
Request for Approval of Personnel Action on Positions Equal to or Greater than $100,000.00 

(SUBR) 

 
(SULC) 

Name Position/Department Personnel 
Action 

Waived/ 
Search 

Salary 
Previous Suggested 

Funding 
Source 

1. Angela 
Bell 

Director of the Lousi 
Berry Institute for 
Civil Rights and 
Social 
Justice/Associate 
Professor 

Existing Position Search $141,681 $191,681 State 

2. Angela 
Mason 

Associate Director of 
Library Services 

Existing Position Search $91,728 $108,000 State 

3. Melanie 
Rey 

Director of Career 
Services 

Existing Position Search $90,000 $102,211 State 

4. Gail 
Stephenson 

Director of Faculty 
Affairs 

New Position Search $149,386 $165,000 State 

 
 
 (SUNO) 

Name Position/Department Personnel 
Action 

Waived/ 
Search 

Salary 
Previous | Suggested 

Funding 
Source 

1. Patrice 
Sentino 

Dean, School of 
Social Work 

New 
Appointment 

Search $105,000 $100,000 State 

Name Position/Department Personnel 
Action 

Waived/ 
Search 

Salary 
Previous | Suggested 

Funding 
Source 

1.Karen Jackson Assistance Vice 
Chancellor for Student 
Success 

New Appointment 
Existing Position 

Waived  $ 97,200 $ 108,000 State 

2. Albertha 
Lawson 

Dean, Graduate 
School  

New Appointment 
Existing Position 

Waived $160,000 $ 180,000 State 
 
 

3. Marshall 
Faulk 

Head Football Coach New Appointment 
Existing Position 

Waived $250,000 $ 400,000 State 

4. Curtis “CJ” 
Johnson 

Assistant Coach New Appointment 
Existing Position 

Waived $ 95,000 $ 150,000 State 

5. Todd Lyght Assistant Coach New Appointment 
Existing Position 

Waived $ 82,500 $ 125,000 State 
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SOI.JTHERN
UNIVERSITY
AND AGRICUITURAL & MECHANICAI COLIEGE

Office of the Chancellor

f .S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisian a 7 08L3
Office: 225 77L-2360

December 3, 2025

Dennis f. Shields, President
Southern University System
4th Floor, I S Clark Administration Building
Baton Rouge, Louisiana 70813

Re: Appointment of Dr. Karen Jackson - Assl'sta nt Vice Chancellor for Student.Success

Dear President Shields,

Dr. Luria Young, Vice Chancellor for Acadbmic Affairs, submitted a request to waive the search and
appoint Dr. Karen fackson as Assistant Vice Chancellor for Student Success for Southern University
and A&M College. She has consistently demonsffated exceptional leadership and a commitment to
our students and their success. She advanced the Office of Student Success, including the
University College, to ensure that our students are receiving the services and support to be
successful.

Dr. fackson's proven record in higher education, student success initiatives, her ability to manage
complex student programs, and her collaborative leadership make her the ideal candidate to
continue to lead our efforts in improving student retention, academic progression, completion,
and worKorce placement She has been instrumental in driving key initiatives that support
student achievement and has fostered meaningful partnerships across academic units and student
support seryices. Her strategic vision and commitment to student-centered programs align
perfectly with the goals outlined for the Assistant Vice Chancellor role.

Dr. fackson's appointment will ensure we maintain momentum and can continue to address these
pressing challenges without delay. I am confident that her leadership will accelerate our efforts
and help us meet our ambitious goals for student success (increasing our retention, progression,
and completion rates, reduce the DFW rates, increase digital literacy, strengtlen peer mentoring
relationships, and a greater presence ofour faculty in student success spaces).

Student Success is among the most comprehensive units at SUBR, consisting of the University
College, Student Advocacy, First and Second Year Experience (including New Student Orientation),
Academic Advising/Coaching Tutorin& and Supplemental Instructors. Selected accomplishments
resulting from her leadership include: 1) The Academic Recovery and Intervention plan
(ARIP), 2) The Pathways to Progress Proiect (PTPP), 3J The Bridge to Rebound-An Alumni
Mentorship Program, 4J The Student Retention Task Forcg 5J Transitioned Academic Advisor
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Recommendation for the Appointment of Karen Jackson
Page 2

titles to Success Coaches, 6J Created a training manual for Academic Success Coaches, 7)
Supported and redesigned the "College Success Skills",8) New Tutoring Staff that resulted in an
increased number of student participating in tutoring services from Fall 2024 to Spring 2025, and
9) prepared the Center for Student Success to achieve Learning Center Certification and Learning
Center of Excellence Designation.

I concur with the assessment of Dr. Young that Dr. fackson,s qualifications, experience, and
understanding ofthe needs of our students make her the best choice to lead this impOrtant work
If approved by the Board of Supervisors at their December 2025 meeting, the appointment will
become effective on fanuary l, 2026 ata salary of$10g,000. Ifyou havJany questions, please feel
free to contact me.

Yours sincerely,

W
I or

d Vanue B. Lacour Endowed Law professor

Approved

Dennis f. Shields, President

310



SOI-JTHERN
TJNIVERSITY
AND AGNICUTruRAI & MECHANICAT COI.IEGE

Office of Academic Affairs

f.S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisian a 7 08L3
Office: 225 77L-2360

December 1, 2025

Chanceltor John K. Pierre
Southern University and A&M Cottege
3rd Ftoor, JS Cl.arkAdministration Buitding
Baton Rouge, l-A 70813

RE: Request to Waive the Search - Assistant Vice Chancettor for Student Success

Dea r Cha nceltor Pierre,

Dr. Karen Jackson has served as the lnterim Assistant Vice Chancettor for Student Success at
Southern University and A&M Cottege since November 2024. I had the opportunityto assess her
performance over the [ast nine months, and she has consistentty demonstrated exceptionat
teadership and a commitment to our students and their success. During this time, she advanced
the Office of Student Success, inctuding the University Cottege, to ensure that our students are
receiving the services and support to be successfut. I am pleased to recommend Dr. Jackson as
the Assistant Vice Chancettor for Student Success and request a waiver of the search process.

Dr, Jackson's 24-year proven record in higher education (both on-campus and ontine), student
success initiatives, her abitityto manage comptex student programs, and her cotlaborative
leadership make her the ideat candidate to continue to tead our efforts in improving student
retention, academic progression, completion, and worKorce ptacement. She has been
instrumentaI in driving key initiatives that support student achievement and has fostered
meaningfut partnerships across academic units and student support services. Her strategic
vision and commitment to student-centered programs atign perfecttywith the goats outtined for
the Assistant Vice Chancettor role.

Given the critical nature of student success at this juncture, time is of the essence. We have
significant work ahead to quickty stand up the Center for Student Success, funded in part of Shett
USA, lnc. and expand essentiaI programs that directty impact student retention, academic
progression, comptetion, and workforce ptacement. Dr. Jackson,s appointment witt ensure we
maintain momentum and can continue to address these pressing chattenges without detay. I am
confident that her teadership wi[t acceterate our efforts and hetp us meet our ambitious goaLs for
student success (increasing our retention, progression, and comptetion rates, reduce the DFW
rates, increase digitat titeracy, strengthen peer mentoring retationships, and a greater presence of
our faculty in student success spaces).
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Dr. Jackson accomplishments have been nothing short of outstanding since serving in this interim
position since November 1 , 2024. Student Success is among the most comprehensive units at
SUBR, consisting of the University Cottege, Student Advocacy, First and Second year Experience
(incLuding New Student Orientation), Academic Advising/Coaching, Tutoring, and Supptemental
lnstructors. Betow are selected accomptishments resutting from her teadership:

The Academic Recovery and lnteruention Plan (ARlp) is designed to support students on
academic probation with structured guidance, facutty cottaboration, and consistent progress
monitoring. The number of students ptaced on academic probation from Spring 2025 has
decreased by 600/o.

The Pathways to Progress Project (PTPP) is a targeted academic recovery and support initiative
for students on academic probation warning, integrating bootcamp, skitt-buitding workshops,
coaching sessions, and student support engagement.

The Brldge to Rebound: An Alumnl Mentorship program is designed to provide students on
academic suspension with guidance, encouragement, and structured mentorship from members
of the Alu mni Federation. Rather than waiting for students to return, this program engages them
during their suspension period to hetp them reftect, regroup, and prepare for a successful
comeback.

The Student Retention Task Force is designed to develop and imptement strategic initiatives
that enhance student retention, progression, comptetion, and worKorce ptacement. By utitizing
data-driven approaches and fostering cottaboration among facutty, staff, administrators, and
students and providing targeted support services, the task force aims to identify barriers to
student success and create actionabte sotutions.

Transltioned Academic Advisor Titles to Academic Advisors/Success Coaches and added eight
Academic Advisors/Success Coaches to ensure advising representation in every academic
cottege, with increased salary for the Senior Academic Advisor/Success Coaches.

Participation of the Senior Academic Advisor/Success Coaches in the NationaI Academic
Advising Association annuaI conference for professionat devetopment, knowtedge sharing, and
networking.

Created a training manuaI for Academic Success Coaches to focus on Retention, progression
and Completion (RPC) outcomes.

Supported the redosign of the ,'Cotlege Success Skllts,, ctass to inctude SU historicat contelt
atongwith essentiaI academic, persona[, and professionat toots, strategies, and key success
ski[[s for student success.
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Created a shared communication process for Student Advocacy to foster centratized
information sharing, improved cottaboration, accountabitity and transparency, enhanced student
support, and efficient documentation. Recruited another student advocate to provide additionat
support for the Director and the students.

Knowtedgo share meetings with the Band and Athtetic Advisors to promote co[[aborative efforts
among at[ academic advisors.

New Tutoring Staff- There has been a 43o/o increase in the number of students participating in
tutoring services from Fall2024 to Spring2025 semester.

Preparing the Center for Student Success to achieve Learning Center Certification &
Learning Center of Exce[[ence Designatlon th]ough the lnternationaI Goltege Learnlng Center
Association.

For these reasons, I strongty urge that we waive the search process and appoint Dr. Karen Jackson
to this position at an annual satary of $108,000, effective January 1, 2026. This satary is the same
satary of the Assistant Vice Chanceltor forAcademic lnnovation, the comparabte position in the
Office of Academic Affairs. Dr. Karen iackson's quatifications, experience, and deep
understanding of the needs of our students make her the best choice to tead this important work.

I respectfulty request that my recommendation for this appointment and waiver of the search be
presented to the Board of Supervisors for consideration and approvat at their Decemb et 2O2S
Board of Supervisors' meeting. Thankyou for you r consideration of this request.
lf you have any questions, please contact me.

Sincerety,

WN
Luria Young, Ph.D.
Vice Chanceltor for Academic Affairs

ch ce or John K. Pierre

socla
re Th AS

nd Sr. in. Operations Officer
Ms.

c: Ms. Dawn Harris, Director of Human Resources
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Southern University and A&M Cotlege
Assistant Vice Chancellor for Student Success

Job Description

The Assistant Vice Chancettor for Student Success (AVCSS) at Southern University and
A&M Cottege is a futt-time administrative position that reports to the Vice Chancettor for
Academic Affairs. The AVCSS witt provide visionary teadership and strategic direction for
initiatives aimed at enhancing student retention, progression, comptetion, and workforce
ptacement. This individuat witt tead and manage the Center for Student Success and
University Cottege. Additionatty, this individuat witt cottaborate ctosety with academic units,
student services, and administrative departments to imptement programs and
interventions that support student achievement and success. The AVCSS witt ptay a criticat
rote in fostering a campus cutture centered on academic excettence, student engagement,
and success.

Key Responsibitities
Strategic Leadership: Devetop and imptement a comprehensive student success
strategy atigned with institutionat goats, focusing on retention, academic
progression, and graduation rates.
Program Devetopment: Lead the design, execution, and assessment of student
success programs, inc[uding academic advising and coaching, tutoring services,
supplementaI instruction, first and second_year experience programs, and eartyintervention in itiatives.
Data-Driven Decision Making: Utitize data and anatytics to identify trends, track
student progress, and assess the effectiveness of student success programs. Workcoltaborativetywith the Office of lnstitutionat Effectiveness to improve outcomes.
Cross-Depaftmentat Go[aboration: Foster strong partnerships with att academic
units, the lnstitute for Teaching and Learning Excettence, student affairs, enrottment
management, the office budget and finance, and the office of research to integrate
student support services and academic resources.
Student Engagement: Create and promote initiatives that increase student
engagement, promote a sense of betonging, and enhance the overatt student
experience.
Student Support Services: Oversee the coordination of academic suppoft
services, inctuding tutoring, supptementaI instruction, and mentoring programs
aimed at supporting at-risk students.
Retention and Comptetion lnitiatives: Lead efforts to improve student retention,progression, and compl,etion, with a focus on reducing achievement gaps amongdiverse student popu tations.
Professional, Devetopment: provide Leadership and support for staff devetopment
and training in areas of student success and academic advising, coaching, andsupport.
Budget Management: Manage the budget for student success initiatives, ensuringthe effective al.tocation of resources to support student success programming.

o

a

a

a

o

a

o

o

o
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a Reporting: Prepare reports on student success initiatives and outcomes, presenting
findings and recommendations to university leadership and external stakehotders.

Quatifications
Education
o Doctorate in Higher Education Administration, Educationat Leadership, or a retated

fietd is required. An MBA in addition to the doctorate is preferred.
o Certification in ontine instruction, preferabty Quatity Matters

Experience
o A minimum of 5 years of progressive leadership experience in student success,

academic advising, or a ctosety retated area in higher education.
o Certification in ontine instruction, preferabty euatity Matters, for ontine instruction

focused on student success support

Skitts
o Strong leadership, team, and project management skitts
o Exceltent communication, interpersonat, and cottaboration skitts
o Demonstrated abitity to design and imptement data-driven student success

programs
o Proven experience in devetoping and managing budgets
o AbiLity to work effectivety with diverse student poputations and foster an inctusive

campus environment
o Knowtedge of current best practices in student retention, engagement, and

completion strategies
o Famil,iarity with student success and student information technotogies such as EAB

Navigate360, Banner, and simitar ptatforms.
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Dr. Karen Jackson

Contact
Karen. iac kson@sus.edu

www.linkedin /in/dr-karen-
iackson-phd-m ba-5593b6 1 3/

Key Skills
Quality Matters

Online Course Design

QM Rubric
Leadership Development

Student Affairs and Retention

Management
Change Management

Human Resource Management
Strategic Management

Workforce Development
Curriculum Development
Planning and Organizing
Operations Management

Coaching/Consulting
Diversity Management

Affiliations
lnternational College Learning

Center Association
National Society of Leadership

and Success (NSLS)
National Association of

Professional Women (NAPW)

Professional ProfiIe
Higher education practitioner with over 20 years of progressive
expe rie nce in academic administration, strategic planning, leadership
development, teaching, coachirg and consulting. proven track record
of fostering innovation, driving sfudent-centered initiatives, and
enhancing academic quality across diverse educational settings. SkiIed
in building collaborative partnerships, cultivating a culture of
inclusivity, and implementing effective policies to support student
success and faculty development. A visionary leader with a strong
commitment to advancing the mission and values of higher education
institutions while navigating complex challenges and driving
sustainable growth.

Experience
October 202LPrcsent
lnterim Assistant Vice Chanceilor for Student Success . Southern
University and A & M College. prairieville, LA

o Develop and execute strategic plans for improving student retention,
engagement, and success. Designed and launched the pathways to
Progress plan (probation waming students), Jaguar Academic Reset
lntervention plan (probation students), and Bridge to Rebound:
Alumni Mentoring program (suspended students). Lead the implementation of university-wide student success initiatives,
including f irst-year experience programs, academic advising, tutorirg,
and career services. Redesigned the Coilege Success SkillsFreshmen
Seminar course to embed critical academiC and personaldevelopmert
tools. Launched the Keys to Success Workshops. lntroduced
JagCoaching Wednesdays for success coaching.. Collaborate with university leadership, facutty, and staff to ensure
alignment with institutional goats and priorities related to studert
success. Established the Jaguar Success and Advising Council (task
force for academic and f aculty advisors to meet monthly). Rebranded
and restructured advising roles to integrate Academii AOvisors and
Success Coaches, reflecting a holistic student success model.. Analyze and interpret student data to inform policy changes and
develop action plans for enhancing student outcomes.- Used retention,
progression and suspension data to designed targeted recovery and
intervention programs.

. Provide leadership and oversight to key departments invotved in
student success, including academic advising, tutoring centers, career
seryices, and student support proglttms. Expanded the advising unit
by hiring six additional academic advisors, growing the team froh six
to 12. Oversaw training, integration, and role alignment for advisors
into success coaching functions.
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National Association of Christian
Counselors (NACC)

Holistic Coach Training

I nstitute/lnternational Coaching
Federation (HCTI and ICF)

. lmplement best practices for student success, including early alert
systems, academic interventions, and personalized support plans.
Designed personalized recovery interventions tailored to students'
academic standing. The Keys to Success workshops target the
students'skill gaps.

. Collect, analyze, and use student data to identify at-risk students and
target interventions that will support their academic success. The
intervention plans created ensures the at-risk students are identifierJ
early and supported intentionally.

. Regularly assess student success programs and services, usirg
metrics such as retention rates, graduation rates, and studert
satisfaction surveys. Established the Student Retention Task Force to
review, assess, and recommend changes to retention and studert
success initiatives.

. Serve as a key liaison between students, facutty, and administration tc
promote eff ective communication and collaboration on student success
issues. Created the Jaguar Success and Advising Council, providirg a
formal structure for collaboration between academic advisors, faculty
and leadership. The workshops and JagCoaching connects students,
faculty, and support staff .

. Work with extemal stakeholders, inctuding alumni and community
partners, to create opportunities for student engagement, mentorshif,
and professionaldevelopment. Designed and implemented the Bridge
to Rebound: Alumni Mentoring program to connect with suspended
students.

. Manage the budget for student success initiatives, ensuring resources
are allocated efficienfly to support program goals.

. Ensure that staff within student success services have access to
ongoing professional development and training. Rebranding advisors
into success coaches requires professionatdevelopment anO ongolB
training in coaching models. Advisors/Coaches attend conferencis t6
acquire new skills and strengthen advising and coaching practices.

. Advocate for institutional policy changes that will improve the studert
experience and contribute to student success. Advanced advisirg
reform by changing the job tittes signals an institutional shift towad
holistic student support.

o Foster a culture of continuous improvement within the Student Success
division by encouraging staff development and creative approaches to
student support. The workshops designed to ensure student success
is continuously evolving with best practices.

January Z02t|-October 2024
Executive Director of Stakeholder Engagement . Southern University
and A & lvl College. prairieville, LA

. Provided comprehensive support to the Vice Chancellor of Academic
Affairs.

. Coordinated and facilitated engagements with academic partners,
govemment officials, donors, and other stakeholders to enhance
collaboration and support the institution's goals.

. Collaborated with faculty and staff to identify at-risk students and
implemented targeted intervention strategies to improve academic
performance and overall student success.o Prepared and compiled reports, presentations, and documentation as
required by the Vice Chancellor, ensuring accuftlcy and timetiness.. Assisted in lhe planning and execution of special projects related to
academic affairs and stakeholder engagement, ensuring alignment
with organizational objectives.

. Prepared materials for Southem Universi ty System Board of
Supervisors' meetings, progtEtms, and activities, attend sessions, and
assist in cap action items and follo S
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. Assisted with the organization and management of commencement,
events, conferences, and meetings, both on and off +ampus, to
promote academic initiatives and strengthen relationships with
stakeholders.

. Served as a primary point of contact for intemal and extemal
stakeholders, ensuring clear and eff icient communication on behalf of
the Vice Chancellor.

. Fostered effective communication and collaboration between the
Office of Academic Affairs and academic departments, and the
stakeholder engagement team to support the imptementation of new
and innovative academic initiatives.

. Served as one of the primary contacts for managing student
grievances. Ensured that students are informed of the status of their
grievances and assist with a timely resolution for completion.. Reviewed and evaluated student complaints to determine appropriate
action and facilitate the student conflict resotution process by
coordinating meetings between students, faculty, and relevant
parties.

o Assisted students with overloads and rescheduting classes due to
unforeseen circumstances. Collaborated with academic advisors,
faculty and registra/s office to seek resotutions for complex
scheduling issues and academic appeal suspensions.. Advocated for students facing immediate challenges that impact their
academic progress or well-being.

. Responded to urgent student concems and crises in a timely and
supportive manner. Connected students with additional campus
resources as needed, such a financial aid, academic tutoring,
counseling, and advising.

January 2021-
Chief Executive Officer . KJackson Consulting Group . prairieville, LA. Develop strategic plans and conduct organizational assessments for

business clientele.
. Assist entrepreneurs in business startup requirements, wtrich

includes establishing EIN registration, permits, licenses, NAICS
codes, bank accounts, websites, professional email add resses, social
media.

. Aid clients in identifying strategies and systems applicable to
professional development and enhancing effectiveness in business,
ministry, or the marketplace.

o Engage in discussions with clients regarding business models,
financial projections, budgeting, financial options, and funding
resources. Additionally, assist in compiling a list of industry-specific
organizations offering financing and contracting opportunities.. Teach clients practical skills and techniques to enhance their
personal and professional effectiveness, such as time management,
communication, stress management, and decision_making.. Encourage clients to engage in setf-reflection and introsplction to
gain insights into their values, strengths, weaknesses, and areas for
growth.

. Provide career coaching, career mapping, job development, and
training through the utilization of career assessments, exptoration
tools, and personality assessments. Add itionally, cond uct workshops
on resume writing and interview preparation.

. Utilize counseling techniques to support clients in overcoming
traumatic experiences related to addiction, anger, anxiety, and
depression.

. Guide clients through significant life transitions using life coaching
methods that foster self-awareness, exploratio
and rofessional develo ment.

n, and both personal
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July 202TDecember 2023
Academic Coach/Faculty . Xavier University. New Orleans, LA

. Facilitated College Experience courses designed to equip students
with essential skills and knowledge needed to be successful in their
collegiate joumey, which included academic success strategies and
personal development.

. Developed and delivered engaging course content that covered
topics such as study skills, time management, goal setting, academic
planning, and career exploration.

o Created a supportive and inclusive leaming environment that
encouraged student participation, critical thinking and self -reflection.. Utilized a variety of instructional methods, including tectures,
discussions, group activities, and multimedia resources to enhance
student leaming.

o Provided individualized guidance and support to students to help
them overcome academic challenges and achieve their goals.

o Assessed student performance through formative and summative
methods.suclt as assignments, exams, and projects, and provided
constructive feedback to promote growth and improvement.

. Collaborated with colleagues and participated in departmental
meetings and professional development activities to enhance
teaching effectiveness and contribute to cunicutum development.. Completed early alerts and used pivot tabtes to highlight siudents
who needed critical assistance and additional resources.. Served as liaison between students, staff, faculty, and administrators.. Assisted the CARE Director in developing assessment reports,
including developing CARE program goats and objectives, revising
yearly outcomes, reviewing national statistics, and other data
collection and assessment responsibitities.

. Supervised and wo*ed coltaboratively with CARE Colleagues to
support CARE Students.

. Connected CARE Students with campus resources, provided refenal
seryices, and developed appropriate interventions.

July 2017-May 2022
Campus Director . Upper towa University. Baton Rouge, LA

. Successfully managed a prominent tocation and supervised three
additional campus sites.

. Managed and supervised staff in accordance with university
guidelines and EEOC guidelines.

. Recruited and developed staff and faculty and allocated f inancial and
human resources appropriately to meet campus goals.

. Ensured campus staff were proficient in the military portal, scheduling
classes, enrollment management database, and siudent records
database.

o Followed enrollment management process from inquiry stage to
stud ent enrollment. Cond ucted stud ent o rientatio ns 

-ani 
infdrmatio nal

sessions. Established and evaluated processes to re-enroil stop out
students. Additionally, created student appreciation and recognition
progmms to retain students.

. Met with prospective leamers and advised (200_300 undergraduate
and graduate leamers) on academic and financial aid requirements,
course selection, progtztm requirements, the satisfactory academic
progress
requirements and the early alert system initiated by faculty
members. Assisted with registering and scheduling of clisses
from admission to degree completion, updated degree ptans
every semester, conducted student evaluations using

raduation audits, andtranscripts, com leted
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resolved student issues.
. Prepared master course schedules and assured proper

sequencing for students to complete degrees and compteted
faculty development training annually.

. Provided oversight of all aspects of the cente/s marketing and
communication efforts, which included hiring a marketing company to
implement strategies to create brand
awareness such as social media optimization, geofencing,
OTT, email marketing, and search engine optimization.

o Managed the MBA Program; recruited students, employed different
marketing strategies to create awareness of program, conducted
presentations in classrooms, prepared promotional material to
advertise on social media as well as to distribute to emptoyers, and
established community partnerships. Participated in committees to
create graduate campaigns. lncreased MBA enrollments by 40%
within the second year.

. Prepared budget proposals in alignment with the organization's goals
and strategic plans and monitored expenses to maximize direct
margin contributions.

. Cultivated and maintained strong mutualty beneficial relationships
with constituents, community partners, colleges. businesses, govemment agencies, and law enforcement agencies.. Collaborated with student affairs departments to create career
management resources and services available through HandShake.
Managed all commencement activities for the campus.. Projected enrollment, headcount and new student numbers, tuition
revenue, and utilize resources to accomplish university enrollment
and quality goals.

. Established a culture of exceilent customer service through example,
encouragement and providing direction to staff and faculty.. lmplemented team building activities and served on University
Committees as appropriate.

October 2012-May 2022
Adjunct Professor . Upper lowa University. Baton Rouge, LA

. Developed syllabi and assignments to align with course objectives
and academic standards.

. Facilitated undergraduate courses in areas of Business Management,
Strategic Management, lnfl' Management, Leadership Theory,
Supervision, Health Services Administration, Human Resources
Management, Marketing, Globat Marketing and Labor Relations.. Planned, developed, and designed course instruction and materiats
that consider the leaming needs of students by
incorporating eJeaming technotogies, and evatuating
taxonomies, models, tools and techniques.

. lntegrated technology (simutations, powerpoints, links,
audio/video) and created innovative activities/exercises to increase
leamer participation, promote student
engagement and motivation, and afford opportunities for students to
communicate effectively and provide feedback.

. lntegrated methods and/or techniques that wilt promote inctusion and
alleviate disconnects in the classrooms.

. Employed a variety of formative and summative assessment
strategies to determine student leaming and performance, and
provided feedback to students to support their leaming and
development.

. Advisory Board Chair.

December 200*May 2017
Certified Advanced Professor .U niversity of Phoenix. Baton Rouge, LA
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. Developed syllabi, assignments, and formative and summative
assessments to align with course objectives and academic standards.

. Facilitated Undergraduate and Graduate courses at three campus
sites in Louisiana and asynchronous in the areas of Business
Management, Leadership, Human Capital Management,
Organizational Behavior, Health Services Administration, Diversity
and Human Resources Management.

. lncorporated technology (simulations, PowerPoints, links,
audio/video) and created innovative activities/exercises to increase
leamer participation, and afforded opportunities for students to
communicate effectively and provide feedback.

. Applied Bloom Taxonomy techniques to promote criticat thinking.. lntegrated methods and/or techniques that promoted inctusion and
alleviated disconnects in the classrooms and in the online leaming
environment.

. Created value in the course work and used reinforcement techniques
to ensure retention, adaptability, higher leaming and reflection, and
comprehension.

. Evaluated student performance consistenfly, provided constructive
feedback to support student leaming and devetopment, monitored
student attendance and posted grades in a timely manner.. Participated in departmental meetings, committees, and cuniculum
development initiatives.

o Attended workshops, conferences, and training sessions retated to
instructional methodologies, cuniculum development, and student
engagement strategies.

. Co-Chair of the Education to Careers Committee.

September 20l7-December 2O1O

PresidenVCEO .JATI. Baton Rouge, LA. Provided visionary leadership, direction, and guidance to employees,
clients, and stakeholders, and established relitionships with extemal
partners to leverage resources and share expertise.

. Devised and implemented strategies to achieve state rehabititation
program (supported employment) goals and organizational goals and
objectives.

o Managed daily operations, which inctuded compiling daily reports,
implementing and enforcing program budget, and coordinating
expenditures.

. Completed competitive, market and industry analyses that. helped the
organization forecast and plan for future growth opportunities.

o Collected and analyzed program data and outcomes to measure
progtztm effectiveness and track client progression.

. Recruited and trained job coaches, using a variety of selection and
recruiting strategies.

o Structured and designed training cunicula in an effort to help clients
become acclimated to the community and obtain meaningful
employment.

. Provided counseling and career advising services. Completed
assessments, job-analyses, development, and training, and achieved
100o/o job placement for all clients.

o Conducted smallgroup sessions on leadership and career
management.

. Served as an advocate for supported employment and promoted
awareness of the organization and rehabilitation initiatives at
community events and speaking engagements.
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Education
September 2024

LifeBound lnclusive Coaching: Academic Coaching Certification

July 2024
Academic lmpressions: Supervision Certification

July 2024

Quality Matters Certification: Designing Your Online Course (Virtual)
(DYoc)

June 2024
Irlachine Learning ltlethods and Tools Badge: IBM SkillsBuild
Artificial lntelligence Fundamentals Badge: IBM SkillsBuild
Enterprise Design Thinking Practitioner Badge: IBM

April 2024
Quality Matters Certification: Applying the eM Rubric (AppOlvlR)
Online Course Design

December 2020
PhD Higher Education Leadership . Capella University. Minneapolis,
l\Iinnesota

May 2006
Master of Business Administration . University of phoenix . phoenix,
Arizona

November 2003
Master of Arts in Organizational Management. University of phoenix .
Phoenix , Arizona
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SOUTHE,RN
UNIVERSITY
AND AGRICUTTURAI & MECHANICAL COTTEGE

Office of the Chancellor

|.S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisiana 70813
Office: 225 77L-2360

December 3, 2025

Dennis I. Shields, President
Southern University System
4th Floor, I S Clark Administration Building
Baton Rouge, Louisiana 7 08L3

Re: Appointment of Dr. Albertha Lawson as Dean of Graduate and Professional Studies

Dear President Shields,

Dr. Luria Young Vice Chancellor for Academic Affairs, submitted a request to appoint Dr. Albertha
Lawson as the Dean of Graduate and Professional Studies for Soutlern University and A&M
College. As the current interim dean, Dr. Lawson has greatly improved SUBR's graduate
operations, research visibility, and student success outcomes. She has updated and automated
graduate school operations, boosting operational efficiency, accuracy, and responsiveness for
students and faculty. She has proven extraordinary strength in resource creation, receiving grant
funding for more than 65 graduate student stipends, scholarships, and assistantships, ranging
from $5,000 to $36,000 per student per year. Recruitment, retention, and timely degree
completion have all benefited directly from our approach.

Dr. Lawson has strategically positioned SUBR as a more competitive and research-active graduate
institution. She established the 360 Research Mentoring Program, integrating Artificial
Intelligence, Virtual Reality, Additive Manufacturing and Computational Thinking across

disciplines. This stratery has boosted graduate research engagement and contributed to SUBR s

broader endeavors to expand its research profile.

Dr. Lawson's grant portfolio reveals a seasoned scholar-administrator with the unique ability to
secure and manage complicated, multimillion-dollar initiatives. Her recent achievements include
serving as Principal Investigator on a $2 million Louisiana Department of Health emergency
preparedness training project, utilizing AI and VR technologies to support community resilience;
leading a $1.65 million NSF-funded initiative on additive manufacturing and immersive
technolory; and co-lead to multiple NSF LIGO-SEC awards collectively exceeding $4 million.

Dr. Lawson has a spirit ofservice, collaborative leadership, and outstanding professionalism. Her
record of mentoring doctoral students, national reputation as an NSF reviewer and presenter,

strong engagement with community organizations, and active role in professional associations

speak to her holistic dedication to education and the public good. She is a valued colleague, a

dedicated advocate for students, and a strategic tlrinker who leads with integrity, transparency,
and compassion.
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Recommendationfor thg Appoinfrnent of Albeftha Lawson
Page 2

I concur w\th the assessment of Dr, Young that Dr. Lawson has demonstrated the vision and
capability to elevate SUBR s graduate enterprise. If approved by the Board of Supervisors at their
December 2025 meeting the appointrnent will become effective on January 1, 2026 at a sdary of
$180,000, Ifyou have any questions, please feel free to contact me,

Yours

Vanue B. Lacour Endowed Law Professor

Approved

Dennis !. Shields, President

I
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SOI.JTHERN
UNIVERSITY

Office of Academic Affairs

f .S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisian a 7 08L3
Office: 225 77L-2360AND AGRICUTTURAL & MECHANTCAI COTTEGE

December 1, 2025

Chancettor John K. Pierre
Southern University and A&M Cottege
3rd Ftoor, JS Ctark Administration Buitding
Baton Rouge, LA 7081 3

RE: Appointment of Dr. Atbertha Lawson as Dean of Graduate and Professional Studies

Dear Chance[[or Pierre,

I am pteased to recommend Dr. Atbertha H. Lawson for appointment as the permanent Dean of
Graduate and Professional Studies at Southern University and A&M Cottege (SUBR), at an

annuat salary of $180,000 for a three-year renewaI appointment. Dr. Lawson is an accomptished
schotar and a proven, highty effective leader whose work as lnterim Dean has significantty
strengthened SUBR's graduate operations, research visibitity, and student success outcomes.

Since assumingthe interim rote, Dr. Lawson has modernlzed and automated graduate school
procssses, increasing operational efficiency, accuracy, and responsiveness for students and

facutty. She has demonstrated exceptionat strength in resource development, securing grant

funding for more than 65 graduate student stipends, scholarships, and assistantships,
ranging from $5,000 to $36,000 per student each year. This work has directty supported
recruitment, retention, and timety degree comptetion.

Dr. Lawson has strategicatty positioned SUBR as a more competitive and research-active
graduate institution. She taunched the 360 Research Mentoring Program, integrating Artificiat
tntettigence, Virtuat Reatity, Additive Manufacturing, and ComputationaI Thinking across

disciptines. This initiative has enhanced graduate research engagement and supported SUBR's

broader efforts to expand its research profi[e.

Dr. Lawson's grant portfotio reftects a seasoned schotar-administrator with the rare abitity to
secure and manage comptex, muttimittion-dottar projects. Her recent achievements include

serving as Principat lnvestigator on a $2 mittion Louisiana Department of Heatth emergency
preparedness training project, utitizing Al and VR technologies to support community resilience;

teading a $1 .65 mittion NSF-funded initiative on additive manufacturing and immersive

technotogy; and co-tead to muttipte NSF LIGO-SEC awards cottectivety exceeding $4 mittion.
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These accomp[ishments iltustrate her capacity to bring nationaI visibitity, financiaI resources, and
research innovation to Southern University's graduate programs.

Her academic credentiats and professionaI history further underscore her readiness for the
permanent deanship. Dr. Lawson hotds a Ph.D. in Higher Education Administration, with
speciatization in big data, research, and poticy anatysis, comptemented by a rich background in
statisticat modeting, actuariat science, institutionaI research, and academic leadership. She has
served as Professor and Chair of the Science and Mathematics Education Doctorat (SMED)

Program, demonstrating excettence in graduate-leveI teaching, student mentorship, and program

administration. Her extensive experience in institutionaI research and accountabitity, inctuding
teadership rotes at the Louisiana Community and Technicat Cottege System, the Louisiana State
University Slstem, and Baton Rouge Community Cottege, uniquety equips her to strengthen data-
informed decision-making and comptiance processes within the Graduate Schoo[.

Beyond her administrative and schotarty strengths, Dr. Lawson brings exceptionat
professionatism, cotlaborative teadership, and a spirit of service. Her record of mentoring
doctoraI students, nationaI recognition as an NSF reviewer and presenter, deep engagement with
community organizations, and active rote in professionaI associations speakto her hotistic
commitment to education and the pubtic good. She is a respected cotleague, a tireless advocate
for students, and a strategic thinker who teads with integrity, transparency, and compassion.

It is my pteasure to support a leader of Dr. Lawson's caliber. Dr. Lawson has atready
demonstrated the vision and capabitity to etevate SUBR's graduate enterprise, and I am confident
that her [eadership witt strengthen our competitiveness, expand research opportunities, and
propel the university toward its broader strategic goats. I took forward to the transformative
impact she wilt continue to make at Southern University and A&M Cottege. Ptease feet free to
contact me should you require any further information.

Sincerety,@-r4
Dr. Luria Young
Vice Chancellor for Academic Affairs

App f

c ncetlor J hn K. Pierre nore Th AS

and Sr. in. Operations Officer
Ms. Desi
Asso

c: Ms. Dawn Harris, Director of Human Resources
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JOB DESCRIPTION

TITLE: Dean of Graduate School
DEPARTMENT: Graduate School
REPORTS TO: Vice Chancellor of Academic Affairs
CLASSIFICATION: Staff
EFFECTIVE DATE: TBD
STANDARD WORK HOURS: 40 hours per week
EMPLOYMENT STATUS: Full-Time
SALARY RANGE: $ 140,000-$l 80,000
POSITION NUMBER: 2M9936

JOB SUMMARY:
The Dean of Graduate School provides strategic leadership and oversight for all graduate
prograrns at Southern Universiiy and A&M C-ottege. This iole is respo-nsible for enhancing
graduate education, supporting student success, gnsuring academic excellence, and fosteriig
faculty collaboration across graduate programs. The Dein works closely with academic
departments, faculty, and university administration to develop policies, improve program
offerings, and ensure compliance with accreditation and institutional standards.

ESSENTIAL JOB FUNCTIONS:
Develops, implements, and evaluates strategic initiatives to enhance graduate education andstudent success.

Designs and develops graduate program policies, curriculum development, and academic
standards in collaboration with faculty and department chairs.
Ensures compliance with university policies, accreditation standards, and external regulatory
requirements for graduate programs.

Works with faculty and staff to improve graduate student recruitment, retention, and degree
completion rates.

Provides mentorship and guidance for graduate students, supporting academic and
professional development opportunities.

Collaborates with faculty to promote research, interdisciplinary programs, and funding
opportunities for graduate students.

Manages the administration of graduate admissions, academic advising, and student support
services.

Works with Student Affairs and Career Services to enhance post_graduate employment and
career development initiatives.
Monitor and assess graduate program outcomes, using data-driven approaches to inform
decision-making and improvements.

Organizes workshops, orientations, and professional development activities for graduate
students and faculty.

a

o

o

o

o

a

a

o

a
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o

o

Represents the university's graduate programs at internal and external meetings, conferences,
and recruitment events.

Exhibits scholarly productivity through peer-reviewed publications and success in securing
sponsored programs or awarded grants

KNOWLEDGE, SKILLS, AND ABILITIES REQUIRED:
. Strong knowledge of graduate education policies, accreditation processes, and academic

program development.
. Proven ability to work collaboratively with faculty, students, and university leadership.. Excellent interpersonal, leadership, and team-building skills.. Experience with student assessment, retention strategies, and program evaluation.. Exceptional written and verbal corrmunication skills.

QUALIFICATIONS:
. Ph.D., Ed.D., or terminal degree in a relevant field.
o Minimum of five years of experience in higher education administration, graduate program

leadership, or a related academic setting.
o Demonstrated success in graduate program development, student support, and faculty

engagement.
o Familiarity with leaming management systems, research funding opportunities, and

instructional technology.

SUPERVISORY RESPONSIBILITY :
. May supervise graduate program coordinators and administrative staff.

OTI{ER DUTIES:
. Performs other duties as assigned or needed to support graduate education and institutionaltgoaN.

WORKING CONDITIONS:
General Office Environment: primarily seated work with occasional periods of standing andwalking.

o

o Technology Use: Frequent use of computers and university software systems.. Communication: Regular communication via phone, email, and in-person meetings.o 'Travel: Minimal travel may be required for conferences and professional development
opportunities.
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SOUTHERN"
TJNIVERSITY
ANO AGRICUIIURAI. & I,{ECHAHICAL COLI.EGt

Offtcc of Humon Resourgeg

UNCLASSIFIED POSITION DESCRIPTION

POSMOT NFOMIAI|ON

J.S. Clark Administretion Annex Bldg.
P.O. Box 10400

Baton Rouge, LA 70t13
Office: 22*771-26t0

Ftx: 225-771-5617

closely

DATE:
14t9t2025

POSITION T]TLE -lDean 
of Graduate School POSITION STATUS FullTime

SALARY RANGE -l$140,000 
- $180,000 COLLEGE/DEPT Academic Affairs

STANDARD HRSMK: hours per week IS TRAVEL REQUIRED: YES

SUPERVISORY ROLE YES

Overview:

Dean of Graduate School provides strategic leadership and oversight for all Southem University and A&M Coilege graduate programs. This role enhances
education, supports student success, ensures academic excellence, and fosters faculty collaboration across graduate programs. The Dean works

Job

academic departments, faculty, and university administration to develop policies, improve program offerings, and ensure accreditation and compliance with
standards.

ls this position Emergency Essential? INo

ORGANIZATION tN FORMATTON

REPORTS TO POSITION NUMBER:

ls this position filled or vacant? -l Filled

luzaos 2M9287

l2M86e7

POS|TION NUMBER(S)
SUPERVISED: Add more?

IN" -
% of Time Spent

"120

lro 

-

2M9244

Job Responsibilities

1 andimplements evaluates initiatives enhancetostrategic educationgraduate studentand suocess

2. and develops graduate program policies, cuniculum development, and academic standards in collaboration with faculty and
chairs.

3
, accreditation standards, and extemat requirements for graduatewith

tro 

-
4. with faculty and staff to rmprove student recruitment, retention, and degree completion rates 5

5. mentorship and guidance for academic and opportunities.graduate students, su F---
6. with faculty to promote resea rch, programs, and funding opportunities for graduate students 10

7 the administration of graduate admissions, academic advising, and student support services.

9.

t=_l

ls-
ls --

lloo-

5

8 with Student Affairs and Career Services to enhance employment and career development initiatives.

with Student Affairs and Career Services to enhance initiatives.and career

10 orientations, and professional development activities for graduate
programs at internal and extemal meetings, conferences, and recruitrnent events. rl

workshops,
the

programs

students and faculty. r
university's graduate

scholarly productivity through peer-reviewed publications and success in or awarded grantssecuring sponsored

5

MINIMUM QUALIFICATIONS :

TOTAL
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Education Level

Specific Degree Required

Years of Experience

Specific Experience

-l DoctoralDegree

-lFive or more years

Experience in higher education administration, graduate program leadership, graduate progran

PREFERRED QUALIFICATIONS:

Education Level

Specific Degree Required 
I

Years of Experience

Specific Experience

Plrpf*D.mse

Stog& L.r.&t

Duratlon of llftlng or carrying

Occasslonally Frequently

ScdarEyWort

LEilttWod(

tir*rn,ttorlr

llrtrylthrt

Vcry fh.vy ttork

Speciflc Physlcal Qualiftcations (if appllcable):

CERTI FICATIONS/LIC ENSES :

REQUIREXIENTS

Seldom

r
Up to 10 pounds

r
11 - 25 pounds

r
26 - 50 pounds

r
51 - 100 pounds

r
> 100 pounds

r
Up to 10 pounds

F
11 -25 pounds

r
26 - 50 pounds

r
51 - 100 pounds

r
> 100 pounds

r
Negligible Weight

r
1 - 10 pounds

r
11 -25 pounds

r
26 - 50 pounds

r
> 50 pounds

Gonstantly

r
No Weight

r
Negligible Weight

r
1 - 10 pounds

r
11 -25 pounds

r
> 25 pounds

DESCRIPTION

JOB COMPETENCIES:

JOB COMPETENGIES Proficiency
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1 Written & Oral Communication Advanced (Applied Ther

2. Work well with others in a professional environment/Ieam management Advanced (Applied Ther

3. lnterpersonal skills and the ability to handle sensitive and confidential information Advanced (Applied Ther

4. Working proficiency knowledge of office hardware and software (Ex: Computers & Microsoft) I Advanced (Applied Ther

5. Organizational & Time Management

6. Safety Precautions

'f lntermediate (Practical I

'f lntermediate (Practical I

7 Laws, rules & regulations -f 
lntermediate (Practical I

I

9.

1 0

Otrlrr Du{..: Tho ir .nt of tho job d.scdption b to provid. a 0oner.t summgry of the potential r.epon6ibilitiG and/or dutios that will be roquir.d of tho position 0iv6nto 0ris job tto d4criptlon .nd shEll not bo co.tsllu€d e3 a daclaration of the spgd.fic E6loruibilitba and/or dutiss of arry padqrlsr po6ilion. Employe€€ m6y b€rsqu$i.d to p€rtonfl job-Glaiod ts6k6 oth.r th.n thoo€ 6podfcaly plgacnt€d in thb dercdptbn.

EEOTADAShtrn:ThoSouthomUhiversltSystembincompfiancewlthTiUeXofth€EducationAm€ndmenbof1972,.l.itbVtendV[o,thoCMtRightsActol
1964, Secton 5(X o, th€ Rohabilil,aton Act ol l g73, and other t6deral, 5lats, .nd local laws. Southom Universlty.nd A&M Coll€ge torblAs aiscrtmtnating or trarasting

ggndoa expr€$lon, genalic itt om60on. votoren or mllltery Blatus, momberghip d Unifomed Sorvlces, and all otior cat€gorles potaaeO Uy ap4icaUf feOerat anO

scholarship and Iren proglams, and ethletic or othcr Colloge adminlstared plogl.m6. Olscdminatory acls ot any UnA are stricty torbtOCei.

...3933303735

hnnda&a^
Signature

04t09t202s 8:11 PM

Date

...3635363134

1*a,r*olm.J'""rr-ar*
HR ApprovalSignature

0/,l1012025,10:46 AM
Date
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Albertha H. Lawson, Ph.D.
Lifelong Learner, Educator, Consultant, Mentor, Friend, and Community Servant

Email: albertha.lawson@sus.edu . Teleph one: 225.77 1.5453

Notable Accomolishments as Interim Dean of Graduate and professional Studies
(Sentember l. 2023-Current)

Automated graduate school operations and processes.

Secured grants that funded over 65 student stipends, scholarships and/or assistantships
ranging from $5,000 to $36,000 per student per year.

Actively engaged the SUBR Graduate Council in the review, enhancement and
enforcement of graduate school policies and procedures.

Promoted graduate research that led to a360 Research Mentoring program led by SUBR
graduate faculty and students focused on Artificial Intelligence (AI), Virtual Reality
(VR), Additive Manufacturing (AM) and increasing students Computational Thinking
(CT) skill levels.

Synergistics Activities:
o Secured a $2,000,000 grant as the pI to initiate graduate level workforce

development education and initiatives across discipline and programs.
o Used the results of a $1.65 million grant to demonstrate the significance of

artificial intelligence, virtual reality and additive manufacturing on student
computational thinking (CT), motivate student interest in STEM and its
application across discipline.

o Promoted research and collaboration with federal, state, and local agencies in
addition to community and Southern University System stakeholders to provide
AI and VR emergency preparedness training.

tion

a

a

o

a

o

Ed
o University of New Orleans, New Orleans Louisiana, Doctor of philosophy,

Doctor of Philosophy, (201 I )
Dissertation Title: "A Study of the Relationship Between Revenue Sources

and Undergraduate Students' Graduation Rates at public
Research Universities"

Field of Study /Research Focus Area: Higher Education
Administration / Higher Education, Big Data, Research
and Policy Analysis

Advisor: Dr Marietta Del-Favero
Society of Actuaries, Actuarial Exams Credit Completed ( I gg7)

Seventy-fi ve actuarial hours
Field of Study: Actuarial Science

a

a The Ohio State University, Columbus, Ohio, Master of Applied Statistics, (19g3),
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Field of Study: Statistics (Focus area - Big Data, Statistical
Simulation and Monte Carlo Techniques)

Johnson C. Smith University, Charlotte, North Carolina, Bachelor of Science,
(1981), Field of Study: Mathematics/Physics (Focus area -
Mathematics)

Quality Matters (QM) Certifications

Emplovment Historv
. Professor and Interim Dean of Graduate and professional Studies, Southern

University and A&M College (September I ,2023 -present)
. Professor and Chair, Science and Mathematics Education (SMED) Doctoral

Program, Southern University and A&M College (2017_ August 31, 2024)
. Principal, Vision Beyond the Box, LLC (2019_ present)

o Professor, Southern University and A &M College Science and Mathematics
Education (SMED) Doctoral program (2017_present)

. Associate Professor, Southern University and A &M College Science and
Mathematics Education (SMED) Doctoral program (2014 _2017)

o Vice Chancellor for Institutional Research, Assessment and Accountability
Baton Rouge Community Colle ge (2012_ 2014)

o Assistant Vice president for Institutional Research, Louisiana Community and
Technical College System (2010 -2012). Director of Institutional Research and Statistical Analysis, Louisiana State
Universiry System (2006 -2010). Assistant Director of Institutional Research, Louisiana State University System
(2002 _2006)

. Integrated Postsecondary Education Data System (IPEDS)
Trainer/Ambassador and Independent Consultant, (2000 _2015)

. Internal Evaluator /Statistician, The Warner Research Group, Louisiana State
University, Baton Rouge Louisiana National Science Foundation (NSF) project,
Howard Hugh Medical Institute (HHMI) Research project (2002-2010)

o Fiscal Analyst, Louisiana State University System ( I 99g_ 2002). Actuarial Analyst, Blue Cross Blue Shield of Louisiana Corporate Headquarters
(le8e - lee8)

. Instructor, Mathematics Department, Southern University and A&M College
(1e83 _ le89)

Grant Fundins (Last 5 Years)

2025-2028, NSF # 2513558 Collaborative Research: LIGO-SEC partnership
Ripple Effects - Engaging Communities for Lifelong Learning Impacts. Award
Amount $1,528,696 Co-PI
2023-2025,LDH Project: Immersive Crisis Leader Emergency Response Training
(ICLERT). Award Amount $2,000,000 pI

o

a

a

a
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2019-2026, NSF IUSE #1915520: Enhancing Additive Manufacruring Education
with Virtual Reality and Cybersecurity. Award Amount $1,650,090 pI
2020-2025, NSF # 2012087 LIGO SEC Partnership Strengthening Communities
of Learners, Award Amount $21500.000 Co-PI
2020-2023: NSF #2011900, Targered Infusion: Southern University -Computing
and Data Education (SU-CoDE). Award Amount $399,899 Co-pI.
2023 -2027, Agr eement Number 23 -p A- I I I 324 I 4-00 4, U S DA Forest S ervice :

Climate Smart, Environmental Justice, and Leadership Building - A Collaborative
Approach. Award Amount $100,000 Coilaborator
2018-2023,Department of Education (DoE) MSEIp: pathways for Advancing
Student Success. Award Amount $749,829 Co-pI
2018-2020, Integrated Student Teaching, Advising, Retention and Learning
Center (I-STAR-LC), Title III project Activity, Award Amount $1,042,632 pI
2018, Early Childhood STEM Education Through the Use of Digital Storytelling,
Workforce and Innovation for a Stronger Economy (WISE) Grant, 10,00d pI
Census 2020 Louisiana Power Coalition Mini Grant, $1500 pI

Communitv Service and Other Awards

o National Science Foundation (NSF) Grant Review panelist
. Gulf States Math Alliance Building a New American Community in the Mathematical

and Statistical Sciences Outstanding Service Award Recipient
o 2020 Gulf States Math Alliance Conference Co-Chair
. Minority Access Incorporated ..Improving Diversity in Education, Employment and

Research" National Role Model, Faculty Mentor Award for exem plary achievements in
motivating, counseling and guiding others Award Recipient

. National Pre-doctoral and Doctoral Students Mentor _National Alliance for Doctoral
Studies in the Mathematical Sciences (https://mathalliance.org/mentor/albertha-lawson/)

. Southern University Woman,s Advocacy Network (WAN) Founding Organizero Association for Institutional Research (AIR)
o Louisiana Association for Institutional Research (AIR)
o Top Ladies of Distinction (TLOD), Nonpareil Chapter

o Top Teen of America (TTA) Mentor
o Past 2nd Vice President
o Community partnership Committee Chair
o Status of Women Committee
o Community Beautification Committee
o National Council of Negro Women (NCNW) Nonpareil Chairperson

o Alpha Kappa Alpha Sorority, Inc. (Active Member)
o Past President, Louisiana Association for Institutional Research

Albertha Lawson | 3
Last Revised: December 2025
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o
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2015 Louisiana Association for Institutional Research Outstanding Service Award
Recipient

Former Louisiana Youth Orchestra Board Member

Book Chapters

Lawson, A. (2018). Analysis of Choice, Challenges and Triumphs in WOMEN IN
TI ves . Wilson Publishing Group,

New Orleans, Louisiana. ISBN: 97819831 6748s
Lawson, A. (201 I ) -Using National, State and Local Data for Decision Making in Handbook on

Measurement, Assessment and Evaluation in Higher Education, Section 1(6)
Contributing Author. Routledge - December 201 I

Refereed Journal Publications

Ojajuni, O. P., Ismail Y. and Lawson, A.2020. "Distributed Denial_ of-service Attack
Detection and Mitigation for the Internet of Things," International Journal of Technology
Diffusion (IJTD), IGI Global, vol. I l(2),pages tg_ZZ,April.

Pablico, J., Diack, M. and Lawson, A. (2017). Diffeientiated Instruction in the High School
Science Classroom: eualitative and euantitative Analyses. International Journal of
Learning, Teaching and Educational Research Vol 16. No 7 (2017). e_ISSN:1694_2116,
p-ISSN: 1694-2493

Lawson, A. (2008). Capturing an Image from a Screen Shot in Office 2007 products- A
Technical Tip from the Field. The Electronic AIR Journal Enhancing Knowledge.
Expanding Networks. Vol. 28 No. l3

Refereed Proceedings Publications / Conference papers and presentations

Ofor, O., Mellieon-Williams, F.M.W., young, L., Dawatr, F. & Lawsotr, A. (2023).An Analysis
Of Additive Manufacturing (AM) /3D printing Education in Engineering Using the
TPACK Framework and the Constructivism Learning Theory. fn B. Langran, p.
Christensen & J. Sanson (Eds.), proceedings of Sociity for Information iechtnolog,t &
Teacher Education International Conference (pp.247'0-2475i. New Orleans, LA,-i-lniteO
States: Association for the Advancement of Computing in Education (AACE).

Rapolu, D., YounE,L.,Mellieon Williams, F., Morton, J. & Lawson, A. (2023).An analysis of
Virtual Reality utilization among STEM (agricultural sciences and engineering). in E.
Langran, P. Christensen & J. Sanson (Eds .), proceedings of Society $, nyorirtion
Technologr & Teacher Education International Conference (pp. iZbO_tiOq.New
Orleans, LA, United States: Association for the Advan""rn.rri of Co-puting in Education
(AACE).

Ojajuni, O., Ismail, Y., Whitmore, S. & Lawsotr, A. (2023). Cloud_based STEM Student
Academic success prediction Web application. In E. Langran, p. Christensen & J. Sanson
(Eds.), Proceedings of Society for Information Technology & Teacher Education
International Conference (pp.923-929). New Orleans, LA, United States: Association for

Albertha Lawson | 4
Last Revised: December 2025
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the Advancement of Computing in Education (AACE). .

Njenga, J., Lawsoh, A.& Young,L. (2023). STEM Student Engagement at Historically Black
Colleges and Universities (HBCUs) and predominantly White Institutions (pWIs): An
Analysis of Differences Using National Survey of Student Engagement (NSSE) Data. In
E. Langratr, P. Christensen & J. Sanson (Eds.), proceedings of Societ,v for Information
Technology & Teacher Education International Conference (pp. 1760_l765i.New
Orleans, LA, United States: Association for the Advancement of Computing in Education
(AACE).

Quisido, G., Young,L., Dilworth, K.& Lawson, A. (2023). A Review of the Role of Tech Tools
in Facilitating Students' Learning. In E. Langran, p. Christensen & J. Sanson
(Eds.), Proceedings of Society for Information Technology & Teacher Education
International Conference (pp. 9a3-949). New Orleans, LA, United States: Association for
the Advancement of Computing in Education (AACE).

Ojajuni, O., Ismail, y., Mellieon-Williams, F. & Lawson, A. (2023). Factors contributing to
Student experience in the Cave Automatic Virtual Environment (CAVE) for
Computational Thinking (CT) development. In E. Langran, p. Christensen & J. Sanson
(Eds.), Proceedings of Society for Informotion Technolog,, & Teocher Education
International Conference (Op.65-74). New Orleans, LA, United States: Association for
the Advancement of Computing in Education (AACE).

Jasildo, M., Youtrg, L., Okwan, p. & Lawson, A. (2023). A Study of Elementary Teachers,
Lived Experiences of Google Classroom During COVID_ l9 pandemic. in p. Langran, p.
Christensen & J. Sanson (Eds.), proceeding, o/societyfor Information Technology &
Teacher Education International Confereice (pp.2069_2079). New Orleans, LA, United

States: Association for the Advancemint of Computing in Education (AACE).
Ojajuni, O., Ismail, y., Mellieon-Williams, F. & Lawson, l. eOZl). Investigating student andfaculty attitudes and perceptions towards using Virtrai Reafity (VR)io improve

Computational Thinking (CT) levels in Cyberiecurity-Additive Manufacturing (CAM)
training. In E. Langran, p. Christensen,& l. Sun.on (nas.;, frorrriing, of Society forInformation Technolog1,t & Teacher Education Internotional Conference (pp. 7 S-g4).New Orleans, LA, United States: Association for the Advancement of Computing in
Education (AACE).

Dilworth, K. & Lawson, A. (2017). Early Childhood Education Through the Lens of parental
Involvement and Technology. In p. Resta & S. Smith (Eds.), pioceedings of Society forInformation Technology & Teacher Education Internationai Conference 2017 (pp. l27l_
1276). Chesapeake, VA: Association for the Advancement of Computing in gducation
(AACE).

Lawson, A. & Olokunde, T. (2016). Learning Mathematics is Fun: An Expression of ..little
ones."In STEM using Digital Storytelling tools. In proceedings of EdMedia: World
Conference on Educational Media and Technolo gy 2016 (pp. l67\_1676).Association
for the Advancement of Computing in Educatio,i(aecE): 

-

Lawson, A. (2016). Technology and SACSCOC Standards: Buildin g anEvidence Based Modelfor Higher Education Strategic planning. Society of Informution Technology Education
(SITE) Annual Conference

Olokunde, T. & Lawsotr, A. (2016)- Enhancing Self_expression among Early Childhood
Learners through the Use of Digital Storytelling. Society of Informuiion Technology
Education (SITE) Annual Conference
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Lawson, A. (2014). Understanding the Relationship Between Strategic planning and
Organizational Stnrcture. Southern Association of Institutional Research, Destin,
Florida.

Jackson, L., Lawson, A., Diack, M., Khosravi, E. & Vincent-Finley, R. (2016). An Analysis of
Pair Programming as a Pedagogical Tool for Student Success in Computer Science at a
Community College. In Proceedings of EdMedia: llror.ld Conference on Educational
Media and Technology 2016 (pp. 693-697). Association for the Advancement of
Computing in Education (AACE).

Lawson, A. (2016). Technology and SACSCOC Standards: Building an Evidence Based Model
for Higher Education Strategic planning. In proceedings of Society for Information
Technolo gy & Teacher Education International Conferen ce 20lO (pp. 103 l - 1035).
Chesapeake, VA: Association for the Advancement of Computingin Education (AACE).

Ledet, J., Hinsotr, J., Lawson, A. & Diack, M. (2015). The Impact of ri.srhool on Self_Efficacy
of Pre-Service Teachers Enrolled in a Mathematics Class. In D. Slykhuis & G. Marks
(Eds.), Proceedings of Society for Information Technolog,, & Teaiher Education
International Conference 2015 (pp. 79g_902). Chesapeake, VA: Association for the
Advancement of Computing in Education (AACE).

Lawson, A. (2014) Understanding the Relationship Between Strategic planning and
Organizational Structure. Southern Association of Institutional Research Annual
Conference Proceedings publication and Annual Conference presentation.

Lawson, A. (201 I ) {ontributing Author. Using National, State and Local Data for Decision
Making in Handbook on Measurement, Assessment and Evaluation in Higher Education,
Section l(6). Routledge - December 20ll

Lawson, A. (201l). A Study of the Relationship Between Revenue Sources and Undergraduate
Students' Graduation Rates at public Research Universities. Dissertation, Unive-rsity ofNew Orleans

Lawson, A. H., Brewer, W. H. & Antolik, J. R. An Eye on the Dashboard, an Eye on the Budget:
Driving Higher Education Financial Operations in the Right Direciion_ SACUBO Best
Practices 2008

Kwanbunbumpen, A.; Guillory, C.; and Lawson, A. (2013). Meeting the Needs of Reporting
Requirements (A roundtable discussion) Southern Association of Institutional Reseaich,
Memphis Tennessee.

Lawson, A. (2012). The public Face of IpEDS: Why the data are important?
Mississippi Community College Board, Jackson Mississippi.

Lawson, A. (2012). An Investigation of the Relationship Between Revenue Sources and
Undergraduate Students' Graduation Rates. presentation Association for Institutional
Research Annual Forum. New Orleans, Louisiana June 2-6,2012

Lawson, A. (2012). The Silent Voice of Community and Technical Colleges: What is it
saying? Louisiana Community and Technical College 2}l2Annual Conference. March
7 -9, 2012.

Lawson, A. (2012). A Review of Louisiana GRAD Act performance/Elements and Measures.
Louisiana Community and Technical College 2Ol2 Annual Conference. MarchT_g,2012

Lawson, A. & Martin, W. (2011). Overview of the Voluntary Framework of Accountability.
Louisiana Community and Technical College 2}ll Annual Conference. March23_25,20tt

Lawson, A. (201I ). Understanding your Data, Its Importance and Meaning. Louisiana
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Community and Technical College. March 23-25,2011
Firnberg, J., Lawson, A. H. & Vandal, D. (2010). Development of a Statewide Funding

Formula with Performance Incentives for Funding. presentation AIR 50th Forum, May
2010. Chicago, Illinois.

Lawson, A. (2010). A strategic Look at the Cost of Developmental Education at public Four-
Year Institutions and Public Two-year Institutions in Response to Higher Education
Budget Cuts. Poster Presentation AIR 50th Forum, May 2010. Chicago, Illinois.

Lawson, A. (2009). Using Formula Funding in Strategic planning -A Best practices Model
Presentation-LAlR 2009, Lake Charles, LA

Lawson, A. (2008) IPEDS Training Workshop presentation.. Mary Ann Coughlin, D.p.E.,
Professor of Research and Statistics, Springfield College, and Albertha Lawson, Director
of Institutional Research and Statistical Analysis, Louiiiana State University System _

Building High Performing Institutions: Using Data to Drive Effective Decision_Making
at UNCF Member Schools, LINCF, 2009. Atlanta, GA

Lawson, A. & Brewer, W. H. (2007). A Recipe for Successful Decision Making: Dashboard,
Data Mining and Analysis. presentation AIR 47rh Annual Forum. Kansai City, Missouri

Lawson, A. (2005). From IPEDS Roots to Executives: painting the Real Institutional picture
through Data. LAIR presentation, 2005

Lawson, A. (2004). Understanding IPEDS through Examples. SACCR 2004. Lake Lanier
Islands, GA

Lawson, A. 2003). IPEDS Training Workshop. SACCR 2003. St. petersburg, Florida
How to make a good thing better? An NCES/IPEDS/PAS/DAS prerJntation by William
R. Fendley, Jr., Ph.D., University of Alabama and Albertha H Lawson, Louisiana State
University System. LAIR, 2003

Invited Speaker /Panelist

. Lawson, A and Lawson, H. K. (2016). Data Driven Student Choice. Louisiana
Association of Student Assistance program (LaSAp) Annual Conference, Lake Charles
Louisiana

Lawson, A. (2015). What Do I Need to know About program Evaluation/Effectiveness?
Louisiana State University Office of Strategic Initiatives Retreat. Baton Rouge, Louisiana
Lawson, A. (2012). The Public Face of IpEDS: Why the data are important? Mississippi
Community College Board, Jackson Mississippi.

Student Dissertation Committee Chaired (2016 -Current)

l. Dr. Maribeth Jasildo
Dissertation Title: ELEMENTARY TEACHERS, EXPEREIENCES OF
GOOGLE CLASSROOM DURING COVrD-I9: A PHENOMENOLOGTCAL
STUDY
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2. Dr. Jonah Njenga
Dissertation Title: STEM STUDENT ENGAGEMENT AT HISTORICALLY
BLACK COLLEGES AND UNIVERSITIES (HBCUs) AND
PREDOMTNANTLY WHITE INSTITUTIONS (PWIs): AN ANALYSIS oF
DIFFERENCES USING NATIONAL SURVEY OF STUDENT
ENGAGEMENT(NSSE) DATA

3. Dr. Shiv Kumar
Dissertation Title: AN INVESTIGATION OF TEACHERS, ATTITUDES,
CONCERNS AND SELF-EFFICACY TOWARD INCLUSIVE EDUCATION
IN STEM CLASSROOMS

4. Dr. Ingrid Cruz

Dissertation Tifle: IMPACT OF EDUCATIONAL ROBOTICS IN
PROMOTING CRITICAL THINKING SKILLS OF MIDDLE SCHOOL
STUDENTS

5. Dr. Foluso Aeyeni
Dissertation Tide: AN ANALYSIS OF BLENDED LEARNING AS A
PEDAGOGICAL TOOL FOR TEACHING COMPUTER SCIENCE AT
HISTORICALLY BLACK COLLEGES AND LINIVERSITIES

6. Dr. Damayanthi Jegert

Dissertation Titte: AN ANALYSIS OF HIGH SCHOOL STUDENTS,
PREPARATION FOR STEM PROGRAMS USING MYMATHLAB IN HIGH
SCHOOL DUAL ENROLLMENT CALCULUS CLASSES

7. Dr. John Jenkins

Dissertation Title: AN ANALYSIS OF ATHLETICS, AFRICAN AMERICAN
MALE STUDENTS, AND STEM ACADEMIC ACHIEVEMENT IN AT.RISK
PUBLIC HIGH SCHOOLS

8. Dr. Jasti Promod

Dissertation Title: AN INVESTIGATION OF STUDENT AND FACULTY
PERCEPTIONS OF MOBILE APPLICATION AT HISTORICALLY BLACK
COLLEGES AND LTNIVERSITIES
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Dissertation Title: THE IMPACT OF SELF-ASSESSMENT ON THE
LEARNING OUTCOMES OF AFRICAN AMERICAN STUDENTS TN

GEOMETRY IN A RURAL SCHOOL SETTING

10. Dr. Kimyata D. Dilworth
Dissertation Title: AN EXPLORATORY STUDY OF PARENTAL
INVOLVEMENT AND TECHNOLOGY: THEIR PLACE IN EARLY
CHILDHOOD EDUCATION

1 l. Dr. Phyllis Okwan

Dissertation Title: EFFECT OF ACADEMIC PERFORMANCE INDICATORS
AND ACQUISITION OF MATHEMATICAL PROFICIENCY IN EARLY
CHILDHOOD EDUCATION ON ELEMENTARY AND MIDDLE SCHOOL
STUDENTS

12. Dr. Lynette Jackson

Dissertation Title: AN ANALYSIS OF PAIR PROGRAMMING AS A
PEDAGOGICAL TOOL FOR STUDENT SUCCESS IN COMPUTER
SCIENCE AT A COMMLTNITY COLLEGE

13. Dr. Gloria LeCompte

Dissertation Title: AN INVESTIGATION OF TEACHER PERCEPTIONS OF
PROFESSIONAL DEVELOPMENT AND ITS RELATIONSHIP TO
FLTNDING, ALGEBRA I AND GEOMETRY END OF COURSE TESTING

14. Dr. Jane Pablico

Dissertation Title: AN EXPLORATORY STUDY OF DIFFERENTIAL
INSTRUCTION IN HIGH SCHOOL SCIENCE CLASSROOM

15. Dr._Opeyemi Peter Ojajuni
Dissertation Title: EXPLORING THE IMPACT OF IMMERSIVE
TECHNOLOGY ON ENGINEERING STUDENTS' COMPUTATIONAL
THINKING (CT) SKILLS
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CURTIS “CJ” JOHNSON​
 Head Football Coach – Houston Roughnecks (UFL)​
 40 Years of Coaching Experience | NCAA & NFL Veteran | Championship-Winning Coach​
 New Orleans • (504) 439-0899 • tigercjjohnson@yahoo.com 

PROFESSIONAL SUMMARY 
Highly accomplished football coach with 40 years of experience across the NFL, major college programs, 
and professional spring leagues. Proven track record as an elite recruiter, championship-winning position 
coach, and program builder. Known for developing numerous NFL Pro Bowlers and Pro Football Hall of 
Famers, winning a National Championship at Miami, and earning a Super Bowl title with the New Orleans 
Saints. Experienced head coach with success at both Tulane University and in professional leagues, 
including the USFL and UFL.

 

COACHING EXPERIENCE 

Head Coach — Houston Roughnecks (UFL)   ​​ ​ ​ ​ ​ 2024–Present 

●​ Leads the Roughnecks in the premier spring football league formed by the merger of the XFL and 
USFL.​
 

●​ Responsible for full program leadership, staff management, player development, and competitive 
success.​
 

Head Coach — Houston Gamblers (USFL) ​ ​ ​ ​ ​ ​ ​  2023 

●​ Oversaw all football operations and on-field performance for the Gamblers during the 2023 
season.​
 

Senior Offensive Assistant/Wide Receivers Coach - New Orleans Saints (NFL)  2017–2021​
  

●​ Returned to Sean Payton’s staff to contribute to offensive game planning and wide receiver 
development.​
 

●​ Elevated to wide receivers coach in 2021.​
 

Wide Receivers Coach — Chicago Bears (NFL)  ​ ​ ​ ​ ​ ​ 2016 

●​ Guided the Bears' receiving unit and contributed to the overall offensive strategy.​
 

Head Coach — Tulane University ​ ​ ​ ​ ​ ​ ​  2012–2015 

●​ Led Tulane through its transition from Conference USA into the American Athletic Conference.​
 

●​ Won 11 conference games and oversaw program improvements on and off the field.​
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Wide Receivers Coach — New Orleans Saints (NFL) ​ ​ ​ ​ ​ 2006–2011 

●​ Key part of the coaching staff that won Super Bowl XLIV in 2009.​
 

●​ Developed multiple productive NFL receivers across six seasons.​
 

Wide Receivers Coach — University of Miami  ​ ​ ​ ​ ​ 1996–2005 

●​ An integral member of staff who won the 2001 BCS National Championship.​
 

●​ Recruited and coached elite talent, including:​
 

○​ Andre Johnson – Pro Football Hall of Fame (2024)​
 

○​ Devin Hester – Pro Football Hall of Fame​
 

○​ Ed Reed – Pro Football Hall of Fame​
 

○​ Santana Moss, Reggie Wayne, and numerous NFL players​
 

●​ Appeared in nine bowl games.​
 

Assistant Coach — Cal, SMU, San Diego State, Idaho ​ ​ ​ ​ 1987–1995 

●​ San Diego State: Recruited Marshall Faulk, future Pro Football Hall of Famer, and WR Darnay 
Scott.​
 

●​ Cal: Coached All-American WR Bobby Shaw.​
 

●​ Early career roles included key contributions in recruiting, player development, and offensive 
position coaching.​
 

Wide Receivers Coach — Lewiston High School (ID) ​​ ​ ​ ​  1984–1986 

●​ Began coaching career while completing undergraduate studies.​
 

 

EDUCATION 

University of Idaho​
Bachelor of Science in Physical Education 

●​ Former student-athlete who began coaching career while attending.​
 

 

KEY ACHIEVEMENTS 
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●​ Super Bowl Champion (2009) – New Orleans Saints​
 

●​ National Champion (2001) – University of Miami​
 

●​ Recruited or coached multiple Pro Football Hall of Famers​
 

●​ 40 years of coaching experience at the NFL, college, and professional levels​
 

●​ Known nationally for exceptional recruiting, player development, and wide receiver expertise​
 

●​ Head coach experience in both NCAA Division I and professional football leagues​
 

 

CORE SKILLS 

●​ Program Leadership & Team Building​
 

●​ Elite Recruiting & Talent Evaluation​
 

●​ Player Development & Mentorship​
 

●​ Offensive Strategy & Game Planning​
 

●​ Staff Management & Communication​
 

●​ Culture Development & Performance Management​
 

●​ NFL & NCAA Compliance Knowledge​
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TODD LYGHT​
949-674-8644 | tlyght1@icloud.com​
2491 N La Colina Ct., Orange, CA 92867 
 
FOOTBALL COACHING EXPERIENCE 
Orange Lutheran High School - Defensive Coordinator 
January 2024 - Current 

●​ Led and directed the defensive unit by installing a new defensive scheme to augment our team’s 
strengths. 

●​ Game planned weekly and called plays on game day. 
●​ Collaborated with the Head Coach weekly on practice plans, structure, and drills to enhance 

player development. 
●​ Assisted in the breakdown of opponent film to show and teach our student-athletes. 
●​ Motivate our student athletes to understand the importance of being a great teammate and to 

give elite effort at all times, both academically and athletically. 
●​ Helping our assistant coaches with drills focused on fundamentals and techniques that produce 

winning football. 
●​ Tracked defensive metrics to analyze various statistics related to the defense’s performance. 
●​ Conducted end-of-season evaluations with players to help them with their journey to become the 

best version of themselves. 
●​ Took over a defensive unit that in 2023 went 4-7 and gave up 349 points in 11 games.  

Conversely, in 2024, the defensive unit that I led went 8-4 while only giving up 214 points in 12 
games against the “#1 Toughest High School Schedule” in the country, rated by Maxpreps. We 
faced 6 top 25 ranked opponents in the country. 

●​ Reaching the CIF Southern Section Semi Finals in both 2024 and 2025 while competing in 
Southern California’s Trinity League, which is known as the toughest league in high school 
football throughout the country. 

Villa Park High School – Secondary Coach​
January 2023 – December 2023 

●​ Assisted in coaching the secondary and special teams. 
●​ Prepared and analyzed opponent film for team review. 
●​ Contributed to practice and game plan development. 
●​ Team Achievement: 10-2 record; 2022 CA Crestview League Champions. 

Winners Circle Athletics – Head Football Coach & Technical Director​
February 2020 – October 2022 

●​ Designed practice plans and led film review for self-scout and opponent analysis. 
●​ Communicated expectations and code of conduct to players and parents. 
●​ Conducted year-end staff and player evaluations. 
●​ Team Achievements: 

●​ 2020 U14 Team: 10-1 record, ranked #2 in the USA. 
●​ 2021 U14 Team: 10-1 record, ranked #9 in the USA. 

University of Notre Dame – Secondary Coach​
February 2015 – January 2020 
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●​ Coached secondary and special teams; led film review and drill sessions. 
●​ Evaluated high school recruits and systematized prospect analysis. 
●​ Team Achievements: 

●​ 2017 Citrus Bowl Champions | 2019 Camping World Bowl Champions. 
●​ 2018: 12-1 (Undefeated regular season, ranked #5 AP Poll). 

Philadelphia Eagles (NFL) – Assistant Secondary Coach​
January 2013 – January 2015 

●​ Assisted with secondary and special teams; organized individual drills. 
●​ Evaluated college prospects and free-agent DBs. 
●​ Team Achievement: 2013 NFC East Champions. 

University of Oregon – Defensive Analyst​
May 2011 – January 2013 

●​ Coached secondary and scout teams; led interception drills. 
●​ Evaluated HS/JC recruits and mentored student-athletes. 
●​ Team Achievements: 

●​ 2013 Fiesta Bowl Champions | 2012 Rose Bowl Champions. 
●​ NCAA Rankings: #1 in Interceptions, #3 in Turnover Margin. 

NFL Bill Walsh Minority Coaching Fellowship – San Diego Chargers​
August – September 2012 
Bishop Gorman High School (NV) – Defensive Backs Coach​
June 2009 – March 2011 

●​ Transformed defense into a turnover-focused unit (21 INTs, 10 forced fumbles in 2010). 
●​ Team Achievements: 

●​ 2010 Nevada State Champions (13-2, 8 shutouts). 
●​ 2009 Undefeated National HS Scoring Champions (15-0, 798 points scored). 

PLAYING EXPERIENCE 
Detroit Lions (NFL)​
*2001–2003* 

●​ 2001: Team leader in interceptions (1st) and tackles (4th). 

St. Louis Rams (NFL)​
*1995–2001* 

●​ Super Bowl XXXIV Champion ("Greatest Show on Turf"). 
●​ 2000: 1st Team All-Pro, Pro Bowl selection. 
●​ Key Play: Blocked FG in Super Bowl XXXIV, leading to Rams’ first TD. 

Los Angeles Rams (NFL)​
*1991–1995* 

●​ 1st-round draft pick (1991); 1991 Rookie of the Year. 

University of Notre Dame​
*1987–1991* 

●​ 1988 National Champion (undefeated season). 
●​ Unanimous All-American (1989, 1990); Team Captain (1990). 
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COMMUNICATIONS & EDUCATION 
Fox Sports News Radio Analyst​
*2005–2008* 

●​ Covered NFL, college football, and major sports headlines. 

Education: 

●​ University of Notre Dame – B.A. Psychology (1991). 

HONORS & PHILANTHROPY 
Honors: 

●​ Inducted into Missouri Sports Hall of Fame (2023) and Greater Flint African American Sports Hall 
of Fame (2019). 

●​ Named to Sports Illustrated’s All-Time Notre Dame Team. 
●​ Recognized as one of the Rams’ All-Time Greatest Player (2010). 

Philanthropy: 

●​ Established scholarships at St. Mary’s (VA), Powers HS (MI), and Notre Dame. 
●​ Contributor to United Negro College Fund (NFL Golden Circle). 

Family: Married 24 years to Stefanie; father to Logan (21) and Luca (16). 
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SOUTHERN UNIVERSITY - BATON ROUGE, LA  70813 
 

SUS         SUBR           SULAC         SUAREC         SUNO           SUSLA   

****************************************************************************************** 

POSITION VACANCY AUTHORIZATION 

****************************************************************************************** 

REQUEST THAT THE POSITION TITLE ___________________________________ AS DESCRIBED BELOW 

 
BE AUTHORIZED AS A VACANCY FOR _______________________________________________________ 
 (Department or Unit) 

   Source of Funds 

❑ Replacement ❑ New Position ❑ Unclassified ❑ State 

❑ Civil Service ❑ Temporary ❑ Faculty ❑ Grant-in-Aid 

❑ Tenured ❑ Probationary (For Faculty this is same as tenure track) ❑ System Revenue 

   ❑ Agency Fund State 

VACANCY DESCRIPTION AND JUSTIFICATION 

(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with 

the appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved through 

Human Resources).  Please use attachment option if more space is needed. 

 

 

 

 

 

 

Salary/Range:   Previous Incumbent (if replacement):  

 

❑ Approved ❑ Disapproved ___________________________________ ____________________ 
 Department Head Date 

 

❑ Approved ❑ Disapproved ___________________________________ ____________________ 
 Dean/Director/Budget Unit Date 
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Funds Available 
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Existing/Approved Position 
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Budget Number     
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 Division Vice Chancellor Date 
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 Vice Chancellor for Administration & Finance Date 
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❑ Approved ❑ Disapproved ___________________________________ ____________________ 
 President Date 
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Southern University at New Orleans 

Office of Human Resources 

Job Description 

  03/2024 

 

 

Dean, Social Work 

FLSA Classification 

Exempt 

Salary Grade/Level/Family/Range 

Salary Range: $100,000 - $115,000  

Faculty Rank: Professor or Associate Professor 

Grade:  To be determined. 

Reports to 

Vice Chancellor of Academic Affairs 

Date 

March 11, 2024 

Job Description  

Summary/objective 

The Division of Academic Affairs at Southern University at New Orleans, a public, 

historically black university, is committed to empowering and promoting the 

upward mobility of diverse populations of traditional and nontraditional students 

through quality academic programs, teaching, research, and service to 

achieve excellence in higher education using various teaching and learning 

modalities.  Students and faculty are encouraged to help create a thriving 

academic environment at SUNO. 

The Dean of the School of Social Work serves as the College's chief 

administrative and executive officer and reports directly to the Vice Chancellor 

of Academic Affairs. The Dean will oversee academic programs and maintain 

external accreditations; provide academic and administrative planning; 

interpret, administer, and support collective bargaining agreements; implement 

college and university policies; recruit, develop and evaluate faculty and staff; 

and maintain positive student relations. Additionally, the Dean will provide 

Docusign Envelope ID: 42696D09-59D4-4C4C-A60C-3B12B609C5A1
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  03/2024 

innovative, equity-minded, and creative leadership to fulfill the vision of the 

College to provide students with transformative experiences to improve the 

human condition through critical thinking and inquiry, collaboration, 

imagination, empathy, and service. 

In accordance with University By-laws, Administrators shall not earn tenure, 

except in their capacity as members of the faculty. 

Essential functions 

Reasonable accommodations may be made to enable individuals with 

disabilities to perform these essential functions. 

1. Work with the Vice Chancellor to continue to develop the School’s 

infrastructure to include: 

• Assuming leadership in seeing that the programs of the schools and 

colleges are advanced to the highest levels of excellence. 

• Ensuring the participation of Program Directors, faculty, and 

students in decisions that affect the University. 

• Encouraging participation of faculty and students in scholarly, 

professional, and community activities. 

• Representing the School in the formation of University policy and 

giving leadership to the implementation of University policy that 

affects the School. 

• Interpreting rules, regulations, policies, and procedures to members 

of the School; reviewing beforehand with the Vice Chancellor for 

Academic Affairs problems involving clarification and/or 

differences of opinions. 

• Providing orientation programs for Faculty for the interpretation and 

execution of university policies and procedures. 

• Providing leadership for curriculum and instruction by ensuring a 

continuous program of curriculum evaluation and improvement; 

ensuring that the program directors requisition books, materials, and 

equipment needed to implement the instructional program; and 

scheduling classes and teaching assignments to cover student and 

degree needs, including day, evening, online, and weekend 

classes. 

• Providing leadership in faculty affairs by advising in faculty 

members' selection, evaluation, retention, and dismissal; promoting 

the professional growth of department chairs; evaluating each 

Program Director in the School's administrative and teaching 

effectiveness; and providing orientation to faculty on completion of 

RTP dossiers. 

Docusign Envelope ID: 42696D09-59D4-4C4C-A60C-3B12B609C5A1
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• Ensuring each Program Director submits and administers a budget; 

supervising and evaluating the School's clerical personnel and 

controlling the college supplies and equipment; presiding at 

monthly school or college meetings; and, meeting monthly with 

Program Directors, individually or collectively. 

• Coordinating, collecting and submitting to the Vice Chancellor for 

Academic Affairs data and information on teaching load and 

office hours; summer faculty teaching recommendations; monthly 

faculty meeting minutes; and, all other reports requested by the 

Vice Chancellor for Academic Affairs. 

• Providing leadership in student development by ensuring academic 

advising for all students, and giving advice or assistance to 

individual students on grievances and other matters whenever 

requested or deemed essential to the administration of the sound 

educational practice. 

• Providing leadership in research and planning by encouraging and 

participating in developing long-range goals and objectives for the 

School planning programs to achieve these goals and objectives, 

and making available routine statistical and research data to the 

Office of Institutional Research. 

2. Spearheads advancement opportunities for the School through grant-

writing and research. 

3. Spearheads student recruitment into the School’s programs. 

4. May teach part-time in undergraduate courses which may include 

evening, weekend and/or on-line courses. The candidate should have 

teaching experience at the college level.  

• Teaches assigned courses and associated labs; informs students in 

writing of instructional standards; posts and maintains office hours; 

participates in the assessment of student learning outcomes.  

• Develops new courses, curriculum, instructional materials, and 

evaluation tools; assists with the preparation of course proposals, 

curriculum updates and the construction of degree/certificate 

programs. 

• Applies and maintains standards of quality operating methods, 

processes, systems, and procedures; integrates knowledge of 

industry trends and professional training to continuously improve 

program and course quality. 

5. Other duties as assigned. 

Part II, Article VIII of Bylaws – Rights, Duties & Responsibilities of the Faculty 

Section 1. Academic Freedom. 

Docusign Envelope ID: 42696D09-59D4-4C4C-A60C-3B12B609C5A1
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The Board of Supervisors is committed to the principle of academic 

freedom. Academic freedom is perceived as the right of members of the 

academic community freely to study, discuss, investigate, teach, conduct 

research, and publish as appropriate to their respective roles and 

responsibilities. Because the common good depends upon the free 

search for and exposition of truth and understanding, full freedom in 

research and publication is essential, as is the freedom to discuss scholarly 

subjects in the classroom. A member of the faculty of the University 

System, as a citizen, has the right to exercise himself in writing, speaking, or 

participating in activities outside the University, but should always be 

mindful that these involvements do not lessen the faculty member's 

responsibility to the University. The faculty member, when not officially 

designated to represent the University, must make it known that he is 

speaking as an individual citizen. 

Academic freedom does not give faculty members the right to insist upon 

or demand the adoption by students, colleagues, or others, of a particular 

point of view. 

Section 2.  The positions of the academic staff, including the instructional 

and research faculty, librarians, and academic counselors, shall be 

unclassified.     

Section 3. Duties of Faculty. 

Each member of the faculty is expected to be committed and to 

contribute to the attainment of the mission of the institution where 

employed. It is a basic responsibility of the faculty to participate in the 

development of educational policy through active and constructive 

involvement in the academic affairs of their respective departments, 

divisions and colleges. The faculty's involvement in other matters affecting 

student, academic, or faculty welfare is expected. 

The faculty should be so organized that its business may be properly 

conducted. This may be accomplished through committees, senates, 

councils or other appropriate structures. The faculty should be concerned 

primarily with academic policies. 

Section 4. Appointment of Faculty. 

The President shall establish and maintain a procedure for the 

appointment of members of the faculty. 
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The procedure shall provide for the establishment of qualifications for the 

position and allow for the evaluation of the applicants' credentials and 

recommendation of candidates to fill the position by the faculty of the 

academic unit concerned. All appointments shall be made on the basis 

of merit, and shall meet all criteria set forth by appropriate accrediting 

bodies.  

All initial appointments to the faculty normally shall be either temporary or 

probationary. The President shall issue a contract or contractual letter to 

the appointee setting forth the terms of the appointment. All 

appointments shall be made upon the authority of the President, pursuant 

to recommendations of the Chancellor, subject to the approval of the 

Board. These provisions shall not prevent the Board of Supervisors from 

making an initial appointment with tenure which would, in its judgment, 

be distinctly in the interest of the University, normal recommendations and 

approvals having been made. 

Section 5. Promotion of Faculty. 

The President, with the advice of the faculty and appropriate 

administrative officers, shall establish and maintain a procedure for the 

promotion of faculty based on merit. The procedure established for 

promotion shall be employed by all campuses in the System. All 

applicants for promotion leading to tenure must also meet the 

qualifications for tenure, except the required probationary period may be 

for a shorter duration (two to four years), and standards mandated by the 

applicable accrediting agency. All promotions shall be made upon the 

authority of the President, pursuant to recommendations of the 

Chancellor and subject to the approval of the Board.    

Section 6. Tenure of Faculty. 

All appointees to the academic staff normally shall serve a probationary 

period before they can be evaluated for and granted tenure. Tenure is 

not employment for a specified term; rather, it is the right to continued 

employment, subject to dismissal for cause. The President, with the advice 

of faculty representatives and administrative officers, shall cause to be 

developed and maintained procedures and criteria whereby tenure is 

acquired by members of the academic staff, consistent with the tenure 

policy adopted by the Louisiana State Board of Regents. Tenure may be 

awarded to academic staff members with the rank of Assistant Professor 

or above who have earned at least the minimum academic credentials 
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set forth by the appropriate accrediting agency in the discipline in which 

they instruct or meet other established criteria for tenure, and have served 

the required probationary term. 

No administrative position is tenured. The provisions of tenure apply to full-

time faculty members who hold administrative positions with respect to 

their academic rank and not their administrative capacities. 

Any appointment, whether temporary, probationary, or tenured, may be 

terminated for cause. However, dismissal for cause carries with it the right 

to a hearing in accordance with principles of due process and accepted 

academic practice. 

Section 7. Responsibilities of Faculty. 

For academic freedom to endure, academic responsibility must be 

exercised. A proper academic climate can be maintained only when 

members of the faculty meet their fundamental duties and responsibilities. 

Tenure shall not serve as a basis for the retention of a faculty member in a 

position when evidence acquired as a result of a thorough investigation, 

according to procedures of due process, clearly demonstrates that the 

faculty member has not met and does not give promise of meeting the 

responsibilities of the position. 

Competencies  

• Demonstrate sensitivity to and understanding of college students that 

come from diverse academic, socioeconomic, ethnic and racial 

backgrounds. 

• Develop positive rapport with colleagues and other members of the 

campus community to develop a sense of teamwork. 

• Strong analytical, observational, and problem-solving skills. 

• A good record of attending conferences and academic events. 

• A track record of excellence in research, writing, and interpersonal skills. 

• A demonstrated sense of passion for teaching and engaging with students. 

• The ability to practice patience, understanding, and willingness to help. 

Work environment 

 Office and classroom setting. 
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Physical demands 

Ability to sit/stand/walk at will; Ability to climb stairs; Ability to communicate 

verbally and in writing; Ability to use a keyboard; and Ability to lift or carry up to 

10 pounds. 

Travel required 

Up to 25%. 

Required education and experience 

• Earned doctoral degree or another terminal degree in a discipline 

appropriate to the University, meeting accreditation standards. 

• Combination of higher education administration experience (with 

increasing levels of responsibility, at the level of the department chair or 

higher), and faculty experience (commensurate with tenure and 

promotion to the rank of associate professor or professor in any discipline). 

• Previous publication and research, and track record of successful 

experience and accomplishments. 

• Experience with academic curriculum design, evaluation, and program 

effectiveness. 

• Previous work with students from diverse populations and cross-functional 

teams. 

• Experience utilizing database software, technology and various learning 

management systems is essential. 

Preferred education and experience 

• Previous fundraising, friend-raising, and grant writing experience preferred. 

• Demonstrated experience in growing programs and increasing student 

enrollment are desired. 

Additional eligibility requirements 

Unexpired, valid driver's license. 

Affirmative Action/EEO statement 

Southern University at New Orleans is an Equal Opportunity Employer. 

Other duties 

Please note this job description is not designed to cover or contain a 

comprehensive listing of activities, duties or responsibilities that are required of 

the employee for this job. Duties, responsibilities and activities may change at 

any time with or without notice. 
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Signatures 

This job description has been approved by: 

  

Area Vice Chancellor______________________________________     Date __________ 

  

HR Director__________________________________________       Date _______________ 

 

Employee signature below indicates the employee's understanding of the 

requirements, essential functions and duties of the position. 

  

Employee______________________________________     Date__________________ 

 

Southern University of New Orleans (SUNO) is an Equal Opportunity Employer. 
 
Non-Discrimination Statement 
In compliance with Title IX of the Education Amendments of 1972, Title VI and VII of the Civil Rights Act of 
1964, Section 504 of the Rehabilitation Act of 1973, and other federal, state, and local laws, Southern 
University at New Orleans (SUNO) forbids discriminating or harassing conduct that is based on an 
individual's race, color, religion, sex, ethnicity, national origin or ancestry, age, physical or mental 
disability, sexual orientation, gender identity, gender expression, genetic information, veteran or military 
status, membership in Uniformed Services, and all other categories protected by applicable state and 
federal laws. 
 
This commitment applies but is not limited to decisions made with respect to hiring and promotion, the 
administration of educational programs and policies, scholarship and loan programs, and athletic or 
other College-administered programs. Discriminatory acts of any kind are strictly forbidden. 
 
American with Disabilities Act (ADA) Statement 
Southern University of New Orleans (SUNO) complies with federal and state disability laws and makes 
reasonable accommodations for applicants and employees with disabilities. If reasonable 
accommodation is needed to participate in the job application or interview process, to perform 
essential job functions, and/or to receive other benefits and privileges of employment, please contact 
the Office of Human Resources.  
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CURRICULUM VITAE 

Patrice Sentino, EdD, DSW, LCSW-BACS, ACSW

 

Objective: Administrator, Educator/Professor, Social Scientist, Social Worker/Clinician 

Education 

The Chicago School of Professional Psychology 

Doctor of Education (EdD), Educational Psychology and Technology, 2021 

University of Tennessee, Knoxville 

Doctor of Social Work (DSW) in Clinical Practice and Leadership 2016 

Southern University at New Orleans 

Master of Social Work (MSW) 1998 

Thesis: A study of the effect of HIV/Aids on the African American 

Community 

Southern University at New Orleans 

B.S. in Substance Abuse 1996 

Minor: Sociology 

University of New Orleans 1992 

Related Experience 

Southern University at New Orleans, New Orleans, LA. 

Associate Professor 2017-Present 

Southern University at New Orleans, New Orleans, LA. 

Title IX Coordinator/Disability Director 2021-2023 

Simmons University, Boston, MA. 

Adjunct Professor 2021-2023 

Columbia University, New York, NY. 

Adjunct Assistant Professor 2017-2019 

University of Southern California, Los Angeles, CA. 

Adjunct Lecturer-Virtual Academic Center 2013-2019 

Center for Hope Children & Family Services, New Orleans, LA. 

Chief Executive Officer/Licensed Clinical Social Worker (LCSW) 2008 – Present 
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Clinical Program Director 2006 – 2009 

Great Expectations Foundation, Inc., New Orleans, LA. 

Site Administrator 2004-2005 

Louisiana State University Health and Sciences Center, OB/GYN, New Orleans, LA. 

Program Director/Coordinator-MIRIAD PLUS, Infant & Maternal Mental Health 2000 - 2004 

Louisiana State University Health and Sciences, Clinical Evaluation Program, New Orleans, LA. 

Clinical Evaluation Program (CEP) Network Provider 2002- 2005 

Dolby Providers, Office of Mental Health (OMH), Mental Health Rehabilitation Agency 

New Orleans, LA. Clinical Manager 2000-2005 

Children’s Hospital’s FACES Program, New Orleans, LA. 

Clinical Social Worker/Case Manager-Pediatric AIDS Clinical Trials Unit (PACTU) 1998-2000 

Trinity Home Health Care, Hammond, LA. 

Medical Social Worker 

1998-1999 

Dr. Oscar E. Carter Memorial Rehabilitation Center, New Orleans, LA 

Case Manager/Substance Abuse 1994-1996 

Methodist Psychiatric Pavilion, New Orleans, LA. 

Clinical Associate/Aftercare Coordinator 1994-1999 

Research Skills: Extensive knowledge of NVivo, SPSS, and SAS statistical programs, Qualitative 

and Quantitative Methods, Data Collection, and Analysis. 

Peer-Reviewed Publications: 

Freeman, D., Sentino, P., and Logan, P. (2023). Diversity, Equity, and Inclusion: Understanding the 

Importance in Substance Use Treatment Services. National Association of Social Work Alcohol, 

Tobacco & Other Drugs (ATOD) Specialty Practice Section. 

Sentino, P. (2023). The Role of Telesupervision in Higher Education and Ethical Considerations for 

Supervisors in Response to the COVID-19 Crisis. National Association of Social Work 

Administration/Supervision Specialty Practice. 

Sentino, P. Freeman, D. (2021). Collective trauma and supervision. National Association of Social 

Work Administration/Supervision Specialty Practice. 

Freeman, D., Henry, M. E., Sentino, P., Singleton, D.M. (2021). Addiction Treatment, Integrated 

Behavioral Health Care. National Association of Social Work Tobacco, Alcohol and Drugs Specialty 

Practice. 

Orleans Parish Juvenile Court Families in Need of Services (FINS), New Orleans, LA. 
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Academic Motivation Influence Online Learners in a Technology-Based Learning Environment. 

[Manuscript submitted for publication]. Educational Psychology & Technology, The Chicago School 

of Professional Psychology and Technology. 

Sentino, P. (2020). Faculty Development in Online Education: Tips for Technology Integration. 

[Manuscript submitted for publication]. School of Social Work, Southern University at New 

Orleans. 

    Sentino. P. (2020). Approaches to Child and Family Protection: Core Opportunities and Challenges in Child-and  

 Family-Serving Systems Chapter 6: Trauma-Informed Practice. [Manuscript submitted for publication]. The Ohio 

 State University College of Social Work.  

Sentino, P., Thompson, P. L., Nugent, W. R., & Freeman, D. (2018). Adolescent daughters’ 

perceptions of their fathers’ levels of communication and care: How these variables influence female 

adolescent sexual behaviors. Journal of Human Behavior in the Social Environment, 28, 5, 632-646. 

Sentino, P., Thompson, P. L., Patterson, D., & Freeman, D. (2018). A review of literature: An 

examination of the correlation between attachment styles and adolescent girls’ sexual 

behaviors. Journal of Human Behavior in the Social Environment, 28, 6, 677-694. 

Presentations: 

Sentino, P. (2025). “What the Health” Training Educators on the Importance of Mental Health, 

Career Training Group. 

Sentino, P. (2025). Trauma-Informed Interpersonal Violence, Southern University at New Orleans, 

OVW Program. 

Sentino, P. (2025). Bystander Intervention Training, Southern University at New Orleans, OVW 

Program Southern University at New Orleans, OVW Program. 

Sentino, P., Cooper, S., Freeman, D. (2024). Shattering the Stigma, Addressing Domestic Violence 

Against Men. Southern University at New Orleans, OVW Program Southern University at New 

Orleans, OVW Program. 

Sentino, P., Social Work Students 2022-Present. On Your Path Curriculum: Delayed Parenthood, 

delivered to High School Students in New Orleans Public Schools. The Department of Children & 

Family Services-Division of Child Support Enforcement Services, Southern University at New 

Orleans, On Your Path Program. 

Freeman, D., Liechty, J., Retrum, J. H., Sentino, P., Wharton, T. (2021). Best Practices for Training 

Health Social Work Leaders. NASW 2021 Virtual Forum Reimagining Social Work in Health. 

Sentino, P. (2021). Mental Health Matters. The virtual webinar was sponsored by the Louisiana 

Center for Health Equity (LCHE), the National Congress of Black Women-Greater Baton Rouge 

Chapter (NCBW-GBR), and the Southern University Law Center Vulnerable Communities and 

Peoples Initiative. 

Sentino, P. & Snyder, E. (2020). Education and Climate Change. Presented at Southern University 

to Mayor Latoya Cantrell’s Women4Climate Mentorship program participants. 

Sentino, P. Statti, A., Torres, K., & Marino, S. (2021). Adult Learners in Higher Education: How 
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Educational Technologies). A presentation was delivered to the organization/service provider of the 

National Association of African American Studies. 

Sentino, P., & Freeman, D. (2017). Adolescent Daughters’ Perception of Their Fathers’ Level of 

Communication and Care: How These Variables Influence Female Adolescent Sexual Behaviors. 

A presentation was delivered to the organization/service provider at the National Association of 

African American Studies. 

Sentino, P. (2016). Uniting the Voices for Recovery- Our Families, Our Friends, Our Recovery. 

Presented at a Conference sponsored by Southern University at New Orleans, Addictive Behaviors 

Counseling & Prevention Program. 

Freeman, D., & Sentino, P. (2013). The behavior of learning disabled and mental illness adolescents 

in the classrooms. A presentation delivered to service providers at Family Service of Greater Baton 

Rouge. 

Sentino, P. (2013). Mental Health/Behavioral Health and Mounting a Stigma Reduction. A 

presentation was delivered to service providers and was sponsored by the Center for Hope Children 

and Family Services, LLC. 

Teaching Experience 

Adjunct Professor, Simmons University 2021-2023 

Assistant Professor, Southern University at New Orleans 2017-Present 

Adjunct Professor, Columbia University 2017-2019 

Adjunct Lecturer, Southern University of California 2013-2019 

Adjunct Lecturer, Southern University at New Orleans 1999-2001 

Courses Taught 

SOWK 341 Human Behavior and the Social 

Environment I (HBSE) 

SOWK 350 Direct Service I 

SOWK 351 Direct Service II 

SOWK 311 Social Welfare Policy and 

Services (SWPS) II 

SOWK 601 Human Behavior and the Social 

Environment I (HBSE) 

SOWK 602 Human Behavior and the Social 

Environment II (HBSE) 

SOWK 501 Social Welfare Policy and 

Services (SWPS) I 

SOWK 603 APO I: Social Work Practice with 

Communities 

SOWK 604 Direct Service I 

SOWK 610 Direct Service II 

SOWK 710 Direct Service III 

SWO 7085 Seminar Ethics and Social 

Justice 

SOWK 605 Research I 

Sentino, P., & Freeman, D. (2019). Professional Development Opportunities (Integrating New 
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SOWK 751 Chemical Dependency 

VAC SWOK 534 Policy & Practice in Social Service Organizations/Community Immersion  

VAC SWOK 536 Policy & Advocacy in Professional Social Work 

SW T7100 Foundations of Social Work Practice: Decolonizing Social Work 

SWO 703 Power, Passion, & Social Change 

SWO 701 Transformation, Inspiration, and Inclusion: Social Work Leadership for the Future 

University Committees: 

Faculty Senate, Faculty Senator at-Large, Executive Board, 2023-Present 

Office on Violence Against Women (OVW), Coordinated Community Response Team, 2022-

Present 

Artificial Intelligence Committee, 2024-Present 

Health and Wellness Fair, 2024-Present 

Strategic Plan Committee, 2023-Present 

Evening Weekend Advisory Committee, Present 

Calendar & Curriculum, Present 

Budget Committee, Present 

Search Committee Positions, School of Nursing, Dean of Students/Director of Student Leadership 

and Engagement-Chair, Counseling Director, Director of Student Development 

CSWE: Council on Social Work Education, Reaffirmation, 2018, 2025    

Grievance Committee, University & Social Work Department  

Retention, Promotion, Tenure Appeals Committee - University 2022-Present 

Retention,  Promotion, Tenure Committee (SSW) Present 

Discipline and Student Conduct 2022- Present 

Quality Enhancement Plan (QEP) sub-committee (2018-2021)  

Direct Service Committee, Chair, 2017-Present 

Campus-Wide Activities: 

I had the privilege of hosting the Orleans Parish Democratic Executive Committee (OPDEC) Candidate 

Forum, a two-day civic engagement event designed to inform voters and elevate community dialogue 

ahead of the upcoming election. Held at the Millie M. Charles School of Social Work Auditorium at 

Southern University at New Orleans, the forum provided residents with an opportunity to hear directly 

from candidates seeking key municipal offices and to learn where they stand on critical issues affecting 

our city. Candidates for New Orleans Mayor, Orleans Parish Sheriff, and Clerk of Criminal District 

Court,  Orleans Parish Assessor, Councilmember-at-Large Divisions 1 & 2, and Councilmember 

Districts A, C, D, and E, presented their platforms and engaged with the community. As host, I 

facilitated the sessions, welcomed candidates and attendees, ensured a respectful and informative 

environment, and helped provide a platform where civic participation, transparency, and community 

voice were prioritized. This event reflected our broader commitment to strengthening local democracy 

and empowering residents through access to trustworthy, nonpartisan information. (2025) 

I had the privilege of hosting the “Unveiling Project 2025” community forum, presented by the Orleans 

Parish Democratic Executive Committee (OPDEC) and the OPDEC Community Advisory Committee. 

Held at the Millie M. Charles School of Social Work Auditorium at Southern University at New 

Orleans, this event brought together civic leaders, community advocates, scholars, and residents for an 

urgent conversation about the national implications of Project 2025 and its potential impact on Louisiana 

communities. The program featured an exceptional lineup of keynote speakers, including Congressman  

SOWK 700 Research II SOWK 701 Research III 
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& Reproductive Rights Advocate; and Richard Perque, OPDEC District B. Their insights helped 

illuminate the policy, social, and political consequences tied to this national agenda, emphasizing the 

need for informed civic engagement and collective action. As host, I guided the discussions, welcomed 

participants, and helped create a space for dialogue that encouraged learning, reflection, and 

mobilization. The event was co-hosted in partnership with ACORN, IWO, and SUNO, demonstrating 

the power of cross-organizational collaboration in protecting democracy and uplifting community 

voices. 

Hosted the Echoing Green Social Entrepreneurship Program, a global leader in investing in emerging 

social impact innovators, IGNITE introduced participants to the power of Black innovation and social 

entrepreneurship. This dynamic and thought-provoking workshop engaged students in an interactive 

learning experience and highlighted the inspiring journey of an Echoing Green Fellow. Students from 

seven HBCUs participated in a series of master classes designed to strengthen their entrepreneurial 

mindset and leadership skills. During the final session, students pitched their ideas for the chance to win 

seed funding and a monetary prize, an invaluable opportunity to launch their social impact visions into 

reality. I am proud to share that one of my Social Work students earned 2nd place, demonstrating 

exceptional creativity, leadership, and commitment to social impact. (2022-2024). 

In my leadership role, I had the privilege of hosting a distinguished visit from the U.S. Department of 

Energy (DOE), welcoming senior federal officials deeply engaged in national science, innovation, and 

research initiatives. The delegation included Derek Passarelli, Principal Deputy Under Secretary for 

Science & Innovation, and Ariel Marshall, Chief of Staff in the Office of the Under Secretary for 

Science & Innovation. This visit brought together DOE leadership with SUNO’s administration, faculty, 

staff, and students for a meaningful exchange focused on energy innovation, research capacity, and 

academic advancement. SUNO delegates, led by Dr. Sentino, were joined by faculty leaders, program 

directors, and student representatives, highlighting the university’s commitment to expanding federally 

supported research and strengthening institutional partnerships. (2024). 

I oversee the Center for Advocacy & Prevention / Sexual Assault Center on SUNO’s campus, which 

was established through the Office on Violence Against Women (OVW) Campus Program grant. This 

center provides trauma-informed services, crisis response, survivor advocacy, prevention education, and 

coordinated community outreach. Under my leadership, it strengthens campus safety, expands support 

resources, and ensures our students have access to comprehensive, justice-centered advocacy rooted in 

dignity, empowerment, and prevention. (2022-Present) 

In 2023, I had the honor of hosting the National Title IV-E Conference, a premier gathering of child 

welfare scholars, practitioners, policymakers, and educators from across the country. This national 

convening brought together leaders committed to strengthening the Title IV-E workforce pipeline, 

advancing evidence-informed practice, and improving outcomes for children and families served by the 

child welfare system. Participants from around the country facilitated discussions that highlighted 

innovative research, culturally responsive practice models, and cross-system collaboration. The 

conference created a dynamic space for sharing best practices, elevating emerging voices, and 

reinforcing our collective responsibility to support the well-being and permanency of vulnerable youth. 

I had the opportunity to co-host a yearly, distinguished Legislative Breakfast forum at the Millie M. 

Charles School of Social Work, in partnership with the National Coalition of 100 Black Women, Greater 

New Orleans Chapter, Inc., and multiple chapters of The Links, Incorporated. Bringing together New 

Orleans City Council Members, State Legislators, and community stakeholders for a robust public 

discussion on pressing issues, including crime, health, housing, economic development, and other 

critical matters impacting our city. As co-host on behalf of the Southern University at New Orleans 

School of Social Work, I helped facilitate the event's planning, coordination, and welcoming of guests,  

Troy A. Carter, Sr. (LA-02); Senator Joe Bouie (LA District 3); Michelle Erenberg, OPDEC District A 
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engagement. 

This collaboration, co-sponsored by SUNO and the New Orleans Regional Black Chamber of 

Commerce, demonstrated the School of Social Work’s commitment to advancing civic involvement, 

strengthening community partnerships, and supporting informed dialogue that uplifts and empowers the 

residents of New Orleans. (2018- Present) 

Grants and Fellowships: 

• Millie M. Charles School of Social Work, Louisiana Department of Children and Family

Services, Child Support Enforcement Department. (On Your Path Grant, 2022-Present),

Principal Investigator $94,000.

• Department of Justice – Office on Violence Against Women (OVW) Grant, Southern

University at New Orleans, 2023-Present. Principal Investigator $296,000.
• All of Us Research Program (10,000) (2024)

• American–Made Program, HBCU Energy Education Prize Partnerships Track Proposal

(2023) (not funded)

• University of South Alabama, John Templeton Foundation, Fostering the Integration of

Spiritual Competency Training into Graduate Mental Health Education. Proposal 40,000-

not funded. (2022)

• Millie M. Charles School of Social Work, Southern University at New Orleans - NORC of

the University of Chicago, Conrad N. Hilton Foundation (Track C: Adolescent SBIRT

Instructor’s Toolkit Implementation Program. (2019-2022)

• Department of Health-Office of Behavioral Health, Office of Citizens with Developmental

Disabilities (Training Initiative Grant, 2017), $13,000.00.

• Magellan Behavioral Health Seed Grant (Center for Hope Children and Family Services,

2013), $7,000.00.

• Multi-Health Systems, Inc. (Research MHS Data Collection/Research, 2011), up to
$10,000.00.

• Annie E. Casey Foundation (Expansion Grant, 2009), $75,000.00.

• Louisiana Supreme Court (The Families in Need of Services/ Assistance Program, 2009),

$90,000.00.

• Center for Hope Children and Family Services, LLC. up to $2,000,000.

• Congressional Black Caucus Institute (2021)

• Leaders of Color, Fellowship Program, New Orleans, Louisiana (2020)

• Democrats for Education Reform (DFER), Fellowship Program, New Orleans, Louisiana,

2020.

• Emerge Louisiana Fellowship, Training Democratic women to run for political office

(2020).
• Brian Bell Metropolitan Leadership Forum, New Orleans, Louisiana, 2019.

Professional Memberships/Accreditation 

Association of Title IX Administrators (ATIXA) 2021-Present 

Alpha Kappa Alpha Sorority, Inc. 

Louisiana State Board of Social Workers Examiners (LABSWE) 

National Association of Social Workers (NASW) 

Louisiana Association for Professional Mental Health 

Continental Who’s Who Pinnacle Professional Member 

National Association of Professional Women (NAPW)  

ensuring that SUNO remained a central venue for community-centered conversations and public policy 
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Academy of Certified Social Workers (ACSW) 

National Education Association (NEA) 

Committee for a Better New Orleans (CBNO) 

Kappa Delta Phi International Honor Society in Education (KDP) 

National Alliance of Mental Illness (NAMI) 

Council on Social Work Education (CSWE) 

Commission on Accreditation of Rehabilitation Facilities (CARF), 2008-Present 

Boards Membership/Community Involvement 

Mayor-elect Helena Moreno’s transition on the Youth and Families Committee, 2025 

Alpha Kappa Alpha Legislative Day, Co-Chair 2024 

City of New Orleans Ethics Review Board, Vice Chair, 2023-Present 

Black Regional Chamber of Commerce, Board Member, 2023-2025 

National Association of 100 Black Women, Executive Board Member, 2017-Present 

Orleans Parish Democratic Executive Committee, Facilitated Political Forums/Debates, Present 

Host Legislative Breakfast with City Council Members and State Legislators in collaboration with 

the National Coalition of 100 Black Women, 2017-Present 

Take Bake the Night-Domestic Violence & Sexual Assault, in partnership with Loyola, Dillard, 

Xavier, & Tulane. 2023-Present 

Civic Groups Membership: 

Legislative Agenda for Women (LAW)-Present 

League of Women Voters (LWVNO/ LA), Health Chair, 2021-Present 

Independent Women’s Organization (IWO)-Present 

New Orleans Coalition (NOC)-Present 

Civic Engagement 

• Candidate, Orleans Parish School Board - District 1, 2020 & 2022

• Louisiana Department of Insurance, Louisiana Healthcare Commission, 2021-Present

Elected Positions 

• Orleans Parish Democratic Executive Committee (OPDEC), 2023-Present, Political Events

Chair

• Louisiana Democrats, Democratic State Central Committee (DSCC), appointed 2025

Awards and Honors: 

• CityBusiness Healthcare Heroes, 2022

• WGNO Remarkable Women Finalists, 2022

• CityBusiness Women of the Year honoree, 2021

• National Association of 100 Black Women Pandemic Unsung Heroes, 2021

• Mayor Latoya Cantrell Woman4Climate Mentorship Program – Mentor, 2019

• A Friend of the School of Social Work, 2017- Southern University at New Orleans

• Southern University at New Orleans, Addictive Behavior Counseling & Prevention Program,

Network for Social Work Management (NSWM) 
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Skills and Qualifications: 

• Microsoft Office, Internet, Research, Online Learning Management Platforms

• IBM SkillsBuild Bootcamp Badge Earned: IBM Artificial Intelligence Practitioner, AI

Applications, Data Analytics for Machine Learning, Machine Learning Methods and Tools,

Artificial Intelligence Fundamentals,

• The Association of College and University Educators (ACUE) Certification for Educators:

Teaching practices help college educators develop the essential, research-based teaching

skills. Badges Earned: Ensuring Learner-Centered Course Outcomes, Designing Aligned

Assessments and Assignments, Aligning Learning Experiences with Course Outcomes,

Developing and Using Rubrics and Checklists, Developing Fair, Consistent, and Transparent

Grading Practices, and Preparing an Effective Syllabus.

• Learning Management Systems (LMS):

Proficient in multiple LMS platforms including Canvas, Blackboard Ultra, Moodle, and D2L

Brightspace, with demonstrated success in designing interactive, student-centered online courses.

Experienced in managing asynchronous, synchronous, and hybrid course delivery formats,

embedding multimedia content, assessment tools, and tracking student learning outcomes.

• Instructional & Assessment Technologies:

Skilled in Turnitin, ExamSoft, Respondus LockDown Browser, Camtasia, and Panopto for

digital assessment, proctoring, academic integrity, and lecture capture. Utilized Simucase to

deliver simulation-based training in clinical decision-making, and Oculus/AR tools to explore

immersive, trauma-informed educational experiences.

• Data Collection & Analysis Tools:

Advanced knowledge of SPSS, NVivo, and Qualtrics for quantitative and qualitative research.

Used across program evaluation, grant reporting, and faculty-led research on trauma, maternal

health, and justice-impacted youth.

• Digital Communication & Collaboration Platforms:

Experienced in Zoom, Microsoft Teams, Google Meet, Webex, and Slack to facilitate virtual

classrooms, team collaboration, grant meetings, and telehealth simulation workshops. Skilled in

real-time engagement strategies and virtual supervision for student interns and faculty.

• Telehealth & Clinical Simulation Platforms:

Expertise with HIPAA-compliant telehealth platforms and practice-management systems

including TheraNest and SimplePractice for student training in clinical documentation, intake

procedures, and case management. Integrated Otter.ai for real-time captioning and session

documentation in virtual field education.

• Productivity & Content Creation Suites:

Highly proficient with Microsoft 365 (Word, Excel, PowerPoint, OneDrive) and Google

Workspace (Docs, Sheets, Slides, Drive) for curriculum development, accreditation reports, and

team collaboration. Developed digital portfolios, logic models, and outcome tracking tools using

cloud-based platforms.

• Accessibility & Assistive Technologies:

Experienced with assistive tools such as JAWS (Job Access With Speech) and Kurzweil 3000, 

ensuring digital materials and courses are accessible for students with visual, reading, and 

processing differences. Advocated for and implemented universal design practices in online 

education. 

• Outstanding Service to the SPESA club, 2016

• National Association of Professional Women VIP Award, 2014

• Center for Hope Children and Family Services Leadership Excellence Award, 2011

• Center for Hope Children and Family Services Administrator of the Year Award, 2010
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SOUTHERN
UNIVERSITY
AND AGRICUTTURAT & MECHANICAT COTTEGE

Office of the Chancellor

f.S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisiana 70813
Office: 225 77L-2360

December 3, 2025

Dennis f. Shields, President
Southern University System
4th Floor, I S Clark Administration Building
Baton Rouge, Louisiana 70813

Re: Request for Sabbatical - Dr. Radian Belu

Dear President Shields,

Dr. Luria Young Vice Chancellor for Academic Affairs, submitted a request supporting the

application for a sabbatical for Dr. Radian Belu during the Fall2026. This sabbatical presents an

opportunity to advance his research and contribute to the academic mission ofthe College of
Sciences and Engineering and Southern University and A&M College.

Dr. Belu desires to focus his sabbatical on carrying out research on grid integration of enerry from

renewable sources at the National Renewable Energy Laboratory in Golden, Colorado' He will
engage with 1) NREL employees in the Power Systems Engineering Center as part ofhis research,

and 2) conduct independent research to create teaching materials on power systems and

renewable integration. This effort fits with the shift of power networks to handle significant

amounts of renewable sources such as wind and solar systems and will increase SUBR s

competitiveness in extramural grants.

Deliverables from the proposal, such as producing sustainable research, peer-reviewed

publications, and fresh grant applications, are feasible and provable in a single semester'
-Furthermore, 

predicted improvements in research could offer resources to boost enrollment by

drawing students to the Master ofEngineering program and giving STEM undergraduates in the

College of Sciences and Engineering research opportunities.

I concur with Dr. Young that the activities indicated in the sabbatical proposal connect well with
the University's srategic aims and will increase both departmental capability and student

learning upon Dr. Beluls return. I have no doubt that this sabbatical will have a maior positive

impact on academia and the institution.
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Requestfor Sabbatlcol - Dr. Radian Belu
Page 2

If approved by the Board of Supervisors at their December 2025 meeting the sabbatical will
become effectiv eFall2126. The salary support being requested for a semester sabbatical is

$51,115.50. This amount is based on Dr. Belu's nine-month salary of $102,231' Ifyou have any

questions, please feel free to contact me'
Yours sincerely,

a

I
tor

Vanue B. Lacour Endowed Law Professor

Approved

Dennis J. Shields, President
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SOI.JTHE,RN
UNIVERSITY

Office of Academic Affairs

f.S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisiana 70813
Office: 225 77L-2360AND AGRICUTTURAT & MECHANICAT COI.IEGE

December 1, 2025

Chancellor John K. Pierre

Southern University and A&M Cottege
3rd Ftoor, JS CtarkAdministration Buitding

Baton Rouge, LA 7081 3

RE: Dr. Radian Belu's FaLt 2026 Apptication for a Sabbaticat

Dear Cha nce[[or Pierre,

I am writing to express my support for Dr. Radian Betu's apptication for a sabbaticat during Fatt

2026.Dt. Betu has consistentty demonstrated exemptary commitment to schotarship, teaching,

and service, and this proposed sabbaticat presents a timety opportunityto advance his research

agenda and contribute meaningfutty to the academic mission of the Cottege of Sciences and

Engineering and Southern University and A&M Cottege. The satary support being requested for a

semester sabbaticat is $51,1 15.50. This amount is based on Dr. Betu's nine-month academic

satary of $102,231 .

Dr. Betu proposes to focus his sabbaticat on conducting research on grid integration of renewabte

enerry systems at the Nationat Renewabte Energy Laboratory in Gotden, Colorado' As part of his

research, he witt be interacting with 1) NREL staff members in the Power Systems Engineering

Center and 2)working on independent research devetoping educationaI materiat in power

systems and renewabte integration' This work atigns with the transition of power grids to

accommodate significant amounts of renewable sources such as wind and sotar systems and witt

strenglhen SUBR's competitiveness in extramurat grants' The proposat's detiverables, inctuding

creating sustainabte research, peer-reviewed pubtications and new grant submissions, are

reatistic and verifiable within a singte semester. ln addition, anticipated enhancement in research

has the potentiat to provide resources to increase enroltment by attracting students into the

Master of Engineering program and providing research experiences for STEM undergraduates in

the Cottege of Sciences and Engineering-
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The activities outtined in the sabbatical proposat atign wetlwith the University's strategic priorities
and witt strengthen both departmental capacity and student learning upon Dr. Betu's return. I am
confident that this sabbaticat witt yietd significant scho[arty and institutionat benefits.

Thank you for your consideration.

Sincere[y,

->u*xql
Dr. Luria Young
Vice Chancettor for Academic Affairs

Approvats:

c ncetlor John K. Pierre Tho
Associate nd Sr. Ad Operations Officer

c: Ms. Dawn Harris, Director of Human Resources
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AND AGRICUTTURAL & MECHANICAT COTLEGE

Office of the Chancellor
SOUTHERN

f.S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisiana 7 0BL3
Office: 225 77L-2360

TJNIVERSITY

December 3, 2025

Dennis |. Shields, President
Southern University System
4th Floor, I S Clark Administration Building
Baton Rouge, Louisiana 708L3

Re: Request for Sabbatical - Dr. Nastassia Jones

Dear President Shields,

Dr. Luria Young Vice Chancellor for Academic Affairs, submitted a request supporting the
application for a sabbatical for Dr. Nastassia fones during the Fall2026. This proposed sabbatical
offers Dr. fones a timely opportunity to further her research agenda and make a significant
contribution to the academic mission ofthe College ofSciences and Engineering Southern
University, and A&M College. Dr. fones has continuously shown an exemplary commitment to
scholarship teaching; and service.

In order to lay the groundwork for the SU Center for STEM Education Research and Innovation
(SU-CSERD and the JAGSTEM Initiative, Dr. fones plans to dedicate her sabbatical to four
quantifiable goals: (1) designing the SU-CESRI; (2) creating an interdisciplinary research
infrastructure; (3) formalizing a cross-institutional networfo and (4] starting a Summer Institute
in Emerging Tools for Education Research. The proposed SU-CSERI structure will boost SUBR,s
competitiveness in extramural awards, expand exterrml financing potential, and line with national
best practices in center development.

The deliverables will establish a long-term research and training center that formalizes
interdisciplinary cooperation between the College ofSciences and Engineering's STEM and STEM-
education faculty. Furthermore, anticipated center financing may offer resources to boost
enrollment by drawing students to tlre Science and Mathematics Education PhD program.

I concur with Dr. Young that the activities indicated in the sabbatical proposal connect well with
the University's strategic aims and will increase both departmental capability and student
learning upon Dr. Nastassia |ones' return. I am certain that this sabbatical will provide
considerable scholarly and institutional benefits.

448



Requestfor Sabbadcal - Dr,IVastassfa lones
Page 2

If approved by the Board of Supervisors at their Decemb er 2025 meeting the sabbatical will
become effective Fall2026. The salary support being requested for a semester sabbatical is
$45,978. This amount is based on Dr. fones'nine-month salary of $91,956. If you have any
questions, please feel free to contact me.
Yours sincerely,

WKW
ffn K Pierre, Chancellor
Tand Vanue B. Lacour Endowed Law Professor

I

Approved

Dennis l. Shields, President
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SOI.JTHE,RN
I.JNIVERSITY

Office of Academic Affairs

|.S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisian a 7 08L3
Office: 225 77L-2360AND AGRICUTruRAI & MECHANICAT COLLEGE

December 1, 2025

Chancellor John K. Pierre
Southern University and A&M Cottege
3rd Ftoor, JS Ctark Administration Buitding
Baton Rouge, LA 70813

RE: Dr. Nastassia Jones' Fall2026 Appl.ication for a Sabbaticat

Dear Chancetlor Pierre,

I am writing to express my support for Dr. Nastassia Jones' apptication for a sabbaticat during Fatt
2026. Dr. Jones has consistentty demonstrated exemp[ary commitment to schotarship, teaching,
and service, and this proposed sabbaticaI presents a timety opportunity to advance her research
agenda and contribute meaningfutty to the academic mission of the Cottege of Sciences and
Engineering and Southern University and A&M Cottege. The satary support being requested for a
semester sabbaticat is $45,978. This amount is based on Dr. Jones' nine months academic satary
of $91,956.

Dr. Jones proposes to focus her sabbatical on buitding the foundation to estabtish the SU Center
for STEM Education Research and lnnovation (SU-CSERI) and the JAGSTEM lnitiative, structured
around four measurable objectives: (1) designing the SU-CESRl, (2) estabtishing interdisciptinary
research infrastructure, (3) formatizing a cross-institutionaI network, and (4) taunching a Summer
lnstitute in Emerging Too[s for Education Research. The proposed SU-CSERI structure atigns with
national best practices in center devetopment, increases externaI funding potentiat, and witt
strengthen SUBR's competitiveness in extramuraI grants. The detiverabtes witt create a
sustainabte research and training hub that institutionatizes interdisciptinary coltaboration
between STEM and STEM-education facutty in the Cottege of Sciences and Engineering. ln
addition, anticipated center funding has the potentiaI to provide resources to increase enrotlment
by attracting students into the PhD program in Science and Mathematics Education.
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The activities outtined in th€ sabbaticaI proposal atign wett with the UniversiVs strategic priorities
and wiu strengthen both departmontal capacity and student [6arning upon Dr. Nastassia Jon6s'
r€turn. I am confidont that this sabbaticat witt yietd significant schotarty and institutionat benefits.

Thank you for your consideration.

Sincerety,

w
Dr. Luria Young
Vice Chancettor for Academic Affairs

ncettor John Pierre Desi ore Th

Associate Sr. Ad . Operations Officer

c: Ms. Dawn Harris, Director of Human Resources
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AND AGRICUTTURAT & MECHANICAI. COLIEGE

Office of the Chancellor
SOUTHE,RN
TJNIVERSITY ].S. Clark Administration Building

Post Office Box 9820
Baton Rouge, Louisiana 70813
Office: 225 77L-2360

December 3, 2025

Dennis f. Shields, President
Southern University System
4th Floor, I S Clark Administration Building
Baton Rouge, Louisiana 70813

Re: Requestfor Sabbatical, Spring 2027 - Dr. Guang-Lin Zhao

Dear President Shields,

Dr. Luria Young Vice Chancellor for Academic Affairs, submitted a request supporting the
application for a sabbatical for Dr. Guang-Lin Zhao during the Springl}27. This sabbatical
presents an opportunity to advance his research and contribute to the academic mission ofthe
College ofSciences and Engineering and Southern University and A&M College.

Dr. Zhao desires to focus his sabbatical on "Enhancement of Research, Scholarship, and Learning
on Catalysts-Energl Science Frontier." Based on his current externally supported research with
the NSF, ON& AR0, and DoD, the proposal presents a clear and worka-ble plan. Technically sound
and in line with SUBR's R2 research designation and objectives for increasing high-impacl faculty
research productivity is the work's design to intensiff catalytic materials resiarih and establish
cooperative extensions with the University of Rochester, University at Buffalo, and Argonne
National Laboratory.

The project's feasibility is bolstered by Dr. Zhao's existing collaborations and robust record of
continuous grant support exceeding $8 million. The proposal,s deliverables, including peer-
reviewed articles and fresh funding bids, are achievable and veriflable within a single semester.
Furthermore, predicted improvements in research could offer resources to boost enrollment by
drawing students to the MS Physics program and giving STEM undergraduates in the College oi
Sciences and Engineering research opportunities.

I concur with Dr. Young that the plan will improve departmental capability and student learning
upon Dr. Zhao's return and is in line with the University's strategic aims. I am certain that this
sabbatical will provide considerable scholarly and institutional benefits.
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Requesgfor Sabbatical - Dr. Guang-Lin Zhao
Page 2

If approved by the Board of Supervisors attheir December 2025 meeting the sabbaticd will
become effective Spring 2027. The salary support being requested for a semester sabbatical is
$43,736.65. I'his amount is based on Dr. Zhao's nine-mont} salary of $87,473.30. If you have any
questions, please feel free to contact me.
Yours sincerely, \

I Pierre,
Vanue B. Lacour Endowed Law Professor

Approved

Dennis f. Shields, President
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SOI"JTHE,RN
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Office of Academic Affairs

f.S. Clark Administration Building
Post Office Box 9820
Baton Rouge, Louisiana 70813
Office: 225 77L-2360AND AGRICUTruRAT & MECHANICAL COTTEGE

December 1, 2025

Chanceltor John K. Pierre
Southern University and A&M Cottege
3rd Ftoor, JS Cl,arkAdministration Buil,ding
Baton Rouge, LA 70813

RE: Dr. Guang-Lin Zhao's Spring 2027 Apptication fora Sabbaticat,

Dear Chancettor Pierre,

lam writingto express mysupportfor Dr. Guang-Lin Zhao's apptication fora sabbaticat during
Spring 2027. Dr. Zhao has consistentty demonstrated exemptary commitment to schotarship,
teaching, and service, and this proposed sabbaticat presents a timety opportunityto advance
their research agenda and contribute meaningfutty to the academic mission of the Cottege of
Sciences and Engineering and Southern University and A&M Cottege. The satary support being
requested for a semester sabbaticaI is $43,736.65. This amount is based on Dr. Zhao,s nine
months academic sa[ary of $87,473.30.

Dr. Zhao proposes to focus his sabbaticaI on ..Enhancement of Research, Scholarship, and
Learning on Catatysts-Energy Science Frontier." The proposat outtines a ctear and feasibte pLan
grounded in his ongoing externatly funded projects with the NSF, ONR, ARO, and DoD. The work,s
design to intensify catatytic materiats research and forge cottaborative extensions with the
University of Rochester, University at Buffato, and Argonne Nationat Laboratory, is technicaLty
sound and wett-atigned with SUBR's R2 research designation and goats for expanding high-impact
facutty research productivity. The project's feasibitity is strengthened by Dr. Zhao,s estabtished
cottaborations and robust record of continuous grant funding exceeding g8 mittion. The
proposat's detiverabtes, inctuding peer-reviewed pubLications and new grant submissions, are
reatistic and verifiabte within a singte semester. ln addition, anticipated enhancement in research
has the potentiaI to provide resources to increase enrottment by attracting students into the MS
Physics program and providing research experiences for STEM undergraduates in the Cottege of
Sciences and Engineering.
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Th€ activities outlined in th6 sabbatical proposat atign wett with th6 Univsrsity's stratogic priorities
and witt strengthon both d€partm€ntal capacity and student [€arning upon Dr. Zhao's return. I am
confidont that this sabbaticat witt yietd significant scholarly and institutionat benefits.

Thank you for your consideration.

Sincerety,

Dr. Luria Young
Vice Chancetlor for Academic Affairs

n K. Pierre Thom
iate d Sr. Ad Operations Officer

c: Ms. Dawn Harris, Director of Human Resources
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