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 ACADEMIC AFFAIRS COMMITTEE 
Friday, February 10, 2023 

Southern University System Board Meeting Room 
J. S. Clark Administration Building 2nd Floor 

Baton Rouge, LA 70813 
9:00 AM 

 
 

AGENDA 
 

1. Call to Order 

2. Invocation and Pledge of Allegiance 

3. Black National Anthem 

4. Swearing in of the new Board Member 

5. Roll Call 

6. Special Presentations 

A. Presentation on Status of E-Gaming Lab and the Mixed Reality Virtual Innovation 
Gaming and Esports (MRVIGES) Institute (SULC) 
 

B. Presentation on award to the Southern University by the National Telecommunication 
and Information Administration (NTIA) for $9,306,000 for the Connecting Minority 
Communities (CMC) Pilot Project (SULC and SUBR) 
 

7. Adoption of the Agenda 

8. Public Comments 

9. Action Item 

A. Request Approval of Honorary Degrees for Tyran Williams, Dylan Young, and 
Broderick Moore (SUBR) 

 
B. Request Approval of Letter for Curriculum Change-Child Welfare Certificate Programs 

(SUNO) 
This Interprofessional Certificate is an online Program in Child Welfare Practice. The 
certificate program is designed for a 6-month to one-year completion timeframe. 
This certificate program will provide students with in-depth knowledge and skills from 
the micro to macro level to better equip them to deliver high-quality services to children 
and families in the Child Welfare system. 

 



10. Other Business  

11. Adjournment 

     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 

MEMBERS 
     Dr. Leon Tarver, II - Chairman, Mr. Sam Gilliam –Vice-Chair, 

Dr. Arlanda Williams, Mrs. Ann Smith, Atty Jody Amedee, Ms. Maple Gaines 
Mr. Myron K. Lawson – Ex Officio 

 









    ____________________________________________ 
         College of Humanities and  

Interdisciplinary Studies 
W.W. Stewart Hall, rm. 122 
P.O. Box 9571 

www.subr.edu 

January 4, 2022 
 
Dr. Bijoy K. Sahoo 
Provost and Executive Vice Chancellor 
Southern University and A&M College 
Baton Rouge, LA 70813 
 
Dear Dr. Sahoo, 
 
On December 6, 2022, the lives of three Southern University students ended in a tragic accident on a 
Louisiana highway. We are still struggling to recover from the senseless loss of our treasured students: 
Broderick Moore (Music); Dylan Young (Mechanical Engineering); and Tyran Williams (Music). 
While only Mr. Moore and Mr. Williams were pursuing degrees in my college, all three students were 
members of the illustrious Southern University Marching Band, an important unit in the College of 
Humanities and Interdisciplinary Studies. These young men had developed a stellar reputation among 
their peers and their band leaders as humble, dedicated students who were excellent musicians. As 
dean of the college, I want to ensure that they are fully celebrated and remembered. Please consider 
awarding each student an In Memoriam (Posthumous) Honorary degree. I believe that doing so will go 
a long way towards full acknowledgment and necessary healing.  
 
Sincerely, 
 
Cynthia Bryant 
 
Cynthia Downing Bryant, Ph.D. 
Dean, College of Humanities and Interdisciplinary Studies 
 
 
 
 





FACILITIES AND PROPERTY COMMITTEE 
Friday, February 10, 2023 

Southern University System Board Meeting Room 
J. S. Clark Administration Building 2nd Floor 

Baton Rouge, LA 70813 
 

AGENDA 
1.  Call to Order 
 
2.  Roll Call 

 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5.  Informational Item 
 

A. Facilities Planning Project Updates (SUS) 
 

B. Infrastructure Proposal Update (SUBR)  
    
7.  Other Business 
 
8.  Adjournment 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 

MEMBERS 
     Atty Edwin Shorty - Chairman, Atty Domoine Rutledge – Vice-Chair, 

Dr. Rani Whitfield, Mr. Paul Matthews, Dr. Leon Tarver, II, Ms. Ann Smith 
Mr. Myron K. Lawson - Ex Officio 
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FINANCE COMMITTEE 
(Following Facilities and Property Committee) 

Southern University System Board Room 
J. S. Clark Administration Building 2nd Floor 

Baton Rouge, LA 70813 
 
 

AGENDA 
 
 

1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5. Informational Item 
     

A.   Interim Financial Reports (SUS) 
 
7. Other Business 
 
8. Adjournment 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MEMBERS 
Dr. Arlanda Williams- Chairman, Ms. Ann Smith – Vice-Chair, 

Dr. Leon Tarver, II, Ms. Christy Reeves, Atty. Domoine Rutledge, Mr. Sam Gilliam 
Mr. Myron K. Lawson - Ex Officio         
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Snnthem University Sy�tem 

General Operating Budget Financial St,ilem<"rll 

For Fi.seal Year Ending June .30, 2023 

As of December 31, 2022 

Over/(llnder) % Actual 
FY23 Bud�et Actual Pro·ected 'l'uta!FY23 Bud et to Bu�gct 

Rcvrnucs 
{;eneral f'und !Jirect ' %,075,130 I 27 846 111 $ 7,8,229;lll> ' 56,075,130 ' 19.7% 

IISLaturor , llodicatcd 4,'illl,15H UIJ7,9:m 3,312,220 4,'il0,158 26.2% 

l'eder;l 3,654,209 1,129 268 2.C,24,941 3,654,7.09 30.9% 
Sell Generated 

'J\l1l:10n - fall 2021 35,186.556 'l'i,1Jll3 292 l,?.22,717 36,226,009 1 039,153 99.5% 
T<Ji\lon - S mnrr l(l22 29,1!%,725 .. ,1,629,filZ 8,205,0GZ 29,lll4 685 .. r 6Z,11411 72.3% 

"" 

Tuition - Summer 3,637,130 2,602,600 J,791,nll 1,394,5Z(l 75'1,390 71.6'¼, 

Oul-ol'�latr Fees lri,24'i,9:l2 16,49:,,6111 _399,092 10,1194,710 641),71111 101.5% 

Other 2"1,021,273 I J,_89_9,371 14,710,444 26.521,SJq _J:)%,151 43.7% 
:-  ,,. 

" 

lnlel'rl •encv Trans tor 3,U69,Bn 1.298,257 2571,565 3,1)6� 822 " :G.5% 

I Total Reveoues ' lHO 117 225 ' 11q 002 084, $ 63,002,277 ' 182 001362 I 1 887137 66.1% 

Exnend\tures 
Sa lanes ' 85 131,138 ' 4:J,792,831 I 41,6"4-,7411 ' 85,157,582 ' 326 111 51 4% 
ou,�r Comnonsation Zl,ll,:1!12 75,6"lll 192,752 268 382 1---- �)l_,flD 
Related 8enef,ts 36,202,269 17613,359 111,"lZI 144 35,%4,50'.\ "23'1,766 48 7% 

Total Personal Services I 121,602 089 I 61,511,H23 ' 60,170,644 I 121,690 467 ' B!l,:!78 50.6% 
Travel 1,369,111 351,256 l,IJ17,H55 1,369,111 2'7% 
C 'rn(rn" Sennces 16,1119,759 9,21111,71!2 8,747,933 18,036,"/15 1,210,9'>6 55.2% 
�Ll lies 2,001.40!) 989,544 I !1IJ7,166 1,996,7111 r4,698 494% 

Total O ,eralin� Exnenses ' 20,190 278 ' 10,629,582 ' 10,772,9!>4 ' 21,402,536 ' 1,2tz,25S 52.6% 
Professional S,wices 7.,847,',44 803,989 Z,206,668 J,11111,057 163,1J3 Zll.2% 

O:iierc•,an:cs 1_.l,Op,921 "W!,{)f,_2 !7.clU1.'14:1 ,, __ 1].,811,001 ---;-.lJF,920' 2.5% 
' . ,.. 

IJeht Service, 
Jntc,.,., ea Transfers 7,387,731 ·i,4n 880 J,119'>,IIS I 7,387,731 47.3% 

Tutal Other C)1ames ' 23,26:1,199 ' 1,6!4,931 ' 18 584162 ' 23,21l9,:l92 ' '53,801 19.9% 
Genol'al Acg¥}�t,uns •. , �62,991 S4i,6_32 OOH,"\S9 

" 

562,991 9.7% 
Librar • Act uisrnons 0117,0UO 386,112/1 200,172 587,000 65.9% 
Ma,rn· �e, am; 689,994 303,161 "lll6,S:JO 689,994 " 

otalAC"lli5itions1MajOf Re• airs ' 1,8:l9,98S ' 744,924 ' 1 095 061 ' 1,H:19,985_ $ " 40.5% 
Schnla,-sln , 13 22L675 U,M,9,.123 U92,h6IJ l3,8GL98J o40308 %.8% 

Total Exae.n<llturc, ' 180,117,226 ' 90,180,582 ' 91823 781 ' 182,004,363 $ 1 887,137 S0.1% 

Page 1 





Revenues 
Gcn�ral l'und ll1rert -
Statu!orv Dedlcated 
Forlcral 
Self Generated 

T<Ji(lon•l'allW21 

Tuition Snrino 7.022 
T<1i110n .. Summer 
Out-of-St.ile Fee, 
Othet' 

lntern'"enc" Tran,fer 

Total Revc11ues 

�xnenditures 
Salaa·w.s 
0,l_l]er Cumue,isciliUn 
Rdaiod �cnef1t,; 

'!'ohll Perso,.al Services 
--

r..awl 

(Jnerdtinv Services 
s.,�, lies 

Told] Onc,·a�n� F.x ,enses 

Pmfrss1nnal Service> 

()(her C!MJ'i'OS 
Tlchr Services 
Inters"""'" Transfers 

Total Other Chsrees 
GenerrllAc u1.sit1on, 
1.ihrarv Ac oisiUuns
Ma;ur Renair, 

i'nlAI AC"lllsitionslMa;or J(e• ah·s 

Schul.irshl s

Total �x�eaditures 

SouUiern University Balm> Rouge Campus 
General Opcr,iling Budget Finamfal S1,i1ernetll 

Fm· Fiscal Year l!nding June 30, 2023 

FYn Budget 

' 22,772,669 

1.792,011 

21,9119,957 

17.501,416 

1,1125,1!1!2 

11.119,S19 
IC>,541,'il,2 

3,869,822 

$ 96,415,898 

s 4"j/>'il,42� 

19,151,71>4 

s 62,804,193 
:J25,B70_ 

9,917,138 
Y:17411 

s 1U80,419 
l,Wl,1BO 
1,051,514 

4,797,!l'lO 
' 9,950 830 

199,1,111 
62,000 

-

' 261,681 
12,21!1,775 

' 96415898 

As nJ'Decembcr 31, 2022 

' 

$ 

$ 

' 

' 

$ 

' 

' 

Adua! 

1138&.336 
797,z:lZ 

n 681,301 
11,,:144,/1!14 

1.865,099 
-

J 1,'>l2,6M 

6,312,102 
,,,--

l,290,Z57 

n 240877 

23,162,060 

10,777,703 
:i4,n9,7_63 

79,573 
S,Sli9,01_0 

193,480 
6,1!",2,063 

319,062 
)fc,f,SH

l,91'/,051 
2,432,95S 
-- ---

50.233 
f,£,(l(lti 

112,2:1:; 
11,b98,731 

54,64!i,74S 

Pro·ccted 

' 11,:1110, ,n

99M09 

964,764 
718,173 

9, 199,_4_6Q __ 
2,571,565 

' 25,8.15 Hl:l 

$ n,1114,432 

!1701121
$ 29,807,r.56 

216,297 
4,74',,1)1)4 

413931 
' 5,4:is,:nz 

'182.118 
J/1IT4,hn 

2,11 IIJ,7/l.S 
$ 7 517,875 

149,448 

$ 119,448 
.'il!l,041 

$ 43 430,23Z 

Tota!F¥Z3 

s 22,77Z.669 

1,79?Jl..11 

• ,o -

22,684,30) 
17,lOJ618 
2,583,272 

11,52l,661 
15,541,562 
3B6Y822 

' 98 075,980 

' 44,566,492 

]9,480,827 
$ 61:,Q47 319 

Tl.\1170 
1_9}34.091

9J7,411 
$ 11597,375 

1,1111,411{) 
'.,051.511 

4,797,836 
' 9,950,8�0 

199,681 
62 000 

' 261,61!1 
12,218,775 

' 98,075,980 

Over/(l!uder) 
Hudget 

' -

1,94,.144 

----,94Jou 
757,390 

403,HS 
', .. -

' 1660082 

$ 914,063 

129 063 
' 1,24:1,126 

-
41",951, 

-
' 416,956 

$ -

$ -

' 

s 1660,08: 

-

% Actual 
to Bud,et 

S0.0% 
445% 

103.2% 
9:I4% 

102.1% 
111"1 ti% 

10.8% 
:n.5% 

74.9% 

53.7% 
(1.11% 

56.3% 
54.5:}p 
24.4% 
56.4% 
52.6% 
55.1% 

29.0% 
---- 1.1% 

.. --

10.6% 
24-.4% 
25.2% 

1111].{1% 

42.9% 
%.7% 

r.6.7% 

The So.,thern Umv,,rsily BulOn Roiiq, Campus '"' ,o,./m/e,) $2 4 ml/lion ,n HEERFfimd, '" holoo<:e Ui< flsru/yoor lOU-101< genem/ "pernli,w bwtget 
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Revenues 

{<cnecol �ond IJirect 

Slrtlutorv nocHc¥ed 

Federal 

Self Generated 
T1li�-�-;.!·all 21121 
Toi lion - s·,rin� ZIILL 

Toioon - Summer 

OulufStal" Fees 
mhrr 

lntero"enc" Transfer 

I Total Revenues 

Exnendlturoos 
Salaries 
Other Cumuensalion 
Related Henefit. 

Total Pc,·sonal Services 
Travel 

-

Onenlino Services 
�i, 11l1es 

To1al O ,�,.,,tin fxnemes 
Profcsslunal Services 

Other Ch.arees 
IJcbt Service, 

!nlera• en Transfer;

Total Other Charn�s 
Ge<leral Ar nisit!?n, 

Librar" Ac ulsllinns 
Mel or Rei airs 

Total Acguis:it10�s/Maim ""!'";,•,1 
Sdwlarsl1i lS 

Total l!x endi!Un>. s 

-

�onth"'" \Jnivernity Law Ccnt,•r 

Genernl Operating Uudgct Financlal Statement 

For Hscal Year Ending June 30, 2023 
As of JJ,•,·cmbcr :-11, 2022 

-

Over/(Under) % AclUal 
l'YZ:! Buduet Ac.ma I l'ro'eded Tota1HZ3 B,ujact to Budge 

' \702,92!1 ' Z,Olll,464 ' 2,881.164 $ :,,nz nlL ' 51)0%
194,2:l4 81,169 1119,705 194,234 13,5 

. --- .. . ,, -

\lllh 672 5,11)1,QTl ':;,1!11,117,'l 164,101 111:I'l% 
4,719,9711 . .1852.698 1,852,690 UfZ2B 107.,8% 

H82,915 211,11>1! 671,777 IIIIL,945 Z:J.9% 

1,61 5,H4 4,653 338 167,7'17 1,821,075 ZOS,931,, 100.8% 
1,l�lS,_126 4,7.62,lll I 257,050 4,Sl9,!()_l_ 703,975 111 7% 

- -

' ;rn,mno19 $ 22,1Z6,260 ' 4 087 793 ' 26,ZJ4,05:l $ 1 -07,034 8H.S% 

-

' l'l,�87,916 $ 6,91)1, in ' '/,301,1% ' 14,2B�,86H ' 294,%2 49.�%
-

�55826 Z, 2()1),4/111 3,059,120 ,,z1,7 908 ll 2,082 4l.B% 

$ 19,14:J,742 ' 9189,860 ' 10,:160,916 $ 19,550,776 ' 407034 48.0% 

515,000 111:1,559 111,441 515"000 20.1% 
:l,38"1,Z:17 1,026,807 1,156,430 2,183,2:17 800 000 74.Z%

325,000 'll7793 7,207 :ns,ooo 97.8% 
I 2,22:!,2:!7 ' 1,448,159 ' 1,575 078 ' 3,0B,z:n ' 800 000 fi!,.1% 

1,506,543 ·;,10 293 1.l76,25(1 1506.513 21.9% 
1149,SOl 2%,%:l 5,�2 600 U49,'i0:1 'I', 0% 

-

-
-

�ll:l,�cl4,. :lS0,1)114 103,050 lll l,� l4 
-

�"l7% 

' 2,640,040 $ 1!08 140 $ 1,0�1,90{1 ' 2,610,010 ' 30.6% 

3SO,OUO 321,828 l'i,I 7 l 350,000 n.B%

' 350,000 $ 324828 ' 25,172 ' 350,000 $ 92.8% 

�50,000 7.9'.l,O(lll 357,000 h511,!1IJ0 4S.1% 

' 25007,019 • 12 063 987 ' 14,JS0,066 $ 26214053 $ 1,207,0�4 1-8.2% 
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Southern Univ.,r>iLy New Orleans Campus 
f,ent>ral Operating Buclg<1" Finand;1l Stalemeut 

!'or Fiscal Y,•,ir Ending June 30, 2023 
As of December 31, 2022 

Ovcr/(llnder) % Actual 
F¥Z3 ll11duet AcmaJ Pro•ec-ted Total fY23 llutl··et to Bndgct 

Revenues 
""-

Gener.ti Furn.I Direct ' 9,4Bl 986 ' 4,970,267 ' 4,011719 ' 9,4[11,986 ' 52.4% 

Sr,itut'1lV IJcd,catcd SSll,<;S4 " 55U;;'A 558,551 0.0% 

Federal 
Self Generated 

Tuition - Fall 2021 4,H51 '/00 3,4V,06"1 l 222,117 4,634,780 '216,920 70.3% 

Teiit7on - S rm� l!l22 4,577,1142 " 4,577,114l 1.577.812 U.0%
Tuition - Summer 129,999 212,!IIIIJ 217,119 429,999 49.5% 

()ut-ofSt,1rc l'ces JS2,IJ29 188,221 164,60', 352,829 s:u% 

Other ,S735,1'/5 :l,14'.;,r,r,r, :i,�8_9,509 4,735,175 24.2% 

Jntera0cnc ·Transfer 

I Total l\evenues ' 24 Yll8 085 $ 9,'n9,10l $ 14842 064 ' 24,771,164 ' f216920 39.7% 

r,�ncndirure, 
�iElanes ' 11.110,229 ' 6,{l'i(l,!IO:I ' S,381.366 ' 11,44{1,22g ' 53.0% 
Olbcr Comncnsation 7'i,lll)I) 18,632 56;Jri!I 

" 

75,000 
l(ebted Benefits 4555,019 2,122,462 2.132.557 4.'>'?;,un 

" 

46.6% 
Total Personal Services $ 16,070,248, ' 8,199,957 ' 7,H71l,2Yl '" 16 070.248 ' 51.0% 
Travel 21,000 211,� 1(1 nc 21,IJIJO 963% 
(lncrarino Scro,ce,_, 2,ll25,SOO 833,219 1_1g2.2B1 2,025,500 " 41.1% 

Sun• lies 180,500 S7 �OIi 123.212 11111,SIIIJ 31 7% 
Total Onecatine Exoernes ' 2,227,000 ' 910.708 ' 1,316,292 ' 2,ZZ7,000 ' 10.9% 

f'rnfessiuaol Serv1r.cs 
l)rhrr 1:ha,gcs 4s1nw,2 'lGS.�89 4 i'SH.� H 1,692,942 

" 

1210,'lcOJ -3.1%

lJebt Services 
lnteraoen Transfers 1,3,53,076 76U;lllll 581688 l,35'1,(17(, 56.8% 

ToLll Other f.har11e, ' 6,262,',:lB ' 60J,399 ' 5,443,619 ' 6,046 018 $ '216.920 9.6% 

(:cncrnl Acq_msitions " 0.0% 
Libra," Ac0,iisiMns 17.'>,IHIU 17',,l)llll 1'/5,000 il.0% 

Maior 11emus 
Total Acnms iti ""' /M,>• or Ronairs ' nr.,oou ' ' 

·-·-·

175,0llO ' 175,000 ' " U.0%

Sdrnlarnbi s 252,900 ,37,28l 15619 252,90{1 93.8% 

Total Exnen<liturcs ' 24.988,0!16 ' 9 950 346 $ 14 820,!.IZI $ 24,771166 $ <216,no 39.8% 

!'age S 
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Southern Unive,•.sity Shreveport C�mpus 

Gene,·.il Opernting !Juclgct Financial Statement 
For 1'1S<""l Year• Ending June 30, 2023 

As ofDcccmbe,· 31, 2022 

Over/(Under) %Actual 
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Tora! Exoendirures $ 16,924,ll3U ' 6 904,327 $ 9,257,502 $ 16161829 $ '763,ll59 40.8% 



"'" ""' 
-

Soulh�•·n Unlve,•sily Ag1iculhiral R,•s,.;1rch ""d Exlension Center 

Revenue, 
General fond Direct 
Stan,rm" llcd,cat�d 
Federdl 
Sclfl;cncratcd 

Tuition - Fall 2021 
T11irion - s ,rm" :mu

Tuitwn - Summer 
Out -ol-Stare l'c�, 
Other 

l<llora0cnc" Transtcr

I Total llevenue,-

' ,cndil;urc s 

�!]"' 
Oihor Cornnensation 
llelated Benefits 

Total Pcrsonal Services 
'I'raeel 
Onenllino Somer,; 
Su�"l!es 

Total Oneratin� Exoense; 
l'rnfessior,al Se, vices 
Oil:.0r Cho,�c.s 
Debt Servkeo 
lntcrn•en Transfers 

Tota! 01/M" Chai ,,

(:en oral Acq�(,:tl_ions 
Libra<'" Ac0ui.s1"ons 
Mai or llenairo 

Total llcnuisifon, Majo, R,, ,a!t·s 
Oclrnlars]un,; 

'!'ota!Ex endilu1-cs 

General Opcni1 ing Bud gel Financial Statement 
Fnl' Fiscal Year Ending June 30, 2023 

FYHBudgct 

' 7,6!17,749 
1,803,311 

·--·
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GOVERNANCE COMMITTEE 
(Following Finance Committee) 

Southern University System Board Meeting Room 
J. S. Clark Administration Building 2nd Floor 

Baton Rouge, LA 70813 
 

AGENDA 
 

1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5. Action Item(s) 
 

A. Request Approval of Outside Employment Policy (SUS) 
This policy has been revised to require all employees to report outside employment 
on an annual basis and the procedures will be on the link along with the outside 
employment form. 
 

B. Request Approval of Board of Supervisors’ Scholarship Policy (SUS) 
The Southern University System Board of Supervisors offers Educational Assistance 
Scholarships Eligible Students from revenue received from the sale of special 
Southern University license plates.  Scholarships are to be used to help Eligible 
Students with a focus on improving retention and graduation rates. 
 

6. Other Business 
 
7. Adjournment 

 
 
 
 
 
 
 
 
 
 

            MEMBERS 
Rev. Dr. Samuel Tolbert - Chairman, Dr. Rani Whitfield – Vice-Chair, 

                Dr. Leon Tarver, Ms. Christy Reeves, Miss Nadia Foster, Atty. Edwin Shorty 
Mr. Myron K. Lawson - Ex Officio                            
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b. Contracts or agreements to provide consulting services, personal or professional 
services to non SU System individuals or entities, including publishing agreements 
or arrangements.  

c. Self-employment or operating a business.  
 

B. Economic benefits-includes cash payments or such other non-cash economic benefit, e.g. 
a share of profits, shares of stock, equity participation, etc., as the employee and outside 
employer may agree; provided that such non-cash benefit shall not have a present value 
significantly in excess of fair compensation for the services rendered. Compensation rates 
for outside employment need not be related to SU System salary rates but should be 
negotiated fairly based on normal private sector levels for similar services.  
 

C. Outside employment shall be performed only outside of assigned working hours or 
responsibilities or during a period of paid or unpaid leave. Outside employment will only 
be approved/permitted in exceptional circumstances during paid sabbatical, special or 
educational leave.   
 

D. Outside employment shall not conflict, delay, or in any manner interfere with instructional, 
scholarly, and/or other services which the employee is obligated to render to the SU System 
or to a SU System campus.  

 
V. POLICY IMPLEMENTATION PROCEDURES 

 
The following types of outside employment will be considered for approval:  

A. General consulting, other outside employment or business activities.  
 

B. Serving as an expert witness in an area based upon the employee’s training and experience.  
 

C. Consulting by SU System faculty and staff members where the consulting services are 
related to the academic discipline or expertise of the faculty or staff member, as outlined 
in La. R.S. 1123(9)(b). Generally, SU System will not be approved for consulting 
agreements that require the faculty or staff member to participate directly in the supervision 
of activity where the outside employer currently does business with the SU System or a SU 
System campus; however, the proposed employment will be considered for approval 
where the activity is designed to increase the opportunity for the La. workforce to succeed 
through innovative skills training writing that faculty or staff member’s academic 
discipline, the activity will further La. economic development; and the activity cannot be 
otherwise achieved through contract with the SU System under the established policies and 
procedures.  

 
The following types of outside employment will not be considered for approval:  

A. A SU System employee may not receive compensation to assist in the passage or defeat of 
legislation during the fiscal year in which the legislation is pending in the legislature, 
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except from the Louisiana Legislature or any department, institute or agency within the 
legislative branch.  
 

B. A SU System employee that supervises non-SU System research or performs the research, 
he/she is considered a participant or a part of outside research team rather than a consultant. 
In such instances, the SU System employee may not be employed by nor contract directly 
with the outside agency unless it is not feasible or practical to seek a contract through the 
System campus under established procedures for sponsored research as determined by the 
appropriate Chancellor.  
 

C. Blanket approval for outside employment will not be granted.  
 

D. Employment or contractual relationships which are considered to be a violation of the 
Louisiana Code of Governmental Ethics will not be approved.  
 

E. Supervisors and Employee procedures are detailed in the link below.  
 

VI. POLICY RELATED INFORMATION  
 

VII. POLICY HISTORY AND REVIEW CYCLE 
The effective date of this existing policy is 02/01/2023 and will be subject to a five-year policy 
review cycle 
 

VIII. POLICY URL 
www.sus.edu. 
  

IX. POLICY APPROVAL   
This section identifies the appropriate approval official(s).  
 
_______________________________________________           _________________________ 
Dennis J. Shields         Effective Date of Policy  
President-Chancellor, Southern University and A&M College System 
 
 
 
 
 
______________________________________________             ________________________ 
The Honorable Mr. Myron K. Lawson            Effective Date of Policy  
Chair - Southern University System Board of Supervisors                                    
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POLICY TITLE 

Southern University System Board of Supervisors Educational 
Assistance Scholarship 

 
POLICY NUMBER 

6-010 
Responsible Unit:  
Board of Supervisors  
 
Responsible Official: 
Board of Supervisors with the assistance of the VP of Finance and 
General Counsel 
 
Policy Classification: 
Governance 

Effective Date: 
02/10/2023 
 
Last Reviewed Date: 
2016 
 
 
Origination Date:  
2016 

 
I. POLICY STATEMENT AND RATIONALE 
 

The Southern University System Board of Supervisors (“Board”) offers Educational Assistance 
Scholarships (“Scholarships”) to Eligible Students from revenue received from the sale of special 
Southern University license plates.  The following policy provides guidance on implementation of 
the same.  
 
Scholarships are to be used to help Eligible Students with a focus on improving retention and 
graduation rates.   
 

II. POLICY SCOPE AND AUDIENCE 
 
This policy applies to the Members of the Board of Supervisors, Scholarship Recipients, and 
administration to ensure compliance.  
 

III. POLICY COMPLIANCE 
 
The Board Staff will assist the process of securing Scholarships for the recipients as directed by 
the Board Member.  The Board Staff will also keep record of all awards to ensure compliance 
under the policy.  The Board Staff with the assistance of the Office of General Counsel will ensure 
the appropriate reporting is completed timely (Act 340 of 2013 Louisiana Legislative Session).   
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Board Members are prohibited from awarding educational assistance from the Board of 
Supervisors scholarship fund to members of their Immediate Family.  
 
Board Members also are prohibited from awarding Scholarships to students who disclose they are 
family members of the following elected officials: 

• Members of the United States Senate, 
• Members of the United States House of Representatives, 
• Members of the Louisiana Legislature, and 
• Any other statewide elected officials 

 
IV. POLICY DEFINITIONS 

 
Eligible Student-  

1) Must be fully admitted and enrolled at an institution under the supervision and 
management of the Board of Supervisors of Southern University and A&M College. 

2) Other than entering freshman, an undergraduate student must have and maintain a 
cumulative grade-point average of at least 2.0. 

3) Student attending graduate or professional school must receive unconditional 
admission. A student in graduate or professional school must maintain “good standing” 
in their respective academic programs to retain the Board Scholarship. 

4) Must not be an Immediate Family member of the Board of Supervisors 
5) Must not be a family member of the U.S. Senate, U.S. House of Representatives, 

Louisiana Legislature and any other statewide elected officials.  
 
Immediate Family – Includes brothers, sisters, parents, spouse, and spouse’s parents.  
 
Scholarship- Monetary award added to the Recipient’s school account.   
 

V. POLICY IMPLEMENTATION PROCEDURES 
 

A. General Guidelines  
 
Board Members may recommend students for the Scholarship and the recommendations 
are submitted to the Board Office. All recommendations will be reviewed by the 
appropriate campus’ Office of Student Financial Aid to determine whether the 
recommended individual is an Eligible Student. Once confirmed, the Board Staff will 
ensure the Scholarship award is credited to the Student’s School Account.  

 
Board Members may recommend and award a Scholarship by academic year or term (fall 
or spring only).  In the event a student graduates, withdraws, or becomes ineligible to 
receive the Scholarship, the Board Member may recommend the Scholarship be transferred 
to another Eligible Student for the remainder of the academic year. 
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B. Scholarship Allotments 

 
Board Members are eligible to recommend Scholarship amounts by academic year or term 
(fall and spring semesters only).   

 
Position    Amount Per Semester Annual 
Chairperson   $7,500    $15,000 
Vice Chairperson   $6,000    $12,000 
Immediate Past Chairperson $4,500    $9,000 
Board Member   $3,000    $6,000 

 
The Scholarship amount is contingent upon availability of funds.   
 
Board Members are encouraged to work with the President and Chancellors in identifying 
Eligible Students.  

 
C. Leverage  

 
Board Members are also encouraged to leverage the award amounts by coordinating with 
alumni groups and other affiliated entities to “match” or foster additional giving for student 
scholarships.  Likewise, alumni are encouraged to take advantage of any corporate 
matching their employer may offer. 
 
Board may also consider creating a committee to determine other ways to promote 
additional scholarship assistance. 
 
D. Unused Allotments  
 
If a Board Member has available/unused funds by July 1st for the fall semester or December 
1st for the spring, those funds will be reverted to a discretionary pool that the Chairman 
with the assistance of President’s Office, can award Eligible Students who are having an 
economic hardship.   

 
E. Reporting  

 
In compliance with La. Revised Statute 17:1608 (Act 340 of the 2013 Regular Legislative 
Session), the Board of Supervisors annually provides to the Louisiana Legislature and posts 
on its website a list of all Board of Supervisor scholarship recipients and the value of the 
scholarship. 

 
VI. POLICY RELATED INFORMATION  

 
• Act 340 of the 2013 Louisiana Legislative Session 
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• LSA R.S. 17:1608 
• LSA R.S. 47:463.31 

 
VII. POLICY HISTORY AND REVIEW CYCLE 

 
The Board of Supervisors and President’s Offices are responsible for implementing this policy.   
 
This is a revision to an existing policy and is subject to a five-year review cycle. 
 

VIII. POLICY URL 
 
The approved policy will be posted on the Southern University System website under Board 
Policies at www.sus.edu.  
  

IX. POLICY APPROVAL   
 
The effective date of this policy is determined by the approval date of the President-Chancellor of 
the Southern University and A&M College System and the Board of Supervisors of the Southern 
University and A&M College System.  
 
 
 
_______________________________________________           _________________________ 
Dennis J. Shields         Effective Date of Policy  
President-Chancellor, Southern University and A&M College System 
 
 
 
______________________________________________             ________________________ 
The Honorable Myron K. Lawson             Effective Date of Policy  
Chair - Southern University System Board of Supervisors                                    
 
 
 
 

http://www.sus.edu/


PERSONNEL AFFAIRS COMMITTEE 
(Following Governance Committee) 

Southern University System Board Room 
J. S. Clark Administration Building 2nd Floor 

Baton Rouge, LA 70813 
 

AGENDA 
1.  Call to Order  
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5. Action Items 
 

A. Request Approval of Personnel Action on Positions equal to or greater than $60,000 
(SUS) 

Name Position/Campus Salary Funding Source 

1. Pamela Jones 
Special Assistant to VP for Finance 

Continuation $96,408.00 State 
 

B. Request Approval of Personnel Action on Positions equal to or greater than $60,000 
(SUNO) 

Name Position/Campus Salary Funding Source 

1. Precious Aldridge 

 
Associate Vice Chancellor for Student Affairs 

Additional Duties $112,000.00 State 

2. Ted Ellis 
Director of Museum/ Chief Curator 

New Appointment $65,000.00 Federal 

3. Erica Serevan-Web 
Director of Grants and Sponsored Programs 

Salary Adjustment $77,000.00 Federal 

4. Cartina Singleton 
Data Processing/Communication Specialist 

Additional Duties $60,000.00 State 

5. Camacia Smith Ross 
Chief of Staff / Tenured Full Professor of Education 

New Appointment $100,000.00 State 

6. T. Bernette Taylor 
Human Resources Director 

New Appointment $75,000.00 State 

7. Arlean Wehle 
Vice Chancellor for Admin and Finance 

New Appointment $175,000.00 State 



8. Chad Williams-Bey 
Director of Housing and Residence Life 

Additional Duties $62,176.00 State 
 

C. Request Approval of Personnel Action on Positions equal to or greater than $60,000 
(SUBR) 

Name Position/Campus Salary Funding Source 

1. Desiree Ephrom 
Project Director 

New Appointment $70,000.00 Federal 

2. LaTonya Green 

 
Director of Auxiliary Services 

New Appointment $77,500.00 State 

3. Kenneth Mackie 
Endeavor Upward Bound Director 

Additional Duties $72,500.00 State 

4. Henry Miller 
Assistant Football Coach 

Salary Adjustment $82,500.00 State 

5. Rhonda Robinson 
Executive Administrator 

New Appointment $90,000.00 Federal 

6. Julius Turner 
Project Director 

New Appointment $70,000.00 Federal 

7. Timothy Williams 
Project Director 

New Appointment $70,000.00 Federal 
 

D. Request Approval of Personnel Action on Positions equal to or greater than $60,000 
(SUAREC) 

Name Position/Campus Salary Funding Source 

1. Marlon Ford 

Asst. Director for Plant Researcher/ Research 
Assistant Professor and  

Urban Agricultural Specialist 
New Appointment $90,000.00 Federal 

2. Ashlyn Harrison 
Asst. Specialist, Mental Health 

New Appointment $76,700.00 State 
 
E. Request Approval of Personnel Action on Positions equal to or greater than 

$60,000 (SULC) 
Name Position/Campus Salary Funding Source 

1. Deleso Alford 

Managing Fellow for the Health Equity Law and 
Policy Institute 

Salary Adjustment $171,265.20 State 

2. Carol Septs 
Coordinator of Law Review 

Salary Adjustment $68,344.00 State 

3. Yvonne Schofield 
Student Affairs Coordinator 

Salary Adjustment $ 62,800.00 State 



4. Marie Vertus 

 
Recruitment Coordinator in the Office of  

Admissions and Recruitment 
New Appointment $72,000.00 State 

 
 
 
 

6. Other Business 
 

7.    Adjournment 
                    
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
MEMBERS 

Mr. Sam Gilliam - Chairman, Ms. Christy Reeves–Vice-Chair, 
Dr. Leon Tarver, Ms. Zazell Dudley, Dr. Arlanda Williams, Atty. Jody Amedee 

Mr. Myron K. Lawson - Ex Officio 





If you have any questions, please feel free to contact me. 

�<: 
Flandus McOinto/JJr. � 
Vice President for Finance and Business Affairs 

Approvals: 

Dennis J. Shields, Ph.D. 
President Chancellor 









PAMELA D. JONES - P,g, 2

Southern University and A&M College, Baton Rouge, LA 
Chief Budget Officer (Se11tember 2010-Fcbrnary 2019) 

• Prepare<l, review and monitor Southern University - Baton Rouge Campus operating budgets
• Ensured compliance wiU1 State and University laws, regulations and polkies.
• Prepared required reports and financial statements for Ralon Rouge Campus
• Compiled and analy1:cd historical and statistical data for Baton Rouge Campus
• Compiled responses and reports to FcdcraL state, and other external groups as it rda(cs to

budgetmy i�sues and data.
• Ensmcd that budget,:; and other budgetary infonnation arc prepared in accordance with internal

and external guidelines, acrnrnte anU timely submitled lo System Office.
• Reviewed and compi!<od data for Auxiliary and Agency Fund budgets
• Master Safary Planner for Southern University System
• Monitored am! forecastcd budget projections and trends for the University.
• Interacted with external and internal agencies relating to budgetary matters for the Balon

Rouge Campus
• Reviewed and approved all necessary personnel docw:nen(s for the University based on

accuracy, tUnding, policie; and procedures for the UniveQ.lty.
• Verified compliance and availability of lhnds for University dcpaitments and documcnl�.
• Prepared and reviewed stlldent tuition and fees for the University.
• Monitored and forecasted revenues and expendill1tcs to identify trend;.
• Requested, approved and transfer budget adjustments for University departments.

Southern University and A&M College, Baton Rouge, LA 
Budget Management Snpervisor (June 2004-August 2010) 

• Monilorcd the state apprup!'iakd budget for the University.
• Verifie<l compliance and availabilily of fund, for University departments.
• Monitored and forecasts revenues and expenditures to identify trends.
• Loaded approved budget adjustmenl forms as 11ecessary to transfer funds.
• Prepared re4ulrcd reports and financial slalemcnts which include (he compilation & arntlysis of data.

Southern University and A&M College, Baton Rouge, LA 
Interim Chief Disbursement Officer (,June 2003 - May 2004) 

• Supervised accounts payable, budgetary control and travel departments.
• Reviewed and approved disbursement vouchers for accounts payable and travel.
• Monitored and nxoncilcd financial reporls for the disbursement area.
• Prepared and maintained amwal 1099 reports.

Southern University and A&M College, Baton Rouge, LA 
B11dgetary Control Supervisor (May 2000-May2003) 

• Verified compliance and funds availability for personnel action fonTIS l(,r the University.
• Loaded and updated all approved budget modification; in the financial records sy�(em.
• Reviewed and approved scholarships ;1wardcd by the University.
• Supervised travel department.



















































































































































































































































































































































































SOUTHERN UNIVERSITY BOARD OF SUPERVISORS 
(Following Personnel Committee) 

Southern University System Board Room 
J. S. Clark Administration Building 2nd Floor 

Baton Rouge, LA 70813 
 
 

AGENDA 
 

1. Call to Order  
 

2. Roll Call 
 
3. Adoption of the Agenda 
 
4. Public Comments 
 
5. Special Presentation 

 
A. Above and Beyond Award 

B. Creating Digital Leaders Plan (SULC) 

6. Action Items 
 

A. Approval of Minutes of the January 6, 2023, SUS Board of Supervisors Meeting 
 
7. Resolutions 
 
8. Informational Items: 

 
 A.  Presidential Report 
 
B.  Chancellor’s Reports 

 
9. Other Business 
 
10. Adjournment  
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