
ohlul11r1dclillo11nl i1 1fom1nllon onntic111i113 hr,�ltl11111d rctiro111c11t bc11efita options by contnctlng Illhel WMhl11gto11, 
Jlumhn R11so111ces M111111cci, nt (225)771.-00)7. 

Wri 1111 loo1c forwiml to you1· Jolninll us nnd holplng Is duvclop i11�1i,1cUonnl nnil reso.8rch ,,rngrnnlll Iii the 
Dcpnrtmonl of Scic1100 Mnthcmotlc.� U<l11onllun. '1110 SMBD lh011lly 1.10d slnIT join mu i11 woleo111in13 you to thn 
De1xntmcoL :1ml look forwnrd lo worldn11, wiLh �un. We 1n1s1 th11t It will be rnu111nlly rcwn1dlng. 

Wo lJopo 1l111i tho detoils of lhis offct• nrc nr,,·oe-nhlo lo you 1111d I nm lonklus rorwnrd lo your ncceplnrmo, Plcnsc 
let me know ow ,0011 ns poHsiblo nnd no Int.cl' lhnn Mny :,O, :Wl8, iflhi� offer IH ncco1llnblu 10 you by aic1tl11111h0 
nt111ched copy of I his lcUc1· u11d moil Inn ii bnck to mo. Jf you lwvo any q\lllr.Liol'IR conocmin,B this orfc1•, plcMc 
cull 11s Ill {22S)'/71-5290. We boliove that we h11vo n r,;i·c11t Qf)pot1urtily he1 o for you, and we look forwnt'd In 
he11n.nn fl-0111 you. 

A f\1lly-sianod onpy ofthlR letter will be pl'ovidctJ to yCIL ur1on tho npp1·uvnl of the nppolnuncnt. 

Slnc11rcly, 

c:)l� d'r----v-

Pnh ick Cmiorc, PJ1.0., P.li. 
l?mfesaol' nnd Dc:in 

Appl'ovcd: 

-�H·��--
11 1eH Ammon11, 'Ph.D. 

cc-Jll'eJilt.lont / llxc()u!lv� Vloo Chaucellor

5 /3 il 18 
Dote 

1 t,m,a l't:nd a11rl Jrntfc1·.rtaml 1/if1 lette1· 011d tl,a po/lc/c,,v 1·ejere111u11J rtbova. I og1·M lu fJu: 1eJw1,, ,md coml/1/tm.t 

o/tli� appQ/11/mrml. 



<lwgmoth1975@grnoil.com 

Mny I, 2018 

Dr. Lowson 

rum subinitl ing iny applic:111 ion for the posit ion of Ai;sociute Prnfcssor in Science 11nd 
M11lhcrrrn1ics Education. A°" u11 educ11lor

1 
my mosl irnportnnt tnsk is lo g ive students the best 

opportunity to be successful in my course. This doos not 1t·nnslate into mllking the course easy, 
so that u atudcnt cun pnss by just showing up to class. Doing thnl would bo 11n injustice 10 me 
11nd lhi! other students who wnnt 10 do their bc�I lo bl! succcssli1l in the course, 

l'o give stud1mts the boi;t opriorlunlly to he suocossltd, I mui;t tinil 1.;-st,11bllsh 11 rclntlon�hip wit11 
student� lhnl clc,1rly <le fines what ili cx1�ec1ed of all purtics involved, Thi� l'clai-ionship 1t111sl he 
bused 011 respect and tnrn�. Student� must f:::cl comfortable. with me in order lo usk questions 
and to feel nt ea�e in the closs. 

Students bc-.t learn m11lhcmntics nnd slnllsLcs by scclnt renl world exnmph:s th1.1L cnn be Hpplictl. 
The students musL lhen pmclicc lhe conccp:s they have IC111 ned io cl»s:; until they tll'e 
comfo11t1blo with the motorinl, or until they arc nble to undcrst1111d who1 concepts they do not 
know, ond Ol"c nble 10 nrliculntc qlll.lSlior,1, tt;> gel a bullur l,lndcrslandlng nfthe malerinl. Oriuc ll11; 
ao11ccpts ore rnltSlcted n �tudenl will dn well in my class. 

In order I<> give stu<lents lhi- be.-:t l1f)pmfo11ity lo be �ucce.11sful in m y  class ( present cxnmplcs m 
oluss, nnd lry It> gei a dinlogue going with the students to sec if they undc1·stnnd the nrntcrinl 
being presented, 1 h11vc lhe studunls pul'ticipr1lc in working the prot>kms iind risk lbr their input 10 
solve problems. J ask lhc students if lhurc uro (111y quei::tions ubout the homework anc.J work some 
ol'lhc problems Lo clear-up nny qucslioos t.1c sluclenl!'! may hove. 

I h1we hnd 010 oppo1'Lunily lo lotich both g1,·aduatc uud u11clergl'ndunle students i11 lhe arcmi �,r
Malhcmalics, Stntisllcs, nnd Research MiJthodulogy, I hove olso htiu the oppo1·1unily of leaching 
u1.,1h In focu--to-face nnd ns on on line inslru::tor. I hove learned best prttdiccs in both 11rc11i;. 
f?1.Jr more than fifteen years f hnvc uiiud both qualitative 11nd quantitative research models [n the_ 
uruo of higher ud11011tio11. I hnvc ol�o hud opportun!l,lcs lo sl11fly �tudcnl rt..11.:ntion, student 
pcrformanoe. untl Ult cvnh1otin11 ol'progrlims wiLhin cducntion. 1 huvc experience oocl fomilinrity 
in working with large datu sets. 

I nm n slrons leader and hove great org1rni1.ntionnl nnd communlcnt ion skills. I mn able lo work 
well with111 ll group selling rnid I cnn ulso work well indcpc1\dc1iLly. I nm nble to r·cspect the 
opinioni; of others and ircflt individuals in :-i respectful nnd prof�ssionnl mflnner. I have cxccJlcnt 
vorba I nnd written communication skills. 

My Ph.D, is i11 Bducutlo1111l Research nnd M�sters degrees i11 A1,plied Stnlistlcs nnd MaLhe11111tios. 
I hnve over ti Ileen yc11r1, oi'cxpcricncc in i.:sing compleJ< stnlistll:ul methods to :innly1.c dulu. I 



bn vc over nine yo Ms of experience ln lc1tching both umlcrgradunte nnd tinicluntc students. I rim r, 
dcdicntcd, dctcnnincd und professional indivicl11nl with a strong background in teaching, 
stalistic11I analysis, nnd very interest er! and qunlilicd lo fill the position of Associate J>rufcssor in 
Science and M111:hcrnf\ticil Hducntion. 

Sincerely 

Christopher W. C.,utllory. Ph.D. 



C{JtJT11-,Ull'il�a, ,  r
I 1flt11 ti �: · 11.L .; 

lOIDJUL 31 PM 2 09Christopher Willie Guillory 
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i;wgmoth l 975@gmail.com 

lt.-nploymcut IIIRtory 
DiI·cutoI· 01"111i;t1111tiorn:1l Rusct1t·oh :mu Asso�sn,cnt, 2016 - Present 
Soulhern University and A&M Collogi; 
Rosponsiblllt1cs: Duties h1clude beins rc:ipunsibl,; fol' collecting, m11naging, .in d unuly-,,ing largu 
quantities of <latA lo suppor·I decision making, to rncet internal and external requests, and to meet 
1-egulf\tCll'Y, stare, federal. nnd 11c:crcdh,1lion rcporlmg; mid publlc relations needs. This indlvidLtoJ
coorclinfllo& �he ool lecLion, analysis, and intc.roretntion of sehxtcd iMlltucionot dnto. Md p1·ovidc:s
systems for lhc- disl!eminotion of informati011. This inJividunl ulim triordiouLe!l the UniversiLy•s
efforts to ii11Scss sll1d�nt lcar1tiog outaotilcs, assist racully and tleparlmcnts with u�sossment,
rtporlins, ond ullliiins d11lr1 on sludent lpnt'!"ling wilhi11 1�ajors. r,rog1•1.)1m;, colleges, and
1.Hlmini�tr11\ivo 1111it·�. Other l'espo11sibilitles include provide t.upp1Jrl for u111vers1ty and progri'ln\�
Lo contimiu11siy wmk in mallur of oornplinrwc und ,iOCredi\11tiun 11i:livities.

Ditl.l�fo1· of l1u:tituLio1rnl Re.qCHrch, 2012 to 2016 
Batun Rouge Community College 
RcsponsibJ11tiu:;i D1�Lios iticludc being wsponslble for· coUccling, mnnl\glng, 11nd nn nlyzing large 
qUiintities of dnt!l to supporLdeoision 1nakiI1g, to rncut inlemal nod external rcquul:lt.s, oncl to meet 
rcgul�tory, stoic, fcdcrnl, and acm-editlltion reporting, r1nd public 1·clt,tiom1 needs. This individLinl 
coordinates the collection, analysis, nntl i nterprelnrlon ot sclcc1e<l i nstitutionol datn, and pro,1 ides 
sy&tcms tor lht! disscminntion of infortr111liCn. 

DltcCl¢r nf Dnta Aiialysis, 2008 to 2012 
Ensl Btllon RO\lge Porlsh School SyNtcm 
Rcsponsibililic$: D�JLie11 included ovorsccing Alld coorrlim1ting dutn unaly�is mid data mlning. 
nctivities, undertnking ['tf()Vlsir)n of quality, timely, 1111d rcllahlc clntu to Lho TIMI 1301On Rouge 
Pririsl1 �chool System for more informed doc:ision-nit1ki11g, E1m1l'ec1 data into11,rlly nl ull level�, 
including clntµ fnr inte111al Md c�lt.,1'T'lfll use�1 nnd rrpvidt!d lcadorshit' 111 improving nvailab1lity, 
occoss) and usogc: or sludcnt level dE\lo. 

ASSiSttHlf 1"'1
1ofei;sor, 2008 

Balon Rouge Community College 
Collrscs; lntroducti1.rn to Slntil'.tics, Collug� Alnohm, nnd ·rrigonom1:try 

Instructor. 1004 - 2008 
Bt1lcm Ro1111c Corn1mmity College 
Cour$CS: lnlroduclion to Statistics, CQJli.:gc A.lgi,bt1l, an� 1·r1�Dflt)ffll!try 

Gni<ltjtl!� A..i:sistn11t 1 2000 � 2003 
Louisiana Stute Univol'sily 
Counies; S1·11tistiC11I Inference l L:,b, St:nti!i!icnl Techniqt1ei1 f Lab 



Education 

PhD, Educational Research, Louisiana State University, 2008 
Concentration: Multilevel Models and Survival Analysis 
Dissertation: A Multilevel Discrete-Time Hazard Model of Retention in Higher Education 

MApStat, Applied Statistics, Louisiana State University, 2003 
Concentration: Survival Analysis 

M.S., Mathematics, Louisiana State University, 2000
Concentration: Financial Mathematics

B.S., Mathematics, University of Southwestern Louisiana, Lafayette, LA, 1997
Major: Mathematics, Minor: Sociology

Professional Qualifications 
Experience with logistic regression, survival analysis, hierarchical linear modeling, and other statistical 
techniques 

Taught courses in Statistics, College Algebra, Trigonometry, and Basic Algebra 
Analyze large data sets to assist administrators and faculty members to interpret and understand analyze 
data results 

Performed evaluations of several East Baton Rouge Parish School System programs to determine the 
programs' effect on pa11icipating students 

Experience in using SAS, SPSS, SPLUS, SUDA, ATLASti, and LATEX software 

Committees 

Chainnan of Southern University and A&M College Accreditation Committee 
Chairman of Southern University and A&M College Employee Evaluation Committee 

Presentations: 

Guillory, Christopher (2006). Math Anxiety or Homework, Paper presented at the Mid-South 
Educational Research Association Conference 

Guillory, Christopher (2007), Multilevel Discrete-Time Hazard Model. Selected to present at the 
Mid-South Educational Research Association Conference 

Guillory, Christopher (2008), Multilevel Discrete-Time Hazard Model. Paper presented at the 
Southwest Educational Research Association Conference. 

Guillory, Christopher (2008), Multilevel Discrete-Time Hazard Model. Paper presented at the 
American Educational Research Association Conference. 

Guillory, Christopher (20 I 0), Development and Implementation of a Fo1mative Assessment 
Program: Lessons and Results from the East Baton Rouge Parish School System. Paper 
presented at the Council of the Great City Schools Annual Conference. 



Grants and Fellowships 
National Data Institute Fellow 
Hue! D. Perkins Fellowship 
!GERT Fellowship

Professional Memberships 
Association for Institutional Research 
American Statistical Association 
Southern Association for Institutional Research 
Louisiana Association for Institutional Research 

References 
Available on request 



SOlITIIERN UNIVERSITY AND A&M COLLEGE SY�1'EM 

Ol'Flc!J of the Exwullve Vice Pr<:sid�ul:/Excclilivc Vice ClianccJlor
J. S. Clurk Mll1thtistLillion H11ikli11A, 'l'hlad 11tioJ'

August 9
1 
2018 

Or. R.ay L. Belton 
President-Chancellor 
Southern University Systr?m 

litt1011 RmtS.t!, I.A 70813 
l'hotti:: (22!ll 771 �40!15 

4th Floor, J.S. Clark Administration Bids.

Baton Rouge, Louisiana 70813 

Re: Interim Ap1,01ntment of Dean of the School of N1.1rslng 

Dear Dr. Belton: 

ihe Office of the Executive Vice President/Executive Vke Chancellor recommends Dr. Jaccjuellne 
J. HIii as Interim deari CJf the College of Nursirig and All led Health as a result of the resisriatlon of
Dr. Janet S, Rami. Dr. Ram I submitted her letter of resignation effective August 61 2018.

Dr, HUI has been with S01.1thern University since 1993 when she was hired as an lrtstructor, She 
was pmmoted to assistant professor in 1994 and received tenure in 2006. In 2017, she was 
appointed director o'f the College of Nursing and Allied Health. Priot to this appolhtment, she 1
served as chair of thij Undergraduate Nursing Program from 2008 to 2017. Dr. Hill earned her 
Ph.D. from Louisiana State university In Educational Leadership, Research and Counseling; and 
her master's a11d bachelor's degrees in nurslhg from Southern University. 

I am recommending her appointment on an interim basis with a salary of $125,000. I believe that 
she will serve the program well while we search for a permanent dean. 

Sincerely, 

James H. Ammons, Ph.D. 
Executive Vice President/Executive Vice Chancellor 
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EDUCATION 

CURRICULUM VITAE 

J ' rn J H'll PhD RN 

(22 . 

jacgueline hill@subr.edu or jackiejhill@cox.net 

PhD, Louisiana State University, Baton Rouge, LA, Educational Leadership, Research 
and Counseling, 2004 
MSN, Southern University, Baton Rouge, LA, Family Health Nursing with focus in
Education, 1993 
BSN, Southern University, Baton Rouge, LA, 1988 

PROFESSIONAL CERTIFICATION 

Rehabilitation Nursing, 1991-2006 

PROFESSIONAL EXPERIENCES 

Southern University and A & M College, Baton Rouge, LA 
Chair, Undergraduate Nursing Program, 2008-2017 

Responsibilities: 
• Planning and management of instructional activities

• Preparing and executing departmental budgets

• Ensure students receive guidance and counseling required

• Supervise administrative activities

• Promote an effective program of faculty and student recruitment

• Assume responsibility for improvement of instruction, for program

development and for maintaining academic excellence in the

department

• Seek the use ofrelevant outside resources for the support of the

educational program

• Prepare the departmental schedule of course offerings with the

assistance of members of the department

• Evaluate the effectiveness of members of the department

• Assure that classes are met by faculty members in accordance with

the approved schedule

• Assist in job placements of graduates
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Accomplishments: 
• National Council Licensure Examination for Registered Nurses

(NCLEX-RN) pass rate above national average 7 out of9 years
• Assisted in undergraduate program achieving accreditation with

the Commission on Collegiate Nursing Education (CCNE)
• Named Nursing School of the Year in 2010 and 2012 by Louisiana

State Nurses Association Nursing Foundation
• Named best nursing program among Historically Black Colleges

and Universities in 2015
• Job placements for graduates 6 months post-graduation 100%
• Named Nursing School Administrator of the Year by Louisiana

State Nurses Association Nursing Foundation
• Secured over $1.5 million in Title III funding for Simulation Lab
• Increased recruitment efforts across Louisiana and nationally
• Established partnership with University of Minnesota Nursing

schools for students to participate in summer internships
• Supported faculty in earning doctorates resulting in 50% of faculty

obtaining DNPs or PhDs
• Assisting in securing over $600,000 in scholarships for students

from disadvantaged backgrounds from Health Resources and
Services Administration (HRSA)

• Facilitated mentoring program call Mentoring Assistance for Peers
(MAP) to assist in retention of students

• Promoted educational resources for student utilization in preparing
for comprehensive exam and NCLEX-RN

• Promoted faculty-led tutorials for students
• Encouraged active involvement of faculty and students in

community activities
• Nominated faculty for awards and appointments to boards at local

and state levels

Interim Chair, Undergraduate Nursing Program, 2006-2008 

Responsibilities: 
• Same as above

Accomplishments: 
• National Licensure Examination for Registered Nurses pass rate

above national average
• Voted unanimously by faculty to assume Chair's position
• Secured $500,000 in Title III funds for Simulation Labs
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Graduate Faculty I status, 2004 
Tenured, 2006 
Associate Professor, 2006 
Graduate Faculty II status, 2015 
Assistant Professor, 1994-2006 
Instructor, 1993 

our Lady of the Lake Regional Medical Center 
Consultant, 2005-2006 

Responsibilities: 
• Identify criteria necessary to assist Vice President of Nursing in achieving

Magnet status

• Collect data to facilitate Magnet journey

• Educate nursing leadership about the purpose and requirements of

reaching Magnet status

Accomplishments: 
• Developed a plan for nurse leaders to follow in pursuing Magnet

status
• Educated nurse leaders about the Magnet journey and what it

entailed
• Set goals for reaching deadlines for submission of application
• Identified nursing theories (Jean Watson's Caring theory and

Madeleine Leininger's Transcultural Nursing theory) that aligned
with OLOL's mission and values and presented to nurse leaders
using examples provided by patients who saw certain traits in
individuals who cared for them

• Developed bylaws for various committees
• Developed survey for staff
• Mentored successor
• Hospital achieved Magnet status in 2010

our Lady of the Lake School ofNursing, Baton Rouge, LA 
Adjunct Professor, Summer 2006 

Responsibilities: 
• Provide instruction to students utilizing various teaching

methodologies

• Meet class regularly

• Be available for conferences with students

• Maintain accurate records of all students enrolled in course

• Timely submission of grades at end of semester
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Louisiana State University, Baton Rouge, LA 
Lab Instructor, Spring and Summer, 2003 

Responsibilities: 

• Provided instruction and assistance to students emailed in Statistics lab

CLINICAL PROFESSIONAL EXPERIENCES 

• Tender Loving Care Home Health Agency, Baton Rouge, LA, Home health nurse,
1993 - 1997

• Rehabilitation Hospital of Baton Rouge, Baton Rouge, LA, Charge nurse, 1989 -
1993

• Renaissance Rehabilitation Hospital, Baton Rouge, LA, Charge nurse, 1988 -
1989

• Earl K. Long Hospital, Baton Rouge, LA, Staff nurse, 1988

PUBLICATIONS 

Bator, S., Hill, J., Hull, E., Taylor, C. & Spurlock, W. (2015). Incivility: The 
Antithesis of Caring. In J. Catalano (Ed.). Nursing Now:Today's Issues, 
Tomorrow's Trends (7th ed.). Philadelphia: FA Davis. 

Abadie, M., Bator, S., Bienemy, C., Brown, D. Brown, S., Ellis, J., Fomby-White, B., 
Hansberry, A., Hill, J., Hutchinson, S., Mills, K., Onu, A., Rami, J., & Singleton, 
E., Spurlock, W., Stewart, M., Taylor, C. & Villaneuva, J. (2015 ). Client 
education: A moral imperative. In J. Catalano (Ed.). Nursing Now.-Today 's Issues, 
Tomorrow's Trends. (7th ed.). Philadelphia: FA Davis. 

Bator, S., Hill, J., Hull, E., Taylor, C. & Spurlock, W. (2012). Incivility: The Antithesis 
of Caring. In J. Catalano (Ed.). Nursing Now:Today 's Issues, Tomorrow's 
Trends (6th ed.). Philadelphia: FA Davis. 

Abadie, M., Bator, S., Bienemy, C., Brown, D. Brown, S., Ellis, J., Fomby-White, B., 
Hansberry, A., Hill, J., Hutchinson, S., Mills, K., Onu, A., Rami, J., & Singleton, 
E., Spurlock, W., Stewart, M., Taylor, C. & Villaneuva, J. (2012). Client 
education: A moral imperative. In J. Catalano (Ed.). Nursing Now:Today's Issues, 
Tomorrow's Trends. (6th ed.). Philadelphia: FA Davis. 

Hill, J. J., Lavalais, T., Smart, A., & Venable, K. (2011). The Challenge of 
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Implementing the Omaha System in a Baccalaureate Nursing Program [Abstract]. 
The Omaha System International Conference. 

Hill, J. J (Summer 2010). Mentoring our young. National Black Nurses Association .. 
News, p.11. 

Abadie, M., Bator, S., Bienemy, C., Brown, S., Ellis, J., Fomby-White, B., Hansberry, A. 
Hill, J., Hutchinson, S., Onu, A., Rarni, J., & Singleton, E. (2009). Client 
education: A moral imperative. In J. Catalono, Nursing Now:Today's Issues, 
Tomorrow's Trends. Philadelphia: FA Davis. 

Livious, G., Greggs, L. & Hill, J. (2008). Mentor assistance program: A guide for 
success in peer mentoring. Reaching Higher: Developing and Sustaining Human 
Potential through Mentoring and Coaching. 21 st Annual International Mentoring 
Association Conference. 

Bator, S. Walker, S. & Hill, J. J. (2007). Getting your first job. In R. Jones (Ed.), 
Nursing Leadership and Management: Theories, Processes and Practice. 
Philadelphia: FA Davis 

Spurlock, W.R. & Hill, J.J. (2006, September, October, November). The role ofan 
academic nurse managed center in the provision and coordination of healthcare 
services to hurricane evacuees. The Pelican News, (62), 3 p. 9. 

Hill, J.J. (2006, January, February; 2005, December). Mentoring: A solution to eating our 
young. The Pelican News, p. 14. 

Hill, J.J., Del Favero, M. & Ropers-Huihnan, R. (2005). The role of mentoring in 
developing African American nurse leaders. Research and Theory for Nursing 
Practice. An International Journal, (19)4, 341-356. 

Hill, J. J. (2004). The role of mentoring in the development of African American nurse 
leaders. The role of mentoring in the development of African American nurse 
leaders (Abstract), Dr. Lucille Davis' Annual Research Symposium, Southern 
University. 

Hill, J .J. (2004). The role of mentoring in the development of African American nurse 
leaders. Dissertation Abstracts International, (UMI No. 3136177) 

Hill, J. J. (2002). An integrated curriculum between a graduate nursing program and a 
rehabilitation counseling program: A solution to today's shortage of minority 
advanced practice rehabilitation specialist (Abstract), Dr. Lucille Davis' Annual 
Research Symposium, Southern University. 

Hill, J. J. (2000). An integrated curriculum between a graduate nursing program and a 
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rehabilitation counseling program: A solution to today's shortage of minority 
advanced practice rehabilitation specialist (Abstract), Connie Logan Research 
Day, Southern University. 

Hill, J .J. & Brown, S. C. (2000). A solution to today's shortage of minority advanced 
practice rehabilitation nurse specialists. Minority Nurse, Fall 2000, 46-47. 

Francabandera, F. (1997). Advocacy. In Advanced practice in rehabilitation: A core 
curriculum. Johnson, K. M. (Ed.). Glenview, IL: Association of Rehabilitation 
Nurses, 288-295 (contributing author) 

Hill, J.J. (1993). Rehabilitation nursing within baccalaureate nursing programs. 
Association of Rehabilitation (Special Interest Newsletter). 

PROFESSIONAL PRESENTATIONS 

2015, Poster presenter abstract, American Association of Colleges of Nursing 2015 
Faculty Development Conference. Nashville, TN. Topic: Mentoring: A Success Strategy 
for New Faculty. 

2012, Speaker, Louisiana Association of Student Nurses. New Orleans, LA. Topic: The 
Relevance of Louisiana State Nurses Association. 

2011, Co-presenter, The Omaha System International Conference. Minneapolis/St. Paul, 
MN. Topic: The Challenge of Implementing the Omaha System in a Baccalaureate 
Nursing Program 

2009, Speaker, The Omaha System International Conference. Minneapolis/St. Paul, MN. 
Topic: Partnerships: Spanning the Continuum. A View from Southern University 

2009, Poster presenter, Annual Research Symposium, Southern University School of 
Nursing. Topic: The Role of Mentoring in the Development of African American Nurse 
Leaders. 

2008, Co- presenter, International Mentoring Association, Las Vegas, NV. Topic: Mentor 
Assistance Program: A Guide for Success in Peer Mentoring. 

2008, Poster-presenter. Dr.Lucille Davis' Annual Research Symposium, Southern 
University School of. Nursing.Topic: The Role of Mentoring in Developing Nurse 
Leaders. 

2007, Speaker, South Central Region Wound Ostomy Continence Nursing Conference, 
Baton Rouge, LA. Topic: Mentoring: A Solution to Eating Our Young 

2007, Poster presenter, Sigma Theta Tau International Honor Society ofNursing's 39th

Biennial Convention. Topic: The Role of Mentoring in Developing Nurse Leaders. 
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2007, Speaker, Connie Logan Research Day sponsored by Southeastern Louisiana 
University, Baton Rouge, LA. Topic: The Role of Mentoring in Developing Nurse 
Leaders 

2006, Speaker, Baton Rouge District Nurses' Association, Baton Rouge, LA. Topic: The 
Role of Mentoring in Developing Nurse Leaders. 

2006, Speaker, Sigma Theta Tau International Honor Society ofNursing's 17th 

International Nursing Research Congress, Montreal, Quebec, Canada. Topic: The Role of 
Mentoring in the Development of African American Nurse Leaders: A Descriptive Study 

2005, Speaker, International Mentoring Association, Oakland, CA. Topic: The Role of 
Mentoring in the Development of African American Nurse Leaders: A Descriptive Study. 

2004, Speaker, National Cancer Institute Conference, Baton Rouge, LA. Topic: Cancer 
Prevention and Early Detection: Institution for HBCU/MI Nurse Educators. 

2004, Speaker, Dr.Lucille Davis' Annual Research Symposium, Southern University 
School ofNursing. Topic: The Role of Mentoring in the Development of African 
American Nurse Leaders. 

2003, Co-presenter, American Educational Research Association Conference, Chicago, 
IL. Topic: Diversity in Mentoring "eRACEing" Boundaries. 

2002, Poster presenter, Dr. Lucille Davis' Annual Research Symposium, Southern 
University School of Nursing. Topic: An Integrated Curriculum Between A Graduate 
Nursing Program and a Rehabilitation Counseling Program: A Solution to Today's 
Shortage of Minority Advanced Practice Rehabilitation Specialist. 

2000, Poster presenter, Connie Logan Research Day, Southern University. Topic: An 
Integrated Curriculum Between A Graduate Nursing Program and a Rehabilitation 
Counseling Program: A Solution to Today's Shortage of Minority Advanced Practice 
Rehabilitation Specialist. 

2000, Poster presenter, Association of Rehabilitation Nurses Conference, Reno, Nevada. 
Topic: An Integrated Curriculum Between A Graduate Nursing Program and a 
Rehabilitation Counseling Program: A Solution to Today's Shortage of Minority 
Advanced Practice Rehabilitation Specialist. 
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RESEARCH PROJECT/GRANTS 

20 I 5-17 Dissertation Chair 

2011-15, Dissertation connnittee member 

2008- 2010, Baton Rouge General Medical Center Nursing Research Committee Member 

2004-2015, Theses & Research project chair and committee member 

1997-2008, Theses committee member 

1994, Served on the Research Agenda Task Force at the Association ofRehabilitation 
Nurses Convention 

2016-17, Title III grant, School of Nursing Technology Enhancement -Academic Quality 
($266,785). Title III funding. Project Director 

2015-16, Title III grant, School ofNursing Technology Enhancement-Academic Quality 
($234,993). Title III funding. Project Director 

2014-15, Title III grant, School ofNursing Technology Enhancement- Academic Quality 
($232,677). Title III funding. Project Director 

2012-2014, Title III grant, School ofNursing Technology Enhancement-Academic 
Quality ($136,271). Title III funding. Project Director 

2010-2012, Title III grant, School ofNursing Technology Enhancement-Academic 
Quality ($104, I 08). Title III funding. Project Director 

2007-2010, Title III grant, School ofNursing Technology Enhancement -Academic 
Quality ($548,000). Title III funding. Project Director 

1998, Funded grant ($500,000) from the U.S. Department of Education of Special 
Education and Rehabilitative Services. "Long-Term Training Program in Family Health 
Nursing with Specialization in Rehabilitation Nursing" (Co-investigator) 
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PROFESSIONALLY RELATED SERVICE 

2017-2020, Louisiana State Board ofNursing, Member 

2015, American Nurses Association Editorial Advisory Board for The American Nurse 
(TAN), Member 

2015, Louisiana Action Coalition Diversity Workshop 

2015, Link to the Legislature/Nurse Day 

2014, Link to the Legislature/Nurse Day 

2013, Link to the Legislature/Nurse Day 

2012, Commission on Collegiate Nursing Education (CCNE) Workshop on Writing Self­
Studies, Washington, DC 

2012, Summit ofNurse Educators, Nursing Employers and Nursing Regulators, Baton 
Rouge, LA 

2012, Link to the Legislature/Nurse Day 

Future of Nursing Campaign for Action, Louisiana Action Coalition Core Leadership 
Team (2011-14) 

2011, Summit of Nurse Educators, Nursing Employers and Nursing Regulators, Baton 
Rouge,LA 

2011, Link to the Legislature/Nurse Day 

2011, American Association of Colleges of Nursing, Designing and Implementing a 
Doctorate of Nursing Practice Program: Practical Solutions to Practical Problems 
(Webinar) 

2010, State of the Science Congress on Nursing Research, Washington, DC 

2010, Summit ofNurse Educators, Nursing Employers and Nursing Regulators, Baton 
Rouge,LA 

2010, Link to the Legislature/Nurse Day 

2009, Summit ofNurse Educators, Nursing Employers and Nursing Regulators, Baton 
Rouge, LA. 

2008, Link to the Legislature/Nurse Day 
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2008, National League for Nursing Accrediting Commission, Las Vegas, NV 

2008, Southern Regional Education Board (SREB) Council on Collegiate Education in 
Nursing. Atlanta, GA 

2008, Commission on Collegiate Nursing Education (CCNE), Boston, MA 

2008, Leadership Institute I, Winston-Salem, NC 

2008, Commission on Collegiate Nursing Education (CCNE) Baccalaureate Education 
Conference, San Antonio, TX 

2007, Link to the Legislature/Nurse Day 

2007, Southern Regional Education Board (SREB) Council on Collegiate Education in 
Nursing. Atlanta, GA 

2007- Baton Rouge General Medical Center Research Committee 

2007, Southern Regional Education Board (SREB) Council on Collegiate Education in 
Nursing. Atlanta, GA 

2007, Department of the Army Nurse Educators Summit, Seattle, WA 

2006, Southern Regional Education Board (SREB) Council on Collegiate Education in 
Nursing. Atlanta, GA 

2005, 38th Biennial Convention, Sigma Theta Tau International Honor Society of 
Nursing. Indianapolis, ID. 

2005, Mosby Faculty Development Conference. Las Vegas, NV. 

2002 - 2008, Peer reviewer for Nursing Workforce Diversity Grant Program, Health 
Resources and Services Administration, U.S. Dept. of Health and Human Services. 

2002, Item writer and reviewer for the certification examination for rehabilitation 
registered nurses. 

2002, Association of Rehabilitation Nurses Conference, Kansas City, MO 

2001-2002, Member of the Certified Rehabilitation Registered Nurses (CRRN) job 
analysis committee 

2000, Educator in the 5th Army Medical Department Recruiting Detachment. 

2000, Poster reviewer, Association for the Study of Higher Education (ASHE) 
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1999- 2001, Member of the Certified Rehabilitation Registered Nurses (CRRN) 
Examination Committee 

1998, Item writer and reviewer for the certification examination for rehabilitation 
registered nurses. 

1995-1996, Chair of the Educators' Special Interest Group, Association of Rehabilitation 
Nurses. 

1994-1995, Co-chair of the Educators' Special Interest Group, Association of 
Rehabilitation Nurses. 

SUMMARY OF TEACHING EXPERIENCE 

My teaching experience spans over 20 years; most at the senior level in the undergraduate 
program. In the undergraduate program I've taught Health Deviations I, II and III, 
Nursing Research, Issues in Nursing, Leadership and Senior Seminar. In 2004 I acquired 
graduate level status and currently teach in both the undergraduate and graduate 
programs. Courses I've taught at the graduate level are Issues for Advanced Nursing and 
Research. As graduate faculty I've chaired and served on 12 theses committees, 34 
research projects, and 5 dissertations, 2 of which I chaired. Additionally, I have been an 
adjunct professor at Our Lady of the Lake College, teaching the Administration course at 
the graduate level. 

SERVICE TO THE UNIVERSITY 

School ofNursing's Commission on Collegiate Nursing Education (CCNE) Committee 
University Sabbatical Committee 
Simulation Medical Training Education Council of Louisiana 
Statewide Articulation and Transfer Council 
University Academic Awards Committee 
Academic Calendar Committee 
Ombudsperson Search Committee 
Student Affairs Committee 
Cun-iculum Committee 
Evaluation Committee 
Southern Association of Colleges and Schools (SACS) Committee 
Level Coordinator (Seniors) 
Undergraduate Nursing Council 
Graduate Nursing Council 
Student Nurses Advisor 
Assistant University Marshall 
American Heart Coordinator for the School of Nursing (Nursing School raised $6000 of 
the University's $9000) 
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United Way Coordinator for the School of Nursing 
Southern University Annual Radiothon Coordinator for the School of Nursing (raised 
over $1000) 
Southern University School of Nursing Honor Society 

COMMUNITY INVOLVEMENT 

Volunteers in Public School, (2010) 
Greater King David Health Care Ministry (2013-present) 
American Diabetes Association, Volunteer (1995-present) 
American Heart Association, Volunteer (1997-present) 
United Way (1998-present) 
Alzheimer's Association (2005-present) 
YWCA Center for Family Empowerment Advisory Board, Member, (2010) 
Omaha System Board of Directors, Member, (2009 - 2014) 
Baton Rouge General Medical Center's Nurse Excellence Selection Committee Member 
(2009) 
Lane Memorial Regional Medical Center (Judge for poster presentations- 2008) 
Greater Baton Rouge Pan-Hellenic Council, Inc. (Judge for the Polaris Award - 2006) 
Baker Civic Center Red Cross Shelter (Katrina Evacuees), Volunteer (2005) 
Louisiana Diabetes Initiative Council, Member (2004-2010) 
New Heights Family Health Center Advisory Board, Member (2004-2006) 
Baton Rouge Parent University, Member (2005-2006) 
Networks of Louisiana, Treasurer (2005-2006) 
East Baton Rouge Parish Chapter of Southern University Alumni, Member (2002-2003) 
Arthritis Foundation, Volunteer (1997-1998) 
March ofDimes, Volunteer (1996- 1999) 

PROFESSIONAL ORGANIZATIONS 

Louisiana State Nurses Association Louisiana Political Action Committee (Member, 
2015-present) 
Louisiana State Nurses Association (Director, Membership, Recruitment & Retention 
(2015-19) 
Louisiana State Nurses Association (Immediate Past President 2013-2015) 
Louisiana State Nurses Association (President 2011-2013, first African American to 
serve as president in the association's 108 year history) 
Louisiana State Nurses Association (President-Elect 2009-2011) 
Baton Rouge District Nurses Association (President 2007-2009, frrst African American 
to serve as president) 
American Nurses Association ( over 20 years) 
American Nurses Political Action Committee (2016-2017) 
Sigma Theta Tau International Honor Society of Nursing (2007- present) 
Baton Rouge Chapter of the Links Inc. (201 I-present) 
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Downtown Toastmasters (2009-2010) 
Louisiana Council of Administrators ofNursing Education (LACANE) (Vice-Chair, 
2007-2010 and member 2007-present) 
Louisiana Alliance ofNursing Organization (LANO) (2007-2010) 
Sigma Theta Tau International Honor Society of Nursing (Tau Chapter- Vice-President 
2005-2007) 

HONORS 

2015, Hall of Fame, Louisiana Nurses Foundation & Louisiana State Nurses Association 
(this prestigious award recognizes a Registered Nurse's lifelong commitment to the 
profession and its impact on the health and social history of the state of Louisiana and 
enduring achievement having value beyond the recipient's lifetime.) 

2014, Honorary Board member, Louisiana Association of Student Nurses 

2010, Nursing School Administrator of the Year, Louisiana Nurses Foundation & 
Louisiana State Nurses Association (this award recognizes a registered nurse who is 
responsible for the administration of a school of nursing or division within a school of 
nursing, and in the past year has demonstrated excellence in achievement in this role) 

2010, Volunteer of the Year, Louisiana Nurses Foundation & Louisiana State Nurses 
Association 

2009, District Officer of the Year, Louisiana Nurses Foundation & Louisiana State 
Nurses Association (As president increased membership 37%). 

2009, Legacy in Caring Award, Association of Nurses Working For Our Patients (this 
award is given to nurses who demonstrate caring attributes befitting a nurse). 

2006, Chapter Leader Academy Graduate, Sigma Theta Tau International Honor Society 
of Nursing (fosters leadership development) 

2005, Fellow, American Association for the Colleges ofNursing's Leadership Program 
( a competitive process that assist aspiring deans in professional development activities, 
including assessment of their current leadership style and skills, mentoring opportunities 
with an experienced dean, and working to accomplish their identified goals). 

2000, Celebrate Nursing Award, Baton Rouge District Nurses Association (recognize 
nurses who have made significant contributions to the profession) 

2000, Scholarship Award, African Americans in Louisiana Higher Education ($500 
scholarship given through a competitive process to an African American pursuing a 
degree in higher education. 

13 



2000, Hue! Perkins Diversity Fellowship, Louisiana State University ($14,000/year 
fellowship given through a competitive process to historically under represented students 
pursuing doctorates) 

1999, Newcomers Award (Funded) Southern University Grantsmanship Awards (award 
given to novice faculty who secured funding; the amount for funding was $500,000) 

1999, Silver Club Award, Southern University Grantsmanship Awards (award given to 
faculty who secured funding within a certain range) 

1995, Faculty Award, Southern University School ofNursing (award given by students to 
faculty they found to be most instrumental in their success in nursing school) 

8/17 
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X Blnck. 1101 of I li8plln1c O,l�Jn. II 11rri;oo h11vi11tt u,lgJHs 111 �11y o(rht Hinck n,clnl 1tr0\lj1s or M\-lc� 
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/\JI �U11lc111� Ill'• 111 hriu� ,vhh thtm clo111•1111cu �r11111 illo l'iuriu\'1111 flh' nm�u, Sl11Mnon1 1,r Acc111111I (r11n rr��l111}, 
Md n rJM• !ldmlulu. i\JI 11ro111c.tllvc vm11IO)lec.V•htdtllli 011111 hrl1111 o plcl111·11d ID, soclAI ,rcurlty cAt'll, lrklh 
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June 15,2018 

fJ1 N11s11e1sin .Ion� 
S7S Orcc11valloy Olive 
Winder, Ocmr.111 .30680 

Deal' Dr. Nu�111ssia Jonar.: 

Oollugo ol' Sclo11cc11 and lGnj!lncorjn[! 
Office of tho Donn 
Sultr. 217., P.B.S, Pl11chb�ck l•ni;:lnocrlnc Bullrllns 
,,.o, Box !)969, B,llon ROUflC, LoUl�liln.i 70811-0'100 
Offlr,ci: (2l!•) 771-11316 f;:iJil (n!i) l?M72l 
1m\rlck_carrll're@subr.l'du 

[I i.� oul' ph:llsUl'C to offer yo 11, subjoct lo the nl'liclnl npp, ovnl nt' the Southcni University nnpnl of S11rcrvbo11J, 
o tcn11rc-t1·11ck- nppointml)rlt ns 1111 I\S�()cinle P1•ofc.�so1· of'loic11cc nod MPlllcmntir.s gdu<:mion In lh,;. Ocp111'11nenl
of Science nnd Muthcmmll05 E!d11cutlo11 (SMEl.i) nl Suutltcrn U11i\1<11 Nit)' t111cl A ,ti, M r.ollc111J (SIJBR) Th� inlli11l
11ppni11trnc11t, ir 11cocptcd, ornciolly boulns on MCli1day, A11gual 11, 20 I&,

The followlnB n1c the conditiuns of' t11ls Af111olnunrnt. 

Your lnltiul ueadc1nle seln,y will be 'll'/7,000 lb1· 11ine 11111nlha, Thu llulvcl'slty wUI 1•oq11lro p1nor of U,s.

t:iti1..011ship tl1 the. np1l111p1•111to vi::r1 $tntus for pu1'rnnnc111 0111plQymunL A cnt1tlidn10 for tenure ,nusl complete o 
prnbutionnry pctiod. llecnunc yo11r inlllol nppoirllmcnl as 11 tcmltc-tmck Associntc l'rrifbssc,1· will be on A 
p1'obal1011111·y flnsls, we 1110 rc00,1rn1endl11g lhnt you be cll,.:lblc Lo oprly fol' wnu1•a 1n 1lu-e1: years, lir•wcvur, I his 
pl'Obritionn, y period ,tmll 1101 exceed II period or suwn years. Thu get10111I provisions ol'your u1npl{lymcnt will 
be govtirncd by lh0 politic..� null111cd In lhc St>11thrm U/1/11a,•$/IJ' 1101011 ffo11p.n 1"11c11/1)1 llf111d/J().tJ/r.

The dtrliC$ or rhc rosll1011 rcql1irc you Lo tench gr11d11utc coorse.,, us.<111mc uh1dont tulvlsing 1'Cspunsib1li1ic:; 1 

supcrvi�e graduuto studcnl:., direct dlssert,1tion rr.sciit'Ch nnd develop ond nu�l11l11 on lndopcndcul, 1:xtm11111�ally 
11ponso1crl rosurll'Oh prog1·.i1n. Thu 1nnchl11g lonc1 will be two 1.11ud1.1111c cm,rsos nor lit:111cslu1. Yo11 a1c expectud tu 

p:u1iclp3le in Lhc SMBO PhD. p11,giam, lhcrofmo, you 11111st n1>1>ly durlngyo111· first wnck ufcmploy1nent 10 lhc: 
Gmtlumc School ul SIJBR for Orrtd11nte F11t;UII) Stntli� nncl be of!iciully IIPl'll'oved. All r1u:11lty 1neinbers �re 
on0n111•11ged 10 nbt11i11 1csco11:h l1111ds n·om cxlurnnl age11cir.s ror Lhclr 5u111n)()r suppo11, which Is !)Bid ut your 
aondomic }'(Im' mo11tl1ly rate 

The 1>ayrnll syslom nl So111hcrn lloivurslly pnys lhe 9-month ,1cndcmlc ycnr Mitt, 103 from Aususl lhrouah Mil}', 
Yo11 will receive I/ 10111 ofytllll' ncudoinic year �11lury 011 the li1s1 WOl'king dny ofooch month boijinnlnB ln August 
nnd r.01tth,11i11g thron!,\h M11y of !he followiug yeur, Should you rccctve e�tcr1111I fu11di118, addiUonol sum,nct' 
suppOl'I funds uu1 pouJ bnsrd 011 your monlhly 11cude111ic ycm· rate ( 1/9111 or yo1tr 11cr1dc111lc year snlury). The 
sui11me1• p11y1nunt11 m·c p11ill 011 tltu 111!!1 wen kll1fJ dny of the rcqL11JS1od SU1n111ur month (111110, July, and A11g11�1). 

Soulhcm University hM 1111 utlr11ullvo benefits p1·ogi·11111 mld 1111 excullt:1111mvlro11nitn11 ru,, profci1�io1wl e.rnwlh 
nncl clc,volopmont. Bc11cn1n 11l SUUR lncludo both life nnd hcuhh i11su1·anec, and 11 11!lhomc11I plan. Yri11 muy 



nln,1!11 nclrli1it1nnl 11\f<ll'lllll( 11111 concern Ina heal lh 111HI rc1in.1111c111 bi.:m:n 1-: 11r1 io11:-: hy .:,111111111 ill�\ r:.1111.::I Wai;1 l!i 1g11111, 1111111:111 Hc�o11rcc� !vl11t1a{�cr, nt (22�)771-0017 
Wt ull look r'11rwurcl 111 yn11r j11i11i11g ui, :111d hclpit1g ns 1lcvclup 111:-.1n1i.:1i1111:1I 1111d 1c:;i.:11rt:h prnw11111s in the I kp:trl111c11t of Scic ncc M111hc11111t ic� Ed11c111io11, The 8M 1 :n fac11l1y 1111tl stn 1Tjoi11 111c i11 wclc(1111I 11g yr,11 l<1 I he l)cp11rl111i.:11l 11ml killk liJ1'w111·d tu w111·king with yo11. We U \Isl 1l1111 ii wlll be 1111mi:1lly 1•cw:mllt1l',·
We hope rl1al 1111.� di:11111� ul' 1hb offer art1 :1�rc1::11llo lo yo11 t\tld J ilfll looking r'o,wurtl In yn111· acccp1:incc 1 11011sc lcr 1110 knowns :mo11 tl!l po��llllc 111111 nn l11tt:1· 1hnn J1111c JO, 2(J 18, ir ll11� of for i� ncl:c11111hlc lo y1111 by -iig1dt11.t lh1: nl1.ichtd copy of this lcllcr a11cl m:1ilin1� it h,1c:k Ill m�•. ll'yn11 have 1111y qut:�lions c1111ccrni11g lhix Hffl.!I', pluusu unll Ii� :ti (22�)771-�290. W1.1 hl'IIU\11.! lhlll WU have fl ['.l'l:01 11ppl11·h1111ty ht:IC ror yn\J, 1111<.I 11'1.! look rorw11nl In ltcu1·111g ftom yu11. 
,, 1'11lly-sig11cd 1:upy 11r1his lcl!cr will LIi.' pr11v1dl.'d ro yo111111011 the nppl'ovnl of the :1r,point111enl. 
Si11cOl'cly, 

ra1rh.:k Cu,·rlcro, l'h n., 1 1 .1�. Pruf\,•�:;ot und Pc1111 
Approved: 

l�:,.,<)��,.� .. ,,�
L

tlt"e-Po,shlo"I I itxccnlive Vkc Ch,nceJlu, 

I /111w /'l'tl(/ mid 1111d11/',(/1i1Jrl tl,lt IN/1•1· r,11rl tlw pr,l,r/,,s 1•1ifi1r1•11('ttd (1/J111•e, I ogl'Ht' /rJ il1t· /c•1·11r.1· 1111rf t·r111tlfll1111,1•

if / ( 11///lflil/ll�.Jr.'lJt, 
�'Tl 

//__JL 
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EDtlCA'l'ION 

NASTASSIA N. JONES 

CURRICULUM VITAE 

nnstt,ssi u, j Q!!SliJ!h<l@t!ma jl.oon, 

sru I ,I r.N ll'iJYi ! ·i'
tlllMAN r�I $•Ju,�r.rs 

WJU JUL 3 f PH 2: 0'1

2011 l'h,D. Molcc1Jlnr Blolop.y, Micmblo:ogy, and Biochemi$tt'y, Southe1'\1 lllhJoii Univcrsily 
2007 M.S. Moleoulur Biology, Microbiology, und niochemi!>hy, Southi.:tn fllin11ls Unlvtwsily 
2005 llS, Uiolog-y, AJbuny SlAle University 

ACADEMIC POSITIONS /\ND IIONOJtS 

Unhttwsity (1f Coorgio- A then�, School of:Sochd Worlt 
Y.is.U.in,g_SMolar. Center for S.9ch1LJ.:usticc. I lllman and C1y-il Ri!iliffi, October 2017-
Pi·esont. In thi� po:;hioo, l eollqbprale with Dr, r,1ewellyn Comolius, School of Sociul 
Work, on the tbllowlng course: SOWi<. 7353: Examining the impact oF nuocolonialism in 
the Cnr1bbe1rn. As well as wo1•ki11g tow:ll'ds building 11 feeder progrtim from UVI into lhe 
UGA gr1Hlt1nle school 11nd buildi,�g; oollaboralive 1·cs�1rch projecls with the Grnduah: 
School. 

University GI' the Virgin Islands� St, Thon,ns. College o( Science ond Mnlhem:,tlcs 
Mao�,git'l!J, Dil'ector. Virgin lwds Qt!ltitute for S.,'l'EM EdllO.R.tiol\ Re�carch flOd en1..Q1.� 
NSF OLA 's Virgin Island!; Bslablisht.:d Pl'ogr111n lo Stimulate Compulitive 
Research, Augi,st 2015-Jnnunry 2018. In (his posiiion, l munagc an in-service secondary 
STEM leachcr profcssion11l di;.-yeh.,mt1ent µrogram Hncl subsequent re:.earch projcul� as 
well as supervise u postdoctoral res�arch qssocinte and undorgrnduate �t·udcnt researchers, 

Assistant P1tt(QJ;;'il)..!'...Q.[Sciepce Btl\lCQtign, Augusl 20l 5aJam1u1•y 2018 

Q2.urscs Tnught; 
SCI lOOL 'rbe NittW'PI. World( Cnl'ibbcan Lab 
SCI 1001'hc NMut·ul Wa1·ld: i'h� Criribbcnn 
MMA'T 550 Action Research for Secondary Teachers 

Phllnnder Smilll College, l)eJrnt•lm�fll' ol' Biolog;y 
Asslsiant ,Pr�or of 13(oltlg_y:, A ugu$l 20 I I - Mil)' 2015 

C,Qurs�!l 'fnught; 
BIO 114 13iology for Mnjon, I 
CllO 204 Ge11cLic1. 
BIO 304 Cell Biology 
RIO 324 Microbiology 
BJO 334 ,A.nima1 Purnsitology 
810 384 E11vironmcntol Science 
Bl'O 400 Undergrmluutc Rc.-seru·cli 

Nnstassla N, Jo11cs, Pll,D Pngc I or? 519/18 



Sc:wthcrn Illinois Univta-sity- Ca!'hondnlc 
i�TEM Leocher R,ra(�li.illli!1JJ1e_y_el9pmcnL,sp;£ittll.&l und Co-lnstruct64, Dc1m!'l1nent of 
Curriculum nnd lnsll'ltction, College ofEduc�ltil'm, Sun1mC1'$ 2010-2012 

[11�J�1 Dcp1111ml:1H of Zoology College of Sc:il:noc, .lnnunry- M�ly tO I I 

Cou rs,cy,.,.1'.HJJShli 
CJ 428-3 Science Methods and C111•1foulu1n Develo1lmonl for K-8 
SCI 503A Science for Elc111cntary SchoQl Teacher� 
ZOO:L I 15 Gencrnl Biology 

EXPERrnNC€ IN O'l'llER TUAN lllGHER EDUCATION 

l(olly IMuc11tlo1111I Scl'vlce..s, Gnincsvillc CA oftkc, Bm•rt.'l'LCmui.h!.SchgoJi-Substit�l!k 

Te1,c)lQJ:, March 2018 Present 

Southern IUinnls lJnlve1'sil'y1 College of Science lifil2.J.:L¾ ll'I' OK-12 R�sltll!nl Scicnlist, 
C11rbrindole Community Higb School 1111d Cnrtervillc 11\gh RolH1ol, June 2007- May 2009 
Curri.QIB11.nl.R�etopment: 
ll1troduc1ion to Biology 
Environmental Scionoc: 

Cnrbondale Comm1111ity School disCl'ict, �1hstitute 'l'eache_r, CCHS, .lune 2009 
Courses Tt11Jghll 
Introduction la Biology 
1 -lurnan A111nomy and .Physiology 

llESEARCJI SUl'PORT 

Awnrdcd 
Senf or Person11ul, NSF PIRE: Li11kiHg the chemioDI nnd biologionl divor11iLy t1r
epiphytlc dinot1ngelltttes in trop1onl oceans: Advnncinggl•>bAI understtrnding on 1he origin ol 
cigufl\Crt1, NSF Award# 1743802-$981,,074 (09/01/17-08/31/22-) 

Pri11oip/e fm•ostigator, USVI NASA �l'SCoR R<:se11ruh l11llh1tion Awm·d: Ullploring Augmented 
R1mlity lnfl'astruct11rc for Undcrgrnduntc S'r�M Bcluct1llon1 $8,200 (08/17-0711 B) 

S,wior Par.�r,unel, I I 11CU-UP Tar�atcd lnrusion Project: From the Sea IQ the Star:.: Hducationul 
Advf111ceme11t nl UVI via Observnlions 11nd Astronomy Re..o;eprch Experlcrico, NSr AwRrdt/ -
$300,000 (06/01 / 1 7 - 05/J I/ 19) 

Cn-Pri11dplt• ftll1esfig,itt>I', Collabornlivc R:sc»rch: NSF INCLUIJBS - Clrnnging the Faoc of 
STUM in Lhe U.S. Virgin lsh.rnds through Tnrgotod [11!<:rvcnlions to Expand Oppo1·1uniUes and 
Br0l1dc11 f'nrticipution, NSF Awurcl# 1649300 - $ 2L1'9,07!i (12/01/16- 11/30/1 R) 

NaSlllliSlll N, Jonas, Pll,D l'ngc 2 of7 6/9/18 



Ed11ct1llo11 Resaan;h Sct1ior Pf!r,mrlMI, AG� lmplemenlalio11 Project: The IJVI Growth Muclel, 
NSF' Aw11t'd #l 62312(l • $1,786,307 (07/!J 1/16- 06/30/21) 

Co•Prineipfa b111e,\·tigotm', 13riclgiog, !he Divide: A Progrnin Lo .Broaden P1u0ticlpntio11 in STEM 
PhD, NSP l\ward/J LIA� 1348389 - $749,964 (02/15/14-01/31119 period ofsupp()t't Fcbruory 
20 I � .. AugnsL 20 IS) 

f1rl11dple l1111estigalo,. P11J1Mt'!,":h ips for Biomodica I Rcscnrch in Al'lrnnsni-, Nltr/NIOMS 
l.1q11ip111ent Subaward /136664 -$22,705 (2012-2013) 

Ct1t11p/.1.1· P1•i11ctple f11Vt$/lgnlor, Project ArkMSi\S Advancing and Suppotling Science, 
Engineering, and Tt:chnology (ASSET) Jnilialivc ll, Center for Gcncrnling Rcncwnhle 611ergy 
with afficient Nnnoplasmonic (ORl:iliN) Solnr Cells NSr EPSColt Award 1/-EPS-l 003970 
$20,000,000 EPSCoR St1b8£1'Ct!mcn1 Iii 3�l3PS2.-007 (l ()/0 I /10-12/31 / I 5 period of support Junc-
20I2-Ml\y 2Cl1S) 

/Jepem111e11tlll CDonlinc1/of' (Se11(01' Pttr,1/Qnr.<!l) �nd PSC fntvmttl Advisory Commi11ee, 
[mph.:mentetion Project: f1hilMder S1nith College 1-listui:ically llluc.:k Colleges !lnd Univ<.:r!-ities­
U11clorgrach1ate Progrnm (l IBCU�Ur) Project II Awnrd H 1238805 - $1,750,000 (2012.-2017) 

PUBl,ICATIONS 

l.D....ernll 
,Jou<lR, N. N. and L. Cum1ni1'gs, (2018). Building A Co1rnrn1nity of Believers: Expunding the Job 
Expoi·ience Profession11l Development (J8PD) Model for TcHchor PrnCessional Dcvclopmcrn Lo 
include Unlvcrsily and Community STEM P13r1ni:irs. Jnu.rnt1l q{Camm1111/1y tr11g(lgcme11t ,wd 
Sd10/crrship 

Mlll!JJi.:!l 
Jones, N. N,, l, Cummings, M. Guanncl, anfl $. /\h<lollnh. R,JormlnB sr:lence ed11cl1llv11 /o a 
p/ace-ba.\'od/ocus: Cµ//11rt1I ,;:ongrvcnce and 21st, Ce111111)1 Skill dcvelopmerit. 2018 Arts, 
Hun,nnilios, Social Science:�� EJucntion Conference Prnceedinss, Monolu1u1 HI. ISSN 1/2333� 
4908 { On Ii ne} l11Jps.-lllndc;[tcrwgli .QJ·gLqhNsfJ/J)rocee,f111 J;.�-µro211wJJ!JU.Q.WJilili.JJJJ.s-oh.£e-2QJ_§;;)L 

pmi:�mNTA TIONS 

Cru.QDJ:I\ Ii J}.Jli 
S. t\bdnllah, L. C11111mings, and N.N. Joac11 (Facul�y Research Advisot). 7'l,c rhw thaf b/11�/ 11J: 

Ca111m1,,· Wlde Experi<mr:es (CWEs) /i:wi/11r11i11g school ctJ1111cJt/t1c/11ess a111011g,/i1•.vf•yt:ur U/11
.�111denl.v. Poster scsslon prc�ontcd nt the 7'h Annu�J University ol' Ilic Virgin Islands Rciienrch
DAY ► St. TIH.mmns. VI, Apl'il 2018
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L. Cummings, Jones, N. N., and S. Abdallah. The Impact a/Campus Wide Experiences:
Freshman Students' School Connectedness and 2 I" Century Skill Development. 2018 American
Educational Research Association Annual Meeting, New York City, NY April 2018

Jones, N. N., L. Cummings, S. Abdallah, and M. Guannel. Reforming general science education 
for a place-based focus: Cultural congruence and 21st Centwy Skill development. 7th Annual -
2018 Arts, Humanities, Social Science & Education Conference, Honolulu, HI January 2018 

Jones, N.N., M, Guannel, L. Cummings, and S. Abdallah. Exploring the Impact of 
Extracurricular Experiences in General Science Courses. Poster session presented at the 
Network of STEM Education Centers 2017 National Conference, Hotel Monteleone, New 
Orleans, LA 23 June 2017 

Guannel, M. and N. Jones. Re-engaging Teachers in their Craft through Action Research. 
Roundtable session presented at the Network of STEM Education Centers 2017 National 
Conference, Hotel Monteleone, New Orleans, LA 23-24 June 2017 Roundtable Discussion 

Jones, N.N. Making STEM Count in the Virgin Islands: Increasing Economic Competitiveness 
Through STEM Education Research and Training. VI-EPSCoR 2017 Annual Conference, St. 
Thomas, VI April 2017 

Matthew, S. (K12 Teacher), M. Guannel, and N.N. Jones (Faculty Research Advisor). 
Integrating STEM with the Arts to Motivate Middle School Students. Poster session presented at 
the 6 th Annual University of the Virgin Islands Research Day, St. Thomas, VI, April 2017 

Jones, N.N. Exploring the Impact a/Campus Wide Experiences on SCI 100 students. Poster 
session presented at the 6th Annual University of the Virgin Islands Research Day, St. Thomas, 
VI, April 2017 

Jones, N.N. and J. Armstrong. Microbially Delicious: Using Food Fermentation Experiments to 
Build Worliforce Readiness and 21"'' Century Skills. 2014 ASMCUE Microbrew presentation, 
Danvers, MA, May 2014 

Kahill, K., B. Shipp, J. Bradley, and N.N. Jones (Faculty Research Advisor). Iyanla Fix My 
Garden. HBCU-UP II Academic Year Research Program Symposium, May 2014 

Fisher, A., B. Hamilton, J. Dumas, and N.N. Jones (Faculty Research Advisor). Progressing 
Towards a Functional Greenhouse: An Interdisciplinary Modeling Experience. HBCU-UP II 
Academic Year Research Program Symposium, May 2014 

Kahill, K., L. Warner, and N.N. Jones (Faculty Research Advisor). Composting Bioinformatics: 
A More Sustainable PSC. HBCU-UP II Summer Science and Technology Enrichment Program 
Symposium, July 2013 
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Fisher, A., J. Dumas, and N.N. Jones (Faculty Research Advisor). Progressing Towards a 
Functional Greenhouse: An Interdisciplinary Modeling Experience. HBCU-UP II Summer 
Science and Technology Enrichment Program Symposium, July 2013 

Graham, V., K. Kahill, L. Warner, B. Poole, and N.N. Jones (Faculty Research Advisor). 
Evaluating Compost Piles Using Soil Bacteria Community Analysis. Poster session presented at 
the Emerging Researchers National Conference in STEM, Washington, DC, March 2013 

Kahill, K., V. Graham, L. Warner, B. Poole, and N.N. Jones (Faculty Research Advisor). Soil 
Microbial Community Analysis with an Emphasis in Site Assessment. Poster session presented 
at the Emerging Researchers National Conference in STEM, Washington, DC, Mareh 2013 

Jones, N.N, C. Bmrnughs, F. Hahn, and S. Davis. Computational Thinking in STEM. An HBCU 
Undergraduate Research Forum: PSC Cyberinfrastructure Day, April 2013 

Jones, N.N. and C. Bmrnughs. CJ for Biology Undergraduate Education. PSC 
Cyberinfrastructure (CI) Day, March 2012 

Jones, N.N. and F. Mumba. Science Teachers' Perceived and Actual Knowledge about Basic 
Microbiology Concepts. Poster session presented at the American Association for the 
Advancement of Science Annual Meeting, Washington, DC, February 2011 

Jones, N.N. and S. Sellers. Microbes without Microscopes: using eve1yday materials to teach 
microbiology. 15 th Annual Regional Conference on Scienee Education, Illinois Science Teachers 
Association Science in the South Conference, SIUC, Januaty 2011 

Jones, N.N. The importance of seconda,y science teacher content knowledge to the overall 
microbial literacy of today's youth. The Welcome Table: A Colloquium on Africana Research, 
SIUC, October 20 I 0 

Jones, N.N. and L.A. Achenbach. Evaluation of Microbial Community Dynamics in Nitrate­
Dependent Humic Substances Oxidation. Poster session presented at the American Society for 
Microbiology 110

th General Meeting, San Diego, California, May 20 I 0

HONORS AND AWARDS 

Biology Scholars Program Research Residency and Travel Grant, 20I4-2015 

Faculty Enhancement Travel award sponsored by American Society for Microbiology, 2014 

Philander Smith College, Student Government Association's Faculty Appreciation Award, 2014 

Philander Smith College, The Offiee of the Social Justice Initiative's Service Learning Professor 
of the Year, 2013-2014 
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Philander Smith College All-Star Team, 2011-2012 

PROFESSIONAL ACTIVITIES 

Professional Associations 

• Association for Teacher Educators, 2017 - Present
• National Association for Research in Science Teaching, 2011 - Present
• National Association of Biology Teachers, 2011
• National Science Teachers Association, 2009 - Present
• American Association for the Advancement of Science, 2006 - 2017
• American Society for Microbiology, 2006 - 2015

Reviewer 

• Journal Article Reviewer, The Journal of Microbiology & Biology Education, 2017 -
Present

• Grant Panel Reviewer, National Science Foundation, 2014
• Journal Article Reviewer, The American Biology Teacher, 2012 - 2015

Professional Development 

National Science Teachers Association, 2017. Discover the NGSS Train-the-Trainer workshop 

Quality Education for Minorities (QEM) Network, 2015. NSF HBCU-UP Broadening 
Participation Research strand proposal development workshop 

Society of Research Administrators International, 2014. Overview of Research Management 
Training workshop 

National Computational Sciences Institute, 2012. Computational Biology for Biology Educators 

SERVICE 

University of the Virgin Islands 
• 

• 

• 

• 

• 

Graduate Council committee, 20I6-1017 
UV! Internal Review Board, Vice Chair 2015-Present 
UV! STEM Education Minor committee, 2015-2016 
UVI/Virgin Islands Department ofEducation/viNext Generation Network STEAM 
initiative team, 2015-2016 
UVl representative on Virgin Islands Department of Education committees: 

o USVl Teachers Pipeline Task Force as part of the USVI-P16 Collaborative
committee, 2016-2017

o K-12 Science textbook adoption committee, 2016
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2018 JUL 3 I PH 3· 35 
o Noxl U-e11crntio11 Science Standards 1·0 l10111 com miltce, 2{) 16

' 

l�hihrndcr Smith Collegg_(20l2- 2015)
• JHs'lol'lcnlly Ulnck Collogl!s t1ncl Universiiie!) - Unclergmdunte Progrr:ll'n (11J3CU-UP) 

Awt-1rd #625410-$2.5!:l Million (2006-2013), PSC lt1ter11nl Advlspry Comrnjltce 201 I• 
2013 

• Arkan$as Minority Cyburinlh1slruot111·e Ttninlng Hciuc;Hion Consorliu111 P�ojcal, 2011-
2012

• North CenJrnl AR.i;ocinlion Accreditalion Sub<;o111mitlee, Crilerion ·rwo. Integrity; fithic11I
and Rcsµo,nslblo Condt,cl

• Pnculty l·lnndbook Co111111illcc
• Llbrury Commit lee
• Aa�1dcmlc Deficiency Commiltcc
• Cnmegic Con\m1111ily Engl.\gcrnc11l 81t:ctive Clnssiticati1111 lrlitintiw Cqnu,,iuee
• Clinton F'ound1,tlon·� Ccnlrnl Adrnusas Bluepri1JI for Action, Clinton Henllh Maller�

lni.tlative, JlenlLhy £111ing and Food Qu1:1lity H11ison

STIJ,]YJJ&mnninity Qutn,�pcb (2009 - f'rescnl)
• STEM Pair J1tdge, lvn11nn e,1dorn l<cen High Sohoo), St. 'l'homns, USVI (2017)
• Judge, vr Dopurlmc1H of Education .and the Rotory Club of St. Thomm; rl ZOJ 5-2016 

MA iHCOUNTSl Co1tillCtllio11. St. 0rhom11S, USVJ (20 l 6)
• Scle1/ct! Pair Judge, Wost Cenlnil Rcgiorrnl Scic11ce Puir ond Junior Aoadc:iny, AR School

for Mathematics, Sc-ienccs and the 1\l'l!i (ASMSA), I lot Springs. /\ R
• Scie11ceJudge. UALR Stu/JentJlese:irch and Crealive Wot'lcs Expo. UAI .. R. Llltle !loci;,

AR 
• Sclcncc Mentor, Gibbs Tntcrm,tiomd Magnet Elen,e,,tury School, Little Rock. AR
• Binn·medla/1011 Tour, Depatln10ntorMicrcibiology, SIUC, Carbondale, IL
• Sciep{l/oazn, Dc:p11r1me1H or Micrcibiology, SlUC, Carbondale, IL
• Science Fail' Ju<lge, IIH11ois J11r1iot t.cndcmy of Science Rcglon 8 Sclonce Pair, SI UC.

Corl,onuo1e; lL

Youth Cqmmunity,.QJ1u:cacl1 (2006 l'resenl) 
• litllc Tow11c ministry Yl)lun1eer, Bethleheri, Church, Windf)r, GA (2018- present) 
• flttdussah Glrls Mi11lsl1y leader. Living Hop1.: 0Mhedrfil, S� 1'homru.1 VI (2015-2017)
• Big l3ro�hers l3ig S1stc1's Mentor, Little Ruok

1 
AR (2013�2015)

• NO l/MJT Iv.fiddle St'/111()/ M/11/stry volunteer, St. Mal'lt Baptist Church, Lillie Rock, AR
(2012--20 J.1) 

• 7�9 u:nd I 0- l 2 year olds gMs LlHlc l,eague Sflflhall cooch, St. Mark B01>List Church, Lillie
Rock, AR (2012 ... 2014)

• OODJVAS Tte11 Git/.t M/11{,rtry Co-Leader, llopGwell Mlr,;siornwy 1311plist Church,
Carbondale) u� (2008�20 IO)

• HLPMOP Tee,, /v!ini.vtry Co-Lendel', lfopcwcll Missionnty SnpList Church, Cnrbondah:,
IL. (2006-20 i 0} 
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JOB CLASS 

JOB CODE M 

CALIO u 

CAMPUS: SUS SUBR 

EMPLOYMENT CATEGORY: 

SULAC 

9-MONTH 

SUALGC _X�- SUNO 

12-MON'l'H _X __ OTHER __ (Specify)

Academic 
__ Temporary 

Tenured 
� Tenured Track 
__ Other (Specify} 

__ X __ Non-Academic 
___ Pm·t-time ( % of Full Time} 
___ Undergraduate Student 

Graduate AliSistant 
Retlrea Return To Work 

Civil Service 
Restricted 

___ Job Appointment 
___ Probationary 

Permanent Status 

Previous Employee Devaiah M, Kambiranda Reason Left 
Salary Paid 

Continuation 
Date Left 

Profile of Person Recommended 
Length ofEmploy111e_n�. _J"'n'"'l""y""'l._, "'"20""1""8'------------- To June 30, 2019 
Effective Date � .. � .. �._.._2,..0.,.18.,_ __________ _ 

Name Devaiah M. Kambiranda SS# � Se:il. 
(Last 4 digits only) 

M 
----

Race* 

,.-:!!'-

Asian 

Position Title: Research Associate Professor Department: _R""'-es""e""a.c...rccch'-------------

·•visa Type (See Reverse Side): iu Is Check One _lL_ Existing Position 

New Position 
(Position vacancy autho,•izatlon form mutt be processod and approved to fill 
e"1sllng and now positions. Position must be advertised before proeessing PAF, Ir 

Expiration Date: ______ _ 

appllcable.) 
Years Experience --=12-'-"-ye""a"'r-=-s ___________ Southern Uuiversity Experience 
Degree(s): Typeilliscipline (BA-Education): Institution/Location (SU-Baton Rouge): 

BS-Microbiology Bangalore University, Karmitak11, India 
MS-Blotecbnology Bangalore University, Karnataka, India 
PhD-Biotechnology Bangalore University, Karnat!lka;,Jndia 

Cunent'Employer Southern University Agricultural Land"Grant Campus 

Personnel Action 

lyenr 
Year: 
1999 
2001 
2006 

Check One __ New Appointment 
Transfer 

Continuation Sabbatical 
__ Replacement _L Other (Specify) 

Le11ve of Absence 
Change in Status 

Recommended Salary _$�8_6�,6_6_7 ________ _ Salary Budgeted 

Source of Funds State & Federal 
--------------------------------------

Identify Budget: 611001-65060-62000 (50%) Loc11tion 

Form Cqde: (p-Z. J6tJo- GS::200- f,200o Page ____ _ Item# --------� 
Change of: 

Position 
Status 
S11lary Adjustment 

From 
Research Associate Professor 
9 montlis 
$65,000 

To 
Research Associate Professor 
12 months 

$86 667 
Financial Aid si nature if, a Jicable): 

List total funds currently p•dd this employee by ___ s_ou_r_c_e_o_f_F_u_n_ds ________ ,_A_m_o_u_n_t _______ __ 
Southern University: .,._6_11_0_0_1-_6_50_6_0_-6_2_0_00 ______ +-$3�2�15_00 _______ ___ 
•see Reverse·Side 621603-65060-62000 $32 500 

II Comments: (Use back of form) 
a--------------1----'--'�-----------

•see Reverse Side Gradu11te School signature (if, applicable): 

Business Affairs/Comptroller 

Chairman/S.U. Board 
of Supervisors 

D11te 



This information is requested solely for the purpose of determining compliance with Federal Civil Rigllts Laws 
and does not affect employment consideration, 

ETHNIC ORGIN (Please check one): 

X Hispanic or Latino ______ Non�Hispanic or Non�Lutino 

RACE (Please check all that apply): 

White, not of Hispanic origin. A person having origins in llllY of the original people ofEurope, North Africa, or the Middle East. 

_· __ Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa, 

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins, 
regardless of race. 

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian 
� Subcontinent, or the Pacific Islands, This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa. 

American Indian or Alaskan Native .. A person having origins in any of the original peoples of North American, and who 
___ maintain� cultural identification through b-ibal affiliation or community recognition. 

COMM:ENTS: Effective, May 15, 2017, Dr. Kambinmda w11s hired as ll nine (9) month Re.search Associate Professor at a 
salary of $65,000 ($7,222/month), This PAF efle ts a status change as a l2�month Research Associate Professor at a salary of 
$86,667 ($7,222/month). · · . Plense note that Dr, Kambiranda is a joint appointed employee nnd 
effective Fall, 2018, an ePAF will be compl ed to reflect a 50/50 labor distribution split between the SUBR/SUALGC 
campuses. 

EMPLOYEE REGULAR WORK SCHEDULE: Monday-Friday; 8:00am-5:00pm 
EMPLOYEE DIRECT SUPERVISOR: �A=n=d�r=a�J�o=b=n�•o=n�, =P=hD� --------- ---
SUPERVISOR/DEP ARTMENT CONTACT NUMBER �(�22_5�)_7_7_1-_21_4_3 _____ ___ _____ _
NUMBER OF EMPLOYEES SUPERVISED, (if any) _N_/A __________________ _ 

Ill. USE ONLY: .STATUS (circle one): EXEMPT NON-EXEMPT 
GUIDELINES: All employees, students, graduate.assistants being employed through the use of this form are to 
repmi to and be cleared by the Human Resriurces before any employment is offered and before st1\rting to work. 
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), 
and a class schedule, All prospective employees/students must bring a pictured ID, social security card, birth 
certificate, certificate of naturalization, resident alien card, Hl-B and J-1 visas, passport, and F-1/1-94. The latter 
six (6) documents do not apply to U.S. Citizens, 

Documentation must be provided for review and approval by Human Resources before employment is 
offered. 

CLASS OF EMPLOYMENT {VISA STATUS): 

TYPE 

Resident Alien 
H-1 Visa (Distinguished Merit &
J-1 Visa (Exchange Visitor Progr
F-1 Visa (StudentEmp. FT Stu 1 
OPT (F-1 Visa-INS Prior Approval-"Practical

EXPIRES 

US FUNDS AVAILABLE 
RA OFFICil OP THI! AGRICULTURAL 
Hl RESHAKCH AND EXTENSION 

JI N'lf :;?J!;;;;;;/·y 

SYSTEM ' 

Fl FINANGE&ADMiSTRA'noN SECTION 
FO 

Do Not Write Below This Area 

For Human Resource and Budgetary Control Use Only! 

P AF APPROV At PROCESS CHECKLIST (Mllilt have the information outlined below): 
Approved Position Vacancy Authorization Form (applicab�e for new and replacement positions) 
Position Vacancy Announcement (position advertised before processing PAF, if applicable) 
Application for Employment Form Admin/Fac/Uncl Positions(Civil Sei;-vice Application for classified employees) 
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form) 
Supervisory Criminal/B�ckground Check Form (completed by employee/ verified and signed by supervi;rnr) 

--- Exemptions .Slll:ver F01m (sii;ned by elljp!oyee and budget head) 
· ·. ·. · hoposec\Erliployee Appointment, ;
--- ·Proposed Employee Clearance

· ' 

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable) 

Rev. 07/24/2007 



SourmRN UNMRSITY AND A&M COLLEGE SYSTEM 

Office of the Executive Vice Pres-ident/Exeout:l.vc Vice Chnncello11 
J. S. CliH'K i\dministralion Building, 'l'hird J100J1 

Auaus-t 15, 201s 

Dr, Ray L Belton 
President-Chancellor 

Southern University svstem 

811ton Rous,; LA 708 13 
rltone: (225) 771•<10�5 

4th Floor, J,S. Clark Administration Bldg. 

Baton Rouge, Louisl.ina 70813 

Re: Accreditation Salary Adjustment 

Dear Dr. Belton: 

Since July 1, 2017, The Council for Accreditation of counseling and Related Educational Programs 
(CACREP) mandates that the Chair/CACREP llals,on be a 12-rnonth employee. Dr. Madan M. 
Kundu1 who ts currently under a nine-month contract, serves as chair and professor of the 
Department of Rehabilitation and Dlsablllt\' Studies In the College of Nursing and Allied Health, 
with a salary of $75,277. He has served the university for 3'1 years as an educator, researcher, 
grant writer and rehabllltatloi, leader at the national ahd international levels. To meet ttte 

CACREP requirement, I am recommending that Dr. Kundu receives a 12-month contract and his 
scllary be adjusted to $11DA04. This adjustment does not Include a salary Increase, but 011ly 
provides compensation to Dr. Kundu for the additional months required by C,h.CREP. 

Sincerely, 

James H. Ammons, Ph.D. 
Executive Vice President/Executive Vice Chancellor 

"Fivo Cnmpusc.._9, One llis/or1.,. Glo/Jlll !Jxccllerrc-c" 
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'l'lilt, l11for11tadou Is 1'C1JUrt1tcd snlaty ro1• 11!1; 11111·1111s11 nr ,1utor111l11luv. tuu111ll011cc 1vlth llcdcml Clvll Rluh11 f,ll\VN 
11111I tloc� 11ot nffllct cmplo)'mcu I .�ori�l(hlr111lo11. 

E'l1UNIC OROIN (Pluntll 11hocl1 01w)1 
__ l lltpaole or L.,tlao ..,x.,__ ____ N1111•f H�r11111lt; u' Na,1-l.11tl110 

RA Jt (Pl�ll�4', ,,Jrncli 11II lllul 1,(lply)l 
_ Whil�. 11n1 nr f Jlnpnnill nrl�;III, A pa14d11 ho1•l11porlgln�ln 11\l' or1ha 111lgit111I i\l'.Oolr 01 nurur,i. Nortll/\Ol�A, Cl[ll)t l\◄l�diel!ll;L 

_ Blnck, mn onll"fllllliC Oril1h1- A pun<DIJ hr1�l1111 urlf,in� In 1111)' QF1iic Ol�Qlt rn11i11I l\!0\IJ?8 cil' /\ fric11, 

Hl�panlc. A po111011 of Mux!cu111 ri1crlu r<i�,rn. c,,1b1111, Ce.11lml 1•r Srulh Amorfau11, "' od1ur liJMll�h oul1r1rc m oQrlgini,, 
_ rfl!\llrdlm utnlcC, 

Asian or P11cillu lshmtler, /\ rer�c)JJ h�vl1111 ,�rf11l"11 In m1y n( Iha 1)flglll'1i 1)C)upk111 urtllo ffni· lluut, So,1\h;11ilt MIQ1 Ill• 111\llnn 
2- S11bou11w1111,11 or 11\0 1'ou1n, lfilond11, 'fhl� �r•Q f11alt1il•�, l'br •�11111pl�. Chi��, 1upru11 Ko,a�. lh61')1lll1i11i110 ltlund', ntul Sn111uo.

A111orloo11 rnllion or Alull'an Nnli\/O, ,\ 11e1'JJ()l1 ltt1vlna crlgin, it1 nu}' af1hn orlgirtul pbOplC!I orNa,lh i\11W11'11n, ""d win>
1Mlr1rnln� tltlllirDI i(latttlnC11dp111hrout1h lr��&I hfllllnllon or community rocoinillun.

COMMENTS: li.:frc�Uv,, 1r1111 lOJ8 1 Dr. l{1111du, pt'1Yl1111kly 11 'J0n111•Ih .filtulty, WIii li�cOlllil n J2•mn11ll1 f11q11l1-y 
�N'Yllll( llll Cllnlr In Ilic ])cputm�ut of lt9l1llblliiullt111 nutl l>ls11bilil-y S111tlll/81 Collni,:u of N1trslug 111111 Allletl HcnlLh, 

BMl'l,OYJ�I\; l))JU;Cl' .\!Ul 1 !1JttVISCHt: J2!'.!.,ili1,.,_c.9"'1"'1o"'ll"'n"'-1.1 .::ll""ll"-l --------"------
SUPERVJS01VOl�PAHTM ll!NT CfJN11/\t"r NuNOJ�fl l�--=ll.t.::�21!..::!4.::.ll _____________ _ 
N{rMOtn. 0Ji 1t,Ml' .IJ0Yli;l•'8 SllPlf.1tVlSlc0 1 (lt1111y) ,J\ltiJ.l_.,,'ll,:,X•:..:2:.:,0 ______________ �

UR IJSIJ! ONl,l(; STATfJ1' (elrulo 011,t:1): UXEMPT

GUUJE:UNES: All NnplnyeM, �h11IN1i.�, 21111i1111to 11x�lx1t111la boh,,t �m,1h1)'l!(i 11i1•ouilh 011, !UO or thlt form flro 111 
1\1po1•1 to 11!1!1111, tl!lll•'ll!I hy 11,u ll111111111 .lw11ur ... ui1 !!1lf2m 1u1y e_111r1lo,r111e11t is oflorr.1I a111I h!lflu.ll H111rtl11111o·w11rl•, 
,\111rh11lc111� mi' 111 brh111 wlih ll10n1 ill�flt'lll'iCe frtun Ilic l/l11nn11lnl Ad ofl]oo, Slnll•mcut or Acuounl (lac rcll.1!1111)1 
nnd u cln�� ild1c1hllu, All )lti>,poctlv11 l'llll1lli)'Cti/Bi111hmlii ,111181 �l'IDI! n pl�illrud ID, M1cinl H�c,,rlcy "-•irtl, hirlii 
tc.r1if1crito, 11�rliOC'.11te pf nr1t11r111l:r,hllp11, 1•�11(1lu11I allm1 Clll'd, HI-JI 11nd J.J vl�1 1111N,1iutt, li11il l1'-l/J.\14, 'l'ht, lutlcr 
HII (6) docurneulJ do 1101 llflJIIY fo U.S. Ctliiona. 

n9pument111jnn l!'IINI hi! provlcli•<l l'or rnvlow ond nnrroynl h,Y,1-l1rn111n,llc,spm;s»n �11foJ"j1 ill!!lll!U'l'l,•enl�
oiT�refl. 

�l,i),SS fl.F 1,Ml'l,ln'MFiN;t• (VISA S'l�o\'Jt[:'1}1

TYT'ij 

U11itc:!l 1ll1JtCll\ Cltizcn/Corliliunto of f',111\urnli:r,i\ir.,11 
Rosld1ml Alicn 
I -I• I ViNu (Diilliogui�h�J Maril & Abllily)
1.1 Vi1111 (Bxchni111c Vfnilvr P,ciw'D111) 
11.1 Vlntt (Slutlc11t l1111p. FT St11d1ml nl S.U.) 
Ofl't (f�l Vim1,INS Prior Ap11rov1il""l'n,0Hcril Work Bxl)crfcncc"') 

us 

l(J\ 
111 
JI 
Fl 
HO 

Do Not Write Below This AJ·ea 
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.For Humuu Re.source nnd Bmlget:u:.y Cgutrol IJsc Only! 

l'AF AJ•J•ItOVAJ� J'ROCl!:SS JJJtCKLl�l' (MIINI lmve lhi! lru.hr1nlllffil'I 01llll1L1:�I b�low); 
_ Approvcxl Posllio,, VMMcy A\1lhorill1IIQn Form (nopli�1i1� rnrm:.w 111111 n,r,l111101TIPrtl ,,.,,.11k111�) 
___ l'osili1rn Vooot1cy Annou11ccmcrjl (ponllkin 11d\lC!rtlscd befom prooosslns PAF, lf11pplio11blu) 

Applhmlion for Bmplo)l1nont J?orm i\dmln/ll11c/11m1l l'OBltlonr,�Clvil Sorvlcre /\ppllQ"llun for cl1U111ilicd <rrn11foY11011)--- ' . , 
Aulhorl�)' lei Reloostt(�i1U1Ud l 1)'.�111ployie) c�,,�mltt;•I 10 Humlln l{QMOl<l)ll Wllh Crh1lir1hl/rlhiikllro1111d Cl\l,ik lr)fl)I) 

_ .SUJl�viuor� (.,'rlrr1l1u11/J3uolq_z.round Uhuok Furn! (c-01)\)1lot<lll h> cmr1f11yce/ v111Ukd 11111111gnod IJy sop�1�1sor) 
__ �c1npHm1s SUL'\iey Form (id&n�rt by amployro nnd b\Jd�ot hood) 
__ P1•011,1�cd l11nnloycc Apr,olnt111un\ 
_ l1ro1ioscd Em1>lr»Yllo CIC11rt111Qe 
_ [u:l!Uiototl/ Job Appc,inlrncnUCS Rule fi,Sg Letlar or Ju!ilifitt,1ioo (for clousilhxl, ifupplioablcj 

ll•V, 1\ ltHtJOO? 



Madan M. J<undu, Ph.D., FNRCA, CRC, NCC, LllC 

Edi1oation: Ph.D. Michigan Stale Universily. Easl L1111sing, M.1 
M.S. MiclLig::111 State University. Bm:H Lansing, MI
13.S. Univcw11ily of Calculta, Cfdoullfl, 1nclia

Ccrilfic0tlon/Licensu1•0: 
Ccrliftcd RuhahililallOtl Couns.elo1' (CRC) 
Nr.tiomtl Cerl:itied Co\111selo1· (.NCC) 
Li::!cnsed Rchahilitalion Counselor (LRC) 

Hmploymonl: 35 years, SUBR. Department of Rehabilitation and Disability Studies 
2003 - CLl11ir a11d Pl'ofessor 

Gmnrs: 

Sources: 

I �93-2003 Coordit\!llor and Pi·ofossor 
1988-1993 Cooit:linator and /\s�ociatu Ptofossor 
I 9R4-19R8 Coorclinalor and Assisi-ant Profossol' 

$34 �nillion: training, research, arid service grants in collabo1·aUon wilh 1he ft1c1,1lly 

Rchabllilalion Se1'vices Adminisfralion (RSA), U.S. l)epo11t111ent of Education 
National Jnstitute on Disability and 11\dcpcnclent I .iving Rehabilitation Resuarub 
Nallnmtl Science Poundation 

Contriln1tion to SUBR; $250,000 - $3()(1,00() in In-direct Emd Release Time pur year 

Awards: 49 Aum.lcmiu, Rcst:at•ch, Service A wtirds and 1-kmors including the fol lowi n�: 
l·\1lb1·ight Scholarship
Cou11cil oflnlcrnaHom1I Programs l'br Youth Leaders ,md Social Worker

British Council Visitorship, London, UK
Rehabilitation EdltCfllor of the Year, NCRE, 2001
R1.:scarch Award, Naliom1I Rehabilitation As1:1oci11Ho11, 2012 and 20()(1
DisLit1guished Cureer in Rehabilirntion Hducatio1,, NClill, 2017

Publicat1011s: 42 11cfereedjoun1als, 6 book chu;:iters, nnd I monng,·oph 

Presentations: I 50 Nalional, Rugio111-tl, a1td Stat� Conferences & 57 rntcrnntlonul Conferences 

Travel: 39 ColinLdcs 

ProfossiQne l Leauol'shl1,; 
l"l'esido1u1 Lmtisiana Rchabil llal iot1 Assooialion 
P1•es1dunt, Louisiana Rehubilitntion CounsC?l111g Associ.ut:ion 
Prusidunt. South-West Region, National Rol:iabilituliort Associnlion 
President. Natiom1l Rehn bi I itiHion COLinseling Associnlion 
President, VocaUonaJ Evaluation und Wol'I,;. Adjustment Associatlon 
l;xecl!live Boru·d Member, Rd1Hbilliution l11tem.atio@l (consullingagcnoy lo Lhc IJ.N.) 
Board Member, United States l1rtern,1lional Council rm Disability (lJSJCD) 



SoUTHl!RN UNIVl�11SITY 

LAW CENTER 
LQUISI/INA 

Jttly 13, 2018 

YIA HANl> 1JELIVERY 
Dr. Ray L. Belton 
Syslcm P!'esldent and Chancellor 
Southern Unive1•sity :rnd A &M College System 
J.S. Clad{ Admir,istr0Lio11 Outlding, 4lh Floor 
Baton Rouge, Loldsiana 70813 

Re: Position Vacancy Anno\1nccment Wnivu llequest 

JOHN K. PIERRE 

CIIANC£LLOk 

Doar Dt·. Belton: � 
s:-

The Litw Center Is mrmdnted hy its accrediting agencies, the Am1;ricM. Bar Associ11lio11 (ABA), tfe 
American Association or Law Schools (AALS). and 1hc Southern Association of Colleges and Schools 
Co,nmission on Colleges (SACSCOC), to provide adequate academic Sl1ppOil to �tudents within its 
program of legal education. The Law Center's Office of Academic Support provides various fcmris or 
academic assistance nnd cou11soli11g to students ,Hi they pursue their degree. 

Tho Law Center previou$ly sought and oblainod Board approval for the appointment ofan Acti<lernic 
Counselors Jn the Office of Academic Suppo11t. We arc 110w seeking Lo have lbe title of Instruolor 
added to that position. By i;o doing, we can ensure lhal lht.: st11ff person will have student intcrnclion 
to remcdiatc identified academic deficiencies. The position will not have promotion potential into a 
tem1re track po$ition. The staff pcrso,, will also work with our Supplemental Bui· Review program. 

We arc seeking 11n increase of salary, in the umounl of$ I ◊,000.fl0, to cover the additional duties. This 
will bring the wcupnnt of the position, Kimberly Lu Motte, to a salary of $77 1600.00. The cffeclive 
date of th!.! nforementioncd appointment woulc be August I. 2018. The B o�rd approved this ch1mgc 
for our other Collnselor.� ot the April board 1113cfing: however, Ms. LnMotLe was not hired until Lhc 
April meeting so we arc requesting bet' adjuiitmonl at this time. We ruquc&t your appi'oval of out• 
!\:quest to waive the a.nnounccmc,,t of thi.s position vncancy. 1 would appreclme If you would place 
this item on the Boal'cl of SupCl'Visors' ti{len<la for consideration. 

P. 0. 13011 9294 • 1131\TON ROUOEe L/1, 70813 • F'HoNi;: 225.77 I .2�\;% • WWVI/.SULC.trD!J 



JOU Cl.i\SS 3 l s 

JOJJCOOII ly1 
CAI, 11> 

IJ 

.!!__ � 
-,._ 

SOUTHERN UNIVERSI'J'Y SYS'l'KM 

l!1·mmnol Acllon •'•)rm
,___ 

.. o
_

s,
_-r_m_N ___ 3 __._M I J J Il)ftflviiii.:lt ,____. _ _. _ _,_ _ _, 

CAMrUS1 .SIJS SIJUil SUJ,AC" _X_ SUARJ1C 

EMJ'LOYMl!NT CA'rll,OOf{V: 9,MONTII 12,MONTII 2£_ OTHER _ (Speci(y)
AcaU.Cfi'il\! 

-- 'fe1n1111mry
- 'l'c11uri,1 

X Nun-Ac111lo111lc
--- l'�rHlmt ( '% or Pu!! 'l'lmQ} 
== Un1lu;1trnJ1111i0 Sllldillll

�lvll i\�r•ico -
-

- ltulrh,1�1! 
== ,llih Appuh1hn�nl 
_ Pri,b�tlounry 1'm1ured Trirnk 

X Olhor ($rocll)') 
Gr111luufo An�IJlnt 

- Rcll1cortr◄11r11 'l'o Worl1 l'trfili\lltlll SlillOJ 
l'r•vlnu!I R11111lnr•• II\ 

t>,HC L�tl _,_.Nl"'A'----------------- IMJSOII Lofl _N""'-,'-/A=-----------Stlnry 1'111/1 NI 

Prpt'ih1 11( fcrnon.llccpmm�mh1,1I 
Lcnnth ur t111pt11y1n�nl _!)ft/Ol/:&018 'l'n _U::,l1;:;l'!i;:.:ll:.,ll;,;1;.;lt.;.;R __________ _ 
ltrlctllvo J)�le -'""'Jl'""/U""'l/c.c1""'01"'8 ____________ _
Nnme K/111boi/JI L.111Y/ottu � Sox JI Roe�• __ n_ 
PO>illon 1'11!c: Acadom/c Support Cou11BIJlllf ntld lrtl!fllCIOt O�pf1rh11cnl: LmV C6nlcr Acudomi• Sth>purl
Chick.Ona _!_ Exlsline rodllnn •v1,n 'l'ype (Sec Revcr,o Side):

Now Pnslllon croiiilo11 .. ,oner •11ihrlfii•rlo1, f1,t111 1•1111 b, 11tuwltd 111,l •P1>ftlvtd 10 nn tidtiln� •1111 11tl\' ('Rd don,. Polifih111 11111�1 l,c wd�rirrltc-u ht.fl'N'11 p,rotrnh,g fiA r, fr 
•upli,A�I,,) 

F,�111,ulllnr l>nto, 

Yelm t<:�p•:rlet,�o ..,,.l.7.._ ____________ :iuulhcrn IJllh'<t1IIY E.icp�1'11111co �l _________ _ 
l>li�f��(s): ·rr1w/[llj�lf)ll11u (13A-BihlC111i01l)1 h11lllullon/L11rntiun (SU-Dnton Ruusc); Yourl ., . ...:;:S,:.0l::,:ll,::li""•r:..:;":..U:,.;i1:,:lc.:.•C::.:r"'·al:,:.iY...:::L"''1W:.:...;:C::.:v,..,i,.,1c;:.f ______ • _,,l,::_Ol:.;:2'------!?9clorolu or J'l111rin�tr X1vlur Unh'•rs.!!xJ!.f Loubld110LN•w Ork=•o="'c--- -�'�91l_�◄c--___ _ .1!,S, br l'h.!!!!!•ID .Xl!il•uJ.!!l!•r•I!}' q.f L1rnisln11ui N•1)'..Qrlcnni 1,291 
t:1trr�111 mmployer S11111ll�t11 Unlv��slly Lnw Cunl�r 

fcnmnpcl Acli,n,n 

Chock On� __ N01'/ AJIIJ0inlmolil � Co11ilru1ollun S,1Jib11tl•lil 
Tri111J1fcr _ lhplqo.0111cnl = Oll1��(S1111ol(y} 

Lc,nvc ur A�••••• 

1!177 ,,00.011 
!';oun•u 11r 171111d� Tillo JII (llitJMI.J1030,61UUi-:l�IOU) S6MOU.OO 11111 $!utle11LS.1m111 (;l�l007..SU!JO,(,I002,.IIUOU) SI0,1100 

I 

Hl�nlil}' llutl�c!li 
••orrn C111ic,

Chnn11c ot:
r.rnt\l ,'!er SllrdCrrl.Sutll!Ui 
il()Rt(l_ 

fun! 

l,11c11tln11
l'ag��'---- lle111 I/ �l ______ _ 

l'ulllhm porl Oo11n,c1J1r .ll�!IMIIC Sll/)pOfl COU/llu/or llfl/J l1141flJCfOr 

StnttH S71600,D0
l!Mlll�}' A1UuJl11lunt

,1un111nra !If. nunllc;rblal:
Saunc or Fu11d1
320141�11():1 1)..f,J 01' l-:14100 

7(;(\ /tt_

--------4\\-�...::=..�--/A�7(J 

Amauul 
S67,60ll,OO 

D:m Cl111Jr1,m1i/S,IJ, J11111r1I uf Supnrvl1on 



'l'hl, 111rc,r11milt111 I� rtq11c1<led 1101�1, fill' lltt p1u1,oxo or dolermlnln!! tompll�ncc1 with lf�1lernl Chill Righi� 
Ln\Yd 1111J Joell 1101 Ulflld 1lli1plO)'l!lCIII COll5h1!1rllllo11. 

11.'f)lN IC ORG,fl'( (t1lc1m d,uclt 011b)1 

__ 1 IIRµunlcQr l.11.d110 Nr,m-Hi�ponic 01· Non-l.llti110 

RAC[. (l'ltill!O <buck "II It.ml nr,rly): 

� 13lnck. 1101 of 1-li�paulc Origin, A por1011 lrnvi11g origins in 1111y of the Bla�k rool11I f{l'Olips of Afriou. 

IIIRptt11le. A ror,pn 111' Mi:«ii:�n, 11,wrru R1cn,\, 011b1u1, Cu11lr1il ut South Amt'dCAil1 or i•lhor sr1u11ih UlllllilC cu �,l1d�11, 
r•g�nllor,, t•f moc, 

/\�inn 11t !J�ellic !r.hJJ1dor, A ,,e1,11n li11vl11� e,lglon l1111n¥ or tho orlsinul ptopks orthll l'ar �.1, !lolltlillfi!I\ Ailla, tho ltllllnn 
__ Subconlli1oill, qr !he P.ielilo lnlonil;J, Tllh am• luclu«c•1 lur Wirunplo, Cllh1�1 Jopull, kutou, Iii.: l'hlll 1,11t1111 lsl�1;dif, ,uul Si11111n1, 

Amario,10 ln\llt111 or Ahl��il 'NnHve. A JJlml<,111 ll�v11111 r,rl�lni 111 0111 �rU,b uriU)nal people& orJ>lunli Amerh:nn, null wh11 
__ n111ln1nh11 culiural idemilica1ln11 lhroul!,h 1tib11I ntnllruio11 ,,r uu1111nu11ity rcc<11111l1fu11, 

<;OMMl•iNTS: 

Contin11u11on 11( cniployrmml wilh nci<lod li1lo; (f\0ntlc111lo Coun!lcl11r u11d ln�lruetur), l\mduil 1111Ucr lho 'l'ille.lll oml 
81udc11t St!99W) c!Toeliw (!111,; /rng.tllll 011 2018,

•.-w•,"'blcf 1-.l 7nr 8', fiMl'LOVF.'to: m;m11,An W0111{ NCUIU>ULE: :,� c.n v '" � 
1U3"::llfSOflNf'itln1Ji:>311

&Ml'T ,OVIDE PllU�CT STJ l'F.U\/L'iO�t: Sh,.!1w11.Y1111�u ______________ _ 
NUMB:rfil 011 EMPLOYEf,S SVP!'7JlVJ!5F.0 1 (If nny) "'u _____ _ 

Hlt USE ONLY: S'I'ATUS (cltcle one): 11.XEMl''r NON-l!XI4'vl PT 

GUIDELINES: All am1>h>y�cs1 Hlmlr.nts, grnifonlc ii�itls111r1hi hcll)i! trnf)lilycd lhroui:h lht IIHU of thii form 
nre 111 rop11rl to 11ml bo clcnrctl h;y tl1c Huhin11 Rc.,ourtbil btfor.:, 011y t-mployinN1t 11 11ffcr-cd aud � 
�lnrtin� 1,1 wo,·11. All 111111fontH 11rc 111 l,rirlg_ w1tb rh11111 clc:trancc from Ulc lfinnnrinl Altl olric11, Slufoml)nl 
of Account {fee: ru.elpt)1 rind II chl�s �ch�dulo. All p1•ospedJvc c11111loy�eHll1tud1:ntN m1ul bring 11 11M11red 
11)1 so14l11l $uuurlty c1u·d1 birlh ccrl1Clru1t,, ll�a·tifknlr oJ· 1111l11r11lm1Hon, r11iil1�11I 11llim 1,11rt11 Til•ll 11111.I J,I 
�-isi1S, 1>11.il�(lm·11 n111J IT-1/I-94. 'fhil l11thi1· a..ix (G) documcmill do nol· lll'l>IY lo U,S, Ct11un�, 

nocumonlntirm ll)U!!Lh�J)ril)!JdrU fol' tnYisw aml finbtn\'111 by JIUffillll ReNOUfCt\'I hoforc cronloymtnl js 
orfcrilrl, 

C'I .ASS tlU�MJ!LQXMENI MSA S'[ATUfll; 

r.a.>.D. 

t lnitcd StntciJ Cltj1.c111/Coi-1llicu1o ,;,f'No1u1 oll:t1il)u11 
R.,;sid1ml /\lion 
11-1 Viun (Pi�tlJtgulthiJJ Merit & Ability)
I• I ViNP (l.ix.d1H11ge Vi$1lo1· Progr11111)
l'•I Vl�:1 (Srut10111 �mp. l'T Studcnl Al SU,)
01 1 I' (F-1 Vl�a-INS Prior Ap11rovJ1l•"Pr11�1!11nl Wruk 111<11uri111)�") 

])o Not Write Below This Arca 

For Human ReJ1m1rcc and Bud2ehu:y Cun-trol Use Only! 

PAl1 APPROVAL, PROCESS CJmC}(l.,J�rr (Musi hove tho lnforr.llltion 01111im;d below): 
_ Appluvcd P.o�ltlon V11cancy Aulhl)li1.111ion lfol'rn (ap11llcnbl� ror 1•i:w nod rep�1cam�nt 1)1)(;i!ic111s) 
___ Posh ion Vng1uicy A11not1m .. emom (rn�itlcm ndvorllNcJ bcfo1•0 p1•ocossl11G PAF'. If oppli!:ltblo) 

t.r1plionlion fi1r ll1111,lilymo111 Forin M111ln/Fne/u11el t'Ollltll1n•(Clv11 �arvlte Appllon1l11� far al�nmo.J u1�playacs) 
Aull\ol'ity 11'.\ Rol1m�o (&igll�O by 01111iloyr.n),(Bull1nl�d In Cu111pua,l1ollcr. wllh CrlmjnHl/11nllk&ronnll Ch��k fonr I 

=-- Supervisory Grlmlttul{Bac,kgrp\iutl Chilek ll(>rm (oomplolllll by-cmpkl}'ll41 wrlllutJ 1111,J Jll)neil b)'a�pe.tY!Jlor)
___ �emption., Survey fonn (signed by cm1,toyc� 011d b11d11cr hf�iJ)

l1t't1P080d f;rnploycc Appoinlmcnl 
- Propo:;cd employee CIPf•1'1lnc0
-- Ril!1tticlod/ Job Appoinim�nt/CS Rule (i .. �,i l,cHcr cf Jii�1rnc�Lio11 (fol ch111sil1cd, ifopplicubltl)---

' 

CONTINGl�N'f UPON AV /\lLi\ OJLl'l'Y 01" 1tUl\'DS 



SUS 0 

SOUTHERN UNlVERSITY-DATON RO0GFC, LA 70Rl3 

SUBR O SULAC [81 SUARtC O SUNO O SUSLA 0 

POSITION VACANCY AUTl-IOIUZAT[ON 
*****w•w*********************************�****************************************h******** 

REQUEST THAT THE POSITION TITLI: AC11dc111ic S11pporL Counslllort1ncl lnsll'11ctor AS DE:SCEIB�ID 81:LOW 
BE AUTHORIZED AS A VACANCY FOR Southern Univcrslly LilW Centur ' 

� • (Dep9rtment or Unit) r- , 

0 Hcpf11(11:11urn1 
D Chill Service 
D Tcnurcd 

181 New PMiflon l8J U11cl11sslfkd 
0 Tc1111H11'nry D 11'ncully 
0 Prob11tlun11ry (l,w f1fttu1t)' 1hl• M s�n,c M lrnurc lr11c_k) 

Suu i'i:c ot'tunds N 
l5a Sh1lc�, &"

� Grnnt')11sAh1-,, 
0 System Rcvcnt'i"i 
D Aucucy Fund �tc 

VACANCY l>ESCRTPTION AND JUSTIFICATJON 
-

(lncl11dc mnk (fol' foc11lly) and t'lpproxi11111tu suh"-y: 111lt lntor of form must have p1'ior ttppl'OVfll orsnlnry/snlary range with 
the approprintc Vico,Cl11111cello1·, Chancellor a11d/01' Prcs1d1,ml. S11l11rics 1'01· classified posidons mu.st be. upproved U1rm1gh 
111101An Resources). 

The Ac11dc1nk Supeol't Coo1·,llnator and lnstructo1· i1> u full-tinu.1, 12-molllh, non-foc111iy pi>lihlon, 'l'hc posllion holder will report 
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SOUTHERN UNIVERSl'rY AND A&M Col.LEG£ SvST£M 

OWm ul tire Vlco Prrsldent, .,tr11t IW- Plu11ni11t1, JJollty and Institutional Uf, ctlvenes$ 
J. S. Clnrl .. i\4h11l"1>ir111io11 Lluddln�, l'ourth rh.,m, 

August 2, 20111 

Roy L. Uelton, Ph.D. 
President Ch1111collo1 
Southern Unlversity and A&M Col legc Syslcm 
Buton ltc,uge, Louislonn 70813 

1!1111,n Ro11_.,;,i, l,1\ 71JX I H 

Re: J.1ositio11 Vacnncy Authnriza\ign und Anno1t11ccnnent WnJver Request 

Ponr Or. AoliQn; 

t rcspootfully submit this lcLtc1· 1.0 rcquosl 11uthori1.n1io11 'I!! waive tho �corvh for tht.1 position of d11ta syston1� senior analy!lt 
for thi.:. So11thcm Unlversily Uulon f�ouge (SUOR) oam1>JS. The data syJ1tom� son ior u11nlys1 will be re&pot1slble For working 
with complex da�asets nnd dal11b111ic5 to perform dala ..:>xhacllon, dntu co1!1pilotion und Rlonigc, do-In i!nnlyties, nnd daln 
rcpa11in� (d1llo dlsploys via dashboards). Those function� will sunpQrt clCccutlve clecision-mnking porl11i11i11g to policy 
development; ncadumic 1111d 11dminlslrnllw plati11it1g; iinpleinentui-ion; 1mcss111ont� find cc1111pli.uuie. •rhe dalli systems senior 
analyst re$ponds to data requests in R timely um! nccurcuc monnoi': ensures consistency, l'clinbl lily, validity, nnd integl'it}' of 
dntn used for lntomol deoislon•m�king and in s11ppoii i:lf external rcpottl11g compliance; ensures lhnt limoly and accurate 
campus data ii, mmlc nv1 1ilublc in pr•u1>u1· ro,·rnnts tor 1.11ogran1111111ic noc1•cditation en�i acnclcmle progra,11 reviews, cLc. 

Thi8 i11 an cxistJ 11& position whioh hus been enhnnccd und where the duties have be011 CJ(pnnde<l to support both Cllfllpus 11nd 
system dola 11ccds nnd requirements. ihc 1mivious l11c11mbcm in tho po�ition, Mr. Clavin, is being recomme11dcd for u,e 
dh'cctor's position, allowing this po�itiorl to be offered tu Mr. Juso1\ Ordogno, who C(u,•oni-ly so1·vos 11s banner student um1lysl 
on 1hc SUl31l cu111p11s. Mr. Ordognc brings over 15 years of experience os un upi,licolion progrm1une1·/it11Rlys1 capable of 
<lesigning, coding, testing-, 1111d siipJ')or\iilg 11 Unix and IBM Mitinl'ramc Qperating environment ond nex:l genemtlo11 database 
solutions. Mr. Ol'dognc has dovolopod and implc111<mtcd itppli<:tttio11 reports that were in�trun,i.mlnl to the success of high• 
prlorlty i118litu1ia1tal proJccts (Board ofR"1gonts' SSPS, Spncc Utllizution, Su1d1ml Credi! Hmll', C1>111plcters, IPBDS, PADS, 
TOPS, Natfo1wl 1'ludorit Cl�aringhoui;e 1uitl College Board i\nnual Survey reportR). Mr. Or·cl<,gnc is prolicl\ml In �cvural 
.ip1>licmlons that incUudc Ornch:: 1,mcl l/11ix, ODMS, Ql11-ss (JngQ), NcxtGen Forrns, Darn Security. SQ!., Pl)�QL, Oruolo 
Pmrns 011d Rcpurts 1Jevolopme11t, WorkPlow, ARGOS, DesrcoWnrks, AUTOMIC (UOI), HOBSONS, etc. Flnnlly, Mr. 
O,'<lognc lrns a pPovon record of nccompliijhrnont llt1d success. Given tho critical 1wl1,1rc of this position in sup11cn't uf SACS 
nccredflnt ion requircn1on1s, r respectful I)' raqucRL 11utho1 ii[l[ion lo wuivc lhe scorch for U1ls posHion and appoint Mr. J11s11n 
Qrdogno as the dntn sys10111s senior n11alys1. Mr. 01·dognl.!'s resume is 1mcl11�cd for you ruviow nnd conslclorallon. 

l'hnnk you for your nwomblo consideration of this rcquool. 

ll�o:;'f T:/llL4 
Vine/ t1ex11ncler Appeanlng. Ph,D. � 
Vice Prosidcnt for Struti.:gic Pl1111ning, Policy ti11d lnstllulionnl Bffeetlvcness 

Apprnvod: �d.2� 
Ion, Ph,D, 

Chnncellor 

Ellclo�ed: RC$Ull10 

'Tivc campuses, 011c Vision ... Global J;;xca/Jcncc� 



Data Systems Senior Analyst 

The Data Systems Senior Analyst will be responsible for working with complex datasets and databases to perform data 

extraction, data compilation and storage, data analytics, and data reporting (data displays via dashboards) in support of 

executive decision-making pertaining to policy development; academic and administrative planning; implementation; 

assessment; and compliance. Responds to data requests in a timely and accurate manner. 

Duties: 

• Performs a variety of specialized technical activities involved in data extraction, collection, storage,

documentation, analysis, and reporting related to institutional effectiveness, planning, implementation,

assessment, accreditation and compliance.
• Ensures consistency, reliability, validity, and integrity of data used for internal decision-making and in support

of external reporting compliance.

• Ensures that timely and accurate campus data is made available in proper formats to academic units for

programmatic accreditation, academic program reviews, academic planning and assessment efforts.
• Collects, analyzes, interprets and reports institutional data to a variety of internal constituencies in support of a

variety of campus initiatives.
• Creates, extracts and correlates data from multiple databases and Enterprise Data System (Banner).
• Ensures compliance with the institution's data governance policy.
• Maintains a data library, data glossary, and Fact Book.
• Leads a collaborative effort with Information Technology (IT), Student Enrollment Management, Student

Success, Finance and Business, and Human Resources to design and build institution-level dashboards that

clearly display metrics for campus leadership.
• Facilitates the creation of scorecards, dashboards and reports for college stakeholders.
• Supports continuous improvement efforts revolving around the mission through data collection, storage, and

retrieval systems that lead to institutional effectiveness.
• Ensures compliance with the unit's Title Ill objectives and activities.

• Reports directly to the SUS/SUBR Executive Director for Strategic Planning, Policy, and Institutional

Effectiveness.
' 

• Performs other related duties as assigned for the Southern University Baton Rouge Campus and the Southern

University System.

Qualifications: 

• Bachelor's degree required.
• Minimum of 15 years of experience as an application programmer/analyst capable of designing, coding, testing,

and supporting a Unix and IBM Mainframe operating environment and next generation database solutions.
• Technical skilled in Oracle and Unix, SQL, Oracle Fmms and Report Development, NextGen Forms, Workflow,

ARGOS, Degree-Works, Banner Modules, Data Security, etc.
• Proficiency in creating, extracting and correlating data from multiple databases and the Enterprise Data System

(Banner).
• Extensive skills at data extraction and manipulation.
• Experience in creating technical reports.
• Experience in business data analytics and processes.
• Excellent communication skills with internal and external constituents.
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POSITION VACANCY AUTHORIZATION 
••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

REQUEST THAT Tt-11: POSITION TITLE 

Ella AUTl'IORli::ED AS A VACANCY FOR 
Dti/a St/1/l:�IS S/J/1/or- ,l1J1&.:.1! As Ol:$C�IBcD l:ll!l.OW 

011fcc ot'l�$111uclv11111 ltO$Cmch 1111d A.�m�11ic-nl
__

____ 
· 

,r• l!!J 
D 
D 

lhf1l11tr111c11I 
CMl�nlcc 
<f�1111rNI 

B 
D 

(OOJ1Mmo111 o,. U11/Q 

NllW 1'11$lllon � Uurln8!1fltd 
Tctllfl<JrHI')' t::l 17rm1lty 
1'1•ol)u011111wy (1'11( fo11t11ll1 i!rl� ls inu11: �8 1c1111rr irPclO 

VACANCY Dl��RIPTION ANU .JUSTIFICATION 
(lnoludu m11k (tor fnculty) and npproxim111c lllllnry; lnillnlQr Qffim11 ,mist l111vc pl'io,· ;1pri1·flvul nfs11l(lry/s1�nry ,wgc with lhc urr1•opri11lc Vicc­

thimollllor, Chn11ccl lor and/or Prll�ltlonl. Sol�rlos for clrissin�d jlfl�ilil!ni; 111u�1 be upprovcd through Hunll111 Rc:mun:es). 

1 It• llH18 Syair1n1 .'lq11ia1 A11ol1'!1 wm bo l'<Uj!Clfltfbfo fot \\-11tltiuu w{rh 0011,,,1 .. , dnluolf 10,I dp111h•11,0• lo'""'"''" .1�1,1 •�1111011,�,. ;111111 �l)il!i1h,11tn11 .,J 11,,mao, d,,,. flPftlytfn, [Hid <111111 
roPQl1i11!! (<111111 <ll,,1,t•y, vlu duhll<lflr,h) i11111m,011 orMcQ1Uh'll dc�alo11-n1•kin� pc:1af11lna ia 1,ali0r d�\!Cfop111�111; acooo111lo 11110 n.l,11lnh1rn1tvr planulng. h1111l0111e11111lo1,, ,111tum*n!, 1u,t 
<Ohltlllflnoo Rest,01111, lo dJOlli req11e,t1111 • 11,noiy �1•d •«11r1110 fn�n�•r 

Oulla: 
l'erf,1m1.• r, v�r,�•Y ot,11•�ioh�-0(t k•)l;,,1�11111Cli\'1lio; fnvulyud in d,111, ••lmuhon, GOll�•tion, •t1>r1(1J', douu111on111\lqn, nn•l�I•. 1111<11eppnln!I 1?i0Nd In l111lh11tkil)lll elroell��n<'U, 
��11111lnu. f111pletllCl]�11!,1n, MJO�lhillll, "�•ml/111110;, flllil GUhll>llftlli:6 
l'J1<\lfc; •�111li(eitoy, 1tll4UUil}', vulf.liti,, 11!11l lnl•w11y nrtJolH u1<1I tor 111lqnml drv11io11•111ak/11g 11111 i11 ,11 11purl oro�tm�1t rnpo11h16 <Cllllflli•n••• 
1'J1.iu9• rh,,11111101.r ,,,id �•t11rn10 •�•nf•il• ila1t1 ia rnudo ,,•nilnblo 111 11ro1.,r fnr111011 lo urn1.lo111lo 1111l1� 1111 progrm111n.110 nmtdiln1lm1, nundumlo ptOHrnm 10,10 .... 11catlu111fo 
pl41111in11 lllld Ulld.ilmom 6fr.;,n1, 
t:,ill•o11, �11nly;q, 1q1•n•rol• <1i11l l•ili!•I• 11u1h111(1!11!11 d111n lo• vori•I)' rrlntoronl oil!1>l1ll1c11ol�insup11<1rl nrn -,rritl\y of u11111111 inilfntl� 
cr�419,,. 9�l1Moll 111ul ,v"olntqs amo f,um 11111lti1•lo du•ubu<IJ nnd lln1,r,rU1> Onl" Sy1tem ( Unnncr). 

• Brwm-..1 tomphont'O with lho in1litu1ion's dlllll IJllVOmnnce [ll.llioy, 
Mni11tnhl1 a d111 libmy, dnin ulOJury. tnrl 11n,t Hook 
Ll!l11lt "collnborAlh't 011'011 with (111'c\m1�1lon rcoh11olo1y (ITI, liM��lli n,,rol11n,11t M1111,18011io1il, St11tlonl .s,� .... Fin:11100 11ml Bu�lnen, und llu11111n l(DJ111\IIC<� lo d•iln1\ �•�I 
b,1ild 11l?llil111iun-k>wl dnshbonr,I• thnr clurly dl,plny n1olrl<1l\lronnip11 lt6ilc<ihlp, 
llnailitgln rho 01?ll�n nr lCQfOOnrd.tl, dn,ll1bo"1!11 ru1!1 reporll ro, collo,;o •1�k�l,pld,,,t-
Sup11ilrl1 0011!1111111111 11nwuvon1enr ellll111 re1,olv(11� "'•llllltl iii� tt,l!il011 tlllh\Ulh ,1n111 eullr.rllo11, 110,111!•. "'"' «1rio111I •.Yllorti, 111111 loud to h1>litu1lo1rnl ,Oeollve11-
lln111r�• Clflllpllnn(o whJ, tf1e 1,1111 •, Tlllo 111 �l•jcol•l"11 A�� Mllvhi�• 

. 

kt1111n,,liie•lly 10 rho llllSISUIIR llaclll1ll\'II l)fro•)tor r..- S1,.ic1:io l'hi�11l1111, f>oli<Jt, 1u1rl 111,tllutlonnl liff•arl,011on. 
• 1',;rl\\11116 �llirr rwlnt•cl 1h1ll•• "' rut1l11nrd for lh• Sm11horo IJnlveriity U1l011 lto11ge C�1n11111 nml ilro �0111l11:111 U11/vdr111y S�sjµ111 

--�- Yes N11 
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OFFICE OF INSTITUTIONAL RESEARCH AND ASSESSMENT 

proposed re-design to leverage efficiencies, ensui:e compliance, and increase productivity 

Existing Positions 

Director, Institutional Research 
& Assessment (IRA) 

SUBRONLY 

Assistant Director, Assessment 
SUBRONLY 

Senior Data Analyst 
SUBRONLY 

Data Analyst 
SUBRONLY 

Testing Coordinator 
SUBRONLY 

Current Status 

Title 111 

$52,416 
(59%) 

$61,880 
(100%) 

$57,200 
(100%) 

$50,960 
(100%) 

$49,920 
(100%) 

SGF 

$35,984 
(41%) 

$0 

$0 

$0 

$0 

Title Ill + SGF 

$88,400 
(100%) 

$61,880 
(100%) 

$S7,200 
(100%) 

$50,960 
(100%) 

$49,920 
(100%} 

Proposed Option 

Proposed Positions 

Director- IRA 
SUS/SUBR 

Assistant Director• Assessment 
SUS/SUBR 

Data Systems Senior Analyst 
SUS/SUBR 

Research & Data Analyst 
SUS/SUBR 

Assessment Analyst 
SUS/SUBR 

Title Ill 

$52,416 
(80%) 

$61,880 
(88%) 

$57,200 
(71%} 

$50,960 
(97%) 

$49,920 
(95%) 

SGF 

$13,084 
(20%) 

$8,120 
(12%) 

$22,800 
(29%) 

$1,540 
(3%) 

$2,580 
(5%) 

Title Ill + SGF 

$65,500 
(100%) 

$70,000 
(100%) 

$80,000 
(100%) 

$52,500 
(100%) 

$52,500 
(100%) 

TOTAL S272,376 $35,984 $308,360 S272,376 $48,124 $320,500 
ASK I $12,140 

Requested by: 

Vladimir A. Appeaning, Ph.D. 

.

Approved by: 

System Vice President for Strategic Planning, Policy & Institutional E�'A�ffflOSS
�t4011113

llJ48,11130 ,l.'.\11,0.!
(IN� HI��- • "" I • 

$1-l�': '' 

\ '1 :f, \ot'Q ti\ 51W SIUZ

131:H0 Sl!1110�1.d\-10�
SUBR Vice Chancellor for Finance and Administration 

�/;g//f 
Date 
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jordogne@gmail.com 

---------------------------
Systems Analyst for Banner Student and Financial Aid with extensive expel'ience designing, coding, testing and supporting a 
Unix and IBM Mainframe operating environment and next-generation database solutions. 
Proficient in an assortment of technologies, including applications in SQL, PL/SQL, ODS, COBOL, FOCUS, EXEC, and VM. 
Technical skills include: 

• Oracle and Unix
• BDMS

• Oracle Forms and Reports Development

• Qless0agQ)
• NextGen Forms
• Data Security
• SQL,PL/SQL

EXPERIENCE 

Southern University and A&M College, Baton Rouge, La, 

Systems Analyst for Banner Student and Financial Aid 

• WorkFlow
• ARGOS
• DegreeWorks
• AUTOMIC(UC4)
• HOBSONS

4/2011- Present 

Serves as chief liaison with Banner functional users to assists in determining programming requirements. Responsible for 
directing and coordinating the activities involving of Banner Student and Financial Aid modules. Additional Banner 
responsibilities include module security planning and management, conversion planning and testing, student module 
functional support, process oversight and scheduling, functional module training coordination, ad hoc reporting, etc .. 

Key pmjects: 

• Developed and implemented application reports that were instrumental to the success of high-priority
departmental projects(Board of Regents' SSPS, Space Utilization, Student Credit Hour, Completers, IPEDS, FADS,
TOPS, National Student Clearinghouse and College Board Annual Survey reports).

• Served as IT project lead h1 the implementation of Qless and UC4 applications.

• Served as IT project lead in the Banner Students data migration.

• Worked with an implementation team to migrate SIS/PLUS legacy system data successfully to the new Banner
Student system.

• Enhanced end user understanding of the Banner application system by conducting pre-implementation workshop,
delivering group and individual training sessions and creating user-friendly h·aining materials.

Southern University at New Orleans, 8/2007 - 4/2011 

Interim Programming Manager/Project Leader 

Served as chief liaison with functional users to assists in determining programming requirements. Responsible for the 
supervision of all application programming personnel. Planed, organized, directed and controlled programming services 
for the university, including system analysis and programming in the development, maintenance, and revision of 
application systems, selection and implementation of application software products, standards development and 
maintenance. Prepared long and short range plans for application development within the university. Participated in the 
negotiation of conh·acts and agreements with consultants and vendors; prepared and participated in the development of 
specification, invitations to bid and request fm proposal to secure software and/ or services for application development 
projects. Performed employee planning, review and evaluations. Established policies and procedures for all application 
development and maintenance activities. Functioned in the highel' capacity of ITC management, as directed in their 
absence. 

Key projects: 

• Served as IT project lead in the Banner Students Financial and Account Receivables data migration.

• Served as the IT project lead in the automation of the Lenel/Pharos Badge ID card program implementation, this is
the payment tool use to manage, deposit financial aid refunds and technology services for students.



• Developed, coordinated and tested a Web-enabling tuition payment system via SIS/PLUS for the university,
allowing students to view and make tuition payments using their financial aid award.

Coordinated. and implemented the E-print reporting application system, this allowed all functional users to retrieve
all reports from a secure centralized repository.

Southern University at New Orleans, 
Application Analyst/Project Leader 

1/2001-7 /2007 

Evaluated user's requests and the design, testing, production, introduction and activation of software and programs to 
effectively meet deraxtmental requirements. Provided subsequent follow-up and customer support. Developed, maintained, 
controlled, audited, analyzed and managed a variety of information systems. Formulated and defined system scope and 
objectives, devised strategies, developed or modified procedures, and resolved complex problems and related issues. 
Insh·ucted, coordinated and check work of other application analyst staff and lead projects with moderate to large budgets. 

I<ey pmjects: 

• Enhanced end user's understanding of the SIS/PLUS systems by conducting pre-implementation workshop,
delivering group and individual training sessions and creating user-friendly training materials

• Developed and tested custom ad hoc Financial Aid, Admissions, Records and Bursar reports using Focus and
COBOL.

• Im10vated and coordinated a time-saving, robust report-extract system that allows SIS/PLUS functional users to
expeditious execute departmental reports from the database.

Collegis-Tulane University, New Orleans, LA 
Application Analyst 

3/2000 -10/2000 

Selected for a competitive Application Analyst consulting position with a leading consulting firm. Experienced in proving 
system support and application support for internal and external customers. Developed, converted, tested, new or 
modified programs and job functions and compiled computer source code for the legacy SIS/PLUS test and production 
system. 

Key projects: 

Developed and designed several custom ad hoc reports using JCL, COBOL and Focus report writer. 

Southern University at New Orleans, LA 
Application Programmer 

1/ 1998 - 1/ 2000 

Provided programming skills in a Mainframe operating enviromnent, supported applications in COBOL, FOCUS, EXEC, 
CICS, VSE, and VM. I handled a wide variety of support services as i.t relates to programming skills with specific emphasis 
on the SIS/PLUS application system. Participated in modifying program logic, codes necessary programming instructions, 
analyzed program performance during execution, and testing. Priority area of programming involved students' record 
which consists of Admissions and Registrars Offices. At times I was required to programmed in other areas of student 
information such as Billings/Receivables (Comptrollers), Planning, Research and Evaluation (IPEDS) AND Financial Aid. 

I<ey projects: 

• Assisted with the implementation and installation of the SIS/PLUS system.

• Worked with an implementation team to migrate legacy system data to the new SIS/PLUS system.

• Developed and implemented applications, reports that were instrumental to the success of high-priority
departmental projects

ii11'iliiii•Niiii@if§ifhi ....... __________________________ _ 
Southern University at New Orleans, LA 
Master of Science, Major in Management Information Systems 

Dillard University, New Orleans, LA 
Bachelor of Arts, Major in Accounting 

Workshops: BDMS, UC4, Qless, Next Gen Forms, Project Management, PHP, Intro to Oracle, Oracle Database 10g 
Administration, Advanced Oracle DBA, Banner Security, Oracle Forms, Oracle SQL, Oracle PL/SQL, ARGOS 

Pending -

12/1996 
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Department of Athletics 
Southen1 University and A&M Collc(lc 
P.O. Boll 9942, Bat<>u Rouge, tiA 70813 

August 14, 2018 

Dr, E!elton, 

(225) 771-5609 Voice
(225) 77.1--4890 Fnx

http://www.gojngsports.com 

I would like to recommend a salary adjustmen: for Mr, Trayvl!an Scott. 

Mr, Scott serves as the top person in my athletic ,iclmfnistration and he is perso11<1Uy responsible for 

Academic c111d Complianrn oversight, 

Trayvean has played a vital role In bringing this athletic �lep;wtment through tough times, He h�s been 

instrumental spearheading the moSI' frequC!r,t $900,000 grant awarded to the departmflnt by the 

NCAA. Scott has guided his area with meeting the requirements of havlr,g all athletic teams being 

eligible for post season play. f.le has been app·oached with an offer to serve as the Director of Athletics 

at Kimtucky State University as well as most recent, University of Arkansas Pine Bluff. Which Is a 9fa1'1d 

opportunity for him, 

With given approval1 I would like to cOlmter dfer Mr. Scott to continue to work at South@rn University, 

Continuity is extremely important as we ere still under thr�e more years of probation wllh the NCAA. 

I believe that his role is very Important to the success of notjllSt athletics but to the University, 

I wou Id llko to increase his sal<1ry from $85,000 to $115,000. 

I think It ls vlt�I to the success of Southern Un
i

versity to keep Trayvean Scott h�fe, to ensure Southern 

University Athletics future success. 

Sincerely1 

Roman Banl<s -- Director of AthlMlcs 
Southern University-Baton Rouge 
An NCAA Dlvl:ilori I Member of the Southwestern Athletic; Coi\ference 

IISl11111/U11ll,#I 
hllp:/lw,vw.gnj11gsp1Jrl!!t',cm11 
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July 121 2018 

Dr. Ray L. Belton 
President-Chancellor 
Southern University System 
Baton Rouge, LA 70813 

Dear Dr. Belton: 

Vieu Clumct'llo1• l·or F!n:,incc :me-I Adml11lstn1tlon 

Post Offko Oox 9212 

Baton Rouge, LA 70813 
J'.'ax: 225 711-2010 

Office: 225 771,5021 

.. 

The purpose of this correspondence ts to request your approval to appoint Mrs. Hannah 
Webb as the Asslstt1nt Compt1·oller for Student Operations/Bu,·sar for the Southern 
University- Baton Rouge campus, effective September 1

1 2018, at an annual salary of 
$60,000.00. 

Thls position was advertised and six applicants were lntervlr;iWed for tho position. Mrs. Webb 
was chosen as the success(ul candidate due to het1 prior experience. Mrs. Webb served as the 
Interim Asslstant Comptroller for Student 0perations/BL1rsar for five (5) months, and as the 
Assistant to the Bursar for two (2) years. She works diligently to complete various tasks 
that go along with the day�to•day operations of the Bursar's Office. 

I feel appointing Mrs. Hannah Webb as the Assistant Comptroller for Student 
Operations/Bursar wlll be a great asset to tny office and the University. i�1ere ls no change 
of pay for thl.s position, 

Your favorable considera · 11 of thts request is appreciated. 
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it �f\R 2.2 II� a POSITION V AitJ:fl\.NdY:l NllrlfHQRIZA•TION; 15 fT ;: : ? ! 

**1'-�********�ft·.�t.:��-;********************************************************************* 
RE9'\;lµ�;Er1)�1i¾,�A'E POSITION TITLE Bursar AS DESCRIBED BELOW 
BE';t>;'O'rHo'Ai�'fl AS A VACANCY FOR Comptroller's Office 

--==�=-=:.==�-c-cc,-----------­
( Depa rt mentor Unit)

□1:8:J Replacement
Civil Service

D Tenured

D New Position 1:8:J Unclassified 
D Temporary D Faculty 
D Probationary (For Faculty this Js some ns tenure track)

Source of Funds 
D State 
D Graul -in-Aid
D System Revenue 0 Agency Fund Stule" 

VACANCY DESCRIPTION AND JUSTIFICATION .. 
(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salarx}ange., W1th 
the approptiate Vice-Chancellor, Chancellor and/or President, Salaries for classified positions must be appro.v,ed tljrough 
Human Resources). /: :i:7. :' : 

The Bursar assumes the day-to-day operational responsibilities for all cash collections in the s�i,i_i,\enr:'': �" 
Information System (SIS) and the Financial Records System (FRS) and for the student billing atld ; '.! ,-

receivable, and collections and receivables operations for SUBR. The Bursar is responsible for�? ,:� · ·, 
the direct supervision of billing and receivable and collections and receivables operations. /'.';:) 
This senior management team member reports directly to the Associate Vice Chancellor for Fi�anci�r;''�;
Operations and Comptroller. 

Salary/Range: $60,000 Ben·amin Stove 

0pproved __ Disapproved _!_:.UW!!:.'.ltlll�L.L.!IL.d1!�4:-::f+-:----- j /f; / g
Dae 

Disapproved 

FINANCE/BUDGET OFFICE ONLY 
Funds Available 

___ No 

VApproved __ Disapproved 

�pproved __ Disapproved 

�pi·oved ____ Disapproved

_...£ZbL_��--_;;Jts/lJ1 
ifate 

HUMAN RESOURCES OFFICE ONLY 
Existing/Approved Position 

___ ...;;✓_ Yes No---
Job Class: 

.3/u./11 
Date 

Date 

Date 

Rev. 8105/2013 
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Hannah K Webb 

Ex12erlence 

March 201G•Currcnt 

A:mJCiatc Bursar 
• Oversee overall

operations of student
flnaru:lol services

• Manage cashiering
functions

• Reconcll!! monthly 
reporting

February 2013· May 2016 

Nlaht Auditor/front Desk Mte11dant 
• Pr0111dc O f)IOJSOnl 

rMpcsrloncc for arriving 
RVMl 

• Maln1ijln tiot�I rropPrty 
dur1"11 shill 

• Auln s111m with tourist 
lnl0rmall1,n/ 
rc:�mmcndo1lons 

Summer 2012·2016 

Assistant Oirecrar 

MalnlJin llnnnclal records 
• Medl,110r for naff 

communlc1t1ons, 
Colle-ct pavmenls ror 

cnmpcr$ wockl1• 
Arransc ncld trips weekly 

• Pt11vldil mff Wllll 
ro�oorc�5 nll,cs�rv to bo ruoduulvo 
In 1hclr class rooms 

• Host agenda b�scd 
lnt�rnctfvC' IIJff moating every two 
weeks, 

2004•2011 

Southern University A&M Collogc 

• Anolyie student 
acco1rnt lrlfomrntlon/(lata 

• Provide leadership

t1rid direct support to staff
and students

Fairfield Inn & suites 

• J'ro�r>$ dhlly troosoclton 
• fnsure ftUl!�IS �ru 

comfortable 
+ D,illver 10rvlca lha1 will 

tnoko ille nuo�i wJnl to return 

Living Faith Christion Center 
Sl.rnmer Ctlriip 

Capitol One 8.ink 
(Storing Lane) 

Rttlatlonsl!/p BonkL•r (Branch Oeslgnee) 

• MaMgc branch budeot. 
• OtR0nf1lnR and conducllntt various bran,h audits ln,fudlno lofll!r oudlts, 
• DcvlH1 �nd linplcmcnt lnnova1lvo lde�s to �ro�•,oll bnnklng $otvica, nnd producu. 

hannall_wcbb_00tdsubr.edu 

Baton Rou50, La 

• Ensure high quality
customer service

• Manage daily 
operations (bllllng, collections, 
and roft.md�) 

Baton Rouge, La 

Communicate with various 
dopa, tmant, 

• E11gnge prof,mlon�ffy with 
lr�llcflng JlllOSl 

• Problem Solvo 11�rlou, 
uno•potlod 1�,u.,, 

Aisl$l wllh ttavl'I hll\Crorlos 

Baton Rouge, Lo 

• Organize schodulei ,111d 
lilttlvllles for rmploycll, campers, aM 
flUU�l 

• A5$11ro �II rQc0rds were 
\lpdJlbd daffy 

• Communlcalc, pcrtlnem
inlor11111lic>h 10 poronls 

• Create �cllvitlo, fnr vnrlcl 
subject$ 

• Coordinate and or cm11p 

Baton Rouge, LA 

• i>aNlcf11bll! In c11mrnu11lty ovonts lo position thl'l bnnk os ij lg�dor wllhln •II ,11rro1111d!n11 arnai. 
• Solicit bU!lllilSS 0CCOUlllS and develop mor,s reloilon�hlp with b111lr'l�•15 m,m0,8Uli10hl, 
• 6Uilt ,iron(! rcla1lonsl)lps with co-workars, ,ustnmcr,; nnd tholr oml)loye1u. 
• llnnlydMfl needs a11d moklne rccommoncfotloni t••od on q3Ch lndlvl<iu�I rcfa1lon�hlp built 
• Dallv operntlons mecllnes, mornlna huddlo, for rcl�fl bnnk Jstoelau1s, lndudlr 1n brand, 6l!los,. buw1os, dr.vrlnpmant, cu�tomor 

�orv!r.o, nnd pr<>duu upd,lll!$. 
• Prll«m l;llr•r tr�ninttl()n uSll\11 GAIN mOd\118, 
• �elt'< pn\on11nl ol}pnrtunlllu� 10 various Sl!Ctors of our financial lnsl llullon, 



. . . 

A<cur�t"IY prQC�$$cd �\1$tomar dOJ.10$11 occount tt�nspctlon,. 

l\ofcrrcd cvitornors to bnnkor� 10 sorvlce occoun; nocd1. 

1lalnr1Gcd c.l�h draw11r con�lstoi1lly. 

f>rovldod n rQr,1for1oblo Jlmosµhora llV grcoUng anri brIns vlijllant for saI01v prncoullona.

Education 

Soutl1ern University Laboratory School 
• General Studies Baton Rouge, lA 

Baton Rouge Community College 
• Socia/ Sciences Baton Roune, �A 

Southern Univer1fty A& M College Baron Rouge, LA

• Finance& 

Concentration In Economics 

Awards/ Accomplishments 

• 

/nicrmhlp {ScnCT(or Sharon Wd�toil-Uroome) 
Gain 011 thr 0/iifl Scholol'$hlp noclp/cnt 

Activities/Community Involvement 

Treasurer, l11novoll11c Learnt,1g Institute 
• Vlrtlla/ lllorn/1111 lti11/1Ut1!

Together Baton Rou�II 
• Oelei,ote 

On 8'1h�lf ol Llvtna Faith Chrlslion Cl.'mcr 

Sou them University Collage of But/ness 
• Etor.omlc1 and Hnanc<, Clull 

Junior Achievement 
• 

• 

Junar/os. 

finan,� /'ark 

/./alp lnmuci mfddltt Jfl1ool Jt11denl on how lo /}11(/grl 11$/n(/ teul 1/fi! 

Step Out Program 
• Prew11ttd IJ/.wcr/dy tutor/Qls on Danklng JOl, Fl•1a11tlal Stab/1/cy, 

Plnnnr/p/ {)rganl,mlnn, 011d Know Your Credit 
• ClriJi 1190.\ 18 & up, 

Skllls 

Personal 

0clcgotor, Trolncr, Presc111or, Multl•t�l�tr, O,ganlmr, iJIQh Performer, MolJvotor, llosoorchor, Pl•nncl 

Techno/og/cal 

High Schaal 0/p/omo 

Associate of Arts 

Boche/or's Degree 

2016 

2015 

200S-2010 

1008-2010 

Mlcro10/t OJ/fa.. /Word, EJtt:e/, Publ/sllar, PoworPolnt/ fx,�1. aannu, OccV/ew, lmaocso/4 A,qulrc, 1011,/,polnt, PC Teller, Fosse, ProcurcmQnt 

References 

"'References are ava/Jab/e upon request. 



i\ugust 8, 2018 

VIA HAND OELIVF.l{Y 
Dr. Riiy L, Belton 
System PresidenL ond Clwnccllm• 
Southern U.11iversiLy System 
J.S. Cl!lJ'k At.ln;i11i/;lt•atiou Building, 4 th �lt1ot 
.81Uo11 Ro�•Bc, Lc1u1siana 708 I 3 

RE: Salary IncrcuHC 

Dear Dr. Belton: 

Titis correspondence �crvcs lO rcque,�t your npprowl to muve f□1wt1.rd with ii 4% pl!.)' ntlju:antenl ro,· ull ll11l-time, 
u11clt1ssilicd cmr1loy¢c:, \vilhin the SouU1e1·n Univers:ly Agriculh1111l Land-Clmnt Campus. 

The inereose was origimil ly requested fot' Ju11c I, 2C I 8, however, we chotic lo del.ny a cost of living u1crcl\.qc u11Lil 
nf\cr the stru:t of PY 20 l 8/19 becfluiic or the ricc<lio maiutniD sufficient rcs-erve fl111(]s t-0r oll unclassi l'icd personnel 
Syst1.1m- Wide.:. We ore now rcquo�tins an effective elate ofScptt:mbcr I, 2018, and are proposing tlw.t omployl:lc.s 
receive 11 2% I 11crease on September I, 20 18, and unother 2¾ ioorcm,c on Jan�1nry I, 20 19, 

The Southeri, Universi Ly Agriculturnl L,and-Grnnl campus has completed i(tl revichv or ll 11nnces lor the 2018-'2019 
fiscal yeiir bcgjr11iillg Scplembcr I, 20l8. We hnvc dcie1•rnined thnl at tl1is ti111c, all unclm1silied eu1ployces who 
have wen crnploycd fot• al least ono ye11r and huvc vol hcen promoted between Scptcrnbcr· I, 2017 and Augusl 31, 
20 I 8, tire eligible fur the increase, The appmxili\0tc t:ost lo SUALGC will be $125,592.33, The funds will come 
from General Fund:, and the Ex.tension and lle:rnurcli Budgots. 

[fyuu mny hnvc ony qut:stlons, please feel fl'l..>c to ca11 me. 

Sincerely, 

8-4 /., f�
Bobbyot Ph1lls, P.h.D. 
Cb11ncellor-Dclln 

l'C: Ms, Lyndo Batiste, Director offlmu\cc 
Dr. Andra Johmwn, Vi,ce Cltanccllor for Rci;can:h & Technology Development 
Dr. Dawn Patin, Viuc Chnucellor !'or �tension 1111d 011Lreuch 
Ms. t\y1nbri1,11E1 C11111pbelt, Exeouth•c Assislfillt Lu Lh1: Cl-n111cclltw-fJenn 

n,e s..,mtom illilvm,ll��hl•llll�J1/ Rfflt!IIICJl ond E',ff�1111tn Conlor<.o:!rl ,,., c:'1'11"""" d( AQ<fQ/1/IJ/df. Farrll,am C,;,,,tUn,e, 5d""''" 
• o •lr,/owf<i,l �1>11ipu,ol I/la l®lhl!lll t/11'/<lnll'( J\,;1,n, cJlld r,,1'1)'4(/o) �•J!joj oµportun111d, /h ,wu,am.1 ofld •1,v,!01,01,rnl,
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July 13 1 2018 

Dr, Ray Bellon- President• Chnncellor 
Southern university System and Baton Rouge Ca mpl1s 
11 .th rloor - J.S. Clark Adrninlstra tlon
Baton Rouge, LA 70813 

Re: Request for an u11pald two ye11r leave of abser,el!/sabbotical for Professor Michelle 
Ohettl 

Dear Dr. B�lton: 

I have been ln(nrrned by the Louisiana DBporm,ent of JustiGe tinfl Loulshmn's Attorney General, Jefr 
Landry, and his Solicitor General, £11zabeth Murrill, that they would lll<e to ht1ve Profos�or Michelle Ghettl 
serve as tho Deputy Sollcllor Gener�! In the nP.wly created Fodernllsm Division of the Department of 
Justice, Professor Ghetti was consulted for the Sotlcllor Gonenil, In an Atlvfsory \:apaclty, on a number or 
cases In the last year and a half and she reached ou� to Professor Ghettl l.o serve as Deputy Sollcltot 
Gen!lral. 

Professor GMtll has rcquesled 11n unpaid two year leave or absence In order to t11ke this position, 
Given that ft is an unclassified position and thai: General Landry fs up for re•electlon in 2019/2020, I am 
recommending approval of Professor Ghettl1s request. 

As described In Act No, 4332, which renewec:I the Department of Justice a11d amended R.S, 36:701(0)(1) 
and 704, the newly created federalism division Qf the Department of Justice 1'sh.ill be responsible for the 
appellate work of the state relating to federal litigation, rnultlstate actions, 11rnicus briefs, and other 
complex lltlBallon as determined by the attorney general. Professor Gliettl will be serving directly under 
Liz Murrill, Solicitor General and director of that division. She would be working, predominantly on the 
crlmi,ial cases which have (aiseci federal cons-tltutionel issues-some of which are pending before the U.S. 
Fifth Circuit Court of AplJeal, as well as the .abo'tlon cases par,dlng before federal district courts1 and on 
reli3lo11s liberty issues, among other thfnes, Professor Ghettl would be involved in the coordination of the 
training of the stalE! polic-e on domestic vlolehCt:, 

As you may know, there Is precedent for a law professor to tal<e a leal(e of absence and work In., political 
clivision of ttHt �tate. Perhaps the be�t ktlOWn c><ample Is Professor Cheney Jose11h at LSU. Afler beglnnlng 
h�s eareer at LSU ln 1972, he 5er11e<l as the U.S. 11'.\ttorney (or the Mid die Dislrli:t of Louisiana from 1976 to 
1977, First Assistant ntstrlc-t Attorno� and thenDlstrlcl Attorney of East Baton Houge Parish from 1989 to
1�90, Judge Pro Tempo re for the 161 JDC In 1992, and Judge Pro Tempore for tile 4011' JDC in 1993. Most 
anologous to th I$ opportunity. he served as Executive Counsel of Governor Murphy J, "Mike" FosTer, Jr. 
for four years, from 1996 to 2000. Professor RQY La,nonlca is another example. While on leave from the 
LSL/ Law center. tie served as a District Judge for the 29111 JDC In 1980. HB olso se·ved as Executive Counsel 
to Governor Dave Treen of Louisiana from 1983 to 1984, and a$ u.s, Attorney for the Middle District of 
LOUl$lana from 1986 to 1994. 

f' n HT1JLJI E lur oltt 117/ n, 1por/11nitl' r,,�1,11 ,11ori" 



Dr. R, Belton 
July Hi, 2018 
Page 2 

In terms of precedel'it at SULC, Profes5oc Oko was on an �tended multiple year leave of abs<!nce to work 
with the Nlserlan government and numerous professors have tal<en leaves of atisr.nce to teach at other 
IAW schools. iJrofessor Ghettl wa:; previously arantl.!d a yearlong unpaid leave frgm 2.012 to 2013 to serve 
:is .i Fellow to the United States swpreme Court. 

Ptofossor Ghettl, a tenured full professor of law, has also receMly been asl1ed to worl< wlt.h stato judges 
by the Loulstr1no Dlstrlcl Judge's Association and the Judicial C0lll.!go to upda·le and revise tl,e Capital 
Crimes Bench Sook that she helped write In 2,006. JUqge 13rad¥ O'Callaghan on the l,<1 JDC In Shravaport 
arid Professor 0111 Corbett ot LSU has requested that she work with them on that project, 
Additionally, Juclgo Marilyn Castle of the 15111 JDC In Lafayette has asl<�d her to work with her on the 
Crlrr,inal Law Best Practices Bench Bool< 011 whlo11 she worl<ed with her In 2012. 

Profossor Ghettl Is also tt,e Louisiana Outside Counsel on Health and Ethics Endowed Profeuor. Slie wfll 
continue to conduct nm�arc:h, wrlto and speak during lhls time of leave, In fac,t Professor Ghet�I h1:1s an 
article on the on the mental health of lawyers that WIii be publlsh'1d In the September Issue of the Baton 
�ou5e Bar Assodatlon Bar Journal. 

I respectfully ask that you piece lhls request on t1e August 2018 agenda for lhe SoutheI·n University Board 
of Supervisors, 

Dr. Belton, If yo\J have a11y other questions about this leave request, please C1>nt11ct me. I look forward to 
hearing from you regarding my rocommendatlo, for ;ipproval. 

s· cerely, 

I - /7 �(/) 
' a:l/1i£! J

"' 

/

uJ. 
✓l rLf_ 

Chancellor and tho 
Vahue It Lacour Endowed 
Professor of Law 
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l818HAf 2S PM l,!cli'flCAMPUS: SUS , SUBR X St.lLilCU SUAREC SUNO SUSLA 

EMPLOYMENT CATEGOR��
LJ?$l

fl!i#¼�-\'•'N";f 12-MONTR �X- OTRER __ (Specify) �!Irr� --.- -

__]f___ Academic 
__ Tempornry 
__]f___ Tenured 
__ T,enured Track 
__ Other.(Specify) 

Previous Employee 
·Date Left

NIA 

NIA 

Non-Aca4Etn·i'�; 
___ Part-time ( 

· 
% of Full Time)

___ . Undergraduate Student 
Graduate Assistant 
Retiree Return To Work 

Civil Service 
Restricted 

· ___ Job Appointment
. ___ Probationary

Permanent Status 

Reason Left 
Salary Paid 

NIA 

NIA 

Profile of Person Recommended 1· 

Length ofEmployi:nent FMLALeave wlpay end benefits To __ J�u�ly"--"-31�,�2�0�1Bc,_ _______ _
Effective Date May 1, 201B 

Name Dr. Allison Anadi 

Position Title: Professor and Chairman 

S# -----'Mc.cc.. __ Race 

Department: Criminal Justice 

Check One Existing Position 

New Position 

"Visa Type (See Reverse Side): 

Expiration Date: 

Yeors Experience 
Degree(s): 

_ _;2::..0c:...,..ye""D=.cr-=.s ___________ Southern University Experience 

BA- Criminal Justice 
MA-Criminal Justice 
PhD-Criminal Justice 

Eastern Michigan University 
Eastern Michigan University 
Michigan State University 

Current Employer Southern University and A&M College,.Baton Rouge 

Personnel Action 

10 years 

1984 
1987 
1994 

:·v( 'c, 

Check One __ New Appointment 
Transfer 

co·utinuation 
--·� Replacement 

Sabbatical 
__ Other (Specify) 

____L Leave of'Absi��1
"��, I""-, ••> .• 

$19 018,50 Recommended Salary 

Soui·c� of Funds 211001-2100 0-22456-61 ODO 

Identify Budget: 
Form Code: 

Salary Budgeted $19,018.50 

Location 
Item# 

r r,-. 

�-J r..:.::, 

Bile 

Page _____ _ �------�-
Change of: 

Position 
Status 
Salary Adjushneut 

From 
Full-Timt\,Faculty-. 

--

Active 

List total funds currently paid this ·employee by 
Southern University: 
�see Reverse Side 

II Comments: (Use back of form) 

President 

Full-Time Faculty 
Leave w/pay and benefits 

Chairman/S.U. Board 
of Supervisors 

Date 



POS !=LASS 

',, EMP,CLASS 

ID RT 

2618 • • 
CAMPUS: SUS SUBR 

. x(ti"'L :- ,,s�f W1{\ · __ - 1':ii:t��:�') l,suAREc 

EMPLOYMENT CATEGORY: 
TYPE OF APPOINTMENT: 

___ Academic (Fae) 

9-M�NiHs1tstBi\2-MoNXll x--- . ,. -",:Y_. 

Non-Aca demic (Uncl) 
___ Part-time ( ___ % of Full Time) 

SUNO SUSLA 

OTHER __ (Specif y) (") 

= 

___ Civil Service 
Restricted 

--- :."2 
___ Temporary 

Tenured 
Tenured Track 
Other (Specify) 

(must be indicated if less than 100%) 
Undergraduate Student 

___ Detail #of mos -_--:c·
cc
'�-�·--

Job Appointmetlt) ;.·::: � ---
-��

Graduate Assistant --- ___ Prdb�tionary :2;!
--- Retiree Return To Work Permanent Statu§" 

---

Previous Employee 
Date Left 

Reason Left 
Salary Pa id 

.c·,--� 

Profile of Person Recommended 

To 

41,600 

Length of Employment 
Effective Date of Employmen t 

-----------------

Name Avis O'Brya nt- Chaney 

Position Title: 

SS# 1599 
(Last 4 digits only) 

Sex F Race* B 

Academic Advisor Department: I-STAR-LC ------------------- -----------------

Check One _x_ Existing Position *Visa Type (See Reverse Side): [__JC 11 
New Position · Visa. Expiration Date: 

(Position vacancy authClrization form must be processed and approved to fill 
existing and new positions. Position must be advertised before processing PAF, if 
applicable.) 

Years Experience --------,------- Southern University Experience 
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): 

1 

BA �S_u _m_t_er�,�S_C _______________ _ 
M.Ed. �A�u�g�u�st=a2,�G=a'----�-----------

Year: 
2003 
2006 

Current Employer --"S�UB=R�------------------------------------

Personnel Action 

Check One __ New Appointment 
Transfer 

Continuation 
__ Replacement 

Sabbatical 
__ Other (Specify) 

Annual Salary --'-4�1,�6.c.0.c.0 _____ _ Salary Budgeted �41�,�6�00'------

� \,eave of Apsen'Je
!'AA LIJ. ,,_;JP ("'l _, �_<) 

Hourly Rate, if applicable: 

Pay Cycle: Biweekly � Monthly

Identify Budget: 

--- Facult y 

Source of Funds: 220303 
-==='------

21111 Location: Title ID 

Change of: 
To 

Position: 
Status: 
Salary Adjustmeut: 

Financial Aid si nature if, a licable : 
List total funds currently paid this employee by '-"'S:c.o""u,_,rccceccoccfcc:Fccuccn�dccs-'-"C:Cuccr.c._re"'u"'tL-___ __L.c,A:cm=ou"'ncctc__ _______ � 



S011thern University: 
*See'Reverse Side 

Comments: (Use back of form) 

*See Reverse Side Graduate School signature (if, applicable): 

Chancellor 

Vice President/Finance 
Business Affairs/Comptroller 

Chairman/S.U. Board of Supervisors 

Date 

Date 

Date 

Date 

:_s:,1 .;;�: ( .. :1 
c·, : 

--.:-.::: 
·•

�) 

(., .:':1 
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This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws 
and ,does not affect employment consideration. 

ETHNIC ORGIN (Please check one): 

___ Hispanic or Latmo ______ Non-Hispanic or Non-Latino 

RACE (Please check all that apply): 

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North A:fric� or the Middle East ---

_x=-- Black, not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa. 

Hispanic, a person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins, 
regardless ofrace. 

---

Asian or Pacific Islander, a person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian 
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa. 

---

American Indian or Alaskan Native, a person having origins in any of the original peoples of North American, and who 
maintains cultural identification through tribal affiliation or community recognition. 

---

COMMENTS: 

::::, :c:: 

,., . .  , -

: __ ,, .......... 

Mnst be completed by hiring supervisor: 
9? 

EMPLOYEE REGULAR WORK SCHEDULE: 8 am-5 pm 

EMPLOYEE DIRECT SUPERVISOR: Veronica G. Richardson 
---'===-======------------

SUPERVISOR/DEPARTMENT CONTACT NUMBER 225-771-6270 �=-����----------------

NUMBER OF EMPLOYEES SUPERVISED, (if any) --=.6 __________________ _ 

HR USE ONLY: STATUS (check one): ___ EXEMPT ___ NON-EXEMPT 

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to 
report to and be cleared by the Human Resources before any employment is offered and before starting to work. 
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), 
and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth 
certificate, certificate of naturalization, resident alien card, Hl-B and J-1 visas, passport, and F-1/1-94/1-20. The 
latter seven (7) documents do not apply to U.S. Citizens. 
Documentation must be provided for review and approval bv Human Resources before employment is 
offered. 

CLASS OF EMPLOYMENT (VISA STATUS): 

TYPE 

United States Citizein/Certificate ofNaturalization US 
Resident Alien RA 
H-1 Visa (Distinguished Merit & Ability) HI 
J-1 Visa (Exchange Visitor Prog ram) Jl 
F-1 Visa (Student Emp. FT Student at S.U.) Fl 
OPT (F-1 Visa-INS Prior Approval-"Practical Work Experience") F0 

EXPIRES 

Do Not Write Below This Area - For Human Resource Use Only 
Rev. 05/12 



P AF APPROVAL PROCESS CHECKLIST (Must have the infonnation outlined below, the f01ms are 
located at Downloadable Forms on the HR website at www.subr.edu\humamesources). 
___ Approved Position Vacancy Authorization Form ( applicable for new and replacement positions) 
___ Position Vacancy Announcement (position advertised before processing P AF, if applicable) 
___ Application for Employment Form-Admin/Fac/Uncl Positions (Civil Service Application for classified employees) 
___ Reference Check Form (reference check performed by hiring supervisor) 
___ Authority to Release (signed by employee) (submitted to HR witb Verification of Fingerprints form signed by State Police) 
___ . Criminal/Background Check Process (forms completed by employee/ submitted to State Police) 
_ __ Exemptions Survey Form (signed by employee and budget head) 
___ Proposed Employee Appointment Form (completed by hiring supervisor) 
___ Proposed Employee Clearance Form (completed by hiring supervisor) 
___ Letter of Justification for Restricted/ Job Appointment/Detail/CS Rule 6.5g appointments 

CitizenshipNisa Status Verified, I-20/1-94 provided, if applicable 

· .. :., 

::-;_-{";j 

-

(,.) 

,fl 
:)D::-,:: 
.� ..... 

·•,:---. 
. , 

' 

Rev. 05/12 



Birth Date: ;,,.,, 
_, ' ... -( 

NO. OF CONSECUTIVE F,ISCAL YEARS ACTIVE SERVICE AT THIS INSTITIJTION: _h!t. 
EFFECTIVEDATE'OFLEAVE: Ma,,� 31 ,1-016 ANTICIPATEDRETURNDATk,

Purpose ofleave Requested (click one): 
a. Professional or Cultural Improvement (Must have prior approval from Chancellor)
b. Rest and Recuperation (Statement from two (2) physicifillS* must be attached)
c. Independent Study or Research Statement
d. Military
e. Maternity (Statement from one (1) physician* must be attached)

*must be attending physician
TYPE OF LEA VE REQUESTED (check one): 

a. withpay
b. without pay ,;--

LENGTH OF LEA VE REQUESTED: (No. of weeks, not tc exceed 36 weeks) lo ultvks 
MANNERIN 

DO YOU WISH TO RETAIN FRINGE BENEFITS? (if yes, total contribution of premium must be paid to 
Human Resources/Comptroller's Office in Advance) 

Teacher Retirement ·Yes No 
State Retirement Yes No 
Group Insurance · Yes No 
Elected Supplemental Benefits Yes No 

DA *************************************************************** 
PRIOR LEA VE RECORD FROM THIS INSTITUTION: 

Date of Last Leave: 
Purpose of Last Leave: 

TYPE OF LAST LEA VE: 

DATE 

With pay Amount: 
Without Pay 
Length,oflast leave: __ 1* �****�***********�*

DATE 

4 
3/ 

~ = 
= 

**************** 

Academic Officer 

****************************************************************************************** 

Signature of Appropriate Committee Chairperson Signature of Chaitman of the Board 

Date Date 



Dr. Rodney A. Ellis 

Chancellor 

August 3, 2018 

c·r l'!I� A 
'-1U..La 

T:.xulf,·t:1 lnl:;.'ff:: -�•'--'MtJM1'ty, S;"";:; 

Office O!The Oiancellor 

Ray L. Belton, Ph.D., President/Chancellor 
Southern University System Office 
4th Floor, J. S. Clark Administration Building
Baton Rouge, LA. 70813 

RE: Request for Sabbatical Leave-Dr. Joseph Orban 

Dear Dr. Belton: 

1bis correspondence is submitted seeking your endorsement and that of the Southern University Board 
of Supervisors in support of a request for sabbatical leave as advanced by Dr. Joseph Orban, 
Distinguished Professor in the Division of Business Science Technology Engineering and Mathematics 
(BSTEM) at Southern University at Shreveport. The sabbatical request will be from September 1, 2018 
to August 31, 2019. Per the SUSLA Faculty Handbook guidelines, I am requesting that Dr. Orban be 
paid 75% of his base salary ($55,918.50), while he is meeting the terms of his Fulbright Award. 

SUSLA recognizes that Professor Orban is duly eligible and commands the support of Dr. Barry Hester, 
Division Chair for BSTEM. I also concur and support the granting of sabbatical leave for such a 
deserving individual. 

Thank you in advance for your kind consideration. 

�� 
Chancellor 

3050 MMTIN lll'll<ER KING, JR. O�JVE, ♦ SHREVEPORT, U>UISlANA 71107 

PHONE! (318) 671),9312 • FAX (318) 670,6374 
TOLL Fut: 1-800-458-1472, Exr6312 

WWW.SUSLA.WU 

'AH EQUAL OPPORTVNrTY EMPLOYER &Y CHOICE. REGARl>l!.SS Of RACE, �EEO, SEX. OlsAB!UTY Oft VETtRAH STATUS• 



August l, 2018 

Dr. Rodney Ellis 
Chancellor 

Excellence integrity Acccuntabiltty Service Divenily 
Office of Academic Affairs 

Southern University at Shreveport 
3050 Martin Luther King Jr. Drive 
Shreveport, LA 71107 

Dear Dr. Ellis: 

The purpose of this communications is to provide support for the Sabbatical Leave request of Dr. 
Joseph Orban. Dr. Orban is a long-time faculty member, former dean, and former Director of 
Research and Sponsored Programs. He has received a prestigious award, The Fulbright Faculty 
Scholar Award for 2018-2019. He is scheduled to depart for a year abroad in Nigeria on August 
30, 2018. The research that he is conducting will add new knowledge to the field in which he is 
an expert. It is because of these things, I request that you also support his Sabbatical Leave 
request. 

All documentation pertaining to Dr. Orban's award is attached to this letter. There is also a 
detailed budget summary showing that he will receive a small stipend during his time abroad. It 
is requested that with the combination of the small stipend and the salary difference, that we 
keep his salary at 100%, while he is meeting the terms of his award. 

Thank you for your consideration of Dr. Orban's request along with my support and for 
supporting the activities of Southern University at Shreveport's first Fulbright Scholar. 

Sincerely, 

Dr. Sharron Herron-Williams 
Vice Chancellor for Academic Affairs 

3050 MARTIN LUTHER KING, JR. DR. SHREVEPORT, LOIBSIANA 71107 
PHONE: (318)670-9466 FAX: (318)670-6453 TOLL FREE: 1-800-458-1472 

www.susla.edu 
"AN EQUAL OPPORTUNITY EMPLOYER BY CHOICE, REGARDLESS OF RACE, CREED, SEX. DISABILITY, OR 

VETERAN STATUS" 



THE J. WlLLIAM FULBRIGHT FOREIGN SCHOLARSHIP BOARD 

Office of the Chair 

March 28, 2018 

Dr. Joseph Orban 
9465 Garfield Drive 
Shreveport, Louisiana 71118-3908 
United States 

Dear Dr. Orban, 

F!&lr■��T 

On behalf oftbe J. William Fulbright Foreign Scholarship Board, I am pleased to congratulate you on your selection for a Fulbright 
award to Nigeria. Our presidentially appointed 12-member Board is responsible for supervising the Fulbright Program worldwide and 
approving the selection of all Fulbright recipients. Your grant is made possible through funds appropriated annually by the U.S. 
Congress and, in many cases, by contributions from partner countries and the private sector. 

Your selection for a Fulbright award is an achievement for which you can be justly proud. However, yoUT award is contingent upon 
the completion of several more steps before you become a Fulbright grantee. These include, but are not limited to the following: 

• Obtaining official research clearance from the host countrY (where applicable) 
• Obtaining satisfactory medical clearance

• Obtaining required visas

The tenns and conditions of your award and other pertinent information will be sent to you by the Fulbright Commission or the 
Council for International Exchange of Scholars (CIES) following completion of all required paperwork. After receiving your grant 
documents, you must sign and return them as instructed. If you have any questions, please contact your program representative at 
CIES. 

The Fulbright Program, which aims to increase mutual understanding between the people of the United States and the people of other 
countries, is the flagship international educational exchange program sponsored by the U.S. government As a grantee, you will join 
the ranks of distinguished participants in the Program. Fulbright alumni have become beads of state, judges, ambassadors, cabinet 
ministers, CEOs, and university presidents, as well as leading journalists, artists, scientists, and teachers. They Include 59 Nobel 
Laureates, 82 Pulitzer Prize winners, 71 MacArthur Fellows, 16 Presidential Medal of Freedom recipients, and thousands ofleaders 
across the private, public and non-profit sectors. Since its inception In 1946, more than 380,000 "Fulbrighters" have participated in the 
Program. 

Senator Fulbright's goal of developing international understanding depends on a commitment from Fulbright grantees to establish 
open communication and long-term cooperative relationships. As a Fulbright recipient and a representative of the United States, you 
will have the opportunity to worlc collaboratively with intentational partners in educational, political, cultural, economic, and scientific 
fields. We hope you wiU engage also in your local community while on your Fulbright exchange. In so doing, you will exemplify the 
qualities of service, leadership, and excellence that have been ballmarlcs oftbia Program for 70 years. 

The United States Department of State's Bureau of Educational and Cultural Affairs, which oversees Fulbright Program operations 
throughout the world, joins the Board in congratulating you. We hope that your Fulbright experience will be deeply rewarding 
professionally and pcrsooally, and that you will share the knowledge you gain with many others throughout your life. 

Sincerely, 

Jeffrey L. Bleich 
Chair 

APnsiclmtiaJ!yAppoimedlklotdlla!><m>"bleto Ibo� ml dloPUblicJlChodml m>dslholtDII l!<b:alicml oodOilturlll!Jx:blnl!e/it:/. oC 19151 
WASHINGTON, D.C. 20547 
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Excellence lntef!_rlt)' Accc11nral-ility Service 

Office of Biomedical Research Development 
June 7, 2018 

To: 

Dr. John Alak, Department Head, Biology 
Dr. Barry Hester, Dean, BSTEM 
Dr. Sharron Herron-Williams, VC Academic Affairs 
Dr. Rodney Ellls, SUSLA Chancellor 

Application for Leave of Absence (Sabbatical) to conduct 
Fulbright Scholar Program In Nigeria 

I have been selected for the 2018-2019 Fulbright Scholar Award (See Attachment) and I am, 
therefore, writing to apply for Leave of Absence (Sabbatical) to conduct the Fulbright Scholar 
Program in Nigeria. I am honored for this opportunity to represent SUSLA and the Southern 
University System for this service that will enhance Southern University's contribution to global 
community development. 

The tlmeline for the Fulbright Scholar Program Is September 1, 2018 to July 1, 2019. However, I 
am requesting the Leave of Absence for the period of September 1, 2018 to August 31, 2019. This 
will allow me enough lime to complete the project and write the final report on the project. The 
leave time will be used to conduct the Fulbright Scholar program. Activities will Include providing 
lectures and research training to students and professional development training to faculty at 
Benue State University, Nigeria (See attached project activities and limeline). I do appreciate your 
lime and consideration of this application. 

Sincerely, 

Joseph Orban 
Distinguished Professor and Director 
Biomedical Research Development 

3050 MARTIN LUTHER KING, JR. DRIVE• SHREVEPEORT, LOUISIANA 71107 
PHONE: (318) 67G-83110 • FAX: (318) 870-6452 

TOLL FREE: 1-30()..458-1472, EXT. 6360 

www.susla.edu 
"AN EQUAL OPPORTUNITY EMPLOYER BY CHOICE, REGARDLESS OF RACE, CREED, SEX, DISABILITY OR VETERAN STATUS" 



Fulbright Scholar Program 2018-2019 Nigeria- Or. Joseph Orban 

Project: Enhancement of Health Sciences Instruction and Research 
at Benue State University, Nigeria 

Benue State of Nigeria with a population of over 4.5 million people has only one state 
university, Benue State University (BSU) with a medical school. The medical school at 
the university has struggled over the years to graduate students on time due to 
insufficient infrastructure in terms of facilities and qualified faculty. The following project 
is being proposed to enhance health sciences instruction and research activities at BSU 
in Nigeria. The proposed project will provide the following services to the university: 

1. Provide Instructional Health Science Lectures to BSU Students. The expected
outcome of this activity is that students will experience American style of instruction
from an outside professor with lectures presented in a format easy to understand thus
enhancing student learning outcomes. Lectures will be presented using Power-point
and other audiovisuals in the following subject areas:

Human Anatomy and Physiology 
• Human Anatomy and Physiology I - The body as a whole; microscopic

anatomy; integumentary system; skeletal system; muscular system; nervous
system and sensory system.

• Human Anatomy and Physiology II - Cardiovascular system;
iymphaticflmmune system; urinary system; respiratory system; digestive system;
endocrine system and reproductive system.

Nutrition in Health and Disease 
• Nutrition In Health - Essential nutrients; minerals and vitamins; nutritional and

dietary assessment in infants, children and adults; nutrition in health of
populations; dietary intake, goals and guidelines; vegetarian diets; social and
cultural influence on food consumption and nutritional status; food supply,
adequacy and safety

• Nutrition in Disease - Deficiency of essential nutrients; deficiency of Minerals
and vitamins; nutrition and skeletal disorders; nutrition in systemic disorders;
nutrition and behavioral disorders; pediatric and adolescent nutritional disorders;
digestive tract and cardiovascular nutritional disorders; systemic nutritional
disorders; food Additives, contaminants and natural toxins.

Pharmacology 
.• Drug regulation, safety and classification; sources and effects of drugs;

pharmacokinetics and pharmacodynamics; medication preparation; drug
calculation and administration; vitamins, minerals, herbs and skin medications;
gastrointestinal drugs and analgesics, medications, drug abuse and endocrine

1 



drugs; anti-infective and musculoskeletal drugs; cardiovascular and respiratory 
drugs. 

2. Provide Training In Research Procedures and. Ethics to Faculty and Students at
BSU. Students or faculty that have little or no experience in research will be trained in
research procedures and ethics. The expected outcome of this activity is that at the end
of the training, students or faculty will be able to develop and conduct a research
project. This activity is important for development of both undergraduate and graduate
research. The training will be conducted to cover the following arears:

• Development of hypothesis
• Literature search
• Development of experimental procedures (Materials and Methods)
• Conducting experiment to test hypothesis
• Observation and data recording
• Results Interpretation and Conclusion
• Preparation of results for presentation and publication
• Research Ethics - Honesty and objectivity, research integrity, confidentiality and

responsibility, intellectual property, data handling, authorship and publication, conflict of
interest, animal care and human subject protection.

3 Conduct a Demonstratlonal Hands-on-Research Project using Students at BSU.

Following training in research procedures, a demonstrative hands-on-research project 
will be conducted using volunteer students at BSU. The project will be conducted to 
determine healthy body weights for students at BSU. Body weights and heights of both 
male and female volunteer students (100-200) will be measured to determine body 
mass index (BMI). The BMI will be used to assess whether the students have healthy 
body weights, or they are overweight or obese. Ideal body weights in relation to height 

will be determined and students that are overweight or obese will be advised as to how 
much weight they need to lose to maintain a healthy body weight. This activity is 

important as it will provide practical experience for the students as well provide health 
awareness as body weight is associated with several health issues including 
cardiovascular diseases and diabetes. 

4. Provide Grant Writing Training to BSU Faculty to Enhance their Grant Writing
Skills. The expected outcome of the training is that faculty will have skills to write grant
proposals. This is important as faculty will be able to write competitive grants not only in
Nigeria but also compete internationally for research funding. The grant writing training
will be conducted ir, a workshop-style such that at the end of the training, each
participant will have written a complete proposal ready for marketing. The workshop will
cover the following topics:

• General tips on Grant Writing
• Government Grants
• ·Foundation Grants

2 



• Contracts and Corporate Agreements
• Developing Research Grant Proposals

This project will be beneficial to the following entities: 

Host Institution, Benue State University (BSU): Since the project is sponsored by 
Fulbright, the host institution, BSU will receive free services in lecturing and training of 
its students and faculty which will provide savings to the university assuming the 
services were provided at consultant or contract cost. 

Health Sciences Deparbnent at BSU: The department will benefit from lectures 
delivered from the department to students as Instructional materials used will be 
donated to the department. Faculty from the department will obtain skills to write grants 
and seek external funding to enhance programs in the department. 

Applicant: The applicant will benefit by having a chance to teach in a Nigerian 
University, interact with and also learn from Nigerian students and faculty and share 
such experience with American students upon return to the United States. 

Home Institution, Southern University at Shreveport (SUSLA): SUSLA will benefit 
from the project as meeting part of the university's commitment and contribution to 
community development, in this case, the global community. 

Project Tlmeline 

Date Activities Site 
September 1 to December • Anatomy and Benue State University 
31,2018 Physiology I Nigeria 

Lectures
• Grant Writing

Training
• Research

Procedures and
Ethics Trainim:i

January 1 to March 31, • Anatomy and Benue State University 
2019 Physiology II Nigeria 

Lectures
• Nutrition in Health

and Disease
Lectures

• Research project
April1 to June 30, 2019 • Pharmacology Benue State University 

Lectures Nigeria 
• Project Wrap-up
• Project Report

3 



Enhancement of Health Sciences Instruction and Research 
at Benue State University, Nigeria 

Course Outlines 

Human Anatomy and Physiology I 
• The body as a whole
• Microscopic anatomy
• lntegumentary system
• Skeletal system
• Muscular system
• Nervous system and
• Sensory system.

Human Anatomy and Physiology II 
• Cardiovascular system
• Lymphatic/immune system
• Urinary system
• Respiratory system
• Digestive system
• Endocrine system and
• Reproductive system

Nutrition In Health and Disease 
• Essential nutrients
• Minerals and vitamins
• Nutritional and dietary assessment in infants, children and adults;
• Nutrition in health of populations
• Dietary intake, goals and guidelines
• Vegetarian diets
• Social and cultural influence on food consumption and nutritional status
• Food supply, adequacy and safety
• Deficiency of essential nutrients, minerals and vitamins
• Nutrition and skeletal disorders
• Nutrition in systemic and behavioral disorders
• Pediatric and adolescent nutritional disorders
• Digestive tract and cardiovascular nutritional disorders
• Food Additives, contaminants and natural toxins

Pharmacology 
• Drug regulation, safety and classification
• Sources and effects of drugs
• Pharmacokinetics and pharmacodynamics
• Medication preparation

4 



• Drug calculation and administration
• Vitamins, minerals, herbs and skin medications
• Gastrointestinal drugs and analgesics
• Medications, drug abuse and endocrine drugs
• Anti-infective and musculoskeletal drugs
• Cardiovascular and respiratory drugs.

Research Procedures and Ethics 

• Development of hypothesis
• Literature search
• Development of experimental procedures (Materials and Methods)
• Conducting experiment to test hypothesis
• Observation and data recording
• Results interpretation and Conclusion
• Preparation of results for presentation and publication
• Research Ethics - Honesty and objectivity, research integrity, confidentiality and

responsibility, intellectual property, data handling, authorship and publication, conflict of
interest, animal care and human subject protection.

Grant Writing Training 

• General tips on Grant Writing
• Government Grants
• Foundation Grants
• Contracts and Corporate Agreements
• Developing Research Grant Proposals
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Dr. Joseph Orban 
9465 Garfield Drive 

Shreveport. LA 711 I 8-3908 

Dr. Joseph Orban has been selected by the J. William Fulbright Foreign Scholarship Board for a FULBRIGHT GRANT under 
the provisions of the Mutual Educational and Cultural Exchange Act of 1961 (as amended), the FULBRIGHT PROGRAM. This 
gtant is administered by the Bureau of Educational and Cultural Affairs, United States Depanment of State with the cooperation 
of the Institute of International Educnlion. 

CountJy: Nigeria 
Host: Institute of International Education 

Issue Date: May 25, 2018 
Initial fiscal Year; 2018 
Duration: I 0.00 months 
StaniDg Date: September 2018 
Accompanying Dependents: I 

FULBRIGHT GRANT 
TERMS AND CONDITIONS Of AW Afl.D 

Participant ID Assigned: PS00269224 
Discipline: Pharmacology 
Posilionffitle: Professor 
Category: Lecturing/Research 

·······-.. -····"· ..... --, ..... _ .. , .... ---····"" 

Stipend:S 3,360.00 /month for a period not exceeding _I 0.00 month(s) ............... _, ....... 
Houslng:S 2,200.00 /month for a period not exceeding _10.00 month(s) ................... ,. _____ ,,,.., .. , ... 

Subsistence:$ 2,200.00 /month for a period not exceeding 10.00 month(s) 
Subtotal:S 77,600.00 

_,. ___ ., ..... __ .,. .... 

Plus:S 2,050.00 Relocation/Excess Baggage Allowance included in first payment .,. .. 
Plus:S '.:?..°..0.00 Book Allowance included in first payment 

_____ ,, ___ j 

···-··--·-.. -" .................. ! Grant Total:$ 80,650.00 

Quarterly Payment Schedule (excluding reimbursable benefits): 

f-----------S+-26...;,_3_30_._o_o;.;, p,_n_'orto_ the starting date of the _.sran_t ________ 
_ 

S 23,280.00 
___________ ....., ______ ,,.,.•••·-•••HU>-•••-----•"---H•-H--•••-•"-"' ... ____ _ 

---------� A��?.:.?..� .... ------------
s 7,760.00 

Payment Total: s js0,650.00 

Your Fulbright Award is contingent upon medical clearance. Some expenses may be paid by IIE directly to vendors or other 
third panics. 

Grant Confirmed by: Date: May25,2018 

foven Biiuneh, Advisor, Fulbright U.S. Scholar Program 
Institute of International Education 

To be completed by grantee and uploaded to the Grantee Portal. within 21 days. 

By my signature, I accept the tenns and conditions appearing on Pages 1-7. 



��
Grantee Signature 

I decline the grant and am returning all documents 

Date 

Initial Date 



TERMS AND CONDITIONS OF FULBRIGHT AW ARD 

All references to the Council for International Exchange of Scholars (hereinafter CIES) in these Terms and Conditions of 
Award include the Instirute oflntemational Education, Inc. (hereinafter IIE), a New York not-for-profit corporation of which 
CIES is a division. These terms and conditions are subject to change based on the Policies of the J. William Fulbright Foreign 
Scholarship Board (hereinafter the Board), which will always supersede these tenns and conditions. 

In accepting the terms of this grant as described on pages one to seven, the grantee agrees to the provisions and instruction of 
the Mutual Educational Exchange (Fulbright) grant and agrees to the following specific terms and conditions: 

1. The grantee must be available to accept a grant and is solely responsible for obtaining any necessary leave of absence
and making other required arrangements. The award of a grant does not constirute endorsement by the Board, the United 
States Department of State (hereinafter the Department), CIES, llE, the Fulbright Commission or Foundation
(hereinafter Commission) of the Public Affairs Section of the U.S. Embassy (hereinafter Post) of a leave of absence for
the grantee. 

2. The grant may not be postponed to a subsequent academic year. Candidates who are unable to begin their program
dwing the period for which the grant was awarded may resubmit their applications for the follo,ving year's competition.

3. Full-time performance of professional duties is required; for extended recess or vacation periods in the host country, the
grantee will be expected to perform other professional duties as agreed upon by the Fulbright Commission or Foundation
(hereinafter Commission) or the Department's Public Affairs Section, U.S. Embassy abroad (hereinafter Post), the host
institution and the grantee. Acceptance of remunerative employment abroad, unless approved in writing by the 
Commission or Post, violates the conditions of the grant. 

4. Grantees must report to CIES all scholarships, fellowships, grants, and salaries from other sources, in dollars or in 
foreign currency, received by the grantee dwing or with respect to the period covered by this grant under the Fulbright
Program. Deductions from the grant amount ,viii be made for duplicating benefits received from sources other than the
host government, which may provide additional benefits if the grant is jointly funded. Funds provided by any other
sources will be deducted, if in foreign currency, at the estimated exchange rate at the time the grant is issued. Non­
monetary benefits (such as housing) will be translated into dollar values by tlte Department at the time the grant is
awarded, and these amounts will be deducted. Sabbatical or olher salary continuation income shall be exempted from
such deduction. A grantee on leave without pay from U.S. Government employment may receive all benefits normally
provided to grantees. For grantees who are U.S. Government employees and who continue to receive compensation from
the employer agency, compensation and benefits under the Fulbright grant may be adjusted accordingly.

5. With approval of the Commission or Post in the country of assignment, a grantee may accept invitations for short 
program visits to other countries provided such visits do not adversely affect the grantee's program. Funding for any 
such visit, if from a U.S. Government source, cannot exceed the cost of travel and per-diem for the visit. The duration
and nUD1ber of such visits should be limited and may not interfere with the purpose for which the grant was awarded.

6. Grantees are required to attend any U.S. pre-departure orientation program, to the extent that such orientation is offered
for a particular world region. Grantees ,viii receive an orientation allowance apart from their grant. Grantees are also
required to attend any orientation conducted for them in the host country or region. Expenses related to such attendance
in the host country or region are not compensated for in addition to other grant benefits.

7. Benefits under this grant are limited to those described in the grant document of these Terms and Conditions of Award
plus minimal accident and sickness coverage for the grantee only. No additional funds will be provided for the purchase
11nd shipment of teaching, research or study materials which a grantee may wish to have to carry out the purposes of this
award. The payment indicated will not be changed after the beginning date of the grant unless, with the approval of the
Department: (1) the length of the grant is altered, (2) the schedule of benefits for all similar grants is increased, or (3) the
number of accompanying dependents changes.

8. The initial payment under the grant will include 011 amount for travel and relocation, a stipend, and maintenance
allowances. This payment will be made prior to the beginning date of the grant or as soon thereafter as possible. Any 
remaining installments will be paid on a quarterly basis during the month preceding the period for which the payment is
being made. 

9. Department-authorized adjustments in payments will be added to, or subtracted from, the next payment. If the final 
regular payment has been made, a separate payment will be made for any funds owed to the grantee. If adjustment 
following the issuance of the la.st payment results in the grantee owing repayment, or reimbursement due to early
departure, resignation or termination, the grantee is required lo make such repayment or reimbursement to CIES within
30 days of receiving notification of the amount due.
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TERMS AND CONDITTONS OF AW ARD (cont.) 

I 0. For the purpose of detennining the amount of the grant the following three classes of dependenL\ are considered, zero 
dependent, one dependent, and two or more dependents. Determination of the applicable dependent group is made at the 
time of the grant is awarded but may be revised at any time before the expiration of the grant A dependent is either (I) a 
spouse or (2) a relative (child, grandchild, parent or sibling) who is financially dependent on tho grantee. Dcpendent(s) 
must accompany the grantee for at least 80% of the grant period abroad. 

11. Grantee duration is determined on the basis of time spent in the country of the assignment. Monthly stipend and 
maintenance allowances are payable on the basis of half-month inteivals. Fifteen days or less is considered one-half 
month. Sixteen to thirty-one days is considered a full month. The half-month rule docs not apply to allowances such as
relocation and dependent tuition, if applicable, which are paid on the basis of a grantee spending a full academic
semester in the country of assignment. Duration is the time spent in the country of assignment (or region if regional
program) on the authorized program.

12. As part of the Fulbright award, the Department provides accident and sickness coverage. This coverage is not all-purpose
health coverage. It is subject to specific limitations and grantees are covered only while in the country or countries for
which the award is given, and during direct travel time to and from the host cmmtry at the beginning and end of the grant
period. This coverage is not intended to replace any insurance a participant may already have, instead its intent is to 
supplement existing coverage and to ensure that n participant's basic health is protected in a foreign country. Grantees 
are strongly urged to continue private health insurance and/or obtain additional insurance to cover pre-existing 
conditions, medical costs that exceed the-Department's S 100,000 coverage, or to cover conditions specifically excluded
from coverage. Grantees who drop their medical coverage may fitid it difficult to re-enroll after they return to the United
States. In the case of a medical emergency, grantees may request special emergency assistance from the Department for
medical treatment not covered by the accident and sickness policy. It is also recommended that grantees obtain adequate
insurance for personal property. The Department does not provide any medical insurance for any accompanying 
dependents; grantees must provide adequate insurance for accompanying dependents at their own expense. 

13. During recesses or normal vacation periods, the grantee may leave the host country for a period of approximately two 
weeks without deduction in grant benefits if such absence is approved by the appropriate officer of the Commission or 
Post and by the host institution. Grantees arc not covered by the Department's accident and sickness policy during these 
periods. 

14. Except as indicated in Sections 6 and 17 (£) of these terms and conditions, grant benefits cannot be paid for any period
for which the grantee is in the United States.

15. The grantee is responsible for making all travel arrangements in conjunction with the grant. All air travel and all air 
shipments paid for with United States Government funds must conform to the Fly America Act, which requires that all
such travel and shipment be on American Flag Carriers where such service is available.

The grantee is responsible for obtaining a United States passport and any visas that may be required by the countries in 
which the project in will be undertaken or through which the grantee will pass en route to the final destination. The grant 
does not provide for expenses related to any passport or visa fees. Such expenses must be borne by the grantee without 
recourse to claim for reimbursement. 

Grantees will be responsible for determining their individual United States income tax liability resulting from their grant. 
The extent ofliability is set forth in the Internal Revenue Code of 1954, as amended. 

16. The grantee is required to submit an interim report (for grants of six months or more) and a final report to CIES. The 
reports will be made available to the Department and the appropriate Commission or Post. 

17. Contingencies 

a. Grantees are issued medical clearance for program activities in a particular country or countries based on the 
information provided to CIES by their personal physician. The grantee acknowledges that he/she has, in consultation
with his/her personal physician, made an independent judgment of the advisability of travel to and residence in the
country or countries listed in the grant document for himself/herself and for any accompanying family members.

b. The grantee hereby agrees to bold harmless anyone or more of the Board, the Department, CIES, TIE, the
Commission or Post from any responsibility for injwy, accident, illness, loss of personal property or other 
contingencies which may befall the grantee or his or her dependents during or in connection with the grantee's stay
abroad under this grant.

c. No one or more of the Board, the Department, CIES, IIE, the Commission or Post will be liable for any claim or
claims resulting from a grantee's failure to enter upon or to complete the program outlined in the grant, even though
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TERMS AND CONDITIONS OF AWARD (cont.) 

the failure is beyond the grantee's control, including without limitation any failure resulting from a revocation, 
tennination, or suspension. 

d. The grantee is expected to satisfy all legitimate debts incurred in the host country. 

e. The effectuation of a grant is contingent upon availability of transportation, stable conditions in the host country, 
and the grantee's ability to obtain a U.S. passport and the necessilf)' visas. 

f. Reassignment provisions: It is understood and agreed that, if conditions beyond the control of the Department
prevent or unduly hamper the timely and adequate implementation of the grant, the grantee may be reassigned to
another country agreed to by the grantee, CIES, the Commission or Post. Financial terms may be adjusted in
accordance with the schedule in the country to which the grantee is reassigned. In the event such a reassignment is 
not satisfactorily arranged, the gr.mtee, if abroad, will be provided with an amount not to exceed the equivalent of
one month's grant benefits beyond the date of departure from the host country. If the grantee has not departed from
the United States, and if no mutually acceptable assignment can be arranged, all rights and obligations shall cease.

18. A grant may be revoked, terminated, or suspended. The Board and the Department may revoke, terminate, or suspend a
grant and withhold remaining allowances for the reasons stated in sections 20 and 22. With the approval of the
Commission or Post, a grantee is pennitted to resign from a grant if serious and compelling reasons, such as personal
illness, death of an immediate member of the family, or other personal situations, make it impossible for a grantee to
complete the grant period. The Board recommends that a flexible policy on return travel benefits be followed so that
grantees will not be penalized for circumstances beyond their control. For resignation from grant due to early completion 
of project, Commissions may act at their discretion on requests by grantees for early departure from the host country 
upon satisfactory completion of their project or assignment In non-Commission countries, early return travel must be 
approved by the Department if resignation from the grant is due to early completion of project. Resignation requests for 
causes other than those identified above are to be reported by Commissions or Posts to the Department for referral to the 
Board, which will decide on eligibility for return travel. 

19. The following persons are ineligible for Fulbright grants:

a. Employees of the Department, for a period ending one year following the termination of such employment. 
1l1is provision does not include part-time or temporilf)' U.S. employees, U.S. consultants, or U.S. contract 
employees of the Department; unless such persons perform services related to the Department's exchange 
programs.

b. Employees of private and public agencies (excluding educational institutions) under contract to the
Department to perform administrative or screening services on behalf of the Department exchange 
programs, for a period ending one year following the termination of their services with such agency, 
provided such employees have been directly engaged in performing services related to the exchange 
programs.

c. Officers of an organization, in the U.S. or abroad, including members of boards of trustees or similar
governing bodies, or individuals otherwise associated with the organization, wherein the organization and
the individuals are responsible for nominating or selecting individuals for participation in the Department's 
exchange programs, for a period ending one year following the termination of their association with such 
organization. 

d. Members and staffs of the Commissions, for a period ending one year follo\ving the termination of their
services with the Commissions.

e. Members of the Fulbright Scholarship Board, for a period ending one year following the expiration of their
service on the Board.

f. Immediate families (i.e., spouses and dependent children) of individuals described in items a-e, for a period 
ending one year following the termination of such employment. 1l1is provision does not disqualify self­
supporting members of families who live apart from their parents.

20. Persons Arrested for, Indicted for, Charged with, or Convicted of a Felony or a Misdemeanor

A candidate who, at the time of application, or at any subsequent time prior to becoming a grantee as defined in Section 
22, has been convicted of commission of a felony or a misdemeanor (excluding minor traffic violations), must inform 
CIES, the Department, or the Board in writing of such fact. Similarly, a candidate who at the time of application, or at 
any subsequent time prior to becoming a grantee as defined in Section 22, has been arrested for, indicted for, or charged 
with a felony or a misdemeanor (excluding minor traffic violations), and the criminal matter has not been resolved, must 
inform CIES, the Department, or the Board in writing of such fact. 
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TERMS AND CONDITIONS OF AW ARD (cont) 

If the candidate bas been convicted of a felony, the Board will not select such a candidate for a grant (or, if the candidate 
has already been selected, the Board will annul the selection) unless the Board is satisfied that the conviction does not 
represent an absence oftbe requisite moral and social attitude desired of grantees. Such a determination will be based 
upon the nature of the crime, the time and place of conviction, and the subsequent conduct of the candidate. A candidate 
who has been convicted of a misdemeanor shall be eligible for selection unless the Board finds that the conviction 
represents an absence of the requisite moral and social attitude desired of grantees. Similarly, a selected candidate who 
bas been convicted of a misdemeanor shall have bis or her selection annulled only if the Board finds that the conviction 
represents an absence of tho requisite moral and social attitude desired of grantees. Such a determination will be based 
upon the nature of the crime, the time and place of conviction, and the subsequent conduct of the candidate. 

If the candidate is arrested for, indicted for, or charged with a felony or a misdemeanor, the application (and, if already 
made, tbe selection) may be suspended by the Board until the criminal matter is resolved, or until such time that the 
Board is satisfied that the arrest or the charges do not represent an absence of the requisite moral and social attitude 
desired of grantees. 

Similarly, a candidate who, at any time after becoming a grantee as defined in Section 23, is arrested for, indicted for, or 
charged with, a felony or a misdemeanor, must inform CIES, the Department, or the Board in writing of such fact. The 
grant may be suspended by the Board until the criminal matter is resolved, or until such time that the Board is satisfied 
that the arrest or the charges do not represent an absence of the requisite moral and social attitude desired of grantees. If 
a grantee is convicted, the Board may revoke the grant. 

If an application, selection, or a grant is suspended on the basis of the criteria stated above, and the matter causing the 
suspension bas not been resolved prior to the date set for the commencement of the grant activities, the Board may reject 
the application, rescind the selection, or revoke the grant, as applicable. Any funds disbursed to the grantee must be 
immediately returned to the source. 

After a revocation, the grantee is considered as not having received the grant and will not be an alumnus or alumna of the 
Fulbright Program. 

Grants are also subject to revocation, termination and suspension as provided in Section 23. 

21. Rights and responsibilities: Grants under the Mutual Educational and Cultural Exchange Act of 1961, as amended (The
Fulbright Program) involve certain obligations and responsibilities on the part of each grantee. Toe te,ct of the policy of
the Board is attached as Section 22. 

22. RIGHTS AND RESPONSIBILITIES OF GRANTEES 

As provided in U.S. law, all recipients of Fulbright academic e,cchange grants will have full academic and artistic 
freedom, including freedom to write, publish, and create, and no grant made by the Board may be revoked or diminished 
on account of the political views e,cpressed by the recipient or on account of any scholarly or artistic activity that would 
be subject to the protections of academic and artistic freedom normally observed in universities in the United States. It is 
the policy of the Board to ensure that the academic and artistic freedoms of all persons receiving grants are protected. 

Grantees are responsible for observing satisfactory academic and professional standards and for maintaining a standard 
of conduct and integrity that is in keeping with the spirit and intent of the Fulbright Program and that will contribute 
positively to the promotion of mutual understanding between the peoples of the United States and those of other 
countries. Grant recipients are expected to obey the laws of the United States and of the host country. 

A person accepting a grant is not by virtue thereof an official or employee of the Department or other agency of the 
Government of the United States of America, or of an agency of the government of the home or host country. 

Web-Based Media: Grantees who share their Fulbright e,cperiences publicly via web-based media are responsible to 
acknowledge that theirs is not an official Department of State website or blog, and that the views and information 
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23. 

TERMS AND CONDITIONS OF AW ARD ( cont.) 

presented are their own and do not represent the Fulbright Program, CIES or the U.S. Department of State. Any grantee 
who posts inappropriate or offensive material on the Internet in relation to the Fulbright Program, CIES or the U.S. 
Department of State may be subject to revocation or termination of their grant (see section 23). 

REVOCATION, TERMlNATJON AND SUSPENSION OF GRANTS 

Definitions 

a. For the purpose of this Section, a "grantee" is defined as a selected candidate who bas signed the grant document
(including all terms and con.ditions thereof) without qualification and has returned a signed copy of same to CIBS. 

A candidate who bas been selected, but who has not so signed and returned the grant document, is defined as a 
"selected candidate".

In the event a selected candidate fails to sign and rerurn a copy of the grant document within a reasonable time after
it is received by the selected candidate, the selection may be withdrawn by the Board or CIES by notice of a
withdrawal delivered to the selected candidate. 

b. A grant may be revoked, terminated, or suspended. After a revocation, the grantee is considered as not having
received the grant and will not be an alumnus or alumna of the Fulbright Program; after a termination, unless
otherwise stated, the grant will be considered to have ended when the Board announces its decision to terminate; and 
after a suspension, the grant will be considered inoperative until a decision is made to reinstate, revoke or terminate 
the grant. 

Autltority to Recommend Revocation or Terminatio11 

a. A Commission or Post, as applicable, has authority to recommend that the Board revoke or terminate the grant held 
by a grantee who bas departed the United States for the host country. 

b. ClES bas authority to recommend that the Board revoke or terminate a grant to a grantee who bas not yet departed
the United States for the host country.

Grounds for Revoc11tio11 or Term/11atlon 

In addition to the grounds specified in Section 20, grounds for revocation or termination include, but are not limited to: 
(1) violation of any law of the Unit�d States or the host country; (2) any act likely to give offense to the United States or
host country because it is contrary to the spirit of mutual understanding; (3) failure to observe satisfactory academic or 
professional standards; (4) physical or mental incapacitation; (5) engaging in any unauthorized income-producing 
activity; (6) failure to comply with the grant's terms and conditions; (7) material misrepresentation made by any grantee 
in a grant application form or grant document; (8) conduct which may have the effect of bringing the Department or the 
Fulbright Program into disrepute; (9) violation of the Policies of the J. William Fulbright Foreign Scholarship Board. 

In addition, the Board may terminate a grant, unless prohibited by law, if(I) the grantee has exhausted alt benefits of 
accident and sickness coverage provided by the Department in connection with the grant and continued medical 
treatment would lead to the grdntee's becoming a public charge, or (2) the grantee requires such protracted medical 
treatment that successful completion of the grant is jeopardized. The procedure for any such termination sball be the 
same as that provided for the termination of grants generally, except that the recommendation for such termination, 
supported by the coacsponding factual information, shall be made by the Department (not a host institution, 
Commission, Post, or ClES). In the event any such grounds occur during the period of a grant, it is tho Board's policy 
that such grant should not be renewed or extended. 

ProcedJ1re for Re�ocatlon or Terml11atio11 

The procedure for revoking or terminating a grant is: 

I. The Commission, Post, or CIES consults initially with the Department and the Staff Director of the J. William
Fulbright Foreign Scholarship Board;
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TERMS AND CONDITIONS OF AW ARD (cont.) 

2. The Commission, Post, or CIBS prepares a Statement of Pact and Recommendations for Specific Action by the
Board and forwards them to the Staff Director; 

3. The Staff Director provides a copy of these documents to the grantee and obtains proof of delivery;

4. The grantee sends a written reply to the Staff Director within two weeks of receipt of the documents. The Board may
grant additional time for the reply if circumstances warrant. The Staff Director will inform the Board if the grantee
does not reply within the specified time;

5. The Staff Director provides a copy of all documents to the Commission, Post, or CIES for review and to the
Department for review, evaluation, and recommendation;

6. Following receipt of the Department's evaluation and recommended action, the Staff Director provides a copy of all
relevant documents to the Board.

The Board will inform the grantee, the Commission or Post, CIES, and the Department, expeditiously and in writing, of 
the Board's decision and reasons therefore. 

Fi11ancial Issues Related to Revocation, Termi11atio11 and Suspe11sion 

Unless otherwise specified by the Board, when a grant is suspended, revoked or terminated, disbursement of any 
allowances and benefits will cease, except for return travel, and medical benefits that may be authorized under the 
Department's accident and sickness program for exchanges; the grantee will also be required to immediately repay any 
advances in allowances or benefits disbursed for use in the period of time after the suspension, revocation or termination. 
Unless otherwise authorized by the Board, Department, Commission or Post, no further claim for disbursements of 
allowances or benefits will be honored. This provision shall not apply to grants which are suspended because conditions 
in tho host country require the departure of grantees for reasons of personal safety; in such instances, Section l 7f applies. 

The Department, the Commission or Post will inform the grantee whose grant has been suspended, terminated or 
revoked of the impact of the Board's decision on past and future allowances and benefits; the Department, the 
Commission or Post ,viii take the necessary measures to implement the Board's decision, and to collect any advances in 
allowances and benefits that must be repaid. 

Suspension 

a. The Board, at the recommendation of a Commission or Post may suspend a grant pending the procedure for 
revocation or termination of the grant, or if the grantee is arrested for, indicted for, charged ,vith, or convicted of
commission of a crime, either before or after the grantee's departure from the United States, in accordance with 
Section 20 above. 

b. The Commission or Post may suspend a grant: 

l. If the grantee ceases to carry out the project during the grant period; 

2. Jfthe grantee leaves tho host country for more tban two weeks without the prior authorization of tho 
Commission or Post;

3. If conditions in the host country require the departure of grantees for reasons of personal safety (see Section 
I 7f). 

c. A grant may also be suspended if the grantee requests suspension of tho grant for personal reasons and the 
Commission, Post or CIES concur.

Perso11s A"ested for, Indicted for, Charged with, or Convicted of a Felony or a Misdemeanor 

The provisions of this section are in addition to tho provisions of Section 20 regarding the suspension, termination, or 
revocation of grants to persons arrested for, indicted for. charged with, or convicted of a felony or a misdemeanor. 

April 2009 
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CAMPUS: SUS 

REQUEST FOR LEA VE OF ABSENCE FORM 
SOUTHERN UNIVERSITY SYSTEM 

SUBR SULAC SUAREC SUNO 

Name of Employee: ..... Dr=· =Joseph Orban----------SSN:   

SUSLA X 

Address:  

Title: Distinguished Professor - Biomedical Sciences 

Phone:  

Highest Degree: __,P=h=.D,.. . .__ __ _ 

Birth Date: July241 1953 

NO. OF CONSECUTIVE FISCAL YEARS ACTIVE SERVICE AT TIDS INSTITUTION: .11.J 

EFFECTIVE DATE OF LEA VE: 09/01/2018 ANTICIPATED RETURN DATE: 09/01/2019 

Purpose of leave Requested (click one): 
a. Professional or Cultural Improvement (Must have prior approval from Chancellor) X 
b. Rest and Recuperation (Statement from two (2) physicians• must be attached)
c. Independent Study or Research Statement
d. Military
e. Maternity (Statement from one (I) physician* must be attached)
.. must be attending physician 
TYPE OF LEA VE REQUESTED ( check one): 

a. with pay
...c
x
=-----

b. without pay
LENGTH OF LEA VE REQUESTED: (No. of weeks, not to exceed 36 weeks) 48 weeks 

MANNER IN WHICH TmS LEA VE, IF GRANTED, WILL BE SPENT: 
Leave will be spent to conduct Fulbright Scholar Program in Nigeria - Provide lectures and research training to 
students and professional development training to faculty at Benue State University, Nigeria . 
......................................................................................................................................... 
DO YOU WISH TO RETAIN FRINGE BENEFITS? (if yes, total contribution of premium must be paid to
Human Resources/Comptroller's Office in Advance)

Teacher Retirement 
State Retirement 
Group Insurance 
Elected Supplemental Benefits 

Yes X 
Yes _L 
Yes X 
Yes .1L_ 

No 
No 
No 
No 

I hereby agree to comply with the provisions of the Southern University Board of Supervisors' 
policy on leaves of absence. � A 

June 7, 2018 _ f\ Y\-, o-vVl.--
DATE SIGNATURE OF APPLICANT 

.......................................................................................................................... 
PRIOR LEA VE RECORD FROM TmS INSTITUTION: 

Date of Last Leave: 10/01/2017 to 12/31/2017 
Purpose of Last Leave: Sick Leave Back surgery hut worked from

home and taught oolio• c)asses 
TYPE OF LAST LEA VE: 

With pay X Amount: 
Without Pay 
Length oflast leave: 12wks 

....................................................... 

s·'�

Y/qJJ f
DArl 

1 
. 

$6,879.77 

Signature of System President 

DATE 
............................................................................................................................. 

Signature of Appropriate Committee Chairperson Signature of Chairman of the Board 

Date Date 



JOB CLASS 
SOUTHERN UNIVERSITY SYSTEM 

JOB CODE 

CALID 

Personnel Action Form .-1 �-0-81-T-�O-R-N---.1--.--1 ---.1--.--1--,1--r1---,1
CAMPUS: SUS SUBR SULAC 

9-MONTH

SUAREC SUNO SUSLA _X __ 

EMPLOYMENT CATEGORY: 

..x.._ Academic 
__ Temporary 

Tenured 
Tenured Track 

__ Other (Specify) 

Previous Employee 
Date Left 

12-MONm __K_ OTHER -- (Spedfy) 

Non-Academic 
___ Part-time ( _li of Full Time) 
___ Undergraduate Student 

Graduate Asslstant 
Retiree Return To Work 

Civil Service 
Restricted 

___ Job Appointment 
___ Probationary 

Permanent Status 

Reason Left 
Salary Paid 

Proftle of Person Recommended 
Length of Employment ..:S

:::
e
::,
p
:.,;
te

,::
m
:.,,
b
:c:
c
::.r.=

l
L
, 2

:::
0c.:lc,c8 _______ _ To August 30

1 
2019 

Effective Date September 1
1 

2018 

Name Joseph Orban SS# :i:xx-xx-2096 Sex _....:;M�- Race* _.M...,_ 

Position Title: Professor of Biology 
(LIBI 4 dli;IIJ only) 

Department: Human Resources 

*Visa Type (See Reverse Side):Check One _L Existing Position 

New Position Expiration Date: ______ _ 
(Position vacancy authorization rorm must be processed and approved to ftll 
cxlttlng and new positions, Position mnst be advertised before procuslng PAF, ff 
applkable.) 

Years E:i:11erlence --'3"'1
=--

------------ Southern University Experience 
Degree(s): Type/Dlsclpllne (BA-Education): Institution/Location (SU-Balon Rouge): 

Auburn University Ph.D. -Nutritional Sciences 

M.S. -Poultry Sciences 
M.S. -Pharmacolog 

D.S. -Animal Sciences 

Auburn University 
Tuskegee University 
Tuskegee University 

Current Employer Southern University at Shreveport 

Personnel Action 

Check One __ New Appointment _ _  Continuation ..x.._ Sabbatical 
Transfer _ _  Replacement __ Other (Specify) 

16 
Year: 

1992 

1989 

1984 

198:2 

Leave of Absence 

Recommended Salary _s
=.c

s
:.;;
s
"'
,9
°'
1
;.:
8
"'
.s

:.;;
o
;..... 

_____ _ Salary Budgeted $551918.SO 

Source of Funds General Appropriations 

Identify Budget: -=-Sta=te
'--

------­
Form Code: 

Location 511001 52540 61003 51000 

Change of: 

Position 
Status 
Salary Adjustment 

Page _____ _ 

$74 558.00 $55 918.50 
d shznature (If annUeable\: Financial Al 

List total funds currently paid this employee by Source of Funds 
Southern University: 
*See Reverse Side

I Comments: (Use hack of form) 

*See Reverse Side

President 

511001 52540 61003 51000 

Graduate School signature (if, appU_cable): 

Date Cheirmen/S.U. Board 
of Supervisors 

Item # _______ _ _ 

Amount 
$55,918.50 

Date 



This information is requested solely for the purpose of determining compliance witb Federal Civil Rights Laws 
and does not affect employment consideration. 

ETHNIC ORGIN (Please cl\eck one): 

__ Hispanic or Latino ______ Non-Hispanic or Non-Latino 

RACE (Please check nil that apply): 

__ White, not of Hispanic origin. A person having origins in any of the original people ofEurope, North Africa, or the Middle Esst. 

_X __ Black. not of Hispanic Orjgjn. A person having origins in any of the Black racial groups of Africa. 

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins, 
__ regardless of race. 

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian 
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa. 

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who 
__ maintains cultural identification through tn'bal affiliation or community recognition. 

COMMENTS: 
Dr. Orban is going on Sabbatical Leave while he meets the terms of his Fulbright Scholar Award in Nigeria. 

EMPLOYEE REGULAR WORK SCHEDULE: Monday-Friday 8a-6p 

EMPLOYEE DIRECT SUPERVISOR: ...:D
::.

r
:..:·..:B:.::11::..

rry,._.,___,H=es=te:.:.r ____________ _ 
SUPERVISOR/DEPARTMENT CONTACT NUMBER ...c3::.::1:..::8-�6:..:..70:::..·.::..94.:..:0:..:..7 ____________ _ 
NUMBER OF EMPLOYEES SUPERVISED, (if any) _O.:..__ ________________ _ 

HR.USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT 

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to 
report to and be cleared by the Human Resources before any employment is offered and before starting to work. 
All students are to bring with them clearance from the Financial Aid office, Sta,teD?-ent of Account (fee receipt), 
and a class schedule. All prospective em11loyces/students must bring a pictured ID, social security curd, birth 
certificllte, certificate of naturalization, resident alien card, Hl-B and ,J-1 visas, passport, and F-1/1-94, The latter 
six (6) documents do not apply to U.S. Citizens. 

Documentation must be provided for review and approval by Human Resources before employment is 
offered. 

CLASS OF EMPLOYMENT (YISA STATUS): 

:rnE EXPIRES 

United States Citizen/Certificate ofNaturalization US 
Resident Alien RA 
H-1 Visa (Distinguished Merit & Ability) Hl 
J-1 Visa (Exchange Visitor Program) Jl 
F-1 Visa (Student Emp. FT Student at S.U.) Fl 
OPT (F-1 Visa-INS Prior Approval-"Practical Work Experience") FO 

Do Not Write Below This Area 

For Human Resource and Budgetary Control Use Only! 

P AF APPROVAL PROCESS CHECKLIST (Must have the information outlined below): 
___ Approved Position Vacancy Authorization Form (applicable for new and replacement positions) 
___ Position Vacancy Announcement (position advertised before processing P AF, if applicable) 

Application for Employment Form Admin/Fnc/Uncl Positions(Civil Service Application for classified employees) 
___ Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check foID1) 
___ Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor) 
_. __ Exemptions Survey Form (signed by employee and budget head) 
___ Proposed Employee Appointment 
___ Proposed Employee Clearance 
__ Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable) 

Rev. 07124'2007 



Board of Supervisors 



SOUTHERN UNIVERSITY BOARD OF SUPERVISORS 
(Following the Personnel Affairs Committee) 

Friday, August 24, 2018 

Southern University Board of Supervisors’ Meeting 
Jesse N. Stone Lecture Hall 

3050 Martin Luther King Jr. Drive 
Shreveport, LA 

AGENDA 

1. Call to Order

2. Roll Call

3. Adoption of the Agenda

4. Public Comments

5. Special Presentation and Recognition
A. Above and Beyond Award
B. Recognition of Newly Elected National President SU Alumni Federation

6. Informational Items
A. Emergency Preparedness Update
B. SACSCOC Update Section 4: Governing Board
C. System President’s Report
D. Campus Reports

7. Action Items
A. Request Approval of Memorandum of Understanding Between the SU Agricultural 

Land Grant Campus and the LA Department of Environmental Quality (SUAREC)

B. Request Approval of Memorandum of Understanding Between the Southern University 
Law Center (SULC) and the Southern University Land Grant Campus relative to 
solving environmental issues (SULC and SUAREC)

C. Request Approval of SULC Cooperative Endeavor Agreements with the EBR 
Redevelopment Authority and Memorandum of Understanding with the Louisiana 
Department of Environmental Quality

D. Request Approval of Cooperative Endeavor Agreement Between City of Baker, LA and 
SU Land Grant Campus Baton Rouge

E. Request Approval of Campus Mission Statements 
1. SUBR
2. SULC
3. SUAREC
4. SUNO
5. SUSLA

F. Approval of Minutes of July 5, 2018, Special Meeting of the SU Board of Supervisors

G. Approval of Committee Reports and Recommendations

H. Resolutions

I. Termination Appeal of Nathan Haymer (Executive Session may be required)

8. Other Business

9. Adjournment



"Linking Citizens of Louisiana with Opportunities for Success" 
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August 6, 2018 

Dr. Ray L. Belton 
System President and Chancellor 
Southern University System 

Southern University Agricultural Land-Grant Campus 

Office of the Chancellor-Dean 
www.suagcenter.com 

J.S. Clark Administration Building, 4 th Floor
Baton Rouge, Louisiana 70813 

RE: Memorandum of Understanding between the Southern University Agricultural 
Land-Grant Campus and the Louisiana Depattment of Environmental 
Quality 

Dear Dr. Belton: 

The SU Land-Grant Campus has been approached by the Louisiana Depa1tment of Environmental 
Quality (LDEQ), the environmental protection agency for the State of Louisiana to establish SUALGC as 
a testing facility for air, soil, and water. They have also proposed a partnership for a student internship 
program. We believe that our partnership with LDEQ is one that could be beneficial to SUALGC, 
enabling us to enhance our academic and professional training in the agricultural, natural resources and 
related sciences. 

I respectfully request that this endeavor is placed on the August 2018 Board agenda for review and 
approval. If you have any questions, please feel free to contact me. 

Sincerely, 

£�p!i;,,�� 
Chancellor-Dean 

The Southern University Agrtcultural Research and Extension Center and the College of Agricultural, Family and Consumer Sciences 
Is a statewide campus of the Sou them University System and provides equal opportunities In programs and employment. 



Memorandum of Understanding 
between 

Southern University Agricultural Land-Grant Campus and 
Louisiana Department of Environmental Quality 

This is a Memorandum of Understanding ("MOU") between the Southern University 
Agricultural Land-Grant Campus ("Land-Grnnt Campus") and the Louisiana Department of 
Environmental Quality ("LDEQ") to establish a parlnership whereby the Land-Grant Campus 
shall be contracted by LDEQ as an air, water, and soil testing facility. This partnership will also 
establish a "Student Internship Program" for Land-Grant Campus students to gain critical 
training and skills necessary for entry into environmental protection jobs with LDEQ and partner 
agencies within the state of Louisiana. 

1. Background

Jn the late 1970 1s, under President Jimmy Carter, the Environmental Protection Agency (the 
0federal EPA") began focusing closer attention to industrial waste and hazardous materials 
disposal from chemical and petroleum industrial activities. The United States Congress 
subsequently passed the Comprehensive Environmental Response, Compensation, and Liability 
Act (CERCLA). Since then, greater focus has been placed on all industrial waste disposal to 
include non-hazardous materials as well as toxic waste from utilities and federal government­
owned sites that affect the supply of clean water in the United States. 

The federal EPA, as well as the Louisiana Department of Environmental Quality (LDEQ), have 
undertaken more aggressive enforcement actions related to environmental. Without efforts by 
LDEQ, air, soil, and water quality in Louisiana would decline in a manner that would 
detrimentally affect public health. 

2. Southern University Land-Grant Campus

The Southern University Agricultural Land-Grant Campus comprises the Southern 
University Agricultural Research and Extension Center and the College of Agricultural, Family 
and Consumer Sciences. The Land-Grant Campus embraces a mission of teaching, research, and 
public service and offers multi-disciplinary academic and professional training programs in 
collaboration with research scientists and state, federal and private entities across all industries. 
The Land-Grant Campus also provides resources and services to farmers and other Louisiana 
residents regarding plant, animal, and human health. 

Through the College of Agricultural, Family and Consumer Sciences, the Land-Grant Campus 
provides academic instruction in plant and soil science, animal science and urban forestry. It 
also serves as a training ground for students to advance into professional careers in plant and 
environmental sciences and others natural resource related fields. Under Land-Grant Campus 
direction and in collaboration with LDEQ, the Student Internship Program will train 
environmental scientists and prnvide with students practical experiential learning opportunities 
that wUI aid in the development of competencies related to air, soil, and water testing and 
environmental compliance regulation and enforcement. 

3. LDEO Mission and Vision

LDEQ 's mission is to provide service to the people of Louisiana through comprehensive 
environmental protection in order to promote and protect health, safety and welfare while 
considering sound policies regarding employment and economic development. LDEQ 's vision 
is to be a respected steward of State's environment. 

4. LDEO Deliverables 

a. Certify air and water testing laboratories at the Southern University Agricultural
Land-Grant Campus.

b. Provide practical student internship opportunities for plant and soil science, and 
related majors, with LDEQ divisions that engage in environmental testing,
compliance, and regulatory activity.



c. Collaborate with Land-Grant Campus research scientists and faculty to enhance
the proficiency of students in the plant, soil, and related sciences curriculum
through practical training experience.

[ Contract with Land-Grant Campus laboratory to conduct soil, water, and air 
analysis throughout the state of Louisiana. 

g. Provide employment opportunities for qualified students trained through the
Southern University Air, Soil, and Water laboratories as well as other disciplinary
areas for which they may qualify.

5. Land-Grant Campus Deliverables

a. Train students to conduct air, water, and soil analysis for work with various
agencies, to include LDEQ.

b. Serve as a State certified air, water, and soil testing laboratory for
LDEQ and other state and private industries.

c. Provide experts to conduct analysis and development of protocols for specialized
analysis.

d. Identify and encourage eligible students in plant and soil sciences and other
related majors to participate in LDEQ internships.

e. Identify and select research scientists and faculty who will collaborate with
LDEQ to facilitate internships.

f. Update or modify the College of Agricultural, Family and Consumer Sciences
curriculum, as needed, to ensure students qualify for LDEQ internship
opportunities.

6. Best Efforts

The Land-Grant Campus and LDEQ hereby agree to use their best efforts to ensure the success 
of this Memorandum of Understanding. The MOU will become final once it is approved by the 
Southern University System Board of Supervisors, and executed by authorized representatives 
of the Land-Grant Campus and LDEQ. The terms will be effective for 5 years with the option 
to renew for additional years once a final agreement is reached and the Southern University 
Board of Supervisors has approved any renewals negotiated by representatives of the Land­
Grant Campus and LDEQ. Future renewals of this MOU negotiated by the Land-Grant Campus 
and LDEQ must also be approved by the Southern University Board of Supervisors. 

Signed this the ___ day of����·• 2018 by Dr. Bobby R. Philis, Chancellor-Dean of the
Southern University Agricultural Land-Grant Campus and Dr. Chuck Carr Brown, Secretary of 
Louisiana Department of Environmental Quality. 

Dr. Bobby R. Philis, Chancellor-Dean 
SU Agricultural Land-Grant Campus 

2 

Dr. Chuck Carr Brown, Secretary 
LA Department of Environmental Quality 



OFFICE OF THE CHANC[' I.OR 

(225) 771-2552 

FAX (225) 771-2474 

June 29, 2018 

SOUTHERN UNIVERSITY LAW CENTER 

261 A. A. LENOIR HALL 

POST OFFICE BOX 9294 

BATON ROUGE, LOUISIANA 70813-9294 

Dr. Ray L. Belton, System President and Chancellor 
Southern University and A&M College System 
J.S. Clark Administration Building, 4th Floor 
Baton Rouge, LA 70813 

RE: Memorandum of Understanding between the Southern University 
Law Center (SULC) and the Southern University Land Grant (Land 
Grant Campus) 

Dear Dr. Belton: 

SULC and the Land Grant Campus have been discussing collaboration opportunities 
between the two entities related to solving environmental issues. I believe that a collaboration 
between the SULC and the Land Grant Campus would be beneficial to both institutions. 

After reviewing this opportunity, I have determined that this MOU could be beneficial to 
SULC students and to SULC from an institutional perspective. A MOU agreement has been 
drafted that I believe is worthy to be presented to the Southern University System Board of 
Supervisors for the Board to review and hopefully approve. I therefore respectfully request that 
this MOU be placed on the July 2018 board agenda for review and approval. If you have any 
questions, please feel free to contact me. 

Yours since

j( 

f �

1 hn K. Pierre, Chancellor & 
anue B. Lacour Endowed Professor 

"An Equal Educational Opportunity Institution" 



Memorandum ofUnderstanding 
Behveen 

The Southern University Law Center 
And The South em Univen;ity Land Grant Campus 

This is a Memorandum ofUnderstanding ("MOU") between the Southern University Law 
Center(SULC")and Southern University Land Grant Campus. 

1. Background

In the late 1970's under President Jimmy Carter, the Environmental Protection Agency
(the "federal EPA") began focusing closer attention to industrial waste and hazardous 
materials disposal from chemical and petroleum industrial activities. The United States 
Congress subsequently passed the Comprehensive Enviromnental Response, Compensation, 
and Liability Act (CERCLA) commonly known as 11 Superfund". Since then, greater focus 
has been placed on all industrial waste disposal to include non-hazardous materials as well as 
toxic waste from utilities and federal gOvernment-owned sites that affect the supply of clean 
water in the United States. 

The federal EPA as well as state departments of environmental quality have also 
undertaken more aggressive enforcement actions on cleanup for sites that do not belong to 
the Superfund but nonetheless constitute a public health risk. Along with this increased focus 
has come increased litigation that has in many cases, delayed cleanup procedures as court 
cases slog through the judicial system. As well, delays in cleanup procedures are also a result 
of cost, lack of technological means whether actual or perceived and disputes over ownership. 
The aforementioned issues related to litigation, delays in cleanup procedmes, as well as the 
lack of technological means contribute to a decline in the supply of clean water throughout 
the United States. 

2. Southern University Land Grant Campus

The Southern University Land Grant Campus is a constituent institution of the Southern
University System. The Land Grant Campus consists of the Southern University Agricultural 
Research and Extension Center and the College of Agricultural, Family and Consumer Sciences. 
The .Land Grant Campus embraces a mission of teaching research and public service. 

3. Southern University Law Center

The Southern University Law Center is also a constituent institution of the Southern 
University System. The Law Center embraces education, research and community service 
through its Law Clinics. Since its inception, the Southern University Law Center has had a 
reputation for balancing high standards with access and opportunity. The quest for academic 
exci:llence is shaped by a desire to educate lawyers who foster a commitment to important ideals 
of social justice and public service. SULC offers a unique opportunity for a student to receive a 
rigorous legal education in the context of a respectful, caring, and committed community of 
faculty and staff. 

4. The Land Grant Campus and The Law Center have mutual interests to collaborate on helping
solve en vironmental issues that plague the state of Louisiana and other states and regions throughout
the United States and countries internationally. The two entities therefore wish to create
collaborations which optimize expertise each institution has to solve air, soil and water environmental
issues that affect air, soil and water quality,

5. Deliverables.

The collaboration will consist of the following components:

a. 
s o i  I 

Colla bora tive research relate d t o  tes ting 
qu ali t y  

a ir, wate r a nd 




