PERSONNEL AFFAIRS COMMITTEE
(Following the Finance and Audit Committee)
Friday, July 23, 2010
Health and Physical Education Building
Southern University at New Orleans — Park Campus
6400 Press Drive
New Orleans, Louisiana

AGENDA

1. Call to Order

2. Roll Call

3. Adoption of the Agenda

4. Public Comments

5. Action ltems
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Appointment of Assistant Professor of Health Information Management, SUNO
Appointment of Assistant Professor of Business Entrepreneurship, SUNO
Appointment of Assistant Professor of Management Information Systems, SUNO
Appointment of Registrar, SUNO

Renewal of Legal Writing Professors’ Contracts, SULC

Ratification of the Appointment of Felton Grandison Clark Professor of Education
(Tenure Track), SUBR

Appointment of Interim Internal Audit Director, SUBR

Appointment of Assistant Vice Chancellor for Student Affairs, SUBR

Approval of Salary Increase for Vice Chancellor for Finance and Administration,
SUBR

Authorization to create Assistant Vice Chancellorship for Enrollment
Management, SUBR

Authorization to Appoint an Interim Assistant Vice Chancellor for Enrollment
Management, SUBR

Authorization to create Chief Budget Officer by combining offices, SUBR

. Authorization to Appoint Interim Chief Budget Officer, SUBR

Ratification of Appointment of Chief of Staff, SU System

Authorization to create General Counsel to the System and Board of Supervisors
Position, SU System

Appointment of General Counsel to the System and Board of Supervisors, SU
System

Appointment of Executive Counsel to the President, SU System

Waiver of search and appointment of Assistant Vice-President for Academic and
Student Affairs, SU System

. Appointment of Associate Professor of Mathematics, SUBR

Request for Leave of Absence, Associate Comptroller, SUBR

. Request for Leave of Absence, Asst. Professor/Clinical Administrator, SUBR

6. Other Business

7. Adjournment

Mr. Richard J. Caiton, Jr. — Chair, Mr. Darren G. Mire, Vice Chair, Mr. Myron K. Lawson
Atty. Patrick D. Magee, Mr. Randale Scott, Atty. Tony M. Clayton - Ex Officio



Personnel Item 5A
[
JOB CLASS
\ SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form | posiTION L] E |
| NUMBER \ [ I ‘ .
CAL ID
CAMPUS: SUS SUBR SULAC SUAREC
EMPLOYMENT CATEGORY: 9-MONTH X 12-MONTH OTHER
Academic Non-Academic
o Temporary Part-Time (% of Full Time)
Tenured

X Tenured Track
Other (Specify)

Undergraduate Student
Graduate Assistant

1]

Retiree Return To Work

>
N/A >

Previous Employee Reason Left

Date Left N/A Salary Paid N/A
Profile of Person Recommended
Length of Employment August 16, 2010 To May 10,2011

Effective Date August 16,2010

Name  Laura Marie Douresseaux SS#

XXX-xx- 1649 Sex Female Race* Black

Position Title: _Assistant Professor Department: Health [nit

jon Management Program

Check One Existing Position

i X New Position
' (Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if
applicable.)
Years Experience 0
Degree(s): Type/Discipline (BA-Education):
M.S., Health Care Management

Institution/Location (SU-Baton Rouge):
University of New Orleans

* B.S., Health Information Management University of Louisiana at Lafayette 5/1993
RHIA, Registered Health Inform. American Health Information 10/1993
Adminstrator Management Association P

Current Employer LSU Healthcare Network, New Orleans, LA T —
P ol s § Cacd
: i
Personnel Action o= "_,- Q
=l o E
Check One X __ New Appointment Continuation Sabbatical D:: 7 Legye of Adisence
Transfer Replacement Other (Specify) 25 = g
T = - AT —_—
P L ae
Recommended Salary $75,000 Salary Budgeted STS.00E S £
mor
w
Source of Funds State -~
Identify Budget: General Location 2-10146
Form Code: BOR Page Item #
Change of:
From To
Position
Status = —_—
Salary Adjustment
Financial Aid signature (if, applicable):
List total funds currently paid this employee by Source of Funds __ Amount

Southern University: e m_ :i ) __ 7.,, _ 77;, __
*See Reverse Side

[_ Comments: (Use back of form) | - - N -

*See Reverse Side
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Business Affairs/Comptr

e B

President Chairman/S.U. Board______ _—‘ é[)—na_
of Supervisor BUDGET OFFICER: : o
DATE: 6 @J—(



Lisa_Green
Text Box
Personnel Item 5A

Lisa_Green
Text Box


This information is requested solely for the

does not affect employment considerations.

COMMENTS:

ETHIC ORGIN (Please check one):
Hispanic or Latino
RACE (Please check all that apply):

purpose of determining compliance with Federal Civil Rights Laws and -

Non-Hispanic or Non-Latino

White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East,

Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American,

regardless of race,

or other Spanish culture or origins,

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions.

%

(Contigent Upon Availability of Funds)

Employee will work schedule class hours, and will have eight (8) hours of office.

EMPLOYEE REGULAR WORK SCHEDULE:

EMPLOYEE DIRECT SUPERVISOR:

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY:

8:00 a.m. -5:00 p.m., Monday - Friday

Andrea Mignott

STATUS (circle one):

NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before emplovment is

offered.

CLASS OF E

MPLOYMENT (VISA STATUS):

TYPE

United States Citizen/Certificate of Naturalization

Resident Alien

H-1 Visa (Distinguished Merit & Ability)
J-1 Visa (Exchange Visitor Program)

F-1 Visa (Student Emp. FT Student at s.u.)

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™)

4N hesources belore emplovment 1s

CODES EXPIRES

us
- FUNDS AVAILABLE

;‘l JuL 012010
Fo |BY: hii l

Do Not Write Below This Area

For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)

0

)

&

Exemptions Survey Form
Proposed Employee Appointment
Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2005



SOUTHERN UNIVERSITY- BATON ROUGE, LA 70813

sus [] suBrR [] sutac [] suaRec [] sunvo [X]  susLa O
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POSITION FH ZATION
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REQUEST THA THE POSITION Assistgnt Professor, Tenure-track
]
i
| ;'ce of Funds
- State

BE AUTHORIZED AS A VACANCY FOR _Healttf InformaléhMBn3geiant Systerhs
(Depariment or Other Unit)

SUNO: HUMAN RESOURCE
[] Replacement [<] New Position* [] Unclass

[]  Civil Service | Temporary & Faculty [ |Grant-in- Aid
[ Tenured | Probationary (For Faculty this is same as tenure track) [l stem Revenue >
I:IA sency Fund State ' °2) ]

*requires the approval of System President e

VACANCY DESCRIPTION AND JUSTIFICATION

(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with
The appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved thru
Human Resources).

Request permission to hire a Health Information Management Systems (Bachelor's Degree) Assistant Professor, tenure-irack. Duties
include teaching; advising students; coordinating professional practice experiences; and participating in university, community service
activities, and assisting with program accreditation. A master's degree with RHIA credentials required. e

Budget Code: 2-10146

Salary/Range:$70,000 to $80,000 7
\/ Approved Disapproved //f’/?/ 1 PRl )/ / / % 7 / \ ADM P
Depamﬁyf'w . ate
v/ T Moy 3. S 3//,6 /o

Approved Disapproved bealﬂjlrectnrls'upervlsor of Budget Unit { Date
COMPTROLLER’S OFFICE ONLY HUMAN RESOURCES OFFICE ONLY
Funds Available Existing/Approved Position
Yes No Yes No
Job Code:| [ Calld:] | Job Class: |
Signature | Date
Budget Number | Verified By: [ Date:

f? . Approved Disapproved ’W ;ML 0’3 —~ Mg’ -]
AN =" Vice Chai /IJi' D._t_e -
Approved Disapproved \&\'t?% %\ 25 \\U

Chancellor/Vice President | Date 7
7~ Approved Disapproved AV j AL
’ President
0 An Equal Opportunity Employer
=g ol

A
.’% Vi 1 ¢
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Personnel Item 5B

OB CLASS
r_ L g SOUTHERN UNIVERSITY SYSTEM
| nama= ” -
 JOB CODE oy i Personnel Action Form | posiTion I/ E S —
; B NUMBER D G E [ VTS
CALID % / Z/ H
LUBEE 7/
CAMPUS: SUS SUBR SULAC SUAREC SN SUSLA
EMPLOYMENT CATEGORY: 9-MONTH X 12-MONTH OTHER d@.ﬂ'ﬂc q# ;
X Academic Non-Academic Civil Service
Temporary Part-Time (% of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
X Tenured Track Graduate Assistant | Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee N/A C#2, Reason Left
i
Date Left Salary Paid
Profile of Person Recommended
Length of Employment August 16, 2010 To _May 10,2011
Effective Date August 16, 2010
Name _Marjorie Anne Fox SS# Xxx-xx- 8722 Sex Female Race* White

Position Title:  Assistant Professor Department: Business Entpspgeneurship

Check One Existing Position *Visa Type (See Revers ideﬁ

X _ New Position Expiratigh Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)
Years Experience 15 Southern University Experience
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge):
PhD - Business Admn., Marketing Tulane University-A.B. Freeman School of Busingss
MBA - Finance, Minor: Marketing Tulane University-A.B. Freeman School of Busirrgs":n ~ 1982
BA - Economics University of Maryland at College Park >y = 11966
B <
wny <o m
Current Employer N/A pair ™ (@)
N.W
Personnel Action e P <
26 m
Check One X _ New Appointment Continuation Sabbatical _g"% Lé-ve of WBsence
Transfer Replacement Other (Specify) r':‘{! £
C— —_— et
Recommended Salary _$65,000 Salary Budgeted
Source of Funds  General
Identify Budget: State Location 2-10422 A
Form Code: Ml Page | Item# _ [ Ap
Change of:
From To
Position
Status
Salary Adjustment
Financial Aid signature (if, applicable):
List total funds currently paid this employee by Source of Funds Amount
Southern University: 1
*See Reverse Side

| Comments: (Use back of form) | |

*See Reverse Side Graduate School signature (if, applicable):

g d \Wfﬂrftﬁ? 4/2//0 B M IA 1363/
Su erwsor — / ate an/Unit Hea
: 06~/ 7~1|§J . \P@Q?)? = qlpa:‘\o
V e hancel r ' ate or atd
/ﬂ”/ / 7//;9’ ; g M/mn 7‘/‘75{{,10
W' l / / / ey o
[l (S

President V4 ‘p Date Chairman/S.U. Board 7(-7 Date
Wi
9 / '

Of Supervisor
oAt 5 A S-10

10


Lisa_Green
Text Box
Personnel Item 5B


This information is requested solely for the purpose of determining compliance with Federal Civil Rights La;ws ani
does not affect employment considerations. i SF %

ETHIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):
X White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East. Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example. China, Japan, Korea, the Philippine Islands. and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions.

COMMENTS:
Contingent Upon Availability of Funds
EMPLOYEE REGULAR WORK SCHEDULE: Monday-Friday, 8:00am - 5:00pm
EMPLOYEE DIRECT SUPERVISOR: Dr. Frank Martin
NUMBER OF EMPLOYEES SUPERVISED, (if any) 0
HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES

United States Citizen/Certificate of Naturalization FL}N D S AVAI LAB LE
RA

Resident Alien
H-1 Visa (Distinguished Merit & Ability) HI  juL 01 2010
J-1 Visa (Exchange Visitor Program) I ™

. ¥ By

F-1 Vi 2 4 O -
1 Visa (St.udent EmE FT Student ét 8 U-) ‘ ‘ ATION & FINANC
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”)

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

i~ Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

~ Position Vacancy Announcement ( position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)

v Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)

Exemptions Survey Form

i\ Proposed Employee Appointment

v~ Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/302005



iy SOUTHERN UNIVERSITY- BATON ROUGE, LA 70813

REQUEST THAT THE POSITION
BE AUTHORIZED AS A VACANCY FOR

ment or Other Unit)

Source ofﬁaﬂ’ (O@C_ :‘/
[0 Replacement [<] New Position* [ Unclassified BJ State ‘fﬁ,y Op /
[ Civil Service [] Temporary Faculty [] Grant—in- Aiﬂ%‘c /
[[] Tenured CJ Probationary (For Faculty this is same as tenure track) [] System Revenue

(] Agency Fund State
*requires the lgnroul of S:slem President

VACANCY DESCRIPTION AND JUSTIFICATION

(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with
The appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved thru

Human Resources).

Assistant professor to teach four courses in BADM, ECON, and ENTR. Individual appointed to the position is expected to provide service

to the department and college, to engage in research, and to be involved in the CBA process to obtain accreditation by AACSB Interational.
Department needs to fill position in order to cover scheduled classes and fo achieve a goal of AACSB International accreditation. The person

hired must be Academically Qualified by AACSB Standards

Budge Code: 2-10422
Salary/Range: $65,000-$80,000

/ Approved Disapproved ?WA_ ‘zd;a J?A f‘//a

. B K mpanm Date

Approved Disapproved “Peah/Directar/Supervisor of Budget Unit
COMPTROLLER’S OFFICE ONLY HUMAN RESOURCES OFFICE ONLY
Funds Available Existing/ Approved Position
Yes No Yes No
Job Code:| [ Calld:] [ Job Class: |
Signature [ Date
Budget Number | __ Verified By: | Date:

l/Approved Disapproved W 09./{} ~-[0
/ = ' Vic?szl: Date
Approved Disapproved M B\h\ L

.\%hlncellor ice President Date
/s 7
i/ Approved Disapproved ﬂ?//f//[’

President 7‘: Date

! T ) An Equal Opportunity Employer
v G
S

Rev 7/13/2005




Personnel Item 5C

.JOB CLASS
S [ SOUTHERN UNIVERSITY SYSTEM
JOB CUDE | Personnel Action Form | posITION ' | ]
Piadl” NUMBER BlwyE |
CAL ID — 5
L
CAMPUS: SUS SUBR SULAC SUAREC
EMPLOYMENT CATEGORY: 9-MONTH X 12-MONTH OTHER
X Academic Non-Academic Civil Service
Temporary Part-Time (% of Full Time) Restricted
Tenured Undergraduate Student Job Appointment

X Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee N/A Reason Left
Date Left Salary Paid

Profile of Person Recummended B

Length of Employment August 16, 2010 To 12/14/2010
Effective Date August 16, 2010 Z\—‘o '_é ',ﬂ
=
s
Name Muhammed Z. Miah SS# XXX-XX- Sex Malez ite
_ e sx MWIGS R

Position Title: _ Assistant Professor Department: Malagement‘ﬁlﬁ)matagl Systemes

¥ L*J L

o
Check One Existing Position *Visa Type (See Reverse Side%y Fg T“!
X New Position Expiration Date: .pu IZIrQOIU

(Position vacancy authorization form must be processed and approved to fill (J ' 4
existing and new positions. Position must be advertised before processing PAF, if r'r:p
applicable.) f;‘jl.ﬂ
Years Experience 6 years Southern University Experience 0
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year
PhD - Computer Science University of Texas at Arlington, TX
MBA - Computer Information Systems _Quinnipiac Univesity, Conneticut /
MS - Computer & Information Science University of New Haven, CT /

Current Employer University of North Carolina at Chapel Hill

Personnel Action / @;‘2(0
o L /
Check One X  New Appointment Continuation Sabbatical Lei\@%gﬁsen}f
Transfer Replacement Other (Specify) \Qé‘ /
Recommended Salary $70,000 Salary Budgeted $75,000
Source of Funds _ General
2=104
Identify Budget: State Location 5
Form Code: BOR - 10 Page ] Item # ~ 435
Change of:
From To
Position
Status
Salary Adjustment
Financial Aid signature (if, applicable):
List total funds currently paid this employee by Source of Funds Amount

Southern University: I
*See Reverse Side
| Comments: (Use back of form) |

*See Reverse Side Graduate School signature (if, applicable):

|

{ : g
467 Y e ;/ Ty A 7»/—_’{ 1)
Supervisor p ; Date

W-JL \
Chancelﬁ K/ {//)ale B cellor ol Sy ; 1 ' Date
SN I 0
i Date ‘V(IEB President/Finance { } f g;te
— 7/7 / / Business AffalrsIComptroIIer
=) 7//2. 10

President Y / / Date Chairman/S.U. Board Date

W y Of Supervisor BUDGET
J?S/.’U J 7 Yy



Lisa_Green
Text Box
Personnel Item 5C


This information is requested solely for the purpose of determining compliance with Federal Civil Rights i.aws and. .
does not affect employment considerations. )

%
ETHIC ORGIN (Please check one): s
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):
X White. Not of Hispanic origin. A person having origins in any of the original people of Europe. North Africa. or the Middle East.

Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race,

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East. Southeast Asia. the Indian
Subcontinent. or the Pacific Islands. This area includes, for example, China, Japan. Korea. the Philippine Islands. and Samoa.

American Indian or Alaskan Native, A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions,

\

COMMENTS: (Contingent Upon Availability of Funds)

EMPLOYEE REGULAR WORK SCHEDULE: Monday - Friday, 8:00am - 5:00pm
EMPLOYEE DIRECT SUPERVISOR: Dr. Adnan Omar

NUMBER OF EMPLOYEES SUPERVISED, (if any) 0

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employvment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES

UNDS AVAILABLE
JUN 25 2010

United States Citizen/Certificate of Naturalization

Resident Alien

H-1 Visa (Distinguished Merit & Ability)

J-1 Visa (Exchange Visitor Program)

F-1 Visa (Student Emp. FT Student at S.U.)

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™)

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Onlv!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

v~ Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
.~ Position Vacancy Announcement (position advertised before processing PAF. if applicable)

Pre-Employment Application Form (Civil Service Application for classified employees)

Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)

Exemptions Survey Form

~__ Proposed Employee Appointment

~_ Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2008



SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
SUS [] SUBR SULAC SPNO [X SUSLA
**iii***i*i****iﬁ****t***giii**i******* ﬁ*%mp* D

* ****ﬁi***i***i****v‘l**tti*****

VAT 1 U 1 POSITION VACANCWARY THERIZATION

i************i****i*l‘i****iﬁﬂ**********ﬁ LR 2T
REQUEST THAT TH OSITION AssistangP;
BE AUTHORIZED AS"AYACANCY FOR Manage

(Department or Other Unit)

PR
e e o ok ok v o ok e ok e o ***ﬁi****}‘ﬁﬁi’ Je de o e e o o o e o o ko ok
Or

[0 Replacement New Position* [0 Unclassified
[ Civil Service [ Temporary Faculty
Tenured

Probltiomry (For Faculty this is same as tenure track)

*requires the approval of System President

VACANCY DESCRIPTION AND JUSTIFICATION
(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with

the appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved thru
Human Resources).

Assistant Professor to teach graduate and undergraduate courses in Management Information S

ystems. Individual appointed to this
position is expected to provide service 1o the department

and college, to engage in research and to be involved in the CBA process
10 obtain accreditation by AACSB International. Department needs to fill position in order o cover scheduled classes and to achieve
the goal of AACSB accreditation. The applicant hired must be Academically Qualified by the AACSB Standards.

Li:‘u&f;.‘//"uh : ~~(PYR S
Salary/Range: $65. 000 - $75,000 o

/[~ Approved Disapproved J;M\_C@CMM 2/+/r&

7 ment Head 7 Date
et /
\/Appmved Disapproved ( M - ;2/ 5/ C
wmupﬂvisor of Budget Unit " Date
COMPTROLLER'S OFFICE ONLY HUMAN RESOURCES OFFICE ONLY -|
Funds Available Existing/Approved Position
Yes No Yes No
Job Code: | [Calld: | | Job Class: |
Signature [ Date
Budget Number | Verified By: | Date:
V¥ Approved Disapproved /Jm/ 7/,[/L,L oA~ A-[0
/ e |""Victeh'am:c:llor Date
N
\/ Approved Disapproved \L,\J(_,«\u ?\' %\ \D\ |2
| Chanfellor/Vice President Date '
" Approved Disapproved ol -.,/f)r) il jh . Jro /e
President

An Equal Opportunity Employer

v
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| | Personnel Item 5D
JOB CLASS - ]
|t .| SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form | posITION l r —[
NUMBER J
CALID
CAMPUS: SUS SUBR SULAC SUAREC SUNO X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-Time (% of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Gilda Davis Reason Left _Interim appointment ended
Date Left June 30, 2010 Salary Paid $52.453.00
Profile of Person Recommended
Length of Employment July 1, 2010 To _June 30, 2011
Effective Date July 1, 2010
Name Gilda Davis SS# 1xx-xx- 5384 Sex Female Race* Black
Position Title:  Registrar Department: Registrar’s Office
Check One X Existing Position *Visa Type (See Reverse Side): us
New Position Expiration Date:
(Pu-iﬁnl vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if
applicable.)
Years Experience 35 Southern University Experience 35
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
B.A. — Business Administration Southern University at New Orleans  /~_ 1995

M

.A. — Criminal Justice

Southern University at New Orleans /

Current Employer

Southern University at New Orleans

Personnel Action

Check One New Appointment X  Continuation Sabbatical
Transfer Replacement Other (Specify)
Recommended Salary $52,453.00 Salary Budgeted $52,453.00
>
Source of Funds _ State HE
Identify Budget: General Fund Location :'-E = 21@ mFﬂ
Form Code: BOR 10 Page 12 Item# ©3 =359 _°
e = >
Change of: oF w M
From To %:3 —
Position Interim Registrar _Registrar g =2 =
Salary Adjustment  $52,453 $52,453 SF v N
L
Financial Aid signature (if, applicable): moy &
List total funds currently paid this employee by Source of Funds ~_ Amount '
Southern University: 21504 o | §52,453 B
*See Reverse Side s =T, - | - -
| Comments: (Use back of form) | bl ) B
*See Reverse Side Graduate School signature (if, applicable)
_____ Jﬁ 4 SO A 797_ ‘Z’ia

Date Dean/Unit Head

—jO  UokD M\WMM u7 o).fo
te Qﬁhcellor Date

V-u Pmidenunnanm{]m /Ll? [

Business Affairs/Comptrolle
WA

Presldent Chairman/S.U. Boa
o armans.U. Dot e e ormomn:_42_ "™

rave. /- 724 1()


Lisa_Green
Text Box
Personnel Item 5D


This information is requested solely for the purpose of determining compliance with Federal Civil Rights Lam and
does not affect employment considerations. )

ETHIC ORGIN (Please check one):

Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions.

“
COMMENTS: This PAF is to move the named employee from an Interim position (Interim
Registrar) to a permanent/promotion of Registrar.

EMPLOYEE REGULAR WORK SCHEDULE: Monday — Friday — 8:00 a.m. — 5:00 p.m.
EMPLOYEE DIRECT SUPERVISOR: Dr. David S. Adegboye

NUMBER OF EMPLOYEES SUPERVISED, (if any) 5

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/I-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES

United States Citizen/Certificate of Naturalization
Resident Alien

UNDS AVAILABLE

H-1 Visa (Distinguished Merit & Ability) H

J-1 Visa (Exchange Visitor Program) J JUL 07 2010
F-1 Visa (Student Emp. FT Student at S.U.) F BY: W

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FP~,;

INISTRATION & FINANC

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Gjvil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)
Exemptions Survey Form

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

ARNA YADUR Rev. 6/30/2005
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[0 civil Service [ Temporary ‘ aculty O
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(] Agency Fund State

*requires the approval of System President

VACANCY DESCRIPTION AND JUSTIFICATION

(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with
The appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved thru
Human Resources).

Requesting permission to hire a permanent Registrar. W W T ——
RECEIVED
MAR ] 3 2010
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Budget Code : 2-10504 ADMINISTRATION & FINANCE
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Personnel

SOUTHERN UNIVERSITY LAW CENTER
Post Office Box 9294
Baton Rouge, Louisiana 70813-9294

Office of the Chancellor
[225] 771-2552
FAX: [225} 771-2474

July 13, 2010

VIA EMAIL

Dr. Ronald Mason

President

Southern University System

4" Floor, J. S. Clark Administration Building
Baton Rouge, Louisiana 70813

Re: Tenure and Promotion Recommendations

Dear Dr. Mason:

I am pleased to advise that Assistant Legal Analysis & Writing Professors Angela Allen-
Bell, Wendy Shea, and Tracy Woods, have been recommended for retention and contract
renewal pursuant to American Bar Association Standards 405(d). Their applications
were timely filed and duly considered by the Law Center’s Faculty Appointment,
Retention, and Promotion Committee. The faculty considered the teaching, research and
service of each professor and recommended retention and that they be extended a two-
year contract to teach legal analysis and writing at the Southern University Law Center. I
wholeheartedly concur with the committee’s recommendations.

All of these professors have been instrumental in helping us achieve our most recent
ABA accreditation reaffirmation, as well as making it possible for us to move toward
establishing membership in the Association of American Law Schools. They have added
tremendous value to our Law Center’s program of legal education and have earned an
additional two-year appointment under the long-term contract recommendations of ABA
Standards 405(d).

ltem O5SE
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I, therefore, ask that you join me and the Law Center’s Faculty Appointment, Retention,
Promotion and Tenure Committee, in recommending to the Board of Supervisors that
Professors Angela Allen-Bell, Wendy Shea, and Tracy Woods, be granted a two-year
contract as Assistant Professors of Legal Analysis and Writing.

Sincerely,

Fhediee’

Freddie Pitcher, Jr.
Chancellor and Professor of Law
SULC
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Office of Academic & Student Affairs Voice: (225) 771-2360

P.O. Box 9820 FAX: (225) 771-2018
Baton Rouge, Louisiana 70813

July 8, 2010

From: Kofi Lomotey, Chancello

To:  Ronald Mason, President,mm niversity System
Re:  Request for approval to hire Dr. Lisa Delpit as Felton Grandison Clark Professor of Education

I respectfully request your approval to hire Dr. Lisa Delpit as the Southern University and A&M
College’s first Felton Grandison Clark Professor of Education. We believe that the hiring of Dr. Lisa
Delpit is critical to the survival and development of the Southern University Laboratory School (SULS),
the College of Education (CoE)--and ultimately Southern University (SUBR). The Laboratory School
and the College of Education are two entities of extreme significance as SUBR moves forward. They
are important parts of the vision for the future of the campus.

The SULS has been challenged in recent years in the areas of leadership, professional development of
faculty and staff at all levels, and in student performance. It currently has a 3-star ranking. There is no
reason, with the resources of Southern University available to it, that the Southern University Laboratory
School should not have a 5-star rating, which is the highest offered in Louisiana.

The positioning of SULS with regard to SUBR and, in particular, its College of Education, is ideal for
developing the kind of synergy that is needed to produce an exemplary education model that will garner
national and international recognition. Our vision is one in which the College of Education faculty and
SULS faculty work as a team to prepare outstanding teacher education graduates who, in turn, will
become the teachers who will transform Louisiana’s schools. Of course the SULS will serve as the
professional development site for these emerging professional educators.

SUBR has an historic mission to enhance the African American community as an aspect of its
responsibility to the entire state of Louisiana. It must play a vanguard role in setting examples of
curriculum appropriateness--both in terms of currency and cultural relevance for the population that we
serve.

Dr. Delpit has a distinguished career with an international reputation in addressing the particular
educational/curricular needs of African American children. Moreover, she is eminently qualified to
serve in a leadership capacity in efforts to enhance the teaching/learning process through professional
development activities for both SULS and the CoE faculty.

We are recommending that Dr. Delpit be appointed initially as our first Felton Grandison Clark
Professor. She would be an untenured full professor with a college-wide appointment. She would be
evaluated for tenure during the third year of her appointment. She would have limited teaching
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responsibilities, with additional responsibilities coordinating professional development and curricular
development efforts in the SULS and in the CoE in consultation with SULS director and under the
direction of the dean of the CoE.

The proposed salary of $120,000 for Dr. Delpit we believe is justified for the following reasons. First,
Dr. Delpit is a distinguished scholar, researcher and practitioner with a national and an international
reputation. Second, Dr. Delpit's preeminence as a scholar will, no doubt contribute to our ability to
attract other outstanding and renowned scholars as well as other high quality students. Finally, in order
to attract such outstanding individuals from other institutions—-particularly major research institutions--
we will have to offer competitive salaries. Dr. Delpit is relinquishing a salary that is significantly higher
than what she has agreed to at Southern because she wants to be here and believes, as we do, that she
can make a significant impact as we strive to move the lab school, the COE and SUBR forward.

Accompanying this memorandum are the following: (1) a position description for the Felton Grandison
Clark Professor of Education, (2) Dr. Delpit’s biographical sketch, and (3) a copy of Dr. Delpit’s
curriculum vitae.

cc. Mwalimu J. Shujaa, Executive Vice Chancellor & Provost
VerlJanis Peoples, Dean, Cpllcge of Education



LISA D. DELPIT

Currently on sabbatical serving as a visiting scholar at Southern University in Baton Rouge, Lisa D.
Delpit is the Executive Director/Eminent Scholar for the Center for Urban Education & Innovation at
Florida International University, Miami, Florida. She is the former holder of the Benjamin E. Mays Chair
of Urban Educational Excellence at Georgia State University, Atlanta, Georgia. Originally from Baton
Rouge, Louisiana, she is a nationally and internationally-known speaker and writer whose work has
focused on the education of children of color and the perspectives, aspirations, and pedagogy of teachers
of color. Delpit's work on school-community relations and cross-cultural communication was cited as a
contributor to her receiving a MacArthur “Genius” Award in 1990. Dr. Delpit describes her strongest
focus as "...finding ways and means to best educate marginalized students, particularly African-American,
and other students of color." She has used her training in ethnographic research to spark dialogues
between educators on issues that have impact on students typically least well-served by our educational
system. Dr. Delpit is particularly interested in teaching and learning in multicultural societies, having
spent time studying these issues in Alaska, Papua New Guinea, Fiji and in various urban and rural sites in
the continental United States. She received a B.S. degree from Antioch College and an M.Ed. and Ed.D.
from Harvard University. Her background is in elementary education with an emphasis on language and
literacy development.

Dr. Delpit’s recent work has spanned a range of projects and issues, including assisting national programs
engaged in school restructuring efforts; leading a research effort on the School Improvement Zone of
Miami-Dade Public Schools; establishing several projects serving South Florida children, including the
Family Literacy and Arts Project (FLAP) and Project Urban Success; recruiting renowned mathematician
and Civil Rights leader, Dr. Robert Moses to South Florida to establish the national Algebra Project,
assisting in the creation of high-standards, innovative schools for poor, urban children; and developing
urban leadership programs for teachers and school district central office staff. She has also taught pre-
service and in-service teachers in many communities across the United States.

Her numerous awards include the Harvard University Graduate School of Education 1993 Alumni Award
for Outstanding Contribution to Education; the 1994 American Educational Research Association Cattell
Award for Outstanding Early Career Achievement; 1998 Sunny Days Award from Sesame Street
Productions for her contributions to the lives of children; and the 2001 Kappa Delta Phi Laureate Award
for her contribution to the education of teachers.

Dr. Delpit was also selected as the Antioch College Horace Mann Humanity Award recipient for 2003,
which recognizes a contribution by alumni of Antioch College who have "won some victory for
humanity." Winning candidates are those persons, or groups of persons, whose personal or professional
activities have had a profound effect on the present or future human condition. She was also selected to
deliver the prestigious DeWitt Wallace-Reader's Digest Distinguished Lecturer Award at the Annual
Meeting of the American Educational Research Association (AERA). The award recognizes the
contributions of an educational researcher whose work leads to improved learning for low income,
elementary or secondary students.

Her book, Other People’ s Children, has received the American Educational Studies Association’ s “Book
Critic Award,” Choice Magazine’ s Eighth Annual Outstanding Academic Book Award, and has been
named “A Great Book” by Teacher Magazine. Some of her other books include: The Real Ebonics
Debate: Power, Language, and the Education of African-American Children; and The Skin That We
Speak: Thoughts on Language and Culture in the Classroom. She is currently working on a book
on creating excellence in urban educational settings.
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LISA D. DELPIT

Executive Director/Eminent Scholar
Center for Urban Education& Innovation
College of Education
Florida International University
Miami, FL 33199
(305) 348-6463

EDUCATION

Harvard University, Cambridge, MA
Ed.D., Harvard Graduate School of Education, Department of Teaching, Curriculum and Learning

Environments. Concentration on sociolinguistics; literacy instruction; ethnographic research;
multicultural issues in education, June 1984.

Harvard University, Cambridge, MA
Ed.M., Reading and Language Development, June 1980.

Antioch College, Yellow Springs, Ohio
B.A., Education/Psychology, 1974.

PROFESSIONAL EXPERIENCE

Professor, Florida International University, Department of Educational Leadership and Policy Studies.
Miami, FL July 2002-Present
Responsible for teaching, service and scholarship.

Executive Director/Eminent Scholar of the Center for Urban Education& Innovation, College of Education
Florida International University . July, 2002 — Present
Responsible for developing, seeking funds for, and administering programs related to pursuing social
justice, equity, and academic excellence in Florida, the nation, and internationally, particularly
for poor communities and communities of color. Programs have included the following:

The Algebra Project Miami, led by Dr. Robert P. Moses

The Young People’s Project for Mathematics

Family Literacy and the Arts Program

Quality Education as a Civil Right Movement

The School Improvement Zone Research Initiative

National Coalition for Quality Education in New Orleans

Certificate for “Earth Ethics, Social Justice, and Intercultural Literacy” with Miami Dade

College

* Partnership with the South Florida Work Force to develop an economic support system for public
school students involved with the Center’s mathematic programs

*  Community-based Adult Mathematics Literacy Course

* Miami Dade College Service Learning Partnership

* Urban Expo: What Works Conference
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PROFESSIONAL EXPERIENCE (continued)

Benjamin E. Mays Chairholder of Urban Educational Leadership, Georgia State University. Atlanta, GA.
October 1994-July 2002

Responsible for teaching, service, scholarship, and developing programs related to fostering leadership
in urban education in Georgia, the nation, and internationally. Responsible for teaching undergraduate
and graduate courses in literacy and language development, teacher education, action research and
urban education; joint appointments, Department of Middle, Secondary Education and Instructional
Technology and Educational Policy Studies.

Founder and Director.Center for Urban Educational Excellence, Georgia State University, Atlanta, GA
October 1994-July 2002

Responsible for developing, seeking funds for, and administering the following programs of the CUEE,
and creating collaborative links with local school districts and the GSU community.
The Peachtree Urban Writing Project

The Urban Atlanta Coalition Compact

The Urban Teacher Leadership Program

The Metropolitan Atlanta Partnership for Visual Arts and Learning Project

The African American Think Tank on Education

The 100 Black Men 100 Academy

The Summer Writing Institute for Students

The Benjamin E. Mays Lecture Series

City-Wide Readers

Educational Expo

Site Coordinator, Urban Sites Writing Network, Baltimore, MD
Responsible for administration and teacher support in this national project which has established
teacher-as-research inquiry groups in seven cities focusing on literacy instruction.
September 1990 - September 1994.

Senior Research Associate, Institute for Urban Research, Morgan State University, Baltimore, MD. October
1988-October 1994
Headed education component of the research institute responsible for planning, policy, and research
support for the Baltimore area.

Associate Professor, School of Education. Michigan State University, Lansing, MI .September 1988-June 1991

Responsible for consulting, service, and research for the Division of Teacher Education.

Coordinator, Teacher Education Program, College of Human and Rural Development. University of Alaska,
Fairbanks. Alaska. September 1987-June 1988.
Responsible for coordinating budgets, admissions, curriculum development, personnel recruitment, and
liaison with local school districts for elementary and secondary teacher education programs.
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PROFESSONAL EXPERIENCE (continued)

Assistant Professor of Reading, Language, and Literacy, College of Human and Rural Development,
University of Alaska, Fairbanks, Alaska . September 1984-June 1988

Responsible for teaching undergraduate and graduate courses in literacy and language development,
teacher education, and multicultural education; conducting related research; and providing consulting
assistance to rural and urban schools.

Consultant, Atari Research Lab, Cambridge, MA June 1983-March 1984
Designed and taught computer programming course in the Logo Language for inner-city youth at

Cooper Community Center in Roxbury, MA.

Consultant, North Solomons Provincial Government, Arawa, Papua New Guinea February 1982-
February 1983

Planned and executed ethnographically-based evaluation for province-wide instructional program.

Program Administrator and Evaluator, EARTHWATCH. Inc., Belmont, MA . October 1981-January 1982
Administered Rockefeller Foundation-funded program, placing minority young people in international
research projects and assisted in evaluation of program.

Member. Editorial Board, Harvard Educational Review, Cambridge. MA May 1980-January 1982
Responsible for the selection, editing, and publication of manuscripts and book reviews.

Co-Director, Teacher Training Program. University of Massachusetts, Boston, MA December 1979-
August 1981
Responsible for administration, instruction, and field supervision of teacher trainiees

Guest Faculty. Cleveland State University, Cleveland, Ohio. Summer 1981

Instructor for Speech and Hearing Summer Workshops, "The Role of Sociolinguistics in the Classroom,"
including such topics as analyzing teacher talk; identifying classroom routines; clarifying the
relationship of speech to writing; and reading as a social activity.

Consultant, Cambridge Public School System, Cambridge. MA October 1980-June 1981
Assisted classroom teachers, speech and language specialists, and reading teachers in implementing new

language development program in multilingual/multicultural school setting.

Consultant, Roxbury Community College, Boston, MA. July 1980-March 1981
Edited, organized, and assisted in writing Self-Study Report required for the College's accreditation.

Supervisor, Louisiana State Department of Education, Baton Rouge, LA December 1977-July 1979
Monitored the federally funded Title I programs in 15 school systems as to the quality of instructional

programs and evaluation design, and the adherence to federal regulations.

Lecturer, Antioch College, Philadelphia, PA. September 1976-June 1979

Conducted classes and workshops for undergraduate education students in curriculum design and the
teaching of reading.
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PROFESSIONAL EXPTERIENCE (continued)

Facilitator, Philadelphia Parent-Teacher Centers, Philadelphia, PA Summers 1975-1977
Designed and led workshops for parents and teachers in teaching content-area skills through games and
recreational activities.

Teacher and Administrative Assistant, Durham Child Development Center, Philadelphia, PA Septermber 1972-
December 1977
Taught grades pre-Kindergarten - 3 in this urban, alternative, culturally diverse school setting. Initiated

new projects such as cross-age tutoring, team teaching, and special needs program,

Consultant
Provided consultation to several Headstart and early childhood programs, and to various parent
organizations and agencies in Louisiana, Maryland, Georgia, Pennsylvania, Massachusetts, and Alaska
in the areas of staff training, curriculum development, parent involvement, and program evaluation.

RESEARCH PROJECTS

Currently investigating equity issues in New Orleans schools, 2006-present

Headed research team to evaluate Miami Schools Initiative, School Improvement Zone, 2004-2006

Explored the development of leadership among urban teachers through the Center for Urban Educational
Excellence’s Urban Teacher Leader Masters Program, 1999-2001

Conducted research on factors related to school reform in urban settings as a part of the an Annenberg-funded
school reform project, 1998-2000

Consultant for University of Miami OERI-funded research project on over-identification of African American
boys in Special Education, 1998-2001

Consultant research project for the Center for the Study of the Education of Children Placed At Risk, Howard
University and Johns Hopkins University, 1996-1998

Assisted and investigated _teachers conducting classroom research and its resulting influence on classroom
instruction through the Writing Project initiatives 1192-1994 and 1998-1999

Conducted Community Assessment of the Baltimore City Public Schools Central Office,1993
Conducted Spencer Foundation-funded research on issues of diversity in teacher education, 1991-1992

Research Director for the Baltimore component of the Educational Testing Service/National Urban League
Study, entitled "On the Right Track," 1990.

Served as qualitative methodology consultant for study, entitled "Alternatives to Tracking," with Johns Hopkins'
Center for Study of Effective Education for the Disadvantaged, 1989.
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RESEARCH PROJECTS (continued)

Principal Investigator National Science Foundation-funded planning grant to study culturally based,

sociolinguistic rules of interaction affecting literacy performance within Alaska Native populations. Alaska.
Fall 1987 - Summer 1988.

Investigated the use of voice synthesis and computers in the instruction of reading-disabled children. Fairbanks,
AK. Fall 1985 - Summer 1986.

Jointly designed and executed collaborative action-research between a university and public school to establish a
model rural school for Yupik-speaking children. Togiak, AK. Fall 1984 - Fall 1985.

Designed and conducted ethnographic research project documenting intellectual and social strategies utilized by
urban youth learning computer skills in a community setting. Roxbury, MA. Summer 1983.

Analyzed published evaluation studies in order to develop appropriate evaluation designs for bilingual
educational programs in multilingual developing countries. Cambridge, MA. Fall 1981.

Designed and conducted experiment to test aspects of the effect of Black-English-speaking on reading. Baton
Rouge, LA and Cambridge, MA. Fall 1980.

Collaboratively designed video presentation and conducted empirical reading and attitudinal tests to determine
the effects of culturally relevant video materials as a variable in black teenage reading comprehension.
Roxbury, MA. Summer 1980.

Assisted Dr. Courtney Cazden of Harvard University in analyzing transcripts of parent-child interactions and
developing classification system for coding. Cambridge, MA. Summer 1981.

Assisted Dr. Courtney Cazden of Harvard University in researching San Diego school system and desegregation
plan for which she was court-appointed expert for desegregation suit.
Cambridge, MA. Spring 1980.

Assisted Professor Ron Edmonds in developing coding system for teacher responses in Search for Effective
Schools Project. Cambridge, MA. Fall 1979.

PUBLICATIONS

Books

Delpit, L. (in preparation) Ten Factors Necessary for Success in Urban Classrooms, New York:The New
Press. (in preparation)

Delpit, L. and J. Dowdy (eds.) The Skin That I Speak: Language. Culture, and Identity, New York: The New
Press, (2002) (2™ edition, 2008).

Perry, T. and L. Delpit, (eds.) The Real Ebonics Debate: Power. Language and the Education of African
American Children, Boston: Beacon Press (1998)
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Books (continued)

qultpit, Ié(?() Other People's Children: Cultural Conflict in the Classroom, New York: New Press, (1995) (2™
edition, 2006).

Other Publications
Delpit, L. and C.M.Payne, (2007) “Katrina’s Last Victims,” The Nation, January 1, 284, no.1.

Gooden, M.A. with L. Delpit gOO?)_“Exploring Contested Intersections of Race and Leadership: An Interview
with Lisa Delpit, University Council for Educational Administration, 50.

Delpit, L. (2006). Introduction. In B. Harry, Why Are All The Minority Kids in Special Education? New
York: Teacher’s College Press.

Delpit L. (2006). “Crossing great divides: Lessons from New Orleans for the nation’s urban districts,”
Annenberg Institute for School Reform (ed.) Understanding Educational Excellence at Scale, Providence:
Brown University.

Delpit, L. (2006). “Lessons From Teachers,” Journal of Teacher Education, Vol.57, No.3.

Delpit, L. (2005). Ebonics and culturally responsive education. In (eds.) B. Hammond, M. Rhodes Hoover,
and L.P. McPhail, Teaching African American learners to read, Newark, DE: International Reading
Association.

Delpit, L. (2005). Interview with Lisa Delpit. In (eds.) J. Dowdy and J. Wynne. Racism, research, and
reform: Voices from the city. New York: Peter Lange USA

Delpit, L. (2004) “Educators as ‘Seed People’ Growing a New Future. Educational Researcher, Vol.7, No.
32 pp 14-21.

Delpit, L.D., and Nelson-Barber S. "What's Missing in Tests for Teachers?: The Dilemma of Interpretation,”

prepared for Anthropology in Education Quarterly, in process.

Delpit. LD and P. White-Bradley (2003). “Educating or Imprisoning the Spirit: Lessons from Ancient Egypt.”
Theory Into Practice, 42, no. 4, pp. 283-288.

Delpit, L. (2000). “Lisa Delpit Dialogues with the Authors™ in J. Obidah and K. M. Teel, Because of the Kids:
Facing Racial and Cultural Differences in Urban Schools. New York: Teachers College Press.

Delpit, L. (2000) “Skin-Deep Learning,” in Learning Disabilities and Life Stories, (eds.P. Rodis and A. Garrod.
Allyn & Bacon.

Delpit, L.D. (2000) The Politics of Literacy Teaching” in Personal. School and Community Literacies:
Challenging a Single Standard (ed. S. Hollingsworth, ef al) New York: Teachers College Press.

Delpit, L. (1999). “A Letter to My Daughter Upon Considering Racism in the United States,” in Racism
Explained to My Daughter by T. Ben Jelloun, New York: The New Press.
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lpjt L. “Foreword o Black Teachers on Tea.chmg by Mlchele Foster, New York New Press 1997

Delpit, L.D. “Act Your Age Not Your Color ks Yia ke AR AN
Jacquelme Jordan Irvine and Mlche.lle Foster). New York: Teachers College Press 1996 (pp 116- 125)

' Delp:t L.D. I Just Want toBe Myseif *.in m&_‘gnﬂgg_hg& (ed. Wﬂham Ayers) New York New
Press, 1996.

Delpit, L.D. A Review of Mmgm_&_m by Glotia Ladson Bllhngs QQDLLRO_M_CL]DH Vol. 25,
No. 2, pp. 240- 24 March, 1995.

Delrplt L.D. "The Politics of Teaching Literate Discourse." In J. Fraser and T, Perry (Eds.) Freedom's Plow:
Teaching in the Multicultural Classroom, New York: Routledge , 1995

Delpit, L. “Teachers, Culture and Power: AnIntcrwew with Lisa Delpit,” in Re ki Schools: A enda
for Change (eds. D. Levine, R. Lowe, B. Peterson, and R. Tcnono) The New Press 1995 ’

Delpit, L.D. "Acquisition of Literate Discourse: Bowing Before the Master?," Theory Into Practice, Vol.
XXXI, No. 4, Autumn, 1992.

Delpit, L.D. "Culture Offers Clues to Literacy: An Interview with Lisa Delpit," Harvard Education Letter, Vol.
VIII, No. 6, November/December, 1992.

Delpit, L.D. "Education in a Multicultural Society: Our Future's Greatest Challenge," Journal of Negro
Education, Vol. 61, No. 3, 1992.

Delpit, L.D. "An Interview with African-American Educator Lisa Delpit: Teachers, Culture and Power,"
Rethinking Schools, Vol. 6, No. 3, March/April, 1992.

Delpit, L.D. "A Conversation with Lisa Delpit," Language Arts, Vol. 68, November, 1991.
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Other Publications (continued)

Delpit, L.D. Book Review of White Teacher by Vivian Paley, Hungry Mind Review, February 1990.

Delpit, L.D. "Language Diversity and Learning." In S. Hynds and D. Rubin (eds.), Perspectives on Talk and
Learning, National Council for Teachers of English, 1990.

Delpit, L.D. Book Review of Visions of a Better Way by the Committee on Policy for Racial Justice, Journal of
Negro Education, Vol. 59, No. 1., Winter, 1990.

Delpit, L.D. "The Silenced Dialogue: Power and Pedagogy in Educating Other People's Children,” Harvard
Educational Review, Vol. 58, No. 3, August 1988.

Delpit, L.D. "The Village Tok Ples Schools of Papua New Guinea," in Education Exchange, Vol. 9, No. 1,
December 1987.

Delpit, L.D. "The Challenge of the New Liberally Educated Professional,” Wheelock Bulletin, Vol. XIV, Issue,
December 1987.

Delpit, L.D. " "Skills' and Other Dilemmas of a Progressive Black Educator," Harvard Educational Review,
Vol. 56, No. 4, November 1986.

Delpit, L.D. "Comprehending Cross-Culturally," Educational Exchange, Vol. 8, No. 1, October/November
1986.

Delpit, L.D. Language and Culture: An Evaluation of the North Solomons Viles Tok Ples Skuls.
ERU Report, Port Moresby: University of Papua New Guinea, 1986.

Delpit, L.D., and Kemelfield, G. "Building on Melanesian Foundations.” In P. King, W. Lee, and V. Warakai
(eds.), The Eight-Point Plan and National Goals Revisited 1972-82: Problems - Performance - Prospects.
Proceedings of the 1982 Waigani Seminar. Port Moresby: University of Papua New Guinea, 1985.

Watson, F., Delpit, L.D., and Sinclair, J. "I Never Thought I Could Do It." Evaluation of a Minority Education
Project. Belmont, MA: Earthwatch, Inc., 1981.

Delpit, L.D. A Classroom Incident. Monograph, Philadelphia, PA: Philadelphia Parent-Teacher Centers, 1975.

SELECTED PAPERS, SEMINARS, LECTURES, AND PRESENTATIONS

Centennial Lecture, Louisiana State University College of Education, May, 2008

Consultant, Chicago Public Schools and University of Chicago, Analysis of Performance of Selected Charter
Schools and Recommendations for Improvement, March, 2008

Keynote Speaker, California Alliance for African American Educators, San Jose, CA 2007
Invited Panelist, National Board for Professional Teaching Standards Conference, Washington, DC, 2007

Keynote Speaker, 20™ Annual Conference on Infusion of Culture and History into School Content, Indianapolis
Public Schools, 2007
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SELECTED PAPERS, SEMINARS, LECTURES AND PRESENTATIONS (continued)

Hampshire College, Inaugural Speaker, Race and Education Series, 2007

Keynote Speaker, National Conference,Southeastern Association of Educational Opportunity Program
Personnel, Virginia Beach, 2007

Invited Panelist, Special Roundtable of Progressive Educators, “The Link Between Quality Education as a Civil
Right and the Progressive Education Movement,” University of Colorado, Boulder, 2007

Iz%eg?ote address, Alliance for Quality Urban Education Symposium, American University, Washington, D.C.,
Keynote address, ‘fEducating’ Other People’s Children,” National Black Child Development Institute National
Conference Miami, FL, 200

Invited Lecture, “Fireside Chat With Lisa Delpit,” American Anthropology Association, 2006

Convener, National Coalition for Quality Education in New Orleans, Community Conference, 2006

Invited Panelist, Council for Anthropology in Education: “The Dangerous Intersection of the Individual and
Culture in Education: Revisiting Jules Henry and Edward Sapir,” 2006

Cooper Lecture, University of New York, Binghamton, NY, 2006

Keynote Speaker, Trinational Coalition n Defense of Public Education Conference, Oaxaca, Mexico, 2006
Keynote Address, New Jersey Writing Project, 2006

Keynote Address, Urban Sites Conference, Panasonic Foundation, Colorado Springs, CO, 2006

Panelist, “I_I_nderstandinfOEducational Equity and Excellence at Scale,” Annenberg Institute for School Reform
Form, Providence, RI, 2006

Keynote Address, Holmes Partnership, Chicago, IL, 2006
Faculty seminars and pubic lecture, Swarthmore College, 2006
Presenter, American Educational Research Association,2006

Lecturer, Race, Culture, Identity and Achievement Lecture Series, Simmons College, Boston, MA

Keynote, MDCPS Leadership Conference, Dec.4, 2004

Workshop, Raleigh-Durham Public Schools, teachers and principals, Raleigh, North Carolina, February, 26,
2005.

Workshop, “Urban Education,” Duke University doctoral students, February 27, 2005.
Keynote, LASER Conference, San Diego, CA, April 17, 2005
“Urban Education and Research Issues in Miami,” LASER Think Tank, Miami Florida. May 13, 2005

“Touched by Their Fire, Burned by Their Brilliance: Educating Those Schools Have Left Behind,”
Keynote, Adelaide Festival of Ideas, Adelaide, Australia, July 8, 2005



kg Chan' “C ‘‘‘‘‘ ucatlonal Excellmce for Eccmom:cal}y DlS&HfF&MhJSBd Afnca,n Amencan Studenm
Iiole of esearch in School Reform ymposmm s

e .. . Ch /Discussant, “Race, Research and Ref

- Keynote Address, The Coalition of Essential Schools National Confbrence,

: Dlscuasaat, "‘Negenatmg Acrcss Race and Cuiture Cellaboranve Teacher Research in an Urban Claserom
- Keynote AddIBSS, Assocmtmn of Teacher Educators, San Anlomo, 'I'X, A :

ust, 1999
iflanta, GA, 1999

'Kcynote Address, “Urban Educat;on and the New lelenmum,” Southem Umverslty College of Education’s
Education Conference, August, 1

Panehst, “Racmm and Our ChJ]dren, seminar sponsored by The New Press, New York, 1999

Atlanta Panehst “ , Faimess and Power: Building Strong Schools in Urban America,” a national
videoconference for 1 sites around the country. The Annenberg Forum at Brown University, January, 1998

Keynote Speaker, “Creatmg the Learnin Commum Bulldm%(School Capacity, Empowering Families, and
%&ngthemng Partlm'sh_}ps, ’ Title I Mid-Winter Conlerence, Arkansas Department of Education, Hot Sprmgs

January, 1

Guest Lecturer, Educational Salon hosted by Dr. Maxine Greene, Teachers College, Columbia University, New
York, NY, January, 1997

Boisi Lecturer, University of Boston, March, 1997
Lecturer, Dmtlngulshcd Author Series, Harvard University Prmmpal’s Center, Cambndge MA, 1997

Guest Lecturer, Department of Applied English Studies, University of Witswatersrand, Johannesburg, South
Africa, June, 1997

Invited Lecturer, “Distinguished Educators Senes, joint sponsorship of Louisiana State University, southern
University, and the East Baton Rouge Parish School District, April, 1997

Workshop leader, Adult Literacy Educators, Durban, South Africa, June, 1997 _

Lecturer, University of Durban, Westville, Durban, South Africa, June, 1997

Seminar leader, Organization for Anti-Racist Education, Cape Town, South Africa, June, 1997
Distinguished Lecturer, the Van Adel Institute for Superintendents and Principals, Holland, MI, August, 1997
Keynote Speaker, Milwaukee comprehensive Regional Assistance Center Consortium, Region VI, Title I, 1997
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SELECTED PAPERS, SEMINARS, LECTURES AND PRESENTATIONS (continued)

Keynote Speaker, “Enhancing Literacy: Issues and Innovations in K-6 Classrooms’ Literacy Conference,
Milwaukee Public Schools Board of School Directors Reform Initiatives, 1997

Keﬁrnote Speaker, “Creating Curriculum that is Challenging, Integrating and Exploratory,” National Middle
School Associations’ Annual National Conference, Indianapolis, IN, November, 1997

Eighth Annual Benjamin E. Mays Lecturer, 1996

Presenter and Committee Chair, International Conference on Teacher Education, University of Groningen,
Holland, February, 1996

Il<9eg6note Speaker, Professional Development Seminar, Coalition of Essential Schools, Providence, RI, March,

AERA Annual National Conference, New York, NY, April, 1996:

* “Teachers As Frontline Researchers and Policymakers: A Mid-Year Perspective

e Discussant, “Aspirations and Performance Among African American Students ) )

. {Plhcell;r and’]fhscussant, Presidential Invited Symposium, “Building Bridges: Community, Curriculum and
edagogy

I\\/disitizi%%sﬁnguished Scholar, Wisconsin Center for Education Research, University of Wisconsin-Madison,
ay,

Keynote Speaker, 29™ Annual IDEA Fellow Program, “Schooling In America: Educating All of Our Children,”

Baltimore, Maryland, July 1996

Keynote Speaker, “Buildigg lA Learning Community to Improve Teaching and Learninf,” The Greater St. Louis
0 t

?S\gfgnth Action Research Collaborative Conference, A Danforth Foundation Program, St. Louis, MI, November,

A New Vision of School Reform, Council of Chief State School Officers Conference, Improving Achievement
of High Poverty Schools, September 1995.

The Cattell Lecture, Special Invited Presentation at the American Educational Research Associations Annual
Meeting, April 1995.

Discussant, Providing Excellent Education for African American Students,@ refereed panel at the American
Educational Research Association=s Annual Meeting, April 1995.

Butts Annual Lecturer, American Educational Studies Association’s Annual Meeting, Cleveland, Ohio, October
1995,

Keynote Speaker, National Reading Conference’s Annual Meeting, New Orleans, LA, December 1995.
Keynote Speaker, National Center for Restoring Education and Studying Teaching, July 1995.
Lecturer, The Center for Leadership Development and Wheelock College, Cambridge, MA, May 12, 1995.

Invited Lecturer, Spelman College, American Education Week Colloquia, November 1995.
"Act Your Age, Not Your Color," panel on Catholic Schooling, AERA, 1993.
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SELECTED PAPERS, SEMINARS, LECTURES AND PRESENTATIONS (continued)

"Documenting Urban Classrooms - Teachers Researching Writing, Assessment, Tracking, and Building

Multicultural Communities," NCTE, Spring 1993.

"Getting It Right Thig Time: N Teachers," Guest Speaker, H d

B Yo B e P Dasaatar by, Tenchers," Guesy Bpoakes, Hanves

Special Symposium Panelist, Conference of English Education, National Council of Teachers of English 1992.

"Culture and the College Classroom,” Morgan State University Convocation Address, September, 1992.

"The Risky Business of Educating Multicultural Children," Harvard University Principal's
Center, 1991.

"Education in a Multicultural Society: Our Future's Greatest Challenge," Charles H. Thompson Lecture
Presenter, Howard University, November, 1991.

"The Silenced Dialogue: Implications for Educators,” Seminar presented at the University of Michigan,
Programs for Educational Opportunities, Ann Arbor, MI, July 1990.

"A Socio-Cultural View of Diversity and Instruction," keynote address, Tenth Conference on Reading Research
sponsored by the International Reading Association and the Center for the Study of Reading at the University of
[llinois, Atlanta, GA, May 1990.

"Canons, Culture, and Curriculum,” paper presented at invited symposium of The American Educational
Research Association's Annual Meeting, Boston, MA, April 1990.

"Opening the Silenced Dialogue: Adult Literacy Educators," speech sponsored by the Community Development
Agency of New York for the adult literacy community, February 1990.

"Effective Teaching practices for Differing Learner Cultures: The Dilemma of Interpretation.@ Paper
presented at AERA Annual Meeting, March 1989.

Symposium discussant, "Developing a Knowledge Base for Beginning Teachers," AERA Annual
meeting, March 1989.

"Liberalism and Diversity: Conflicts and Continuities," invited presenter, North Dakota Study
Group, February 1989.

"When the Talking Stops: Paradoxes of Power in Educating Other People's Children," featured speaker at the
University of Pennsylvania's Ethnography in Education Research Forum, Philadelphia, PA, February 1987.
"Cultural Diversity as a Business Issue," seminar presented at the Aetna Institute for Corporate Education,
Hartford, CT, September 1987.
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SELECTED PAPERS, SEMINARS, LECTURES AND PRESENTATIONS (continued)

"The Challenge of the New Liberally Educated Professional," convocation speech for Wheelock College's
Centennial Celebration, Boston, MA, September 1987.

"Literacy in the Black Diaspora: The Case of Papua New Guinea," presented at a Pre-Convention Institute of
the International Reading Association's Annual Conference in Anaheim, CA, April 1987.

"Emergent Literacy," presented at the Alaska State Early Childhood Conference in Fairbanks, AK, March 1987.

"Comprehension in Cross-Cultural Perspective," presented at the Alaska Small Schools Conference, April 1986.
"Culture and Communication," presented to the National Conference of Agricultural Communicators in
Education, June 1985.

"The Use of Voice Synthesis in Assisting Reading Disabled Students," presented at Equity and Technology, a
conference held in Boston, MA, November 1985.

"Seeing With Our Own Eyes; Speaking In Our Own Voices," presented at the American Educational Research
Association Meeting in Chicago, April 1985.

"Language, Identity and Education: An Experiment in Mother Tongue Medium Instruction in Papua New

Guinea," An International Forum: Issuesin Education, Harvard Graduate School of Education, December 1983.

Appeared on NOVA television program, "Talking Turtles," discussing the use of the LOGO computer language

in teaching programming to urban youth, October 1983.

"Community Participation in Pre-School Program Development," Fiji Ministry of Education, Suva, Fiji,
February 1983.

"Reconciling Issues of Language Choice at the National Level: Which Way P.N.G.?," Ministry of Education,
Port Moresby, Papua New Guinea, January 1983.

COMMUNITY AND PROFESSIONAL ACTIVITIES

Founder, National Coalition for Quality Education in New Orleans, 2006
Co-Sponsor and Developer, Conference on Education for Liberation, Georgia State University, 1999

Memberships on Editorial Boards:

* Journal of Educational Policy

Research in the Teaching of English

Journal for the Education of Students Placed at Risk

Popular Education: Teaching for Social Justice (Book Series)
Journal of Urban Education
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COMMUNITY AND PROFESSIONS ACTIVITIES (continued)

* New Frontiers in Urban Education (Book Series)
» The State of Black America, The National Urban League (1998)
47" Annual National Reading Conference Yearbook

Memberships on Advisory Board or Permanent Review Boards:

* Ennis Cosby Foundation Reading Project

Center for Collaborative Education, New York

Teachers and Writers Collaborative, New York

Diversity Advisory Panel for the Georgia Professional Standards Commission, 1997

Center for Urban Learning and Teaching, and Research in Education (CULTURES), Emory University,
Atlanta, GA

Algebra Project Review Panel, Open Society Institute, New York

e The Children’s Museum, Atlanta, GA

Other Commnity Involvement

Member, P-16 Teachers and Teacher Education Sub-Committee

Member, Student Affairs Committee, Department of Educational Policy Studies, Georgia State University
Member, Graduate Education Appeals Committee, College of Education, Georgia State University
Featured guest on Public Radio series on education, The Merrow Report, 1997, 1999, 2000

Member, The Raymond B. Cattell Early Career Award Committee, American Educational Research
Association, 1998, 1999

Member, Outstanding Dissertation Committee, Division G., American Educational Research Association,1989

Co-Chair, Commission on Teacher Education for Teachers of Urban, Rural, and Suburban

Students of Color, National Council for Teachers of English, 1992-3.

Advisory Board, Transformation Project; Fund for Educational Excellence, Baltimore, MD, 1990-1994
Advisory Board, Teachers and Writers Collaborative, New York, present.

Consultant, Common Destiny Alliance, Vanderbilt University, present.

Invited Member, National Conference on Research in English, June, 1992 - present.

Vice-Chairperson, Early Adolescence/English Language Arts Standards Committee, National Board for
Professional Teaching Standards, 1993.

Co-Chair, African and African-American Curriculum Infusion Committee for Baltimore City Public Schools,
1992-94.
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COMMUNITY AND PROFESSIONS ACTIVITIES (continued)

Member, National Assessment of Educational Progress (NAEP) Reading Assessment Planning Committee,
1990.

Member, Multicultural Advisory Committee, Educational Testing Service, 1990-93.

Member, Advisory Board, Center for Collaborative Education, New York, present.

Research support, National Black Child Development Institute, Baltimore Chapter, 1990-91.

Member, International Reading Association, present.

Member, Phi Delta Kappa, present.

Member, National Council for the Teaching of English, present.

Member, American Educational Research Association, present.

Member, Tomorrow's Schools Steering Committee, Holmes Group, 1988-1990.

Discussant, Expert Panel on Classroom Management, SRI International's Federally Funded "Study of Academic
Instruction for the Disadvantaged," December 1988.

Coordinator of a state-wide Roundtable, entitled, "Keeping Up with the Holmes's: Is Education Reform Needed
in Alaska?,” 1987-1988.

Vice-Chairperson of the Executive Board, Alaska State Humanities Forum, 1986-1988.

Member, Minority Task Force, Fairbanks North Star Borough School District, 1987-1988.

Member, Research Council, University of Alaska, Fairbanks, 1987-1988.

Keynote speaker at the 32nd Annual Conference of the Alaska State Branch of the National Education
Association, Anchorage, AK, 1985.

Director, Summer Institute in Cross Cultural Studies, "Empowering Processes for Native Communities,"

University of Alaska, Fairbanks, AK, 1985.

Member, International Education Committee, Fairbanks, AK, 1984-1985.

Course Initiator, Harvard Graduate School of Education, "Politics, Education, and Oppressed Communities,"
1980 and 1981.

Chairperson, School Employees Action Caucus, Philadelphia, PA 1975-1977.

Elected Union Representative, Philadelphia Federation of Teachers, 1975 and 1976.
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GRANTS AND CONTRACTS FOR FUNDED PROJECTS AND RESEARCH
(2004-2007)

Spencer Grant Award to support the work of the National Coalition for Quality Education in New
Orleans ($7,200)

Carnegie Foundation Grant Award to support the work of NCQENO ($25,000)
The Children’s Trust Grant Award to support the Familiy Literacy and Arts Project ($350,349)

The Children’s Trust Grant Award for the CUEI’'s Algebra Project and Young People’s Project
($478,000)

The Urban Educators’ Corps Grant Award for research project investigating Algebra Project work
at Miami Edison
High School ($9,000)
The Children’s Trust extension grant for Family Literacy & Arts Program ($176,000)
Miami Dade County Public School grant for evaluation of MDCPS School Improvement Zone
($77,000)
(1994-2000)
UPS Foundation ($450,000)
Charles Stewart Mott Foundation (Trustee Gift and Matching) ($108,000)
The Rich Foundation ($5,000)
Annenberg Foundation Challenge Grant ($1,125,000)
The National Writing Project ($863,000)
American Association of Colleges for Teacher Education ($10,000)
The Spencer Foundation ($50,000)
Rotary Club of Atlanta ($15,000)
100 Black Men of Atlanta, Inc. ($42,226)
American Reads Challenge/U.S. Department of Education ($50,000)

Hank Aaron Chasing the Dream Foundation ($2,011)
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GRANTS AND CONTRACTS FOR FUNDED PROJECTS AND RESEARCH (continued)

John Wieland Homes and Neighborhoods, Inc. ($1,000)

Genesis Prevention Coalition Annenberg Technical Assistance Grant ($42,300)

HONORS AND AWARDS

Martin Luther King Service Award, Florida International University, 2006
Delta Kappa Phi Laureate Award, 2004

Antioch College Horace Mann Humanity Award, 2003

Distinguished Lecturer, Dewitt-Wallace Reader’s Digest Award, 2003
AACTE Advocates of Justice Award, 2002

Children’s Television Network’s first annual Sunny Days Award for Outstanding Contributions to Young
Children, 1998

Honorary Doctorate of Humane Letters, Bank Street College of Education, 1996
American Education Research Association, Cattell Outstanding Early Career Award, 1995

Teacher Magazine’s Great Books of 1995 (for Other People’s Children.)

American Educational Studies Associations 1995 Critics Choice Award, (For Other People’s Children.)

Choice Magazines 8th Annual Outstanding Book Award, 1995, (for Other People’s Children.)

The Myers Center Award for the Study of Human Rights in America, 1995.

Harvard University Graduate School of Education Alumni Council Award for Qutstanding Contribution to
Education, 1993,

MacArthur “Genius” Fellowship, 1990.

National Academy of Education Spencer Fellow, 1988.

American Association of University Women Educational Foundation Dissertation Fellowship, 1984.
Annie Ryder Fellowship of the American Association of University Women, 1981-1982.

Frederick Sheldon Traveling Fellowship, Harvard University, 1981-1982.

Harvard University Scholarship, 1979-1982.
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HONORS AND AWARDS (continued)

Outstanding Young Woman of America, 1981
Outstanding Community Contributor, Childhood Learning Centers, Baton Rouge, LA, 1979.

Commencement Speaker, Antioch College, 1973.
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EMPLOYMENT CATEGAHFAIRS &\OMPHROLLER 12-MONTH X OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-time ( RE C Ellyn'g D Restricted
Tenured Undergraduute Stude Job Appointment
Tenured Track Graduate Assistant \mN 0 3 Zum Probationary

Previous Employee

Other (Specify)

11/1/09

Retiree Return To Work

Mark Trepagnier

Date Left

OFFICE OF THE CHANCELLOR

Salary Paid

Permanent Status

New Position
$71,540

eft

Prof‘ le of Person Recommended

Length of Employment 7/01/09 To 6/30/10

Effective Date _3/1/10

Name _Linda Carr §8#  xxx-xx-0540 Sex F Race* Black
(Last 4 digits only)

Position Title: _Interim Internal Auditor Director Department: _Internal Auditor

H
i

Check One _ X Existing Position *Visa Type (See Reverse Sidg):
New Position Expiration Date: = -
(Position vacancy authorization form must be processed and approved to fill ;; é s,
existing and new positions. Position must be advertised before processing PAF, if - = -
applicable.) =- I
Years Experience 17 Southern University Experience ‘17—
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): = Year:
B.S. — Accounting Southern University ) E 1994
MPA — Accounting Southern University T 199
o =
— 2
Current Employer _ Southern University
Personnel Action
Check One _ X  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
~a
Recommended Salary _ $58,000.00 Salary Budgeted $58,000.00 E
x
T
Source of Funds _ State -<
Identify Budget: 10112 Location Internal A'u}zln I
Form Code: Page Item # =
Change of: o
From Jo = )
Position Staff Auditor Interim Internal Auditor Dlmlor*ﬂ:‘;
Status -
Salary Adjustment $48,000.00 $58,000.00
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Southern University:
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Source of Funds
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State 10112

$58,000.00
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This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration.

ETHNIC ORGIN (Please check one): ' -
Hispanic or Latino Non-Hispanjc gr Non-Latina

= - A A e T
RACE (Please check all that apply):

]

White, not of Hispanic origin. A person having origins in any of the original people of Eurgpg, Norh Africa. or the Middic East

X Black. not of Hispanic Origin. A pex’sqn havmg origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Pueno Rlcan Cuban Central or South American, or other Spanish culture or origins.
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

e e e L e e b e . B e e it et bt s

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: 8:00 a.m. — 5:00 p.m. Daily
EMPLOYEE DIRECT SUPERVISOR: Chancellor

SUPERVISOR/DEPARTMENT CONTACT NUMBER
NUMBER OF EMPLOYEES SUPERVISED, (if any) 1

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee pgceipt),
and a class schedule. All prospective employees/students must bring a pictured ID, social seculﬁf , birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-llg-t latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before empgxm“ tis
(>l

offered.
CLASS OF EMPLOYMENT (VISA STATUS): 2 = -
- [
IYPE e CODE|
United States Citizen/Certificate of Naturalization us
Resident Alienc s RA
H-1 Visa (Distinguished Merit & Ability) HI s
J-1 Visa (Exchange Visitor Program) J Z5
F-1 Visa (Student Emp. FT Student at S.U.) Fl
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) FO || —1l

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

Position Vacancy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employces)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by emmwrh«wpfhéibé supervisor)
Exemptions Survey Form.(signed by employee and budget head) °FFICE OF THE COMPTROLLER

g OuT ERN / |
Proposed Employee Appointment - 7 /M\ERSTEY‘:F{/

Proposed Employee Clearance :
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justiﬁcan (foy classified, jf applicable)

TFHL

TS s CONTRACTS SECTION

Rev. 07242007




SOUTHERN

UNIVERSIT

Fin,u v M anmei

Office of the Chancellor Voice: (225) 771-5020

P.O. Box 9374 FAX: (225) 771-5075
Baton Rouge, Louisiana 70813

July 9, 2010

To:  Ronald Mason, Jr., President, Southern University System
From: Kofi Lomotey, Chancellor ’Zf/

Re:  Request to waive announcement of position

[ am requesting that you grant permission to the Office of Human Resources to waive the
announcement of the position of Assistant Vice Chancellor for Student Affairs. The rationale for
this request stems from the following: (1) this is not a new position, (2) the person occupying the
position has served in an interim capacity for nearly one year, (3) this appointment is the result of
administrative restructuring approved in 2009 through which the Office of Academic Affairs and
the Office of Student Affairs were merged to reduce costs. This request has been discussed with
the Office of Human Resources and its approval would not compromise or violate any policy.

Thank you for your consideration of this request.

co: Mwalimu J. Shujaa, Executive Vice Chancellor & Provost
Trisha Wright, Executive Director, Office of Human Resources

Baton Rouge, Louisiana 70813 -0400 [225]771-2011

“4 People's Institution Serving The State, The Nation, and the World.”
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CAMPUS: SUS SUBR X EL SUAREC SUNO SUSLA
o ADEMICAGEAIRS s
EMPLOYMENT CATEGORY: 9-MONTH 12- OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee %Lvﬂh Ditk e15om Reason Left ;
Date Left _Centinuation 9/ 1/06, iy Salary Paid  _$80,000.00
Profile of Person Recommended
Length of Employment _July 1, 2010 To _June 30, 2011
Effective Date _August 1,2010
Name Julie Wessinger SSH#  xxx-xx-3935 Sex F Race* B
(Last 4 digits only)

Position Title: _ Assistant Vice Chancellor for Student Affairs Department: _Academic and Student Affairs

Check One __ X  Existing Position *Visa Type (See Reverse Side): D::D

New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)

Years Experience _26 Southern University Experience _24

Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
B.S. Business Administration USL
B.A. Business Management

Current Employer _Southern University

Personnel Action
Check One New Appointment X Continuation Sabbatical Leave of Absence
Transfer Replacement _X Other (Specify) _No Longer Interim

Recommended Salary _$80,000.00 Salary Budgeted $80,000.00
Source of Funds _State

Identify Budget: _10503 Location Academic & Student Affairs

Form Code: Page Ttem #
Change of: ——

From To
Position Interim Assistant Vice Chancellor for Assistant Vice Chancellor for Student Affairs
Student Affairs
Status
Salary Adjustment
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 10503 $80,000.00

*See Reverse Side
| Comments: (Use back of form) _I

*See Reverse Side Graduate School signature (if, applicable):
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" Date 'fonJUnitl;lad o J Date

{3‘%‘2 mcellor a : '”?J,teﬁ? Chancello Date
‘\w 'Illf-\\m i

tnrll’ersounel \ Date Vice President/Finance Date
Business Affairs/Comptroller
President Date Chairman/S.U. Board Date

of Supervisors




Personnel  Item 5l
JOB CLASS
| L SOUTHERN UNIVERSITY SYSTEM
JOB CODE T .
Personnel Action Form [ posiTion
CALID NUMBER

CAMPUS: SUS SUBR X SULAC SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Flandus McClinton Reason Left

Date Left

Salary Paid

Profile of Person Recommended
Length of Employment July 1, 2010 To
Effective Date  July 1, 2010

Name Flandus McClinton SS#  xxx-xx-6063

June 30, 2011

Sex M Race*

(Last 4 digits only)

Position Title: _ Vice Chancellor for Finance & Administration Department:

Check One X  Existing Position

New Position
(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

*Visa Type (See Reverse Side):

Finance and Administration

[T T 1

Expiration Date:

applicable.)

Years Experience 39 Southern University Experience 39

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
B. S. Accounting Southern University 1971
MBA Louisiana State University 1981

Certified Public Accountant

Current Employer  Southern University

Personnel Action

Check One New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)  Salary Adjustment

Recommended Salary  $127,353 Salary Budgeted $127,353
Source of Funds  General Fund

Identify Budget: Location

Form Code: Page Item #
Change of:

From To
Position
Status
Salary Adjustment $104,706 $127,353
Financial Aid signature (if, applicable):

List total funds currently paid this employee by I-S‘E)urce of Funds Amount
Southern University: State $104,706

*See Reverse Side

|| Comments: (Use back of form) ]|

*See Reverse Side

Graduate School signature (if, applicable):

:Z;E:;; F 2o /0

—t

Supelfisor Date Dean/Upit Hea Date
7—' 20./0
Vice Chancellor Date Chanc%r' LTI Date
Director/Perso Date Vice President/Finance Date
Business Affairs/Comptroller
Chairman/S.U. Board Date

of Supervisors
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This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.

X  Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS: We proposed to adjust Vice Chancellor McClinton’s salary in two phases: $22,647 for the 2010-
2011 year and $22,647 for the 2011-2012 year to arrive at the proposed $150,000 per year base salary. The second
phase of the adjustment will be contingent upon attainment of certain goals agreed upon by the Chancellor and
the Vice Chancellor. For a detailed explanation and rationale, see attached letter.

EMPLOYEE REGULAR WORK SCHEDULE:
EMPLOYEE DIRECT SUPERVISOR:
SUPERVISOR/DEPARTMENT CONTACT NUMBER
NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources_before any employment is offered and_before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/I-94. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization UsS

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) J1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

Position Vacancy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 07/24/2007
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Office of Academic & Student Affairs Voice: (225) 771-2360
P.O. Box 9820 FAX: (225) 771-2018
Baton Rouge, Louisiana 70813

July 8, 2010

To:  Ronald Mason, President, Southern University System
From: Mwalimu J. Shujaa, Executive Vice Chancellor & Provost
Re:  Request for approval to hire Assistant Vice Chancellor for Entollment Management

On behalf of Chancellor Kofi Lomotey, I respectfully request your approval to hire an Assistant Vice
Chancellor for Enrollment Management for Southern University and A&M College at Baton Rouge. If
approval is granted, we further request that this item be placed on the agenda of the July 23, 2010,
meeting of the Board of Supervisors for appropriate action.

The rationale for this request is that, according to the Louisiana Board of Regents’ data, the FTE
enrollment at SUBR as been declined by 1,900 FTE over the past five years. This has had adverse effect
on State funding to SUBR. The Assistant Vice Chancellor for Enrollment Management will responsible
for building and leading an enrollment management team to ensure the delivery of the University’s goals
and objectives related to enrollment management. The salary for this position will be $90,000 annually.
Eliminating the Chancellor’s executive associate position, funded at $80,000 annually, and reallocating
an additional $10,000 to the Assistant Vice Chancellor for Enrollment Management position would fund
it.

Lastly, and contingent upon your approval of our request to create the position, we request permission to
hire an interim Assistant Vice Chancellor for Enrollment Management while the search process is
underway. This request is made because of the need for leadership in this area during the critically
important fall registration period. A description of the position is attached.

Thank you for your consideration of this request.
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Assistant Vice Chancellor for Enrollment Management

Description:

Reporting to the Executive Vice Chancellor & Provost, the Assistant Vice Chancellor
for Enrollment Management is responsible for developing a team-oriented approach
to enrollment management and the accomplishment of recruitment, enroliment,
retention and program completion goals and objectives. The Assistant Vice
Chancellor will oversee the offices of Admissions, Recruitment, Financial Aid, and the
Registrar, as well as the registration process. The Assistant Vice Chancellor works
closely and collaboratively with the Office of Academic & Student Affairs, the Office of
Business & Finance and with faculty, staff, students, and others in the development
and implementation of policies, practices, and strategies to promote the recruitment
and retention of diverse undergraduate and graduate student populations.

Responsibilities:

¢ Oversee the development, implementation, assessment and evaluation of a
strategic plan for the delivery of the University’s goals and objectives related
to enrollment management;

* Participate in formulating long and short-term goals and strategies for
enroliment management (recruitment and retention) in cooperation with
appropriate SUBR staff.

* Ensure that enroliment targets are consistently met in terms of the number
and demographic profile of students enrolled;

* Provide for professional development and operational guidance for enroliment
management team members;

* Facilitate communication, collaboration, and cooperation within the enroliment
management team;

* Maintain the University's commitment to superior customer service

* Promote University brand awareness, provide leadership to marketing
initiatives, and ensures effective use of technology and analysis of data in
achieving enroliment objectives.

Qualifications:

Candidate must possess a master's degree with at least 8 years of experience in
admissions or recruiting with at least 5 years experience in a senior level (dean or
above) enrollment management role. S/He must demonstrate excellent written and
oral communication skills. A commitment to shared governance and a thorough
understanding of the enroliment management and student affairs organizational
model is highly desirable.
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SOUTHERN
UNIVERSITYN
[ LA
| Office of the Chancellor Voice: (225) 771-5020
P.O. Box 9374 FAX: (225) 771-5075
Baton Rouge, Louisiana 70813
July 8,2010
To: Ronald Mason, Jr., President, Southern University System
From: Kofi Lomotey, Chancellor ‘
Re: Combining two offices to create position of Chief Budget Officer ‘;

Southern University and A&M College at Baton Rouge proposes to consolidate its existing Budget
Management Office and University Budget Office to create the new position of Chief Budget Officer.
The two offices that will be consolidated are similar in function and, in some instances, redundant. The
proposed measure will improve operational efficiency and provide a net savings of approximately
$50,000.

We are requesting your approval of this proposal and, contingent upon your approval, its inclusion on
the agenda for appropriate action during July 23, 2010, meeting of the Board of Supervisors.

Thank your consideration of this request.

Baton Rouge, Louisiana 70813 -0400 [225]771-2011

“ 4 Peonle’s Institution Serving The State, The Nation, and the World. "
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SOUTHERN

UNIVERSI

Agricuttural & Mechanlcal College

VICE CHANCELLOR FOR FINANCE
AND ADMINISTRATION July 9, 2010
P. 0. BOX 9212
PHONE (225) 771-5021
FAX (225) 771-2018
Dr. Kofi Lomotey
Chancellor
Southern University Baton Rouge
3" Floor, J.S. Clark Administration Building
CAMPUS

Dear Dr. Lomotey:

As a part of our budget reduction and streamlining efforts, we are requesting approval to combine
the Budget Management Office, currently under the administrative oversight of the Comptroller’s
Office, with the University’s Budget Office which currently reports to the Vice Chancellor for
Finance and Administration. The functions in both of these offices are similar and in some cases
redundant. Combining the responsibilities of these offices will improve operational efficiency and
enhance the budget and budgetary control processes at the University.

We are recommending that the duties and responsibilities of these positions be combined and a
new position be established and given the title of Chief Budget Officer at an annual salary of
$70,000.00. The Chief Budget Officer will report to the Vice Chancellor for Finance and
Administration. The Budget Director retired in March 2010 and the position is currently vacant.
Approval of the above requests will result in a net savings of approximately $50,000.00.

Finally, we are requesting permission to hire an Interim Chief Budget Officer while the search
process is underway. This request is being made because the general operating budget must be
submitted for approval in the next few weeks.

All consideration given to the above requests will be appreciated.
Sincerely,

e, S/ JLOTe~ S

Flandus McClinton, Jr.
Vice Chancellor for Finance and Administration

2%*::::%@7/%@@ b

Koﬁ Lomotey, Chancellor

Baton Rouge, Loulslana 70813-0400 [225] 771-2011
“A People’s Institution Serving the State, the Nation, and the World.”
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[JoB CLASS

_| SOUTHERN UNIVERSITY SYSTEM
i ~ Personnel Action Form [ posiiion —
e b e /MG B

‘CAMPUS: SUS X SUBR SULAC, 5 'SUAREC =5+ " o SUNO. - . . SUSLA

- EMPLOYMENT CATEGORY: ~ 9-MONTH __ _ 1MONTH X 'OTHER:' (Specify)

Academlc : ..-X . Non-Academic = : .' - Civil Service
Temporary _ Part-time (. % of Full Time) Restricted
Tenured ; Unidergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary.
Other (Sp’e‘cifji) Retiree Return To Work Pérmanent Status
Previous: Employee Melva K. Turner ; ; i Reason Left
Date bet't June 30; 2010 = : Rty Salary Pald - $90,000

" Profile of Person Recommended

Length ofEmployment July 1,2010 ; “To June 30, 2011
. ‘Effective Date July 1,2010 . - e

- Name ‘Evola C. Bates ST SSH XXX-XX~ Sex Female Race*  Black

; ~ (Last 4 digits only) . :
Position Title: Chief of Staff LT 52 Department:  Office of the System President
Check One X' Existing Position - *Visa Type (See Reverse Side): D::
New Position i Expiration Date:

(Position. vacancy. aulhonzelinn l'orm must:be processed and lpprnverl to fill
existing and new pullllonl Pnsmun must be ldvertiled before processing PAF If ] ] :
eppllclble) S : - : R i
- Years Experlence 30 & : : SR Southern UniVerSity EXPenence 0 2
Degree(s) ine’ Instltuuon.'Locatlon (SU -Baton' Rouge) Year:
: Albenus Maanus CoIlege-New Haven, Connecticut 1975

Cn'rre"ntl?.-hiﬁl_ofer" Jackson State University .

 Personnel Action

Check One X _ New Appomtment Continuation ‘Sabbatical ! Leave of Absence
; _ Transfer Replacement Other (Specify) : :
 Recommended Salary _$150,000 (Annual Salary) : Salary Budgeted _$150,000 (Annual Salary)
Source"offunds ‘State< General Fund Direct
ng;ﬁrynuag_et_;-__ * 01-2-10002:1002 e Location Office of the Sys!em Presndent
Form Code: ‘BOR-10 - . Page Ttem# s : A
‘Change.of: i : 3 s : : e e
From : : R
Position : ;
Status
Salnry Adjust'm'ent

. 3 Fmancml Aid; stgnature s:fi npplu:able) i B

L:sl to!al funds currently paid thls employee'by - J'Source of F_un_ds_ RO i Bk —'l'Am'oi‘m't S
Southern University: - & : e

¢ "See Reverse Side:. ik 6

fi Comments (Use back of form) J

_(_;:reﬂofe_"tfe

i o"il"eig'netqre (f, sipp ‘|.i|l.l A

Ch'an':‘:el ( r el

' ‘V(cePresident/Fmance
BusmessAffalrleomptroller

ChalrmanIS;ﬂﬂ.'Board of Supe‘rvisors ‘Date

Prj_eliident
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‘_( Fain

This information is requested solely for the purpose of determmmg compllance w:th Federal Civil Rxgh‘ts Laws. :
and does not affect employment consideration.’ ;

ETHNIC ORGIN (Please check one) i
Hispanic or L&tmo it : . Non-Hispanic or Non-Latino .
RACE (Please check all that apply): ' :

‘White, not of Hlspa_.mc origin. ‘A person having origins in-any of the original people of Europe, North‘Africa, of the Middle East.
__ X Black, not of Hispeuic Origin. A pefson having origins in any of the B'la.ck racial groups of'A'frica

Hlspamc ‘A person ‘of Mexican, Puerto Rican, Cuban, Central or South Amerlcan or other Spanish eulmre or ong:ns,
regardless-of race.

Asian or Pacific Islander, A person having origins in any of the original peoples of the Far East, ‘Southeast Asia, the Indian
Subcontment, or the Pacific Islands.  This area includes, for exa.mpte China; Japan, Korea, the Phlhppme Islands and Samoa

Amerlcan Indian-or AI&skan Native. ‘A person havmg origins in any of the onglna] peoples of North Amenca.n and who .
" maintains cultura] ldentlf' catlon through tnbal afﬁhatlor.l or commumty recogmnon

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: Monday — Friday 8:00 a.m. — 5:00 p.m.

EMPLOYEE DIRECT SUPERVISOR o Dr. Ronald Mason, Jr.
NUMBER OF EMPLOYEES SUPERVISED (.f any) e '

HR USE ONLY: STATUS (cnrcle one) e EXEMPT O NON= EXEMPT

GUIDELINES All employees, students, graduate assistants’ bemg employed through the use of this form
are to report ‘to and: be: cleared by the Human Resources before ‘any: employment is offered and before -
starting fo work. All students are to- bnng W1th them clearance’ from the Financial Aid ofﬁce, Statement
of Account (fee recelpt), and”a class schedule. All prospectlve employeesfstudents must bring a plctured
ID, social security card, bn'th certlﬁcate, certsﬁcate of n turahzahon, res:deut alien card, H1- B and J-1
-visas;: passport and F-l/l 94, The latter six (6) documents do notapply to Us. Citizens.

Documentatlon must: be rovided for: review aud ap) roval by Human Resources before emplovment is
- offered. i :

CLASS OF EMPLOYMENT ;

TYPE: -+ ; & R CODE".~"" EXPIRES
United States Cltlzen/'Cemﬁeate of Naturaltzat:on ' s 1S

Resident Alien ; RA

H:1 Visa (Dlstmguashed Merit' & Ability) g H1

J:1 Visa (Exchange Visitor Program) ‘ ;i J1

F-1'Visa (Student Emp. FT Student at S:U.) F1

OPT (F-1 V:sa-R\IS Pnor Approval “Practlca Work Expenence") oo O

Do Not erte'Below ThlS Area
For Human Resource and Bu getary Control Use On_y_

PAF APPROVAL PROCESS CHECKLIST (Must haVe the‘mformatlon outlmed below)
Approved Position Vacancy Authonzat:on Form (apphcable for new and replacement posmons)
~ Position Vacancy Announcement (po 'n advemsed before processmg PAF;if app] n:able) ;
Appheatlon for Employment Form AdmmfFachncl Posmons(le Service Application for classifi ed emp]oyees)
Authority to Release (signed by employee) (submitted to' Campus Police with Cnmmall'ﬁeckground Check form)
Supervisory Criminal/Background Cheéck Form (completed by employeel verified and signed by supcrwsor)
Exempuons Survey Form (51gned by ‘employee and budget head) . FUNDS AVAILABLE
Prepo&sed Employee: Eéppmn*trnent 3 e HA ggg 'CEF mzvcogmﬂouea
PropOsed Employee Clearance . ; y g
Restricted/ Job Appomtment/CS Rule 6. Sg Letf.er of Jusuﬁcatlo C£

rhiirs + CONTRACTS SECTION “Rev. 6/28/2010

V-’-!'l F 1 i l i

. d, if apphcable)

3
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SOUTHERN UNIVERSITY AND A&M COLLEGE SYSTEM
J.S. CLARK ADMINISTRATION BUILDING
Baton Rouse, Louisiana 70813

Office of the President July 14, 2010 Fax Number:

(225) 771-4680

(225) 771-5522

The Honorable Antonio “Tony™ M. Clayton
CHAIRMAN

Southern University Board of Supervisors
4" Floor, J.8. Clark Administration Building
Baton Rouge, Louisiana 70813

Dear Honorable Clayton:

This letter is to request the Board of Supervisor’s approval to create the following position of General

Counsel to the System and Board of Supervisors. This position will more accurately reflect the

responsibilities of the System office. As Chief Legal Officer for both entities, the new position of

General Counsel to the System and Board of Supervisors will ensure that all legal matters are handled

adequately and addressed appropriately in a timely manner. This position will also be the liaison to all |
External Counselors.

Thank you for your assistance and cooperation in the above request.

Sincerely,

éonald Mason, Jr. /
System President

/B

“An Equal Educatonal Opportunity Institution *



Lisa_Green
Text Box
Personnel Item 5O


Personnel Item 5P

JOB CLASS
, | SOUTHERN UNIVERSITY SYSTEM
405 CODE MW o Personnel Action Form [ posiTION
CALID bt uf NUMBER
e e e e
CAMPUS: SUS X SUBR SULAC SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH X 12-MONTH OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Tracie J. Woods Reason Left Continuation
Date Left Salary Paid $115,000

Profile of Person Recommended
Length of Employment July 1, 2010 To _June 30, 2011
Effective Date _July 1, 2010

Name _Tracie J. Woods, Esy. SS# _xxx-xx- 4896 Sex F Race* B
(Last 4 digits only)
Position Title: _General Counsel to the System dkepartment: Office of the President
and Board of Supervisors

Check One Existing Position *Visa Type (See Reverse Side: [ | |

X New Position Expiration Date:
(Position vacancy authorization form must be processed and approved to fill

existing and new positions. Position must be advertised before processing PAF, if

applicable.)

Years Experience 17 Southern University Experience 1

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
B.S.-Accounting Southern University 1983
M.B.A. - Finance Atlanta University 2001
J.D. Indiana University 1995

Current Employer _ Southern University Law Center/System

Personnel Action

Check One _yx  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement X Other (Specify) _Title Change

Recommended Salary £115.000 Salary Budgeted $115.000
Source of Funds _ Ipter-Tnstitutional Cost Transfer Budget

Identify Budget: 01-2-10615-1002 Location Office of the President

Form Code: _BOR-10 Page 12 Item# _ 11
Change of:

E rom Iﬂ

Position Exec. Counsel to the President/ _General Counsel tO the System -
Status General Counsel & Asst. Prof. _and Board of Supervisors

Salary Adjustment

Financial Aid siEnature (if, aEplicable):
List total funds currently paid this employee by Source of Funds Amount
Southern University: $115,000
*See Reverse Side
[ Comments: (Use back of form) |

*See Reverse Side Graduate School signature (if, applicable):

,n’[{// Dae Cha : - %/a—‘/ D:
Y SRl LWEE e

Date Vice President/Finance Date

- : Business Affairs/Comptroller
e 2cany | Ysto

résident d Date Chairman/S.U. Board Date
of Supervisors

Y



Lisa_Green
Text Box
Personnel Item 5P


This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race. '

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS:  Ms. Woods will continue to work in the capacity as Asst. Professor
for SULC at no charge to SULC.

EMPLOYEE REGULAR WORK SCHEDULE: Monday-Friday 8:00-5:00pm
EMPLOYEE DIRECT SUPERVISOR: Dr. Ronald Mason, System President
SUPERVISOR/DEPARTMENT CONTACT NUMBER 225.771.4680

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is

offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) HI

J-1 Visa (Exchange Visitor Program) J1

F-1 Visa (Student Emp. FT Student at S.U.) Fl

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

Position Vacancy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

I

Rev. 072472007




SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
SUSEX¥ SUBR [ ] SULAC [] SUAREC [J suno ] SUSLA []

**************#*************************************t#******
POSITION VACANCY AUTHORIZATION

***********************************ﬁ'é*ﬂé}%*f*&wgaﬁ.ﬂig*tﬁt*%em FRRRR KRRk
REQUEST THAT THE POSITION and i

rs AS DESCRIBED BELOW
BE AUTHORIZED AS A VACANCY FOR Office oft the President
(Department or Unit)
Source of Funds
[] Replacement (X New Position* Xl Unclassified [] State

Civil Service ] Temporary [J Faculty

[] Grant -in-Aid
Tenured | Probationary (For Faculty this is same as tenure track)

[J System Revenue

[J Agency Fund State
*requires the approval of S stem President

VACANCY DESCRIPTION AND USTIFICATION

(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with

the appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved thru
Human Resources).

This position of

General Counse] to the System and Board of Supervisors
System President.

Previous Incumbent (if replacement):

I/Approved Disapproved m / 7//3//0

Salary/Range:

Department B&d Date
L~ Approved Disapproved _ ' g2y / %ﬁ’ / 2,

D¢ irector/Supervisor of‘%mmt Date

COMPTROLLER’S OFFICE ONLY HUMAN RESOURCES OFFICE ONLY

Funds Available Existing/Approved Position
Yes No X Yes No
Job Code: [/ Calld: [ Job Class. |
Signature [ Date
Budget Number | Verified By: | Date:

Approved Disapproved

Vice Chancellor Date

Approved Disapproved

Chancellor/Vice President Date

_é Approved ____ Disapproved m@m /,_ ?%3/’0

President 7 Date
An Equal Opportunity Employer

Rev 5/11/2006
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JOB CLASS l b S |5
ot SOUTHERN UNIVERSITY SYSTEM

ﬁ' mu i W‘\JM Personnel Action Form POSITION I ‘ [ ’ ‘

s : |

CAL th‘ﬂb Al [ ’ NUMBER || | ‘
CAMPUS: SUS X SUBR SULAC SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)

Academic X  Non-Academic Civil Service

Temporary Part-time ( % of Full Time) Restricted

Tenured Undergraduate Student Job Appointment

Tenured Track Graduate Assistant Probationary

Other (Specify) Retiree Return To Work Permanent Status
Previous Employ“ Tracie J. Woods v Esq - Reason Left Title Change /Continua tion
Date Left Salary Paid

Profile of Person Recommended

Length of Employment July 1, 2010 To _June 30, 2011
Effective Date _August 1, 2010

Name _Byron C. Williams SS#  xxx-xx- 3801 Sex M Race* B
(Last 4 digits only)
Position Title: Executive Counsel to the Department: ££i £
President
Check One Existing Position *Visa Type (See Reverse Side): :EI:
X New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)
Years Experience 30 Southern University Experience
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:

B.S. _University of Montana 1978
JD Tulane University 1587
Current Employer Jackson State University
Personnel Action
Check One X New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)

Recommended Salary $120,000 Salary Budgeted $120,000
Source of Funds General

Identify Budget: 10615 Location

Form Code: Page Item #
Change of: -

From To
Position
Status
Salary Adjustment
Financial Aid I:i&nature (if, applicable):
List total funds currently paid this employee by Source of Funds Amount
Southern University: 10615 $120,000
*See Reverse Side
I Comments: (Use back of form) |
*See Reverse Side Graduate School signature (if, applicable):
7 2V . ; P
wntdlp A Yoy | Y ( \ - S—

(  Supervisor / 7 Date ‘Dean/Unit Head Date
Vice Chancellor Date Chancellor Date
Director/Personnel Date Vice President/Finance Date

r ’ ot Business Affairs/Comptroller
allp 777Ron [ 20342
President / Date Chairman/S.U. Board Date
7. of Supervisors

7



Lisa_Green
Text Box
Personnel Item 5Q


This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes. for example, China, Japan, Korea. the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

“

COMMENTS:

Reports directly to the System President

EMPLOYEE REGULAR WORK SCHEDULE:
EMPLOYEE DIRECT SUPERVISOR:
SUPERVISOR/DEPARTMENT CONTACT NUMBER
NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before emplovment is

offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) J1

F-1 Visa (Student Emp. FT Student at S.U.) Fl

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

Position Vacancy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified. if applicable)

T

Rev. 07/24/2007




Personnel ltem 5R

SOUTHERN UNIVERSITY AND A & M COLLEGE SYSTEM

J. S. CLARK ADMINISTRATION BUILDING
BATON ROUGE, LOUISIANA 70813

OFFICE OF THE 225-771-3915 (TELEPHONE)
SYSTEM VICE PRESIDENT 225-771-4388 (FACSIMILE)
FOR ACADEMIC & STUDENT AFFAIRS

July 12, 2010

Dr. Ronald Mason, Jr.
President

Southern University System

4" Floor, J. S. Clark Administration Building
Baton Rouge, Louisiana 70813

g :l 4 100N

Dear Dr. Mason,

By way of the of this communication, I am requesting your permission to waive the search

process and appoint Dr. Melva K. Turner as Assistant Vice President for Academic & Student
Affairs effective July 1, 2010.

Dr. Turner served as Chief of Staff during my tenure as Interim President and Vice President for
Academic & Student Affairs. At my direction, Dr. Turner successfully provided oversight to all
system-wide academic functions and served as the primary contact person for all academic
entities, both internal and external. Needless to say, Dr. Turner is extremely familiar with the
functions and operations of the Office of the Vice President for Academic & Student Affairs and
will surely benefit the System in this capacity. Additionally, Dr. Turner possesses a wealth of

knowledge in the area of student affairs, having served as Assistant Vice Chancellor for Student
Aftfairs at Southern University at Shreveport.

Should you grant this request your favorable consideration, I am also requesting that it be
forwarded to the Board of Supervisors for approval at its next meeting.

Thanks in advance for your consideration. If you have any questions, please contact me.

Vice President for Academic & Student Affairs
KF/ )
At »
@ /1 ; i &

“FIVE CAMPUSES, ONE VISION... GLOBAL EXCELLENCE”
WWW.SLIS.EDU
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Yoner |1k
JOB CLASS 1 /[ 1 0}
JOB CODE A ]
CALID A Sl

Personnel Action Form

SOUTHERN UNIVERSITY SYSTEM

POSITION
NUMBER

*

CAMPUS:

Sus X SUBR SULAC SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X  OTHER X  (Specify) Overload
Academic X Non-Academic Civil Service
Temporary Part-time ( % _ of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _Preston Dejean Reason Left Resigned
Date Left September 30, 2006 Salary Paid $68,000.00
Profile of Person Recommended
Length of Employment _July 1, 2010 To _June 30, 2011

Effective Date _July 1, 2010

Name _Melva K. Turner, Ph.D.

SS#  xxx-xx-4729

Sex F Race* B

Position Title:

Asst. Vice President for Academic & Student Affairs

(Last 4 digits only)

~
Department: _V/P for Academic & Student Affairs <

Check One _ X  Existing Position

New Position

(Position vacancy authorization form must be processed and approved to fill
existing und new positions. Position must be advertised before processing PAF, if

applicable.)
Years Experience 12

Southern University Experience

*Visa Type (See Reverse Side):

Eﬂ

Expiration Date:

7

BEFI I!d nlT

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
B. A. - Mass Communication Grambling State University 1999
M.P.A. Grambling State University 2001
Ph.D. - Higher Education Jackson State University 2008
Current Employer _ Southern University System

h
Personnel Action

Check One __ X  New Appointment Continuation Sabbatical Leave of Absence
X Transfer Replacement X Other (Specify) Title/Salary Change

Recommended Salary  $80,000.00 Salary Budgeted $80,000.00
Source of Funds _Inter-Institutional Cost Transfers Budget

Identify Budget: _01-210620 Location VP Academic & Student A ffairs

Form Code: BOR-10 Page Item #
Change of:

From To
Position Chief of Staff Asst. V/P for Academic & Student Affairs
Status Full-Time Full-Time
Salary Adjustment _$90,000.00 $80,000.00
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 01-2-10001-1002 $90,000.00

*See Reverse Side
Comments: (Use back of form)

*See Reverse Side

Graduate School signature (if, applicable):

1)
Slfprrv;sor v nit Head < 7 Pale
ancellor : 1 Jate Chancellor Date
(ﬁ\'\ vk%clf'?{q_-ho
irect )‘w 2 / {Date | * Vice President/Finance Date
Business Affairs/Comptroller
: 143 /O
President Date Chairman/S.U. Board Date

of Supervisors




This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration,

ETHNIC ORGIN (Please check one):
Hispanic or Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the ariginal people of Europe, North Africa, or the Middle East.

Non-Hispanic or Non-Latino

X __ Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish cultre or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far Fast, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition,

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE;: Monday - Friday 8:00 — 5:00 p.m.
EMPLOYEE DIRECT SUPERVISOR: Dr. Kassie Freeman

SUPERVISOR/DEPARTMENT CONTACT NUMBER 225-771-3915
NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The latter
six (6) documents do not apply to U.S. Citizens,

Documentation must be provided for review and approval by Human Resources before employment is
offered.
CLASS OF EM PLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization uUs

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) J1

F-1 Visa (Student Emp. FT Student at S.U) Fl

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area

For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Unc Positions(Civil Service Application for classificd employees)
Authority to Release (si gned by employee) (submitted 10 Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 0772402007



SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
SUS X SUBR [] SULAC[] SUAREC (] suNo [J SUSLA []

*******************************************************************************************
POSITION VACANCY AUTHORIZATION

*********************************************************************#**********#**********

REQUEST THAT THE POSITION Asst. Vice President for Academic Student Affairs AS DESCRIBED BELOW

BE AUTHORIZED AS A VACANCY FOR Office of the Vice President for Academic & Student Affairs
(Department or Unit)
Source of Funds

B Replacement [] New Position* [J Uneclassified State
Civil Service ] Temporary [0 Faculty [] Grant -in-Aid
[J System Revenue

] Probationary (For Faculty this is same as tenure track)

]
[0 Tenured
[0 Agency Fund State
*rﬁuires the aBBroval of sttem President
VYACANCY DESCRIPTION AND JUSTIFICATION

(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with the
appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved thru Human

Resources).
Job Description Attached. A request to waive the search for this position has been submitted to the President.
This appointment will be made once approval is granted by the President. S N

Salary/Range: Up to $100,000.00 Previous Incumbent (if replacement):

1 7’
\/Appmved Disapproved %W/l e = :;szld;ﬂ
Dépaft{'nent Head Date
\/Approved Disapproved M jéz (%‘/(4
Dean/Direc‘(oQS_llpérvisor of Budget Unit Da

COMPTROLLER’S OFFICE ONLY HUMAN RESOURCES OFFICE ONLY
Funds Available Existing/Approved Position
Yes No Yes No
Job Code: | [ Calld: | [ Job Class: |
Signature [ Date
Budget Number | Verified By: | Date:

Approved Disapproved
Date

Vice Chancellor

" Approved Disapproved \Jé{ W
= Chance Mcé:jid:u/ Dite
.

'/Approved Disapproved s 7 i2 o
President Date

An Equal Opportunity Employer

Rev 5/11/2006




Personnel Item b5S e

e

108 CLASS T = S P ———

JOB CODE
POSITION

CALID [ VE [ [Personnel Action Form m
M }1. - SUNO SUSLA

CAMPUS: /py ’\ﬁg EMHEAR EEA | FUAREC
EMPLO‘:’MENT cer !&C O f’%ﬁ%ﬁi 12-MONTH ___ OTHER sémcE)
R é IVED

Civil Service
Restricted  j{J| 1 § 2010

Job Appointment

FermegFHE UF THE ChaNCELLOR

o]

Non-Academic
Part-time ( % of Full Time)
Undergraduate Student

Graduate Assistant
Retiree Returned To Work

X  Academic
Temporary
Tenured

Tenure Track

111

Other (Specify)
Previous Employee Humberto Munoz Reason Left Visa Problems
Date Left March 2009 Salary Paid $56,118/nine months
Profile of Person Recommended
Length of Employment 8/9/2010 To 5/13/2011 (Continuation each academic year therealicr)
Effective Date 8/9/2010
Name Humberto Munoz Barona ID# xxx-xx-8541 Sex* Male Race* Hispanic
(Last 4 digits only)
Position Title: Associate Professor Department: Mathematics

*Visa Type (See Reverse Side):

Check One Existing Position | R
Expiration Date: 6/3/2020

New Position
(Position vacancy authorization form must be processed and approved to
fill existing and new positions. Position must be advertised before

g PAF, if applicable.)
Southern University Experience =

Years Experience 13
Degrees(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
Universidad del Valle, Colombia 1984

pr

BS-Math
MS-Math Universidad del Valle, Colombia 1988
PhD-Math University of Louisiana at Lafayette 2001

Current Employer

Personnel Action

Leave of Absence

Check One New Appointment Sabbatical

Transfer X Other (Specify) Returning to the same faculty position.
Recommended Salary $56,118 Salary Budgeted $56.118
Source of Funds State

Form Code: Page |

Identify Budget: 02-2-10871 Location Department of I\gcm.m_ui'\‘
Item # p: s
=
|

Change of: From To
— =
Position 2 3
Status x
Salary Adjustment (==}
Financial Aid signature (if applicable): g 5

Source of Funds Amount

List total funds currently paid this
employee by Southern University:
*See Reverse Side
L Comments: (Use back of form) Jf

Graduate School signature (if applicable):

po é{)%t?/Ia Dean/Unit Head é /2?/1)/:1?

Wfd//d i/ A ST
Vice Chanee or 7 Date Cl 4

/ b\;«u.\ﬂ\’o 1] ?’(LO

*See Reverse Side

Date

Dlrectan’l’ersonnel "Daté Vike President/Finance
Business Affairs/Comptroller
ent d nte Chairman/S.U. Board of Supervisors Date



Lisa_Green
Text Box
Personnel Item 5S


This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and .
does not affect employnfent consideration.

ETHNIC ORGIN (Please check one):

X  Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

. - White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.

‘Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish
X culture or origins, regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcentinent, or the Pacific Islands. This area includes, for example, China,Japan, Korea, the Philippine Islands, and
Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or communityrecognition.

Comments:

In the fall of 2010, Dr. Humberto Munoz Barona is returning to his former position as a tenured professor of mathematics at
SUBR. ltis of utmost importance that henceforth his full name (Humberto Munoz Barona) be placed on all documents
and transactions with which he is associated.

Contingent Upon Availability of Funds
EMPLOYEE REGULAR WORK SCHEDULE:

EMPLOYEE DIRECT SUPERVISOR:
NUMBER OF EMPLOYEES SUPERVISED (if any)

HR USE ONLY: STATUS (Circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, and graduate assistants being employed through the use of this form are
to report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid Office, Statement of Account (fee receipt), and
a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth certificate,
certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/I-94. The latter six (6)
documents do not apply to U.S. Citizens.

S

Documentation must be provided for review and approved by Human Resources before emplo nt igoffered.

CLASS OF EMPLOYMENT:

=5

o

NAME g
F"'Iq:

; o : e ' ‘ —im
United States Citizen/Certificate of Naturalization 3 (=11

Resident Alien

H-1 Visa (Distinguished Merit & Ability)

J-1 Visa (Exchange Visitor Program)

F-1 Visa (Student Emp. FT Student at S.U.)

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™)

- Do Not Write Below This Area
For Human Resource Budget Control Use Only!
PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form {applicablc for new and replacement positions)

Position Vacancy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions (Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employtzgz_ Wnad »Blpg—visor)

FICE OF THE COMPTROLLER

Exemptions Survey Form (signed by employee and budget head) SOUTHERN %Wﬁ

d% . .
Proposed Employee Appointment /// Wg
Proposed Employee Clearance 5 .

Restricted/Job Appointment/CS Rule 6.5g Letter of Justification (

Rev. 8/30/2005



(508 CLASS '
i SOUTHERN UNIVERSITY SYSTEM

Personnel ltem 5T

R

J0B CODE TR Yersonnct Action Form Mposrion |
FIVED | NumBER ,}_X ¢ ¢

s S e .
campus: 2840 JUL -2 sBMRS: 50 56 suiac SUAREC SUNO

CALID RECE“

SUSLA

Ui MO X or Soeci
EMPLOYMANF?FI_'ﬁgst% TRDﬁﬁ““ 12-MONTH OTHER (Specify)

Acad Nou-Acadenk B Civil Servie
ademic m-Ach l"iLREgE‘LyE R:\:‘ri:tl:dlte

Temporary Part-time (
Tenured Undergraduate Student Job Appointment
Tenured Track mne. Gradunte Assistam JUL 01 2010 ___ Probationary
_A___ Uther (Specify) Retiree Return To b\v’ork Permanent Status
Leave of Absence FFCE OF THE CHANCELTOR e
Previous Employee Celeste Wilkinson Reasen UR Medical Leave
Daie Left 6/9/10 _ Salary Paid $65, 359,92/ Ann

Proﬁle of Person Recommended

Length of Employment June 18, 2010 Ta
Effective Date _June 18, 2010

Aupust 14, 2010

S8# xxx-xx-2311 Sex F Race* B
{6.ast 4 digits only}
Departmenr: _Comptroller’s Office

*Visa Type (See Reverse Side): D:D

Expiration Daute: _.

Name _Celeste B. Wilkinson

Position Title: Associate Compirotler

Check Oue X Existing Posivion

New Paosition
(Position vacancy aulherization form mus. by processed and approved to fill
existing and new positions, Pasition must be advertised belfore processing PAF, if
apphicehbie.)
Years Experience 33
Degree(sy:  Type/Discipline (BA-Education):
Accounting

Southern University Experience 33
Institution/Location (SV-Baton Rouge):
_128 Credit Hours_Southern University BR_ -

Year:

Current Einployer _Southern Uadversity

Personnel Action

Check One _ New Appointinent Continuation _ Sabbatieal h.) Leave of Absence
‘Transfee " _____ Replaccmem Other (Specify)
Recom:nended Sulary 965, %59' 92 Salary Budgeted §65, 359.92
Source of Funds
ra o
Identify Budget:  02-2i0718 Lucation = e
Form Caode: Page ltem i ¢ fL0
Change of: :'-f._
From Jo —
Position _ ~
Status e
Salary Adjustment -
Financiol Aid wun (if, applicable): N
List totu) funds currently paid this employee by Suurce of Funds Amount & N

Southern University; 210718 -

*See Reverse Slde

|| Comments: (LUse back ol forin) H |

Graduate Schoat sigoature (if, applizable):

*See Reverse Side

Viee Pwsu enh'l-lu.mu' ]
Business Alfairv/C omptroller

Dt Chairmaws.L. Board Date
of Supersisors

President



Lisa_Green
Text Box
Personnel Item 5T


A

o e

. 'Tlu'; information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration.

ETHNIC ORGIN (Please check one):

Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, Nonth Africa, or the Middle Fast,
X ___ Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A pemson of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Sowtheast Asia, the Indian
Subcontinent. or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
matntains cultural identification through tribal affiliation or community recognition.

“

COMMENTS:

Medical ieave of absence June 18, 2010 through August 14, 2010 ‘2
= [23)
= P
=2
z T
= =
T oz
EMPLOYEE REGULAR WORK SCHEDULE: 8;00 - 5:00 AT,
e (o
EMPLOYEE DIRECT SUPERVISOR: Mark Trepagnier z =
e’ -
SUPERVISOR/DEPARTMENT CONTACT NUMBER O S
— a.45co 2y
NUMBER OF EMPLOYEES SUPERVISED, (if any) 14
HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. All prospective employees/students must bring a pictured 1D, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The latter
six (6) documents de not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources hefore employment is
offered,

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE COBE; _—
e P
United States Citizen/Centificate of Naturalization Ugf = o .
Resident Alien R/ ’ b S oo
H-1 Visa (Distinguished Merit & Ability) H ’ | = o YT
J-1 Visa (Exchange Visitor Program) i ! : : £
F-1 Visa (Student Emp. FT Student at S.U.) Fl; i —
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) FG | ! % i ~
. o
. o 1A e Y
Do Not Write Below ThisjArea [?-_v' o

For Human Resource and Budgetary Control Use Only! -

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions{Civil Service Application for classilied employces)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check forin)
Supervisory Criminal/Background Check Form {completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employec and budget head) FUNDS AVAILABLE
Proposed Employee Appointment OFFICE OF T?MPTROLLER

Proposed Employee Clearance ?SO} 72%/\' f%

YSY“EET?IM
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for class:iic « iT dpplicablc)

NTS « CONTRACTS SECTION Rey. 17 24 17




REQUEST FOR LEAVE OF ABSENCE FORM
SOUTHERN UNIVERSITY SYSTEM

CAMPUS: SUS SUBR _X SULAC SUAREC SUNO SUSLA
Name of Employee: _Csleste B, Wilkinson SEN:  _RKAX-XX-231]
Address:

11185 Walker Road SI. Francisville. LA 70775

Phone: 223:634-1382
Title: Associate Comptroller

Nighest Degrec: 128 Credit ho
Birth Date: July 28, 1955

NO. OF CONSECUTIVE FISCAL YEARS ACTIVE SERVICE AT THIS INSTITUTION: 8
EFFECTIVE DATE OF LEAVE: June 18, 2010 ANTICIPATED RETURN DATE: Auvgust 14, 2000
Purpose of leave Requested (click one):

Professional or Cultural Improvement (Must have prior spprovat from Chancellor)
Rest and Recuperation (Statement from twa (2) physicians® must be aiisched}
Independent Study or Research Statetment
Military
e Matrmily {Susement from onc (1) physician® must be attached)
*inust be attending physiciun
TYPE OF LEAVE REQUESTED (check onc):

a.  with pay X
b, without pay

LENGTH OF LEAVE REQUESTED: (No. of weeks, not to cxceed 36 weeks)

a
b.
LA
d.

F [ 1]

MANNER IN WHICH THIS LEAVE, IF GRANTED, WILL BE SPENT:
Rewt and Recuperation after surgery

(AR L L T T T e T T P e e T T T Y T T T 1)

{113 L2 ) (11} »

BO YOU WISH TO RETAIN FRINGE BENEFITS? {if yes, total contribution of premium must be paid to Human Resources/Comptratier’s
Office in Advance)

Teacher Retirement Yes b4 No
State Retirement Yes No
Group Insuraoce Yes X No
Elected Supplemental Benefits

Yes X No
I herch 10 comply with the provisions of the Southern University Board g{Sypervisors'palic leaves of absence.
Y ol il e o B T U B oy e oy

DATE

SIGNATURE OF APPLICANT
LA L AL L L LS LTIt I AT I eI T e Iy T T Y T T s T Y]

=2
[ — ]
PRIOR LEAVE RECORD FROM THIS INSTFTUTION: E
Date of Last Leave: 4/27/09 =
Purpose of Last Leave: Medical Lesve :
TYPE OF LAST LEAVE:
With pay Amount: n)
Withowut Pay =
Length of last leave: n
ELIL RN L LTI IR EE T AR TR FA RN AET 122 21 (AL LA L LT e T Y P e S T T ] ] c:
o
Signature of Chairpe Sigpature of Signature of Chief Academic Olficer
: /] /
Signature of (fﬁn'pus Chancellor™ Signature of System President -
DATE DATE
.‘.““.‘U“""..“'...".‘.....“......"l.l.‘-..-l‘""-..‘l"..“t."....‘..'“l“'l"
Signature of Appropriate Commiitee Chairperson Signuture of Chairman of the Board
w2
Date Date s g
s
e =
c wmA
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Ex o0
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. -
o =
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’ - Personnel ltem 5U

[ JOB<CODE | L CE| VEDM&M@:E POSITION

UN 23 zmﬂ NUMBER J/M 4 ? _?46

CALID

23k

a3Al3

CAMPUS: SUS Vp ﬁ‘(‘f‘ﬁ\ﬁ ARRR S SUNO SUSLA
! R#.,, EAHE AFYARRRS — —
EMPLOYMENT CATEGOR &¢ MMSS 122MONTH X _ OTHER (Specify) <
A s R —
oL _ ¥
Academic X Non-Academic Civil Service 2 =] % E
Temporary Part-time ( ﬁ‘ Ef D Restricted G s =
Tenured Undergraduate S C'EIV)E Job Appointmento "~ =
Tenured Track Graduate Assistant Probationary hc D2 <
— i T Reti uL 092010 53 2 o
Other (Specify) Retiree Return To Work Permanent Status0 oy S 2
= ©@
o
Previous Employee _Mary L. Abadie QAcclec 0 ILMGMUR N/A @ <
Date Left _N/A BFFEEDF THEs..lny Paid

: Profile of Person Recommended .
Length of Employment l)'HﬂlrmlD

To WB Q2010
Effective Date _07/01/2010
Name _Mary L. Abadie SS#  xxx-xx-6769 Sex F Race* B
(Last 4 digits only)
Position Title: _Asst. Professor/Clinical Administrator Department: _School of Nursing
Check One __ X Existing Position *Visa Type (See Reverse Side): || | |
New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if
applicable.)

Years Experience _32.0 Southern University Experience 16.0

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:

BSN William Carey College _08/1983

_MN LSUMC _12/1992 -

APRN : University of South Alabama 122000
Current Employer SUBR/School of Nursing

Personnel Action
CheckOne __ New Appointment ____ Continuation ______ Sabbatical _ Leave of Absence
~©___ . Transfer “.___ Replacement: X  Other(Specify) LWP :

Recommended Salary _$ 18,052.50

Salary Budgeted $ 18,052.50
Source of Funds _ General Funds

Identify Budget: 10878

Location
Form Code: Page Item # bl
Change of: =
; - From To 1

Position -—

Status - -

Salary Adjustment S S
Fipancial Aid signature (if, applicable): n

List ml_ugd; currently pald this empluyee by Source of Funds Amount 9

Southern University: 10878 72,210

*See Reverse Side

I Comments: (Use back of form) l

Graduate School signature (if, /app icable):

Business Affairs/Comptroller

President . U Date Chairman/S.U. Board Date
of Supervisors


Lisa_Green
Text Box
Personnel Item 5U


This information is requested solely for the purpose of determining compliance with Fedeul Civil Rights Laws ;
and does not affect employment consideration. \

ETHNIC ORGIN (Please check one):
_____ Hispanic or Latino _ ; .. Non-Hispanic or Non-Lating , "'

RACE (Please check all that apply): e ;

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
_X _ Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish cullure or origins,
___ regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

e e e e e e e e e et e e e
COMMENTS:

Ms. Abadie is requesting Leave with Pay for the period of 07/01/2010 — 09/28/2010. She is having rotator cuff

repair surgery on her left shoulder, rest and recu
P Bery ontf‘ngeut Upon Xnailabpfﬁty of Funds

EMPLOYEE REGULAR WORK SCHEDULE: 8am — S5Spm Monday-Friday
EMPLOYEE DIRECT SUPERVISOR: Janet S. Rami, PhD, RN
SUPERVISOR/DEPARTMENT CONTACT NUMBER _225-771-3266

NUMBER OF EMPLOYEES SUPERVISED, (if any) 4-16

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/I-94. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval n Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):
TYPE

United States Citizen/Certificate of Naturalization

Resident Alien

H-1 Visa (Distinguished Merit & Ability)

J-1 Visa (Exchange Visitor Program)

F-1 Visa (Student Emp. FT Student at S.U.)

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”)

=
<
60 :€ Wd ZE‘H\F 010z
0 1390n8/¥8ns
BGHAUBMEQBH

| 0z 8 I0r

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
_ Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
"Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)

i i \ FUNDS AvVAIL
Exemptions Survey Form .(S|gned by employee and budget head) OFFICEOE Tt LOMP%%LIISQ
Proposed Employee Appointment SOUTHERN UNNFRE‘Ié }vsw M

Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justiﬁcauon (for classified, if apphcable)

742/2
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RECEIVED
SOUTHERN UNIVERSITY

REQUEST FOR LEAVE OF ABSENCE FORM

' SOUTHERN UNIVERSITY SYSTEM JUN 22 2010
caMpus: SUS _ SUBR x  SULAC & éWE B SUNO SCHDDL ‘§EB FS‘N“
Name of Employee: MARY L. ABADIE RE 818 SSN: 435-80-6769
Address: 288 CRESTVIEW AVE. ’ . Phone: 225-775-7840

{CE OF THE CRRCELLOR BRI

Title: ASSISTANT PROFESSOR CLINIC AD STRATOR Highest Degree: MN

Birth Date: 02-02-1951

NO. OF CONSECUTIVE FISCAL YEARS ACTIVE SERVICE AT THIS INSTITUTION:

EFFECTIVE DATE OF LEAVE: _JULY 1, 2010 ANTICIPATED RETURN DATE: OCT 1, 2010

Purpose of leave Requested (click one):
Professional or Cultural Improvement (Must have prior approval from Chancellor)
Rest and Recuperation (Statement from two (2) physicians* must be attached) X
Independent Study or Research Statement
Military
e. Maternity (Statement from one (1) physician* must be attached)
*must be attending physician
TYPE OF LEAVE REQUESTED (check one):
a. with pay X
b. without pay

o TP

LENGTH OF LEAVE REQUESTED: (No. of weeks, not to exceed 36 weeks) 12 WKS
MANNER IN WHICH THIS LEAVE, IF GRANTED, WILL BE SPENT:

FEEREERRERERERREEREERERRE R R R R R R R R R R ERFE R R R R KRR R R R R E R R R R R R R R R R R R R G R R E R

DO YOU WISH TO RETAIN FRINGE BENEFITS? (if yes, total contribution of premium must be pjud to

Human Resources/Comptroller’s Office in Advance) E
Teacher Retirement Yes X No § i
State Retirement Yes X No y =
Group Insurance Yes X No s
Elected Supplemental Benefits Yes X No !

I hereby agree to comply with the provisions of the Southern University Board of Supervisors’
policy on leaves of absence

6-18-2010 U dry P ilbalas ’
DATE SIGNATURE OF APPLICANT

LI R IR R R R S P P R R R S P e R Rt R R L e

PRIOR LEAVE RECORD FROM THIS INSTITUTION:

Date of Last Leave: 12-7-2009 to 3-29-210
Purpose of Last Leave: _Sugery and rehabilitation op
TYPE OF LAST LEAVE: 2 S
With pay x  Amount: _$18052.50 E =
: e et
Without Pay . = Em

Length of Igst leave:

iﬂﬁab ‘/ ; a‘ }TE,'." "ok “.'*“."G

irpe S ure of Collegg

/ 7
Signature o/ Campus Chancellor Signature of System President(/

DATE DATE

LR e R e R e R e e e e e e e R e R et i R e e L

Signature of Appropriate Committee Chairperson Signature of Chairman of the Board

Date Date
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