
Mission Statement 
Through shared governance, leadership, and a diverse system of unique  

institutions, the mission of the Southern University and A&M College System is to deliver affordable 
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and 

transformational public service to the State of Louisiana, the Nation, and the World. 

PERSONNEL AFFAIRS COMMITTEE
(Following Legal Affairs Committee) 

AGENDA 
1. Call to Order

2. Roll Call

3. Adoption of the Agenda

4. Public Comments

5. Action Item(s)
A. Request Approval of Personnel Action on Positions Equal to or Greater than

$60,000.00 (SUBR)

B. Request Approval of Personnel Action on Positions Equal to or Greater than
$60,000.00 (SUAREC)

Name Position/Department Personnel Action Waived/Search Salary 
Previous   |  Suggested 

Funding 
Source 

1. Lucretia
Jenkins

Institutional Research 
Assistant Director 

Salary Adjustment N/A $64,219.00 $75,000.00 Federal 

2. Jason
Ordogne

Senior Banner Systems 
Analyst 

Salary Adjustment N/A $80,000.00 $90,000.00 Federal 

3. Berdikul
Qushim

Senior Planning and 
Assessment Analyst 

Salary Adjustment N/A $64, 219.00 $75,00.00 State 

4. Christopher
Ruffin

Research and Data Analyst Salary Adjustment N/A $56,238.00 $69,000.00 Federal 

5. Heather
Tanner

Call Center Liaison New Appointment 
Existing Position 

Waived $70,000.00 $65,000.00 Federal 

6. GiGi
Weaver-
Myer

Asst. VC for Academic 
Innovation 

New Appointment Waived $40,500 
5/months 

$108,000.00 
12 Months 

State 

7. Luria
Young

Vice Chancellor for 
Academic Affairs 

Tittle Change 
Remove the word 

interim  

Waived $177,000.00 $186,000.00 State 

Name Position/Department Personnel Action Waived/Search Salary 
Previous     | Suggested 

Funding 
Source 

1. Alvin
Watts

Regional Youth Agent for 
Orleans Parish 

SU-CEP 

New Position Search - $63,000.00 Federal 



C. Request Approval of Personnel Action on Positions Equal to or Greater than  
                         $60,000.00 (SUNO) 

            
D. Request Approval of Personnel Action on Positions Equal to or Greater than  

                         $60,000.00 (SULC) 

 
 
 
 
 

Name Position/Department Personnel Action Waived/Search Salary 
Previous     | Suggested 

Funding 
Source 

1. Patricia 
Alexander 

Assistant Director of 
Human Resources 

New Position 
Retention 
Promotion  

N/A $61,000.00 $70,000.00 State 

2. William 
Belisle 

Director of Grants and 
Sponsored Program 

Existing Position 
New Appointment 

 

Search $75,000.00 $90,000.00 Federal 

3. Kimberly 
Echols 

Registrar Existing Position 
New Appointment 

 

Search $70,000.00 $70,000.00 State 

4. Cynthia 
Roussel 

Budget Manager Post 
Award 

Existing Position 
Retention 

Adjustment 
 

N/A $50,00.00 $60,00.00 Federal 

5. T. Bernette 
Taylor 

Director of Human 
Resources 

Existing Position 
Salary Adjustment 

 

N/A $75,000.00 $95,000.00 State 

Name Position/Department Personnel Action Waived/Search Salary 
Previous     | Suggested 

Funding 
Source 

1. Lisa Green Program Manager for ERPP 
SULC Institutional Support 

 

New Position 
New Appointment 

Waived $60,900.00 $72,000.00 Federal 

2. Jasmine 
Hunter 

Director of Communications 
and External Affairs 

SULC 

Title Change 
ONLY 

N/A - $85,176.00 State 

3. Orriel 
Moore 

Branding and Creative 
Services Manager 

Title Change 
ONLY 

N/A - $62,244.00 State 

4. Willmai 
Rivera-
Perez 

Full Professor Promoted from 
Associate to Full 

Professor 6% 
Salary Adjustment 

N/A $127,764.00 $135,430.00 State 

5. Gregory 
Speyrer 

Dir/Chief Data/Analytics 
Cloud-Based Sys Off 
Restructuring of IT 

New Position 
Title Change 

ONLY 

N/A - $108,000.00 State 

6. Tisha 
Walker 

Associate Dean of Graduate 
Enrollment and Budget 

Operations 

New Position - 
Promotion 

Waived  $125,000.00 Federal 

7. Tramelle 
Williams 

Dir/Chief Information 
Officer 

Restructuring of IT 

New Position 
Title Change 

ONLY 

N/A - $108,000.00 State 



E. Request Approval of Personnel Action on Positions Equal to or Greater than  
                         $60,000.00 (SUSLA) 

 
F. Request Approval of Sabbatical Leave for Dr. Wesley Gray (SUBR) 

 
6. Other Business 

 
7. Adjournment     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MEMBERS 
Mr. Sam Gilliam - Chairman, Mrs. Christy Reeves–Vice-Chair, 

Atty. Tony Clayton, Ms. Zazell Dudley, Dr. Leon Tarver, II, and Dr. Arlanda Williams,  
Mr. Myron K. Lawson - Ex Officio  

Name Position/Department Personnel Action Waived/Search Salary 
Previous     | Suggested 

Funding 
Source 

1. Tyquencia 
Parker 

Director of SU College 
Connect 

Existing Position 
New Appointment 

Search $58,065.00 $62,500.00 State 

2. Sherlynn 
Hall 

VC for Academic Affairs & 
Workforce Dev 

Existing Position 
New Appointment 

Search - $125,000.00 State 

3. Dometrius 
Hill 

VC of Student Affairs & 
Enrollment Management 

Existing Position 
New Appointment  

Search - $120,000.00 State 

4. Cody 
Snellgrove 

Director of Facilities & Risk 
Management 

Existing Position 
New Appointment 

Search - $65,000.00 State 

5. Karina 
Heard 

Bursar/Director of Student 
Accounts 

Existing Position 
New Appointment 

Search - $66,500.00 State 
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    “An Equal Educational Opportunity Institution” 

                                                               
       
 
June 5, 2024 
 
President Dennis J. Shields  
Southern University and A&M College System  
4th Floor, J.S. Clark Administration Building  
Baton Rouge, LA 70813  
 
Dear President Shields:  
 
I am pleased to submit the name of Dr. William Belisle to fill the vacant position of 
Director of Grants and Sponsored Programs at Southern University at New 
Orleans (SUNO). He will report to the Vice Chancellor of Research/Strategic 
Initiatives and Executive Director for Title III Programs, at a salary of $90,000 
annually. The effective start date will be July 1, 2024.  Dr. Belisle holds a B.S. 
degree in Chemistry from Alabama State University, an M.S. Degree from 
Southern University at Baton Rouge, and a Ph.D. from Alabama A&M University. 
 
Dr. Belisle has more than twenty years of grants, pre-awards and faculty research 
administration and leadership experience, and more than 30 years of higher 
education experience in general.  Prior to his more than 20 years of experience in 
directing, writing, supporting, training, obtaining, and overseeing the preparation 
and submission of grants and research projects at SUNO, Dr. Belisle has worked as 
an Environmental Engineer for SEMCOR, Inc; an Environmental 
Specialist/Engineer via Adams-Brown Services, Inc.; a Geo-Optical Physicist and 
Chemistry Instructor at Alabama A&M University; and an Air Pollution Laboratory 
Coordinator at Southern University at Baton Rouge. 
 
In 2004-05, Dr. Belisle was selected as one of ten for the National Association for 
Equal Opportunity (NAFEO), W.K. Kellogg Foundation Minority Serving Institutions 
(MSIs) Leadership Fellows from across the United States and graduated from the 
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    “An Equal Educational Opportunity Institution” 

twelve-month program in June 2005.  In addition, he is a Certified Grants 
Specialist, a Senior Certified Grants Specialist/Certified Grants Reviewer, a 
Certified Grants Consultant, and is Certified in the Fundamentals of Fundraising 
via the Association of Fundraising Professionals. 
 
Dr. Belisle has developed and received seven U.S. Patents and still counting, and 
has several major academic publications to his credit.  He has presented at a 
number of major Grantsmanship Workshops and has developed and taught ten 
Grant Writing Courses. 
 
Moreover, Dr. Belisle has excellent written and oral communication, customer 
service, organizational, management and critical thinking skills. Without a doubt, 
he is well equipped with the necessary knowledge, skillset, professionalism and 
team attitude to perform the duties and responsibilities of this position with 
excellence.  Dr. Belisle comes with my highest recommendation and will help in 
increasing our grant and research funding and will certainly add value to the 
University and the Office of Research, Strategic Initiatives and Title III Programs.  
 
Thank you for considering this request and submitting it for approval at the June 
21, 2024 meeting of the Southern University and A&M College System Board of 
Supervisors. 
  
With kind regards,  
  
James H. Ammons, Jr., Ph.D. 
Chancellor  
 
APPROVAL: ________________________________________ 
                       President Dennis J. Shields  
                       Southern University and A&M College System      
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