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ACADEMIC AFFAIRS COMMITTEE
Friday, July 21, 2017
9:00A.M.

Board of Supervisors' Meeting Room
20d Floor 1.8. Clark Administration Building
Southern University and A&M College
Baton Rouge, Louisiana 70813

AGENDA
1. Call to Order and Invocation

2. Roll Call
3. Adoption of the Agenda
4. Public Comments

5. Special Presentations
*HBCU Nursing School of the Year
*HBCU Female Faculty Member of the Year

6. Action Items:
A. Request Approval to Reinstate the College of Business Finance Program, SUBR
B. Request Approval of Changes tothe BSN Program Progression Policies, SUBR
C. Request Approval for Authority to Offer a new Degree program - Bachelor of
Science in Educational Studies, SUNO
D. Request Approval of Tenure and Promotion Recommendations, SUBR

Faculty Member Department Present Rank Action
1. Dr. Joao Casarotti Fine and Performing Axts Assistant Professor Tenure Only
2, Dr. Eduardo Martinez Biology and Chemistry Associate Professor Promotion
. Full Professor
3, Dr, Alex Hak Chul Shin| Civil Engineering Associate Professor Promotion
Full Professor
4, Dr, Shizhong Yang Computer Science Assistant Professor Tenure Only
5. Dr. Renita Marshall Southern University Agricultural Research and Associate Professor Promation
Extension Center Full Professor

E. Request to Convert the James A. Joseph/United Companies Corp. Endowed Chair in
Small & Minority Business Enterprise into three Endowed Professorships, SUBR

F. Request Approval of Letter of Intent for a Ph.D, in Criminal Justice, SUBR

G. Request Approval ofthe Academic Scholarship Policy for SU Laboratory School, SUBR

H. Approval of Faculty Handbook, SUBR

I. Request Approval of Admission of Transfer and Former Students Policy, SUSLA

7. Other Business
7. Adjournment
MEMBERS
Dr. Curman L. Gaines - Chair, Pr. Leon R. Tarver 11 - Vice Chair
Atty. Tony M. Clayton, Dr. Leroy Davis, Rev. Joe R. Gant, Jr,,
Mrs. Ann A Smith- Ex Officio
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College of Business

- Office of the Dean

Clollege of Business

P. O. Box 9723

Baton Rouge, Louisiana 70813

Voice: (225) 771-2763
FAX: (225) 771-5262
www,subhr.edu

May 25, 2017

Dr. Lutia Young
Interim Executive Vice President and Provost for Academic Affairs

Southern University and A&M College
Baton Rouge, 1.A 70813

Re: Request to Maintain Finance Degree Program,

Dear Dr. Young:

1 would like to request that we implement the Board of Regents Academic Policy 2.10 provision that applies to
the Reconsideration of Terminated Academic Programs. Our Finance Degree Program (SUBR 520801 ) is
classified as a low completer program. The Finance Program’s completer information from the Board of Regents
for the last reported five years shows the following data (7-7-0-6-13) with a three-year average of five completers
(see attachment), The Board of Regents recommends T/R which is terminate and revise as a finance concentration
within the Business Management degree. The major problem this presents is that we have an insurance
concentration within the Finance Degree Program for which we have recently received a fund of $460,000 from
the Louisiana Department of Insurance for program enhance. To lose the Finance Degree Program would harm
our progress in recruiting students to the Finance Degree insurance concentration. We have cuitently, according
to the Board of Regents, 49 majors in the Finance Degree Program and if the degree program is terminated, it will
take three to six years to teach them out of the program. We are asking for reconsideration of the decision for T/R
and to grant a waiver of T/R for five years to recruit new students to the program in order to reach the new
standard of graduating a minimum of 10 students per academic year.

The College has developed the attached enhancement plan which the Board previously reviewed. Based on the
plan, we have allocated funds to provide scholarships to high performing students majoring in Finance with the
insurance concentration. Second with have hired faculty and staff for the Summer 2017 to enhance our
recruitment efforts. Third, we have developed our BUSP 100 Course entitled, Introduction to Business and
Entrepreneurship from a Global Perspective, as a survey course to enlighten freshmen students on all our majors
including Finance. Fourth, we have an accreditation visit in November of 2017, and to close a degree program
before an accreditation visit is an indication of concerns for the visitation team in reviewing the sustainability of
our curriculum. Finally, we would have to reorganize the departmental structure in the College as a result of this
termination and revision.

We ask that the Office of Academic Affairs obtain the support of the Southern University Board of Supervisors
in approving this request for reconsideration. Therefore, we ask that you place this request for reconsideration on
the Southern University Board of Supervisors® Agenda for approval at the next board meeting. The Board of
Regents’ Academic Affairs Policy 2.10 is provided below.




Louisiana Board of Regents
2016-17 Academic Program Review
Appeal Petition for CONTINUATION of Existing Academic Program
April 12, 2017
Please submit an electronic copy (Word Document preferred) of the completed document
to Dr. Karen Denby, Associate Cominissioner for Academic Affairs, at
karen.denby@regents.la.gov .Early submission is appreciated. Address all issues, but
limit the response to three pages or less. Recommendations to the Board of Regents will
be based on this appeal, and on consideration of the statewide curriculum inventory.

Campus: Program: Title, CIP, Degree (and
Southern University and A&M Certificate(s)) Awarded

College B.Sc. in Finance .

Contact Person [Name, email, phone]: DATE:
Dr. Donald R. Andrews, Dean, College of Business April 12,
Email: Donald andrews@subr.edu 2017.

Phone: 225.921.3890

Dr. Ghirmay S. Ghebreyesus, Chair, Department of Accounting,
Finance & Economics

Email: ghirmay_ghebreyesus@subr.edu Phone
225 771 5943

1. Description of the program and its relevance to the institution’s curriculum
inventory. (Why should it be maintained, even though it is averaging less graduates than
the BoR viability threshold?)

The Finance degree program provides students with a comprehensive knowledge of
financial theories and the ability to apply analysis in decision making and to
'solve real world problems. Such knowledge will enable graduates to obtain
managerial and administrative positions in corporate ' and government
sectors. The program requires the successful completion of 124 credit hours of
study including five finance required courses and another four Finance electives.

We request continuation of this program because we are redesigning the degree
program with an enhanced concentration in Risk Management and Insurance, and
Financial Securities Concentration leading to licensing for the Series 6 and 7. The
Finance Degree supports other programs in our University, produces high
Student Credit Hours, helps maintain AACSB accreditation, generates external
funds and creates career opportunities for underrepresented minorities in the
financial services industry.




Support to Other Programs: The Finance degree program provides service to the
College of Business (COB) and students in other disciplines across the
University. FINC330, Managerial Finance is a core COB course requirement.
Other finance courses (300 and 400 level) provide electives for Finance and other
majors in the COB. MBAP514, Financial Management is a required course in
the MBA program. Finc130 Personal Finance and Finc131 Trading Financial
Assets are popular electives for students in other disciplines.

Support to the Risk Management and Insurance Program: We reviewed the Finance
curriculum and developed a Risk Management and Insurance conceniration
within the Finance degree program. We developed this program in partnership
with the Louisiana Department of Insurance thereby ensuring our students are
able to pursue high level employment in the insurance industry. The Risk
Management and Insurance program would not exist without the Finance degree
program. In fact, the concentration in Risk Management and Insurance will
significantly contribute to the increase in enrollment and graduation in Finance.
We are using $460,000.00 in funds received from the Louisiana Deparitment of
Insurance for the enhancement of the Finance program. We are establishing
scholarships to be awarded starting in Fall 2017 to students in the Finance
progtram enrolled in the Risk Management and Insurance concentration; provide
funds for Finance program development in the form of student recruitment,
retention and placement, student development, faculty development, conferences,
grant proposal development; and the establishment of upto three endowed
professorships for Finance professors serving as outstanding teachers,
practitioners and researchers in the instruction and application of Finance as it
relates to Risk Management and Insurance.

Student Credit Hours Generated: In the Spring 2017 semester the Finance program
including the BEconomics courses generated approximately 1,851 SCHs at the
undergraduate {evel which is approximately 32 percent of the 5,805 total SCH for
the undergraduate program in the College of Business. The data clearly show the
Finance and Economic course offerings are significant SCH generators for the
College of Business with courses that support the financial and economic literacy
for the entire university.

AACSB International Accreditation: The Association to Advance Collegiate
Schools of Business International (AACSB International) accredited the College
of Business in 1998. The College was reevaluated in November 2007 and 2012
and received the maintenance of accreditation for its programs including the




Finance program. The Finance and Economics faculty contributed significantly
to the creation of intellectual contributions necessary for the College’s
accreditation. The Finance and Economics faculty produced 40 percent of the
College of Business’ intellectual contributions during the five-year period, 2007-
2012 (COB Maintenance of AACSB International Accreditation Report,
November 2012). The area of research includes economic development in
underserved areas in Louisiana, financial literacy, pedagogical issues in minority
serving institutions and current topics that impact the financial market. Thus,
the Finance program is significant to the College of Business in meeting the
AACSB International requirements for accreditation.

To support the COB economic development initiatives, the Finance and Economics
Faculty secured a grant from the U.S. Department of Commerce, Economic
Development Agency ($510,000.00 over 2013-2018 period) and established the
EDA University Center for Economic and Entrepreneurial Development. The
goal of the Center is to expand and revitalize economic development in
Louisiana, by providing programs that enhance existing businesses and create
new venture opportunities with a special focus on: Job creation and workforce
development, advancing entrepreneurship and innovation, and promoting
international trade. The Center is managed by Finance faculty, and since 2013
provided technical training and assistance in Monroe, Quachita Parish, Tallulah,
Madison Parish, White Castle, Iberville Parish, Kentwood, Tangipahoa Parish,
Ferriday, Concordia Parish, and Baton Rouge region. The workforce
development and training topics include computer basics, Microsoft Excel,
QuickBooks, business planning, target markets, niches and positioning your
business, project management, contract procurement, and entrepreneurship. The
following are the research topics conducted by the Finance faculty managing the
Center: Economic Profiles of Concordia, East Carroll, Madison and Tensas
Parishes in Northeastern Louisiana; Occupational and Industry Cluster Analyses
of the Capital and North Delta Planning District; Meeting Tourist Expectations
and Customer Satisfactions by Hotels and Restaurants in Greater Baton Rouge
and Monroe Metropolitan Areas; Farl K. Long Hospital Closure: Community
Inputs and Potential Uses of the Property and Economic Profiles of Residents
Living within the vicinity of the Property; Small Business Need Assessment in
Louisiana; Potential Economic and Infrastructure Impacts of the Panama Canal
Expansion on Louisiana; and Hotel Feasibility Study for the Town of Fetriday,
Concordia Parish. The Center also provides an annual conference and workshops
with a focus on Enfrepreneurship, Innovation, Leadership and the role of
Universities in Economic Development.

We have worked with the Delta Regional Authority to Develop the HBCU |
Entrepreneurial Ecosystem. We are in the process of increasing our course




offerings in the area of Entrepreneurial Finance. We are exploring the possibility
of developing a concentration in this area. We are also working with the
Louisiana Research Park on their Regional Innovation Strategies Program grant
in developing entrepreneurship funding opportunities in Louisiana.

Enrollment: FALL 2016 Enrollment:
Declared Majors FR SOPH JR SR M/Sp | PhD
51 9 17 9 16 |
Faculty in this T TT FT PT | Adjunct | Other
Major
2 1 3 0 2

Why are there so many (or few) majors, with so few completers?

Our Finance Degree Program was established in 2002-2003. We are working to
increase the awareness of our students on the benefits of careers in Finance. To
increase enrollment, we are developing better recruitment, scholarships and outreach
procedures to improve awareness of the benefits of a finance degree. In fact, we
have an upcoming event on April 19, 2017 to increase this effort in a more
systematic way (see the following circular from the Office of Communications).

April 12, 2017

Good afternoon,

I hope all is well. As part of our marketing initiative that we have underway with the
President's Office and Division of Student Affairs & Enrollment Management, we
will be working on an aggressive media relations campaign with the PR consulting
firm Spears Group.

] am reaching out to you because your area is one of many that we would like to first
focus on as we begin the planning stage with Spears Group on this campaign. It is
important that we meet with you while Spears Group is on campus.

The meeting is set for Wednesday, April 19 at 4 p.m. in the Student Union, Blue and
Gold room. If this time does not work for you please let me know.

If you are not able to make it, please send a representative for the




department/college. If you have any questions or concerns, please feel free to contact
me by phone or email.

Thank you and I look forward hearing from you.

Erin Fulbright

Assistant Director of Communications

Office of Communications

Southern University and A&M College

1.S. Clark Administration Bldg. 1st FL.

P.0. Box 9254, Baton Rouge, Louisiana 70813
Office: 225-771-3216 Fax: 225-771-6262

Is there adequate suppott (e.g., space/facilities, advisors)?

1. We are developing funds to enhance student
support services to the Finance Degree Program.
2. While resources are limited, we will increase the

availability of tutorial services for COB finance courses leading to better
student understanding and performance in our finance courses.

2. Projected enrollments (declared majors) and completers (F+Sp+Su) for the next 3
years with justification.

2017-18 2018-19 _ 2019-20
Fall | 5
Enrl | Completers | Fall Enrl | Completers | Fall Enrl | Completers
60 10 71 12 75 15

Justification for productivitx projections.

o Enroliment: Based on our redesigned Finance degree with industry specific
enhanced concentrations in Insurance and Financial Services Concentrations and
the injection of $460,000 in funds to recruit and provide scholarships, we
anticipate a 15 percent average increase in majors from the base of 51 in 2016-17
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to 75 majors in 2019-20, We project an upward trend in the number of students
majoring in Finance due to our redesigned Finance degree program with enhances
concentrations. We also anticipate increased employment growth of the insurance
and global securities industry.

Intervention Methods to Improve Student Recruitment and Retention: The
Department of Accounting, Finance and Economics is implementing the
following activities/ programs to recruit and retain students in the Finance
Degree Program.

Since the initial request for continuation of the Finance Degree Program we have
been working to develop industry ties to create a unique program that will provide
four and five star jobs and internships for our students. The College of Business is
redesigning the existing Finance Degree Program with the following Enhanced
Concentrations. We are requesting a three-year window to implement our
redesigned Finance Degree Program linked to the financial services industry with
two concentrations outlined below.

I. Finance Degree Redesign: Enhanced Insurance Concentration

II. Finance Degree Redesign: Financial Securities Concentration with Security
Training Corporation Courses to provide Series 6 and 7 Financial
Securities Licensing (In the Planning Stages Fall 2017)

I. Finance Degree Redesign with Enhanced Insurance Concentration

The College of Business recently received $460,000 allocated by the Louisiana
Department of Insurance for the enhancement of the College of Business at Southern
University in Baton Rouge. These funds will be used for the Enhancement of the Finance
Degree Program’s Risk Management and Insurance Concentration.

Proposed Program Activities:

1. Bstablishment of 20 - $1,000 scholarships to be awarded starting in Fall 2017 to
students in Finance enrolled in the Insurance Concentration. ($20,000)

2. Development of Endowed Scholarships for Students in Finance enrolled in the

Insurance Concentration in the amount of $160,000 to generate $8,000 ($160,000 X 0.05)
in interest income annually for at least eight $1,000 scholarships to be awarded annually

8




for recruitment of students to the insurance program at Southern University Baton Rouge
College of Business. ($160,000),

3. Establishment of two to three Endowed Professorships in the College of Business, for
professors serving as outstanding teachers, practitioners, and researchers in the
instruction and application of finance as it relates to insurance and risk management. We
would hope that the Board of Regents will provide the 40 percent match and the
contribution from the funds received for the three endowed professorships would be

$180,000. ($180,000)

4. Provide a fund of $60,000 for Program Development in the form of student
recruitment, student scholarships, student development, faculty development, conferences
and grant proposal development. ($60,000)

5. Use of $21,600 of the funds for the general operation of the College of Business for
program enhancement. (21,600)

6. Allocation of four percent of funds to the Southern University System Foundation for
management fees in the amount of $480,000 X 0.04 = $18,400. (18,400)

Total Funds Allocated $460,000

II. Finance Degree Redesign: Financial Securities Concentration with Security
Training Corporation (STC) Courses to provide Series 6 and 7 Financial

Securities Licensing

We are working with Morgan Stanly to develop our Financial Security courses and
Concentration as evidenced by the correspondence provided below.

April 12, 2017

Dean Andrews,

It was so nice talking to you this morning. Attached are additional details about the STC
program we discussed. There is a sample syllabus that I think you will find very useful.
The program guide also highlights other universities that are currently doing or will do
the STC prep class. Please review and let us know your thoughts. Aaron and I will
follow up with a phone call next week. Aaronand I are also more than happy to come
out and meet with you and your faculty face to face.

BoR Please see information on Course Materials attached to this request.

Steps:




Morgan Stanley would make a donation of $5,000 that is made to the
college/university.
The collegefuniversity pays STC a one-time $5,000 fee for the course.
STC trains the professors, provides the materials and access to the testing site to
the college/university,
Students who successfully complete the program will have the resumes shared
with all of the financial institutions participating in the program
Best, |
Erika
Erika Kelly
Regional Diversity Officer, Central Region
Morgan Stanley Wealth Management
13455 Noel Road|Suite 1800/Dallas, TX 75240
erika.kelly@morganstanley.com
Phone: 972.450.4839

III. Other Activities

o We participated in the University Recruitment Program and we have advertised on
television about the benefits of our Finance Programs. We visited McKinley High
School, White Castle High School and Southern University Laboratory School.

° We have held programs to generate student interest in the Finance program
including financial literacy programs and a forum on the recent financial crisis and
possible solutions.

. As part of 2+2 Program with Baton Rouge Community College (BRCC), faculty
members and students participated in BRCC Career Fair, We distributed the department
brochures and shared information with BRCC students about the opportunities our
programs offer.

o We have developed new courses in personal finance and financial markets trading.
We have a financial trading room with trading software and we have instituted a trading

fund for students to manage.

. We have a real estate professional teaching our real estate course (FINC 347) that
has attracted student interest in this area of finance.
. We developed a new Risk Management and Insurance concentration. We

developed three new courses to support the concentration (FINC 445 Life Insurance and
Professional Financial Planning, FINC 446 Employee Benefits, and FINC 447 Principles
of Property and Liability Insurance). The main instructor in this program is a
professional from the insurance indusiry who will insure our Finance students are well
prepared to sit for professional insurance and financial securities credentials.
Additionally, we organized four workshops on Risk Management and Insurance in the
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College of Business and attracted local insurance companies and financial firms. The
workshops helped our Finance majors to reach out the local financial institutions and
secure jobs.

J We have guest speakers such as Mr. Ted Daniels, The Society for Financial
Education and Professional Development; Mr. Don Minor, Merrill Lynch; Mr. Aaron J.
Stanford, Morgan Stanley; and Mr. Clyde Hall, FDIC. We participated in several
financial literacy programs and discussed financial education on Cable Channel 4, along
with Mr. Ted Daniels. This program was broadcast across the entire south Louisiana
region.

. We have greater interest from companies that are recruiting our students in the
college such as Merrill Lynch; Morgan Stanley; FDIC; KPGM, Entergy, Dell, Texas
Instruments, Enterprise Rental, Caterpillar, and State Farm.

. We are promoting student participation in internships to increase the employment
opportunities of our students. We secured internship opportunities for our students with
Merrill Lynch, Morgan Stanley, FDIC, local banks and insurance companies. OQur former
students that work in private and public sectors of our economy have served as role
models for helping to raise the interest of our students in careers in finance.

. The Department of Accounting, Finance and Economics provides scholarships to
attract students in the finance program. In the Spring 2017 semester we awarded
$5,000.00 to seven students majoring in Finance as part of Gala on the Bluff Scholarship;
$2,000,00 to four students as part of WISE scholarship; and, $2,000.00 to four students as
part of Jindia Foundation Scholarship. Starting in Fall 2017 semester we will award more
in scholarships for students enrolled in Finance with a conceniration in Risk Management
and Insurance.

o Our MBA program has served as a magnet to increase students interest in careers
in finance.

J We are emphasizing to students the importance of understanding finance in starting
a small business.

| We encourage and support our students to participate in case competitions.
Currently our students are working jointly with the management of Liberty Bank of
Louisiana in the case competition sponsored by the Conference of State Bank
Supervisors.

. The Economics and Finance Club developed a contact information list of students
that showed interest in Finance. The Department is using this list o reach prospective
Finance majors in order to share scholarship information, internship opportunities and
possible career paths in Finance.

. Established Student Recruitment, Scholarship and Ouireach Committee to
coordinate student recruitment and retention. Members of the committee visited Baton
Rouge Community College and distributed the department’s brochures.

11




The Department is preparing to implement the following strategies to enhance the
Finance Degree Program,
e Recruitment Improvement Strategies
1. BUSP100 (Introduction to Business and Entrepreneurship) as a recruitment
mechanism,
2. Collaborating with neighboring high schools — Scotlandville Magnet High
School, McKinley High School, Southern University Laboratory School.
3. Partnering with local financial firms such as Merrill Lynch, Morgan Stanley,
KPMG, etc.
4. Organizing informational sessions for recruiting Finance majors.
Strengthening the Economics and Finance Club and encouraging participation
of members in the recruitment effort.
6. Inviting guest speakers to classrooms to speak on careers in Finance.
7. Advertising on student newspaper — The Digest.
8. Preparing promotional flyers.
e Curriculum Revision, Changes and Improvements
1. Revising content of existing courses and adding new Finance courses.
2. Change the title of the degree program to B.Sc. in Finance, Insurance & Real

hd

Estate.
3. Developing and implementing additional concentrations in the Finance
program.
e Other Departmental Efforts to Increase Enrollment and Graduation of Finance
Majors

1. Prepare a 3-5 year recruitment plan.
2. Increase external support fund through grants.
3. Provide scholarship and internship opportunities to atfract, engage and retain

Finance majors.
4. Increase faculty involvement in the recruitment and retention process.

3. Contribution to educational or economic health/development of the
area/region/state.

a. Manpower needs: Recruitment efforts by employers in the financial service
industry are active at the COB of Southern University. Approximately 80
percent of the students enrolled in the Finance degree program received
employment offers prior to graduation indicating strong labor demand exists
in the industry. The 20 percent of students not receiving employment offers
are typically students planning graduate studies.

b. Impact on Economic Development: Enhancing knowledge in the subject of
finance through a program of education is a first step toward improving

12



individual’s financial literacy that will lead to a more informed public in
general creating more opportunity for investment capital for the benefit of the

state and nation.

¢. Our research and grant projects provide knowledge to the state on issues of
Economic and

Entrepreneurial Development funded by EDA provides workforce training,

economic development. Our Universify Center

research and community outreach.

d. Critical educational/community: During times of financial crisis and expected
economic hardship, knowledge of financial principles enables students to
make better choices regarding prudent courses of action to mitigate financial

hardship.

4. Uniqueness or relevance to the region/area: compelling argument to warrant
continuation of the degree program at this mstitution, particularly when similar programs
exist in the region/area/ state. Address specific efforts toward collaboration or sharing
resources with similar programs and support from local entities (e.g., government,

industry).

The redesign of the Finance Degree Program makes it unique with two
concentrations on careers in the financial services industry. The concentration in
Risk Management and Insurance, and the second in Financial Securities leading to
Series 6 and 7 licensing in one program is unique, especially for an HBCU. This
redesigned Finance degrec program will help increase the number of
underrepresented minorities with careers in Financial Services. The contribution of
the Southern University Finance program to our state’s economy is unique in this

respect.

5. Passage rate of candidates/completers on licensure/cerfification exams or

measures,

Candidates/Completers Licensures/Certification Measure

Passage Rate

2015-16:

2014-15:
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6. Other indications of program productivity, not yet mentioned (e.g., grants,
publications, service).

The Finance faculty continues to produce scholarly research that is relevant at the
state, national and international levels. Many refereed journal publications,
professional conference presentations and grants awarded to the College of Business
are done by the finance and economics faculty. The following are some of the
scholarly activities performed by the Finance and economics faculty in 2012-2017
period.

Smyser, Michael and Ghirmay S. Ghebreyesus "Self-Financed Duration Matching
Portfolios: An Exercise in Commercial Bank Asset-Liability Management" Journal
of Finance and Bank Management.” December 2016, Vol. 4, No. 2, pp 1-14.

Andrews, Donald R. et. al., Serves as Principal Investigator on a U.S. Department of
Commerce, Bconomic Development Administration Grant ($102,000 per year for
five years), University Center for Economic Development, Southern University
Baton Rouge, Louisiana

(2013-2018).

Andrews, Donald R. et. al., Serves as Principal Investigator on the Delta Regional
Authority, HBCU Entrepreneurial Ecosystem Initiative Grant ($24,000 in Support
Services), Southern University Baton Rouge, Louisiana (2016-2017).

Andrews, Donald R. et. al., Serve as Investigator on Seed Grant with Nexus-LA,
Developing the HBCU Entrepreneurship Ecosystem, Funded by i6 EDA Seed Grant
Fall 2016

Aloyce Kaliba and Onumbe E. Lukongo. “Integrating Methods for Economic
Development Analysis in Economically Distressed Communities in Louisiana.” U.S.
Department of Agriculture, Washington D.C. ($400,000.00 grant for 2015-2018
period, in Collaboration with Southern University System Agricultural/Extension

Center).

Kaliba AR, Ghebreyesus GS, No S. Yigletu A, and DR Andrews (2017). Estimating
Short and Long-Time Impact of 2016 the Southeast Louisiana Flood on Household
Income Using Multilayer Neural Network, Support Vector Machines, and Input-
Output Models. Paper for the 48th annual conference of the Mid-Continent Regional
Science, Toledo, OH June 7-9, 2017. For the Journal of Regional Analysis & Policy.

Andrews, Donald R. with Sung No, Saviour Nwachukwu, Aloyce Kaliba and
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Ashagre Yigletu, Entrepreneurship Education at Historically Black Colleges and
Universities: Call for A New Mission, Washington Business Research Journal,

December 2013.

Hingorani, Vineeta. “Financial Literacy: An Examination Of Its Importance Among
Today’s Youth And Policy Recommendations.” Proceedings of IABPAD Fall

Conference in Las Vegas, 2015

Hingorani, Vineeta and Sherman Pittman. “Personal Finance a Mandatory Course
for High School and College Freshman.” Academy of Economics and Finance

Papers and Proceedings, Spring 2013

Hingorani, Vineeta, et.al. “Granger causality between gold, money supply, equity
market, inflation, and real interest rates in a multivariate model” Proceedings of the

Decision Science Institute, 2012.

Andrews, Donald R. with Sung No, Kimberly Powell, Melanie Powell Rey, and
Ashagre Yigletu. Historically Black Colleges and Universities’ Institutional Survival
and Sustainability: A View from the HBCU Business Deans,” Perspective, J ournal
of Black Studies, 2015.

Andrews, Donald R. with Ghirmay S. Ghebreyesus, Sung C. No, and Aloce Kaliba
Fostering Entrepreneurial Activities in High Poverty Communities, Washington
Business Research Forum, Washington D.C. March 4-5, 2016,

Sung No, et al.,, “Inflation and Bquity Market: Sectoral-Level Analyses.” The
Journal of Business and Economic Studies, 19(2013): 39-53,

Smyser, Michael. “The Co-movement of Commitments and Prices in Currency
Futures Markets.” Proceedings of the 2015 Eastern Finance Association meetings,
New Orleans, LA. Online at (9/24/2015 session F5):
https://etnpconferences.net/efa/efa2015/User/Program.php

Sung No, et al., “Pricing-to-Market and Exchange Rate Pass-through in U.S. Broiler
Meat Export Markets: Revisit,” The International Food and Agribusiness
Management Review, 18 Special Issue A (2015): 79-90.

Sung No, et al., “Granger causality between gold, money supply, equity market,
inflations, and real interest rates in a multivariate model.” 2012 DSI Annual

Meeting, Papers and Proceedings, November 17-20, San Francisco.
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Sung No, et al., “The U.S. Stock Market Reactions to the WSJ Daily Stock Picking.”
Papers and Proceedings of Academy of Economics and Finance, February 8-11,
2012: pp. 103-109.

Smyser, Michael and Prakash, “The Break-even Frontier for Early Withdrawal from
a Tax Deferred Account.” Journal of Financial Planning 16(8), August 2003, pp.
56-61.

Smyser, Michael. “Optimal Bookmaker Pricing and the Efficiency of Baseball
Betting Market.” E-Journal of Business and Economic Issues 36(1), Spring 2008;
website: http://www.business.subr.edu/index files/Page6408.htm

Smyser, Michael. “The Price Appreciation of Antique Medicine Bottles: Evidence
from Thirty Greer Auction Bottles.” Antique Bottle and Glass Collector 31 (12),
April 2015, pp.39-42.

Sung No, et al., “Bayesian Vector Autoregressive Model: Use of the USDA.

Forecasts as Informative Priors.” Papers and Proceedings of Academy of
Economics and Finance, February 13-16, Mobile, Alabama, 2013: pp. 31-38.

Sung No, et al., “The U.S. Stock Market Reactions to the WSJ Daily Stock Picking.”
Presented at the 2012 AEF, February 8 — 11, 2012, Charleston, South Carolina.

Sung No, et al., “Bayesian Vector Autoregressive Model: Use of the USDA
Forecasts as Informative Priors.” Presented at the 2013 AEF, February 13 — 16,
2013, Mobile, Alabama.

Sung No, et al., “Effects of Relative Price and Exchange Rate Volatility on Chicken

and Pork Exports.” Presented at 2014 AAEA Annual Meeting, July 27-29, 2014,

Minneapolis, Minnesota. 1

Sung No, et al., “Pricing-to-Market and Exchange Rate Pass-Through in Selected
U.S. Rice Export Markets.” Presented at 2015 WEAI Annual Meeting, June 28 —
July 2, 2014, Honolulu, Hawaii, 2015,

Chigurupati, Vasantha. “Lease Intensity, Investment and Abnormal Stock Returns.”
with Dr. Shantaram Hegde (Presented at 2012 Financial Management Association
annual meeetings, and 2011 EFA annual meetings).

Chigurupati, Vasantha. “Capital market frictions, Leasing and Hedging.” with Dr.

16




Shantaram Hegde (Presented at 2013 EFA annual meeting and Submitted to Journal
of Banking and Finance in November 2014) and ( 2015 EFA annual meeting).

Chigurupati, Vasantha, “Effect of Financial Hedging on Capital Investments of Non-
Financial Firms with Dr. Shantaram Hegde (Presented at 2009 SWFA annual
meeting and 2009 EFA annual meeting).

7. Other Information. Final argument for maintaining the program on the cutriculum

inventory.
b The Redesigned Finance program is unique because it provides practical educational
outcomes with the enhanced concentrations in Insurance and Risk Management
and Financial Securities that increase opportunities to underrepresented minorities
in the finance industry. The Redesigned Finance degree concentrations (Insurance
and Risk Management and Financial Securities) will help our students to obtain
lucrative careers the financial industry.

pTwo concenirations namely Risk Management and Insurance and Business
Economics depend on the existence of the Finance program. Continuation of the
program will bolster the revenue stream of the university at a minimal marginal
cost.

pContinuation of the Finance program will help the College of Business in
maintaining the COB’s AACSB accreditation as well as the University’s SACS

accreditation.

»We are continuously updating the Finance curriculum to meet current industry
demand and prepare our students for leading edge careers in Finance.

»The Department of Accounting, Finance and Economics is strongly committed to
continuously improve current course offerings and create new courses and
concentrations to keep Southern University students abreast with the state of art in
the field of Finance.

CAO/Provost:
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,h.ttp://reaents.Ia.goV/Qage/academic-affairs-golicz«i.”l 0

ACADEMIC AFFAIRS POLICY 2.10

Reconsideration of Terminated Academic Programs
Any academic program which the Board of Regents terminates may be reconsidered under the
following conditions:

« The Deputy or Associate Commissioner for Academic Affairs must receive a request for
reconsideration from the appropriate management board within ninety (80) days of the
day on which the Board of Regents votes to terminate the program.

. The Deputy or Associate Commissioner for Academic Affairs will inform the
management board and the institution at least thirty (30) days prior to the date on which
the Academic Affairs Committee will review the request. Relevant written materials,
which the affected institution and/or management board wishes the Board of Regents to
consider, must be submitted to the Deputy or Associate Commissioner for Academic
Affairs at least fiteen (15) days prior to the date for the Academic Affairs Committee's
review.

. The Board of Regents will reconsider the status of a terminated academic programs
only once. If the Board then reaffirms is decision to terminate the program, the affected
institution and management board may reapply for the program in accordance with

policies of the Board of Regents pertaining to the request for a new academic programs.

SiEcerelg; ﬁl/( Zé) % %/

Donald R. Andrews, PhD

Attachment:

%Mﬁ- WM/‘?/G’/!?
r. Surda S./Joung ﬂiy r/
a

Exec. Vice Plesiden nd Provost

Dr. Ray L. Belton
Pregident—Chancellor
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Office of me cxesuive Vice Presicent
for Academic Affalrs and Provost

Syl INGORPORATED 1880 -

UTE

NIVERSITY

And
Agriculturat & Mechanical Coliege

UNIVERSITY COLLEGE Office: (225) 771-23%94
P.O, Box 925! Pax: (225)771-2371
Baton Rouge, Louisiana 70813

July 10,2017

Dr. Luria Young

Interim Executive Vice President and Provost
Southern University and A&M College System
1.S. Clark Administration Building, 3% Floor
Baton Rouge, LA 70813

RE: College of Nursing and Allied Health —Progression Policy for the BSN Program
Dear Dr. Young:

The University Curriculum Committee met on Thursday, April 20, 2017 and reviewed the Progression
Policy for the BSN program in the College of Nursing and Allied Health. The Committee approved the
Undergraduate Nursing revised policy change. The revised policy is designed to foster an atmosphere of
success by having its students maintain academic progress, increasing the number of graduates and
clevating the passage rate above 80% to avoid any possibility of conditional status in 2017 and beyond
with LSBN.

If approved, please sign and Fforward this document to the appropriate persons.

Sincerely, ' ' )

A [ GGl G OOt G e

Dana Carpenter, Ph.D., Chairiiai ™ /
University Curriculum Committee
225-771-2395

DC/tb

Approved by: (%A/M

FxeoutiveVloe President(dnd Provost [

“A People’s Institution Serving the Stale, the Nation, and the World.”



School of Nursing

DEAN'S OFFICE

P, 0. Box 11794

Baton Rouge, Louisiana 70813
(225) 771-3266

FAX (225) 771-2641

Mareh 2, 2017

Dr. Dana Catpenter
Chairman,

Curriculum Committee
Southern University
and A&M College
Baton Rouge Campus

were reviewed and approved by the

eretima

e

Janet!S, Rami, PhD, RN
Dean
Phone: 225-771-3266

SOUTI

Attached are documents fot the proposed changes t

EP I EETRITIRI

Syt al W Mechuarucal Gollsge

If fusther information is required, please contact me.
At gy .

lege of Nursing and Allied Health

Baton Rougc, Louisiana 70813-2024 {225] 771-2011
“d People’s Institution Serving the State, the Nation, and the World”
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o the BSN programy’'s progressions poliléies. The changus
BSN Faculty Council and the College's Executi

2017). As Dean, 1 am requesting review and approval of the policy by the SUBR Curricultim Cotnmittee.

ve Cotnmittee (February 22.
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Dana Careenter _

From: JANET RAMI

Sent: Thursday, March 2, 2017 415 PM

To: Dana Carpenter

Cc: Donna Hulbert; JACQUELINE HILL

Subject: BSN Proposed Progression Policy Changes

Attachments: memo dean rami.pdf; ATT00001.htm; COMPARE PRESENT POLICY TO TENTATIVE

PROPOSED POLICY WITH REVIEW OF UTERATURE OF OTHER SCHOOL POLICIES TO
SUPPORT RATIONALE FOR CHANGE (1).docx; ATTO0002.htm

Dr. Carpenter

Attached are documents for the proposed changes to the BSN program's progressions policies. The changes
have been reviewed and approved by the BSN Faculty Council and the College's Executive Committee. As
Dean I am requesting review and approval of the policy by the SUBR Curriculum Committee.

Janet S. Rami, PhD, RN

Dean College of Nursing and Allied Health
Southern University and A&M College
Baton Rouge, LA 70813

Phone: 225-771-3266

CONFIDENTIALITY: This email (including any attachments) may contain confidential, proprietary and
privileged information, and unauthorized disclosure or use is prohibited. If you received this email in error
please notify the sender and delete this email from your system. Thank you.

Begin forwarded message:

From: JACQUELINE HILL <JACOUELINE HILL@subr.edu>
Date: March 2, 2017 at 12:28:18 PM CST

To: JANET RAMI <JANET RAMI(@subr.edu>

Subject: Progression Policy

Attached is the cover letter and progression policy.

Jacqueline J. Hill, PhD, RN

Associate Professor & Chair, Undergraduate Program

School of Nursing

Southern University & A & M College

Baton Rouge, LA 70813

(225) 771-2653

jacgueline hill@subr.edu

President, Louisiana State Nurses Association (2011-2013)
1




Southern University and A & M College

College of Nursing and Allied Health
March 2, 20‘17
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- gﬂpulgrat & Machthcai College

SCHOOL OF NURSING
Undergraduate Office
P.0, Boa 11794

(225) 771-2633 ‘ i
FAX (225) 771-2651 .

FEB 21 207

February 21, 2017 “ BY:_ !k ZIA/S S

Janet Rami, PhD, RN, Dean
Southern University School of Nursing
Baton Rouge, LA 70813

Dear Dr. Rami,

The BSN Council met January 24, 2017 and approved the attached Progression’s Policy.
Included in the attachment is the rationale for the change, along with progression policies othex
schools are utilizing.

Facquelifie J. Hill, PhD, RN
Chair, Undergmduate Program

Attachment

Baton Rouge, Louisiana 70813-2024 [225] 771-2011

«A Ppanle's Iastitution Servine the State. the Nation. and the World.”




COMPARE PRESENT POLICY TO TENTATIVE PROPOSED POLICY WITH REVIEW OF
LITERATURE OF OTHER SCHOOL POLICIES TO SUPPORT RATIONALE FOR CHANGE

POLICY TITLE: Progression Policy

CURRENT POLICY

PROPOSED POLICY

1. Maintain at least a 2.0/4 semester GPA.

1. Maintain at least a 2.0/4 semester GPA.

2. Achieve a grade of "C" in all nursing courses.

9. Achieve a prade of "C" in all nursing courses.

2. Students who fail to achieve a "C" in any
nursing course are expected to repeat the
coutrse at the next available opportunity.

b. Students may only enroll in a nursing
course twice.

c. In accordance with Southern University
policy, payment of fees constitutes official
enrollment; therefore, courses dropped
prior to the 14™ class day will not be
considered as an enrollment for that course
in the School of Nursing.

d.  Students who fail any three upper division
nursing courses (NURS 201 and above)
will not be allowed to progress in the
nursing program.

e. Students will be placed on probation after a
second failure and will be followed by
their academic advisor.

£  Students may not progress in nursing
courses until the failed prerequisite
course(s) have been successfully
completed. NURS 304 is a prerequisite for
NURS 310 and NURS 315; and NURS
410 and NURS 415 are prerequisites for
NURS 417 and NURS 418.

g. Students who fail to achieve a "C" on the
second attempt in the same nursing course
will not be allowed to progress in the
School of Nursing.

h. Non-clinical courses may be taken if they
are within the same level and if nuxsing
space permits.

a. Students who fail to achieve a "C" in any
nursing course are expected to repeat the course
at the next available opportunity.

b. Students may only enroll in a nursing course
twice.

¢, In accordance with Southern University

policy, payment of foes constitutes official
enroliment; therefore, courses dropped prior to
the 14" class day will not be considered as an
enrollment for that course in the School of
Nursing

_d. Students who fail any two upper division

nursing courses (NURS 201 and above) will not
be allowed to progress in the nursing program.

e. Students will be placed on probation after one
course failure and will be closely monitored by
their academic advisor during the probationary
period.

£ Students may not progress in nursing courses
until the failed prerequisite course(s) have been
successfully completed. NURS 304 is a
prerequisite for NURS 310 and NURS 315; and
NURS 410 and NURS 415 are prerequisites for
NURS 417 and NURS 418.

g. Students who fail to achieve a *C" on the
second attempt in the same nursing course will
not be allowed to progress in the School of
Nursing.

h. Non-clinical courses may be taken if they are
within the same level and if nursing space
permits.

i. Students will be permitted to repeat no more
than two nursing courses.




3, Satisfy conditions, if conditionally accepted 3. Satisfy conditions, if conditionally accepted

into the School of Nursing, into the School of Nuxsing.

4. Maintain satisfactory physical and 4. Maintain satisfactory physical and
psychological health status for optimal psychological health status for optimal
theoretical and clinical performance. theoretical and clinical performance.

5Meet progression requirements of the|5Meet progression requirements of the
University as  stipulated under  Scholastic | University a8 stipulated under Scholastic
Probation,  Suspension,  and Readmission | Probation,  Suspension, and  Readmission

Regulations” (see ‘ Regulations” (see
current University Catalog for details). current University Catalog for details).
6. To progress from one level to the next level, 6.To progress from one level o the next level

students must successfully complete all courses students must successfully complete all courses
and requirements listed in Level I, Level Il and and requirements listed in Level I, Level Il and

Level 11 respectively. Level I1I respectively.

Rationales for recommendation

The following reasons are the basis for the Admission/Progression Committee’s

recommendation:

1. The significant correlation between the number of repeat nursing courses and success on

NCLEX-RN found in a study of SUBR grads.
9. Increasing number of student’s failing in Level 1, Level 2, and first semester courses in

Level 111,
3 Attrition rate of the Comprehensive Exam
4. SUSON’s conditional status with LSBN (Pass rate less than 80% for years *14 and °15).
5, The committee members were charged with making recommendations for changing the

]

present SUSON's progression policy. Meinbers expressed the desire to raise the
progression standard; however, continue to focus on our school’s mission and vision.

Rationale for Recommendation-

LITERATURE OVERVIEW: “When students are unable to satisfactorily meet the objectives
of the clinical experience, faculties have the legal and ethical responsibility to deny academic
progression” (Billings & Halstead, 2012, pg 43). Reliable admission and progression criteria are
important because of limited clinical slots, qualified faculty, and financial resources restrict the
enrollment capability (Byrd, Garza, Nieswiadomy, 1999). In a study done by these authors, it




was found that demographic variables and admission and progression criteria were predictive of
718 students’ completion or failure in a baccalaureate nursing program.

Of the Schools of Nursing that we looked at, the following schools penmitted students to repeat
no more than one required nursing course: '

Stephen F. Austin State University Richard and Lucille DeWitt School of Nursing A nursing
coutse may be repeated one time only.

University of Lafayette L) — Students will be permitted to enroll in any required nursing

course only twice. Students will be permitted to repeat no more than one required nursing

course.

University of Louisiana at Monroe (ULM) - Students who have reenrolled in or earned a non-
progressive gradein a required nursing course may be readmitted to repeat that course only one
time; and in addition, may be readmitted to repeat courses in only two semesters.

MecNeese State Univeysity —

1. Have repeated no moie than one nuUIsing course in which a grade of “D”, “I¥’, or W is
eamed. A student is permitied one failure or withdrawal once admitted to the clinical
nursing sequence. A second failure and/or withdrawal, in any nursing course, constitutes
dismissal froin the program. ' ' ‘

The University of Mississippi Medical Center — If a student makes a grade of “1y’or “F’ina
nursing coutse, the course may be repeated once provided the overall GPA isa 2.0. Students
who receive a grade of “C” or better in a course are not permitted to repeat the course. A student
may not be permitted to continue enrollment when: The student receives a second failing grade .
(“D” or “I")ina nursing course; or The student has received a grade of “F* and the student’s
overall GPA: is less than 2.0 on all coutse work completed in the School of Nursing; or ...

Prairie View and A & M University — A student is allowed one failure and one opportunity to
retake a nursing course. A student will be dismissed from the nursing major and the College of
Nursing if there is failure in two Or InoTe NUrsing courses. '

Case Western — To nmaintain satisfactory academic standing, students must attain a GPA of 2.0
or abave by the end of their junior year and must obtain a C or above in all nursing and science

courses. Students who receive two unsatisfactory grades (D ot F) in nursing and /or natural and
behavioral science courses will be subject to separation from the school of nursing:




To: Dr.Ray L. Belton -

From: Luria S. Yo
Interim Exelw
& Provost

ive Vice President

Date: June 28, 2017

Attached is a request for Authority to offer a
new Degree Program - Bachelor of Science in
Educational Studies, for Southern University at
New Orleans.

This item is being submitted for your review and
approval.

LSY/swm




Louisiana Board of Regents

AA 2.05: REQUEST FOR AUTHORITY TO OFFER A NEW DEGREE PROGRAM*
~ Including Incremental credentials bullding up to the Degree -
* Prior to final aclion by the Board of Regents, no Inslilutlon may initlate or publicize a new program.*

Dates June 20, 2017
Institution: ' Requested CIP, Designation, Subfect/Title:
Southern University at New Orleans Bachelor of Sclence in Educational Studies{New Title)

CIP Coda: 130101

Contact Person & Contact Info

Wilifa Jones I, Ed.D,, interim Dean/ Chalr, Teachet Education
CAEP Accreditation Coordinator

Southern Unlversity at New Otleans

Coliege of Education and Human Deveiopment

6801 Press Orive, New Otleans, LA 70126

504,284.5520  504.284.5546 (fax)

wilones@suno,edu

Date Letter of Intent was approved by Board of Regents:
Date this Proposal was approved by Governing Board:
Planned Semester/Term & Year to Begln Offerlng Program: Fail 2017

1. Program Description

Describe the program concept: (a) purpose and objectives; {b) mode of dellvery {on-site/hybrid/on-line). Describe plan for
developing and rolling out new courses,

The Bachelor of Science in Educational Studies (BSES) is an. interdisciplinary program designed for
students who wattt a broad view of education that focuses on the general theory and practice of learning and teaching,
the basic principles of educational psychology, the art of feaching, and planning and administration of educational
activities, yet seel careers outside the traditional classroom, This degree, in itself, does not include licensure. Students
who choose this major will be exposed to a broad range of courses designed to prepare them for graduate school and
positions in education settings that do not require teacher certification, With additional training and licensure, students
can also work in Pk-12 settings, Graduates of this program will pursue teacher licensure through alternative routes to
become certified teachers or join the workforce outside of the classroom, Some graduates 1nay also pussue graduate or
professional degtees in areas such as education administration, education policy, educational research, law, and

organizational development and training,

The objectives of the program are to:
1. Contribute to the workforce development at the state and national levels, as well as globally in the field of

education using an interdisciplinary approach.
2. THstablish a unique degres program that is not currently available from the current Louisiana degree options.
3, Provide a degree in the educational field to students who do not wish to pursue teaching certifieation ay

undergraduates.
4. Provide a foundation of historical, philosophical, sociological, multicultaral, and gender perspectives in

relation fo education.
5. Prepare students to design, develop, and deliver educational programs to youth and adult leamers in a variety
of non-sehool organizations, cotporate settings, community-based organizations, workforce developtment

agencies, and post-secondary settings.
6. Prepare students to research, apply and analyze professional issues and concerns within the field of education,

training, and workforce development,

This re-desigtied curriculum will allow students to graduate and attend graduate school or seek employment while also
affording those who may want to teach the opportunity to seel teacher certification after graduation from the Post-
Baccalaureate Cettification-Only program. The BSES program is designed for individuals interested in careers in the
fleld of education, including civie, non-profit, political, and graduate studies, but not necessarily intent on pursuing a
classroom teaching cateet, The program at Southern University af New Orleans is designed to address the needs of

several populations to include:
1A BoR - Program Proposal




1) Individuals interested in serving in educationally related career fields and graduate study,
2) Individuals who after starting an education certification program decide not to enter a classroom teaching position

affer graduation,
3) Individuals who have completed the necessary requirements of an edueation progtams, but do not wish to pursue

cetfification,
4) Career changers.

The program will be offered as a regular on-site program with a few on-line courses not exceeding 25% of total course

offerings.

Map out the proposed curriculuim, In sequence, identlfying any Incremental credentlals and/or concentrations within
the degree. Indicate which courses will be new, including those that would be offered in the naw program as electives.
Describe any special requirements {e.g., Internships, comprehensive exam, thesls, etc.),

The proposed curriculum for the BSES program includes courses that critically examine the role of education in a
global society and the impaet of educationaf programs on diverse populations, The curriculum will have a unique mix
of education, management, and content, including significant courses fiom across the University from the College of
Art & Sciences. This flexible major is designed for students who are interested in working in a variety of educational
settings, but who do not necessarily wish to become licensed teachers at the time of graduation, The Educational
Studies program is 2 120 hours minimuwn, non-certification program that prepares individuals to deliver educational
experiences in traditional and non-traditional settings, The 120 hours consist of 39 hours of state-mandated General
Education courses, 9 hours of free electives, 9 hours of Communications, 33 houts of Core in Foundations of
Fducation, 24 bours in a designated concentration, and 6 hours in research/capstone. This program will mirror the
current Elementary Education program for the first three years by offering the same general education courses and
foundational education courses. The program will have two concentrations to choose from; Option 1) Educational
Policy and Theory; Option 2} 2a-Methods of Leaming (Pk-3), or 2b-Methods of Learning (1-5), or 2c-Methods of
Learning (6™-12), Option 2 choice leads to licensure through the University's Post-Baccalaureate Certification-Onty
Program after graduation, The detailed Curriculum Sheet is presented at the end of the Program Proposal

Course Sequence
The program participants are expected to complete their degree preferably within five (5) years of initial matriculation

in the program. A flexible course offering schedule will include online, campus-based weekdays, and Saturdays. Some
courses will requite some hours of field experiences as explained in the course descriptions. To complete the program
in a timely manner, participants will be advised to adhere to the following course schedule:

FRESHMAN YEAR (30 Credit Hours)
(1* Semester)

ENGL 111 English Composition I
MATH 15] College Algebra

BIOL 105/105L General Biology 1 & Lab
FIAR/MUS101  Intro to Art/Music

JRDV 111 College Sutvival Skills

JRDV I11A Freshman Assembly

(14 Credit Hours)

(2™Semester)

ENGL112 English Composition IT

MATH 232 Finite Math

POLI L10 American Government

BIOL 106/106L. General Biology Il

(ISP 164 Computer Productivity Applications
(16 Credit Hours)

SOPHOMORE YEAR (30 Credit Hours)
(1% Semester)

PHYS 101/101L Introduction to Physical Seience
EDUC 110 Introduction fo Teaching
ENGL 203 Introduction to Literature
EDUC 212 Communication for Teachers
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HIST 210/103 U.S. History before 1865 or History of Civ. to 1500
{135 Credit Hours)

(2" Semester)

EDUC 230 Child Psychology

HIST 220/104  U.S. History since 1865 or History of Civ. since 1500
SOCL 210 Introduction to Sociology

Free Elective, or Content Area Course (Secondary)

Free Eleotive, or Content Area Course (Secondary)

(15 Credit Hours)

JUNIOR YEAR (30 Credit Hours)

{Bducation Foundation Core)

ECED 211 Introduction to Eatly Childhood
EDUC 275 Multicultural Education

EDUC 310 Educational Psychology

ECED 357 School and Pamily

EDUC 312 Technology & Medin in Education
EDUC 315 Diverss Learners

(18 Credit Hours)

(Communications Core)

COMM 110 Introduction to Human Communication
COMM 210 Fundamentals of Public Speaking
COMM 320 Persuasion and Social Activism

{9 Credit Hours)

Free Elective, or Content Area Course (Secondary)
(3 Credit Hours)

Bachelor of Science in Edueational Studies (Nou-Certification)

SENIOR YEAR (30 Semestexr Hours) (Core+ Capstone +Concentration)

(Core)
EDUC 330 Assessment, Measurement & Evaluation
EDST 327 Foundations of Curriculum Development (New Coutse)
ELED 440 Classroom QOrganization & Management
(9 Credit Hours)
(CAPSTONE Project, Required for All Concentrations)
EDST 400 Foundations of Educational Research (New Course)
EDST 481 Educational Studies Capstone (New Course)
(6 Credit Hours)

EDST 400 Educotional Research may be substituted for those token In related programs at the undergraduate level, for example, COFS 453
Research Methods. Caurse substitutions must be approved by the Deportment Chalr/Dlrector.

Concentration: Educational Foundations and Theory-Option 1
EDST 300 Historical and Cultural Fnds. of Education (New Course)
HLTH 300 Human Sexuality and Gender Roles

EDST 450 Cuttent Trends in ESL Instruction (New Course)
PSYC 480 Theoties of Learning

| SOCL 380 Sociology of Education
(15 Credit Hours)

Concentration: Methods of Learning (PK-3)- Option 22

ECED 301 Teaching Reading I 3.0
ECED 410 Teaching Reading II 3.0
ELED 466 M/M Teaching Sci & Math in Elem 3.0

ELED 467 M/M Lang Arts & Soc, Studies in Elem 3.0
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'BELED 441 Reading Practioum 3.0
(15 Credit Howrs)

|

Concentration: Methods of Learning (1-5)- Option 2b

ELED 332 Elementary Reading Methods 3.0
ELED 352 Diagnostic & Prescriptive Reading 3.0
EBLED 467 M/M Lang Arts & Soc. Studies in Elem 3.0
ELED 466 M/M Teaching Sci & Math in Elem 3,0
ELED 441 Reading Practiosm 3.0
(15 Cradit Howrs)

Concentration; Methods of Learning (6th-12)- Option 2¢

EDSN 320 Adolescent Psychology 3.0
EDSN 350 Teaching Reading, Secondary Content Areas 3.0
EDSN 442 M/M for Secondary Math, Gr 6-12 1.0 o
EDSN 440 M/M for Secondary Content Areas 3.0
Content Area Course 3.0

(15 Credit Hours)

Total Credit Hours: 120

The course descriptions are attached ta the Curriculum Sheet.

2. Need

Outline how this program s deemed essenttal for the wellbeing of the state, region, or academy {e.g., how is It
relevant, how does it contribute to economlc development or refate to cutrent/evolving needs).

The proposed program will be the first of its kind in any state school in Louisiana, to the best of our
knowledge. The mission of the University states as follows, “Southern University at New Orleans, a
public, historically black university, empowers and promotes the upward mobility of diverse populations of
Both traditional and nontraditional students through quality academic programs and service to achieve
excellence in higher education,” The University serves the educational and cultural needs of the Greater
New Orleans metropolitan area. The BSES program supports the University mission as it provides an
option for students who might have dropped out of school frustrated because of inability to pass PRAXIS
examination required for teacher candidacy in a B.S. Eatly Childhood or B.S. Elementary Education
curriculum, Such students will now have an access to a college degree in the field of education and may
return for teacher certification through the Post-baccalaureate Alternate Certification Program in the
University within a year. A wide variety of organizations emphasize informal learning and do so in many
different settings. These organizations are eager to hire people who have training and relevant experience in
education, management, marketing, and technology, This program will respond to that need and Is designed
to meet practical skills for multiple settings, while also providing an excellent opportunity for students to

pursue terminal degrees.

Market Demand
Despite the economic trends in unemployment, the U.S. Bureau of Labor Statistics reports that, on average,

employees with a college degree fare well in the job market. On average, a college graduate earns more
| money, expetience, and has greater access to career opportunities. In addition, the bachelor's degree serves
as entry to a varety of fields and career paths. According to the U.S. Bureau of Labor and Statistics,
employment opportunities for people with a Bachelor of Science in Educational Studies degree is expected
to grow by 25% between the years 2012-2020, This growth is due to continued demand for properly trained
employces needed in social services and educational agencies,
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Tndividuals with the skill sets obtained through the preparation of an Educatjonal Studies degree can serve
as liaisons between schools and the ptivate sector, education administrators, educational and vocational
counselors, consultants for educational agencies and school districts, work with publishing organizations,
textbook companies, suppiemental educational providers, educational supply companies, and serve as
tainers for various aspects of P.12 and higher educational enterprises, Some of these jobs, in which this
degree prepares students for, are listed on the Louisiana Workforce Comrmission’s Louisiana Star Job
website with 4 star ratings as high need positions in the state.

Societal Needs
The ability to offer the Bachelor of Soience degree in Educational Studies wilf enable Southern University

at New Orleans to continue its mission of providing access to higher education for underserved and under-
represented populations. In addition, the execution of this degree program will enable the University to
meet cerfain goals of the Louisiana’s Imperatives for Change, such as;

1), Objective 1Al Increase the percentage of Louisiana residents who possess a post- secondary credential.
2.) Objective 1E: Increase college attendance rates of non-traditional students.

Over 60% of those who attend Southern University at New Orleans are first generation students.
Furthermore, Board of Regents data shows that an average of 60% of students enrolled in the University
within the past five years are non-traditional students, i.e. 25 years or older. The degree is expected to
attract students who might have abandoned their studies in education back to the University. Furthermore,
the program will produce a more educated workforce, more academically responsible citizens, and
{mprovements in al} areas with an education focus.

There are constant concerns with the academic prepatation of the nation. Data is available to show how
students in the United States lag behind their peers in several areas related to academic performance.
Becoming a more academically advanced nation is becoming a societal effort, Many businesses,
corporations, agencies, politicians, grass root organizations and individuals are joining forces to advocate
for schools, school systems and communities, Often, the research and advance made in the school systems
are being driven by research and entities outsidethe school systems that are supporting the school systems’
efforts to make the needed change. There will continue to be a need to have professionals trained that will
engage these systems, not only as classroom teachers, but as other educational professionals who are
dedicated to the renewal of schools and academmia as a whole. Individuals with a degree in educational
studies will be trained to fill these positions in the related flelds that suppost P-12 Schools and Institutions
of higher education, These individuals could become politicians, lawyers, and leaders of grassroots,

consulting, and other public and private educational agencies.

Additional information regarding the need for this program was obtained through consultation with.
Louisiana Board of Regent officials. Furthermore, increased student inquiries on the possibility to offer a
non-certification education degree program has substantiated the need for such a program. The proposed
degree program is a more attractive option than the Bachelor of General Studies for students who are unable
to be admitted into a traditional undergraduate teacher certification program because of difficulty in passing

Praxis exams,

ve |

e

Descrlbe how the program will further the misslon of the Institution,

As its primary mission, SUNO promotes the upward mobility of a diverse population of both traditional and
nontraditional stadents through quality academic programs and service to achieve excellence. The
inception of this program could increase student retention and graduation rates within the College of
Hducation and Fuman Development, as well as the University, The program will provide additional

graduates who will enter the workforce in the region and prepared for emerging academic and professional
demands,

LI‘hough this program is already at other Universities around the nation, this will be the first program of this
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type within the State of Louigiana. Approval of this program will farther enhaﬁaé Southern University at

New Orleans’s total enroliment, retention rates, and yeatly completers’ data as we project high enroliment
of current teacher education majors and past majors who have stopped-out because of issues with Praxis.
The BSES program will enhance the wotkforce with graduates prepated o become trainers, program
gvaluators, education policy analyst, researchers, program designers, and workforce development directors,
vocational teachers otc. in the state of Louisiana by providing opportunities for underrepresented and
underserved communities to contribute 10 soclety and the gtate’s economy.

Furthermore, this new degree program aligns with the White House higher education initiative which is to
increase the pumber of Americans who hold a bachelor’s degree by 2020. Southernt University at New
Orleans serves & smajor role in this initiative. As one of three istorically black institutions in the state, the
University has the ability to reach those underserved and underﬁrepresented populations. If the state of
Louisiana is going to restote its production of college praduates, then colleges and universities must reach
the masses that have been jgnored and overlo oked. Furthermore, increased student inquiries on the
possibility t0 offera non-certification education degree program has substantiated the need for such 8

program.

{ for a new or

identify sirilar programs ih the state and explain why the proposed one is needed: presant an argumer
additional program of this type and how it will be distinct from existing offerings.
From review of the Louisiana Board of Regents webslte, there are no Institutions that currently offer the
Buchelor Degree in Educational studles In the state., Vylng for such a program ot Southern University at
New Orleans would not create an issue of duplicity within Louisiand.

if approved, wiil the program result In the erralnation of phasing out of existing programs? fisita replacement?)

Explaln,
1f approved fhe BSES will replace the B.S. in Blementaty Tiducation which has been terminated effective

Fall 2017.

4, Students
Describe evidence of student Interest, Project the source of students (8.8 from existing programs; o the prospects of

students being recrulted specifically fo this program who might not otherwise be attracted to the institution).

A survey explalning the program was posted on Southern University at New Orleans website from
August 2016 t0 October 2016, in which there were 105 respondents, Of the 105 respondents, more than
80% expressed @ need for this type of program. The projeoted source of students for this new progrant wil
come from the previously terminated B.S. in Barly Childhood Education program and the B.S. in
Rlementary Rducation program which was recently terminated. Those students who have not met candidacy
i those respective degree programs will be moved to the Educational Studies degree program. A “Teach
Out” Plan will be developed for those students who have already met candidacy requirements for a degtee
in Elementary Education and has already been done for Early Childhood Hducation. New and current
students willbe advised on how they can still be certified to teach after completion of the Educational
Studies program by enrolting in the Alterpative Certification Program at the University (with Passage of All
Parts of Praxis) for their Student Teaching. A 2+2MOU with Delgado is also in the works to recruit their

A.S. in Education graduates for a seamless transition into the program.

and_exp!ain/}_nﬁﬂ_{he pr
3.Fall 2019

project enroltmentand product‘wlty sor the first 5 years,

1.Fall 2017 2-rall 2018

i s

Enraliment 100 110
Graduation 8
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gnroliment projections are based On the pumber of student enrotied duting the spring 2017 sermester in Early Ch'ddhood
no wilt be gransterred 10 this new program o
degrees;

and plementaly £ducation prografm
present rank

progravm: name,

pmost directly inwolved Inthe proposed

4, Faculty
List present faculty members who will he
courses raughty other ass\gnments.
iy Degrees Total Yeals
garned of
gxperlence
nes, Wiltie “£4.0. n Eary “HuC 310 Ed. psych.
Chi\dhood epuc 230 child Psy.
gDSN 320 Adol. PsY
gpuc 311 child, Lit

g Media

epuC 110 Intro.
Teaching

gCED 213 intro to
ECE

gpuC 311
& Media
gepUC 410 Intro.
Teaching

ECED 24,1 intro 10
ECE

gCED 311 Lang. Dev.
ECED 314 Creative
cury.

gCED AA0 Classroom
Management

ECED 460 practicum
in ECED

epuC 315 Diverse
Learner

gpDUC 275 Mult.
gducation

ELED 332 reading
Methods

ELED 352 piagho
Reading
ELED/ECED A4L
reading practicum
£CED/ ELED AB6
Soc.Studl Lang. Arts
Methods

g ducation, Vi
counseling

Child, Lit

Assistant professor

Major, Gloria M,Ed.:é.s.

parby, peborah Ph.D, M.Ses
B.S

stic

Hegwood, jenita £4.D, M.S, 14.5 ELED 332
B.S. Methods guperiences
ELED 352 piagnostic student
Read’mg Teaching
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GLED/ECED 441
Reading Practicum

EDUC 110 Intro.
Teaching
EDUC 275 Mult.
Education
EDUC 480 Student
Teaching Seminar
ECED/ELED/EDSN
470 Student
Teaching
EDUC 275 Mult.
Education
ELED 336 Elemn. Art
8 Music Methods
EDUC 312 Tech. &
Media Education
EDUC 311 Child Lit &
Media
ELED 432 Elem, Art
Methods
EDSN 432 Sec. Art
Methods
EDUC 230 Child Psy.
EDUC 275 Mult.
Education
EDUC 315 Diverse
Learner
ELED/ECED 466
Math and Sclence
mMethods
ELED 334 Elem,
Math Methods
EDSN 441 Secondary
Math Methods
ELED 332 Reading
Methods
ELED 352 piagnostic
Reading
ELED/ECED 441
peading Practicum
ECED/ELED 466
Soc.Stud/Lang. Arts
Methods
EDUC 110 Intro to
Teaching
EDSN 350 Teach

Assistant Profassor

Johnson,

Interim Director,
Honore' Center

Johnsan, Vincent Associate Professor

Director,

te Professor

Associa

Kaltenbaugh,
Programs

Louise
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Reading In
Secondary Areas
EDSN 440 Methods
of Teaching in
Secondary Schools

Roblinson, Ph.D, M.S., | Assistant Professor 45 EDUC 212 Cormm, Director, Pk-16
Katherine B.A. for Teachers Programs
EDUC 330 Assess.,

Meas. & Evaluation

EDUC 130 Intro to
Teaching

Project the number of new faculty members needed to Initlate the program for each of the first five years. If it wiil be absorbed In
whole or part by current faculty, explain how this wil be done. Explain any spacial needs.

No new full-time faculty will be needed to initiate the program. The program will be absorbed by current faculty
teaching in the department. Since the program will offer courses that were taught for degree in Early Childhood and
Elementary Education, those same courses will be assigned to current faculty who have the content knowledge and
expertise to teach those specific courses,

5. Library and Other Special Resources
Are present library hofdings In related fields adequate to Inltiate the program? To meet program needs In the flrst 5 years, what will
be needed? Do other Institutions have library resources avallable to faculty & students for the propased program?

The Southetn University at New Orleans Library has a collection of books, e<journals, e-books, and journal subsciiptions
have been assembled to provide round the clock access to resources and services. Many of the databases are accessible
remotely, The library offers a variety of instructional services, including electronic classrooms designed to explain the
library resources available for research and scholarship,

The College is served by reference librarians with subject area expertise who provide research consultation and
instructional services to faculty and students, and who help build electronic and print collections to support the teaching
and research needs of the University.

In Spring 2017, the University Library expanded resources for each College using replacement funds received from
FEMA to re-stock the renovated library, Materials purchased for College of Education & Human Development was to the
tune of $40,000.

6. Facilities and Equipment
Describe exfsting facllitles {classrooms, labs, offices, efc} avallable for the program. Descrlbe present utllizatfon of these facllitles that

are assigned to the sponsoring department.

The program is adequately housed in a modular unit facility which provides office spaces to each faculty, the
administration and support staff. There are adequate classrooms within the modular units for education courses, which
include Promethean Boards in each room, There is a computer lab, document room, and conference room. Furthermore,
federal funds were allocated for an ultramodern Education and Human Development Complex, The facility design is
nearing completion and construction is scheduled to begin Fall 2017 and will be completed in Spring 2019. Thus, the
University administration has provided adequate personnel and resources to address the new program needs and for growth
in the future. :

7. Adminlstration
{h what department, division, school, college, or center/Institute will the proposed program ba administered? How will the new
program affect the present administrative structure of the Institution?
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The BSES degree program will be administered by the Depattment of Teacher Education, College of Bducation & Human
Development. The new program will not adversely affect the present administrative sttucture of the University, The
curtent departmental structure and the Dean’s Office will remain and continue to repott to the Vice Chancellor for
Academic and Evening & Weekend Affairs/Accreditation Liaison,

Describe departmental strengths and/or weaknesses and how the proposed program will affect them.

The Department of Teacher Rducation produces many of the minority teachers that are highly needed in this community
through partnerships with community colleges, school disiricts, Head Start programns, and parochial/private schools who
employ staff without teaching certifications. The faculty within the department are experts in prepating teachers for the
diverse classrooms. This proposed program will eliminate the department’s weakness of low passage rate in Praxis,
because it will not require Praxis for completion.

8. Related Fields
Indicate subject matter flelds at the Institution which are related to, or will support, the proposed program; describe the relatlonship,

The College of Arts and Sciences will support the proposed program by teaching most of the general education courses
required by educational studies majors for program completion.

10, Cost & Revenue

*On the separate budeet form, estimate new tosts and revenues for the projected program for the flrst four vears, indicating need for
edditional appropriations or fnvestment by the institution.

Outslde of revenue from tultion & fees, explain and justify any additional antlcipated sources of funds, e.g., grants {In hand, promised,

or In competition), Institutional funds, etc,
The Department of Teacher Education received $68,000 Title IIT funds for thé Center of Teacher Quality and Professional -
Services. This fund will assist with pre-certification activities required in the BSES degree program. It is also to be noted
that the BSES degree program replaces the B.S. Elementary Education degree program, As such the resources available for
the latter program will be diverted to running the new program. The enrollment in the new program is expected to be much
higher than in the eliminated programs such that the new program {s actually expected to generate increased revenue for

the University.

CERTIFICATIONS: W 2o 7/7

Primary Admlnlsi@pf’or Proposed Program Date

. y 0@-20 -]7
provost/ChitAcademic Dificer Date 0G l?_s 11
Management Board/System Date
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SUMMARY OF ESTIMATED ADDITIONAL COSTS/INCOME FOR PROPOSED PROGRAM

Institution:_Southern University at New Orleans

Date:

__6-20-2017

Degree Program, Unit: _Baghelor of Science in Educational Studies, Dept, Of Teacher Education

FTE = Full Time Equivalant (use the institution's standard definifion and provide that definitlon),

NDICATE ACADENIG YEAR, FIRST Steonp | THIRD FOURTH
AMOUNT FTE Amount FTE AMOUNT FTE | AMOUNT FTE
Faculty $0 12 | $0 12 |30 12 | %0 12
Adjunct Faculty 4,000 12 | 4,000 12 14,000 12 {4,000 12
Support Personnel 0o 0 0 0
Fellowships and Scholarships | O 0 0 0
SUB-TOTAL $4000 $4000 $4000 $4000

a"»’ ""’

AMOUNT AMOJ:JT AMOUNT _ AMOUNT
Facilities $0 | $0 $0 $0
Equipment | 0 0
Trave! 0 0
Supplieé
Other (specify}

SUB-TOTAL $0 $0 $0 %0

AMOUNT

AMOU NT

0

‘Ravenue A:ntlc!patedLFrom N = AMOUNT'. _
*State Appropriations | $0 $0 _ 1$0 $0
“Federal Grants/Contracts | $68,000 $68,000 | $68,000 $68,000
*State Grants/Contracts L 0 |0 0
“Prlvate Grantleontracts

$185,380

Taition $142,663 $156,860
Fees 0 0 0
*Other {specify) _ _
TOTAL REVEN UES $210,663 $224,860 $239,195 $253,380

* Desaribe/explain expectad sources of funds in proposal text,
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Southern University at New Orleans
College of Education & Human Development

Bachelor of Science in Educationnl Studies (Non-Cextification)

Transcript Evaluation Sheet

=

wall

Student Name N#
Advisor: Ares of Emphasis
FRESHMAN YFAR

{1* Semestor)

ENGL 111 English Composition I
MATH 151 College Algebra

BIOL 101/1055, General Biology I & Lab
FIAR/MMUSIO  Intro to ArtMusic

JRDV 111 College Survival Skills

JRDV 111A Freshman Assembly

(2"Semester)

ENGL112 English Composition IT

MATH 232 Finite Math

POLI 110 American Government

BIOL 106/106L  General Biology IT

CISP 164 Cotmputer Productivity Applications

(Freshman Year Totak: 30)

SOPHOMOREL YEAR

(1* Semesier)

PHYS 101/101L Introduction to Physical Science

EDUC 110 Introduction to Tenching

ENGI, 203 Introduction to Literature

EDUC 212 Communication for Teachers

HIST 210/103  U.S. History before 1865; or
History of Civ, to 1500

(2™ Semester)

EDUC 230 Child Psychology
HIST 220/104  U.S, History since 1865; or
History of Clv, since 1500
SQCL 210 Introduction to Sociology
Free Elective, or Content Area Course (Secondary)
Free Blective, or Content Area Course (Secondary)
(Sophomore Year Total: 30)

JUNIOR YEAR

{Bducation Foundation Core)

ECED 211 Introduction to Barly Childhood
EDUC 275 Multicultural Education

BDUC 310 Educational Psychology

ECED 357 School and Family

EDUC 312 Technology & Media in Education
EDUC 315 Diverse Learhers
(Communications Core)

COMM 110 Introduction fo Human Communication
COMM 210 Pundamentals of Public Speaking
COMM 320 Persuasion and Social Activism

Free Elective, or Content Area Course (Secondary)
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(Junior Year Total: 30)

Bachelor of Science in Educational Studies (Non-Certification)

SENIOR YEAR (Core + Concentration + Capstone) CREDITS GRADE CLASS/SUB
(Core)

EDUC 330 Assessment, Measurement & Evaluation 3.0

EDST 327 Foundations of Curriculum Development 3.0

ELED 440 Classroom Organization & Management 3.0 DNe Sub /C o Higher
(CAPSTONE Project, Required for All Concentrations)

EDST 400 Foundations of Educational Reseatch 3.0 NoSub /C or Higher
EDST 481 Educational Studies Capatone 3.0 No Sub /C or Higher

Concentration: Educational Foundations and Theory

EDST 300 Historical and Cultural Fnds. of Education 3.0
HLTH 300 Human Sexuality and Gender Roles 3.0
EDST 450 Current Trends in ESL Instruction 3.0 No Sub /C or Higher
PSYC 480 Theories of Learning 3.0 Do Sub /Cor Higher
SOCL 380 Sociology of Education 3.0 No Sub /C or Higher

Concentration: Methods of Learning (PK-3)
0

ECED 301 Teaching Reading 1 3

ECED 410 Teaching Reading I1 3.0
ELED 466 M/M Teaching Sci & Math in Elem 3.0
ELED 467 M/M Lang Arts & Soc. Studies m Elem 3.0
ELED 441 Reading Practicum 3.0

Concentration: Methods of Learning (1-5)

ELED 332 Elementary Reading Methods 3.0
ELED 352 Diagnostic & Prescriptive Reading 3,0
ELED 467 MM Lang Arts & Soc. Studies in Blem 3,0
ELED 466 M/M Teaching Sci & Math in Elem 3.0
ELED 441 Reading Practicum 3.0

Concentration: Methods of Learning (6th~12)

EDSN 320 Adolescent Psychology 1.0
EDSN 350 Teaching Reading, Secondary Content Areas 3.0
EDSN 442 MM for Secondary Math, Gr 6-12 3.0
EDSN 440 M/M for Secoadary Content Areas 3.0
Content Area Course 3.0

{Senior Year Total: 30)
Total Credit Hours: 120

Signature Date

Advisor Date
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Bachelor of Science in Educational Studies
Course Descriptions

Educational Studies Courses

EDST 300 Historical and Cultural Foundations of Education (3,0)

This course is designed to study the historical facts and phifosophical ideas, which have influence
modern education, The course will also include a study of representative topics in the philosophy of
education that encompass teaching and moral issues in education.

EDST 327 Foundations of Curriculum Development (3.0)

This course is designed to study the foundations of curriculum development ranging from exploring
the philosophies of curticulum design to the use of technology in today’s K-12 schools. Principles
and practices regarding the implementation and evaluation of goals and objectives in elementary,
middle, and secondary school are discussed in addition to examining programming issues and
research-based models proven to provide effective instruction in today’s schools

EDST 400 Foundations of Educational Research (3.0)
This course is designed to cover the basics of research writing in the discipline, Students will learn

the rudiments of researching in professional joutnals, submitting article abstracts and applying that
knowledge in writing a paper using the American Psychological Association Writing Manual. A
secondary goal of this course is to show students the importance of utilizing educational research
for the development, evaluation, intervention and improvement of education. (Can be substituted

with CDFS 453)

EDST 450 Current Trends in ESI. Instruction (3.0)

This course will provide the foundations for language acquisition and methodology for Second
Language Learners, including basic interpersonal communication skills and academic skills
applicable in a school setting, This course is an introduction to the issues, principles, and practices
of teaching English to speakers of other languages. It provides foundations for language acquisition
and methodology for Second Language Learners, including basic interpersonal communication
skills and academic skills applicable in a school setting, Students will have 15 hours of field

experience,

EDST 481 Educational Studies Senior Capstone Project (3.0)

This course provides students with the opportunity to integrate and apply learning from their
professional program of study in a comprehensive manner. Students will also assess the impact of
their educational experiences on their ethical perspectives and critical thinking skills, The students
will use digital tools to showcase their scholarly attifacts throngh the creation of a digital portfolio
for course and professional related purposes.

Early Childhood Education Courses
ECED 211 INTRO. TO EARLY CHILDHOOD AND DEVELOPMENT 3 credit hours

This course surveys stages of growth and development and pertinent influences from prenatal into
early childhood, It examines historical context of the modern conception of child development,
emphasizing contemporary reseatch in the developmental areas. Contextual approaches to the
development of young children and families are also emphasized. Field experiences are a part of

this course,
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ECED 301 TEACHING READINGI 3 eredit hours

This course will focus on providing the body of knnowledge in phonemic awareness, phonological
awareness, vocabulary development, fluency, and comprehension for instruction in PK-Grade 3.
This course will also focus on the fluency in reading and writing, Field experiences are a paxt of this

course,

ECED 410 TEACHING READING 11 3 credit hours
Continuation of ECED 301 and includes the teaching of reading in early childhood education,

emphasizing developmentally appropriate active learning related to the reading process in the
primary grades. Critical examination of current practices, content, procedures, and materials for
beginning reading through third grade. ¥ield experiences are a part of this course. (Prerequisites;

ECED 301 Teaching Reading I)

ECED 440 CLASSROOM ORG, AND MANAGEMENT IN ECE 3 credit hours

This course is designed to integrate teaching the research on effective teaching and leatning with
theory and practice. Students will engage in micro-teaching and will be expected to demonstrate
mastery of the competencies measured by the COMPASS State Teacher rubric. Students will also
be introduced to classroom management strategies for effective classroom discipline and teaching

routines,

ECED 466 METH. FOR TEACH. MATH AND SCIENCE IN ECED 3 credit hours

This methodology course is designed to help early childhood education majors put theory into
practice, which includes content, methods, and materials for teaching mathematics and science.
Teacher candidates will learn classroom management of activities/materials, planning lessons, using
technology, and integrating mathematics and science into other content areas, (Prerequisites:
ECED 440 Classroom Organization & Management)

ECED 467 METH. FOR TEACH, ENGL/LANG ARTS & S.8. IN ECED 3 credit hours

This course teaches eatly childhood education majors to; (1) develop and deliver integrated

thematic Social Science and Language Atts instruction; (2) provide explicit instruction in
vocabulary and Social Studies and English Language Arts concepts to enhance comprehension with
an emphasis in contextual reading and writing across the curriculum; (3) vary strategies, methods,
and classroom organization to expand undetstanding of social/civic efficacy and best practices for
teaching Reading and Language Axts in elementary grades, and (4) discuss and explain the social
content and the topics that are of interest and essential to all children. Field expetiences are a part
of this course. (Prerequisites: ECED 44¢ Classroom Organization & Management)

Education Couyses

EDUC 110 INTRODUCTION TO TEACHING 3 credit hours
This is an introductory course for individuals pursuing a career as a teacher. Participants become
familiar with the language of education, (e.g. vocabulary used in teaclier education, teaching
standards, dispositions, programs of study and program sequencing in the CoBHD, assessment in
teacher education, field and clinical experiences), and other relevant concepts, This course also
focuses on the philosophy, organization, and structure of the urban elementary school, Emphasis
will be placed on the philosophical and socio-cultural perspectives of urban education, and ways in
which wban education differs from traditional suburban schools. Candidates are introduced to
philosophy in education and will develop their own philosophy of education. They will be required
to develop a working portfolio and to engage in field experiences in the schools,
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EDUC 212 COMMUNICATION FOR TEACHERS 3 credit hours

This course will survey the various types/aspects of communication (i.e., listening, verbal,
nonverbal, intra-personal, interpersonal, small group, public, mass, and intercultural), with an
emphasis on developing communication skills for teachers. Teacher candidates will learn the basic
elements of the communication process and the role each of these elements plays in communication
effectiveness in and outside the classroom. Candidates will also develop their skills in speech
preparation and performance competency as they prepare a variety of speeches and present them
before a live audience.

EDUC 230 CHILD PSYCHOLOGY 3 credit hours
This course addresses the growth and development of young children from birth through age eight.
It provides opportunities for understanding the interdependency of physical cognitive and social-
emotional development, It presents major principles, theories, concepts, assessment strategies and
current research in child development. It provides opportunities to observe children in a variety of
situations to develop understanding of the meaning and degree of variation and exceptionality.

EDUC 275 FOUNDATIONS TO MULTICULTURAL EDUCATION 3 credit hours
This course seeks to address student learning through a multicultural context. Historical,
philosophical, and cultural foundations will be explored, Social concerns such as prejudice and
stereotyping, cross cultural attitudes, bilingual issues, family and community involvement and their
effect on student learning will be examined. Field experiences are a part of this course,

EDUC 310 EDUCATIONAL PSYCHOLOGY 3 credit hours
This course is designed to explore the contexts of principles and/or theories of psychology applied
to teaching and Jearning, This course includes clinical field experiences. The course provides
candidates with basic information that will be required for the professional examination in

Principles of Teaching and Learning (PRAXIS II},

EDUC 312 TECHNOLOGY AND MEDIA IN EDUCATION 3 credit hours

This course is designed to explore the appropriate uses of technology and technology application for
teaching and learning in PK-12 settings, Participants will gain practical experience in curriculum
planning that takes specific advantage of technology to enhance and extend learning. Students will
evaluate hardware and software, State academic standards and national technology standards will
be used to make decisions about curriculum content and to plan technology-based activities.
Participants will use databases and spreadsheets in support of inquiry learning, Writing and
presentation software will be used for communication; and multimedia and web-tools will be used

to design engaging learning environments,

EDUC 315 DIVERSE LEARNERS 3 credit hours
Historical trends and current issues related to providing appropriate and equitable experiences for
diverse learners, Best pedagogical practices, specific needs and abilities of children are addressed.

This course includes clinical field experiences.

EDUC 330 ASSESSMENT, MEASUREMENT, AND EVALUATION 3 credit howrs
This course is an introduction to assessment and evaluation theories, the use of assessment to
inform instruction, and best practices for assessment in student-centered classroom., This course
incorporates technology applications appropriate for use in assessment and evaluation.
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ELEMENTARY EDUCATION (1-5) COURSE DESCRIPTIONS

ELED 332 ELEMENTARY READING METHODS 3 credit hours
This course teaches elementary education majors how to: (1) plan for effective instruction; (2)
maintain an environment which is conducive for learning; (3) maximize the amount of time
available for instruction; (4) manage learner behavior, The course is based on balanced reading
instruction, Field experiences are a part of this course.

ELED 352 DIAGNOSTIC READING 3 credit howrs
This methodology course teaches elementary education majors how to assess reading abilities in
students, and how to use assessment results to provide effective instruction to expand existing
reading abilities, Field experiences are a part this course, (Prerequisites: ELED 332 Elementary

Reading Methods)

ELED 440 CLASSROOM ORGANIZATION AND MANAG, IN ELED 3 credit hours

This course is designed to integrate teaching the research on effective teaching and learning with
theory and practice. Students will engage in micro-teaching and will be expected to demonstrate
mastery of the competencies measured by the current state teacher rubric, Students will also be
introduced to classroom management strategies for effective classroom discipline and teaching

routines,

ELED 441 READING PRACTICUM 3 credit hours
This required methodology course is designed for the pre-professional development of a knowledge

base and performance skills to deal effectively and reflectively with the urban multicultural contexts
inherent to a clinical laboratory experience that is focused on the diagnostic, instructional, and
evaluative nature of teaching and learning in reading. Field experiences are a part of this course,
(Prerequisites: ELED 332 Elementary Reading Methods & ELED 352 Diagnostic Reading)

ELED 466 METH, FOR TEACH. MATH AND SCI. IN ELEM. 3 credit hours

This methodology course is designed to help elementary education majors put theory into practice,
which includes content, methods, and materials for teaching mathematics and science, Teacher
candidates will leam classroom management of activities/materials, planning lessons, using
technology, and integrating mathematics and science into other content areas. (Prerequisites:
ELED 440 Classroom Management and Organization)

ELED 467 METH. FOR TEACH ENG/LANG ARTS & S.S.IN ELEM. 3 credit hours

This course teaches elementary education majors to: (1) develop and deliver integrated thematic
Social Science and Language Arts instruction; (2) provide explicit instruction in vocabulary and
Social Studies and English Language Arts concepts to enhance comprehension with an emphasis in
contextual reading and writing across the curriculum, (3) vary strategies, methods, and classroom
organization to expand understanding of social/civic efficacy and best practices for teaching
Reading and Language Arts in elementary grades, and (4) discuss and explain the social content and
the topics that are of interest and essential to all children. Field experiences are a part of this course.
(Prerequisites: ELED 440 Classroom Management and Organization)
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SouThery UNivERSITY AND A&M COLLEGE SYSTEM

Office of the Executive Vice President for Academic Affairs and Provost
J.5, CLARK ADMINI{STRATIOMN BUILDING, THIRD FLOOR
BATON RoOUGE, L.ouisiana 70813
PHOME: (228) 77 1-4085

july 5, 2017

Ray L. Belton, Ph.D,

President - Chancellor

Southern University System

4% Floor, . 8. Clark Administration Bldg.
Baton Rouge, Louisiana 70813

Re: Request from the College of Business te Convert the james A Joseph/United Companies
Corporation Endowed Chair in Small and Minority Business Enterprise io Three Endowed

Professorships

Dear Dr, Belton;

On behalf of the College of Business, the Office of the Executive Vice President for Academic Affairs
and Provost is requesting the conversian of the James A. Joseph/United Companies Corporation
Endowed Chair in Small and Minority Business Enterprise into three endowed professorships, !
have attached the letter from Dean Andrews for your review. 1 fully support this endeavor and I
bel%jeve that this conversion will help strengthen the College of Business and better serve our
students.

I respectfully seek favorable consideration of this request to convert the James A, Joseph/United

Companies Corporation Endowed Chair in Small and Minority Business Enterprise to three
endowed professorships. If you have any questions, please fee] free to contact me.

Sincerely,

Interim Executive Vice President for Academic Affairs and Provost

Approved:
Dr. Ray L. Belton
President-Chancelloy

“Five Campuses, One Vision... Global Excellence”



Office of the Dean

College of Business

P. 0. Box 9723

Baton Rouge, Louisiana 70813
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May 31,2017

Mr. J. Terrell Brown Sr.
GMFS Mortgage, LLC
7389 Florida Blvd #200A
Baton Rouge, L.A 70806

Dear Mr. J. Terrell Brown Sr.

The College of Business at Southern University in Baton Rouge would like to thank you again
for your gift of the James A. Joseph/United Companies Corporation Endowed Chair in Small &
Minority Business Enterprise. Due to the continuing financial difficulty with respect to low
interest income returns on investments, we would like to convert the James A. Joseph/United
Companies Corp. Endowed Chair in Small & Minority Business Enterprise to three Endowed
Professorships, By converting the Endowed Chair to Endowed Professorships, we will be able to
increase the impact of the endowment by providing more of our faculty with research support in
the area of Small & Minority Business Enterprise. Budget reductions at the state level to higher
education have made it difficult to attract an outside scholar to fill the endowed chair, Thus, by
converting the Endowed Chair to Endowed Professorships, we can conduct an internal search
within the current faculty at the College without the need to hire an outside faculty member,
which is difficult given the continuing budget reductions by the state to higher education,

In our continuing effort to corply with the directive from the Louisiana Board of Regents
concerning unfilled Endowed Chairs, I would like to officially obtain your permission to convert
the Endowed Chair to Endowed Professorships at or above the Board of Regents minimum of
$250,000 for each Endowed Professorship without the requirement of a national search. The
Endowed Professorships will continue to carry the same name as the Endowed Chair, This
request is with the option to at some point reconstitute the Endowed Professorships to an
Endowed Chair at the option of Mr. J. Terrell Brown Sr. or Mr. J. Terrell Brown Jr. (the non-
state donor) of the James A. Joseph/United Companies Corporation Endowed Chair in Small &
Minority Business Enterprise when finapcial conditions may improve. The non-state donor is
requesting semi-annual reports on the financial performance of the endowment,

This action will increase the research productivity of the selected faculty members awarded the
Endowed Professorships which will be a major benefit for our accreditation review on November
5-7,2017. We will fill the Endowed Chair as three converted Endowed Professorships in the
amount of $333,333 each in the College with highly accomplished faculty. Three months prior
to the expitation of the endowed professorships, the University and J. Terrell Brown Sr. or J.
Terrell Brown Jr. (the non-state donor) will review the circumstances for deciding the coutse of




action with respect to continuing the converted Endowed Professorships or reconstituting the
Endowed Chair, The Endowed Professorships will be designated as James A. Joseph/United
Companies Corporation Endowed Professorship in Sinall & Minority Business Enterprise
number one through three. The annual financial award for each endowed professorship will be
$20,000 per year for the duration of the three-year period in which the professor is eligible. This
compensation will be generated from the earnings on the principal and the reduction of the
principal amount that is above $1,000,000 if necessary to provide the annual award.

The requirements for the holder of the professorships are provided below.
As the holder of an Endowed Professorship, our faculty will:
(1) Participate fully in the academic units, in which the Endowed Professorship is awarded
with particular emphasis on conducting research, delivering annual public lectures and

producing results, which enhance the national visibility of Southern University.

(2) Deliver an annual address to the faculty and public either individually or as part of a
panel of other Endowed Professors.

(3) Prepare an annual report of ongoing professional activities to be submitted to my office
through normal administrative channels.

(4) Provide the University with annual reports of academic activities and accomplishments
undertaken during the period that the professorship is held. (Documentation may include
copies of books and prints of articles.)

Please provide your approval by signing on the signature line below.
Sincerely,

Ay —

Donald R. Andrews, Dean

Approved ﬁ W Date S/ / ey 7
7’ /J Tétrell Brown Sr. ‘7 i

Approved 72’ Date 5/;/ / /7

1. Terrell Brown Jr,




Southern University and A&M College « Baton Rouge, Louisiana
NELSON MANDELA ScHOOL 0F PuBLic PoLicy AND URBAN AFFAIRS

We must empower our youth through strengthening their capacily fo engage
positively and successfitlly in every aspect of life,” - Nelson Mandela

To: Dr. Luria Young
Exec Vice President and Provost

From: Damien Ejigiri W

Dean

Date: 19th July 2017

| am pleased to forward a Letter of Intent to develop a PhD program in Criminal Justice. Your support
and further action is requested. Thanks.

OrrFicE oF THE DEAN
PO. Box 9656 » Baton Rouge, Louwisiana 70813 ® Phone: (225) 771-3092/3094 » Fax: (223} 771-3105



LOUISIANA BOARD of REGENTS
LETTER OF INTENT to DEVELOP a NEW ACADEMIC PROGRAM [Oct 2015]

General Information Date:

Requested CIP, Designation, Subject/Title:
Institution: Southern University and A | Doctoral Degree Program(PhD,) in Criminal

& M College, Baton Rouge, Louisiana, | Justice
CIP 4301043002A

Contact Person & Contact Info: Dr. Allison Anadi, Chair,
Criminal Justice Department

Nelson Mandela College of Government & Social Sciences
225-771-0032 Office; 504-508-4040cell

Email; Allison anadi@subr.edu or allisonanadi(@yahoo.com

1. Program Objectives and Content

Describe the program concept: purpose and objectives; basic structure and
components/concentrations; etc. Include the draft curriculum.

Southern University and A & M College proposes to offer a Doctoral Degree program (PhD) in
Criminal Justice with concentrations in Criminal Investigations, Corrections, Cyber Security and
Homeland Security. This program offers a broad training in the field of criminal justice with
primary focus on research and statistics, foundation courses and concentration courses. The
program will be 100% traditional - face-to-face classroom delivery. The proposed Ph.D.
program is designed to:

a. Provide graduate level training in criminal justice to those who are already working in the
criminal justice agencies who may need advanced degree fo their career advancement.

b. Provide graduate level training to those who want to teach in the academia.

c. Provide graduate level fraining to enable students who wish to engage in research to acquire
research skills and analytical skills, in addition to those who would like to engage in review
and development of criminological theories,

d. Develop in the graduates the ability to analyze and process complex problems challenging
the criminal justice systems, as well as communities, to be able to help in find solutions

e. Provide graduate level training that will enable students and graduates to apply their research
skills and commitment toward criminal justice reform in the state of Louisiana in particular
and USA in general.

f. Develop in graduates the ability to conceptualize crime and justice problems from social,
political, cultural and economic perspectives

g. Provide higher education opportunities to all, regardless of gender, class, religion, age and
national origin.

Students completing the Ph.D. Program in Criminal Justice will:

(1) Demonstrate knowledge in the following areas: (i) key classical, positivist, critical and
cultural conceptual frameworks that explain the causes and correlates of criminal
behavior; (if) methods of maintaining crime statistics, and (iti) key theories of
punishments. Students will be able to read, discuss (orally and in writing) and analyze the
relevant literatures.
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(2) Demonstrate knowledge of the key frameworks that explain the causes and correlates of
the criminal justice system’s response to criminal behavior including how and why the
police, courts and corrections systems function; and analyze the advantages and
disadvantages of particular policies. Students will be able to read, discuss (orally and in
writing) and analyze the relevant literatures.

(3) Demonstrate the ability to identify the strengths and weaknesses of different research
designs used in criminology and criminal justice, identify under what circumstances
specific research designs are appropriate, and analyze and interpret empirical research.

(4) Develop a scholarly specialization in the criminal justice field that provides a foundation
for dissertation research and will enable them to contribute to solving the challenges that
face criminal justice agencies and communities, especially in Louisiana and beyond.
Explore a variety of subjects and methodologies that spark further and deeper inquiry.

(5) Utilize elective courses to broaden their knowledge and skills in different areas of
criminal justice. In addition, gain interdigciplinary experience in other related field that
will also better equip them to function effectively in the community.

(6) Demonstrate their research ability by engaging in and conducting original research in the
criminal justice field, using computational statistical packages.

Program graduates should be capable of applying integrative and analytical thinking, competent
at transmitting knowledge, able to engage in various accepted modes of research, and should

possess skills in problem-solving.
Program Basic Structure:

The proposed program will require the traditional face-to-face classroom delivery of instruction
based on the structure already in place in the Department of Criminal Justice at Southern
University and A & M College, The Department currently awards Bachelor’s Degree in Criminal
Justice and Master’s Degree in Criminal Justice. The Doctoral Degree program in Criminal
Justice is an advanced degree to the existing programs. All the graduates who have graduated
from the department as well as from other departments in the Nelson Mandela College of
Government & Social Sciences will have the opportunity to enroll in the new program. This is in
addition to thousands of professionals who have earned their Master’s degree in the state of
Louisiana who are currently employed in the criminal justice field.

Components/Concentrations:

The students who enroll in the Doctoral Program in Criminal Justice must complete 60 semester
credit hours to graduate, These include — 15 semester credit hours in foundation(Core) courses;
12 semester credit hours of research skills, 12 semester credit hours of Conceniration (Criminal
Investigation, Corrections, Cyber Security and Homeland Security); and 9 semester credit
hours of elective courses. The elective courses will provide opportunity for students to select
courses in other areas such as Juvenile Justice, Forensic Science, Urban Crime, etc. All students
in the program are requited to complete 12 semester credit hours of Dissertation as well as pass
the comprehensive examination.




LOUISIANA BOARD of REGENTS

Doctoral level coursework in other related disciplines may be accepted as electives toward the
program, but it must be case-by-case basis and approved by the Chair of the Criminal Justice
department.

Some of the interdisciplinary outreach and collaboration will be with the Doctoral Program in
Public Policy, Doctoral Program in Education and Doctoral Program in Toxicology, all at
Southern University and A & M College. A maximum of 9 semester credit hours may be
transferred from any of these programs or from any other accredited Program and University.
The student must have earned a grade of “B” or better in the classes to be transferred.

THE DOCTORAL PROGRAM DRAFT CURRICULUM

The Doctoral degree requires 60 hours of coursework. Students must choose a plan of study from
the following four areas of concentrations: Criminal Investigation, Corrections, Cyber Security
and Homeland Security. Four courses (12crs) must be completed in each concentration area.

Ph.D. Degree Program in Criminal Justice
Recommended Schedule

Year1
Fall Semester - 6 cr. hrs.
Spring Semester -6er.hirs.
Summer Semester -3crs (optional)
Total ers
Year 2
Fall Semester - 6 cr. hrs.
Spring Semester ~6cr.hrs.
Summer Semester -3crs (optional)
Total 9ers
Year 3
Fall Semester - 6 cr. hrs.
Spring Semester -6cr.hrs.
Summer Semester -3crs (optional)
Total 9crs
Year 4
Fall Semester ~ 6 cr. hrs.
Spring Semester -6cr.hrs.
Summer Semester -3ers (optional)

Total Qers




LOUISIANA BOARD of REGENTS

Year 5
Fall Semester - 6 cr. hrs.
Spring Semester -6er.hrs.
Summer Semester -3crs (optional)
Total 9ers
Year 6
Fall Semester ~ 6 cr. hrs.
Spring Semester -6cr.hrs,
Summer Semester -3crs (optional)
Total 9ers
Year 7
Fall Semester -3 cr. hrs.
Spring Semester -3er.hrs.
Total 6 crs
Faculty:

Allison Anadi, Ph.D., Professor and Chair of the Criminal Justice Department; received his
Ph.D. in Criminal Justice from Michigan State University in 1994. Dr. Anadi helped to Develop
the Master’s Program in Criminal Justice at Southern University in New Orleans (SUNA) and
the Master’s Program in Criminal Justice at Southern University and A & M College (SUBR).
His specialty areas include but not limited to — Corrections, Criminology, Comparative Criminal
Tustice, Human Resource Management, Criminal Justice Administration and Public
Administration, Criminal Justice Policy and Public Policy.

Dr. Russell Dawkins, Ph.D., Professor of Criminal Justice and Criminology. Served as the Chair
of the Department of Criminal Justice at SUBR for many years; received his Ph.D,, in Criminal
Justice and Criminology from University of Maryland in 1984. His specialty areas include but
not limited to — Criminology, Statistics, Research Methods, Criminal Justice, Victimology and
Corrections.

Dr. Chanika Jones, Associate Professor of Criminal Justice; received her Ph.D. in Sociology and
Criminology from Louisiana State University. Her specialty include but not limited to
Criminology, Research Methods and Statistics.

Dr. Sunday Anadi, Ph.D., Assistant Professor of Criminal Justice and Public Administration;
received his Ph.D. in Political Science, from University of Zurich in 2015 and Masters in
Criminal Justice in 2007 from SUBR. His specialty is in Criminal Justice Systems, Criminal
Tustice Policy, Victimology, Comparative Criminal Justice Systems, Public Administration and
Public Policy.

Dr. Don Johnson, Ph.D., Adjunct Faculty in the Department of Criminal Justice; received his
Ph.D. in Justice Administration in 2014 from University of Southern Mississippi. His specialty is
in Constitutional Law, Ctiminal Law, Civil Law, Criminology, Justice Administration. Statistics
and Research Methods

Dr. (Atty) Orscini Beard, Ph.D., Adjunct Faculty in the Department of Criminal Justice; received
his Ph.D. in Public Policy with minor in Criminal Justice from Southern University and A & M
College. Iis specialty is in Constitutional Law, Criminal Law and Civil Law, Criminal Justice,
and Crime Prevention
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Dr. Damien Ejigiri, Ph.D., Professor and Dean, Nelson Mandela College of Govemment and
Social Sciences; received his Ph.D. in Regional Science from Texas A & M University in 1981.
His specialty is in Research Methods, Statistics, Public Policy and Public Administration.

Dr. Victor Mbarika, Ph.D. Endowed Professor, College of Business and Director of ICT and
Cybercrime Center at SUBR; received his Ph.D. from Auburn University, Alabama in 2000, His
specialty is in information Technology, Management Information System, Cybercrime.

Dr. Funminiyi Olajide, Ph.D. in Digital Forensics from University of Portsmouth, United
Kingdom. His specialty include digital Forensics, Cyber Security, Criminology,

Dr. Kingsley Esedo, Professor of Political Science; received his Ph.D. in Political Science from
Boston University in 1988, His specialty include Research Methods, Public Policy, Program
Evaluation

Jarret Landor-Ngemi, Ph.D. Associate Professor in Department of Educational Leadership;
received his PhD. in 2009 from University of Mississippi. His specialty is in Statistics, Research
Methods, and Educational Leadership. Program and Evaluation.

Carlos Thomas, Ph.D. in Public Administration in 2006 from Tennessee University, and a
second PhD in Information System and Decision Science in 2010 from Louisiana State
University. He is Associate Professor in the Department of Public Policy. His specialty is in
Program Evahiation, Organizational Development and Theory, Statistic and Research Methods.

Two new faculty positions will be hired this academic year. They two must hold a terminal
degree in criminal justice and criminology or related field. The search for the positions has
commenced. The hire will be at associate and full professor levels. The specialty for one of the
new faculty will be in Juvenile Justice, Juvenile law and corrections. The second area for the
other new faculiy will be in Cybercrime, Digital Crime, Cyber Security, Cyber Terrorism, etc.

A pool of well-qualified adjunct professors has been assembled to take over some teaching duties
in the undergraduate degree program and Master’s degree program. This will release our senior
faculty to concentrate on the Doctoral degree Program. If approved, we also have a good pool of
visiting professors and consultants to support the Doctoral program

2. Need

Outline how this program is deemed essential for the wellbeing of the state, region, or academy
(e.g., accreditation, contribution to economic development; related to current or evolving needs
within state orregion). Cite data to support need: employment projections; supply/ demand data
appropriate to the discipline and degree level. Also, identify similar programs in the state and
explain why the intended one should not be perceived as unnecessary duplication.
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Benefits to the State of Louisiana:

The proposed doctoral program in Criminal Justice will provide a number of important benefits
to Louisiana, the region and the Nation:

First, the program will train the next generation of faculty who will teach criminology and
criminal justice in the state and in the state’s community colleges and four-year institutions, as
well as nationally. The academic job market in criminal justice is fiercely competitive and the
number of undergraduate programs is expanding. Therefore, well-trained criminologists will
enjoy an attractive job market for the near future.

Second, in light of the crime and criminal justice challenges in Louisiana and the region,
graduates of the Ph.D, program will be positioned to pursue productive research agendas aimed
at understanding crime problems in the State and to develop policies that are more effective. In
fact, students and graduates will be able to confribute to the Criminal Justice Reform agenda in
Louisiana as well as in the “Elevate Louisiana” Initiative.

Third, with the influx of doctoral students and continuing state of research-driven faculty
studying important questions of crime, criminal justice, and prevention, the department will have
the expertise to implement a nationally recognized program in criminal justice. In the next five
years, it is the goal of the faculty and students to publish over 10 scholarly journal articles, 5
book chapters, 2 books, and engage in national and state policy initiatives and evaluations.

Fourth, both the students and faculty will fully participate in grant writing, which will help
students to develop grant-writing skills as well as attract federal funds to the institution, state and
criminal justice agencies.

Occupational Opportunities for Graduates of this Program
Occupational Outlook 2014-2024 Projections for Growth in the criminal justice field

Professional, administrative, entry to senior level specialists and agents’ career positions are
plentiful and popular in the concentration areas of the new PhD degree program., The Bureau of
Liabor Statistics) U.S] Department 5f Labor; Occupational Outlook Handbook, (2016-17 Edition)
projections for the ten-year period 2014 to 2024 show an overall growth in the criminal justice
workforce.

Wages and education requirements are also projected to vary with position types/ranks at entry to
senior positions; for example: Law enforcement park ranger entry position average salary
$44,500 requires minimum high school education. A higher-level criminal investigator or
detective average salary of $81,490 calls for some college if not a degree. As salary range
increases, education requirements increase commensurately. The higher salaries (median annual
earning $103,620 in Federal Government.
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Law enforcements careers, average wages, and higher education helpful:

State Trooper | Highway Patrol Officer $69,190
Detective $81,490
Federal Law enforcement careers, average annual wages, and degree minimum
ATF Special Agent $45,371
Border Patrol Agent $45,371
CIA Agent $69,630
DEA Agent $61,270
FBI Special Agent $68,662
Federal Air Marshall $50,600
Immigration and Customs Enforcement Agency (Homeland) $77,210
Secret Service Special Agent - $59,428
U.S. Postal Service Inspector $77,210

Projections for Growth in PhD Concentration Areas

Criminal Investigation
1- Police and Detectives
a. Job- Duties — Protect lives and property, gather facts, and collect evidence if
possible crimes
b, Job Outlook — projected growth 4% for 2014 to 2024
¢. Continued desire for public safety is expected to lead to new openings for
officers, demand may vary by location

d- Pay
i. Detectives & criminal investigations $78,120
if, Transit and railroad police $66,610
iii. Police and sheriff’s patrol officers $59.680
iv. Fish and game wardens $51,730

2- Private Detectives and Investigators
a. Job Duties - Search for information about legal, financial and personal maters
b. Job Outlook — projected to grow 5% from 2014 to 2024
¢. Demands steams from security concerns and from the need to protect
confidential information. Strong competition and be expected for jobs.
d. Pay (in top industries):

i. Finance and insurance $54,859
il. Government $49.480
ifi; Investigation, guard, & armored car service $48,250
iv. Retain trade $39,460

3- Probation Officers & Correctional Treatment Specialists
a. Job Duties — monitor and work with probationers to prevent them from

reoffending
b. Job Outlook — Projected to grow 4% from 2014 to 2024
¢. Job openings plentiful

d. Pay
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i. Median in May 2016 $50,160
ii. Lowest 10 percent $33,630
iii. Highest 10 percent $88,930
Law Enforcement

1- Police and Sheriff’s Patrol
a. Job- Duties — Maintain order and protect life and property by enforcing local,

tribal, State, or Federal laws and ordinances
b. Pay by Industry (mean)

i. Local government $62,680
il. State government $69,190
ifi, Police and sheriff’s patrol officers $59.680
iv. Fish and game wardens $51,730

2- Protective Service Occupations
a. Job Outlook
i. Projected to grow 4 percent 2014-2024
il, Median annual wages of $38,660 in May 2016, slightly higher than the
median annual wage for all occupations of $37,040

1. Correctional Officers & Bailiffs $42,820
2. Fire Inspectors $56,130
3. Firefighters $48,030
4, Police and Detectives $61,600
5. Private Detectives & Investigators $48,190
6. Cuards, Gaming Surveillance Officers  $25,840

Corrections
1~ Correctional Officer Bailiffs
a. Job Duties — Overseeing individuals who have been arrested and are awaiting
trial or who have been sentenced to serve time in jail or prison
b. Job Outlook — Projected to grow 4 percent from 2014 — 2024

¢. Pay-
i. Law enforcement workers $53,240
ii. Correctional officers and bailiffs $42.,820
iii. Correctional officers and jailers $42,820
iv. Bailiffs $42,670

d, First Line Supervisors Annual Wage National estimation for this occupation

i. 10 percent $39,360
ii. 25 percent $46,090
iii. 50% $60,560
v, 75% $82,180
v. 90% $98,290
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Cybercrime

1- information Security Analysts

&.

Job Duties — Cyberattacks have grown, analysts will be needed to come up
with innovative solutions to prevent hackers from stealing critical information
or creating problems for computer networks
Projected to grow 36 percent in computer system design and related services
for 2014 to 2024

i. Percent change

1. Information security analysis +18%
2. Computer occupations +12%
Pay (Median wages May 2016)

i. Management, scientific, & technical consulting $101,400
il. Computer systems design & related services  $93,490
iii. Information $92,940
iv. Depository credit intermediation $92,580
v. Management of companies & enterprises$87,510

2~ Similar Occupations

Cr PR e e P

=

Computer & Information Research Scientist $111,840
Computer and Information Systems Managers $135,800
Computer Network Architects $101,210
Computer Programmers $79,840
Computer Support Specialist $52,160
Computer Systems Analysts $87,220
Database Administrators $84,950
Information Security Analysts $92,600
Network and Computer Systems administrator $79,700
Software Developers $102,280
. Web Developers $66,130

Homeland Security
A diverse career field employs over 154,00 federal workers in services to protect the

Nation from natural pandemics to terrorism

1- The rate of pay based on Federal Government Schedule (GS) rate; factors position
pay grade, position education, length of service, and located of position of service.

For example: Statutory Pay Systems

General Schedule
GS-1 1 through 10 $18,526 10 $23,171
GS-15 1 through 10 $102,672 to $134,776
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Foreign Service Schedule

Step 1

Class 9 through 1 $28,545 to $103,672

Step 14  Class 9 through 1 $41,919 to $134,776

2- Occupations/Positions

a,

b.

Citizenship and Immigration Services Asylum officer
officer
Customs and Boarder Protection
Border Patrol agent
Import specialist
Federal Emergency Management Agency
Federal coordinating officer
Program specialist
Federal Law Enforcement Training Center
Law enforcement specialist (Instructor)
Immigration and Customs Enforcement
Detention and deportation officer
Police officer
Immigration enforcement officer
Security specialist
Information Analysis and Infrastructure Protection Directorate
Protective security advisor
Intelligence operations specialist
IT specialist (information security)
Security specialist
Telecommunications specialist
Office of the Inspector General
Attorney
Auditor
Science and Technology Directorate
Biological scientist
Chemist
Computer scientist
Engineer
Physicist
Secretarial Officers
Human resources gpecialist
Policy analyst
Transportation and Security Administration
Criminal investigator
Intelligence operations specialist
Program and Management analysts
Transportation security screener

Immigration

10




LOUISIANA BOARD of REGENTS

k. U.S. Coast Guard
Contract specialist
Engineer

1. T.S. Secret Service
Criminal investigator

SOURCE: Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook
Handbook, 2016-17 Edition, On the Internet at hitp://www.bls. pov/ooh/protective~
service/private-detectives-and-investigator.htm (visited July 05,2017)

Accreditation

There is no accreditation body for Criminal Justice Degree Programs. However, our department
strives to maintain the Standards recommended by the Academy of Criminal Justice Sciences
(ACIS), as well as to meet the expectations of SACs.

Similar Programs in Louisiana

To the best of our knowledge, there is no Criminal Justice Doctoral (PhD) program in the state of
Louisiana at this time. This PhD program in Criminal Justice at Southern University and A & M
College is therefore, not a duplication of any existing program in the state. Instead, it will be
making history and practically will slow down the exodus of Louisiana Masters graduates to
other states.

3. Relevance

Explain why this program is an institiutional priority at this time. How will it (a) further the
mission of the institution and (b) increase the educational attainment or quality of life of the
people of Louisiana.

Institutional Priority

The University has made it a priority to attain high level Carnegie status in five years and the
addition of a doctoral degree program in criminal justice will certainly facilitate the realization of
the goal. In addition, the degree will bridge the gap in producing workforce ready for Louisiana.

Furthering University Mission

The Doctoral program will further provide access to advanced degrée to many citizens of
Louisiana, which is a major mission of the Southern University. The program will support the
University in producing graduates who will acquire the research and analytical skills needed to

11
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be competitive in the economy.

Increase in Eduecational attainment and Quality of life of Louisiana Citizens

The graduvates of the degree program will be well equipped to compete in the job market,
especially those high paying jobs, which in tum will improve their socio-economic
status/wellbeing., Collectively, the cadre of graduates produced will be huge assets to the
community, as they will elevate Louisiana economically, socially, academically and community

wise,

The problem of crime in Louisiana is pervasive and tops the list of important issues that demand
state and national attention. The need to establish a fully-fledged, well-functioning criminal
justice doctoral program capable of producing an array of criminal justice personnel who will
address different dimensions of crime, research and policy issues is imperative. Given the size
and number of criminal justice agencies that struggle to meet competing demands for public
protection, correction of re-offender, protection of privacy, law and order, ete., the complexity of
these tasks demand a continuous supply of well-educated personnel as well as skilled researchers
in the field of criminal justice. Toward the goal of continuously producing well-educated
personnel and researchers, the doctoral degree at the Baton Rouge campus will focus on
Criminal Investigations, Corrections, Cybersecurity, and Homeland Security.

4. Students

Summarize student interest/demand for the proposed program,

The doctoral program will be the first of its kind in the State of Louisiana and will have primary
focus on research, teaching, knowledge and skill acquisition, and advancement within the
criminal justice field. Since this is the first criminal justice Ph.D. Program in Louisiana, there is
no program implication or duplication. This doctoral program provides the opportunity to
Louisiana graduates who possess master’s degrees in criminal justice, sociology, political
science, public administration, social work, and other related fields, to pursue a criminal justice
doctoral degree program at Southern University at Baton Rouge. Currently, Louisiana graduates
who seek the doctoral degree in criminal justice usually go out of state. The exodus to other
states has economic, educational, social, political and labor market tmplications for the State of
Louisiana. Within Southern University system alone, Students who graduated from the Master’s
Degree programs in criminal justice from SUNO and SUBR for the past 10 to 15 years have
nowhere to go in the state of Louisiana for their Ph.D. degree program,

Five Year Projected Enrollment and Graduation in the PhD Program

Year Recruitment/ | Enrollment | Dropout Graduates Enrollment
Admissions | at beginning at end of
of yr, Yyear
1 15. 15 1 0 14
2 20 34 2 0 34
3 23 57 4 0 53
4 25 78 6 8 70
5 28 98 7 10 88

12
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Student Recruitment Sources

This Ph.D. degree in criminal justice at SUBR is the only one in the State of Louisiana. It will draw
students from social science programs such as criminal justice, public administration, socioclogy,
political science, social work, law etc., from all the universities in Louisiana that offer the master’s
programs in the above areas, Many of the students that graduated from SUNO and SUBR have been
asking and waiting for us to start the PhD program in Criminal Justice. Additionally, most of the
courses will be offered during the evening period from 6:00-9:00 p.m. This will be very attractive to
people who hold daytime jobs especially criminal justice agency professionals who may wish to
improve their skills and knowledge. We already have a waiting list of several applicants who are
awaiting to apply and enroll in the new program. In fact, records indicate that there are many
Louisiana residents who are seeking the PhD Degree in Criminal Justice in other states. There is no
doubt that this program will have more applicants than it could admit during the first year.

Feeder Programs/Universities

The SUBR Doctor of philosophy in criminal justice will provide access and opportunity for the
graduates of masters’ programs in social science and other related fields from the following
Universities in Louisiana and beyond:

Southern University and A&M College
Southern University at New Orleans
University of New Orleans

Loyola University at New Orleans
Grambling State University
Southeastern University

McNeese State University

University of Louisiana at Lafayette

. Louisiana State University — B.R.

10. Louisiana State University at Alexandria
11. Louisiana State University-Shreveport
12. Nicholls State University

13. Northwestern State University of LA
14, Southern University Law Center

15, University of Louisiana at Monroe

16. University of Phoenix

17. Universities in the Region

18. Universities across the Country

R e N A Ul S e

5. Cost

Estimate new/additional costs of the projected program for the first five years. Indicate amounts
to be adsorbed out of current sources of revenue and needs for additional appropriations (if any).
Commit to provide adequate funding to initiate and sustain the program. On the separate budget
form, estimate new costs and revenues for the first four years,

13




LOUSIANA BOARD of REGENTS

Proposed 5 Year Budget Profections

Criminal Justice Doctoral Program
Nelson Mandela College of Government & Social Seiences

Table I
Ttem Year 1 Yeqr 2 Year 3 Year 4 Year 5 Total
Salaries
Professor/Chair 373148 § 73,148 274,610 $ 74,610 § 76,102 $371,618
* Administrative Assistant $ 30,000 3 30,000 ¥ 30,600 $ 30,600 $31,212 $ 152,412
Professor $69,000 $69,000 £70.380 376,380 $71,787 $350,547
Assoelate Professor 361,000 $61,000 $62,220 $62,220 $63,464 $309, 004
Assistant Professor $ 57,000 357,000 § 58,140 358,140 £ 59,302 $289,582
New Professor § 70,000 § 70,000 $ 71,400 § 71,400 372,828 $355,628
New Assoclate Professor 3 60,000 3 60,000 $ 61,200 $ 61,200 362,424 $304,824
3 Adfuncts @ 320,000 per sem.r $ 50,000 £ 50,000 £ 51,000 351,000 $352,020 § 254,020
Placement Qfftcer 344,000 344,000 544,880 344,880 $45,777 $ 223,537
Grad /Teaching Assists, . 3 36,000 $ 36,000 $ 36,720 $ 36,720 $ 37,454 $ 182 894
Fringe Benefits 19,.29% 106,123 $106,123 $108,245 $108,245 $110,410 £530,146
Salaries Total $550,148 $550,148 $3561,150 $561,150 $572,370 $2,794,966 ***
Total Personniel Services 8656271 3636,271 $669,395 $669,395 8682, 780 $£3,334,112
Cperating Fxpenses 3 10,000 § 15,000 § 15,000 § 15,000 $ 15,000 & 70,000
Supplies § 5000 £ _6,000 $ 7,000 8 8000 & 9,000 $ 35,000
Professional Services/Consultanis 3 - 2 - $§ 30,000 b - 3 - $ 30,000
AcquisitionsiBgipment § 15,000 $ 12,000 3 16,000 $ 20,0000 § Joo00 $ 67,000
Total Budget ¥ 686,271 $ 686,271 $ 731,395 $ 731,395 }?s'l 678000 | $3,536,112

All Faculty / staff salaries and other line items above are already committed / funded by the University

CERTIFICATION:

Chief Academic Officer

Management Board

Date

Date of Approval by Board

14




Institution: Southern University and A & M College

Degree Program, Unit: Doctoral Degree in Criminal Justice

LOUISIANA BOARD of REGENTS
SUMMARY OF ESTIMATED ADDITIONAL COSTS/INCOME FOR INTENDED PROGRAM

Date:

FTE =Full Time Equivalent (use the institation’s standard definition and provide that definition).

INDICATE ACADEMIC YEAR;
AMOUNT Amount FTE AMOUNT FTE | AMOUNT | FTE
Faculty $ $ b 3
Graduate Assistants
Support Personnel
Fellowships and Scholarships
SUB-TOTAL { § $ $ $

AMOUNT

AMOUNT

AMOUNT

Facilities $N/A $ N/A $ N/A
BEquipment $15,000 $12,000 $10,000 $20,000
Travel $10,000 $15,000 $15,000 $15,000
Supplies $ 5,000 $ 5,000 $ 5,000 $ 5,000
SUB-TOTAL | $30,000 $32,000 $30,000 $40,000
TOTAL EXPENSES | $ $ $ $
Reven;le. Anticipa;t;d From: AMOUNT AMOUNT AMOUNT AMOﬁNT
*State Appropriations $ $ ¥ $
*Federal Grants/Contracts
*State Grants/Contracts
¥Private Grants/Contracts $201,000 $275,000 $300,000 $325,000

Tuition

Fees

#*Other (specify)

TOTAL REVENUES

$

* Describe/explain expected sources of funds in proposal text.

LA BoR — Qct 2015
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SOUTHERN UNiversiTy AND A&M CoLLEGE Systim
Office of the Executive Vice President for Academic Affairs and Provost

4.8, CLARK ADMINISTRATION BulLDiMG, THIRD FLOGR
BATON RoUcs, LoUisiaNa 70B13
PHOME: (225) 771-4098

July 10, 2017

Dr. Ray L. Belton

President — Chancellor

Southern University System

4% Floor, J. 8. Clark Administration Bidg.
Baton Rouge, Louisiana 70813

Re: Southern University Laboratory School Scholarship Policy

Dear Dr, Belton:
Aftached is the Academic Scholarship Policy for Southaern University L.aboratory School,

This item is being submitted for your review and approval, and the approvai of the 8U Board
at its July meeting.

Sincerely,

Luria 8. Youngm

Interim Executive Vice President for
Academic Affairs and Provost

Approved:

Dr. Ray L. Belton
President-Chancellor

“Five Campuses, One Vision.., Global Excellence”
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Academic Scholarship Award General Rules

. Academic Scholarship awards cover the cost of tuition only. Academic scholarship award

recipients are expected to pay ail fees.

All Scholarships will be awarded on a year-to-year basis. Midyear and/or mid-semester ap-

plications will be not be accepted for any reason.

Academic scholarship retention is not automatic.

The application period for the upcoming year will begin on May 30th and close June 30th of

the prior school year., Notification of awards will begin as early as the awards are finalized,

but no later than July 30th. If either of date falls on a weekend or holiday, the date will auto-
matically move to the next school business day.

Applications will not be considered until ali documentation substantiating the applicant

meets or exceeds the all scholarship award criteria is submitted to the school.

Applications will not be accepted prior to the official start of the application peried, and all

applications and the required documentation must be submitted by 3:00 PM on or before the

last day to apply.

Students earning less thah a 2.5 GPA or 2 or more F’s in any subjects in the first semester

of the school year will immediately forfeit their scholarship award for the second semester

of the school year.

Applicants must not have a negative prior balance for any semester they have attended

Southern Lab.

All scholarship applicants must agree to follow the TOPS Core 4 Curricuium each year of

enroliment.

Accepting this scholarship award waives any rights to any previously awarded scholarship s

issued by SULS.

The lower school academic scholarship award program is open to all students enrolied in

4th through 8th grade. The upper school academic scholarship award program is open to

qualified new and returning students enrolled in 9th to 11th grade, gqualified 12th grade stu-
dents that attended SULS the entire year prior to their 12th grade year. Students enrolling in
the 12th grade for the first time enrollees and/or reenrolling after transferring to another
school for any reason are excluded from receiving academic scholarship awards,

1. Agualified student is defined as a student who meets all of the academic criteria and
has been accepted for admission to SULS or is already attending

2. A new student is defined as a student who is enrolling for the first time. A student that
was previously enrolled in the Southern University Laboratory School Virlual School is
considered a new student to Southern University Laboratory School.

3. Areenvrolled student is a student who previously attended SULS for a week or more,
transferred to another school for any reason, and then seeks to reenroll and/or transfer
back to SULS at anytime.

Eligibility and actual scholarship awards will be determined by an independent scholarship

award committee, that does not include any current SULS employees, parents, recent grad-

uates within the last five years, or their blood relatives within the first degree.

Enrollment in SULS and meeting the appiication criteria for any grade does not guarantee a

scholarship award. Meeting the academic requirements only determines an applicant’s eligi-

bility for a scholarship award if the academic scholarship program is offered. The offering of
andfor the number of academic scholarships by SULS will be based on:

1. Yearly approval of the scholarship program by the Southern University System Board.

2. The identification of a yearly funding source approved by the Southern University Sys-
tem Board.



14. The number of scholarship awards shalil not exceed 10% of the total student enroliment for
each grade level at the end of the previous school year.

1. If the number of qualified applicants exceeds the number of available scholarship
awards for students entering grades 4-9, priority will be given to those qualified ap-
plicants with the highest combined math, English, and science scores on the previ-
ous year's state assessments.

2. If the number of qualified applicants exceeds the number of available scholarship
awards for students entering grades 10-12, priority will be given to those qualified
applicants with the highest combined scores from the previous year’s state assess-
ment,

3. If the number of qualified applicants still exceeds the number of available scholarship
awards after test scores are considered, a lottery system will be used to select which
qualified applicants will receive academic scholarship awards.,

15. Southern University Laboratory School reserves the right to discontinue providing academic
scholarship awards at any time for any reason as directed by the Southern University Sys-
tem Board.

ml hol

Lower School (Entering Grades 4-8)

+ Must have a disciplinary record without any major disciplinary infractions as defined in the
most recent SULS Student Handbook the school year prior to submitting an application.

« Have met or exceeded the state of Louisiana’s attendance requirements for promotion the
previous year.

« Have earned a cumulative GPA of 3.5 or higher in core content classes (English, Math, Sci-
ence, and Social Studies)

« Demonstrate Exceptional Achievement on prior year iLEAP or LEAP assessments by scor-
ing a combination of Mastery or higher in English and Math and a Basic or higher in Science
or Social Studies of the three LEAP assessed subjects helow prior to submitting an applica-
tion.

High School (Entering Grades 9-12)

9th Grade Scholarship Award Criteria:
+ Must have a disciplinary record without any major disciplinary infractions as defined in the

most recent Southern University Laboratory School Student Handbook the school year prior
to submitting an application.

+ Have exceeded the state of Louisiana’s attendance requirements for promotion to 9th grade,

+ Cumuiative GPA of 3.5 or higher in core content classes {English, Math, Science, and Soclal
Studies)

+ Demonstrate Exceptional Achievement on prior year iLEAP or LEAP assessments by scor-
ing a combination of Mastery or higher in English and Math and a Basic or higher in Science
or Social Studies of the three LEAP assessed subjects below prior to submitting an applica-
tion.

+ Bonus Points will be awarded to students applying for a scholarship entering this grade level
based on meeting the additional criteria below:



+ Submitting official scores from the ACT or SAT (1pt.)

+ Having an 18 or higher composite score on the ACT or equivalent SAT score (1 pt.)

+ Earned Carnegie Units on an official school transcript (1/2 pt. per Carnegie unit earned)

+ Prior Laboratory School attendance (1/2 pt. per school year completed)

+ Dual enroliment credit earned from an accredited higher education institution, (1/2 pt. per
college credit earned)

10th Grade Schotarship Award Criteria:

Must have a disciplinary record without any major disciplinary infractions as defined in the
most recent Southern University Laboratoty School Student Handbook the school year prior
to submitting an application.

Must have a cumulative GPA of 3.5 or higher in all core content classes (English, Math, Sci-
ence, and Social Studies)

+ Have met or exceeded the state of Louisiana’s attendance requirements for promotion and/

or the awarding of high school credit
Must have already earned at least seven (7) Carnegie Units prior to submitting a scholarship
application, which must include at least one unit from each of the following TOPS Core Cur-
riculum subjects: English, Math, Science, Social Studies, and Foreign Language.
« or at least 8 Carnegie units if the applicant attended a school on a 4x4 block schedule
Demonstrate Exceptional Achievement on state assessments by scoring a 725 or higher on
any EOC exam taken the school year prior to submitting this years scholarship application
and have passing scores, as defined by the state of Louisiana on the date of submission, on
any other EOC exams taken before the school year if applicable.
Bonus Points will be awarded to students applying for a scholarship at this grade level
based on meeting the additional criteria below:
« Submitting official scores from the ACT or SAT (1pt.)
+ Having earned an official composite score of 18 or higher on the ACT or the equivalent
SAT score (2pt.)
+ Carnegie Units earned on an official school transcript in addition to the 7 required to ap-
ply for a scholarship at this grade level (1/2 pt. per Carnegie unit earned)
+ Dual enrofliment credit earned from an accredited higher education institution. {(1/2 pt. per
college credit earned)

11th Grade Scholarship Award Criteria:

-

Must have a disciplinary record without any major disciplinary Infractions as defined in the
most recent Southern University Laboratory School Student Handbook the school year prior
to submitting an application.

Have exceeded the state of Louisiana’s attendance requirements for promotion and the
awarding of high school credit

Must have already earned at least 14 total Carnegie Units, which must include Alg. I; Geom-
etry; English I; English H; Civics; World Geography; Physical Science or Life Science; Biolo-
gy, 4 Etective units, 1 PE unit and 1/2 unit of Health.

Cumulative GPA of 3.5 or higher in all core content classes (English, Math, Science, and
Social Studies)

Demonstrate Exceptional Achievement on state assessments by scoring a 725 or higher on
all EOC exams taken during the previous year and have pass below prior to submitting an
application:

+ Alg. | and/or Geometry

» English i



+ Bonus Points will be awarded to students applying for a scholarship at this grade level
based on meeting the additional criteria below:

- Submitting official scores from the ACT or SAT (ipt.)

+ Having earned an official composite score of 18 or higher on the ACT or the equivalent
SAT score (2pt.)

« Carnegie Units earned on an official school transcript in addition to the 14 required to
apply for a scholarship at this grade level (1/2 pt. per Carnegie unit earned)

+ Dual enroliment credit earned from an accredited higher education institution. (1/2 pt. per
college credit earned)

12th Grade Scholarship Award Criteria:

» Must have attended Southern University Laboratory School for 11th grade.
+ No major disciplinary infractions as defined in the most recent Southern University Laborato-
ry School Student Handbook the school year prior to submitting an application.
* Have exceeded the state of Louisiana’s attendance requirements for promotion and the
awarding of high school credit
+ Must have already earned at least 21 total Carnegie Units, which must include Alg. 1; Geom-
etry; English |; English Il; Civics; World Geography; Physical Science or Life Science; Biolo-
qy, 4 Elective units, 1 PE unlt and 1/2 unit of Health,
+ Cumulative GPA of 3.5 or higher in all core content classes (English, Math, Science, and
Social Studies)
+ Demonstrate Exceptional Achievement on state assessments by scoring a 725 or higher on
both of the tested EOC subjects below prior to submitting an application:
+ Alg. | and/or Geometry
+ English | and/or English Il
+ Must agree to take a full course load (taking either dual enrollment or Advance Placement
classes)
+ Bonus Points will be awarded to students applying fot a scholarship at this grade level
based on meeting the additional criteria below:
+ Submitting official scores from the ACT or SAT (1pt.)
+ Having earned an official composite score of 18 or higher on the ACT or the equivalent
SAT score (2pt.)
« Carnegie Units earned on an official school transcript in addition to the 21 required {0
apply for a scholarship at this grade leve! (1/2 pt. per Carnegie unit earned)
+ Dual enroliment credit earned from an accredited higher education institution. (1/2 pt. per
coliege credit earned)

Academic Scholarship Award Documents to Submit

+ Last report card from an accredited elementary, middle, or high school the applicant attended.,

« Test scores from the most recent state assessment, High school applicants should submit all
testing attained up the time of application.

+ Astudent behavioral report from that includes the entire school year prior to the upcoming

school year.
+ Any supplemental documents substantiating eligibility for bonus points.
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|
u wu \ Efiective Date: T
i

Ratlonal or Purpose: The admissicn of transfer and former students is being defined and the procedures for
handling of transcripts and transfer coursework are being described.

Scope: These procedures are applicable to transfer students and former SUSLA students.

Definitions:

Former Transfar Student - A former transfer student is one previously enrolled at SUSLA as a regular student
who attended another regionally-accredited institution after leaving SUSLA. Official transeript(s) from such
institutions are required. Former students will return to the same academic status when they were at SUSLA,
unless he/she has eamed additional college credits to alter histher status. ;

Regular Transfey Student — A ransfer student who enters SUSLA with af least a 2.00 cumulative GPA. Aote:
Student must meet the minimum GPA that may be required by specific programs.

Probationary Transfer Student - A student whose cumulative GPA on transfer coursewark arliculated at SUSLA
is less than 2.00. Student must meet SUSLA's standard of academic good standing by the beginning of the
second semester. Students excluded from anolher regionally-accredited college because of academic suspension
may be considered for admission to SUSLA.

Provisional Transfer Student — A transfer student who is currently enrolted at another insitution who has been
admitted to SUSLA for the upcoming setnester. Also include a transfer student admitted who has not paid the
application fee and/or submitted the immunization records {or waiver). A provisional transfer studenl will be
tequired to submit an updated transcripl once grades for the curient semester are posted from the fransfer
institution.

Good Standing - A transfer student is considered in good standing if the student is able to obtain an official
transcript from a previous institution.

Proof of Immunization - 2 written record of the dates of required immuaizations provided by a healthcare
provider’s office

Immunization waiver - an agreement which exempts students from providing proof of immunization for varicus
reasons (medical, religious, personal, etc.) on the condition the student may be excluded from campus and from
classes in the event of an outbreak of measles, mumps, subella, or meningitis until the outbreak is over or unti)
proof of immunization is received.

Application Fee - a non-refundable pracessing fee that is associated with all applications for admission
regardless if applicant ullimately enrolls or nol

Regisatration Hold — a hold which prohibits registration



Procedures:

Transfer and former students who have applied for admissicr, submitted required college transcripts, paid
appropriate application fee, and satisfled immunization requirements (shot records or waiver} will be granted
acceptance to SUSLA.

Applicants who have submitted all required documents except the application fee and immunization requirements
may be granted acceptance with a registration hold. Applicant will not be allowed o register until the application
fee and immunizalion reguirements have been met.

Transcripts - Fonner transfer students’ franscripts will be logged into the student information system and
forwarded 1o the Registrar’s Office. The student may request participation in the transfer arliculation process {see
below) at the time of admission. Transfer credits earned will be added to the student's SUSLA record by the
Registrar's Office at the request of the stident.

Non-fraditional credits (military credil, Life Experience Credil, CLEP exams}) that have been granted by another
accredited institution of higher education will be added by the Registrar's Office upon recelpt of official
transcript/exam results,

New transfer students’ transcripts will be logged info the student information system and articulated by the
Admissions Office at the request of the student.

Transfer Articulation
» Transfer students may opt to include/exciude transfer coursework towards {heir degree at SUSLA at the
time of admission. The student will complete a "Transfer Articulation Agreement” which indicates their
desire to includefexchide transfer coursework. Students who opi to include transfer coursework wilf have
all or rone of the transfer credits articulated in accordance with SUSLA's {ransfer arficulation policy.

If the transfer student opts to include transfer coursework at the time of admission, their transcripts will be
articulated and added o their academic record by Admissions.

The student will e advised of their option to change majors only once per semester. In theevent of a
change of major the student will have the option to includefexclude transfer coursework for their new
major.

o Qption to inciude Transfer Coursework

o Transfer student will apply to the university and submif required admission documents and
transcripts.

o Al the time of admission the transfer student must complete the “Transfer Credit Reguest Form”
indicating their preference to include all transfer coursework in accordance with SUSLA’s lransfer
articulation policy.

o Students who opt to include transfer coursework will have all credils reviewed for articulation,
SUSLA’s transfer arliculation poficy will dictate which courses are recorded.

o Only selected cousses with grades of "C" or better will be accepted for Gredit.

o Adegree plan will be developed for the transfer student by the deparimental advisor.

»  Option to Exclude Transfer Coursework
o Transfer student will apply to the university and submit required admission documents and

transcripts.
o At the time of admission the transfer student must complete the “Transfer Credit Request Form”

indicating thelr preference tc exclude all transfer coursework,



a  Graduate level credits will not be articuiated.
¢ Transter articulation will not be performed with unofficial transcripts.

e Transcripts from foreign institutions must be professionally evaluated on a comprehensive courseby-
course review. This must be done at the student’s expense.

o Transfer credits from one institution cannot be articulated from another institution’s transcript.

= The Transfer Analyst will articulate transfer credits as follows:

Louisiana 2-yr/4-yr Institutions:
e Use the Board of Regents Transfer Articulation Matrices for general education course
equivalencies
= if no course equivalency exists, or if equivalency cannot be determined using course descrigtion,
consult with academic depariment to establish course equivalencles/substifutions. Transfer
Analyst will build the equivalency/substitution in the studen! information system.
Qut-of-siate Institutions:
= Use transfer inglitution(s) course catalog already built in the student information system.
s |f catalog not built, or if equivalency cannot be determined using course description, consult with
acadentic department to establish course equivalencies/substilutions.

Students admitied who opt to include fransfer coursework can view their transfer articulation on their student
informaticn system Web. Students who have not been admitted but desire a transfer equivalency worksheet must
reques! and allow 7-10 business days to receive a transfer equivalency workshee!. Transfer equivalency
worksheets will not be generaled during registration and peek processing periods.

Forms: The student information system fonms that will be used:
Admissions Application (SAAADMS)
Hold Information (SOAHOLD)
Prior Coliegs Fonn {(SCAPCOL)
Transfer Articulation Institution (SOABGTA)
Transfer Grade Code Malntenance {SHATGRD)
Transfer Cotirse Information (SHATRNS)
Transfer Course Articulation (SHATATR])
Transfer institution Catalog Entry {SHATATC)
Teansfer Articulation Evaluation (SHATAEQ}
Transfar Equivalency Worksheet (SHRTAEQ)

Date of Implementation: August 1, 2017

Date of Adoption: This should be the date the policy is approved by the Chancellor

Responsible Division: This should be the Chisf Officer responsible for the operational interpretation of this policy
and responsible for conducting the petiodic 1eview of the policy.




Facilities and Property

Committee




FACILITIES AND PROPERTY COMMITTEE

(Following the Academic Affairs Committee)

Friday, July 21, 2017
9:00AM
Board of Supervisors' Meeting Room
2" Floor I.S. Clark Administration Building
Southern University and A&M College
Baton Rouge, Louisiana 70813

AGENDA

. Call to Order

. Roll Call

. Adoption of the Agenda
. Public Comments

. Information Items

A, Priority Projects Updates, byCampuses
B. Capital Outlay Funding for ¥Y 2017-18

. Other Business

. Adjournment

MEMBERS
Rev. Donald R. Henry- Chair, - Dr. Rani Whitficld - Vice Chair

Dr. Leroy Davis, Mr. Raymond Fondel, Jr., Mr, Richard Hilliard, Dr. Leon R, Tarver 11
Mrs. Ann A. Smith- Ex Officio



Southern University System
Office of Facilities Planning

FACILITIES PROJECT UPDATES

July 10, 2017

8U Baton Rouge

1. Capital Outlay New Projects:

-

SU System Gampus Major Repairs and Deferred Maintenance Projects -
Projects are in progress by campus Facility Director
» J. S. Clark Annex Roof Replacement ($136 000) - Partin Roofing
Durationtime'to complete theiproject: 60 days TAlgust 2017
» Benjamin Kraft Physical Plant Roof Replacement ($238 000)
Duratiohtime for bidding and donstiiction Jiily:to Navembar201 7
» W.W. Stewart Halt Roof Replacement ($300,000)
Chatmon Construction bid amount $258,580
Diratiéiima to completeitheiproject: 80 days 7 O ctobér 2017
* Rodney G. Higgins Hall Roof Replacement ($358,220)
Duration‘time for bidding and constriction Juk vember2047
o ADA entrance door upgrades ($50,000) - otit:for:
« Central Plant mechanical system upgrades/repaurs ($310,000)
Gonstiuctionirepairsin progress by TRANE and CMC

A. W. Mumford Stadium ADA Compliance and Upgrades - Phase 1
$1,400,000 planning and Phase 2 $6,500,000 for construction.

s March 2017 piannmg phase bidding Oct 2017, construction

completion Aug 2018

T. T. Allain Hall ADA Compliance and Upgrades $1,010,000 planning
and construction. March 2017 planting phase, bidding Oct 2017,
construction completion June 2018
F. G. Clark Activity Center ADA {Americans with Disabilities Act)
Compliance and Upgrades — Phase 1 $3,600,000 planning & construction
and Phase 2 $3,850,000. April 2017 planning‘phass, bidding Jan 2018,
construction completion Sept. 2018

2. Hurricane Gustay repairs for various buildings

Office of Risk Management (ORM) AFC Budget approved by ORM and
FP&C

Remaining projects in progress with the State Office of Risk
Management and SUBR Physical Plant Department for hid advertisement,



o SU Lab School: Chatmon Construction, $104,530.08 lowest
bidder, GC to return contract w/ performance & payment bond to be
awarded a Notice to Pracesad July 2047

o SU Museum of Arts: Chenevert Construction, $257,517 lowest
bidder, Re-roofing iniprogress July.2017.

3. SUBR Collections & Receivables / l.ottie Anthony - Hurricane Gustav repairs:
o FP&C AFC $121,834.00 — Designer: Jerry Campbell & Associates
225.381.9435
o Bid Aug 31, 2016 and Notice to Proceed September 30, 2016 with 270
days to complete the project (Oct 2016 to June 2017) (repairs of plaster,
ceiling work, flooring and painting) (Abatement work is involved in this
project).
¢ General Contractor- Honore Companies LLC, Bid amount $126,000
. Constructlon duration time; Aug 2107
5k ditional abatement tasting ‘and air monitoring
underChange'Order

4. John B. Cade Library Fire Alarm System Upgrade
o FP&C State funded project (FP&C Facility Planning & Control)
+ Mel Engineering designer
o  AFC- $240,800 (AFC available funds for construction)
+ Advertisement for bids is set for March 2017 / bid April 2017
o Bld openlng May 2 2017 Facmty Automatlon $218 882

5. Disaster event Dec 8-11, 2015 to August 2016: Mississippi River Flooding /
sloughing-off of the Ravine, Biuff, various locations and building a new Bridge.
* Pending assessment review report by GOHSEP, ORM & FEMA to fund
the project.
e Ravine - State Capital Outiay Request for funding ($5,700,000) FY 17-18
is pending approval
e Bridge / Ravine - State Capital Outlay Request for funding ($7 000,000)
FY 17-18, funding ‘was ‘approved in‘conjunction with BOTD offics:

SU New Orleans

1. Capital Outlay New Projects:
» SU System Campus Major Repairs and Deferred Maintenance Projects, in
progress by campus Facility Director

 Cafeteria Roof Replacement ($325,000) out for bids

o University Center Roof Replacement ($349,000) — iri prograss for
bidding

» University Center HVAC 3 air handling unit upgrades ($199,025)
in prograss for bidding



2. New Natural Science Building

Architect Selections were made on Wednesday, May 15, 2013.

FP&C project manager: Mr. David Van Alstine 504 568 2414

Architects: Sizzler Thompson Brown — Awarded Natural Science Building.
Science building will change from 3 to 4 stories to house Science, Sch. of
Nursing, Math, Physics, Health Information Management Systems,
Biology, Chemistry and Forensic Science. It will consist of a total of
107,435 sq. ft. and will be located on the Park Campus. Construction
Document Phase complete. Budget increased to $27,750,000.

Bid Advertisement: September 2016

Bid Opening set for October 27, 2016

General Contractor: Roy Anderson Corporation $26 609,000

Notice to Proceed: January 2, 2017, Constriction in: progress
Construction duration time: 558 days /18.6 months July 2018

3. New Education and Human Development Building (/ake campus)

FP&C project manager; Mr. David Van Alstine 504 568 2414

Verges Rome Architects — Awarded Education and Human Development
Building,

This building will be two stories in height and have a total of 49,114 square
feet.

Project will be located on the Lake Campus. Construction Documents
100% complete Cost of the prOJect is budgeted at $11, 608,000,

7 Bid Advertisement: pendlng for.July: 2017

Construction duration time: 18 months

4. New Arts, Humanities and Social Sciences Building

FP&C project manager: Mr. David Van Alstine 504-568-2414

Chasm + Fusion Architects — Awarded Arts & Humanities and Social
Science Bldg.

Project will be located on the Park Campus. Building will consist of a three
(3) story office and lab wing with the auditorium and proscenium tower
extending to nearly five stories. The building will have 70,640 square feet,
Estimated cost of the project is $21,200,000.

Construction Bid Documents completed: March 2016

Bid Advertisement: September 2016

Bid Opening: October 18, 2016

{_.ow Bidder: Roy Anderson Corporation at $24,197,000 (Bid price is over
the AFC by $2,700,000) FP&C will have Roy Anderson Corporation fo the
profect to get the cost within the AFC and Designer's estimate (bidding
negotiation process will begin the week of November 14, 2016. If the cosf
negoliation process isn’t successful FP&C will direct the Architect to



redesign the building within the AFC, which will delay the project 4-6
months until December 2, 2018/January 2019.
General Contractor: Roy Anderson Corporation — Approval from FP&C

April 2017

iiConst

Pre- Constructlon meeting. 12 Apnl 2017
Under Construction (set up for groundbreaking ceremony June 16, 2017)

B. SUNO New School of Social Work

FP&C project manager: Mr. David Van Alstine 504 568 2414
Architect: Waggoner & Ball Architects
AFC budget is $10, 257,000
Pre-bid meeting scheduled for October 15, 2015
General Contractor; Lamar Contractors LLC
Bid amount: $9,910,000
Construction has started: November 2015
Complétion scheduled for Atigtist 2017

6. SUNO New Central Plant Building

FP&C project manager: Mr. David Van Alstine 504 568 2414

Sq. Ft: 8100

AFC: $8,648,799.47

Designer: AST Engineers 225-926-5600 Mr. Kirk J. Simoneaux, P.E.
Bid date: 04/12/2016

Low Bid amount: $ 6,097,000

General Contractor; Gallo Mechanical

Executed Contract/Notice to proceed Date: 05/16/2016

Construction duration time to complete the project: 365 days / May 16, /
June 2017 - Completed

7. SUNO Site Parking Lot Restoration — Temporary FEMA trailers (Lake
Campus), Phase 1 of 2

FP&C project manager: Mr. David Van Alstine 504 568 2414

Site work new/repairs parking, utilities upgrades: overhead electrical lines
and power poles removal, storm water drainage, sewer lines, water lines,
AFC: $2,154,846

Designer: All South Consulting Engineers, LLC of Metairie, LA
Advertised for bids: June 29, 2016

Bid date: August 4, 2016

Bid amount: $1,320,916.00

General Contractor: Durr Heavy Construction, LLC (lic. No. 4674)
Executed Contract/Notice to proceed Date: 08/ 19 /2016



¢ Phase 1 Construction duration time to complete the project: 120 days
(Aug 2016 to January/Feb /Aprll 2017 / May 2017, project completed

« Phase2'pending completion Aligusti2018 after completion of the new Arts
& Humanities and Social Science Bldg.

8. SUNO University Center Swimming Pool repairs

.. FP&C pro;ect manager: Mr. Tony Palotta (225-342- 0827)
i Execlited.Contract/Notice to proceed Pate: iy 201 7:is: pendlng
¢ Construction duration time to complete the project: September 1, 2017

SUNO Campus lighting site inspection notes:

Recommend using 18,000 to 20,000 lumens for the 25 ft. poles (2 fixtures per
pole)

Recommend using 34,000 fumens on the upper buildings roofs (upgrade existing
lighting on roofs)

Recommend using 7,000 and/or higher for building wall packs — v.o.j. per
additional light studies and measurements from the pholometric readings (review
lighting around trees (notes: to many trees that's blocking the main source of
lighting high levels of illumination-~ typical around the campus buildings. Many of
the trees need fo be removed for safety issues for a safe passage way for
pedestrians)

Review Library lighting (2 floor hallways and restrooms) —work:in .
Review electrical power underground feed source for outdoor lightsiinprogress
Review street lights (need to upgrade to LEDs with high lumens of about 18,000
each)

Need to coordinate with the city to upgrade existing light fixtures in the front of
the main campus entrance (Park Campus) with LEDs 18,000 lumens ea. and
Install 2 lights per pole.

SUNO perimeter lights need to be upgraded w/ LEDs 78,000 lumens ea. 2 lights
per pole (v.o.j. number of poles, see lighting campus map)

Upgrade lighting around tennis courts w/ LEDs

Additional lighting will be required for the Lake campus and lighting
improvements on the Eastside of the Residential Apartment.

Pending follow-up: Hire a fuli-time electrician and/or outsource a company for
preventative maintenance electrical work.

SUNO s renting 52 (1000 watts) street lights from Entergy at $85 ea./mo.
(84,420 / mo.) the new lights were installed on Entergy’s street poles (Park
campus / Lake campus)

SUNO is renting (5) portable emergency lights (4 on the Park campus and 1
Lake campus) $200/mo. ea. W/ diesel fuel cost about + - $700/mo. (total cost
$1,500/mo.)

Recommendation for phase one: SUNO fo purchase electrical materials items
and send out for bids to repair lighting (SUNO may receive a University discount
by purchasing materials and no taxes to pay. Budget amount + - $50,000
starting with the Park campus internal site lighting (30ft poles) upgrades to
eliminate the portable emergency lights (cost savings of $1,500/mo.) and the
Lake Campus.

Note: a quality LED light (+ - 18,000 lumens) fixture cost range will be about
$590 - $850.




SU Shreveport

1. Capital Outlay New Projects:
e SU System Campus Major Repairs and Deferred Maintenance Projects —
in progress by campus Facility Director

« Campus HVAC system repairs, $98,786 —85%co|

+ Campus sidewalk Safety Compliance, $95,000

« Metro Downtown 6% floor repairs, $70,000 -

« Gymnasium roofing repairs, $155,000 - téviewin

e ADA Compllance for doors and walkways, $125, 000 repairsm
progress

» Energy Conservation of lighting upgrades, $25,000 - 50%
complété

2. SUSLA New Science and General Classroom “A. Jackson” Building - Main
Campus
e FP&C project manager: Stephen Losavio 225-342-0832 / Sara McCann
« FP&C Funding of $6,300,000 available to begin the New Classroom
Building.
e Architect: KSA, Inc.
» Project bid October 8, 2014,
¢ General Contractor: ELA Group, Inc.
« Bid amount: $6,159,076
. Executed Contract/Notice to proceed Date: February 11, 2015.
struotlon brojecticompletiondate: January/Feb/AprillJune 2017/Aliglist

S";"%‘}é:‘-?:iFurnlshlng budget $420,000 by FP&C (SUSLA to provide list of
furnlshlngs and IT equipment, phone system at D- -Mark) — §:wéeks out for
installation sAligust 2017:

3. Renovation to Allen Building / School of Nursing - 600 Texas Streel,
Shreveport, LA (Downfown)
« FP&C project manager: Charles Robinson 318-676-7984 or 318-469-6658

cell

* Project No.: 19-618-07S-01, Part 01 — State ID S28020 - Site Code: 7-09-
025

« AFC: $3,500,000

s Architects: KSA, Inc. {(John Selmer 318-344-8443 cell)

« Bid date: April 19, 2016

¢ General Contractor: ELA Group, Inc.



Bid amount; $3,350,000 base bid
Executed Contract/Notice to proceed Date: September 12, 2016
"f”f‘time to ‘complete the project: 420 days 1.S&ptembeér o Novermber

Construction project completion date set for; November 7, 2017

Notes: Funding required for Furnishing and Equipment (F&E)

4, SUSLA New Dental Hygiene (Learning Center) - 3060 Martin Luther King Jr.
Drive Bidg N

Funding source: one-time State funding

Budget AFC amount; $300,000

Designer: (Bills & Partners) / Whitlock & Shelton

Bid date: 11/05/2014

General Contractor: Whitlock & Shelton

Bid amount; $801,800

Executed Contract/Notice to proceed date: 3/24/2015 / 4/01/2015
Duration time to complete the pro;ect 180 days

onstrictioniproject completion date’: Pendlng resdesign ALGLst: 2047

SU Ag Center (Southern University Agricultural Research and Extension Center)

1. Horticulture Storage Building Renovations — SUAG main campus

Budget: $291,046

Williams and Williams Architecture designer fee $27,000

AFC: $263,400

Bid amount: $263,000

General Contractor: Thornville Services

Pre-construction meeting is scheduled for 5/5/2016 (7180 days to complete
project)

Construction project completion date January/Feb/March 90% /Aprll

2. New Horticulture Equipment Storage Shed Building— SUAG main campus

Budget: $90,000

Architect — Byron J, Stewart & Associates designer

AFC: $77,400

Construction Bid Documents: pending completion November 2016

Bid Advertisement: March 2017

Bid amount; $77,000.00 April 2017

General Contractor: E. Cornell Malone Corporation (Mr. Roman Malone)
Duration time to comp!ete the project: 120 days (May 2017 to August
2017) constriction in progress.

3. New Pesticide Storage Shed Building— SUAG Experimental Lab Farm



Budget: $242,522

Architect: Williams and Williams Architecture - designer fees $25,400
AFC: $217,122

Gonstruction Bid Documents and Spec’s completed April 28, 2017
‘Bid Advertiserent/Jine 2047:1:0uUly: 2017

4. A.O. Williams Hall Renovation

e FP&C project manager: Tony Palotta 225.342.0827

» Budget amount is $2,764,630

« Project was awarded to Engineer — Quebedeaux Engineers / Architect —

Crump Wilson and Associates

¢ Estimated cost is approximately $2,300,000.00

s Design phase started 4/27/2016

¢ Design team is working with FP&C to finalize a design solution within the
budget amount - endlng completion February/April/May/June 2017,
_t:on'-August 2017 bidding 7 Novi
2041740 Nevember:2018:construction:

5. New Multipurpose Building, Agriculture Research & Extension Center at the
Experimental Lab Farm/North Campus
* FP&C project manager: Alan Antoine 225.342,3443
s Waiting on FP&C to have the building re-designed within the AFC budget of
$1,300,000 and Fee $113,873 + $3,700 reimbursable expense.
e LA Architectural Selection Board: September 22, 2016
» Designer selected by the FP&C/LAAS Board: Domain Architecture
» Design Planning and Construction Bid Document Phase- November 2, 2016
to May 2017
¢ State Fire Marshal /IBC/FP&C/NFPA/ADA reviews: May 10, 2017 (2to 3
weeks for review)
» Bid Date: pending June 2017 (30 days) Contract Award (July 2017 (30
days))
resbidimeeting'i is'set for Algust 2:2017:and, pid’ openlng ‘Aliglist 16,2017
. Constructlon time (allow for 7 months / 210 days + 45days) Sept / Oct. 2017
to March 2018/Aprii 2018

6. Child Care Center Renovation upgrades

s Budget cost: $252,000.

e Further code review in progress as required to upgrade existing
playground equipment to meet code. upgrade playground surface to meet
code (new 2" rubber lay over hew 4" concrete sfab).

e Construction bid documents are 90% complete (Mr. H. Thurman) for
renovations (restroom upgrade to meet ADA code, Kitchen upgrade to
meet code, upgrade 3 existing exterior doors for security access, metal
covered walkway, covered entry at driveway, replace playground fencing
to meet code, additional concrete sideway for ADA access.

«iBidAdvertisement: pending for ddly 2017

« Duration time to complete the project: 90 days



Prepared By:

Eli G. Guillory Il
Director

Southern University System
Office of Facilities Planning
225-771-2786 office 225-573-0811 cell

SU System
Tracie Woods JD, GC
Cedric Upshaw JD, ADA

SU Baton Rouge
Benjamin Pugh, VC
Frank Maurice Pitts
Henry L. Thurman 11l
Kestee Weir ili
Tracie A. Abraham
Linda Antoine

SU [Law Center
Terry Hall, VC
Angela Gaines

SU Agricultural Center
Lynda M. Batiste, VC
James L. Mahomes
Christopher Rogers

SU New Orleans
Jullin Renthropoe, VC
Shaun Lewis

Tracey Webster
Marilyn Manuel

SU Shreveport
Brandy Jdacobsen, VC
Janice Sneed, VC
Leslie McClelion
David Fogleman
Sophia Lee

Southern Strategy Group

Rodney Braxton
Kevin Cunningham

SUS 225-771-2211
SUS 225-771-5565

SUBR 225-771-5021
SUBR 225-771-2488
SUBR 225-771-2413
SUBR 225-771-6235
SUBR 225-771-3590
SUBR 225-771-4580

SULC 225-771-2506
SULC 225-771-4931

SUAC 225-771-5707
SUAC 225-771-2242
SUAC 225-771-5669

SUNO 504-286-5117
SUNO 504-286-5295
SUNO 504-286-5297
SUNO 504-286-5020

SUSLA 318-670-8371
SUSLA 318-670-9471
SUSLA 318-670-9300
SUSLA 318-670-9378
SUSLA 318-670-9355

SSG 255-381-0166
SSG 255-381-0166



008'97T'eE $ | 00Y'000°T $ | 009'9/0'8 & 008'6¥8°'€7 $ [eyol
006TY9 006'TH9 Buipling WCOJSSE|D MBN YISNS| €T
008'EEY'E 008'esr's Suipjing U3jjy JO SUO[IBAOURY VISNS| 7T
00v 00t {4gns) IT
doo 4318 P3JIIYD 0B |d3Y PUE S43[{0g Pazi|ed0] 3piADLd
009'6T - 00962 sapeJsdn WeIsAS WUejy pue U0I918( B4 ¥ENS| 0T
00T'€9T 00T €9T (Hans} 121us0 ANARDY Hle|d "0 ' o) sheday Jofen| 6
00%'091 00%'09T SUOIIEAOUSY |[BH SWEJHM 'O 'V OVNS] 8
00Tv¥59'9 000°0099 00Tvs sopesddn pue uolIppY jOOYIS GET NS HENS] £
00099 000'9LY 000002 433u3) Adojouyds] pue Buiuled) VIOPUOM VISAS] 9
000°010°T 000°0T0°T 99109 WIsUO] YAV - |[BH Welly "L'LY¥dnsi S
000006, 0000062 93103 UssU0] YAV~ PIOJWNIA MY HENSE ¥
000°0S¥'L 000'0S¥'L c
89.438( JUSSUD)D YAV - 493us) AUAIDY e "D ¥ENS
00S'£00°T 009'000°T 0069 4Nig pue aulaey 40 Buiysnols meday yans| ¢
000'000'Y s | 000°000°T S 000000t S
$9NSS] 12913 /OVAH esun ‘Bulguun|d ‘53001 .

s Ryuoug

7 Atiold

T Allolid

Supjeaj ‘Auiadosd pue 8y 01 snoplezey aJe SUOIPUOD
153991044 2oUBUDILIRA PaLiaag Sasndwen WalsAs NS

TR m T

uohdiisssg

AEDA [EDSI] BTQC-L10C 10}
(Z 1118 @snoH) s1oeloid Aeino (exde) Alliold
wa1sAs AlsiaAIuN udaylnos




Finance Committee




FINANCE COMMITTEE

(Following the Facilities and Property Committee)
Friday, July 21, 2017

Board of Supervisors' Meeting Room
2™ Flgor 1.S. Clark Administration Building
Southern University and A&M College
Baton Rouge, Louisiana 70813

AGENDA

1. Call to Order

2. Roll Call

3. Adoption of the Agenda

4. Public Comments

5. ActionItems

A.

cRCEcRel-

Q

Request Ratification of Budget Adjustments (BA-7) Number 5 (Revised), Number 6
(Revised) and Number 7, SUS

Request Approval of Salary and Wage Increases, SUS

Request Approval of Salary and Wage Increases, SUBR

Request Approval of Salary and Wage Increases, SULC

Request Approval of Salary Equity Adjustment for SU Marching Band Personnel, SUBR
Request Approval of a Proposed Amendment to the 2014 Aramark Facility

Lease Contract, SUS

Request Approval of Travel Policy, SUSLA

6. Informational Item

A.

General Operating Budget Funding for FY 2017-18

7. OtherBusiness

8. Adjournment

MEMBERS
Atty. Domoine Rutledge-Chair, Mr. Richard Hilliard-Vice Chair

Atty. Tony Clayton, Rev. Joe R. Gant, Jr., Rev. Donald R. Henry, Dr. Leon R. Tarver II,

Mrs. Ann A. Smith- Ex Officio




STATE OF LOUISIANA
DiVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

DEPARTMENT Higher Education

AGENCY: Sotithern University Board of Supetvisors
SCHEDULE NUMBER: 19-615 -
SUBMISSION DATE: 6/19/2017 -k
AGENGY BA-7 NUMBER: 5 (Revised)

HEAD OF BUDGET UNIT: Dr. Ray L. Belton

TITLE: System President-Chancetior

.SIIGNATU RE (Codttias that tha infarmalion provided Is comest and tiue fo the best of

pil r &nowie g,
(film 2, Db

TURCHEDN

GENERAL FUND BY: o
DIRECT $42,006.163
INTERAGENCY TRANSFERS $3,375,199.
FEES & SELF-GENERATED $82,586,836, $250,000
STATUTORY DEDICATIONS $4,986,818" $0 $4,065,618
Tob’acéq Tax Health Care Fund (E32) $1,000,000/ i $0 1 $1,oop,oa9'
zizim??‘?;glgag?cmg Faclllty Gaming $50,000" -~ $0 ‘ $53’009
Subtotal of Dedleatlons fram Page 2 $3,016,616 $of $3,915,616
INTERIM EMERGENCY BOARD $0 g0
FEDERAL $3,654,200.1 . $0 $3,654,209
TOTAL. C $137,578 022,1’ $250,ooo $137,826,022
FETRTIR T : T
o Y W B PR ) i | ; :
PROGRAM NAME; , e e
SU Board of Supervisors $2 10,71 Tz $0 0 $2, 910 717 0
SU Agrictltural & Mechanlcal Coil $76,680,407 | $0 0 $76,580,407 0
SU Law Center $13,222,121 $260,000 0 $i34721217 0
SU New Orleans $20,762,409 %0 0 $20,762,409 0
SU Shreveport | s1s082032 ) | $0 0 $15,082,032 0
SU - Agri Reggarch/Extension Centq $9,020,336 | $0 0 $9,020,336 0
S o ' $0 0 $0 0 %0 0
- $0 0 $0 0| $0 0
$0 0 30 0 $0 0
U 2 $0 0 $0 0 $0 0
Subtotal of ﬁrngrams f?om Page 2! $0 0 | $0 o} N 30 P 0
PR TOTAL] $137,578,022] 0 $250,000 0 $137,828,022) 0

BA-7 FORM (7/1/2014) Page 1




STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTME'NT

DEPARTMENT: Higher Education

AGENCY: Southern Uni wtsity Board of Supervisots
SCHEDULE NUMBER: 119615

SUBMISSION DATE: 6/19/2017

AGENGY BA-7 NUMBER: § (Revised)

GENERAL FUND BY:

STATUTORY DEDICATIONS
Support Education Ir Loulstana First Fund 4
{©10) $2,996,616~ $0 $2,995,616
Southern Unlversliy AgCanter Program
Fund (312) $820,000 $0 $920,000
Tebacco Tex Health Care Fund (E32) $0 $0
[Salaot Statutory Dedication] 80 30 $0
[Sslect Statutory Dedication] e (1) - $0 $0
(Select Statutory Dedlcalion] . $0 30 $0
SUBTOTAL @orage )| $3,916,816 ) $0 $3,916,618

BA-7 FORM (7/1/2014)

Use this section for additional Program Names, if needed.
The subtotal will automatical!y be transforred to Page 1.
EROGRAMELR PE ..: OFURES [ ‘i,:L‘E‘?JS‘R”S'};“ “"‘i;’.ﬁ@ﬁ L.{‘".‘f{S‘i"
$O 0 $0 0 $0 ¢
$0 Q $0 0 $0 0
$0 0 $0 0 $0 ¢
$0 0 $0 | 0 $0 0
$0 0 $0 0 $0 0
$0 g %0 0 $o 2
$0 0 $0° 0 $0 O
30 0 - $0 0 $0 0
$0 0 $0 0 " $0 0
$0 0 $o| 0] $0 0
SUBTOTAL. (to Page 1) $0 | 0 $0 0 $0 0
Page 2



LI ¢

«| Palicy and Procedure Memorandum No. 62, Revisad, requires that all Requests for Changes in
Appropriation be fully documented. Ata minimum, the following questions and statements must
be answered. Use Continuation Sheets as needed. FAILURE TO ANSWER ALL QUESTIONS

COMPLETELY WILL BE CAU SE TO RETURN TH]S DOCUMENT WITH OUT ACT!ON

1 What is the source of funding (if other than General Fund (Direct))? Specifi cally idantify any grant or public law and
the purposes of the funds, if applicable.

T ST e TR e e N e
=Y Bt e R 3

PR e

2 Enter the flnanclal impact of the requeste{i ad;ustment for the next four fiscal years.

MEANS OF FINANCING
OR EXPENDITURE FY 2018-2017 FY 2017~2ma FY 2018-2019 || FY 2019-2020 }| FY 2020-2021

GENERAL FUND BY:

DIRECT

INTERAGENCY TRANSFERS : _

FEES & SELF-GENERATED $250,000 $0 $0 $0{ $0

STATUTORY DEDICATIONS %0 $0 $0 $0 $0

INTERIM EMERGENCY BOARD $0 $0 $0 $0 $0

FEDERAL $0 $0 $0 $0| $0
TOTAL 250,000 $0 $of 0| $0

3. If this action requires additional personnel, provide a detailed explanation below:

4, Explain why this request can't be postponed for considerafion in the agency's budget request for next fiscal

year.

Request Is to increase spending authority for Southern University Law Center as a result of Increased self-generated
funds,

5. s this an after the fact BA-7, e.g.; have expenditures been made toward the program this BA-7 is for? If yes,
explaln per PPM No.52,
No

BA-T FORM (T114) Page 3




PERFORMANCE IMPACT OF MID»YEAR BUDGET ADJUSTMENT __

BA~7

by this request, (Nofe: Requested adiusiments may Involve revisions fo existing objectives and performance
indicators or creation of new ohjectives and performance indicators. Repeat this portlon of the request form as
ofen as necessary.)

|
2, Complete the followlng Information for each objeclive and related perfermance Indicators ihat wili be affected
OBJECTIVE:

R T 1 E[RnE T PERFORMANGE STANDARD; 7
RN CURRENT ADJUSTMENT REVISED
. | BY 20162017 ). (1) OR () | Fydote: 5017

 LEVEE

JUSTIFICATION FOR ADJUSTMENT(S): Explain the necessity of the adjustment(s).

A e T A b R Iy
ST e e T

3. Briefly explain any performance impacts other than or In addition {o effects on objectives and performance
Indicators. (For example: Are there any anticipated direct or indirect sffects on program management or
service reciplents ? Wil this BA-7 have a posifive or negalive Impact on some other program or agancy?)

4. 1t thore are no performance impacis associated with this BA-7 request, then Tully explaln this lack of
perfermance impact.

T T e T T RN e

8. Describe the performance hmpacts of fallure fo apprave this BA-7, (Be specific, Relate petiormance
impacls to objeclives and performance Indicators,}

BA-7 FORM {7/1/14) Page 4



PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 1 NAME: SU Board of Supervisors

R R R T

NEANS OF FINANCING FY 20162017 | ADJUSTMENT | FY 2{]'165017 ‘

GENERAL FUND BY; BTG

Diract ' ' $2 010, 717

Interagency Transfers 30

Feea & Splf-Generated $0

Stat:t_'.ltbry Dadlcationa * _ $0

interim Emergency Board $0

FEDERAL FUNDS %0

TOTAL'MOF. . . .| . $2810717 .

l .

EXPENDITURESS R e

‘Balarles $1,147,aosr _ $1,147,805 |

Other Compansation $52,000 $0 $52,000 |

Relatad Bensfits - ge20822| $0 $ez0,022 i .

Travel $225,000 30 $225,000 il !

Operating Services $70,062 $0 $70,062 i 3

Supplles - T g7283 $0 $7,283 | i

Professional Services | $44,500 $0 $44,500 [¢ $0 $0 $0 30 il

Other Charges $280,544 %0 $2a0,644 |3 $0 %0 $0 50 [}

Debt Services 30 $0 a $01§| $0 o $0 $0 $d-§

Interagency Tranafers $67,601 $0 $67,601 [5 $0 $0 $0 $0 2‘

Acqulsitions ' ' $386,000 $0|  $a88,000 % o] 50 $0 $0 i
| major Repairs $0 $0 30 3 $0 30 30 30

UNALLOTTED $0 $0 $o‘|.g $0 $0 $0 sol:

TOTAL EXPENDITURES | $2.910,717 ) ' : | i

POSITIONS _ [

Classifled 0 0 |ﬂ| 0 0 0 0 ?

Unclassified 0 0f2 0 0 0 afi

TOTAL T.0. POSITIONS 0 o il 0 0 0 3

OTHER CHARGEE POSITIONS 0 1] i 0 0 [¢] 0 3‘

* Statuloty Dadisatlons: [J IREF AR T , RN ,!; EACEDRE: A SN Sy é
T 3 4

FberEaveon 1 e 30 $0 $0 i $0 $0 $0 30 |

. 18alact Stalylory Dedloafion] 30 $0 TR $0 %0 $0 30 1
{Sélact Stalutary Dedleallon] 30 30 0kl $0 30 30| 0
{Saloct Slalutary Dodicalion) $0 0 50 11 $0 $0 0 $0 [
[Selact S il ontledication] $0 $0 0 i 30 50 | . 50 |. o[y
{Select Staulowy Dadfcation] .., 30 50 ] 5 $0 $0 $0 $0 I3
(Sl act 51at ul ory Detl da lgn 30 $0 ¢ El $0 $0 0 o |§
[Sefedl Statalory Dadicalion] | $0 | 0 80 14 $0 50 $0 0 14

BA-7 FORM (7/1/14) Page &




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 1 NAME: SU Board of Supervisars

Zal

e

ey

i3

BA-7 FORM (7/1/44)

MEANS OF FINANGING; | Stato Goneral | Intoragnoy Féiif;ﬁ;’g poattary Er::::gfgzcy Foderal Funds|  TOTAL 'i
: Revenues Bodrd i
apoUNT » Wl o w|  w] . . w 0 o)
EXPENDITURES: R TREEES, Exy |
Salar!eé $0 30 $0 ?r'
Other Compensation $0 0 !
Related Benefits $0 $0
Travel $0 $0 !
Operating Services 30 $0| $0 :
Supplies $0 $0 $0 5
Professlonal Services $0 $0 $0
Other Charges . $0 30 $0
Debt Services $0 o $0
interagency Transfers $0 $0 $0
Acquisitions $0 $0 $0
Major Repalrs 30 50 $0
UNALLOTTED $0 $0 $0
TOTAL EXPENDITURES $0 $0 $0
1 1 e
OVER | {UNDER) $0 $0 $0 $0 $0 $0,

Pege B




PROGRAM LEVEL REQUEST FOR MID-YEAR BUﬁGET ADJUSTMENT
PROGRAM 2 NAME: sU Aqrtculturai & Mechanical Coilage

Ly wvrr«-m-v,--— oy

cu QUESTED EVISED :

MEANS OF FINANCING: FY 2?1?;:]1;7 :§JUSTM;NT F$2<;?6~2017 q Fy2017-2018 . | FY 2018 zMs's r‘\"zarla zuzn Evzozo-zom .' §
GENERAL FUND BY: o TR
Direct $20,643,336 7 $0 $20,543,e'36 LEN $0 $0 0 $0 §
Inferagency Transfe(s $3,376,199 - P $0 $3.376,1$a'|. e $0 $0 $0 $0 %
Fees & Self-Geherated $60,509,963 |, 30| 950,599,063 | $0 $0 ol  $0 %
Statutory Dedioations * $1,061,409 { 0] 1,081,400 Jif o] $0 $0 %[
interim Emergenoy Board %0 $0 $0 1t ¢
FEDERAL FUNDS $o| ~ $0 g0 Ji - !
TOTALMOF - - . |. $veB80407 ) | $0| . $76,500,407.F %
EXPENDITURES: i " é
Salatles _ $36,305.482 |1 $0 |  $36,306,482 $0 i
Other Compensation $243477 ) 30 $213477 |§ $0| $0 $0 $0 |4
Related Benaflta $17,189,880 { $0|  $7,189,609 [} $0 $0 K 50 1
Travel $227,000' $0 $227,000 Hf 40 $0 $0 $0
Operating Servicss 38,146,724/ 90| s8145724 |} 0] 0| $0 $0
Supplles $901,861/] $0 $901,561 [i] $0 $0 $0 $0 §
Profasslonal Services geovoe7| . $0 $807,807 i $0 $0 $0 $0 [
Other Charges $8,895,609 $0 $8,895, 399 ; $0 $0 30 $0 g
Deht Servicea _ $0] $0 0k 0 $0 30 $0 4
Intaragency Transfers $3,7126174 / $0 $3,712 sﬂ% g0 | $0 so| $0 3
Acquisitions $181,1814 $0 $481,181 |4 $0| $0 $0 . $0 fi
Major Repalrs : $0 $0 $0 g $0 $0 %0 T
UNALLOTTED s}/ $0 $0 | $0 $0 %0 ' $0 %
TOTAL EXPENDITURES | .  $76,680,407/ $0]  $ve a0 07 i 80 sa| 80| $g-§
POSITIONS el f £ SRR ]
Classltled 0 0 0 é 0 0 D o
Unclasslfied ] 0 0 gl 0 ] 0 0 ?
TOTAL T.0. POSITIONS | ) 0 0 0 0 0 0
OTHER GHARGES POSITIONS 0 0 0 { 0 0 0 0 ';
Statutory Dedleaflons: |77, 7, 1T L TG T R ’ 5 :

.?ﬁ?jﬂ{;ﬁ;cﬁmn Infilalives $0 $0 % $0 30 $0

Stppoil Educellon In Loulsiana / : & i :

Frst Fund $1.961,409 30 $1,961,409 $0 $0 %0

@19) /| : _

[Select Slalulory Dedication] $0 80| 0 i $0 50 30

{Select Stalulory Dediealion] 0 $0 0 | 0 $0 $0

{Sslact Stalutary Dedlcallon} 0 $0 $0 $0 $0 $0

{Salect Stalulofy Dadlcation] $0 $0 0l $0 30 20

ISnlect Statulory Dedlcation] 30 $0 30 ¢ 30 $0 30

{Select Stalulory Dedlcatton) $0 $0 ] $o il $0 $0 30

8A7 FORM (T11144) Page 7




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 2 NAME: SU Agricultural & Machanical College
MEANS OF FINANCING: | S(t? Several | fiteragency onoratad oty Enl:?égcy Federal Funds 3 |
N : : B ; Revenliss M |3
AMOUNT . $0| S . o] . %0 o] . %0}
EXPENDITURES: ; %
Salaries $0 $0 $0 g
Other Gompensation 30 $0 $0 $0 $0 g
Relatad Banefils $o| $0 $0 $o %0 $0 ‘é
Travel ' sof $0 so| $0 $0 $0 Ii
Operating Services $0 $0 $0 %0 $0 $0 %
: Supplies $0 $0 $0 $0 $0 M;
Profasslonal Services $0 $0 $0 $0 $0 s [3
Other Charges $0 $0 $0 $0 30 $0 [
Debt Services $0 $0 $0 s0]  $0 $o%
Interagency Transfers $0 30 $0 $0 $0 $0 i
Acquisilions $0 $0 $0 0 $0 $0 'ZA
Major Repairs $0 $o $0 $0 _ $0 $0 ‘Ji
UNALLOTTED | $0 S $0 $0 50 s
TOTAL EXPENDITURES | ' ' ' :

Page 8

BA-T FORM (7H1{14)



PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 8 NAME: SU Law Center

TR R T

BA-T FORM (THI14)

2z ATToe =T T A s T e --.;-..,,.J.umwv s:::.m 232 SN, s 273
" CURRENT REQUESTED | REVISED |3 "'f 2 5 iENT QL EA JE ONSH e
MEANS OF FINANG!NG' FY 20162017 | ADJUSTMENT FY20162017 § 4‘F:l;zmzr-zow 'u guzm;jmw moqezozojr szfiazo:?&hé
GENERAL FUND BY: |\ i fy b 01 Vo 3 R R e )
Direct $3,934,145 4 $0|  $3,934,948 % $0 0
Inforagency Transfera 30 . $0 $0.41 $0 $0 1
Fees & Self-Ganerated so073847) , 260000  $0323,074f $0 %0 $0 $0 ’5
Statutory Dedjcations * $214,129 $0 $214129 $0 30 $0 $0 rél
Interlm Emergancy Board $0 $0| _ $0: $0| $0 o
FEDERAL FUNDS 30|/ $0 ' $0 $0 $0 $0 b
TOTALMOF, | 18,222,421 4. . - $260,000 |° $13.472 121 : : ) g
- | ;
EXPENDITURES: , . 2 )
Salarlos , $7.136828 Y §181,160 $7,316,088 |} z
Other Compensation _ $01/ $0 s0 i :2
Related Bensfits $2,648230 - $68,840 $2,714,076 ; |
Travel $160,0004 $0 $180,000 [2 g
Operating Servicas $1,643,7204 $0|  $1,643,728 | $0 $0 $0 $0 I{
Suppiles $100,000{ ~ $0 $100,000 $0 $0 . %0 $0 %
Professionat Services $605.2911', $0 $605,291 |3 $a $0 30 $0 J:
Other Charges $479,6234 $0 $479,823 Jj] . 0 so|  so| $0 f
Debt Servicas $0 |~ $0 $0 § $0 $0 $0 $0 |
'InteragencyTransfera $262,214(] , $0 $262,214 |} $0 S0 301 0 [
Acqulsitions $300,000 {° $0 $300,000 $0 $0 $0 $0 ;
Major Repairs $0 | $0 $0 |; $0 $0 $0 $0 |3
UNALLOTTED 0 s $0 so il $0 $0 $0 $0 f
TOTAL EXPENDITURES | $13,222121  $280,000]  $13472,421.4 :
POSITIONS R L S T Wy
Classified c 0 0 0 0 0 0
Unclassifled 0 0 0 ol 0 0l 0
TOTAL T.0, POS[TIONS 0 g 0} [ 0 ol ¢
OTHER CHARGES FOSITIONS | 0 6 0f; 0 0 0 ai
-[* Statutory Dedications: R : 'f Derais P e A e : E
?Lﬂl&q{é{ﬂ;ﬁnﬂon (niilativas 1 ) $0 $0 g $0 %0 $0 $0 _5
mee A T | s " o " ol
(610) Se " ! %
iSeteal Slaltory Dadication} $0 501 1] § b0 50 $0 30 [
{Selec| Slalulory Dadication] $0 50 on 0 0 $0 30 1
{SnlaulSiqlulory Dedluatian] !?0 1] $0 é $0 $0 0 0 ‘g
[Salest Stelulory Dedlzallon) $0 $0 $0 |; $0 1] $0 0
[Selact Stalulary Dedtcalion] 30 30 0 g h0 0 $0 $0 »j
[Seleol Stelutary Dedication] $0 50 il ki 50 $0 30 30§
Pagse 9




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUQTMENT
PROGRAM 3 NAME: SU Law Center

BA-7 FORM {711/14)

Paga 10

MIEANS OF FINANGING: S‘““;sﬂ‘?m‘ ";ff;jg;’g‘;gy Féiﬁfr:iﬁg' Dgfﬁ‘;‘;‘t‘;’{ms

. ‘Reveriues Board .
AOURT Lo % 30| sgoooo| 90| 0 o $0) 0
EXPENDITURES:  |a/7s. R 'E;
Salarles $181,180 ; 160 1
Other Compensaﬂon $0 $0 $0 $0 ) I%
Related Beneflls $0 $0 $68,840 $0 . %0 $0 $68,840 3
Travel A $0 $0 $0 $0 30 $0 $0 g
Opefatlng Services $0 $0 $0 $0 $0 $0 $0 ,3
‘Suppiles . $0 $0 $0 $0 $0 $0 $o |3
Professional Services $0 $0 $0 $0} - _$0 $0 $o %
Ofher Charges $0 $0 30 sof g0} $0 s0 i
Debt Services $0 $0 $0 $0 $0 $0 50}
{nteragency Transfers $0 $0 $o $0 - §0 $0 $0 é
Acquisitions $0 $0 - $0 $0 $0 $0 $0 3
Major Repalrs $0 $0 $0 $0 $0 $0 $0 |§
UNALLOTTED $0 $0 $0 $0 $0 $0 $0 ;
TOTAL EXPENDITURES $260,000




MEANS OF Fﬂ\iANcméz

PROGRAN LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 4 NAME: Southern Unlversily at New Orleans

' GURRE_N
FY 20162017

T REQUESTED

REVISED

ADJUSTMENT

FY 2018“2017. ;

$20,762,409

IGENERAL FUND BY: ooty e I : RN
Diect 36,407,577 s0]  Seer,8r1 |
Interagency Transfers $0 1/ $0 . $o
Fees & Self-Generated $13.0541879 0| $13,654,187 |
Stalutory Dadications * $610.845 [/ $0 $610,645]
interim Emergency Board 0 $0 $0 |3
FEDERAL FUNDS $0 502

EXPENDITURES:

$10,922,104 Y

$10,922,104,

Salaries
Other Compshsation $0§. $0 $0 [2
Relate Benafits $4,914,366/] 90| $4,914,360 [
Travel $161,600/] - $0 $151,500 |
Operating Servicas $1,718,6264 $0 $1,713,526 E '
Supplies $368,600,{" - $0 $368,500 3
Professional Services $'|62,0l:3_04'}" $0 $182,000 3
Other Charges $1,743,1324 $0 $1,743,932
Debi Services $o} .~ so| 46 Bl
Interagency Transfers 672,281 .~ $0 $672,281 |}
Acquisitions $126,000 | $0 $126,000
Major Repalrs $0. $0 $0 '
UNALLOTTED _ 0| 7 $0 | S0 il
TOTAL EXPENDITURES |  $20,762,409 F ° $0 | $20,752,409 ]3]
i
POSITIONS SR THRE i || R . j
Classlfied 0 0 3 0 o] 0 o
.Unclasslﬂed 0 0 gl ] 0 0 01%
TOTAL T.0. POSITIONS 0 0 0 0 0 n
OTHER CHARGES POSITIONS 0 0 3 0 0 i

* Statutory Dedlicatlons:

" Higher Educagion Iniilalives

Fund (E1 B}

Parl-muiue! Liva Racing v

Faclily Gaming Conlro! Funt $50,000/] $0

{Goo) .

Supper Eduaation In Lotistana /

Flrst Fund $580,845, $0
. a1

[Salect Stalulory Dedicalion} 80 30
 [Selec! Statulory Dadicatlon) $0 $0

(Seleol Stafulory Dadicalion] $0 $0

{Sefact Slalutery Dadlcallon] $0 $0

[Salact Slatutory Dedicallon) 30 30

BAST FORM (71/4)

Pags 11




PROGRAWM LEVEL REQUEST FOR MID.YEAR BUDGET ADJUSTMENT
PROGRAM 4 NAME: Southern University af New Orleans

e e e,
MIEANS OF FINANGING: Statif:;e”a‘ ‘“;f;:gg:‘s’y Fé:i:’ai:g Dﬁgtﬁ‘;ﬁm , E‘LT.?JQ'EW Foderal Funds| TOTAL |

. . . Revanues i Board 1 : 14
AMOUNT. g0 ' ol 0 so] L) 1
EXPENDITURES: i 5 . i it
Salares K 30 30 | - o %0 $0 $0 Ji
Other Compensation $0 $0 $0 %0 $0 $0 $0 *Z
Related Benefits $0 $0 30 30 $0 $0 $0 ¢
Travel $0 30 $0 $0 $0 I $0 j
Operafing Servicas 30 $0 | 30 30 ) 30 $0 $0 %‘
Supplles : $0 $0 ~ 30 $0 $0 $0 $0 |t
Professlonal Services 30 $0 30 30 $0 $0 so f¢
Other Gharges $0 ' $0 $0 © 0l $0 $0 $0 ﬁ
Debt Services $0 0 $0 $0 $0 | $0 50 |
Interagency Transfars $0 1 $0 $0 $0 $0 $0 $0 ';
Aggulsiﬂons . | $0 $0 $0 30 30 $0 $0 gf
Major Repairs $0 $0 $0 $0 $0 $0 $0 &
UNALLOTTED $0 $0 $0 %0 $0 30 :w;%
TOTAL EXPENDITURES $0 $0 $0 “$0 $0 $0 $0 %

P

ovesiowe | w] ]  wl wl w] %

RETH

Page 12

BA-7 FORM (7/1/14)



PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 5 NAME: Southern University at ShreVEport

GURRENT | REQUESTED REVISED

MEANS OF FINANGING: } FY 20162017 . ADJUSTMENT FY2016-20‘E7 :

G_ENERAL FUNDBY: : T :

Dlrect. $5,622,53f§f $5,ﬁ22 5361

Int & fagney Transfer s - $01 g0l

Fess & Self-General $0,268838 ) . $9,28 s,as,ﬂ

“Statutory Dedicalins * $200,658 ¢ $200,668 |1

intert m ihergenay Boax $0 $0 &

FEDERAL FUNDS $0] o §o
TOTALMOF . $1s,082,0327 ) $1s.nsz 032
EXPENDITURES! SRR "; g i ‘
Salatles - $8,002,188 { $0 $8,002,188 |4 ‘
Other Gompensation $0 " $0 30 l§ I
Relaled Benefits $3,260,2434 $0 $3,250,-2.43 H |
Travel $43,7004 - $0 $43,700, [; |
Operating Servicss $1,710,584§ $0|  s17i0,664 3
Supplles $144,0831 $0 $144,033 |}

Professional Servicas $41,0004, $0 $41,000 %

Qther Ghatges $1,410,2604 $0 $1,410,260 f4 .

Debt Ssrvicas $o | $0 $0 '§ $0 %0 $0 Iz
interagency Transfers 472,044/} _ $0 $472,044 |3 $0 $0 $0 so i
Acquisitions $8,0004 $0 $8,000 F $0 $0 40 $0 g

MaJor Repairs g0 |- $0 $o $0 $0 $0 $0 lé
UNALLOTTED $0, 30 $0 ['a $0 o $o $0 i
TOTAL EXPENDITURES $15,082,0324 $0 $15,002,082 ) $0 $0 . $0 $0 %

- b Bl ;;f‘

POSITIONS . G 37 B S Y
Classified 0 0 3 0 0 0 0 ?;‘
Unclassified 0 0 3 0 0.4, o _011%
TOTAL T.0. POSITIONS ) 0 i 0 0 o} 0 §
OTHER GHARGES POSITIONS ] 0 a o 0 0 0 f

' . )
* Statu bey Pedleations: ST S ST A ey R .:',""-:,'_":i' LAY AN L eI NI !g

glal:je‘rg‘il;cauon Iniatives $0 sa F' %0 $0 50 $0 E'

Suppoit Educetlon In Lowlstanat. / ; %0 $0 g

Flrail;;und $200,658, $0 $200,658 |3 $0 $0 l
[\ilmlSIalulDNDBﬂcaUm] ' $0 30 $a %I $0 20 0] 30 a

[Safec Stalutory Dedloaflon ~0 30 ‘ED 3L 30 $0 ] $C !ﬁl

. [Selecl Staluasy Dedicatlon}, 0 $0 o $0 $0 $0 30 13

{Selmol Slatutgy Dedleal] on | 0 1 b0 | $0 $0 0 30y

(Seleat Blailon Podicaton,, | $0 N o l; 50 ) . 30 $0 §

tSe leoBiat Uty Dedicall on | $0 $0 $0 § $0 0 38 30§

BA-7 FORM (7/1/14) Page 13




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 5 NAME: Southern University at Shreveport

T b b D Py Cr= 3w o e T PO L il LR f A b T L LY 5 Ef _;E}mmmm
o ) o Fees & Self- Interim ' ' ;

MEANS OF FINANGING; | State General | Interagency | "ol | Statutory |

: : . Fund Transfers o Dadicatiens

: : ' Revenued | .= Board

AMOUNT o g0 usef L, .set o %of .. $0] $01 ;%0
EXPENDITURES: "
Salarles

Other Compensatlon

Related Benefits

Travel

Operating Services

Supplies

Professional Servicea

Olher Charges

Débt Services

Interagency Transfers

Acqulsitions

Majnr Repairs
{UNALLOTTED
TOTAL EXPENDITURES

" JOVER/ (UNDER)

BA-7 FORM (7H/14) Page 14



PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

WEANS OF FINANGING: CURRENT

REQUESTED

REVISED ‘

PROGRAM 6 NAME: Southern University Agricultural Research/Extension Center

FY 20162017 | ADIUSTMENT | FY 2016.2017 .
GENERALFUNDBY: _ [37fis et e D
Direc $3,307,362 $3,387,382 il .
Interagenoy Transfera $0 $0 KLY
Faiis & Seli-Generaled 07, $0 56 [ $0 i
Statutory Dedications * $1,970,775.{ 80|  $1,078,775 0 $0 %0 $0 $0 I
Interim Emergaricy Board s}/ $ _ %0 |§ ) 30 $0 $0 $n%
FEDERAL FUNDS $3,864,209/ g0  syesdduelil g0 $0 $0 $0 Ii
TOTAL MOF ' ,$9,020,336 $0 $9,020,336 |3 )

:

EXPENDITURES: RO Sl PN A 5 , 3
Salarles $4,398,740_} 50 $4,338 740 | $0 $0 $0 $0 3
Other Compensation - $335004” $0 $33,500 $0 $0 $0 $0 !
Related Banefits $1,968,1184 $0 $1,052,149 | $0 $0 $0 $0 3
Travel $166,2394 $0 $166,239 | $0 $0 $0 50 2
Opsrating Servicos $702,7734 $0 $792,773 It $0 $0 $0 30 _1:15
Suppiles $1ie388] 30 $116,388 |3 $0 §0 $0 $0 |2
Professional Services 321,’636:" - $0 $21,638 $0 $0 $0 $0 é
Other Charges $639.876.° $0 $530,875 $0 $0 $0 $0 |3
Debt Services P %0 $0 [{ $0 %0 $0 $0 |
Interagency Transfers $900,000,r_‘, 30 $000,000 | $0 $0 $0 $0 §
Acqulsltions $64,004 $0 $64,084 ; $0 $0 $0 %0 J2
Wajar Repales $100,0004 ) $100,000 | $0 $0 $0 $0 %
UNALLOTTED ' / $0 $0 lé $0 $0 $0 $0 |3
TOTAL EXPENDITURES $9,020,336 1/ $0 $0.020,a36 [} $0 $0 $0 gofi
PQ‘SIIT.(QN‘S_‘ m -f:-",""}f"'::‘ | i .'.:‘j‘, h A ,. ;3 - .--.:'\‘";.“:.:-' .‘\' ! I‘:..;‘.'-.y. K r »f%
Classified 0 of ol 0 0 ) 0 ?é
Unctasslfled 0 0 0 0 0 0 0Jd
TOTAL T.O. POSITIONS 0 0 ) 0 0 0 ol
OTHER CHARGES PDSITIONS 0 0 0 0 0 0 0 g
s Y

* Statutory Dadlcations: v R T l ' N T
Tobacta Tax Healh Garo : i
Fond s $1,000,000 ; $0 $1 000 oqu $0 $0 .$0 }
Southam Univerally AgCenter
(o) $920,000, $0 920,000 | . %0 $0 $0 $0
Bupporl Edusalion In Leitslana) . P : k
Firat Fund 466,776, $0 $58,775 [} $0 $0 $0 so &
{G10} . b -
?ll’g'_'i:ja{rﬁgc:;cauunInmallvea $0 $0 % $0 0 $0 $01;
[Seloct Statulery Dedication] $0 30 . $0 1 50 $0 $0 ] $0
[Selact Stalulory Dadleation] $0 $0 30 %0 4] 0 1]
[Sateet Statulory Dadlsation} £0 50 $0 Hl $0 B0 %0 $0
{Bafadt Stalutory Dedleation] $0 . $0 $0 b $0 $0 $0 $0

BA-T FORM (77114}

Page 16




F‘ROGRAM LE,VEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 6 NAME: Southern Univer saly Aqncultural Research/Extensian Center

R esary e ey W

Tal

OVER / (UNDER)

BA-7 FORM (7/1/14)

Page 16

M.EANS oF F._lNANCING: S‘“‘iﬁfgera! "}*f;sgf:rzy Fé:i::astgg Di;ﬁgﬁfgs . El:?etf;:;':cy Fodloral Funds TOTAL ggf
_ o - ng_ggges 5 AL Board ’g?'
AMOUNT _ S R R A e % S0 I8
EXPENDITURES' .
Salaties $0 $o $0 $0 $0 $0 $0 %
Other Compensation $0 $0] " $0 $0 $0 %0 $u§§
Related Bensiits $0, 50 $0 50 $0 $0 so |l
Travel $0 $0 %0 30 ) $0 $0 it
bpefaﬂng Sarnvices $0 $0 $0 $0 50 $0 $0 ﬁ
Supplles $0 $0 $0 $0 $0 $0 $0 ‘\%
Professional Services $0 30 { $0 $0 $0 $0 $o ik
Other Charges $0 $0 $0] $o $o $0 $0 :g;iv
Debt Services $0 $0 $0 $0 $0 $0 s0'l4
__E_nterag'ency Transfars $0 $0 $0| $0 $0 $0 $0 %‘?
'Acqulsitiqna $0 30 36 $0 $0 $0 $0 :’%
Major Repairs $0 $0 80 $0 $0 $0 $0 Ié,
UNALLOTTED $0 $0 $0 $0 $0 $0 $o g
TOTAL EXPENDITURES ' | ol




a STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJ USTMENT

DEPARTMENT: Highet Educafion : 9}‘31;,,’;;;?{;}3-5;5;;&;;:e“‘-"
AGENGY: Southein University Board of Supervisors AN
SCHEDULE NUMBER; 19-615.

susm'psslow DM'E~ 6119;20‘1'7 .

HEAD OF BUDGET UNIT. Dr. Ray L. Belton

TITLE System President Chancelior

SIGNATURE (ceriiiés fhal the Information provided s corract and !me {0 the bes! ar
yoiir knol wff

)

I Gl
ﬁ;j“ \' 3 -'1
BCdonny:

GENERAL FUND BY: :
DIRECT $42 996,163
INTERAGENCY TRANSFERS $3,375,199/ $278,559 |
FEES & SELF-GENERATED $82,506,835 $0 82,506,835 |
STATUTORY DEDICATIONS $4,965,616 |~ $0 $4,965,616 |
_ Tobagdo TeX Haa:m:c'a_ra Fund (€32) | - lgoa‘ugnf/ _ _ ) FEXD 5 :
Eig"r.:?g;; r.I‘_l{‘.'éaog‘)ac:ing Faclily Gaming $'50"00'0'// 50 $50,00 0‘ I
Sublotal of Dedicalidns from Page 3 ’ 33,915,618 30 §3,615,516 |
INTERIM EMERGENCY BOARD $0 $0 ‘
FEDERAL | $3,654,209 30 $3,654,209 |
_$13% 573 022 | $278,669 $137,856,501

PROGRAM NAME: e e
SU Board of Supervisors 0 $0 1 o] $2,910,117 0
SU Agricultural & Mechanical Coll | $/e.5ao,4o7v’ /0 $278.659 0 $76,858,966 0
SU Law Center $13222,124/ /, 0O $0 0 $13,222,121 0
SU New Orleans | 207824004/ 0 30 0 $20,762,409 0
su Sh'f‘é"\iépor{‘;‘ ' $16,082,082 / 0 $0 0 $15,082,032 0
SU - Agdh: ‘Resdareh/Extension Centy $9,020,336,}" 0 $0 0 $9,020,336 0
= $0 0 $0 0 g0 o0

o 30 |. 0 $0 0 30 0

i | so] o 30 0 $0 0

e | po| o 30 0 o] o
Subtotal of prcgran{girom Page 2; $0 / 0 $0 0 $o 0
- TOTAL| $137,578,0224 0 $278,659 0 $137,886,581 | 0

BA-7 FORM {7/1/2014) Page 1




! STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

DEPARTMENT: Higher Fducation

AGENCY: Southeri University Board of Supetvisors :
SCHEDULE NUMBER: 19-615 | fi
SUBMISSION DATE: 6/19/2017 N
AGENCY BA-7 NUMBER: 6 (Revlsed) [

STATUTORY DEDICATIONS
S(;;;%t)art Education In Louistana Flrst Fund $2,996,61 6,,/ $0 $2,005,616
Southetn Univafslty AgCenter Program L/ '
Frnd (G12) $620,000 4 $0 $920,000
‘Tobaced Tax Health Care Fund (E32) _ $0 o $0
[Select Slatutory Dadlcation) ’ _ $0 ' 30 $0
" [élect Statitary Dédlcation] ' 30 $0 $0
ISelect Stafulory Dadication] %0 %0 $0
SUBTOTAL (to Page 1)| $3,915,616 $0 $3,915,616

'

Use this secticn for additional Program Names, if needed,

EROGRAMEXEEND] LA DOLEAR OLEARS!
PROGRAM NAME: R éﬁ%%}: e e
$0 0 $0 $0 )
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 | 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0f 0
$0 0 $0 0 so| o
$0 0l $0 0 $0 0
_ $0 0 $0 0 $0] .0
SUBTOTAL (o Pags 1) Cs0] o $0 0 $0 0
BA-7 FORM (7F1/2014) Page 2




the purposes of the funds, if applicable.

2 Enter the f:nanora[ |mpact of the requested adjustment for the next four fiscal years,

1. What is the source of funding (1f other thaf) General Fund (Dlrect))? Speclficaily |denttfy any grant or pubtlc law and '

Policy and Procedure Memorandum No. 62, Revised, requires that all Requests for Changes In
Appropriation be fully documented. At a minimum; the following guestions and statements must
bé answered, Use Continuation Sheets as needed, FAILURE TO ANSWER ALL QUESTIONS

. OGMPLETELY WILL BE CAUSE TO RETURN TH!S DOCUMENT WITHOUT ACTION )

T K P

R

S g-!.: [SEx A

"MEANS OF FINANCING
. OR EXPENDITURE
GENERAL FUND BY

FY 2016-2017 || FY 2017-201 81| FY 2018-2018

FY 2020-2021

DIRECT

INTERAGENCY TRANSFERS

FEES & SELF-GENERATED

_| STATUTORY DEDICATIONS

INTERIM EMERGENCY BOARD

FEDERAL

TOTAL

3. if this action requires additional personnel, provide a detailed explanation below:

4, Explain why this request can't ba postponed for consideration in the agency's budget request for next fiscal
year.

Request Is to Increase budget to reflect increased In Minimum Foundation Funding for Laboratory Schaol.

5. [s this an after the fact BA-7, a.g.; have expendltures been made toward the program th{s BA-7 is for? If yes,
explain per PPM No.52.
No

BA-7 FORM {7/1/14)

Page 3




BA~7

2. Compleﬁe lhe foilowlng fnformation for each objactlve and ra]ated performance Indlcators that wlil be affected
by this request. (Note: Requested adjusiments may involve revisions fo exisling objectives and performance
indioalors or creation of new objectives and pardformance Indicators, Repeat this portfon of the request form as
often as necessary.)

ERFORNCE lMPACT OF' MID-EA BUDGET ADJUSTMENT _

OBJECTIVE:

i PERFORMANCE STANDARD;

.GURRENT::[ ADJUSTMENT 1% REVISE

B 2016:2017 | 4 (4 OR () S BV 20165017

JUSTIFICATION FOR ADJUSTMENT(S)Y. Explaln the nacessily of the adjustmenti(s).

e T e T e e e R o0 oy

3. Briefly explain any performance impacts other than or In addition to effects on objectives and performance
indicators. {For example: Are there any anticlpated direot or indirect effects on  program management or
service recigfents 7 Wil this BA-7 have a positive or negative impact on some other programm or agancy?)

4, Ifthere are no perfornznce impacts assoclated with this BA-7 request, then fully explaln this lack of
performance impact.

R R R P A S DA e Tt

B R L i

6. Descrlbe the performance Impacts of fallure io approve this BA-7. (Be specific. Relate parformance
impacis to objeclives and performance Indlcators.)

BA-7 FORM (711114} Page 4



OTHER CHARGES POSITIONS |

| PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 1 NAME: SU Board of Supervisors

' URREN EQUESTED BVISED' | T
WEANS oF F'”ANC'NG‘ F\? 2(?1,6-201;7 fDJ?JSTMENT F$201s§2017 | 1
GENERAL FOND BY: " #5s, , Ifa’
Direct $2,910,717 |4 $0 $z,91a 747 | $0 |
Intaragency Transfers $0 $0, o 53l $0 $0 $0 0
Fees & Seif-Generated '$0 $o0 $0 g . $0 $0 $0 $0 |
s’tatutory'ngipangns* $0 $0 $0 g $0 $0 $0 $0 %
Interlm Emergency Board | $0 30 $o 1y, . $0 $0 $01 $0
FEDERAL FUNDS §0 $0 g0y $0 §0 $0 o |
TOTALMOF ... . . . .| . . $29%0,717. 0] . s2e10717 |} .40 %0 . $0. 30 Ji
.
EXPENDITURESY, SR S B
Salaries $1,147,808 $1,147,806 | i
Othar Compensalion $52,000/] $0 $62,000 [ i

Relaled Bensfils $629,9221 $0 $620,922 | )
Travel $225,000( , $0 $226,000 i ;
Operating Services $70,062 $0 $70,082 il $0 $0 $0 $0 i
Supplles $7,2634 $0 7,283 3 $0 $0 $0 %0 :
Prafesslonal Services $44,6004 $0 $44,600 @ $0 $0 $0] Kl
Other Charges $280,644,, $0 $200,544 : $0 $0 $0 $0 Ji
Dsht Sarvicas o)/ $0 $0 % $0 $0 $0 $0 5
Intetagency Tranafers $67.6014 / $0 $67,001 f $0 $0 $0 $0
Acquisitions $386,0007 $0 386, 000 : $0 $0 $0 $0 g
Major Repalrs $0 $0 $0 $0 $0 $0 $0 |3
UNALLOTTED s0|/ $0 $0 g $0 $0 $0 $0 ;
TOTAL EXPENDITURES $2,910,7179 74 ‘ b
POSITIONS T S ) ]
Classifled ] 0 0 fil 0 0 0 0 !‘el
Unclassifled 0 0 0 | 0 0 0 0§l
TOTAL T.0. POSITIONS 0 0 0 [§ 0 0 0 ofi
i 0 0 g 0 0 0 ol

* gtatutory Dedications:

Ao WA E s T
Hiphar Egucatlon taltiaiives e |4 ' :
Fun (E1) $0 50 $o ]? $0 $0
[Sefscl Stalulory Dadlcalion} 30 1] -~ $0 ¥ 0 $0 $0
{Sulact Statulory Dedlcallon] 30 $0 30 1k $0. $0 0
{Selsct Statulory Dedlcallon) $0 30 0 1 $0 $0 $0
{Salect Statulory Dadleation] $0 0 30 $0 $0
[Selact Slatulory Deédication} 50 $0 $0 50 0 0
[Satact Slatulory Dedlcallon) 50 30 $0 i§l $0 $0 $0
[Sulant Slatulory Dedicalion] 30 0 30 I 3010 30 $0

BA-7 FORM (7/114)

Page 5




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 1 NAME: 8U Board of Supervisors

T T T A T R S S R

s

"Faas & Solf--

TS T e At e Ay
Chin s

ek |
Interlin

O A Lt L ok

OVER J (UNDER)

BA-7 FORM (7HH4)

Page &

poEas OF FINANGING: State $§et¢?l l:}tg:?ergy | gzc:;j:: [otatutory smsigoncy | Fodors Funds ;}
AMOUNT Y PP ] S O S IR ) $0 ] . S0
EXPENDITURES: ™ % .
Salaries. , $0 30 [;
Gther Compensation $0 $0 $0, $0 $0 $0 $0 l{;
Related Benefits $0 $0 $0 $0 $0 $0 $0 |§
Travel $0 $0 $0 $0 $0 $0 $0 %
Operatihg Services $0 $0 $0 $0 $0 %0 $0 i.'
Suppiles 30 $0 $0 $0 $0 $0 $q I%
Profasslonal Services $0 $0 $0 $0 $0 $0 30 Fg
Other Charges $0 $0 $0 $0 $0 $0 $0 ﬁ
Debt Services $0 $0 $0 $0 $0 $0 $0 ff
Interagency Transfers $0 $o o %0 $0 $0 $0 l%
Acquisifions $0 $0 $0 $0 $0 $0 $0 i
‘Major Repalrs $0 $0 $0 $0 $0 $0 $0 l‘%
UNALLOTTED ' " $0 $0 $0 $0 $0 $‘0’h§;
TOTAL EXPENDITURES ¥




T U TS Trees

IMEANS QF'FINANCING:

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 2 NAME: SU Agrlcuitural & Mechanlcai Colleg_

FY 2616-2017 .

LEA T,

CURRENT

REQUESTED
ADJUSTMENT

REVISED  |isis

a

[GENERAL FUND BY: -

vk

F‘{ 2015-20‘17 gl

POSITIONS ~

x Sk ':,_";#: il o

Direct - $20;843_,836\// ' 4§01 $20,643,836.]

Inletagency Transfers $3.376,199 /  $278,559 $3,663,760 13 -

Faes & Sef [Genpral ed $50,699,963 / $0]  $50,580,%3 3l .

Statufory Dedlcatlos * $1,961 409" $0 $1,061,409;

Ideririt Emerganey Board CL .80 " §o - $.(_]“

FEDERAL FUNDS Y $0 so.00f

TATALMOFR - - $76,580,400] - $278,568, fﬁzﬁ;ﬂﬁﬁ‘,aﬁﬁig'

EXPENDITURES: BN N R HB S
Salanies 336,305,462/ S0 §36,305,482. |§I %0 s0} $0 $o:'1§
Other Compensatlon $218,4774 /" $0 $213,477 $0 $0 $0 $0 [
Related Bensfits $17,109,869/ /' $0 |  $17,189,669 g $0 $0 $0 $0 §
Traval - ' $227,0004, $0 $237,000 [{ 30 $0 $0 $0 [
Operating Services $B.145.724/:- $0 $8,145,724 |3 4 $0 $0 $0 $0 g
Supplles _ $901,561Y $0 $901,861 [§ $0 $0 $0 $0 [
Professlonal Services $soz.b97dl/  .$278,589 $1,086,556 ‘i $0 $0 $0 30 §f
"Other Charges $8,896,699/] 30| §6,805,608° ] $0 $0 %0 $0 13
Dabt Services _ g0/ $0 so | $0 $0 $0 $0 ﬁ
Interagenay Transfers $3,712,6174 $o $3,712,817 g $0 $0 o $0 I%
Acqulelions $181,1817] $0 $181,191 | $0 $0 $0 $0
Major Repairs $0 $0 $0 l $o| $0 $0 $0 |f
UNALLOTTED sl $0 st $0 | $0 $0 $T|§
TOTAL EXPENDITURES | |, $76,580,407) §270,569 | - $76,868,966.4 $0° §

| Classified 0 0 0] 0 0 0 of
-} Unclasslfied 0 0 o Jil 0 0 0 ok
|TOTAL T.0. POSITIONS ) 0 oj;g 0 0 0 0
OTHER CHARGES POSITIONS, 0 0. ] g g 0 0 Fil i
Statutory Dedleations! A RGN RO ,éi T e n S
HigherEducalion Iniileiives ¢ R
Fund (E18) 30 $0 }5 $0 $o0 $00
Support Educ dlon | e ulkama / ¢ j
Flrsl Fund $1,961,4084 $0 $1,961,408 $0 30 $0 $0 i
(@10) : ] ;
[Selact Slaluiony Dadicalion] 30 30 $0 g 0 $0 $0 $0 {;
[Selocl Slatutow Dadisatian).... 30° $0 50 1 $0. $0 30 %0 i
Se!eatSlmmllmmDadlcaﬂlon 0 $0 a ?i 1] $0 a $0 %
(Seloct Saiuiar Dedaation, $0 $0 0 {} 0 $0 50 $0

" [Selod Slal tipDe dea lian] $0 0 50 |3 $0 $0 40 $0 §
{Seled! Sialulory Datleation) $0 $0 $0 11 30 30 _ 304 $0 i

BAT FORM (7/1/14)

Page 7




“

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 2 NAME:  SU Agrloultural & Mechanlcal College

14

e e = -
MEA:“;S OF FINANCING: | .‘Stafifl;:; o "}Iff:g;agf‘:f:y Fégijast:gﬁ' Dg;ﬁ‘:t?;{l s Erl}l,‘gger:cy ) Federal Funds TOTAL
ot ‘ — -Revontos L Boad ‘
AMOUNT ~ $a . garebe0| .o o 801 0 . 90 A S,
EXPENDITURES: - - ) ey
Shlaris _ ' ' $0 ' ' $0
Giher Compensation $0 | $0 o] %0
Related Benefits $0 $0 $0 $0 $0 ;
Trave 30 30| $0 $0 $0 ‘;
Operating Services $0 $0 - $0 $0 $0 %
Supplies 30 $0 30 30 $o )
Professional Servioes 50 $278,559 w0 $0 $0 | $278,569 F
Other Charges 50 $0 $0 30 $0 $0 é
Debt Services $0 $0 $0 $0¢ $0
Interagency Transfers $0] - $0 $0 30 30
Acqulsltions $0 $0 0 $0 7 $0
Major Repalts $0 30 $0 $0 $0
UNALLOTTED ‘ ' 0|
|roTAL ExPENDITURES $278,569

OVER/ (UNDER)

0A-7 FORM (711 4) Page 8



PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 3 NAME; SU Law Center |

. . .. o, ' o N L T eV

PR

T CURRENT | REQUESTED | REVISED - [iiiniiaabiUsiENTIOUYEAREROECTIONS R R

MEANS OF f_{'"ﬁh“»‘:'“?i FY 2016-2017 | ‘ADSUSTMENT | EY 20162017 § TRY 20172018 ] FY 2018:2010 ] ' Y 2016-20207" | ' Y 2020-2021 °, [§
GENERALFUNDBY:. | % i ¥ ,"* IR i
Di e, $3,934,145 4 $0; $3 934145_ o
Inleragancy Transfers .| . - 307/ $0] . S0
Feos § Sell-Generaled . | §9,0788474 £ $0 '$9,a?3.§4_7 -
Stalilory Dedicationa * - $214,1291 0 $214,129" i
Interlm Emergsncy Board | 0] - 0] $GI I
FEDERALFUNDS . |- - gol/ )
TOTALNOF v ¢ - |- Sigeaziztd . - 801 $tzezaiaily .
EXPENDITURES: 3
Stllarles - W 136 B28
Other Compensatlon $0l/
Refated Benefils $2.65,556] / 80} $2,646, 236
Trave} $150,0004, $0 $160,000.§ |
Operaling Services $1,543,728/ / 9| #sazl] i
Suppiles $100,0004 / $0 $100,000 |
Professlone] Services $608,201/4 / $0 $605,291 |
Other Charges T $479,8234 $0 $470,823 ) |
Debt Sarvices %0 / $0 50 § i
Interagency Transfars $262,214( / $0 $262,214°] |
Acqulsltions $300,0004 $0 $300,000.
Major Repairs $0 $0 $0 |
UNALLOTTED $o]/ $0 $0 | |
TOTAL EXPENDITURES |~ $13,222,1214
POS(TIONS , S Bl i 3
Clasaifiet! 0 0 o} 0 0 )
Unclassified 0 0 0 g 0 0 0 ()_lé
{TOTAL T.0, POSITIONS 0 0  Jif g 0 0 ol
OTHER GHARGES POSITIONS. ol . K Bg 0 0 0 Oé
* Statitory Dodlcatlons: |1, -, il e 38, Y R - R ot e
?:?l:\;{gl%;cfauon Inltiallves P $0 $0
Suptpast Ediiaiion in Loulslana ' / i
Firal Fund $214,129 $0 $214,129 $0 $0
(G10) Y ;
{Selact Statutory Dadlcatlon] 50 30 ' $0 $ol 0
_ [Solacl Slatulory Dedioalion} $0 50 $0 $0 i)
* [Saleol Stalttory Dedlcallon} $0 50 $0 $0 $0
" {Saluct Staltilory Dedicalion] 0. $0 $0 | $0 $0
ISalect Statulory Pedleslion] 50 50 $0 } 30 $0
[Select Slutulory Dadicallan] $0 ' 30 ' %0 Y 30 $0

BA-7 FORM (7/1{14) Page 9




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

BA-7 FORM (7/1/14)

Page 10

PROGRAM 3 NAME: Sl Law Cenfer
MEANS OF FINANGING; | 5128 Serers! '"T*f;:‘gf"e”rgy f C:::::'ast:g Di&j}j‘;&‘,’gs E,:ln:fé;nnlcy Fedoral Funds|  TOTAL .
. A I : Rovonies | i - i?o’érd . . . Z
AMOUNT g0 . seb L 80 80 T 80 0 50 [;
l - R | —— B
EXPENDITURES: i
$_giariéé C : 0 ;
Other Compensation $0 $0 $0 $0 $0 $0 | $0 f¢
Related Benefils $0 $0 30 $0 $0 $0 $p l§
Travel $0 $0 30 $0 $0 $0 $0 ﬁ
Operating Services 0| $0 30 $0 $0 50 S0
Supples 0 $0 30 30 %0 %0 $0
Professional Services $0 $0 30 $0 $0 $0 $0 ;
Other Charges $0 | $0 30 30 $0 $0 $0
Debt Services $0 $0 $0 $0 30 50 $0
Interagency Transfers $0 $0 $0 $0 $0 $0 $0
Acqulsitions $0 | 30 $0 | %0 50 | 30 $0 I
Major Repairs $0 $0 $0 $0 $0 $0 $0
UNALLOTTED . $0 $0 $0 $0 $0 $0 il
TOTAL EXPENDITURES . 30 "0 $0 $0 '$0 $0 $0 &
&
GVER / (UNDER) $0 so) g0 $0° " %0 "0 so s




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 4 NAME Soulhern Un!\rerslly at New Qrleans

o—— TR wﬁwﬂrﬂﬂvﬂmw-\-m,__ it

CURRENT ' REQUESTED " REVISED ."f; E& ]
FY 2016- 201{' ADJUSTMENT | FY 2016-2017, . % r—vzmvzm'

AR

|MEANS oF FiNANCING.

RRTTT e

e &S%ﬁ%&aﬁ: o

FY R0 2001, T

) FY 2018 2019 FY 2{110 v 0

GENERAL FUND BY: i
Direct ", . 46,497,577, ! ; 30|
Interagihy Transfers L _89] sof . csoll 50
Feas & Self-Generalad $13,654,187/{ / $0|  $13,664,187 g0 s
Stalutory Dedfeatlons * $610,6464 $0 §610,645 5
interim Emergency Board $0 30 30 i
FRDERALFUNDS | . ~ %0/ ™ ; ;1

TOTALMOE

EXPEND!TURES‘ R 1.
Salarles $10,922, 1044 Cge | ¢to,922,104 3
Other Cﬂmpensatmn $0°| / $0 ' $o |
Relatad Beneflts $4,914,3004 / $0 | $4,014,386 [
Travef $161,6004/7 $0 $181,600
Opsraling Services $1,713,6260 7 $0| 1,713,626 |
Supplies $368,600+ /. $0 $368,600 |
Professlonal Servicas $162,000./// $0 $162,000 |
Other Charges $1,743,132¢ $0 $9,743,732 3]
‘Debt Services o 50 / , $0 $0 B
Interagency Transfars $672.281/ / $0 $6872,281 '
Acquisitions 125,000, $0 $126,000.

Major Repalrs $0° $0 $0
UNALLOTTED ' 30 |/ $0 $0'[5
TOTAL EXPENDITURES $20,762,4004 $20,762,409

]
|
]
|
|
]
|
|
|
I
|

POSITIONS

Clagsifiad 0 0 [y
Unclassifisd 0 0 o
TOTAL T.0. POSITIONS 0 0 0
OTHER GHARGES POSITIONS 0 0 0

*Slatuloryne'dlcaﬁons. el T e e B L || D T I AT A s ST O
Highat Educailon infialves | B - - g

. Fu£:1d {E18) $0 $0 i $0 $0 $0 $0 |1
Parf-mulusl Live Raclng . ]
:;ﬂgtg)jy Ganing Control Fund 350,00_(37 / $0 $50,000 $o $0 $0 $0 [
Suppeit Educalion In Lotlslana F i )
Fifat Fund $660,846 | $a $560,645 |1 $0 $0 $0 $0 J3
(Gl ¥/ :
{Saludl Stotulory Dedieallon] | %0 50 $0 3! $0 $0 0 $0
[Salect Staldery Dadicallon] 30 $0 1] t% $0 $0 $0 $0
[Selact Stalulory Dadicallon] 30 $0 b0 | $0 50 0 $0
[Selec! Stakilory Dedicalian] ] $0 b0 $0 | $0 30 $0 b0
(Seloc! Stafulery Dadicailon) $0 0 $0 |4 $0 |. $0 $0 $0

BA-7 FORM (7/1/14) Page 11




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 4 NAME: Souihern University at New Orleans

“\m\ v "wﬁ&"'"“"“ mm@mmm* c;._..m-——mumwm__u.m“r
Fees & Self- Interfm

3tate General interagency Slatutory TN T

CING: o

MEANS OF F'NAN ING: " Fund Transfers angrajgd . Ded!catlons Emargency Eeq_e_arai Funds TOTAL | .;

: e ._Reventes Board - 1. : : i

Annoum $0 .. 80 L "$ﬂ. RS ) j

EXF’ENDITURES.

LT

T

Salaries

s

Q!herj Gompe_nsatlon

Related Bonefits

Travel

Opeiating Services

Supplies :

Professional Services $0 $0 $0 $0 30 $0

Other Charges $0 $0 $0 $0 $0 $0 $0. |3
Debt Services $0 $0 $0 $0 $0 $0 $0
Interagency Trahsfers $0 | $0 $C $0 $0 $0 $0
Acqulsttions $0 $0 $0 $0 g0 $0 $0
Mafor Rapairs $0 $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 g0 $0 $0 $0 30

TOTAL EXPENDITURES

oviooe) | w] @

BA-7 FORM (711714}

3 “ 3
. g I=ER=ER=Y loda
A T A TN e G e T T D g e o WP ey R P e

QEEASHSy et R

Page 12




e PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 5 NAME: Southein Universtlv at Shreveport

O e e R

MEANS OF F '"ANC'NG' FY 2016:2017 Amu'sTMEN,T FYz'ma 2017 ‘

GENERAL FUND BY: ¥ REREES

Direct 1 5602636 30 $s,tszz,53fs

intofagency Transfers <[ . ~g0) /T g0 X3

Foou & Soli-Generated _ | $9,266838d  $0 $0, 253,333

Statutory Dedlcalions * © $200,6681) $0 $200,650 1 ©

Interim Emergengy Board < %0 $0 '$'0

CEDERAL PURDY, e S0/ %0 $0 4.

TOTALMOF. . " 1. $15,062,0320 1. . -°$0 $15 082,082 14 °

EXPENDITURES: . ' }. P el

Sdlaries ~ - . “gs0021884 $0 $8,002,188 |§ :

Other Cotnpensation )V $0 30 b

Related Benefits $3,260,2481 , §0 | 3,260,243 b

Travel $4a,7004 % $43,700 |§

Operaling Services $1,710,5641 / %0 $1,710,564 ;

Supplies $144,0084 $0 $144,033- 1

Professlenat Services $41,0(‘)OJ’/ $0 $41, OU{LF

Other Charges $1,410,2604 $0 $1,410,260 z '

Debl Services 30|/ $0 $ofé

Inferagency Transfers $472,044+ i:.f’ $0 $472,044 Is

Actulsfilons, $8,0004 $0 $8,000 | é .

Major Repairs $0 $0 $0 ;!

UNALLOTTED 501/ $0 -$u,|;i| $0 $0 $0 $0 |
TOTAL EXPENDITURES | | $15,082,082 . $0|. $15,082,082 i , Csef $0| sof $’q.'<'
POSITIONS PR S | R R n B
Classffied ' 0 0 0 'g 0 0 0 0
Unclassitiod _ ol 0 0fg 0 0 0 ofd
TOTAL T. O, POSI THS [} 0 o j ) 0 ] [
OTHER CHARGES POSTFIONS ] 0 0 ( ft ¢ ¢ 0
) §

* Statutory Dédications: | *V'5, 7w P R A ;} IR NS L T S

'. iﬁfﬂ::;{ ;%u;caltcn !nitlaihfas $0 $0 A $0 $0 $0

Suppait Education In Leulsfana ) / 3

Flrst Fuird $200,658 $0 $200,658 $0 $0 $0

AG10) ¥ ;

- [Saluct Statulory Dedluation] 50 $0 TR $0 %0 $0

[Seloct Stalutery Dedication] $0 $0 ] I} ?0 ?0 50

{8ajact Stalilory Dedicalion] |- $0 50 i) b0 30 $0

[Selact Staltlory Dedicallon) 30 $0 $9 %T! 0 $0 30

{Selacl Stalutory Dedlcalion] - | $0 0 $0 & $0 $¢1 $0

[Select Siatirory Dadication] $0 $0 $0 $0 $0 $0

BA-7 FORM (211714} Paga 13




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 5 NAME: Southern Universily at Shreveport

E mmvrxmmwwmwwm rﬂm.mmmmw
:MEANS OF FINANCING S‘a“f‘ffn";er?' '“T‘f;ﬁgfe';gy g:zeratzd"' Dggﬁgﬂ‘i’;ﬁs Enlar::g;nx:cy Federal Funds| TOTAL §
. Rgggm@_ . Board 3
AMOUNT e 2 R R I N R R T 30
EXPENDITURES:’ 3
Salanes B _ ' §
Other Cgmpensat:iun ' $0 ' %0 30 30 ‘ i
Retaled Bensfils ' $o| 30 $0| 30 N g
Travel $0 $0 $0 $0
Opérating Services $0 $0 $0 $0 ‘ %
Supplles $0 $0 $0 $0 i;g
Professional Services $0 gof %0 -~ $0 $0 $0 $0—|;
Other Charges $0 $0 $0 $0 %0 $0 $0 g
Debt Servicea $0 $0 $o $0 $0 %o $0_: *r
Interagency Transfers $0 $o $0 $0 $0 $0 $o’ }
Acquisitians ' $0 $0 $0 $0 $0 - §0 §o i‘
Major Repalrs , $0 $0 $0 $0 go] %0 $9%
UNALLOTTED . $0 $0 | $0 $0| $0 $0 $0. 5
TOTAL EXPENDITURES | "~ 0 §0 go] - 50 §0 $0 30 S

OVER/ (UNDER) -

Page 14

BAT FORM (7H14)




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

ge v

K]

PROGRAM 6 NAME: _Southern Unlverslw Agricultural Research!Extens{on Center

. b,

BA-Z FORM (F/1114)

At CURRENT’ "REQUESTED T REVISED - Mé G ‘ﬁ%!?u AN @UW BRIPRE é}mé”ﬂﬁ- '*’fﬁ i
M-E‘.W“S' > wﬁﬂcm: rvzme-zew ADJSTHENT | Y 20162017 szm:%m S R} T &3
GENERAL FUND BY: iy 5 g'-:i-_. A
Dect,  * 98,387,8521 ¢ 50 $3,387,352
intéragency Transfsrs g0 | $0 C s
Feeséi_SatF—Ganera!ad g0 / $0. Cosohy
Statutory Dedieafions * 10787767 " 501 1978775 Z
Inletiin Emetgenpy Board LLg0/ 30 T G
FEDERALFUNDS | . $3,6542004 / $0|  $3,604,200 g :

TOTALMOE - . :$9,020,336.Y. 801, $9,020,336 [
EXPENDITURES: ; - e
Salarles ' $4,338,740 1 "$0] 4,338,740 j
Olher Compansation 1$38,5004 $0 $33,500 |1
| Refaled Benefils $1,968,119 $0 $1,968,119 {3
Travel $166,2300 $0 | $165,239°
Operating Services $702,7734 50 $792,773‘|§
Supplles $116,3881 , $0 $116,388, | '
Professional Services $21,6984 , $0 T 638 |}
Olhef Charges ' $639,875 { $0 $639,675 |
Debt Services $0 |, $0 $0 |
Interagency Transfers $900,000 f, 30 $600,000
Acquisitions $64,0844, $0 $64,064 Ié
Major Repalis $100,0004 $0 $100‘000 3
UNALLOTTED / $0 50 1
TOTAL EXPENDITURES $9,020,336 /. $0|  $9,020, 333 :
POSITIONS G ST g AR
Classlfled 0 0 0 g 0 0 0 of
Unclassifled 0 0 0 % 0 0 0 ) [i
TOTAL T.0, POSITIONS, 0 0 o o] 0 0 0fi
OTHER CHARGES POSITIONS .0 0 0.1 0 0 0], Lo g
f _
*'slatutbry Dadications: S : L _:'f';-'.' R A ’L
;33?& ;;axHaaIEhca;a $1,000,000 ,i $0 $1 000,000 $0 $0 30 z‘
R ’ — :
gﬂ;‘;:,;";{ﬁ‘(’f{;‘}gfg‘m‘” $920,000” $0 $820,000 | $0 $0 $0 $0 ’%
Support Edue.atlon in Loutalanal- / ,E‘
Firsl Fund $68,775 J $0 $56,‘f75 $0 $0 $0 $0 ¥
{G10) . _%
;{Lc,:ﬂ:{;d;;caﬂon inllatives $0 $u %0 $0 $0 $0 16
jSelact Stalutory Dadlcatlon] - 30 30 f0 $0 $0 0 50 [f,
[Select Slatutory Dediuation] $0 0 0 | $0 $0 0 $0 3
{Selecl Stalutory Dodication] $0 0 $0 | $a $0 $0 [ %0 i
[Selar! Slatulory Dedisation} $0 $0 50 $0 $0 %0 $0 |4
Page 16




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 6 NAME: Southern University Agricultural Research/Extenslon Genter

T o VTN ST T e

BA-7 FORM (741714}

Page 16

. _1_Revenyes 1 Hoard

AMOUNT ' ' %0 . $0 Y . 0| %0,
' '
EXPENDITURES: fé I
Salarles
Othar Compensation $0 _ $0 $0 $0 ${}- $C $O bt
Related Beneflls $0 $0 ' $0 $0 : $0 $0 $0 \;%1
Travel B $0 $0 $0 R e $0 so i
Operaling Services ] $0 $0 $0 $0 30 $0 $0 |
Suppiies -0 $0 $0 $0 $0 $0 $0 lm'
Professional Services 30 30 $0 $0 30 $0 $0 1’
Other Charges T 30 $0 30 $0 $0 50 $o |
Debt Services g0 $0 $0 $0 30 $0 $0 ::
interagency Transfers $0 $0 $0 $0 $0 $0 $0 @
Acquisitions | sol ~ %0 $0 $0 $0 30 Nl
Major Repairs $0 $0 . §0 $0 $0 $0 %0 g
UNALLOTTED -$0 $0 $0 $0 $0 $0 $0
=




STATE OF LOUISIANA . | e
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT ¢, "

DEPARTMENT: Higher Education .
AGENGY: Southern Unl wrsity Board of Superviers i+- -4
SCHEDULE NUMBER: 1 0615

SUBMISSION DATE: 612212017

AGENCY BA-7 NUMBER: 7,

HEAD OF BUDGET UNITZDr. Ray L. Belton ,

TITLE: System Pres,ygntﬁha ellg / Aot/
SIGNATURE cartiny mamm £t jsfonpct and fms o the beslof

your khowledge)! /

MEANS/ F INANCING
DIRECT | | 942,008,183 $0] $42,906169 |
INTERAGENCY TRANSFERS $3,376,1993 $31,219 © $3,408,418
FEES & SELF-GENERATED $082,586,836 $0 $82,586,835
STATUTORY DEDICATIONS s4,9656161] $0 §4,965,616
Tobacco Tax Haalth Cara Fund (E32) gi000000 . ' $0 ' $4,000,000
zigt?;ﬁufrllj ‘(vc:og?cmg Feclly Gartine " 50,0001 | .."_t’ ~ $50,000
Sublatal of Dedlcatlons from Paga 2 - : $3,915,616 501 $3,915,616
INTERIM EMERGENCY BOARD | / | $0 { $0
FEDERAL . $3,654,200+ / $0 $3,654,209 W
' TOTAL $137,578,0224 ' $31,219 $137,609,241]
PROGRAM EXPEND_ITU
PROGRAM NAME: . . , -‘
SU Board of Superwsors | $2,910,717 0 0 $2,9101171 , ©
SU Agricultural & Mechanical Coll | $76,5804074 , 0 $31,219 | ol  ¢res11628/ 0
SU Law Gentar $13,222,1217 , 0 $0 0 $13,222,121 0
SU New Orleans $20,762,400 , O $0 o  $20,762,409 0
SU Shreveport . $15,082,032¢ / 0] $0 0 $15,082,032 0
SU ~ Agrl Research/Extension Cents $9,020,3387 0 $0 0 $9,020,336 ]
$0 0 $0 0 $0| O
’ $0 | 0 $0 0 $0 0
s $0- 0 $0 0 $0 0
*:';'«! $0 0 $0 0 $0 0
Subtotal of p programe from Page 2: _ 0| t] .$0 0 $0 o
TOTAL] $137,578,022 0 $31,219 o|  $137,609,241 0

Page 1




STATE OF LOUISIANA
DNIS[QN OF ADMINISTRAT!ON OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

DEPARTMENT: Higher Education

|AGENGY: Southern University Board of Supervisors
SCHEDULE NUMBER: 18-615

SUBM!ISSION DATE: 6724/2017

AGENGY BA-7 NUMBER: 7

Usa this saction for additional S'tatutory Ded lcatlons, if needed.
The subtotal wilt autamatically be transferred to Page 1. "

MEANS ‘IOF FINANC!NG ouagam g
GENERAL FUND BY
STATUTORY DEDICATIONS )
7
S{g;;%t;rl Educal!on fn Louialana Flest Fund $2,995.516/ $0 $2,095,616
£ _
g;:;hfér;gnlverslty AgCenter Program $920.000.'/ ’ $0 $920,000
Tobacco Tax Haalth Gare Fund (E32) R ' _ ' $0 $0
[Selact Statutdry Dedigation] B - $0 $0 _ $0
[Selact Siatutory Dadication] $0 B $0 . $0
{Salect Statutory Dedicatlon] $0 $0 ) $0
SUBTOTAL {to rage 1)| $3,916616 | ' 0| $3,8156,616

Use this section for additional Program Names, if needed.
The subtotal will automatically be transferred to Page 1

PROGRAM EXPENDITURES,',
PROGRAM NAME: i

5

[ ]
clololeloliolclo
. | ool o S

“!‘{.Jl £
Ojfolo|lo|lolo|lociojoiolo 5:._.'

SUBTOTAL (to Page 1)

BA-7 FORM {7/1/2014) Page 2



IAT from Department of Educatloh. -

DI
Lo,
L2

2. Enter the flnancia! impact of the requested adjustment for the next rour flscaf years,

Palicy and Procedure Memorandum No 52, Revised :‘eqmres that all Requests for Changes in

.. Appropriation be fu{ly documénted. At a mlnimum thei following questions and statements must

. be answered, Use Confinuation Sheets as needed. FAILURE TO ANSWER ALL QUESTIONS
COMPLETELY WILL BE CAUSE TO RETURN THIS DOCUMENT WITHOUT ACTION

' 1, What is the source of fundlng (if other than General Fund (Dlrect})? Specifically |dentify any grant or pubﬂc Iaw and
the purposes of the funds, if appllcabie o

MEANS OF FINANCING

OR EXPENDITURE ] FY 2016-2017 || FY 201 7-20‘18 FY 2018-2019 {| FY 2019-2020| FY 2020-2021
" [GENERAL FUND BY: K i SR R D T
{ DIRECT _ $0 $0 $0 $0 $0
 INTERAGENCY TRANSFERS $0 .$0 $0 $0 $0
FEES & SELF-GENERATED $0 $0| - $0 $0 $0
STATUTORY DEDICATIONS $0 $0 $0 $0 $0
INTERIM EMERGENCY BOARD. $0 $0 $0 $o| $0
FEDERAL - $0 $0 $0 $o[ 30
TOTAL - $0 $0 $0 $0

SH ST T

3, If this action requires additional personnel, provide a detalled explanation below;

4, Explain why this request can't be postponed for consideration in the agency's budget request for next fiscal

year,
Request Is to Increase budget to reflect Increased in Minimum Foundation Funding for Labaratory School,

1) T z fuinmm——eey
A e T S R N A Tt e LR S ST R SR

5. Is this an after the fact BA-7, e.g.; have expenditures been made toward the program this BA-7 Is for? If yes,

explain per PPM No.52.
No

BA-7 FORM (7THH4)

Page 3




OF MID-YEAR BUDGET ADJUSTMENT

PERFORWANCE IMPACT

T b O D B e I e N R L AL B AT v
I )‘.‘_‘_‘_.“;“-,‘7’7. Sh O Tk A R T A N SRR ELEATB AT

1, Identify and explaln the progremmatic impadts (positive or negative) that wili resutt from the approval of this
BA-T. o . e . . -

2. Gomplete the following Information for each objactive and related performance Indicators that will be affected
by this request. (Nole: Requested adjustments may involve revisions to existing ohjeclives and performance
Indicators or ereation of new objactivas and performance indicators, Repeat this portlon of the request form as
often &s necessary.)

OBJECTIVE:

PERFORMANCE STANDARD
PERFORMANCE INDICATOR NAME CURRENT | ADJUSTMENT | REVISED
Fyzoie-2017] (HOR() |FY 2016-2017

LEVEL

JUSTIFICATION FOR ADJUSTMENT(S): Explaln the necesslily of the adjustmeni(s).

3, Briefly explain any performance impacls other than or In addition to effects on obfectives and performance
Indlcators. (For example: Are there any anficipated direct or Indiract effects on program management or
servica recipients 7 Wilf this BA-7 have a positive or negefiva impact on some other program or agency?}

4. |fthers are no performance impacts associated with this t::!A-T request, then fully explain this lack of

perfarmancs Impact,

R T T A T e R e e R Uy g e S

5. Descrlbe the performance impaats of fallure to approve this BA-7, {Be specifle. Relale parformance
Impacts to objactives and performance Indicators.)

BA-T FORM (711114) Page 4




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 1 NAME: S8U Board of Supervlsors‘
CURRENT . EV AL MENT ECTIONS:: 4

EMEANS OF FINANCING: FY201F;201,7 ;?;J?JL;?&TEEN[?F FYR201{BS§§1T .‘ PY2911 2a1AsbJ|u :\ﬁﬁz:m I szme 25;; Ilp rf(znm 202 |
GENERAL FUND BY: I |
Direct $2,910,717 | $0(  $2,910,717 |} $0 $0 $0 $o [
fnteragency Transfers 30 $0 $0 $01 30 $01 . $0 .
Fees & Seli-Generatad ' $0 $0 $0 ] $0 s0| $0 $0
Statutory Dedlcations * $0 %0 o $0 $0 $0 90 i
Inteiim Emergency Board 30 $0 _' $0 [} $0 $0 30 $0 :
FEDERAL FUNDS $0- 30 $0 $0 $0 $0 $0 Il
TOTAL MOF $2,010,717 _ $0 $2,910,717 $0 $0 %0 |1
EXPENDITURES: o _ :
Salaes | $1.147,806 $0|  $1,147,808 g0 30 $0 $0 Ji
 Other Compensatlon 352,000 $of $52,000 $0 30 $0 30}
Related Benefits $629,922 $0 $629,922 || $0 30 o] 40 i’
Traval $226,000 30 $225,000 $0 30 $0 §0
Operating Services $70,062 |. $0 | $70,062 ‘ $0] $0 $0 $0 .
Supplles $7,263 $ol - $7,283 |3 $0 $0 $0 $0 {
Professional Sarvices $44,600 $0 $44,500 |1 $0 $0 $0 $0 ?
Other Charges $280,544 $0 $200,544 sof o $0 $6 |
Dbt Services $0 $0 $0 $0 $0 $0 30 |3
interagency Transfers $67,601 $0 $67,801 |: $o| 40 $0 $0 4
Acqulsiions $306,000 30 $386,000 | 30 %0 30 ||
Major Repalrs $0 30 " %0 ; $0 $0 $0 $a 1
UNALLOTTED $0 $0 $0{} $of $of §0 $0
TOTAL EXPENDITURES $2,910,717 $0 $2,010,717 |} ) ' '
f

POSITIONS . :

Classlfied 0 0 0 a 0 0 0 ;
Unclassified of 0 0 0 0 0 0|
TOTAL T.0. POSITIONS 0 0 0 0 0 0 8 =§
OTHER CHARGES POSITIONS U] 0 0 4 0 0 0|;
i k :}
* Statutory Dedloations! _ i

g;[:it:a{&x;cailonln{dalluaa : $0 $0 : 0 al $0 $0 $0 30 ,‘:.
~ {Snlact Statulory Dedleailon] $0 $0 _ $0 .ﬂ 0 30 30 §0 *

{Sslsc] Sialutery Dsdlcattan] 30 0 ' 50 |- $0 1] 1] 0§
[Salact Stalutary Dedlcallon] b0 - 0 %al]i $0 "~ $0 b0 0]}
_ [Seluel Stalutary Dedleation] $0 %0 $0 §¢ $0 $0 $0 0 14

Selec| Slatulory Dedicalian] 30 0 50 LY 30 §0 $0 $0 1

{Selacl Slatutory Dedleation] $0 $0 0 | $0 50 0 $0 ¢

{Selact Statulory Dediaatlon} 30 30 $6 L.t 0] %0 _ $0 $0 b

BA-7 FORM (7/1/14) Page 5§




BA-7 FORM (71114}

Page 6

. PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 1 NAME: SU Board of Supervisors
MEANS OF FINANCING: Sta“:,f:é““a' teraray Fciiﬁifég" oy Eélt:gr:gcy Federal Funds| TOTAL [
™ ' . Mﬁj . —Board ::
AMOUNT $0 $0 $0 $0 $0 $o ;
N ;
EXPENDITURES! §
Salaries $0 $0 $0 $0 %0 %0 $0|:
Other Gompensation $0 350 $0 $0 $0 $0 $0 ;
Related Benefits $0 $0 $0 $0 [ %0 $0 $0
Travel $0 $0 $0 $0 $0 $0 $0 [
Operating Services $0 $0 $0 $0 $0 $0 $0
Supplias $0 $0 $0 $0 $0 $0 $0 !l
Profassional Services $0 $0 $0 $0 $0 $0 $0 1
Other Charges $0 $0 $0 $0 $0 [ $0 $0 ;'
Debt Services $0 30 $0 $0 $0 $0 $o {1
Interagency Transfars $0 $0 $0 $0 $0 $0 $0 1
Acquisitions $0 $0 $0 B $0 $0 $0 E'
Major Repairs $0 $0 $0 $0 50 $0 $0 |3
UNALLOTTED $0 $0 $0 $0 $0 $0 |}
TOTAL EXPENDITURES $0 $0 $0 $0 $0 $0 $0 ;
OVER J {UNDER} $0 $0 $0 $0 $0 $0 30




PROGRAN LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 2 NAME: _SU Agricultural & Mechanica! College

RS I T (ST e
L e iae EING GURRENT | REQUESTED | REVISED |in DJUSTRENTOUTYE] :
. |MEANSOF FINANGING: 'FY2016-2017 | ADJUSTMENT | Fy2016-2017 FY 20172018 ‘Zg‘izoﬁ&mall FYaoi92020 | FY 20202024
GENERALFUNDBY: | L B | ]
Direot $20643,836¢ $0|  $20,643,836 || 30 $0 $0 $0 J;
Interagency Transfers 233751000, $31.219|  $3408418; $0 $0 $0 g0 |’
Fees & Self-Generated $50,699,9634 7 $0| 50,600,963 || $0| $0 $0 $0{
Statutaty Dedioations * $1,961,4004 s0|  $1,961,400 %0 $0 $0 $0 |y
Interim Emargency Board ' $0| $0 $0 $0 $0 $0 $0 :
FEDERAL FUNDS $0 $0 sofy . $0 $0 $0 0!
TOTAL MOF §76,680,407 §34,218 | $76,011,626 [/ $0 $0 $0 $0 |
EXPENDITURES: ) ;
Salarles $as,a054027 / $0|  §36,305,482 }i $0 $0 $0| $0 ]
Other Compensation $213477 ¥/ $0 $213,477 |4 $0 $0 $0 $0 ||
Relatad Benefils $17,189,669¢/ $0 | 417,180,880 $0 $0 $0 %
Travel $227,0007 $0 $227,000 | $0 $0 $0 |
Oporaling Services $8,146,724’/ $0|  $8,145,724 i %0 $0 30 $0]!
Supplles $001,661] $0 $001,561 |31 $0 $0 %0 3k
Professlonal Services ge07,00r / $at.219 $839,2164 $0 30 %0 $0 Ji
Other Chargas 38,895,690 $0|  $8,695,699 $0 $0 50 sof
Debt Servicas sl/, 30 soff $0 $0 $0 s
Interagancy Transfers $3,712.817 / $0 $3,712,617 | $0 " $0 $o $0 f:
Acquisitions $161,181" 30 181,181 $0 $0 $0 ol
Major Repaira $0 $0 $0 30 $0 $0 $0 )
UNALLOTTED $0| ~ $0 %0 %0 $0 $0 $0 s
TOTAL EXPENDITURES |  $76,580,407 { $31,219 | $76,611,628 |; ;
i i
|rostrions | ]
Classiflod 0 0 o |; 0 0 0 0|
Unclassified _ 0 0 0} 0 0 0 ol:
TOTAL T.0. POSITIONS 0 0 o3 0 0 0 8l
ATHER CHARGES POSITIONS L] 0 a ; 1} o 1] 0 :;

* Statutory Dedloatlons; ;

O, . |
;I‘l!gﬂhdazétgaﬂ n inflalivaa ) $0 $0 ,!"__ $0 $0 $0 $0. {
Suppont Education In Loulslana / ' ' [ ;
Fisund $1,981,4005 $0 $4,981,408 |} $0 %0 $0 so
[Salucl Statutory Dedication] $0 $0 R $0 $0 §0 $0 )i
[Selacd Stalutary Dedication] §0 $0 1 $0 §! 30 $0 50 30}
{Setaol Slalulory Dedlealion] $01. b0 IXE $0 $0 0 $0 14
[8elect Slalulory Dedicallan] 50 30 0] 30 $0 0 $0 |
{(Selact Statulery Dadioallen] $0 0 $0 §; $0 $0 0] g0l
{Salect Stalutary Dadication} 30 $0 $0 |! 30 $0 $0 $0 ]

AT FORM [71/14)

Page 7




PROGRAM LEVEL REQUEST FOR MID«YEAR BUDGET ADJUSTMENT

PROGRAM 2 NAME:  SU Agricultural & Mechanical College

El 0 LA A b A

OVER | {(UNDER)

MEANS OF FINANGING: Sf.‘“‘:__fn"d“m’ h;-tf;::?;:gy Fégzeg:‘ast:g“ Dg:ﬁi‘;‘ms Enl‘tr:::g;ii::ny Fedoral Funds|  TOTAL E
_ Revenues Board i
AMOUNT $0 $31,219 $0 $0 $0 $o $31,219 |1
i

EXPENDITURES: ,
Salaries $0 30 $0 50 30 $0 lﬁ
Other Gompenséﬂlon $0 $0 $0 30 $0 se
Related Benefits $0 $0 $0 $o $0 $o E
Travel $0 $0 30 $0 $0 $0 [
Operating Services $0 $0 $0. $0 | 50 g0 |4
Supplies $0 30 $0 $0 $0 0 ;
Professional Services $0 $31,219 $0 $0 $0 $0 $a1,218 ;l
Other Glrarges $0 $0 $0 $0 $0 $o 1
Debt Services $0 $0 $0 $0 $0 $0 |
Intaragency Transfers $0 $0 $0 $0 30 $0 ‘;
Acquisitions ' $0 $0 - $0 $0 $0 $0 ;
Major Repalrs $0 $0 $0 $0 $0 $0 \
UNALLOTTED $0 $0 $0 $0 $0 $0 |3
TOTAL EXPENDITURES $31,219

%‘"ﬂds -q'—u.wléj v"} t,|_5€c| Q,o r-ﬂ,o, P [‘;‘.L%‘Mﬁ#l Sotwes Qag{-i'ﬂ& '&'h"‘j_f‘uuﬂ :wJ’ ALY h’.}q’ }“tﬂ_
Shdent andAig cduesiowd pregomsy

BA-7 FORM (7/1{14)

Page 8




IE'ROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT . RS

IPROGRAM 3 NAME: SU LaW'Center : b
Lo Pil b eda tplil i 3y 4 K ;
- LMEANS OF FINANCING: nggg?;;-, ifﬁ%iﬁﬂ FYR;\:IBSEEW et | ity T Fraotadiz | Fyzoz02001
'[GENERAL FUND BY: ' _ s : ,

Direct $3834,1461 - $0!  $3934,145 |, $0 $0 $0 $0 ]
Interag ecy Transfers . $0 $0 $0 13 $0 $0 $0 $0 |/
Fees & Self-Gererabd $9,073,847 $0 $0,073,847 1Y $0 | $0 $0 $0
Stautory Dedicatlons * §214,120 $0 $214,129 || $0 $0 $0 $0 |1
‘Hinterlm Emegency Board $0 $0 $0 ~‘| $0 $0 $0 %0 f
FEDERAL FUNDS $0 $0 $0 5 $0 30 gai $0 I
TOTAL MOF $13,222,424 $0j $13,222,121 ] $0 $0 $0 g0 |4
EXPENDITURES: I §
Salarles $7,135,828 $0 $7,135,828 Ji $0 $0 $0 $0 |/
Other Compansation $0 $of $0 $0 $0 $0. $0 |:
Relatod Denafits $2,646,236 | 30 $2,645,236 || $0 $0 $0 90 {:
Travel $160,000 $0 $150,000 }1 $0 $0 $0 0§

Operating Services $1,643,729 $0 $1,643,729 {i 30 $0 $0 $0
Supplles $100,000 ' $0 $100,000 ‘§ $0 sa} $0 $0 ;
‘Profeasional Servicas 7 $605,291 20 '$606,201 |4 $0 $0 $c $0 ;’
Other Charges $479,823 %0 $479,823 1! $0 _ $0 | g0 80 |!
Debt Services $0 $0 $0 g $o0f $0 ' $0 $0 i
Interagency Transfers S gee2214 | $0 $262,214 f' $0 $0 $0 $0 5
Acquisitions $300,000 $0 $300,000 3? $0 %0 %0 “s0]]
Malor Repalrs _ 301 . $0 $0 i $0 30 $0 $0 é
UNALLOTTED ' $0 $0 $0 |i $0 $0 §0 $0 |
TOTAL EXPENDITURES |  $13,222,121 $13,222,121 | 5
nslhiiaead ' L. §
POSITIONS :
Classiffed 0 0 ¢ ‘ of G _0 0 ‘L
Unclassifled 0 0 0k 0. 0 0 05
TOTAL T.0. POSITIONS 0 o] 0} 0 0 0 o
OTHER CHARGES POSITIONS | 0 ol 0 0 8 "o 0]}
i
* Statutory Dedlcations: ; . _ ?
f;&lg(r;%t;c&ﬂa-n Inltiatlves $o| g0} $0 %0 $0 $0 ;
Suppud Edvcallon i Loulslana ' : : i i
Flst Fund $214,129 $0 $214,129 |} $0 $0 $0 $0 {4
{1G10) { i
(Seloct Stalttary Dedicallon} 30 T30 $o | $0 $0 b0 |- $o1;
{Seluct Stalulory Dedicalion] | 0 40 $0 14 $0 30 $0 $0 k:
(Selaot Slatutory Dadleatlonj ' 30 $0 $0 ] $0 $0 30 $0 ,
[Select Sialutory Dedicatlon] $0 $0 §0 _ $0 $0 $0 30 3.
{Satect Stalulary Dedlaation) $0 $0 T $0 $0 30 301!
[Selact Slalulary Dedication) 30 30 $0 |- $0 $0 $0 $0 1.

Page 9

BA-7 FORM {711H4)




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

OVER / (UNDER)

BA-7 FORM (7A14)

MEANS OF FINANGING: S‘at;f'f;"""  Interagenty Fé:iﬁiilf Dse::;f::t‘;’;fi .. ToraL |

_ Hevenuss :
AMOUNT
EXPENDITURES: ]
Salaries $0 ' $0 $0 0 %0 $0 50 |
Other Compensation $0 $0 $0 $0 $0 $0 $0
Related Benefits $0 $0 $0 $0 $0 $0 $o |*
“Travel $of 0 $0 $0 $0 $0 so [}
Operaling Services $0 $0 $0 g0 $0 $0 $0 l
Supplles 30 %0 so| $0 $0 30 8o |
Profeasional Services $0 $0 $0 $0 _ $0 | $0 $0 E
Other Charges $0 $0 $0 $0 $0 $0 $o 14
Delt Services $0 sof $0 $0 $0 $0 $0
Interagency Transfers $0 30 $0 $0 $0 $0 $0 x{
‘Acquisiions $0 $0 $0 $0 $0 $0 sof;
Malor Repalrs $0 $0 30 %0 $0 $0 s
UNALLOTTED _ $0 $0 so| $0 $0 $0 $0 i‘{l
TOTAL EXPENDITURES ' ' K

Page 10




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 4 NAME; Southarn University at New Orleans
' - GURRENT | REQUESTED [ REVISED L ADIUSTMENTIOUTYHAR EROJECTIONS 4
MEANS OF EINANCING: | ! o017 | apausTwent | ry 2016007 [T Fraviranis :Jmm.z&%sﬂ; Faoteam | raoszozt !
GENERAL FUND BY: 1 '
Direct $6,407,677 $0|  $6,497,677 )] $0° $0 $0 $0 |1
Interagency Tranafers © 30 $0 $o |4 $0 $0 $0 $0
Feos & Sell-Generated $13,654,187 $0{  $13,684,187 |; $0 $0 $0 $0.
Statutory Dedications * $610,648 | $0} $610,645 || $0 $0 $0 $0 |
Interim Emergency Board 30 $0 $0 i 30 %0 $0 0
FEDERAL FUNDS 0] $0 $0 . 0 $0 30 $0};
TOTAL MOF $20,762,409 $0 [ $20,762,409 | $0 $0 $0 $0 1
EXPENDITURES: H _ _
Salarles $10,922,104 ' $0|  $10,022,104 $0 30 $0 $0 |
Other Compensation $0 $0 _ $0 ‘ ' $0 $0: $0 $0 |3
Related Ba'neﬂls' $4,914,366 30 $4,614,366 S $0 $0 $0 $0 5!
Travel $151,500 $0 $181,500 }; - $0 $0 $0 $0 |y
Operating Services $1,713,626 $0 $1,713,626 |} ) $0 $0 $o
Supplles $368,500 $0 $368,600 |1} $0 30 $0 $0 f
Professional Services $162,000 | $0 | $162,000 {; I $0 $0 $0 |
Other Charges $1,743,132 $0 41,743,132 $0 ' $0 $0 g i
Debt Services $0 $0 $0 $0 $0 $0 0 |
interagency Transfers $672,281 $0 $672,281 $0 $0 $0 $0 ¢
Acqulsitions $126,000 $0 $125,000 |3 $0 $0 30 $0 |
Major Repairs ' %0 $0 $0 [ 50 $0 $0 $0 ;
UNALLOTTED $0 $0 $0 {! $0 $0 $o $0 4
TOTAL EXPENDITURES $20,762,409 $0 |  $20,762.409 $0 $0 $0 $0 {1
POSITIONS :
Classifled 0 0 0 0 0 0 0 :l
Unclassifled 0 0 ] 0 04 0 0jl
TOTAL 7.0. POSITIONS 0 0 ol 0 of 0 0|t
OTHER CHARGES POSHTIONS 0 0 D . 0 0 of 6
|
+ §tatutory Dedloations: ) _
l';{:?nlbaisgicauon lnltlallvas $0 ' $0 | $0 $0 $0 $p e
Par-mitue! Live Racing b ;
Factily Gaming Gonlrel Fund $50,000 $0 $50,000 |; 30 $0 30 $0 ;’
é?::?unEducallnn In Loujelena : L ) 7:
lzléa:;und $660,646 $0 $660,845 | $0 $o $0 30
__{Selact Statutory Dedleation] $0 $0] 1] .: 30 §o $0 $0 e.k
{Select Statulory Dadication] 30 30 30 [ $0 . 30 F $0 $0 |
[Salact Slalutory Dadicetion] $0 $0 b0 $0 50 b0 | $0 |}
{Select Stalutory Dadieallon} $0 - $0 $0 1. ' 30 50 $0 $0 4,
_ [Salect Stalutory Dadksallon] $0 20 _%0 1 $0 $0 $0 $0 ]+

BA-7 FORM{P/1/14)
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PROGRAM LEVEL REQUEST FCR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 4 NAME: Southern Universily at New Orleans

T e T e TR e L L e,

i Do et -2 R R
MEANS OF FINANCING: S"’““"__f:d“e’“ ”;fgsgf‘;':,;" Genatated Dg;"’;z‘;ﬁ;z . Emzafésgcy Federal Funds
AMOUNT $0 ' $0 $0 'Ew
E 2 3 3
EXPENDITURES: j
Saiarles 1 $0 $0 $0 $0 $0 $0 $0 |
'Other Compensation $0{ $0 $0 $0 $0 $0 $0
Related Benefits o $0 ' $0 $0 $0 $0 $0 $o 1
Travel $0 $0 $0 30 $0 $0 80 ]
Operating Services $0 $0 | $0 $0 $0 $0 $0 ;j
Supplies | ;sq $0 $0 $0 $0 $0 $0 ',!
Profasslonal Servicas $G $0 $0 $0 $0 $0 $0 ;
Other Charges $0 $0 $0 $0 $0 $0 $o [
Debt Sarvices 30 $0 $0 $0 $0 $0 $o I
Interagency Tranafers $0 $0 $0 $0 $0 $0 $0 f
Acquisttions | 50 %0 %0 %0 %0 %0 $0 |:
Major Repalrs $0 $0 $0 $0 30 $0 s0 |
UNALLOTTED $0 $0 %0 $0 $0 $0 5o |3
TOTAL EXPENDITURES ' i

QVER { (UNDER)

BA-7 FORM (711/14) Page 12




MEANS OF FINANGING:

PROGRAM LEVEL REQUEST FOR MIID-YEAR BUDGET ADJUSTMENT

PROGRAM 5 NAME: Southarn University at Shreveport

CURRENT

REQUESTED

REVISED

T A e boiyip ki

e Y ETY b ey

DAoet sithaimyis ki Ly

Rt 2 e Ak B abrhmetl A -
SADJUSTMENTIOUTYEAR: PRO.I EC'IIONS iy

FYaoi72018 | Fv2ota.2019 | ey zote-z020 | mozazom

- EY 2016-2017 | ADJUSTMENT | FY 2016-2017 ;
GENERAL FUND BY:
Direcl $6,622,696 $0 $5,622,536 |} 50 $0 $0 $0 f
Intaragency Transfars 30 $0 $0 r $0 30 $0 $0 |-
Fees & Self-Generaled $9,258,838 $0 $9,268,838 [; $0 $0 $0 $0 1%
Statatory Dedlcatlans * $200,658 $0 $200,658 ! $0 $0 $0 $0 |
interim Emergancy Board $0 30 $0 i $0 $0 30 $0 :
FEDERAL FUNDS $0 $0 $o [} $0 $0 $0 go |1
TOTAL MOF $15,082,032 $0| $15,082,032 | 50 $0 $0 $0 ﬂ
E

EXPENDITURES: | I ;
Salarles $8.002,168 $0 | $0,002,188 |; $0 $0 $0 $0 §
Other Corpensation $0 $0 $0 $0 $0 $0 $0 ‘
Related Benefita $3,260,243 $0 $3,260,243 | $0 $0 $0 $0 §:
Travel $43,700 $0 £43,700 0 0 $0 $0 [i
Operating Services $1,710,664 $0 $1.710,664 |: $0 $0 %0 $0 s
Suppliss $144,033 $0 $144,033 a %0 $0 $0 $0 :
Professional Services $41,000 $0 $41,000 |1 30 $0 $0 50 |
Other Charges $1,410,260 $0 $1,410,260 {i $0 $0 $0 30 |}
Debt Servicas $0 $0 $0 ] $0 $0 $0 30 |
intecagency Transfars $472,044 $0 $472,044 | $0 $0 $0 $0 |4
Acquisitions ~ $8,000 $0 $8,000 $0 $0 $0 $0 J
Malor Repalra $0 $0 $0 | $0| $0 $0 $0 é
UNALLOTTED 0 $0 30 $0 $0 $0 ol
TOTAL EXPENDITURES $16,082,032 $0 $16,082,032 |! $0 $0 $0 $0|:
POSITIONS 1
ClassHlad of 0 0 ol 0} 0 0
Unelassified 13 0} 0 [ 0} 0 ol 0fs
TOTAL T.O. POSITIONS 0 0 0 i 0 0 0 o}d
OTHER CHARGES POS|TIONS 0 0 ) 0 0 0 0f;
* Statutory Dadtc_atluns: 3 ‘
Eﬁt;a{eﬁil;caﬂun inltiatives $0 $0 $0 $0 $0 $_°, i
Suppart Education in Lavlslana i i
Fiés:;-;und $200,658 $0 $200,648 , $0 $0 $0 %0 :
{galedStnlulorynadlcal[un]. $0 $0 b0 ‘ 0 0 $0 0
tSalect Blalulery Dedleellon} 30 0 b0 5! $0 80 30 $0 ks
{Selact Staiutory Dadicalion] $0 £0 50 |f $0 0 $0 [ 0f;
(Selac! Slatulory Dadlcation) 0 50 0 $0 B0 $0 of
{Seletd Stalutory Dadlaslion] 30 30 o 1 () 20 0 $01
[Selecl Slatutory Dadisation] 30 $0 $0 {! $0 $0 30 $0 1

BA-? FORM (7/i/14)

Page 13




- PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT " :

|PROGRAM § NAME: Southern Unlversity at Shreveport i o e N
B T SR o :
. |means o Financing: | State Genoral “lmoragEcy” | Generated |, Dﬁgg‘:{;gw Emorgonsy |FodoratFunda|  ToTAL [}
K — ; Revenues e Board —

AMOUNT - -~ $0 $0 $0 $0 $0 | $0 c $0 .
EXPENDITURES: B |
Salarias $0 $0 | $0 $0 $0 $0 $0 j
Other Gompensation $0 $0 0| $0 50 | 30 $o |2
Related Benefits : $0 so]  ¢of $0[ $0 $0 $o |
Travel $0| $0 $0 $0 $ot $0 $0
Operaing Sorvices $0 $0 %0 $0 %0 $0 $0 !
Supplies $0 $0 | $0 | $0 $o | $0 $0 é
Professlonal Services $0 $0 $0 $0 $0 $0 $0 |
Other Chiarges $0 $0 $0 50 $0 $0 0 ;
Debt Services $0 $0 $0 $0 $0 $0 50 [}
Interagency Transfers 30 $0 0| $0 $0 $0 $0 ‘\’
Acquishions 50 $0 $0 $0 $0 $0 50|
Major Repalrs ' $0 $0 . $0 $0 $0 $0 $0 |
UNALLOTTED $0 $0 30 $0 $0 $0 $0 ZI
TOTAL EXPENDITURES ;

OVER / (UNDER)

BA-7 FORM (7114} Page 14




PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADZJUSTMENT

PROGRAM 6 NAME:  Southern University Agricutural Research/Extension Cen_te;jr A

I

AR ISTMENT.ODTYEAR PROJECTIONS 25

e B A URRENT | REQUESTED | REVISED 24 SoaEn
MEANS OF 'E'NéNGING' F\(fizme-zm? ADJUSTMENT { FY 2016-2017 | 20172080 [ Fymoteots | Fyaviezm | FVzoz0zl )
GENERAL FUND BY: i ! K
" Direct  $3,387,362 | so]  $3387,352]; $0 $0 $0 5!
T interageney Transfers $0 $0 $0 | $0 $0 $0 g |
Fess & Self-Generaled $0 $0 $0 $0 $0 $0 $0 ’
Slatutory Dedicallons $1,978,775 $0 $1,078,775 {; $0 $0 - $0 $0 |
Intarim Emergency Soard $0 $0| $0|! $0 $0 $0 $0 i
FEDERAL FUNDS $3,664,209 30| $3,654,209 | $0 $0 $0 sof:
TOTAL MOE $8,020,336 $0 $9,020,336 [} $0 $0 $0| $0
EXPENDITURES: | ;
Salarias _ $4,338,740 $01  $4,338,7d0 I $0 $0 $0 $0 J}
Other Compensation $33,600 $0 $33,600 10 $0 $0 $0 '5,
Relatad Bensfits $1,958,119 0|  $1,068,119 |{ $0 %0 $0 | $0 |
Travel _ $156,239 $0 $185,239 [ $0 $0 $0 30 {1
Operaling Services $792,773 $0 $792,773 |4 $0 %0 $0 $0 .!1
Supplles $116,388 $0 $116,388 $0 $0 $0 $of
Profassional Sarvices $21,638 30 $21,038 |1 $0 $0 $0 o ii
Other Charges $639,875 $0 $530,875 | $0 $0 $0 $o I}
Dabt Servicos $0 $0 $0 L $0 $0 $¢ $0 ?
Interagency Trarisfers $900,000 %0 $900,000 }) $0 $0 - %0 $0 i
Acquisitions $84,064 $0 $64,0684 $0 $0 $0 $0 |3
‘Major Repalrs $100,000 $0 $100,000 : ' 30 [
UNALLOTTED $0 $0
TOTAL EXPENDITURES $9,020,336 $0 $9,020,336
POSITIONS 7
{ Glassified 0 0 il
Unclassifled ) 0 0
TOTAL T.0. POSITIONS 0 0 0
OTHER GHARGES POSITIONS 0 ) 0

BA-T FORM (7114}

* Statutary Ded!catlons: ) ;
T, $1,000,000 so|  $1,000,000 | 0 30 80 Al |
Southera Unlvarslly AgConler | k
Program Fund (G12) $920,000 $0 $920,000 ) $0 $0 $0 $0 i
Support Educallon in Loulslana] i ) !
l?rsil !;und $58,776 50 $68,776 | %6 $0 $0 $0 1.

a10 B t
Highar Eduaalion lnitatives 3 '
Fund (E18) 30 _ $0 : %0 _$0 $0 %0 ;
{Seloct Slatulary Dedicaon) - 30 $0 b0 | $a 0 30 $0};
{Salac) Staiulory Dedicalien} $0 %0 0]l $0 0 0 301

“{Salact Stalutory Dadicalon) $0{ 30 $0 1 $0 0 $0 a5
[Selaci Stalutory Dedlcatlen] $0 $0 $0 1! $0 $0 $0 $0 |
Page 15




i PéOGRAM EEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 6 NAME: Southern Unlversity Agricultural Resaarcr?IExten'éion Center ; ‘
MEANS OF FINANCING: S*"“;fff’“' ool enorstacl poeaany . Ermergény &
: . . : "+ . Revenues | Board _ 3%
AMOUNT $0 $0 | $0| $0 $0 $0. - $0 ;e’5
EXPENDITURES: ¢
Salarles $0 $0 $0 $0 $0 $0 $o gf
Other Compensation . $0 $0 $0 $0 $0 $0 $0 Zﬁ;
Related Benefits $0 $0 $0 $0 $0 $0 $o {&
Travel $0 $0 s $0 $0 $0 $0 [
Operating Services %0 $0 $0 $0 $0 $0 $0 {:
Supplles $0 $0 $0 $0 $0 $0 $0 :‘%’
Profossional Services $0 30 $0 $0 $0 %0 $0 }::?"
Other Charges | 50 %0 " 50 $0 $0 $0 $0 %g
Debt Sarvices $0 $0 $0 $0 $0 $0 $0 g?
Interagency Transfers $0 $0 $0 $0 $0 $0 $0 EZ’
Acquisltions $0 $0 $0 $0 $0 $0 ey
Major Repalrs %0 $0 $0 %0 $0 $0 s0 |&
UNALLOTTED $0 0 $0 $0 $0 $0 $0 [
TOTAL EXPENDITURES $0 $0 $0 $0 $0 50 $0 %
OVER / (UNDER)

Pago 16
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BA—TQUEST_[_QNNAIRE'ANAEYSIQ_' T
.. BA-7T#7 SUBR-MFP" ,
T BT e e Y

PR T S A N A T
v erwnabr g ‘ O FEE et e Tadmien s e e g

‘o

oyt

{Please refarence question numbers, pr'ovt_de:data!led-tpfmrmatién'andhse‘cbﬁﬂnuaﬂon.shaats as-needed)} - . - - B

GENERAL PURPOSE

Southern Unlversity Laboratory School had an increase in student enrofiment for the academic year.
Accordingly, the University is due additional minimum foundation funding.

REVENUES

The funding source for this BA-7 is interagency transfers. The sending agency is Department of
Education. Revision is based the amount of funds allocated based on final enroliment numbers for the

2018-17 academic year,

EXPENDITURES

The increase in school funding wili provide be used to offset operationél costs.

OTHER ,
Mr. Benjamin Pugh, Vice Chancellor for Finance and Business Affairs - 225-771-2637

Benjamin pugh@subr.edu

BA-7 SUPPORT INFORMATION
Page 1

Revised January 30, 2001




- SouTHERN UNIVERSITY AND A'& M CoLLEGE SYSTEM
Baron Rouce, Louigiana 70813
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OFFICE OF THE . . . ; .o . Co
Vice PRESIDENT FOR . TeLePHONE: (225} 771-5580
FINANGE AND BUSINESS AFFAIRS Fax: {225) 771-2807
AND
COMPTROLLER
June 22, 2017

Mr, Barty Dusse

Office of Planning and Budget

LA Division of Administration
Attention: Ms, Ternisha Hutchinson
7t Floor, Claiborne Building

Baton Rouge, LA 70802

Dear Mz, Dusse:

Transmitted herewith is BA-7 Number: 7 for the Southern University Board of
Supervisors as follows:

e BA-7 Numbet 7 - To reflect increase in Inter-Agency Funds
If you should have any questions, please advise.
Sincerely,

o Moo=

Flandus McClinton, Jz.
Vice President for Finance and Business Affairs

/kdk

Enclosure

“An Equal Educational Opportunity institution”




SoUTHERN UNIVERSITY AND A&M COLLEGE SYSTEM
J.S. CLARK ADMINISTRATION BUILDING
ATH FLOOR
BATON ROUGE, LOUISIANA 70813

FAX NUMBER
(225) 771-5522

OFFICE OF THE
PRESIDENT - CHANCELLOR

(225) 771-4680 ]uly 13, 2017

Mrs. Ann Smith, Chairlady

Southern University Board of Supervisors
Office of the Board of Supervisors

4t Floor, ].S. Clark Administration Building
Baton Rouge, LA 70813

Madame Chairlady and Members of the Board:

We are requesting approval to providea 4% across-the-board pay increase to all full-time
permanent Southern University System non-administrative employees. The estimated
cost of this proposed increase is $94,718.00.

The System finance staff has reviewed the 2017-2018 funding for the Southern University
System and determined that funds are available to grant the 4% pay increase. If approved,
this will be the first across-the-board pay increase system employees have received since
the 2008-2009 fiscal year.

If you hgwp any questions or need additional information, please let me know.

?2 L."Belton, Ph.D.
Péesident - Chancellor

Southern University System

Five Campuses, One Vision... Global Excellence
WWW.SUS.EDU



SOUTHERN
UNIVERSITY

AND AGRICULTURAL & MECHANICAL COLLIGE =
Vice Chancellor for Finance and Adminisiration

Vice Chancellor for Finance and Administration
Post Office Box 9212

Baton Rouge, LA 70813

Fax: 225 771-2018

Office: 225 771-5021

July 18,2017

Dr. Ray L. Belton
President- Chancellor
Southern University
Baton Rouge, LA 70813

Dear Dr. Belton:

The purpose of this correspondence is to request approval to grant across-the-board
pay increases to general fund Civil Service employees, full-time faculty, and unclassified
administrative personnel on the Southern University - Baton Rouge campus.

Funding derived from the five-percent (5%) tuition increase will be utilized to offset
this expense. This salary adjustment advances a four-percent (4%) increase for all non-
administrative full-time general fund personnel. Pay increases for grantin aid funds will be
based on approval of funding agencies and availability of funds. We are also requesting pay
increases for auxiliary and agency fund accounts at the four-percent (4%) level.

If you should have any questions or require additional documentation, please feel free
to call.

Sincerely,

2.

Benjamin Pugh
VICE CHANCELLOR FOR FINANCE AND ADMINISTRATION

cc: Flandus McClinton, Jr., System Vice President for Finance and Business Affairs
Pamela Jones, Budget Officer



SOUTHERN UNIVERSITY LAW CENTER
261 A. A. LENOIR HALL
PosT OFFICE Box 9294
BATON ROUGE, LoulsiaAna 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474 July 12,2017

VIA HAND DELIVERY

Dr. Ray L. Belton

System President and Chancellor

Southern University System

J.S. Clark Administration Building, 4th Floor
Baton Rouge, Louisiana 70813

RE: Salary and Wage Increases

Dear Dr. Belton:

In accordance with and pursuant to your announcement on June 27, 2017 at the Employee Appreciation
Day Celebration Program, and your discussion with the Southern University System Board of Supervisors on June
16, 2017, we engaged in a review of finances for the Southern University Law Center for the 2017-2018 fiscal year.
Based upon that review, the Law Center desires to award all of its eligible employees an increase in salary and wages
of at least four percent (4%). Where applicable, the 4% increase will be computed as required by Louisiana State
Civil Service rules. The costs of the salary and wage increases will be approximately $321,747, with the following

distribution;

Faculty $187,656
Unclassified Staff 94,684
Classified Staff 39,407

Total $321.747

The Law Center’s Budget for the fiscal year 2017-2018 will be sufficient to fund the proposed salary
and wage increase.

I respectfully request that this item be placed on the July 21, 2017 Board Meeting agenda for discussion and
approval.

Thank you and with kind regards, [ am

. Pierre, lencior
& Vanue B. Lacour Endowed Professor of Law

" An Equdl Educational Opportunity Institution™
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Vice Chancellor for Finance and Administration

Vice Chancellor for Finance and Administration
Post Office Box 9212

Baton Rouge, LA 70813

Fax: 225771-2018

Office: 225 771-5021

TO: Mr. Flandus McClinton

W Vice President for Finance and Business Affairs
FROM: Benjamin W. Pugh

Vice Chancellor for Finance and Administration

DATE: July 19, 2017

RE: S.U. BAND SALARY EQUITY ADJUSTMENTS

As you are aware, the SUBR Band Director has requested salary increases for himself
and his assistants for at least the last two years from President-Chancellor Belton.
Unfortunately, due to the University’s budget situation, we were unable to approve any pay
increases for Band staff.

In the Spring semester of 2017, students approved a referendum creating an
additional fifty-dollar fee (Human Juke Box Fee), for support of the SU Marching Band. This
fee was later ratified by the S.U. Board of Supervisors on April 21, 2017.

The following observations are being submitted to provide additional clarity to the

process:

1.

The band director ‘s salary was computed by averaging a list of SWAC and other
HBCU’s band director’s salary (See Attached) and rounded up to the requested
salary on the EPAF. Original salary adjustment requested by the director was
$120,000.

All salary increases requested will be paid from student generated funds. No state
general fund dollars will be used to support pay increases.

The band director and assistants have agreed to be exempted from the 4% across
the board increases. ($3,060 for Director)

Bayou Classic band bonuses (See Attached) are included in salary increase
effective FY 17-18. ($7,000 for Director)

Funding for travel to all away games is included in proposed budget for FY 17-18.

cc: Mrs. Ann A. Smith, Chair
Dr. Ray L. Belton, President-Chancellor
Dr. Luria Young, Interim Executive Vice-President for Academic Affairs & Provost



SouTHERN UniversiTy AND A & M ColLeGE SYSTEM
Baron Rouce, Louisiana 70813

OFFicE OF THE
Vice PRESINENT FOR TeLeprone: {225) 771-5650
FINANCE AND Busingss APFAIRS Fax: (225) 771-2807
AND
COMPTROLLER June 8, 2017

Ray L. Belton, Ph.I)
President-Chancellor

Southern University System

4% Floor, J.8. Clark Administration Bldg.
Baton Rouge, Louislana 70813

Dear Dr. Belton;

We are requesting approval of the attached proposed amendment to the 2014 Aramark Facilities Lease
contract, The Aramark amendment provides for a new $584,000 financial commitment for construction and
renovationin 2017. The 2017 financial commitment is comprised of a new $292,000 financial commitment
from Aramark and shifting $292,600 from the 2019 financial commitment to 2017. This willlower the 2019
financial commitment from $750,000 to $458,000 but increase Aramark’s overall finandial commitment to
the University by $292,000. The financial committnents will continue to be amartized over the remaining

years of the contract,

The purpose of creating a $584,000 financial commitment in 2017 is to construct a Chick-fil-A franchise prior
to the start of the fall semester. The former Popeyes franchise vacated its retajl outlet on campus at the close
of the 2017 academic year. A student survey conducted by Aramark indicated that Chick-fil-A was the
overwhelming preference out of six other franchises. The fotal costs of constructing and equipping a Chick-
fil-A franchise in the former space held hy Popeyes is $584,000. Aramark agreed to assist the school in
funding the new facility by providing an additional firancial commitment for half the costs {$292,000) and
advaucing the other half of the cost from the 2019 financial commitment ($292,000). This additional
$292,000 financial commitment will increase Aramark’s remaining financial commitment dedicated to
construction and renovation at SUBR from $750,000 to $1,042,000.

This will not alter any other obligations in the contract. If you have any questions or need additional
information, please let me know.

Sincerely,

3‘ -
Flandus McClinton, Jr. .

Vice President for Finance and Business Affairs

Attachment

Approval:

Ray Belton, Ph.D.
President-Chanceltor

“An Equal Educational Oppottunity Institution”




Ot Market Streat
Philadelphia, PA 19107

aramar

[DATE}, 2017

Flandus McClinton
Vice Chancellor for Finance and Administration

Southern University and A&M Callege

ard Floor 1. 5. Clark Administration Building
P.0.Box 9212

Baton Rouge, LA 70813

bDear Mr, McClinton:

This Letter Amendment shall confirm the understanding between you and our representatives that,
effective as of July 1, 2017, that certain Facilities Lease Agreement between the Board of Supervisors of
the Southern University and Agricuitural and Mechanical College System on behalf of SOUTHERN
UNIVERSITY AT BATON ROUGE, SOUTHERN UNIVERSITY AT NEW ORLEANS, AND SOUTHERN
UNIVERSITY AT SHREVEPORT (“Southern”) and ARAMARK EDUCATIONAL SERVICES, LLC {(“Aramark”)

dated as of July 1, 2014, (the “Agreement”), shall be amended as follows:

1. A new Subparagraph 14.H, 2017 Baton Rouge Financial Commitment, shall be added to

the Agreement as follows:
“14,  BATON ROUGE CAMPUS UNRESTRICTED GRANT; FINANCIAL COMMITMENTS;

BRAND REFRESH FUNDING:

H. 2017 Baton Rouge Financial Commitment: In consideration of the
mutual covenants set forth herein and for other good and valuable consideration, the
receipt and sufficiency of which is hereby acknowledged Aramark shall make a financial
commitment (the “2017 Baton Rouge Financial Commitment”) to Southern in an amount
up to Five Hundred Eighty-Four Thousand Dollars {$584,000). Southern agrees to invest
the 2017 Baton Rauge Financial Commitment for food service facility renovations and the
purchase and installation of food service equipment, area treatment, signage and
marketing materials and other costs associated with cafeteria upgrades for the Campus
Food Service Program on Southern’s Baton Rouge campus, Any equipment purchased by
Aramark on Soythern’s behalf shall be purchased as a “sale-for resale” to Southern.
southern shall hold title to all such equipment (with the exception of those items which
bear the name of Aramark, its logo, or any of its fogo, service marks or trademarks or any
logo, service marks or trademarks of a third party) upon such resale. Southern
acknowledges that it is a tax-exempt entity and will provide Aramark with a copy of the
appropriate tax-exempt certificate.

The 2017 Baton Rouge Financial Commitment shall be amortized on a
straight-fine basis over the number of months remaining between complete expenditure
of the 2017 Baton Rouge Financial Commitment June, 2029,

Upon expiration or termination of this Agreement by either party for any
reason whatsoever prior to the complete amortization of the 2017 Baton Rouge Financial
Commitment, Southern shall reimburse Aramark for the unamortized balance of the 2017

2A-513972
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[DATE], 2017
Page 3

outstanding 2019 Baton Rouge FC Segments as of the date of expiration or termination.
in the event such amounts owing to Aramark are not paid to Aramark within 45 days of
expiration or termination, Southern agrees to pay interest on such amountsat the Prime
Rate plus one and one-half percentage points (1.5%) per annum, computed each
Accounting Period on the declining balance. Inthe event such amounts owingto Aramark
are not paid to Aramark within 45 days of expiration or termination, Southern agrees to
pay interest on such amounts at the Prime Rate plus one and one-half percentage points
per annum, compounded monthly from the date of expiration or termination, until the
date paid. The right of Aramark to charge interest for late payment shail not be construed
as a waiver of Aramark's right to receive payment of Invoices within 30 days of the invoice

date.”

In all other respects the Agreement shail remain unmodified and jn full force and effect. This Letter
Amendment is hereby attached to, and made part of, the Agreement.

If the foregoing is in accordance with your understanding, please sign and date a copy of this Letter
Amendment and return it to Aramark at your earliestconvenience,

The above is accepted and agreed to-this ' day of

Very truly yours,

ARAMARK EDUCATIONAL SERVICES, LLC

By

Christian Dirx
Vice President

, 2017,

SOUTHERN UNIVERSITY BOARD OF

SUPERVISORS
By:
Name:
Title:

ZA-513972




Spring 2017 Student Survey Results QA #2

253 students responded

2. If you could replace Popeye’s oh Campus, what location would you replace it with?

e Chick-Fil-A: 160

» Raisihg Canes: 49
 Moe's Burrito’s: 3
® Pizza Hut: 22

e TacoBell: 12

o WingZone:7

These results were taken at the Food Court during Spring Semester during peal service hours for
approximately 45 minutes. We retained all hard coples for hack up If requested for review.




Excellence - Integrity

POLICY #
Pagel ofl
Last Revision/Origin Date:

b |Effective Date: 8/1/17
Diversity | Review Date:

- Accowntability + Service

“Section: | | | subject: | Travel

Poiicy Statement:
A. Travel eligibility

'f'o be eligible for official university travel in a state-owned, petsonally owned, or rented vehicle,
an employee must meet the following criteria which are verified annually, Part-time employees
may travel under special cireumnstances with sufffcient written justification.
1. Pass the state’s driver safety course (update required every three years)

2.
3.
4,
3,

Have a valid 11,8, driver’s license
Have proof of insurance (personal vehicles only)

Have no DUT on record
Official Driving Record (ODR) on file with the University Police Department

B. Travel authorization and approval notification

1.

Authorization to travel — All employees on official university travel must submit a “Request

for Authorization to Travel Form” (travel request form) approved by all required personnel

at least 90 (ninety) days prior to the date of travel. Until the form has been processed by the

Travel Office and the traveler has been notified ag such, a travel is not considered approved.
a Required regatdless of funding source (state, grant, auxiliary, 3 party, otc)

Tnterhational iravel — International travel must be approved by the Chancellor.

Dpen travel authorizations may be submitted for senior administrators and recruiters only

(Chancellor, Vice Chancellors, Executive Administrators).

Approval notification — The Travel Office will communicate approval, denial, or adjustment

to an employee’s travel request form via emeil once received.

Registration, Hotel, Airfare, Rental Car charges will be processed after approved travel

raquest has been received.

C. Funds for Travel Expenses

1.

Self-funded — Employees have the option to self-fund all approved travel expenses or all
expenses excluding lodging mnd airfare and request reitmburssment upon return. The
university’s corporste business account (CBA) must be used for aitfare, lodging, registration,
and rental.

Travel Advance — Qualified employees may apply for and receive travel advances to manage
travel expenses if the following criteria are met,

a, Fligibility — The following employees may be eligible:
i. Chaperones — student group teuvel
ii. Coaches —student team travel {basketball, intramural sports, cheerleading)




iii. Employees with an annual salary of less than $30,000
b. Request —The request must be facilitated as follows:
i, A travel request form must be received in the Division of Finance ninety (90)
days prior to the date of travel.

ii. All supporting docurnentation, i.e. conference/meeting notification, agenda,
aitfare quotes, hotel quotes, student travel list, etc, must be attached.

jii. The field signifying an advance request must be clearly checked.

iv. Consideration may be- given for conference/meeting less than the requmad
deadline. Travel request and supporting docuinentation, including meeting
notification, must be submitted as soon as notification has been received.

¢. Qualifying expenses —~ Meals and laundry services (athletws only) qualify for a travel
advance.

d. Travel advances should be cleared the following business day or the first day the
employee returns to work, Additional advances will not be released tntil all prior
advances are cleared.

D. Transportation

[

When selecting a mode of transportation, the miost cost effective means should always be
selected, If a Jesser cost effective means of travel is chosen, reitabursement will be made based

on thé most cost effective means.
1. Air Travel — All airfare reservations are to be scheduled through the state’s contracted travel

agency. Prior approval must be obtained from the Stite Travel Office to (a) malke
arrangements or purchases through another travel agency, or (b) purchase a conference

package that ingludes aixfare,

2. State Owned Vehicle ~ Use is authorized at the discretion of the appropriate department head,
Only gas and emergeney repaits are reimbursable with original receipts.

3. ‘Rented Vehicle — Employees should rent & veldcle for travel destingtions greater than 99
miles from the University. Insurance on a rental vehicle is not required and is not a
teimbursable expense. Reimbursement for fuél expense may not exceed the lessor of (1) State
Contract airfare or (2) the lowest logical airfaté obtained at least 14 days prior to departure.
Per the Louisiana Travel Guide, “Only the rental of compact or intermediate model is
reimbursable, unless nonzavailability is documented, or the vehicle will be used to transport
move than two persons. Written approval from the department head prior to departure is
required, ” Full size véhicles may be allowed for groups of 3-4.

4. Personally Owned Vehicles

a. Travel must not exceed 99 miles from the University.

b. May not be used for team travel (atliletics, cheerleadérs, intramusal, SGA)

¢. Mileage is refmbursed pei the rate stated in the Louisiana State Travel Guide

d. Mileage shall be calculated using dctual odometer readings or & noted mileage
calculation software or web site, L.e. map quest

e. Reimbursable mileage shall be cdloulated using the university as a point of oxigin, An
employes’s official domicile may be used when (a) documented as necessary and
having prior approval from the department head, or (b) the official domicile is closer
to the destination.

£ Multiple vehicle travel to the same point of destination is not reimbursable unless
documented, justified, and approved by the Chancellor.




g. The traveler bears responsibility for all operating expenses of'the vehicle including
fuel, repairs, and insurance.

5. Public Growd Transportation — Buses, sibways, aitport limousines, and taxis are
reimbussable when incurred as patt of the approved state travel. Original receipts arc required
for all ¢laims in excess of $5 limited to $15 per day excluding fare for travel between the
afiport and hotel.

E. Meals
1. Single day Meals - Not eligible for reimbursement unless authorized by the Chancellor on a
case-by-case basis.
a, Must be in travel status for minimum of 12 hours
b. Amount limited by the State Travel (Guide
¢. Reimbursable-as wages through the Payroll Office
d. Requires receipts
2. Meal allowances
a. Receipts are required for routine meals
b. Reimbursement amount is based upon the Staté Trave] Guide
¢. Includes tax and tips
F. Lodging

1. Routine Lodging — The University will follow the tiered lodging rates detailed in the State
Travel Guide '

2. Corference Lodging — The Chancellor or his designee may approve the actual cost of
conference lodging; for a single occupancy standard room, when the traveler is staying at the
designated conference hotel.

3. Lodging will not be rejinbursed for destinations that are within 4 13 0-mile radius of the
University, unless an exception has been approved by the Chancellos prior to the travel date.

4, If atraveler does not cancel a hotel stay within the cancellation timie fiande thiat is set by the
hotel, the traveler will be responsible for payments. No exceptions unless approval is granted
from the Commissicner of Administration..

5. Resort foes ate not allowable unless attending a conference and/or if' a traveler is staying ina

city that all hotels are charging a resort fee.

3. Reimbursement

All individuals are required to submit a “Travel Expense Roport” within five (5) business days
from the refurn travel date. The required documentation must be attached for processing;

1. All original receipts for lodging (zero balance receipt), transpottation, meals, and other

H.

2.

approved expenses
A copy of the conference agenda

Fuelfrac
Fuelirac cards are available for use when utilizing state-owned vehicles or rental vehicles. Cards

may be signed out at the Travel Office and require original receipts to be submitted, Failure to
submit receipts for gas purchases will require employee to reimburse the university for the

expense.

1. Violations




Individuals who violate this policy are subject to the following repercussions:

1. Ineligible to receive trave]l advances ’

2. Full fravel advance amount payroll deducted

3. Tneligible to receive reimbursement of travel expenses incutred, including registration,
transportation, hotel, etc.

4. Disciplinary actions

'Ratlonal_or Pufpose: To establish guidelines to ensure adherence to the State of Lowisiana Travel Guide
(PPM 49) as set forth by the Division of Admiristration for the State of Louisiana.

Scope: This policy applies to all Southern University at Shreveport employees and applies to all types
of travel regardless of funding type.

Q,e’finit'ions; Mea] Allowance ~ The maximum amotmt an employee may be reimbursed for meal
expenses incutred diring travel time,

Travel request — Document fequesting authotization to travel, Request may be approved or denied
regardless of funding source (grant, state, auxiliary, 3" party, etc.)

-Procedures: .
1. Employees requesting to travel should complete a Travel Request Form and submit to their

supervisor for review and approval.

9. ‘The traveler must check funding to ensure the cost is covered and is allowable within the

" funding type.

3. The travel request is submitted to the Travel Office for Teview ensuring accuracy,

completeness, compliance, and timeliness.

The Chief Finance Officer reviews the travel request and approves.

The Chancellor has the final approval.

Once approved, the Travel Office with communicate with the tvaveler to complete final travel

arrangements

7. Once the traveler returns from the trip, a travel expense report is required to be completed.

8. Thetravel expense report is submitted to the employee’s supervisor.

9. The Travel Office receives the travel expense report aiid reviews it for accuracy, completeness,
complance, and timeliness.

10. Tlie Chief Finance Officer reviews and submits the travel expense teport to Accounts Payable
for processing.

o L

Forms: Travel Request Form and Travel Expense Report

Dafe of implementation: August 1, 2017 (if approved at July 2017 hoard meeting)
Date of Adoption: ___ , .
Responsible Divislon: Chief Finance Officerin the Division of Finance

Chancellor's Slghatiire ' Approval Date




Southern University System
Change in State General Fund for FY'18 as Compared to Funding for FY' 2017
For Fiscal Year Ending June 30, 2018

State General

Projected General

Net Change in

Percentage of
General Fund

st TR R T g Sl
FY' 2018
SUBR S 20,979,791 | S 19,378,311 | (1,601,480) -7.63%
SUNO 6,603,318 6,169,908 (433,410) -6.56%
SUSLA 5,714,036 5,518,427 (195,609) -3.42%
SUAREC 3,442,477 3,448,222 5,745 0.17%
SULC 3,998,169 4,016,328 18,159 0.45%
SUBS 2,958,087 2,959,185 1,098 0.04%
TOTAL S 43,695,878 | § 41,490,381 | $ (2,205,497) -5.05%

**Braakdown of Net Change in State General Fund Allocation

Change in State

Net Change in State

Campus General |.=und g;;:l:;::;: General I'=und
Allocation Allocation
SUBR S (1,772,640)| S 171,160 | (1,601,480)
SUNO {488,090) 54,680 (433,410)
SUSLA (224,225) 28,616 (195,609)
SUAREC (2,320) 8,065 5,745
SULC (2,694) 20,853 18,159
SUBS {1,993) 3,091 1,098
TOTAL S (2,491,962)| $ 286,465 | $ (2,205,497)




Southern University System
Change in General Operating Budget for FY'18 as Compared to Funding for FY' 2017
for Fiscal Year Ending June 30, 2018

General ;
. General Net Change in Percentage
Operating Budget > : . '
Campus ; Operating Budget | General Operating | Reductions for FY
foE oty ng of FY'2018 Budget ** 2018
12/1/2016 B
SUBR S 76,916,362 | $ 77,381,991 465,629 0.61%
SUNO 20,868,150 20,421,730 (446,420) -2.14%
SUSLA 15,173,532 15,271,872 98,340 0.65%
SUAREC 9,075,461 8,909,434 (166,027) -1.83%
SULC 13,286,145 13,765,075 478,930 3.60%
SUBS 2,958,087 2,959,185 1,098 0.04%
TOTAL S 138,277,737 | S 138,709,287 431,550 0.31%
**Braakdown of Net Change in General Operating Budget
Net Change in
Change in State Change in Change in : B
Change in Self- General
Campus General Fund Statutory Interagency ;
A SR Generated Operating
Allocation Dedications Transfer
Budget **
SUBR S (1,601,480) S (59,147) 36,588 | S 2,089,668 | $ 465,629
SUNO (433,410) (16,906) 3,896 (446,420)
SUSLA (195,609) (6,051) 300,000 98,340
SUAREC 5,745 (171,772) . (166,027)
SULC 18,159 (6,457) 467,228 478,930
SUBS 1,098 - - 1,098
TOTAL $ (2,205,497)| $ (260,333) 36,588 | $ 2,860,792 | $ 431,550
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PERSONNEL AFFAIRS COMMITTEE

(Following the Finance Committee)
Friday, July 21, 2017
Board of Supervisors' Meeting Room
27d Fioor 1.8. Clark Administration Building
Southern University and A&M College
Baton Rouge, Louisiana 70813

AGENDA

1. Call to Order
2. RollCall
3. Adoption of theAgenda
4.  PublicComments
5.  Actionltems
A. Approval of Personnel Actions on positions greater than $60,000
Name | Position/Campus | Salary
S NEWAPPOINTMENTS
1. Herman Brister, Jr. Director of Southern University Laboratory
New Appointment, SUBR $125,000
2. LaShonda Stirgus Athletics Chief Financial Officer $68,000
New Appointment, SUBR
3. Trayvean Scott Executive Associate Athletics Director $85,000
New Appointment, SUBR
4. Latricia Greggs Interim BSN Chair $95,000
New Appointment, SUBR
6. Eduardo Martinez-Ceballos Professor, Biology and Chemistry $69,746
Promotion, SUBR
7. Alex Hak-Chul Shin Professor, Civil Engineezing $81,791 |
Promotion, SUBR |
% Renita Marshall Rescarch Professor/Interim Director of SIOHOM $84,680 I
Promotion, SUBR |
9. Bernard W. Griffith Athletic Director $60,000
New Appointment, SUNO
10. Rosemary Harris Director of Residential Life $63,000
New Appointment, SUNC
11. Vincent Johnson Interim Director, Honore' Center $72,000
New Appointment, SUNO




Page 2
Personnel Affairs Agenda
July 21, 2017

Salary Adjustment, SUBR

Name Position/Campus Salary
12. Marla Dickerson Academic Counselor/ADA Coordinator $75,000
New Appointment, SULC
13. Shawn Vance Academic Vice Chancellor of Academic Support, $138,000
Academic Counseling and Bar Prep Programs
New Appointment, SULC
14. Terry Hall Vice Chancellor of Finance and Administration $110,600
New Appointment, SULC
15. Adrian Shields Associate Librarian of Reference & Faculty Services $72,000
New Appointment, SULC
16. Kedric Taylor Associate Director of Bands $65,000
New Appointment, SUBR
17. Nathan Haymer Director of Bands $110,000

B. Request Approval of Medical Leave (10 months with pay) for Ruby Jean Simms, SUBR

C. Request Approval of Implementation of Special Entrance Rate (SER) for

Police Officers effective July 1, 2017, SUNO

6.  (Other Business

7.  Adjournment

Atty. Tony Clayton, Dr, Curman L. Gaines, Rev. Donald R. Henry, Dr. Leon R. Tarver [T

MEMBERS
Atty. Patrick Magee-Chair, Rev. Joe R. Gant, Jr.-Vice Chair,

Mrs. Ann A. Smith- Ex Officio
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SYSTEM
July 18, 2017 ; o

Ray L. Belton, Ph.D.

President - Chancellor

Southern University System

4™ Floot, J. S. Clark Administration Bldg.
Baton Rouge, Louisiana 70813

Re: Appointment of Principal/Director of the Southern University Laboratory School

Dear Dr. Belton:

As you know, a search committee was charged with identifying and vetting applicants for the position of Principal/Director
for the Southern University Laboratory School (“SULS”). The committee conducted an expeditious, yet intensive, search
process. The committee received and reviewed applications from many highly qualified applicants from across the country
and conducted on-campus interviews of finalists whose interviews, credentials and professional experiences and

accomplishments distinguished them from other applicants.

The Office of Academic Affairs met to reassess the applications of the finalists, and consider each candidate’s strengths
based on the position description and the emergent needs of SULS. It is critical that SULS continue to prosper with the
auspice of capable, visionary, and stable leadership. There are clear and public expectations of the students, parents,
teachers, administrators, alumni, and community for Southern University to identify and recruit an effective and visionaty

principal/director for the SULS.

Given the above, I recommend that we employ Mr, Herman Brister, Jr. to serve as Principal/Director of the SULS at an
annual salary of $125,000. The Search Committee members were satisfied that Mr. Brister possesses the necessary
experience and institutional familiarity to lead the SULS into the future. Having received the committee’s recommendation
and reviewed his accompanying curriculum vita, I am in agreement that Mr. Brister is the ideal candidate to serve as
Principal/Director of the Southern University Laboratory School. I request favorable consideration of this request.

If you have any questions, please feel free to contact me.

Sincerely,

0

Luria Young
Interim Executiv

ice President and Provost

q [y
Ray . Bej!on, Ph.D.
PresidentChancellor

‘14l

“Five Campuses, One Vision... Global Excellence”
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July 14, 2017

Ray L. Belton, Ph.D.
President - Chancellor

Southern University System
4" Floor, J. S. Clark Administration Bldg.
Baton Rouge, Louisiana 70813

Re: Salary Justification- Southern University Laboratory School Principal/Director

Dear Dr. Belton:

Mr. Herman Brister was recently selected to serve as the Principal/Director of the Southern University
Laboratory School. We are honored that Mr. Brister has chosen to bring his vision and leadership to the
Laboratory School because his body of work and accomplishments are truly exceptional.

M. Brister served as Principal at McKinley Middle Academic Magnet School and McKinley High School
Under his tutelage, these schools flourished and student performance scores increased. A few of his
achievements include:

2012 National Blue Ribbon Award Winner

2013 EBRPSS Middle School Principal of the Year

2013 Region TV Magnet Schools of America Principal of the Year
2013 Magnet Schools of American Principal of the Year Finalist

M. Brister’s breadth and depth of knowledge and experience makes him the ideal candidate to lead the
Laboratory School. A leader of his caliber merits competitive compensation. Based on the salaries of
other leaders in the surrounding areas, the offer of $125,00 is fair.

In order for the Laboratory.School to survive and thrive, we must invest in the school and its leadership.
M. Brister has proven that he is a successful leader and we are confident that he will help to propel the
Southern University Laboratory School to new heights.

] am requesting your approval of Mr. Brister’s salary. If you have any questions, please feel free to contact
me.

Sincerely,

N

2ezl17

A/

Luria Young, Ph.
Interim Executive Vice

-esidertt and Provost

RaY,L. Iton, 4D 7
President-Chancellor
' “Ffye Campuses, One Vision... Global Excellence”



JOB CLASS
55 CODE SOUTHERN UNIVERSITY SYSTEM
Personnel Action Form [posimion A gE(\ Five]
CALTD NUMBWS!{? ’CE [F )
M o
CAMPUS:  SUS SUBR X  SULAC SUAREC : %69 2 5EUSLA
sﬁi
EMPLOYMENT CATEGORY: S-MONTH 12-MONTH _X OTHER i “"' 1 Uiéﬂp@ppp)r
Academic Non-Academic o Civil Service
Temporary Part-time ( % of Fall Time) Restricted 72
Tenured - Undergraduate Student Job Appointment
Tenured Frack Graduate Assistant Probationary
X Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _ Averil Sanders Reason Leit
Date Left July 4, 2017 Salary Paid $90,000 i
R — M
Profile of Person Recommended ' '
Length of BEmployment  July 01,2617 To June 30,2018
Effective Date _ July 24, 2017
Name Herman Brister, Jr S# i L 1] Sex M Racs* B
(Lust 4 digles only}
Position Title: _ Director of SU Laboratory School Department: _Office of Academic Affairs
Cheek One __ x  Existing Position *Viga Type (See Reverse Side):
New Position Expiration Date:

{Position vaceney autharization form must be processed and spproved to fill existing
and new positions, Position must be advertised before processing PAF, if applicable. )

Years Bxperience _16 Sonthern University Experience _0

Degree(s): Type/Discipline (BA-Education): Tnstitution/Location (SU-Baton Rouge): Year:
MEd-Administration and
Supervision Southern University and A&M, Baton Rouge, LA 2002
BEd-Secondary Education Southern University and A&M, Baton Rouge, LA 2001

Current Employer _McXinley High School

Personnel Action

Check One __x  New Appointment Continuation Sabbatical . Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary _ $125,000/annual Salary Budgeted $125,000

Souree of Funds  SU Laboratery School

Identify Budget: Location Laboratory School

Form Code: Page Item #
Change of:

From Io
Position .
Status
Salary Adjustment
Tinaneial Aid signature (if, anplicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 21100-22281-61002-24100 $125,000
*See Reverse Side

N Comments: (Use back of form} ||

2.

*See Reverse Side Graduate School signature (if, applicable);
-
Supervisor Mennﬂ’j’n/z&d / / Date
Vice Chancelln Date 4’/ ”ﬂhanceﬁm 7 7 Date
Director, snn ate Vice President/Finance Date
/ / Business Affairs/Comptroller
7114117
1’}{” YaRAd / Date Chairman/S. U, Board Date

of Supervisors




“This information is requested solely for the purpose of determining compliance with Federal Civil Rights Lavs and
does not affect employment consideration.

ETHNIC ORGIN (Please checlk one):

Hispanic or Latino o Non-Hispanic or Non-Latino

RACE (Please checlk all that apply): :

‘White, not of Hispanic origin. A person having origins in any of the original people af Evtope, North Africa, or the Middle Bast.
X Black, notof Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanie. A person of Mexican, Puerto Rican, Cuban, Contral or South Ametican, or other Spanish culture or origins,
regardless of Tace,

Asian or Pacific Islander. A person having origins in any of the orlginal peaples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands, This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa,

American Indian or Alaskan Native. A person having origins in any of the original peoples of Nerth American, and who
maintaing cultural identifieation through tribal affiliation or community recognition,

A PR
COMMENTS:
M. Brister will serve as the Director of the SU Laboratory School at an annual salary of $125,000. He will report directly
to the Office of the Provost. '

EMPEOYEE REGULAR WORK SCHEDULE: § am 35 pm Monday-Friday

EMPLOYEE DIRECT SUPERVISOR: Dr. Luria Young

SUPERVISOR/DEFARTMENT CONTACT NUMBER 771-4582

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students ave to bring with them clearance from the Financisl Aid office, Statement of Account (fee receipt), and
a class schedule. AYl prospective employees/stndents raust bring a pictured I, social security card, birth certificate,
certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and ¥-1/1-94, The latter six (6)
documents do not apply to U.S, Citizens,

Documentation must be provided for review and approval by Human Resources before emplovment is

offered.

CLASS OF EMPLOYMENT (VISA STATUSY:

IYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization uUs

Resident Alien . RA

-1 Visa (Distinguished Merit & Ability) Hl

I-1 Visa (Bxchange Visitor Program) i3t

¥-1 Visa (Studeat Bmp, FT Student at 8.0 Fl

OPT (F-1 Visa-ENS Prior Approval-Practical Work Experience™) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Appiication for Bmployment Form Admin/Pac/Unel Positions{Civil Service Application for classified employees)

Authority to Release (signed by employee) (submitted to Humen Resources with Criminal/Background Check

formy)

Supervisory Crisninal/Background Check Form (completed by employes/ verified and signed by supervisor)

Fxemptions Survey Form (signed by employee and budget head) S et

Proposed Employee Appointment

Proposed Employee Cleatance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Revy. 07724/2007




POS CLASS :
1 1
#MP CLASS = SOUTHERN UNIVERSITY SYSTEM
il RT LV P SITION
[ 1™ | NumpER
CAMPUS: SUS SUBR X SULAC SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
TYPE OF APPOINTMENT:
Academic (Fac) X Nen-Academic (Uncl) _ Civil Service w
Part-time( 100 _ % of Full Time) " Restricted  £2 zQ
Temporary (must be indicnted if less than 100%5) Detail #of mos — S5
Tenured Undergraduate Student __Job Appninlmeﬁ:z:_E- Pn:,—n
Tenured Track Gradunte Assistant Probationary 7 ﬁ%
Other (Specify) Retiree Return To Worl Permanent Statoo m fros '
— ~ &Z
Previous Employece Reason Left IR S
Date Left Salary Paid e ‘].'?9‘
[=7) !
Profile of Person Recommended hat
Length of Employment _July 1, 2017 Toe June 30,2018
Lffective Date of Employment _July 1, 2017
Name LaShonda Stirgus SsH Sex F Race* B
' (Last 4 digits only) )
Position Title: _Athletics Chief Finaneial Officer Depariment: _Athletics
Check One ___ Existing Position *Visa Type (See Reverse Side):
X Neyw Position Visa Expiration Date:
(Position vacancy anthorjzation form mast be processed and approved fo fil
existing and new positions. Posltion must be ndyerflsed before processing PAF, iF
applicable}
Years Experience _Gyears Sonthern University Experlence G yenrs
Degree(s):  Type/Discipline (BA-Education): Institation/Lotation (SU-Baton Rouge): Year:
B.S. Accounting Grambling State Universily 2603
M_.S. Sports Administration Grambling State University 2003
Current Employer _Southern University
Personnel Action
Check One __X  MNew Appointment __ Continuation Sahbbatical Leave of Absence
Transfer Replacement __ Other (Specify)
Annual Salary _$48,000.00 Salary Budgeted _$68,000.00 Hourly Rate, if applicable:
Pay Cycle: Biweekly X ___ Monthly Facnlty
Source of Funds; Identify Budget: Location:
Change of}
From Ta
Position; Assistant Athletic  Director  for Athletics Chief Financial Oificer
Compliance/Budget Afiair
Statns:

Salary Adiustment: £48,000,00

$68,000.00

Financial Aid signatuye (if, anplicable):

List fotal funds currently paid this employee by
Southern University:
*See Reverse Side

Comments: (Use hack ef form}

*See Reverse Side

- frwn Lanfrf
pervisor W’
Lo g 0 SNV

gp/ 7

Source of Funds ((arrent) | Amount
5270 77-24800-25006% __$20,000,00 M@y
218900-21801-61002=29000 $3.000.00 ? 2 G2t 11
211001-21816-61002-26000 n

Graduate Schoot signature (if, applicable):

A ,Ilj;m;_%&é’/{{-r
) f (]
Y W s

(2

a/B)7

TR e MOt 17

L D irediorMersoniet” ©

&Q4w4ééaﬁbebkvfb

Presidert

F Ipate Vice President/Finance Date!
Business Affales/Comptroller
b-8-20i7
Date Chairman/S.U, Board of Supervisors Date




Athletics Chief Financial Officer

Job Description

Responsible for effective and efficient operations of athletic department business office.
Ensure all areas of the athletics department demonstrate a commitment to maintaining
compliance with NCAA, SWAC, Southern University and the State of Louisiana rules
and regulations. Work with head coaches and director of athletics in projecting and
compiling budget requests for the fiscal year. Provide appropriate data to ensure gender
equality is a consideration during the budget formulation. Check all purchase requisitions
and travel expense accounts for athletics personnel for accuracy in preparation, coding,
and to make sure Southern Board and NCAA rules are adhered to. Prepare monthly
budget summary sheets showing expenditures in each category for each budget unit.
Approve for payment all expensed accounts, request for team travel advances, purchase
requisitions, etc., in the absence of the Director of Atbletics. Attend Athletics Council
meetings and provide quarterly budget updates. Responsible for evaluating recruiting
budgets for all sports to ensure equitable distribution of funding across comparable
sports. During the budgeting process, ensure that equipment and supplies will be
allocated equitably within the department. Ensure ticket office policies and procedures
follow NCAA, State auditors and University policies. Review monthly ledger against
daily deposits from the ticket office, Ensure system of checks and balances within the
athletic department's expenditures and income. Provide departmental reports as needed.
Oversee business operations assistant. Advise Director of Athletics on financial related

matters, including budget forecast.

8551 Hd 8~ Hnr 11z
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LaShonda Stirgus
629 Magnolia Avenue » Laplace » Louisiana » 70068

Istirgus@yahoo.com e (504) 782-0582

PROFESSIONAL PROFILE

proven experience in Intercollegiate Athletic Compliance. Broad

An accomplishéd professional with
Conference

knowledge of the National Collegiate Athletic Association and the Scuthwestern Athletic
rules and regulations. Excellent communicator and presenter.

PROFESSIONAL EXPERIENCE

Assistant Athletics Director of Budget Affairs

February 2011 — Present

Southern University A & M College
Analyzes a variety of financial information for the purpose of providing direction and support,

making recommendations, maximizing use of funds
Assists a variety of external agency personnel
Compiles data from a wide variety of sources

Conducts internal audits
Directs department operations, the maintenance of services and the implementation of new  ro
(=t}

programs and/or processes for the purpose of achieving organizational objectives and ensuring=S
compliance with legal, financial and district requirements within established timeframes. &
Maintains a variety of manual and electronic fiscal information, files and records for the purpase
of providing an up-to-date reference and audit trail. . tz;a
e Monitors hudget allocations, expenditures, fund balances and related financial activities for the
purpose of ensuring that allocations are accurate, revenues are recorded, expenses are withing

budget limits and/or fiscal practices are followed. -—

aa

SITUN0S T +
ALIBH3AI ?:fegﬁhi%%s

<
D

Director of Compliance

February 2005-August 2010

Grambling State University, Grambling, Louisiana

Administer rules education programs to Coaches, University Administration, Staff, and Student-

athletes in the area of compliance, rules, and regulation.
Conduct research and compile data for the completion of all reports required by governing

bodies.
Coordinate and administrate the operational process and procedures governing National
Collegiate Athletic Association (NCAA) compliance as it relates to the University and the

Athletic Department.
e Establish and maintain an effective system for monitor

progress and graduation rates.
Act as a principle co-advisor fo the Athletic Department on matters pertaining to the governing

bodies® rules, interpretation, and compliance.
Monitor the recruitment and practice activities of the coaching staff amongst prospective and

ing student-athletes satisfactory academic

current student-athletes.
Assist the Enhancement Staff with pre-advisement for incoming freshmen and trausfer student-

athletes’ transcript evaluation processes.




Stirgus 2

» Act as the Compliance Director in the absence of the director to ensure that compliance day-to-
day operations were completed in a timely manner.

EDUCATION

Grambling State University, Grambling, Louisiana; Master of Science in Sport Administration (2004)

Grambling State University, Grambling, Louisiana: Bachelor of Science in Accounting (2003)

= COMPUTER SKILLS

Peachtree, Microsoft Word, Microsoft Excel, Microsoft PowerPoint, Microsoft Access, Microsoft
Publisher, Internet Explorer, Desktop Publishing, Banner 7.4

ACTIVITES

Student-Athlete Advisory Committee/CHAMPS Lifeskills ~
Grambling State University, Grambling, Louisiana g
Co-advisor, 2005-2008 &=
e Supervise and conduct meetings with the student-athletes. =

» Appoint individuals to offices within the organizations. h

e Supervise the organization’s conference and community services activities. -

»  Solicit sponsorship from the National Collegiate Athletic Association (NCAA) and local 2=
organizations. i

Academic Performance Rate (APR) Commitiee
Grambling State University, Grambling, Louisiana

Committee member, 2007-Present
Collaborate with other committee members to compose a plan to improve Grambling State

University’s student-athletes academic performance rate.
o Educate campus wide committee members about the APR and its effect on the athletics

department and university as a whole.
VOLUNTEER SERVICES

USA Volleyball Website Judging Committee
USA Volleyball, Colorado Spring, Colorado
Commnittee Chairperson, 2004

Angels Solution Hurricane Relief Volunteer

Ruston Civic Center, Ruston, Louisiana
Grambling State University Intramural Center, Grambling, Louisiana

Comunittee Chairperson, 2008

' $304N0S 3% Ky
ALTSHIAINN H-aaﬁ%}és

AFFILIATIONS/HONORS

Alpha Lambda Delta Honor Society — academic honoraty

Earl Lester Cole Honors College — academic honorary
Golden Key International Honor Society — academic honorary

Cum Laude Graduate, Grambling State University




(225) 771-5609 Voice
(225) 771-4890 Fax

Department of Athletics
Southern University and A&M College
hitp://www.gojagsports.com

P.O. Box 9942, Baton Rouge, LA 70813

May 31, 2017

This letter is to serve as a recommendation for salaries for new positions. The summary of salaries

Dr. Belton
is based off the new organizational chart far senlor and support staff for the athletic administration.

please see the recommendations below.

Trayvean Scott {Executive Associate Athletic Director) $85,000
» Increase of Salary is Contingent on Approval of NCAA Accelerating Academic Success

LaShonda Stirgus {Athletics CFO) $68,000

Program Grant
Christopher Jones (Associate Athletic Director of Media Relations & Communication) $55,000

Rodney Kirschner (Assistant to the Athletic Director) $50,000
Savannah Smith {Assistant Director of Development) $40,000

Salary will come from the General Budget

.
All positibns are approved starting July 1, 2017,

Sincerely,

b Bl

Roman Banks -- Director of Athletics
Southern University—Baton Rouge
An NCAA Divislon | Member of the Southwestern Athletic Conference

#StandUnited
hitp:/fwww.gojagsports.com
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=7 SOUTHERN'
UNIVERSITY

ABD AGFIGRIEAL & BECHIALILAY COIEG .

Vieo Chancellor for Finance and Administralion

Vice Chancellor for Finance and Administration
Post Office Box 9212

Baton Rouge, LA 70813

Fax: 225 771-2018

Office: 225 771-5021

June 7, 2017 g o= 3
B
o &= nH
w8
Dr. Ray L. Belton E'z: 4 ) :ﬁfr"‘%
President-Chancellor . 3
Southern University System o & rd
Baton Rouge, LA 70813 e e LT
—_ <N S
= Lo

Dear Dr. Belton: o

The purpose of this correspondence is to request your approval of a five percent
increase in fees for the Southern University ~ Baton Rouge campus (SUBR), beginning Fall

2017,

The implementation of this fee increase is in alignment with System and Board of
Regents Policy.

Based on our preliminary projections, the total amount generated by this fee in fiscal
year 2017-18 is two million, four hundred twenty-four thousand, and nine hundred sixty-two

dollars ($2,424,962),
Your urgent consideration of this request is appreciated.

Should you have any questions or require additional information, please feel free to
contact me @ 3-5021.

Sincerely,

Bl s

Benjamin W. Pugh
Vice Chancellor for Finance and Administration

cc: Mr. Flandus McClinton, Jr., Vice President for Finance and Business Affairs

G3AIZ03Y
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POS CLASS
{,My CLAsS e SOUTHERN UNIVERSITY SYSTEM
i R ﬁ[‘%@ Personnel Action Form | posiTION
IR NUMBIR
M
CAMPUS: SUS SUBR X SULAC SUAREC SUNO SUSLA
- . S e %,___.
2
EMPLOYMENT CATEGORY:  9-MONTH 12-MONTH _X__ OTHER Specily) =BG
TYPE OF APPOINTMENT: . o 3;,".:f--“
Academic (Fac) X Non-Academic (Uncl) ) Civil Service & =5
Part-time { 100 % of Full Tirag) Restricted \ '%.?1 E
Temporary {must be indieated if less than 100%5) Detail #ofmos A
Tenured Undergraduate Stadent Job Appointment o Zee
TFenured Track Graduate Assistant Probationary = ‘Pcf?)f;g
Other (Specify) Ttetiree Return To Work Permanent Status "+ r‘;\_’%
9 T
Previous Employee Reason Left
Date Left Salary Paid
Profile of Person Recommended
Length of Employment _July 1, 2017 To Juue 30,2018
Effective Date of Employment _July 1,2017
Name _Frayvean Scott Ss# N Sex M Race* B

(Ensi d digits only)

Position Title:  Executive Associate Athletics Director Department: _A thletics

Check One Existing Position *Visa Type (See Reverse Side):

_ X __ New Position Visa Expiration Date:
(Pusltion vacaney authorlzation form must be processed and approved o Ik

exlsting and new pnslﬂuns. Pusition must be adverlised befors processing PAF, if
applieahle)

Years Experience 6 years

Sonthers University Experience _§ years
Degree(s):  Type/Discipline (BA-Education): Instiéution/Location (SU)-Baton Rouge): Year:
B.S. South em Universily 2003
M.S. Southern University . 2005
ML.A. Sout hernUni versity 2008

Current Employer _Southern University

M

Pexsonnel Action
Check One _ X New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specily)
Annnal Salary _859,000.00 - Salary Budgeted _$85,000.00 Hourly Rate, i applicable;
Pay Cycle: Biweeldy X Monthly Eaculty
Source of Funds; _____ Identify Budget: Locatton:
Change of:
¥rom To
Position; Director of Institutional Compliance Executive Assoeinte Athletics Director
Status:
Salary Adjustment: _$59,000.00 $85,000.00
Financial Aid signature (if, applicable):
List total funds currentiy paid this employee by Source of Funds (Current) | Amount
Southern University: 97021 -2 1800-25000 " 1526060200 § tg.2-12]
: *See Reverse Side 211001-21816-~61002-26000 #59,000,00 i PR
~ [ Comments: {Ise back of furm) 1

*See Reverse Side

Graduate School signature (if, applicablé):'

_ i 7,
5:“ ) 4 . Ii@d M‘V/ "20 7
S S @/@ﬁi«/a@, @/‘3?7 zwﬂ;”}{;‘l “‘"Mw NORSY

rettor/Personnel
Business Affaivs/Comptroller
Qaml L P)d-l-v/ é‘*ﬂfﬂ-aa;l
Presidkht Date

Chairman/S.1), Board of Supervisors Dafc




Southern University and A&M College

Department of Athletics

Job Description

Iixecutive Associate Athletic Director

Description:

51 HWd 8- HAM[107
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The Executive Associate Athletic Director - {s responsible for the supervision, coordination, evaluation and™
execution of services for the department’s intercollegiate athletics program. This position reports directly to
the Director of Athletics and serves on his current Senior /Executive staff.

Characteristic Duties and Respounsibilities:

Oversees the entire Southern University Department of Athletics staff; Manages, supervises and leads staff in
all areas along with serving as the supervisor to the Compliance, Academics, & Student-Athlete Development
staffs. Directs oversight of Football, Men's Basketball, Baseball, Compliance, Academics, Student-Athlete
Development, Strength and Conditioning, game contacts, and adherence to Southwestern Athletic Conference
{SWAC) and NCAA policies and procedures; Takes Responsibility for daily communication with the coaching
staff, acting as a liaison between the coaching staff and Department heads in the areas related to scheduling,
procurement and problem-solving; Handles entire evaluation of as a liaison between the coaching staff and
Departmentheads in the areas related to scheduling, procurementand problem solving; Handles entire
evaluation of program at the end of every season; Serves on the Director of Athletics' Senior and Executive
Staff{s), as well as a serve in the absence ofthe A.D, in SWAC conference and Presidential cabinet meetings.
Assists in budget planning for intercollegiate programs that this position will oversee; Recommends annual
salary increases for personnel under direct supervision; Assistsin handling disciplinary problems with
student-athletes; Acts as an official representative of the Department of Athletics at University, Conference, |
and national organizations as directed by the Director of Athletics. Attends athletic events when directed and 5
feasible; Handles special projects as initiated by the Director of Athletics; Works closely with the Director of

facilities /equipment and all services provided for department; Supervises directoras well as entire

operation; Performs other duties as assigned by the Director of Athletics.

Qualifications:

A bachelor's degree or the equivaient combination of education and experience from which comparable
knowledge and abilities can be acquired; Previous experience workingina collegiate athletics department;
Demonstrated knowledge and ability in the areas of facilities management, capital projects, student-athlete
development, community relations, academics and compliance. Experience in strategic planning and
execution; Knowledge of contracting, negotiating and change management; Ability to facilitate and participate
in group meetings; Professional written and verbal communication and interpersonal skills; Previous
experience in overseeing sport programs; Must be willing to work weekends, evenings and some holidays;
Must be able to worlk cooperatively with the Department's administrative, coaching and support staff as well
as various entities and constituents on and off-campus; A master's degree preferred or the equivalent
combination of education and experience from which comparable knowledge and abilities can be acquired;
Experience in NCAA AMA and Compliance related matters preferred; Previous experience in a Division [
collegiate athletics department preferred.



Southern University and A&M College
Department of Athletics

Office of Athletics Compliance & Student-Athlete Services

Job Descriptions

Execntive Associate Athletic Director

[ Hd 8- KOP [T

Description:

-

The Executive Associate Athletic Director - is responsible for the supervision, coordination, @
evaluation and execution of services for the department's intercollegiate athletics program. This
position reports directly to the Director of Athletics and serves on his current Senior/Executive
staff.

Characteristic Duties and Responsibilities:

Oversees the entire Southern University Department of Athletics staff; Manages, supervises and
leads staff in all areas along with serving as the supervisor to the Compliance, Academics, & '
Student-Athlete Development staffs. Directs oversight of Football, Men's Basketball, Baseball,
Compliance, Academics, Student-Athlete Development, Strength and Conditioning, game contacts,
and adherence to Southwestern Athletic Conference (SWAC) and NCAA policies and procedures;
Takes Responsibility for daily communication with the coaching staff, acting asa liaison between
the coaching staff and Department heads in the areas related to scheduling, procurement and
problem-solving; Handles entire evaluation of as a liaison between the coaching staff and
Department heads in the areas related to scheduling, procurement and problem solving; Handles
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entire evaluation of program at the end of every season; Serves on the Director of Athletics' Senior

and Executive Staff(s), as well as a serve in the absence of the A.D. in SWAC conference and
Presidential cabinet meetings. Assists in budget planning for intercollegiate programs that this

position will oversee; Recommends annual salary increases for personnel under direct supervision;
Assists in handling disciplinary problems with student-athletes; Acts as an official representative of
the Department of Athletics at University, Conference, and national organizations as directed by the
Director of Athletics. Attends athletic events when directed and feasible; Handles special projects as
initiated by the Director of Athletics; Works closely with the Director of facilities /equipment and all

services provided for department; Supervises director as well as entire operation; Performs other
duties as assigned by the Director of Athletics.

Qualifications:

A bachelor's degree or the equivalent combination of education and experience from which
comparable knowledge and abilities can be acquired; Previous experience working in a collegiate
athletics department; Demonstrated knowledge and ability inthe areas of facilities managernent,




Trayvean D. Scott, M.A.

6772 Eliza Drive Addis, La, 70710
{225) 270-1801 trayveanoo@yahoo.com
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EDUCATION
Pursuant: Fall 2012 o
Anticipated Graduation Date: December 2017 =
Ed.D. Education/Sport Management &
North Central University, Prescott Valley, AZ. :"'5
w0
Dissertation  The Effect of University Sponsored Student Athletics on Academic Performance at —,
Historic Black Colleges and Universities: A Mixed Methods Approach =
Completed May 2005 e
M.A. Mass Communications/Public Relations

Southern University and A&M College, Baton Rouge

Completed August 2003 in two and a half years (six semesters)
College of Business Student Marshal (Summer 2003)
B.S. Business Management
Business Marketing (Sales Concentration)
Southern University and A&M College, Baton Rouge

ADMINISTRATIVE EXPERIENCE

Southern University at Baton Rouge

Department of Athletics

Associate Athleties Director—Institutional Compliance & Student-Athlete Services November
2014-Present

1)Provide direct oversight of the following student-athlete support areas: Compliance,
Academics, Student-Athlete Development, Strength & Conditioning, Student-Athlete Advisory Committee

(SAAC), Residential Housing, & Financial Aid
2)Supervise the following Direct Reports: Director of Athleties Compliance, Director of Athletics

Academic Services, Associate Director for Student-Athlete Development, Director of Strength &

Conditioning,
3) Sport Supervision of the following sport programs: Football, Men’s Basketball, Softball, Men’s

Indoor/Outdoor Track & Field, and Women’s Indoor/ Outdoor Track & Field.
4)Serves on Department of Athletics Senior Staff

5YPrimarily responsible for football game scheduling
6) Provides support in making executive decisions and completing projects related to staffing,

business contracts, meeting deadlines and implementation of efficiency strategies and systems related to
the Department of Athletics strategic plan and program goals. '




Assistant Athletics Director-- Institutional Compliance/Student Services July 2014~
Nov 2034
1) Provide day-to-day oversight of all Department of Athletics, initiatives for compliance with NCAA

and SWAC Conference rules.
2) Maintain and conduct creative, proactive and comprehensive rules training programs for

coaches, staff and student-athletes,

3) Holds administrative oversight over multiple athletic programs/departments (Track & Field,
Strength & Conditioning, Sports Medicine, Academics, Compliance & day-to-day operations) related to
planning, fiscal responsibilities, troubleshooting issues, and communication to the conference oftice.
(4)Develop effective programming within athletics academic support geared towards the positive
matriculation and graduation of student-athletes.

(5) Provide direction and day-to-day oversight of the athletics annual fund (Famboree Athleticg o
Association) to strengthen the Athletics program and unrestricted giving. % E’:‘EC?:
6) Responsibilities include operational planning, set-up, and management for all game days ¢_ K;E
including Football, Men’s Basketball, and Women’s Basketball = 32? g
7) Assists in the exeécution of football game scheduling. o!: .g;‘a.‘:zz
8) Supervise and evaluate employees within areas of authority. - @ &
Southern University at Baton Rouge July 2014~ Nov 2014 f %5
Assistant Athletics Director/Director of Academics n m w
plrs
=<

1) Provides support in making executive decisions and completing projects related to staffing;’
business contracts, meeting deadlines and implementation of efficiency strategies and systems related to
the Department of Athletics strategic plan and program goals.

2) Responsible for leading the Sport Administration Intern Program that includes mentoring,
advising and leading seminars on various facets of sport administration.

3) Assist the Director in planning and carrying out a variety of strategic plans and policy activities.
4) Performs public relations duties with faculty, students, contributors, alumni, University
admimistrators and SWAC & NCAA conference representatives,

5) Represents the Athletic Department and Athletic Director on various University, SWAC and
NCAA committees.

6) Provides stewardship of donors to the athletics program

7) Responsibilities include operational planning, set-up, and management for all game days
including Football, Men’s Basketball, and Women'’s Basketball

Southern University at Baton Rouge July 2013-June 2014
Special Assistant to the Athletics Director/Director of Academics :

1) Responsibilities include operational planning, set-up, and management for all game days
including Football, Men'’s Basketball, and Women’s Basketball

2) Prepares and presents speaking engagements for special interest groups to advance better
understanding of the goals and direction of the athletic department.

1) Assists administration in strategic planning, development, and implementation of new athletic

programs and university initiatives.
4) Primarily responsible for organizing, implementing, facilitating, overseeing and evaluating all

facets of the Athletic Academic Program.




Southern University at Baton Rouge Aug 2011-June 2013
Director of Special Projects/Academic Counselor

1) Responsible for Coordinating academic plans and outeomes for various sport programs.

2) Authored & Developed academic waiver which contributed to the removal of men’s basketball

from Jevel 3 APR Penaliies.
9) Meet with assigned student-athletes weekly to offer academic coaching in areas of study skills,
time management, monitoring eligibility standards, developing academic support for students by

designing individualized academic plans.
4) Compile reports (independent study hours, tutor schedules, academic performance, academic

progress reports, class schedules, weekly meeting records).
5) Coordinates data management and processing program evaluatons and assessments

TEACHING/RESEARCH EXPERIENCE
2014-2015

Adjunct Faculty
College of Business/Department of Management & Marketing, Southern University, Baton Rouge, La.

Courses Taught:
Mgmt 100-Introduction to Business—Fall 2014

Mgmt 300-Principles of Management—Spring 2015, Summer 2015, Spring 2016

~3
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SALES/MANAGEMENT EXPERIENCE o
e
State Farm Insurance Company June 2009-Angnst 2011 1
Agency Intern Baton Rouge/Houston =
2010~-2011 Highlights zt?
(1) National Leader for yearly life insurance premium ($75,000+) o
<
~J

(2)Fall Life Campaign Winner ($25,000+ in 60 days)

{3)Area Leader for financial services (100,000+)
(4)Promoted to Agency Intern for exemplary sales/management ability.

2009-2010 Highlights

(1) Regional Leader for yearly life insurance premium ($40,000+)

(2)Promoted to Financial Services Representative for exemplary production,

(3)Area Leader for financial services (70,000+)

Regions Bank July 2006 - April 2008
Baton Rouge, La.,

Assistant Vice President
2007-2008 Highlights

(1)Area Leader in Home Equity Line of Credit ($ 1 million+)

(2)Managed Branch with $3 Million is deposits,

(3)Promoted to AVF for exemplary production ($4 million in yearly production)

Countrywide Home Loans July 2005-July 2006
Baton Rouge, la.

Team Leader
2005-2006 Highlights

(1) Team Ranked top 15 nationally in elosings and loan volume
(2) Averaged 1.5 million in personal monthly loan volume
(3) Averaged 9 closings a month in personal production
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Conference Presentations/Worlkshops

“Whom do we serve? When NCAA and HBCU Missions Clash.” Scott, Trayvean D., Broussard, William
J. & Fletcher, Ventric D. co-presenters. The Association of Public and Land-grant Universities
National Conference. Paper accepted, not presented, Atlanta, Ga. 2015.

“Athletics & Acadermics: Til Death Do Us Part.” Scott, Trayvean D., Broussard, William J,, Wiggins,
Urban, & Fletcher, Ventric D, co-presenters. Southern Association for Institutional Research

(SAIR) Conference, Paper accepted, not presented. Savannah, Ga. 2015,

Awards/Fellowships/Grants

NCAA SSF Grant (Largest in Department History) ($21,300)-2012

Turner Industries Grant ($500)-2012

Take a kid to the Game Grant ($1500)-2012
NAADD Diversity Initiative Scholarship Recipient ($1000)-2015, 2016

PROFESSIONAL Memberships

Member--National Association of Athletics Academic Advisors (N4A}-2011, 2015, 2016

» Member--Greater Baton Rouge Area Sports Foundation—Board Member, 2012, 2013, 2014, 2015,
™~
e

2016
¢« Member--National Association of Athletics Development Directors (NAADD)-2014, 2015, 20185 é‘g’
¢ Member—National Association of Collegiate Directors of Athletics (NACDA), 2014, 2015, 201_16" g;:z:
o Member—Minority Opportunities in Athletics Association (MOAA), 2016 1=
¢ Member—National Associatiou for Athletics Compliance (NAAC), 2015, 2016 o r:ﬁ
3 I=
Conferences/Seminars/Professional Memberships 5 ~5
¢ National Association for Athletics Academic Advisors (N4A)—Baton Rouge, La., 2011 m ﬁga
o =
- -
~

NCAA Supplemental Support Fund (SSF) Workshop—Atlanta, Ga., 2011

NCAA Regional Rules Seminar—Denver, Co., 2013
NCAA Regional Rules Seminar—Atlanta, Ga., 2014
NCAA Regional Rules Seminar—Indianapolis, IN., 2015

NACDA Annual Conference—Orlando, Fl, 2014, 2015

NACDA Annual Conference—Dallas, Tx., 2016

NCAA Minority Leadership Institute—Pittsburgh, Pa., 2015

NCAA Minority Leadership Institute(Gradnate)—Phoenix, Az., 2016

NCAA Effective Facilitation Workshop—Baltimore, Md., 2016

NCAA Student Athlete Leadership Symposium (Facilitator)—Baltimore, Md., 2016

NCAA C.H.A.M.P.S. Lifeskills Symposium—Dallas, Tx., 2016

NCAA Accelerating Academic Success Seminar—New Orleans, La., 2016

Moderator—MOAA, Speed networking session—Dallas, Tx., 2016

Sports Management Institute—Chapel Hill, NC./ Los Angeles, Ca., 2017




Supervisor

Roman Banks
Director of Athletics
Southern University Baton Rouge

P.O. Box 9942
Baton Rouge, La. 70813
Roman_Banks@subr.edu

318.286.9353
Supervisees

Coach Teremine White

References

Head Track & Field Coach (Men's &Women’s)

Southern University Baton Rouge
Baton Rouge, La. 70813
Teremine White@subr.edu
225.717.2791

Coach John Garris

Head Softhall Coach

Department of Athletics
Southern University Baton Rouge
Baton Rouge, La. 70813

John Garris@subr,.edu
848.565.0310

Ms. Kaxmen King
Director of Athletics Compliance

Southern University, Baton Rouge
Baton Rouge, La. 70813

Karmen King@subr.edu
085.520,2181

Mr. Phillip Pinkston
Director of Academic Advising

Department of Athletics
Southern University Baton Rouge
Baton Rouge, La. 70813

Phillip _Pinkston@subr.edu

985.381.1995
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Trustees/Volunteers
Mr. Collis Temple, III
National Sales Director--Primerica Financial Services

Member—-Louisiana Board Regents
Author--Work Like a Slave, Think Like a Master

Ctapfssnsd@gmail.com

225.939.1327

Mr. Donald Minor

Vice President-Mertill Lynch (Pierce, Fenner, & Smith)
Dminor@pclient.ml.com

295,253.1817

Edward “Ted” James
State Representative
State of Louisiana

House of Representatives
District 101
225.445.4240

Mr. Marcus Spears
Sports Analyst
ESPN/SEC Network
214.927.1287

Institutional Colleagues

Dr., Ronyelle B. Ricard

Special Assistant to the Executive Vice President/Provost
Southern University Baton Rouge

Baton Rouge, La. 70813

Ronvelle Ricard@subr.edu

225.400,7260

Dr. Vaneshette T. Henderson
Executive Director of Student Achievement & Retention Services

Southern University Baton Rouge
Baton Rouge, LA 70813
Vaneshette_Henderson@subr.edu

504.704.9467
Professional Peers

Kenneth Q. Miles

Executive Director
Cox Academic Center for Student Athletes

Louisiana State University
100 Gym Armory

Baton Rouge, LA70803
225-928-2341

'R 8~ gy

¥
-

8%

NH

y

S

NYK
NY3H )

ALIGYSARST

nos

KN




Josh Pasiner
Head Men's Basketball Coach

Georgia Tech University
Georgia Tech Athletic Association

150 Bobby Dodd Way, N.W.
Atlanta, GA 30332-0455

ipastner@athletics.gatech,edu

520-235-2372

Edgar Gantt
Associate Commissioner
Southwestern Athletics Conference (SWAC)

205.470.2994

e.gantt@swac.org

*all addresses listed are business, unless otherwise noted*
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EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER X (Specify) 1 semester
X  Aczdemic Non-Academic Civil Sexvice
X Temporaxy Part-time { % of Full Time) Restricted
X Tenured Undergraduate Student Job Appointinent
Tenured Track Graduate Assistant Probatiouary
Other (Specily) Retiree Reiurn To Work - 5“"‘]3’efmanem Status
% ey £l

fud, [fﬂ"f’, Ii}fH w Reason Left N;‘AL 5ptha or

Previous Employee
(40 ) Salary Paid

Date Left N/A  |;

Profile of Person

Recommended ey
Length of Employment , _07/01/2017 : To _06/30/2018 \Coeny Vi,
" Effective Date _07/01/2017 L. i 'Sapd pr”;'(‘;;?t‘n;
Name _Lairicia Greggs SSH I Sex _ Female Race* _Black
{Lnst 4 digls only)
Posltion Title:  Interim BSN Chair Department: _Nursing
Checlc One X Existing Position *Visa Type (See Reverse Side):
New Pasition Expiratiou Date:
{Positlon vacamcy authorization formt wust be processed and approved to filt
existing and Bew positions, Poslfion must be advertised heforg processing PAF, ir
spplicabic) '
Years Experlence _37.00 Southers University Experience _15.00
Degree(s):  Type/Diseipline (BA-Education): Tristitution/Location (SU-Baton Rouge) Year:
PhD-Nursing Resenrch Southern University-Baton Rouge 2044
MSN- Family Heaith: Educatien Southern University-Baton Rouge 1999
BSN-Nursing Northenst Louisinnn University — Monros 1978
Current Employer _Southern University A&M College Schoel of Nursing
Personnel Action
Checlc One g New Appointment Continuation Sabhatical Leave of Absence
Transfer X Replacement Other (Specify)
Recommended Salary _595,000.09 -Salrry Budgeted $95,000,00
Source of Funds _ General Fuuds
Identify Budget: _21101-22403-61000_. Location
Form Code; ) Page Ttem #
Change of!
From - Te
Position Assistant Professor/Graduate Nursing Tnterim BSN Chair
Stafus
Salary Adjusément 566,000 $05,000
Financial Aid signature (if, applieable): .
List total fupds currently paid this employee by Source of Funds . Amount
Southern Usiversity: 21101-22406-61000, $66,000
*See Reverse Sido s AL . /fﬂ_ﬂ_(//ﬁ?ﬁ

i Comments; (Use back of form) ||

*See Reverse Side
YRS e

it Hea

. "Vice President/Finmnce Date
" Business AHfairs/Compiroller

President Date Chairman/S.U, Board Daie
of Supervisors :

\




‘This Iformation is reguesied solely 101 the purpose of determining compliaice with Fedelal LI RIS Lars
and does not affect employment consideration.
ETHNIC ORGIN (Please checlc one):
_ Hispanic or Latino X Non-Hispanic or Non-Latino

RACE (Please check all that apply):
White, not of Hispanic origin. A person having origins in any of the original people of Eutope, North Aftica, or the Middle East.

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic, A person of Mexican, Puerlo Rican, Cuban, Central or South American, or other Spanish cullure or orlgins,
vegardless of tace.

Asian or Pacific Islander. A person having origins in any of the originat peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area inclndes, for example, China, Japan, Korea, the Philippine Islands, and Semoa.

American Indian or Alaskan Native, A person having origins in any of the original peoples of Notth American, aud who
matnfains cultural identification through #ribal affiliation or conununity recognition.

£

COMMENTS: py, Latricia Greggs will be replacing Dr
Interim BSN (‘halrn an darihl CF AalA s

Jacqueline Hill ag
. 7y,

1 A

o A 7 .
TMPLOYEE REGULAR WORK SCHED y /) / Mondny - Fritay $am-5 pm.
EMPLOYEE DIRECT SUPERVISOR: ' Dr. Janet Rami

SUPERVISOR/DEPARTMENT CONTACT NUMBER _771-2164 i
NUMBER OF EMPLOYEES SUPERVISED, (ifany) 41 £

HRUSE ONLY:  STATUIS (cirele one); EXEMPT : NON-EXEMP‘fé)

GUIDELINES: All employees, studenis, graduate assistants being employed throagh the use of-this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
Al stedenis ave to bring with them clearance from the Financial Aid office, Statement of Acce Account (fee receipt),
and a class schedule, All prospective employees/students must bring a pictured I, social’ secuirity cavd, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and ¥-1/I-94. The latter
$ix (6) documents do not apply to U.8, Citizens.

Documentation must be proyvided for review and approval by Human Resources before employment is
offered,

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODR BXPIRES. &v
United States Citizen/Certificate of Nataralization . us L
Resident Alien RA Oy

H-1 Visa (Distinguished Merit & Ability) Hi . A

J-1 Visa (Bxchange Visitor Program} 11 o

E-1 Visa (Student Emp, FT Student at 3.U.) Fl1 '_;

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) T S

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
_ Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Annouticement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resonrces with Criminal/Backgronad Check: foxm)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employes and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Resmctedl Job Appomtmem‘/CS Rule 6 5g Letter of Justification (for c}assxﬁed if apphcable)
il i" ‘II‘[ VY‘RQITY ‘BYSTEM NS - BRE
Bid

;Ollfl (E)I‘T" VO —_—
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Rev, 07/24/2007




d LATRICIA G. GREGGS, PhD, RN
3415 Lavey Lane
Baker, LA 70714
lgreggs30@acl.com
(225) 223-3441

DearDean Rami,

| have a strong interest in and would like to apply for the upcoming position of the Southern University
and A & M College School of Nursing Undergraduate Chair. Since | began my nursing career 37
years ago, | have gained an immense wealth of experience In nursing. | have successfully completed
work in planning, and management of course activities in a pre-ficensure BSN program, [ was
recently promoted to a faculty position in the graduate school of nursing. My experiences also
include providing quality professional medical-surgical nursing care In the clinical sefting in the
military, state, federal and private sector, phbiic heaith nursing, quality assurance, and infection

control.

| have gained valuable knowledge and have encountered many more experiences that makes me a
qualified candidate for this position. Therefore, | would like to offer you my expertise and
professionalism that | guarantee will aid in your department'’s continued success.

Below you will find other pertinent information regarding my qualifications for this position.

CURRENT POSITION: Assistant Professor of nursing in undergraduate and graduate programs —
" Southern University and A & M College, Baton Rouge, LA

EXPERIENCE: Plan and develop instructional experiences for students. Prepare interim and annual
reports of courses and admissions and progression for Southern University School of Nursing.
Research, prepare and produce school reports for CCNE and LSBN accreditation.

EDUCATION: PhD Degree in Philosophy of Nursing, Master’s Degree in Nursing, B.S. Degree in
Nursing

Please feel free to contact me to discuss how my skills could benefit your department. | look forward
o speaking with you soon.

Sincerely,

| ptusiar B g

Lafricia-G. Greggs, Ph.D., RN




Latricia G. Greggs | Spring 2017

CURRICULUM VITAE

Name: Latricia Greggs, PhD, RN
Address: Southern University and A&M College
School of Nursing
P.O. Box 11784
Baton Rouge, Louisiana 70813
Home: 3415 Lavey Lane
Baker, Louisiana 70714
Telecommunications: Home Telephone (225) 774-37177
T Cell Telephone (225) 223-3441
Office Telephone (225) 771-5041
Email: [atricia_pgregas@subt.edu
Licensnre: 1978-Present Louisiana State Board of Nursing RN 40419
EDUCATION
Year School Degyee Maiox
"1972-74 Grambling StatelUniversity Pre-Nursing
Grambling, Louisiana
1978 Northeast Louisiana
Univetsity, Montoe, Louisiana BSN Nursing
1959 Southern University
and A & M College
Baton Rouge, Louisiana MSN Family Health
NursingRole; Education
2014 Southern University
and A & M College
Baton Rouge, Louisiana PhD Nursing Research
WORK EXPERIENCE
Apency Title/Area of Specialty Date
Onr Lady of the Lake Regional Medical Center RN/Staff Nurse January
Baton Rouge, Louisiana Charge Nuzse, 5 North/ 1998 — Present
NAN/Part Time

Med/Surg Unit




Latricia G. Gfeggs Spring 2017

Bastem Louisiana Mental Health System
Jackson, Louisiana

Nursing Agencies (The Staffing Company,
American Nursing, Alpha Nursing)

New Otleans, Lonisiana & Shreveport,
Louisiana

Barl K Long Medical Center
Batcen Rouge, Lonisiana

Louisiana State University
Medical Center

QOverton Brooks VA Medical Center
Shreveport, Lonisiana

North Louisiana Rehabilitation
Hospital
Ruston, Louisiana

VA Medical Center
Dallas, Texas

TS Army-HO & Med Co. USA
Meaddae US Reynolds Army Hospital
Fort Siil. Oklahormma

US Army-HO & Med Co. USA
Meddac US Reynolds Army Hospital
Fort Sill. Oklahoma

Jerry L. Pettis Memorial VAMC
Loma Linda, California

Loma Linda University Medical Center
Loma Linda, California

Southeast Region Health Department
Los Angeles, California

VA Medical Center, Wadsworth
Los Angeles, California

Overton Brooks VA Medical Center
Shreveport, Louisiana

RIN/Staff Nurse/WAE

RIN/Agency Nurse
Rehabilitation, Telemetry,
Medigal/Surgical Nursing
Paychiattic Nursing

RN/Staff Nurse
2 South Med/Surg Unit
Part-fine

Staff Nurse & Supervisor I
Med/Surg Nursing

QA &1 Specialist &
Charpe Nurse

Staff Nurse
Rehab Nursing

Staff Nurse
Medical Unit

Staff Nurse (Medical

Unit) & Head Nwse, Certified
Chemotherapy Nurse

(Internal Medicine Clinic)

Climical Nurse/1" LT & CPT
Army Nurse Corp

Staff Nusse Surgical/Orthopedic
Ward

Staff Nurse
NICU

Public Health Nurse

Staff Nurse
Respiratory Unit

GNT/RN Staff Nurse
Medical Unit

Tune 2009-June 2011

January 2003 —

2007
2001 - 2003

1994 — 1957
1589 — 1994

1985

1987 — 1988

1986 — 1987

1981 — 1985

1981

1981

1980
1979 — 1980

1978 — 1979




o Latricia G. Greggs E Spring 2017

Teaching Experience and Academic Administration Eggerieﬁce

Institution — Location Position Subject Date
Southeastern Louisiana University
School of Nursing
Baton Rouge, Louisiana Tostructor; Clinical Adult/Geriatric Health Nutsing ~ April — May2003

Southeastern Louisiana University
School of Nursing

Baton Rouge, Louisiana Instructor: Theory & Clinical Adult/Gerdatric Health NursingFall 2000-Dec.2002

Southern University and A & M College
School of Nursing

Baton Rouge, Louisiana Instruetor: Clinical Nursing 418 — Nursing Leadership March — May 2002

Southern University and A & M College

School of Nursing

Baton Rouge, Louisiana Asgistant Professor Adult Heaith Care Aug. 2003 — Present
Course Coordinator
Level I Coordinator

Louisiana T'echnical College Baton
Rouge Campus
Practical Nurse Program

Baton Rouge, Louisiana Clinical Instructor Medical/Surgical Clinical II Summer 2008 & 2010

Southern University and A & M College

School of Nursing
Baton Rouge, Louisiana Assistant Professor Tssues Tammary 2016 — Present
(Graduate School of Clinical Research Project
Nursing
SCHOLARSHIP
Podinm, Poster Presenter and  “Critical Thinking Abilities of Senior Level April 2015
Research Panelist Nursing Students as a
Predictor of Success,” 2015 Anmnal
' Research Symposium Southern University and A & M College,
Baton Rouge, Louisiana
Dissertation Critical Thinking Abilities of Senior Level Nursing Spring 2014
Students as a Predictor of Success
Podium Presenter: “Mentor Assistance Program: A Guide for Success April 2008

in Peer Mentoring,” 21* International Mentoring
Association Conference, Las Vegas, Nevada




Latricia G. Greggs | Spring 2017

Thesis:

Retrospective Study of Health Promotion Practices Among
Urhan and Rural Older Adults Residing in South Louisiana,

Fall 1999

Southern University and A & M College, Baton Rouge

ACADEMIC SERVICE

Committees —~ Southern University and A & M College

Southern University and A & M College School of Nursing

2003 - 2015  Student Affairs

2015 ~ 2016

BSN Progression & Adwissions Commiftee Chair

2016 —Present Graduate Progression & Admissions Committee Member

University Commitiee

2017
Committee Meraber

Graduate Master’s Degree Clinical Research Project

Name Year
Shamelle Beaulieu Fall 2016
Ashley N. Haney Fall 2016
Brittany Austin Spring 2017
and Anxiety: An Integrated Review of Literature
Katrece Batber Spring 2017
Providers: An Integrated Review of Literature
Tywanda Whitfield Barrow Spring 2017
Kristen Collins Spring 2017

Women: An Integrated Review of Literature

Latasha Shavers Spring 2017

Southern University and A & M College Committee on Academic Honors

Role
Faculty, Nonmedical Prescription Drug Abuse and Misuse

- Among Adolescence and Young Adults: An Integrated Review

of Literature

Faculty,Non-Compliance Among Hemodialysis Patients and Its
Effecton Patient Outcome; An Integrated Review of the
Literature

Faculty, Music Therapy Outcomes on Patients Bxperiencing Pain
Faculty, NMurse Practitioners Closing the Gap as Primary Care

Facalty, Contributing factors for Pressure Ulcer formation in
Patients in Acute Care setting: An Integrated Review of

Literature

Faculty, Breast Cancer Mortality Rates in African American

Faculty, Excessive Gestational Weight Gain Among African
American Adolescents and Young Adults;:An Integrated Review

of Literature



e ‘ . Latricia G. Greggs ﬂ Spring 2017
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Dissertation Member

Name Title of Dissertation Year Role School/University
Tonya Washington The Effects of Funciional Health 2017 Member SUBR - SON
Nash Literacy in African American Women

With Incidence of Stroke and their
Self-Administration of Medication

ATTENDANCE AT CONFERENCES/PROFESSIONAL MEETINGS
2003, October Testing Strategies, Southern University, Baton Rouge, LA

2004, April  Improving Quality Care through Health Disparities
4™ Annnal Research Symposium, Southern University, Baton Rouge, LA

Breakfast Session: Nursing Leadership Development
Brealdast Session, Women’s and Children’s Health

2004, February Mardi Gras Cardiovascular Symposiur, 2004
Pennington Biomedical Research Center, Conference Center, Baton Rouge, LA

2004, May Workshop with Donna Ignatavicious Writing Test Questions
LSU @ Eunice, Eunice, LA

2005 None R/T Wavier Hurricane Katrina

2006, Augnst Diabetes Update & Patient Education
MedED center.com

2006, September “Cath Lab Critical Care Advanced Training”
St Tammany Parish Hospital

.2007, March ~ Writing for Publication and Issues Surrounding Data Analysis
Southem University A & M College

2007, March  Collaboration: A strategy for Nursing Bducation, Practice, and Research “Reducing
Health Disparities in Vulnerable Populations”
Southern University A & M College

2007, Fall Advanced Pharmacology Course
Semester Southern University A & M College
2008, April  Reducing Health Disparities in Vulnerable Population

2008, LACANE Fall 2008 Education Meeting: The Future Aspects of Nursing in Louisiana
November -
2009, Facunlty Day of Learning: Relationship Based Care

January Faculty Day of Leaming: Clinical Implications of Heart Disease in Women



Latricia G. Greggs | Spring 2017

2009,
February

2009,
August
2010,
January

2011,
May

2011,
May

2012,
March

2012,
March

2012,
April

2012,
April

2012,
Angnst

2013,
April

2010
June —
Spring 2014

2015
Fuly

2016
December

201 6
December

The Basics of the Omaha System
Customer Relations — PO

Review for Certification: CNE

2011 Trauma Syrmposgium

Developing Nurse Scientist Course

“The Future of Nursing in Louisiana, Campaign for Action”

Baton Rouge District Nurses Association

“Touisiana Nursing Summit 2012: Nursing and Nursing Champions Leading Change and Advancing
Health”

“Tonisiana Nurses: Promoting Change through Knowledge and Action .

CAE Healthcare METI Leaming: PNC1 Day #20-183965

Transforming Research into Practice

LSNA Link to the Legislature

Enrolled in PhD program at Southern University A & M College

NLN/LLN Basic Guidelines for Test Construction, liem Writing, and Evaluation

Heart Code BLS Online Pottion

Understanding Substance Use Disorder in Nutsing



v Latricia G. Greggs i Spring 2017 |

PROFESSIONAL MEMBERSHIPS/ORGANIZATIONS

Member, Southern University School of Nursing 2006 - Present

Sigma Theta Tau International Honor Society
of Nursing, Tau Pi Chapter
Baton Rouge, Louisiana

Member, American Nurses Associatipn 2007 - Present

Baton Rouge District Nurses Association

LSNA.
PROFESSIONAL ACTIVITIES /SERVICE & AWARDS
Outstanding Service Award for Bxemplary Service in the 2015

Arez of Honors Thesis Regearch Supervision |
Delores Margaret Richard Spikes Honors College,
Sonthern University and A & M College, Baton Rouge, LA

PhD Student Nursing 2010-May 2014

Southern University A & M College

Baton Rouge, Louisiana

“Celebrate Nursing Award”

Baton Rouge District Nurses Association Banguet
Baton Rouge, LA

2010

Paralyzed Veterans of America 1552

Registered Nurse of the Month — February 1992
Overton Brooks VA Medical Center
Shreveport, Louisiana

Southern University Academic Honors 2017
Program Cominitiee Member :

COMMUNITY SERVICE

SUSON Mobile Health Unit
Berean SDA Community Health Fairs
American Heart Association — Heart Walk

Alzheimer’s Association Fund Raising



JOB DESCRIPTION —~DEPARTMENTAL CHAIRPERSON

Qualifications: Minimum rank at the level of Assistant Professor, hold a terminal degree in the
field or related field. Minimum of two years teaching experience at the level of assistant
professor, and a current license or certification in the field.

Responsibilities: Responsible for adherence to the following standards in their academic areas
with the advice of the departmental council: ensuring that their departments meet the highest
academic standards and are made aware of the most current and acceptable thinking and
techniques in their fields; preparing and executing departmental budgets; recommending to the
deans of their respective areas considerations concerning faculty personnel actions to ensure that
students receive the guidance and counseling required to maximize their growth and
development; supervising administrative and instructional activities; and encouraging
experimentation in the instructional program. Teaches 3 -6 credit hours as required by the Dean.

The Departmental Chairperson

1. Should be committed to excellence in teaching, scholarship and continuing

professional growth;

2. Should be willing to assume and be capable of assuming responsibilities and
be cognizant of the extent and limitations of his/her authority;
Should have the rank of professor, but not less than assistant professor;
Should have equal allegiance to faculty and administration;
Should be knowledgeable concerning all affairs of his/her department;
Should be a person of sound judgment, be poised, committed to human values, capable
of independent thought, and have the courage of his/her convictions, He/She should
have an informed vision of his/her department's discipline and of its contribution to
education.

SR b

Provides leadership for faculty and students;

1. Supervises the instructional program for optimal effectiveness;

2. Keeps abreast of the goals, contents, and instructional program for each course offered in the
department;

Encourages experimentation in the instructional program;

Promotes the general welfare of faculty members in the department;

Assumes leadership in the promotion of research and service activities;

Assumes responsibility for the improvement of instruction, for program development, and
for maintaining academic excellence inthe department;

Promotes a program of effective advisement for majors in the department;

Promotes an effective program of faculty and student recruitment; and

Seeks the use of relevant outside resources for the support of the educational program.

S b

W ooe N

The Departmental Chairperson
1. Arranges for a formal faculty meeting at least once per month;
2. Prepares the departmental schedule of course offerings with the assistance of members
of the department;
3. Evaluates the effectiveness of members of the department;
4, Assures that classes are met by faculty members in accordance with the approved

schedule;
Chairperson — April, 2017~ 1



Maintains accurate records of all students enrolled in the department;

Meets with faculty members and students;

Assures proper maintenance of all departmental equipment;

Assists in clearing and approving candidates for degrees;

Assists the dean, the registrar, and director of admissions in obtaining fmal grades
for students;

. Recommends faculty members for retention, tenure, promotions, and merit raises;
. Meets with the dean and other administrative officers;
12,

Keeps the faculty and students informed on University developments;

13. Promptly performs administrative routines;

14,
15.
16.
17.

Assists in the preparation and administration of departmental budget;
Prepares recommendations on library acquisitions;

Assists in the career placement of graduates;

Assists in the orientation of new faculty members.

Chairperson — April, 2017 -

2



JOI CLASS
_ . SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form { posr1i0N ]
CALID NUMBER 4 ﬂ “Z_
e
CAMPUS: SUS SUBR X SULAC SUAREC SUNO SUSEA
LEMPLOYMENT CATEGORY: 9-MONTH X 12-MONTH OTHER {Specify)
I ( = gf;‘ g
Acndemic Non-Academic Civil Sprvfget, » ¥ 8
Temporary Part-time { %_ of Full Time) Restricted
X+ Tenured Undergraduate Student Joly Appuingmqtj 4 211
T . Tenured Track Gradunte Assistaut Probatlonaty
Other (Specify) Retiree Return To Work Perafafisht Statiigc.fve Vice Fresidont
far Acadentic Affais and Provest
Previous Employee N/A Reason Left
Date Leflt Salary Pald

—
Profile of Person Recommended

Length of Employment 8/1/2017 To  5/11/2018 {and continuing thereafter)
Effective Date 8/1/2017
Name Bduardo Martinez-Ceballos SS# m@ Sex Male Race*  Hisp
{Last 4 dlalts only)
Position Title; Professor Departmort: Biology and Chemistry
Check One X Existing Position *Visa Type (See Reverse Side):
New Position Expiration Date:

{Positon vacancy authorizaflon form must be processed and approved to NIl
existing and new positions. Position must be adverfised before processing PAF, if

appHeable,)
Yeors Experience 2t Southern University Expevience il
Degree(s):  Type/Discipbne (BA-Bducation): Institution/Location (SU-Baton Rouge): Year:
PhB-Ceil and Molecular Biclogy Tulanc University, New Orleans 2001
MS-Biochemical Engineering Technological Institute of Durange, Mexico 1995
BS-Chemical Engineering Technological Institute of Durango, Mexico 1991
Current Emgloyer
L ...
Personnel Action
Cheel One New Appaintment Continuation Sabbatical Leave of Absence
Transfey Replacement x __ Other (Specily) Promotion
Recommended Salary $69,746/nine months Salary Budgeted $69,746/nine months
Source of Funds- State Funds (Biology)
Ideﬁtify Budget;: 2] 1001-22-‘-.375-61003—21000 Location Biclogy
Form Cade: " Page 1 Ttem # 1
Change of:
From To
Fosition Associate Professor Professor
Status '
Salary Adjustment _$53,853 369,746
Financial Aid signatare g, applicable);
List total fupds currently paid this employee by Source of Funds Amount
Southern University: . .. .
#See Reverse Side 4 - . . 7 A 7’%
I Comments: {Use baclk of form) |
*SeReverse Side Graduate School sipnatnre (if, gpplicable)s

Lot ) Qo ¥ o
Slfpr or ‘EM— i /u)_%;l 1 ean i W G ;)n ai

‘ "‘“*-m-'? C:/f’{‘/f

\cem/g, X Dé{ ﬂﬂ.‘ l‘ Ve

"‘(/ v a2 '—;
Directjr/Pefsonnel 7 ' 3t fee President/Finance Date
/ / aniness Affairs/Comptrolter

YAl
Pr, /7 47 Date Chairman/S,UJ, Board Date

of Snpervisors



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does nat affect eraployment consideration,

ETHNIC ORG[D{ (Please checlc one):
_X __ Hispanicor Latino Non-Hispanic ot Non-Latino
RACE (Please cheele all that apply):
__ White, not of Hispanic origin. A person having otigins in any of the original people of Furope, Norlh Aftica, or the Middle Fast,

Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. "A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or erigins,
regardlesd of race,

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far Bast, Southeast Asia, the Indjan
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Xorea, the Philippine Islands, and Samoa,

American Indian or Alaskan Native. A person having origins in any of the original peoples of North Americat, and who
maintains eultural identification through tribal affiliation or community recognition,

COMMENTS: This PAF is a card copy of an EPAF that has been submitted for approval of the specified tenure-track position by
the SUS RBoard of Supervisors. Approvalof his PAF is for Promolion,

EMPLOYEE REGULAR WORK SCHEDULL: - 8:00 AM - 5:00 PM

EMPLOYEE DIRECT SUPERVEISOR: Dr. Patrick Carriere, Dean, Collope of Sciences and Engineering
SUPERVISOR/DEPARTMENT CONTACT NUMBER: (225) 771-5290

NUMBER OF EMPLOYEES SUPERVISED, (if any):

HR USE ONLY: STATUS (eircle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are fo report to and be cleared by the Human Resources hefore any employment is offered and before
starting to work. All students are fo bring with them clearance from the Financial Aid office, Statement
of Aceount (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
1D, social seenrity card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens,

oval

Documentation must be provided for review and a
offered.

CLASS OF EMPLOYMENT (VISA STATUSY

TYPE EXPIRES

United States Citizen/Certificate of Naturalization Mﬁé%m wggéfgg YSTEM

Resident Alien
H-1 Visa (Distinguished Merit & Ability) _Hi |

J-1 Visa (Bxchange Visitor Programy) b1 JUN 1420m
E-1 Visa (Student Emp. FT Student at S.1L} F1
OPT (F-1 Visa-JNS Prior Approval-“Practical Work Bxperience”)

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Onl

PAF APPROVAL, PROCESS CHECKLIST (Must bave the information outlined below): 5%
Approved Position Vacancy Authorization Form {applicable for new and replacement positions)
Position Vacancy Announcement {position advertised before processing PAF, if applicable)

Application for Erployment Forn Admin/Rac/Unct Positions(Civil Service Application for classified employees)-

Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check form)
i+ -Supervisory-Criminal/Background Check Forin (compieted by, employee/ verified and signed by supervisor} "

Exemplions Survey Form (signed by employee and budget head)

____ Proposed Employee Appointment

_ Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if &pphcable)

Rev. 07/24/2007




I’-JOB CLASS | |
Iaon CODE | l

Per 1 Action F -
eysonnet Action Xorm I&gﬂ;ﬁﬂ ﬂ F 7 gﬂ Lé_.

SOUTHERN UNIVERSITY SYSTEM
I
|
|
|
I

] CALID l 1

CAMPUS: SUS suBR X SULAC SUAREC SUNO SUSLA

LMPLOYMENT CATTGORY: 9.MONTH X 12-MONTH OTHER _ (Specify)
Acadeniic Non-Academic CivﬂSurvi‘ce"’ LN \,5{ Y
Temporary Part-time ( % of Full Time) Restricted ' |

X Tenured Undergraduate Student Jah ApdeNn414 1 |

Tenured Track Graduate Assistant Pﬁﬂ!ﬁﬂg nary
Other (Specify) Retiree Return T'o Worlc Per;mgegd'ﬂ’siﬁ’{uh'e:\"i-.:e Fry

EITIC Alfairg ang Prowgsy h

Previous Employee N/A Reason Left
Date Left Sakary Paid

Profile of Person Recommended
Length of Employment 8/1/2017 To __5/31/2018 (and continuin gthereafier)
Effective Date 8/1/2017

Name Hak-Clui Shin SSH j Sex  Male Race*  Asian
(Last 4 digits only)

Pasition Title: Professor Department: Civi | Bgineering
Check One X Existlng Position *Visa Type (See Reverse Side):
New Position Expiration Date:

(Position vacency autherizeton form must be processed and spproved to fili
exlsting nnd new positlons. Pasttfon must be advertised before processing PAF, I

applicahle.}
Years Experience 15 Southern Unjversity Experience 11
Degree(s);  Type/Discipline (BA-Bducation): Institution/Locafion (SU-Baton Rouge): Year:
PhD-Environmental Engineering University of Il lnois 2002
MS-Civil Engineering Asian Institute of Technology 1997
PS-Civil Bupineering Yonsei University 1993
Current Employer
O U e S e )
Personnel Action
Check One New Appeintment Continuation Sabbatical Leave of Absence
Transfer Replacement x__ Other (Specify) Promofion
Recormmended Salary $81,79t /nine months Solary Budgeted ' $81,791/nine months
Source pfFunds - Staie Funds (Civil Engineering)
Tdentify Budget: 211001-22683-61003-21000 Location Civil Englneering
Form Code: Page 1 Trem # 1
Change of; -
. S From To
Pasition ) Assoclate Professor ) Professor
Status
Salary Adjustment $71,000 $81,791
Financial Aid f_lgnature {if, applcable):
List fota} funds currently puid this employee by Sourc e of Funds Amount !
Southiern University:
*See Reverse Side BL I AT 7N A
1 Commenis; (Use back of form) I
*See e Side . Graduate Schoo} signature (i, applicabie):
™\ g g i
et B 4 JAW I~ AP | o
SO TANLT T L)
,..&')j" 140 ! At ;fL‘MM‘A{Jé‘ /
fibr . . eanfU ead 7 Date
v ; el FaAve ® : L L
7 LTy
Vi 4 1T )7
A S/ 4
=~ nt/Hinance /

Business Affairs/Comptreller

]

Cholrman/S.U, Board Date
of Supetvisors




“This information is requested solely for the purpose of detexmining compliance with Federal Civil Rights Livws
and does not affect employment consideration.
FETHNIC ORGIN (Please checlk one):
_____ Hispanic or Latino ¥ Non-Hispanic or Non-Latino
RACE (Plense clieck all that apply):

White, not of Hispanic origin, A person heving eriging in any of the original peoplo of Europe, Noxth Africa, or the Middle East,

.

Black. not of Hispanic Origin, A person having origins in any of the Black racial groups of Africa.

Hispanic: A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race. [

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far Bast, Southeast Asia, the Indian
X Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa,

American Indian or Alaskan Native. A person having origins in any of the original peoples of ‘North American, and who
mainteins cultura) identification through teibal affiliation or community recognition. '
M
COMMENTS: This PAF is a hard copy of an BPAF that has been submitted for approval of the specificd tenure-track position by
the SUS Board of Supervisots. Approval of his PAF is for Promotion,

EMPLOYEE REGULAR WORK SCHEDULL: 8:00 AM - 5:00 PM

EMPLOYLEE DIRECT SUPERVISOR: Dr. Pattjck Carciere, Denn, College of Sciences and Boginieeting
SUPERVISOR/DEPARTMENT CONTACT NUMBER: (225) 771-5280

NUMBER OF EMPLOYEES SUPERVISED, (if any): _

HR USE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate sssistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to worl,, All students are to bring with them clearance fram the Financial Aid oifice, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a plctured
ID, social security card, birth certificate, cextificate of naturalization, resident allen card, HI-B and J-1
visas, passport, and F-1/I-94. The latter six (6} documents do not apply te U.S, Citizens.

Documentation must be provided for review and approval by Human Resources before emplovment is

offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE COD; PRI oh, 04

vk CODE O FHERN UNFTOROITY SYSTRM
Elited States Citizen/Certificate of Naturalization us HUDGET OFFICE
Resident Alien

H-] Visa (Distingnished Merit & Ability) Hi UUN 142817

J-1 Visa (Exchange Visitor Program) N

F-1 Visa {Student Bmp, FT Student at 5.U.) 1

|
OPT (-1 Visa-INS Prior Approval-“Practical Work Bxperience™) EO "FUNDS AVAILABLE |

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable far new and replacerent positions)
Position Vacancy Announcement {position advertised before processing PAF, if applicable)
- Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Appiication for classified employees)
Authority to Release (signed by cmployee) (submitted to Campus Police with Criminal/Backgroond Gheck form) |
_ Supervisory Criminal/Background Chegk Form (compléted by employee/ verified and signed by supexvisor) ;
SO Exemptions Survey Fopn (signed by employee and budget head) SOUTHERN JNIVERSITY SYSTEM
~_ Proposed Employee Appointment BUBGHT ommcs
« Proposed Employee Clearance
' Restricted/ Job Appointment/CS Rule 6.5g Letter of Tustification (for classiﬁgﬂ;Nf-{lQpﬁafPie)

T FUNDS AVATCABLE
Rev. 0772472007



- [JpB CLASS
|'JOB CODE
: i CALID

SOUTHERN UNIVERSITY SYSTEM

Personnel Action ¥oriy POSITION
NUMBER.

CAMPUS: SUS SUBR SULAC SUAREC X SUNO SUSLA
" EMPLOYMINT CATEGORY: _ 9-MONTH _ X 12-MONTH OTHER (Spesify)
X Academic Non-Academic Civil Service
__ . Temporaxy Part-time ( % of Full Time) Restricted
X Tenured Undergraduate Student Job {%pytgp“tment
Tenured Track Graduate Assistant ?ro@nﬁupanﬂ{d’: Ef: AV S
Other (Specify) _ Retiree Return To Work Permanent Status - © ¥ ..
Previous Employee  Dr, Renita Ma fsall Reason Left  Promotion JUN 14 201
Date Left Salary Paid it~ i

" = “i‘
Profile of Person Recommended

Length of Eniploym ent  August1, 2017 To

Effeciive Date _Ausust 1. 2017

Name Dy, Renlta Marshall S8 xxe-xx-1907 Sex Yemale  Race® AA
(Last 4 digits only)

Tosition Tifle:  Research Professor/Interim Director of SIOHOM Department; Research

7 I

Check One Existing Position *Visa Type (Sec Reverse Side):

X _ New Position
(Pomition vacency authorizafion form must be processed and approved to (ili
existing and new positions, Positlon must be ndvertised before processing PAR, U

Tzpiration Date:

applivable.)
Years Experience 16 years Southern Unlversity Experience 10 years
Degree(s):  Type/Discipline (BA-Education): Tnstitution/Location {(SU-Baton Rouge): Year:

BS-Science Southern University and A&M College 1999

MS-Biomedical Science University of Missouri-Columbia 2006

TDoctorate-Veterinary Medicine Tuskegee Unlyersity Schoal 2003
Current Employer _Southern University Agrieulfural Land-grant Campus

Personnel Aciion
Check One _ X New Appointment Continuation __ Sabbatical Leave of Absence
Transfer Replacement Oftber (Specify)

Recommended Salary $84,680 Salary Budgeted
Source of Funds

Identify Budget: Location

Form Code: Page Ttem #
Change oft

Trom Ta
Posiflon Research Associate Professor Research Professor/Interim Director
Status Tull-time Full-thne :
Salary Adjusiment _ $69,680 $84,680
Financlat Afd stenature (@, applicable):

List fotal funds eurrently paid thiz employee by Source of Funds Amount -
Southern University: 621622-65300-62000 $69 680
*See Reverse Side )

) Comments: {Use back of form)

ESee Reverse Side

Grngua!e Sc]

i'ﬁ"ﬁ t Head
(i N~ 2 / / 7
V(‘:Kancell/f ! Dafe !
Vice President/Finance Date
Rusiness Affairs/Comptroller
Presifient / 77 / Date Chairman/S,U. Board PDate
b of Supervisors




This information is requested solely for the purpose of determining compliante with Federal Civil Rights Laws and
does net affect employment consideration.

ETHNIC ORGIN (Please check one):

Hispanic or Latino X Non-Hispanie or Non-Latino

RACE (Plense check all that apply):

White, not of Hispanic origin, A person having origins in any of the eriginal people of Burope, North Africa, or the Middle East,

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Aftica.

Hispanic. A person of Mexican, Puerlo Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far Hast, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands, This area inchudes, for example, China, Japan, Korea, the Phitippine Islands, and Samoa.

Armerican Indian ov Alaskan Native, A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recogaition,

COMMENTS: D, Renita Marshall will be promoted to full Research Professor with tenure status effective
August 1, 2017, Dr. Marshall will also be the Taterim Birector of the Southern Institute for One Health, One
Medicine (SIOHOM), This appointment will be a 12 month joint appointment with 75% research and 25%
teaching responsibilities.

EMPLOYEE REGULAR WORK SCHEDULE: Monday — Friday; 8:00am — 5:00pm

EMPLOYEE DIRECT SUPERVISOR: Dr. Andra Johnson

SUPERVISOR/DEPARTMENT CONTACT NUMBER _(225) 771-2242

NUMBER OF EMPLOYEES SUPERVISED, (if any)  _0

HR USE ONLY: STATUS (circle one); EXEMPT NON-BEXEMPT

GUIDELINES; All employees, students, graduate assistants being employed through the nse of this form are to
report to and be cleared by the Human Resources before any employment i offered and before starting fo work.

All students are to bring with them clearance from the Financial Ald office, Statement of Account (fee recéipt}, and’

a class schedule. All prospective employees/students must bring a pictured ID, social security eard, birth
certificate, cerfificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and ¥-1/1-94. The fatter
six (6) documents do not apply to U.S, Citizens.

Documentation nust be provided fox xeview and ap roval by Human Resources before employment is
offexed.

CLASS OF EMPLOYMENT (VISA STATUS);

TYPE CODE EXPIRES
TJnited States Citizen/Centificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H

J-1 Visa (Exchange Visitor Prograr) H

T-1 Visa (Student Emp, FT Student at 5.U.) Fl

CPT (B-1 Visa-INS Prior Approval-“Practical Work Experience”) F0

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position adverlised before processing PAF, if applicable)
o Application for Bmployment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
__ Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
_ Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
______ Exemptions Survey Form (signed by employee and budget head) :
___ Proposed Employee Appointment
Proposed Employee Clearatice
__ Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 972412007

.




1

OB CLASS ' -
JOB CLASS SOUTHERN UNIVERSITY SYSTEM
JOB CODE” ol Personnel Action Form { PO SITION l T
N UMDBER e
CAL ID
CAMPUS: SUS ___ SUBR SULAC SUAREC _ suNo X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH _ 12-MONTH X OTHER (Specify)
Academle X Non-Academic . Civil Service
Temporary Part-Time { %.of Full Time} Restricied
Tenuted Undergraduete Student Joh Appointmient
Tenured Track _ CGraduate Assistant Probationary
Other {(Specify) Retivee Retuin To Work Permanent Stutus
Previous Employee Yhang S, Plummer Ressan Left  Tenninated
Date Left 05/1812017 ] ) Salavy Paid | $50,400.00
Profile of Person Recofimended
LengtH of Employment 07012017 _ To _06/10/2018
Effective Date 07/01/2017
Name  Bemard W, Griffith _ Ss#_xxu-xx-3246 Sex _Malk Rece* Black
Pasition Title: _ Athletic Director _ . Department; _Athletics =~ i
Checlt One X Existing Position *Viga Type (Sex Reverse Side): uUs
New Position Lxpirafion Date:
(Poshtion vacahcy auttiorfzation form fiust be processed ond spproved to fit
cxisting wnd new positions. Position must be gdvertlsed before processing PAR I
applicable}
Yeprs Experfence 25 ) . Southern Unlversity Experience 0
Degrec(s):  Type/Disciplize (BA-Educatiod): EnsﬁtutlonlLonatmn {SU-Baten Rouge): Year:
MA & Teaching in History & Tulane University 1975
_ Educatioen ) . .
BA in Sogiat Studies Education Xaviér Liniversity 1971
Diplohi"u Bishop McNariaid High School [967

Current Employer SUNO . i

Personnel Action

Check One  New Appointment Continuation Sabbatical Leave of Absence
Transfer X __ Replacerient Other (Specify)
Recum:mendenga{ary 360 000 0e _ Salefy Budgeted £60,000.00
W 'J i
Sotrce of Funds !%ue N ’{ ! . .
Ideﬁu}y Budget: i General Location 418500- 4]310«61002—49000

o Form Co'det B ] Page Hem #
Chargie'at * %10 R0 ey

» N Erom To
Position
Status
Salary Adjustment i

Financlal Ald signature (if, applicahle):
List fotaf funds currently paid this employee by ! Source of Funds - ] Amownt
Sonthesn University: i
ASee Raverse Side
I Comments: (Use back ol form) ]

*See Rederse Slde Gradunte School signatere (if, applicable):
. . - - . ; -
7547 : P-$2917
Date m{lUnit Heaﬁ’ v Date
- " . '7-1_;-,3‘9/7 5 v < ~ &
fee Cli} cellnr y aIeL__,_,Q iphcellor / ité
b/l 270847
DirdelSr/Personned . Date Vice President/Finance Date
Business Alfairs/Comptreller
President Date Chalrman/S.U. Board )
Of Supervisor BURGRTOPE[CHR: L
DATE; Z=S17

@ wend RGN




This information is requested solely for the purpose of determining compiiance with Federal Civll Rights Laws and
does not affect employment considerations,

ETHIC ORGIN (Plense check one):
___ Hispenic or Latino X Non-Hispanic or Non-Latino
RACE (Please check all that apply):
___ White, Notof Hispanic origin. A person having origins in any of the originni people of Europe, Naril Aftica, or the Middle East,
X Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Aftica.

Hispanic, A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race,

Astan or Pacific Istander. A person having origins in any of the original peoples of tho Pay East, Southenst Asia, the Indian
__ Subeontinent, or the Pacifie Islands. This area inctudes, for sxamplo, China, Japan, Korea, the Phi lippine Estands, and Samoa.

American Indian or Alaskan Native, A person having origing in any of the original peoples of North American, and who
___ malntains cultural identification through tribal affiliation or cornmunity recognitions.
b L W
COVMMENTS:; CERTIFICATIONS:

EMPLOYEE REGULAR WORX SCHEDULE: M-F, 8:00 am TO 5:00 pm

EMPLOYEE DIRECT SUPERVISOR: Dr. Lisa Mims-Devezin

NUMBER OF EMPLOYEES SUPERVISED, (if any} nfa

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, studenis graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources hefore any employment is offered and before
starting to wotk, All students are to bring with them clearance from the Financial Aid office, Statemnent
of Account {fee receipf), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, Hi-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.8, Citizens,

Documentation must be provided for review and approval by Human Resources before employment is
offered. -

i A2

CLASS OF EMPLOYMENT (VISA STATUS):

3

ey
(@]
S
[es]
2

2

United States Citizen/Certificate of Naturalization
Resident Alien

H-1 Visa (Distinguished Merit & Ability)

1-1 Visa (Exchange Visitor Progrant)

F-1 Visa (Student Emp, FT Student at 8.U.)

OPT (F-! Visa-INS Prior Approval-“Practical Work Experience”) EO

I —— A -

JUL

p S
1 AOMINISTRA

1

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only.

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release {signed by employee)
_____ ExemptionsSurvey Form
___ Proposed Employee Appointment
Proposed Employee Clearance
_ Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

o SEE O T 1D - Rov. 6/30/2005
1o Seettmntina i




Objective

Work experionce

A704 Duplessis Streat Phone (504) 4520114
New Ousans, Lowisiana 70122 E-makt gritfitks T@hotmail.com

Bernard W. Griffith

Too motivate and educats the students you come in contact with to prepare
them for the rest of their lives.

2015-Present Secial Studies [nstructor, Deparntent Chatr Person and 2016-2087
Athletic Director

2011.2015 Head Men's Basketball Coach Dillard University in New Orlers,
Lewiziama. A unlquo scason to be siated mildly. A changing of a culture. -

It was tr.uly g worl in progress we improved our record each year,

Adjunct Instructor: Teaching Baskotball, Tennis, znd Beglnaing Swimming Class
each semester.

2610 ~2011 L.B. Landry High School New Orleans, Louisiava
Class roon feacher, Cheirperson Social Studies Department, Athletic Director
and Head Boys Basketball Coach '

2007 2010 Sarsh T, Reed High School New Orleans, Lonisiana
Class room teacher and Heed boys Basketbafl Conch

2005 - 2007 Dallas Maverick Pailas, Texas

Developmental Coach

Instructing fundamentals teaching team offenses, defenses refnforoing system,
geme plan and fadividual tendencies. Rated top defensive team ln the NBA,
Patticlpated in the NBA Finals 20035 ~2006, Best overall recerd in the NBA 2006
2007

2003 - 2005 St, Augustine High Schoo} Mew Orleans, Lonigiana
Athletic Director, Class Room Teagher, Head Basketball Coach

20042005 Record 16 wins {4 losses
2003 —2004 Kecord 31 wins 9 losses, Tri champions District 10 5A




19952003 St. Augustine High School New Orleans, Lonisfana

Assistant Peiscipal In Charge of Attendancs, Discipline and Stndent Affairs
Head Baskethall Coach

20022603 Record 22 wing §2 losses, Stats PlayofY, Rogional
2001 2002 Record E6 wins 14 losses
20002001 Record 19 wins k4 losses

19992000 We weredeclared lneligible for the State Playoffs after
Qualifying for the semifinals. A residence technicality cost a chaace at

repenting as State Champlons, our £ Distcict title In [3 years, our
13% gtraipht sinte playoff appearance, 8% Flnal four appearances in 13 yours.

1998 — 1999 Record 26 wins 3 losses, District Champions,

State Champion Featured Hollis Price State SA MVF

1997~ 1998 Record 29 wins 5 lusses, District Champlons, Regional
1996 — 1997 Recotd 30 wing 4 losses, Distrdot Champions, Rogional
19951996 Record 29 wins 7 losses, District Champions, Semi- Finalist

1987 — 1985 Class Room Tenclier Head Basketball coach
1994~ 1995 Record 37 wing 1 loss, District Champlons, State Chiompions
USA Today aud ESPN National Champlons

1993 — 1994 Racord'36 wins 4 losses, DistrictChamplons, State Runner Up

19921993  Record 29 wins 6 lossss, District Champlons, State
Quarterfinalist

1991 - 1992  Record 33 wing 3 losses, District Chnmplons, State Champions
Featured Kery Kittles State 5A Player of the Year and Louisiane
Player of the Year’

1990 —1991° Record 35 wins‘2 losses, District Charapions, State Fialist
Featured Polnter Willlams Gator Aid Player of the Year

1989 — 1090 Heconl 36 wins 1 loss, Distrlct Champions, State Semifinalist
Foptured Torrey Androws Louisiana Player of the Year

1988 —1989 Record 21 wins 9 losses

1587 1988 Record 20 wins §0 losses, District Champions, State Quarterfini

1986-- 1987  Clnss Room Teacher Asslstant Basketball Coach .
1984~ 1986 Seuthem Yniversity Baton Rouge Lovisiana

Assistant basketbalt coach, responsible for NCAA compliance, team travel and
telated reporis, Formulated scouting reporfs, oversaw scheduling, the recroitatent
studont athetes, Corresponding secretary and office sdministration,

Team record 38 wins 19 losses. Two seasons of 19 wins, One SWAC Toumament
Championship, one NCAA Tournament hid and SWALU Co- Champions,




19781984 St Augustine High School Mew Orleans Loulsiana

Social Studies Depariment Chalrperson, classroom teacher and assistant baskethal
vosch responsiblo for handling college recruiters and contacting Colleges to help
student athletes obtoln scholerships, placed 98% of our senlors successfully.

Team Record 154 wins 41 losses, three seasons of 20 or more wins

Threa seasons of 30 or more wins. Three Disirict Championships, two runner up
ttles and five State Playoff appeatances, one Quad A State Champlonship Posting
35 win 0 loss season 1983,

January 1977 — June 1978 Kavier University New Otleans Louisizne

Hend Basketball Coach end Swiaming Instruetor, Took over position at midyear
with a record of 2 wins 6 losses, finisbed season 20 wins and 10 fosses. Overall

Record 37 wins 26 losses. Responsible for scheduling, recriting and budgeting.
Wrote the Athfetlc bandbook and rewrote Grant-in -Aid contracts for student
athletes,

August 1974 —January £977  Jesuit High School New Orleans Louisiag
Kavier Univetsity Part time

Jesuit high School American kHistory and world Cultures insiructor, assistant

baskotball coach eight-grade team 22 wins 9 losses, 1975 — 1976 junfor varsity

Cosrch 18 wins 4 losses.

Part e assistant coach at Xavier (niversity responsible for freshmen team,

sohedvling and local recruiting and team travel,

1972 - 1974 Xavler University New Orleans Louisiana

Assistant Donﬁ[mry Director while pursuing Master's Degres at Tulane
University. Responsible for opemtion and supervislon of St. Michaels Eall.

Graduate assistant basketbail corch over freshman basketball team, Responsible 6
office manegement, scheduling, team transporiation, recruiting coordinator end Bt
Coast recruiter, counsel student atbletes

Overall freshman team record 39 winu 5 losses

1971~ 1972 Ramsey Junior High School  Mingeapolis, Minnosota
Amerlcan History Ensiructor, organized intra-mural program, Coached pask
League girls basketball won Winter Carnival Townament and City
Championship Record 17 wins 1 loss.

1967~ 1974 Recrestion Deparfment Washipgton D.C.
Summar position employed in the District of Columbia at ihe Dunbar High

School Pool. Assistent manager responsible for office management, payroli,
Bquipment, and work sehedule, Conched 3 City Charoplonship swim texmns.

P




Education

Community activitles

1974 1976 Young Adult Sports Assaciation  New Orleans, Lovistana

Swinmer position, organized sporis programa for the fnner city yoush of New
Orfeans. Coachied girls 16 years old AAU basketball to two Southern Regional

Championship
1974 — 1984 New Orleans Recroation Deparfent

Summer Position magiog from Lifeguerd, pool meneger o area coordinator
Lifoguard insiucior.

19861987  New Orleans Reoreation Depaciment
Pool Manager at Whimey Young Swinvning Peol
19882014  New Orleans Recreation Depactment

Summer Position; Aquatie’s Divector of Swimming Program for the City of New
Orleans, Responsible for aining, staffing, adeinisiration of recreational aad
instruetional swimming for the recreation depariment.

1972 1975 “Tulane Unlversity Wew Orleans, Loulsiana
Masters of Arts and Teaching In History and Education .

{967 — 19268 Kansas State University Manhaifan, Kensas
1968 - 1971 Xavler University New Orleans, Lonisiana
Bachelor of Arls Degres in Soclsl Studies Bducation

1963 — 1965 Mackin Hight School Washington, D.C.

1965 ~ 1267 Bishop McNamarmn High School  Forestville, Maryland
Kappa Alpha Psi Pratemity

Nike Grass Root Baskethall Program

NBA Playera Association




Awards received

2003 ~2004  District Coach of the Year
Conch The Jordan City Classic in Washington, D.C,

1997— 1998  District Coachof the Year, City Coach of the Year, Metro Coacke ¢
of tha Yenr

1994—1995 Distclct Coach the Year, City Coack of the Year, State Coachof th
Year, National Coach of the Year, Nokia Sugac Bowl Prep Coach for the Staie of
Louislana, UNCF Award For Excellence, Coack Detby Classic in Laxington
Kentucky, Coach Reebok Classic In Fort Wayae Indiana

1993 - 1994  Distrlct Coach of the Year, City Coach of the year
10911992  Distriet Coachof the Yeur
1590— 199t  District Coach of the Year, Coach State All- Star game

1989~ 1990  District Conch of The Year, Matra Conch of the Year State Coaak
the Year

19871988  District Conch of The Year

5 Certificales of Merit City Council

3 Cextificates of Appreciation from Mayors Morial and Barthalomey
Proclemation from the City Council

State OF Louisiana House OF Repressatative Honorary State Representative
Louisiana State Senate Honotary State Senator

Resolution of the Loulsiana Legislatore Resolution Number 10




Reforences

Father Joscph Doyle, President
St Augustine High School
2600 ALP. Tureand Ave.

ew Orleans, Louislana 70119

Coach Dale Brown
Dale Brown Bnferprises Ino,
2354 8. Acadlan Thruway

Baton Roupe, Louisiana 70808

Mr. Purvls Short
NBA Playsrs Association
1760 Broadwey, Suiti400

Naw York, New York 10019

Coach Avery Johnson
University of Alabama

Tuscaioosa Alabama
Mr., Videl Baston
1220 Gardena Dr.

New Orleans, Louisiana 7012




ST. AUGUSTINE HIGH SCHOOL

Offica of the President

2600 A. P, Turcaud Avenue

Now Orleans, Lovisiana 70119

{504) 949-3113 « PAX (504} 9454134

Tune 68,2017

Mr, Hanry Doughty
Executive Associate to the Chancellor

Southern University at New Orleans
Bashfid Administretion Building, Room 302
6400 Press Drive

New Orleans, LA 70126

Dear Mr, Doughty:

I am delighted to have been asked to write & letter of reference for Mr, Bernard W. Griffith, who
is applying for the Athletic Director position with Southerrt University of New Orleans. I have
known Mr. Griffith for neacly forty years and have always been impressed with his professionalism
and dedication.

Mr. Griffith has a wealth of educational, coaching, administrative, and teaching experience that I
believe vniquely qualifies him for the rigors associated with fhis position, He expliciily
understands the intricacies of working in an, educational exvironment, especially as it relates to
ingtilling in student athletes the qualities ofleadership, responsibility, and the attainment of

excelience,

Io his capacity as a head coach and athletic director at the secondary and college level, T personally
observed his dedication and personal commitment to a wide array of student athletes and was
always emazed with how effortlessly he was able to tielp these students achieve success and belief
i their athletic ahilities. His motivation, aftention to details, compassion for individual players,
and outstanding organizationai skills Ied to his producing multiple championship teams and

programs.

.As a leader, Coach Griffith has the admiaisteative experience and moral character that will be
orucial in allowing the SUNO athletic program to continue to prosper and grow., [ believe that
given the opportunity Mr. Griffith will be a definite asset to your University and I foily support
his employment as your next Athletic Director. Flease call me at 504-949-3113 if I may be of

further assistance.

Sincerely,

Kenneth A. St. Charles, Ph.IL,
President and CEO
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June 2, 2017

Mr. Horry Doughty

Executive Associate 1o the Chancellor
SOUTHERN UNIVERSITY AT NEW ORLEANS
Bashful Administration Bullding

&400 Press Drive .

Room 302

New Orleans, LA 70124

Decr Mr. Deughily

it gives me great pleasure fo wite this letter of recommendation on behalf of Bemard
Giiffith for the Aihlellc Director posifion at Southern University at New Orleans.

| have known Coach Griffift for many years. as he was my high school and college
baskethall coach, He confinues to consistenily demonstrate ouisianding leadeiship
and work ethic, not just as an individual, but as a contributing member of a team. He
racognizes the significance of preparation and coheslveness while moximizing the

{alents of those around him.

Coach Griffith is a consclentious professlonal exemplitying notable character and
integrity. He possesses outstanding communication skills with people of alt ages and
backgrounds and would be a valuable asset to any organkzation.

| am confident that Bemard Griffith is a most worthy candidate for the Athlefic Director
posiion at Southem Universily at New Oreans and | urge your serious consideration of
his application. Please contact me if | can be of further assistance.

Sincerely,

Avery Johnson
Head Cocgch, Men’s Basketbail
Universiiy of Alabama




M. Harry Doughty

Executive Associate to the Chancsllor
Baghful Adwminlstration Building, Room 302
6400 Press Drive, New Orleans, La 70126

RE: A RECOMMENDATION OF BERNARD W.
GRIFFITH FOR ATHLETIC DIRECTOR OF
SOUTHERN UNIVERSITY NEW ORLEANS

Mr. Doughty

[ have known Bernard from his enrollment as a student/athlete at Xavier University of
New Orleans in the “70s to the present.

After an impressive and successfuf tenure as an instructor and conch at Jesuit High
School-in New Orleans ho transferrad to St Augustine High school at the tie when the
athletic assaciations of Louisiana were being legally forced to merge.

Coach Griffith's teams wore legendary; winning an abundant number of toumaments
city, league and state championships, as well as regional and national recognition and
rankings . Athletes coached and supervised by Bemard were sought and recruited by
institutions kmown for striet seademios as well as athletic prowess whickh is a testament to
his insistehce that athletes must be students first and foremost. i also explains his rise to

athfetic dizector and administrative positions.

Tmmediately after Hurricane Katrina Coach Griffith was summoned fo Daltas by Coach
Avery Johnson, one of his former players, to assist the Mavs of the National Basketball
Association, Returning to the local college level he has served as a clinician for many

programs including LSU and the University of Alabama.

As a retired principal, charter member of New Orieans Sport Foundation and retired
certified official I heartily recommend as Athletic Director of our Southern University of

New Orleans.

Sincerely,

Vidal C. Easton
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‘ J0B CLASS SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form 1 POSITION
: NUMBE
CALID
CAMPUS: SUS " SUBR _ suLAC SUAREC SUNO X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH OTHER {Specity)
Academie X  Non-Acadermie Clvi Service
Temporayy Part-Thue ( % of Full Time) Restrlcled
Tenured Undergraduate Student Jok Appointment
" Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Adrell Pickney Reason Left _Personal
Date Left Aug’us‘l 9, 2069 - Salary Paid $54,000.00
Profile of Person Récommended
Lengtl: of Employment 0a12017 To _06/30/2018,
Effective Date 0611972017 .
Name  Resemary Hanls SSH xxx_«x;~235’?3 Sex .i-.ﬁ_;s. Race® Black
Positlon Title; _ Director of Residiential Life _ Department: _Residiential Life
Check One X Existing Pystiion *Visa Type (See Reverse Side): us
. New Position Expiration Date:
., (Posilinn yachney authorlzstion form must be provessed miud spproved do ny
exlsting and ey positions, Positlon mast be sdvertlsed befure prucessing PAT, 5
applleabin}
Years Bxperience 20 Southern Unlversity Experience 0
Degree{s}  Type/Discipline {BA-Educatlon): nstitution/Location (8U-Baton Rouge): Year:
B.S-Education .. . . Northeastem University, Boston, MA 1959
M.S.-Student Davelopment/Counseling Noﬂhenste_m University, Boston, MA 2003
Certificate Pefformance Management: Northeastemn University, Boston, MA 2004
Current Employer SUNO
Personnel Action
Check One _ New Appointment Continuation Sabbatical Lenve of Absence
‘Fransfer X Replacement Other (Specify)
Recommended Salary _$43,000.00. Salary Budgeted $63,000.00
Spuree of Funds _ Stats R —_— S -
Identlfy Budget: Qeneral Location 416030-41900-61002-490002
form Codet Page Item #
Change of:
From Io
Fosition .
Status ]
Salary Adjustment
Pinaneial Aid signature (i, applieable)s
List tota) fisnds currently paid this employee by Souree of Funds Amount
Southern University: ]
_ *See Reverse Slde .

[ Commens: (Use back of form) .}

*See Reverse Side Graduate Schoo] signature (if, applicable):

D I, A= Va707_ \ bl otlaor 7-Sezats

Supervisor ean/linlt Head Date

¢ Chancellor Date Chancellog Date
& o7 .
Dirketor/Perfonnel Date Vice President/finance Date:

Business Affairs/Compfroller

Date

* Prasldent Dale Chairman/8.U. Board

Of Supervisor DUNGIRT OTFICRRS



r 1

This informution is requested solely for the purpose’ of determining compliance with Federal Clvil Rights Laws and
does not affect employmtent eonsiderations,

ETHIC ORGIN (Please chieck one):

Hispauic or Latino X Nop-Hispanic ot Non-Latino

RACE (Pleas# clreck all that apply):

White. Not of Hispanic orlgin. A person having orlgins in o ofthe ariginal peaple of Burope, Norh Afrita, or the Middle Bast.
X Black, Not of Hispanic Origin. A person having origing in any of the Black racial groups of Aftica,

Hispanle. A person of Mexican, Puetto Rican, Guben; Central or Sguth American, or ather Spanish celture or origins,
regardless of race.

Aslan or Pacifie Istander, A persan having orlgins ln any of the arlginal peaptes of the Far Bast, Southenst Asia, the Indion
Subcontinent, ot the Pagific flunds, This aren Includes, for exumple, Ching, Japan, Kotea, ths Philippinc Jslands, snd Samos.

Amerlcan Indian or Alaskan Native, A person having priging in any of the orlglnal peoples of North American, and who
malataing cultural [entification through tibal affiliation or community recognitions,

COMMENTS: CERTIFICATIONS:

EMPLOYEE REGULAR WORK SCHEDULE; M-F, B:00 am TO 5:00 pm

EMPLOYEE DIRECT SUPERVISOR; Dr. Donna Grait
NUMBER OF EMPLOYEES SUPERVISED, (if any) 0 ]
HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleaved by the Human Resources before any employment is offered and hefore
starting to work. All students ake to bring with thent clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule, All prospective employees/students’ must bring a pictured
ID, social security card, birth certificate, certificate of naturalization; resident alien card, HI-B and J-1
visas, passport, and F1/1-94. The latter six (6) docurents do not apply fo U.S. Citizens.

Doctmentation must be provided for review and approval by Human Resources hefore employment i

offered.

CLASS OF EMPLOYMENT (VISA STATUS):

1v28 Gonss BXPIRES
Unjted Statgs Citizen/Certificate of Naturalization US FU N DS AVA' LABLE
Eﬁl:feirs';?[l)l;?inguished Megit & Ability) l::l‘? Ml‘ 05 20,
Vit g BT St a0 oL ADUINSTRATION & FRANCE
OPT (F-1 Visa-IN$ Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area

PAF APPROVAL PROCESS CHECKLIST (Must have the information outiined below):

Approved Position Vacancy Authotizatiori Form {applicable for new and replacement positions)
Position Vacaney Announcement (position advertised before procéssing PAF, if applicable)
Pre-Employment Application Fort (Clvil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)
Bxemptions Survey Form

" Proposed Employee Appointment

Proposed Employee Clearance _
Restrcted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classfied, if applicable)

]

Rev. 6/30/2005




ROSEMARY

HARRIS

860.997.9758
reharrls0495@gmail.com

| am a strategist, expert communicator and master problem solver. 1 know how to lead a diverse
team to success and provide my organization with champlon-leve! reauits.  have a competitive
sireak and love a good win, | thrive by keeping abreast of new technologles and emerging
trends. | have the inslght and business acumen to help youtake your business to the next level,

My Experience Inctudes:

MANAGEMENT & SUPERVISION

Managing daily operations for a 818 residential bed faciilty

Supervising a team of 200 employees

Providing and entering alt data for biling and financlal reports

Updating deparimental databases and distributing requested information fo other departments

Serving on & senior staff duty rotation for an emergency on-call response feam
QOverseelng summer conference program {oglstics and execution

Malntalning multiple budgets and ensuring their fiscal solidity

Providing front-ine customer service

ORAL AND WRITTEN COMMUNICATION
Craating and designing deparimental manuals for all employees

Complating a Standard Operating Procedures manual for my department
Praviding and creating all written housing process materials for studenis
Selecting and designating ali room assignments

Addressing and following up with all parental concemis and inquiries
Forecasting departmental needs for the following quarters

Designing a leadership serles focused on the promotion of diversity and ethics
Creating a weskly newsletter

Crganizing national speakers for ihe campus community

OPERATIONS AND LEADERSHIP OPPORTUNITIES
Making sure capacity guotas are met for every term

Updating and adjusting inventory reports for facilities

Inspeoting facllities for safety and cleaniiness weekly

Planning and implementing seamless opening and closing processes
Programming institution wide all-access cards




Adﬁiﬁlsteﬁng the room mssignment process
Providing membership services for 3000+ patrons
Colfaborating with multiple departments
fnstructing numerous courses at the college level

Prasentation at the 2010 Aesociation of Gollege and University Housing Officers- Intemational
entilled Professionals of Color Working at Predominantly White Instifutions: Thelr Conlributions

and Obstacles

PROFESSIONAL HISTORY
General Manager, Campus Living Villages-Privateer Place, New Orleans, LA (2018-2017)

Director/Assistant Diractor of Residence Life, Fulton-Mantgomery Community Cotlege,
Johnstown, NY {2011-2018)

Area Coordinator, Central Connecticut State Universily, New Britain, CT (2008-2011)
Gonsultant and Resldence Manager, Boston University, Boston, MA (2007-2008)
Director of Mullicultural Affalrs, Regis College, Weston, MA (2008-2007)

Buiiding Supervisor, Northeastemn University, Boston, MA (2004-2007)

Leased Properies Residence Director, Notheastem Universlty, Boston, MA {2000-2005)
Admissions Counselo?, Northeastemn University, Boston, MA (1895-2000)

EDUCATION & GERTIFICATION
NORTHEASTERN UNIVERBITY, Boston, MA
_ Master of Sclence, College student Development and Counseling, 2003

NORTHEASTERN UNIVERSITY, Boston, MA
Bachalor of Sclence, Education
Specialization in Art, 1989

NORTHEASTERN UNIVERSITY, Boston, MA
Certificate in High Performance Management, 2004




REFERENCES

Anita Harrleon- Financial Administrator
Profgsslohal Colleague

(504) 906-2045

anita.harrlson@clvusa.com

Nicoy Pusey- Assoclate Diractor of Residence Life
Profassional Colleague

(518) 364-4132

.nipoygﬂ&ey_@gmail.com

Nicole M. Parist
Professional Colleague
(917) 838-3474

nicole.parlsi@amail.com

Christine Smith- Direstor of Residence Life
Former Sopenvisor

(618) 762-7136

emsmith@fmce.edy




JOB CLASS SOUTHERN UNIVERSITY SYSTEM

JOoB CODE Personpnel Action Form | POSITION
" [[NUMBER
CAL D

CAMPUS;  SUS SUBR ___  SULAC SUAREC SUNO X SUSLA

EMPLOYMENT CATEGORY: 9-MONTH X 12-MONTH OTHER {Speciiy)
Academic X NodcAcademic Civil Seyvice
Temporary .. . Part-Time % of Full Time) ) _ Restricted
Tenured, ' Undexrgradiiate Student Job Appoinfment
-Tenured Track ‘ CGiradubte Assistang " Probationary
Other (Specify) . Retiree Returd To Work Permanent Status

Previous Empleyee Waren.Bell Regsonleft _Terminated

Date Left 0513142017 , Salary Paid

$80,000.00,

Profile of Persen Recommende.d

Leéngth of Hmploy ment 07/01/2017 To _06/30/2018
Effecifve Date 06/0112017 ) e
Name Vincent Johns_on s ‘ 85# xxx»xx~51‘98 L Sex Male Raco* Black
Positlon Title: ln:erim_ Director . . Department: Honore Center
Chigck One X Ewisting Position #Visa Type (See Reverse Side): us
New Paosliion Expiration Dadet

o, vaewney aufliorlouton form must be processed pnd npproved to {l}]
exlsting and hew positdons: Tositlon must be advertised before pracessing PAF, If

appticable)
Years Experience. _30 Southern Unlygrsity Experience 30
Degree(syy  Type/Discipiine (BA-Education): Institution/Location (SU-Baton Iouge): Year;
_PHD . Jansag SateUn.bersigy . 1896
MA Ce:ntr‘al Michigan University . N 1979
BA Southern University 1971
Current Employer SUNQ _ _
Personnel Action
Cheek One New Appofritmeiit Continuation Sabbattcal Lepve of Absence
Transfer X__ Replacement Other (Speeify)
Recommended Satary _$72,000.00 Satary Budgeted $72,000.00
Soitrce of Funds | State -
Identify Budget! Ceneral Loeation 11 1006-1176-61002-14100
Form Codes Page Xeem #
Change oft
Erom To
Position Asgolcale Profasser fnterim Blractor
Status Aolive Aclive :
Salary AdJustment  _$60897.14 _ $72,000.00
Financlal Ald signature (if, applicable):
List total Funds cuerently paid ¢his employee by -1 Source of Fusids Amount
Southern Ualversity:
*See Reyerse Side
{ Commentst {Use back of form) ]
*See Reverse Side- Craduate School signature (if, applieable):

MM ﬁﬁ‘: 7s-2017

Supeyvisor ean/Unit H ' Date

OTlE AT Boos - [t T/ £/
P Date | \_Chanedllof A & / Date

Vige Clinncollo] Y A
vﬁ»_u%_z{m Jos 11 _
irector/Personuel b Date Vied President/Finante Date

Business Affalrs/Comptraller

“President Date  Chajrman/S.U, Noard Date
Of Supervisor




This informatlon is requested splely for the purpoese of determtining compliance wich Federal Civil Rights Laws and
does not affect employment considerations,

ETHIC ORGIN (Please check one):
Hispanic oy Latino X Non-Hispanit or Non-Latine

RACE (Plense check all that apply):
White. Mot of Hispanc origin. A person having orlgins [ any of the orlgino] people of Eqrope, Motk Afrlen, or the Middle East,
X Black, Mot of Hispanis Origin. A persor having otiging in any of the Black racial groups of Africa.

Hispanle. A person of Mexican, Puerto Rican, Cuban, Central or South Afmerican, or dther Spanish culturg or origins,
- vegardless of race;

Astan or Paciflc Istander, A person having origins In any of the eriginal peoples of e Far Best, Southeast Aslg, the Indlan
Subcontifient, or it Pacife Islends, This area Includes, for example, China, Fapen, Kaorea, the Philippine Is)ands, and Semos.

American Indjan or Alasken Native. A person having artigins in any of the original peoples of North Amerjcan, and who

_ mainteins evlteral identlfication through tibal affiliation or commyunity recoghitlons.

COMMENTS: CERTIFICATIONS:

EMPLOYEE REGULAR WORK S'(EA‘I-IE‘]?UL}"_‘.:€ M-P, 8:00 am TO 5:00 pm

EMPLOYEE DIRECT SUPERVISOR: Dr. Lisa Mims-Dievezin
NUMBER OF EMPLOYEES SUPERVISED, (if any) 0 _
HR USE ONLY! STATUS (eircle one): EXEMPT NON-EXEMPT

GUIDELINES: All emjloyees, students graduate assistants being employed through the ue of this form
are to report fo and be cleared by the Human Resotices beforé any employmenit is offered and before
starting to work. All students are to bring with them clearance from thie Financial Aid office, Statement
of Account (fee receipt), and a class schedule. Ali prospective employees/students must bring a pictured
1D, social security card, birth certificate, certificate of naturalization, residext alien card, IX1-B and J-1
visas, passport, ind F-1/1-94. The Jatéer’ six (6) docunients do not apply to U.S. Citizens,

Doenmentation must he grovided. for review and approvel by Human Regources before employment is
offered,

CLASS OF EMPLOVMENT (VISA STATUS):

TYPE CODES EXPIRES
United Seates Citizen/Certificate of Naturalization Us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

1.1 Visa (Bxchange Vlsitor Program) I

P-1 Visa {Stident Emp. FT Student at s.U) F1

OPT (F-1 Visa-INS Brior Approval-“Practical Work Expetlenice™) FO

w o

Do Not Write Below This Area
- Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the Information outlined below):

Approved Posifion Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Anjtouncément (position advertised before processing PAF, if applicable)
Pre-Employment Appljeation Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Porims and Authority ta Releage (signed by employee)
Exemptions Survey Form

Proposed Employee Appointiment

Proposed Employec Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification {for classified, if applicable)

]

Rev, 6/3072003




Professional Resinme

A,
BIDGRAPHICAL SKETCH
“Namie: Dr. Vincent T. Jobison Position: Associate Professor
(nstitution & Location Dapreg Yaar tonferred Flald of study
1,” Kansas State University eho 1958 Curricufism and Instruttion
2. Central Michigan MA 1979 Management and Supervision
Unlversity
3, southern University BA 1971 Computer Sclence
W& Vear Held of concaptration
1. OmacleTralning
. 1, Distance Leaming
B, PROFESSIOMAL EXPERIENCE { ON DATE
1. Professor $outhem University at New Orleans July, 1985 td Present
2, Enlreprensic Owner—Houston, TX 19801985
3. MTA[Dus Company) Supervisor 1975~ 1950
4. Eeperaf Mothots Supervisor 19721579

€. Maton RESEARCH INTIRESTS
Tedching siudent with spacial negds how to use'the computer

0. PUBEICATIONS {Shart st}
Assoclation of Business Information Sysiems page(s) 81-338

£, GRANTS AWARDED { short Jlst)
1, entreprensurship; The Backbione of Industry Fall, 2004 runded: $45,000
2, Compus Wide Cofputer Lab Spring, 2003 funded: 539,000
3, Virtifal Reallty Enhancement Plan Spring, 2002 Funded; $29.000

4. Technology for Students with Disabilities Fall, 2010 Pending.




F. MEMBERSHIPS
3, Executive Committes —Gulf Coast Athletic Conferance {FAR)

2. National Intercolieglate Athletic Association

6. COMNUNITY SERVICE
1. Work with Sénloss Y Winan Methodist
2. ‘futared high schoel stutents
3, Partitipated In hign school career day-at McDonogh 35 2008 £ 2002

H. QONFERENCE PRESENTATIONS {shert i
1. ABIS The Use of the Computerin the classroem 352 virneat Reallty Tobl  March, 2005
2, Computerusage ntheclassroom March, 2005




JOB CLASS
1

SOUTHERN UNIVERSITY SYSTEM
JOB CODE

o ; Personnel Action Form POSITION
CAL 1D e | NUMBER

i A " : . _‘

—

CAMPUS:  SUS SUBR SULAC X SUAREC . SUNO & T=IS

EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Sg.egg-fy) x
Acrdemic X Non-Academic Civil Sexuife
Temporary Part-time ( % of Full Time) Reslrietg_’t?_ )
Tenured Undergradunte Student Job Appolrﬁ enip
Tenuted Track Graduate Assistant Probationaty. ;_:, b
Other (Specily) Retiree Return To Work X Permanent §£atuﬂ" B
Previous Employee Reason Left o

Date Left ) Salary Paid

Profile of Person Recommended
Lettgth of Employment 07/01/2017 To _09/30/2017
Effective Date _07/01/2017

Name _Marla L. Bickerson S84  xoox-xx-6870 Sex TEMALE Race? B
(Last 4 digits only}
Position Title:  Academic Counselor/ADA Coordinater Depariment: _Southern University Law Center
Checlt One Existing Position *Visa Type (See Reverse Skde):
X New Position Expiration Date;
{Posltion vacancy authorization form must be processed and approved to DN
existing and new posifions. Pasitlan must be ndvertised before processing PAY, if N
applicahle.)
Years Experience _10 Southern University Experience _4.5
Degree(s):  Type/Disclpline (BA-Edueation): Institution/Location (SU-Baten Rouge): Year:
BA = Apricultural Economics North Carolina A&T State University 2001
™S — Agriculiural Economics Texas AdM University 2003
D Southern University Law Cenfer 2007

Current Employer _Southern University Law Center

Personne] Action

Check One __ X New Appointment Continuation Sabbatical _ Leave of Aige _g_%g
Transler Replacement Other (Specify) g
& =R
=i
Recommended Salary _$75,008.00 Salary Budgeted $75,000.00 S Ipem
DAY - S
. Il Fd?‘(:
Source of Funds Strengthening BBGI gz
o C PO g [regoy
Identify Budget: _Grant Location 320132-32030-61002-3RMD
Form Code: BORID _ Page Ttem # o men
Change of: o _ ~d w:j
. From To '
Position . -Acai:lemic Counselor Academie CounselorlADACo_ordinator
Status il )
Salary Adjustment _$65,000.00 . $75.000.00
. Financial Aid ﬁ‘iﬁgaﬁure (if, applicable):
List fotal funds currently paid this employee by Source of Funds Amount
Southern University: 320132-32030-61002-34100 $65,000.00
*See Roverse Sido
ILM_ Commenis: (Use back of Torn) b
*See Reverse Side Graduate School signatuve (if, applicable):

ate

Dk Jelyr 47707

Business Alfrirs/Comptroller

af _
Presiﬂc’nL. =~ 4 Date Chairman/8.U, Board Date
of Supervisors




This information is requested solely for the puvpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration,

ETHNIC ORGIN (Please check one):
_ Hispauic or Latino X Non-Hjspanic or Non-Latino
RA(?I?. {Please checlcall that apply):

B

White, not of Hispanic origin, A person having origins in any of the original people of Burope, North Affics, ‘or the Middle Rast,
% Black. not of Hispanio Origin, A person having origins in any of the Black racial groups of Africa.

Hiépanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or orlgins,
__ regacdiess of race.
6

AStn or Pacific Tslander. A persen having otigins in any of the ariginal peoples of the Tar East, Southeast Asia, the Indian
Subcontinent, or the Pacificlslands, This area includes, for example, China, Japan, Korea, the PhilippineIslands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North Ametican, and who
maintains cultural identification through tribal affiliation or community recognition,

-
COMMENTS:
Marla Dickerson is continuing in her current position but has assumed additional duties as SULC ADA Coordinator on a
permanenl basis effcctive July 1, 2017,

EMPLOYEE REGULAR WORK SCHEDULE: 8:00 am —5:00 pm Monday thru Iriday
EMPLOYEE DIRECT SUPERVISOR: Roederick White, Vice- Chancellor

SUPERVISORDEPARTMENT CONTACT NUMBER _225-771-4313

NUMBER OF EMPLOYEES SUPERVISED, (if any) Q

HR USE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are fo
report to and be cleared by the Human Resources before any employment is offered and before starting to weorlc
All students ave to bring with them clearance from the Financial Aid office, Statement of Account {fee veceipt),
and a class schedule. Al} prospective empleyees/students must bring a pictured IN, social secuxity card, birth
certificate, certificate of naturalization, resident alien card, Hi-B and J-1 visas, passpoxrt, and -1/1-94, The latter
six (6) documents do not apply to U.8, Citizens.

Documentation must be provided for review and approval by Eluman Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS): .
L AR SOUTHERN UNIVERSITY LAW CENTER

R vo© ENCIRBERED / FUNDSAVRIEABLE

Unjted States Citizen/Certificate of Naturalization DOC. W}t j’ A~
Resident Alien = DATERA /’/’7
H:1 Visa (Distinguished Mexit & Ability) R LI e L4
J-1 Visa (Bxchange Visitor Program) &
g-1 Visa (Student Efp. FT Student at S.U) Fl
OPT (F-1 Visa-INSPrior Approval-“Practical Wosk Eaperience™) FO
i i —

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Pasition Vacancy Announcement (position advertised before processing PATF, if applicable)

o Application for Ei'npld}!ment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)

"7 Authority to Release (signéd by employee) (submitted to Human Resources with Criminat/Backpround Check form)
- Supervisory Criminal/Background Cheek Form (completed by employeef verified and signed by supervisor)
____ Exemptions Survey Form (signed by employee and budget head) '
____ Proposed Employee Appointment

Proposed Employee Clearance
~ Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 0772412007




SoUTHERN UNIVERSITY LAW CENTER
261 A. A. LENOIR HALL
PosT OFFICE BOX 9294
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BATON ROUGE, LOUISIANA 70813-9294

OFFicE OF THE CHANCELLOR
(225) 771-2552 June 27, 2017
FAX (225) 771-2474

VIA HAND DELIVERY

Dr. Ray L. Belton

System President and Chancellor

Southern University System

1.S. Clark Administration Building, 4™ Floor
Baton Rouge, Louisiana 70813

Re:  Position Vacancy Authorization/Announcement Waiver/Salary Adjustment

Dear Dr. Belton:

The Law Center is mandated by the US Department of Education to maintain a campus
ADA office staffed by an ADA Coordinator, Due to budget constraints, we have decided that it
would be cost efficient to add these mandated responsibilities to a current employee instead of
hiring an additional full-time employee. Merging these responsibilities with the duties of a current
full time employee will allow the Law Center to realize personnel cost savings. Michelle J ackson
my former executive assistant handled ADA responsibilities as part of her duties. She was paid
$84,000 to handle these duties, as well as Title IX Coordinator duties. Those duties of ADA
Coordinator and Title TX Coordinator are being split between two staff members at a cost of
$19,000. The executive assistant positiononce held by Mrs. Jackson currently pays $24,600
Joss than what Mrs. Jackson received in compensation. Ience, thete is an overall savings of
$5,600. The Title IX Coordinator duties and corresponding salary adjustment was approved at

the June 16, 2017 Board of Supervisor’s meeting.

Matla L. Dicketson, Academic Counselor and Instructor of Law, has been functioning as
the ADA Coordinator since November 2016, Ms. Dickerson’s current annual salary is set at
$65,000.00 as the Academic Counselor and Instructor of Law. She has agreed to accept the
ADA coordinator duties in addition to her duties atan annual salary adjustment of $10,000.00.
Together, Ms. Dickerson’s total annual compensation for both roles would be $75,000.00
effective July 1, 2017,

Therefore, this letter is to request a Position Authorization/Vacancy Announcement

Waiver and salary adjust for the Academic Counselot and ADA Coordinator, and an
authorization to waive an employment search, This would allow us to permanently appoint

“An Equal Educational Opportunity institution”




Page 2

Dr. Ray L. Belton

System President and Chancellor
Southern University System

Ms. Dickerson to this position and negate the long and unnecessary process of conducting
interviews and screenings. I respectfully request that this item be placed on the July Board
Meeting agenda.

Thank you and with kind regards, L am...

Sincerely % /j

0 Pierre, Chancellor
id Vanue B, Lacour Endowed Professor of Law

APPROVED: -
Dr. Ifay}f. Béiton, Prefident/Chancellor

SoutsERN UniversiTy Law CENTER




Marla Dickerson
4149 Willaw Qak Drive, Brusly, LA 70719
(223) BU2-4214
maslaldi@avtoom

4 TAY

Luttistune Stzie University, Department of Education, Batun Rouge, LA
PrD. Student 1n Hisher Kiducation Admirastration, Bxpedted Muy 2018

Southern University Luw Center, Baton Ruuge, LA
Jurs Ductor, Cum Lavde, May 2007
(3PA 335 ¢ Rank 34/145

Texas A&V University, Cullege Station, 1X
M8, Agricultural Economics, Decem ber 20003
Thesis: Arealysts of Farm-to Retall Prive Spread for Whole and Twu Percent Milk in Seven Selected Citles

Nurth Carolina A&7 State Univ., Greensbory, NC
£ S, Summa Cum Laude, Agriculfural Buonomics, Lecember 2001

TEACHING EXPERIENCE
Southern University Luw Center Bautun Rouge, LA
Academic Counvelur and Instruciur of Law 12/12 — Present

v Help stdents identity leaming styles

e Instruct students un smdy strategies, time management, aud exam taking techniyues
Develop and implement academic action plavs

Provide feedback regarding writing surmples

Couduct individuz]l and group workshops and tutorial sessions
Froctor students with testing accomtnodations

Previde cuurseplanning guidunce

Pre Law Instructor— Academic Skilis

Developed and implemented 2016 Sutnmer Pre Law Prcgram
o Ipstructor for Lawyering Process II (Spring 2017}

s Coordinate Disability Service:

Southern University Luw Center Baton Rouge, LA
Teuching Asywytani 07/05-04/06

»  Assisted professors and cunducted review sessions with students
TAMU Agricuitural Econ. Dept. College Station, TX
Teaching Assistant 01/02-05/03

o Assisted students through one-on-one sessions and vrganized group study sessions
e  Tuaught classes in basic microeconomic principles pertaining to agriculture

WORK EXPERIENCE
The Law Offices Dickerson, Leblasic, and Wouods Addis, LA
Managing Pariner 02/11-1216

o  Perform day-tc-day management of all aspects of law practice

e Interview clients and perform in depth analysis of claims

o Research fssues of family law, personal injury, conttact disputes, and disputed ownership
e Prepare pleadings for famnily and civil cases

+ Engage in negotiations in both family and civil cases with opposing counsel

e . Aftend status conferences and hearings on both family and civil cases

The Law Office of Victor J. Weods, Jr. Baton Rouge, LA
Associare 10/07 — 02/11




ADA Coordinator

BASIC FUNCTION:

An ADA Goordinator is responsible for overseeing compliance with the state and federal regulations.
Position Description/Essential Job Responsibilities:

» Assure compliance with federal, state, and local laws, regulations and standards

« Coordinate activities amount a number of departments

e Define and implement policies and procedures

» Establish and oversee grievance procedures

» Provide guidance and make determinations

« Identify and utilize appropriate resources

«  Work with individuals with disabilities

« Coordinate compliance effotts

e Serve as point of contact

« Communicate policy

« (Coordinate programs

Requirements:
« Jurls Doctor from an ABA accredited law school

« Candidate must have extensive knowledge of ADA regulations and guidelines. .




JOB CLASS 3

: SOUTHERN UNIVERSITY SYSTEM
JOB CODE

L . ‘Personnel Action Form
> . | POSITION 3 M le |9 |7 |s
CALID : NUMBER
CAMPUS: SUS SUBR SULAC _X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
X Academic X Nan-Academic Civil Service
Temporary Part-time ( Ye_ of Full Time) . Restricted
Tenured Undergraduate Student . ___ Job Appointmeut
Teuured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status o
Fo)
Previous Employee  N/A Renson Left  _N/A .c::
Date Left NiA Salary Paid N/A
N 1
Profile of Person Recommended
Length of Employment _ 08/01 /2017 To 06/3072018 .
Effective Date _08/01/2017 @
Name _Shawn Vance SSH g Sex* ¢

(Last 4 digits only)

o
Position Thles  The Associate Vice Chancellor of Academic Support, Depariment: Law Center — Instptction
Academic Counsellng and Bar Prep Programs . ﬁ‘ o

Cheelt One Existing Position *Visa Type (See Reverse Sidei: :

X New Position Expiration Datéj
(Position vecancy authorization form must be processed and approved fo fill 4z
existing and new positions, Position must be adveriised before processing PAR, 1

applicable,)

Years Experience _i7 Southern University Experfence 17

Depree(s):  TypefDiscipline (BA-Education): Institntion/Lacation (SU-Baton Rouge): Year:
J.D. Seuthern University Law Center 1996
LM George Town University Law Cenfer 1999
BS Seuthern University | 1993

Current Employer _Southern University Law Center

Personnel Action
Check One X New Appointment Conlinuation Sabbhaticai Leave of Absence
Transker Repiacement Othor (Specify)
Recommended Salary _$138,000.00 Salary Budgeted 5138,000.00
Source of Funds _ General Appropriation
311001~32030-61002~34100 (83%) and 392007-32020-61002-31000

Identify Budget: _Siate Logation (173)

Formn Code: BOR1O Page 1 Hem # . 1
Change of: . - et

' From To
Position Associate Professor Associate Vice Chancellor of Academic Support,
) Academic Counsellng and Bax Prep Programg
Status
Salary Adjusiment 397,443 $138,000
Financial Ajd sirmatore (if, aoolicable):

List total funds eurrently paid this employee by Source of Funds Amount _
Southern University: | 311 01-32020-61003 97,443,000 o
*See Reverse Side

[ Comments: (Usebackof form) |

Graduate School signature (if, applicable):
. "

Supervish Date
L Hoie
Lo N ate
wed el I

(_?y nrfPer il Date

Business Affairs/Compirolier

L 7
Presidenyt” £ % Vd Date Cha$rman/S.U. Board Date
of Snperyisors




This information is requested solety for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration,

ETHNIC ORGIN (Please cheek one):
. Hispanic or Eatino Non-Hispanic or Non-Latino
RACE {Please checlt all that apply):

White, not of Hispanic origin. A person having origins in eny of the oripinat peaple of Furope, North Aftica, or the Middle East.
X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Aftica.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardiess of race.

Asiah or Pacific Istander. A person having origins in any of the original peoples of the Far Bast, Southeast Asla, the Indian
_ Subcontinent, or the Pacific [slands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

. Amesican Indian or Alaskan Native. A person having origins in any of the ariginal peoples of North American, and who
maintains cultural identification through tribal uffiliation or community recognition.

COMMENTS:
£ it

Undet thE"sw position, Professor Vance, who holds a tenured faculty position would continue to teach
doctrinal/sulstantive courses while taking on additional duties as an administrator.

EM?LOYE"E REGULAR WORK SCHEDULKE: 8:00 am — 5:00 pm Monday thru Friday

EMPLOYEE DIRECT SUPERVISOR: Chancellor, John Pierre

NUMBER OF EMPLOYEES SUPCRVISED, (ifany) S

HR USE ONLY: STATUS {circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistanis being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work, All students ave to bring with them clearance from the Financial Aid office, Statement
of Account.(fee receipt), and a class schedule. Al prospective employees/students must bring a pictured
1D, social sgcurity card, birth certificate, certificate of naturalization, resident alien card, HL-B and J-1
visas, passport, and F-1/1-94, The latter six (6) documents do not apply to U.S, Citizens,

_l_)ocumentation must be provided for review and approyal by Human Resources before employment iy
offered.

CLASS OF EMPLOYMENT (VISA STATUS);

TYPE - /}%ﬁgﬁ ' EXPIRES M0
. U " - e~ QY0
KA '

United States CiliiqniCertiﬁcate of Naturslization L §/ 9 -
Resident Asien - . 4017000
H-1 Visa (Distinguis“l;ed Merit & Ability) g«@vqwﬂv SN | EH3FNNINT

3-1 Visa (Barhange Visitor Program) . =~ 14
F-1 Visa (Studont Brap. FT Student at §.0.) HF4NEO MV ALISHIAING ‘E‘:%BH'EDOS

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”} F0 AR

— L

}
Do Not Write Below This Area -

Foy Human Resource and Budgetary Control Use. Onlg'

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below);-,, =
o Fpmwd Position Vacancy Authorization Form (applicable for new and replacement pasitions)
Pogition Vacancy Announcement (position advertised before processing PAF, if applicable)
Applicatior for Bmployment Form Admin/Fac/Ungl Positions(Civit Service Application for classitted employees)

., Authority in Release (signed by employee) {submitted to Campus Police with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisos)
Exemptions Survey Form (signed by empioyee and budget head)

Proposed Employee Appointiment
Praposed Employes Clearance - U ‘
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev, 6/5/2017




SOUTHERN UNIVERSITY LAW CENTER
261 A. A. LENOIR HALL o

e

POST OFFICE BOX 9294

BATON ROUGE, LOUISIANA 70813-9294

OFFICE OF THE CHANCE:! L.OR
(22B) 771-2B52 .

FAX (225) 771-2474 May 26, 2017

VIA HAND DELIVERY

Dr. Ray L. Belton _

System President and Chancellor & -3

Southern University System - 5.

1.8, Clark Administration Building, 4™ Floor & ?ér:%

Baton Rouge, Louisiana 70813 n g4
s

Re:  Position Request for Associate Vice Chancellot of Academic Supporl, AcafemiS s
Counseling, and Bar Preparatory Programs and Request Sfor Waiver of Sﬁchgg
, i

'N) ) wva "
. =

A

Dear Dr, Belton:

By way of this letter, I am requesting the creation of the position of Associate Vice
Chancellor of Academic Support, Academic Counseling, and Bar Preparatory Programs. 1believe
that this position will gteatly improve and enhance the efficiency of our overall operations and
provide our students with a greater level of focus on academic preparation for the bar,

Dr. Berryl Thompson, the Associate Vice Chancellor for Academic Support formerly
oversaw the operations of academic support and academic counseling programs. However, she
vetired in December, 2016, and the position remains vacant. Therefore, at this time there is a need
to fill the position as well as merge in to it the duties of bar preparatory programs. Professor Shawn
Vance currently serves as the Director of Bar Preparatory programs,

The Associate Vice Chancellor of Academic Support, Academic Counseling, andt}ilfar
Preparatory Programs position is an important/critical position and needs to be filled immediafely.
The proposed compensation for this position is $138,000.00. Due to the fact that the Ass:};i-ate
Vice Chancellor that formerly held the position was not replaced the funding is available for the
salary recommended for the position. The salary will be taken from the vacant position of
Associate Vice Chancellor for Academic Counseling and Academic Support programs. During
the 2016-2017 budget vear, the salary budgeted for that position is $98,000. Dr. Thompson did

not hold a faculty rank and therefore did not teach any doctrinal/substantive courses in her role,

Under the new position, Professor Vance, who holds a tenured faculty position would
continue to teach doctrinal/substantive courses while taking on additional duties as an
administrator. His current compensation on a 9 month basis is approximately $97,000, He also
has received an administrative stipend for coordinating the summer supplemental bar review and

"An Equal Educational Opportunity Institution”
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Dr. Ray L. Belton

System President and Chancellor

Southern University System

the winter supplemental bar review in the amount of $28,000.00. Hence, by combining and
collapsing the multiple positions into one, the Law Center saves approximately $85,000.00.
Consolidating the multiple positions into one is consistent with national trends with respect to

other ABA accredited law schools.
Therefore, this letter is to request a Position Authorization and Vacancy Announcement Waiver for
Director of Bar Prep Programs and

a search to fill the position, Professor Shawn Vance currently serves as
is eminently qualified to assume this position, Utilizing Professor Vance would enable us to transfet/hire
him into the position and negate the long drawn out process of interviews and screening,
After your review, 1 request your approval of the position of Associate Vice Chancellor of
Academic Support, Academic Counseling, and Bar Preparatory Programs and I would like for this
request to be presented to the Southern University Board of Supervisors for their approval at its June 16,

2017 Board meeting. The appointment, if approved would become effective August 1, 2017.

Thank you for your consideration and with kind regards, [ am...

Sincere i
kP

n . Pférre, Chancellor
d Vanue B, Lacour Endowed Professor of

H

Y
9n0s 3y

4
83
ALIZY

7|

APPROVED: ,
Dr. Ry Ié Bdlton, Predldent/Chancellor

SOUTHERN UNIVERSITY

- ¥ (1
M Ny
H.‘-:'Hi"ﬁg's

LISYIA A




SOUTHERN UNIVERSITY LAW CENTER

Position Description

Associate Vice Chancellor of Academic Support, Academic
Counseling, and Bar Preparatory Programs

FLSA STATUS: Exempt

REPORTS TO: SULC Chancellor

SUPERVISES: Academic Counselors/Professors, Student Mentors, Teaching Assistants,
and Administrative/Clerical Staff

General Responsibilities:

The Associate Vice Chancellor of Academic Support, Academic Counseling, and Bar Preparatory
Programs is a full-time, 12-month, tenure-track faculty position with administrative level
responsibilities. The Associate Vice Chancellor will report directly to the Chancellor of SULC
and coordinate the functions and activities of the position with the Vice Chancellor of Academic
Affairs. The Associate Vice Chancellor will also work closely with the law faculty to develop,
enhance, and implement academic support, academic counseling, and bar preparatory courses
and/or programs to assist students in the transition to law school, improve students’ academic
performance within the law school’s program of legal education, and aid students in the
development of successful strategies for passing the bar exam. The Associate Vice Chancellor
will be responsible for proposing programs that establish an integrated approach to assisting
students in their academic efforts in law school while simultaneously preparing students to gain
admission to the practice of law.

Minimum Qualifications:

Juris Doctor degree;

Admission to the practice of law, preferably within the State of Louisiana;

Minimum of five years of teaching at the collegiate and/or post-graduate level;
Minimum of three years of working experience in a bar preparatory program;
Availability to travel; and

Availability to work during the normal work day, evening hours, and weekend hours.
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Preferred Qualifications:
A. Bachelor or Masters degree in education (or related degree);
B. Experience teaching law students (including experience during law school);
C. Experience working with a bar admission committee of a state or bar association; and
D. Experience with accommodations required under state and/or federal laws.

Primary Job Duties and Responsibilities:
A. Prepare and oversee the Title IIl Activity 6 Budget for academic support programs and
academic counseling.
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Assists SULC administration in the development and implementation of programs
and/or methods of assessing the analytical, critical thinking, and reasoning skills of
incoming law students;

Coordinates the instruction in academic assessment courses, such as Lawyering
Principles or selected electives for upper level students evidencing academic and/or
analytical deficiencies, and evaluates student matriculation during such courses;
Regularly attends and develops relationships at state, regional, and/or national bar
support professionals meetings;

Coordinates individual student counseling and mentoring activities;

Coordinates the creation of individual plans of study for students after one-on-one
meetings with 2L, 31, and 4L students and provides advice on course selection for such
students;

Coordinates the instruction in for-credit pat preparation course(s) and evaluates student
mafriculation during such courses;

Develops, coordinates, implements, evaluates, and enhances bar-preparation activities
for students;

Supervises Supplemental Bar Review programs, evaluates the effectiveness of such
programs, and enhances the delivery of the programs;

Coordinates institutions interactions with commercial bar review companies setving
students, primarily in Louisiana with and appropriate level of contact with programs in
other states based on the number of graduates taking bar exams in those states;
Provides bar-related information to faculty members, specifically suggesting minimum
course coverage topics based on the frequency that items are tested on bat exams, as
well as distributing to appropriate faculty members Louisiana bar exams after the
administration of each exam;

Collect faculty feedback, comments, and/or critiques of bar exams and provide that
information to the relevant state committee on bar admisstons;

Analyzes bar exam results (including statistical analysis) and produces regular reports
concerning results;

. Provide daily supervision professional Academic Counselors/Professors and

Administrative Assistant; and
Perform other duties as assigned.

Knowledge, Skills, and Abilities Required:

@mEDQE

Strong interpersonal, orgamzational, analytical and public speaking skills;

Ability to develop and manage higher education programs;,

Knowledge of academic programs pertaining to law school students,

Knowledge of educational theories and learning styles/disabilities;

Knowledge of and ability to perform research and statistical analysis;

Ability to work independently and be a self-starter, and demonstrate initiative; and
Ability to relate to students, faculty, University personnel, and external constituents.




SHAWN D. VANCE pate of Birth: ST

1131 Matlbrook Drive + Baton Rouge, LA 70815 + (225) 771-4900 (work) or (225) 246-8301
B-mail: shawnvance(@cox.net or svance@suic.edu

SUMMARY OF QUALIFICATIONS

. Member of the Louisiana State Law Institute;

. Member of the Louisiana State Bar Association since 1996;

. Appointed Faculty Representative of the Louisiana Supreme Court’s Bar Admission
Advisory Comunittee;

. Member of the Roard of Directors for the Louisiana Resource Center for Educators;

. Published scholarly articles in the Hofstra Labor and Employment Law Journal titled

Trying To Give A Private Sector Employee A Break: Congress’s Efforts to Amend the Fair
Labor Standards Act; and in the Cal-Berkeley Journal of Employment and Labor Law titled
How the Supreme Court’s Toyota Decision Impacted the View of EEOC’s Regulatory
Authority; and in the Legislation & Policy Brief titled How Reforming the Tort of
Negligent Hiring Can Enhance the Economic Activity of a State, Be Good for Business and
Protect the Victims of Certain Crimes;

. Conducted employment law training seminars for private sector employers and conferences;

. Experienced in teaching analysis, reasoning, and writing skills to law students;

. Experienced in teaching doctrinal subject matter o law students, to include Civil Law
Property, Basic Civil Procedure, Sales and Lease, as well as Labor and Employment Law;

. Possess a keen interest in Civil Law and Employment Discrimination;

. Outstanding educational training in the Louisiana Civil Code; extensive fraining in the

fields of Civil Rights, Employment and Labor Laws; including experience in the practicable
application of the laws of these fields in the federal government and private industry;

. Excellent writing, research, leadership, and organizational skills;

. Comprehensive knowledge and experience in drafting federal civil rights claims;

. Experienced in condueting civil rights training of federal employees across the nation;

. Capable of managing and organizing the operation of professional legal staff;

. Experienced in providing guidance to private-sector employees and employers regarding

employment law, payroll procedures, personnel decisions, HIPPA compliance, leave
procedures, disability rights of employees and obligations of employers, and application of
Louisiana’s At-Will Docirine in light of federal and state law;

. Excellent communication skills, both oral and written, for briefing all levels of senior
management (to include briefing the: Chancellor of the Southern University Law Center,
Director of the Office of Civil Rights, United States Department of Agriculture (USDA),
Assistant Secretary of Administration, USDA, and Special Assistant to the Secrefary,

USDA); and
. Outstanding ability to organize and establish operational manuals, procedures, and policies
for the operation of governmental agencies and private employers to comply with various
lepal standards, :
PUBLICATIONS

Trying To Give A Private Sector Employee A Break: Congress=s Efforts to Amend the Fair
Labor Standards Act, 19 HOFSTRA L4B. & Emp. L.J. 311 (2002).
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Curriculum Vitae
May 2017

How the Supreme Court’s Tovota Decision Impacted the View of EEOC’s Regulatory
Authority, 26 BERKELEY JOURNAL OF EMP. & LAp. Law 475 (2005).

What Happened to the Louisiana Bar Bxam, Around the Bar 12 (Feb. 2014).

How Reforming the Tort of Negligent Hiring Can Enhance the FEconomic Activity of a State,
Be Good for Business and Protect the Victims of Certain Crimes, Legis. & Pol. Brief: Vol. 6,
Iss. 1, Article 4 (2014).

EDUCATION

Georgetown University Law Center, Washington, D.C. Master of Laws (Liabor and
Employment Law), May 1999.

Southern University Law Center, Baton Rouge, LA, Juris Doctor, May 1996.

Graduated Cum Laude. Served as Associate Editor of the Southern University Law Review,
member of Moot Court Board 1995-96 (Outstanding Oral Advocate, Best Brief, Best Team
awards 1995), and President of the Student Bar Association 1995-96.

 Southern University A & M College, Baton Rouge, LA. Bachelor of Science (Chemistry),
July 1993,
PROFESSIONAL EXPERIENCE

Southern University Law Center, Baton Rouge, LA. Associate Professor of Law, from 8/14
fo present.

. Provide instruction to law students in the areas of civil law property, sales and
" lease, and statutory analysis;

. Provide lectures and issue writing assignments in the area of Louisiana Civil Law
Property, Sales and Leases, as well as in Statutory Analysis and Statutory Analysis
II;

. Evaluate individual students and provide specific instruction and counseling
regarding aspects of their mastery of the subject matter; and

) Coordinate and provide advice and counseling to students with respect to their

preparation for the Lonisiana Bar Examination, to include study methods, a critique
of the questions previously tested, the development of sound analytical arguments,
and a discussion regarding substantive laws and legal concepts tested.

Page2 of 10
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Southern University Law Center, Baton Rouge, LA. Assistant Professor of Law, from 8/08

to 7/14,

. Provide instruction to law students in the areas of civil law property, sales and
lease, labor and employment law and statutory analysis;

. Provide lectures and issue writing assignments in the area of Louisiana Civil Law
Property;

. Evaluate individual students and provide specific instruction and counseling
regarding aspects of their mastery of the subject matter; and

. Coordinate and provide advice and counseling to students with respect to their

preparation for the Louisiana Bar Examination, to include study methods, a critique
of thequestions previously tested, the development of sound analytical arguments,
and a discussion regarding substantive laws and legal concepts tested,

Southern University Law Center, BatonRouge, LA. Visiting Assistant Professor, from 01/07

to 8/08.

. Provided mstruction to law students in the areas of civil law property and statutory
analysis;

) Provided lectures and issued writing assignments in the area of Louisiana Civil
Law Property;

. Evaluated individual students and provided specific instruction and counseling
regarding aspects of the student’s mastery of the subject matter; and

. Provided advice and counseling to students with respect to their preparation for the

Louisiana Bar Examination, to include study methods, a critique of the questions
previously tested, the development of sound analytical arguments, and a discussion
regarding substantive laws and legal concepts tested.

Southern University Law Center, Baton Rouge, LA. TIustructor, from 01/01 to 01/07.

) Provided instruction to law students in the areas of writing, analysis, basic civil
procedure, and civil law property;
. Issued writing assignments which allowed for an assessment of students’ ability to

master basic components of legal writing, analysis, federal civil procedure,
Louisiana property law;

. Evaluated individual students and provided specific instruction and counseling
regarding aspects of the- students’ writing style which may have required
modification; and

. Provided advice and counseling to imiprove student’s analytical skills and
substantive understanding of various legal concepts.

Page 3 0f 10
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Private Practice of Law, Baton Rouge, LA Attorney/Consultant, from 10/96 to present.

» Provide legal representation in the areas of labor and employment law;

. Served as Of Counsel with the law firm of Jackson Bell, Attorneys at Law, LLC
from 2002 to 2010; '

. Provide consultation to clients and other attorneys in the area of labor an
employment law;

. Represent clients before the Equal Employment Opportunity Commission, the

Merit System Protection Board, both state and federal courts, as well as
administrative bodies;

. Provide advice to clients on issues concerning employment related matters, to
include: compliance with the Fair Labor Standards Act, Title VII of the Civil
Rights Act of 1964, Americans with Disabilities Act, Pregnancy Discrimination
Act, Age in Employment Discrimination Act, and Family Medical Leave Act;
application of personnel policies, time and attendance practices, disciplinary
standards, and training practices;

. Develop training modules to be used by employers with respect to the training of
managetial and non-managerial employees in various areas of employment law;

. Conduct training sessions of managerial and non-managerial employees in various
areas of employment law; and

. Provide advice and consultation with respect to HIPPA compliance.

USDA, Office of Civil Rights, Program Adjudication Division, Washington, D.C.
Adjudicator, from 03/00 to 12/00.

. Performed legal analysis in civil rights complaints consistent with rulings issued by
courts of law interpreting various civil rightslaws (i.e., Title VI, Title VI, Title IX,
Section 504 of the Rehabilitation Act, and the Equal Credit Opportunity Act);

. Reviewed and analyzed investigative reports to determine whether they contained
sufficient information to prepare final agency decisions;

. Drafted final agency decisions on discriinination complaints filed with the USDA;

) Drafted legal documents for submission to Administrative Law Judges conceming

claims of discrimination filed with USDA;

. Prepared recommendations to the Director, Office of Civil Rights, USDA
tegarding settlement of certain discrimination complaints;

. Composed sensitive correspondence to members of Congress;

. Managed, as Acting Chief of Division from 09/99 to 02/00, four (4) Adjudicators
(Investigator/Examiner) and one (1) Support Staff Employee (Equal Opportunity
Assistant);

Page 4 of 10
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. Developed procedures for adjudicating program discrimination complaints; and
. Compiled procedural manuals and resource materials for the adjudication of

claims.

USDA, Office of Civil Rights, Program Investigation Division, Washington, D.C. Intake
Manager, from 04/99 to 08/99.

. Managed the daily operations and activities of six (6) employees (GS-5—GS-13);

. Developed standard operating procedure for determining USDA’s jurisdiction with
respect to complaints of discrimination filed with the Office of Civil Rights;

. Created automated procedure for processing program complaints of discrimination;

. Drafted final agency decisions based on procedural matters for the signature of the
Director, Office of Civil Rights, USDA; and

) Conducted training of USDA employees/contractors on various civil rights laws.

USDA, Office of Civil Rights, Washington, D.C. Equal Opportunity Specialist, from 01/97
to 03/99.

. Conducted inquiries into claims of discrimination filed by USDA program
participants;

Drafted Administrative Opinions regarding discrimination claims;

Developed administrative procedures and guidelines;

Served on Special Task Force teams at the request of the Secretary of Agriculture;
Supervised law interns from law schools in the Washington, D.C. area; and,
Developed staffing plans for various units within the Office of Civil Rights.

ACADEMIC ENHANCEMENT ENDEAVORS

. Developed the SULC Supplemental Bar Review Program
Along with Professor Regina Ramsey James and Cynthia Reed developed a
comprehensive supplemental bar review program that addresses student
deficiencies in performing on the Louisiana Bar Examination.
. Develoned and Presented an Examination Writing Workshop
In conjunction with other members of the SULC faculty, a comprehensive
workshop was developed and conducted to enhance a law student’s ability to
answer essay examinations in such a manner that would allow the student to
maximize the points he or she would earn on the exam. :
. Served as a member of Ad Hoc Legal Writing Committee
The committee researched alternative means of ephancing the Legal Writing
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program at the Law Center and submitted suggested changes to the Chancellor that
were subsequently implemented;

* Assisted in the drafiing of two federal grants awarded to SULC
The first grant ($309,000) allows the Law Center, in conjunction with the
Southetn University Agricultural Research and Extension Center (SUAREC), to
provide mediation services to Small and Limited-Resource Farmers who
participate in programs offered by the USDA; and (2) The second grant ($64,900)
allows the Law Center, in conjunction with SUAREC, provide Risk Management
Rducation to minority fatmers in a five-state area.

. Provided puidance and counseling to SULC graduates
This service is rendered, ftee of charge, in an effort to mentor graduates as they
prepare for the Louisiana State Bar Examination. The focus of this work is on the
development of a detailed study plan. In addition, the service involves
administrating practice examinations under bar-like conditions and critiquing the
answers prepared by the participants.

. Served on Hiring Committees
For the following: Louisiana Agriculture Mediation Program staff membets and
Career Counselor for the SULC Career Service Office.

AFFILIATIONS

. Member of the Louisiana State Law Institute;
Member of Louisiana State Bar Association;
Faculty Representative to the Louisiana Bar Admissions Advisory Committee;
Member of Board of Directors for the Louisiana Resource Center for Educators;
Faculty Representative to the Louisiana Bar Association Comumittee that developed
proposals for changes to the Louisiana Bar Exam;
Member of American Bar Association, Labor & Employment Law Section;
Member of Baton Rouge Bar Association;
Member of the Southern University Law Center Alumni Association;
Membet (Lifetime) of the Southern University Alumni Association; and
Member (Lifetime) of the Capitol High Alumni Association.

PROFESSIONAL PRESENTATIONS AND/OR DEVELOPMENT
. Southern University Law Center’s Take a Knee or Take a Stand: Exploration of
Legal Issues Related to the First Amendment — Continuing Legal Education
Seminar — Baton Rouge, Louisiana, April 5, 2017,

. Louisiana State Law Institute, Council Meeting — Baton Rouge, Louisiana, March
17,2017;
* Louisiana State Law Institute, Lesion Beyond Moiety Committee Meeting —Baton
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Rouge, Louisiana, February 24, 2017;
. Louisiana State Law Institute, Private Use of Levee Roads Committee Meeting —
Baton Rouge, Louisiana, July 15, 2016; '
. Louisiana State Bar Association Annual Meeting & LSBA/LJC Sumtmer School’s
Strengthening Our Profession Continuing Legal Education Seminar — Sandestin,
Florida, June 5, 2016;

. Touisiana State Law Institute, Council Meeting —New Orleans, Louisiana, March
11, 2016;

. Iouisiana State Law Institute, Council Meeting -- New Orleans, Louisiana,
February 12-13, 2016;

. Louisiana State Law Institute, Council Meeting —~New Orleans, Louisiana, January
8-9, 2016;

. Southern University Law Center’s End of the Year Recent Developments —
Continuing Legal Education Seminar - Baton Rouge, Louisiana, December 11-12,
2015;

. Southern University Law Center’s End of the Year Recent Developments —
Continuing Legal Education Seminar (Taught — Ethics) — Baton Rouge, Louisiana,
December 12, 2015;

o Louisiana State Law Institute, Council Meeting — New Orleans, Louisiana,
November 6-7, 2015;

. Southern University System Training on new Sexual Harassment Policy for

Southern University System, Baton Rouge, Louisiana, October 30, 2015,
November 5, 2015, November 13, 2015, November 19, 2015, and November 20,

2015;

. Louisiana State Law Institute, Council Meeting —New Orleans, Louisiana, October
9-10, 2015;

. Louisiana State Law Institute, Lesion Beyond Moiety Committee Session —Baton
Rouge, Louisiana, October 2, 2015;

. Louisiana State Bar Association Annual Meeting & LSBA/LIC Summer School’s

Strengthening Our Profession Continuing Legal Education Seminar — Sandestin,
Florida, June 7, 2015;

. Southern University Law Center’s End of the Year Recent Developments —
Continuing Legal Education Seminar — Baton Rouge, Louisiana, December 12,
2014

. Southern University Law Center’s End of the Year Recent Developments —

Continuing Legal Education Seminar (Taught — Professionalism and Ethics) —
Baton Rouge, Louisiana, December 12, 2014;

. Review of Recent Louisiana Tort and Admiralty Law Developments Continuing
Legal Education Seminar — Sandestin, Florida, June 4, 2015;-

) Louisiana State Bar Association Annual Meeting & LSBA/LJC Summer School’s
Strengthening Our Profession Continuing Legal Education Seminar — Sandestin,
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Florida, June 1, 2014,

National Conference of Bar Examiners® Invitational Conference - Preparing for the
Bar Exam: How Law Schools Can Help - Madison, Wisconsin, October 3-5,2013;
Louisiana’s Committee on Bar Admission — Exam. Writing Workshop for the
Louisiana Bar Examination — New Otleans, Louisiana, June 15, 2013;

Iouisiana State Bar Association Annual Meeting & LSBA/LIC Summer School’s
Strengtheming Our Profession Continuing Legal Education Seminar — Sandestin,
Florida, June 2, 2013;

Southern University Law Center’s Recent Developments Continuing Legal
Education Seminar —Baton Rouge, Louisiana, December 14, 2012;

Southern University Law Center’s Recent Developments Continuing Legal
Education Seminar (Taught — Employment Law Updates) — Baton Rouge,
Louisiana, December 9, 2011;

Southern University Law Center’s Recent Developments Continuing Legal
Education Seminar - Baton Rouge, Louisiana, December 9, 201 1;

National Conference of Bar Examiners’ Invitational Conference — Anatomy of the
Bar Examination: Helping Students Prepare — Madison, Wisconsin, October 2-4,
2011;

Annual Bayou Classic Continuing Legal Education Seminar — New Orleans,
Louisiana, November 25, 2010;

Southern University Law Center’s Recent Developments Continuing Legal
Education Seminar — Baton Rouge, Louisiana, December 12, 2010;

Louisiana State Bar Association’s Gulf Coast Oil Spill Litigation Continuing Legal
Education Seminar — Sandestin, Florida, June 11, 2010;

Southern University Law Center’s Addressing Louisiana’s Health Care Crisis
Continuing Legal Education Seminar —Baton Rouge, Louisiana, April 8, 2010;
Southern University Law Center’s Recent Development Continuing Legal
Education Seminar (Taught — Professionalism and Ethics with Professor Regina
Ramsey James) — Baton Rouge, Louisiana, December 12, 2009;

Annual Bayou Classic Continuing Legal Education Seminar (Taught — Perils of
Metadata) — New Orleans, Louisiana, November 27-28, 2009;

Equal Employment Opportunity Training for Management Team at Blue Cross
Blue Shield of Louisiana — Recent Amendinents to ADA and FMLA — Baton
Rouge, Louisiana, April 1, 2009;

National Bar Association — Labor and Employment Law — Continuing Legal
Education Seminar (Panelist: Evolving Theories of Discrimination) — New
Orleans, Louisiana, March 26-27, 2009,

Southérn University Law Center’s Annual Recent Development Seminar — Recent
Changes to the Americans with Disabilities Act (Taught) ~ Baton Rouge,
Louisiana, December 12, 2008;

AICPA Controllers Workshop Bast — Challenges of Managing Today’s Workforce
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in the Face of Discrimination Charges (Taught) — Orlando, Florida, November 13-
14, 2008;

Health of a Nation: Is Health Care a Right or a Privilege? — Continuing Legal
Education Seminar — Baton Rouge, Louisiana, September 24, 2008;

AICP A Controllers Workshop West— Challenges of Managing Today’s Workforce
in the Face of Discrimination Charges (Taught) — Las Vegas, Nevada, J uly 17-18,
2008;

Southern University Law Center’s Annual Recent Development Seminar —
Continuing Legal Education (Taught—Professionalism and Ethics) —Baton Rouge,
Louisiana, December 8, 2007,

Equal Employment Opportunity Training for Management Team at Blue Cross
Blue Shield of Louisiana — Reasonable Accommeodations, Family Medical Leave
Act, and Title VII Claims — Baton Rouge, Louisiana, November 2007;

Annual Bayou Classic Recent Development Seminar — Continuing Legal Education
(Taught — Professionalism and Ethics) —~ New Orleans, Louisiana, November 23,
2007;

Equal Employment -Opportunity Trainming for Management Team at Blue Cross
Blue Shield of Louisiana — Harassment Claims — Baton Rouge, LA, July 2007,
Southern University Law Center’s Annual Recent Development Seminar —
Continuing Legal Education — Baton Rouge, Louisiana, December 8, 2006;
Annual Bayou Classic Recent Development Seminar — Continuing Legal Education
(Taught — Professionalism and Ethics) — New Orleans, Louisiana, November 25,
2006;

Tips & Tools to Stay in the Game — Continuing Legal Education (Taught — Nuts
and Bolts of an Employment Discrimination Claim) ~ Baton Rouge, Louisiana,
October 16, 2004,

Tips & Tools to Stay in the Game — Continuing Legal Education —- Baton Rouge,
Louisiana, October 16, 2004;

Bithics and Professionalism Seminar — Continuing Legal Education —Baton Rouge,
Louisiana, May 6, 2003;

Annual Bayou Classic Seminar -~ Continuing Legal Education — New Orleans,
Louisiana, November 28-29, 2003,

Recent Developments in Employment Law — Continuing Legal Education (Taught)
— New Otleans, Louisiana, November 28, 2003;

Recent Developments in Legislation and Jurisprudence -- Continuing Legal
Education — Baton Rouge, Louisiana, December 6, 2002;

Basic Mediation and Conflict Resolution Training - completed forty-hour
certification training - July 2002;

Assoc. of American Law Schools, New Teacher Seminar - June of 2001 and 2002,
The Ametican Bar Association (ABA) Regional Institute - Employment Litigation
Skills Training - Hamden, Connecticut, April 26, 2002;
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The 16™ Annual Julia M. Martin College of Sciences Symposium - Presenter;
topic: Chemistry as a Background for a Career in Law, March 21, 2002;

The American Bar Association (ABA) Section of Labor and Employment Law
Annual Seminar - Washington, D.C., February 14-15, 2002;

The Annual Meeting of the Association of American Law Schools - New Orleans,
Louisiana, January 2-6, 2002;

The Health Law Seminar - Continuing Legal Education - hosted by Southern
University Law Center, November 16, 20013 '

The Family Law Seminar - Continuing Legal Education - hosted by Southetn
University Law Center, October 19, 2001; and

Institute for Law School Teaching, Gonzaga University School of Law, Conference
on Assessment, Feedback, and Evaluation - July of 2001,

Page 10 of 10




JOB CLASS 3 |2

o5 CobE : SOUTHERN UNIVERSITY SYSTEM

- M B Personnel Action Form [poSITION M .

‘ CALID u : NUMBER s 5
CAMPUS:  SUS SUBR SULAC X SUAREC ___ SUNO _ SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)

Academic __ X Non-Academic " Civil Sevvice
Temporary Parf-time { % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track __ Graduate Assistant Probationary

___ Other (Speciiy) Refires Return To Work X Permanent Status

Previous Employee _N/A Reason Lelt
Date Lelt NiA ) Salary Paid NIA

e SRRV AAR RS
Profile of Person Recommen

ded
W_""—“_M
Leagth of Employment 07/03/2017 To 06/30/2018.
Elfective Date _07/01/2017 . —
Name _ Terry IR, Hall XKX-XX-1198 Sex M Race B
(Last 4 digits only) )
Position Title: Vice Chancetlor For Finance snd Adminisiration Department: L

aw Center Finance and Bnginess Affairs

Check One _ X Existing Position *Visa Typo (See Reversc Side):

New Position

. Expiration Date:
{Position vacancy authorization form must be procesied and approved to i
existing and new positions, Position must be adveriised before pracessing PAF, il

W
== o
applieable,) :_‘?.., :é::a
Yeass Experlence 42 years Southern University Experience _7.Syears K
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Bator Rouge): Year: 255
B.8, Dusiness { Majors Accounting) Southern University Baion Rouge *OIOFl :rg ;‘E
. [=) —
[ 5 Rl
- S
' - wgg :
Crnrrent Employer _Southern University Law Center 2w
%)
Personnel Action -
Check One New Appointment X Continuation Sabbatical Leave of Absence
Transler Replacement Other (Specily) _ Salary Adjustment
Recommended Salary _$ 110,600 Salary Budgeted £110,600
Source of Funds General Appropriation
Identify Budget: _ State Location 311001-36110-61002-36000
Form Codet BORI0 Page _1 Ttem # _1
Change oft e
From To
Position Assoc V/Chan for Fin & Bus Alfairs Vice Chancellor for Finance & Administration
Status ) :
Salary Adjustment £98,750 . $110,600
Financial Aid signature (if, applicabls);
List total funds currently paid $his employee by Source of Funds Amount
Southeru University: 311001-36110 598,750
*See Reverse Side

i! Commends; (Use back of form} ]I

*See Reverse Side Graduate School
~ { N

signature (if, applicable):
Y

Parlvisor 71) ¢ ssor, V/C l‘o%. frairs ?hte/
— U5/ 7 M K iennd. 715/ 7
%W% - ‘/ﬁy ? neellor ; Z Date
Lt -7 7? / T
Dirict)h‘ll’ersonnel ‘ '/ Fate fce President/Finance
Bnsiness Affairs/Comptroller
Presideut

Date

Chairman/S. U, Board of Supervisors Date




This information is requested solely for the purpase of determining compliance with Federal Civil Rights
Laws and does not affect employment eonsideration.

ETHNIC ORGIN (Plense checlt one):

Hispanic or Latino MNon-Hispanic or Non-Latino

RACE (Plenge chieck all that apply):

White, not of Hispanic origin. A person having orlgins in any of the original peopke of Evrape, North Alftica, or tho Middle East,
X Black. rot of Hispanic Origin. A person having origins in any of the Black racial groups of Afyica.

Hispanjc. A person of Mexican, Puerto Rican, Cuban, Central or South American, or cther Spanish culture or origins,
repardless of race,

Asian or Pacific Isiander. A person having origins in any of the original peoples of the Far East, Sontheast Asig, the Indian
Subcantinent, or the Pacific Islands, This area includes, for exsmple, China, Japan, Kores, the Philippine Islands, and Samoa.

American Indian or Alaskan Native, A person having origins in any of the original peoples of North American, and who

maintains cultural identification through triba} affiliation or community recognition. T
. SO e
T o ¢
COMMENTS: L
i 1
Salary Adjustment and title change effective 07/01/2017 : o
o T "‘_‘:p
EMPLOYEE REGULAR WORK SCHEDULL: Daily ; ;J L
EMPLOYEE DIRECT SUPERVISOR: Chancellor John Pierre PR

NUMBER OF EMPLOYEES SUPERVISED, (ifany) 0

HIR USE ONLY: STATUS {circle one): EXEMPT NON-EXEMEPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to repoxt to and be cleared by the Human Resources before any employment is offered and before
starting to work. AR students are to bring with them clearance from the Financial Aid office, Statement
“of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social 'security card, birth certificate, certificate of naturalization, resident alien card, HI-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens,

Documentation must be proyided for review and oya v i
offered.

CLASS OF EMPY.OYMENT (VISA STATUS); SOUTHERN UNIVERSITY Law ENTER

LYPE EMPEREDI FUNDSRYAILABLE

United States Citizen/Certificate of Naturalization
Resident Alien

H-1 Visa (Distinguished Merit & Ability)

J-1 Visa {(Bxchange Visitor Program})

F-1 Visa {Student Emp. FT Student at 5.11.)

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”’} F0

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below): -
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Annoancement (position advertised before processing PAF, if applicable)
Application for Bmployment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
é I,,(E Authority to Release (signed by employee) (submitted to Carnpus Palice with Criminal/Background Check form)
¢nfele_ Supervisory Criminal/Background Check Form (completed by einployee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head) )
_ Proposed Employee Appointment
Proposed Employee Clearance

' Qi Reshicted/ Job Appointment/CS Rulé 6.5g Letter of Justification (for classified, if applicable)

CONTINGENT UPON AVAILABILITY OF FUNDS

Rev, HS2017




SOUTHERN UNIVERSITY LAw CENTER
261 A. A, LENOIR HALL

PosT OFFlCcE Box 9294

BaTON Rouce, LoutsiaNa 70813-9204
QOFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

July 5,2017

Dr. Ray L. Belton — President/Chancellor
Southern University System and Southern
University and A&M Callege

4th Floor J.S. Clark Administration Building
Baton Rouge, Louisiana 70813

Re: Position Request Authorization for Vice Chancellor of Finance and
Administration at the Southern University Law Center and Request
For Waiver of Search

Dear Dr. Belton:

The Southern University Law Center is the only constituent institution within the
Southern University System that does not have the position of Vice Chancellor of Finance in its
organizational chart, Currently, the Law Center has an Associate Vice Chancellor of Finance
and Administration position, which has been ably filled by Mr. Terry Hall, C.P.A. Mr, Hall has
been very instrumental in financially shepherding the Law Center through unprecedented
legislative budget cuts and a national decline in demand for legal education by prospective
students,

He has led the Law Center in organizing the accounting and finance functions at the Law
Center to be responsive to law students, the Law Center faculty and staff as a whole, and the
Southern University System. During his tenure as Associate Vice Chancellor, he has overseen

the reorganization and growth of the Finance and Business Affairs office from an accounting and
budgeting operation with three (3) employees to an office that now includes 14 employees. The

Findnce and Business Affairs Office encompasses an Accounting and Budget Department, an

HBGI Title T11 section, a Financial Aid Department, a Purchasing Department, and a Facilities
and Property Management Section,

Mr. Hall has been instrumental in helping the Law Center (a) receive a highly favorable
financial stability rating with the Louisiana Board of Regents that is equal to the financial
stability

rating of the Paul M. Hebert Law School; (b) receive favorable financial stability ratings
in membership and accreditation reviews

by SACSCOC, ABA, and the AALS; (¢) develop
snnovative and creative ideas to manage costs, avoid furloughs and position the Law Center to be

* An Equal Educational Opportunity Institution”
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Dr. Ray Belton
July 5, 2017
Page -2-

strategically responsive to budgetary challenges; and (d) fransition the Law Center in developing
financial reporting and business systems independent of the Southern University Baton Rouge
campus.

Under this request, the Associate Vice Chancelior position would be eliminated, and
replaced by the Vice Chancellor position. I respectfully request that Mr, Hall be elevated to the
Vice Chancellor position without the need for a search and that a search for a Vice Chancellor of
Finance and Administration be waived. I also respectfully request that the salary for this position
be set at $110,600, which is well below national and or regional salaries for such a position. Itis
my hope that this request be placed on the July 21, 2017 Southern University Boatrd of

Supervisors Agenda,

Yours sipcerely,

Ay
]

K. Piemre
hancellor
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Southern University Law Center

Title: Vice Chancellor for Finance and Administration
Department/Division: Office of Finance and Business Affairs

Reports to: Chancellor

Position Description Y
B =g
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= L
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SECTION ONE: POSITION SUMMARY.

The Associate Vice Chancellor for Financial Affairs is responsible for timely and cost efficient
administration of the Office of Finance and Business Affairs. The Office of Finance and Business Affairs
include the departments and offices of Finance and Accounting, Grants Management, Budgeting,
Purchasing, Financial Aid, Facilities Operations and Property Management.

SECTION TWO: ESSENTIAL RESPONSIBILITIES.
Accounting, Financial, and Facilities Administration

1.

2.

10.

11.

Acconnting and Budgetary control - Manage and participate in the financial processes and inform
and advise the Chancellor in a timely manner regarding budgetary and financial matters. Anticipate
and prepare material needed by the Chancellor for Board presentations and legislative hearings,
Strategic Planning -- Meet and engage with the executive management committee and others to
recognize and develop approaches to present and future opportunities or challenges which may affect
the Law Center.
Financial Reporting - Participate and manage internal and external financial teporting, periodically
and annually, to state, federal, and compliant agencies, ensuring that we in compliance with state and
federal laws and regulations.
Financial Records Maintenance - Manage and participate in the operations of the office of Finance
and accounting to ensure the maintenance of accurate financial records.
Information Reporting - Respond to inquiries and questionnaires from internal and external
management boards, and compliance organizations.
Grants Management - Engage in and manage grant budgeting, operations and compliance reporting,
ensuring that we are in compliance with federal laws and regulations.
Policies and Procedures - Develop, approve, and implement Law Center and depattmental policies
and procedures for all offices in the Office of Finance and Business Affairs. Also, ensure that SU
System policies are implemented whete applicable.
Purchasing - Procurement and Contract management — Manage and participate in the
procurement services office within the policies and procedures promulgated by the State of Louisiana,
the SU Law Center and the SU System, to ensute the availability resources.
Resource Management - Ensure that all departinents have resources to accomplish their program
goals and objectives to properly support the mission of the Law Center.
Financial Aid - Participate in the management of the Financial Aid Office operations to ensure its
availability to the student population.
Tacilities Maintenance and Operations - Manage the operations of facilities maintenance to ensure
student, faculty, and staff access to a safe, progressive, and clean and hygienic facility that is
continually upgraded for their benefit.
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JOB CODE

SOUTHERN UNIVERSITY SYSTEM

CALID Persopnel Action ¥orm [pos TionN s Imle 1o s |6
' NUMBER
CAMPUS: SUS SULAC X SUAREC SUNOD SUSLA
EMPLOYMENT CATEGORY: -MONTH 12-MONTH _X __ OTHER (Specify)
Acndemic X Non-Academic Civil Service
Temporary Part-time ( % of ¥ull Time) Restricted
Tenured Undergraduate Stndent Job Appointment
Tenured Tracl Gradnate Assistant Probationary
Other (Specify) Retivee Return To Werk _I_’ermanent Status
Previous Employee _Harold Isadore Reason Left _Retirement
Date Left Augpust 30, 2015 Salary Paid $85,510.33
Profile of Person Recommended
Lengih of Employment 07/01/20617 To _06/30/2018
Effective Date _07/01/2017
Name _ Adricnne Shields XXX-XX-0792 Sex F Race* _ B
(st 4 digits only)
Position Title: ssociate Librarfan of Reforonce & Faculty Services Departinent:  Law Center — Instructional Support
Check One X Existing Position *Visa Type (SecReverse Side): :m
— | Py &
New Position Expiration Date; = Le
(Position vaeaney aothorization form must be pracessed and approved to All e :;I
existing and new positiens, Posltlen must be advertised hefore processing PATF, il & I
appllcable.) - ;:;g
Years Experience 19 Southern University Experience 14 ,_.L ﬂs
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year: g:z:
B.A, Southern University A&M College
JD

Southern University Law Center

A
%H Al

Current Employer _Southern University Luw Center

%
fi
|

~5
Personnel Action
Cheek One New Appointment Continuation Sahhatical Leave of Absence
X Transfer Replacement Other (Specify)
Rncnmmendbd Salary _372,000.00"- Salary Budgeted $72,000.00
Source of Funds - General Appropriation
Tdentify B:i‘dgét: State Location 311001-32050-61002-34500
Form: Code:; _B_()RIE) Pape 1 Ttem# 1
Change of: :
EFrem To
Position Interim Director of Likravy Services Assacinfe Librarian of Reference & Faculty Services
Status ! ) )
Satary Adjnstment )
Tinancial Aid signature {if, applicable):
List tofa) funds enrrently paid this employee by Souree of Funds “Antount
Southern University: 311001-32050-61002-34560 §72,000.00
*See Reverse Side
£ Commeuts: (Use back of form) |
*Sec Reverse Side Graduate School signatnre (If, applicable):
CA. ;
e T Dt i bR
i lie s leM’s Dt 0 /5 (7 7
Supervisar i / / As W i its aty
Lfusde Plepaonds 7191/ mg AL P ’76/7
Vid — f / \‘__ Dﬂ 't
Divetor/Personnel [ flate ice President/Finance Vate
Business Affaies/Comptroller’
President

Chairman/S.U. Board of Supervisors

Date




This information is requested solely for the purpose of determining compliance with Federal Civil Rights
Laws and does not affect cmployment constderation.

ETHNIC ORGIN (Please check one):

_ Hispanic or Latino __ Non-Hispanic ar Non-Latino

RACE (Please checls all that apply):
White, not of Iispanic origin. A person having erigins in any of the original peopls of Enrope, Norih Aftica, or the Middle East,

X Black. notof Hispanic Origin, A person having origins in any of the Black racial groups of Africa,

Hispanic. A person of Mexican, Puerto Rican, Cuban, Ceniral or South American, or other Spanish culture or origing,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far Bast, Southenst Asia, the Indian
Subcontinent, or the Pacific Islands. This aren includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa,

American Indian or Alaskan Native, A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribat aftiliation or community recogmition.

COMNMENTS:

Adrienne Shields is transfesring from Interim Director of Library Services to Associate Librarian of Reference & Faculty
Services, effective July 1, 2017,

™,

i
[

Ny

EMPLOYES REGULAR WORK SCHEDULE: Daily _
EMPLOYEE DIRECT SUPERVISOR: Phobe Poydras _ _ -
NUMBER OF EMPLOYEES SUPERVISED, (if any}) 15 ’ oy
. ) "‘TT
HR USE ONLY STATUS (circle one): EXEMPT NON«EXEMPI‘O P

GU]DELlNES' All employees, students, graduate assistants being employed through ‘the¥ike of thls form
ar¢’to report to and be cleared by the Human Resources before any employment is offered and before
star ting to-work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class sehedule. All prospective employecs/students must bring a pictured
ID, social security card, birth eertilicate, certificate of uaturalization, resident alien card, H1-B and J-1
visas, passport, and I~1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be

offered,
CLASS OF EMPLOYMENT (VISA STATUS); SOUTHERN UNIVERSITY LAW CENTER
ENCUMED FUNDS & BLE
YPE
DOC.LOTH
United States Citizen/Certificate of Naturalization pare _US 75‘ 47
Resident Alien RA
H-1 Visa (Distinguished Merit & Ability) BY _ HI @; 7/6 %
J-1 Visa (Exchange Visitor Program) 31
F-1 Visa (Student Emp. FT Student at 3,11,) Fl1
OPT (F-1 Visa-INS Pricr Approval-“Practical Work Experience”) Fo

— P

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below): . -
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
* Position Vacancy Announcement (position advertised before processing PAF, if applicable)
B Appllcatlon for Employment Form Admin/FacfUnc] Positions(Civil Service Application for classified employees)
@ Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check forn)
[z2d  Supervisory Criminal/Background Check Form (compieted by employeef verified and signed by superviser)
Fxemptions Survey Fotm (signed by employee and budgct head)
Proposad Employee Appointment .
___ Proposed Employee Clearance
__ TRestricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applieable)

CONTINGENT UPON AVAILABILITY OI' FUNDS
Rev, H5£2017




SouTHERN UNIVERSITY AW CENTER

261 A. A, LENOIR HALL
PosT OFFICE Box 9294

Baton Rouge, Loutsiana 70813-9284

OFFIcE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

July 5, 2017

VIA HAND DELIVERY

Dr. Ray L. Belton

System President and Chancellor

Southern University System

1.8. Clark Administration Building, 4® Floor
Baton Rouge, Louisiana 70813

006 WY 9~ TN LI

RE: Position Vacancy Authorization/Announcement Waiver/Salary Adjustment

Dear Dr. Belton:

The Law Center recently hired Ms. Phebe Poydras as its new law librarian effective July
1, 2017. The interim law librarian, Ms, Adrian Shields filled in admirably after the untimely

passing of Ms. Ruth Hill in May 2015. Because of the recent hiring of Ms. Poydras, Ms. Shields
needs to be reassigned as the Associate Librarian,

The Associate Librarian position was previously held by Mr, Harold Isadore prior to his
retirement in June 2015, Therefore, this letter is to request a Position Authorization Vacancy
Announcement for the Associate Librarian position and an authorization to waive an employment
search. This would allow us to permanently appoint Ms. Shields to the position and negate a long

and unnecessary process of conducting interviews and screenings. Her salary would be $72,000,
which is the same salary she has received since July 1, 2015.

I respectfully request that this request be placed on the July 21, 2017 Southem University
Board of Supervisors meeting agenda.

Thank you and with kind regards, 1 am

Sincerely,

o

ohn K, Pietre, Chancellor &
Vanue B, Lacour Endowed Professor of Law

“AnEqugl Educafional Opportunity Institulion”
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JOB DESCRIPTION

Titles Associgte Librarian of
Reference & Facully Services

Function: To coordinate the overall operation of the Reference Section; and th

%)
maintenance of the materials contained therein. =2 é‘é
o &L
s M
DUTIES AND RESPONSIBILITIES FOR REFERENCE ARE: St
& Be
1, Reports directly to the Assistant Director for Public Services. o ‘éj,?’-
= S
, s
2. Head the Reference Desk Team; and monitor the desk at peak.hours of-the day, o ngg
oy oon ‘_'"1"
3, Assist students and faculty with research using both in-house and on-line resources. o e

4, Supervises and coordinates the maintenance of the Stacks Areas, and Reading Rooms with
Stacks Malntenance Coordinator, Public Services Assistant, and Looseleaf Assistant.

{Example: shelving books, filing pocket parts, discarding obsolete pocket parts, reading the
collection, and any other thing necessary to keep these areas in order.)

5. Instruct students and faculty on the basic research techniques of using Westlaw and Lexis-
Nexis.

6. Assist the Director in book selection; and (“;hair the Collection Development Committee.
7. Responsibie for secondary supervision of the Government Documents and Media area.
8. Supervise and train all students assigned to the Reference Section.

0, Assist students and faculty with interlibrary loans,
10. Assign and/or coordinate work with the Evening and Weekend Reference Librarian.

11. Responsible for weeding all obsolete materials from the library collection and maintaining
Discard records for the Assistant Director for Technical Services.

12. Maintain satellite libraries.
13. Assist the Assistant Director for Public Service, and the Director in policy making.

14, Responsible for the operation of the library In the absence of the Director, and Assistant
Director for Public Services,

15. Performs other related duties, as assigned by the Director.

SULC-OBSLL-8/2015

Page 1 of 1




ADRIENNE M. SHIELDS, J.D.
3452 X, Forest Dr, Baton Rouge, LA 70814
225.235.4540  adrienneshields(@yahoo.com

CAREER PROFILE

Experienced law reference librarian and legal research professional with a proven track record in Jostering and
nurturing long-term goals, Ability to develop and implement feasible timelines and budgets, along with the ability to
effectively write and edit copy toward an ongoing career progression, Seeking a legal vesearching position to apply
strong analytical and technical skills to the growth of a top tier firm.

AREAS OF STRENGTH AND EXPERTISE
L]

* Legal Research Legal Writing ¢ Contracts
* Conducting Trainings +  Strategic Planning & Analysis *  Project Management
+ Proofreading + Copy Editing * Relationship Building
+  Grant Writing »  LexisNexis ¢ Westlaw
*  Microsoft Office »  HeinOniine ¢ Fastease
+ Public Speaking «  Problem Solving *  Analyzing data
* Statistics
PROFESSIONAL EXPERIENCE

Oliver B. Spellman Law Library, Southern University Law Center
Associate Director of Library Services

2015 to 2017
Interim Director of Library Services
Responsible for the day-to-day operations of the law library. Interview and hire staff, Monitor budgets and approve
purchases. Attend administrative meetings. Conduct meetings with library staff. Compile library statistics for reports.
Conduct and plan trainings.

Oliver B. Spellman Law Library, Southern Ugiversity Law Center 2003 to 2015

Law Referenice Librarian

Assist attorneys, paralegals, and other patrons with legal research. Develop instructional legal research guides and

training for law school graduate students Create and design library’s newsletter and other promotional materials, Write

and copy edit for the law libraty’s webstic page. Served on the Legal Education Subcommittee for the American Bax

Association site visit, )

¢ Responsible for interviewing, hiring, supervising, training, and evaluating team of research assistants.

e Present services to students, faculty and staff, amranging accurate data basis for research while maintaining
collection through updates, collection development, and weeding of obsolete matertals.

*  Speak with prospective students at various law center events.

Southern University Law Center 2003 to Present
Adjunct Professor of Law

Teach legal research to first-year law stndents and teach advanced legal research to second and third-year law stndents.
Organize, prepare and revise course materials as needed in otder to teach class. Design cuericulum, administer and
grade quizzes and exams, Maintain student confidentiality with regards to grades and other matters,

»  Bstablish relationship with students and provide them with counseling.

» Engaged with students to best teach an ambitious course.

Gail McKay, Attorney at Law 2001
Law Clerk

Provided assistance with legal research and oversight for all phases of courtroom proceedings. Prepared bench memos,
drafted orders and opinions, proofread the judge’s orders and opinions, verified citations, and communicate with
counsel regarding case management and procedural requirements.

»  Drafied memoranda of law, analyzed client files, and trial preparation.

+  Attended trials and depositions.

+  Reviewed legal documentations.

EDUCATION AND TRAINING
Juris Doctor, Southern University Law Center, Baton Rouge, LA




Resume, Page 2

Bachelor of Arts, magna cum laude, JTournalism, Southern University and A&M College, Baton Rouge, LA
Human Resources Management Certificate, Bafon Rouge, L4




| JOB CLASS
JOBCODE

SOUTHERN UNIVERSITY SYSTEM

PErsﬂﬂnel Agﬁml Form POSITION
NU.MBER

CALID

campUs: SUS SUBR X SULAC SUAREC SUNO SUSLA

EMPLOYMENT CATEGORY! 9-MONTH 12-MONTH X OTHER (Speeify)

Academic X Non-Academic Civil Service
__ Temporary Part-time ( % of Full Time) Restricted

Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Speeify) Retiree Return To Worlt Permanent Status

Previous Employee N/A Reason Left

Dafe Lefi Salavy Paid

Profile of Person Recommended
Length of Emplayment July 2617 To On poing
Bffective Date _ July 2017

Name _Kedrie Taylor Ss# _— Sex M Race*  Black
(Last 4 digits only}
Pasition Title: Associate Divector of Bands Department: _Band
Check One Existing Position *Visa Type (See Reverse Side): m
X | New Position Expiration Date: None

{Position vasancy anthorization form must be processed and approved to fill
exielivg and pew positions, Posttion must be advertised before processing PAT, if
applicable.)

Years Experlence 11 Southera Unlversity Experience 4
Degree{s):  Type/Discipline (BA-Education): Instifutien/Location (SU-Baton Rouge): : Year:
Already aon file

Current Employer _Seunthern University and A&M College

Personnel Action

Check One X New Appointment Contlnuation - Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Satary _$65,000.00 Salary Budgeted $65,000.00
Source of Funds _General Funds/Students A d Iee _
Identify Budget: Y.ocation
Form Code; Page Hem #
Change of:
From To
Position Assistant Divector of Bands Associate Director of Bands
Status ]
Salary Adjustment _ $45,000.00 §65,000.00
TFinancial Aid s_ignatm'e (if, applicablo):
List total funds currently paid this employee by Souree of Funds Amount
Southern University: it ool = 2R SY — flons v sl 4 g o= E
¥See Reverse Stde 2.9 2047 - an |SY e~ 2 80 o ..t- ) 0 A aad -
i Comments: {Use back of form) 1 - 7 ’
*See Reverse Side Graduate School signature (if, applicable):

w' 3 ;\\;-':/ “;;14'/[7 ;;,W Hm/«/r\f) ?ﬁ‘; 3

/}')afe Weani itHead}Q‘ W!y _7 i:z_—ll)""[‘e
I RETRNE N ISy

Direct! 1[Perso el l Datg . Vice President/Finance
‘ Business Affaivs/Comptrolier
President) Date Chajrm an/S,U. Board Date

of Supervisors




L

This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
doees not affect employment consideration.

ETHNIC ORGIN (Please check one}:

Hispanic or Latino Mon-Hispanic or Non-Latino

RACE (Please check all that apply):

White, niot of Hispanic origin. A persan having origing in any of the original people of Eurepe, North Aflc, or the Middle East.

X Black. not of Hispanic Origin, A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Paerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander, A person having origins In any of the original peoples of the Par East, Sontheast Asia, the Indian
Subcontinent, or the Pacific Islands, This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa,

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: 8:00 AM -5:00 PM .
EMPLOYEE DIRECT SUPERVISOR: Nathan Haymer o

SUPERVISOR/DEPARTMENT CONTACT NUMBER _225.771.3528

NUMBER OF EMPLOYEES SUPERVISED, {if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to worlk,
All students are to bring with them clearance from the Financial Ald office, Statement of Account (fee receipt), and
a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth

eertificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1.54, The latter

six {6) documents do not apply to U.S. Citizens,

Documentation must be provided for review and approval by Human Resources hefore employment is
offered,

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Bxchange Visitor Program) H

F-1 Visa (Student Emp. FT Student at $.17.) El

OPT (F-1 Visa-INS Prior Approval-“Practical Work Bxperience™) Fo

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Rac/Uncl Positions{Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form {completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget he‘?fjﬂiNDS AVAILABLE

___ Proposed Employee Appointment OFFIGE OF THE GOMPTROLLER
Proposed Employee Cleatance SOUTHERN UNIVERSITY SYSTEM
_ Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)
JUL 12 200
Ul 42000 242045 2B 2000
N COMPTROLLER OFFICE Rev. 07/24/2007

(o wpar Y skibiduliby of funds

v
|
1
|
|
|




1
JOB CLASS
; = CODE SOUTHERN UNIVERSITY SYSTEM
J0 Personnel Action Form [posiTION
CALID NUMBER
CAMPUS: SUS SUBR X SULAC SUAREC . SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
‘Academie X  Non-Academie _ Civil Service
Temporary Part-time ( % of Full Time) Restricied
Tenured __ Undergraduate Student Job Appoiatment
Tenured Track Graduate Assistant Probationary
Other {Specify) Retiree Return To Work Permancnt Status
Pravious Employee NA Reason Left
Date Left . - Salary Paid
Profile of Person Recommended
Length of Employment July 2017 To On going
Effective Date _Juiy. 2017
Name Nathan B, Haymer ] S84 I Sex M Race*  Black
(Last 4 digits ouly)
Pasition Title: Divector of Bands Department: _Band
Check One X Existing Position *Visa Type (See Reverse Side):
New Position Expiration Date: None

(Position vacaney authorization form wnst be processed and spproved to il
cxistlng and new positions, Position must he advertised before processing PAR, il

appleable)
Years Experlence 17 Southern University Experience 12

Degreefs):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): * Year:
Already an file

Current Employer _ Southern University and A&M College

W
Personnel Action

Check One New Appointment X  Continuation Sabbatical Leave of Absence
Transfer . . Replacement Other (Specify)
Recommended Salary _$110,008. 00 Salary Budgeted $110,000,00

Source of Funds  General Funds/Students Assessed Fee

Tdentify Budget: Loeation
Form Code: Page Item #
Change of?
1Yo, To
Position
Status
Salary Adjustment  $76,500,00 $110,000.00 :
- Financial Ald signature (i applicable):
List fotal funds currently paid this employce by Source of Funds : Amount
Southern University: L tiunl — ansel-llpto ~2500% |4 7L Sap R
“.. _“Bee Reverse Side A o L L h I L TRE T =2
£ Comments: (Usebaclcof form) | ) !

*See Reverse Side . Graduate School signature (if, applicable):

e fi Bg}awla/%mmﬂ i 17
Date el { Hend Date
Lo 117 13 QM P)ff«@‘”“ - 1-12-l7

Vi *’“’T.. do ‘ - Dat 7 Dt
-\t U] \?ij(’l ffﬂ/c S~ 27

Diveetyr/Porsonnel i { Dat Vlce Tresident/Tinance
) r Business Aff{aiys/Comptroller
o R B
President’ v Date Chalrman/S. ¥, Board Date

of Supervisors



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration.

ETHNIC ORGIN (Please chech one):
Hispanic or Latino Nou-Hispanic or Nen-Latino
RACE (Please check all that apply):

White, not of Hispanic origin, A person having origins in any of the original people of Europe, North Afvica, or the Middle East,
X Black. not of Hispanic Origin. A person having origins in any of the Black raciat groups of Afiica.

Hispanic. A person of Mexican, Puerto Rlcan, Cuban, Central or South American, or other Spanish cuiture or origins,
rvegardless of race.

Aslan or Pacific Islander. A person having otigins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Istands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa,

American Indian or Alaskan Mative. A person having origins in any of the original peoples of North American, and who
maintains cultural identiffcation through tribal affiliation or community recognition.

O

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: 8:00 AM -5:00 PM
EMPLOYEE DIRECT SUPERVISOR: Luria ¥Young

SUPERVISOR/DEPARTMENT CONTACT NUMBER _225.771.4582

NUMBER OF EMPLOYEES SUPERVISED, (if any) 4

HR USE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistanfs being employed through the use of this form ave fo
report to and be cleared by the Human Resources before any employment is offered and befoye starting to work.
Al students are to bring with them clearanee from the Financial Aid office, Statement of Account {fee receipt), and
a class schedule, All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and ¥-1/1-94. The Intter
six (6) documents do not apply te 1.8, Citizens.

Docmmnentation must be provided for veview and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS);

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization Us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program} 13

B-1 Visa{Student Emp. FT Student at 5.1.} Fl

OPT (B-] Visa-INS Prior Approval-“Practical Work Experionce”) FO

e e )

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCYESS CHECKLIST (Must have the information ouflined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAT, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget hea®d NDS AVAILABLE
Proposed Employee Appointment OFFIGE OF THE COMPTROLLER

" Proposed Emgployee Clearance SOUTHERN UNIVERSITY SYSTEM
Restricted/ Job Appointment/C8 Rule 6.5g Letter of Justification ,ﬁfﬁf q!afamfﬁg‘lf applicable)

%JW ¥75, 700 UIAHLNGA. 26000

WPTROLLER OFEICE

Rev. 07/24/2007

Gt wgm S fwiskapadi o funds;




JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE - Personnel Action Form "pio armon
CALID ’ NUNRER 2 IF 9 19 1 (3
TR L
CAMPUS: SUS SUBR X SULAC SUAREC SUNO . SUSLA
EMPLOYMENT CATEGORY: 9-MONTH i2-MONTH X OTHER (Specify) _FHLAIRld Leava
X Academic Non-Academic Civil Service
Temporary Part-time ( % _ of Full Time) Restric
X Tenured Undergraduate Sindent
Tennred Track __ Graduate Assistant Probatio ; E
Other {Specify) Retiree Return To Woric Permanent Stotus /

‘ J Ve
£ Previous Employee R Left O, UL 05 ggf;__ C
 DateLeft _ _ Snlary Paid | . fg:: MGS::

; e
Profile of Person Recommended 'saf?dprurf;s'f"w
Length of Employment AL S Angnsatr 1. 2017 To [ May.11 2018
Effective Date  August 1, 2017 |
Name _Ruby Jean Simms it M Sex F Race* B
ast d diglis only) '

Position Titles _Professor Department: _Ilistory

Cheet One _ X _ Tixisting Positin ' isa Type (See Reverse Side); [ U @
=~ O,
New Position - Expirntion Date: = :cg.'-'-: .
(Postlicn vacaney authorfzation form mwst be pracessed and approved to Al . X
extsting and mew positions, Position must be advestlsed before processing PAF, If G 2
applicable) =R |
Years Experience 50 Southern Universily Experience _50 r;-, ﬁ,; |
Degree(s):  Type/Discipline: Institution/Loeation: Year; <02 |
=" g2
EDD Louisiana State University 19% = |
M.Ed, Southern University & A&M College 1966 T e
B.A, B.S, Southern University & A&M College 1 s

Current Employer _ Southern University and A&M College

Personnel Action

Check One New Appointment Contiuuation Sabbatical Leave of Absence
Transfer Replacement _X __ Other (Speeily) TFMLA/Sicl Loave
Recommended Salary _$68,683.00 Salary Budgeted % 68,683.00

Source of Funds 2170

Identify Budget: _217¢ Loeation

History
Form Codu Page _ Hem#
Change of;
Teom To
Position .
Status Foil-Time Leave of Absence
Salary Adjustment .
Einanclal Aid signature 51‘fz applicable):
List total fundg currently paid this employee by Soures of Funds Amount
Southern Univirsitys | General Funds £8,683.60
#See Reverse Side J . ; . 74
i Comments: (Ush back of form) I
*Seo Rev
= VARV AR
Date
/ /4
) 4
G 72
W /Y Z4
V¥ee President/lilnance Y Date
Business Affalrs/Compirolier
Chairmaa/S.U. Board Date

of Supervisors




This information is requested solely for the purpose of determining comi . ;"ife with Federal Civil Rights Laws and
does not affect employment consideration. . .

ETHNIC ORGIN (Please checl one);
___ Hispanic or Latino X Non-Rispanic or Non-Latine
_ RACE (Plense check all that apply):
White, not of Fiispanic origin. A person having origins in any of the original peaple of Europe, North Afiice, o the Middle East.

X Black. Not of Hispanic Origin. A petson heving origins in any of the Black racial groups of Africa.

Hispanig.., A’ person of Mexican, Puerto Rican, Cuben, Central or South American, or other Spanish culture or origins,
rcgnrd]qss of rice.

" Asaan or Pacific Islander. A person having origins in any of the otiglnal peoples of the Par Bast, Southeast Asia, the Indian
Subconn‘xmnt or the Pacific Isfands. This nrea includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

) Amcncan Indlan ol Alaslkan Native. A person having origins in any of the original peoples of North Amerlcan, and who
. maibtaios cultural identification through tribal affiliation or community recognition.

COMMENTS: FMLA/Paid Leave

EMPLOYEE REGULAR WORK SCHEDULE; MONDAY-FRIDAY; 8am-5pm

EMPLOYEL IRECT SUPERVISOR: Shawn Comm.iney

SUPERVISOR/DEPARTMENT CONTACT NUMBER _225-771-3260

NUMBER OF EMPLOYELS SUPERVISED, (if nny) 8

HR USE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, sfudents, graduate assistants being employed through the use of this form are to
report to and he cleared by the Human Resources hefore any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule. AIl prospective employees/students must bring a pictured ID, social securily card, birth
cettificate, cevtificate of naturalization, resident alien card, Hi-B and J-1 visas, passport, and ¥-1/I-94. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by IHuman Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization uUs

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) Hl

J-1 Visa (Exchange Visitor Program) i

F-1 Visa (Student Bmp. FT Student at 5.U.) ¥l

OPT (F-1 Visa-INS Prior Approval-“Practical Wark Experience™) 0

e

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Onlv'

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy ‘Authorization Form (applicable for new and replacement positions)

Position Vacancy Announcement {position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Unc) Positions(Civil Service Application for classified employees)

Authority to Release (signed by employee) (submitted to Human Respurces with Criminal/Background Cheok form)

Snpervisory Cl_iminaUBackground Check Form (completed by employes/ verified and sigaed by supervisor)

Exemptions Survey Form (signed by eniployee and budget head)

__ Proposed Employee Appointment

Proposed Erfifloyes Clemrance iy - ) T
~ .7 Restricted? Jéb Appomtment/CS Rale 6. Sg Letter of Justification (for cla.ss1ﬁed if apphcable)

656 1 01 LK éﬁ}‘*’m’%@g’g}}@ggggmm

i 06 2017

(AUNDS AVAILABLE

Rey, 07/24/2007




REQUEST FOR LEAVE OF ABSENCE FORM
SOUTHERN UNIVERSITY SYSTEM

CAMPUS: SUS SUBR X SULAC SUAREC

SUNO SUSLA
Name of Employee: _Ruby Jean Simms

ssv:
Address: - 1290 Oriole St, Baton Rouge, LA 70807

Title; Professor

Highest Degres: Ed.D, E/

Birth Date: I

NO. OF CONSECUTIVE FISCAL YEARS ACTIVE SERVICE AT THIS INSTITUTION; _49

o L
49 Mr‘la,;,-s‘;ggop
EXFECTIVE DATE OF LEAVE:  August £, 2017

Putpose of Jeave Requested (click one):

a. Professional or Cultural Improvement {Must have prior approval from Chancellor) .
b. Rest and Recuperation (Statement from two (2) physicians* must be attached) X
¢. Independent Study or Research Statement o

b4

d. Military
e. Maternity (Statement from one (1) physician* must be attached)
*must be attending physician

TYPE OF LEAVE REQUESTED (check one):
a. with pay X
b.  without pay

SyWAR
ngaumos

b

LENGTH OF LEAVE REQUESTED: (No. of weeks, not to exceed 36 weeks) 36

oW 9- LT

+]
-

AuN0S3
e

MANNER IN WHICH THIS LEAVE, JF GRANTED, WILL BIl SPENT:
Rest & Recuperation

80

o ot e o ok e o o oo e Ao sk o o o o ok ok o ok e sk oo o ok ok ok ook ol b sk o e ok s R ok ok ok R R ok ok ok R sk o kool b ol e otk o ok ok

DO YOU WISH TO RETAIN FRINGE BENEFITS? (if yes, total contribution of premium must be paid to
Human Resources/Comptroller’s Office in Advance)

Teacher Retivrement

Yes Noe _
State Retirement Yes ' Ne _
Group Insurance Yes No
Elected Supplemental Benefits Yes No

I hereby agree to comply with the provisions of the Southern University Board of Supervisors®
policy on leaves of absengg

0-17 ot b Lt
DATE

SIGNATURE OF APPLICANT
Fokook ook & R ok kAR ROk &
PRIOR LEAVE RECORD FROM THIS INSTITUTION:
Date of Last Leave: N/A
Purpose of Last Leave: N/A
TYPE OF LAST LEAVE:
" Withpay

Amount:
Without Pay

pof last leave:

T S—
*****ﬂ************1‘********=!l*ﬂ***************%*$*****

ﬁw-g./f/ ﬂff’_’f 52@(17 & W*;,kw

Signature of College Dean Sign of Chiet%cadeniit Officer

L
Sigxﬁhu%fé}éem President

Sig;é{m?e off Gfmpus Chancellor

DATE

DATE

ook ok e oo o ok ook oo ok ok ok o R ok oo oo o ook o R o ok o ko o s R KR R ok s okok o ok ok o sk ok ok ko sk sk sk ok ok ok ok ok ook ook ok skok

Signature of Appropriate Committee Chairperson Signature of Chairman of the Board

i L
Date Date




SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 PRESS DRIVE
NEW ORLEANS, LOUISIANA. 70126
PHONE: (504) 286-5118
FAX: (504) 284-5482

MEMORANDUM

SUBJECT: Special Entrance Rate (SER) for Police Officers

EFFECTIVE DATE: July 1, 2017

In accordance with €. S. Rule 6.5 (b) the. following SER policy fot titles in the Police Officer series is being
established,

AUTHORITY: Under the authority of C, S. Rule 6.5 (b), Southetr: University is updating the
followmg policy as it telates to the hire tate of pay for titles ii the Police Officer
sefies.

PURPOSE: To establish the titles it ourcurrent SER with the official Civil Service titles.

APPLICABILITY: This policy wili be appticable to Somtliern University at New Orleatts (SUNG) Campus only.

IMPLEMENRATION: The SER will be set at the rates listed below for all new: hires employed after the effective date of

fhis policy. A corfesponding adjustment will occue for those officers that currently do ot meet
the safarfes striretute listed bélow.

'I‘lt!e C.S Pay Level SER/ Bi-weekly SER/ Hourly
"Police Olficer I-A'” Sl PSI07 I $1,15360 | $1442
“Police Officer 2-A. PS 108 $127040 ] $15.88
“Police Officer 3-A CPS109 T T s14s5040 T T $18.13
{ Police Investigator PS110 $1,50880 | $18.36
Police Sergeant-A PS-111 $1,526.40 $19.08
Police Lieutepant |  PS-113. | = §1,65520 = | $20.69

Southern University at New Orleans

6400 Press Drive * New Orleans, LA 70126 « 504:286-5000 * wiww.suno.edu
” An Bqual Educational Oppottunity Institution”
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STUDENT AFFAIRS COMMITTEE

(Following the Personnel Affairs Committee)
Friday, July 21, 2017

Board of Supervisors’ Meeting Room
27 Floor 1.8, Clark Administration Building
Southern University and A&M College
Baton Rouge, Louisiana 70813

AGENDA

1. Call to Order
2. Roll Call
3. Adoption of the Agenda
4. Public Comments
5. Informational Items
A. Update on Campus Security, all Campuses

B. Update on New Student Orientation, all Campuses

6. Other Business

7. Adjournment

MEMBERS
Mr, Raymond M. Fondel, Jr.—Chair, Dr. Curman L. Gaines—Vice Chair
Rev. Joe R. Gant, Jr., Mr. Mike A. Small, Rev. Samuel C, Tolbert, Jr.
Mrs. Ann A. Smith- Ex Officio



Board of Supervisors




SOUTHERN UNIVERSITY BOARD OF SUPERVISORS

(Following the Student Affairs Committee)

Friday, July 21, 2017
Board of Supervisors' Meeting Room
2™ Floor J.S. Clark Administration Building

Southern University and A&M College
Baton Rouge, Louisiana 70813

AGENDA
1. Call to Order
2. Roll Call
3. Adoption of the Agenda
4. Public Comments
5. Special Presentation
A. Presentation of Tolor E. White Portrait

B. Above and Beyond Award

6. ActionItems
A. Minutes of the June 16, 2017, Regular Meeting of the Board of Supervisors

B. Approval of Committee Reports and Recommendations

C. Approval of Conditional Admissions Policy, SUBR

D. Evaluation of President-Chancellor, SUS (Fxecutive Session may be requiired)
E. Resolutions

F. Notice of Termination Appeal - Dr. Brandon K. Dumas
(Executive Session may be required)

7. Informational Items

A. Medical Marijuana Update

B. Update on Investigation-Division of Student Affairs, SUBR
(Executive Session may be required)

C. Update on Customer Service Initiative, SUBR
D. System President's Report
E. Campus Reports

8. Other Business

9. Adjournment



Southern University and A&M College System

BOARD OF SUPERVISORS MEETING
SUNO Conference Center
Southern University at New Orleans
New Orleans, Louisiana 70126
9 am.

Friday, June 16, 2017

Minutes

The meeting of the Southern University Board of Supervisors was called to order by Board Chair
Mrs, Ann A, Smith. The invocation was given by the Rev. Roederick White,

PRESENT
Mrs. Ann Smith, Mr, John L, Barthelemy, Atty. Tony Clayton, Dr. Leroy Davis, Mr. Raymond

Fondel, Dr. Curman Gaines, Atty, Patrick Magee, Atty. Domoine Rutledge, Mr. Michael A. Small,
and Dr. Leon R. Tarver 1L

ABSENT

Atty. Tony Clayton, Rev. Joe R. Gant, Jr., Mr. Richard Hilliard, Rev. Samuel Tolbert and Dr. Rani
Whitfield

UNIVERSITY PERSONNEL ATTENDING

System President Ray Belton, Chief of Staff Robyn Merrick, Interim Executive Vice President and
Provost Luria Young, Vice President for Finance and Business Affairs Flandus McClinton,
Chancellors -- Dr. Lisa Mims Devezin (SUNO), Dr. Bobby Phills (SUAREC), Dr. Rodney Ellis
(SUSLA), and Atty. John Pierre (SULC).

BOARD COUNSEL
Attys. Winston DeCuir, Jr., and Tracie Woods
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ACADEMIC AFFAIRS COMMITTEE

Friday, June 16, 2017
9:00 A.M.
SUNQ Conference Center
Southern University at New Orleans
New Orleans, Louisiana 70126

MINUTES

Board Chair Mrs, Ann A. Smith announced the convening of the Academic Affairs Committee and
added Mr. John Barthelemy to the committee.

Academic Affairs Committee Chair Dr. Curman Gaines called the committee meeting to order.

Roll Call: Dr. Curman Gaines, Mr. John Barthelemy, Dr. Leon R. Tarver II, Dr. Leroy Davis, Mrs.
Ann A. Smith

Absent: Atty. Tony M. Clayton and Rev. Joe R. Gant, Jr.

AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Dr. Davis and seconded by Dr. Tarver the agenda was amended to include a
Legislative Update and was recommended for adoption.

Motion passed unanimously.

AGENDA ITEM 4: PUBLIC COMMENTS
Dr. Nigel Gwee, President of the SUBR Faculity Senate, spoke in support of the recommendations

for faculty promotions and tenure at SUBR.
AGENDA ITEM 5: ACTION ITEMS

A. Approval of Faculty Tenure and Promotion, SUBR
Upon the motion by Dr, Tarver and seconded by Dr. Davis action on the recommendations
for faculty promotions and tenure at SUBR was deferred until next month’s meeting.

Motion passed.

B. Approval of Policy and Procedure, SUSLA
1. Admission-New First-time Freshmen
Chancellor Rodney Ellis stated that the administrative staff at SUSLA are evaluating
all policies to make sure they are relevant. The proposed changes are being
recommended to expedite registration for new first time freshmen at SUSLA.

Upon the motion by Dr. Davis and seconded by Dr. Tarver the policy and procedure changes for new
first time freshmen at SUSLA was recommended for approval.
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AGENDA ITEMS 6: OTHER BUSINESS
Legislative Update

Mr. Rodney Braxton of the Southern Strategy Group presented information to Board members
about legislation affecting higher education.

AGENDA ITEM 7: ADJOURNMENT

Upon the motion by Dr. Tarver and seconded by Dr. Davis the Academic Affairs Committee
adjourned.

Motion passed.
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FACILITIES AND PROPERTY COMMITTEE
(Irollowing the Academic Affairs Committee)
SUNO Conference Center
Southern University at New Orleans
MNew Orleans, Louisiana 70126

MINUTLES

The Facilities and Property Committee was called to order by Committee Chair Rev. Donald R.
Henry.

Present: Rev, Donald R. Henry, Dr. Leroy Davis, Mr, Raymond Fondel, Jr., Dr. Leon R, Tarver IT,
Mrs. Ann A, Smith

Absent: Mr. Richard Hilhard and Dr. Rani Whitfield

AGENDA ITEM 3: ADOPTION OF THE AGENDA
Upon the motion by Mr. Fondel and seconded by Mrs. Ann Smith the agenda was recommended for
adoption.

Motion passed.

AGENDA ITEM 4: PUBLIC COMMENTS
NONE

AGENDA ITEM 5: INFORMATION ITEMS
A. Priority Projects Updates, by Campuses
Dircctor of Facilitics Planning Eli Guillory prepared a listing of the projects currently in
progress that was included in the meeting packet. Mr. Guillory reviewed the status of cach
project listed.

B. Update on Governor’s Tour of Facilities of the SUBR Campus

Mr. Guillory stated that the visit by Gov. Edwards was productive. The Department of
Transportation and Development (DOTD) has already been in contact with campus
administrators for work to commence on the bridge project.

Mr. McClinton stated that the Louisiana senate passed the appropriations bill. The cost of the
bridge repair is $1,825,000. The University has to match 25% of the total cost which is
$730,000. Already the Board of Regents has committed $520,000, DOTD has committed
$200,000, the City of Baton Rouge committed $187,500 and SUBR. must provide $187,500.

Dr. Davis recommended that thank yvou notes be sent to all of the agencies who assisted in the
bridge project.

AGENDA ITEM 6: OTHER BUSINESS
AGENDA ITEM 7: ADJOURNMENT

Upon the motion by Mr. Fondel and seconded by Dr. Davis the Facilitics and Property Committcc
adjourned.

Motion passed.
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FINANCE COMMITTEE
(Following the I'acilities and Property Committee)
SUNO Conference Center
Southern University at New Orleans
New Orleans, Louisiana 70126

MINUTES
The Finance Committee was called to order by Committee Chair Atty. Domoine Rutledge.
Board Chair Mrs. Ann Smith added Mr. John I.. Barthelemy to the Finance Committee.

Present: Atly. Rutledge, Mr. John Barthelemy, Rev. Donald R. Henry, Dr. Leon R, Tarver 11, Mrs.
Ann A. Smith

Absent: Atty. Tony Clayton, Rev. Joe R. Gant, Jr., and Mr, Richard Hilliard
AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Rev. Henry and seconded by Dr. Tarver the agenda was recommended for
adoption.

Motion passed.
AGENDA ITEM 4: PUBLIC COMMENTS

NONE
AGENDA ITEM 5: ACTION ITEMS

A. Request Approval to Extend Credit Hours Limit for Technology Fees at SU System
Campuses, SUS

President Belton asked System Vice President for Finance and Business Affairs Flandus
McClinton to explain the assessment of the technology fee. Mr. McClinton stated that the
proposal 1s to maximize the lee to an amount that is similar to other higher education
institutions in the state. SU students are charged $5.00 per credit hour up to 12 credit hours.
The credit hour limit would change to 20 credit hours instead of 12.

Upon the motion by Mr. Barthelemy and scconded by Dr. Tarver the credit hour hmit for
technology fees at SU System campuses was recommended for approval.

Motion passed.
B. Request Approval of Fee Increase, SUBR, SUNO, SUSLA & SULC per HB 113

Dr. Belton stated that the request to increase fees for SU system campuses no more than 5%
for the Fall 2017 semester is presented because current legislation extends HB 113 allowing
an increase in [ees. Bach campus will allocate a portion of the revenues from lees lo need-
based financial assistance o students cligible to receive Pell grants.

Upon the motion by Dr. Tarver and seconded by Rev. Henry the fee increase for SUBR,



Page 6
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SUNO, SUSLA, and SULC was rccommended for approval.
Motion passed.

Atty. Magee asked whether data is used to make decisions about fee increases because he 1s
concerned that the University might lose students because of the cost to attend. Dr. Belton
stated that Southern Regional Education Board (SREB) data is used (o determinc the
University’s position in relation to other Universities. ITe also stated that SUBR is on average
about $1,000 less than other institutions. He assured Board members that he along with
finance administrators closely monitor fees.

Dr. Tarver stated that it is not a good reason to increase fees because it is allowable. He asked
all campus Chancellors to be prepared to give a fiscal impact statement and explain what will
be accomplished whenever a fee increase is proposed.

C. Request Approval to Increase 2017-2018 Non-Resident fee, SULC

Chancellor Pierre requested authorization to increase the non-resident fee for SU Law students
by $500 beginning the Fall 2017 semester. Chancellor Pierre staled that the additional fees
would aid in support services for students preparing for the bar exam and for other support
services including soflware and other training for students.

Upon the motion by Rev. Henry and seconded by Dr. Tarver the non-resident fee increase,
SULC was recommended for approval.

Motion passed.

D. Request Approval to Increase Field Fees for Social Work, SUNO

Chanecellor Lisa Mims Devezin requested authorization Lo increase ficld fees for students in
the Social Work program because the cost to manage the program has increased along with
the number of students in the program. The expenses related to building communily pariners
has increased and new sites will be required to accommodate the students. Undergraduate
fees will increase from $50.00 to $80.00 and graduate students fees will increase from
$100.00 to $150.00.

Upon the motion by Mr. Barthelemy and scconded by Dr. Gaines the field fees for Social
Work, SUNO was recommended for approval.

Motion passed.

AGENDA ITEM 6: INFORMATION ITEMS

A. Interim Financial Report as of April 2017, 5US
System Vice President McClinton informed members of the Board that all System
campuses are working to closc the fiscal year and all should close the year with a balanced
budget.

AGENDA ITEM 7: OTHER BUSINESS

MNONE
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AGENDA ITEM 8: ADJOURNMENT
Upon the motion by Rev. Henry and seconded by Dr. Tarver the Finance Committee adjourned.

Motion passed.
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PERSONNEL AFFAIRS COMMITTEE

(Following the Finance Committce)
SUNO Conference Center
Southern Universily at New Orlcans
MNew Orleans, Louisiana 70126

MINUTES
The Personnel Affairs Committee was called to order by Committee Chair Aity. Patrick Magee.

Present: Atty. Magee, Rev. Donald R. Henry, Dr. Curman Gaines, Dr. Leon R. Tarver 11, and Mrs.
Ann A. Smith

Absent: Ally, Tony Clayton, Rev. Joe R, Gant, Jr.
AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion Dr. Tarver and seconded by Dr. Gaincs the agenda was recommended lor adoption.
Motion passed unanimously.

AGENDA ITEM 4: PUBLIC COMMENTS
SUBR Faculty Senate President Dr. Nigel Gwee stated that he would reserve comments on the

recommendations for Tenure and Promotion until the itcms appear on the agenda.

AGENDA ITEM 5: ACTION ITEMS
A. Request Approval of Personnel Action onPositions greater than $60,000

Atty. Magee asked each campus chancellor to discuss the personnel actions for their respective
campuscs.

SUNO - Dr. Lisa Mims Devezin stated that Dr. Evelyn Harrell has served as interim dean and the
action presented would remove the temporary status of the position. Dr. Rebecca Chaisson is being
recommended (o serve as the new Dean of the School ol Social Work. Dr. Chaisson was in
attendance at the meeting and greeted members of the Board thanking them for their attendance at the
eroundbreaking ceremony and stating that she is pleased to serve as dean and cager to begin work
with SUNO students.

SULC — Chancellor John Pierre stated that Susan Nelson has been serving as director of external
affairs at the law cenier since the retirement of Dr. Rachel Emanuel in December of 2016. Ile said
that Ms. Nelson has been successful in the position securing funding for various projects. Also
Tavares Walker who currently serves as Director in the Office of Career Services has agreed to lake
on more responsibility as the Title IX Coordinator for the SULC. Chancellor Pierre stated that he 1s
realigning the position for more effective outcomes.

SUSLA — Chancellor Rodney Ellis stated that the personnel action for the chiel’ advancement officer
is the final executive level position to be filled in the reorganization plan for SUUSLA. He stated that
he would like to increase development/fundraising so that the campus would not rely on slale
funding,
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SUAREC — Dr. Bobby Phills stated that the personnel action is being presented for Sanjay Palle so
that the SUAREC can retain him as an employce and so that they are in compliance with immigration

requirements.
) Namc | Position/Campus | Salary
NEW APPOINTMENTS
1. Ewvelyn Harrell Dean, Arts &Science/Director, ABCP Program/ lenured Professor, | § 88,620
SUNO .

2. Hebecea Chaisson Dean of Social Work/Associate Professor % 85,000
New Appointment, SUNO _ -

3. Susan Nelson = ] Director, External Affairs, SULC | % 84,975

4, Tavares Walker Diirector, Oflice of Carcer Services and Title TX Coordinator, EEULC | $ 84,000

5. Stephanic Hogers Chief Advaneement Officer, SUSLA l 5 70,000

6. Sanjay Palle ) Network Database Administrator/Web Specialist, SUAREC | % 62,400

AGENDA ITEM 6: INFORMATION ITEM

A. Personnel Action Ttems Not Requiring Board Approval

Atty. Magee stated that he had received the report of all personnel actions that fall below
$60,000 and all faculty members falling below $75,000. The documents are available in the

Board office for review.

AGENDA ITEM 6: OTHER BUSINESS
NONE

AGENDA ITEM 7: ADJOURNMENT
Upon the motion by Rev. Henry and seconded by Dr. Tarver the Personnel Affairs Commillee

adjourncd.

Muotion passed.
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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS

(Following the Personnel Affairs Committee)
SUNO Conference Center
Southern University at New Orleans
MNew Orleans, Louisiana 70126

MINUTES

The mecting of the Southern University Board of Supervisors was called to order by Board Chair
Mrs, Ann A. Smith. All members were present except Atty. Tony Clayton, Rev. Joe R. Gant, Jr., Mr,
Richard Hilliard, Rev. Samuecl Tolbert and Dr. Rani Whitfield

AGENDA ITEM 3: ADOPTION OF THE AGENDA
Upon the motion by Rev. Henry and seconded by Atty. Magee the agenda was recommended for

adoption.

Motion passed unanimously.

AGENDA ITEM 4: PUBLIC COMMENTS
NONE

AGENDA ITEM 5; SPECTAL PRESENTATION

The Above and Beyond Award was presented to Angela Scott Gaines of the SU Law Center. Mrs.
Smith presented a plaque and Dr. Belton presented a certificate to Mrs. Gaines along with Chancellor
John Picrre. Chancellor Pierre spoke about Mrs. Gaines’ work ethic and willingness to assist in many
arcas at the Law Center. Mrs. Gaines thanked Chancellor Pierre, members of the Board and Board
Chair Smith {or the recognition.

AGENDA ITEM 6: ACTION ITEMS

Upon the motion by Mr. Fondel and seconded by Atty. Magee items A, B, and C were
recommended for approval in globo.

Motion passed.
A. Approval of Minutes of the May 12, 2017, meeting

RESOLVED by the Board of Supervisors for the Southern University System that the minutes
of the May 12, 2017, meeting, be and they are hereby approved.

B. Approval of Committee Reports and Recommendations

RESOLVED by the Board of Supervisors for Southern University, that the actions taken by
the Academic Affairs Commitlee, Facilitics and Property Committee, Finance Committee, and
Personncl Affairs Committee be and they are hereby approved.
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1. Academic Affairs

a. Approval of Policy and Procedure, SUSLA
i, Admission-New First-time Freshmen

RESOLVED by the Board of Supervisors for Southern University, that the policy and
procedurc changes for new first time freshmen, SUSLA, be and it is hereby approved.

2. Facilities and Property Committee

No action items were presented. The information items presented will be filed for auditing
purposes.
3. Finance Committee

a. Request Approval to Extend Credit Hours Limit for Technology Fees, SUS

RESOLVED by the Board of Supervisors for the Southern University System that the
recommendation to extend the credil hour limit for technology fees, SUS, be and it 1s

hereby approved.
b. Request Approval to Increase 2017-18 Non-Resident Fee, SULC

RESOLVED by the Board of Supervisors for the Southern University System that non-
resident fees for students at the SU Law Center, be and they are hereby approved.

¢. Request Approval to Tncrease Field Fees for Social Worlk, SUNO

RESOLVED by the Board of Supervisors for the Southern University System that field
fees for students in the Department of Social Work, SUNO, be and they are hereby

approved.

4, Personnel Affairs Committee

a. Approval of Personnel Action on Positions greater than $60,000

1. Evelyn Harrell

RESOLVED by the Board of Supervisors for Southern University, that the new
appointment of Evelyn Harrell as Dean, Arts and Science/Director, ABCP Program/Tenured
Professor, SUNO, at a salary ol 388,620 be and it hereby is approved.

2. Rebecea Chaisson

RESOLVED by the Board ol Supervisors for Southern University, that the new
appointment of Rebecca Chaisson as Dean of Social Work/Associate Professor, SUNO, at a

salary of $85,000 be and it hereby 1s approved.

3. Susan Nelson
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RESOLVED by the Board of Supervisors for Southern University, that the new
appointment of Susan Nelson as Dircctor, Lixternal Affairs at a salary of $84,975 be and it
hereby is approved.

4. Tavares Walker

RESOLVED by the Board of Supervisors for Southern University, that the new
appointment of Tavares Walker as Director, Office of Career Services and Title TX
Coordinator, SULC, at a salary of $84,000 be and it hercby is approved.

5. Stephanie Rogers

RESOLVED by the Board of Supervisors for Southern University, that the new
appointment of Stephanie Rogers as Chief Advancement Officer, SUSLA, at a salary of
$70,000 be and it hercby is approved.

6. Sanjay Palle

RESOLVED by the Board of Supervisors for Southern University, that the appointment of
Sanjay Palle as Network Database Administrator/Web Specialist, SUAREC, at a salary of
$62,400 be and it hereby is approved.

C. Resolutions
President Belton offered resolutions as [ollows:

Commendations

Congratulations were exlended to Mr. Artis M., Davenport TT a native of Monroe currently
residing in San Antonio, TX. He recently celebrated his 90th birthday. Mr. Davenport was
hired at SUNO in 1961 as a physical education professor when no athletics program cxisted.
The program was approved in 1972 and he continued to work at SUNO in several capacitics
including track coach for 38 years, Chairman of the Health, Physical Education and Recreation
Department for 28 years and as Director of Athletics for 18 years. He was the first black to
receive a doctorate of Education degree from the College ol Physical Education at Louisiana
State University in 1971.

Congratulations to Rev. Donald Ray Henry, Vice Chairman of the Southern University Board
of Supervisors, on his rceent appointment as Executive Director of the Lafourche Basin Levee
District Board of Commissioners. He is the first African-American to be named Executive
Dircctor in the State of Louisiana since the creation of the Commission 125 years ago in 1892,

Condolences
The Althea Coleman-Cox Family. Mrs. Cox, retired educator, native ol Balon Rouge,

eraduate of the 1968 class of Capitol High School and an SUBR graduate passed away Friday,
May 26, 2017.
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The Larry McGhee Family. Mr. McGee, retired Director of Facilities Planning at SUBR for
maore than 40 years, passed away on Thursday, June 1, 2017.

The Danny Edwards Family. Mr. Edwards, a native of Decatur, Georgia and [ormer SU
MNational Alumni Federation Officer passed away on Saturday, June 10, 2017.

The Carl "Butch" Baloney Sr. Family. Mr. Baloney, general manager of the Baloney
Funeral Home in LaPlace, lounding administrator of the Funeral Science Program at Southern
University at Shreveport, and a masters of social work graduate of Southern University at New
Orlecans, passed away on Monday, Tune 12.

The Lolalisa King Family. Ms. King, an alumnus of SUBR and former chair of the SU
National Alumni Federation’s Housing Committee, passed away on Tuesday, Junc 13, 2017.

Well-wishes
A resolution of get well wishes and speedy recovery was offered for Congressman Steve
Scalise, United States House of Represcntatives Majority Whip and representative for
Louisiana's 1st congressional district.

Upon the motion by Dr. Davis and seconded by Dr. Tarver the resolutions were recommended
for approval.

Motion passed

AGENDA ITEM 7: INFORMATIONAL ITEMS
a. Medical Marijuana Update

Chancellor Bobby Phills stated that the request for proposals (RFP) was released May gth
and on May 19% he attended a pre-conference meeting. The contractor is expected to be
identified by the end of August for presentation to the Board.

b. Legislative Update
Update given during the Academic Affairs committee meeting.
c. System President’s Report

President-Chancellor Belton invited Athletic Director Roman Banks to give an update to
members of the Board on the progress made with NCAA. Coach Banks stated that he and
staff member Trayvean Scolt atiended the administrative meeting of the NCAA in Orlando,
Florida. He also stated that the NCAA was complimentary of the leadership that he and
Trayvean Scott have provided. He stated that the athletics department is on track and they
are conlinuing to build the department’s infrastruciure. Additional positions are needed. Ile
stated that an organizational chart would be available at the next Board mecting. The NCAA
was pleased that Board members attended the site visit. The Athletics Department has
applicd for a $900,000 multi-year grant from the NCAA and Banks is confident that they
will receive it. Banks stated that the SWAC will no longer hold the championship game in
football and that no more basketball games would be played in the Toyota center.
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Dr. Belton also invited Dr. Robyn Merrick to give an update on the customer scrvice
initiative. Dr. Merrick presented a PowerPoint presentation on the initiative giving
information about the next phase of implementation.

Dr. Belton also acknowledged Governor Edwards and state legislators for identifying
revenue for repair of the bridge on the SUBR campus. He also informed Board members
that the investigation of the Student Affairs department was almost complete.

d. Campus Reports
Each Campus Chancellor submitied written reports that were included in the meeting

packet.

SUNO — Chancellor Mims-Devezin thanked Board members for their attendance at the
groundbreaking ceremony; stated that the SUNO track tcam won 4 national championships
May 25-27 at NALA; SUNO hosted the national sponsored program technical workshop;
SUNO was awarded morc than $410,000 for its Upward Bound program; and distributed
copies of the program that was held to confer and present the honorary degree to Mrs.
Katherine Johnson of the true story leatured in the film fHidden Figures.

SUSLA — Chancellor Ellis thanked the SUAREC for their support and announced that $1.4
million was awarded for the Upward Bound program.

SUAREC- Dr. Bobby Phills stated that the BAYOU program was in scssion and more than
40 students were participants. He also announced that the SUAREC is working with the
New Orleans Public School System to develop an agricultural high school; Board members
should receive an invitation to the SUAREC land grant campus retreat.

SULC - Chancellor Pierre announced that two former students had been named to the
National Bar Association’s Top 40 under 40 list. He also stated that the SULC is preparing
for its Tncoming Students Day cvent which will host approximately 55 students and he
announced that the Economic Development Conference was underway. The event is a
collaborative event with the College of Busincss.

SUBR - Dr. Luria Young stated that student groups are studying abroad in Belize and
Ghana and that SUBR is a finalist for several HBCU Digest awards. She also announced
that more information would be presented to members of the Board about the proposed
I'reshmen Academy program.

AGENDA ITEM 8: OTHER BUSINESS
NONE

AGENDA ITEM 9: ADJOURNMENT

Upon the motion by Atty. Magee and seconded by Dr. Tarver the meeting adjourned.




SOUTHERN UNIVERSITY AND A&M COLLEGE
CONDITIONAL ADMISSIONS POLICY

Purpose

The purpose of this policy is to broaden the educational opportunities offered by Southern
University and A&M College with a focus on increasing student success towards degrec
completion. This specialized program will serve as a pilot and will be monitored closely
based on the imposed additional educational requirements. Only first-time freshman who
are degree-seeking applicants will be considered for this program.

Current and Proposed Revisions
CURRENT |  PROPOSED (revisions in bold)
Obtain a minimum high school cumulative | Obtain a minimum high school cumulative
GPA of 2.0 GPA of 2.0 B
Obtain a 2.0 BoR Core GPA Obtain a 2.0 BoR Core GPA
Obtain the BoR Core Curriculum Obtain the BoR Core Curriculum
Have at least an ACT score of 18 in English | Have at least an ACT score of 18 in English
or 19 in Math or 19 in Math
Have no less than an ACT score of 16 in Have no less than an ACT score of 15 in
Math or English - for developmental course | Math or English - for developmental course
placement (students can only take one placement (students can only take one
developmental course) developmental course)
Remove the need for ACCUPLACER
Require participation/completion in the
i Freshman Academy

The lreshman Academy
The Freshman Academy is an initiative that focuses on strengthening the knowledge, skills

and professional dispositions of incoming freshman with specific emphasis on mathematics
and English. The goal of the Freshman Academy is to provide students with the necessary
foundation and fundamental knowledge base so that they are anchored and prepared to
move on the next level of learning and development. Freshman will have greater access to
courses in the general education curriculum taught by faculty who are trained to teach in
this curriculum. The Freshman Academy will foster the development of essential skills such
as critical thinking, analytical reasoning, speaking and writing. It is expected that the
[Freshman Academy will increase student enrollment, retention, successful progression
towards degree completion and ultimately lead to gainful employment.




The Freshman Academy consists of the following components:

A focus on coordinating and strengthening the general education curriculum, with
explicit attention on mathematics and English classes

Mathematics and English classes will have a lab (or recitation) included and will be
taught during a 2-hour block

Class sizes will be reduced (reduced number of students per class section, 20-25
students per section)

Students will not be allowed to enroll in co-requisites

Course content will be standardized across all course sections

Selected faculty will teach the general education courses and will receive ongoing
professional development

The Timbulktu Academy’s “Ten-Strand Systemic Mentoring Model” will be replicated
Every college will have its own Learning Center that will focus on developing and
strengthening the skills of students that are germane to specific disciplines in the
unit. Supplemental Instruction will occur in these learning centers.

Application Process

All applicants must submit the following for consideration:

(a) Application to Southern University and A&M College

(b) High School Transcript

(c) TestScores

(d) Immunization Records

(e) Letter of Intent/Signed Contract for the Freshman Academy



Interim Executive Vice
President for Academic Affairs
and Provost

BATON ROUGE
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Significant
Accomplishments/Achievements

| Governor Edwards Gets First-hand Look at Physical Impact of Long-term
Budget Cuts to SUBR campus

Governor John Bel Edwards, joined
by DOTD Secretary Shawn Wilson,
State Senator W. Jay Luneau, and
some members of his staff, recently
visited the Southern University
Baton Rouge campus to gain a
greater  perspective  of the
University’s critical capital outlay
needs.

The campus tour was led by SU
System President-Chancellor Ray L.
Belton, and SU Board of
Supervisors Chair Ann A. Smith,
Vice Chair Donald R. Henry, and
members Leroy Davis and Domoine

Rutledge.

“After eight consecutive years of responding to significant reoccurring budgetary
reductions, state public institutions are challenged to maintain environments conducive
to learning. The effect on buildings and grounds at Southern University Baton Rouge over
a prolonged period of unfunded neglect can only be described as devastating,” Dr. Belton

stated.

Last year, the legislature appropriated $3 million for deferred maintenance for the SU
System. From that point, an action plan was developed to address deficiencies in
buildings, giving priority to roof repairs. At least 18 buildings needed roof replacement or
repairs on the Baton Rouge landmass, including W.W. Stewart Hall. HVAC upgrades to




address student and staff comfort were given priority and are in progress as well. The
age of historic buildings, and the large number of buildings, present management with
significant maintenance challenges.

The University also received a special $16 million appropriation to mitigate longstanding
ADA projects on the SUBR landmass last year.

“We acknowledge and
appreciate the significant
investment Governor
Edwards and the
legislature made to the SU
System last year. However,
our inability to consistently
and timely address long-
standing deferred
maintenance issues have a
direct correlation to our
crumbling infrastructure
and compromises our
ability to carry out our role,
scope, and mission with
fidelity,” said SU Board
Chair Ann A. Smith.

The physical condition of System campuses from a standpoint of safety, functionally, and
aesthetics constitutes one of the highest priorities for the University.

Governor Edwards has continuously emphasized his commitment to supporting higher
education and the state's public colleges and universities. Working with the legislature,
the governor has pledged to help address the tremendous backlog of deferred campus
maintenance projects. The total deferred maintenance backlog across the state's two-
and four-year public colleges is nearly $2 billion.

“When they (deferred maintenance) impacts student safety, | think we have an obligation
to see what we can do to rectify the problems very quickly. | had the opportunity to interact
with President Belton last Friday, and he was telling me what a priority this is for him and
the Board and Southern University. So | just wanted to take this opportunity to come out
and see first-hand. And we are going to get to work to see if we can find a solution to the
most pressing problems,” said Governor Edwards. “We are not going to be able to fix
everything we see today that ought to be fixed right away, but those things that are most
pressing we are going to work very hard to find a solution.”




The System is further hopeful and continues to work with the Division of Administration
for funding that will become recurring and where the backlog of deferred maintenance
projects can be systematically eliminated.

SU Physics Professor Contributes to Third Publication on the Detection of
Gravitational Waves

Stephen C. McGuire, the Southern University Baton
Rouge James and Ruth Smith Endowed Professor of
Physics, is now a co-author on the first three
publications reporting the observations of binary
black hole collisions via the direct detections of
gravitational waves by the Laser Interferometer
Gravitational-Wave Observatory (LIGO).

All three papers have been published in the journal
Physical Review Letters with the most recent,
"GW170104: Observation of a 50-Solar-Mass
Binary Black Hole Coalescence at Redshift 0.2,"
appearing the week of June 2, 2017.

According to the  official LIGO  Scientific
Collaboration/LIGO Laboratory press release, "The
Laser Interferometer Gravitational-wave Observatory

- (LIGO) has made a third detection of gravitational waves,
ripples  in space and time, demonstrating that a new window in astronomy
has been firmly opened. As was the case with the first two detections, the waves were
generated when two black holes collided to form a larger black hole."

Southern University has been an active member in LIGO in the areas of optical materials
research and science education since 1999. Dr. McGuire is the Southern University
principal investigator to the LIGO Scientific Collaboration. He is a co-principal investigator
on the SUBR-LIGO Partnership Project in science education and directs the on-campus
Southern University LIGO Advanced Optical Materials Laboratory. The National Science
Foundation funds his research.

Earlier this year Dr. McGuire was honored to serve as the National Institute of Science
(NIS) Memorial Lecturer for the 74th Joint Beta Kappa Chi — NIS Meeting held March 15-
18, 2017, in Baton Rouge. He lectured on the topic: "LIGO: Changing our View of the
Universe," describing the science of LIGO, SU's role in the LIGO project, and emphasized
opportunities afforded by LIGO for participation in STEM careers.




McGuire said.

Europe.

"These observations are enabling significant advances in our understanding of the
physical universe while providing ongoing professional and educational opportunities for
our faculty and students. Indeed, it is a very exciting time in the history of science," Dr.

The LIGO Laboratory is funded by the NSF, and operated by Caltech and MIT, which
conceived and built the observatory. The NSF led in financial support for the Advanced
LIGO project with funding organizations in Germany (MPG), the U.K. (STFC) and
Australia (ARC) making significant commitments to the project. More than 1,000 scientists
from around the world participate in the effort through the LIGO Scientific Collaboration,
which includes the GEO Collaboration. LIGO partners with the Virgo Collaboration, which
is supported by Centre National de la Recherche Scientifique (CNRS), Istituto Nazionale
di Fisica Nucleare (INFN) and Nikhef, as well as Virgo's host institution, the European
Gravitational Observatory, a consortium that includes 280 additional scientists throughout

SU System Receives Nine HBCU Award Nominations for Second Year in a Row

DIGEST]

System President Ray L. Belton.

The 2017 SU nominees include: Best Marching Band, Southern University Human
Jukebox; Best Student Newspaper, Southern Digest; Best Research Center, Southern
University Agricultural Research and Extension Center; Best Nursing Program, Southern
University; National Alumni Association of the Year, Southern University Alumni
Federation; Male Athlete of the Year, Lenard Tillery; Male Student of the Year, Lenard
Tillery, Perry White; and Male Faculty Member of the Year, Moustapha Diack.

“These nominations indicate a huge achievement for the SU System. This recognition
exemplifies the quality and dedication of our faculty, staff, students, and alumni,” said SU

The Southern University System has
nominations in eight categories for the 2017
HBCU Awards. HBCU Digest, recently
announced the finalists in 28 categories for
the seventh installment of the national award
ceremony that acknowledges and celebrates
achievements at historically black colleges
and universities throughout the United
States.




SUBR Students Help Raise Funds for Classmates Impacted by Fire

Eleven  Southern  University

graduate students were left with
nothing but the clothes on their
back after a fire broke out at their
apartment complex on Highland
Road in Baton Rouge on May 6,
2017. At least five of the
students were candidates in the
May 12th Spring 2017
Commencement. The students
were computer science majors
and a part of the Indian Students
Organization.

The Red Cross immediately

stepped in to assist the 21
families in all that were left without

a place to stay or lost belongings as a result of the Hub apartment complex fire. At
Southern University, the coordinator for Student Organization and Campus Involvement,

“As soon as | received the
email notification from Dr.
Sudhir  Trivedi  (computer
science professor) regarding
the students and the
unfortunate fire, | immediately
began to get to work on finding
ways to assist. | created a
donation solicitation message
requesting help and posted itin
every single GroupMe thread,
group text, and social media
page that | had active,” said
Jael Gordon. “Being an August
2016 flood victim myself who

lost everything in the flood, |

Jael Gordon, stepped in to help their fellow Jaguars.

completely understood the urgency in which these students needed help. | also have a
special affinity for our international students so | try to make it a purpose every semester

to build friendly relationships with them.”
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Jael Gordon said once she submitted the information to the Student Organization
GroupMe, the African Student Organization decided to assist in creating a GoFundMe
account for the affected students, since they are a part of the international community as
well.

“It is an important project, we are international students like them, so we feel that if we
were in their shoes we wouldn’t know what to do. We took it upon ourselves to raise funds
that would allow them to be able to come back to their lives. Our initial goal was to raise
$1,500 but we saw people were interested in contributing and today we have

$4,515. It will go a long way,” said Foluso Ayeni, President of the African Students
Organization. They raised the funds in eight days with 80 donors.

Once Jael Gordon had the African Student Organization on board she contacted Kristan
Gordon, assistant to the dean, Study Aboard and Service Learning coordinator for the
office of International Affairs and University Outreach, to partner in this matter.

“We appreciate her (Jael Gordon) reaching out to our office, but to see the two
organizations come together makes our hearts smile, we actually handle the paperwork
part, so to see them raise money for another organization, two different countries, two
different nationalities come together and see them smile and laugh, and to see them hand
off money makes a world of difference. We are just happy that we were all able to be a
part of this process, and help make this thing bigger and beyond the fire,” said Kristan
Gordon.




On Friday, May 19, 2017 the African Student Organization met with the SU Indian Student
Organization to present the check from the donations to the 11 students that were affected

by the fire.

“| am feeling very happy and thankful for the African Students Organization from
Southern, they have taken a good initiative. They just came forward and visited our
apartment when it happened. Five to six people came and stayed with us for about half
an hour. By looking into our situation they responded fast and started raising funds. We
are all especially thankful for them helping,” said Sharath Teja Aila, SU student affected
in fire and member of the Indian Students Organization. He also thanked the International
Student Center for their assistance in recovering lost documents such as visas and
passports and making the process seamless.

“Our office has met with the students and helped get visas and passports together by
helping find the templates that the India Embassy uses and required. We have handled it
in order to make it a seamless process for them. We helped with locating apartment
complexes,” Kristan Gordon stated.

The organization also thanks Southern University for donating and giving back some of
their basic needs. Computer science professor Mohammad Abdus Salam reached out to
ICNA Relief USA after hearing about the students to provide some relief as well. On May
16, 2017, ICNA Relief and Dr. Salam presented the students with new computer bags
and funds to help get supplies. ICNA Relief USA strives to uplift the underserved in the
US through a nationwide network of shelters, food pantries, health clinics, skill
development programs, disaster relief service, refugee services, and more.




Southern students came together to help out their fellow Jaguars. They started with a
small amount but were overwhelmed with the response of others who wanted to help.
Southern University organizations that pitched in included student athletes, Greek
organization members, and alumni. Outside organizations that assisted included
Louisiana State University Multicultural Affairs Office, professional athletes, other Student
Affairs Professionals across the United States, and politicians.

SUBR Students Travel to Tokyo

Southern University Baton Rouge students recently traveled to Tokyo, Japan for an
opportunity to interact and network with Japanese students from various universities in
Tokyo. Through the First Year Experience's SU Leads program in collaboration with the
Office of Dean of Students, and Criminal Justice department, nine students from an array
of majors were able to travel abroad for two weeks and create a once in a lifetime
experience.

The trip to Tokyo was the first of the SU Travels portion of the SU Leads program, looking
to offer experiences outside the classroom for students. Dr. Chanika Jones, associate
professor in the criminal justice department, wanted students to experience new cultures
and languages, but to also get the feel of what being a college student in Tokyo was like.
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Students that attended included Ebony Freeman, criminal justice major; Darylon Joy
Walters, psychology major and minor in mass communications; Carldrick Slaughter,
marketing major; Karl Phillips, nursing major; Megan Pendergrass, criminal justice major;
Michael Mitchell, criminal justice major; Maya Kleinpeter, political science major; and
Darrian Favorite, nursing major. SU faculty and staff that escorted the students included
Chanika Jones, Ryan Tucker, associate Dean of Students and co-coordinator for the SU
Leads program and Sharae Celestine, First Year Experience coordinator.

“We were in Tokyo from May 19-27 and had a chance to explore museums, Tokyo Disney,
Mt. Fuji, and met with numerous students at one of the universities in Tokyo to learn how
they deal with higher education in their country. We went to the Education First office in
downtown Tokyo and stayed for about three hours visiting with students. The students
played games, and we taught them different dances from back home. Our students
discussed with them how it was like being a college student in the United States,” said
Mr. Tucker.

Education First College Study Tours-an international education company that specializes
in language training, educational travel, academic degree programs, and culture
exchange- arranged a University exchange event that allowed for Southern students to
mingle with Japanese students from various universities to share ideas, engage in
activities, exchange thoughts about national current events, and customary rituals and
delicacies, said Ms. Celestine.

Mr. Slaughter said his experience in Tokyo was a life changing. “After traveling abroad, |
don't think that | will ever view my education in the same way again. A powerful
experience, often influences subsequent educational endeavors, including the decision
to pursue higher degrees. One of the most significant and intangible impacts of traveling
abroad is that | increased my understanding of cultural values and biases. | feel that | am




more likely to seek out a greater diversity of friends. | also acquired a unique set of skills
that distinguish me as future world leader, a leader who has the understanding and skills
to navigate effectively, humanely and positively across different cultures.”

Students were required to fund a portion their trip out of pocket. Most of the funds were
raised through a raffle, sponsorships from the Southern University System Foundation,
SU Board members, the Division of Student Affairs & Enrollment Management, the SU
Criminal Justice department, and local churches.

The criterion for students to be a part of this program is to participate and graduate from
the SU Leads program. Students attend a leadership institution, a class to develop
leadership skills and to network. Students receive certifications upon completion. The
institute includes seminars with guest speakers from companies such as Wal-Mart,
General Electric, Regions Bank, and the White House to name a few. The program is
going into its third year and has graduated more than 80 students thus far.

Southern University Team Conducts Research in Ghana

Southern University, through the SU International Research Experiences for Students
(SU-IRES), sent a group of outstanding students to Kumasi, Ghana to engage in summer
research. This year, the SU research team consisted of eight students from various STEM
disciplines, two mechanical engineering faculty, and two staff members.




The University held an opening ceremony, May 30, 2017, in the High Tech Room in P.B.S.
Pinchback Hall to introduce the 2017 SU-IRES Research Team that included students
Deja Feist, senior, chemistry; Skyler Franklin, junior, biology; Raven Fuselier, senior,
plant science; Kaleb Jennings, senior, mechanical engineering; Paoclo Fon Ketcha, junior,
civii engineering; Paula Mensah, engineering graduate student; Darrell Moses,
sophomore, mechanical engineering; Jaylen Scott, senior, mechanical engineering; and,
Patrick Mensah, SU IRES Principal Investigator and mechanical engineering professor;
Deidre Street, executive director for institutional effectiveness and research, Office of
Research and Strategic Initiatives, and SU IRES co-principal investigator; and Bernice
Ruth, mechanical engineering secretary and SU IRES project assistant.

Researchers from the Southern University and A&M College (SU) Department of
Mechanical Engineering in Baton Rouge, and the Department of Materials Engineering
at Kwame Nkrumah University of Science and Technology (KNUST) in Kumasi, Ghana
have partnered for three years to develop a low cost, but technologically efficient
composite material filtration system for sustainable water purification in the Bongo Region
of Ghana. KNUST has served as the host University for the Summer International
Research Experience of this project and has facilitated arrangements to enable
successful research, scholarly visits and made available the necessary research
laboratories for student projects. By having a hands-on approach, students have learned
excellent data acquisition techniques and gained the ability to analyze and interpret
scientific information, which are invaluable skills to have in this day and age. The project
has allowed students majoring in STEM fields to engage in hands-on internaticnal
research in an unfamiliar environment and yet be able to adapt to solving problems in
untraditional environments. The SU-IRES has supported 14 students (11 undergraduates
and three graduates) during the past two years of summer research.

“We are grateful to collaborators in Ghana, professor Francis Momade and Dr. Albert
Adjaottor, KNUST Department of Materials Engineering, for making available the
laboratories and funding from the National Science Foundation that has made this project
possible. Overall, this research will contribute to addressing water quality concerns and
the availability of drinking (potable) water to humanity — especially in developing areas,”
said Dr, Mensah.
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Students Take On Child Representation in Summer
Legislative Drafting Institute

Professor Ruby Andrew and her students are looking at legal representation of children
throughout the United States as part of this summer’s Legislative Drafting Institute for Child
Protection research project.

The students are assisted by student editors who will be assisting with the research and
drafting of comprehensive legislation aimed at improving how children are represented in
court. The finished report will be available this Fall.

Professor Ruby Andrew with students and student editors
from this summer’s Legislative Drafting project.

When the Levees Broke: Professors Latisha Nixon-Jones
and Jessica Sparks Present at the LSBA

Professors Latisha Nixon-Jones and Jessica
Sparks presented at the 2017 LSBA Conference
in Sandestin, Florida, the first week of June.
Their presentation was entitled When the
Levees Broke and touched on the work they
have been doing as part of the Disaster Law
Clinic here at SULC.




Achievements of Note

AMERICAN BANKRUPTCY INSTITUTE
PODCAST FEATURES PROF. ODINET’S

ONLINE LENDING RESEARCH

AMERICAN
BANKRUPTCY
INSTITUTE

Prof. Chris Odinet’s research on the use of online
marketplace lending firms by consumers was recently
featured in a podcast by the American Bankruptcy Institute
(ABI).

In the podcast ABI resident scholar and University of Miami
law professor Drew Dawson interviewed Odinet on his
project which analyzes the rise of online firms that utilize
automation and big data for underwriting and thereby quickly
processing consumer and small business loans. Prof. Odinet's
article, titled Consumer Bitcredit and Marketplace Lending,
looks at how these firms grew out of the void left by banks
that exited the consumer and small business lending after the
2008 financial crisis, and the role that they will play in
consumer credit going forward. His article is forthcoming in
the Alabama Law Review. You can listen to the 25-minutes
podcast here,

LLIAMS
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SULC STUDENT BROCK
FACIONE WINS LSBA
ENVIRONMENTAL
ESSAY CONTEST

Brock Facione (3L) recently won 3rd
Place in the 26th Annual LSBA
Environmental Law Essay Contest, His
essay, REGULATORY CAPTURE OF
MINERAL MANAGEMENT AGENCIES AND
THE DIMINISHING REGULATION OF U.5.
OIL AND GAS INDUSTRIES, is the
culmination of his latest research into the
diminishing regulation of the U.5. cil and
gas industry.

Brock is the recipient of a $1250 prize
as part of this competition. As a student
he serves as Environmental Law Society
President, American Constitution Society
Secretary, and SULC Running Club
President. He will graduate in 2018.

RAYMOND WILKES
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Achievements of Note

SULC STUDENT AND AMERICAN VETERAN
FEATURED AT MEMORIAL DAY PROGRAM

Matthew Foster (3L) was the featured speaker at the Memorial Day
Ceremony in Marksville, Louisiana. Matthew is an Army Veteran. He is also a
Past Commander of American Legion Post 130. During the ceremony,
Matthew invoked Oliver Wendell Holmes, Jr., a Veteran of the Civil War, who
said of Memorial Day, “it celebrates and solemnly reaffirms from year to year
a national action of enthusiasm and faith. It embodies in the most impressive
form our belief that to act with enthusiasm and faith is the condition of acting
greatly. Matthew challenged the crowd to “keep the fallen in your minds and
keep their families and friends in your heart — for it is their Iimmense
collective sacrifices that have helped keep our country safe and free.”

Matthew is the Vice President of SULC's Veterans Law Organization, a
student organization focused on veteran and military issues. He is also
involved with the Legislative Drafting Institute for Child Protection, serving his
second summer as a researcher and now editor.

SULC STUDENT MICHELLE GROS A
WINNER OF ABA’S HOWARD C. SCHWAB
ESSAY CONTEST

Michelle Gros (3L) won second place in the Howard C. Schwab Essay Contest, a
national contest sponsored by the American Bar Association (ABA) Family Law
Section. She wins $750 and membership in the Family Law Section for a year. She
will attend the ABA meeting in New York on August 12 to receive her award.

Michelle’s submission: “In the Case of Biology v. Psychology: Where Did My
‘Parent’ Go?" can be accessed here via S5RN. Her winning submission augments
her other published work: Since You Brought It Up: Is Legally Separating a Child
Form a Non-Biological Third Party Who Has Essentially Become the Child's
Psychological Parent Really in the Best Interest of the Child? published in the
Spring 2017 issue of the Southern University Law Review.

Michelle is also a member of the Southern University Law Review. During law
school, she has served as a judicial extern for Judge Wicker at the Louisiana Fifth
Circuit Court of Appeal; an intern for Judge Pitman; Vice President of the Louisiana
Judicial College at the annual Louisiana State Bar Association and LIC Summer
School; a summer associate at Taylor Porter; and as a law clerk for the Department
of Children and Family Services, Pelican Center for Children and Families, Uplift
Adoption Network, Louisiana Child Welfare Training Academy, and On Point Legal
Law Firm. Michelle has received CALl Excellence awards in Legal Writing, Torts,
Civil Law Property, Evidence, Business Entities, and Conflict of Laws.

SULC Board of Supervisors Report: July 2017




Alumni of Note #LawyerlLeaders

SULC ALUMNA AISHA SANDERS
BECOMES INTERIM PROSECUTING
ATTORNEY IN ADAMS COUNTY,
MISSISSIPPI

Aisha S5anders ['14) was recently sworn in as Interim Prosecuting
Attorney for Adams County, Mississippi. Her appointment is to fill
the unexpired term of the retired Barret Martin, who served in the
post for nearly 34 years,

Attarney Sanders is well regarded as a legal practitioner by her
peers in Mississippi. She was sworn in on June 1, 2017, her father,
Everett Sanders (pictured above), who is also an attorney, held the
Bible as she took her oath.

The Matchez Democrat featured two stories about the swearing in
with guotes from her colleagues about her legal practice. Those
stories can be viewed here and here.

ALUMNI GRADNEY AND WILKERSON NAMED TOP 40
UNDER 40 BY NATIONAL BAR ASSOCIATION

ASHLEI GRADHEY LACRESHA WILKERSOH

Alumni Ashlel Gradney [‘13) and Lacresha Wilkerson [*13) have been named 2017 Top 40
Under 40 by the National Bar Association. They will be honored at an award gala on August 2,
2017, at the 92nd Annual NBA Convention in Toronto.

Ashlei is an attorney at Kastl Law, P.C. in Dallas, Texas. Her practice areas include Business,
Criminal, Family, Personal Injury, Wills-Trusts-Probate, Elder Law, and Juvenile Law.

Lacresha is an Assistant Attorney General with the Louisiana Department of Justice.

SULC Board of Supervisors Report: July 2017




Upcoming Events
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Friday, September 1, 2017

On September 1, 1947, class began for the first students to attend Southern
University Law Center. Join us on this historic day as we celebrate the past that
has brought us this far and look forward to a bright future.

We will begin that morning at the Law Center with the unveiling of our next
class of Legacy Bricks followed by a celebration of our new Legislative Hall of
Fame. After a special dedication of our new courtyard, current students will guide
tours of the Law Center. There will also be a free CLE, including 1 hour of
Ethics/Professionalism, and a lunch.

Then join us that evening as we hold the 70th Anniversary Gala at the
beautiful L'Auberge Casino on the Mississippi River.

Make Your Labor Day Weekend Plans for Baton Rouge!

On Sunday, September 3, the Jaguars take on South Carolina State at 1:30 PM
in a televised home game that will appear on ESPN2.

Room blocks will be available at the following hotels: L'Auberge Hotel, Hilton
Downtown Baton Rouge, and the Hampton Inn & Suites Downtown Baton Rouge.

For more information contact Tanya Freeman at (225) 771-2552 or
Tfreeman@sulc.edu.

SULC Board of Supervisors Report: July 2017



SULC Students With Internships and Clerkships This Summer

Alexander, Taylor

Foundation Against Sexual Assault

Baton Rouge, LA

Allen, Matalio 18th JDC Plaquemine, LA
Antoine, Whithey Mabile County District Attorney Office Mobile, AL
Entergy Mew Orleans, LA

Andrus, Eileen

City of New Orleans Independent Police Monitor-Auditor

Mew Orleans, LA

Arefi-Pour, Leila

Animal Welfare Institute

Washington, D.C,

Banks, Nathanial

Office of Public Defender

Baton Rouge, LA

Batiste, Marissa

Breazeale, Sachse & Wilson LLP

Baton Rouge, L&

Beal, Lance

15th JDC

Abboville, LA

Brown, Brittney

Orleans Parish Criminal District Court

Mew Orleans, LA

Cage, Marquita

Adams & Reese LLP

Baton Rouge, LA

Caprera, Justin

Orleans Parish District Attorney

Mew Orleans, LA

Carriere, Tiffany

Attorney General for State of Louisiana

Baton Rouge, L&

Carter, Mark

Office of Public Defender

Baton Rouge, LA

Clark, Travlaus

Nelghborhood Association Corporation of America

Boston, MA

Clark, Yasha

Louisiana Legislative Black Caucus

Baton Rouge, LA

19th JDC

Baton Rouge, LA

AmeriCorps 1D - Public Service Legal Assistant

Baton Rouge, LA

Clayton, lene

Unian Pacific Railroad General Counsel's Office

Houston, TX

Clipper, Ariel

Sugar Law Center (Peggy Browning Fellowship)

Detroit, MI

Colenberg, |keecia

Louisiana Legislative Black Caucus

Baton Rouge, LA

19th JDC

Baton Rouge, LA

Louisiana Department of Justice - Collection Division

Baton Rouge, LA

Cousin, Il Andre'

Orleans Public Defender

Mew Orleans, LA

Crawford, Shanlce

Caddo Parish District Attorney

Shrevepart, LA

Curles, Jlovontes

NACA MNational Office

Boston, WA

Davis, Farren

Mew Orleans Center for Racial Justice [Peggy Browning)

Mew Orleans, LA

Liskow and Lewis

Mew Orleans, LA

Davis, Moneatte

LSBA-Access to Justice

Mew Orleans, LA

5th Circuit Court of Appeals

Gretna, LA

Davis, Rhea

Office of Public Defender

Baton Rouge, L&

Early, Ryan

Southeast Lowlsiana-Capital Defense Project

Mew Orleans, LA

Estavan, Racquel

Louisiana Partnership for Children & Familes

Baton Rouge, LA

EBR Office of the Public Defender

Baton Rouge, LA

Legislative Drafting Institute for Child Protection

Baton Rouge, LA

Flores, Vanessa

Louisiana Partnership for Children & Familes

Baton Rouge, LA

Foster, Matthew

Legislative Drafting Institute for Child Protection

Baton Rouge, LA

Freeman, Ashley

Southeast Loulsiana Legal Services

Baton Rouge, LA

Fruge, Catherine

Office of Public Defender

Baton Rouge, LA

Gahn, Samantha

EBR District Attorney's -Bonds/Forfeiture Department

Baton Rouge, LA

Grant, Lauren

Apple Legal

Cupertino, C&

Green, Jasmine

Southeast Louisiana Legal Services CINC

Baton Rouge, L&

Green, Tiffany

US District Court, Middle District of Louisiana

Baton Rouge, LA

Gros, Michelle Pelican Center for Children Mew Orleans, LA
Hammaond, Burgundy EBR District Attorney's -Bonds/Forfeiture Department Baton Rouge, LA
Harris, Ariel Harris County District Attorney Office Houston, TX

Harrison, Zachary

Southern University System, General Counsel

Baton Rouge, LA

Harvey, Shante

Office of Public Defender

Baton Rouge, LA

Hawkins, Jessica

East Baton Rouge City Court

Baton Rouge, LA

Hemphill, Lea ChicEEu Transit Authority's Legal Department Chicago, IL
Herring, limmic CenturyLink-Economic Development-FPublic Policy Monroe, LA

leffars, Xavieria

Family Violence Council

Sumter County, GA

lohnson, Marissa

Loulsiana Supreme Court

Mew Crleans, LA

Johnson, Ashley

Hammonds, Sills, Adkins & Guice, LLP

Baton Rouge, LA

Joiner, Mary

Department of lustice -Lands & Natural Resources

Baton Rouge, LA

Jones, Victoria

E-C International Law Center

Okinawa, lapan

Journet, lasmine

Innocence Project

Mew Orleans, LA
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SULC Students With Internships and Clerkships This Summer

Joshua, Bria

Attorney General

Baton Rouge, L&

Junker, Christina

Louisiana Mid-Continent Oil and Gas Association

Baton Rouge, LA

Kerner, Timothy

Louisiana Suprame Court

Mew Orleans, LA

215t IDC

Livingston, LA

Key, Heather

Louisiana Office of Workers Compensation

Lake Charles, LA

Knatt, Theodare

Attorney General

Baton Rouge, L&

Lagarde, Deisha

Office of Public Defender

Baton Rouge, LA

Linkford, Evelyn

EBR Office of the Public Defender

Baton Rouge, LA

Lloyd, Brian EBR Office of the Public Defender Baton Rouge, LA
hadril, Maric Meighborhood Association Corporation of America Boston, MA
hansfiald, D'Jaun Office of Public Defender Baton Rouge, LA
MeGruder, Dmitrius Mobile County District Attorney Office hobila, AL
Milligan, Todd Smithosian Museum Washington, D.C.
Monroe, Tiffany Motorola Solutions, Inc, Chicago, IL
Montgomery II, Richard |Kennedy, lennik & Murray, P.C {Pegay Browning Fellowship) Mew York, NY
Muoshy, Trevor Meighborhood Association Corporation of America Bostan, Ma

Mughal, Arham

19th JDC

Baton Rouge, LA

Attorney General Office - Public Protection

Baton Rouge, LA

Murray, Edwin

4th Circuit Court of Appeals

Mew Orleans, LA

Myles, Dashia DOffice of Public Defender Baton Rouge, LA
Melson, Xavier Louisiana Legislative Black Caucus Baton Rouge, LA
Odom, Joseph Hammaonds, ills, Adkins & Guice, LLP Baton Rouge, LA

Taylor, Porter, Brooks & Phillips

Baton Rouge, LA

Qliver, Lianna

EBR Office of the Public Defender

Baton Rouge, LA

Onyima, Mchekube

Internal Revenue Service

Sacramento, CA

Parr, Charles

Caddo Parish District Attorney

Shreveport, LA

Peltier, Davis

1.5, House of Representatives

Washington, D.C.

Poche' Sasha

Office of Public Defender

Baton Rouge, LA

Roach, Brooke

Louisiana State Senate/House Representatives

Baton Rouge, LA

Robillard-Thomas, Alecia

Senator Regina Barrow

Baton Rouge, LA

Rodriguez, Antonio

Farmworker and Landscaper Advocacy Project (Peggy Browning)

Chicago, IL

Righteous, Yolunda

Metwork Broadcasting Group

Baton Rouge, LA

Sandifer, Matthew

Legislative Drafting Institute for Child Protection

Baton Rouge, L&

Simpson, Mica

EBR Office of the Public Defender

Baton Rouge, L&

Spears, Derylla

FBR Office of the Public Defender

Baton Rouge, LA

Spivey, Briana

19th JDC-Judge lohnson

Baton Rouge, LA

Spurgech, Stephen

Faircloth, Melton & Sobel

Alexandria, LA

Western District of Lousiana

Alexandria, LA

Souriyakhamphong, Kimb

Fifth Circuit Court of Appeals

Mew Orleans, LA,

Starks, Tanika

Judge Wilson Fields

Baton Rouge, LA

5tephens, Stephanie

Attorney General

Baton Rouge, LA

Stewart, Whitney

Breazeale, Sachse & Wilson LLP

Baton Rouge, LA

Strohe, Thomas

Attorney General

Baton Rouge, LA

Sulllvan, Tra

Louisiana State Police

Baton Rouge, LA

Taylor, Alexander

Louisiana Foundation Against Sexual Assault

Baton Rouge, LA

Thompson, lvan

Altorney General Office - Worker's Compensation

Baton Rouge, LA

Widrine, David MACA Mational Office Boston, MA
Wallace, Arnedia Special Olympics International Washington, D.C.
Watsaon, Samantha 5th Circuit Court of Appeals Gretna, LA

Wheeler, Mareshah

Louisiana Legislative Black Caucus

Baton Rouge, LA

Louwlsiana DO

Baton Rouge, LA

Whitfield, CeCe Quachita Parlsh Police Jury-Judges Office Monore, LA
Williams, Bre'yahna Office of Public Defender Baton Rouge, LA
Williams, Gary Louisiana State Police Baton Rouge, LA

Wilson, Cheyenne

Caddo Parish District Attorney

Shreveport, LA

Hammands, Sills, Adkins & Guice, LLP

Monore, LA

Wilson, Morgan

Office of Public Defender

Baton Rouge, LA
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Synoptic Overview of SU Land-Grant Campus Activities - July 2017

1. SU Land-Grant Campus collaborates on growing grapes for wine
2. SU Land-Grant Campus observes SU Day at the Capitol
3. Dr. Johnson speaks at Effective Parenting Graduation

4. BAYOU Summer Program in full swing

5. SARDI hosts Summer Camp

6. SU Land-Grant Campus holds Cut Flower Workshop

7. SNAP-Ed partners with Big Buddy program

8. Madison Parish on the move

9. St. Helena Field Day inspires local producers

10. Ambassadors for Healthy Living involve 4-11 youth

11. Piney Woods School visits SU Land-Grant Campus

12. SU Land-Grant Campus hosts Mayor’s Summer Program
13. Assistant Professor publishes article

14. Upcoming events




SU Land-Grant Campus to collaborate on grape production

LROWING GRAPES,
MAKING WINE

A new project by the Southern University Land-Grant Campus
is set to partner with Landry Vineyards in West Monroe to
make Louisiana one of the premier grape growing and wine
making regions on the map.

Jeff Landry, owner and operator of Landry Vineyards is
excited about the new partnership, saying "you know having
a university in Louisiana working at the development of
hybrids that are suitable at our growing conditions, that's
exciting.”

Chancellor-Dean Bobby Phills of the Land-Grant Campus has
done work similar to this in the past. He said "l come here
from the state of Florida. 30 years ago when we started the
viticulture program they had 3 wineries. Now they have over
30. We have 6 wineries here. We expect to have, there's room
for up to 60."

The article was carried on June 13, 2017 by KTVE, virtual
channel 10, an NBC-affiliated television station available at
Myarklamiss.com.
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The Land-Grant Campus joins SU System for SU Day at the Capitol

Samples of hibiscus jelly, chutney,
tea and organic pork werc on the
musl have list for state legislators,
their legislative staffers, capilol
visitors and members of the SU
System during the Southern
University System Day at the
Capitol on June 5.

The samples were provided by the
Southern University Agricultural
Land-Grant Campus, along with
information on the programs and
services ollered through the SU Ag
Center and the Collepe of
Agricultural Family and Consumer
Sciences.

View photos from the cvent here.

Dr. Andra Johnson, Vice Chancellor for Research and TN | o L[ TTTHIEEY

Technology Development, was invited to serve as
commencement speaker for The Effective Parenting
Class m Donaldsonville on June 22. Themed “We
Can Grow Together,” the graduation ceremony
rccognized 52 parents and grandparents who
completed the six-week course. The classes are
designed to empower the parents within the
Donaldsonville community. Johnson encouraged the ;
graduatcs to share their knowledge beyond the D, Johmson, far lefl, poses with parenting graduales
community.

Setn i s

A story on this article appeared in the Around Town
scction of the Donaldsonville Chief on June 2, 2017,

2
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SU Land-Grant Campus exposes BAYOU students to agricultural sciences

S S L

BAYOU IV Learning on the BLUFF
{!‘ Thirty-eight participants in the Beginning
& Agricultural Youth Opportunities Unlimited
A (BAYOU) program arrived from five states on
June 5, for a five-week summer experiential
learning program with the SU Land-Grant
S‘a Campus. The high school seniors and incoming
college freshman gain first-hand knowledge
- about career opportunities in Agriculture, Family
- and Consumer Sciences, Business or the natural
- sciences.

' To qualify for the program, students must have a
minimum grade point average of 2,5 and have
- completed 11th grade. The students live on the

I T T N e e e e g R Y € W T e P g o g e o W e S R ]
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SARDI kicks off annual Summer Camp Successful Cut Flower Workshop

Thirty youth arrived at the Sustainable Agriculiure Rural The Wisteria Alliance Women in
Development nstitute (SARDI) located in Opclousas on June Agriculture held a Cut Flower

5 to begin their first week of summer camp. Antonio Harris, Workshop at the SU Ag Center on
SARDT’s director, greeted the students, introduced them to June 10 for more than 40 participants.
the stall and discussed the rules and guidelines of the Topics covered included planting and
summer camp. The three-week camp covers classes in harvesting cut flowers; licensing and
Mathematics, Creative Writing, Agricullure, and Science. regulations, produce safety and edible
Read the full story here. flowers — cut and dried. Hands-on

demonstrations included harvesting
and arranging flowers. Presenters
included Cut Flower Growers Collette
Anzalone, Mary Courville, and Jeanne
Plaisance. SU Ag Center’s Scnior
Rescarch Associate presented on A
World of Flowers — cut, eal, dry!

For additional information about SARDI or to receive
information about its programs and services, call 337-943-
2410,

JUNE 2017 1




Around the SU Land-Grant Campus

SNAP-Ed partners with Big Buddy Level-up program

The Southern University Land-Grant Campus's
SNAP-Ed program has partnered with the Big
Buddy Level Up program. Level Up is a summer
youth mentoring and workforce development
program, This program is sponsored by Baton
Rouge Mayor-President Sharon Weston Broome's
office in conjunction with over 30 local private and
public organizations in the capital city. Students
W DeMarcus Martin, Jude Morgan and Tiayana Bryant
8 will be working alongside extension and research
staff for the duration of the summer 2017,

.':’. ”:-fﬂ For more information about the Land-Grant
W lmén Campus's nutrition education programs, contact
" us at 225-771-2242;

= ellen_mcknight@suageenter.com

J Pletured left-right: Mentor Ellen McKnight, Tiayana
Bryant, DeMarcus Marin and Mentor Kivana Kelly at
wiark.

MADISON PARISH

Great things are happening here:
Community beautification

Council on Aging gardening
CDC Healthy Communities program
(‘:anning Workshop
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St. Helena Ag Day teaches lessons on livestock, vegetables and soil

ol

- Visit our blog for more
information at:

JUNE 2017 i




Students from Piney Woods School tour SU Land-Grant Campus

‘The SU Land-Grant Campus granted a
guided tour Lo 50 students from Piney
Woods School in Mississippi on June

{5 !,i-}.. | 2 > 20. The students were received by the
i o |J - :.‘ tertibie ] 4l administration and employees of the
f"aw e/ (] b Lo i campus. Discussion topics included
carcers in agricultural research, animal
PINEY WOODS STUDENTS TOUR B Js ' : science and nutrition. Tour stops
A £ S s included the Urban Garden and other

facilities on campus. Lunch consisted
of tasting some healthy produce [rom
the garden.

The Piney Woods School is a co-
educational independent historically
African-American boarding school lor
grades 9-12 in Piney Woods,
Mississippi, founded in 1909,

The Mayor's Summer Program began
its 4™ year on June 6, with arm safety
and ntroduction to the Urban
Farm/Greenhouses at the SU Land-
Grant Campus. This year’s experiential
learning program offered approximately
120 youth, ages 14-17 in the Baton
Rouge area, the opportunity to work
and gain knowledge in the agricultural
sciences including gardening and
cooking. A different group of students
worked at the campus every Tuesday
and Thursday through June 29™
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Publication

Dr. Onyumbe Ben Lukongo, Assistant Professor of Economics has
published an article entitled “Liconomic and statistical perspectives
on tralfic safety in Louisiana, 2005-2015" (Article reference:
JSR1396) in the Jowrnal of Safety Research through Elsevier on
Science Direct. The article, which was released on June 3, 2017 15
available onling at http:/bit.ly/2rt0blY . Congratulations, Dr. Ben!

Upcoming Events

July 24-28: Joint SU/LSU Ag Centers “Creating Healthy Enjoyable Foods™ (C.H.E.F.) Camps for boys and
girls ages 12-15. $25 registration fee is required. Contact Kiyana Kelly or Marquetta Anderson at
225.389.3055 or via c-mail at, kivana kelly{@suagcenter.com or marquetta_andersonfisuageenter.com for
-more information.

July 27: Youth and Family Exposition at SARDI in Opelousas. Contact Krystal Washmgton at
- krystle washington{@suagcenter.com or (337) 943-2410.

July 29: Delta Region Expo, Madison Parish, Tallulah Elementary School, 1100 Johnson Street, Tallulah, La.
For additional information, please conlact Sarah Sims at (318) 574-2465 or (318) 574-9509 or email
sarah sims{@suagcenter.com

July 31-Aug 2: SU Agricultural Land-Grant Campus’s Administrative Organization and Strategic Planning
Retreat at the SU Agricultural Experiment Station. For additional information, contact the Chancellor’s Office
al (225) T71-2275.
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Informational items for the Land-Grant Campus




Day 1

Day 2

SU Agricultural Land-Grant Campus

Administrative Organization and Strategic Planning Retreat
SU Agricultural Experiment Station — Maurice Edmund Livestock Arena

8:00-28:30
8:30-9:00
9:00-12:00

12:00-1:00
1:00-3:00
3:00-3:15
3:15-5:00

8:00-8:10
8:10-8:30
8:40-5:00

8:40—-10:15
Room #1

Room #2

Room #3

10:25-12:00
Room #1

Room #2

July 31 — August 2, 2017

Tentative Agenda

Invocation & Welcome Address

Ice Breaker/Team Building exercise

Session 1: State of the Land-Grant Campus — Departmental/Program
Reports/S.W.0.T.

Lunch

Session 2; Administrative Organization/Organizational Charts

Break

Session 2: {con't)

Re-cap and Agenda Review
Team Building Exercise

Session 3: Policies and Procedures Review/Breakout Sessions

Breakout Session |

“All Hands On Deck!” — The Individual’s Role in the Collective Vision
Beattra Wilson, Facilitator

“Collaboration Nation” — How to Break Down Silos

Dr. Willie Rawls, Facilitator

Finance Policy Review Committee

Breakout Session |I: (Groups Rotate)

“All Hands On Deck!” — The Individual’s Role in the Collective Vision
Beattra Wilson, Facilitator
“Collaboration Nation” — How to Break Down 5Silos

Dr. Willie Rawls, Facilitator



Day 3

SU Agricultural Land-Grant Campus

Administrative Organization and 5Strategic Planning Retreat
SU Agricultural Experiment Station — Maurice Edmund Livestock Arena

Room #3

12:00-1:00

1:00-2:30

Room #1

Room #2

Room #3

2:40-4:20

Room #1

Room #2

Room #3

July 31 — August 2, 2017

Programs & Evaluations Policy Review Committee
Lunch (Special Guest Speaker)

Breakout Session |l:

“The ‘Experiential’ Experience” — Incorporating Extension & Research into
Academic Instruction

Dr, Willie Rawls, Facilitator

“A Different World” - Changing Culture of the Land-Grant Campus

Beattra Wilson, Facilitator

Communications & Information Technology Policy Review Committee

Breakout Session IV: (Groups Rotate)

“The ‘Experiential’ Experience” — Incorporating Extension & Research into
Academic Instruction

Dr. Willie Rawls, Facilitator

“A Different World” - Changing Culture of the Land-Grant Campus
Beattra Wilson, Facilitator

Human Resources Policy Review Committee

4:30-5:00 Day Closing/Re-cap

8:00-8:10
8:10-8:30
8:30-9:30

9:30-9:40
9:40- 1:00
1:00-5:00

Re-cap and Agenda Review

Team Building Exercise

Session 4: Program and Event Planning

Constructing the Master Calendar
Break
Final Reports/Close-Out

Picnic



L.

II.

1v.

VL

VII.

VIIL

SU Agricultural Land-Grant Campus
Departmental Evaluation and Year-End Assessment

Department & Program Overview
o Department or program synopsis (Brief description, no more than 250 words)
o List goals and objectives
o Departmental or Program Profile (List all Administrators, Faculty and/or Staff, Volunteers and
their current title)

Curriculum (If applicable)
o New courses and programs
Course revisions/redesign (with dates where possible)
Evaluation and update of course syllabi
Student evaluation results and plan for improvement
Describe current and/or potential interdisciplinary approach used [or collaboration in design and
usc of coursc syllabi.

oo 00

Facilities and Resources

o List offices, workspaces, labs and storage spaces assigned lo each employce or program.

o Report utilization and condition of space, to include but not limited to acquisition and specific
use of new furniture, renovations, reassignments, labs use and condition, ete.

o Report utilization and condition of equipment to include but not limited to acquisition and
specific use of computers, printers, laptops, iPads, any program specific cquipment, etc.).

o Ilow can spaces and/or equipment be shared and used collaboratively with other disciplines and
programs?

o List needs and potential use for future Agricultural Land-Grant Campus facilifies and equipment.

Personnel (If applicable)
o Report all classified and unclassilied personnel actions (list appointments, hires, resignations,
promotions, vacancies etc.).

Faculty/Staff Activities and Accomplishments
o List of all faculty and staff publications, presentations and seminars, grants awarded, and any
other professional development activities such as continuing education courses, training classes,
ele. (List alphabetically by faculty member, include complete citations)
o List and date all recruitment activitics and outcomes. (Attach recruitment plan to this report)

Assessment/Evaluation Activities and Qutcomes
o Department or program assessment activities
o Lwvaluation Outcomes and plans for improvement

Special Initiatives and Activities
Report on all past programs, activities, events. Include dates, locations, oulcomes and impacts.
List future programs, activities, and cvents, include dates and locations.

Summary Statement and Goals for the Coming Year

List and describe lactors which contributed to the accomplishment of department or program goals and
objectives.

List and describe factors which presented challenges to the accomplishment of these goals and
objectives.

How can these challenges be overcome to effectively strengthen and efficiently grow the ALGC.

List goals and objectives for the coming year, include specific challenges and opportunities.



Using the information above, complete the S.W.0.T. Analysis instrument below for use in planning and
implementation of future Agricultural Land-Grant Campus goals and objectives.
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Dr. Garland Green, Dr. Donnao Grant, Mrs. Glorio B, Moultrie,
Mrs. Katherine lohnson and Chancellor Lisa Mims-Devezin.

Two New Deans Appointed

outhern University at New Orleans (SUNO) has

appointed Dr. Evelyn B. TTarrell as dean of the
College of Arts & Sciences; and Dr, Rebecca A,
Chaisson as dean of the School of Social Work.

Dr. Harrell, who also serves as director of SUNO's Ad-
dictive Behaviors Counseling and Prevention Program,
had served as interim dean of Arts & Sciences since July
2016, She is replacing Dr, Lisa Mims-Devezin, who is
now SUNO's chancellor.

A full professor, licensed clinical social worker and a
licensed addictions counselor, v, Harrell began work-
ing at SUNO in 1990 as an assistant professor in the
Substance Abuse Program. After a brief stint in the

July 2017

SUNO Officials Visit Katherine Johnson
to Present Honorary Degree

Dr. Lisa Mims-Devezin, chancellor of Southern Universily
at New Orleans (SUNO), and two University officials
traveled to Newport News, Va,, June 3, 2017 to present an
honorary degree to Mrs. Katherine Johnson, one of
MNASA's human 'computers’ who performed the complex
calculations that enabled humans to successfully achieve
space [lights.

The University conferred the Honorary Doctor of Hu-

manilics degree for Mrs, Johnson during the May 13, 2017
Comumencement in the Lakefront Arena. Mrs. Johnson's

SEE VISIT, PAGE 2

Dr. Rebecca A. Chaisson

Or, Evelyn Harrell

Tulane University School of Social Worl, she returned
to SUNQ as an assistant professor/ director in 2003. She
was promoted to associate professor/ director in 2008
and bkecame a full professor in 20016, Among her many
accommplishments at SUNO, Dr. Harrell restructured the
University’s Substance Abuse Counseling Program to
create the current Addictive Behaviors Counseling and

SEE DEANS, PAGE 3



New Hercules Scholar Named Director Receives Lifetime Achievernent Award

— Elj.'de f»-lnmgmrjc-ﬂ'_. il Dr. Clyde Robertson, director of
1 - h""r'l"_’"_“"‘m E“ ey the Center for Alrican and Afri-
[ Y (2 ' "\'71"11”15?‘*_1-'.“_'” ”“3?‘1‘_7 can American Studies, received
] (¥ i. . 8 W”_‘h & ﬂ“l_mf'“'l m F“EI_"'_' a Lifetime Achievement Award
] = i preneuzship, has bee at the 44 President Barack

selected as a Hercules B Bifathne Ah vt

ing to fulfill his dream of

The event was presented by Women of Wealth

) . SPEiE 20 Magarzing, the Global Women Empowerment

SHUCSHOTR ARIIEE Reti o Foundation and the Women Fconomic Development

: ) : _ Internal Chamber of Commerce in conjunction with
As a member of the TRiD Student Support Ser- the Corporation for the National and Community
vices and The Knights of The Roundtable Peer Service Office of the former President of the United
| ring Program, Clyde helps to promote and States. The guest speaker was actress Saycon Sengbloh.
provide the structurc and support freshmen stu-
dents need to succeed academically and socially. Dr. Robertson was recognized for his commitment and

faithfulness to his community and philanthropic work.

. : : s e “Although you may not seck recognition, your example
teaching him the importance of budgeting ime of service sends a powerful message that encourages
and money while balancing his ELCEH.‘EE:mlC and per- others to take action,” reads Dr. Robertson’s nomina-
sonal needs. He lives by the motto: Live boldly and tion, “Your service to others strengthens America and

etitial nr fakiine soall b 3 : £
] 11141‘.&.1 Iy taking sima bl inspires all to achieve greatness.”
3 itp the direclion of your dreams,

Clyde credits his mother and grandmother for

Visit Continued

granddaughter and SUNO Alumna, Katherine Michele Boykin Sanders, accepted the degree on her grand-
mother’s behalf.

During the brief June 3, 2017 ceremony, Chancellor Mims-Devezin presented the Degree Citation. The hood was
presented by v, Donna Grant, vice chancellor for Student Affairs and Enrollment Management; and Mrs. Gloria
B. Moultrie, chief administrative officer for Community Qutreach, Alumni Affairs and Public Relations,

Mrs. Sanders and Mrs. Johnson's two daughters, Joylette G. Hylick and Katherine G. Moore, opened the ceremo-
ny with greetings. Dr. Garland Green, a SUNO graduate and retived transportation program planner for the US.
Department of Treasury, certified the degree. Dr. Green, who graduated from SUNO in 1964 with a degree in
Geography, was selected to assist in drafting lunar maps that identified the landing site for the Apollo 11 Lunar
Mission, The landing site was designated by NASA for Astronauts Neil Armstrong and Buze Aldrin to land on
the moon where they planted the U5, flag.

“It was such an honor to present the degree to Mrs. Johnson in person,” Chancellor Mims-Devein said. "Her
contributions to the U5, Space Program had been hidden for oo long. Southern University at New Orleans is
proud to bestow this honorary degree on such a distinguished mathematician. Her contributions are a true testa-
ment to the capabilities of women in the STEM discipline. Because of her contributions, many minorities can tru-
ly say that they stand on the shoulders of a giant.

“We also were proud to have such a distinguished alumnus as Dr. Green to participate in the ceremony, the
Chancellor added. “TTis contributions to the Space Program are remarkable.”

L ] .é | Scholar by the Tom I.{'.n.-'rlv 1 T
ﬁ"’ PN er Toundation. With a M o
i . e A S £ at Hyatt Regency New Orleans,
; P .95 GPA, Clyde is work-




Deans Continued

Prevention Program. She continues to teach several undergraduate courses in the Addictive Behaviors Counsel-
ing and Prevention Program. In her new role as dean, she will lead three chairpersons, four directors, 60 faculty
members and 12 academic programs/ disciplines.

Dr. Harrell graduated from SUNQ in 1977 with a bachelor’s degree in Social Work. She has an MSW and a doc-
torate from Tulane University School of Social Work.

Dr. Chaisson, who replaces retived dean Beverly C. Favre and retired interim dean Ronald Mancoske, began
working at SUNO as an assistant professor and coordinator in the Substance Abuse Program from 1992-1999.
After working at Louisiana State University and Tulane University, she returned to SUNO as an assistant pro-
fessor in the School of Social Work, She was promoted to associate professor in 2015 and became: tenured in July
2016, She teaches Social Work courses across the corriculum and is interested in the intersection of media tools,
technology and Social Work practice from a social justice and equity lens.

A license clinical social worker, Dr. Chaisson has a bachelor’s degree in Biology from Xavier University of Loui-
siana, and an MSW and a doctorate du:grcc from the Tulane University School of Social Worl.

“Both Dr. Harrell and Dr. Chaisson have been strong, effective leaders at Southern University at New Orleans
for many years,” Chancellor Mims-Devezin said. “In their new positions, I am confident that they will continue
to serve our students and faculty as well as lift their divisions to new heights.”

Chancellor’s Corner

P SUNQO hosted the Orleans Parish Sheriff’s Office POST Academy Graduation Ceremo-
ny June 6, 2017. This was the second post Katrina law enforcement graduation on the SUNO
campus in the past two months.

» Harry J. Doughty, LMSW, Executive Associate to the Chancellor, extended greetings on
behalf of Chancellor Lisa Mims-Devezin during the New Orleans Chapter of Black Social
Workers Annual Founders Luncheon. More than 75 social workers, family members and
friends attended the 45% Anniversary program in the SUNQ Conference Center June 10,
2017.

P On June 19, 2017, Chancellor Mims-Devezin welcomed participants and faculty during
the 2017 Minority Science and Engineering Improvement Program (MSEIP). MSEIP, spon-
sored by the U.S. Department of Education, is designed to assist predominantly minority
institutions with increasing the participation and success of minorities and women in sci-
ence and engineering.

» The SUNO Administrators met with representatives of the U.S .Department of Educa-
tion’s Minority Serving and Under Resourced Schools (MSURSD) June 20-22, 2017. The
informational visit focused on Federal Student Aid.

» SUNO Administrators participated in a Government Accounting Office (GAO) site visit
June 22, 2017 as part of GAO's study on Capital Financing for Historically Black Colleges
and Universities.



College of Arts & Sciences
Dr. Evelyn Harrell, Interim Dean

FMNATURAL SCIENCES

Dr. Alvin Bopp, chair of Natural Sciences; Dr, William Belisle, director of the Office for Sponsored Programs; Dr.
George Amedee, lead faculty in Social Sciences; Dr. llya Tietzel, lead faculty of Natural Sciences; attended the
NSF LIFE STEM WORKSHOP June 12-13, 2017 at Xavier University of Louisiana During this two day workshop,
the SUNO team learned about NSF grant opportunities.

On June 30, 2017, Dr. Tietzel received an amendment and extension for his active subcontract of the

grant , Thermal Gradient Microflow Calorimetry Using Anisotropic Temperature Sensors, from Louisiana Tech
University and collaborator Dr, Niel Crews until March 14, 2018. The $16,615 grant is for faculty and student
research in the area of microfluidics, microbes, and nematode worms,

Dr. Claasar, through his grant “Research on the Science and
Engineering of Signatures” (ROSES), hosted two 2-week
Mathematics and Science Camps (ROSES CAMP) for stu-
dents completing 2nd, 3rd, 4th, 5th, and 6th grades by June
6, 2016. The Camp is intended to increase the interest of K-
12 students in math and science. The grant is funded by U.
5. Department of Energy, National Nuclear Security Admin-
istration (NINSA), the Minority Serving Institution Partner-
ship Program (MSIPT) Grant Number DE-NAO002683. The
camps consisted of one week of Lego Robolics and one
week with different demonstrations in Biology, Forensic
Science, Mathemalics, and Physics, [Jr. Rachid Belmasrour,
1Jr. Christian Clement, D, Ibrahim Ekaidi, Dr, Pamela Mar-
' shall, Dr. Illya Tietzel and Dr. Nebiat Sisay voluntecred dur-
ing the camps and taught the kids different topics in Mathematics, Biology, Forensic Science and Physics.

Chancellor Lisa Mims Devezin, Vice Chancellor for Academic Affairs David Adegboye, Associate Vice Chancel-
lor for Academic Affairs Wesley Bishop, Chief Administrative Officer for Community Outreach Gloria Moulirie,
and Arts & Sciences Dean Evelyn FHarrell attended the camp’s closing ceremony. They encouraged the students
to continue to work hard and they thanked the parents for their interest in their kids' education, Mr. David Da-
vis, Ms, Jarmika Jordan, Ms. Reginell Meridy, Mrs. Roshaun Mitchell- Cleveland, Ms. Leilani Perriatt, Mr. Shane
Shelby, Mr. Shawn Shelby, Ms, Jordan Simmons and Ms. Victoria Warner were the camps’ summer interns. In
addition, Ms. Sherron Bates, Ms, Michelle Bennett, Ms. Nikita Coleman and Ms. Paula Datri, CAM scholars,
helped during the camp. Approximately 39 youngsters attended the camp.

Dr. Elaasar, and Dr. Zheng Chen were the co-directors. Ms. Sherron Bates, Ms. Michelle Bennett, Ms. Nikita Cole-
man, Ms. Paula Datri, Mr. Derrick Ellis, and 12Jonique Robinson, MSIPP Scholars, helped the instructors during
the summer program and did research with CAM's faculty members in June and July. The camp consisted of
ACT prep, Robotics, Mat |.ab and research in different topics. About 26 students attended the CAM Camp.

1Jr, Elaasar and the Space and Naval Warfare Systems Command (SPAWAR) co-sponsored the Cyber Security
Summer Camp, June 26-30, 2017 in New Orleans, located in the UNO Research and Technology Park Complex.
The Camp was in the College of Business Administration Building and Computer Information Systems computer
labs. Thanks to Dr. Udeh, Dean of College of Business and Public Adminisiration, and Dr, Alijani, Chair of Com-
puter Information System department, for allowing us to use their facility.




Arts & Sciences Continued

SUNO hosted the 5th CAM Summer Camp for regional high school students July 3-21, 2017, The camp is funded
by the “Consortium for Advanced Manufacturing” (CAM) grant, U, S. Department of Energy, National Nuclear

Security Administration (NINSA), the Minority Serving Institution Partnership Program (MSITT). Dr. Heon Kim

was the camp dircckor,

Dr, Murty 5. Kambham-
pati and his mentees Ms.
COctavia Allen, Ms. Pre-
cious Williams, Mr, Tre’
Wise and Mr. Trevor
MeIntosh have been
working on Ecological
Survey on BNL Wildlife:
Collaborative Research
Projects between Southern &

University at New Otrle-
ans, BNL and Hofstra SUNQ Students Precious Willioms, Trevar Mclntosh and Octavia Allen at work,

Universily, Long Island,
NY under the supervision of Dr. Timothy Green, Natural and Cultural Resource Manager at Brookhaven National

Laboratory, Upton, WY,

Currently, the team is working on projects that are related to Eastern Box Turtles, small mammals - Mice, and pol-
linators. Field data on all assigned projects is in progress, At the end of the summer program, students will present
rescarch results in poster or oral forms in BNL Summer Symposium August 10-11, 2017, These research projects
were sponsored by NSF L5-I.AMP program to work under BNL-College Research Team Program (CRTF).

This summer two undergraduate students, Chaz Tyler and Rolan-
da Warren, are working under the supervision of Dr. Yi Zhen and
Dr. Joe Omojola to investigate the effect of microgravity on the
self-assembled structural formation and transition of amphiphilic
polymer. The students are part of the Summer Undergraduate
Research Expericnce (SURE) team,

This project is funded by the Louisiana Space Grant Consortinm
(LaSPACE). So far, preliminary data obtained by students is very
promising. This project should be completed by Fall 2017

P FORENSIC SCIENCE PROGERAM

Dr. Pamela Marshall presented information about SUNC's
Forensic Science program on WBOK Radio for Small Business
Thursday on May 18, 2017. Ms, Pharissa Robinson talked about
SUNO's Health Information Management Systems program.

Dr. Marshall co-authored and submitted a manuscript titled,
“Correlates of Campus Crime: An Exploration of Minority
Assessments at a Historically Black College and University,”
Jume 19, 2017 with Dr. Patrick Webb, former SUNO Criminal
Justice professor.




Arts & Sciences Continued

Dr, Marshall met with Dr. Clint Colernan from Delgado Community
College to discuss [uture collaborations with regards to grant writ-
ing, STEAM activities, and the development of a 2+2 program with
SUNO's Forensic Science program.

Dir. Marshall gave a presentation at Delgado STEAM Academy Sum-
mer Camp June 27, 2017,

As a visiting scientist for SPAWAR Summer Camp at SUNG, Dr.
Marshall performed strawberry DNA extraction with the students on
June 28,2017,

[Ir, Marshall began discussions with Chancellor John Pierre at the
Southern University Law Center to develop bridge courses for educa-
tien of law students in Forensic Science.

During June 5-16, 2017, the first session of Become Excellent in Sci-
ence & Mathematics by Training (BEST) Camp took place in the
Brown Building. BEST is the offspring of the Cateway to Excellence
in Math and Science (GEMS) Camp, GEMS was established in 2008
through a “Presidential Award for Excellence in Science, Mathemat-
ics and Engineering Mentoring (PAESMEM)” grant received by Dr.
Joe Omaojola, professor of Mathematics and Physics. BEST Camp is a
two-week math and science summer camp for elementary students
(2nd — 4th oraders). BEST addresses the problem of declining interest
in math and science at the elementary school level. The main goal of
BEST is to spark children's curiosity about math and science and cre- o
ate a life-long love for STEM, BEST is purely an outreach program to the community.

This year’s visiting scientists included Dr. Joe Omojola, BEST Program Director; Dr. Phyllis Okwan, BEST Program
Coordimator and MSEIP Co-PI; Dr. Rachid Belmasrour, MSEIT Co-T'T; Dr. Joseph Olubadewo, Biology; Dr. Yi Zhen,
Physics; and Dr. Nebiat Sisay, Chemistry,
The camp attracted about 40 students from 22 schools around the Greater New Orleans Metropolitan area. The par-
tu_lpants gained fun hands-on experience in Biology, Chemistry, Mathematics and Physics. The participants had the
wm  Opportunity to interact with some of our undergraduate students
whao are doing research under the mentorship of Dr. Joe Omojola,
assisted by Dr. Rachid Belmasrour and Dr. Yi Zhen.

. Five undergraduate students are parlicipating in the Summer
 Undergraduate Research Experience (SURE) supported by the

- Minorily Science and Engineering Improvement Program

" (MSEIP) and the LaSPACE grant. Caprice Barber, Sameal Dor,
Eristi Pearley, Chaz Tyler and Rolanda Warren also served as
BEST assistants. The Pl and Co-PI for the LaSPACE grant are Dr.
- ¥i Zhen and Dr. Joe Omojola respectively. The undergraduate
The BEST camp participants perform a song. participants have been assigned research topics in Mathematics
and Physics.

In addition, Dr. Murty Kambhampati, the Program Director for MSEID, and four biology students (Tre” Wise, Pre-
cious Williams, Octavia Allen and Trevor Mcintosh) are conducting research at Brookhaven National Laboratory
(BNL), Long Island, NY as participants in the College Rescarch Team Program (CRTF).



Arts & Sciences Continued

BDEPARTMENT OF ARTS AND HUMANTIES

On June 1, 2017, Dr. Douglas Marshall completed a fellowship with the New Orleans Jazz & Heritage Founda-
tion. This fellowship supported Dr. Marshall’s ongoing research into how meaning is communicated surround-
ing the topic of death. In particular, this research included interviews with funeral directors and funeral home
owners in New Orleans, Dr, Marshall also has been invited to present his findings at the National Communica-
tion Association's annual conference later this year,

P ADDICTIVE BEHAVIORS COUNSELING AND PREVENTION PROGRAM (ABCP)

Dr. Evelyn Harrell attended a workshop sponsored by the School of Social Work Community Resource Center
that included presentations on “Trauma-Informed Praclice with LCBTQ People in Foster Care” by Dr. Gerald
Mallon; “Social Work Ethics: Child and Family Care” by Dr. Jill Murray; and “Trauma Exposure and Symptom
Screening for School Aged Children by Tonya Hansel on June 9, 2017,

b SOCIAL S5CIENCES

Dr. George Amedee, Professor of Political Science, appeared as a guest political commentator on WBOK 1230 ‘s
Politics 101, “Dr. Clark the Living Classroom” June 7, 2017 with Dr. Gary Clark and Dr. Willie Kirkland of
Dillard University. The full range of local, state, national and international political and governmental issues
were discussed. The hourlong program featured calls from the listening audicnce.

b GENERAL STUDIES PROGRAM

The General Studies Program staff members presented to the Curriculum Committee in the 2017 Spring Semester
and were successful in achieving curricula changes. These changes will help majors successfully matriculate to
graduation; thus, enhancing the University graduation rate. In the past, majors had to take 30 credit hours at the
300 level and 15 credit hours at the 400 level. The change allows students to enroll in 15 credit hours at the 400
level, 15 credit hours at the 300 level, and the 15 credit hours to be based upon students” choice of the 400/300
level course combination,

A new course has been added to the General Studies curriculum as a free elective (CGNST 301 -Principles of Muse-
ology). It is a 300 level course that does not require a pre-requisite. The course represents a positive collaboration
between the Museum Studics Program (a graduate program) and General Studies (an undergraduate program).
This class 18 a win-win situation for both programs as General Studies majors have a 300 level free elective that
will help them to meet the 15 credit hours at the 300 level graduation requircment and the Museum Studies Pro-
gram will have a feeder course that will expand students’ knowledge of the museum field. Plans have been put
in place to develop a [ree clective Management Information Systems class at the 300 level as well as not requiring
a pre-requisite for majors. Therefore, another win-win situation and positive collaboration will exist between the
General Studies Program and the MGIS Program.

GNST 301 was offered for the first time this summer semester and the class had full envollment.

MUSEUMS STUDIES PROGRAM

Research

Dr. Haitham Eid is working on converting his Ph.1). dissertation into a book. The
book will investigate how innovation is conceptualized in the museum context and
| analyze the framework of his Museum Innovation Model.

| Community
D, Eid interviewed Angela Fama and facilitated Q&A session at the New Orleans
Jazz Musewm June 5, 2017, The interview was recorded and streamed online,

Intervivie with Angeln Fone ol e
Mew Ohrleans Jozz Musenm.




Arts & Sciences Continued

v, Eid, Dr. Sara Hollis and stu-
dents in the Museum Studies Pro-
gram attended the opening of
“What is Love” exhibition June 2,
2017 at the Arts Council New Orle-
ans Gallery. The exhibition features
the works of Canadian Artist An-
gela Fama and is curated by
SUNO's M.A. Museum Studies
Program in collaboration with the
Loving Festival, New Orleans Arts
Council and New Orleans Jazz Mu-
seum.

Campus
D, Eid was appeinted from Inter-

i MLA, Museum Studies Student, liyanette Bernabel (Left) and Artist Angela Fama [Right) installing
im Director to Director of the MLA. “Whot is Love” ot the New Orleons Arts Council Gallery.

Museum Studies Program effective
July 1, 2017,

Student Achievements

The West Baton Rouge Museuwmn has hired two graduates of the M.A. Museum Studies Program. Kathe Hambrick
was selected as the new Exhibits Curator and Elizabeth Brantley as the new Curator of Collections. Ms. Hambrick
and Ms. Brantley will begin their duties at the West Baton Rouge Museum in July.

College of Business & Public Administration

Dr. Igwe Udeh, Dean

> ACADEMIC EXCELLENCE INITIATIVES

2017 EDA University Center for Economic and Enbrepre-
neurial Development Conference

Dr. Igwe E. Udeh, Dean of the College of Business & Public
Administration, and Mrs, Cynthia Beaulieu, Director of
SUNCY's Small Business Development & Management Insti-
tute, attended the 2017 EDA Universily Center for Economic
and Entrepreneurial Development Conference in Baton
Rouge,

| The College of Business at Southern University and A&M Col-
| lege and the Southern University Law Center hosted the eco-

| nomic development conference entitled “ Advancing Fconom-
Lt. General Russel Honore (Retired), an emergency preparedness je and Entrepreneurial Development in Disaster Recovery:
expert, shares his insight during the recent ecanomic develap- The Role of Talent, Innovation and Place in Build ing Commu-
ment canference. nity Resiliency™ June 15-17, 2017, This comference is one com-
ponent of the University Center for Economic Development Program funded by the U.S. Department of Com-
merce, Economic Development Administration,

Some of the featured speakers included Mr, Scott Burgess, Federal Disaster Recovery Officer with FEMA; M,




Business Continued

David Dodd, EDA, Ecomomic Recovery Support Function; Ambassador James A. Joseph, former U5, Ambassador
to South Africa and Chairman of the Board, |.ouisiana Disaster Recovery Foundation during Hurricane Katrina; Dr.
Ralph Christy, Professor of Emerging Markels and Director of the International Institute for Food, Agriculture, and
Development at Cornell University; Lt. General Russel Honoré (Retired), Emergency Preparedness Expert; and Ms.
Madhu Beriwal, President and CEQ TEM. Topics addressed included: Louisiana Flood Disasters Status Update on
Flood Recovery Efforts for Louisiana; the Role of Philanthropy in Leadership Development: What can be done to
enhance Strategic Investment for Disaster Recovery in Building Resilient Communities: Lessons from Katrina and
the 2016 Great Baton Rouge Flood; and Entrepreneurship Opportunitics in Disaster Recovery.,

National Assuciation of Real Estate Brokers (NAREB) Meeting

The leadership of the College of Business & Public Administration had a meeting with Mrs, Mary Adams Thomas,
regional president of the National Association of Real Estate Brokers (NAREB) June 15, 2017 in the CBA Executive
Conference Room. The CBA leaders discussed an alliance with the organization in hosting sessions that promotc
wealth building for underrepresented groups through exposure to real estate, insurance and stock market invest-
ment. When fully developed, the alliance envisions developing additional courses in insurance, real estate and fi-
nancial management. NAREB will host a meeting in New Orleans July 6, 2017, and the CBA leadership has been
invited to make a pitch before the entire organization.

PSMALL BUSINESS DEVELOPMETN & MANAGAMENT INSTITUTE
Workshops/Seminars/Trainings/Meetings

Louisiana Notary Prep Test; June 3; CBA Building Room 100;
First Class Feb, 11, 2017 - May 27, 2017; Classes meel cvery
Saturday 9 a.m. to 2 p.m. to prepare participants to take the
Louisiana Notary Examination at Louisiana State University
in Baton Rouge; 22 participants; Ms. Suzan Jackson & Ms.
Cymthia,

Live Broad Cast of WBOK Radio Frogram; June 1, 8,15, 22 &
29, 2017; "SUNO Small Business Institute Network,” spon-
sored by SUNO Small Business Incubator. The show offers
valuable tools and information designed to help New Orleans
small business owners take their business to the next level as

: well as assisting those individuals wishing to start a business.
The show provides resources and information essential to small businesses. The show broadcasts every Thursday
2:30 to 3 p.m. on WBOK AM Radio; Ms, Cynthia Beaulieu Host and Ms. Terrie Guerin, Co-TTost.

NxLevel Start-Up Class; June 1, 8, 15, 22 and 29, 2017; six Classes; three participants; Small Business Incubator Con-
ference Room; Ms. Angel VonDerPool, Instructor and Ms. Diana Thomas,

HBCU-Community Development Action Coalition (CDAC) Luncheon; June 6, 2017; Lil Dizzy Restaurant; dis-
cussed Clean Entergy Innovation Project; SUSLA Representative and Cynthia Beaulieu.

Qutreach at National Association of Real Estate Brokers; June 7, 2017; Tune 7,2017; SUNO Library; 15-20 partici-
pants; Ms. Cynthia Beauliew.

Meeling LA Department of Insurance; June 7, 2017; meeting to discuss upcoming Claims Adjuster Seminar on July
12, 2017; Mr. Patrick Bell, La Department of Insurance and Ms. Cynthia Beaulieu,



Business Continued

Louisiana Economic Development (LED) Peer-to-Peer Graduation Ceremony; 10th of 10 scheduled work-
shops; June 7, 2017; 17 participants; CBA Room 100; A unigue CEO roundtable system designed especially for
leaders of second-stage companies, Peer-To-Peer enhances leadership abilities and improves decision-making;
Irma Dixon, Facilitator, Ms, Cynthia Beaulieu.

Business Credit Seminar; June 10, 2017; CBA, Room 103; TTow to establish credit for your small business; 8
participants; Malik Sharrieff and Diana Thomas.

Conference Call LED Feer Perspective; June 13, 2017; Tollow-up on Peer-to-Peer ‘I raining; all Intermediaries
trained as facilitators; 35 participants.

EDA University Center for Fconomic and Entrepreneurial Development; June 16, 2017; Baton Rouge SUBR
University Center; topic “ Advancing Economic and Entrepreneurial Development in Disaster Recovery: The
Role of Talent, Innovation and Place in Building Community Resiliency”; Dr. Igwe Udeh and Ms. Cynthia
Beaulieu.

Business Writing Seminar; June 17, 2017; Seminar to help individuals in writing and publishing; Small Busi-
ness Incubator Conference Room: 5 participants; Malik Sharrieff and Diana Thomas.

SEBIY Collaboration; June 26, 2017; Mr. Damon Baptiste, Dr. Udeh, Ms. Timotea Bailey, Dr. Alijani and Ms.
Cynthia Beaulieu.

Meeting TIBCU-CDAC; June 30, 2017; Plan 2 Annual Innovation Conference for September 2017; Visit from
Director of CIDAC from Miami, Mr. Ron Butler; Ms. Cynthia Beaulieu.

P OFFICE OF STUDENT SERVICES (0SS)
The Office of Student Services (0SS) provided critical SUNO and CBA data on student enrollment/
retention/ graduation/ demographics for AACSB International re-affirmation Continuous Improve-

ment Review (CIR).

The Office of Student Services researched and updated a database of local and national employers
and sent help-wanted ads to current students and alumni.

The OS5 Director sent out individualized and mass e-mails to CBA returning students encouraging
them to re-enroll for the upcoming Fall semester.

College of Education & Human Development

Dr. Willie Jones, Interim Dean

P-HIGHLIGHTS

IDr, Willie Jones submitted an application to the Louisiana Department of Education for funding to redesign the
traditional and alternate teacher preparation programs, In June, we received $32,000 in funding to give sti-
pends to faculty who participate in updating syllabi to include new state competencies, provide professional
development to new [aculty on new state competencies and purchase supplies for student teachers. Through
this initiative, the teacher preparation programs will be aligned with current tradilional and alternative teacher
preparation requirements in BESE Bullelins 746 and 996. The expected outcomes from this transitional funding
are:




Education Continued

1. Students will posscss the essential knowledge and skills that teacher candidates must master to be eli-
gible for initial certification.

2. SUNO's teacher preparation programs will be competency-based, designed around candidates” mas-
tery of essential knowledge and skills, versus discrete courses and isolated praclice experiences.

Traditional and alternative teacher preparation programs at SUNO will include, at minimum, a yearlong residency
for all teacher candidates, to provide ample opportunity for competencies to be mastered.

Dirs. Jones and Diane Bordenave attended the Board of Regent’s Birth to Kindergarten Statewide Curriculum meel-
ing in Baton Rouge. They examined the existing committee work and determined what changes needed to occur to
address the new Birth to Kindergarten certification requirements in BESE Bulletin 746 and BESE Bulletin 996 that
are currently undergoing Notice of Intent. During this meeting, they also examined the Louisiana On-Site Review
Expectations, new CAEP Accreditation Expectations, and reviewed existing documents developed for the Birth to
Kindergarten Curriculum. The group developed timelines for Birth to Kindergarten approval by Systems, 1L.DOE,
BoR, & BESE.

Dr. Jones submitted the proposal to offer the Bachelor of Science in Educational Studies degree program to the
Louisiana Board of Regents on June 20. The program will be voted on during the next Board of Regents meeting in
July, The program is expected to begin in Fall 2017.

B GRANTS

[r. Jones submitted a proposal for U.S. Department of Education's Child Care Access Means Parent in School Program
(CCAMPIS). The purpose of this proposal is to support the participation of low-income parents in postsecondary
education through the provision of campus-based child care services. These funds arc used to support or establish
campus-based child care programs primarily serving the needs of low-income students enrolled in IHEs. Crants
may be used for before- and after-school services. In addition, grants may be used to serve the child care needs of
the community served by the institution.

Dr. Bordenave submitted a letter of intent for the College of Education and Human Development to apply for a
grant from the Believe and Prepare: Early Childhood Cohort 3 — Request for Applications on June 27, 2017

P ACCREDITATION/ASSESSMENT

Dr. Bordenave reviewed Embargoed Draft Teacher Preparation Fact Book June 2, 2017 for Board of Regent publica-
tion. Validated and uploaded 2014-2015 program completer data to a secure site called an FIF for launching of an
annual Louisiana Department of Education Believe and Prepare data exchange system June 7, 2017.

- PRAXIS

Dr. Tanisca M, Wilson coordinated the Praxis I Core and Praxis 11 Elementary Education workshop series June 10,
2017. Twenty-four students attended the summer workshop series from 10 a.m.-2 p.m. in various rooms in the
Lake Campus Multipurpose Complex. Workshop participants received free test prep resources and lots of encour-
agement to pass their tests.

Praxis I Cove Rending

Students used computers to practice answering questions about Praxis. Ms. Bercy, a reading specialist, assisted
students by using a think-aloud comprehension strategy and by empowering them to use their test-taking skills.

Praxis I Core Math
Ms, Bocage, a math specialist who is a frequent favorite of students, engaged workshop participants by showing
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them how to solve math problems that will appear on the Praxis test. For additional test prep, students received
Madeline Gardener's Praxis I Core Math Made Easy workbook.

Praxis I Core Writing
Students learned the difference belween source-based and argumentative essays as well as how to answer various
questions about usage, language and research skills. Dr. Wilson was the workshop presenter,

Praxis I Elementary Educalion Workshop

Joining us for the first time was Ms. Monconduit, a certified elementary education school teacher of 15 years who
has a Master’s of Art degree in Teaching. Ms. Monconduit and students worked intimately with Praxis IT content.
A student who attended the workshop scheduled and passed the Elementary Education Content test the following
Saturday.

Dr. Angela Breckenridgre (1.5U Health Sciences Center), Dr. Florence Chigbu (Gee Cee Company of La), Dr. Alber-
tha Lawson (Southern University A &M), v, Dione Nichols (Total Community Action), Dr. Pharissa Robinson
(SUND), and Dr. Tanisca M. Wilson (SUNO) completed the fivst draft of their book, Challenges and Victories of
Women in Education: Sustaining Passion and Purpose Despite Politics. Dr. Tanisca M. Wilson coordinated the project.

»WORKSHOP'S, CONFERENCES AND SCHOLARLY ACTIVITIES
Dr. Bordenave attended the Birth to Kindergarten Statewide Curriculum Committee Meeting in Baton Rouge June
16, 2017.

P OTHER UNIVERSITY-RELATED ACTIVITIES
Dr. Vincent Johnson conducted inderviews for the athletic committee on June 14, On June 12, he met
with Lt. General ITonore’ regarding the Honore’ program.

School of Social Work

Dr. Ronald Mancoske, Interim Dean

The School of Social Work bids farewell to Interim Dean Ronald Mancosle and to Professor Bonnie Alston, Direc-
tor of Field Education, who both retived in June,

Dr. Mancoske served the school for approximately three years
as interim dean. He came to SUNO in 1987 and stayed 31
years. During that time, Dr, Mancoske was awarded the Inte-
grated Behavioral Health Grant(IBH) from ITealth Resources
and Services Administration (HRSA) and he is the recipicent of
the Millie Charles endowed professorship award. He has been
the PI on many government grants including Temporary Aid
to Needy Families (TANT), HIV and other grants focused on
D Romold Mancoske the welfare of valnerable individuals and families. More re-

cently, Dr. Mancoske applied for the Healthcare Education
and Leadership Scholars grant funded by the Council on Social Work Education
(CSWE). He remains dedicated to being engaged in health care and child welfare. He
plans to continue {o contribute to various behavioral health and child welfare initia-
tives.

Professor Bonmie Alston
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Professor Alston served the School of Social Work for 28 years. She was hired as faculty and became the Director
of Field in 2007. During her time as Director of Field, Professor Alston provided leadership for growth in the in-
ternship program. In 2007, there were about 100 students. When she retired, she provided leadership for intern-
ship education for more than 600 BSW and MSW students. She developed the first online course offering for an
internship course at SUNC and also revised field internship outcomes that reflect behavioral competencies,
which demonstrate the current Council on Social Work Education Standards.

Dr. Harry Russell reports that the MSW program admissions review is concluding for the upcoming 2017-15 aca-
demic year. As of June 30, 123 students were accepted from 152 total applicants. This figure represents an 80.9
percent acceptance rate (nine are still in review, 12 rejected and five declined acceptance). There will be an orien-
tation for these students July 25.

Work continues on updating policies and procedures, as well as the review of integrating licensing content and
Title IV-E objectives into curriculum, The evaluation of the current IBI] program is underway and is expected to
be completed by July 14. The HRSA Behavioral Health Workforce Education and Training - Integrated Behavior-
al Tealth program (BHWET - IBH), enters into its final year with four students identified for participation
(Makeisha Avie-Kyle, Ciera Harrell, Michael Morgan and Ernesha Smith). These students will receive a 510,000
stipend for participation and completion of the training program.

The DSW program has been delayed. TTowever, the plan is to move forward in an effort to have the program op-
crational for the 2018-1% academic year.

="

Dr. Ben Robertson is the director of the Teen
Camp for the New Orleans Recreation Develop-
ment Commission, The participants in the camp
are from 13 - 16 years old and they are learning
language arts, math and pro-social behaviors.
There are 56 campers for the 6- week camp. Dr.
Robertson says that all participants show will-
ingness and interest in learning academic and
prosocial skills. Dr. Robertson says that the cur- : -
riculum is developed by NORD and augmented  Mrs. Lindn Brooks gets assistance from
by Dr. Robertson and his colleagues to createa  Jusmine Joseph, a senmior af Landry-
more culturally relevant curriculum. The class-  Wilker sclioul,
room component of the camp takes place in the

=

NORD Teen C{.'Jpr-'rs
School of Social Work.
Mrs. Linda Brooks is supervising student workers [rom the NOLA Youth Works Summer Employment Program,

City of New Orleans. The three students placed in the School of Social Work provide office assistance as they
learn work place skills.

Dr. Gail Wise is the P.I. for the Amerigroup training grant. She is an expert in child welfare and will provide

leadership for training Child Welfare workers in Louisiana. She also will provide consultation. Dr. Torin Sand-
ers and Dr. Derrick Freeman are part of the training team for this grant. Dr, Russell will conduct the evaluation,
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SOUTHERN UNIVERSITY AT SHREVEPORT AWARDED $1 MILLION
TO DEVELOP A COMMUNITY KITCHEN/KITCHEN INCUBATOR

SUSLA was awarded a million dollar geant to dewvel-
op a kilchen incubator in the Allendale community
in Shreveport, The Milam Street Kitchen Incuba-
tor/Community Kitchen grew out ef a partnership
between the Cily of Shreveport, the Department of
Community Development and the Regional Metro-
politan Planning Organization (MPO) to revitalize
the Allendale and Ledbetter Heights neighbor-
hoods. Outreach and engagement efforts revealed
that many food entrepreneurs in the Choice Neigh-
borhood work (rom their homes preparing meals
for catering activities, or creating food products for
sale in local markets, but with very limited capacily.
The majority are nol working from health approved
[acilities and lack commercial equipment for food
preparation.

Additionally, many small businesses lack the
entrepreneurial and linancial management training
they need to be successful. Shreveport has a strong
cultural heritage tied to Louisiana’s Cajun, Creole
and Southern cuisine, and this is manifested in
the many micro-enterprises centered on culinary
praducts and food preparation. Public engagerment
and market research revealed that the region has
a need for a Kitchen incubator to support existing
food-related businesses in the Choice Neighbor-
hoods and create living wage jobs in an industry
slated Lo grow in the coming years.

In addilion Lo the kitchen incubator services, the
community kitchen will provide education, train-
ing and community engagementl opportunities
for neighborhood residents and target public
and assisted housing residents. This will include the

Culinary Medicine Center, a Communily Calé, jo
training, and general wellness services, The trainin
component of this project is modeled in part afte
Liberty’s Kitchen in New Orleans, Louisiana,

As the project design took shape, a Choice MNeigh
borhoods Education partner, Southern Universit
at Shreveport emerged as the project lead. SUSL:
has successful experience with two small busines
incubators, workforce development programs, an,
culinary arts training. Additionally, the Choic
Neighborhoods Health and Wellness partner, th
Martin Luther King Health Center and Pharmac:
brought its relationship with the Tulane Universil
Culinary Medicine Center to the conversation,

The proposed facility will be a newly constructe
5,000-square foot building localed on a 2.2 acre sit
'Lhe building will include a commercial litchen,
conference room, office space/incubator worksla
tions, an event space, a reslaurantfcalé, food ston
age, and administrative offices. The site will als
offer the apportunity for outdoor dining, and th
potential to expand into 4 “vod ruck” or “marks
hall” concept using the remaining land.

SUSLA is pleased to be a part of a communit
endeavor thal will engage numerous partner
throughout the city. Without the leadership of th
City of Shreveport; the Shreveport Housing Au
thority; the Martin Luther King Llealth Center {
Pharmacy; SU/LSU Ag Centers; the Communit
Foundation of Northwest Louisiana and Step For
ward, the project would not be possible.
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Cooking On The Red oot
The Southern University at Shreveport Foundation would like to thank everyone who supported
the 18th Annual Genllemen’s Cooking Classic (GCC), “Spice 'n’ It Up” ...Cooking on the Red”,
on Saturday, June 10th at the Shreveport Convention Center, The classic attracted approximately
thirteen hundred individuals and continues to enjoy the prestige and ranking, as the one-of-a-
kind social and civic food events in the Ark-Ta-Tex. The classic displayed the richness of local
community diversity, fun and entertainment, while at the same time serving the finest culinary
array of exquisite food dishes in Northwest Louisiana. The Classic is unique because men, women |
and children join collective forces with their fellow chefs for the sole purpose of sharing their culi-
nary skills for the benefit of raising monies for scholarships. 'Lhis Philanthropic event has become

one of our major fundraisers alfording us the opportunity to invest $500,000 in scholarships for
deserving students to attend SUSLA.

'Lhis year’s event was chaired by Mr.
John Hubbard, SWEPCO Manager
of External Affairs/NWLA and co-
chaired by Ms. E. Jean Ware, Trea-
surer/SUSF Board of Directors and
President of Southern University
Alumni.

E. Jean Ware

We were honored to introduce the SUSF Gentlemen’s Cooking Classic
“Hall of Fame” as a new feature to the Classic. The first official inductees
for 2017 were: Winzer Andrews, Anne Gremillion, Reece Middleton and
E. Jean Ware.

(1) Linzala Winzer,
GCC volunleer
scrving up the Quiche
at e, Ellis® boaoth

GEORGE A. KHOURY
EDUCATIONAL AWARD PRESENTATION

A special presentation of the George A. Khoury Educational
Award was presented o Dr. Ray L. Belton to benefit the Ray L. Belton
Endowment Professorship, in the amount of Fifty Thousand ($50,000.00)
Dollars. Mr. George A. Khoury is a retired petroleum Engineer, known
for his philanthropic financial gifts to education. The presentation was .
made by Mr. Frank Williams, Jr., Executive Direclor of the Southern (L to R): Frank Williams, Jr. - SUSF Executive Director
University at Shr{_‘vcport Foundation. Dr. Ray L. Belton, President/Chancellor, SU System




2017 PARTICIPATING CHEFS

Mayor Ollie Tyler

Dr. Rodney A. Ellis, Chancellor

Chef Allums & Students - Shreveport Job

Corps

Mr. Geno Hughes

Ms. Toya Milton

Mr. William Pierre

Chef Engel & Students - Shreveport
Job Corps

Justice Jackie Scott

Ms. Maria Murphy

Mr. Charles Kingery

Chef Dowell

Mr. Keith Hightower

Mr. John Hubbard

Mr. Ted Fields
Mr. Shearez Henderson

Mr. Larry Norwood r Uriversity Stveveport
Pastor Robert Payne, Jr. — ./ o mc’ T‘i via
Sheriff Steve Prator

Chef Jo & Students - Shreveport Job Corps
Mr. W.W.Walker

Mr. Kelly Wells

Fire Chief Scott Wolverton

Lynn Cawthorne

Ms. Susan Flowers

Mr. Dennis Holmes

Mr. Troguel Riley

Chef Curtis & Students - Shreveport Job Corps
Mr. Steven Jackson

2017 LIL’ CHEF

Alayna Blanks Darrick Kinchen, Jr.
Ashlee Blanks Whisperlynn Mattye Moss
Hailey Clark Titus Tisdom

Charlee Guidroz  Trent Tisdom

Koby Guidroz Christian Vinet

Titus Jones Julian Vinet

Shamarra Jones  William Vinet

SUSF Board Members, Dottie H. Bell and Jean
Muosley served as chair and co-chair for the
2017 Lil' Chefs.

The Southern University at Shreveport Foundation is a 501(C) (3) Nﬂn—pmﬁr C ﬂrpnraﬁﬂu_fmmded n 1999, wrﬁ: the sole mission of raising monies to supfor
the Southern University al Shreveport Campus through the hosting of various fundraisers to provide scholarships for those students of who may not be able to
acquire the funds required to pay fuition and purchase books.




Cooking On The Red
AND THE WINNER IS...
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CHEFS
&zﬁ@?@
ISTPLACE Shreveport Bossier Sports Commnission — Kelly Wells (Shrimp ¢ Grits and Crawfish Etoufee)
AND PLACE  Shreveport Fire Dept. — Chicf Wolverton (Pulled Pork Sandwiches w/Cole Slaw)
IRD PLACE St Mary AME Church- Pastor Payne (Mexican Sausage Dip ¢ Burritos)
Agpellens
1ST PI.ACE Man in the Apron -William Pierre (Steak Bites w/Seasoned Peppers)
2ND PLACE Shreveport Convention Cenler — Chef Douwe (Scallops)
JRD PLACE Chef Mary Trammel (Chicken Nachos)
- 7Y
Side it
1ST PLACE Justice Jackie Scott (Greens ¢ Spicy Turkey Necks)
2ND PLACE Shrevepart Job Corp — Chef Engel & Student (Mediterrancan Mac ¢ Cheese)
P d
Lesserd
15T PLACE Shrevepart Job Corp - Chef Curtis & Student (Mama's Boy Peach Cobbler)
2ND PLACE Susan Flowers (Pralines)
JRD PLACE  Candy Galore and More (Red Velvet Cake, Wedding Cake, English Toffee)
Z 7 "
Bovotly [ Decoratin
15T PLACE Sherriff Prator - (Fishing Camp)
ONDPLACE  Maria Murphy - (Spice It Up)
3RD PLACE Southern University al Shrevepori, Dr. Rodney A. Ellis - (SUSLA)
LIL' CHEF
”
Evtree
157 PLACE Titus ¢ Trent Tisdom (Texas Tacos)
IND PLACE Samarra & Titus Jones (Red Beans e+ Rice)
3RD PLACE  Darrick Kinchen (Shrimp & Grits)
AApetras
IST PLACE Vinet Brothers (Salsa ¢ Chips) FE
2ND PLACE  Koby & Charlee Guidroz, Hailey Clark (Shrisap Dip)
IRD PLACE  Ryan Burrell, Jr. & Bryan Burrell (Hot Boys Pepper Sauce)
g e ; :
Boootly L ecoration
15T PLACE Vinet Brothers
2ZND PLACE Darrick Kinchen
JRD PLACE Samarra ¢ Titus Jones

N N N NN NN NENNENNMNMNNEZMNGNIMNRIMNMNIHSIHMNMRHSIMN®;EN B BN NNNSENNEH;MNHSE:ERHSH:RHSE};B;N;N]

On behalf of the Southern University Shreveport Foundation Board of Directors and staff, we would like to express heartfelt
appreciation and thanks to the sponsors, volunteers, donors, supporters, chefs and Lil” chefs for your support of this event
and we look forward fo the 19th Annual Gentlemen’s Cooking Classic in 2018.



SUSLA INITIATES CORPORATE TRAINING ADVISORY COUNCIL

T-R (back): Dr. Raymond Hicles, Charley Kingery, Jim Shocldey, and Shelford Wilson, T-R (front): Connie Reynolds, Jean Mosley, Wendy Benscoter,
Dr. Rodney Ellis, Vickie Marshall, Kenneth Epperson, Beverly Farker, Herman Vital, and Janice Sneed,

'Lhe newly established Department of Corporate Training
(which is a unit of the division of Community & Workforce
Development) at the Shreveport campus of Southern Univer-
sity recently formed its first advisory council. The purpose
of the Corporate Training Department is to provide training
and lifelong learning opportunities for business and industry,
incumbent workers, and individuals interested in enhancing
their quality of life through certifications, professional, cultural,
and other learning enrichment opportunities, which allow for
increased skills in the workplace and personal growth. The

CONGRESSMAN’S CHIEF OF STAFF VISITS
YOUTHBUILD PROGRAM

the positive impact of the program,

Our level of success s

Hayden Haynes, Chief of Stafl for Congressman Mike Johnson's
office (4th District, LA), stopped by SUSLA on May 31st lo visit
and learn more about the YouthBuild program. He met with
Chancellor Rodney A. Ellis to review a video presentation by
YouthBuild Program Manager, Shanice Robinson, highlighting

Haynes also spoke to the Youthbuild students about how Federal
laws are introduced and passed. He indicated that the office would
support future grant applications from the program and that they
would continue to market the program through their social
media outlets.

advisory council will assist the Corporate Training staff in
identifying in-demand training needs of individuals in the
worldorce, recommend lechniques for measuring participant
satisfaction, and provide procedures for developing markeling
plans to increase enrollment in program course activities.

The Advisory Council was formed by Beverly Parker, the
Executive Director of Corporate Training. She conducted a
search to identify individuals representing arcas in education,
business and industry, social services, governmental organiza-
tions, healthcare/medical, and culture and arts.

{Pictured: Communications Director for Congressman Mike Johnson -
Ainsley Thilyfield, Chicl of Staff-Fayden Haynes, YouthBuild Program
Manager — Shanace Robinson, and Chancellor Rodney Fllis)
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SUSLA SERVES DURING THE ANNUAL “PAINT YOUR HEART OUT SHREVEPORT”

SUSLA partnered with the City of Shreveport to participate in the 25th Annual “Paint Your Heart out Shreveport”
on Saturday, May 13, 2017. 'Lhe team helped to transform a home in the Cedar Grove community. Kudos to those
who participated in this year’s cvent! ’lhc;lr include: Dennis Holmes, Chair, Shanace Robinson, Co-Chair

TN [ 'w- Jada Wiggins, YBS student (Alummni)
&S E 1 \ ‘ ’ 1 :; Brenda Henderson Shelia Holmes
; “ IDon Howard Larry Ferdinand
¥ g‘ 5 : '-

L. Charlellia James Tequilla 5. Williams
Jerry Jones, YouthBuild student/ Alumni

Service is the rent we pay for being. Tt is

the very purpose af life, and not some-

thing you do in your spare time.
-Marian Wright Eddman

Jaguar Community Health Initiative partners with the
Louisiana Office of Public Health and Walgreens
Pharmacy to bring HIV Testing to African-American
Young Adults

'Lhe Jaguar Community Health Initiative set a new program record by
providing 45 HIV tests to young adults in Shreveport as part of its monthly
testing event. According to Dr. Michael Hicks, “If you can get three or
four young adults to take a quick, no blood, confidential HIV test, then a
testing event can be considered a success.”

Their purpose is to prevent and reduce the transmission of HIV/AIDS
and the onset of substance abuse for African-American male and female Pictured from left to right: Tina B - 103.7 Da Beat
young adults (ages 18 - 24) enrolled at Southern University at Shreveport F-Eﬂiﬂ I'ﬂrsmll;ﬁfﬂ ?&'Eﬁriﬂwt-wﬂiﬂwm
o i : : AL G r Pharmacist; Iberia Watley — Program Monitor,
and for residents in suf:rmmdmg neighborhoods. "Lhis pm}i:ct is funded Office of Public Health; A.J. Johnson - CEO,
through the Office of Substance Abuse and Mental Health Services Ad- Baton Rouge AIDS Society and Dr. Michael Hicks,

ministration (SAMHSA), US Department of Health and Iluman Services.  SUSLA

:
Yicerveclere

The path of integrity always takes us in the right direction.
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SUSLA SPRING 2017 CAREER, TRANSFER, HEALTH FAIR

SUSLA hosted the 2017 Career, College Transfer and TTealth Fair event on Monday, April 24, 2017, The event was a collaboration
between the offices of Career Services (chaired by Dr. 'luesday Mahoney), Communities of Color Networl (chaired by Urina
Holt), and TRiO Student Support Services (chaired by Delores Surles). This year represented the largest number of associates
held on SUSLAS campus.

Students also participated in individual interviews with the university’s career partners including Boomtown; the Louisiana
Worklorce, the United States Marines Corp, Academic Parlners, and the Goodwill Job Cenler. Delores Surles, Transfer Coordi-
nator of Student Support Services, coordinated the four-year College Iransfer opportunities to prepare TRiO 555 students for
transfer resources offered by schools including Wiley College, Northwestern State University, LSUS, LSUA, East Texas Baptist,
and the American Health of Louisiana.

The event also included SUSLA health and wellness partners with resources such as free health services and a blood drive offered
through Tife Shates. s s T i e R R Y SR S R T T

SUSLA’S DUAL ENROLLMENT PROGRAM
IS THRIVING

The Dual Enrollment
Program was very success-
{ul this year! Under the
leadership of Dual Enroll-
ment Coordinator Saundra
Bigham, over 900 students
were enrolled and credit
earned certificates were

STEPHANIE BELL
MLT/PHLEBOTOMY
CLINICAL COORDINATOR

Stephanie Bell has joined the SUSLA
campus as the MLI/Phlebotonyy Clini-

given at Senior Awards cal Coordinator. Bell obtained her B.S. in Medical Technology at
Day. Altogether, students earned over 3000 hours LSUHSC-Shreveport School of Allied Health Professions in 2004,
of college credits. Two pilot programs with Caddo She has served as a Medical Technologist for over twelve years,
and Desoto Parishes are scheduled to start in the working as a Generalist. Bell is currently pursing her Masters in
fall of 2017. The program will also welcome stu- Healthcare Administration at L5U Shreveport with an anticipated
dents who will be taking courses on our campus graduation date of December 2017. Bell says, “T am excifed

. A
from Booker T. Washington and Woodlawn High .. piirt of dhe Tagnar Jivnly, - .
Schools. /fl I | | |




Student
of the [Viontn

Shreveport native, Donna Powell, decided to further her education at the age of
47. She is now a sophomore at SUSLA majoring in Radiology with a 3.9 GPA,

“A friend encouraged me to go to college. After a little research, I decided to
enroll at SUSLA. It was really tough for me at first. I was scared of the un-
known and didn’t believe that I could achieve much. But the professors here
have truly helped me on this journey. I have been especially encouraged by my
Psychology teacher, Mrs. Belinda Dixon and my math teacher, Mrs. Harolyn
Wilson.”

Mrs, Dixon taught Donna last year and says, “She did her best in all of her
classes and was eager to help others when she saw a need. Tdo wish that there
were more students like her. If anyone deserves to be the student of the month it is HER”

Donna plans to graduate from SUSLA and continue her education to become a Mammogram Technician.

Chancellor Rodney Ellis congratulates

as “Jaguar of the Month!”

éﬁwﬁf custonmer service, Ao Mozl
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PRESENTS

MORRIS
CLAIBORNE'S

YOUTH FOOTBALL CAMP FREE
@ INDEPENDENCE STADIUM

3301 PERSHING BLVD. SHREVEPORT, LA 71106

JUNE 24, 2017 2 wiowwis cL xisoi,
HIS NFL & LSU FRIENDS, B

CAMP 1: AGES 5- 12 COACH PRUDE
REGISTRATION @ 8AM WILL HOST A ONE DAY

CAMP @ 9AM - 11AM FOOTBALL CAMP!
CAMP a; AGES |3 . ]B CAMP INCLUDES ADMISSION,

INSTRUCTION, CAMP T-SHIRT &
REGISTRATION @ 11:30AM EETITTETRSTYLISERNTES gL

CAMP @ NOON - 3:30PM CLEATS/TENNIS SHOES, &
' PRACTICE SHORTS

REGISTER AT:

All participants MUST bring a SIGNED waiver to camp. To get
awr,i il address to (318) .
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