


ACADEMIC AFFAIRS COMMITTEE

Friday, August 18, 2017
9:00 AM
Southern University Board of Supervisors’ Meeting
Jesse N. Stone Lecture Hall
3050 Martin Luther King Jr. Drive
Shreveport, Louisiana

AGENDA

Call to Order and Invocation
Roll Call

Adoption of the Agenda
Public Comments

Special Presentation
A. IBM Partnership, SUBR

Action Items:
A. Request Approval of Dr. Mwalimu Shujaa as the Kleinpeter Family Endowed
Professorship/Chair, SUBR

Information Item:
A. Report on Accreditation Status of all Eligible Programs, by Campuses

Other Business

Adjournment

MEMBERS
Dr. Curman L. Gaines — Chair, Dr. Leon R. Tarver II — Vice Chair
Atty. Tony M. Clayton, Dr. Leroy Davis, Rev. Joe R. Gant, Jr.,
Mrs. Ann A. Smith- Ex Officio



SOUTHERN UNIVERSITY AND A&M COLLEGE SYSTEM

Office of the Execuiive Vice President for Academic Affairs and Provost
J.S. CLARK ADMINISTRATION BUILDING, THIRD FLOOR
BATON ROUGE, L.LOUISIANA 70813
PHONE: (225) 771-4095

August 1, 2017

Dr. Ray L. Belton, President-Chancellor
Southern University System

J. S. Clark Adm. Bldg.

Baton Rouge, LA 70813

Dear Dr. Belton:

The items listed below are hereby submitted to be included on the Board’s agenda for its
August, 2017 meeting.

e The Chancellor's Report
¢ Request for Approval of Dr. Mwalimu Shujaa as the Kleinpeter Family Endowed
Professorship/Chair

Should you have questions or need additional information, please let me know.

Interim Executive Vice President and Provost
Southern University-Baton Rouge

LSY/swm

“Five Campuses, One Vision... Global Excellence”



Mwalimu J. Shujaa, Ed.D. R E C E E VE D |

6936 Celia Avenue U
Baton Rouge, LA 70811 o L I 2 2 017
mishujaa@hotmail.com ff?f the Executive vige pregig t
(718) 483-1826 FAcademic Affajrg and Provasten

July 11, 2017

Dr. VerJanis Peoples, Director
School of Education
Southern University at Baton Rouge

Dear Dr. Peoples:

{ am writing to inform you of my interest in becoming a candidate for the Kleinpeter Family Endowed
Professorship/Endowed Chair at Southern University and A & M College in Baton Rouge. As someone with
whom I have worked in various capacities, and who is familiar with my contributions to the University, I am
asking if you would be willing to support my nomination for the Kleinpeter Family Endowed
Professorship/Endowed Chair in the School of Education.

My teaching experiences have been at both the undergraduate and graduate levels. At the State
University of New York at Buffalo, I held joint appointments (with tenure) in the Department of African
American Studies (Faculty of Arts and Letters) and in the Department of Educational Leadership and Policy
(Graduate School of Education, Sociology of Education). I have chaired 18 doctoral dissertation committees
and one master’s thesis committee. In addition, I have served as a dissertation consultant at several universities
including Temple University, Florida International University, and Duquesne University.

Internationally, my educational experiences include leading cross-cultural comparative learning visits
to Ghana, Seniegal and South Africa. I also directed an interdisciplinary faculty collaboration between Fort
Valley State University and the Universidade Federal do Sdo Carlos, S&o Carlos, SP, Brazil. This research led
to publications that have appeared in refereed journals such as Theory into Practice, African Peoples Review,
Urban Education, Journal of Negro Education, and Educational Policy. Presentations based on this work
have also been presented at annual meetings of the American Educational Research Association (AERA) and
National Council for Black Studies (INCBS).

My curriculum vitae (see attached) will provide broader indications of the qualities I have developed
and the experiences that merit my consideration to serve the University as an Endowed Professor/Endowed

Chair.

Sincerely,

Mwalimu J. Shujaa

APPOJWWWVZ/ 7////7 ﬁk‘,éﬁsﬁ.f ng%@ﬁﬁ_vr//a/ﬂ

Dr. VéfJan s Peoples, Difrector Date Date
School of Education Interim Executive Vice-President
for Academic Affairs & Provost
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COLLEGE OF EDUCATION AND ALLIED PROFESSIONS
Department of Human Services

10 July 2017a

Dr. Verlanis Peoples

Director, School of Education

Southern University and Aand M College
P.0.Box 9983

Baton Rouge, La 70813

Dear Dr. Peoples:

msplratlonal and comp, li
"+ after the publlcatlon of the E
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significant contributions. . . . Your personal research was impressive. . . The patience,
expertise and fove displayed in your editing of the volume was nothing short of
spectacular—in terms of the effort as well as the cutcome. . .. This was clearly alabor
of love and if no one else says it, with your contributors, you have produced an
outstanding publication that truly should make a substantial impact in the African world.

Too much schooling, too little education and Beyond desegregation also have been widely
acclaimed and are oft-cited publications. Having been a contributor to two of: these
publications, my experience is a testimony to Dr. Shu;aa 'S outstandmg abllity to crafta
collection of entries into one single powerful and significant story.

I have had the opportunity to observe Dr. Shujaa teaching in several settings. | have taught with
him, evaluated his teaching and been a student iﬁ'his classes. In each instance he was patient,
clear, informative and truly havmg a good time. ltis clear that he painstakingly prepares | for
teaching. He is a hatural in front of a, class—-and students appreciate and value his teachmg

schools He has also been actlvé in th‘é'Sankof titute
Washington, DC.: Mwalimu Shujaa is thoroughly commi
education.

o If you fmd that 1 may
o apphcatlon, please do not |



MWALIMU J. SHUJAA, Eb.D.

ACADEMIC PREPARATION

Ed. D. Rutgers University Graduate School of Education, New Brunswick, NJ (1989)
Anthropology of Education (Social and Philosophical Foundations of Education)
M.A. Trenton State College (now College of New Jersey), Trenton, NJ (1979)
Special Education
.B.A. Kansas State College (now Pittsburg State Universily), Pittsburg, KS (1972)
Social Science
CAREER OVERVIEW
2016- Southern University and Agricultural & Mechanical (A&M) College
Professor of Urban Education
2012-2016 Southern University at New Orleans
Dean, College of Education and Human Development
2011-2012 Southern University and Agricultural & Mechanical (A&M) College
Interim Dean of the Graduate School
2008-2011 Southern University and Agricultural & Mechanical (A&M) College
Baton Rouge, LA
Executive Vice-Chancellor & Provost
Professor of Education
2006-2008 Medgar Evers College of the City University of New York, Brooklyn, NY
Professor of Education
2001-2006 Fort Valley State University, Fort Valley, GA
Executive Director (Founding) African World Studies Institute
Professor of Education
1998-2001 Medgar Evers College of the City University of New York, Brooklyn, NY
Dean School of Liberal Arts and Education
Professor of Education
Director (Founding), The DIRECT (Diopian Inquiry and Research on Education as
Culture Transmission) Center
1989-1998 State University of New York at Buffalo
Director (Founding). Center for Interdisciplinary Research on Teaching Africana Studies
in Schools (CIRTASS), Graduate School of Education, Department of Educational
Leadership and Policy, Sociology of Education and Faculty of Arts and Letters,
Department of African American Studies (1996-1998)
Associate Professor (1995)
Assistant Professor (1989)
1987-1989 Rutgers University, New Brunswick, NJ
Research Associate, Center for Policy Research in Education, Eagleton Institute of
Politics
1982-1987 United Progress Inc./Trenton Head Start Programs, Trenton, NJ

Special Needs Coordinator



1981-1982 Trenton State Coilege, Trenton, NJ
Assistant Director of Grants, Division of Continuing Studies

1974-1981 United Progress, Inc./East Trenton Community Center, Trenton, NJ
Executive Director

1973-1974 Princeton School for Exceptional Children, Princeton, NJ
Instructor

1972-1973 University of Kansas, Graduate School Bureau of Child Research, Department of Media
Support Services, Parsons State Hospital, Parsons, KS
Editor

SCHOLARLY & CREATIVE ACTIVITIES
Dissertation

“Teachers’ responses to education reform: The structure of belief and the rhetoric of compliance and

resistance.” Ann Arbor, MI: University Microfilms International, 1989. Listed in Dissertation Abstracts
International, Volume 50, Number 12, 1990.

The Encyclopedia of Aftican Cultural Heritage in Noirth America (2 vols.), Thousand QOaks, CA: SAGE
Publications (July 2015). (Co-Editor with Kenya J. Shujaa)

Beyond desegregation: The politics of quality in African-American schooling. Newbury Park, CA: Corwin
Press, 1996.

Too much schooling, too little education: A paradox of Black life in White societies. Trenton, NJ: Africa
World Press, 1994.

Articles Published in Refereed Journals

“The widening gap between education and schooling in the Post 9/11 era.” The 2002Charles H.T.
Thompson Lecture-Colloquium Presentation. Journal of Negro Education, 2003, 72(2), pp. 179-189.

“African-American Enrollment and Retention in Higher Education: An Application of Game Theory."
Trofter Review. Boston: University of Massachusetts, 1998, pp. 23-28. (in collaboration with Lomotey,
K., Nelson-Brown, T.A., and Rivers Kyles, Shariba.)

“Afrocentric education.” African Peoples Review, 1996, v(2), pp. 17-18. (In collaboration with Lomotey,
K)

“Conflict, learning, and change in a school/university partnership: Different worlds of sharing.” Theory
Into Practice, 1996, 35(3), pp. 165-172. (In collaboration with Noffke, S. E., Clark, B. G., Palmeri-
Santiago, J., and Sadler, J.)

“Mandating culturally relevant teaching for children of African descent: A case study of how teachers think
about who they teach and how they teach (Parts 1 & 2).” African Peoples Review, 1995-1998, iv(3), pp.
7-8 & v (2), pp. 14-15.

“Cultural self meets cultural other in the African experience: An analysis of teachers’ responses to a
curriculum content reform.” Theory Into Practice, 1995, 34(3), pp. 194-201.

Mwalimu J. Shujaa, Ed.D. Curriculum Vitae 2



“Education and schooling: You can have one without the other.” Urban Education, 1993, 27(4), pp. 328-
351.

“Afrocentric transformation and parental choice in African American independent schools.” Journal of
Negro Education, 1992, 61(2), pp. 148-159.

“How shall we sing our sacred song in a strange fand?: The dilemma of double consciousness and the
complexities of an African centered pedagogy.” Journal of Education, 1990, 172(2), pp. 45-61. (In
collaboration with Lee, C. D. and Lomotey, K.)

“Organizational learning and information management: The high school dropout problem revisited.”
Educational Policy, 1990, 4(3), pp. 193-213. (In collaboration with Richards, C. E.)

“State-sponsored school performance incentive .plans: A policy review.” Educational Considerations,
1990, 17(2), pp. 42-52. (In collaboration with Richards, C. E.)

“Designing state accountability systems to improve school-based organizational learning.”
Administrator's Notebook, 1989, 33(2), pp. 1-4. (In collaboration with Richards, C.E.)

Book Chapters

“African-centered education.” In K. Lomotey (Ed.), Education, K-12 and Higher Education, (Volume | in
the People of Color in the United States: Contemporary Issues in Education, Work, Communities, Health
& tmmigration Series), Santa Barbara, CA: Praeger Publishers, 2016, pp. 15-22.

“Education and schooling: You can have one without the other” Ama Mazama, The Afrocentric
paradigm.” Trenton, NJ: Africa World Press, 2003, pp. 245-264.

“A fork in the road from Brown: Analyses of two strategies and their goals for African American
schooling.” K. Lomotey and C. Teddlie, Readings on Equal Education, Vol. 14, 40 Years After the Brown
Decision: The Current and Future Sociological Implications of School Desegregation. New York: AMS
Press, 1997, pp. 421-444. (In collaboration with Johnson, S.)

“Coming home again: Re-Africanization as personal transformation.” Erriel D. Roberson, To heal a
people: Afrikan scholars defining a new reality. Columbia, MD: Kujichagulia Press, 1996, pp. 37-67.

“Teacher performance incentives.” Pedro Reyes, Teachers and their workplace: Commitment,
performance, and productivify. Newbury Park, CA: Sage, 1990, pp. 115-140. (in collaboration with
Richards, C. E.)

“Parental choice in independent neighborhood schools: Defining a tradition.” Diana T. Slaughter and
Deborah Johnson, Visible now: Blacks in private schools. Westport, CT: Greenwood, 1988, pp. 184-199.
(In collaboration with Ratteray, J. D.)

“Expanding ‘schools of choice’ for African-Americans: Independent neighborhood schools in New Jersey.”
Robert C. Holmes, In Blacks in New Jersey 1987 report: Crisis in urban education. Absecon, NJ: New
Jersey Public Policy Research Institute, 1988, pp. 39-50. (In collaboration with Ratteray, J. D.)

“A curriculum framework.” Joan Davis, Start your own school: Ten school founders and administrators tell
how. Washington, DC: institute for Independent Education, 1988, pp. 9-15.

Encyclopedia Entries

“Initiation.” M. K. Asante and A. Mazama, Encyclopedia of African Religion. Thousand Oaks, CA: Sage
Publications, 2009, pp. 342-344.
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“Rituals.” M. K Asante and A. Mazama, Encyclopedia of African Religion. Thousand Oaks, CA: Sage
Publications, 2009, pp. 575-580.

“Council of Independent Black Institutions.” M. K Asante and A. Mazama, Encyclopedia of Black Studies.
Thousand Oaks, CA: Sage Publications, 2005, pp. 200-202.

“Afrocentric Education.” M. K Asante and A. Mazama, Encyclopedia of Black Studies. Thousand Oaks,
CA: Sage Publications, 2005, pp. 63-65.

“Afrocentrism.” C.A. Grant and G. Ladson-Billings, Dictionary of Multicultural Education. Phoenix: Oryx,
1997. (In collaboration with Lomotey, K.)

“William Edward Burghardt Du Bois (1868-1963)." J. J. Chambliss, Philosophy of Education: An
Encyclopedia. New York, NY: Garland Publishing, 1996, pp. 165-168.

“Afrocentrism and Afrocentric education.” F. C. Jones-Wilson, et al, Encyclopedia of African American
Education. Westport, CT: Greenwood Press, 1996, pp. 15-17. (In collaboration with Lomotey, K.)

“The Council of Independent Black Institutions.” F. C. Jones-Wilson, et al, Encyclopedia of African
American Education. Westport, CT: Greenwood Press, 1996, pp. 124-125. (In collaboration with
Lomotey, K.)

“Afrocentricity.” J. Salzman, D. L. Smith and C. West, Encyclopedia of African American Culture and
History. New York: Macmiilian, 1996, pp. 4-6. (In collaboration with l_-omotey, K.)

Edited Journals

“Beyond desegregation: Perspectives from the 90s.” Educational Policy (Special issue), 1993, 7(3).
“Social and cultural tensions in the schooling of African-Americans: Critical reflections.” Urban Education
(Special Issue), 1993, 27(4).

Essay Review

Review of “The empowerment of teachers: Overcoming the crisis of confidence.” Education
Administration Quarterly, 1999, 25(4), pp. 410-413.

Reports and Monographs

“Teachers’' responses to the implementation of an African-American curriculum content infusion policy:
Final report.” An unpublished manuscript, State University of New York at Buffalo, Graduate School of
Education, Buffalo Research Institute for the Education of Teachers (BRIET), Buffalo, NY, 1991.

“A pilot project to prepare graduate students in educational administration for assessment center
evaluation.” An evaluation report submitted to the New Jersey LEADS Consortium, New Brunswick, NJ,
1989.

“Dare to choose: Parental choice at independent neighborhood schoolé.” A report submitted to the U.S.

Department of Education under grant #G008510413. Washington, D.C. Institute for Independent
Education, 1987. (In collaboration with Ratteray, J. D.)

Training Manual
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“Parents as effective educators and school policy makers.” Chicago: G.R.E.A.T. Community Coalition
and School Tech Services. Supported by a grant from the John D. and Catherine T. MacArthur
Foundation, 1990. (In collaboration with Lomotey, K. and Charles, H.)

Other Publications

“What teachers think they are doing when they think they are teaching African/African American
curriculum content: Some observations.” Graduate School of Education Newsletter (State University of
New York at Buffalo), Summer 1992, pp. 1, 6-7.

“Parental choice of an Afrocentric independent school: Developing an explanatory theory.” Sankofa,
1988, 2(1), pp. 22-25.

"Bridging the researcher-consumer gap: Strategic procedures to obtain commercial dissemination of
educational materials." Project MORE Working Paper No. 301. Lawrence, KS: University of Kansas,
Bureau of Child Research; Parsons State Hospital Training Center. Publication date: 1973-08-00. 22 pp.
ERIC #: ED097013 (Written under the name of Cartwright, C., now known as Shujaa, Mwalimu J.)
Available at: http://eric.ed.gov/ERICWebPortal/contentdelivery/serviet/ ERICServlet?accno=ED097013

“The children of Mimosa Cottage: Hope for the mentally retarded.” PTA Magazine, November 1973, v68,
pp. 29-31. (Written under the name of Cartwright, C., now known as Shujaa, Mwalimu J.)

“The Black student and the American dream.” Equal Opportunity Magazine, September 1972, pp. 10-13.
(Written under the name of Cartwright, C., now known as Shujaa, Mwalimu J.)

2006-2007

2005-2006

2002-2006

2006

2005

2005

GRANTS & CONTRACTS

Project Director/Principal Investigator. International Development Partnership Award.
$25,000. Grant awarded to Fort Valley State University African World Studies institute
(later transferred to Medgar Evers Coliege - CUNY) funded by the United Negro College
Fund Special Programs Corporation (UNCFSP) through an arrangement with the U.S.
Agency for International Development. Documented the perceptions and experiences of
Afro-descendant students matriculated at selected Brazilian universities in order to inform
affirmative action policy-making in higher education.

Principal Investigator. University System of Georgia Board of Regents’ African-American
Male Initiative. Dual Enrollment and Collaborative Learning for a Rewarding Education
(D.E.C.L.AR.E.). $20,000. Supported a partnership initiative between Fort Valley State
University and the Walton County Public Schools to improve African American male
recruitment, retention, and graduation rates.

Activity Director. U.S. Department of Education Title lilb ESEA of 1965. “Developing an
African World Studies Institute.” $616,350. Funded the operating and programming
activities of the African World Studies Institute at Fort Valley State University.

Contract Administrator/Principal investigator. Brooklyn Bridge Project: February 2006.
St.John’s University. Queens, NY. $8,001. A four-day program (February 14-19, 2006)
that provided 16-18 year-old students from New York City opportunities to experience
and learn about the culture, history, and identity among people of African descent.

Contract Administrator/Principal Investigator. Brooklyn Bridge Project: Fall 2005. St.
John's University, Queens, NY. $5,782. A four-day program (October 20-23, 2005) that
provided 16-18 year-old students from New Yotk City opportunities to experience and
learn about the cuiture, history, and identity among people of African descent.

Contract Administrator/Principal Investigator. Project ReConnect: Summer 2005. St.
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2004-2005

2004-2005

2003-2004

1989-2000

1994-1995

1993-1994

1991-1992

1990

1990

1989-1990

John's University, Queens, NY. $11,270. A seven-day program (June 11-17, 2005) that
provided 16-18 year-old students from New York City opportunities to experience and
learn about the culture, history, and identity among people of African descent.

Project Director/Principal Investigator, Cross Hemispheric Partnership Award. $35,000.
Grant awarded to Fort Valley State University (African World Studies Institute) funded by
the United Negro College Fund Special Programs Corporation (UNCFSP) through an
arrangement with the U. S. Agency for International Development.

Principal Investigator. Georgia Council for the Arts, Office of the Governor. $424.
Supported the 2004 African World Film Festival at Fort Valley State University.

Principal Investigator. Georgia Humanities Council. $7,058. Supported the 2003 African
World Film Festival at Fort Valley State University.

Principal Investigator. NAFSA: Association of International Association of International
Educators. $5,000. Funded through Cooperative Grants Program to increase
awareness of and participation in international education opportunities at Medgar Evers
College. Designated as a 1994-2004 model program.

http://www.nafsa.org/ /Document/ /uncovering connections.pdf

Dr. Nuala McGann Drescher Affirmative Action Leave. $13,500. Grant from NYSUT that
supported completion of book and comparative data collection related to ongoing
research on teachers’ responses to African/African American cutriculum content reform.

Co-Principal investigator.  Metropolitan Life Foundation College-School Partners
Program Grant. $50,000. Funded partnership with the Buffalo, NY Public School District
for the preparation of in-service and pre-service teachers in areas related to muiticultural
pedagogy and transformation of school cultures. (In collaboration with Susan E. Noffke).

University Teaching Fellowship (formerly Lilly Endowment Teaching Fellowship), SUNY-
Buffalo. $3,000. Supported development of new graduate course in policy studies with a
focus on urban contexts.

New York African American Institute Summer Research Grant. $2,500. Study of
teachers’ responses to new policy prescribing multi-cuiturat curriculum content.

NYSUT-PDQWL New Faculty Development Award. $750. Study of teachers' responses
to new policy prescribing multi-cultural curriculum content.

Buffalo Research Institute on Education for Teachers (BRIET). $500. Study of teachers’
responses to new curriculum policy.

PRESENTATIONS

Refereed Conferences

“The Threats to the Education and Cuiture of People of African Ancestry Imposed by Schooling and
Society in the United States.” An invited lecture presented to the American Educational Research
Association Social Justice Action Committee, Washington, DC, April 2016

“Being an African Outside of Africa: Awakening Consciousness.” Symposium Co-Chairperson. 30"
Annual Conference National Council for Black Studies, Houston, TX, March 15-19, 20086.

“Assessing Student Learning Outcomes in African World Studies: A Standards Based Approach.” 29"
Annual Conference National Council for Black Studies, New Orleans, LA, March 24-26, 2005.
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“Constructing African-centered Paradigms for the Transformation of Consciousness.” Symposium
organizer and chairperson. 28" Annual Conference National Council for Black Studies, Atlanta, GA,
March 17-20, 2004,

“Film as a Vehicle for the Transmission of Culture and ldeotogy in the African World." Symposium
organizer and chairperson. 27"™ Annual Conference National Council for Black Studies, Atlanta, GA,
March 19-22, 2003.

“Transformation of the Researcher Working Toward Liberation.” Paper presented at the Annual Meeting
of the American Educational Research Association, Chicago, L, March 1997.

“They Should Tell the Whole Story: Students and Teachers Learning to Think Beyond Textbooks and
Tests.” Paper presented at the Annual Meeting of the American Educational Research Association,
Chicago, iL, March 1997. (Sadler, J.)

“Between Philosophies of Liberation and Methodologies of Oppression: Africa-centered Assumptions and
Qualitative Research.” Paper presented at the Annual Meeting of the American Educationai Research
Association, New York, NY, April 1996, (Murtadha, K., and Willis, M.G.)

“Majority-Minority Relations.” Symposium organizer and chairperson. Global Ascendancy/Local
Challenges in Education and Development. Midwest and Northeast Comparative and International
Education Society (CIES) Regional Conference. Niagara Falls, NY, October 1995.

“‘Mandatory Instruction of African and African American Curriculum Content: A Case Study with
Implications for Culturally Relevant Teaching.” Paper presented at the Sixteenth Annual Ethnography in
Education Research Forum Conference, University of Pennsylvania, Philadelphia, PA, March 1995.

“Diversion and Subversion: A Case Study in Progress of Collaboration Between European-American and
African-American Teachers Over Issues of Curriculum (and Pedagogical) Reform.” Teacher research
symposium. Fifteenth Annual Ethnography in Education Research Forum Conference, University of
Pennsylvania, Philadelphia, PA, February 1994,

“Too much schooling, too little education: An African American paradox.” Paper presented at the
Fourteenth Annual Ethnography in Education Research Forum Conference, University of Pennsyivania,
Philadelphia, PA, March 1993.

“Education vs. Schooling: A Critical African-centered Analysis.” Paper presented at the 1992 Annual
Meeting of the American Educational Research Association, San Francisco, CA, Apyil 1992,

“Overcoming Schooling?: A Critical Perspective on the Education of African Americans.” Paper
presented at the Annual Convention of the American Educational Studies Association. Kansas City, MO,
October 1991,

“Does It Matter What Teachers Think? Teachers’ Perceptions of a New Policy to Infuse African and
African American Content into the School Curriculum.” Paper presented at the 1991 Annual Meeting of
the American Educational Research Association, Chicago, IL, April 1991.

“Teachers’ Perceptions of a New Policy to Infuse African and African American Content into the School
Curriculum.” Paper presented at the Twelfth Annual Ethnography in Education Research Forum
Conference, University of Pennsylvania, Philadelphia, PA, February 1991. (Kimberly A. Ballard)

“The Keys to invested Policy Compliance: Understanding the Influence of Teachers’ Sacred Norms.”
Paper presented at the Annual Meeting of the American Educational Research Association, Boston, MA,
April 1990.

“Teachers’ Responses to Planned Change: The Implications of Normative Framing and Perception.”

Paper presented at the Annual Meeting of the American Educational Research Association, Boston, MA,
April 1990.
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“Teachers’ Responses to a Curriculum Innovation: The Curriculum Integration Project.” Paper presented
at the Eleventh Annual University of Pennsylvania Ethnography in Education Research Forum,
Philadelphia, March 1990.

“Parental Choice of an Afrocentric Independent School.” Paper presented at the Annual Meeting of the
History of Education Society, Chicago, October 1989.

“Teacher Perceptions, Normative Framing and Responses to Planned Change.” Paper presented at the
20™ Annual Conference of the Northeastern Educational Research Association, Ellenville, NY, October
1989.

“Who Teaches to the Test? Using Multi-site Qualitative Research to Examine the Influence of State and
Local Testing Policies on Teachers’ Perceptions and Behavior.” Paper presented at the Tenth Annual
University of Pennsylvania Ethnography in Education Research Forum, Philadelphia, February 1989.
“Toward An Independent Black Education ldeology.” Paper presented at the Fifth Annual Conference of
the National Council on Black Studies, New York, April 1981,

Invited Papers, Presentations, and Workshops

“The scholarly legacy of Asa G. Hilliard Ill.” Invited panelist. Presidential Session. Annual Meeting of the
American Educational Research Association, New York City, NY, March 2008.

“To be an African Teacher: ReAfricanization as Personal and Professional Transformation.” Keynote
address presented at the 7" Annual Conference Uncovering Connections: Cultural Endurance between
Africa, the Americas and the Caribbean, Medgar Evers College-CUNY, March 2-4, 2006.

“To be an African Teacher . . . Journeys of Becoming.” Featured presentation for the Jegna Collective,
held at First Afrikan Church, Lithonia, GA, February 25, 2006.

“Umaja — Unity Day Program.” Keynote Address. Kwanzaa Cultural Access Center Kwanzaa Fest 2005
Matunda Ya Kwanzaa, Macon, GA, December 26, 2005.

“Re-Thinking the History of Afro-descendants.” Plenary presentation. IV Congresso Municipal de
Educagéo de S&o Paulo. Sdo Paulo, SP, Brazil, November 17-18, 2005.

“Afro-Brazifian Culture and History is African Culture and History.” Plenary presentation. |V Congresso
Municipal de Educagdo de Sao Paulo. Sdo Paulo, SP, Brasil, November 17-18, 2005.

“The Challenges of Teaching African Cuiture and History.” Presentation for Nicleo de Estudos Afro-
Brasileiros do Centro de Educag&o e Ciéncias Humanas da UFSCar. Universidadé Federal de S&o
Carlos. S&o Carlos, SP, Brasil, November 16, 2005.

“The Continuing Relevance of Cabral's Re-Africanization Concept to Addressing Identity, Cultural
Diversity and Inequalities in the School Curriculum.” Presentation at the International Seminar Exits from
Slavery and Public Policies. UNESCO. Brasilia, Brasil. February 28 — March 2, 2005.

“Continuity and Change.” Keynote address. The Nation House Programs 31% Anniversary Celebration.
Washington, DC, May 29, 2005.

“Diversity and Education from the Perspective of Afro-descendants.” Plenary presentation at the V
Brazilian forum on Education. Ministry of Education National Council of Education. Brasilia, Brasil,
December 2, 2003.

“Citizenship and Africanities in Education” Presentation at Universidade de S&o Paulo. S&o Paulo, SP,
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Brasil, Novermber 28, 2003.

“Facing the Challenges of Integrating African History and Culture in School Curricula.” Presentation given
at Universidade Presbeiterriana Mackenzie, S&o Paulo, SP, Brasil, November 26, 2003.

“Institution Building.” Jegnoch Circle Lecture, Nsaka Sunsum — The Atlanta Experience. Clark Atlanta
University, Atlanta, GA, April 30 - May 3, 2003.

“The Widening Gap between Education and Schooling in the Post 9/11 Era.” The 2002 Charles H.
Thompson Lecture-Colloquium Presentation. Howard University, November 6, 2002.

“The Council of Independent Black Institutions’ Model.” Invited presentation. National Forum of the
School of Education. Howard University, Washington, DC, December 1-3, 1997.

“The Researcher as Griot: Telling and Retelling the Continuing African Epic.” Keynote address presented
at the Temple Educational Research Association Second Annual Conference, Temple University,
Philadelphia, PA, May 2, 1997.

“Standards for Evaluating African Centered Educational Institutions.” Paper presented at the Fourteenth
Annual Ancient Kemetic Studies Conference, Association for the Study of Classical African Civilizations,
Tuskegee University, Tuskegee, AL, March 13-16, 1997. '

“Re-Africanization, Nation building and African-Centered Education.” Keynote address presented at
School Tech Services Forum on African-Centered Education, Center for inner City Studies, Northeastern
{Hlinots University, Chicago, 1L, October 25, 1996.

“The Nguzo Saba and the Politics of Education: The Significance of Cultural Nationalism to Nation-State
Transcendent Thinking.” Presentation at Eighth Annual Cheikh Anta Diop Conference, Department of
African American Studies, Temple University, Phitadelphia, PA, October 11-13, 1996.

“Education, Economics & Seff-Reliance.” Symposium chairperson. Africans at the Dawn of New
Millennium Conference, International Institute for African Research, Reading, United Kingdom,
September 13-15, 1996.

“The Rescue, Reclaiming and Restoration of African Forms of Indigenous Knowledge: Too Much
Schooling, Too Little Education." Keynote address, Indigenous Knowledge: its Role in the Academy - A
Participatory Conference, Penn State University, University Park, PA, April 26-27, 1996.

“Afrikan Centered Educational Institution: Defining and Developing Pedagogies for Nation Building."
Workshop organizer and presenter, Twelfth Annual National Ancient Kemetic Studies Conference, The
Association for the Study of Classical African Civilizations, Detroit, MI, March 1995.

"Afrocentrism, Afrocentric education and Independent African American Schools.” Keynote address.
WESTPHI Academy Fourth Annual Conference, London, England, October 1994.

“The Cultural and Social Complexities of Teaching About the African Experience in U.S. Public Schools."
Visiting scholar's lecture. Louisiana State University, Department of Administrative and Foundational
Services, September 1994.

“Self-location, Term-setting and Race Matters: A Case Study of African American and White Teachers
Involved in Curriculum Change.” Keynote address, College of Education Spring Research Conference,
University of Cincinnati, June 1994,

"The Institution Building Process: Africah Centered Education in the U.S.--CIBlI Models." Keynote
address: Camden Black Parents and Teachers Association Conference. "London, England, January
1994,

“What teachers think they are doing when they think they are teaching African/African American
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Curriculum Content.” Visiting Minority Scholar Lecture Series, University of Wisconsin-Madison, January
1993.

“Literacy, culture, and ethnography: The fit that works?” Panelist at University of Pennsylvania
Ethnography Research Forum, Philadelphia, PA, February 1992.

"Communication among researchers of color." Panelist at University of Pennsylvania Ethnography
Research Forum, Philadelphia, PA, February 1992.

“Curriculum Infusion Problems." Presentation at the Research Focus on Black Education Special Interest
Group, American Educational Research Association Pre-Conference Meeting. Chicago, IL, April 1991.

“Teachers' Perceptions of a New Policy to Infuse African and African American Content into the School
Curriculum.” Presented at Ronald Edmonds Memorial Lecture Symposium. Chicago, IL, March 1991.

“Implementing African-centered Curriculum Content.” An in-service training workshop presented for
District #6 Chicago Public Schools at Wendell Phillips High School under auspices of School of Tech
Services. Chicago, IL, March 1991.

“Teacher Beliefs and the Implementation of African and African American Curriculum Content: Does |t
Matter What Teachers Think?" Paper presented at the Second National Conference on the Infusion of
African and African American Content in the School Curriculum. Atlanta, GA, November 1990.

“Teacher Beliefs and the Implementation of African and African American Curriculum Content: Does It
Matter What Teachers Think?” Workshop presented at the NAACP Community Summit on Education,
Albany, NY, October 1990.

“Parent Involvement in the Independent Black School." Workshop conducted at the 1987 Council of
Independent Black Institutions/Kent State University, Department of Pan-African Studies Teacher
Training Institute, Kent State University, Kent, OH, July 1987,

“Cultural Influences on Child Development.” Presented for Head Start Bureau, Administration for
Children, Youth and Families, Office of Human Development Services, Department of Health and Human
Services National Bilingual Multicultural Resource Support System Conference. Washington, D.C.,
August 1986.

“Muiticultural Education in the Preschool.” Workshop conducted at the New York University Resource
Access Project Conference for Southern New Jersey. Egg Harbor, NJ, December 1985.

“The Multicultural World of Early Childhood.” Workshop conducted at the Annual Conference of the
Delaware Valley Association for the Education of Young Children. Philadelphia, PA, May 1984.

"Parent Involvement in the Independent Black School.” Workshop conducted at the 1983 Council of
Independent Black Institutions Teacher Training Institute. Chicago, IL, July 1983.

DISSERTATIONS CHAIRED

Lewis-Lane, lllana Renee. “The golden rule: Narratives about imparting values and knowledge among retired women
educators of African descent”. State University of New York at Buffalo. (2003)

Aboh, Sessi Stelia Frieda. “Becoming somebody: An examination of girls' persistence or non-persistence in a Benin
Secondary School.” State University of New York at Buffalo. (L. llon) (2001)

Carter, Melody L. “Social support systems as factors of academic persistence for African American, lower-income,
first-year college students, and high school graduates not attending colflege.” State University of New York at
Buffalo, (2000)

Sadler, Joanne. "Selected feachers’ perceptions and their implications for professional development and culturally
relevant teaching of Africana curriculum content.” State University of New York at Buffalo. (2001)

Mwalimu J. Shujaa, Ed.D. Curriculum Vitae 10



Lucas, Richard. “Community-based organizations in Buffalo’s African American neighborhoods: Administrators'
perspectives on effective relationships and colfaboration with institutions of higher education.” State University of
New York at Buffalo. (1999)

DeCastro-Ambrosetti, Debra. “/ just love those naughty boys: The power of language in the gender-based
socialization of middle school students.” State University of New York at Buffalo. (1998)

Golden, Cecilia Griffin. “Planned change vs. needed change: African American urban elementary school principals’ .
perspectives on student portfolio assessment”, State University of New York at Buffalo, (1998)

Tell, Shawgi. “The ideological and political class biases of multicultural education.” State University of New York at
Buffalo. (1997)

Palmer, Howard. “Perceptions of home, school, and community-related factors that contribute fo academic
underachievement among incarcerated African-Caribbean male students in an urban residential high school.” State
University of New York at Buffalo. (1997)

Kathoon, Samadah. "A Sociafly constructed realities among inner city, African American students: Narratives about
growing up in the post civil rights era.” State University of New York at Buffalo. (1997)

Soudien, Crain A. “Apartheid’s children: Student narratives of the relationship between experiences in school and
perceptions of racial identity in South Africa.” State University of New York at Buffalo. {1996)

White-Johnson, Adair. “Narrated perceptions of schooling experiences among Affican American male dropouts at
Maxima High School: A case study.” State University of New York at Buffalo. (1996)

Blair, Kevin. "The role of social work, in the transmission of cuiture in American public schools.” State University of
New York at Buffalo. (1996)

Johnson, Marilyn H. "Nursing students’ and faculty members' perceptions of barriers to African American students'
persistence to graduation.” State University of New York at Buffalo. (1996)

Sekayi, Dia. “Life history studies of African-American Intellectual Activists.” State University of New York at Buffalo.
(1996) :

Wilder, Margaret A. “Mobility and status: A study of African-American college freshmen's perceptions of their
schooling, home life and career choices.” State University of New York at Buffalo. (1995)

Horkheimer, Cecile. "Adolescents with Tourette's Syndrome: An exploration of their behavior and learning patterns
as they relate to perceived interactions and responses to their symptoms within ecosystems of self, family, and
school.” State University of New York at Buffalo. (1994)

Lin, Tsai-Hsiu. “Teachers' perceptions of using Asian or Asian American students’' personal/cultural knowledge in
teaching.” State University of New York at Buffalo. (1994)

Courses ['ve taught:
Fort Valley State University (undergraduate)

AFWS 1001 Introduction to African World Studies
AFWS 2003 Re-Africanization

AFWS 3023 Africanisms

AFWS 4045 Africa in Western Meta-narratives
AWEFS 4501 Capstone in African World Studies

« & & = @

University at Buffalo (graduate)
» QAP 589 Education and Socialization
* QAP 591 Theories of Education and Social Change
= OAP 594 Sociological Research Methods in Education (Qualitative)
¢« OAP 638 African American Education in Critical Sociological Perspective

Southern University at New Orleans (undergraduate)

Mwalimu J. Shujaa, Ed.D. Curriculum Vitae 11



*  CDFS 470 Special Topics in Child Development and Family Studies
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THE SOUTHERN UNIVERSITY SYSTEM POLICY ON
ENDOWED FACULTY AND CHAIRS

L Intro ion

Southern University System (hereafter "Southern University") comprises five
(5) campuses: Southern University and A&M College at Baton Rouge (SUBR};
Southern University at New Orleans (SUNO); Southern University at

Shreveport, Louisiana (SUSLA); Southern University Law Center (SULC); and

the Southern University Agricultural Research and Extension Center (SUAREC).

The appointment of a faculty member to a distinguished position as an
endowed chair or endowed professor constitutes the highest honor that canbe
accorded toa member of the professorate. It is therefore important that there
be standardized policles and procedures governing such appointments. The
Endowed Professorship Program was created by the Louisiana Endowment
Trust Fund for Eminent Scholars during the 1983 Regular Session of the
Louisiana Legislature. It was established in the State Treasury by Section I of
Acts 1983, No. 668 utilizing monies apprepriated annually by the State
Legislature. The Southern University System is subject to specified criteria
governing eligibility for participation in this program as provided in the Board
of Regents' Regulations for the Louisiana Trust Fund for Eminent Scholars.
Since SU System campuses have diverse missions and characteristics, this
policy is written with adequate flexihility to provide a broad framework that
each campus may use to formulate a campus-specific endowed faculty pohcy
that complements this System policy.

II.  Parpose of Endowed Facnity Policy

Southern University awards endowed chairs and professorships to faculty who
have made outstanding contributions in the areas of research, teaching and
public service. The University continuously seeks to attract, reward, and retain
distinguished faculty, leaders, scholars, and artists of national and international
reputation to occupy endowed Chairs or Professorships as one of the highest
forms of recognition of its distinguished faculty. An endowed chair or
professorship is intended to improve existing programs by providing support
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to attract new faculty members and associated resources. It can, however, be
used toreward an individual with exceptional accomplishments who is already
on the faculty. In addition to rewarding excellence, an endowed position carries
with it the expectation of continuing worthy contributions in the area of
discipline of the holder.

The holder of an endowed professorship should be considered as receiving a
high honor, as well as recognition of consistently demonstrated outstanding
performance and ability, Only faculty who have made outstanding
contributions in the areas of research, teaching and public service shall be
considered for endowed positions. The institutional expectation of a
distinguished record of performance in the areas of teaching, research and
service shall be met, in addition to any specific selection criteria associated with
a particular endowed position, The appointment to an endowed professorship
or endowed chair shall be based on merit and may be used to recognize a
current member of the faculty or it may be associated with recruitment of a new
faculty member.

. Criteria. Application. Selection. Appointment Procedures

Criteria

Candidates shall demonstrate that their research and other scholarly activities
contribute significantly to fulfilling the mission of Southern University both
short and long term, for example, by attracting superior students and/or
schoIaIs to work in related activities. Candidate’s research and other scholagly
pajor factor atl ast 509) in the evaluation and
s‘éI"’ctlon process Other factors shallbemclu éd in the evaluation anc _seljei_?:ff_{gn

and"COmmumty service, ‘

T o e =
= e pa e SREREY

Application Process

Candidates for the awarding of Endowed Professors/Endowed Chairs may be
nominated by colleagues from within or without the University. Candidates
may also nommate themselves In addition, the professorship—may—be
i vacant faculty position. Prospective faculty
members must submit the same relevant material as current faculty candidates.
Applications/nominations shall include:




e A resume which includes personal data; educational background;
employment history; honors; professional activities, especially research;
and community service,

¢ Documentation of all research (articles, copies of baoks, off-prints where
feasible, and programs of conferences at which papers were delivered, In
case of professional flelds of performing arts, evidence should be given of
exhibits, concerts, performances, etc.) Supporting materials provided
must document the outstanding contributions of the candidates in the
areas of research, teaching and public service. -

* Five letters of recommendation, two of which must be from.outside the
Univarsity. Additional vereratics letiers) repbrts mmay besecared-from the
candidates’ present/former colleagues, supervisors or employers.

Applicants for endowed awards shall demonstrate an interest in and the ability
to work within both the academic setting and outside community. They should
be able to foster a spirit of collegiality, and work ta accrue benefits for both the
community and-University.

Selection Process A

On the SUBR, SUNO and SUSLA campuses the names of candidates and
supporting materials shall be sent to the Selection Committee whose
membership shall consist of tenured faculty members in the department. At
least 75% of the Committee must participate in the decision.

The Committee shall forward the names (with supporting documents, including
reasons for actions taken) of the highest ranked faculty candidates and
alternates to the Deans of the Colleges with the open endowed positions. In
cases where the Committee does not recommend a name for the endowed
position, a letter should be sent from the Chair of the Committee to the Dean of
the College with a reason for the action taken. If approved, the Dean of the
College forwards the recommendation (highest ranked faculty candidates and
alternate) tc the Vice Chancellorand/or Executive Vice President for Academic
Affairs and Provost. If approved the Vice Chancellor and/or Provost's
recommendation must subsequently be submitted to and approved by the
Chancellor, the President of the Southern University System and the Southern
University :

System Board of Supervisors. The normal appeals guidelines in the retention,
tenure and promotions in the faculty handbock shall apply to appealsin respect
of endowed chairs/professorships.

Selection Process B

On the SULC campus the names of candidates and supporting materials shall be
sent to the Selection Committee consisting of tenured faculty of SULC. All
members are required to review the dossiers of the candidates for endowed
positions. At least 75% of the Committee must be present for decision making.

The Committee shall forward all names, recommendations (with supporting
documents, including reasons for action taken) to the Chancellor. Supporting
documents for candidates recommended for appointment must demonstrate
their outstanding contributions in the areas of research, teaching and public
service. Any member of the committee may file a report indicating why a
nominee/candidate should not be appointed. Such report shall be forwarded to
the Chancellor, along with the Committee’s report with notification to the
candidates, The normal appeals guidelines in the retention, tenure and
promotions in the faculty handbook shall apply to appeals in respect of the
endowed chairs/professorships. The Chancellor shall in turn review all reports
and appeals and transmit his recommendation to the President of the Southern
University System with notification to the candidates. Upon review of the
Chancellor's recommendation, the President shall in turn make his
recommendation to the Southern University System Board of Supervisors.

Appointment Process
¥ Terms of Appointment - Endowed Chairs and Professorships

Appointment to an endowed chair is for a period up to three consecutive years.
The term of the chair is made by the chief academic officer of a respective
campus upon the recommendation of the college dean or committee chair. The
appointment is renewable based on the resuits of the annual performance
review of the chair holder. This appointment period is in accordance with the
agreements which estahblished these chairs.

Appointment to an endowed professor is for a period up to three consecutive
years. The term of the professor is made by the chief academic officer of a
respective campus upon the recommendation of the college dean or selection
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committee chair. The appointment is renewable based on the results of the
annual performance review of the endowed professorship. This appointment
period is in accordance with the agreements which established these chairs.

Appointees may be selected for an additional three-year period by a majority
vote of tenured faculty of the Department in which the endowed faculty serves,

All appointments are revocable without respect to term of appointment if the
chief academic officer deems an appointee to have failed to fulfill the
expectation of the appointment when assessed annually.

N Letter of Appointment

After the Endowed Chair or Professor is approved by the Southern University
Board of Supervisors, the appropriate campus Chancellor shall send a letter of
appointment to the appointee which details and emphasizes expected
commitments and contributions. The letter should stipulate:

1. Terms of appointment

2. Resources available to the appointee

3. Degree of control the appointee will have to accomplish the stated goals

4. The standardsto be met by the appointee

5. Theapplicable evaluation, accountability and review standards

6. The letter of appointment shall be signed by the SU System President and
Chancellor of the respective campus

7. The appointee shall indicate acceptance by his/her signature affixed
where appropriate on the letter of appointment and return to the

" Chancellor’s office ’

8. Copies of the signed letter of appointment shall be forwarded to
Chancellor, the Executive Vice President for Academic Affairs and
Provost or Vice Chancellor for Academic Affairs, the Office of Human
Resources, and the Office of the President.

V. Responsibilities of Candjdates Awarded Endowed Positions

1. Appointees shall participate fully in the academic unit in which the
position is awarded with particular emphases on conducting research,
teaching, delivering annual public lectures and producing results which
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enhance the national visibility of the University campus and System. The
recipients shall each prepare an annual report of ongoing professional
activities, which will be submitted to the Campus Vice Chancellor of
Academic Affairs and/or Executive Vice President for Academic Affairs
and Provost through normal administrative channels or in the case of the
SULG, through the Chancelior.

2. Therecipients of awards shall furnish the campus shall provide written
annual reports of academic and researchactivities and accomplishments
undertaken during the period that the positions are held. Copies of the
report shall be provided to their respective Chancellor and System
President. Documentation may include copies of books and off-prints of
articles.

3. The designated campus and/or System officials shall be responsible for
publicity related to the endowed position. A file of the history. of the
award, guidelines for selection, and names of the recipients shall be kept
in the permanent record of the University.

V.  Termination Procedures

Termination of tlie endowed position before the end of the appointee's
stipulated term may occur for one or more of the following reasons:

1. Resignation or termination of employment from the faculty of Southern
2 University

2. A change in status from full-time to part-time faculty

3. Denial or revocation of tenure by the university

4. Failure tofulfill the obligations of the endowed position or to maintain an
overall level of service and activity comparable to that presented for
selection; and/or

5. An extended absence due to illness or some other reason {(beyond one

year).
Inthe event that problems should occur in connection either items 4 or 5 above,
the Dean of the College shall request that the Vice Chancellor of Academic

Affairs and/or Executive Vice President for Academic Affairs and Provost
reconvene the Selection Committee or i the case of the SULC, the Chancellor
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shall reconvene the Selection Committee. The Committee shall meet to
determine the proper course of action relative to recommending the
continuance or termination of the endowed position.

VL | ifion, S a of nt and Revie

Recognition

1. Faculty appointed to endowed chairs/professorships should be
identified with the respective appointment's title in news releases,
presentations, and publications. An additional sentence, “The XXXX
Professorship is made available through the State of Louisiana Board of
Regents Support Fund, should also be included.

2. Recognition of donors and interaction with donors and the recipient's
unit/college/university should be promoted.

Review

A review and discussion of the established goals and related professional
activities for the Chair or Professorship will be included as part of the annual
faculty evaluation procedure. A separate assessment mechanism shall be
developed for use in evaluating theappointee, Failure to meet the conditions of
the appointment can result in termination of the Chair or Professorship.

Reports assessing the accomplishments of each Chair or Professorship are to
be submitted to Southern University Board of Supervisors and the Louisiana
Board of Regents, The Campus Vice Chancellor for Academic Affairs shall be
responsible for preparation of such reports. In the case of SULC, the Chancellor
shall be responsible for preparation of such reports. These reports are to be
submitted annually.

VIL F ial A tabilit

The Director of Institutional Advancement, acting as Executive Director of the
Foundation, shall report the actual and/or projected earnings for each
Endowment account to the Vice President of Finance and Business Affairs with
copies to the System President, Executive Vice President for Academic Affairs
and Provost, and the respective Campus Chancellors prior to the start of each
University fiscal year. The Executive Director of the Foundation, working
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collaboratively with each Chancellor and the President, is encouraged to re-
investa certain percentage of the interest-earning to help the principal to grow
over time allowing the endowment fund to keep pace with inflation. The Vice
President for Finance and Business Affairs shall receive the proceeds from the
Endowment Funds from the Executive Director of the Foundation and transfer
and/or allocate available funds as applicable to each campus. The respective
campus is then authorized to expend the funds in accordance with Louisiana
law, University and Foundation roles and regulations; and the pertinent
endowment agreement. The appropriate Chancellor shall be responsible for
submitting annual detailed budget requests and year-end budget reports on
each Endowment account to the System President, via the Vice President for
Finance and Business Affairs. Although the fands are dispersed by fiscal year,
the awards and appointments will occur on the calendar year.

=t -,

VIIL Permissible Use 01 Endowed Proceeds

, W"’J ¢ 1.’Endowment interest Will.-le‘used as & Salary Supplement (not-to
i l exceed the'aggregate total of $5,000] arplus fringe benefits).
. W-/J 2. Any endowment interest above the salary supplement may be used
« to support research related expenses, including equipment,
supplies, travel, and student [abor (not'to exceed $2,500 per year)
upon the approval of chief academic officer on a respective campus,
the campus C hncellor, the System Vice President for Business and
Finance, AND the System President.

/. @3’} IX. Initiating Pavments to Holders of Endowed Professorships

\ After receipt of the annual report from endowed chairs and professors in the
month of October, each chief academic officer shall submit to the respective
campus Chancellor a list of faculty eligible for award. In November of eachyear,

i 1 appropriate paperwork for a salary
Qistribution no later than December 15.

(€1

3a:;ﬂt',4no=‘timef.:shau the aboveexpenditures exceed 75% of the
W allowable'spending accrtied<in a fund account: _




Requests for account numbers isszed to new appointees should be made in
advance of the November submission. Continuing appointees shall use their
existing account numbers. :

Each campuses’ chief academic officer shall prepare an "Award Notice” in
November with a copy to the campus Chancellor, System Executive Vice
President for Academic Affairs and-Provost, and the System President. The
Award Notice will detail the amount of the salary distribution. In the event ofa
research distribution, copies shall also be forwarded to the Dean of the
School/College and Chairperson of the Department (if applicable) in which the
Endowed Chair or Professorship exists, and the campus Comptroller.

The Vice Chancellor and /or Executive Vice President for Academic Affairs shall
initiate the Personnel Action Forms (PAFs) for all Endowed Chairs and
Professorships based on the amount of approved funding. As stated above:

1. Endowment interest will be used as a Salary Supplement plus
fringe. -

2. Any endowment interest above the salary supplement may be used
to support research related expenses, including equipment,
supplies, travel, and student labor (not to exceed $2,500 per year)
upon the approval of chief academic officer on arespective campus,
the campus Chancellor, the System Vice President for Business and
Finance, AND the System President.

& 3. At no time shall the above expenditures exceed 75% of the
g allowable spending accrued in a fund account.

Additionally, monthly timesheets are not necessary. It is only required that all

chairs and professors submit an annual report in accordance to campus
guideline and the speclifics detailed in their initial award letter.
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FACILITIES AND PROPERTY COMMITTEE

(Following the Academic Affairs Committee)

Friday, August 18, 2017
9:00 AM
Southern University Board of Supervisors’ Meeting
Jesse N. Stone Lecture Hall
3050 Martin Luther King Jr, Drive
Shreveport, Louisiana

AGENDA

. Call to Order

. Roll Call

. Adoption of the Agenda
. Public Comments

. Information Item
A. Priority Projects Updates, by Campuses

. Other Business

. Adjournment

MEMBERS
Rev. Donald R. Henry — Chair, - Dr. Rani Whitfield — Vice Chair,
Dr. Leroy Davis, Mr, Raymond Fondel, Jr., Mr. Richard Hilliard, Dr. Leon R. Tarver II
Mis. Ann A, Smith- Ex Officio



Southern University System
Office of Facilities Planning

FACILITIES PROJECT UPDATES
August 4 , 2017

SU Baton Rouge

1. Capital Outlay New Projects:
e SU System Campus Major Repairs and Deferred Maintenance Projects -
Projects are in progress by campus Facility Director
oJ. S Clark Annex Roof Replacement ($136, 000) Partin Roofing
' o) 'plet: he pro; '_ti; 90 days | September 2017

°
L J
e Benjamin Kraft Physical Plant Roof Replacement ($238,000)
Duration time for bidding and construction July to November 2017
e W.W. Stewart Hall Roof Replacement ($300,000)
Chatmon Construction bid amount $258,580
Duration time to complete the project: 90 days / November 2017
e Rodney G. nggms Hall Roof Replacement ($358 220)
Duration time for bidding and construction July to November 2017
« ADA entrance door upgrades ($50,000) - out for bids
e Central Plant mechanical system upgrades/repairs ($310,000)
Construction repairs in progress by TRANE and CMC
 Mechanical System HAVC repairs to Lee, Fisher, Stewart and
Seymour Gym. Buildings ($123 535) work in progress by Watson
Mechanical Services, Inc.

e A.W. Mumford Stadium ADA Compliance and Upgrades — Phase 1
$1,400,000 planning and Phase 2 $6,500,000 for construction.
e March 2017 planning phase, bidding Oct 2017, construction
completion Aug 2018



T. T. Allain Hall ADA Compliance and Upgrades — $1,010,000 planning
and construction. March 2017 planning phase: Design Development
21July17, bidding Oct 2017, construction completion June 2018

F. G. Clark Activity Center ADA (Americans with Disabilities Act)
Compliance and Upgrades - Phase 1 $3,600,000 planning & construction
and Phase 2 $3,850,000. April 2017 planning phase, bidding Jan 2018,
construction completion Sept. 2018

2. Hurricane Gustav repairs for various buildings

Office of Risk Management (ORM) AFC Budget approved by ORM and
FP&C
Remaining projects in progress with the State Office of Risk
Management and SUBR Physical Plant Department for bid advertisement.
o0 SU Lab School: Chatmon Construction, $140,530.08 lowest
bidder, GC to return contract w/ performance & payment bond to be
awarded a Notice to Proceed July 2017 to be completed October
30, 2017
o SU Museum of Arts: Chenevert Construction, $257,517 lowest
bidder, Re-roofing in progress July 2017 to be completed October
2017.

3. SUBR Collections & Receivables / Lottie Anthony - Hurricane Gustav repairs:

FP&C AFC $121,834.00 — Designer: Jerry Campbell & Associates
225.381.9435
Bid Aug 31, 2016 and Notice to Proceed September 30, 2016 with 270
days to complete the project (Oct 2016 to June 2017) (repairs of plaster,
ceiling work, flooring and painting) (Abatement work is involved in this
project).
General Contractor- Honore Companies LLC, Bid amount $126,000
Construction duration time: September 2107

o ORM approved additional abatement testing and air monitoring

under Change Order



. John B. Cade Library Fire Alarm System Upgrade

e FP&C State funded project (FP&C Facility Planning & Controf)

¢ Mel Engineering designer

e AFC- $240,800 (AFC available funds for construction)

¢ Advertisement for bids is set for March 2017 / bid April 2017

¢ Bid opening May 2, 2017. Facility Automation $218,882
Construction completion time set for November 2017

. SUBR School of Computer Renovations (East Building Old School of
Architecture) Title Ill funded: J. W. Grand, Inc. bid $233,000 construction duration:
time is set for July 31, 2017 to October 14, 2017.
. ADA Upgrades E. C. Harrison Street
Tltle Il funded: The Luster Group, LLC bid $388,808 construction duration time is
set for July 24, 2017 to December 31, 2017.
. Dlsaster event Dec 8-11, 2015 to August 2016: Mississippi River Flooding /
sloughing-off of the Ravine, Bluff, various locations and building a new Bridge.
¢ Pending assessment review report by GOHSEP, ORM & FEMA to fund
the project.
¢ Ravine/Bluff - State Capital Outlay Request for fundlng ($5,700,000) FY
17-18 is pending approval-" . e
¢ Bridge / Ravine - State Capital Outlay Request for funding ($7,800,000)
FY 17-18, funding was approved in conjunction with DOTD office.

O Review designing a Water Lake (3 ft. deep) apart of the ravine
system just West of the New Bridge Site that will be for student
gathering to appreciate the beautiful natural terrain and
landscaping, as recommended by the Honorable SU board
member Mir. Tony Clayton. A wooden platform walking trail would
be mcorporated mto th/s deS/gn

o T R et




SU New Orleans

1. Capital Outlay New Projects:
e SU System Campus Major Repairs and Deferred Maintenance Projects, in
progress by campus Facility Director
e Cafeteria Roof Replacement ($325,000) out for bids: low bidder
was E. Cornell Malone Corp. $183,350
.

« University Center Roof Replacement ($349,000) — in progress for
bidding



e University Center HVAC 3 air handling unit upgrades ($199,025)
in progress for bidding

2. New Natural Science Building

Architect Selections were made on Wednesday, May 15, 2013.

FP&C project manager: Mr. David Van Alstine 504 568 2414

Architects: Sizzler Thompson Brown — Awarded Natural Science Building.
Science building will change from 3 to 4 stories to house Science, Sch. of
Nursing, Math, Physics, Health Information Management Systems,
Biology, Chemistry and Forensic Science. It will consist of a total of
107,435 sqg. ft. and will be located on the Park Campus. Construction
Document Phase complete. Budget increased to $27,750,000.

Bid Advertisement: September 2016

Bid Opening set for October 27, 2016

General Contractor: Roy Anderson Corporation $26,609,000

Notice to Proceed: January 2, 2017. Construction in progress.
Construction duration time: 558 days /18.6 months July 2018

3. New Education and Human Development Building (/fake campus)

FP&C project manager: Mr. David Van Alstine 504 568 2414
Verges Rome Architects — Awarded Education and Human Development
Building,



This building will be two stories in height and have a total of 49,114 square
feet.

Project will be located on the Lake Campus. Construction Documents
100% complete. Cost of the project is budgeted at $11, 608,000.

- Bid Advertisement: pending for October 2017

Construction duration time: 18 months

4. New Arts, Humanities and Social Sciences Building

FP&C project manager: Mr. David Van Alstine 504-568-2414

Chasm + Fusion Architects — Awarded Arts & Humanities and Social
Science Bldg.

Project will be located on the Park Campus. Building will consist of a three
(3) story office and lab wing with the auditorium and proscenium tower
extending to nearly five stories. The building will have 70,640 square feet.
Estimated cost of the project is $21,200,000.

Construction Bid Documents completed: March 2016

Bid Advertisement: September 2016

Bid Opening: October 18, 2016

Low Bidder: Roy Anderson Corporation at $24,197,000 (Bid price is over
the AFC by $2,700,000) FP&C will have Roy Anderson Corporation to the
project to get the cost within the AFC and Designer’s estimate (bidding
negotiation process will begin the week of November 14, 2016. If the cost
negotiation process isn’t successful FP&C will direct the Architect to
redesign the building within the AFC, which will delay the project 4-6
months until December 2, 2018/January 2019.

General Contractor: Roy Anderson Corporation — Approval from FP&C
Aprit 2017

* Gonstrustion duration time: 558 days /18.6 months Oct, 2018

Pre-Construction meeting: 12 April 2017
Under Construction (set up for groundbreaking ceremony June 16, 2017)

5. SUNO New School of Social Work

FP&C project manager: Mr. David Van Alstine 504 568 2414
Architect: Waggoner & Ball Architects
AFC budget is $10, 257,000
Pre-bid meeting scheduled for October 15, 2015
General Contractor: Lamar Contractors LL.C



Bid amount; $9,910,000
Construction has started: November 2015

Completion scheduled for October 2017

6. SUNO New Central Plant Building

FP&C project manager: Mr. David Van Alstine 504 568 2414

Sq. Ft: 8100

AFC: $8,648,799.47

Designer: AST Engineers 225-926-5600 Mr. Kirk J. Simoneaux, P.E.
Bid date: 04/12/2016

Low Bid amount: $ 6,097, 000

General Contractor: Gallo Mechanical

Executed Contract/Notice to proceed Date: 05/16/2016

Construction duration time to complete the project: 365 days / May 16, /
June 2017 - Completed

7. SUNO Site Parking Lot Restoration — Temporary FEMA trailers (Lake
Campus), Phase 1 of 2

FP&C project manager: Mr. David Van Alstine 504 568 2414

Site work new/repairs parking, utilities upgrades: overhead electrical lines
and power poles removal, storm water drainage, sewer lines, water lines.
AFC: $2,154,846

Designer: All South Consulting Engineers, LLC of Metairie, LA
Advertised for bids: June 29, 2016

Bid date: August 4, 2016

Bid amount: $1,320,916.00

General Contractor: Durr Heavy Construction, LLC (lic. No. 4674)
Executed Contract/Notice to proceed Date: 08/ 19 /2016

Phase 1 Construction duration time to complete the project: 120 days
(Aug 2016 to January/Feb / April 2017 / May 2017, project completed



o Phase 2 pending completion August 2018 after completion of the new Arts
& Humanities and Social Science Bldg.

8. SUNO University Center Swimming Pool repairs

. FP&C project manager: Mr. Tony Palotta (225-342- 0827)
~ Executed Contract/Notice to proceed Date: July 2017 is pending
e Construction duration time to complete the project: September 1, 2017

SUNO Campus lighting site inspection notes:

Recommend using 18,000 to 20,000 lumens for the 25 ft. poles (2 fixtures per
pole)

Recommend using 34,000 lumens on the upper buildings roofs (upgrade existing
lighting on roofs)

Recommend using 7,000 and/or higher for building wall packs — v.o.j. per
additional light studies and measurements from the photometric readings (review
lighting around trees (notes: to many trees that’s blocking the main source of
lighting high levels of illumination- typical around the campus buildings. Many of
the trees need to be removed for safety issues for a safe passage way for
pedestrians) B
Review Library lighting (2 floor haliways and restrooms) - work in '"'_'ro___ ress
Review electrical power underground feed source for outdoor lights-in progress
Review street lights (need to upgrade to LEDs with high lumens of about 18,000
each)

Need to coordinate with the city to upgrade existing light fixtures in the front of
the main campus entrance (Park Campus) with LEDs 18,000 lumens ea. and
Install 2 lights per pole.

SUNO perimeter lights need to be upgraded w/ LEDs 18,000 lumens ea. 2 lights
per pole (v.o.j. number of poles, see lighting campus map)

Upgrade lighting around tennis courts w/ LEDs

Additional lighting will be required for the Lake campus and lighting
improvements on the Eastside of the Residential Apartment.

Pending follow-up: Hire a full-time electrician and/or outsource a company for
preventative maintenance electrical work.

SUNQO is renting 52 (1000 watts) street lights from Entergy at $85 ea./mo.
($4,420 / mo.) the new lights were instalfed on Entergy’s street poles (Park
campus / Lake campus)

SUNQO is renting (5) portable emergency lights (4 on the Park campus and 1
Lake campus) $200/mo. ea. w/ diesel fuel cost about + - $100/mo. (total cost
$1,500/mo.)

Recommendation for phase one: SUNO to purchase electrical materials items
and send out for bids to repair lighting (SUNO may receive a University discount
by purchasing materials and no taxes to pay. Budget amount + - $50,000
starting with the Park campus internal site lighting (30ft poles) upgrades to
eliminate the portable emergency lights (cost savings of $1,500/mo.) and the
Lake Campus.

Note: a quality LED light (+ - 18,000 lumens) fixture cost range will be about
$590 - $850.




e Planning and bidding is underway (meeting with electrical contractor for
estimated cost and troubleshooting existing underground and building
__wiring/fixture issues)
~ Bd of Regents and FP&C approved $50,000 for repairs/upgrades July 2017

Repairs are in progress
SUNO Lake Campus Modular Buildings Roofing Repairs
e Approved by the Bd. of Regents and FP&C for + - $30,000 bids are pending.

SU Shreveport

1. Capital Outlay New Projects:
o SU System Campus Major Repairs and Deferred Maintenance Projects
—in progress by campus Facility Director

« Campus HVAC system repairs, $98,786 — 85% complete

» Campus sidewalk Safety Compliance, $95,000 eviewing bids

* Metro Downtown 6" fioor repairs, $70,000 ~ ¢ lete

« Gymnasium roofing repairs, $155,000 — reviewing bids

« ADA Compliance for doors and walkways, $125,000 — repairs in-
progress

« Energy Conservation of lighting upgrades, $25,000 = 50%
complete




2. SUSLA New Science and General Classroom “A. Jackson” Building - Main
Campus

FP&C project manager: Stephen Losavio 225-342-0832 / Sara McCann
FP&C Funding of $6,300,000 available to begin the New Classroom
Building.

Architect: KSA, Inc.

Project bid October 8, 2014,

General Contractor: ELA Group, Inc.

Bid amount: $6,159,076

Executed Contract/Notice to proceed Date: February 11, 2015.

~ Construction project completion date: January/Feb/April/June 2017/August

2017

?':Ef:f:E::fFurnishing budget $420,000 by FP&C (SUSLA to provide list of

furnishings and IT equipment, phone system at D-Mark) — 8 weeks out for
installation, August 2017..

3. Renovation to Allen Building / School of Nursing - 600 Texas Street,
Shreveport, LA (Downtown)

FP&C project manager: Charles Robinson 318-676-7984 or 318-469-6658
cell

Project No.: 19-618-07S-01, Part 01 — State ID S28020 — Site Code: 7-09-
025

AFC: $3,500,000

Architects: KSA, Inc. (John Selmer 318-344-8443 cell)

Bid date: April 19, 2016

General Contractor: ELA Group, Inc.

Bid amount: $3,350,000 base bid

Executed Contract/Notice to proceed Date: September 12, 2016

" Duraltion fime to completa ihe projact 420 days / September 16 Novermbar

7,2017
Construction project completion date set for: November 7, 2017

Notes: Funding required for Furnishing and Equipment (F&E)

4. SUSLA New Dental Hygiene (Learning Center) - 3050 Martin Luther King Jr.
Drive Bldg N

Funding source: one-time State funding
Budget AFC amount: $300,000
Designer: (Bills & Partners) | Whitlock & Shelton



Bid date: 11/05/2014

General Contractor: Whitlock & Shelton

Bid amount: $801,800

Executed Contract/Notice to proceed date: 3/24/2015 / 4/01/2015
Duration time to complete the project: 180 days

. Construction project completion date: Pending re-design / August 2017

SU Ag Center (Southern University Agricultural Research and Extension Center)

1. Horticulture Storage Building Renovations — SUAG main campus

Budget: $291,046

Williams and Williams Architecture designer fee $27,000

AFC: $263,400

Bid amount: $263,000

General Contractor: Thornville Services

Pre-construction meeting is scheduled for 5/5/2016 (180 days to complete
project)

Construction project completion date: January/Feb/March 90% /April
95%/May 2017/ June 2017 98% / July 2017 pending punch list completion

2. New Horticulture Equipment Storage Shed Building— SUAG main campus

@

Budget: $90,000

Architect — Byron J. Stewart & Associates designer

AFC: $77,400

Construction Bid Documents: pending completion November 2016

Bid Advertisement: March 2017

Bid amount: $77,000.00 April 2017

General Contractor: E. Cornell Malone Corporation (Mr. Roman Malone)
Duration time to complete the project: 120 days (May 2017 to August
2017) construction in progress.



3. New Pesticide Storage Shed Building— SUAG Experimental Lab Farm

Budget: $242,522

Architect; Williams and Williams Architecture - designer fees $25,400
AFC: $217,122

Construction Bid Documents and Spec’'s completed April 28, 2017

- Bid Advertisement: June 2017 / July 2017

4. A.O. Williams Hall Renovation

FP&C project manager: Tony Palotta 225.342.0827

Budget amount is $2,764,630

Project was awarded to Engineer — Quebedeaux Engineers / Architect —
Crump Wilson and Associates

Estimated cost is approximately $2,300,000.00

Design phase started 4/27/2016
Design team is working with FP&C to finalize a design solution within the

_budget amount - pending completion February/April/May/June 2017.
- Duration time of bidding and construction-August 2017 bidding / Nov.

2017 to November 2018 construction.



5. New Multipurpose Buiiding, Agriculture Research & Extension Center at the
Experimental Lab Farm/North Campus
e FP&C project manager: Alan Antoine 225.342.3443
e Waiting on FP&C to have the building re-designed within the AFC budget of
$1,300,000 and Fee $113,873 + $3,700 reimbursable expense.
LA Architectural Selection Board: September 22, 2016
Designer selected by the FP&C/LAAS Board: Domain Architecture
Design Planning and Construction Bid Document Phase- November 2, 2016
to May 2017
e State Fire Marshal /IBC/FP&C/NFPA/ADA reviews: May 10, 2017 (2to 3
weeks for review)
e Bid Date: pending June 2017 (30 days) Contract Award (July 2017 (30
days))-
re-bid meeting is set for August 2, 2017 and bid opening August 16, 2017
Construction time (allow for 7 months / 210 days + 45days) Sept / Oct. 2017
to March 2018/April 2018

6. Child Care Center Renovation upgrades

¢ Budget cost: $252,000.

o Further code review in progress as required to upgrade existing
playground equipment to meet code. upgrade playground surface to meet
code (new 2” rubber lay over new 4” concrete slab).

e Construction bid documents are 90% complete (Mr. H. Thurman) for
renovations (restroom upgrade to meet ADA code, Kitchen upgrade to
meet code, upgrade 3 existing exterior doors for security access, metal
covered walkway, covered entry at driveway, replace playground fencing
to meet code, additional concrete sideway for ADA access.

¢ Duration time to complete the project: 90 days

Prepared By:

Eli G. Guillory 11l

Director

Southern University System

Office of Facilities Planning
225-771-2786 office 225-573-0811 cell



SU System
Tracie Woods JD, GC
Cedric Upshaw JD, ADA

SU Baton Rouge
Benjamin Pugh, VC
Frank Maurice Pitts
Henry L. Thurman I
Kestee Weir |l
Tracie A. Abraham
Linda Antoine

SU Law Center
Terry Hall, VC
Angela Gaines

SU Agricultural Center
Linda M. Batiste, VC
James L. Mahomes
Christopher Rogers

SU New Orleans
Jullin Renthropoe, VC
Shaun Lewis

Tracey Webster
Marilyn Manuel

SU Shreveport
Brandy Jacobsen, VC
Janice Sneed, VC
Leslie McClellon
David Fogleman
Sophia Lee

Southern Strategy Group

Rodney Braxton
Kevin Cunningham

SUS 225-771-2211
SUS 225-771-5565

SUBR 225-771-5021
SUBR 225-771-2488
SUBR 225-771-2413
SUBR 225-771-6235
SUBR 225-771-3590
SUBR 225-771-4580

SULC 225-771-2506
SULC 225-771-4931

SUAC 225-771-5707
SUAC 225-771-2242
SUAC 225-771-5669

SUNO 504-286-5117
SUNO 504-286-5295
SUNO 504-286-5297
SUNO 504-286-5020

SUSLA 318-670-9371
SUSLA 318-670-9471
SUSLA 318-670-9300
SUSLA 318-670-9378
SUSLA 318-670-9355

SSG 255-381-0166
SSG 255-381-0166



ATHLETICS COMMITTEE

(Following the Facilities and Property Committee)

Friday, August 18, 2017
9:00 AM
Southern University Board of Supervisors’ Meeting
Jesse N. Stone Lecture Hall
3050 Martin Luther King Jr. Drive
Shreveport, Louisiana

AGENDA
1. Call to Order
2. Roll Call
3. Adoption of the Agenda
4. Public Comments

5. Action Items
A. Request Approval of Employment Contract for Head Baseball Coach, SUBR,

(Executive Session may be requiretl)

B. Request Approval of Athletics Budget FY 2017-2018, SUNO
C. Request Approval of Athletics Budget FY 2017-2018, SUBR
D. Request Approval of Athletics Budget FY 2017-2018, SUSLA

6. Other Business

7. Adjournment

MEMBERS
Atty. Tony Clayton—Chair, Mr. Raymond Fondel-Vice Chair
Rev. Donald R. Henry, Atty. Patrick Magee, Atty. Domoine Rutledge, Mr. Mike Small,
Mrs, Ann A, Smith- Ex Officio



EMPLOYMENT CONTRACT OF HEAD BASEBALL COACH

KERRICK JACKSON

This agreement is made and entered into on the 1% day of August 2017 between Southern
University at Baton Rouge (SUBR), through its management board, the Board of Supervisors of
Southern University and Agricultural and Mechanical College (“Board”) and Kerrick Jackson
("Head Baseball Coach”). This agreement constitutes the employment contract and appointment
of the Head Baseball Coach at Southern University in Baton Rouge, Louisiana. This agreement
shall be effective on August 1, 2017 and shall remain in effect through June 30, 2019.

EMPLOYMENT OF HEAD BASEBALL COACH

L

IIL

Employment

. Board does hereby empioy Head Baseball Coach as the head baseball coach, and

Head Baseball Coach does hereby accept employment and agrees to perform all of
the services pertaining to Baseball program that are required of Head Baseball
Coach as well as other services as may be contemplated hereunder. All
appointments are subject to applicable policies and regulations of the Board, and
all employees are required to adhere to Board and/or administrative policies as they
relate to them. -

. Head Baseball Coach shall be responsible to, and shall repart, directly to SUBR’s

Athletics Director.

. Head Baseball Coach shall supervise and manage the Baseball team and shall

perform such other duties in SUBR’s athletics department as the Athletic Director
and/or Chancellor-President may assign, provide such other services are consistent
with the services and duties of a NCAA Division 1 head baseball coach,

. Head Baseball Coach agrees to represent Southern university System positively in

public and private forums and shall perform his duties and personally handle
himself in a manner consistent with good sportsmanship and in accordance with
high moral, ethical and academic standards of the Southern University System and
its athletic programs.

Term

. The term of this agreement is for two (2) years commencing on August 1, 2017,

and terminating on June 30, 2019. The Board has the option to extend this
agreement for one (1) additional year.

. The Board and Head Baseball Coach must approve all option to extend and/or

renewals of this agreement, Such extension and renewals shall be in writing and
signed by both parties.

Compensation and Employment Benefits

. For services and satisfactory performance of all terms of this agreement, SUBR

shall pay Head Baseball Coach an annual base salary in year 1 seventy-five
thousand dollars ($75,000.00) and in year 2 eighty-five thousand dollars
($85,000.00). The salary shall be paid in equal amounts monthly or such other
regular pay periods used for administrative employees. In the event Board and
Head Baseball Coach exercise the one-year option, Head Baseball Coach will be
paid ninety thousand doilars ($90,000.00) per year.
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IV. Outside Income-Subject to Compliance with Board Rules

ii.

jii.

a. Head Baseball Coach shall be authorized to earn other revenue while employed by
SUBR but such activities are independent of his SUBR employment and SUBR
shall have no responsibility for any claims arising there from. All outside income
will be subject to approval in accordance with the Board’s policies.

b. Head Baseball Coach shall report annual in writing to the Athletic Director and
Chancellor-President all income from athletically related sources outside of the
SUBR including but not limited to income from sports camps, housing benefits,
television and radio programs, endorsed or consultation contracts with athletic
shoe, apparel or equipment manufacturers or sellers, and SUBR shall have
reasonable access to records of Head Baseball Coach to verify this report.
Performance Incentives

a. Asan incentive for exemplary performance and additional work that is required for
season and post-season games and events and as an incentive for Head Baseball
Coach to achieve the goals described below, SUBR agrees to pay the following
performance incentives:

SWAC Championship-Regular Season or Tournament

1. Head Baseball Coach One Month’s Salary

2. Full-Time Assistant Coaches $1,000.00

3. Part-Time Coaches $ 500.00
Participation in NCAA or other post season competition

1. Head Baseball Coach One Month’s Salary

2. Full-Time Assistant Coaches $1,000.00

3. Part-Time Coaches $ 500.00
SWAC Coach of the Year

1. Head Baseball Coach One Month’s Salary

2. Full-Time Assistant Coaches $1,000.00

3. Part-Time Coaches $ 500.00
Advancing to each subsequent round of the NCAA Tournament

1. Head Baseball Coach $5,000.00

2. Full-Time Assistant Coaches $1,000.00

3. Part-Time Coaches $ 500.00
Private fundraising

1. Head Coach shall have the opportunity to secure private donations for the baseball

program. The Southern University System Foundation (“Foundation™) in an
account dedicated for the baseball program shall manage such donations. To the
extent adequate funds are available, and subject to the approval of the Athletic
Director, President-Chancellor and Director of the Foundation, Head Coach may
withdraw not more than thirty-five thousand dollars ($35,000.00) per year of such
private donations dedicated to the baseball program to supplement his salary and
those of his assistant coaches. Head Baseball Coach can only use twenty-five
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VHI.

thousand dollars ($25,000.00) toward his salary. If such a withdrawal is requested
it shall be made after the last contest of the baseball season.

b. Payment of Incentives

I.  In order for Head Baseball Coach to receive the above-mentioned performance
incentives:

Year 1: Baseball Team will not be required to meet APR standards and the NCAA
post-season play requirement will not apply.

Year 2 and beyond: Baseball Team will be required to meet NCAA APR standard
and be eligible post-season play.

II.  With forty-five (45) days of the last contest, Head Baseball Coach shall be provided
an annual report of all performance incentives attained and private donations
colfected by the Foundation designated for baseball. All incentive payments earned
and salary supplements shall be paid not later than sixty days (60) following the
last contest of the season, including post-season play.

Compliance with NCAA, Conference and University Rules

Head Baseball Coach shall be responsible for being knowledgeable of and in compliance
with all rules and regulation of the NCAA, SWAC and SUBR. If Head Baseball Coach or
the men’s Baseball program is found to be in violation of NCAA regulations, Head
Baseball Coach shall be subject to disciplinary or termination for cause as defined below.
Head Baseball Coach may be suspended for a period of time, without pay, if Coach is found
to be personally guilty of deliberate and serious violations of NCAA, SWAC or SUBR
regulations.

Head Baseball Coac