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ACADEMIC AFFAIRS COMMITTEE
Friday, February 10, 2023
Southern University System Board Meeting Room
J. S. Clark Administration Building 2" Floor
Baton Rouge, LA 70813
9:00 AM

AGENDA

. Call to Order

. Invocation and Pledge of Allegiance

. Black National Anthem

Swearing in of the new Board Member

. Roll Call

Special Presentations

A. Presentation on Status of E-Gaming Lab and the Mixed Reality Virtual Innovation
Gaming and Esports (MRVIGES) Institute (SULC)

B. Presentation on award to the Southern University by the National Telecommunication
and Information Administration (NTIA) for $9,306,000 for the Connecting Minority
Communities (CMC) Pilot Project (SULC and SUBR)

. Adoption of the Agenda

. Public Comments

. Action Item

A. Request Approval of Honorary Degrees for Tyran Williams, Dylan Young, and
Broderick Moore (SUBR)

B. Request Approval of Letter for Curriculum Change-Child Welfare Certificate Programs
(SUNO)
This Interprofessional Certificate is an online Program in Child Welfare Practice. The
certificate program is designed for a 6-month to one-year completion timeframe.
This certificate program will provide students with in-depth knowledge and skills from
the micro to macro level to better equip them to deliver high-quality services to children
and families in the Child Welfare system.



10. Other Business

11. Adjournment

MEMBERS
Dr. Leon Tarver, II - Chairman, Mr. Sam Gilliam —Vice-Chair,
Dr. Arlanda Williams, Mrs. Ann Smith, Atty Jody Amedee, Ms. Maple Gaines
Mr. Myron K. Lawson — Ex Officio












College of Humanities and Interdisciplinary Studies

College of Humanities and
Interdisciplinary Studies
W.W. Stewart Hall, rm. 122
P.0.Box 9571

January 4, 2022

Dr. Bijoy K. Sahoo

Provost and Executive Vice Chancellor
Southern University and A&M College
Baton Rouge, LA 70813

Dear Dr. Sahoo,

On December 6, 2022, the lives of three Southern University students ended in a tragic accident on a
Louisiana highway. We are still struggling to recover from the senseless loss of our treasured students:
Broderick Moore (Music); Dylan Young (Mechanical Engineering); and Tyran Williams (Music).
While only Mr. Moore and Mr. Williams were pursuing degrees in my college, all three students were
members of the illustrious Southern University Marching Band, an important unit in the College of
Humanities and Interdisciplinary Studies. These young men had developed a stellar reputation among
their peers and their band leaders as humble, dedicated students who were excellent musicians. As
dean of the college, | want to ensure that they are fully celebrated and remembered. Please consider
awarding each student an In Memoriam (Posthumous) Honorary degree. | believe that doing so will go
a long way towards full acknowledgment and necessary healing.

Sincerely,
Cynthiow Bryont

Cynthia Downing Bryant, Ph.D.
Dean, College of Humanities and Interdisciplinary Studies






FACILITIES AND PROPERTY COMMITTEE
Friday, February 10, 2023
Southern University System Board Meeting Room
J. S. Clark Administration Building 2" Floor
Baton Rouge, LA 70813

AGENDA
. Call to Order

. Roll Call

. Adoption of the Agenda

. Public Comments

. Informational Item

A. Facilities Planning Project Updates (SUS)
B. Infrastructure Proposal Update (SUBR)

. Other Business

. Adjournment

MEMBERS
Atty Edwin Shorty - Chairman, Atty Domoine Rutledge — Vice-Chair,
Dr. Rani Whitfield, Mr. Paul Matthews, Dr. Leon Tarver, II, Ms. Ann Smith
Mr. Myron K. Lawson - Ex Officio
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FINANCE COMMITTEE

(Following Facilities and Property Committee)
Southern University System Board Room
J. S. Clark Administration Building 2" Floor
Baton Rouge, LA 70813

AGENDA

1. Call to Order
2. Roll Call
3. Adoption of the Agenda
4. Public Comments
5. Informational Item
A. Interim Financial Reports (SUS)
7. Other Business

8. Adjournment

MEMBERS
Dr. Arlanda Williams- Chairman, Ms. Ann Smith — Vice-Chair,
Dr. Leon Tarver, II, Ms. Christy Reeves, Atty. Domoine Rutledge, Mr. Sam Gilliam
Mr. Myron K. Lawson - Ex Officio



Sauthiern Universily System

General Operating Budget Financial Statement
Yor Fiscal Year Ending Jure 30, 2023

As of December 31, 2022

Ovor/(Under) % Actual
Y23 Budget Actual Pro’ccted Totul FY23 Hud et (o Budget
Revenues
General Fund Direct $ 56075430 $ 27846114 $§ 28229316 § 56075430 § 49.7%
[Statutorsr Dedicated 4,530,158 L187,9%8 3,342,220 4,540,158 262%
f'ederal 3,654,209 1,129 268 2,524,941 3,654,209 30.9%
Sel) Generated
‘Nanhor - Fall 2021 35,186,556 IS5.0K13 292 1,222,747 36,226,009 1039153 99.5:%
Tuitlan - § wing 2422 29,196,725 21,629,022 - 8,205,062 29,034 685 (62,040 72.3%
‘foition - Suminer 3,637,130 2,602,600 3,791,924 4,394,52( 767,330 71.6%
Cul-ol-State Fees 16,245,922 16,495,618 399.092 16,694,710 644,708 101.5%
Other 27,021,273 t £,809,374 14,715,444 26,524,819 (496,451 43.7%
Jutera ency Transter 3,869,822 1,298,257 2571565 3,869 822 - 33.5%
Totzl Revenues $ 1301217225 $ 11940z 881 $ 62,002,277 $ 182004362 § 1887137 66.1%
Bxoenditures
Salanes ¢ 85131438 8 43792834 $ 4166474 $ 85457682 § 326 144 51.4%
Other Compensation 2613432 75,6730 192,752 268,382 ZB.2%
Heloted Berefits 36,202,263 17 643,359 LH,32E 144 35,564,503 237,766 487%
Totat Pevsonal Services § 121,602089 § 61,511,823 § 60,170,644 $ 121,690467 5 B8,378 50.6%
‘I'ravel 1.369.1113 351,256 1,017,855 1.369,1t1 257%
0 rating Sernces 16,819,759 9,281,742 8.747.933 18,036,715 1,216,956 55.2%
Sn o lies 2,001,400 989,544 t bi7,166 1,996.7 tD (4,698 49 4%
Total Orerating Expenses $ 20,190278 S 10,629,582 $ 10,772,954 § 21402536 § 1,212,258 52.6%
Professional Secvines 2,847,544 993,589 2,206,668 3,010,657 _ 163,133 28.2%
ohor Charens 13,027,924 2062 12481948 12811001 216920 2.5%
1)abL Servites
Bitcragen  Transfecs 7.387.731 3,491 880 3H9SHS ! 7,387,733 47.3%
Tutal Other Chavges $ 23265199 $ 462493t § 18581462 § 23,209,392 § (53,807 19.9%
Gencral Acquisitlons . 362,991 54,632 S0H,359 562,991 9.7%
Librar « Accvisibions 87,000 386,128 200,172 587,000 65.9%
Malor Repairs 689,994 303,164 {616,540 689,994
otal Acouisitions/Major Revawrs $ 1,839,985  § 744924 $ 1095061 $ 1839985 % - 20.5%
Scholaysin s 13221675 12,669,323 1,392,666 13,861,983 640 308 95.8%
Totsl Bxpendlinves $ 180,117,226 $ 90,180.582 $ 91823781 $ 182,004,363 § 1887137 50.1%
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Soutiiern University Baton Rouge Campus
Generai Operaling Budget Finaacial Statement

For Fiscal Year Inding June 30, 2023

As of December 31, 2022

Qver/(Under) % Actual
FY23 Budget Actual Pra’ccted Total FY23 Budget to Badget
Revemes
General Yund Divact $ 22772669 $ 11386336 $ 11416333 § 22772669 % 56.0%
Statutory Dedleated 1,792,041 797,232 994,809 1,792,041 44 5%
Faderal
Self Generated cn
Tuition - Fall 2021 21,909,857 22681301 22.684,30) 694,344 103.2%
Tuition Swring 2022 17.504.416 16,344 114 964,764 17,309,618 194,768 93.4%
Tuitnon « Summer 34254482 _ L865,099 718173 2,583,272 787,390 102.1%
®ut-of-State Fees 11,119,549 11,522,664 11,522,664 403,315 1073 6%
®her 15541562 6,342,102 9199460 15511,562 e %0.8%
Inwerucenty Transfer 3,869,822 1,294,257 2,571,565 386Y 822 13.5%
Tetal Revenues $ 96,415,858 $ 72248877 $§ 25835103 $ 98075980 $ 166008 74.9%
Expenditires
Salaes $ 43,652,924 § 23462060 $§ 21104432 § 44,566,492 S 914,063 53.7%
Otber Compensation 0.0%
Related Benetits 19,151,764 10,777,703 #8703 121 19,480,027 329 063 56.3%
Totul Persenal Services _|$ 62804193 § 14,23%763 $_29.B07556 § 64,047 319 $ 1243126 54.5%)|
Travel 125,870 79,573 246,287 I25H70 - 4.4,
Operating Services 9,917,138 5,584,010 4,745,084 10,334.094 416,956 Sh.4%
Sonnlies 937 411 493,480 443931 947,411 - 52.6%
Tota) Opevaring Fx renses $ 11180419 $§ 6,162,063 $§ 5415312 $ 11597375 § 416,956 5§5.1%
Professional Servites 1,101,480 319.062 782,418 1,701,400 29.0%
Cther Charpes 4051514 166841 3,804,874 4,051,514 L 1%
Neae Services
Interapency Mransters 4,797.136 1.947,05% 2,85,70% 4,797,936 10.6%
Total Other Charges s 9950830 $ 24329s5 $_ 7517875 $ 9,950,830 - 24.4%
Generdf Ac Wisitians 1996514 30,233 144,448 199,691 .. 25.2%
[ibrary Ac uisitions 62,000 62,000 62 660 1601099
Major Repairs -
folal Acaulsitions/Maior lenairs| $ 261,681 $ 112,238  $ 1494490 $ 261,681 $ . 42.9%
Scholarshi s 12,288,775 11,698.734 sz20.041 12,218,775 §$ 35.7%
Total Exnendituses $ 96415898 $ 54,645,748 $ 43430232 $§ 9R075980 $  10660,082 86.7%

The Southern Unwersity Bulon Rouge Campus hus ineluded $2 ¢ miition w REERE funds 10 holunce the fiseat year 2022-70,% generel nperating budget
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Southern University Law Center
General Qperating Budget Financial Statement
For Fiscal Year Ending Junc 30, 2023
As of Devember 31, 2022

Over/[{Under) |% Actuat
) FY23{ Budget Actoal Proiected Tolal FYZ3 Budect ta Budge
Revenucs
{ienaval Fung Birect 3 5762924 § 2811464 $ 2881464 $ R762924 % S 0%
Statitory Nedicated 194,234 34,469 109,765 194,234 43.%
Federal
SellGenerated N
Tuinon - Fall 2021 5,016 672 5,181,073 5 HHLO73 164,401 | 103.4%
Tuition - Swing 2022 4,719,970 1,852,698 4,952,690 132,728 102.8%
‘l'uiton - Suminer 462,915 298,168 671,777 EHIE 2,945 23.9%
Qul uf Stale fecs 4,615,144 4,653338 167,737 4,921,875 205,931 | 100.8%
Orher i,EiIS,I‘II:ZB 4,262,405 257,050 45109,101 703,976 111 7%
{nteruevency Teansler - g
Total Revenues $ 25007019 $ 22126260 $§ 2087793 § 26,215,083 % 1°07,034 ans>%
Expenditurcs .
Salavies $ 1987916 § 6,981,172 § 7,301,496 $  142H2866 § 294,952 49,9%
Othier Conypensation -
Retated Benefts 5,155 826 2,208,458 3,059,420 5,267 93 112.082 42.139%
Total Personal Services $ 159143,742 ¢ 9189860 $ 10,360,916 $ 19,550,776 $ 407 034 48.0%
Trave 415,000 104,559 411,441 515,000 20.1%
Operalien Serviang 1,383,237 1,024,807 1,256,430 2,183,237 400 000 74.29%
Suiilies 325,000 317 793 7.267 325.000 97.8%
Total Q )eratin Expenses % 2,223,247 S 1,448,159 § 1,575078 § 3,023,237 % 800 000 65.1%
Professionat Services 1,566,543 3402083 1,176,250 T 500,543 21.9%
Othiey Charpes 844,563 296,363 552 60¢ 349,903 0%
Deht Services ) R - |
Juleraren  ‘Fransfees 283,934 190.804 103,050 2By 647%
‘Totul @ther Charges $ 2.640,040 § 808140 $ 1,831,900 § 2,610,040 % 30.6%
General Ac visitions
Librarv Ac uisflions 350,000 324.828 25,172 350,800 52.8%
Mzjor Repairs
Total Acquisitions/Majim Repaivs] $ 350.000 $ 324828 § 25172 $ 350.000 22.8%
Scholarshiog 650,000 293,001 357.000 (30,000 45.1%
Total Bx enditines $ 25007019 $ 12063987 $ 14.3150,066 $ 26214053 § 1,207,034 18.2%




Southern Universily New Orleans Campus
treneral Operating Budget Pinancial Statement
¥or Fiscal Year Ending fune 30, 2023
As of December 31, 2022

Quer/(Under) | % Actuasi
Y23 Budpet Actiaf Proierted Tolal Fv23 Buileet Lo Budget
Revenues —
Geoerdl Fuml Direct $ 9481986 §$ 4,970,267 $ 4511719 3 S.4081,986 52.4%
Srarury Bedicated 551,534 - 556,554 $58,551 0.0%
Federal
Scif GGenerated
Tuition - Fall 2021 4851700 3,412,063 1222717 4,034,780 1216920 78.3%
Toinan -5 mog 2022 £,577142 - 4,577,842 4577842 u.0%
Taition - Susnsuer 129,999 212,113 217,119 429,999 4£9.5%
Qut-of State fees 352,429 188,224 164,605 352.829 54.3%
Other 4,735,175 1,145,666 3,589,509 4,735,175 24.2%
Interapend - Fransfer
Total Revenues S 24988085 $ 9.929,101 § 14Hazvea § 24,771,164 1216 920 39.7%
fxpenditures
Salanes $ 11440229 §  G058HA3 8 538L366 § 11,440,229 53.0%
Otber Campensation 75,00 18632 SHI6H _75.000
Helated Benefits 4 555,019 2,122,462 2,132,557 4,555,549 4£6.6%
Totzl Personal Services $ 16,070,248 $ 8199957 % 7,470,291 § 16 070,248 51.0%
Travel 21,000 20,230 770 28, IKK 306 3%
Opcrating Services 2,025,500 $33.219 1,192,281 2,025,500 - 41.1%
Suoblies i80,500 87 258 123,242 18800, 540} 31 7%
Total Operating Expenses $ 2,227,000 § 210,708 $§ 1,316,292 $ 2.227.000 10.9%
Professional Services
Other Chaiges 4,509.862 165,982 4 854,931 1,692,242 (216,920) -3.1%
1Yebt Services
intevagen  Transfers 1,353.076 76R,10R 584 688 1,353,076 56.89%
Total Qther Clarges $ 6262938 S 682,399 § $5443419 $ 6046018 (216,920 9.6%
General Acquusitions - 0.09
Libraiv Acquisinons 175,000 375,01 175,000 0.0%
Major RRepatrs
Tow Acawsitinns/Major Repairs $ 7008 3 _— $ 175080 3% 175,000 - 0.0%
Schalarshi s 252,900 2372.28% 15619 252,900 93.8%
Total Expenditures $ 24988086 $ 9950346 $ 14820821 § 24,771166 {216,920 19.8%
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Southern Univeysity Shreveport Campas
General Operating Budget Financial Statement
For 1iscit Year Ending June 30, 2023
As of December 31, 2022

Over/(Under) % Aclual

Y23 Bud el Actual I'roiected Total FY23 Budget to Rudget

Revenucs S
eneral Faad Dizect S 6734035 ¢ 72,946,141 % 3,787,894 § 6,744,038 $ 43.8%
‘tam  Dedicated (12,015 55,133 126,882 182,015 30.3_%_]

Federal
cif Generaced

‘Tuiooen - Fail 2021 3328227 3,724,855 3,725,459 357,628 111.9%
Taon - Soring 2022 1,094,497 432,040 2,662,457 3,094,487 14.0%
Tuition - Sunirmer 198,304 114,451 184,951 49,304 6L9%
Out-of-Srare I'nes (58,400 131,392 HR,750 198,112 39,742 82.9%

Other 29298410 54,555 _ 1,669126 1,724,941 1,200,129 2.0%
alec>rmt Transter - -

‘ I'otal Revenues § 316924888 § 7663569 X% 8498260 $ 16,161,829 ¢ 763 059] 45.3%

F cuditures _

E_S‘a_lg ries 3 8,280,556 4 3325095 S 4,07179C % 7,397,685 § 882.971 40.2%
OtherCom  nsahaon - 0.0%%
Related Benefits 3,678,310 1,195,892 1,303,537 2,999 429 _ {678,912) 325%
owl Personal Services $ 11,958,896 $ 4521787 § 5875327 § 10397114 § [(1,561782) 37.8%
Travel 34,800 4,157 30,643 34,800 11.9%
O)erating Services 2,714,231 1.367.288 1,346,943 2,714,233 50.4%%
Suppiies 133,200 43006 95.496 128502 4,698 32.3%

Towl Operating Expenses $ 2882231 $ 1414451 § 1,463082 § 2877533 ¢ 4698 19.1%
Professivnal Scrviees 96,521 149 634 100,000 249,634 163,113 F72.9%
Otlsre Charges 1,162,282 31.246 _1,131¢36 1,162,282 27%
[Jebt Services o
inreragenc 'fransfers 734,958 346,90 388,057 744,958 47.2%

‘Total Gthev Char es § 1983761 § 527,781 $ 1,619,093 $ 2146871 $ 163,113 26.6%
General Acquisitions 0.0%
Libras  Acquisiions i 0.0%
Maior Repairs . - 0%

Total Acauisitions/Maior Repairs § - S . ) $ § 0.09%
Scholzrshias 100.080 440,30¢ 300,000 740,308 610,308 540.3%

‘Total Expenditures $ 16,924,808 3 6904,327 § 9,257,502 § 16161829 § 763,059 40.8%




Southern University Agricaltural Reseacch and Extension Center
General Opersting Budgel Financial Statoirent
For Fiscal Year Ending June 30, 2023

As ol December 31, 2022
Over/[Under) 9% Actual
FY23 Budget Actual Prolected Tatal FY23 Budget 1o Budget
Revenues
Geaerul Funé Direct 3 7687749 | § 3843824 | & 3843875 § 7,617,749 $ 50.0%¢
Sramirow Dedicaed 1803314 251,104 155221¢ 1,803,314 13.96¢
Federal 1,664,204 1,129.268 2,524,941 1,654,209 30.9%
Scit tienerated v e
Tuition - Full 2621 - -
Tainon - Smng 2022 ——
‘Tuition - Summer
Out-ol-State Yeas
Other .
Interarency Franster
|‘I'oml KRevenues $ 13.145272 |$ 5224246 | $ 7921.026 I 13145272 § 39.7%
£ cnditures
| Salacses § 5902588 [ 3031214 | % 2871324 §  S90LS538 | § 51.4%
Other Compronsation 128.882 25,000 ]03,8@27 128,887 19 4%
lRelated Benefits 24038924 1,053,357 1,785,568 28316924 37.1%
Total Personal Services $ 8870344 |$ 4104571 | $§ 4760773 § 8870348 | § 46.3%
Travel 246,441 92,544 15,897 246441 | 37.6%
Operaling Serces 683,563 409,932 173628 583,551 70.2%
Suonlies 419,41 66,025 253,345 3144190 20.7%
Total Operating Expenses k) 1,149,404 | § S68,501 | S 580903 § 1,749,408 | 19.5%
I’rofessional Ses viees 55000 SSAKIO 55,000 | 0.01%
Qe Chareds 1864291 . 1,%64.293 1,864,291 . 0.0%¢
Debt Services -
Inreragen  ransfers 217,927 248,656 {30,729 217,927 0.0%
Totat Other Char cs $ 237220 |$ 248656 | S 1888564 $ 2137220 |$ 11.6%
Geneval Aogquisitions 298,310 4,399_ 293911 298,414 1.5%
Libracy Acquisitions . =
Major Renairs 69,594 303164 386,530 689,994 44.0%
Total Acguisitiuns Major Re rairs 3 988301 [ S 307.863 | § 6BU441l $ 988 304 | $ 21.2%
Scholarshins . - .
Total Ex endiluves $ 13145 72 |3 5234591 |$ 7910681 $ 13145272 | § 39.46%
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GOVERNANCE COMMITTEE

(Following Finance Committee)
Southern University System Board Meeting Room
J. S. Clark Administration Building 2" Floor
Baton Rouge, LA 70813

AGENDA
1. Call to Order
2. Roll Call
3. Adoption of the Agenda
4. Public Comments
5. Action Item(s)
A. Request Approval of Outside Employment Policy (SUS)
This policy has been revised to require all employees to report outside employment
on an annual basis and the procedures will be on the link along with the outside
employment form.
B. Request Approval of Board of Supervisors’ Scholarship Policy (SUS)
The Southern University System Board of Supervisors offers Educational Assistance
Scholarships Eligible Students from revenue received from the sale of special
Southern University license plates. Scholarships are to be used to help Eligible
Students with a focus on improving retention and graduation rates.

6. Other Business

7. Adjournment

MEMBERS
Rev. Dr. Samuel Tolbert - Chairman, Dr. Rani Whitfield — Vice-Chair,
Dr. Leon Tarver, Ms. Christy Reeves, Miss Nadia Foster, Atty. Edwin Shorty
Mr. Myron K. Lawson - Ex Officio






b. Contracts or agreements to provide consulting services, personal or professional
services to non SU System individuals or entities, including publishing agreements
or arrangements.

c. Self-employment or operating a business.

B. Economic benefits-includes cash payments or such other non-cash economic benefit, e.g.
a share of profits, shares of stock, equity participation, etc., as the employee and outside
employer may agree; provided that such non-cash benefit shall not have a present value
significantly in excess of fair compensation for the services rendered. Compensation rates
for outside employment need not be related to SU System salary rates but should be
negotiated fairly based on normal private sector levels for similar services.

C. Outside employment shall be performed only outside of assigned working hours or
responsibilities or during a period of paid or unpaid leave. Outside employment will only
be approved/permitted in exceptional circumstances during paid sabbatical, special or
educational leave.

D. Outside employment shall not conflict, delay, or in any manner interfere with instructional,
scholarly, and/or other services which the employee is obligated to render to the SU System
or to a SU System campus.

V. POLICY IMPLEMENTATION PROCEDURES

The following types of outside employment will be considered for approval:
A. General consulting, other outside employment or business activities.

B. Serving as an expert witness in an area based upon the employee’s training and experience.

C. Consulting by SU System faculty and staff members where the consulting services are
related to the academic discipline or expertise of the faculty or staff member, as outlined
in La. R.S. 1123(9)(b). Generally, SU System will not be approved for consulting
agreements that require the faculty or staff member to participate directly in the supervision
of activity where the outside employer currently does business with the SU System or a SU
System campus; however, the proposed employment will be considered for approval
where the activity is designed to increase the opportunity for the La. workforce to succeed
through innovative skills training writing that faculty or staff member’s academic
discipline, the activity will further La. economic development; and the activity cannot be
otherwise achieved through contract with the SU System under the established policies and
procedures.

The following types of outside employment will not be considered for approval:

A. A SU System employee may not receive compensation to assist in the passage or defeat of
legislation during the fiscal year in which the legislation is pending in the legislature,

2|Page



except from the Louisiana Legislature or any department, institute or agency within the
legislative branch.

B. A SU System employee that supervises non-SU System research or performs the research,
he/she is considered a participant or a part of outside research team rather than a consultant.
In such instances, the SU System employee may not be employed by nor contract directly
with the outside agency unless it is not feasible or practical to seek a contract through the
System campus under established procedures for sponsored research as determined by the
appropriate Chancellor.

C. Blanket approval for outside employment will not be granted.

D. Employment or contractual relationships which are considered to be a violation of the
Louisiana Code of Governmental Ethics will not be approved.

E. Supervisors and Employee procedures are detailed in the link below.
VI. POLICY RELATED INFORMATION

VII. POLICY HISTORY AND REVIEW CYCLE
The effective date of this existing policy is 02/01/2023 and will be subject to a five-year policy
review cycle

VIIl. POLICY URL
WWW.SUS.edu.

IX. POLICY APPROVAL
This section identifies the appropriate approval official(s).

Dennis J. Shields Effective Date of Policy
President-Chancellor, Southern University and A&M College System

The Honorable Mr. Myron K. Lawson Effective Date of Policy
Chair - Southern University System Board of Supervisors
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POLICY TITLE
Southern University System Board of Supervisors Educational
Assistance Scholarship

POLICY NUMBER

6-010
Responsible Unit: Effective Date:
Board of Supervisors 02/10/2023
Responsible Official: Last Reviewed Date:

Board of Supervisors with the assistance of the VP of Finance and | 2016
General Counsel

Policy Classification: Origination Date:
Governance 2016

l. POLICY STATEMENT AND RATIONALE

The Southern University System Board of Supervisors (“Board”) offers Educational Assistance
Scholarships (“Scholarships”) to Eligible Students from revenue received from the sale of special
Southern University license plates. The following policy provides guidance on implementation of
the same.

Scholarships are to be used to help Eligible Students with a focus on improving retention and
graduation rates.

1. POLICY SCOPE AND AUDIENCE

This policy applies to the Members of the Board of Supervisors, Scholarship Recipients, and
administration to ensure compliance.

I11.  POLICY COMPLIANCE

The Board Staff will assist the process of securing Scholarships for the recipients as directed by
the Board Member. The Board Staff will also keep record of all awards to ensure compliance
under the policy. The Board Staff with the assistance of the Office of General Counsel will ensure
the appropriate reporting is completed timely (Act 340 of 2013 Louisiana Legislative Session).
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Board Members are prohibited from awarding educational assistance from the Board of
Supervisors scholarship fund to members of their Immediate Family.

Board Members also are prohibited from awarding Scholarships to students who disclose they are
family members of the following elected officials:
e Members of the United States Senate,
Members of the United States House of Representatives,
Members of the Louisiana Legislature, and
Any other statewide elected officials

IV. POLICY DEFINITIONS

Eligible Student-

1) Must be fully admitted and enrolled at an institution under the supervision and
management of the Board of Supervisors of Southern University and A&M College.

2) Other than entering freshman, an undergraduate student must have and maintain a
cumulative grade-point average of at least 2.0.

3) Student attending graduate or professional school must receive unconditional
admission. A student in graduate or professional school must maintain “good standing”
in their respective academic programs to retain the Board Scholarship.

4) Must not be an Immediate Family member of the Board of Supervisors

5) Must not be a family member of the U.S. Senate, U.S. House of Representatives,
Louisiana Legislature and any other statewide elected officials.

Immediate Family — Includes brothers, sisters, parents, spouse, and spouse’s parents.
Scholarship- Monetary award added to the Recipient’s school account.
V. POLICY IMPLEMENTATION PROCEDURES

A. General Guidelines
Board Members may recommend students for the Scholarship and the recommendations
are submitted to the Board Office. All recommendations will be reviewed by the
appropriate campus’ Office of Student Financial Aid to determine whether the
recommended individual is an Eligible Student. Once confirmed, the Board Staff will
ensure the Scholarship award is credited to the Student’s School Account.
Board Members may recommend and award a Scholarship by academic year or term (fall
or spring only). In the event a student graduates, withdraws, or becomes ineligible to

receive the Scholarship, the Board Member may recommend the Scholarship be transferred
to another Eligible Student for the remainder of the academic year.
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B. Scholarship Allotments

Board Members are eligible to recommend Scholarship amounts by academic year or term
(fall and spring semesters only).

Position Amount Per Semester Annual
Chairperson $7,500 $15,000
Vice Chairperson $6,000 $12,000
Immediate Past Chairperson $4,500 $9,000
Board Member $3,000 $6,000

The Scholarship amount is contingent upon availability of funds.

Board Members are encouraged to work with the President and Chancellors in identifying
Eligible Students.

C. Leverage

Board Members are also encouraged to leverage the award amounts by coordinating with
alumni groups and other affiliated entities to “match” or foster additional giving for student
scholarships. Likewise, alumni are encouraged to take advantage of any corporate
matching their employer may offer.

Board may also consider creating a committee to determine other ways to promote
additional scholarship assistance.

D. Unused Allotments

If a Board Member has available/unused funds by July 1% for the fall semester or December
1% for the spring, those funds will be reverted to a discretionary pool that the Chairman
with the assistance of President’s Office, can award Eligible Students who are having an
economic hardship.

E. Reporting
In compliance with La. Revised Statute 17:1608 (Act 340 of the 2013 Regular Legislative
Session), the Board of Supervisors annually provides to the Louisiana Legislature and posts

on its website a list of all Board of Supervisor scholarship recipients and the value of the
scholarship.

V1. POLICY RELATED INFORMATION

e Act 340 of the 2013 Louisiana Legislative Session
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e LSAR.S. 17:1608
e LSAR.S. 47:463.31

VIlI. POLICY HISTORY AND REVIEW CYCLE
The Board of Supervisors and President’s Offices are responsible for implementing this policy.
This is a revision to an existing policy and is subject to a five-year review cycle.

VIIl. POLICY URL

The approved policy will be posted on the Southern University System website under Board
Policies at www.sus.edu.

IX. POLICY APPROVAL
The effective date of this policy is determined by the approval date of the President-Chancellor of

the Southern University and A&M College System and the Board of Supervisors of the Southern
University and A&M College System.

Dennis J. Shields Effective Date of Policy
President-Chancellor, Southern University and A&M College System

The Honorable Myron K. Lawson Effective Date of Policy
Chair - Southern University System Board of Supervisors
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1. Call to Order

2. Roll Call

PERSONNEL AFFAIRS COMMITTEE

(Following Governance Committee)
Southern University System Board Room

J. S. Clark Administration Building 2" Floor

Baton Rouge, LA 70813

AGENDA

3. Adoption of the Agenda

4. Public Comments

5. Action Items

A. Request Approval of Personnel Action on Positions equal to or greater than $60,000

(SUS)
Name Position/Campus Salary Funding Source
Special Assistant to VP for Finance
Pamela Jones Continuation $96,408.00 State

B. Request Approval of Personnel Action on Positions equal to or greater than $60,000

(SUNO)
Name Position/Campus Salary Funding Source
Associate Vice Chancellor for Student Affairs
Precious Aldridge Additional Duties $112,000.00 State
Director of Museum/ Chief Curator
Ted Ellis New Appointment $65,000.00 Federal
Director of Grants and Sponsored Programs
Erica Serevan-Web Salary Adjustment $77,000.00 Federal
Data Processing/Communication Specialist
Cartina Singleton Additional Duties $60,000.00 State
Chief of Staff / Tenured Full Professor of Education
Camacia Smith Ross New Appointment $100,000.00 State
Human Resources Director
T. Bernette Taylor New Appointment $75,000.00 State
Vice Chancellor for Admin and Finance
Arlean Wehle New Appointment $175,000.00 State




Chad Williams-Bey

Director of Housing and Residence Life
Additional Duties

$62,176.00

State

C. Request Approval of Personnel Action on Positions equal to or greater than $60,000

(SUBR)
Name Position/Campus Salary Funding Source
Project Director
Desiree Ephrom New Appointment $70,000.00 Federal
Director of Auxiliary Services
LaTonya Green New Appointment $77,500.00 State
Endeavor Upward Bound Director
Kenneth Mackie Additional Duties $72,500.00 State
Assistant Football Coach
Henry Miller Salary Adjustment $82,500.00 State
Executive Administrator
Rhonda Robinson New Appointment $90,000.00 Federal
Project Director
Julius Turner New Appointment $70,000.00 Federal
Project Director
Timothy Williams New Appointment $70,000.00 Federal

D. Request Approval of Personnel Action on Positions equal to or greater than $60,000

(SUAREC)

Name

Position/Campus

Salary

Funding Source

Marlon Ford

Asst. Director for Plant Researcher/ Research
Assistant Professor and
Urban Agricultural Specialist
New Appointment

$90,000.00

Federal

Ashlyn Harrison

Asst. Specialist, Mental Health
New Appointment

$76,700.00

State

E. Request Approval of Personnel Action on Positions equal to or greater than

$60,000 (SULC)
Name Position/Campus Salary Funding Source
Managing Fellow for the Health Equity Law and
Policy Institute

Deleso Alford Salary Adjustment $171,265.20 State
Coordinator of Law Review

Carol Septs Salary Adjustment $68,344.00 State
Student Affairs Coordinator

Yvonne Schofield Salary Adjustment $ 62,800.00 State




4.

Recruitment Coordinator in the Office of
Admissions and Recruitment
Marie Vertus New Appointment

$72,000.00

State

6. Other Business

7. Adjournment

MEMBERS

Mr. Sam Gilliam - Chairman, Ms. Christy Reeves—Vice-Chair,
Dr. Leon Tarver, Ms. Zazell Dudley, Dr. Arlanda Williams, Atty. Jody Amedee

Mr. Myron K. Lawson - Ex Officio







If you have any questions, please feel free to contact me.

Sincerely,

M‘//) cl -M
Flandus McCIinlon,Zr. O’Q

Vice President for Finance and Business Affairs
Approvals:

Bennis J. Shields, Ph.D.
President Chancellor












PAMELA D. JONES - Page 2

Southern University snd A&M College, Baton Reouge, LA
Chief Budget Officer (September 2010-February 2019) i

Southern University and A&M College, Bator Rouge, LA
Budget Management Supervisor (June 2604-August 2¢10)

®» 6 o o

Prepared, review and monitor Southern University - Baton Rouge Campus operating budgets
Ensurcd compliance with Statc and University laws, regulations and policies.

Prepared required reports and financial statecnents for Baton Rouge Camipus

Compiled and analyzcd historical and statisticat data for Baton Rouge Campus

Compiled responses and reports (o Federal, state, and other cxternal groups as it relates to
budgetary issues and data.

Ensurcd that budgets and othcr budgetary infortation are prepared in accordance with intemal
and exlernal guidelines, accurale and timcly submit(ed {0 System Oftice.

Revicwed and compiled data for Auxiliary and Agency Fund budgets

Master Salary Planncr for Southern University System

Monitored and forecastcd budget projections and trends for the University.

Interacted with external and intemal agencics relating to budgetary matters for the Balon
Rauge Camipus

Reviewed and approved all necessary personne! documents for the University based on
accuracy, tfunding, policies and procedurcs for the University.

Verified compliance and avaifabilily of (unds for Universily departments and documents.
Prepared and reviewed student tuition and fees for the University.

Monitored and forecasted revenues and expenditures to tdentify trencds.

Reguested, approved and transfer budget adjustinents for University departments.

Monilored the state appropriated budget for the Universily.

Verified comptiance and availability of funds for University departments.

Monitored and forecasts revenues and expeicditures to identify trends.

Loaded approved budget adjustinent Jorms as necessary o transfer funds.

Prepared required reports and financial statements which include the compilation & analysis of data.

Southern University and A&M College, Baton Rouge, LA
Interim Chiet Disbursement Officer (June 2003 — May 2004)

Southern University and A&M College, Baton Rouge, LA
Budgetary Control Supervisor (Viay 2000-May2003)

Supervised accouiits payable, budgetary control and travel departments.
Reviewed and approved disbursement vouchers for accounts payable and travel.
Monttored and reconciled financial reports for the disbursement arca.

Preparcd and maintained annual 1099 reports.

Verified compliance and funds availability for personnel action {orms for the University.
Louaded and updated all approved budget modifications in the financial records system.
Reviewed and approved scholarships awarded by the University.

Superviscd travel departinent.
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PAMELA D. JONES - Page3

Southern University and A&M College, Baton Rouge, LA
Accountant Technician (Juky 1994-February 2(HHE

o Muanaged Agency Fund Accounts and Private Donalions For the University System.
Prepared budget projections fur revemue and expenditure forecasting.
Muintzined budgetary controls to safeguard deficit spending for cach account.
Monitared, reviewed and approved linancial activities performed by budpct managers
Communicated with project direciors relative to budgetary issues.

Southern University and A& M College, Baton Rouge, LA
Accounting Clerk (March 1989-June 1994)
s Audited travel advances and refmbursements {or acouracy and compliance to regulations.
o Issued travel advances and monitored for fimely submission.
s Monitored and reconciled ravel recelvable general and subsidiary ledgers.
»  Muinilained American Express Account for advanee ticket purchases.

EDIICATION

Southern Universiiy and A&M College
ﬂ Baton Rouge, Lousiana

Major: Accounting

] REFERENCLS
Available upan request.
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¢ Provide Academic Interventions iffwhen student requests help or their inslruclors notice a
problem.

+ Follow all policies sct forth by the administration to measure and document student
aclvily & roication.

+ Padlicipate in all local and state professional development activities that are developed
and recommended by DCCAEP adiinistration; atend all stall meetings and in-service

workshops
Jones County Junior College Eltisville, M5
Divector of Women's Housing June 2007- June 2019

« Provided leadership to siralepically plan, budgel, and implement policies and procedures
for residence housing operations.

s (Collaborated with ADA, Title LX, and other oflices on campus to coordinate pregrams
and special evenls.

e Respunded to concerns from siedents, parents, and college cmployees promptly

+  Supervised oflice personnel: recruiting, seleeting, and training all housing staff
{profussional and student}

+ Implemented ongoing professional development and student leadership development as
needed.

« Maintained and updated residents’ protected records (medical, emergency contact, etc.)
in Banner.

s  Responded to all eriscs 24/7 within the department

s  FEthicaily oversaw the stadent condut process for women's housing and monitored
criroflment status.

The Univeraity of Southern Mississippi Hattiesburg, M8
Office of Leadership und Student fnvolvement Graduate Assistant 2016- 2017
« Developed goals, strawgies, and plans for accomplishing olyjectives within Soulhern
Miss's Activitics Council (SMAC) and the L51 Office.
«  Collaborated directly with siudent leaders to advise them throughout the event planning
JHOCESS,
s Assisied with the negotiation and processing of vendor conlracts
s Aided in the coordination, preparation, and supervision of all SMAC-sponsored events.
s Utilized tie Association of American Colleges & Universities’ Critical Thinking VALUE
Rubric 1 svaiuale students’ eritical thinking skills.

The University of Svathers Mississippi Hatsieshurg, MS
Sowfthrern Miss Activitics Cowuncil (NMAC) Fracticum 2015-2016
o  Researched dillercnl iniliatives, programs, and activities that other collepes were
promoling across the nation and shared them with supervisor,
v Assessed and evaluxied the programs promoled by SMAC.
o  Attended cach meeting and sponsured cvent o assist the advisor in general oversight.

The University of Southern Mississippi Hattiesburg, MS
(Mfice of Greek Life (NFHC) Practicum 201520016
s Fucilitated mectings with student leaders regarding event planning,
=  Mecntored council execulives in the event planning process.
« Developed 2 permanent plan to host the annual National Pan Hellenic Council’s (NPHE)
siep show,



Southeastern Bible College Laurel, MS

Cfice of Admissions Practicum Stommer 2015
s Created promational correspondence showcasing courses offeved at catensions of the
coliepe.
s Produced informational packets for New Siudent Orientation.
Laurel Middic School Laurel, M5
(Certified K-12 Library Media Specialist 241/4-2016

+ Provided leadership and cxpertise necessary 1o ensurc that the schoot library propram was
alipned with the mission, goats, and objectives of the school and the state,

o Fiaciitated Planncd Learnine Communities that cngaged in curriculom design,
benchmarking ohjectives, snd assessments,

e Offered library orientations and other specialized (rainings for teachers and sludents
about soflware, programs, and technology.

« Managed the library’s budget and schoal’s wehsile, kepl itrventory of all technolopy, and
ordered supplies/books.

Laurei Middle School FLaorel, MS
Certified Teacher 20122014
« Responsible [or planning lessons and teaching 4™ & 6™ grade History/Social Studies &
Language Asts according Lo the benchmarks of the state of Mississippi.
» Performed non-insiroctional activities such as hall, funch, and bus duly.

Mississippi Valley State University’s Telefund Center Ftta Bena, MS
Stuclent Caller/feader 2008-2012
s Sirategically planped, managed and implemented sefect fundraising strategies and
initiatives that ensured he success of individual, corporate, alumni and foundation giving
as divecled by the organization’s approved Development Tlam.

Mississippi Valley State University’s Office af Residential Life [tta Bena, MS
Residential Aide 2005-2011 2
o  Maintained evening duty coverspe of the dormitory and oversaw facilities management
and residents/guests” sorvices,
»  Responded lo emergencies, policy violations, and implemented programs for the
community.

Training, Service, & Community Involvement

Delgado Community College
Academic & Sdent AfTairs Council, 2022 1-24722
Complete Collepe America Committes, 20212022
Enrollment Services Couneil, 2021-2022
Enclassified Administrators/StalT Grievance Commitiee Pool, 2079-24320
Freshmen Orientation Commitiee, 2019-2021
Freshmen Convocation Commitles, 2019-2021

Jones County Junior Coliege
Mental First Aid Training, September 2017
Crisis Inlervention Green Dol Training, October 2077
Mississippi State’s Higher Lducation Legal AfTairs Conference, May 2018
Dpivid Overdose Prevention & Narcan Administration Training, October 2078
Stop the Bleed {Tourniquet) Trainiag, Mwch 2019



The University of Scathern Mississippi
Kennard Scholars Mentor, duguse 2016- Present
Southern Miss LGBTQIA+ Alies Trainer, August 2010~ Present
Phi Kappa Phi Lionar Soctety, 201 5-Present
National Association of Smdent Perstimel Administrators, 2(H 4-Fresea

Mississippi Valley State University
Ol of Advancement Ambassador, 2008-201 2
Student Governmiend Association, Ine, Election Commissioner, 20//-2012
Nalional Model United Nation Liaison, 2008-201
Honors Convocation Distinguished Scholar, Sucial Science Dept., 204 1 d 2012
Honers College Student, 2007-2012
Alpha Kappa Alpha Sorority, Inc., 2fH (- Present
Alpha Chi [lonor Society, 200 2-Fresent
Atpha Kappa Mu Honor Society, 204 2-Fresent

Laure] Middle School
Student Awards Committes, 2014-2016

Americun Legion Auxiliary
Mississippi Girls’ State Senior Counselor, Summer 2007-Presenf

M. Picasant Missionary Bapiist Charch
Sunday Schoal Secretary, 20082011
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Ma-Criminal Justice sapthern Aniversity at How 7103z 2015 .
Liervent Employes

Porso Action

Checl: One New Appoiotauent Confioeation Salibatical Lenve of Abgence
Transfer Replacement % CHler (Specify)  addllional nygries

Kecontmended Salary 1,090-107 Salury Budgeicd B, 2400,
Sporee of Funds  4LL0E-45410-61002 - 45500

el Lfy Band gt Larcaliom

Form Code: Fape . e #
Chan e off:

Froow Ta

Puarkilion
Sialni

Salary Adjustrooent .
PFmzacial Aid sigraluve (if, pplicablck

List tntal fumbs ceervently paid (Ris empleyee by Source of Fundy B WL T 5
Sautliern Universtis: A LTI ABT10- 61004 - #5000 1,000 _40
wher Heverse Side

l Commeqes: (1 haek of e |

*3e Reverse Side Gradunle Schanl sigmatare {il, npplicnbie):
ot —
rT—— —— o oo _u_l_t_u- N
[ m/j?ﬂﬂf_—,-—) T N e [ fg?; T ST IR
” E;E" ;F“' Tate %&ﬂ:&ﬁ Date
T B ARLALI Y o MRS

Date e i Date

Guyloaor Chaneioe.
i oy p;., 1423 /2023 &j‘% 142372024
et P anane Irate ey Finance Traie

Business Affai rtComgtroller

" Presideut ' " Dute | ChobmawS.d, Boand Dale
Of Supervisor




Nuoedsyn Ervelops [0k ARR024168 -RIS0-4125-00A-AC AG44TRID
This informuting is requented solely Tor Lhe prrpose of determining complinnce with Pederal Civil Rights Laws snd
docs not affect employdtent considerations.

ETHIC (M GIN {Peaze check anck:

LTigpanic or Lating Mon-Tfispatie of Hou-Latina

RACE (Please checl all that applrk

While. Mot of Hispanic orgie. A person heving origin it suy of the prizinod people of Frpe, North Adrica, o7 Due Widdle fast

X Biack. Mot of Hispaanic Origin. A peesan having otigins in awy of the Black racial groups of AfHer.

Hispandc. A parson of bexican, Paerto Rican, Cobin, Conteat or Soath Awmercan, or ather Smiesk colteee or ortgios,
regarMeas of mce.

Agian or Pacific Telander. A peesis lnving origing o any of the oiging] peoples of the Far Ensl, Setheast Aate, e Tedioa
___ Subeontineat, o e 1yific Tlands. This ascn imnludes, For exanipbe, Clina, Jnpan, Kens, he Fhilippine [amds, sl Smeea.

American Tndian or Alaskan Mative, A porson keving ophe in any of the originat pooples of Horh Americim, smd wleo
maimiains cubtaal ienlification Margwsle mritesd 207 alion or commInity Teoo mutions

M

COMMENTS:
EMILOYEE REGULAR WORK SCHETMILE: Roa.ni - 5 .M.
EMPLOYEE DIRECT SUPERYISOR: Meredith Reed

NUMBER OF EMPLOYEES SUPERYISED, (if aty)

HRTUSE ONLY: STATUS {circle one): EXEMPT NWON-EXEMPT

GUIDELINES: All employess, students pradiade assistants being empleyed threogl: (ie ase of this form
ure to repore to and be cleared by the Human Resources before any enployment is ollered and hpfore
starting o work. All stadenls are to brieg wilk them clearanve frows the Financinl Aid office, Statement
of Account (fec receipt), and 2 elass schedule. AJ prospective emsployees/sindents must bring 2 pictared
D, sociat security card, birtk cevificate, certificale of nacoralization, residet alien card, HI-B aod J-1
i visas, passpord, and F-1/1-94. The Iatter six {6) documenis du not apply i» U.5. Citizeny.

arumenintion 3 rovided for vev) nd approval Human Resources b  prployvicent is
olfere
CLANY OF EMPLOYMENT {VESA STATUS):
Ciniecd Stakes Citizew'Certificate of Malumlizalion s
Rewident Alien RA
H-I Viga {Dialinguisted Mege & Ability) H1
7-1 Yiun {Exchangc Wigikor Progearn) il
F-1 Visa (Stedent Cp. L Studont al 5.13.) Fl
OFT (F-F Visa-INS Prior Approval-“Fractical Work Exponience™) T

W

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

FPA¥ AFPROVAL PROCESS CHECKLIST (Must have the information cutined befow):

Appraved Position Vacancy Authorization Form fapplicable for new and replacemeand positions}
Position Yacancy Ansouncement (pesition sdverlised belure processing PAF, if applicable)
Pre-Employmnent Application Furm {Civil Service Application for classified employees)
Supervisory Criminal/8ackground Check Forms and Asatrority to Refease (signed by cmployes}
__ Ixemptions Suevey Form

_____ _ Proposed Employee Appointment
_ Propoaed Emplayee Clearancs
Restricted! fob AppointmentC5 Rule 5.5g Leder of ustification {for classilied, if applicable)

B, G0 A005






10409 1o 10/10

12/06 to 10/00

/03 to 12/06

(0/07 do (0/02

maintain records in [ilc room; assist with recruitment: ¢valuate cotlege and
high school student transcripts; review Admissions documents for
accuracy ad complelencss; advise students of status of applications;
rouline clerival duties as assigned.

Southern University at New Orlezns

Position: Records Management Coordinatosr (fnterim}

Dutics: Develops and imptement Collepe-wide clectronic
imaping/document management plan; evaluate compuling cnvironment
incliding hardware, software, and space requirements; import data from
the College administrative systom and ensures consistency berween the
systems; ialerprets and complies with foderal and state regulations
reparding electronic slotage, relention, preservation, and disposition of
CoHege records, tests sollware ind hardware upgrades to preveni loss of
functionality; designs and maintains statistical veports, provides trainmg,
acts as a liaison and technical resource for electronic imaging processes,
develops, writes, and maintains process standards to cnsure quality
controf; develops goals, vbjeclives, timelines, new worklow processes,
implementation rofes, and responsibilities, and qualifies work volumes.

Suvuthers: University at New Orleans

Position: Records Management Assistant

Duties: Process forms {electronically) in the (Hfice of the Registrar
through the ImageNow system; assist in the Records Management Office
in all activities associated with identifying, collecting, documenting,
classilying, imaging, securing of [Thes (o be stored 0 the imagmg syslen;
primarily scan and index technical electronic capturing of al student
records; provide fogistical support for moving documents from the
departient throwglt the imaging system.

Southern University at New Oricuns

Posilion: Administralive Coordinator |

Duties: Pocess re-admits applicalions and update student reconds
in computer; evaluate re-ademit students” transcripis; correspond
a1rd mail letrers of acceptance ur rejeclion 1o the applicants; tnput
data into the Bunner System for student classification chanpes.

MOENO/University Hospital

Position: Chief Clerk T

Dutics: Answer muliiple phone lines; maintain, charge, and file
patients’ charts; schedule clinic appointments for paticnls; order medical
supplics for the unit and place doctors’ orders for patients,



Q00 {3 SO0 Palmetto Family Dentisiry
Fusilion: Receptionist
Dutics: Scheduled initial and follow up appointmetits for patients;
billed Medicaid and Insumnce Companics for patients’ visits; amd
informed patients of Lreatment pians.

CAPABILITIFS:

«  Proven wark ethic in various customer service setftings

+  Expericace working with diverse populalions

+  Well-developed organizational and communicational skills

+  Ability o cominunicate effectively with clicnts, professionals,
and co-workers

«  Compuice literate in Microsolt Word, Word Perfect, Microsoft
Office, bmageNow Software and Miciosoft Backup

«  Dictail oriented, problem sobver, abtlity to work independently and
within a team

REFERENCES: Available upon request









This jutoreition is requested sobely far tie purpose of determininyg cnompfiziece with Federal Civil Rights Laws and
dies mid adfect employment considerations.

ETHLC QRGN (Please check oel:

Hispante ar 3afin _ xX Mon-Hespanie or Non-Latino

RACE (Please chech all that apply):

Whitc. Mot oF Hispuric orgite. A peson having avging i amy of the original peaphs of Eueopa, Maeh Afiea, or Ue Middl= Lasl.

X Wack, ot of Hispanic Owigta, A person having origdas in any of the Black recial groups of Afiica.

Hispanic. A persan of Mexican, Preslo Rican, Coban, Central ot South Americen, or ol Spanish cutiues or origins,
regarctless oliace.

Ascan or Pacific slander, A persos e sziging s any of the origing] peoples of the o East, Soutlicast Aséo, the [ndin
Sobeomziaend, e Facilic slands, This area ineludes, for examgie, Ching, Japan, Kosca, the Philippine Tlads, arl Samoa

American ndiar ar Adaskan Macdve. A pesson having origine in any of ge uiiginal peoplcs of Morth Amercan, wnd wlo
mainlains culieral identitization throaeh trabal o Gliadion or commenity recognitions.

Mook L S —

COMMEMNTS:

EMPLOYEE REGLULAR WORK SCITEDLULE: HD'NT}A‘_{_:_FRIDJ‘_A_Y: B AbE -5
TMPIAOYRE HRECT SUPERYIS0HR: Jattcs H. Ammuony

NUMBER OF FMPLOYEES SUPERYISED, (il any) 0
HR [FSE ONLY: STATES (circlc onck EXEMPY OM-EXEMPT

GILIRELINES: Al employecy, sludents gradunate assistanty being cinployed thvongh the wse of this forin
are to veporl v aned be cleared by the Hnman Resources efove any employmeni is offered and befors
staritng to work, All slodents ave 1o bring willl them clearazce from the Vinancial Aid office, Statemanl
of Account (fee receint), and & class schedule. All prospeclive employess/students musl bring a pictured
ID, souvial secerity card, birth certificate, vertifivate of naturalzativa, residend afien covd, HI-B and J-£
vigas, passport, and F-3/1-94. The laléer six (6} docunents do not apply w LS, Citizens.

Dacomentation must e provided for_review and approval by Human Weseurces before employment s
offered.

CLASS OF EMPIAYMENT (VISA STATLISY:

TyeE COOES EXPIRTS
TInited States CHizen A eetifivale o Matoalization (L
[Roardent Alrere RA
11-§ Wiza {Distinguisied Merl & Ability) Ht
I-1 Wisg (Exvhange Visiter Progrann g
F-1 Wiza (Smdent Erp. F1 Steadenl v 5.11) Fi
T {1 Yisa-IM5 Prior Approval-“Tractical Work Expenisnme™) Fi

oo —

Do Not Write Below This Arca
For Human Resource And Budgetary Control Use Only!

PAF APPROYAL PROCESS CHUECKLIST {Must have the information oullined below):

Approved Position Yacuncy Authorization Form (applicuble for new and replacemeont poestlions)
Fasition Vaceney Annoumcesnent {position advertised before processing 1'AF, if zpplicable)
Pre-limpdogment Applicalivn Femm (Civl Service Apphication for clussiiet employess)
 Bupervisery Criminal/Backareund Check Forms ard Authority to Release {siaed by employac)
 Excmptiomns Sdtvey 'onm
_ Proposed Employes Appoittment
Mroposcd Employes Clearance
Restricted Fob Appointmenti IS Rude 6 .52 Letter of Fuslilicalion {foe classified, i applicuble)

Ko IS

































Lracuzipn =nvelape 1Lk GRGOROEI0-0DAR AT0d-00C9-BEASAUSTIERT

SOB CLASE . -
SOUTIIERN UNIVERSIEY STYSTEM
JOR COPE Personnel Action Form | POSITION
NIMBEHR
CALID
CAMPUS: SUS __ SYBR SUEAC BUAREC suma ¥ SUSEA
EMPLONYMENT CATEGDRY: P-RIONTH 13-MONTE x {ITHER S pecily)
_____Agydemie Mon—urardomic . Civil Service
Temporury Pant<Time { %4 ol Full Timc} Rusiricied
Teunred o rrendunie Soxdfent Jobe Appoincncni
Fenareed Track Gradunkg Agsistant Tapbatianary
{Wher (Specily} . Retbree Reten 1o Work Permaneml Slidus
Trevions Fmiployee Keasou Ll
Date Lel Sainry Pai

Frofile of Person Recommended

Lengih of Employmend Februsty 1, 2023 wy  Deoanber 31, 2025
Effevtive Tate Fehruary 1, 2023
Mame 7. Barnetin Tay lar g5y ox-Tr- Spx ﬂe}_ﬁf_w Rarec* Black
Pasition Tithe: _ Directur . Depantment: HUNEN Resources
Clexli Dne _ Exisfing Positive *Visa Type (See Reverse Sidej:
_ HNew IMosltipn Expiratics Dnle:

(Fodton vacency wufweckration Forte noist  be processed ond oppreved 1o G
enlsliigs waul higyr posktons. Fasiting most be advedised before proesbg FAF, IF

appleabled
Years Expericoce Soulbers Tabverslty Expericnee
Demue(sl:  TrpeMiscipling (BA-Education} TuaticeerionT ocatlon (51-Batun Bougcy: Yaar:
Mo-lighar Educalion Capalla thiversiby 2017
Bs-HUMan Mamt ferformance Immaclala UNTversity L
o pa-organizational Developmant itmacuiata Univarsity HILA
Lnyvent Emplayer
Persensnel Action
Clieck Oune ¥ Mew Appoinimed] Confnyaton Sahbatic Leave of Aboence
Trander Replacement (Mher (Syecily}
Wecomuended Satary 75, 00 Salary Hulgeted ¥, 000
Squire of Funds state
ldcnidy Badpet: Tacstinn
Fora Code: Tage Dem #
Chunpc w:
Frum Ic
Pisilics
Stalug
Salary Adjesiment . _
Financial Aid sipnalure G, applcable):
Tist tutal fundy corrently paid this employe: by ¥ Source of Tiendts { Amoem
Suuikern Unfversity: AT = 4441 0-REDOZ-A6000 ¥5, 4000
* Ry Reversi S
| Continenis: [Uee back of form) i
*Ser Reverse Side Gradante School slgn e (F, appitestic)
W
e LEgend by — Ll b,
[_ 1/19/20123 [ ey 1/18/2023
L g comie R Tare
14195202 i
£19/3023 iy P 1/19/2023
Dam ﬁﬂhﬂl:. Trale
1,/10,7023 {— s 1/149,/2023
Dair iR il Tivagee Duaic
Businesx ATairComptroller
Prosideut ' Dale  Chairman/U. Beard Dak:
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This informution is requested solely forr the purpase of delermining compliance with Federal Civil Rights Luws and
does not et employment considerations.

ETHC ORGIN (Mease check one):

_ Vhsramic or Laking dog-Hispanic or Non-Latine

BACE {Please check all that appdy):
While. Wot of Hispanic onigis. A remsnl laving origing in ony of the arighusl peaplis of Facope, Hoeth Alto, or the hiddle Eaet
x Black. Mol of Hispanic Cogin. A person kaving arigins i any of the Black racial groops of Alvica,

Thispank:. & pemow of Wexicar, Pruero Rican, Cubee, Central of South American, o othr Spoisl ool o origns,
regardless of race.

Asizn or Paeific Tslmder. A pemon hoving oripins f sy of the criginal peoples of e Frr Fast, Seaflieast Az, the Endia
Buheantinenl, o the Pacilic Libmdy TTis aea fnchides, for e, Chemi, o, Ko, the Phalippion Sslebs, ol Saken.

American Indizn or Alaskan Malive. A person hawing origiog in awr of the vripwal peoples of Morh Ameccan aod whe
nuaintains galtuea) adendifice e vesacly tribe] 2B liatiog or Cormau ity fecopmidnns.

e

COMMENTS:

EMPLUYEE REGULAR WORK SCHEDULE: i

FMPLOYEE BIRECT SUPERYTSOR: shawn Charles

NUMBER OF EMPLOYEES SUPERYISED, (if any) 4

HE U5E ONLY: STATUS {circke one): EXEMFT MOMN-EXEMPT

GUIDELINES: Al cmployees, siudents gradunte assismnis keing employed 4hrough the use of this form
are to report w0 and be cleared by the Human Ressurces beforg any empleyment is ofTered and before
starting o werh., All students are o bring with them ¢learance from: the Financial Aid office, Slatemend
of Account (fee receipt), and a class schedule, All prospective employces/students must bring a pleored
D, social security cerd, birfh certificate, certificate of naturalication, resident alien card, 1E1-8 aed J-1
visas, passport, and F-1/1-94, ‘The labler six (6] docnents do not apply tv U5, Cilizens.

Dgcumentation_must be provided for veview angd qpproval by Human Besprecs hefore employment is
oiTered.

CLASS {§F EMPLOYMENT (Y154 STATES):

TYIE CODES TXPIRES
United Stales Cilizem'Certifente off Mamiralizalion i

Resident Afien RA

H-1 ¥iza ([hstinguished Merit £ Abilir) H1

J-T Visa (Exchangs ¥igitor Proeram) H

E-I Visa {Siudent Emp. FU Stodent at 5,073 Fi

OFT (F-1 Visa-INS Prior Approval-"Practical Work Experience”) LTy

Do Mot Write Below This Area
For Human Resource And Budgetary Confrpl Use Only!

PAE AFPROVAL PROCESS CHECKLIST {Must have the information vutlined below).

Approval Position Vacancy Authatization Form (applicable for new and replacement positions}
Paosition Yecancy Announcement (position adverissd before processing PAF, iFapplicable)
Pre-Employment Agpticalion Farm (Civil Seevice Application for classifiad employees)
Supervisory Criminal/Backgronnd Check Forms and Authority to Releasc {smed by employes}
Cixemptions Survey Fonn
___ Propoged Employes Appointment
_ Propossd Employee Clearance

Brainicted! Ioh Appointment/CS Rule 6.5 Letter of Tusifivation (for claskified, if applicable)
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v  Member of the investment committee for all LSU campuses.
s Collaborate with the LSUHSC Feundation for unrestricted and restricted gifts and endowment
reporting.
s Automated student refund process.
v |dentified receivables over 15 years outstanding and sought LSU Board approval to write-off accounts.
« [dentified missing student foan promissory notes and worked with attorneys to rectify.
*  Managed over 5600 million in assets and reporting to OSRAP.
s Perform annual risk assessments over all accounting operations.
» Experience with SACS-COC reaccreditation.
= Experionce with bond management,
»  Work with Legislative Auditors for annual audits., compliance officers and internal auditors.
, « Developed training on dlinical trials, purchasing cards, travel and expense policies, and accounting
fundamentals.
; s Wrote and distributed semi-annual accounting services newsletters.
+ Daveloped, implemented and monitored internal controfs.
s Implemented electronic student refunds.

Vice President for Finance, Operations and Tregsurer
University of Holy Cross {2011 - 2018)

Responsible for finance, investments, contracts, kegal, payroll, accounts payable, human resources, AaCCounts
receivable, operations {food services, events, residence hall, mailroom, copy center), conslruction and
renovations, security, facilities, maintenance, and information systems. Respeonsie for building and
management of first residence hall on campus, Trom funding, design to move-in day for stedent residents.

¢ In cooperation with the President, work with the Chair of the finance Committee of the
Board.

s Chair the Center Team for Facilities Management and Sustainabiiity.

s Chair the Center Teamn for Mission, Planning, and Budget.

s Coordinate with the President all legal issues that demand assistance from the
University attorney.

s Secure the corporate assets in the continued stability of the University by evaluating
and obtaining adequate casualty insurance.

= Propare and maintain a 3 —5 year budget plan and annual budget reports.

« Establish various bank accounts and banking refations throughout the community.

s Coordinate with the University's investment managers the portfoiio of the University,

» Oversee 3l short and leng-term financing.

s Perform financial analytics and reporting.

+ Manage multiple projects simultaneoushy.

s Approve purchase orders and capital expenses.

s Supervise the annual financial statements and OMB Circular A-133 audits.




s Meonitor and control all capital projects in line with the University master plan.

» Pravide for the controf and security of plant assets through appropriate procedures and
methods, to include obtaining adeguate property and casuaily insurance.

s Provide for a continual check and internal evaluation of safety devices and procedures.

¢ Oversee the operation and maintenance of all campus buildings, physical ptant,
grounds, janitorial, facilittes and vehicles.

s  Oversee and coordinate the annual audit and external reporling reguirements.

= Davelap analytical reports Lo support executive Cabinet decisfon making process.

s Maintain and implement the University safety and emergency evacuation contingency
Han.,

« Train alt fevels of personned on internal controls, finance and budgeting. Provide
orientation to new hires,

*  Provide support and engage teams.

Director of Financiol Management & Controlier
University of Holy Cross (2010 —2011)

Divect the finarncial affairs of the University which includes:

» Prepare financial statements, cash projections, budgels and financial forecasts.

« Establish major economic objeclives and policias.

s Develops, initiates, and supervises investments portfolio, performance and policies for
s44 million endowment.

v Develop strategies in suppart of strategic financial initiatives.

» Supervise Accounting, Accounts Payable, Payroll, Human Resources and Bursar’s Offices.

» Fstablish and maintain bank accownts and banking relations,

s Develop and coordinale internal consulting and construction projects.

¢ Perform program analysis to provide cantribution margins to ensure sustainability.

= Establish tuition rates and fees for the University.

+ Coordinate audits of the University.

e Establish insurance coverage for protection against property losses and potential
lizhilities.

= PBresent reports to Cabinet and Board of Regents.

Senfar Financiof Anofyst
Dchsner Health System
2008 — 2014

« Direct and participate in hospital wide feasibility studies (o develop strategies in
support of strategic financial inftiatives
+ Develop and coordinate internal consulting projects and product line analysis to



provide accurate and timely recommendations consistent with management issues
under consideration

s Develop work plans for system reviews on targeted business functions to validate
and implement opportunities to improve the productivity, service and guaiity of
aperations

s Prepare annual hospital and clinic budget, including capital expenditures budget

s Prepare proformas using information cxtracted from various systems {Oracle,
Eclipsys, Lawson}

s Perform feasibility studies for various services and research

s Deliver and report information in a professional manner with discretion, tact, and
confidentizlity

s Proactively alert management to operational issues that could have material
financial impact on the organization

a Interpret and provide guidance to others on the application of financial and
corporate policies

Teomn Leader, Recelpts & Disbursements
Slewart Enterprises, Inc
2005 — 2008

+  Manage a team of 40 individuals in a shared service environment

« Directly responsible for the management of Accounts Payable, Payroll, Cash
Receipts, and Human Resources Employee Transactions departments

s implement, monitor, and support internal control environment to ensure
complfance for Sarbanes Oxley controls, regutatory complianee, and operational
efficiency/accuracy

« Coordinate with internal and external auditors

» Interpret and provide guidance to others on the application of financial and
corporate policies

= Oversee account reconciliations for journal entries for primary operationat
departments

s Evaluate processes and develop strategic plan for impiementing process
improvements, cost containment, and increased efficiency and customer satisfaction

« Research, evaluate, and organize various system conversions and process changes

» Resotve problems and internal custemer complaints

s Perform recrutiment and training functions

s Designed, trained and implemented Oracle Financial system conversion

= Developed and documented policies and procedures

Directar of internal Audfts
Tulane University



1891 — 2005

Assured that the Office carried out its role and mission and met s responsibilities
Provided a formal Haison function with all outside auditors, responsible lor ensuring
fult and timely cooperation with ail external audits including those of government
agencies

Assisted Senfor Management in managing the University's contract with itz
independent public accountants

Coordinated the Office’s activities by preparing risk assessmenls and developing a
comprehensive audit plan to include the university, medical school, and grants
served as a technical resource in financial accounting and reporting, federal
compliance matters, and in decisions involving the development or modification of
internat control systems and operating policies and procadures

Perdormed financial, budgeting and personnel refated functions as head of the Office
Developed and presented training for the University, such as risks management,
internat controls, ete.

Audit Supernvisar

s Streamlined audit procedures, aliowing jobs to be completed under budget hours

+ |dentified audil universe, which was used in risk assessment and audit planning

s Supervised auditors which included delegating assignments, reviewing work papers,
reports, and performing evaluations

s Presented findings and recommendations 1o management

+ Prepare and transmit complex extramural grant budgets, process institutional
souree documents to implement the same

Steff Auditor
« Performed compliance, financial, investigative, and operational audits as part of the
audit team.
« Frepared work papers and draft reports

Auditor
Landmark Land Company
1988 — 1991

» Performed compliance, finandial, and operational audits as part of the audit team
= Prepared work papers and draft reports

CEREIFCATIONS




Certified Public Accountan!, Licensed

Certiliad Fraud Examiner

Cirartered Global Management Accountant
Cartified Internal Cantroks Auditor, 2005 - 2007

EDUCATION AND TRAINING

Louistana Slate University, Baton Rouge, LA
Bachelor of Science, Accounting Major

PROFESSIONAL MEMBERSHIPS AMD ASSOCIATIONS

American Institute of Certified Public Accountantgs, 1551 - present
State Board of Certified Pubkic Accountants of Lauisiana, 189971 - present
Society of Louisiana Certified Public Accountants, 1991 - presenl
Mational Association of College and University Business Officers, 2010 - present
Institute of Internal Auditars

Board of Governors, 2001 — 2004

Vice President, 1994 — 19585

Publicity Chair, 1591~ 18393
Association of Certified Fraugd Examiners
Institute of Internal Controls, 2005 - 2007
Association of College and University Anditars

Audit Committee Chair, 2003 - 2005

Board Memiber Af Large, 2003

Mominations Committee, 2002

Audit Committee Member, 2083
Louisiana Association of College and University Auditors

President, 2000

Vice President, 1989

Secretary, 1958
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208 LLASS _ r R
: SOUTHERN UNIVERSETY SYSTEM
JOH COBE Persamnel Actien Form | POSITION
NUMBER
CALID
CAMPUS: SU8 SUBR SULAL  SGAREC suNO ¥ SUSLA
FMPLOYMENT CATEGORY:  -MONTH ILMONTD X OTRER {Specify)
Acndenric Nog-Achtesmic 000 _ Cwil Service
e, Temporary o __ Part-Time { %, of Full Thug) Heatriviod
Tepurd Unalerproduite Siudent Julr Appolatraent
Tevured Track Graduare Ass[alant I'eobatmnazy
X Orher {Speciy} Retiree Retwim To Werl . Formanent Stidus
Previvus Employee n/a Raupsin Ledl _i"'la
Date Left  _nfu Salary Paid "M%

Profile of Person Recommende

Lengih of Enployment 13/21/2022 o 01702/ 202]
Effcetive Baie 12,7202
Mame _ Chad williums—boy 85k SNENR- yexr  hale Racgt Flack

Positfon Tile: _Pirectar of Holsdng Deyariment: OFffce nt student affairs

Choch Ooe X Exisling Pusition Y ixy Type (See Reverse Sike):

Hew Fosttlon Expiration Daie:
(Fotitho Tovoney wehodcadon form il e processtd and opproved ta O
eviitkeg und mew pusilivhs, BosHon nnest he adverticed hefbre procesiil FAF, §E
appllzbie)

Years Experience ? Soutbwrn University Esperience R manths
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Chad P. Williams-Bey

TO00 Press Drive » New Orleans, LA 70126 » chad willlams hevi@amail.com » (8607 796-1674

DT ATION

Muorpan State Hoiversity, Baltimore, M., ABD.
Degrres: PILD. Higher Fdusation & M.B A

Iinrida Atlantc Tniversity Aqpril 2024
Blospitatity andd louvism Wanzgement Cerilivate

Beijing Furvien Stadies University & Shanghai Universily of Political Science and Law Sumamer 217
fntemational Cuftoral Irmmersion Program

Central Connecticat State Universily, New Britain, C.T. May 245
Depree: Masier ol Coamseling
Concentration: Siudent Dwevelopmend in Figher Education

Uaward University, 'Washington, D.C. May 2042
Depree: Bachclor of Aris in Political Science
Minor: Loonoenics

EXPERIENCE

Somthern University st New Orleans September 2522 Present
Divector af Hlowsing & Kesidence Life
s Assumes prinary respunsibility in devaloping, creouting, end manaping housing operations and restdential lving for a 700 bed
progrum during the academic yoar,
«  Movides dircetion to g sluil of residence Life professionals and puriprotessionals.
s Aecoyminble e sound fiscal management ol e departiment’s projocts snd pluans,
v Responsiblc for management and maintenares of strasgiv plans for bousing and residence (e,
s Works with Agministration & Fioance, Campus Police, and Factlitics Munsgemenl in e development and implomentadion of
praventative maintcnancs plams 10 ensues complianes with Lalurat, state and inatitotionat safcly regubaiions.
o Muinluins detshase of residence hall furniture urd eosmetic work and cnsores resubar upkeep ard condition of residential [noililies.
o Coosdinates with Studenl Accounts in prorating kousing costs Lior sidents who ardve late, exit the saiversily sarly, andfor by ot
a sEngic IO
a  Oiversees admindsteation of room sssigoment, room inspoetion, reom change, room mventory, and moom billing processes.
s Assomes eesponsislity for plaoning of fture projects,

Loyoela University Marvland February 202 1- Present
Asslsfcrt Divector af Studend L
s Supervision of 1 Creaduate Residence Coontinators {GRCs), | Senior Resicent Assistant (SRAY, indirect supervision ul 17 BAs,
and supervision ol 23 work-stady Ofter Asgistanl (0A)
s Suppoet both the departmenis] and divisional goals focused on eyuity, Bversity, aad inchusion
»  Sorvc as the Chaiv of the Liap & Recrsitment Comeniles lor jhe Office of Student Lifs
Creste popalation-based leaming ovleomes and area speeific commenidy developmsn plans for hoth smdent stafl & residends
Handles and revonciles alt budgetary managemend {or 1he living commusity
«  Serve as the primary conduet olliver wd marage the student condued vuselend within the residential arca
»  Constructively rosolve s variely of student and pareat fasues sod concerns theaugh restorative & Jesuil practices
o Serve in the on-cabl duny rolatfon for campus-wide emergencics, 3-4 weeks per ssmesten, poterdially responding to emenzeendes
in all arcas of residentisl fiving (3000 + studonts)
«  Coflaboeate with crfleagues in the development and management of Loveda®s Living Learning Inftfadive - Messing

Morgan State University, Baltimore, Maryiand Angasl 2016- Octabher 2020
Residenr Divector, Kenvlings Rafl
« Lest o staff of five Resident Assistunls, three esk Assistanls, snd lwo-night managers that included training, supervision, wle
modeling sed perfonnance cyaluationy
o [Recraifed, inlerviewsd, hived, trained, and evabuated over 160 Residence Hall stad] members
» Assumed dreat responsibikiny for the operalion of a residenes hall that housed 2240 mete resicents
« Managed alb administralive sspects of hatl opeaing and elosing, insluding key control and danuape billing
» Handked, documented, and reported ald cmergencies, ilinesses, crisis stuations, nspproprige behavior and violations 1hat
aceurred in the rosidunce hull eniesed fy reaideats andfor guests
o Promoted and established a [ving-leaming ervironment that i conduvive Lo sludent academic sueccss and personul growih



w 1lostee] s mnmrisd Friendship Games which promoeted fesmwork, lendership deveiopment and comomanity

s 55% of the residence hatl had an active g p.a. of 2.5 or bigher due to aeademic supporls services provided within (ke resideonce bat]

» 1art of 2 camyprus-wide onecall dity rodution with etght professionat staff members for approxtmaledy 2400 resident’s camyns wide
« Provided 2d-hour bty coversge for erises intervention and diseipling

» Rresponwded Lo enerpency and crisis siteations working cosperalively with University 'nlice, Counscling Coater and OFLE&H Stail
» Advise] Inter-Rasidenee Conneil oo propramming efforts within the hall, addressing buidding, concerns, and conducting mectings

« Preveloped and fmplemented cerrioulune Bor new student’s ariantation classes on conflict reselulion

+ Encouraged the holistic devetopment of individuals in their perannal and profosstonat endeavors

Muorgan State Universily, Haltinzere, Maryland Avppst 26 — Oetaber 2020
Advizar, Morgan Male fritiative on Lecoersirip cond tecellence [AEEE)
* Primarily responsible for mainaining the MILE funclionaily amf the seudemic progress of its members and adminlstered @ budgal
tataling, F30L000,
= Fnuressed student pacticipation from 20 members gomually in [HE 2016 Lo 83 members it spring 2020,
+ Academic advising to mate vodlege sludents o the MEEL thronph stodent Academic Progress Plans.
« Responsible fur plagming, implernentation, semeslor evabusdion and end of the vesr reporiing, oontract negotiations & established
eefationships with comeunity nelworks Lo Nisdiog and youth exposire.
s Fagilitafed Monthly General 3ody Meetings, Thowght Provoking Theraday Leolure Seriss, Networking cvents, Bi-Weckly Stady
Mighis, Arnemal Fal Betreat, and of f-eampus exeursions.

Morpae State University, Ballimare, Maryipnd August 2016 — Oriober 2020
NGA dehvivow, (2Fce of Stedent Life and Devefapiment

a  Purlivipsted in, organized, and implemented social, vubturad, and sporling sefivilies appoopriate ta students’ necds

¢ Accampanicd students bo exoursices as required - including regular evening & wockend weork

+  Promoted sehool events and excnrsions and designed advertising posters, Oyers ele.

= Actively peomated the schoo] throrgh sociad media chanmels

»  Highly motivaled, snergedis, posiive

= Sncisble, muapning & confident persomsfily

a  Opeamieed o horough, creative, and reseurecfil, flexible approach abways

= Cyghoreer service minded and quality ovientl

s Abilify (o hoosHe clifTcult sitnations with casc & remain valm & posilive under préssine

w A seffistarter whno iz able and witling (o take imliative and ownership of the mofe, working with minimoad supervision

o Euvellens communication & people siifls, warm and fricadly profossions] sdiilude

a  Maxihle attioude o works hoors and creafive preblem sobver

Morgae State Lniversity, Baltimore Marylaod Angnst 2003 — Awpnst 2016
Creectecite Wivdont Assistarisiip
« Collepial codlaborations with soademic advisors that resulted in drafting articles fir poblications
a Adtendid recnalment, faizz fe peofossionals from aree graduade progeoms sl schoos to promote Morgan Staee’s doston? progroms
« Waorked on the deovelopment ol un stumnd nelwork for all graduates of the Highor Education program
» linhanced roscarch skifls and Jevedoped pedapogical skills
& Aegquirsd Acaemic adminfstrative exporiona

{TREC Academy of Aerospser and Rnginecring High School, Harford, CT COctober 20%1- June 2013
St Services Divectorf Faod Semvice Caordinator

s Direvted the planning, inplementation, and management ol 10 studend ocpanizations

« Plartned and directed the districls Toed servies progeain in complianee with foderal and sisde regubabions aad districtpolicies

« {rverzaw sladl o 5 imdividaaks who serve as cashicns for the fod program

» Blanned and coordinated legislivs foc the 34 sehool field wips

+ Plancd sntral gradeation and awards coromony

» Doveloped bi-monthly initiatives that brought diversily t iha schood

= Warked in conjunction wilh Flud [ont Pubdic Schonl foad program stalf to bring bredk lusl sod Binch i sndents

« Pevinrmed divorse managerisf rosponsibililies witlin areas and limits of authority sz delegaied by sehook principak.

a Conducied weekly eorrespondenee to families and sl ol our sehanl eomamminy

» Pruvided a wide varicty of scerelanal supporl, inctuding typingword processing, proof reading, fling, reevndiag fommation, and

procesaing snd distribaiton of wlk correspendence, muoeh of which was of confidenlial natuee,

» Surenied correspondencs and telephone valls [or adminksicator and stalf. Maintains multiple calendurs, Orginisal appoiinments and
staff mectings snd plunmed o school vigitations and facility usage.
s Faciligied the 1% ever CREC Student Leadership oy for T00 111 & 12" peadess in the distriel

Iastern £onnecticnt Stite University, Willimandic, CT Seprember 2014- *ay 2015
Crreedrecrte faferm, E3Niee af the Presiden?

s Conducted research on collcpe relentton for minorly mmeates In both state and community colfeges

¢ Shadowed the University President and gained tnaight on the daify oporations of her job and responsibility in theenmmanity

o Cellaboruled with senior manapentent and vniversily ollives o sodersland the hnctien of offices and their role g leaders al Euslern



Trinity College, Havtinrd, T June 2014-September 2014
Cirepedticte frferm, Office af Stucnt Aetiuities, Leadership, aud fivalvement

= Asgsisted in the implementaion and Mmeilitation of £ Year Leadership propram.

» Coordinated the 2014 Mew Student Oriendadion lar SO0+ sfimlents,

« Parinered with local organizalions and conwmaniey nroanizatfons @ be inchided in the Crientation progears

» Assisled with olber aspecls of Ollive of Student Invofvcment planaing and propramming as needed.

s Manaped student summer ieens to develop the oriealaion for (e eloss ol 2015

Bepartment of Emplayment Serviees, Washingon, DC Summers 20092010
Carmmntity Based CQrpawization Inreen

¢ Mediared on-the-job problems betwesn he voulh parlicipunts snd cmployers

= Provided ongoing suppor fo bost and vooth weorkars with the thne entry system (ALHY)

s Momdlored fhe worksite and supervised youth workess to cosaree that their work cxperience was meaning fisl

Mudticultural Ars zod Technolegy Sunnmer Camp, New Brilain, £ Surmners 2003-2007
Stweer Resiclend Asslsioant

*  Was g visible role mode] within dhe residenec ball communiny

s+ brdorced behavior expectotions and docamented locidenees wilh residents ay neceded

a2 TDlanncd propramirsing, for residents outside o0 heir seademic work selwdules

CONMONITY INVOLVEMENT

ihlerlor! Daltiione Avgnst 2019 - Pragent
MWarvland Fdueation Policy Fetlow Sep 2008 — Muy 2019
Morean Siele Tniversity Gredisfo Student Associalion, President Aurgast H16- Moy 2019
Merrard (Indveraity Campas Pals Alarai Assoaialion, Corresponding Svoerelary Tunc 20§6- 209
HASPA Program Revicwer Sepiember 20E8; 2003
LEorwenmel Universily Cluss ol 2007 Rrunion Co-Chalr Way 20106 Oaber 2007
Leadership Gueater Hamford, Quest 2015 Jurtusey 2015- Moy, 2013
Howard Elntversity Abummi Assoctation, Creater Hartford Chapter Ovlober 20013- Aug, 2015
Thited Church of Cheist Teey, Toseph Clemmons Job Besdiness Peograem Swmmer 2015
Central Connectival Stale University (COSEN Now Britain, C.T. May 20td-Mday 2015
Crraduate Stndant Association, Vresident beiarch 200 E- May 2005
CUSU Coensedine Sociely, Mew Britain, COT Mfarch 20 4- May 2013
Big Brother, Big Sisler of Americs, Hartford, CT March 20 E4- March 2015
Waoices of Women of Colar, Woter Repistration 42 Poll Worker Auvegiesd 201 1- Muy 2014
Liberly Christiar Center bnlernstional, Youth & Yooune Adudt Bosder Cetober 200 (- hane 2073
PRESENTATIINSS

Mongan Oppodunity on Leadership Development. (2018-2 63 The 1¢ Leadership Commandments.
Melargan State Llnaversily Sirdent Oneanieaiion Semmi. 200D, Cales] Thinking,
dMorgan Stade Uitiversioy MAPC Training, (2018). Smdant Development Theory,
HASEA Begion 1 Cureers it Slodent Allkirs Conterence. (2817, the Color Tuapler The More T Wonder; the More § Tove.
FALREL (X0 7 esented ot 'Powson Uldversity Black Stodent, Lendership Conlerence
Morzan Slate Untversity Studerd Organization Summit & Rosidencs Life & Housing (2016}, Smdent Tealer Work & 1.l
Palaree,

CONMMITTER INVOLYERENT

Levols University Maryland Student T

o [Natinnal Jesuit Sudent Eeodenship Conference (212122}

»  Wlun 2 Man Advisor (202 £- presenty e hair, Hirinp & Recruitment Comeniflee

v Clessol Enltiﬂn?l H"A A‘lmr‘_"- (20}16- 2000} ¢ Reosidential Ceeicndum Commities

= Morgan State Universicy Couneid (2018-2019) o L )

s Provost & Scafor Vice Fresident for Academic Altairs Offece of Residence Lile & Huousing (Morgan Stadc)
Scarch Comumitoe (2018-3019) o Inder-Bessidenes Councid Adyisor

«  Moman Steie Eanversity Temovylion Commities (20E7- ¢ Mew Smdent Ocientation Comemiftes
HHW o Student Staff Training Committec

«  Wlosgan State Giraduate Assistanl Crievance Muocess o Mew Stalf Becruitment Comeniliae
Taskforee 2017 - 201N s Morman MUELE.- Co-Advisor

+  Morggn Siafc University Commeneement Committce v Micd-Arlantic Placement {unlerenos- Co-

(20ta- 20149} Advisor
. th:iuah'. Facutty Counerd (2016- 2115 Avwismiv Forvhmen! Program Listson
o Muddle States Self-Stady Standard IF (20 5- 2018 +  (Office of Student Life and Development
. 156 Besoeicartennial Cuomdimaging, Caemonilivs {2 6-20E7 Liaison (2017-2018)













Grean-lohes 2

Southern University and ALM Caflege 452001 to 272017

» Director of Auxiliary Services, Rosponsible for strategic planning, oversight and management of business oparations and
contractad services for Bookstare, Copy & Mail Services, Yending, Concessions, Dlning Services, 1.B/0ne-Card, and the multi-
purpose F, G, Clark Activity Center, Revise, develop, and implement new policies and procedures to improve and maintaln
revenue generating and cost-effective services. Plan, manage, and direct activitfes and programs. frepare specifications for
RF’s and Blds, Manage contract accounting and procurement, Research, develop, and implament new and approved
projects. Prepare and approve budgets, Prepare statistical, financial, and managertat reports and analysis. Manage employee
conflicdl and customer service issues, Provide |leadership, direction and trafning to administrative and supporting personnel.
Advise departments and external stakehalders on auxiliary and buslness mattess. Cansidered eszential personnel and a
mamber of various university committeeas,

Lowlsiana Warkers’ Compensotion Corparation. BA1097 to 442001

» Seniar Accountant, Responsible for G B A/F account reconcilfations, Monthly F & |. Financial Statement Preparation,
Morthhy Departmentai reparts, Quartorly state and rogulatary filings, Year-snd stale ard regelatory filings, Annual Statement
preparation and Budgeting procedurss, OMNET Access invoicing, Tenant Rent invoicing, Deductible Member invaicing and
reconciliation, and Misc. invaicing, £/%99 ta 4701

s Sraff Arcountant. Responsible for A/F account reconclllztlons, Monthly P & L Financial Sloterment Preparation, Monthly
Departmertal reports, Quarterly state and rogulatary filings, Budpeling procedures, OMMNET Aceass invaicing, Tenant fent
invoicing, Deductitfe Member Ivoicing and reconciliation, and Misc. invoicing. 397 to /99

Broussard Accounting, Inc, B/1996 to 8/1597

« Staff Accountant, Responsible for write-ups, adjustments, year-end actlvities, trial balances, hank reconciliations, corporate
and persohal taxes and other accounting activities for muliple companies. Aesponsible for data-entry, lewer compositian,
report preparatton, organkzing Information, and customer service,

Southern University Systemn Foundation. 541505 to £/19095

o Accountant, Hesponsible for Genersl Ledger, Accounts Receivable, and Accounts Payabie data entry and accowrting.
Assistant o the Birector of Accountlng, Assisted the Executive Divector of Foundation as needed.

EDUCATION:

Southern University and A & M Colfege-Barmen Route
s M. P, A. [Master of Professional Accountancy)
#* B.5 Accounting Minor - Management

PROFESSIONAL ASS0CIATIONS & HONORS:

« Mational Association of College Auxiliary Services » Mational Assoctation of Campus Card Usars

» Partnershlp for a Healthler America » Cerlified Contract Manager

« CERT {Community Emergency Response Team) Member « Corg-Colg 2019 Mew Orleans Cheers to Her Hunoree
* SUIBR Nominee for Director of the Year 2008-0% » SUIBR Mamines for Birector of the Year 2002-03





















n Dhirect calls for support sesvice to the appropriate vt or staff member,
» Coordination of depsrimenlal inventory,
» Troubleshoot hardware and software problems associatod with mictocomputers amd simgle astwork

2004-2006 TPar-Time (Fuesday Fvenings)
Sauthern Universiny {Universioy Colkege)
Frestoman Reading Instructer (Adinnct)

8 Teach sludents hosw 1o be seocessfud and develop the necessary reading skills to comprehend, in
the conses that required a kot of resding, analyzing, suinmarizing, and drawing conclusions.

2 Teaching an-Hne and

Y2K Specialist/Night & Evening Laborafory Supervisor
n Maintained data for VAK Year 2000 Comparer Upgrades Campus.- Wide
» Monitered computer laboratonics dusing the evening shilks for two computer labs
Supervised graduate and undergouluate students working in the peneral —purpose labs.
Laboratery Supervivor/Property Control Officer/Lending Library Specialise
n Assisied The Coordinator of Training and Suppott Services and Help Desk Sappord Specialist,

develop schedule for graduste and undergraduate assistaed. Assist with the msrallation of software
and hasdsware installation far all general-purposc kabs,

n Supecrvise the opening and elosing slong with the operation of afl general-purpose comptcr
laboratortes fincluding the evenings and weekends),

a Work on a $2.5 million dollar inveatory, Equipment wosth 31,000 doliars and more [kept an up-to-
date account of the tocation of all the equipment).

a frsist sedents, facolry, and seaff with call-ie requests b the hely desk services.

a Schedule classes, trainings, and workshops in the training tab and the various video-confrrencing
OO,

s Attend and secup professionsl development wotkshops (Banner, Live-Text and others).

s Troubleshoal problens with hardware and softorare prabloms assoclated with microcompuders and
simple network issucs,

= Suppott the Microsoft Office Professional Suite af Products (Windows, Word, Tixcel, PowerPoine
and Access) with advance level proficrency,

2065-Present Part-Time (Saturdays Yam-Ipmy)

Southern University Upward-Bound  Balon Rougs, TA
Trin Program, Classic Program and Math-Soience Program
Educational Technotogy Instractor/Fucilitator (Part-time)

- Tepch 9, 104 and 1t (iraders the lntroduncton and various skills with the Microsoft {H{ice
Professional Soite,

a Sect up and assist the other Instructors using the diflerent multi-media equipment avalable o
Leach thesr classes.
= Teach 120k Graders oo bow 10 become A Maseers Smdent,/ Fhe Orrentaon of College

lizpericace mn preparation for codlege



2005-2013 {Par-dme Tuoesday Thursday Fpan-8:15pm)

Daton Boupe Community Collepe Daton Rouge, LA

Adiunct Instractor College Success SHills Courses/First Class

T'cach meoming and rehining students how to be successful in thetr classes to obtan a coflege

dhepree,

Dretnonstrate and discuss with the studests how collepe life dilTers frorm high schoed,

Agsist with counseling stvdenls and exposing themn to situations s other resources so that they
can make chotces abour thedr {udure in the tigh educarion areng,

1995-1998 Tiast Baton Rouge Parish School Board  Baton Rouge, LA
Speciaf Edpcation Long-Term Substitate Teacher

B rovide weeekly instractional lesson plans

= Demonsteate and worked with hands on activities for stedents 1o accomplish their poals.

199114 Part-Time FRMA Case Worker

B rocess cases for emergency funds, per household. Unol fands became deplesed,

Departenent of Flealth and Ilospitels ¢ Transportarion Operator)

® ‘Yake calls from clicats on medicat for medical transportation,

E  Contact the indrridual companics to arranpe pick-up /departuee and cosuse that the clients get
Lo their appointments o {itne,

HEE-FM0T  Acadiz Parish Schoeol Board Crowley, LA
Regular Educadonr Teacher 23 Grade ad Fourd: Grrade

Provide weekly instruclional lesson plans,

Provide weckly compater —hased testing for smdents.

Foutlh Grads Chatrperson wssising ieacher on the seme grade level,

Iemonstrate and worked with hands an sctivittes for snadents to acenmplish their goals.

Fobiow policies and procedutes of the Acadia Parish Schoot System and attended /participated in semingrs

and warkshops s requived.

T943-T9RR Lrepr. of Social Sevvices Fandily Suppon

Batwn Rouge, L4

Caseload Worker

Enterview clicnts to up-date of thedr cligibdity for assistance,

Make necersary telephone condacts for vertfication.

Work budpets oot using puklelines provaded before the end of the meadh,

Fandle a caseload of 126 AFPDC {Aid w Families with Dependent Childoen amd Fuod Stamgs Cases,



EDUCATION

19752604 Seuthemn Univeesity & A&M College Baton Rouge, LA
b Fe. Adminisieation and Supernsion
BA, Elemeatary Fduesion/Mental Relardadon
28 houts in Counseling Educatinn
E2 hours as 2 lechnotopy Facilisater

TRAININGS
Ak Certification Training
Mrcrosoft Regisity Training
NetGr/Blackbaard Traning
Oinhine Certified Enshuctor

AFFLIATIONS

Frnenming Leader Institute {2018)

2009-20L0 (Chaplain} Southern Pniversiy Head Statt
Baby jags Parent Group Organizston

2006-2007 (Parent President) Southern University Fiead Start
Baby [ags Parent Gronp Organization

Spring 2009 Metnber of the Zeta Phi Beta {Mu Zets Chapecr)

2003-200¢ (Financial Scererary) Suithern University [Tead Start
Baby jags Parent Group Organization

BREFERENCES

FURNISHED TUPON REGUEST









KENNETH RAY MACKIE 17421 Omega Courl

Baker, LA 70714

{225) 771 — 5489 (Work)
{225) 658 - 8001 (Home)
(225} 172 — 6235 (Cell)

Obiective

To afifliate myse!f with a growth-otiented organization that will utilize my knowledge, experience, mainirg, and
expentise as an educator/administrator to share innovative solutions ta improve the academic success among youth,

Emplsyment Experience

Rirgsior )

TR0« Upward Bound Math-Science Program
(ENDEAYOURY}

October, 2015 - Present,

-

gRiar
TRIO

Performed duties to ensure for the overail administration and management of alt Project acivities.

Manages the program'’s budget by requesting necessary repons from Budget Compliance CHTice and
meeting wilk appropriate persennel when reguired,

Matmains and spproves Annual Performance Repert {APR) of participants database for Federal Depariment
of Educalion,

Responsibie for the hiring and evaluation el all Project salT.

iter — Repgmed Data AnatysU'Evaliato

Classic Upward Bound Program (CUB}, Southern University and A&M College, Baton Rouge, LA.

October, 2002 - October, 2013,

Membser of the grant writing team that has secured funding for the Clessic Upward Bound Program and Lhe
Upward Bound Mathematics and Science Program during the 2002 - 2617 time perod.

Inforned the Directors of the Classic Upward Bound program and the Upward Bound Mathematles and
Sciance program how the Programs were functioning and achieving established poal criterion such as
student's grade point averages (GPA), academic performance on standardized tests, secondary school
retention/graduation rates, performance in rigorous secondary school program of strdy, college entrance
rates, znd cotlege praduation rates through the preparation of the Annual Performance Repon {APR).
Advised Director as 1o the program's agherence to Federal Department of Educarion guidelines.

Interviewed persounel for instruciar positions within the CUB and UB Math-Science Programs. Provided
gurdance and sugervision to instructors lo assist with classroam managemsent, instructionsfplanning, and
formarkon of mmerizl for class requirements.

Reviewed budgess prepared by the CUB Director; pointed out any errars in allocationsfcalculations of funds
Lo specific arsas.

Recruited “at risk™ high school studenis based on crileria established by Federal Depariment of Education.
Acted as ligison between tha program end local high schools and eiber agencies.

Served a5 the personal, academic, and carcer advisor to the program’s panicipams.

Provided collepe admissions and financisl aid advisement to senior level parricipants.

Conderred with the parents of the participants in ore-on-ene conferences or groop meetings concemning the
progression of their child. Also prepared and presented information orally and visually ta sludents, parenls,
teachers, and administtors,

Tought classes in Algebra-l, Geometry, Algebre-2, Physical Sclence, Chemistry, Physics, and ACT
Preparation in & classroom and/or tulorial environment.

Dirccted after school futoring program for program’s participants. Supervised state-certified teachers and
college students that provided academic help 1o program’s participams in various high school subsject sreas
{i.c. Alpebra-l, Gzometry, Algebra-2, Trigonomeiry, Advanced Math, Physical Science, Biolopy,
Chemisiry, and Physics).



KENNETH RAY MACKIE

Schop! Board Bepresentplive
Zachary Community School Disirial (ZCSD), District 4 Schoo! Boanl Representative, Zachary, LA
fanuary, 281 | = December 31, 2014, Re-glected 2018-2022, Re-clected Unopposed 2022-2026,
e Atisnd bi-weekly or called meetings to review documentation and make decisions conceming lhe education
of the children within the school districl.
s Reviewed and approveddisapproved budgetary, personned, educational, policy adherence to stale and
federal puidelings for the ZCSD.
s Cenified State School Board Member by amassing 16 or mare state training hoors — eamed 30 treining
hoxurs.
Attended various state and natipnal school board conferences.
Meer with parents of studems to clarify issues pertaining to their child/children while attending the
district's school(s).
s Hepresenied the schoot board on various joint city committee meetings (i.e., Zachary Economic Board}.

Quality Assurance Auditor
MERCK Anima! Heaith Center, {formerly known as Scheming- Plough Animal Health Center), Baton Rouge, LA.
Qcicber, 1995 - Sepember, 2002,
+  Submitted appropriate procedural changes 1o updale established operating procedures to he Technology
Transfer Scientist or Document Controlier.
Warked with Prodaction Depariment to establish acceptance criteria for the packagimg of finished producs.
Deesigned and implemented inspection standard operating procedures (SOP) 2nd data callection forms as
required.
+  Audited incoming raw materials, packaging components, and finished producls according to established
inspection plani(s) (i.e., MIL-STD 105E).
» FHecommended appropriaie aclionds) to the Qualily Assurzrce/Quality Control Supervisor when (he
inspection of incoming meterials and finished products were out of specifications

Faculty Mamber
McKinley Middle Magnet School, Baton Rouge, LA, Science Depariment,
Aupust, 1994 - May, 1995,

s I[nstrueted Eanh Science and Life Seience.

» Planned lectures and hands-on demonstmiions/experiments,

s Overal} class maragement supervision was my responsibility.

Senj in} Enpincer
US Department of the Army, Pine BiufT Arsenal, Pine BlulT, AR; Deparment of Quality Assurance.
March, 1991 - July, 1954,
+  Provided techaical inpul For the procurement of qualily assurance and control englneering services.
Provided lechnical input for the design aind purchase of new machinery.
Assured Lhat RAM requirements were ndequaicly specified and achievable,
Cenified in the applicationfinierpretation of statistical process contrel {SPC).
Acted as the technical consulant during Pre-Operational Surveys {POS) of production tines.

Epcitity Mermber
US Army Materiel Command School of Englneering and Logistics {US AMC SEL), Texarkana, TX; Test and
Evaluation Engineering (T&EE} Depariment.
September, 198% - March, 1931,
e Jastructed procurement policies to recenty hired and experienced povemment/indusiry/allicd engineers,
s Lectured topics included Basic Contract Law, Funding of Gevernment Contracts, Saciceconomic Policies,
and Patents and Dawa Rights.



KENNETH RAY MACKIE

»  Instructed classes in T&E methods and dala analyses.
+  Provided career edvisemem and guidanee to newly hired engineers.

AM} Engineer

Test and Experimentation Command Avlation Board {TEXCOM AVNBD), Ft Rucker, AL: Technicai Analysis
Branch.

Angust, 1985 - Augusl, 1989,

»  Tesled/reparted resulis of tests an US Ammy helicopier equipment, chemical, and tological protective
equipmenl.

+  Applied knowladge of the operation, use of aviation sysiems and subsysiems, engincering techniques, and
practical limisations of mathematical models involving actual versus theoretical testing to evaluate the RAM
of syslems.

a  Served as primary participant of working groups to establish LAM pammeters.

it
LS Army Materie} Command School of Engineering and Logistics {US AMC SEL), Texarkana, TX; Quality and
Reliability Dapanment.
July, 1984 - July, 1985,

Skills: Proficient in the use of Microsoft Qfea Sulle of programs that includes Word, Excel,
and Powerpaint.

Educatlon: Exerutive Masters of Public Administration (EMPA)
Southern University ared A&M Callege, Baton Rouge, LA
December, 2014

B.S,, Civil Engineeting
Southern University, Baion Rouge, LA
May, 1983

Certification in Quality and Rebiabitity Enginecring
US AMC SEL. Red River Army Depol

Texarkana, TX

July, 1985

Memberships: Morth Baton Rouge Community Advisary Pancl
Formerly known as Honeywell Community Advisory Pangd
Junie, 2010 - 2018

Loulsiana Association of Student Assistance Pragrams (LASAP)
Ogtober, 2002 — Present

Past Prasident: May, 2010 - Present

President: May, 2009 - April, 1310

President-Elect: May, 2008 — April, 2009

Treasurer: April, 2006 - April, 2008

Southwestern Assccintien of Stndent Assistance Programs (SWASAFP)
Regional Member (Arkansas, Loulslana, Oklahomu, New Mexice, Texay)
SWASAF Regional Member, 2052 - Present

Finance Commlttee Chairman, 2007 — 2003



o L s T 8

References:

Counell of Qppartunity in Education {COE}
National Organizailen — Momber
Washingmom, DC

2002 - Present

Naticual Sclool Board Association (NSBA)
January, 2011 - December, 2014

Louisiana School Board Assoclatlon {LSBA)
Janwary, 201 1 —Present

Avnila®le upon request,

e el bl bt e w1









Soaree of Fueds: The Fxecutive Adoinistrator will overses the Rallowinyg programs:

Apolla: Cipward Bound Math and Science
Columbia: Upward Bound bath and Science
Discovery: Upward Pownd Math snd Seienoe
FEndeavour: Upward Bound bath and Science
Mercury: Upwand Boupd Math and Science

Azcension: Upward Bownel
Coneordia: Upward Bound
FErpower: Tpward Bound
Linterprise: Vpeard Bound
Expericnce: Upward Bound
Inapire: Upward Boond

2204183
20d g4
220480
220482
220ABR5

224447
220488
i RY
220481
220 Be
220440
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Rhﬂndﬂ L' RﬂbinEﬂﬂ Biaton Boupe, Luaisiana 70805

Adwvncate * Educator = Leader (223} A58-04 M)
chonenl 1 mhellzon th.aet
.

PROTTLE SUMMARY
# A composed leader, creative and eritical thinker and user-friendly business professional with multifaceted
myanagenent oxpetience wichin postsccondury cducaton and federal prant initiatives.

¥ Specializations inchide:

Compater And Fechnology; Communication, Active [istoning and Interpersonal Skill Building: Decision
Making Capabilities; Complexs Problem Solving; Operation And System Analysis; Event Planning;
Programming, Sales And Markeiing; Monitutdng; Conrrace Megnuation; Project Tracking And
Managemenr; l'eam Building, Training, Mentoring, and Supovision; Office Administration; Conntruniry
Chutteach; Staff Development And Teaining; Grant Writng; Inventory and Records Management,
Budgeting Manggement Aod Forecasting; Interna! Controls; Pelicy Developrnent; Crisls Intervendon;
Consulting: Curriculam Development and Public Speaking,

GRANT MANAGEMENT (22 YEARS)

FEDERAL TRIO PROGRAMS

Interim Director — UB Math-Science Project, Southern University A&M, Daton Rouge, LA 2018 (Summer)
¢ Chief fiscal and admintstradve officer for Epward Bound Math-Science (UBMS) federa! prant initiatives.
¢ Implement project objectves and compile student data for interim and annual performance reports.
¢ Administer and supervise faculey, statf, and pattcipants resources, tratning and acadeimic services.

Diregtot - Upwatd Beund Project, Upward Bound Marth and Scicnce Southern University AdeM, Baron
Rouge, LA ~ 2000-Present

o Cluef fiscal and administrative officer for Enterprise: Classic Upward Bound (1B} and Discovery:
Lpward Bound Math and Seience federal prant indtatives, including: implementation 4nd management of
seivices, submission of intetdim and annual reports, annual stodent recruitment and record mamtenance,
and faculty and smEf hinug and caining.

*  Manage project acuvines, supetvise project staff, comply with federat and agency requitements, maintain
good record keeping of Gscal and stadent data, and evaluate project objectives.

*  Responsible for implementing all program objectves related to the exceution of grant apphication,
Recnut, lire, oain, and supervise project stff.

Communtcate with federal program analyst and respond to tequests regarding program opetation in 4
timely manner.

Manage an annual badget and input and mamtain the participant database.

Prepare and submit Annual Performance Report by the government published deadline.

Develop of non-federal sesources to support project activities

Ensure the expenditures are cost effective, and allowable per EDGAR regulations.

Collaborate and mainmin ongoing relationships with other TRIO programs, furget schools, and
COMIMANitY agencies,
*  [evelop and implement the Summer Progtam, and Academic Year Program.



Rhonda 1., Robineom, Pagc |2
Clowmrwitted tn ambering oiberr Phrowgh advecagy ediwaion, e feaderhip

*  Lwwe om campus with students during residential program as needed.

¢ Ovetsee the development and implementation of the titoring component,
Hiphliehted Achievementg
Ptincipat Grant Writer: Harned Over 318,000,000 — 2022-2027 Grani Wriling Season. ‘Fwelve
Awarded Grants- 8ix (6} Upward Bound Programs; Five (5) Upward Bound Math and Science
Programs; One (1) Ronald E. McNair Postbaccalaureate Acheivement Program.
Nationzl Leader: COFE Active Member - Since 1995
Repiooal Leader: SWASAD Board Member -2009-2012; Active Maomber Since 1995
State Leader (T'wo Terms): 1LASAP President 2010 /2011; Lowvisiana State TRIC Conference € hair
2009/2M10.
TRIO Inangural Project Ditector Mentorships: California State University Dominguez [ills Upwanl
Bound Math-Science Progmm - Carson, Californis; COPE, Ine. TRIO Programs - Alexandria, [.ouisiana;
Baton Rouge Community College Upward Bound Program - Baton Rouge, |outsiana; Lonisiana State
University Upward Bound Program - Beton Roupe, Lovdsiana.
Program Coardioator — Classic Upward Bound Project, Southern University A&M 1995 - 1999
*  Agsisted in the supervision of planning, directing, implementalinn, and evaluation of all grant activities,
* Alded in coordingfing activities that promote collaboration building with smff, patents, and the preater
CONITIURIE.

* lacilitared the planning and implementation of hiring and staff development aciivitics.
Prepared reports and stanstical dara to be forwarded to the Director and m the United States
Depattment of [ducaton.

* DProvided aversight of the development of the academic curriculum of the 'FRIO grants.

* Developed public relanons programs to maximize community nnderstanding and patticipation in
educational programs.

* Directed supervision of the development and implementation of a siz-week summer tesidential
compenent and academic vear component for the grant.

*  Coordingted the evaluanve process for the prant,

*  Assisted in talung staff.

* Supetvised the review of cumularive records, standardized test scores, and other available dats in order to
place participants in those learning experiences which best responded 1o identified needs.

*  Arrunged praofessional developmental activilics.

*  Supervised the coordinator of a comprehensive counseling program.

*  Assisted instructors in developing innovative teaching methods.

* Managed the tracking and follow-up on Project praduates.

*  Aided with home and school visitation.

*  Worked closed with the Director in interpreting and integrating United States Departinent of Eduearion
regulations and procedures into daily program operational gosls,

* Helped with planning and implementing the mtorial program,

» Planned college tours, field ttips, and annual trips,

*  [acilitated specizl programs and pamicipani orientation.

* Designed brochures, applications, admission packers, and literature,

s Orther duties as assigned by the Dircctor,



Hhonda L. Robinson, Pape | 3
Cmmtiied fo eosponering ooy thramgh advecacy, sdrcertion, and dadherbtn

EDUCATIO

Daoctorate of Arts in Homanities, Clark Atlanta Ussiversity, Atlanta, GA - (1988 1992) — pwrmmed courrenort,
Master of Ars Degree in Mass Communnications, Soathern University, Baton Rouge, LA - 1987
Bachetor of Arts Degree in Mass Commumications, Southern University, Baton Bouge, [.A - 1982
Certificate in Human Resource Management, Southern University, Daton Rouge, LA - 1981

PR — T —
ASSOCIATIONS and MEMBERSHIPS

The Lowsiana Association of Student Assistanee Programs (LASAP)
The National Council for Equal Opportunity in Higher Tducation (COF)
The Southwest Association of Smdent Assistance Programs (SWASAT)









Julius M. Turner
6729 Royal Oaks Court
Zachary, LA 70791
(225)333-1993
Jmturner0506gmail .com

PROFESSIONAL OBJECTIVE: Experienced and dedicated education prolessional
sceking to obtain a directorial position with a reputable institution that will leverage my
skills and acumen while allowing for professional and educational growth and

development.
EIMICATION:

2018

2005

2003

Meharry Medical College
Schoal of Medicine
Mashville, TN

[loctorale of Medicine

Tukane University

Schonl of Public Health & Tropical Medicine
MNew Orleens, LA

Master of Seience in Public Health
Concentration: Tropfeal Medicine
Speciakization, Purasitology

Xavier University of Louisiana
College of Arts and Sciences

MNew Orleans, LA

Bachelor of Science Biology/Pre-Medicine

PROFESSIONAL EXPERIENCE:

201 &-Tresent

2017-Present

Soothern University and A&M College

Bepartment of Biological Sciences

Adiunct Instructor

Duties include teaching General Biology and Human Anatoiry
& Phystology courses lo university stadents,

Southern University Upward Bound TRIO Proprams
Project Enlorprise

Profect Advisor

Eddies include rooruiting program participants, monitoring the
progress of the program in regards to meeting its stated
objeclives, developing the program’s Annual Performance
Report {APR}, and assisting with planning program aciivities,



2015-2017 Southern Untversity Upward Bound TRIO Programs
Classic Upward Bound
Data Analysi/Evaluator
Dwtigs include monitoring the progress of the program in regards
to meeting sEted abjectives, developing the program Academic
Progress Report (APR), and assisting with planning program
activities,

2012-2015 Sotthern University Upward Bound TRIO Programs
{’lassic Upward Bound
Profect Adviser
Duties inelude recriiling new participants and monitoring
the academic progress of current program participants.

2010-2012 Southern University Upward Bound 'TRIO Programs
Fuecudry
Duties inchide fcaching Biology and 1lealth cownrses to the
program participants,

2010-2012 Baton Rouge Community Collepe
Upward Bound TRIO Program
Faculty
Duties include leaching ACT Prep and Health courses to
the program participants.

2010-2012 Southern University Deparlment of Athietics
Academic Tufor
Puties include assisting all student-athletes with Biolegy
courses, limited Mathematics courses and French corses,

2007 Meharry Medical College
Department of Professional and Medical Education
Division of Integrated Didactics
Teaching Assistant — Gross Anatomy and Embryology
Dhrties included assisting students with dissections and
arranging mock practical exams.

2005 - 2006 Southtern University Upward Bound TRIC Programs
Tutor Coordinator
Duties included coordinating the programs’ aficr-school
tutoring companent and coordinating the daily after-class
activities of the programs’ 125 high school students during
the summer companent.

2003 - 2004 Westhank Christizn Cenfer Academy
Insiructor, Third and Founh Grade
Duties included teaching classes to the school’s third and



fourth grade stodents and coordinating the school’s
afler-cate program,

GRANTS:

2022-2027 U.5. Department of Education, Soutlern Unjversity and
A&M College Upward Bound Program { Project
Ascension), 1,437,685, 2022-2027

20222027 LL&. Depariment of Education, Southern University and
A&M College Upward Bound Pragram {Project
Concordic), $1,437,685, 2022-2027

2022-2027 1.5, Department of Education, Southern University and
AdM College Upward Bound Program {Profect
Empower), §1,437,685, 2022-2027

2022-2027 U.5. Department of Lducation, Southern University and
AdM College Upward Bound Program ( Project
Enterprise), $1 488,000, 20222027

2022-2027 Li.S. Department of Hducalion, Southern University and
A&M College Upward Bound Program { Project
Experiencey, $1,427,675, 20222027

2022.2027 U.5. Department of Lducation, Southern University and
A&M College Upward Bound Program ( Project
Imspirey, $1. 437,685, 20222027

2017-2022 LLS. Department of Educalion, Southern Usniversity and
A&M College Upward Bound Program (Profect
Enterprised, $1,319,690, 2017-2022

2017-2022 U.&. Department of Education, Southern University and
A&M Colicpe Math & Science Upward Bound Program
{(Project Discovery), $1,319,690, 2017.2022

FRESENTATEHONS;

Turner, J. April 2022, Help! My Student is Sick, Seminar presented at lhe Louisiana
Association of Student Assistance Programs Annual Conference, Lafayette, LA,

Tuener, . April 2022, Health Programs and TRIO: A How to Guide. Seminar presenicd
at the Louisiana Assoctation of Student Assistance Programs Annual Conference,
Lafayete, LA,




Simon, B2, Turner, 1 el al. March 2017, TRIO Advocacy: Bhy You Should Aﬁ:énd COE s
Folicy Seminagr. Seminar presented at the Louisiana Association of Student Assistance
Programs Annual Conference, Shreveport, LA,

Tumner, ). March 20135, The Doclor Is Tn: How fo fmplement a Sexual Health Provram
Within your Program, Seminar presented at the Louistana Association of Student

Assistance Programs Annual Conflerence, New Orleans, LA.

Tumer, J. April 2013, Stress, TRIO, and You: Dealing with Stress in @ Healthy Maaner,

Seminar presenied at the Louisiana Association of Smdent Assistance Programs Annual
Conference, Baton Rouge, LA,

LEADERSHIP:

2022

2018
20172018
2H6-2017
2014

2007 - 2005
2007 - 2008
2007 - 2008
2005 - 2006

2002 - 2003

CERTIFICATIONS:

2020
2020
2009 - 2012
2009 -2012
2603 - 2011
2008 - 2011

Parliamentarian, Lovisiana Association of Student
Assistance Proprams
Past-President, Lowistana Association of Student
Assistance Programs
President, Louisiang Association of Student
Agsistance Programs
President-Elect, Louistana Association of Student
Assistance Programs
Counsclor, National Student § eadership Congress,
Council for Oppornunity in Educaiion
President, Chi Chapter of Alpha Phi Alpha Fraternity, Inc.,
Meharry Medical College
Treasurer, Meharry Medical College
School of Medicine Class of 2010
Treasurer, Meharry Medical College
Family Medicine Interest Group
Vice-President, Sigma Lambda Chapter of Alpha P'hi Alpha
Fraternity, Inc., New Orieans, Louisiana
President, Heta Tau Chapter of Alpha Phi Alpha
Fraternity, Inc., New Orleans, Touisiana

Professional Certificd Mentor

Qualily Matiers: Applying the QM Rubric
Advanced Cardiac Life Support

Prehospilal Trawmna Life Support

Pediatric Advanced Life Support

Basic Life Support for Healtheare Providers

PROFESSIONAL MEMBERSHIPS:



2012 — Preseni
2012 — Present
2012 — Present

2009 - 2010
2007 - 2010
2007 — 2010
2007 2010
2006 — 2010
2006 — 2010
2006 - 2010
HONORS AND AWARDS

2021

2014

2014

Councit for Opportunity in Education

Louistana Association of Student Assistance Vrograms
Southwestern Association of Student Assistance Programs
American Academy of Pediairics

American Academy of Family Practice

Tennessee Medical Association — Medical Swudent Section
Mashville Academy of Medicine

American Callege of Physicians

American Medical Student Association

Stident National Medical Association

YMCA Americana Volunteer of the Year

Southwest Association of Student Assistance Programs
TRIC Achiever

Loutsiana Association of Student Assistance Proprams
TRIC Achiever

COMMUNITY INVOLVEMENT:

2018-2019

201 7- Present
2019- Present
215

2004 - 2017
2001- Presemt

PERSONAL INTERESTS:

Louisiana Coilege Application Access Month (LCAAM)
Steering Committee Member

Zachary Barly Learning Center School Improvement Team

Hellowship Church, Kids Connection Volunleer

YMOCA Amcricana Youth Basketball Volunteer Coach

Council for Opportunity in Fdueation, National Student
teadership Congress, Counselor

Capital Area Heart Walk, Teamn Captain

Alpha Phi Alpha Fraternity, Inc.

Spending time with family and friends, reading, Hstening to music, and traveling.

REFERENCES:

Available upon request,









TIMOTHY R. WILLIAMS

5223 Belfast dr.

Baton Rouge, LA 70814

225-276-2339

tim_willlams2715@yahoo.com

Objective: To obtaln a TRIO Project Director position with Southern University TRIO Programs.

Summary of Qualifications:
Dver ten {10} years’ experience as a Projedd Advisor far the TRIO Upward Bound program

* ® & &

Ability to provide academic advisement, career planning, and financiat literacy

Ability to conduct presantations geared 1o inform and recruit targeted participants

Ability to sefect and train gqualified education stafl {teachers, mentors)
Froven community onganizer and developer of TRIO partrerships
Over a decade experience as a Business Instruclor

Over fifteen years' experience in marketing and business consuitation

skilled in business concepts such as target market analysis, SWOT analysis, and market research

Develop strategies Tor competitive advantage implementation
Proflcient in Microsolt OFfice Suite [(Ward, Excel, PowerPgint)
Ability to work with diverse cuitural and economic backgrounds
Ability to work Independeantly or in group setting

strong recruiting skills

Brand development and implementation
Strong analytical skills

Project managemant

Metworking

Community crganizing

Critical thinking

Probiem solving

Strong presentatian skills

Ability o use presentation software
Strong written skills

Work Experience:
Project Advisor {2012-Present}
Sauthers University TRIO Upward Bound

implement all standards of Federal funded academic enrichment program
Develop and implement recruiting processes to reach identified target group
Create marketing materials to reach identified target group

Maintain student academic and personal reconds with confidentiaiity

Provide training and orientation to new students and parenls

Provide mentoring for students as they matriculate through program
Maintain student attendance database

Provide training 1o new employees

Serve as llzison with arez high school guidance counselors and administrators

Batan Rouge, LA



TIMOTHY R. WILLIAMS

5223 Belfast dr. 215-276-2338
Baton Rouge, LA 70814 tim_williams2715{@yahoo.com

Business Office Moanngement Instructor {2000-2012)

Eemington College Baton Rouge, LA
*=  Prepared and dellvered lectures on topics such as business law, marketing, and rmanagement
* Evaluated and graded students’ class work, assignments, and papers

Prepared course materizls such as syllabi, homework assignments, and handouts

Maintained student attendance records, grades, and other required records

tnitiated, facilitated, and moderated classroom discussions

Planned and evaluated course content, course materials, and methods of instruclion

¢ Malntained office hours in order to advise and assist students

* Kept abreast of developments in business intdustry by reading current literature, tatking with
cofleagues, and participating in professional erganizations and conferences

* Advised students on academic and vocational curriculz, and an career issues

v Collzhorated with colleagues to address teaching and research issues

v Collzhorated with members of the business cormmunity to improve programs, to develop new
programs, and to provide student access to learning opportunlties

Target Community Coardinator/instructor (2007-2012)
Southern University TRIO Upward Bound Baton Rouge, LA
* Implemented all standards of Federal funded academic enrichment program
* Developed and implement recruiting processes to reach dentified target group
»  Created marketing materials to reach identified target group
* Created and implement lesson plans to facilltate student learning
Maintained student academic and personal records with confidentiality
Provided training and orientation to new students and parents
Proviged mentoring for students as they matriculate through program
Maintained student attendance database
s Provided training to new employees
* Developed training mechanisms for work study students
s Served as lizison with area high schonl puidence counselors and administrators

Education:
Muster's Degree in Educationn! Leadership (2015)
Concordia University Parland, OR

Bachelor of Science Degree in Business Muorketing {1935)
Southern Unlversity and A&M College Baton Rouge, LA

Affiliations/Memberships:
Stote Boord Member [2016-2018)
Louislana Assackation for Student Assistance Programs aka LASAP

Regional Board Member {2016-2018)
Southwest Assaciation for Student Assistance Programs ala SWASAP

Publications:
“College Success: New Freshmen Survival Guide®, Amazon Publishing, 2020

PROFESSIOMNAL REFEREMCES ARE AVAILABLE UPON REQUEST.















Assiatant Director Plant Research / Research Asasistant Professor & Extension
Specialist Urban Agriculturat

Effective March 1, 2023, Dr. Ford will have joint appoiniment duties belween research and
extension missions and the Chancellor-Dean's Office {68% Rasearch f 23% Extenslon / 8%
Chancellor-Dean). He will continue performing his extension duties as assigned. 1n the
area of research, he will assist the Vice Chancelior for Research, as the Assistant Research
Direct for Plant Research, te manage facilities and coordinate research projects at the
Hosticuitural Farm and other locelions where plant research takes place and is led by the
Southern University Agriculturat Research and Exlenslon Center {SUAREC).

Reaearch Duties (68%)

« Continue developing hydreponic research for hemp and specialty crops and provide
leadership in applied hydroponic research prototypes for our varied stakeholders.

» Assist the hemp research group with hydroponic tachnigues and keep current on hemp
and hydroponic research technology.

« Evidence of scholarly works {publications, presentations, grant wiiting, and granta
funded}

+ Wiite capacity-buikding grant proposals and other competifive proposals to enrich the
agricultural technology in plant and urban forestry research {e.g. precision agriculiure
and technology}.

« Assist with the data collection and piant propagation of hemp and otier specialty crops

+ Parlicipate in peer-reviewed research publications.

Additional Duties as Assistant Director for Plani Research:

+ Manage all physical resources {faciiities and equipment) associated with the
Horliculiural Farm and other locations, on and off-campus, where research, led by
SUAREC, takes place.

« Manage service end maintenance of the horlicuitural and other plant research farm
equipment,

« Coordinate the allocation of greenhouse resources and land space for all faculty
mambers, with the assistance of the greenhouse manager.

Continue leading the effort in Tera Vega Hydroponic Research Program with NAFEO
Develop and Implement an aeleclronic surveifiance system for the horticultural farm,
epically for the hemp research program.

+ Perform other tasks as assigned

Extension (23%)

+ Serve as the SU Ag Center Extension Urban Garden Specialist.




» Serve as the extension point person on hemp cultivation,

+ Assist extension agents and specialists with the Agriculture Urban Gardening program.

« Conducl extension and research education workshops on hemp and other specialty
Clops.

«  Assist with the on-farm research data collection on the SUAlamie Davis Partnership
Initiative.

« FEstablish a hemp and specialty crop research and extension library.

« Assist in the establishment of the Demonstration Farm/Garden,

Office of the Chancellor-Dean Duties {9%)

» Other dulies and special projects assigned by the Chancellor's Oflice.



Marlin L. Ford, Ph.D.

QUALIFICATIONS PROEILE

Skilled agrivultural professional wilh 25+ years of professional experience in administrative
putreach end engrgement with a siout background in managing budgets, recruiting stfl and
establishing policies. Strong proven expertise of scientific research, organizational and
communication <kifls, as well as the implementation of innovative programing with proven
suceess in enhancing collaborative parinerships, leadership, stafi management, opcrational
excelience and organizalional development.

FOUCATION
poctorato of Phllosephy, Urban Forestry and Natural Rasources Spring 2011
Southern UnTversity and A & M Collega, Baten Rouge, LA
master of Public Admindstration Fall 2006
Grambling State Unlversity, Srambling, LA
master of Sclance, Urban Forastty Fxll 2003
Southern Untversity and A B M College, Baton Rouge, LA
Master of Education, Fducational Leadership, Administration/Supervision Fall 2001
Southern Unlversity and A & M College, Baton Hauge, |4
Bachelor of Arls and Sclences/ Genaral Studles, Lapdscape Architecture Faft 135%

General Studies/linor Degree fs)
fLandscape Archilecture, Spaech, Gengrophy, and Dighta! Photo Grophics}
Laulslana State Unlversily, Baton Rouge, LA,

ProFESSIONAL PROGRAMS, BOARDS, COMMITTEES AMD SERVICES

Grant Revlawer for the Lovislana Department of Agricuiture Specialty Crops
August, 20014 present

Completion of LEAD 21 Class 17
) * lone, 2621~ FEhmary',iUEl\“-w .
; « LEADZIis inlended tp meet the future needs for leadership development of faculty, specialists, program
ard team leaders, research station and center direciors, district and regional directors, department heads
and chairs, atd others In land grant unlversitles’ colleges of agricultural, ervirarmental, and human
sciences and USDA/MRA,

Iastitutional Animal Cara and Uss Committee for Scuthem University
Committes Member
kAereh, 2022 — Present

1850 NUEL {Matipnat Urban Extensian Leadership)
Uirban Coprdinetor
Janeary, 2020~ Present




Sankofa CDC
Board Member
© uby, 20021— Present
Sankofa CI |5 a communlty and economle development programs address systemlc problems that calse soclal
and health disparities by bullding infrastruckere that works with nature.

Second Chance Academy 501{c)3 non-profit

Board Member

January, 2010 - Prasent
Secand Chance Academy 15 a 501{cH2) organization with Homeless and Tarnparary Shelter faclities andis a
collage preparatory schoot For gified and talented youth and adufts providing housing activities, |ob tralnlng,
counsellng, or assistance, All activities aim Lowsard combating coinmunity detarloratlan,

Grambling State University Grambling, L Land & Matural Resources Development
Corrmilthes Mermber
lanuary, 2006 — kuly, 200%

Emergenty Response Team for campus wlde Disagear £ducation at Grambling State University
CammHlae Member
January, 2004 — September, 2009

100 Blacl Men of Metro Baton Rouge
Committes Member
luby, 2010 — September, 2016

M. W, Prince Hall Grand Lodge. Free and Accepted RAasans For the state of toulsiana and Jurlsdictian
Commitles kAember
June, 2610 - Present

Pathways to Leaming Comiunity Cutreach and Tutorial Program Board Mamber
Comrittes Member
March, 2003 — Decemiler, 2011

The Klwanis Clzh of Sauth Baton Rougs
Coirimnlthee RAember
May, 2009 - June, 2018

CE TIOMS EMSES

Luudstana Department of Ag & Forestey Private Pesticide Applicator License

2008 Introduction o Are GES T & 1 Certifcation

2006 AWWA Waler and Wastewater Coytification {Disivtbution and Production Level 1)

2004 Wildlard Fire Management and Suppression (5 - 1140, 5 - 130, 5 - 1%

2003 GPS Remole Sensing Training

2003 Arbor Master Training [Cerkillcates of Completion for Tree Climbing, Chainsaw, and Felling
Techniques}

O B B & %

PROFESSIONAL EXPERIENCE

Southern Unlversity and Al College System Agricultural Research 8 Extension Center {Raton Rouge, LA]
Assistant Resparch Professor and Urban Agricultural Specialist




Detober, 2017 Present

work with campus and reglonal-based slafl and to utiize stata-wide prograins and resolrces to develop
an innovative, needs-drlven educational program, such 3s the “Lustalmahle Urban Agricuiture
Certification” program, productien and food safety workshops, hydropanle, agroponic and agLrapaonlc
laarning labs.

Supervision of {15) regional-based and campus staff to develop innovative state-wide programs Tor
sociaty-disadvantaged farm productlon and fond safety workshaps, and AMH program [nitlatives.
Member of 53U AG Copperative Extenslan Leadershlp Team and 53 Hemp Research Group.

instructor In Agricultiival Schences [Forage Crops and Pasture Management and Semilnat tn AG Issues-
AGSC 4728 1]

supervise ke horticulture assistant and develep outreach programs that wtifize the Southern University
Hortiou tural Greenfiouse, Sustainable AgricuBlure and Rural Develapment Institute, Sowthern Universily
Exparimentaf Statfon, and Southern University and AR Callege campus.

Mentor for Southern Unfversity Chapter of Minerities [n Agriculture Natural Resources and Related
Sciences {MANRRS), Beginning Agrlculture Youth Opportunities Lirdimnited {BAYOU)] and JAGS in AG
prograrns as mentor ko ncaming college freshaman and high schoal juniors and senlors on agricuitura
base stodles,

Coilaborate with locat green space erganization such as Daton Rouge Green, Shreveport Green,
Volunteers in Public Sehools (WIPS] and Clepg’s Mursery Ine. to rafse awareness and funding far nativa
plant species productian.

Southern University Agricultural Reseavch and Extension Center {Batan Rouge, LA)
Reaseproh Assoclate
Jonuory 2012 September 2017

Conductad appiled research and promote productive professtonal develapment [n order ta disseminate
Infarmation to dlversified clifzens of Loulsiana,

Guest lecturer for Fisld Crops class and Solf Science (lass {Southern Universly and A&M Colfege, Baken
Rauge, LA]

Coltaborated wilh entitles such as the Unfiled States Department of Agriculture, Loulstana Stabe University
Agrlcultural Center, 1862, 1890, and 1994 instilulions, privake industres, Louisiana Fanm Bureal and
various cammadity groups to conduct research and disseminats information in such areas as: agricufure
aducation, enviranmental restoration, Invasive species, and effects of ferkHlzation an eolonlzation of plant
spedles {native/noir-ratlve) and plant diversity.

Deslgned tralming programs with studeints, facully, and siaff as well as recrultment angd retention
prograrms for students.

served on committess which focus on community owtreach, educational oppartunitias, and crass- cukLural
interaction,

Bernanstratad adminlstrative lesdership skills in diversity and inclusloin.

Atlended several conferences and seminars with loples concernlng (Mative Plants, Climate Change,
Biofuel, and ete.).

Proved proper management practices of scedfing gerination asa peren nind plant to local faremers as a
suceessful commerctal crop.

Launclied native grass cxperimental plots at several community-based areas in north and south Louvlslana.

Formed cammiunty- based educational hubs with the mizslon of estahblishing and management of hatlve
ptant spedies across the preater Louistana ares,



Clty of Axlanta {Atlanta, GA)
Consultent Urban Tree Managerent & Environmental Destin (Shart Term Assigmmen il
Iune 2010 - September 2012
« Conducted field inspections, reviewing and developing native and non-native vegetative designs.
« Directed coffaborative research on sustainable horticutteral practices and wildlife habilat relocation.

Southern University and AW College {Batan Rouge, LA}
Grodiate Teaching and Research Asslstant, Urban Farestry Frogram
lantiary 2007 — May 2011
»  Soyved as student ingtnectar in intro to Urban Forestry classraom setting; sttended conferences,
sympostums, and workshaops,
+  Conducted and deslened community research projects; assisted with student recruftrment; and superyised
student workers.,

Grambling State Univarsity {Grambling, LA]
Adfunct Professor
Juse 2004 - lanuary 2006

»  Instruclor in Famify & Consuemer Science dassroomm setting and online ceurses.

Grambling State Unlversity {Gramtding, LA)
Herticultural Manager/Direclor of Landseapes and Grownds,
January 2003 — Juby 2003

«  Responsible for the technlcal, maintenance and averall fandscape of tha turf grass program {natural and
artificial) management far the Athlethes Deparkment.,

e Conducted seminars and training in waste water management, water treatment, agronomy and
enviranmental wrf grass management practices including pest/tisease/weed management.

«  Assigned, manltored and evaluated, through subordinate supervisers, the work of employees and
eagldonts Involved in a vocational or cecupatianat braining program; oversaw the work of contractars;
trained ernployees and residents in proper horbicaltural pracedures and technlgues,

Unlted States Department of Agriculture Forest Service, Region 8
Forestry Technician (Shart Term Assignmeni),
June 2003 — Becember 2003

« Conducted Tree Inventory for the campus of Grambing State University.
Assisted in Geagraphical Information Systems {G15) laboratory and making geakoglcal maps.
Superylsed campus stidents and employees on various clty Improvement projects and forostry certifled

Lrainings.
+  Supervised Coanmunity Qutraach Frograms for the city of Batan Rouge and surrounding parishaes.

Sputhers Unlversity Agrlcuitural Research and Extenston Center {Baton Rouge, LA}

Groduote Research Assistant

Jenuary 2002 — Decarmnber 2003
s 5t up Plant Pathology lab and conducted experlmental treatments for various plant dizeases.
»  Supervised community green space projects far local schools.
e Particigated and organized Earth Day acthitles ab Lhe State Caplial,

imiplemented braining course for students i fandscaping, waste waler managament and trea care,
Devefaped and implermentad the policies and funding for department.



secand Chance Academy College Preparatory Scheal {Baton Rouge, LA)
Directar of Community Outreach/Spectal Projects
August 1983 — Decermber 2003

-

>

Breveloped and cresled mission statement and purpose of the arganlzatlon,

Developed and implemented the pafices and grant research.

Partnered with corporations, foundations, and federal arganltations.

suparvised and developed fundralsing efforts, community outreach programs, attd woluntoor services.
Supervised and assisted educationat leadership, management, forestry, ard andscape profects.
Coached basketball, baseball, tennis, track and field, and vatlayball,

Sorved as ant Instructor in Histery, Seience, Pant Sciences {Batany), and Landscape Design.

tLaulslana Stata Unhwersity, [Baton Rouge, 1A)
Student Research Worker
lanuary 1986 — Decamber 13309

Assiated in the classroom, computer lahs, geology and geography map labs, and tomnity outeeach
Rrograms,

Supervised uther undergraduate students in the landscape desigh projects.

PUBLICATIONS AND PRESENTATIONS

2nd Annual Emergency Preparednass, Response, and Rocovery Wirtual Series. Maderator and Presentay
Owerylew of Loulsiana ndustrial Hemg Production. PosterfAbstract 2022 ARD Conference

Changlng the S.CALE. {Sustainable.Community. Agricuttural. Learning. Environments) of Urban Food
Froductlon. Abstract 2022 AEA Conference

Educating Dur Future Fariners Through The Sustainable Urban Agriculture Certification Program. Abswact
2022 ALA Conderence

Overview of Louisiana Industrial Hemp Production, LA, Hodges, B. Phillips, M. Ford. Abstract 2022 AEA
Conference

Doveloping a Nutrition Dasls i a Food Desert. Article 2029/2020 SNAP Shots Magazine

lirkan Agricultural Technologles, Oral Presentation 2017 at Comemunity & Schoo! Based Garden
wWorkshop at Sauthwest Center for Rural Initiatlves; Opclousas, LA
Tha LHitization of verticat Farming Techniques to Enkance Communlty Based Agriculture for Lrban and
Pari-Urban Enviranments. Oral Presantation 2017 ARD Research Symposiurm, Atlanta, GA

Sustalnable Integratad Managemenl of Urban Greensprace In Southern Loulsiana Topographiy. dral
Presentation 2007 34th Anhual Geargia Farmers Confarence. Albany, SA
The Uitlizatlon of Integratad Farming Technfques to Enrlch Youth Agrlculture and Communlty
xevalopment b Urban and Perl-Urban Erwironments. Pester Fresentation 2017 S554'WEG, Lexington, KY
Sustainable Management of an Urban Greenspace on the Campus of Southern University. Abstract 2016
ARD Research Symposium, Atlanta, @A
The Utlization of Yertfcal Farming Technigues to Enhance Community Based Agriculture for Urban and
Perl-Urban Envronments. Abstract 2016 ARD Research Sympasiuen, Atlanta, GA

Sustainabde Managerment of an Urban Forestad Nature Trail in the City of Grarnbling. Oral Fresantation
2011 ARD Research Symposlum, Atlanta, 54

Climate Change and Urban Forest ecosyatens; A Case Study In Beifing, China. Presented at 200E Hational
Assariation of Afrfcan Amerlcan Studles Conference, Baton Rouge, LA



A Comgprehansive Lirban Forestry Natural Resource Management Flan of o Historically Black Collrge and
University Campus. Presented at 2004 Plant Blosecurity Symyposiury, Baton Rouge, LA

A Compretensive Lrban Forestry Naturat Resource Management Fian of 2 Histerically Black Caflege and
University Campus A Study of Grambling State Hniversity. 2009 Plant Blosecurity Symposium Baton
Rouge, EA

Miarlin, F. 2005, GreenSpace Management Plan for the Cliop of Batun Rouge MInarlty Counctt Districts 2, 5,
7, and i0. Presented at tha Society of Ametlcan Farasters Conference Bullato, NY

Miarlin, £. 2004, A Comprehensive Trea lnventory Analysis of an Historleally Black College and Undversity
Campus; A Study of Srambling State University, Grambling University Press.

Marlln, £. 2003, Epidemfology and Management of Dutch Eim Disease A capstone research profect
technleal report, Sovthern University, Baton Rouge, EA 2003,

Urban Forestry and Green Space lssues In Minority and Underserved Communities. Oral Presentation
2002 Mational Urban and Community Forestry Bducatlon and Quireach Conference Southarn University,
Baton Rouge, LA

Community Sepvice:

MIN Fesh, 20114

Ralon Roots Farin, 0159

Living Faith Christian Center Stmmer Youth Tovichment Program Mentor, 2013-2019
Ryan Elemantary Accelerated Reador Awards Wight Speaker;, 2015-2(19

I3ig Buddy Day with the Mentor Program, 2011-2019

What About Me? The Forgotten Children High School to Higher Ed Progeanm, 2000-2039

niversity Service:

Southern University Ag Center Loulstana Small Farnt Conlerance, Factlitatn; 2017-2019
Southern University Nattonat Ag Day, Mentor and Facilator 2014-2819

Southern University Chapter of Minurlties in Agriculure Natural Resourees and Helated 14
Sciences {MANRRS), Facotty Advisor, 2013-present

Sotithern University Coflege of Sclences and Agriculture Beginalitg Agriculivval Youth
Opportunities {nlimited [BAYOU) program, Mentor and Faclitator, 2013-present


















Ashlyn Harrison, M.A., M.Ed., CALT, LPC
R S

Career Proiite

Yistooery profeasivnnl with over ben yeais of expertence in Elomentary and Sccondury Edduostlon with a focus on
undet-serired aress, SEifled at counsefing, team manapernent, gpecial edusation propramneing, gant willing,
progran desipn, cuicubun bublding, cultivating rolationships with community stakeholders, developing siete-wids
disclphne and cilinee systems, aod stafl developenent teaining, Works calfaboratively with schaol gyalens, parents,
students, and other sehoo! adminlotiaton 1o build & cultere zod climate that promotes equity foralf studenls,
Contiffed Acadminic Language Thersplsl and Licenaed Peofeazional Coungelor with certifientions in Tmoma
Foeused-Copnitive Behavioraf Therapy, school counseling, and arbais inlervention.

Professionul Experience

Better Help October 2022 {a Present
Tefe-Therapist

PMovides counsaling, therapy, andfor psychotherapy 1o cllents and fam lies a2 npproprinte o the position;
jrcpares trealment pleny, dischange plags, and followsup cave programs; provides therapeutic orists
Wterrention, '

Coflects datm ahout pationts theonglt inforviow, case hiswory, psychologloat lests, andor oleerya bonal
techniques; evaluatea data fo identify cauvses of poblams and to delemine moperthempenks approseh ur
refenal o othor specalists.

Trovides cesewark menapoment of a speclubiued casclond, s appropiate {o the reqguitements of the
individyal poakion; perfomma vesearch and oase essessments; prepares individuslized studlea For admingon,
placomen, andior dvcharge, ns applicabie. '

Proyides and/or arranges for thorapenife interventions ai apmopriate for patients or clients in A crisis
conditlon and For thoae with setjens distuihance prablems,

Follows tp 1o delermine retiability and validity of treatment ssod, makes recommendattion = tegarding
modilioation to services and sorvkes delivery.

East Befon Rovge Pavith Scias! Roard] Befon Rongs, Julp 2021 to Present
Disiviet S04 Faetiiaior

Adgist in the direetion of programs implemented in the aveas of 504 Bducation ot 3B Basl Beion Rouge

- Payish Schools

Trsin ol schosls aeross the district in dyslexis sducation, teating, and tlered support stentegies for
strugpling rescheds.

Work collaborniively with the Counseling, MTSS, 1CARE, and acciz! work depritments in planning end
implementing sia k¥ development for alf disivict daff.

Provide professional duevebspment tigining for 504 , behavioral services and Implem entatbn for afl ERER
sthoods 384 coordinators and distict-leve] flall.

Aagdat ln tecomutend ing policies and procedurod cessntialio the arderdy operntion of Hoimebownd and 504
PrOprEms,

Acts aba contact petaon to [rovide tachnical assistent 1o &l schools when 504 faanes atise.

Mainlaing appropriate distliet teeoids for shudents receiving 504 strviees theowgh JCampus wmoaitoring,
Atkondt 504 meelinga 55 the district iopresen mtive for ludents or annusk teview meatings &5 vequested by
waTe, administeation, and paicats



Colloginte Acadeniey Buton Ronge | Dalen Revige, Li Joly 2020 t0 Jodp 2027

Fice Prinefpal- idreetor of Scholar Suppord

Developed virkwal acoomtaodation treining for the Coblegtste network and developed the MTES potoenls
utitized by seven schaols in the LEA,

Coardinated all services for schobars with 1159, 504s, LAY, and any schabas i the ohild flnd provess,
Bristred the acadewic policics and cunisulims are (olowsd and deyelop tracking systems {or mozanzing
instibidiona b suoeeys Lov students with disabilitles.

Fostered an enviopment of chie and st daving the pandem ko resudting v 100% sta £ retenidon n Special
Belucatipn depaytiment.

Problem-eobved with {eachess, familics, case managers, scvisory, and scholars w boild 8 speciaiized path
forschalars,

Meneged and supportcd all specta lieed education progeomining steff, meluding Essenlial Skills, RTACH,
Toutney, and Specially Desipned Tnsbnection (SDI)

Murape the Schofue Suppott et i build the specizl edecation eapacity of geacral wlacation teachers
through prefessionzf developaient and collaberalion,

Ruppont and conch a team of 45 trachess in cradil vecovery efforts for 300 studentsinn vitual zetting

Laniclann Daparimesnt of Fdneoston | Bacan Range, La Tomeavy 2018 to Aprii 20248
Edueatlon Progran Consuaftant

Scrved &3 the Lawisiats state representative for the Menfal Hoallh Technolopy Collahorative

Supparted 136 Uigent Intorventlon Requaired for Diseipline schools in Implementing tercd behavior
suppatts, restilng in $6% of the schoolks decicasing suspendion rates by 40% o maove, _
ixpanded the role of Positive Rehavior Interventions and Supports (FBIS Mo suppont school climate
kiftlatlves and support LEA= in addresslng discipline and aitendanece discrepancics.

Lead annoel budis planting process, teclmical support Lov distrlot lenders, end contizctual process for
PRES Consortiam.

Provided ongning leehnicnl assistance, resouress, and support o schaol system supervisors of Albemative
Education sites and Uspent Tntervention Required for Discipling Schools 1o stretpthen school elimate and
intprrove conditions for learning in aff achools.

Assisted b managingthe Substance Abuse amd bental Fealth Services Administration (SAMISA) gimnt,
Addressing Wellncss and Resilience in Bducation (AWARE).

Furilcipated in the prant walting team sad was anwarded reveral moltt-milion-dolfar prants.

Loridans Key Acadetny | Baton Rowge, Le Avugst 2017 to Famary 2009
Dean of Sefiood Culture. School Counsetor, Rawmefess Linison IEF Coordinator

Crealed & stractused, positive, abd academieally focused sehool cullurs thicugh maintenanee and
monioving recards of student attenda noe, siudtenl dizeipline, confiict mediation, sta £F ane Manidly
communication, and fonngl and informal obaenvation '

Devefoped and implementad chatacter developiment program (Sveond Stepe s Live School) and ensured
it buikls nnd reinforces posiive seif-dentity and necossary chatacter sirenmihs

Develged 3 new schook handhonk and school-wide behavior mansgement systeon with mes ningfisl
ncentives and consequentes,

Decrensed nut-of-school suspension by 75% through fralning and implementation of a Multi-Tiered Systom
of Suppott and dats anabysis review steabepics with teams.

Used dingrostic testing Lor incom g stiedents demonstieted charnolorstivs of dystexia,

Provited individualand poup counseling sessions W Improve bebavior and scademic perlormanee,



T

Dystexia Speciolis- Laad Teacker dupest 2015 ta May 2018
e Provited evidence-baswd reading mbervention to studenta ilentified ns dyshxic through the use of Basic
Langusge Skifl Curricnlum
Coleeled, analyzed, and malotsined stodent assesament and boliavioeal dsta.
Lead teum meetings with multiplo boa chirs 1o develop differentinted instructional plans.

&t Franicls Xevier | Baton Roupe, LA June 2074 ta Fuly 2013
Stk grade Engltish and Secial Studies Teacher

» Planned, peepared, and delivered instmetional aotivides that facilitate setiveleaming experience schemes of
work and leson plans

s Aszigied In the SACS accreditation proccss in preparing repoils and daka,
* Observed end evaluated stndenl's performance and development

Aip Buddy Program: | Baten Ronge, LA Jane 2010 to JTrne 2004

Frogie Dreclar

» DManned, coondlnaled, nad recruited for all progs mefs clivites hosted at tho sehool site deshned o promote
the misaion sad vision of the agency.

s Mainlainod case meoods on each mentor mateh v the caseload tracked attendance ai manlhly actlvlies,
canlael with mentas, sock! developmend, and family cha lenpxa,

s Maintalned sirong relationships with school leadership leams m coordinate adeditlonal setvices for the
slydenta,

Education

Xavier University, Muw Orfesns, LA
Ed.D., Edueaticnal Leadetship
Expeetcd Graduation Date: May 2023

Southam Universily A&M Collcge, Baton Roups LA

ki A, Clnioat Mentsl Hexllh Counscling {raduation Date: Fuly 201%
1. Licensure: 8134

Southem University A&dd College, Baton Rouge, LA
k.A,, Bducationaf Counseling Graduation Deie: December 2017

Southern Dniversily A&M Collogs, fiaton Houge, LA
T3, Sociology | Minon Psychalogy Graduation Date December 2013

Awards and Organizations

Appoted to the [Bast Baton Rouge Paeish: Specie] Education Advisory Cannell
Appainted Monber: Decembor 202 - Decambrer 2024

Urban besgue of Baat Daton Rowsgs Parish
020 Cohort Graduate






EVALUATION AND REPORTING
e Prepares ond submit all 1eports i accordanee with existing gridelines sand poiicies.

e Adsigl in-evalugting the ellectiveness of Extension progiems al gl levels and specifically
in assigned area of respongibility.

»  Ensue adlerence o federalfstate pumdelines goverming all grontsfcontracls and prepatt
annual foderal, consortivm and university ceporis.

T PROFESSTONAL DEVELOTMENT
¢ Affends and participates in subject metter md professional mectings.

. Reads md 1eviews periodicals, magazines and other forms of Eemture 1n order te- keep
ghygast of developmenty in subject matter area.

« Faiticipntss in-appioials in-sstvice Waining sessiens desipned to iniprove pecficiency of
sulject mattar spetialist.

MINIMUM REQUIREMENTS:

e Minimwn. of a masicr’s degree in menta] health counseling (PhD pefesied). The degree-
must bé from an accredited nstitution recagnized by the U.S. Department of Edycation or
the Counéil for Higher Education Accreditation.

»  Cupont livensure os & menlal heallh counselor ie., LPC or LPCC

s Minimum of Anee-to-Tive years of higher edecation work experience, preforred

» Five yous of saperviscry expericnee

» Evidence of contimml peafessional development In the field of concerduglion

»  Undesstinding of and commitment to principles of loamer-centered edusalion and
styategica for implementing effective éducational programming,

» Demtnstred edueafional program  development skills  ineludinpg  planning  and
imiplementing programs, cvaluating lemuing sxperiences, and compmunicating program
mmpast ad value to stakeholders.

v. Demonsieated skills in inlerpreling, vtilizing snd applyiog svidenee-based information and
reseaich findings.

» Stiong irﬂarpérsoml redationship end poblem-solving skills in » team setliag,

s Bffeclive weltten, comimunication and presentation skills vsing a variety of methods and
techncongies.

»  Ability to promote Cooperative Bxtension and its programs through varions modia and
public relotionk strafegies,



e Must be fres to truvel up o 25% of working time (travel allowance will be provided —
Persunal Auto reguired) and be available lo sttend state snd national confoerciices as
yequired.

SALARY: $76,700.00

For niore information, please visit (he Sounthern Eniveysity Huiman Resourées page at
werw subr.edu



SoUTHERN Universiry Law CENTER

ZR1 A A, Lthoee HaLL
PosT QEFREE Box 9204
BaToN Ralar, Lowvisians FOBT3-9204

January 25, 2021
OFFICE OF THE CRANGELLOR
{225) FT1-2552
FAX [225) TT1-2474

bennis ). Shiglds

Prosident/Chencellor

Svuthern Liniversiny Sysiem and Batan Roupe Cempus
1. 8. Clark Adminisieacion Heflding

4™ Floor

Baton Roupe, 1.4 70413

KL Additlonsl duties end Fay Adlustment for #rofessor Delgso Alford (o serving as sk
Mdzinngitig Fellow Foy she Haalth Eqeity Law and Policy Insthiote

Near Presidant Shistds:

in 2622, the Southem LRviversine Board of Supervisors vweed 1o anlbiorize e ereption of the Health Equlty Law and
Policy Mstitute. 'The lostitte s & vekicle for the Law Cenler to seek funding For health equiey, health baw, and health
policy inftlslives wilk goversmental perners, corporate partcers, Bed heattheare pertners. Health Liw 15 o growiag
area of logat practive with iealll equity and policy issues interbw inivg with hesith law. Recently, several alutis have
beveme lenders in this burgenning arca.

Frofessor Alfunl hias experience in the medicel/legat education arena, She curently scrves as the Dirsctor of the O
Campus Itsiectionsl $iee {0CIS) ip Shreveparl. Lousikns end ke helped SULC stedents in Shrevepatt stoure
internsitips in sprlig 2072 and spring 2023 with the LU Healh Scichee Center and Qehsner Health. Ehave attached
fer CW for eeview.

I ey respactBully sequestiog: st the Soushern Lhversity Board of Supervisors et dheir Fobreory 0y 2023, mecting
approve the appointitent of Professor Dobese AlRord as the Managlog Feltbow effective March £, 2023, with & pay
adjestment of 15000 a5 compansation for addizions! duty bo ossist i medaging (ke profcts and leiliatives of the
imsTiteebe.

Ef you have any questions, plese foel free to contact me,

AMPROVED: 000000 e ——
1»ennda f, Shiglds
PresidenyUC omacEEor

"ah Enucl Fducodonal Qpportunity Insitillan™




JOB CLASS3 (8

JOB CODE F
CALID

| SOUTHERN UNIVERSITY SYSTEM
Personnel Action Form POSITION

M B ] NUMBER
L e e S SR T e T R i i S s )
CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH _ X 12-MONTH OTHER (Specify)
X Academic Non-Academie Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student ______ Job Appointment
X  Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left _N/A
Date Left N/A Salary Paid N/A
Profile of Person Recommended
Length of Employment 03/01/2023 To
Effective Date _ 03/01/2023
Name _ Deleso A. Alford SS# _ XXX-XX-2474 Sex F Race* B
(Last 4 digits only)
Position Title:  Professor/Managing Fellow for Health Equity Department: Law Center — Instruction
Law and Policy
Check One Existing Position *Yisa Type (See Reverse Side): ::D
X  New Position Expiration Date:
(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if
applicable.)
Years Experience 12 . Southern University Experience
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
B.S. Southern University A&M College, BR., LA T 1987
J.D. Southern University Law Center 1990
Master of Laws(LLLM,) Georgetown University Law Center 2002
Current Employer _Southern University Law Center
Personnel Action
Check One __X  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary _$ 171,265.20 Salary Budgeted $171,265.20
Source of Funds General Appropriation
Identify Budget: _ State Location 311001-32020-61003-31000
Form Code: BORI10 Page 1 Item# _1
Change of:
From : Tao
Position Professor Professor
Status Managing Fellow for Health Equity Law &
Policy
Salary Adjustment $156,265.20+$15,000.00=171,265.20
Financial Aid%[g.nature (if, applicable):
List total funds currently paid this employee by Source of Funds Amount
Southern University: 311001-32020-61003-31000 $171,265.20
*See Reverse Side
! Comments: (Use back of form) ]
*See Reverse Side Graduate School signature (if, applicable):

/) I/

Y4
VJ‘ 2 ;

1 g hgmeeltor 7 fie
Al AU AL Y
\Fice President/Finance Date

Business Affairs/Comptroller




Fresident Bate ChafrmunwB. 1. Board of Saparvisors Irate
‘I'his information is cwigues bd solely for the purpase of determioing compliance wiik Federal Civil Rights
Lawsa and doey nut zifect enaploymenl consideration.
ETHNIC ORGIN (Flease check ene):
_ Hispanic or Latino
RACE (Flease cherk sl that apply):
Wiite, rot of Hispanic origin. A peoon heving arigics in eny of the noginnd pevpbs of Burepe, Morth Aflca, ar the Middlc Eas.

__ Hon-llispanic or Mon-Latieno

X Biack. not of Hispanic Origin. A pomson having ariging in any of the Black racial groups of Alrcs.

Hispamic, A pereen of Mexican, Puerto Rlvm, Cubon, Contral or Soulh American, or other Spanish culture ot origing,
repardiess of mee,

Asien or Pecific Islander. A perton huving origing in sny of the original toples of the Far East, Southeast Asia, tha Indian
Suhcentineat, or the Pactfic Is[Rists. Titis Aree inchaes, for exemphe, China, Japan, Korea, Lhe Philippine 1lands, sad Semea.

American fndian or Alackan Nmlive, A parzon having arigies in any of flke arfgingl peoples of Nerh American, and who
misintains coftoea! Hentlfication Mirough fribal afifisdion or covmueily recagaition,

e P e A —
COMMENTS:

Additionst dutics and Pay Adjusument for Professor Deleso Alford to serve a5 the Managing Fellaw fur the Healf E Law
and Palicy Institute. EMsciive Mach 0, 2023,

EMPLOYEE REGULAR WORK SCHEDULE: Daily
EMYLOYEE DINECT SUFERVISOR: VA Sinawn ¥ance

NUMBEN OF EMPLOYEES SUPERYLISED, {if aoy  _ 124

HE USE ONLY:  STATUS (cirele one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, stwdenls, graduaks assistants baing employed through thi ese of this furm
sre o report tv sad ke cleared by the Heman Resources befory any cmpleyment is effered and befyre
steriing tv work Al stwlonts are to bring with them clearance from the Finarcial Aid office, Stakement
of Acconnt {fee roreipt), and a class schedule. All prospicthve employecsfstudents must bring a pictara]
1D, sockal secarley cacd, bivth cerificate, certificate of nuturalivation, resident alien card, Hi-B und 11
visas, passpert, and F-11-%4. The Latier six (6) docwments do not apply to U5, Cittxans.

Docamgentation myst be provided for review aond spproval by Hugan H £5 before employment
ffured,

OF F YMEMNT STATILS):
. R YR TY LA W
TYFE SOUTHETN Y= : g

Lo CERTER - 397LE &

United Sigtes CitizenACertificate of Waturalization s Mt o BT Pzt 4 45510 i oE a0
Kesiden Afn Fieng | St
-1 Visa (Distinguiched Merit & Ahitity) a0t e 13 1 028 Ginpaaire
f= Visg (Eachange Yisitor Program) " '-r-nnebfx:r-‘-'fil-!":'-‘ ';':-f"‘"“ ':."_ L
F-t Yise {Student Bmp. FT Stodent at 5.U.} o "f:’,’ Girs
OPT (F-1 ¥lza-ING Prige Approval-"Preclical Work Experignce™) ~Fi

Do Not Write Below This Area
For Human Resonrce and Budgetary Control Use Only!

PAF AFFROVAL PROCESS CHECKLIST (Mo have the informnation outlined below):
__ Approved Position Yacancy Autharfsualion Form (applicable for new amd replacement positions)
Position Vacancy Atnouncemet {position advertised before processing PAF, if applicable)
e Application for Emplorment Formm AdminFac o] Pasitions{Civil Service Application K classified employees)
__dalhority i Release (signed by empioyee) {submitted 10 Campus Police with CriminabEeckground Check Fem)
_ Supervisory Oriminsl/Background Check Form fcomplemd ty empiowes! verified sad signed by sipervisor)
Exemplions Suervey Form (sipmed by employes 20d budget hiesd )
. Proposd Employee Appeinkment
Propayed Employee Clearance
Resmicred! lob AppointmesidCS Hule 6.5p Leter of Justification (for cipssified, it spplicable)

CONTINGENT UONM AVAILABILITY OF FUNDS
Rex. 100GHITE



SOUTHERN BNIVERSITY - RATON ROUGE, LA 70813
SUS[J SUBR [T] supLac [ suUannc [ SUNO [ SUSLA [

et et b o oo O i el ey vask o e b ok el e ol ok I e T e R R A ok o e e ok s S e A R R

FOSITION YACANCY AUTIIORIZATION

AW o e g ikt o e e o A et R e e ek e K Y o sl e e Aot et s ok ke 1B e R AR e ok o e ok

RECUEST THAT THE POSITION TITLE  Managing Felfow for the Health Eqoity Law and - AS DESCRIBED DELOW

Policy —
[ R,
{Copartmont or Ui
Snprce of Funde
O FReplacement Mty Toalbban [nciassificd ] Hrale
[0 cCril Servico i.] Temporary O Faculty Granl -fa-AMd
[ Tetursd [ Prohatianary {For Facubly fbla iz aame ax fenurs tracky E Syrlem Revenie
Ageaicy Fand Syate

YACANCY DESCRIPTION AND JUSTIFICATION

{Include rack {for faculty’) and approximats selary: initiotor of fart must have pricr approval of sdlaty/salory range with
the appropriai ¥ice-Chuneetor, Cheascallor andior Prosident. Salaries for classified positions must he approved shreogh
1Tumat: Resources).
The Managing Fetlaw will be responsible for secking Mading fior kealth, equily, health law, and bedih policy isiatives with gavemmentsd
PACiRECS, Cormeale anners, and eafficers paninees,

Sal?gﬂ.‘ £170,000 — FAG,000 Previous Incumbent (I teplacgmermy: -
Approved Disapproved MMJ}.-'E—/_,_ _
Depariment Head te

e Approved __  Disapproved _ _Z’zﬁ/i-tff /

f o -
I}en.lfﬂircntor.ﬂruperwsur of Budgri Lnit te

g_ T ANANCE/HUDGET OFFICE ONLY | HUMAN RESDLURCES OFFICE ONLY
Funds Avelltble Fxigling/Approved Position
| _V// e Mo Y= _ Mo
....... ] r _
/ I:anp!uyee Closa: Joh Clmea:
Wil | 1 o [T
-~ Smnuru& U ew 4 1 — N
Budgst Numb j? = 320 ) f#ﬂl*fé&ﬂd__ Verified By: | Pae |
v Appeoved __ Wieapprwed - DOONG20 L) 1 ‘IL'T%, I a5-33
Vice Chancgllor | ' Date
Arwed IHsapproved . ( { f! g 5}_‘2 =
ncellor/Viee President Date
Approved Diszpproved R
Presideat Date

An Equel Cpporienity Empleyer

Rev. BO2H3



Job Deserption and Qualificalions
Managing Feflow Heabth Equity, Law, and Policy Instinte

The Managing Fellow for the Health Eguily Law and Policy Tostine will manage, and lead
initinlives and projects of the Inslitalc relaked to healih equiny, hcallh law, snd health policy. The
Mannging Follow will seek Rnding For health cquity, health law, and health policy initiatives

with governmenlal corporake, aod health care partnors,

The Managing Fellow will oranize symposiums, workshons, webinges, snd continuing education
events yetated to heabth equity, law, and policy. In addition, the Managing Fellow will where
spproprisie educate policymakers on health equity, law, and policy opportumtics, beat procrices,

aad advocacy perspectives.

The Managing Fellow shoutd have the following quelifications:

1. Juris Tockor (J0) from af ARA secredited law school andfor & MD from an aceredited
inedical school.

2. Experience as a faculty member ol an ABA accredited law schiool or at & AMA acoraldited
medical zchood,

3. Demonstreied iokerest in cesearch and scholarahip on kealth equily, law, and policy issues.






DELEEO A, ALFORD, J.1,, LL.M.

Contac! infonnation: #7-575-7108 Cmail address: dalfordilanie.edu

Teaching Experience

Courses [Spring 2019) Toris H (Lovisiana Luw emphasis); Law and Racizm

Courner [Fall 20183 Basic Civil Procedurs; Fedural Jurisdiction and Procadure

(Adjurct / Part-lime Terchizg)
The University of Centra Wieride {{ICF) College uf Medicing, Health Sclences Crmpus at
Leke Nona

Assistent Direotor of THversity and Inclusicon (Summer 2087);
Adjunet Faculty, Associate Professor of Medicine {Madics] Edvention) 2014-2019); and
Co-Director of (he Longitudiozt Coaricular Themes (LCT) in Culture, Health, and Secisty {2015-

2008}

Longitadinal Curricutar Themes {LCT) arc relevant, intendiseiplinary curricular bpics designed to
impar skiils and sitrdbutes of an excellent physician, Culturo, Health & Society

LOT is inlerwnyen into (ve Four-year medicat school curdoulumt. The focus of this thems is to
encourage students to reflsct oo theit own culiueal values, assumptions, and belicls and identify
liow those vaboes can influence itee provision of clinical care st {he patient-dockor relationship,

Sessions Co-Frcilimted:

Making of Physician geries: consistod of first-year medical shudents [small gronp sessiona)
designed Lo begin to form their identitiea as furare physicians and ascist in the development of
vajues of the profassion, Toples included: Cultarel Awareness, Implicil 3iss, Professtonalism,
How Doclors Think, The Palient's Perspeetive, Cullueat Ooimpetency, Special Mopuolalions:
Military Yekerags, Nacrative Medicine, Tealth Eiteracy, LIGBT Paticots and Health Core

Conrges Co- Tanght:

First year medical studenls-

fithips in Biomedical Research Oppartunitics for Medical Studenis in Collsborative Research:
the FIRE Modoule (Fooused Inguiry &Resenrch Experience}

Medical Ethics rnd Health Equity: The Henrictta Lacks Story

Cullara) Henlb favues: Addressing the Social Determinants of Heahth

Approach to Cutbwal Compelency in Patient Interview

Cabea] Conpetancy: Communicating Across Diflerences

Xecond vear medical studenis-
End ol 1ife amd Medics! Brhics Patticipaling Faculey Panet focusing on Ethics



DELESO A. ALFORD, LY., LL3M.

Contact informalion: $07-575-7108 Email address: dalfrrdimude.cdp
e L L P —
Third yesr medical students-

Thversity in tho Clinical Sering

Gender and Culluse, Heallh & Sociely LOT session: Organizattans cwitirs! competency
Health System Rolc in Addressing Population Health

b3 OR/GYHN Cleckahip Didactic Lectures for block rmalions:

The “Goed Doctor™: Exploring Profossionalism and the Developinent of U.S. Gynecclogry
theough he Iens of Anarcha, Betacy and Lucy

Fonrth yesr madical students-

M4 OB/GYHM Restdency Prep Boolcamp lectuns

*Colluboraled with UCF COM medical faculty m design and co-faoililate Jectares [or (b44) 3rd
yenr modical studerds ated OIG YN medical residents (M4) 4t yreqr medical students. The didacts
lechres will help stadents to reach milestonss of professionztism as identified by Lhe Aceralilntion
Council for Oraduate Medical Cduemtion (ACGME). The moduls integrates my legal scholarship
on the development of gynecology s o spesisity in the Usited Slates, (2018)

Fhoridas A&M niversity Colizge of Law, (Orlando, FL
(Tenurad-Augnst 2013}
Assoviate Prafessor of Lavw, August 2008- Angust 2018

C'ourses Taught- Torts |, Toms I, Biosthics and the Lew, Crides] Race Theory, Race and the
Law, and The Cuban Legal Systemn

Burry Urlversity Scheol of Law, Orlandn, FL
Assistant Professor of Law, Auguse 2006- May 2008
Courses Taupht- Lagel Rescarch and Weiting | ond Legal Bescatch and Weriting 11

The George Washinglon University Law School (20035-26048}
Professoral Legturer in Law, Lepgal Resenrch and Writing Program

American ITnivernity Washinpien Coliege of Law (Fall 2005)
Adjuact Professor, Inernatinoal {.egal Studics Prograce (ILSP), American Legal Tnstittions (ALL
Legut Writing Program

UDC David A, Clarke Schoel of Law [2004.2005}
Adjunet Professor, Lawyering Process T and H
{Undergraduate Teaching}

Ameriean Unlversity (Falt 2005)
1ecturer, Women's and Gender Srodies, Arab Srudies, Amcrican Siedles




DELESD A. ALFORD, J.D., LL.M.

Coplact infbrmaion: $07-375-7108 Email addeess: dalford(@aule.cdu

Farky Cullepe (2003-2005)

Adjunct Tnsrmuctor

Courses taughé- Applied Business Law, Paychology, Criminal Provedurs, Criminal Evidence,
Strategies For Sucees, Criminal Justive Report Writing, Introduction [0 Marategal Assisting, Legal
Resenrch, Policing in Asmctica, Constinstional Law and Condract Law

Ueriversity of Marylond Easkern Shore (Fall 1993)
Uaiversity Aszistant Profissor
Courses teught- Appliet Dusiness Law

Prairie Yiew A&M University {1998-109%}

University Assisisnt Profcssor

Courses taught- Contract luw, Tons, end busincss combinations amd the Unilorm Cotrirnercial
Code, Logsd Enviranment of Business conze {graduate level -MBA program), Provided Equal
Emptoyment Cpporunity (TE0) Sexual Haressment training W University employecs,

Grambling State University {19%3-1997)
Univeryity Assistant Prolessor
Courses taught- Torls, Contracis, and the Umiform Commerclal Code

{Shor Visile' Sehialar in Reskdener)
Iniversity of Wew Moalce Health Seiences Cender (March 21-23, 201 8)
Starg Hpdate of Inaugurat UMM Diversity Yisiting Scholar

Statxon Unjversity Callege of Law [Sunumer 2017}
¥isiting Scholur In [esidence

Tuskegee University (Swmmer 2013)
Resjdential Research Scholar, Wational Center for Bioedhics in Rescarch and Heahh Care

[niversity of New Mexico Health Selences Center (Summer 2012)
Fnangutal Niversily ¥isiting Scholar

EDUCATION

Genrpetawn University Law Center Washirgion, DC

Mastet of Laws (LL ALY, May 2002

Endividualized Program with special emphasis on Lhe Interseclionality of Gender, Race and Law
Thesls- Somh Alripan Women of Altican Descent, Employment Equity and Inlersectionat
DHsarinninztion: The J<gal Elfect of “Recessive Identity Politics™ (mm & Cilobal Criticol Race
Feminist Merspeetive




DELESO A, ALFORD, 1D, LL.M.
Contact information; 407-573-FL08 Emuil mldress: dajfordfieylc edu

Spothern Upiversity 1.aw Cerier Batin Roage, L4

Juris Docimrate (1.00); May 1990

Fonprs: American Furisprudense Awarnd (Federat Junisdiction)

Awards:  Member of “Best Cveralt Team™ in Moat Conet Bound Robin Competition

Southern Urilversity ASM Cellege HBaten Rouge, LA
Hachelor of Science, May 1987

Honwrs: Mogna Cuin Easde

Awards: Psi Cli Honer Seeicty: Alpha Kappz Mu Honor Secfety

{Certification}
Mudicn] Collcge of Wisconsin Milwaukee, WE
Uerdification in CHnicat Biowthics, Aug. 2077

PUBLICATIONS

Alfhrd, Delesa, “Dignity for Henrietta Lacks I Worth Fighting For* Word in Black May 14,
2022 , available at
itps: fiwordinhlack, com 2022405 i gniny-for-henriet ta-lacks-is-worh-fighting-for/

Reposilory Cilntion Alford, Deleso A, (2022) “A Time b Train™ the next Ceneration of Legal
Profrssionals to Become Cultarmally Computont Whils Procticing 1Thamility," LEU Joutnal For
Sociat Pustice & Policy: Vol. 1, Article 5, Aveilable at:

hitps:/tdigitaloommons. law s edufspivol Hiss L3

Aldford, Deleso, excerpt from artlele; Critical Rece Feminist Biocthics: Telling Stories in baw
Schonl and Medical Schoof fn Puesuit af "Cublurgl Compelency™, 72 Alh, L. Reyv, 961, Valdes,
Francisco, et af. Critical Justice: Systemic Advecacy in Law end Soclely, Wes! Acsdemic
PPolskishing, 2021,

Bouk in progress chtitlod, *Tuskeges's Forgotten Women: The Unituld Side of the 125, Public
17ealth Bervice Syphilis Study™ (Mrthcoming}

‘this book will shape (he discourse o the recently revised, "Common Rule," which governa
fderally Rinded research involving human subjects, offective January 208, My rcsearch
acknowledges the caisence of women, hiswrically maginalized in one of the most ollen
reforcnend Barmlive on @hics involving buman subjects of our times, the 1.8, Fublic Heallh
Service Syphilis Study. This book comes 8t a time when medical schools arc advocing 2
"paticot-centeted” approach- one thet advocdtes for & shifl in focus of medical education from
dizeaze-centered to one thet acknowledpes the paicnt's dimensions of illness. My book provides
the [pundation for fmming a "beyond the patient” approach to direcily address culiurel
competency accreditation slandards diroush historicat troth-telling.



DELESO A. ALFORD, 1.D., LLM.

Coniack information:. 407-575-7108 Email sddress: dalfordigmte.edu

Alfonl, Deleso, 4 Call for Medical Studends to Learn the Fulf Story abuet the "Father of
(pnecodogy” Chinical Triaks and Hnman Subjects Research, Hastings Rioethics Forum, Heallh
and Herlth Cane, October 5, 2017, available at hitp:ffaww, thehastingsecnier orgfoall-medical-
students-leas-fubl-story-falher-pynccotogy!

Barkloy, Lisa, Alford, Deleso, Malival Grhics s Health Egquity: The Elencictta Ladks Slary.
MedEAPORTAL Publications: 2015, Available from: hitpifidx.doi.org'l 0.1 5766/mep_2374-
q265.10276

HeLe Cofls and Unjust Envichimeent in the Human Body, 24 dmaals Health L. 223 (2013
Faarniming the “SHek" of Accroditation [t Medicat Schonls through Reproductive Juslice Lens:
A Teangformative Remedy for Teaching (he Toskegee Syphilis Swdy, 267 Civ. R & Econ
Dey 153 {201 1)

Critieal Race Feminist iioethics: Telling Stores in Lavw Schaal and Medical Schoot i Puysait of
“Cultpral Competency™ 72 4fb. L. Rev. WS (2008

The Analomy ofa “Pantsuit*; Performance, Proxy and Presence for Women of Colot in Legel
Lidvuemion, 3 Mamiine J Pob, I & and Pol'y 603 (2009)

Hurricans Katrina and Collective Identity: Seeing Through A “Her-storical Lens”, 31 Mova L.
Rev, 325, (2007)

Every Shut Eye, Ain’i Sleep: Explozing the Impect of Crack Covaine Sentencing and the Hiusion
ol Meproductive Rights for Bleck Women from a Critical Hace Feminist Perspestive, £3 Am. O
S Gender Soc. Pol'v & L 1 {2004}

Baploring the Black Worabman's Sphere and (he Anti-Lynching Crusade of the Early Twentieth
Cenmrry, J (Fro. J. TFemder & L 895 F202)

Rools, Resislance and Responstbility: The World Conference Against Racism, Rgflections
Mngerine, Yol. 15, Mo 3 (Fall 2081)

Hooks (Edited}

Senier Editor and Eneyclopedin Entry- Medicst Expetimeslalion and Swgery, Enslaved Woknen
in America: An Boeyolopedia, Editor in Chief, Daing Ramey Berry (Creeniwood Mress’ABC-
CLIC, 2H2) 203 RUSA Award for Outstanding Relerence Souece (The Relercoce and User
Bervices Assucintion) A Division of e American Libomry Association

hibip:/turww. ala. orginmedawardwinnstendingrelerencespurees



DELFESO A. ALFORD, J.D., LL.M,

Cowlact inlonnation: 447-575-7108 ¥imail sddress: datfordi@menle. edy
— R o .

Mludia

{Inerviews YouTube)

YouTuhe — The Restorative Justioe Cenier, is Restorative Tuatioe the Answer? Panel diseussion
on Resmative Justice s parl of an intensive weck-long course at Southen University Law
Center Fecilitated by The Kestorative Conter (1RO}
httpg:ffwww youhihe comfwatgh Pe-udxdzG UTSe& [eatyre=youtn. be

Interviewed for Black Youth Project, Biocthics Prodessor Deleso Alfond explains why MLK
cafling healthoare inequity the most *inhumane' infustice mafters today (Culture, Edvestion,
{INCUs) April 5, 2018

hup:Blackyouthproject comd 704 11 -2/

Interviewed for UCF Collepe of Mulicte Ofice of Diversily & Inclusion, What ks Health
I.eaders: Hlenlth Leadcrs Summmer Academy 2017
https:ffwww, youinbe comiwatch Pv=[aw WAwdlL Iz

h:tpﬂ:.-“.-‘mcd.ud‘.edw’nmvﬂraill-u-]cadars-academ;.ruimpircs-ieensf
Interviewed for Genrmelwn University Law Ceoter 20H 6 Reundon Weckend- served as an

invited panelist for Georgotown Women's Legat Abliance Pansl
hittp:ffarwrw Yol be, comdwatch h=WrS2mk (g Y B& faature=youtn by

Entervicwed M Sietson University Cotlege of Law — Summer 2016- Survivat of the Finest: Unite
and Conquer by Black Law Studenis Association (MLSA) President
it/ wewew youtube comiwatch =" Vhaloh QP e

Fmerviewed for Siclson University College of Eaw — Sumemer 2016- Addressing bias: visiting
scholar Deleso Alford dlscusses culiural compeience

hittp:fwww, eson_edwizwinewafindex. php' 101 607/28/addressing-hias-visiting-scholar-deleso-
alford-discusses-cultizral-compoence’

[nlerviewed foe the Florida Af&M University College ofiLaw — Annual Roport 2014 —feanured
Taculty Member 2s Faculty Distinction

fntervicwed for the UCF Coflege of Medicine Council for Diversity Indnigtives — Annual Report
201314, College of Medicing's Curtienlutr Hiphlights Diversity, Healtheare Disparities (Spring
2014}

Interviewed for The Univorsity of Toledo College of Law megazice, Commematating |808:
ighting for the Right te Dream, 'The Liniversity of Tolede Collegr of Law, Toledo, OFT (Oct. 24
- 25, 2008)



DELESQO A. AL FORD, D, LLM.
Contael imlvrmaion: 407-375-7108 Emait address: datford(@isulw.udo

S— . — —
Interviewed for Journalist Jon Robling on the Once Upon a Legal Time: Developing the Skills of
Storyiedling in Law, Applied Legal Storyicliing Conderence, Londan, U, Law Sociery's
Gazeite, the Jeading fegal weekly in the UK and Hurcpe (fuly 2007)

{Quoted o Cited -Select}

Grant, Lyndia, The Religion Corner: Henriettn Lacks® Cells Used Worldwide, But Family Noi
Peid One Penny, The Washington Informer (September 7,

20122}, hitps:#www. washingtoninformer.comAhe-religion-cormet-hentieda-tacks-vells-used-
worlEwlde-but-fenily-not-paid-une-penny/

Calefati, Jassica, Henricita Lacks® sioben colls changed medicine forever. Can her fumily’s
lawsuit deliver justice?, Baltimore Banner (August 24, 2022, 525 PM},

hitps:/ e thebalfimorcbanner com/featureddhenrietla- lacks-stolen-cells-changed-medicine-
Vorever-can-hor-Lamibys-fawsolt-deliver-justice DD QXA MAFYLDWYHKLOKIDSUSA!

Crecne, Janas, Henrictts 1oks' heirs sue for cut of melical research profifs. Are they too fate?,
Rewters{ Apr! 12, 2022, 3:01 PM} https.Ferww.reyters.comfepallitigarion/hen pietla-Tacki-heirs-
sue-cut-medicai-research-profits-are-ihey-boo-lale-2022 -6 1 2/
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Subjects Rescanch, Hastings Dioethics Forum, Health and Health Care, August 17, 2017,
available ai bpedfwarw. thohaatingecenier. org/sims-legacy - work-biocthicsf

George, Jansl, History That Should Mot Be Repeated: Time o Repeal Hyde, Naticnal Women's
Law Cemter, Blog posted on Scptember 28, 2016, aveilable ot hitgas/nwle orp/bloafhistopy-thal-
* shoubd-not-be-repeated-time-to-repeg| -hyde/

Yearby, R. (206}, Missing the “Target” Preventing the Unjust Incluston of Yulnerable Children
for Medicat Resvarch Studies, Americar Jurnal of Law & Medicine, 42{4), 797-833

Hrooks, K. C., 8. Rougas, abd B, George, "When race madters on the wands:, talking about racial
health disparities and racism i the clinfcal scttimg," (2016} 1523
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Wilsan, Robin Frerwel, "Whep Govemmenls Innilsie Dissenters from Socie] Change: What
Hohly Lobby and Aburtion Conseience Clauses Teach About Specific Exemptions.” 48 U.C,
Diavis L. Rev, 703 (20H4)

Roth-Johnson, D, (20133 Bioethics, as women's issue, In M, £, Slange C. K. Oyster & 1. B,
Sloan (Hds), The multimcdia encyclopaiia of women in today's wadd (pp, 159-205). Thousand
Ouoks, CA: RACE Publications, Ine. doi: 1041358 781 452273388.n48

Sloeum, F. Michawl, "IMas, Poawer, Influence, and Competence: The nplications of Haman
Matuze on the New NIH Conflicls of Interest Regolations.” 43,1 Journal of Rescarch
Adminstration 135 £2012)

To He Submzitked & Works in Progress
Bosk

Yuskegee s Forgatten Women: The Uniold Side af the U8 Public Health Serviee Syphilie Snudy,
{in prugresd)

Arikcles - Works In Propress

Frploring the equitable remedy of unfit enrfchisent in the Baman body for the desesadants of
My, Herriefta Lacks {2022)

Integrating HER-siorles: Curriculim and Boyond

I will lweus on “HER skories™—the unique amd poricutarized lived experiences of women of
calor gencrally, and bluck warmen specifically intersecting with health caze and research.

Critical Roce Feminist Rivethivs: The Practical Application of Cultural Comparency Skiils aned
Cultwral Hymility in Medical Edwcation

I will caplore he elfivacy of wddiessing infersectionsl lived expericnces a3 a meany 1o comparl
with Liaison Committce on Medical Edvcation {LCME) and the Accradittion Council for
Graduate Medical Educative {ACGME} pcereditstion ewandanls in gencrel sed OBGYN
Mijegtones of Professionatism for M4 stidenty throngh (e [eas of Anarche, Belsey and Lucy’s
Story “Mothers of Modern Bay (yocealogy” speciically, Parteulsr emphusis will addvess
how ABA Standard 302 call o achnowledge “eultural competency™ as a pove lawycring skiil zn
he accomplished by longitudinutly integrating fanework/s throsghoul the surmicudin that sxplore
huvw race and racism impact the endbresinent of law,
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Conlact information: 407-575-7108 Emuil address: dulfprditignle edu

HER. story Mariers: Oritival Xave Feminist Bioethics through the Leny of Maternal Mariaiioe

E will shed light on |he moed to examine slarming maternal mortslity malfes amongat Flack women
from (he tens of “critlead race Meminist bioethics.” (CRT} Biowthics fviewed] as a tool which
focuges an the vealities of women of color with sspects of an approach that pays attestlon o he
point of view of women of colot bodies and experfences with interfacing with the heatlhcare
syslern of the past and present.

Tha HizR-Story of Chief Justice Berneife Joshua Jolnsan! Wher Power Speaks Truth

I will explore Faniel Dawes' recent book ihe Pofitfcal Determinanis of Health #s & lens
critically examine the pudiciany’s role w address the “health zap.”

TESTIMONY

Tesiimuny it support of Congressman Jobn Conyers’ bill supporting the paisape of FLE. 40,
Comemission to Study Repandions Proposala for Afticap Awmericans Act, Washingion, B {April
&, 2003}

AMICUS RRIEF

Submitied Hrief of Amicus Cuorlas Professor Deleso A, Alford, JIh, LLM. in sspport of
PMainti s Opposition To Defendant’s Motion T Dikeriss in the Fatale of Lacks v. Thermo Fisher
SeL, Ing., D Md,, N, 21 -cv-2524, complaind filad 10/

Sckecied Service
Sonihern Unbrerity Law Center
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Conted informafion. A07-575-7104 Emai pddress: dalfirdidsuic edn

Chair, Cwriculin Commibes (2022- 2423)- appotated
FARPT - appointed a: Co- Cleir for Endowed Peofessorship

Vacully Appoinfments, Retentlon, Momotion & Teawre Committee Meoting
[FARPT) Co- Chaiv {or Endowed Professorship

Subcommiles chaiy, FARPT Rewenlion Comminee

Tour and Celegheation, SULC OC18 Jupc 23, 2002

SULE Law School Graduation May 21, 2022
Mistress of Ceremouy Alwned rotedup GAE A - April 9, 2022
Jedge For Trail Advovasy Board Mock {1ial, March 26, 2022

Atterdee, Greett Prcerprise Canntbues Symposiem and Groed Feir Feb. 19 - 20,
122

Ex-O[heiv, Academie AHaivs (2022- 2023} appainted

Moderaar, 2022 Gaovernor's Fetlows Civdl Righla Pangl, The fouis A. Bemy
Institute for Civil Rights & JFustice, Canversation about civil dghts briween the
Honorable Judpe Janige Clark and Dr. Emest L. Johnson, Southem University
Law Cenber { July 13, 2042}

Chair, Curricutum Committes (2021 - 2022)- mppointed

Techaolopy Commitiee 2(022- appoinied

Test Grading Syetem fir Facolty Activioy Report- sppointed

The Lawyer Eeader Contection- voluntacy

Independent Resenrch Foacolly Advisor, falye Wells {Sammer 2022) “The
letersection of Dela privacy and WETs"

Law Review Advisor, Ms. Quisna.Joy Ochiaghs (2621-2022) “We Bhafl

Orvercome Some Day.. fod Mot Today: Hrmovich v, Democratic Natlonat
Committee and the 24 st Century Yersion of Jim Crow™
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Contect informwiion: 407-575-71038 Ermnaif nddress: dgliordigaule.ach

Materna) Mortality Syimposium, Event Coondinator/Modemtor (Aprii B4, 20210

Pubfic Prolest Symposium, Event CoordinatorModemtor, Yirteal (Merch 31,
241

OM-Cempus Enstructonal Site {OCI5) Director, Pathway to Lepal Education
Opporiunity for Horth Lonisiene in Shreveport, LA {Avgudl 2024 presend}

Barticipani, Strategic Teadorship In Times of Crisis, Virial Leadenhip Forum
(2020}

Ad Tec Commitice Strafepic Leadership Tnstitute (2020)- appointed

Ad Hoe Yoting Corunitiee {20207 appointed

Public Protest Symposinm Leaderskip Planting Committee {2020)- appninted
Faculty Advisor, SULC Jowmal of Rave, Gender, and Poverty, Studest- Tiberlze
Bamurm, Topic- “Biack Women's Roles in Socks] Juatice Mevements™(2020 -
7Ry

Basic Civil Procedure, Lead Faculey (Fall 2020)

Federsl Furiuctiction and Procedyure, Lead Fueunlty (Fell 2020

Speaker for Southcin University Lew Center Women io Law, 19 Amendmem,

Symposium “History of the 19% Amendment Through the Lens of "HER-#ory™
Balon Rouge, LA {August 28, 2020

Chair, Cuteieulum Commitiee {2020- 2021 )- appointed

Fx Oficia, Academic A Muirs Comnmittee (2020- 20213 appointed

Member, Facully Development (2020- 2021}- appointed

Spesker for Soutbem University Lew Ceoler's 2od Antiuel Jiversity Week,
;{{j};{f‘;-cnming Obstacles, Creating Opparomitics” Haton Roupe, LA (March 9,

Chair, Code of Srden! Conduet Tudiciary {Non-Acedemic) (2019- 2020)-
Appoinbi



Comteet information: 407-575-7108

DELESO A. ALFORD, LD, LL.M.
Email address: dalfordfmsuleedy

Chair, Code of Smdent Conduct Judiciary (Mon-Academic) 2010- 2020)-
appointed

Chair, Code of Student Conduct Judiciary (MNon-Acedemic) (2059~ 2020}
appoittel

Ad Hoe Comemites, Grievanoe {20 15- 2020} appoinicd

Facutly Advisor, $ULC Joomel of Race, Gonder, and Povery, Student- Jessica
Penderprass, Tupie- “High Matcnal Mottality Rate Amang Black Women™
(2014 220}

Mentber, Legal Analysis & Writing Commitiec (2019-2000-appointed
Meerber, Facolty Development Committee (2019-2020}apnointed

Chair, Code of $tudemt Conducd Judiciary {Non-Acadenic) {2018- 2019)-
appointedt

Member, Strmtegic Planning Committee (20T8-201 ¥lappointed

Compleicd Spring 2019 evalugiions for JD Dual Degree programs and Onling
Croyrses- ilaw Ventures -appoimed

Anendes, CLEC PLST Graduation Progeam (Tuly 2019
Anerdes, CLED PLSI fuly 4th colebration {br the students (Juby 2015}
Aniendee, Living Faith Christian Center worship service, receptionuncheon

for C1.EC PLS! panieiparts {June 2019}

BULL Faeulyy Wellness Day {Febrimry 20012)

13
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Contact ifornation: 407-575-7108 Email addeess: gdal (hrdifguic edn

Solected Henors! Significant Recognition

Selecred as one of the Inaugural Louisiany's Leading Ladics 2022

Cited in historical litigation, lho Bstate of Lacks v, Theymo Fisber S¢i., Ing, I
Mid., Mo 21-cv-2524, complain filed 10¢4/23 and scknowledged by fudpe
Dxborsh Boamman during oral argumett

Awarded Emdowal Professondhiyps (28210

Sclecked W serve as Peer Reviewer for Now Manusenpl on Endaved Women's
Contritution o Modomn Women's lHeabhcare, University of Virtginia Preys

021}

Appoined Lo serve on Governer Jon Bet Edwards’ COWID-19 Health Equity
Task Force Subgommines, Pablic and Repulatory Polley (20207

Facititator, 13U Health Shreveporl, "Mecessery Conversations: Helping Us o
Leam, To Heal Others, To Discover” bite-sized cultural compslense monthly
semingrs { ¥innal Chats) desipned to serve as a co-caricular [caming
uppetunity for School of Medicine, Schod of Allied Heslth Profeasions and
School of Graduate Swlics (2020-2021)

Selectcd Mo serve as a participanit in Health Justice Warkshop sponsorod by the
American University Collepe of Law and ChangeEab Sotulions {July 10,
2020

Selected to serve as Humanities schofar; Producton Assislant and
Creative educator for studyfviewing guide development for law students-
Documenmry Film moker, Or, Rachel Emanuel*s fortheoming Lll-length
documentary, “Blazing & Trall to Tustice: Dernefte Tnshua Jehnson and
Ainertean’s Mromise "

Agpointed as Neiional Bar Axsociation (NBA} member of Governznce
Comanitvee (2020-20213

Appoinied as National Bar Association NEA Scoretary for Bouth Afce Infem
AfTikinte, 2020

Appoinled as Wationa! Bar Assogialion (NBA) Secretary, Plansing Committee
for 950 Annuat Convention, Waghisgton, NC (fuly 25-30, 2026
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Contwst inlonnation: 407-575-7108 Umafl address: dalford(@mle, gdu

= Aptointal a3 National Bar Ascocimion (NIA) Amismnt Socrelary end Specinl
Assiztant to the NEA President for the Internationat AfMiliales Trip during (Bar
Year 2019-2020

v Selcctad a3 Unfveesity of Mew Mexico (UNM) Spring 2009 Distinguished
Ihversity Scholar

= Speatur, Unlversity of New Moxico (UNM) OROYN {cparment Grand
Eourdy, firtarical Context Matiers, Gynecology through the lens of dnovche,
Betsey, and Lucy sponsored by The HSC Olfice for Diversigr, Equity &
Inclusion, in partnership with the UMM Division for Equigr & Inchusion and the
1NM Schoel of Law {April 26, 2019}

+ Keynote Luncheon Speaker, University of Now Mcxico, Fabanefng Wallness By
Honoring Our Humanigy aponsored by The H3C Oilfice for Diversity, Bquity &
Incluxion, in pEminetship with the UNK Divisfon for Equity & Inclusion and [he
LINM School of Law (Aprit 26, 2015}

= Speaker, University of New Mexico, Diversity Leaders’ Roundieble, sponsored
by The H3C GMfice for Diversity, Bquiny & Inclusion, in patnership wiik the
U Division for Equity & Inclusion and the UNM Schaol of Law {April 26,
201

»  Feafurcd in # press release of Academip edi, the world's lamuest platform for
open-access scholarly work with almowd 75 million repistered users, and the
Thurguod Marshall College Fuad’s Center for Advancing Opportunity (CAG)
Tilack Himory Moanth Initiative. The globat platByrm speciically highlighred the
acxlemic work of professors fromm Historically Black Colleges amd Universities
{HRCUs) (Febrmary 21, 2019

»  Sclecied ay Keyoele Plenowy Speaker for the Wational Conter for Biccthics in
Regearch and Heallh Care, {National Bioeilncs Center) Public Heslth ithics
Intenzive Course (Toskegee University) Topic eniitled, “The Uniked Stetes
fublic 1ealth Service Syphilis Study at Tushepee through {he Lens of Women™
{Aprit 2018}

*  American Bar Foundalion Fellow fsince Aprii 2017}

15
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Contact infoopatlon: 407-375-7103 Email address: dalfprdi@lswle.edn

Communlty Service

s  Attendee, Universities Studying Slavery (US5} Universily of Viinia,
Presidenl’s Cormitission on Slevery and tho University, Charlottesville, VA
{Seprepber 28 — Detober 1, 2022}

s  Volnteer Mook Tl fdge, Baton Rougs Bar Assaciation, Yirmal {March §,
202

»  Miistress of Coromonies (MC), Sowthem University Taw Center Hall of Fame
Ceremony, Baton Rouge, LA (forthcaming Hovember 2021}

+ Podcast, BOFE - Michelle Brewsder, Anarcha, Detsey and Lucy {Dec 8, 2020)

»  Attendes, Universities Shedying Slavery (USS) University of Vieginis,
President’s Comtatssion on Slavery and the Unbversity, Charlotesvills, YA
{March 3t & alh, 2020}

+ Attendec, Resturative Jugtice Training, (July 20, 2020 — Juky 24, 2020

v Attendec, DAR BRI workshop, “From Chess W Ciresfion: Designing &
Delivering Engaging Dislance Learing {Tune 18, 20200

»  Adtendes, Live with Kellye & Ken: "Suwategizing with Distznce Education at a
Time of Uncertaingy™ (April 27, 20200

« Attendee Amcrican Bar Foundation, Louisiana Fellows [reskfap, featuring
Kcynole romarks from President of the American Bar Associstion and
Benelacior Fellow Judy Perry Martinez, Bakon Rouge, LA (January 18, 20200

»  Atfendee, Royal Cyril Brooks Historicel Marker Unveiling, Civil Rights end
Restorative nstiee Praject [CRRT), Gretna, LA (November 20619)

» Planning Commices and Grectings 75™ Anaiversary of the 1944 Expulsion of
Biack Doctors, Ce-Sponsored event by Sonthern University Eaw Center and the
theria African Americun Histurical Society, Wew Thoria, LA (Movember 20159)
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Comect information: $7-5375-7108 Erail address: dplfoviEsgle.edu

Flanning Coramitiee, SULC Women in Law support Black Women®s Eguity
Diay, Cretting your Stice of tee Ple (Augast 2015)

Pamticipant, SULC Alumnat RoundUp Events (April 2019}

Attcndee, Lonis &, Berry Civil Rights and Justice Instiune program, “The Rale
of the People in Justice Bawles: An Ovetlooked Aspect of Civil Righls
ILitigation® [ead discussant Professor Angele A, Allen-Bell (February 20193

Allcles, Public Allwis Research (FAR) CouncH of Louistans Armual
Conference and Luncheon {April 201%)

Mistress of Ceremonies (MO, Soulhwrn University Lew Cencr Hall of Fame
Ceternuny, Baton Rouge, LA (Apdl 2019

Attendes.  Lovisizna Rural Egonomic Development Summit (LaRue),
Marksville, La (2019

Attendes, Swearing In Ceremony of Chicl Justice Felicie Toney Willinms,
Shrevepor Coovention Center {December 2018}

Legal Community

L

Attendes, Hational Bar Association (NBA) Annusl Meeting (July 25-25, 2042)
WNA Treasurer, Law Prof Thivigion (2023 - 20210
WBA Scoretary, South Africa Affiliske (2022 — 20123}

Excoutive Planning Committes Member, Association of Amedcan Lew Schools
FAALS) Section on Secia-Heonormics, Yirual (March 27, 2021}

Hestorative Jugkice Boundtshbo, barch 27, 2002]

Excoutive Planting Comminge Member, Awocialion of Ameriean Law Schools
£AALY) Sectinn or Socio-Eoonomics, San Francisce, Calilomia, {fatoacy 5- 3,
20213

Blanning Committee Member, Mativnal Bar Assoclation (NBA)} Gerirude E.

Hush Mid-Year Conference- Contipuing Legel Edueatien {CLE} session,
Protecting Black Motherr: Exploring Puradigms, FPerspeciiver and Pelicies,

¥
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Contact information: 407-575-T108 Erma eddress: delfimdi@agle.edo

Atfanla, CrA (Manch 20, 2020.postponed

» Exccutive Planning Commlites, Association of Amcrican Law Schools (AALS)
Section or Socio-Economice, Washinglon, DC (Janoary 2 — 7, 2020)

« Planming Cotmitiee Member for the People of Color Legel Schalarship
Canference, Unfversity of Hanston Law Center, Houston, TX (201%)

= Planning Commiltes Member for National Bar Agsuciattan (N'A) Women's
Equity Day, {2019

» Planning Commitiee Member for National Bar Association {(NBA) Thierationzl
Allpes Mecting, (2019-2626)

s« Visiting leeturer st the University of How Mexico (UNM) Schoul of Lew on
proundbreaking kegal scholarship detailing the weys in which Afdcan
descendant women's bodies have served as a critical sike for American medical
tesearch and discoveries-—since the cra of racial slevery w conlompotery fimes,
Topie: Tlenrietta Lacks and HcLa Cells porlion of “The HER-flory™ geries on
irterdisciptinary collgbomtion in teaching medical and heatth equity (March 22,
2018y

= Executive Planning Comenifes Member, Auocistion of American Law Schools
(AALS) Section on Socio-Econvmics, San Diege, Califomia, (Jaway 3- &
2018)

s Alttendes, Southern Ubiversity Eand-Grant Campuoy' Annueb Scholarship Gala
{Decetnher 20183

»  Maoderator, "Power and Authority” in Promoting Justics Jor Afl, The Role of
HNCU; in Developing Cultural Understaading and Access o Justies,
Southcast/Southwest Peonle of Color Legsl Scholarship Conferonee, Florida
A&M Usniversity Collego of Law (February 27, 2016}

s Repistration/SponsarshipFunding Co-Chairs for Soatheas) Soulbwest Peopla of
Color Legal Scholarhip Confrrcnice, Florida AdM University Collego of Law
{Fehruary 25 - 27, 2016}

v  Exccutive Planning Committes Member for the Southaast Spnthwest People of
Calor Lepsl Scholarship Conference, Flovida AfM Unbversity College of Law
{Febrpary 25 « 27, 2016)

ig
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Conlact information: 407-575-7108 Email eddresy: o) fordidanic.cdu

« Organizing Commitles Momber- Association of Amerfcan Law Schools
[AALS) Section on Sucio-Heanamios, Now York, New York {Janwary 8 - 11,
2016)

» Dlanning Commillee Member- Lew Professors Division, Nutiona] Har
Assaciation (WHAY Intemationst Alfihates Conlinning Legsf ducation (CLE)
Meeting Sabvador da Bahia, Nrazif (May 17 - May 21, 2014} - Rio de Juneito
{May 21 - May 24, 2014}

s Co-Chiir Membership Commites and Member of DA o JD Pipeline
Commitlee for Society of American of Lew Teachers {201 3-2014)

s (Co-Chair Board Nomisatons Committee for Society of Amctican of Law
Teachoes (2013}

»  kxecutive Plaming Commnitee Member and Co-Program Chair for e
Southcant /Southwest People of Color Legal Scholarship Confereroe, Usiversity
of Arkansas Wilkism H. Bowen Schoal of Law, Fayeifoville, Ark. (Aprel € - 7,
2013)

«  Co-Clair Mombership Comniitlee for Socicty of American of Law Teachers
(2011 - 2012}

# Co-Wijeo Chair, Planming Commites for the Southeast Southwest Peaple of
Calor Legal Schplacship Conderencs, (Samlord University Cumberlend Schoal
of Law, Birmingham, AL {2011 - 2012}

= Planning Commites for the Soubeast/Southwest™Midweden Peopls ol Color
Legal Scholarship Conlerence, Fort Eandordale, FL (Agnl |, 2081

»  Co-Chalr Mrograrn Commitiee for the Thied National People of Color Legal
Scholanihip Conferences, Seton [1all, Newark, W1 {Seplember 9 - 12, 2014}

» NMational Steenng Committee Member for the Thind Mational People of Cofor
Legal Schalarship Conference, $eton Hatl, Newark, NJ (September - 12, 2000)

¢ Planning Commitiee bamber for the Southeast Southwest People of Color
Legal Scholarship Conference, University of South Caroling, Columbia, South
Caroline {2010}

»  Wiolunfeer Training Coodinalar {or Law Stdenty, National Black Lew Shadents
Associatinn -Presidential Inangeml Commiltee, Weshington, DC (2009}

= Vige Chair, Mattonal Bar Assectetion- Law Frofessors” Division (2008)
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Contaet informetion: 407-575-7108 Email address: dalfordiimle.edu

v Member, Association of American Law Schools- Torts Scetion (I8}

s Vige Chair, Flanning Commitce for the Southeast Souhwest Peaple of Color
Legal Scholaship Confetence, {florida AdM University Cotlege of T.aw,
Orluendo, FL (2007)

» Planning Commitme Member for the Soulheast Southwest Peoplo of Color
Legal Scholarship Conference, Universiry of New Mexico Schoot of L.aw, Santa
Fe, NM (2006)

= Planning Commitice Member for the Sowheast Scuthwest People of Color
Legal Scholamship Conference, Tiline University Law School, New Orleans,
LA {2008)

+  Stegring Commites Member, Lovisiana Senator Mary Lendrien’s Sieering
Committes for the Pessage of Senas Resolution 39, Sensie Apology lor
Lynching, Washingion, DC {2005}

» Mations Steering Comeniltes Member, Second Mational Peaple of Colar Legel
Scholarsiip Conference, Ceotge Wishingeon  (niversity Law  Schaol,
Washington, DC (2004)

(ther Serviec
Florida A&M University (Main Campus)

University Advisory Board- TNDABA Hesearch Suslainebility Work Group
(2015 - 214}

= Florida AZM University Tnstitutional Hevicw Board [2013 - 2015}

»  Invited Speaker, Discussion of new book, Enslaved Women in America: An
Encyclopedis, to Dy, William Guzman, Office of Black Diasporan Cultare
FORE) “Disspora Diakogucy” monthly progeam (Dclober 8, 2012}

»  Inviled Spoaker, Presentidion of paper “Henrietta Lacks ancd Unjust L chanent
in the Human Dody™ o Provast Cynthia Hoghes 1ams, Areeney Linde Barpe-
Miles, Faculny and Researchers (May 26, 200 1}

Florida A&M Universlty College of Law
s  Momber, Admissions Committes (2017 - 2018}, (2012 - 213} (2011 - 2012)

¢ Member, Retention, Promotion and Tenure Cotntatites (2012 - present)
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Caonfct infonnation: 407-573-T108 Frnail address: dalbrdigsnfe.qly

v Bember, Student Conduct Disciplinary Committee (2087 - 2018Y; (2014 - 2015%
Chair (2013 - 2014}

o Panelist, Cricntation for FAME) Collepe of Law (2013- present)

« VYoluntcer, Profcysionslivin, Fitess and Charcker for Oricniation FAMIT
Cobuge of Taw {204 7); C2014); Q01D

»  Member, Sub-Commitier on Prolcssionalise, Fitness and Chuwscler for
Orientalion FAMU Cotlege of Law (2014 {2013}, (20113 (2009)

s Co-Advisor, Marshall-Bell Law Society (2015 - present}

v Ad Hoo Committee Meomber, Faculty Hendbook Revisions (2014 « 2017}

»  Member, Feculey Reomfiment Committee (2013 « 2016); (2008 - 2011)

«  Momber, Crrricalum Committes {2016 - 2017)

v  Mumber, Library Convmigee (203 - 2015); (2005 - 20H0)

s Member, Siralegic Planning/Self Siudy Commirtes (207 3 - 20843 ;1008 - 2009}

= Ad Hoc Member, Grade Appenis Cammities (2000)

: = Facylty Necretary (2013 - 20143
E « Member, Computer snd Technology Commrities (2012 - 2013}

®  [tmch, Mationel Black Law Soadenls Assocision Moot Courl Competition
{ Tazrmry 20103

«  Spirit of Service Award for Wew Fooulty, Florida AsM University College o
Law (2005}

#  Panelist, 1a Annual Mew Moxico Black Wellness Conference, "One New
Mexicu", Cultrre! Covmpetencg/Elimivating Ractal Disparities in the Frealrhoare
Twcueery, Alboguorque, WM (March 24, 2018)

heprfimmblackhisionymenth.com/nm-black-wetlnegs-conkerence!
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Gemrprtown Law Reunion Weekend Yoluntoer 2017 (Debober 28 - 12, 2017)

Crtando (FLY Chapler of the Links Incormotaled 650h Anniversary Community
Service Project, Disney Epool World Showplace Pavilion, Orlando, Flotida
{April &, 2017}

Ortando Magic Women's History Cclcbmtion, Awway Skadium, Otlando,
Flovida {(Mazch 15, 2017)

Women Lead Orlzade Metworking Ditiner, The Baleony, Orlande, Florida
{March 29, 2017}

Centet for Multicnllund Welkness and Prevention (CMWE) Anneal Caribbean
Healih Sumtnit, Otlando, Flordda (slnce 2013)

Adlendes, Orfando Magic Youth Fouodation (OMYF} 2016 Chasity Gela
Fundraiser {March 3, 2016)

Map Ford Community Schoul, Al Fundraiser to colebrake opening of new
Charter School, Tearn Expansion and Sponzoships (March 3, 2016}

Co-Preseoier with Br. Lige Barkdey, Asaistant Dean for Diversity and Inclusion,

University of Cantral Florids College of Medicine, ZORA! ™ HATInde 2.0
Serics, Baploring fhe Cosnections belween the Writinga of Zara Meale Hurslon

wnd (STEM) Scionce, Techmolopy, Enpineering and hath, Ivaming module for
middle schuol smdents in STEM varecr pipefine program {Amil B, 2015}

Nap Ford Anmual Pundraiscr, Camp World Smdium, Orfanda, Florida (singe
2014

Guest Speaker, Apople Acadermy Day {Apnt 10, 2(H3)

Guest Spesker, Apopka High Scheol's Medical Carzers Magnel (Janurry 28,
2013}

Guest Spenbier, Dniversity of Central Florida, Depariment of Child, amily and
Community Scienves Collepe of Bducation, Cultural and Family Systems EEC
4402 {March 20, 2011)

Dican’s Award for “Best Achievemend as a Scholar/Presenber™ Barry University
School of Law (2007)
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Oithex Honers

Member, Sub-Committce for Misslon Eilectiveness Misston Trip (2008)

Faculty LisisondOrgantzer, Hamy Schaol of Law's Firsl Soelst Justice Mission
Trip, New Otleans, LA, Post-Hurricane Katrdna Legal Assistance (May 21- 27,

- 2007

Honor Code Investigator, Law Schoot (2007 - 2008}
Membet, Library and Techndogy Committee, Law School (2007 - 2008}
Member, Admissions Commiee, Law Schoa] (2007 - 2008}

Member, Ad-Hoc Commitee on the ¥ision and Future of Bamy Law Scheo!
{2007 - 2008)

Menhbey, Student Sorvices Conminee, Law Schood (30066 - 2007}
Chwir, Sub-Cobumitice on Diversity, Law Schook {2006 - 2007}

Maonber, Ad-1lse Commites on Bar Passape, Law Schoot {2006
- 200773

Fearured Mighlighted ¥isiting Diversigy Profile for TIniversity of Mew Muxico
(UNM) Health Seicnses Center 2016 Report for A LM.E Advaneing Instiniionel
Mentoring, p. 9 (2016)

Helecred as Soulhem Unbversily Law Cemer (SULC) 2014 - 2015 Facully Series
Spenker (Warch 24, 2015}

Featured Article for Faculty Distinevion gs Feamred Faculty Member, “One
Yoice, and 2 Powerfol Story Can Change the Workl™ Florida A University
College of Law 2014 Annual Report, p. 20 (2014}

Featured Atticle for “College of Medicing™s Curricutorn Highlights Diversity,
Healfthcare Disparitics” University of Centeat Flodda (ICF) College of
Medicine Diversity & Inclusinn 2013-2014 Annual Report, p. B (2013 - 2014}

Honored for Outstanding achievemonts during FAMU Bowrd of Tmstecs
Academic Allaies Cominitlee meeling on tesearch eatitled, “The Forgolhen
Women of the U.S. Public Heafth Service Syphilis Stmdy af Tuskeges”
(September 10, 2014}
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»  AALS Hurricane Katrina Honor Roll, New Otleans (fanuary 2010}

v Awand during FAMU Women's 1listory Celebmtion-Scnior Editer for the ook,
Ensleved Women in America! An Encyclopedia and a conlrititing author for an
encyclopedia entry catitled, “Medical Experimentation end Surgery™ (March 2T,
2043

v 1Hh Annual Percy R, Luncy Spivt of Service Awerd- Exemplary “Spirit of
Service™ (o FAMU aad beyond (March 30, 263 3)

v RUSA Award for Quisanding Beference Source (The Relocrence and User
Services Associationy Book-Senicr Editor and Encyelopedia Cntry- Medical
Experimentation and Surgery, Enslaved Women ip America: An Encyclopedia,
(ABC-CLI0} (2013}

s Appreciplion Avwerd o FAML Women and Eaw Cancns, Annwal Conference
“Groundbreaking: Women and the Evolution of the Feaw™ {2011}

= Award from FAMU Black Low Students Assoctation Moot Court Tean- Coach
for ¥rederick Douglass Moot Coud Team Competilion, Baton Rouge, LA
(20d89-2010)

¢ Yice Chair, Planning Commitee Lot the Southesit Southwes People of Coler
Legal Scholarship Conlerenve. Floride A&M University Cobege of Law,
Oclando, FL (2007) ’

» Planning Commilles Menbar fir the Southeast Souttwest *eeple of Color Legal
Scholarship Conforonce, University of Mew Mexico Sehool ol Law, Xanw Fe,

NM (206)

+ Planming Commitee Member for the Southeast Southwest People of Cotor Lepal
Scholarship Cooferepce, Tolane University Lew Schoof, Mew Orleans, LA

{2005}

»  Stcering Commitice Member, |ouisisna Senator Mary landdew's Steering
Committes e the Passsge of Senitc Acsohstion 39, Senake Apclogy for
Lynching, Washington, DC (2005)

= Natiomal Steering Committce Mernber, Sccond Natlonal People of Color Legal

Scholarship Conforenes, (leorge  Washinglon Universiy  Law  Nchaol,
Washington, DC {Z004)
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SELECT PRESENTAVIHINS

Panellat Genetic Justics at the Celebration and Commemoration of Hemrietta Lacks 1 (27 Birthday
Co-sponsor @lndyGenelUS (flohal featuring scholars and genetic professionals, Washington, DC
(Augast 1, 2022)

Spaaker, ¥irlual Symposiue Celebrating Black Materzal Health Weelk inclwling panelists
Michele Browder, Tatyana Afl, P, Trody Williams and 13 (fany Willlans Yamer

“Exploring Maternst Mortality through (b lens of the Mothers of (bmeealogy: Anarcha, Hetaey,
and Lucy™ {Apd] 14, 2023}

Preserter, University of Washington Medical Student Virteal Session, The Lesszons from
Tuskegee with University of Washinglwn prolessors, Gearging D. Campelia, Ph.D., and Edwin
G. Linde, I, “The Untold Side of the USPHS Syphilis Siudy al Toskogee” (December 6, 2021}

Speaker, Yirlual Symposium Celebrating Black Maternal Health Week including panelists
Michele Browder, Tatyana AfL, Dr. Trady Williems and 1ilany Williems Yamer

“Exploring Matacnal Mortality through the lens of the Mothets of Gynecology! Anarcha, lisisey,
and Lucy™ {April 14, 2022)

Spoakier, Firar Annuat Anarcha, Lucy and Beisey Day of Reckoning Conference, Montgomery,
AL (Febmary 27 — March 1, 20220)

Presenter, University of Washingron Medical Student ¥inual Session, The Lessony from
Tuskegee with Usiversity of Washington professors, Georging 1), Campelig, Ph.D., and TFdyan
{i. Linde, ID, “The Untold Side of the USPHS Syphilis Study at Tuskoges" (Recember 6, 2021}

Proscrter, OCIS Of-Campus Instructional Site Stales Update, SU0% Board of Supeivisors,
Shraveport, Lowisians, CApril 16, 2021}

Moderator, ['ve Goi Something To Say: The Future of Public Protest in Ametica, Public Protest
Symposiun, co-sponsored by Fhe Louis A, Berry tnstitute for Civil Righes & Justies s Sowbem
Univorsity Law Certer, Rodney snd Erer Law Firm, Virual (Macch 31, 2021)

Pan<list The Power amd Potential of Reatorative Sustice at he 11th Anmzal Rools Camp LA
Couference Roundtuble Discussion eo-spotisored by The Louis A, Bery Tnetimte for Civil Rights
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& Fratice at Sourhern University Law Cenfer, The Restorative Center and the Civil Riglis and
Reswrative Fustice Project at Nartheastern Univorsity School of Eaw (March 27, 2021}

Papcdist, Fighting White Supremacy in Lhe 21st Cenmary, LSEF Low Jomial for Social Jusiice &
Poltay, 1.3 CLE credit howrs, Wirtusl (March 19, 20213

Specker, Aasuciation of American Law Schools {AALS) Co-sppnsored Sectiona on Socio-
Econivenics and Law, Moliving and Health Cars, Secio-Kootoecs, Pedagogy ard Health Low,
Wirmat, (Januery 5- 9, 2021}

Co-Facilitator, University of Washington Medical Student Sesslon, The Lesyomy from

Tuskzgee with Universiy of Washington profossars, Georgina 13. Campelia, PhID., and Edwin G.
Lindko, 10, “The Unlold Side of the USPHS Syphilis Study of Tuskeges” {December 20, 2020)

Speaker, Podeast, BGT + Michelie Brawider, Anarcha, Hetsey and Lagy,"lelling the HiIR-
stary of Anarcha, Pestey and Luey” {December &, 2820)

Speaker, Louisiana Center for Health Equity (LCHE) Adciteraal Mealth: HerStory, Racial
Comeordance and Policy Wcbinar, “HFER-story Maters: Exploring Black Malemal Mortality
theough the Mothers of Gynseology™ (Detober 27, 2020}

Speuker, Hestarative Justice Cenier (RIC) Reclaim Justice: Restoretive Justice Congerence,
“Haee in Amerea: 1oty and Rookoning, Does Beswmrative Justice offer 2 famewark for
Amerien? Honndieble Discussion {Oclober 12, 20207

Panelist, Americar University College of Law and Changelab Sclotions, feafth fustice and
Empowering Communifies, Wirtual (Ootber 2, 2020}

Atteedec, Sexval Assanft and Titic IX Training, {Sepember 24, 2020}

Attendee, National Bar Assoctation, The Juticinl Cauncil, The Long Shadow of (m Nineteenth
Amandment: Women Lerders in the Iudicisty Yirtual {August 27, 2020}

Artendex, Revlorative fustice Training, (fly 20, 2020 — July 24, 2020)

Tanelist, Governer's Feliows Civil Righis Pancl, Police Bruiality and ek Lives Matter
Movement (July 21, 2020)

Atlendes, Live with Kallye and Kim: “Strategizing witk Disénce Education at n Tim
{Aprl 27, 2020)

Attendee, BARBRI Workahop “TFrom Chaos fo {ireation: Designing & Delivering Engaging
Thistance (June 1%, 2000}
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Speakur, SOJURN FOH TREUTH AND JUSTICE 2020 with Michete Browder of 1 AM
MORE THAN TOURS, Kvploring Anaracha, Belzey and Lucy's Story from Practical
Applicaiion te Proclaiming Her-siory Through Visual Artisiic Expression, Montgotery, Al
{Febraary 28, 2020)

Speaker, LSU Law Faculty and Stwdeni Diversity & Professivnalisns Committes’s [irst
workshop, [mplicit Bias Fall Series: ‘The Power of Thinking Without Thinking—Enhancing
lustice By Reduclng Hias, The Leos of Implicit Biss, Haton Rouge, Louisianw, {September 4,
2019)

Spesher aod Moderater, Assnolation of American Lsw Selools (AALE} Seclion on Socia-
Econpinies, Bocio-Economics, Pedagogy aud linplicit Hias, New Orleans, [.ouisizns, (January 2-
&, 2019}

Speaker, Assnciztion of Americun Law Scheols (AALS) Sectfon an Socip-Eeoumicd, Race,
Gender, and Sorio-Teonomic Jurice, New {vleans, Loutsiana, (Janvary 2- &, 2019}

Attender, Association of Americun Law Sehools (AALS) Section on Socio-Econcimics, Gender,
Hace and Competition in the New Economy, New Orteans, Louisienz, (Fanuacy 2- £, 201%)

Atrendee, Assnciation of American Law Schools (AALS} Section on Socio-Econvmies, Amual
Mesting of (he Suciery of Socio-Economists: Mesting Theme: Socio-Eeonomic Theary,
Twrisprodence, 1ithical Analysis, and Peonomic Justice, Now Dileans, Louisiana, (Jamrary 2- a,
ANy

Adtendee, Association of American Law Schosls (AALS) Scction oz Federal Courls,
Congreasional Strucraing of the Fudiciz] Power, Hew Drleans, Lovisiana, (January 2- 6, 2019)

CLE Presenter, Southern Usiversity Law Center -Contiauing Legal Educativs {CLE),
Cubrural Competeney: A Core Lawyrrng Skill, Daton Rouge, LA (Deverber 2015}

Spesher, Lunch aud Lesrn co-spunsercd by University Ceniral Flotlda (UCF) Student
Natinnal Medics! Assoclation, tie American Melical Women's Asseciation, and the Dllice
of Diveraity aed Inclusivn, (Herlsiory & ¢(FHishary: A Perspective on the Narrative of Medical
pnecolegy in Pursult of Crltural Compelence wod Health Equity, Lake Wons, Fi. (Ociber 19,
2018}

Kamete Plenary Speskier, Netional Center For Hivcthics in Rasegrch and Health Care,
{National Biocthics Center) Pubile Health Erhics Imtcasive Coure, Elthice Across Genernafions,
Etfiicy ond the Lew™: The USPHE Suphilic Study af Tuskegme through the Lens of Women,
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Master of Cleremanies (MC), Southern University Law Center Hall of Fame Ceoremony, Baton
Rouge, LA (Apnl 7, 208 8)

Panelist, 1 Aroual New Moxice Rlock YWeilness Comference, “One Now Mexico”, Cultuval
Compeience/ Elminating Racia! Disparities in the Healtheare Indusiry, Albuguergque, MM {March
24, 2018}

Speaker, Ansuciation of American Law Schools (AALS] Section oo Socio-Heonomics, Socio-
Ypomeniar mad the Criffes! Schools, 8sn Diego, Califomia, {January 3- G, 2018}

Speaker, Associntion of Amerdean Law Schools {AALS) Section on Secio-Eeonomics, Teaching
and Schofarsiip in @ Polorized Sociery: A Rowdtable on Fedugory for Mew Law Tiacimes,
{January 3- &, 2015}

CoMpderafor, Associatien of Amerlean Law Scheols (AALS) Section on Socio-Hounomics,
The Chargime Legal Profession and the Chatfene for the Academy: A Deany” Roundtable, San
Diega, Cotifornia, (Jaovary 3- 6, 201H)

Fresenter, (Work- la- Pragress), 2017 LaHCri¢# Hiennfal Conference, LatCrit XX1:  What™s
Nexr? Owmsider Jurispradence and Progressive Formatlons sl a Crosstoad, Cuftural Comperency
Skitle jw Lega? Kucation: Fxploving ABA Standard 302 from the lens of Medical Education's
Aeereditatian Standard 7.6 Cufural Cowmpetence ond Health Care DMspurifies, Orlando, FL
(Septerber 29 — 30, 2017)

Guest Spezsker, Unjversity af South Fleridz, Collegs of Puklic Health, Depariment of Health
Policy & Mnnagement, Cuitnera! Compeiency Meers Criticnl Race Theary:  Exumining the
“Ethical Divide " for the SUPPORT Study, Tampa, FL (Movember 10, 2016}

Invited Punclist, Georgeiown University Law Centor, Georgewwn Womnen's Legal Alliance,
Leading Social Chanye: Women tn Politics, Palicy awd the Privale Sector, Weahington, DO
{Oember 21, 2MHE)

Invitad Panelist, Flerila A&M University College of Law, Women and (he Legal Profession,
Phen and Where F Fpter: Finding Your (hon Shine (October 17, 2016)

Invited Panelist, Case Weskerr Roscrve University Schinod of Law Sympesium - spproved for
Continaing Lepal Edweation (CLE) crodit, In Honor of Fred (ieay: Muking Civit Righes Law from
Ross Parks lo the Twenny-Viest Century, Secing Gonder Equality Through an Interdisefplinery
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Laws:  The Application  of Critical  Rouce Feminist Legel  Theory  in Procfical
Medical Schowl Cureicila, Clevaland, OH (Ootober 14, 2016)

Plenary Speuker, Florida Trial Courl Staff Aftorney Associatior, Diversity asnd
DHsetimination i the Couors: Minority Chalflenges et trisl and on appeal, Qur Counrooms are
“Cofor-Mimd” gr Not?: Maling the Case jfor Traming Culiveolly Competeni Anernews, FL
Landerdale. FL (September 22 - 23, 2016)

Moderator/Speaker, African Americsn Women and Law Cnoference [AAWIL) 2016
Healing Black Women's umd Givls' Mirds and Badics: The Fightback apataxi Racism fn Medical
Eetence, Washingion, DC [September 13 - 14, 2016}

Iovited Papefist, Sielon University Collepoe of Law, Intemations! Legsl Edueation Ahroad
Conference (IGAC), A Response to Declining Enrilment! Innovative Imemational Partnerships
and Tnterdisciplinery Approaches, Expfaring fnovative nvernaitond Study Abroad Pragrams
with an Interdisciptinary Focwa: An Eyve Towardr Interprofessional Educorion (IPE}, Gulipod, FL
(ApT 4 - 5, 2018)

Panolist, Enzlan Thealre for Women's Hlstnry Month, Zora Neale Hurlon's 125" Birhday
Celcbration, screentng of ¥ou Belong to Me: Sex, Rare umd Murder in the Sosth, Zorn Meale
lyrston covored the Ruby MeCollu murder el {or Tiw Pitisburgh-Cosrior, Maitland, FL
{March 14, 2016}

Moderster, Flerida Ad&M University College of Law, SouthesstSouthwest Poople of Calot
Tegaf Scholarghip Conferenee, “Power and Asthodty” in Promoting Justice for All, The Bole of
HECUy in Developing Cultural Undevstonding aref dccesy to Jusiice (February 27, 2016)

Panelist, Associatior of Amorican Law Schock, AALS Section on Socio-Economics 206
anmual Meeting, Perapectivos on Beonomic, Conder, snd Raciel Justics, Sscl-Keonomics:
Brotdening tee Econontic Debate, Now York City, NY (January § - 10, 2016}

Clenary Fanelist, Asociation of American Law Schoola, AATS Section on Socio-Eeonomics,
Soeio-Economics: Meoadening the Boonomic Debate, Spelefy of Socie-Ecanamics (508) dnrual
Meeting Progrom, Wew York City, NY (fanuary 15, Z016)

I'reseakar, Vanderbilt Luw Schoel, Mh Annnaf )atie Lytle Black Women Law Facully Writing
Workshop, Advanes Your Agenda, Suild Your Brand end Chast Your Career, Tribnte o Law
Yrafessor Pamety Bridgewakr, American Universily Washinglon College of Law Ode i o Goad
Sister, Maghville, TH (July 8- 11, 2015)

Panalist, Amociation of American Law Schoofs, AALS 2015 Mid-year Mesting, Wotkshop
on Next Geperation Issues of Sex, Gonder #nd fhe Law Conferencs, Meas for the Parure Panel
Pursuing Gender Fguality Tirough an Imterdisciplinary Lens: The dpplicotion of Criticel Xece
Feminist Legol Theary i Practical. Medical School Curricnds, Oclando, F1, (June 25 - 26, 2015)
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Presenter, Associntlon of American Medical Colieges (AAMCO) 2013 Joini Profeasionsl
Devclopment Conference (I'DC} for Admissions and Sindent Diversity Affsirs, Feaching Medica!
Stalends to Advwance Health Equiny, Minmid, FL {Junc 18 - 23, 20135}

Presenter, Eatnnvilke Branch of the Drange County Library, The ZORA! STEM Siam: Saving
for Oz Girls Pundraiser Fvent, Medical Etkics amd Feaith Equiry: The Henrleita Lacks Story,
Orimido, FL, {April 9, 2015)

invited Spoaker, Winrida ASM University College of Law, Marshail-Bell Leaw Soclety fst
Anngl MYP Awards, Opelcal Diversity v. Real Inelusion, Orlando, FL (Apil 9, 2015)

Keymote Speaker, Southern Unbrersity Law Center, 2014-2015 Faculty Speaker Series,
Pursuing Gender Fyuality Through an Interdisciplinary Lens, Baton Rouge, LA (March 26, 2015}

Keynute Speaker, ZONTA Intercational Meeting, Capital City Country Clul, Fomer Standing
at the Inersection bot Domestically amd Internationdfy: A Crittod Race Fetrinist Perspective
on Our Dedics, (e Div-eave, G Hupton-ness, Tellahassee, FL {March 11, 2015)

Panclist, Adventist University of Ilealth Sciencas, A Disvussion on the Yalue and Need of »
Better Underrmnding of Diversity For Clinicians, Orlando, FL (arch 16, 2015}

Proclist, Tulanie Law Sehooi Forum on ¢he Futire of Law & Inequality, Gender, Eibodiment
& Inequality, Prrsuing Gender qualfty Theough an Inferdiscipfinary Lens: The Application of
Critival Race Feminist Legal Theory in Praciico, Medica! School Curricule, Mew Otleans, LA
(Hovcraber ¥, 2014}

Panclist, Spuiheastern Association of Law Schools (SEALS), Workshop on Health Law:
Difscussion Group- Nol lasues tn Law and Riocthics, From Ferry Schiave to Jahi MeMath: Gender,
Reace and Autonony Workihop o Health Law, Amelia [sland, FL (Auguesd 1, 2014)

Paunelist, Southeastern Assoclation of Law Schoeola (SEALSY, Workshop on Health Law:
Discussion CGroop- Public Health Law Theory and Practice, Exanrinimy the Recent TAR Iawanit
and the Applfvatton of Critical Race Theory fo Enhance Coffaborative Insitvional Training
ffiiattve (CITD Tralning for Ieitttional Review Board (IRD} Members, Amelia Isiand, FL
(August 1, 2014}

Fanclivi, Mationzl Bar Asscciation (NBA) 89th Annual Cenvention- providing Cobtinwitg
Legal BEducatlon (CLE) taining 8 Fwrseil of Social Justice: Critient Peripectives on Persornhood
and the Lew, Atlama GA (July 2%, 25146

Panelist, 98 Annual Assoc. for the Study of African American Life and History (ASALH)

Nationel Cond., “Law and the Crassroads of Fresdom and Eguality: Exploring (he Moral and Legal
Essucs in (he Fight for fustice™ Ensloved Bodies and €18 Gywnecology: Critical Legal History
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Pergpective on the med H’(}man s Haspital in the Sware of New Fork, Jacksowville, FL
{Dewher 5, 2013)

Panelist, Southeaslern Associulivn of Eaw Schools {SEALS), Health Care Relorm
Reprised: What Progress Has Been Made Siive Last Yo7 Fhai's in a Mame?,. Historically
Speaking oy it Relates to “Entwancing Humar Subjects Research Protections™ and the Comman
Rule, 43 CFR pari 46, Patm Beach, FL {Augnst 9, 2013}

¥anelist, The University of Texas at Dallas3rd Ammal, Yalues in Modicine, Selence, and
Teehnotogy™ Conference m the Cenker for Walucs in Medicine, Scivnce, and Technology,
Intersectionaliny, Critical Race Fevrinist Theory, ond Oivethics, Datlas, TX (May 22 - 24, 2013)

Pandist and Auibors® Houndichle, Universily of Arkeasas, William 1. Bowen Schact of Law,
Southeas! /Souwthwest People of Cotor Legal Scholamship Corference, Empty Promises? The
Constimotion al 225, Fayedeviile, Atk CApeel 5, 2013)

Kaynote Spealker, Facilitutur fur Insugurat Reglonal Hnundtable Discnssion, IMPACT
Hational Conference 2013, IMPACT withowt Barders, IWPACTing with Critical Hunifin,
Abbnquergue, NM {Februacy 21 - 24, 2013)

Panelist, Association of American Law Schoeols, AALS 2013 Annual Mecling, (Global
Hrgagement and (he Lemal Academy Conference, Inutitotlonsl Responaibiticy for Sex and Gender
Exploitaiion Panel, frstirutioral Respencibtliy and The Forgorlen Women of the LS Mublic
Health Services Syphific Study ar Tuskegee, New Qrleans, 1A (Jurtoary 4 -7, 2013)

IPonellst, Society of American Law Teachers {SALT), Teaching Sovial Mstice, Expunding
Access w Justice: ‘[he Role of Leral Educslion & The Legal Profession, Refracring Social Justive
ard Access to Justice Thrasgh the Lens of Americon Healtheare, Dattimors, MO {Ociober 5 - 6,
PLEL Y

Fanglist, Joint Anoual Megting of the Law omd Society Assecintion amd the Research
Commitiee on Sociolvpr of Law {Internutional Soctolegical Associalion, co-sponsored by the
Conedian faw and Sociery Associafion (CLSA), the Japancse Association of Sociotogy ol
Law {JASLY, wnd the Soeio-Fegal Siudies Aszociation (SLSA), Sociolepal Conversations actoss a
Sea of Tslands, Re-Dwffning Meritocracy; Legel Education dnd the "Culturally Competen!
Loawper" as o Viable dccreditation Standard, Honolals, BT (June 5 - &, 2012}

1nvited Distinguished ¥acylty-Jaspnndent, Natonal Caner for Bioethics ir Rescarch and
Health Care, Tuskegee University's First Publle Health Ethicy Intepaive Cowrse, Tthics and
Erscarch plenary session, Tuskegee, Al {April 24 - 27, 2012}

Invited Speakar, New Vork Lew Schosl, The Law, Society and History Colloguium The

Forgofien Women of e U5 Prblic Health Services Syphills Study st Tusfeges, Wew Y ork {April
17, 2012}
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DELESOQ A, ALFORD, ED., LL.M.

Contact informmion: 407-575-7108 Ernail addresa: dalfriienicgin

Mederater and Penelist, Cnmberland Schoo! of Law, Samford Usiversity, 2012
SoutheastSotthwestWidwestern People of Calor Legat Schofarship Conferonce, Race and
Bioethics Pancl, Bitmingham, AL {March 29 - April 1, 2012)

Fanelist, Chicagn-Keat Cullege nf Low, The Chicago-Kent institute for Law and the Humanities
atid the Chicago-Kont Law Reviow, dcknowlfedeing fhe Hisiory of Women in the Tuskegee Srudy
of “Untrecied Syphiile in the Mafe Negro, Chicago, I (Deiober 14, 20113

Moderatwr, Nutional Har Assecistion (NBA), Pipclice Projest 10 Law  Schnols,
Baltimore, Maryland (July 31 - Augost 4, 20115

Panelist, Assoclation of Americzn Law Schaols (AALS) Mid-year Meeting, Workshop on
“yomen Rethinking Dguatity™ Reproductive Rights wo Reproduciive Justice Panel... 42 B!
Abow the Women?: A Reproductive Justice Framework on the Tusksgee Study af Untreated
Symhilis in the Wegro Mafe, Weashington, DC {June 21, 2011}

Panalisi, Layola University Chicagp School of Law and The American Socioty of Law,
Medicine & Edhics {ASLME), The 34th Annuat Health Law Professors Confirence Hela Cells
anel Uinrest Envichiment in the Human Body, Chicego, [L (June 16, 20013

Panelist, 2011 Jeind Mecting of SnothensifSoathwestMidwestern Feeple ef Color Legal
Schofsrship Conlerence, Re-Defining Merftooracy: "Chitural Competency” os o Viahle
Apereditation Stendard for Legol Edycotlon, Fort Euoderdale, FL {April 1, 201 1)

Moderator and Panelist, Seton Hell, Third Nationel People of Caler Legal Scholarship
Conference, Grader Talk (ver Generalivns: Cullute, Power & Representations Fanel ... And
Whar Abant The Women?: A Keproduciive Justive Framewark on the Tuskegee Stady of
Untrealed Spphills in the Nepro Male HNewark, W (Seplember & - 12, 2010)

Medergiur, Southenstern Associnffon of Law Schonls (SEALS) 2010 Annual Meeiing,
Requiating the Reprowductive Hody, Palm Beach, FL (hulby 29 - August 5, 2010)

Freseuter, {Work- in- Progress), University of Kenfucky Collepe of Law, Lutie Lytle
Wiliing Workishop, Hanoring Henrietia Lucks and " Muking Xight with the Femily™: Explaring
A Bepraduciive Justive Framework o dddress the Taling and Profiting of Hela Cells,
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DELES{} A. ALFORD, 1.D., LL.M,

Comtast Infornation: $07.575-7108 Ernail acklress: dalfordddsule.ely

Pandist, Asseclation of Amerlean Low Schoals (AALS) Mid-year Meeting, Race and the
Law: The Course, Workshop an *Post Racial” Civil Rights Lew, Potitics and [egal Eduetion:
Mew and 0ld Color Lities in the Age of Ohama, Mew York, NY {(fune 10, 2010}

Muderador, Tniversity of South Caralina, Southeari/Soutkwest Peaple of Calur Legal
Schalarship Confercacs, Equality and Justics in the Obama Fra, Supreme Court Update,
Columbia, SC (March 26, 2010}

Panellst, CEA School af Lew, 47 Annual Critical Race Sympustwn “LINDER-EXAMINED
INTERSECTIONALITIES Towams an [otersectionat Anakysis of Health ... 4md What Abontthe
Women? An Intersecrional Approach to Re-Telling the Tuskagee Stady of Uktreated Syphitis in
the Negra Male, Los Angeles, CA (March 12, 2011}

I'anelist, Texas Wesleyan School of Lew, The Role of Lawyers of Color: Past, Present, &
Futuze, Mistorically Black Law Schools and Merltocracy: The RRywie and Keasan For a New
*Fardstick”, Fort Worlh, TX (October 9, 2HE)

Moderator, Southcastern Association of EL.aw Schocls (SEALS) Feminiat Legal Theary and
Rioethics, Palme Beach, FL, (August & 2009

Punelist and Chair, 200% Anpual Meeting of the Law urd Soclety Association, “Gender,
Race, and Class Perspectives: The "Practice” of Medicine session, From Critieal Race Feminist
Thaory to Practice: Caltural Competency in Mediee! Sehools, Denver, CO, (May 28 - 3, 2009}

Presenter, [Wark- iz- Progress), University of lowu College of Law, CRT 2i  HONORING
QUR PAST, CHARTING QUR VETURE, From Orifica! Race Feminise Theory de Practice!
Cudtural Competency fir Medical Schools, lowa iy, TA, (April 2 - 4, 2005)

Panclist, Phoenix School of Law, Southeast’Southwest People of Color Legal Scholarship
Conforence, Historically Black Law Schoois: Rhyme and Recwon, Phoonix, AZ (March 260 - 28,
20093

Panclist, Asgociiion of American Law Schnals 2009 Anoual Mexling, AALS Seclion on
Womeit in |.egal Education, The Anaiomy of @ “FPanteuit": Performance, Prozy and Presenve
Jfor Women of Color in fegal Educction, San Dicgo, CA (Tatwary & - 10, 2003}

Panedist, Albany Law Schoal, Albany Law Review spd Allany Law Joornat of Scicace and
Torhaology, Delining Rave Symposium, Crifical Race Feminis! Bipethics: Telling Storics In
Low School and Medical School in Pursutt of "Cultural Compeiency ™, Albany, NY (Mov. {4,
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DELESO A, ALFORD, J.D., 1.L.M.

Contact mlotmetion; 407-575-7108 Email address: dallorditgule eda

2008}

Paalist, The University of Toledo College of Law, Commemorsting 1808: Fighting for the
Right o Tiream, Ackmowledring the NWarrcaiive Behind the Narrative* of Exilaved Rlack Women
and the Nevelopmenl of Gymacolopy in the United States, Totedo, OU (0t 24 - 25, 2008)

I'scelisi, Bostan Universlty Schog] of Law, Nodhesstern People of Color Conlcrence
(MEPOC), The Diversity Crisis in Legel Educstion and the Pecfession, dpplied Critioal Race
Feminism: Tefftng Staries it Limv School and Medical School in Prrsuit of "Cultural
Competency ™, Boston, MA (Sepl. 12 - 14, 2008)

Panelist, Nationat Bar Assoctation (NBA), How to Become & Law Professer, Howstea, TX,
(fualy 20 - 11, 2008)

Envited Speaker, Assapintlon of American Law Schools®” Workshep for New Law Teachers,
Tunioz Faclty Feedback (Sccond year perspective), Washington, DC (Tune 26 - 28, 2006

Punelist, Universty of Californiz, Borksley, Schnal of Law, “The Teaching For Soctal
Change" Conkerence to-sponsored by the Socicty of American Law Toachers (SALT) &
University of California, Derkeley, Scheal of Law Beall's Thetton E. Menderson Cemer for
Social Tustice (Roalt 11ally Appéied Critical Rece Feminism: Centering A Her-worical Prescnce,
Herkeley, CA (March 14 - 15, 2008)

Paselist, American University Washington Cotlege of Law, Amerfean University Founders'
Celebration 2008, When the Laws of Knsfavement Ml the Develapment of the Medical Specialty
af Geeeoloy: Centertng a Marginalized Narrative to Ackieve Cultural Compitency,
Washinglon, DC {February {3, 2004£)

Panelist, University of Californix, Berkeley, School of Lew, The Herkeley Journal of Alfcan-
American Law and Poficy 2007 Sympeaium: Setting the Agenda: Examining the Critical Legal
[ssues Facing African-Americans and Minority Conitnumitics in the 2008 Elestion, 4 Critical
Ruce Perspective ant the 2008 Presidenticl Blection; Locating a Balm for the So-called “Eatrina
Fangue, * Betkeloy, CA (Movamber 9, 2007}

Presenter, (Work- in- Progresy), The Twelith Annuai LatCrit Conference, “Critical
Localities: Epistemic Communitics, Rooted Cosmopolitany, New Hegemeonies and Kagwledge
Urocosscs”, A Critfcad Roace Perspective or e 2008 Pregidential Elecrion: Loveiting o Balm for
the Sa-called " Koiring Fatigus " Miami, FL (October 4 - 6, Z007)

Invited Speaker, Assoclaticn of American Law Schovk’ Warlubop for New Law Teachers,
Junior Faputty Foodback (Firsl year perspeciive), Washington, DC (Juns 28 - 36, 2007)
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Comiact igformation; 407-575-7104 Emat! address: daliordiisnbe, ediy

Moderater, Association of American Law Sehools (AALS) Anmial Muectag, Socio-
Evonormics and Reonopie Justice Sactlon, Katrine and the Destraction med Rebuwilding of Mew
{rfeqns, Washington, DC (Januney 3, 2007}

Panclist, Emory Untversity School of Luw, Storytelling and the Eaw: A Relrospeotive on
Marrativs, Elhics and Lcgal Change, Feminism and Lopel Theoty Project fn Search of the
‘Wearretive hahind Naregeive " Oritical Race Feminim and the pursui of “Cufivrod
Compeigrey” in Medical Schools, Atlanls, GA (October 27 - 2%, 2006)

Panelisi, Society of Amcrican Law Teachers’ Bi-Ananal Confercoce, What Happsns Wien
the Creek Rises omd the Lever Breake...amd We Don't See "Her-story ' Hurtlcane Katring ond
Caflective Tdentiny, Bostan, MA {Seprember 8, 20041

Co-Mnderator, SoutheastSouihwost Gebolars of Color Conference, Untying the Gonliza
Knot, Rethinking 1 he Interscction of Gender, Race, Heterosexism, Class, Cubroee, and Eevw,
Sania Fe, NM (Aprl 6 - 9, 2006}

Paunelist, SoutheasUSevthwest Seholars of Color Conferenee, Looking to the Past (o Design a
DiMerent Future: Comnunities of Color in Lepal History, Santa Fe, WM {April & - 8, 2006}

Co-Moderator, Amerivas University Washingtun Cotlege of Law, Wid-Atlactic People of
Cator Lepal Schelorzhip Corference, Roundtable on the Legel Implicwtions of Huricane
Katrina, Race & Rights in the 21% Century: Next Geaeration Isaues, Washingmon, DC {Janiary
27, 26048,

Panslist, Associatkin of Americen Liw Schools Arnual Meeting, Socic-Lronermic
Perspectives on Black Raparations, Washinglen, DC (January 4, 2006}

Mol crator, The SoutheastSoechwest Scholora of Color Cantference, Tulane Comlcrenee on
Socio-Economics, Gender, Roproductive end Sexoal Rights, New Orenns, LA (May §, 2005)

Presenter, (Work- in- Progress), The SeutheasSoutberert Scholars of Color Canference,
The Medica! Specialty of Gymecology in the United States: Stunding af the Intersection of
(Fendar, fove ond the fitusion of Reproductive Righis, Wew Ortcans, LA (May 7, 2005)

Moderator, The Southeast/Sogwest Schnlars of Calar Conference, LEAT: Uses and
Abuges of 1{igh Stakes Testing, Now Orleans, LA {May 7, 2005}

Presenter, {Work- in- Progreas), Second Nationel Peaple of Cofor Legal Sthularship
Conterence, History of Choice: Reproduetive Riphts at the Inlersection of Hace, Gonder and
Clazs, Washington, DC {Ocuber 9, 2004)
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Contact imlonnatics: 407-575-T108 Frnall address: dalforisule.edu
e el e —

Maderator, Second Noticnal Prople of Color Logal Scholurship Confervnce, Maxinnm and
Minitnutn Scnlencing, Washingtan, 1DC (October 9, 2004)

Moderator, Second Nogional Peuple of Calor Legnl Scholarskip Conlerence, Anistic Soul,
Wk ngion, DO {Uetober 8, 2004}

Guest Speaker, Mational Gloria Sicinem Leadership Enatitute, History of Chedce,
Washington, DC (Tuly 9, 2004}

Keynote Speaker, Texas Woman's University, African American Women's 3ludent
Leaderihip Conferenes, Extepsion Mot Reinveation: The Antiquity in Wotanhood, Denton, TX
{March 27, 200}

Panelist, American Uaiversity Washington College of Law, Amcrican University Founders’
Crlcbration 2004, Femtinist and Lepal Theory Project: Culubmating 26 years of Podagogy,
Praxis, and Prisms, Every Shut Eyve At Sleep: Exploving the Tmpact of Crack Cocaine
Sertencing awd the Musion of Reprodwetive Righis for Bluck Women Jom e Criticel Race
Freminist Perspective, Washingtom, DC (March 19, 2004)

Co-Presenter, Spelman Coflege, 5isterSong Women of Color Reprochuctive Health and Sexizal
Rights Nationzt Conference, Exploring the Black Weman's Publlc Healthcare Throxgh Her-
storical Lens From Ensfaventent to Ol RBighes and it's Present Day fmpact, Atlanta, GA
(Movember 16, 2003}

SELECT WORK LXPERIENCE

David . St nas, Exq.
Weshington, D
Consubian

(May 2062}

Conducled lopal research, drafied fepal memorands and provided clher legal services as required.

Humphrics & Brizoks, LL.C
Washinglon, o
Constltans
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DELESO A. ALFORT, LD, LLM.

Contact infornadion: 407-575-7108 Enait address: dabford edu

{2000 — 2002)
Frovided legal and historical overview(s) in propatation of clierl’s elfoct o establish a Blue
Ribban Panel af cxperts. Dralled summary of findings.

Unlrersity af My land Eastern Shure
Prineess Amnc, MDD
Assiatant Dircctor uf Human Rcuources
{1992 — 2000}
Legal Consuitam (Dronestic Yivletcs Truining}
{1001 = 2002)

Provided employes fraining and development in the arcas of sexun] hargssment, coployment L,
custorner relations, and divermity awamness, Tmplemented ¢ mundatory Domestie Vigkcnor and
the Workplece lezining module for the state of Marylend employecs. Wescerched und provided
Icgal advice w0 University ofcials. Provided legel sopport and avsistanee to Office of Atlomey
(leneral in proparafion for personnet litigation matlers,

Henald F. Latticr & Associntes

Shrevepomt, LA
Assoclsle AHormery
{Sutnmer 1999

Conducied legal rescarch for insurance defense caseys, Lort matters and pambling casing indutry
coves. Wrols memoranda analyzing ergiments mede i1 opposing counsed™s pre-irjal molion and
determined the possibie Jegal outcomes. Gathered dat, analyzed facts and wrole memotands of
nredival sumnaries in preparalion for Jiigation,

Willie, Wiilie & Associates
Houston, TX
Aspociate Atomey

(EO97-1008)

Provided representation of cliend’s legal intereat during docket call. Conducted invealigations and
provided gage documeneation. Wrole memaoranda for discovory maters,

.5, Dept. of Juniice, federal Durcan af Prisons
Law Clerk/Paralegal
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Conlagt information: $07-575-7108

Ennsas

(r990 — [9917%

Diabbing,

{1991 - 1992y

Temminal Islund,

{1952 — 1995}

Frovided [egal support on jittgetion flked in federal coury

Ermail sldress: dulfrd@lsele edu

MO

Ca

CA

{e.g. claims filed under the Fesleral Tort

Clafms Act} und on cases having vational imypact on Burtau prograeny and policies. Exhibiled the

ability 1o collect, develop and analyze data gad infounatic
corrcchional issucy, Monitored new lepistation, regmlal
progedure o fimely process administrative matiers ste
requests, cqual erployment cpporiunity complains and
training for correctional staif.

SELECT INTERNATIONAL EXPERIENCE

MNafionai Bor  Association

Torentn, Cenada

{NBA}

(Ruly 30 - Aup, 4, 2017}
Panelivt, Teaching Culhral Cempetency: “Curriculun
Ecaponas to Secietet Demands, providing Continuing Ly
MBA Diversity sominar entitled “The State of American ]

Stetson University Cellege of Law/Florida A&M Tiniv
Cuba Stady Abrosd pragram

Havana, Coba
(March 5- %, 2317}

9ind Anpual

i pertinent to cuse resoiution of complex

ay tort claims, freedom of mmformaulion
ministrative remedies. Conducted legat

H:s, and policy [ssuances. Devcloped a

Conventivn Meciing 2017

0 Reform Matiers" as sn Inlentional
gal Fducntion (CLE) semimar eredit for
| epat Educulion and Diversity hy Crisiz™

prsity College of Luw Spring Break in

Tauglt % course ontitled, “The Cuban Legal Systein and Socicly™ with o tmvel component o

Havana, Coba. The' course provided aw students with

undarpirnings of the Cubasn jegel system and saciely, ing

current legel system in Cuba,
Natiogal Dar Association {NBA) International Affiliat

Havana, Cube
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DELESQ A. ALFORD, J.D,, LL.M.

Cotwet information: 4075757118 Email addresy: dalibndflavic ede

{Muy 22 - 27, 2016)

Panelist, [.'ﬁmpﬂrutivc Critical eminism ael Biosthics, MWational Bar Associpficn (MBA)
Imiernational AHitiskes Continging Legel Edueation {CLE) Moting

The Program in Nareetive Medicing, Colombia University, Centre for the Humanitles and
Hestih

Laovdon, Frpiand
(henc 19— 21, 2003}

Panclist, & Master of Colucal Hundlie: Lneompetent o Refise Treatmen! or Incampeleti w
Practice Martative Medicine, “A Warrative Fiture for Healibware™ Confersnee at King's College
L.ondon,

Nutlonal Dar Ansoclation (NS A} lnternational Affitiates Meeting 2084

Sabvador ila DBahia, Rrazil,
{dny 17 - Mey 21, 2014}

[L4Fs) de Faneiro, Presil,
(May 22 - May 27, 244}

Parchist, The Forgoticn Womten of Toukegee: Using Critical Race Fominist Lenx o Explore the
United Srtes Public Fleghh Service Syphilis Shely ol Tuskegee and fis International Impact,
Mutional Par Astociution (NEA) Internetional Affiliates Continuing Legel Education (CLE)
Mecting

Joint Meefings of the Luw snd Socicty Associafbon and the Canadian Lew and Society
Asavpciation {ACDS;

Montreal, Canela
{May 2% — Fune 1, 2008)

Panelist, Criticel Rowe Femimst: Reproductive Healh, and the Impact of Her-slofcn] Marratives
on "Cudoral Competency™, “Mew Approaches 1o Critival Legal Podagopy™ session,

Applied Legal Storytelling Confcrence spensarved hy City University ged the Legal Wriling
Tnstitule
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DELESD A, ALFORD, LD, LL.M,

Conlcl information: 407-575-F108 Tmail address: dalfordidisnte. edp

Loaden, England
{Tuly 13— 20, 2007}

Parelist, In Search of the *Wamstive hehind Nargtive®: Critical Race Feminism and the marsuit of
“Culnerel Compelency™ in Medicat Schools, Once Tfpon a Lega] Tims: Developing the Skills of
Sarytelling in Law.

World Conference Againsl Raciame

1 Juarbet, Houth Africa, Mon-Governmeital Crganization NGO Delegale
{Sumincr 2001

Member of the NCH Facilitation Team g
I.obhied prverneental and inter-governmnenial organizalinns on behalf of the Nalional Coslilion
1o Abolish the Denth Penalty and the Intomational Association Amasinst Torture,

Association nf Riack Psychologists Accra, (hana

Chair al Rukes Commiltes
{Summer 2000}

Provided Jogal seview of the organization’s structure. Boporked legul areus of noncompliance to
the Board of Directors,

Fulbright-Hays Scholar Program
Zenegalf Cote d'voire

Feminar Perlicipant
{Rommer 1997}

Researched West African Legat Systoms: Traditional (o Modem doring e five-week travel srudy,

MEMEBERSHIP

Awmerican Bar Association

Mational Har Assoctation- Law Professars Division

American Awocistion of American Eaw Schools (AALS) -Seclions on Women in Begal

FEducation and Law, Medicine and Health Care
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DELESO A, ALFORD, JIv, LI.M.

Crontact information: 407-375-T108 Email sldress; debfor ule,edu
— - —

Aaperigan Bar Foundation Fellpw

BOARD APPOINTMENTS

The Bestoralive hostics Center, Advisory Boand (2020)

Urban Resiosation Enhanvemend Corporstion (UREC), Advisory Council -- 2028

Kennedy Elementary Charler School (Bast Bakn Booge Pariah and Jefloeson Parish) - 2020

Flondy AS&M Untversity Advidery Boord- INI2ARA Research Sustainability Work Group FY
2015 - 2016

Amcrican Bar Aworiation {4BA) Spacial Committee on Bicedhicy und the Law - FY 205 ~
2016

Center for Muiticuinora] Wellness and Prevention (CMWE) -since 2008
Socicty of Amercan of Law Teachers (SALT)— 2011 - 2014

MNep Ford Comnunity Schoal {Famrarnore]) - sinee 20£1

Flarida AfM University Institutivnel Review Boend (IRBY - 2013- 2015
BAR ADMINSION

Liisiatg
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1 '?“%T-’-' /J__;_’J PosT OFFICE Box 5294

\,:., "_&ji'f'f /_/ Batok ROUGE, Loutsiams ¥G13-5204
Tl 1l:|.'ﬁl. L

""""" Fanuury 12, 2023
{JFFICE OF THE CH&NCELLOH
{225) 7T1-2E52
FAX (225} 7T1-2474

Crensis J. Shieids

PreaidenwChancellar

Josihern Lniversiy Syawim end Baton Ronge Campus
). 8. Clack Adminisiration Buitding

4% Fronr

Bawon Roeuge, 1.4 70813

RE: Salary Adjusticnts for Cemol Septs and Y venne Schotield

Degt President Shislds:

The Sowthern Univershy baw Center has highly quatificd amd profesclongl einplopees whe ceceeds axpectations in
thir perfbtmanee. Ma. Yyvone Sehoficld and Ms. Carod Septs falis lebo [his classificallon. The Yieo-Chaneelior of
Stdent AfTairs Dus recommended a salery adjystment For these employves bratse they arc nporiant assets bo
students, facuity, aad st as eliplayass in thin Jeparoment.

Mz, Schafield perfarms ducies in the Ofee of Sredew, A fRairs, assisis the OMee of Financial Airs and the Facititles
Directar in 1he coomlination of sukeduisd wverm, pmd sehedubes clessrooms for professocs amd student crganizations.
Wi, Scpr else ssists ¥loo-Chumcilloe Plotald Morth with the Oftee of Smdent Affairs responsiliiities and s the
Coordinaier of Pubtications. These employies are egsential becaure of the efTeiont work provided fo our stisdenis to
ensn that they receive the sarvices meeded 1o fiefpr Ciean execd during and after their matricoletion.

Thenefore, 4 recest for salory adpsinests for Yyvonne Schobistd whose corment salary of £56, 708 tncreases o B, g0
and Mx Carol Sepis current s3lary of $82,244 incregses to 508,344, pAective Morch 1, 2003

1 reapactfaliy resucst that this item be placed on he Febwpry 2023 hoard's sgende for review and apprrval Iy tha
Sowrthem Liniversity Bosnd of Supervisors at their meeling on Fehraary 10, 2023, mesting.

Shoutd you have any quesiions or concetns, pledse Cantact me.

APMHEOVEE: . e— —
Dieneia ). Shidds
Prezicden W hancellor

"anCouy Bducakang Cprorhundy rnliteon™




JOB CLASS 3
JOB CODE M

SOUTHERN UNIVERSITY SYSTEM

b Personnel Action Form [ posiTION
CALID M 5
U NUMBER ? : b ?
T T R e S R e e e T Sl e e B T e v X By ]

CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)

Academic X Non-Academic Civil Service

Temporary Part-time ( % of Full Time) Restricted

Tenured Undergraduate Student Job Appointment

Tenured Track Graduate Assistant Probationary

Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left N/A

Date Left N/A Salnry Paid

Profile of Person Recommended

Length of Employment 03/01/2023 To
Effective Date _03/01/2023

Name Carol Septs XXX-XX-9525 Sex F Race* B
(Last 4 digits only)
Position Title: Coordinator of Law review Department: Law Center-Institutional Support
Check One _ X Existing Position *Visa Type (See Reverse Side): EID
New Position Expiration Date:

(Posltion vacancy authorization form must be processed and approved to fill - )
existing and new positions. Position must be advertised before processing PAF, If

applicable)

Years Experience _49 Southern University Experience 44

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
B.S. Southern University A&M College 19714

Current Employer _Southern University Law Center

Personnel Action

Check One New Appointment X Continuation Sabbatical Leave of Absence
Transfer Replacement X Other (Specify) Salary Adjustment
Recommended Salary _$68,344.00 Salary Budgeted $68,344.00

Source of Funds _General Appropriation

Identify Budget: _ State Location 311001-38150-61002-35000

Form Code: BORI10 Page 1 Item# 1
Change of:

From To
Position
Status Salary Adjustment
Salary Adjustment $62,244.00 $62,244.00+$6,100.00=$68,344.00
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: | 311001-38150-61002-35000 $68,344.00

*See Reverse Side

I Comments: (Use back of form) i
Total $68,344.00

*See Reverse Side Graduate School signature (if, applicable):

Vice Presldent/Finance
Business Affairs/Comptroller




President  Dme _ Clairman®.T). Board of Supervisers Date

This informetion is requested solely for tha purpose of detotinining comalisace with Federal Clnl Righin
Laws znd does not affect employmani cansideration.

ETHNIC ORGIN (Please check nne):

Hispanic or Loting Non-Hispunic or Hon-Latimo

RACE (Please chech, alf thel apply}:
White, not of Hispanic arigin. A person heving origlts In any of the erigienl poiwdc of Carmpe, Morth Afics, or the biddie Ensl.

_X _ Biack. not of Hispanic Orlgin. A parson having origins in any of the Black raciz] gronps of Afiica.

Hispanic, A pemson of Mekican, Pwirlo Rican, Cuben, Centrad or South American, of ofier Spomieh culture of oigins,
_ rogardless el race.

Asian or Pacific Islember. A porson kavit origing in any of dke ariginat peoplos of dw Far Eaal, Sacthenst Azin, the Tudizn
Subggnesinem, or tw Paciflc Biands, This area nchade, for skarsple, China, Tapan, Kores, the Philippine (lands, #nd Semoe,

Amertear Indian or Alaskan Malive. A prrson kaving ocigms in 2ny s the selginal peoples of Morth American, ind wha
maininG cuttural dewtficarion trangd! lrite] afliation ar communliy ecogmikion.
e s S

COMMENTS: Salery Ad]ustment, allective, Merch G, 1M 3.

Daity =~ -
EMILOYEE DIRRCE SUPERVISOR: DemaM Mextke 0000
NUMBER OF EMPLOYEES SUPERVISED, (fanyy W _ P
HRUSE ONLY:  STATUS (eircle one): EXEMPT NON-EXEMFPT

GUIDELINES: All employves, studenis, mraduate assistants being employed through the use of this forim
are to reporl tu and be cleared by the Humaa Rescurces befgre wny employment is offered and belog
slarting to worlke Al students are tx hring with them clearance from the Financia Aid cflce, Statentent
of Account (ke receipt), and a lass schedule. Al pruspective cmployess/studenis must bring a picrured
11, social securdy cand, bicth ciribficare, eerilfleate of naturallzation, resident alien cand, H1-B zod J-1
vlsas, passporl, aed F-1/1-24, The lotly six {6} decuments do aat apply fo U.5. Citizens.

Ducumentsficn muesi Wi or review and approvai b man Reseurces helore employment 1
nifered.

CLASS DF EMFLOYMENT (WISA STATUS):
(~PE . BOLI Thy M LINSERETY %HTEH

= CENTER - TITER
-, . - lonztey Bt b sl pazma i KIS ainne o ar e e
TInited States CitirenCertificate of Mataralizalion ﬂw.gﬂi;b: N, :1?: -,:.;:., ?-.-:M\.: \.:.f;,f::
Resident Alien um i rn Bglonci P e el S 1 il arad LN vty T
H-1 Yiar (Diatinguished Merit & Ability) e DL CAIT R T S SRS

-1 Vise (Exchange Visitor Program) PN {
F-1 Yise {Shudent Emp. ¥F Smadont oL 3.10.} LRI ) IR
OPT {F-1 Yiss-INS Prior Approval-"Practical Work Experienca Fi

Do Not Write Delow This Area
For Humon Resource anid Budgetary Conirol Use Only!

FAF AFPROYAL PROCESS CHECKLIST {Must have the information outlinad befow):
Approvad Position Vecancy Authorization Form (applicable for new and roplacement positions)
__ Posilion Vacancy Announcement (position advertised before processing PAF, if applicable}
_ Application for Employment Forn sdminPocned Positions{Civil Servign Application for choxifisd cmploposs}
. Authority ko Redeass (signed by cmptoee) (abovimed to Campws Potice wilk CrimsinalMackgreund Check Jorm)
_ Bupervisory Criminal/Rackground Check Form (complokd by amployear verified and sigaed by supervisor)
Exemplions Surrey Form (signed by employes und budmat hend)
Proposed Eroploye: Appointment
Eroposcd Employes Clearance
__... Bosricted! Job Appointment/CH Rule 6.5g Lener of Tustification (for classificd, if applicable)

CONTINGENT UFON AYAILABILITY OF FUNDS

Hey. 1524526023






Arzargeo travel and hotal reservations, expensy aceounls, business cards,
registrations, and memberehip Ees for students altanding Lhe Nalional
Conference of Law Revicwa

Aesist Legal Analysis & Writing Director in collecting data for
reportis necessary for maintaining ABA and SACS accreditation

Mainlain bislorical rerords of number of students on review and journal
editorial boands

Maintain historical rerorda of number of studenls whe gain membership on
Raview and Journal editorial boards through grade-on and wrile-on
compelilions

Maintain historical records of number of students whe publish in Heview and
Journal

Maintain communications with authors and publishers

Mainlain conteef with potantial anthors th ensure that their submissions are
accurately recorded, properly assessed, accounted for and avaluated

Prepare correspondencg Ly potentinl suthore reparding submissiona, publication
schedules and deadiinag

Mrintain a working relationehip with publishers to engure fimaly dolivery of
volumes

Monitor the printing cyele ta ansura Lhat volrmes are prepered on time

Manage Review offlee in all its functions

Maintzin and update inveninry of supplies and equipment for the office
Maintzin aod update policies and proceduren and olher authoritabive
proncuncements for the smooth and cficiont operation of the office

Work with 11 depariment in ensuring that equipmant is working properly

Assist with determining memhbership of Review editorial board
each vear

SBecure inkrmation on lop 7% of irst-year grade-on madents From registrar's
ofiice for Review grade-on membership

Pre-acrean eludents’ applicalion malerials and information to dommine il
thay ara oligible th pariicipate in the wrile-on competition

Sereen sludents’ iransevipls for journal eligibilicr



s Assist with write-on competition

Prepors (yers and motarials for the inferest meeting boefore Lhe compatition
beging

Secura speakors for the noon and gvaning meatings to discass ita rewoarda and
benehts of memlarahip

Secure a room Ror the meeling end arrange br food to he provided after the
mueling

Prepare information packets and materials for the write-on competition foe
toth Review and Journal

Drall lsttara and assign the participanty’ identification nwnbers [or 1he
anon¥mans grading system snd case assignmenis fbr the write-on
compelition

Handle inguiries from 1L's considering memberabip,

s Agsist with seleclion of edilorial board

Counse! stadents who are considering submitting proposels for edilorial
Temrd posilions

Schedule intarview appointments for the aditorial positiona.

Read and edit proposals submitted by studantes

Purlicipate in the interniew process and help to make lhe dagisions for the
positione.

» Provide administrative assistance to the Review and Journal

TNevelap and adit Review and Journal hrochuras, hawdouts, letters, ete,
Prepara mgering agendas, materiale, arlicles, and celated Assignments fr
brieling: copying and distribute assignments to gtalf membars and board
members,

Revicw incoming curreapondence, summarize content, and priorilize to
deleymine what editars most ses

Support the Review and Journal stafl in wand processing, including preyaration
and revision of student manuseripts

Mainlain files for the Bditor-in-Chicl, Managing Editor, Articles and Executive
EidiLoc

Anawer talephana, tulie wesanges and relay infurmation appropriately

Aspiat prefesaors, subscribers, atthors, and students with questions snd special
requests.

Prepare and mail invitations to Leuliy, alumpi and authors br various functions
ang evenla

Jsep a1l files in coaily retrievable form



» Suporvise production of Review

Arrange sshadulea
Oversee acconntability fur work assignments, ediling and various job functions
Provide direction bor new incoming stafl membera an needed Uroughout the yeur

» (Coordinate and supervise community service workers and Service-Learning
studenls assigned oo work el the Law Center,

New Additional Responsibilities

Primarily respunsible for the operatiom and selection of all reserrch und teaching
assitamis assigned © the Office of Student AfRirs. Primarily responsible for Lhe
selection of over 300 research assistants who works directly for professory in
conducting research and class preparation. Assist in the prepemtion of ali Southem
University hiring documents and serves as the primary point of contect or laison
between the Law Cemer and the Southern University Office of Human Resources
gnd Conlroer's Office. Works directly with Human Resources to ensure that
studenis are entered in the payroll system and are processed property.

Operates the problems and resolutions process for student complaints responding
direcily ta the Chancellor and financial aid office.

Pre Burzo

Supervise smudents who mrticipate in the Pro Bono Project and serves a¢ a liaison
hetween all siate, local and federal agencies. Provides administmtive support for
all Fro Bono pojects.

1875 - 1978

Southern University Placement Ofice and Continuing Iagal Education
Baton Houpe, LA 70813

Supervisor: Mre. Mary Gloria Lawson

Position: Trpist Clark 11

Duties: Asg sreretary o Lhe Coondinator of Placement and Continuing Legal
Education, I prrformed ihe Following non-cxclusive duties &3 it related to the




Flaccment Ofice: asaisted conrdinalor in obtaining listings of job openings i
Ederal and slale apencies, law firms, educationnl institutions, ate.; helped
placed sludents for pari-lime and permancot employment in the abwe-vlaled
agencies; soreened applications Gr employmeni; posted all incoming
sunouncements of job openings; typed ioh announcements; kept Gles and
recopds on studenls nad slomni whe sought sgeistance frum the placament
effice and on agenciesfinetitutions with whom hefshe had contact; informed
students of missing malerial needed to process applieation for employment;
closed &lea aller students were employed; assisled students in drafting
resumes and typed resumes, applicelion [ems aod writing samples for
students applying for employment; set up facililiea for recruiters and called
students to remind them of their inleryiews.

An sacretary to the coordinator of Continuing Lege] Education, [ assistad the
Courdingtor in the planning, develapment, and presentation of legal seminars
— thesc erminary were presented in an efforl 4o keep our alumni and other
intervated persons abreast of the lalast developments in (he ke,
Additionally, I kept updated records and files on the alumai and inbemed
Lthem ol seminar datas.

November 1974 - March 1976

MeKinlay Funior Hiph Schood
Paton Rougo, Louisiana
Superviaor: Mr. Larcelle Cosey
Position: Aflendance Clork

Duties: Typed sttendance report daily; kept filea and records on all studenta
enrclled at MoKinkey Junior High Schwol; alse, updated abasntee reparts;
anawarad the Lelephone: called parente rogarding their chibds sliondance.

Mpy 1974 - November 1974
Baton Houge City Court

Supervisgr: Li. llenee
Tralfic and Records Department




Kopt vecords on sl persons with trafic tickets and eccidants; compieed,
hilled, and typed Letlers o inpuranue campanios requesting aceidant reports,
and Lrafu records, olo.: xeroxed copies of pecident reporla to individuals whe
requesied copios; provided computerized information to individuala regarding
accident reports and prior Lraffic vislalions.

EDUCATIONAL IMPROVEMENT

Atlended seminar un proofranding and grammar uange. Also, atlended
National Confarence of Luw Beviews.

EEFERENCES

Hupplied upon roquest.



Jok Description For
Carol A. Sept

» Manage the operational and flnanclal responsibilities of the
Review and Journal

Prepare requisitions, purchase orders, and specificalicns or vendors,
printing scompany, elo.

Mainiain subecription and databaess for the Review and Journal,
Maintain budeetary aceounts, inelnding deposite and paymenls

Order pradualion rogalia (sloles), cartifiontes, and plagues

Order apnior pilks

s Plan and Organize Review and Journal events

Becurd sponacra b the law review penior receplion and induction ceremonty

Male arranguments with speshers for Law review eventa

Arrange br facilities and arer meals lor Review and Jotrnut orientalion, induction,
and senior recepéion

Work with IT deperimsnl in prirting of progrmes in color for upaeial evonts

Plan znd organize eymposiume, workshops, panel presentations, and olher Journal
Propramming.

Arvange travel ang hotel reservations, expenase aceounts, business cards,
regislralions, and momberahip fees for students athending the Nalonal
Conderence of Law Teviews.

» Ascist Legal Analysis & Writing Director in collecling data for
reporis necessary for maintaining AINA and BACH acereditation

Maintain hstorical recundas of number of students on raview and journal
cditorinl boarnls

Maintain historical records of iumher of siudents who gain membership on
Reviow and Journgl editorial osrde throuwgh grade-on and write-on
compelItions

Muintain historical recorda af anmber of students whe publish in Raview and
Journal

» Maintain communications with authers and publishers




Maintain eontact with potential nuthers ko ensura that theiz submissions are
aceurataly recorded, properly assessed, accounted for and evalualed

Propare corraspundence to patentiel authors regarding sulvnizgions, publisalion
schedules and deadlines

Meiniein o working relationship with publivhers e ensure timely delivery of
volumes

Monitor the pristling cycke (0 ensure Uhat volumes are prepared m time

Manage Review office in all its functions

Muiniuin uad update inventory of supplias and equipment inr the offve
Maintain and updale policice and procedures and sther authoritative
pronpuncerreats for the amorth and elficient operation ol the office

Work with IT depariment io enatring that equipment is working properly

Assist with determining membership of Review editorial hoard
cach year

Securs infhrmation on lop 7% of fivat-year grade-on students from regielrar's
office for Ravinw grade-on memberakip

Pru-screen sivdents’ applicalion materials and infrmation to determine il
they are eligible to participate in the write-on compelilion

Sereen studenls’ lranaeripla for journsl eligibility

Argist with write-on competition

Propere Oyers and materials for the interest meeting hefore the compedition
begins

Securc speakers for the noan and evening meelings to dirouss its rewarnie and
benefita of membexrehip

Becure & room for the mesting and arrange for bod o be provided afer the
mestingE

Prepare informalion packots and malerisls for the write-on competition for
both Review and Journal

Tirak lettors and apsign the particinants’ idextifization numhbers br the
anonymous grading system and case asaigmnents [or the weilé-on
competitivn

Handle inguiries from 11's considering membership,

Assist with selection of editorial board

Counsel slodenis wha are sonsidering submilting propoaals br oditorial
board posilinns



dehedule interview appointmenta fbr the editorial positions.

Read and cdit proposals submilled by students

Partivipate in the inlersiew process and help o make the decisions Bor the
posilions,

» Provide administrative assistance to the Review and Journal

Develup and odit Review and Journal brochures, handouts, letteva, eto.
Tropare meeling agendas, materiale, ariicles, and relaied assignments for
briefing; cupying and distribule assignments lo stall members and boand
mernbers.

Review incoming correspondence, summarize corlent, and pricriize ta
delermine what editors must see

Support the leview and Journal stall in word processing, including preparation
and revision of sludent marmecripts

Mainkain files for the Editor-in-Chief, Managing Edilor, Articles and Executive
Edilor

Answer Lalephane, (ake messages and relay infarmation appropristely

Asaiat professors, subscribers, authors, and students with questions and apetial

requests,
Prepare end mail invilations Lo faculty, slumni and authers for varieus functiong

and evenly
Keep pll files o eanily ralriavable form

¢ Bupervise production of Review

Arrange achedules
Oversee accountability for work assirnments, ediling and various job funelions
Frovide direction for new incoming siaf members as needed throughout Lhe year

+ Coordinate and supervise community service workera and Service-
Learning students assigned to work at the Law Center.

New Additional Responsthilities

Primarily respensibla for the operation and seleciion of 2ll research and
teaching assislants zssigned to the Office of Student Affaiva. Primarily
responsible for the selection of over 300 research assistants who works
dircctly for professors in conducting research and class preparation.
Ansist in the preparation of all Southern University hiring decuments
and serves as the primary point of contact or izison between the Law



Center and the Southern Universily Olfice of Human Regources and
Controller’s Office. Worka direclly with Human Resgurces bo ensure that
students are entered in 1he payrol] aystem and are processed properly.

Operates the problems and resolutions process for student compiaints
responding directly to the Chancellor and Anancial aid office,

Pro Bono

Supervise students who participate in the Pro Beno Project and serves
as a linison between all steln, local and federal agencies. Providea
adpamistrative support for
Pro Bone projects.



JOB CLASS 3 SOUTHERN UNIVERSITY SYSTEM

JOB CODE | i Personnel éctiou Fgrm POSITION
CALID 3 |IM |9 |8 |9 |3
U NUMBER
= o r S i s e s O e R S L T e | N R e i A R - e e

CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER ____ (Specify)

Academic X ___ Non-Academic ________ Civil Service

Temporary Part-time ( % of Full Time) ___ Restricted

Tenured Undergraduate Student ___ Job Appointment

Tenured Track Graduate Assistant _____ Probationary

Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left _N/A
Date Left N/A Salary Paid

Profile of Person Recommended
Length of Employment 03/01/2023 To
Effective Date _03/01/2023
Name _Yvonne Schofield XXX-XX-6842 Sex F Race* B
{Last 4 diglts only)

Position Title:  Student Affairs Coordinator Department: Law Center-Institutional Support
Check One _ X  Existing Position *Visa Type (See Reverse Side): I:Ej:l
New Paosition Expiration Date:

(Position vacancy authorization form must be processed and approved to fill

existing and new positions. Position must be advertised before processing PAF, if

applicable.)
Years Experience _49 Southern University Experience 45
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
Current Employer _Southern University Law Center

Personnel Action
Check One New Appointment X Continuation Sabbatical Leave of Absence
Transfer Replacement X Other (Specify) Salary Adjustment

Recommended Salary _$62,800.00 Salary Budgeted $62,800.00
Source of Funds _General Appropriation

Identify Budget: _ State Location 311001-38110-61002-35000

Form Code: BORI10 Page 1 Item# _1
Change of:

From To
Position
Status Salary Adjustment
Salary Adjustment _$56,700.00 $56,700.00+$6,100.00=%62,800.00
Financial Aid signature (if, aEEIieahle!:
List total funds currently paid this employee by Source of Funds Amount
Southern University: 311001-38110-61002-35000 $62,800.00
*See Reverse Side
| Comments: (Use back of form) |
Total §62,800.00

*See Reverse Side Graduate School signature (if, applicable);

410 2” Y

L Pheda Pyt bara> 5 ’Z";IMW

Vice Chan

Vice President/Finance Dte
Business Affairs/Comptroller

Director/Persfnne \ Date



President . Data Chairman’S.U. Bourd of Supervisoes Date

Thix information i requested solaly for ihe purpose of determining compllazce with Federal Civil Rights
Laws enil does not affect cmployment cenyideradlor.
ETHMIC ORGIN (Plesse check nne):
Hicpanic or Latino Haon-Hispanic or Mon-Latino

RACE {Peaze cherl all that appir):
White, not of Hispanic arigin, A porsan laving arigins in any OF b orlginel peaple of Europs, Norib Aftack, or the Bl Hasl.

X Black. ot of Hispanic Origin, A person having origins in any of (he Black mcial groups of Africu.

Hispanic. A parson of Mexican, Puarto Kicow, Coban, Centrat or South American, e oy Spanish e o origls,
. repamdlcss of race,

Asian or Pacific Istander. A parson lvimg oviging in amy of the eriginal peoples of (e Far East, Southeest Asla, te Tndinn
Subcontingnt, or G Pacifle Ilands. This pres Imcludes, for exrmphs, Ching, Fupat, Kores, te Philippiei 12]atde, oad Saemoi.

American Indiag or Abneknn Mative, A parzon having orlgios i sy of Ihe original peoples of Nerth Americen, aod whn
__________ _ mialpising eoftuead ldentlfication throngh trikn! @ Milintion or commaunity Fecognition

e 444 S
COMMENTE: Salary Adjuslzont, efTective, March 111, 2I03.

_Daily
EMPLAOYFEE DIRECT SUPERVISOR: __[.'lnnald Mnrih
MUMEER OF EMPLOYEES SIIPERVISED, (Ifany) T8
IR USE ONLY:  STATUS (cirche onek: EXEMPT NOM-EXEMPT

GUEDELINKS: All employves, students, graduata assistents being employed through the use of this form
sre to vepurt a0 snd be clesred by the Human Resources belore any employment is offered 2ot bofore
staring fo worke  All stwldents arc & briag with them ¢lerramee from fhe Financial AW ollice, Statement
of Account (fee receipt}, snd 2 class schedule. A} proxpecilve empioyeesistwdents must bring 2 miciored
ID, social security card, bieth certifbeate, vertificate of oaturmlization, resideat plivn card, HE-B and J-1
visas, prssporl, and F-E/1-94. ‘Fhe lntler six (8) ducuments do aot apply to LA Citizens,

Darumentgtion must be provided for review oval by Blumaen Resources befo loyment is
offyred,
CLA LOYRENT SA ETA H ]
. SOLTHERN LINIVESSITY Loy O e
TYFE GUDEsw GERTER - BERES,

1ER ] PR Snr [szibis] b 10 1 s ® 2 8 o
United States ClirizendCertificale off Wabarabimsdion e B IRRRFEA 0 1S B B DG s e o]
Resident Alien |:1" oA "::T_:Il: : ::‘f'j' SR
H-1 Viga { Distinguished Merit & Abiity) P
I-1 Viza (Exchange Visitor Program) ! Lo BaIes "o Al By "LEPY
F-1 Yisa {Student Emp. FT Shudent s .11} B L R
OPT (F-! ¥isa-INS Prior Approvak"Fractical Work Expericnce™) F

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PA¥ APPROVAL FROCESS CHECKLIST (Must have (ke information outlined below):
_ Approved Position Yacancy Authorization Fom (apphieable For new and replacement positians)
Position Yecancy AnRouncemant {position advertised betore provessing PAF, if applicabic)

Awhoriy to Relepse (sipnod by employest fsubmitted to Camprer Potice with Critnina) et e Check b}
. Bopervisery Criminal/Dackground Check Form (completed by enployes! verifisd atd signed by superviser)
Excriptions Survey Form {signed by emplayee and budget hemd)
... Proposud Employee Appoinbment
Proposed Enplopes Clearanca
Raslricled! Jub Appointment/CS Rube 6.5g Leeer of Tustificalion (for classified, if applicablz}

CONTINGENT UPON AYAILABILITY OF FUNDS

Rev. 1280123



Bument Affzime Coordimaior

Duties:  Provide admioistrative support to the Viee Clureellor of Sident Aflaiy.  Maintain
communication between Vice Chenccllor of Student Aflairs, Fecoley, stall and studenis.  Madntain
vonfidential and disciplivary Blez and records for shudenls wiliin the Division of Stodent Alsirs.
Assist shadtents wilh fssues when possible belore scheduliyg an appoiniment with e Vice Chancellor
af Stlese A=,

Porform peneral adiiaisicative dutbes to inclode pping correspondence, answertoy Sekeplrons
refernmg calls, when necessary, greet amd direct stodents, faculty and office vsitors,

Assizt Yiee Clancellor el Finance and Business. Receive wad record all mconing mvaices and
submil for paymnienl, Receive and recond facoming fuods and submit to e Olfice of Finance and
Buosiness. Heeeive, record and Bsue ciscks 1o e mmded do vendomt, mven o stalents asalfor
departnents withmn the SULC,

Assist Chanceller with typing 2ad prepanng cormespondénce.

Assigt, Direclor of Recruibnent with creating brochures and odher comespondence,

Acizisl vertor ol Facitities Planning with echednling when speeded.

Work wih the Maggie & Raymond Green Legl Pipoline Program and {he Minonty Law and
Research sliale,

Sehwedule chissroans tor use by faenlty, stadl, and shadent ormnivalbons,
Asaist (he Sindese Bay Association (SBAY ollicers whan neccssary.

Mcdomz other dulics @5 asswnctd by ibe Yiee Chancellor of Sodend Allairs, Clincellor or Yice
Chanceallor of Ficance wd Busness,




; S SOUTHERN UNiverstry Law CENTER
& .

261 A, A LERDIR HALL
PosT OFFrcE Bnx 9104
AaTon ROUGE, LOoWIEIANA Y0R13.92584

Jaruary 19, 2023
QOFFICE OF THE CHANGCELLOR

{2257 771-2552
BAX (2268) 771-2474

Dizonis §. Shietds

Presidenc®Chance] o

Southers University System and Baton Eouge Campus
1 S Chark Adminisiration Building

42 Flaor

Baton Rouge, 1.4 70813

RE: Reomitment Cavrdittator for the Pepartment of Admission s Recrnitment
Deeast President Shields:

Cuetenthy, we prg seeking 0 611 the position of Recroitment Corrdinator it e Orffice af Admission and
Kecruitment which ks becn vagant for o while, The individuat who qualifics for this position is Pls, Matie
Yertig, who is curteatly a Sessonal Hesrutier in the Office ol Admission and Recruitmenl Ws. Yerlus has
excoeted expectstions in perfnoming her duties in the oreas of agsisting surdends with resumes, reviewting
personal sietemeits, connecting, and building relstionshipa wilk mrospective studenis, umong orher doties
that were delepaked.

Titerefore, | am hereby wquesting permission o weive this position and hire Ms. Wertus as the Recruiiment
Coordinsor &t a selary of $72.000 effective March 1, 20273, and that this request be premnled 1o the
Sauthern Universily Board of Supervispes o Liedr approval on Febrsary 19, 2023, boanl mecting.

Should vou kave any questions, piense Jet me kaow,

Sineeschy,

APPROVED:
Depnts T Shields
PresidentChance] b

"An Fgual Educoflonal Opportundly InshTufion"



JOB CLASS 3

JOB CODE
CALID

SOUTHERN UNIVERSITY SYSTEM
Personnel Action Form [ posrrion
NUMBER

CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA

EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH _X OTHER (Specify)

Academic X Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left N/A
Date Left N/A Salary Paid
= e e e R R e e |
Profile of Person Recommended
Length of Employment _ 03/01/2023 To
Effective Date _03/01/2023
Name Marie Vertus XXX-XX-9933 Sex F Race* B
(Last 4 digits only)
Position Title:  Recruitment Coordinator Department: Law Center-Institutional Support

Admission and Recruitment

Check One Existing Position *Visa Type (See Reverse Side): :D:I

X __ New Position Expiration Date: __
(Position vacancy authorization form must be processed and approved to fill

existing and new positions, Position must be advertised before processing PAF, if

applicable,)

Years Experience _18 Southern University Experience 3

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
4.0, Southern University Law Center 2021
M.A. Southern University A & M College 2021
B.S. Florida International University 2011

Current Employer _Southern University Law Center

Personnel Action

CheckOne __ X New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary _ $72,000.00 Salary Budgeted $72,000.00

Source of Funds _General Appropriation

Identify Budget: _ State Location 311001-33030-61002-35000

Form Code: BORI10 Page 1 Item # _1
Change of:

From To
Position
Status
Salary Adjustment
Financial Aid siEnature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 311001-33030-61002-35000 $72,000.00

*See Reverse Side

I Comments: (Use back of form) [

Total $72,000.00

*See Reverse Side Graduate School signature (if, applicable):

N F
,G

A
e/
\

Vch Presldenthinsnce
Business Affairs/Comptroller



President Datc Chairiai/S 1, Roprd of Supeieirors Date

This information i requested solely far the purpose of defermining compliance with Federsa] Civil Rigkts
Laws and does o afMact caployment conatderation.,
ETHNIC ORGIN {Please choch one):
Hispanic or Latino . . Won-Higpanic er Mor-Latino

RACE [Please check all that apply}:
Whitc, nut of Hispanic origh, A meren having arigivs in sy of i arigine praple of furops, Morth Africe, or the Middie Bast,

X Hiack, not of Thapanic Origin. A priscn having origins in any af the Black racial groups of Aliea.

Hlapmnic. A persop of Mexichn, Puerta Ricen, Coban, Central or Soulh Amesivie, wr other Spanish cullure o grigins,
repuendtas oF maca.

Asisn ar Pecific lslander, A porson having origins it any of the origisal peoples of the Far Bast, Soutfieast Asts, the [adiam
Subegniinent, or the Pacific Eslands, Thiz ares inclodes, Gor sxampes, Chine, Japen, Korea, e Msitippine Islands, dib! Samoa.

American Indian or Alaskan Native, A parson havimg origing in ooy of te original paoplies of Marth Americar, and who
miintakss cuinaml idestitication Grosgh Tibat ailation or communisy recapARion.

e ey S

COMMENTS: Mew Appojutment for Marle Yertus a8 a Reerciiment Coordinutor, effectiv, March 01,202,

Dal
EMPLOYEE IMRECT SITFER YT Douald North
NUMBER OF EMPLOYEES SUPERVISED, {§f eny) T

HR USE OMLY:  STATLIS (circle onc): FXEMPT NON-CXEMPT

GUIDELINES: All employees, studcnty, gradusie assistants baing employed throwgh thi: nse of this form
are to repord to ané be cleared by the Human Resources bafore any employment iz offered sod bgforg
starting to work. All stadonts are to brmg with them dearance from the Financial Aid ellice, Statemint
of Arcount (fee recelpt), and a clasy schedule, All prospeciive empleyeca'shudents must bring a piciured
I, zocial security card, hicdth cortificate, cerlificate of eaturalization, resklent glien card, Hi-B and J-1
visns, passporl, and F-EA-9%4. The latler six (6) documents do aot zpply to L5, Citlzena.

provided for review amd approyal b

LASS OF E| OYMENT (VI5A 8]
TYPE L EH"'-‘"HN LITHYERGITY LAY S
. ) v CERTER mﬁ:
as [EL TN NERTN S PR NI H
United Shates Citizea/Costificats of Naturalization i 4L A
Resident Alien o W s P St L ki
H-1 Visa (Distingished Merit & Ability} o - ‘:;;‘:";;;;'IL:“"”‘* o
J-f Visa (Exchanga Visitor Program) T s wravai
F-T ¥isn {Suatent Bmp. FT Stodent ar 5.1} ool fb v ‘“ e
OPT [P-1 Visa-TNS Frior Approval<Practical Work Experience™} Fa

Do Not Write Below This Area
For Human Resource and Budgetary Controf Use Only!

FAF APFROVAL PROCESS CHECKLIST {Must have the information outtined below):
Approved Position Wacancy Aulhodzation Form {applicablo for new and roplacemenl positicns)

__ Position Yatuncy AMnocuncement {position advertised befurs processing PAF, if applicable)
_ Application for Emphyment Form Adminac/Unel Poaitions(Clell Service Application for cleasified employees)

_ Authotity to Retease {signed by emploves) (submitted to Campus Patics with Criminab¥Mackground Check, Frm)
_ __ Superrisory CriminalBackeround Chaek Form (completed by cmplopes! verilicd ond signed by supervlser)
Exempxions Survey Form {signed by emploves and budges head)
Proposed Employee Appoimment
Proposed Employee Clearance
Restricsed! Job Appointment/CS Rule &.5g Leter of Jugtification {Tor classified, if applicuble}

CONTIRGENT UFON AYAILABILITY OF FUNDS

B, Lr2Airming




SOUTHERN UNIYEREITY - BATON ROUGE, LA 10813
sis[] SUBR [] SULAC[] SUAREC[] SuNo [ SUsLA [

1 e et el et e o ok e o ok et o i oA B o T W R o e e o e e A ey T e ek s e ek el dr

POSITION VACANCY AUTHORIZATION

I e e A o o R TR e B e e o b et e et A o ok kR e e ok o otk o et e il e e e A

REQUEST THAT THE FOSITION TITLE _ Recrmitment Coardinator __ AS PESCRIBED BELOW

" Adwmissive and Recruligeni

{Dopartmait or Lind)
Saurce of Fands
Repacement  []  Mew Positlon (€ Upclussifled [J Siate
O vl Servies [] Temporary ) Facubly [.] Grent-in-Ald
[0 Tenored [0 Probationsry (Foe Faculty this is sdoe 39 teaore ekt LT Systern Revenuc

{ ] Agency Fuod Stale

VACANCY DESCRIFTION AND JUST IFICATION

tinclude rank (for faoubty’ amd approxinate satary; inftiator of form must kuve prar approval of salary/salary mnge with
the ugpropriate Vice-Chancollor, Chancallor andfor President. Salarics For classified position: must be approved theou gk
Human Resources).

The Rerruitment {onmdinater will werk with cotleapues to enfl in o fpterin] el Inclusive class af incoming fird-vesr law siudonts. The

Secraifmen Conrdinucor wiik play  vital rokz B impicmenting i maltl-Facaeed plyn 40 miatticutate stedents fom diverse hackgroutds at S(ILC

Ther Bwcrwitmien) Comrdinator wilk asaist the Associobe Viee-Chancellar wilh Bl tpfpmemtetlon: of 8 eostorer relativeship sutagemant doof io

Jeare with progyective applicants,

Salary/Range: 370,000 — 75,000 Previous ncumbent ¢f replacementy.  Candace Hawking

__L_':_/ voved _ Disapproved (}ﬁ"f (LLL [ )0144__, f}’ ?l’lcfé_._

Nepariment Hexd Bate
Tary 4 73
Approved Disapproved %i’ f%/ Fi f
irector/Suepervirar of Budget Unit Dato
FINANCE/BUDGET OFFICE ONLY HUMAN RESOURCES OFFICE ONLY |
Funds Avattabla Exigting’ Approved Pasllon

__:_(‘I’ES _  Hu I,
e Emploves Clags; Juh Clasa:
@Mw@a

J"{#; R

Ripnatdre s & | _ _
[ udgetNomber 117/ 007 FI03D Brof2 - TSBLT  Verihed b Dtz
. Appptied Disapproved e e _

Yie Chaneelor Datc

Apnroved Meapproved | ?
Chancelurf¥ice Preskdent te

Approved Disapproved -
President Duie
Amn Egeal Qpporuniny Employer

Rev, 80272013



Position Description

Pogition Tifle ] Recruitment Coprdinalor ,
| Urganization Southern University Law Ceter
| Loeation Baton Rouge, Leuisiana
| Raparts (o Avociate Viee Chancdlor fur Knrollment
Hours Futl limc, $0 boursfereek plus woekicn 3
| Conditians of Bm ployment Unclessilicd Employee

Positian Deseription:

‘The Recruitment Coordinsior will work with colleagues to enroll in a wlented and inclusive class
of tncoming first.year law students, “Fhe Recroitment Coordinitor witl play a vital role in
implementing a mult-Geeted plan to matriculsts sudents from diverse backgronnds st SULC,

In addition, the Resnitment Coordinator assisg the Associale Yice Chancellor with planning
atid exeemting a fall reeruilment seasen of over 100 recruitiog events. Additionally, the
Coordinator assists with the implementation of = cuskoimer relationship management mol B
communicale with prospective spplicants.

Essential Functions:
Recrit applicanis by allending law school admissions events both in-person and viemwal.

Represeats SULC at law school and gradunte schood fatr, on pancls, by hosting information
seasions and conducting individus! edvising appointnends and 1ours, Bome travel gl venocs
seross Lhe United States and Canada,

Coordinates ewrrent student and faculty involvoment in recrudting effores.

Communicates diteoily with prospects, applicants, und admired stodents throaghout e
admissions gycle,

Serves us 8 Haison and manages intcrnstionel student data and malerials for the vige process,

Amsl Asociale Yige ChanceHor for Enrollment with the planning asd caceulion of over 100
reeruiling event each year, including mabaging registralions, attendes daw, evenl details, and
miaifing admissions materials in advance.

Advise and counscl prospective stidents who visit, eall, or etmail the Law Center end conduct
oulreach o vanstidates whn are admitied.

Assist with oulreach to pre-law sdvisoes to ereate relationships and market the law program,

Maintzins computericed records of prospects and produses timely reporla using Lhe information
in the databade



Qualilieations:

Bachelor's degree required, JD preferred, plos one to thiree years of relmed
experience in higher education admissions, recruitment, student services, mearketing,
or recruiting, This position requires strong peoblem-solving skills, exceflent writing
and communication skills, and experience with sdmissions datahased, email
matketing tools, snd communications cumpaigns. Must podsess a working
knowledge of recruiling software and applicant tracking systems, such as ACESZ,
DocuSipn, LawCruit, and the Westlaw TWEN site, Strong analytical skilis, effective
problem-solving, and working well in & bsi-paced and team-oriented environment
are required. This position requires a biph level of professiopalism and the
independent exercise of sound judgment. Can work with cullurally diverse
constiinencies. A valid driver’s ticense is required.



MARIE-SAURELLE VERTUS

CORE COMPETENCIES

Buslhess Management & Developinent Pata Anatysis, Auditing & Complianice
Comununhcations & Customer Service Critlcal Thinker & Problem Salyer
Community Organizer & Advacote Team Bulkding & Conffict Resolution
BXFERIENCH

Seasonal Recruiter, Soushern University Law Center
Svplember 2021 - December 2022; Houys worked per week: 40
Ansisted the law center’s Adwmission and Focruitment Department by attending in-person or virtual carcer
or coliogu fairs, LSAC Forum, Webinags, to chat with praspective students about the Jaw school.
# Engaged with prospective students via phone calls, e-mails, in-person, or virbudl chats,
= Answered prospective and cument students’ quesllons about counses, scholarships, and schouol
environment
= Conducted schond tours end helped with administative task as assigned.
Aasiated with orfentatlon,

Legal Writing Teaching Assistant, Southemn Urdverslty Law Center
August 2018 - May 2021; Houry worked per week: 20
= Worked with professor by asslsifag with iesson ptans and legal vesearch to hefp first year students succeed
in the classroom environment. Reviewed students’ wrilten work and final memarandum. Provided
feedhack to students on their progress in clars and scheduted veview eessions for remedia] teachings for
groups and individual students.

Tax Preparer and Life and Health Tnvurance Agent, MySolcii Corp.

Iuly 2084 - July 2017; Hours worked per week: 0 or more
Consulted with clients lo develop a basic undenstanding of the acepe of thair fax labilitles, Reviewed
peevious 10805 and financial documents as well ek current year financial documenia while educating the
¢llent of (e income tax pracess. Asisted in calcuiating clienls’ tax returng, liabitities, deductions, awed
expenses, by using the apprepriate raftwere, Liled tox rehuns and financial documents with the Internal
Revenuc Service.

¥ Transacted contracts for fife and bealth insurance theough the marketplar or private insurers wobsite and

ensured that policy requirements weve fulillied. Developed melatlonstdp with prospectiee clients, Educated
clients of their finencial future end ways they can mindrmize income loss risk, Calculated premiums and
established payment methads. Aftended seminars 40 Jearn about new Insurance products and services.

Account Service Speclalist, Renstad - investacorp
Octaber 2016 — December 2016 Hours worked per week: 40
= Rawiewed and processed various {ypes of lwck-offive deposit and disbursemont requests including wire
{ranalere, Procesad currency conversiuns, fees, and transactions for other vendors. [nitiated contact with
reteit investors, independent advisors, and clients. And researched and settled advisor related isues,

Client Serviccs Amsociake, IradeStation Securiiles
Decemnber 2015 - Auguat 2016; Tours worked per week: 40
 Terformed basic account maintenance, Reviewed and proressed various types of back-olfice deposit and
disbursemnent requests including wire jranalers, ACH {automaled clearing housv) transactions and
currency canversions, Iniliated contict with retall Investors, independent advisors, and clients and settied
account related issuca.

Client Services Assoclate, Adecco - Charles Schwad




June 115 - Septernber 20k flours weortked per week: 40
= Reviewed, processed, and depositer! fonds ko chent sccounts through several different channels, Initated
contact with hakl tetail fnvestors and independent advisors. Processed asset ranskers betwesn Schwal
Accawtits,

ELousing Speciallat = Cage Mangger, Florvida Quadel - hiaml Dade Flousing Choice Youdcher Program (Sechion 8]
ju]y 2011 « Jrene 2004; Hours worked per week: 40 or more
Ascosgm] parilclpatts needs and edoucated particlpant of program relea and regolations. hooitomed clients”
progress by ehaerving and evaluallog cHent's houatng eligibility. Menaged cazeload of Hounsing Choice
Vouchore participants, Malntained zcewrate and complele program participant Files for guellty assurance.
v Deevefoped aed malnbslted dalty bansacilon begs, Petermined honsing assistanoe payment and benant ronk
calculation. Provided enoellett customer service b slf program patticipants, Reoorded data in the Syetem
of Bacord accorately.

Administiative Assistant, Xpert Sgns & Printing
Jueee 2005 = Mefiry 2001; Flowrs worked per weels S0
= Allendfed Manageriat rmectihgsy tank nolea, typed letlees and repopie, and schaduled meetings. Answrened
telephone and grovted clients. Rawived and revorded inomning daliveries af eqeipment
= Gent aed recelvied fax mesiages and recordinga Arsisted in the preparation of farge mail shels and
prepartlion of wnaterials for events, Diafied memoa,

Professional Seator Teller, Bank of America
Wiay X7 - June 2000; Hours worked par weels & or more
= Providad acconnt services to customers by recelving depmits and loan payments, ceshirg charks, issuing
savings withdrawals, and recovdlng night and mall deposliy, Sabd cashier's checks, and tzavelers checks.
Balanced and replenighed the Autoimatic Teller Machine and the Teiler Crak Disponser woekly. Hatanced
permnnal cash wauli as well a5 the main cash vault at the end of each business day.
= Complied with bank opeetions and seowrlty prooedures by participatng in al] dual-conbmd functioms,
maintairud coskamer traffic surveys, audited ather tellaws’ curmeney, amd assisbed in certification of prucf,
Maintained cuslomer confickence and proeciad bank operafions by kocping infurmation confidental,
Comtributed to seam effort by accomplishing related results ag nerdad. Sirpervisoed Lhe teller line, Lobby
Lead: direried cugtomers to lranch representatiyes.

Print amd Document Servives Sabea Aseoclate, OfficeMax, Inc.,
Moyvember 2005 - May 2007; Hours worked per week: A0
= Prowided cestomers with custom printing and copy serelces, Hefped cusiomens with custom orders of
bursiness supplies such ae bukiness cards, iope menchandise, stamps, and Labaiz,

FOUCATION

Doz of Jerisprostence, Suofheon Undversity Law Cetster Telay MT21
= Hemors: Cum Lawde
= CALL Administradse Law

faster of Pulilic Adfaninistridlen, Sputhern Undversity A & M Graduate School hiay HI21
Bachelor of Soeroe in Paychology, Florida Infernallonal U versity Way 2017,

Licenses and Cerfificates:
Taw Lew Cerlificate - Southern Liniversity Law Center
Helepanf Coupseryprk: Federal Encome Taxation; International Tax; Tax Procedure and Cldgaton; and Tax Cling

Florida 2-15 - Life, 1 alth, and Yariahle Annuities Agent Ticense
FPennsylvania 2-15 - Life, Health, and Vareble Anouities Apant Loense




[NTERMSHIYS
Velunkeer Campaign Coordinator - Intemn, Lawve Office of Flortds Siate Raprezentative Dotic Fosepty
Wl aredy 26 - Ovtober 2021 Hours worked per weok: 5
n Owvorsaw alt aspects of L campaign including day -to-day operattons, Recrisibed and menaged voluntzers
to halp with variuts cRmpaign acilvities. Developed a comprehensive plan ihat included canvassing and
phane banking, Sccored key organization erdorsements pnd roaintain sociel media predence. Creabsd an
action plan for early votimg and clectlon day, And coerdinated with all campaign volunbeers.

Law Cleek - Extarn, Fast Babon Rouge Offive af The Public Deferder
June X136 - August 2ME; Flours worked per weak: 441
= Apetsted with dialting motions and pleadings, ncduding submiting dlscovery teqguesis, metions,
Tespumaey, and ol pleadlogs weekly, Observed daily conrt procsedings; attended client visitifons nnd
cundurted diterviews, Developet and imatoatalied record Bepling ayalem for tasks performed.

VOLUNTEER WK
Stndent Ambassador Co-Chalr ~ Seolhern University Law Center Adinission and Eeeruitment
Apgusl 28 - hay MAT; Houes worked per week: 10
* Amsisted Bhe Jaw conber's Admdsslon and vecendiment deparbroent by altending career or collcge faim,
LSALC Forue, Webinars, be chat with prospective stedeats about the Loy school. Alag, canducted achag]
tirers ang hebpod with administrative tasks. .

Yolumteer fncore Tax Analetanee parficipatt - Fouthern Univenity Law Center Tax Ciivdc
Januare 2118 - Way 2021; Hours worked por weck: B houns or more
*  Prowided free fax halp for low-to-moderate income facntlics who teeted assistance preparing helr tax
returns. Greefod end perdormed intake tnterviow of client, Review clients’ Anancial documents grd
datermine cliants’ ViTA cihyibifity.

Tob Falr Cowrdinabor « Southves) Ragivn Malonal Bhak Law Sadenis Amaciation
Aupest 1% - Way 2% T ours worked por week: §
s Orpanized the Southeest Region Maetivna] Black Law Studkents Agsoclation's job foles for faw students
and ajumnd ak tha loced, regional and nafional level B the onmodeiation”s conventions, Searred spoensors
and copnected gualifisd studants with employvers for mberviows,

LAMCUACGE
Haittan-Creole - Fluent
TFrench - Conversatipnal




10.

SOUTHERN UNIVERSITY BOARD OF SUPERVISORS

(Following Personnel Committee)
Southern University System Board Room
J. S. Clark Administration Building 2" Floor
Baton Rouge, LA 70813
AGENDA
Call to Order
Roll Call
Adoption of the Agenda
Public Comments
Special Presentation

A. Above and Beyond Award

B. Creating Digital Leaders Plan (SULC)

Action Items

A. Approval of Minutes of the January 6, 2023, SUS Board of Supervisors Meeting
Resolutions

Informational Items:

A. Presidential Report

B. Chancellor’s Reports

Other Business

Adjournment
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ACADEMIC AFFAIRS COMMITTEE
Friday, January 6, 2023
Southern University System Board Meeting Room
J. S. Clark Administration Building 2™ Floor
Baton Rouge, LA 70813
9:00 AM

MINUTES

The meeting of the Southern University Board of Supervisors was called to order by Board Chair Attorney Edwin Shorty.

The invocation was given by Rev. Shelton Dixon pastor of The Greater Mt. Olive Missionary Baptist Church. The Pledge of
Allegiance was led by Miss Hannah Brister from Southern University Laboratory School.

Chairman Shorty thanked the board for the opportunity to serve. He thanked President Shields and all the Chancellors for their
hard work. He informed the chairman and vice chairman that they have his full support and cooperation and he look forward to
following their leadership.”

Proceed with the Installation of Chairman and Vice Chairman.

Installation of 2023 Board Officers

Chancellor Pierre introduced Judge Guidry who administered the oath of office to Mr. Myron Lawson Board Chair and Atty
Domoine Rutledge introduced Judge Smith who administered the oath of office to Dr. Rani Whitfield, the vice Chair.

Chairman Lawson thanked his wife and son for all their support.
He is looking forward to the new year and the opportunity to serve and work with all the members.

Vice Chairman Dr. Rani Whitfield thanked his family for all their support. He thanked the board for all their support. He is
looking forward to working with Chairman Lawson and with the members.

Board Chairman Atty Edwin Shorty announced the convening of the Academic Affairs Committee. Chair Mr. Sam Gilliam
called the committee meeting to order.

Installation of New and Returning Members

Attorney Brandon Decuir administered the oath of office to the new members; Mr. Paul Matthews and Ms. Maple Gaines and
returning members; Ms. Christy Reeves and Mrs. Ann Smith.

Roll Call by President Dennis Shields

Present: Mr. Sam Gilliam- Chairman, Dr, Leon Tarver—Vice-Chair, Ms. Arlanda Williams, Mrs. Ann Smith, Mr. Myron
Lawson, Mrs. Christy Reeves and Atty. Edwin Shorty - Ex Officio

Absent: None
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AGENDA ITEM 5: SPECIAL PRESENTATIONS

A. SULS
B. SULS
B—Eonch-ReperGudor

AGENDA ITEM 6: ADOPTION OF THE AGENDA

Mr. Gilliam mention there are amendments to the agenda. Agenda Item 5 (C & D) will be deleted from the agenda. There

was a motion by Ms. Christy Reeves and second by Dr. Arlanda Williams the agenda was recommended for adoption
with amendments.

Motion Approved.

AGENDA ITEM 7: PUBLIC COMMENTS

None
AGENDA ITEM 8: ACTION ITEM(S)
A. Request Approval of Dance Certificate Program - College of Humanities &

Interdisciplinary Studies (SUBR)
Dr. Sahoo gave a summary of the program.

Motion was made by Dr. Arlanda Williams and second by Ms. Christy Reeves that Item A be approved.

Motion Approved

AGENDA ITEM 9: INFORMATIONAL ITEM

None

AGENDA ITEM 10: OTHER BUSINESS

Dr. Whitfield and Mr. Brister recognized Ms, Seals, Chancellor Pierre made a SULC presentation,
Other visitors in the audience was recognized.

AGENDA ITEM 11: ADJOURNMENT

Motion was made by Ms. Arlanda Williams to adjourn the meeting.
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FACILITIES AND PROPERTY COMMITTEE
(Following Academic Affairs Committee)
Southern University System Board Meeting Room
1. S. Clark Administration Building 2™ Floor
Baton Rouge, LA 70813

MINUTES

Board Chair Myron Lawson announced the convening of the Facilities and Property Committee. Chair Mr. Sam Gilliam called
the committee meeting to order.

Roll Call by President Shields

Present: Mr. Sam Gilliam- Chairman, Dr. Leon Tarver, Mr. Myron Lawson, Atty. Edwin Shorty - Ex Officio
Absent: None

AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Atty Edwin Shorty and second by Dr. Leon Tarver the agenda was recommended for adoption.
Motion passed.

AGENDA ITEM 4: PUBLIC COMMENTS

NONE

AGENDA ITEM 5: ACTION ITEMS

A. Request Approval of Act 959 Project Proposal for the Southern University Agriculture
Research and Extension Center (SUS)
Act 959 of 2003 permits higher education institutions to initiate certain capital
projects not exceeding $5M that are funded with self-generated revenues, auxiliary
income, grants, donations, local, or federal funds. In accordance with the provisions
of Act 959, the Office of Facilities Planning (on behalf of Southern University
Agricultural and Research Center) would like fo request approval from the Facilities
Committee of the Southern University System Board of Supervisors and the entire
Board to submit the following project to the Louisiana Board of Regents, the Division
of Administration, and the Joint Legislative Committee on the Budget for final
approval.

The Southern University Agricultural Research and Extension Center proposes to
renovate the Meat Processing Laboratory Facility with 31.6 million in funding
received from the USDA /National Institute of Agriculture. This funding will allow
a renovation of the facility and increase its footprint by 4,517 square feet for a total
resulting footprint of 9,649 square feet. The planned renovation will expand the
classroom size from 15 to 50 students/participants, increase and update the
harvest/processing space, and add a meat display area.

Mr. Kenneth Dawson introduced Chancellor Orlando McMeans who provided additional information
on the action item. President Shields thanked Chancellor McMeans and his team for all their hard
work.
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Motion was made by Dr. Leon Tarver, II and second by Atty Edwin Shorty that Item A be approved.

Motion Approved

AGENDA ITEM 6: INFORMATIONAL ITEM:
B. Facilities Planning Project Updates (SUS)
Mr. Kenneth Dawson highlighted all projects on each campus. He noted that the details are in the report.
Mr. Fondel inquired about the Gateway Project. Mr. Dawson informed Mr. Fondel that the gateway project
is included in the report, but he is working with DOTD/SEPAC — moving forward. They have a meeting on

next week. Mr. Fondel thanked Mr. Dawson for report.

Miss Foster inquired about the parking on the campus. Mr. Dawson informed Miss Foster that they need
funding, and they will be discussing later. Miss Foster thanked Mr. Dawson.

AGENDA ITEM 7: OTHER BUSINESS
None
AGENDA ITEM 8: ADJOURNMENT

Motion was made by Dr. Leon Tarver, 1l to adjourn the meeting.
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FINANCE COMMITTEE

(Following Facilities and Property Committee)
Southern University System Board Room
J. S. Clark Administration Building 2" Floor
Baton Rouge, LA 70813

MINUTES

Board Chair Myron Lawson announced the convening of the Finance Committee. Chair Ms. Arlanda Williams called
the committee meeting to order.

Roll Call by President Shields

Present: Mrs. Arlanda Williams- Chairman, Mr. Myron Lawson—Vice-Chair, Dr. Leon Tarver, Mrs. Christy Reeves,
Atty. Domoine Rutledge, Mr. Sam Gilliam, and Atty. Edwin Shorty - Ex Officio

Absent: None

AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Ms. Christy Reeves and seconded by Ms. Christy Reeves the agenda was recommended for adoption.
Motion passed.

AGENDA ITEM 4: PUBLIC COMMENTS

NONE
AGENDA ITEM 5: INFORMATIONAL ITEM(s):

A. Interim Financial Reports

The detail information is in the packet.

AGENDA ITEM 7: OTHER BUSINESS:
None
AGENDA ITEM 8: ADJOURNMENT

Motion was made by Atty Edwin Shorty to adjourn the meeting.
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PERSONNEL AFFAIRS COMMITTEE

(Following Governance Committee)
Southern University System Board Room
J. S. Clark Administration Building 2™ Floor
Baton Rouge, LA 70813

MINUTES

Board Chair Myron Lawson announced the convening of the Personnel Affairs Committee. Chair Dr. Leon Tarver, II
called the committee meeting to order.

Roll Call by President Shields

Present: Dr. Leon Tarver - Chairman, Mrs. Christy Reeves—Vice-Chair, Mr. Raymond Fondel, Ms. Arlanda Williams, Atty.
Jody Amedee, Rev. Samuel Tolbert and Atty. Edwin Shorty - Ex Officio

Absent: None
AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Atty Edwin Shorty and seconded by Dr. Arlanda Williams the agenda was recommended for adoption.
Motion passed.

AGENDA ITEM 4: PUBLIC COMMENTS

None

Chairman Lawson recognized Dean Andrews who was in the audience.

AGENDA ITEM 5: ACTION ITEM(S)

Motion was made by Atty Edwin Shorty and second by Atty Domoine Rutledge that Action Item 5(A-E) be approved in global.

Motion Approved

A. Request Approval of Personnel Action on Positions equal to or greater than $60,000

(SUS)
Name Position/Campus Salary Funding Source
1. Antonius Pegues IT Support Services Coordinator $65,000.00 State
New Appointment
2. Eddron Scott IT Helpdesk Manager $65,000.00 State
New Appointment

B. Request Approval of Personnel Action on Positions equal to or greater than $60,000
(SUNO)
Name | Position/Campus | Salary | Funding Source
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1. Alonda Gibson Chief Disbursement Officer $61,880.00 State
Additional Duties
2. Erica Severan-Webb Director of Grants and Sponsored Programs $75,500.00 State
New Appointment
C. Request Approval of Personnel Action on Positions equal to or greater than $60,000
(SUBR)
Name Position/Campus Salary Funding Source
1. Alexis Gosserand Student Health Center Pharmacist $115,000.00 State
New Position
2. Juliette Williams Executive Assistant to the Dean/ $83,399.00 State
Budget Logistics Manager and Certificate Programs
D. Request Approval of Personnel Action on Positions equal to or greater than $60,000
(SUAREC)
Name Position/Campus Salary Funding Source
1. Myra Campbell Project Manager/Fiscal Coordinator $67,000.00 Federal
New Appointment
E. Request Approval of Personnel Action on Positions equal to or greater than
$60,000 (SULC)
Name Position/Campus Salary Funding Source
1. Stacey Armelin Office and Faculty Svc. Coordinator $60,000.00 State
Salary Adjustment
2. Nadine Brown Records and Registration $73,000.00 State
Salary Adjustment
3. Eleanor Collins Coordinator $61,692.00 State
Salary Adjustment
4. Marla Dickerson Vice Chancellor for Innovation and Strategic $159,000.00 State
Partnerships and Initiatives
Promotion
5. Aretha Green Director of Academic Success $103,500.00 State
New Appointment
6. LenaJohnson Coordinator Adm/ Title X Confidential Advisor $78.000.00 State
Salary Adjustment
7. Mary Johnson Executive Assistant to the Chancellor $123.400.00 State
Salary Adjustment
8.  Chiquita Kado Coordinator of Records $66,000.00 State
Additional Duties
9. Peter Kachenburger Insurance and Risk Management Degree Program $155,000.00 State
for SULC and SUBR College of Business/ Managing
Fellow for Insurance Law and Policy
Joint Appointment
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10. Angela Mason Instructor/Professional Librarian $91,728.00 State
New Appointment

11. Paula Matthews Business Affairs Manager/ Title X Confidential $92,000.00 State

Advisor

Salary Adjustment

12. Terri Mayes Director of Office of Innovation / $78,000.00 State

Strategic Partnerships and Initiatives
13. Alycia Grace O'Bear Asst. Professor of Clinical Education/ $99.000.00 Federal
Disaster Relief and Director of Hardship Institute

14. Sherman Pittman Fellow for the Insurance Law and Policy Institute $78,000.00 State
New Appointment

15. Tiffany Rainey Executive Assistant/ Project Coordinator $63,000.00 State
Salary Adjustment

16. Adrienne Shields Instructor/ Professional Librarian $104,832.00 State

New Position

17. Dorothy Straughter-Parker Health Wellness and Disability Director $88,000.00 State
Salary Adjustment

18. Toni Weaver-Meryer Assistant VC for the Office of Innovation and $108,000.00 State

Strategic Partnerships and Initiatives

19. Latonya Wright Interim Director of Records and Registration $95,000.00 State

Salary Adjustment

AGENDA ITEM 6: INFORMATIONAL ITEM

None

AGENDA ITEM 6: OTHER BUSINESS

Mr. Fondel acknowledged Dean Andrews for all his work.

AGENDA ITEM 7: ADJOURNMENT

Motion was made by Mrs. Christy Reeves to adjourn the meeting.
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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS

(Following Personnel Committee)
Southern University System Board Room
J. S. Clark Administration Building 2™ Floor
Baton Rouge, LA 70813

MINUTES

The meeting of the Southern University Board of Supervisors was called to order by Board Chair Myron Lawson
PRESENT

Atty Jody Amedee, Mr. Raymond Fondel, Jr. Miss Naudia Foster, Ms. Maple Gaines, Ms. Christy Reeves, Atty
Domoine Rutledge, Atty Edwin Shorty, Mrs. Ann Smith, Dr. Leon Tarver, II, Rev. Samuel Tolbert, Dr. Arlanda
Williams, Mr. Myron Lawson, and Dr. Rani Whitfield

ABSENT
Ms. Zazell Dudley and Mr. Paul Matthews

AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Rev. Samuel Tolbert and second by Atty Rani Whitfield, the agenda was recommended for
adoption.

Motion passed.

AGENDA ITEM 4: PUBLIC COMMENTS

None

AGENDA ITEM 5: SPECIAL PRESENTATION
A. Above and Beyond Award

Above and Beyond Award was presented by Mrs. Tracie Abraham - Executive Director Student Services and
Residential Life University Apartments. She presented the award to Rachelle Green - Residential Hall Director.

Dr. Whitfield recognized the three band students that were killed one month ago today. Today marks one month. He
ask that everyone continue to pray for their families during these difficult times.
AGENDA ITEM 6: ACTION ITEM(s):

There was a motion by Dr. Arlanda Williams and Second by Dr. Rani Whitfield to approve action item 6(A — E) in
global.

Motion passed.
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A. Approval of Minutes of the November 24, 2022, SUS Board of Supervisors Meeting
B. Request Approval of the Internal Audit Charter (SUS)
C. Request Approval of the Audit Plan (SUS)

D. Request Approval of the Internal Audit Quality Assurance and Improvement Plan
(SUS)

E. Request Approval of the EAB Contract (SUS)
SUBR currently contracts with EAB for to assist in its marketing and enrollment
efforts. This contract expands services to the other campuses.

Dr. Tracey Taylor-Jarrell, Coordinator of Board Relations read resolutions for the following:
e Mpr. Joe Terell
e Dr. William “Bill” Arp III
e Mr. Dylan Morgan Young
e Mr. Tyrn Janeer Williams
e Mor. Broderick Moore
e Judge Fred Tinsley, Jr.

Atty Edwin Shorty recognized the New Police Chief in NOLA. For the first time in its 300-year history, the City of
New Orleans has an African American female as its police chief. 31-year veteran Michelle Woodfork. She is a
graduate of SUNO.
There was a motion by Atty Edwin Shorty to approve the read resolutions and Mrs. Ann Smith second the motion.
Motion approved.
AGENDA ITEM 8: INFORMATIONAL ITEM(s):
A. President’s Report
President Shields congratulated Chairman Lawson and told him he is looking forward to working with him.
He also thanked Atty Shorty for all his assistance since he’s been at the university. President Shields gave an
update on the Chancellor Search — committee will bring 14 individuals to the SULSA Campus and interview
them and they will choose three finalist to recommend to President Shields.

President Shields expressed his condolences to the students that we lost.

President Shields mentioned his legislative priorities. He mentioned his strong support to move the SU Lab
School forward and supports the legislative item.

President Shields discussed the deferred maintenance — Wade house and Dr. Whitfield inquired about the
scoreboard and speaker sound at FG Clark Center.

President Shields mentioned he met Ricky Weeks during his recognition.

President Shields recognized Chancellor Pierre.
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B. Chancellor’s Reports

(SUNO) Dr. Ammons congratulated Chairman and Vice Chairman. He mentioned the detail report is in the
packet. He thanked Atty Shorty for his leadership.

(SUSLA) Dr. Appeaning congratulated Chairman and Vice Chairman. He mentioned the detail report is in the
packet. He thanked Atty Shorty for his leadership.

(SUAREC) Dr. McMeans congratulated Chairman and Vice Chairman. He thanked Atty Shorty for his
leadership and he thanked President Shields for his support. He mentioned the detail report is in the packet.

(SULC) Chancellor Pierre congratulated Chairman and Vice Chairman. He gave the date for the mid-year
commencement, which is January 21, 2023 at 10am. He mentioned the detail report is in the packet.

(SUBR) Dr. Sahoo congratulated the Chairman and the Vice Chairman. He mentioned the detail report is in
the packet.
AGENDA ITEM 9: OTHER BUSINESS
Chairman Lawson acknowledge Chairman Shorty and gave him a gift as well as a cake on behalf of the board.
AGENDA ITEM 10: ADJOURNMENT

Motion was made by Dr. Rani Whitfield to adjourn the meeting.
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