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DATA NARRATIVE 

( OUR COMMITTMENT ) 
As you know, institutions are mandated to provide a safe learning environment that is free from sexual misconduct as provided in Title IX of 

the Education Amendments of 1972 and its implementing regulations, along with other applicable laws. Title IX and its regulations prohibit any 

form of discrimination or harassment based on sex for all students and employees of educational systems that receive federal funding. 

The Southern University System remains committed to maintaining a diverse, equitable, inclusive, and safe educational and work 

environment for all its stakeholders. The State of Louisiana approved the Uniform Policy on Power-Based Violence for college and universities 

statewide on August 10, 2021. Heretofore, the Southern University System has approved and fully implemented the policy on power-based 

violence, sexual misconduct, and Title IX. Federal guidelines for Title IX state that policies and protective measures should be applicable to 

both students and employees. With newly proposed regulations anticipated to be published in the Spring or Summer of 2023, SUS has 

requested a full review and revision of its current policy to include those proposed revisions. The updates to the system policy will be more 

inclusive of processes and measures applicable to employees should they experience discrimination or sexual misconduct on any of the 

system's campuses. We anticipate that a draft of the revision will go before the system Board of Supervisors in the first quarter of 2023. 

(TRAINING RESPONSIBLE EMPLOYEES ) 
All campus employees are now considered Responsible Employees (Mandatory Reporters) unless they have been designated and trained 

by the Office of Title IX to assume other roles in protecting students (e.g., Confidential Advisors. The system's campuses rolled out virtual 

training through our Learning Management Systems in August of 2022. The training topics included Preventing Sexual Harassment in the 

Workplace, Responsible Employee Reporting, and Explaining Power-Based Violence. Successfully, the system has trained and certified 

100% of its confidential advisors, investigators, and Title IX Coordinators. We also have a 77% Responsible Employee training completion 

rate which yields an almost 20% increase from last year's completion rate. We have also on boarded, certified and trained hearing panel 

participants and decision makers for the landmass campuses. The next training will include all campus leadership and athletics to 

prepare for the upcoming Title IX regulations and provisions. 

Pursuant to the system's compliance office training to include the BOR's sessions will be introduced and scheduled during both Faculty 

Convocation, and New Student Orientation for each campus with a 100% completion goal by the end of the first quarter of the year. While 

this will ensure compliance with the new state laws, the Southern University System will continue to offer both virtual and in-person 

informational and training sessions to education our campus communities. Each campus has taken the initiative to begin programming 

and disseminating information regarding the newly adopted SUS Uniform Policy on Power-Based Violence, Sexual Misconduct, and Title 

IX. Please see the attached reported on verified completion rates throughout the system. We have also had a 100% completion rate of

training for each designated Confidential Advisor for each campus.

APPENDIX F





Form B3 – System Data Report | April 1 - September 30, 2022
 2022-2023 Academic Year, Fall Semester[1]

Institution Date Formal Complaint Filed [2] Type of Complaint [3] Status of Formal Complaint [4] Basis for Complaint [5] Disposition [6] Disciplinary Status [7] Gender of Complainant [8] Gender of Respondent [9]

SUBR 4/11/22 Power-based Violence/Title IX Dismissed Sexual Misconduct Did not fall under campus jusridiction. Not Applicable Female Male

SUBR 4/18/22 Power-based Violence.Title IX Dismissed Sexual Misconduct Did not fall under campus jusridiction. Not Applicable Female Male

SUBR 4/20/22 Power-based Violence/Title IX Dismissed Sexual Misconduct Did not fall under campus jusridiction. Not Applicable Female Male

SUBR 4/24/22 Title IX Hearing Dating Violence In-Process Temporary Interim Measures Female Male

SUBR 4/25/22 Power-based Violence/Title IX Dismissed Sexual Misconduct Did not fall under campus jusridiction. Not Applicable Female Male

SUBR 4/26/22 Title IX Hearing Sexual Misconduct In-Process Temporary Interim Measures Female Male

SUBR 5/3/22 Title IX Under Investigation Sexual Assault In-Process Temporary Interim Measures Female Male

SUBR 5/10/22 Title IX Dismissed Dating Violence Non-Responsive Complainant Not Applicable Female Male

SUBR 7/12/22 Title VII Dismissed Harrassment Referred to Human Resources Not Applicable Female Male

SUBR 7/13/22 Title IX Under Investigation Sexual Misconduct In-Process Temporary Interim Measures Female Male

SUBR 9/14/22 Grievance Dismissed Discrimination Referred to ADA Compliance Not Applicable Female Female

[1] June 29, 2021 is the effective date for purposes of complying with the Title IX Coordinator’s reporting requirements under Act 472 for 2021-2022 Academic Year, Fall Semester only. Beginning with AY 2022-2023, Fall Semester reporting will have an effective date of August 1st.

[2] Information about Formal Complaints is specifically required to be included in the Chancellor’s report.  For convenience, BOR Recommends the Title IX Coordinators’ reporting in the third column serve as the basis of information to be included in the Chancellor’s report, so effectively Title IX Coordinators

[3] Type of Complaint, Title IX or Power-Based Violence (PBV).

[4] Status of investigation as it pertains to Formal Complaints filed for an accusation of power-based violence or retaliation. If closed, length of time taken to resolve complaint.

[5] Type of power-based violence or retaliation alleged.

[6] Disposition of any disciplinary processes arising from the Formal Complaints.

[7] Institution should indicate where they are in the disciplinary status and also note if there was a sanction imposed and what sanction was imposed.

[8] Although not required by law, for data collection purposes BOR requests information pertaining to the gender of both the Complainant and Respondent.

[9] Although not required by law, for data collection purposes BOR requests information pertaining to the gender of both the Complainant and Respondent.


