October 22, 2021

9:00 A.M.

Southern University System Board Room
J. S. Clark Administration Building 2™ Floor
Baton Rouge, LA 70813




ACADEMIC AFFAIRS COMMITTEE
Friday, October 22, 2021
Southern University System Board Meeting Room
J. S. Clark Administration Building ~ 2™ Floor
Baton Rouge, LA 70813
9:00 AM

AGENDA
Call to Order
Invocation and Pledge of Allegiance
Roll Call
Adoption of the Agenda
Public Comments

Action Item(s):

A. Request Approval of the College of Agricultural, Family & Consumer Sciences ~ Department
of Agricultural Sciences — Minor in Sustainable Agriculture (SUBR)

B. Request Approval of the College of Humanities and Interdisciplinary Studies ~ School of
Education - 100% Online Minor in African American Experience (SUBR)

C. Request Approval of the College of Humanities and Interdisciplinary Studies ~ School of
Education - 100% Online Master of Education in Educational Leadership (SUBR)

D. Request Approval of the Revised Syllabi for New Courses in the Department of Computer
Science and the Undergraduate Certification in Computational Data Engineering and Science
(CoDES) (SUBR)

Other Business

Adjournment

MEMBERS
Mrs. Ann Smith — Chairman, Dr. Leon Tarver, II — Vice-Chair,
Mr. Myron Lawson, Mr. Sam Gilliam, Ms. Christy Oliver Reeves, Dr. Leroy Davis
Atty. Domoine D. Rutledge-- Ex Officio









The Sustainable Agriculture minor is designed to provide students with an
interdisciplinary education emphasizing experiential learning opportunities, Our
program builds on a solid foundation of agricultural science, while providing
courses and professional development opportunities in the biological, social, and
economic elements of sustainability.

Learning Qutcomes
Students will demonstrate:
¢ An ability to frame problems and ask critical questions concerning
agricultural sustainability.
¢ Knowledge of biophysical as well as sociceconomic aspects of agricultural
sustainability,
e An expertise in sustainable agriculture that transcends disciplinary
boundaries,
¢ An appreciation of the intellectual history of efforts to improve agricultural
sustainability.
¢ An ahility to work interdependently and collaboratively.
e The capacity to address complex agricultural problems by using systems
thinking and other approaches.
e An ability to critique different problem-solving methods and approaches
and recognize and display visionary leadership with moral and ethical
integrity.

Minor - Sustainable Agriculture
18 credit hours

Sustainable AG Minor Requirements

Course Title Credits
ANSC 200 Agricultural Communications
AGSC 214 Farm Management

AGSC 201 Home Veg Gardening

AGSC 342 Soil & Water Management
AGSC 412 Public Policy

AGSC 472 Seminar In Ag Issues

Total 18
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OFFICE OF ACADEMIC AFFAIRS CURRICULUM CHANGE RECOMMENDATION FORM

College/School: College of Humanities and Interdisciplinary Studies
Department: Department of English

Course Title/Program: The African American Experience Minor

Course Number:

CIP Code: 05.0201

Credit Hours: 18 Semester Credit Hours

Delivery Format: 100% Online and Traditional

Course Contact Hours: 45 in the traditional delivery modality

Minor Program Description:
This minor is an in-depth multi-disciplinary examination of the constructs, paradigms,

institutions, and systems that converged to shape the history, lives, and conditions of Afiican

Americans.

The courses within the minor will be delivered in multiple modalities to provide instructional
flexibility, increase students’ access to different courses, and expand the opportunity for
completion of the minor to students in all disciplines.

Minor Program Description Goal(s}).
The goal of the minor is to improve the learners’ critical intellectual skills, which will enable

them to synthesize information from multiple disciplines leading to greater understanding of
historical and present-day circumstances and conditions that form the lived experiences of

African Ameticans.

Minor Program Description Objectives:
Upon succassfully completing the program:

PLO#2: Interdisciplinary scholarship: Learners will exit the program with knowledge of
existing and emergent interdisciplinary scholarship about peoples of African descent
throughout the giobe.

PLO #3: Social justice engagement: Learners will exit the program with knowledge of
social justice issues in African American communities as well as in the larger society,
which resuit from the realities of racism, sexism, and classism in America.

PLO #4: Intersectional awareness: Learners will exit the program with an awareness of
the critical ways In which race, gender, and class, intersect to perpetuate and foster
disadvantage and isolation in African American communities,




PLO #5: Theory, policy, and practice; Learners will exit the program with the ability to
identify theories, policies, practices, concepts, racial perspectives, in various pericds in
the history and culture of African Americans.

Rationale for the Minor Program:

This minor is an interdisciplinary approach to studying the lived experiences of African
Americans. It affords students, from all disciplines, an opportunity to engage in extended
studies of the collective systems and institutions that create the internal and external conditions
in which African Americans live, By studying the historical, present, and future challenges
through multiple lenses, students will be better positioned to create and advocate for solutions
that improve the lives of individuals and communities of color.

PLEASE ANSWER THE FOLLOWING QUESTIONS

1. Has the minor program been reviewed by the Department and College Curricuium
Committees?

a. YESx NO
b. Please attach copies of the curriculum committees’ reports, f any.

2. Are there similar courses in the present curricuium? YES NO
a. Title Number
3. What is the projected enroliment for the course per semester? 25
4, How often will the course be offered? FALL X SPRING X SUMMER _X__
5. Is this a required or elective course and for what curricuium?

a. REQUIRED __ ELECTIVE _ X__
b. CURRICULUM The African American Experience Minor

6. What is the impact of adding this minor on the total number of credit hours required to
complete the existing degree program?

a. There will be no impact on the total number of credit hours required to compiete the
existing program.

7. Do you have faculty on your staff to teach the course? YES X NO

a. |f the answer is no, please state the additional funds needed to hire new facuity
members,




8. What is the minimum rank required of the faculty member who will teach this course?

a. The minimum rank is Instructor.

9. What are the qualifications required of the faculty member who wili teach the course
(degrees, certifications, professional experience, scholarly research, etc.)?

a. In this undergraduate minor a minimum of 18 hours in the discipline is required.
Faculty teaching the course will also demonstrate expertise in the subject matter by
degree, professional experience, and scholarly research,

10. Whatis the total amount of funds needed to implement this course/concentration, minor,
program?

a. No additional funds are required beyond the routine instructional costs for overload
and adjunct payments.

12. Please attach a copy of the detailed course syllabus and the reading list,

Comments:

1. The QM Compliant Concourse Syliabus Template is attached hereto; the reading lists
will vary depending on the subject matter. This course is designed to be taught using
Open Educational Resources (OER) and Affordable Educational Resources (AER).

2. Appendices
A. Minor Program Learnhing Outcomes
B. Courses Offered in The African American Experience Minor
C. The Online African American Experience Minor Cotirses
e These courses are offered for students in the online Bachelor of
Interdisciplinary Studies degree program but are open to all students.
e As other courses within the group of options in Appendix B are developed
for online delivery, they will also be available to Online BIS students.







Appendix A Program Learning Outconies

Progenm Lenrnlitg Onteomes

Conrse Alignment

Course SLO Alignment

Criticol Intellectual skiils; Leamers will exit the progeam with
analyiical and criticn! skills thot enable n greater understanding of the
lives and conditions of Africon Americans.

HIST 31, SOCL 435, MCOM 331,
HUMN 404, PSYC 315, HUMN 405

HIST 311 -5LO 2
S0C435-8L02,3,4
MCOM 331 - SLO 3,4
HUMN 404 - 5LO 1, 2
PSYC315-5L0 1,2
HUMN405-5L0 1,2,3,5

Inderdisciplinary scholarship: Learners will exit the program with
knaowledgo of cxisting and emergent infordisciptinary scholarship
nbout peoples of African descent throughout the globe.

HIST 311, SOCL 435, MCOM 331,
HUMN 404, PSYC 315, HUMN 405

HIST 311 - SLO
SOCL 435-SLO 5
MCOM 33f -SLO 2,5
HUMN 404 - SLO 2, 4
PSYC315-5LO 1
HUMN 405 -SLO 6

Socin! fustice engngentent: Learners will exit he program with
knawledge of social justice issues in Afrienn Americon conununities
as well as in the larger sociely, which result from tho realilies of
rcism, sexism and classism in America.

50CL 435, MCOM 331, HUMN
405

S0CL435-5L0 2,4
MCOM 33} -S5LO 4
HUMN 405 -SLO 3,4, 5

Intersectionsl nwnreness: Lenrners will exit the program with an
awareness of the criticat wnys in which tace, gender, ond ¢lnss,
interseet fo perpetuste and foster disadvaniage and isolation in A frican
American coinmunites,

50CL 435, MCOM 331, HUMN
404, PSYC 315, HUMN 405

SOCL 435 - SL0 2, 4
MCOM 33} - SLO §,4
HUMN 404 - SLO 2, 3
PSYC315-5L0 1,2
HUMN 405-SLO Z, 3, 5

Theory, policy, and practice: Learners will exit the program with the
ability to idenlify theories, policies, practices, concepts, einl
perspeciives, in various periods in tle history and cubiure of Afiican
Amerlenns,

HIST 311, SOCL 435, HUMN 404,
PSYCH 315, HUMN 405

HIST311-SLO 1,2
SOCL 435 - SLO 1,3
HUMN 404 - SLO 2, 4
PSYC315-5L02,3
HUMN 405- 5.0 2,3, 5




Core

Core

Appendix B Courses Offered in the African American Experience Minor

ARTS 440
ENGL 203
ENGL 313
ENGL 407
ENGL 413
ENOL 485
HIST 311
HIST 401
HIST 459
IHIST 486
HIST 496
HIST 497
MUSC 352
MUSC 353
HUMN 366

"HUMN 403

HUMN 405
PEYC M5

MCOM 131

PHIL 426
SOCL 435

"'50CL 436

SOCL 442
SOCW 250
SPTH 399

-POLS 402

POLS 482

African-American Art

Infroduclion to Afriean-American Liternfure
Aftican-American Literajure

Adrican-American Litorature of the South

Modem Aftrican-American Prose Fiction
The Black Writer

HIST 311, African American History

History of African Aimericans
History of Alricon-Americ Education in Ameriea
African Americans in {he Twentieth Century
African-American Wonmsen in America-Colonial Perfod to Reconsimiction
Africon-American Womnen in America-Reconstmetion to the Present
Music of Black Amcrieans
Histary of Jazz
Race Relotions
The Black Experience
Contempomry Issues in the Aftican American Experience
The Alricon American Expericnce

African-Americans in e Media

African-American Philosophy and Religion
Saciology of Black Americans

Afyican American Sociatogienl Thought

Saciology of A frican Thought
Africa-Americans in U.S, Policy History
African-Americon Aris Senianr

Dlack Politics
Black Political Thought




Appendix C: The Online Afvican Ameriean Experience Minor Courses

Conyse Number

Course Name

Course Deseription

Coltege of
Reskdence

Student Learning Outcontes

HIST 311 #** This
SETVES BY A MIN0F core
and salisfies the
(renBd

Aftican American History

A survey of the history of African
Amerienss in the United States from
their Alrican background to the
present, Eiphasis on the chonging
stalus of Africnn Americans and their
contribution to the American socicty.

Mandela

SLO L Demonstrode n genernl knowledge of Black Asiericns: History
by successfully identifying fportant facts, topics, sirntions,
personalities, and events,

SLO 2; Analyze and Interprot how the many condribuilons and
selievements of Black Americans impacted the United States,
historieally, socieliy, politicatly, cconomically, cutturatly, nnd globaily.

SLO 3: Students will be able to critically read, analyze, mud apply
primary ord secondnry saurees to major jssies influcncing the Africon
Awerican experience,

SOCL 435 #+

Sociology of Black Americans

Social-psychatogical background of
blaok Asvericans; the evalution of
socint alliudes; interplny of cconoimios
und sociul forces in suecessive palterns
of tace relations with special einphasis
on issucs such as poverty, henlth,
housing, indusiy, ste.

Winndela

Culkira,

SEO 13 Analyze historical ol ts of Black Ar

SEO 2; Investipate the interpiny of culture, power differentiat and
ideclogy in the development of the Lady of Black American thought.

SL& 3: Analyze current izsues and trends and liow they have shaped
Binck Amerienn citllure wtifizing a sactotogion] lens,

SLO 4; Assess the critical ways in which roce, pender, olass, snd sexunl
oricntation indersect within African American comimunitles.

SLO 5: Studenis will be nble to eriticatty read, analyze, and apply
primary and sccondary sources to imafor jssues influencing the Afiican
Ametican experiesnce.




MCOM 331

Afcican Americans in Media

A survey of Aftican- Amerdern
publicutions from the baginning to the
present; u study of Afrfenit-Amarican
journalists, their struggles, and jmpact
on jotenalissn, Can fubfill University
African- American experience
requirerent for non-nass
communioations mofors,

CoHIS

SLO 1: Discuss ond conneet Aftican Anerican in media from the ealy
days of the [8th centary fo contempomrcy Afrient Americon media,

SLO 2; To intraduce students to historical research, in particular
scholarly meihods of obiuining primary sonrces perizining lo African
American newspapers and olher litemture,

SL.O3: Identify and reconunend specilic ways to improvo the images of
African Americans in populor culivee,

SLO 4: Understand tle origing of vacial stereotypes of Alrican
Amcricans tirougls media.

SLO 3: Students wilt be nble to criticalty read, analyze, and apply
primory and secondary soueces to major issues influencing thie Aftican
Amaorican experience.

HUMN 404

The Black fArts) Experience

An interdissiplinary study of some of
the enduring contributions of Black
wwriters, ereative/visonl artists, npd
musicinns from the 1&h century to the
present. Tliis course is designed to
provide an lutesctive space for
studenis to explore artistio,
perfortnalivo, ard inetleckun]
expressions of the Black experience
and fpescase their understanding of e
Black nesthctic heritsge.

CoHIS

SL.O 1: Mdentify and explain the inportance of African Awmerican ortists”
contributions to the litemry arts, visuni asts, thenter, and music.

SLO 2 Describe how socio-economio faclors, historien] events, ond
pofitical conditions huve influenced Africon Americnn nrts and nriisis
sinee the 181k century, :

SL.0 3: Analyze the role of the arls in developing identity und seil-
rep: fation in African A camnunitics,

SLO 4 Students will bs able to erificaily read, analyze, and apply
primary and secondary sources to major issues influcncing the Africon
American expericres,

PSYC 315

Alfrican American Experience

An in depth analysis of theories and
research retntiva to the nnture of
Africai-American psychosocial reality
in modem socicty nnd throughout the

| dinsposa. Bmphasize the Alfkocentric

perspective ard focus on such issues
as: conceps of binck psychology,
madels of black persoralily, bluck
wentn! heattls, approachcs to the
treatinent and provention of mental
disorders in Aficnn- Americans, and
nadels of Western/European meism,
Cannot be used by paychology majors
1o meet {le African-American
experience requirement,

Mandela

SLO I Analyze thearles and research relative to the naturo of black
psychosocial reality in modemn Ameriean society snd threugh tho
diaspora,

SLO 2: Identify and syntliesize crucial elements of black psychology,
black personnlity, black mental henlth, and Western/Buropean teism
und Ihe historicn] and contemporary factors influencing their
deyelopasent.

SLO 3: Predict 1he future directlons end implications of Biack
psychatogy in wnjor areas of concem,

SLO 4; Students will bo ablo to critically read, anniyze, and npply
primary and secondary sources to imajor {ssues influencing the Afrienn
Ameriean experience.




HLIMN 405

Contemporary Essues in tho
Aftican Awerien: Experience

Thiis seindear cowrse will provide
students with an in depth examination
of a specific contempornry jroblem or
{ssue ralated to the Africon American
Experience. The conrse will frame the
protlen: through historical, yiobal,
curreid, snd fisture lenses with
consideration for policics and pmetices
1hat create, sustnin, or pemeluate iko
probles. Selected topics will include
Inequities and disparities in healtheare,
edication, criminal justice, lenderahip,
business, the environment snd tead
loss,

CoHis

At the conclusion of the course, studenis will be nble to: |, Define the
isstie. {Lemember)

2, Identify the causes and correlates of the issue framcd through
historicaf avents in American and world history, (Understand)

3. Bemonstrste the impoef and pervasiveness of the issue in African
American communities, (Apply}

4, Compare nnd conirast U.S, practices aud policies with other countries
to evaluate trends and progression among people of Aftican descent
around the globe, (Anelyze)

5. Anntyze specific policies and practices thnt sustain and perpatunte the
issue. (Evalunte}

6. Students will be oble to criticnliy read, nnetyze, and apply primary
and secondary sokrees 1o major Essued influencing the Africun
Amerenn experience,













Appendix A

Document List of Academic Affairs Curricuium Change Recommendation Forms

Document

Required By

Document Intent

Request to Deliver Existing
Program Through Distance
Learning Technology

LA Board of Regents, SU Online,
AA

it is the request for approval for the
proposed online degree program
and highlights any diffarences in the
traditional program.

MEDLD SU Online Plan of Study

BeR, AA, CoHiS, SU Online,
uUCc, G¢,

It outlines the course of study,
including when courses will be
offered.

MEDLD Online POS Alignment
Workbook

SV Online, UCC, GC, AA, CoHIS

It outlines the program review,
course revisions, the new coursas,
revised SLOs, and maps the
assessments to alignment
applicable standards.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, BoR, CoHIS

EDLD 520: Revised the course title,
SLO0s, and course description.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHIS

EDLD 530: Revised the course title,
5LO0s, and course description.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHIs

EDLD 550: Revised the course title,
SL0s, and course description.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHis

EDLD 560: Revised the course titie,
SLOs, and course description.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHis

EDLD 580: Revised the course title,
$LOs, and course description.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHIS

EDLD 590: Revised the SLOs, and
course description.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHIS

EDLD 595: Revised the course title,
5L0s, and course description,

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHIS

EDLD 600: Revised the course title,
SLOs, and course description.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHIs

EDLD 601: Revised the SLOs, and
course description.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHis

EDLD 602: Creates a new course to
retire EDLD 500 and EDLD 540.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHIS

EDLD 603: Creates a new course.

Curriculum Committee
Recommendation Change Form

UCC, GC, AA, CoHIS

EDLD 604: Creates a new course.



















While students need to take 18 credit hours to obtain the UC in CoDES, a student can take an equivalent course of his/her
own department evaluated and approved by CoDES administration. We wiil develop a precise mechanism to frequently update the
courses which can be matched with the certificate courses based on the syllabus contents to establish the equivalency of courses
formally. Based on the current course balance sheets of STEM disciplines, the equivalent courses have been identified in tables
below that could possibly be equivalent to satisfy three required courses of certificates.

(a} Recommended computational sclence courses that are possibly relevant to CMPS 360: Scientific Prograrmming in the
respective disciplines.

Course Name and Number (R: Required, E:

Elective)
Biology None
Chemistry CHEM 455B: Microcomputers in Chem,

Computer Science CMPS 3868; Modeling and Simulation,
CMPS 372B: Cload Computing,

CMPS 4458: Parallel and Distr. Proc.
CMPS 4078: Numerical Methods,

Physics PHYS 200B: Programming in Physics,
PHYS 400B: Computabional Physics,
Mechanical Eng. MEEN 22 18: Num Methods for Engr,
MEEN 430B: Intro to Finite Elements,
Civil Bng, None
Electrical Eng. None
Blectronics Fech. None
Mathematics MATH 474B: Numerical Analysis,

{b} Recommended computational science courses that are possibly refevant to CMPS 422: Introduction to Big Data Analytics
in the respective disciplines.

Course Name and Number {R: Required, E:
Elective)
Biology None
Chesnistry None
Computer Science CMPS 420: Database Management,
CMPS 435: Neural Networks,
CMPS 480: Adificial Intellipence,

Physics None
Mechanical Eng. None
Civil Eng, None
Electrical Eng, None
Electronics Tech, None
Mathematics None

{b) Recommended computational sclence courses that are possibly relevant to CMPS 450/451 - Capstone Project |/l in the
respective disciplines

Course Name ard Nuynber
R: Required, E: Flective)
Biology BIOL 403: Senior Seminar
Chemistry CHEM 422/423: Research
Compuier Science NA
Physics PHYS 491/492: Special Project in Physics
Mechanical Eng. MEEN 450/451: Senior Design Project 1811
Civil Eng. CIEN 482/483: Senior Design Project I&IT
Electrical Eag. ELEN 493/494: Senior Design Project 1411
Electronics Tech. EBENT 494/496; Senior Design Project i&il
Mathematics MATH 499: Seminar in Mathematics

BoR Form — 23 July 2019




Mode of Delivery:
The existing and new courses for the proposed certificate wifl be delivered on-site or hybrid {in contingencies such as COVID-19

pandemic}.

New Courses {plan for rolling out new courses):

The two new courses have been appraved by the departmental curriculum committee and currently under review at
college-leve curricufum committee, Both courses will be routed to the upper level curriculum committees for approval

in appliance with the procedure. The prerequisite courses ensure that studenits have the required mathematics and programming
skills programming skills to understand the new course contents. This foundation will accelerate the delivery of courses to later
on the course students use the acquired skills to solve real-world examples in computing and data science.

CMPS 312 - Pythen in Scientific Applications. This course is designed to focus on the features of Python language and develop skills
for creating object-oriented applications. The course teaches programming concepts and prablem-solving skills, without assuming
any previous programming experience in python. The course s structured to benefit all of the STEM students, includingexisting
computer science [CS) students and other STEM students who are interested In learning Python to Integrate advanced
computational skills and data processing methods with domain-specific knowledge from their majors. This ensures this new course
serves these new, larger, and more diverse student populations well to use python for their computational and data processing
across a range of contexts and challenging problems. The student learns how to design the logic of programs then implement those
programs using python. The course first introduces the fundamentals of data storage, input and output, control structures,
functlons, sequences and fists, file /0, and objects that are created from standard library classes. Then the student fearns how to
write classes, what are inheritance and polymorphism, and how to make recursive functions in python, Finally, the student learns
to develop simple event-driven GU} applications. The student will complete numerous projects and homewark to create the
opportunity for an in-depth understanding of writing programs in python. The course provides students the required knowledge
to design, write, and debug computer programs, The course prepares students for more advanced programming courses as well
as for their studies or professional work. At the end of this course, the student should acquire sufficient knowledge of the field and
be able to apply principles of computing to design, implement, and evaluate a computing-based solution using python
programming fanguage. Prerequisite: CMPS 190B or ENGR 1308 for computing skills, and SMAT 2118 for mathematics skills; or
Consent of Instructor.

CMPS 322 - Fundamentals of Data Sclence. This course is designed for entry-level students from any major, specifically for any
student who has not previously taken computer science courses. The course focuses on the core concepts of computing, while
students will work on real hands-on data, including both structured and unstructured data. Unlike traditional computer science
courses, the goal of this course is to provide students the opportunity to work hands-on with real data, combine that data with
Python programming skills, and tackle real-world Issues that students encounter In any field of study, in a future job, and even in
everyday fife. The course includes lectures, a required weekly lab, homewark, and projects. The course Is structured to benefit all
of the STEM students, including existing computer science {CS) students and other STEM students who are interested In integrating
computational skills and data processing methods with domain-specific knowledge from their majors; This ensures thisnew course
serves new, large, and more diverse student pepulations well to use data science skiils for their computational and data processing
across a range of contexts and challenging problems. The student learns how to visualize data as a fundamental notion of data
analysis, such as distribution and multivariate assoclations, and emphasizes creating and interpreting visualizations of real-world
processes as captured by data analysis techniques. Students wilt learn how to use numerlcal summarles to describe distributions
and introduce probability through the lens of data scientists. Students will alsa learn about the various ways of collecting data and
how data collection can affect their interpretation of knowledge discovery. Students will tearn how toe make and use mathematicat
and statistical models to predict future observations and how data scientists measure the success of these predictions, Prerequisite:
CMPS 312, CMPS 190 or ENGR 130 for computing skitls and SMAT 211B for mathematics skills; or consent of Instructor,

2. Need

Outline how this program Is deemed essential for the wellbelng of the state, region, or academy {e.g., how is it relevant, how
does it contribute to economic devefopment or relate to cusrent/evolving needs}. Identify similar programs in the state and
explain why the proposed certificate is needed.

The CoDES contributes to ecanomic development. Al students must have access to and excel in high-quality STEM
education to ensure our nation’s economic growth [3). STEM occupations account for more than 50% of the employment in major
industries, which outpaces STEM graduates in the United States [4]. It is now abundantly clear that the economic heaith of the
nation depends on a robust infrastructure based on STEM foundations. Yet, we have a vast talent pool comprising underrepresented
student groups {minority, female, and low-income) that, unfortunately, remain under-utilized because of the lack of opportunity to
have access to high-quality education. The CoDES certificate creates a robust, scalable, and transformative approach for integrating
computational and data science skills into STEM curricula. The impact of the CaDES certificate on economic development will be
through producing qualified STEM undergraduates with the ability to collaboratlvely apply computing skills in thelr domain-specific
problems and across a range of contexts and challenging problems in STEM. Improving the quality and number of underrepresented
graduates through the CoDES certificate will help fill the needs of more qualified STEM prafessionals and contributes to economic
development of the state of Louisiana and the Nation.

BoR Form — 23 luly 2019













SUMMARY OF ESTIMATED ADDITIONAL COSTS/INCOME FOR PROPOSED CERTIFICATE

Institution: Southern University and A&M Coliege, Baton Rouge

Certificate Program, Unit: Department of Computer Science

Date: 10/30/2020

FTE = Full Time Equivalent (Use the institution’s standard definition and provide that definition}.

SECOND

FIRST THIRD FOURTH
YEAR YEAR YEAR YEAR
AMOUNT FTE Amount FTE AMOUNT FTE | AMOUNT FTE

Facuity $ N/A $ N/A $ N/A $ N/A
(Graduate Assistants $14,000 IN/A [$1 4,000 NA *$14,000 N/A INFA IN/A
Support Personnes!
Fellowships and Scholarships $22,400 N/A 522,400 N/A  [$22,400 INFAL IN/A N/A
SUB-TOTAL EXPENSES $36,400 $36,400 $36,400 $ N/A

AMOUNT

AMOUNT

AMOUNT

AMOUNT

$ N/A

Facilities $1,000 51,000 151,000 [N/A
Equipment N/A IN/A N/A [N/A
Travel $4,200 $4,200 $4,200 N/A
Supplies 1$5,600 $5,600 $5,600 N/A
SUB-TOTAL $10,800 $10,800 $10,800 $ N/A
GRAND TOTAL EXPENSES | $ N/A $ N/A $ N/A

‘Amoun I“:"er'c;eniag‘;e'df )
Total Anficipated From:

AMOUNT

% AMOUNT

%

AMOUNT

%

AMOUNT %

State Appropriations

$ N/A

I5 N/A

15 N/A

$ N/A

Federal Grants/Contracts

$ 94,400

$ 94,400

$ 94,400

State Grants/Contracts

Private Grants/Contracts

Tuition

Fees

Other (specify)

TOTAL

$ 94,400

$ 94,400

$ 94,400

$ N/A

BoR Form —23 July 2019




ATHLETICS COMMITTEE
(Following Academic Affairs Committee)
Friday, October 22, 2021
Southern University System Board Meeting Room
J. S. Clark Administration Building ~ 2™ Floor
Baton Rouge, LA 70813

9:00 AM
AGENDA
. Call to Order
. Roll Call
. Adoption of the Agenda

. Public Comments

. Action Items

A. Request Approval to Lift Suspension of SUNO Athletics (SUNO)
B. Request Approval of SUNO Athletic Director (SUNO)

. Other Business

. Adjournment

MEMBERS
Mr. John Barthelemy- Chairman, Dr. Rani Whitfield — Vice-Chairman,
Mr. Myron Lawson, Mrs. Ann Smith, Atty. Ed Shorty, Atty. Jody Amedee, 111
Atty. Domoine D. Rutledge- Ex Officio












DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form | POSITION
NUMBER
CALID
CAMPUS: SUS SUBR SULAC SUAREC SUNO X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH OTHER (Specity)
Academic X Non-Academic Civil Service
Temporary Part-Time ( % of Full Time) Restricted
Tenured Undergraduate Student X Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Reason Left
Date Left Salary Paid
Profile of Person Recommended
Length of Employment July 1, 2021 To June 30, 2022

Effective Date November 1, 2021

Name  George Price SS# XXX-XX~- Male Race* Black
Position Title: Athletic Director Department: _Athletics
Check One Existing Position *Visa Type (See Reverse Side):

X New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)
Years Experience Southern University Experience
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
Bachelor of Science-Education Virginia Tech, Blacksburg, VA 1979

Current Employer N/A

Personnel Action

Check One X  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary _$80.000.00 Salary Budgeted $80,000.00

Source of Funds

Identify Budget: Location

Form Code: Page Item #
Change of:

From To
Position
Status
Salary Adjustment
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 418900 41310 61002 49000 $80,000.00

*See Reverse Side

|| Comments: (Use back of form) ||

*See Reverse Side Graduate School signature (if, applicable):
9‘“’“""- 10/07/2021

SUPEFESEFEoA03... Date Dean/Unit Head Date
DogySigned 10/7/2021

Vi—@e Chancelior Date cedibmd by: Date
l:b. ;[U/:jgtﬁay‘ﬂlbb 10/07/2021 DV. T\U/LS(L ﬁay}u 10/07/2021

Director/Personnel Date VieesRresidentdFinance Date

Business Affairs/Comptroller
President Date Chairman/S.U. Board Date

Of Supervisor



DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment considerations.

ETHIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
X Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions.

COMMENTS:

EMPLOYEE REGULAR WORK SCHEDULE: M-F, 8:00 am TO 5:00 pm

EMPLOYEE DIRECT SUPERVISOR: James H. Ammons, Jr. Ph.D.

NUMBER OF EMPLOYEES SUPERVISED, (if any) 5

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/I-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES
United States Citizen/Certificate of Naturalization [N

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) 1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)
Exemptions Survey Form

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2005









Other Employment
| Roanoke College March 1984 - August 1984
Admissions Representative
Recruiting college students, planning and designing orientation programs, as well as student rentention activi-
ties (i.e. study skills), and advisor of minority students.
State of Virginia October 1983 - March 1984
Community Corrections Caseworker
Monitor cases in General District Court, and facilitate the placement of misdemeanor offenders in community
service jobs.

City of Roanoke October 1982 - October 1983
Juvenile Dentention Supervisor

Planned and managed activities of youth offenders awaiting cotrt appearances and referrals to state juvenile
facilities.

Professional Affiliations

* Big Brothers/Sisters Board Member

* National Association of Basketball Coaches

* Black Coaches Assoctation

* Author of “Match-Up Zone” for Winniig Hoops publication

« Vice President, Louisiana Association of Basketball Coaches (LABC), 2004
» President, Louisiana Association of Basketball Coaches (LABC), 2005

Honors

» Winningest NCAA Division I Rookie Head Coach, 1995 (20-11 record)

= Four-Time NABC District Vil} Coach of the Year, Division I (1994-93, 1995-96, 1996-97, 2001-02)
* Three-Time Louisiana Sportwriters Association Coach of the Year (1995-96, 1996-97, 2001-02)

« Selected as Court Coach for Men’s National Team, [996-97

* Sun Belt Conference Coach of the Year, 1996-97

» Coached New Orleans to a program record three-straight 20-win seasons

+ Southland Conference Coach of the Year, 2001-02

References

Dr. James Simmons
Lamar University President (retired)
(409) 893-0914

Lamar University
Senior Associate Provost
{409} 656-5664

Norman Bellard
Assistant 1o President for Conununity Relations/
Athletics Program Liaison

|

|

|

|

\

|

|

|

|

|

|

|

|

|

Dr. Kevin Smith
i

|

{409) 201-1299
|
|
|
|
|
|
|
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FACILITIES AND PROPERTY COMMITTEE

(Following Athletics Committee)
Friday, October 22, 2021
Southern University System Board Meeting Room
J. S. Clark Administration Building 2" Floor
Baton Rouge, LA 70813

AGENDA

. Call to Order
. Roll Call
. Adoption of the Agenda
. Public Comments
. Action Item
A. Request Approval for SU System Five-year Capital Outlay Plan
. Informational Item
A. Facilities Planning Project Updates (SUS)
. Other Business

. Adjournment

MEMBERS
Dr. Rani Whitfield — Chairman, Ms. Arlanda Williams — Vice Chair,
Mr. John Barthelemy, Mr. Richard Hilliard, Mr. Myron Lawson, Dr. Leon Tarver, 11
Atty. Domoine D. Rutledge- Ex Officio












FINANCE COMMITTEE

(Following Facilities and Property Committee)
Friday, October 22, 2021
Southern University System Board Room
1. S. Clark Administration Building 2" Floor
Baton Rouge, LA 70813

AGENDA

1. Call to Order
2. Roll Call
3. Adoption of the Agenda

4. Public Comments

L

. Action Ttem
A. Request approval for FY 2022-2023 Budget Requests and Addenda

1. Southern University Board and System Administration (SUS)

2. Southern University and A&M College (SUBR)

3. Southern University Law Center (SULC)

4. Southern University New Orleans Campus (SUNO)

5. Southern University Shreveport Campus (SUSLA)

6. Southern University Agricultural Research and Extension Center (SUAREC)

B. Request Approval to Establish a Student Athletic Fee (SUNQO)
C. Request Approval to Increase Student Health Fee (SUNO)
6. Informational Item
A. Interim Financial Reports
7. Other Business
8. Adjournment

MEMBERS
Dr. Leon R. Tarver, II-Chairman, Mr. Myron Lawson -Vice Chair
Mr. Sam Gilliam, Atty, Ed Shorty, Mr, Richard Hilliard, Dr. Rani Whitfield,
Atty. Domoine D. Rutledge- Ex Officio




Southern University System
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2022
As of September 30, 2021
Over/(Under) | % Actual
FY22 Budget Actual Projected Total FY22 Budget to Budget
Revenues
General Fund Direct $ 51,673,797 | § 11,739,373 [ § 39,934,424 | $ 51,673,797 [ § - 22.7%
Statutory Dedicated 4,250,997 - 4,250,997 4,250,997 - 0.0%
Federal 6,154,209 888,242 5,265,967 6,154,209 - 14.4%
Self Generated
Tuition - Fall 2020 35,093,666 33,926,143 1,901,871 35,828,014 734,348 96.7%
Tuition - Spring 2021 31,941,234 60 31,941,174 31,941,234 - 0.0%
Tuition - Summer 7,121,013 288,184 6,832,829 7,121,013 - 4.0%
Out-of-State Fees 13,470,378 8,125,657 6,501,912 14,627,569 1,157,191 60.3%
Other 17,336,279 5,105,702 12,199,960 17,305,662 (30,617) 29.5%
Interagency Transfer 3,869,822 311,646 3,558,176 3,869,822 - 8.1%
||Total Revenues $ 170,911,395 | $ 60,385,006 | $ 112,387,310 [ $ 172,772,317 | $ 1,860,922 35.3%
Expenditures
Salaries $ 79,584,524 | $ 19,226,117 | § 60,358,407 | $ 79,584,524 [ § - 24.2%
Other Compensation 425,877 25,500 400,377 425,877 - 6.0%
Related Benefits 34,792,842 7,337,882 27,454,960 34,792,842 - 21.1%
Total Personal Services $ 114,803,243 | $ 26,589,499 | $§ 88,213,744 | § 114,803,243 | $ - 23.2%
Travel 1,168,170 8,881 1,154,199 1,163,080 (5,090) 0.8%
Operating Services 15,026,069 3,999,966 11,279,274 15,279,239 253,170 26.6%
Supplies 1,901,288 206,786 1,662,325 1,869,111 (32,177) 10.9%
Total Operating Expenses $ 18,095,527 [ $ 4,215,632 | $§ 14,095,798 | § 18,311,430 | $ 215,903 23.3%
Professional Services 2,954,627 134,474 2,820,993 2,955,467 840 4.6%
Other Charges 18,298,815 48,725 17,957,591 18,006,316 (292,499) 0.3%
Debt Services
Interagency Transfers 6,762,089 - 6,762,089 6,762,089 - 0.0%
Total Other Charges $ 28,015,531 | § 183,199 | $ 27,540,673 | $ 27,723,872 | $ (291,659) 0.7%
General Acquisitions 241,363 53,954 187,409 241,363 - 22.4%
Library Acquisitions 662,649 273,565 389,084 662,649 - 41.3%
Major Repairs 801,794 - 801,794 801,794 - 0.0%
Total Acquisitions/Major Repairs| § 1,705,806 | $ 327519 | $ 1378287 | $ 1,705806 | $ - 19.2%
Scholarships 8,291,288 6,375,359 3,849,076 10,224,436 1,933,148 76.9%
Total Expenditures $ 170,911,395 [ $ 37,691,209 | $ 135,077,578 | $ 172,768,787 | $ 1,857,392 22.1%
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Southern University Board and System Administration
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2022
As of September 30, 2021
Over/(Under) | % Actual
FY22 Budget Actual Projected Total FY22 Budget to Budget
Revenues
General Fund Direct $ 3,673,376 | $§ 683,672 | $ 2,989,704 | $ 3,673,376 | $ - 18.6%
Statutory Dedicated
Federal
Self Generated
Tuition - Fall 2020
Tuition - Spring 2021
Tuition - Summer
Out-of-State Fees
Other
Interagency Transfer
||Total Revenues $ 3673376 [ $ 683,672 | $ 2,989,704 | $§ 3,673,376 | $ - 18.6%
Expenditures
Salaries $ 1,846,338 | $ 409,175 | $ 1,437,163 | $ 1,846,338 | $ - 22.2%
Other Compensation 64,500 13,000 51,500 64,500 - 20.2%
Related Benefits 733,663 125,633 608,030 733,663 - 17.1%
Total Personal Services $ 2,644,501 [ $ 547,808 | $§ 2,096,693 [ $§ 2,644,501 | § - 20.7%
Travel 176,000 1,481 174,519 176,000 - 0.8%
Operating Services 171,100 19,535 151,565 171,100 - 11.4%
Supplies 80,000 3,441 76,559 80,000 - 4.3%
Total Operating Expenses $ 427,100 | $§ 24,457 | $ 402,643 | $ 427,100 | $ - 5.7%
Professional Services 63,000 1,450 61,550 63,000 - 2.3%
Other Charges 473,775 - 473,775 473,775 - 0.0%
Debt Services
Interagency Transfers
Total Other Charges $ 536,775 | $ 1,450 | $ 535,325 | $ 536,775 | $ - 0.3%
General Acquisitions 65,000 1,030 63,970 65,000 - 1.6%
Library Acquisitions
Major Repairs
Total Acquisitions/Major Repairs| $ 65,000 | $ 1,030 | $ 63,970 | $ 65,000 | $ - 1.6%
Scholarships
Total Expenditures $ 3673376 [ $ 574,745 | $ 3,098631 | $ 3,673,376 | $ = 15.6%
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Southern University Baton Rouge Campus
General Operating Budget Financial Statement

For Fiscal Year Ending June 30, 2022

As of September 30, 2021
Over/(Under) | % Actual
FY22 Budget Actual Projected Total FY22 Budget to Budget
Revenues
General Fund Direct $ 21,703,631 | $ 5,239,861 16,463,770 | § 21,703,631 | $ - 24.1%
Statutory Dedicated 1,608,944 - 1,608,944 1,608,944 - 0.0%
Federal - - - - -
Self Generated
Tuition - Fall 2020 21,709,761 22,199,574 - 22,199,574 489,813 102.3%
Tuition - Spring 2021 19,487,148 60 19,487,088 19,487,148 - 0.0%
Tuition - Summer 4,963,498 - 4,963,498 4,963,498 - 0.0%
Out-of-State Fees 8,349,603 5,650,176 4,148,725 9,798,901 1,449,298 67.7%
Other 7,671,356 2,081,085 5,590,271 7,671,356 - 27.1%
Interagency Transfer 3,869,822 311,646 3,558,176 3,869,822 - 8.1%
||Total Revenues $ 89,363,763 [ $ 35,482,401 55,820,472 [ $ 91,302,874 | $§ 1,939,111 39.7%
Expenditures
Salaries $ 42,454,990 | $ 9,961,506 32,493,484 | $ 42,454,990 | $ - 23.5%
Other Compensation 201,377 - 201,377 201,377 - 0.0%
Related Benefits 18,796,927 3,751,732 15,045,195 18,796,927 - 20.0%
Total Personal Services $ 61,453,294 | $ 13,713,237 47,740,057 | $ 61,453,294 | $ - 22.3%
Travel 325,870 867 325,003 325,870 - 0.3%
Operating Services 8,080,389 2,611,919 5,468,470 8,080,389 - 32.3%
Supplies 937,411 98,846 838,565 937,411 - 10.5%
Total Operating Expenses $ 9343670 [ $ 2,711,632 6,632,038 [ $ 9,343,670 | $ - 29.0%
Professional Services 1,101,480 - 1,101,480 1,101,480 - 0.0%
Other Charges 5,980,700 44,456 5,936,244 5,980,700 - 0.7%
Debt Services .
Interagency Transfers 4,343,650 - 4,343,650 4,343,650 - 0.0%
Total Other Charges $ 11425830 | $ 44,456 11,381,374 | $ 11,425,830 | $ - 0.4%
General Acquisitions 62,032 - 62,032 62,032 - 0.0%
Library Acquisitions 137,649 33,068 104,581 137,649 - 24.0%
Major Repairs - - - - -
Total Acquisitions/Major Repairs| $ 199,681 | § 33,068 166,613 | $ 199,681 | $ - 16.6%
Scholarships 6,941,288 6,034,215 2,846,183 8,880,399 1,939,111 86.9%
Total Expenditures $ 89,363,763 | $ 22,536,609 68,766,264 | $ 91,302,874 | $§ 1,939,111 25.2%
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For Fiscal Year Ending June 30, 2022

Southern University Law Center
General Operating Budget Financial Statement

As of September 30, 2021
Over/(Under) | % Actual
FY22 Budget Actual Projected Total FY22 Budget to Budget
Revenues
General Fund Direct 4,927,259 | $ 917,039 4,010,220 4,927,259 | $ - 18.6%
Statutory Dedicated 174,344 - 174,344 174,344 - 0.0%
Federal - - - - -
Self Generated
Tuition - Fall 2020 4,583,457 5,024,770 - 5,024,770 441,313 109.6%
Tuition - Spring 2021 4,412,842 - 4,412,842 4,412,842 - 0.0%
Tuition - Summer 882,945 - 882,945 882,945 - 0.0%
Out-of-State Fees 4,196,111 2,274,300 1,921,811 4,196,111 - 54.2%
Other 3,749,466 1,963,503 1,785,963 3,749,466 - 52.4%
Interagency Transfer - -
||T0tal Revenues 22,926,424 | $ 10,179,612 13,188,125 23,367,737 | $ 441,313 44.4%
Expenditures
Salaries 11,971,842 | § 3,106,993 8,864,849 11,971,842 [ § - 26.0%
Other Compensation - - - - -
Related Benefits 4,410,564 932,666 3,477,898 4,410,564 - 21.1%
Total Personal Services 16,382,406 | $ 4,039,659 12,342,747 16,382,406 | $ - 24.7%
Travel 515,000 3,008 511,992 515,000 - 0.6%
Operating Services 2,038,567 187,929 2,291,951 2,479,880 441,313 9.2%
Supplies 325,000 42,458 282,542 325,000 - 13.1%
Total Operating Expenses 2,878,567 | $ 233,394 3,086,486 3,319,880 | $ 441,313 8.1%
Professional Services 1,570,590 128,790 1,441,800 1,570,590 - 8.2%
Other Charges 526,186 - 526,186 526,186 - 0.0%
Debt Services - -
Interagency Transfers 568,675 - 568,675 568,675 - 0.0%
Total Other Charges 2,665451 | $ 128,790 2,536,661 2,665451 | $ - 4.8%
General Acquisitions - - - - -
Library Acquisitions 350,000 144,381 205,619 350,000 - 41.3%
Major Repairs - - - - -
Total Acquisitions/Major Repairs 350,000 | $ 144,381 205,619 350,000 | $ - 41.3%
Scholarships 650,000 307,250 342,750 650,000 - 47.3%
Total Expenditures 22,926,424 | $ 4,853,474 18,514,263 23,367,737 | $ 441,313 21.2%
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Southern University New Orleans Campus

General Operating Budget Financial Statement

For Fiscal Year Ending June 30, 2022

As of September 30, 2021
Over/(Under) | % Actual
FY22 Budget Actual Projected Total FY22 Budget to Budget
Revenues
General Fund Direct 6,851,532 | $ 1,275,176 5,576,356 6,851,532 | $ - 18.6%
Statutory Dedicated 506,477 - 506,477 506,477 - 0.0%
Federal - - - - -
Self Generated
Tuition - Fall 2020 5,051,510 3,617,823 1,436,671 5,054,494 2,984 71.6%
Tuition - Spring 2021 4,577,842 - 4,577,842 4,577,842 - 0.0%
Tuition - Summer 429,999 - 429,999 429,999 - 0.0%
Out-of-State Fees 517,807 108,181 409,626 517,807 - 20.9%
Other 4,370,387 1,047,207 3,323,726 4,370,933 546 24.0%
Interagency Transfer
||Total Revenues 22,305,554 | $ 6,048,387 16,260,697 22,309,084 | $ 3,530 27.1%
Expenditures
Salaries 10,354,998 | § 2,462,239 7,892,759 10,354,998 [ $ - 23.8%
Other Compensation 75,000 - 75,000 75,000 -
Related Benefits 4,649,692 1,263,826 3,385,866 4,649,692 - 27.2%
Total Personal Services 15,079,690 | $ 3,726,065 11,353,625 15,079,690 | $ - 24.7%
Travel 21,000 1,900 19,100 21,000 - 9.0%
Operating Services 1,922,500 43,518 1,878,982 1,922,500 - 2.3%
Supplies 180,500 6,085 174,415 180,500 - 3.4%
Total Operating Expenses 2,124,000 | $ 51,503 2,072,497 2,124,000 | $ - 2.4%
Professional Services 3,000 3,000 - 3,000 -
Other Charges 3,422,723 3,277 3,419,446 3,422,723 - 0.1%
Debt Services
Interagency Transfers 1,101,141 - 1,101,141 1,101,141 - 0.0%
Total Other Charges 4,526,864 | $ 6,277 4,520,587 4,526,864 | $ - 0.1%
General Acquisitions - - - - - 0.0%
Library Acquisitions 175,000 96,116 78,884 175,000 - 54.9%
Major Repairs - - - - -
Total Acquisitions/Major Repairs 175,000 | $ 96,116 78,884 175,000 | $ - 54.9%
Scholarships 400,000 23,728 376,272 400,000 - 5.9%
Total Expenditures 22,305,554 | $ 3,903,689 18,401,865 22,305,554 | $ = 17.5%
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Southern University Shreveport Campus
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2022
As of September 30, 2021
Over/(Under) | % Actual
FY22 Budget Actual Projected Total FY22 Budget to Budget
Revenues
General Fund Direct 6,112,438 | § 1,381,785 4,730,653 6,112,438 - 22.6%
Statutory Dedicated 163,377 - 163,377 163,377 - 0.0%
Federal
Self Generated
Tuition - Fall 2020 3,748,938 3,083,976 465,200 3,549,176 (199,762) 82.3%
Tuition - Spring 2021 3,463,402 - 3,463,402 3,463,402 - 0.0%
Tuition - Summer 844,571 288,184 556,387 844,571 - 34.1%
Out-of-State Fees 406,857 93,000 21,750 114,750 (292,107) 22.9%
Other 1,545,070 13,907 1,500,000 1,513,907 (31,163) 0.9%
Interagency Transfer - -
||Total Revenues 16,284,653 | $ 4,860,852 10,900,769 15,761,621 (523,032) 29.8%
Expenditures
Salaries 7,755,534 | $ 1,886,348 5,869,186 7,755,534 - 24.3%
Other Compensation - - - - - 0.0%
Related Benefits 3,712,410 771,560 2,940,850 3,712,410 - 20.8%
Total Personal Services 11,467,944 | $ 2,657,908 8,810,036 11,467,944 - 23.2%
Travel 35,300 210 30,000 30,210 (5,090) 0.6%
Operating Services 2,342,955 921,389 1,233,423 2,154,812 (188,143) 39.3%
Supplies 153,200 21,023 100,000 121,023 (32,177) 13.7%
Total Operating Expenses 2,531,455 | $ 942,622 1,363,423 2,306,045 (225,410) 37.2%
Professional Services 181,557 840 181,557 182,397 840 0.5%
Other Charges 1,055,074 (4,008) 766,583 762,575 (292,499) -0.4%
Debt Services
Interagency Transfers 748,623 - 748,623 748,623 - 0.0%
Total Other Charges 1,985,254 | $ (3,168) 1,696,763 1,693,595 (291,659) -0.2%
General Acquisitions - - - - - 0.0%
Library Acquisitions - - - 0.0%
Major Repairs - - - - - 0.0%
Total Acquisitions/Major Repairs -1 $ - - - - 0.0%
Scholarships 300,000 10,166 283,871 294,037 (5,963) 3.4%
Total Expenditures 16,284,653 | $ 3,607,528 12,154,093 15,761,621 (523,032) 22.2%
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Southern University Agricultural Research and Extension Center
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2022
As of September 30, 2021
Over/(Under) | % Actual
FY22 Budget Actual Projected Total FY22 Budget to Budget
Revenues
General Fund Direct 8,405,561 2,241,840 6,163,721 8,405,561 | $ 26.7%
Statutory Dedicated 1,797,855 - 1,797,855 1,797,855 0.0%
Federal 6,154,209 888,242 5,265,967 6,154,209 14.4%
Self Generated
Tuition - Fall 2020
Tuition - Spring 2021
Tuition - Summer
Out-of-State Fees
Other
Interagency Transfer
||Total Revenues 16,357,625 3,130,082 13,227,543 16,357,625 | $ 19.1%
Expenditures
Salaries 5,200,822 1,399,856 3,800,966 5,200,822 | $ 26.9%
Other Compensation 85,000 12,500 72,500 85,000 14.7%
Related Benefits 2,489,586 492,466 1,997,120 2,489,586 19.8%
Total Personal Services 7,775,408 1,904,822 5,870,586 7,775,408 | $ 24.5%
Travel 95,000 1,415 93,585 95,000 1.5%
Operating Services 470,558 215,675 254,883 470,558 45.8%
Supplies 225,177 34,933 190,244 225,177 15.5%
Total Operating Expenses 790,735 252,024 538,711 790,735 | $ 31.9%
Professional Services 35,000 393 34,607 35,000 1.1%
Other Charges 6,840,357 5,000 6,835,357 6,840,357 0.1%
Debt Services
Interagency Transfers - - 0.0%
Total Other Charges 6,875,357 5,393 6,869,964 6,875,357 | $ 0.1%
General Acquisitions 114,331 52,924 61,407 114,331 46.3%
Library Acquisitions -
Major Repairs 801,794 801,794 801,794 0.0%
Total Acquisitions/Major Repairs 916,125 52,924 863,201 916,125 | § 5.8%
Scholarships - - - 0.0%
Total Expenditures 16,357,625 2,215,163 14,142,462 16,357,625 | $ 13.5%
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SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive New Orleans, LA 70126
Phone: (504) 286-5040 Fax: (504) 286-5000

www.suno.edu

Student Affairs
and Enrollment Management

October 11, 2021

James H. Ammons, Jr., Ph.D.
Executive Vice President-Chancellor
Southern University at New Orleans
New Orleans, Louisiana 70126

RE: Authorization of increasing the Student Health Fee

Dear Dr. Ammons:

As stated in the attached correspondence from the Student Government Association (SGA)
President, Amber Foucha, the student body of Southern University at New Orleans placed a
referendum on a special ballot Monday, October 11, 2021, related to student-assessed fees. The
referendum passed with overwhelming support and Ms. Foucha has provided the official election
results in her correspondence as reported by the SGA officials Internal Auditor, Mr. Justin
James.

The referendum stated:

Student Health Fee: This measure proposes a $100 fee per semester and a $50 fee for
the summer semester to expand Student Health Services. This will be a Primary Care
facility. Outside of a medical emergency, patients who are seeking Primary Care will
find care. The list of services that will be offered at the SUNO Health Clinic for students
are as follows: disease prevention and screenings, education related to disease prevention
and treatment, immunizations, health screenings and treatment, medication prescription,
annual physicals, and wellness visits for all students. This fee will be mandatory.

Results: 85 YES 17 NO

As you can see from the elections returns, the students voted favorably to increase the Student
health fee from $13.00 to $100.00. I commend our SGA for advocating for the necessary
increases in health services on our campus.

www.SUNO.edu
An Equal Educational Opportunity Institution



http://www.suno.edu/
http://www.suno.edu/

Should my request receive your approval and the approval of the System President/Chancellor, I
respectfully request that you forward this matter to the Board of Supervisors for consideration at
its next meeting. Thank you in advance for your consideration of this matter.

Sincerely,
Adriel A. Hilton

Vice-Chancellor for Student Affairs and Enrollment Management
Southern University at New Orleans

Approved:
James H. Ammons, Ph.D. Chancellor, SUNO

Approved:
Ray L. Belton, Ph.D., President-Chancellor, SUS

www.SUNO.edu
An Equal Educational Opportunity Institution
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Student Health Fee Referendum

~ Option Votes
Yes EERE e : . . 85 (83.3%) s B e
No 17 (16.7%)

VOTER SUMMARY

Abstain 1(1.0%)
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GOVERNANCE COMMITTEE

(Following Finance Committee)
Friday, October 22, 2021
Southern University System Board Room
J. S. Clark Administration Building 2* Floor
Baton Rouge, LA 70813

AGENDA
1. Call to Order
2. Roll Cal}
3. Adoption of the Agenda
4. Public Comments
5. Action Items

A. Request Approval of the Southern University System Uniform Policy on Power-
Based Violence, Sexual Misconduct and Title [X (SUS)

B. Request Approval of Tenure Track Faculty Salary Revision due to Promotion Policy
(SUBR)

C. Request Approval of Data Classification Policy (SUS)

6. Other Business

7. Adjournment

MEMBERS
Mr. Myron Lawson- Chairman, Atty, Ed Shorty—Vice-Chair,
Atty. Jody Amedee, Dr. Leon Tarver, II, Ms. Christy Oliver Reeves, Mr. Sam Gilliam
Atty. Domoine D. Rutledge- Ex Officio
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Policy Title:
SOUTHERN UNIVERSITY SYSTEM UNIFORM POLICY ON
POWER-BASED VIOLENCE, SEXUAL MISCONDUCT AND
TITLE IX

POLICY NUMBER:

12-001
Responsible Unit: Effective Date:
Office of the President-Chancellor 10/15/2021
Responsible Official: Last Reviewed Date:
System Director of Equity Inclusion and Title IX 10/14/2020
Policy Classification: o
Safety and Security Policies Origination Date:

08/2015

. POLICY STATEMENT AND RATIONALE

The Southern University System (SUS) is committed to the highest quality and most impactful
educational experiences for all its students. The inclusion of power-based violence in this uniform
policy, promulgated pursuant to Act 472 of the 2021Regular Legislative Session of the Louisiana
Legislature, sets forth processes and procedures to guide the Southern University System
stakeholders in maintaining safety and protection for students and employees.

The Southern University System has established this comprehensive policy to address the
reporting of power-based violence in addition to sexual misconduct and Title IX violations on all
campuses, the prevention of such violence, communication betweencampuses regarding incidents
of all the aforementioned conducts, and the provision of medical and mental health care for these
alleged victims. This policy shall be effective October 15, 2021.

Upon the effective date of this Policy, all campuses shall immediately begin complying with this
Policy as well as the institutional grievance procedures, once adopted, under the supervision and
control of the Board of Supervisors. All policies and processes shall be posted on institutional
websites as required in this Policy. Southern University Board of Supervisors shall ensure that its
member campuses’ policies comply with applicable federal and state laws and regulations and
must be amended to reflect any changes to federal and state laws and regulations.



1. NOTICE OF NON-DISCRIMINATION

The Southern University System forbids discriminating or harassing conduct that is based on an
individual's race, color, religion, sex, ethnicity, national origin or ancestry, age, physical or mental
disability, sexual orientation, gender identity, gender expression, genetic information, veteran or
military status, membership in uniformed services, and all other categories protected by applicable
state and federal laws. This commitment applies but is not limited to decisions made with respect
to hiring and promotion, the administration educational programs and policies, scholarship, and
loan programs, and athletic or other college administered programs. Discriminatory acts of any
kind are strictly forbidden.

I11.  POLICY SCOPE AND AUDIENCE

The comprehensive scope of this Policy includes procedures to address both power-based
violence (which includes sexual misconduct) and Title IX conduct (see Title IX Formal Grievance
Procedures). It outlines procedures mandated by state law and identifies best practices that
address both Title 1X conduct and power-based violence which includes sexual misconduct.

This policy applies to all members of the University community, including faculty, staff, students,
volunteers, organizations, or any other affiliate that participates in activities associated with a
campus within the Southern University System in accordance with federal and state law,
including Act 472 of the 2021 Legislative Session of the Louisiana Legislature (Act 472), Title
IX of the Education Amendments of 1972 (Title IX) and Title V11 of the Civil Rights Act of 1964
(Title V1), the Violence Against Women Act (VAWA), The Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act (Clery Act), and other applicable laws.

In this policy, “Southern University” or “University” refers to all campuses within the Southern
University System to include Southern University and A&M College, Southern University Law
Center, Southern University at New Orleans, Southern University at Shreveport, and Southern
University Agricultural Research Extension Center, and any program or activities sponsored by
or under the supervision of any of the campuses.

This policy covers conduct that occurs:

» During University operations

» On campus or any other University owned, leased, controlled, or operated location.

» Within the bounds of the United States.

» Atany Southern University sponsored event or organizational activity whether on or off
campus; and/or

* Where Southern University exercised substantial control over the respondent in the
context of where or how the alleged incident occurred.

Students are responsible for their conduct from notice of admission to the University through
the awarding of a degree or departure from the University. Employees are covered by this policy
when representing Southern University (or deemed to be a representative of Southern
University) whether before, during or after work. This policy also applies to any person who is
both a student and an employee at Southern University.



Anyone subjected to sexual misconduct is encouraged to file a complaint with the campus Title
IX Office. Persons who have experienced sexual misconduct are also urged to utilize supportive
measures available through the University whether the person(s) who caused the harm is a
university community member. Supportive measures are available regardless of whether a
formal complaint is filed.

There is no time limit for reporting allegations of sexual misconduct, however, the University
strongly encourages the prompt reporting of sexual misconduct to allow the University to
respond promptly and effectively. If the reported Respondent is not a member of the University
community or is no longer associated with the University at the time of the report or at the time
a resolution process is initiated, the University may be unable to investigate or take disciplinary
action and may be required to dismiss the Formal Complaint for a lack of jurisdiction.

Combined, SUS’s and Louisiana’s public postsecondary education systems and their campuses’
policies and procedures are intended to ensure that all students impacted by an incident or
Formal Complaint of power-based violence receive appropriate support and fair treatment, and
that allegations of power-based violence are handled in a prompt, thorough and equitable
manner.

This policy is not intended to infringe on or restrict rights guaranteed by the United States
Constitution, including free speech under the First Amendment, due processes clauses of the
Fifth and Fourteenth Amendments, or the Fourth Amendment.

IV. POLICY COMPLIANCE

Title 1X is a federal law that prohibits discrimination on the basis of sex in any federally funded
education program or activity. Title 1X prohibits use of federal money to support sex
discrimination in education programs and provides individuals protection against such practices.
As part of SUS’s commitment to maintaining a community free of discrimination, and in
compliance with Title IX’s mandate, all campuses shall address allegations of power-based
violence, including sexual harassment and sexual assault, in a timely and effective manner.
Further, campuses will provide resources as needed for affected persons (Reporters, Complainants,
Respondents and third parties within a Campus’s community), and will not tolerate retaliation
against any person who reports or participates in the investigation of alleged power-based violence
or sex/gender discrimination.

All campuses subject to this policy shall adopt this policy as its institutional policy in accordance
with all applicable laws, this policy, and its campus policy on policies. Each campus Title IX
Coordinator is the campus responsible official for implementation of this policy on the campus
level.

V. POLICY DEFINITIONS

For purposes of this Policy, the following terms will have corresponding definitions.



A. Actual Knowledge: Any reasonable information of sexual misconduct or allegations of
sexual misconduct provided to a Title IX Coordinator, Deputy Coordinator, or any other
Responsible Official. Notice would also include personal observation of such conduct by
any employee.

B. Advisor: May be any person the complainant or respondent chooses or appointed by
Southern University should the party not select someone. The advisor's function shall be
to support and/or consult with the party during any proceeding or meeting under this policy.
The advisor may, but is not required to, be an attorney.

1. Participation shall be limited as stated herein.
a. The advisor may not act as a spokesperson except:
b. During a pre-hearing conference or
c. During the hearing when conducting gquestioning of the opposing party
or witnesses.
2. Once a party shares the identity and contact email address for their advisor,
that advisor will be copied on correspondence from Southern University
on the case in accordance with the procedures section of this policy. A
party may change advisors at any time but must provide notice to the
campus Title IX Coordinator.

C. Burden of Proof: refers to who has the responsibility of showing a violation has occurred.
It is always the responsibility of the University to satisfy the burden of proof. The
Respondent does not have the burden to prove that a violation did not occur. Respondents
may decide not to share their side of the story or may decide not to participate in an
investigation or hearing. This does not shift the burden of proof away from the University
and does not indicate responsibility. Additionally, Decision-Maker(s) shall not make an
adverse inference against a Respondent for the Respondent’s refusal to participate in an
investigation or hearing, nor will Respondent’s refusal to participate result in increased
sanctions if the Respondent is found responsible for the violation(s).

D. Chancellor: The chief executive officer of a public postsecondary education campus.

E. Coercion: The use of express or implied threats, intimidation, or physical force, which
places an individual in fear of immediate harm or physical injury or causes a person to
engage in unwelcome sexual activity. Coercion also includes administering a drug,
intoxicant, or similar substance with the intent to impair that person’s ability to consent
prior to engaging in sexual activity.

F. Complainant: An individual who is alleged to be the victim of behavior that could
constitute power-based violence under this policy (or an individual who is alleged to be the
victim of conduct that could constitute sexual harassment under Title IX) irrespective of
whether a Formal Complaint has been filed.

G. Confidential Advisor: A person designated by a campus and trained in accordance to
Louisiana law to provide emergency and ongoing support to students who are alleged
victims of power-based violence.




H. Consent: Clear, knowing, and voluntary, demonstrated through mutually understandable
words or actions clearly indicating willingness to engage in a specific sexual activity, and
any conditions on the activity. It is active, not passive, and silence, absent actions
evidencing permission, is not consent. Responsibility for obtaining consent lies with the
individual initiating the sexual activity.

1. Consent to engage in sexual activity may be withdrawn by any person at
any time. Once withdrawal of consent is expressed, the sexual activity must
immediately cease. Consent is automatically withdrawn by a person
incapable of giving consent. A current or previous consensual intimate
relationship between the parties does not itself infer consent or preclude a
finding of responsibility.

2. To give consent, a person must be of legal age. Consent cannot be obtained
through coercion, fraud, or from a person who the alleged offender knows
or should reasonably know is incapacitated. Use of alcohol or drugs does
not diminish the responsibility to obtain consent.

I. Decision Maker: An individual selected by the campus and charged with determining
responsibility for an allegation of power-based violence or Title IX. If there is a panel, the
decision will be made by the panel in whole.

J. Disciplinary Sanction: The penalty imposed on an individual for violating this Policy. For
Students, Disciplinary Sanctions are subject to the Student Code of Conduct, up to and
including expulsion from the University. For Employees, Disciplinary Sanctions are
subject to applicable to University/System policies, up to and including separation from
employment. For officials and volunteers, this may include the removal or the request for
removal of the Official or Volunteer from their respective position.

K. Employee: An employee is defined as: (a) An administrative officer, or employee of the
Southern University System; (b) Anyone appointed to the Southern University Board of
Supervisors; and/or (c) anyone employed by a foundation or association related to a campus
or the Southern University System Management Board. The employee category does not
include a student enrolled within Southern University unless the student works for the
campus in a position such as a teaching assistant or residential advisor.

L. Einal Rule: The Final Rule issued on May 19, 2020, by the U.S. Department of Education
under Title IX of the Education Amendments of 1972.

M. Formal Complaint: A signed document filed by a Complainant or signed by the Title IX
Coordinator alleging power-based violence, retaliation, or sexual misconduct against a
Respondent and requesting initiation of the process set forth in this Policy to investigate
the allegation of sexual misconduct. A third party who knows of or witnessed an incident
of power-based violence but who did not suffer such conduct themselves may request that
the University treat their third-party Report as a Formal Complaint. At the time of filing, a
complainant must be participating in or attempting to participate in an educational program
or activity of Southern University.




. Hearing Officer: Administrative Hearing Officer, Adjudicator, Hearing Officer, or
Conduct Board shall mean any person or group given the authority to review and adjudicate
disciplinary matters.

. Informal Resolution: A voluntary process that is separate and distinct from a Campus’s
investigation and adjudication processes that allows the parties (i.e., Complainant and
Respondent) to reach a mutually agreeable resolution.

Incapacitation: An individual is considered to be incapacitated if, by reason of mental or
physical condition, the individual is manifestly unable to make a knowing and deliberate
choice to engage in sexual activity. Individuals who are asleep, unresponsive, or
unconscious are incapacitated. Other indicators that an individual may be incapacitated
include, but are not limited to, inability to communicate coherently, inability to
dress/undress without assistance, inability to walk without assistance, slurred speech, loss
of coordination, vomiting, or inabilityto perform other physical or cognitive tasks without
assistance.

. Investigator: The Title IX Coordinator or the individual designated by the Title 1X
Coordinator to perform an investigation under this Policy. The Investigator may not have
a conflict of interest or bias for or against an individual party, or for or against complainants
or respondents in general. The Investigator may not serve as a Decision Maker, Appeals
Officer or Advisor to any Party in the same matter.

. Mandatory Reporter: An individual who is obligated by law to report any knowledge
they may have of power-based violence. For purposes of this Policy, mandatory reporters
includeResponsible Employees. (See definition of Responsible Employee.)

Notice of Allegations: The written notice the Title IX Coordinator is required to provide
to the Parties following receipt of a Formal Complaint. See Notice of Allegations section
below.

. Notice of Hearing: The written notice the Director of Student Conduct and Community
Standards or other designee is required to provide the Parties prior to the hearing. See
Notice of Hearing section below. Notice is the written communication either by mail or E-
mail correspondence that provides information to a student. Notice is conclusively
presumed to be final when such communication is sent to the student by official University
email, and/or mailed to the address appearing on either the student’s current local address
or permanent address on record with the University at the discretion of SCCS.

. Parties or Party: A term that refers to the Complainant and the Respondent collectively
or the Complainant or Respondent individually.
. Power-based Violence: Any form of interpersonal violence intended to control or
intimidate another person through the assertion of power over the person, to include the
following:
» Dating violence (R.S. 46:2151(C)).
> Domestic abuse and family violence (R.S. 46:2121.1(2) and 2132(3)). For the
purpose of this Part, domestic abuse shall also include any act or threat to act that is
intended to coerce, control, punish, intimidate, or exact revenge on the other party,



http://legis.la.gov/legis/Law.aspx?p=y&d=100545
http://legis.la.gov/legis/Law.aspx?d=100555

for the purpose of preventing the victim from reporting to law enforcement or
requesting medical assistance or emergency victim services, or for the purpose of
depriving the victim of the means or ability to resist the abuse or escape the
relationship.
Nonconsensual observation of another person's sexuality without the other person's
consent, including voyeurism (R.S. 14:283.1), video voyeurism (R.S. 14:283),
nonconsensual disclosure of a private image (R.S. 14:283.2), and peeping tom
activities (R.S. 14:284).
Sexual assault (R.S. 14:41, 42 through 43.5, 89, 89.1, and 106).

» Sexual Battery (14:43.1)

» Misdemeanor sexual battery (14:43.1.1)

= Second degree sexual battery (14:43.2)

» Oral sexual battery (14:43.3)

* Female genital mutilation (14:43.4)

» Intentional exposure to HIV (14:43.5)

= Crime against nature (14:89)

» Aggravated Crime against nature (14:89.1)

= Obscenity (14:106)
Sexual exploitation means an act attempted or committed by a person for sexual
gratification, financial gain, or other advancement through the abuse of another
person's sexuality including prostituting another person (R.S. 14:46.2 and 82
through 86).

= Human Trafficking (14:46.2)

= Prostitution (14:82)

= Prostitution of person under 18 (14:82.1)

= Purchase of commercial sexual activity (14:82.2)

= Solicitation for prostitutes (14:83)

= Inciting prostitution (14:83.1)

= Promoting prostitution (14:83.2)

= Prostitution by massage (14:83.3)

= Sexual massages (14:83.4)

= Pandering (sexual) (14:84)

= Letting premises for prostitution (14:85)

= Enticing persons into prostitution (14:86)
Sexual harassment means unwelcome sexual advances, requests for sexual favors,
and other verbal, physical, or inappropriate conduct of a sexual nature when the
conduct explicitly or implicitly affects an individual's employment or education,
unreasonably interferes with an individual's work or educational performance, or
creates an intimidating, hostile, or offensive work or educational environment and
has no legitimate relationship to the subject matter of a course or academic research.
Stalking (R.S. 14:40.2) and cyberstalking (R.S. 14:40.3).
Unlawful communications (R.S. 14:285).

Unwelcome sexual or sex- or gender-based conduct that is objectively offensive
and has a discriminatory intent.
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W. Report: Notification of an incident of sexual misconduct to the Title IX Coordinator by

X.

BB.
CC.
DD.

any person.
Respondent: An individual who has been accused in a Report or Formal Complaint of
conduct that could constitute power-based violence prohibited under this Policy (or, under
the Title 1X Grievance policy, an individual alleged to be the perpetrator of conduct that
could constitute sexual harassment under Title 1X).

Responsible Employee: An employee who receives a direct statement regarding or
witnesses an incident of power-based violence. Responsible Employees do not include an
employee designated as a Confidential Advisor pursuant to R.S. 17:3399.15(B) or an
employee who has privileged communications with a student as provided by law.

Standard of Proof: Consistent with requirements set forth in the Louisiana Code
pertaining to student disciplinary due process requirements, the University will use the
preponderance of the evidence standard in investigations of formal complaints alleging
sexual misconduct violations under this Policy. This means that the individual(s) charged
with making a finding must determine whether it is more likely than not that a violation of
the Policy occurred.

Student: Any person: (1) seeking admission to the University through the formal
University application process; (2) admitted to the University, (3) eligible to register or
schedule for classes, or (4) living in University or University-affiliated residence halls even
though they are not enrolled at the University. The term “Student” shall include Employees,
Volunteers and Officials where the Employee, Volunteer or Official otherwise meets the
enrollment criteria set forth in this definition.

System: A Louisiana public postsecondary management board.

System President: The president of a public postsecondary education system.

Supportive Measures: Non-disciplinary, non-punitive individualized services
offered as appropriate, as reasonably available, and without fee or charge to the parties
before or after the filing of a Formal Complaint or where no Formal Complaint has been
filed. Such measures are designed to restore or preserve equal access to the education
program or activity without unreasonably burdening the other party, including measures
designed to protect the safety of allparties or the Campus’s educational environment, or
deter sexual harassment. Supportive Measures may include counseling, extensions of
deadlines or other course-related adjustments,modifications of work or class schedules,
campus escort services, mutual restrictions on contactbetween the parties, changes in work
or housing locations, leaves of absence, increased security,and monitoring of certain areas
of the campus, and other similar measures.

EE.Third Party: refers to any other participant in the process, including a witness to the incident

or an individual who makes a Report on behalf of someone else.



FF. Title 1X Coordinator: The individual designated by a public postsecondary education
campus as the official for coordinating the Campus's efforts to comply with and carry out
its responsibilities under Title 1X of the Education Amendments of 1972 and Act 472 the
2021 Regular Legislative Session of the Louisiana Legislature.

GG. Title IX Grievance Procedure: A process for addressing and resolving a “Formal
Complaint”that satisfies requirements set forth in 34 C.F.R. 8106.30. See accompanying
Title IX Grievance Procedure for key terms.

HH. Title IX Sexual Harassment: For the purposes of determining whether power-
based violencewill be freated as a potential violation of Title IX in accordance with the
Title 1X Grievance Procedure, Title IX sexual harassment means conduct on the basis of
sex that satisfies one ormore of the following:

Il. Volunteer: A recognized volunteer or any individual who represents or acts on behalf of
the university or whose actions may bind the university, regardless of whether the
individual receives monetary or other compensation. For purposes of this Policy,
employees and officials of recognized affiliated entities, ROTC instructors, visiting
professors and unpaid camps and conference personnel will be considered volunteers.

JJ. Witness: A person who has knowledge related to specific aspects of a case and may have
reported such aspects to the campus.

V1.  SAFETY EDUCATION

A healthy and prevention-minded campus culture allows students to learn to the best of their
abilities on a safe and nurturing campus. Robust education and training programs for both students
and employees are the cornerstone of these efforts and essential to building a culture in which
sexual misconduct is rare and both Complainants and Respondents are well supported. Prevention
depends on clear and well-communicated guidelines, underpinned by regular education on
understanding of sexual misconduct and power-based violence, positive versus harassing
behaviors, tools for reporting harassment and adjudicating disputes, and sanctions for violations.

Each Campus’s Title IX Coordinator is responsible for developing and distributing information to
students regarding power-based violence, campus safety, and internet and cell phone safety and
online content that is a potential threat to school safety.

The information shall include the following:
1. Instruction on how to identify and prevent power-based violence and how to detect
potential threats to school safety exhibited online, including on any social media
platform;

2. How to report incidents of power-based violence, crimes on campus, violations of
the student code of conduct, and possible threats to campus safety; and

3. Where to find reports regarding campus safety.



The information shall be distributed as part of new student orientation and shall be posted on an
easily accessible page of each Campus's website.

This policy requires that for every report of an incident of power-based violence or a safety threat
received the actions taken by the campus and the campus law enforcement agency or security
officers be documented. The policies shall also provide for guidelines on referring the reports to
the appropriate law enforcement agencies.

VIl. RETALIATION PROHIBITION

Retaliation is expressly prohibited under this Policy. Retaliation includes, but is not limited to,
intimidation, harassment, threats, or other adverse action or speech against the person who reported
the misconduct, the parties, and their witnesses.

The Southern University System campuses prohibit retaliation against anyone who: 1) in good
faith reports what they believe is power-based violence, 2) cooperates with an investigation or
proceeding under this Policy, or 3) opposes conduct that they believe to violate this Policy.
However, an individual who reports an incident of power-based violence or participates in an
investigation or proceeding and has perpetrated or assisted in the perpetration of committing the
power-based violence reported, is still subjected to an investigation for a potential violation of this
policy and may be subject to disciplinary action.

Campuses will not only take steps to prevent retaliation but will also take strong corrective action
if it occurs. Anyone who believes they have been retaliated against shall immediately report it to
the Title 1X Coordinator, who will treat it as a Report. Once an assessment is completed and the
Title IX Coordinator substantiates the Report, the reporter will be given an opportunity to file a
Formal Complaint. Any individual found to have retaliated against another individual will be in
violation of this Policy and will be subject to disciplinary action. Employees who are mandatory
reporters (i.e., Responsible Employees) under this Policy are required to report retaliation.

Anyone who knowingly makes a false accusation of unlawful discrimination, harassment, or
retaliation of any form will be subject to an investigation for a potential violation of this Policy
and may be subject to disciplinary action, up to and potentially including termination for
employees and expulsion for students.

VIill. DETERMINATION OF APPROPRIATE PROCEDURE & PURVIEW

The accompanying Title IX Formal Grievance Procedure covers a narrow sub-set of conduct (i.e.,
Title IX Conduct) that must be addressed under the formal grievance policy required by the U.S.
Department of Education under the new Title 1X regulations, effective August 14, 2020. When
power-based violence meets the criteria specified in the Title IX regulations, the complaint must
be addressed under the Title IX Formal Grievance Procedure and not under the Power-Based
Violence Policy.

The U.S. Department of Education’s Office for Civil Rights (OCR) enforces, among other statutes,
Title IX of the Education Amendments of 1972. Title IX protects people from discrimination based
on sex in education programs or activities that receive federal financial assistance.



Title IX states:

No person in the United States shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education program or activity
receiving Federal financial assistance. Title 1X applies to schools, local and state educational
agencies, and other institutions that receive federal financial assistance from the Department.
These recipients include approximately 17,600 local school districts, over 5,000 postsecondary
institutions, and charter schools, for-profit schools, libraries, and museums. Also included are
vocational rehabilitation agencies and education agencies of 50 states, the District of Columbia,
and territories of the United States.

Louisiana State Laws on Power-Based Violence states:

Act 472 of the 2021 Legislative Session of the Louisiana Legislature set forth the mandatory
establishments of processes and procedures should an incident reported, fall under the more
expansive definition of Power-based violence as defined by this policy. Power-based violence is
defined as any form of interpersonal violence intended to control or intimidate another person
through the assertion of power over the person. (See Section V. Policy Definitions)

Upon Actual Knowledge of a Report of alleged conduct, the Title IX Coordinator shall perform
an initial assessment which includes making initial contact with the potential Complainant of the
Report and offering the following information:

1. The process for filing a formal complaint;
2. The availability of supportive measures; and

3. The complainant’s wishes with respect to filing a complaint or seeking supportive
measures

If the initial assessment reveals that the alleged conduct does meet the definition of sexual
harassment as contained within the USDOE’s Title X Regulations, the investigation must proceed
pursuant to the Title IXX Formal Grievance Procedures below. If the alleged conduct does not meet
the USDOE’s definition of sexual harassment, the investigation will proceed pursuant to the
institution’s Power-Based Violence Policy or move the complaint to Human Resources for
evaluation or to the institution’s Student Code of Conduct.

IX. REPORTING POWER-BASED VILOENCE AND TITLE IX

This Policy provides that anyone can report an incident of power-based violence (to include Sexual
Misconduct and Title 1X Conduct).

A report can be made by any individual who has:

1. Experienced or been affected by power-based violence (i.e., First-Party Reporter);
or

2. Knowledge of or witnessed power-based violence happening to or affecting
someone else (i.e., Third-Party Reporter).

Southern University System strongly encourages all individuals to report incidents of power- based
violence even if the individual does not intend to pursue a Formal Complaint. In addition, the



Campus shall take prompt action to provide Supportive Measures for the safety and well-being of
any affected person as well as the system community.

A. Reporting Incidents of Power-Based Violence

Any individual, including a third party, may make a report concerning sexual
misconduct. Complainants and third parties are encouraged to report sexual
misconduct as soon as possible to allow the University to respond promptly and
effectively.

To make a Report, a reporting individual shall report the incident to the Title IX
Coordinator or Deputy Coordinator. Campuses are required to make available contact
information for the Title 1X Coordinator and any Deputy Coordinator(s), as well as
methods for reporting power-based violence. Reporting methods may vary slightly by
campus but shall include, at a minimum;

1. in-person reporting,
2. reporting by mail, and
3. reporting via email or some other digital format.

After making a Report, an individual may choose to file or request a Formal Complaint
and pursue resolution (under this Policy or the Title IX Formal Grievance Procedure, as
applicable) or, if applicable, an Informal Resolution involving the Respondent; may choose
to be involved or not be involved in a Campus’s investigation and any related proceedings;
or may choose to end involvement in the process.

The University’s Title 1X Coordinator is trained to work with individuals who report
sexual misconduct and have knowledge about resources and services, both on and off
campus, including the availability of Supportive Measures. If a report of misconduct
discloses a serious or immediate threat to the campus community, the University will
issue a timely warning to the community to protect the health or safety of the
community. The timely warning will not include any identifying information about the
Complainant.

Please Note: Title IX Coordinators are not a confidential source of support. While they
will address matters reported with sensitivity and will keep your information as private as
possible, confidentiality cannot be guaranteed. To speak with individuals designated as
having confidentiality, please contact campus Counseling Services or reference the campus
website for Confidential Advisors.

Please Also Note: Making a report is different from filing a Formal Complaint. A
report may be accompanied by a request for

1. Supportive Measures;
2. no further action;

3. filing a Formal Complaint, a request to initiate an informal resolution process;
and/or

4. arequest to initiate an informal resolution process after filing a Formal Complaint.
Filing a Formal Complaint initiates, the University’s formal investigation process.



B. Online reporting

Each SUS campus provides an online reporting system to collect anonymous disclosures
of incidents of power-based violence and crimes, and track patterns of power-based
violence and crimes on campus. The online system shall also include information regarding
how to report an incident of power-based violence or crime to a Responsible Employee
and law enforcement and how to contact a Confidential Advisor.

C. Mandatory Reporting for Employees

An employee who receives a direct statement regarding or witnesses an incident of power-
based violence committed by or against a student is a Responsible Employee (unless they
are designated specifically as a Confidential Advisor). A Responsible Employee shall
promptly report the incident to the Campus’s Title IX Coordinator.

A Responsible Employee must report the following to the Title IX Coordinator:
1. The identity of the alleged victim;
2. The identity of the alleged perpetrator;
3. The type of power-based violence or retaliation alleged to have been committed,;
4

Any other information about witnesses, location, date, and time that the incident
occurred; and

5. Any other relevant information.

However, according to state law a Responsible Employee is not required to make a
report if information involving power-based violence was received in the following
circumstance:

1. During a public forum or awareness event in which an individual discloses an
incident of power-based violence as part of educating others;

2. Disclosure made in the course of academic work consistent with the assignment; or
3. Disclosure made indirectly, such as during the overhearing of a conversation.

If an individual chooses to make an initial report to an employee other than the Title IX
Coordinator, that employee must refer the information to the Title 1X Coordinator
because the Title 1X Office bears responsibility for responding to reports of power-based
violence. Once the information is received by the Title IX Coordinator, it shall constitute
a Report.

SUS recommends as a best practice that, if an employee believes an individual may
intend to share any information regarding an instance of power-based violence, the
employee shall seek to confirm that the reporting party understands the employee’s
obligations as a mandatory reporter. If the reporting party would prefer to speak with a
confidential resource, the employee shall direct the reporting party to a confidential
resource. Campuses must provide a list of confidential resources.

D. Confidential and Anonymous Reporting



In accordance with state law, unless waived in writing by the alleged victim, the identity
of an alleged victim of an incident reported under R.S. 17:3399.13 is confidential and not
subject todisclosure except to:
1. A person employed by or under contract with the Campus to which the report is
made, if the disclosure is necessary to conduct the investigation of the report or any
related hearings;

2. A law enforcement officer as necessary to conduct a criminal investigation of the
report;

3. A person alleged to have perpetrated the incident, to the extent required by law; or

4. A potential witness to the incident as necessary to conduct an investigation of the
report.

Note: Consistent with FERPA’s prohibition on re-disclosure of confidential information,
any person who receives another person’s confidential information solely as a result of
participation in any investigation or proceeding under this Policy is prohibited from using
or disclosing such confidential information outside of such forums without express consent
or for any improper purpose. This provision only applies to other people’s confidential
information, as a party is never restricted from discussing their own experience. This
provision does not apply to any information learned outside of an investigation or
proceeding under this Policy.

An alleged victim shall be advised of the right to seek a Confidential Advisor.
. Administrative Reporting

In accordance with state law, a Campus’ Title 1X Coordinator, Chancellor, System
President, and System Management Board are required to submit summarized reports on
power-based violence incidents and to publish those reports on their respective websites.

1. Not later than October Tenth (10) and April Tenth (10) of each year, the Title IX
Coordinator of the campus shall submit to the Chancellor a written report on the reports
received in accordance with the information required in the BOR Policy.

The Title 1X Coordinator of the campus shall immediately report to the Chancellor an
incident reported to the Title IX Coordinator if the Title IX Coordinator has cause to
believe as a result of the incident that the safety of any person is in imminent danger.

2. The Chancellor of each Campus shall submit a report to the Campus's Management
Board and System President within fourteen (14) days of receiving the report from the
Title IX Coordinator in accordance with the BOR Policy. The report shall be posted on
the Campus's website.

3. The System President shall submit a system-wide summary report within fourteen (14)
days of receiving the reports from the Chancellors to the System Management Board
in accordance with the information required by the BOR. The report shall be published
on the website of the system.

4. The Board of Supervisors shall send an annual system-wide summary report to BOR
by December 31%. The report shall be published on SUS’s website.



5. BOR shall annually submit a report to the Governor, the president of the Senate, the
January Fifteenth (15) which shall include the statewide information. The report shall
also include any recommendations for legislation.

Note: Truthfulness

All participants in the reporting and resolution processes have the responsibility to be
truthful with the information they share at all stages of the process. A report of a violation
under this Policy is not considered a bad faith report merely because the evidence does
not ultimately support the allegation. Individuals are prohibited from knowingly making
a false report, filing a false Formal Complaint, or making misrepresentations. If an
investigation results in a finding that a person has willfully filed a bad faith report,
filed a false Formal Complaint, or made misrepresentations as part of the reporting or
resolution process, the person may be subject to appropriate Disciplinary Sanctions
under the Code of Conduct in the case of Students or other relevant University policy and
in the case of Officials, Employees or VVolunteers.

Employee’s Failure to Report or False Reporting

A Responsible Employee who is determined by the Campus's disciplinary procedures to
have knowingly failed to make a Report or, with the intent to harm or deceive, made a
Report that is knowingly false shall be terminated.

. Student’s False Reporting

Any student who knowingly and in bad faith makes a false accusation of power-based
violence or retaliation of any form will be subject to an investigation for a potential
violation of this Policy and may be subject to disciplinary action.

. Immunities and Amnesty

An individual acting in good faith who reports or assists in the investigation of a report of
an incident of power-based violence, or who testifies or otherwise participates in a
disciplinary process or judicial proceeding arising from a report of such an incident may
not be subjectedto any disciplinary action by the Campus in which the individual is enrolled
or employed for any violation of the Code of Conduct and/or other applicable university
polices reasonably related to the incident for which suspension or expulsion from the
campus is not a possible punishment.

Immunity shall not apply to an individual who perpetrates or assists in the perpetration of
power-based violence.

Each Campus shall provide amnesty for any student who reports, in good faith, power-
based violence to the Campus. Such student shall not be sanctioned by the Campusfor a
nonviolent student conduct violation, such as underage drinking, that is revealed in the
course of making such a report.



POWER-BASED VIOLENCE GRIEVANCE PROCEDURES

This Section describes the investigation and resolution process for cases in which the
Respondent is a student, employee, and/or both in which the conduct alleged does not fall
within the scope of the Title IXX Conduct.

Each Campus shall investigate all Reports of power-based violence reported to the Title
IX Coordinator regardless of whether the Report becomes a Formal Complaint. The
investigation and adjudication procedures (if needed) will be prompt, fair, and impartial.

A. Initial Contact with Potential Complainant

After receiving a Report of power-based violence, a Campus’s Title IX Office will notify
the individual who is the alleged victim in the Report of the option to have an Advisor
accompany them to any meeting or interview related to the power-based violence process.

In initial contact with a potential Complainant, the Title IX Office shall also:

1. Give the potential Complainant a copy of the relevant policies;

2. Explain the process for filing a Formal Complaint with the Title 1X Office;

3. Provide the potential Complainant with information regarding the
rights/responsibilities as a party in this matter;

4. Explain the process for investigating and resolving a power-based
violence Formal Complaint (including the available appeal procedures);

5. Explain the procedural differences based on Title IX vs power-based
violence conduct;

6. Instruct the potential Complainant not to destroy any potentially relevant
documentation in any format;

7. Inform the individual of the availability of Supportive Measures with or
without the filing of a Formal Complaint;

8. Discuss the potential Complainant’s expressed preference for manner of
resolution and any barriers to proceeding (e.g., confidentiality concerns);

9. Explain the prohibition against retaliation; and

10. Communicate necessary details of the report to the campus police
department for entry into the Campus’s daily crime log.

B. Supportive Measures

If the Title 1X Coordinator receives notice of alleged power-based violence, whether
through online reporting or other reporting methods, the Title IXX Coordinator or designee
shall contact the Complainant to discuss the availability of Supportive Measures with or
without thefiling of a Complaint (or Formal Complaint under the Title 1X Grievance
Procedure) and consider the Complainant’s wishes with respect to Supportive Measures.
Supportive Measures shall also be made available to the Respondent.

Supportive Measures are non-disciplinary, non-punitive individualized services offered
as appropriate, as reasonably available, and without fee or charge to the Complainant or
the Respondent regardless of whether a Complaint (or Formal Complaint) has been filed.
Such measures may include counseling, extensions of deadlines or other course-related



adjustments, modifications of work or class schedules, campus escort services, mutual
restrictions on contact between the parties, changes in work or housing locations, leaves
of absence, and increased security and monitoring of certain areas of the campus,
and other similar measures.

Supportive Measures shall be designed to restore or preserve access to the Campus’s
education program or activity, including measures designed to protect the safety of all
partiesand the Campus’s educational environment.

. Formal Complaints

If a potential Complainant wishes to pursue an incident of power-based violence beyond
simply reporting it, they may file a Formal Complaint. The filing of a Formal Complaint
means that the individual is asking a Campus to take further steps, such as a full
investigation and possibly an adjudication to resolve the alleged issue. Any Complainant
(i.e., an alleged victim or survivor or someone who has otherwise been directly affected
by power-based violence) may file a Formal Complaint, and the Campus will treat it as
such.

An individual who is alleged to have been subjected to an incident of power-based
violence (i.e., a victim or a person who has been directly affected by power-based
violence) and subsequently files a Formal Complaint will be referred to as a Complainant.

Any Third-Party Reporter (i.e., someone who has knowledge of or witnessed power-based
violence) may request for a Campus to treat their Report as a Formal Complaint, but that
request would not make the Third-Party Reporter into a Complainant.

Similarly, the fact that the Title 1X Coordinator converts a Report to a Formal Complaint
does not make the Title IX Coordinator a Complainant. However, the Title IX Coordinator
reserves the right to initiate a Formal Complaint in order to meet a Campus’s Title IX
obligations to provide a safe and nondiscriminatory environment and if the Campus
determines that it must take additional steps to protect the campus community. Depending
on the conduct alleged and the location of the incident, a Formal Complaint and subsequent
investigation will be governed by either this Policy or the Title IX Formal Grievance
Procedure.

. How to File a Formal Complaint

Individuals seeking to file a Formal Complaint may do so with the Title IX Coordinator.
Formal Complaints shall be in writing, signed and include all information the individual
believes to be relevant (e.g., time, location, and nature of incident, names ofindividuals
involved, witnesses to the incident, names of other persons affected by theincident, etc.).

Individuals seeking to file a Report shall be allowed to submit in electronic form, or in
person, whereby the individual can file a Formal Complaint bymeeting with the Title 1X
Coordinator (or Deputy Coordinator) to provide a verbal description of the power-based
violence which the Title IX Office will use to draft a written document that the individual
will review, verify, and sign to constitute a Formal Complaint.



Note: If the Complaint filed satisfies the requirements of a Title IXX Formal Complaint as
defined by 34 CFR §106.30, the Title 1X Office shall proceed under the Title IX Formal
Grievance Procedure.

. Withdrawal of Formal Complaint

Campuses shall allow for a Complainant to withdraw their Formal Complaint. If a Formal
Complaint is withdrawn, the Title IX Office shall assess the information provided and
proceed accordingly. Withdrawal of the Formal Complaint shall ordinarily end the Formal
Complaint and resolution process. However, the Title IX Office shall reserve the right to
proceed with the Formal Complaint, even after the Complainant withdraws it, in order to
protect the interests and safety of the Campus’s community. In such cases, the
Complainant shall be notified immediately of the Campus’s decision to proceed.

Notice to Respondent

The person alleged to have committed power-based violence is called the Respondent.
The Respondent shall be notified in writing that a Formal Complaint alleging power-
based violence has been filed against them. The Respondent shall be advised that they
may have an Adviser accompany them to any meeting or interview related to the
investigation and resolution process.

Within seven (7) business days of receiving notice of the Formal Complaint, the
Respondent shall arrange to meet with the Title IX Office. The Title IX Office is required
to provide the same information that was presented to the Complainant during their initial
contact.

After reviewing the Formal Complaint and meeting with the Title IX Office and
appropriate decision makers, the Respondent may choose to end the resolution process by
accepting responsibility for the conduct alleged in the Formal Complaint. If the
Respondent accepts responsibility for the conduct alleged in the Formal Complaint, the
appropriate decision makers shall determine the appropriate sanction for the Respondent. If
the Respondent disputes the allegations in the FormalComplaint, the matter will proceed
to an investigation.

. Investigation Process

The Title IX Office shall designate Investigators specifically trained in power-based
violence investigations to conduct a prompt, thorough, and fair investigation.
Assigned Investigators shall not be the Title IX Coordinator or the Decision Makers.

The process shall begin with intake meetings conducted by the Title IX Coordinator. The
investigation phase shall include recorded interviews the Complainant or Reporter, the
Respondent,and any witnesses; reviewing law enforcement investigation documents if
applicable; reviewing relevant student or employment files; and gathering and examining
other relevant documents and evidence.

As a part of the investigation, the Campus shall provide an opportunity for all parties to
present written statements, identify witnesses, and submit other evidence.



Both Complainants and Respondents shall be advised of the utilization of Advisors
throughout the investigation process. Parties shall be advised that Advisors are not
permitted to participate directly in Resolution Hearings or Informal Resolution
Conferences, except to the extent an Advisor’s participation is required during Title
IX grievance hearings; they may be present solely to advise or support the party and
are prohibited from speaking directly to the Investigator, the power-based violence
Decision Maker, other parties, or witnesses. An audio or audiovisual recording, or
transcript, shall be created and available to the parties for inspection and review in the
investigative report.

. Findings and Investigative Report

At the conclusion of the investigation, Investigators shall prepare a report (the
“Investigative Report”) summarizing and analyzing the relevant facts determined
through the investigation, with reference to any supporting documentation or
statements. The report shall be delivered to the Title IX Coordinator, who shall analyze the
report to ensure that the investigation was prompt, impartial, thorough, and consistent with
this Policy. Before the Investigative Report is finalized, the Complainant and Respondent
shall be given the opportunity to review one another’s statements and may also be
provided with a written summary of other information collected during the investigation
if the information is requested and the Title IX Office deems it appropriate to disclose.

A Complainant or Respondent shall submit any comments about their own statement, or
on any investigation summary that might be provided, to the Investigators within five (5)
calendar days after the statement or summary was provided. Following the receipt of any
comments submitted, or after the five-day comment period has lapsed without comment,
the Investigators shall address any identified factual inaccuracies or misunderstandings,
as appropriate.

The final Investigative Report shall provide a summary of the Investigators’ impressions,
including context for the evidence collected, but shall not make a final determination as
to whether a violation of the Power-Based Violence Policy occurred, reserving that
decision (and any sanctions) for the appropriate decision maker(s). The parties shall be
provided with a copy of the final Investigative Report simultaneously.

Resolution

1. Informal Resolution

For Formal Complaints with a student Respondent, at the discretion of the Title
IX Coordinator, the parties shall be advised of their option to pursue an Informal
Resolution as an alternative to a Formal Resolution. An Informal Resolution shall
involve a remedies-based, non-judicial process designed to eliminate or address
potential power-based violence. This process shall aim to assure fairness, to
facilitate communication, and to maintain an equitable balance of power
between the parties. Campuses shall not compel face-to-face confrontation
between the parties or participation in any particular form of Informal
Resolution.



The Title 1X Coordinator shall make an initial decision about whether a case
qualifies for an Informal Resolution. If both parties then agree to pursue that
path, the Campus will halt any investigation or scheduled Resolution Hearing so
that the parties can explore the possibility of Informal Resolution. Participation
in an Informal Resolution is voluntary, and either party can request to end the
Informal Resolution process at any time and commence or resume the
investigation process. If the parties agree to a resolution during an Informal
Resolution process, the Title IX Coordinator shall oversee its implementation, the
Formal Complaint shall be deemed withdrawn, and the matter shall be
terminated. An appeal of the process and its result shall not be permitted. The
resolution shall be considered binding, and its breach would give rise to a new
Formal Complaint.

Formal Resolution

The Formal Resolution process is the procedure by which allegations are
investigated and presented in a formal hearing for a determination as to whether
this policy was violated.

Each campus provides for a process to resolve Formal Complaints outlined in this
policy for all power-based violence complaints and in the accompanying
document titled “Title IX Grievance Procedural Manual” for all formal Title 1X
complaints. Campuses shall avoid the “single investigator” or “sole investigator”
model and ensure that the Title IX Coordinator and investigator(s) do not serve as
the decision-maker(s) for a Formal Complaint. The formal resolution process
commences after the finalization of the investigation report.

After the final report is submitted, a hearing panel will be convened to hear the
complaint. The hearing panel will consist of three (3) trained members with one
member selected by the Title IX Coordinator to serve as the Chair of the hearing
committee. The hearing panel will be convened no later than thirty (30) days after
the final report has been submitted to both parties unless there are documented
circumstances that prevent the hearing from moving forward within that time
frame.

The Hearing

The hearing panel will receive a copy of the final investigative report within seven
(7) days before the hearing is to occur.

= Pre-Hearing Conference: A pre-hearing conference shall be coordinated by
the campus Title 1X Coordinator and chaired by a hearing panel chair.
Parties and advisors are encouraged, but not required, to be present.

= This conference shall be conducted at least two business days prior to a
scheduled hearing panel and 10 business days post the finalized
investigative report being sent to the parties and advisors, if applicable.

= The purpose of the pre-hearing conference shall be to: (1) Identify the
panelists and address any objections to members of the panel; (2) Address
evidentiary issues or questions to be posed a the hearing (i.e. numbers of



witnesses, use of documents, expected length of hearing, etc.); (3) Ensure
parties will have advisors available to conduct cross examination and that
the advisor is familiar with the hearing process under this policy; (4)
Provide a forum to address any questions related to the hearing panel
process and procedures.

Hearing Panel: The panel shall consist of one chair and two other campus
employees trained in adjudication. It shall be recorded or transcribed and
afford each party an opportunity to present evidence and question
opposing parties and witnesses.

Advisors: The parties are permitted to be represented by an advisor. If a
party does not have an advisor at the hearing, one shall be provided by
Southern University at no cost to the party. The advisor may be, but is not
required to be, an attorney. The advisor is the only person who may conduct
direct or cross examination on behalf of a complainant or respondent.
Direct and Cross Examination:

e At the hearing, the questioning of witnesses or opposing parties
must be conducted directly, orally and in real time by the party’s
advisor and never by a party personally.

e Each party’s advisor will be permitted to ask the other party and any
witness’s relevant questions and follow-up questions, including
those challenging credibility.

e Only questions relevant to determining the veracity of the
allegations will be allowed.

e Questions or evidence about a complainant’s sexual predisposition
or prior sexual behavior are not relevant, unless: (1) offered to prove
that someone other than the respondent committed the conduct
alleged in the complaint, (2) concern specific incidents of the
complainant’s prior sexual behavior with respondent and are offered
to prove consent.

e The panel chair will have the sole authority to determine whether
the question is relevant and whether it will be permitted. The chair
must explain any decision to exclude a question as not relevant.

Failure to Appear/Answer: The panel cannot draw an inference about the
determination regarding responsibility based solely on: (1) A party’s or
witness’s absence from the hearing or (2) Refusal to answer questions.
However, the panel can consider any evidence even if not presented at the
live hearing. This evidence can include prior interview statements, written
reports, or any other relevant evidence available in the case.

Deliberations

e The panel shall deliberate in closed session with only panelists
present.

e The panel shall make a finding of responsible, not responsible, or
insufficient evidence based on the preponderance of the evidence.

e Upon reaching a decision, the panel will invite the parties and
advisors to return to hear of the panel’s finding regarding
responsibility for a violation of this policy.



e If the respondent is found in violation, the panel shall move to
address sanctions.

J. Decisions

Each Campus shall describe the range of sanctions for employees and students.

1.

If the respondent is found responsible, the panel may choose to hear from the parties
or ask questions of the parties in evaluating possible sanctions. Prior conduct
history of the respondent will be considered in sanctioning.

Upon reaching a sanctioning decision, the panel will share with the parties and
advisors any sanctions imposed. The panel will prepare and provide to the campus
Title IX Coordinator, within five business days of the hearing, a written
determination which must include:

e Identification of the allegations constituting sexual misconduct;

e A description of the procedural steps taken from receipt of the
formal complaint through determination, including any notifications
to the parties, interviews with parties and witnesses, evidence
gathered, and hearings held,;

e Findings of fact supporting the determination;

e Conclusions regarding the application of the policy to the facts;

e A statement explaining the sanction for each policy violation found
“responsible”;

e Whether additional remedies designed to restore or preserve equal
access will be provided by Southern University to the complainant.

The campus Title 1X Coordinator is responsible for effective implementation of any
remedies and sharing of outcomes. The written determination prepared by the panel
chair shall be shared electronically by the Campus Title 1X Coordinator with the
parties and advisors within 3 business days of receipt from the panel chair.

4. The determination regarding responsibility and sanctions becomes final either:

o |f appealed, the date written notice is provided to the parties of the
appeal result, or

e If not appealed, the date on which an appeal would no longer be
considered timely.

K. Possible Corrective Actions
1. Students found responsible for violating this policy may expect the range of

sanctions to include, but not be limited to, disciplinary probation, deferred
suspension, suspension, expulsion, psychological assessment, counseling, social
restrictions, limited presence on campus, revocation of admission. Additional
sanctions may also be imposed when appropriate.

An employee found responsible for violating this policy may expect the range of
sanctions to include, but not be limited to, suspension, administrative leave,
demotion, psychological assessment, counseling, restricted presence on campus or
termination of employment.



3. Both the Complainant and Respondent will be informed of the outcome of any
corrective action or disciplinary process.

Xl. POWER-BASED VIOLENCE PROCEDURE FOR APPEALS

Any party may appeal a hearing panel determination, a dismissal of a Complaint or an
emergency dismissal. Appeals shall only be raised on one or more of the following grounds:

a. aprocedural irregularity that affected the outcome of the matter;

b. to consider new facts or information that were not known or knowable to the
appealing party before or during the time of the resolution and that are sufficient to
alter the decision;

c. the Title IX Coordinator, Investigator, or Adjudicator(s) had a conflict of interest
or bias that affected the outcome of the matter;

d. the decision reached was not supported by a preponderance of evidence; or
e. the sanctions were disproportionate to the findings.

Written Notice of Appeal shall be forwarded to the Campus Title I)X Coordinator within
ten (10) business days of email notification of the hearing panel decision, any dismissal of the
claim. The Notice of Appeal shall contain the following information:

e Name of the complainant and respondent;

e A copy of the hearing panel outcome report or any written documentation of the
decision;

As to all appeals the campus shall, at a minimum:

e Notify the other party in writing when the appeal is filed and implement appeal
procedures equally for both parties;

e Ensure the decision maker(s) for the appeal is/are not the same individual(s) who
reached the determination regarding responsibility or dismissal, the Investigator(s),
or the Title IX Coordinator;

e Give both parties a reasonable, equal opportunity to submit a written statement in
support of or challenging the outcome;

e Issue a written decision describing the result of the appeal and the rationale for the
result; and

e Provide a written decision simultaneously to both parties.

The Associate Vice Chancellor of Equity, Inclusion and Title 1X on each campus or if no
such person exists on the campus, the System Executive Director of Compliance and Ethics, or
designee, (herein referred to as reviewer) shall, within ten (10) business days of notice, review the
Notice of Appeal and determine if grounds for appeal exists. If no grounds for appeal exist, the
designee shall notify the parties and advisors and close the file. If grounds for appeal exists, the
reviewer shall:

e Determine scope of review;



e Notify the parties of the scope of review; and

e Provide the parties five (5) days to challenge for conflict of interest or bias. (The
General Counsel, or designee in conjunction with the respective campus Title 1X
Coordinator will determine if cause exists to excuse the System Executive Director
of Compliance and Ethics, or designee.)

The Campus Title 1X Coordinator shall forward the appellate record to the reviewer within
five (5) business days. The record shall include, but is not limited to:

e All evidence introduced at the hearing;

e Any pre-hearing determinations from the hearing officer;
e The written findings of the hearing panel; and

e The recording or transcript of the formal hearing.

Within ten (10) business days of receipt of the record, reviewer shall consider the appellate
record, render a written decision including finding and rationale and forward to the campus Title
IX Coordinator. The reviewer may:

e Uphold the Hearing Panel outcome; or
e Modify the Hearing Panel outcome for responsibility and/or sanctions; or
e Overturn the Hearing Panel outcome and remand for a new hearing.

The reviewer, or designee shall notify the respective Campus Title IX Coordinator who
shall then notify the parties and advisors within two business days of receipt of the decision.

Appeal decisions are final. In the event of remand for rehearing, the subsequent hearing
panel outcome may be appealed in accordance with the provisions herein. Any appeal right
exercised under this policy shall complete the process.

For a transferring student for whom a final decision has been rendered, and the student has
been found to be responsible for power-based violence, the notation on the transcript shall read:
“STUDENT FOUND RESPONSIBLE IN VIOLATION OF CODE OF CONDUCT”.

XIl.  TRANSCRIPT NOTATION AND COMMUNICATION

In accordance with state law, the Southern University System has implemented a transcript
notation and communication procedure to effectuate communication regarding the transfer of a
student who is the subject of a power-based violence Formal Complaint or who has been found
responsible for an incident of power-based violence pursuant to an Institution's investigative and
adjudication process. The following Section(s), which include procedures relative to the
withholding or notation of transcripts during the investigative and adjudication processes, were
developed by BOR in consultation with the System Management Boards.

A. Notating Student Transcripts

For any student who is the subject of a power-based violence Formal Complaint that also
constitutes sexual harassment under Title 1X, the Sending Institution should commence an
investigation and place a notation on the student’s transcript, rather than withholding the
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transcript. The notation on the transcript shall read: “ADMINISTRATIVE MATTER
PENDING” or other notation sufficient to place the receiving institution on notice
and trigger an inquiry regarding the notation directed to the Campus.

For a transferring student for whom a final decision has been rendered, and the student
has been found to be responsible for power-based violence, the notation on the transcript
shall read: “STUDENT FOUND RESPONSIBLE IN VIOLATION OF CODE OF
CONDUCT” or other notation sufficient to place the receiving institution on notice and
trigger an inquiry regarding the notation directed to the Campus.

For a transferring student found to be responsible for power-based violence, the
Campus will determine how long the notation will remain on the student’s transcript.

If a student is not found responsible, the Campus must remove the notation and must send
an updated version of the student’s transcript to the receiving institution (if known).

Notation Appeals Process

A student whose transcript has been withheld or notated as described above may request a
release of the hold or an expungement of the notation for good cause shown. Cause may
include, but is not limited to, when (1) a student who transferred while under
investigation was found not responsible or (2) a student was initially found responsible
and later evidence showed that the student was in fact not responsible. In the second
instance, the Campus must send an updated version of the student’s transcript.

Such request shall be submitted in writing to the appropriate campus designee. Each
campus has identified those designees as Associate Vice Chancellor for Equity, Inclusion,
and Title 1X or Vice Chancellor for Student Affair (SUSLA and SUNO campuses
only). The Campus shall notify the requesting student of its decision no later than seven
(7) business days from the date that the appeal request is made.

RIGHTS OF COMPLAINANT AND REPSONDENT

Reports and Formal Complaints are different, and any individual has a right to make a
report of sexual misconduct to the Campus, which may be accompanied by a request for
Supportive Measures. An individual also has a right to make a Formal Complaint of sexual
misconduct, which is a request to initiate the Campus’s informal resolution process or a
formal disciplinary process, which includes an investigation and may proceed to a hearing.

Both the complaint and the respondent have EQUAL rights as defined by the following
actions:

e To be treated with dignity and respect by Southern University officials;
e To take advantage of Supportive Measures;

e Toreceive timely notice of proceedings, processes, and outcomes under this
policy;
e To have an advisor present at any meeting or hearing under this policy;
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e To refuse to engage in informal resolution of a complaint;

e To present witnesses, including fact and expert witnesses, and other
inculpatory and exculpatory evidence;

e To receive amnesty for certain student misconduct, such as drug or alcohol
violations, that occurred ancillary to the complaint at hand and consistent
with this policy;

e To be free from retaliation for reporting violations of this policy or
cooperating with an investigation;

e To be informed in writing of the outcome or resolution of the complaint,
any sanctions, and the rationale for the outcome, where permissible;

e To exercise a right of appeal as afforded in this policy; and

e Tofile civil actions in court or with administrative agencies.

The Complainant shall have the right to at all times decide if or when to file a complaint,
report to law enforcement, and determine whether to proceed with a complaint, at the
individual’s discretion.

Prior to the conclusion of a sexual misconduct investigation, the Complainant may request
to withdraw the Formal Complaint by contacting the Title IX Coordinator/designee who
will determine whether to close the case or conclude the investigation without the
Complainant’s continued participation.

The Respondent shall have the right to be presumed not responsible of all allegations until
found responsible for the alleged conduct by a hearing panel under this policy.

MISCELLANEOUS PROVISIONS

Title IX Coordinators: The System President has designated the System Director for
Equity Inclusion, and Title IX, who shall oversee, on all Southern University campuses,
the implementation, enforcement, and coordination of Title 1X policies and procedures.
Each campus Chancellor shall designate, a campus Title IX Coordinator to oversee on-
campus Title IX compliance for their respective campus that reports directly to the
Chancellor. Campuses may appoint Deputy Title 1X Coordinator(s) to assist the Title IX
Campus Coordinator in their duties. A listing of campus designees must be found on the
campus Title IX webpage.

Confidentiality: Southern University shall maintain the confidentiality, as permitted by
FERPA, required by law, or to carry out the purposes of any proceeding arising under this
policy; of any individual under this policy who:

e Has made a report or complaint;

e Has been named as a perpetrator;



e Has been named as a respondent; or
e Has been named as a witness.

Southern University may be required to disclose information on a need-to-know basis in
order to properly address a complaint, when there is a threat to others, pursuant to
subpoena, or other court or administrative order, or as may be required by applicable
law. Violations of confidentiality or privacy by any other persons involved in the
resolution, investigation, or administration of the complaint, including any employee,
faculty, staff, or student may result in disciplinary or corrective action.

. Preemption: To the extent a conflict exists between state or local law and Title 1X,the
obligation to comply with Title IX is not obviated or alleviated by any state or local law.
To the extent other Southern University or campus-based policies may conflict with this
policy, the provisions of this policy shall supersede and govern.

. Task Force: Each campus shall establish a task force to address sexual misconduct. Each
task force shall invite student members to be represented through their respective student
government body or other student organizations. The Task Force shall be chaired.

. Campus Climate Survey: Each campus shall administer a Campus Climate Survey every
three years (2022-2023, 2025-2026, etc.) to assess the knowledge, perceptionsand
behaviors of its students, faculty, and staff regarding sexual misconduct. Each campus is
encouraged to supplement the statewide survey with additional information specific to its
unique characteristics that may assist in preventing sexual misconduct and administering
strategies dealing with sexual misconduct. The annual Campus Climate Survey shall be
submitted to the System Director for Equity, Inclusion, and Title IX by June 1 of each year
the survey is required.

. Sex Crimes Data Report: By February Fifteenth (15) of each year, each Campus’s
campus police department shall submit a report containing the information required to the
System President, the Campus’s Chancellor, and the Campus’s Title 1X Coordinator. The
System Director for Equity, Inclusion, and Title IX shall ensure the report is posted on the
Campus’s website.

. Record Keeping: Records created or received under this Policy will be maintained for
seven (7) years from the date each case is closed. The following shall be kept as a part of
the record:

e Each investigation including any determination regarding responsibility;

e Any audio or audiovisual recording or transcript of a hearing;

e Any disciplinary sanctions imposed on the respondent;

e Any remedies provided to the complainant designed to restore or preserve equal
access to Southern University’s education program or activity;

e Any appeal and result therefrom;

e Any informal resolution and result therefrom;

e All materials used to train campus Title IX Coordinators, investigators, decision-
makers, and any person who facilitates an informal resolution process; and
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Records of any actions, including supportive measures, taken in response to a report
or formal complaint.

H. Website Compliance: Each campus must include the following information on its
website:

Contact information for Confidential Advisors;

Reporting options for allegations of power-based violence;

Process of investigation and disciplinary proceedings;

Potential reasonable accommodations that the institution may provide to an alleged
victim;

The name and location of the nearest medical facility where an individual may have
a rape kit administered by an individual trained in sexual assault forensic medical
examination and evidence collection, and information on transportation options and
available reimbursement for a visit to such facility;

MOU between Campus and law enforcement/criminal justice agency; and

Data publications (e.g., climate survey, semi-annual crime statistics, Campus
reports, etc.)

MEMORANDUM OF UNDERSTANDING

Campus, law enforcement and any criminal justice agency located within the parish of each
Campus, including the campus police department, if any, the local district attorney's office,
and any law enforcement agency with criminal jurisdiction over the campus, shall enter
into and maintain a written memorandum ofunderstanding (MOU) to clearly delineate
responsibilities and share information in accordance with applicable federal and state
confidentiality laws, including but not limited to trends about power-based violence
committed by or against students of the Campus. This MOU must be signed by all parties
and shall include:

A.
B.

C.

Delineation and sharing protocols of investigative responsibilities;

Protocols for investigations, including standards for notification and
communication and measures to promote evidence preservation;

Agreed-upon training and requirements for the parties to the MOU on issues related
to power-based violence for the purposes of sharing information and coordinating
training to the extent possible;

A method of sharing general information about power-based violence occurring
within the jurisdiction of the parties to the MOU in order to improve campus safety;
and

A requirement that the local law enforcement agency include information on its
police report regarding the status of the alleged victim as a student at a Campus.

Each executed MOU shall be reviewed annually by each Campus's Chancellor, Title 1X
Coordinator, and the executive officer of the criminal justice agency, and shall be revised
as considered necessary.
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Nothing in this Section or any MOU shall be construed as prohibiting an alleged victim or
Responsible Employee from making a Formal Complaint to both the Campus and a law
enforcement agency.

POLICY RELATED INFORMATION

A. United States Department of Education, Office of Civil Rights:

>

>

>

>

>

Title IX Regulations Addressing Sexual Harassment (Unofficial Copy)
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-regs-unofficial.pdf

Title IX: Fact Sheet: Final Title IX Regulations
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-fact-sheet.pdf

Title IX: Summary of Major Provisions of the Department of Education’s Title 1X
Final Rulehttps://www2.ed.gov/about/offices/list/ocr/docs/titleix-summary.pdf

Title IX: Summary of Major Provisions of the Department of Education’s Title
IX Final Rule and Comparison to the NPRM
https://www?2.ed.gov/about/offices/list/ocr/docs/titleix-comparison.pdf

Title X Reqgulations Addressing Sexual Harassment (Length: 01:11:29)
05/06/2020https://www.youtube.com/watch?v=TdfT5R8ibm4&feature=youtu.be

B. Louisiana Board of Regents’ Uniform Policy on Power-Based Violence:

» https://regents.la.gov/wp-content/uploads/2021/08/BOR-POLICY-ON-

POWER-BASED-VIOLENCE_-1.pdf

C. Campus Title IX Grievance Process

XVII. POLICY HISTORY AND REVIEW CYCLE

This is an existing policy that has been modified pursuant to state guidance and regulations. This
policy was created in August 2015, amended on August 14, 2020, and October 15, 2021. This
policy is subject to a five-year policy review cycle or as needed by legislative or regulatory
changes.

XVII1.POLICY URL(s)

» Southern University System Uniform Title IX policies and procedures

http://www.sus.edu/page/su-board-policies

> Southern University and A&M College Title IX website (include SUAREC & SULAB)

http://www.subr.edu/subhome/64



https://www2.ed.gov/about/offices/list/ocr/docs/titleix-regs-unofficial.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-fact-sheet.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-summary.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-comparison.pdf
https://www.youtube.com/watch?v=TdfT5R8ibm4&feature=youtu.be
https://regents.la.gov/wp-content/uploads/2021/08/BOR-POLICY-ON-POWER-BASED-VIOLENCE_-1.pdf
https://regents.la.gov/wp-content/uploads/2021/08/BOR-POLICY-ON-POWER-BASED-VIOLENCE_-1.pdf
http://www.sus.edu/page/su-board-policies
http://www.subr.edu/subhome/64

> Southern University Law Center Title 1X website
http://www.sulc.edu/page/title-ix-policies-procedures

» Southern University at New Orleans Title IX website
http://www.suno.edu/page/title-ix

> Southern University at Shreveport Title 1X website
http://www.susla.edu/page/title-ix

XIX. POLICY APPROVAL

The effective date of this policy October 15, 2021, pursuant to federal and state guidelines and
pending final approval of the President-Chancellor of the Southern University and A&M College
System and the Board of Supervisors of the Southern University and A&M College System.

Ray L. Belton, Ph.D. Effective Date of Policy
President-Chancellor
Southern University and A&M College System

The Honorable Domoine D. Rutledge, Esqg. Effective Date of Policy
Chairman
Southern University System Board of Supervisors


http://www.sulc.edu/page/title-ix-policies-procedures
http://www.suno.edu/page/title-ix
http://www.susla.edu/page/title-ix































modification of restricted data would necessitate notifying federal or state authorities and/or the
affected individuals. Examples of Restricted data include Personal Health Information,
Personally Identifiable Information (Social Security Numbers), financial account or payment
card information, authentication or authorization information to electronic resources.

b. Confidential. Data is classified as Confidential when the unauthorized disclosure, alteration or
destruction of that data could cause a significant level of risk to the University System or its
affiliates. This information can be shared only on a “need to know™ basis with individuals who
have been authorized by the appropriate Data Trustee, Data Steward or designee, either by job
function or by name. The disclosure of confidential data to unauthorized persons may be a
violation of federal or state laws or University System contracts. Examples of Confidential data
include data protected by state or federal privacy regulations and data protected by confidentiality
agreements. The highest level of security controls should be applied to confidential data.

¢. Internal. Data which the Data Trustee or Stewards may choose to publish or make public and
data protected by contractual obligations. Sharing such information with individuals outside the
University community requires authorization by the appropriate Data Trustee, Data Steward, or
designee.

d. Public. This information can be freely shared with individuals on or off-campus in accordance
with state and federal regulations without any further authorization by the appropriate Data
Trustee, Data Steward or designee. Data should be classified as Public when the unauthorized
disclosure, alteration or destruction of that data would results in little or no risk to the University
System and its affiliates. Examples of Public data include press releases, course information and
research publications, While little or no controls are required to protect the confidentiality of
Public data, some level of control is required to prevent unauthorized modification or destruction
of Public data.

3. Data in all categories will require varying security measures appropriate to the degree to which the
loss or corruption of the data would impair the business or research functions of the University
System, result in financial loss, or violate law, policy or University System contracts.

4, Information integrity and availability. For purposes of integrity and availability, information systems
will be classified as follows:

a. Non-Critical Systems. Information systems fall into this category if the unavailability,
wnauthorized modification, foss or destruction of the data tesiding on the system would cause
littie more than temporary inconvenience to the staff and user community and incur limited
recovery costs. Reasonable measures to protect information deemed non-critical include storing
information in locked office spaces or cabinets, using standard access control mechanisms to
prevent unauthorized individuals from altering digital information, and making regular backup
copies.
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b. Critical Systems. Information systems fall in this category if unavailability, unauthorized
access/modification, loss or destruction through accident, malicious activity or irresponsible
management could potentially cause the University System to: 1) be unable to conduct a portion
of its required business for an extended period, 2) suffer significant damage to its reputation, 3)
endure major financial loss, 4) fall out of compliance with legal, regulatory or contractual
requirements, or 5) adversely impact members of the extended University System community.

[. Additional Safeguards.
a. Data elements in systems should be sampled and checked for validity on a regular basis.

b. A business continuity plan to recover critical information that has been lost must be
developed, documented, deployed and tested annually.

2. Security. Security measures for data are set by the data custodian, working in cooperation
with the data stewards.

3. Responsibilities. The following roles and responsibilities are established for carrying out
this policy:

a. Data Trustee: Data trustees are senior University System officials, or designees who have
planning and policy-level responsibility for data within their functional areas and
management responsibilities for defined segments of institutional data. Responsibilities
include assigning data stewards, participating in establishing policies, and promoting data
resource management for the good of the entire University System.

b. Data Steward: Data stewards are University System officials having direct operational
level responsibility for information management - usually deparlment directors. Data
stewards are responsible for data access and policy implementation issues. Procedures for
performing data validation should be developed and implemented by data stewards in
responsible departments

¢. Data Custodian: Information Technology (IT) is the data custodian. The custodian is
responsible for providing a secure infrastructure in support of the data, including, but not
limited to, providing physical security, backup and recovery processes, granting access
privileges to system users as authorized by data trustecs or their designees (usually the
data stewards), and implementing and administering controls over the information.

d. Data User: Data users are individuals who need and use University System data as part
of their assigned duties or in fulfillment of assigned roles or functions within the
University System community. Individuals who are given access to non-public data have
a position of special trust and as such are responsible for protecting the security and
integrity of those data sets.
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PERSONNEL AFFAIRS COMMITTEE
(Following Governance Committee)
Friday, October 22, 2021
Southern University System Board Room
J. S. Clark Administration Building 2" Floor
Baton Rouge, LA 70813
AGENDA

1. Call to Order

2. Roll Call

3. Adoption of the Agenda

4. Public Comments

5. Informational Item
A. Update on HR Onboarding Process

6. Action Items

A. Request Approval of Personnel Actions for Additional Duties germane to technological

upgrades and enhancements - Federal Title III (SUBR)

Name Position/Campus Salary

Funding Source

. Marcus Brown Video/Multimedia Specialist $70,000.00
Additional Duties
(SUBR)

Federal

. Rachel Carriere Director of Web Applications $78,966.00
Additional Duties
(SUBR)

Federal

. Chiaching Jason Chang Coordinator of Academic Support Services $75,000.00
Additional Duties
(SUBR)

Federal

. Alice Douzier IT Project Manager $78,110.00
Additional Duties
(SUBR)

Federal

. Elijah Jno-Baptiste ERP Solutions Specialist $73,000.00
Additional Duties
(SUBR)

Federal

. Kadrica Tillotson ERP Programmer Analyst $75,000.00
Additional Duties
(SUBR)

Federal

. Clourth Wilson Assistant Director of Information Technology $75,000.00
Additional Duties
(SUS)

State




B. Request Approval of Personnel Action on Positions equal to or greater than $60,000

Name

Position/Campus

Salary

Funding Source

. David Alijani

Professor of Computer and Information Systems
Salary Adjustment
(SUNO)

$80,154.00

State

. Kimberly Andrews

Associate Vice Chancellor for Academic Affairs
New Appointment
(SUNO)

$115,000.00

Federal/State

. Marina Biragova

Director of Southern University Law Center
Technology and Entrepreneurship Legal Clinic
Additional Duties
(SULC)

$96,000.00

Federal/State

. Joelle Carter

Associate Vice Chancellor for Student Affairs and
Enrollment Management
New Appointment
(SUNO)

$90,000.00

State

. Kenneth Dawson

System Director of Facilities Planning
New Appointment
(SUS)

$110,000.00

State

. Aimane Ederouich

Data Scientist
Division of Administration and Finance
New Appointment
(SUNO)

$80,000.00

Federal

. Charletta Forston

Director of Common Law Bar Program and
Assistant Professor of Law
Additional Duties
(SULC)

$193,000.00

Federal/State

. Demetria George

Associate Vice Chancellor for
Finance and Business Affairs
Additional Duties
(SULC)

$140,000.00

Federal/State

. Ariana Hollins

Mental Health Therapist Il
New Appointment
(SUBR/SULC)

$60,000.00

Federal

10.

Jasmine Hunter

Minority Business Development Center
Director of External Relations
Additional Duties
(SULC)

$84,000.00

Federal/State

11.

Zackeus Johnson

Assistant Vice Chancellor for Academic Affairs
New Appointment
(SUBR)

$105,000.00

State

12.

Runell King

Director for Data, Assessment and QEP
New Appointment
(SUBR)

$72,500.00

Federal

13.

Maurice Pitts

Director of Facilities
Additional Duties
(SUBR)

$104,943.00

State

14.

Andrea Simien

Director of Institutional Research
New Appointment
(SUNO)

$80,000.00

Federal/State




15. Akai Smith

System Director for Equity and Inclusion and Title IX
| Associate Vice Chancellor (SUBR)
New Appointment
(SUS/SUBR)

$130,000.00

State

16. Jovan Thomas

Executive Director for Student Success
Additional Duties
(SUBR)

$72,500.00

Federal

17. Andrea Travis

Mental Health Therapist Il
New Appointment
(SUBR/SULC)

$60,000.00

Federal

7. Clarification of Faculty Appointment Relative to Dr. Luria Young (SUBR)

8. Other Business

9. Adjournment

MEMBERS

Mr. Sam Gilliam—Chairman, Ms. Christy Oliver Reeves—Vice Chair,

Dr. Leon Tarver, I, Mr. John Barthelemy, Dr. Rani Whitfield, Atty. Jody Amedee

Atty. Domoine D. Rutledge- Ex Officio







DIVISION OF INFORMATION TECHNOLOGY
TITLE Il - PERSONNEL SALARY ADJUSTMENTS

. NAME .

. POSITION -2

i SALARY:

.| . FUNDING SOURCE . -

Director of Web

Application Services

$ 78,966.00

Title i

Carriere, Rachel

Chang, Jason_

TCoordnatarcf.

cademic St

© $63,000.00

Titlem

Douzier, Alice

IT Project Manager

$78,110.00

Title Il

JIno-Baptiste, Elijah |

_ERP-Solutions Specialist |

~$7300000 |

CTitle

Tillotson, Kadrica

ERP Programmer

Analyst

$75,000.00

Title Il _

Brown, Marcus = -

| Video/Multimedia |

. Gen.Fund







This information is requested solely for the pnrpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, Norih Africa, or the Middle East.

X Black. not of Hispanic Qrigin. A person having origins in any of the Black racial groups of Africa.

Hispanic, A person of Mexican, Puerto Rican, Cuban, Central or South American, ar other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific slands. This area incfudes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who

maintains cultural identification through tribal affiliation or community recognition.
L ]
COMMENTS: The Video/Multimedia Specialist is responsible for providing expert level customer support to students,

faculty, and staff of the University and System at Baton Rouge campus, and over 10,000 users. The support to be provided
is technology in classrooms, inclusive of desktops, mobile devices, smart classroom systems, etc. Other essential duties as

assigned.
EMPLOYEE REGULAR WORK SCHEDULE: 8:00am — 5;00pm Monday thru Friday (On Call)
EMPLOYEE DIRECT SUPERVISOR: Dr. Gabriel Fagbeyiro, AVP

SUPERVISOR/DEPARTMENT CONTACT NUMBER _(225) 771-5091
NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule. Al prospective emiployees/students must bring a pictured ID, social secnrity card, birth certificate,
certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The latter six (6)
documents do not apply to U.S, Citizens.

Documentation must be provided for review and approval by Human Resources before employmeut is

offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability} H1

J-1 Visa (Exchange Visitor Program} 11

F-1 Visa (Student Emp. FT Student at 5.1J.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) F0

e o PP ]
Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Pesition Vacancy Announcement (position adverlised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check
form)

Supervisory Criminal/Background Check Form (completed by employes/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev, 07/24/2007






Professional Experience (cont’d)

Southern University A&M College 2000 — 2012
Video Network Technician

The Office of Technology and Network Services

Participated in the Installation Video Services; (H.320, H.321,
H.323, H.324, Access Grid, and next generation IP conferencing),
on SUBR NGI_VCB video network, Bellsouth Public ISDN
Network, Southern University at New Orleans network, Southern
University at Shreveport network, and multiple other video
network activities.

Reviewed the design of existing video classrooms located on the
SUBR campus and completely refurbished the rooms to meet
Board of Regents specifications, for a functional video classroom
used for Distance Education.

Maintain (25) Multimedia classroom, five (5) of which of them
have video conferencing capabilities on a daily basis. These
rooms setvice student’s faculty, and administrators.

Assisted with the implementation and management of policy and
procedures on usage of video conferencing resources.

Manage Proctors for SUBR Distance Education Courses.
Operator for the largest Access Grid Node in the State of
Louisiana

Knowledgeable of smart classroom technologies, inclusive of
digital projection systems, sound delivery systems, digital video
systems, and their interfacing with computer systems.

Maintain up-to-date knowledge of AV equipment contracts and
supervise contract —based installations.

Advise purchase of new AV equipment and assist with its
installation.

Conduct research and make recommendations for AV products in
support of procurement and development efforts.

Place orders for AV equipment and consumables; inspect and
verify AV deliveries upon receipt.

Project Manager for major renovations to JB Moore Hall Room
218 (Old Engineering Retention Center), now Access Grid
room/45 multimedia testing area, and T'T Allain Rooms 319, 320,
324, 325 (Foreign Language Computer Lab, Library,
Chairperson’s office, and Receptionist area.)

Currently Project Manager For twenty-nine 29 additional
multimedia classrooms in the last two years. Of the twenty-nine
(29), fourteen (14) are completed and fifteen (15) are emerging.
Provide technical support for emergency preparedness facility.
ADHOC Muitimedia Technician for SUBR Campus

Participates in Maintenance repair and updating of personal
computers on the SUBR Campus.

Strong analytical skills

Strong interpersonal skills



Professional Experience (cont’d)

Southern University A&M College 1998 — 2000

Network Administrator

Southern University School of Nursing (SUSON).

s Administration and maintenance of SUSON workstations, servers,
and network devices.

e Assigned and managed user accounts, e-mail accounts and IP
addresses for workstations located in the school of nursing. This
provided SUSON faculty, staff, and administrators with user
accounts, e-mail accounts, and remote access accounts, to utilize
resources on the SUBR WAN.

e Provided training for, students, faculty, staff and administrators

Education 1990 — 1994 Diploma, Zachary High School, Zachary, Louisiana
1995 — PresentSouthern University and A&M College, Baton Rouge, Louisiana
Intended Major: Bachelors of Science in Mechanical Engineering

Certification/Training/Conferences
February 2009 — Extron School of AV Technology for Higher Education
Certification
May 2006 — FEMA/HBCU Conference
November 2003, 2004, & 2005 — LS-LAMP Student Research Conference

Professional Recognition  May 2018 — Above and Beyond Award - SUBR
April 2003 — Nominated for Non-Academic Professional Award

Technical Proficiencies
Completely upgraded Board of Supervisors” Conference Room — SUBR Campus

Major Renovations to Room 205 TT Allain (A General-Purpose Computer Lab), where audiovisual
technologies will be implemnented

Completed the installation of multimedia technologies into 22 classrooms on the SUBR Campus
Summer 2015. These rooms are capable of projecting both wired and wireless audio-visual
capabilities

Completed Audio Visual Technology Upgrade with lecture capture capabilities for The College
Education Accreditation Summer 2015

Completed Audio Visual Technology Upgrade with lecture capture capabilities for The Departinent
of Speech Language Pathology Accreditation April 2015

Completed Southern University’s First Lecture Capture Implementation February 2014

Installed audio visual technologies into the Donald Wade Presidents House Feb. 2013




Current Projects

Serving as Technical Lead for the implementation of 145 new multimedia classrooms located on
SUBR Campus during the COVID-19 Pandemic

Assisting with technical operations of the Board of Supervisors’ meetings
Retro-fitted fifty-five multimedia classrooms (SUBR) during the COVID-19 Pandemic

Major Renovations to the JB Moore Hall Auditorium, where Window Wall Technologies will be
implemented

Implementing Multimedia technologies into forty-five additional Multimedia Classrooms

Major renovations to the entire Fourth Floor of the John B Cade Library, where this area will be
utilized as a Collaborative Learning Center. This space will be designed centered around the use of
Multimedia technologies

References Furnished Upon Request







This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration,

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of [fispanic origin. A person having origins in any of the original peopie of Burope, Narth Aftica, or the MiddJe East.

X Black. not of Hispanic Origin. A person having origins in any of the Bfack racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian ot Pacific [sfander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands, This area inciudes, for example, China, fapan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.
E— )
COMMENTS: Provides technical creativity, knowledge, and management knowhow in supporf of the University
web presence and online application services. This position is responsible for the administration and dissemination
system, the electronic digital marque display, email system, etc. Provide leadership to a team of web applications
developers/administrators. Other essential duties as assigned.

EMPLOYEE REGULAR WORK SCHEDULE: 8:00am -- 5:00pm Monday thro Friday (On Call)
EMPLOYEE DIRECT SUPERYISOR: Dr. Gabriel Fagbeyiro, AVP
SUPERVISOR/DEPARTMENT CONTACT NUMBER _(225) 771-5091

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistanis being employed through the use of this form are to
report t0 and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth certificate,
cerfificate of naturalization, resident alien card, HI-B and J-1 visas, passport, and F-1/I-94. The latter six (6)
documents do not apply to U.S, Citizens,

Documentation must be provided for review and approval by Human Resources before employment is

offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) 11

F-1 Visa (Student Emp, FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) F0

T

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement {position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Unci Positions{Civit Service Appiication for classified employees)
Authority to Release (signed by employee} (submitted ta Human Resources with Criminal/Background Cheek
form)
Supervisery Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Jab Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev, 07/24/2007




mail: rachei_carriere{@sunr.equ

PROFESSIONAL EXPERIENCE

5M7-Pres. Director of Web Applications Services. Division of Information Technology, Southern University

7/00-5117

and A&M Coliege. Baton Rouge, Louisiana.

The Director of Web Applications Services provides technical creativity, knowledge, and
management know-how in support of the University web presence and online application
Services. This position is responsible for the administration and dissemination of vital
information via the University's web portal, and Jag News Channel closed-circuittelevision
announcement system, the campus electronic digital marquee display, email system, efc.
Provide leadership to a team of web applications developersfadministrators in support of the
entarprise as it relates to the day-to-day operations of the University websites and enterprise
web applications. Manage the planning, development, and operations of applications by
evaluating current and future business requirements. Coordinate and work with academic and
administrative units in the progress of specific websites and ensure that web application
services soluticns delivered to meet the University's current and future business needs.
ldentifies, evaluates and resoives business issues. Work on abstract problems across all
functional areas within IT. The Director of Web Applications Services also serves as a
supervisor of the SUBR’s Moodle team comprised of two employees: the LMS/Web Services
Coordinator and the LMS Technical Analyst.

Coordinator of Web Services. Office of Technology and Network Services, Southern
University and A&M College. Baton Rouge, Louisiana.

This positon manages and maintains all aspects of Southern University's electronic
communications system and its online presence. It works with internal and externat content
providers (i.e., editors and designers}) to ensure an organized collection and dissemination of
information important to the University and its constituents. [t also coordinates andoversees all
information stored on the University's web server and assigns accounts to departmental web
content providers.

Responsibifities include:

Plan, implement, and operate SUBR online communications including the SUBR website
and other electronic dissemination system such as digital signage and email.

Work with University departments and units in creating and formatting web confent fo best
communicate with the University stakeholders such as students, facuity, staff,
administrators, and area community.
Train departmental web content providers in updating and maintaining their unit websites
using the content management system (CMS).
Serve as the liaison between the Office of Media Relations and the Division of
Information Technology.
Periodically assess and ensure the usability and functionaiity of all sections of the
University’s website, Also review the site's styles, navigation, and structure.
Work with the university's different departments and their committees to help resolve any
issues pertaining to the website.
|dentify Web Services’ needs, review proposals and budgets and facilitate the finalization
of any transactions.
Manage content and design for the University’s digital signage system {Jag News
Channel} and the campus electronic marguee.
Manage student employees for web content and design needs for the Jag News Channel
and the University marquee.
Serve in the University’s Business and Industry Cluster planning committee

«  Serve in the University's Emergency Operations Team.

- Serve as the primary contact for vendors of any initiatives pertaining to production of the
website and the campus digital signage system {(Jag News Channel).



9/98-7/00 Webmaster. Office of Technology and Nelwork Services, Southern University and A&M
College. Baton Rouge, Louisiana.

5/95-6/98 Lead Production Associate. Envision Development Group, inc., Publication Department.
Morgantown, West Virginia.

9/94-5/95 Graduate Teaching Assistant. Department of Foreign Languages, West Virginia University.
Morgantown, West Virginia.

6/93-8/94 African American Student Advisor & Program Coordinator. Center for Black Culture and
Research, West Virginia University. Morgantown, West Virginia.

KEY CONTRIBUTIONS

Lead author, developer, and manager of Southern University-Baton Rouge's most widely read publication
starting in Fall 1998 to present.

Video Producer responsible for providing web streaming of all commencement ceremonies since Spring
2011,

Developer--Assistant in the creation and development of the first Banner Payment Gateway portai page at
Southern University-Baton Rouge campus. Fall 2011,

Contributor—mySUBR Mobile App now mySU Mobile App--Member of the team responsible for
developing and implementing Southern University-Baton Rouge’s first mobile application designed for
facilitating online admissions and registration.

Social Media Manager--Established multipte lines of communications for the Division of Information
Technology (DolT) thru Social Media outlets such as Facebook and Twitter.

EDUCATION

12192 Bachelor of Arts in Business Administration. Texas A&M University at Corpus Christi,
Coliege of Business Administration, Corpus Christi, Texas. December 1992.

FURTHER EDUCATION

Presently Southern University Department of Mass Communications, Baton Rouge, Louisiana.

Working on a Master's of Arts in Public Relations. Expected completion date: Fall 2021,

9/94-12/95 West Virginia University, Department of Foreign Languages, Morgantown, West Virginia.
Major: Teaching English to Speakers of Other Languages {TESOL).

QUALIFICATIONS

Software Applications
« WordPress Content Management Systems (CMS) for websites and blogs
= Customized Content Management Systems (CMS) based on PHP and Cold Fusion Technologies
« Adobe Photoshop, Dreamweaver, Fireworks, Acrobat, inDesign
= Microsoft 365 Professional Suite
= Quark Xpress and comparable deskfop publishing applications

LANGUAGES

Proficient in French and Spanish.

REFERENCES

Available upon request.







This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not alfect employment consideration.

ETHNIC ORGIN (Plense check one):

Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Eurape, North Africa, or the Middle East,

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Aftica.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race,

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Eslands. This area includes, for example, China, Japar, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native, A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

]

COMMENTS: Provides expertise in multi-user multi-OS (Windows, UNIX, MacOS) platforms client support, support of
internet applications, hardware and software setup and maintenance. Standard day-to-day support of desktops, computer
labs, remote and off-site offices for faculty, staff, and students. Supports multimedia, IT education, and outreach as it relates
to media systems, smart classrooms, and training of students, faculty, and staff in the use of IT fechnologies.

EMPLOYEE REGULAR WORK SCHEDULE: 8:00am — 5:00pm Monday thru Friday (On Call)
EMPLOYEE DIRECT SUPERVISOR: Dr, Gabriel Fagbeyiro, AVP
SUPERVISOR/DEPARTMENT CONTACT NUMBER _(225) 771-5091

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: Al employees, students, graduate nssistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearanee from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth certifieate,
certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/I-94. The latter six (6)
documents do not apply to U.S. Citizens.

Doecumentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) Hi

J-1 Visa (Exchange Visitor Program} n

F-1 Visa (Student Emp, FT Student at S.U).) Fl

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

e e

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Unel Positions{Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check
form}
Supervisory Criminal/Background Check Form (completed by emptoyee/ verified and signed by supervisor)
Exemptions Survey Form {signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 07/24/2007




JASON CHANG,
CVE, CVDE, CVSE, MCSE, MCSA, MCP

Proven Technological and Leadership Expertfise in a Career Spanning 18 years
Technically sophisticated and business-savvy IT professional with a career reflecting
strong leadership qudiifications coupled with “hands-on" IT and networking expertise.
Maintained focus on achieving and implementing advanced technology and
education solutions to meet a variety of needs. In the past 5 years alone, delivered
oversight, for the enterprise to mitigate threat, diagnosed issues and managed staff to
perform cortrective action by leveraging technology and/or processes to prevent IT
security, regulatory issues, network distress and ensure data integrity. Superior record of
delivering simultaneous, large-scale, mission-critical projects on time and under budget.

Director of Computing & Networking August 2012 - Present
College of Sciences and Engineering, Southem University and A8M College Baton Rouge, LA

Recruited to manage the day-to-day operation of the College of Sciences and
Engineering (COSE) computer network, which includes 16 programs with two PhD
programs. Responsible for providing leadership, team supervision, project management
and stewardship of COSE’s network system’s solutions and processes. Scope of position is
expansive and includes deparfmental direction and full design, installation, engineering,
implementation, support, fraining, administration, and management authority for:

«  LAN/WAN Network Service + Help Desk Operations
* PC Desktop Systems +  Web/Iinternet Operations
+ Database Administration « Physical/VM Servers
» Applications Systems ¢ High-Tech Room & Muitimedia
«  Multiple High-End, Classroom
commercial and desktop » Commercial Poster Printer
3D Printers

Key Projects & Achievements:

+  Managed the installation/rebuild of the Entergy funded project in the COSE
multi-media infused Hi-Tech Classroom and the Division of Information
Technology’s (DolT) Multi-purpose Auditorium in James Moore Hall.

» Design and installation/rebuild of two large multi-media classrooms with
reconfigured hardware, peripherals, and user-friendly web-based software
and services.

+ Insiallation/rebuild of new/existing servers and configure hardware, peripherdls,
services, settings, directories, storage, etc. in accordance with COSE standards
and project/operational requirements,



tason Chang, Resume
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Administration, froubleshooting, service and support of enterprise
virtual machines and a wide variety of manufacturers' products.

Develop, maintain and perform installation, configuration, maintenance, and -
operation of equipment, enterprise UPS systems, enterprise backup systems,
and monitoring systems and provide support of IT hardware, software and
networks.

Research and recommend innovative, and where possible aufomated,
dpproaches for system administration tasks. Identify approaches that
leverage resources and provide economies of scale,

Work with customers/employees to identify computer problems and advise
a solutfion - ability to handle the most irate clients and situations.

Manage work on special IT projects & reimage machines with Delt KACE
imaging software

System Administrator March 2005 - December 2010
Department of Mathematics, Southern University and A&M College, Baton Rouge, LA

Scope of work included provision of support for end-users and technical support to faculty
and student users based in the Department of Mathematics and Foreign Languages.
Duties/skills included, but were not limited to the following:

Manage computers & Servers for two different departments.

Apply OS patches & upgrades on a regular basis - upgrade administrative
fools, utilities& upgrade & configure system, software, repdir/recover from
hardware or software failures.

Manage & set up different IT projects & events.

Trouble shooting, administration & support of Windows 2003/2008 R2
Server on Dell hardware at all levels.

Set up, design, manage & maintain Math website, as well as, Math &
Foreign Languages computer labs.

Install, manage & maintain Math online testing system for students,
campus-wide,

SOUTHERN UNIVERSITY AND A&M COLLEGE - Baton Rouge, LA
»  M.S. - Computer Sciences, 2007 « B.S. - Computer Sciences, 2002

Technical Cedifications:
» CVE - Cerlified Virtudiization Expert 6.0, 2016
= CVDE- Certified Virtudlization Desktop Expert, 2016
» CVSE - Certified Virtualization Security Expert, 2016
*  MCSE - Microsoft Certified Systern Engineer, 2003
*  MCSA — Microsoft Certified System Administrator, 2000
=  MCP - Microsoft Certified Professional, 2000

REFERENCES AVAILABLE UPON REQUEST






This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinend, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Phifippine Islands, and Samoa,

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who

maintains cultural identification through tribal affiliation or community recognition.
1t
COMMENTS: This position prioritizes and monitors projects to ensure accuracy, completeness and adherence to
established procedures and standards. Management of all project budgets to ensure that spending is on track and in adherence
to project goals and initiatives. Procurement of required hardware and software for agency use.

EMPLOYEE REGULAR WORK SCHEDULE: 8:00am — 5:00pm Monday thru Friday {On Call)
EMPLOYEL DIRECT SUPERVISOR: Dr. Gabriel Fagbeyiro, AVP
SUPERVISOR/DEPARTMENT CONTACT NUMBER  (225) 771-5021

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offercd and before starting to work,
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule. All prospective employees/students must bring a pictured ID, social seeurity card, birth certificate,
certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The latter six (6)
documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered,

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Ceitificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) I

F-1 Visa (Student Emp, FT Student at 5.1.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) Fo

o e

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information cutlined below):
Approved Position Vacancy Authorization Form (applicabie for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)

Authority {o Release (signed by employee) (submitted to Human Resources with Criminal/Background Check
form)

Supervisory Criminal/Background Check Form (completed by emplayee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head}

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 07/24/2007



Alice M. Douzier

An accomplished professional with expertise in a diverse range of technologies within multiple
industry settings. Demonstrated success managing multiple projects, networking, software
design, and internet technology. A results oriented individual with proven ability to implement
standards, procedures and processes that improve business functionality. Solid management
skills, capable of leading and motivating individuals to maximize levels of productivity, while
forming cohesive team environments.

Qualification Highlights

PROFESSIONAL EXPERIENCE:

Southern University and A&M College, Baton Rouge, LA April 2014 — present

IT Project Manager

¢ Prioritizes and monitors projects to ensure accuracy, completeness and adherence to established
procedures and standards.

¢ Utilization of third party tools for project tracking and coordination with stakeholders and
contractors; including scheduling, budgeting and task completions.

¢ Facilitating issue resolution and information sharing in a multi-task environment.

+ Preparation and processing of contracts for augmentation of services and for state contract review.

4 Participates in the planning and development of division goals and objectives for the purpose of
ensuring that the technology-related mission and goals of the Division are realized.

4 Assists in the development, recommendation, and preparation of budget request documents for
submission to the Title 1II office. A

¢+ Management of all project budgets to ensure that spending is on track and in adherence to project
goals and initiatives.

¢ Procurement of required hardware and software for agency use.

Southern University System, Baton Rouge, LA Sept. 2009 — March 2014

Assistant Director '

¢ Assistant in planning, monitoring and tracking of projects to ensure compliance and adherence to
established deadlines.

+ Assists in the development, recommendation, and preparation of the department’s budget documents
for submission to state budget office and strategic documents for planning.

¢+ Responsible for contract preparation and submission to state agencies for approval.

¢ Team lead in the development cycle of an application for the iPhone mobile device and contimued
maintenance as needed.

¢ Ensure software licenses and security certificates are up to date.

¢ Train users on the use of various software applications, email client and OWA interface, and web
CMS application.

¢ Manage local and wide-area data network by providing access to network resources, maintaining
equipment, and monitoring network performance.

¢ Performing updates and additions for all areas on the system website.

+ Configuration and maintenance of Windows servers, anti-virus, file storage, web, and network

peripherals.
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> > > > > >

Administration and overall internal network security.

Software and hardware technical support for various systems as needed.

Conduct computer diagnostics to determine nature of hardware and software problems.

Install hardware, software, and peripheral equipment.

Train workers in use of computer and related equipment.

Performance monitoring for security application implemented for network protection of clients and

SCIvers.

Webmaster Aug. 2000 — Aug. 2009

*> > > > >

> > > > > &

Design and maintenance of the websites including information storage and updates.

Responsible for quality and content control of the websites.

Utilizing IIS as a tool for website maintenance and organization.

Design templates and banners for websites by utilizing Dreamweaver, Flash and Photoshop.
Configuration and maintenance of servers, switches, routers, and hubs within the network
infrastructure.

Configure client accounts, directory structures, access rights, and security.

Monitoring use of stored data to safeguard information.

Software and hardware technical support for various system and university campus offices as needed.
Configuration and Maintenance of client/server databases.

Creation of databases for use with documentation tracking and correspondence address storage.
Development of a Graphical User Interface for accessing databases and providing queries and

reports.

Aegis Mortgage Corporation, Baton Rouge, LA Aug, 1999 — Aug. 2000
Programmer/Analyst

+
+

Scripting procedures for display, via an intranet application, of loan processing quality control data.
Design and coding updates of web pages for intranet applications to provide additional data related

to the loan process and leads tracking,
Design and implementation of an automated interface to the Mortgage Electronic Registration

System (MERS) for loan registration and transfer of rights.
Feature enhancement and implementation of a loan tracking system for use in monitoring and

updating loan and document status.
Coding of application features and creation of stored procedures for handling of data retrieval from

database tables.

Alcatel USA, Plano, TX Jan. 1997 — July 1999
Software Development Engineer

+

+
+
+

L

Development using C1++ in a UNIX environment for feature specific programming.

Utilizing software suites for version control of files, debug tracking, and design documentation.
Analysis and design of real-time software to be used in multi-threaded systems.

Design a translation system that will handle industry compliant message conversions for Alcatel’s
Next Generation Signaling Server.

Development of an optical carrier transmission system interface agent for handling communication
between an OC-3 system and the ‘Megahub 600E’ telephone switching network.

Development of interfaces for translation of switch traffic reports used for billing and data collection.
Evaluation of customer requirements and coordination of feature specific tasks.

Analyses of existing switch functionality for determination of new feature enhancement

requirements.
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¢+ Documentation of feature additions including concise descriptions, impact statements, scenarios,
application programming interfaces, and event traces.

+ Coding of objects for subsystem interfaces.

+ Scheduled independent inspections at the completion of each phase of the sofiware development
lifecycle.

¢ Lead team in maintenance of interface agent software after delta deliveries to system.

+ Testing feature specific drivers for software used in the operations environment.

+ Design and coding of client/server interfaces for real-time multi-task messaging systems using
CORBA.

¢ Performed regression, unit and integration testing of features before release to system.

¢ Design and coding of objects for provisioning, testing, and auditing of switching devices.

Education:
M. S. Computer Science 1996, Southern University, Baton Rouge, LA
B. S. Electrical Engineering 1993, Louisiana State University, Baton Rouge, LA

Certification:

Certified ScrumMaster®

References:

Available Upon Request.







This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Nen-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Afiica, or the Middle East.
X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Aftica.

Hispanic. A person of Mexican, Puerta Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander, A person having origins in any of the eriginal peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Isiands. This area includes, for exampte, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiiation or comenunity recognition.

]
COMMENTS: Will provide consultation services to University department leaders and supervisors to understand business
requirements for streamlining operations, systems development, and solution implementation. Provides technical support
for all Banner/Oracle Administrative Systems, Other essentiaf duties as assigned.

EMPLOYEE REGULAR WORK SCHEDULE: 8:00am — 5:00pm Monday thru Friday (On Call)
EMPLOYEE DIRECT SUPERVISOR: Dr. Gabriel Fagbeyiro, AV
SUPERVISOR/DEPARTMENT CONTACT NUMBER  {225) 771-5091

NUMBER OF EMPLOYEES SUPERVISED, (if any}

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: Ali employees, students, graduate nssistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are 10 bring with them clearance from the Financial Aid office, Statement of Account {fee receipt), and
a class schedule, All prospective employees/students must bring a pictured 1D, social security card, birth certificate,
certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The latter six (6)
documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
olfered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Abitity) Hi

I-1 Visa (Exchange Visitor Program) I

F-1 Visa (Student Emp, FT Student at 5.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) FO

o

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacanecy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees}
Authority to Release (signed by employee) (submitted to Human Resources with Crisninal/Background Check
form}

Supervisory Criminal/Background Check Form (completed by emplayee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev, 07/24/2007




Certified System Engineer

Profile:

Key Skills:

Experience:

System engineer with mimerous certifications (Dell DCSE master,
Compag, HP server, Toshiba, EMC, MCSE 2003 A+, and countless others
(available upon request). 15 years of progressively enhancing and gaining
Vital experience from staging single network environments to instailing,
Reconfiguring, and troubleshooting large Storage Area Networks in both the
Public and private sector. Expertise includes RAID configurations on SAN
and NAS systems on both existing and new environments also building and
managing VMs on both IBM Z and VM Ware.

Led tech on 3" party Applications associated with Banner ERP system.
Created Workflows for Admission, Registrar’s Office, Graduate School,
Human Resource, and Financial Aid. Developed official campus app to aid
with Registration. Enabling students to use the mobile devices to created
schedules, view classes availability add\drop classes, check on Finaneial

Aid status all in real time. Assisted in TDClient automation though
UC4\Atomic.

Technical Managerial

* 2012 Server Installation * (G186 Supervisor & TAMitech
# 3™ Party ERP Applications * Training & IT Instrucior

* PL/SQL * Client Relations Coordinator
* Oracle 11C SQL * Research & Lead Analysis

* Qracle 12C OEM Cloud Control * Helpdesk Manager

* SAN/NAS/VM Ware Instaliation

MS SQL 2003 2008

Unisys Austin, Texas; Baton Rouge, Louisiana

Certified Global Infrastructural Rep. 7, (GIS) August 1998 - February 2000
Provided second level and field support for Dell, HP, and NEC global desktop suppert.
My duties also included technical phone support for Hiberina National Bank local and
tegional branch employees. Also, FRU replacements for alf 32 Louisiana/Mississippi
branch locations. In second and third quarter of 1999 I assisted in the implementation of
a Y2K 4 char code correction on OS\Warp and Unix managed OS designed by Unisys
engineers,

Certified Global Infrastructural Rep. 6, (GIS) February 2000 - February 2002
Installation/configuration of LAN/WAN across multiple platforms. Perform system
setup ; daily backups; connectivity, hardware, and software troubleshooting; network
virus inoculation; and file/print/terminal server and workstation performance
optimization, repair, and configuration, install and froubleshooting SAN and NAS.
Experience in servers, part replacement from Dell to Unisys high end products,
Certified Global Infrastructural Rep. 5, (ESF) February 2002 -~ December 2004
Served as the regional member of Dell\Unisys Enterprise Server Force(ESF). Dufies
included but not limited to, assist m designing and implementing the most efficient ways
to meet the client’s expectations by introducing PowerEdge and PowerVault Dell product
lines. Also worked as a handful of EMC certified service rep in Louisiana. Those duties
included both Best practice upgrades\ scaling up SAN and NAS storage and breald\ix
assistance. Clients inchuded Public sectors such as: Social Security Administration
Louisiana/Mississippi, TS A, US Marshall(downtown Baton Rouge Office}, DHH/DOTD,
State Police, LSU(Baton Rouge), BRCC, and Southern University(Baton Rouge
Campus) and EBR School System. Private secior Clients were Exxon, BASE, DOW,
Capital One, and Pitney Bowes Inc.




Southern University Batou Rouge, Lonisiana
Helpdesk Manager-System Administrator (Fauuary 2005-Juue 2009

Managed 15-20 staff and students at the Helpdesk on the Baton Rouge Campus.
Addressed many of the challenging issues that a growing service center would have on a
college campus(time sensitive break/fixes, research requirements for various departiments
and grants, also the ongoing risk of virusesywhile traming and guiding the student
worlcers new and creative methods on taking on such task. In addition, provided
assistance in the continuation of building our System Infrastructure by creating a smaller
hardware footprint and increasing resources and services. o
System Administrator (January 2009-June 2012)

Planned, built, staged and maintained servers requested for various services needed for
the Baton Rouge campus. Was part of a team dedicated to move and create servers to our
new virtual VMware environment. Addition duties were managing the storage cluster,
which consisted of Dell power-vaults, EMC, IBM DS series, and Storage 10. In 2010,
was tasked in creating, implementing and mamtaining a VDI sofution for the computer
labs on campus and eventually the arena registration process.
Business Assurance Specialist (Tuly 2012-Augnst 2017)
Assess and gauge issues in order to find the most effect and efficient way to address the
technology shottfalls that exist at Southern University and present it to the CIO/VP of '
Information of Technology. My duty is also to lead and or aide projects assigned and to
give my recommendations on finding ways to automate traditional functions and
processes, Summer 2013 completed SUBRmobile using Java/Xpath platform.
SUBRmobite is a mobile app for the university whose function is a mobile alternative for
area registration, In the Fall of 2013 introduced and started building Worlflows through
Ellucian for the Baton Rouge campus. Built countless SQL base trigger enable
Workflows for various functional areas on campus including Repistrar’s, Financial Aid,
Admissions, Graduate School, and the EPAF email notifications for the Human Resource
Department. In the spring of 2016, launched our second mobile app ,mySUBR, which
incorporated Moodle and our QLess system.
ERP Solution Specialist (September 2017-Present)
Task with the consolidation of most 3¢ Party applications associated with the upcoming
SUS Banner ERP. Responsible for developing a System Mobile solution for registration
and other key products used in the Academic arena: mySUmaobile was the result of that
effort. It ncluded Geo-mapping for all 3 landmass, a systemwide Moodle environment,
Microsoft Teams app integration, and the JagQ app using Xpath. Duties included
infroducing the VP of IT vision for a Paperless environment and one of the keys to
accomplish this is NextGen’s Dynamic forms. My task was to help stage and build forms
using Ethos APIs, Dynamic HTMLs and Java Script to atlow mapping for key Google
fields. Spring 2020, Dynamic forms was used System wide to address the CoVID-19
pandemic. Also in the Spring 2020 Banner Workflow was made available to both SUNO
and SUSLA. This allowed the respective campuses to inform applicanis and students
alike to get notified of updates on their enrollment and registration status using custom
PL/SQL and HTML.

Key Contributions:
Resolved systems slow down issues through reconfigurations, integrations, and
troubleshooting. Helpdesk Manager from 2005-2011 at Scuthern University (Baton
Rouge Campus), Wrote Scripts to automate processes for varies applications and patches.
Converted the way imagmg computets is handie to a more efficient method. Aided in
implementing ViMware 4,1 and moved over 30 servers from its physical state to a storage
friendly virtual solution. Introduced a virtual desktop environment using ViMware as a
backend using different customer facing /O solution. Upgraded the existing mailing
systemn, Exchange 2003 to Office2016 with a focal 2010 exchange on premises, including
2 federation servers, Created and maintained 10 SQL instances including Exchange,
Campus EIA, Follett Cormect Once, SoftDocs, Doc-u-Sign form repositories, Atomic
(UC4), and the campus mobiie app media query repository. Worked on various projects
inchuding: Banner Applications and components Touchnet, UC4, Workflow, Netilla, The
ComPass Initiative, multiple Accreditation, and an array of various department specific
applications and projects. . I also introduced key improvements, from a traditional onsite
DVD OS install to a single click PXE install. In the Summer 2014 released SUBRmobile

2




providing an alternative way in how students register at Southern University Baton
Rouge Campus. In spring 2016 aided with the Campus newest mobile Solution
mySUBR. Summer 2016 started the campaign to create an electronically environment

for the day-to-day forms Southern University use.

- Elijah Jno-Baptiste

Education: Louisiana Technical College—Baton Rouge, LA
Southern University A&M — Baton Rouge, LA

Training:  EMC Certification, 12/02
ESF Certification, 11/01

DCSE Master, 11/02

DCSE Associate Server, 6/01

DICSE Desktop, 3/00

Master Server Certification, 7/00

MCSE, 7/99 10/03
A+, 5/98
Oracle SQL, 5/08

System
Expertise:
- *Windows Hyper V

*Windows 2000/XP/7 Workstations

*Raspberry PI
* Linux/Unix
*CentOS
*VM Ware
*Android O8

* IBM Z/os VSEESA

Operating Systems & Hardware

1997-1998
1992-1994

Banner Workflow, 12/13
UC4, 3/2014

SoftDocs, 4/2014

Banner Degree Works 5/2014

Software Packages\Development tools

*Qracle SQL Developer
* KACE{del])

*Banner Workflow
*UCHAtomic

*Apath\ XMLNHTML
*VCenter

* Java Script

* PERI.







This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Won-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Affica, or the Middle East.
X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the originat peoples of the Far East, Southeast Asia, the Indian
Subcantinent, or the Pacific Isiands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samea.

American Indian or Alaskan Native, A person having origins in any of the original peoples of North American, and who

ipaintains cultural identification through tribal affiliation ar community recognition.
e ]
COMMENTS: Provides technical support and maintenance for all Banner/Oracle Administrative Systems Modnles
{(Student Administration, Human Resources, Payroll, Financials and General). Technical support includes analysis
and design; communication with functional leads/users; business knowledge development; etc. Other duties as

assigned,

EMPLOYEE REGULAR WORK SCHEDULE: 8:00am — 5;00pm Monday thru Friday (On Call)
EMPLOYEE DIRECT SUPERVISOR: Dr. Gabriel Fagbeyiro, AVP
SUPERVISOR/DEPARTMENT CONTACT NUMBER _(225) 771-5091

NUMBER OF EMPLOYEELS SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employces, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resonrces before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth certificate,
certificate of naturalization, resident nlien eard, H1-B and J-1 visas, passport, and F-1/1-94. The latfer six (6}
documents do not apply to U.S, Citizens.

Documentation must be provided for review and approval by Human Resources belore employment is

offered.

CLASS OF EMPLOYMENT (V1SA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) Hi

J-1 Visa (Exchange Visitor Program) n

T-1 Visa (Student Emp. FT Student at 5.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) Fo

%
Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicabie for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Unel Positions{Civil Service Application for classified einployees)
Authority to Release (signed by employee) {submitted fo Human Resources with Crimninal/Background Check
form)

Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor}
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

H

Tev. 07/24/2007



Kadrica D. Tillotson

Kadrica_Tillotson@subr.edu

IT Professional with over 8+ years of experience working with a diverse range of Information Systems.
Knowledgeabte in the design and implementation process of Enterprise Resource Planning systems and user
applications. | possess a strong expertise in data and business anatysis along with the capability of bridging the
communication gap between functionaf and technical areas. | am profoundly expert in deploying end user trainings
for software applications ensuring all users are current and familiar with upgraded and/or newly implemented
applications. | am highly skilled in providing technical trainings that are simple for non-technical users to understand
andhhave a high success rate in trainees retaining and applying the knowledge obtained upon the conclusion of
each training.

TECHNICAL SKILLS & ABILITIES

¢ SOFTWARE: Banner, Oracle, Oracle SQL Developer, Evisions Argos, Elfucian Workflow, ERP Management

Software, Microsaft Office, SharePaint InfoPath, SharePoint Designer, Doc E Serve, Camtasia, Adobe
Creative Suite, Macromedia Studio, Laserfiche, Dynamic Forms

LANGUAGES: SQL, PL/SQL, HTML, XML, VB Script, Java, C++

OPERATING SYSTEMS: Windows XP, Vista, 7, 8, 10; Windows Server 2003, 2008, 2012; Mac QS, Ubuntu,
Android, 105

OTHER: Customer Service, Communication, Training, Application Development, Data Analysis, Technical
Support, Graphic Design, Multitasking, Time Management, Leadership, Self-Motivation, Strong
Communication & Interpersonal Skills, Mentoring, Troubleshooting

PROFESSIONAL EXPERIENCE

SOUTHERN UNIVERSITY A&M COLLEGE DEPARTMENT OF INFORMATION TECHNOLOGY Baton Rouge, LA
ERP Programmer Analyst July 2013 — Present

Provide technical support and maintenance for the Banner ERP system

Propose ways of improving campus wide processes and enhancing the ERP System to ensure its operating
at its fullest capability

Automate daily processes for the Banner HR/Payroll and Student Administration functional areas with the
use of several software tools/applications

Construct business process flows and analysis procedures to aid in generating automated processes that
provide mare efficiency for various functional area routines

Develop several Oracle triggers/workflows utilizing Ellucian Workflow & SQL Developer for the Banner
HR/Payroll & Student modules

Support the HR/Payroll functional areas with day to day reporting needs by providing each area with
essential reports with the use of Argos & SQL Developer

Woark with Banner Implementation Team and functional areas to aid in the development of digitizing
manual/paper documents that are specific to each area

Help assist and troubfeshaot any HR/Payroll banner related technical issues

Create and run SQL scripts to extract/update/upload information on the database

Provide support in the testing of major database upgrades and releases to ensure system efficiency
Maintain and manage any updates required for automated processes and efectronic forms

SOUTHERN UNIVERSITY A&M COLLEGE DEPARTMENT OF HUMAN RESOURCES Baton Rouge, LA




HR Information Systems Analyst May 2012 — July 2013

= Provide leadership in the design and implementation of the HR Information System

+ Serve as a fiaison to Information Technology functions

» Provide consistent explanation of HR policies and procedures across the system wide campuses

 Implement & deploy Banner Web-time entry and Electronic personnef action forms components

» Educate and provide system wide guidance on HR System processes and functionalities

» Create training media and materials with the use of various software application tools

e Schedule, coordinate, and oversee trainings

« Provide training to end users on newly developed software applications/systems

¢ Prepare training evaluations to distribute to trainees in order to assess the quality of training received

»  Work with IT personnel to develop plans for proposed systems, functionalities, and enhancements

» Develop, implement, modify, and manage Banner system requirements to support and lead
processes/projects

o lIdentily optimal solutions that meet the needs of the Human Resources functions

* Recommend process improvements, system enhancements, and alternatives based on specific needs as
defined by HR practices

o Serve as Web Administrator for Human Resources website

»  Audit system capabilities for accuracy, integrity, and functionaity by performing system testing

* Provide data input and special reports to supply the HR functions with data management support

e Advise HR personnel on design and utilization of all information systems

» Provide problem resolution and develop solutions for system issues

» Translate HR requirements and document specifications to communicate needs to IT personnel

E
NASA (GSFC) DEPARTMENT OF ENVIRONMENTAL TEST ENGINEERING & INTEGRATION Greenbelt, MD
} Software Developer intern May 2017 - August 20711
E = Develop Cost Estimates for averall test programs and perform a variety of field tests
i » Create work directives for approval that provide the funding for performing the I&T tasks
* Manage schedules to help in test facility planning and identify schedule conflicts between projects
| » Develop design fixes for excessive electrical noise generation
» Develop software that gives a visual representation of the magnetic field surrounding the Device under
test using data collect from a Dipole Moment Test (DMT) and one that integrates into current Traveling
Magnetics Software
= Setup the applicable software and hardware components used to perform DMTs
¢ Monitor test progress and 1&T costs

EDUCATION e
SOUTHERN UNIVERSITY A&M COLLEGE Baton Rouge, LA
Master of Science Degree in Database Management and Software Engineering July 2012
Thesis: The Implementation, Analysis, and Fvaluation of a Humanized Information Retrieval Chat-bot

o« GPA37/40
Bachelor of Science Degree in Information Systems December 2008

]

¢« Cumulative GPA 3.1/4.0
+  Major GPA 3.5/4.0

HONORS & AWARDS _

NASA's Certificate of Achievement




SOUTHERN UNIVERSITY AND A&M COLLEGE SYSTEM
Division of Information Technology

Office of the Associate Vice President for Technology Telephone (225) 771-5150
I.S. Clark Administration Building, 4™ Floor Fax (225) 771-2807
Baton Rouge, Louisiana 70813

7 October 2021

Dr. Ray L. Belton, President-Chancellor
Southern University System
Baton Rouge, LA 70813

RE: Salary Adjustment for Assistant Director of Information Technology

Dear President Belton,

This correspondence comes to request an equity adjustment for Mr. Clourth Wilson, Assistant
Director of Information Technology. Mr. Wilson has assumed expanded responsibilities over the
years far beyond his original scope of duties. He was initially hired to manage datacenter servers
and the Local Area Network supporting the Systems Office. Those responsibilities have since
broadened to include technology support for the Board of Supervisors, the SU System Foundation,
and host of other tasks around the campus.

Mr. Wilson is notable for bringing the SU Board meetings, commencement exercises, and various
events on campus to SU constituents around the world via broadcast-quality web streaming. He
was instrumental in the implementation of the multimedia technology in the Valdry Center for
Philanthropic in 2019. Working along with Mr. Marcus Brown, they implemented and continually
manage the technology powering the Board room and other events. He has assisted with
implementing numerous Smart Classrooms on the SUBR campus for hybrid learning, in the wake
of COVID-19 pandemic.

In looking forward, the sheer volume of workload involved will continue to place greater demand
on his responsibilities to support these services. A merit-based equity adjustment is in order to
retain his services at the Systems Office. Your favorable endorsement of this request and that of
the Board of Supervisors will be greatly appreciated. Thank you.

Sincerely,

Gabriel Fagbeyiro, Ed.D.
Associate Vice President & Chief Information Officer

Approved: Date:
Vice President for Finance

Approved: Date:
President/Chancellor

“Five Campuses, One Vision... Global Excellence”



JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form [ posiTion
CALID NUMBER 2 M 19 4 ? !
CAMPUS: SUS X SUBR SULAC SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Reason Left
Date Left Salary Paid

Profile of Person Recommended
Length of Employment July 1, 2021 To June 30,2022
Effective Date  October 1, 2021

Name Clourth Wilson SS#  U01532130 Sex Male Race* Black
(Last 4 digits only)
Position Title:  Assistant Director — Information Technology Department: Division of Information Technology
Check One _ X  Existing Position *Visa Type (See Reverse Side): |:|
New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill existing
and new positions. Position must be advertised before processing PAF, if applicable.)

Years Experience 7 Years Southern University Experience 7 Years

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
M.S. Computer Science Capella University 2013
B.S. Computer Science Southern University and A&M College 2010

Current Employer _ Southern University & A&M College — Baton Rouge, LA

Personnel Action

Check One New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement X Other (Specify) Salary Adjustment
Recommended Salary  $75,000.00 Salary Budgeted $75,000.00

Source of Funds Gen. Fund 211001 111005-11304-16000

Identify Budget: 211001 111005-11304-16000 Location

Form Code: Page Item #
Change of:

Erom To
Position
Status
Salary Adjustment
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: Gen. Fund 211001 111005-11304-16000 $75,000.00

*See Reverse Side

|| Comments: (Use back of form) ||

*See Reverse Side Graduate School signature (if, applicable):

10/7/2021 10/7/2021
Supervisor Date Dean/Unit Head Date
Vice Chancellor Date Chancellor Date
Director/Personnel Date Vice President/Finance Date

Business Affairs/Comptroller

President Date Chairman/S.U. Board Date
of Supervisors



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS: The Video/Multimedia Specialist is responsible for providing expert level customer support to students,
faculty, and staff of the University and System at Baton Rouge campus, and over 10,000 users. The support to be provided
is technology in classrooms, inclusive of desktops, mobile devices, smart classroom systems, etc. Other essential duties as
assigned.

EMPLOYEE REGULAR WORK SCHEDULE: 8:00am — 5:00pm Monday thru Friday (On Call)
EMPLOYEE DIRECT SUPERVISOR: Dr. Gabriel Fagbeyiro, AVP
SUPERVISOR/DEPARTMENT CONTACT NUMBER  (225) 771-5091

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth certificate,
certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/I-94. The latter six (6)
documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization US

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) 1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check
form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 07/24/2007









DocuSignh Envetope (D: BB431EB4-A4D7-4BAB-AE35-E08TOB6IADGS
This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment considerations.

ETHIC ORGIN (Please check one):

Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that appiy):
White, Not of Hispanic origin. A person having origins in any of the original people of Burope, North Aftica, or the Middle East,
Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Aftica.

Hispanic, A person of Mexican, Puerio Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peaples of the Far Bast, Southeast Asia, the Indisn
X Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and whe
maintains cultural identification through tribal affiliation or community recognitions.

COMMENTS:

EMPLOYEE REGULAR WORK SCHEDULE: M-F, 8:00 am TO 5:00 pm

EMPLOYEE DIRECT SUPERVISOR: James H, Ammons, Jr. Ph.D,

NUMBER OF EMPLOYEES SUPERVISED, (il any) 5

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employces, studen{s graduate assistants being employed through the wse of this form
are to report to and be cleared by the Humau Resources before auy employment is offered and before
starting to work. All students are to bring with them clearance from the Finaucial Aid office, Statement
of Account (fee receipt), and a class schedule.  All prospective employees/students must bring a pictured
1D, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, aud F-1/1-94. The latter six (6) documents do not apply to U.S, Citizens.

Documentation_must be provided for review and approval by Human Resources before employment is

oifered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES
United Staies Citizen/Centificate of Naturalization uUs

Resident Alien RA

-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) J1

F-1 Visa (Student Emp. FT Student at S.U.) Fi

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) FO

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release {signed by employec)
Exemptions Survey Formn

. Proposed Employee Appointment

Propesed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2005




T ;;Efg'mu’

Education:
Ph.D. Computer Science, Wayne State University, Detroit, Michigan, 1988

s

3.
4o
5.

M.Sc.
M.S.
B.Sc.

2o2r

Ghassem (David) S. Alijani

Southern University at New Orleans
College of Business and Administration
Computer Information Systems

Applied Mathematics, Michigan State University, Fast Lansing, Michigan, 1981
Systemn Science and Electrical Engincering, Michigan State University, 1979
Physics, University of Esfahan, 1970

Basic CISCO Network workshop completion

Excellence in Customer Service (Part I and II), the Louisiana Department of State Civil Service
and Governor’s Office Division of Administration, 2006

Network Security, SKI Institution, 2006

Industrial Management Bureau, Policy and Management, 1975-76

United Nations Development Programs, Center for Research and Training in Regjonal Planning,
Regional Planning, Plan and Budget, 1974

|
|
|
Additional Iducation Achievements:
i-
|
|

| Primary Research Area

Teachiug Positions

Business Intelligence and Technology, Information Systems Security, E-learning and visualization,
Design and Analysis of Large-scale Information Systems, Comnmunications and Networking, Real-
time Distributed Information Systems and Critical Missions, and GIS Applications for Small

Businesses.

2016-Present Professor and Chair, Computer Information Systems Department, Southern

2001-2016

2000-2005

1997-99

1995-97

1987-94
1986-86

1683-87

University at New Orleans

Professor, Graduate Studies Program, Computer Information Systems Department,
Southern University at New Orleans

Adjunct Professor, Electrical Engineering and Computer Science Department,
Tulane University

Director, Graduate Studies Program, Computer Information Systems, Southern
University at New Orleans

Associate Professor and founder of the Graduate Studies Program, Computer
Information Systems, Southern University at New Orleans

Assistant Professor, Computer Science Department, University of Wyoming

Lecturer, Ford Motor Company, Research and Development Center, Dearborn,
Michigan

Lecturer, Wayne State University
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198183
1971-81

Graduate Assistant, Computer Science Department, Wayne State University

Graduate Assistant, Mathematics Department, Michigan State University

Grants and Contracts

2018-19'Co-PI, SUS Intelligence Community-Center for Academic Excellence (SUS IC-CAE).

The proposal includes the members of Consortium SUBR, SUNO, and SUSLA, 2019.
FOA# HM402-19-FOA-399.

2018-19 PI: Yanjun Yu, Co-PI: Ghassem Alijani, Submitted to: Louisiana Bard of Regent, 2018~

2011-13

2009-11
2006-08
2005-07
2006-07
2001-05
1997-98
1697-98
1997
1996-99
1996
1996
1689
1989
1987-88
1987-88

2019. Not funded.

PI, BRSF, $64,240, Traditional Graduate Fellows Subprogram MS-MIS, not funded
because of institution insufficient matching fund

PI, LEQSF, ENH-TR-54, $45,000

PI, LEQSF, ENH-TR-69, $67,784

PI, LEQSF, ENH-TR-68, $52,500

Co-PI, LEQSF, ENH-UNDR, $199,595 (Not Funded)

Co-PI, NSF, HRD-0102620, $2,430,659

PI, LEQSF, ENH-TR-62, $90,000

Co-PL, LEQSF, ENH-TR- 64, $70,000

PT, Title ITI, Southern Univessity at New Orleans, $22,000

PI, Prairie View A&M Research Foundation/NASA, S600006, $100,000
PI, Faculty Organized Research Award, Southern University at New Orleans, $2,000
PI, Title III, Southern University at New Orleans, $2,000

PI, Faculty Basic Rescarch Grant, University of Wyoming, $2,000
Co-PI, General Dynamic, Detroit, Michigan, #DEY-605089, $45,000
Co-Pl, IBM Endicott, RA# 6073-86, $250,000

Co-PI, State of Michigan, IMR-87-146751, $120,000

Course Taught {Graduate)

Adaptive Systems

Client-server

Communication Networks
Computer Information Systems

Information Organization

Information Security

Information Technology Management

Database Management Systems
Data Structure and Programming Design

Decision-support Systems

Distributed Real-time Systems

E-commeice
Guided Study in Computer Information Systems
Languages (Ada, C, C++, CSS, FORTRAN, HTML, JAVA, Java Script, PHP,...)
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- Network and Computer Security

- Objective-oriented Development Techniques
- Operating Systems (UNIX, NOS, and object-oriented)
- System Analysis and Design

- Web Design and Development

Thesis Supervision

Supervised over 100 M.S. and Ph.D. candidates at University of Wyoming and Southern University
at New Orleans.

Curriculum Development

- Southern University at New Orleans

As the founder of the CIS Graduate Studies Program, [ have developed the entire MS-CIS
Program. Some of the courses are:

Advanced application Development
Computer Security

E-commerce

Client-server Development
Communication Networks | & 11
Computer System Organization
Decision-support Systems

Supply Chain Management
Multimedia and Distance Learning
Object-oriented Modeling and Design
Database Management System
Programming Languages (C, C++ and Java)

- University of Wyoming

Distributed Operating Systems
Distributed Real-time Systems

Computer Networks and Communications
System Programming Languages

Invited Talks
"A Graphical Interface to Multi-tasking Programming Problems," MU-SPIN Tenth Anniversary

User's Conference and MURED Second Annual Education Conference, Atlanta, Georgia, 2000.

“Human Re-interfacing Methodology,” Louisiana Academy of Science, 69™ Annual Meeting,

Louisiana Tech University, 1995.

“Perspective on Real-time Applications and Multiprocessor Systems,” National University,

Refereei

School of Management and Technology, San Diego, CA, 1995.

ng
Southwest Decision Science Institute Proceedings, 2004-2008

- Information System Education Proceedings, ISECON 2001-2007
~ Information System Education Proceedings, [ISECON 2001-2005
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- Decision Science Institute Proceedings, DSI, 2004

- Security and Management (SAM'03) Proceedings, Multi-International Conference of Security
and Management, 2003

- Journal of Information Systems Education, 2001-2003

- The 7® DoE EPSCoR and LS-LAMP Student Research Conference

- Journal of Biological and Information Processing Science, 2001

- The IEEE Transaction on Evolutionary Computation, 1997, 1998, and 1999

- World Automated Congress (WAC'99), 1999

- The 21% and 22™ International Conference on Parallel Processing, 1992 and 1993

| - The First and the second Great Lake Computer Science Conference, 1990 and 1991
| - The Second IEEE Symposium on Parallel and Distributed Processing, 1990

| - The 8" Real-time Systems Symposium, 1987

Workshops and Conferences

a. Academic and Professional, hosted/participated in over 40 workshops and conferences including:

‘ = Hosted/Chair:
| - Session Chair, the Intemational Academy of Business and Public Administration Disciplines
(IABPAD), New Orleans, 2016.

- Session Chair, the 2015 IABPAD Conference, Las Vegas, NV, 2015.
- Session Chair, Allied Academies, Spring Intemational Conference, 2013,

- Session Chair, the Intemational Academy of Business and Public Administration Disciplines,

| New Orleans, LA, 2010.

- Session Chair, the 2008 International Conference in International Conference on e-Learning,

| e-Business, Enterprise Information Systems, and e-Government (EEE’08), Las Vegas, 2008.

- Sessjon Chair, the International Academy of Business and Public Administration Disciplines,
New Orleans, LA, 2007

| - Session chair, The 2003 International Conference in Security and Management (SAM'03),
| session: "Design and Anatysis of Protocols and Performance Evaluation Systems," Las
Vegas, 2003.

- Host, Spring'97 Internet Workshop, MU-SPIN (Minority University-Space Interdisciplinary
Network) and PVAMU/NASA at Southern University at New Orleans, April 24-25, 1996.

- Host, Workshop on Local Area Network, Southern University at New Orleans, April 27-29,
1996.

» Presenter/ Participator:

Professional Meetings/Conferences

In addition to the conferences which as first author presented papers, T attended in the following
professional meetings and many others,

- Allied Academies Spring 2015 International Conference, New Orleans, LA, March 29-31, 2016.

- Allied Academies Spring 2015 International Conference, New Orleans, LA, April 8-10, 2015.

- Allied Academies Fall International Conference, St Antonio TX, October 9-11, 2014.

- Allied Academies Spring 2013 International Conference, New Orleans, LA, March 27-30, 2013.
- FDIB-Globalization Seminars, Wang Center for International Business (CIBER), University of
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Memphis, TN, June 7-10, 2013.
- Allied Academies Spring 2012 Conference, New Orleans, LA, April 4-6, 2012,
- AACSB “ Teaching Effectiveness” Seminar, Tampa, FL, March 22-23, 2012

- Academy of Business Research Spring International Conference, New Otleans, LA, March 14-
16, 2012,

- AACSB Orientation, College retreat, Biloxi, MS, March 3-4, 2012,

- Allied Academies Summer 2010, International Conference, Las Vegas, Nevada, July 28-31,
2010.

- International Conference, Academy of Health care Management, Las Vega, NV, October 13-16,
2010

- The International Academy of Business and Public Administration Disciplines (IABPAD), New
Orlcans, LA, October 21— 24%, 2010,

- Allied Academies, Proceedings of 2009 Spring International Conference, New Orleans, LA, April
8-11, 2009.

- South West Decision Institute (SWIDSI) 2008, Houston, TX.

- International Conference on e-Learning, e-Business, Enterprise Information Systems, and e-
Government (EEE’(8), Tuly 2008, Las Vegas, NV.

- AACSB Assessment Conference, Dallas, Texas, December 2008,
- Southwest Decision Institute, Thirty-Ninth Annual Conference, March 2008, Huston, TX.,

- Federation of Business Disciplines- Association of Business Information Systems Conference.
San Diego, CA. March 13-17, 2007.

- National Science Foundaticn Data, New Orleans, LA. January 26, 2007,

- Management Information Systems Future Council, New Orleans, LA. February 8, 2007.
- The JABPAD Conference, 793-80, May 3-6, Dallas, TX 2007.

- The IABPAD 2006 Conference, Orlando, FL., January, 2007.

- The 7" Annual DoE/EPSCoR and Louis Stokes Louisiana Alliance for Minority Participation
(LS-LAMP) Student Rescarch Conference " Integrating Technology for a Competitive Edge,"
New Orleans, November 2003,

- Information System Education Conference (ISECON) 2003, San Diego, CA, November 6-9,
2003,

- International Conference on Security and Management (SAM'03), Las Vegas, June 2003.

- The 5" Annual DoE/EPSCoR and LS-LAMP Conference, New Orleans, LA February 11-13-
2001.

- International Conference in Al and 1SE, Las Vegas, 11-13-2001.

- Oracle APPSWORLD, New Orleans, 2001.

- Information System Education Conference (ISECON), Philadelphia, November 9-12, 2000.
- The 2" Annual Race, Gender, and Class Conference, New Orleans, October 19-21, 2000.

- The MU-SPIN 10" Anniversary User's Conference and MURED Second Annual Education
Conference, Atlanta, September 11-16-2000,

- The MU-SPIN P1 Meeting, NASA Headquarter, Washington, D.C., January 15-17, 1999.
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- Decision Science Institute Conference, New Orleans, LA, November 20-23, 1999,
- The MU-SPIN 8™ Annual User's Confetence, Albuquerque, October, 20-23, 1998.

- NASA University Research Center Technical Conference (URC-TC), Huntsville, February, 22-
25-1998.

- URC-TC Conference, NASA Center for Autonomous Control Engineering and University of
New Mexico, Albuquerque, February 16-19, 1997,

- The MU-SPIN 7™ Annual Users' Conference, City College of New York, September 8-11, 1997,

- Advanced Network Strategies, hosted by the MU-SPIN and PVAMU/NASA South Regional
Network Resources and Training Site (NRTS), Texas A&M University at Corpus Christi, July
21-26, 1996.

b. Technical/Professional Workshops

Participated at almost every technical workshop organized by the following organizations in the
New Orleans area:

- Basic CISCO Networking

- Network Security
- Information Buiider
- Microsoft Smail Business Developers
- Oracle Apps
Committees
Chair:
- Graduate Curriculum Committee, 2002~ present
- Tenure and promotion committee 2010 - present
- Faculty Search Committee, 2006 — 2008
- Research and Development, 2000 — present
- Admission and Financial Aid committee, 1999 — present
- The CIS Retention, Tenure and Promotion Committee, 2004-2006
- The College Tenure and Promotion Committee, 2006- present

Member:

- Member of LGCA committee, 2007-- present

- Member of Faculty Senate Executive Committee, 2000 -- present
«  Senator at Large, 2006 ~ present

- University Curriculum Committee, 2005 —~ Present

- University Selecting Department Chair Committee, 2007

- Internal Review Board subcommittee, 2005

- Self-study (AACSB) Committee, 2005-Presnt

- Information Technology Committee, 2003 — Present

- Banner Implementation Committee, 2003~ present

«  Faculty and Staff Search Committee, 2004

- CIS/MIS Graduate Curriculum Committee, 1997- present

- Ad Hoc Committee for reviewing academic programs, 1996 — present
- Self-study Committee (SACS), Distance Learning, 1998 — Present
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- NCATE Redesign Committee, 2001-2003

- Homnors and Awards Day Committee, 1999 — 2003

- University Curriculum Committee, 1998 — 2000

- Faculty Search Committee, M.A.T. Program, 2000.

- Graduate and Executive Councils, 1998-99,

- MIS Committee, 1996-97

- Internet Sub-committee, 1996- present

- Advisory Committee — Honors Program (Beta Epsilon Sigma Tau), 1996 — present

- Graduate School Dean Search Committee, 1996

\
| Awards
- Grant writing Award:
‘ - (rantsmanship award, Southetrn University at New Orleans,
- 2014-2015
‘ - (irantsmanship award, Southern University at New Orleans,
- 2013-2014
| - Granismanship award, Southern University at New,
- 2008-2010
- Granismaship award , College of Business,
- 2007-08
- Grantsmaship award , College of Business,
- 2006-07
Research and Development ward, School of Graduate Studies,
2006-07
- Grantsmanship award for most submitied proposals and honorable mention, Southern
University at New Orleans,
- 2005
- Grantsmanship award for most funded proposals, Southern University at New Orleans,
2005
- Grantsmanship award, School of Graduate Studies, Southern University at New Orleans,
2004
- Grantsmanship award, Southern University at New Orleans, and
- 2003-04
- Academic Awards
- Certification of Appreciation Award, Intemational Students Association
2015.
- Certification of Appreciation Award, in recognition of years of services to students
2013
- Qutstanding Scholarship Award, Southern University at New Otleans
2010-11
- Outstanding Educator Award, Southern University at New Otleans
2010-11
- Outstanding Scholarship Award, Southern University at New Otleans
2009-10
- Outstanding Educator Award, Southern University at New Orleans
2009-10

- The Global Excellence Award, Southern University and A&M College System

Ay




G.5. Alifari

2009-10

Outstanding Service Award, Southem University at New Orleans
2007-08

Research and Development Award, School of Graduate Studies
2006-07

- Publication Award

Research Award, International Academy of Business and Public Administration Disciplines,
October 2015

Academy of Management Information and Decision Sciences, 2015.
Academy of Educational Leadership, 2015.

Distinguished Research Award , Academy of Health Care Management

Octaber 2010

Research Award, International Academy of Business and Public Administration Disciplines,
Octaber 2010

Distinguished Research Award, Academy of Entreprencurship,

April, 2010

Service Award, International Academy of Business and Public Administration Disciplines,
October 2010

Distinguished Research Award, Academy of Educational Leadership

April, 2010

Distingnished Research Award, Academy of Marketing Studies

July, 2009

Distinguished Research Award, Allied Academy

April, 2009

Certification of Recognition, Reviewer, SWDSI

March, 2008

Service Award, International Academy of Business and Public Administration Disciplines,
October 2007

Research Award, International Academy of Business and Public Adwministration Disciplines
October 2007

Meritorious Writing Award, ISECON

2004

- Mentoring Award, in recognition of outstanding mentoring accomplishments, Southern university
at New Orleans, 2002.

- Mentoring Award, in recognition of outstanding mentoring accomplishments, Southern university
at New Orleans, 2001.

- Research Award, for excellence in rescarch, Southern University at New Orleans, 2000.

- Achievement Award, in recognition for contributions to the MU-SPIN NRTS/NASA (Netwotk
Resource and Training Site) Program, 1995 — 2000.

- Teaching Award, sponsored by the Cap and Gown Chapter of Mortar Board, a teaching award in
recognition of outstanding service to the students, University of Wyoming, 1992 - 1993,
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- Faculty Development Award, in recognition for developing a noble solution to the Query Polygon
Matching Problem, University of Wyoming, 1988 — 1989.

Industry/Business Experience

2003-04  Network Security certified

1993-95  Consultant and project director, Professional Network (ProNet), Laramic, Wyoming
1994-94  Consultant, Ford Motor Company, Certification Test Laboratory, Deatborn, Michigan
1972-1975 Chair of the budget department at the Astan Razavi institution, Mashhad, Iran

Memberships
- Academy of Management Information and Decision Sciences
- Academy of Educational Leadership
- AIS {Association for Information System)
- NIS (National Institute of Science)
- AITP (Association of Information Technology Professionals)
- Member of Evolutionary Computation, referee, since 1996
- Member of Sigma Beta Delta Society in Business, Management and Administrative

Other Professional Activities
- Member of the Advisory Board of the Nunez College, 2003 — Present
- Co-chair of 25 Master Project in CIS/MIS programs.

- Mentoring undergraduate research project “Forecasting Trends: Analyzing Traditional and E-
commerce Market Behavior using Regression Analysis and Weighted Moving Average,”
presented at the Undergraduate Research Conference, Tuskegee, AL, November 2003.

- Serving as a judge in Annual DoE EPSCoR and LS-LAMP Student Research Conterence, 2003.
PUBLICATIONS

a) Refereed Journak Articles

Kwun, O., Alijani, G.S., and Kahleel, M., (2019). Adoption of Virtual Reality in Learning among HBCU
Students. Accepted for publication, Global Journal of Business Pedagogy.

Alijani, G.S., Louis C. Mancuso, Crystal S. Bass, and Latry D. Smith, (2018). Enhancing Information
Security Using a Biometric Feature. Submitted for publication, Journal of Business and
Eeconomics (SSN 2155-7950), 2019.

Harrell-Carter, A and Alijani, G.S., (2017).Entrepreneurship: Perception of Obstacles and Opportunities,
to be appeared in the International Journal of Business Research and Information Technology
(ITBRIT), Vol. 4, No. 1, 2017,

Alijani, G.S. Kwun, 0., Mancuso, L. and O. Omar, A., (2016). User perception of Database Management,
Technology Management Journal: Critical Thinking Series, Vol. 2016, No.2,

Omar, A. Ambika, A., and Alijani, G.S., (2016). Community App - Mobile Application. /nternational
Journal of Advanced Engineering Research and Science (IJAERS), Vol. 3, No., pp.128-134.

Alijani,G.S. Kwun, O. Omar, A. and Arthur, L.C., (2015). A Study of Community Technological Needs

and Academic Resources, the International Journal of Business Research and Information
Technology, Vol. 2, No.1, pp. 78-91,
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Aljjani, G.S., Kwun, O. Omar, A, and Williams, J.(2015). The Effect of Emergency Waiting Time on
Patient Satisfaction, Journal of Management Information and Decision Sciences (JIMIDS), Vol.
18, No. 2, pp. I-15.

Kwun, O., Fulk, H., Alijani, G.S. , and Kim, H. (2015). Understanding Successful use of Smartphones in
an Academic Context: HBCU Students’ Perspective, Academy of Educational Leadership
Journal (AELJ), Vol. 19, No. 3, pp 175-185.

Alijani, G.S., Omar, A., Fulk, H. K., and Tulsi, R. (2014), Cloud Computing Effects’ on Small Business,
Journal of Entrepreneurial Executive (EE), Vol. 19, pp. 35-45.

Alijani, G.S., Mancuso, L. Kwun, O., and Topcuoglu, G., (2014). The Role of Integrated Web-based
Business Characteristics in Consumers Selections, Journal of Academny of Marketing Studies
(AMSI), Vol. 16, NO. 2, pp. 99-110.

Alijani, G.S., Kwun, O., Yu, Y., and Jones, B. (2014), Effectiveness of Blended Learning in KIPP New
Orleans Schools, Accepted for publication in the Aeademy of Educational Leadership Journal,
2014.

Fulk, H., Kwun, O., and Alijani, G., (2013). Scapegoating Humans, Scapegoating Technologies:
Examining another Side of Information System project Control. Academy of Information and
Management Sciences Journal, Vol. 16, No.2, pp. 31-48.

Alfreda, S., Omar, A., Belmasrour, R., and Alijani, G.S., (2013). Strategic Plan for Enhancing Online
Leatning, Journal of Information Systems Education 11(2), pp. 36-39.

Alijani, G.S., Mancuso, L.C., Omar, A., and Ordogne, N.G.(2012), A Gumbo of Catastrophic Effects —
The Effects of the BP Oil Spill Measured During The Qil Spill and Six Months After The Oil
Spill On Three Towns In South Louisiana, Entrepreneurship Executive Journal, Vol. 17, pp. 1-
12,2012.

Kwun, O., Alijani, D., Mancuso, L., and Fulk, H. (2012), Student Perceptions of Online Courses in
Historically Black Colleges and Universities (HBCU). Franklin Business & Law Review Journal,

Vol. 2012 Issuc 2, pp. 99-120.

Mancuso, L., Alijani, D., Kwun, O., (2011), The Effects of the BP Oil Spill and Hurricane Katrina on
Businesses in South Louisiana, Journal of Entrepreneurial Executive, Vol. 16, 71-79.

Omar, A., Kalulu, D., and Alijani, G.S.(201 1), Management of Innovative E-learning Environments, The
Academy of Educational Leadership Journal, Vol.15, No. 3, 37-64.

Alijani, G.S., Mancuso, L., Kwun, O., and Barika, E., (2010), Enhancing Drugs Access in Normal and
Critical Circumstances, Academy of Health Care Management Journal, 6(2), 75-86.

Omar, A., Alijani, D., and Mason, R. (2009), Information Technology Disaster Recovery Plan: Case
Study the Academy of Information and Management Sciences Journal, Vol.10, No. 2, 127-141.

Alijani, G.S., Mancuso, L, Kwun, O., and Omar, A. (2010), Effectiveness of Online Advertisement
Factors in Recalling a Product, dcademy of Marketing Studies Journal, Vol.14, No.1, 1-10.

Alijani, G.S., Kwun, O., Omar, A., and Kemah, C. (2010}, Developing a Prototype for Determining
Alternative Sources of Natural Gas Supply (Accepted to the Academy of Information and
Management Sciences Journal).

Kwun, O., Mancuso, L., Alijani, D., and Nickels, D.(2010), Increasing Fairness Perceptions of
Government Grant Applicants: an Investigation of Justice Theory in Small Business in Post-
Katrina New Orleans , Academy of Entrepreneurship Journal, Vol. 16,No. 2, 43-56.
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Kwun, O, Nickels, D., Alijani, G., and Omar, O., (2010), The Perceived Strategic Value of E-Commerce
in the Face of Natural Disaster: E-Commerce Adoption by Small Businesses in Post-Katrina New
Otleans, International Journal of Entrepreneurship, 14(1), 71-84

Mancuso, L., Alijani, G., Kwun, O., and Smith L., (2010), Successful Outcomes of Teaching Minority
Undergraduate Students Entreprencurial Business Planning Concepts Using Andragogy and
Service Learning , Journal of Entrepreneurship Education, Vol.13, 37-44.

Alijani, G.S, Kwun, O., Nickels, D., and Coulon, M., (2009). Design and Implementation of a Prototype
for Telemedicine (accepted to the Academy of Telemedicine).

Kwun, O., Mancuso, L., Alijani, D., and Nickels, D., (2009). Procedural Fairness and Small Business
Owner Satisfaction with Grants during Post-Hurricane Katrina Recovery, Franklin Business &
Law Journal, Vol, 2009, No. 4, 55-74.

Welsh, J.S. Alijani, G.S., Singleton, S. (2008), The Adoption and Acceptance of Business-Based Security
Measures for Child Safety, International Journal of Economics Perspective (IIBEP), Vol. 5, No.
1,26-36.

Eweni, S., Alijani, G.S., Okpechi, S.0., and Oracelosi, O.G. (2008), An Assessment of Distributed Denial
of Services Attacked in The Internet Service, International Journal of Development Studies, Vol.
5, No.1, 7-23,

Alijani, G.S., Welsh, .S, Omar, A., and Selvaganapathy, V. (2007), Increasing the Competitive Position
of Small Businesses Using Global Data Access, International Journal of Economics Perspective,
Vol, 2, No.1, pp. 74-84.

Alijani, G.S. Wood, S.C., Omar, A., and Eweni, S. (2007), A Study of Graduate Ratios in Higher
Education, Journal of Urban Education Focus on Enhancement”, Vol 4, No.1, 67-72.

Omar, A., Kwanbunbumpen, A., and Alijani, D. (2007), Forecasting Computer Crime Complaints,
Information Systems Education Journal, Vol. 5, No.14. 3-11,

Eweni, S., Alijani, G.S. Okpechi, and Wolumoli, G. (2007), Mobile Phone Services in Rural Ateas of
Uganda, International Journal of Development Studies, Vol. 4, No.1, 25-35.

Sarmini, M., Omar, A., G.S. Alijani, and Altalib, O.H.(2007), “Design and Testing of Data warchouse
Software for Decision Making in Small Business,” International Jowrnal of Economics
Perspective JIBEP), Vol. 1, No. 1, 77-90.

Alijani, G.S., Christy, Craft, H., Mok, P., and Welsh, J.S. (2006), Design and Implementation of an
Information Security Model for E-Business, Journal of Information Systems Education, Vol .4,
No.4, February 8, 2006.

IAlijani, G.S., N. A. Amugo, and et. al., (2004), “Electronic Commerce: An Alternative for Small
Businesses,” Information Systems Education Journal, Vol. 2, No. 29, May 2004.

Gilyot, B.T., W. Zhang, G.S. Alijani, and D. Thangada, (2004) “Decision Support System: A Study of
Telework Initiatives,” Information Systems Education Journal, Vol. 2, No 16, February 2004.

Alijani , GS., (1991) “Nearly Continuous Operational Task Scheduling Scheme in Hard Real-time
Distributed Systems,” Real-time Newsletter, Vol. 7, No. 2, pp. 5-10, 1991.

3Alijani, G.S. and ILF. Wedde, (1991) “DRAGON SLAYER/MELODY: A Highly Adaptive Distributed

Operating System for Mission Critical Computing,” Mission Operating Systems, Studies in
Computer and Communication Systems, Vol. 1, fIO§ Press, 1991.
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IWedde, H.F. and G.S. Alijani, (1990) “MELODY: A Completely Decentralized Adaptive File System
for Handling Real-time Tasks in Unpredictable Environments,” Journal of Real-time Systems, Vol.
2, No. 4, pp. 347-364, 1990.

3Alijani, G.S. and H. F. Wedde, (1989) “Adaptive Real-time File Handling in Local Area Networks,”
Furomicro’89, Workshop on Real-time Systems, 1989,

3 Alijani,G.S., H.F. Wedde, and et al., “Operating System Support for Adaptive Distributed Real-time
Systems in DRAGON SLAYER,” ACM Operating Systems Reviews, Vol. 23, No. 3, pp. 126-140,
1989,

b) Refereed Proceedings Articles

Alijani, G.S., Louis C. Mancuso, Crystal S. Bass, and Larry D. Smith, (2018). Enhancing
Information Security Using a Biomctric Feature, Proceedings of the Southeastern
Chapter of the Institute for Operation Research & the Management Sciences
(SEINFORMS) Conference, Electronic Version, Myrtle Beach, SC, October 4-5, 2018.

Harrell-Carter, A and Alijani, G.S., (2017).Entrepreneurship: Perception of Obstacles and
Opportunities, International Academy of Business and Public Administration Disciplines
(TABPAD) Conference, Memphis, TN, July 26-29, 2017.

Alijani, G.S. Kwun, O., Mancuso, L. and O. Omar, A., (2016). User perception of Database
Management, Allied Academies, Proceedings of 2016 Spring International Conference,
Electronic Version, New Orleans, LA, March 29-30, 2016.

Alijani,G.S. Kwun, O. Omar, A. and Arthur, L.C., (2015). A Study of Community
Technological Needs and Academic Resources, the International Academy of Business
and Public Administration Discipline Conference. Las Vegas, NV, October 22-25, 2015.

Alijani, G.S. Kwun, O. Omar, A., and Williams, J.(2015). The Effect of Emergency Waiting
Time on Patient Satisfaction, Allied Academies, Proceedings of 2015 Spring
International Conference, Electronic Version, New Orleans, LA, April 8-10, 2015,

Kwun, O., Fulk, H., Alijani, G.S. , and Kim, H. (2015). Understanding Successful use of
Smartphones in an Academic Context: HBCU Students® Perspective, Allied Academies,
Proceedings of 2015 Spring International Conference, Electronic Version, New Otleans,
LA, April 8-10, 2015,

Alijani, G.S., Kwun, O., Yu, Y., and Jones, B. (2013), Effect of Benefits of Blended Learning in
KIPP New Orleans Schools, Allied Academies Proceedings of Falll3 International
Conference, Electronic Version, San Antonio, TX, October 9-12, 2013,

Alijani, G.S., Mancuso, L. Kwun, O., and Topcuoglu, G. (2013), The Role of Integrated Web-
based Business Characteristics in Consumers Selections, Allied Academies, Proceedings
of 2013 Spring International Conference, Electronic Version, New Orleans, LA, March
27-30, 2013.

Alijani, G.S., Omar, A., Fulk, H. K., and Tulsi, R. (2013), Cloud Computing Effects’ on Small
Business, Allied Academies, Proceedings of 2013 Spring International Conference,
Electronic Version, New Orleans, LA, March 27-30, 2013.
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Kwun, O., Fulk, HK., and Alijani, G.S. (2013), Factors that Affect Successful Use of Smart
Phones in M-learning Environment, Allied Academies, Proceedings of 2013 Spring
International Conference, Electronic Version, New Orleans, LA, March 27-30, 2013,

Alfreda, S., Omar, A., Belmasrour, R., and Alijani, G.S., (2012). Strategic Plan for Enhancing Online
Leamning, Proceedings of the Information Systems Fducators Conference,ISSN-2167-1435, New
Orleans, LA, USA.

Alijani, G.S., Mancuso, L.C., Omar, A., and Ordogne, N.G.(2012), A Gumbo of Catastrophic
Effects — The Effects of the BP Qil Spill Measured During The Oil Spill and Six Months
After The Oil Spill On Three Towns In South Louisiana, Proceedings in the Allied
Academies Conference, Las Vegas, Nevada, October, 2011.

Alijani, G.S., Kwun, O., and Omar, A., (2012), Transition to a Web-based Enhanced Business: A Case
Study, Academy of Business Research Spring International Conference, New Orleans, LA,
March 14-16, 2012,

Fulk, H., Kwun, O., and Alijani, D., Scapegoating Humans, Scapegoating Technologies: Examining
Another Side of Information System project Control. Allied Academies Spring 2012 Conference,
New Orleans, LA, April 4% — 6%, 2012.

Kwun, O., Alijani, D., Mancuso, L., and Fulk, H., Student Perceptions of Online Courses in Historically
Black Colleges and Universities (HBCU). Academy of Business Research Spring Conference,
New Orleans, LA, March 14% — 16%, 2012,

Alijani, D., Mancuso, L., Kwun, O., and Barika, E., (2010), Enhancing Drugs Access in Normal and
Critica! Circumstances, Allied Academies Fall 2011 International Conference, Academy of
Health care Management, Las Vega, NV, October 13-16, 2010

Kwun, O., Mancuso, L., and Alijani, G.S. (2011), Students Perceptions of Online Courses and Behavior
in Historically Black Colleges and Universities (HBCU). Southwest Decision Sciences Institute
in Federation of Business Disciplines, Houston, TX, March 9 — 11" 2011.

Welsh, J.S., Alijani, S.S., and Adams, L.M. (2011), The Potential and Reality of The WIMAX Wireless
Alternative, Proceedings of the International Academy of Business and Public Administration
Disciplines 1ABPAD), 1274-1294, Orlando, FL, January 2011.

Welsh, I.S., Alijani, S.S., and Marks, C.(2011), Exploratory Research on The Popularity of Online
Learning, Proceedings of The 1ABPAD, Orlando, FL, January 201 1.

Alijani, D., Welsh, J., Kwun, O., and Spurlock, J., (2010), Design and Implementation of a Simple Tax
process for Small Businesses, The International Academy of Business and Public Administration
Disciplines, New Orleans, LA, October 215 — 24" 2010.

Mancuso, L., Alijani, D., Kwun, O., (2011), The Effects of the BP Oil Spill and Hurricane Katrina on
Businesses in South Louisiana, Proceedings of Allied Academies International Conference, New
Orleans, LA, October 21% — 24", 2010,

Kwun, O., Mancuso, L., and Alijani, G.S. (2011), Students Perceptions of Online Courses and Behavior
in Historically Black Colleges and Universities (HBCU). Southwest Decision Sciences Institute
in Federation of Business Discipliues, Houston, TX, March 9" — 11™, 2011,

Alijani, G.S., Kwun, O., Omar, A., and Kemah, C. (2010), Developing a Prototype for Determining
Alternative Sources of Natural Gas Supply, Proceedings of Allied Academies International
Conference, CD version. Also Accepted to the Academy of Information and Management
Sciences Journal).
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Omar, A., Kalulu, D., and Alijani, G.S.(2011), Management of Innovative E-leatning Environments,
Proceedings of Academy of Education Leadership, New Orleans, Louisiana, April 17-18, 2010.

Kwun, O., Mancuso, L., Alijani, D., and Nickels, D.(2010), Increasing Fairness Perceptions of
Government Grant Applicants: an Investigation of Justice Theory in Small Business in Post-
Katrina New Orleans, Proceedings of Academy of Entreprencurship, New Orleans, Louisiana,
April 17-18, 2010.

Kwun, O., Mancuso, L., Alijani, G., and Nickels, D (2009), Procedural Fairness and Small Business
Owner Satisfaction with Grants during Post-Hurricane Katrina Recovery, Southeast Informs,
Myrtle Beach, SC. October Lst -2, 2009

Alijani, D., Mancuso, L, Kwun, O., and Omar, A.(2009), Effectiveness of Online Advertisement Factors
in Recalling a Product, Allied Academies, Summer 2009 Conference Internet Division, (won the
Distinguished Research Award from the Academy of Marketing).

Kwun, O, Nickels, D., Alijani, G., and Omar, O., (2009), The Perceived Strategic Value of E-Commerce
in the Face of Natural Disaster: E-Commerce Adoption by Small Businesses in Post-Katrina New
Orleans

Alijani, G.S., Kwun, O., Nickels, D., and Coulon, M.(2009), “Design and Implementation of a Prototype
for Managing E-Medicine,” Alfied Academies, Proceedings of 2009 Spring International
Conference, CD-ROM version, New Orleans, LA, 2009,

Kwun, O., Alijani, G., Omar, A., and Gentry, D., (2009). Factors that influence E~-Commerce Adoption
by Small Business, Federation of Business Disciplines-Southwest Decision Sciences Institute,
2009 Conference-Oklahoma City, OK.

Omar, A., Alijani, G., Roosevelt, M.(2009), “Information Technology Disaster Recovery Plan: Case
Study,” Proceedings of Allied Academies International Conference, CD-ROM veision, New
Orleans, April 8-11, 2009.

Mancuso, L., Alijani, G., Kwun, O., and Smith, L. (2009), Successful Outcomes of Teaching Minority
Undergraduate Students Entrepreneurial Business Planning Concepts Using Andragogy and Service
Learning, Proceedings of Allied Academies International Conference, New Orleans, LA, April 8-
10, 2009,

Welsh, . S., Alijani, G.S., and Smith, K. (2009), Senior Citizen and The Digital Divide, Proceedings of
Allied Academies International Conference, CD-ROM version, New Orleans, LA, April 8-10,
2009,

Alijani, G.S., Tabi, S. Welsh, J.S., and Hoffinan, D. (2008), E-Medicine and Design of a Global Health
Care System, Proceedings of SWDSI 2008, Houston, TX, 191-200.

Alijani, G. Jandhyala, R., and Hernandez, C., and Kwun, O. (2008) , Design and Implementation of an In-
House E-Learning Application Framework, Proceedings of the International Conference on e-
Learning, e-Business, Enterprise Information Systems, and e-Government (EEE’08), CD-ROM
version, Las Vegas, NV, 2008.

Alijani, G. S., Welsh, J.S., and Croken, K.D. (2007), Biometrics and Smart Material: An Integrated
System for the Safety of Children, Proceedings of the IABPAD Conference, 793-80, May 3-6,
Dallas, TX 2007,

Welsh, I.S., Alijani, G.S. and Singleton, 8. (2007), “The Adoption and Acceptance of Business-Based
Security Measures for Children Safety,” Proceedings of the IABPAD 2007 Conference, CD-ROM
versicn, May 2007, Dallas, TX.
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Sarmini, M., Omar, A., Alijani, G.S. and Altalib, O.H. (2007). “Design and Testing of Date Warehouse
Software for Decision Making in Small Business,” Proceedings of the IABPAD 2007 Conference,
470485, May, 2007, Dallas, TX.

Eweni, S., Alijani, G.S., Okpechi, 5.0., and Oraelosi, O.G. (2007), An Assessment of Distributed Denial
of Services Attacked in The Internet Service, ,” Proceedings of the IABPAD 2006 Conference,
CD-ROM version, Orlando, FL, January, 2007,

Alijani, G.8., Welsh, J.S., Omar, A. and Selvaganapathy, V. (2007) “Increasing the Competitive Position
of Small Businesses using Global Data Access,” Proceedings of the IABPAD 2006 Conference,
CD-ROM version, Orlando, FL, January, 2007.

Omar, A., A.Kwanbunbumpen, and G.S. Alijani, (2006) “Forecasting Computer Crime Complaints,”
Proceedings of the ISECON 2006, CD-ROM version, Dallas, TX, November 2006,

Alijani, G.S., A. Omar, I.S. Welsh, and W. Zhang, (2006) “Economic Impact of Casinos and On-line
Gambling,” Proceedings of the LABPAD 2006 Conference, CD-ROM version, Orlando, FL,
January 2006.

Omar, A., A. Samuman, and G.S. Alijani, (2006) "A Wealth of Knowledge for Free,” Proceedings of
Association of Business Information Systems (ABIS) 2006 Conference, Oklahoma City, OK, March,
2006.

Johnson, V.T., G.S. Alijani, and J. S. Welsh, (2006)“ Virtual Reality’s use in Business to Support
Managers Decision Making,” Collection of Abstract, 6™ Academy of Business and Information
Technology (ABIT) Arnual Meeting, Pittsburgh, PA, April 2006,

Alijani, G.S., B. Braden, S. Eweni, and A. Omar, (2005) *The Economic Impact of Commercial Casino
and Online Gambling,” Southwest Decision Science Institute (WDST), Thirty-Sixth Annual
Conference, Global Business Track, Dallas, TX, March 2005,

Welsh, J. S., G. Alijani, and D. Harper, (2005) “Forecasting E-Commerce Market Behavior using
Regression Analysis and Weighted-Moving Average,” Proceedings of Associate of Information
Systems, pp. 60-65, March 2005.

Johnson, V.T., G. Alijani, ]. S. Welsh, (2005) “Virtual Reality: An Alternative Teaching Support Tool,”
Proceedings of Associate of Information Systems, pp. 31-33, March 2005.

Alijani, G.S., I.E. Christy, H. Craft, P. Mok, and J.S. Welsh, (2004) “Design and Implementation of an
Information Security Model for E-Business,” Proceedings of Information Systems and Education
Conference (ISECON), CD-ROM version, Newport, RI, November 2004,

IAlijani, G.S.,N. Tram, and J. S. Welsh, (2004) “Processing Biometric Information for Smart Cards Using
a Dedicated Hash Function,” Proceedings of the Iniernational Conference on Security and
Management (SAM’04), pp. 414-420, June 2004,

'Lang, U., G. 8. Alijani, and P. Mok, (2004)“A Study of Gender Participation in the Information
Technology Sector,” Proceedings of the 1 4™ 4CME International Conference, Chicago, IL, pp.
583-587, July 2004,

lAlijani, G.S., N. A. Amugo, and et al. (2003) “Electronic Commerce: An Alternative for Small
Businesses,” Proceedings of the Information Systems FEducation Conference (ISECON) 2003
Conference, CD-ROM Version, San Diego, CA, November 2003.
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Gilyot, B.T., W. Zhang, G.S. Alijani, and D. Thangada, {2003} “Decision Support System: A Study of
Telework Initiatives,” Proceedings of the ISECON 2003, CD-ROM Version, San Diego, CA,
November 2003,

'Alijani, G.S. and R. White, (2003) "Identifying Requirements for Network Security Software,"
Proceedings of the International Conference on Security and Management (SAM’03) Vol. I, pp.
539-543, 2003.

Li, S. G.S. Alijani, and K. koong, (2001) "A Mapping and Raking of Selected Database Application to
DBMS Models," Proceedings of the ISECON 2001, CD-ROM version, Cincinnati, OH, November
2001.

Alijani, G.S., R.N.S. Tadimalla, and S. Mahesh (2001) "Design and Evalnation of an Adaptive Patient
Care System (APCS)," Proceedings of the International Conference on Artificial Intelligence(1C-
AT’2001), Las Vegas, NV, June, 2001,

Alijani, G.8., and R.N.S. Tadimalla, (2000) "Toward an Automated Patient Care System (APCS),"
Proceedings of the ISECON 2000, CD-ROM version, Philadelphia, PA, November 2000.

Akkina, R. and G.S. Alijani, (2000) "Development of Essential Features for a Human Resource
Management System,” Proceedings of the ISECON 2000, CD-ROM version, Philadeiphia, PA,
November 2000.

Kururati, S.K. and G.S. Alijani, (2000) "Prototype Web-based Database for Student Registration
System,” Proceedings of the ISECON 2000, CD-ROM version, Philadelphia, PA, November 2000.

Mehra, M. and G.S. Alijani, (2000) "A Graphical Interface to Multi-tasking Programming," Proceedings
of the ISECON 2000, CD-ROM version, Philadelphia, PA, November 2000,

2Alijani, G.S. A. Omar, and J.S. Welsh, (1998) “Design and Evaluation of an Adaptive Multi-Robotics
System with Tasks Dependency Constraints,” Proceedings of the NASA University Research
Center-Technical Conference (URT-TC’98), Alabama, February 1998,

2Alijani, G.S., A. Omar, and 1.S. Welsh, (2008) “Design and Evaluation of an Adaptive Multi-Robotics
System for Time Critical Missions,” Proceedings of the WA('98, Alaska, May 1998,

'Alijani, G.S., A.Omar, and 1.5, Welsh, (1997) “An Adaptive Learning Strategy for Autonomous
Machines,” Proceedings of the NASA University Research Center Technical Conference( URC-
TC’97), Albuguerque, New Mexico, pp. 43-48, February 1997.

Alijani, G.S., F. Jafari, and C. Wen-Shui, (1994) “Schedulability: Real-time Tasks Scheduling in a
Multiprocessor Systems,” Proceedings of the 23" International Conference on Parallel Processing,
Vol. III, pp. 79-82, 1994.

Alijani, G.S., J.G. Bucher, H.F. Wedde and C. Wen-Shui, {1991) “Performance Evaluation of a
Multiprocessor System for Real-time Applications,” Proceedings of 2" Great Lakes Computer
Science Conference, Western Michigan University, 1991.

3Alijani, G.S. and HL.F. Wedde, (1991) “Tasks Scheduling Scheme for Real-time Multi-Robotics
Systems,” Proceedings of the Euromicro’9] Workshop on Real-time, Paris-Orsay/France, June
1991.

| This research was supported by a grant from NSF, HRD-0102620.

2 This research was partially supported by the Office of Grants, Sponsored Research, and Faculty Development
under the Faculty Organized Research funds at Southern University at New Orleans and Louisiana Education
Quality Support Fund (LEQSF)
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HF.? HF. Wedde and G.S. Alijani, (1991) “Enhanced Reliability in Scheduling Critical Tasks for Hard
Real-time Distributed Systems,” Proceedings of the 2" International Conference on Computing
abd Information (ICCI’91), Ottawa, Canada, Springer Verlag Publishers, pp. 547-558, 1991,

Alijani, G.S. and R. Morrison, (1990) “A Evaluation of IEEE 802 Protocol and FDDI in Real-time
Distributed Systems,” Proceedings of the 15" Conference on Local Avea Computer Networks, pp.
334-342, 1990,

Alijani, G.S. and S. Chang Su, 1990) “A Real-time Task Scheduling Scheme Using Loosely Coupled
Systems,” Proceedings of the 3 Conference o f the North America Transputer User Group
(NATUG) I0S Press, Amsterdam, pp. 128-137, 1990.

Krishnaswamy,R., G.S. Alijani and S. Chang Su, (1990) “On Constructing Binary Space Partitioning
Trees,” 1990 ACM Proceedings of 18™ Annual Computer Science Conference, Washington, D.C.
pp. 230-235, 1990.

¥Wedde, F.I1. and G.S. Alijani, (1989) “DRAGON SLAYER/MELODY: A Disiributed Operating System
for Mission Critical Computing,” Proceedings of IEEE Worlshop on Mission Critical Compuiing,
Untversity of Maryland, 1989.

Wedde, F.H., G.S. Alijani and et al., (1989)*Real-time Performance of a Complete Decentralized
Adaptive File System,” Proceedings of 10" Real-time Systems Symposium, Santa Monica, CA, pp.
340-347, 1989.

Alijani, G.S., (1989) “A Three-Phase Task Scheduling in Hard Real-time Distributed Environment,”
Proceedings of I°' Great Lakes Computer Science Conference, Western Michigan University, pp.
336-342, 1989,

ZAlijani, G.S. and H.F. Wedde,(1988) “MELODY: A Distributed Real-time Tasted for Adaptive
Systems,” Proceedings of %" International IEEE Symposiwm of Real-time Systems, Huntsville,
Alabama, pp. 112-119, 1988.

3 This project was partially supported by IBM Endicott (Research Agreement No. 6073-86), by the State of
Michigan (IMR~87-146751), and by General Dynamic Land Systems (#DEY-605089).
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does not affect employment considerations,
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COMMENTS:
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of the Clinic’'s work: managing development activities in support of the Clinic and when and
where appropriate, counselling clients on a wide range of corporate transactions, intellectual
property rights, employment law, regulatory compliance, commercial and contractual
arrangements, including in relation to licensing, outsourcing, and franchising.

2019-Present
Adjunct Law Professor {IP, Contracts, Business Law Related Subjects) | Technology &

Entrepreneurship Clinic at Southern University Law Center

Responsible for instructing law school students in accordance with educational theories and
techniques; developing discipline related curricula; assessing student learning; participating in
program evaluation, and college activities; maintain college and department standards in support
of the College's mission and strategic plan.

2016-2018
Visiting Attorney /Law Clerk | Koerner Law Firm (New Orleans, La)

Provided litigation and mediation support in a wide variety of legal areas, including commercial
contracts and agreements, commercial disputes, Employment Law, Energy Law, Environmental
Disputes, and drafting of pleading for State and Federal courts (district and appeilate level),
administrative courts.

2013 -2016
Legal Intern/Coordinator | Louisiana Office of the Lt. Governor

Assisted the Director of Special Projects, General Counsel and/or other departmental managers
on a broad range of legal, administrative, legislative, and policy matters, including in relation to
the State’s IP, Contracts and Agreements, State Boards etc.

PUBLICATIONS

Publications:
“Legal Regulation of Chemical Waste Disposal in the Protected Ecological Region — KMW.”

Annuat Collection of Research Works 2008.
“How The Newly Implemented Amendments to The Russian Constitution Will Affect The Course

of Russian Democracy.” Annual Collection of Research Woarks 2009.

Research Works:
“Do Dreams come true? A Tenuous Future of The Russian Natural Gas Exports Under The Third

Energy Package and Increased Competition in the EU energy markets.”
“Legal Mentality in Terms of Russian Society Renewal.”

“Separation of Powers in a Law-Governed Democratic State.”

“Types and Forms of Civit Law Responsibilities”

“Bank Deposit Contract”

“Criminal Characteristics of Extortion”

“Consideration of Corporate Conflicts by Arbitrary Courts”

“Legal Methods and Forms of Investment Protection in Security Markets”
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Bachelor of Science-Education Winston-Salem State University, Winston-Salem, NC 1995
Master of Arts - Higher Education/Student Affairs Ohio State University , Columbus, OH 1997
Doctor of Philosophy-Higher University of Maryland College Park, College Park, MD 2008

Education and International Studies

Current Employer Walden University, Minneapolis, MN

Personnel Action

Check One X  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary _$90.000.00 Salary Budgeted $90,000.00
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Identify Budget: Location

Form Code: Page Item #
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Status
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Financial Aid signature (if, applicable):
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Southern University: 411001 46110 61002 45000 $90,000.00
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|| Comments: (Use back of form) ||

*See Reverse Side Graduate School signature (if, applicable):
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White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
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Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
X Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions.

COMMENTS:
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EMPLOYEE DIRECT SUPERVISOR: James H. Ammons, Jr. Ph.D.

NUMBER OF EMPLOYEES SUPERVISED, (if any) 5

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/I-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES
United States Citizen/Certificate of Naturalization [N

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) 1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)
Exemptions Survey Form

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2005



JOELLE DAVIS CARTER, Ph.D.

EDUCATION

Doctor of Philosophy Univetsity of Maryiand College Park

Department of Education Leadership, Higher Education,
and International Studies (EDHI)
College Park, Maryland.

Master of Arts The Ohio State University

Higher Education and Student Affairs
Columbus, Ohio.

Bachelor of Science Winston-Salem State University

Middle Grades Education (Social Studies and Language
Arts)
Winston-Salem, North Carolina.

Certificate Programs

Clifton © Strengths School, Certificate in Strengths-Based Education, The Gallup Organization,
Washington, DC. January 2010.

PROFESSIONAL EXPERIENCE

Contributing Faculty Member 3/18-present
Walden University (Online)

Provide coaching and mentoring to cohort of students pursuing their doctoral education.
Identify and direct students to university resources such as the writing center, quality
research center and peer groups to assist with the development and submission of key
phases of doctoral writing such as the prospectus and proposal.

Chair and serve as a second member for dissertation committees from the initial phase of
the dissertation process to compietion.

Provide editing and other forms of support to ensure documents are organized properly
and submitted appropriately to learning and review platforms such as BlackBoard and
TaskStream.

Create online communication forums to consistently engage with students as well as
share timely feedback on assighments.

Ensure students receive appropriate updates to changes to program plans and policies in a
timely fashion.



Dean for Student Development 9/16-11/17
Piedmont Community College

Division of Instruction and Student Development

(Direct report to the Vice President for Instruction & Student Development)

Responsible for leadership and overall management of the Department of Student
Development that includes key academic and student services such as admissions and
recruitment, financial aid, registrar, disability services, advising and counseling,
Provided direct supervision for 3 full-time Directors, the Registrar and administrative
assistant. Overall responsible for a department consisting of 30 full-time and part-time
professionals.

Chaired the institutional-wide Enrollment Management Task Force to strategize and
implement actions outlined in the 2015-2017 plan. The task force includes facuity,
academic deans, and directors of key student support areas.

Lead major, college-wide initiatives such as the Honors Convocation and
Commencement ceremonies in conjunction and/or in absence of the Vice President.
Served as the primary student conduct officer and ombudsman representative for both
conduct and academic related issues.

Developed professional development opportunities to ensure high productivity and
performance levels for the Coliege.

Facilitated annual performance evaluations for senior administrative staff and leaders.
Managed and monitored departmental budgets for accuracy and administering transfer of
funds to balance accounts.

Approved all materials and/or marketing items that are posted on the campus and external
community.

Provided the Vice President for Instruction and Student Development with weekly and
monthly comparisons repotts that provide an in-depth snapshot of the status of enrollment
in the College.

Partnered with the Division of Research and Institutional Effectiveness to analyze data
reports and identify potential target student populations for recruitment efforts.
Developed relationships across campus to increase the enrollment, retention, and transfer
of students into four-year institutions or into industry.

Accomplishments:

In 3 months, collaborated with departmental staff and the Office of Human Resources to
fill all open professional positions resulting in the establishment of a full professional
team.

Within 3 months, successfully secured a $3750 grant from the PCC Foundation to
increase career services for PCC students and offer professional development utilizing a
cohort student model (e.g., students assigned to cohorts of 10 to participate in mock
interviews, and etc.)

Selected to serve as a member of the 2016-2017 Piedmont Community Coliege (PCC)
Leadership Class. PCC Leadership is a selective professional development program for
faculty and staff to further develop their skills and competencies as local and university
leaders.

Selected by the Office of the Vice President to participate Advanced Administration
Institute sponsored by the Division of Professional Development at North Carolina State
University. Topics included conflict management, exponential leadership, and budgeting.
Developed a semi-annual professional development day for all Student Development
staff from the areas of TRiO programs, Admissions, Retention & Student Success and




Financial Aid. The program included presentations from the College President and the
Director of Institutional Effectiveness and Research.

Visiting Lecturer of College Student Personnel 1/13-8/16
Arkansas Tech University

Department of College Student Personnel (Online Instructor-Part-time)

*Please note that this was a position I performed concurrently with full time positions.

| e Responsible for developing and teaching courses for graduate students in the College
| Student Personnel program.

e Maintained constant communication with more than 25 students each semester through
online mediums such as BlackBoard and SKYPE.

\

|

|

e Identified and secured professional and educational speakers/lecturers to reinforce
learning in the online classroom setting.

e Developed grading rubrics to assess both individual and group assignments throughout
the semester.

e Researched and secured supplemental reading and audio-visual materials to reinforce
fearning objectives in the classroom.

e Communicated with the department chair on a regular basis to ensure learning objectives
are being met and grades are submitted in a timely fashion.

Assistant Vice President for Retention and Student Services 8/12-6/15
Western Kentucky University

Office of the Provost and Senior Vice President/Division of Enrollment Management
(Direct report to the Associate Vice President for Enroliment Management)

e Served as a member of the senior leadership team for the Division of Enroliment
Management that includes the Directors of Financial Aid, Registrar’s Office, Admissions,
Trio Programs and Student Athletic Academic Advising.

& Provided direct supervision for the Director for the Academic Advising and Retention
Center (AARC) and the Coordinator for Retention Applications and Outreach.

e Responsible for developing and implementing a comprehensive retention strategic plan to
increase persistence and graduation on campus by 10 percent,

s Provided supervision and support for a full-time Director, Coordinator and & host of
graduate students associated with signature projects.

e Assessed current and historical retention and persistence programs and activities.

» Developed strong partnerships with academic colleges, department, and student affairs
units to implement and further enhance current retention efforts.

® Assisted the Enrollment Management team with ombudsman issues. Specifically,
working directly with students in academic and financial difficulty to direct them to the
appropriate resoutces.

e Served as chair of the Executive Academic Council which is the final review and
approval body for students seeking appeals to be reconsidered for admission to the
university.

e Responsible for the overall management and oversight for the Western Kentucky
University MAP (Making Achievement Possible)-Works initiative to increase
intervention and support for at-risk students.

e Provided leadership for new and current initiatives related to the delivery of services and
outreach. Examples include leading a smali implementation team to revise the layout of
academic degree programs.




Developed grant proposals in conjunction with academic advising units on campus to
provide support for targeted groups such as near-completers and under-represented
students.

Served in the absence of the Associate Vice President for senior academic leadership
meetings that include the Council of Academic Deans.

Participated in high-impact activities and programs such as high school recruitment
events, minority preview days and annual Admission Open Houses.

Key Aecomplishments

Cootrdinated a diversity transfer summit for more than 20 Kentucky Community and
Technical College System (KCTCS) academic and student affairs staff members to
discuss opportunities for partnerships.

Appointed by the President to co-chair the implementation of a commuter orientation for
first-time attending Western Kentucky University students. For the first year of the
program more than 112 commuter students participated.

Facilitated the development and implementation of the WKU Student Success Summit
designed to engage faculty and staff in discussions about retention and persistence. More
than 170 campus stakeholders registered and participated in this voluntary, free
professional development experience.

Appointed by the University President to co-chair an advisory group to establish a
commuter student orientation and plan for future support services.

Secured a $5000 grant from the Kentucky Council on Postsecondary (CPE) to develop
and implement a short-term intervention to assist students near to degree completion
toward graduation.

Appointed to serve as Co-Chair of the university’s Retention TaskForce consisting of
faculty and staff leaders across campus.

Partnered with universities such as lowa State University, to learn more about the
implementation of the MAPWorks retention software. Facilitated a site visit with ISU
that included the Dean of Students, Associate Provost for Undergraduate Education,
departmental faculty, and a number of student affairs professionals.

Director, Officc of Undergradnate Programs 4/10—8/12
The George Washington University

School of Business

(Direct report to the Vice Dean of Undergraduate Programs)

Responsible for the administration and implementation of co-curricular programs
designed to enhance the education and learning outcomes of undergraduate students
within the School of Business.
Supervised a full-time, professional Coordinator and other staff members as directed by
the Vice Dean.
Coordinated all aspects of the First Year Development Program (FYDP) designed to
assist students with their transition to the university and school curricufum.
Provided oversight and management for the Mintz Sophomore Getaway, New York Trek
Business Trip and Undergraduate Research Program.
Partnered with the Office of Residence Life to develop and offer living and learning
programs for freshmen and sophomore level freshmen in the School of Business.
Established partnership with offices such as the Office of Entrepreneurship to increase
students’ knowledge and involvement,
Developed an infrastructure and processes to identify talented and diverse student leaders
to participate in undergraduate programs and student organizations.
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Responsible for organizing and teaching two courses within the first-year development
program (FYDP) entitled, BADM 001 and BADM 002. This two-semester sequence of
developmental courses is designed to assist more than 300 students with transition into
college and prepare for careers in business.

Provided feadership and oversight for all marketing and communication materials
associated with the Office of Undergraduate Programs.

Coflaborated with corporate sponsors to host student initiatives such as the Battle of the
Beltway case study competition.

Served on school and campus wide communities such as the Freshmen Reading Program,
Colonial Inauguration (CI) orientation program, and Dean’s staff interview comumittee.

Key Accomplishments:

Within 1-year, restructured the First Year Development Program course into small
seminar size classes affording more academic advisors and academic support staff to
engage and interact with first-year business students.

Developed two living and fearning communities exclusively for business students. One
commiunity was designed for freshmen with outcomes focused on academic and social
transition from high school to college and a sophomore community focused on retention
and higher utilization of campus resources such as advising and the writing center.
Increased the faculty and undergraduate participation in the GWSB Research Experiences
for Undergraduates (REU) from 10 student and faculty projects to 20 student faculty
projects.

Appointed to serve on the institutional retention and persistence committee and chaired
small task force to examine graduation rates for internal transfers and engineering
students.

Developed a professional development retreat for 5 new academic advisors and 7 existing
staff members to learn more about the needs of first year students and students in
transition.

Created and implemented the School’s first Majors Fairs to further introduce
undergraduate students to the academic concentrations and internships and research
opportunities.

Coordinator for the First-Year Experience 6/08 — 4/10
Center for Academic Success and Achievement (CASA)

Morgan State University

(Direct report to the Director of CASA)

Provided oversight and management for the CASA Resource Center that serves over 250
Morgan State University students on a monthly basis.

Facilitated regular meetings with undergraduate students to assess their experiences as
tutors and provide support to enhance their supplemental instruction skills.

Coordinated the inaugural CASA Transitional Workshop Series designed to assist
undeclared students with selecting a major and succeeding in their academic course work.
Responsible for the coordination of career development and social programs for
approximately 350 prospective first-year students.

Provided oversight and management for undergraduate mentors and tutors for the six-
week alternative admissions summer program.

Managed the process to establish a chapter of Chi Alpha Epsilon, a national honor society
established for high achieving students who entered college through a college preparatory
program.




Developed training materials for mentors and tutors focused on effective mentor
trainings. Key components the development of scenarios to apply theoretical knowledge
to possible real-life experiences (e.g., money management, leadership, and diversity).
Co-coordinated the opening orientation program for 300 students and parents for the Pre~
College Studies Program.

Established a first-year mentoring program to increase retention and persistence rates for
first- and second-year students.

Developed and maintained refationships with key individuals on the campus to
appropriately involve them in orientation and activity efforts of the campus.

Key Accomplishments:

Developed the Strengths Undergraduate Mentoring (SUM) program to extend suppost
and orientation beyond the standard Center for Academic Success & Achievement
{CASA) Summer Program,

Facilitated a faculty development seminar on the importance and relevance of innovative
teaching strategies for first year and transfer students.

Established programs for the CASA summer program students throughout the year to
assist them in declaring majors and aware of resources available for academic success.
Responsible for the establishment and initiation of the first chapter of Chi Alpha Epsilon,
a national honor society designed to nurture students who entered college through an
academic preparatory program.

Interim Executive Director, Office of Human Relations Program 2/08 - 6/08
University of Maryland College Park
(Direct report to the Special Assistant to the President and Associate Provost)

e Supervised six full-time staff members and two graduate assistants.

e Provided primary oversight and management for the daily office operations. Sample
duties facilitating performance reviews for staff, completing timesheets, and building
maintenance.

e Responsible for coordinating equity and diversity and units throughout campus and
ensuring the availability of meditation programs.

s Collaborated with academic and student affairs units on cainpus to identify opportunities
for partnership.

o Identified grant opportunities to increase programming and staffing in the office by
working with foundations and corporations and industrial partners.

e Provided oversight and management for the office’s academic course offerings through
the College of Education, Words of Engagement, and Intergroup Dialogue programs.

e Participated as a member of key campus committees such as the Diversity Directors
Committee, President Commission on Ethnic Issues, President’s Commission on
Women’s Issues

e Provided monthly updates to the University President, Chief of Staff and Associate
Provost on the progress and status of key office programs.

Key Accomplishments

e Developed and implemented a two-day office retreat to reinforce teambuilding and begin
short-term strategic planning for the office.

e Secured a $2500 grant from the Maryland Alternative Conflict Resolution Office to

suppott a high-school conflict resolution program.




Director for Diversity, College of Computer, Mathematical 11/02 - 11/07
& Physical Sciences (CMPS)

University of Maryland College Park

(Direct report to the Dean of the College of Computer, Mathematical & Physical Sciences)

Responsible for the development and implementation of strategies to increase the
enroliment of undergraduate and graduate students of color and women in the College.
Provided supervision for three full-time professional staff members and graduate
students.

Developed job descriptions, hired, and trained fuli-time and part-time staff for the
Science and Technology: Addressing the Need for Diversity (STAND) program.
Identified grant and fundraising opportunities for scholarships, programming, and
additional staffing.

Established strong corporate relationships with Booz, Allen and Hamilton, GEICO, IBM,
and Nextel that resulted in job opportunities for CMPS students and support for STAND
programs.

Organized and coordinated activities of the STAND Program. Program components
inciude scholarships, the PRIME mentoring program, academic support services,
experiential fearning opportunities and social related programs.

Designed marketing materials and website to promote program activities. Developed and
implemented the inaugural STAND Internship Research Program (SIRP) with Prince
George’s and Montgomery Counties High Schools. 35 students have participated in the
program and 18 have successfully enrolled at the UMCP.

Served as the primary advisor for SCORE (Student Community for Outreach, Retention
and Excellence).

Identified and coordinated activities with surrounding middle and high schools to attract
and recruit students of color and women.

Cultivated strong working relationships with CMPS faculty, students and staff, campus-
wide student support services personnel, and the external community.

Key Accomplishments

Assisted Department Chairs with program organization and implementing strategies to
increase in the number of students of color and women in graduate programs.
Collaborated with the Academic Faculty Director and faculty liaisons to plan and
implement an NSF-sponsored summer program, Math SPIRAL (Summer Program in
Research and Learning).

Recruited alumni to serve as mentors for students, speakers for special programs and
training for suinmer research programs.

Assisted with securing over $150,000 from government and private sectors for the
STAND program. This includes a $10,000 award and recognition from the American
Association of University Women Legal Advocacy Fund.

Co-authored a grant and secured additional funds to establish a community middle school
outreach for young girls interested in math and science called Girls Excelling in Math and
Science (GEMS).

Interim Director, Incentive Awards Program (IAP) 1/07 - 5/07
University of Maryland Coliege Park
(Appointed by the President’s Office to serve in interim capacity while Director was on

leave)

Supervised staff responsible for supporting office administration and program logistics.
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e Served as the point person for all student financial aid and scholarship distribution
matters.

e Worked effectively with the Director of Financial Aid, Director of Admissions, and
residence hall staff to prepate for incoming scholarship students.

e Managed and monitored the office budget and donor accounts totaling $5.1 million
dollars.

e Identified students to represent the program for private donor luncheons, receptions, and
major university special events such as the Celebration of Scholarships program.

e Advised and coached TAP students (juniors and seniors) on academic and personal issues.

e Tacilitated selection committee orientation for corporate, industry, government and
educational leaders in Baltimore City and Prince George’s Counties.

e Consulted and assisted selection committee members with the selection of incoming
scholarship students from Baltimore City and Prince George’s Counties.

e Served as a resource information clearinghouse for the University’s Campaign for
Scholarships and central development office.

e Organized the annual campus visit for over IAP scholarship nominees from participating
high schools in Prince George’s and Batimore County schools.

e Conducted 46 interviews with high school teachers and counselors.

e Disseminated bi-weekly updates to the Director to prepare for transition back into the
office.

e Enhanced the scholarship nominees’ knowledge of study abroad and career services
offered on campus.

Coordinator for Transitional Programs 8/00 - 10/02

University of Maryland College Park
(Direct report to the Assistant Dean and Director for the Division of Letters & Sciences)

Advised a caseioad of 185 undecided freshman and sophomore students.

Coordinated 30 freshmen seminar sections (UNIV 100), administration, and professional
development for instructors and students.

Recruited and retained faculty, staff, and graduate associates to serve as freshien
seminar instructors.

Served on the UNIV Faculty Advisory Board to enhance course quality and provided
guidance for future first year courses,

Collaborated with the Registrar and Qrientation Office to assign classrooms for seminar
sections, select class times and place instructors into the university system.

Supervised and coordinated the Associate Dean’s Leadership Council (ADLC).
Successfully implemented the inaugural series of the Academic Community Experience
(ACE) for incoming undecided freshmen and transfer students. This program inciuded
seven different learning experiences and over 320 students participated out of 4000
incoming students in the program’s first year,

Served as the university liaison for concurrent students (i.e., high achieving high school

students taking courses at University of Maryland while still enrolled in high school).

Key Accomplishments:

Appointed as the departmental liaison and coordinator for the ACE! (Academic
Community Experience) program designed by the Provost Commission on Academic
Advising.




Created a Women and Identity learning community course with the Department of
Women Studies; facilitated the UNIV 100 section along with English 101, History, and
Introduction to Women Studies.

Planned and implemented a pilot program entitled “Spring Majors Fair” for undecided
students and students desiring to change majors. In the second year, the program attracted
more than 400 students in a larger venue.

Appointed as advisor for students in the inaugural University of Maryland Baltimore
Incentive Awards Program.

Appointed to serve on the rewards and awards committee for the Provost Commission on
Academic Advising. Key responsibilities included developing job descriptions for
potential advising career tracks.

Events Management Specialist/Special Assistant 7197 - 7199
Council of Graduate Schools
(Direct report to the Vice-President for Administration)

e Researched and identified sites for annual meetings in San Diego, California, New
Orleans, Louisiana, and Washington, D.C.

e Identified hotels and negotiated contracts for rooms, rental space, and meals.

e (reated meeting resumes for office staff and hotel representatives.

e (ollaborated and met with prospective suppliers and host cities.

e Designed special off and on-site activities for meetings.

e Worked closely with caterers, hotel sales and convention services managers, destination
management companies and airfines.

¢ Established and managed office of the Black Women’s Agenda.

e Maintained and updated financial records.

e Organized and arranged annual workshop, luncheon, and seminars.

e Identified and secured a contractor to develop the Black Women’s Agenda, Inc. website.

e Assisted the CGS Dean-In-Residence with the registration processes for professional
development held in five member-regional areas.

e Served as the assistant for the joint CGS and AACU Preparing Future Faculty program.
Highlights included developing a registration process for the program’s annual summer
meeting.

Student Development Coordinator for Multicultural & 7/95-7197
The National Student Exchange
Winthrop University
(Direct report to the Dean of Students)
e Planned and created programs for African American, Asian Ametican, Hispanic/Latino,
Native American, Jewish, and Gay, Lesbian, and Bisexual student on campus.
e Supervised graduate associates and student assistants.
e Served on university-wide committees (i.e., Strategic Planning, Homecoming, etc.).
e Facilitated and prepared seminars, workshops and retreats focused on student
development and learning.
e Served as advisor to the campus multicultural newspaper, The Roddey McMillan Record.
e Coordinated the National Student Exchange program
e Restructured the African American Student Union, an umbrelia organization for all
African American organizations.
e Taught a Critical Issues Symposium course to incoming freshmen.
e Planned and organized 100 women to the Million Woman March in Philadelphia, PA.
e Founded and planned the first annual Women of Color Conference.




e Coordinated all efforts to organize a weekend trip for over 100 university women to the
Millicn Woman March in Philadelphia, Pennsylvania.

e Dcveloped a National Student Exchange Recruitment Program and Orientation to
increase the number of internal and external students participating in the program.

e Planned and implemented the first Women of Color Conference at Winthrop University.
Over 100 participants attended in the first year.

e Offered 10 invitations from professional and community organizations, such as the Rock
Hill Chapter of the Society of Human Resource Managers, Leadership York County, and
the state-funded York County Teen to provide workshops and seminars.

TEACHING EXPERIENCE

Contributing Faculty Member

Walden University (Online)

Richard Riley Coliege of Education

3/19-present

Key duties include providing coaching and mentoring to cohort of students pursuing their
doctoral education and chairing dissertation committees from the initial phase of the process to
completion. Additional responsibilities include identifying and directing students to university
resources and creating onfine communication forums to consistently engage with students and
provide timely feedback on assignments.

Arkansas Tech University

Department of College Student Personnel

CSP: Internship Practicum in Student Affairs

Adjunct Faculty (Online)

Spring 2014, Fall 2014, Spring 2015, Fall 2015 & Spring, 2016

A required coursc for graduate students to reflect and actively participate while completing their
supervised professional experience. Students are encouraged to process, discuss, and share
experiences during their practical internships and consider strategic ways to apply newly
developed competencices in future carcers,

Western Kentucky University

Department of Connseling and Higher Education

CNS 504: Resource & Enrollment Management in Student Affairs

Adjunct Faculty

Fall 2014

An elective course for graduate students designed to engage in discussions about the impact of
internal and external factors on enrollment and financial management. Through the use of case
studies, group assignments and predictive modeling exercises, students interested in pursuing
student affairs professional jobs learn about the influence of enrollment management in their
roles.

Western Kentucky University

Department of Counseling and Higher Education
CNS: Internship in Student Affairs

Adjunct Faculty

Spring 2014 & Spring 2015
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A required course for WKU graduate students in the counseling and student affairs program.
Students met weekly to discuss their practicum/internship experiences as well as engage with
professionals from the field.

Arkansas Tech University

Department of College Student Personnel

CSP 6883: Muiticultural Practices and Applications in Iligher Education

Adjunct Faculty (Online)

Fall 2013& Spring 2015

A multi-faceted and interactive course designed to introduce the importance of multicultural
competencies in higher education and an overview of knowledge, awareness, and skills necessary
in the area of multicultural student services. This is a newly developed course to offer graduate
students with the insights and application tools to be successful in critical professional roles such
as Director for Multicultural Affairs, Diversity and Qutreach, and working with specific diverse
student populations such as but not limited to: African Americans, Native Americans, Latino/a,
LGBT, siudents with disabilities and women.

Western Kentucky University

Department of Counseling and Student Affairs

CNS 555: Social and Cultural Diversity in Counseling

Adjunct Faculty

Spring 2013

A course designed to focus on the philosophical, sociological, developmental, and emotional
understanding of multicultural education and counseling as they refate to working with
individuals in schools, universities, and other human service settings, including the cultural
context of relationships, issues, and trends in a multicultural society. Specific topics addressed in
the course included: Race &Ethnicity, Social, Cuitural and Racial Identity and Privilege.

Western Kentucky University

Department of Counseling and Stndent Affairs

Internship in Student Affairs & 590-Practicum in Student Affairs Courses
Lecturer (Invited)

Tuly 26, 2011

The internship and practicum are two integral components of the Western Kentucky University
graduate program. The classes are designed to provide students with a forum to share their
experiences working in professional environments as well as learning important strategies and
techniques that can enhance their development. This particular session was entitled, The First 30
Days and 30 Nights! Effectively strategizing the beginning of your professional journey and
designed to challenge students to consider ways to self-assess throughout their internships and
take more ownership of their experiences as well.

The George Washington University

School of Busiuess

First Year Development Program (BADM 1001/1002)

Professor

August 2010-present

A two-semester sequential course required for all incoming freshmen in the School of Business.
The course meets fourteen times per year and includes an array of topics and speakers such as
strengths-based development, academic strategies, career development, informational sessions on
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pursuing study abroad and internships. The course was redesigned to include more topical areas
and further acquaint students to the academic demands of college through biweekly journal
assignments and small group projects. The course also includes an undergraduate mentoring
program and the mentors, who are trained by the professor, assist with the facilitation of breakout
sessions.

University of Maryland College Park

Leadership in Higher Education (EDHI 853)-Instructor: Dr. Sharon Fries-Britt

Teaching Assistant

January 2010-May 2010

Selected to assist professor with providing instruction on organizational leadership theories in
higher education. Primary tasks will include developing presentations based on content to be
covered in class and developing a bibliography on diversity in leadership. Support and coaching
will also be provided for students on final projects and paper topics.

Student Affairs.Com: Online Guide for Student Affairs Professionals

Online Courses (Fall 2009/Spring 2010)

Staff Motivation and Support: Critical Commodities in Student Affairs

Instructor

October 12-30, 2009/March 3-28, 2010

This three-week, online professional development course was designed to encourage supervisors

and managers to assess themselves using the Clifton StrengthsFinder© Assessment to develop
strategies to motivate and support staff members in the work environment. Using an instructional
framework called, E* (Engagement, Empowerment, Evaluation and Execution), participants
considered strategies and case studies to effectively apply their innate talents and abilities to
advance their efforts as new supervisors.

National Association of Student Personnel Administrators (NASPA)

E-Professional Development Series (Webinar)

Staff Motivation and Support: Critical Commodities in Student Affairs

Instructor

July 2009

A webinar designed to enhance the professional capacity of individuals entering new supervisory
and management positions in higher education institutions. The course included strategies and
techniques to motivate and support staff as a new supervisor. Students were coached on how to
utilize their strengths based on the results of the Clifton StrengthsFinder© assessment and
introduce key leadership theories.

University of Maryland College Park

University 101: Introduction to the University

Instructor

August 2000 - May 2001

A course designed to assist students with their transition from high school to college and
introduce them to academic life and expectations of the University. Specific emphasis was placed
on familiarizing students with campus resources and coaching them to think more intentionally
about their academic interests and career goals. There was also a focus on diversity appreciation
and the importance of developing cultural competencies,

University of Maryland College Park
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University 101: Advancing Women: Living, Learning and Leading

Instructor/Cluster Coordinator

September 2001 - May 2002

A living and learning community developed for students with an interest in women in eadership

and contemporary women issues. The academic cluster included the (1) Introduction to College
Writing; (2) Introduction to Women Studies; (3) US History: 1865 to present; and (4) UNIV 100
Freshmen Seminar. All registered students lived together in the residence hall and participated in
activities facilitated by women in leadership on and off campus.

Clinton Jr. College

Multiculiural Perspectives (CCS 250)

Instructor

January 1999 - May 1999

A course designed to introduce students to various forms of diversity which exist in the United
States and World. The course focused on various facets of diversity including but not limited to
race, gender, socioeconomic, age, disability, sexual orientation, educational level, spirituality,
refigion, and other elements. The development and progression of multicultural education was

also introduced.

Clinton Jr. College

Community Service and You (CCS 202)

Instructor

January 1998 - May 1998

A course developed to provide students the opportunity to analyze and examine the definition of
community service and its impact on society. Major emphasis was placed on diversity and how
communities can bridge the gap between diverse populations and address societal ills. Students
were challenged to develop their own ideas and thirk critically about the value of community

service,

Winthrop University

Critical Issues Symposinm 101

Instructor

September 1998 - December 1998

A course required for all incoming freshmen registered in the university mentoring program. The
course addressed study skills, time management, diversity, gender issues, politics (freedom of
speech) and also incorporated group activities and class presentations.

SAMPLE GRANT & FUNDRAISING AWARDS

Piedmont Community College Foundation Mini-Grant Program. Recipient. Secured funding to
increase career service offerings for students and offer professional development through a cohort

model (100 students in groups of 10). $3750.00.
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Kentucky GEARUP Summer Program for College Readiness. Co-Principal Investigator.
Assisted with securing funding to offer a 3-week residential summer academy for 25 rising 1ot
high school students from various counties in the Kentucky. ldentified and secured faculty and
staff members for academic presentations. $40,000.

Kentucky Council on Postsecondary Education. Principal Investigator (PT). Funding secured to
implement a student success coaching program on the campus of Western Kentucky University.
Students with 75% of their degree requirements completed were paired with current students for
coaching and supplemental instruction support. $10,000.

Prince George’s County Community Action Grant. Co-Fund Manager. Financial support
secured to advance the Girls Excelling in Mathematics and Sciences (GEMS) outreach program
for young girls in the Prince George’s County, Maryland. January 2009. Awarded $3,000.

Peer Mediation High School Outreaclt Conference
University of Maryland College Park, Office of Diversity, and Inclusion
Principal Investigator. Maryland Conflict Resolution Office. Funding secured for a peer

mediation outreach program to train high school students in Prince George’s County. April 2008.
Awarded $2,500.

American Association of University Women (AAUW) Community Action Grant.
University of Maryland College Park, CMPS
Co-author. Seed grant money secured to start the GEMS Middle School Qutreach Project. April

2006. Awarded $10,000.

AAUW Educational Foundation Grant

University of Maryland College Park, CMPS

Co-Director. Joint grant between the Science and Technology: Addressing the Need for Diversity
(STAND) Program and the College Park Branch of the American Association of University
Women. July 2006. Awarded $10,000.

Microsoft/STAND Internship Research Program (SIRP) Project Director. Secured funds to
support SIRP, a program designed to provide rising high school juniors and seniors with research
practicum experiences. January 5, 2005, Awarded $6,000.

Intel Foundation Computer Science (CS) Summer Program in Research and Learning
(SPIRAL) University of Maryland College Park, CMPS
Director. Sole responsibility for directing the grant from Intel and assisting the Faculty Director

and Co-Director with the coordination and implementation of the co-curricular of those
associated with the CS SPIRAL program. January 2005. Awarded $40,000.

GEAR UP Grant: College Awareness and Mathematics Preparation Program (CAMF)
University of Maryland College Park, CMPS
Co-Project Director. Joint proposal project with the Center for Minorities in Science and

Engineering to provide college preparatory services and mathematical supplemental training to
students at Potomac High School. July 2, 2003. Awarded $49,999.
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NASA Goddard Earth Sclences Directorate Grant
University of Maryland College Park, CMPS
Co-Principal Investigator. College of Computer, Mathematical and Physical Sciences. Funds

obtained to support the operation and salaries for STAND (Science and Technology: Addressing
the Need for Diversity) Program. April 22, 2003. Awarded $90,000.

LEADERSHIP AND SELECTED SERVICE APPOINTMENTS

The Qhio State University Alumni Advisory Council (2021-2024)

+ Appointed to serve a 3-year term to represent the Office of Academic Affairs related to
diversity and inclusion, retention, and graduation rates.

s (ollaborate with the Council’s liaison and mentor to become more abreast and adept on
the priorities and annual goals of the Council.

»  Meet with designated representatives to assess the concerns, needs and interests of
faculty, staff and students impacted by the overall operation of the Office of Academic
Affairs.

Member, Kentucky Council on Postsecondary Education (CPE) (2013-2014)

s (Collaborate with other Kentucky public higher education institutional leaders, CPE
representatives and business & government stakeholders to discuss strategies for student
success.

e Use data to examine the primary causes for student attrition and strategies to increase
academic and social engagement.

e Provide advice and recommendations to the CPE staff on specific issues such as advising
and first-year experiences.

Member, StrengthsQuest (SQ) Advisor Network. Gallup Organization (2011-2013)

¢ Invited to join a network of expetts in education and strengths-based development to
integrate strengths into transitional programs such as the first-year experience, career, and
academic advising.

e Attend professional development workshops designed to increase knowledge in the area
of strengths development and practice.

e Identify strategies to expand strengths-based activities into different academic and
student affairs units across campus.

Chair, Southern Association for College Student Affairs (SACSA) Fonndation (2010-2012)

e Appointed by the Executive Council to provide leadership for the Board of Directors and
the Foundation as a separate 501 (3¢) arm of the regional association.

e Develop and lead fundraising campaigns to increase the organization’s capacity to
provide more support for research and professional development.

» Create and disseminate reports to the membership delineating the foundation’s income
and expenditures.

e Facilitate marketing efforts to inform the membership and external community of the
support offered to members and its benefits.

Co-Director, Girls Excelling in Math and Science (GEMS) Program (2006-2008). American
Association of University Women and the University of Maryland.
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e Collaborated with the President and designated members of the AAUW College Park to
coordinate GEMS after-school activities with two local Prince George’s County middle
schools.

e Contacted local and regional businesses to identify fundraising opportunities and
additional financial support for the GEMS program.

e Supervised the Graduate Assistant providing the support to both hire and supervise
student volunteers.

e Worked with the Assistant Dean of Financial Affairs to disburse stipends to students and
pay any outstanding invoices associated with the GEMS program.

e Assisted the Co-Director with required reports due to the AAUW Educational Foundation
in a timely manner.

Director, SACSA Fellows Internship Program (2006-2007). Southern Association for College

Student Affairs (SACSA).

Proposed the concept and structure for the organization’s inaugural internship program.
Created application and marketing materials to recruit eligible members.

Solicited host sites and reviewed potential internship opportunities.

Served as the liaison between the Executive Director and host sites to ensure stipends and
travel reimbursement.

Vice Presiden t-Partnerships (2003-2005). Southern Association for College Student Affairs.

(Elected by the organizational membership). October 2003.

Instituted the organization’s first internship program for graduate student members.
Provided oversight and served as a liaison for external marketing initiatives.

Served as the associational liaison to NASPA Region IIT, ACPA state chapters, and ASHE.
Coordinated fundraising efforts with the Chair for Sponsors and Exhibitors.

Assisted with site selection for annual conferences.

SACSA Conference Program Chair (2002). Southern Association for College Student

Affairs. (Appointed by the Executive Board). November 2002.

Responsible for recruiting between 20-30 volunteers to serve on the committees and
subcommitteas.

Provided leadership and supervision in designing a comprehensive program of interest
sessions, speakers, evaluations, and resources.

Delegated responsibilities to volunteers and designated leaders for subcommittees (i.e.,
speakers, interest sessions and etc.).

Collaborated with the Executive Council, Executive Director and Local Arrangements
committee to assign meeting rooms, plan off-site events, and provide administrative support
for the conference,

Chair, Multicultural Issues Committee (2001). Southern Association for College Student
Affairs.

Served as a liaison between members of the committee and Executive Council.
Responsible for carrying out the charge of the committee which includes but is not limited to
do (1) identifying and implementing programs that promote a multicultural environment; (2)
identifying resources that address the issue of diversity; and (3) soliciting presentations on
successful programs and practices at the annual conference.
Maintained communication among committee members on issues of diversity.
Prepared and submitted articles for the association newsletter on committee activities.
Planned and implemented the first annual diversity drive-in for the association.
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e Prepared marketing materials, registration forms, and resources for drive-in. participants
e Identified speakers and presenters for diversity programs.
e Initiated fundraising efforts to supplement budget for program expenses.

BOARD & COMMITTEE MEMBERSHIPS
Member, IG! Global Editorial Review Advisory Review Board (2017-present)
Commissioner, Durham County Board of Women Commissioners (2016-2017).
Reviewer, College Journal of Student Affairs (CISA), Southern Association for College Student
Affairs (2016-2018).
Major Speakers Committee Chair, Southern Association of College Student Affairs (SACSA)
School of Education and Human Performance Advisory Council, Winston-Salem State
University, 201 1-present.
Girls Excelling in Mathematics and Sciences (GEMS), American Association of University
Women, 2006-2009,
Southern Association for College Student Affairs (SACSA), SACSA Foundation, Trustee (2006~
2008).
Southern Association for College Student Affairs (SACSA), Vice President for Partnerships
(2003-2005.)

SAMPLE PRESENTATIONS

Carter, J.D. (2017). Powerful Partnerships: Coupling campus resources to enhance student career
capital, 2017 Performance Partnership Summit. Cary, North Carolina.

Wiggins, T. & Carter, J.D. (November 2015). Sisters Helping Sisters: Creating Partnerships
While Navigating the Doctoral Process for Women of Color. Annual SACSA Conference.
Greenville, SC.

Carter, ].D. & Gilmore, L. (November 2014). Reigniting, Reorganizing and Repositioning
Retention Technology Within a Campus Community. The 10" Annual National Symposium on
Student Retention [Poster Session]. Louisville, KY.

Talley, R., Grolh, T., & Carter, J. (Oclober 2014). Learning Parluers: Pairing University Students
to Promote Achievement, Engagement and Retention. The University of New Mexico Mentoring
Institute. Developmental Networks: Mentoring & Coaching at Work. Albuquerque, New Mexico.

Carter, J. (February 2014). The effects of peer mentoring on near-completer students. Best
Practices for Student Success, Inclusion and Retention Summit. Middle Tennessee State
University. Murfreesboro, TN,

Carter, J. & Fountaine, T. (June 2011). Increasing student engagement with strengths:
implications for retention. Strengths in Education Conference 2011. The Gallup Organization.
Omaha, Nebraska.

Carter, J. & Fountaine, T. (2010). Strengthening the bridge for summer programs & first-year
student success. Strengths in Education Conference. George Mason University. Fairfax, VA.

Carter, J. D. & Fountaine, T (June 2010). Strengthening the bridge for summer programs and
first-year student success. Paper to be presented at the NASPA Assessment & Retention
Conference, Baltimore, MD.
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This informatjon is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration, :

ETHNIC ORGIN (Please check one):

Hispanic or Latino X Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa,

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far Eest, Southeast Asie, the Indian
Subcontinent, or the Pacific Isiands. This area inciudes, for example, China, Japan, Korea, the Philippine Islands, and Samoa,

American Indian or Alaskan Native. A person having origins in any of the original peaples of North American, and who
maintains cultural identification through tribal affiliation or community recegnition.

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULL: 8:00 AM -5:00 PM
EMFPLOYEE DIRECT SUPERVISOR: Flandus McClinton

SUPERVISOR/DEPARTMENT CONTACT NUMBER _225-771-5550

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistanis being employed through the use of this form are to
report to and be cleared by the Human Rescurces before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account {fee receipt),
and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94, The Iatter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered,

CLASS OF EMPLOYMENT (VISA STATUS):

TYTE CODE EXPIRES
United States Citizen/Cenrtificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) Hi

J-1 Visa (Exchange Visitor Program) I

E-1 Visa (Student Einp. FT Student at S.U.) Fl

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience®) FO

Do Not Write Below This Area
For Haman Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outfined below):
Approved Pesition Vacancy Authorization Form (applicable for new and replacement positions)
Position Yacancy Announcement {position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions{Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form}
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment o
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 0724/2007
























DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form | POSITION
NUMBER
CALID
CAMPUS: SUS SUBR SULAC SUAREC SUNO X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specity)
Academic X Non-Academic Civil Service
Temporary Part-Time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Aimane Ederouich Reason Left  Temporary Hire
Date Left Salary Paid $40/hr.
Profile of Person Recommended
Length of Employment July 1, 2021 To June 30, 2022

Effective Date October 25, 2021

Name  Aimane Ederouich SS# Xxx-xx-6511 Sex Male Race* White
Position Title:  Data Scientist Department: Administration and Finance
Check One X  Existing Position *Visa Type (See Reverse Side): US

New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)
Years Experience 12 month Southern University Experience 4
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
Bachelor of Science Southern University at New Orleans 2020
Associate of General Studies Delgado Community College 2018
Current Employer Southern University at New Orleans
Personnel Action
Check One New Appointment X  Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary $80,000.00 Salary Budgeted $80,000.00

Source of Funds Grant

Identify Budget: Location 420204.41410.61002.46000

Form Code: Page Item #
Change of:

From To
Position
Status
Salary Adjustment
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 420204.41410.61002.46000 $80,000

*See Reverse Side

|| Comments: (Use back of form) ||

*See Reverse Side Graduate School signature (if, applicable):
M
Dr. Turusa Barder 10/07/2021
TP RRPpOEMIOE .. Date Dean/Unit Head Date
Dr. Turusa tarden 10/07/2021 10/8/2021
FIcOSRATFE Mo Date ancelex by: Date
Dr. Turcsa farden 10/07/2021 Dr. Tusa barder 10/07/2021
¢t IPEIs8hnel Date VieePresident/Finance Date

Business Affairs/Comptroller

President Date Chairman/S.U. Board Date
Of Supervisor



DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment considerations.

ETHIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions.

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: M-F; 8:00 AM to 5:00 PM
EMPLOYEE DIRECT SUPERVISOR: Dr. Teresa Hardee, CPA, SSBB

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES
United States Citizen/Certificate of Naturalization [N

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) 1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)
Exemptions Survey Form

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2005
























President : Date Chairman/S.U, Board of Supervisors Date
This information is requested solely for the purpose of determining complinnce with Federal Civil Rights
Laws and does not affect employment consideration.
ETHNIC ORGIN (Pleasc check one);

Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please clieek all that apply):
White, not of Hispanic origin. A person having origins in any of the original peaple ofEuropc, North Africa, or ihe Middle East.

X Black. not of Hispanic Origin. A person having origins iz any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerfo Rican, Cuban, Central or South American, ar other Spanish culture or origins,
yegardless of race.

Asian or Pacific Istander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, of the Pacific Islands. This erea includes, for example, Chine, Japan, Korea, the Philippine Isionds, and Samea.

American Indian or Alaskan Native. A person having origins in any of the original peaples of North American, and who

maintains cultural identification through tribal affiliation or community recognition,
A

COMMENTS:
Salary adjustment for additional Accounting and Financial Reporting duties related to the SULC Minority Business

Development Center.

EMPLOYEE, REGULAR WORK SCHEDULE: Daily
EMPLOYEE DIRECT SUPERVISOR: Terry Hall
NUMBER OF EMPLOYEES SUPERVISED, (if any} 10

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: Ali employees, students, gradunate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employces/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be rovndcd for review and approval by Iluman Resources before employment is
offered. -

CLASS OF EMPLOYMENT {VISA STATIIS): SOUTHERN UNIVERSITY LAW L,E\ETEH
TYPE ENCUBSRERE / FUND Eﬁ!ﬁ%&
. DOC. LD. % S BR L
United States Citizen/Certificate of Naturalization us
Resident Alien - DATE.p, ‘“"‘»A
H-1 Visa (Distinguished Merit & Ability) gy._. HI
J-1 Visa (Exchange Visitor Program) Ji
F-1 Visa (Student Emp. FT Student at 5.U.) Fl
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) Fo

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the infermation outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement {position advertised before processing PAF, if applicable)
Appllcatlon for Empioymcnt Form Admin/Fac/Uncl Posmgns(le Service App[ncatﬁon for classified employees)- - -
Authority to R_elease {signed by.employee) (submitted 10 Campus ]guhce with CnmmallBackground Chﬁck furrq) Y
% .. Supervisory Crlmmaf/Backgro‘phd Check Form (completed by employee/ verified and signed by supemspr)
) Exemptions Survey Form (s:gﬂed by employee and budget head)
___ Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

CONTINGENT UPON AVAILABILITY OF FUNDS
' Rev, EO/7/2021




DEMETRIA MARIE GEORGE, CPA

OBJECTIVE

To obtain a challenging position which will require the use of problem solving, analytical and interpersonal skills and provide an
opportunity for continuing professional growth and advancement.

SUMMARY OF QUALIFICATIONS

Over thirty five years of professional accounting and financial experience with primary concentration in financial services, real estate and
higher education, including six years with a national public accounting firm and twenty years in higher education. Conscientious, highly
motivated and energetic; capable of working both independently and as a member of an integrated team. Proficient in Excel, Word and
familiar with general ledger and other accounting software, including SIS PLUS and BANNER.

EXPERIENCE

Southern University - Law Center, Baton Rouge, LA 2014-Present

Associate Vice Chancellor for Financal Affairs(February 2019 to Present)

e Administer and control all transactions relative to accounting procedures and processes for SULC.

»  Supervise personnel in the following areas: Human Resources, Travel, Accounts Payable and General Accounting,

¢  Prepare the general Jedger operating budget and the monitor the budget for the Title ]I grant.

« Develop revenue and expenditure projections for the operating budget.

»  Responsible for the rollover and reconciliation of budgets and position numbers.

e  Monitor, review and approve request for purchases of materials and services and employment of personnel based on availability and
adequacy of funding in accordance with the approved budget.

e Review fiscal reports to ensure accuracy of a data, prepare supporting schedules and make appropriate adjusting entries when
necessary. Prepare financial reports and appropriate closing entries.

e Works with staff of the internal and external auditors, Board of Regents, Legislative Fiscal Office and Office of Planning and
Budgets. Assist with the fiscal audits with respect to SULC responsibilities and Special Projects as required.

Budget Officer (June 2014 to July 2015)

Prepare the general ledger operating budget and the monitor the budget for the Title III grant.

Develop revenue and expenditure projections for the operating budget.

Responsible for the rollover and reconciliation of budgets and position numbers.

Menitor, review and approve Personnel Action Forms.

Prepare Interim Financial Statements for the System Office.

»  Review and approve purchase requisitions, travel requests and other expenditures for budget compliance.

Southern University — Baton Rouge Campus, Baton Rouge, LA 1997-2014

Assistant Comptrolier for Student Operations/Bursar

¢ Responsible for the cash receipts and student account receivables, including the collection efforts of the University’s student account
receivables of approximately $2.7 million.

e Managed a staff of approximately 6 full-time professional accountants and clerical employees and 15 part-time employees hired
during the registration periods, to ensure compliance with University, state and federal regulations and guidelines.

e Coordinated with other department heads to ensure that student accounts are accurate, i.e. tuition and fees are correct based on the
number of hours enrolled and that the students’ financial aid, out-of-state fees, housing and board is accurate.

e Assisted the U S Department of Education, State Legislative and Independent Auditors in their audits of the University.

o Served on the University's Strategic Planning and Retention Committees.

Interim Comptroller (March 1999 ihrough October 1999)

» Responsible for directing and coordinating the accounting, bursar, payroll, accounts payable, financial control and operational
auditing functions for the Southern University Baton Rouge Campus, one of the largest historically black colleges with an average
enrollment of approximately 9,000 students.

s Managed a staff of approximately 50 professional accountants and clerical employees to ensure compliance with University, state and
federal regulations and guidelines.

e Interacted with federal, state and private governmental agencies in regard to fiscal matters affecting the University. Confers with
internal auditors, Legislative, Federal and other external auditors in their audits of the University.
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Very Special Arts/Louisiana, Inc., Baton Rouge, LA 1995-1997

Director of Finance and Administration

¢ Responsible for all accounting, financial reporting, budgeting and payroll processing for a $1.5 million grant funded by the U S
Department of Education to integrate the arts in the lives of people with disabilities.

«  Ensured comnpliance with Federal and State regulations.

« Coordinated audits conducted by independent accountants.
Assisted in researching funding sources and in developing grants and proposals.

J E Robert Companies, Houston, TX 1990-1995

Coniroller - Houston Office

» Responsible for all accounting, financial reporting and information systems functions for the Houston office of a ajor asset
management finn, managing in excess of §5 billion of loans and real estate for the Resolution Trust Corporation (RTC), Goldman
Sachs, First Boston Corporation, Cargill Financial Services Corporation and other private investors.

«  Managed a staff of approximately 75 professional and clerical employees involved in the accounting, reporting and systems functions
of the organization assuring consistent compliance with asset management agreements and successful completion of external audits.

e  Assisted in the planning, hiring and establishment of the firm’s office in Milford, Connecticut, which managed over $3 billion in
assets for the Federa! Deposit Insurance Corporation (FDIC}.

e  Successfully planned and coordinated the wind down of the operations in the Houston office as a result of the completion of the RTC
contracts, including employee terminations and liquidation of furniture and equipment.

NationsBank, Houston, TX 1989-1990
Senior Vice President - Internal and External Reporiing
¢  Worked closely with RTC to develop and implement the accounting and reporting systems required of Asset Management

Contractors.

¢ Developed and implemented an internal reporting package used for timely reporting to NationsBank’s Corporate Accounting
Department on the activity of the division under contract with the RTC.

o  Assisted in the smooth transition of the accounting and reporting functions from NationsBank to the ] E Robert Companies upon

expiration of the contract with RTC.

University Savings Association, Houston, TX 1986-1989
Senior Vice President - Special Projects
s Actively participated with the RTC in the takeover of the Association and establishing the RTC’s accounting systems and financial

reports.
¢  Supervised and monitored the accounting and reporting functions of the Association during the trapsition subsequent to RTC’s

takeover.
¢ Coordinated the due diligence reviews performed by potential purchasers of the Association and contractors interested in managing

the Association’s assets for the Resolution Trust Corporation.

Vice President - Director of Internal Audit

e Coordinated and monitored the audits of all departments and functions of a $4.5 billion savings and loan, including audits of 93
branch offices located throughout the state of Texas.
Supervised, trained and evaluated twelve accountants in three locations.
Evaluated internal accounting controls and communicated with the Board of Directors on recommendations to enhance accounting,
reporting and control systems.

o Developed and implemented an internal reporting package used for reporting to management and for the Association’s publicly held
parent company’s Security and Exchange Commission filing.

e  Assisted the CFO in the development of an asset/liability management and earnings projection model used for evaluating potential
acquisitions of other failing savings and loans.
Prepared financial statements, disclosures and regulatory reports for the acquisition of the Association by senior management.
Assisted the independent auditors and examiners (federal and state) in their examinations of the Association.

;

I
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Arthur Andersen & Co., Houston, TX 1980-1286
Senior Auditor

Gained extensive experience with a diversified client base in a variety of industries such as banks, real estate, savings and loans,
pension plans, profit sharing plans, mortgage servicing, finance companies and brokerage firms.

Responsible for the planning and adrninistration of audit engagements, supervision and training of staff auditors and preparation and
analysis of financial statements, audit reports, management letters and special reports.

Evaluated operating results and trends using analytical procedures.

Involved in all aspects of financial reporting including evaluation of compliance with technical requirements and the propriety and
completeness of disclosures.

Promoted and maintained client relationships.

EDUCATION
University of Wisconsin, Madison, Wisconsin
MBA in Accounting/Finance, May 1980
Louisiana State University, Baton Rouge, Louisiana
BS in Accounting, December 1978
REFERENCES

Available upon request.










This information iz requested solely lor the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment cozsideration, : :

ETHNIC ORGIN (Please check one):

Hispanic or Latino 7 Non-Hispanic or Non-Latino

RACE (Please check ail that apply):
______ White, not of Hispanic origin. A person having origins in any of the originel people of Europe, North Africa, or the Middle East.
__'_I/BIack. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerte Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far Easf, Southeast Asia, the Indian
Subcontinent, or the Pacific Istands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Tndian or Alaskan Native. A person having origins in any of the criginal peoples of North American, and who
maintains cultura] identification through tribel affiliation or community recognition.

COMMENTS:

EMPLOYEE REGULAR WORK SCHEDULE: Bl &0 5 L F
EMPLOYEE DIRECT SUPERVISOR: - pazry y/
SUPERVISOR/DEPARTMENT CONTACT NUMBER __ A2/ 2.4 ¢z

NUMBER OF EMPLOYEES SUPERVISED, (if any) [ Fre -t Zoral e

HR USE ONLY: STATUS (circle ome): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to worls
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. All prospective employees/students must bring a pictured D), social security card, birth
certificate, certificate of naturalization, resident alien card, Hi-B and J-1 visas, passport, and F-1/1-94. The latter
six (6) documents do not apply to U.8, Citizens.

Documentatign must be provided for review and approval by Human Resources before employment is

offered.
CLASS OF EMPLOYMENT (ViSA STATUS);
| TYPE T a ' CODE . EXPIRES
United States Citizen/Certificate of Naturalization uUs
Resident Alien RA
H-1 Visa (Distinguished Merit & Ability) Hi
J-1 Visa (Exchange Visiter Program) Il
F-1 Visa (Student Emp. FT Student at S.U.) F1
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) o0

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

- PAT APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees) -
Authority to Release (signed by employee) {submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by einployee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment -

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 07/2472007







EDUCATION

University of Holy Cross at New Orleans - New Orleans, LA Currently
Ph.D. in Counselor Educator and Supervision

Southeastern Louisiana University - Hammond, LA December 2018
Master of Science in Clinical Mental Health Counseling

Southern University at New Orleans - New Orleans, LA May 2014
Bachelor of Arts in Psychology; Minor in Socielogy

PROFESSIONAL WORK EXPERIENCE

Turning Point Counseling April 2021-Currently
Provisional Licensed Professional Counselor
e  Maintain confidentiality of records relating to clients' treatment.
e  Evaluate clients’ mental condition based on review of client information, interviews, observation, tests,
and collaboration with other staff members to perform clinical assessments and develop treatment plans.
e  Guide clients in the development of skills and strategies for dealing with their problems.
» Conduct outreach and referral activities in sturounding communities.
»  Counsel clients, individually and in group sessions, to assist them in overcoming dependencies, adjusting
to life, and making changes.
Jefferson Oaks Behavioral Health April 2021-Currently
Clinical Therapist
s Conduct group and individual therapy sessions,
s Agsess and analyzed data on client records, interviews, and outpatient sources.
s Consuit with clinical and medical treatment teams regard client’s treatment plans and level of care.
»  Work with utilization review to obtain coverage for continued stay for clients,
*  Maintain treatment plans, case management, and discharge plans.
Behavioral Health Counseling & Consulting- Metairie, LA March 2019-May 2021
Provisional Licensed Professional Counselor
e Maintain confidentiality relating to client’s treatments and follow ethical guidelines,
s  Assess and collect information about clients with interviews, observations, and assessment {00ls.
* Develop and maintain treatment plans and document client refated paperwork using electronic medical
systems.
s Counsel clients individually or group sessions to assist in developing coping skills to overcome
dependencies and adjusting to changes in life.
s Assist clients in developing skills to deal with problems, teach life skills, and advocating for individual
needs.
Qualis Care of Louisiana- New Orleans, LA December 2018- August 2019
Admissions Counselor
s  Perform behavior health services (individual, group, and family therapy).
* Review clinical information for appropriateness of admission candidates,
e Develop treatment goals with client and assist clients in developing a treatment,
e Perform psychosocial assessment, obtain background history, identify problems and strengths to assist
clients in achieving their goals.
» Recognize crisis situations and provide intervention,
University Counseling Center- Hammond, LA August 2017- December 2018
Counseling Intern
»  Perform supervised individual counseling,
* Provide psychologica assessments, intakes, and appropriate referrals,
s  Crisis intervention and consultancy with other mental health professionals and staff.
e Take part in outreach lectures and workshops to campus community, weekly staiT meetings, and
supervision.




»  Maintain clinical documentation, interacts with staff and students in cthical and appropriate manner.

LICENSES & CERTIFICATIONS
s  Provisional Licensed Professional Counselor (2018)
National Certified Counselor
Brainspotting Phase 1 Training
Reiki Master
Substance Abuse Subtle Screening Inventory Adult & Adolescent (SASSI -4)

SKILLS, ACTIVITIES, & HONORS
Chi Sigma Iota Counseling Academic & Professional Honor Society Inc.® Psi Chi International Honots Society of
Psychology, President 2013-2014 *National Institute of Science.* American Counseling Association
















Managing Director, Diabetes Equity Advocacy Litigation (DEAL) Project

Job Description; Managing Director, Diabetes Equity Advocacy Litigation Project

Southern University Law Center (SULC) is seeking a Managing Director to lead its new Diabetes Equity
Advocacy Litigation (DEAL) program, which will orchestrate all aspects of impact litigation on behalf of 34

million Americans with diabetes — a group that is disproportionately made up of low-income Americans and
people of color.

The Managing Director of Project DEAL will be an experienced civil rights litigator and manager who can lead
the day-to-day efforts of Project DEAL, overseeing the work of participating SULC law students and partnering
with others in the national legal community to drive impactful federal litigation outcomes for the U.S. diabetes
community. This will include selecting students to participate each year in a clinic format: selecting, overseeing
and leading cases; and coordinating strategically with the American Diabetes Association.

The Managing Director will report to the Associate Vice Chancellor of Innovation and Strategic Partnerships
and Initiatives, SULC, and have a dotted line reporting to the Chief Advocacy Officer, ADA, to whom the
Managing Director will provide regular reports and through whose office the Managing Director will also
periodically collaborate with the ADA’s Legal Advisory Working Group for input and support where appropriate.

RESPONSIBILITIES:

* Recruit SULC law students to participate in the DEAL Project,

+ Directly supervise the day-to-day legal work of SULC law students and other lawyers who may engage
in DEAL litigation on behalf of ADA.

* lIdentify, select, and prioritize potential high-impact litigation for DEAL.
¢ Coordinate pro bono counsel and other local counsel resources, where appropriate

» Ensure adherence to legal and ethics requirements and maintain the highest professional standards as
required by the law, SULC, and ADA.

*  Work closely with SULC and ADA points of contact to develop and promote strategies in a manner that
furthers the Project’s overalf goals to increase equity for people with diabetes.

* Other responsibilities as assigned by the Associate Vice Chancellor Innovation and Strategic
partnerships and Initiatives, SULC, and the Chief Advocacy Officer, ADA.

QUALIFICATIONS

* Must possess a law degree and must be an active member in good standing of the Louisiana.

* Must also have at least 5 years of iegal and litigation experience, with preference shown to candidates
with substantial litigation experience relating to the Americans with Disabilities Act and the rights of
Americans with diabetes.

» Must have experience with complex state and/or federal litigation, and appeliate legal advocacy
experience is also desired. And he or she must have a demonstrated commitment to lawyering in the
public interest and a familiarity with the legal services community.

» Proven management, decision-making, and relationship-building skills

+ Outstanding interpersonal and written/verbal communication skills, with the ability to present ideas and
information to a variety of audiences




Managing Director, Diabetes Equity Advocacy Litigation ( DEAL) Project

Ability to work effectively under pressure, manage muitiple projects simultaneously, and be heid
accountable for resuits

Demonstrated record of strategic and tactical thinking

Must have the highest leve! of ethical behavior

Must have the propensity for action and outcomes



















Executive Director, University College-First and Second Year Experience 2018-2020
Academic Affairs, Southern University and A&M College

Responsible for managing and overseeing an Access Program and directing the efforts of retaining first year students,
increasing passage rates in deveiopment courses and transitioning students to their academic college. This effort was in
conjunction with student development units including Career Services; Student Life and Leadership Engagement, Center
for Student Success, Admissions and Recruitment, Financial Aid and Division of Student Affairs. Retained 75% of Emerging
laguar participants Fall 2018- Fall 2019 academic term. Managed $450,000 Title lll budget. Established Peer Mentoring
Program. Revitaiized. First-Year Experience course. Implemented Franklin Covey 7 Habits of Highly Effective College
Students. Increased passage rate in Freshman Seminar Courses by 10%. Implemented cross enrolled First-Year courses for
SUSLA Connect participants. Implemented improvement plan for all access participants with probationary status.
Redesigned New Student Crientation with an emphasis on academic collaboration and successfully completing the
enrollment process. Updated, established and created a vision and mission coupled with measurable objectives for the
Title Ill activity. Created probationary plan and onboarding manual for first-time employees for University College.

Interim Lead, Center for Undergraduate Student Achievement (CUSA} 2017-2018
Academic Affairs, Southern University and A&M College

Facilitated communication and serves as liaison hetween Academic Vice Provost and Academic College Deans to facilitate
strategic alignment of Academic Advising goals with University mission and foster discussion of policies to ensure success.
Integrated departmental goals to align with the University’s strategic plan, identifies quarterly objectives from baseline
data, and evaluates employee tasks to ensure time and efforts align with performance outcomes. Managed Title 1l Activity,
tracks strategic initiatives by monitoring progression towards goal advancement, compiling guarterly reports to
demonstrate goal advancement through meeting benchmarks. Facilitated development and implementation of a
comprehensive, data driven retention plan to significantly aid in the increase of retention rates. Provided leadership and
management of the Unit with innovative program development; staff development and supervision; fiscal management;
and partnership building with campus and external constituents. Developed integrated process for planning and analysis
with a focus on student success, the expansion of student learning outcomes, and the advancement of teaching and
learning. Trained Faculty/Staff on Banner 8-INB. Implemented

Academic Advisor, Higher Education 2016-2017
Southern University and A&M College

Served as an ambassador for student needs, utilized case management approach to make referrals to externai
departments when necessary. Fostered student intellectual stimulation for self-development, career planning and
critical thinking skill enhancement. Coached and mentored at risk students for academic success, including academic
or degree planning. Cotfaborated with First Year Experience(FYE} Coordinator to develop effective college success
teaching strategies, Utilized Banner INB to input student schedules. Maintained effective communication with newly
enrolled and current students utilizing various modes of technology. Analyze and resolve student issues associated
with program requirements, course scheduling and degree matriculation. Completed monthly tracking reports.
Facilitated class discussion on university policy, useful resources and university history. Discussed self-awareness, self-
developrment and cultural competence with students during visits and within the classroom setting.

Graduate Assistant 2015-2016
Division of Student Affairs and Enrollment Management,
Southern University and A&M College

ACCOMPLISHMENTS
e Designhed an intentional Academic Appeals Task Force that included faculty and staff from all academic majors
and administrative divisions. Through this process data supports that students were routed through the academic
appeals process at a rate higher than previous academic terms.
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Active member of the Quality Enhancement Plan (QFEP} Development Team that assisted Academic Affairs to
identify key issues with first year classroom engagement, retention and institutional belongingness.

Create a systematic, theory based, comprehensive First Year Experience mentoring program ultimately leading
to 1% increase in introductory level courses higher than the University average.

Improved attendance to academic advising meetings by 5% i one year, through restructuring First Year
Experience programs for Case Management.

Created logo and sacial media to enhance marketing and branding of events and programs

Develop strategic and measurable academic and nonacademic unit goais and objectives for FYE's Emerging Jags
Access Program, tracked, monitored, and completed reports to measure progression metrics toward project
completion.

Impiement student transition protocols to foster interdepartmental collaboration and a seamless student
transition.

Train 65% of Academic College Faculty Advisors on Banner INB to successfully navigate and advise students.
Facititate strategic change for Academic Advising and Early Alert technology system integration.

TEACHING EXPERIENCE

Undergraduate Courses, Southern University and A&M College
FRMN 110: Freshman Seminar Part |
FRMN 111: Freshman Seminar Part |

RESEARCH INTEREST

Interests

Cofiege access; college advising; college student retention and success; coliege persistence; first-generation college
students; low-income students; high school to college transition; high impact practices; historically black colleges and
universities; underserved siudent populations; LGBTQ# first generation college students.

INVITED GUEST

Guest Speaker 2021
Alcorn State University- Honors Canvocation

Guest Speaker 2019
Southern University and A&M College-Time Management 101, Baton Rouge, LA

Panelist 2019
Exposure 225 for 7" and 8" Grade Students- A Leadership Experience

Guest Speaker 2018
Mississippi Southwest Youth Conference-Access to College and Universities

Guest Speaker 2016

Amite County High School Class of 2016 Commencement, Liberty, MS

CONFERENCE PRESENTATIONS

Johnson, Z.D. {March 2019). The Pursuit of Persisters: The Impact of a Successful First-Year Experience Program for First

Generation College Students at an HBCU in Louisiana. Paper presented at the Annual Curriculum Camp, Baton

Rouge, LA,

Jahnson, Z. D., Soares, F. (2020, March). Filling the missing pieces: Pursuit of persisters. Paper presented at the 2020

Louisiana Education Research Association, Lafayette, LA.
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Soares, F., Johnson, Z. D,, (2020, March). A case study for counseling Centers’ Perceptions of Biack Student’s Mental

Health. Paper presented at the 2020 Louisiana Education Research Association, Lafayette, LA.

INSTITUTIONAL SERVICE

Vice Chancelior Search Committee Member
Sauthern University and A&M College

Online Instructional Designer Search Committee Member
Southern University and A&M Coliege

Quality Enhancement Pian Committee Member
Southern University and A&M College

COVID-19 Task force Committee Member
Southern University and A&M College

Satisfactory Academic Progress Committee Member
Southern University and A&M College

SACSCOC Committee Member

Southern Association of Colleges and Schools Commission on Colieges
Southern University and A&M Coliege

Faculty Advisor

The Collegiate 100 (C100) of Southern University and A&M College
Southern University and A&M College

Faculty/Founder

Peer Mentor Champions Program

Southern University and A&M College

Special Events Committee Member
Southern University and A&M College

COMMUNITY SERVICE AND ENGAGEMENT

2020

2020

2019-Present

2019- Present

2019- Present

2019-Present

2017-Present

2017

2016-Present

Member
100 Black Men of Metro Baton Rouge

College Mentor
Baton Rouge Youth Coalition, Baton Rouge, LA

Alpha Phi Aipha Fraternity, inc
Theta lota Lambda Chapter

LEADERSHIP

2017- Present

2017-2018

2014-Present

President
Student Government Association, Alcorn State University

Treasurer
Delia Kappa Chapter of Alpha Phi Alpha Fraternity, inc

Junior Class President
Student Government Association, Alcorn State University

President
Student Ambassadors for Admissions and Recruitment, Alcorn State University

CERTIFICATES & TRAINING

2014-2015

2014-2015

2013-2014

2012-2013
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Independent Applying the QM Rubric {APPQMR]) Fifth Edition Certificate
Banner 9 Training
Navigate Management System

PROFESSIONAL AFFILIATIONS

Higher Education Leadership Foundation (H.E.L.F} 2019
lota Cohort
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RUNELL ]J. KING, PH.D.

Research Interests

Underrepresented Populations, Student-Athletes, Persistence, Retention, College Success, Student
Success, HBCUs, PWIs, Assessment, and Evaluation.

Education

Ph.D.: Educational Leadership & Research, 12/2016

Louisiana State University And A&M College - Baton Rouge, LA

Dissertation: A Phenomenological Investigation into the Experiences of High Achieving African American
Male Student-Athletes at Preaf%minately ite Institutions in the Southeastern Region (Major Professor:
Dr. Kenny Fasching-Varner)

National Principal Certification: Education Administration, 05/2016
Relay Graduate School of Education - New York, NY

Specialist of Education: Educational Leadership & Administration, 08/2015
Louisiana State University And A&M College - Baton Rouge, LA
Cognate: Applied Statistics

Master of Arts: Higher Education Student Affairs Administration, 05/2015
Louisiana State University And A&M College - Baton Rouge, LA

Bachelor of Arts: Sociology, 05 /2013
Dillard University - New Orleans, LA
Minor: Mathematics

Summa Cum Laude

Professional Experience

Director of Data & Assessment, 07 /2020 to Current

Southern University A&M College ~ Baton Rouge, United States

o ]’gans, organizes, and coordinates strategic assessment programs, projects, and activities campus
wide.

¢ Develops and establishes operating goals, policies, and procedures for the assessment office, as
appropriate; recommends, implements, and administers methods and procedures to enhance
operational effectiveness and efficiency.

* Supports continuous academic program assessment (curricular and co-curricular activities) and
improvement of student learning through consultation, mentoring and hands-on training,



* Responsible for providing leadership and strategy for programs and services that facilitate a

positive student transition to studying and reduce student barriers to engagement and success.

* Responsible for managing best practices in advising, first and second year programs, student

orientation and engagement, as well as playing an active role in assessing the needs of students to

gnsure the continual enhancement of programming and service quality within the Office of Student
uccess.

Executive Director of Admissions & Recruitment, 05/2019 to 07 /2020
Southern University A&M College - Baton Rouge, LA

* Assisted with providing direction, leadership, and professional development to all recruiters.

* Worked with the Associate Vice-Chancellor for Enrollment Management to develop, implement
and assesses a strategic enrollment management plan and goals in partnership with academic
deans, division leaders and administration.

* Established and maintained positive working relationships with external community agencies,
organizations, service area school districts to promote outreach and facilitate student enrollment.

* Collaborated with other departments/divisions to carry out the philosophy of a student-centered
institution within an integrated enrollment services environment.

* Utilized enrollment and other relevant data for decision-making and planning of recruitment
territories.

¢ Developed metrics and assessment methods to evaluate operations that drive continuous process
improvement to optimize services to students and increase enrollment

* Collaborated with the Marketing & Communications to develop image, brand, and appropriate
recruiting campaigns and admissions/ recruitment materials

¢ Established and maintained positive working relationships with external community agencies,
organizations, service area school districts to promote outreach and facilitate student enrollment

¢ Carried out projects as assigned by the associate vice chancellor; and works to further enrollment
management initiatives.

* Developed and monitored annual budget.
*» Assessed, developed, and recommended 1}1)1olicies to appropriate deans, committees, or other
entities related to enrollment management functions.

*Performed any other duties assigned by the Vice Chancellor of Enrollment Management.

Executive Director of Data, Assessment/Director of Accountability, 12/2018 to 04/2019

New Beginnings Schools Foundation — New Orleans, Louisiana

¢ Created a safe and enjoyable educational environment that encompasses our social justice model
and that ensures every graduate moves on to attend college.

e Provided individualized instruction and enrichment opportunities for students to ensure that
gifted students are challenged, and struggling students are supported.

e Hired quality teachers and leaders an§ empowered them to use their craft to inspire students to
achieve at the highest levels.



%
|

Executive Director of Academics, 12/2016 to 12/2018
New Beginnings Schools Foundation — New Orleans, Louisiana
¢ Participated in the development and implementation of district wide policies and programs.

* Provided leadership in establishing educational goals for the schools.
¢ Provided leadership in planning, developing, implementing, and evaluation of curriculum and
instructional programs.

* Provided leadership in the preparation of the school building budget.

* Maintained a fiscal accounting system for the building consistent with district procedures.

* Maintained an inventory of all equipment and supplies within the building.

* Provided assistance in evaluating the condition of the building, grounds, and equipment.

* Provided leadership and structure for meeting the day-to-day operating needs of the building.
* Provided leadership in establishing and enforcing regulations for student behavior.

* Provided leadership in the planning and supervision of extra and co-curricular activities.

* Provided leadership in the supervision of programs designed to foster the physical, mental, and
emotional well- being of students.

* Provided leadership in establishing programs and activities designed to foster positive
relationships among students and between students and staff.

¢ Provided leadership in developing a communication plan for students and staff.
+ Effectively evaluated licensed staff using the TAP performance evaluation system.
« Effectively evaluated classified staff in conjunction with the mentor/master teacher.

« Ability to recognize the need to build a staff that is representative of the ethnic culture
of the building. Assist in the selection, retention, evaluation, reassignment, and promotion of all
building personnel.

¢ Provided leadership for licensed, classified, and administrative personnel.
* Provided leadership in the establishment of a positive building climate for the staff members,
students, parents, and community.

* Meet with parent school councils and other school support groups.

* Worked with community and other agencies on issues that relate to schools and / or students'
welfare in the school or in'the community.

* Provided for the development of a builjéling newsletter which will be distributed to parents at
least once during each nine-week grading period.

* Responsible for the implementation of a building technolo%ly plan.
* Performed such other tasks and duties and assume such other responsibilities assigned by the
Superintendent or designee.

Principal, 12/2015 to 12/2016
Lake Area New Tech Early College High School — New Orleans, Louisiana
¢ Participated in the development and implementation of district wide policies and programs.

* Provided leadership in establishing educational goals for the schools.
* Provided leadership in planning, developing, implementing, and evaluation of curriculum and
instructional programs.



College of Human Sciences & Education-Most Outstanding Graduate Student 2015

Professional & Leadership Experience

AERA, 2021 Program and Roundtable Chair-2020

ASHE, 2021 National Conference Program Chair-2018

L.5.U.'s Black Graduate and Professionals Student Association 2013-2016
L.S.U.'s Higher Education Student Personnel Association

LSU Student Conduct Review Board, Member 2013-2016

Southern Association for College Student Affairs (5.A.C.5.A.) Conference Planning Committee
2019-Current

Reviewer, Pathways: Journal of Social and Humanistic Inquir

Reviewer, American Council for Independent Colleges and Schools

Grant Reviewer, Children & Youth Investment Trust Corporation

Reviewer, Journal of Negro Education

Peer Reviewer, NABSE Higher Education Commission

DOE Field Reviewer, Department of Education

Peer Reviewer, Current Issues in Education Journal

Chapter Director of Educational Activities, Alpha Phi Alpha Fraternity Inc.

Presentations

Regional and Local National
King, Runell J. (Feb 18 2016). Examining Grit Among Student-Athletes: A Proposal To Examine The
Concept of Grit Among Student-Athletes. Curriculum Camp.

Louisiana State University, Baton Rouge, LA

King, Runell J. (Oct 9 2015). I'm Not Your Average Joe: Perceptions of Student-Athletes
Relationships With White Faculty Members at Predominately White Institutions.
Multicultural Student Leadership Conference. Louisiana State Universi?r, Baton Rouge, LA

King, Runell J. (2013}1. How Student Affairs Services Can Impact the Overall Academic Experience
of Student-Athletes. Higher Education Scholar Practitioners Leadership Symposium. University of
New Orleans, New Orleans, LA

King, Runell J. (April 2, 2016). “I'm Here To Earn My Degree: An Exploratory Study on Student-
Athletes at Division I Predominately White Institutions”. Higher Learning: Race in Post
Secondary Education Conference. Durham, North Carolina.

King, Runell J. (2013). “Factors Related To Students Transition From High School To College.”
Association for the Assessment of Learning In Higher Education. Elon, North Carolina.

Invited Lectures, Workshops, & Panels

King, Runell J. (2016). How College Can Increase Empl]c\)irment OpEortunities. Youth
Empowerment Project. Southern University A&M College (Baton Rouge, LA).









This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration,

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):

‘White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardiess of race.

Astan or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samaa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintaing cultural identification through tribat affiliation or community recognition,
T 04
COMMENTS:
Employment may require occasional travel within the Southern University Systemn campuses

EMPLOYEE REGULAR WORK SCHEDULE: 8:00 am — 5:00 pm (Monday — Friday)

EMPLOYEE DIRECT SUPERVISOR: Benjamin W. Pugh

SUPERVISOR/DEPARTMENT CONTACT NUMBER _771-5021

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (cirele one): EXEMPT NON-EXEMPT

GUIDELINES: All employces, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to worlc
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, HI-B and J-1 visas, passport, and F-1/I-94. The latter
8ix {6) documents do net apply to U.S. Citizens,

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE . CODE EXPIRES
United States Citizen/Certificate of Naturalization us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) HI

J-1 Visa (Exchange Visitor Program}) 11

F-1 Visa (Student Emp. FT Student at S.1J.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™} FoO

-]

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

Position Vacancy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form {completed by emnployee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment.

Proposed Employee Clearance

Restricted/ Job Appointment/C8 Rule 6.5g Letter of Justification (for classified, if applicable)
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DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form | POSITION
NUMBER
CALID
CAMPUS: SUS SUBR SULAC SUAREC SUNO X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specity)
Academic X Non-Academic Civil Service
Temporary Part-Time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Ada Kwanbunbumpen Reason Left  Resigned
Date Left May 31, 2021 Salary Paid $74,160.00
Profile of Person Recommended
Length of Employment July 1, 2021 To June 30, 2022

Effective Date October 25, 2021

Name  Andrea Simien SS# xxx-xx-4739 Sex Female Race* White
Position Title:  Director of Institutional Research Department: Administration and Finance
Check One X  Existing Position *Visa Type (See Reverse Side): US

New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)

Years Experience 19 years Southern University Experience 0

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
Bachelor of Art Tulane University 2002
Associate of Science Nunez Community College 1999
Master Coursework University of New Orleans

Current Employer Nunez Community College

Personnel Action
Check One New Appointment Continuation Sabbatical Leave of Absence
Transfer X  Replacement Other (Specify)
Recommended Salary $80,000.00 Salary Budgeted $80,000.00

Source of Funds State and Grant

Identify Budget: Location

Form Code: Page Item #
Change of:

From To
Position
Status
Salary Adjustment
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 411001.43010.61002.46000 $27,028.00
*See Reverse Side 420204.41410.61002.46000 $52,972.00

|| Comments: (Use back of form) ||

*See Reverse Side Graduate School signature (if, applicable):
Dr. Tunsa tharder 10/07/2021
11115 o A Date Dean/Unit Head Date
Dr. Turcsa farden 10/07/2021 10/8/2021
PVROETRTEM b r Date aaroson by: Date
Dr. Tusa fardee 10/07/2021 | D tTusa Hardu 10/07,/2021
‘DirecturiPeissnnel Date \Vice Bresistont/Finance Date

Business Affairs/Comptroller

President Date Chairman/S.U. Board Date
Of Supervisor



DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment considerations.

ETHIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions.

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: M-F; 8:00 AM - 5:00 PM
EMPLOYEE DIRECT SUPERVISOR: Dr. Teresa Hardee, CPA, SSBB

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES
United States Citizen/Certificate of Naturalization [N

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) 1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)
Exemptions Survey Form

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2005















This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration.

LETHNIC ORGIN (Please check one):

Hispanic or Latino Non-Hispanic ar Non-Latino X

RACE (Piease check all that apply):

‘White, not of Hispanic origin. A person having erigins in any of the original peopie of Europe, North Africa, or the Middlc East.

X Black. not of Hispanic Origin. A person having origins in any of the Biack racial groups of Africa.

Hispanic, A person of Mexican, Puerto Rican, Cuban, Ceotral or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area inchudes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of tbe original peaples of North American, and who
maintains cultural identification through tribal affiliatioo or community recognition,

T T I ——
COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: M —F/8:00 a.m. - 5:00 p.m. and as needed
EMPLOYEE DIRECT SUPERVISOR: ‘ Corinne M. Blache

SUPERVISOR/DEPARTMENT CONTACT NUMBER  225-771-4680
NUMBER OF EMPLOYELS SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to report to and
be cleared by the Human Resources before any employment is olfered and before starting to work. All students are to bring
with them clearance from ithe Financial Aid office, Statement of Acconnt (fee receipt), and a class schedule. Al prospective
employees/students must bring a pictured ID, social security eard, birth certificate, cortificate of naturalization, resident alicn
card, H1-B and J-1 visas, passport, and F-1/I-94, The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization - Us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) : Hl1

I-1 Visa (Exchange Visitor Program} I

F-1 Visa {Stndent Emp. FT Student at S.U.) F1

OPT (¥-1 Visa-INS Prior Approval-“Practical Work Experience™) FO

I

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

Position Vacancy Announcement {position advertised hefore processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions{Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

T

Rav, 072412007




SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
SUS [] SUBR [X SULAC [[] SUAREC [] SUNO [] SUSLA [ ]

Pt R R R R A R T T T T PR R RS SRR S S R P e

POSITION VACANCY AUTHORIZATION

P R e R ey R R A s R E A R R A E R R L L e L L b L L R

REQUEST THAT THE POSITION TITLE  AVC- Equity, Inclusion and Title IX AS DESCRIBED BELOW
BE AUTHORIZED AS A VACANCY FOR  Office of Equity, Inclusion and Title [X
{Department or Unit)
Source of Funds
[] Replacement [X] New Position 1 Uneclassified [] State
[] Civil Service [1 Temporary [1 Faculty [] Grant -in-Aid
[l Tenured I:l Probationary (For Faculty this is same as tenurc track) U System Revenue
[ ] Agency Fund State

VACANCY DESCRIPTION AND JUSTIFICATION

(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with
the appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved through
Human Resources).

The Associate Vice Chancellor for Equity, Inclusion and Title IX reports to the Chancellor and will work as a

liaison for SUBR with the System General Counsel’s Office and System Director, the Louisiana Board of
Regents, and any other stakeholder to ensure that SUBR complies with all federal, state and local laws and
regulations related to Title IX and other discrimination laws. AVC will supervise Title IX, ADA and ODS
Offices.

Salary/Range:  $30,000 - 40,000 (with ~ Previous Incumbent (if replacement):  N/A
an additional $90k as
System Director)

Approved Disapproved
Department Head Date
Approved Disapproved
Dean/Director/Supervisor of Budget Unit Date
FINANCE/BUDGET OFFICE ONLY HUMAN RESOURCES OFFICE ONLY
Funds Available Existing/Approved Position
Yes No Yes No
Employee Class: Job Class:
Signature Date
Budget Number [ Verified By: Date:
Approved Disapproved
Vice Chancellor Date
Approved Disapproved
Chancellor/Vice President Date
Approved Disapproved
President Date

An Equal Opportunity Employer
Rev. 8/05/2013













This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration.

ETHNIC ORGIN {Please check one):
Hispanic or Latino Non-Hispanic ot Nond atino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the origim 1 people of Europe, North Afriea, or the Middle East.

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic, A person of Mexican, Puerto Rican, Cuban, Central or South Amnerican, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander, A person having origins in any of the origina} peoptes of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific k lands, This area inciudes, for example, China, Japan, Korea, the Philippine E lands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of Norih American, and who
maintains cultural identification through tribal affiliation or comtnunity recognition,

—— R e ]
COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: Monday- Friday H 8AM-5PM
EMPLOYEE DIRECT SUPERVISOR: Zackeus D. Johnson, Ph.D.

SUPERVISOR/DEPARTMENT CONTACT NUMBER  225.771.2166
NUMBER OF EMPLOYEES SUPERVISED, (if any) 8

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule, All prospective employees/students must bring a pictared ID, social security card, birth
certificate, certificate of aaturalization, resident alien card, HI-B and J-1 visas, passport, and F-1/1-%4. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is

offered.

CLASS OF EMPLOYMENT (VISA STATUS:

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization Us

Resid aut Alien RA

H-I Visa (Distinguished Merit & Ability) HI

I-1 Visa {Exchange Visitor Program) n

F-1 Visa (Stud et Emp. FT Stud et at S.U.) Ft

OPT {F-1 Visa-INS Prior Approval-“Practical Work Experience) F0

RERRRRRRRR———— ]

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROC ESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

Pasition Vacancy Announcement {position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions{Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/B akground Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head }

Proposed Employee Appoiniment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

1

Rev. 072472067







OVAN T. THOMAS, PH.D.

gUALIFICATIONS PROFILE

A passionate, highly qualified, higher education professional providing leadership for student retention, student
placement, student recruitinent, registration and records. Experience educating and supporting students throughout
the transition from high school to higher education. Excels at guiding students to make feasible college goals based
on their professional and academic aspirations. Recognized for creating a supportive environment for all students
that encourages meaningful interactions and engaged learning. Adept at developing initiatives, academic plans and
interventions, and organization goals to improve productivity, as well as developing and teaching various courses.
A proven team player armed with excellent decision-making, communication, and presentation skills; able to
establish and maintain positive rapport with professionals from diverse backgrounds and cultures. Areas of expertise
include:

Organizational Change Management | Administrative Operations | Academic Advising
Strong Effective Management and Directing Skills | Student Assessment and Engagement

EDUCATION

Doctor of Philosophy in Educational Leadership and Research
with Concentration in Higher Education Administration: Dec 2018
Louisiana State University, Baton Rouge, LA
Omicron Delta Kappa National Leadership Honor Society | Kappa Delta Pi International Society in Education
National Society of Leadership and Service

Education Specialist Certificate with Concentration in Educational Leadership: Aug 2017
Louisiana State Universify, Baton Rouge, LA
Golden Key International Honor Society | Phi Kappa Phi Honor Society

Master of Social Worlk with Concentration in Children, Youth, and Families: May 2011
Southern University at New Orleans, New Orleans, LA
Phi Alpha National Social Work Honor Society-Xi Phi Chapter

Bachelor of Science in Public Health with Concentration in Health Systems Management: Jul 2006
Dillard University, New Orleans, LA | Alpha Phi Alpha Fraternity, Incorporated
American College of Healthcare Administrators-Charter Member | Dillard University National Alumni Association

TECHNICAL SKILLS
Banner 9 Navigator Grades First Navigate System Self Service Banner
Google Platform Microsoft Office Suite Social Media

HIGHER EDUCATION PROFESSIONAL EXPERIENCE

Southern University and A&M College Baton Rouge LA o _ o _
Director.| ‘Academic Advising i UL O 020- Present
o Develop and 1mp1ement a comprehenslve academlc adv151ng system that meets the needs of all students and
is directly linked to the College's Strategic Flan and is focused on student success.
o Ensures that staffing and technology is adequate to meet the needs of all students, staff and college
stakeholders.
®  Ensures that all academic advising staff are adequately trained and deliver optimal services to all students,
staff, and campus stakeholders. This includes, but is not limited to, on-going professional development and
training for all advising staff.
o Ensures all processes and procedures, necessary to deliver optimal academic advising services, are
documented in written form and regularly updated.
o These processes and procedures must be available to all academic advising staff and college stakeholders
1|Page




2021 | Judge, Little Miss Southern University Pageant ~ Royal Court, Southern University
2021-Present | Executive Board Member, Vice President of Promotion and Engagement - Louisiana
Academic Advising Association (LACADA), Louisiana

2021-Present | Committee Member, Academic Appeals Committee, University College - Southern University

2021 | Judge, Mister Ireshman Pageant — Student Government Association, Southern University

2020-Present | Board Member, Selective Service System, Region 2 ~ Baton Rouge, LA

2019-Present | Founding Board Member, Louisiana Connections Academy Charter School -Baton Rouge, LA

2019 [ Judge (Alpha Representative), Homecoming Greek Stepshow Competition - Beta Sigma Chapter,
Southern University

2019 | Judge, Miss Black and Gold Pageant - Beta Sigma Chapter, Southern University

2019 | Judge, Inaugural Mister & Miss West Coast Connection, Southern University

2019 | Judge, Mister Freshman Pageant ~ Student Government Association, Southern University

2018-Present | Advisor, Men’s Federation - Student Government Association, Southern University

2018-Present | Advisor, Third Coast Incorporated - Southern University

2018-2020 | Council Member, The Council on the Success of Black Men and Boys, Governor’s Office-State of LA

2018-2020 | Committee Member, Judicial Committee, Dean of Students Office - Southern University

2018 | Judge, Mister Association for Women Students Pageant - Student Government Association, Southern University

2018 | Judge, Train Like an Alpha Competition — Beta Sigma Chapter, Southern University

2016-2018 | Committee Member, Athletic Appeals Committee, Dean of Students Office - Southern Umniversity

2016-2018 | Mentor, Black Graduate and Professional Student Association ~ Louisiana State University

2015-2016 | Committee Member, Provost Search Committee - Xavier University of LA

2015-2016 | Committee Member, Health and Wellness Committee - Xavier University of LA

2012-2014 | Recording Secretary, Alpha Phi Alpha Fraternity, Inc. - Sigma Lambda Chapter

2011-2014 | Graduate Chapter Liaison, Alpha Phi Alpha Fraternity, Inc. - Beta Phi Chapter-Dillard University

2009-2012 | Historian, Alpha Phi Alpha Fraternity, Inc. - Sigma Lambda Chapter

PUBLICATIONS
Book Chapters

James, R. K., King, J. R. and Thomas, T. J. (2019). Restorative justice: The alternative to excessive suspensions and
expulsions and the zero-tolerance policy. In ]. A. Heybach & S. Fraser-Burgess (Eds.), Making Sense of Race
in Education: Practices for Change in Difficult Times. Myers Education Press.

Thomas, Jovan, "FOR EVERY MOUNTAIN: A PHENOMENOLOGICALSTUDY EXAMINING THE EXPERIENCES
OF FIRST-GENERATION, LOW SOCIOECONOMIC STATUS, BLACK MALES EXCELLING AT SELECT
PREDOMINATELY WHITE INSTITUTIONS IN LOUISIANA" (2018). LSU Doctoral Dissertations. 4759.
https:/ / digitalcommons.lsu.edu/gradschool dissertations/4759

STATE, REGIONAL & NATIONAL PRESENTATIONS

James, R. K., King, J. R., and Thomas, T. J. (2019). The missing link: Social justice leadership in teacher leadership preparation
programs. The University of New Mexico Mentoring Institute - 12th Annual Mentoring conference,
Albuquerque, NM.

James, R. K., King, ]. R., and Thomas, T.J. (2019). The nussing link: Social justice leadership in teacher leadership preparation
progrants. The Academy for Educational Studies ~ Critical Questions in Education National Conference,
Savannah, GA

James, R. K, King, ]. R., Thomas, T.]., Heybach, ], Hines, B. M., and Mohomad, W. (2019). Race, racism, and racists in
education: Practices for change. The Academy for Educational Studies - Critical Questions in Education
National Conference, Savannah, GA.

Thomas, T. J. (2019). For Every Mounitain: A Phenomenology Study Exantining the Experiences of First Generation, Low
Secivecononic Status, Black Males Who Are Transcending at Select Predominately White Institutions in Lowisiana.
Curriculum Camp International Conference - Louisiana State University, Baton Rouge, LA.

Burrell-Craft, K., Thomas, T. J., and Robair, K. (2018). Black educational space - Black identity development. American
Association of Blacks in Higher Education - National Conference, New Orleans, LA.

James, R. K. and Thomas, T. J. (2017). Racial disparifies in suspensions and expulsions in public schools. The Academy for
Educational Studies -~ Critical Questions in Education National Conference, New Orleans, LA,

5|Page










This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration.

ETHNIC ORGIN (Please check one): ]

Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White, not of Hispanic origin. A person having erigins in any of the osiginat peaple of Europe, North Affica, or the Middle Enst.

1~ Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish cuifure or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa,

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

EMPLOYEE REGULAR WORK SCHEDULE: Lo ’cfl 10200 Y- F
| EMPLOYEE DIRECT SUPERVISOR: WrFatutay f Bp
SUPERVISOR/DEPARTMENT CONTACTNUMBIR _ 22/ 24 £7 ~
|

|
|
|
|
i
‘ COMMENTS:
|

NUMBER OF EMPLOYEES SUPERVISED, (ifany)  ——/—

HR USE ONLY: STATUS (circle one) EXEMPT _ NON-EXEMPT

GUIDELINES: All employees, studeuts, graduate assistants being employed tiarough the use of this form are to

report to and be cleared by the Human Resources before any employment is offered and pefore starting to work.
' All students are to bring with them clearance from the Financial Aid office, Statement of Acconnt (fee receipt),
'

and a class schedule. All prospective employees/students must biring a pictured YD, social security card, hirth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The Jatter
six (6) documeunts do not apply to U.S, Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered. ;

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE ‘ CODE : EXPIRES
United States Citizen/Certificate of Naturalization Tus -

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) Hi

J-1 Visa (Exchange Visitor Program) Il

-1 Visa (Student Emp. FT Student at S.U.) Fi

OPT (E-1 Visa-INS Prior A pproval-*Practical Work Experience™) FO

00—
Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

|
\
|
|
|
|
\
\
|
|
|
|
|
\
‘ PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined belowj‘
‘ Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
| Position Vacancy Announcement (position advertised before processing PAF, if apfilicable)
| Application for Employment Form Admin/Fae/Uncl Pomtlons(le Serv1ce Application for classified eniployees)
| Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
} Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supcrwsor)
| Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for ¢lassified, if applicable)

Rev. 07/24/2007










Assessed mental health through agency approved assessment tools

Documented counseling interventions and progress

e Attended treatment team meetings

e Taught coping skills and strategies to help mange behavior and mental health issues
» Conducted individual, group and family counseling

Diamond Grove Center: Louisville, MS (January 2015 - March 2015)
Practicum
o Led adolescent group once a week
Counseled 1 to 2 clients a week
Documented counseling interventions
Collaborated with counseling supervisor to assess clients’ needs

Baton Rouge Detoxification Center: Baton Rouge, LA (June 2009 - JTuly 2009)
Student Intern
o  Worked alongside licensed counselors to complete client intake protocol.
e Administered initial client interviews and gave tours of the facility to new clients
entering treatment.
e Satin on alcoholic and narcotics anonymous meetings.
o Completed discharge assessments,
¢ Madereferrals to other rehabilitation centers for clients whose needs exceeded my
facility’s resources.

East Baton Rouge Council on Aging: Baton Rouge, LA (Feb. 2009 - Aprl 2009)
Student Intern
¢ Worked in the Information and Assistance Department as liaison between agency and
seniors.
e (Completed initial application for seniors seeking services.
e Analyzed seniors’ home needs and conducted the necessary assessments to provide

assistance.
Organizations
Southern University Student Rehabilitation Association (2008 - 2010)
Education
M.S. in Mental Health Counseling ' (Sept. 2015)

Capella University- Minneapolis, MN

B.S. in Rehabilitation and Disability Studies (July 2010)
Southern University - Baton Rouge, LA



















RECRUITMENT AND ADMISSIONS COMMITTEE

(Following Personnel Affairs Committee)
Friday, October 22, 2021
Southern University System Board Room
J. S. Clark Administration Building ~ 2™ Floor
Baton Rouge, LA 70813

. Call to Order

. Roll Call

. Adoption of the Agenda

. Public Comments

. Informational Item

A. Overview of Fall 2021 Preliminary Enrollment (SUS)
. Other Business

. Adjournment

MEMBERS
Ms. Christy Oliver Reeves—Chairman, Mr. Kevin Taylor-Jarrell, II-Vice Chair,
Mr. Sam Gilliam, Mr. Richard Hilliard, Mrs. Ann Smith, Ms. Arlanda Williams
Atty. Domoine D. Rutledge- Ex Officio



SOUTHERN UNIVERSITY BOARD OF SUPERVISORS

(Following Recruitment and Admissions Committee)
Friday, October 22, 2021
Southern University System Board Room
J. S. Clark Administration Building 2" Floor
Baton Rouge, LA 70813
AGENDA
Call to Order
. Roll Call
. Adoption of the Agenda
. Public Comments
Special Presentation

A. Above and Beyond Award

City of Shreveport-SUSLA TV (SUSLA)

McDonald’s Corporation Check Presentation (SUSLA)

© 0 w

SUSLA Engineering Technology Program at SUBR (SUSLA)

tm

Recognition of Team SU for Placing 2™ in the HBCU Zillow Housing Hackathon (SULC)
F. SUS President-Chancellor Search Update — AGB Search- Dr. Rod McDavis

. Action Items

A. Approval of Minutes of the August 20, 2021, SUS Board of Supervisors Meeting

B. Request Authorization to Conduct Feasibility Study to Reestablish the System
President and Chancellor as Separate Positions (SUS)

C. Request Authorization to Advance the Whitney Hancock Finance Application
(SUBR)

D. Request Approval for Sale of Property on South 21st Street, Baton Rouge, LA (SUS)
E. Request Approval of Power-Based Violence Memorandum of Understanding (SUS)

F. Request Approval of Memorandum of Understanding between the Southern
University Law Center and Black Canna Conference & Expo (SULC)



7.

8.

Q.

Request Approval of Memorandum of Understanding between the Southern
University Law Center and Baton Rouge Community College for SULC’s
Expungement Initiative (SULC)

Request Approval of Memorandum of Understanding between the Southern
University Law Center and The Hershey’s Company (SULC)

Request Approval of Memorandum of Understanding between the University of
Mpumalanga, South Africa and the Southern University College of Agricultural,
Family and Consumer Sciences (SUBR/SUAREC)

Request Approval of Memorandum of Understanding between the Louisiana Society
for the Prevention of Cruelty of Animals and the Southern University Agricultural
Research and Extension Center (SUAREC)

Request Approval of Memorandum of Understanding between Black Canna
Conference & Expo and the Southern University Agricultural Research and
Extension Center (SUAREC)

Request Approval for Memorandum of Understanding between The Walls Project
and the Southern University Agricultural Research and Extension Center/College of
Agricultural, Family and Consumer Sciences (SUAREC)

. Request Approval of Memorandum of Understanding between Southern University

Law Center and the Board of Trustees of the University of Arkansas, acting for and
on behalf of the University of Arkansas System, Division of Agriculture, National
Agricultural Law Center (SULC)

Request Approval of Memorandum of Understanding between Southern University
Law Center and the Department of Homeland Security (SULC)

Request Approval of Resolution for Oil and Gas Mineral Lease (SUSLA)

Request Approval of Grant Agreement between Strada Education Network, Inc. and
Southern University at New Orleans (SUNO)

Request Approval of Memorandum of Understanding between Homeland Security
and Southern University at New Orleans (SUNO)

Resolutions
Informational Items

A. Medical Marijuana Update



10.

B. President’s Report
C. Chancellor’s Reports
Other Business

Adjournment

































DRAFT: 10/20/2021
F&J: MLH/GNG

RESOLUTION
BY THE BOARD OF SUPERVISORS OF THE SOUTHERN UNIVERSITY
SYSTEM AUTHORIZING THE GUARANTY OF A LOAN
TO THE SOUTHERN UNIVERISTY SYSTEM FOUNDATION, INC.

WHEREAS, the Board of Supervisors of the Southern University System (the "Board") has the
responsibility and authority to manage and direct the affairs of Southern University (the "University"), and
to control and dispose of its property and funds; and

WHEREAS, the President of the University must obtain approval of the Board for entering into
transactions with a proposed lender to obtain the necessary and appropriate University support of the
financing for any projects which benefit the University and which the University is providing financial
support as more fully described below; and

WHEREAS, Section 3351(A)(4) of Title 17 of the Louisiana Revised Statutes of 1950, as amended
(LA. R.S. 17:3351(A)(4)), Chapters 13 and 14A of Title 39 of the Louisiana Revised Statutes of 1950, as
amended, and Article VII, Section 6(c) of the Constitution of the State of Louisiana of 1974
(the "Constitution" and, together with the cited authority, the "Act"), and other constitutional and statutory
authority, authorize the Board of the System to borrow money and to issue bonds, notes or certificates of
indebtedness and pledge revenues to guarantee payment thereof in accordance with law and with the
approval of the State Bond Commission; and

WHEREAS, Southern University System Foundation, Inc (the "Foundation™), is borrowing not to
exceed $45,000,000 (the "Loan") to build a 494 unit apartment building for freshmen at Southern University
(the "Project™) and as a condition to Hancock Whitney Bank, as lead arranger and administrative agent,
arranging for a loan syndicate and loaning the funds to the Foundation, the University is required to pledge
certain revenues and enter into certain covenants; and

WHEREAS, it is necessary to lease the land on which the Project is to be located on to the
Foundation and after the construction of the Project is completed, the Project (including the land) will be
subleased back to the University under a sublease agreement and it is also expected that there will be a
leasehold mortgage on the Project by the University; and

WHEREAS, the University understands that it is required to pledge certain revenues of the
University and/or lease and mortgage certain real property as proposed security for the Loan; and

WHEREAS, all consents and approvals required to be given by public bodies in connection with
the authorization, issuance and sale of the Bonds referred to below in Section 4 as required by the Act have
been or will be secured prior to the delivery of the Loan; and

WHEREAS, this Board, by this resolution, desires to provide for the execution and delivery of the
Guaranty Agreement referenced below, and such other documents, instruments and certificates as may be
required or necessary in connection with the issuance of the Loan and to set forth certain details of the
Loan; and

THEREFORE, BE IT RESOLVED, by the Board as follows:



1. The Board does hereby approve the execution of a Guaranty Agreement in support of the
Loan and the execution of the sublease agreement and leaseholder mortgage approved by Decuir, Clark,
and Adams.

2. The Chair and the Vice Chair of the System and the President of the University, or any one
of them and their designees, are hereby authorized to execute the Guaranty Agreement, guaranteeing
payment of the loan and such other documents and certificates including any covenant lease and sublease
agreements in the forms approved by Decuir, Clark, and Adams, counsel to the Board as shall be necessary
to accomplish the financing described in this resolution. The signatures of the said officers or their
designees upon such documents set forth above, or as may be otherwise required for or necessary,
convenient or appropriate to the financing described in this resolution, are deemed to be conclusive
evidence of their due exercise of the authority vested in them hereunder.

3. The officers of this Board are authorized and empowered to take any and all further action
and to sign any and all documents, instruments and writings as may be necessary to carry out the purposes
of this resolution and to file, on behalf of the Board with any governmental board or entity having
jurisdiction over the Project such applications or requests for approval thereof as may be required by law.

4. By virtue of applicant/issuer's application for, acceptance and utilization of the benefits of
the Louisiana State Bond Commission’s approval(s) resolved and set forth herein, it resolves that it
understands and agrees that such approval(s) are expressly conditioned upon, and it further resolves that it
understands, agrees and binds itself, its successors and assigns to, full and continuing compliance with the
"State Bond Commission Policy on Approval of Proposed Use of Swaps, or other forms of Derivative
Products Hedges, Etc.", adopted by the Commission on July 20, 2006, as to the borrowing(s) and other
matter(s) subject to the approval(s), including subsequent application and approval under said Policy of the
implementation or use of any swap(s) or other product(s) or enhancement(s) covered thereby.

5. The Chairman and President shall coordinate the timing of the submission to the State Bond
Commission with the professionals advising the University.

IN WITNESS WHEREOF, | have set my hand.

Secretary

Dated:




CERTIFICATE

We, the undersigned and duly appointed officers of the Southern University Board of Supervisors
do hereby certify that the foregoing is a true and correct copy of a Resolution adopted by the Board of
Supervisors at its regular meeting on 22" day of October, 2021 at which meeting more than a quorum was
present and voted.

IN WITNESS WHEREOF, we have hereunto signed our names on this 22" day of October, 2021.

Secretary, Southern University Board of Supervisors

Chairman, Southern University Board of Supervisors






Date: 06/11/2020 Assessor Brian Wilson Page: 1

Time:11:40:48AM East Baton Rouge Parish
2020 PARCEL LISTING Parcel#2384418
 OWNER
~ SOUTHERN UNIVERSITY AND A & M
~ COLLEGE
~ SCOTLANDVILLE BRANCH

BATON ROUGE, LA 70807-0000

PARCEL# 2384418
Parcel Number Parcel Type Ward Physical Address Map Number
2384418 DELETED f-1

LOCATIONS- PARCEL#2384418

Subdivision Lot Block Seciion Township  Range Tract UNT PHE
FUQUA & LAMON TOWN I0PT 20

ITEMS- PARCEL#2384418

Description Assessed Value Exempt Value Market Value Units Ex. Units
RESIDENTIAL IMPROVEMENT 1,500 1,500 15,000 1.0000 1.0000
INSTITUTIONAL TRACT - 3050 500 500 5,000  1.0000 1.0000

Item Totals 2,000 2,000 20,000 2.0000 2.0000

LEGAL DESCRIPTION- PARCEL#2384418

NORTH 40 FT. OF LOT 10 $Q. 224

OR 20 F & L T, MEASURING 30 FT.
FRONT ON EAST SIDE OF 218T. ST,
(SHOULD INCLUDE A PART OF LOT
11)1974.(P-24971)

1
|
|
|
|
|
|
|
|
|
|
|
|
1
\
|
\
|
:

DEED INFORMATION

Deed Names Deed# Type Recorded Sales Price Qualifie

UNIVERSITIES - SOUTHERN . 0.00 YES
UNIVERSITY

OWNERSHIP INFORMATION
HS  Owner Name Primary % Owned % Tax From To

NO  SOUTHERN UNIVERSITY AND A & MCOL  YES 100.0000 100.0000

Parcel#2384418 Paged!l




Date: 06/11/2020 Assessor Brian Wilson Page: 1

Time:11:42:41AM East Baton Rouge Parish
2020 PARCEL LISTING Parcel#2391880
OWNER
SOQUTHERN UNIVERSITY AND A & M
COLLEGE

BATON ROUGE, LA 70813-0000

PARCEL# 2391880
Parcel Number Parcel Type Ward Physical Address Map Number
2391880 EXEMPT 1-1

LOCATIONS- PARCEL#2391880

Subdivision Lot Block Section Township  Range Tract UNT PHE
FUQUA & LAMON TOWN [0PT 20

ITEMS- PARCEL#2391880

Description Assessed Value Exempt Value Market Value Units Ex, Units
INSTITUTIONAL TRACT - 3050 500 500 5,000 1.0000 1.0000

Item Totals 500 500 5,000 1.0000 1.0000

LEGAL DESCRIPTION- PARCEL#2391880

NORTH 40 FEET OF LOT 10 SQ. 224 OR
20, MEAS. 30 FEET FRONT

ON THE EAST SIDE OF 21ST

ST. (SHOULD INCLUDE A PART OF LOT
11) 1974 (P-24,971)

DEED INFORMATION
Deed Names Deed# Type Recorded Sales Price Qualifie
*LOT ONLY * - 0.00 YES
CLARK, OCTAVIA “ 01/02/1900 0.00 YES
CLARK, FELTON G. P-12899 JUDG 08/12/1960 0.00 YES
CLARK, FELTON G. ETAL P-24971 IP 07/23/1974 0.00 YES
(7-23-14) . 07/25/1974 0.00 YES
SOUTHERN UNIVERSITY & A &M P-2447} I/P 07/24/ 1974 0.00 YES
COLLEGE
OWNERSHIP INFORMATION
HS  Owner Name Primary % Owned % Tax From To
NO  SOUTHERN UNIVERSITY AND A & MCOL  YES 100.0000 100.0000

Parcel#2391880 Page#l
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2021 Regular Session ncT " 369
0.
HOUSE BILL NO, 558

BY REPRESENTATIVE LARVADAIN

AN ACT
To authorize and provide for the transfer of ceitain state property; to authorize the transfer
of certain state property in East Baton Rouge Parish and St. Landry Parish; to
provide for property descriptions; to provide for the reservation of mineral rights; to
provide for the proceeds; to provide relative to terms and conditions; to provide an
effective date; and to provide for related matters.
Be it enacted by the Legislature of Louisiana:

Section 1. The Board of Supervisors of Southern University and Agricuttural and
Mechanical College and the commissioner of administration, notwithstanding any other
provision of law to the contrary, are hereby authorized and empowered to convey, transfer,
assign, lease, or deliver any interest, excluding mineral rights, the state may have in all or
any portion of the following described parcels of property to Isaiah Pullet:

PARCEL #2384418

NORTH4GFT. OF LOT 10 5Q. 224 OR 20 F & L T, MEASURING 30 FT.
FRONT ON EAST SIDE OF 215T. ST. (SHOULD INCLUDE A PART OF
LOT 11) 1974, (P-24971)

PARCEL #2391 880

NORTH 40 FEET OF LOT 10 SQ. 224 OR 20, MEAS. 30 FEET FRONT

ON THE EAST SIDE OF 21ST ST. (SHOULD INCLUDE A PART OF
LOT 11) 1974 (P-24,971)

Page 1 of 3
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HB NO. 558 ENROLLED

Section 2. The Board of Supervisors of Southern University and Agricultural and
Mechanical College and the commissiotier of administration are hereby authorized to enter
into such agreements, covenants, conditions, and stipulations and to execute such documents
as necessary to properly effectuate any conveyance, transfer, assignment, lease, or delivery
of title, excluding mineral rights, to the properties described in Section 1 of this Act, and as
more specifically described in any such agreements entered into and documents executed
by and between the Board of Supervisors of Southern University and Agricultural and
Mechanical College, the commissioner of administration, and Isaiah Pullet, in exchange for
consideration proportionate to the appraised value of the properties.

Section 3. The proceeds of any sale or transfer of property as authorized by Secticns
1 and 2 of this Act shall be retained by the Southern University System,

Section 4. The Louisiana Workforce Commission and the commissioner of
administration, notwithstanding any other provision of law to the contrary, are hereby
authorized and empowered to convey, transfer, assign, lease, or deliver any interest,
excluding minerat rights, the state may have in all or any portion of the following described
parcels of property to St. Landry Parish:

ACERTAINTRACTOF LAND LOCATED AT 262 BELLEVUE STREET,
OPELOUSAS, LA IN TOWNSHIP 6 SOUTH RANGE 4 EAST - SECTION
90; BEING 86 FEET ON N SIDE BELLEVUE & DEPTH ALONG E
BOUNDARY OF 182.9 FEET & REAR WIDTH OF 160 FEET.

Section 5. The Louisiana Workforce Commission and the commissioner of
administration are hereby authorized to enter into such agreements, covenants, conditions,
and stipulations and to execute such documents as necessary to properly effectuate any
conveyance, transfet, assignment, lease, or delivery of title, excluding mineral rights, to the
property described in Section 4 of this Act, and as more specifically deseribed in any such
agreements entered into and documents executed by and between the Louisiana Workforce
Commission, the commissioner of administration, and St. Landry Parish, in exchange for
consideration propottionate to the appraised value of the property.

Section 6. This Act shall become effective upon signature by the govetnor or, if not

signed by the goveror, upoa expiration of the time for bills to become law without signature

Page 2 of 3




HB NO. 558 ENROLLED
by the governor, as provided by Atticle II, Section 18 of the Constitution of Louisiana. If
vetoed by the governor and subsequently approved by the legislature, this Act shall become

effective on the day following such approval.

SPEAKER OF THE HOUSE OF REPRESENTATIVES

PRESIDENT OF THE SENATE

GOVERNOR OF THE STATE OF LOUISIANA

APPROVED:

Page 3 of 3




—OND O 1O\ LA WD) B) =

Tiger Town Realty LLC ~- Baton Roudgae

Listing Firm Selling Firm
[:] Carmen Coetzee 0995694832
Seller's Designated Agent Name & License Number Dual Buyer's Designated Agent Name & License Num.
Agent ‘ _
091212}0()8
Brokerage Firm or Broker Name & License Number Brokerage Firm or Broker Name & License Number
225~-755-7022 225-755-7032
Phone Number Office Fax Phone Number Ofiice Fax

cecarmen333lf@yehoo.com

Email Address Email Address

Delivered by Designated Agent to Day Date Tirme AMIPM
Commeants

Received by Designated Agent Day Date Time - AM/PM

Agreement to Purchase and Seil Unimproved Lot

Date:

Property located in: Baton Rouge East Baton Rouge , LA
City Parish

Property legel description: (attach map and/or exhibit if necessary)
HORTH 40 FT. OF LOT 10 SQ. 224 OR 20 F & L T, MEASURING 30 FT. FRONT ON EAST SIDE OF

218T. ST. (SHOULD INCLUDE A PART OF LOT 11)1974.(P-24971) 75 TC #685 PARCEL ID:
2384418

NORTH 40 FEET OF LOT 10 SQ. 224 OR 20, MEAS. 30 FEET FRONT ON THE EAST SIDE OF 21ST

ST. (SHOULD INCLUDE A PART OF LOT 11) 1974 (P-24.971)YPARCEL ID: 2391880 .
(hereinafter the “Property”).

MINERAL RIGHTS: {check one)

¥ If Seller owns any mineral rights; they are to be conveyed without warranty.

1 Minerat rights owned by Seller, if any, are to be reserved by the Seller but with waiver of any right to use the
surface. ) ' ' )

3 Other:

PURCHASE PRICE: Buyer agrees to purchase and Seller agrees to seli the Praperty described herein for the sum
of § 8,000,00 , payable in cash or immediately available funds at the

closing of the purchase and sale (the “Closing”) as contemplated herein, subject to any valid restrictions, servitudes
of record and any zoning ordinances affecting this Property.

GLOSING: The act of sale shall be passed before a setfflement agent selected by ¥BUYER 1 SELLER on

or before with mutual agreement of the parties. Any title insurance policies requested by the buyer, or required by the
lender, shall be issued by the settlement agent. Any extension shall be agreed upon in writing and signed by Seller
and Buyer. At the Closing, the following shall occur: (a). Real estate taxes and other assessments shall be prorated
to date of Closing and receipted for by Buyer. (b). Seller shall deliver to Buyer sufficient evidence that the person, or
persons, executing this Agreement and Closing documents on behalf of Selier have full right, power and authority to
do so. (¢). All closing costs, legal fees, surveying, financing, appraisals, recording, and other fees and expenses
associated with the Property are to be paid by the Buyer. {d). Any mortgage liens, or other encumbrances affecting




. Address of Property TBD S 21st St Baton Rouge LA 70806

the Property will be deducted from the purchase price or fram that portion of the sale praceeds due to the owner.
Costs required to make title merchantable shail be paid by Seller.

POSSESSION: Possession of the Property shall be delivered to Buyer on the Closing Date in the same condition the
Property existed on the date that Buyer executes this Agreement.

FINANCING:

X CASH SALE: Buyer warrants that he has cash readily avaiiable to close the sale of this Property.

3 FINANCED SALE: This sale is conditioned upon the ability of Buyer to borrow with this Property as security
for the loan the sum of § or % of the Sale Price by a mortgage
loan or loans at an initial interest rate not to exceed % per annum, interest and principal, amortized over a
petiod of not less than years, payable in monthly installments or on any other terms as may be acceptable to
Buyer provided that these terms do not increase the cost, fees or expenses to Seller. Fees paid by Seller that are
required by lender, if any, shail not exceed $ . Buyer agrees to pay discount points not to
exceed % of the loan amount.

In the event BUYER is not able to secure financing, Seller reserves the right to provide all or part of morlgage loan(s)
under the terms set forth herein subject to a credit check on Buyer and approval of mortgage documents by Selier.
The mortgage shail contain the usual and customary clauses allowing executory process with or without
appraisement. The Buyer agrees to make a good faith application, which includes ordering and paying for an
appraisal and credit report if required for foan approval, within __0 _ calendar days of acceptance of this offer or any
counteroffer and written proof from the lender that the application has been made shall be suppiied by Buyer to the
Seller. Written commitment by the fender to make loan(s), without contingencies except subject to approval of title
and other contingencies normally imposed by lender excluding ordering appraisal and credit report, shalt be obtained
by Buyer and shall constitute final loan approval. Final loan approval shall be obtained on or prior to

. Any extension of this date shall be in writing and shall be signed by all parties. Buyer
authorizes and instructs lender to release to Seiller or Seller's Broker or Desighated Agent, written verification of the
loan application and final loan approval.

OTHER FINANCING CONDITIONS:

APPRAISAL: In the event an appraisal is made, this agreement is conditioned upon the appraisal being not less than
the purchase price. if the appraisal is less than the purchase price, Buyer shall have the option to pay the agreed-
upon price or to void this agreement unless Seller agraes to reduce the sales price to appraised value or unless both
parties agree to a new sales price within five {(5) business days after written notification to Seller of appraised value.

DEPOSIT: Upon acceptance of this offer {the “Effective Date"), Seller and Buyer shall be bound by all terms and
conditions herein, and ' ) ’
JéBuyer will deposit, within 0 calendar days of notice of acceptance, with Seller's Designated
Agent/Broker ("Broker") a deposit {the “Deposit’) in the amount of 0.00 .

o Buyer will deposit, within ___ calendar days of the expiration of the Inspection Period {hereinafter defined),
with Selier's Designated Agent/Broker ("Broler") a deposit (the “Deposit™) in the amount of

Failure to do so shall be considered a breach of this Agreement. This Deposit shall not be considered as earnest
money and shall be non-interest bearing. The Deposit shall be held by Listing Broker in an escrow account as
required by the Louisiana Real Estate Commission and established in a federally insured banking or savings and
loan institution without responsibility on the part of said Broker in the case of failure or suspension of such institution.
Notwithstanding any other provision to this agreement, including nuliity, the Deposit may be disbursed to one of the
parties only by written mutual consent of the parties. In the event the parties do not sign such consent, the Broker
shall bear the responsibility for depositing the funds into a court of competent jurisdiction or as directed by the
Louisiana Reat Estate Commission's rules and regulations regarding Deposits.

INSPECTIONS: At the sole expense of Buyer, Buyer shall have Ten { 10 )
days after th ttive Date of this Agreement (the “Inspection Period”) to make an inspection of the Property, which
may include ngironmental, zoning, flood zone, drainage and soil conditions, and any other aspects of the Property

Buyer initials Seller Initiais Page 2 of 5
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+Address of Properly TBD 8 21st St Baton Rouge LA 70806

including, but not limited to, economic and other factors that Buyer deems relevant or material to Buyer's criteria and
standards for the Property. This partial enumeration is in no way Intended to limit the meaning of fitness and
suitability of the Property for Buyer's purposes. If Buyer is not satisfied with the resulls of these inspections, then
Buyer, in Buyer's sole discretion, reserves the right to cancel this Agreement during the Inspection Period by
providing Seller or Seller's agent with written notice of such cancellation during this period.

HOLD HARMLESS: Buyer shall indemnify and hold Seller harmiess against and in respect of any damages resulting
from any of Buyer's inspections to the property, as provided for above, including damage to Setler's property and/or
injury to any person inspecting Seller's properly on behalf of Buyer, and all costs resuiting therefrom, including court
costs and attorney fees.

CANCELLATION OF AGREEMENT: If Buyer determines that the Property is not suitable for its purposes, it may at
any time prior to the end of the last day of the Inspection Period cancel the Agreement by giving Selier written notice
of canceliation, whereupon the Deposit shall be retumed to Buyer and this Agreement shall terminate and Buyer shall
have no further obligation under this Agreement. If Buyer does not cancel this Agreement prior to the end of the
Inspection Period, this Agreement shall not terminate but shall remain in full force and effect and the Property shall be
deemed to be suitable for Buyer's intended use.

REPRESENTATIONS OF SELLER: Seller represents and warrants to Buyer that:

{a) Seller owns and shal! convey to Buyer good and marketable fee simple title to the Praperty, free and clear of
all liens and encumbrances (except any encumbrance that is to be discharged by Seller at or prior to closing) subject
to restrictions and servitudes of record.

{b) Seller has no knowledge of any information that wouid impede or hinder the use or development of the
property.
{c) Seller has provided to Buyer any and ali pertinent information about the Property that is available to Seller

inctuding but not limited to engineering surveys, engineering reports or opinions, layouts, development plans, sofl
testing or environmental studies that Seller has or has knowledge of. Seller will provide any and ail information
concerning any landfill activity, er any other facts pertinent te the Propeity.

(d} Seller has no knowledge of legal actions, suits, condemnation proceedings or ather legal or administrative proceedings
pending or threatened against the Property.
(e) Seller has no knowledge that the Seller nor the Property is in violation of any statutes, ordinances, rules, regulations,

orders or requirements (including, but without limitation, environmental statutes, ordinances, rules, regulations,
orders or requirements) of federal, state, parish and municipal governments and political subdivisions thereof,
pettaining to the Property.
{H Seller has not stored any hazardous materials or toxic wastes on, in or under the Property or permitted the
Property to be used for storage of any of the same; nor does Seller have knowledge of any prior storage of
hazardous materials or toxic wastes on, in or under the Property and/or the asserlion of any environmental or other
lien of the Property by any governmental agency, authority or instrumentality to secure the cost and expense of
removing or neutralizing any hazardous materials or toxic materials stored on, in or under the Property.

WARRANTY - Check any of the following that apply:

| SALE WITH WARRANTIES: Seller and Buyer acknowledge that this sale shall be with full Seller warranties
as to any claims or causes of action including but not limited to redhibition pursuant to Louisiana Civil Code Article
2520, et seq. and Article 2541, ot seq.

X SALE “AS IS" WITHOUT WARRANTIES: The Property is sold "AS-1S, WHERE IS" without any warranties
whatsoever as to fithess or condition, whether expressed or implied, and Buyer expressly waives the warranty of
fitness and the guarantee against hidden or latent vices (defects in the property sold which render it useless or render
its use so inconvenient or imperfect that Buyer would not have purchased it had he known of the vice or defect)
provided by law in Louisiana, more specifically, that warranty imposed by Louisiana Civil Code art. 25620 et seq. with
respect to Seller's warranty against latent or hidden defects of the Property sold, or any other applicable law, not
even for a return of the purchase price. Buyer forfeits the right to avoid the sale or reduce the purchase price an
account of some hiddgp or latent vice or defect in the Property sold. Seller expressly subrogates Buyer to all rights,
claims and causeb of action Seller may have arising from or relating to any hidden or fatent defects in the Property.

oo

Buyer agre th&wﬂver shall be made part of the Act of Sale.
Buyer's Injtials:
Buyer Initia e Seller Initlals Page 3 of 5
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SURVIVAL OF WARRANTIES: The Representations of Seiler herein shall survive the Closing and not be novated
thereby.

TITLE: Title shall, as of the date of Closing, be valid and merchantable and not reflect any condition, restriction or
servitude which, in the opinion of Buyer or Buyer's lender would impair Buyer's use of or the value of the Property
{“Title Conditions"). Iftitle is not valid or merchantable, or such Title Conditions exist, Buyer may extend the time for
Closing by thirty {30) days. In the event title is not valid or merchantable and cannot be made valid or merchantable
or such Title Conditions exist, which cannot be removed at a reasonable expense, prior o the Closing date set forth
herein, as it may be extended hereunder, this Agreement shalt be null and void at the option of the Buyer and the
Deposit shall be returned to the Buyer,

EXTENSIONS: [n the event that any time period set forth in this Agreement is extended for any reason, the time
period(s) set for all other matters herein shall likewise be extended by an equivalent amount of time. By way of
example, and not of limitation, If the Inspection Period is extended by thirty (30) days, the date of Closing shall

be extended by thitty (30) days.

iNDEMNIFICATION:

(a) Seller shali indemnify and hold Buyer harmless against and in respect of any damages or deficiency resulting from
any misrepresentation, breach of warranty or nonfuliliment of any agreement on the part of Seller under this
Agreement and all costs resuiting therefrom, including court costs and attorney fees.

{b) Buyer shall indemnify and hold Seller harmless against and in respect of any damages or deficiency resulting from
any misrepresentation, breach of warranty or nonfuffiliment of any agreement on the part of Buyer under this
Agreement and all costs resulting therefrom, including court costs and attorney fees.

{c} The provisions of this Section shall survive the Closing and not be novated thereby.

LIMITATION OF LIABILITY: Seller(s), Broker(s} and Designated Agent({s) malee no warranty or other assurances
whatsoever concerning property measurements, square footage, property lines or boundaries. Buyer acknowledges
that the Property is purchased as seen waiving any and all errors and inconsistencies or omissions in such
measurements, determinations, or square footage by Broker(s) and Designated Agent(s} or on behalf of Seller(s).
Seller(s} and Broker(s) and Designated Agent(s) make no representations as to sultability or to a particutar use of the
properly, and Buyer further acknowledges that Buyer has or will independently investigate all other conditions and
characteristics of the property, which are important to Buyer. Buyer is not telying on the Broker or the Designated
Agent(s) to choose a representative o inspect or re-inspect the Property; Buyer understands any representative
desired by Buyer may perform this function,

ROLE OF BROKERS and DESIGNATED AGENTS: Brokers and Deslgnated Agents have acted only as real estate
brokers to bring the parties together and will in no case be liable to either party for performance or non-performance
of any part of this agreement or for any warranty of any nature unless specifically set forth in writing, and the Brokers
and Designated Agents specifically make no warranty whatsoever as to whether or not the property is situated in or
out of the Government's hundred year flood plan or is-or would be classified as wetlands by the U.S. Army Corp. of
Engineers, as to the presence of wood destroying insects or damage therefrom, or as to the size or physical condition
of the Property.

DEFAULT by BUYER and REMEDIES: In the event of default by Buyer, Seiler shall have the right to demand and
sue for a) specific performance; or b) at Seller's option, an amouit equal to five (5) percent of the Purchase Price
stipulated herein as stipulated damages. The Buyer shall also be Hable for brokerage fees and all attomeys’

fees and other costs incurred in the enforcement of any and aft rights under this agreement. TIME 1S OF THE
ESSENCE iN THIS AGREEMENT.

DEFAULT by SELLER and REMEDIES: In the event of default by Seller, Buyer shali have the right to demand and
sue for a) specific performance; or b) at Buyers option, an amount equal to five {5) percent of the Purchase Price
stipulated herein as stipulated damages. In either case, Buyer s entitled to return of the deposit. The Seller shall also
be liable for brokerage fees and all attomeys’ fees and other costs incwred in the enforcement of any and alt rights
under this agreement. TIME IS CF THE ESSENCE IN THIS AGREEMENT,

REQUIRED NOTICE OF REGISTRY OF LOCATION OF CERTAIN SEX OFFENDERS:

Notification pursuant to LSA-R.S. 37:1469 is hereby given. The names of those persons who are required to register
pursuant to LSA-R.S. 15:540 et seq., are available by accessing the statewide database at: http:/fww.lasocpr.
Isp.org/soepr. This information may also be retrieved by phone at 1-800-858-0551 or 225-925-6100. Brokers, agents
and affiliates are not responsible for providing information regarding the proximity of registered sex offenders beyond
providing the inf%r;"nation above.

Buyer Initials Seller Initials Paged of §
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CHOICE OF LAW: This agreement shali be governed by and shall be interpreted in accordance with the laws of the
State of Loulskana,

OTHER TERMS AND CONDITIONS:
Buyor to pay $300 commission to Tigexr Town Realty LLC.

To clese at Cypress Title.

ACCEPTANCE: Acceptance must be in writing. Nofice of this acceptance may be communicated by facsimile
transmission. The original of this document shall be delivered to the listing broker's firm,

7 Licensee is a dual agent and the required disclosure has been made.

This offer remains binding and frrevocable untih:

Dats Time; TBD
IWE oREME KND UNDERSTAND/THE TERMS AND CONDITIONS OF THE FOREGOING OFFER:
/ 8/17/2021

X Buyer's/ PYelers glgnature ) Date/Time 1 Buyer's/ 1 Seller's Signature Date/Time

Isajah Pullet
Print Buyer's/Seller's Full Name (First, Middle, Last) Print Buyer's/Seller's Full Name (First, Middle, Last)
Street Address Street Address
City, State, Zip City, State, Zip
Last 4-digits of SSN Telephone Number.Cell Last 4-digits of SSN Telephone Nuinber.Cell
Telephone Number.Home Telephone Number.Work Telephone Number.Home  Telephone
Number \Work
E-Mail Address E-Mail Address
This offer was presented to the Seller/Buyer by Day/ Date/ Time AM/PM / MIDNIGHT/NOON

This offer is: JAccepted 1 Rejected (without counter) 1 Countered (See Attached Counter) by:

X X
1 Buyer's/ 1 Seller's Signature DatefTime 1 Buyers/ 1 Seller's Signature Date/Time
Print Buyers/Seller's Fuli Name (First, Middie, Last) Print Buyers/Seller’s Full Name (First, Middle, Last)
Street Address Street Address
City, State, Zip City, State, Zip
Last 4-digits of SSN Telephone Number.Celi Last 4-digits of SSN Telephone
MNumber.Cell
Telephone Number.Home Telephone Number.Work Telephone Number.Home  Telephone
Number.\Work
E-Mai! Address E-Maif Address

D8
‘This offer wa$ presented to the Seller/Buyerby ' " Day/ Date/ Time AM/PM MIDNIGHT/NOON
Buyer initialsl 2 Seller Initials Page 5 of 5
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MEMORANDUM OF UNDERSTANDING BETWEEN
SHREVEPORT POLICE DEPARTMENT, CADDO PARISH DISTRICT ATTORNEY’S
OFFICE, CADDQO PARISH SHERIFF’S OFFICE,
LOUISIANA STATE UNIVERSITY — SHREVEPORT POLICE DEPARTMENT AND
SOUTHERN UNIVERSITY AT SHREVEPORT POLICE DEPARTMENT

AND

LOUISIANA STATE UNIVERSITY- SHREVEPORT, LOUISIANA STATE
UNIVERSITY HEALTH SHREVEPORT AND SOUTHERN UNIVERSITY AT
SHREVEPORT

Pursuant to La. R.S. 17:3399.14, this Memorandum of Understanding (“MOU”) is a
collaboration between the Shreveport Police Department, Caddo Parish District Attorney’s Office,
Caddo Parish Sheriff’s Office, Louisiana State University — Shreveport Police Department and
Southern University at Shreveport Police Department (the “Law Enforcement Group”), and
Louisiana State University — Shreveport, Louisiana State University Health Shreveport and
Southern University at Shreveport (the “Institutions™), each represented by the authorized
signatory below.

The law requires that all public institutions of higher education shall enter into and maintain
a written memorandum of agreement with local law enforcement agencies, including the campus
police department, if any, the local district attorney’s office, and any law enforcement agency with
criminal jurisdiction over the campus, to clearly delineate the responsibilities and share
information, in accordance with applicable state and federal confidentiality laws, including but not
limited to trends regarding power-based violence committed by or against students of an
institution.

With signature to this MOU by all parties, representatives are demonstrating a commitment
to the requirements of La R.S. 17:3399.14. This agreement shall be reviewed annually by each
institution’s chancellor, Title IX coordinator, and the executive officer of the criminal justice
agency, and shall be revised as considered necessary.

Nothing in this MOU entered into by the Parties shall be construed as prohibiting a victim
or responsible employee from making a complaint to both the institution and a law enforcement
agency.

The parties agree as follows:

1. Shreveport Police Department, Caddo Parish District Attorney’s Office, Caddo
Parish Sheriff’s Office, Louisiana State University — Shreveport Police Department
and Southern University at Shreveport Police Department each agree to:

a. Designate a liaison to serve and work with the Institutions, including each
Institution’s campus security and Title 1X Coordinator, and to serve as the agency’s contact person;
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b. Maintain communication and contact with the Institutions and Title IX
Coordinators at the Institutions, to the extent able to do so without jeopardizing their own
investigation, including meeting with their Title IX Coordinators or others to assist those
institutions in resolving power-based violence committed on their campuses by or against students
of an institution, and to promote the proper methods of preservation of evidence;

C. Notify the respective Institutions, to the extent able with respect to any
confidentiality requirements imposed by law, of any report of power-based violence committed on
their campuses by or against students of an institution;

d. Coordinate investigations with the Institutions, to the extent able to do so without
jeopardizing their own investigation, to assure that any reported incident involving power-based
violence committed on their respective campuses by or against students of an institution is fully
investigated;

e. Assist in the development and implementation of training for use by the Institutions
related to sharing information and conducting investigations into power-based violence committed
on their campuses by or against students of an institution;

f. Share general information with the Institutions about power-based violence
committed on their campuses by or against students of an institution with the goal of promoting
and improving campus safety;

g. Include on its police reports information related to the status of the alleged victim
as a student of an Institution; and

h. Develop and support policies and procedures to establish and maintain meaningful
communication between all signatories to this MOU.

2. Louisiana Statec University — Shreveport, Louisiana State University Health
Shreveport and Southern University at Shreveport each agree to:

a. Designate a liaison to serve and work with the Law Enforcement Group, and to
serve as the Institution’s contact person;

b. Maintain communication and contact with the Law Enforcement Group, to the
extent able to do so without jeopardizing their own investigation, including meeting with their
Title IX Coordinators or others to assist those in resolving power-based violence committed on
their campuses by or against students of an institution, and to promote the proper methods of
preservation of evidence;

C. Notify the Law Enforcement Group, to the extent able with respect to any
confidentiality requirements imposed by law, of any report of power-based violence committed on
their campuses by or against students of an institution;

d. Coordinate investigations with the Law Enforcement Group, to the extent able to
do so without jeopardizing their own investigation, to assure that any reported incident involving
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power-based violence committed on their respective campuses by or against students of an
institution is fully investigated,

e. Assist the development and implementation of training with the Law Enforcement
Group, for the sharing of information and conducting investigations into power-based violence
committed on their campuses by or against students of an institution;

f. Share general information with the Law Enforcement Group, where applicable,
about power-based violence committed on their campuses by or against students of an institution,
with the goal of promoting and improving campus safety; and

g. Develop and support the policies and procedures to establish and maintain the
communication between all signatories to this MOU.

3. Term: This MOU shall be reviewed annually.

This Memorandum of Understanding is hereby accepted and adopted by the following
authorized representatives:

Shreveport Police Department Date
Caddo Parish District Attorney’s Office Date
Caddo Parish Sheriff’s Office Date
Louisiana State University - Shreveport Police Department Date
Southern University at Shreveport Police Department Date
Louisiana State University - Shreveport Date
Louisiana State University Health Shreveport Date
Southern University at Shreveport Date
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MEMORANDUM OF UNDERSTANDING BETWEEN
BATON ROUGE COMMUNITY COLLEGE POLICE DEPARTMENT,

BATON ROUGE POLICE DEPARTMENT, EAST BATON ROUGE PARISH DISTRICT
ATTORNEY’S OFFICE, EAST BATON ROUGE SHERIFE’S OFFICE,
LOUISIANA STATE UNIVERSITY POLICE DEPARTMENT AND
SOUTHERN UNIVERSITY POLICE DEPARTMENT

AND

BATON ROUGE COMMUNITY COLLEGE,
LOUISIANA STATE UNIVERSITY AND SOUTHERN UNIVERSITY and A&M
COLLEGE, SOUTHERN UNIVERSITY LAW CENTER, AND SOUTHERN
UNIVERSITY AGRICULTURAL RESEARCH AND EXTENSION CENTER

Pursuant to La. R.S. 17:3399.14, this Memorandum of Understanding (“MOU”) is a
collaboration between the Baton Rouge Community College Police Department, Baton Rouge
Police Department, East Baton Rouge Parish District Attorney’s Office, Fast Baton Rouge
Sheriff’s Office, Louisiana State University Police Department and Southern University Police
Department (the “Law Enforcement Group”), and Baton Rouge Community College, Louisiana
State University and Southern University and A&M College, Southern University Law Center,
and Southern University Agricultural Research and Extension Center (the “Institutions”), each
represented by the authorized signatory below.

The law requires that all public institutions of higher education shall enter into and maintain
a written memorandum of agreement with local law enforcement agencies, including the campus
police department, if any, the local district attorney’s office, and any law enforcement agency with
criminal jurisdiction over the campus, to clearly delineate the responsibilities and share
information, in accordance with applicable state and federal confidentiality laws, including but not
limited to trends regarding power-based violence committed by or against students of an
institution.

With signature to this MOU by all parties, representatives are demonstrating a commitment
to the requirements of La R.S. 17:3399.14, This agreement shall be reviewed annually by each
institution’s chancellor, Title IX coordinator, and the executive officer of the criminal justice
agency, and shall be revised as considered necessary.

Nothing in this MOU entered into by the Parties shall be construed as prohibiting a vietim
or responsible employee from making a complaint to both the institution and a law enforcement
agency.

The parties agree as follows:

1. Baton Rouge Community College Police Department, Baton Rouge Police
Department, East Baton Rouge Parish District Attorney’s Office, East Baton Rouge
Sheriff’s Office, Louisiana State University Police Department and Southern
University Police Department each agree to:
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a. Designate a liaison to serve and work with the Institutions, including each
Institution’s campus security and Title IX Coordinator, and to serve as the agency’s contact person;

b. Maintain communication and contact with the Institutions and Title IX
Coordinators at the Institutions, to the extent able to do so without jeopardizing their own
investigation, including meeting with their Title IX Coordinators or others to assist those
institutions in resolving power-based violence committed on their campuses by or against students
of an institution, and to promote the proper methods of preservation of evidence;

c. Notify the respective Institutions, to the extent able with respect to any
confidentiality requirements imposed by law, of any report of power-based violence committed on
their campuses by or against students of an institution;

d. Coordinate investigations with the Institutions, to the extent able to do so without
jeopardizing their own investigation, to assure that any reported incident involving power-based
violence committed on their respective campuses by or against students of an institution is fully
investigated,

e. Assist in the development and implementation of training for use by the Institutions
related to sharing information and conducting investigations into power-based violence committed
on their campuses by or against students of an institution;

f. Share general information with the Institutions about power-based violence
committed on their campuses by or against students of an institution with the goal of promoting
and improving campus safety;

g. Include on its police reports information related to the status of the alleged victim
as a student of an Institution; and

h. Develop and support policies and procedures to establish and maintain meaningful
communication between all signatories to this MOU.

2. Baton Rouge Community College, Louisiana State University and Southern
University and A&M College, Southern University Law Center, and Southern
University Agricultural Research and Extension Center each agree to:

a. Designate a liaison to serve and work with the Law Enforcement Group, and to
serve as the Institution’s contact person;

b. Maintain communication and contact with the Law Enforcement Group, to the
extent able to do so without jeopardizing their own investigation, including meeting with their
Title TX Coordinators or others to assist those in resolving power-based violence committed on
their campuses by or against students of an institution, and to promote the proper methods of
preservation of evidence;

c. Notify the Law Enforcement Group, to the extent able with respect to any
confidentiality requirements imposed by law, of any report of power-based violence committed on
their campuses by or against students of an institution;
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d. Coordinate investigations with the Law Enforcement Group, to the extent able to
do so without jeopardizing their own investigation, to assure that any reported incident involving
power-based violence committed on their respective campuses by or against students of an
institution is fully investigated,

e. Assist the development and implementation of training with the Law Enforcement
Group, for the sharing of information and conducting investigations into power-based violence
committed on their campuses by or against students of an institution;

f. Share general information with the Law Enforcenient Group, where applicable,
about power-based violence committed on their campuses by or against students of an institution,
with the goal of promoting and improving campus safety; and

g. Develop and support the policies and procedures to establish and maintain the
communication between all signatories to this MOU.

3. Term: This MOU shall be reviewed annually.

This Memorandum of Understanding is hereby accepted and adopted by the following
authorized representatives:

Baton Rouge Community College Police Department Date
Baton Rouge Police Department Date
East Baton Rouge Parish District Attorney’s Office ' Date
East Baton Rouge Sheriff’s Office Date
Louisiana State University Police Department Date
Southern University Police Department Date
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Baton Rouge Community College

Date

Louisiana State University Date
Southern University and A&M College Date
Southern University Law Center Date
Southern University Agricultural Research and Extension Center Date
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MEMORANDUM OF UNDERSTANDING BETWEEN
NEW ORLEANS POLICE DEPARTMENT, ORLEANS PARISH DISTRICT
ATTORNEY’S OFFICE, ORLEANS PARISH SHERIFE’S OFFICE,
LOUISIANA STATE UNIVERSITY HEALTH NEW ORLEANS POLICE
DEPARTMENT AND
SOUTHERN UNIVERSITY AT NEW ORLEANS POLICE DEPARTMENT

AND

LOUISIANA STATE UNIVERSITY HEALTH NEW ORLEANS AND SOUTHERN
UNIVERSITY AT NEW ORLEANS

Pursuant to La. R.S. 17:3399.14, this Memorandum of Understanding (“MOU”) is a
collaboration between the New Orleans Police Department, Orleans Parish District Attorney’s
Office, Orleans Parish Sheriff’s Office, Louisiana State University Health New Orleans Police
Department and Southern University at New Orleans Police Department (the “Law Enforcement
Group™), and Louisiana State University Health New Orleans and Southern University at New
Orleans (the “Institutions™), each represented by the authorized signatory below.

The law requires that all public institutions of higher education shall enter into and maintain
a written memorandum of agreement with local law enforcement agencies, including the campus
police department, if any, the local district attorney’s office, and any law enforcement agency with
criminal jurisdiction over the campus, to clearly delineate the responsibilities and share
information, in accordance with applicable state and federal confidentiality laws, including but not
limited to trends regarding power-based violence committed by or against students of an
institution.

With signature to this MOU by all parties, representatives are demonstrating a commitment
to the requirements of La R.S. 17:3399.14, This agreement shall be reviewed annually by each
institution’s chancellor, Title IX coordinator, and the executive officer of the criminal justice
agency, and shall be revised as considered necessary.

Nothing in this MOU entered into by the Parties shall be construed as prohibiting a victim
or responsible employee from making a complaint to both the institution and a law enforcement
agency.

The parties agree as follows:

1. New Orleans Police Department, Orleans Parish District Attorney’s Office, Orleans
Parish Sheriff’s Office, Louisiana State University Health New Orleans Police
Department and Southern University at New Orleans Police Department each agree
to:

a. Designate a liaison to serve and work with the Institutions, including each
Institution’s campus security and Title 1X Coordinator, and to serve as the agency’s contact person;
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b. Maintain communication and contact with the Institutions and Title IX
Coordinators at the Institutions, to the extent able to do so without jeopardizing their own
investigation, including meeting with their Title [X Coordinators or others to assist those
institutions in resolving power-based violence committed on their campuses by or against students
of an institution, and to promote the proper methods of preservation of evidence;

c. Notify the respective Institutions, to the extent able with respect to any
confidentiality requirements imposed by law, of any report of power-based violence committed on
their campuses by or against students of an institution;

d. Coordinate investigations with the Institutions, to the extent able to do so without
jeopardizing their own investigation, to assure that any reported incident involving power-based
violence committed on their respective campuses by or against students of an institution is fully
investigated;

e. Assist in the development and implementation of training for use by the Institutions
related to sharing information and conducting investigations into power-based violence committed
on their campuses by or against students of an institution;

f. Share general information with the Institutions about power-based violence
committed on their campuses by or against students of an institution with the goal of promoting
and improving campus safety;

g. Include on its police reports information related to the status of the alleged victim
as a student of an Institution; and

h. Develop and support policies and procedures to establish and maintain meaningful
communication between all signatories to this MOU.

2. Louisiana Statc University Health New Orleans and Southern University at New
Orleans each agree to:

a. Designate a laison to serve and work with the Law Enforcement Group, and to
serve as the Institution’s contact person;

b. Maintain communication and contact with the Law Enforcement Group, to the
extent able to do so without jeopardizing their own investigation, including meeting with their
Title 1X Coordinators or others to assist those in resolving power-based violence committed on
their campuses by or against students of an institution, and to promote the proper methods of
preservation of evidence;

C. Notify the Law Enforcement Group, to the extent able with respect to any
confidentiality requirements imposed by law, of any report of power-based violence commitied on
their campuses by or against students of an institution,

d. Coordinate investigations with the Law Enforcement Group, to the extent able to
do so without jeopardizing their own investigation, to assure that any reported incident involving
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power-based violence committed on their respective campuses by or against students of an
institution is fully investigated;

e. Assist the development and implementation of training with the Law Enforcement
Group, for the sharing of information and conducting investigations into power-based violence
committed on their campuses by or against students of an institution;

f. Share general information with the Law Enforcement Group, where applicable,
about power-based violence committed on their campuses by or against students of an institution,
with the goal of promoting and improving campus safety; and

g Develop and support the policies and procedures to establish and maintain the
communication between all signatories to this MOU.

3. Term: This MOU shall be reviewed annually.

This Memorandum of Understanding is hereby accepted and adopted by the following
authorized representatives:

City of New Orleans Mayor’s Office Date
obo New Orleans Police Department

Orleans Parish District Attorney’s Office Date
Orleans Parish Sheriff’s Office Date
Louisiana State University Health New Orleans Police Department Date
Southern University at New Orleans Police Department Date
Louisiana State University Health New Orleans Date
Southern University at New Orleans Date
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261 A. A. LENOIR HALL
PosT OFFICE Box 9294

S BaTON RoOUGE, Loutsiana 70813-9294
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e

OFFICE OF THE CHANGELLOR

{225) 771-2552

FAX (225} 771-2474

September 2, 2021

Dr. Ray Belton

President/Chancellor

Southern University System and Baton Rouge Campus
).S. Clark Administration Building

4*% Floor

Baton Rouge, Loulslana 70813

RE:  Memorandum of Understanding between Southern University Law Center and Black
Canna Conference & Expo

Dear Dr. Belton:

The cannabis industry is estimated to reach upwai'ds of $92 billion in sales by the end of 2021,
The Black Canna Conference & Expo is scheduled to have its annual conference in New Orleans
every year. As the only HBCU In Louisiana engaged in the cannabis industry, it Is imperative that
students are exposed to the various methods of entry into the space. The Southern University
Law Center {SULC) and The Black Canna Conference wish to engage In a collaborative working
relationship to encourage and educate SULC students on careers that are both plant touching
and those that are ancillary to the cannabis industry.

SULC and The Black Canna Conference are entering into this strategic alliance to create
internship opportunities and increase sponsorship of community programming.

| hereby request that this proposed MOU is presented for approval to the Southern University
System Board of Supervisors at its September 2021, board meeting. If you have any questions,
please feel free to contact me.

Sincerely,

Ww K Pirna

John K. Pierre
Chancelior and Vanue B. Lacour Endowed Law Professor

“An Equal Educational Opportunity institution”




MEMORANDUM OF UNDERSTANDING
BETWEEN SOUTHERN UNIVERSITY LAW CENTER AND
BLACK CANNACONFERENCE & EXPO

This Memorandum of Understanding (this “MOU”) is made and entered into by and between the
,a corporation incorporated under the laws of the
State of , having an address at , and
Southern University Law Center (“SULC™), whose address is 2 Roosevelt Steptoe Drive, P.Q. Box
9294, Baton Rouge, Louisiana 70813. SULC and Hershey may each be referred to individually
as a “Party”, or collectively, as “Parties” hereinafter. Each Party shall be deemed to include any
of its subsidiaries, affiliates, officers, directors, employees, agents, representatives, and advisors,

WHEREAS, the Parties are interested in working together on mutually beneficial programs and
projects designed to educate, engage, and otherwise empower SULC students to enter positions
with cotporations and global firms

WHEREAS, in connection with ongoing discussions concerning opportunities to collaborate on
programming and other initiatives consistent with the stated mission and goals of the Parties, the
Parties desire to articulate certain parameters of their initial relationship framework.

NOW THEREFORE, the above recitals are hereby incorporated into the body of this MOU by
reference, and in consideration of the foregoing and for the mutual understandings herein
contained or as may be later clarified, the Parties agree as follows:

1. Purpose. The purpose of this MOU is to outline the general parameters of the collaborative
working relationship being established between the Parties,

2. Contributions of SULC
SULC will use its best efforts to:

¢ DParticipate as a community partner sponsor for the annual Black Canna Conference &
Expo

e Support other projects and initiatives as mutually agreed to by the.Parties
3. Contributions of Black Canna Conference & Expo
Black Canna Conference & Expo will use its best efforts to:

e Provide SULC, as part of its sponsorship, with a 10x20 booth, signage, press passes,
mainstage features, ability to feature 3-5 minute video highlighting SULC

e Provide student general admission passes to panel discussions and expo floor for a
maximum of 30 students every year,

e Help to identify potential partners in the cannabis industry for SULC internships
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e Help to identify potential partners for sponsored SULC social justice initiatives.
s Support other projects and initiatives as mutually agreed to by the Parties.

4, Term of MOU. This MOU is effective upon the day and date last signed and executed by
the duly authorized representatives of the Parties to this MOU and shall remain in full force
and effect for not longer than three (3) years unless otherwise agreed to in writing by all
Parties. This MOU and its implementation will be reviewed annually during the pendency
of its term and during subsequent additional years, if any. This MOU may be terminated,
without cause, by either Party upon thirty (30) days written notice, which notice shall be
delivered by hand, electronic mail, or by certified mail to the official business addresses
listed above,

5, Other Terms

It is mutually understood, and agreed between the Parties that:

A. Each Party takes legal and financial responsibility for the actions of its respective
employees, officers, agents, representatives and volunteers (“Representatives™), Each
Parly agrees to indemnify, defend and hold harmless the other to the fullest extent
permitted by law from and against any and all demands, claims, actions, liabilities,
losses, damages, and costs, including reasonable attorney’s fees, arising out of or
resulting from the indemnifying Party’s acts or omissions (or the acts or omissions of
its Representatives) related to its participation under this MOU and each Party shall
bear the proportionate cost of any damages attributable to the fauit of such Party and
its Representatives. It is the intention of the Parties that, where fault is determined to
have been contributory, principles of comparative fault will be applied.

B. SULC and Black Canna Conference & Expo hereby agree to use their best efforts to
ensure the success of this MOU, This MOU will become effective once it is approved
by the Southern University System Board of Supervisors.

6. General Provisions,

A. Amendments. Either Party may request changes to this MOU. Any changes,
modifications, revisions or amendments to this MOU which are mutually agreed upon
by and between the Parties to this MOU shall be incorporated by written instrument,
and effective when executed and signed by all Parties to this MOU.

B. Applicable Law. The construction, interpretation and enforcement of this MOU shall
be governed by the laws of the State of Louisiana. The courts of the State of Louisiana
shall have jurisdiction over any action arising out of this MOU and over the Parties.
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C. Entirety of Agreement, This MOU represents the entire and integrated agreement

between the Parties and supersedes all prior negotiations, representations, and
agreements, whether written or oral.

D. Severability. Should any portion of this MOU be judicially determined to be illegal or
unenforceable, the remainder of this MOU shall continue in full force and effect, and
either Party may renegotiate the terms affected by the severance.

E. Sovereign Immunity. The Parties and their respective governing bodies do not waive
their sovereign immunity by entering into this MOU, and each fully retains all
immunities and defenses provided by law with respect to any action based on or
occurring as a result of this MOU.

F. Third Party Beneficiary Rights, The Parties do not intend to create in any other
individual or entity the status of a third-party beneficiary, and this MOU shall not be
construed so as to create such status. The rights, duties and obligations contained in
this MOU shall operate only between the Parties to this MOU and shall insure solely
to the benefit of the Parties to this MOU. The provisions of this MOU are intended
only to assist the Parties in determining and performing their obligations under this
MOU. The Parties to this MOU intend and expressly agree that only Parties’ signatory
to this MOU shall have any legal or equitable right to seek to enforce this MOU, to
seek any remedy arising out of a Party’s performance or failure to perform any term or
condition of this MOU, or to bring an action for the breach of this MOU,

G. This MOU may be signed in any number of counterparts, each of which will be deemed
to be an original for all purposes and all counterparts when taken together (copies or
originals of each or any in any combination) will constitute one and the same original
MOU.

Tn witness whereof, the Parties to this MOU through their duly authorized reptesentatives have
executed this MOU on the days and dates set out below, and certify that they have read, understood,
and agreed to the terms and conditions of this MOU as set forth herein.

Black Canna Conference & Expo Southern University Law Center

Name Date Chancellor John K. Pierre Date
Title
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SOUTHERN UNIVERSITY LAW CENTER
261 A. A. LENOIR HaLL
PosT OFFICE Box 9294
BATON RouGe, Louisiana 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (226) 771-2474

September 2, 2021

Dr. Ray Belton

President/Chancellor

Southern University System and Baton Rouge Campus
1.S. Clark Administration Building

4™ Floor

Baton Rouge, Louisiana 70813

RE:  Memorandum of Understanding between Southern University Law Center and Baton
Rouge Community College

Dear Dr. Belton:

Southern University Law Center (SULC) and Baton Rouge Community College (BRCC} wish enter
a memorandum of understanding to outline the collaborative efforts between SULC and BRCC

for SULC's expungement Initiative.

SULC and the BRCC will work together to offer expungement advise to BRCC students who are
in the workforce development program and to help offer experiential learning to BRCC
paralegal students.

| hereby request that this proposed MOU is presented for approval to the Southern University
System Board of Supervisors at Its September 2021, board meeting. if you have any guestions,
please feel free to contact me.

Sincerely,

WMK P

John K. Pierre
Chancellor and Vanue B. Lacour Endowed Law Professor

“An Equal Educational Opportunity Insfitution”




MEMORANDUM OF UNDERSTANDING
BETWEEN
BATON ROUGE COMMUNITY COLLEGE
AND
SOUTHERN UNIVERSITY LAW CENTER

THIS MEMORANDUM OF UNDERSTANDING (heteinafter the “MOU”) is entered into by and between
Baton Rouge Community College located at 201 Community Co (egie Drive, Baton Rouge, LA 70806
(hereinafter “BRCC” or the “College™), a Louisiana public higher edugation entity, and Southern University
Law Center located at Roosevelt Steptoe Dr, Baton Rouge, LA 70813, (hereinafter “SULC").

4

1. PURPOSE

The purpose of this MOU is to develop a partnership:
students in the legal profession and to assist in the r
and BRCC serve constituency needs and are responsive; student-ori
development and improvement in the quality of life of citizer 'X(

To advance mutnal objectives consistents titutional objec s and this MOU, BRCC and SULC agree
to collaborate on the following initiatives :

nd paralefial students through an expungement
Fopportunity:within SULC, SULC and BRCC will
nship of attorneys and paralegals, consistent with
. To advance this educational objective for SULC
alegal experiential opporfunities within SULC,

promote the mutual prepa
applicable rules of professio
and BRCC sfi he, partie.

o Facilitate

e Review and facilitate ent of BRCC experiential candidates with SULC.
e Connect student with experiential learning environment to develop paralegal skills and competencies.
e Provide feedback to experiential learning student and BRCC program director through evaluation and

conference,

b. Access To Employment - Workforce Pathways - Expungement

BRCC and SULC share mutual goals in promoting access and opportunity to education, access to justice, civil
rights, and the public interest. By identifying and assisting with removal of legal barriers to employment,
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SULC and BRCC will promote these mutual goals, contributing to the improvement of the educational,
employment, and economic environment of individuals and our communities. To advance these objectives,
the parties agree to collaborate on a workforce pathways initiative to educate and assist students with barriers

to employment, as follows:

BRCC:
¢ Develop educational resources for students who may enter college with prior criminal court
involvement and make them aware of resources through multiple student activities;
need of expungement services;
ith expungement or advisement

e Develop early screening program to determine what students ar

e+ Establish a program liaison to advise students seeking assistand
regarding prior criminal records; .

e Develop an environment that promotes streamlined ag
students with future employment;

e Develop joint checklist and procedures to help :
once started; l

¢ Maintain consistent communication with po

e DProvide information as needed about access : < ‘ kpungement benefits,
eligibility and the expungement p; o :

s Develop activity calendar to prov. :i:ungement informational sessions;

Share in creation of promotional i

«pungements that would better assist

where students;dre in the expungement process

und this partnership;
t:denial of work certifications;

that it will comply with all applicable laws, ordinances, regulations and

other governmental pplicable to its respective businesses and to the provision and receipt of

services pursuant to this®
This MOU shall be governed by and construed in accordance with the laws of the State of Louisiana,
3, INDEPENDENCE

The parties to this MOU shall each act in an independent capacity in the performance of their respective
functions under this MOU, and neither party is to be considered the officer, agent, or employee of the other,

4. TERMINATION
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Either party may terminate this MOU at any time, with or without cause, and without penalty, upon giving
the other party thirty (30) days written notice. In such case, the MOU shall be terminated without further

acts by either party.
5. REMEDIES FOR DEFAULT

Any claim or controversy arising out of this MOU shall be resolved by the provisions of LSA-R.S. 39:1524
—1526.

6. OWNERSHIP

Any records, reports, documents and other material delivere ‘ansmitted by the College shall remain
the property of the College unless the ownership of such Js;teports, documents, and other materials
are protected by any privileges established by SULC duringithe expu

Any pleadings and written correspondence with ¢ i . ain the property of SULC,
7. NON-ASSIGNABILITY

8. WARRANTIES

power and authority to enter into

The parties hereby represent and warrané 1
ihiliti ing this MOU on such Party’s

and perform its respongibilitie

R

Roosevelt Steptoe Dr, Baton Rouge,
LA 70813
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IN WITNESS WHEREOF, the parties hereto have executed this MOU, which shall become effective upon
the dates set forth below.

WITNESSES (COLLEGE) BATON ROUGE COMMUNITY COLLEGE

Approved by (Department Vice Chancellor):
Name: Sarah Barlow, Ph.D.
Title: Vice Chancellor for Academic and Student

WITNESSES (SU Law Center )

Signature:

Signature:
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261 A. A. LENOIR HaLL
PosT OFFicE Box 9294

BaTon ROUGE, Louisiana 70813-9284

OFFiCE OF THE CHANGELLOR

(225) 771-2552
FAX (225)774-2474

September 2, 2021

Dr. Ray Belton

President/Chancellor

Southern University System and Baton Rouge Campus
J.S. Clark Administration Building

4t Floor

Baton Rouge, Loulsiana 70813

RE:  Memorandum of Understanding between Southern University Law Center and Hersheys

Dear Dr. Belton:

Expanding opportunities for Southern University Law Center students Is a key objective. The

Southern University Law Center {SULC) and The Hershey Company wish to engage in a
collaborative working relationship to encourage and educate SULC students on pathways and

skillsets to enter global corporations and law firms.

SULC and The Hershey Company are entering into this strategic alliance to increase access to
internships and job opportunities for SULC students. The alliance affords SULC students access
to The Hershey Company and its affiliate companies and law firms.

| hereby request that this proposed MOU s presented for approval to the Southern University
System Board of Supervisors at its September 2021, board meeting. If you have any questions,
please feel free to contact me.

| Sincerely,

odoe K. Prinne

John K, Pierre
Chancellor and Vanue B. Lacour Endowed Law Professor

“AnEqual Educalional Opporfunify Instifufion”




MEMORANDUM OF UNDERSTANDING
BETWEEN SOUTHERN UNIVERSITY LAW CENTER AND

HERSHEY
This Memorandum of Understanding (this “MOU”) is made and entered into by and between the
,a corporation incorporated under the laws of the
State of , having an address at , and

Southern University Law Center (“SULC™), whose address is 2 Roosevelt Steptoe Drive, P.O. Box
9294, Baton Rouge, Louisiana 70813. SULC and Hershey may each be referred to individually
as a “Party”, or collectively, as “Parties” hereinafter. Each Party shall be deemed to include any
of its subsidiaries, affiliates, officers, directors, employees, agents, representatives, and advisors.

WHEREAS, the Parties are interested in working together on mutually beneficial programs and
projects designed to educate, engage, and otherwise empower SULC students to enter positions
with corporations and global firms

WHEREAS, in connection with ongoing discussions concerning opportunities to collaborate on
programming and other initiatives consistent with the stated mission and goals of the Parties, the
Parties desire to articulate certain parameters of theit initial relationship framework.

NOW THEREFORE, the above recitals are hereby incotporated into the body of this MOU by
reference, and in consideration of the foregoing and for the mutual understandings herein
contained or as may be later clarified, the Parties agree as follows:

1. Purpose. The purpose of this MOU is to outline the general parameters of the collaborative
working relationship being established between the Parties.

2. Contributions of SULC
SULC will use its best efforts to:

e Appoint a central point of contact to serve as the project coordinator for collaboration
with Hershey.

¢ Help to coordinate webinar series conducted by Hershey.
e Help to screen students to ensure compatibility with skillsets set by Hershey.

e Support other projects and initiatives as mutually agreed to by the Parties

3. Contributions of Hershey
Hershey will use its best efforts to:

e Appoint a central point of contact to serve as the project coordinator for collaboration
with SULC.
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2
e Design and implement an internship for SULC students within the Hershey
Corporation.

o Notify SULC of internship and job opportunities within the Hershey Corporation

e TIntroduce and facilitate relationships between SULC and other organizations and law
firms within the network of Hershey.

e Coordinate with SULC to design and distribute outreach materials for the SULC
Expungement Project.

e Explore opportunities to provide scholarships for SULC students,

e Conduct a webinar series detailing skillsets, opportunities, and introduction of Hershey
officer, managers, directors, and staff to SULC students.

e Support other projects and initiatives as mutually agreed to by the Parties.

4. Texm of MOU. This MOU is effective upon the day and date last signed and executed by
the duly authorized representatives of the Parties to this MOU and shall remain in full force
and effect for not longer than three (3) years unless otherwise agreed to in writing by all
Parties. This MOU and its implementation will be reviewed annually during the pendency
of its term and during subsequent additional years, if any. This MOU may be terminated,
without cause, by either Party upon thirty (30) days written notice, which notice shall be
delivered by hand, clectronic mail, or by certified mail to the official business addresses

listed above,
5. Other Terms

It is mutually understood, and agreed between the Parties that:

A. Bach Party takes legal and financial responsibility for the actions of its respective
employees, officers, agents, representatives and volunteers (“Representatives™). Each
Party agrees to indemnify, defend and hold harmless the other to the fullest extent
permitted by law from and against any and all demands, claims, actions, liabilities,
losses, damages, and costs, including reasonable attorney’s fees, arising out of or
resulting from the indemnifying Party’s acts or omissions (or the acts or omissions of
its Representatives) related to its participation under this MOU and each Party shall
bear the proportionate cost of any damages attributable to the fault of such Party and
its Representatives, It is the intention of the Parties that, where fault is determined to
have been contributory, principles of comparative fault will be applied.

B. SULC and Hershey hereby agree to use their best efforts to ensure the success of this
MOU. This MOU will become effective once it is approved by the Southern University
System Board of Supervisors.

6. General Provisions.
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A, Amendments. Either Party may request changes to this MOU. Any changes,

modifications, revisions or amendments to this MOU which are mutually agreed upon

by and between the Patties to this MOU shall be incorporated by written instrument,
and effective when executed and signed by all Parties to this MOU.

B. Applicable Law. The construction, interpretation and enforcement of this MOU shall
be governed by the laws of the State of Louisiana. The courts of the State of Louisiana
shall have jurisdiction over any action arising out of this MOU and over the Parties.

C. Fntirety of Agreement, This MOU represents the entirc and integrated agreement
between the Parties and supersedes all prior negotiations, representations, and
agreements, whether written or oral.

D. Severability. Should any portion of this MOU be judicially determined to be illegal or
unenforceable, the remainder of this MOU shall continue in full force and effect, and
cither Party may renegotiate the terms affected by the severance.

E. Sovereign Immunity. The Parties and their respective governing bodies do not waive
their sovereign immunity by entering into this MOU, and each fully retains all
immunities and defenses provided by law with respect to any action based on or
occurring as a result of this MOU.

F. Third Party Beneficiary Rights. The Parties do not intend to create in any other
individual or entity the status of a third-party beneficiary, and this MOU shall not be
construed so as to create such status. The rights, duties and obligations contained in
this MOU shall operate only between the Parties to this MOU and shall insure solely
to the benefit of the Parties to this MOU, The provisions of this MOU are intended
only to assist the Parties in determining and performing their obligations under this
MOU. The Parties to this MOU intend and expressly agree that only Parties’ signatory
to this MOU shall have any legal or equitable right to seck to enforce this MOU, to
seek any remedy arising out of a Party’s performance or failure to perform any term or
condition of this MOU, or to bring an action for the breach of this MOU.

G. This MOU may be signed in any number of counterparts, each of which will be deemed
to be an original for all purposes and all counterparts when taken together (copies or
originals of each or any in any combination) will constitute one and the same original
MOU.

In witness whereof, the Patties to this MOU through their duly authorized representatives have
executed this MOU on the days and dates set out below, and certify that they have read, understood,
and agreed 1o the terms and conditions of this MOU as set forth herein.
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Hershey

Southern University Law Center

Name

Date

Title

Page 4 of 4
MOU: SULC and Hershey

Changellor John K. Pierre

Date










3A.

3B.

STUDENT EXCHANGES

Student exchanges will be promoted between Southern University and the University of
Mpumalanga with the purpose to foster student mobility between baoth institutions.

Reciprocity of exchange shall be monitored by the international liaisons mentioned in Item 7.
In order to encourage both short-term and semester exchange, a formula for reciprocity will
be usedto ensure the balance of exchange: 1 semester student shall be equivalent to 6
short-term students. For example, in any given timeframe, if one institution sends a group
of 12 short-term students, the other may send 2 semester exchange students in order to
maintain the balance and reciprocity of this agreement.

SHORT-TERM STUDENT EXCHANGE CONDITIONS

(a) University of Mpumalanga and Southern University agree to host study visits for small
groups on an annual basis or less frequently as demand dictates.

(b) A minimum of one faculty or staff member from the home institution will accompany the
visiting group of students to the host institution.

(c) Students shall be 18 years of age or older at the time of the study tour. Students shouid
be in their junior or senior year of college.

(d) The length of the study tour will be between 10-30 days, as determined at the outset of
the planning stages.

(e) The host institution will send the home institution a program proposal outlining the
program components and costs a minimum of 6 months prior to the commencement of
the study tour.

() Students must meet with their advisors and course instructors prior to leaving for the
exchange to make arrangements for course work that may be missed.

SEMESTER STUDENT EXCHANGE CONDITIONS

(a) University of Mpumalanga and Southern University agree to exchange students for
semester long study.

(b) Students will be responsible for working with their faculty advisors at both the home and
host institution to devise a specific semester-long plan of study that will meet program
requirements at the home institution.

(c) While at the host institution, students will take courses or subjects similar to those
required in their home institution's program. The exact courses/subjects of each student
will be determined by the student with the approval of his or her faculty advisor at the
home institution and the host institution. Students and advisors must assure that the
courses and plan of study align with the student’s timeline for graduation.

(d) Transcripts of results will be provided to the home institution as soon as practicable
(within 2 weeks) after completion of the exchange.

(e) Each student will register and pay tuition and other required fees at their home institution.
The host institution will waive all tuition and other required fees for the exchange student.
(f) Each student will be responsible for arranging the necessary visa and the costs of

accommodation, international travel, travel in the host country, books, equipment,
2




consumables, hospitalization, health and travel insurance, and other incidental expenses
arising out of the exchange.

(g9) Students enrolled in the host institution will be subject to the same rules and regulations
that apply to local students. Students will be eligible for all the services and rights normaily
provided to |ocally enrolied students.

(h) Each institution will ensure that adequate arrangements are made for the reception and
orientation of students on exchange and study abroad programs. All exchange students wili
go through an orientation process upon arrival at the host institution.

(i) Each institution will provide the incoming exchange student with assistance in arranging
accommodation for the exchange period. Students will be responsible for paying for their
accommodations directly.

(i) The number of students participating in the exchange is to be mutually agreed on an
individual project basis.

(k) If a semester student exchange would like to repeat the exchange for an additional term,
this must be approved by both institutions and must not exceed the maximum period of
stay twelve (12) months.

CURRICULUM DEVELOPMENT AND SHARING

it is anticipated that this agreement will foster the open sharing and collaboration of
unit/course curriculum between Southern University and the University of Mpumalanga with
the purpose to foster student mobility between both institutions. Faculty/lecturers will be
provided the opportunity to work together to develop new curriculum topic/units with the goal
of increasing the global context of curriculums offered by both institutions. This agreement
will make it possible for students to earn credits that are directly applicable to their course of
study at the reciprocal institution. Curriculum development will also include opportunities to
jointly participate in applied research by both students and faculty/lecturers,

VIRTUAL EXCHANGE

It is anticipated that virtual exchanges will occur utilizing videoconferencing, social media, and
other technical means to engage South African students and faculty with Southern University
faculty and students in the spirit of this agreement. The articulation agreements mentioned
in item 4 will be useful in identifying similar curriculum modules that can be shared and/or
utilized for virtual exchanges between classrooms at Southern University and South Africa.
Faculty will be encouraged and supported in developing these joint modules for mutual
benefit and greater intercultural interaction.

FACULTY AND STAFF EXCHANGE AND RESEARCH CONDITIONS

University of Mpumalanga and Southern University agree in principle to exchanges by
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This agreement shall be construed and governed in accordance with the laws of State of
Louisiana.

12.  SUPPORT OF AGREEMENT AND SIGNATURES

It is understood that both parties shall support and promote the spirit of this agreement to
encourage academic collaboration and to facilitate as much as possible the academic
progress, physical relocation, and cultural orientation of all exchange students.

Professor Thoko Mayekiso Ray L. Belton, Ph.D.
Vice-Chancellor President-Chancellor
University of Mpumulanga Southern University System
Orlando F. McMeans, Ph.D. Domoine D. Rutledge, J.D.
Chancellor-Dean Chairman
SUAREC/CAFCS SUS Board of Supervisors







Memorandum of Understanding between LA/SPCA and SUAREC
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I. PURPOSE

This memorandum of understanding has been created to establish the relationship between the
Southern University Agricultural Research and Extension Center (herein "SUAREC™) and the
Louisiana Society for the Prevention of Cruelty to Animals (herein "LA/SPCA™) in preparing for
and dealing with the housing of stray, abandoned or rescued animals in disaster situations.

The LA/SPCA would use SUAREC's Maurice A. Edmond Livestock Arena (herein " Livestock
Arena™) for housing rescued or stray animals from the Greater New Orleans area that have been
displaced by an emergency or disaster until such point the LA/SPCA can resume normal
operations at its own animal sheltering facility. This housing shall not exceed more than 30 days
commencing from the initial date the first animal is housed.

11. CONCEPT OF OPERATIONS

Each party to this statement of understanding is a separate and independent organization. As
such, each organization retains its own identity and each organization is responsible for
establishing its own policies and financing its own activities.

III. DEFINITION OF A DISASTER

A disaster is the oceurrence of one or more of the examples listed below and the declarations of
emergency situations declared by the Governor of the State of Louisiana and/or one of the
mayors of the cities comprising the Greater New Orleans area. A disaster is a threatening or
occurring event of such destructive magnitude and force as to dislocate people and animals,
separate family members, damage or destroy homes, and injure or kill people and animals, A
disaster produces immediate suffering and basic animal needs cannot be promptly or adequately
addressed by the affected people. Matural disasters include floods, tornadoes, hurricanes,
typhoons, winter storms, tsunamis, hail storms, wildfires, windstorms, epidemics and
earthquakes. Human caused disasters - whether intentional or unintentional - include residential
fires, building collapses, transportation accidents, hazardous materials releases, explosions and
domestic acts of terrorism.

III. AUTHORITY

The Office of Emergency Preparedness established Emergency Support Function (ESF) #11
Animal Protection as part of the City of New Orleans Comprehensive Emergency Management
Plan to identify, manage and organize a response and the resources needed for animals following
a declared emergency or disaster, and to provide a coordinated response between local, state, and
federal government, private and non-profit organizations, ESF #11 establishes the Louisiana
SPCA as the Primary Agency for implementation of ESF #11 and is therefore responsible for
all overall management, coordination and prioritization of animal care and control services and
resources to support the animal needs once the Emergency Operations Center (EOC) is activated.
The LA/SPCA is a private non-profit and receives no additional funding to provide rescue services.
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1V, PROCEDURE

The LA/SPCA has established a Memorandum of Understanding with SUAREC for the purpose
of overseeing rescue animal shelter operations. All animal rescue shelter operations at the
Livestock Arena will be managed and staffed by LA/SPCA personnel, SUAREC personnel,
animal control or humane society professionals from other agencies, and qualified volunteers.

The LA/SPCA, with the support of other agencies such as SUAREC, will provide the following
services in response to a disaster that hits the greater New Orleans area:

* Setup and staffing of temporary animal relief shelter

* Evacuation of animals from affected area

* Rescue of abandoned or stranded animals from affected area

* Implementation of record keeping and identification system

* Transportation of animals from affected area to shelter

+ Coordination of veterinary care for sick and injured animals

* Coordination of animal food and supplies

* Compassionate removal of animals who don't survive the disaster
* Documentation of lost animal

+ Reuniting animals with caregivers

* Arranging for the adoption of unclaimed or surrendered animals

* Removing animals and all necessary equipment from the Arena area to their next
destination.

V. ADMINISTRATION

In order that the resources of LA/SPCA and SUAREC may be coordinated and used to the fullest
advantage in rendering disaster relief, both organizations agree:

1. Close liaison will be maintained between LA/SPCA and SUAREC by telephone, email,
facsimile and other means. This communication will include providing such information
as disaster reports and situation reports. Each organization will share current data
regarding disasters, disaster declarations and changes in personnel and policies.
Interaction and liaison will be encouraged at all levels of both organizations.

2. LA/SPCA and SUAREC will keep each other updated as to the contact information of
personnel who are available in an emergency situation 24 hours a day, 7 days a week to
ensure that any issues or concerns that may arise will be attended to in a timely fashion.

3. Under the authority of LA/SPCA, SUAREC will coordinate animal shelter relief efforts
in cooperation with local animal shelters, federal, state and local government officials,
and other pertinent organizations or volunteers.

4. Recognizing the need for advising the public of the work of both organizations,
LA/SPCA and SUAREC will make every effort, through their public information offices
to keep the public informed of their cooperative efforts.
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10.

11.

12.

13,

14.

LA/SPCA and SUAREC will inform local, city, county and state officials of this
agreement and will urge full cooperation.

LA/SPCA understands SUAREC's faculty, staff or student body will not be responsible
for the care of the animals brought to the Livestock Arena through LA/SPCA. All
equipment necessary to house and care for the animals will be provided by the LA/SPCA,
SUAREC, and/or other agencies through either purchase or donation.

It is agreed that LA/SPCA may use the grounds of the Livestock Arena as a base of
operations for response personnel, equipment, materials and supplies in the immediate 72
hours prior to a disaster event or upon the issuance of an emergency declaration by the
Governor, It is with the understanding that following a disaster event, the base wilt be
moved to the LA/SPCA shelter grounds, unless physical or security conditions prevent
such a move, in which case personnel will continue to operate on Livestock Arena
grounds for the duration of the event. It is understood that staff and volunteers working
with the animal shelter relief efforts in the Livestock Arena may camp on the grounds but
there are no utilities (electricity, water, sewage) outside the Livestock Arena.

LA/SPCA will install a wireless networking system at the Livestock Arena that will be
utilized by both parties.

SUAREC agrees to allow LA/SPCA the use of a storage Jocation to pre-stage kennels and
equipment needed for emergency housing of animals. LA/SPCA agrees to keep the
storage room locked and secured at all times. SUAREC will be held harmless for any
theft or damage done to equipment so secured.

The number of cats and/or dogs to be housed in the Livestock Arena will not exceed 1500
without the express permission of SUAREC.

SUAREC will provide to LA/SPCA a key to the access gate on Livestock Arena grounds.
The gate will be locked at nightfall and access/egress will be monitored to prevent
trespass of unauthorized individuals. Following tenure at the property, LA/SPCA will
return the key to SUAREC.

In case of an actual emergency, LA/SPCA agrees to alert campus security through
SUAREC. If security cannot be reached, LA/SPCA will notify local police to handle the
issue.

This agreement is limited to the Livestock Arena and the immediate surroundings. Only
SUAREC and Southern University personnel and others designated by them shall have
access to the adjacent Experiment Station.

The LA/SPCA is responsible for general upkeep of the facility during occupancy
including cleaning and trash pickup and is responsible for returning the Livestock Arena
to its pre-animal rescue facility condition upon ceasing animatl rescue sheltering
operations including spraying the facility for control of insect pests.
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15.

16.

17.

18.

19.

20.

21.

22,

23.

24.

25.

SUAREC will provide an additional dumpster for use by LA/SPCA in order to handle the
increase in waste materials.

SUAREC agrees to provide facilities personnel to deal with plumbing, electrical or other
building-related service problems in a timely manner,

Modifications within the scope of the agreement shall be made by mutual consent of the
parties, by the issuance of a written modification, signed and dated by all parties, prior to
any changes being performed.

LA/SPCA shall not be liable for any portion of any expenses incurred by SUAREC
unless LA/SPCA has expressly agreed to assume such expenses, in writing, prior to the
incurrence of such expenses by SUAREC.

SUAREC shall not be liable for any portion of any expenses incurred by LA/SPCA
unless SUAREC has expressly agreed to assume such expenses, in writing, prior to the
incurrence of such expenses by LA/SPCA.

SUAREC shall defend, hold harmless and indemnify the LA/SPCA and its officers,
agents, employees, volunteers and each of them in all capacities from and against all
claims, causes of action, lawsuits, costs, damages, fines, judgments, penalties, losses,
liabilities or expenses arising from any services or activities undertaken by LA/SPCA
pursuant to this MOU, excepting only any claims, causes of action, lawsuits, costs,
damages, fines, judgments, penalties, losses, liabilities or expenses arising from the
negligent or intentional acts of LA/SPCA, its officers, agents, employees and volunteers.

LA/SPCA shall defend, hold harmless and indemnify SUAREC and its officers, agents,
employees, volunteers and each of them in all capacities from and against all claims,
causes of action, lawsuits, costs, damages, fines, judgments, penalties, losses, liabilities
or expenses arising from any services or activities undertaken by SUAREC pursuant to
this MOU, excepting only any claims, causes of action, lawsuits, costs, damages, fines,
judgments, penalties, losses, liabilities or expenses arising from the negligent or
intentional acts of SUAREC, its officers, agents, employees and volunteers.

No provisions in this MOU shall be so construed as to create a relationship of employer
and employee, or principal and agent, partnership or joint venture as between LA/SPCA
and SUAREC.

No provisions in this agreement shall be so construed as to provide either party with the
authority to bind the other to any agreement, undertaking, cost, liability or expense of any
nature without the express written consent of the other.

Neither party shall be entitled to any rights of possession, custody, ownership or control,
either expressed or implied, of the tangible resources provided by the other party.

The use of the name and emblem of either organization by the other shall be allowed only
in the case of particular projects undertaken pursuant to the prior express written consent













MEMORANDUM OF UNDERSTANDING BETWEEN
SOUTHERN UNIVERSITY AG CENTER AND BLACK
CANNACONFERENCE & EXPO

This Memorandum of Understanding (this “MOU”) is made and entered into by and between the
KRMA Media, Inc., a corporation incorporated under the laws of the State of Texas, having an
address at 2230 Dolan Falls Lane, Houston, TX 77089, and sponsor of the Black Canna
Conference and Expo (Black Canna Conference and Expo) and Southern University Agricultural
Research and Extension Center (SUAREC), who address is 181 B.A. Little Drive, Ashford O,
Williams Hall, P.O. BOX 10010, Baton Rouge, Louisiana 70813, SUAREC and KRMA Media,
Inc. may each be referred to individually as a “Party”, or collectively, as “Parties” hereinafter.
Each Party shall be deemed to include any of its subsidiaries, affiliates, officers, directors,
employees, agents, representatives, and advisors.

WHEREAS the Parties are interested in working together on mutually beneficial programs and
projects designed to educate, engage, and otherwise empower SUAREC students to enter
positions with other corporations and private partners.

WHEREAS, in connection with ongoing discussions concerning opportunities to collaborate on
programming and other initiatives consistent with the stated mission and goals of the Parties, the
Parties desire to articulate certain parameters of their initial relationship framework,

NOW THEREFORE, the above recitals are hereby incorporated into the body of this MOU by
reference, and in consideration of the foregoing and for the mutual understandings herein
contained or as may be later clarified, the Parties agree as follows:

1. Purpose. The purpose of this MOU is to outline the general parameters of the
coliaborative working relationship being established between the Parties.

2. Contributions of SUAREC
SUAREC will use its best efforts to:

e Participate as a community partner sponsor for the annual Black Canna Conference
& Expo

e Support other projects and initiatives as mutually agreed to by the Parties

3.
Biack Canna Conference & Expo will use its best efforts to:

e Provide SUAREC, as part of its sponsorship, with a 10x20 booth, signage, press
passes, mainstage features, ability to feature 3—5-minute video highlighting
SUAREC

e Provide student general admission passes to panel discussions and expo floor for
a maximum of 30 students every year.
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¢ Help to identify potential partners in the cannabis industry for SUAREC internships
e Help to identify potential partners for sponsored SUAREC research initiatives.

® Support other projects and initiatives as mutually agreed to by the Parties.

4. Term of MOV This MOU is effective upon the day and date last signed and executed
by the duly authorized representatives of the Parties to this MOU and shall remain in full
force and effect for not longer than three (3) years unless otherwise agreed to in writing
by all Parties. This MOU and its implementation will be reviewed annually during the
pendency of its term and during subsequent additional years, if any. This MOU may be
terminated, without cause, by either Party upon thirty (30) days written notice, which
notice shall be delivered by hand, electronic mail, or by certified mail to the official
business addresses listed above.

5. Other Terms

It is mutually understood, and agreed between the Parties that:

A. Each Party takes legal and financial responsibility for the actions of its

respective
employees, officers, agents, representatives, and volunteers (“Representatives™).
Each Party agrees to indemnify, defend and hold harmless the other to the fullest
extent permitted by law from and against any and all demands, claims, actions,
liabilities, losses, damages, and costs, including reasonable attorney’s fees, arising
out of or resulting from the indemnifying Party’s acts or omissions (or the acts or
omissions of its Representatives) related to its participation under this MOU and each
Party shall bear the proportionate cost of any damages attributable to the fault of such
Party and its Representatives. It is the intention of the Parties that, where fault is
determined to have been contributory, principles of comparative fault will be applied.

B. SUAREC and Black Canna Conference & Expo hereby agree to use their best efforts
to ensure the success of this MOU. This MOU will become effective once itis approved
by the Southern University System Board of Supervisors.

6. General Provisions,

A. Amendments. Either Party may request changes to this MOU.  Any changes,
modifications, revisions, or amendments to this MOU which are mutually agreed
upon by and between the Parties to this MOU shall be incorporated by written
instrument, and effective when executed and signed by all Parties to this MOU.

B. Applicable Law. The construction, interpretation and enforcement of this MOU shall
be governed by the laws of the State of Louisiana. The courts of the State of Louisiana
shall have jurisdiction over any action arising out of this MOU and over the Parties.
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C. Entirety of Agreement. This MOU represents the entire and integrated agreement
between the Parties and supersedes all prior negotiations, representations, and
agreements, whether written or oral.

D. Severability. Should any portion of this MOU be judicially determined to be illegal
or unenforceable, the remainder of this MOU shall continue in full force and effect,
and either Party may renegotiate the terms affected by the severance.

E. Third Party Beneficiary Rights. The Parties do not intend to create in any other
individual or entity the status of a third-party beneficiary, and this MOU shall not be
construed so as to create such status. The rights, duties and obligations contained in
this MOU shall operate only between the Parties to this MOU and shall insure solely
to the benefit of the Parties to this MOU. The provisions of this MOU are intended
only to assist the Parties in determining and performing their obligations under this
MOU. The Parties to this MOU intend and expressly agree that only Parties’ signatory
to this MOU shall have any legal or equitable right to seek to enforce this MOU, to
seek any remedy arising out of a Party’s performance or failure to perform any term
or condition of this MOU, or to bring an action for the breach of this MOU.

F. This MOU may be signed in any number of counterparts, each of which will be deemed
to be an original for all purposes and all counterparts when taken together (copies or

originals of each or any in any combination) will constitute one and the same original
MOU.

In witness whereof, the Parties to this MOU through their duly authorized representatives have
executed this MOU on the days and dates set out below, and certify that they have read, understood,
and agreed to the terms and conditions of this MOU as set forth herein.

Black Canna Conference & Expo Southern University Agricultural
Research and Extension Center

Name Date Orlando F. McMeans, PhD Date
Chancellor-Dean
Owner
Title
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SOUTHERN UNIVERSITY ARGICULTURAL RESEARCH & EXTENSION
CENTER/COLLEGE OF AGRICULTURAL, FAMILY AND COMSUMER SCIENCES
HORTICULTURE FARM USE AND EDUCATIONAL PARTNERSHI? WITH BATON

ROOTS

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is made the 27th day of August 2021,

BETWEEN:
THE WALLS PROJECT
458 America St.
Baton Rouge, LA 70802
AND

SOUTHERN UNIVERSITY AGRICULTURAL RESEARCH &
EXTENSION CENTER/ COLLEGE OF AGRICULTURAL,
FAMILY AND CONSUMER SCIENCES

B. A, Little Drive

P.O. Box 10010

Baton Rouge, LA 70813

collectively kmown as the (“Community Partners”)
BACKGROUND

The Southern University Agricultural Research and Extension Center (SUAREC) stands as the
fifth campus within the Southern University System, the nation’s only Historically Black College
and University System. The SUAREC provides service to the citizens of Louisiana in a manner
that is useful in addressing their scientific, technological, social, economic and cultural needs in
order to enhance their overall quality of life. Baton Roots is a commumity farm and urban
agriculture education program under The Walls Project, aimed towards decentralizing food access
and elevating the skillsets of local teens in order to become more college or career ready, Both
Community Partners have shared a history of working successfully together since Fall 2016 with
the College of Agricultural, Family and Consumer Sciences (CAFCS).

UNDERSTANDING
The Community Partners agree to the following understanding;

1. Southern University Agricultural Research and Extension Center and the CAFCS will
allow Baton Roots to occupy and continuously access space throughout the year in
Greenhouse Room 1 with extra space as needed and agreed upon with the Department
Chair of Agricultural Sciences and the Research Farm Specialist assigned to the
horticulture unit.




2. Baton Roots staff will have 24/7 access to Greenhouse 1. SUAREC will provide keys,
cards, wifi access, and parking permits to enter the area, building, and rooms,

3. Baton Roots will respect all rules pertaining to facility cleanliness, equipment usage, and
any predetermined facility usage guidelines.

4, Baton Roots agrees to use reasonable care while utilizing the space assigned under this
agreement, and upon its termination, shall leave such space in as good a condition as when
it entered.

5. Baton Roots will ensure that all of its persormel, agents, representatives, patrons andfor
guests observe all regulations in effect at SUAREC,

6. Baton Roots agrees to maintaining the appropriate levels and types of insurance, including
genetal liability, personal injury, property damage, and workers® compensation insurance
to cover all aspects of its activities while on campus.

7. Baton Roots agrees to indemnify and hold the University, its entities and employees

harmless from and against any and all claims, liabilities, causes of action, losses costs,

damages and expenses (including reasonable attorneys’ fees) incurred as a result of any
breach of this Agreement or negligence of Baton Roots and its visitors,

Neither Community Partners will charge for use of the space or programming,

9. Baton Roots will offer multiple opportunities for students during spring, summer, and fall
semesters to participate at one of its locations, Baton Roots will engage with ten (10)
Southern University students per semester. These opportunities include paid and unpaid
internships through SUAREC and CAFCS, experiential learning at Baton Roots
Community Farm sites, and community engagement through regularly hosted
events/programming.

oo

MOU Term

The term of this MOU is the period within which the project responsibilities of this
agreement shall be performed. The term commences August 27, 2021 to July 31, 2023.
Either Community Partner may terminate this Agreement (a) voluntarily at any time upon
sixty (60) days written notice or (b) if the other party materially defaults in performing
any of its obligations under this Agreement and the default remains uncured for at least
thirty (30) days following receipt of written notice from the non-defaulting party.

If students are currently placed at the site, the termination of this Agreeinent will occur at
the end of a student’s internship.

Contacts

SUAREC:

Baton Roots:




By signing this MOU, the Community Partnets agree to the understanding as dictated in the points
above,

Signatures and Date;

Date; .& Date:
; ; ]

%{%5)2//42_( Dr. Orlande McMeans

THE WALLS PROJECT SUAREC/CAFCS
Director Chancellor-Dean







MEMORANDUM OF UNDERSTANDING
BETWEEN SOUTHERN UNIVERSITY LAW CENTER AND
THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS, ACTING FOR AND ON BEHALF OF THE
UNIVERSITY OF ARKANSAS SYSTEM, DIVISION OF
AGRICULTURE, NATIONAL AGRICULTURAL LAW CENTER

This Memorandum of Understanding (this “MOU”) is made and entered into by and between the

, having an address at , and Southern
University Law Center (“SULC”), whose address is 2 Roosevelt Steptoe Drive, P.O. Box 9294,
Baton Rouge, Louisiana 70813, SULC and may each be

referred to individually as a “Party”, or collectively, as “Parties” hereinafier. Each Party shall be
deemed to include any of its subsidiaries, affiliates, officers, directors, employees, agents,
representatives, and advisors.

WHEREAS, since 1987, The center, the nation’s leading source of agricultural and food law
research has served the nation’s diverse agricultural community of federal and state policy makers,
producers, extension personnel, attorneys, and many others; and

WHEREAS, the Parties are interested in working together on mutually beneficial programs and
projects designed to educate, engage, provide internships and otherwise empower SULC students
and SULC Alumni concerning opportunities connected to the network of The Center;

WHEREAS, the Parties each have potential access to resources and opportunities that can prove
beneficial in aiding efforts to achieve the aforementioned interests and objectives;

WHEREAS, in connection with ongoing discussions concerning opportunities to collaborate on
programming and other initiatives consistent with the stated mission and goals of the Parties, the
Parties desire to articulate certain parameters of their initial relationship framework.

NOW THEREFORE, the above recitals are hereby incorporated into the body of this MOU by
reference, and in consideration of the foregoing and for the mutual understandings herein
contained or as may be later clarified, the Parties agree as follows:

1. Purpose. The purpose of this MOU isto outline the general parameters of the collaborative
working relationship being established between the Parties.

2. Contributions of SULC
SULC will use its best efforts to:

e Cross reference the Center and this partnership on its websites, as appropriate.
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Work collaboratively with the Center to develop and implement a Student Agricultural
Law Society.

Ensure that selected Rescarch Fellows understand that they are expected to work five
(5) to ten (10) hours weekly during the fall and spring semesters, unless otherwise
approved in writing by The Center.

Marla Dickerson, Associate Vice Chancellor for Innovation and Strategic Partnerships
and Initiatives will be the point of contact for SULC.

Work to establish a branch of the National Agricultural Law Center at SULC,

Support other projects and initiatives as mutually agreed to by the Parties.

. Contributions of The Center

The Center will use its best efforts to:

Cross reference SULC and this partnership on its website, as appropriate;

Hire at least two but typically no more than four SULC law students per semester (Fall
Spring, and Summer) to serve as Research Fellows at the National Agricultural Law

Center.

Sponsor travel for Research ellows, contingent on available funding to appropriate
agricultural law conferences, specifically including the annual Mid-South Agricultural
& Environmental Law Conference.

The Center will assign legal research and writing to SULC students on a range of
agricultural and food law topics that are in furtherance of the Center’s national research
and information mission;

Additionally, the Center will coordinate with SULC to help place Research Fellows in
externships for academic credit at the Center, USDA Office of General Counsel (In

D.C. or one of its Field Offices), and other appropriate entities within the nation’s
agricultural law community in Louisiana and beyond.

Fnsure SULC students hired by The Center will be financially compensated in
accordance with any and all applicable laws or policies of the University of Arkansas
System.

Work collaboratively with SULC to develop and implement 2 Student Agricultural Law
Society with the goal of helping further the Society’s success, including identifying
potential guest speakers, networking, and career development opportunities.

Work to establish a branch of the National Agricultural Law Center at SULC by helping
to fund and identify funding sources to ensure the success of the center.

The point of contact for the Center is Harrison Pittman, Center Director.

Support other projects and initiatives as mutually agreed to by the Parties.
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4. Term of MOU, This MOU is effective upon the day and date last signed and executed by
the duly authorized representatives of the Parties to this MOU and shall remain in full force
and effect for not longer than five (5) years unless otherwise agreed to in writing by all
Parties. This MOU and its implementation will be reviewed annually during the pendency
of its term and during subsequent additional years, if any. This MOU may be terminated,
without cause, by either Party upon thirty (30) days written notice, which notice shall be
delivered by hand, electronic mail, or by certified mail to the official business addresses

listed above.

S. Planning and Management of Activities — Each distinct collaboration, program, or
activity will be described in a separate Memorandum of Agreement drawn up jointly and
signed by authorized signatories of each Party. Such agreements will specify the names of
those individuals for each Party responsible for the implementation of the program and set
forth all terms and conditions associated with the activity. The Parties understand that each
Memorandum of Agreement may have different circumstances with respect to the
personnel, types of activities, intellectual property and other deliverables that either Party
may be required to contribute. Therefore, SULC and The Center reserve the right to
perform a separate risk assessment on the legal, tax, and other liabilities that may arise
under each Memorandum of Agreement and to structure its deliverables under the
Memorandum of Agreement in a way that maximizes the cost and liability efficiencies for
SULC and The Center.

6. Other Terms

It is mutually understood, and agreed between the Parties that:

A. Each Party takes legal and financial responsibility for the actions of its respective
employees, officers, agents, representatives and volunteers (“Representatives”). Each
Party agrees to indemnify, defend and hold harmless the other to the fullest extent
permitted by law from and against any and all demands, claims, actions, liabilities,
losses, damages, and costs, including reasonable attorney’s fees, arising out of or
resulting from the indemnifying Party’s acts or omissions {or the acts or omissions of
its Representatives) related to its pariicipation under this MOU and each Party shall
bear the proportionate cost of any damages attributable to the fault of such Party and
its Representatives. It is the intention of the Parties that, where fault is determined to
have been contributory, principles of comparative fault will be applied.

B. SULC and The Center hereby agree to use their best efforts to ensure the success of
this MOU. This MOU will become effective once it is approved by the Southern
University System Board of Supervisors.

7. General Provisions.
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Amendments. Either Party may request changes to this MOU. Any changes,
modifications, revisions or amendments to this MOU which are mutually agreed upon
by and between the Parties to this MOU shall be incorporated by written instrument,
and effective when executed and signed by all Parties to this MOU.

Applicable Law. The construction, interpretation and enforcement of this MOU shall
be governed by the laws of the State of Louisiana. The courts of the State of Louisiana
shall have jurisdiction over any action arising out of this MOU and over the Parties.

Entirety of Agreement. This MOU represents the entire and integrated agreement
between the Parties and supersedes all prior negotiations, representations, and
agreements, whether written or oral.

Severability. Should any portion of this MOU be judicially determined to be illegal or
unenforceable, the remainder of this MOU shall continue in full force and effect, and
either Party may renegotiate the terms affected by the severance.

Sovereign Immunity. The Parties and their respective governing bodies do not waive
their sovereign immunity by entering into this MOU, and each fully retains all
immunities and defenses provided by law with respect to any action based on or
occurring as a result of this MOU.

Third Party Beneficiary Rights. The Parties do not intend to create in any other
individual or entity the status of a third-party beneficiary, and this MOU shall not be
construed so as to create such status. The rights, duties and obligations contained in
this MOU shall operate only between the Parties to this MOU and shall insure solely
to the benefit of the Parties to this MOU. The provisions of this MOU are intended
only to assist the Parties in determining and performing their obligations under this
MOU. The Parties to this MOU intend and expressly agree that only Parties’ signatory
to this MOU shall have any legal or equitable right to seek to enforce this MOU, to
seek any remedy arising out of a Party’s performance or failure to perform any term or
condition of this MOU, or to bring an action for the breach of this MOU.

This MOU may be signed in any number of counterparts, each of which will be deemed
to be an original for all purposes and all counterparts when taken together (copies or
originals of each or any in any combination) will constitute one and the same original

MOU.

In witness whereof, the Parties to this MOU through their duly authorized representatives have
executed this MOU on the days and dates set out below, and certify that they have read, understood,
and agreed to the terms and conditions of this MOU as set forth herein.
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The Center

Jaia Thomas

Date

Title

Southern University Law Center

Chancellor John K. Pierre Date
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MEMORANDUM OF UNDERSTANDING
BETWEEN SOUTHERN UNIVERSITY LAW CENTER AND
THE U.S, DEPARTMENT OF HOMELAND SECURITY

I. PURPOSE AND SCOPE

In order to create a future generation of employees as diverse as the world around us, this
Memorandum of Understanding (MOU) between the Department of Homeland Security
(DHS) and Southern University Law Center (SULC) creates the opportunity to expand
outreach and recruitment to students and recent graduates for DHS opportunities, including,
but not limited to, internships, fellowships, temporary assignments, academic programs and
permanent federal employment, DHS and SULC may agree to enhance outreach and
engagement efforts in other areas within the homeland security mission without amending
this MOU.

II. PARTIES

The parties to this MOU are DHS (both Headquarters and its Components) and SULC.
Both parties are responsible for the goals and activities contained in this agreement and
shall equally contribute to its success.

Through this agreement, SULC will have insight into recruitment opportunities at DHS for
students and recent graduates. DHS wil] have access to students enrolled in and recent
graduates from SULC,

A. DHS's mission is to ensure a homeland that is safe, secure, and resilient against
terrorism and other hazards. DHS' efforts are supported by an ever-expanding set of
partners, Every day, approximately 240,000 men and women of DHS contribute their
skills and experiences to this important mission,

More specifically, DHS:

e Protects Americans from terrorism and other homeland security threats by
preventing nation-states and their proxies, transnational criminal organizations, and
groups or individuals from engaging in terrorist or criminal acts that threaten the
Homeland;

» Works with federal, state, local, and tribal partners as well as the private sector and
other non-governmental organizations to prevent terrorism and enhance security;

¢ Ensures community resilience to disasters across the nation through collaborative
training exercises and information sharing activities before, during, and after
disaster events;

e Secures and manages U.S. borders by collaborating with federal, state, local, and
tribal partners to prevent illegal activity and facilitate lawful travel and trade;

e Safeguards and secures civilian and government cyberspace and coordinates with
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federal, state, local, and tribal government partners to secure critical infrastructure
and information systems;

« Enforces U.S. trade laws and facilitates lawful international trade and travel;

e Enforces and administers U.S, immigration laws; and

¢ Matures and strengthens DHS using a unified and integrated approach to
accountability, efficiency, transparency, and leadership development.

B. SULC’s mission is to provide access and opportunity to a diverse group of
students from underrepresented racial, ethnic, and socio-economic groups to
obtain a high-quality legal education with training in both civil and common
law. Additionally, our mission is to train a cadre of lawyers equipped with the
skills necessary for the practice of law and for positions of leadership in society.

III. AUTHORITIES

« Intergovernmental Personnel Mobility Act, 5 U.S.C. §§ 3371-3376
o Executive Order 13171, Hispanic Employment in the Federal Government
o Executive Order 13518, Employment of Veterans in the Federal Government
« Executive Order 13548, Increasing Federal Employment of Individuals with Disabilities
» Executive Order 13555, White House Initiative on Educational Excellence for Hispanics
o Executive Order 13562, Recruiting and Hiring Students and Recent Graduates
o Executive Order 13583, Establishing a Coordinated Government-wide Initiative
to Promote Diversity and Inclusion in the Federal Workforce
e Executive Order 13592, Improving American Indian and Alaska Native
Educational Opportunities and Strengthening Tribal Colleges and Universities
e Executive Order 13621, White House Initiative on Educational Excellence for
Afiican Americans
e Executive Order 13779, White House Initiative to Promote Excellence and
Innovation at Historically Black Colleges and Universities (HBCU)
o Executive Order 13872, Economic Empowermeni of Asian Americans and
Pacific Islanders
» Any other superseding and subsequent authorities

IV. DEFINITIONS

The Office of Personnel Management’s (OPM) Pathways Programs - Provides access
to Federal internships and careers in Government for students and recent graduates. The
Pathways Programs consist of the Internship Program for current students; the Recent
Graduates Program for people who have recently graduated from qualifying educational
institutions or programs (2 years from the date the graduate completed an academic course
of study); and the Presidential Management Fellows (PMF) Program for people who
obtained an advanced degree (e.g., graduate or professional degree) within the preceding

two years.
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V. RESPONSIBILITES OF THE PARTIES

VI.

A. DHS Responsibilities

DHS will share resources and information, as appropriate and as available staff and

resources allocations allow, with SULC as follows:

1.

DHS will share information with SULC, leveraging the Pathways Programs during
the academic year, and will work to expand the visibility into DHS opportunities for
students and recent graduates.

DHS will share information with SULC to increase the pipeline of talent through
DHS Component-specific internship programs to students and recent graduates that
provide incentives such as scholarships (tuition and fees), monthly salary, housing
allowances, and other benefits.

DHS will annually develop a series of webinars geared towards students and recent
graduates at SULC to provide valuable information on the DHS mission, current job
opportunities, and tips for Federal resume writing and application process.

DHS will participate in the SULC’s recruiting and outreach opportunities, events,
and tours including career fairs, on-campus career orientations, and other awareness
activities to inform students, faculty, staff, and alumni about DHS employment and
student opportunities. This will include exploring opportunities to highlight DHS’s
mission and student opportunities at SULC conferences as a sponsor, advertiser,
exhibitor, or contributor to presentations to students,

DHS will work with SULC, when invited, to participate in and disseminate
information across Headquarters and Components about public policy forums,
lectures, presentations, conferences, national level exercises, trainings, and other
events at SULC.

To strengthen the partnership between DHS and Institutions of Higher Education
(IHEs), DHS will research and review existing MOUs with IHEs to enhance our
collaborative efforts and align with existing best practices.

DHS and SULC will assess return on investment for the Department on outreach and
recruitment activities to ensure accountability and prudent stewardship.

SULC Responsibilities

1.

2.

SULC will advise DHS on effective mechanisms for targeting materials
and communications to students and recent graduates,

SULC will disseminate DHS materials and communications to students and

Page 3 of 6




recent graduates related to DHS mission, current job opportunities, and tips for
Federal resume writing and application process.

3. SULC will partner with DHS in establishing outreach opportunities on campus to
increase awareness of the DHS mission and current job opportunities available to
students and recent graduates,

4, SULC, when appropriate, will invite DHS to participate in public policy forums,
lectures, presentations, conferences, national level exercises, trainings, and other
events at SULC.

C. Both DHS and SULC will:

1. Meet or correspond semi-annually to review DHS/SULC MOU activities and
progress.

2. Notify DHS/SULC MOU Points of Contact (POC) regarding upcoming meetings,
status updates, as well as requests related to the terms of the MOU.

3. Track the annual outcomes of DHS/SULC MOU in a joint report to determine
areas of achievement and enhancements.

4. ldentify opportunities and programs where professionals from DHS and SULC can
participate in research, capacity-building, training, and exchange programs.

CL POINTS OF CONTACT

DHS and SULC will designate POCs within their respective organizations to implement
the MOU. The POCs will direct and coordinate partnership activities to ensure that mutual
benefits and interests are served. The respective offices responsible for implementation and

maintenance of this MOU are:
For DHS HQ:
Traci Silas, 1.D.

Executive Director, Office of Academic Engagement
HQ Office of Partnership and Engagement

Karinda Washington
Executive Director, Office of Social Impact and Campaigns
HQ Office of Partnership and Engagement
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For SULC:

Chancellor John K. Pierre (jpierre@sulc.edu) and Associate Vice Chancellor Marla Dickerson

(mdickerson@sulc.edu)
Southern University Law Center

VII. OTHER PROVISIONS

A. Nothing in this MOU is intended to conflict with current law or regulation or the
directives of DHS and SULC, If a term of this MOU is inconsistent with such
authority, then that term shall be invalid, but the remaining terms and conditions of
this MOU shall remain in full force and effect,

B. Nothing in this MOU is intended to restrict the authority of either part to act as
provided by law, statute, or reguiation.

C. Nothing in this MOU shall be interpreted as affording DHS or SULC any role in the
content, programming, or operating decisions of the other entity.

D. In order to facilitate and accomplish the goals and objectives set forth in this MOU,
DHS and SULC will meet as necessary and appropriate to discuss issues of mutual
interest and assess progress in accomplishing the desired objectives.

E. This MOU is between DHS and SULC and does not confer or create any right,
benefit, or trust responsibility, substantive or procedural, enforceable at law or
equity, or by any third person or party (public or private) against the United States,
its agencies, its officers, or any person; or against SULC, its Governing Board or any

of its staff.

F. The parties will use or display each other's name, emblem or trademarks only in the
cage of particular projects and only with prior written consent of the other party.

ViIl. FUNDING

This MOU is not a fiscal or funds obligation document. This MOU does not include the
reimbursement of funds between two parties.

IX. EFFECTIVE DATE

The terms of this MOU will become effective on the date of the last signature by the parties.

X. MODIFICATION

The terms of this MOU may be modified upon the mutual written consent of the parties.
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XI. TERMINATION

This MOU will remain in effect in perpetuity until either party terminates. Termination of
this MOU effective upon sixty (60) days written notice to the other party.

XII. SIGNATURES

Chancellor John K. Pierre Date
Chancellor
Southern University Law Center

: Digitally signed by ZARINAH T S5ILAS
ZARINAHT S”-AS ‘Date: 2021.09.23 07:10:25 -04'00"

Traci Silas, J.D. Date
Executive Director

Office of Academic Engagement

Office of Partnership and Engagement

Department of Homeland Security

KARINDA L : Digilally signed by KARINDA L
- WASHINGTON
WASHINGTON . Date: 2021.00.29 23:17:09 -04'00
Karinda Washington Date

Executive Director

Social Impact and Campaigns

Office of Partnership and Engagement
Department of Homeland Security
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RESOLUTION
BY THE BOARD OF SUPERVISORS OF THE SOUTHERN UNIVERSITY
SYSTEM AUTHORIZING SUSLA TO PURSUE GRANTING OF MINERAL LEASE

WHEREAS, the Board of Supervisors of the Southern University System (the “Board”) has the
responsibility and authority to manage and direct the affairs of Southern University at Shreveport (the
“University"), and to control and dispose of its property; and

WHERTFAS, there is an interest in acquiting an oil and gas minera! lease on the lands owned by
Southern University at Shreveport;

THEREFORE, BE IT RESOLVED, by the Board as follows:

1. The University, acting through its Chancellor or his designated representative, shall hereby
direct and authorize the Louisiana State Mineral and Energy Board and the Office of Mineral
Resoutces to accept nominations, advertise for, accept and award bids, and execute all oil,
gas and mineral leases, pursuant to the provisions of LA, R.S. 30:121, et seq, for the granting
of an oil, gas and mineral lease affecting the following described property owned by the
University:

DESCRIPTION;
SECTION [8, TOWNSHIP 18 NORTH, RANGE 14 WEST

TRACT 1:

That cettain tract or parcel of land situated in Section 18, Township 18 Notth, Range 14 West,

Caddo Parish, Louisiana and being more particularly described as follows: From the Southeast

corner of Section 18, Township 18 North, Range 14 West, Caddo Parish, Louisiana said corner

being the centerline intersection of the Cooper Road and Juvenile Road; Run North 89° 55° West,

along the centerline of the Cooper Road a distance of 800 feet; run thence North 0° 08” East, a

distance of 50 feet to a point on the North right-of-way line of the Cooper Road, said point being

the point of beginning of the tract herein described; run thence North 89° 55° West, along said

North right-of-way line, a distance of 1,674.27 Feet; run thence North 61° 41° West, a distance of

135.15 Feet to a point on the East right-of-way line of United Gas Pipeline Company’s 60 Foot

right-of-way; run thence North 0° 14° East, along said East right-of-way line a distance of

1,217.79 Feet; run thence south 89° 53’ East, a distance of 2,591.58 Feet to a point on the East

line of said Section 18; run thence South 0° 08* West, along said East line of Section 18, a

distance of 600 feet; run thence North 89° 55* West, a distance of 800.10 Feet; run thence South

0° 08* West a distance of 680.56 Feet to the point of beginning, containing 63.67 acres,

mors or less. Being the same tract or parcel of land described in that certain Sale, dated July 7, L
1965 and tecorded under Entry No. 398611, Bk 1099, Pg 68 in the Conveyance Records of the -
Clerk of Courts Office, Caddo Parish, Louisiana, L

TRACT 2

That certain tract or parcel of lands situated in Section 18, Township 18 North, Range 14 West,
Caddo Parish Louisizna and being more particularly described as follows: The Northwest Quarter
(NW/4) of the Southeast Quarter (SE/4), less the West fifty (50°) feet thereof of Section 18,
Township 18 North, Range 14 West, situated in Caddo Parish, Louisiana and Lot 90, Lot 91, Lot
96 and lot 97, all in Cooper Heights Subdivision Unit No. 4 lying next to and adjoining on the




east of said Northwest Quarter (NW/4) of Southeast (SE/4) of said Section 18, Township 18
North, Range 14 West, situatcd in Caddo Parish, Louisiana, LESS AN EXCEPT those portions of
Lots 84 and 85 of Cooper Heights Subdivision Unit No. 4 lying within the said Northwest

| (NW/4) of Southeast Quarter (SE/4) of Section 18, Township 18 North, Range 14 West, Caddo
Parish, Louisiana, containing a total of 39.048 acres Being the same tract or pareel of land
described in that certain Sale dated January 6, 1969 and recorded under Entry No. 474146, Bk
1210, Pg 425, in the Conveyance Records of the Cletk of Courts Office, Caddo Parish, Louisiana.

The aggregate of the above described tracts is 102.718 acres herein leases

BE IT FURTHER RESOLVED, that any such lease shall contain the following conditions, and
such other conditions as the Louisiana State Mineral and Energy Board nay, in its discretion, deem
appropriate,

A, Minimum bonus of $1,500.00 per acre and minimum royalty of twenty (20%)
percent;

B. Primary term of the lease is three (3) years;

C. After the original term of the Lease, production from the leased premises, or from
land unitized or pooled therewith, shall only maintain the Lease or as otherwise
provided therein from the surface of the earth to one hundred feet (100°) below the
deepest producing formation drilled by Lessee; after the primary term has expired,
the Lease shall terminate as to all deeper strata, Lessee shall execute a recordable
release as to such released depths upon Lessor’s request;

D. The Lease to be granted without warranty of any kind or nature, express, implied, or
statutory, not even as to the return of any monies or benefits received under any of
the terms hereof, but with full subrogation of all rights of warranty to which Lessor
may be entitled.

E. Without the express written consent of Lessor, which may be withheld at the sole
discretion of Lessor, Lessee shall not conduct any surface operations on the leased
premises,

BE IT FURTHER RESOLVED, that the Chancellor of the Southern University at Shreveport
(SUSLA), or his‘her designee, be, and he/she is hereby authorized to take such other action and to sign
such documents as may be necessary in connection with such request to the Louisiana State Mineral

Board.
CERTIFICATE

I, Secretary of the Board of Supervisors of Southern University System, hereby certify that the
foregoing Resolution was adopled by the Board, at its regular meeting on the day of September,
2021, such Resolution has not been rescinded or modified, and is still in full force and effect.

Baton Rouge, East Baton Rouge Parish, Louisiana, this day of ,2021.

Dr. Ray L. Belfon, Secretary
Board of Supervisors of Southern University System
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GRANT AGREEMENT

THIS GRANT AGREEMENT (the “Agreement”) is made by and between Strada Education
Network, Inc. (“Strada Education Network” or “Strada”) and Southern University at New Orleans
(“Grantee”) for the purpose of setting forth the exclusive terms and conditions by which Strada
Education Network will provide a grant to Grantee.

1.

Effective Date. This grant award is effective from August 1, 2021 to July 31, 2029 (the
6$Tenn’!).

Program Description, As described in your program design proposal attached hereto as
Appendix A (the “Proposal”), the grant funds will support the Strada HBCU Initiative (the
"Program").

Use of Funds. Grantee will use the grant funds solely for charitable or educational purposes
as defined by Section 170(c)(2)(B) of the Intemal Revenue Code and to conduct the Program
as described in the Proposal. Grantee acknowledges that the grant funds contributed to
Grantee by Strada are treated by Strada as conditional and restricted as described in Section
4 below.

Award Amount and Payment Distribution. Strada Education Network has approved a
conditional grant of $478,000 to Grantee. Strada anticipates making installment payments
to Grantee in the amounts stated in Appendix B. Entitlement to the installment payment for
each anticipated cohort is conditioned upon the Grantee’s identification of qualified
scholarship candidates, a roster of which is to be provided by Grantee to Strada prior to
disbursement. In addition, payment is dependent upon satisfactory and timely performance
of the grant activities and accomplishment of goals and outcomes as described in the Proposal
and upon Strada’s sole and independent judgment of the anticipated success and value of the
remaining activities, goals and outcomes described by Grantee and overall success and value
of the grant. Grantee may request additional Program funding amounts on an as-needed basis
during the Term, and such requests will be mutually considered and agreed upon between
Strada and Grantee and formally approved in writing by Strada prior to payment.

Amendments. If Grantee desires to revise or recharacterize items in the Program budget
submitted with the Proposal or amend any of the terms herein, Grantee must seek prior
approval from Strada by sending a detailed description of the proposed revision in writing.
Strada will provide its approval or denial of the revision within 30 days after receipt of the
request.

6. Key Personnel, Grantee acknowledges and agrees that Strada has specifically taken into

account Grantee’s present leadership and staffing, as presented in the Proposal, as part of its
overall evaluation of the Program’s potential for success. Strada reserves all rights with
respect to this grant award if Grantee proposes any material change in its key personnel that
Strada determines, in its sole discretion at any time, could negatively impact the ability of
the Grantee to achieve the goals of the Program. For clarification purposes, Strada considers
key personnel of Grantee as including, but not limited to, the following roles: President or
Executive Director; board chair; key board members or officers; and key Program leaders



DocuSign Envelope 1D: 2EF5894D-15E0-4DCF-B14D-2C2BAFD100E7

such as principal researcher, program manager, project director or project partmer. In the
event of a material change in personnel, Grantee agrees that no grant funds will be used for
recruitment, severance, litigation or any other purpose associated with the change in
personnel.

7. Intellectual Property. “Grantee Property” means any software programs, websites,
systems, dashboards, trademarks, service marks, instructional materials, diagrams,
assessments, surveys, reports, algorithms, data and databases, and any other works, materials
and/or information that Grantee uses to conduct the Program, that was developed prior to
this grant or is developed during the course of the Program, with or without use of the grant
funds provided by Strada. Grantee Property is not considered work product or a “work made
for hire” developed by Grantee for Strada. Grantee Property is and shall remain the property
of Grantee. For any Grantee Property incorporated into, provided with, or used (or otherwise
reasonably necessary) to conduct the Program (“Program IP”), Grantee agrees to grant and
hereby grants Strada a worldwide, non-exclusive, transferable, sublicensable, perpetual,
royalty-free, irrevocable right and license to use, copy, reproduce, display, perform,
distribute, publish and/or create derivative works based on such Grantee Property.

8. No Lobbying. Grantee shall not use grant funds to attempt to influence legislation (i.e.,
lobby), to influence the outcome of any election, or to register voters.

9. Publicity. Strada may use information regarding this grant, including the identity of the
Grantee, in publications, reports, news releases, social media, interviews, testimonials, blogs,
videos and other communications (“Publicity™). Grantee must obtain Strada’s approval in
advance of any use of Strada’s name or logo for Publicity purposes. Grantee will submit
requests for approval of Strada’s name, Publicity about the grant, or requests for
communication assistance from Strada (e.g., logos, advertisements, news releases, etc.) by
email to the assigned Strada Relationship Manager, who will facilitate engagement of the
Marketing and Communications team as appropriate. Grantee shall promptly notify Strada
of any anticipated or known third party Publicity (including social inedia) regarding the topic
or details of the grant, or the Program included within the grant, and Grantee shall share
copics of such Publicity with Strada. Strada reserves the right to require Grantee to publicly
acknowledge its support upon request. Grantee agrees to cooperate with Strada in connection
with the creation or production of Publicity regarding the work of Grantee and the Program
and will endeavor to find individuals served by Grantee to participate in such Publicity.

10. Grantee Accountability, Grantee assumes all responsibility for the selection and oversight
of individuals to whom and organizations to which funds may be paid as a part of the Program
| supported by this grant. To the extent Grantee relies upon its affiliates or subgrantees to
i carry out the Program, Grantee agrees and acknowledges that it will remain accountable to
| Strada for conducting the Program as described herein. Since Strada’s organizational
| reputation is connected to its funding of Grantee and the Program, Grantee agrees to remain
| accountable for its organizational reputation and agrees to maintain its reputation in good
| standing in accordance with industry standards.
\
|
\
\
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11.

12.

13.

Tax Status. Grantee stipulates by signing this document that the Internal Revenue Service
(“IRS™) currently classifies Grantee as a tax exempt organization described in Internal
Revenue Code (“Code™) Section 501(c)(3) and is an eligible grant recipient under Code
Sections 509(a)(1), (2) or (3) and has timely filed its Form 990s or other tax reports, as may
be required by the IRS, and that Grantee is in good standing with the IRS and relevant state
and local authorities; or alternatively, that it is a state, a possession of the United States, or
any political subdivision of any of the foregoing or the District of Columbia and the grant
funds will be used for exclusively public putposes. Grantee will file and maintain
appropriate corporate and accounting records. All tax and financial documents related to the
grant will be made available to Strada within a reasonable amount of time following Strada's
written request.

Reporting. Grantee agrees to provide a written report by December 1 and by June 1 during
the Term of the grant outlining Grantee’s progress in carrying out the Program, including an
accounting of how grant funds have been used. Grantee agrees to provide a final written
report, including an accounting of how grant funds were used, no later than 30 days after the
end of the Term. In addition, Grantee will provide periodic telephonic, video conferencing,
or e-mail updates to Strada upon request. All report requirements are accessible through
Grantee’s online grant account, and Grantee will receive an e-mail prompt with deadline
notifications. Strada reserves the right to request a periodic report on Grantee’s use of grant
funds at any time during the effective term of this grant award.

Notification Requirements. In addition to the reports required above, Grantee agrees to
notify Strada immediately of any of the following events:

a) The Grantee is one institution in the Southern University System. The
Chancellor is its head administrative officer, All institutions within the System
are governed by the President and overseen by the Board of Supervisors.
Currently, the President of the System has stated his intention to retire at the
end of the current fiscal year, Board members are appointed by the Governor
and serve 6 year terms. The Board elects a chairman annually. The current
chairman will serve through November. Notwithstanding those changes,
Grantee will notify Strada of any actual or anticipated change in the positions
or responsibilities held by Grantee’s key personnel as follows: Chancellor and
Vice Chancellors;

b) Any material action, suit or proceeding instituted or threatened by any federal,
state or local governmental authority against Grantee or any adverse regulatory
action taken or proposed to be taken by any federal, state or local governmental
authority against Grantee, including, but not limited to, any change in its tax
status, but excluding investigations from the Office of Civil Rights or the Equal
Employment Opportunity Commission;

¢) Any material action, suit or proceeding instituted or threatened by a private
party against Grantee or any of its key personnel, excluding suits arising out
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14.

15.

16.

17.

18.

19.

20.

of Workers’ Compensation, torts, ecmployment termination, and
employment/vendor contracts; or

d) Any material adverse change in the activities, operations, assets or properties
or in the condition, financial or otherwise, of the Grantee.

Grantee Indemnity., If Grantee is subject to any internal restrictions or prohibitions of
acceptance of funding from entities such as Strada, i.e., an agreement with a state attorney
general or other agency, institutional or organizational code of conduct, Strada will rely on
the Grantee’s determination of compliance, and Grantee will indemnify and hold Strada
harmless from any and all liability associated with its non-compliance. Grantee will also
indemnify and hold Strada harmless from any and all liability associated with a data breach
of the Grantee’s property in connection with the Program.

Termination. Strada may terminate this grant for material breach of any of the conditions
contained herein. In the event of such termination, Grantee agrees to return any unspent
grant funds and shall be reimbursed only for those expenses properly incurred in connection
with the Program before notification of the termination decision, and Strada shall have no
further obligation to Grantee thereafter.

Audit, Strada may conduct independent evaluations, audits and site visits in keeping with
its commitment to oversee, evaluate, and learn from its grants, and Grantee will provide its
full cooperation to Strada in those efforts.

Antiterrorist Financing Certification. Grantee certifies and affirms that the grant funds
will be used in compliance with all applicable antiterrorist financing and asset control laws,
regulations, rules and executive orders, and Grantee further agrees to take all reasonable steps
to ensure that any person, group or entity who receives any portion of the grant funds is not
named on any U.S. government list of suspected or known terrorists.

Restrictions on Use of Funding. Grantee shall return to Strada any portion of the grant
funds and interest thereon which are not used for the purpose of this grant.

Right of Return and Right of Release of Obligation, Grantee acknowledges that funding
for this request does not guarantee future funding. Grantee acknowledges that Strada
reserves all rights in the event of non-compliance by Grantee with any provision of this Grant
Agreement, including the right to reconsider any outstanding grant payments, delay or
withhold unpaid grant payments, or require the return of funds already paid.

FERPA Compliance. If Grantee shares information with Strada that is subject to the Family
Educational Rights and Privacy Act (“FERPA”) (34 CFR Part 99.3), Strada will enter into a
specific agreement with Client or an addendum to this Agreement regarding compliance with
FERPA. For further details, Strada’s Privacy Policy can be found here:
https://stradaeducation.org/privacy-policy/.
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Appendix A
Strada HBCU Initiative

The Strada HBCU Initiative focuses on investment in the next generation of leaders. This
nationwide program will provide leadership development, academic support and critical social
engagement resulting in positive postsecondary leaming opportunities that lead to meaningful
career pathways for Strada Scholars. Strada recognizes the importance of HBCUs in providing
economic and social mobility to America’s next generation of leaders and undertakes this Initiative
to provide institutional and systemic improvements for the participating institutions and the
students they serve.

Grantee will undertake the following responsibilities in conducting the Program:
o Select three student leaders as Strada Scholars annually for 4 years (for a total of 4 cohorts)
to receive a scholarship in the amount of $7,000 per year. Strada Scholars must:
o Participate in the University’s Presidential/Honors Scholar program
o Maintain an average GPA of 3.3 or higher
o Be a full-time student; if a student drops out or transfers, the participant will not be
replaced with another student.
Submit an essay to the Chancellor’s Office focused on personal efforts in
leadership, academic success and social change
Participate in leadership development opportunities
Participate in mentoring and career coaching throughout academic tenure
Participate in internships or other work-based learning experiences
Willingly engage with Strada and its system of record, providing testimonials and
experiences
o Be a changemaker who anticipates and engages with University Administration to
build creative solutions
¢ Chancellor’s Office will establish a point of contact to serve as the Strada Scholars
administrator
¢ Provide Strada with direct access to the Office of the Chancellor and senior staff to
ensure streamlined communication and partnership

(o]

O 0 00O

» Provide leadership development opportunities to Strada Scholars

¢ Provide mentoring and professional networking opportunities to Strada Scholars

* Manage a cohort model for Strada Scholars and participate in convenings

e Manage internship program with adequate support mechanisms to include 21% century
workforce skill development, career exploration, building social capital and mentorship

s Provide Strada Scholars with exposure and connections to various graduate school and
career options to increase post-graduate success

e Build an institutional profile in Strada’s system of record and submit impact reports

¢ Share best practices with Strada and with the larger HBCU community

¢ Manage funds provided for scholarships, internships and leadership development

s Appoint a primary point of contact and keep contact information updated

o Allow Strada access to all Strada Scholars

o Share data/metrics as appropriate and participate in evaluation activities
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Strada will assist Grantee with the following and will provide support to the participating HBCUs

as follows:

Identify and elevate best practices in student engagement and support

Conduct formative and summative evaluations

Provide an annual symposium, including a leadership development series
Engage strategic partners and leverage additional resources

Create a repository of speakers and leadership workshops for use by all HBCUs
Build institutional capacity

Alumni engagement

Improve credentialing programs

Faculty development

Institutional adoption of leadership development strategies

Improve and scale employer partnerships

Enhance internship opportunities for Grantee’s students

Utilize a cohort model and convenings to provide Strada Scholars with mentoring and
professional networking

Maintain a system of record for the HBCU Initiative and share relevant data

Funding is intended to be used for:

Scholarships

Internship stipends

Leadership development programming

Administrative support for the Strada HBCU Initiative
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Appendix B
Payment Disbursement Schedule

Upon execution of the $ 12,075.00
Agreement &
identification of students
in Cohort #1: 1/2 Year 1

December 1, 2021 $ 12,075.00
Cohort 1: 1/2 Year 1
July 1, 2022 $ 27,750.00

Cohort 1; 1/2 Year 2
Cohort 2: 1/2 Year 1

December 1, 2022 $ 27,750.00
Cohort 1: 1/2 Year 2
Cohort 2: 1/2 Year 1

July 1, 2023 $ 43,425.00
Cohort 1: 1/2 Year 3
Cohort 2: 1/2 Year 2
Cohort 3: 1/2 Year 1

December 1 2023 $ 43,425.00
Cohort 1: 1/2 Year 3
Cohort 2: 1/2 Year 2
Cohort 3: 1/2 Year 1

July 1, 2024 $ 59,100.00
Cohort 1: 1/2 Year 4
Cohort 2: 1/2 Year 3
Cohort 3: 1/2 Year 2
Cohort4; 1/2 Year 1

December 1, 2024 $ 59,100.00
Cohort 1: 1/2 Year 4
Cohort 2: 1/2 Year 3
Cohort 3: 1/2 Year 2
Cohort 4: 1/2 Year 1

July 1, 20245 $ 47,025.00
Cohort 2: 1/2 Year 4
Cohort 3: 1/2 Year 3
Cohort 4: 1/2 Year 2

December 1, 2025 $ 47,025.00
Cohort 2: 1/2 Year 4
Cohort 3: 1/2 Year 3
Cohort 4: 1/2 Year 2
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July 1, 2026
Cohort 3: 1/2 Year 4
Cohort 4: 1/2 Year 3

$ 31,350.00

December 1, 2026
Cohort 3: 1/2 Year 4
Cohort 4: 1/2 Year 3

$ 31,350.00

July 1, 2027
Cohort4: 1/2 Year 4

$ 15,675.00

December 1, 2027
Cohort 4: 1/2 Year 4

$ 15,675.00

July 1, 2028
Admin Support for
Additional Engagement

$ 5,200.00

Total Engagement

$ 478,000.00







MEMORANDUM OF UNDERSTANDING
BETWEEN Southern University at New Orleans AND
THE U.S. DEPARTMENT OF HOMELAND SECURITY

I. PURPOSE AND SCOPE

In order to create a future generation of employees as diverse as the world around us, this
Memorandum of Understanding (MOU) between the Department of Homeland Security
(DHS) and Southern University at New Orleans (SUNO) creates the oppertunity to expand
outreach and recruitment to students and recent graduates for DHS opportunities, including,
but not limited to, internships, fellowships, temporary assignments, academic programs and
permanent federal employment. DHS and SUNO may agree to enhance outreach and
engagement efforts in other arcas within the homeland security mission without amending
this MOU.

II. PARTIES

The parties to this MOU are DHS (both Headquarters and its Components) and the SUNO.
Both parties are responsible for the goals and activities contained in this agreement and shall
equally contribute to its success.

Through this agreement, SUNO will have insight into recruitment opportunities at DHS for
students and recent graduates. DHS will have access to students enrolled in and recent
graduates from SUNO.

A. DHS's mission is to ensure a homeland that is safe, secure, and resilient against
terrorism and other hazards. DHS' efforts are supported by an ever-expanding set of
partners. Every day, approximately 240,000 men and womer: of DHS contribute theii
skills and experiences to this important mission.

More specifically, DHS:

e Protects Americans from terrorism and other homeland security threats by
preventing nation-states and their proxies, transnational criminal organizations, and
groups or individuals from engaging in terrotist or criminal acts that threaten the
Homeland;

e Works with federal, state, local, and tribal partners as well as the private sector and
other non-government organizations to prevent terrorism and enhance security;

¢ Ensures community resilience to disasters across the nation through collaborative
training exercises and information sharing activities before, during, and after
disaster events;

s Secures and manages U.S. borders by collaborating with federal, state, local, and
tribal partners to prevent illegal activity and facilitate lawful travel and trade;

e Safeguards and secures civilian and government cyberspace and coordinates with
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federal, state, local, and tribal government partners to secure critical infrastructure
and information systems;

e Enforces U.S. trade laws and facilitates lawful international trade and travel;

e Enforces and administers U.S. immigration laws; and

¢ Matures and strengthens DHS using a unified and integrated approach to
accountability, efficiency, transparency, and leadership development.

SUNOQ’s mission statement: Southern University at New Orleans, a public, historically black
university, empowers and promotes the upward mobility of diverse populations of traditional and
nontraditional students through quality academic programs, teaching, research, and service to
achieve excellence in higher education using various teaching and learning modalities.

III. AUTHORITIES

« Intergovernmental Personnel Mobility Act, 5 U.S.C. §§ 3371-3376
o Executive Order 13171, Hispanic Employment in the Federal Government
o Executive Order 13518, Employment of Veterans in the Federal Government
o Executive Order 13548, Increasing Federal Employment of Individuals with Disabilities
o Executive Order 13555, White House Initiative on Educational Excellence for Hispanics
o Executive Order 13562, Recruiting and Hiring Students and Recent Graduates
o Executive Order 13583, Establishing a Coordinated Government-wide Initiative
to Promote Diversity and Inclusion in the Federal Workforce
o Executive Order 13592, Improving American Indian and Alaska Native
Educational Opportunities and Strengthening Tribal Colleges and Universities
e Executive Order 13621, White House Initiative on Educational Excellence for
African Americans
o Executive Order 13779, White House Initiative to Promote Excellence and
Innovation at Historically Black Colleges and Universities (HBCU)
o Exccutive Order 13872, Economic Empowerment of Asian Americans and
Pacific Islanders
» Any other superseding and subsequent authorities

IV. DEFINITIONS

The Office of Personnel Management’s (OPM) Pathways Programs - Provides access
to Federal internships and careers in Government for students and recent graduates. The
Pathways Programs consist of the Internship Program for current students; the Recent
Graduates Program for people who have recently graduated from qualifying educational
institutions or programs (2 years from the date the graduate completed an academic course
of study); and the Presidential Management Fellows (PMF) Program for people who
obtained an advanced degree (e.g., graduate or professional degree) within the preceding
two years.

V. RESPONSIBILITES OF THE PARTIES
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A. DHS Responsibilities

DHS will share resources and information, as appropriate and as available staff and
resoutces allocations allow, with SUNO as follows:

I. DHS will share information with SUNO, leveraging the Pathways Programs
during the academic year, and will work to expand the visibility into DHS
opportunities for students and recent graduates.

2. DHS will share information with SUNO to increase the pipeline of talent through
DHS Component-specific internship programs to students and recent graduates
that provide incentives such as scholarships (tuition and fees), monthly salary,
housing allowances, and other benefits.

3. DHS will annually develop a series of webinars geared towards students and recent
graduates at SUNO to provide valuable information on the DHS mission, current
job opportunities, and tips for Federal resume writing and application process.

4. DHS will participate in SUNO recruiting and outreach opportunities, events, and
tours including career fairs, on-campus career orientations, and other awareness
activities to inform students, faculty, staff, and alumni about DHS employment and
student opportunities. This will include exploring opportunities to highlight DHS’s
mission and student opportunities at SUNO conferences as a sponsor, advettiser,
exhibitor, or contributor to presentations to students.

5. DHS will work with SUNO, when invited, to participate in and disseminate
information across Headquarters and Components about public policy forums,
Jectures, presentations, conferences, national level exercises, trainings, and other
events at SUNO .

6. To strengthen the partnership between DHS and Institutions of Higher Education
(IHEs), DHS will research and review existing MOUs with IHEs to enhance our
collaborative efforts and align with existing best practices.

7. DHS and SUNO will assess return on investment for the Department on outreach
and recruitment activities to ensure accountability and prudent stewardship.

8. DHS will work with the SUNO, provide information to engage the faculty with
professional development opportunities through DHS.

9. DHS will identify subject matter experts from DHS to disseminate information
through presentation about varied campaigns to faculty at SUNO.
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B. The SUNO Responsibilities

I

SUNO will advise DHS on effective mechanisms for targeting materials and
communications to students and recent graduates.

SUNO will disseminate DHS materials and communications to students and
recent graduates related to DHS mission, current job opportunities, and tips for
Federal resume writing and application process.

SUNO will partner with DHS in establishing outreach opportunities on campus
to increase awareness of the DHS mission and current job opportunities available
to students and recent graduates.

SUNO, when appropriate, will invite DHS to participate in public policy forums,
lectures, presentations, conferences, national level exercises, trainings, and other
events at SUNO.

C. Both DHS and SUNO will:

1.

VI

Meet or correspond semi-annually to review DHS/SUNO MOU activities
and progress.

Notify DHS/SUNO MOU Points of Contact (POC) regarding upcoming
meetings, status updates, as well as requests related to the terms of the MOU.

Track the annual outcomes of DHS/SUNO MOU in a joint report to determine
areas ol achievemen( and enhancements.

Identify opportunities and programs where professionals from DIS and SUNO can
participate in research, capacity-building, fraining, and exchange programs.

POINTS OF CONTACT

DHS and SUNO will designate POCs within their respective organizations to implement
the MOU. The POCs will direct and coordinate partnership activities to ensure that mutual
benefits and interests are served. The respective offices responsible for implementation and
maintenance of this MOU are:

For DHS HQ:

Traci Silas, J.D.
Executive Director, Office of Academic Engagement
HQ Office of Partnership and Engagement
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For SUNO:

Name; James H. Ammons, Ph.D.
Title: Executive Vice President-Chancellor
Office: Southern University at New Orleans

VII. OTHER PROVISIONS

A. Nothing in this MOU is intended to conflict with current law or regulation or the
directives of DHS and SUNOQ . If a term of this MOU is inconsistent with such
authority, then that term shall be invalid, but the remaining terms and conditions
of this MOU shall remain in full force and effect.

B. Nothing in this MOU is intended to restrict the authority of either part to act as
provided by law, statute, or regulation.

C. Nothing in this MOU shall be interpreted as affording DHS or SUNO any role in the
content, programming, or operating decisions of the other entity.

D. In order to facilitate and accomplish the goals and objectives set forth in this MOU,
DHS and SUNO will meet as necessary and appropriate to discuss issues of mutual
interest and assess progress in accomplishing the desired objectives.

E. This MOU is between DHS and SUNO and does not confer or create any right,
benefit, or trust responsibility, substantive or procedural, enforceable at faw or
equity, or by any third person or party (public or private) against the United States,
its agencies, its ofticers, or any person; or against SUNO , its Governing Board or
any of its staff.

F. The parties will use or display each other's name, emblem or trademarks only in the
case of particular projects and only with prior written consent of the other party.

VIII. FUNDING -

This MOU is not a fiscal or funds obligation document. This MOU does not include the
reimbursement of funds between two parties.

IX. EFFECTIVE DATE

The terms of this MOU will become effective on the date of the last signature by the parties.

X. MODIFICATION
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The terms of this MOU may be modified upon the mutual written consent of the parties.

XI. TERMINATION

This MOU will remain in effect until [insert date]. The term may be extended by mutual
written agreement of the parties. Either party may terminate this MOU upon sixty (60) days

written notice to the other party.

XII. SIGNATURES

James H. Ammons, Ph.D. Date
Executive Vice President-Chancellor
Southern University at New Orleans

Date

Traci Silas, J.D.

Executive Director

Office of Academic Engagement
Office of Partnership and Engagement
Department of Homeland Security
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