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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS
9:00AM
Friday, November 29, 2013
Strand 12 Meeting Room
2" Floor, Hyatt Regency
601 Loyola Avenue
New Orleans, Louisiana

AGENDA

1. Call to Order and Invocation
2. Roll Call

3. Adoption of the Agenda

4. Public Comments

5. Chairman’s Report

6. Election of Board Officers for 2014
A. Chairman
B. Vice Chairman

7. Action Items

Minutes of the October 12, 2013 Board Meeting

Fall 2013 Commencement Resolution, SUBR & SUSLA

Transfer of funds to construct Small Business Incubator Building, SUNO
Signature Authority Request for CDBG Funding, SUNO

Approval of Small Capital Outlay Project, SULC

Request for Sabbatical Leave, SULC

Approval of Personnel Action on Positions greater than $60,000

GMmMoOOw>

8. Informational Items
A. Interim Financial Report, as of September 30, 2013, SU System entities
B. Priority Projects Updates by Campuses
C. Sexual Harassment Training Presentation
D. System President’s Report
E. Campus Reports

9. Other Business

10. Adjournment
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Southern University Board of Supervisors
Saturday, October 12, 2013
Board Room
2" Floor, ].S. Clark Administration Building
Southern University and A&M College
Baton Rouge, Louisiana

Minutes

The meeting of the Board of Supervisors was convened by Chairwoman, Atty. Bridget
A. Dinvaut. The invocation was given by Vice Chairman, Rev. Joe R. Gant, Jr.

PRESENT

Atty. Bridget A. Dinvuat - Chairwoman
Rev. Joe R. Gant, Jr. - Vice Chairman
Atty. Murphy F. Bell, Jr.

Mr. Calvin W. Braxton, Sr.

Ms. Simone R. Bray

Atty. Tony M. Clayton

Atty. Walter C. Dumas

Mr. Raymond M. Fondel, Jr.

Mr. Willie E. Hendricks

Dr. Eamon M. Kelly

Mr. Darren G. Mire

Mr. Myron K. Lawson

Mr. Mike A. Small

Mrs. Ann A. Smith

Dr. Leon R. Tarver, I1

ABSENT
Rev. Samuel C. Tolbert, Jr.

UNIVERSITY PERSONNEL ATTENDING

System President Ronald Mason, Jr.

Evola Bates, Chief of Staff

System Vice Presidents Kevin Appleton and Tony Moore

Chancellors James Llorens (SUBR), Victor Ukpolo (SUNO), Leodrey Williams (SUAREC),
Ray Belton(SUSLA), and Vice Chancellor John Pierre (SULC)

BOARD COUNSEL
Atty. Winston DeCuir, Jr. and Tracie Woods
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AGENDA ITEM 3: ADOPTION OF THE AGENDA

On motion of Mr. Hendricks, seconded by Mrs. Smith, the agenda was adopted as
printed.

Motion carried unanimously.
AGENDA ITEM 4: PUBLIC COMMENTS
Dr. Diola Bagayoko, SUBR Professor, requested the following:
Dr. Bagayoko requested that Dr. Mason provide the documents that reflect the
budgets for each campus in regards to the new appointments in the System

Reorganizational Plan.

Faculty Senate will provide a letter requesting a listing of persons that have been
hired within the last six months with salaries $60,000 or more.

Referring to Dr. Wolf’s appeal at the Board of Supervisors’ meeting on September
6, 2013, Dr. Bagayoko stated the information provided to the Board was
inaccurate.
AGENDA ITEM 5: ACTION ITEMS
A. Minutes of the September 6, 2013 regular meeting of the SU Board of Supervisors
On motion of Rev. Gant, seconded by Dr. Tarver, the following resolution was approved.

Motion carried unanimously.

RESOLVED by the Board of Supervisors for Southern University that the minutes
of the Board’s regular meeting of September 6, 2013 be and it is hereby approved.

B. Committee Reports and Recommendation

On motion of Rev. Gant, seconded by Dr. Tarver, the following resolutions were
approved.
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Motion carried.
1) Academic Affairs Committee

RESOLVED by the Board of Supervisors for Southern University, upon the
recommendation of the Academic Affairs Committee, that the Committee’s
informational report be and it is hereby received.

2)) Personnel Affairs Committee

RESOLVED by the Board of Supervisors for Southern University, upon the
recommendation of the Personnel Affairs Committee, that the Administration’s
recommendation for approval of leave with pay and positions with salaries
greater than $60,000, be and they are hereby approved.

Title Campus Salary Action
Interim Associate V/C for
Student Success SUBR $82,000 New Appointment

Associate Professor SUBR $71,000 Title Change & Salary
Increase Full-Time
Professor

Associate Professor SUNO $53,000 Sick Leave with Pay
(8/12/13-01/12/14)

Associate Professor SUNO $61,751 Sick Leave with Pay
(8/19/13-01/12/14)

Chair/Professor of Biology SUNO $60,786 Title Change & Salary
Increase

Division Chair of Business/

Assistant Professor SUSLA $45,000 Sabbatical Leave with
75% of pay 01/10/14-
1/10/17)

University Registrar SUSLA $64,000 New Appointment

Director of Development Sus $90,000 New Appointment

Assistant to VP Budgets and

External Reporting SUS $89,000 New Appointment

Assistant VP for Financial
Services - SUBR SUS $88,000 New Appointment
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Assistant VP for Financial

Services - SUSLA SUS $80,000 New Appointment
Assistant VP for Financial

Services - SUNO SUS $75,000 New Appointment
Director of Procurement

Services SUS $75,000 New Appointment
Accounting Services Specialist SUS $70,000 New Appointment
Director of Student Financial

Services SUS $70,000 New Appointment
Manager of Grants Accounting

Services SUS $67,000 New Appointment
Director of Accounting and

Reporting Services SUS $67,000 New Appointment
Payroll Services Manager Sus $65,000 New Appointment
Director of Financial

Services - SUAREC SUS $65,000 New Appointment
Director of Financial

Services - SULC SUS $65,000 New Appointment
Director of Auxiliary Services SUS $65,000 New Appointment
Procurement Services Manager SUS $65,000 New Appointment
Budget Services Specialist SUS $65,000 New Appointment

Mr. Braxton voted nay.

Atty. Clayton requested that President Mason provide the Board with names and job
descriptions of the new appointments reporting to the System Vice President for Finance and
Business Affairs.

kkk

RESOLVED by the Board of Supervisors for Southern University, upon the
recommendation of the Personnel Affairs Committee that the Administration’s
request to approve Sabbatical Leave for Professor Cynthia Hester, Division Chair
of Business Studies at Southern University - Shreveport, with an Annual Review
of her leave to pursue a Doctor of Education in Organizational Leadership with
an Emphasis in Higher Education Leadership effective, January 2014 be and it is
hereby approved.
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3)

RESOLVED by the Board of Supervisors for Southern University, upon the
recommendation of the Personnel Affairs Committee that SUNO’s
Administration request for medical and extended leave with pay for Dr.
Geraldine Doucet, Dr. Boris Odynocki and Dr. Vincent Johnson, be and they are
hereby approved.

kkk

RESOLVED by the Board of Supervisors for Southern University, upon the
recommendation of the Personnel Affairs Committee that the Administration
recommendation to deny the Appeal Termination for Mr. Donzella Harrison at
Southern University - Shreveport be and it is hereby approved.

Finance and Audit Committee

RESOLVED by the Board of Supervisors for Southern University, upon the
recommendation of the Finance and Audit Committee, that the request to
approve the 2013-2014 Fiscal Year BA-7 Numbers 1, 2 and 3 for the Southern
University System, Southern University - Law Center and Southern University
Agricultural Research and Extension Center, be and it is hereby approved.

kkk

RESOLVED by the Board of Supervisors for Southern University, upon the
recommendation of the Finance and Audit Committee, that the request to
approve the FY 2014-2015 Budget Request be and it is hereby approved.

FORMULA UNITS

SU and A&M College $75,562,567
SUNO $19,704,483
SUSLA $14,325,138
SULC $14,501,831

SUAREC $10,869,292
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4)

5)

6.)

NON-FORMULA UNITS
SU Board and System $9,948.725
SUAREC $9,844,396

Facilities and Property Committee

RESOLVED by the Board of Supervisors for Southern University, upon the
recommendation of the Facilities and Property Committee, that the Small Capital
Project Administrative Parking Lot at Southern University - Shreveport, be and
it is hereby approved.

RESOLVED by the Board of Supervisors for Southern University, upon the
recommendation of the Facilities and Property Committee, that authorizes
SUAREC Administrators to increase the budgets for the Multi-Purpose Building
to $1.4 million and the Renovations of the Southwest Rural Initiatives to
$490,000 at the request of the Louisiana Office of Facility Planning and Control
to comply with the lowest bid, be and it is hereby approved.

Athletics Committee

RESOLVED by the Board of Supervisors for Southern University, upon the
recommendation of the Athletics Committee, that the Committee’s informational
report be and it is hereby received.

Bayou Classic Committee

RESOLVED by the Board of Supervisors for Southern University, upon the

recommendation of the Bayou Classic Committee, that the Committee’s
informational report be and it is hereby received.
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On motion of Mr. Mire, seconded by Mr. Braxton, the following resolution was
approved.

C. Resolutions

RESOLVED by the Board of Supervisors for Southern University, that the
resolutions of condolences to the families named below be and they are hereby
approved.

-Mr. John Davis III

-Mr. Darryl Harris

-Mr. Oscar Coney

-Mr. Orlando Chapman

-Mr. W.L. Johnson

-Mr. David Joseph Perryman
-Mrs. Rose Lee Barrow Bachus
-Mr. Walter Lee Johnson

-Mr. Robert Kaltenbaugh
-Mrs. Barbara Jean Harper

AGENDA ITEM 6: INFORMATIONAL ITEMS
A. System President’s Report

President Mason informed the Board that Mr. Darren Mire($2,000) and Mrs. Ann A.
Smith ($1,000) renewed their membership with the 1880 Society.

B. Campus Reports

Monthly updates were given by the campus Chancellors. Details can be found on the
Board’s website and on tape.

Chancellor Upkolo informed the Board that he received a $500,000 grant from the City
of New Orleans for the SUNO campus.
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Vice Chancellor John Pierre introduced the following persons and stated that the SU
Law Center has entered into an intergovernmental agreement with Lafayette City Parish
Consolidated Government to assist in heirship and adjudicated property remediation that have
the potential of saving taxpayers thousands of dollars and addressing the root causes of urban
blight; and, under the agreement, SULC students supervised by an experienced faculty member
will assist.

-Professor Paul Race, SULC

-Professor Winston Riddick, Lafayette City Planner

-Mike Hollier, Planning Manager at Lafayette Consolidate Government
-Chad LaComb, Student - SULC

-Katrena Porter, Student - SULC

Mr. Mike Hollier thanked the Board for the opportunity to work with Southern
University Law Center.

AGENDA ITEM 7: OTHER BUSINESS
None

AGENDA ITEM 8: ADJOURNMENT

On motion of Mr. Hendricks, the meeting was adjourned.
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SOUTHERN UNIVERSITY SHREVEPORT LOUISIANA

2013 FALL COMMENCEMENT

W‘MMG, Southern University at Shreveport Louisiana 2013 Spring Commencement is scheduled on

Saturday, December 14, 2013 at 10:00 a.m. and 12:00 p.m. at the Southern university at Shreveport Louisiana
(SUSLA) campus, 3050 Martin Luther King Jr., Drive Shreveport, Louisiana in the Health and Physical
Education Complex and;

Wluau, there are approximately 222 prospective candidates for graduation who expect to receive 230
prospective Associate Degrees, Certificates and Diplomas from Southern University at Shreveport Louisiana.

Now T‘Ml““ Be 1t Resolved that the degrees, certificates and diplomas will be conferred upon

the candidates for graduation during the 2013 Fall Commencement of SUSLA submitted by Dr. Ronald
Mason, Jr., President for the Southern University System, and Dr. Ray 1. Belton, Chancellor for Southem
University at Shreveport Louisiana, upon the approval and recommendations of the Vice Chancellor of
Academic and Student Affairs, the Faculty, and the appropriate administrative staff, and they are hereby
approved, and;

& B FUI“‘& W that the list of graduation may be supplemented or modified as is neces
gra y PP sary

to carry out the intent of this resolution.
Certification

We, the duly qualified officers of the Board of Supervisors for the Southern University System, do

hereby certify that the foregoing is a true and correct copy of a resolution adopted by the Southern University
System Board of Supervisors at its regular meeting on the 29" day of November 2013.

Dr. Ronald Mason, Jr.
President
Southern University System

Bridget A. Dinvaut
Chairwoman
Southern University System Board of Supervisors
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Law School Atrium Project

Relocate Coffee Shop and construct Book Store utilizing the existing west side
of the SULC atrium and court yard. The coffee shop will include a coffee bar
and seating area away from the atrium, which will facilitate the movement of
students, visitors and others. The book store will facilitate the acquisition of
books etc by students which historically have acquired these items throughout
the Baton Rouge Area.
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JOB CLASS 3
T SOUTHERN UNIVERSITY SYSTEM
Personnel Action Form
POSITION 3 9 |9 7 9
CALID NUMBER b
CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X  (Specify)
Sabbatical
X Academic Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee  n/a Reason Left  n/a
Date Left n/a Salary Paid n/a
Profile of Person Recommended
Length of Employment  08/01/2013 To _12/31/2013
Effective Date  08/01/2013
Name _Ollivette Mencer S§8# XXX-XX-3187 Sex* F Race* B
(Last 4 digits only)
Position Title: _Professor Department: _Law Center — Instruction
Check One __ x__ Existing Position *Visa Type (See Reverse Side): D:D
New Position Expiration Date:
(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if
applicable.)
Years Experience 18 Southern University Expgri 18
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Ro : |
J.D. Southern University E @ E D \vE r’:\\
% ]
ﬂ | \Talli 1 REER l
U L, LALYA | nElJU
Current Employer _Southern University Law Center
Personnel Action
Check One New Appointment Continuation _X Sabbatical Leave of Absence
Transfer Replacement _ Other (Specify) _ Sabbatical for the Fall Semester 2013
Recommended Salary ~ $105,778 Salary Budgeted $105,778
Source of Funds _General Appropriation
Identify Budget: _ State Location 311001-32020-61003-31000
Form Code: BOR10 Page 1 ~~ Item# 1
Change of:
From To
Position
Status
Salary Adjustment
Financial Aid Is_ignnture (if, applicable):
List total funds currently paid this employee by Source of Funds Amount
Southern University: 21001 $105,778
*See Reverse Side
|[ Comments: (Use back of form) ||
*See Reyerse Side Z Graduate Sghool signature (if, applicable):
g D) 4 3 /0/32/1
i Q Dat j?gvcw 1 inancial A Date
MR 90 DR DR (3 _Lraditle pH- Jeaf—0
ie'Chancello gy~ bgle 7 Chancellor 7 Dite
1 LA C A C
/Personnel z Dat Vice President/Finance Date
Q Business Affairs/Comptroller
President / Date Chairman/S.U. Board Date

of Supervisors




This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
> Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native, A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS:
Ollivette Mencer is on Sabbatical with pay for the Fall Semester 2013.

EMPLOYEE REGULAR WORK SCHEDULE: 12:20-2:15M-F
EMPLOYEE DIRECT SUPERVISOR: V/C Russell Jones
NUMBER OF EMPLOYEES SUPERVISED, (if any) 0

HRUSE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

S ERN UNIVERSITY LAW CENTER
TYPE [
— E%BERED | FUNDS AVAILABLE

United States Citizen/Certificate of Naturalization DB ID. #

Resident Alien . N D%? /f)/l‘?/f 3
H-1 Visa (Distinguished Merit & Ability) 7 T
J-1 Visa (Exchange Visitor Program) gyl -

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area

For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Unel Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

CONTINGENT UPON AVAILABILITY OF FUNDS: $5,876.50 FY 12/13 and $5,876.50 FY13/14

Rev. 10/28/2013



Board Item 7G

JOB CLASS
T SOUTHERN UNIVERSITY SYSTEM
Personnel Action Form [ posiTion
CALD NUMBER 0? ValvA'A74VA
CAMPUS: SUS SUBR X SULAC SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH R EOTHER' = = (Specify)  Fall 2013-
voead Spring 2014
X Academic Non-Academic 0CT 09 20]3 Civil Service
Temporary Part-time( % of Fulb}' E) Restricted
Tenured Undergraduate Student # UF THE CHAN CELtmbAppomtment
X Tenured Track Graduate Assistant ationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee  Michael Toerner Reason Left Resigned r~ c
Date Left 05/16/2010 Salary Paid 73,080.00 wm o=
Profile of Person Recommended @ ==
Length of Employment August 13, 2013 To May 16, 2014 '_\_J
Effective Date  August 12, 2013 .
=
Name Reginald Wilson SS#  S02769795 Sex M —Race* B
(Last 4 digits only) 51
Position Title:  Assistant Professor Department: _Accounting on
Check One X Existing Position *Visa Type (See Reverse Side): | U _[S | |
New Position Expiration Date:
(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if
applicable.) S .
Years Experience 9 months Southern University Experience 9 monthas ¢
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): %ar:
PHD Accounting Jackson State University- Jackson 1012
MBA Ethics in Business Union University- Jackson c2008
B.S Accounting Jackson State University- Jackson 1999
Current Employer SUBR [¥a)

#

Personnel Action v

Check One New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement X Other (Specify)
Recommended Salary 395,000 .71 $95,000.00 Salary Budgeted $95,000

Source of Funds STATE BUDGET

Identify Budget:  111000-2205-1000 Location
Form Code: Page Item #
Change of:
Erom To
Position
Status $85, 000 L 73,000

Salary Adjustment

Financial Aid iisnature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 2205 $95,000.00

*See Reverse Side
{ Comments: (Use back of form) i

*See Reverse Side Graduate School signature (if, applicable):

nit Head , _ Date

/f L’ e

Af?’m/e /ﬁlj //j ﬁﬂance“or W)W/Wj

Date Vice President/Finance "] Date
Business Affairs/Comptroller

President " Date Chairman/S.U. Board Date
of Supervisors
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This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino X Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS: Dr. Reginald Wilson will teach ACCT 201-02-Managerial Accounting, ACCT 300-01-Intermediate
Accounting and ACCT 340-01-Accounting Informatlon Systelﬁs Dr. Wilson’s nine-month salary WI" be

39503000 % i, aw‘\. On. W AL Tus droae rZ6)%
andl his My WK A accodiioly - ge of5)

EMPLOYEE REGULAR WORK SCHEDULE: Monday-Friday

EMPLOYEE DIRECT SUPERVISOR: Ghirmay Ghebreyesus — Interim Chair
SUPERVISOR/DEPARTMENT CONTACT NUMBER  225-771-5923

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and a

offered. ) §
e
CLASS OF EMPLOYMENT (VISA s*rgiﬂsy X ®
L ]

-~ = b z
TYPE — 2 = CODE EXPIRES

W= o § (2]
United States Citizen/Certificate of Naturdligdtion < X US X
Resident Alien = g RA !

wW

H-1 Visa (Distinguished Merit & Ability (¢ 4
J-1 Visa (Exchange Visitor Program) 3 ey
F-1 Visa (Student Emp. FT Student at S.U.) 3 2

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Oniv'

S

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

Position Vacancy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance JTHERN UNIVERSITY SYSTEM
Restricted/ Job Appointment/CS Rule 6. SguLerter of: Jusiifreationgfos: lassified, if applicable)

2N/ Xa@?&éz%ﬂ ~/177%

) Rev. 07/24/2007
- ¥URNDS AVAILABLE
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