PERSONNEL AFFAIRS COMMITTEE

(Following the Academic Affairs Committee)
Friday, September 6, 2013
Southern University Shreveport
3050 Martin Luther King, Jr. Drive
Shreveport, Louisiana

AGENDA

1. Call to Order

2. Roll Call

3. Adoption of the Agenda
4. Public Comments

5. Action Items:
A. Approval of Reorganization Plan and Salary Adjustments, SULC
B. Approval of Proposed Four Percent across the Board Salary Increase, SULC
C. Approval of Proposed Four Percent Increases and Salary Adjustments, SUAREC
D. Approval of Faculty Overload & Adjunct Pay Increase, SUSLA
E. Approval of Salary Adjustment Proposal, SUNO
F. Approval of Personnel Action on Positions greater than $60,000

6. Other Business

7. Adjournment

MEMBERS
Atty. Murphy F. Bell, Jr. — Chair; Mr. Darren G. Mire - Vice Chair;
Mr. Calvin W. Braxton, Sr., Rev. Joe R. Gant, Jr.,
Mr. Willie E. Hendricks, Dr. Eamon M. Kelly, Mrs. Ann A. Smith
Atty. Bridget A. Dinvaut - Ex Officio
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SOUTHERN UNIVERSITY LAW CENTER
Post Office Box 9294
Baton Rouge, Louisiana 70813

September 3, 2013

VIA HAND DELIVERY

Dr. Ronald Mason

President

Southern University System

J.S. Clark Administration Bldg., 4™ Floor
Baton Rouge, Louisiana 70813

Re: Request to Raise Salary Increases for Civil Service Employees to Four Percent
Dear Dr. Mason:

When | drafted my letter to you of August 27, requesting approval of a three percent (3%)
across the board raise for all Law Center employees, | was not aware of the State Civil Service
requirement that any raise given to Civil Service employees of less four percent (4%) would
have to be included in a Lay-off avoidance measure until notice by email from Ms. Evola Bates
on August 29. Based upon the small number of civil service employees employed at the Law
Center, an additional one percent (1%) would only cost us $7,715.00. Our budget would allow
us to meet the four percent requirement of Civil Service which would preclude our having to go
through a lay-off avoidance process.

| am therefore requesting that our original request to grant cost of living raises of three percent
across the board to all SULC employees be amended to state that “A three percent increase be
granted to all non-classified faculty and staff employee and that a four percent (4%) increase be
granted to all classified employees of the Law Center.”

| would appreciate your concurrence and ask that this amendment be forwarded to the Board
for final approval at its next meeting.

Sincerely,
] N
dire Ft

Freddie Pitcher, Jr., (Judge Ret.)
Chancellor — SULC
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Southern University System
PERSONNEL ACTION FORMS
Recommendations ior Board Approval

sepiember 06, 2013
TITLE CAMPUS SALARY ACTION
Development Director SULC $70,000 New Appointment
Director of Finance SUAREC $75,500 Salary Increase
Coordinator of Planning SUAREC $65,500 Salary Increase
and Evaluation
Vice Chancellor for Finance SUBR $114,618 Continuation
and Administration Salary Decrease
Interim Dean SUBR $95,000 Returning to
College of Sciences & Previous Position
Agriculture
Professor SULC $109,500 Returning from
Sabbatical
Professor of Law SULC $-0- Extended Sabbatical
Request
8/20/2013-5/10/2014
Professor SULC $120,995 Sabbatical Request
Fall 2013 & Spring 2014
Assist. Professor & Chair SUBR $69,379 Leave of Absence

7/15/2013-1/04/2014
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