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Mission Statement 
Through shared governance, leadership, and a diverse system of unique 

institutions, the mission of the Southern University and A&M College System is to deliver affordable 
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and 

transformational public service to the State of Louisiana, the Nation, and the World. 

 
 
 
 

SPECIAL RECOGNITION COMMITTEE 
Southern University New Orleans 

 Millie Charles School of Social Work 
6801 Press Drive, New Orleans, LA 

July 18, 2025 

AGENDA 

1. Call to Order

2. Invocation and Pledge of Allegiance

3. Special Presentation(s)

A. Installation of Student Board Member

B. Healthy Blue Presentation (SUNO)

C. Above & Beyond (SUNO)

4. Adjournment

Members 
Atty Tony Clayton – Chairman, Mr. Reggie Abraham, Ms. Maple Gaines,  

Mr. Donald Ray Henry, Mr. Myron K. Lawson, Atty. Domoine Rutledge, Atty. Edwin Shorty, Mrs. Ann Smith, 
Rev. Dr. Samuel Tolbert, and Dr. Rani Whitfield 



Mission Statement 
Through shared governance, leadership, and a diverse system of unique 

institutions, the mission of the Southern University and A&M College System is to deliver affordable 
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and 

transformational public service to the State of Louisiana, the Nation, and the World. 

 
 
 
 
 

ACADEMIC AFFAIRS COMMITTEE 
(Following Special Recognition) 

 
July 18, 2025 

 

AGENDA 
 

 
1. Call to Order   

    
2. Roll Call 

3. Adoption of the Agenda 

4. Public Comments 

5. Action Item(s) 

A. Request for Approval of Modification of Undergraduate Commencement Exercises 

(SUBR) 

B. Request for Approval of Curriculum Changes to the Following Programs: (SUBR) 

a. Bachelor of Business Administration in Entrepreneurship Program 

b. Healthcare Management Concentration 

c. Management Information Systems & Emerging Technologies (AI, Machine Learning, 
IoT, and Blockchains) Concentration 

 
C. Request for Approval of the College of Humanities and Interdisciplinary Studies, 

Bachelor of Interdisciplinary Studies Flex Option (SUBR)  
 

D. Request for Approval of Faculty Handbook (SUBR) 
 

E. Request for Approval of the Academic Plans (SUBR, SUNO, and SUSLA)  
 

F. Request for Approval of the Resolution, Thurgood Marshall College Fund Capacity 
Building Grant (SUBR and SUNO) 

 
G. Request for Approval of the Scholars in Transition Education Program “STEP” (SUNO) 

 
 

 
 



Mission Statement 
Through shared governance, leadership, and a diverse system of unique 

institutions, the mission of the Southern University and A&M College System is to deliver affordable 
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and 

transformational public service to the State of Louisiana, the Nation, and the World. 

 
 

 
 

 
 
 

H. Request for Approval of the Recommendation Letter of Approval for Tenure and 
Promotion (SUNO) 

 
1. PROMOTION ONLY 

 
SOUTHERN UNIVERSITY 

 RECOMMENDATIONS FOR FACULTY TENURE and RECOMMENDATIONS FOR FACULTY  
 

*Effective Date: Fall Semester of 2025 Campus: Southern University at New Orleans 
*Provided all approvals are secured prior to this date. 

 
Name of 
Faculty 
Member 

Department Present 
Rank 

Next Rank Years of 
Experience at SU 
as Full-Time 
Faculty Member 
 
 

Number 
of Years 
in Present 
Rank 

Is 
Automatic 
Tenue 
Granted if 
this 
promotion 
is 
approved? 
(Yes or No) 

Number 
and % of 
Tenured 
Faculty in 
Department 
(including 
chairs if 
tenured) 

Derrick 
Freeman 

Social Work Associate 
Professor 

Professor 10 3 No  7/70% 

Torian Sanders Social Work Associate 
Professor 

Professor 14 5 No 7/70% 

\ 
2. PROMOTION and TENURE 

 
SOUTHERN UNIVERSITY 

 RECOMMENDATIONS FOR FACULTY TENURE and RECOMMENDATIONS FOR FACULTY  
 

*Effective Date: Fall Semester of 2025 Campus: Southern University at New Orleans 
*Provided all approvals are secured prior to this date. 

 
Name of 
Faculty 
Member 

Department Present 
Rank 

Next Rank Years of 
Experience at SU 
as Full-Time 
Faculty Member 
 
 

Number 
of Years 
in Present 
Rank 

Is 
Automatic 
Tenue 
Granted if 
this 
promotion 
is 
approved? 
(Yes or No) 

Number 
and % of 
Tenured 
Faculty in 
Department 
(including 
chairs if 
tenured) 

Kevin Brown Social Work Associate 
Professor 

Professor 3 3 Yes 7/70% 

 
 
 
 



Mission Statement 
Through shared governance, leadership, and a diverse system of unique 

institutions, the mission of the Southern University and A&M College System is to deliver affordable 
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and 

transformational public service to the State of Louisiana, the Nation, and the World. 

 
 
 
 
 
 
 

I. Request for Approval of the Recommendation Letter of Approval for Tenure and 
Promotion (SULC) 

    
1. PROMOTION and TENURE  

          
         SOUTHERN UNIVERSITY 

 RECOMMENDATIONS FOR FACULTY TENURE and RECOMMENDATIONS FOR FACULTY  
 

*Effective Date: Fall Semester of 2025 Campus: Southern University Law Center 
*Provided all approvals are secured prior to this date. 
 

Name of 
Faculty 
Member 

Department Present Rank Next Rank Years of 
Experience 
at SU as 
Full-Time 
Faculty 
Member 
 
 

Number 
of Years 
in Present 
Rank 

Is Automatic 
Tenue 
Granted if this 
promotion is 
approved? 
(Yes or No) 

Number and 
% of 
Tenured 
Faculty in 
Department 
(including 
chairs if 
tenured) 

Cynthia  
Reed 

Academic 
Affairs 

Associate 
Professor 

Professor 6 6 Yes   

Shandrea 
Williams 

Academic 
Affairs 

Associate 
Professor 

Professor 5 4 Yes  

 

2. TENURE ONLY 

         SOUTHERN UNIVERSITY 
 RECOMMENDATIONS FOR FACULTY TENURE and RECOMMENDATIONS FOR FACULTY  

*Effective Date: Fall Semester of 2025 Campus: Southern University Law Center 
*Provided all approvals are secured prior to this date. 

 

 
 

Name of 
Faculty 
Member 

Department  Present Rank Next 
Rank  

Years of 
Experience 
at SU as 
Full -time 
Faculty 
Member 

Number 
of Years 
at 
Present 
Rank 

Is 
Automatic 
Tenure 
Granted if 
this 
Promotion 
is Approved   

Number and 
% of 
Tenured 
Faculty in 
Department 
(including 
Chair if 
Tenured) 

Carlo 
Pedrioli 

Academic 
Affairs 

Full Professor N/A 3 3 Yes 13/22% 



Mission Statement 
Through shared governance, leadership, and a diverse system of unique 

institutions, the mission of the Southern University and A&M College System is to deliver affordable 
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and 

transformational public service to the State of Louisiana, the Nation, and the World. 

 
 
 
 
 

 
 

J. Request for Approval of the Recommendation Letter of Approval for Tenure and 
Promotion (SUBR) 

 
1. PROMOTION ONLY 
 

SOUTHERN UNIVERSITY AND A&M COLLEGE RECOMMENDATION FOR FACULTY 
TENURE AND RECOMMENDATION FOR FACULTY  

 
*Effective Date: Fall Semester of 2025 Campus: Southern University Baton Rouge 

      *Provided all approvals are secured prior to this date 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

Department  Promotion 
from 
Present 

Next 
Rank  

Years of 
Experience 
at SU as 
Full -time 
Faculty 
Member 

Number 
of 
Years 
at 
Present 
Rank 

Is 
Automatic 
Tenure 
Granted if 
this 
Promotion 
is 
Approved   

Number 
and % of 
Tenured 
Faculty in 
Department 
(including 
Chair if 
Tenured) 

Temporary 
Track (non-
probationary) 
 
 
Probationary 
(tenure track) 

Dr. Jung-
Im Seo 

Department 
of Human 
Sciences 

Associate 
Professor 

Full 
Professor 

9 5 Already 
Tenured 

3/60% N/A 

Dr. Jean 
Baptiste 
Koffi 
Dodor 

Department 
of 
Accounting, 
Economics 
& Finance 

Associate 
Professor 

Full 
Professor 

13 6 Already 
Tenured   

7/90% N/A 



Mission Statement 
Through shared governance, leadership, and a diverse system of unique 

institutions, the mission of the Southern University and A&M College System is to deliver affordable 
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and 

transformational public service to the State of Louisiana, the Nation, and the World. 

 
 
 
 
 
 
 
 

2. PROMOTION and TENURE 
 

SOUTHERN UNIVERSITY AND A&M COLLEGE RECOMMENDATION FOR FACULTY 
TENURE AND RECOMMENDATION FOR FACULTY  

 
*Effective Date: Fall Semester of 2025 Campus: Southern University Baton Rouge 

      *Provided all approvals are secured prior to this date 
 

 

Name of 
Faculty 
Member 

Department  Present Rank Next Rank  Years of 
Experienc
e at SU as 
Full -time 
Faculty 
Member 

Number 
of Years 
at 
Present 
Rank 

Is 
Automatic 
Tenure 
Granted if 
this 
Promotion 
is Approved   

Number and 
% of 
Tenured 
Faculty in 
Department 
(including 
Chair if 
Tenured) 

Dr. Susan 
Flowers 

Department of 
Rehabilitation, 
Disability 
Studies & 
Counseling 

Assistant 
Professor 

Associate 
Professor 

6 6 Yes 1/20% 

Dr. Weihua 
Wang 

Department of 
Biology and 
Chemistry 

Assistant 
Professor 

Associate 
Professor 

7 7 Yes 3/43% 

Dr. Vanessa 
Greenslade 

Department of 
Public 
Administration 
and Public 
Policy 

Assistant 
Professor 

Associate 
Professor 

5 5 Yes 1/25% 

Dr. 
Augustine 
Adu-
Frimpong 

Department of 
Public 
Administration 
and Public 
Policy 

Assistant 
Professor 

Associate 
Professor 

5 5 Yes 1/25% 

Dr. Abiodun 
Raufu 

Department of 
Criminal Justice 

Assistant 
Professor 

Associate 
Professor 

5 5 Yes 3/43% 

Dr. Feng 
Gao 

Department of 
Math and 
Physics 

Assistant 
Professor 

Associate 
Professor 

5 5 Yes 4/80% 

Dr. Juliette 
Raymond 

Department of 
Sociology 

Associate 
Professor 

Full 
Professor 

5 5 Yes  4/80% 

Dr. Luftu 
Sagbansua 

Department of 
Management & 
Marketing 

Associate 
Professor 

Full 
Professor 

4 4 Yes 4/67% 



Mission Statement 
Through shared governance, leadership, and a diverse system of unique 

institutions, the mission of the Southern University and A&M College System is to deliver affordable 
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and 

transformational public service to the State of Louisiana, the Nation, and the World. 

 
 

 

 

3. TENURE ONLY 

   SOUTHERN UNIVERSITY AND A&M COLLEGE RECOMMENDATION FOR FACULTY 
TENURE AND RECOMMENDATION FOR FACULTY  

 
*Effective Date: Fall Semester of 2025 Campus: Southern University Baton Rouge 

             *Provided all approvals are secured prior to this date 
 

 

 

6. Informational Item(s) 
 

A. eHBCU: Educate, Empower, Elevate Everyone (SUS) 
 

7. Other Business 
 

8. Adjournment 
 

 
 
 
 
 
 
 
 
 
 
 

MEMBERS 
Mrs. Ann Smith – Chair, Ms. Maple Gaines – Vice Chair, Ms. Zazell Dudley, Mr. 

Myron K. Lawson. Mr. Henry Whitehorn and Atty Tony Clayton – Ex Officio 
 

Name of 
Faculty 
Member 

Department  Present Rank Next 
Rank  

Years of 
Experience 
at SU as 
Full -time 
Faculty 
Member 

Number 
of Years 
at 
Present 
Rank 

Is 
Automatic 
Tenure 
Granted if 
this 
Promotion 
is Approved   

Number and 
% of 
Tenured 
Faculty in 
Department 
(including 
Chair if 
Tenured) 

Dr. 
Dongkeun 
Lee 

Department of 
Civil/ 
Environmental 
Engineering 

Associate 
Professor 

Associate 
Professor  

4 4 Yes 5/83% 































































































































































































































 Office of Academic Affairs 

J.S. Clark Administration Building 
Post Office Box 9820 
Baton Rouge, Louisiana 70813 
Office:  225 771-2360 

June 30, 2025 

Chancellor John K. Pierre 
3rd Floor, JS Clark Administration Building 
Southern University and A&M College 
Baton Rouge, Louisiana 70813 

Re: Approval of the Bachelor of Interdisciplinary Studies (BIS) Flex Pathway 

I am writing to respectfully request your approval of the proposed Bachelor of Interdisciplinary Studies (BIS) 
Flex Program, an innovative academic pathway under the existing BIS degree at Southern University and A&M 
College (SUBR). This new option is designed to provide greater flexibility for students who have accrued a 
substantial number of previously earned credit hours but have not yet completed a degree. 

The BIS Flex Program supports a diverse student population, including students transferring from other 
institutions, students transferring from other programs within SUBR, and readmitted students returning to 
complete their degree. By offering a streamlined and student-centered pathway to degree completion, the BIS 
Flex Program helps these students maximize the value of their prior coursework and re-engage with higher 
education in a meaningful and efficient way. 

Key features of the BIS Flex Program include flexible course selection across academic disciplines tailored to 
individual career goals, customized advising support to create efficient and achievable degree plans, recognition 
and application of previously earned credits (including a mix of lower- and upper-division courses), and online, 
on-campus, and hybrid delivery options that support the needs of students, including working adults and non-
traditional learners.  This program aligns with our institutional mission to expand access and meet the evolving 
needs of today’s learners. It also supports statewide and national goals to increase degree attainment and 
workforce readiness. 

The BIS Flex Program has been reviewed and endorsed through all appropriate academic and administrative 
channels, including the College of Humanities and Interdisciplinary Studies, the University Curriculum 
Committee, and the Office of Academic Affairs. I respectfully request your approval so that we may move this 
proposal forward for consideration by the Southern University Board of Supervisors. Thank you for your 
continued support of academic innovation and student success. Please let me know if you require additional 
information. 

Sincerely, 

Luria Young, Ph.D. 
Vice Chancellor for Academic Affairs 

Approval: 

Chancellor John K. Pierre President Dennis J. Shields 



Name: __________________ ID:_________ _   Advisor: Jennifer Robertson 
 

  College of Humanities and Interdisciplinary Studies  
Bachelor of Interdisciplinary Studies, Concentration Area:  Individualized Pathway 2 

Degree Check-Out  
 

General Education Requirements Grade Hrs. Req. 
English (Must Earn a grade of C or better) 
1.  

       
3 

2.  3 

Mathematics  
1.    

  
3 

2.  3 

Natural Sciences (Biology, Chemistry, Physics or Physical Science) 
(This block requires at least nine hours of natural sciences, as follows: six hours shall be earned in a single life or physical science; the 
remaining three hours must be earned in a natural science area other than that previously selected (both life and physical sciences must be 
taken to fulfill this requirement. The Louisiana Board of Regents identifies Life Science as Biology, Biochemistry, Botany, and Zoology and 
Physical Science as Chemistry, Geology, Physics, Astronomy, and Meteorology.) 

1.  3 

2.  3 

3.  3 

Fine Arts 
1. 

 
              

 
3 

Humanities 
1.  

  
3 

2.                3 

3.   3 

Behavioral/Social Sciences 
1.  

 
 

 
3 

2.  3 

Literature  
1. 

 
 

 
3 

 
Interdisciplinary Studies Degree Requirements for all Candidates(5hrs) 

Interdisciplinary Seminar (INDS 201)  3 
FRMN 110/111; CRIN 205 or Other  FRMN 120-HLSC 120  2 
Pass Writing Proficiency Examination  0 

 
Electives and/or Prerequisites: 100, 200, 300 Level Courses –28 hrs 

Course Grade ≤28 Hrs. Req. 
1.   
2.   
3.   
4.   
5.   
6.   
7.   
8.   

                                                                                    ***** Total hrs. on Page 1:  _____/75 
 

 



Name: __________________ ID:_________ _   Advisor: Jennifer Robertson 
 

Flex Courses 
Completed page must be equal to  hours 

 Must have grade of “C” or better in all courses.  
 45 hours must be 300-400 level with 15 in 400 level courses 

 
 

 300 Level Flex Courses (max of 30 credit hours) Grade Semester 
Taken 

≤30 hrs. 

1.    3 
2.    3 
3.    3 
4.    3 
5.    3 
6.    3 
7.    3 
8.    3 
9.    3 
10.    3 

  Total:        
    
 400 Level Flex Courses (at least 9 credit hours)   ≥9 hrs. 

1.    3 
2.    3 
3.    3 
4.    3 
5.    3 
6.    3 
7.    3 
8.    3 

  Total:  
Interdisciplinary Studies Degree Requirements for all Candidates continued(6hrs) 

 

Service Learning SVLR 400   3 
INDS 499   3 

 
 

                                                                                                  ***** Total hours on Page 2:  _____/51 
 
 

Total of 120 Credit Hours 
 
_________________________                ___________________ 
Student Signature       Date       
 
_________________________                ___________________ 
Advisor Signature       Date                       

                            
 
 
 
 
 

Updated Spring 2025 







BOARD RESOLUTION 
SOUTHERN UNIVERSITY AND A&M COLLEGE SYSTEM BOARD OF SUPERVISORS 

Resolution No. [Insert Number — July 2025 
Approval of Proposal Submission to the Thurgood Marshall College Fund (TMCF) Capacity 

Building Grant Program 

WHEREAS, Southern University at New Orleans (SUNO), a constituent institution of the 
Southern University System, seeks to enhance its institutional capacity, student success outcomes, 
research competitiveness, and operational efficiency in alignment with its strategic plan and 
national HBCU priorities; and 

WHEREAS, the Thurgood Marshall College Fund (TMCF), with support from the Lilly 
Endowment, has issued a call for proposals to support transformative initiatives that advance 
holistic student success, faculty development, research infrastructure, and operational excellence 
at Historically Black Colleges and Universities (HBCUs), and 

WHEREAS, Southern University at New Orleans is developing a comprehensive institutional 
initiative, named Knight Vision: Forging Future-Ready Champions, that strengthen career 
guidance and experiential learning through a high-impact, equity-centered framework. This 
project builds on the Southern University System’s three pillars—Student Success, Stewards of 
Place, and Diversification of Revenue—by embedding real-world learning into every student’s 
academic journey. 

WHEREAS, the Knight Vision: Forging Future-Ready Champions Initiative will equip 
students—especially first-generation, adult learners, and underrepresented populations—with 
skills, networks, and pathways for workforce success. Over two years, SUNO will: (1) implement 
software for experiential learning and career tracking; (2) host department-based mock interviews 
with partners like Ochsner; (3) expand service-learning placements; (4) create a Faculty Career 
Champions network; and (5) launch a centralized data dashboard for experiential learning 
outcomes. 

WHEREAS, this initiative will leverage SUNO’s existing Quality Enhancement Plan (QEP), 
“Communicating to Connect,” will deepen experiential learning through internships, service 
learning, mock interviews, digital career portfolios, and interdisciplinary career-focused capstone 
projects. Our already-required service-learning program, administered through Knights with A 
Purpose, and the Center for Career & Professional Development (“SUNO’s Suited for Success” 
Career Center) will be expanded using modern platforms, faculty development, and new 
partnerships; 

NOW, THEREFORE, BE IT RESOLVED that the Southern University and A&M College 
System Board of Supervisors hereby: 

1. Approves the submission of the proposal to the Thurgood Marshall College Fund 
Capacity Building Grant Program on behalf of Southern University at New Orleans; 



2. Supports the implementation of the proposed programs and activities as strategic 
institutional priorities; and 

3. Authorizes the Chancellor of Southern University at New Orleans, or a designee, to 
execute all documents and agreements necessary to complete the submission and 
administration of the grant, should the proposal be funded. 

THUS, DONE AND ADOPTED this 18th day of July 2025, by the Southern University and A&M 
College System Board of Supervisors. 

 
Honorable Tony Clayton, Chair 
Southern University and A&M College System Board of Supervisors 





















































 Office of Academic Affairs  
 

J.S. Clark Administration Building 
Post Office Box 9820 
Baton Rouge, Louisiana 70813 
Office: 225-771-2360 

 
 
June 30, 2025 
 
Chancellor John K. Pierre 
3rd Floor JS Clark Administration Building 
Southern University and A&M College 
Baton Rouge, Louisiana 70813 
 
Re: Recommendations for Tenure and Promotion AY2024–2025 
 
Dear Chancellor Pierre: 
 
I am pleased to submit for your review and approval the list of faculty members recommended for 
tenure and/or promotion for the 2024–2025 academic year. These recommendations follow a 
transparent, rigorous, and multi-tiered review process that included evaluations at the department, 
college, and university levels. 
 
The candidates have demonstrated sustained excellence in teaching, scholarly productivity, service, and 
mentoring, and have successfully met or exceeded the criteria outlined in the Southern University and 
A&M College Faculty Handbook. Their applications were thoroughly reviewed by the University 
Tenure and Promotion Committee, which applied consistent standards and engaged in thoughtful 
deliberation to ensure fairness and integrity in the process. 
 
Enclosed are the summary tables outlining the faculty members recommended for tenure and/or 
promotion. These individuals represent the highest standards of academic and professional achievement 
and are now submitted for final approval by the Southern University Board of Supervisors. Please do not 
hesitate to contact me should you require any additional information. 
 
Sincerely, 

 
Luria Young, Ph.D. 
Vice Chancellor for Academic Affairs 
 
 
Approval: 
 
 
              
Chancellor John K. Pierre    President Dennis J. Shields  



SOUTHERN UNIVERSITY AND A&M COLLEGE 
 RECOMMENDATION FOR FACULTY TENURE AND RECOMMENDATION FOR FACULTY  
PROMOTION IN RANK   
 
Effective Date: Fall 2025    Campus: Southern University Baton Rouge   
Provided all approvals are secured prior to this date   

Name of 
Faculty 
Member 

Department  Promotion 
from 
Present 

Next 
Rank  

Years of 
Experience 
at SU as 
Full -time 
Faculty 
Member 

Number 
of 
Years 
at 
Present 
Rank 

Is 
Automatic 
Tenure 
Granted if 
this 
Promotion 
is 
Approved   

Number 
and % of 
Tenured 
Faculty in 
Department 
(including 
Chair if 
Tenured) 

Temporary 
Track (non-
probationary) 
 
 
Probationary 
(tenure track) 

Dr. Susan 
Flowers 

Department of 
Rehabilitation, 
Disability 
Studies & 
Counseling 

Assistant 
Professor 

Associate 
Professor 

6 6 Yes 1/20% Probationary 

Dr. 
Weihua 
Wang 

Department of  
Biology and 
Chemistry 

Assistant 
Professor 

Associate 
Professor 

7 7 Yes 3/43% Probationary 

Dr. 
Vanessa 
Greenslade 

Department of 
Public 
Administration 
and Public 
Policy 

Assistant 
Professor 

Associate 
Professor 

5 5 Yes 1/25% Probationary 

Dr. 
Augustine 
Adu-
Frimpong 

Department of 
Public 
Administration 
and Public 
Policy 

Assistant 
Professor 

Associate 
Professor 

5 5 Yes 1/25% Probationary 

Dr. 
Abiodun 
Raufu 

Department of 
Criminal 
Justice 

Assistant 
Professor 

Associate 
Professor 

5 5 Yes 3/43% Probationary 

Dr. Feng 
Gao 

Department of 
Math and 
Physics 

Assistant 
Professor 

Associate 
Professor 

5 5 Yes 4/80% Probationary 



 
 

 

Name of 
Faculty 
Member 

Department  Promotion 
from 
Present 

Next 
Rank  

Years of 
Experience 
at SU as 
Full -time 
Faculty 
Member 

Number 
of 
Years 
at 
Present 
Rank 

Is 
Automatic 
Tenure 
Granted if 
this 
Promotion 
is 
Approved   

Number 
and % of 
Tenured 
Faculty in 
Department 
(including 
Chair if 
Tenured) 

Temporary 
Track (non-
probationary) 
 
 
Probationary 
(tenure track) 

Dr. Jung-
Im Seo 

Department 
of Human 
Sciences 

Associate 
Professor 

Full 
Professor 

9 5 Already 
Tenured 

3/60% N/A 

Dr. 
Juliette 
Raymond 

Department 
of Sociology 

Associate 
Professor 

Full 
Professor 

5 5 Yes  4/80% Tenure Track 

Dr. Jean 
Baptiste 
Koffi 
Dodor 

Department 
of 
Accounting, 
Economics 
& Finance 

Associate 
Professor 

Full 
Professor 

13 6 Already 
Tenured   

7/90% N/A 

Dr. Luftu 
Sagbansua 

Department 
of 
Management 
& Marketing 

Associate 
Professor 

Full 
Professor 

4 4 Yes 4/67% Tenure Track 

Dr. 
Dongkeun 
Lee 

Department of 
Civil/ 
Environmental 
Engineering 

Associate 
Professor 

Associate 
Professor 
(tenure 
only) 

4 4 Yes 5/83% Tenure Track 
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