OFFICE OF VICE CHANCELLOR FOR STUDENT AFFAIRS
May 3, 2022

Dr. Ray Belton, President/Chancellor
Southern University and A&M College
Baton Rouge, LA 70813

Dr. Belton:

‘I'his is a request for a salary increase for Tracie Abraham, Director of Residential Tile and Housing. The
on-campus population has cither remained constant or increased significantly over several years. Our residential
facilities are at capacity. Consequently, the task of managing the operation has grown in complexity. Additionally,
we are currently in the programming phase for the new housing facilitics. During this process, we must ensure
that our administrative structure is configured in a way that will not afTect the delivery ol services to our students.
Additionally, as we reopen our facilities to outside camps, she will be charged with implementing new modes of
delivery that will govern the operation ol Housing and Residence Life from now on. Finally, Ms. Abraham scrves
as a key resource for the judicial/conduct lunctions in the Division of Student A [Tairs.

For these reasons, I am requesting an increase in compensalion for the Director of Residential Life and
Housing. My request is to increase the salary for Ms. Abraham. Iler current salary is $85,696.00. 1 am requesting
a total salary of $92,000.00. The funds will be allocated in the Residential Life & Housing budget. I request that
this change become eflective as of July 1, 2022.

Thank you for your consideration of this request.

Respectfully,

I Gk Walths

F. Carl Waltom, Ph.TD.
Vice Chancellor for Student Affairs

Fobet” Grt . Vet

Bijoy K. $ahoo . Benjamin Pugh
Execoutive Vice Chancellor and Provost Vice Chancellor for Finance and Administration

Ray I.. Belton, Ph.D.
President-Chancellor

Fost Office Box 9231 + 500 Jesse N. Stone Avenue - Baton Rouge, LA 70813 | 225.771.5871 Phone 215.771.4441 Fax |
atudentalfaics®@subr.edu
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caMrUs: sUs 0 SUBR X SULAC _ SUAREC suNo . SUSLA
EMPLOYMENT CATEGORY: S-MONTH 1&MONTH X O1IER (Bpecify)
TYPLE OF APPOINTMENT:
Academic (Fac) __ X Mon-Academic {(Unel) Civil Service
__ Parttime( % of Full Time) Restricted
___ Temporary {must be indicated if less than 100%) —_ Detail #ofmos s
__ Tenured ~ Undergraduale Student ____ Job Appnintment
~ Tenured Track Graduate Assislant _ __ Probationary
Other (Specily) B __ Reliree Return To Work e Permancol Sinlins
Frevionz Employes TReason Lelt Lz
Dt Lelt e Salary Paid

Profile of Person Recommended
Length of Employment _ Jumne 3, 2014 To _Current
Effeelive Date of Kmployment Nov 1, 2021

Mame ‘U'racie Abraham ] 888 UUD1214218 _ Hex F Baee* B
) ) {Lust 4 diglts only) =
Position Tille:  Dircelor of Residential T.ife and Residential Life  Department: Division of Stmdent Affuirs
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Degree(s):  LypeMiscipline (BiA-Rducation): Lostilution/Location (SU-Baton Kaouge): Year:
Current Fmployer
Personnel Action

Check One X New Appoiolment X Continuation _ Habbutical ~ Laave of Absence

__ Transfer _ Replacemcnt __ (yther (Specify)
Annual Sulary  FES.6U6 - Salary Budgeted  $92,000 Hourly Rate, il applicable: -
Pay Cycle: Biweekly X Monthly _ Faculty
Sonree of Funds:  Z1AU30-27461- Identify Budpet: Location: Division of Student

20000 B e Affuirs
Change of:
From Tn
Iosition: _Director of Residential Life and Mousing Dircetor of Residentinl Life and Housing
Statos: .
Salary Adjustment: 585,696 502,000
Financial Aid signature (il, applicable):
Tist total funds eurrenily paid this employee by Source of Funds {Current) Amownt
Southern University: 2G030-27461-29000 20,000
*See Reverse Side )
| Comments: (Use bacle of form) | |
L _ | |

*Sec Heverse Side Graduate Schonl signature (if, applicable):

‘v’iut I'resmn"ﬁmu-ﬁ.:&
Business Affaivs/Complroller

Duie

Drate Chairman/&11, Board of Supervisors Date



This information is requested solely for the purpose of delermining compliance with Federal Civil Rights Laws and
docs not affect employment consideration.

ETHNTC ORGTN (Please check one):

_ Hispanic or Talino ~ Mon-Hispanic or Non-Latino

RACE (Please check all that apply):
While, not GFHiSpaﬁiﬁ: origin. A person haviog ariging in amy of the original people of Leraps, Maorth Afvics, or the Middic Bast
K Black, not of Hispanic Origin. A person huving origins in any of the Black recial groups ol Alrica.

Hispanic, & parson of Mexican, Puerto Rican, Cuhan, Cenlral or South Americae, or other Spanish culivre or origing,

repardiess of race. FUNDS DAAAL LABLE
Asian or Pacific Islander, 2 person having origing in any of w%@%ﬁﬁéﬂﬁ% E%Ehsia. the Indian
Suhcontinent, or te Dacific Islands. This wea inchudes, Tor emzﬁﬂ, T 'ﬁ#dly Mﬁ,i 2 Philipping [slands, and Samoa.

American Indian or Alssken Native, a person having origins i soy ofTWaWpﬂﬁﬂNmﬂt American, and who

Teiniains cultural ideatification through tribal aftilistion or coMmmUILLY T

" Must be completed by hiring supervisor:
EMPLOYEF. REGULAR WORK SCHEDTILE: M-F, 8-5
EMPLOYEE DIRFCT SUPERVISOR: _F. Carl Walton

SUPERVISOR/MEPARTMENT CONTACT NUMBER 225-771-2505
NUMEFER OF EMPLOYEES SUPERVISED, (if any)

IR USE ONLY: STATUS (chevk one): EXLMDPT ) MON-LXFEMPT

GUIMELINES: All employees, studenis, graduate assistants being employed through the use of this form are Lo
report to and he cleared by the Human Resources before any employment is offered and before slarting to waork.
All students are to bring with them clearance from {he Financial Aid office, Statement of Account (fee reccipt), and
a cluss schedule. All pruspective cmployeesfstudents must bring a picturcd 1Dy, social security card, hirth
certificate, certificate of naturalization, resident alien card, HI1-T and J-1 visas, passport, and F-1/1-94/1-20. The
latter seven (7) documents do nol apply to U3, Citizens.

Documentation must be provided for review and approval by Iluman Resources before employment is
offercd,

CLASS OF FMPLOYMENT (VISA STATUS):

TWEE CODE EXFIRES
Tlnited Stales Citizen/Certificate of Mamralization s

Resident Alien RA

H-1 Vise (Distinguished Meril & Ability) i1

I-1 Visa (Exchanpe Visitor Program} I

T-1 Visa (Student Bmp. 7T Student at 5.0.) Fl

O (F-1 Visa-TNS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area - For Human Resource Use Only

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below, the forms are
located at Downloadable Forms on the HE website at www.subr.eduthumanresources).
__ Approved Position Vacancy Authorization Form (applicable for new and replacement pasitions)

_ osition Yacancy AnNOuncermant {position advertised before provessing PAT, it applicahle)

_ Application for Tmployment Farm-Admin/FacTinel Pusitions (Civil Service Application for clussified smployees)
_ Relerence Cheel Form (referonce check performed by hiring supervisor)
Autharily to Releuse (signed by employec) (submilled to HE wilh Verification of Fingerprinis form signed hy State Police)

_ Criminal/Backeround Check Process (forms complated by employes! sulimitted to Stals Police )
_ Lixemptions Survey Form (signed by employee and budget head)
___ TProposed Fmployee Appointment Form (zompleted by hiring superviso)

Proposed Employes Clearance Form (sompleted by hiring supervisor)

~ Tetter of Justification for Restricted/ Job Appointment/Detail/CS Rule 6.5g appaintmenls
__ Citizenship/Visa Status Verified, T-20/1-94 provided, if applicable

Luev. D12



“Linking Citizens of Louisiana with Opporitunities for Success”

Southem Unlversity and A & M College Sysfem

AGRICULTURAL RESEARCH AND EXTENSION CENTER

and the COLLEGE OF AGRICULTURAL, FAMILY AND CONSUMER SCIENCES
: Ashford O, Willioms Hall
Soumens Unnersiy P. O, Box 10010

AGRICULTURAL Balon Rouge, LA 70813
Restares & Extnsion OFFICE OF THE, CIANCELLOR-DEAN o oot 7712040
C ENTERHR [225) 771-2861 Fox

wanew sucocenler.com

April 27, 2022

Dr. Ray Belton, President
Southern University System

4% Floor J. S. Clark Admin Bldg.
Baton Rouge, LA 70813

Re: Request for SU Board Approval to Waive the Search for Research Assistant Professor

Dear President Belton:

This correspondence is to request your approval, and the approval of the Southern University Board of
Supervisors to waive the search for the position of Research Assistant Professor in the Southern
University Agricultural, Research, and Extension center (SUAREC).

It is my pleasure to recommend Dr. Vanessa Ferchaud for this position. Dr. Ferchaud has over 20 plus
years of experience. She has served as a Graduate Research Assistant, PostDoc Instructor, and Adjunct
Professor for SUAREC and CAFCS.

I further recommend a salary increase from $46,672 to $65,000 to achieve salary parity congruent with
her faculty peers.

Dr. Ferchaud's appointment will remain unchanged: 50% (federal) and 50% (state) at this time.

Please let me know if you have any questions. Thank you for your consideration of this request.

Sincerely,

AL

Orlando F. McMeans, PhD
Chancellor-Dean

%_& ? Y2 5//@)@

Ray L. Belton, PhD Date
President-Chancellor

Tha Soadhes Dedversity Agricifiveod Ressorch and Exlension Cenlers a shodawide campus of the Sowlhem Unfeeaily Syslem ard provides equol apporfuniieas in progroams ood
employment. Southern Universily and A & M Callege, Lewsiang porith gevarning bodlies, Loultlana Slole Univesity, and Unites States Deparlmant of Agicuifire coaperaling.



“Linking Citizens of Louisiana with Opportunities for Success"

Office of Research
Ashiord O, Willlams Hall

S P. 0. Box 10010
[ T Balon Rouge, LA 70813
WILTURAL : (225) 771-2262
Rk (22] 7714464 For
LEWNTER www.suagcenter.com

MEMORANDUM

To: Dr. Orando F. McMeans, Chancellor-Dean, SUAREC

7.

From: Jose U. Toledo, Ph.D., Vice Chancellor for Research, SUAREC /

Re: Dr. Vanessa Ferchaud’'s Research Appointment & Salary Adjustmen
Date: April 18, 2022

As you may recall, | requested back on January 13, 2022, your approval to explore a
faculty research appointment for Dr. Vanessa Ferchaud (see memorandum attached).
Upon your approval, | proceeded to discuss the offer with Dr. Ferchaud. She agreed to
the appointment and the conditions offered therein, including eligibility for review and
promotion to Associate Professor as soon as to August of 2024, Along with this request
Is the letter signed by Dr. Ferchaud, agreeing to the terms of such appointment.

Therefore, the purpose of this communication is to request your permission to officially
appoint Dr. Ferchaud as an Assistant Professor as well as to increase her salary,
accordingly.

Current Position New Position Effective
Post-doctoral Assistant Professor March 1, 2022
Current Salary New Salary Effective
548 672 $65,000 March 1, 2022

Finally, please note that upon your approval, due to the nature of the appointment and
the salary level, this promotion still needs to be submitted to the Board isors
for final approval. 7

Approval: "ﬂ "Mﬂ/

A

Dr. Orlando F. McMeans Approval Date
Chancellor-Dean

Thie Southem Unkenly Agricwitural Retearch and Exlendon Cander i @ stalewide cormpus of the Sowihem Unbsenity Syitem and pravides equal appeyunilies i
parm'um rtn‘:*w'ldemph:mm;-m Southem Unkersiy and A & M Colege, Loulduno povith gavesing bodiss, Louliano Slale Universiy. ond Unites Stakes Department
of Agricuiune eaopem
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_|_|_| SOUTHERN UNIVERSITY SYSTEM
e iRl Personnel Action Form [posirion
CALID B 1 el NUMBER
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EMPLOYMENT CATEGORY: 9-MONTH 12MONTH _X  OTHER {Specily)
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Temporary Part-time ( % of Full Time) Restrieted
Tenured Undergraduate Student __ Job Appolotment
__ Tenured Track Graduate Assistant Probatlonary
____ Oiher (Specify) __ Tetires Return To Work Permanent Status
Previous Employee Reason Lefl
Date Lelt Salary Pald =
Profile of Person Recommended
Length of Empluyment _Qctober 1, 3021 To September 30, 2022
Effective Date _March 1, 2022
Mame _Vanessa A. Ferchaud S5 _UD01310633 Sex F__ Rae* E
(Last4 dighs only)
Fosition Tifle: _Research Assistant Professor Depariment: _Research Flant and Soil Sciences
Check One Existing Positlon *Visa Type (See Reverse Side): [u J- s |
X Mew Posltion Expiration Date:
(Position vaganey amiborization form must be processed and approved to il
exlating and new positons. Peeition mugt be advertised belore processing PAT, if
apphivable)
Years Experlence 20+ Southern Universily Experlence 20+
Degree(s):  Type/Miscipline (BA-Education): Institution/Location (5U-Baton ouge): Year:
B.S5. In plant and sl selence SUBR 1979
LS, in urban forestcy SUBR 2005
Pl In wrban forestry SUBR 2011
Current Employer
T i
Personnel Action '
Check One _ X New Appoiniment Continoation Sabbatical Leave of Absence
Transfer Replacement Othier (Specify)
Recommended Salary _S65,000 Salary Budgeted $65,000 i
Source of Funds  _USDA-NIFA- and State
Identify Budget:  G20691-65200-62000 Lacation SU AgCenter
611001-65060-62000
Form Code: Page Item #
Change of:
From
Fosltion Research Post Doc Rosearch Assistant Professor
Status
Solary Adjustment _$48,672 S65,000
Finaneial Ald sEatuwiif:aEEIIuble}r
List gotal funds currently pald this employee by Source of Funds Amount
Southern Universily: 621691-65200-62000 $24,336
*See Reverse Slde 611001-65060-62000 524,336
I Comments: (Use back of form} I
*See Reverse Side Graduate School signature (If, applcable):

sy
ni i Dl
3?@&“&' E fﬁf ;22 ; gl]wta_
.
Tee PresldentFinance Date

Busioess Affairs/Compiroller

L :
Presldehf Date Chalrman/5.U. Board Dato

of Supervisors

\\\w\m 22



This information Is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect cnployment copsideration.

ETHNIC ORGIN (Plense check one):
Hispanic or Lating Hon-Hispanic or Mon-Latino

RACE (Please checle all that apply):
~ Whits, not of Hispanic origin, Aperson having origing In any of the orlginl peaple of Evrape, North Afiicn, or the Middle Enst,

X Black. not of Hispanic Orlgin. A person having origins in any of the Black racial groups of Africa.

Hispanie. A person of Mexican, Puerte Rican, Cuban, Central or South Amerlcan, or oller Spanish culture oF criging,
regardless of race.

Asian or Pacific Islander, A person having origins In any of the original peoples of the Far East, Southeast Asla, the Indlan
Subcaritinent, or the Pacific Islands. This area includes, for example, Ching, Japan, Korea, the Philippine Islands, and Samoa,

American Indian or Alaskan Native, A petson having erigins in any of the otlginal peoples of North American, and who
maintains cultural identification through tribal affilistion or comumunity recognition.

COMMENTS: Dr. Vancssa Ferchoud will continue to work: a5 @ full time (Sam-5pm, Monday through Fridiy) rescarch scientist
getting paid from 2 agencies. Dr. Ferchaud job dutles will remaln the same, working In the lubs, gathering data snd helping the

students to ncmmglish thelr work on their thesks.

EMPLOYEE REGULAR WORK SCHEDULE: Monday — Fridsy 8:00-5:00
EMPLOYEE DIRECT SUPERVISOR: Dr. Jose Toledo

NUMBER OF EMPLOYEES SUPERVISED, (if any)

MR USE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work, All students are to bring with them ¢learance from fhe Financial Aid office, Statement
of Account (fec receipt), and a class schedule. All prospective employees/students must bring a pictured
1D, social security card, birth certificate, certifieate of naturnlization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94, The latter six (6) documents do not apply to U.S, Cifizens.

Documentation must be provided for review and approval by Human Resources before employment is

offered,

CLASS t
(W) ) SDUJHERN UNIVERSITY SYSTEM
VPE erlify that the rehase(s) is (aie) allowable
| der the lerms an%rj of the: appropiation, budget
United States Citizen/Certificate of Naturalization Us ;ﬁﬂﬁﬁ;ﬁﬁ:ﬂ: I O Lo
Resident Allen Allowabif Verified/Encumberd) kable
111 Visa (Distinguished Metit & Abllity) HI tyComplance Ve - YL U unds Aval

J-1 Visa (Exchange Visitor Program) j1 Doc.LD. & e e o
F-1 Viza (Student Emp. FT Student at 8.10.) Fl By R0 Date: 3&%&“11
OPT (F-1 Visa-INS Frior Approval-“Practical Work Experience”) FO Expiration Date. AR —

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Unel Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Polics with Criminal/Background Check form)
Supervisory Criminal/Background Cheek Form (completed by emplayee/ verifled and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rew. MAR0EL



VANESSA A. FERCHAUD

§639 Jefferson MHighway #1406 - Baton Rouge, Louisizna 70809 + Phone: 225-924-5468
Cell: 225-802-8814 « ferchaudvanessa@gmail com

EDUCATION

Southern University and Adehd Coflege, Baton Rouge, LA
Pl

December 201
Dhsscrtation: “Localization and 1dentification of FlavenoidsPhenotics in
Sefected Southern Tree Species Relative to Ultraviolet-B Protection

Southern University and AdcM College, Baton Reuge, LA
Master of
Science

July 2005
Thesis: Compatative Wood Anatesy of Selected
Broadleaf I'ree Species™

Southern University and AdM CoHege, Baton Rouge, LA
Bacliclur of
Science

Decezher 1979
Areas of Concentration: Plant and Soit Scicnces
Stndent iarshall for the College of Agricubloral, Famity and Consumer Scicitees

AWARDS
20§90 Municipat Forestry Institute (M) Diversity L cadecship Training March 2019

TEACHING EXPERIENCE
Southern University and A&M College, Baten Rouge, LA
PostDacf instructor: SUAREC and Urban Forestry and Wrtural Resoarcas Deprt
Adjunct Professor/Tastructor: Urben Foresiry and Wanigal Resource Departiment —
Fall 2020; Spring 2021; August 2021; and Fall 2021 - Presenl.

Daveloped sytlabus and overall course structure, and administered all
grades, Use LIVE TEXT software for students’ evaluations duting
{Midterm) und after vach semester Finaks).

Bxperience Teaching Courses: UFOI-391, Urban Forest Ceology, UEOR-
271, Environements] Science, UFOU-799, Dissertation Research; UFOR-438,
Commercia] Vegetable Production; UFOR-210, Plant Scionce; UFOR-593,
Supervised Research; UFOR-800, Advanged Research; IFOR-523, Tiee
Growth and Developient, UFOR-706, Applicd Urban Forest Eeology,
UFOR-532, Nutrilion of Trees in Urban Soils, UIFOR-5423, Urhan Soil and
Water Conservation, UFOR-7328, Urban Soil Roosystemn/ Fertility and
LFOR-502B, Special Topics in Urban Foresiry,



VANESSA A,
FERCHAUD

PAGE 2
RRLATED BEXPERIENCE

Soutiern University and A%M College, Baton Rouge, B
Thesis and Dissertation Suppurt for Urban Forestry Angust 20 17 — Present

Currently mentoring 3 Ph.D. students to complete their rescarch suppotiing their
advanced degrees in Urban Forestry, Mentored shadonts From two Universities in
callabarative research on *Pliytobivme of Rural and Urban Lobloily Pines in
Mississippi and Louistana”, which |neluded four make seniors from Alcorn Stale
University and three fomale senior students from Southern Eaiversity.

Proficient i the operation of UV/YIS Mobile Monitoring Unit; Licor Li-6400
Portable Photosynthesis System; Sonic Picus Temograph Tree Dovay Unit, ML
Resistopraph F500 Wood Testing Systoin, LiCor TU00C Leaf Avea Moter; LAT-2000
Plant Canopy Analyzer, AgHent 1200 High Performance Laguid Chromatography
(HPLC); Olympas SZX 12 stergomicrascope; Olympus BX51 Compound and Leica
DMt 6000B UY Cryostat; T 3030 Hitachi Scanaing Electron Microscope (SEM);
Thetiao Fisher Nano-Spoctrophotoneter; Qiagen Q1A cube DNA extractor {Jiagen
Fissue Lyser, Agarose Gel Electrophorests Linit and Quantsiudio-7 Flex Keal-Time
Polymerase Chain Reaction (RT-PCLR) machine,

Southorm University and Adehd College, Baton Reuge, LA
Poui Doctorate Apricalturat Research und Extension Center; Jannary 20E2-
Fresenl

Researching Uliraviolet-B radiation protection stratepies in selected Sonthern trees,
monitoring infestation of the live cak gall midge {Arnoldiola afri) pest on the Live
Oak {Guercns virglnlana) trees, analyzing Hibfsous sabdarifia L. phytochonicals
and disseminating rescarch results. Also have experience in regearching 31 different
Accassions of Hibiscus from all over the workd: planting, harvesling, anatomy anid
morphology.

Pracured state-al-the-art laboratory equipment to perform deexyribonucleic acid
(DN A} extraction from differept broadleaf tree species i the Urban Foresiry
Program to sxpedite the “Urban Tres Intorcepiion of UV Radiation and 1ks Genetic
Consequences” Grant Research.

Supervised 3 Research lahoratories with Undetgracuate, Masters and PhD. students.

Worked with soveral undergraduate and graduate studonts {Masters and Ph.D.} with
their research show casing it in an otal presenlation or poster form to attend
Conferences and Symposiums during their tenure in the Urban Forestry program.

Taupht several Urban Foresiry courses; UFOR-2T, Boavirommental Science; UFOR-
391, Urban Forest Ecolegy; UFOR-523, ‘I'tee Growth and Developmend; UFOR-706,
Appiied Urben Forest Beology; UFOR-210, Plant Science; UFGR-532B, Nutrition
of Trews in Urban Soils; UFOR-508, Supervised Researcly UFOR-210, Plant
Seience, HFOR-599, Supervised Research; UFOR-799, Supervised Researcly
UFOR-808, Advanced Research; UFDR-342D, Urbmn Sof and Water Conservation;
UFOR-7238, Urban Soil Ecosystem/Fertility and UFOR-502B, Special Topics in
EIrban Forestry.




VANESSA A.
FEMLCHANR

PAGE 3
Southesn Universily and A&M College, Baton Rouge, LA
Ph.D. Graduate Assisiant Revearch

August 2006 ~ Becember 2011

Assisted professor in instruetional cuniculbim gaidance (Tree Growth and
_ Devefopment, Urban Forest Beology; assisted professor in analyzing and
j interpreting data on tree tolerance to LY-B and hibiscus biochemistiy.

Examined the elfects of ecotogical factors for olimalic condilions, sunlight
shotosynthetically active vadiation {PAR) and ultraviolet fUY-A and 1IV-13}
radiations on plants’ development,

Used the Agifent 1200 HPLC Serfes Instrament to do biochemistry reseacch on 12
broadical deciduous and ever-green trees identifying avonoids and phenolic acids.

Patticipated in the Hxxon Community Praject 1o help remediate the soil from
Exxon's foxic chemicals. Pavticipated in Rioseeurity Symposiumns with world
renowned pathologistsfscientists and leamed about the diseases and pests thal are
affeeting pgricultural crops aad natural respurces in the US and around the world
{e.p. Dutch Etm disense, soybean rust, suddon eak death, Asian Longhorn Beetle
annd FErnevald Ash Borer).

Participated in Nature Walks on the Scuthern University campus Lo provide an
Outdoor Lesming Classroam of learning exporience for studenis ine natlral
setiing,

Southern Uversity and A&M College, Bator Roupe, LA
Mnster's Graduaie Research Assistand

May 2003 —July 2005

Resenrched tree anatomy and biology of sclected southem broadleat troe apecies.
Worked in the Geographical Information Systems (315} Spatial Anatysis and
Remote Sensing Laberatory. Trained in stream abatement procedures for the
collection of good inseets in the Comite River for good water quakty. Used Sonic
Plous Tomograph tree decay unit and hazardous water oak trees on campus.

OTHER EXPERIENCE
Amoca/BE, Houston,
™

Ficld Administrative Specialist (FASYProduction Operations

1982 — 1M1

Worked a (otal of 21 years affshore in il and Gas Industry for Amoco/lip
Production Companies, — monitored daily o and gas productions, prepared daily
production field reports, handled helicopter and boats logistics, did personnel
payroll, munitered inveoices and operation budgets, bsed SAP software in Accounts
Receivable for vendors payment (equipment and supply materials), operated cranes,
and served a5 Linison to U.S. Minerals Manzgenient Service (MME).




VANENSA A,
FERCHAUD

PMAGE 4
SKILLE

Have outstanding leadership and interpersonal skills.

Have cxecilent organizational, verbal, and wiitten commustications skills.

Vave experience for working with diverse populations of stadents, staff and facully
and comnunity partners

Have experiches in strategic planting to accomptish industry and university goals
leading {0 sueocss,

Have experience working with Human Resources to provide training oppurtunities
for both professionals and suppurt staff frotn miy previous smployment.

Have experience working with Petroleum Engineers and estabiish O and Gas
Strategic daily production poals for every producing oit platfonns in the Bugene
Island, Ship Shoat and Sonth Marsh 1sland fislds for Amoeo/Bp companies.
Acquired-experience ag a lisison from former employment on ostablishing
agreements with different vendors Lo give Amoco/Bp Produstion Compeny discounis
oh supplies and retals.

COMMITTEES

Accreditation
1- SACSCOC - Southern University and A&M College SUBR) — Urban Forestry
and Natural Resources Department Commmittes Member - March 2020,
2. Snciety of American Foreslers (SAF) — Urban Forest and Matural Resoarees
lepartinecat Comtnittee Member — Martch 2020,

Graduale Faculty Conmmittes Member — Master and Graduate Students Thesis arnd
Disserfations

University Commitles — Southern Univessity Graduate Faealty — 2017 - Present

Soulharn University Agricultural Research and Extension Center Commities —
{- GHHH Restoration Commiltee — 2020
2 Member of Search Committes for Entomology / Plant Pathologist Assistant /
Ausaciate Professor [UFOR Departovent) 2017

Coltege Committes -- Student Retention Oversight Committes {(SUAREC/BUBR)- D
1., WMeGes Chairwoman — 2020

Duepetimentat Committess:
1. Dopartmental Corricubum Comittes (DCC) — Member — Mareh 2020
*. Departmenlal Stedent Bxpedential Leaming Committes (ELC) — Co-Chair
Bember - March 2020
3, Admission, Schotarship, Assistantship, and Stigend Commitlee {ASAS) -
Member

4, Retention, Tenare and Pronotion Cormtnittee
5. Reereitmen ang Stodent Life Committee
6. Stedent Retonlion and Suceess Cominitiee
7.  Seminar Committen and Benevolence Commitiee ***All Faculty are
members o every Commlitee!!]
COMMURITY OUTREACH

Hibisens Ontreach (Tuly 19, 2619) 2019 Movehouse Farm Field’s Day, 5t. Bonita, LA,
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Hihisens Ouérench and Urban Forestry Commanity Outeeach - National Earth Day

in downtown Baton Rouge and on LU campus (Parker Coliseann} April 28, 230059 --
A3 and 2016 - 2006,

Hibiscus Quireach — 2019 Faculty and Staff Spring Wellness bay — SUY Intramural
Sports Centor Apeil 25, 2019, Prepared hibiscus tea and disseminated during the
Wellnegs Day o people thet was in atiendunce,

Mroctored High Schools Students for fhe T.ouisiana Annual Southern University District
Rally - Spring 02-17-2017.

Proctored Mid-tenn and Final Science Examinations (SCI2010.031 class) for p student
attending Northwesiern State University in Natchitoches, LA Spring 2016,

Assisted colleagues and peers at the 33 Annual Nerth Louisiana Agri-Business CouncH
Ayp Expo in distributing various
methods of urban and conventional gardening and distiibuted by- products of Rosetie
Seebeforiffa. This Expo vducates the
communitics {Lonisiana, South Arkansas, Exst Texas and Mississippi) of the verious
day-to-day uspects al agriculivre and
scionce. (lannary 2015}

Visited with Fifih Ward Ebsteatary students in 5t James, LA, The Elementary schant n
which I sttended) , and spoke about b

importance 1 planting a community garden snd the impottance to lean Mathematics
and Science so they may become soine of

the next-generation scientists- August 2012- 2013,

Prepared sabdariffa hibiscus tea and disseminated (o 8§ prade students, facultics” and
invited puest silendiag Lhe Back-ta-Scheal

Summit located in Blackham Colsewn in Lalayette, LA, sponsored by SUAREC
Southwest Center for Buoral Initlalives,

Septomber 2012,

Preparcd sabdarife hihiscus tez and diszeminated to Congressmen, State Capitol
employees visiting schools® students and
faculties at Sourhern University Day af the State Capitel (2008-201 3).

Mermber of 55 District H.E.L.P. (Hinanitarian Enterprise of Loving People) - 2011 -
Present

Instructed and performed Community Tnvolvement by planting trees for Volunteers of
America {VOA) location, in Opelousas,
LA Aupnst 2007,

Volunteered at Plant Day on Louisiana State Tniversity (LEU) campus at the S1T Ag
Center’s Urban Forestry booth giving out

sapling trens {oak and bald cypress) to peopls to plant in their yards for arbon
mattagement, showing trees cross-sections and

disvassitig the importance of Urhan Forestry 1o onr communities. 201 1-2005,
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Guulily Matters Wotkshop — APPOMER 08-07-2020

Ouality Matters — Half-Day Teaching Online Bootcamp {Vitiual} - 67-28-2020
Cuncourse Faculty Trainiag - 08-6, [3, 20-2020

Moodle Trainlng - August 17, 2017

2019 Municipal Forestry Instilute (MF1) Diversity Leadership Training
Frankiin Covey — The 7 Habifs of Highly Rifietive People - August 13-14, 2H9
2019 Institute for Faculty Talent Development, “Mastering the At gnd Praciice of
Effective College Teaching” - July 24-25, 2019

Agitent Sci-Dev Day — Hilton New Orleans Adrport, Kenner, LA,

Agilent LC-MS Sci ey Day — Einbassy Suites, Baton Bouge, LA. - January 31, 2019
-{OT Hat Faculty Dovelopment Institate Scysion, Present - Aprit 6, 20! 8
Eive'Fext Training September 26, 2018

Arhorjet Tree Injection Training, December 0%, 2015.

American 1lesr Association CPIL & First Afd Training, October f3,2015.

FACT SIIFETS

t- Comparative Wond Anatowmy of Ten Selected Urban Trees Is The City of Baton
Rouge, Louisiana -- Vanessa Ferchand, Yadong QF and James I MoNir

2. Deteciing Internal Decay n Teees Using Sonic T omography Techinology -
Yadong (4, Brittany Fostsr, Vapessa Ferchaud and Banbel Cellins.

3. Planting A Tree. Vanessa Ferchaad and Yadong (.

URBAN FORESTRY AND RELATED THCHNICAL TRAINING

1y Certificate of completion of Guality Matters (M} oo JOTARBA2020

2} Cerificute of completion “"Municipe! Foresy nstitute 2019 i Silverion,
Cregon, Pebruary 24-March 1, 2012, by the Society of Municipal Arborists
{Leadership training in urban and commanity forestry).

COLLARORATION WORK WITH OTHER UNIVERSITIES

Mentoted students from two Universities In colaherative yesearch on *Phyliobiomes
of Rturat and Urben Loblolly Pines in Mississippi and Louisiana,” which inchided
fuur seniors {males) from Alcom State University and three senior {fomale) students
From Southern University. The students participated in the 2019 ARD Coulerence in
Jacksonville, FL prosenting a Posler.

DISSERTATION COMMITTEE

PiLD. in Urban Forestry {Entomelogy} — Peticia Amenyo, 2021 HOW Enviranmental
Fuctors in Louisiana Afect the Pecfarmance of Lilfoceris Cheni {CHRYBOMELIDAE),
A Biotogical Controf Agent OF Air Potat, August 2021, Pp 5.

of 1. 1 Urban Eorestry — Christopher 1, Rogers, 81, 2021, An Analysis and New
Intetpretation of Gentrifying a Comimunity Through Public Inpat in the Scetlandviile
aren, Louisiana, May 2021. Pp 135,
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Ph.D. in Taxicology - Swathi Kasibhatla, 2020, UV-B Induced DNA Damage in
Southern Teeos, Angust 2020, Pp 402,

Ph.I3. Degree in Urban Forestry - Alexis C. Smith, 2020. The Development of Havard
Miligation Practices for a Sustainable City in East Baton lfleuge Parish, August 200,

Ph.I>, Degree tn Urban Forestry (Bntsmolopy)— Charity Schaffer, 2024, Evaluating the
Efficacy of Liliocerfs Cheni (Coleopters: Chrysomelidae) 25 g Biolegical Contrel Agent
of Air Potato in Lonisiana, December 2020, 78pp.

THESIS COMMITTEES

M.S, in Urban Forestry (Entomology)— Shivoune Magshall, 2020, Enhancing Utban
Agriculiure Through Research and Cutrsach: Bosuring Food Security in Louisianz.
April 2020, pp 43,

Siudies om Plant Performance snd Demogsaphics of Chinese Tatlow (Trfadfca sebifera),
an Lovasive Tree in Loutsiena, M.3, Thesis, now working as communily program M.5.
Diegres in Urban Forestry - Dora Sever, Fall, 2019 coordinatar in T'A.

M.5. Degree in Urban Forestry - Einmantel Osei-Wosy, 2018, Visitors' Perspoctive on
the Tnfrastracture of Three {3} Urban Parks in Balon Rouge, huly 2016, 69pp. M5
Thesis, Southern University. (Ehesls Committes Member: Vanessa Ferchaud).

MASTERS CAPSTONE COMMITTER

M.S. Degree in Urban Forestry — Onyekachi Uzechulown Ljim, May 2018, The Effect
of Uliravioket Radiation on DMA and Chlorophyll Content of Selecied Urban Trees in
Southern Hniversity and A& Coflege. Non-Thesis Capstone Project, 33pp. Southers
University.

MLS. Degree m Urban Forestry - Obiageli Jane (Mowusi, May 2018, Effects of Clear-
Sky Days, Cloudy Days, and Leaf Index Area (LAD) on Photosynthetic Active Yadiation
{PAR) Distribution Above and Below Tree Canopy. Non-Thexis Capstone Froject.
49pp. Southern University.

M.S. Pregres in Urhan Forestry — Lakshny Dasari, May 2018, Influence of a Single
Live Oak Fres Canapy Cover on Alr Temperature. Mon-Thesis Capstone Project.
40pp. Southern University.

W45, in Urban Foresiry — Wilbuart L. Thomas, May 2015, The Growth Eftects of
Paclobatraze! (PRZ) on the Red Fip Photinia (Photinie Fraserf} Shrubs an Antagonist
of the Plant Honnone GibbereHins, Mon-Thesls Capstone Project. 22pn. Southern
Unlversity.

PUBLICATIONS
PEERED REVIEWED

Vanessa Ferelinnd, Yadong Qi, Veronics Mantique and Kit Chin. Localization and
Quantification of Ultvavictet Rediation Absorbing Componnds in Leaves of Southern
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Magnolia (Magnolia grandiflora L.). Microscopy and Microanalysis, 27 (Supp I), pp.
2290-2293. doi:10.1017/51431927621008230.

Vanessa Ferchaud, Yadong Qi and Kit Chin. 2020. Localization and Quanlification of
Total UV Absorbing Compounds in Green Ash (Fraxinus Pennsylvanica). Microscopy
and Microanalysis: July 2020, pp. 1-5.

DO hitps://doi.org/10.1017/51431927620014336. Published online by Cambridge
University Press: 30 July 2020,

Sue Chin, Yadong Qi, Kit L. Chin, Vanessa A. Ferchaud, Michael Breithaupt and
Roosevelt Payne. Fertilizer Effects on Mutrient Elements, Total Polyphenols and
Antioxidant Contents of Roselle (Hibiscus sabdariffa) Leaves. Current Investigations in
Agriculture and Curvent Research. 2(4)-2018. CIACR.MSID.00D0142.

https:i/lupine sublishers.com/agriculture-journal/pdf/CIACR.MS.1D,000142.pdf

Vanessa Ferchaud, Yadong Qi and Kit Chin. (2018). Localization and Quantification
of Total UV absorbing Compounds in Chinese Elm (Ulmus parvifolia). Microscopy o
Microanalysis - 2018. Microse. Microanal. 24 (Suppl 1), 2018. © Microscopy Sociely
of America 2018, doi: 10, 017/51431927618006451.

Vanessa Ferchaud, Yadong Qi and Kit Chin. 2016, Localization of UV Absorbing
Compounds in Nuttall Oak (Quercus nuttallii) Leaves Using Naturstoffreagenz-A (NA)
and the Leica DMI6000 B Inverted Robotic Microscope. Micrascopy and Microanalysis
22 (Suppl 3):1204-1205 - July 2016.

Yadong Qi, Vanessa Ferchaud, Kit Chin and Ying Xino. 2016. Leaf Anatomical
Changes Induced by Paclobutrazol Tree Growth Regulator in Cherrybark Oak.
Micrascopy and Microanalysis 22 (Suppl 3):1202-1203 - July 2016,

Yadong Qi, Vanessa Ferchaud, Stacy Blomguist, and Brian Strom. 2016. Monitoring
Infestation and Impact of Live Oak Gall Midge in Louisiana. Journal of Foresiry
114(2):252 (SCI IF: 1.476).

Yadong Qi, Vanessa Ferchand, Gorden Heisler, and Wei Gao. 2016, Biophysical
Mechanism of UV-B Tolerance Exhibited in Diverse Southern Broadleaf Trees. Jowrnal
af Foresiry 114(2):273 (SCI TF: 1.476).

Jin Wang, Xianshuang Cao, Vanessa Ferchaud, Yadong Qi, Hao Jiang, Feng Tang,
Yongde Yue and Kit. L. Chin, 2015. Variations in chemical [ingerprints and major
flavonoid contents from the leaves of thirty-one accessions of Hibiscus sabdariffe ..
Biomedical Chromatography. (wileyonlinelibrary.com) DOL 10.1 002/bme. 3623,

K. L. Chin, J. Zhen, Y. Qi, 5. L. Chin, M. Breithaupt, Q. L. Wu, . Simon, J. Henson
and V. Ferchaud. 2015. A Comparative Evaluation: Phytochemical Composition and
Antioxidant Capacity of Three Roselle (Hibiscus sabdarifia L.) Accessions. deta
Hordiculturae, ISHS 2014, (Accepted and in press).

Jin Wang, Xianshuang Cao, Yadong Qi, Vanessa Ferchaud, Kit L. Chin, Fen Tang.
2015, High-Performance ‘Thin-layer Chromatographic Method for Screening
Antioxidant Compounds and Discrimination of Hibiscus Sabdariffa L. by Principal
Component Analysis. JPC - Jowrnal of Planar Chromatography - Moders TLC
07/2015; 28(4):274-279. DOT: 10, 1556/1006,2015.28.4.2

Qi, Y., G. Heisler, W. Gao, T. C. Vogelmann, V. Ferchaud, K. L. Chin, 5. Bai, W.
Gray, 1. Abdollahi. 2014, Resilient trees. International mnovaiion 128:12-15.



VANESSA A,
FERCHAUD

PAGE D
hipdwww.internationalinnovation.comfresillent-troos,

PROCEEDINGS AND TECHNICAL PAPERS (5)

Yadong i, Shuju Bai, Vanessa Fereliand, Kit L. Chin, and W. R. Chancy. 2015
Eflecrs of Prclobutrazod Tree Growth Repulator on 'Pwo Tree Species. Proc. 2014
PGRSA Annual Confevence San Francisco, CA, July 13-18, épp. (CD).

4, Yadong, Brittany Foster, Yanessa Ferchaod, and Danigl Colling, 2013, Detscting
Internal Deciy in Treos Using Sonic Tomography Technalogy. Southern University
Apricnlmral research and extension Center Station Butletin - Urban Forestey Matural
Resources snd Eavironnent Mo, 603, June 2013, Spp. lp:ifwaw.suageenter.comdfrec-
ecodogy.y

Vaoressa Ferchaud and Yadong QL 2013, Planting & Tree. CIRCULAR —SUAREC
Urban Forestry Matural Resourecs and Buviromment Mo, 603:4pp

hittp:fhwww suagoenter.comImagesfnteriotfurban-

forestryfurban®620foresty¥e2 Omanagement/planting®420a% 20 e pd [

Ferchangd, V. A, and )i, ¥. (2011). L.ocalization and Identification of LIV-I Absmbing
Compounds in Selected Southern Broadleaf Tree Species. 2011 Conlerence Procesdings
of Tnternational Soctety of Arhorteulure 7% Ansual Conference & Trade Show.
Swdney, Australia (CDO).

Ferchaud, ¥.A., Qf, ¥. and McNir, I, L (2007, Comparative wood anatorny of ten
selected urban trees in the city of Raton Rouge, Louisiana. Laband, DN, ed. Emerging
Issues Along Lirban-Riral Interfaces H Proceedings, ppl 86- 189 wwiw.slws.auburn. edw-
whanruralbnterfacess.

ADSTRACTS

Emat El Dakkak, Yadong Qi and Vanessa Ferchand. 2019, Effecia of Quercns
virginfona Tres Canopies ont Reduction of Solar Uliraviolel-B Radiation in Lirban
Enviromment. In 2019 Soecicty of American Foresters (SAF) Octobor 30- November 2,
M9, Lowisville, Kentucky. Joumal of Forestry, Volume 8, ssue 2, March 2020,

V. Ferchaud, ¥. Qi ard K L. Chin, 219, Quantification and Localization of Uhraviolst
Radiation Absorbing Compounds in Southern Magnolin (Magnelia grandiffora L.)
Species, tn 2019 Socioty of American Foresters (SAF) National Convention. October
30- November (2, 2019, Louisvitle, Kentucky, Jouinal of Forestry, Vohone 118, Issue
2, Ivbarch 2020,

L. Dasari, Y. 3, ¥, Ferchnud, J. Hanson, W, Goa, G. {lanson, and B. (Olson. Assessing
Air Temperature Reduction by Single Tree Canopies: A Case Study of Quercies
whrginiana. Tn 2019 Saciety of American (SAF). Abstract. Dctober 30 — Movember 02,
2019, Lowisville, KY. Journal of Forestry, Volume |18, Issuo 2, March 2020

O, Okwusi, Y, i, V. Ferchaud, W, Goy, G, Janson, B, Olson and G, [eisler,
Assessment of Tree Canopy Interception of Photosynthetic Active Radiation: A Case
Study of Southern Live Oak ((erons virgtniana) During Clear-sky Days. 10 2019
Sociely of Americat Foresters (SAF) Absiract, Oclober 30 — Movember 02, 2H%,
Louisville, KY. Jowmal of Forestry, Volume 118, tssue 2, March 2020,
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Lakshe M. Dasard, ¥. Qi., V. Ferchaud, J. Hensos, W, Goa, G, Jatises, B. Olzon and
(3. Heisler. Quantifying the Effzct of Leaf Area Tndex of Live Oak Tres Canopy on Air
Temperatare Using Ground Based Moasurements, 40 Annual Meeting of the Loutstana
Soctety of Ameriean Foresters (LASAT). Absteacd. Febimary 5-7, 2019, Pinoville, LA.

0, Olcuwsi, Y. 4, V. Ferchand, W, Goa, G. Hanson, i3, Ofson and G. Heisler. Liffects
of Live Oak Trees Canopy on Photosynthetic Active Radintion Distribution During
Cloav-sky Days. 40% Annnat Meeting of the Louisiang Seciety of American Foresters
LASAT). Absivact. February 3-7, 2019,

O, Okwusi, ¥. i, ¥. Ferchaud, 1. Henson and Y. Twomasi, W. Gao, G. lauson and B.
Olson, and G. Heisler. 2019, Quantifying the Effects of Clear-Sky Days und Leaf Area
Index on Pholosyibetic Active Radiation Distribution Above and Below Tree Canopy.
pt25. Tn: The 19th Association of 1890 Resesrch Directors Hiannual Rescarch
Symposivm Programs and Abstracts Book. Matvh 30 to Apri 3, 2019, Jacksoaville,
Flerida.

V. Ferchaud, Y. Qi, and B.L. Chin. 2019, Quantification and Localization of
Htraviole! Radiation Absorbing Compounds in Southern Mugnolia (Magrolia
grondiffora 1.} Speeies. pis0. In: The 19th Assaciation of 1890 Research Directors
Bianntal Research Symposium Programs and Abstiacts Book. March 30 to April 3,
2019, Jacksonville, Flarida,

" Y. Qi*, 5. Kasibhatla, V. Ferchaud, J. ilenson, R. Uppu, W. Gray, 8. fiai and K. Chin,

W. Gro, G. Janson, B, Olsen, G. Heisler, 2019, Urban Tree Tntereeption of UY
Eadistion and Hs Genctic Consequences, pi&4. I The 19th Associatlon of 1890
Resogreh Directors Biannual Resoarch Symposium Prograims and Abstracts Boaok,
bdarch 30 to April 3, 2019, Jacksonville, Florida

T. Dapremeont®, C. McGee and A. Rice. V. Ferchaud, V. Manrique, ¥. O, I 1.
Coliing, L. Ross, D. Dwens, T. Peoples, K. Robinsen, L. Anderson-Hodges, C. Zhang,
T. Rashid, A. Muhammad, and ¥. Merma. 2019, p232. Characterization of the
Pliytobiome of Rural and Urban Loblolly Pines in Mississippi and Louisiana, ta: The
19th Assuctation of 1890 Research Divectors Bianwual Research Symposivnl Frograme
and Absiracts Book, March 30 to April 3, 2019, Jacksonvilte, Florida.

L. Dasari®* ¥, Qi, V. Ferchaud, ). Henzon, W. Gao, G. Janson, znd B. Otson, G.
Heisler. 2015, bodeling the laflusnce of Live Ouh (Quercas virginfang) Tree Canopy
on Air Termperatiere i Urban Envirerinent During Clear-Sky Days. p293. It The 19tk
Association of |B90 Research Directors Bisnnua! Research Symposimn Programs and
Abstracis Book, March 30 1o Apail 3, 2049, Facksunville, Ilorida,

S.L. Cliin, ¥. Q, V.A. Ferchaud, R. Payne, 1.F. Honson ead K L. Chia, Effects of
Fertilizer Treaiments on Nulkienl Elements, Total Polyphenol and Antioxidant Contents
of Flibiscus Sabdariffir leaves. The 18th Asscciation of Research Directors Biennial
Research Symposium Progran (ARD) and Abstract p228. April $§-04, 2017, Atlrata,
GA.

0.3, Breithaupt, Y. (4, K.L. Chin, V.A. Ferchaud, I Payne and LF. Henson. 2017),
Flermental Contpasition, Tolal Polypheno! and Anticxidant Contents of Roselle Hibiscus
Calyces as Influenced by Ovganie and Inorganic Fertilizers. The 18th Assocliation of
Resenrch Directors Biennial Research Symposivmn Frogram (ARD) and Abstract pil2.
April 01-04, 2817, Allanta, GA.
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Y. Qi, Y. Ferehaed, B. Strom and 8 Blomquist. Biotogy and impact of Southern Live
Ouk Gall Midpe {drnofdiola atra Gagnel. (2017). The 1 8tl: Assockation of Research
I3irectors Bienalal Rescarch Symposium Program (ARD) and Abstract p276. Apeil 01-
{d, 2017, Atlents, GA,

V.A. Ferehsad, Y. Qi (2017). Visualization and Quantification of Ultravioler Radiation
Absurblng Compomds in Five Treo Speciss. The 18th Association of Research
E¥irectors Biennial Research Symposiom Program (ARD) and Abstract p285, April D1-
0d, 2017, Atlanla, GA.

¥. i, ¥. Ferchoug, G. Heisler and W, Gao. (2017). How Do Trees Cope with UY-I3
Radiation? — Biophysical Mechanist of UY-B Tolerance in Selected Southern
Rroadleaf Trevs. The |8th Associatlun of Research Directors Biennkal Research
Symposium Program (ARD) and Abstract p2&5. Aprit 01-04, 2017, Atlanta, GA.

Yadong, Qi., V. Ferchand, Stacey Blomguist and Brian Strom, Monitoring, Infestation
and lmpact of Live Oak Midge Gall in Eouisiana. (2015). SAF 2015 National
Convention, Baton Rouge, Lonisiasa. Novemnber 3-7, 201 5. Entomology and Pathology,
Abstract I Mumber: 516,

Yadong Qi, Varessa Ferehaud, Gorden Heisler and Wet Gao. (2015). Biophysical
Mechanism of UV-B Toterance Exhibited in Diverse Southern Broadicaf Trees, SAF
2015 Wational Convention. Baton Rouge, bouisiana, November 3-7, 201 5. Silverculinne
& Yorest Ecotogy, Absmact 1T Namber: 490,

Vadong (i, Vancsss Ferchaod and Kit L. Chin, (2814}, UV-13 Tolerance Praperties
Lixhibiled in Diverse Broadieaf Trees, The 6™ lternational Congress on Photobiology,
p277. September 8-12%, 2014, Universidad Nacional de Cdrdoba, Argentina.

Meng Wang, Yadonp O, Vanessa Ferchued, Wel, Gao, James Henson and Gardon
Heilaor, (2014), UV Radiation and s Impact on Skin Cancer in the EInited States, The
16™ Tnternational Congress on Photobiology, p277. Septernber 8-12%, 2014, Universidad
Macional de Cérdubza, Arpentina.

Dreithaupt, M., ¥. i, K. 1.. Chin, V.A. Ferehand ard B Paynhe. {2013}, Fertilizer
Effects an Nutricnt Efements, Total Polyphenots, and Antloxidant Content of Roselle
{Hibizcis serbdariffa L.y Cabyces, "The 17th Association of Research Directors Diennial
liesearch Symposiun: Program (ARD) and Abstraci p204. Aprit 06-April 10, 2015
Jacksonville, FL.

Kit 3., Chin, D Jareni, Y. O, V. Ferchaud and 1. Payne, Effect of Agueous Bxiract ol
Roselle TTihiscus [Hibiveuy sabdariffa) Calyce on Food-borne Bactetia, The (7%
Assuciation of lessarch Directors Biennial Rescarch Symposiurn Frogmsm (ARD} and
Abstracts p236. April 06- April 10, 2013,

Clin, 8., Y. i, K. L. Chin, V.A. Ferchand and R. Payne. (2013). Ferilizer Bffeots ot
Nuirient Flements, Total Polyphenols and Antioxidant Content of Roselle (Hibiscus
sabdarifa 1.) Leaves. The 17th Association of Research Directors Biconial Research
Sympasinm Progeam (ARD} snd Abstvacks p.206. Aprit 06-Aprl [0, 2013, Jacksonville,
Fl.,

Ferchand, V. and i, Y. (2013}, Cualification and Quantification of Sclected Phenolic
and Flavonoid Compaunds in Twelve Tree Specios. In: The 17th Association of
Research Dircetors Biennial Rescateh Symposium Progvam {ARD) aad Abstvacts pi23,
April 06-Aprit 10, 2013, Iacksonville, FL.

il
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Ferchaud, V.A., Y. Qi and 1. T. McNidt. (2012). SURR, Compatative wood snatomy of
selected southern brozleal trees using cryo-micvotechnique and infcroscope hnaging
systens, Lovisiana Sclentist., Yol TA. Mo.3. (2007),

www. lazcademy.org/doc/LonisianaScienlistWol 1 ARod pdf,

¥, (4, V. A. Ferehaud and Y. 1.4 (201 ). Monitoring Infestation and limpact ol Live
Oak Midge Gall. The 16th Association al Ressarch Directors Biennial Research
Symposiaem Program (ARD) and Abstracts p. 115, April U9-April 13, 2611, Atlanta, GA.

V. A. Ferchaug, ¥. i, and ¥, L. Chin. . {2011}, Locakization and Identilication of
Flavonoids in Selected Southewm Tree Species Relative to Ultraviolet-B Pratection. The
I6th Association of Research T¥rectors Bicanial Research Symposivm Program (ARD)
anct Absteacts p.92. Aprit 09-April 13, 201, Attanta, GA.

Vanessa Ferchaud, Y. Qi and K. 1., Chin. “Localizetion end ldentification of
Ultraviclet-B Absorbing Compounds in Selected Southern Tree Species” at the USDA
Apticultural Research Service (ARS) Beltsville Area Graduate Student Agsicuitural
Research Sympostum, in Beltevile, Maryland, on Febrary 11, 2011, (Absteact),
Section OF p6. www.ars.usda. gov Aboutusidocs. htm?decid=17502.

Ferchaud, ¥, A., (6, ¥, and Chin, K. L. (2009). The Anatomy and Morphology of Four
Different Hibiscus Accessions. In The 15th Association of Research Directors Biennial
Hesearch Symposium Program and Abstracts pl64, March 28-April 1, 2009, Atlanta
GA.

Qi, ¥., Self, S, Ferchaud, V. A, Chaney, W. R. and Bai, 5, (2009). Application ol
Paclobutrazof Tree Growth Regulator into Uirbun and Utility Forest Matagement. In:
The 15th Association of Research Directors Diennial Research Symposium Program atd
Abstracts. March 28-Aprit 1, 2000, Atlanta, GA, 151

€4, Y., Fosler, B. B, Ferchand, V. A. and Collins, D. (2009} Apphication of Sonic
Tomography Technology into Detection of latemat Decay in Water Oak ({nercis nigra
1) In: The 15" Association of Research Directors Bicanial Research Symposimn
Program and Absiracis. March 28-April 1, 2000, Atlanta, GA. pl190-131

Ferchaud, V.A., Qi Y, and MeNitt, |, 1. (2007). Comparative ruatomy of wen selected
urban trees in the city of Paton Rouge, Lonisiana. Intemationat Conference on
Einerging lssuss Along Urban-Ruval Interfaces Conference Program and Book of
Abstracls, Atlanta, GA,, p 53.

TFoster, B., 5, ¥. and Ferchand, V. (2007). Assessment of Internat Decay of Trees in
Water Dak (Cnevens migra L) Using Sonic Tomograph Technology. Histurically Blue
Colleges and {niversities Undergraduate Program (HRCU-UP) 2007 National Research
Conleronce Program Book. Washington, DC. p A10-11,

Ferchaud, V. A., G, ¥. and Mot 1 1 (2006). Comparative Wood Anatomy of
Solected Southern Broadlenf Trees Using Cryo-microtechnique and Microscope
Imaging Systems. IN: The 14th Bienmial Associatlon of Research Diveutors!
Symposiun, Atfanta, GA. p 196,

Malekian, . and Ferchaud, V. {2005). Handy Healthy Shopping List, Southern

Universily and A&M College Agricultursl Research Extension Center (SUAREC)
SUARECC Office of Technelogy Servicos = Pub. 137 «200w3/05.

12
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Vanessa Ferchand, Yadong O and Kit L. Chin. Quantifieation of Phenolic and
Flavongid Cotapounds in Five Onerens Tree Spectes by HPLC-DAD, 2022 ARD
Symposimmn.

Vanessa Fercluud, Yadong Qf, Veronica Manrigue and Kit Chin, Localizatien and
Quantification of Dltraviakzt Radiation Absorbing Compounds in Leaves of Southern
Magnohia (Magrolio grandifora 1.3, 2021 Virtual Mictescopy and Mictoanalysis
Meating.

v, Yanessa Ferchaud, D, Yedong O, and D, Kil L Chin presented & research paper
"Localization and Quantification of Totat UV Absorhing Compounds in Green Ash
{Fraxcinus pennypivanfedl. 2020 Virleal MM Conference Mesting,

Vanessa Ferchand, Yadong Q4 and Kit Chin. {2018). Localization and Quantificatinn
of Total UV absorbing Compounds in Chinese Blw (Limas parvififiad, Micrescopy &
Microanalyeis — 203 WMEM Conferetice in Baltimore, MD.

Ohiageli Olwusi (Graduate Stadend), Y. Qi, V. Ferchoud, J. Honsen, Y. Twwinask, W,
Gao, G. Janson, B, Qlson, and G. Heisler presented a poster “Effects of Live Oak Tree
Canopy on Photosynthetic Active Radiation Disteibution During Clear-Sky Days™ at the
40ih LASAF Annual hleeting in Pineville, LA during Feb 6, 2019,

Lakshtni M. Dasare (Graduate Student}, Y. Qf, V. Ferchand, I. Henson, W. Gao, G.
Janzon, B. (Hson, and 3. Helster presented a proster “Quantifying the Effect of Leaf
Lakshmi M. Dasari (Gradeate Stadont), ¥. Qi, ¥. Ferchand, I, Henson, W, Gao, 4.
Janson, B. Olson, and 4. Heister presented a poster “Quantifying the Effect of Leaf

Clwusi, Y. O, V. Ferchaud, J. Henson and Y. Twinmasi, W. Gao, G, Janson and B,
Qlson, and G. Helsler presented a poster “Quantilying the Effects of Clear-Sky Buays
and Leaf Area Tndex on Photosynthetic Active Radiation Distribution Above and Below
Tree Canopy™ at the 19th Associstion of 1890 Research Divectors Biannual Rescarch
Sympostum. March 30 to April 3, 2015, Jacksonville, Florida.

V. Ferchawd*, Y. G, and K.L. Chin gave an oral presentation entiifed “Quantification
and Localization of Ulraviolet Rediation Abserbing Compotnds in Southemn Magnolia
{Mugnotia grandiffora L.) Species” at the 19th Association of 890 Research Directors
Biantial Research Symposium, March 30 to April 3, 2019, Jacksanville, Florida,

T, Bapremant*, C. MoGoe and A, Rice. V. Ferchand, ¥. Manrique, ¥. QF, D. L.
Colling, L. Ross, 1. Owens, T. Peoples, K. Robinson, L. Anderson-Hodges, C. Zhang,
T, Rashid, A, Muhanunad, end F. Mrema presented a poster entitled “Characlerization
of the Phytobiome of Rural and Urhan - Loblolly Pines in Mississippi and Louisiana™ at
the 19th Association of 1850 Research Directors Bisnnual Research Sympesiom. March
30 to At 3, 2019 Jecksonville, Flarida,

1. Dagari*, Y. (4, V. Ferchpud, J. Henson, W. Gao, G. Jansen, and B. Olson, G.
{leisler prosented a poster entitled “Modeting the Influonce of Eive Qak ((rercns
vivginiana) Tree Canapy on Alr Temperatwre in Urban Environment During Clear-Sky
Diays™ at the 19" Association of 1890 Ressarch Directors Biannnal Research
Symposium, March 30 to April 3, 20019, Jacksonville, Flovida.
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Monitoring Five Oak Midge Galf Infestation and lnpact en Live Oak i Baton Rouge
*Spdakers: Yadong CH, Vancssa Ferckaud, Soufhorn University, Stacy Blonguist and
Bian Strom, UBES, Southen Rescarch Station. Rast Texas Entomology Seminar.
Orctober 29-30, 2015, Oral Presentation.

V.A. Ferchaod, Y. Qi, and i.L.. Chin. . (2011). Lecalizativn and Identification of
Flavenoids in Selected Southern Tree Species Relative to Ultraviotet-B Protection. The
16th Association of Research Dirootors Blennial Rexearch Symposium Progeam (ARID)
and Abstracts p.92. April 09-Apnit 13, 2011 Atianta, GA, (Cral Presentation).

Vanessa Ferchiaud, ¥. Qi and K. L. Chin, “Localization and Identification of
Ultraviolet-R Absorbing Compounds in Selected Southern Tree Species” at the USDA
Agrleulioral Research Service (ARS) Beltsville Arca Graduate Student Ageicubiueal
Research Symposimn, in Deltsville, Maryland, on February 11, 2011 Section O3 pa,
Oral Presentation,

Qi, Y., Ferchand, V.A. and Li, Y., on March 04, 2010 presented a Seminar entitled
“Wew Live Oak Gall — New Problem” at SU AG-Cenler,

V. Ferchawd. 'Fhe Mystical and Fascinating Intemal Pans of Trees. Soudbern
University Agticultura]l Research and Extension Center and College of Agricubtural,
Family and Conswmer Sciences Seminar Series. (Seminar). (2005}, Oral Presentatiosn.

Ferchaud, V.A. and Qi, ¥, (201 1). Localization and ldentification of UY-B Absorbing
Compounds in Selected Southern Broadleaf Tree Species. 2011 Conference
Proceadings of Internationnl Secisty of Arboticulture 87 Amsual Conference & Trade
Show, Sydney, Australia,

POSTER PRESENTATIONS (15}

Vanessa Ferekand, Yadong O, Veronice Masrique and Kit Chin. Localization and
Quantification of Uitraviolet Radiation Absotbing Compounds in Leaves of Southern
Magnotia {Magnefic grandflore L. In Peint Conference Proceeding: Misroseopy and
Microanalysiz 2021 Virtwa! Meeting. Anguest 1-5, 2021,

Vanessa Ferchaud, Yadong, Qf and Kit L. Chin, Localization and Quantification of
Total UV Absorbing Compounds in Green Ash (Froxfins penmsyfvamica). In Print
Conference Proceeding: Microanalysts and Microscopy 2020 Virtual IMeeting. August
3-7, 20280,

Eman Et Dakkak, Yadong Qi and YVanessa Ferchaud, 2019, Eftects of Duercns
virginiane Tree Canopies on Reduction of Solar Ulivaviolet-B Radiation in Urhan
Environment. 1 2019 Socicty of American Foresters (SAF} Poster. October 30-
Movernber 02, 201%, Louisville, Kentacky.

1.. Dasari, ¥. (4, V. Ferchaud, ). Herson, W. Goa, G. Hanson, and B. Glson, Assessing
Air Termperature Reduction by Single Tiee Canupies: A Case Study of (hiercns
virginiana, Tn 2019 Society of American (3AF) Conference Proceeding. Poster, Ootobsr
30 - November 02, 2019, Louwisville, KY.

G. Clownst, Y. O, V. Ferchand, W. Gon, G. Janson, B, Cleon and G Heisler.

Assessment of Tree Canopy Interception of Photosynthetic Active Radiation: A Case
Study of Southern Live Ouk {Quercus virginiana) During Clear-sky Days. In 2019
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Society of Amerivan Forosiers {SAI1) Conference Proceedings. Poster. Owtober 30—
Movember 02, 20HS, Lonisyille, KY.

*¥, Ferchand, Y, Qi and K.L. Chin, 2019, Quantification aad Lecalization of
{Ntraviolet Radiation Absorhing Compounds in Southern Magaotia {Aagroffs
grandiffora 1..) Species, In 2019 Society of American Foresters {SAF) Postut.
Confercnce Proceedings. Ootober 30- November (2, 2019, Louisville, Kemtocky.

Lakshmi M. Dasari, ¥. (1., V. Ferchaud, J. Heaxon, W. Goa, G, Janson, B. Olsoit and
G. Heisler. Quantifying the Effect of Leaf Area Todex of Live Oak Tree Canopy on Air
Temporatars Using Ground Based Measurements, 40 Annuat Meeting of the Louisiana
Society of American Foresters {LASAF). Poster. February 5-7, 2015, Pincvilke, LA,

<, Olanws), Y. O, V. Ferchand, W, Goa, G. Hanson, B, Olson and . Heisler. Bffects
of Live Oak Trees Canopy on Photosynthetic Activc Radiation Distribution During
Clear-sky Days. 40™ Annmal Meeling of the Lonisiana Seciety of American Foresters
{LASALY. Poster. February 5-7, 2019, The poster won the 15t place in Graduate Poster
Compotition {$500.00).

Vanessa Ferchand, Yadong Gi and Kit L. Chin. Localization and Quantification of
Tatal TV Absorbleg Compounds in Chinese Sim (Ui parvifolin). Microscopy &
Aicroeanalysic 201 8. Poster. Baltimore, MTL August 5-9, 2018,

FEmmansel Csei-Wuau, Dr. Yadong O, Die. ¥anesss Ferchaod, Dr., James Hanson.
Vistiors' Perspectbve on the Tnfmstruclure of twee (31 Urban Parks in Batos Rouge -
Lowisiana. Poster. (2018). One Health Symposium, SULGC, Baton Rouge, LA, Aped
12-13, 2018.

Vadang, Ol., V. Ferchand, Stacey Blomguist and Brian Strom. Monitoring Enfiestalion
and Tmpact of Live Oak Midge Gall in Louisiana. Poster, (2015). SAF 2015 National
Counvention, Baton Rouge, LA, November 3-7, 2015. Entomolagy and Pathology,
Station #26.

Yadong, ., V. Ferchuud and K. L. Chin, {2015). Biopliysical Mechanizm of UY-1
Tolerance Exhibited in Divorse Southern Broadleaf Troes. Poster SAT 2015 National
C'onvention, Baton Rouge, EA. November 3-7, 2015, Silvicullure & Forest Ecology,
Station #65.

Breithaupt, M., ¥. @i, K.L. Chin, V.A. Ferchaad and R, Payne. {2013}, Festlizer
Effects on Mutrient Eloments, Tota! Polyphenods, and Antioxidant Condent of Reselle
{Hibiscus sabdariffa L.} Calycos. The 17th Association of Reacarch Divectors Bicanial
Research Symposivm Pregram {ARD) and Poster. April d6-April 10, 2013,
Haoksonville, FL

Chin, 8., Y. Qf, 1.E. Chin, V.A. Ferchaud and ®. Payne. (20£3). Fertilizer Effects on
Matrienl Elements, Total Polyphenols and Antioxidatyt Content of ReseHs (Hibiveus
sabdariffa L) Leaves. The 17th Association of Research Directors Biennial Resvarch
Sympesium Progeam (ARD) and Poster. Apel 06-Aprif 10, 2813, Tacksonville, FL.,

Davis, P., Ferchaud, V., Mamwambea, F. and Shains, A. (2005). Oid South Baton
Rouge Trec laventory, Southern University A&M Callege GIS Spatial Analysis snd
Remote Sensoving Laboraiory, Foster.

RESEARCH GRANTS
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Comparative Study of hemp production under low-cost greenhouse and (ickd conditions,
NIFA-LISDA 2021, Kit L. Chin, P Yadong ©Q; Vanressa Ferehaud, Brevaiah
Eambiranda; James Obayu and Yeronica Manrique, Southetn University Agriculturat
Research and Extension Center. New Grant Submitied.

“Strengthening Graduale Education atd Research Training in Urban Forestry and
Matural Resomces at Sonthem Universiky amd A&M College™, $943,335 {annuval budget
$188,667 lor 5 years) USDA-NIFA Mclntive-Stennis Project, 1IH32819-9/30:2024, PD
- Zhu Ming, CoPDa: Yadong Qf, IKamran Abdollahi, Yemane Gebreiyessus, Yaw
Twumasi Veronica Manrigue, Chris Chappell, 2ind Vancssa, Ferchand. (Nofe: the FD
was shanged from Dr. Yadong Qf to Dv, Zhe MNing since May 21, 2020).

“Charting a Mew Course: Elevating the Uvban Forpstry and Matorel Resoutces
Drepartment to & New Height in a New Era®, $209,290, USDA-FS, 6/20/2017 -
F/242022, PT}  Fhu Ning, CoPDs: Rendla Marshall, Kamaan Abdatlahi, Chris Chappell,
Yaw Twinnusi, Yemane Gebrelyessus, Yadong Of, Veronica Manrique, and Vanessa
Ferchand,

Horticulfural Perfirmance a8 Influenced by Frequency of Organic Ferilizgr
Applications on Selected Accessions of Roselle Hibiscus (Miblseus sabdoriffa L.) for
Small Farm Production in Loaisiana, Fune 2018, Kit L. Chin, Principal lavestigator,
Prs, Yadony i, Fatetnch balokian, Veronice Manrigue and Yanessa Ferchawd, Co-
PIs. Sowthern University Awmicultoral Center. Capacity Grant MIFA-USDA,

SHORT COURSES

Lonisiang Stmall Farmers Agricuiterat Leadership Inatitute Course 204-2015,
Participated in a Mlant Biosecurity Short Coatse hosted by Pean Siate

Department of Platt Pathology i College Station, PA,, University Pak campus, Pent
State Fruit Research and Extension Center In Bipkervifle, Pennsylvania Depattinent of
Agriculture in Harrishurg and (he USDA-ARS Foreign Disease and Weed Research
Laboratory in Fort Demick, MD in May 2007.

Graduate of the Loaisiana Wamnen's Buresa Bluc-Coller, Mon-Traditional Training
Pragram in Electro-mechanical class. | was employed by Amoew/BE through this
proguant. Approximatoly 90% of the woinen trained in this program wers placed in
vanployment.

LANGUAGES

Enptish— native language

MEMBERSHIPS

Ifember of Louisiana Association of Forestry (1LAF) - August 2059,
Meinber of Lovisiang Academy of Sciences (LAR) - 2019,
hiember of Municipal Forestry Lostitete (MY - Febroary 2019

Member of Sosthern University and A&M Coliego’s Graduate Faculty — Southern
University and ASM College Graduate Scliool. September 2017 - Present.
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IMember of Society of American Foresters (SAF) November 2015,
International Society of Arboriculture (ISA) - 2008

Southern University Alumni Lifetime Member (SUATF) - 1979

Together Baton Rouge Non-Profit Organization (Volunteer and Cash Donor) - 09-
27-2021

Southern University Foundation TrueBlue Cash Donor - 09-28-2021

5% District H.E.L.P. (Humanitarian Enterprise of Loving People) - Volunteer Member
Services - 2011

Member of Alpha Kappa Alpha Sorority, Inc. (AKA), — Have 28 years’ experience in
providing Service, mentoring, and volunteering to K-12 students and adults in different
communities - Plaquemine, Brusly, Port Allen, Gonzales, Edgard, LaPlace and St.
James, Louisiana,

Print Media — Public Relations Featured Dr. Vanessa Ferchaud

l. “Southern University Department of Urban Forestry and Natural

Resources Webpage™ since spring 2018 hitp:/'www subr.edw/subhome/urban-
forestry-and-natural-resources, Published by SUBR

2, “MFI 2019; Most Diverse Class to Datel” City Tree Jowrnal, May/lune Issue
pages 16-21, published by the Society of Municipal Arborists,

htips://read.dmtmag.com/i/1 1 10379-may-june-2019,

3. “Southern University — Elevaling Urban Forestry Education to New
Heights” CityTREES Joumal at urban-forestry.com. March/April 2021, pl 1=
20. Featured urban forestry faculty including Dr. Yadong Qi
https:/fread. dmtmag.com/i/1 344655-march-april-2021/0?

CONFERENCES ATTEMDED
20" Biennial Research Symposium (ARD) 2022 in Atlanta, Georgia, April 02-05, 2022.

Louisiana Forest Association (LFA) Mini Conference in Alexandria, LA. November 04,
2021,

Louisiana Society of American Foresters (LASAF) in Alexandria, LA. October 27,
2021.

Microscopy and Microanalyses Conference (MdM) 2021 Virtual Conference. August
2021,

Microscopy and Microanalysis Conference (M&M) 2021 Virtual Confercnce, July
2020,
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OFFICE OF VICE CHANCELLOR FOR STUDIENT AFFAIRS

April 29, 2022

Dr. Ray Belton, President/Chancellor
Southern University and A&M College
Baton Rouge, LA 70813

Dr. Belton:

This letter comes as a request for a title change and increase in salary for Dr. Anthony Jackson. He
currently holds the position of Associate Vice Chancellor for Student Affairs. | am requesting that his position
title be changed to Associate Vice Chancellor for Student Affairs and Dean of Students. In June of 2021, |
eliminated the separate position of Dean of Students. | reorganized the Student Conduct area by hiring a
Coordinator of Student Conduct. This presented Dr. Jackson with additional duties in the Conduct Office as he
now has an increased role in the dispensation of conduct cases and serves as the Supervisor of the
Coordinator and is the Division leader on matters of student conduct and student crisis intervention.

In addition, | incorporated a Restorative Justice Program in the Division of Student Affairs which
operates through the Office of Student Conduct. This has resulted in an increased ability to manage student
conduct that facilitates intervention that keeps students from engaging in more egregious conduct violations.
Dr. Jackson completed this training and leads certain restorative justice activities. Finally, we secured a
Student Conduct software, Maxient, and he is the Division liaison for implementation, maintenance and
upgrades.

Because of the change in title and the additional responsibilities, | am asking for an increase in salary to
account for the additional duties. His current salary is 96,408.00. 1am requesting a salary of $102,000.00 and
that this change become effective as of July 1, 2022.

Thank you for your consideration of this request. | have attached the job description as well as the
request to waive the search process.

Respectfully,

3 Lol s

F. Carl Walton, Ph.D.

Dr. Bijoy Banoo, Executive Vice Chancellor

_, DrRay EEeI’[on,@residentfchancellor
5% 7

Posr OiTice Box 9231« 500 Jesse N, Stone Avenue - Baton Rouge, 14 TOA13 | 225.771.7827 Phone 225.771.4441 Fax | admissions@sulr.edu

SOUTHERN UN IVERSITY anD AGRICUI JURAL & MECITANICAL COLLEGE
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EMP CLASS i ; T SOUTHERN UNIVERSITY SYSTEM
= = | ! T Personnel Action Vorm [ posrrion 2 lmle 11 o |5
! | NUMBER | :
CAMFPUS: SUS SUBR X SULAC ) SUAREC SN SUSLA
EMPLOYMENT CATEGORY:  9-MONTH IZMONTH X OTHER (Sperify)
TYPE OF APPOINTMENT:
 Academic (Fac) X Non-Academic (Toel) Civil Service
_ Part-time { % of Full Time) _ Restricted
Temporary (st be indicated if less (han 100%) Detail Hof mos
Teoured Undergraduate Student . Job Appointment
~ Tenured Track Graduate Assistang Frobationary
Other (Speeity) _ Tefiree Return T'o Worl Permanent Stalus
Frovious Employes Reason Lell
Diate Left Salary Paid -
——
Profile of Person Recommended
Length of Employment June 30, 2014 To _Current
Lifective Date of Employmenl  MNoy 1, 2021
Mame  Anlhouy Jackson 558  UD1724020 Sex M Race® B
e [Tast 4 Migits omly) -
Position Title:  Associate Vice Chancellor & Dean of Stodents Department:  THvision of Student Affairs
Check One Existing Positinn *Visa Type (Sce Reverse Side): I = I I
_ X Mew Position W¥iza Lxpivation [ate: -
(osition vacancy swthorbation furm st be progessed and npproved Lo GO
cxisting and mew positions, Posilion nust be adyertsed hefore processing PAF, i
applenhle)
Yeurs Experience 19 Southern University Experience 7
Deprec(s):  TypeMiscipline (BA-Education): Institutinn/Lacation {(SU-Balon Rouge): Year:
Current Employer —
Personnel Action
Checle Ome X Mew Appointment X Continuation Sabbatical Leave of Absence
‘I'ransfer Replacement Oiher (Specify) -
Annual Salary 5102000 ) Salury Budgeted  S1F,000 Tlourly Rate, if applicable:
Pay Cycle: Biwevkly X Monthly Faculty
Source of Funds:  Z1GOR0-27052- Ideutily Budgert: Laocalion: Divizion nof Student
29000 — 2 R _Alfuirs s
Change of:
From Tn
Positiun: Aszociate Viee Chancellor for Student Associate Yiee Chancellor & Dean of Students
Affairs
Status; S L —
Salary Adinstment: 595,000 F10Z,000
Financial Afd signature (if, applicable):
List total fonds curreotly paid (his employee by | Source of Funds (Current) Amount
Southern University: 216080-27052- 25000 142, 0040
*Bee Reverse Side
Comments: {Ue.e back of form) 2 .
#5ee Reverse Side (zraduate School sipnalure I:i.i’1 applicahle):
1!? ﬁ; 6*!4")2 "J '..-—h. [ B L
Suparlisor Datc 'rf. v ﬁm.-* Drate

e LN _ 5-M-22 °F L = &l

" Vee CTomcellor (.: rﬁe '2,2.’ "‘I"lg:- L!r "L(E — | Date

DifectorTersonnel f."."'--.; s _Date Vice President/Finance Diute
‘j.l ‘ A" Business Affairs/Comptrollcr
(A 5 {5

President t Nate ChatrmanS.10 Board of Supervisors Trate



This infermation is reques ted solely for the purpasEe of determini ng 1;“|||p|i:[|]_‘|_|;'e.I with Federal Civil Rights Laws and
docs not affect employment consideration.
ETHNIC ORGIN (Please checl one):
_ Nispanic or Tating i Mon-Hispanic or Nen-Latine

RACT (Please check all that apply):

White, nol of lispanic origin. A person having origins in auy of the origin people of Faage, Narth Africa, or the Middle East

X Black, not of Hispanic Origin. A person having origius in any of the Black sacial groups of Alrica,

[lispanic, & porson of Mexican, Puerts Rican, LWQ]MLIEAB&E@‘ or other Spanish cullure or oviging,
s OFFICE OF THE COMPTROLLER
Asian or Pacific lslander, a person having DRbAT HER NN WERBH S CBhEMr Las, Southeast Asia, the Indian

Suhcontinent, or the Pacific Tslands. This area iwclndes, for sxample, Chiva, Japan, Kores, the Philippine Islands, and Samoa.

Aunerican Tndian or Alaskan Maltive, a person baving m inlua Mr[ginal peoples of Horlh Aumerican, and wha
maintaing cultural identification through tribal afﬁ'nﬂ QI-COMIMUNIEY Fecopnition.

COMMENTS:

“Must be completed by hiring supervisor: Q [ 3 a I§
EMPLOYEE REGULAR WORK SCHEDULE: M-, 8-5
EMPLOYEE DIRFCT SUPERY ISOH: _F. Carl Walton

SUPERVISORDEPARIMINT CONTACT NUMBER _225-771-2505
NUMEBER OF FMPLOYEES SUPERVISED, (if any)

TR TTSE ONLY: STATUS (check ang): EXEMDPT - NOMN-EXEMPT

GUMELINES: All employees, students, graduate assistants being employed through the use of this form are to
repori o and be cleared by the Human Resources before any employment is offered and hefore starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule, ALl prospective employeesstudents must bring a pietured ID, social seeurity card, birth
certificate, certificate of naluralization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94/1-20. The
latter seven (7} documents do not apply to U5, Citizens,

Doeumentation must be provided for review and approval by Human Resources before employmment is
uilered,

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citien/Certificate of Naluralization us

Rosident Alien Ra

H-1 Visa (Distinguished Meril & Ability) H1

I-1 Visa (Exchanges Visilor Program) 1

E-1 Visa (Student Cmp. FL Student at 5.10.) Fl

OFT (F-1 Visa-INS Prior Approval-“Practical Wark Experience™) Fiy

—#

Do Not Write Below This Area - For Human Resource Use Only

PAF APPROVAL PROCTESS CHECKLIST (Must have Lhe information outlined below, the forms are

located at Downloadable Forms on the HI2 website at www.subr.eduthymanresources).
Approved Position Vacaney Anthorization Form (applicable for new and replacement positions)
Pasition Vacaney Announcement {position advertised before processing PAT, if applicable)
Application for Employment Form-Admin/Fac/Uncl Positions {Civil Service Application for classiticd employess)
Reference Cheek Forim (reforence check performed by hiring supesvisor)

 Awthority to Release (sigaed by emplayes) (subritted to HE wilh Vesifisation of Fingerprints fomn signed by State Police)

Criminal/Background Check Process (forms completed by eanployeed submitted to State Police )
Exemptions Survey Form (signed by employes and budget head)

___ Proposed Employes Appeintment Forn (completed by hiring supervisor)

Proposed Hmployes Clearance I'orm {eompleted by hiring anpervisor)

Ietter of Tustification for Westricted! Job AppointmentDotail/CS Rule 6.5g appoiniments

Cilizenship/Visa Status Verified, I-20/7-94 provided, if applicable

Rev. 03112
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Previons Fmployee Beason Left B
Diate Leli Salary Faid

Profile of Person Recommended

Length of Employment ) 09/0L /2020 To Fresent
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Cheek Une X Existing Fosition *V¥iza Type (See Reverse Side): I___T _I __I
~ Mew Position Expiration Iate:

u"usinu:ul vacapey avilorization lorw wust be proccssed aod spproved Lo Ll
exigling and new posilions. PPosilion musl e 2dvertived belure processing PAF, iF

applicable.)
Years Experience Soulhern Universily Experivnee N
Degree(s):  Type/Discipline (BA-Educetion): Institution/Location (31)-Baton Rouge): Yeqar:

Currenl Employer  STS

Personnel Actiﬂn

Check One MNew Appointment Conlinuation | Sabbatical Leave of Absenee
‘Transfer ~ Replaccment X Other (Speeify) Additinnal Hesponsihilities
Recommended Salary ¥ TH, 00000 Salary Boudgcted -
Sewrce ol Funds  Sewbe | nter- I g—F.*' utHional £ I.Ldﬁ, e
=

Tdentify Budger: 1 ﬂn& T.oncation E

Form Code: Pape | Liem # ‘l
Change nf:

’ Fromn Tao

Pasition } 74,9684 .00 5 78,000.00
Status

Salary Adjustoment

Vinaneinl Aid sipnsture (if, applicable):

List total funds currently paid this emploves by Source of Funds ) CAapount - )
Southern University: 1 = - % 7H,000.00
“See Reverse Side . : I
[ Comments: (Lse back of form) |
*See Reverse Side 4,’ Graduate School sipnature (il :Lpplll.u.l:l::}

s /ﬂ’/’ 5713/309\ A

S _ rvisur Diate TregatTin} Ff ﬂ _. Diate

'\"i:‘.el".hancellnr W ’a ’:nlﬁ? ” Date
A I Kul? o .l'.._.h : ﬁ' "’ :

DireelorPergeinel "'I.r L I}n!+ Vice T"l'es1r]ent-' inance Date
/ - ,' b Business Aflairs/Comptroller
_Preshﬁ.n'rf £ o Date Clairman/S.U. Board ) Drate

of Supervisors



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws und
dues not affeet employment consideration.
ETHNIC ORGIN (Please check one):
~ llispanic or Lating . Mon-1lispanic or Mon-Lating

RACE (Please check all that apply):

White, not of Hispanic oripin. A person having vriging in any of the original peaple of Furape, Morth Afiica, or the Mirdle Fast.
X Black. nolof lispanic Origin, A person having origing in any of the Black recial groups of Alrica.

Hispanic. A person of Mexican, Puerto Rizan, Cuban, Central or Seuth Americay, or other Spanish culture or osigins,
__ repardless of race.

Asian or Pacilic lelander, A person having origins in any of the odgingl peoples of the Fur Last, Southcast Asiy, the Indian
Subeantinent, or ke Pacific lshuds, This ares cludes, for example, China, JTapan, Kore, the Philippine [slands, and Samoa

Admerican Tndian or Alaskan Mative. A person having origins n any of the original peoples of Marth American, and who
_ maintains cullural identificativa frorgh tribal affiliatdon or community recuguition.

COMMENTS:

FMPLOYEE REGULAR WORK SCHEDULE:
EMPT.OVEE DIRECT SUPERVISOR:
SUPERVISORMEPARTMENT CONTACT NUMBER
NUMEFR OF EMPLOYEES SUPERVISEL, (if any)

HE USI ONLY: STATUS (circle onc): EXLMPT NOMN-FXEMPT

GUIDELINES: All employees, sindents, graduate assistants being employed through the use of this form ave fo
repurt Lo aud be cleared by the Human Hesources before any employment is offered and before starting to work.
ATl students are to hring with them clearance from the Finaneial Aid office, Statement of Acconnt (fve receipt), and
a class schedule. Al prospective employees/students must bring 2 pictured ID, social sceurity eard, birth
certificate, certificate of naturalization, resident alicn card, H1-B and J-1 visas, passport, und F-1/1-94. The latter
six (6) documents dn not apply tn TS, Citizens.

Documentation must be provided for veview and approval by Human Besources before emplovment is
nffered.

CLASS OF EMPLOYMENT (VISA STATUS): FLINDS AVA! 1 ABLE

Ly ps oPRICEQBEHE WG E PRESIENT
FORMNANTE P s ST PUAE NS

Tlnited Statcs CiLizu:L-"thiﬁnalt ol Maturalzation m'ﬂ.ﬂﬁg dﬂ'ﬂ.’[’ﬂﬂ{?‘f =Y o

Resident Alisn LY

H-1 Visa {Distinguished Merit & Ability) @5&'52) 5] 1 M

I-1 Visa {Exchange Visitor Progrun) L —_— S R DATE

F-1 Visa (Student Emp, FT Student st $T1) SIGH D VI 005-

OPT (F-1 Visa-INS Privr Approval-“Practical Work Txperience”) ]

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicabie for new and replacament positions)
~ Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Bemployment Farm Admin/Fac/Uncl Pogiticps{Civi] Service Application [or classified employees)
_ Authority to Relense (signed by employes) (submirted to Humais Reesources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form {completed by employes! verified and signed by supervisor)
] lixemptions Survey Form (signed by employee and budget head)
_ Proposed Empluyee Appointment
Proposed Lmployee Clearance
_ Restricted/ Jub Appointment/CS Rule 6.53g Letter of Juslification (for classified, if applicable)

Toww FAF2007



Director
Internal Audit
Southern University at New Orleans (SUNO)
Southern University Agriculture Rescarch and Extension
Center (SUAREC)

Classification

Frempt

Reporis to
Lxecutve Director of Internal Audit

Paie Updated
S/7120022

JOB DESCRIFTION

Summary/Objective

This posilion is responsible for developing, executing, and implementing the audit plans of
SUSLA snd SULC and aiding in the implementation and execation of the System-wide internal
audit plans. While this position will mainly focus on SUNO and SUAREC, the position 1s also
responsible for providing ussistance 10 other Campuses and the System necessary.

The indivigual is a highly skilled professional with 4 high level of knowledge of the Institate of
Tnternal Audilors Standards of Professional Practice of Internal Auditing, When practical, audits
will be coordinated between the campases and perfonmed on the same time schedule. The
individual nmst have effective verbal and written communications skills, work cffeclively as a
somm member and leader, have an appropriately high level of arganizalional skills, and be able o
analy-c and provide solutions to problems rolated Lo their assignmonts with minimal supervision.

Esscntial Functions

1. Conduct annual risk asscssments for SUNO and SUAREC in order to develop
and continually ipdate the annual audil plans, Prepare the overall audit
strategy and detwiled audit plan and delermine arcas ol risk, plan the audit
work, creale and modify audit programs, and evaluate evidential matter for
assigned audits.

2. Work closely with the Executive Director and implement the annual audit plan
by performing risk assessments, developing audit activities to address identificd
risks, and working with the audit fcam o cxecutc the plan.

3. Coordinate and help develop the department’s Quality Assurance and
Improvement Plan.



10,

11,

12

13.

14,

15,

16.

17

14,

Fxecute the annual plan including identifying the audit population; conducting
preliminary surveys of andit areas lo define uhjectives, scope and nsk;
determining the andit scope; designing the audil program for scheduled areus of
risk.

Successfully complete audit assignments in a timely ard cfficient manner,

Provide weckly status reports each Friday or auditor’s last workday of the
week.

Explain and discuss piential risks, issues, and opporlunities with the Campus
Administration,

Design, manage, and evaiuate the iniernal audit process to ensie
compliance with spplicable laws, Campus and System policies, and

auditing standards.

Initiate special audits and porform studies to provide asgistance (o
maagement in solving problems.

Tdentify internal controf loopholes and recornmend risk aversion measures and
cost savings.

Review the effectiveness of internal controls in saleguarding asscts,
achieving cfficiency and econonyy in operations, and evaluating compliance

with regulations and Campus and System policics and procedureas.

Nevelop and maintain documeniation on mnternal sudits performed,
including a database of information.

Prepare reports ol individual andits and periodic smnmaries of findings and
recommendations with minimal modifications and corrections required.

Maintain a follow-up system on deficiencics noted in audits and determine
the adequacy ol responsive actions taken.

Investigate instances of alleged fraud.

Cootdinate audit activitics with other systcm auditors.

Lngage in prolessionsl development activitics in order to stuy abreast of
rules, regulations, best practices, performance standurds, and lwois and

lechnigues necessary to perform audits and special reviews.

Maintain proper audit workpapers for all audits and speciul projects with



periodic updates to audit software.
19.  Provide guidance to the staff audilor and/or other resources when necessary.
20, Assist with the review of audits performed by other staff, if requested.

24, Prepare quarterly slatus reports on the status of the andit plans for each campus to be
distributed to the respective Chancellor.

49 Perform olher tasks and assist with other administrative tasks as assigned.

23, Keep the Bxecutive Director filly informed on audit progress, to include
problems related to the audit, corespondence with the client, resulis of
rmeeting with agency personncl, technical or legal matlers, and/or the need lor

assistance from other auditors.

24, Organize working papers into g systemalic indexing, numbering, and liling
plan in accordance with the Office of lnterna! Aadit pohey.

25, Maintain a working knowledge of SUS compuler software.

26.  Complete minimum number of training hours required ammually for CPE
and/or respective certifications.

29.  Prepare internal audit assurance document and survey after complction of
each gudit assignment.

Competencics
I Independent and reguires minimal supervision on ali b urique matiers,

5 Temonstrales excellent judgement and sound decision making Lo obtain viable solulions.

3. Capuble of analysis and evaluation on a range of factors.

4. Phorough understanding of Generally Accopted Accounting Principles and, the
Tnternational Standurds for the Professional Practive of luternal Auditing (Standards), and

the Institute of lntemal Auditor Code of Fibics.

Supeivisory Responsibility
This position has limited supervisory responsibilities.

Work Environment
This job operates in a professional office cnvironment. This Tole routinely uses standard office
equipment such as computers, phones, photocopiers, [iling cabincts, and fax machines.



Physical & Mental Demanets
1. Reguires an adeguate range of body motion and mobility, with or without
accommodations to enable the individoal to perform the essential functions of

the position,

2. Requires projonged periods of sitting, bnefl standing or wallking, occasional bending
and siooping, and (he ability to il and cany office equipment and other items such as
files, ledgers, etc. weighing up to 10 pounds with or withoul accomunodalion.

3. Requires the ability to travel by air and/or surface and public andfor private conveyance.

4. Requires the ability to read and comprehend complex technical materials, financial
reports and legal docurncnts to deline complex problems and prepare solulions or
arpuments.

5. Requires the ability to callect and analyze complex numerical and langnage cala

and reach [ogical conclusions and prepare reports.

8. Requires the ability to interact by verbal and writlen contmumication with faculty,
staff or the public in an independent marmer on a Touline bass.

7. Requires excellent verbal and written commmunication skills in the Fnglish language
in order to manage the cssential Munctions ol the position.

B. Requires the ability 1o work with and cooperate with alf levels of managemeni.
Position Type/Expected Hours of Work
This position requires regular and prompt attendance during the working hours scheduled by

the supCrvisor.

Travel
This position requires limited travel.

Required Eduecation and Experience
1. Bachelor's Degree in Accounting, Business Administeation, or related field.

2. ‘Ten {10) years of professional experience in auditing or aceounting at a public higher
education institution.

Preferred Edueation and Experience
1. University auditing experience.

2. Experience in BEDP auditing.

3. Preparcd or assisted in preparing reports to management; conducted or participated
in conferences with managemoent.



4. Cerlilied Internal Auditor (CTA}Y or other anditing certifications.

5. Working knowledge of the Iiternationa} Siandards for the Professional Practice of
Internal Auditing (Standards) and the Intemal Auditors’ Code of Ethics.

Additional Eligibility Onalifications
Naone required {or this position.

AAP/EEL) Statement

Tn compliance with Title TX of the Education Amendments ol 1972, Titke VI and V1T of the Civil
Righis Act of £964, Scction 504 of the Rehabilitation Act ol 1973, and other federal, state, and
focal laws, Southern University and A&M College forbids discrinminating or harassing conduct
that is based on an individual's race, color, religion, sex, cthnicity, national otigin or ancestry,
age, physical or mental disubility, scxual orientation, gender identity, gender expression, genetic
information, veteran or military slatus, membership in Untformed Services, and all other
categories profected by applicable state and foderal laws, This cominitinent applies butl is i
fHimited to decisions made with respect o ring and promotion, (he administration educational
programs and policies, scholarship and losn programs, aad athletic or other Colloge administered
programs. Discriminatory acts of any kind are striclly forbidden.

Other Duties

Please note this job deseription is nol designed to cover or contain a comprehensive Hsting ol
activities, duties or responsibilities that are required of the employee for this job. Duties,
responsibilities and activilics may change at any ime with ar withoud nolice.

Signutures
This job desciiption has been approved by all levels of management:

Manager

Diirector

Employce sipnature below constitutes employee's understanding of the requirements, essential
funetions and dutics of the position,

Lmployee _ Dale




SoUTHERN UNIVERSITY LAW CENTER
261 A. A, LENOIR HALL
Post OFFice Box 9294
BaTon Rouce, Louisiana 7081 3-9294

May 6, 2022

OFFIcE OoF THE CHANGELLOR

(225) 771-2552
FAX (225) 771-2474

Dr. Ray Belton

President/Chancellor

Southern University System & Baton Rouge Campus
1. S. Clark Administration Building

4™ Floor

Baton Rouge, LA 70813

RE: Appointment of Yolanda Martin as a Real Estate and Housing Clinical
Professor and Waiver of Search

Dear Dr. Belton:

I hereby request that Attorney Volanda Martin be appointed to a nine-month clinical faculty
position to operate the Real Estate and Housing Clinic at the Southern University Law Center
(SULC). In the past, Attorney Martin has served SULC as both an adjunct professor and fulltime
clinical professor teaching Real Estate law and has served SULC well.

The appointment, if approved by the Southern University Board of Supervisors would begin in
August 2022 for the 2022-2023 academic year. The recornmended ninc-month academic salary
will be $94,500 and would be renewable for subsequent years pursuant to eligibility of SULC
faculty governance rules applicable to clinical faculty members.

I respectfully request that the Qouthern University Board of Supervisors approve the appointment
and also approve a search waiver at its May 20, 2022, board meeting.

If you have any questions, please feel free to contact me.

Sincerely,

K. Pierre, Esq.
ancellor and Vanue B. Lacour Endowed Law Professor

v An Equal Educational Opportunity Institufion”




[ JOB CLASS 3

2] el SOUTHERN UNIVERSITY SYSTEM
JOBCODE | F [
M

Personncl Action Form l POSITION
NLIM]]EI'{ 4 B & > ? .

CALID

CAMPLUS:  SUS SUBR SULAC X SUAREC SUNOD SUSLA
EMPLOYMENT CATEGORY: 2-NMONTH X 12-MONTH OTHER (Specily)
X Academic Non-Academic Civil Service
Temporary Pari-time % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employce  _N/A Reason Left _MN/A
Dnte Left MIA Salary Paid MIA

#
Profile of Person Recommended

Length of Employment D8/01,/2022 To 053152023
Effective Date _ 08/01/2022

Mume _Yolanda Martin 55#  MXX-XXX-I833 Sex F Race* B
[Last 4 diglts only)
Position Title: _Real Estate and Howsing Clinical Professor Department: _Law Center — Insfruction
Check One Existing Position “Visa Type (See Reverse Side): || | |
X  MNew Position Expiration Date:

(Fositlon vacancy nuthorization form mwst be processed and approved o £l
existing and new pasiticns, Positicn must e adveriised before processing PAF, if

apphienble.)

Years Experlence . Southern University Experience 7

Depree(s):  TypeDiscipline (BA-Education): Year:
B.S. Xavier Unlversity of Louisiana 1988
1D, - Sguthern University Law Center 1991

Current Employer  Loulslann Homebuilders' Association General Liability Trost & Adjunct Southern University Law
Center
e —
Personnel Action

Check One X New Appointment _ Comtinuation Sabhatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary SN.F-(IEILIJD: Salary Budgeted 594, 500,00

Source of Funds  Louisiann Housing Corporation

Identify Budpet: _ State Lecation 311001-31240-61003-34100
‘Form Code: 1 Page 1 Iiem# 1
Change of: :
From To
Position .
Status

Salary Adjustment

Finuncial Aidiiﬂmtlurc (if, applicable):

List total funds currently paid this employes hy S-nurce‘i:}l?unﬂ! . Amount
Southern University: sl o ) :! [N {
*See Tteverse Slde ! i3

| Comments: (Use back of form) I

*See Reverse Side Graduate School signature (if, applicable):

Business Affairs'Comptroller

President 'd Date Chairman/5.U. Board of Supervisors Dute




Thiy informatian ts requested aolely for the purpose of deterntining complinnee with Federal Clvil Rights
Laws and Goes nol affect employuent consideration.

ETHENIC QI/GIN (Please check nne):
__ Hispanic or Lating Non-Hispanic or Mop-Latino
JLACE (Piense check uil that apply):

 White, not of Hispanic origit. A peraon haviog arlgins in sy of she noigiink peaple of Bk, Harh Afries, or the biddls Eost.
X Black. not of Hispanic Urigin, A person haviag origing in any of the Black recial wroups of Afica,

Wispatic. A porsoe of Mexiean, Puerto Ricon, Cuban, Centeal or Seuth American, o othgr Spenlsh culwre or origing,
- regurdless of race.
Asian or Pacific islender. A person having origins in any of the origint peoplea of the Far East, Soputhcest Asla, the Tndian
Suheontinent, or the Pactfic Lsfands. This area includes, for example, China, Tapan, Kaovee, the Phitippine Islatds, and Simod,

American Thdian or Alaskan Mative, A pecson having origins in wny of the arlgingl peoples of Morth American, ond whao
mmintaina caltural identification through tribed sifiliatien o7 community racogniticn.

- L A S M
COMMENTS: Iteal Tstnte and Iousing Clinleal Prafessor, effcclive Augusi 2002 for the 2022-H23 acadertic
year,

EMPLOYEE REGULAR WORRK SCHEDLLE: _Diailly

EMPLOYEL DIRECT SUPERYISOH: _Yiyginia Lis{sch

NIMOER OF EMPLOYEES SUPERVIEED, (il auy} 6

HE USE ONLY: STATUS (circle one) EXEMPT NON-EXEMET

GUIDELINES: AN employecs, students, gradnate assistanis peing empioyed throngh the uae of Uis form
are tn report to and be clearcd by the Huomzn Resourees pefore any employment Is offered and pefore
starting to work. All students ave to bring with them ¢learance from the Financial Aid office, Stotemeni
of Account [fee receips), and 4 class sthedule. Al prospective cipleyecs/students must bring a plebered
IE, sueinl security card, hirth certificale, certificate of nafurplization, resident alien card, EI-B and 51
visns, passport, and F-1/[-94. The latter six {6) doesments do not 2pply 1o 1.5, Cliizens.

Docusmentation muost be provided for reyicw and appryval by Human Resaurcey before cmnloyment is

offercd.
CLASS OF EMPLOYMENT (VISA STATUEY:

TYPE so@AREN UnvERST ERRIBESENTER
ENGUMBERED { FUNDS AVAILABLE

United Slates CitizentUertifonts of Waturalization

Resident Alien DOCRIAY 4 -
H-1 isa (Distinguishet Merit & Ability) Dm—%ﬂ j/é /‘;?5}-‘
1-1 Visa (Fxshange Visitor Frogram) i T . ’
.1 Viun {Student Emp. FT Studeat at 8.11.) ﬁv;_EL__,._%iﬁﬁgém*
OFT (F-1 Visa-TNS Price Approval-“Practical Wotk Experience™) Fo
— R L R R L _ |

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

FAF APPROVAL PROCIESS CHECKIIST (Must have the infermation outlined below):
__ Approved Pasition Vecaney Aulhorization Form (applicable for new end réplacement postions)
'_ Pasition Vacaney Announeemcnt (pasition advertised befors processing PAF, if applicable)

Application fur Emplayment Form Admin/FaciUne] Positlons{Civil Servlee Applleation for elassified employvees)

_ Authority to Relcase (signed Yy emplayes) (submilied to Cawpis Pafice with CrimlualBeckground Cheek fowm)
T Supervisory Criminal/Background Checl Form foompletsE by emplayes! verified nod sipned by supervsar)
B _ Bxcmptions Survey Form (uigned by employee and budget head)
Proposed Employee Appointment

Proposed Employee Clearance
Restriciedf Job Appoiniment/CS Rule 6.5g Letter of Justification {for classified, if applicable)

"

CONTINGENT UPON AVAILABILITY OF FUNDS

[tew. 52022




SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
SUS [] SUBR [] SULAC SUAREC [] suno [] SUSLA []

***ﬁtt**i**********#******ttt***ﬁ**********ti***********ﬁ*#*****t*****##*****#**#ﬂ*********

POSITION VACANCY AUTHORIZATION

******tt#***ﬁ**ﬁiﬂ******#***#****tttt*****i******ﬁtti#****tt*****ﬁﬁ*ﬂ#**********k**t#***ﬁﬁ*

REQUEST THAT THE POSITION TITLE _Real Estate and Housing Clinical Professor AS DESCRIBED BELOW
_A cademic Affairs
{Department or Unit)
Source of Funds
[0 Replacement B4 MNew Position <] Unclassified ] State
[0 civil Service [0 Temporary [] Faculty [] Grant -in-Aid
[] Tenured [] Probationary (For Faculty this is same as tenure track) [] System Revenue

Agency Fund State

VACANCY DESCRIPTION AND JUSTIFICATION

(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with

the appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved through
Human Resources).

Position is to supervise students and cass management for the Real Estate and Housing Clinic. Dircct supervision of the students in both the
classroom and the courtroom, management, and supervision the clinical case load whether dircetly or through the assigned student attorney. The
clinical professor is to at all times maintain good legel standing with the federal, state, and local bars of which they are admitted 1o practice law.
The clinical profefsor is to conduct him/her self in a mannaer conducive with legally ethical standards and within the Rules of Professional Conduct,

=

Salary ge: $90,000-$100,000 Preyious Ihcumbent (if peplacerient):

Approved ____ Disapproved N {\ﬂf@ onnAL é@_&;
% 1V VDeépar E‘HW te
\/Appruved ____ Disapproved I/‘L«ﬁaﬂ .ﬂﬁ e é‘g 2

nesnm}iutd{;sl.be}vim bt Budget Unit Date
FINANCE/BUDGET OFFICE ONLY HUMAN RESOURCES OFFICE ONLY
/ Funds Available Existing/Approved Position
Yes Mo Yes Mo
Employee Class: Job Class:
Db arge é/é/ﬁﬁ’
Signatufe Dale ) =
Budget Number __ [-5//00/ «+ S/ A0 = 4/005 - J %.} g/ Verified By: Date:
1/ Approved Disapproved : - 5-7 Ljfzeez
/ Date
Approved Disapproved a?g?-
- Ihﬂt
/ Approved Disapproved
Date

An Equal Opportunity Employer

Rev. 8/05/2013




YOLANDA MARTIN SINGLETON

PROFESSIONAL ACCOMPLISHMENTS

REAL ESTATE AND HOUSING / ESCROW SETTLEMENT / TITLE TRANSACTIONS

Southern University Law Center, Assistant Law Professor
Supervising Attorney: Real Estate 2nd Housing Law Clinic and Real Estate Transaciions I, TE

Directs the Real Estate and Housing Law Clinic and supervises Student Attomeys In the provision of
free logal services, and in connection with housing and real properly title transaction services; and
otherwise equip and develop the student with specialized advocacy skills for the disproportionately and
matginalized community and provide the clients an avenue for equal access to the judicial and legal
systems, including assisting the client in navigating the v Forma Pauperis application, FEMA and
other disaster assistance epplications; as well as expose Students to federal and state sdministrative rule
making process, emergency and disaster response to Housing insecurities and threal of homelessness,

Train and supervise the Student Attorney in Blight and Adjudicated property proceedings, which
includes protecting the sovereign constitutional property right and due process thereof.

Supervise Student Attomeys who represent low-income renters facing evictions and small landlords who
have been aggrieved as & result of property damage and other contractual infractions by renters, including
infringements from governmemnt-imposed evictions moratoria including the CARES and HEROES acts.

Teach students 1o research and abstract real property title transactions and draft title examination reports
and opinions; Instruct students to distinguish clients’ housing assessment needs, Keenly structurc
commiunity partnerships snd development through neighborhood revitalization projects and fitle
examinations and clearance that result in housing comnerce stimulants.

Professor of Civil Law Property

Tnstructs, introduces and submerges first-year law students into the laws governing real and intangible
property within the State of Louisiara, which encompasses ownership of propeity, righis of uge of

property, occupancy and possession.

At the end of the course, the siudent will be able to demonstrate a full understanding of Division and
Classification of Things, Dedications, Water Bodies, Possession, Ownership and Co-Ownership, Modes
of Acquiring Ownership, Real Actions: petitory, possessory and boundary actions, Dismemberment of
Ownership: personal and predial servitudes, Building Restrictions, and the various ways in which an
individuat can acquire and transfer real property in Louisiana

Chief Managing Partner and Founder: A-1 Title Corporation, Carter Martin ], APLC

Established A-1 Title Corporation, a Title Transaction Company; Performed property absfracts,
examined public records title fransactions; Prepared title examnination reports and opinions; Provided
Jegal services and perforined duties commonly associated with escrow agents, preparation of closing
settlement documents and title transactions.

Founder and Managing Partner with Carter Martin Hill, A Professional Law Corporation; Managed the
firm's Real Estate section; Researched and analyzed legal issues in the areas of personal injury,
employment, and real property law.




GOVERNMENTAL AFFAIRS / HEALTH CARE POLICY AND ABDVOCACY

General Counsel aod Pirector of Governmental Affairs and Complianee:

Gulf South Heaktih Plans, Inc,

Chief Legal Officer for the Health Plan, direct report to the CEQ; was responsible for the legal strategy
and alf lepa! affairs companywide, advised senior management on a plethora of healthcare isshcs,
regulatory, and insurance matiers,

Dirscted legnl, compliance, and refated administrative support services in a highly regulated secior and
was responsible for oversight of all state and federal governance, compliance and risk management
activities for the health plan and their related entities; Evaluated and monitored organizational compliance
via internel and external auditing, and corrective action plan deveiopment.

Leveraged state and federal resources to effect operational efficlency, and improved regulatory
satisfaction; Trusted legal counselor on regulatory, business entities, and joint ventures; Extensive Jegal
and policy research; Prepared policy opinions and rendered advice to senior management involving
Medicare, Managed Care, operations, contracts, snd employment and labor matters; Served as liaison to
state and federal regulatory agencies.

Supervised end managed outside counsel and Iitigation, miligation of outside counsel spending and
company Hahility, Legal oversight and management of subrogation cases settlement negotiations.
Analyzed legisiation, regnlations and governmant puidelines to counsel senior management on legal
implications and impeacl on business strategies, risks, governance, fiscal and operational activities.

Chlef Legal Counsef to the Office of Health for the Lowisiana Department of Insurance

Senior Attormney for the Lounistana Department of Insurance; Legisiative Liaison; Legal Counsel to the
Licensing and Market Compliance Division of the Department. Interpreied and implemented state and
federal laws, rules, and regulations, advising Commissioner and top-level staff an its implications and

execution.
Drafted and promulgated the Health Insurance Portabilily and Aceountability Act (HIPAA) Rule pursuant

the Lounisiana Administrative Procedures Act, Impacting the delivery healili care statewids.

Litigation; Advocated on behalf of the agency in all adjndicatory hearings, state district court and federal
court; Researched and prepared agency policy opinions; Drafted, analyzed and implemented legislation.
Extensive knowledge of the Louisfana Administralive Procedures Act and Open Meetings Laws;

Promulgated and effected Agency Rutes and Regulations,
Tn-house Lepal Counsel for the Louisiana Receivership Office. Rendered legal services related to the

administration of the nm-off business of liquidated
companics; supervised and managed litigation and outside counsel, including the review and approval of
alt invoices pursnant to the Louisiana Depattment of Justice's Billing Guidelines.

EITIGATION
Prosecuted cases involving insurance companies and insurance ngents through adjudicatory hearing

proceedings pursuant to the Administrative Procedures Act. Louisiana Department of Insuiance.

Versed in Directors and Officers lawsuits, including liquidation and disbursement of assets.

Extensive experience in the oversight and management of outside counsel and Ktigation.

Legal analysis and settlement of subrogation and other third-party recovery cases.

Litigation invalving real estate condract disputes,

Represented the Department of Wildlife and Fisheries in administrative hearings and district court
proceedings, presented oral and written evidence, and witness exantination.

Developed legal arguments and drafted pleadings in contemplation of administrative hearings, pretrial
motions, and trials; Strategized, coordinated and responded (o discovery, including records and documents

Lequests.




GENERAL COUNSEL / HOUSING/ PUBLIC LANDS / REAL PROPERTY TRANSACTHONS

Executive Counsel for the Louisiana Housirg Corporation

Served ns chief legal counsel for the Agency in all aspects of operations and provided broad technical
tegal and regulatory guidance fo the executive management team, the LHC Board of Directors and all
Ageney programs and divisions, including the creation, management, and oversight of programs and the
procurement of all guods and services necessary for operations,

General Counsel for the Eouisiana Department of Wildlife and Fisheries

Served as chief legal advisor to the Louisiana Department of Wildlife and Fisheries and the Louisiana
Wildlite and Fisheries Commission and provided technical legal advice, rendering policy and legal
opinions to the Secretary, exccutive team, and senior level agency staff.

Navigated policy, interpreted laws, and provided regulatory guidance to the Sccretary or designes
mgarding industry specific boards, associations, task forces, and game and fish preserves and
conmnissions.

Negotiated contracts and procured related services required for real property title transactions;
Prepared and effected closing settlement documents; Negotiated and drafted interagency and
intergovernmental Cooperative Endeaver Agreements, multi-agency Consont Decrze, Hold-Harmless
and demnity Apreements, effected Due Diligence, and penned various advisory opinions, directives
and legal interpretations, including memorandz of agreement and understanding.

Property Acqnisitions / Public Assistance / Procurement

Created and developed the protocol and matrix for the Agency’s Land Acquisition and Conservation
Program; Rebusl legal oversight for land nse and management and conserved nearly 100,000 acres of
land for public recreational opportunities, &nd preservation of indigenous natural resources.

Managed and directed the land acquisitions program in all its phases from due diligence investizations
to settlement clozings, addressing mineral related tithe conditions; Secured and examined alt dus
diligence investigation reports including appraisals, environmental site Investigations, real property
title opinjons, and surveys; Effected property title examination opinions and repotts,

Opemted and managed a multi-million-dollar capital outlay budget appropristed for land and building
acquisition; Grants management and funding for conservation and preservation initiatives; Negoliated
and procured a multi-million dollur building acquisition which functions as a consclidated regional
field office for biologists, gume wardens, and disaster recovery and emergency management.

Versed in Nalural Resource Durnage Assessment {NRDA} and Restoration Program and planning;
Agency Haison for major oil spilis end other public disaster mitigation and recovery efforts; Emergency
managament and disaster restoration projects utilizing state and federal public assistance; Proficient in
grants management and funding for public restoration projects.

Developed and implemented the Agency’s cunstruction and public works projects rubric pursusnt to
state Public Bid Laws; Review and approval of Requests for Proposals; Effected Performance
Contracts and Bonds; Ensured compliance and execution of alf refuted laws, rules, and regulations.

Legislation and Leaderslip

Effected and drafted legisiation instrumental to the preservation and regulation of the state’s naturat
resources: Provided expert testimony befors legistative and adminisirative bodies; Extensive knowladge
of open meetings laws, public records and Freedom of Imformation Act requests, and provided
vorresponding guidance.

Key role in establishing and implementing the agency’s Civil Restitution Adpudicatory Heming
program relative to injury or destruction of wildtifc and aguatic life within the State of Lotisiana to
recover monetary value which immediately generated revenues, effecting a self-sustaining division,
Praven leadership skills managing & team of atterneys, parategal, and land spectalist.




EmploymentTabor
v Mediated and advocaled on behalf of persons faced with labor and employeent issues; prineipatly, cases
involving Americans with Disabilities Act, Employes Retirement Incoime Security Act (ERISA), and sexual

harassmeril.
»  Comresponding responsibifities included tailoring alternative dispule resolutions to meet the requirements

of any business or any individual case, paricntarly, when disputants have an an-going business or personal
relationshin.

Drocument Review
»  Experienced in reviewing mass documents surrounding complex litigation, both paper and glectronically.

»  {eatth care and benefit plan contract review and approval.
»  Detailed review of documents, including public records, involving reat estate and contract dispute litigation.

ACADEMIA

Sowthern Bniversity Law Center

Assistant Law Professor: Supervising Attomey, Real Bstate and Bousing Law Clinie; Civii Law Property;
Real Bstate Transaclions I, IT

EXPERIENCE

Loeuisiana Houwsing Corporation
Executive General Counsel
2021 - 2022

Southern University Law Center
Agsistant Law Professor 20119 — Present
Adjunct Law Professor 2015 — 2078

Louisinan Pepartment of Wilillife and Fisharies
Ceneral Counsel 2016 - 2018

Deputy General Counsel 2012 - 2016

Laned Acquisition Artomey 2008 - 2012

Carter Martin Hill, A Professional Law Corporation
Chief Managing Partner, Reai Estate Section
2004 - 2006

The Law Office of Yolanda Martin Singfeton, formerly
Yolandsa G. Martin, A Professional L.aw Corporation

also d/bfa A-1 Fitle Corporation
Founder and Chief Operating Altorney; Eserow Agent, Title Attormney

2002 - 2008

Special Couneil for the Lonisiana Pepartment of Justice
Lifigation
2003 - 2004

The Outh, Ine, - Health Maiatenance Organization (EEMO)
General Counsel and Dircotor of Governmental Affairs and Compliance

2001 - 2002




Gulf South Health Plans, Inc., General Health Systems
General Counsel and Director of Governmental Affairs and Compliance
1999 - 2001

Louisiana Department of Insurance
Chief Health Attorney
1992 - 1999

EDUCATION

Southern University Law Center = Baton Rouge, Louisiana
Juris Doctorate

Xavier University of Louisiana » New Orleans, Louisiana
Bachelor of Arts, Political Science
= Concentration in Public Administration and Philosophy

* Freeport McMoran Full Academic Scholarship

PROFESSIONAL LICENSES
* Louisiana State Bar Association License
= Louisiana Title Insurance Agent, Escrow Agent
= Louisiana Real Estate Apent
* Certified by Department of Transportation in Right of Way and Relocation Transactions.

PRESENTATIONS
= Louisiana Housing Corporation: Frequent Presenter, Panelist on Real Property Law Content

» Presenter: Estate Planning, Wills and Successions
» Boards and Commissions Presenter: Open Meetings Laws, Parliamentary Procedure Trainer

CONTACT INFORMATION

=  Address: 1610 South Purpera Avenue, Gonzales, LA 70737
®  Phone: (225) B02-8758
*  Email; yolandamartinsingleton@gmail.com

REFERENCES

= Gary M. Clark, Chairperson
School of Social Services, Dillard University

»  Troy Carter, Congressman
U.S. Second Congressional District

*  Virginia Listach, Director
Clinical Education Program, Southern University Law Center




SOUTHERNFOUNDATION

POST OFFICE BOX 9562
BATON ROUGE, LOUISIANA 70813

May 10, 2022

Dr. Ray T.. Belton President-Chancellor
Southern University and A&M College System
1. 8. Clark Administration Building

Baton Rouge, LA 70813

RE: Salary Adjustment, Carcer Services Center Director
Tamara Foster-Montgomery

Dear Dr. Belton:

I am requesting authorization to increase the salary for Career Services Center Director, Tamara Foster-
Montgomery to reflect $83,736. This increase appointment will be effective on July 1, 2022.

Mrs. Montgomery has been with SUBR campus for twenty-one (21) cffective years and has becn a consistent
positive advocate for the Southern University System, SU System Foundation, SU Alumni Federation, and mosl
importantly its greatest stakeholders, Our Students.

Mrs. Montgomery has consistently cultivated the Carcer Services Center to: promote a professional leadership
organization, execute professional best practices, strategically implement multi-functional excellence in
lcadership, and evolve into a 21% Century career focused organization. In addition to leading the Carcer
Services Center, over the past 18 months, Mrs, Montgomery has exemplilied essential movement in developing
strong partnerships with corporate leaders regarding Capacity Building with the Business Industry Cluster. This
platform is designed to recruit and sustain corporations through paid membership to provide an exciting and
neccssary opportunity for the Southern University students, facully, administrators with companies and
agencics. To date, Mrs. Montgomery has received multiple paid memberships and is excited about its
continuous growth for the benefit of Southern University System and its students.

During the pandemic, Mrs. Montgomery adjusted and pivoted with the multiple changes and challenges we all
have endured; however, she maintained the level of excellence and leadership to ensure our students had all
resources, technology, and tools for their worklorce success.

Mrs. Montgomery exudes personal characteristics that motivates confidence, leadership and excellence among
her peers, local, national and international stakeholder groups. Her knowledge, structure and work ethic are
essential for the Southern University System, and as she has effectively completed the work, maintained
endurance and success in the role of Carcer Services Director.

| ask for your support with this salary increasc request and recommendation forward to the Southern University
and A&M College System Board of Supervisors for approval. Thank you lor your consideration.

Sincerely,

Alfred E. Harrell, 111
Southern University System Foundation

Phone: 225-771-391 Welbsite: foundalion, sus.cou
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This information is requested solely for the purpose of determining complianee with Tederal Civil Rights Taws
and docs not affect cmployment consideration,

ETHNTC ORGIN (Please check one):
Hispanic ot Latino _ Mon-Hispanic or Mon-T.atino
RACE (Please check all that apply):

White, nol o Tlispanic origin. A person having eriging in any of the wriginal people of Lurope, Moith Africn, or the Midile Fast
X Black, notof Hispanic Origin. A person having origins in any of the Black racial groups of Africa,

Hispanic. A person of Mexicen, Puerto Rican, Cuban, Central or Soulh American, or other Spanish enlre or origing,
regardless of race.

Asian or Pacific Tslunder, A person having origing in any of the original peaples ol the Far Fast, Southeast Asia, the Indian
Subcontinent, or the Paeific [slands, This arew includes, for cxample, China, Japan, Kuoreg, the Philipping slamds, &od Samoa.

Armerican Tndian or Alaskan Mative, A person having origivs in any of the uriginal penples of North Amarican, and whu
__ mainlaing enltural idenlification thraugh Lribal alfiliation or community recogniliva.
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CRAHTS + CONTRACTS BECTION
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EMPLOYEE DIRECT SUPERVISOR: _Alfred Tlarrell
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United Stales Citizen/Caorfificale of Maturalization 118
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™ Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!
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 Restricted/ Jub Appointment/CS Rule 6.5g Letter of Justification (lor classified, if applicable)
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Tamara Foster-Montgomery
Email: tfosterl8@msn.com

CAREER OBJECTIVE

I'o obtain a position within a higher education institution, where professional experience, sustainable
knowledge and network engagement can be utilized to promote institutional advancement.

EDUCATIONAL BACKGROUND

Augusi 2004 — May 2006 Southern University and A & M College Baton Rouge, LA
Masters of Public Administration

August 1992 — December 1996 Southern University and A & M College Baton Rouge, LA
Conferred Degree: December 1996
Bachelor ol Arts Political Scicnce

PROFESSIONAL SKILLS SUMMARY

« Proven ability to establish and maintain effective working relationships with a varicty of internal and
external constituents within a complex system

s Proven record in leading and developing cohesive teams, managing performance and productivily while
strategically planning, and contributing Lo organizational lcadership

« Enlrepreneurial, creative, and innovative spirit; comfortable with change and challenges to exemplify
creativity

« Multicultural awarencss and competence; ability to work in a diverse environment and serve
constituents from a wide variety of backgrounds

o Comlortable and experienced with technology, social media, and digital communication

e Demonstrated passion and experience in employment and carcer development, relationship
development, program planning and execution ol group facilitation, cngagement, and advising
stakeholders

e Knowledge of trends in intemships, cmployment, cconomy, effective interventions, technology, and
industry nelworks

» Knowledee of employment resources and publications

e Orpanizational abilities and cffective communication and intcrpersonal skills

e« Ability to handle repctitive work regarding processing operations

s Eilcctive communication and diplomatic with internal and external clients

¢ ixceptional logical and analytical skills with conflict resolution with or without available resources

e  Grant writer (Grant Writing USA Certificate) and public speaker on career relaled topics

PROFESSIONAL EXPERIENCE

October 2008 — Present Southern University and A&M College Baton Rouge, LA
Career Services Center
Director

e Manage, supervise and train career counselor, support stall, graduate assistants, and career

e Aclively plan, facilitate, and parlicipate in administrative meetings, training, and professional
development programs to cultivate stall retention and development

o Manage all administrative functions, including human, fiscal, and programmatic resources, to support
comprehensive career development, job scarch, and employer services programs

« Develop, organize and implement capacity building with corporate organizations on campus to engage
and promote positive programs, activities and projects for student advancement in leadership roles in
private and public sectors.



»  Lead the process of creating, cultivating, and sharing knowledge about career development, cxperiential
lesrming, mentoring, and peer learning through research, publications, and conference presentations

+ Implementad the ontine Handshake Management System for employment engagement wilh students and
parinered ciployers

«  Assisted over 7,000 students in contacting potential employers who provide oppottunities through
intermnships

« Develop and implement compiled information for prescatation ito Career Services Research and
Statistical Analysis for monthly md annual reporls

»  Fstablish and maintain refationships with key campus stakcholders (o advance the apenda of engaging,
students in careet education/development early and often

« Provide strategic direction for and manage & major area, school, or cluster of studeat services programs,
inclading forceasting, planning, and managing progeam budgets

s+ Serve as the primary fundraiser for the Carcer Services Conter with contributions [otaling over $100,000
antmally

s Successlully managing multiple client relationships and cHiciently oversceing Carcer Services Center
accounts: General Fond, Southern University System Foundation and Student Fees; terduding over
$250,000

»  Assess, appraise and counscl students in relation tu cducational atid ocoupational goals

s Collahorate and develop relationships with academic departments, key porsonned, und faculty to connect
stuckents with relevant resources, programs, and opportunities

«  Solicit new companies for the University’s Carcer Fair, recruiting programs and carect cvents

+ Cumpose, publish and distribute various carcer information booklels and handouis

« Desipn modules and PowerPoint preseatations for a varisty of career plarming and job scarch workshops

¢ Organize professionaf development and leadership programs implementing the STAR J'echnigue

s Coordinate the design and development of the Carcer Center website, mobile app and social media sites

s Consivtently establish and cultivate relationships with over 500 employcers to develop employment
oplions for students

v Serve ay guest speaker for various student and professional orpanizations

Octoler 2006 — Qctoher 2008 Sonthern University and A&M Cellege Baton Rouge, LA
Carcer Services Cenfoer
Career Counsclor

»  Administer Careor Services programs including: job fairs, networking events amd development
workshops

s Assisted the Dircctor on vartous projects

s Scrved as the key interlace regarding company and hiring managers’ needs and requesis

; s Superviscd, evalualed and coordinated the Cooperative Education {Co-op} & Tatermship Program

«  Oreanized and prepared presentations on: Resume Writing, Tterviewing Skills and Frolessional Attire

: o Counseled students concetning their educational and occupational goals

»  Collaborated with office personael tn develop steategic action ptans and goals to implement und support
uversily goals

o Tdentify, build and foster relationships within the local workfores system and business community

»  Coached collegiate talent on employee refations, compensation, and employce development

e  Organized and prepared presentations on: Resume Writing, nterviewing Skills und Professional Attive

«  Provided istruction (o one or more scetions of Cooperative Education 201: Professional Development
Course

s Maintained companies and collegiate talont profiles within database

o Provided recruiters and students with outstanding customer service




May 2611 — Ociober 20011 Southern University und A & M College Baton Rouge, LA
Division for Student Affairs
Interim Associale Vice {hanceilor

s DJirectly reporting to the Provest for Academic Affairs, sarved as the Chiel Swdent AffRirs Officer
providing positive leadership and overseeing the areas regarding student services and campus Hie:
Residential Life & | (ousing, Carcer Services, Student Health Services, University Counseling Center,
Student 1.ife, Tnirarmural Sports, Food Scrvices, Studemt Media, Smith-Irown Memorial Union, and
Sludenl Programs

+  Worked closely with Academic Affaivs und top leadership to close the gap on student participation and
HICLDN S

« Dnpaged with the community colleges to collaborate and creale ways to build stronger relationship while
strengthen cxisting partnerships

s  Worked with the Business & Industry Cluster to establish close relationships with university
administrators to enable corporations to articulate the needs of their companies and to meet the
management requiremnenis of the business community

o Served us a strong advocate for all students promoting academics, diversity, inclusion, professional
development and high cthical standards

April 2002 — Oetoher 2006 Southers University and A & M College Baton Rouge, LA
Pivigion for Student Affairs
Associate to the Vice Chanccllor & Assistant 1o the Dean of Studenty

v Assisted the Vice Chancellor for Student Affairs on various departmental projects, manaped grants and
propared confidentinl documents for the division

¢ Supervised college work study program and volunteer students

»  Preparcd purchase requisitions, processed personnel action forms and propared staff and student payroll

« Partnered with student affairs directors un various projects regarding student developmoent and

professional growth
»  Assisted the Dean of Students with judicial hearings, student violations, traffic hearings, and code of
conduct violations

Hebruary 2000 — January 202 Sonthern University and A & M College Baton Rouge, LA
Dr. Dolores Richard Spikes Honors Coilege
Records Coordinator

e Assisted the DPean and academic counselors in the counseling prucess and student registration
v Organized and maintained the databusc and assisted the Dean with annual reports
o Monilored students’ eligibility for membership in the Honors Callege

HONORS & ACTEVITIES

Jemawry 2022 — Present SUBR. instintionat Advancement - Husiness Industry Clusler Lialson

January 2022 — Presc Alpha Kappa Alpha Sarorily, Inc. — Executive Board Member (Gumma Eta Omega)
July 2018 — Present Scuthern University Alumnt Federation - Chaplain

Augost 2014 — Present Southern University System Foundation — True Blue Fundraising Captain

August 2010 — Present Bayou Classic/Career liair — Commiltee Member

August 2010 — Present Eouisiana Assoctation of Colleges and Employers — LACH Member

Aupust 2010 - Prosont Sowthen Association of Colleges and Employers — SoACE Momber

Autgust 201 — ifresent National Association of Colleges and Employers — NACE Member

March 1996 .- Present Alpha Kappa Alpha Sorority, Inc.

Blecember 1996 Pi Sigma Alpha National Honors Socicty
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Career
Director of Career Services - SUBR Campus

The [irectar of the Caresr Services Center will he an innovative, dynamic, and strategic leader who will promote excellence and creative
thinking within the Career Services Cenler. This position offers the opportunity to play a defining role in shaping the future of carcer scrvices
at Southern University - Baton Rouge Campus. The Direelor will provide leadership and direction for a comprehensive career planning
program with a mission to support the university, college's and students in making inlormed decisions regarding undergraduate and post

gracuate plans by providing resources and opportunities to encowrage career exploration and sell-ussessment.

Position Overview

This position reports dircetly to the Dircotor ol Instilulional Advancement and provides campus leadership for the activitics that support student
and alumni career development and professional suecess through a comprehensive list ol campus programming and career counseling options,
Lingages with external, community constituents and resources to develop and grow parlnerships beneficial to the student population. Serves on

various internal and external comenittees and task forces and leads special projects as assigned.

General Responsibilities

Lead and implement a comprehensive career development experience as per the strategic plan and timeline. Oversee all employer
relations and applied/experiential lesrning aclivities witk an increased focus on establishing a campus wide applied/career services
program. Working with TA and university leadership, build robust emnployer relationships. [.everage university -wide and business
relationships to develop experientialireal world learning opporlunilies lor Southern Universily students, including special projects,
micro-internships, and waditional internships,

Develop, implement, and lead innovalive sirategies for assisting undergraduate and graduate/professional students and alumni in
making career decisions and developing suceesslul job search strategies that are consistent with individual student interests,
aptimicles, and goals.

Monilor workplacefindusiry best practices and trends to guide strategic planning and programmatic initiatives.

[evelop strong, ongoing relationships wilh companies that hire recent graduates. Develop and promote career services’
employment-related services to this constitucney.

Administrative/Financial

In collaboration with staff, deterimines annual and ongoing priovities for center, working diligently 1o bring these priorities to
[uilion. Forms and actively participates in committees charged with moving center forward on many lronts {e.g. markeling,
diversity, fundraising, cle.). Leads cenler in strategic planning retreats. |incourages and plans professional development aclivitics.
Iistablishes and implements policies [or cenler,

Develop and monitor the annual operating hudget and monitors monthly activily in all career services’ accounts, including special
granls and conlracls. Prepares proposals for new career development and recruiting scrvices programs, as well as prepare annual
reports for the center and TA.

Supervise individual and group career development activitics as well as help innovate new ways o engage students in the career
development milestones that connect academic chofces and carcer aspirations with job choives ol decided and deciding students,

Develop and deliver prolessionalism lraining 1o ensure students are prepared and sought after by employers.

Identifies student needs for information and advising on carcer planning, employment, graduate schools, and scholarships. In
collaboralion with staff, creates programs, services, and publications to meet those needs,

Works with the Honors College and various departments on career related events.

Serves as puest presenter during classroom and deparlmental visils on carcer related lopic such as soft skills, resume writing, proper
eliguette, ete,



Supervises Assistant (0 lhe Director/Office Coordinator, Carcer Counselors and Career Ambassadors,

Counseling/Programming

&

Counsels students on an individual and group basis regarding carcer planning and employment issucs.
Develops and delivers workshops and carcer-related programs. Coordinate events for students to attend prolissional conlerences
and corporate sile visits,

Itepresents universily in various professional organizations and addresses a wide range of constiluencies as chief spokesperson for
college's undergraduate carcer services cenler,

Addresses alumni groups, parents, faculty, student organizations, and other administralors on career-related issucs. Makes coneeried
effort to develop new parinerships with alumnus and facully.

Waorks with the Office of Admissions lo represent the career center regarding recruitment events to increase corollment.
Coordinate corporale visils to the campus working direelly with business and industry.

Manage office wehsite and new implementations of onling job seurch systems such as Handshake.

Special Requirements

Supervisory, managament, and relationship-building skills

Strategic planning/visioning aptitude.

Strong oral and writlen communication skills,

Strong commitment fo working with a diverse student population.

Understanding and appreciation of liberal arts.

Budget management background/lundraising.

Underslanding and appreciation of growing role technology plays in delivery of career services.

Proposed title changes from Director of Carcer Services to Executive Director of Career Services
- with additional duties and responsibililivs:

W

I3usiness and Industry Cluster Liaison

¥ Capacity Building Coordinalor
% Career Services Development (Primary Fundraiser)

Respaonsibilities of Business and Industry Liaison and Capacity Building Coordinator

Coordinate alf Business Industry Clusier special programs and projects.
Collahorate with Business & Industry Cluster (BIC) Commitiee Members to provide the following:

¢ Access to opporlunilies for student co-op employmenl

o Summer internship employment,

o Penmanent employment upon earning conferred degrees,
Collaborate with BIC Committee to develop specilic career-oriented curriculums wilh the purpose of assisting students to meel the
management and technical requirements of the business and industry community.
Serve as a liaison botween Business Industry Cluster, BIC Commiltee, and university administralion, university colleges, collegiate
organizations, faculty and staff to develop better ways for public and private sectors to enhance research development.
Serve as a liaison between Business Industry Cluster, BIC committee, university colleges, college organizations, facully and staff to
better address learning deficiencics; in an elfort to provide additional supporl (o motivate students for increased performance,
Coordinate and participate with BIC Committee workshops te emphasize effective orchestration of the multiplex 21% century
technology, communicalion, and creative skills, to prepare aclive students for the workplace,
Foster and maintain the many valuable projects and programs developed by the BIC Committee which enable companies to recruit
top students.
Plan and organize all corporate capacity building days fin the SUBR. Campus and Institutional Advancement Center,

Develop and conduet graduation and employment survey,
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Career Services Center

Director of Career Serviees (Job Deseription as of 2009)
Position Overview and Responsibilities

The director’s responsibilities include the total administralion of the Career Services Center. Coordinating all efforts of the
staff in the daily activilies of the office, i.e. recruitment of business, industrial, and governmental agencies to visit
Southern University and meet with students and alumni to discuss employment opportunities and graduate training
programs. Manage the Career Services General Fund Budget and grant accounts.

Additional responsibililies include, but are not limited to, the items below:
s Recruit students into the program.

s Recruit employers into the program.
» Coordinate contacts between students and cmployers,
» Provide training and workshops on carcer related topics.

s Develop fruitful relationships with colleges and departments.
e Responsible for providing placement services to students and alumni.

e Match qualifications to job requircinents as indicated by employers and refer applicants for job.
s (ive information to students regarding job opportunities, vocational choice and desirable qualifications.

e Communicate with faculty, administration and students to [acililale interaction between employer representatives
who visit the office,

s Manage SUUBR Wehsite and Simplicily (Jobsdjags online website).
s Reports to the Vice Chancellor for Student Affairs and attend stall meetings.

s At as staff representative for the Athletic department and Junior Division



| JopcLAss | | . .
o - SOUTITERN UNIVERSITY SYSTEM
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Personnel Activn Form [ posirion | T I 1
EAL ) [ | NumBER | | .-

CAMPUS: S0U5 X SUBK SULAC SUAREC SUMNCGY e SUSLA

EMPLOYMENT CATEGORY: U-MONTH 12-MOMNTH {YTHER (Specily)
Academic X Mon-Academic Civil Service
Tempaorary Part-time { % of Full Timc) Restricted

B Tenured B Undergradunte Student Jol Appoinlment

Tenured U'rack Graduate Assistant Probationary
(ther (Speeify) Retiree Return To Work Pormanent Statns

Previows Empleyee Reason Lell

Nate Left Halary Paid

Profile of Person Recommended

Length nf Employment 09/01,/2020 Tv _Present S
Effective Date June 0OLl. 2022
Mame _Tammy £ Moore S5 mpagerair Bex T Bace* B
[Lasi 4 digils caly)
Position Title: _Director of Internal Andid _ Department; 815
Checle Cne X Fxisting Position *Visa Type (See Heverse Side): ::D
Mew Tosilion Expivation Thate:

(Pasitinn vacancy wulborizafion Torm must be processed amd approved e Ll
existing nnd mew pesilions. Fosilion masl be wdvertised belfore processing PAL, il

applicnhie)
Years Expericnce Southern Universily Experience
Degree(s):  TypeMDiscipline {BA-Fducation): Institotion/Location (51)-Baton Roupge): Year:

Current Employer _SUS

Personnel Action

Checl One Mew Appointment Coniinualion Subbatical Leave of Absence
Tranzfer Replacement X (ther (Speeify) Additivnal Hesponsibilitics
Eecomuended Salary 8 70, (0004 Salary Budpgeted
Source af Punds M&nﬂ&uﬁ&hﬂiw S—
Identify Budpet: - g Locatinm
Form Code: . Pape Them £
Chanpe ot
From Tn
Pusition § 54, B55.00 5 70,000.00

Status
Salary Adjustment

Financial Aid signature (if, applicnble): el
Tist total funds corrently paid this cmployes by Sm1r£¢ of Funds | Amount
Southern University: 5 70,000,00
*Xoe Reverse Side | NooEs=-1110F-{a |QQ2 ﬁ- ﬂb Fa)
|| _ Comments: (Use bhack of furm) "
' |
#4pe Heverse H] / (iraduate Schaool signature (if, spplicable): o f/

A<= g 15 7 7

_ l.iatu  Demuf // ﬁ Date
STdhorz -'.. VIQe o=

Wice Chancello ‘

.
Director/Tergahnnel 8 ale Vice Pr Eg!r[ent.fl'msncc Date
4 p Business Affairs'Comptroller
7
Preﬂﬂel? Drale Chairman/8.U. Board Dhate

of Supervisors



This information is requested solely Tor the purpose of determining compliance with Federal Civil Rights Laws and
does not affect cmployment consideration,

FTHNIC ORGIN (Please checl one):

Hispanic or Lating Men-Hispanic or Won-T.aling

RACE (Please check all that apply):

While, not of Tlispanic origin. A person hiving origing inany of the original people of Burope, Morth Africa, or the Middle East.
X Rluck. nol ol Tispanic Origin. A person having origing in any of (he Dlack racial groups of Africa.

Hispanic, A person of Mexican, Poerto Rican, Cubin, Ceabal or South American, or other Spanizh cultore or origins,
regardless of race.

Asian or Pacilic Tslanuler. A person having wriging in any of the original peoples of the Far Easl, Southeast Asia, the Indian
Huhcontinent, or the Pacific [shands, This area includes, for example, China, Jepan, Kores, the Philippine Tslands, and Samoa.

American Indian or Alaskan Mative. A persen having origing in any of the original peoples of North American, and who
maintzing cultural identificalion Grough teibal affiliation or community recngnition.
Y ———————— e — —————

COMMENTS:

FMPLOYEE REGULAR WORK SCHEDULE:
EMPLOYEE DIRECY SUPERVISOR:

STPERVISORMEFPARTMENT CONTACT NUMBER
NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (eircle ons): FEXEMPT NON-EXEMPT

GUIDELINES: All employees, students, gradwate assistants heing employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting o work.
All students are to bring with them elearance from the Financial Aid otfice, Statement of Aceount {fee reccipl), and
a clasy schedule.  All prospective employees/sindents must bring a piclured [D, social security card, birth
cerlificate, certificate of naturalization, resident alien card, TT1-B and J-1 visas, passport, and F-LT-94. The latter
gix (0) documents do not apply to T8, Cifirens.

Doecumentation must be provided for review and approval by Lmman Resoorces before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

FUNDS &‘u’ !L;u_:'«i E

TYEE L

- oernE BFTHE VIGE PRESIDERT
United States Citiren/Cerlilicale ol Naturalization PR L ANCE R > F!-"' INESS 'F#‘ as
Faesidunt Alien Simg AR B P ANTY N TEM
-1 Visa (Distinguished Merit & Ability) il

J-1 Wisa (Exchanga Yisitor Frogram) oot % e I'l ]'fI i aa_..

F-1 Viza (Student T'mp FT Student at 5.11.)
OFT (T-1 Visa-INS Prior Approval-“Practical Work ]:'.xpuncnc 2" SIGHEE 11001 L Dﬂ - {g[wg ~ 188

Do Not Write Below This Area
For Human Resource and Budegetary Conirol Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the informalion outlined below):
Approved Position Vacancey Authorization Form (applicable for new and replacement posilions)
~ Position Vacaney Ammouncernent (position adveriised belure processing PAF, if applicable)
Application for Employment Form Admin/Fae/Uncl: PumLuJﬂ*{tCJ‘r‘tI. Service Application tor classiticd Gml’-‘l'i-"l'-‘:’-"h:'
Authorily W Belease (signed by cmployes) (anhmitted tr Himen Resources with Criminel/Background Check torm)
Supervisory Criminal/Backpround Check Form (completed by emnployes! verified and signed hy supcrvisor)
Exemptions Survey Form (signed by employes and budget head)
Proposed Emploves Appointment
- Proposed Employee Clearance
Restricted! Tob Appointment/CS Rule 6.5g Leller of Justification (for classified, if applicable)

e, /242007



Dircctor
Internal Andit
Southern University at Shreveport, Louisiana (SUSLA)
Southern University Law Center (SULC)

CExssification
Frompd

Reports to
Lixeculive Direclor of Internal Audit

Daie Updated
572022

JOB BPESCRIPTION

Suminary/Ohjective

This position is responsible for developing, cxecuting, and implementing the audit plans of
STISLA and SULC and aiding in the implementation and execution of the System-wide inteinal
audit plans. Whilc this position will mainly focus en SUSLA and SULC, the position is also
responsible for providing assistance o other Campuses arul the Syslem necessary.

The individual is = hishby skilled professional with a high level of knowledge of (he Institule of
Intornal Auditors Standards of Professional Practice of Intemat Auditing. When practical, audits
will be coordinated hetween the campuses and perfined on the same time schedule. The
individual must have effcctive verbal and written comemunications skills, worl offectively as a
team member and leader, have an appropriately high level of organizational skills, and be able to
analy»e and provide solutions to probicms relaled to their assipnments with minimal supervision.

Faseniial Funclions

1. Conduct annuat tisk assessments for SUSLA and SULC in ordex to develop
and continually update the annual audit plans. Prepare the overall audit
steategy and detailed sudit plan and determine areas of risk, plan the andit
work, creatc and modify audit programs, and evaluate evidential matier for
assigned audits,

2. Worlk closely with the Exccutive Dircctor and implement the anmual audit plan
by performing tisk assessments, developing wndit activitics to address identified

sisks, and working with (he audit leam to executc the plan,

3. Coordipate and help develop the department’s Quality Assurance and
Tmprovement Plan.

4, Execute the annual plan including identifying the audit population; conducting



10.

1.

12,

13.

14,

15,

16.

17,

18.

preliminary surveys of audit areas to define objectives, scope and risk;
determining the audit scopc; designing the audit program for scheduled areas of
7isk.

Successfully complete audit assignments in a tumcly and efficient munner.

Provide weekly status reports cach Friday or auditor’s last workday of the
weel.

fixplain and discuss potential risks, issues, and opportuvilies with the Campus
Administration.

Design, manage, and evaluate the inlernal audit process o ensure
compliance with applicable laws, Campus and System policies, and
auditing standards.

Tnitiate special audits and perform siudics to provide assislance to
management in solving problems.

Identily internal controf foopholes and recommend risk aversion measures and
cO3t sEvings.

Review the effectiveness of internal controls in safepuarding assets,
achieving efficiency and economy in operations, and evaluating compliance

with regulations and Campus and Sysiem policies and procedures.

Develop and mainiain documentation on internal audils performed,
including a database of” inforimation.

Prepare reports of individual audits and periodic summaries of lindings and
recommendations with minimal modifications and corrections requircd.

Maintain a follow-up system on deficiencies noted in audits and detormine
the adequacy of responsive actions taken.

Investigate instances of alleged fraud.

Coordinale audit sctivities with other system auditors.

Engage in professional development activities in order to stay abreast of
rules, regulations, besl practices, performance standards, and tools and

techniques necessary to perform audils and special reviews.

Maintain proper audit workpapers for all audits and special projects with
periodic updates to andit software.



19, Provide guidance (o the staff audilor and/or other resources when necessary.
20,  Assist with the review of audits performed by other staff, 1€ requested.

24, Preparc quarterly status reports on the status of the sudit plans for each campus to be
distributed to the respective Chanceltor

22.  Perform other tasks and assist with other administrative lasks as assigned.

23.  Keep the Executive Director fully informed on audit progress, to include
problems related Lo the audit, correspondence with the client, resulls of
meeling with agency personnel, technical or [egal maiters, and/or the need for

assistance lrom other auditors.

24, Organize working papers into a systematic indexing, numbering, and filing
plan in accordance with the Office of Internal Audit policy.

25, Maintain a working knowledge of SUS computer software.

26.  Complete minimum number of training hours required annually for CPE
and/or respective certifications.

27.  Prepare internal sudit assurance document and survey aller completion o i
cach audil assignment.

Competencies
1. Independent and reguires minimal supervision on all bul uniguc matters.

2. Demonstrates cxeellent judgement and sound decision making 1o obtain viable solulions,

3. Capable of analysis and evaluation on a range of factors.

4, Thorough understanding of Crenerally Accepted Accounting Principles and, the
Intemational Standards or the Professional Practice of Internal Auditing (Stundards), and

the Instituie of nternal Audilor Code of Eihics.

Supervisary Responsibility
'his posiion has limited supervisory responsibilitics.

Work Lnvironment
This job operates in a professional office environment. This role routinely nscs standard office
equipenient such as computers, phunes, photocopiers, filing cabincts, and bax machines.

Physical & Menial Demands
1. Requires #n adequate range of body motion and mebility, with or without




accommodalions to enable the individual to perform the essential functions of
the posiion.

2. Rewqures prolonged periods of sitting, brief standing or walking, oceasional bending
and siooping, and the ability to lift and carry officc cquipment and other itemns such as
fifes, ledgers, ete. weighing up to 10 pounds with or without aceommodation.

3 Requires the ability to travel by air and/or surface and public and/or private conveyance,

4, Requires the atnlity to read and comprehend complex teehnical materials, financial
reporks and legal documents to define complex problems and prepatc solations or
arpuments.

5. Requires the ability to colleet and analyze complex mumerical and language data

and reach logical conclusions and prepare reports,

G. Requires the ability to mteract by verbal and wiitlen communication with faculty,
staff or the public in an independent manner on g rouline basis,

7. Reyuires excelient verbal and written conumunication skills in the Tinglish languape
in order W manage the essenbial [enctions of the position,

8. Eequires the ability to work with and cooperate with all levels o[ management.
Position Type/Expected Hours of Work
This postion reqaires regular and prompt attendance during the working hours scheduled by

the supervisor,

Travel
Thiz position requires limited travel.

Requoirved Education and Experience
1. Bachelor's Degree in Accounting, Business Administration, or related field.

2, Ten {10 years of professional cxperienee in auditing or accounting at a public higher
education ins{ilution.

Preferred Education and Ixpericnee
1. Universily auditing experience.

2. Bxpoericnee in EDP auditing.

3. Prepared or assisted in preparing reporis lo management; conducted or participated
in conferences with management.



4. Certilied Internal Auditor (CIA) or other auditing certifications.

5. Working knowledge of the International Standards for ihe Professional Practice of
Internal Auditing (Standards) and the Internal Avditors’ Code of Fthics.

Additional Eligibility Qualifications
None reguired for this position.

AAT/EEO Statement

In compiiance with Tille EX of the Fdueation Amendments of 1972, Title Vi and Vit ol the Civil
Righis Act of [964, Section 504 of the Rehabilitation Act of 1973, and olher federal, state, and
focal Taws, Southem University and A&M College forbids discriminating or harassing conduct
that is based on an individual's rtace, color, religion, scx, cthnicity, national origin or ancestry,
age, physical or mental disability, sexual orientation, gender identity, gender expression, genetic
information, veteran or military status, membership in Uniformed Services, and atl other
categories protected by applicable state and federal laws. This comnitment applies but {s not
hendted 1o decisions made with respect Lo hiving and promotion, the administration educational
programs and policics, scholarship and loan programs, and athletic or other Collepe adminisiered
programs. Piscriminatory acls of any kind are strictly forbidden,

Other Duties

Please note this job description is not designed (o cover or confain a comprehensive listing of
activilies, dutfes or responsibilities thal are required of the cmployee for this job. Enrties,
responsibilities and activitics may change at any time with or without notice,

Sipnatures
‘This fob description has been approved by all levels of manapement:

Manager

Bircotor

Lmployee signature below constitutes employec's understanding of the requircments, essential
functions and dulies of the position.

BEmployse N Date




SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive
Mew Orleans, LA 70126
Phone: (504) 286-5311 Fax: (504) 286-5000
www.suno.edu

Lt -

Office of the Chancellor

May 10, 2022

Dir. Ray L. Belton, President-Chancellor
Southern Universily and A&M College System
dth Floor, J. S. Clark Administration Building
Haton Rouge, LA 70813

Drear Dir. Belton:

I am requesting authorization to appoint Ms, Cartina Singleton as the Director of Admissions and Recruitment
at Southern University at New Orleans (SUNO). Ller annual salary will be £70,000 with the start date of May
23, 2022, Ms. Singleton has the necessary knowledge, skills and abililies for this role. She holds a Master™s of
Arts from SUNO and has accumulated 20 years of experience in enrollment management here al the
Universily. Ms. Singleton has worked in the Registrar’s Office and in the Ofhee of Admissions and
Recruitment. These positions have provided her with the necessary qualifications to step into the role of
Direeler of Admissions and Recruitment,

While employed within the Registrar’s Office, Ms. Singleton processed readmit applications and student
documents employing TmageMNow software. 1o addition, she evaluated college transcripts and assisted with
identifying, vollecting, and documenting all student records and providing logistical support for moving
documents from the department through the imaging system. Ms. Singleton is currently cmployed in the
Office of Admissions and Recruitment as the Interim Assistant Director of Admissions and Early Slart
Coordinator (Dual Linrollment Coordinator). She has also served as a data processing specialist within the
Office of Admissions and Recruitment where she assisted with processing and evaluating high school and
college transcripts and applications. Her experience also includes recruilment al various high schools and
community colleges throughout the state and region.

To date, Ms. Singleton has developed positive relationships wilh area schoals, directors and organizalions to
collaborate with Southern Universily at New Orleans. In addition, she has a proven track record of developing
collaboralive and goal-achicving relationships with colleagues, faculty, staff, students and the comenunity-at-large.
[ hirving her, she ensures that the Office of Admissions and Recruitment will draw diverse familics and that
Southern TTniversity at New Orleans will continue to enroll promising students and deliver admittance deeisions in a
manner that is honest, caring and diplomatic,

T feel that Ms. Singloton’s credentials make her a perfeet match for the Dircotor of Admissions ard Recruitment
leadership position. Therefure, 1 am seeking your support and approval of the Board of Supervisors [or this
recommendation.

With kind regards,
9&«.4. K. fomwndans

James H. Ammons, Jr,, Ph. T
Exceulive Vice Mresident-Chancellor

Southern Univ ew[:‘)g; — W. ‘(f—-—_

Approved: i -
Dr. Ray I.. Belt
President-Chancellor

Southern University and AdM College System



Cartina Singleton

6425 Chestershite Drive, #13«New Orleans, LA TOE20+(504) 610-6503+cartinad7 E8{@yahoo.com

ORJECTTVE:

EDUCATION:

EXPERIENCE:

O1/1F to present

10/09 to 10710

Tao obtain a professional leadership rofe with over 18 years’
experience in college level educational environment. Cominitied to
fostering positive learning atmosphere with forward thinking
mendabity, Work well in a collaborative team eavironment and ean
independently manage diverse objectives.

Southern Vniversity at New Orleans
Criminal Justice, MA, May, 2015

Southern University at New Orleans
Management Information Sysiems, BS, Pecember, 2011

National Edocation Center, New Orleans, Lonisiana
Medical Assistant, June, 1994

Southern University at New Orleans

Position: Data Processing and Communications Specialist

Praties: Lipdate changes in compliance with the Board of Regents
validation Reports. Perform various duties in support of management,
saff, and opcrations of the e of Admissions; processes admissions
applications; input all applications and documents reces ved and track
applications in the compuler networking system; review high school
records to determine school approval; detorimines the regional
acerediiation level of universitics for aeceptance/denial of fransfor credils;
maintain records in fle room; assist with recruitment: cvaluate colicge and
high school student (ranscripts; revicw Admissions docaments for
acearacy and completeness; advise students ol status of applications;
rouline clerical duties as assigned.

Sonthern University at New Orleans

Position; Records Management Coordinator (Interin)

Duties: Develops and implement Collepe-wide electronic
imaging/document management plan; evaluate computing environment
including hardware, software, and space roquirenients; import data from
the College administrative system and ensurces consistency between the
systeins; interprets and comphes with federal and stafe repulations
regarding electronic sorage, reteniion, preservation, and disposition of
College records; tests soliware and hardware upgrades to prevent loss of
functionality; designs and maintains slatistical reports, provides training,
acts as = liaison and lechnical resource for clectronic IMaging processes;



12/06 to 10/09

F0A03 to 12/06

0601 to 10402

G99 Lo AN

CAPABILITIES:

REFERENCES:

develops, writes, and maintains process standards to cnsure guahty
control; develops goals, objectives, timelines, new workflow processes,
hmplementation roles, and responsibilities, and qualifies work volumes,

Southern Uneversity at New Orleans

Position: Records Management Assistant

Theties: Process forms (electronically) in the Office of the Registrar
through the ImageNow systeny; assist in the Records Manapement Oflice
in all aclivities associated with identifying, collecting, documenting,
classifving, imaging, sccuring of files to be stored in the imaging system,
primarify scan and index technical electromic capturing of all student
records; provide logistical suppost for moving docurnents from the
deparlment through the imaging system.

Southern University at New Orleans

Position: Adminisirative Coordinator |

Duties: Process re-admils applications and updale student records
in computer; evaluate re-admit students” transcripts; correspond
and mail letlers of acceptance or Tejection o the applicants; input
data hrto the computer for student classification changes.

MOCLNO/University Hespital

Pasition: Chief Clerk T

Puaties: Answer multiple phone lincs; maintain, charge, and file
patients® charis; schedule clinic appointments for patients; order medical
supplies for the unit and place doclors” orders for patients.

Palmetla Family Dentistry

Positivn: Reccptionist

Batics: Scheduled initiad and follow up appointiments for patients;
billed Medicaid und Insurance Companies for pancnts vigits; and
informed patients of treatment plans,

Proven work ethic in various customer service settings
Lxperience working with diverse populabons

Well-developed orgamizational and commumicalional skills
Ahility to communicate effectively with clients, professionals,
an co-workers

Coanputer Hicrate in Microsofl Word, Word Perfect, Microsoft
Office, ImageNow Software and Microsoft Backup

Dictall orfented, problem solver, ability (o work independently and
withizl a team

Available upron request



| PS5 CLASS |

EMI' CLASS | [ SOUTIHLERN UNIVERSITY SYSTEM
- Personnel Action Form [ posry [ —|
HI T} LY ———e e IToN .
W ~omprr |1 (M | 9|9 |2 |3 |
_— e ———
Camrus: SuUs XY SUDR SULAC SUAREC SUNO S0SLA
EMPLOYMENT CATEGORY: S-MONTH 12-MONTII XX OTHER (Specify)
TYPE OF APPOINTMENT:
Academic (Fac) ix MNoo-Academic (Uncl) Clvil Service
Parl-time [ % of Full Time) Eesiricied
Temporary (mumst be indleated IF leas than 100%:) Detnil #Hof mos
Tenured Underpraduate Student Jub Appointment
Tenured Track Gradupate Assistant ) Prohationary
Onlier (Specily) __ BRetiree Return To Work Permunent Staius
Previous Employee  Derrick Warrem ) Reason Left New Position
Drate Lelt Sulary Paid

Profile of Person Recommended
Length of Employment To
Effective Dute of Employment June 1. 2022

Name  Dr. Kendric Stewart 588 xxx-ax- Sex M Race* B B
[Fast 4 digits only)
Tosition Tille: Director of Alumni Affairs Depurtment: _[pstitutional Advancement
Check One X FExisting Position “¥isa Type (See Reverse Side): l | i |.
Mew Position Visa Fxpiration Date:

[Foslthon vaeancy awthorizatlon form must be procossed aod approved fo 0l
caisting and new posilions. Mosilion must be adverlised belure processing PAT, il

upplicahle.}

Years Experience 204+ Southern Universily Experience

Depree(s):  U'ype/Discipline {(BA-Education): Institution/Lacation {51/-Raton Ronge): Year:
Ph.D-Urban Forestry Southern University and A & M College-BR
MA-Political Science/History Southern University and A & M College-BRt
_BS-lUrban Forestry Southern University and A & M College-BH

Current Employer  _Stanfned Children's Hospital- Menlo Park. CA

Personnel Action

Cheek One Mew Appointment Continuation Sahhatical Teave nf Absence
Transfer X Heplacement (dther (Specify)
Annual Salary £90..000 .00 Halary Budgeted Hourly Rate, if applicable: -
Ty Cyeles Biweelkly XX Monthly Faculty
Sonree of Funds:  State Funds Tdentily Budget: 111005-11158-61002-160@6ti0n: Alumni Affairs
Change of:
From To
Tosition:
Stulus:

Halary Adjustment:

Finaucial Ajl signature (if, applicablc):
List total funds currently pald this emnployee by | Sewree of Vunds {Corrent) Amount
Southern University:

I| Commenls: (Us: back of form) | | i e
E—_ -
*See Reverse Side Graduate School signature (if, applicalile):
.ﬂ":':—'-::: - — . =t d i f( ?-"'1_,
HSuporvisor enn/Unil I[r.:u//" Vi " Date
£
Vice Chanecl haheellor p, ? Date
Divagtor/Terfonue . = Viee President/Financo Nate
Business Affirs/Comptroller
=]
L} H x| T - & - .
President Chairmnn/S, U, Board of Supervisors Dhate




This information is requested solely fur the purpose of drtermining complizuce with Federal Civdl Righis Lavws
acdl thoes aot pffect cmpioyent consideration.

L PHNIC ORGTN (Please check nnek:
_ Flispanic o Lating Mon-Flispanic of Mon-Latina
HALL {Please check all that apply):
White, not of Hispenic arigin, A pecwio having acigine i ony «f the wiging peapie of Europe, Murth Alrica, o the Middls Bast,
% Black, not af Flispantc Ciigin. & pomon hiving origing in any of the Biuck sucial grosps of Affica.

Hispaniv, 2 persus of Mexican, Puerly Tvan, Codan, Central or Soufie Atnetican, or ather Spunish culbure or oeigin,
regardiess of tace.

Asian or Pasific Inlander, 2 persun having neipins in any of he original peaqas of e Far Cast, Southease Asia, the Indian
 Sobuontinent, of be Pagific sunds. This a7ea includes, for exsmple, Ching, Tapen, Kore, e Fhilippine Jslands, and Samea.

Ametican Fndinn or Alaskan Mative, o pesson kuving otiging i any of the originag] peoples of Moth Americen, and who
matraing cndrad identifration wongh vl wifiliulion er cogunanisy recopnition.

Must be eampleted by Living superyisor:

FMPLOYEE REGULAR WORIK SCHEDUTLE: Pam-Sgm ...
EMELOYEER DTRECT SUPERVISOR: . Alfeed £ Harreld, III
STPTRVISOWDEPARTMENT CONTACT NTTMBER 295.771-3941 . ...
NUMBER OF EMPLOYELS SUPERVISED, (auy) __ Twn

HR 5K ONLY: STATUS (cheak one):  BXNEMPT _ NOMN-FXEMPT

CTTDELINGS: Al emplovees, sigdents, graduate assistants being employed through tiie use of this ferny are to
veport Lo and be cfeared by the Humns Resources hefore auy employment i3 olfered and befure starting to work
ATl students ave to kring with ihem clearance from ihe ¥inancial Add offce, Statement af Accwunt (fee recetpt),
and u class schedule. AH prospective employcesfuiudents mnst bring a pletured LD, sqeizl seeurity card, birth
cerlificnte, certificate of astuvalizntion, vesidont allen card, HI-B and J-I visas, praspmd, and T-171-94/1-20. The
lafter seven (7} docoments do not apply ta TS, Citlzeus.

Digcumentation must be provided Lor review and approval by Humae Resources before employmend s
ufTered.

CLARS OF KMPTOYMENT {VISA STATES:

TYFL COLE EXPIRES
Thniled States CitzentCurdificate of Maturalizatiom s

Resident Alten RA

H-t Wisa (Distinguished Merit & Abiliy) 11

I-1 ¥isa {¥xchange Visilor Peoprant) Il

F-1 Visa {Stdent Emp. FT Student at 517} Fl

OPT (F-| VisaINS Prior Approval-“Tractical Work Frpericace”) ¥0

W

Do Not Write Below This Ares - For ITuman Resource Use Only

FAF APPRUOY AT, PROCESS CHECKLIST (Bdusl kave the informstion oudbined below, the forms ans
|ocated at Drowndeadatle Fotems on the Fi2 website af www siby edoilumanresourees). '
Approved Position Vacancy Authereation Farm ¢applicable for sew and replacement positions}
Posilion Yacancy Amouncemen (posilion sdvertised bofore provessing PAF, i applicable)
Aupplication Far Empoynert Frrm-Admindec el Fogitions {Civil Seovios Application for clussilied sinployecs)
_ Reference Cheuk Foun (referance chech pecformed by hirdag superviseny
Amtherly e Helease {signed by empioyes) {sutsnisted te FR with Yerifion of Fingecpriac form signed Ly Saie Palice)
Crinionl/Background Chech Process (farms vomgleted by oiployes submitled 10 S Putics )
~ Lizemptions Susvey ous (signed by employee and Inidged hewl)
Praposed Employes Appointment Foum {compiated hy hiring supervisor}
Proposed Fmployves Clearance Foma {oompleted by hiriue sugerdiser)
— tetter of Rustification for Restricled! foh Appointment/DetaitfS Rule 6.5g apper ey
CitteonshipVisa Stetus Verilied, 20094 provided, i applicable
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POSITION VACANCY AUTHORIZAFION
R f.-n-k*ﬁn**w**M*Ha**Hr*“**a.w«nH:n—-u*umﬁ**ﬁ'ft.;frjs;i}m'{ﬁ_i'r 'f- SR b R s e ek R A
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REQUEST THAT THE POSITION TITLE Dlrector of Alunest AfTulys - <7 s __ A5 DESCRIBED BELOW

BE AUTHORIZED AS A VACANCY FOR _Lutenngl Aftairs nnd University Relatious
{Dopartmeptar doiol g [ A

Snurca of Munds
B itepingemend E Moy Posttlan £ Unclrasified Sinie
[T Civtt Service Ve porary Pl Fucully Gireut =k b
[} Tenured [J  1wabuthonnry (o Fucty (s boanme ng ceate Brarh) 1 Systom Mevente

[} Agency Fumi $late

VACANCY DESCRIPTION AND JUSTIFICATION
{Enehude rank (for faoulty) atid approainiste salary; initiator of form must have prior approval of sakarysalary wnge with
ke appropriute Yice-Chancelio, Climneellor sndfor President. Salarics for clissitied positions must he approved throngh
Humian Rosoutees}
This position remains vacan! and a vepiacement is necded Dinmedintely to comtinue o fubfill dtics as assigned
_to the Offlve of Externgl Adfnira and University Relations.
Director of Alamni Affairs

The [Meector of Abpmnl Affairs is responsible for e plieming, Bapieentation dued monegesnest of prayravs and projests ot
siratagicatly engige sl in srecipibening praptams ane provide fagthio barafita bo aluscent susd cucrcnt stodents Tok the Southem

LEmdversity System,

“I'he [Hyector of Alisni Atfaics it charped with seeting comamitmeends fron Abumni to provide profisslonat cxperiise and voludees
spryiue; collehoentlng witly SRt jn catmps offices {nckuding, but rot Eked to Recnciiment and Admbssions, Trevolopmnid,
Acndennic Affuies, Stmdent AT, pd Poblle Relations} aed e flve Syalem cempuses 1 creale apd imyzinceln patlvways for wumm
peticipntion thal wdvange e gosts of the Southent Unlversity Systerm; pattaerlug with Developiment staff to identify, cultivale,
salicit and stoward ajumod piving: srd rerviig a5 5 lisien betweeen Mo Alsmod Yedesation Byxecutiva Boerd and (he peadmate nd
adtadn istrative leadership.

The [3eector of Alueant Affaics reports 16 e Souhen, University System Vies Pregiclant for Bslernal AMgke and Universily
Rafatiana wed [+ 4 monber of The Advancement teans. The Bleector of Alamni Alfairs nl secves rs the Hxeruthvo Diveshor of the
Soulleen Lmiversity AlonmE Federation and |s an ek-officie membur of e Foderation's Executive Board.

Fn the directar' s capielty a3 Expentive Dlrector of tha Paderatlon, T of she eheidf eeport to flic prgan |2atioe's Exeoutive Roard, Tl
diector shull work chnsaly with the Federetion's President and Executfve Boord fa advunce (ke organ ization wed the valversity’s

pbjeclives,
Salary/Range: 565,000 - $¥5,000 Previou: Ineumbent {if replocement}:  Detvick Warren T
% Approved __ Disapproved D -7- 22
Depaurtment Elend Date
Anprovel IHsappraved . N
Dern/DireetorfSeperviaor of Budget Tnit rate
MNARCEEUDGET OFFICE ONLY HUMARN ILSDURCES OFIICE GN1LY
Fustids Available Erwist gl Approved Pogktion
e Yes Ho

Y Y= (AA033 _ R

P l# ﬁﬂ#ﬂ [t .
| Siphatire o Date .3]-.1- Md‘&"# %él{":ﬁ ‘{I ﬁ ,2‘2
Hudyel Higber | || BOAF | | LG R ~oimdl s 2060 Verififd Hy; Tlahy |

Employes Ciass: |M. i) g Job Llass: £ 2 g4

b3

Approved Dsnppraved

" Vige Chancelloy ' T Date

i Approved Disapp}nved

Amwd Disapproved

An Equal Dppormnily Empoye

Teoy, 70512013



Vacancy Anncuncement System (VAS)
Position Vacancy Annocuncement Reguest

Uiate: 17722 Degartment:  Olfice of Externai Affaics snd University Relations

115 P sunw suLCc [ ] SuAarec [ suno [} osusna o []

Application Deadline:  February 4, 2032 Date position to be flled: ASAP

Position Tile:  Director of Alummni Atfairs Civil Service Pay Levelr

Balary {annuall or Salaty Ranpe: _§ 65,000 to _§45000

Pleasc check all eatezories What apply fo this position:

Status: Faculty Position Unclassified Position Classiied Posttion
1 Part-time [ | TFempurary [] Administrative 7] Prohatienary
% uoftime [ ] Tenure [] Temporary T tob Appointment

X Full-Time [ Tenmre Track (Probationaryy X Pennancnt []  Provisional Appoinbnent
[] Grant [] Grant FOR HR USE ONLY: i
[] Contract [] Contract CS Job Code: |

Contact Person:  Robyn Merrick ) —___ TelephoneNo:  223-771-2000 =~

Contuet Hmait Address:  robys mervickimsus.edy _ o

Cremtaed e-eiadf address is foe

[ Human Resowrces ulifizatibon only X posting to VAS webstte

Brief jub deseription:
‘I'he IHrector of Alumni Affais is responsible for the plsoning, implumentation and management of programs and projects that
strategically engage afumui in strenpthening programs and provide tangible benefits to alumm anet crreat students for the

Soulhern University Syslem.

The THrector of Alwmni Aflairs is chatged with securing comemilments from alumal to provide professional expertise and
volunteer sarvice, collaborating with stefl i campus offices (ircluding, but not limited 1o Recruitment and Adinissions,
Tevelopment, Avadeinic Affairs, Student Affairs, and Public Retatiuns) and the five System campuses to oreate and mamfain
prthweays for whanni participation that advance the poals of the Southern University System; pavincring with Development statf
tr iderdify, cultivate, sobieit and steward alumni giving; wnd serving us g liadson belween the SU Alumni Federalivae Lz coutive
Board and the academic and sdministrative Jeadership.

The Director of Alumni Affains reporls to the Southern University System Vice Prosident for Hxternal Affairs and Universily
Relations and s = member of (he Advancoment lgam, The Dircctor of Alumni Atfairs also serves us the Lxecutive Director of
the Routhem University Ahnuni Federation and is an ex-officio member of the Iederation’s Exeoutive Board.

Tnt the director's cupacity as Execoutive Director of the Fodeeation, he or she shall report 1o the organization’s Executive Board.
The divectar shafl work closely with Lhe Federation’s Prosident and bxecutive Board i advence the urgaiization and the

university’s uhjectives,

Iinimal qualilicalions:
Rachetor's degree (master’s prolored), and a minimum of five years of management experience in alumni relations or related
ares, Shong comnunicution, kadership, problem-sving, strategie thinking, and inlempersonad skills, Proficiency in Microsoft

Office and « range of {echaolopy and mombership managemend systems required.

ey 054 1A0G



DR. KENDRIC STEWART
26038 Seale Higiiw:-l_y 4_11 b, Holden, LA 70769 Cell: (225} 771-9507+ kendricstewarti@yahoo.com

The accompanying resume should serve fo give vou an idea, not only of my past achievements,
but of my potential for making a significant contribution to your orpanization. You will find thai
I am a vistonary leader, as exhibited by my carcer succosses.

Ilaving theroughly reviewed the goals, expectations, professional and prosent qualification
sought, [ find that (hey are in line with my cxporicnee, values, and leadevship style, I have a
proven record ol success in reducing cost, reorganizing processes and departiments, mercasing
reverve, and improving operations. My mumagement experience in divection regions and
companies has provided me with a strong understanding of business, financial operations, and
technology implementations. I have a consistent record of leading highly successful and
profilable departiments and organizations and have sehieved dramatic increase in production and
vevenue. My skills in strategic planning, operations direction, and program management,
tegether with my background in personnel, manapement, and business process consulting, have
alt played a part in my accomplishments. I am adept at formudating and establishing policies and
procedures, recriiting, managemeni, adminisiralive personnel, and introducing highly effective
busincss and operational sirategies.

My professional career demonslesies my ability 1o [ead very large, complex organizations, while
botirg cognizant of diverse stakeholders. My leadership approach cucourapes broad participation
of varicd perspectives centered on fucitilating nnprovement and innovative practices.
Throughout my career, I have understood that integrating the views of those tasked with
implementing change is critical to effective, cfficient stiategics, programs, policies and
evaluation protocols against explicated cutcomes.

You will find that T have provided shalegic leadership and direction for various public and
external affairs functions and activitics that has strengthened organizational goals and objectives.
I have superior comimanications, organizational, and interpersomal skills. T am efficient in
Thcilitating organfzationsl development and change, competency for analyzing recruitment
refated dale and assessing programnung activities as part of & steategic enrollment planning
initiative. I have the out of the box vision to use innovative lechnology and social media in the
recivitment process, and experience working with diverse populations.

My cxpecienece in direcling regional and naticaal commmmication teams has provided mc with a
stronyr understanding of the specific 1ssies and needs relating to corporate communications and
public relations functions. 1 have a consistent record of planning, implementing, and leading
public, govermment, and media initiatives, as well as anatyzing and resalving a crisis,

As you will garner from my resume, I earned a Bachelor of Scicnee (BS) degree in Urban
Forestry/Lnvironmental Science, a Master of’ Arts (MA) degree in Political Science/Public
Policy, and a doctorate degree (PhuI2) in Urban Forestry from Southern University and A&M
College.

My education has focused on IT technology, development, and recruitment. Within my degree |
was able to perform analytics, software development and to usc the fatest and greatest initiatives

inthe I'T world.



My caveer has progressively moved from enlry level (o a scnior most executive, where | have
been accountable for the development, deployment, measurement and oversight for many large-
scale technology, and operational projects. More than 10 years of domestic and international
management and senior management experience in the areay of Markefing, Business Planning,
Sales, Technology, und Implemeniation, These experiences have afforded me the opportunily
to lead, revicw, construct and cstablish polies, protocols, and procedures and ensure compliance, -
Additionally, T have extensive expericnce in the areas of programmatic and fiscal compliance
with laws, regulations, and specific requirements. T have directed externally funded programs
including those stale and federatly fimded. Purthermore, [ am most familiar with policy and
have successful experionce collaborating with all stakeholders to assure the maintenance and
integrity of empirical data as required lor reporting purposes.

Tn the mudtiple roles at Stanford, 1 have provided strategic feadership in vroation andd
implementation of communication programs to ensurc positive and produciive relationships with
{he media, government officials, community leaders and ovganizations. Specifivally, I have
served ag the principat and strategic communication advisor to the company’s Chief Information
Seeurity Officer, slong with Senior Leadership on policies and positions and the development,
dissemnination, and evaluation of those policies and procodures to enhance relations with exteral
stakeholders and povermmental bodies.

I have focnsed on two essential tasks: motivate talented and committed individualsina
principled manner and to help the company become more efficient and effective. [ have led by
asking the right questions and listening to people with whom I may not agres, by assembling a
diverse team, mentoring subordinates, and managing the eonsequences of deeisions, Those who
worlk with me know that attributes such as honesty, trust, [orthrightness, optimisen, and
fransparency in decisiom making is key in my managing style.

Thank you for your time and consideration,
Sincerely

Kendric D, Stewart, Ph.D.



KENDRIC STEWART, PiL.D.

26038 state highway 441, Holden, LA 70744 « Cell: (225) 771-3507+ kendricstew arti@yahoo.com.

WORK TXPERIINCE
Stanford Chitdrens Hospited Menlo Tark, CA
Director Security (pecation October 2042{- Present

v Infrsirnctnre {solutions, nebwoel connectivity andfor services) to identify securify risks

»  Fnsures peoper change management and oversight of changes o sscurity controls {including
»  debection and encryption teeda} and solutions,
e Cresies detailed reports on incidents within the enterprise to include trends, remediation steps takea, and
feedbuck on how to prevent fulure incidents.
s Manages and oversees the efforts of the outsonrced 500
s Fifcctively bullds and manapes the budget for Security Operativns
»  Neasures and reports on operutionat effectiveness and efficiency; set goais and measure performance
s Leads complex Infivmation securily projects through o suceessful vompletion
Stanford Childrens Hospital Menlo Park, CA
Banager Identity Access Management/Troject Management Chetoher 20 19- Presem

s Purformed gap analysis to determine key visk factors, develdoped action plans, and implemented gecessary
enhancements to remediate issucy concerning access managemant.

v  Demonstrate the capabilities in understand the clents” business covironment and map the requirements into
1AM solutions and proactively soppest afternatives as and when reguired.

v Colishorate with various departments and Business Crwners to accompish the TAM Roadmap which ineluded
upgrades to the IAM program and systeres, lncluding RBALC, automated provisioning, de-provisioning,
certification, and repotting

+  Experienced wih project menagement methodologies such as Agile and waterfall.

e Managenent of technicat product management functions inefoding business requirements claboration, systems,
and process flow analysis, mecting critical milestones und defiverables that are time and scope boxed

e Worked nsing Sailpeint, Active Directory, Service Now, Ping, Box, and other security applications.

Btue Cross Blue Shield of Louisiana Baton Rouge, LA
Manager 1dentity Access Management/Project Management Mret 2016- Ootober 2019

«  Responsible for aligning i'T Operations vision with business stvategy hy integrating company processes with the
appropriate technologics snd for all aspects of developing and implementing {T Operatioas initiatives within the
otganization. Responzible for developing strategy for and for overseeing telecommunications, operations
suppart, data cenler operations and technica] support services.

v Led a highly visible $20M cybersecurity program containing 20+ strategic global network security projects
sponsored by the Board of Directors and 1T Cyber Seourity.

»  Played instrumenta] role as PMO leader and project portfolio manager. Fifectively managed 12 'member teams
of project managers in driving all aspects of project portfolio health, porttidio reporting, roadmaps, managimg
risks, issues and financials, apd Go-to-Green plans and procedurss,

s Transkates secunty design based on business requirements into functional processes while matinaining comrois
set forth by infornation Security.

e Munage all delegated access fur external vendors, Work with the Provider contnunity dealing with entoliment.

s Work in collaboration with the Director of Provider Enroflment to ensure compliance with SG/Chent provider
enrolfment reguireniemts,

«  Manage financial analysis and building fnancial models experience, including management of senior staff

Directar of ldeatity Access (Financlal) Aupust 2004-Anpnst 2016
2 Directed technical stafs who confignre systems and applications, as well as design, develop, snd implement
software and spplication solutions for Care Management and Chinicsl A ffairs that integrate with other
organizational systems and applications,
»  Responstble for strategic divection and nverall govemance, as well as technical operations support, of the fiva
transaction engine supporting the Comdumer Divect and Mid-sized group strategic business wnits.

+  Developed implements, maintains and directs an effective compliance review progrant to detect, prevent and
resolve issues that fail to meet federal and state regulations, and mandates.




*  Dvaluated and tested spplications and safware development procedures, Fasmred programs functions
seeording to user requtirements and established geidelines. Authored and revised quatily standards and test
programs.

*  Carried out total redesiym of business plan, targeting C2C sites directly. Doveloped and introduced strategic
plas to narket services to C20 sites bed lurge-scale consuiting projects involving B28 solutions, data
warchousing, and wireless fechnologies. Developed strategies and architecture, and performed propossl
prepavation, construction, and partuer techaology evaleations.

&r. Process Engineer Febeuary 20)3-August 2014

«  Discovering, validating, and docurnenting BCBSILA value streams, high-icvel enterprise capabilitics, and value
strears behaviors und supporting activilies.

+  Collaborating acruss muti-function teams and persontel to obtain clarily of content and purpose regarding the
impact of technology and the business areas.

*  To ausist assigned cHemts with development of initisl andior final business cuse proposals for subinission Lo the
appropriate review and upproval authority and to kead development of business requirements for assigned
corporate projects,

*  Proposal development includes the project scope definftion, objeclives, and estinated resource TEUIENIents,
vosts, benelits, and timefires,

*  Defines and documents policies und processes and practices related to Business Architecture responzibilities,

*  Performs project manager dutics when supplemental project support is required. Individual functions
independently within Hriled goidelines nuder broad supervision.

*  Sceondary tesponsibilities inchude planning and managing alt phases of small to moderate size projects using
BCBSLA's adopted priject management processes and procedures W meet organizational and/or departmental
goals and project specific tirne and quality goals.

Louisiana Citizens MNew Crfeans, LA
D¥rector Ileatity Access Management Mfarch 2012-March 2013
»  Created and estublished new stratepic customer-tentric concepiual model, Rationalized consumer lending zites,

redesigned major business processes, and implkemented new technology platformn that linked internal systems fo
internet, Infroduced new front and back-offiee processes to enhance customer service,

«  Formulated market entry strategy and business case for major client services fom, to support development of
permanent practice i new market, Defined market is potential, largeted customers, and mupped client’s
experkise in relation to market needs. Performed competilor snalyses. Prepared multiple market Bikry
alternatives with individual cost and retwrn estimnates.

*  Manage tmancial analysis and buitding financial models experience, arclnding managersent of senior staft,

+  Identified business and technology needs required for implementation of enterprise technology solution.
Coardimated efforts of technical teams and ensured testing complete and all requirements met.

«  Assisted sales teauns wilh client acquisition and conducted major preseutations persoually. Worked closely with
clients to determine requirements and provide mformation on products and services.

»  Deployed antomated patch management tools and software update toals lor operating system and
software/applications on all systems Fur which such toods are available and safs,

Stantley Moran-Smith Batney MNew Yaork, Mew Yok
Sr. Project Manayement October 201 E- Maurch 2012
=  Facilitated systems truining to Front Line Staft, Financial Advisors, Persunal Bankers, and It Eers,
Parficipated in weekly management routines and escalate Issnes and Lronds
»  Facilitated merger acquisition fraining to over 6,000 employees.  Delivercd Virtoal Trainirg via Livehbdesting
and nstructor Led ‘Training, Training audience included existing and new hire mortgage falfillment personnel
»  Permsomaily, coach non-performers on E-on-1 fevel, partner with managers to determine desited cmployes goals,
conduct role playing technigues to pinpoint weaknesses and strengths
=  Facilitated recruitment, hiring, fraining, and employes orientation. Maintzined new hire and termination
rerords, conducted exit interviews, and supervised emplayee relations and recognition proprams
*  Analyze user requirements and issues, develop solutions invobving automation of PTOCessing

Wells Fargo Bank Dies Moknes, 1A
Director, Business Development September 2008 — October 200§

Dy, Kendric Stewart Fage 2




Designed and implemented alf sales and business development sirategies for this stert up venture that
specializes in providing eoline dispite resubution services for intemet-based B2B and C2C transactions.
Carried out tota) redesien of business plan, latgeting C20C sites dircctly, Developed and introduced sivategic
plan to market services to C2C sites such as eBay, FayPal, and nver one dozen others.

[nitiated chammel relationships such as website integration, clectronic and print marketing backend technical
integration, fraining, and oa-going relationzhip management.

tdentified business and techrolosy needs Tequired for mplementation of enterprise technolagy sobuion.
Coordinsted efforts of technical teama and ensured testing complete and all vequirernents met,

Oversaw all business developnient, account management, online marketing, sales, and sales support.

Hired, trained, and supervised sales, viral marketing, cliantel management feains. Managed PEL and budgets

State of Eauisiana Bator Roupe, LA
Appeuls Analysi February 2(HF7- Augnst 2010

Verify all Homeowners, Flood and FEMA insurance proceeds and ideniify duplicate payments gccording to
federal policies

Provide a1 anakysis of insurance proceeds for all applicants to deterntine duplication of henefils socording to
tederal policies

Obtain and commienicate with nsurance Companies, Attomeys and Appiicants.

Processed procurements (or HUD requirements for eligibility of funding prior to award; processed policies
brased avonnd best valoe and sociosconomic stalis

Fucused oa training, rescarching and reselving mukiple isspes-Additional Coinpensation Grants, Reviewing
Appraisals, Insurance, Estimated cost of Damage

LS, Army Schofield Barracks, 11
IT Security Sune I - March 2007
* Managed domestic and international mérastructure, inchiding LAN/W AN, telecommmunivations, and business
applications. Reviewed and implemented new technologies, Desipgned, established, and maintained WAN.
»  Designed, implemented, and maintaimed seeurity controls in alignment with the Army’s rigk policy and
roferance levels o support objectives,
»  Provide documenlation and fraining to cnsure security controls are effectively performed Developed
communication plans for leadership abroad
Lead 500+ stall merbers, managed reportiog for nnd during garrison and wartime.
Evaluate new wechnologies and recommend extension, expansion, and update of technotogy standards, praclices,
and methodalogies
EDTCATION

Ph,D. Southern University and A & M College
Trban Forestry
Cancentration: TT/Envirowmenta] Podicy wsing GIS aud statistica] anabysis

MA  Sonthem Tniversity and A & M Collepe
Puliticat Scicnee/History
Concentration: [T/ Environmental Policy using SPS5, B, 5AS, and other anabytical fools

BS  Southern Diniversity and A & M Collepe
Uirban Forgstry

PROFESSIONAL

CERTIFICATIONS

o ITIL Framoewark Certifiad
o Laan Six Sima Green Belt
s Apile Methodologies

Dy, Kendric Stewart Page 3




o STEM Analytics
v Bipisiness Archifecare Certified

INTHISTRIES SERVED

= Huilthears

Federal Government
Franuizl Services
Univeristy
dMamnufacluring

Slate {vermmaentt

D, Kendric Steward
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“Linking Citizens of Louisiana with Opportunities for Success”

Sowhem Universily ond A & M College Syslem
AGRICULTURAL RESEARCH AND EXTENSION CENTER
and the COLLEGE OF AGRICULTURAL, FAMILY AND CONSUMER SCIENCES
Mshlord O, Willlorns Hall
P. O, Box 10010
ton Rol
OFFICE OF THE CHANCELLOR-DEAN i quggj Ij';l?gg:g
(225) 771 2B4) Fax
www.suageenter.com

April 27,2022

Dr. Ray Belton, President
Southern University System

4 Floor J. S. Clark Admin Bldg.
Baton Rouge, LA 70813

Re: Request for SU Board to Walve the Search for a Vice Chancellor for Institutional Advancement
and External Relations '

Dear President Belton;

This comrespondence is to request your approval, and the approval of the Southern University Board of
Supervisors to walve the search for the position of Vice Chancellor of Institutional Advancement and
External Relations in the Southern University Agricultural, Research, and Extension center (SUAREC). For
greater efficiencies and operations with the SU Ag Center In the areas of fundraising and development,
communications, govemment and community relations, and marketing, a permanent, experienced
individual is required for this critical position. Dr. Katara Allen Williams is my cholce and preferred candidate.

Dr. Williams is currently serving as the Chief of Staff and Executive Director for Strategic initiatives for the
Southern University and A & M College System. Dr. Williams has over 20 years of experience in the areas
of public relations and policy, administration leadership, management and engagement of internal and
external stakeholders, strategic planning, legislative matters, and crisis management. In addition, she holds
degrees In mass communication, and a doctorate in public policy, all of which are pertinent to this position.

Dr. Katara Willlams is the most qualified person for the position of Vice Chancellor for Institutional
Advancement and External Relations. As aforementioned, she will bring over 20 years of experiences, the
necessary skill sets, and a wealth of knowledge to the Southern University Ag Center and the College of

Ag.

If you have any questions or need additional information, please do not hesitate to contact me. Thank you
in advance for your consideration.

Sincersaly,

AL Ve 4

Approved

Orlando F. McMeans, PhD
Chancellor-Dean

The Souihamn Universlly Apiiculwal Resenrch and Edention Canfer b o solevide campus of he Saulhem Unlvenily Syalem and provides equel spporiunities bn pragrams and
ampleymenl. Souherm Unkanily and A & M Colege, Louliona podih govenning bodles. Lowiana Safe Unienlly, and Unifes Stales Depordment of Agrculfure coopanhing.




Jo
CLASS
Jon SOUTHERN UNIVERSITY SYSTEM
CODE Yersonnel Action Forin
POSITION
CAL I Iﬂmmm | l | | | [ I
e s o e e e e e = —— ———— 2]
CAMPUS:  SUS suRR SULAC __ SUAREC X SUND ___ SUSLA __
EMPLOYMENT CATEGORY: SMONTI _ IEMONTIL X OTHER {Specify)
Academle X Non-Acndemlc Civll Bervies
Towipovary Pawe-tlme ( ¥a of Full ‘Nawe) Ttesirlotcd
“Tenured Undergmdunte Student Jolb Agyrolitment
Tenural Track Gradunie Asslstant — — Probatlonary
Other (Bpeciiy) Itetbree Return Ta Worl Permanonl Stalus
Previow Employee N Tenson Lefl
Dl Le Snlary Pnli
Profile of Person Recommended
Length of Employnicnt July i, 3013 To _Juie 30. 2023
Effective Dot _July 1,2022
Nmec _Kntara Allen Willlhms 5N XXN-KX- Sex Femnle  Linco® Ad
——=5 5 nonhng

PFosilon Tiles  Viee Chaneellor of Tnsthiutlonnl Adwmnceoient amd  Departnignk; SUAREC
Externnl Relnlions

Check One Fxlsting Pasition *Visa Type @ee overseSides  [U_ |5 |

X __ Mew Posltlon Explratlon Dhnie:
(Rualieg ynesey subbarisaibe farms ninsd be procesed and appraved fo M eaiilng

nnd mn;.rdllm. Tha paslikn inusl b sdverdoed Before procesdng I, B

Lt

Yenrs Experlence 20+ Yema Soulhern Universiy Experlence 13 Yenrs
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Katara Allen Williams, Ph.D.
Innovator. Mobilizer. Visionary.

7060 Rue Papillon
Zachary, LA 70791
kataraawilliams@gmail.com




Katara Allen Williams, Ph.D.

kataraawifllams@gmall.com
225.205.0606

> PROFILE
innovator. obllizer. Vislohary.

Senlor Jeader with more than twenty years of professional experience in public and extetnal affairs, strateglc :
planning, communlcations, and administiation, Highly adept In praject management, creating and managing
ptibiic relations campaigns, axecuting optimal stakeholder engagement and legislative strategy. Profound
understanding of the varlous facets of medla relations, matketing and advertlsing, along with drant
management. Additlonal areas of expeartise incude public speaking, crisls management; training and
faadership development, diversity and incluston, along with policy lmplementation and analysls, Qutstanding
jeadership and buslness acuimen coupled with strong oral and wrltten presentatlon skills.

EDUCATION

Bh.D. May 2011
i Southern University and A & College

Public Policy :

Concentration: Education Policy

May 2011

MA Decemnber 2005
Southern University and A & M College

Mass Communlcatlon
Concentiation: Pubilc Relatlons

BA
Souithern University and A & M College July 1399
Mass Communication .

¥» RESEARCH EXPERIENCE
Research, The Effect of Knowledge Management and Motivation on 2018

Organlzational Performance: A Case of Techiman Mu nictpat Assembly, Ghana

Dissertation, Southern Unlversity and A & v Coflege 2007
Advisor; james S, Larson, PhJD,

Assassing the Impact of Governing Boards for Loulsiana Pubilc Instltutiohs of Higher

t earhing Regarding Policy and Governance

Research, Southern Universlty and A & M College
Muitiple Streams Theory and Political Policy:
An examination of Mass Medla Coverage durlng the 2008 Presidentlz! Election 2008

Research, Southern Unlversity and A & i College
Mass Media — Affecting Perceptions and Shaping Patlcy 2008




PROFESSEONAL EXPERIENCE

January 2018 - Present Southerit University and A8&M College System

Chief of Staff and Executive Director for Strategic Inftlatives

. Serves as the key advisor to the President;

« Chiaf Diversity Officer for the Systemy;

» Systeim COYID-19 Task Force Manager;

» Diractor of student jeadership programs on behalf of the Presldent;

- Oversees University operations for the Office of the Presldent;

. Provide coordination and oversight In the development of defined core inltiativas for the President’s
Office;

« Represents the Presldent and the unlversity (o the external community;

+ Helps to facliitate strategic management processes, provides expertise for leglsiative initlatives that
are critlcal to rneeting the institutions strategle plannlng goals;

« Responsihle for interacting with colleagues across the System to enisure Institutional allgnrment and
synergy;

. Lialson to the Board of Supervisors on key executlve matters as delegated by the Prestdent. Worls in
collaboration with administration aison to ihe board;

« Analyzes policy issues, and ldentifies System-wide impacts on jssues Impacting the university;

+ Assists the President with cottespondence which may be confid ential or sensitlve In nature;

. Bullds and facllitates relationships as a resource for the President;

+ Serves as the polnt of contact for key constituents and stakeholders to resolve complex Issues and
help move forward strateglc priorlties;

. Leads and partlclpates In key meetings with faculty, tegisiators and other critical stakeholders;

. Represents the President during meetings and discisstons and alding in citical declslon making and
executing strategies which advance the university;

+ Asslsts constituencles on critlcal Issues;

. Wiltes and delivers policy brlafs, speaches and presentatlons locally and nationally on behalf of the
unlversity;

. Assists In all aspects of the day-to-day eperatton and functio natlty of the flagship campus; and

. Handles and dlrects spedial projects and initlatives as assigned by the President.

August 2016 - January 2018 Louisiania Hlghway Sefety Commission

Executive Director/State of Loujsiana
+ Appolited by the Governor 1o dlrect traffic safety for the state of Loulsiana through education, otitreach
and enfarcement.

November 2012 - August 2016 Loulstana Boavd of Regents

Assoclate Commissioner of Public Affales/Advisor to the Council of Student Body Presidents

. Servad as the official spokesperson fot the State of Loulsiana Board of Regents;

. Provided leadership and coordination In areas of public relatlons and leglsiative affairs to all publlc
university systems In Lowlslana, This includes the development of visual tools and massaging,
management of communlcatlon campalghs, capaclty-buliding workshops, stalieholder and student

engagement, strategy and advacacy for higher educatlon Issues;

. Facilitated Trainlngs for Loulslana Highet Education stucents/ieaders;

« Managed and directed medla plans and budgets for TV, radlo, web and print;




» Redesigned website; providing creative directlon for all communications/adyertising wiillzed for
stakeholdeat engagement; :
. Co-advisot for the Councll of Student Body Presidents providing assistance in leadership
development, strateglc communication, policy development and jegislative outreach; and
» pokesperson for Lolslana pubic higher education and directed messaging/stratedy,

November 2011 - November 2012 Loulstana Department of Education
Manager of Stakefolder Relatlons

+ Developed pubiic messaging in the form of talking polnts, speeches, and presentations for
aducation reform pertaining to new teacher svaluation pollcy;

« Lialsen between staleholders and LDOE;

» Assisted with policy implementatlon of Act 54 education policy;

. Responded to tequests for informatlon and provide tralning for HCO staff an protocols related ta
media or publie requests for Information;

» Managed cormmunications strategy relating to educator effectiveness reforms, specifically with
respect to development of implementation of COMPASS;

. Researched effectlve communications and engagement strategles used in other states and/or
districts embarking on aggressive educatlon reforms and apply lessons fearned to Louistana's :
strategy;

. Coardinated communications efforts with other LDOE offices,

« Enstred integration of technology Into communications strategy, nciuding overseaing wpdates to
the Act 54 welste;

« Designed and delivered presentations/ tralnlngs to dlstricts across the state;

. Faclitated meetings with district staff to promote educator effectiveness reforms;

. Coilaborated closely with LDOE leaders to provide opportunitles for stakeholder input In the
development, testlng, and tmplementatlon phases of COMPASS; and

. Collected and presented stakeholder feadback o HCO Jeadlership and make recommendatlons
ragarding the approprlate LDOE response.

Dctober 2006 - November 2011 Southern University & & M College System
Dlrvector of Media Relations

. Conrdinated natlenal and reglonal publicity efforts through mass mediz;

- Served as spokesperson for the System Office, regularly providing media responses on behalf of the
Presldent;

. Planned, organized, and managed public tefatlons Initlatives in coordination with the strategle ptah
(press reieases, madia advisories, atc):

. Coordinated media appesrances/placement for events;

. Researched and determlned news stories and trends supporting the Unlyersity’s misston and core
values, pltching and obtaining targeted medla placements;

. Managed event publiclty and crlsis communication;

. Producer and Host of System-wide Unlvarslty Radio Show;

. Managed a variety of specla} projects for the President;

« Served as & member of the Leglslative Team fassisted wilth the coordination of legislative events.

+ Established relationships with key medla outlets;

. Produced presentations, publications, and audlovisual productions;

. Served as a member of the President’s Executive Cabinet, providing input on administratlve
decisions and processes;

. Sarved s a mermber of the System Strategic Planning Teany;

. Managed Systern wehsita content;

- Composed speeches and presentations for the Prestdent and

+ Coordinated press conferences far the President angd SU System administration.




October 2002 - October 2006 Southern Unlversity Agelcultural fesearch B Extension Canter
Public Relations Speclalist / Executive Assistant fo the Chancellor
. Managed all communications activitles and Center events;
« Served as the spokesperson for the Ag Center;
. Developed press notlces, PSAs, artlcles, televiston and radic spots, and speeches;
» Asslsted with the “branding process, for the Center;
. Asslstedt In editing and providing suppert/conterit for the Center's newsletters, newspapets, or
budletins;
. Presanted at confarences and tralnings relative to communicatlons hest practices;
« Assisted and provided supportfor the preduction of etectionic comumunlcations, such as the
Center's webslte and video production; S
E . Worked with technalogy staff on presentations, publications, and audiovisuat praductions.
i photographed events;
» Managed the day-to-day activitles of the office support staff, to include management and training,
! scheduling and priotltizing work asslgnments, and Implementation of effective operating policies,
' procedures, and systeins;
» Served as the primary polnt of Initlal contact for internal and externat constituencies on all matters
pertalning to the Chancelior
« Represented the Chancellor, as appropriate, in communcating with Internal and external
constituents;
» independently researched, priotitized, and followed wp on multiple Incoming issues and concerns
addressed to the Chancelior, including those of a sensitive and/or confidential nature;
. Managed a varlety of special projects for the Chancello;
. Assisted in coordinating conferences, workshops, and public hearings; and
. Produced and hosted SU Ag Center's publlc affalys tetevision show.

June 2001 - October 2002 LSU System-Pennington Blometlcal Research Center
Recriiter / Outreach Coordinator

» Recrulted subjects for nutritionai research,

« Provided training for study participants;

» Served as a spokesperson for varlous clinical trials;

« impiemented strategies fo promote community outreach {speaker for varlous community events

and state agencles);
. Constructed newsletters and promotional items for program particlpants; and
. Conducted Interviews/media appearances for the promotion of various clinlcal trlais.

August 1980 - May 2001 rort Allen Hligh School
English / Jotienalism Instructor

. nstructor of Engiish 1, 1§, Il and Business Engllsh Classes;

. Homecoming and Beta Club Spohsot; and

» Publicatiens Instructor and Yearbook editor.

May 1999 — July 1998 WAFE Channal 8
fews Praduction Assistant

. Performed Teleprompter and studlo camera operation while providing production assistance,

February 1999 - July 1828 Citywide Broadcasting
Community Affairs Liolson

. Praducer of Communlly Rejfated Taik Shows;
. Constriicted and Alted Public Seyvice Announcements; and
. Lizison between Comimiinity Businesses and Radio Stations.




July 1998 - July 1999 Citadel Broadcasting/KQAL 106.5
AlrPaersonality

« Host of weekend muslc programming; and

. Assisted with various community events and activitles, Indluding rermote broadcasts,

Becantber 1994 - May 1999 L ouisiana State Senata
Pubfic Relatlons Assistant
. Assisted with Public Relations functlons for the Loulsiana State Senate.

»PROFESSIONAL AFFILIATIONS

- Lokfslana Diversity Cfficers for Higher Education - Boatd of Diectats and Fxecutive Committer
. Loulslana COVID-19 Health Equity Task Force- Member and Governot's Appointes
. 2019 Millerintum Leadershlp Institute Fellow- American Association of State Colleges and Universliies
» LeatndLlfe — National Board Member

+ YMCA Baranco Clark — Former Board of Directors

« Southern University 1880 Society

. 2016 Amerlcan Council on Education (ACE)- Asplring Leaders Fellow

. 2016 Southem University Pubilic Pollcy Dean's Award

. 2015 Graduate - Higher Education Leadership Feundatlon (H ELF} ~ Alpha Cohort
. 2014 Graduate - Councli for a Better Lowlslana (CABL) Leadership Louisiana

+ 2011 Graduate - Leadership Sateh Rouge ~ Batoh Rouge Area Chamber (BRAC)

. Recovery School District— Baton Rouge Achievement Zone Advisory Board

. East Baton Rouge Academlc Honots' Planning Board :

« Louislana Pubtlc Broadcasting— Former Board of Directors

+ Greater Baton Rouge Assoclation of Realtors

+ YWCA of Greater Baton Rouge- Former Board Member

. Notth Batan Rouge Women's Help Center- Former Board iMembetf\ice-President
. Baton Rouge Ballet Theater — Former Board of Trustees

. Greater Baton Houge Advertlsing Federation —Former Board of Directors

» Alpha Kappa Alpha Sorority, Inc,

. Kappa Delta Phi Educatlonal Honorary Sodety

+ Southern University Alumni Federation

¥ TEACHING EXPERIENCE

. Higher Education- Southarn University and A&M College- Baton Rouge- Adjunct Professar - Public
administratlan - Political Leadership / Political Philosophy and Phitanthropy

. Higher Education- Lane Star Community College System- Adjunct Profassor

« Highet Education- Unlvetsity of Phoenix - Adjimct Professor
speech and Communlcations

+ K-12 - West Baton Rouge Parish School System - Instructor
English and Business Education




» REFERENCES

Dr. Ray L. Belton

President

Southern University and A&M College System
{318) 617-2687

ray_belton@sus.edu

br. Viadimir Appeaning
Interim Chancelior

Southern University at Shreveport
{225) 931-2433
appeaning@sus.edu

Representative Jason W, Hughes
Lowlslaba

State Representative

(604) 914-0844
jhughes@legislagoy




Vice Chancellor for Institutlonal Advancement and External Relations
Southern University Ag Center and the
College of Agricuitural, Family and Consumer Sciences

Reporting directly to the Chancelior-Dean and woriking in concert with all Vice
Chanceliors, the Vice Chancellor for institulional Advancement and Extermat Relations
serves as the chief external relations officer providing leadership in fundralsing and
davelopment, communications, govermnment and community relations, and marketing.
Responsibliities inciude, but aren’t limited to, providing leadership and oversight on
strategy development to reach, influence and collaborate with the univarsily's Internal
and external stalieholders; supenvising the units within the respective portfolio; and
representing the SU Ag Center and SU College of Agricuiturai, Family and Consumer
Sciehces throughout the state and nation to advance the Ag Center and College’s
missicn, vision and strategic initiatives,

in addition, the Vice Chancellor for institufional Advancement and Extsernal
Retations will:

« Oversea the following units: Faderal and State Governmentat Relations;
Communications and Information Technology; Marketing ant Pubiic Relations;
Constituent Engagement; and Fundraising and Development.

+ Develop and implement an integrated gommunications strategy across marketing
communications, digital communications, exacutive communications, internal
communications, and media relations.

»  Advise the Chancsllor and the executiva team on best practices to favorably
influence the SU Ag Center and CAFGS image within the system, the State and
nationatly.

« Sarve as a senior advisor to the Ghancellor-Dean on a wide range of issues,
inclizding fong-range planning, development and implementation of programs
designed to enhance understanding of the University among public and private
constituencies.

+ Develop, integrate and execute successful pubtic relations, governmental
relations and media relations strategles which suppott the research, aducation
and public service missions of the SU Ag Genler and CAFCS.

« Monior issuas and areas which affect higher educational institutions and oversee
taams that monitor and advocate for state and federat legislative proposals which
may impact the Unlversity,




Establish overall strategy for advocacy on the SU Ag Center's State and Federal
funding and other priority issues, creating and leveraging partnerships and

soliaboration opporlunities on behalf of the Center, involving faculty, researchers,
Extension personnel and other intemnal resources, as well es alumni and CAFCS.

Wark with the Ag Center's executive leaders to cultivale and strengthen
relationships with state and federal government legislators, agencies, atumni,
donors and external audiences, especially as it relates to critical areas stich as
the university's land-grant status and medical marijuana research and Innovation.

Overaee and manage a robust issues management operation; establish
processes and procedures that will enable "eatly warning” of potential crisls and
other issuas that could impact the SU Ag Center and CAFCS and establish
strategles to mitigate reputational damagse.

Develop strategles for addressing ctisks and other fssues management; and huild
best practices to ensure consistent approach for managing media events,
including proactive and reactive media relations. Serve as a senlor advisor to the
Chancellor on crises and worls with the senlor leadership team to manage them,

Oversee the management of the SU Ag Center and CAFCS brands and direst
jarge-scale marketing campaigns to buifd public awareness of and suppert for SU
Ag Center's value and its impact on the lives of peaple In Lovislana and heyond.

Monitor issues and areas which affect higher educational institutions and oversee
teams that monitor and advocate for state and federal legisiative proposals which
may impact the University.

Establish overall strategy for advocacy on the SU Ag Center's State and Federal
funding and other priority issues, creating and leveraging partnerships and

collahoration opportunities on behalf of tha Genter, involving faculty, researchers,
Extension personnet and other interna! resources, as well as alumni and CAFGS.

Serve as a key partner and influencer, in concert with the SU Ag Center's
Advancement/Officer, on philanthrapic efferls and programs.

Davelop, maintain, and enhance coliaborative strategic relationships with key
external relations and communications throughout the Southern University
System as weill as with administrative and acadernic leadership throughout the
that enables establishing robust, ceordinated external relations and
communications strategles that effectively support the various constituencies
across the university system at the sampuses, academic heaith centers, and
naticnal laboratories.




« Cultivate, champlon, embody, embrace and support diversity, adquity, inclusion
and a sehse of belonging, demonstrate empathy and respect for al paople
inclusive of differences and promote faimess and equity.

Qualifications

« Demonstrated expertise and experience In external relations andfor
sommunications serving as a successful spokesperson for a large, complex and
high-profile organization communicating axecutive inltiatives and decisions.

« Demonstrated success developing, integrating and executing public relations,
governmentat refations and media relations strategies.

« Proven track record as a relationship manager who effectively leads crisls
management and communications that successfully mitigates reputationa!
tdamage.

o Demonstrated experience successfully advising executive lsadership on
communication-related issues, and navigating multiple internal and external
canstituencles n support of organization's reputational themes,

» Demonstrated abllity to think strategically and serve as a thought pariner fo
exaculive leaders, assess short-term and long-ferm business chalienges, Identify
opporiunities, and recommend sirategles to accomplish organizational
ohbjectives.

« Demonstrated exceptional interpersonal and relationship management skills to
develop collaborative and productive pariherships, and act as a team player in alf
cireumstancas by contrlbuting to the successful outcome of initiatives,
accountabilities, and operations of others,

» Demenstrated abifity to effectively lead in a diverse, mission-driven environment
with a variety of different constituencies.

« Proven tragk record as an inclusive and forward-looking leader; proven team
huliding and people managemsnt experience leading a diverse functional ieam in
a matrixed organizational structure with local and remote teams.

« Expert written, verbal, and presentation skiils; including the ability to
communicate claariy, loglcally, persuasively, and with appropriate sensitivity
white maintaining trust and strong working relationships with Internai and external
stakeholders,

« Cutstanding judgement, impeccable infegrity; a transparent and honest style that
emhbodios the Universily's values,




» Enthusiasm for challenges and a strong desire to ensure a high level of
excelience in achieving the Universily's tegislative and communications priorities.

Education

An earmed baccalaureate and Master's degree is required. Ph.Dy, is preferred.




AT

f;
-_II.-.'-\.'

OFFICE OF VICE CIIANCELTLOR FOR STUDENT AFFATRS

May 3, 2022

Dr. Ray Belton, President/Chancellor
Southern University and A&M College
Baton Rouge, LA 70813

Dr. Belton,

This letter comes as a request for an increase in salary for Dr. Greta Wilkes, Director of the Health
Center. We are privileged at Southern to have a full-time medical doctor on site. This sets us apart from many
colleges and universities — particularly among the historically Black institutions. Dr. Wilkes' responsibilities
have increased substantially over the past two years and that new level of activity will continue.

As the nation transitions from the Covid-19 pandemic to an endemic phase, healthcare delivery must
evolve to meet the reqguired accommodations. Students will require ongoing services due to the unigue
settings of a collegiate environment. The Student Health Center will continue to be at the forefront of this
delivery while continuing to provide preventive services and manage acute and chronic illnesses, In order to
maintain the established level of service, additional technology is now in place at the Center. Training and
implementation of new technology for testing and diagnosis of Covid-18 and other infections has occurred
under the leadership of Dr. Wilkes. In addition, her interactions with Human Resources, Academic Affairs and
other divisions of the University have expanded. This includes consistent briefings and communication with
local, state, and federal healthcare officials to maintain current vaccine, medications, diagnostic tools, and
implementation of updated student protocols for the Southern University campus.

It is important that we maintain the level of care that is expected at Southern. Dr. Wilkes maintains this
and constantly seeks new innovations to assure that our student body has the highest level of health care. |
am requesting an increase for Dr. Wilkes. Her current salary is $122, 545.00. | am requesting a total salary of
$135,000.00. This number still represents a substantial discount for us based on the salaries that persons in
her position often earn. The funds for the increase are allocated in the Health Center budget. | am requesting
that this increase go into effect as of July 1, 2022. Thank you for your consideration of this request.

Respectfully,

oF Cal plths

E. Carl Walton, Ph.D.
Vice Chancellor for Student Affairs

Dr. Ray Belton, F@asidenb’(ﬁhancel[or

ice [Ghancellor

4
Mr. Ben Pugh. Vice Charicellor for Finance and

Administration
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SOUTHERN UNIVERSITY AND A&M COLLEGE SYSTEM

T.H. Harris Hall Annex — Room 55
Baton Rouge, LA TOS15
Phone: (225) T71-2383

#

March 31, 2022

Dr. Ray Belton

President/Chancellor

Southern University System and Baton Rouge Campus
1.S. Clark Administration Building

4" Floor

Baton Rouge, Louisiana 70813

RE:  One—year Salary Adjustment for Constance Woods

Dear Dr. Belton:

The educational partnership between the LED FastStart program and the Southern University System was
initiated in 2018 to support the staffing of the DXC Technology New Orleans headquarters office and to
increase technology courses offered throughout the SU System. The grant partnership has grown, and a new
technology hub has been created through the SULC Continuing Education department called LAABSET which
has provided over ten certification courses over the past year.

To achieve the goals of the grant on our SUNO campus, Constance Woods has taken on additional
responsibility for
e academic advising in the College of Business Administration
e coordinating professional development training in-person and virtually
e serving as a teaching assistant for 4 technical courses/year offered through the LAABSET initiative
(AWS Cloud Practitioner, Cyber Security, Artificial Intelligence and Data Science)
e coordinating vendor relationship and course delivery for Amazon Web Services (AWS)

The duties performed have been in addition to her primary job responsibilities and will increase as the number
of course offerings Increase, | am requesting a one-year salary adjustment for Constance Woods to
compensate her for the additional responsibilities, to incorporate her current overloads into her regular salary
and to cover upcoming course teaching assistant responsibilities. The proposed adjustment is outlined below:

Current Additional Course Total Salary
Name Title _Base Overloads Compensation  Adjustment |
Student Success
| Constance Woods | Specialist 548,204 | 5 10,000 54,000 S 62,204

The LED/DXC Grant ends in July of 2023. If the funding is renewed in subsequent years, | will seek permission
in those subsequent years to renew the salary adjustments for those years.

One-Year Salary Adjustment Request Page 1 of 2



| respectfully ask that the requested one-year salary adjustments be presented for approval to the Southern
University Board of Supervisors at Its May 2022, meeting. If you have any questions, please feel free to contact
me.

Sm::ere v,
T o S
olander A. Smith

Project Manager — DXC Technology Partnership
Southern University System

Approvals:

WH.W

James H. Ammons Jr., Ph.D.
Executive Vice President-Chancellor
Southern University at New Orleans

a.zs;’i Odfan

Ray L. Belton, Ph.D.
President-Chancellor
Southern University System

One-Year Salary Adjustment Request Page 2 of 2



Constance C. Woods
woods.constancef@aol.com
5054-432-5721

SKILLS

e Analytical decision-maker with proven problem-solving skills Tffectively work with multiple
databases and student platforms eFamiliarity with online learning and Internet technology

e5killed al connecting and building rapport with staff and students from diverse backgrounds eCreative
& inmovalive, able to work independently and in a tecam environment #Sel[-slarler sAbility to adapt to
new and rapidly changing situalions.

MAJOR COURSES

aDesigm T'hinking Badge eData Science Coursework eArtificial Intelligence Coursework s AWS
Coursework

EDUCATION

Southeastern Louisiana University Hammond, LA
M.A., Organizational Communication, Minor in Public Relations - May 2008
Cum Laude honors

Dillard University New Orleans, LA
B.A_, Mass Communications, Minor in Public TTealth - May 2002
Cum Laude honors

University of Alabama at Birmingham Birmingham, AL
Public Health Coursework

Tulane School of Public Health and Tropical Medicine New Orlcans, LA
Public Iealth Coursework

PROFLESSIONAL EXPERIENCE

Movember 2016 - Present Southern University at New Orleans Mew Orleans, LA

DXC Student Success Specialist (April 2019) - College of Business & Public Administration
s (Collaborate with partnering universities between the Southern University System and Louisiana
Feonomic Development FastStart, representing DXC Technology.
I.cad Student and Communily Outreach Coordinator (SUNO]) [or the LAABSET Initiative
Serves as leaching assistant during IBM Skills Academy Dootcamps and AWS Certification
classes per semester with over 400 students in attendance system wide, with approximately 250
badges and certifications achieved.

s  Compute data for IBM Skills Academy Bootcamps and AWS classes for reporting purposes.
e Assist in the development of long-term technology curriculum enhancements

s Provide learning opportunitics through AWS classes and IBM Skills Academy Bootcamps for
students and alumni to gain stackable credentials in technology through certifications and badges.

e Assist students in the College of Business & Public Administration (CBA), Compuler
Information Systems (CIS) majors in transitioning from high school to college academically and
socially

e Share in academic advisement of CBA students per semester,



American General Life Inserance Company  May 2018 - Feb 2015 Mctairie, LA
Bankers Life & Casualty Insurance Jaw 2009 - May 2010 Baton Rouge, LA
Licensed Agent

s Highly skilled at prospecting, meeting sales goals, seBing to customer needs, developed client
relationships, enhanced peopls skills, increased praduct knowledae.

» Public speaking at community cvents regarding financial woll-being through life insurance
pracuts,

Sontheastern Lounisiana Elniversily Ay 2006 - Mauy 2008 Hammond, LA

Graduaie Assistant - Office of Pabiic Informalion andg Publications
s Assisted the director i the development of the crizis communication plan for e universioy.

Lag

»  Condpeted interviews to produce press releases to publish in the Lion's Raar {schaol nowspaper),

+  Reeedved exlensive training in public relations campaigns and strategies, culhue and diversity,
cthical & legal issues I orgranizational commnenication, and research methods,

Falane Elaiversily School of Public Healtk & Tropical Medicine 2602 — Aug 2005 New Orleans, LA
Senior Program Coordingior - Office of Admizdions aml Stuident Adlairs

s Assistant to the Director of the inavgural {Tndergradoate Pubbie Health Studies program.

s Served as a member of the underpraduate puhlic heabth eomenitice,

» Assisted in the development of and maintzined updates of the student handhaook,

s Cpordinafed social events for stedents,

*  Provided scademic advisement for underpraduste public health students; monitored sturfent’s
propress; assisted students in understanding the registration, billing, and accounts receivable

procidures,
*  Muanmsad stwdents” advising records and adhered to Family Educational Rights and Privacy Act
(TTRPA}.
Fufane Universily School of Public Heaitk & Tropical Medicine New Oricans, T.A

Executive Necretary/Office Manager - {1lice of Admissions apd Student Affairs

s Graduate School Recruiter: Participated in Grad Schoo! Faies to recruit the hest and brigrhiest
shidents (o gttend the university, Areanged campus visits.

s Served as part of the management team to develop and fmpleencne strategics fo relain graduate
students by working with the Dean of Admissions and graduate peogram directars in academic
depirtments,

»  leveloped and maintsined communication with prospective graduate students, developed web-
based resources for prospeclive students, met with prospective students to introduce the
universily and gradvate steky opportuniies,

+  Coordinated eommunication between the sewdemic progrems and the prospective stedents for
campus visits and pre-admission adviscment.

«  Agsisted in planning and implementing sludent oteration, provided registration assistance, and
helped students In navigating University pracesses.

s Coordinated the production of recritment publications; planned and coordinated the recreitiment
visits to Graduste [airs and other potential recriitment audicnces.



Southern University and A&M College System
J.S. Clark Administration Building

4th Floor
Baton Rouge, Louisiana 70813
Office of The Fax Number
President-Chancellor {225) 771-6622
(225) 771-4680
May 9, 2022

Buoard of Supervisors

Southern Universily and A&M College System
Chairman, Edwin Shorty

1.8. Clark Administration Building, 4% Floor
Baton Rouge, LA 70813

Re: Appointment of President-Chancellor to an Administrative Stafl Role
Dear Mr. Chairman and Honorable Members of the Board of Supervisors:

This communication comes seeking your support relative to my appointment to the role of Special
Advisor o the President and Tenure Professor. Compensation will mirror my current base salary,
whereas the assignment will be effective July 1, 2022, through September 1, 2022.

As you are aware and while | am poised to finalize my retirement from the university community,
President-Chancellor Elect Dennis Shield and 1 found this role prudent as he continues to transition
and assume his dutics and responsibilitics in advancing the goals of the Southern University and
A&M College System. Accordingly, I solicit your approval and kind consideration during the
convening of the next scheduled Board of Supervisors Meeting.

Please do not hesitate to contact me at your earliest convenience if there is a need for further
clarification,

With Warm Regards,

Vs

Ray L. Belton, Ph.D, ;
President- Chancellor
Southern University System

Five Campuses, One Vision... Global Excellence

WWW.SUS.EDU
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RESUME

RAY 1.. BELTON, Ph.D.
18821 Cotton Bay Court

Baton Rouge, Louisiana 70809
Office (225) 771-4680 Cell (318) 617-2697

ray_belton@sus.edu

EDUCATION

University of Texas at Auslin
Doctor of IPhilosophy — Rducational Administration (1998)
Minor: Public Administration-LBJ School of Public Affairs

The University of Nebraska at Omaha
Master of Arts - Counseling (1987)

Southern University at Baton Rouge
Bachclor of Science - Psychology
(Graduated Summa Cum Laude- 1* in class-1984)

Southern University at Shreveport/Bossier City
Associate of Arts - Social Sciences/Psychology (Graduated 1 in class)

CERTIFICATION AND LICENSES

Mational Cerlified Counselor (1995) Lic # 40647
Licensed Professional Counsclor (1994) Lic # 1864
Qualified Menial Retardation Professional (QMRP) State of Louisiana (1988)

ADMINISTRATIVE EXPERIENCE

2015 to Present President-Chancellor
Southern University and A&M College
Baton Rouge, LA 70813

The Southern University and A&M College System has a diverse enrollment of more than 13,000
students with locations in Touisiana’s capital city of Baton Rouge, New Orleans, and Shreveport,
A law school and agricultural and research center are also located in Baton Rouge, The System
campuses appeal to students with various undergraduate, graduate, and professional degree
offerings. In the capacity of Presideni-Chancellor, this role serves as both the President of the
Southern University System and Chancellor of the Southern Universily and A&M College
located in Baton Rouge.

‘The President serves as the cxecutive head of the only historically black higher education sysiem
in America and all its divisions and campuses, further serving as Secretary o the Board of
Supervisors. The President is responsible to the Board for the conduct of the System in all ils

_—— e e
Kay 1. Belton, Ph.D. Page 1



alfnits, and the enforeement of all the decisions, orders, rules, and regulations of the Buard with
respect to the conduct of he System.

As the adminisirative head of the flagship campus of the Southemn University Sysiem, the
Chancellor is the chief exccutive officer of the Southern University A&M College, therein,
crercises complele exeoutive aulhority subject to the direction and conirel of the Board of
Supervisors. Within this ramework, the Chancellor implements cducational and administrative
policics tor the campus and organizationafly structures the major divisiuns of the campus.
Mareover, this role assumes respansibility for mlcreollegiate athlofic programs, mstifutiongl
advancement activities muf includes the fncton of reviewing and making recommendations
conecriting the budgets of all divisions ot the campus and the preparalion of a consolidaicd
budget, as well as execution of the budget as approved by the Board.

2000 0 2015 Chancellor
Sonthern University at Shreveport
Shreveport, LA TLLOY

Southern Univorsity at Shreveport is a two-year comprehensive community college serving
Shreveport, Dossier City, and susrounding arcas in Northwesl Fomisiana, [Lis one of five (5)
campuses comprising the tlistorically Black Sowthern Un tversity amd Ad&M College Sysiem. The
1 Iniversity hag approximately 3,000 undergraduale students and 365 fult and part-time
employees. The Shreveport campus ofters 34 undergraduaic degrees, maintains a robust online
inventory of courses, and enjoys substantive relationships with sceondary educalional

imstitulions and business and industry. Svuthern Universily at Shraveport is located on more than
102 acres un fls main campas site, The Universily also has two insiructional sttes, onc in
Downtown Shieveport and another at the Shreveport Regional Adrport.

The Chanecllar is the Chiel Executive Olficer of Somthern University at Shreveport, responsible
to (he President of (he Southern University System for the cffective adminisiration of the
University, The Chancellor approves all resolulions, policies, rules and repufstions adopted by
appropriale agencies for e adwinistration and operation of the University, wnd ali policies, rubes,
regulations, direciives, and memoranda issued by e System President. Over the course ot the
Chancelloes current tenure, the following cvents have been achieved:

» The University’s student enrollment evolved from a Fall 2000 headeouni ol 1,176 to a
Fall 2013 enrolment of 3,018 sludents, increasing by one-hundred and fifty-six (156%)
percenl,

« I 2013, Commnnity College Week cited Southern Universily at Shreveport as rankad
88" in the nation in the production of assaciate degrees for African Americans. The
findings were scen as significant in reafizing that ihere are over 1200 community colhpes
across he nation;

» Ile University received national recognilion by the University of Texas - 2012
Community College Survey of Student Ingagement (CCSSE) as being one of the top
performers amongst 322 peer two-year institutions in the Uniled States;

»  The University was recognized in 2010 as the 22nd fastest growing ingtitution of its size
in the nation by the Community Collepe Jouenal:




Community College in America;

« I 2005, (he University established and admitted s maiden class of students in the newly
approved Nursing Associate of Science degree progeam. In Spring 2010, the program
enjoyed & 100% lirst time pass rate on the NCLEX inventory, Similarly, the nowly
developed Dental Flygiene program at the University was ranked 5th nationally as a
result of seven (7) cunscoutive years of achieving % pass rales on the national
registry. Murcover, allied health programs generally have on average « first fime pass
rale of over 90% on nalional rogistries;

o, 2009, the Hniversity established and conlinecs to hring leadership 1o the SUSLA
Commanity Development Corporation ({CDC)-a noaprofit organtzalion created to strve
a5 a catabyst for economic revitalization in Shreveport’s Martin Luther King
netghbarhond;

+ In, 2009, the University established the scope, presence and vitality of a new Certer tor
Business and Communily Tevelopment that serves to support and nuriure smatl bustiess
development, providing the capacily 1o house more than tcq {107 new businesscs on the
MLEK site. The Center ulso provided for the establishment of a full-service bank in the
community, indeed, one of only two HBCU s to have such provisions on their campuses;

o The University was success{ully in sscuring reafHirmation of its acereditalion fromn the
Southern Assovialion of Colleres and Schools (SACS), whereas, SUSLA was reatfirmed
during the June 2013 mecting of the acerediting body. Also, hosted & Suhstantive
Change SACS cominittee in Spring 2014 that served w give authorization for the campus
to facilitate anline offerings delivered 100% online. The Board of Trustees of SACS
alfirmed in July 2014 this mthorization and continued the upiversity’s acereditation
without an additional report;

«  The University Facilitated the discussion and advanced the impesative to secure Priority

campus. Constiuclion is ongoing at this time;

= The University Gicilitated the discussion amd advanced the imperalive to secure Priority
#1 funding lo support the establishment, construction and renavation of « School of
Mursing, Constrection is scheditled fo begin in Tuly 244 5;

»  The University led the discussion tor the planning and design of a Day Care Center o be
constructed on the MK campus, Conslruction is ongoing sl this time;

n  The University has operated in compliance with federal and staie regulations. Over the
last five (5} years, SUSLA  hus recrived no legishative or federal audit finding as moebed i
the annusl review;

= Despite repeated budgetary reduciions, the administration has worked with faculty to
dovelop comprehensive cast rediction siralegics in response Lo budget shortfatls, SUSLA
continues {o support faculty development regardless of fiscal environment;
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= The Admisisteation contimies to champion the inlorests of studerts. This yeuw
cstablished a bus shuttle service between campuses and worked with the City of
Shreveporl 1o ostablish additionat parking opportunilies Tor students at no cost 1 them,

s« The University was instrumental in defining the SUSLA CONNECT mitiative that
provides ctrnliment opporiuaities witkin the Soulhemn Universily System. SUSLA
currenily tacilitales the program on both the Baton Rouge aml New Orleans campreses;

e The University continues to support the advancement of the Honore” CUSA intliative
fucilitated om the Southern University New Orleans campus, Whereas, the adminisirstion
has been fonthright in altempting to refine processes a8 to ensure programmatic success;

»  The niversity's abitity to allract grants and be awarded contracts increased by more than
54% pyvor the course of ten (100 years {2004-2014)

»  Todate, the University has penerated over $34 miflion dollars to support capital
improvements on campus, to iclude the acquisition of a downtown Alied Health &
Nursing Complex, Business Development Center, Lobby Renovation [or the Bames
Administration Building, the Expansion of a Student Activity Conter, New Clasaronm
Building, Day Care Center, monics to address Drainage and support campus lighting and
the first lizne development of Student Apartments;

20610 tp 2080 Excentive Vice Chancellor & Vice Chaneellor for Stodent Affuirs

Sonthern Pniversity at Shreveport
Shrevepord, LA 71307

The Execulive Vice Chancellor was the primary and immediate advizar to the Chancelor, acting
on hehalt of the Chancellor in his absence. Worked closely with the Chancellor to ensure
compliance with Tiniversity policies and procedures, stale and federal reoutations and
accreditalion requirements. Served as Haizon between the Chancelior and olher Vice Chancellors.

1998 to 20§00 Vice Chapcellor tor Student Atfairs

Southern Universily at Shreveport
Shreveport, LA Y1107

The chief student officer uf the Universily was responsibie for providing leadership in developing
a team apptoach to delivering comprehensive studenl support services and ezhancing

istilntional collabaration for teaching and lcarning. 'The comprehensive supportive services
include: Academic Advising, Career and Porsonal Counseling, Finunoial Aid, BEducational Falent
Search and Studenl Support Services {TRIO [unded), Intramural Sports, Athleties, Recruiliment,
Graphic Servives, $tudenl Activities and Standardized Testing, ‘the Vice Chancellor was
responsible for student discipline and served in « capacity to devalop policy concerning issugs
rolaiive fo student lite and welfare. This position reported 1o the Chancetlor and achivved the
Foltowing milestones:

= Identified and pursued internal and cxternal funding sources 1o support the mission and
privtities of the Division of Student Affairs. The Division spccesstubly renerated in less than
nne semester support funds in the amouat of $190,000 for said purpeses;

»  Reorganized Counseling Center to enfrance the quality of academic advising and carcor
education sorvices (o shudents. Reorpanization Rinded by merging the resources of the
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Diivision and the Academic & Career Enhancement Center;

= (Cpordinated the velocation and expansion of physical space for the Athlelic Program,
Counseling Cenier and Graphic Services Department. Renovations were also widertaken to
expand the physical space of the Office of Financiat Add;

m  Reorganized the structure of the Division providing for middle level management and
shaped a climate that emposers &l employees to conlribule to the goals of the Diviston.
[istablished (fve-year strategy plans for cach uait and formulated with inpats from all

»  Developed an instittional model for Institutional Effectiveness and guided the University
cotmunity in its understanding and adoption of the insiintional etfectiveness process.
Served as Chair of the Self-Stady Institutional Tiffectiveness Commutics.

1997 to 1994 Asgistant to Viee-President of Siudent Development (Administrative
Tanternship). Bruokhaven Cellege, Dailas, TX

Braokhaven College is one of seven campuscs in the Dallas County Community College
District. The College enrobled approximalely 8 500 ceedit and over 10,000 noncredit students
cach semester and had an operating budget of approximately $20 milkion funded by the

state local taxes and fuition.

v Worked closcly with the Vice-Iresident of Student Development in managing 2 holistic
studend services enviromment;

»  Examined amd analyzed institutional cnrollment processes, subsnitted findings and
recommendations sequired fiom oripinal research data acoumulated during acadontic
YEar;

«  Developed Oow charts of operations and reviewed institutions] effectiveness standards and
measvrements fo ensue compatibilily with stated pouls,

v Assisied the Viee-President in ensuring that suppont stuff is provided appropriate
reprosentation i a collegial medel for decision making aad policy development.

1992 to 1997 Chair, Department of Health & [Human Services - Soatiern
Universify ai Sheeveport

Responsitie for the academic administraion of a department within the Behavioral
ScienceFducation Division, The department offered certilicale and associate of arls and scicace
depree programs in (he [ollowing areas: Menlal Health & Mental Retardation Program, Substance
Abuse Counscling Program, Criminal Justico, Public Adminisiralion and Health & Human
Services Program.

= Submitted proposals for the cstablishment of [our (4) depree programs
{Substance Abuse Counseling, Health & Human Services, Public Administration, &
Criminal Fastice Admintstration), all of which were supported by the Board of Regents;




= Revised curriculums and suhmitted recommendations to respond to the changing needs of
the worktorce. Supervised staff, managed budgets, advised studont organizalions and
courdinated aclivities and mitiatives identificd hy the Advisory Committees;

v Developed parmershipsfirtermships with comnunity agencics and postsecondary personnel to
create retention focused programs for sludents;

v Served on numerous uriversily committess charged by the Chancellor and Vice Chancellor o
identify prowth opportuniticos for the university. Elsoted Faculty Scaate President.

1992 1a 1993 Co-Director, LSUS/SUSBO Academic Achievement & Trinsfer
Partnership Grant — (American Council an Educalion)

The Senthern University al Shreveport/Louisiana Staic University «l Shreveporl Academic
Achievemont and ‘I'rimsier Partnership Program wag huilt on collaborative imiliatives desigmred to
improve instrectional delivery systems and incrcase the ne of transfer between the 1wo
institutions. Tochnigues for collaborative learning and feam/partnership instruction were fostered
to improve the academic success of students. Faculty members from each nstitution

participated in this partership as identified by eritical tisciplinary arcas,

= Dually managed a sudent {ransfer partnership between Fouisiana Stale [niversily at
Shreveport and Southern niversity al Shrevepozt;

=  Developed targeted mstrnctional veniures and recruited Taculty hom defined discipling areas
from both institutions, tacilitated comnumication, team-lesching opportunitios; and
presentation forums at foeal and regional conferences;

= Instrumentaf in the development of an ariicnlation agrecment betwern campuses, and the
establishment of a mutually cooperative learning communily. Developed and submitted
guarierty and fimal reports to lunding agency.

1989 tw 1932 Direetor, Parinership Propram- Caddo Farish School
System/Snathern University, Shreveport, LA

‘The Parteership Program was a collaboration between Southern University and the Caddo Parish
School Syslem to provide tutorial services to as many a8 |80 high schools studenls over the
duration of its programmatic year. A Youth Awarcness componcnt altowed students to engage in
personal and carcer counseling, motivational seminars, personal development workshops, cultural
enrichment tours and pre-vocations? teaining, The tutorial program provided enhancement
services in the English, Math, @nd Science disciplines.

»  Developed md implemented prograr and services specilically destgned (o meet the necds of
diverse poplilations of educationally and/or economically disadvantaged high school students,

= Collaborated in planning, facilitating, and reviewing curriculum develapment, evaluated =ll
progniin activities; roeerited, interviewed, tTecummended, and sepervised Facutty and stall for
(b propram;

s Established snd sdministered $200,000 annugl budpet, interpreted relevamt school board
and federal policies, submitted anneal reports and made board and commuanity presentations

5 THECEASATY.
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TEACHING EXPERIENCE

1992 0 1999 Associate Professor/Chair, Departmezt of Health & Humar Services
Soathera Universily at Shreveport, Shreveport, LA

Taught all courses within area of specialty in the Menmtal Health, Substance Abuse, Human
Services, and Counseling Education disciplines (Iniroduction to Human Services, Substance
Ahuse: Counseling Techaigues, Group Dynatmics, Legal Aspecls of Mental Health,
Psychophannacology, Multicultural Tssues, etc.). Furthermore, taught a broad spechim af
courses in Psychology and Special ducalion {General Psychology, Psycholagy of Death, Dying
and Berewvement, Txceptional Children, Introduction to MildModerate Retardalion, Eeohavioral
Mansgement, I nmanistic Approaches in Managing Mild/Moderate, etc.).

1987 16 1992 Divector/Mcentai Heulih & Mental Retardation Program
Southern University at Shrevepord, Shreveport, LA,

Responsibifities mcloded curricufum development, budget, supervision, and mstruction. Involved
in recruitment, grant writing, community refations, and program expansion. Conducled
workshops/seminars in stress management, aleohol and diug abuse, and behavioral managemenl.
Authored university newspaper adviscment coltmn and was imstrumertal in testing/asscssment.

1998 to 2001 Adjunct Professor/Wiley Managemeni Institute, Wiley Collepe,
Aarshall, Texas

Served as senior thesis advisor to cohorts of 25 students whesc program of study was

organizationat management, Tnstructed & module enlitled Group and Organizational Behavior

that assessed group behavior and how gronp functicning alfvets organizational elitelivensss.

1998 o 2061 Adjunct Professor/Lowisinna State University al Shreveport
Ciraduate School, Shreveport, LA,

research methods and evaluation, Facilitated distance leuming classes as well as traditional
modes of instructional delivery.

Nop-Teaching Experience

1999 to 2001 City of Faith Community Correctioas Center, Shreveport, LA
Helapse Prevention Therupist
Facilitated relapse prevention groups for adolts placed in federal
communily-hased halfway factlity, Additionally, provided individual
and career counseling where applicabie,

1993 o 2081 Community Snpport Progeams, ne., Shreveporel, LA
Therapist,
[nstrumerial in providing individual, family, and group therapy to
adolescents and adulis, Further, involved m relapse prevention, case
manapement, staft consultation, workshop development und {aeilitation.
Enowledgeable of docursentation required fr Medicaid, to include prior
authorization procedures,
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1992 o 1993

1959 to 1992

1985 to TOK7

1985 to 1987

1984 {u 1985

1971 tn 1979

Providence Huuse, Shreveport, LA
Counselar/Weekend Supervisor

Pravided individeal, Bimily and career counseling 1o residenis of 2

teansitional shelwr, Further, developed and monitored a point level
systetn for residents. Fnvesied in supervision, staff training, and the
development of vocational and substance abuse trealtncnt plans.,

South Shreveport Community Cegter for Aleohol & Drue Abusc
Assistant Direclov/Counselor

Engaged in individual and group counseling o children and adolescents.
Tn addition, was invalved in supervision, testing, peer counselor training,
and workshop factlitation,

Operation Bridgpe, Tne. Youth and Family Services, Omaka, NIE
Family Therapist

Conducted individual, grovp, family, and marital therapy. Provided
vocationsl counseling/assessmend and engaged In substance abuse
treaimont. Created and facilitated support groups and invesicd in
warkshop facifitation. Administered psychometric sls, and conducted
chemival and psychobogical cvaluations.

Nebrasku Psychiatric Institute, Omaha, NE

Pyychiatric Therupy Techaician

Member of mutti-disciplinary team serving adull, adolescent, children,
and periatric LLYMR populations in inpatient facility. Provided canawork
scrvices to individeals and families by interviewing, prepatiag complete
case historics, psychiatriv diagnosis, and planning treatment. 'rinary
{herapist for datly group therapy.

Eaverhill/Newburyport Tluman Services, Tne., Haverhifl, MA
Residentiat Muanaper

Supervised inter-disciplinaty team providing direction and coordinating
in developing, monitoring and evaluating mentally retarded programs.
Managed program objeclives and fiscal responsibilities. Lirected strvice
lo FTY/MR chients, engaged in counscling, and the implementation of
hehavioral modification technigues.

T7.8. Army, E-6 / Staff Scrgeant, Fort Hood, Vexus

Platoon Serpeant/NCOIC Alenhol & Brug Abuse Counscling
Served as platoon sergeant commanding a combat unit. Lator, in career,
transitioned (o senior advisor for family counseling and Nosa-
commissionad officer in charge of drug and aleohel abuse counscling.
Received twa Army commendation medals.

PROFESSIONAL /COMMUNITY ACTIVITIES

« Transition Teatn Member, Mayor, City of Shreveport, Tducational and Eeonomic
Development Commilices, Skreveport, LA (20149)

e  Prosenter, Louistana |.episkature, varions House amd Scnate Committees, Balon Rouge,
LA {(2015-Present)
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s Presentations/Presenter, LA Bourd of Regents, Buton Rouge, LA 2015-Present)

e Panelist, [ ligher Educaiion Summit, Shrevepord Bossier Business Alhunce/ Greater
Shrevepart Chamber of Commerce (20F5)

Presenter, 1THCU-1C Colaboration Panel, NSEPH Annaal Sunmit, 2016

a

¢ Presenter, Stale of Black Shreveport, NAACE, (2015}

s Presenter, Caddo Pavish Commisston, (204}

s Speaker, African-American Chamber of Commerce, Shreveport, LA 2014

e  Presenter, Louisiant Board of Regents, Educalion Committee, Shveveport, T.A (2014}
Presenter, Suuthern University Nations! Algmni Federation, Houston, TX (2014}

s Speaker, Kiwanis Club of America, Shreveport, LA (2013)

« Speaker, Black History Cominemorative Event, Shreveport, LA 2013

« Speaker, Empowering Fuhie Leaders Banguet, (2043)

s Presenter, Southorn University National Alemni Federation, Balon Reuge, LA (2012)

«  Participant, Greater Shreveport Chamber of Commerce Higher Education Tasklorce,
(2012)

+  Speaker, Zion Baptist Church, Black History Celebration, Shreveport, LA (2011}

Presenicr, Soathern bniversity Nalional Alemni Federstion, Washingten, DC (20F)
Presenter, Tucker Commission, Board of Regents, State of Loutstana (Fall-2004}
Panelist, Concurrent Scasion, White House Initiative on Mistorically Black Coileges and
Universities Conference, {2009)
Speaker, Minority Business Council Awards Banquet, Shreveport, LA {(2009)
Keynote Speaker, Black [istory Month Observance Program, Overton Trooks VA
Bbedical Center, Shrevepoi, T.A (Z008)
Pagnelist, UL HBCEI National Conference, Datlas, TX (2007)
Presenter, Caddo Parish Commission, Caddo Parish, LA (2007}

»  Prescnter, Louisiana Bouard ol Regents, Baton Reuge, T.A {mimerous)

*  Presenter, Louisiang Bond Commission, Baton Rouge, LA (2007)

s Speaker, Economic Development Farum, Shreveport, LA (2007)

v Prescater, Southern University MNational Alumni Federation, Memphis, TN (2007}

»  Speaker, Commitice of One Nundred, Shrevepnet, LA (20060}

s Speaker, Rotary Club, Shreveport, LA {2006)

Presenter, Southern University Nationat Alumani Federation, Phitadeiphia, PA (2006)

a

v Presenter, louse Finance Committes, Lonisiana Fegislatwe, Baton Rowge, LA (2006)
s Speaker, Green Ozks Performing Magnet, Shreveport, LA (2004)

e Presentor, Somthern Universily Nationaf Aleuni Federation, San Antenio, TX (2005}
e Prescnter, Senate Finance Committes, Louisians Fegislature, Baton Rouge, LA (2005)
¢ Speaker, City of Shreveport, Faith Builder Forum, Shreveport, LA {2003)

Panelist, Southern Christian Leadeeship Conference (SCL) 1 Annual Community
Thirk Fank, Subject  The Communify Role in Fducation, (2004)
Presenter, Soulhern University MNational Alumni Federation, Orlando, T1. {2004}
“Framsition Team Member, Goverpoe-Flect Kathleen Blanco, Pepartment of Economic
Trevelopment, (20603-2004)

s Presenter, Fourth International Conference on Public dManagement, Policy and
Dicvelapment, Repeblic of Mozambique, South Africa (2003)

»  Presenter, “Sunset Hearing”, Joimt House of Representatives and Scnate Finance
Commitices, Louisiana Legislature, Baton Rouge, LA (2003)

e Presenter, African-Americans in Louisiana Higher Edueation Conference, Shicveport,
LA (2003)
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Eresenter, Soulhern Unjversity Mational Alumai Federation, Howston, TX {20403)
Speaker, African American Hislory Month, Trinity Baptist Church, Shreveport, LA
(2003}

Speaker, Leadership Shreveport, Gresler Shreveport Chamber of Commerce, Shrevepurt,
LA (2002}

Spoaker, First Misstonary Baptist Church, Black Hislory Celebration, Plain Dealing, 1.4
{2002}

Kevnote Commencement Address, Criminad Justice Institide, Bossier Parish Communily
Callege, Bossier Cily, T.A {(May, 2002}

Bresenter, Southern University National Alumii Federation, biami, FI. (2002}

Kevnole Speaker, Annual Educalions] Focus Banquet, Bossier City Christian Clergy
Atliance, February 2001

Keynote Speiker, Third Annual Afro-Ametican History Luncheon, National Sorority of
Phi Dclta Kappa, inc. Beta Alpha Chapter, (2001)

Keynote Speaker, 20% Annnal Observance Day Program tor Dr. Martin Luther King, r,
sponsored by MK Foundztion, Shreveport, 1A {2001}

Keynole Commencement Address, Southern Universily af Shreveport Commencernent
(2001}

I'resenter, Nalional Scuthern Universily Alumeai Association, Las Vepas, NV (2001)
Spegker, Graduation Ceremony-Entreprencgur Business Development Program, Southern
EIniversity Metro Campus, May 2001

Speaker, Enirepreacurship and Business Susaener Camp for Inner Cily High Schood
Sindent, National Foundation for Teaching Entreprencusship, Inc. {NF1E) BizCamp
2001, Shreveport, BA

Guesl Speaker, Communily Support Programs, ne. Father’s Pay Program, Shreveport,
l.A

Speaker, Humilton Terrance Learning Cenier, Caddo Parish School System, 204
Spewker, Graduation Program, Zion Missionary Baptist Church, Shreveport, LA (2000}
Member, Doctoral Disscriation Comimnittee, University of Texas ot Austin -4 sawdy of
Sfundvaising in sefected wrban and suburbon Cafifornia community colleges: 4
description of programs and an identification of suceessfild sraregies (1999)

Presenter, Streesic Planning & Ouwicome Assessoteni-Faculty Colloguium SUS {19949)
Presentler, Tair Park Nigh School Faculty In-Service Training- Teaching strategies thal
respand to the fowa Basic Skills Examination {1999)

Keynote Speaker, Nationat Association of Black Social Workers Anral Banguet- Fhe
long-tern impact of deinstitutionealization on the African-Americon Fonily {1998)
Proronter, Mstitutional Effectiverness af Southern University Shreveport-Facully/Staff
Pevelopmenl [nstitute, Southern Universify Shreveport {1998}

Grant Reader, Caddo Public Edueation Foundation {1995)

Facilitator, Une Greal River (Contlict Resobwtion Group) 1994

Presenter, Manawing the Difficudr Teen, Continning Tducation Offering SUSTI {[994)
Piesenier, Stress Management Seminar { 9094

Member, Martin Euther King, Jr. Celebration Comeriites - City of Shreveport (1993)
Facilitator, Junior Achievement of North Lonisiana {1993}

Presentat, Aosie Counseling Techmignes, Community Supporl Programs, Inc. {1993}
Tudge, Sizma Shining Star Scholarship Pageanl, 1991

{onsultant, VOA Prepnaney lvalvation Team, Sheevepert, LA (1990)

Consullant, Provention of Child Abuse, Shreveport, LA (1988}




PROFESSIONAL AND COMMUNITY MEMEERSHITS

« Board of Trustees, Appeals Commities, Southern Association of CoHeges and Schools-
Commission un Colleges, Atlanta, GA (20F6-present)

e Member, Association of Public & Land-Grant Universities, (201 5-present}

« Member, National Assoclation of Sysiom Heads (NASH), Adelphi, MID (201 6-present)

s Member, Council of 1880 Tand-Crrant Hniversities, {201 5-present)

s Board of Dircctors, Raton Rovge Chamber of Commerce (201 5-present)

v Member, Committee of One Hundred, Baton Rouge, (201 5-present)

»  President, Board of Dircetors, Consortiom for Education, Rescarch and Fechnology
{CERT 2045)

v Muember, Fxcoutive Board, Louisiang Campus Compact, Hlammond, LA 2008-20173}

» President, Conference of LA Colleges and Universities {CLCU) 2010

»  Member, National Advisory Board, Commumity Rencwal International, (2010- prosem)

v Member, Committee of One Hundrad, Shrovepart, T.A (2001- 2015)

» Member, Execntive Bourd, Committee of e [lundred, Shreveport, TA (2007-200%)

s Board of Uirectors, Consortiam for Bducation, Research and Technology {CERT 2060-
Prescit)

» President, Consestium for Educaiion, Rosearch and Technology (2006-2009)

s Board of Directors, Biomedical Research Foundation of Norttswest Tonisiana,
Shreveport, LA (2007-2010)

» Toard of Directors, Shroveport Chamber of Commerce (2006-20]2}

s Lowuisinny Representative, Commission on Colleges, Southern Association of Collepes
aed Schools (2002-2009)

s Toard of Directors, The Coordinating & Development Corporation (CDC) of Northwest
Lensisiang (2005-present)

v Amcrican Assoclation of Communily Colleges {AACC), Member, Commmssion on
Diversity & Fnclusion, (2002-2010}

o Boand of Directors, Alllance for Education (2001 — present)

» President, Consortiem [or Educaiion, Research and 'lechnolopy { 2004}

s  Hoard of Directors, Shreveport Regionzl Arts Councit (SRAC 2003-2007)

¢ Board of Dircctors Waorkforce Investment Board (2000 — 2007}

» Roard of Directors Sickle Cell Foundation (2000 — 2002)

s Board of Direclors, Volunteers of America of Norlhwest Louvisiana (1991 - 1496)

s Bxeculive Committee Member, Special Bducalion Advisory Council-Caddo P'arish
School System, {1994-1904)

» Fxecutive Commitiee Member, Conference of LA Colleres and Universitios (CLCTH
1995
Chairmag, V{3A Lighthowse Comemillos { F994-194940)

s President, Educationa] Talent Search Advisory Comomilice {1995)
Chairmasn, VA Case Management Commitics {F9975 - 1994)
Roard of Directors, Cities I Schaols Program - Cadde Parish School Board
{1988 - 19%0)
Member, Inner City Frfrepreneur Instilule {TCT)
Momber, CGreater Shreveport Optiatist Club
Member, American Counseting Association (ACE)

s Member, Touisiana Counseling Associaléon (LOA)




s Kappa Alpha I'si Fralemity, Inc. {2000)
s Kappa Delta P4 Honor Soctety {1998}
= I"si Chi Honow Society (Psycholopy) 1983, 1934

AWARDS, FELLOWSHIPS, RECOGITIONS

s  Recipient, Commendalion, LA Lepislalive Black Caucus, State of Lowtsiana, 2087

«  Recipient, Justin Smith Morrill Leadership Award, College of Sclences & Agriculture,
Southern 1intversity Baton Roupge, 2016

» Rocipient, Outsianding Service Award, Honor’s Coflege, Southern Universily Baton
Rouge, 2015

«  Recipient, “Education Person of the Year Award” Phi Beta Sigma Fraternity, INC, Alpha
Xi Sigma Chapter Centennial Gala, Scptember 2015

o Recipien, “National Board Award”, Southern Christian Leadership Conference (SCLOY,
Plecember 2014

s Recipieat, “Achicvement Award”, Louisiana (Fender for Health Eauity, 2013

¢ Recipienl, “Fifctime Contribulor Award”, Southern University Shreveport Biology Club.
2010
Recipient, “Edvcational Service Award”, NAACDE, Seplember, 2004
Recipient, Minarity Business Council, Achievement Award, November, 200¢

»  Recipient, “Community Service Award”, Community Action Ageacy, 18% Annual
Cochran-Lynch-Wilson Awards Banguet, October, 2008

s Recipiont, ©1% African-American Achiever of Shreveport Award”, $1. Luke C.M.E.
Chureh, (2005)

« Recipient, “Educator of the Year Award in Higher Education”, Coordinaling &
Dievelopment Corporation, Possier City, LA (2004)

v Recipient, “OCutslanding Leadership Award”, Alliance [or Frucation, Shreveport, T.A
{2003}

«  Recipient, “Community Svrvice Award”, Project Neighborhood, Willis-Knrighton Health
Centers, Shreveport, LA (2003)

+  Recipient, Afro-American Society, "Leader ol the Year Award”, Shreveport, LA (2003)

«  Rucipiont, Shreveport Times, “Leaders of the New Century Award™, Shreveporl, LA
{2002-2003)

s Reciptent, “Thurgood Marshall Community Service Award,” Black Lawyers Associalion,
2002

«  Recipient, “Ouistanding African Amcrican Awaed (2002),7 The Aftcan American
Awards Committee and Shopherd N, Sheep Theatrical Minisiey

v Recipient, “Distinguished Service Award”™, Student Suppor! Services, Southern
Lniversily at Shreveport (2002}

s Recopnized for Innovalive Leadership, A7 Anpaal Fastival of the Asts, Southern
University al Shreveport {2002)

¢ Recipient, “200H Distinguished Graduate,” University of Texas at Auvstin, Community
Collcpe Leadership Program, Austin, TX

« Recipienl, 234 National [nslilute for Staff and Orgamizational Development (NISOD)
Excellence Award, Austin, TX (2001)

»  Reeipient, Distinguished Achievement Award, Kappa Alpha Psi Fraternily, Inc. January
2001

»  Recipiont, W. K. Kellogg Graduate Fellowship 1996, 1997, 1998

v Recipient, League for Innovation Graduate Scholarship 1996, 1807
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Hecipient, C. C. Colvert Schotarship 1997, 1998

Recipient, fohe and Suzanne Roueche Scholar 1997, 1998

Recipient, Community Collegs Leadeeship Program Fellowship 1996, 1997
= Recipienl, Rolury Club of Shreveport Academic Scholarship, F943
+  Selected Outstanding Young Men of Amedea, 1988
s Suomma Cum Laude, 1984 (Gradealcd [* in undergraduate class)

RESOURCE DEVELOPMENT/GRANT AWARDS

Endowments

»  (apital One Endowed Professorship in Business Stdies, (Funded-$ 100,000}

s Dh. & Mrs, CO Simpkins Endowed Professorship in Nursing (Funded- [00,000)
o Tack Binion FEndowed Peotessorship in Marketing {Funded- 500,000

s Tack Binion Endowed Professorship in Accounting (Fueded-§ 100,004}

s {addo I"arish Commission Endowed Professorship in Business Studies (Funded-

$106.000)

»  Biomedical Rescarch, Mational Tnstitute of Health, $334,308

»  Minority Access Baccalaureate, Natiozal Instiluie of Health, 381,757

s Comprter Assisted Eearning Lab, T.A Doard of Regents, 338,104

v Librury Wired Acccss, A Board of Regents, $51,552

»  FEnhaneing F-{.earning Throuph Facully Developmaent, LA Board of Regents, $78,9%1

s Fhe Smart Classroom Expansion Projoct, 1A Doard of Regents, $149,130

»  Strengthen Library Resourcs Collection to Support Heabth and Medical Sciences Propram,
T.A Noard of Regents, $77,304

s Improved Open Access Lab to Support Tlealth and Medical Sciences Program, LA Board
of Ropents, 364,676

o  Computer Assisted Musie: Enhuneing the Quality of Learning Music Netations, 'Pheory
and Sofware, LA Board of Regents, $86,160

v Implementing Stedents Cuviculum, Advising and Program Planning, LA Board of
Regents, $066,073

s Internztional Business atd Feonomics Research Center, ULE, Departmest of Education,
FLO3,000

s Trownfield’s Job lraining Grani, City of Sheeveport, $180,000

»  Brownfield's Juob Training Grant, Environmental Protection Agency, $200,000

*  Busincss Opporfunity CGrant Program, City of Shrevepord, 350,000

s Carl Perkins Vocational & Technical Education Act of 1998, LLS, Department of
Education, $eE4 281

»  Tncumbent Worker Tmaining Granil-Grige's McDanakd, 1.A Department of Labor, $505,562

s Incumbant Worker Truining Grant-Chrisman MeDomald, LA Deparbment of Labor,
91,522

v Tncumbent Worker Training Grant-Express Jet Airlines, Ine., LA Department of Labor,
k2,587,251
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»  [Incumbenl Workforce 1raining Grant-Caddo Community Action Agency, A Departmentl
of Tabor, $39,777

«  Incumbern Workforce Training Grant-Memorial Enterprises, LA Department of Labor,
$46,422

e Community Outresch Partnership Cenler Frogram, Housing and Thban Development,
322,211

«  Communily Economic and Develapment and Housing Initiatives, Housing and Urban
Development, $550,(00
Universities Rebuitding America Partncrship, Lousing and Urban Developmuni, $220.493
Brownficld -Minority Worker Training Program, National Institute of Envireamental
Health Services, $37,000
Connmunity Based Job Training Grant, 11.8. Department of Labor, $1,992.240

s The Commmunity Foundalion of Shrevepert, Community Foundation, §25,000

+  TANF-After School for Ali {ASFA), TANF, §166,560

+ Strengthening Historically Black Colleges and tniversitivs, [LS. Department of Fducation,
$3,265,915

s Edueational Opporunity Centers Programs, T1.5. Departmenl ol Fducation, 5220,000
Student Suppor Services, U.S. Depariment of Education, $348,407

s Falent Scarch Program, 1.8, Dopartment of Educidion, $384,070

» Upward Bound Programs (Northy, U.S. Deparlracnt of Education, $300,000

» Tpward Bound Programs (South), U.S. Department of Education, 300,000

s Studenls in ihe Tliminating Number Came: Math Atdety, LA Board of Bepents, $18,845

RESEARCH AND CREATIVE WORKS

Befton, R.L. {1998}, Student Perceplions of a Coordinaled Studies Program: A Commusity
College Perspeetive. Dissertation Absiracts Internationat. Aastin, 'FX: The University of
Texas at Austin.

Belton, R. L. {1998, Coordinated Studics Program: 'Lhe Practiee of TOM Principles in
Educatinnal Settimgs. Lyndon 13, Joimson School of Public Adlairs, Austin, 1% The
Lniversity of Texas at Austin.

Bekton, R. 1. {1998}, Coordinated Studies Programs as a determinand of African American
Student Achiovement. Austin, TX: The Universily of Texas at Austin.

Belion, R, L. (1998). Civil Rights Legislation as Tafluenced by Presidential Leadership.
Lyndon B Johnson School of Public Affairs, Awstin, TX: The University of Texas at
Austin.

Belton, R, {1998). Restructuring a community collegs as puided by public principles of tutal
quality managemont. Austin, TX: The University of Texas at Austin.

Belton, R.1. (1998}, A quantitative study of first-time students at Brookhaven College. Pallas,
IX: Brookhaven College,

Beltan, R. L. {1998), Traasactional v. Transformational Leaders: A Summary of Rescarch
Findings. Austin, T2 The University of Texas at Austin,

Telton, R.L. {1997}, Change management: The challenge of human resource professionals.




Arlington, FX: The University of Texas al Arhogton.

Bellen, R. L. (1997). Sociotechnical System Approach: A Response to Organizational Change,
Aunstin, TX: The University of Texas at Austin.

Belton, R, L. {[997). An Analysis of Higher Fducation Governance in Louisiana:
Ramifications for the Southern University System. Pyndon B, Johnson School of Public
Alfairs, Anstin, TX: The University of Texas at Austin,

Belton, KL, (1997). Afracentrism and Coordinated Studies Programs: An Examination of
Paradigmns, Auvstin, ‘X The University of Texas at Austin.

Bellon, R.L. (1997). A discussion of the Myers-Briggs Type indicator. Lynion B, Juhnson
Schoot of Public Adfairs, Austin, TX: The Usniversily of Texas al Austin,

Nelios, BLL. (1996). Black student college sucecss as inlluence by acadenic integration, Austin,
TX: The Thniversily of Texas at Austin

Belton, ROL.{1996). Acvademic Achievement: African —Amcrican studsms in predominant
White and in historically bleek public institutions.  Awstin, TX: The University of Texas
at Auslin,

Beltorn, RE. (1996). ‘The effect of hackgroumd vardubles on student persistence and degree
campletion, Austin, TX: The University of Texas at Ausiin.

Belton, R.1.. (1987}, Commitment to the (rganization as a Detlerminant to Staff Ternover in
Residential Facilitivs Serving the Mentally Retarded {Unpublished Master’s ‘Fhesis).
Chrraha, NE: ‘The University of Nebrasks at Omaba,
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SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive
Mew Orleans, LA 70126
Phone: (504) 286-5311 Fax: (504) 286-5000
www.suno.edu

Office of the hancellnr
May 5, 2022

DIr. Ray L. Belton, President

Southern University System

4™ I'loor, 1.8. Clark Administration Building
Baton Rouge, T.A 70813

RE: Ms. Deidrea Hazure — Request for Family Medical Leave
Dicar Dr. Bellon:

This letter comes as a request to approve Ms. Deidrea Ilazure for Family Medical Leave. Ms.
Hazure has requested leave from April 1, 2022 to July 1, 2022. Aulached is the supporting
document for Ms. Hazurc's leave request. We have made adequate provisions to cover Ms.
Hazurc's job assignments.

I am requesting your endorsement and that of the Southern University Board of Supervisor for Ms.
Hazure to take lamily Medical Leave. Thank you in advance for your consideration of this
request and that of the Southern University System Board of Supervisors.

With kind regards,
99/«\.!- N owrds

James H. Ammons, Jr., PhD
Executive Vice President — Chancellor
Sywhcm University at New Orleans

Ll Approved CIDisapproved

Ray L. Beltdn,
President — Chancellor
Southern University and A&M College System

Attachment

“An Equal Educational Opportunity Institution”



REQUEST FOR LEAVE OF ABSENCE FORM
SOUTHERN UNIVERSITY SYSTEM

camMPUs: SUS 0 SUBR SUTLAC  SUAREC SUNG X SUSLA
Mame of Employes:  Deirdres Joncs-Hazure S5M: 566331480

Address: 11279 Waverly Dr ~ Phone: 504 982 9077
Title: _Graduate School Director  Highest Depree:  Masters

Birlh Dt 050160

NO, OF CONSECUTIVE FISCAL YEARS ACTIVE SERVICE AT TINIS INSTITUTION: 13

EFFECTIVE DATE OF LEAVE:  01-11-2022 ANTICIPATED RETTTRN DATE: _oy-01-22

Purpose ol leave Reguested (click one):
a.  Professional or Cullural Improvement (Must have prior approval from Chanesllor)

b, Reslund Becuperation (Statement from two (2) physicians® on 1ile) E
¢, Independent Study or Rescarch Statement B
d.  Military

¢ Matomity (Statement from one (1) physician® must be attached)
*must be allending physician
TYPE OF LEAYE REQUESTED (check ong):
a.  wilh pay X
b, without pay

LENGTH OF LEAVE REQUESTED: (Mo, of weeks, not to cxceed 36 weeks)
MANNER IN WHICH THIS LEAYFE, IF GRANTED, WILL BE SPENT:

e e B ey arry

DO YOU WISHTO RIETAIN FRINGE BENEFITS? (if yes, total contribution of preminm must be paid to
Human Resources/Comptroller’s (MTiee in Advance)

Teacher Retirement Yes Mo
State Retirement Yes X No
Group Insurance Yes N Mo
Elected Supplemental Benefits Yes X No

I hereby agree lo comply with the provisions of the Southern University Board ol Supervisors
policy on leaves of absence,
05-04-2022 Deirdres Juones Hazure
DATE SIGNATURE OF APPLICANT

B e Ry O T L L L L T T T T e
FRIOR LEAVE RECORD FROM THIS INSTIUTUTTON:

Mate ol Last Leave:

Purpose of Last Leave:
TYPE OF LAST LEAVE:

With pay Amount:

Without Pay

Lenglh of last leave:
e e e L L R Ry e e P T PR P T T T e g o e

— NIA MIA — W@L
Signature of Chairperson Signature of College Dean Signatuee of Ehiaf Academic Olcer

Sknature of Campus Chanccllor Signalure ol Sysiem President
5412022
DATIE 13ATS

L R L e T T T T T ]

.Sigmturu of Appropriate Committee Chairperson Signalufu of Chairman of the Board

Dhate ) 1ale



