Mission Statement
Through shared governance, leadership, and a diverse system of unique
institutions, the mission of the Southern University and A&M College System is to deliver affordable
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and
transformational public service to the State of Louisiana, the Nation, and the World.

PERSONNEL AFFAIRS COMMITTEE
(Following Legal Affairs Committee)

AGENDA
1. Call to Order

2. Roll Call

w

. Adoption of the Agenda

4. Public Comments

5. Action Item(s)
A. Request Approval of Personnel Action on Positions Equal to or Greater than
$60,000.00 (SUBR)
Name Position/Department | Personnel Action | Waived/Search Salary Funding
Previous | Suggested Source
Jasmine Asst. Professor of Existing Position N/A -- $90,000.00 State
Berry Computer Science New Hire
Tenure -Track
Quianna Instructor/ Head Girls Salary N/A $55,917.00 | $70,000.00 State
Chaney Basketball Coach Adjustment
SULS
Consuela Associate Director of Salary N/A $58,908.00 | $70,000.00 State
Douzier Financial Aid Adjustment
Dewayne Associate Dean for Existing Position CoSE $102,231.00 | $126,000.00 State
Jerro Academic Affairs/ Structural
Undergraduate ED Reorganization
College of Science &
Engineering (CoSE
Peter Asst. Professor of Risk New Position Waived -- $85,000.00 State
Kochenbuger Management New Hire
College of Business (Alliant Ins.)
(CoB)
Francesca Associate Dean of New Position CoSE $90,766.00 | $116,000.00 State
Mellieon- Student Affairs New Appointment Structural
Williams College of Science & Reorganization
Engineering (CoSE)
Jessica Director of Finance and New Position Search - $85,000.00 Federal
Mellieon Federal Programs New Appointment
SULS
Terrye Chairperson-Graduate Existing Position Search $107,299.00 | $110,000.00 State
Moore- Nursing Programs New Appointment
Harper




9. Rachel - Senior AD & VD for Strat New Position CoSE $112,290.00 | $150,000.00 | $120,000.00/ ST
Vincent- Innovation and New Appointment Structural $30,000.00/FD
Finley Transformation Reorganization

College of Science &
Engineering (CoSE
10. Edwin AD for Research and Existing Position CoSE $87,473.00 $116,000.00 State
Walker Graduate Programs Structural
College of Science & Reorganization
Engineering (CoSE)
11. Scott Wicker AVC for Accountability New Position Waived -- $140,000.00 | $55,000.00/ ST
and Accreditation/ New Hire $85,000.00 /FD
SASCOC Liaison
B. Request Approval of Personnel Action on Positions Equal to or Greater than
$60,000.00 (SUAREC)
Name Position/Department Personnel Action | Waived/Search Salary Funding
Previous | Suggested Source
1. LaShonda Full Research Professor Promotion and N/A $88,851.00 | $95,500.00 Federal
Hodges Tenure
C. Request Approval of Personnel Action on Positions Equal to or Greater than
$60,000.00 (SULC)
Name Position/Department Personnel Action | Waived/Search Salary Funding
Previous | Suggested Source

1. Koshaneke Instructor/Academic Existing Position N/A 102,211.00 | $102,2111.00 State
Gilbert Advisor New Appointment

2. Candace Financial Affairs Special TITLE CHANGE N/A $60,278.00 $60,278.00 State
Hawkins Project Officer ONLY

3. Angela Program Manager for New Position Search _ $72,000.00 Federal
Turner Diversify LA

D. Request Approval of Personnel Action on Positions Equal to or Greater than
$60,000.00 (SUSLA)
Name Position/Department Personnel Action | Waived/Search Salary Funding
Previous | Suggested Source
1. Sherlynn VC for Academic Affairs & Existing Position Search $120,640.00 | $125,000.00 State
Hall Workforce Development New Appointment
6. Other Business
7. Adjournment
MEMBERS

Mr. Sam Gilliam - Chairman, Mrs. Christy Reeves—Vice-Chair,
Atty. Tony Clayton, Ms. Zazell Dudley, Dr. Leon Tarver, I, and Dr. Arlanda Williams,
Mr. Myron K. Lawson - Ex Officio


































































































































JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE .
Personnel Action Form [posiT10N
CAL ID NUMBER
R e e e e e e

CAMPUS: SUS SUBR SULAC SUAREC SUNO SUSLA x
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH  «x OTHER (Specify)

Academic Non-Academic Civil Service

Temporary Part-time ( % of Full Time) Restricted

Tenured Undergraduate Student Job Appointment

Tenured Track Graduate Assistant Probationary

Other (Specify) Retiree Return To Work Permanent Status
Previous Employed  Dr. Lonnie McCray Reason Left Interim
Date Left 06/30/2024 Salary Paid 119,433.60

Profile of Person Recommended
Length of Employment To
Effective Date  07/01/2024

Name _Sherlynn Hall SS# Sex F Race* B
(Last 4 digits only)

Position Title: Vice Chancellor of Academic Affairs and Workforce Department:  Academic Affairs and Workforce Development
Development

Check One _ x  Existing Position *Visa Type (See Reverse Side):

New Position Expiration Date:
(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)
Years Experience 28 Southern University Experience
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
PhD- Philosophy Mass Comm,
Media Arts South Illinois University 2004
_EDs — Educational Leadership Northwestern State University 1997 -
MA- Liberal Studies, Mass
Communication _Grambling State University - 1990

Current Employer _Southern University at Shreveport

h

Personnel Action

CheckOne  x  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary  $125.000 Salary Budgeted

Source of Funds

Identify Budget: _ General Fund Location
Form Code: Page Item #
Change of:
From To
Position
Status

Salary Adjustment







and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/I-94. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization Us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) HI1

J-1 Visa (Exchange Visitor Program) n

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5¢g Letter of Justification (for classified, if applicable)

Rev. 07/24/2007






Little Rock. Arkansas Baptist College is an urban Historically Black College located in the
historic Little Rock Central High District. It also neighbors the Wright Avenue District and the
famous Paul Lawrence Dunbar Junior High School.

Accomplishment Activities

As Senior Vice President, I reported directly to the President and was the principal leader with
oversight of the infrastructure and systems that support the academic mission. I provided
leadership in enrollment planning, educational planning activities, program and course
development functions, curriculum and information.

e Promoted and sustained an environment that supports and encourages academic
excellence and student learning both inside and outside of the classroom.

e Served in an advisory role as a ranking member of the President's Cabinet and
participated in development of the College’s strategic plan, goals and policies.

e Established and implemented new academic programs and policies to meet the needs of
the student population, the college, and the community.

e Insured that academic units complied with all applicable federal, state and local
regulations, guidelines, and accreditation standards.

e Supervised employment-related actions for all faculty, to include hiring, evaluation,
tenure, promotion, discipline, student complaint and non-renewals.

e Collaborated with HR to ensure that all actions are in accordance with the Faculty
Handbook and applicable college policies and procedures.
Supervised the development and implementation of faculty-development programs.

e Managed the academic budget to ensure alignment with the strategic goals of the
College.

e Supervised and provided leadership for academic off-site and distance learning platforms
and learning management systems.

e Supervised and encouraged grant development to guide and promote fund raising
initiatives and develop academic and support programs.

e Responsible for all student support services through Deans, department

heads and operational units.

Maintained a commitment for faculty shared governance.

Coordinated student academic grievance procedures with the appropriate committee(s).

Served as Director of Title III grants for Academic Affairs

Composed and revised policies, procedures, guidelines and other documents

where the initiating authority is within the Office of Academic Affairs.

Interpreted and disseminated information related to College policies.

e Provided coordination for the retention, tenure and promotion process.

e The Senior Vice President serve as the chair of the Academic Council, Deans Council
and on the President’s Leadership Team.

e Served as a member of the Higher Learning Commission (HLC) steering committee
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WILEY COLLEGE, MARSHALL, X
July 2015-17 ASSOCIATE PROVOST FOR CURRICULUM & INSTRUCTION
July 2011-15 DEAN, SOCIAL SCIENCE AND HUMANITIES & ASSISTANT VP OF
" INSTRUCTION
Wiley College, founded in 1873 in Marshall, Texas, is a historically black, primarily liberal arts,
residential, co-educational, baccalaureate degree-granting institution affiliated with The United
Methodist Church. Known as the home of the Great Debaters.

Accomplished Activities:

Collaborate with the Provost, Executive Vice President, and Office of Institutional Research,
" Planning, and Assessment on each division’s SACSCOC information. Supported newly drafted
Interdisciplinary Adult Degree Curriculum. Represented Provost/Executive Vice President and
- liaised with Provost, campus Vice Presidents, and senior campus leadership. Managed sensitive
issues and documentation, sustaining absolute confidentiality. Coordinated with the Registrar on
course offerings and grade submission accuracy. Served as operational manager for Library and
Resource programs as well as oversight of academic program quality determined by analysis of
student learning outcomes. Kept student-centric focus among faculty and staff. Overhauled
curricula and ensured technology integration into the classroom.

e Designed and introduced an independent hybrid adult education program online in
cooperation with Associate Provost for Extended Education.

o Ensured compliance with accreditation standards and eliminated graduation requirement
redundancy within each academic division.

o Created and initiated a completely new faculty orientation program.
Developed and implemented the academic affairs priority initiative ROUTINE: Mastering
Order, Routine and Excellence; M.O.R.E =Less to ensure timely submission of all
institutional and SACSCOC-related deliverables. This initiative aligned an electronic
online faculty evaluation process with faculty contacts.

Promoted from Dean, Social Science & Humanities & Assistant VP of Instruction to
Associate Provost of Instruction.

Led 70 full-time and adjunct faculty with an enrollment of 300 full and part-time general
education and discipline-specific students in the division of Social Science and Humanities.
Work closely with the VPAA and the office of Institutional Research, Planning, and
Assessment for the implementation of the relevant SACSCOC information applicable to each
academic division. Addresses the mission and goals of the College by promoting the
College’s academic support programs, managing a cohesive student academic development
program to enhance the educational experience of students while promoting a sense of
community among a diverse student body, faculty, administration, and staff through the
implementation of the Student Success Academy. Facilitated monthly planning meetings
with the Division of Social Sciences and Humanities. Actively assessed learning outcomes for
continuous improvement of institutional effectiveness and collaborated with Provost and
Director for Distance Learning on creation and implementation of an Interdisciplinary adult
major.
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Administered $200K annual division budget and led divisional budgets hearings.

Chaired launch of Student Success Academy.

Coordinated first ever Student Research Paper Call via Center of Humanities.

Created and implemented the Center for Excellence in Humanities.

Ensured incorporation of general education competencies in general education courses
through oversight of faculty-standardized syllabi.

¢ Served on the Quality Enhancement Plan Assessment Committee (QEP).

JULY 2005-2011 ALCORN STATE UNIVERSITY LORMAN, MS
DEPARTMENTAL CHAIR OF MASS COMMUNICATIONS

Alcorn State University is a public, historically black, comprehensive, land-grant institution in

rural unincorporated Claiborne County, Mississippi. Founded in 1871 by the Reconstruction-era

legislature to provide higher education for freedmen, Alcorn 4000 full and part time

undergraduate and graduate students.

Accomplished Activities:

Led mass communication faculty in policy development, articulation agreements, program
curriculum review, admissions requirements, disciplinary review, faculty sabbatical requests, and
_ approval of promotions, tenure, and scholarships as well as general daily department
administration. Ensured proper attention to recruitment of under-served students throughout
Mississippi. Executed departmental and radio station budgetary oversight. Completed
departmental and Title IIT assessment reports.

Won Rural Service grants for $80K.

Won McCormick Tribune Journalists Speakers Grant worth $25K.

Established operations of the Mass Communication Board of Directors across Mississippi.
Serve as a member of the QEP committee.

Appointed Full-Professor status by the President, and affirmed by the State of MS. I did
not apply for tenure.

JULY 2002- 2005 EAST TEXAS BAPTIST UNIVERSITY MARSHALL, TX

FOUNDING CHAIR AND ASSISTANT PROFESSOR OF COMMUNICATION
East Texas Baptist University is a private, co-educational Christian university in Marshall,
Texas, associated with the Baptist General Convention of Texas.

Accomplished Activities
Established admission requirements, coordinated requests for sabbaticals, promotions, and faculty
scholarship. Generated external grants.

e Revised and launched the Mass Communication Department curriculum and
increased enrollment by 50%.
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e Founded the Mass Communication Board of Directors committee

JULY 1997- 1999 NORTHWESTERN STATE UNIVERSITY NATCHITOCHES,
NSU-TV DIRECTOR & ASSISTANT PROFESSOR, JOURNALISM

Program schedule, program budgeting, supervision of NSU-TV staff, and proposals for applicants
seeking video-produced programming. Advised student reporters, anchors, producers, directors,
and other positions affiliated with the production of the daily live NSU-22 newscast, (viewed
community and university-wide). The faculty advisor of KNWD-TV, a 24-hour student-funded
and student-operated FM radio station.

AUG 1993-1996 BOOKER T. WASHINGTON HIGH SCHOOL, SHREVEPORT, LA
MASS COMMUNICATION COORDINATOR/INSTRUCTOR

" Accomplished Activities

Developed and implemented the Mass Communication Magnet curriculum and state-of-the-art
Radio.and Television Center for the Caddo parish school board.

* Managed departmental budget

* Fundraised to purchase equipment

* Recruited high school and middle school candidates for the magnet program
* Organized and implemented a mass communication advisory committee

EDUCATION

May 2004 Southern Illinois University, Carbondale, IL
Doctor of Philosophy, Mass Communication & Media Arts, PhD.
Dissertation Topic: A Legal Pursuit of Justice: Gender and Age Discrimination Among
Women in the Broadcast News Industry

August 1997 Northwestern State University, Natchitoches, LA
Education Leadership, Educational Technology, ED.S
Thesis Topic: A Comprehensive Study for the Development and Implementation of Distance
Learning to Adult and Non-Traditional Students in the State of Louisiana

Grambling State University, Grambling, LA
May 1990 Master of Arts in Liberal Studies, Television Production, MALS

December 1985 Southern University, Baton Rouge, LA
Bachelor of Arts, Broadcasting, BA
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TEACHING EXPERIENCE

August 2018- Professor

Present Panola College

August 2011- Professor

2017 Wiley College, Marshall, TX

April 2006- Faculty Facilitator/Instructor (Adjunct)
2011 University of Phoenix (On-line)

August 2005- Professor

2011 Alcorn State University, Alcorn, MS

Promoted to Full-Professor on June 16, 2011.

April 2002- Assistant Professor

2005 East Texas Baptist University, Marshall, TX

August 2001- Visiting Instructor

2002 Southem Illinois University, Carbondale, IL
August 1999- Teaching Graduate Assistant

2001 Southern Illinois University, Carbondale, IL
August 1996- Assistant Professor of Journalism

1999 Northwestern State University, Natchitoches, LA
August 1993- Telecommunications Adjunct Instructor

1996 Bossier Parish Community College, Bossier City, LA
August 1993 Mass Communication Coordinator/Instructor
1996 Booker T. Washington High School, Shreveport, LA
January 1990- Mass Communication Instructor

1993 Grambling State University, Grambling, LA
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Professional Media Experiences

AUG 1994- Television Production
DEC 1994 KTAL-Channel 6, Shreveport, LA
Part-time studio camera operations for the six and ten newscast

APR 1990-1992 Production Supervisor/Instructor
Grambling State University, Grambling, LA

Supervised students in television workshop laboratory; produced, directed and wrote for television
productions carried by the university’s cable access channel.

NOV 1988-1990 Master Control Operator

KMSS-Channel 33, Shreveport, LA
Edited network commercials from 1” to 3/4” tapes; monitored the satellite for incoming national
programming; switched local and nationally produced programming; maintained the production
facility for on-air transitions. Assisted studio production personnel with EFP and assisted in
videotape operations for producing television commercials.

JULY 1989-1990 Executive Producer and Creator of “Community Concerns with”
KMSS-Channel 33, Shreveport, LA

Creator, producer, writer and host of an educational program that promoted the importance of

education to high school and college students directed to viewers in Louisiana, Texas and Arkansas

PROFESSIONAL DEVELOPMENT

CERTIFICATIONS
December 2020 Cornell University
Diversity and Inclusion Certificate
March 2019 Quality Matters (QM)
Designing Your Online Course (DYOC)
June 1998 Certified Diversity Trainer and Consultant
Professional Woman Network (PWN)
March 2002 Diversity P-16+ Service-Learning Promoting
Communication about Diversity, Dialogue Leader
Southern Mlinois University, Carbondale, IL
BOARD APPOINTMENTS
July 2021- Commission on Accreditation of Allied Health Education
Programs (CAAHEP) Public Member
Aug 2006- 2011 University Press of Mississippi’s Board of Directors
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May 2016- Omega Essentials, Inc. Founder and President

AWARDS AND RECOGNITIONS
August 2000 Outstanding Graduate Student, Southern Illinois University

April 2008 Lumina Foundation, featured faculty member, Spring 2008, pg.24

GRANTS AND DEVELOPMENT ACCOMPLISHMENTS

WILEY COLLEGE
April 2017 United Methodist Church, Black College Fund and Ethnic Concerns
Division of Higher Education $2,500
ALCORN STATE
May 2009 McCormick Tribune Journalists Speakers Grant $25,000
' May 2009 Engaging Communities Grant $10,000
March 2008 Aaron Rent-To-Own $500
March 2008 Regions Bank $1500
May 1994 Lucent Technology community grant $5,000
Title I Funds Awards
(05-06) Alcorn State Mass Communication Internship Grant, $148,649
(06-07) Alcom State Mass Communication TV Center $219,996
Renovation Grant
(07-08) Alcorn State WPRL Radio Station Renovation Grant $68,000
(17-18) Arkansas Baptist ~ Student Success Grant $220,00

Community Service Grant (CSG) and CPB Rural Bonus Grant

(05-06) Alcorn State University $149,475

(06-07) Alcom State University $136,977 + $30,287
(07-08) Alcomn State University $126,997 + $29,250
(08-09) Alcorn State University $126,257 + $28,739
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PROFESSIONAL MEMBERSHIPS

American Association of Women in Community Colleges (AAWCC),
National Communication Association (NCA),

Texas Community College Teacher Association (TCCTA),

National Association of Black Journalists (NABJ),

Association for Education in Journalism and Mass Communication (AEJMC)

PROFESSIONAL ORGANIZATION ACTIVITIES

July 2016-17 Optimist International Foundation
Aug 2007-2012 AEJMC National Diversity Committee
Aug 1996-1999 “National Broadcasting Society (NBS, AERho) advisor

SELECTED COLLEGE COMMITTEES

. Arkansas Baptist College, Strategic Planning Committee, 2017-2018

Arkansas Baptist College, Higher Learning Commission Steering Committee, 2017-2018
Wiley College, Prior Learning Assessment Committee, 2015-2017

° Wiley College, Adult-Ed Implementation Committee, Co-Chair, 2014-2016

° Wiley College, Academic Council Chair, 2014-2016

° Wiley College, Student Success Academy Chair, 2012-2013

° Wiley College, Observer, On-Sight Reaffirmation Committee, 2013

° Wiley College, Honors Convocation Chair, 2012-2017

° Wiley College, Center of Excellence in the Humanities, Founding Chair 2011-201
° SIU, Diversity Development Committee Chair, 2000-2001

RESEARCH ACTIVITY
CONFERENCE PRESENTATIONS
August 2019 Open Education Texas Conference, Policy, Practice and Potential
Eyes Wide Open: Hindsight 20/20
Austin, TX
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January 2010

April 2009

March 2009

November 2008

July 2008

February 2008

April 2007

January 2005

May 2002

Expert Research Trial Witness for: ‘
The Amlong Law Firm: In the case of Mitzel vs.
Sunbeam Television 500 Northeast Fourth
Street Fort Lauderdale, F1. 33301

30" Intercultural Communications Conference
“I’'m Not a Physician in Real Life, but I Play One
on TV: The Impact of Medical Dramas
and Soap Operas on Viewers,” Houston, TX

31 Annual College of Education Symposium
Grambling State University
“The Recruitment of African American Male
Teachers: The Missing Role Model”

National Public Radio Interview Show Guest up/to/date 89.3
FM KCUR discussing published book on Gender and
Age Discrimination Among Women in the Broadcast
News Industry with Host: Steve Kraske on §9.3
KCUR-FM
http://archive.kcur.org/kcurViewDirect.asp?PlayListID=6187

5th Annual J. K. Haynes Conference
"Building Stronger Classrooms: Teaching Black Males”
The Need, Benefit and Role of the Black Teacher,
Baton Rouge, Louisiana

National Association of African American Studies (NAAAS)
“African American Females in the Broadcast
News Industry. Gender or Race Discrimination,”
Baton Rouge, Louisiana

Panel Presentation Broadcast Education Association (BEA)
“African American Females: Teaching, (Preaching),
and Leading in Predominantly Black and
White Public and Private Colleges and Universities,”
Las Vegas, NV

Christian Association of Student Leaders
“Effective Communication Skills,” paper presented at

the annual conference at East Texas Baptist
University, Marshall, TX

American Association of University Women (AAUW)
“Gender and Age Discrimination against
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March 2000

PUBLICATIONS

March 2013

December 2008

August 2008

Women in the Broadcast News Industry,”
paper presented at the AAUW monthly meeting,
Carbondale, I

“Minority Faculty Representation in Journalism and Mass
Communication Programs in the Southeast Region”
paper presented at the annual conference of, African
Americans in Louisiana Higher Education,
Grambling, Louisiana

El Dorado News-Times
Disabled Veteran Makes Most of Life,
pg.1-34;Vol. 123No.323

Academic Book (2008)
Gender and Age Discrimination among Women in the Broadcast
News Industry,

Mellen Press 2008 ISBN10: 0-7734-5144-7

ISBN13: 978-0-7734-5144

Diversity Revisited: Good Ideas for Your Diversity Plan
Diversity at HBCUs, pg. 14:
ASIMC Diversity Committee

‘NOMINATED LEADERSHIP FELLOWSHIPS

Tuly 2017-19

Penn Center for Minority Serving Institutions (MSI) Aspiring Leaders

program to cultivate future MSI Presidents

July 2012-13

July 22-27, 2009

January 2009

Senior Leadership Academy (SLA) Fellow cosponsored by the
Council of Independent Colleges (CIC), and the American
Academic Leadership Institute (AALI) Provost/Vice President
Training Institute

Faculty Fellow
Dow Jones Newspaper Fund, Inc. Multimedia Training Seminar

Faculty Fellow, 2009

The National Association of Television Program Executives
(NAPTE)
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April 2007

June 2006

Journalism and Mass Communication Leadership Institute for
Diversity (JLID) Fellow, Association of Education in Journalism
and Mass Communication (ACIMC) Mid-level Leaders’ Institute

Scripps Howard Academic Leadership Academy Fellow

Manship School of Mass Communication, Louisiana State
University, Mid-level Leaders’ Institute
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6/11/24, 3:59 PM Vice Chancellor of Academic Affairs and Workforce Development | Southern University Shreveport Louisiana

tions, procedures and policies applicable to Academic Affairs and Workforce Development trends, practices,
laws and regulations.
e Monitor Academic Affairs eand Workforce Development website pages to remain current and ensure accuracy.
e Establish procedures for Academic Affairs and Workforce Development record retention and disposal.
® Occasional evening and weekend work and overnight travel may be required
e Perform other duties as assigned

Minimum Qualifications:

e Master's degree from an accredited college and university

e Five or more years of increasingly responsible administrative experience in Academic Affairs and or Workforce
Development

© One or more years of experience as faculty {Tncluding adjunct or part-time) at a postsecondary institution

e Proficiency in Microsoft applications (Word, Excel and PowerPoint)

e Strong communication {written and verbal), organizational and interpersonal skills, and a collaborative ap-
proach to working with students, colleagues and partners

o Eligibility for a Louisiana Driver's License

Preferred Quualifications:

e Doctorate degree from an accredited college or university

e Three or more years of increasingly responsible financial/business and/or operations related administrative
experience at or above the Dean or Director’s level in Academic Affairs

e Organizational and managerial skills with respect to complex, sensitive issues

Compensation: Commensurate with experience
Type
Full-time

APPLICATICN PROCEDURE:

The application can be filled out online at the https://www,susla.edu/Applicc:tionforEmpEoyment Please attach cover letter,
resume, tronscript(s), and three references to application.

APPLICATION DEADLINE: Review of applications begins Tuesday, November 07, 2023 and continues until the position is filled.

Reasonable accommodations may be made to enable individuals with disabilities to perfarm the duties.
Criminal background check and reference verification is required.

Southern University at Shreveport, an institution within the Southern University and A & M System, seeks to provide quality
education for its students, while being committed to the total community. This institution prepares students for careers in
technical and occupational fields; awards certificates, diplomas and associate degrees; and offers courses and programs that
are transferable to other colleges and universities. Dedicated to excellence in instruction and community service, this open
enroliment institution promotes cultural diversity, provides developmental and continuing education, and seeks partnerships
with business and industry.

Title IX is a federal law that prohibits discrimination on the basis of sex in any federally funded education program or activity. Title
IX prohibits use of federal money to support sex discrimination in education programs and provides individuals protection
against such practices.

In compliance with federal law and USDOE federal guidance, including provisions of Title VIl of the Civil Rights Act of 1964 (Title
Vi), Title IX of the Education Amendments of 1972 (Title 1X), Section 503 and 504 of the Rehabilitation Act of 1973, the Americans
with Disabilities Act (ADA) of 1990, the ADA Amendments Act of 2008, the Age Discrimination in Employment Act of 1967 {ADEA),
Executive Order 11248, Executive Order 13988, the Vietnam Era Veterans Readjustment Assistance Act of 1974 as mended by the
Jobs for Veterans Act, the Uniformed Services Employment and Reemployment Rights Act, as amended, and the Genetic
Information Nondiscrimination Act of 2008, an institution of the Southern University System shall not discriminate against
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or employment.

As part of their commitrment to maintaining @ community free of discrimination, and in compliance with Title IX's mandate,
institutions of the Southern University System shall address allegations of power-based violence and sexual misconduct,
including sexual harassment and sexual assault, in a timely and effective manner. Further, institutions of the Southern University
System will provide resources as needed for affected persons {Reporters, Complainants, Respondents, and third parties within
the institution's community) and will not tolerate retaliation against any person who reports or participates in the investigation of
alleged power-based violence or sex/gender discrimination.

In accordance with the requirement of Title Il of the Americans with Disabilities Act of 1990 and its Amending Act of 2008
(collectively “ADA"), the Southern University System (System) will not discriminate against qualified individuals with disabilities on
the basis of disability in its services, programs, or activities. The System does not discriminate on the basis of disability in its hiring
or employment practices and complies with all regulations promulgated by the U.S. Equal Employment Opportunity Commission
under Title | of the ADA. The System will generally, upon request, provide appropriate aids and services leading to effective
communication for qualified persons with disabilities so they can participate equally in the System’s programs, services, and
activities, including qualified sign language interpreters, assistive listening devices, documents in Braille, and other ways of
making communications accessible to people who have speech, hearing, or vision impairments. The System will make
reasonable madifications to policies, procedures, and programs to ensure that people with disabilities have an equal
opportunity to enjoy all of its programs, services, and activities. Anyone who requires an auxiliary aid or service for effective
communication, or a modification of policies or procedures to participate in o program, service, or activity of the System, should
contact the ADA Coordinator. The ADA does not require the System to take any action that would fundamentally aiter the
natures of its programs or services or impose an undue financial or administrative burden. Complaints that @ program, service,
or gctivity of the System is not accessible to persons with disabilities should be directed to the ADA Coordinator.

-EOE-

Southern 3060 Martin Luther King Jr. Dr.
Shreveport, LA 71107

niversi
U ty (318) 670-6000

at Shreveport

( STAFF DIRECTORY - |

f v & in o e L e

» Accreditation » Notice of Non-Discrimination
» Careers ¥ Accessibility Statement

?» Chancellors Office > Policy and Procedure

¥ Military Schoaol » Title Il 504 Compliance

» Mission 2 Title 1X

SU BATON ROUGE, SU NEW ORLEANS, SU SHREVEPORT, SU LAW CENTER, SU AG CENTER
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