,ce,c3,c0,,_,2,,02,c0,_ 

_________ _ 
Effective Date November 1 2019 

Name Jocelyn Johnson SS#  

{Last 4 digits only) 

Sex Female Race* � 

Position Title: Chief of Police Department: Police Department 

Check One X Existing Position *Visa Type (See Reverse Side): 

New Position 
(Position vacancy authorization form must be processed and approved to fill 
existing and new positions. Position must be advertised before proecssing PAF, if 

Expiration Date: ______ _ 

appllcable.) 

Years Experience --=:20,_ ____________ Southern University Experience 
Degree(s): Type/Discipline (BA�Education): Institution/Location (SU-Baton Rouge): 

Associate Degree Southern University and A&M College 
BS Criminal Justice Southern University and A&M College 
Masters-Criminal Justice Southern University and A&M College 

Current Employer Southern University- Baton Rouge 

Personnel Action 

20 
Year: 
1997 
2004 
2010 

Check One __ New Appointment 
Transfer 

Continuation Sabbatical 
_ _  Replacement __ Other (Specify) 

Leave of Absence 
Salary Adjustment 

Recommended Salary _,,$"9
"'
4,e,0

,c
00

,,,
,,c00

,_ 
______ _ 

Source of Funds 211001-26102-61002-26000 

Change of; 

Position 
Status 

Identify Budget: 
Form Code: 

Salary Adjustment $83 200 

Salary Budgeted $94,000.00 

Location 
Page _____ _ Item# ________ _ 

To 

$94 000.00 
Financial Aid si nature if, a licable : 

List total funds currently paid this employee by 
Southern University: 
*See Reverse Side

II Comments: (Use back of form) 

Supervisor 

Source of Funds 
211001-26251-61002-26000 

Chairman/S.U. Board 
of Supervisors 

Amount 
$94 000.00 

Date 

















JOB CLASS 
SOUTHERN UNIVERSITY SYSTEM 

JOB CODE 

CAL ID 
Personnel Action Form! r �-0-s-�-�-�-

R
-N-,1-�1--,��,-�,-.1-�1

CAMPUS: SUS _L SUBR � SULAC SUAREC SUNO SUSLA 

EMPLOYMENT CATEGORY, 

Academic 
__ Temporary 

Tenured 
Tenured Track 

__ Other (Specify) 

Previous Employee 
Date Left 

9-MONTH 12-MONTH _x __ OTHER -- (Specify) 

__ X __ Non-Academic 
___ ParHlme( � ofFullTime) 

Undergraduate Student 
Graduate Assistant 
Retiree Return To Work 

Civil Service 
Restricted 

___ Job Appointment' 
___ Probationary 

Permanent Status 

Reason Left 
Salary Paid 

Profile of Person Recommended 

Length of Employment 10/1/2019 To _9�/3�0�/2�0�2�0 __________ _ 
Effective Date �10�/�1/2=0�19�---------------

Name Dr. Toni Manogin SS# XXX-XX- 

Position Title: 
(Last 4 digits only) 

Executive Director for Institutional Effectiveness Department: 
Policy and Planning 

Sex 

Institutional Effectiveness 
Policy and Planning 

*Visa Type (See Reverse Sid(!)� I Check One _X __ Existing Position 

New Position Expiration oa,t�; _______ _
(Position vacancy authorization rorm must be processed and approved to ml 
existing and new positions. Position must be advertised before proeusing PAF, Ir 
applicable.) 

Years Experience �22�-------------- Southern University Experience 
Degree(s): Type/Discipline (BA·Education): Institution/Location 
Ph.D. Health Sciences Nova Southeastern University 

Southern University and A&M College 

(··:• 

M.S . _N=•r�•�l•=----------
B.S, �N�•�rs�i�•�------------ Southern University and A&M College 

·yf�r: 
200; 

1989 

Current Employer Southern University Baton Rouge - Executive Director for Institutional Effectiveness, Policy & Planning 

Personnel Action 

Check One __ New Appointment Continuation 
Transfer __ Replacement 

Sabbatical 
Other (Specify) 

Recommended Salary �$ecl,.c3,c0c,Oc,0 _______ _ Salary Budgeted 

Source of Funds Title III 

ldentifyBudget, '.Job1,'1 '2,\\\\ l,\C:,02,-- 'J_L\IOD Location 
Form Code: ___________ Page _____ _ 

Change of: 

Position 
Status 
Salary Adjustment 

From 

$105,000 
Financial Aid si nature (if, a licable : 

List total funds currently paid this employee by 
Southern University: 
*See Reverse Side

D Comments: (Use back of form) 

Cf' 

Source of Funds 
11105-11601-61002-16000 

fo/ 

Zdl 

� 

Leave of Absence 

$13 000 

Item# _________ _ 

IQ 

$118 000 

Date 

9 
Business Affairs/Comptroller 

2a 

Date Chair/S.U, Board 
of Supervisors 

Date 







EDUCATION 

Curriculum Vitae 

Toni Manogin, DHSc, RN 

Office: (225) 771-2273  

Email : toni manogin@sus.edu 

2005 Doctor of Health Science (D.H.Sc.) 
Nova Southeastern University, Ft. Lauderdale, FL. 

1996 Master of Science in Nursing (M.S.N.) 
Southern University and A & M College, Baton Rouge, LA. 

1989 Bachelor of Science in Nursing (B.S.N.) 
Southern University and A & M College, Baton Rouge, LA. 

INSTITUTIONAL EFFECTIVENESS, ACADEMIC & STUDENT SERVICES EXPERIENCE 

Executive Director, Strategic Planning, Policy, and Institutional Effectiveness 

April 2018 - Present 

Southern University and A&M College System 

Institutional Effectiveness Model for Planning and Assessment 
Strategic planning serves as the cornerstone of all research-based planning and assessment efforts. To date, 
we have developed and implemented a five-phase institutional effectiveness (IE) model that is research
based and integrates the university's annual planning, assessment, and budgeting cycle. The IE model 
ensures that at both the macro (institutional) and micro (unit) levels, the university identifies expected 
outcomes for its educational programs, administrative, as well as academic support and student services; 
assesses whether it achieves expected outcomes; and provides evidence of improvement based on analysis 
of results; where the data ultimately informs decision-making. 

Collectively, the five phases of the IE Model - Planning, Implementation, Assessment, Improvement, 

and Bndgeting - guide the nniversity in advancing an evidence-based planning and assessment 
culture that is centered on the institution's mission and provides guidance for the allocation of 
resources. 

• The planning phase is executed in July and August when each functional organizational unit, both
academic and non-academic, establishes annual goals that are aligned with the unit's mission and
suppo1t institutional goals. Unit mission, goal(s), university strategic plan goal(s) reference,
expected outcome(s), target(s), measures of assessment (direct and indirect), and strategies/action
plans are documented on the Annual Planning, Budget & Assessment (APBA) Reporting Form.

• The implementation phase is executed in the months of August through May, where units
implement their action plans and strategies designed to achieve their expected outcomes identified
during the planning phase. The operational budget that suppmts implementation was developed
during the previous cycle, where prior year assessment results served as the cornerstone in resource
allocation decisions.



























JOB CLASS 
SOUTHERN UNIVERSITY SYSTEM 

JOB CODE 

CALIO .·.•· 
' 
•• 

Personnel Action Form ri-�-0-�-IT_i_
?i.
_N-�1-·1----,-1--1��1-�1-

··- -�-- --

CAMPUS: SUS SUBR ..JL. SULAC SUAREC _X_ SUNO SUSLA 

EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH _x_ OTHER -- (Specify)

__!___ Academic
Temporary 
Tenured 
Tenured Track 

== Other (Specify) 

Previous Employee 

Date Left 

Non-Academic 
==Part-time(___,'.& ofFullTlme) 
___ Undergraduate Student 

Graduate Assistant 
Retiree Return To Work 

Civil Service 
Restricted 

___ Job Appointment 
___ Probationary 

Permanent Status 

Dr. Retia Walker 

Ma 31 2019 
Reason Left 
Salary Paid 

Retired 

Profile of Person Recommended 

Length of Employment _Nc,,,ov,:,ee,mecbe,ee,r_,l,,_,,,_2,,01,,9'--------
Effective Date November 1, 2019 

To October 31, 2020 

Name Renita W, Marshall SS# xxx-xx- Sex -�M�_ Race* _M_ 

Position Title: Vice Chancellor for Academics & Student 
Services/Associate Dean 

Check One -2f._ Existing Position 

(Last4 digits only) 

Department: SUBR 

*Visa Type (See Reverse Side):

New Position Expiration Date: 
(Position vacancy authorli.ation form must be processed and approved to fill existing
and new positions. Position must be advertised before processingPAF, lfapplics.ble,)

Years Experience ______________ Southern University Experience 
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU�Baton Rouge): 

Veterinary Medicine D.V.M. Tuskegee University-Veterinary Medicine 
MS-Biomedical Sciences _,,u,.n..,iv:,e,arse,it,.,y;,o,.cf

,c
Me,,,is

,:,
so,.cu,.cr

;-
i cccco-�cc-------

BS-Animal Science Southern University A & M College 

Current Employer 

Personnel Action 

Year: 
2003 
2006 
1999 

Check One ...JL_ New Appointment 
Transfer 

Continuation Sabbatical Leave of Absence 
__ Replacement __ Other (Specify) 

Recommended Salary _.,,S"'13c,Se,:,0e,0c,0c__ ______ _ Salary Budgeted $135,000 

Source of Funds 

Change of: 

Position 
Status 

Identify Budget: 
Form Code: 

Salary Adjustment 

Location 
Page _____ _ Item# ________ _ 

To 

Financial Aid slonature (If, a��ucable): 
List total funds curren 
Southern University: 
*See Reverse Side

tly paid this employee by , 
t.i1 ... 

Source of Funds Amount 

II Comments: (Use back of form} 

*See Reverse Side

6:1.J.63.-65300-61002-62000 $73,830 
627001-66100-61002-66000 Sl0,000 

11 611001-22111-61002-24100 $34.658 
227028-221 I 1-61000-26000 $16,512 

, (;raduate School signature (if, applicable): 
i 

41Ji!ncellor . ('\ 
Oat 

u -z >}. . " /(/!I,;;� , n;, a I 19ke President/FinallC na j 

Business Affairs/Comptroller 

Chalrman/S,U. Board 
of Supervisors 

Date 









� ZD� fvlaM/t,a/!tnvM 
Summary Curriculum Vitae 

(225) 771-0252 (Work) renita _marshall@suagcentcr.com 

An accomplished researche1; animal scientist, veterinarian, extension educator and faculty of the 
Southern University Ag Center and College o.fAgricultural Family & Consumer Sciences, who has 

secured $7.5 million in direct fimding while balancing research, teaching, and cooperative extension. 
I bring expertise from my work creating and directing the Southern University Institute for One 
Health One Medicine, the only one of its kind among HBCUs, also from my time sen1ing as the 

animal science department chair, facilitating strategic planning, mentoring students from pre-college 
through graduate in Ag sciences, supporting researchers, faculty, and staff statewide, and giving back 
to the community as a member of the Next Generation Global Health Security Network, Baton Rouge 

Zoo Aifvisory Board, and as a critical contact for livestock emergency preparedness in the state. 

Southern University Agricultural Research and Extension Center (Baton Rouge, LA) 

Director, Southern University Institute for One Health One Medicine ~ 2017 - Present 

Provide exceptional leadership to the Institute with a coherent vision for agricultural and biomedical 

research, undergraduate and postgraduate training, and international studies for a lasting, global impact 

in disease diagnosis, treatment, and prevention, as well as health education and the human-animal bond. 
• Develop the Institute's strategies and associated financial and operational plans in pmtnership

with its staff and the Vice Chancellor for Research; allocate Institute resources accordingly, with

clear objectives, targets and associated measurements.
• Identify and support opportunities for international research and undergraduate and postgraduate

teaching program developments internally, externally, and internationally, both within existing

funding streams, and tln·ough multi-disciplinary collaboration across and beyond the Southern

University System
• Pmticipate in departmental teaching and training programs, including independent and

collaborative research programs
• Actively develop the Institute's international academic profile and enhance its international

recruitment and pmtncrship development
• Identify, promote, and contribute resources to developing the Institute's strengths and managing

its pmtfolio









































JOB CLASS 
SOUTHERN UNIVERSITY SYSTEM 

JOB CODE 

CALID ... 

Personnel Action Form 
1
r

�
-

�
-S-I_

ii
_
�O

-
R

_N_'
l
.-----r

l
-�

l
-,

l
---r

l

-
-l,-----,I

- -- -

CAMPUS: SUS SUBR SULAC 

9-MONTH

SUAREC _X __ SUNO SUSLA 

EMPLOYMENT CATEGORY: 

Academic 
__ Temporary 

Tenured 
__ Tenured Track 
__ Other (Specify) 

Previous Employee 
Date Left 

12-MONTH __ OTHER __ (Specify)

_X __ Non-Academic 
___ ParMime ( _______½_ of FuU Time) 
___ Undergraduate Student 

Graduate Assistant 
Retiree Return To Work 

Civil Service 
Restricted 

___ Job Appoinhnent 
__ X __ Probationary 

Permanent Status 

Reason Left 
Salary Paid 

Profile of Person Recommended 
Length of Employment �O�•~t•�b

_
er~l,~2�0�1~9 ________ _ To September 30

1 
2020 

Effective Date November 1 2019 

Name Dana Pollard SS# x:xx-xx- Sex -�F __ Race* _M_ 
("S" number) 

Position Title: Research Associate Professor Department: _R=••=•�•ccr•=h�-----------

Check One Existing Position *Visa Type (See Reverse Side):

X New Position Expiration Date: ______ _ 
(Position vacaney aulhorwt.tion form must be processed and approved to fill 
existing and new positions. Position mi;ut be advertised before procuring PAF, If 
applicable.) 

Years Experience .���������--�-�� Southern University Experience 
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): 

PhD, - Veterinary Microbiology Texas A&M University, College Station, TX 
MS - Animal Science Louisiana State University, Baton Rouge, LA 
BS - Animal Science Southern Univenity A&M College, Baton Rouge, LA 

Current Employer 

Personnel Action 

Check One _L New Appointment Continuation 
Transfer __ Replacement 

Recommended Salary �65�•�0�00�--------

Sabbatical 
__ Other (Specify) 

Salary Budgeted 65000 

Year: 
2017 
2009 
2007 

Leave of Absence 

Source of Funds �F�•d~•�r�•~l __________________________________ _ 

Change of: 

Position 
Status 

Identify Budget: 621653-65300-62000 
Form Code: 

Salary Adjustment 
Financial Ai 

List total funds currently paid this employee by 
Southern University: 
*See Reverse Side

II Comments: (Use back of form) 

Location 
Page _____ _ Item# ________ _ 

To 

d si2nature (if, annlicable : 
SOUl"Ce ofFunds Amount 

*See Reverse Side Gl"aduate School signature (if, applicable): 

Vice President/Finance 
Business Affairs/Comptroller 

Chairman/S.U. Board 
of Supervisors 

Date 





DANA A. POLLARD 

EDUCATION 

Ph.D. - Veterinary Microbiology, GPA 3.750 
Texas A&M University, College Station, TX 

• Dissertation: Molecular assessment of North American
vector-borne hemoparasites and in vitro studies

M.S. -Animal Science, GPA 4.00
Louisiana State University, Baton Rouge, LA

• Thesis: Dose titration of Sericea lespedeza leaf meal
on Haemonchus contortus infection in crossbred lambs

B.S. -Animal Science, summa cum laude, GP A 3 .86 

Southern University and A&M College, Baton Rouge, LA 

CERTIFICATION 

Custom Excel/Word 2016 lnte1mediate Certification 
Temporary Authority to Teach in Louisiana Ce1tification 

AW ARDS AND HONORS 

Texas A&M University (TAMU) College of Veterinary Medicine 
(CVM) Merit Scholar 

T AMU CVM Graduate Student Association Travel Award 
American Association of Veterinary Parasitologists Young Investigators 

Travel Grant 
Louisiana State University Graduate School Tuition Award 
Southern University and A&M College Student Marshall for College of 
Agriculture, Family, and Consumer Sciences 
Southern University and A&M College Academic Scholarship 
Taylor Opportunity Program for Students Award 
Southern Regional Honors Council 

MEMBERSHIPS 

American Association of Veterinary Parasitologists 
Texas A&M University College of Veterinary Medicine Graduate 

Student Association 

D.A. Pollard Page 11 

2011-2017 

2007-2009 

2003 -2007 

2019 
2016-2017 

2011-2015 

Summer 2013, 2014 
Summer 2013, 2014 

2007-2009 
May2007 

2003 -2007 
2003 -2007 
2004-2007 

2013 -2016 
2011 -2015 











JOB CLASS 
SOUTHERN UNIVERSITY SYSTEM 

JOB CODE ----�----�-��� 

Personnel Action Form I ��i': 
ki l!JJ ,1 k1 I / I!% I CAL ID 

CAMPUS: SUS SUBR ...K_ SULAC SUAREC SUSLA 

EMPLOYMENT CATEGORY: 

Academic 
__ Temporary 

Tenured 
Tenured Track 

__ Other (Specify) 

9-MONTH 12-MONTH _x __ OTHER __ (Specify)

__ x_ Non-Academic 
___ Part-time ( _____Ji_ of Full Time) 
___ Undergraduate Student 

Graduate Assistant 
Retiree Return To Work 

Civil Service 
Restricted 

___ Job Appointment 
___ Probationary 

Permanent Status 

Previous Employee James H. Ammons, Jr. Reason Left 
Salary Paid 

Interim Transfer 
Date Left 10/31/2019 

Profile of Person Recommended 

250 000 

Length of Employment 11/01/2019 To ----"J.,,u,,ne:.3:.0,o,c,2,oe0,c20"--------------
Effective Date �ll"/�0l"/2�0�1�9 _____________ _ 

Name Bijoy Kumar Sahoo SS#  
(Last 4 digits only) 

Sex --"Mc,___ Race* � 

Position Title: Interim Executive Vice Chancellor Department: Academic Affairs 

Check One _x_ Existing Position 

New Position 

*Visa Type (See Reverse Side):

Expiration Date: ______ _ 
(Position vacancy authorization form must be processed And approved to fill 
existing and new positions. Position must be advertised before processing PAF, If 
applleable.) 

Years Experience __,,3,cl ______ �---�-- Southern University Experience
Degree(s): Type/Discipline (BA�Education): Institution/Location (SU�Baton Rouge): 

MBA/Pb,D, Finance & Int'! Business 
BA English Literature 
BA- English Literature 

Current Employer SUBR 

University of South Carolina 
Ravenshaw University 
Ravenshaw University 

Personnel Action 

Continuation Sabbatical Check One __ New Appointment 
_x __ Transfer __ Replacement __ Other (Specify) 

Year: 
199S 
1978 
1976 

Leave of Absence 

Recommended Salary 170,000 (12 Months) Salary Budgeted 170,000 (12 Mos) 

Source of Funds --"S�t•�t•"---------------------------------------

Change of: 

Identify Budget: 210500 211001 26000 
Form Code: 

From 

Location 
Page ____ _ Item # ________ _ 

To 

Position 
Status 

Senior Assoc. VC for Academic Affairs Int. Exec.Vice Chancellor for Academic Affairs 

Salary Adjustment 160,000 
Financial Ai 

List total funds currently paid this employee by 
Southern University: 
*See Reverse Side

Comments: (Use back of form) 

*Sec Reverse Side

170 000 
d shrnature (if, an."licable'i: 

Source of Funds 
I/. --{:;rar,. rz;;fMJ 

. 

Chairman/S.U. Board 
of Supervisors 

Amount 
/''" ,,,,, 

T' 
-, 

Date 





BIJOY K. SAHOO, Ph.D. 

3rd Floor, J S Clark Administration Building 
Southern University and A&M College 
Baton Rouge, LA 708 l 3 
bijoy _sahoo@subr.edu 

 

AREAS OF INTEREST 

Teaching: Corporate Finance, International Finance & Strategy, and 
Entrepreneurship. 

Research: 

Administration: 

International Finance, Corporate Finance, and Entrepreneurship, with 
particular interest in asset restructuring and corporate control issues. 
Assurance of student success via academic policies and processes 

EXPERIENCE 

Southern University and A&M College 
North Carolina Central University 
North Carolina Central University 
North Carolina Central University 
McColl Grad. School, Queens Univ. 
South Carolina State University 
Marriott Corporation 
Ravenshaw College 

EDUCATION 

Sr. Associate Vice-Chancellor 
Professor/Dean Sch. Of Business 
Vice-Chancellor, Finance (Interim) 
Assistant Vice-Chancellor 
W.R. Holland Chair 
Associate/ Assistant Professor 
Business Analyst 
Lecturer/ Assistant Professor 

University of South Carolina 
University of South Carolina 
Utkal University, India 
Ravenshaw College, India 

Finance Ph.D. 
M.B.A.
M.A.
B.A.

1995 
1986 
1979 
1976 

HONORS 

Intl. Business 
English 
English (Honors) 

2018-cont. 
2006-2018 
2007-2008 
2004-2005 
1999-2004 
1997-1999 
1986-1988 
1979-1983 

Faculty Development in International Business Fellowship, USC CIBER, 2009 
Graduate, University Management Development Program, UNC, Chapel-Hill, 2005. 
Rotary International Service to Humanity Award - RI Dist. 7770, 2002-2003. 
W. R. Holland Chair, Finance & International Business, Queens University, 1999. 
Fellow, Rotary Grant for Teachers, Rotary International, 1998. 
Teacher of the Year, School of Business, SC State University, 1995 & 1993. 
Coleman Foundation Scholarship in Entrepreneurship, Illinois, 1997. 
Service Recognition, Business Week, SC State University, 1996. 
Research & Intellectual Contributions Recognition, Business Week, SC State University, 1996. 
Nissan-HBCU Fellowship, (Entrepreneurship Studies), Nashville, 1995. 
Business Week Award for Teaching Excellence, SC State University, 1995. 
Charles Coker Memorial Dissertation Fellowship, University of South Carolina, 1991. 
The Rotary Foundation Graduate Fellowship, Rotary International, 1983. 
Beta Gamma Sigma Honor Society, Member. 











REFERENCES 

Bijoy K. Sahoo, Page 6 of 6. 







JOB CLASS 
SOUTHERN UNIVERSITY SYSTEM 

JOB CODE .. · �-----�----��-Personnel Action Form 
I 
������N 

I I I I I I CALIO 
--

·. 

. 
--- -·--

CAMPUS: SUS SUBR SULAC 

9-MONTH

SUAREC _X_ SUNO SUSLA 

EMPLOYMENT CATEGORY: 

Academic 
Temporary 

-- Tenured 
__ Tenured Track 
__ Other (Specify) 

Previous Employee 
Date Left 

12-MONTH __ OTHER __ (Specify)

X Non-Academic
___ Part-time ( % of Full Time) 

Civil Service 
___ Restricted 
___ Job Appointment 
___ Probationary 

___ Undergraduate Student 
Graduate Assistant 
Retiree Return To Work 

Reason Left 
Salary Paid 

Profile of Person Recommended 

Permanent Status 

Length of Employment _N=•V.c<,,:m:,b;ce,,r_,lc,_,.=2,c01"9'----------
Effective Date November I 2019 

To October 31, 2020 

Name Calvin R. Walker SS# xxx-xx- 

(Last 4 digits only) 
Sex __ M __ Race* ___M__ 

Position Title: Executive Vice Chancellor and Director of Department: Agriculture, Research and Extension Center 
Special Projects 

Check One __ Existing Position *Visa Type (See Reverse Side):

X New Position Expiration Date: 
(Position vauncyautborization form must be processed and flpprovcd to fill existing 
and new po$itlons. Position must be advertised before processing PAF, ihppllcable.) 

Years Experience -�---�-�---�-- Southern University Experience
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): 

Ph.D-Anlmal Breeding & Genetics _O=reg=•�n_,S,,_ta:ctec•-=U"n�iv,,e,,r:csl:,ty�---------
MS-Anlmal Breeding & Genetics �O=ree,g;,,o�n_,S,,_tae,te,e_,U"n"lv,,ec,r,csl,,ty,_ ________ _
BS-Animal Science Louisiana Tech University 

Current Employer 

Personnel Action 

Year: 
1983 
1980 
1976 

Check One __!_ New Appointment __ Continuation __ Sabbatical Leave of Absence 
Transfer __ Replacement __ Other (Specify) 

Recommended Salary --"$"'15;c5
2
,0:c0c,Oc._ ______ _ Salary Budgeted 

Source of Funds 

Identify Budget: 611001-61210-61000-66000 Location 

$155,000 

Form Code: Page ____ _ Item# _______ _ 
Change of: 

Position 
Status 
Salary Adjustment 

Financial Aid 
List total funds currently paid this employee by 
Southern University: 
*See Reverse Side

II Comments: (Use back of form) 

To 

siP-nature (If, annUcable): 
Source of Funds Amount 

*See Reverse Side Graduate School signature (If, applicable): 

Vke President/Finance 
Business Affairs/Comptroller 

Chairman/S.U. Board 
of Supervisors 

Date 

Date 









CURRICULUM VITAE 

Calvin Reuben Walker, Ph.D. 
7) 

PROFESSIONAL PROFILE: 

• My ability to positively and comfortably interface with a myriad of stakeholders to

include students, faculty, researchers, parents, alumni, donors, funding agencies,

legislative bodies, and community stakeholders. Experiences and adept in dealing with

crises and bringing together diverse and opposing groups for bringing about a

compromise or consensus or co-existence.

• My academic credentials were earned from land-grants (agricultural, sea, sun, space)

and non-land grant universities. I served as (1) Vice Chair of Southern University (SU)

Academic Honors Day Committee, (2) Vice Chair of the SU Academic Appeals

Committee, (3) Vice Chair of SU Tenure and Promotion Committee, (4) Chaired and/or

participated in resolving several sexual harassment cases, and (5) served as the SU

University Marshall for several commencements.

• Conversely, I have been recognized as the (1) 2003 SU Teacher of the Year, (2) 2019

Recipient of the Louisiana Living Legend Award for Research, (3) recipient of the SU's 1st

patent in 2004, and (4) recipient of a USDA Team Award for Outstanding and Innovative

Projects and Programs in 2015-16. My academic experiences include traversing the

gauntlet of being a student, a research associate to full professor, chairperson, Associate

Vice Chancellor, Interim Chancellor-Dean, and Associate Vice Chancellor for Strategic

Initiatives, Auxiliary Services, and External Engagements and Interim Vice Chancellor for

Student Support Services.



































I 
SOUTHERN UNIVERSITY SYSTEM 
iQUEST FOR LEA VE OF ABSENCE FORM 

CAMPUS: SUS SUBR __ SULAC SUAREC SUNO X SUSLA 

Name of Employee: Lisa Mims-Devezin 
I I 

Address:  

Title: Chancellor 

SSN: --�----- Phone: 

�4.,5 .. 3_,-2,.6c.47.._ __ _ 

Highest Degree: �P�l�,.�D�. ___ _ 

Birth Date: ---"'8/"'8/-'-7"-0 !----+----
NO. OF CONSECUTIV, FISCAL TEARS ACTIVE SERVICE AT THIS INSTITUTION: -™-
EFFECTIVE DATE OF LEA VE: 1/1/2020 ANTICIPATED RETURN DATE: 

Purpose ofleave ReqJsted (clibk one): 
a. Professional or Cultural Improvement (Must have prior approval from Chancellor)
b. Rest and Recupen/tion (Stalement from two (2) physicians* must be attached)

I Ic. Independent Stud)\

I 

or Research Statement 
d. Military I 
e. Matemity (Statement from one (I) physician* must be attached)
*must be attending physjcian I 
TYPE OF LEA VE 

i

QUES ED (check one): 
a. with pay ___,Xc,___ __ _ 
b. without pay ____ _

MANNER IN WHIC
r 

THIS EA VE, IF GRANTED, WILL BE SPENT: 

21 

7/1/2020 

X 

******************f******t
*
******************

*
*
**

******************************
*
********** 

DO YOU WISH TO RET AlN l,1RINGE BENEFITS? (if yes, total contribution of premium must be paid to 
Human Resources/C6mptrollh's Office in Advance) 

Teach�r Retir�ment Yes X No 
State f etirem�nt Yes X No 
Groun Insurance Yes X No 

I I 
-- --

Elect er Supplemental Benefits Yes X No __

I hereby agree to comnly with the provisions of the Southern University Board of Supervisors' 
policy on leaves of ablence.

/, 
i ; 

� . �·. .<\ • 
I Jo I lftL1 � � - A.J� 
bAiE I' SIG ATUREO PLICANT 

*******
*
**********�

*
*****t************************************

**
*******************

*
****** 

PRIOR LEA VE RECORD F�OM THIS INSTITUTION: 
Date of Last Le

1
ave: 

PurpoJe of LaslLeave: 
TYPE OF LAST LEt VE:

With n•Y Amount: 
Withoht Pay __ 
Lengt1_ of last 1 ave: 

*
*
***

*
***

*
*****

*
**

f
*
**

*** *****�
*
**

*
***

*
**

*
***

*
*
*
*
*
***

* 
Signature of Chairper

t
n Signature of CoJlege Dean 

1 e ' 7.J�!c?io[' ::S:-i ,lf-
"""

'9.:,::-/-
:.__:

��:---
----

/l:>
;.

DATE 
r 

DATE 

*
*
*
****

**
**

**
*
*
**

*
1
*
***

**
1

*
**

*
*
*
*
*
*
****

*
****

**
*
*
**

****
****

*
*
*
**

****
*
*
*******

**
*
*
*
*******

*
* 

Signature of Appropriilte Co 'ittee Chahperson Signature of Chairman of the Board 

Date Date 



JOB CLASS sbuTHERN UNIVERSITY SYSTEM 
;:..::.=='---�-�--��--� 

Personnel Action Form I POSITION I I JOB CODE 
L. Ns,_U,eM!!!.!!B&ER,,_ __ _L_L__j__.L__L_-1.. ___J. 

CALIO 

CAMPUS: SUS --1 SUBR SULAC SUAREC 

EMPLOYMENTCATEG RY: 9-MONTH X 12-MONTH

Academic 
=== Temporary 
__ X_ Tenured 

Tenured Track 
=== Other (Specify) 

Non-Academic 
I Part-Time ( % of Full Time) -1-- Undergraduate Student 

-1-- Graduate Assistant
• R etiree Return To Work

SUNO X 

OTHER (Specify) 

Civil Service 
Restricted 

=== Job Appointment 
Probationary 

-
--

Permanent Status 

Previous Employee 
Date Left 

\A Reason Left N\A 

Salary Paid 

SUSLA 

I 
I Profile of Person Recommended

Length of Employment 07/01/2019 To -'0"6"'/3"0"/2"0"20cc... __________ _ 

Effective Date �0�1/"0�l/2�0,,2cc0 __ ,_ ___________ _ 
Name Lisa Mims-Devezih SS# Sex Female 

Position Title: _P,_r,.,o"-fe"s"so,,r+
l 
---+----------- Department: Natural Sciences 

Check One _K__ Exls\'ng Positi 

I
" *Visa Type (See Reverse Side):

New1Po.sltion 
{Position v11eAney aulhor zatlon form must be proeemd ond approved lo nu 
existing nnd ilcw poslllons1

, Posllion must be ndverllsed before proceulng PAF, Ir 

Expiration Date: 

Race• Black 

us 

11ppllcable,) 

I I Years Experience 25 5 Southern University Experience 25 5 

Degree(s): Type/Dlsclpl lne (BA-Ee' ucotlon): Institution/Location (SU-Baton Rouge): 
Ph.D. Southern Unlversi!.):'. A & M 

Current Employer S' "0 
I 

. 

I I
Personnel Acllon 

Check One __ New 
1
Appoln!ment Continuation X Sabbatical 

Transfer __ Replacement __ Other (Specify) 

Recommended Salary s1 lo 000,00 Salary Budgeted $110,000.00 

Year: 
2004 

Leave of Absence 

Source of Funds _,,S,,ta,,,te'--[f---+-------------------------------
ldentify BudJet: General 

Form Code: 

I Change of: 

Position 
-+---+---------Status -+---'-I ________ _ 

Location 
Page ______ _ 

411001-41210-61002-46000 
Item# 

To 

Salary Adjustment _ _,l ___ .,_1 ________ _ 

1 

Financial Aid signature (If, applicable): 
List total funds currently p id this e ployee by ES

"-
o""''"'

e:
•

cc
o

c-
(�F�u"nd"'s'---------HAccm'c'cou"cn

'c
t��-----�

Southern University: l-"G"'e"ne,,r,,alc,Fc,u,,n,,d ________ +'$"1-'l"0"0"-00,o,"0"-0------I 

,_
*Ss,•:::•:.;R

e!
e::;vc:•::;rs,:•:.:S,:l,:d•

::,.,-,,-,+,;:,:--,-+--, 
1---------------f-c:c---------� 

, fform I 

Chancellor 

Vice President/Finance 
Business Affairs/Comptroller 

Chairman/S,U, Board 
Of Supervisor 

Date 

Date 

Date 

Date 














































































