
October 22, 2021

9:00 A.M. 

Southern University System Board Room 
J. S. Clark Administration Building 2nd Floor 

Baton Rouge, LA 70813 



 ACADEMIC AFFAIRS COMMITTEE 
Friday, October 22, 2021 

Southern University System Board Meeting Room 
J. S. Clark Administration Building ~ 2nd Floor 

Baton Rouge, LA 70813 
9:00 AM 

 
 

AGENDA 
 

1. Call to Order 
  

2. Invocation and Pledge of Allegiance 
 

3. Roll Call  
 

4. Adoption of the Agenda   
 

5. Public Comments 
 

6. Action Item(s): 
 
A. Request Approval of the College of Agricultural, Family & Consumer Sciences ~ Department 

of Agricultural Sciences – Minor in Sustainable Agriculture (SUBR) 
 

B. Request Approval of the College of Humanities and Interdisciplinary Studies ~ School of 
Education - 100% Online Minor in African American Experience (SUBR) 
 

C. Request Approval of the College of Humanities and Interdisciplinary Studies ~ School of 
Education - 100% Online Master of Education in Educational Leadership (SUBR) 
 

D. Request Approval of the Revised Syllabi for New Courses in the Department of Computer 
Science and the Undergraduate Certification in Computational Data Engineering and Science 
(CoDES) (SUBR) 

 
7. Other Business  

 
8. Adjournment 

 
 
 
 
 
 
 
 

                                                    MEMBERS 
     Mrs. Ann Smith – Chairman, Dr. Leon Tarver, II – Vice-Chair, 

Mr. Myron Lawson, Mr. Sam Gilliam, Ms. Christy Oliver Reeves, Dr. Leroy Davis 
         Atty. Domoine D. Rutledge-- Ex Officio 







































































ATHLETICS COMMITTEE 
(Following Academic Affairs Committee) 

Friday, October 22, 2021 
Southern University System Board Meeting Room 

J. S. Clark Administration Building ~ 2nd Floor 
Baton Rouge, LA 70813 

9:00 AM 
 
 

AGENDA 
 

1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5.  Action Items  

   
A. Request Approval to Lift Suspension of SUNO Athletics (SUNO) 

 
B. Request Approval of SUNO Athletic Director (SUNO) 

 
6.  Other Business 
 
7.  Adjournment 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 

MEMBERS 
     Mr. John Barthelemy- Chairman, Dr. Rani Whitfield – Vice-Chairman,  

                    Mr. Myron Lawson, Mrs. Ann Smith, Atty. Ed Shorty, Atty. Jody Amedee, III  
Atty. Domoine D. Rutledge- Ex Officio 









JOB CLASS SOUTHERN UNIVERSITY SYSTEM 
  JOB CODE Personnel Action Form POSITION 

NUMBER 
CAL ID 

CAMPUS: SUS  SUBR SULAC SUAREC SUNO X SUSLA 

EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH OTHER (Specify) 

Academic Non-Academic Civil Service 
Temporary Part-Time (  % of Full Time) Restricted 
Tenured Undergraduate Student X Job Appointment 
Tenured Track Graduate Assistant Probationary 
Other (Specify) Retiree Return To Work Permanent Status 

Previous Employee Reason Left 

Date Left Salary Paid 

Profile of Person Recommended 
To 

  SS#   xxx-xx-       Male Race* Black 

Length of Employment 

Effective D ate           November 1, 2021 

Name       George Price

Position Title: Athletic Director

Check One Existing Position 

Department:   Athletics

*Visa Type (See Reverse Side):

New Position Expiration Date: 
(Position  vacancy   authorization  form  must   be  processed  and  approved  to  fill 
existing and new positions.  Position must be advertised before processing PAF, if 
applicable.) 

Years Experience 
Degree(s): Type/Discipline (BA-Education):   Year: 

Bachelor of Science-Education 

 Southern University Experience 
Institution/Location (SU-Baton Rouge): 

Virginia Tech, Blacksburg, VA 1979 
 
 

Current Employer N/A

Personnel Action 

Check One x New Appointment Continuation Sabbatical Leave of Absence 
Replacement Other (Specify) 

Salary Budgeted $80,000.00 

Transfer 

Recommended Salary 

Source of Funds 

Identify Budget: Location 
Form Code: Page Item # 

Change of: 
From To 

Position 
Status 
Salary Adjustment  

Financial Aid signature (if, applicable):
List total funds currently paid this employee by Source of Funds Amount 
Southern University: 
*See Reverse Side

Comments: (Use back of form) 

*See Reverse Side Graduate School signature (if, applicable): 

Supervisor Date Dean/Unit Head Date 

Vice Chancellor Date Chancellor Date 

Director/Personnel Date Vice President/Finance 
Business Affairs/Comptroller 

Date 

President Date Chairman/S.U. Board 
Of Supervisor 

Date 

10/7/2021

X

$80,000.00 

$80,000.00 

X

418900 41310 61002 49000

DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

10/07/202110/07/2021

10/07/2021

July 1, 2021 June 30, 2022



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and 
does not affect employment considerations. 

ETHIC ORGIN (Please check one): 

Hispanic or Latino    Non-Hispanic or Non-Latino 

RACE (Please check all that apply):  

White.  Not of Hispanic origin.  A person having origins in any of the original people of Europe, North Africa, or the Middle East. 

Black.  Not of Hispanic Origin.  A person having origins in any of the Black racial groups of Africa. 

Hispanic.  A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins, 
regardless of race. 

X 
Asian or Pacific Islander.  A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian 
Subcontinent, or the Pacific Islands.  This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa. 

American Indian or Alaskan Native.  A person having origins in any of the original peoples of North American, and who 
maintains cultural identification through tribal affiliation or community recognitions. 

COMMENTS: : 

EMPLOYEE REGULAR WORK SCHEDULE: M-F, 8:00 am TO 5:00 pm 

EMPLOYEE DIRECT SUPERVISOR: James H. Ammons, Jr. Ph.D. 

NUMBER OF EMPLOYEES SUPERVISED, (if any) 5 

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT 

GUIDELINES:  All employees, students graduate assistants being employed through the use of this form 
are to report to and be cleared by the Human Resources before any employment is offered and before 
starting to work.  All students are to bring with  them  clearance  from  the Financial Aid office, Statement 
of Account (fee receipt), and a class schedule.  All prospective employees/students must bring  a  pictured 
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1 
visas, passport, and F-1/I-94.  The latter six (6) documents do not apply to U.S. Citizens. 
 
Documentation must be provided for review and approval by Human Resources before employment is 
offered. 

CLASS OF EMPLOYMENT (VISA STATUS): 

TYPE CODES EXPIRES 

United States Citizen/Certificate of Naturalization US 
Resident Alien RA 
H-1 Visa (Distinguished Merit & Ability) H1 
J-1 Visa (Exchange Visitor Program) J1 
F-1 Visa (Student Emp. FT Student at S.U.) F1 
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) F0 

Do Not Write Below This Area 
For Human Resource And Budgetary Control Use Only! 

Rev. 6/30/2005

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below): 
Approved Position Vacancy Authorization Form (applicable for new and replacement positions) 
Position Vacancy Announcement (position advertised before processing PAF, if applicable) 
Pre-Employment Application Form (Civil Service Application for classified employees) 
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee) 
Exemptions Survey Form 
Proposed Employee Appointment 
Proposed Employee Clearance 
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable) 

DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65









FACILITIES AND PROPERTY COMMITTEE 
(Following Athletics Committee) 

Friday, October 22, 2021 
Southern University System Board Meeting Room 

J. S. Clark Administration Building 2nd Floor 
Baton Rouge, LA 70813 

 
 
 

AGENDA 
 
 

1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5. Action Item 
 
     A. Request Approval for SU System Five-year Capital Outlay Plan 
  
6.  Informational Item 
 
     A. Facilities Planning Project Updates (SUS) 
 
7.  Other Business 
 
8.  Adjournment 
 
 
 
 
 
 
 
 
 
 
 

MEMBERS 
     Dr. Rani Whitfield – Chairman, Ms. Arlanda Williams – Vice Chair, 

                    Mr. John Barthelemy, Mr. Richard Hilliard, Mr. Myron Lawson, Dr. Leon Tarver, II  
Atty. Domoine D. Rutledge- Ex Officio 











FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 51,673,797$        11,739,373$        39,934,424$        51,673,797$        -$                             22.7%

Statutory Dedicated 4,250,997             -                               4,250,997             4,250,997             -                               0.0%

Federal 6,154,209             888,242                 5,265,967             6,154,209             -                               14.4%

Self Generated

    Tuition - Fall 2020 35,093,666           33,926,143           1,901,871             35,828,014           734,348                 96.7%

    Tuition - Spring 2021 31,941,234           60                            31,941,174           31,941,234           -                               0.0%

    Tuition - Summer 7,121,013             288,184                 6,832,829             7,121,013             -                               4.0%

    Out-of-State Fees 13,470,378           8,125,657             6,501,912             14,627,569           1,157,191             60.3%

    Other 17,336,279           5,105,702             12,199,960           17,305,662           (30,617)                 29.5%

Interagency Transfer 3,869,822             311,646                 3,558,176             3,869,822             -                               8.1%

Total Revenues 170,911,395$   60,385,006$      112,387,310$   172,772,317$   1,860,922$         35.3%

Expenditures 

  Salaries 79,584,524$        19,226,117$        60,358,407$        79,584,524$        -$                             24.2%

  Other Compensation 425,877                 25,500                   400,377                 425,877                 -                               6.0%

  Related Benefits 34,792,842           7,337,882             27,454,960           34,792,842           -                               21.1%

Total Personal Services 114,803,243$   26,589,499$      88,213,744$      114,803,243$   -$                            23.2%

  Travel 1,168,170             8,881                      1,154,199             1,163,080             (5,090)                    0.8%

  Operating Services 15,026,069           3,999,966             11,279,274           15,279,239           253,170                 26.6%

  Supplies 1,901,288             206,786                 1,662,325             1,869,111             (32,177)                 10.9%

Total Operating Expenses 18,095,527$      4,215,632$         14,095,798$      18,311,430$      215,903$             23.3%

  Professional Services 2,954,627             134,474                 2,820,993             2,955,467             840                         4.6%

  Other Charges 18,298,815           48,725                   17,957,591           18,006,316           (292,499)               0.3%

  Debt Services

  Interagency Transfers 6,762,089             -                               6,762,089             6,762,089             -                               0.0%

Total Other Charges 28,015,531$      183,199$             27,540,673$      27,723,872$      (291,659)$           0.7%

  General Acquisitions 241,363                 53,954                   187,409                 241,363                 -                               22.4%

  Library Acquisitions 662,649                 273,565                 389,084                 662,649                 -                               41.3%

  Major Repairs 801,794                 -                               801,794                 801,794                 -                               0.0%

Total Acquisitions/Major Repairs 1,705,806$         327,519$             1,378,287$         1,705,806$         -$                            19.2%

  Scholarships 8,291,288             6,375,359             3,849,076             10,224,436           1,933,148             76.9%

Total Expenditures 170,911,395$   37,691,209$      135,077,578$   172,768,787$   1,857,392$         22.1%

Southern University System

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of September 30, 2021 

Page 1



FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 3,673,376$           683,672$              2,989,704$           3,673,376$           -$                             18.6%

Statutory Dedicated

Federal

Self Generated

    Tuition - Fall 2020

    Tuition - Spring 2021

    Tuition - Summer

    Out-of-State Fees

    Other

Interagency Transfer

Total Revenues 3,673,376$         683,672$             2,989,704$         3,673,376$         -$                            18.6%

Expenditures 

  Salaries 1,846,338$           409,175$              1,437,163$           1,846,338$           -$                             22.2%

  Other Compensation 64,500                   13,000                   51,500                   64,500                   -                               20.2%

  Related Benefits 733,663                 125,633                 608,030                 733,663                 -                               17.1%

Total Personal Services 2,644,501$         547,808$             2,096,693$         2,644,501$         -$                            20.7%

  Travel 176,000                 1,481                      174,519                 176,000                 -                               0.8%

  Operating Services 171,100                 19,535                   151,565                 171,100                 -                               11.4%

  Supplies 80,000                   3,441                      76,559                   80,000                   -                               4.3%

Total Operating Expenses 427,100$             24,457$               402,643$             427,100$             -$                            5.7%

  Professional Services 63,000                   1,450                      61,550                   63,000                   -                               2.3%

  Other Charges 473,775                 -                               473,775                 473,775                 -                               0.0%

  Debt Services

  Interagency Transfers

Total Other Charges 536,775$             1,450$                  535,325$             536,775$             -$                            0.3%

  General Acquisitions 65,000                   1,030                      63,970                   65,000                   -                               1.6%

  Library Acquisitions

  Major Repairs

Total Acquisitions/Major Repairs 65,000$               1,030$                  63,970$               65,000$               -$                            1.6%

  Scholarships

Total Expenditures 3,673,376$         574,745$             3,098,631$         3,673,376$         -$                            15.6%

Southern University Board and System Administration

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of September 30, 2021 

Page 2



FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 21,703,631$        5,239,861$           16,463,770$        21,703,631$        -$                             24.1%

Statutory Dedicated 1,608,944             -                               1,608,944             1,608,944             -                               0.0%

Federal -                               -                               -                               -                               -                               

Self Generated

    Tuition - Fall 2020 21,709,761           22,199,574           -                               22,199,574           489,813                 102.3%

    Tuition - Spring 2021 19,487,148           60                            19,487,088           19,487,148           -                               0.0%

    Tuition - Summer 4,963,498             -                               4,963,498             4,963,498             -                               0.0%

    Out-of-State Fees 8,349,603             5,650,176             4,148,725             9,798,901             1,449,298             67.7%

    Other 7,671,356             2,081,085             5,590,271             7,671,356             -                               27.1%

Interagency Transfer 3,869,822             311,646                 3,558,176             3,869,822             -                               8.1%

Total Revenues 89,363,763$      35,482,401$      55,820,472$      91,302,874$      1,939,111$         39.7%

Expenditures 

  Salaries 42,454,990$        9,961,506$           32,493,484$        42,454,990$        -$                             23.5%

  Other Compensation 201,377                 -                               201,377                 201,377                 -                               0.0%

  Related Benefits 18,796,927           3,751,732             15,045,195           18,796,927           -                               20.0%

Total Personal Services 61,453,294$      13,713,237$      47,740,057$      61,453,294$      -$                            22.3%

  Travel 325,870                 867                         325,003                 325,870                 -                               0.3%

  Operating Services 8,080,389             2,611,919             5,468,470             8,080,389             -                               32.3%

  Supplies 937,411                 98,846                   838,565                 937,411                 -                               10.5%

Total Operating Expenses 9,343,670$         2,711,632$         6,632,038$         9,343,670$         -$                            29.0%

  Professional Services 1,101,480             -                               1,101,480             1,101,480             -                               0.0%

  Other Charges 5,980,700             44,456                   5,936,244             5,980,700             -                               0.7%

  Debt Services -                               

  Interagency Transfers 4,343,650             -                               4,343,650             4,343,650             -                               0.0%

Total Other Charges 11,425,830$      44,456$               11,381,374$      11,425,830$      -$                            0.4%

  General Acquisitions 62,032                   -                               62,032                   62,032                   -                               0.0%

  Library Acquisitions 137,649                 33,068                   104,581                 137,649                 -                               24.0%

  Major Repairs -                               -                               -                               -                               -                               

Total Acquisitions/Major Repairs 199,681$             33,068$               166,613$             199,681$             -$                            16.6%

  Scholarships 6,941,288             6,034,215             2,846,183             8,880,399             1,939,111             86.9%

Total Expenditures 89,363,763$      22,536,609$      68,766,264$      91,302,874$      1,939,111$         25.2%
   

Southern University Baton Rouge Campus

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of September 30, 2021 

Page 3



FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 4,927,259$           917,039$              4,010,220$           4,927,259$           -$                             18.6%

Statutory Dedicated 174,344                 -                               174,344                 174,344                 -                               0.0%

Federal -                               -                               -                               -                               -                               

Self Generated

    Tuition - Fall 2020 4,583,457             5,024,770             -                               5,024,770             441,313                 109.6%

    Tuition - Spring 2021 4,412,842             -                               4,412,842             4,412,842             -                               0.0%

    Tuition - Summer 882,945                 -                               882,945                 882,945                 -                               0.0%

    Out-of-State Fees 4,196,111             2,274,300             1,921,811             4,196,111             -                               54.2%

    Other 3,749,466             1,963,503             1,785,963             3,749,466             -                               52.4%

Interagency Transfer -                               -                               

Total Revenues 22,926,424$      10,179,612$      13,188,125$      23,367,737$      441,313$             44.4%

Expenditures 

  Salaries 11,971,842$        3,106,993$           8,864,849$           11,971,842$        -$                             26.0%

  Other Compensation -                               -                               -                               -                               -                               

  Related Benefits 4,410,564             932,666                 3,477,898             4,410,564             -                               21.1%

Total Personal Services 16,382,406$      4,039,659$         12,342,747$      16,382,406$      -$                            24.7%

  Travel 515,000                 3,008                      511,992                 515,000                 -                               0.6%

  Operating Services 2,038,567             187,929                 2,291,951             2,479,880             441,313                 9.2%

  Supplies 325,000                 42,458                   282,542                 325,000                 -                               13.1%

Total Operating Expenses 2,878,567$         233,394$             3,086,486$         3,319,880$         441,313$             8.1%

  Professional Services 1,570,590             128,790                 1,441,800             1,570,590             -                               8.2%

  Other Charges 526,186                 -                               526,186                 526,186                 -                               0.0%

  Debt Services -                               -                               

  Interagency Transfers 568,675                 -                               568,675                 568,675                 -                               0.0%

Total Other Charges 2,665,451$         128,790$             2,536,661$         2,665,451$         -$                            4.8%

  General Acquisitions -                               -                               -                               -                               -                               

  Library Acquisitions 350,000                 144,381                 205,619                 350,000                 -                               41.3%

  Major Repairs -                               -                               -                               -                               -                               

Total Acquisitions/Major Repairs 350,000$             144,381$             205,619$             350,000$             -$                            41.3%

  Scholarships 650,000                 307,250                 342,750                 650,000                 -                               47.3%

Total Expenditures 22,926,424$      4,853,474$         18,514,263$      23,367,737$      441,313$             21.2%

Southern University Law Center

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of September 30, 2021 

Page 4



FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 6,851,532$           1,275,176$           5,576,356$           6,851,532$           -$                             18.6%

Statutory Dedicated 506,477                 -                               506,477                 506,477                 -                               0.0%

Federal -                               -                               -                               -                               -                               

Self Generated

    Tuition - Fall 2020 5,051,510             3,617,823             1,436,671             5,054,494             2,984                      71.6%

    Tuition - Spring 2021 4,577,842             -                               4,577,842             4,577,842             -                               0.0%

    Tuition - Summer 429,999                 -                               429,999                 429,999                 -                               0.0%

    Out-of-State Fees 517,807                 108,181                 409,626                 517,807                 -                               20.9%

    Other 4,370,387             1,047,207             3,323,726             4,370,933             546                         24.0%

Interagency Transfer

Total Revenues 22,305,554$      6,048,387$         16,260,697$      22,309,084$      3,530$                  27.1%

Expenditures 

  Salaries 10,354,998$        2,462,239$           7,892,759$           10,354,998$        -$                             23.8%

  Other Compensation 75,000                   -                               75,000                   75,000                   -                               

  Related Benefits 4,649,692             1,263,826             3,385,866             4,649,692             -                               27.2%

Total Personal Services 15,079,690$      3,726,065$         11,353,625$      15,079,690$      -$                            24.7%

  Travel 21,000                   1,900                      19,100                   21,000                   -                               9.0%

  Operating Services 1,922,500             43,518                   1,878,982             1,922,500             -                               2.3%

  Supplies 180,500                 6,085                      174,415                 180,500                 -                               3.4%

Total Operating Expenses 2,124,000$         51,503$               2,072,497$         2,124,000$         -$                            2.4%

  Professional Services 3,000                      3,000                      -                               3,000                      -                               

  Other Charges 3,422,723             3,277                      3,419,446             3,422,723             -                               0.1%

  Debt Services

  Interagency Transfers 1,101,141             -                               1,101,141             1,101,141             -                               0.0%

Total Other Charges 4,526,864$         6,277$                  4,520,587$         4,526,864$         -$                            0.1%

  General Acquisitions -                               -                               -                               -                               -                               0.0%

  Library Acquisitions 175,000                 96,116                   78,884                   175,000                 -                               54.9%

  Major Repairs -                               -                               -                               -                               -                               

Total Acquisitions/Major Repairs 175,000$             96,116$               78,884$               175,000$             -$                            54.9%

  Scholarships 400,000                 23,728                   376,272                 400,000                 -                               5.9%

Total Expenditures 22,305,554$      3,903,689$         18,401,865$      22,305,554$      -$                            17.5%

Southern University New Orleans Campus

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of September 30, 2021 

Page 5



FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 6,112,438$           1,381,785$           4,730,653$           6,112,438$           -$                             22.6%

Statutory Dedicated 163,377                 -                               163,377                 163,377                 -                               0.0%

Federal

Self Generated

    Tuition - Fall 2020 3,748,938             3,083,976             465,200                 3,549,176             (199,762)               82.3%

    Tuition - Spring 2021 3,463,402             -                               3,463,402             3,463,402             -                               0.0%

    Tuition - Summer 844,571                 288,184                 556,387                 844,571                 -                               34.1%

    Out-of-State Fees 406,857                 93,000                   21,750                   114,750                 (292,107)               22.9%

    Other 1,545,070             13,907                   1,500,000             1,513,907             (31,163)                 0.9%

Interagency Transfer -                               -                               

Total Revenues 16,284,653$      4,860,852$         10,900,769$      15,761,621$      (523,032)$           29.8%

Expenditures 

  Salaries 7,755,534$           1,886,348$           5,869,186$           7,755,534$           -$                             24.3%

  Other Compensation -                               -                               -                               -                               -                               0.0%

  Related Benefits 3,712,410             771,560                 2,940,850             3,712,410             -                               20.8%

Total Personal Services 11,467,944$      2,657,908$         8,810,036$         11,467,944$      -$                            23.2%

  Travel 35,300                   210                         30,000                   30,210                   (5,090)                    0.6%

  Operating Services 2,342,955             921,389                 1,233,423             2,154,812             (188,143)               39.3%

  Supplies 153,200                 21,023                   100,000                 121,023                 (32,177)                 13.7%

Total Operating Expenses 2,531,455$         942,622$             1,363,423$         2,306,045$         (225,410)$           37.2%

  Professional Services 181,557                 840                         181,557                 182,397                 840                         0.5%

  Other Charges 1,055,074             (4,008)                    766,583                 762,575                 (292,499)               -0.4%

  Debt Services

  Interagency Transfers 748,623                 -                               748,623                 748,623                 -                               0.0%

Total Other Charges 1,985,254$         (3,168)$                1,696,763$         1,693,595$         (291,659)$           -0.2%

  General Acquisitions -                               -                               -                               -                               -                               0.0%

  Library Acquisitions -                               -                               -                               0.0%

  Major Repairs -                               -                               -                               -                               -                               0.0%

Total Acquisitions/Major Repairs -$                            -$                            -$                            -$                            -$                            0.0%

  Scholarships 300,000                 10,166                   283,871                 294,037                 (5,963)                    3.4%

Total Expenditures 16,284,653$      3,607,528$         12,154,093$      15,761,621$      (523,032)$           22.2%
   

Southern University Shreveport Campus
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FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 8,405,561$           2,241,840$           6,163,721$           8,405,561$           -$                             26.7%

Statutory Dedicated 1,797,855             -                               1,797,855             1,797,855             -                               0.0%

Federal 6,154,209             888,242                 5,265,967             6,154,209             -                               14.4%

Self Generated

    Tuition - Fall 2020

    Tuition - Spring 2021

    Tuition - Summer

    Out-of-State Fees

    Other

Interagency Transfer

Total Revenues 16,357,625$      3,130,082$         13,227,543$      16,357,625$      -$                            19.1%

Expenditures 

  Salaries 5,200,822$           1,399,856$           3,800,966$           5,200,822$           -$                             26.9%

  Other Compensation 85,000                   12,500                   72,500                   85,000                   -                               14.7%

  Related Benefits 2,489,586             492,466                 1,997,120             2,489,586             -                               19.8%

Total Personal Services 7,775,408$         1,904,822$         5,870,586$         7,775,408$         -$                            24.5%

  Travel 95,000                   1,415                      93,585                   95,000                   -                               1.5%

  Operating Services 470,558                 215,675                 254,883                 470,558                 -                               45.8%

  Supplies 225,177                 34,933                   190,244                 225,177                 -                               15.5%

Total Operating Expenses 790,735$             252,024$             538,711$             790,735$             -$                            31.9%

  Professional Services 35,000                   393                         34,607                   35,000                   -                               1.1%

  Other Charges 6,840,357             5,000                      6,835,357             6,840,357             -                               0.1%

  Debt Services  

  Interagency Transfers -                               -                               -                               0.0%

Total Other Charges 6,875,357$         5,393$                  6,869,964$         6,875,357$         -$                            0.1%

  General Acquisitions 114,331                 52,924                   61,407                   114,331                 -                               46.3%

  Library Acquisitions -                               

  Major Repairs 801,794                 801,794                 801,794                 -                               0.0%

Total Acquisitions/Major Repairs 916,125$             52,924$               863,201$             916,125$             -$                            5.8%

  Scholarships -                               -                               -                               -                               0.0%

Total Expenditures 16,357,625$      2,215,163$         14,142,462$      16,357,625$      -$                            13.5%

Southern University Agricultural Research and Extension Center

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of September 30, 2021 

Page 7







www.SUNO.edu 
An Equal Educational Opportunity Institution 

SOUTHERN UNIVERSITY AT NEW ORLEANS 
6400 Press Drive New Orleans, LA  70126 
Phone: (504) 286-5040 Fax: (504) 286-5000 

www.suno.edu 

       Student Affairs 
and Enrollment Management         

October 11, 2021 

James H. Ammons, Jr., Ph.D.  
Executive Vice President-Chancellor 
Southern University at New Orleans  
New Orleans, Louisiana 70126 

RE:  Authorization of increasing the Student Health Fee 

Dear Dr. Ammons:  

As stated in the attached correspondence from the Student Government Association (SGA) 
President, Amber Foucha, the student body of Southern University at New Orleans placed a 
referendum on a special ballot Monday, October 11, 2021, related to student-assessed fees. The 
referendum passed with overwhelming support and Ms. Foucha has provided the official election 
results in her correspondence as reported by the SGA officials Internal Auditor, Mr. Justin 
James. 

The referendum stated: 

Student Health Fee: This measure proposes a $100 fee per semester and a $50 fee for 
the summer semester to expand Student Health Services. This will be a Primary Care 
facility. Outside of a medical emergency, patients who are seeking Primary Care will 
find care. The list of services that will be offered at the SUNO Health Clinic for students 
are as follows: disease prevention and screenings, education related to disease prevention 
and treatment, immunizations, health screenings and treatment, medication prescription, 
annual physicals, and wellness visits for all students. This fee will be mandatory. 

Results:     85 YES    17 NO 

As you can see from the elections returns, the students voted favorably to increase the Student 
health fee from $13.00 to $100.00. I commend our SGA for advocating for the necessary 
increases in health services on our campus. 

http://www.suno.edu/
http://www.suno.edu/
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Should my request receive your approval and the approval of the System President/Chancellor, I 
respectfully request that you forward this matter to the Board of Supervisors for consideration at 
its next meeting.  Thank you in advance for your consideration of this matter. 
 
Sincerely,  
 
 
Adriel A. Hilton                   
Vice-Chancellor for Student Affairs and Enrollment Management       
Southern University at New Orleans 
 
 
Approved: ________________________________________ 
James H. Ammons, Ph.D. Chancellor, SUNO  
 
 
 
Approved: ________________________________________ 
Ray L. Belton, Ph.D., President-Chancellor, SUS  
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I. POLICY STATEMENT AND RATIONALE 
 
The Southern University System (SUS) is committed to the highest quality and most impactful 
educational experiences for all its students. The inclusion of power-based violence in this uniform 
policy, promulgated pursuant to Act 472 of the 2021 Regular Legislative Session of the Louisiana 
Legislature, sets forth processes and procedures to guide the Southern University System 
stakeholders in maintaining safety and protection for  students and employees. 
 
The Southern University System has established this comprehensive policy to address the 
reporting of power-based violence in addition to sexual misconduct and Title IX violations on all 
campuses, the prevention of such violence, communication between                            campuses regarding incidents 
of all the aforementioned conducts, and the provision of medical and mental health care for these 
alleged victims. This policy shall be effective October 15, 2021. 
 
Upon the effective date of this Policy, all campuses shall immediately begin complying with this 
Policy as well as the institutional grievance procedures, once adopted, under the supervision and 
control of the Board of Supervisors. All policies and processes shall be posted on institutional 
websites as required in this Policy. Southern University Board of Supervisors shall ensure that its 
member campuses’ policies comply with applicable federal and state laws and regulations and 
must be amended to reflect any changes to federal and state laws and regulations. 
 



II. NOTICE OF NON-DISCRIMINATION 
 
The Southern University System forbids discriminating or harassing conduct that is based on an 
individual's race, color, religion, sex, ethnicity, national origin or ancestry, age, physical or mental 
disability, sexual orientation, gender identity, gender expression, genetic information, veteran or 
military status, membership in uniformed services, and all other categories protected by applicable 
state and federal laws.   This commitment applies but is not limited to decisions made with respect 
to hiring and promotion, the administration educational programs and policies, scholarship, and 
loan programs, and athletic or other college administered programs. Discriminatory acts of any 
kind are strictly forbidden. 
 
III. POLICY SCOPE AND AUDIENCE 
 
The comprehensive scope of this Policy includes procedures to address both power-based 
violence (which includes sexual misconduct) and Title IX conduct (see Title IX Formal Grievance 
Procedures). It outlines procedures mandated by state law and identifies best practices that 
address both Title IX conduct and power-based violence which includes sexual misconduct. 
 
This policy applies to all members of the University community, including faculty, staff, students, 
volunteers, organizations, or any other affiliate that participates in activities associated with a 
campus within the Southern University System in accordance with federal and state law, 
including Act 472 of the 2021 Legislative Session of the Louisiana Legislature (Act 472), Title 
IX of the Education Amendments of 1972 (Title IX) and Title VII of the Civil Rights Act of 1964 
(Title VII), the Violence Against Women Act (VAWA), The Jeanne Clery Disclosure of Campus 
Security Policy and Campus Crime Statistics Act (Clery Act), and other applicable laws. 

  
In this policy, “Southern University” or “University” refers to all campuses within the Southern 
University System to include Southern University and A&M College, Southern University Law 
Center, Southern University at New Orleans, Southern University at Shreveport, and Southern 
University Agricultural Research Extension Center, and any program or activities sponsored by 
or under the supervision of any of the campuses. 
 
This policy covers conduct that occurs: 

• During University operations 
• On campus or any other University owned, leased, controlled, or operated location. 
• Within the bounds of the United States. 
• At any Southern University sponsored event or organizational activity whether on or off 

campus; and/or 
• Where Southern University exercised substantial control over the respondent in the 

context of where or how the alleged incident occurred. 
  
Students are responsible for their conduct from notice of admission to the University through 
the awarding of a degree or departure from the University. Employees are covered by this policy 
when representing Southern University (or deemed to be a representative of Southern 
University) whether before, during or after work. This policy also applies to any person who is 
both a student and an employee at Southern University. 



  
Anyone subjected to sexual misconduct is encouraged to file a complaint with the campus Title 
IX Office. Persons who have experienced sexual misconduct are also urged to utilize supportive 
measures available through the University whether the person(s) who caused the harm is a 
university community member. Supportive  measures are available regardless of whether a 
formal complaint is filed. 
 
There is no time limit for reporting allegations of sexual misconduct, however, the University 
strongly encourages the prompt reporting of sexual misconduct to allow the University to 
respond promptly and effectively. If the reported Respondent is not a member of the University 
community or is no longer associated with the University at the time of the report or at the time 
a resolution process is initiated, the University may be unable to investigate or take disciplinary 
action and may be required to dismiss the Formal Complaint for a lack of jurisdiction. 
  
Combined, SUS’s and Louisiana’s public postsecondary education systems and their campuses’ 
policies and procedures are intended to ensure that all students impacted  by an incident or 
Formal Complaint of power-based violence receive appropriate support and fair treatment, and 
that allegations of power-based violence are handled in a prompt, thorough and equitable 
manner. 
 
This policy is not intended to infringe on or restrict rights guaranteed by the United States 
Constitution, including free speech under the First Amendment, due processes clauses of the 
Fifth and Fourteenth Amendments, or the Fourth Amendment. 
 

IV. POLICY COMPLIANCE 
 
Title IX is a federal law that prohibits discrimination on the basis of sex in any federally funded 
education program or activity. Title IX prohibits use of federal money to support sex 
discrimination in education programs and provides individuals protection against such practices. 
As part of SUS’s commitment to maintaining a community free of discrimination, and in 
compliance with Title IX’s mandate, all campuses shall address allegations of power-based 
violence, including sexual harassment and sexual assault, in a timely and effective manner. 
Further, campuses will provide resources as needed for affected persons (Reporters, Complainants, 
Respondents and third parties within a Campus’s community), and will not tolerate retaliation 
against any person who reports or participates in the investigation of alleged power-based violence 
or sex/gender discrimination. 
 
All campuses subject to this policy shall adopt this policy as its institutional policy in accordance 
with all applicable laws, this policy, and its campus policy on policies. Each campus Title IX 
Coordinator is the campus responsible official for implementation of this policy on the campus 
level. 
 
V. POLICY DEFINITIONS  
 
For purposes of this Policy, the following terms will have corresponding definitions. 
 



A. Actual Knowledge:  Any reasonable information of sexual misconduct or allegations of 
sexual misconduct provided to a Title IX Coordinator, Deputy Coordinator, or any other 
Responsible Official. Notice would also include personal observation of such conduct by 
any employee. 
 

B. Advisor:  May be any person the complainant or respondent chooses or appointed by 
Southern University should the party not select someone.  The advisor's function shall be 
to support and/or consult with the party during any proceeding or meeting under this policy.  
The advisor may, but is not required to, be an attorney. 

  
1.  Participation shall be limited as stated herein. 

a.  The advisor may not act as a spokesperson except: 
b.    During a pre-hearing conference or 
c.  During the hearing when conducting questioning of the opposing party 

or witnesses. 
2.  Once a party shares the identity and contact email address for their advisor, 
 that advisor will be copied on correspondence from Southern University 
 on the case in accordance with the procedures section of this policy. A 
 party may change advisors at any time but must provide notice to the 
 campus Title IX Coordinator. 

C. Burden of Proof: refers to who has the responsibility of showing a violation has occurred. 
It is always the responsibility of the University to satisfy the burden of proof. The 
Respondent does not have the burden to prove that a violation did not occur. Respondents 
may decide not to share their side of the story or may decide not to participate in an 
investigation or hearing. This does not shift the burden of proof away from the University 
and does not indicate responsibility. Additionally, Decision-Maker(s) shall not make an 
adverse inference against a Respondent for the Respondent’s refusal to participate in an 
investigation or hearing, nor will Respondent’s refusal to participate result in increased 
sanctions if the Respondent is found responsible for the violation(s). 

D. Chancellor: The chief executive officer of a public postsecondary education campus. 

E. Coercion: The use of express or implied threats, intimidation, or physical force, which 
places an individual in fear of immediate harm or physical injury or causes a person to 
engage in unwelcome sexual activity. Coercion also includes administering a drug, 
intoxicant, or similar substance with the intent to impair that person’s ability to consent 
prior to engaging in sexual activity. 

F. Complainant: An individual who is alleged to be the victim of behavior that could 
constitute power-based violence under this policy (or an individual who is alleged to be the 
victim of conduct that could constitute sexual harassment under Title IX) irrespective of 
whether a Formal Complaint has been filed. 

G. Confidential Advisor: A person designated by a campus and trained in accordance to 
Louisiana law to provide emergency and ongoing support to students who are alleged 
victims of power-based violence.   



H. Consent: Clear, knowing, and voluntary, demonstrated through mutually understandable 
words or actions clearly indicating willingness to engage in a specific sexual activity, and 
any conditions on the activity.  It is active, not passive, and silence, absent actions 
evidencing permission, is not consent. Responsibility for obtaining consent lies with the 
individual initiating the sexual activity. 

1. Consent to engage in sexual activity may be withdrawn by any person at 
any time. Once withdrawal of consent is expressed, the sexual activity must 
immediately cease.  Consent is automatically withdrawn by a person 
incapable of giving consent.  A current or previous consensual intimate 
relationship between the parties does not itself infer consent or preclude a 
finding of responsibility.  

2. To give consent, a person must be of legal age.  Consent cannot be obtained 
through coercion, fraud, or from a person who the alleged offender knows 
or should reasonably know is incapacitated.  Use of alcohol or drugs does 
not diminish the responsibility to obtain consent. 
 

I. Decision Maker:  An individual selected by the campus and charged with determining 
responsibility for an allegation of power-based violence or Title IX.  If there is a panel, the 
decision will be made by the panel in whole.  
 

J. Disciplinary Sanction: The penalty imposed on an individual for violating this Policy. For 
Students, Disciplinary Sanctions are subject to the Student Code of Conduct, up to and 
including expulsion from the University. For Employees, Disciplinary Sanctions are 
subject to applicable to University/System policies, up to and including separation from 
employment. For officials and volunteers, this may include the removal or the request for 
removal of the Official or Volunteer from their respective position. 
 

K. Employee: An employee is defined as: (a) An administrative officer, or employee of the 
Southern University System; (b) Anyone appointed to the Southern University Board of 
Supervisors; and/or (c) anyone employed by a foundation or association related to a campus 
or the Southern University System Management Board.  The employee category does not 
include a student enrolled within Southern University unless the student works for the 
campus in a position such as a teaching assistant or residential advisor.  
 

L. Final Rule: The Final Rule issued on May 19, 2020, by the U.S. Department of Education 
under Title IX of the Education Amendments of 1972. 
 

M. Formal Complaint: A signed document filed by a Complainant or signed by the Title IX 
Coordinator alleging power-based violence, retaliation, or sexual misconduct against a 
Respondent and requesting initiation of the process set forth in this Policy to investigate 
the allegation of sexual misconduct. A third party who knows of or witnessed an incident 
of power-based violence but who did not suffer such conduct themselves may request that 
the University treat their third-party Report as a Formal Complaint. At the time of filing, a 
complainant must be participating in or attempting to participate in an educational program 
or activity of Southern University. 
 



N. Hearing Officer: Administrative Hearing Officer, Adjudicator, Hearing Officer, or 
Conduct Board shall mean any person or group given the authority to review and adjudicate 
disciplinary matters. 

O. Informal Resolution: A voluntary process that is separate and distinct from a Campus’s 
investigation and adjudication processes that allows the parties (i.e., Complainant and 
Respondent) to reach a mutually agreeable resolution. 

P. Incapacitation: An individual is considered to be incapacitated if, by reason of mental or 
physical condition, the individual is manifestly unable to make a knowing and deliberate 
choice to engage in sexual activity. Individuals who are asleep, unresponsive, or 
unconscious are incapacitated. Other indicators that an individual may be incapacitated 
include, but are not limited to, inability to communicate coherently, inability to 
dress/undress without assistance, inability to walk without assistance, slurred speech, loss 
of coordination, vomiting, or inability to perform other physical or cognitive tasks without 
assistance. 

Q. Investigator: The Title IX Coordinator or the individual designated by the Title IX 
Coordinator to perform an investigation under this Policy. The Investigator may not have 
a conflict of interest or bias for or against an individual party, or for or against complainants 
or respondents in general. The Investigator may not serve as a Decision Maker, Appeals 
Officer or Advisor to any Party in the same matter. 

R. Mandatory Reporter: An individual who is obligated by law to report any knowledge 
they may have of power-based violence. For purposes of this Policy, mandatory reporters 
include Responsible Employees. (See definition of Responsible Employee.) 

S. Notice of Allegations: The written notice the Title IX Coordinator is required to provide 
to the  Parties following receipt of a Formal Complaint. See Notice of Allegations section 
below. 
 

T. Notice of Hearing: The written notice the Director of Student Conduct and Community 
Standards or  other designee is required to provide the Parties prior to the hearing. See 
Notice of Hearing section below. Notice is the written communication either by mail or E-
mail correspondence that provides information to a student. Notice is conclusively 
presumed to be final when such communication is sent to the student by official University 
email, and/or mailed to the address appearing on either the student’s current local address 
or permanent address on record with the University at the discretion of SCCS. 
 

U. Parties or Party: A term that refers to the Complainant and the Respondent collectively 
or the  Complainant or Respondent individually. 

V. Power-based Violence: Any form of interpersonal violence intended to control or 
intimidate another person through the assertion of power over the person, to include the 
following:  
 Dating violence (R.S. 46:2151(C)).  
 Domestic abuse and family violence (R.S. 46:2121.1(2) and 2132(3)). For the 

purpose of this Part, domestic abuse shall also include any act or threat to act that is 
intended to coerce, control, punish, intimidate, or exact revenge on the other party, 

http://legis.la.gov/legis/Law.aspx?p=y&d=100545
http://legis.la.gov/legis/Law.aspx?d=100555


for the purpose of preventing the victim from reporting to law enforcement or 
requesting medical assistance or emergency victim services, or for the purpose of 
depriving the victim of the means or ability to resist the abuse or escape the 
relationship. 

 Nonconsensual observation of another person's sexuality without the other person's 
consent, including voyeurism (R.S. 14:283.1), video voyeurism (R.S. 14:283), 
nonconsensual disclosure of a private image (R.S. 14:283.2), and peeping tom 
activities (R.S. 14:284). 

 Sexual assault (R.S. 14:41, 42 through 43.5, 89, 89.1, and 106). 
 Sexual Battery (14:43.1) 
 Misdemeanor sexual battery (14:43.1.1) 
 Second degree sexual battery (14:43.2) 
 Oral sexual battery (14:43.3) 
 Female genital mutilation (14:43.4) 
 Intentional exposure to HIV (14:43.5) 
 Crime against nature (14:89) 
 Aggravated Crime against nature (14:89.1) 
 Obscenity (14:106) 

 Sexual exploitation means an act attempted or committed by a person for sexual 
gratification, financial gain, or other advancement through the abuse of another 
person's sexuality including prostituting another person (R.S. 14:46.2 and 82 
through 86). 
 Human Trafficking (14:46.2) 
 Prostitution (14:82) 
 Prostitution of person under 18 (14:82.1) 
 Purchase of commercial sexual activity (14:82.2) 
 Solicitation for prostitutes (14:83) 
 Inciting prostitution (14:83.1) 
 Promoting prostitution (14:83.2) 
 Prostitution by massage (14:83.3) 
 Sexual massages (14:83.4) 
 Pandering (sexual) (14:84) 
 Letting premises for prostitution (14:85) 
 Enticing persons into prostitution (14:86) 

 Sexual harassment means unwelcome sexual advances, requests for sexual favors, 
and other verbal, physical, or inappropriate conduct of a sexual nature when the 
conduct explicitly or implicitly affects an individual's employment or education, 
unreasonably interferes with an individual's work or educational performance, or 
creates an intimidating, hostile, or offensive work or educational environment and 
has no legitimate relationship to the subject matter of a course or academic research. 

 Stalking (R.S. 14:40.2) and cyberstalking (R.S. 14:40.3). 
 Unlawful communications (R.S. 14:285). 
 Unwelcome sexual or sex- or gender-based conduct that is objectively offensive 

and has a discriminatory intent. 

http://xhttp/legis.la.gov/Legis/Law.aspx?d=78391
http://legis.la.gov/Legis/Law.aspx?d=78391
http://legis.la.gov/Legis/Law.aspx?d=78391
http://legis.la.gov/Legis/Law.aspx?d=78392
http://legis.la.gov/Legis/Law.aspx?d=78528
http://legis.la.gov/Legis/Law.aspx?d=78529
http://legis.la.gov/Legis/Law.aspx?d=78536
http://legis.la.gov/Legis/Law.aspx?d=78695
http://legis.la.gov/Legis/Law.aspx?d=78695
http://legis.la.gov/Legis/Law.aspx?d=78258
http://legis.la.gov/Legis/Law.aspx?d=78532
http://legis.la.gov/Legis/Law.aspx?d=963337
http://legis.la.gov/Legis/Law.aspx?d=78533
http://legis.la.gov/Legis/Law.aspx?d=78534
http://legis.la.gov/Legis/Law.aspx?d=78535
http://legis.la.gov/Legis/Law.aspx?d=78536
http://legis.la.gov/Legis/Law.aspx?d=78695
http://legis.la.gov/Legis/Law.aspx?d=78696
http://legis.la.gov/Legis/Law.aspx?d=78258
http://legis.la.gov/Legis/Law.aspx?d=320889
http://legis.la.gov/Legis/Law.aspx?d=78677
http://legis.la.gov/Legis/Law.aspx?d=78687
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http://legis.la.gov/Legis/Law.aspx?d=919550
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http://legis.la.gov/Legis/Law.aspx?d=78683
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W. Report: Notification of an incident of sexual misconduct to the Title IX Coordinator by 

any person.  
X. Respondent: An individual who has been accused in a Report or Formal Complaint of 

conduct that could constitute power-based violence prohibited under this Policy (or, under 
the Title IX Grievance policy, an individual alleged to be the perpetrator of conduct that 
could constitute sexual harassment under Title IX). 
 

Y. Responsible Employee: An employee who receives a direct statement regarding or 
witnesses an incident of power-based violence. Responsible Employees do not include an 
employee designated as a Confidential Advisor pursuant to R.S. 17:3399.15(B) or an 
employee who has privileged communications with a student as provided by law. 

Z. Standard of Proof: Consistent with requirements set forth in the Louisiana Code 
pertaining to student disciplinary due process requirements, the University will use the 
preponderance of the evidence standard in investigations of formal complaints alleging 
sexual misconduct violations under this Policy. This means that the individual(s) charged 
with making a finding must determine whether it is more likely than not that a violation of 
the Policy occurred. 

 
AA. Student:  Any person: (1) seeking admission to the University through the formal 

University application process; (2) admitted to the University, (3) eligible to register or 
schedule for classes, or (4) living in University or University-affiliated residence halls even 
though they are not enrolled at the University. The term “Student” shall include Employees, 
Volunteers and Officials where the Employee, Volunteer or Official otherwise meets the 
enrollment criteria set forth in this definition. 

BB. System: A Louisiana public postsecondary management board. 

CC. System President: The president of a public postsecondary education system. 

DD. Supportive Measures: Non-disciplinary, non-punitive individualized services 
offered as appropriate, as reasonably available, and without fee or charge to the parties 
before or after the filing of a Formal Complaint or where no Formal Complaint has been 
filed. Such measures are designed to restore or preserve equal access to the education 
program or activity without unreasonably burdening the other party, including measures 
designed to protect the safety of all parties or the Campus’s educational environment, or 
deter sexual harassment. Supportive Measures may include counseling, extensions of 
deadlines or other course-related adjustments, modifications of work or class schedules, 
campus escort services, mutual restrictions on contact between the parties, changes in work 
or housing locations, leaves of absence, increased security, and monitoring of certain areas 
of the campus, and other similar measures. 

EE. Third Party: refers to any other participant in the process, including a witness to the incident 
or an individual who makes a Report on behalf of someone else. 



FF. Title IX Coordinator: The individual designated by a public postsecondary education 
campus as the official for coordinating the Campus's efforts to comply with and carry out 
its responsibilities under Title IX of the Education Amendments of 1972 and Act 472 the 
2021 Regular Legislative Session of the Louisiana Legislature. 

GG. Title IX Grievance Procedure: A process for addressing and resolving a “Formal 
Complaint” that satisfies requirements set forth in 34 C.F.R. §106.30. See accompanying 
Title IX Grievance Procedure for key terms. 

HH. Title IX Sexual Harassment: For the purposes of determining whether power-
based violence will be treated as a potential violation of Title IX in accordance with the 
Title IX Grievance Procedure, Title IX sexual harassment means conduct on the basis of 
sex that satisfies one or more of the following:  

II. Volunteer:  A recognized volunteer or any individual who represents or acts on behalf of 
the university or whose actions may bind the university, regardless of whether the 
individual receives monetary or other compensation. For purposes of this Policy, 
employees and officials of recognized affiliated entities, ROTC instructors, visiting 
professors and unpaid camps and conference personnel will be considered volunteers. 

JJ. Witness: A person who has knowledge related to specific aspects of a case and may have 
reported such aspects to the campus.  

 
VI. SAFETY EDUCATION 
 
A healthy and prevention-minded campus culture allows students to learn to the best of their 
abilities on a safe and nurturing campus. Robust education and training programs for both students 
and employees are the cornerstone of these efforts and essential to building a culture in which 
sexual misconduct is rare and both Complainants and Respondents are well supported. Prevention 
depends on clear and well-communicated guidelines, underpinned by regular education on 
understanding of sexual misconduct and power-based violence, positive versus harassing 
behaviors, tools for reporting harassment and adjudicating disputes, and sanctions for violations. 
 
Each Campus’s Title IX Coordinator is responsible for developing and distributing information to 
students regarding power-based violence, campus safety, and internet and cell phone safety and 
online content that is a potential threat to school safety. 
 
The information shall include the following: 

1. Instruction on how to identify and prevent power-based violence and how to detect 
potential threats to school safety exhibited online, including on any social media 
platform; 

2. How to report incidents of power-based violence, crimes on campus, violations of 
the student code of conduct, and possible threats to campus safety; and 

3. Where to find reports regarding campus safety. 



The information shall be distributed as part of new student orientation and shall be posted on an 
easily accessible page of each Campus's website. 
This policy requires that for every report of an incident of power-based violence or a safety threat 
received the actions taken by the campus and the campus law enforcement agency or security 
officers be documented. The policies shall also provide for guidelines on referring the reports to 
the appropriate law enforcement agencies. 
 

VII. RETALIATION PROHIBITION 
 
Retaliation is expressly prohibited under this Policy. Retaliation includes, but is not limited to, 
intimidation, harassment, threats, or other adverse action or speech against the person who reported 
the misconduct, the parties, and their witnesses. 
The Southern University System campuses prohibit retaliation against anyone who: 1) in good 
faith reports what they believe is power-based violence, 2) cooperates with an investigation or 
proceeding under this Policy, or 3) opposes conduct that they believe to violate this Policy. 
However, an individual who reports an incident of power-based violence or participates in an 
investigation or proceeding and has perpetrated or assisted in the perpetration of committing the 
power-based violence reported, is still subjected to an investigation for a potential violation of this 
policy and may be subject to disciplinary action. 
Campuses will not only take steps to prevent retaliation but will also take strong corrective action 
if it occurs. Anyone who believes they have been retaliated against shall immediately report it to 
the Title IX Coordinator, who will treat it as a Report. Once an assessment is completed and the 
Title IX Coordinator substantiates the Report, the reporter will be given an opportunity to file a 
Formal Complaint.  Any individual found to have retaliated against another individual will be in 
violation of this Policy and will be subject to disciplinary action. Employees who are mandatory 
reporters (i.e., Responsible Employees) under this Policy are required to report retaliation. 
Anyone who knowingly makes a false accusation of unlawful discrimination, harassment, or 
retaliation of any form will be subject to an investigation for a potential violation of this Policy 
and may be subject to disciplinary action, up to and potentially including termination for 
employees and expulsion for students. 
 

VIII. DETERMINATION OF APPROPRIATE PROCEDURE & PURVIEW 
The accompanying Title IX Formal Grievance Procedure covers a narrow sub-set of conduct (i.e., 
Title IX Conduct) that must be addressed under the formal grievance policy required by the U.S. 
Department of Education under the new Title IX regulations, effective August 14, 2020. When 
power-based violence meets the criteria specified in the Title IX regulations, the complaint must 
be addressed under the Title IX Formal Grievance Procedure and not under the Power-Based 
Violence Policy. 
The U.S. Department of Education’s Office for Civil Rights (OCR) enforces, among other statutes, 
Title IX of the Education Amendments of 1972. Title IX protects people from discrimination based 
on sex in education programs or activities that receive federal financial assistance.  



Title IX states: 
No person in the United States shall, on the basis of sex, be excluded from participation in, be 
denied the benefits of, or be subjected to discrimination under any education program or activity 
receiving Federal financial assistance. Title IX applies to schools, local and state educational 
agencies, and other institutions that receive federal financial assistance from the Department. 
These recipients include approximately 17,600 local school districts, over 5,000 postsecondary 
institutions, and charter schools, for-profit schools, libraries, and museums. Also included are 
vocational rehabilitation agencies and education agencies of 50 states, the District of Columbia, 
and territories of the United States. 
Louisiana State Laws on Power-Based Violence states: 
Act 472 of the 2021 Legislative Session of the Louisiana Legislature set forth the mandatory 
establishments of processes and procedures should an incident reported, fall under the more 
expansive definition of Power-based violence as defined by this policy. Power-based violence is 
defined as any form of interpersonal violence intended to control or intimidate another person 
through the assertion of power over the person. (See Section V. Policy Definitions) 
Upon Actual Knowledge of a Report of alleged conduct, the Title IX Coordinator shall perform 
an initial assessment which includes making initial contact with the potential Complainant of the 
Report and offering the following information:    

1. The process for filing a formal complaint; 
2. The availability of supportive measures; and 
3. The complainant’s wishes with respect to filing a complaint or seeking supportive 

measures 
If the initial assessment reveals that the alleged conduct does meet the definition of sexual 
harassment as contained within the USDOE’s Title IX Regulations, the investigation must proceed 
pursuant to the Title IX Formal Grievance Procedures below. If the alleged conduct does not meet 
the USDOE’s definition of sexual harassment, the investigation will proceed pursuant to the 
institution’s Power-Based Violence Policy or move the complaint to Human Resources for 
evaluation or to the institution’s Student Code of Conduct. 
 

IX. REPORTING POWER-BASED VILOENCE AND TITLE IX  
This Policy provides that anyone can report an incident of power-based violence (to include Sexual 
Misconduct and Title IX Conduct). 
A report can be made by any individual who has: 

1. Experienced or been affected by power-based violence (i.e., First-Party Reporter); 
or 

2. Knowledge of or witnessed power-based violence happening to or affecting 
someone else (i.e., Third-Party Reporter). 

Southern University System strongly encourages all individuals to report incidents of power- based 
violence even if the individual does not intend to pursue a Formal Complaint. In addition, the 



Campus shall take prompt action to provide Supportive Measures for the safety and well-being of 
any affected person as well as the system community. 

A. Reporting Incidents of Power-Based Violence 
 Any individual, including a third party, may make a report concerning sexual 
 misconduct. Complainants and third parties are encouraged to report sexual 
 misconduct as soon as possible to allow the University to respond promptly and 
 effectively. 
 To make a Report, a reporting individual shall report the incident to the Title IX 
 Coordinator or Deputy Coordinator. Campuses are required to make available contact 
 information for the Title IX Coordinator and any Deputy Coordinator(s), as well as 
 methods for reporting power-based violence. Reporting methods may vary slightly by 
 campus but shall include, at a minimum; 

1. in-person reporting,  
2. reporting by mail, and  
3. reporting via email or some other digital format. 

After making a Report, an individual may choose to file or request a Formal Complaint 
and pursue resolution (under this Policy or the Title IX Formal Grievance Procedure, as 
applicable) or, if applicable, an Informal Resolution involving the Respondent; may choose 
to be involved or not be involved in a Campus’s investigation and any related proceedings; 
or may choose to end involvement in the process. 

 The University’s Title IX Coordinator is trained to work with individuals who report 
 sexual misconduct and have knowledge about resources and services, both on and off 
 campus, including the availability of Supportive Measures. If a report of misconduct 
 discloses a serious or immediate threat to the campus community, the University will 
 issue a timely warning to the community to protect the health or safety of the 
 community. The timely warning will not include any identifying information about the 
 Complainant.  

Please Note: Title IX Coordinators are not a confidential source of support. While they 
will address matters reported with sensitivity and will keep your information as private as 
possible, confidentiality cannot be guaranteed. To speak with individuals designated as 
having confidentiality, please contact campus Counseling Services or reference the campus 
website for Confidential Advisors.  

 Please Also Note: Making a report is different from filing a Formal Complaint. A 
 report may be accompanied by a request for 

1. Supportive Measures;  
2. no further action;  
3. filing a Formal Complaint, a request to initiate an informal resolution process; 

and/or 
4. a request to initiate an informal resolution process after filing a Formal Complaint. 

Filing a Formal Complaint initiates, the University’s formal investigation process. 



B. Online reporting 
Each SUS campus provides an online reporting system to collect anonymous disclosures 
of incidents of power-based violence and crimes, and track patterns of power-based 
violence and crimes on campus. The online system shall also include information regarding 
how to report an incident of power-based violence or crime to a Responsible Employee 
and law enforcement and how to contact a Confidential Advisor. 

C. Mandatory Reporting for Employees 
An employee who receives a direct statement regarding or witnesses an incident of power- 
based violence committed by or against a student is a Responsible Employee (unless they 
are designated specifically as a Confidential Advisor). A Responsible Employee shall 
promptly   report the incident to the Campus’s Title IX Coordinator.  
A Responsible Employee must report the following to the Title IX Coordinator: 

1. The identity of the alleged victim; 
2. The identity of the alleged perpetrator; 
3. The type of power-based violence or retaliation alleged to have been committed;  
4. Any other information about witnesses, location, date, and time that the incident 

occurred; and 
5. Any other relevant information. 

 However, according to state law a Responsible Employee is not required to make a 
 report if information involving power-based violence was received in the following 
 circumstance: 

1. During a public forum or awareness event in which an individual discloses an 
incident of power-based violence as part of educating others; 

2. Disclosure made in the course of academic work consistent with the assignment; or  
3. Disclosure made indirectly, such as during the overhearing of a conversation.  

 If an individual chooses to make an initial report to an employee other than the Title IX 
 Coordinator, that employee must refer the information to the Title IX Coordinator 
 because the Title IX Office bears responsibility for responding to reports of power-based 
 violence. Once the information is received by the Title IX Coordinator, it shall constitute 
 a Report. 
 SUS recommends as a best practice that, if an employee believes an individual may 
 intend to share any information regarding an instance of power-based violence, the 
 employee shall seek to confirm that the reporting party understands the employee’s 
 obligations as a mandatory reporter. If the reporting party would prefer to speak with a 
 confidential resource, the employee shall direct the reporting party to a confidential 
 resource. Campuses must provide a list of confidential resources. 

D. Confidential and Anonymous Reporting  



In accordance with state law, unless waived in writing by the alleged victim, the identity 
of an  alleged victim of an incident reported under R.S. 17:3399.13 is confidential and not 
subject to       disclosure except to: 

1. A person employed by or under contract with the Campus to which the report is 
made, if the disclosure is necessary to conduct the investigation of the report or any 
related hearings; 

2. A law enforcement officer as necessary to conduct a criminal investigation of the 
report; 

3. A person alleged to have perpetrated the incident, to the extent required by law; or 

4. A potential witness to the incident as necessary to conduct an investigation of the 
report. 

Note: Consistent with FERPA’s prohibition on re-disclosure of confidential information, 
any person who receives another person’s confidential information solely as a result of 
participation in any investigation or proceeding under this Policy is prohibited from using 
or disclosing such confidential information outside of such forums without express consent 
or for any improper purpose. This provision only applies to other people’s confidential 
information, as a party is never restricted from discussing their own experience. This 
provision does not apply to any information learned outside of an investigation or 
proceeding under this Policy. 

An alleged victim shall be advised of the right to seek a Confidential Advisor. 

E. Administrative Reporting  
In accordance with state law, a Campus’ Title IX Coordinator, Chancellor, System 
President, and System Management Board are required to submit summarized reports on 
power-based violence incidents and to publish those reports on their respective websites. 
1. Not later than October Tenth (10) and April Tenth (10) of each year, the Title IX 

Coordinator of the campus shall submit to the Chancellor a written report on the reports 
received in accordance with the information required in the BOR Policy.  
The Title IX Coordinator of the campus shall immediately report to the Chancellor an 
incident reported to the Title IX Coordinator if the Title IX Coordinator has cause to 
believe as a result of the incident that the safety of any person is in imminent danger.  

2. The Chancellor of each Campus shall submit a report to the Campus's Management 
Board and System President within fourteen (14) days of receiving the report from the 
Title IX Coordinator in accordance with the BOR Policy. The report shall be posted on 
the Campus's website. 

3. The System President shall submit a system-wide summary report within fourteen (14) 
days of receiving the reports from the Chancellors to the System Management Board 
in accordance with the information required by the BOR. The report shall be published 
on the website of the system. 

4. The Board of Supervisors shall send an annual system-wide summary report to BOR 
by December 31st.  The report shall be published on SUS’s website. 



 
5.  BOR shall annually submit a report to the Governor, the president of the Senate, the 

January Fifteenth (15) which shall include the statewide information. The report shall 
also include any recommendations for legislation.  

 Note: Truthfulness 
 All participants in the reporting and resolution processes have the responsibility to be 
 truthful with the information they share at all stages of the process. A report of a violation 
 under this Policy is not considered a bad faith report merely because the evidence does 
 not ultimately  support the allegation. Individuals are prohibited from knowingly making 
 a false report, filing a false Formal Complaint, or making misrepresentations. If an 
 investigation results in a finding that a person has willfully filed a bad faith report, 
 filed a false Formal Complaint, or made misrepresentations as part of the reporting or 
 resolution process, the person may be subject to appropriate Disciplinary Sanctions 
 under the Code of Conduct in the case of Students or other relevant University policy and 
 in the case of Officials, Employees or Volunteers. 

F. Employee’s Failure to Report or False Reporting  
A Responsible Employee who is determined by the Campus's disciplinary procedures to  
have knowingly failed to make a Report or, with the intent to harm or deceive, made a 
Report that is knowingly false shall be terminated. 

G. Student’s False Reporting  
Any student who knowingly and in bad faith makes a  false accusation of power-based 
violence or retaliation of any form will be subject to an investigation for a potential 
violation of this Policy and may be subject to disciplinary action. 

H. Immunities and Amnesty 

An individual acting in good faith who reports or assists in the investigation of a report of 
an incident of power-based violence, or who testifies or otherwise participates in a 
disciplinary process or judicial proceeding arising from a report of such an incident may 
not be subjected to any disciplinary action by the Campus in which the individual is enrolled 
or employed for any violation of the Code of Conduct and/or other applicable university 
polices reasonably related to the incident for which suspension or expulsion from the 
campus is not a possible punishment. 

Immunity shall not apply to an individual who perpetrates or assists in the perpetration of 
power-based violence. 

Each Campus shall provide amnesty for any student who reports, in good faith, power-
based violence to the Campus. Such student shall not be sanctioned by the Campus for a 
nonviolent student conduct violation, such as underage drinking, that is revealed in the 
course of making such a report. 

 
 
 



X. POWER-BASED VIOLENCE GRIEVANCE PROCEDURES 

This Section describes the investigation and resolution process for cases in which the 
Respondent is a student, employee, and/or both in which the conduct alleged does not fall 
within the scope of the Title IX Conduct. 

Each Campus shall investigate all Reports of power-based violence reported to the Title 
IX Coordinator regardless of whether the Report becomes a Formal Complaint. The 
investigation and adjudication procedures (if needed) will be prompt, fair, and impartial.  

A. Initial Contact with Potential Complainant 

After receiving a Report of power-based violence, a Campus’s Title IX Office will notify 
the individual who is the alleged victim in the Report of the option to have an Advisor 
accompany them to any meeting or interview related to the power-based violence process. 

In initial contact with a potential Complainant, the Title IX Office shall also: 
1. Give the potential Complainant a copy of the relevant policies; 
2. Explain the process for filing a Formal Complaint with the Title IX Office; 
3. Provide the potential Complainant with information regarding the 

rights/responsibilities            as a party in this matter; 
4. Explain the process for investigating and resolving a power-based 

violence Formal  Complaint (including the available appeal procedures); 
5. Explain the procedural differences based on Title IX vs power-based 

violence conduct; 
6. Instruct the potential Complainant not to destroy any potentially relevant 

documentation  in any format; 
7. Inform the individual of the availability of Supportive Measures with or 

without the filing      of a Formal Complaint; 
8. Discuss the potential Complainant’s expressed preference for manner of 

resolution and any barriers to proceeding (e.g., confidentiality concerns); 
9. Explain the prohibition against retaliation; and 
10. Communicate necessary details of the report to the campus police 

department for entry into the Campus’s daily crime log. 
 

B. Supportive Measures  
 
If the Title IX Coordinator receives notice of alleged power-based violence, whether 
through online reporting or other reporting methods, the Title IX Coordinator or designee 
shall contact the Complainant to discuss the availability of Supportive Measures with or 
without the filing of a Complaint (or Formal Complaint under the Title IX Grievance 
Procedure) and consider the Complainant’s wishes with respect to Supportive Measures. 
Supportive Measures shall also be made available to the Respondent. 
Supportive Measures are non-disciplinary, non-punitive individualized services offered 
as appropriate, as reasonably available, and without fee or charge to the Complainant or 
the Respondent regardless of whether a Complaint (or Formal Complaint) has been filed. 
Such measures may include counseling, extensions of deadlines or other course-related 



adjustments, modifications of work or class  schedules, campus escort services, mutual 
restrictions on contact between the parties, changes in work or housing locations, leaves 
of absence, and increased security and  monitoring of certain areas of the campus, 
and other similar measures. 
Supportive Measures shall be designed to restore or preserve access to the Campus’s 
education program or activity, including measures designed to protect the safety of all 
parties and the Campus’s educational environment. 

C. Formal Complaints 
If a potential Complainant wishes to pursue an incident of power-based violence beyond 
simply reporting it, they may file a Formal Complaint. The filing of a Formal Complaint 
means  that the individual is asking a Campus to take further steps, such as a full 
investigation and    possibly an adjudication to resolve the alleged issue. Any Complainant 
(i.e., an alleged victim or survivor or someone who has otherwise been directly affected 
by power-based violence) may file a Formal Complaint, and the Campus will treat it as 
such. 

An individual who is alleged to have been subjected to an incident of power-based 
violence (i.e., a victim or a person who has been directly affected by power-based 
violence) and subsequently files a Formal Complaint will be referred to as a Complainant. 

Any Third-Party Reporter (i.e., someone who has knowledge of or witnessed power-based 
violence) may request for a Campus to treat their Report as a Formal Complaint, but that 
request would not make the Third-Party Reporter into a Complainant. 

Similarly, the fact that the Title IX Coordinator converts a Report to a Formal Complaint 
does not make the Title IX Coordinator a Complainant. However, the Title IX Coordinator 
reserves    the right to initiate a Formal Complaint in order to meet a Campus’s Title IX 
obligations to provide a safe and nondiscriminatory environment and if the Campus 
determines that it must  take additional steps to protect the campus community. Depending 
on the conduct alleged and the location of the incident, a Formal Complaint and subsequent 
investigation will be governed by either this Policy or the Title IX Formal Grievance 
Procedure. 
 

D. How to File a Formal Complaint  
Individuals seeking to file a Formal Complaint may do so with the Title IX Coordinator. 
Formal Complaints shall be in writing, signed and include all information the individual 
believes to be relevant (e.g., time, location, and nature of incident, names of individuals 
involved, witnesses to the incident, names of other persons affected by the incident, etc.). 
Individuals seeking to file a Report shall be allowed to submit in electronic form, or in 
person, whereby the individual can file a Formal Complaint by meeting with the Title IX 
Coordinator (or Deputy Coordinator) to provide a verbal description of the power-based 
violence which the Title IX Office will use to draft a written document that the individual 
will review, verify, and sign to constitute a Formal Complaint. 



Note: If the Complaint filed satisfies the requirements of a Title IX Formal Complaint as 
defined by 34 CFR §106.30, the Title IX Office shall proceed under the Title IX  Formal 
Grievance Procedure. 

E. Withdrawal of Formal Complaint  
Campuses shall allow for a Complainant to withdraw their Formal Complaint. If a Formal 
Complaint is withdrawn, the Title IX Office shall assess the information provided and 
proceed accordingly. Withdrawal of the Formal Complaint shall ordinarily end the Formal 
Complaint and resolution process. However, the Title IX Office shall reserve the right to 
proceed with the Formal Complaint, even after the Complainant withdraws it, in order to 
protect the interests and safety of the Campus’s community. In such cases, the 
Complainant shall be notified immediately of the Campus’s decision to proceed. 

F. Notice to Respondent 

The person alleged to have committed power-based violence is called the Respondent. 
The Respondent shall be notified in writing that a Formal Complaint alleging power-
based violence has been filed against them. The Respondent shall be advised that they 
may have an Adviser accompany them to any meeting or interview related to the 
investigation and resolution process. 

Within seven (7) business days of receiving notice of the Formal Complaint, the 
Respondent shall arrange to meet with the Title IX Office. The Title IX Office is required 
to provide the same information that was presented to the Complainant during  their initial 
contact. 

After reviewing the Formal Complaint and meeting with the Title IX Office and 
appropriate decision makers, the Respondent may choose to end the resolution process by 
accepting responsibility for the conduct alleged in the Formal Complaint. If the 
Respondent accepts responsibility for the conduct alleged in the Formal Complaint, the 
appropriate decision makers shall determine the appropriate sanction for the Respondent. If 
the Respondent disputes the allegations in the Formal Complaint, the matter will proceed 
to an investigation. 

G. Investigation Process 

The Title IX Office shall designate Investigators specifically trained in power-based 
violence investigations to conduct a prompt, thorough, and fair investigation. 
Assigned Investigators shall not be the Title IX Coordinator or the Decision Makers. 

The process shall begin with intake meetings conducted by the Title IX Coordinator. The 
investigation phase shall include recorded interviews the Complainant or Reporter, the 
Respondent,  and any witnesses; reviewing law enforcement investigation documents if 
applicable; reviewing relevant student or employment files; and gathering and examining 
other relevant documents and evidence. 

As a part of the investigation, the Campus shall provide an opportunity for all parties to 
present written statements, identify witnesses, and submit other evidence. 



Both Complainants and Respondents shall be advised of the utilization of Advisors 
throughout the investigation process. Parties shall be advised that Advisors are not 
permitted to participate directly in Resolution Hearings or Informal Resolution 
Conferences, except to the extent an Advisor’s participation is required during Title 
IX grievance hearings; they may be present solely to advise or support the party and 
are prohibited from speaking directly to the Investigator, the power-based violence 
Decision Maker, other parties, or witnesses. An audio or audiovisual recording, or 
transcript, shall be created and available to the parties for inspection and review in the 
investigative report. 

H. Findings and Investigative Report 

At the conclusion of the investigation, Investigators shall prepare a report (the 
“Investigative Report”) summarizing and analyzing the relevant facts determined 
through the investigation, with reference to any supporting documentation or 
statements. The report shall be delivered to the Title IX Coordinator, who shall analyze the 
report to ensure that the investigation was prompt, impartial, thorough, and consistent with 
this Policy. Before the Investigative Report is finalized, the Complainant and Respondent 
shall be given the opportunity to review one another’s statements and may also be 
provided with a written summary of other information collected during the investigation 
if the information is requested and the Title IX Office deems it appropriate to disclose. 

A Complainant or Respondent shall submit any comments about their own statement, or 
on any investigation summary that might be provided, to the Investigators within five (5) 
calendar days after the statement or summary was provided. Following the receipt of any 
comments submitted, or after the five-day comment period has lapsed without comment, 
the Investigators shall address any identified factual inaccuracies or misunderstandings, 
as appropriate. 

The final Investigative Report shall provide a summary of the Investigators’ impressions, 
including context for the evidence collected, but shall not make a final determination as 
to whether a violation of the Power-Based Violence Policy occurred, reserving that 
decision (and any sanctions) for the appropriate decision maker(s). The parties shall be 
provided with a copy of the final Investigative Report simultaneously. 

I. Resolution  

1. Informal Resolution  

 For Formal Complaints with a student Respondent, at the discretion of the Title 
 IX Coordinator, the parties shall be advised of their option to pursue an Informal 
 Resolution as an alternative to a Formal Resolution. An Informal Resolution shall 
 involve a remedies-based, non-judicial process designed to eliminate or address 
 potential power-based violence. This process shall aim to assure fairness, to 
 facilitate communication, and to maintain an equitable balance of power 
 between the parties. Campuses shall not compel face-to-face confrontation 
 between the parties or participation in any particular form of Informal 
 Resolution. 



 The Title IX Coordinator shall make an initial decision about whether a case 
 qualifies for an Informal Resolution. If both parties then agree to pursue that 
 path, the Campus will halt any investigation or scheduled Resolution Hearing so 
 that the parties can explore the possibility of Informal Resolution. Participation 
 in an Informal Resolution is voluntary, and either party can request to end the 
 Informal Resolution process at any time and commence or resume the 
 investigation process. If the parties agree to a resolution during an Informal 
 Resolution process, the Title IX Coordinator shall oversee its implementation, the 
 Formal Complaint shall be deemed withdrawn, and the matter shall be 
 terminated. An appeal of the process and its result shall not be permitted. The 
 resolution shall be considered binding, and its breach would give rise to a new 
 Formal Complaint. 

2. Formal Resolution 

The Formal Resolution process is the procedure by which allegations are 
investigated and presented in a formal hearing for a determination as to whether 
this policy was violated. 

Each campus provides for a process to resolve Formal Complaints outlined in this 
policy for all power-based violence complaints and in the accompanying 
document titled “Title IX Grievance Procedural Manual” for all formal Title IX 
complaints. Campuses shall avoid the “single investigator”  or “sole investigator” 
model and ensure that the Title IX Coordinator and investigator(s) do not serve as 
the decision-maker(s) for a Formal Complaint. The formal resolution process 
commences after the finalization of the investigation report.  

After the final report is submitted, a hearing panel will be convened to hear the 
complaint. The hearing panel will consist of three (3) trained members with one 
member selected by the Title IX Coordinator to serve as the Chair of the hearing 
committee. The hearing panel will be convened no later than thirty (30) days after 
the final report has been submitted to both parties unless there are documented 
circumstances that prevent the hearing from moving forward within that time 
frame. 

 The Hearing  

 The hearing panel will receive a copy of the final investigative report within seven 
  (7) days before the hearing is to occur. 

 Pre-Hearing Conference: A pre-hearing conference shall be coordinated by 
the campus Title IX Coordinator and chaired by a hearing panel chair. 
Parties and advisors are encouraged, but not required, to be present. 

 This conference shall be conducted at least two business days prior to a 
scheduled hearing panel and 10 business days post the finalized 
investigative report being sent to the parties and advisors, if applicable.  

 The purpose of the pre-hearing conference shall be to: (1) Identify the 
panelists and address any objections to members of the panel; (2) Address 
evidentiary issues or questions to be posed a the hearing (i.e. numbers of 



witnesses, use of documents, expected length of hearing, etc.); (3) Ensure 
parties will have advisors available to conduct cross examination and that 
the advisor is familiar with the hearing process under this policy; (4) 
Provide a forum to address any questions related to the hearing panel 
process and procedures. 

 Hearing Panel: The panel shall consist of one chair and two other campus 
employees trained in adjudication. It shall be recorded or transcribed and 
afford each party an opportunity to present evidence and question 
opposing parties and witnesses. 

 Advisors: The parties are permitted to be represented by an advisor. If a 
party does not have an advisor at the hearing, one shall be provided by 
Southern University at no cost to the party. The advisor may be, but is not 
required to be, an attorney. The advisor is the only person who may conduct 
direct or cross examination on behalf of a complainant or respondent. 

 Direct and Cross Examination:  
• At the hearing, the questioning of witnesses or opposing parties 

must be conducted directly, orally and in real time by the party’s 
advisor and never by a party personally. 

• Each party’s advisor will be permitted to ask the other party and any 
witness’s relevant questions and follow-up questions, including 
those challenging credibility. 

• Only questions relevant to determining the veracity of the 
allegations will be allowed. 

• Questions or evidence about a complainant’s sexual predisposition 
or prior sexual behavior are not relevant, unless: (1) offered to prove 
that someone other than the respondent committed the conduct 
alleged in the complaint, (2) concern specific incidents of the 
complainant’s prior sexual behavior with respondent and are offered 
to prove consent. 

• The panel chair will have the sole authority to determine whether 
the question is relevant and whether it will be permitted. The chair 
must explain any decision to exclude a question as not relevant.  

 Failure to Appear/Answer: The panel cannot draw an inference about the 
determination regarding responsibility based solely on: (1) A party’s or 
witness’s absence from the hearing or (2) Refusal to answer questions.  
However, the panel can consider any evidence even if not presented at the 
live hearing. This evidence can include prior interview statements, written 
reports, or any other relevant evidence available in the case. 

 Deliberations 
• The panel shall deliberate in closed session with only panelists 

present. 
• The panel shall make a finding of responsible, not responsible, or 

insufficient evidence based on the preponderance of the evidence. 
• Upon reaching a decision, the panel will invite the parties and 

advisors to return to hear of the panel’s finding regarding 
responsibility for a violation of this policy. 



• If the respondent is found in violation, the panel shall move to 
address sanctions. 

 
J. Decisions  

 
Each Campus shall describe the range of sanctions for employees and students. 
   

1. If the respondent is found responsible, the panel may choose to hear from the parties 
or ask questions of the parties in evaluating possible sanctions. Prior conduct 
history of the respondent will be considered in sanctioning. 

2. Upon reaching a sanctioning decision, the panel will share with the parties and 
advisors any sanctions imposed. The panel will prepare and provide to the campus 
Title IX Coordinator, within five business days of the hearing, a written 
determination which must include: 

• Identification of the allegations constituting sexual misconduct; 
• A description of the procedural steps taken from receipt of the 

formal complaint through determination, including any notifications 
to the parties, interviews with parties and witnesses, evidence 
gathered, and hearings held; 

• Findings of fact supporting the determination; 
• Conclusions regarding the application of the policy to the facts; 
• A statement explaining the sanction for each policy violation found 

“responsible”; 
• Whether additional remedies designed to restore or preserve equal 

access will be provided by Southern University to the complainant. 
3. The campus Title IX Coordinator is responsible for effective implementation of any 

remedies and sharing of outcomes. The written determination prepared by the panel 
chair shall be shared electronically by the Campus Title IX Coordinator with the 
parties and advisors within 3 business days of receipt from the panel chair. 

4. The determination regarding responsibility and sanctions becomes final either:  
• If appealed, the date written notice is provided to the parties of the 

appeal result, or 
• If not appealed, the date on which an appeal would no longer be 

considered timely. 
 

K. Possible Corrective Actions 
1. Students found responsible for violating this policy may expect the range of 

sanctions to include, but not be limited to, disciplinary probation, deferred 
suspension, suspension, expulsion, psychological assessment, counseling, social 
restrictions, limited presence on campus, revocation of admission. Additional 
sanctions may also be imposed when appropriate. 

2. An employee found responsible for violating this policy may expect the range of 
sanctions to include, but not be limited to, suspension, administrative leave, 
demotion, psychological assessment, counseling, restricted presence on campus or 
termination of employment. 



3. Both the Complainant and Respondent will be informed of the outcome of any 
corrective action or disciplinary process. 
 

XI. POWER-BASED VIOLENCE PROCEDURE FOR APPEALS 
Any party may appeal a hearing panel determination, a dismissal of a Complaint or an 

emergency dismissal. Appeals shall only be raised on one or more of the following grounds: 
a. a procedural irregularity that affected the outcome of the matter; 
b. to consider new facts or information that were not known or knowable to the 

appealing party before or during the time of the resolution and that are sufficient to 
alter the decision; 

c. the Title IX Coordinator, Investigator, or Adjudicator(s) had a conflict of interest 
or bias that affected the outcome of the matter; 

d. the decision reached was not supported by a preponderance of evidence; or  
e. the sanctions were disproportionate to the findings. 

Written Notice of Appeal shall be forwarded to the Campus Title IX Coordinator within 
ten (10) business days of email notification of the hearing panel decision, any dismissal of the 
claim. The Notice of Appeal shall contain the following information: 

• Name of the complainant and respondent; 

• A copy of the hearing panel outcome report or any written documentation of the 
decision;  

 As to all appeals the campus shall, at a minimum: 

• Notify the other party in writing when the appeal is filed and implement appeal 
procedures equally for both parties; 

• Ensure the decision maker(s) for the appeal is/are not the same individual(s) who 
reached the determination regarding responsibility or dismissal, the Investigator(s), 
or the Title IX Coordinator; 

• Give both parties a reasonable, equal opportunity to submit a written statement in 
support of or challenging the outcome; 

• Issue a written decision describing the result of the appeal and the rationale for the 
result; and 

• Provide a written decision simultaneously to both parties. 
The Associate Vice Chancellor of Equity, Inclusion and Title IX on each campus or if no 

such person exists on the campus, the System Executive Director of Compliance and Ethics, or 
designee, (herein referred to as reviewer) shall, within ten (10) business days of notice, review the 
Notice of Appeal and determine if grounds for appeal exists. If no grounds for appeal exist, the 
designee shall notify the parties and advisors and close the file. If grounds for appeal exists, the 
reviewer shall: 

• Determine scope of review; 



• Notify the parties of the scope of review; and  

• Provide the parties five (5) days to challenge for conflict of interest or bias. (The 
General Counsel, or designee in conjunction with the respective campus Title IX 
Coordinator will determine if cause exists to excuse the System Executive Director 
of Compliance and Ethics, or designee.) 

The Campus Title IX Coordinator shall forward the appellate record to the reviewer within 
five (5) business days. The record shall include, but is not limited to: 

• All evidence introduced at the hearing; 

• Any pre-hearing determinations from the hearing officer; 

• The written findings of the hearing panel; and 

• The recording or transcript of the formal hearing. 
Within ten (10) business days of receipt of the record, reviewer shall consider the appellate 

record, render a written decision including finding and rationale and forward to the campus Title 
IX Coordinator. The reviewer may: 

• Uphold the Hearing Panel outcome; or 

• Modify the Hearing Panel outcome for responsibility and/or sanctions; or 

• Overturn the Hearing Panel outcome and remand for a new hearing. 
The reviewer, or designee shall notify the respective Campus Title IX Coordinator who 

shall then notify the parties and advisors within two business days of receipt of the decision. 
Appeal decisions are final. In the event of remand for rehearing, the subsequent hearing 

panel outcome may be appealed in accordance with the provisions herein. Any appeal right 
exercised under this policy shall complete the process. 

For a transferring student for whom a final decision has been rendered, and the student has 
been found to be responsible for power-based violence, the notation on the transcript shall read: 
“STUDENT FOUND RESPONSIBLE IN VIOLATION OF CODE OF CONDUCT”. 
 

XII.  TRANSCRIPT NOTATION AND COMMUNICATION  
In accordance with state law, the Southern University System has implemented a transcript 
notation and communication procedure to effectuate communication regarding the transfer of a 
student who is the subject of a power-based violence Formal Complaint or who has been found 
responsible for an incident of power-based violence pursuant to an Institution's investigative and 
adjudication process. The following Section(s), which include procedures relative to the 
withholding or notation of transcripts during the investigative and adjudication processes, were 
developed by BOR in consultation with the System Management Boards. 

A. Notating Student Transcripts 

For any student who is the subject of a power-based violence Formal Complaint that also 
constitutes sexual harassment under Title IX, the Sending Institution should commence an 
investigation and place a notation on the student’s transcript, rather  than withholding the 



transcript.  The notation on the transcript shall read: “ADMINISTRATIVE MATTER 
PENDING” or other notation sufficient to place the receiving institution on notice 
and trigger an inquiry regarding the notation directed to the Campus. 

For a transferring student for whom a final decision has been rendered, and the student 
has been found to be responsible for power-based violence, the notation on the transcript 
shall read: “STUDENT FOUND RESPONSIBLE IN VIOLATION OF CODE OF 
CONDUCT” or other notation sufficient to place the receiving institution on notice and 
trigger an inquiry regarding the notation directed to the Campus. 

For a transferring student found to be responsible for power-based violence, the 
Campus will determine how long the notation will remain on the student’s  transcript. 

If a student is not found responsible, the Campus must remove the notation and must send 
an updated version of the student’s transcript to the receiving institution (if known). 

B. Notation Appeals Process 

A student whose transcript has been withheld or notated as described above may request a 
release of the hold or an expungement of the notation for good cause shown.   Cause may 
include, but is not limited to, when (1) a student who transferred while under 
investigation was found not responsible or (2) a student was initially found responsible 
and later evidence showed that the student was in fact not responsible.  In the second 
instance, the Campus must send an updated version of the student’s transcript. 

Such request shall be submitted in writing to the appropriate campus designee. Each 
campus has identified those designees as Associate Vice Chancellor for Equity, Inclusion, 
and Title IX or Vice Chancellor for Student Affair (SUSLA and SUNO campuses 
only). The Campus shall notify the requesting student of its decision no later than seven 
(7) business days from the date that the appeal request is made. 

XIII.  RIGHTS OF COMPLAINANT AND REPSONDENT  

Reports and Formal Complaints are different, and any individual has a right to make a 
report of sexual misconduct to the Campus, which may be accompanied by a request for 
Supportive Measures. An individual also has a right to make a Formal Complaint of sexual 
misconduct, which is a request to initiate the Campus’s informal resolution process or a 
formal disciplinary process, which includes an investigation and may proceed to a hearing. 

A. Both the complaint and the respondent have EQUAL rights as defined by the following 
actions:  

• To be treated with dignity and respect by Southern University officials; 

• To take advantage of Supportive Measures; 

• To receive timely notice of proceedings, processes, and outcomes under this 
policy; 

• To have an advisor present at any meeting or hearing under this policy; 



• To refuse to engage in informal resolution of a complaint; 

• To present witnesses, including fact and expert witnesses, and other 
inculpatory and exculpatory evidence; 

• To receive amnesty for certain student misconduct, such as drug or alcohol 
violations, that occurred ancillary to the complaint at hand and consistent 
with this policy; 

• To be free from retaliation for reporting violations of this policy or 
cooperating with an investigation; 

• To be informed in writing of the outcome or resolution of the complaint, 
any sanctions, and the rationale for the outcome, where permissible; 

• To exercise a right of appeal as afforded in this policy; and 

• To file civil actions in court or with administrative agencies. 
 

B. The Complainant shall have the right to at all times decide if or when to file a complaint, 
report to law enforcement, and determine whether to proceed with a complaint, at the 
individual’s discretion.  

Prior to the conclusion of a sexual misconduct investigation, the Complainant may request 
to withdraw the Formal Complaint by contacting the Title IX Coordinator/designee who  
will determine whether to close the case or conclude the investigation without the 
Complainant’s continued participation. 

C. The Respondent shall have the right to be presumed not responsible of all allegations until 
found responsible for the alleged conduct by a hearing panel under this policy. 

  

XIV. MISCELLANEOUS PROVISIONS 

A. Title IX Coordinators: The System President has designated the System Director for 
Equity Inclusion, and Title IX, who shall oversee, on all Southern University campuses, 
the implementation, enforcement, and coordination of Title IX policies and procedures. 
Each campus Chancellor shall designate, a campus Title IX Coordinator to oversee on-
campus Title IX compliance for their respective campus that reports directly to the 
Chancellor. Campuses may appoint Deputy Title IX Coordinator(s) to assist the Title IX 
Campus Coordinator in their duties. A listing of campus designees must be found on the 
campus Title IX webpage. 

B. Confidentiality: Southern University shall maintain the confidentiality, as permitted by 
FERPA, required by law, or to carry out the purposes of any proceeding arising under this 
policy; of any individual under this policy who: 

• Has made a report or complaint; 

• Has been named as a perpetrator; 



• Has been named as a respondent; or 

• Has been named as a witness. 

 Southern University may be required to disclose information on a need-to-know basis in 
 order to properly address a complaint, when there is a threat to others, pursuant to 
 subpoena, or other court or administrative order, or as may be required by applicable 
 law. Violations of confidentiality or privacy by any other persons involved in the 
 resolution, investigation, or administration of the complaint, including any employee, 
 faculty, staff, or student may result in disciplinary or corrective action. 

C. Preemption: To the extent a conflict exists between state or local law and Title IX, the 
obligation to comply with Title IX is not obviated or alleviated by any state or local law. 
To the extent other Southern University or campus-based policies may conflict with this 
policy, the provisions of this policy shall supersede and govern. 

D. Task Force: Each campus shall establish a task force to address sexual misconduct. Each 
task force shall invite student members to be represented through their respective student 
government body or other student organizations. The Task Force shall be chaired. 

E. Campus Climate Survey: Each campus shall administer a Campus Climate Survey  every 
three years (2022-2023, 2025-2026, etc.) to assess the knowledge, perceptions and 
behaviors of its students, faculty, and staff regarding sexual misconduct. Each campus is 
encouraged to supplement the statewide survey with additional information specific to its 
unique characteristics that may assist in preventing sexual  misconduct and administering 
strategies dealing with sexual misconduct. The annual Campus Climate Survey shall be 
submitted to the System Director for Equity, Inclusion, and Title IX by June 1 of each year 
the survey is required. 

F. Sex Crimes Data Report: By February Fifteenth (15) of each year, each Campus’s 
campus police department shall  submit a report containing the information required to the 
System President, the Campus’s Chancellor, and the Campus’s Title IX Coordinator. The 
System Director for Equity, Inclusion, and Title IX shall ensure the report is posted on the 
Campus’s website. 

G. Record Keeping: Records created or received under this Policy will be maintained for 
seven (7) years from the date each case is closed. The following shall be kept as a part of 
the record: 

• Each investigation including any determination regarding responsibility; 
• Any audio or audiovisual recording or transcript of a hearing; 
• Any disciplinary sanctions imposed on the respondent; 
• Any remedies provided to the complainant designed to restore or preserve equal 

access to Southern University’s education program or activity; 
• Any appeal and result therefrom; 
• Any informal resolution and result therefrom; 
• All materials used to train campus Title IX Coordinators, investigators, decision-

makers, and any person who facilitates an informal resolution process; and 



• Records of any actions, including supportive measures, taken in response to a report 
or formal complaint. 
 

H. Website Compliance: Each campus must include the following information on its 
website: 

• Contact information for Confidential Advisors; 
• Reporting options for allegations of power-based violence; 
• Process of investigation and disciplinary proceedings; 
• Potential reasonable accommodations that the institution may provide to an alleged 

victim; 
• The name and location of the nearest medical facility where an individual may have 

a rape kit administered by an individual trained in sexual assault forensic medical 
examination and evidence collection, and information on transportation options and 
available reimbursement for a visit to such facility; 

• MOU between Campus and law enforcement/criminal justice agency; and  
• Data publications (e.g., climate survey, semi-annual crime statistics, Campus 

reports, etc.) 
 

XV. MEMORANDUM OF UNDERSTANDING  
  

Campus, law enforcement and any criminal justice agency located within the parish of each 
Campus, including the campus police  department, if any, the local district attorney's office, 
and any law enforcement agency with criminal jurisdiction over the campus, shall enter 
into and maintain a written memorandum of understanding (MOU) to clearly delineate 
responsibilities and share information in accordance  with applicable federal and state 
confidentiality laws, including but not limited to trends about  power-based violence 
committed by or against students of the Campus. This MOU must be    signed by all parties 
and shall include:  

A. Delineation and sharing protocols of investigative responsibilities; 
B. Protocols for investigations, including standards for notification and 

communication and measures to promote evidence preservation; 
C. Agreed-upon training and requirements for the parties to the MOU on issues related 

to power-based violence for the purposes of sharing information and coordinating 
training to the extent possible; 

D. A method of sharing general information about power-based violence occurring 
within the jurisdiction of the parties to the MOU in order to improve campus safety; 
and 

E. A requirement that the local law enforcement agency include information on its 
police report regarding the status of the alleged victim as a student at a Campus. 

Each executed MOU shall be reviewed annually by each Campus's Chancellor, Title IX 
Coordinator, and the executive officer of the criminal justice agency, and shall be revised 
as considered necessary. 



Nothing in this Section or any MOU shall be construed as prohibiting an alleged victim or 
Responsible Employee from making a Formal Complaint to both the Campus and a law 
enforcement agency. 

 
XVI. POLICY RELATED INFORMATION 
 

A. United States Department of Education, Office of Civil Rights: 
 Title IX Regulations Addressing Sexual Harassment (Unofficial Copy) 

https://www2.ed.gov/about/offices/list/ocr/docs/titleix-regs-unofficial.pdf 
 

 Title IX: Fact Sheet: Final Title IX Regulations 
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-fact-sheet.pdf 
 

 Title IX: Summary of Major Provisions of the Department of Education’s Title IX 
Final Rule https://www2.ed.gov/about/offices/list/ocr/docs/titleix-summary.pdf 

 
 Title IX: Summary of Major Provisions of the Department of Education’s Title 

IX Final Rule and Comparison to the NPRM 
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-comparison.pdf 

 
 Title IX Regulations Addressing Sexual Harassment (Length: 01:11:29) 

05/06/2020 https://www.youtube.com/watch?v=TdfT5R8ibm4&feature=youtu.be 
 

B. Louisiana Board of Regents’ Uniform Policy on Power-Based Violence: 
 

 https://regents.la.gov/wp-content/uploads/2021/08/BOR-POLICY-ON-
POWER-BASED-VIOLENCE_-1.pdf 
 

C. Campus Title IX Grievance Process 
 

 
XVII. POLICY HISTORY AND REVIEW CYCLE 
 
This is an existing policy that has been modified pursuant to state guidance and regulations. This 
policy was created in August 2015, amended on August 14, 2020, and October 15, 2021. This 
policy is subject to a five-year policy review cycle or as needed by legislative or regulatory 
changes. 
 
 
 
XVIII. POLICY URL(s) 
 

 Southern University System Uniform Title IX policies and procedures 
 http://www.sus.edu/page/su-board-policies 
 

 Southern University and A&M College Title IX website (include SUAREC & SULAB) 
 http://www.subr.edu/subhome/64 

https://www2.ed.gov/about/offices/list/ocr/docs/titleix-regs-unofficial.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-fact-sheet.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-summary.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-comparison.pdf
https://www.youtube.com/watch?v=TdfT5R8ibm4&feature=youtu.be
https://regents.la.gov/wp-content/uploads/2021/08/BOR-POLICY-ON-POWER-BASED-VIOLENCE_-1.pdf
https://regents.la.gov/wp-content/uploads/2021/08/BOR-POLICY-ON-POWER-BASED-VIOLENCE_-1.pdf
http://www.sus.edu/page/su-board-policies
http://www.subr.edu/subhome/64


 
 Southern University Law Center Title IX website 

 http://www.sulc.edu/page/title-ix-policies-procedures 
 

 Southern University at New Orleans Title IX website 
 http://www.suno.edu/page/title-ix 
 

 Southern University at Shreveport Title IX website 
 http://www.susla.edu/page/title-ix 
 
XIX. POLICY APPROVAL 
 
The effective date of this policy October 15, 2021, pursuant to federal and state guidelines and 
pending final approval of the President-Chancellor of the Southern University and A&M College 
System and the  Board of Supervisors of the Southern University and A&M College System. 
 

 

 
Ray L. Belton, Ph.D. Effective Date of Policy 
President-Chancellor 
Southern University and A&M College System 

 

 
The Honorable Domoine D. Rutledge, Esq. Effective Date of Policy 
Chairman 
Southern University System Board of Supervisors 
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http://www.suno.edu/page/title-ix
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PERSONNEL AFFAIRS COMMITTEE 
(Following Governance Committee) 

Friday, October 22, 2021 
Southern University System Board Room 

J. S. Clark Administration Building 2nd Floor 
Baton Rouge, LA 70813 

 
AGENDA 

 
1.  Call to Order  
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5.  Informational Item 
  

A. Update on HR Onboarding Process 
 
6.   Action Items 
 

A. Request Approval of Personnel Actions for Additional Duties germane to technological 
upgrades and enhancements - Federal Title III (SUBR) 
 

Name Position/Campus Salary Funding Source 
1.  Marcus Brown Video/Multimedia Specialist 

Additional Duties 
(SUBR) 

$70,000.00 Federal 

2.  Rachel Carriere Director of Web Applications 
Additional Duties 

(SUBR) 

$78,966.00 Federal 

3.  Chiaching Jason Chang  Coordinator of Academic Support Services 
Additional Duties 

(SUBR) 

$75,000.00 Federal 

4.  Alice Douzier IT Project Manager 
Additional Duties 

(SUBR) 

$78,110.00 Federal 

5.  Elijah Jno-Baptiste ERP Solutions Specialist 
Additional Duties 

(SUBR) 

$73,000.00 Federal 

6.  Kadrica Tillotson ERP Programmer Analyst 
Additional Duties 

(SUBR) 

$75,000.00 Federal 

7.  Clourth Wilson Assistant Director of Information Technology 
Additional Duties  

(SUS) 

$75,000.00 State 

 
 
 



 
 
B.  Request Approval of Personnel Action on Positions equal to or greater than $60,000 
 

Name Position/Campus Salary Funding Source 
1.  David Alijani Professor of Computer and Information Systems 

Salary Adjustment 
(SUNO) 

$80,154.00 State 

2.   Kimberly Andrews Associate Vice Chancellor for Academic Affairs 
New Appointment 

(SUNO) 

$115,000.00 Federal/State 

3.  Marina Biragova Director of Southern University Law Center 
Technology and Entrepreneurship Legal Clinic 

Additional Duties 
(SULC) 

$96,000.00 Federal/State 

4.  Joelle Carter Associate Vice Chancellor for Student Affairs and 
Enrollment Management 

New Appointment 
(SUNO) 

$90,000.00 State 

5.  Kenneth Dawson System Director of Facilities Planning 
New Appointment 

(SUS) 

$110,000.00 State 

6.  Aimane Ederouich Data Scientist 
Division of Administration and Finance 

New Appointment 
(SUNO) 

$80,000.00 Federal 

7.  Charletta Forston Director of Common Law Bar Program and 
Assistant Professor of Law  

Additional Duties 
(SULC) 

$193,000.00 Federal/State 

8.   Demetria George Associate Vice Chancellor for  
Finance and Business Affairs 

Additional Duties 
(SULC) 

$140,000.00 Federal/State 

9.   Ariana Hollins Mental Health Therapist II 
New Appointment 

(SUBR/SULC) 

$60,000.00 Federal 

10.  Jasmine Hunter Minority Business Development Center 
Director of External Relations 

Additional Duties 
(SULC) 

$84,000.00 Federal/State 

11.  Zackeus Johnson Assistant Vice Chancellor for Academic Affairs  
New Appointment 

(SUBR) 

$105,000.00 State 

12.  Runell King  Director for Data, Assessment and QEP 
New Appointment 

(SUBR) 

$72,500.00 Federal 

13.  Maurice Pitts Director of Facilities 
Additional Duties 

(SUBR) 

$104,943.00 State 

14.  Andrea Simien Director of Institutional Research 
New Appointment 

(SUNO) 

$80,000.00 Federal/State 



15.  Akai Smith System Director for Equity and Inclusion and Title IX 
/ Associate Vice Chancellor (SUBR)  

New Appointment 
(SUS/SUBR) 

$130,000.00 State 

16.  Jovan Thomas Executive Director for Student Success 
Additional Duties 

(SUBR) 

$72,500.00 Federal 

17.  Andrea Travis Mental Health Therapist II 
New Appointment 

(SUBR/SULC) 

$60,000.00 Federal 

 
7.  Clarification of Faculty Appointment Relative to Dr. Luria Young (SUBR) 
     
8.  Other Business 
 
9.  Adjournment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MEMBERS 
Mr. Sam Gilliam–Chairman, Ms. Christy Oliver Reeves–Vice Chair,  

Dr. Leon Tarver, II, Mr. John Barthelemy, Dr. Rani Whitfield, Atty. Jody Amedee 
Atty. Domoine D. Rutledge- Ex Officio 































































 

SOUTHERN  UNIVERSITY  AND  A&M COLLEGE SYSTEM  
Division of Information Technology 

 

 

 
Office of the Associate Vice President for Technology                                                                            Telephone  (225) 771-5150 
J.S. Clark Administration Building, 4th Floor                                                                                                       Fax  (225) 771-2807 
Baton Rouge, Louisiana 70813 

 

 

“Five Campuses, One Vision… Global Excellence” 

7 October 2021 

Dr. Ray L. Belton, President-Chancellor 

Southern University System 

Baton Rouge, LA 70813 

RE: Salary Adjustment for Assistant Director of Information Technology 

Dear President Belton, 

This correspondence comes to request an equity adjustment for Mr. Clourth Wilson, Assistant 
Director of Information Technology.  Mr. Wilson has assumed expanded responsibilities over the 
years far beyond his original scope of duties.  He was initially hired to manage datacenter servers 
and the Local Area Network supporting the Systems Office.  Those responsibilities have since 
broadened to include technology support for the Board of Supervisors, the SU System Foundation, 
and host of other tasks around the campus. 

Mr. Wilson is notable for bringing the SU Board meetings, commencement exercises, and various 
events on campus to SU constituents around the world via broadcast-quality web streaming. He 
was instrumental in the implementation of the multimedia technology in the Valdry Center for 
Philanthropic in 2019.  Working along with Mr. Marcus Brown, they implemented and continually 
manage the technology powering the Board room and other events. He has assisted with 
implementing numerous Smart Classrooms on the SUBR campus for hybrid learning, in the wake 
of COVID-19 pandemic. 

In looking forward, the sheer volume of workload involved will continue to place greater demand 
on his responsibilities to support these services.  A merit-based equity adjustment is in order to 
retain his services at the Systems Office. Your favorable endorsement of this request and that of 
the Board of Supervisors will be greatly appreciated.  Thank you. 

 
Sincerely, 

 
Gabriel Fagbeyiro, Ed.D. 
Associate Vice President & Chief Information Officer 

Approved: _____________________________________   Date: __________________ 
                          Vice President for Finance 
 
Approved: _____________________________________   Date: __________________ 
                          President/Chancellor 



SOUTHERN UNIVERSITY SYSTEM 
Personnel Action Form 

 
 

 
CAMPUS: SUS X  SUBR   SULAC   SUAREC   SUNO   SUSLA  
                   
EMPLOYMENT CATEGORY: 9-MONTH  12-MONTH X OTHER  (Specify)  
         
  Academic  X Non-Academic   Civil Service 
  Temporary   Part-time (  % of Full Time)   Restricted 
  Tenured   Undergraduate Student   Job Appointment 
  Tenured Track   Graduate Assistant   Probationary 
  Other (Specify)   Retiree Return To Work   Permanent Status 
         
Previous Employee   Reason Left  
Date Left   Salary Paid  
     

 Profile of Person Recommended    
Length of Employment July 1, 2021  To June 30, 2022 
Effective Date October 1, 2021  
  
Name Clourth Wilson SS# U01532130 Sex Male Race* Black 
    (Last 4 digits only)    
Position Title: Assistant Director – Information Technology Department: Division of Information Technology 
          
Check One X Existing Position   *Visa Type (See Reverse Side):  U S   
  New Position  Expiration  Date:   

 (Position vacancy authorization form must be processed and approved to fill existing 
and new positions. Position must be advertised before processing PAF, if applicable.) 

  

Years Experience 7 Years Southern University Experience 7 Years 
Degree(s): Type/Discipline (BA-Education):  Institution/Location (SU-Baton Rouge):  Year: 
 M.S. Computer Science  Capella University  2013 
 B.S. Computer Science  Southern University and A&M College  2010 
      
  
Current Employer Southern University & A&M College – Baton Rouge, LA 

 

Personnel Action 
 
Check One  New Appointment  Continuation  Sabbatical   Leave of Absence 
  Transfer  Replacement X Other (Specify)     Salary Adjustment   
         
Recommended Salary $75,000.00  Salary Budgeted $75,000.00 
         
Source of Funds Gen. Fund 211001 111005-11304-16000 
         
 Identify Budget: 211001 111005-11304-16000  Location  
 Form Code:   Page  Item #  
Change of:    

 From  To 
Position    
Status    
Salary Adjustment    
   Financial Aid signature (if, applicable):    
List total funds currently paid this employee by Source of Funds Amount 
Southern University: Gen. Fund 211001 111005-11304-16000                           $75,000.00 
*See Reverse Side                              

Comments:  (Use back of form)    
    
*See Reverse Side  Graduate School signature (if, applicable):    

 

 

 10/7/2021  10/7/2021 
 

Supervisor                                                                         Date  Dean/Unit Head                                                     Date 
 
 

  

Vice Chancellor                                                                Date  Chancellor                                                              Date 
 
 

  

Director/Personnel                                                            Date  Vice President/Finance                                          Date 
  Business Affairs/Comptroller 

 
 

  

President                                                                           Date  Chairman/S.U. Board                                            Date 
  of Supervisors 

JOB CLASS     

JOB CODE     

CAL ID     

 

POSITION  
NUMBER 2 M 9 4 9 1 

 



Rev. 07/24/2007 

This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and 
does not affect employment consideration. 

 ETHNIC ORGIN (Please check one): 

 Hispanic or Latino  Non-Hispanic or Non-Latino  

 RACE (Please check all that apply): 

 White, not of Hispanic origin.  A person having origins in any of the original people of Europe, North Africa, or the Middle East. 

X 
 
Black.  not of Hispanic Origin.  A person having origins in any of the Black racial groups of Africa. 

 

 
Hispanic.  A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins, 
regardless of race. 

 

 
Asian or Pacific Islander.  A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian 
Subcontinent, or the Pacific Islands.  This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa. 

 

 
American Indian or Alaskan Native.  A person having origins in any of the original peoples of North American, and who 
maintains cultural identification through tribal affiliation or community recognition. 

 

 

COMMENTS:  The Video/Multimedia Specialist is responsible for providing expert level customer support to students, 
faculty, and staff of the University and System at Baton Rouge campus, and over 10,000 users.  The support to be provided 
is technology in classrooms, inclusive of desktops, mobile devices, smart classroom systems, etc.  Other essential duties as 
assigned. 

 

EMPLOYEE REGULAR WORK SCHEDULE: 8:00am – 5:00pm Monday thru Friday (On Call) 
EMPLOYEE DIRECT SUPERVISOR:  Dr. Gabriel Fagbeyiro, AVP 
SUPERVISOR/DEPARTMENT CONTACT NUMBER (225) 771-5091 
NUMBER OF EMPLOYEES SUPERVISED, (if any)  

 
HR USE ONLY:   STATUS (circle one): EXEMPT NON-EXEMPT 
 
GUIDELINES:  All employees, students, graduate assistants being employed through the use of this form are to 
report to and be cleared by the Human Resources before any employment is offered and before starting to work.  
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and 
a class schedule.  All prospective employees/students must bring a pictured ID, social security card, birth certificate, 
certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/I-94.  The latter six (6) 
documents do not apply to U.S. Citizens. 
 
Documentation must be provided for review and approval by Human Resources before employment is 
offered. 
 
CLASS OF EMPLOYMENT (VISA STATUS): 
   
TYPE CODE EXPIRES 
   
United States Citizen/Certificate of Naturalization US  
Resident Alien RA  
H-1 Visa (Distinguished Merit & Ability) H1  
J-1 Visa (Exchange Visitor Program) J1  
F-1 Visa (Student Emp. FT Student at S.U.) F1  
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) F0  

 

 

Do Not Write Below This Area 
For Human Resource and Budgetary Control Use Only! 

 
PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below): 

 Approved Position Vacancy Authorization Form (applicable for new and replacement positions) 
 Position Vacancy Announcement (position advertised before processing PAF, if applicable) 
 Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees) 
 Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check 

form) 
 Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor) 
 Exemptions Survey Form (signed by employee and budget head) 
 Proposed Employee Appointment 
 Proposed Employee Clearance 
 Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable) 
  

 



















































































JOB CLASS SOUTHERN UNIVERSITY SYSTEM 
  JOB CODE Personnel Action Form POSITION 

NUMBER 
CAL ID 

CAMPUS: SUS  SUBR SULAC SUAREC SUNO X SUSLA 

EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH OTHER (Specify) 

Academic Non-Academic Civil Service 
Temporary Part-Time (  % of Full Time) Restricted 
Tenured Undergraduate Student X Job Appointment 
Tenured Track Graduate Assistant Probationary 
Other (Specify) Retiree Return To Work Permanent Status 

Previous Employee Reason Left 

Date Left Salary Paid 

Profile of Person Recommended 
To 

  SS#   xxx-xx- Sex Female Race* Black 

Length of Employment 

Effective D ate           November 1, 2021 

Name       Joelle D. Carter 

Position Title: Associate Vice Chancellor for Student Affairs and Enrollment Mgmt

Check One Existing Position 

Department: Student Affairs

*Visa Type (See Reverse Side):

New Position Expiration Date: 
(Position  vacancy   authorization  form  must   be  processed  and  approved  to  fill 
existing and new positions.  Position must be advertised before processing PAF, if 
applicable.) 

Years Experience 
Degree(s): Type/Discipline (BA-Education):   Year: 

Bachelor of Science-Education 

 Southern University Experience 
Institution/Location (SU-Baton Rouge): 
Winston-Salem State University, Winston-Salem, NC 1995 

Master of  Arts - Higher Education/Student Affairs Ohio State University , Columbus, OH 1997 
Doctor of Philosophy-Higher 
Education and International Studies

University of Maryland College Park, College Park, MD 2008 

Current Employer Walden University, Minneapolis, MN

Personnel Action 

Check One x New Appointment Continuation Sabbatical Leave of Absence 
Replacement Other (Specify) 

Salary Budgeted $90,000.00 

Transfer 

Recommended Salary 

Source of Funds 

Identify Budget: Location 
Form Code: Page Item # 

Change of: 
From To 

Position 
Status 
Salary Adjustment  

Financial Aid signature (if, applicable):
List total funds currently paid this employee by Source of Funds Amount 
Southern University: 
*See Reverse Side

Comments: (Use back of form) 

*See Reverse Side Graduate School signature (if, applicable): 

Supervisor Date Dean/Unit Head Date 

Vice Chancellor Date Chancellor Date 

Director/Personnel Date Vice President/Finance 
Business Affairs/Comptroller 

Date 

President Date Chairman/S.U. Board 
Of Supervisor 

Date 

10/7/2021

X

$90,000.00 

$90,000.00 

X

411001 46110 61002 45000

DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

10/07/202110/07/2021

10/07/2021

10/07/2021

July 1, 2021 June 30, 2022



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and 
does not affect employment considerations. 

ETHIC ORGIN (Please check one): 

Hispanic or Latino    Non-Hispanic or Non-Latino 

RACE (Please check all that apply):  

White.  Not of Hispanic origin.  A person having origins in any of the original people of Europe, North Africa, or the Middle East. 

Black.  Not of Hispanic Origin.  A person having origins in any of the Black racial groups of Africa. 

Hispanic.  A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins, 
regardless of race. 

X 
Asian or Pacific Islander.  A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian 
Subcontinent, or the Pacific Islands.  This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa. 

American Indian or Alaskan Native.  A person having origins in any of the original peoples of North American, and who 
maintains cultural identification through tribal affiliation or community recognitions. 

COMMENTS: : 

EMPLOYEE REGULAR WORK SCHEDULE: M-F, 8:00 am TO 5:00 pm 

EMPLOYEE DIRECT SUPERVISOR: James H. Ammons, Jr. Ph.D. 

NUMBER OF EMPLOYEES SUPERVISED, (if any) 5 

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT 

GUIDELINES:  All employees, students graduate assistants being employed through the use of this form 
are to report to and be cleared by the Human Resources before any employment is offered and before 
starting to work.  All students are to bring with  them  clearance  from  the Financial Aid office, Statement 
of Account (fee receipt), and a class schedule.  All prospective employees/students must bring  a  pictured 
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1 
visas, passport, and F-1/I-94.  The latter six (6) documents do not apply to U.S. Citizens. 
 
Documentation must be provided for review and approval by Human Resources before employment is 
offered. 

CLASS OF EMPLOYMENT (VISA STATUS): 

TYPE CODES EXPIRES 

United States Citizen/Certificate of Naturalization US 
Resident Alien RA 
H-1 Visa (Distinguished Merit & Ability) H1 
J-1 Visa (Exchange Visitor Program) J1 
F-1 Visa (Student Emp. FT Student at S.U.) F1 
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) F0 

Do Not Write Below This Area 
For Human Resource And Budgetary Control Use Only! 

Rev. 6/30/2005

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below): 
Approved Position Vacancy Authorization Form (applicable for new and replacement positions) 
Position Vacancy Announcement (position advertised before processing PAF, if applicable) 
Pre-Employment Application Form (Civil Service Application for classified employees) 
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee) 
Exemptions Survey Form 
Proposed Employee Appointment 
Proposed Employee Clearance 
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable) 

DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

































































JOB CLASS     SOUTHERN UNIVERSITY SYSTEM  

  JOB CODE     Personnel Action Form POSITION 
NUMBER       

CAL ID            

  
CAMPUS: SUS    SUBR     SULAC    SUAREC     SUNO  X  SUSLA   
 
EMPLOYMENT CATEGORY:  9-MONTH    12-MONTH X  OTHER   (Specify)       
 

   Academic  X Non-Academic     Civil Service 
   Temporary     Part-Time (       % of Full Time)     Restricted 
   Tenured     Undergraduate Student     Job Appointment 
   Tenured Track     Graduate Assistant     Probationary 
   Other (Specify)     Retiree Return To Work     Permanent Status 

 
Previous Employee Aimane Ederouich   Reason Left Temporary Hire 
 
Date Left        Salary Paid $40/hr. 
 

Profile of Person Recommended 
Length of Employment        To       
 
Effective Date October 25, 2021  
 
Name Aimane Ederouich   SS#  xxx-xx-6511 Sex  Male Race* White 
 
Position Title: Data Scientist Department: Administration and Finance  
 
Check One X Existing Position  *Visa Type (See Reverse Side): US 
       
   New Position   Expiration Date:       

 (Position  vacancy   authorization  form  must   be  processed  and  approved  to  fill 
existing and new positions.  Position must be advertised before processing PAF, if 
applicable.) 

  

 
Years Experience 12 month  Southern University Experience 4 
Degree(s): Type/Discipline (BA-Education):  Institution/Location (SU-Baton Rouge):    Year: 
 Bachelor of Science  Southern University at New Orleans  2020 
 Associate of General Studies  Delgado Community College  2018 
                     
 

Current Employer Southern University at New Orleans 
 

Personnel Action 
 

Check One   New Appointment X Continuation   Sabbatical    Leave of Absence 
   Transfer   Replacement   Other (Specify)        
Recommended Salary $80,000.00  Salary Budgeted $80,000.00 
 
Source of Funds Grant  
 Identify Budget:        Location  420204.41410.61002.46000 
 Form Code:        Page       Item #        
Change of:       
  From  To 
Position               
Status               
Salary Adjustment               

Financial Aid signature (if, applicable): 
List total funds currently paid this employee by  Source of Funds Amount 
Southern University: 420204.41410.61002.46000 $80,000 
*See Reverse Side             

Comments: (Use back of form)              
             
*See Reverse Side Graduate School signature (if, applicable): 
 
 
   
Supervisor  Date  Dean/Unit Head Date 

   
Vice Chancellor  Date  Chancellor Date 
   
Director/Personnel  Date  Vice President/Finance 

Business Affairs/Comptroller 
Date 

   
President  Date  Chairman/S.U. Board 

Of Supervisor 
Date 

10/8/2021

DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

10/07/202110/07/2021

10/07/2021

10/07/2021

June 30, 2022July 1, 2021



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and 
does not affect employment considerations. 
 
 ETHIC ORGIN (Please check one): 
 

   Hispanic or Latino    Non-Hispanic or Non-Latino 
    
 RACE (Please check all that apply):   

 
   White.  Not of Hispanic origin.  A person having origins in any of the original people of Europe, North Africa, or the Middle East. 

 
   Black.  Not of Hispanic Origin.  A person having origins in any of the Black racial groups of Africa. 
  

   
Hispanic.  A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins, 
regardless of race. 

  

   
Asian or Pacific Islander.  A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian 
Subcontinent, or the Pacific Islands.  This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa. 

  

   
American Indian or Alaskan Native.  A person having origins in any of the original peoples of North American, and who 
maintains cultural identification through tribal affiliation or community recognitions. 

  
 
COMMENTS:        
      
      
      
      
 
EMPLOYEE REGULAR WORK SCHEDULE:  M-F; 8:00 AM to 5:00 PM 
 
EMPLOYEE DIRECT SUPERVISOR:  Dr. Teresa Hardee, CPA, SSBB 
 
NUMBER OF EMPLOYEES SUPERVISED, (if any)        
 
HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT 
 
GUIDELINES:  All employees, students graduate assistants being employed through the use of this form 
are to report to and be cleared by the Human Resources before any employment is offered and before 
starting to work.  All students are to bring with  them  clearance  from  the Financial Aid office, Statement 
of Account (fee receipt), and a class schedule.  All prospective employees/students must bring  a  pictured 
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1 
visas, passport, and F-1/I-94.  The latter six (6) documents do not apply to U.S. Citizens. 
 
Documentation must be provided for review and approval by Human Resources before employment is 
offered. 
 
CLASS OF EMPLOYMENT (VISA STATUS): 
     
TYPE  CODES  EXPIRES 
     
United States Citizen/Certificate of Naturalization  US        
Resident Alien  RA        
H-1 Visa (Distinguished Merit & Ability)  H1        
J-1 Visa (Exchange Visitor Program)  J1        
F-1 Visa (Student Emp. FT Student at S.U.)  F1        
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”)  F0        

 
 

Do Not Write Below This Area 
For Human Resource And Budgetary Control Use Only! 

  
 
 
Rev. 6/30/2005 

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below): 
 Approved Position Vacancy Authorization Form (applicable for new and replacement positions) 
 Position Vacancy Announcement (position advertised before processing PAF, if applicable) 
 Pre-Employment Application Form (Civil Service Application for classified employees) 
 Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee) 
 Exemptions Survey Form 
 Proposed Employee Appointment 
 Proposed Employee Clearance 
 Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable) 

DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65



























































































JOB CLASS     SOUTHERN UNIVERSITY SYSTEM  

  JOB CODE     Personnel Action Form POSITION 
NUMBER       

CAL ID            

  
CAMPUS: SUS    SUBR     SULAC    SUAREC     SUNO  X  SUSLA   
 
EMPLOYMENT CATEGORY:  9-MONTH    12-MONTH X  OTHER   (Specify)       
 

   Academic  X Non-Academic     Civil Service 
   Temporary     Part-Time (       % of Full Time)     Restricted 
   Tenured     Undergraduate Student     Job Appointment 
   Tenured Track     Graduate Assistant     Probationary 
   Other (Specify)     Retiree Return To Work     Permanent Status 

 
Previous Employee Ada Kwanbunbumpen   Reason Left Resigned 
 
Date Left May 31, 2021  Salary Paid $74,160.00 
 

Profile of Person Recommended 
Length of Employment        To       
 
Effective Date October 25, 2021  
 
Name Andrea Simien   SS#  xxx-xx-4739 Sex  Female Race* White 
 
Position Title: Director of Institutional Research Department: Administration and Finance  
 
Check One X Existing Position  *Visa Type (See Reverse Side): US 
       
   New Position   Expiration Date:       

 (Position  vacancy   authorization  form  must   be  processed  and  approved  to  fill 
existing and new positions.  Position must be advertised before processing PAF, if 
applicable.) 

  

 
Years Experience 19 years  Southern University Experience 0 
Degree(s): Type/Discipline (BA-Education):  Institution/Location (SU-Baton Rouge):    Year: 
 Bachelor of Art  Tulane University  2002 
 Associate of Science  Nunez Community College  1999 
 Master Coursework  University of New Orleans        
 

Current Employer Nunez Community College 
 

Personnel Action 
 

Check One   New Appointment   Continuation   Sabbatical    Leave of Absence 
   Transfer X Replacement   Other (Specify)        
Recommended Salary $80,000.00  Salary Budgeted $80,000.00 
 
Source of Funds State and Grant  
 Identify Budget:        Location        
 Form Code:        Page       Item #        
Change of:       
  From  To 
Position               
Status               
Salary Adjustment               

Financial Aid signature (if, applicable): 
List total funds currently paid this employee by  Source of Funds Amount 
Southern University: 411001.43010.61002.46000 $27,028.00 
*See Reverse Side 420204.41410.61002.46000 $52,972.00 

Comments: (Use back of form)              
             
*See Reverse Side Graduate School signature (if, applicable): 
 
 
   
Supervisor  Date  Dean/Unit Head Date 

   
Vice Chancellor  Date  Chancellor Date 
   
Director/Personnel  Date  Vice President/Finance 

Business Affairs/Comptroller 
Date 

   
President  Date  Chairman/S.U. Board 

Of Supervisor 
Date 

10/8/2021

DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65

10/07/2021

10/07/2021

10/07/2021

10/07/2021

July 1, 2021 June 30, 2022



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and 
does not affect employment considerations. 
 
 ETHIC ORGIN (Please check one): 
 

   Hispanic or Latino    Non-Hispanic or Non-Latino 
    
 RACE (Please check all that apply):   

 
   White.  Not of Hispanic origin.  A person having origins in any of the original people of Europe, North Africa, or the Middle East. 

 
   Black.  Not of Hispanic Origin.  A person having origins in any of the Black racial groups of Africa. 
  

   
Hispanic.  A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins, 
regardless of race. 

  

   
Asian or Pacific Islander.  A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian 
Subcontinent, or the Pacific Islands.  This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa. 

  

   
American Indian or Alaskan Native.  A person having origins in any of the original peoples of North American, and who 
maintains cultural identification through tribal affiliation or community recognitions. 

  
 
COMMENTS:        
      
      
      
      
 
EMPLOYEE REGULAR WORK SCHEDULE:  M-F; 8:00 AM - 5:00 PM 
 
EMPLOYEE DIRECT SUPERVISOR:  Dr. Teresa Hardee, CPA, SSBB 
 
NUMBER OF EMPLOYEES SUPERVISED, (if any)        
 
HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT 
 
GUIDELINES:  All employees, students graduate assistants being employed through the use of this form 
are to report to and be cleared by the Human Resources before any employment is offered and before 
starting to work.  All students are to bring with  them  clearance  from  the Financial Aid office, Statement 
of Account (fee receipt), and a class schedule.  All prospective employees/students must bring  a  pictured 
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1 
visas, passport, and F-1/I-94.  The latter six (6) documents do not apply to U.S. Citizens. 
 
Documentation must be provided for review and approval by Human Resources before employment is 
offered. 
 
CLASS OF EMPLOYMENT (VISA STATUS): 
     
TYPE  CODES  EXPIRES 
     
United States Citizen/Certificate of Naturalization  US        
Resident Alien  RA        
H-1 Visa (Distinguished Merit & Ability)  H1        
J-1 Visa (Exchange Visitor Program)  J1        
F-1 Visa (Student Emp. FT Student at S.U.)  F1        
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”)  F0        

 
 

Do Not Write Below This Area 
For Human Resource And Budgetary Control Use Only! 

  
 
 
Rev. 6/30/2005 

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below): 
 Approved Position Vacancy Authorization Form (applicable for new and replacement positions) 
 Position Vacancy Announcement (position advertised before processing PAF, if applicable) 
 Pre-Employment Application Form (Civil Service Application for classified employees) 
 Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee) 
 Exemptions Survey Form 
 Proposed Employee Appointment 
 Proposed Employee Clearance 
 Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable) 

DocuSign Envelope ID: 8B431EB4-A4D7-48AB-AE35-E0876B63AD65



















































RECRUITMENT AND ADMISSIONS COMMITTEE 
(Following Personnel Affairs Committee) 

Friday, October 22, 2021 
Southern University System Board Room 

J. S. Clark Administration Building ~ 2nd Floor 
Baton Rouge, LA 70813 

 
 

1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5.  Informational Item 
 
     A.  Overview of Fall 2021 Preliminary Enrollment (SUS) 
    
6.  Other Business 
 
7.  Adjournment 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

MEMBERS 
Ms. Christy Oliver Reeves–Chairman, Mr. Kevin Taylor-Jarrell, II–Vice Chair,  
Mr. Sam Gilliam, Mr. Richard Hilliard, Mrs. Ann Smith, Ms. Arlanda Williams 

Atty. Domoine D. Rutledge- Ex Officio 



SOUTHERN UNIVERSITY BOARD OF SUPERVISORS 
(Following Recruitment and Admissions Committee) 

Friday, October 22, 2021 
Southern University System Board Room 

J. S. Clark Administration Building 2nd Floor 
Baton Rouge, LA 70813 

 
AGENDA 

 
1. Call to Order  

 
2. Roll Call 

 
3. Adoption of the Agenda 

 
4. Public Comments 

 
5. Special Presentation 

 
A. Above and Beyond Award 

B. City of Shreveport-SUSLA TV (SUSLA) 

C. McDonald’s Corporation Check Presentation (SUSLA) 

D. SUSLA Engineering Technology Program at SUBR (SUSLA) 

E. Recognition of Team SU for Placing 2nd in the HBCU Zillow Housing Hackathon (SULC) 

F. SUS President-Chancellor Search Update – AGB Search- Dr. Rod McDavis 

6. Action Items 
 
A. Approval of Minutes of the August 20, 2021, SUS Board of Supervisors Meeting 

 
B. Request Authorization to Conduct Feasibility Study to Reestablish the System 

President and Chancellor as Separate Positions (SUS) 
 
C. Request Authorization to Advance the Whitney Hancock Finance Application 

(SUBR) 
 
D. Request Approval for Sale of Property on South 21st Street, Baton Rouge, LA (SUS) 

 
E. Request Approval of Power-Based Violence Memorandum of Understanding (SUS) 

 
F. Request Approval of Memorandum of Understanding between the Southern 

University Law Center and Black Canna Conference & Expo (SULC) 



 
G. Request Approval of Memorandum of Understanding between the Southern 

University Law Center and Baton Rouge Community College for SULC’s 
Expungement Initiative (SULC)  

 
H. Request Approval of Memorandum of Understanding between the Southern 

University Law Center and The Hershey’s Company (SULC) 
 
I. Request Approval of Memorandum of Understanding between the University of 

Mpumalanga, South Africa and the Southern University College of Agricultural, 
Family and Consumer Sciences (SUBR/SUAREC) 

 
J. Request Approval of Memorandum of Understanding between the Louisiana Society 

for the Prevention of Cruelty of Animals and the Southern University Agricultural 
Research and Extension Center (SUAREC) 

 
K. Request Approval of Memorandum of Understanding between Black Canna 

Conference & Expo and the Southern University Agricultural Research and 
Extension Center (SUAREC) 

 
L. Request Approval for Memorandum of Understanding between The Walls Project 

and the Southern University Agricultural Research and Extension Center/College of 
Agricultural, Family and Consumer Sciences (SUAREC) 

 
M. Request Approval of Memorandum of Understanding between Southern University 

Law Center and the Board of Trustees of the University of Arkansas, acting for and 
on behalf of the University of Arkansas System, Division of Agriculture, National 
Agricultural Law Center (SULC) 

 
N. Request Approval of Memorandum of Understanding between Southern University 

Law Center and the Department of Homeland Security (SULC) 
 
O. Request Approval of Resolution for Oil and Gas Mineral Lease (SUSLA) 

 
P. Request Approval of Grant Agreement between Strada Education Network, Inc. and 

Southern University at New Orleans (SUNO) 
 
Q. Request Approval of Memorandum of Understanding between Homeland Security 

and Southern University at New Orleans (SUNO) 
 

7. Resolutions 
 
8. Informational Items 

 
A. Medical Marijuana Update 
 



B.  President’s Report 
  
C.  Chancellor’s Reports 

 
9. Other Business 
 
10. Adjournment  
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DRAFT:  10/20/2021 
F&J:  MLH/GNG 

RESOLUTION 
BY THE BOARD OF SUPERVISORS OF THE SOUTHERN UNIVERSITY 

SYSTEM AUTHORIZING THE GUARANTY OF A LOAN 
TO THE SOUTHERN UNIVERISTY SYSTEM FOUNDATION, INC. 

WHEREAS, the Board of Supervisors of the Southern University System (the "Board") has the 
responsibility and authority to manage and direct the affairs of Southern University (the "University"), and 
to control and dispose of its property and funds; and 

WHEREAS, the President of the University must obtain approval of the Board for entering into 
transactions with a proposed lender to obtain the necessary and appropriate University support of the 
financing for any projects which benefit the University and which the University is providing financial 
support as more fully described below; and 

WHEREAS, Section 3351(A)(4) of Title 17 of the Louisiana Revised Statutes of 1950, as amended 
(LA. R.S. 17:3351(A)(4)), Chapters 13 and 14A of Title 39 of the Louisiana Revised Statutes of 1950, as 
amended, and Article VII, Section 6(c) of the Constitution of the State of Louisiana of 1974 
(the "Constitution" and, together with the cited authority, the "Act"), and other constitutional and statutory 
authority, authorize the Board of the System to borrow money and to issue bonds, notes or certificates of 
indebtedness and pledge revenues to guarantee payment thereof in accordance with law and with the 
approval of the State Bond Commission; and 

WHEREAS, Southern University System Foundation, Inc (the "Foundation"), is borrowing not to 
exceed $45,000,000 (the "Loan") to build a 494 unit apartment building for freshmen at Southern University 
(the "Project") and as a condition to Hancock Whitney Bank, as lead arranger and administrative agent, 
arranging for a loan syndicate and loaning the funds to the Foundation, the University is required to pledge 
certain revenues and enter into certain covenants; and 

WHEREAS, it is necessary to lease the land on which the Project is to be located on to the 
Foundation and after the construction of the Project is completed, the Project (including the land) will be 
subleased back to the University under a sublease agreement and it is also expected that there will be a 
leasehold mortgage on the Project by the University; and 

WHEREAS, the University understands that it is required to pledge certain revenues of the 
University and/or lease and mortgage certain real property as proposed security for the Loan; and 

WHEREAS, all consents and approvals required to be given by public bodies in connection with 
the authorization, issuance and sale of the Bonds referred to below in Section 4 as required by the Act have 
been or will be secured prior to the delivery of the Loan; and 

WHEREAS, this Board, by this resolution, desires to provide for the execution and delivery of the 
Guaranty Agreement referenced below, and such other documents, instruments and certificates as may be 
required or necessary in connection with the issuance of the Loan and to set forth certain details of the 
Loan; and 

THEREFORE, BE IT RESOLVED, by the Board as follows: 



2 

1. The Board does hereby approve the execution of a Guaranty Agreement in support of the 
Loan and the execution of the sublease agreement and leaseholder mortgage approved by Decuir, Clark, 
and Adams. 

2. The Chair and the Vice Chair of the System and the President of the University, or any one 
of them and their designees, are hereby authorized to execute the Guaranty Agreement, guaranteeing 
payment of the loan and such other documents and certificates including any covenant lease and sublease 
agreements in the forms approved by Decuir, Clark, and Adams, counsel to the Board as shall be necessary 
to accomplish the financing described in this resolution.  The signatures of the said officers or their 
designees upon such documents set forth above, or as may be otherwise required for or necessary, 
convenient or appropriate to the financing described in this resolution, are deemed to be conclusive 
evidence of their due exercise of the authority vested in them hereunder. 

3. The officers of this Board are authorized and empowered to take any and all further action 
and to sign any and all documents, instruments and writings as may be necessary to carry out the purposes 
of this resolution and to file, on behalf of the Board with any governmental board or entity having 
jurisdiction over the Project such applications or requests for approval thereof as may be required by law. 

4. By virtue of applicant/issuer's application for, acceptance and utilization of the benefits of 
the Louisiana State Bond Commission’s approval(s) resolved and set forth herein, it resolves that it 
understands and agrees that such approval(s) are expressly conditioned upon, and it further resolves that it 
understands, agrees and binds itself, its successors and assigns to, full and continuing compliance with the 
"State Bond Commission Policy on Approval of Proposed Use of Swaps, or other forms of Derivative 
Products Hedges, Etc.", adopted by the Commission on July 20, 2006, as to the borrowing(s) and other 
matter(s) subject to the approval(s), including subsequent application and approval under said Policy of the 
implementation or use of any swap(s) or other product(s) or enhancement(s) covered thereby. 

5. The Chairman and President shall coordinate the timing of the submission to the State Bond 
Commission with the professionals advising the University. 

IN WITNESS WHEREOF, I have set my hand. 

       
Secretary 

Dated:       



CERTIFICATE 

 

We, the undersigned and duly appointed officers of the Southern University Board of Supervisors 
do hereby certify that the foregoing is a true and correct copy of a Resolution adopted by the Board of 
Supervisors at its regular meeting on 22nd day of October, 2021 at which meeting more than a quorum was 
present and voted. 

IN WITNESS WHEREOF, we have hereunto signed our names on this 22nd day of October, 2021. 

        
Secretary, Southern University Board of Supervisors 

        
Chairman, Southern University Board of Supervisors 
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