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SOUTHERN UNIVERSITY and A&M College at Baton Rouge 

Resolution 

Whereas, Spring Commencement Exercises are scheduled for the campus of Southern University

and A&M College at Baton Rouge on Thursday, May 14, 2026 at 2:00 p. m. in the Felton 
G. Clark Activity Center; and 

Whereas,  there are approximately 106 prospective graduates at Southern University,

Baton Rouge, who are to receive Masters and Doctoral degrees. 

Now, therefore be it resolved that the degrees conferred upon the candidates for

graduation at the Commencement Exercises at Southern University and A&M College at  Baton  Rouge 
submitted  by  Chancellor John K. Pierre,  upon  the  approval  and recommendation of the Faculty,  
Council of Academic Deans, and appropriate administration be, and they are hereby approved. 

Be it further resolved that the list of graduates may be supplemented or modified as

is necessary to carry out the intent of this resolution. 

Certificate 
We, the duly qualified and acting officers of the Board of Supervisors of the Southern University 

and Agricultural and Mechanical College, do hereby certify that the foregoing is a true and correct copy 
of a resolution adopted by the Southern University Board of Supervisors at its regular meeting on the 
28th day of November, 2025. 

Orlando McMeans, Secretary 
Board of Supervisors, Southern University 
and Agricultural and Mechanical College 

Tony Clayton, Chair 
Board of Supervisors, Southern University 
and Agricultural and Mechanical College 6



SOUTHERN UNIVERSITY and A&M College at Baton Rouge 

Resolution 

Whereas, Spring Commencement Exercises are scheduled for the campus of Southern University
and A&M College at Baton Rouge on Friday, May 15, 2026 at 10:00 a. m. in the Felton G. 
Clark Activity Center; and 

Whereas,  there are approximately  478 prospective graduates at Southern 

University at Baton Rouge, who are to receive Bachelor's degrees. 

Now, therefore be it resolved that the degrees conferred upon the candidates for

graduation at the Commencement Exercises at Southern University and A&M College at  Baton  Rouge 
submitted  by  Chancellor John K. Pierre,  upon  the  approval  and recommendation of the Faculty,  
Council of Academic Deans, and appropriate administration be, and they are hereby approved. 

Be it further resolved that the list of graduates may be supplemented or modified as

is necessary to carry out the intent of this resolution. 

Certificate 
We, the duly qualified and acting officers of the Board of Supervisors of the Southern University 

and Agricultural and Mechanical College, do hereby certify that the foregoing is a true and correct copy 
of a resolution adopted by the Southern University Board of Supervisors at its regular meeting on the 
28th day of November, 2025. 

Orlando McMeans, Secretary 
Board of Supervisors, Southern University 
and Agricultural and Mechanical College 

Tony Clayton, Chair 
Board of Supervisors, Southern University 
and Agricultural and Mechanical College 7
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Whereas, Southern University at Shreveport Louisiana 2026 Spring Commencement is
scheduled on Monday, May 12, 2026.

Whereas, there are approximately 479 prospective candidates for graduation who expect
to receive 392 Associate Degrees, 75 Certificates, and 12 Technical Diplomas from
Southern University at Shreveport Louisiana.

Now Therefore Be it Resolved that the degrees, certificates and diplomas will be
conferred upon the candidates for graduation during the 2026 Spring Commencement
of Southern University at Shreveport submitted by Dr. Orlando F. McMeans, Interim
President for the Southern University System, and Dr. Aubra J. Gantt, Chancellor for
Southern University at Shreveport, Louisiana, upon the approval and recommendation
of the Vice Chancellor of Academic Affairs, the Faculty, and the appropriate
administrative staff, and they are hereby approved, and;

Be It Further Resolved that the list of graduates may be supplemented or modified as
necessary to carry out the intent of this resolution.

We, the duly qualified officers of the Board of Supervisors for the Southern University
System, do hereby certify that the foregoing is a true and correct copy of a resolution
adopted by the Southern University System Board of Supervisors at its regular meeting
on the 17th day of April, 2026.                                                                  

Whereas, Southern University at Shreveport Louisiana 2026 Spring Commencement is
scheduled on Monday, May 12, 2026.

Whereas, there are approximately 479 prospective candidates for graduation who expect
to receive 392 Associate Degrees, 75 Certificates, and 12 Technical Diplomas from
Southern University at Shreveport Louisiana.

Now Therefore Be it Resolved that the degrees, certificates and diplomas will be
conferred upon the candidates for graduation during the 2026 Spring Commencement
of Southern University at Shreveport submitted by Dr. Orlando F. McMeans, Interim
President for the Southern University System, and Dr. Aubra J. Gantt, Chancellor for
Southern University at Shreveport, Louisiana, upon the approval and recommendation
of the Vice Chancellor of Academic Affairs, the Faculty, and the appropriate
administrative staff, and they are hereby approved, and;

Be It Further Resolved that the list of graduates may be supplemented or modified as
necessary to carry out the intent of this resolution.

We, the duly qualified officers of the Board of Supervisors for the Southern University
System, do hereby certify that the foregoing is a true and correct copy of a resolution
adopted by the Southern University System Board of Supervisors at its regular meeting
on the 17th day of April, 2026.                                                                  

R e s o l u t i o nRe s o l u t i o n   R e s o l u t i o n  
Southern University at Shreveport

                                                                  
Dr. Orlando F. McMeans
Interim President
Southern University System

                                                                       
                                                                                   
The Honorable Tony Clayton
Chairman of the Board
Southern University System Board of Supervisors

C e r t i f i c a t i o nC e r t i f i c a t i o nC e r t i f i c a t i o n
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The Southern University Law Center 

Resolution 

Whereas Spring Commencement exercises are scheduled for the campus of the 
Southern University Law Center in Baton Rouge, Louisiana , on Saturday, May 16, 2026, 

at 10 A.M. in the F.G. Clark Activity Center. 

Whereas, there are approximately 200 prospective graduates at the Southern University Law 

Center located in Baton Rouge, Louisiana, who are to receive a Juris Doctor Degree.  

Now, therefore be it resolved,  that the degrees conferred upon the candidates for 

graduation at the Commencement Exercises at the Southern University Law Center in Baton Rouge 

submitted by Chancellor Alvin R. Washington of the Southern University Law Center and the 

administration upon the approval and recommendation of the faculty be, and they are hereby approved.  

Be it further resolved, that the list of graduates may be supplemented or modified as 

necessary to conduct the intent of this resolution. 

Certificate 

We, the duly qualified and acting officers of the Board of Supervisors of the Southern University 

and Agricultural and Mechanical College, do hereby certify that the foregoing is a true and correct copy of 

a resolution adopted by the Southern University Board of Supervisors at its regular meeting on the 17 th 

day of April 2026. 

_________________________________________ 

Orlando McMeans, Secretary 

Board of Supervisors, Southern University and 

Agricultural and Mechanical College 

 

_____________________________________ 

Tony Clayton, Chair 

Board of Supervisors, Southern University and  

Agricultural and Mechanical College 
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SOI.JTHERN
IJNIVERSITY
AND AGRICUTTURAT & MECHANICAT COLLEGE

Office of the Chancellor

J.S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisian a 7 0BL3
Office: 225 77L-2360

March 3L,2026

Dr. Orlando McMeans, Interim President
Southern University System
4th Floor, I S Clark Administration Building
Baton Rouge, Louisiana 70813

Re Request to Increase Fees for Campus Housing Facilities at Southern University and
A&NI College

Dear Dr. McMeans,

The Department of Residential Life and Housing is requesting a housing fee increase of 570 for the
2026-2027 academic year. An increase in room rent for residential facilities is necessary to help
maintain housing facilities and to provide enhancements that our students deserve.

In examining the fee structures ofpeer institutions, the housing fee rates at Southern have not
kept up with peer institutions. Southern did not raise housing rates for over a decade until the last
two years. Peer institutions increased housing rates for on-campus housing each year. In order to
close the gap, Southern must engage in a practice to increase its rates for on-campus annually. In a
letter dated March3L,2026, Dr. F. Carl Walton lays out what the increases would be. The letter is
attached to this request.

I concur with this request. I therefore recommend that this request be presented to the Southern
University System Board of Supervisors at its April 17 ,2026 meenng. Ifyou have any questions,
please feel free to contact me.

Yours si

ohn K. Pierre, Chancellor
and Vanue B. Lacour Endowed Law Professor

Approval

Orlando McMeans, Interim President
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March 31, 2026  
 
John Pierre, Chancellor 
Southern University and A&M College 
Baton Rouge, LA  70813 
 
 

 
RE: Request to Increase Fees for On Campus Housing Facilities 

 
Chancellor Pierre, 
 

This letter comes to request a housing fee increase for the 2026-27 academic year.  The Department of 
Residence Life and Housing recognizes the connection between housing and recruitment, retention, and 
graduation. Additionally, the department strives to maintain first-rate customer service, well-kept facilities, and 
top-notch programming.  
 

In order to maintain our tradition, provide enhancements, and maintain the quality of life that our 
students deserve, an increase in room rent for residential facilities is necessary. We recognize that the ability to 
repair and replace are fundamental parts of providing first-rate customer service. In addition to maintenance and 
supplies, utility costs have increased. This rate increase is necessary despite our cost saving measures such as 
Energy Conservation Programs and Concentrated Area Holiday Residency. 
 

In examining the fee structures at peer institutions, our research indicates that each institution increases 
its rates for on campus residency each year.  We are requesting a 5 percent increase. When comparing costs of 
residential facilities at peer institutions, Southern University continues to offer the lowest rates. While we are 
proud of that, we find that our ability to remain competitive is in jeopardy if we are not able to provide yearly 
upgrades to our facilities. 

 
Consequently, the Department of Residence Life and Housing proposes the following Residential Facility 
Room Rates beginning Fall 2026:  
 
Facility:    Fall & Spring Rate:   Summer:  
            (8wk) 
Felton Grandison Hall             $1,334.55 – current   $667.00 
     $1,401.01 – proposed rate  $700.50 
 
Wallace C. Bradford Hall  $1,334.55 – current   $667.00 
     $1,401.01 – proposed rate  $700.50 
 
 
Samuella V. Totty Hall  $1,916.25 – current rate  $958.00 
     $2,012.06 – proposed rate  $1006.03 
 
Camille Shade Hall   $1,916.25 – current rate  $958.00 
     $2,012.06 – proposed rate  $1006.03 

Department of Residential Life and Housing 
P.O. Box 9460 
UNAP #3125 
Baton Rouge, LA 70813 – 9460 
(225) 771 – 3590 (Main)  (225) 771 – 4625 (Fax) 
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Ulysses Jones Hall   $1,916.25 - current rate  $958.00 
     $2,012.06 – proposed rate  $1006.03 
 
 
Edward C. Reed Hall  $1,144.50 – current rate  $572.00 
     $1,201.72 – proposed rate  $600.86 
 
Horace White Hall   $1144.50 – current rate  $572.00 
     $1201.72 – proposed rate  $600.86 
 
Mary McLeod Bethune  $1,144.50 – current rate  $572.00 
     $1,201.72 – proposed rate  $600.86 
 
Alice A. Boley Hall             $1,335.60 – current   $636.00 
               $1,402.38 – proposed rate  $701.19   
 
Private Room Accommodations: Regular Semester Rate Plus One Half   
CAMPUS APARTMENTS 
 
One Bedroom Unit   $3,661.35 – current 
     $3,844.41 – proposed rate 
 
 
Two Bedroom Unit              $2,945.25 – current 
     $3,092.51 – proposed rate 
 
Four Bedroom Unit              $2,846.40 – current 
     $2,988.72 - proposed rate  
       
 
The apartments are not utilized in the Summer. 
 
In conclusion, it is our intent to continue to enhance our services and offer students a residential experience that 
complements their educational experience. Your approval of these proposed changes is appreciated.  
 

 
Respectfully, 
 

 
 
F. Carl Walton, Ph.D. 
Vice Chancellor for Student Affairs 
 

25



 

Southern University System 
General Operating Budget Interim Financial Statement 

For Fiscal Year Ending June 30, 2026 
As of March 31, 2026    
Executive Summary 

 
Attached is a summary of the Southern University System fiscal year 2025-2026 general 

operating budget financial activities for the month ending March 31, 2026. The Southern 

University System is reporting a $5,118,204 increase in self-generated revenue as compared 

to the approved budget. The expenditure for the campuses has been adjusted to offset the 
increase for the fiscal year.  

Southern University Board and System Administration  

The System Office is funded from state appropriations and there is no projected shortfall in 

revenues.  

Southern University Baton Rouge Campus   

The Baton Rouge Campus has a $4,142,466 increase in self-generated revenue as compared 

to the approved budget. The Baton Rouge Campus has increased personal services, travel, 

operating services, supplies, professional services, other charges, acquisitions, and 
scholarships to balance the operating budget for the fiscal year.  

Southern University Law Center  

The Law Center has a $975,739 increase in self-generated revenue as compared to the 

approved budget. The Law Center has increased operating services, and acquisitions to 

balance the operating budget for the fiscal year.  

Southern University News Orleans Campus  

The New Orleans Campus is funded from state appropriations and self-generated revenue 

and there is no projected shortfall in revenues.  

Southern University Shreveport Campus  

The Shreveport Campus is funded from state appropriations and self-generated revenue and 

there is no projected shortfall in revenues.  

Southern University Agricultural Research and Extension Center   

The Agricultural Research and Extension Center is funded from state appropriations and 
federal funds and there is no projected shortfall in revenues.  

Summary  

Based on the information above, the campuses have made the appropriate adjustments to 

maintain a balance budget as of March 31, 2026. Revenues and expenditures will be 

monitored to ensure a balanced operating budget for fiscal year 2025-2026.  

26



FY26 Budget Actual Projected Total FY26

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 66,924,019$        50,193,015$        16,731,004$        66,924,019$        -$                               75.0%

Statutory Dedicated 4,611,400             2,524,915             2,086,485             4,611,400             -                                 54.8%

Federal 3,654,209             2,856,905             797,304                 3,654,209             -                                 78.2%

Self Generated

    Tuition - Fall 2025 34,597,353           38,201,966           -                               38,201,966           3,604,613               110.4%

    Tuition - Spring 2026 31,072,732           34,583,413           (1,120,275)           33,463,138           2,390,406               111.3%

    Tuition - Summer 6,707,865             2,275,316             2,841,853             5,117,169             (1,590,696)             33.9%

    Out-of-State Fees 19,702,948           21,303,059           104,752                 21,407,811           1,704,863               108.1%

    Other 20,208,148           15,643,082           3,574,085             19,217,167           (990,981)                 77.4%

Interagency Transfer 4,476,791             2,903,295             1,573,496             4,476,791             -                                 64.9%

Total Revenues 191,955,465$   170,484,965$   26,588,705$      197,073,669$   5,118,204$           88.8%

Expenditures 

  Salaries 94,890,052$        72,666,073$        21,957,665$        94,623,738$        (266,314)$               76.6%

  Other Compensation 334,904                 267,607                 73,029                   340,636                 5,732                        79.9%

  Related Benefits 36,843,198           27,570,627           8,726,663             36,297,290           (545,908)                 74.8%

Total Personal Services 132,068,154$   100,504,307$   30,757,357$      131,261,664$   (806,490)$             76.1%

  Travel 1,231,019             662,033                 701,603                 1,363,636             132,617                   53.8%

  Operating Services 18,592,147           13,789,377           6,070,612             19,859,990           1,267,843               74.2%

  Supplies 2,039,515             1,284,683             933,704                 2,218,387             178,872                   63.0%

Total Operating Expenses 21,862,681$      15,736,094$      7,705,919$         23,442,013$      1,579,332$           72.0%

  Professional Services 2,187,801             1,254,091             1,185,161             2,439,252             251,451                   57.3%

  Other Charges 9,175,415             3,919,170             6,246,223             10,165,392           989,977                   42.7%

  Debt Services

  Interagency Transfers 7,639,707             5,122,147             2,872,110             7,994,257             354,550                   67.0%

Total Other Charges 19,002,923$      10,295,408$      10,303,493$      20,598,901$      1,595,978$           54.2%

  General Acquisitions 452,532                 180,005                 293,442                 473,447                 20,915                     39.8%

  Library Acquisitions 437,649                 468,813                 165,381                 634,194                 196,545                   107.1%

  Major Repairs 1,072,000             320,556                 968,041                 1,288,597             216,597                   29.9%

Total Acquisitions/Major Repairs 1,962,181$         969,374$             1,426,863$         2,396,238$         434,057$               49.4%

  Scholarships 17,059,526           18,940,516           434,339                 19,374,854           2,315,328               111.0%

Total Expenditures 191,955,465$   146,445,699$   50,627,971$      197,073,669$   5,118,204$           76.3%

Southern University System

General Operating Budget Interim Financial Statement 

For Fiscal Year Ending June 30, 2026

As of March 31, 2026

Page 1
27



FY26 Budget Actual Projected Total FY26

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 4,065,380$           3,049,036$           1,016,344$           4,065,380$           -$                               75.0%

Statutory Dedicated -                               -                               -                               

Federal -                               -                               

Self Generated

    Tuition - Fall 2025 -                               -                               

    Tuition - Spring 2026 -                               -                               

    Tuition - Summer -                               -                               

    Out-of-State Fees -                               -                               

    Other -                               -                               

Interagency Transfer -                               -                               

Total Revenues 4,065,380$         3,049,036$         1,016,344$         4,065,380$         -$                              75.0%

Expenditures 

  Salaries 1,897,962$           1,425,256$           472,706$              1,897,962$           -$                               75.1%

  Other Compensation 52,000                   22,998                   29,002                   52,000                   -                                 44.2%

  Related Benefits 681,429                 426,514                 254,915                 681,429                 -                                 62.6%

Total Personal Services 2,631,391$         1,874,767$         756,624$             2,631,391$         -$                              71.2%

  Travel 260,000                 77,642                   182,358                 260,000                 -                                 29.9%

  Operating Services 301,700                 100,309                 201,391                 301,700                 -                                 33.2%

  Supplies 113,000                 45,493                   67,507                   113,000                 -                                 40.3%

Total Operating Expenses 674,700$             223,444$             451,256$             674,700$             -$                              33.1%

  Professional Services 127,000                 1,650                      125,350                 127,000                 -                                 1.3%

  Other Charges 502,534                 -                               502,534                 502,534                 -                                 0.0%

  Debt Services -                               

  Interagency Transfers 64,255                   -                               64,255                   64,255                   -                                 0.0%

Total Other Charges 693,789$             1,650$                  692,139$             693,789$             -$                              0.2%

  General Acquisitions 65,500                   10,382                   55,118                   65,500                   -                                 15.9%

  Library Acquisitions -                               -                               

  Major Repairs -                               -                               

Total Acquisitions/Major Repairs 65,500$               10,382$               55,118$               65,500$               -$                              15.9%

  Scholarships -                               -                               

Total Expenditures 4,065,380$         2,110,244$         1,955,136$         4,065,380$         -$                              51.9%

Southern University Board and System Administration

General Operating Budget Interim Financial Statement 

For Fiscal Year Ending June 30, 2026

As of March 31, 2026

Page 2
28



FY26 Budget Actual Projected Total FY26

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 25,730,701$        19,298,025$        6,432,676$           25,730,701$        -$                               75.0%

Statutory Dedicated 1,847,009             1,101,640             745,369                 1,847,009             -                                 59.6%

Federal -                               -                               -                               -                               -                                 

Self Generated

    Tuition - Fall 2025 23,284,500           25,687,099           -                               25,687,099           2,402,599               110.3%

    Tuition - Spring 2026 20,396,500           23,076,639           (1,120,275)           21,956,364           1,559,864               113.1%

    Tuition - Summer 4,321,800             1,314,190             1,599,000             2,913,190             (1,408,610)             30.4%

    Out-of-State Fees 13,543,623           15,437,261           (305,025)               15,132,236           1,588,613               114.0%

    Other 11,997,443           8,832,102             3,165,341             11,997,443           -                                 73.6%

Interagency Transfer 4,476,791             2,903,295             1,573,496             4,476,791             -                                 64.9%

Total Revenues 105,598,367$   97,650,251$      12,090,582$      109,740,833$   4,142,466$           92.5%

Expenditures 

  Salaries 50,211,313$        39,997,185$        10,610,697$        50,607,882$        396,569$                79.7%

  Other Compensation 201,377                 207,109                 -                               207,109                 5,732                        102.8%

  Related Benefits 20,288,885           16,095,034           4,387,610             20,482,644           193,759                   79.3%

Total Personal Services 70,701,575$      56,299,328$      14,998,307$      71,297,635$      596,060$               79.6%

  Travel 337,570                 155,145                 304,155                 459,300                 121,730                   46.0%

  Operating Services 8,341,651             6,613,913             3,021,658             9,635,571             1,293,920               79.3%

  Supplies 835,411                 582,213                 412,463                 994,676                 159,265                   69.7%

Total Operating Expenses 9,514,632$         7,351,270$         3,738,277$         11,089,547$      1,574,915$           77.3%

  Professional Services 1,101,480             788,296                 453,945                 1,242,241             140,761                   71.6%

  Other Charges 4,018,829             270,519                 4,357,927             4,628,446             609,617                   6.7%

  Debt Services -                               -                               

  Interagency Transfers 4,990,644             2,848,807             2,141,837             4,990,644             -                                 57.1%

Total Other Charges 10,110,953$      3,907,622$         6,953,709$         10,861,331$      750,378$               38.6%

  General Acquisitions 62,032                   82,947                   -                               82,947                   20,915                     133.7%

  Library Acquisitions 137,649                 126,520                 15,355                   141,875                 4,226                        91.9%

  Major Repairs 62,000                   28,948                   103,122                 132,069                 70,069                     46.7%

Total Acquisitions/Major Repairs 261,681$             238,415$             118,476$             356,891$             95,210$                 91.1%

  Scholarships 15,009,526           15,885,429           250,000                 16,135,429           1,125,903$             105.8%

Total Expenditures 105,598,367$   83,682,064$      26,058,768$      109,740,833$   4,142,466$           79.2%
   

Southern University Baton Rouge Campus

General Operating Budget Interim Financial Statement 

For Fiscal Year Ending June 30, 2026

As of March 31, 2026
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FY26 Budget Actual Projected Total FY26

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 7,472,825$           5,604,622$           1,868,203$           7,472,825$           -$                             75.0%

Statutory Dedicated 199,674                 118,887                 80,787                   199,674                 -                               59.5%

Federal -                               -                               -                               -                               -                               

Self Generated

    Tuition - Fall 2025 4,151,832             4,490,455             -                               4,490,455             338,623                 108.2%

    Tuition - Spring 2026 3,903,986             4,250,413             -                               4,250,413             346,427                 108.9%

    Tuition - Summer 887,966                 243,376                 644,590                 887,966                 -                               27.4%

    Out-of-State Fees 4,927,500             4,663,050             380,700                 5,043,750             116,250                 94.6%

    Other 3,709,045             3,635,173             248,311                 3,883,484             174,439                 98.0%

Interagency Transfer -                               -                               -                               -                               

Total Revenues 25,252,828$      23,005,976$      3,222,591$         26,228,567$      975,739$             91.1%

Expenditures 

  Salaries 13,498,499$        10,473,527$        3,024,972$           13,498,499$        -$                             77.6%

  Other Compensation -                               -                               -                               -                               -                               

  Related Benefits 4,764,583             3,242,458             1,522,125             4,764,583             -                               68.1%

Total Personal Services 18,263,082$      13,715,985$      4,547,097$         18,263,082$      -$                            75.1%

  Travel 400,000                 254,235                 145,765                 400,000                 -                               63.6%

  Operating Services 2,696,479             1,854,216             1,479,155             3,333,371             636,892                 68.8%

  Supplies 257,165                 194,376                 62,789                   257,165                 -                               75.6%

Total Operating Expenses 3,353,644$         2,302,826$         1,687,710$         3,990,536$         636,892$             68.7%

  Professional Services 500,000                 238,190                 261,810                 500,000                 -                               47.6%

  Other Charges 894,465                 347,609                 540,774                 888,383                 (6,082)                    38.9%

  Debt Services -                               -                               -                               -                               

  Interagency Transfers 306,637                 312,719                 -                               312,719                 6,082                      102.0%

Total Other Charges 1,701,102$         898,517$             802,585$             1,701,102$         (0)$                         52.8%

  General Acquisitions 25,000                   7,127                      17,873                   25,000                   -                               28.5%

  Library Acquisitions 300,000                 342,293                 150,026                 492,319                 192,319                 114.1%

  Major Repairs 10,000                   -                               156,528                 156,528                 146,528                 0.0%

Total Acquisitions/Major Repairs 335,000$             349,420$             324,427$             673,847$             338,847$             104.3%

  Scholarships 1,600,000             1,465,661             134,339                 1,600,000             -                               91.6%

Total Expenditures 25,252,828$      18,732,410$      7,496,157$         26,228,567$      975,739$             74.2%

Southern University Law Center

General Operating Budget Interim Financial Statement 

For Fiscal Year Ending June 30, 2026

As of March 31, 2026
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FY26 Budget Actual Projected Total FY26

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 12,616,982$        9,462,739$           3,154,243$           12,616,982$        -$                             75.0%

Statutory Dedicated 572,798                 513,712                 59,086                   572,798                 -                               89.7%

Federal -                               -                               -                               -                               -                               

Self Generated

    Tuition - Fall 2025 3,706,057             4,037,000             -                               4,037,000             330,943                 108.9%

    Tuition - Spring 2026 3,493,225             3,741,846             -                               3,741,846             248,621                 107.1%

    Tuition - Summer 685,157                 215,484                 287,587                 503,071                 (182,086)               31.5%

    Out-of-State Fees 850,000                 843,716                 6,284                      850,000                 -                               99.3%

    Other 3,146,462             2,748,984             -                               2,748,984             (397,478)               87.4%

Interagency Transfer -                               -                               

Total Revenues 25,070,681$      21,563,481$      3,507,200$         25,070,681$      -$                            86.0%

Expenditures 

  Salaries 12,665,807$        9,162,427$           3,193,380$           12,355,807$        (310,000)$             72.3%

  Other Compensation -                               -                               -                               -                               -                               

  Related Benefits 4,672,403             3,501,576             980,236                 4,481,812             (190,591)               74.9%

Total Personal Services 17,338,210$      12,664,003$      4,173,616$         16,837,619$      (500,591)$           73.0%

  Travel 30,000                   13,815                   26,185                   40,000                   10,000                   46.1%

  Operating Services 4,544,799             2,862,490             1,007,579             3,870,069             (674,730)               63.0%

  Supplies 176,000                 21,765                   154,235                 176,000                 -                               12.4%

Total Operating Expenses 4,750,799$         2,898,070$         1,187,999$         4,086,069$         (664,730)$           61.0%

  Professional Services 34,916                   18,642                   16,274                   34,916                   -                               

  Other Charges 1,313,095             1,240,377             55,718                   1,296,095             (17,000)                 94.5%

  Debt Services -                               -                               -                               

  Interagency Transfers 1,283,661             959,492                 666,018                 1,625,510             341,849                 74.7%

Total Other Charges 2,631,672$         2,218,511$         738,010$             2,956,521$         324,849$             84.3%

  General Acquisitions -                               -                               -                               -                               -                               0.0%

  Library Acquisitions -                               -                               -                               -                               -                               0.0%

  Major Repairs -                               -                               -                               -                               -                               

Total Acquisitions/Major Repairs -$                            -$                            -$                            -$                            -$                            0.0%

  Scholarships 350,000                 1,190,472             -                               1,190,472             840,472                 340.1%

Total Expenditures 25,070,681$      18,971,056$      6,099,625$         25,070,681$      -$                            75.7%
   

Southern University New Orleans Campus

General Operating Budget Interim Financial Statement 

For Fiscal Year Ending June 30, 2026

As of March 31, 2026
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FY26 Budget Actual Projected Total FY26

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 7,047,725$           5,285,793$           1,761,932$           7,047,725$           -$                             75.0%

Statutory Dedicated 187,112                 113,820                 73,292                   187,112                 -                               60.8%

Federal -                               -                               

Self Generated

    Tuition - Fall 2025 3,454,964             3,987,412             -                               3,987,412             532,448                 115.4%

    Tuition - Spring 2026 3,279,021             3,514,515             -                               3,514,515             235,494                 107.2%

    Tuition - Summer 812,942                 502,266                 310,676                 812,942                 -                               61.8%

    Out-of-State Fees 381,825                 359,032                 22,793                   381,825                 -                               94.0%

    Other 1,355,198             426,823                 160,433                 587,256                 (767,942)               31.5%

Interagency Transfer -                               -                               

Total Revenues 16,518,787$      14,189,661$      2,329,126$         16,518,787$      -$                            85.9%

Expenditures 

  Salaries 8,984,562$           6,132,130$           2,499,549$           8,631,679$           (352,883)$             68.3%

  Other Compensation -                               -                               -                               -                               -                               0.0%

  Related Benefits 3,878,248             2,275,762             1,053,410             3,329,172             (549,076)               58.7%

Total Personal Services 12,862,810$      8,407,892$         3,552,959$         11,960,851$      (901,959)$           65.4%

  Travel 45,000                   9,607                      35,393                   45,000                   -                               21.3%

  Operating Services 2,262,518             1,901,689             360,829                 2,262,518             -                               84.1%

  Supplies 185,500                 143,989                 72,879                   216,868                 31,368                   77.6%

Total Operating Expenses 2,493,018$         2,055,285$         469,101$             2,524,386$         31,368$               82.4%

  Professional Services 40,000                   134,556                 16,134                   150,690                 110,690                 

  Other Charges 225,000                 418,871                 209,571                 628,442                 403,442                 186.2%

  Debt Services -                               -                               

  Interagency Transfers 797,959                 810,465                 -                               810,465                 12,506                   101.6%

Total Other Charges 1,062,959$         1,363,892$         225,705$             1,589,597$         526,638$             128.3%

  General Acquisitions -                               -                               -                               -                               -                               0.0%

  Library Acquisitions -                               -                               -                               -                               -                               0.0%

  Major Repairs -                               -                               -                               -                               -                               0.0%

Total Acquisitions/Major Repairs -$                            -$                            -$                            -$                            -$                            0.0%

  Scholarships 100,000                 393,953                 50,000                   443,953                 343,953                 394.0%

Total Expenditures 16,518,787$      12,221,022$      4,297,765$         16,518,787$      -$                            74.0%
   

Southern University Shreveport Campus

General Operating Budget Interim Financial Statement 

For Fiscal Year Ending June 30, 2026

As of March 31, 2026
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FY26 Budget Actual Projected Total FY26

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 9,990,406$           7,492,800$           2,497,606$           9,990,406$           -$                             75.0%

Statutory Dedicated 1,804,807             676,856                 1,127,951             1,804,807             -                               37.5%

Federal 3,654,209             2,856,905             797,304                 3,654,209             -                               78.2%

Self Generated

    Tuition - Fall 2025 -                               -                               -                               -                               -                               

    Tuition - Spring 2026 -                               -                               -                               -                               -                               

    Tuition - Summer -                               -                               -                               -                               -                               

    Out-of-State Fees -                               -                               -                               -                               -                               

    Other -                               -                               -                               -                               -                               

Interagency Transfer -                               -                               -                               -                               -                               

Total Revenues 15,449,422$      11,026,560$      4,422,862$         15,449,422$      -$                            71.4%

Expenditures 

  Salaries 7,631,909$           5,475,548$           2,156,361$           7,631,909$           -$                             71.7%

  Other Compensation 81,527                   37,500                   44,027                   81,527                   -                               46.0%

  Related Benefits 2,557,650             2,029,284             528,366                 2,557,650             -                               79.3%

Total Personal Services 10,271,086$      7,542,332$         2,728,754$         10,271,086$      -$                            73.4%

  Travel 158,449                 151,590                 7,746                      159,336                 887                         95.7%

  Operating Services 445,000                 456,761                 -                               456,761                 11,761                   102.6%

  Supplies 472,439                 296,848                 163,831                 460,678                 (11,761)                 62.8%

Total Operating Expenses 1,075,888$         905,198$             171,577$             1,076,775$         887$                      84.1%

  Professional Services 384,405                 72,757                   311,648                 384,405                 -                               18.9%

  Other Charges 2,221,492             1,641,794             579,698                 2,221,492             -                               73.9%

  Debt Services -                               -                               -                               

  Interagency Transfers 196,551                 190,664                 -                               190,664                 (5,887)                    97.0%

Total Other Charges 2,802,448$         1,905,215$         891,346$             2,796,561$         (5,887)$                68.0%

  General Acquisitions 300,000                 79,549                   220,451                 300,000                 -                               26.5%

  Library Acquisitions -                               -                               -                               -                               

  Major Repairs 1,000,000             291,609                 708,391                 1,000,000             -                               29.2%

Total Acquisitions/Major Repairs 1,300,000$         371,157$             928,843$             1,300,000$         -$                            28.6%

  Scholarships -                               5,000                      -                               5,000                      5,000                      

Total Expenditures 15,449,422$      10,728,903$      4,720,519$         15,449,422$      -$                            69.4%

Southern University Agricultural Research and Extension Center

General Operating Budget Interim Financial Statement 

For Fiscal Year Ending June 30, 2026

As of March 31, 2026
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Higher Education 

Days Cash on Hand (DCOH) 

For Quarter Ended March 31, 2026 

Southern University Board and System Administration 

 

 
Description March 31, 2026 

Cash and Cash Equivalents (Unrestricted-All) $ 1,023,074 

Cash and Cash Equivalents (Restricted) 2,698,189 

Cash and Cash Equivalents (Auxiliaries) - 

Annual (Projected) Operating Expenses (Unrestricted) 4,065,380 

Annual (Projected) Other Expenses (Other Unrestricted) - 

Annual (Projected) Expenses (Restricted) 787,529 

Annual (Projected) Expenses (Auxiliaries) - 

Non-Cash Expenses - 

 

Unrestricted-Days Cash on Hand 92 

All-Days Cash on Hand 280 
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Means of Financing: 

State General Fund Direct 

Due From Board 

Statutory Dedications 

Federal Funds 

Interagency Transfers 

Self - Generated Revenues 

Total 

 

$ 4,065,380  $ - $ 4,065,380 $ 3,049,036 $ 4,065,380 $ - 

- - - - - - - 

- - - - - - - 

- - - - - - - 

- - - - - - - 
- - - - - - - 

 
$ 4,065,380 

 
$ - 

 
$ - 

 
$ 4,065,380 

 
$ 3,049,036 

 
$ 4,065,380 

 
$ - 

 

Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University Board and System Administration 

 
 
 

 

Original 

Approved Budget 

 

 

BA-7 Approved by 

Board but not 

approved by OPB * 

 
 

 

OPB Approved 

BA-7's 

 
 

 

Current Revised 

Budget 

 

 

Actual YTD For 

Quarter Ended 

03/31/26 

 

 

Estimated Fiscal 

Year Totals as of 

06/30/26 

 

Favorable/(Un 

favorable) Est. 

Fiscal Year 

Totals 
 

 
 
 
 
 
 
 
 
 

 
Library - - - - - - - 

Plant Operations/Maintenance - - - - - - - 

Total OP & M 

 
Debt Service 

Interagency Transfers 

Revenue/Expenditures 
Other and Unallotted 

 
Total Expenditures By Function $ 4,065,380 $ - $ - $ 4,065,380 $ 2,110,244 $ 4,065,380 $ - 

 
Surplus (Deficit) for Period $ - $ - $ - $ - $ 938,792 $ - $ - 

 
Object Expenditures:  

Regular Salaries 1,897,962 - - 1,897,962 1,425,256 1,897,962 - 

Other Compensation 52,000 - - 52,000 22,998 52,000 - 

Related Benefits 681,429 - - 681,429 426,514 681,429 - 

Total Personal Services 2,631,391 - - 2,631,391 1,874,768 2,631,391 - 

Travel 260,000 - - 260,000 77,642 260,000 - 

Operating Services 301,700 - - 301,700 100,309 301,700 - 

Supplies 113,000 - - 113,000 45,493 113,000 - 

Professional Services 127,000 - - 127,000 1,650 127,000 - 

Other Charges 566,789 - - 566,789 - 566,789 - 

Capital Outlay 65,500 - - 65,500 10,382 65,500 - 

Library Acquisitions - - - - - - - 

Other & Transfers - - - - - - - 

Unallotted - - - - - - - 

 
Total Expenditures By Object 

 
$ 4,065,380 

 
$ - 

 
$ - 

 
$ 4,065,380 

 
$ 2,110,244 

 
$ 4,065,380 

 
$ - 

 
Surplus (Deficit) for Period $ - $ - $ - $ - $ 938,792 $ - $ - 

Functional Expenditures: 

Instruction 

Research 

Public Service 

Academic Support 

Total Academic Areas 

Student Services 

Institutional Support 

Scholarships & Fellowships 

Total Student Support 

 

- - - - - - - 

- - - - - - - 

- - - - - - - 

121,600 - - 121,600 94,243 121,600 - 

121,600 - - 121,600 94,243 121,600 - 

 
- - - - - - - 

3,879,525 - - 3,879,525 2,016,001 3,879,525 - 

- - - - - - - 

3,879,525 - - 3,879,525 2,016,001 3,879,525 - 

 

- 

 
- 

- 

 
- 

- 

 
- 

- 

 
- 

- 

 
- 

- 

 
- 

- 

 
- 

64,255 - - 64,255 - 64,255 - 

- - - - - - - 

- - - - - - - 
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Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University Board and System Administration 

 

 
Accounts Receivable 

Student Receivables (days past due): Percentage Uncollectible (AVG): 
 

0% 
 

0 to 30 $ - 
 

31 to 60 - 

61 to 90 - 

90+ - 

Total $ - 

 

Cash and Cash 
Equivalents 

Actual as 
July 1, 2025 

 Actual as of 
Quarter 
Ended 

Projected Year 
Ended 

 

Unrestricted $ 1,552,212 
 

$ 1,023,074 $ 1,629,823 
 

Restricted 3,374,398 
 

2,698,189 3,300,000 

Auxiliaries -  - - 

Total $ 4,926,610 
 

$ 3,721,263 $ 4,929,823 

  Current Year Cash Increase/(Decrease) $  (1,205,347) $ 3,213 

 

 
I hereby certify that the above information is true and correct to the best of my knowledge. 

 

 
Dr. Orlando McMeans (Apr 13, 2026 07:29:17 CDT) 

Dr. Orlando F. McMeans, Interim President 

 
 
 
 
 
 
 

Date 
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Higher Education 

Days Cash on Hand (DCOH) 

For Quarter Ended March 31, 2026 

Southern University and Agricultural & Mechanical College 

 

 
Description March 31, 2026 

Cash and Cash Equivalents (Unrestricted-All) $ 10,752,685 

Cash and Cash Equivalents (Restricted) 20,708,773 

Cash and Cash Equivalents (Auxiliaries) 6,771,590 

Annual (Projected) Operating Expenses (Unrestricted) 109,740,833 

Annual (Projected) Other Expenses (Other Unrestricted) - 

Annual (Projected) Expenses (Restricted) 79,679,101 

Annual (Projected) Expenses (Auxiliaries) 34,539,771 

Non-Cash Expenses - 

 

Unrestricted-Days Cash on Hand 36 

All-Days Cash on Hand 62 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Page 1 
39



Page 2  

Means of Financing: 

State General Fund Direct 

Due From Board 

Statutory Dedications 

Federal Funds 

Interagency Transfers 

Self - Generated Revenues 

Total 

 

$ 25,730,701  $ - $ 25,730,701 $ 19,298,025 $ 25,730,701 $ - 

- - - - - - - 

1,847,009 - - 1,847,009 1,101,640 1,847,009 - 

- - - - - - - 

4,476,791 - - 4,476,791 2,903,295 4,476,791 - 
73,543,866 - - 73,543,866 74,347,291 77,686,332 4,142,466 

 
$  105,598,367 

 
$ - 

 
$ - 

 
$  105,598,367 

 
$  97,650,251 

 
$ 109,740,833 

 
$  4,142,466 

 

Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University and Agricultural & Mechanical College 

 
 
 

 

Original 

Approved Budget 

 

 

BA-7 Approved by 

Board but not 

approved by OPB * 

 
 

 

OPB Approved 

BA-7's 

 
 

 

Current Revised 

Budget 

 

 

Actual YTD For 

Quarter Ended 

03/31/26 

 

 

Estimated Fiscal 

Year Totals as of 

06/30/26 

 

Favorable/(Un 

favorable) Est. 

Fiscal Year 

Totals 
 

 
 
 
 
 
 
 
 
 

 
Library 
Plant Operations/Maintenance 

- 
12,504,649 

- 
- 

- - 
- 12,504,649 

- 
9,909,385 

- 
12,995,188 

- 
(490,539) 

Total OP & M 12,504,649 - - 12,504,649 9,909,385 12,995,188 (490,539) 

 
Debt Service 

 
- 

 
- 

 
- - 

 
- 

 
- 

 
- 

Interagency Transfers 4,990,644 - - 4,990,644 3,954,866 5,186,419 (195,775) 

Revenue/Expenditures - - - - - - - 
Other and Unallotted - - - - - - - 

 
Total Expenditures By Function 

 
$  105,598,367 

 
$ - 

 
$ - 

 
$  105,598,367 

 
$  83,682,064 

 
$ 109,740,833 

 
$ (4,142,466) 

 
Surplus (Deficit) for Period $ - $ - $ - $ - $  13,968,186 $ - $ 0 

 
Object Expenditures:  

Regular Salaries 50,211,313 - - 50,211,313 39,997,185 50,607,882 (396,569) 

Other Compensation 201,377 - - 201,377 207,109 207,109 (5,732) 

Related Benefits 20,288,885 - - 20,288,885 16,095,034 20,482,644 (193,759) 

Total Personal Services 70,701,575 - - 70,701,575 56,299,328 71,297,635 (596,060) 

Travel 337,570 - - 337,570 155,145 459,300 (121,730) 

Operating Services 8,341,651 - - 8,341,651 6,613,913 9,635,571 (1,293,920) 

Supplies 835,411 - - 835,411 582,213 994,676 (159,265) 

Professional Services 1,101,480 - - 1,101,480 788,296 1,242,241 (140,761) 

Other Charges 19,028,355 - - 19,028,355 16,267,843 20,988,697 (1,960,342) 

Capital Outlay 124,032 - - 124,032 126,520 132,069 (8,037) 

Library Acquisitions 137,649 - - 137,649 - - 137,649 

Other & Transfers 4,990,644 - - 4,990,644 2,848,807 4,990,644 - 
Unallotted - - - - - - - 

 
Total Expenditures By Object 

 
$  105,598,367 

 
$ - 

 
$ - 

 
$  105,598,367 

 
$  83,682,064 

 
$ 109,740,833 

 
$ (4,142,466) 

 
Surplus (Deficit) for Period $ - $ - $ - $ - $  13,968,186 $ 0 $ 0 

Functional Expenditures: 

Instruction 

Research 

Public Service 

Academic Support 

Total Academic Areas 

Student Services 

Institutional Support 

Scholarships & Fellowships 

Total Student Support 

 

40,100,497 - - 40,100,497 31,777,881 41,673,579 (1,573,082) 

384,123 - - 384,123 304,401 399,192 (15,069) 

758,263 - - 758,263 600,890 788,009 (29,746) 

11,905,845 - - 11,905,845 9,434,859 12,372,893 (467,048) 

53,148,728 - - 53,148,728 42,118,031 55,233,673 (2,084,945) 

 
4,714,896 - - 4,714,896 3,736,348 4,899,854 (184,958) 

15,229,924 - - 15,229,924 12,069,045 15,827,371 (597,447) 

15,009,526 - - 15,009,526 11,894,390 15,598,327 (588,801) 

34,954,346 - - 34,954,346 27,699,783 36,325,553 (1,371,207) 
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Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University and Agricultural & Mechanical College 

 

 
Accounts Receivable 

Student Receivables (days past due): Percentage Uncollectible (AVG): 
 

0% 
 

0 to 30 $ 54,287 
 

31 to 60 133,755 

61 to 90 1,621,116 

90+ 1,702,924 

Total $ 3,512,083 

 

Cash and Cash 
Equivalents 

Actual as 
July 1, 2025 

 Actual as of 
Quarter 
Ended 

Projected Year 
Ended 

 

Unrestricted $ 1,289,599 
 

$ 10,752,685 $ 5,252,215 
 

Restricted 2,134,208 
 

20,708,773 13,885,111 

Auxiliaries 1,683,578  6,771,590 5,255,188 

Total $ 5,107,384 
 

$  38,233,048 $ 24,392,514 

  Current Year Cash Increase/(Decrease) $  33,125,664 $ 19,285,130 

 

 
I hereby certify that the above information is true and correct to the best of my knowledge. 

 John K. Pierre  
John K. Pierre (Apr 10, 2026 22:35:27 CDT) 

John K. Pierre, Chancellor 

 
 
 
 
 

 
Date 
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Higher Education 

Auxiliary Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University and Agricultural & Mechanical College 

 
   

Fund Balance 
6/30/25 

 
Year-to-Date 

Revenue 

Projected 
Additional 
Revenues 

Total 
Projected 
Revenues 

 
Year-to-Date 

Expenses 

Projected 
Additional 
Expenses 

Total 
Projected 
Expenses 

Current 
Change in 

Fund 
Balance 

*Estimated 
Fund Balance 

6/30/26 

Athletics 
 

$  (7,005,618) $ 7,267,208 $ 6,462,043 $ 13,729,251 $ 11,715,285 $ 3,342,864 $ 15,058,149 $ (1,328,898) $ (8,334,516) 

Contracted Services 
    

- 
  

- - - 

Dining Services 
 

826,720 702,875 675,817 1,378,692 583,527 1,211,933 1,795,460 (416,768) 409,952 

Student Housing 
 

2,733,763 8,804,579 155,500 8,960,079 5,698,088 2,326,969 8,025,057 935,022 3,668,785 

Bookstore and Campus Shops 
 

70,175 308,027 12,635 320,662 27,887 79,310 107,197 213,465 283,640 

Student Center/Union 
 

327,432 697,650 92,610 790,260 483,298 348,538 831,837 (41,577) 285,855 

Student Health Center 
 

6,261,797 2,042,758 301,521 2,344,279 1,216,056 718,168 1,934,224 410,055 6,671,852 

Vending 
 

55,863 58,812 81,772 140,584 92,118 34,851 126,969 13,615 69,478 

Card Services / Card ID 
  

352,953 
 

352,953 196,586 
 

196,586 156,367 156,367 

Recreation / Wellness 
    

- 
  

- - - 

Print Shop 
    

- 
  

- - - 

Intramural Athletics 
 

337,320 621,661 91,890 713,551 440,491 337,933 778,424 (64,873) 272,448 

Other Club Organizations 
  

3,748,766 
 

3,748,766 2,898,379 
 

2,898,379 850,387 850,387 

Power Plant/Utilities/Etc. 
    

- 
  

- - - 

Other (Explain) 
 

20,383 5,674,986 116,644 5,791,630 2,656,406 131,084 2,787,490 3,004,140 3,024,522 

Total (excluding Athletics) 
 

$ 10,633,452 $ 23,013,067 $ 1,528,389 $ 24,541,456 $ 14,292,837 $ 5,188,785 $ 19,481,623 $ 5,059,834 $ 15,693,286 

Grand Total 
 

$  3,627,834 $ 30,280,275 $ 7,990,433 $ 38,270,707 $ 26,008,122 $ 8,531,649 $ 34,539,771 $ 3,730,936 $  7,358,770 
 

*If the Estimated Fund Balance is negative, please provide an explanation and the institution's next steps for each auxiliary. 

 

I certify that the information in this Auxiliary Financial Report is true and correct to the best of 

 John K. Pierre  
John K. Pierre (Apr 10, 2026 22:35:27 CDT) 

John K. Pierre, Chancellor 

my knowledge. 
 

 
Date 
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Higher Education 

Restricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University and Agricultural & Mechanical College 

 

   
Fund Balance 

6/30/25 

 
Year-to-Date 

Revenue 

Projected 
Additional 

Revenues 

Total 
Projected 

Revenues 

 
Year-to-Date 

Expenses 

Projected 
Additional 

Expenses 

Total 
Projected 

Expenses 

Current 
Change in 

Fund Balance 

*Estimated 
Fund Balance 

6/30/26 

Building Use Fee 
 

$ 293,043 $ 641,770 $ - $ 641,770 $ - $ 459,334 $ 459,334 $ 182,436 $ 475,479 

Academic Excellence Fee 
 

- 1,587,612 - 1,587,612 - 1,587,612 1,587,612 - - 

Student Technology Fee 
 

604,961 1,035,179 - 1,035,179 551,950 478,648 1,030,598 4,581 609,542 

Parking Fee 
 

235,458 205,709 - 205,709 - 82,000 82,000 123,709 359,167 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

Grand Total 
 

$ 1,133,461 $ 3,470,270 $ - $ 3,470,270 $ 551,950 $ 2,607,594 $ 3,159,544 $ 310,726 $ 1,444,187 
 

*If the Estimated Fund Balance is negative, please provide an explanation and the institution's next steps for each restricted fee. 

 

I certify that the information in this Restricted Financial Report is true and correct to t 

 John K. Pierre  
 John K. Pierre (Apr 10, 2026 22:35:27 CDT)  

 

John K. Pierre, Chancellor 

he best of my knowledge. 
 

 
Date 
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Law Center 
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Higher Education 

Days Cash on Hand (DCOH) 

For Quarter Ended March 31, 2026 

Southern University Law Center 

 

 
Description March 31, 2026 

Cash and Cash Equivalents (Unrestricted-All) $ 3,761,956 

Cash and Cash Equivalents (Restricted) 3,925,573 

Cash and Cash Equivalents (Auxiliaries) 635,989 

Annual (Projected) Operating Expenses (Unrestricted) 26,228,568 

Annual (Projected) Other Expenses (Other Unrestricted) - 

Annual (Projected) Expenses (Restricted) 8,707,279 

Annual (Projected) Expenses (Auxiliaries) - 

Non-Cash Expenses - 

 

Unrestricted-Days Cash on Hand 52 

All-Days Cash on Hand 87 
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Means of Financing: 

State General Fund Direct 

Due From Board 

Statutory Dedications 

Federal Funds 

Interagency Transfers 

Self - Generated Revenues 

Total 

 

$ 7,472,825  $ - $ 7,472,825 $ 5,604,622 $ 7,472,825 $ - 

- - - - - - - 

199,674 - - 199,674 118,887 199,674 - 

- - - - - - - 

- - - - - - - 
17,580,329 - - 17,580,329 17,282,467 18,556,068 975,739 

 
$ 25,252,828 

 
$ - 

 
$ - 

 
$ 25,252,828 

 
$  23,005,976 

 
$ 26,228,567 

 
$ 975,739 

 

Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University Law Center 

 
 
 

 

Original 

Approved Budget 

 

 

BA-7 Approved by 

Board but not 

approved by OPB * 

 
 

 

OPB Approved 

BA-7's 

 
 

 

Current Revised 

Budget 

 

 

Actual YTD For 

Quarter Ended 

03/31/26 

 

 

Estimated Fiscal 

Year Totals as of 

06/30/26 

 

Favorable/(Un 

favorable) Est. 

Fiscal Year 

Totals 
 

 
 
 
 
 
 
 
 
 

 
Library 
Plant Operations/Maintenance 

- 
1,125,237 

- 
- 

- - 
- 1,125,237 

- 
1,090,237 

- 
1,125,237 

- 
- 

Total OP & M 1,125,237 - - 1,125,237 1,090,237 1,125,237 - 

 
Debt Service 

 
- 

 
- 

 
- - 

 
- 

 
- 

 
- 

Interagency Transfers 306,637 - - 306,637 312,719 312,719 (6,082) 

Revenue/Expenditures - - - - - - - 
Other and Unallotted - - - - - - - 

 
Total Expenditures By Function 

 
$ 25,252,828 

 
$ - 

 
$ - 

 
$ 25,252,828 

 
$  18,801,710 

 
$ 26,228,567 

 
$  (975,739) 

 
Surplus (Deficit) for Period $ - $ - $ - $ - $ 4,204,266 $ - $ - 

 
Object Expenditures:  

Regular Salaries 13,498,499 - - 13,498,499 10,473,527 13,498,499 - 

Other Compensation - - - - - - - 

Related Benefits 4,764,583 - - 4,764,583 3,242,458 4,764,583 - 

Total Personal Services 18,263,082 - - 18,263,082 13,715,985 18,263,082 - 

Travel 400,000 - - 400,000 254,235 400,000 - 

Operating Services 2,696,479 - - 2,696,479 1,854,216 3,333,372 (636,893) 

Supplies 257,165 - - 257,165 194,376 257,165 - 

Professional Services 500,000 - - 500,000 238,190 500,000 - 

Other Charges 2,494,465 - - 2,494,465 1,813,270 2,488,383 6,082 

Capital Outlay 35,000 - - 35,000 7,127 181,528 (146,528) 

Library Acquisitions 300,000 - - 300,000 342,293 492,319 (192,319) 

Other & Transfers 306,637 - - 306,637 312,719 312,719 (6,082) 

Unallotted - - - - - - - 

 
Total Expenditures By Object 

 
$ 25,252,828 

 
$ - 

 
$ - 

 
$ 25,252,828 

 
$  18,732,411 

 
$ 26,228,568 

 
$  (975,740) 

 
Surplus (Deficit) for Period $ - $ - $ - $ - $ 4,273,565 $ (1) $ (1) 

 
 
 
 
 
 
 
 
 

 
Page 2 

Functional Expenditures: 

Instruction 

Research 

Public Service 

Academic Support 

Total Academic Areas 

Student Services 

Institutional Support 

Scholarships & Fellowships 

Total Student Support 

 

8,180,092 - - 8,180,092 4,748,430 8,344,937 (164,845) 

- - - - - - - 

197,610 - - 197,610 6,851 197,610 - 

2,244,280 - - 2,244,280 3,125,481 2,436,599 (192,319) 

10,621,982 - - 10,621,982 7,880,761 10,979,146 (357,164) 

 
3,311,477 - - 3,311,477 2,978,527 3,311,477 - 

8,287,495 - - 8,287,495 5,100,054 8,899,988 (612,493) 

1,600,000 - - 1,600,000 1,439,411 1,600,000 - 

13,198,972 - - 13,198,972 9,517,993 13,811,465 (612,493) 

 

46



Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University Law Center 

 

 
Accounts Receivable 

Student Receivables (days past due): Percentage Uncollectible (AVG): 
 

0% 
 

0 to 30 $ (316) 
 

31 to 60 1,082 

61 to 90 11,335 

90+ 155,320 

Total $ 167,421 

 

Cash and Cash 
Equivalents 

Actual as 
July 1, 2025 

 Actual as of 
Quarter 
Ended 

Projected Year 
Ended 

 

Unrestricted $ 2,862,398 
 

$ 3,761,956 $ 2,862,398 
 

Restricted 5,198,740 
 

3,925,573 3,198,740 

Auxiliaries -  635,989 - 

Total $ 8,061,138 
 

$ 8,323,518 $ 6,061,138 

  Current Year Cash Increase/(Decrease) $ 262,380 $ (2,000,000) 

 

 
I hereby certify that the above information is true and correct to the best of my knowledge. 

 
 

alvin washington (Apr 13, 2026 12:59:55 CDT) 

Alvin Washington, Chancellor 

 
 
 
 
 

 
Date 

    

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Page 3 
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Higher Education 

Restricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University Law Center 

 

   
Fund Balance 

6/30/25 

 
Year-to-Date 

Revenue 

Projected 
Additional 

Revenues 

Total 
Projected 

Revenues 

 
Year-to-Date 

Expenses 

Projected 
Additional 

Expenses 

Total 
Projected 

Expenses 

Current 
Change in 

Fund Balance 

*Estimated 
Fund Balance 

6/30/26 

Building Use Fee 
 

$ 195,478 $ 73,911 $ 7,580 $ 81,491 $ 38,068 $ 218,458 $ 256,526 $  (175,035) $ 20,443 

Academic Excellence Fee 
  

184,777 16,500 201,277 
 

201,277 201,277 - - 

Student Technology Fee 
 

10,377 110,014 9,475 119,489 137,084 
 

137,084 (17,595) (7,218) 

Parking Fee 
 

- - - - - - - - - 

     
- - - - - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

Grand Total 
 

$ 205,854 $ 368,702 $  33,555 $ 402,257 $ 175,151 $ 419,735 $ 594,886 $ (192,630) $ 13,225 
 

*If the Estimated Fund Balance is negative, please provide an explanation and the institution's next steps for each restricted fee. 

 

I certify that the information in this Restricted Financial Report is true and correct to th 
 

 
 alvin washington (Apr 13, 2026 12:59:55 CDT)  

Alvin Washington, Chancellor 

e best of my knowledge. 
 

 
Date 

 
 
 

 
Page 4 
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New Orleans Campus  
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Higher Education 

Days Cash on Hand (DCOH) 

For Quarter Ended March 31, 2026 

Southern University at New Orleans Campus 

 

 
Description March 31, 2026 

Cash and Cash Equivalents (Unrestricted-All) $ 2,494,945 

Cash and Cash Equivalents (Restricted) 160,072 

Cash and Cash Equivalents (Auxiliaries) (529,452) 

Annual (Projected) Operating Expenses (Unrestricted) 25,070,681 

Annual (Projected) Other Expenses (Other Unrestricted) - 

Annual (Projected) Expenses (Restricted) 21,082,502 

Annual (Projected) Expenses (Auxiliaries) 3,765,420 

Non-Cash Expenses - 

 

Unrestricted-Days Cash on Hand 36 

All-Days Cash on Hand 16 
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Means of Financing: 

State General Fund Direct 

Due From Board 

Statutory Dedications 

Federal Funds 

Interagency Transfers 

Self - Generated Revenues 

Total 

 

$ 12,616,982  $ - $ 12,616,982 $ 9,462,739 $ 12,616,982 $ - 
 - - - - - - 

572,798 - - 572,798 513,712 572,798 - 

- - - - - - - 

- - - - - - - 

11,880,901 - - 11,880,901 11,587,030 11,880,901 - 

 
$ 25,070,681 

 
$ - 

 
$ - 

 
$ 25,070,681 

 
$  21,563,481 

 
$ 25,070,681 

 
$ - 

 
Functional Expenditures: 

Instruction 

Research 

Public Service 

Academic Support 

Total Academic Areas 

Student Services 

Institutional Support 

Scholarships & Fellowships 

Total Student Support 

 

10,673,794 

 
866,347 

- 

 
- 

- 

 
- 

10,673,794 

 
866,347 

7,232,059 

 
693,613 

10,673,794 

 
866,347 

- 

 
- 

7,655,199 - - 7,655,199 5,018,022 6,844,489 810,710 

350,000 - - 350,000 1,190,603 1,190,472 (840,472) 

8,871,546 - - 8,871,546 6,902,238 8,901,308 (29,762) 

 

Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University at New Orleans Campus 

 
 
 

 

Original 

Approved Budget 

 

 

BA-7 Approved by 

Board but not 

approved by OPB * 

 
 

 

OPB Approved 

BA-7's 

 
 

 

Current Revised 

Budget 

 

 

Actual YTD For 

Quarter Ended 

03/31/26 

 

 

Estimated Fiscal 

Year Totals as of 

06/30/26 

 

Favorable/(Un 

favorable) Est. 

Fiscal Year 

Totals 
 

 

 
Library 
Plant Operations/Maintenance 

- 
4,241,680 

- 
- 

- - 
- 4,241,680 

- 
2,671,490 

- 
3,870,069 

- 
371,611 

Total OP & M 4,241,680 - - 4,241,680 2,671,490 3,870,069 371,611 

 
Debt Service 

 
- 

 
- 

 
- - 

 
- 

 
- 

 
- 

Interagency Transfers 1,283,661 - - 1,283,661 2,139,492 1,625,510 (341,849) 

Revenue/Expenditures - - - - - - - 

Other and Unallotted - - - - 25,777 - - 

 
Total Expenditures By Function 

 
$ 25,070,681 

 
$ - 

 
$ - 

 
$ 25,070,681 

 
$  18,971,056 

 
$ 25,070,681 

 
$ - 

 
Surplus (Deficit) for Period $ - $ - $ - $ - $ 2,592,425 $ - $ - 

 
Object Expenditures:  

Regular Salaries 12,665,807 - - 12,665,807 9,162,427 12,355,807 310,000 

Other Compensation  - - - - - - 

Related Benefits 4,672,403 - - 4,672,403 3,501,576 4,481,812 190,591 

Total Personal Services 17,338,210 - - 17,338,210 12,664,003 16,837,619 500,591 

Travel 30,000 - - 30,000 13,815 40,000 (10,000) 

Operating Services 4,544,799 - - 4,544,799 2,862,490 3,870,069 674,730 

Supplies 176,000 - - 176,000 21,765 176,000 - 

Professional Services 34,916 - - 34,916 18,642 34,916 - 

Other Charges 1,663,095 - - 1,663,095 1,250,849 2,486,567 (823,472) 

Capital Outlay - - - - - - - 

Library Acquisitions - - - - - - - 

Other & Transfers 1,283,661 - - 1,283,661 2,139,492 1,625,510 (341,849) 

Unallotted - - - - - - - 

 
Total Expenditures By Object 

 
$ 25,070,681 

 
$ - 

 
$ - 

 
$ 25,070,681 

 
$  18,971,056 

 
$ 25,070,681 

 
$ - 

 
Surplus (Deficit) for Period $ - $ - $ - $ - $ 2,592,425 $ - $ - 

8,454,386 - 

- 

- 8,454,386 

- - 

6,240,078 

- 

8,454,386 

- 

- 

- 
 - - - 215,217 - - 

2,219,408 - - 2,219,408 776,764 2,219,408 - 
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Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University at New Orleans Campus 

 

 
Accounts Receivable 

Student Receivables (days past due): Percentage Uncollectible (AVG): 
 

0% 
 

0 to 30 $ 153,055 
 

31 to 60 200,607 

61 to 90 119,994 

90+ 384,566 

Total $ 858,223 

 

Cash and Cash 
Equivalents 

Actual as 
July 1, 2025 

 Actual as of 
Quarter 
Ended 

Projected Year 
Ended 

 

Unrestricted $ (1,880,159) 
 

$ 2,494,945 $ 614,786 
 

Restricted 517,525 
 

160,072 517,525 

Auxiliaries 180,362  (529,452) 180,362 

Total $ (1,182,271) 
 

$ 2,125,565 $ 1,312,673 

  Current Year Cash Increase/(Decrease) $ 3,307,836 $ 2,494,945 

 

 
I hereby certify that the above information is true and correct to the best of my knowledge. 

 
Dr. Joseph Bouie, Jr., Chancellor 

 
 
 
 
 

 
Date 
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Higher Education 

Auxiliary Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University at New Orleans Campus 

 
   

Fund Balance 
6/30/25 

 
Year-to-Date 

Revenue 

Projected 
Additional 
Revenues 

Total 
Projected 
Revenues 

 
Year-to-Date 

Expenses 

Projected 
Additional 
Expenses 

Total 
Projected 
Expenses 

Current 
Change in 

Fund 
Balance 

*Estimated 
Fund Balance 

6/30/26 

Athletics 
 

$ - $ 519,099 $ 549,623 $ 1,068,722 $ 789,901 $ 275,291 $ 1,065,192 $ 3,530 $ 3,530 

Contracted Services 
    

- 
  

- - - 

Dining Services 
 

221,530 80,000 72,000 152,000 7,878 4,035 11,913 140,087 361,617 

Student Housing 
 

(1,222,991) 1,655,497 25,000 1,680,497 1,603,251 642,764 2,246,015 (565,518) (1,788,509) 

Bookstore and Campus Shops 
 

190,019 - 25,361 25,361 
  

- 25,361 215,380 

Student Center/Union 
 

19,820 84,227 3,500 87,727 18,413 20,314 38,727 49,000 68,820 

Student Health Center 
 

563,321 380,691 15,600 396,291 248,500 83,333 331,833 64,458 627,779 

Vending 
 

114,763 9,703 2,813 12,516 
  

- 12,516 127,279 

Housing fees & fines 
 

1,243 
 

350 350 
  

- 350 1,593 

Other self generated revenues 
 

98,825 47,466 23,733 71,200 
  

- 71,200 170,025 

Facility rental 
 

88,812 187,272 8,300 195,572 35,533 16,128 51,661 143,911 232,723 

Intramural Athletics 
 

48,027 51,183 3,543 54,726 13,949 6,131 20,080 34,645 82,672 

Auxiliary - copy income 
 

194 
  

- 
  

- - 194 

Power Plant/Utilities/Etc. 
    

- 
  

- - - 

Other 
    

- 
  

- - - 

Total (excluding Athletics) 
 

$ 123,563 $  2,496,039 $  180,200 $  2,676,239 $  1,927,524 $  772,704 $  2,700,228 $  (23,989) $ 99,574 

Grand Total 
 

$ 123,563 $  3,015,138 $  729,823 $  3,744,961 $  2,717,425 $ 1,047,995 $  3,765,420 $  (20,459) $ 103,104 
 

*If the Estimated Fund Balance is negative, please provide an explanation and the institution's next steps for each auxiliary. 

 

I certify that the information in this Auxiliary Financial Report is true and correct to the best of 

 
Dr. Joseph Bouie, Jr., Chancellor 

my knowledge. 
 

 
Date 
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Higher Education 

Restricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University at New Orleans Campus 

 

   
Fund Balance 

6/30/25 

 
Year-to-Date 

Revenue 

Projected 

Additional 
Revenues 

Total 

Projected 
Revenues 

 
Year-to-Date 

Expenses 

Projected 

Additional 
Expenses 

Total 

Projected 
Expenses 

Current 

Change in 
Fund Balance 

*Estimated 

Fund Balance 
6/30/26 

Building Use Fee 
 

$ 51,048 $ 112,162 $ 9,950 $ 122,112 $ 66,234 $ 20,150 $ 86,384 $ 35,728 $ 86,776 

Academic Excellence Fee 
 

- 
  

- 
  

- - - 

Student Technology Fee 
 

28,459 299,303 35,450 334,753 166,693 55,300 221,993 112,760 141,219 

Parking Fee/Parking Permits 
 

6,552 7,940 375 8,315 1,841 650 2,491 5,824 12,376 

Facility Use & Maintenance 
 

92,140 1,471,583 81,237 1,552,820 579,901 185,000 764,901 787,919 880,059 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

Grand Total 
 

$ 178,199 $ 1,890,988 $ 127,012 $ 2,018,000 $ 814,669 $ 261,100 $ 1,075,769 $ 942,231 $ 1,120,430 
 

*If the Estimated Fund Balance is negative, please provide an explanation and the institution's next steps for each restricted fee. 

 

I certify that the information in this Restricted Financial Report is true and correct to the 

 

Dr. Joseph Bouie, Jr., Chancellor 

best of my knowledge. 
 

 
Date 
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Shreveport Campus 
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March 31, 2026

1,677,695$                  

748,853                        

(583,129)                      

16,518,787                  

-                                      

28,476,011                  

1,557,854                    

-                                      

37

14

Higher Education 

Days Cash on Hand (DCOH)

For Quarter Ended March 31, 2026 

Southern University at Shreveport Campus 

Cash and Cash Equivalents (Unrestricted-All)

All-Days Cash on Hand

Description 

Cash and Cash Equivalents (Auxiliaries)

Annual (Projected) Expenses (Auxiliaries)

Annual (Projected) Other Expenses (Other Unrestricted)

Annual (Projected) Expenses (Restricted)

Non-Cash Expenses

Unrestricted-Days Cash on Hand

Cash and Cash Equivalents (Restricted)

Annual (Projected) Operating Expenses (Unrestricted)

Page 156
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Means of Financing: 

State General Fund Direct 

Due From Board 

Statutory Dedications 

Federal Funds 

Interagency Transfers 

Self - Generated Revenues 

Total 

 

$ 7,047,725  $ - $ 7,047,725 $ 5,285,793 $ 7,047,725 $ - 

- - - - - - - 

187,112 - - 187,112 113,820 187,112 - 

- - - - - - - 

- - - - - - - 
9,283,950 - - 9,283,950 8,790,048 9,283,950 - 

 
$ 16,518,787 

 
$ - 

 
$ - 

 
$ 16,518,787 

 
$  14,189,661 

 
$ 16,518,787 

 
$ - 

 

Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University at Shreveport Campus 

 
 

 

Original 

Approved Budget 

 

BA-7 Approved by 

Board but not 

approved by OPB * 

 

 

OPB Approved 

BA-7's 

 

 

Current Revised 

Budget 

 

Actual YTD For 

Quarter Ended 

03/31/26 

 

Estimated Fiscal 

Year Totals as of 

06/30/26 

Favorable/(Un 

favorable) Est. 

Fiscal Year 

Totals 
 

 
 
 
 
 
 
 
 
 

 
Library 
Plant Operations/Maintenance 

- 
2,895,044 

- 
- 

- - 
- 2,895,044 

- 
906,336 

- 
1,801,826 

- 
1,093,218 

Total OP & M 2,895,044 - - 2,895,044 906,336 1,801,826 1,093,218 

 
Debt Service 

 
- 

 
- 

 
- - 

 
- 

 
- 

 
- 

Interagency Transfers 797,959 - - 797,959 810,465 810,465 (12,506) 

Revenue/Expenditures - - - - - - - 

Other and Unallotted - - - - - - - 

 
Total Expenditures By Function 

 
$ 16,518,787 

 
$ - 

 
$ - 

 
$ 16,518,787 

 
$  12,221,022 

 
$ 16,518,787 

 
$ - 

 
Surplus (Deficit) for Period $ - $ - $ - $ - $ 1,968,639 $ - $ - 

 
Object Expenditures:  

Regular Salaries 8,984,562 - - 8,984,562 6,132,130 8,631,679 352,883 

Other Compensation - - - - - - - 

Related Benefits 3,878,248 - - 3,878,248 2,275,762 3,329,172 549,076 

Total Personal Services 12,862,810 - - 12,862,810 8,407,892 11,960,851 901,959 

Travel 45,000 - - 45,000 9,607 45,000 - 

Operating Services 2,262,518 - - 2,262,518 1,901,689 2,262,518 - 

Supplies 185,500 - - 185,500 143,989 216,868 (31,368) 

Professional Services 40,000 - - 40,000 134,556 150,690 (110,690) 

Other Charges 325,000 - - 325,000 812,824 1,072,395 (747,395) 

Capital Outlay - - - - - - - 

Library Acquisitions - - - - - - - 

Other & Transfers 797,959 - - 797,959 810,465 810,465 (12,506) 

Unallotted - - - - - - - 

 
Total Expenditures By Object 

 
$ 16,518,787 

 
$ - 

 
$ - 

 
$ 16,518,787 

 
$  12,221,022 

 
$ 16,518,787 

 
$ - 

 
Surplus (Deficit) for Period $ - $ - $ - $ - $ 1,968,639 $ - $ - 

Functional Expenditures: 

Instruction 

Research 

Public Service 

Academic Support 

Total Academic Areas 

Student Services 

Institutional Support 

Scholarships & Fellowships 

Total Student Support 

 

4,936,953 - - 4,936,953 3,991,895 5,322,527 (385,574) 

- - - - - - - 

- - - - - - - 

275,324 - - 275,324 137,369 184,083 91,241 

5,212,277 - - 5,212,277 4,129,264 5,506,610 (294,333) 

 
1,777,257 - - 1,777,257 810,110 1,080,146 697,111 

5,736,250 - - 5,736,250 5,158,147 6,875,787 (1,139,537) 

100,000 - - 100,000 406,700 443,953 (343,953) 

7,613,507 - - 7,613,507 6,374,957 8,399,886 (786,379) 
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Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University at Shreveport Campus 

 

 
Accounts Receivable 

Student Receivables (days past due): Percentage Uncollectible (AVG): 
 

0% 
 

0 to 30 $ 16,999 
 

31 to 60 103,129 

61 to 90 487,700 

90+ 334,246 

Total $ 942,074 

 

Cash and Cash 
Equivalents 

Actual as 
July 1, 2025 

 Actual as of 
Quarter 
Ended 

Projected Year 
Ended 

 

Unrestricted $ (654,165) 
 

$ 1,677,695 $ 2,000,000 
 

Restricted 655,477 
 

748,853 800,000 

Auxiliaries 828,996  (583,129) - 

Total $ 830,308 
 

$ 1,843,419 $ 2,800,000 

  Current Year Cash Increase/(Decrease) $ 1,013,111 $ 1,969,692 

 

 
I hereby certify that the above information is true and correct to the best of my knowledge. 

 

 
Aubra Gantt (Apr 13, 2026 19:40:33 CDT) 

Dr. Aubra Gantt, Chancellor 

 
 
 
 
 

 
Date 
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Higher Education 

Auxiliary Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University at Shreveport Campus 

 
   

Fund Balance 
6/30/25 

 
Year-to-Date 

Revenue 

Projected 
Additional 
Revenues 

Total 
Projected 
Revenues 

 
Year-to-Date 

Expenses 

Projected 
Additional 
Expenses 

Total 
Projected 
Expenses 

Current 
Change in 

Fund 
Balance 

*Estimated 
Fund Balance 

6/30/26 

Athletics 
 

$ - $ 344,088 $ 27,000 $ 371,088 $ 319,965 $ 50,000 $ 369,965 $ 1,123 $ 1,123 

Contracted Services 
 

- 
  

- 
  

- - - 

Dining Services 
 

- 7,843 3,000 10,843 
 

7,000 7,000 3,843 3,843 

Student Housing 
 

- 859,412 
 

859,412 752,742 105,000 857,742 1,670 1,670 

Bookstore and Campus Shops 
 

- 68,029 
 

68,029 
 

60,000 60,000 8,029 8,029 

Student Center/Union 
 

113,482 107,680 8,000 115,680 62,126 50,000 112,126 3,554 117,036 

Student Health Center 
 

- 
  

- 
  

- - - 

Vending 
 

237 7,536 6,500 14,036 
 

10,000 10,000 4,036 4,273 

Card Services / Card ID 
 

- 
  

- 
  

- - - 

Recreation / Wellness 
 

- 
  

- 
  

- - - 

Print Shop 
 

- 
  

- 
  

- - - 

Intramural Athletics 
 

- 
  

- 
  

- - - 

Other Club Organizations 
 

- 
  

- 
  

- - - 

Power Plant/Utilities/Etc. 
 

- 
  

- 
  

- - - 

Other - MSKICK 
 

- 101,021 40,000 141,021 101,021 40,000 141,021 - - 

Total (excluding Athletics) 
 

$ 113,719 $  1,151,521 $ 57,500 $  1,209,021 $ 915,889 $  272,000 $  1,187,889 $ 21,132 $ 134,851 

Grand Total 
 

$ 113,719 $  1,495,609 $ 84,500 $  1,580,109 $  1,235,854 $  322,000 $  1,557,854 $ 22,255 $ 135,974 
 

*If the Estimated Fund Balance is negative, please provide an explanation and the institution's next steps for each auxiliary. 

 

I certify that the information in this Auxiliary Financial Report is true and correct to the best of 

 
 Aubra Gantt (Apr 13, 2026 19:40:33 CDT)  

Dr. Aubra Gantt, Chancellor 

my knowledge. 
 

 
Date 
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Higher Education 

Restricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University at Shreveport Campus 

 

   
Fund Balance 

6/30/25 

 
Year-to-Date 

Revenue 

Projected 

Additional 
Revenues 

Total 

Projected 
Revenues 

 
Year-to-Date 

Expenses 

Projected 

Additional 
Expenses 

Total 

Projected 
Expenses 

Current 

Change in 
Fund Balance 

*Estimated 

Fund Balance 
6/30/26 

Building Use Fee 
 

$ 72,021 $ 181,629 $ 15,000 $ 196,629 $ - $ 150,000 $ 150,000 $ 46,629 $ 118,650 

Academic Excellence Fee 
 

- 468,214 - 468,214 468,214 - 468,214 - - 

Student Technology Fee 
 

470,006 261,047 23,000 284,047 253,329 25,000 278,329 5,718 475,724 

Parking Fee 
 

- 12,544 - 12,544 12,364 - 12,364 180 180 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

     
- 

  
- - - 

Grand Total 
 

$ 542,027 $ 923,434 $  38,000 $ 961,434 $ 733,907 $ 175,000 $ 908,907 $ 52,527 $ 594,554 
 

*If the Estimated Fund Balance is negative, please provide an explanation and the institution's next steps for each restricted fee. 

 

I certify that the information in this Restricted Financial Report is true and correct to th 

 
 Aubra Gantt (Apr 13, 2026 19:40:33 CDT)  

Dr. Aubra Gantt, Chancellor 

e best of my knowledge. 
 

 
Date 
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Agricultural Research  

and Extension Center  
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Higher Education 

Days Cash on Hand (DCOH) 

For Quarter Ended March 31, 2026 
Southern University Agricultural Research and Extension Center 

 

 
Description March 31, 2026 

Cash and Cash Equivalents (Unrestricted-All) $ 2,424,233 

Cash and Cash Equivalents (Restricted) 3,837,699 

Cash and Cash Equivalents (Auxiliaries) - 

Annual (Projected) Operating Expenses (Unrestricted) 15,449,422 

Annual (Projected) Other Expenses (Other Unrestricted) - 

Annual (Projected) Expenses (Restricted) 10,307,609 

Annual (Projected) Expenses (Auxiliaries) - 

Non-Cash Expenses - 

 

Unrestricted-Days Cash on Hand 57 

All-Days Cash on Hand 89 
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Means of Financing: 

State General Fund Direct 

Due From Board 

Statutory Dedications 

Federal Funds 

Interagency Transfers 

Self - Generated Revenues 

Total 
 

$ 9,990,406  $ - $ 9,990,406 $ 7,492,800 $ 9,990,406 $ - 

- - - - - - - 

1,804,807 - - 1,804,807 676,856 1,804,807 - 

3,654,209 - - 3,654,209 2,856,905 3,654,209 - 

- - - - - - - 

- - - - - - - 

 
$ 15,449,422 

 
$ - 

 
$ - 

 
$ 15,449,422 

 
$ 11,026,561 

 
$ 15,449,422 

 
$ - 

 

Library 

Plant Operations/Maintenance 

Total OP & M 
 

- - - - - - - 

2,491,857 - - 2,491,857 371,157 2,491,857 - 

2,491,857 - - 2,491,857 371,157 2,491,857 - 
 

Debt Service 

Interagency Transfers 

Revenue/Expenditures 
Other and Unallotted 

 

- - - - - - - 

196,551 - - 196,551 190,664 190,664 5,887 

- - - - - - - 

- - - - - - - 

 

Regular Salaries 

Other Compensation 

Related Benefits 

Total Personal Services 

Travel 

Operating Services 

Supplies 

Professional Services 

Other Charges 

Capital Outlay 

Library Acquisitions 

Other & Transfers 
Unallotted 

 

7,631,909 - - 7,631,909 5,475,548 7,631,909 - 

81,527 - - 81,527 37,500 81,527 - 

2,557,650 - - 2,557,650 2,029,284 2,557,650 - 

10,271,086 - - 10,271,086 7,542,332 10,271,086 - 

158,449 - - 158,449 151,590 175,000 (16,551) 

445,000 - - 445,000 456,761 460,000 (15,000) 

472,439 - - 472,439 296,848 426,180 46,259 

384,405 - - 384,405 72,757 300,000 84,405 

2,221,492 - - 2,221,492 1,646,794 2,221,492 - 

1,300,000 - - 1,300,000 371,157 1,400,000 (100,000) 

- - - - - - - 

196,551 - - 196,551 190,664 195,664 887 

- - - - - - - 

 

Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University Agricultural Research and Extension Center 
 

 

 
 

 
Original 

Approved Budget 

 

 
BA-7 Approved by 

Board but not 
approved by OPB * 

 
 

 
OPB Approved 

BA-7's 

 
 

 
Current Revised 

Budget 

 

 
Actual YTD For 
Quarter Ended 

03/31/26 

 

 
Estimated Fiscal 
Year Totals as of 

06/30/26 

 
Favorable/(Un 

favorable) Est. 
Fiscal Year 

Totals 
 

 
Functional Expenditures: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

Total Expenditures By Function $ 15,449,422 $ - $ - $ 15,449,422 $ 10,728,903 $ 15,449,422 $ - 

 

Surplus (Deficit) for Period $ - $ - $ - $ - $ 297,658 $ - $ - 

 
Object Expenditures: 

 

 

Total Expenditures By Object $ 15,449,422 $ - $ - $ 15,449,422 $ 10,728,903 $ 15,449,422 $ - 

 

Surplus (Deficit) for Period $ - $ - $ - $ - $ 297,658 $ - $ - 

Instruction 

Research 

Public Service 

Academic Support 

Total Academic Areas 

Student Services 

Institutional Support 

Scholarships & Fellowships 
Total Student Support 

 

- - - - - - - 

2,545,532 - - 2,545,532 1,493,308 2,545,532 - 

2,962,132 - - 2,962,132 1,666,151 2,962,132 - 

363,210 - - 363,210 - - 363,210 

5,870,874 - - 5,870,874 3,159,459 5,507,664 363,210 
 

- - - - - - - 

6,890,140 - - 6,890,140 7,002,623 7,254,237 (364,097) 

- - - - 5,000 5,000 (5,000) 

6,890,140 - - 6,890,140 7,007,623 7,259,237 (369,097) 
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Higher Education 

Unrestricted Operating Revenue and Expenditure Analysis 

For Quarter Ended March 31, 2026 

Southern University Agricultural Research and Extension Center 
 

 

 
 

Accounts Receivable 

Student Receivables (days past due): Percentage Uncollectible (AVG): 
 

0% 
 

0 to 30 $ - 
 

31 to 60 - 

61 to 90 - 

90+ - 

Total $ - 

 

Cash and Cash 
Equivalents 

Actual as 
July 1, 2025 

 Actual as of 

Quarter 

Ended 
Projected Year 

Ended 

 

Unrestricted $ 139,127 
 

$ 2,424,233 $ 139,127 
 

Restricted -  3,837,699 3,644,838 

Auxiliaries -  - - 

Total $ 139,127 
 

$ 6,261,932 $ 3,783,965 

  Current Year Cash Increase/(Decrease) $ 6,122,805 $ 3,644,838 

 

 
I hereby certify that the above information is true and correct to the best of my knowledge. 

 

 
Dr. Orlando McMeans (Apr 13, 2026 14:51:05 CDT) 

Dr. Orlando F. McMeans, Interim President/Chancellor 

 
 
 
 
 
 

 
Date 
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 STATE OF LOUISIANA 
 

CONTRACT FOR PROFESSIONAL LEGAL SERVICES 
 

 
 BE IT KNOWN THAT this agreement is entered into by and between BOARD OF 

SUPERVISORS OF SOUTHERN UNIVERSITY AND AGRICULTURAL AND 

MECHANICAL COLLEGE, hereinafter sometimes referred to as (“Board”) and DECUIR, 

CLARK & ADAMS, L.L.P. hereinafter sometimes referred to as (“Counsel”). 

1. 

Counsel hereby agrees to furnish the following services to the Southern University Board 

of Supervisors, the Southern University System and the institutions under its management and 

control, and to advise the Board and Universities on any legal matters that may arise during the 

normal course of operation of the university, including litigation not covered by the state’s self- 

insurance policy.   

 
 The scope of this contract does not include litigation or proceedings arising out of or 

involving tort or worker’s compensation when covered by the State of Louisiana through the 

Office of Risk Management and/or the Department of Justice, Office of the Attorney General. 

 These legal services are to be provided under the immediate supervision of the staff of the 

Board and subject to secondary review by the Department of Justice, Office of the Attorney 

General.  

 The Board hereby certifies, and Counsel hereby acknowledges that: 

1. Goals and objectives: The Board has entered into this contract in order to obtain 
professional and reliable legal services as referred to hereinabove. 
 

2. Performance measures: The services provided by counsel shall be evaluated to determine 
that the services are provided timely and professionally. 
 

3. Monitoring Plan: The staff of the Board shall monitor the performance of counsel by 
reviewing all interim written or verbal reports submitted by contractor and by supervision 
of the services provided by counsel.   
 

2. 

 In consideration of the services described hereinabove, Board hereby agrees to pay Counsel 

as follows: 

$350.00 PER HOUR FOR ATTORNEYS HAVING EXPERIENCE OF TEN YEARS OR 
MORE IN THE PRACTICE OF LAW 

 
$275.00 PER HOUR FOR ATTORNEYS HAVING EXPERIENCE OF FIVE YEARS TO 

TEN YEARS IN THE PRACTICE OF LAW 
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$225.00 PER HOUR FOR ATTORNEYS HAVING EXPERIENCE OF THREE TO FIVE 
YEARS IN THE PRACTICE OF LAW 

 
$175.00 PER HOUR FOR ATTORNEYS HAVING EXPERIENCE OF LESS THAN 

THREE YEARS IN THE PRACTICE OF LAW 
 
$ 80.00 PER HOUR FOR PARALEGAL SERVICES 
    
 The total of all sums payable under this contract, including fees and reimbursement of 

expenses, shall not exceed three hundred fifty thousand dollars and 00/100 ($350,000.00) in each 

year and shall be billed in accordance with Policy and Procedure Memo 50 (Attorney Case 

Handling Guidelines and Billing Procedures). 

 Final billing shall be submitted to the State within ninety (90) days of contract expiration 

date.  At the end of each calendar month, Counsel shall submit to the State for review and approval 

an itemization of all work performed, listing time by date for work performed by hours, down to 

the tenth of an hour, with specific reference to the nature of the work performed (e.g., drafting of 

pleadings, research, review of files, etc.).  It is understood that should Counsel fail to submit 

statements within thirty (30) days following the end of each month, the State shall not be 

responsible for payment thereof under this contract or in quantum meruit. All billings by Counsel 

for services rendered shall be submitted in compliance with LSA-R.S. 39:1618. 

 All legal fees and costs shall be paid in accordance with the State Agency or Division of 

Administration Attorney Case Handling Guidelines and Billing Procedures as set forth in PPM 50. 

Counsel shall be reimbursed for out-of-pocket expenses in accordance with the Division of 

Administration Travel Rules and Regulations as set forth in PPM 49. Travel time, at the direction 

and for the convenience of the State, is billable as services if done during normal working hours 

at one-half the agreed upon Attorney pay rate and shall not exceed eight hours per day without 

written justification.  Counsel agrees to comply with the instructions on Attachment #1 when 

submitting invoices.  

3. 

Counsel hereby agrees that the responsibility for payment of taxes from the funds thus 

received under this agreement and/or legislative appropriation shall be said counsel’s obligation 

and identified under Federal tax identification number 72-1286643 and the Louisiana Department 

of Revenue Account Number 9141441-002-300. 

 In accordance with R. S. 39:1624(A)(10), the Louisiana Department of Revenue must 

determine that the prospective contractor is current in the filing of all applicable tax returns and 
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reports and in payment of all taxes, interest, penalties, and fees owed to the state and collected by 

the Department of Revenue prior to the approval of this contract by the Office of State 

Procurement.  The prospective contractor hereby attests to its current and/or prospective 

compliance and agrees to provide its seven-digit LDR Account Number to the contracting agency 

so that the prospective contractor’s tax payment compliance status may be verified.  The 

prospective contractors further acknowledges understanding that issuance of tax clearance 

certificate by the Louisiana Department of Revenue is a necessary precondition to the approval 

and effectiveness of this contract by the Office of State Procurement.  The contracting agency 

reserves the right to withdraw its consent to this contract without penalty and proceed with 

alternate arrangements should the vendor fail to resolve any identified apparent outstanding tax 

compliance discrepancies with the Louisiana Department of Revenue within seven (7) days of 

such notification. 

4. 

 The Legislative Auditor of the State of Louisiana, the State Inspector General and/or 

Division of Administration auditors may audit all records of Counsel which relate to this contract.  

Counsel shall maintain said records for a period of five years after the date of final payment under 

this contract. 

5. 

 This contract is in effect for the period commencing July 1, 2026, and ending on June 30, 

2027. 

The effective date of this contract may be extended only if an amendment to that effect is 

duly executed by the contracting parties and approved by the necessary authorities prior to said 

termination date.  Requests for extensions may be initiated by either party by the mailing of such 

request to the party, via Certified Mail, return receipt requested, not less than thirty (30) days 

before the termination date provided for herein or thirty (30) days before the termination of the 

first extension of this contract.  This contract may only be extended by an executed and approved 

amendment two (2) times. 

If either party informs the other that an extension of this contract is deemed necessary, an 

amendment may be prepared by the State and forwarded to the other party for appropriate action 

by the other party, and said amendment is to be returned to the State with appropriate information 
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and signatures not less than fifteen (15) days prior to termination date.  Upon receipt of the 

amendment, it will be forwarded to the necessary authorities for their approval. 

 Notwithstanding the foregoing, in no event shall the total term of this contract, including 

extensions thereto, be for a period of more than three (3) years from the effective date. 

6. 

 The continuation of this contract is contingent upon the appropriation of funds to fulfill the 

requirements of the contract by the legislature.  If the legislature fails to appropriate sufficient 

monies to provide for the continuation of the contract, or if such appropriation is reduced by the 

veto of the Governor or by any means provided in the appropriations act to prevent the total 

appropriation for the year from exceeding revenues for that year, or for any other lawful purpose, 

and the effect of such reduction is to provide insufficient monies for the continuation of the 

contract, the contract shall terminate on the date of the beginning of the first fiscal year for which 

funds are not appropriated. 

7. 

 Counsel shall not assign any interest in this contract and shall not transfer any interest in 

same (whether by assignment or novation), without prior written consent of the State, provided 

however, that claims for money due or to become due to the Counsel from the State under this 

contract may be assigned to a bank, trust company, or other financial institution without such prior 

written consent.  Notice of any such assignment or transfer shall be furnished promptly to the State 

and the Office of State Procurement. 

8. 

 The State shall have the right to cancel this contract for any reason by giving the other party 

written notice sent to Counsel’s address by certified mail.  Counsel shall have the right to cancel 

this contract for any reason by giving the State thirty (30) days written notice by certified mail.   

 Notice shall be sent by Certified Mail, return receipt requested, to the following addresses: 

 If to Board:  Orlando F. McMeans, System President 
    Southern University Board of Supervisors 
    Southern Branch Post Office 
    Baton Rouge, Louisiana 70813 
   
 If to Counsel:  Winston G. DeCuir, Sr. 
  Brandon J. DeCuir 
  DeCuir, Clark & Adams, L.L.P. 

  732 North Boulevard 
  Baton Rouge, Louisiana 70802 
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9. 

 All records, reports, documents and other material delivered or transmitted to Counsel by 

State shall remain the property of the State, and shall be returned by Counsel to the State, at 

Counsel’s expense, at termination or expiration of this contract.  All records, reports, documents, 

pleadings, exhibits or other material related to this contract and/or obtained or prepared by Counsel 

in connection with the performance of the services contracted for herein shall become the property 

of the State, and shall, upon request, be returned by Counsel to the State, at Counsel’s expense, at 

termination or expiration of this contract. 

10. 

 The State and Counsel acknowledge and agree that the Department of Justice has the right 

to review all records, reports, worksheets or any other material of Counsel related to this contract.  

The State and Counsel further agree that Counsel will furnish to the Department of Justice, upon 

request, copies of any and all records, reports, worksheets, bills, statements or any other material 

of Counsel related to this contract. 

11. 

 Counsel agrees to abide by the requirements of the following as applicable: Title VI of the 

Civil Rights Act of 1964 and Title VII of the Civil Rights Act of 1964, as amended by the Equal 

Employment Opportunity Act of 1972, Federal Executive Order 11246 as amended, the 

Rehabilitation Act of 1973, as amended, the Vietnam Era Veteran's Readjustment Assistance Act 

of 1974, Title IX of the Education Amendments of 1972, the Age Discrimination Act of 1975, the 

Fair Housing Act of 1968 as amended, and contractor agrees to abide by the requirements of the 

Americans with Disabilities Act of 1990.  

 Counsel agrees not to discriminate in its employment practices and will render services 

under this contract without regard to race, color, religion, sex, national origin, veteran status, 

political affiliation, or disabilities. 

 Any act of discrimination committed by counsel, or failure to comply with these statutory 

obligations when applicable shall be grounds for termination of this contract. 

    12. 

 In accordance with La. R.S. 39:1602.1 and La. R.S. 39:1602.2, the following certifications 

apply, as applicable: 
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1. Boycott of Israel (La. R.S. 39:1602.1): 

For any contract of one hundred thousand dollars ($100,000) or more and for any contractor 

with five (5) or more employees, the Contractor certifies that: 

a.  Neither it nor its subcontractors is engaged in a boycott of Israel; and 

b. For the duration of this contract, neither the Contractor nor its subcontractors will 

engage in a boycott of Israel.  

2. Firearm and Ammunition Industry Non-Discrimination (La. R.S. 39:1602.2): 

For any contract of one hundred thousand dollars ($100,000) or more involving a for-profit 

company with at least fifty (50) full-time employees, the Contractor certifies that: 

a.  It does not have a practice, policy, guidance, or directive that discriminates against 

a firearm entity or firearm trade association based solely on such status; and 

b.  It will not discriminate against a firearm entity or firearm trade association during 

the term of this contract based solely on such status.  

 The State reserves the right to reject the Contractor’s response if any certification is 

determined to be false, and to terminate this contract if any certification is no longer true or if the 

Contractor or any subcontractor engages in conduct prohibited by La. R.S. 39:1602.1 or 39:1602.2 

during the term of this contract. 

13. 

 This contract is not effective until approved in writing by the Board, the Attorney General 

and the Office of State Procurement in accordance with La. R.S. 39:1565 and 39:1595.1.  It is the 

responsibility of the contractor to advise the State in advance if contract funds or contract terms 

may be insufficient to complete contract objectives. 

14. 
 

Pursuant to La. R.S. 13:5106A, no suit against the state or a state agency or political 

subdivision shall be instituted in any court other than a Louisiana state court. Furthermore, the 

Eleventh Amendment to the United States Constitution bars all individuals from suing an 

unconsenting state in federal court. Accordingly, Counsel shall not waive Louisiana’s sovereign 

immunity under the Eleventh Amendment to the U.S. Constitution by agreement or otherwise, 

including entering into a consent judgment involving injunctive relief against the State, or a 

consent judgment permitting or requiring ongoing supervision by the State, without prior written 

approval by the Louisiana Attorney General’s office. Failure to abide by this provision will 
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constitute a breach of this contract and may result in the termination of the contract plus the waiver 

of all legal fees owed to the Contractor from the date of the breach. 

15. 

 Any claim or controversy arising out of the contract shall be resolved by the provisions of 

LSA-R.S. 39:1672.2 – 1672.4.  

IN WITNESS WHEREOF, the parties have executed this Agreement as of this ____day of 

____________________, 2026. 

 
COUNSEL: 

                      
WITNESSES:    DECUIR, CLARK & ADAMS, L.L.P. 
 
                                                 BY:                                                                                    

BRANDON J. DECUIR 
      TAX IDENTIFICATION NUMBER: 72-1286643 
                                                  TELEPHONE NUMBER: (225) 346-8716 
 
 
WITNESSES:    SYSTEM: 

      BOARD OF SUPERVISORS OF SOUTHERN  
                                                  UNIVERSITY AND AGRICULTURE AND 

MECHANICAL COLLEGE 
 

 
                                                 BY:                                                                                    

ORLANDO F. MCMEANS 
SYSTEM PRESIDENT 

 
 
WITNESSES:    BOARD: 

      BOARD OF SUPERVISORS OF SOUTHERN  
                                                  UNIVERSITY AND AGRICULTURE AND 

MECHANICAL COLLEGE 
 

 
                                                 BY:                                                                                    

TONY M. CLAYTON 
BOARD CHAIRMAN 
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ATTACHMENT #1 

 

INSTRUCTIONS FOR SUBMITTING INVOICES 

 At the end of each calendar month, an itemization of all work performed, listing time by 

date for work performed by hours, down to the tenth of an hour with specific reference to the 

nature of the work performed (e.g. drafting of expert reports, research, review of files, etc.) should 

be invoiced to (agency) via Acuity Management System (if agency is using electronic billing 

system) OR in accordance with the agency’s request. 

 Reimbursement for all expenses must have receipts or documentation attached to the 

invoices or reimbursement will not be made.  Some examples of the receipts or documentation that 

will be accepted are given below: 

 1. Express Mail - a copy of the invoice from the vendor. 

 2. Travel expenses - purpose of the trip, miles traveled or airline ticket receipt, parking 

receipts, taxi receipts, hotel receipts (credit card receipt will not be accepted). 

 3. Invoices are to be submitted at the end of each calendar month and must indicate 

the amount of the contract, the amount billed to date and the remaining balance. 

 If your invoices are billed by each individual case that you have worked on, please include 

a summary sheet for that month for that invoice.  Do not include any previous balances owed on 

the summary sheet. 

 LSA - R.S. 39:1618 calls for invoices to be submitted in the form of an affidavit. 
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Southern University and A&M College System 
J.S. Clark Administration Building 

4th Floor 

Baton Rouge, Louisiana 70813 

             Office of The President 
(225) 771-4092 

 
 
 
 

 
Fax Number 

(225) 771-5522 

 
March 23, 2026 

 
 

Dr. Orlando F. McMeans 
Interim President 
J.S. Clark Administration Building, 4th Floor 
Baton Rouge, LA 70813 

 
RE: Terry's Roofing & Sheet Metal, INC (SUSLA) 

Dear President McMeans, 

This correspondence is regarding the attached Contract along with the Bid Documents between 
Terry's Roofing and Sheet Metal, Inc. and Sothern University at Shreveport. Said contract has 
been reviewed and approved by The Office of General Counsel. 

 
The contractor shall furnish all labor, materials, tools, equipment and all requirements necessary 
to perform all work for Roof Repairs for Ten (10) Buildings on the campus of Southern 
University at Shreveport. This contract totals up to $ 1,022,000.00 which warrants Board 
approval. The amount will be paid by Sedgwick. 

 
Please let me know if you have any questions or concerns. 

 
 

Christ Beaner 
Associate General Counsel 
Southern University System 

 
 
 
 
 
 

Five Campuses, One Vision...Global 
Excellence 

WWW.SUS.EDU 
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STATE OF LOUISIANA 
PARISH OF CADDO                                                                                                                BID NUMBER 000281 
CONTRACT AGREEMENT 
 
This agreement made and entered into this 11th day of March in the year Two Thousand Twenty-Six by and 
between Southern University at Shreveport herein the Owner, and Terry’s Roofing & Sheet Metal, INC herein the 
Contractor. 
 
Witness to that the Owner and the Contractor for the consideration hereinafter specified, agree as follows that: 
1. Bid Number 000281 
2. Bid Bond and Performance & Payment Bond 
3. The Specifications, Special/General Terms & Conditions, Contract Agreement, etc. 
4. Certificate of Insurance are hereby made a part of this contract to the same extent as it incorporated herein 
 
The Contractor agrees to furnish all labor, materials, tools, equipment and all requirements necessary to perform 
all work specified for: PROVIDE ALL LABOR, EQUIPMENT AND MATERIALS FOR ROOF REPAIRS for Ten   Buildings 
at SOUTHERN UNIVERSITY AT SHREVEPORT MAIN CAMPUS all to the satisfaction of the Owner and in 
complete compliance with the contract documents. 
 
The work to be performed under this contract will be completed within Nine Months after receipt of order to proceed. 
 
The work shall be fully completed on or before time specified on notice to proceed documents. The amount to be 
paid to the Contractor by the Owner’s Insurance is ONE MILLION TWENTY-TWO THOUSAND DOLLARS ($1,022,000.00) 
 
The Owner will make payments up to ninety percent (90%) of the value based on the contract price upon completion 
of the project. 
 
FINAL PAYMENT: 
Upon satisfactory completion of the work, the Owner will issue a written acceptance of the work to the Contractor, 
who will immediately file same with the Recorder of Mortgages in Caddo Parish. Not less than forty -five days after 
filing the formal acceptance of work with the Recorder of Mortgages, providing that all work done under the contract 
is at the time found to be in good condition insofar as the Contractor is responsible for it, the Owner will pay the 
Contractor the retained portion of the contract price, after deducting there from such sums as may be withheld under 
any provisions of this contract, said payment being conditional on the Contractor furnishing to the Owner a certificate 
from the Recorder of Mortgages for the Parish of Caddo, that the contract is clear of any liens or privileges. 
 
Mutual Indemnification 
Each party hereto agrees to indemnify, defend and hold the other, its officers, directors, agents and employees 
harmless from and against any and all losses, liabilities and claims, including reasonable attorney’s fees arising out of 
or resulting from the willful act, fault, omission, or negligence of the indemnifying party or of its employees, 
contractors, or agents in performing its obligations under this agreement, provided however, that neither party 
hereto shall be liable to the other for any consequential damages arising out of its willful act, fault, omission or 
negligence. 
 
Insurance Coverage 
Contractor shall maintain insurance coverage for duration of contract or until work is completed. Contractor shall 
maintain insurance coverage for sub-contractors. 
 
GENERAL TERMS AND CONDITIONS: 
Payment is to be made within forty-five days after receipt of properly executed invoice, or delivery and acceptance, 
whichever is later. Delinquent payment penalties are governed by La. R.S. 39:1695. 
 
Invoices or AIA payment form shall reference the Southern University at Shreveport purchase/release order number, 
vendor’s packing list/delivery ticket, ticket number, shipping/delivery date, etc. Invoices are to be itemized and 
billed in accordance with the order and should show the amount of any prompt payment discount and submitted on 
the vendor’s own invoice form. Invoices submitted by the vendor’s supplier will not be accepted. Terms are net 45. 
Contractor is responsible for including all applicable taxes in the quote prices. Southern University at Shreveport is 
exempt from all Louisiana state and local sales and use taxes. By accepting an award, resident and non-resident firms 
acknowledge their responsibility for the payment of all taxes duly accessed by the State of Louisiana and its political 
subdivisions for which they are liable, including but not limited to: franchise taxes, privilege taxes, sales taxes, use 
taxes, ad valorem taxes, etc. In accordance with Act Number 1029 of the 1991 Regular Session, effective September 1, 
1991 state agencies will no longer be required to pay state sales tax. 
 
Unless specifically called for, all products for purchases must be new (never previously used) and the current model 
and/or packaging. The manufacturer’s standard warranty will apply unless otherwise specified in the IFB. 
Southern University at Shreveport has the right to cancel any contract, in accordance with Purchasing Rules and 
Regulations, for cause, including but not limited to, the following: (1) failure to deliver within time specified in the 
contract; (2) failure of the product or service to meet specifications, conform to sample quality or to be delivered in 
good condition;( 3) misrepresentations by the contractor;(4) fraud, collusion, conspiracy or other unlawful means of 
obtaining any contract with the state; (5) conflict of contract provisions with constitutional or statutory provision of 
state or federal law; (6) any other breach of contract. 
 
The Owner shall incur no obligation to the contractor until the contract between the Owner and Contractor is duly 
executed. If the Contractor is notified of the acceptance of the quote, contractor agrees to execute and deliver to 
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Owner, Performance and Payment Bond and Certificate of Insurance, a copy of which is attached to the Contract 
Documents, within ten (10) working days after notice from the Owner that the instrument is ready for signature. 
Failure to deliver within the time specified in the quote will constitute a default and may cause cancellation of the 
Contract. Where the State had determined the Contractor to be in default, the State reserves the right to purchase 
any or all products or services covered by the Contract on the open market and to charge the Contractor with cost in 
excess of the contract price. Until such assessed charges have been paid, no subsequent bid or quote from the 
defaulting Contractor will be considered. 
 
All contracts will be construed in accordance with and governed by the laws of State of Louisiana. Vendors shall be in 
compliance with applicable laws of the State of Louisiana and Federal Laws where applicable, to include licenses, fees 
and permits. Vendors are responsible for the cost of licenses, fees and permits. The parties irrevocably consent to the 
exclusive jurisdiction of the 19th Judicial District in and for the Parish of East Baton Rouge. 
Contractor acknowledges and agrees to comply with the provisions of La R.S. 38:2212.10 and federal law pertaining to 
E-Verify in the performance of services under this contract. 
 
Per La. R.S. 42:1113(A), no public servant, or member of such public servant’s immediate family, or legal entity in 
which he is a controlling interest shall enter into any contract, subcontract, or other transaction that is under the 
supervision or jurisdiction of the agency of such public servant. See statute for complete law, exclusions and 
provisions. 
 
In accordance with R.S. 39:1602.1, for any contract for $100,000 or more and for any contractor with five or more 
employees, the Contractor certifies that neither it nor its subcontractors are engaged in a boycott of Israel, and that 
the Contractor and any subcontractors shall, for the duration of this Contract, refrain from a boycott of Israel. The 
State reserves the right to terminate this Contract if the Contractor, or any subcontractor, engages in a boycott of 
Israel during the term of this Contract. 
 
Contractor shall be in compliance with the Fair Labor Standards Act 29 USC 201-6 by establishing minimum wage, 
overtime pay, equal pay, recordkeeping, and child labor standards for employees or in the production of goods for 
interstate commerce. By signing this Contract, Contractor certifies that its company, any subcontractors, or principals 
thereof is in accordance with said compliance. United States Department of Labor website: www.dol.gov/esa 
 
Contractor shall be in compliance with the Davis-Bacon Act, 40 USC 276A-7; ensures that laborers and mechanics 
employed pursuant to federally funded construction contracts, subcontracts and construction under Federal 
grants, will be paid wages as determined by the U.S. Secretary of Labor. By signing this Contract, Contractor certifies 
that its company, any subcontractors, or principals thereof is in accordance with said compliance. United States 
Department of Labor website: www.dol.gov/esa 
 
The Southern University System is a participant in the Louisiana for the Small Entrepreneurships Program (the Hudson 
Initiative) and the Louisiana Initiative for Veterans and Service-Connected Disabled Veterans-Owned Business Small 
Entrepreneurships. Contractor is encouraged to consider participation. A list of certified vendors and additional 
information can be obtained from website http://www.ledsmallbiz.com. Potential participants may also register at 
this website. Businesses include minority and women. 
 
Contractor agrees that in compliance with La. R.S. 38:2227 and such failure will be grounds for termination of this 
Contract. 
 
The use of tobacco products on any Southern University campus is prohibited by students, staff, faculty or visitors in 
all campus buildings, facilities, or property owned or leased by Southern University System and outside areas of the 
campus where non-smokers cannot avoid exposure to smoke; on campus grounds, facilities, or vehicles that are the 
property of the University; and at lectures, conferences, meetings, and social and cultural events held on school 
property or school grounds. The sale or free distribution of tobacco products, including merchandise on campus or at 
school events is prohibited. 
 
Southern University and A&M College Systems of the State of Louisiana is an equal opportunity employer and looks to 
its contractors, sub-contractors, vendors, and suppliers to take affirmative action to affect this commitment in its 
operations. By signing this Contract, the Contractor certifies that it agrees to adhere to the mandates dictated by Title 
VI and VII of the Civil Rights Act of 1964, as amended; the Vietnam Era Veterans’ Readjustment Assistance Act of 
1974; Section 303 of the Rehabilitation Act of 1973; Section 202 of Executive Orderll24b,as amended; and the 
Americans with Disabilities Act of 1990. Contractor agrees that it will not discriminate in the rendering of services to 
and/or employment of individuals because of race, color, religion, sex, age, national origin, handicap, disability, 
veteran status, or any other non-merit factor. Contractor further agrees to keep informed of and comply with all 
Federal, State, and local laws, ordinances, and regulations which affect its employees or prospective employees. 
 
The Contractor acknowledges that Chapter 15 of Title 42 of the Louisiana Revised Statutes (R.S. 42:1101 et. seq., Code 
of Governmental Ethics) applies to the contracting party in the performance of services called for in this Contract. The 
Contractor agrees to immediately notify the state if potential violations of the Code of Governmental Ethics arise at 
any time during the term of this contract. 
 
The work is to be done when Southern University at Shreveport is in operation. The Contractor shall, therefore, plan 
the repairs and installation in specifications so as not to interfere with normal operations of the facility and shall exert 
effort to expedite completion of the work once it has started. It is intended that the work shall be done during normal 
working hours, however, should work require overtime (Saturday, Sunday and/or night working hours), the cost must 
be borne by the Contractor at no extra compensation from the Owner (Southern University at Shreveport). 
 
The State may terminate the contract at any time by giving thirty (30) days written notice to the Contractor of such 
termination or negotiating with the Contractor an effective date. The Contractor shall be entitled to payment for 
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deliverables in progress, to the extent work has been performed satisfactorily. 
 
The State may terminate this Contract for cause based upon the failure of the Contractor to comply with the terms 
and/or conditions of the Contract; provided that the State shall give the Contractor written notice specifying the 
Contractor’s failure. If within thirty (30) days after receipt of such notice, the Contractor shall not have either 
corrected such failure or thereafter proceeded diligently to complete such correction, then the State may, at its 
option, place the Contractor in default and the Contract shall terminate on the date specified in such notice. The 
Contractor may exercise any rights available to it under Louisiana law to terminate for cause upon the failure of the 
Owner to comply with the terms and conditions of this Contract; provided that the Contractor shall give the State 
written notice specifying the State’s failure and a reasonable opportunity for the Owner to cure the defect. 
 
It is hereby agreed that the Legislative Auditor of the State of Louisiana and/or the Office of the Governor, Division of 
Administration auditors shall have the option of auditing all accounts of Contractor which relate to this Contract. 
Only those awarded brands and numbers stated in the Southern University at Shreveport contract are approved for 
delivery, acceptance, and payment purposes. Any substitutions require prior approval of the Purchasing Office. 
Unauthorized product substitutions are subject to rejection at time of delivery, post-return at vendor’s expense, and 
non-payment. 
 
Upon written notice by the Owner, a Notice by Owner of Acceptance of Work will be executed and forwarded to the 
Contractor for recording with the Clerk of Court in the parish in which the work has been performed and shall furnish 
a clear Lien Certificate from the Clerk of Court (to the owner along with final invoice) forty-five (45) days after 
recordation of acceptance. Final payment of ten percent (10%) will be made at this time. 
 
It is the intention of the specifications to secure a first-class permanent material and construction and to this end, 
Contractor will be held responsible for and must correct defects discovered in the work within one (1) year from 
acceptance. Should any materials or methods be called for, of such nature to render this guarantee impossible, 
written notice to this effect should be given Owner (Southern University at Shreveport) before signing contract 
and/or beginning of work; failure to do this will be construed as agreement to the strictest terms of the guarantee. 
 
The Contractor will be directed during the progress of work to remove and properly dispose of the resultant and 
debris. Upon completion, Contractor shall remove all equipment, unused materials and debris and will leave the 
premises in a clean and first-class condition. 
 
Before signing this Contract, Contractor will visit the site of the proposed project and will fully acquaint itself with 
conditions relating to construction and labor so that it may fully understand the facilities, difficulties and restrictions 
attending the execution of work under this Contract. No consideration or allowance will be granted the Contractor for 
failure to visit the site or for any alleged misunderstanding of the materials to be furnished or the work to be done. 
 
The Contractor hereby agrees to adhere to the mandate dictated by The Copeland "Anti -Kickback" ACT which 
provides that each Contractor or Subgrantee shall be prohibited from inducing, by any means, any person employed 
in the completion of work, to give up any part of the compensation to which he is otherwise entitled. 
 
The Contractor hereby agrees to adhere to the provisions which require compliance with all applicable standards, 
orders or requirements issued under Section 306 of the CLEAN AIR ACT which prohibits the use under non-exempt contracts, grants 
or loans of facilities included on the EPA list of Violating Facilities. 
 
The Contractor hereby agrees to adhere to the provisions which require compliance with all applicable standards, orders or 
requirements issued under Section 508 of the Clean Water Act which prohibits the use under non -exempt federal contracts, grants 
or loans of facilities included on the EPA list of Violating Facilities. 
 
The Contractor hereby recognizes the mandatory standards and policies relating to energy efficiency which are contained in the 
State energy conservation plan issued in compliance with the Energy Policy and Conservation Act (P.L. 94 -163). 
 
The Contractor will be expected to comply with federal statutes in the Anti -Lobbying Act and The Debarment Act. 
 
ALL WORK SHALL BE IN ACCORDANCE WITH THE PLANS; THE PROJECT SPECIFICATIONS, AND SHALL COMPLY WITH APPLICALBE 
LOCAL AND STATE BUILDING CODES AS WELL AS ANY AND ALL REGULATORY AGENCY REQUIREMENTS AND LAWS, INCLUDING 
BUT NOT LIMIOTED TO OSHA, ETC. GENERAL NOTES SHALL APPLY TO ALL DRAWINGS. 
 
CONTRACTOR SHALL NOTIFY THE ENGINEER/ARCHITECT, IF APPLICABLE, OF ALL CONFLICTS OR DISCRENPENSIES PRESENTED IN 
THESE PLANS PRIOR TO THE START OF WORK. 
 
ALL WORK WHETHER SHOWN OR IMPLIED, UNLESS SPECIFICALLY QUESTIONED SHALL BE CONSIDERED UNDERSTOOD IN ALL 
RESPECTS BY THE GENERAL CONTRATOR AND WHO WILL BE RESPOSIBLE FOR ANY MISINTERPRETATIONS AND CONSEQUENCES 
THEREOF. 
 
ANY UTILITIES DAMAGED DURING CONSTRUCTION SHALL BE REPAIRED AT THE CONTRACTOR’S EXPENSE. 
ENGINEER/ARCHITECT SHALL BE NOTIFIED IMMEDIATELY OF ALL IDENTIFIED EXISTING UTILITIES NOT INDENTIFIED IN THE PLANS. 
 
A CORPORATE RESOLUTION OR WRITTEN EVIDENCE OF THE AUTHORITY OF THE PERSON SIGNING THE CONTRACT ON BEHALF OF 
THE CONTRACTOR FOR THE PUBLIC WORK AS PRESCRIBED BY LOUISIANA REVISED STATUTE 38:2212 (B)(5) 
FOR BIDS MUST BE ATTACHED TO THIS CONTRACT UPON SIGNATURE. 
 
It is agreed by the parties hereto that the Legislative Auditors of the State of Louisiana will have the right to audit all account s 
(the contractor or successful bidder) which relate to this contract. 
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IN WITNESS THEREOF, said parties have hereunto set their hands and seals at Shreveport, Louisiana, the day and year first 
above written. 
 
Terry’s Roofing & Sheet Metal, Inc                                                                          Southern University at Shreveport                                                                       
  
                                                                                                                                                              
 
By____________________________________                                                      By___________________________________ 
Signature Authorization: In accordance with R.S. 38:2212                                                 Dr. Aubra Gantt, Chancellor 
 
WITNESSED______________________________                                                   WITNESSED______________________________ 
 
WITNESSED_______________________________ 
                                                                                                                                           WITNESSED______________________________ 
TAX ID_____________________________________________ 
 
LICENSE NUMBER_____________________________________                           By_________________________________________ 
SUSLA PURCHASING (318) 670-9317                                             Dr.Orlando McMeans, Interim President, Southern University System 

                                                                                                              WITNESSED___________________________________ 

 

                                                                                                                                             WITNESSED______________________________________ 

 

 

 

 

 

 

 

SUSLA PURCHASING (318) 670-9317                                                        
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AND AGRICUTTURAL & MECHANICAT COTTEGE

Office of the Chancellor
SOUTHERN
TJNIVERSITY J.S. Clark Administration Building

Post Office Box 9820
Baton Rouge, Louisian a 7 0813
Office: 225 77 L-2360

Marh 3L,2026

Dr. Orlando McMeans, Interim President
Southern University System
4th Floor, I S Clark Administration Building
Baton Rouge, Louisiana 70813

Re: Salary Adjustmentfor Huey Lawson

Dear Dr. McMeans,

This letter comes to recommend a salary adjustment for Huey K Lawson, Director of Title III
Programs from $128,540 to a salary of $160,000. Since 2l2},Mr.Lawson has been responsible
for-th_e planning management and reporting of over $L40 million in funding associated with the
Title III programs and our Higher Education Emergenry Relief Funding (HE*ERF) grants. The
broader impact of his vision, leadership and these granl projects can b-e ieen ani-experienced
throughout the campus. It is evident that his current role, experience and contribution to the
campus extend beyond his current salary. The proposed salary adjustrnent establishes a more
equitable alignment with his actual conftibution to our campus and will be funded using federal
grants and program generated income.

As Director of Title III, he is ultimately responsible for all aspects of 12 Title III funded activities
that fully or partially support more than 85 employees including various campus positions of
director, executive director, assistant vice chancellor and associite vice chancelloi. Under his
leadership, Title III has and continues to transform Southern University and A&M College.

Mr. Lawson earned tenure in the Department of Civil and Environmental Engineering and
established a track record ofteaching grantsmanship, research and leadersfiip. His career has
included serving as the chair ofboth Civil and Environmental Engineering and the School of
Architecture. He was an interim dean of Engineering and served is Director ofthe Center for
Energr and Environmental Studies. He was also the founding executive director ofthe Office of
Technology and Network Services (TNSJ, a precursor to the current Division of Information
Technolory. His extraordinary vision for the continuous improvement of all aspects of our campus
has been shaped by his broad experience. He has demonstrated the unique abiiity to identify and
articulate problems while building the teams that contribute to solutions that ari innovative,
creative, transformative and win-win for most University and community stakeholders. The
attached list represents documented accomplishments of the past 5-year period.

86



Salary Adjustmentfor Huey Lawson
Page -2

Mr. Lawson leads and coordinates infrastructure improvements and transformation initiatives
while supporting the continued growth and development of academic initiatives that provide real
world learning experiences that also support operational needs ofour campus. He will continue to
assess and support the further development ofnew and emerging programs in areas such as
digital media, artificial intelligence and data analytics. I respectfully request that this
recommendation be presented to the Southern University System Board of Supervisors at its April
17 ,2026 meeting for review and approval.

Thank you for your consideration of this recommendation. Please let me know if you have any
questions or if I can provide additional information in support of this request.

Yours sincerely,

K
hn K. Pierre, Chancellor
and Vanue B. Lacour Endowed Law Professor

Approved

Orlando McMeans, Interim President
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HUEY K. LAWSON 
Director, Title III | Assistant Professor of Civil Engineering/Construction Management 
Baton Rouge, LA • (225) 771-4381 • huey.lawson@sus.edu 

 
 
PROFESSIONAL SUMMARY 
Innovative higher education leader, civil engineering and construction management educator, 
and technology strategist with more than four decades of experience advancing academic 
programs, engineering education, and large-scale institutional technology initiatives. Proven 
record of directing multimillion-dollar federal grants, leading academic units, and integrating 
information technology and artificial intelligence into engineering and educational environments. 
Recognized for excellence in teaching, research, and administrative leadership across 
engineering, technology, and university operations. 

 
 
EDUCATION 
M.S., Civil Engineering (Structural Engineering & Engineering Mechanics) 
The Ohio State University, 1983 
B.S., Civil Engineering (Environmental Engineering) 
Southern University and A&M College, 1980 

 
 
PROFESSIONAL EXPERIENCE 
Director, Title III Programs 
Southern University and A&M College | 2017–Present 

• Provide executive leadership for all Title III federally funded activities. 
• Manage and strategically allocate more than $50M in federal resources across academic, 

administrative, and student success initiatives. 
• Serve as senior advisor on institutional planning, accreditation, and compliance. 

Assistant Professor of Civil Engineering (Tenured) 
Southern University and A&M College | 1982–Present 

• Teach undergraduate and graduate courses in civil and environmental engineering. 
• Supervise graduate theses, undergraduate honors research, and student projects. 
• Conduct research in environmental systems, structural analysis, and engineering 

education. 
Principal 
Vision Beyond the Box, LLC | 2020–Present 
 
Chair, School of Architecture 
Southern University | 2012–2015 
 
Interim Chair, Civil and Environmental Engineering 
Southern University | 2013–2014 
 
  

88



Executive Director, Academic & Telecommunication Systems 
Office of Technology and Network Services, Southern University | 2004–2012 

• Member of the Chancellor’s Leadership Team. 
• Directed enterprise-wide IT operations including telecommunications, network 

infrastructure, IT security, academic computing, and web services. 
• Led fiber optic network design and installation, WAN/LAN systems, server farm 

operations, wireless networks, and client-server systems. 
• Led academic technology support, e-learning services, and tele-video conferencing. 

 
Director, Office of Technology and Network Services 
Southern University | 1998–2004 
 
Director, Center for Energy and Environmental Studies 
Southern University | 1996–1998 
 
Interim Dean of Engineering 
Southern University | 1996 
 
Associate Design Engineer 
Dubois Consultants, AXUM Engineering, Henry Thurman & Associates | 1990–1992 
 
Director, Engineering Summer Institute 
Southern University | 1986 
 
Summer Faculty Member / Mentor 
Engineering & Science Institutes (NASA, Transportation, STEM Programs) | 1984–1998 

 
 
CAREER INTERESTS 

• Integration of Information Technology and Artificial Intelligence in Engineering and 
Education 

• E-Learning and Distance Education 
• Numerical and Statistical Modeling of Engineering and Business Systems 
• Coastal and Wetland Protection and Restoration 

 
 
PROFESSIONAL LICENSES/REGISTRATION 
Engineer Intern (E.I.), State of Louisiana, #T-7330 (Inactive) 

 
 
HONORS 

• Most Outstanding Faculty Award, Southern University Civil Engineering (1990–1992, 
1983) 

• G*POP Fellow, The Ohio State University (1980–82) 
• Board of Trustees, NACME & T.H. Harris Scholarship Recipient (1976–80) 
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PROFESSIONAL AFFILIATIONS (current and past) 
• National Association of HBCU Title III Directors 
• Ascension Parish Professional Selection Committee 
• Educause 
• East Baton Rouge Parish Schools Technology Council (Past) 
• Louisiana Council of Information Services Directors (Past) 
• Coalition to Restore Coastal Louisiana, Board of Directors (Past) 
• Association of State Dam Safety Officials (Past Associate Member) 
• Pi Mu Epsilon Honor Society 
• Community and K–12 STEM Advisory Roles (Past) 
• Registered Boy Scout Leader (1989–2001) 

 
 
SELECTED PUBLICATIONS & PRESENTATIONS 

• Yin, H., Ye, Z., Lawson, H.K., et al. “Characterization of Salinity Impact on Synthetic 
Floc Strength…” (2020) 

• Yin, H., Ye, Z., Lawson, H., et al. “Nonlinear Modeling and Least Squares 
Optimization…” CCE Conference (2021) 

• Lawson, H.K. “Energy Efficient Data Center Design,” Thurgood Marshall College Fund 
(2009) 

• Multiple engineering education and environmental engineering conference papers (1991–
1994) 

• Panelist, National Association of HBCU Title III Directors (2019) 
 

 
FUNDED PROJECTS (PI or Project Director) 

• HEERF I–III, U.S. Department of Education — $82,100,000 (2020–2025) 
• Title III Part B & F (SAFRA, FUTURES Act) — Over $64M (2017–2026) 
• Technology & Network Services Enhancement — $4.4M (1998–2007) 
• Academic & Telecommunication Systems — $4.9M (2007–2012) 
• NSF, Composite Materials Research Program — $460,000 (1996–1998) 
• Coastal Erosion Control Facility Study — $300,000 (1994–1996) 
• TACOM Tire Tread Wear Study — $35,000 (1991–1992) 
• Additional NSF, DOT, Westinghouse, and Board of Regents grants. 

 
 
UNIVERSITY SERVICE 

• Southern University Budget & Planning Committee 
• COVID-19 Transition Taskforce 
• SU System IT Steering Committee 
• University Planning Council & Accreditation Steering Committee (1998–2012) 

 
 
STUDENT ADVISING & THESIS SUPERVISION 

• Graduate Thesis Committees (Public Administration, Environmental Chemistry) 
• Graduate Project Committees (Engineering Management, Environmental Engineering) 
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• Undergraduate Honors Theses (Civil Engineering) 
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ROSTER
TITLE III Funded Positions

Last Name, First Name MI Position Title, Position Number
1 Anderson, Harry E. Co-Director of Digital Media Arts, 2M7744-01
2 Armstrong-Johnson, Beatrice Admin for Teaching and Learning Excellence, 2M9847-04
3 Banks, Maya Riley Librarian -Teaching & Learning, 2M8933-00
4 Bell, Brian S. Accountant Supervisor, 2B9167-00
5 Bessix, Tiffany D. Assistant Director/Contract Specialist, 2M8961-00
6 Bethley, Carmela L. Senior Associate Director and Budget Manager, 2M8838-01
7 Breaux, Heidi L. Office Manager, 2B9213-01
8 Brown, Chrisena Associate Director of Planning and Assessment, 2M7825-00
9 Calhoun, Stephenne B. Mental Health Therapist, 2M9584-00

10 Campbell, Yolanda D. Station Manager Faculty, 2P9024-01
11 Carreiro, Paula C. EOS Online Instructor - Portuguese, 2P9786-00
12 Carreiro, Paula C. EOS Online Instructor, 2P9786-00
13 Carriere, Rachel A. Director of Web Application Services, 2M9031-01
14 Chambers, Kuala C. Program Manager, 2M7317-01
15 Cyriaque, Viola R. Director of Student Advocacy, 2M7885-00
16 Davis, LaTisha M. Executive Assistant, 2M9006-00
17 Denu, Nathaniel D. Adjunct Instructor, 2P9691-00
18 Doub, DeShara Student Advocate, 2M7306-00
19 Douzier, Alice M. IT Project Manager, 2M9227-00
20 Drewery, Carolyn M. Administrative Coordinator 4, 2B9321-00
21 Francois, Willie L. System Integration Specialist, 2M7239-00
22 Frank, Norma J. Executive Director, 2M8970-00
23 Gardner, Camelia I. Call Center Agent 2, 2M7323-00
24 Gavini, Srinivas Director of Research and Assessment, 2M9319-00
25 Gibson, Thomas Post-Award Specialist, 2M8940-00
26 Givens, Keion J. Graphic Digital Specialist, 2M7238-00
27 Goree, Machelle W. Advisor Level 1, 2M7972-00
28 Gray, Talmadge F. Mental Health Therapist II, 2M8604-00
29 Hayes, Tyler M. Systems Administrator, 2M7823-00
30 Hill, Rahshamal M. Academic Advisor/Success Coach, 2M7972-00
31 Holden, LaShanti G. Academic Advisor/Success Coach, 2M7972-00
32 Hughes, Eddie Teaching, Learning and Support Librarian, 2M8933-00
33 Irvin, Valaray J. Director, 2M9572-00
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ROSTER
TITLE III Funded Positions

Last Name, First Name MI Position Title, Position Number
34 Jackson, Charnel L. Mental Health Counselor, 3M9831-01
35 Jackson, Karen H. Assistant Vice Chancellor for Student Success, 2M8594-00
36 Jackson, Linda M. Event Operations and Facilities Coordinator, 2M7210-00
37 Jenkins, Lucretia D. Assistant Director of Research and Assessment, 2M7886-00
38 Jiles, Vernestine Coordinator for Student Success, 2M7929-00
39 Jno-Baptiste, Elijah ERP Solutions Specialist, 2M7967-00
40 Johnson, Brandon O. Network Telecomm Engineer, 2M9503-00
41 Johnson, Chekerea L. Title III Program Specialist , 2M7912-00
42 Johnson, Don C. Adjunct Instructor, 2P9691-01
43 Johnson, Jametrice J. ELA Instructor/Praxis Coordinator, 2F9770-00
44 Johnson, Melanie Co-Activity Director, 2M7983-01
45 Jones, Gloria D. Internal Transformation Process Coordinator, 2M7235-00
46 Kelly, A'Kera A. Adjunct Instructor, 2P9691-02
47 King, Marlin B. Adjunct Instructor, 2P9691-03
48 Lanus, Roniece N. Associate Comptroller/SPA, 2M7870-00
49 Larkin, Christopher P. Program Coordinator, 2M7304-00
50 Marshall, Thalamus M. Lab and Field Activity Coordinator, 2M7304-00
51 McDonald, Bonny L. Adjunct Professor, 2M7741-00
52 Mellieon, Sheryl S. Accountant 3, 2B9322-00
53 Metevia, Louis J. Instructor/Media/Information Technology Librarian, 2M9292-00
54 Moses, Nadia C. Activity Director, 2M7880-00
55 Ordogne, Jason E. Sr. Banner Systems Analyst, 2M7968-00
56 Page, Karen E. Pre-Award Specialist, 2M9207-00
57 Payne, Maletta CO-Activity Director, 2M7933-00
58 Payne, Maletta Teaching, Learning and Support Librarian, 2M8933-00
59 Porch, Gerren M. Adjunct Professor, 2M7741-01
60 Porch, Gerren M. Adjunct Professor, 2M7741-01
61 Richardson, Veronica G. Director of Transfer Center, 2M7750-00
62 Roberson, Darrell Co-Director of Digital Media Arts, 2M7743-01
63 Ross, Alisa M. Interim Dean of University College, 2M8595-00
64 Russell, Christopher Electronic Services Specialist/Co Director, 2M7736-00
65 Salam, Md A. EOS Online Instructor - Japanese, 2P9786-00
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ROSTER
TITLE III Funded Positions

Last Name, First Name MI Position Title, Position Number
66 Salomons, Carlie A. Adjunct Professor, 2M7741-00
67 Sampey, Terrin Graphic Digital Specialist, 2M7238-00
68 Smith, Yolander A. Interim Director of Online Learning, 2M9349-00
69 Spland, Sarah T. Information Technology Liaison, 2M7881-01
70 Square, Robert L. Post Award Specialist, 2M8940-00
71 Stuart, Jacqueline Programming Director, 2M7223-01
72 Tanner, Heather Y. Director of Call Center , 2M7752-00
73 Taylor, Crystal D. Coordinator of Degree Audit b& Scheduling, 2M7931-00
74 Taylor, Michael C. Assoc Vice Chancellor of Enrollment Management, 2M7971-00
75 Thibodeaux, April Academic Advisor/Success Coach, 2M7972-00
76 Thomas, Regina N. Executive Admn Assistant, 2M9733-02
77 Thomas, Tamiko N. Executive Assistant - Enrollment Management, 2M7970-00
78 Thomas, Wilbert L. Student, Parent, and Family Coordinator, 2M7305-00
79 Thompkins, Jonathan Academic Advisor/Success Coach, 2M7972-00
80 Thompson, Venice L. ERP Coordinator, 2M8894-00
81 Tillotson, Kadrica D. ERP Programmer Analst, 2M9742-00
82 Travis, Andrea Mental Health Therapist, 2M9547-00
83 Turner, Angela B. Interim Director of 1St and 2nd Year Experience, 2M7817-00
84 Washington, Renita M. Call Center Agent 1 , 2M7324-00
85 Weir, Kestee Director, 2M8959-00
86 Whitmore, Simonne R. Associate Professor/Coordinator, 2F9055-00
87 Wicker, Scott A. Associate Vice Chancellor for Accountability & Accreditation and SACSCOC Liaison, 2M7314-00
88 Williams, Eugene R. Technical Assistant, 2M9192-00
89 Williams, Keona L. Administrative Assistant, 2B9200-03
90 Williams, Robyn P. Associate Director of Academic Advising, 2M7821-00
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SOI.JTHE,RN
UNIVERSITY
AND AGRICUTTURAT & MECHANICAL COTLEGE

Office of the Chancellor

|.S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisiana 7 0BL3
Office: 225 77L'2360

March 3L,2026

Dr. Orlando McMeans, Interim President
Southern University System
4th Floor, I S Clark Administration Building
Baton Rouge, Louisian a 7 0813

Re: Equity Adiustmentfor Dr. Kffi Dodor

Dear Dr. McMeans,

Dr. Koffi Dodor is a Full Professor in accounting. His current salary is 126,91-l after receiving a

$5,000 adjustment for being promoted to the rank of full professor' Pursuant to the faculty

handbooh Dr. Dodor appeaii to qualify for an additional equity pay adjustment' Currently, Dr'

Dodor is compensated at a rate far below tlre compensation of Dr' foseph Omonuk who is a full

professor in aicounting ($150,233) and Dr. Tesfalidet Tukue, who is an associate professor in

accounting (($143,917).

Based upon the aforementioned informatiorl I am recommending that Dr' Dodor receive an equity

adjustment which would bring his salary to $148,500. This adjusted salary should become

effective Augustl,2\26.l believe that the adiustment requested is fair and equitable'

The College of Business is a AACSB accredited program. As such, the College of Business must

compete fir accounting professors that have doctorates and are certified public accountants who

are routinely paia $f OO,bOO-$f 70,000 per year. There is a market scarcity for PhD accounting

faculty. In older to retain such faculty, an equity adjustment is warranted'

I recommend the salary adjustnrent requested by Dr. Donald Andrews, Dean ofthe College of

Business be approved Ly the Southern University System Board of Supervisors at its April 17'

2026 meeting. If you hive any questions, please feel free to contact me'

Yours si

I n cellor
d Vanue B. Lacour Endowed Law Professor

Approval:

Orlando McMeans, Interim President
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AND AGRICUTTURAT & MECHANICAI COIIEGE

Office of the Chancellor
SOUTHERN
TJNIVERSITY |.S. Clark Administration Building

Post Office Box 9820
Baton Rouge, Louisian a 7 0BL3
Office: 225 77L-2360

April 7 ,2026

Dr. Orlando McMeans, Interim President
Southern University System
4th Floor, I S Clark Administration Building
Baton Rouge, Louisiana 70813

Re: 7Z-month Chairs for Southern llniversity and A&IVI College (Revised)

Dear Dr. McMeans,

Pursuant to the provisions ofthe recently approved faculty handbook for the Southern Universiqr
and A&M College, deans from the College of Humanities and Interdisciplinary Studies (CoHIS), the
Nelson Mandela School of Government and Social Sciences (NMSGSS), the College ofSciencesand
Engineering (COSE), the College ofAgriculture, Human and Environmental Sciences ICOAHES),
and the College ofBusiness (C0B) are making recommendations for permanent or interim 1Z-
month chair appointrnents as follow. you may recall that the deans successfully lobbied to exend
9-month chairs to 12-month chairs. Attached to this letter is a compensation comparison chart.
The total difference between this new structure versus the old structure is $ZLZ]4O plus benefits.

The recommendations are as follows:

Name Colleee Department Appointment Salarv
Shawn Comminey COHIS _lfltqtory Interim $120,000
Albert Samuels NMSGSS Political Science $120,000
focelyn Freeman NMSGSS ology $120,000
Revathi Hines NMSGSS Public Administrati onlPublic Policy $140,000
Anthony Ieeidi NMSGSS Sociology $120,000
Oswald D'Auvergne COSE Eiology & Chemistry Interim $123,000
Hak-Chul Shin COSE Civil & Environmental Engineering Interim $144,000
Mathieu Kourouma COSE Computer Science Interim $138,000
Zhengmao Ye COSE Electrical En$neenng Interim $144,000
Laurence Henry COSE Math & Physics Interim $123,000
Hamid Mailiesen COSE Mechanical Engineering Interim $144,000
Christopher Guilbry COSE SMED Interim $128,400
fodi Morton COAHES Ag Science & Technology $112,000
Sami Benson COAHES Human Sciences $120,000
Saniay Batra COAHES Environmental Toxicology $120,000
Marlin Ford COAHES Urban Forestry Interim $112,000
Ghirmay Ghebreysus COB Accounting Economics & Finance Interim $147,000
Brian Adams COB Management & Marketing Interim $138,000
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lZ-IWonth Chairs for Southern llniversity and A&M Coltege
Page -2

I respectfirlly request that the aforementioned recommendations be presented to the Southern
University System Board of Supervisors at its April 17 ,2026 meeting for review and approval. If the
recommendations ane approved, the appointnents will be effective May 1, 2026. Ifyou have any
questiong please feel free to contact me,

r
ur Endowed Law Professor

Approval:

Orlando McMeans, Interim president

\
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COMPENSATION COMPARISON

* Includes $5,000 Stipend and 25% Overload

Name
Previous

Compensation
New

Comnensation
Batra, Sanjay * $114,341 $ 120,000
Benson, Samii ,1. $l l l ,250 $ 120,000
Gebreyesus, Ghirmay d. $139,335 $ 147,000
Comminey, Shawn * $112,710 $ 120,000
Samuels, Albert :l€ $112,710 $ 120,000
Freeman, Jocelyn :1. $113,442 $ 120,000
Hines, Revathi *

$ 130,209 $ 140,000
Igiede, Anthony * $112,710 $ 120,000
D'Auvergne, Oswald ,l€

$ I 15,400 s 123,000
Shin, Hak-Chul * $133,853 $ 144,000
Kourouma, Mathieu * $128,750 $ 138,000

Zhengmao * $132,799 $ 144,000
Henry, Laurence *. $t 15,405 $ 123,000
Majlessein, Hamid ,k $132,790 $ 144,000

, Christopher ,F
$ I 19,945 $ 128,000

Ford, Marlon $ 108,000 $112,000
Adams, Brian $96,000 $ I 3 8,000

Jodi $73,700 $112,000
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Departmental Chair Compensation Review & Methodolory

Southern University is transitioning Department Chairs from a 9_month faculty + stipend model
to l2-month administrative leadership roles. This report establishes a data_driven, market_aligned
compensation framework grounded in internal data, CUPA-HR benchmarks, SREB data, and
Hanover Research findings.

The purpose is to develop a stand ardizedcompensation methodology that aligns with market
conditions and leadership responsibilities by evaluating SUBR salary data,CUpA-HR surveys,
SREB Fact Book tables, and Hanover Research.

The steps included establish the faculty baseline, converting 9-month to l2-month salary,applying discipline adj ustments and administrative differ.riiul.
Hanover analyst shows SUBR faculty median salary was $74,900 and is below the peer medianof $90,926, confnming a l5-20yo gap. Discipline variation exists, validating the need forstructured compensation.

Chairs currently operate on 9-month contracts with $2500 stipend (2_3%).The market standardis 12 month l0 - 25% differential.

The proposed
administrative

Salary ranges:

High Market: $120K - $155K
Mid-Market: $105K - $135K
Lower Market: $95K - $120K

Administrative Differential percentages

Mid-Market Ad t

compensation model includes l2_month salary, discipline adjustment and
differential.

Discipline

usmess

iolo

cholo

Social Work

English

Environmental Sci

Human Sciences

Manqgement

132 000

132,907

I13,333

ll6,63l

t2-
137,443

l43,2gl

114,ggl

115,672

85,333

6,163

+9.loh

7o fncreas

.loh
o//o

13.20A

14.loh
+17.20h

lg.20h

+13.20h

12.goh

145,000

129,000

150,000

155,000

130,000

132,000

100,000

0,000
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Discipline 12-Month
Fine Arts 87,813

Mass Comm 91,669

Mid-Market
100,000

102,000

7o Increase

+13.9o/o

+11.3o/o

Competitive Low 7o Increase

usmess

160,000 +16.40h

165,000

iolo 135,000

15.20/0,,

17.50

137,000

00

18.4Y"

+24.70A

17.syo

Social Work 105,000

95,000

S

uman Sciences

I 3 7,000

133,000

150,000
ine Arts 105,000

+17.40h

16.70h

12.goh

19.6o.h
Mass'Comm 107,000

12-Month

137,443

l43,2gl
1l4,ggl

115,672

85,333

76,163

ll6,63l
I13,333

132,907

87,813

91,669

Competitive Low Summary

Our modeling shows that amid-market approach requires approximately a 12-14%
administrative, while a competitive upprou.t aligns with nation benchmarks at approximately17-20%. While these figures are highei than the proposed increases, the datashows we aretrending upward.
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College

Sci & Eng

Sci & Eng

Sci & Eng

Sci & Eng

Sci & Eng

Sci & Eng

Sci & Eng

Ed ucation

Department Name
Civil/Env.
Engineering Hak-ChulShin

Biology & Chemistry Oswald Dhuvergne
Computer Science Mathieu Kourouma
Electrical
Engineering Zhengmao ye

Math & Physics Laurence Henry
Mechanical
Engineering Hamid Majlesein
Science& Math
Education Christopher Guillory
Curriculum &
lnstruction Courtney Brown
Accounting
Economics &
Finance Ghrimay Ghebreyesus
Psychology Jocelyn Freeman
Social Work Xavier Henson
Sociology Anthony tgiede
Public Adm Roraythi Hines
CriminalJustice StephonAddison
Pol Science Albert Samuels
Language &
Literature Rasheedah Jenkins
Ag. Sciences& AvgofBenson and
Technology Chappell

Environmental
Toxicology Sanjay Batra
Human Sciences Samii Kennedy Benson

Christopher Chappell
Management &
Marketing Kim powell

Fine& Performing
Arts Craig Heinzen

Mass

Communication yolanda Campbell

s7722 S 76,L63

793s0 S 105,900

116,631

113,333

98,269

s9680 s

6s860 S

687s2 S

L32,gO7

87,913

91,659

Current 9-tvlonth

103082 S

88320 S

9e000 s

102231. S

88324 S

L02232 S

919s6 S

6s000 S

12-Month
Conuerted Chancellor proposed

144000

123000

138000

144000

123000

144000

128400

94200

Mid-Market
Proposed

150000

130000

145000

150000

128000

150000

135000

100000

Competitive tow
Proposed

160000

135000

15s000

160000

133000

160000

140000

10s000

Mid-Market%
lncrease

0.091364157

0.t03940217
0.098484848

0.100448983

0.085907296

0.100438219

0.70to70077

0.1s3846154

Competltive %

lncrease

0.76472L757

0.L46399457

o.L74242424

0.773872249

0.729364672

o.773800767

0.14185045

0.211538462

t37,443

7L7,760
132,000

136,309

t77,765

136,309

722,609

86,667

Business

NMC Govt & SS

NMC Govt & SS

NMC Govt & SS

NMC Govt & SS

NMC Govt & SS

NMC Govt & SS

Humanities

Ag& Human ES

Ag& Human ES

Ag& Human ES

Business

Humanities

Humanities

107468 S

867s4 S

64000 s
86158 S

84157 S

59111 S

85158 S

t43,297
7t5,672
85,333

7L4,ggL

1t2,223
92,148

L74,gg7

L47000
120000

93000
120000

120000

97800
120000

85000

1 10800

120000

120000

105600

138000

95400

98400

155000

132000

100000

130000

128000

107000

130000

90000

120000

132000

128000

145000

100000

102000

16s000

137000

105000

13s000

133000

1 12000
135000

137000

133000

150000

105000

107000

0.087717348

0.t41L57756
0.t77875

0.131510s38

0.140589s42

0.161175s
0.131510538

0.1s1505s64

0.184383429

0.23045875

0.775030L74

0.185143821

0.21s436038
o.775030774

95000 0.181681314 0.247330276

125000 0.13421s50L 0.L8747448

473

707
85000

87

73

s

s

s

0.13t777806
0.12947776s

0.t74548L77
0.7735294t2

0.090991172

0.138779229

0.112694903

0.128611557

0.19571819

0.t67238777
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Detailed Chart

Name 9-Month
Salarv

2s%
Summer Stioend

Compensation
Total

Proposed
Chair Salarv

Batra, Sanjay $87,473 $2l,g6g $5,000 sl14,341 $ 120,000
Samii $85,000 $21,250 $5,000 $l t t ,250 $ 120,000

Ge sus $ 107,469 $26,967 $5,000 $139,335 $ 147,000
$65,960 $ 16,465 $5,000 $97,325$ $95,400

lqnmitroy, Shawn $86,1 6g $2t,542 $5,000 $112,710 $ 120,000
Jenkins, Rasheeda $57,122 $ 14,290 $5,000 $76,402 $87,000
Campbell, Yolanda s68,752 $l7,lgg $5,000 $90,940 $98,400
Brown, Courtney s65,000 $ 16,250 $5,000 $86,250 $94,200

Stephone $69,1 I I $17,279 $5,000 $91 ,3 gg $99,600
Samue Albert $86,1 6g $21,542 $5,000 $112,710 $ 120,000

Jocel $86,754 $21,699 $5,000 $113,442 $ 120,000
Xavier $64,000 $ 16,000 $5,000 $85,000 $93,000

$86, I 6g s21,542 $5,000 stt2,7t0 $ 120,000
D' Oswald $89,320 $22,090 $5,000 $115,400 $ 123,000
Shin, Hak-Chul $ 103,092 $25,770 $5,000 $133,952 $ 144,000

Mathieu $99,000 $24,7 50 $5,000 $ 129,750 $ 138,000
$102,231 $25,559 $5,000 $132,799 $ 144,000

Laurence $88,324 $22,190 $5,000 $ I 15,405 $ 123,000
Hamid $102,232 $25,599 $5,000 $132,790 $ 144,000

$91,956 $22,ggg $5,000 $ I 19,945 $ 129,400
Revathi $84, I 67 $21,042 *$25,000 *$ 130,209 $ 140,000

Jodi $73,700 NA NA $73,700 $t 12,000
F Marlon NA NA NA **$ 109,000 $112,000
Adams, Brian NA NA NA ***$93,000

$ t 3 9,000

* Includes $20,000 for a secondary assignment as she leads both the public administration program
and the public policy progftrm and also is the Graduate program Research Director

** Dr. Ford is a l2-month employee of the Agricultural Center Extension Center. His salary is
federally funded

*** Dr. Adams is a l2-month employee that will continue to serve as Assistant Dean of
undergraduate studies as well as interim chair
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Rationale for Transitioning Department Chairs
from 9-Month to 12-Month Appointments

Overview
As Chancetlor, I support the transition of Department Chairs from g_month to 12_
month appointments as a strategic and necessary progression in atigning
institutionat leadership with the continuous demands of a progressive university.
This approach ensures that academic units are ted with consisteflcy,
accountabitity, and responsiveness throughout the entire year. Department chairs
serve as the primary leaders of their academic units, responsibte for facutty
overs ight, bu dget ma nagement, cu rricu [u m deveto pment, accred itation
comptiance, and student success outcomes. These responsibitities are ongoing
and extend wetl beyond the traditionat academic catendar.

A 12-month appointment ensures that teadership is present and engaged when
critica[ decisions must be made. periods when students are not in session are
among the most important for academic ptanning and operationat preparation.
During these times, chairs devetop course schedutes, assign and monitor facutty
workloads, anatyze enrottment trends, and refine academic programs and
curriculum to ensure atignment with workforce demands and institutionaI priorities.
These efforts directty impact course avaitabitity, time to degree, and overatl student
progression.

Department Chairs are the first tine of institutiona[ responsiveness. Department
Chairs often must respond quickty to issues invotving student comptaints, grade
disputes, facutty conduct, poticy interpretation, documentation requests, and other
sensitive matters. Having a chair in ptace year-round ensures there is atways a
responsibte academic teader avaitabte to address issues promptty before they
escatate.

ln today's higher education environment, students and their famities expect year_
round access and responsiveness. Academic concerns, transfer evatuations,
graduation audits, and program inquiries occur continuousty. A 12-month chair
ensures that departments remain accessibte and responsive, strengthening the
student experience and supporting timety persistence toward graduation.

Department chairs atso ptay a teading rote in facutty recruitment, retention, and
devetopment. Hiring cyctes of futt-time facutty and adjunct facutty due to increases
in enrollment, onboarding, and professional devetopment ptanning, often occur
outside the traditionat academic year. Continuous leadership ensures that
departments are futty staffed, prepared to detiver high-quatity instruction, and
availabte to service our students. Accreditation, assessment, and comptiance
activities further require year-round oversight. Chairs are responsibte for ensuring
that programs meet standards and demonstrate continuous improvemen l. A12_
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month structure mitigates risk and ensures timety comptetion of reporting and
accou ntabiLity measu res.

Return on lnvestment: Enroltment, Retention, and Funding lmpact
The transition to 12-month department chair appointments represents a strategic
investment with measurabte returns tied directty to enrotlment management,
student retention, progression, and comptetion; and institutional. funding formu[as.

First, consistent leadership improves enrottment outcomes. Chairs are activety
engaged in course scheduling, program atignment, and capacity ptanning during
criticaI recruitment and enroltment periods. Their abitity to ensure that courses are
available, sequenced property, and atigned with student demand directty impacts
enrotlment yietd and credit hour production.

Second, year-round leadership strengthens student retention and progression.
Timety intervention in academic issues, consistent advising support, and rapid
resolution of student concerns contribute to higher persistence rates. lmproved
retention reduces attrition-retated revenue loss and supports stabte enrollment
pipetines.

Third, the financiaI imptications are significant within state funding modets that are
driven by student outcomes. Metrics such as retention, progression, degree
completion, and DFW rates are tied to the new performance-based funding
formu[a. Strong departmenta[ leadership directty contributes to improvements in
these metrics, resutting in increased institutionat funding over time.

Additional[y, improved course avai[abitity and schedul,ing efficiency reduce
botttenecks that detay graduation. This supports timel,y degree comptetion,
enhances institutionaI performance indicators, and strengthens Southern
University and A&M Cottege's competitive position.

When viewed holisticatly, the compensation associated with 12-month chairs is not
simpty a cost but a targeted investment that yietds measurabte academic and
financial returns. Even modest gains in retention and comptetion rates can generate
significant revenue through increased tuition, state funding attocations, and
i m proved operationaI efficiency.

Compensation Rationate
The 12-month satary structure for department chairs is grounded in a reasonable
and transparent methodotogy. lt buitds upon the 9-month facutty satary,
incorporates the existing chair stipend, inctudes 2lg salary to reflect summer
administrative responsibilities, and accounts for any instructionat overtoads where
appticabte.
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This structure formatizes compensation for work that extends beyond the academic
year and atigns pay with responsibitity. The inctusion of a modest incentive
recognizes the expanded scope, increased accountabitity, and continuous
leadership expectations associated with the rote.

lmportantty, this mode[ does not artificiatty inftate sataries but reftects the
transition from a primarity instructionat rote to a comprehensive academic and
administrative leadership position. lt ensures that compensation is atigned with
worktoad, expectations, and institutionat impact.

Conclusion
Transitioning department chairs to 12-month appointments ensures continuous
leadership, strengthens accountabil.ity, enhances student success, and improves
institutionaI effectiveness. When combined with the measurabte return on
investment tied to enrotlment, retention, progression, and funding outcomes, this
model represents a strategic and forward-tooking decision that supports the tong-
term success of Southern University and A&M Cottege.

105



Nelson Mandela CoIIege of Government and Social Sciences
Justification for the 12 months, salary for the Chairs

(l) The Chairs like soldiers are the first front line of managers who orgatize, plirri,
implement, and evaluate strategies for educational success in the departments.

Our faculty are underpaid including chairs. Faculty at Southern University are woefully
underpaid in comparison to the southern regional average (which by the w&y, is the
lowest in the country). A full professor in the public policy discipline for example at
Southern University earns $86,168. The SREB average for i full professor is
approximately $109.171. If you prorate the 9 months, salary to 12 it is $145,562.
The average $1201000 proposed for chairs is well below and should be considered a
bargain. This is only for a fuII professor in public policy discipline. The average of
$120,000 that the Chancellor has proposed is a bare minimum.

(2)

(3) Department chairs have plenty to do. Our administrative duties include (a) recruiting
and supervising the recruitment of sfudents, (b) overseeing assessment of the program
(with respect to SACS-COC and spec ialized accreditation if applicable), (c) deviloping,
in consultation with the faculty, course schedules, (d) ensuring-faculty who ieach courses
have credentials appropriate for the courses they are assigned to tlach, (e) evaluating
faculty performance, and making recommendations regarding tenure and promotion of
faculty, (f) ensuring faculty turn in requested materials and comply with mandates from
the university (e.g. turning in grades, submitting academic progress reports, etc.), (g)
advising and mentoring students, (h) approving and certifring applications for
graduation, (i) fielding student complaints regarding faculty, 0) develop, in consultation
with faculty, strategic plans for the department, (k) interface with Career Services, non-
profits, and other outside agencies to secure opportunities for our students, (l) network
with alumni who can bring to bear their experiences and contacts to help our students,
(m) maintain an active research agenda to lead by example for one's colleagues, (n)
encourage faculty scholarship and research within the department (including grant
writing), (0) mentor junior faculty members and MORE!

(4) The administration has plans to place even more responsibilities on department
chairs. When administrators take on "additional duties" at Southern, they are almost
always recommended for salary adjustments The Board usually approves them without
any argument. Since department chairs are taking on "additional duties," there should
similarly be no opposition to the salary proposed by the Chancellor.
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Aprit 14,2026

Dear Chancellor Pierre

I am writing to provide a summary of benchmarking data regarding compensation tor 12-
month department chairs and deans at AACSB-accredited Cotteges of Business, with a
focus on Historicatty Btack Cotteges and Universities (HBGUs) and Carnegie R2-
classified institutions in the southern United States. This anatysis is intended to inform
our ongoing discussions related to faculty teadership compensation, competitiveness, and
retention.

The data were compited from pubticty avaitabte university satary records, state
accountabitity reports, and institutionat disctosures. White compensation data for deans
are more readity avaitabte, department chair sa[aries are less consistentty reported;
therefore, chair estimates are based on a combination of reported sataries and budgeted
positions.

Findings - Deans (12-Month Appointments):

The anatysis indicates that sataries for deans of AACSB-accredited business schoots at
southern R2 institutions generatl,y fatt within the fottowing range:

. Lower Range: Approximately $190,000

. Mid-Range: $230,000 - $280,000

. Upper Range: $3oo,ooo+

. Prairie View A&M University: approximatety $t 93,000

. Ftorida A&M University: approximatety $208,000

. Morgan State University $90t,000

. Louisiana Tech University: approximatety 9237,000

. Appatachian State University: approximatety 9279,000

. Middte Tennessee State University: approximatety $gZZ,OOO

These data suggest that white HBCU business schoot dean salaries tend to ctuster toward
the lower-to-middte portion of the range, there is significant variation depending on
institutionaI resources, size, and market competitiveness.

Findings - Depaftment Chairs (12-Month Appointments):

Atthough [ess standardized, available data indicate that department chair sataries at
comparabte institutions generatty fatt within the foltowing range:

Representative exa mples inctude:

a Estimated Range: $t 20,000 - $160,000
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Observed exam ples i nclude:

. Reported chair sataries near $150,000 at R2 institutions

. Budgeted chair [ines ranging from approximatety g10O,OOO to $1gO,0OO, depending
on disciptine and rank

lmportant[y, many chair sataries reftect a combination of facutty base satary ptus
administrative stipend, which contributes to variabitity across institutions.

Key Obseruations:

1. Market Gompression at HBCUs:
Compensation at HBCUs, even among AACSB-accredited institutions, tends to tag
behind peer R2 institutions in the broader southern region.

2. Wide Variabitity at the Dean Levet:
Dean sataries are highty sensitive to institutionat scate, endowment support,
program size, and externaI funding capacity.

3. Chair Compensation is Structuratty Variabte:
Differences in teaching toad reductions, stipends, and facutty rank make direct
comparisons more difficutt, though generaI ranges remain informative.

4. Competitive Risk:
lnstitutions that fatt betow the median of these ranges may face increased
chattenges in recruiting and retaining high-performing academic teaders.

Conctusion:

Based on the avaitabte data, a competitive compensation framework for AACSB-
accredited business schools in the southern R2 category woutd suggest:

. Deans: Target range of approximatety g2gO,OO0 to $300,000+. Department Chairs: Target range of approximatety gt gO,O00 to gt eO,OOO

These ranges shoutd be interpreted as guidance and adjusted for institutionat mission,
budget capacity, and strategic priorities.

I hope this anatysis is hetpful as we continue to position the Cottege of Business and
Southern Universityto remain competitive in attracting and retaining strong academic
leadership. I woul.d be pleased to discuss these findings further or provide additionat
supporting documentation as needed. The data is not the most recent being 2024-2025.
This anatysis was developed with the use of ChatGpT.

Sincere[y,

Donald R. Andrews
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April 15,2026

John Pierre, Esq.

Chancellor
Office of the Chancellor
Southern University and A&M College
Baton Rouge, LA 70813

Re: Market-Based Salary Ranges for Department Chairs in the College of Sciences and
Engineering

Dear Chancellor Pierre:

In support of our broader efforts to strengthen faculty competitiveness, leadership stability, and
progrurm quality within the College of Sciences and Engineering (..CSE',), I am providing a
market-informed assessment of appropriate salary ranges for department chairs. This analysis is
grounded in publicly available data from peer HBCU institutions, national compensation surveys,
and cost-of-living nofinalization relevant to Baton Rouge.

The intent is not only to ensure competitiveness in recruitment, but also to stabil ize leadership in
departments that are central to accreditation, research growth, and workforce development across
Louisiana's STEM economy. The proposed salary framework integrates peer HBCU
compensation data, national surveys, and standard higher education HR practices. posted salary
bands are interpreted using midpoints rather than full ranges, reflecting typical offers.
Compensation is modeled as a nine-month faculty salary annualized to twelve months (=1.33) plus
a lV2lo/o administrative supplement. Differences across disciplines account for national demand,
accreditation responsibilities, and industry competition, while geographic adjustments align
higher-cost peer markets with Baton Rouge's cost structure.

Potentiat l2-Month Salary Ranges

Department Salary Range

Electrical & Computer Engineering $155,000 - $195,000

Computer Science $150,000 - $190,000

Mechanical Engineering S145,000 - $185,000
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MarLet-Based Salary Ranges for Department Chalrs in the College of Sciences and
Englneertng
April L6,2o126
Page | 2

Department Salary Range

Civil Engineerirrg $140,000 - $180,000
Chemical Engineerirrg (proposed) $150,000 - $190,000
Construction Management $135,000 - $175,000
Electronics Engineering Technology $120,000 - $160,000
Chemistry $130,000 - $175,000
Biological Sciences $125,000 - $170,000
Mathematics & Physics $120,000 - $160,000
Science & Math Education $110,000 - $145,000

, 
Basis for Potential Ranges
The recommended ranges reflect convergence across three primary datasources:
1. Peer HBCU Job Postings @iscipline-Specific Anchors)

. Morgan State University recently posted a Department Chair position in Electrical &
Computer Engineering (along with other engineering chair positions) with a salary rangeof approximately $1301000 to $212,000, establishing a high_end benchmark for
engineering leadership roles at HBCUs.

. Comparable leadership roles at institutions such as Howard University and North Carolina
A&T State University similarly trend toward the upper end of the national academic
market, particularly in computing and engineering disciplines.

2. National Compensation Data (CUPA-HR / AAUP)
o Data from CUPA-HR and American Association of University professors indicate that

department chair compensation is typically structured as:
o 9-month faculty base salary, annualized to l2 months (=1.33 multiplier), plus
o an administrative supplement ranging from lLyo to 20o/o

. In STEM disciplines, particularly engineering and computer science, this structure
frequently yields total compensation in the $140,000_$2001000+ range at public
institutions.

3. Cost-of-Living Normalization @aton Rouge vs. peer Markets)
. Baton Rouge's cost o.f living is materially lower than major peer markets such as

Washington, D.C. and Baltimore. Data from Salary.com and Numbeo indicate differences
on the order of 30o/o4So/o depending on the index used.

. The proposed ranges reflect a calibrated downward adjustment from those higher_cost
markets while maintaining competitiveness sufficient for recruitment and retention.
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Market-Based Salary Ranges for Department Chairs in the College of Sciences and
Englneering
Aprtl L6,2o126
Page l3

Strategic Considerations
These ranges are intentionally differentiated by discipline to reflect market realities:. High-demand, high-complexity fields (ECE, Computer Science, Chemical

Engineering): Elevated ranges reflect ABET accreditation requirements, laboratory
oversight, illd national competition with industry.

. Applied and infrastructure-aligned fields (Civil Engineering, Construction
Management): Positioned slightly below top-tier engineerirrg U*Os while recognizing
strong regional industry demand.

. Foundational sciences and education (Biolory, Chemistry, Mathematics, SMED):
Competitive but moderated ranges aligned with national academic norns and internal
equity.

Institutional Imptications
Adopting market-aligned chair compensation is a targeted intervention with outsized institutional
impact:

. Stabilizes departmental leadership, reducing turnover risk in critical academic units. Enhances recruitment outcomes, particularly in nationally competitive STEM fields. Supports accreditation and compliance, where leadership continuity is essential. Strengthens external partnerships and research growth, particularly in engineering and
applied sciences

. Advances Southern,s position as a leading HBCU STEM institution, aligned with our
mission and long-term strategic vision

This proposal is presented for your
leadership structure with national
continued leadership and support.

awareness and guidance as we continue to align our academic
benchmarks and institutional priorities. Thank you for your

Sincerely, "

f'',; . . *.;,,,
,' =*rai' 

sf*;l- t€7'7" / t "l'*;. *

Lealon L. Martin, Ph.D., Esq.
Dean
College of Sciences and Engineering
Southern University and A&M College
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Market-Based Salary Ranges for Department Chairs in the College of Sciences and
Engineering
Aprit 15,20126
Page | 4

Appendix A: References Supporting Salary Ranges and Assumptions

I. Primary Sources - Peer HBCU Compensation Benchmarks

l. Morgan State University
Department Chair, Electrical & Computer Engineering (Job posting)

o Salary Range: $130,000 - $212,000 (based on discipline)

o Source: httos :IImorsan oeooleadmin .co s/83 l4

2. Morgan State University
Department Chair, Industrial & Mechatronics Engineering (Job posting)

o Salary Range: $130,000 -5212,000

o Source: leadmin

3. Morgan State University
Professor Salary Range (Reference for Internal pay Structure)

o Salary Range: $95,000 - $170,000

o Source: httos morqan. com/nosti ssl8268

4. Indeed
Aggregated listing - Civil & Environmental Engineering Chair (Morgan State)

o Confirms salary band consistency

o Source: httos .indeed. viewiob?i k:4347ebdb42aab2bb

II. National Compensation Data (Higher Education Standards)

5. CUPA-HR
Workforce Data and Compensation Surveys

o Source: httos://www . cuoahr. or q/surve v s/wo rkforce-data/

6. CUPA-HR
Higher Education HR Glossary (Defines chair salary structures and supplements)

Source: httos: .cuoahr.orq/wD-co

Hiqher-Educati on-HR-Glossarv.odf
uoloads/learnins/fi1 es/CUPA-HR-
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Market-Based Salary Ranges for Department Chairs in the College of Sciences and
Engineering
April L5,2o126
Page l5

7. Inside Higher Ed
CUPA-HR Study on Department Choir Compensation

o Notes prevalence of salary supplements and compensation structure

o Source: httos://www insidehishered. com/new sl 20 17 I 04 I 06/new-cuoa-hr-studv-
lo o ks- fac ultv-hirin s -o av and-adi uncts-and-more

8. American Association of University Professors
Annual Faculty Compens ation Reports

o Source: https://www.aauo.orq/our-work/research/Fc S

III. Discipline-Based Salary Hierarchy (STEM vs. Non-STEM)

9. CUPA.HR
Discipline-Level Pay Trends (Archived Release)

o Indicates engineering and technology disciplines rank among highest-paid

o Source: httos://www. ve. cuoahr. orsy'oress-releases/me an-base-oav-for-
-at-two- -insti -2- -in-201 -14

IV. Cost-of-Living and Geographic Adjustment Data

10. Salary.com
Cost of Living Comparison Tool

. Source: https://www.salar.v.com/research/cost-of-living

I l. Numbeo
City Comparison Data (Baton Rouge vs. Washington, DC / Baltimore)

. Source: httos://www.n .com/cost-of-livinq/

12. U.S. Bureau of Economic Analysis
Regional Price Porities (RPP)

. Source: httos://www.bea.pov/datalorices-
metro-area

resional-oric e-oarities- state-and-
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AND AGNrcUTruNA, & MECHANICAL COII"EGE

NELSCN MANDELA CCLLECE CF CCVERNMENT AND SCCIAL SCIENCES
BATCN RCUCE, LCUISIANA

Chancellor John Pierre

FROM: Damien Ejigiri, Dean

DATE: March 25,2026

RE: Appointment Letter (Dr. Jocelyn Freeman - Psychology)

Mr. Chancello6 I am writing to appoint Dr. Jocelyn Freeman to serve as the chair of

the Psychology Department. For over 3 years, Dr. Freeman has served as the

lnterim Chair of the Department and during this period she has demonstrated a

proven record of achievement in enrollment growth and high graduation rate and

retention. Her record includes efficient scheduling, supervising, holding faculty

accountability and creating good student advising process. Given the good record

and experience, I am recommendinga L}-month appointment at a salary base of

51.20,000. I ask of your approval of this request.

Thank you.

Approval: Date:

ch cellor John Pierre

xc: Dr. Luria Young

Ms. Dawn Harris

Dr. Jocelyn Freeman

OFFICE CF THE DEAN
Physical Address: Rodney G. Higgins tlall o 4'h floor o Suite 410 o Mailing Address: Postal Box 9656 o Baton Rou-ee' ['A

70813
Phone: (225) 77 l-309213094 o Fa:i: (225) 77 I -3 I 05
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AND AGRICULTURAL & MECHANICAl COLLEGE 

NELSON MANDELA OLLEGE OF GOVERNMENT AND SOCIAL SCIEN ES 
BA TON R.OUG� LOUISIANA 

TO: 

FROM: 

DATE: 

RE: 

Chancellor John Pierre 

Damien Ejigiri, Dean -bs-� 

March 26, 2026 

Appointment Letter (Dr. Revathi Hines -

Public Administration, Public Policy) 

Mr. Chancellor: Upon the search committee's recommendation, I accept the 

recommendation to appoint Dr. Revathi Hines as the Chair Public Administration 

and Public Policy as well as the Graduate Director of the programs in the Nelson 

Mandela College. Because of the duties inherit with the positions which include 

among others-scheduling, supervising, holding faculty accountable, submitting 

reports on time when asked, monitoring retention, ensuring proper advisement to 

students and addressing students needs, a salary base of $140,000 for 12-months 

is recommended. An annual evaluation will be conducted for continuous 

improvement and areas that need improvement identified and worked on. 

I ask for your approval of this request. 

Thank you . 

Approva I: ----"-:===-1'1"'..,..._.....,....... ........... _ ............ ________ _ 

Cha 

xc: Dr. Luria Young, Vice Chancellor 

Ms. Dawn Harris, Chief of HR 

OFFICE OF THE DEAN 
Physical Address: Rodney G. Higgins Hall• 4th floor• Suite 410 • Mailing Address: Postal Box 9656 • Baton Rouge, LA 

70813 
Phone: (225) 771-3092/3094 • Fax: (225) 771-3105 

115



Sq)EJ'$"k''i{,r
tlNfVh:It

F{t1E€
5; E'r \/

E.

AND AGRICUITURAI & MTCHANiCAI ( OiIIC;F

Nelson Mandela College of Government and
Social Sciences

P.O. Box 9656
Baton Rouge, LA 70813
225-77L-4274
Email: onyumbe.lukongo@sus.edu

March L6,2026
To: Dean Damien Ejigiri
Nelson Mandela College of Government and Social Sciences
Southern University

From: Department of Public Administration and Public Policy PhD Program Chair Selection
Committee

Dear Dean Ejigiri

On behalf of the Department of Public Administration and Public Policy PhD Program
Chair Selection Committee, we transmit the committee's evaluation of the candidate, Dr.
Revathi Hines, considered for the position of Department Chair. The committee engaged in a
careful and deliberative review process designed to assess the candidate's leadership
experience, academic contributions, administrative readiness, and capacity to advance the
department's mission and strategic priorities.

To ensure a systematic and transparent evaluation, the committee organized its review
across five domains that reflect the core responsibilities of effective departmental leadership.
Using a five-point scale (with I representing limited evidence of readiness and 5 representing
exceptional strength and demonstrated leadership), the committee assessed the candidate, Dr.
Revathi Hines, in the following areas:

Research Leadership: 3 .7 5 out of 5
Doctoral Leadership: 4.0 out of 5
Governance and People Management: 4.0 out of 5

Accreditation and Assessment: 4.75 out of 5

,n..",m:['lir:1ffiffi::l:il;"1:fll;:],.,,*.nt as a particurar strength, renecting
the candidate's strong understanding of program evaluation, standards compliance, and
continuous improvement practices that support institutional accountability and academic
quality. The candidate also demonstrated notable strength in teaching and curriculum
leadership, with clear experience in curriculum development, program stewardship, and
maintaining high standards in instruction.

The candidate's record further indicates strong capability in doctoral leadership and
governance and people management, including engagement in shared governance processes,
mentorship of doctoral students, and collaboration with faculty and staff. These qualities were
viewed as essential for fostering a collegial, productive, and supportive academic environment.

www.subr.edu
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While the committee rated research leadership somewhat lower relative to the other
domains, members recognized the candidate's scholarly contributions and their potential to
support and strengthen the department's research enterprise through strategic leadership and
faculty development.

Overall, the committee concluded that the candidate demonstrates the leadership
capacity, professional judgment, and academic commitment necessary to guide the Department
of Public Administration and Public Policy PhD Program. Accordingly, the committee
respectfully submits this evaluation and recommends the candidate for your consideration for
appointment as Department Chair.

We appreciate the opportunity to assist in this important process and thank you for your
continued leadership and support of the department.

Respectfully submitted,

Pro Onyumbe E B. ongo, ttee Chair
Professor of Public Policy, Public Administration and Public Policy PhD Program

Dr. Jiseun Sohn, Committee Member
Associate Professor, Department of Criminal Justice

4

Judge Craig King, Committee Mem
Assistant Professor, Department nal Justice

_{w
Dr. Jarret Landor-Ngemi, Committee Member
Associate Professor, Department of Public Administration

www.subr.edu

)
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AND AGRICUTIURAT & MECHA}.IICAI. COUEGE

NELSCN MANDELA CCLLECE CF CCVERNMENT AND SCCIAL SCIENCES
BATCN RCUCE, LCUISIANA

Chancellor John PierreTO:

FROM:

DATE:

Approval:

Damien Ejigiri, Dean

March 26,2025

RE: Appointment Letter (Dr. Anthony lgiede-Sociology)

Mr. Chancellor: Upon the search committee's evaluation and recommendation,

t accept the recommendation to appoint Dr. Anthony lgiede as the Chair of

Sociology Department for a 12-month appointment at an annual salary base of

5120,000. The Chair is expected to perform all the duties expected of the position

which include among others: Manage the department efficiently and productively,

schedule classes, write reports when asked on time, monitor faculty activities and

report and document faculty not performing their duties, ensure students are

properlyadvised and their needs addressed promptly. An annual evaluation will be

conducted for continuous improvement and areas that need improvement

identified and worked on. I ask for your approval of this request.

Thank you.

Date

ch cellor John Pierre

xc: Dr. Luria Young, Vice Chancellor

Ms. Dawn Harris, Chief of HR

Dr. Anthony lgiede

OFFICT OF I }IE DEAN
Phl,sical Address: Roclnel'G. tliggins [{all r 4'h floor o Suite'll0 o Mailing Address: Postal Box 9656 o Baton Rouge- LA

70813
Phone: (225) 7l l-309213094 o Fax: (225\ 77 l-3 105
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Search Committee Review RePort

Southern University and A&M College

Nelson Mandela School of Government & Social Science

Depa rtment of Sociology

Position: (Chair position)

Date: March 4,2026

Candidate: Dr. Anthony Igiede

Committee Chair: Dr. fulietta Raymond
Committee Members: Dr. Kristie Perry

Dr. Augustine Adu Frimpong
Dr. Vanessa Greenslade

This report documents the outcome of the Search Committee's review of the applicant for

the Chair position within the Department of Sociology at the Nelson Mandela School of

Government & Social Science. The committee conducted its review as directed by the Dean,

including evaluating all applicant materials and participating in the official voting process.

Following the Dean's directive, the Search Committee reviewed all completed application

files, considered candidate's qualifications and departmental fit, and participated in a

formal vote to determine the recommended outcome. After completing these steps, the

committee identified Dr. Anthony lgiede as the ideal candidate. The results of the vote

reflect unanimous support for recommending Dr. Igiede for the position.

Recommendation
Based on the review and the committee's vote, the Search Committee formally recommends

Dr. Anthony lgiede for the Chair position in the Department of Sociology. His qualifications,

professional record, and alignment with departmental needs provide sufficient evidence of

him being the ideal candidate for the Chair position.

Supporting Evidence

As required by the Dean and in accordance with school policy, the following materials used

during the evaluation process are included with this report:

- Evaluation tools used in the application review process

- Committee voting and compliance forms
- Scoring summaries/documentation used to support committee deliberations
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Conclusion
The Search Committee affirms that it has fulfilled its charge from the Dean and hereby

submits this report, together with all supporting evidence. The committee recommends Dr.

Anthony lgiede for re-appointment to the position of Chair in the Department of Sociology

at Ne Mandela School of Government & Social Science.

PhD

Chair)

Kristie , PhD

Committee Member

Augustine Adu Frimpong, PhD

Committee Member

Vanessa Greenslade, PhD

Committee Member
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COLLEGE #T

Agriculturol, Humon qnd
Environmenlo I Scie nces

Soulhern University ond A & M Col/ege Sysfem

SOUTHERN UNIVERSITY - BATON ROUGE CAMPUS
Fisher Holl

P. O. Box 
,l0010

Boton Rouge, LA 70813
(22s177142s2
www.subr.edu

www.suogcenter.com

March 29,2026

Dr. Luria Young
Vice Chancellor for Academic Affairs
Southern University and A&M College
3rd Floor, J.S. Clark Administration Building
Baton Rouge, Louisiana 70813
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Re: Appohtucnt of lntcrim D€prrtment Chair for Agriculturrl Scienc$ and Technolog/

This letter serves as formal notice ofthe recommendation to appoint Dr. Jodi Mirissa Morton to serve as 12-month Interim
Department Chair for the Departrnent ofAgricultural Sciences and Technologr, effective May 1, 2026, at an armual salary
of$110,800. Dr. Morton is an Associate Professor in the Departrnent ofAgricultural Sciences and Technology and has been
a member ofthe Southem University faculty since August 2020. She holds a Doctor ofPhilosophy in Animal Science from
Kansas State University and brings strong academic preparation and professional experience in animal physiology, livestock
productiorq nutrition, genetics, and applied agricultural research. Her record reflects sustained excellence in teaching,
scholarship, service, and oufeach, as well as a demonstrated commitment to student success and program development. Dr.
Morton's qualifications for this interim leadership role include, but arc not limited to:

. Demonstrated effectiveness in teaching core and advanced agricultural science courses with an emphasis on
experiential learning, laboratory insfuctior! and hands-on field applications.

. Experienoe mentoring and advising undergraduate students while integrating researclL extensiorL and
workforce-ready skills into academic programs.

. Active engagement in deparhnental, college, and university service, reflecting collaborative leadership and
govemance experience,

. A clear understanding ofland-$ant missions, including instruction, research, and outreach, aligned with the goals
ofthe Departnent ofAgriculhral Sciences and Teohnology and the College ofAgricultural, Human and
Environmental Sciences.

Dr. Morton has shown the leadership capacity, professionalism, and organizalional skills needed to guide the department
during this interim period. Her appointnent will ensure continuity in deparbnental operations, support faculty and student
needs, and advance academic and programrnatic priorities while longer-term leadership decisions are considered. I
respectfiIly request approval ofthis appointrnent for Dr. Jodi Mirissa Morton to serve as Interim Departnent Chair for
Agricultural Sciences and Technology, effective May 1, 2026. Thank you for your consideration.

Sincerely,

i .lo ;/t*'/*'APProval: /''f i
Dr. Renita W. Marshall, Interim Dean

Approval
for Academic Affairs

Approval

Approval
Orlando F. McMeans, SUS Interim President

#GrowJogs

J

the South@ UDiveBly Aqdcul,hrc, Rosfth ond Exiiensbn Center is o siu,ewide @mpus of the Southn UDiveErty Sysleh dnd provides eq@l oprbnhf.s in Fogtohs ond .mployheht,
South€m Uni,e, ond A A M Co ege, touisiono poidr govmhs 6odbi Louiridno Snzie Unt*nt, ond unrted Stoi,es Depo.,meht ol ACticul re @opeolhg,
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AND AGRICULIURAT & MECHANICAT COLI,EGE

NELSCN MANDELA CCLLECE CF GCVERNMENT AND SCCIAL SCIENCES
BATON RCUCE, LCUISIANA

TO:

FROM:

DATE:

RE:

Chancellor John Pierre

Damien Ejigiri, Dean

March 26,2026

Appointment Letter (Dr. Albert Samuels-political Science)

Mr. Chancellor: Upon the search committee's recommendation, I accept the
recommendation to appoint Dr. Albert Samuels as the Chair of the political Science

Department for a L2-month appointment at an annual salary base of S12O,OOO. The
Chair is expected to perform all the duties expected of the position which include
among others: Manage the department efficiently and productively, schedule
classes, write reports when asked on time, monitorfacutty activities and report and
document faculty not performing their duties, ensure students are properly advised
and their needs addressed promptly. An annual evaluation wiil be conducted for
continuous improvement and areas that need improvement identified and worked
on. I ask for your approval of this request.

Thank you.

Approval: Date: L
ch cellor John Pierre

xc: Dr. Luria Young, Vice Chancellor

Ms. Dawn Harris, Chief of HR

Dr. Albert Samuels

OFFICE OF THE DEAN
Phl,sical Address: Rodney G. Higgins Hall o 4,h floor o Suite 410 o Mailing Address: postal Box 9656 . Baton Rouge. t.A

Phone: (22s) 771-rorr',!3lio rrax: (22s\ 771-310s
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SOUTHE.RNLJNI\/trRSITY
AND AGRICULTURAL & MECHANICAL COLLEGE

Department of Political Science &
Geography
Southenr [Jn iversitS' ancl A&M C]ollc_ee

Ilodncl' C. fliggins tlall - Suite 427
P.O. []o.r 1(X)92

l]aton Rtrugc" 1,,,\ 70tt l3
Phone: (225t71 l-i2l I

March 19,2026

Dear Dean Ejigiri,

Upon careful consideration, the committee is pleased to submit this letter in support of Dr. Albert
Samuels forthe position of Chair of the Department of Political Science and Geography in the
Nelson Mandela School of Government and Social Sciences at Southern University and A&M
College. After a thorough review of his qualifications and experience, we are confident that Dr.
Samuels possesses the leadership, vision, and expertise necessary to effectively lead the
department.

Dr. Samuels demonstrates a strong record of academic achievement, including excellence in
teaching, scholarship, and service. His commitment to student success, mentorship, and academic
rigor reflects the core values of our institution. In addition, he has demonstrated the ability to
foster a collaborative and inclusive academic environment that supports both facutty and students.
Of particular note is Dr. Samuels' leadership experience, strong administrative skills, sound
decision-making, and ability to manage departmental operations efficiently. His collaborative
approach to working with colleagues will be instrumental in advancing the department,s mission
and strategic goals.

Furthermore, Dr. Samuels has articulated a clear and forward-thinking vision for the Departrnent
ofPolitical Science and Geography. This vision includes strengthening the curriculum, increasing
student engagement and enrollment, supporting faculty development, and enhancing the
department's visibility within the university and the broader community. Based on these qualifications,
the committee highly recommends Dr. Albert Samuels for the position of Department Chair. We are confident
that he will provide strong and effective leadership and continue to contribute meaningfully to the departsnent,s
ongoing success.

Sincerel

Me S Johnson, PhD
Associate Professor, Political Science licy

E ge Craig
Assistant Professor of Political Science

As

fessor

fe of Publ
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COLtHffiE ffifi

Agriculturol, Humon ond
Envi ronments I Scie nces

Soulhern University and A & M College System

SOUTHERN UNIVERSITY - BATON ROUGE CAMPUS
Fisher Holl

P. O. Box 
.l0010

Boton Rouge, LA 70813

l22s) 7714252
www.subr.edu

www.suogcenter.com

March 29,2026

Dr. Luria Young
Vice Chancellor for Academic Affairs
Southern University and A&M College
3rd Floor, J.S. Clark Administration Building
Baton Rouge, Louisiana 70813

*fH 3" ?*?S ri44:3-ffi
Hr*'* *ti*ru. *rF.***r

Re: Requcst to Weive Scarch for the Dcprrtment Chrir of Environmcntal Toricolos/

This letler is submitted lo respectfully request a waiver ofthe search process for the position ofDeparftnent Chair of Environmental

Toxicologr, with an anticipaiea sarldati of May 2026 This is a futt-iime, I 2-month administmlive appoinunent with an annual salary of
$tzO,OOOlfnis position re4uires strong leadership, vision, and cotlaborative engagement in support oflhe mission ofthe College of
egriculturat, uuman and Environmenial Sciences. or. Sanjay satra is exceptionally well qualified to continue-serving in this role' He is

cr.irently a Profesor and Chair ofthe Department of Environmental Toxicology and has provided continuous leadcrship to the

department since 2019. Dr. Batra also hoids distinguished appointments as lhe Walter Dumas Endowed Professor and Eeviously the

BASF Endowed Professor, reflecting his sustained excellence in scholarship, research, and service.

As Deparfinent Chair, Dr. Batra provides strategic direction and vision for the departsnent's academic and research prcgmms' He has led

cuniculum development efforts that ensurs rigoi and alignment with disciplinary standards while pro-moting innovation in teaching,

mentoring, and interdisciplinary research. Hiileaderstrip has been instrumental in recruiting, mentoring, and waluating faculty and

supportir[ professional diveloiment through participation in conferences, grant wliting workshops, and-extemally funded research

iniiiativesl idministratively, Di. Batra has aemonstrated strong effectiveness in ove$eeing departmental operations, including

budgeting, resource allocatioq facilities management, and compliance with university, state, and federal regulations' He actively

paiot"iputtn"ot ips with industry, govemmint agencies, andres€arch organizations, and he maintains national and intemational

i,itititity ti"ougt, eit""sive extemal funding, editorial service, and participation in grant review panels for agencies such as the National

Institutes of Health and the National Science Foundation.

Dr. Batra works collaborativety with the Departrnent Chai$ ftom the other departrrents within the College, as well as with the Dean and

*ir"r"ity f"ua"rririp, to advarce the collegi's academic, research, and service missions' His record ofsustained extramural funding'

g*a*t"'rtua"nt ."ntorship, scholarly proiuctivity, and institutional service dsmonstates the continuity of leadership and stability that

i." critrca for ttte o"purt int of rrt.i.n ental ioxicotogr' Given Dr. Batra's proven leade$hip, institutional lcrowledge' and

"i."ptionA 
quait"utions, waving the formal search proceis is in the best interest ofthe deparunenl the College ofAgricultural' Human

and Environmental Sciences, and Southem University and A&M College.

Thank you for your consideration of this request. I look forward to your favorable response'

Sincerely,
1! i,'

fu,,olo //*;il n'
Approval:

Dr. Renita W. Marshall, Interim Dean

Approval
c Affairs

Approval:
John or

Approval
Orlando F. McMeans, SUS Interim President

#GrowJogs
fte Sour,hn Uni6:ily Agri.ul,hml Ree@h ond Et En3ion Cenrer is o si,tewrde 

'ompus 
of the Southn UDi6 itv Svstem ond provides equol oppdtuniliet in proo@m3 ond edplovireai

'i-riiJii:i.* 
ii,ia ia u coreoE Loubiono po,i{' eov@hs bodies touidono sto}e u'rve it' dnd unied stdr'Es oeponmentot Aeicdnre coopdathc'

Young,
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Sanjay Batra, MS, Ph.D.
10611 Hillbrooke Avenue, Baton Rouge, LA, 70810

E sanjay_batra@subr.edu; sanjay.batra@sus.edu Cell: 614-806-4064

A. Personal Statement

Dedicated and experienced researcher with stellar academic background, including recogrition of merit through

undergraduate and graduate school. Recipient ofthe Regional Service Award (Asia-Pacific), Bursary Award, and

Young Investigator award for contributions in the field of Clinical Biochemistry, Immunology, and Lung

Biology. Background includes continuing work in the field of innate immunity, immuno-toxicology, molecular

biology, microbiology, bacteriology, and epigenetics using human and murine cell systans and animal models'

My current focus is to delineate the molecular mechanisms associated with innate immunit5r/inllammatory
.eiponses following exposure to variety of environmental pollutants. My research group is currently focusing

on tetermining the role of lipid rafts and epigenetic signatures in regulating the expression and/or function of
membrane and cytosolic r€ceptors, immune-related proteins, and transcription factors during exposure to the

above-mentioned environmental pollutants. We also focus on immunoproteasomes and autophagic mechanisms,

which play a critical role in maintaining cellular homeostasis in stress/infection-related models. As an

intervention strategy, we are using flavonoids and ellagitannins in our study models. Regulating the mernbrane

lipid rafts assembly is also being used as a tool to modulate inflammatory responses by my research group.

These approaches have the potential to be translated to a broad spechum ofdiseases.

B. Positions and Honors

Positions a Emolovment

2025-2028 Walter Dumas Endowed Professor & Chair, Department of Environmental Toxicology,
Southem University and A&M College, Baton Rouge, Louisiana 70813.

2020-2023 BASF Endowed Professor & Chair, Department of Environmental Toxicology,
Southern University and A&M College, Baton Rouge, Louisiana 70813.

2019-Contd Chair, Department of Environmental Toxicology, Southern University and

A&M College, Baton Rouge, Louisiana 70813.

2018-Contd Professor, Department of Environmental Toxicology, Southem University and

A&M College, Baton Rouge, Louisiana 70813.

2Ol4- 2Ol8 Associate Professor, Department of Environmental Toxicology, Southern University and

A&M College, Baton Rouge, Louisiana 70813.

2Ol2- 2014 Assistant Professor (Research Track), Department of Pathobiological Sciences,

Louisiana State University, Baton Rouge, Louisiana 70803.

2006-2011 TrainingPositions(Enlistedbelow).
2001- 2006 Biochemist (Senior Grade/In-chrrge' Dept. of Biochemistry, Kalawati Saran Children's

Ilospital (KSCID/Lady Ilardinge Medical College (LIIMC), New Delhi, India'
1993- 2000 BiochemisUln-charge, Dept. of Biochemistry, KSCIVLHMC, New Delhi" India'

Traininq

Senior Research Associate t 0ll2009-l2l20ll
Department of Pathobiological Sciences, Louisiana State University, Baton Rouge, LA 70803

FIELD oF sTUDv: Pulmonary Inflammation and Infection
. D*ig, -d perform experiments to elucidate molecular mechanisms associated with host defense during

Gram-negative bacterial infection of lungs.

. Review and write grants and manuscripts.
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)

a Training graduate and undergraduate students.

Junior Research Fellowship, Indian Council of Medical Research, New Delhi, India'

Senior Research Fellowshi[, Council of Scientific and Industrial Research, New Delhi, India'

Regional Service Award forcontribution in the field of Clinical Biochemistry during 1997-1998'

8thlsian Pacific Congress of Clinical Biochemistry, Kuala Lumpur, Malaysia'

Bursary Award (Coniributions in Clinical Biochemistry)-Xvll IFCC-World Lab, Firenze, Italy'

Silver Medal at the 3TthNational Conference of Pediatrics, Hyderabad, India'

Oral Presentation Winner at The Ohio State University, Columbus, Ohio'

Young Investigator Award and highlighted presentation at IDeA Meeting, Washington DC'

Highlighted Speaker at IDeA Meeting, Little Rock, AR.

frlember-Grant Review Panel-AIBS (FAMRI), Washington DC'

Invited Speaker at Department of Anesthesiology, University of Alabama, Birmingham, AL'

Invited Speaker at 'The 2014Innate Immunity Summit' London, UK'
Level II Graduate Faculty Member, Southern University, Baton Rouge, Louisiana'

Post Doctoral Research Associate : 0E12007- l2l200E
Department of Pharmaceutical Sciences, Texas Tech University, Amarillo, TX
FIELD oF sTaDy: Cancer & Inflammation and Chemoprevention

o Desigr and perform experiments to study in vivo and in vitro effects of benzyl-isothiocyanate in
pancreatic cancer

e Review and write gmnts and manuscripts.
o Training graduate and undergraduate students.

Post Doctoral Researcher t 0512006 -0712007
Davis Heart & Lung Research Institute, The Ohio State University, Columbus, Ohio, USA
FIELD oF STIIDY: Cancer & Inflammation and Chemoprevention

. pesign and perform experiments to determine the interaction of Heat shock protein 27 (Hsp27) with

caspase-3 and its role in apoptosis.
o Write manuscripts and grants
. Supervising and training graduate and undergraduate students.

Visiting Scientist (Post Doctoral Researcher) z 0112002 - 0112004

Department of Molecular & cellular Biochemistry and Davis Heart & Lung Research Institute, The Ohio State

University, Columbus, Ohio, USA
FIELD oF sTaDy: Cancer & Inflammation and Chemoprevention

. Design and perform experimants to determine the interaction of Heat shock protein 27 (Hsp27) with

caspase-3 and its role in apoptosis'
o Write manuscripts.
. Supervising and training graduate students.

Junior/ Senior Research Fellow (Ph.D.) z 06ll9E7 - 0lll993
Department of Biochemistry, Central Drug Research Institute (CDRI), Lucknow, India

rrcto of sraovt Role and Metabolism of oxygen in helminth parasites and their hosts

. D"tign und perform experiments to determine the role of oxygen metabolism and study the effect of
CDRI based compounds during filarial infection.

o Write manuscripts and $ants

Honors and Other ence

1988 - 1990

1990 - 1993
1998

1999
2000
2007
2012
2013
2At4
2014
2014
2014-Contd
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2015
2015
2015
20ts
20t6-2017
2016
2017
2017-Contd
2017-Contd
2017-2018
2018

20r 8
201 8

2018
2019
20r9
20t9
20r9
2019
2019
2019
20t9
2020
2020
2020
2020
2021
202t
2021-2022
2022
2022-2023
2022-2023
2023
2023
2023
2023-Contd
2023
2024
2024
2024
2025
2025
2025
2025
2026
2026

Rising Star of Southern University System for achievements during 2014-2015.
Member-Grant Review Panel-AIBS (FAMRI)
Member-Grant Review Panel-LBCRP.
Member-Grant Review Panel - Welsh Government's SOr Cymru II Programme

Member-Deans Advisory Committee/Council
Member-Grant Review Panel-AIBS (FAMRD
Member-Grant Review Panel-AIBS (FAMRI)
Member-Assessm ent Committee/College
Member-Accreditation Committee/University
Chair-Curriculu m Graduate C ommittee-College
Guest Lecture at Department of Pediatrics, Kalawati Saran Children's Hospital, Bangla Sahib

M*g, New Delhi, India.
Member-Grant Review PaneI-AIBS (FAMRI)
Member-Grant Review Panel-French National Cancer Institute
Member-Grant Review Panel-National Institutes of Health
Member-Grant Review Panel-Louisiana Biomedical Research Network (LBRN)

Panelist-Panel Discussion for Rls Grant Writing - LBRN Annual Meeting

Guest Lecture at Grambling State University, Grambling, USA
Chair-IRB Recombinant DNA Committee, SUBR
Outstanding Researcher of the Year, Southern University System

Grant Reviewer-American University of Beirut
Grant Reviewer-UK Research and Innovation (Future Leaders Fellowships)

Grant Reviewer-National Science Foundation

Grant Reviewer-N eurological Foundation, New Zealand

Grant Reviewer-British Lung Foundation, UK
BASF Endowed Professorship Award
Invited Speaker-International Webinar on Grant Writing
Grant Reviewer-Dutch Research Council (Health Research and Development)

Member-Grant Review Panel-National lnstitutes of Health
Grant Reviewer-Neurological Foundation, New Zealand
Grant Reviewer-Flight Attendant Medical Research Instirute
Member-Graduate Council, SUBR
Member-Committee on Graduate Faculty Affairs, Research, Grants, & PD, SUBR

Member-Graduate School Research Symposium, SUBR

Member-Grant Review Panel-National Institutes of Health
Member-U.S. Department of Education Borrower Defense Committee

Member- Graduate School Grievance Committee
Outstanding Researcher Award, Southern University and A&M College, Baton Rouge'

Member-Grant Review Panel (Superfund Grants)-National Institutes of Health

Grant Reviewe r-Czech Science Foundation

Grant Reviewer-Neurological Foundation, New Zealand

Invited Speaker- Grambling State University
Walter Dumas Endowed Professorship Award, SUBR

Grant Reviewer-National Science Foundation

Chair, Promotion and Tenure Appeals Committee, SUBR
Panelist-LA-NEXT SymPosium
Member-Grant Review Panel-National Institutes of Health

C. Memberships
1999 - Present

2007 - 2009
Member, National Accreditation Board for Testing and Calibration Laboratories of India

Member of the American Association of Cancer Research.
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2009 - 2014
2015 - Contd
201S-Contd

Member of the American Thoracic Society
Society of Toxicology
South Central-Society of Toxicology

D. Professional Activities
2006 - Present Adhoc Reviewer, The Journal of Postgraduate Medicine (Biochemistry)

2010 - Present Adhoc Reviewer, Intemational Journal of Biomedical Science

2010 - Present Adhoc Reviewer, Journal of Cancer Research and Clinical Oncology

2010 - Present Editorial Board Member, ISRN Vascular Medicine

2Ol2 - Present Adhoc Reviewer, British Journal of Medicine and Medical Research

2013 - Present Editorial Board Member, World joumal of Respirology

2013 - Present Adhoc Reviewer, Journal of Microbial & Biochemical Technology

2014 - Present Adhoc Reviewer, Veterinary Microbiology
2015 - Present Editorial Board Member, Honorary Editor, Journal of Bacteriology & Mycology

2Ol5 - Present Advisory Board Member, Nutrition and Food Sciences.

2015 - Present Adhoc Reviewer, Biochemistry and Biophysics Reports

}Arc - Present Editorial Board Member, EC Bacteriology and Virology Research

2015 - Present Adhoc Reviewer, PLos One

2017 - Present Editorial Board Member, Toxicology
2018 - Present Adhoc Reviewer, American Journal of Respiratory And Critical Care Medicine

2018 - Present Adhoc Reviewer, Cell Biology and Toxicology
2022 - Present Adhoc Reviewer, Free Radical Biology and Medicine

2022 - Present Adhoc Reviewer, Food and Chemical Toxicity
2022 - Present Adhoc Reviewer, Environmental Research

2023 - Present Adhoc Reviewer, Toxicology in vitro
2024 - Present Adhoc Reviewer, Cellular and Molecular Immunology

2025 - Present Adhoc Reviewer, Molecular Cancer

2026- Adhoc Reviewer, AAPS PharmSciTech

2026 Adhoc Reviewer, Public Health Reports, Office of the Surgeon General, fJ'S'

Department of Health and Human Services

o Teaching- Human Anatomy and Physiolory- Intemational Center for Alternative Healing, Delhi'

o Trained and Advised- Young Scientists in techniques used for Nutrition Research at the Workshop on

Nutrition Research for Capacity Building of Young Scientists, especially of the North-East Region at North-

Eastern Indira Gandhi Regional Institute of Health & Medical Sciences, Shillong, Meghalaya' India'

o Teaching- ENTX722 Principles of Toxicology II; ENTXT3I Animal Physiology; ENTX799 Environmental

Toxicology Research Practicum; ENTX755 Molecular Immunology; ENTX736 Immuno-Toxicology;

ENTX700 Bioethics; ENTX 800 Dissertation Research

o Current Ph.D. Advisor- EIGHT Ph.D' students in Environmental Toxicology
. rvr"i"" A.a*,i"or -EIGHT Ph.D. Graduated from Environmental Toxicology
; iii;#il;;-C;;i;;ii'h5) cil'rttii"'- Fo. rwelve Additional Ph'D' students from the Environmental

Toxicology DeParhnent.
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E. Publications and Presentations

H CITATIONS > 6000TOTAL REPeer Reviewed Publications

Publications from mv work conducted in the United States (Since 2006- Contd)

u Publications lrom my group at Southern University and A&M College, Baton Rouge
(2014-onward)

l. Thota, S., Thakur, M, Begum, R., Muthyala, D., Bidarimath, N., Sarkar, B., Morehouse, J., Yang, S',

Deb, P.K., and Batra, S, (2026). Anti-inflammatory e{fects of melatonin in cigarette smoke extract-

induced inflammation: Computational Molecular Dynamics and in vitro approaches. Journal of
Toxicologt and Environmental Healtft. (In preparation).

2. Kondati, R., Maity, P., Dupre, G., Thakur, M., Dorsey, W., Deb, P.K., and Batra, S. (2026).

Computational analysis of organochlorine pollutant binding to inflammasome and PANoptosis signaling
proteins. Archives of Toxicolog,t. (In preparation).

3. Thakur, M., Dhruthi, M., Amogila A., and Batra, S. (2026). NADPH Oxidases in Immunometabolism
and Disease Pathology: Mechanistic Networks, Pollutant Triggers, and Therapeutic Frontiers. Cellular &
Molecular Immunologt. (Uniler Review).

4. Kondati, R., Thakur, M., Dhruthi, M., Dorsey, W., and Batr& S. (2026). Persistent environmental
toxicants PCP, TCHQ, and HCB drive PANoptosis and RNA granule remodeling in human lung

epithelial cells. Environmental Toxicolog,, and Pharmacologt. DOI: 10,1016/j.ctrp.2025.104862

5. Thakur, M., Dhruthi, M., Kondati, R., Amogila A., and Batra, S. (2026). ROS-Driven

Rewiring of Hippo-Inflammation-Polycomb Axis by PFOA in 2D and 3D Lung Epithelial Models.

Toxicologt. DOI: 10.1015/j.tox.2026.154426

6. Deb, P.K., Maity, P., Sarkar, 8., Venugopala, K.N., Tekade, R.K., Batra, S. (2025). Insights from
Clinical Trials on Aze Adenosine Receptor Antagonists for Cancer Treatment. ACS Pharmacologt and

Translational Science. DOI: l0.l02llacsptsci.5c00057
7. Begum, R., Muthyala, D., Thota, S., Bidarimath, N., and Betra, S, (2025). Compartrnentalization of

Proteasomes in Lipid Rafts and Exosomes: Unveiling Molecular Interactions in Vaping-Related Cellular
Processes.,4rcftives of Toxicologt. DOI: 10.1007/s00204-025439994

8. Thota, S., Begum, R., Mutyala, D., Bidarimath, N., Thakur, M., Sarkar, B., Morehouse, J., Yang, S.,

Deb, P.K., Dorsey, W., and Batra, S. (2025). Unraveling Hsp70-RoS-Autophagy Axis in
Pentachlorophenol-challarged Lung and Liver Epithelial Cells. Archives of Toxicology. DOI:
10. 1007/s00204{25-03983-8

9. Thota S, Begum R., Bidarimath N., and Batra S. (2023) PCP exposure compromises immunologic
functions of lung epithelial cells during the rSARS-CoV-2 S protein challenge. digitalcommons.subneda

10. Begum, R., Thota, S., and Batra, S' (2023) Interplay between proteasome function and inflammatory
responses in e-cigarette vapor condensate-challorged lung epithelial cells. Archives of Tortcologt. DOlz
1 0.1 007/s00204-023-03504-5.

I l. Thota, S., Begum, R., Kaur, G., Bagam, P., Dorsey, W., and Batra, S. (2022) Pentachlorophenol

mediated regulation of DAMPs and inflammation: In vitro sitdy. Toxicologt in vitro. DOlr
10. 1016/j.tiv.2022. 105378.

12. Begum, R., Thota, S., Abdulkadir, A., Kaur, G., Bagam, P., and Batr& S. (2022) NADPH Oxidase
family proteins: signaling dynamics to disease management. Cellular & Molecular Immunologt. DOlt
10.1038/s41423-022-.0085E-1.
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13. Singh, D.P., Begum, R., Kaur, G., Bagam, P., Kambiranda, D., Singh, R. and Batra, S. (2021) E-cig
vapor condensate alters proteome and lipid profiles of membrane rafts: impact on inflammatory
responses. Cell Biologt and Toxicologt. DOI:10.1007/s10565-0211'09573-x.

14. Begum, R., Kaur, G., Singh, D.P., and Batra, S. (2020) In vitro study of the role of FOXO transcription

factors in regulating cigarette smoke extract-induced autophagy . Cell Biologt and Toxicologt, DOlz
I 0. 1007/s10565-020-0955Gy.

15. Kaur G, Batra S. (2020) Regulation of DNA methylation signatures on NF-tB and STAT3 pathway

genes and TET activity in cigarette smoke extract-challenged cells/COPD exacerbation model in vitro.
Cell Biologt and Toxicologt.2020 Oct;36(5):459-4E0. PubMed PMID: 32342329.

16. Kaur, G., Begum, R., Thota, S., and Betra, S' (2019). A systematic review of smoking-related

epigenetic alteratiors. Archives of Toxicologt DOI: 10.1007/s00204-01942562-y.
17. Kaw, G., Bagam, P., Pinkston, R., Singh, D.P., and Batra, S. (2018). Cigarette smoke-induced

inflammation: NLRP lO-mediated mechanisms. Toxicologt.DOl: 10.1016/j.tox.2018.02.010.
18. Singh, D.P., Kaur, G., Bagam, P., Pinkston, R., and Batra, S. (2018) Membrane microdomains regulate

NLRPI0- and NlRPl2-dependent signaling in A549 cells challenged with cigarette smoke extract.
Archives ol Toxicologt DOlz 10.1007/s00204-01E-2185-0.

19. Kaur, G., Mclemore, B., Pinkston, R., Dorsey, W.C., and Batra, S. (2017). Immunological and

Toxicological risk assessment of E-cigarettes. European Respiratory Review. DOI
10.1 l$/r600061 7.0119 -2017.

20. Singh, D.P., Bagam, P., Sahoo, M.K., and Batra, S. (2017). Immune-related gene polymorphisms in
pulmonary diseases. Toxicologt DOI: 1 0.1 01 6/j.tox.2017.03.020.

21. Bagam, P., Singh, D.P., and Batra, S. (2017). Unravelling the role of membrane microdomains during
microbial infections. Cell Biologt and Toxicologt DOI: 10.1007/s10565-017-93E6-9.

22.Kav, G, and Batra, S. (2016). Emerging role of Immunoproteasomes in pathophysiolo gy. Immunologt
and Cell Biologt DOI: 10.1038/icb.2016.50. [FEATURED ARTICLEI

23. Panday, A., Inda E. M., Bagam, P., Sahoo, M.K., Osorio, D., and Batra, S. (2016). Transcription factor
NF-rcB: an update on intervention strategies. Archivun Immunologiae et Therapiae Bxperimentalis
DOI: 10.1007/s00005-0r 6{405-y.

24. Panday, A., Sahoo, M.K., Osorio, D., and Batra, S. (2015). NADPH oxidase: an overview- from
structure to patho genesis. Cellular & Molecular Immunologt. 12(l):5-23.

b. Publications from my work at Ohio Sate Universigt, Texas Tech Univercity Health
Sciences Center, and Louisiana State University (2006-2014)

25. Liliang, J., Batre, S., and Jeyaseelan S. (2017) Diminished neutrophil extracellular tmp (NET)

formation is a novel innate immune deficiency induced by acute ethanol exposure in polymicrobial

sepsis, which can be Rescued by CXCLI. Plos Pathogen. DOI:. 10.1371/journal.ppat.1006637.
26. Cai, S., Batra, S., Del Piero F., and Jeyaseelan S. (2015)' NLRPI2 modulates host defense through IL-

1 7A-CXCL I axis. Mucosal I mmunologt. 9(2): 503- I 4.

2'7. Cai, 5., Batra, S., Langohr, I, Iwakura, Y., and Jeyaseelan S. (2015). IFN-y induction by neutrophil-

derived IL-I7A homodimer augments pulmonary antibacterial defense. Mucosal Immunologt. doi:

10.1038/mi.2015.95.
28. Baral, P., Batra, S., Zemans, R.L., Downey, D.P., and Jeyaseelan S' (2014). Divergent functions of Toll-

Like Receptors during bacterial lung infections. American Journal of Respiratory and Cfirtcal Care

Medicine. 190(7): 722-32.
29. Liliang, J., Batra, S., and Jeyaseelan S. (2014). Deletion of CXCLI attenuates neutrophil recruitment

and function in mouse Polymicrobial Sepsis. Journal of Immunologt. 193 (7): 3549-58.

30. Cai, S.*, Batra, S.*, Wakamatsu, N. and Jeyaseelan S. (2012). NlRC4-mediated production of IL-lp
modulates mucosal immunity in the lung against Gram-negative bacterial infection. Joarnal of
Immunologlt. 188(l l):5623-35. [*Shared First Authorshipl
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31. Batra, S., Cai, S., Balamayooran, G., Kolls, J. K. and Jeyaseelan S. (2012). Intrapulmonary
administration of leukotriene 84 augments neutrophil accumulation and responses in the lung to
Klebsiella Infection in CXCLI Knockout Mice. lournal of Immunologt.lSS('l):3458-68.

32. Balamayooran, G., Batra, S., Cai, S., Penn, A. and Jeyaseelan S. (2012)' Role of CXCL5 in leukocyte

recruitrnent to the lungs during secondhand smoke exposure. Amertcan Journal of Resp atory Cell
and Molecular Biologt 47(l\: 104-11.

33. Balamayooran, G., Batra, S., Balamayooran, T., Cai, S. and Jeyaseelan S. (2012)' lntrapulmonary G-
CSF reverses neutrophil rocruitment to the lung and neutrophil release to blood to Gram-negative
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inflammation in lung epithelial cells." 2024 21" Biennial Association of 1890 Research Directors
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Award).
R Begum and S. Betra. Targeting lipid rafts to mitigate e-cigs condensate-induced inflammation' 8th

LSUS Regional Student Scholars Forum, Shreveport, LA, USA.

R Begum and S. Batra. Membrane rafts regulate autophagy process in e-cigs-challenged lung epithelial

cells. 21"' Annual Meeting Louisiana Biomedical Research Netrvork (LBRI!, Brton Rouge, LA,
USA.
Thota S, Begum R, N. Bidarimath, Dorsey W and Batra S. "Role of DAMPs in Regulating Autophagy

Process in Pentachlorophenol-Challenged Lung and Liver Epithelial Cells." 20tt LBRN Annual
Meeting, Baton Rouge, LA.
Thota S, Begum R, Dorsey W and Batra S. Pentachlorophenol Induced Inflammation and Autophagy:
Role of Epigenetic Factors. LSUS Eth annual regional student scholer's forum, Shreveport' LA.
Thota S, Begum R, Dorsey W and Batra S. "Role of Extracellular Damage Associated Molecular Pattern
Molecules (DAMPs) as Immuno Modulators in Pentachlorophenol Exposed A549 cells". 77th Joint
Annual Meeting of National Institute of Science & Beta Kappa Chi Honor Society' Virtual meeting
conducted by Kentucky state university. [Awarded Poster Presentationl
Thota S, Begum R, Dorsey W and Betre S. "Complex interplay between Hsp90 and Beclin-l regulates

TLR-4 mediated autophagy during Pentachlorophenol exposure-an in vitro aproach". 19th LBRN
Virtual Annual Meeting, Baton Rouge, LA.
R Begum and S. Batra. HSP70 and proteasomes coalesce in lipid rafts and exosomes to regulate E-
cigarette Vapor condensate induced inflammation. 8th Biennial Netional IDeA Symposium of
Biomedical Research Excellence (NISBRE) Mrtual), 2022' USA (Outstanding Graduate Oral
Presentation Award).
R Begum and S. Batra. Compartmentalization of constitutive and inducible proteasome subunits in lipid
rafts during e-cigs vapor condensate exposure. Society of Toxicology 6l"t Annual Meeting, San Diego,
California.
N. Bidarimath, A Abdulkadir and S. Batrar (2022). Diesel particulate-mediated regulation of SUMO
proteins: possible role in inflammasome-activation and apoptosis in lung epithelial cells. (Received travel

award and third place for oral presentation). South Central Chapter, Society of Toxicology' Litfle
Rock" AR. [Travel Award; Third best oral Presentationl
Thota S, Begum R, D. Kambiranda and Batra S. 'Anti-inllammatory effects of melatonin in cigarette

smoke extract-induced inflammation; in vitro study"' South-eest Regional IDeA Conference. Iselected
Abstractl
R Begum and S. Batra. Lipid raft mediated regulation of NADPH Oxidase: Vaping induced Inflammation"'

Society of Toxicology 60s Annual Meeting (Virtual) (Best Abstract Award).
R Begum and S. Batra. Urolithins rescue e-cigarette vapor condensate induced distinct histone

signatures-in vitro study''. lqh Annual Meeting (Virtual) Louisiana Biomedical Research Network
(LBRN), Baton Rouge' LA, USA.
Thota S, Begum R, D. Kambiranda and Brtra S. "Melatonin mitigates cigarette smoke extract-induced

inflammation: impact on autophagy and chaperones". South Central Chapter of the Society of
Toxicology - Virtual Meeting.
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2021

2021

2020

2020

2020

2020

2019

2019

2019

2019

2019

2019

2019

2018

2018

20r 8

201 8

Thota S, Bagam P, Begum R, Dorsey W and Batra S. "Epigenetic Regulation of Autophag5r during
Pentachlorophenol Exposure-ln virro study''. Netional Society of ToxicologSi Annual Meeting
(Virtuat). [Best Abstract Awardl
Thota S, R Begum, Dorsey W and Batra S (2021). "Pentachlorophenol regulates cannabinoid receptor-
mediated signaling (in vitro)" lgth LBRN Virtual Annual Meeting, Baton Rouge. [Awarded Oral
Presentationl
Thota S, R Begum, P Bagam, Dorsey W and Batra S. "Pentachlorophenol Induced Inflammation- Role
of autophagy and chaperones" South Central Chapter ofthe Society of Toxicology - Virtuat Meeting
Hosted by Mississippi State University
Thota S, G Kaur, Bagam P, Dorsey W and Batra S. ' pentachlorophenol-mediated induction of
inflammatory responses and autophagy in alveolar epithelial and liver carcinoma cells". 186 LBRN
Annual Meeting, Beton Rouge. [Awarded Poster Presentationl
R Begum and S. Batra. Urolithins rescue e-cigarette condensate induced lipid raft-mediated
inflammation in lung epithelial cells". 2020 SCC-SOT Annual Meeting, LSU Shreveport, USA.
R Begum and S. Batra. Grape Berry Extracts and Ellagitannin Metabolites Rescue Dysregulated protein

Homeostasis Mechanisms: In Vitro Smoking/Vaping Model. 18tb Annual Meeting Louisiana
Biomedical Research Network (LBRN), Baton Rouge, LA, USA.
R Begum and S. Batra. Protective Effect of Urolithin A in Dysregulated protein Homeostasis during E-
Cigarette Vapor Condensate Exposure. 2019 SCC-SOT Annual Meeting USA.
Bagam P, Thota S, Dorsey W, and Batra S. Pentachlorophenol induces inflammatory mediators in
Alveolar Epithelial Cells.. 76th Joint Annuat Meeting of National Institute of Science & Beta Kappa
Chi Honor Society, Atlanta, GA. [Awarded Poster Presentationl
Thota S, Bagam P, Kaur G, Dorsey WC, and Batra S. Pentachlorophenol mediated regulation of heat
shock proteins and inflammation. 2019 Annual Fall Meeting ofthe South Central Chapter of the
Society of Toxicology, Shreveport, LA, October 17-18.
Begum R, Singh DP, Kambiranda D, and Batra S. Protective elfect ofurolithins in dysregulated protein
homeostasis with e+igarettes. 2019 Annual Falt Meeting of the South Central Chapter of the
Society of Toxicology, Shreveport, LA, October 17-18.
Kaur G. and Batra S. Antibody-mediated blocking of TETs reverses cigarette smoke extract induced
inflammation. 2019 Annual Fall Meeting of the South Central Chapter of the Society of Toxicology,
Shreveport, LA, October 17-lE.
Kaur G, and Batra S. Blocking of DNA methyl-transferases rescues inflammatory responses in COpD
exacerbation model (in vitro).766 Joint Annual Meeting for Beta Krppa Chi and the National
Institute of Science, AUanta, GA.
Abdulkadir A, and Batra S. Neutraceuticals: Health benefits and ethical concers. 76h Joint Annuat
Meeting for Beta Kappa Chi and the National Institute of Science, Atlanta, GA.
Kaur G, Caskey J, Chouljenko V and Batre S (2018). "Differential Methylation of NF-xB and JAK-
STAT pathway genes during COPD exacerbations". 75th Joint Annual Meeting of National Institute
of Science & Beta Kappa Chi Honour Society, Clinton, MD. [Awarded Platform Presentationl
Singh D, Kaur G, Bagam P, Pinkston R and Batra S. Characterization of Exosomes in murine model of
COPD. 75th Joint Annual Meeting of National Institute of Science & Beta Kappa Chi Honour
Society, Clinton, MD.
Singh DP, Kaur G, Bagam P, Pinkston R and Betra S. Inflammatory Role of Membrane Microdomains
and NLRS following Cigarette Smoke Extract Exposure of A549 cells. LBRN 16th Annuel Meeting,
Shreveport, LA.
Pinkston R, Kaur G, Singh DP, Bagam P and Batra S. Cigarette Smoke Mediated Regulation of
Proteasome Variants in Human Alveolar Type II Epithelial Cells. LBRN 16th Annual Meeting,
Shreveport, LA.
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2018 Kaur G, Caskey J, Chouljenko V, and Batra S. Identifoing differentially methylated exonic variants of
TLR4 pathway genes during COPD exacerbations using in vitro study model. LBRN 16th Annual
Meeting, Shreveport, LA.

2017 Bagam P, Pinkston R, Kumar A, Pathak R, Palfrey HA, Murthy SN and Batra S. Dietary Enrichment

with L-Methionine and cholesteral induces autophagy in male Sprague Dawley Rats. 2017 Annual Fall
Meeting of the South Central Chapter of the Society of Toxicologi, Baton Rouge, LA' October 19-

20. [Poster Presentrtionl
2017 Bagam P and Batra S. Cross-talk between NLRPI0 mediated inflammation and autophagy in the

development of COPD. 2017 Annual Fall Meeting of the South Central Chapter of the Society of
Toxlcology, Baton Rouge, LA, October 19-20. [Awarded Poster Presentationl

2017 Kaur G, Bagam P and Batra S. *DNA Methylation and Histone Modifications during Cigarette Smoke

Exposure." 2017 Annual Fatl Meeting of the South Central Chapter of the Society of Toxicology,

Baton Rouge, LA, October 19-20. [Awarded Platform Presentationl
2017 Pinkston R, Kaur G, Singh DP, Bagam P and Batra S. Role of Immunoproteasomes in Cigarette Smoke

induced lnflammation. Beyond the Hashtrg, Charlotte, NC, March 22-25' [Awarded Platform

Presentationl
2016 Batra S. Lipid Rafts play important role in NLRPI0/NLRPl2 mediated signaling. l4th Annual Meeting

of Louisiana Biomedical Research Conference' Monroe, LA, February 12-13. IPlatform

2015
Presentationl
Singh DP, Shen K, Kumar S, Wu, X and Batra S. Recruitment of NLRPI0 and NLRPI2 in lipid raft

enti-ties following cigarette smoke challenge in murine macrophages. 2015 Southeast Regional IDeA

meeting, Biloxi, MS, November 11-13. [Poster Presentationl
nagaml and Batra, S. Cigarette Smoke-mediated regulation of Autophagy in RAW264'7 macrophages'

20i5 Southeast Regional IDeA meeting, Biloxi, MS, November 11-13. [Poster Presentationl

Batra S. Lipid rafts influence NlR-mediated immune responses against bacterial infections' Invited

Speaker at The 2014Innate Immunity Summit, London, UI( November 2014.

F. Ongoing and Pending Research Support

2015

2014

EXTRAMURAL RESEAR H SUPPORT rece ived durin m tenure at outhern Universi

Onsoinp Res Sunnort

Title: Stress-induced Expression and Release of DAMPs: Regulatory Role of Epigenetic Factors and

Post-translational Modifi cations

National Science Foundation

Role: PI
Project Amount'. S7 7 3,635

Co-PI Dr. Wannene Dorsey, Grambling State University
Co-PI Dr. Shizhong Yang, Computer Sciences Department, SUBR

Co-PI Dr. S.N. Murthy, Environmental Toxicology' SUBR

07 lts122-06130126

2. Title: Southern University Baton Rouge Research and Development Infrastructure (RDI) Initiative

Department of Education 0l /0 | 12024-12131127

Role: Co-PI
Project Amount | $4,999,999
PI-Dr. Patrick Mensah, CSE, SUBR
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3. Title: Cellular Impact of Diesel Particulate Extract: Integrating Biomarker Analysis and STEM

Workforce Development in Louisiana

National Science Foundation/ Board of Regents (LA-NEXT) 01/0112026-1213l126

Role : Mentor/Collaborator
Project Amount: $ 15,000

PI Dr. Audrey Kim, Grambling State University

Pendins Decision

4. Title: Polycomb-Mediated Epigenetic Regulation and Hippo Signaling in Nanotube-Induced

Inflammation
Louisiana Biomedical Research Network 0510112026'04130128

Role: PI
Project Amount: $286,000

5. Title: Tetrachlorohydroquinone-Induced Immune Modulation in Channel Catfish Ictalurus punctatus

Macrophages: Implications on Aquatic Health in Louisiana

Research Enhancement Award (SUBR) 0410112026-03131127

Role: PI
Project Amount: $50,000
Co-PI Dr. Miriam Contin Ortega, SUAREC

6 Title: Polycomb-RNA Granule Crosstalk during 6PPD-Quinone Stress in Human Lung Epithelial Cells

National Science Foundation

Role: PI
Project Amount: $893,000
Co-PI Dr. Wannene Dorsey, Grambling State University

07 t0t 12026-06130129

C Grants

L National Institutes of Health-Role PI Rl5 2013-2017 (Total Funds -S430,000)

Flight Attendant Medical Research Institute- Young Scientist Award -Role PI 2013-2020
(Total Funds -$542,500)

Louisiana Biomedical Research Institute (LBRN) -STARTUP GRANT -Role PI 2015-2017
(Total Funds -$50,000)

4. LBRN Summer FacultY Grants- THREE TIMES- Rote PI 2015,2019,2023
(Total Funds -$ 19,000 each award)

LBRN Pilot Grants- TWO TIMES--Role PI (Total Funds -$50,000 each award)

LBRN PILOT l-YEAR and THEN FULL 3-YEAR Grant -Role: Collaborator and Mentor

(201 7 -201 8; $70,000)lQAft-2021; $326,394)
(Dr. Wannene Dorsey, PI, Grambling State University)

2

1
J

5

6
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7

8

9

LBRN PILOT I-YEAR and THEN FULL 3-YEAR Grant -Role: Collaborator and Mentor
(20 19 -2020 ; $ 70,000) I (2020 -2023 ; $4 I 9, 996)

(Dr. Devaiah Kambiranda, PI, SUAREC)

LBRN PILOT I YEAR Grant-Role: Mentor
(2024-202s)

(Dr. Md Ekhtear Hossain, PI, Biology Department, SUBR)

USDA NIFA Grant- Role: Co-PI (2020-2022)tPl (2023-2025) (Total Funds -9299,999)
(Dr. Devaiah Kambiranda, PI, SUAREC)

10. LBRN GRADUATE STUDENTS SUMMER GRANTS- (Role PI) TWELVE TIMES
(Graduate Students served as Co-PIs) (2015-2025) (Total Funds -$7,500 each award)

I l. LBRN PILOT I YEAR Grant-Role: Mentor (202G2027)
(Dr. Md Ekhtear Hossain, PI, Biology Department, SUBR)
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SOTJTHERN.
UNIVERSITY
AND AGRICUIIURAI & MECHANICAT COTI'EGE

ffice of Humon Rcsourccr UNCLASSIFIED POSITION DESCRIPTION

JOB TITLE: Department Chair-Environ mental Toxicolosv

ctAsstFtcATtoN

SATARY

OR

SALARY RANGE Stoo,ooo

EXEMPT NON.EXEMPT

to Srzo.oo

REPORTS TO: (Position Title ce Chancellor for Academics and Student Suooort-Associ ate Dean

DATE: 1211,12025

DUTIES/RESPONSIBILITIES: (must include the % of time for each job duty):

The individua I will : P de stratesic direction and vision for the department's academic

programs; Lead curriculum develooment and ensure alisnment with industrv trends and

accreditation standards; Recruit, mentor, and evaluate faculw and staff ; Foster a supportive

environment for ofessiona I erowth. resea rch. and teaching excellence.

Facilitate faculW develooment workshoos and encour aee participation in conferences and erant

opoortunities: Oversee academic advisins and support services for students; Promote student

research. internshios. and career readiness initiatives: Encouraqe and suooort facultv and

tives Promote rtnershi with ind overnment n

communitv oreanizations: Oversee research and outreach prosrams that alien with the

department's mission: Address student concerns and foster an inclusive. supportive learning

environment; Promote interdisciplinary collaboration and innovation in teachine and research.

COMPETENCIES

ln-depth knowledge of Environmental Toxicologv. or related fields. Deep understandins of
environmental toxicants, mechanisms of toxiciW, dose-response relationships, and risk

assessm ent. Understand curriculum develooment and accreditation standards. Com petence in

biostatistics, computational toxicology, and modeline of environmental exposure and effects.
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SOUTHERN.
UNIVERSITY
AND AGRICUliuRAI & MTCHANICAT COTIEGT

ffice of Humon Rcrourcer UNCLASSIFIED POSITION DESCRIPTION

Can evaluate and suooort diverse research asendas. Strateeic olannins and decision-makins.
Team buildins and conflict resolution. Budeet and resource manasement. FaculW recruitment.
mentoring. and eva luation.

SUPERVISORY RESPONSIBILITY: X Yes

WORK ENVIRONMENT:

The successful ca

No

ndidate willwork in a suooortive acade mic communitv that values student support,

applied research. and oublic e ngagement. Work is primarilv oerformed in an office, classroom. lab. and

field settine. w ith flexibilitv for off-camou s research and communitv engase ment activities. The

u n ive rsitv su ooorts orofessiona I development and provides resources to o romote facultv success in

research. srant writing, and student mentorshio.

PHYSICAL DEMANDS:

Repularlv reoui red to sit. stand. and walk r extended oeriods. Freouent outdoor activities in

urban forests. muniW sites, and training locations, which mav involve walkine on uneven

terrain and ex re to various weather condi tions. Must occasionallv lift a or move uo to

25 pounds. includi equipment for workshoos. trainins sessions, and events.

EXPECTED HOURS OF WORK:

This is a full-ti e. 12-month salaried oosition (40 hours per week). Tvoi cal work hours are

Mondav throueh Frida 8:00 AM - 5:00 PM. with occasional evenins s and weekends reouired

for events. trainins sess ions, or travel. Some in-state and out-of-state avel mav be necessarv

for site visits. leadershio programs, conferences. and oartner meetinss.

TRAVE[: X Yes No
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SOUTHERN.
UNIVERSITY
AND AGRICULTURAI & MTCHANICAL COLTEGE

Offtce of Humon Rcrourcer UNCLASSIFIED POSITION DESCRIPTION

REQUIRED EDUCATION AND EXPERIENCE:

Ph.D. in Environmental Toxicolosv. Toxicolosv. Environmental Health Sciences. Environmental

Science, Chemistrv or a closelv related field bv the time of a ppointment. Demonstrated record

of excellence in teachine. student learnins. scholarship/research. and service that merits

appointment at the rank of tenured associate or full orofessor. Proven leadership,

orga nizational. and administrative skills with the abiliW to manase complex academic

ooerations. oreferablv at least 2 vears of I eadershio exoerience. Stro knowledee of

nha Al a lications in hi tio and di ital li

Commitment to colleeialiW. Excellent i nterpersonal. written, and oral communication skills.

ADDITIONAI EtlGlBlLlTY QUALIFICAT|ONS : (oprionol)

Exoerience th accreditation. assess ent. and orosram revi orocesses.

record of sec rnal fundi or rtne hi

Demonstrated abiliW to lead chanee, build consensus. and inspire innovation.

OTHER DUNES

Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties or
responsibilities that are required of the employee for this job. Duties, responsibilities and activities may change at
any time with or without notice.

AAP/EEO STATEMENT

ln compliance with Title lX of the Education Amendments of LgT2,Title Vl and Vil of the Civil Rights Actof L964,
Section 504 of the Rehabilitation Act of 7973, and other federal, state, and local laws, Southern University and
A&M College forbids discriminating or harassing conduct that is based on an individual's race, color, religion, sex,
ethnicity, national origin or ancestry, og€, physical or mental disability, sexual orientation, gender identity, gender
expression, genetic information, veteran or military status, membership in Uniformed Services, and all other
categories protected by applicable state and federal laws. This commitment applies but is not limited to decisions
made with respect to hiring and promotion, the administration educational programs and policies, scholarship and
loan programs, and athletic or other College administered programs. Discriminatory acts of any kind are strictly
forbidden.
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(OLLEGf #T
Agriculturol, Humon ond
Environmentol Sciences

Soufhern University ond A & M College System
SOUTHERN UNIVERSITY. BATON ROUGE CAMPUS

Fisher Holl
P. O. Box 10010

Boton Rouge, LA 70813
(22s]|77142s2
www.subr.edu

www.suogcenter.com

March 29,2026

Luria Young, Ph.D.
Vice Chancellor for Academic Affairs
Southern University and A&M College
3rd Floor, JS Clark Administration Building
Baton Rouge, Louisiana 70813

Re: Request to Waive Search for the Deprrtment Chair ofHuman Sciences/Family and Consumer Sciences

]t!1 !e1te1 
i; leing written to request that we waive t]rc search for the position of Department Chair with a start date of May

l, 2026. This is a full-time l2-month administrative position with an arurual salary oi$120,000. The position requires a
strong commitment and collaboration fiom within the College ofAgricultural Human and invironmental Sciencis. Dr.
Samii Kennedy-Benson is currently serving in this position and has done so since Fall2024.

Thisposition will provide strategic direction and vision for the departnent,s academic programs by leading curriculum
development and ersuring alignment with industry trends and accreditation standards. ihe-Oepartrnenr Chiir will promote
interdisciplinary collaboration and.innovation in teaching and research by recruiting, mentoring, and evaluating faculty and
staff. The Chair will facilitate faculty development workshops and encourage participation in cinferences and graat
opportunities by encouraging and supporting faculty and student research initiatives. It will be critical for the Departrnent
Chair to p_romote partrenhips with industry, government agencies, and community organizations. Administrativ;ly the
Chair will manage departmental budgets, resources, and facilities ensuring compliance-with university potioies and externat
regulations.

This position will work closely with the Departrnent Chair's from the other three departrnents as well as the lnterim Dean.
Dr. Samii Kennedy-Benson is an asset to the Departnent of Human Sciences and thi College ofegricultural, Human and
Environmental Sciences.

Please let me know ifthere are any additional forms or information required to proceed with this request. I am more than
willing to provide any fiuther documentation needed to facilitate this waiver.

Thank you for your attention to this matter, and I look forward to your favorable response.

Approval
Dr. Renita W. Marshall, Interim Dean

Approval
lor for Academic Affairs

Approval:
J

Approval:
Orlando F. McMeans, SUS Interim President

#GrowJogs
lhe Soui'h€D Urr4it Aoobul,hE Ree@h oDd Exirensbn Cenier i! o siq,ewide @mpa ot ,he Southeh Uni@, Systen ond provides eq@l oppodbitEs k rrogoms ohd erqrby entSouths Uni,m, ond A 6, M CotbgE, rDuisbno pori5h gov€mhg bodbe Louird,o Stote Univ*iV, and U,ited S.;n s D"p;d^;"i.aG;,l'(;;;;;;;.' '

: 
-;{*,. ,,r-'i"r-. ,://*l; o -
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aa

a,Ftu pn 4835 Newell Street
Zachary, LA70791

678-788-0611
sam ii_kennedybenson@su br.ed u

EDUCATION

PhD., Apparel, Merchandising and Design
lowa State University, Ames, lA

M.S., Textiles, Merchandising and lnteriors
University of Georgia, Athens, GA

Thesis Title:

Advisor:

B.S., Family and Gonsumer Sciences Education
South Carolina State University, Orangeburg, SC

Graduation Honors: Cum Laude

Dissertation Title: Black Fashion Designers Matter: A Qualitative Study Exptoring the
Experiences of Black Female Fashion Design Entrepreneurs

Advisor: Eulanda A. Sanders, Ph.D.

2017

2011

2002

The Fashion Choices of Black Women of the Hip Hop Generation in
the Atlanta Metropolitan Area

Katalin Medvedev, Ph.D.

ACADEMIC POSITIONS

Associate Professor
Department of Human Sciences
College of Agricultural, Human and Environmental Sciences
Southern University and A&M College (SUBR), Baton Rouge, LA

Department Ghair
Department of Human Sciences
College of Agricultural, Human and Environmental Sciences
Southern University and A&M College (SUBR), Baton Rouge, LA

2024 - Present

2024 - Present

Duties, Responsibilities and Accomplishments:
. Provide leadership, mentorship and operational management to students, faculty and staff

in the department's 3 programs: (a) Child and Family Studies, (b) Nutrition and Food and
(c) Fashion Merchandising, Design and Textiles.

. Administrative authority over curriculum, personnel, budgets, and general administrative
responsibilities.

. Collaborate with individuals across the department, College of Agricultural, Human and
Environmental Sciences and University to enact our mission and vision.
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Assistant Professor
Fashion Merchandising, Design and Textiles
Department of Human Sciences
College of Agricultural, Human and Environmental Sciences
Southern University and A&M College (SUBR), Baton Rouge, LA

Adjunct Professor
Fashion Merchandising
Family and Consumer Sciences Department
School of Education and Urban Studies
Morgan State University (MSU), Baltimore, MD

Assistant ProfessorlDepartment Coord i nator
Fashion Design
Business and Technology Department
Baltimore City Community College (BCCC), Baltimore, MD

2019 - -2024

Duties, Responsibilities and Accomplishments:
. Conducting research for dissemination in academic journals and other ouflets. Attending and actively participating in professionat conferences. Advising and teaching students in the Apparel Merchandising and Textiles program. Recruiting of new students through college fairs and other recruitment activities

Duties, Responsibilities and Accomplishments:
. Teaching courses in the Fashion Merchandising area of concentration. Delivering instruction online via the Blackboard learning management system

2016 - 2018

2015 - 2017

Duties, Responsibilities and Accomplishments:
. Developing course syllabi, course assignments, rubrics, projects, lectures, and

program assessment measures
. Teaching Fashion Design courses onsite and online via Canvas, advising students,

assessing student learning, grading course assignments, holding office hours, and
developing course content

. Conducting textbook reviews and selections

. Coordinating, planning and managing the budget for the annual fashion show. Course scheduling, evaluating adjunct faculty, holding program specific meetings;
completing inventories of sewing labs, and ordering department material and supplies

. Collaborating with various departments and programs throughout the college, forming
partnerships with local colleges and universities, partnering with members of the
business community

. Recruiting students, participating in college days, and providing program presentations

. Reviewing program curriculum and redesigning curriculum in alignment with the
American Association of Family and Consumer Sciences (AAFCS) Fashion, Textites, and
Apparel Assessment and Certification Competencies
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Secondary School Teacher
Apparel I and ll
Family and Consumer Sciences Education
West Mecklenburg High School, Charlotte, NC

Graduate Research Assistant
Textiles, Merchandising and lnteriors Department
College of Famity and Consumer Sciences
The University of Georgia (UGA), Athens, GA

Secondary School Teacher
Fashion Merchandising and lnterior Design
Family and Consumer Sciences Education
Forsyth Central High School, Cumming, GA

Secondary School Teacher
Family Living and Child Development
Family and Consumer Sciences Education
Eau Claire High School, Columbia, SC

2012 - 2015

Duties, Responsibilities and Accomplishments:
. Established new apparel and textile program; developed the apparel curriculum including

creating syllabi, learning objectives and outcomes, lesson plans and instructional
activities

. Provided instruction on basic to advanced skills in apparet setection, fashion design,
fibers and fabrics and garment construction.

Duties, Responsibitities and Accomptishments:
. Prepared power point presentations, graded papers and tests, and assisted mentor

faculty in conducting research for ongoing projects including manuscripts to be
published in professional journals

2007 - 2009

2004 - 2007

2003 - 2004

Duties, Responsibilities and Accomplishments:
. Developed 1st lnterior Design curriculum in the district, trained students in clothing

construction and fashion merchandising concepts, and organized field trips to vari-ous
related businesses and institutions

. Varsity Basketball Cheerleading Coach

Duties, Responsibilities and Accomplishments:
. Planned a "Mock Wedding" with Family Living students who designed attire, made floral

arrangements and decorations
. Collaborated with Business Education classes to make programs and invitations and

with the Foods and Nutrition classes to plan the reception
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Samii Kennedy Benson CV

2002- 2003Middle School Teacher
Family and Consumer Sciences
Tubman Middle School, Augusta, GA

Duties, Responsibilities and Accomplishments:
. Taught courses in an exploratory format to introduce students to all areas of Family and

Consumer Sciences including Nutrition, Chitd Development and Fashion MerchanOising

INDUSTRY EXPERIENCE

Owner/Operator
That's Sew Samii
ThatsSewSamii.com

Visual Merchandiser
Anthropologie
Atlanta, GA

Flight Aftendant
Air Tran Ainruays
Atlanta, GA

Duties, Responsibilities and Accomptishments:. Managing daily operations, advertising campaigns and sociat media ouflets. Providing sewing classes, workshops and private lessons for kids, teens and adults. Coordinating successful summersewing camps for kids and teens ages 6 _ 16. Hosting sewing workshops for local religious groups and women's oiganizations

2015 - Present

2008 -2012

2007 - 2008

Duties, Responsibilities and Accomplishments:. Collaborated with visual team to interpret and execute seasonal concept direction and
inspiration provided

. Maintained the visual aesthetic of the sates floor. Tasks included but were not limited to
window displays, mannequin styting, floor moves, merchandising and event setups

Duties, Responsibilities and Accomplishments:. Attended preflight briefings regarding flight detaits. Demonstrated and explained the use of emergency equipment and administered first
aid when needed

. Assisted passengers with special needs

4
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Samii Kennedy Benson CV

PROFESSIONAL AFFILIATIONS

Phi Upsilon Omicron Honor Society

Nationaal Coalition for Black Development in Family and Gonsumer
Sciences (NCBDFCS)

lnternational Textile and Apparel Association (ITAA)

American Association of Family and Consumer Sciences (AAFCS)

2022 - Present

2022 - Present

2014- Present

2000 - Present

GRANTS AND DONATIONS

FUNDED

Project Farm to Feminine Hygiene: Enhancing the Textiles Lab for Research, Extension and
Scientific lnstrumentation for Teaching at Southem University. Benson, S.K. (pD), Morton, J. (Co_pl)
& Snowden, J. (Co-PD). Funding Source: 1890 lnstitution Teaching, Research anl Extension
Capacity Building Grants Program. Award: $600,000. project Timeiine : April2024 _ Aprt 2027

From Farm to Fashion: A Mini-Mill for Small-Batch processing of Wool Fiber. Benson, S.K, (pD).
Morton, J. (Co-PD) & Pollard, D. (Co-pD). Funding Source: The Co[ege of Agriculturj, Human and
Environmental Sciences Mini crants program. Award: 910,000. eroieit fimeiine: December 2023 _
June2024

Enhancement of Student's Design and Hands-on Experiences through Computer Technological
Support for the Quilt Laboratory in the Apparel Merchandising and Textiles IAUTX; erogram. Seo,
!.].-(Pp), Bgnson, S.K. (Co-PD), Marshail, R. (Co-pD). Funding Source: The propet Ceinter. Award:
$300,000. Project Timeline: January 2022 - January 2025

The Fab Lab: The Southern University Fashion and Business tncubator to lncrease
Underrepresented Populations in Apparel Merchandising and Textite Entrepreneurship. Benson,
S.K. (PD), Cyrus, K. (Co-PD) & Gibbs, J. (Co-pD). Funding Source: 1gg0 lnstitution Teaching,
Research and Extension Capacity Building Grants program. Award: 9249,795. project Timeline:
April 2021- April 2024

Secured a donation of 10 professional dress forms from national women,s clothing retailer. Source:
Ann Taylor Loft - Mall of Louisiana. ln-Kind Value: Unknown. 2O1g

Fit lssues in Ready-to-Wear Clothing: The lnfluence of Obesity lndices Combined with Body
Shapes on Clothing Benefits Sought. Seo, S. (pl) & Benson, S.K (Co-pl). Funding Source: Evans
- Allen Research Grant Program. Award: $200,000. project Timeline: May 2O1g - April 2021

5
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NOT FUNDED

The Fashion and Business 'FAB" Laboratory at Southern University. Benaon, S.K. (pD), Bufler, D.
(CGPD) & Seo, J.l. (Co-PD). Funding Source: 1890 lnstitution Teaching, Research and Extension
Capacity Building Grants Program. Funding Requested: $249,0g1.

Black Fashion Matters: Enhancing Edqcation, Teaching and Research in the Apparel Merchandising
and Textiles Program. Benson, S.K. (pD), Bufler, D. (Co-pD) & Seo, J.l. (Co_eOi. Funding Source:
1890 lnstitution Teaching, Research and Extension Capacity Building Grints erogram. Funding
Requested: $250,000.

RESEARCH PROGRAM

My scholarly research int€rests are intenelated. They include: (a) The involvement of Black women
and people of color in the apparel and textile industry, (b) Dreis, appearance, health and wellness
among women and people of color (c) Fashion entrepreneurship and creative enterprises and (d)
Pedagogical issues and professional development conceming students anO tacuitf of cofr. i4y
creative scholarship also focuses on these research areas. My goal as a researcher is io offer women
and people of color a platform to tell their own stories in theiiown words. Therefore, my scholarly
work mo.ct often employs phenomenological research methods, although I do have experience in a
rgnge of methodologies. To frame my research, I utilize various phil-osophical assumptions and
theoretical approaches especially feminist and critical race theories.

a.

The Involvement of Black
Women and POC in the

Apparel & Textile Industry

d. b.
Pedagogical
issues and

professional
development
conceming

studentsand
faculty of

color

Dress,
appearance,
health and
wellness
among

womenand
people of

color

G.

FashionEntrepreneurship &
Creative Enterprises
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CREATIVE SCHOLARSHIP

Note: Research projects and presentations where I collaborated or served in a mentoring capacity with
students are noted with an "

'Marks, D. & Benson, S.K. (2023, Junel. Honeybee. American Association of Family and Consumer
Sciences Annual Conference, Baltimore, Maryland.

Benson, S.K. (2023, June). Rubyb Rubr'es. American Association of Family and Consumer Sciences
Annual Conference, Baltimore, Maryland.

REFEREED PUBLICATIONS AND PRESENTATIONS

Note: Research projects and presentations where I collaborated or served in a mentoring capacity with
students are noted with an *

*Allen, J. & Benson, S.K. (2024, June). A Sartorial Analysis of fhe Seven Deadty Srns; Ihe
lntersectionality of religion, Clothing and Fashion American Association of Family and
Consumer Sciences Annual Conference, Minneapolis, Minnesota.

*Payne, A. & Benson, S.K. (2024, June). From Farm to Fabric: Processrng of Southern lJniversity
Grown Sheep's Wool. American Association of Family and Consumer Sciences Annuat
Conference, Minneapolis, Minnesota.

Benson, S.K.& Morton, J. (2024, April). WashingWool: Developing a Standard procedurefor
Washing Raw Sheep's Wool.21"t Biennial Association of 1890 Research Directors Research
Symposium. Nashville, Tennessee.

*Eugene, K. & Benson, S.K. (2024, April). Breaking Barriers and Bridgingthe Gap: An 1Bg0 HBC|)
Student's Summer Fashion lnternship Experience in NYC.21st Biennial Association of 1Bg0
Research Directors Research Symposaum. Nashville, Tennessee.

*Payne, A. & Benson, S.K. (2024, Apil). From Farm to Fashion: Small-Batch Processing of Southem
University Grcwn Sheep's Wd.216r Biennial Association of 1890 Research Directors Research
Symposium. Nashville, Tennessee.

Benson, S.K. (2023, September). ls What I See Me? The lnfluence of lnstagram Use on Women's
Body lmage. Multidisciplinary lnternational Journal of Research and Development. 3(1), 1-7.
Retrieved from https ://www. m ij rd. com/papers/v3/i 1 /M I J RDV3 I 1 000 1 . pdf

*Marks, D. & Benson, S.K. (2023, June). Voodoo Material and Non-Material Culture: Authentic or
Appropriafed. American Association of Family and Consumer Sciences Annual Conference,
Baltimore, Maryland.

7
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.Pitts, M. & Benson, S.K. (2023, June). African Amedcan Quilt Codes to the Underground Railroad:
#FACTS or Nah? American Association of Family and Consumer Sciences
Annual Conference, Baltimore, Maryland.

*Jordan, T. & Benson, S.K. (2023, March). H.E.R. Weekend: A Student Start-up At Southem's FAB
Lab. 1890 Center of Excellence for Nutrition, Health, Wellness and Quality of Lite 2023
Symposium. Southern University and A&M College. Baton Rouge, Louisiana.

*Marks, D. & Benson, S.K. (2023, March). Louisiana Pride: A Student Staft-up at Southern's FAB
Lab. 1890 Center of Excellence for Nutrition, Health, Wellness and Quality of Life 2023
Symposium. Southern University and A&M College. Baton Rouge, Louisiana.

*Marks, D. & Benson, S.K. (2022, December). Louisiana Pride: Rep Yo' Team from the Stadium to
fhe.Sfove.2022 LSU & SU Joint Annual Conference. Baton Rouge, Louisiana.

Benson, 5.K., (2022, December). Becoming FAB: Designing the Fashion and Business Laboratory
(FAB Lab) at Southem University and A&M College. 2022 LSU & SU Joint Annual Conference.
Baton Rouge, Louisiana.

'Marks, D. & Benson, S.K. (2022, November). Dolls and Roses: A look at the Cultural Materialism of
Voodoo. Advance Undergraduate Research Conference. University of Louisiana Lafayette.
Lafayette, Louisiana.

*Jordan, T. & Benson, S.K. (June 2022\. H.E.R. Weekend: A Faith-Based, Sfudenf-Ran Start-up in
the Pre-lncubation Phase at Southern Univers,fy's FAB Lab. American Association of Family
and Consumer Sciences Conference. Orlando, Florida.

*Jordan, T. & Benson, S.K. (2022, Apn\. The FAB Fellows Leadership Prcgnm.20th Association of
1890 Research Directors Research Symposium. Atlanta, Georgia.

Benson, S.K. (2022, April). Ihe Southem University Fashion and Business lncubator to lncrease
Undenepresented Populations in Apparel Merchandising and Tertiles lndustry Entrepreneurship

20th Association of 1890 Research Directors Research Symposium. Atlanta, Georgia.

Benson, S.K. (2020, June). Perceptions among Black College Women regarding Organic Feminine
Products: Fashion Trend orNecessity?. XXIV lnternational Federation for Home Economics
World Congress. Atlanta, Georgia.

*Smith, R. & Benson, S.K. (2019, November). Utilizing Mardi Gras Museum Collections in
Understanding the Elemenfs and Principles of Design. 12th Annual Fall Undergraduate
Research lnvitational. Lafayette, Louisiana.

Benson, S.K. (2019, October). Educating Future Black Professionals: An Overuiew of Fashion Degree
Programs at Historically Black Colleges and Universities. lnternational Textile and Apparel
Association Annual Conference. Las Vegas, Nevada.

8
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Benson, S.K. (2019, September). The Art and Design of Mardi Gras Costumes. 11th'Annual
Louisiana Studies Conference. Natchitoches, Louisiana.

Benson, S.K. (2019, June). FACS @ HBCUs: An Overuiew of Family and Consumer Scrbnces
Prqnms at Historically Black Colleges and llniversities. American Association of Family and
Consumer Sciences Annual Conference, St. Louis, Missouri.

*Benson, S.K., Hall, K., Louis, A., Mitchell, P., & Weems, L. (2019, June). Vision Boarding in the
C/assroom: lncorporating Vision Boards into the FCS Cuniculum. American Association of
Family and Consumer Sciences Annual Conference, St. Louis, Missouri.

9
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Benson, S.K. & Sanders, E. (2018, November). Black Fashion Designers Matter: A euatitative Study
Exploing the Expeiences of Black Female Fashion Design Entrepreneurs. lntemational
Textile and Apparel Association Annual Conference. Cleveland, Ohio.

Benson, S,K. & Sanders, E. (2017, November). Where are alt the Black female fashion designers?
lnternational Textile and Apparel Association Annual Conference. St. petersburg, Floridi.

Benson, S.K. & Sanders, E. (2016, November). From enslavement to entrepteneurship:
Elizabeth Keckley designer and dressrnaker. lnternational Textile and Apparel
Association Annual Conference. Vancouver, Canada.

Benson, S.K (2016). A Metasynthesis: Theory used to ground Black women in entrepreneurship
research. Joumal of Cobrtsm Sfudies, 2(1), 2-9. Retrieved from http://www jocsonline.org/
article/vieU16829

Benson, S.K. (2009, March). Swagger like us: The influence of hip hop on the fashion choices of Black
women. Paper presented at the Southeast Graduate Consortium. Aubum University, Auburn,
AL

Benson, S.K. & Medvedev, K. (2009, April). Swagger tike us: Hip hop,s influence on the fashion
choices of African Ameican female ansumers. paper presented at the popular
Culture/American Culture Association' (PCA/ACA) National Conference, New Orleans, LA.

Benson, S.K. (2008, February). Funky fresh, dressed to impress and ready to party. Dress, Culture
and Communication. Symposium conducted at the Costume Society of America Regional
Mini-Meeting. The University of Georgia, Athens, GA.

Benson, S.K., Sewell, D., Wilmarth, M.J., & Nickols, S.y. (2008). Surviving the archives:
Historical research for non-historians. ln B, Shaffett (Ed.), Conference program and
Proceedings Easfern Family Economics and Resource ManagementAssocrafion (pp. g-
12).

NON.REFEREED PUBLICATIONS

Benson, S.K. (2024, March 28). Forging Friendships in Your Forties. Red Stick Mom.
https ://redstickmom.com/forging-friendsh ips-i n-your-forties/

Benson, S.K. (2024, January 9). Lessons Learned Through a year of Grief. Red Stick Mom.
https ://redstickmom. com/lessons-learned-throug h-a-year-of-g rief/

Benson, S.K. (2023, December 11). Christmas On Pointe. Red Stick Mom.
https ://red stickmom. com/chri stmas-on-poi nte/
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Benson, S.K. (2023, November 20). Go Ahead, Make That Appointmenf. Red Stick Mom.
https ://redstickmom. com/go-a head-ma kethat-appoi ntmenU

Benson, S.K. (2023, November 13). Did You Say, Charcuterie? Red Stick Mom.
https ://redstickmom. com/d id-you-say-charcute rie/

Benson, S.K. (2023, November 3). Mothering Through Greif During the Hotidays. Red
Red Stick Mom. https://redstickmom.com/mothering-through-grief-during-the-holidays/

Benson, S.K. (2023, October 20). Mondays are Made for (lnstant Pot) Red Beans. Red
Red Stick Mom. https://redstickmom.com/mondays-are-made-for-instant-pot-red-beans/

Benson, S.K. (2023, October 12). How Halloween Became My Family's Favoite Holiday. Red
Red Stick Mom. https://redstickmom.corn/how-halloween-became-my-familys-favorite-holiday/

Benson, S.K. (2023, September 19). True Life Mom Confession: "l'm a Member of the Beyhive". Red
Red Stick Mom. https://redstickmom.com/true-lffe-mom-confession-im-a-member-of-th+
beyhive/

Benson, S.K. (2023, August 3). Barbie, Made for mothers and daughters. Red Stick Mom.
https ://redstickmom. com/barbie-made-for-mothers-and-daug hters/

Benson, S.K. (2023, August 25). #MidsizeFashion: Not your mother's mrssy. Red Stick Mom.
https ://redstickmom. com/m idsizefash ion-not-you r-mothers-m issy/

INVITED PRESENTATIONS

Benson, S.K. (2023, October 7l From Farm to Feminine Hygiene: Enhancing the Textiles Lab for
Research, Extension, and Scientific lnstrumentation for Teaching at Southern University.
Acadiana Fibershed Meeting. St. Landry Parish Visifors Center. Opelousas, LA 70570

Benson, S.K. (2022, June 29). So, you want to work in Fashion. Geo Next Goneration High School.
Baton Rouge, Louisiana.

Benson, S.K. (2022, March 25). Career Day!The Dufrocq School. Baton Rouge, Louisiana.

Benson, S.K. (2019 September 30). African American Culture and Dress. Dress
and Culture Course. Brenau University. Gainesville, GA. (Via Zoom)

Benson, S.K. (2019 March 7). African American Culture and Dress. Fashion Trends and Consumer
Analysis Course. Kirkwood Community College. Cedar Rapids, lA. (Via Zoom)

11
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Benson, S.K. (2017 December 1 4). Graduafe Sfude nt Addre,ss.. I Am My Ancestors Wildest Dreams.
People of Nia Celebration. lowa State Univercity, Ames, lA.

Benson, S.K. (2016, October 14). Pursue Your Passion for Fashion Design at Baltimore City
Community College. 1lth and '!2th Grade Fashion Design Students. Baltimore Design
School, Baltimore, MD.

Benson, S.K. (2015, November 19). Pursue Your Passrbn for Fashion Design at Baftimore City
Community College. College and Career Day. New Era Academy, Baltimore, MD.
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COURSES TAUGHT

Course No.

FCSC 454
FCSC 412*
FCSC 309*
FCSC 351 *

FCSC 340
FCSC 304*
FCSC 250
FCSC 454
FCSC 412
FCSC 309
FCSC 302
FCSC 351
FCSC 340
FCSC 304*
FCSC 250
FCSC 454
FCSC 412
FCSC 309
FCSC 302
FCSC 351
FCSC 340*
FCSC 3M
FCSC 250
FCSC 491.
FCSC 412.
FCSC 405
FCSC 302
FCSC 140*
FCSC 481.
FCSC 340*
FCSC 304*
FCSC 250*
FCSC 140.
FCSC 3g**
FCSC 140
FCSC 304
FCSC 2s0
FCSC 497
FCSC 481
FCSC 140
FCSC 309

Gourse Title
Apparel Promotion
Apparel & Human Behavior
Apparel Selection
History of Fashion
Textiles
Fashion Merchandising
Principles of Art and Design
Apparel Promotion
Apparel & Human Behavior
Apparel Selection
Apparel Construction & Eval.
History of Fashion
Textiles
Fashion Merchandising
Principles of Art and Design
Apparel Promotion
Apparel & Human Behavior
Apparel Selection
Apparel Construction & Eval.
History of Fashion
Textiles
Fashion Merchandising
Principles of Art and Design
FACS Perspectives
Apparel & Human Behavior
Textile Evaluation
Apparel Construction & Eval.
Orientation to FACS
FACS Perspectives
Textiles
Fashion Merchandising
Principles of Art and Design
Orientation to FACS
Apparel Production & Promotion
Orientation to FACS
Fashion Merchandising
Principles of Art and Design
Special Topics
FACS Perspectives
Orientation to FACS
Apparel Selection

Cr. Hrs.

3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
2
3
3
3
1

3
3
3
3
3
3
3
3
3
3
2
1

3

Enrollment
14
20
24
25
15
26
18
6

11

23
18
23
17
22
26
14
I
16
16
14
16
18
13
10
16
10
I

25
17
24
21

28
30

1

26
21
16
5
12
28
22

Semester

Spring
Spring
Spring

Fall
Fall
Fall
Fall

Spring
Spring
Spring
Spring

Fall
Fall
Fall
Fall

Spring
Spring
Spring
Spring

Fall
Fall
Fall
Fall

Spring
Spring
Spring
Spring
Spring

Fall
Fall
Fall
Fall
Fall

Summer
Fall
Fall
Fall
Fall
Fall

Spring
Spring

Year

2024
2024
2024
2023
2023
2023
2023
2023
2023
2023
2023
2022
2022
2022
2022
2022
2022
2022
2022
2021
2021
2021
2021
2021
2021
2021
2021
2021
2020
2020
2020
2020
2020
2020
2019
2019
2019
2019
2019
2019
2019

13
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FCSC 250
FCSC 405
FCSC 481
FCSC 140
FCSC 250
FCSC 309
FCSC 481
FCSC 340
FCSC 250
FCSC 309
FCSC 405
FCSC 412
FASH 101

FASH 103
FASH 103**
FASH 206*
FACS 391*
FASH 105**
FASH 202
FASH 205
FASH 206**
FASH 207
FACS 381*
FACS 391*
FASH 101

FASH 103
FASH 107
FASH 206*
FASH 205
FASH 103
FASH 206
FASH 101

FASH 103
FASH 108
FASH 206*

Principles of Art and Design
Textile Evaluation
FACS Perspectives
Orientation to FACS
Principles of Art and Design
Apparel Selection
FACS Perspectives
Textiles
Principles of Art and Design
Apparel Selection
Textile Evaluation
Apparel and Human Behavior
Apparel Technology
Fashion Design Concepts
Fashion Design Concepts
Fashion Entrepreneurship
Fashion Promotion
Visual Merchandising
Computer-Aided Pattern Design
Tailoring Techniques
Fashion Entrepreneurship
Fashion Show Production
Fashion Promotion
Fashion Promotion
Apparel Technology
Fashion Design Concepts
Survey of Apparel Retailing
Fashion Entrepreneurship
Tailoring Techniques
Fashion Design Concepts
Fashion Entrepreneurship
Apparel Technology
Fashion Design Concepts
Survey of Textiles
Fashion Entrepreneursh ip

3
3
2
1

3
3
2
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3

20
6
14

24
8
17
I
7
I
18
10
7
18
21

1

I
13
1

10
11

1

I
18
11

17
16
10
11

17
11

22
14
18
10
24

Spring
Spring
Spring

Fall
Fall
Fall
Fall
Fall

Spring
Spring
Spring
Spring

Fall
Fall
Fall
Fall
Fall

Spring
Spring
Spring
Spring
Spring
Spring

Fall
Fall
Fall
Fall
Fall

Spring
Spring
Spring

Fall
Fall
Fall
Fall

2019
2019
2019
2018
2018
2018
2018
2018
2018
2018
2018
2018
2017
2017
2017
2017
2017
2017
2017
2017
2017
2017
2017
2016
2016
2016
2016
2016
2016
2016
2016
2015
2015
2015
2015

FCSC taught at SUBR FACS taught at MSU FASH taught at BCCC *course taught online **independent stud
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ADVISING

Semester Year #ot
advisees

Spring 2024 29
Fall 2023 29

Spring 2023 28
Fall 2022 27

Spring 2022 29
Fall 2021 35

Spring 2021 34
Fall 2020 35

Spring 2020 36

Semester Year #of
advisees

Fall 2019 21

Spring 2019 20
Fall 2018 21

Spring 2018 22
Fall 2017 29

Spring 2017 27
Fall 2016 26

Spring 2016 31

Fall 2015 28

STUDENT TRAVEL INVOLVEMENT

M inneapolis, Minnesota
o Organized, chaperoned and secured full travel funding for 2 members of the

Student Association of Family and Consumer Sciences to attend the 1 l Sth
American Association of Family and Consume Sciences Annual Conference
held at the Hyatt Regency Minneapolis, June 5th - 10th.

Baltimore, Maryland
c Organized, chaperoned and secured full travel funding for 2 members of the

Student Association of Family and Consumer Sciences to attend the 114th
American Association of Family and Consume Sciences Annual Conference
held at the Hyatt Regency Baltimore lnner Harbor, June 22nd - 23d.

Orlando, Florida
c Organized, chaperoned and secured full travel funding forT members of the

Student Association of Family and Consumer Sciences to attend the 1 13th
American Association of Family and Consume Sciences Annual Conference
held at the DoubleTree by Hilton Hotel Orlando at Sea World, June 25th -
271h.

St. Louis, Missouri New
o Organized, chaperoned and secured full travel funding for 4 members of the

Student Association of Family and Consumer Sciences to attend the 1 1Oth
American Association of Family and Consume Sciences Annual Conference
held at the Hyatt Regency St. Louis at the Arch, June 23rd - 26th

2024

2023

2022

2019

15

160



New Orleans, Louisiana
o Organized and lead a New Orleans Study Tour for students enrolled in the

Principles of Art and Design. Students visited the New Orleans Museum of
Art to attend the Docent Guided Tour of the Fashion Exhibit - A eueen
Within: Adorn Archetypes as well as the Fashion on Film Screening of
The First Monday in May - April 20tn

Ridgeland, Mississippi
o Co-chaperoned 6 College of Agricultural, Family and Consumer Sciences

students attending the Career Development Conference for HBCU students
hosted by the United States Department of Agriculture (USDA) and the Socially
Disadvantaged Farmers and Ranchers (SDFR) Policy Center. March 25th -
27th

New Orleans, Louisiana
o Organized and lead a New Orleans Study Tour for students enrolled in the

Principles of Art and Design. Students visited the Mardi Gras Museum of
Costumes and Culture as well as The presbytere, a Louisiana State
Museum, November 14h

San Marcos, Texas
o Organized, chaperoned and secured full travel funding for six AMTX students

to attend the annual Fashion Merchandising Career Forum held at Texas State
University, JanuaV 31.t - FebruaU 2na

Samii Kennedy Benson GV

2019

2019

2018

2018

SERVICE

PROFESSION

National Coalition for Black Development in
Family and Consumer Sciences (NCBDFCS)

o Arards aM Scholarships Conrmiftee Clnir

Journal of Fashion, Style, and Popular Culture
o Historicafy Nlarginal2ed ldentities, SocialJustice, Fashicn and St/e

Special lssue - Manuscript Revievrer

The Clothing and Textiles Research Journal (CTRJ')
o Co-Editorfor Special Focused lssue - Blacklives Matter: Black

Contributions in the Apparel, Fashion and Tertile hdustries

lnternational Textile and Apparel Association (ITAA)
o Culture Track Committee - Abstract Reviewer

2022 - Present

2022

2021

16

12019,2020
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UNIVERSITY AND COLLEGE

Southern University Ag Center - Hospitality Committee
o Committee Member

Southern University and A&M College - Faculty Senate
o Faculty Senator - College of Agriculture, Family and Consumer Sciences

MANRRS - Minorities in Agriculture Natural Resources & Related Sciences
o Co-advisor

College of Agricultural, Family and Consumer Sciences - Retention Team
o Committee Member

Southern University Agricultural Land-Grant Campus (SUAG)
o Strategic Planning Steering Committee

Baltimore City Gommunity Gollege - Faculty Senate
o Faculty Affairs Committee
o Faculty Grants Committee

University of Georgia Graduate and Professional Scholars
o Public Relations Committee Chairperson

University of Georgia - Graduate Student Association
o Textiles, Merchandising and lnteriors Department Representative

DEPARTMENT AND PROGRAM

AMTX - AssistanU Associate Professor Search Committee
o Committee Member

Family and Consumer Sciences Club
o Advisor

Fashion Club at Baltimore Gity Community College
o Advisor

Fashion Design Faculty Search Committee - Baltimore City Community College
o Committee Member

Accreditation Council for Business Schools and Programs (ACBSP) Committee
o Committee Member - Baltimore City Community College

Samii Kennedy Benson CV

2022 - Present

2022 - 2024

2021- Present

2020 - 2021

2018 - 2019

2016 -2017

2007 - 2008

2007 - 2008

2018 - Present

2018 - Present

2016 - 2017

2016

2015
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COIMTMUNITY OUTREACH

FAB Lab Youth Leadership 'Level 1' Summer Camp: July 29t' - August lno
Southern University and A&M College
o Organizer and lnstructor

JagGation Summer Camp 'Phase 2' July 25t
Southem University and A&M College
o Guest Presenter

FAB Lab Youth Leadership 'Level 1' Summer Camp: July th -July 12ttt

Southern University and A&M College
o Organizer and lnstructor

BAYOU Summer Program: June 2nd -June 12u,

Beginning Agricultural Youth Opportunities Unlimited
o AMTX lndntctor and Advisor

FAB Lab Youth Leadership Program Summer Camp: July 17t -July 28ur

Southern University and A&M College
o Organizer and lnstructor

BAYOU Ag-Xperience Summer Program: June 4ur - June 9t'
Beginning Agricultural Youth Opportunities Unlimited
o AMIX lndntc:tor and Advisor

East Baton Rouge Parish School System 7h Grade Day: March ,|Ot',23d & 30th
Southem University and A&M College
o Student Recruitment and Engagement Event

Southern University and A&M College STEM Gonference: March iltr
P.B.S. Pinchback Engineering Building
o Guesf Presenter

SWAG (STEM, Writing and Agriculture) Summer Gamp: June 21st

Southem University Laboratory School
o Guest Presenter

BAYOU Ag-Xperience Summer Program (Virtual & ln-Person): June 50' -June 17t
Beginning Agricultural Youth Opportunities Unlimited
o AMTX lnstructq and Advisor

Jaguar Preview High School Day - November 12t
Southem University and A&M College
o Student Recruitment and Engagement Event

18

2024

2024

2024

2024

2023

2023

2023

2023

2022

2022

2022
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A&M Showcase by Verizon: September 7t'
Raising Cane's River Center, Baton Rouge, LA
o Student Recruitment and Engagement Event

SWAG (STEM, Writing and Agriculture) Summer Camp: June 21st

Southem University Laboratory School
o Guesf Presenter

BAYOU Summer Program (Virtual): June 7u,- June l8t
Beginning Agricultural Youth Opportunities Unlimited
o AMTX ln$ructu and Advisor

BAYOU Summer Program (Virtual): June 6t - June 26tt

Beginning Agricultural Youth Opportunities Unlimited
o AMTX lndntctu and Advisor

Jaguar Preview High School Day - March Tthut

Southem University and A&M College
o Sfudenf Recruitment and Engagement Event

AMTX Summer Design Camp: July 15th - 19th

Partnership with the Nu Gamma Omega Chapter of Alpha Kappa Alpha Sorority
o Organizer and lnstructor

TR|O Program College and Career Expo - July lst
Baton Rouge Community College
o Recntihrrlnt for AMIX Prqmm

BAYOU Summer Program: June 7th - June 28t'
Beginning Agricultural Youth Opportunities Unlimited
o AMTX ln$ructor and Advisor

BAYOU ll - SARDI Summer Program - June 2td -June 21't

Sustainable Agriculture Rural Development lnstitute
o AMTX lndructq and Advisor

Jaguar Preview High School Day - November 9fr

Southem University and A&M College
o Student Recruitment and Engagement Event

Gollege and Career Day at Scotlandville Magnet High School: October 18t'

Scotlandville Magnet High School, Baton Rouge, [-A
o Student Recruitment and Engagement Event

Samii Kennedy Benson CV

2022

2021

2021

2020

2020

2019

2019

2019

201 I

2019

2019

19
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East Baton Rouge Parish School System 7h Grade Day: Sept. 24t', 26t' & Oct. 1't
Southem University and A&M College
o Student Recruitment and Engagement Event

Jaguar Preview High School Day - November 10ut

Southem University and A&M College
o Student Recruitment and Engagement Event

AMTX Summer Fashion Gamp - July 10t - 2(F
Partnership with the Nu Gamma Omega Chapter of AKA Sorority
o Organizer and lnstructor

TRIO Program Gollege and Career Expo - July 9ut

Baton Rouge Community College
o Recruibrpnt far AMTX Prqnm

BAYOU ll - SARDI Summer Program - June 4h -22il
Sustainable Agriculture Rural Development lnstitute
o AMTX lnslructor and Advisor

BAYOU Summer Program: June 3ro - June 22na

Beginning Agricultural Youth Opportunities Unlimited
c AMTX lndrudq and Advisor

Samii Kennedy Benson CV

2019

2018

201 8

2018

2018

2018

PROFESS IONAL DEVELOPIVENT

ICON 360 + Pensole Lewis College 2024 HBCU Fashion Professor Retreat
SOHO Works, Brooklyn, NY

Watermark Student Learning and Licensure Training: January 12!h

Office of strategic Planning, Policy and lnstitutional Effectiveness, Baton Rouge, 1A

Watermark Gurriculum Vita Update Training: September 1Oth

ffice of strategic Planning, Policy and lnstitutional Effectiveness, Baton Rouge, lA

Quality Mafters lmproving Your Online Gourse Workshop: June 4u'- June 18m

Southem University Professional Development lnstitute, Baton Rouge, LA

Quality Matters Teaching Online Workshop: May 21tr-June 4t
Southem University Professional Development lnstitute, Baton Rouge, LA

Quality Matters Applying the QM Rubric Workshop: March 9r'
Southem University Professional Development lnstitute, Baton Rouge, LA

2024

2023

2022

2020

2020

20

2018
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Grants.gov Workspace Training: August 17t
Southern University Office of Sponsored Programs, Baton Rouge, LA

Protecting Human Research Participants Training: July 6ur

National lnstitute of Health

Defensive Driving Training: January 30th

State of Louisiana Office of Risk Management, Baton Rouge, LA

Educator's Summer Studio
Columbus College of Art and Design, Columbus, OH

Natural Dyeing/ Sustainable Design Workshop
The Fashion lnstitute of Technology, New York, NY

Sheltered lnstruction Observation Protocol (SIOP) Workshop
Center for Applied Linguistics, Gharlotte, NC

Expediting Comprehension for English Language Learners (Exc-ELL) Workshop
Charlotte Mecklenburg Schools, Charlotte, NC

North Garolina Career and Technical Education Conference: July 2tro -24tr.
North Carolina A&T State University, Greensboro, NC

Samii Kennedy Benson CV

201 I

201 8

2018

201 6

2016

2014

2013

2012

HONORS, AWARDS AND FELLOWSHIPS

Phi Upsilon Omicron - Beta lota Chapter at Southern University
National Honor Society Family and Consumer Sciences
o Honorary Member

Best Undergraduate Student Research Poster - Tiffany Jordan
American Association of Family and Consumer Sciences Conference, Orlando, FL
o StudentTnvel Award of $5N in Reqnition of Outstanding Research

Paper of Distinction Award - Culture Track
lnternational Textiles and Apparel Association Conference, Cleveland, OH
o Remgnizes outstanding manuscipts submitted to the ITAA annual mnferene

lntellect Books Research Award
International Textiles and Apparel Association Conference, St. Petersburg, FL
o Recqnizes outstanding research on the cultunl and social influences

affecting fashion and dress

2022

2022

2018

2017

2t
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Extraordinary Woman of Golor Recognition
National Girls and Women of Color Council, lnc.
o Reqnizes women of mlor who are making history in their own ight

Max, Sonja and Renita Jones Scholarship
The University of Georgia, Athens, GA
o Only 1 awarded pr academic year

Freda A. DeKnight National Graduate Fellowship
American Association of Family and Consumer Sciences
o Only 1 awarded per academic year

Black Graduate Student Orientation Program (BGSOP) Fellowship
Florida State University, Tallahassee, GA
o One of 26 se/ecfed for 2-week summer fellowship

Kappa Omicron Nu
National Honor Society for the Human Sciences
o Rercgnizes sfudents who demonstmte excellence in the fietd

Presidential Scholarship
South Carolina State University, Orangeburg, SC
o Awarded to students who maintain a 3.50 GpA pr academic year

Samii Kennedy Benson CV

2015

2009 - 2010

2008 - 2009

2007

2000

1998 - 2002

PRESS

Mercurio, G. (Reporter). (2024, July 15) New Project Developing Saferand More Sustainable
Period Products. https://www.wafb.com 12024107 l1Slnew-project-developing-safer-more-
susta i na ble-pe riod -p rod ucts/

Sanders, E. (Host). (2024, March 14). lnnovation in Family and Human Sciences with Dr. Samii
Kennedy Benson. (Ep. 12) [Video podcast episode]. tn youTube. TNNOVATTON tnsights.
https ://youtu . be/dws 1 rEQ ByTg ?s i =TAO Eq pe6 l a b klZG N

FAB Lab Students Designed a Jacket for the Commissioner of Higher Education, Dr. Kim Hunter
Reed. (2024, January). https:/Arvww.suagcenter.com/assets/suag/Docs/Seeds-of-SUccess-
Chancellors-Report_FOR-WEB_1 -5-24final.pdf

The College of Ag's FAB Lab has partnered with the East Baton Rouge parish 4-H to hold a
Sewi ng Club. (2023 Decem ber). C ha ncellor's Report. Seeds-of-S Uccess-Chancellors-
Repo rt_V ol21- N o22_ 1 1 -29 -23-2_D ec. pdf ( s ua g ce nte r. com )
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Golden, B. (Host). (2023, November 25). Southern's Fab Lab (No. 19) [Audio podcast episode]. ln
Louisiana's Got Talent. Louisiana Board of Regents. https://podcasterc.spotiff.com/pod/sho
w/lgtpodcasUepisodes/Southerns-Fab-Lab-e2ccdmd

SU College of Ag Holds lts lnaugural FAB Lab Camp. (2023 Augustl. Chancellor's Report.
https:/Aivww.suagcenter.com/assets/suag/Docs/Seeds-of-SUccess-Chancellors-Report_Vol21-
No1 8_8-16-23.pdf

Knox, J. (Reporter). (2023, July 28). https://www.brproud.com/news/new-fashion-camp-allows-
children-to-channel-their-inner-vogue/New Fashion camp allows children to channel their inner
vouge.

The SU Ag Center, College of Ag and Law Center Receive $300,000. (2022 March). Chancellor's
Report. https://issuu.com/southernuniversityagcenter/docs lcr_teb]2_final_1_

The SU AG Center and the College of Ag and Law Center receive $300,000 from the Propel
Center. (2022, January 26). SU AG Cenfer Neurs & Events. https://www.suagcenter.com
lnewsl4707

Southern University Law center and SU Ag Center/ College of Ag to receive $300,000 check from the
Propel Center. (2022, January 25). Law Center News. https://www.sulc.edu/news/4709

SU Ag Center. (2021 July). Louisiana Farm Bureau News https://lafarmbureaunews.com/news
l2021l917lsu-ag-center-amp-the-college-of-agricultural-family-and-consumer-sciences-
receives-more-than- 700000-in-usda-capacity-building-grants

105th AAFCS Conference. (2019 Augusl). Chancellor's Report. https://www.suagcenter.com/
assets/suag/About_Us/Chancellor_Reportsl2019/Chancellors-Report-August-2019-
REDUCED_ cFlNAL1.pdf

2nd Annual Fashion Camp . (2019 August). Chancellor's Report. https:/www.suagcenter.com/
assets/suag/About_Us/Chancellor_Reportsl2019/Chancellors-Report-August-2019-
REDUCED_ cFlNAL1.pdf

AKA Sorority lnc. Fashion Camp. (2018, September). Chancellor's Repod. https://www.suagcenter.
com/assets/suag/About_Us/Chancellor_Reports/2O18/REDUCED-Chancellors-Report-
September-2018.pdf

Neal, D. (Hostl. (2016, April 28). Baltimore City Community College annual sping fashion show
radio interuiew with fashion program coordinator Samt7 Kennedy Benson. Baltimore, MD:
WBJC - FM Studios.

Matz, R. (Reporter). (2016, April 25). Manic Monday: Baltimore City Community College. Morning
Edition [Television series]. Baltimore, MD:WJZ - CBS Baltimore. Retrieved from
http.//baltimore.cbslocal. com/video/339 1 007-man ic-monday-baltimore
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Cummings, C. (lnterviewer). (2015, March 23). Samii Benson: Reaping what she sens. We Rise and
Sfiine. Retrieved from http:/Arrvw.weriseandshine.com/bold-beautiful-musefloftetsi42650
72000fi )&rcversePaginate=hre

PUBLISHED BROCHURES, FACT SHEETS &
EDUCATIONAL RESOURCES

Fabulous and Fashbnable: Horv the FAB Lab is Encouraging Fashion Enfepreneurs. (2023, August 24)
Fufurumcerloqs,om. httpe ://futrrumcareerc.com/fabulous-an&hshionable.how-the.fab$Eis-
enoouraging-fashion-entrepreneurs
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SOUTHERN'
UNIVERSITY
AND AGRICULIURAt & MElHtNtCA! COUEGT

ffice of Humon lcrources UNCLASSIFIED POSITION DESCRIPTION

JOB TITLE: De ment Cha ir-Human Sciences

ctAssrFrcATtoN EXEMPT NON.EXEMPT

SALARY

OR

SALARY RANGE to Srzo.oo

REPORTS TO: (Position Title Chancellor for Aca and Student Su

DATE: tzlLl2025

DUTIES/RESPONSIBIUTIESz (must include the % of time for each job duty):

The individual will: Provide strategic direction and vision for the partment's academic

iate Dean

rams Lead r ent and with ind

accreditation sta ndards; Recruit, mentor, and evaluate facultv and ff; Foster a suoportive

envi ronment for orofessional growth, research. and teachins excellence.

Facilitate facultv development workshoos and encour ase particioati on in conferences and grant

oooortunities: Oversee academic advisine and support services for students: Promote student

research. i hips. and career readiness initiatives: Encouraqe and suooort faculw and

student research initiatives; Promote partnershios with industrv. s rnment aqencies. and

communitv orsaniza tions: Oversee extension and outreach oros rams that alien with the

deoartment's rssron: Address student concerns and foster an inclusive. suDDo rtive learnins

environment: Promote interdisciolinarv collaboration and innovation in teachins and research.

COMPETENCIES

ln-deoth knowledse of Human Sciences. Familv and Consumer Sciences or related fields and
current industrv trend s. Understand curriculum develooment and accr itation standards. Can
evaluate and suooort diverse research asendas. Stratesic olannins and decision-makins. Team
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SOUTHERN"
UNIVERSITY
AND AGRICULTURAI & MECHAN|CAI COI,TEGE

offtceof Humon lorourcer UNCLASSIFIED POSITION DESCRIPTION

buildins and conflict resolution. Budset and resource manasement. FaculW recruitment.

mentoring, and evaluation.

SUPERVISORY RESPONSIBILIW: X Yes No

WORK ENVIRONMENT:

The successfu candidate willwork in a sunnortive academic commun that values student suitv noort-

aoplied research. and oublic ensasement. Work is orima rilv performed in an office. classroom. lab. and

field settins. with flexi for off-camDus research and communitv e ment activities. The

u n ive rsitv su pports professiona I deve lopme nt and provides resources to promote facultv success in

research. srant writine. a d student mentorshio.

PHYSICAL DEMANDS:

Resularlv reouired to stand, and walk for extended oeriods. F outdoor activities in

urban forests, communiW sites. and trainins locati ons, which mav involve walkins on uneven

terrain and exoosure to various weather con ditions. Must occasionallv lift and/or move up to

25 oounds. includin eouipment for workshoos. trainins sessions, and events.

EXPECTED HOURS OF WORK:

This is a full-time. 12-month salaried oositi (40 hours per week). Tvoical work hours are

Mondav throueh Fridav. 8:00 AM - 5:00 PM. with occasional evenings and weekends reouired

for events. trainins sessions. or travel. Some in -state and out-of-state travel mav be necessarv

for site visits. leadershio orosrams. conferences , and Dartner meetings.

TRAVEL: X Yes No
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SOUTHERN-
UNIVERSITY
AND AGRICUI.IURAI & I,IECHANICAI. COIIEGE

offtce of Humon Rcrourcer UNCLASSI FIED POSITION DESCRIPTION

REQUIRED EDUCATION AND EXPERIENCE:

Ph.D. in Human Sciences, Familv and Consumer Sciences or a closelv related field bv the time of

D m r xcell in teachi student learni

scholarship/research, and service that merits appointment at the rank of tenured associate or

full professor. Proven leadership, orsanizational, and administrative skills with the abiliW to

manage complex academic operations, preferablv at least 2 vears of leadership experience.

Strong knowledse of technolosv-enhanced learnins, Al applications in hieher education, and

digital literacy. Commitment to colleeiality. Excellent interpersonal, written, and oral

communication skills.

ADDITIONAL EtlGlBlLlW QUAIIFICATIONS: (optional)

Experience with accreditation. assessment. and program review processes.

Successful record of securing external funding, grants, or partnerships.

Demonstrated abilitv to lead chanse, build consensus, and inspire innovation.

OIHER DUNES

Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties or
responsibilities that are required of the employee for this job. Duties, responsibilities and activities may change at
any time with or without notice.

AAP/EEO STATEMENT

ln compliance with Title lX of the Education Amendments of Lg7z,Title Vl and Vll of the Civil Rights Actof t964,
Section 504 of the Rehabilitation Act of L973, and other federal, state, and local laws, Southern University and

A&M College forbids discriminating or harassing conduct that is based on an individual's race, color, religion, sex,

ethnicity, national origin or ancestry, ?B€, physical or mental disability, sexual orientation, gender identity, gender

expression, genetic information, veteran or military status, membership in Uniformed Services, and all other
categories protected by applicable state and federal laws. This commitment applies but is not limited to decisions

made with respectto hiring and promotion, the administration educational programs and policies, scholarship and

loan programs, and athletic or other Cotlege administered programs. Discriminatory acts of any kind are strictly
forbidden.
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Southern University System (SUS) 
Office of Technology Administration (OTA) 

P.O. Box 10400 

Baton Rouge, LA 70813 
Telephone (225) 771-2680 

 

 

1 
 

Chief Information Officer (CIO) (SUS)  
 

REPORTING STRUCTURE  
 

This position reports to the Chief Financial Officer for Southern University System. 

 

Preferred Qualifications  
• Master's degree in Computer Science, Computer Information Systems, Information 
Technology Management, Business Administration, Management or related field. 
(Relevant experience may be substituted for degree requirements.)  

• 7-10 years of successful senior level management experience in higher education that 
include telecommunications, networking, instructional technology, ERP systems, distance 
education and administrative applications. 

 • Demonstrated record of managing people in a dynamic and complex environment.  

• Strong ability to build relationships with stakeholders. Confident, outstanding 
interpersonal and communication skills, comfortable maintaining high visibility and 
working effectively with a broad constituency.  

 

RESPONSIBILITIES  
 

Chief Information Officer provides the technology vision and leadership in the development and 
implementation of the University's information technology programs. The CIO of OTA will 
ensure that systems meet the needs of the university and align with the strategic vision of the 
university and its stakeholders. The CIO of OTA will ensure the technological infrastructure and 
all digital information, while ensuring assets and systems are fully secure to maximize 
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Southern University System (SUS) 
Office of Technology Administration (OTA) 

P.O. Box 10400 

Baton Rouge, LA 70813 
Telephone (225) 771-2680 

 

 

2 
 

productivity and provide innovation beneficial to students, faculty, and staff. This position is also 
responsible for protecting the security, confidentiality, integrity, and availability of University 
data and information systems. The CIO serves as a member of the CFO’s Leadership Team and 
must contribute to advancing the strategic direction of all Academic and Administrative 
Technologies at the university. 

 

The Chief Information Officer also:  
• Provides direct leadership for all IT services of the university and oversees all OTA staff in 
support of the network and its security, programming, desktop support, help desk, web 
services, information and infrastructure support services. academic technology, classroom 
technology, computer labs and research computing, organized technology training and 
user assistance, telecommunications and other technology-related resources;  

• Leads through active participation in campus-wide Technology governance, planning; 
provides effective service as liaison for stakeholders in campus administrative services 
pertaining to computing, data storage and applications.  

• Coordinates delivery of information technologies, applications, and services necessary to 
meet the highest level of user expectations through a blend of technical, administrative 
experience, with strong communication and leadership ability.  

• Leads IT strategic planning, utilizing knowledge of current trends and future directions of 
information technology, in support of the University's mission and goals. 

 • Engages and educates Southern University System leadership and stakeholders to 
identify needs and establish proposed strategic priorities.  

• Participates and coordinates in campus-wide assessments of research and administrative 
computing and infrastructure needs. 

 • Develops and maintains an effective OTA workforce with the appropriate mix of 
business knowledge and competencies in key technology areas.  

• Builds a team dedicated to continuous improvement and exemplary customer service.  

• Oversees technology and security aspects of proposal development for new and 
established programs.  
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Office of Technology Administration (OTA) 

P.O. Box 10400 

Baton Rouge, LA 70813 
Telephone (225) 771-2680 
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• Oversees the contracting and performance of OTA service suppliers.  

• Consults with stakeholders on project needs and identifies solutions for computing 
aspects of proposals.  

• Ensures provision of necessary security certifications, audits and other required IT 
oversight.  

• Ensures systems can be restored or accessed in the event of a security incident or 
natural disaster.  

• Strengthens the University's preparedness, timely response, and rapid recovery in the 
event of a cyber-attack, natural disaster, or other emergencies.  

• Provide opportunities for University students to gain Technology experience supporting 
campus technology operations. 

 

POSITION REQUIREMENTS  
• Leadership and management experience in OTA 

• Knowledge of educational delivery systems;  

• Experience implementing and deploying a relational database proprietary product such 
as Banner by Ellucian;  

• Demonstrated experience and recognition as a visionary leader in the field with a 
passion for creativity and a record of innovation;  

• Demonstrated experience championing and providing superior service;  

• Experience creating and implementing an organizational vision and mission aligned with 
institutional priorities;  

• Experience promoting an effective professional development process, developing 
managers and staff who can meet or exceed operational and service goals;  

• Knowledge of security issues, policy development, contract negotiations, legal issues 
regarding technology and technology applications, and business continuity;  
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Office of Technology Administration (OTA) 

P.O. Box 10400 

Baton Rouge, LA 70813 
Telephone (225) 771-2680 
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• Experience supporting network and media infrastructure, systems development and 
application, along with web and client support;  

• Experience making research-based, data-driven decisions, maximizing the use of 
computing and communications technology resources; and preparing, analyzing, and 
interpreting reports;  

• Ability to recognize the transformative nature of technology, and effectively promoting 
the invaluable role it should play within the university environment.  

 

OTHER FUNCTIONS and RESPONSIBILITIES  
 

Performs other related duties and special projects as assigned; some evening, weekend, and 
holiday hours are required;  

 

SUPERVISION EXERCISED  
 

Supervision is exercised over all technology areas on Southern University System’s campuses. 
Provides leadership on Chief Financial Officer’s Leadership Team and the office of Information 
Technology (OTA) at all levels of campus governance. 
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Minutes Created in OnBoard Meetings 1 
 

 

March Board Meeting     
03/20/2026 8:30 AM CDT to 12:30 PM CDT 
Southern University System 
2nd Floor, J.S. Clark Administration Building  
 
 
 

SPECIAL RECOGNITION COMMITTEE 
 

A. Call to Order 
 

Southern University's special recognition committee was formally called to order by Chairman 
Clayton.  
 

B. Invocation 
 
The meeting began with an invocation given by the Honorable Reverend Levi Wright, 
emphasizing divine guidance for the leaders and decisions impacting the university community. 
 
 
C. Pledge of Allegiance 
 

Honorable Dr. Rani Whitfield introduced the Southern University Laboratory School girls’ 
basketball team, celebrating their third consecutive LHSAA Division IV state championship win 
on March 7, 2026. Asia Patan along with the other teammates led the pledge.  

 

D. Above and Beyond Award 
Presented By Atty Tracie Woods 
 

The session featured a presentation of the Above and Beyond Award, highlighting significant 
contributions to student success and institutional excellence. Atty Woods introduced Dr. 
Melanie Ray, who was honored for her exceptional leadership in transforming the Career 
Services Office into a vital hub for student success and professional development. 

• Under Dr. Ray's leadership, Southern University Law Center Office of Career Services 
achieved full compliance with the American Bar Association. 

• Dr. Ray extended her influence by engaging alumni, employers, and professional 
networks, showcasing her dedication to student success. 
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• Dr. Ray expressed gratitude to colleagues, Office of Career Services, and her husband 
for their support in her achievements. 

 

E. Southern University Royalty: 10k Women, One Mission 
Presented By Linda Johnson 
 

Former BESE board member Linda Johnson was recognized for her contributions, including 
leading a civil rights march in Plaquemine that garnered national attention. A video 
presentation highlighted achievements of Southern University women and their role in 
education, direction, and opportunities for future generations during the Southern University 
Royalty initiative aimed at increasing enrollment and providing scholarships through collective 
giving. 

• The initiative seeks 10,000 Southern University women committed to funding women's 
scholarships and perpetuating the legacy of Southern women. 

• The goal is to raise 1 million dollars by October with a celebration at the Valdry Center, 
supporting scholarships and promoting higher education. 

• Efforts focus on recruiting high school students to become educators, addressing the 
national need for teachers. 

• Community and board members are encouraged to support and promote the initiative 
across America, emphasizing strategic committee involvement. 

• Fundraising strategy clarified for reaching a 10 million target, with feedback highlighting 
the initiative's trend-setting potential. 

 

F. Recognition of the Southern University Laboratory 
School Girls Basketball Team for Winning the 
Championship 
Presented By Dr. Rani Whitfield, SULS Chairman, SULS Coach and Administrators  
 
Honorable Dr. Rani Whitfield introduced the Southern University Laboratory School girls’ 
basketball team, celebrating their third consecutive LHSAA Division IV state championship win 
on March 7, 2026. Asia Patan was specifically recognized for achieving her second 
championship game MVP award and scoring over 2,500 career points. 

• The basketball team is recognized for their athletic achievements and academic 
accomplishments, with plans for further honors at an upcoming board meeting. 

Support and pride were expressed by the board and Interim President McMeans regarding the 
basketball team's achievements, with national broadcasts noting the significance. 
 
 

G. Presentation of UNCF - Target Scholars (SUBR) 
Presented By Chancellor John Pierre and Dr. Brian Adams 

• Southern University has partnered with UNCF and Target to provide scholarships and 
professional development opportunities, leading to 69 students applying and 23 
awarded $10,000 scholarships. 
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• 41 students are part of the UNCF Target Scholars program, with 11 selected for a 
summer program in Washington, D.C. showcasing alleviation of financial stress and 
increased networking opportunities. 

• Multiple students shared their experiences with the scholarship, highlighting reduced 
financial stress and increased networking opportunities. 

• Participants emphasized the program's focus on retention, matriculation, graduation, 
and workforce development. 

Dr. Franklin Source emphasized the collaboration's focus on student retention, matriculation, 
graduation, and workforce development. 
 
Board Member Massingill mentioned he has two paid summer student internships at his 
company and they will be dedicated to SU Students. 
 
OTHER BUSINESS  
 
Medical Association Conference Recognition 
 
Dr. Rani Whitfield introduced Dexter Lewis, who gave information on the Medical Association 
Conference.  For the first time, Southern University's campus will host the National Medical 
Association Region 5 Conference, marking a significant gathering of 200 healthcare 
professionals focusing on health equity, leadership, and community care. Strategic 
collaboration with Southern University's leadership aims to bolster pre-med programs through 
scholarships and internships. 

• The conference emphasizes mentorship and collaboration activities, enhancing pre-
medical advising. 

• Scholarship funds are provided, alongside intern opportunities to enhance educational 
resources. 

 
 
Thurgood Marshall Search Firm Recognition 
 
Vice Chairman Abraham introduced representatives from TM2.  Thurgood Marshall (TM2) 
Executive Search Firm was secured to facilitate the presidential search process, engaging over 
300 community members across campuses to assist with searches for critical positions. The 
firm's commitment to Southern University's future is underscored. 

• HBCU leadership and sustainability are emphasized as part of the search firm's focus. 
• The search process involved direct communication with board members and strategic 

selections. 
 
 

H. Adjournment 
Motion was raised for adjournment of the special recognition committee, and the motion was 
properly moved and seconded, leading to the adjournment of the committee. 
 
 
 

185

https://www.onboardmeetings.com/


Minutes Created in OnBoard Meetings 4 
 

III. ACADEMIC AFFAIRS COMMITTEE 
 

A. Call to Order 
 

The Academic Affairs Committee meeting is called to order by Mrs. Ann Smith and roll call is 
conducted by President Orlando McMeans, confirming the presence of members and achieving 
a quorum. 
 

B. Roll Call 
 
Roll call by President Orlando McMeans.  
 
Present: Mrs. Ann Smith – Chair, Ms. Maple Gaines - Vice Chair  
Ms. Zazell Dudley, Mr. Myron K. Lawson. Mr. Aaron Manzy, Mr. Christopher Masingill, Rev. 
Dr. Samuel Tolbert, Mr. Henry Whitehorn and Atty Tony Clayton – Ex Officio  
 
Absent: None 
 
C. Adoption of the Agenda 
 
A motion was made by Mr. Myron K. Lawson to adopt the agenda for the meeting. It is moved 
and seconded by Mr. Henry Whitehorn without opposition, and the motion carries. 
 
D. Public Comments 
 
There was a public comment, but it wasn’t acknowledged – item wasn’t on agenda.  
 
E. Action Item(s) 
 
1. Conferral of Professor Emeritus Status - Dr. Leroy Davis (SUBR) 
Presented By Chancellor John Pierre 
 

Motion to confer Professor Emeritus status to Dr. Leroy Davis highlighted his contributions 
since 1972 by Mr. Myron K. Lawson and was carried after seconding by Ms. Zazell Dudley. 
 

2. Request for Approval of the Faculty Handbook (SUSLA) 
 

A request for approval of the faculty handbook for Southern University of Shreveport was made 
Whitehorn and seconded by Ms. Zazell Dudley carrying unanimously. 
 

F. Informational Item(s) 
 
None 
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G. Other Business 
 
None 
 
H. Adjournment 
 
Motion - With no informational items or further business, a motion to adjourn the meeting is 
made by Mr. Henry Whitehorn. 
 
 

IV. FACILITIES AND PROPERTY COMMITTEE 
 

A. Call to Order 
 

The Facilities and Property Committee was called to order by Mr. Donald Ray Henry and roll call 
is conducted by President Orlando McMeans, confirming the presence of members and 
achieving a quorum. 
 

B. Roll Call 
 
Roll call by President Orlando McMeans.  
 
Present: Rev. Donald Ray Henry – Chair, Ms. Maple Gaines – Vice Chair  
Ms. Zazell Dudley, Mr. Chris Masingill, Mr. Paul P. Matthews, Atty. Domoine Rutledge, Atty. 
Edwin Shorty, Mrs. Ann Smith, and Atty. Tony Clayton – Ex Officio  
 
Absent: Dr. Rani Whitfield 
 
C. Adoption of the Agenda 
 
A motion has been made by Mr. Paul Matthews to adopt the agenda for the meeting. It is moved 
and seconded by Atty Domoine Rutledge without opposition, and the motion carries. 
 
D. Public Comments 
 
No public comments were made or received. 
 
E. Informational Item(s) 
 
1. Facilities Update (SUS) 
Presented By Mr. Ken Dawson 
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Mr. Ken Dawson provided updates on several construction projects, including STEM building, 
Global Innovation Center, and police station efforts. Upcoming ribbon cuttings were 
announced for completed projects like Outdoor Classroom Amphitheater and Global 
Innovation Center. Project mobilization for the business building and commencement of 
construction for J.K. Haynes Nursing School Edition is anticipated shortly. 

• Architectural selection has been completed with planning phases for a new science 
building. 

• FEMA allocated $15 million for Mega Shelter project with ongoing timeline extension 
efforts. 

• Act 751 discussions focused on securing state legislature funding for maintenance 
projects. 

• Confirmation that funds are effectively utilized without projects left incomplete was 
provided. 

 

2. Update on Residential Housing Project (SUBR) 
 

The board received updates on the residential housing project, reaching a critical stage after 
two years. A lease-leaseback structure is proposed to ensure cash flow with important bond-
related dates approaching. The housing is split into two phases with anticipated opening dates. 
Affordability and strategic financial plans are emphasized to ensure market competitiveness. 

• 360,000 square feet of new housing are planned, with construction costs approximately 
$77 million. 

• Focus on project self-sufficiency and addressing students' affordability is underscored. 
• Transformative steps aim at modern housing facilities growth. 

There will be a special board meeting requested by Chancellor Pierre on April 7th or 9th. 
 

F. Other Business 
 
None 
 
G. Adjournment 
 
Motion - With no further business, a motion to adjourn the meeting is made by Ms. Maple Gaines 
 
 

V. FINANCE COMMITTEE 
 

A. Call to Order 
 

The Finance Committee was called to order by Rev. Dr. Samuel Tolbert and roll call is 
conducted by President Orlando McMeans, confirming the presence of members and achieving 
a quorum. 
 

B. Roll Call 
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Roll call by President Orlando McMeans.  
 
Present: Rev. Dr. Samuel Tolbert– Chair, Mr. Myron K. Lawson – Vice Chair  
Mr. Reggie Abraham, Atty. Quincy Cawthorne, Ms. Maple Gaines, Mr. Aaron Manzy, Mr. Chris 
Masengill, Atty. Domoine Rutledge, Mrs. Ann Smith and Atty. Tony Clayton – Ex Officio  
 
Absent: None 
 
C. Adoption of the Agenda 
A motion is made by Atty Quincy Cawthorne to adopt the agenda for the meeting. It is moved 
and seconded by Mrs. Ann Smith without opposition, and the motion carries. 
 
D. Public Comments 
No public comments were made or received. 
 
E. Informational Item(s) 
 
1. Interim Financial Report (SUS) 
Presented By Mr. Flandus McClinton 
 

The interim financial report highlighted the Southern University System's budget status, 
showcasing a projected revenue excess of $5.3 million across its campuses. Each campus's 
budget projections were discussed, with specific concerns raised about budget instability due 
to deviations in revenue sources. 

• Advocacy for supplemental funding from the legislature was discussed to address 
financial challenges. 

• Suggestions were made to ensure sustainable financial support, emphasizing 
infrastructure and operational costs. 

• Action needed: Coordination for discussions with finance directors to address financial 
strategies.  Meetings with Mr. McClinton to involve Lawson, Matthews, and Tolbert.  

 

F. Other Business 
 
None 
 
G. Adjournment 
 
Motion - With no further business, a motion to adjourn the meeting is made by Rev. Dr. Samuel 
Tolbert. 
 
 

VI. LEGAL AFFAIR COMMITTEE 
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A. Call to Order 
 

The Legal Affairs Committee was called to order by Atty Quincy Cawthorne and roll call is 
conducted by President Orlando McMeans, confirming the presence of members and achieving 
a quorum. 
 

B. Roll Call 
 
Roll call by President Orlando McMeans.  
 
Present: Atty. Quincy Cawthorne – Chair Atty. Domoine Rutledge – Vice Chair,  
Ms. Zazell Dudley, Ms. Maple Gaines, Aaron Manzy, Mr. Paul Matthews, Atty. Edwin Shorty, 
Mr. Henry Whitehorn, and Atty Tony Clayton – Ex Officio  
 
Absent: Dr. Rani Whitfield 
 
C. Adoption of the Agenda 
 
A motion is made by Mr. Henry Whitehorn to adopt the agenda for the meeting. It is moved and 
seconded by Mr. Paul Matthews without opposition, and the motion carries. 
 
D. Public Comments 
 
No public comments were made or received. 
 
E. Action Item(s) 
 
1. Request Approval of Cisco Cloud Calling Migration (SUNO) 
Chancellor Joseph Bouie explained the request.   
A motion is made by Atty Edwin Shorty to adopt the agenda for the meeting. It is moved and 
seconded by Mr. Paul Matthews without opposition, and the motion carries. 
 

F. Informational Item(s) 
 
There were no informational items to report during the meeting. 
 
G. Other Business 
 
None 
 
H. Adjournment 
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Motion - With no further business, a motion to adjourn the meeting is made by Mr. Paul 
Matthews 
 
 

VII. PERSONNEL AFFAIRS COMMITTEE 
 

A. Call to Order 
 

The Personnel Affairs Committee was called to order by Atty Edwin Shorty -and roll call is 
conducted by President Orlando McMeans, confirming the presence of members and achieving 
a quorum. 
 

B. Roll Call 
 
Roll call by President Orlando McMeans.  
 
Present: Atty Edwin Shorty – Chair - Ms. Maple Gaines – Vice Chair  
Mr. Reggie Abraham, Atty Quincy Cawthorne, Mr. Donald Ray Henry, Mr. Chris Masingill, 
Mrs. Ann Smith, Mr. Henry Whitehorn, and Atty Tony Clayton – Ex Officio  
 
Absent: None 
 
C. Adoption of the Agenda 
 
A motion is made by Mr. Henry Whitehorn to adopt the agenda for the meeting. It is moved and 
seconded by Mr. Chris Masingill without opposition, and the motion carries. 
 
D. Public Comments 
 
No public comments were made or received. 
 
E. Action Item(s) 
 
A motion is made by Chairman Tony Clayton to approve the action items (1-3) in global.  It is 
moved and seconded by Atty Quincy Cawthorne without opposition, and the motion carries. 
 
1. Request for approval of Personnel Action on Positions Equal to or 
Greater than $100,000.00 (SUBR) 
a. Extension of Appointment of Dr. Lealon Martin as Dean of the College of 
Sciences and Engineering (COSE) beyond December 31, 2026 
Presented By Chancellor John Pierre 
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2. Request for Approval of Personnel Action on Positions Equal to or 
Greater than $100,000.00 (SUNO) 
a. Ms. Rachel Roche' - Vice Chancellor, Institutional Advancement - New 
Appointment - Search - $140,000.00 - State Funding 
Presented By Chancellor Joseph Bouie 
 

3. Request for Approval of Personnel Action on Positions Equal to or 
Greater than $100,000.00 (SUS) 
a. Mr. Kenneth Dawson - System Director of Facilities, Director of Facilities - 
Salary Adjustment - (SUS) 
 

F. Informational Item(s) 
There were no informational items to report during the meeting. 
 
G. Other Business 
There was discussion around funding and budget hearings.  Also there was discussion around 
decreasing staff and administrators.  
 
H. Adjournment 
 
Motion - With no further business, a motion to adjourn the meeting is made by Mr. Donald Ray 
Henry. 
 
 

VIII. SOUTHERN UNIVERSITY BOARD OF 
SUPERVISORS 
 

A. Call to Order 
 

The Southern University Board of Supervisors meeting was called to order by Chairman Tony 
Clayton and roll call is conducted by President Orlando McMeans, confirming the presence of 
members and achieving a quorum. 
 

B. Roll Call 
 
Roll call by President Orlando McMeans. 
 
Present: Atty Tony Clayton – Chairman and Reggie Abraham – Vice Chairman, Atty Quincy 
Cawthorne, Ms. Zazell Dudley,  
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Ms. Maple Gaines, Mr. Donald Ray Henry, Mr. Myron K. Lawson, Mr. Aaron Manzy, Mr. Chris 
Masingill, Mr. Paul Matthews, Atty Edwin Shorty, Mrs. Ann Smith, Rev. Dr. Samuel Tolbet, Mr. 
Henry Whitehorn.  
 
Absent: Atty Domoine Rutledge and Dr. Rani Whitfield, 
 
C. Adoption of the Agenda 
 
A motion is made by Mr. Myron K. Lawson to adopt the agenda for the meeting. It is moved and 
seconded by Mrs. Ann Smith  without opposition, and the motion carries. 
 
D. Public Comments 
 
No public comments were made or received. 
 
E. Resolutions 
 

Condolences were offered for recently deceased individuals associated with Southern 
University.  

• Evelyn T. Bates 
• Dr. D’Orsay Davenport 
• Dr. Zina Muhammad 
• Bobby Specks Ned  
• Mary Ann Ned 
• Willie Bolden II 

A motion commending Southern Lab basketball team and nursing school achievements 
through a resolution was also passed unanimously. 
 

F. Action Item(s) 
 
A motion is made by Chairman Tony Clayton to approve the action items (1-2) in global.  It is 
moved and seconded by Vice Chairman Reggie Abraham without opposition, and the motion 
carries. 
 
1. Request for Approval of the Minutes for February 27, 2026, SUS 
Board of Supervisors Meeting 
2. Request for Approval of Committee Reports and 
Recommendations 
 

G. Informational Item(s) 
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1. Report on Southern University Branding and Marketing 
Opportunities to Strengthen Systemwide Visibility and Engagement 
(SUS) 
Presented By Dr. Robyn Merrick 
 

A presentation highlighted the importance of strategic investment in branding to enhance 
public awareness, reputation, student recruitment, and visibility of Southern University. 
Despite favorable trends, marketing investments fall behind peer institutions. Increased 
funding and diverse advertising strategies, including costly billboards, are emphasized. 

• The Foundation and alumni contributions toward branding, matched by personal 
financial support, are suggested for further advertising efforts. 

• Interest expressed in obtaining ads for Shreveport and Baton Rouge, with offers of 
assistance in billboard placements. 

• State tours leveraging branding opportunities through social media are discussed to 
enhance university visibility. 

 

2. President's Report 
 
President McMeans gave his report. 
 
3. Chancellor's Report 
 
All Chancellors gave a brief report. 
 
4. Presidential Search Update Report 
 

Dr. Robyn Merrick reported that TM Squared commenced its work on the presidential search, 
actively engaging campus constituents for feedback and transparency. The established 17-
member search committee met to ensure a transparent, inclusive process. 

• The next meeting for updates on the presidential search process is scheduled for April 
9th. 

 

H. Other Business 
 
None 
 
I. Adjournment 
Motion - With no further business, a motion to adjourn the meeting is made by Vice Chairman 
Reginald Abraham 
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