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1. Call to Order

2. Roll Call

PERSONNEL AFFAIRS COMMITTEE

(Following Governance Committee)
Board of Supervisors’ Meeting Room

J. S. Clark Administration Bldg. 2nd Floor

Baton Rouge, LA.

AGENDA

3. Adoption of the Agenda

4. Public Comments

5. Action Item(s)
A. Request Approval of Personnel Action on Positions equal to or greater than
$60,000 (SUS)
Name Position/Campus Salary Funding Source
1. Christ Beaner Associate General Counsel for $85,000.00 State
Civil Rights, Employment Law and
Policies and Procedures
New Appointment
2. Jeremiah Sams Associate General Counsel for $90,000.00 State

Procurement, Contracts, Leases and
Public Records
Salary Adjustment

B. Request Approval of Personnel Action on Positions equal to or greater than

$60,000 (SUNO)

Name Position/Campus Salary Funding Source
1. Bruce Adams Director, Chief of Police and $75,000.00 State
Campus Safety

Salary Adjustment

2. Jada Boudin Director of Admissions and Recruitment $75,000.00 State
New Appointment

3. Shrylin Davis Director of TRIO Programs $89,000.00 Federal
Salary Adjustment

4. Angel Grady Assistant Professor $80,000.00 State

Nursing Program

New Appointment

5. Adriel Hilton VC for Student Affairs and $140,000.00 State

Enrollment Management
Salary Adjustment




6. Brenda Jackson VC for Research/Strategic Initiatives and $140,000.00 Federal $57,894
Title I Executive Director State $38,596

Salary Adjustment

7. Melinda Perry Executive Online Director $90,000.00 State

New Position

8. Kim Rugon Vice Chancellor for Advancement $140,000.00 State
Salary Adjustment

9. Shannon Williams Interim Associate Vice Chancellor for $81,000.00 State

Administration and Finance
New Appointment

C. Request Approval of Personnel Action on Positions equal to or greater than
$60,000 (SUBR)

Name Position/Campus Salary Funding Source
1. Harry Anderson Co-Director of Digital Media Arts $70,000.00 Federal
New Appointment
2. Avis O’Bryant-Chaney Executive Admin Asst to AVC/Director of $61,125.00 Federal
Univ College Special Programs
Title Change Only
3. Jennifer Page Instructional Designer/ Concourse $75,000.00 Federal 93.33%
Syllabus Management System Coordinator State 6.67%
New Appointment
4. Veronica Richardson Director Transfer Center $62,500.00 Federal
New Position
5. Darrell Roberson Co-Director of Digital Media Arts $70,000.00 Federal
New Position
6. Davitria Stubbs Bursar $65,000.00 State
New Appointment
7. Charmaine Williams Director of Executive Ph.D. Program $80,000.00 State
New Position
8. Ashagre Yigletu SUBR Dean of Graduate Studies $160,000.00 State
New Appointment
D. Request Approval of Personnel Action on Positions equal to or greater than
$60,000 (SUSLA)
Name Position/Campus Salary Funding Source
1. Amanda Flynn Interim Executive Director for Small $80,000.00 State $62,224
Business Development Federal $17,776
New Appointment
2. Brandy Jacobsen Interim Vice Chancellor for $95,160.00 State

Finance and Administration
New Appointment




E. Request Approval of Personnel Action on Positions equal to or greater than

$60,000 (SUAREC)
Name Position/Campus Salary Funding Source
1. Allison Ezidore-Tassin Creative Specialist/Graphic & $66,000.00 State
Digital Designer
New Appointment
2. Tamika Porter Associate Comptroller $75,000.00 State

New Position

F. Request Approval of Personnel Action on Positions equal to or greater than

$60,000 (SULC)
Name Position/Campus Salary Funding Source
1. Carla Ball Unit Coordinator and Lead Catalog $72,000.00 State
Administrator for Academic Support
New Position
2. Marina Biragova Director for Intellectual Property and $120,000.00 Federal
Global Business Programs
New Position
3. Kimberly Decker Mental Health Counselor $96,000.00 State
New Position
4. Marla Dickerson Associate Vice Chancellor for Innovation $168,000.00 State
and Strategic Partnerships and Initiatives
1yr Salary Adjustment
5. Jasmine Hunter Director of Communications $97,176.00 State
1yr Salary Adjustment
6. Terri Mayes Strategic Partnership Coordinator $78,447.50 State
1yr Salary Adjustment
7. Orriel Moore Creative Services Coordinator $69,744.00 State
1yr Salary Adjustment
8. Alycia Grace O’Bear Asst. Professor of Clinical $101,790.00 State
Education/Disaster Relief
1yr Salary Adjustment
9. Ahvery Thomas Deputy Title IX/ $85,000.00 State

Campus Safety Coordinator
New Position




G. Request Approval for Salary Adjustment for Unclassified Staff at Southern
University at New Orleans (SUNO)
This action would follow the increases that the faculty received to bring their
salaries in line with the SREB average, for promotion, retention, equity, and
merit.

6. Other Business

7. Adjournment

MEMBERS
Dr. Leon Tarver, II - Chairman, Ms. Christy Reeves—Vice-Chair,
Mr. Samuel Tolbert, Mr. Raymond Fondel, Dr. Arlanda Williams, Atty. Jody Amedee
Atty. Edwin Shorty - Ex Officio



Southern University and A&M College oysiem
4.5, Clark Administration Building
Ath Floor
Baton Raouge, Louisiana 70813
Office of The Fax Number
President-Chancelfor {228) ¥71-Bhz2
[225) 7F1-4G80

September 30, 2022

Deanis T, Shields

Presidem-Chaueellar

Soultiern University and A &M College System
15, Clark Adminiglration Dutiding, 460 Floos
Balon Rouge, Louisiana 70813

Ker Search Waivar and Appuintmant - Associate Genera! Counsel
Lxcar Frosident Shiskds:

Lasi year T was given approval to split the Associale General Counzed posilion inlo two. One AGC
wauid primarily focus on Procuremenl, Conlracts, Teases, and Public Records. T hired Mr. Jerciniah .
Sams 1o [ill this position, and he has been a stellar addition. The other AGC would fheus on Civil
Rights, Employiment T.aw, and Polcies and Procedures. 1 have identified an exceptivnal candidate to
Gl the position.  This leticr is submitted to request a watver of the search and authosization to appoinl
Mr. Christ Bearer to the position of AGC foensing on Civil Rights, Fmployment Law, and Policies and
Progedures.

har. Beaner has been a pracliving attorney for over [licen years, His vast exporfence includes coniract
negatintion and drafting, fitigation {prosceution and defense of both civil and criminal inaticrs), and
developing trainings and inlernal policies. Mr. Beaner’s skillset, work cthic, enthusiasm, aod
experience will be an added benefit to the System and allow my affice to meet the growing demands
of the System and ils catapises.

Considering the foreyoing, T request that you approve waiving the sewrch of this position and appoint
Christ Beaner as Assnciate (teneral Connsel for Civil Righils, Fmployment Law, and Policies and
Procedires at a salary of $83,000. As such, { am akso requesting this malfer be place on the Board of
Supervisors’ apenda for approval al its October 2022 meeling. AN applicable application materials are
atlached ta this request. I wonld appreciate your congidesation and approval,

sincerely,

(Bt

Corinne M. Blache
Centeral Counssl

APTROVED:

Dennis J. Shields, President-Clancelior

Five Campuses, One Vision... Global Excollence
WAL SIS DU
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Poslifpn THEe:  AGC - Civil Rights, Ewployment Lav, and Depariment: 518~ OMiee of the FresldeniChancellor
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Check Ore Exizsiing Posltion
X NewPouin

*Visa Type Fie Keverse Slde): I:I:Ij

Expiration Datc:
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President
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Dalie Chalmawi U, Board Date
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SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
sus [¥] subm [| SunLAC [ SvAreC []  SUNO [] SUsLA [
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POSITION VACANCY AUTHOREZATION

e e s ok e e o s e e A B ek e e e R R e e e A R R R R R E AR R AR R R AR AR AR R Rk kT

REQUEST THAT THE FOSITION TITLE  AGC- Civil Rights, Employment Law, and AS DESCRIBED BELOW
Policics and Proceduins

BE AUTHORIZED AS A VACANCY FOR  Oflut of Generad Counsel

{Departmerit or Unit}
Hource of Funds
[l Replacement  [<]  Mew Position [7] Unelassified [] State
(1 Civll Service [J Temporary [ Faculy (] Grant -in-Aid
1 Teawred [] FPrebattonary (For Vaewtty this it same a1 temere (rack) [J Syatem Revenue

[] Ageney INund State

VACANCY DESCRIPTION AND JUSTIFICATION
(Include renk (for faculy) and approximate salary; initiator of form must have priot approval of salary/salary reoge with
ihe appropriate Vies-Chancellor, Chaneellor and/or President. Salaries for classified posilions must be approved through
Human Resources).
See aflached job description and responsibilities.

Salmygﬂ: T g Previous Incumbent {if veplacementy;
Approved Disapproved M )
Deparément Flead ate
Approved Disspproved N
Dean/Director/Supervisor of Budget Unit BPate
FINANCE/BUDGLT OFFICE ONLY HUMAN RRSOURCES OFFiCE ONLY
Funds Available Existing/Appraved Fosition
o Yed LGB0 Ho . Yes ,_ Ho
) Empho ?jls:;s: M LJ Job (...'.l.l.ass: f / 8‘8"&
s e A i T 8 ﬁ:{ Q
___________ —___ Sigmture Date / P 12/ 7
______ . Bodget Mumber EL'JI D= NI KT = 5480 B d oINS Veifiefl [By; _ ! Dhie:
Approved Disapproved
Yice Chancellor Date
/ﬂppruved Disappruved A0 5. _ ]
wrﬁ’ ice President dafe
Approved Disapproved 9 M /0 f?é A-ff’ '
?lﬁfsident / Dlate

An Bqual Oppotiunily Employer

Key. RO5/2013




Assaciale General Connsel

To support Sonthem University und A&M College System's leadership Fultilling its mission
and commitments to 1he highest standavds of ethics and infegrily and to the principles of equal
arcess and equal epportunity. To thal end, the candidate will worlt apoperatively with campuees
writhin the system to:

I.

Promole and hance o climiate that ensures equal Access and equél opportunity for all
mmember of the University canmunity snd participants in is zetivilies and service,

Promote aid enhance 2 eniture of ciliicat behavior and complimce with epplicable policies,
laws and regulations.

Reduce Liabilities and Iosses associaicd with failares to comply with applicable laws ond
mmaulrtions.

Reparking to the General Counsel, the position 18 responsible for assistmg in the coordination of
aystem-wide commliance activities, Including the evaimation mmd monitoring of the nnivemity's
operational and strategic tisks, as well as seeling to ensure that the university and its employess
are complying with federal regulatory requirements, as well as intemal policies and proceduses.

Minimum Qualifications:

1.
2,

3.
4,

7.
8.

Juris Doctorale degres

2+ years of relevant cxperience as inside ar ontaide counsel, idealty supporiing nniversities
¢r boardsfcomunissions,

Experience in simcturing, drafting, end negotiating & wide varety of contracts,
Demanstraied ability to priaritize end handle nmitiple tagks, and deliver results i a fast-
paced, deadline-driven enyitorment. _

Faperience waorking an compliance and regu[atary requiretnents in ahig)mgaiucatiun aml
government envitanments will be considered highly valuable.

Tnvestigatory experfence, exceflent verbal and wrilten carmmunication, skills requlred, ag
ar¢ strong wesentation, intearpersonal skills, and an ability to wark callabogatively wilh
varipus campus represcuotatives,

Meznber in pood sterding of the Louisiana Bar Association.

Encrpetic, relf-slarling problem-solver who can wor eollahoratively and aufonomousiy.

Compensation:
575,000 - $95,000

Job Duiites and Responsibilities:

1.

2.
3. Rescarch legal isques impacting the organization by igentifying applicable statuss, judicial

Review, modify as approjmiats, and ensure compliance with cvil rights, system policics
and procedures, and empliyment law,
Draft agreemenls,

decizions, and codes.



) o L

o

16.
11.
12,
13.
14,

La.
16.

1

1

Peform pre-Jitigation wark Lo rlinjmize vaks and maximize kegal tights.

Develop solutions Lo legal guosiions.

Provids tmiing to university and s affiliates on subsiantive legal bopics.

Anticipate, listen Lo, undesstand, and respond 1o the needs of members of the University
commutity,

Dieliver quality wotk product and services in a way Wbatreflects positively upon the Syatem.
Keep abreast of higher education laws and regulations, wotuding Title TX, Power-Dased
Violence, FERPA, Clety Act, and ADA.

Monitor ad implement as nacussaly policies and procedutes i campliance with state andl
Tederal regulatory overaight.

Monjtor risl assessrents and as appropriste, develop solutions to ensnie compliance and
pinintize T8l

Fuster a upiversity cuiture that dogs not tolerate illegal or unethical behavior and prompts
faculty and staff to consider the potentially ndverse consequences of iethical conduct,
Puild colisborative relationships with petsonnel actoss the univeraily system and fostera
callegially through ccellent written il verbal communication skill,

Meet System nceds by demaonstrating au ability to multi-task, organize, and plan in
accordance with the task assigned. |

Meet System needs by demnonstrated fiscal responsibility. \

Reduce the tsles of nop-compliance, while inereaging (he likelihood of early detection and
carrectian,

Provide e source of best practices and assjstancs fot the entire university cornmunily,

18, Assames addilinnal responisibilities and performs special ruwojects as necded or tequented.



CHRIST BEANER

EDUCATION SOUELIEMN UNIYERSITY 1.AW CENTER Baton Rooge, LA
Jurit Doctorate (Licensed MG
INIVEHSITY OF LOTISIANA 2t LAFAYETTE Lafovetie, LA
Moy Crimingl Jusiice (8.5, /998
Mimor Pspchnlogy and English
EXPERIENCFE  LOUGISTANA AYTORNEY GENERALS OFFICTE Baton Houpe, LA
2022 - Presend
s Assislant Attomey General
»  Clvil Litigation Defunse (Defond lawsuits [i{ed against the State of Louisiana)
DISTRICT ATTORNEY'S OFFACE
2015 - 2022 15t and 16% Judicial District
o Assistant Digtrier Attorney
a  Semivr trial Counsel (Felunies inchuding [omicides, Sex Crimes and Crimes of Yivlence)
»  Supervise intemal vinployecs incliding sttomeys. putafegal: and adminisirative suppott staft
«  Develop and present stafl traming and Conlinuing T.cgal Lducation sgminars
e Advize law cnforcement on fnaman resource maiters and logal issues
2007 -2045 FURLIC DEFEXNDERS OFFLCE 15" Jndicial District

ANT—Present

26103 - 2006

01— 2003

1998 — 2000

1992 — 1555

o Criminal 3 efense Litigation
s Prial Counsel {Misdemeanors and Felonics)

LAW OFFICE OF CLKRTST BEANER, L.L.C. (Formerly Buros, Colberf, ¥ose & Beaner)
»  Persomal Lnjury Litigation {Plaintiff and Defense), Preparing and Megotiating Contracts for
busitiess partnsiships
«  Tntorpret kaws, rulings and regulations Eor individuals and businesses including chueches
= Vamily Law, Trg bono warlk {or the elderiy, Accounting, Bockkeeping and payrall doties, e,

JUDTCTAL LAW CLERK {Judge ori A. Landry) 1677 Judicial Distriet
v  Hesearched .egal lssuss and Propared Mumorandurms
«  Drafied Orders and Deolsions of the Court
s Liakson bebwoon the Judge and Fawyers

LAY CLENK (V.5 ATTORNIYS UFFICTE) Micidlie Dhstricl of LA
«  Conducred T.epal Hesearch, Drafied Pleadings and Prepared Briefs and Memarandums
+  Provided Lepal Administrative Support to the LS. Alloruey and stalf during teials

CASE MANAGER/CORRECTIONAL OFFICER (FEDERAL IWMEAL of TTISONS)
v [raincd st the Tepariment of fustice Federsl Law Enforcement Cenrer in Glyuco, Gourgia
e Coomdinaied and ingmtsd inmate training progeams and devetoped release prograems
+  Tioveloped, evaluated and spalyzed program steeds and other data aboul federal olfunders
e Counscled Federal Offenders regarding readmission snoioty

-

UNTTED STATES ARMY NATIONAL GUARD
a  Advanosd Armor Crewman (B-f Sergoant over 50 sokdiers) Abram Tank Commander
s Superviscd daily tratning aciivitivs of soldior: & adhere (o lows and regulations

ACTTYITIES AND OHGANIZATTONS



American Trms of Courd + National Dar Association » Lonisiana Trial Lawyers « American Bar
Associution = Lovisiana Association for Justice » Communily Assaciation [or the Welfare of
Sehool Children- Baton Rouge (Hormer Board Member} = Big rothers Big Sisters of Acudians
{Board Member) « Prince 1¥all Musons Affiliate « Alpha Phi Alpha Fraletaity, Tnc. = Blue CIIT
Coflege (Former Board Mombet)

REFERENCYHS AYAILABRLY YTPON REQUEST



Southern Universily and A&M College System
1.8, Clark Administration Building
4th Floor
Baton Rouge, Loufsiana 70813

Fax Mumbuer
{225) 7#1-5522

Pres|deni-Chancedar
{225} F71-45880

Scptember 30, 2022

Denais I, Shiclds

Posident-Chancellor

Southern University and A &M College Sysisin
1.5, Ciark Administration Tuilding, 4th Floor
Balon Rouge, Louisiana 70813

Re: Request for Salary Adiustinent Jor Jeremiah J. Sams, Associate Generol Course!

Trear President Shields:

This correspondences seeks your approval for a salary adjustment for our Assistant General Counsel,
Jorermiah S, Sams, effective Octobar 1, 2022, [ am requesting to fncrease his salary by $10,000 to
F90,000,

M. Sarns joined the Southern University System in December of 2021, While the campus was cloged
for the holiday, Mr, Sams and 1 worked daily w familiarize him with issnes, responsibilities, and Laws
that effect higher education and the Sonthern Universily System. Since joining the team, his insight
and counsel have proven invaluable, For ilustratively purposes, Me. Sams has been instrumental in
implementing legislative chrnges within our System palicies and streamtining infernal processes, His
work ethic and dedication to fulfiiling the goals of my office are commendable.

1t is For the nbove-roferenced reasons, 1 seck your favorable consideration of this request.

Sincerely,

orinne M. Blache
Gencral Connsol

APPROVED:

Dennis . Shie]ds';"f‘resiﬂ&n t-Clhancelior

Frive Campuses, One Vision.., Global Fxcellence

W .SUS.EDU
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Tlids fnformallon s requested solely for Die purposs of delarntining contplinmee with Frduenl Cisd] Wighis Laws sl
fnes not pMect epleyment considevaktom.

ETHNLC ORGTH (Pledge ek ved;
RACE {Plense checle all that App ik
.. White, nat of Figpanic orlgit. A preia beving orghis i any althe: orlginal peapls of Burmps, Mot Afileo, or-dle tllddls Bast,

Hivpenis o Lefino x . Nou-Hispanis or Moo-Latinn

x  Alack. notof Fiepenic Orighn. A person hawing oviging i any of Me Blacls raeial prowps of Alrion

Hispanle, A person of idexhem, Fuerlo Rican, Cltkaty, Cepirud or Sowlb Ameclean, or alber Bpnish cubars o odiging,
. regendless ofvace,

Asian or Paific Telundor, A persos linving oclalies it eny of the arigteal peaian of e Tac Facd, Santheqst Asin, be Indlan
Sukeeantinent, or the Pacifio Ilands. This freq inelidos, fer cxamile, e, Japan, Koris, te Plsitippine Bisuds, snd Samea.

Amarican Tadiah of Aleskan Mative. A person hnving griging in oy of the origlnal propke of Nt Amedendt, and wha
_ muinteins celfurel idectisefion deougl reitm] wMiiation ov etunnunity rocogeition.
wﬂw

COMMENTS:
ML OYEREE REGULATUWORI SCHENLE: 8 am —5:80 pm Meowday thro Teidmy _
EMPFLOYEE DIRECT SUFKRYISOI: Corinne M. Blpche, Generu]l Counsel

NUMBDER OF XMPLOYERS SUPERVISED, {ifuny) 0

HR USE ONLY:  STATUS {circls one): EXDMPT NON-EXEMPL

GUIDFLINES: Al cinployees, studeuts, pradunfe ewisiands being employed throngh the use of this Dy ave to
vepot fo and be clearcd By the Humay Hesgurees hefgre auy employment is nifered and before atarting Lo worls.
Al slutents #re io Bring wilh them clearance from o Financtal Aid office, Stabanent o Account {fee reccipt), Al
2 clus seliedule. Al prospective cmploysesixhidents musl bring o pletored 1IN, social security eand, Lirth
ceriifeate, cartificale of nnlursiization, resident alica ened, ITL-B and -1 visas, priruporty and F-1/1-04. The Intfer
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Associate General Counsel

To support Southern Unjversity and A&M College System's leadership in fulfilling
itg nrission and commitments to the highest standards of ctliics and integrity and Lo
the principles of equal access and equal opporlunity. To that end, the candidate will
worle cooperatively with caimpuses within the system to:

1. Promute and cnhance & climate that ensutes equal access and equal opporiunity
for all members of the Universily community and patticipants in its activities and
service,

2. Promote apd cnhance a culiwe of athical behavior and compliance with

applicable policies, laws and regulations,

3, Hedues Habilities and losses nasociated with failures to comply with applicable
laws and repulations.

Reporting to the General Counsel, the postiion is responsilde for oversecing and
coordinating system-wide compliance activities, including the cvaluation and
moniforing of the university's operaticnal and strategic risks, as well as seeking o
etisute that the university and its employees are complying with federal regulatory
requirements, as well s inlemnal policies and procedures.

Minimum Qualifications:

1. Turis Doctomate degiee

2. 24 years of relevant experience as ingide or outside counsel; ideally
supporting universities or hoards/eominissions.

3. Gxperience in sltuchwing, drafling, and negotiating a wide variety of
comunercial conbeacts.

4, Demonstrated zhility to prioritize and handle mulfipie tasks, and deliver
resulls in a fast-paced, deadline-driven environment.

5. Bxperience worldng on compliance end regulatory requitcments in a highet
education and government environments will be considersd highly
valuabie.

6. Investigatory experisnce, excollent verbal and wriilen communication

skills required, os are strong presentation, inteypersonal skills, and an ability
to work collaboratively with various campus reprogentalives.

i Member in good standing of the Lauisiana Bar Association,

8. Energetic, seif-starting problem-solver who can wok collaberatively and
antonemausky.

Compensation:

475,000 - 95,000 - Based on a 10view of stmilarly siluated universities, both in
aize and scalc of operutions.



Job Duiies and Responsibililies:

k.

4.
3.

Mo e

10,

11.

12,

13,

14,

15,
16,

17,

18,

Review contracls, leases and procurcment and public records request to
ensure compliance with local, state, and federal rules,

Drafi terms and condilions in agreements,

Research legal issues impacting the organization by identifying applicable
statues, judicial decisions, and codes.

Perforin pre-litigation work to minimize risks and maximize legal rights,
Develop solutions te legal questions.

Provide training lo university and its afliliates on substantive legal fopics,
Anticipates, listens w0, mmiderstands wd regponds 1o the needs of members of
the University community,

Deliver quality work product and services in a way that reflocts positively
upon Lhe syslem.

Keep abreast of higher education laws and regulations, including Title EX,
FERPA, Clery Acl, and ADA.

Monilor and implement as nceessary policies and procedures in compliance
with state and federal repnlatory oversight,

Monilor risk asssgsments and as approprisie, develop solutions to ensure
compliance and minimize risk.

Fosler o university culfure thal docs not tolerats illegal or unethical behavior
and prompts facolty and staff 1o consider the potentiaily adverse
consequences af unethical conduet.,

uild collshorative relationships with personnel across the univerdity system
and foster g collegially through excellent written and verbal communication
skill.

Mect system needs by demonstrating an abilily to multi-task, organize, and
plah in accordance to the task assigned.

Meet system needs by demonstated fiscal tesponsibility.

Reduce the risks of non-compliance, while increasing the likelihood of carly
deteciion and comuctlion.

Provide a source of best practices and agsistance for Lhe entire university
community.

Assumes additional responsibilities and performs special projects as needed
ot requcsted.



JEREMIAH J. SAMS, ESQ.

EDUCATION
Santhern Uiiversily Law Conter, Baton Rouge, LA Docletdile of Jurizpridence, Ady 2044

GPA: 3.424, Cum Lavde
»  Dean's List, Falt 2012, Spring 2013, Fdt 2013, and Spring 2014
»  Orlentatlon, Cammunlty Seyvice, Fall Fest, md Law Wesk Committees, dugast 2 012 ta May 2043 .
v  Partiolpani, Bankiuplcy Clinic, Falf 2013, Domeslic Violenee! Divorce Clindo, Spring 2014, Elder Lirw Clinic, Sty

2014

Lautsiana Stato University, Buton Rouge, LA Bavhelor of Arts, History and Poliifeal Sclence, May 2010
s TS0 in Lendon, & study abroad prograim; Participant, Suntmer of 2007
v Louisiana State University Judicial Board; Justfee, Augusi 2006 through May 2007

BAR ADMISSIONS

= All Loulsinny State District Cousts, State Appellate Cowle, pnd Slate Soprane Cowrd
s U.§, District Courl, Middle Disttict of Lovisisna
& 17,4, Digtlet Courk, Western Diatrict of Louisiana
= 1.8 Courtof Appeais for the Fifth Clreult

CERT [F!Qé‘l‘[ﬂﬂﬂ
» Motary Public

IONORS AND A

» CALI Award for Bxeellence recipient in Legnl Wiiting, Fall 2011
a  CALI Awnrd for Bxcellance recipient in Legal Roseurah, Fali 2011
»  Loulsiana State University Academic Excellence Award, Fall 2006

EXPERIENCE
Lonisiana Depariment of Public Safety and Covrertions,
Public Safety Services, Offlce of Legal Affnirs, Baton Rouge, LA
Attorney 4, Tune 2021 to Present
Atiorney 3, April 2020 to June 2021
Attorney 2, Aprit 2019 to Apil 2020
w Tespond to agency public recorls requests and subpounas duces leouin
»  Represent Louisiana Stale Police and ils personnel at court hearingy
»  Resesrch logal issues in relation to law enforcement
«  Draft and fils pleadings on behalf of the Sex Offendar and Child Predator Reglslry
x  Drait and file expungement rosponses o behatf of Lovisiana State Police
a  Parfigipate a2 advisory counsel on intervicwing boatds
w  Advise apenoy o proposed legislation
x  fnvestlgate equal employment opportunity claims
«  Supervise the compliance prograins seqtion
s Advize on lwman tescuice and personnel matters
» Develop and revise policies and procedures
a  Participate as advisoly counsel in disciplinary metters

Lawisiana Departrent of Justice, Lafsyetle, LA
Assistant Attorney General, Tuly 2016 to Aprif 2019
a  Defondad the interosts of the State of Louisiana and ils employees or agens in civil tort litigation involving civil rights,
general liability, road azards, snd madical malpractico
«  Qpihered avidence fo formulate defense, by such maenns as utitizing investigators and interviewiug cliients and
witnesses to asceriain the facts of a cese
= Developed tial and oase dofense sitategies, by such means as loga! research and expeit wilnesses
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Prepased liability exposure cva atlons

Drafted responsive pleadings, discovery, and briefs

iioticn gractice inchiding deafting, preparation, and aigumant

Drafted and vrgued for discovery profective orders rogneding sensitive and non-public govemmental reoords

Deposed partles and iay and expert witnesses

Tital preparation

Defended medical professionals and oiganizations throughout medical peyiew panels including dmfilng panel
submissions

» Nepgotisted soltioments

Niuls Judicial District Court, Alsxandria, LA
Judicial Law Clevk 1o Judge George C. Metayer Jin, July 2014 fo July 2016
s Resoarched and diafted judicial opinions, written rensons, and jury insiruotions
x  Prepaced daily ordets, tegal memorands, and statements of issuca involved in domestic gnd civil cases, Including
appropilate suggestions and recommeandations
a  Managed the daily docket, including scheduling of oonferences, motions, heatings, and trials
= Asaisted the Judge in vourtroom proceedings inciuding pretiial conferetices, status conferencos, Inotion sesslons,
hearlugs, trials, and jury selections
Served a3 ligison betweon chambers, oounsol, pro se fitigants, and the public
Kept shrenst of changes i1 the law and Inform Judge when cases wie affected by such changes
Stood before the Comtto assiat in confirmution of defaults for divorce proceedings
Volunteercd at the Rapides Farlsh Self-Help Desk by assisting indigent litigants with fomestic malterd

TH Maontana Devetopment Conseltanis, Baton Rouge, LA
Sentor Divecior of Operations, September 2013 to July 2016
Sentor Development Intern, January 20511 throngh Jupe 2012
Turior Development Tntern, dMareh 2010 thvough Decembeyr 2014

»  Asgisted with project management, planning committess, andi client development
Daveloped policy and prooedures to assist fite staff with client developmant
Completed applications for {he Tormation of small businesses and fonprofit organizations
Researched laws governing the formation of small businesses and nonprofit organizations
Supervised jonior devolopment interns in client development and coordinated staff mestings

Casste Felder & Associates, L.L.C., Faton Rouge, LA

Law Clork, March 2012 to April 2015
Institated, prepared for, and conduoted biweelkly client case roview meetings for all actlve clicnt files

Conducted tepal reseatch via Westlaw and LexisNexis

Drafied case cotrespondenae, patitions, answers, wmotions, discovery toquests and Fesponses, demand fetters, articles
of oiganization, opetating agreements, affidavits, and transfer agresments

Agsisted with office catendar management by calendaring time delays, heavings, and doadlines

Reviewed ubstracis aud drabed title opinions

Tyatued new hives in title closing and law fivm processas

Filed pleadings with the clerk of court und recorded cash sales and mortgagos with tha clerk of court

ASRO CIA TIONS AND ﬂ!;ﬁéﬂ!ﬂ& FONS

AP, Tureaud, Sr, Rlack Alumni Chapter of the LSU Almnnl Assoelation, Baton Rouge, LA
Secrefary, January 2018 to Prosont

Chair of Membership and Ambassador Commifies, January 2020 o Present

Chair of Constituflon and 3 Ipiqws Couprifitee, January 2018 1o December 2012

Foeas Cluhliouse, Ing, Lafeyaite, LA

Director, April 2019 o Juue 2021
Treasueer, April 2015 o September 2020
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SMILE Connnunity Action Agency, Lafayetis, LA
Member of Board of Diveciors, Oclober 2018 to Decembor 2019
Parliamentarian, January 2019 to December 2019

Lafayetts Parlsl Community Advisory Counell, Lafayelts, LA
Parliamaitiortan, Jenuaty 2018 o Decomber 219

Lafayctte Bar Association, Lafayette, LA
Commnity Service & Ouireach Commitles Cheir of the Youmg Loyers Section, Avgust 2018 to July 2019

Connninity Service & Oulreach Contitities Member of the Young Lawyers Section, Augnst 2017 to July 2018

COMMUNITY INVOY LEMENT
» Region [1 Mock Ttial Compatltion, Judge- Febinnty 2018
x  University of Louislana-Lafayette Moot Courl Competition, Judge~ Fobriary 2017
= Ninth Judicial District Court Seif-Help Center, Folunfeer- Taly 2014 to Joly 2016

PROFESSIONAY, MEMBERSHIPS _
s Louisiana Bar Assoclation, Ameriean Bat Association, Dalon Rouge Bar Association, LSU Alumni Assootation, Club

Biue, and National Sooiety of Leadership and Success

PRESENT ATIONS
«  Sams, J, & Torves, I, (2013, December), Swits Against the Stoie, CLE presonted at the Lafayette Bar Assoclation’s

CLL lry the Hout.
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SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive
New Orleans, LA 70126
Phone: (504) 286-5311 Fax: (504) 286-5000
www.suno.edu

Office of the Chancellor

October 5, 2022

President-Chancellor Dennis J. Shields
Southern University and A&M College System
4th Floor, J. S. Clark Administration Building
Baton Rouge, LA 70813

Dear President-Chancellor Shields:

RE: Request for Board of Supervisors Approval of Salary Adjustment for Unclassified Staff at Southern
University at New Orleans (SUNO)

Dear President-Chancellor Shields:

The purpose of this letter is to request your support and approval by the Board of Supervisors for Southern University at
New Orleans (SUNO) to allocate a three (3) percent salary increase for unclassified staff. Additionally, I am requesting
approval to provide retention and equity increases for three Vice Chancellors and the Chief of Police. These increases
will establish $140,000 as a minimum for Vice Chancellors and $75,000 for the Chief of Police. This action would
follow the increases that the faculty received to bring their salaries in line with the SREB average, for promotion,
retention, equity, and merit. With the departure of key administrators over the last several weeks, | believe that
implementing this request for unclassified staff will strengthen SUNQ’s ability to retain, motivate and attract qualified
leadership.

In working with the current budget and as part of our due diligence, we have considered all funding sources and have
identified the resources in the amount of $290.192 sustain these salary increases. The funding sources are as

follow: General Fund, $165,534, Auxiliaries $23,383 and Sponsored Research $101,275. My request is for these
increases to be retroactive to October 1, 2022. Again, | believe this recommendation will assist greatly in maintaining
leadership and staff stability, and enhance recruitment efforts by ensuring competitive market salaries.

Thank you for considering this request and submitting it for approval at the October 21, 2022 meeting of the Southern
University and A&M College System Board of Supervisors.

With kind regards,

James H. Ammons, Jr., Ph.D.
Executive Vice-President-Chancellor
Southern University at New Orleans

APPROVAL:
President-Chancellor Dennis J. Shields
Southern University and A&M College System

“An Equal Educational Opportunity Institution”


http://www.suno.edu/
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1lispanic ar Latino x Non-Fligpanic o Mon-Lating

RACE {Plepse clieck alk that applys
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COMMENTS:
EMPLOYEE, REGULAR WORK SCHEDULE: _ KeF B:00 am o 3:00 pn
EMPLOYEE DIRECT SUPERYISOR!: adeiel Hilton

NUMEER OF EMPLOYEES SLIPERVISED, (if any!

HR USE DNLY: STATUS [circle one): EXEMPT NOM-EXIMPT
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starting 16 work. All sémdents are to bring with them clearartee From the Financial Ald office, Shieamen
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visas, passport, and F-1/8-94, The {atter six {6} documents do not apply tn U5, Citizens.
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Pre-Employment Application Form {Civil Service Application for classified amployecs)
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Proposed Employes Apprintinent
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— Restricted/ Job AppointmentfCS Rute 6.5 Letter of Justification (for classified, if applicable)

|
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LAY ENFORCEMENT ¢ ACHIEVEMENT 4+ LEADERSHIF # CRIMINAL INYESTIGATIONS + INTERNAL INYESTIGATIONS

Federat Department of Justice Top Secret Clearance

Talenied and educated police professional with over 43 years of law enforcement cxperience.
Dedicaied to carrying oul the mission of the organization hy providing efficient police service
and serving with integrity, fairness, professionalivm with commitment fo protecting lffe and propeiy.

+ Extensive Law Euforcement Experience + Bachelor's Degrez in Criminal Justice
¢ Recopnfeed for Tuteprity & Performance ¢ Outstanding Leadership Capabilities
OVERYIEW QOver 45 years of experience in law enforcement, including comnunity policing, eriminal

EXPERTISE

LAW ENFORCEMENT

COMMUNICATION

investigations, urban patrol, undercover work, supervision, special weapons & tactics,
and personnel teining. Noted for inteprity and loyaity, commitment to a broad vision for
taw enforcement; high standards and expeetations for excellence and perfonnance,

Eaxmnsive backgiound in investigetions achieved throngh commanding seversl uiits,
incinding Robbary Div., Homicide Div,, Narcoties Div., Undercover Operations Div., and
Violent Crimes Div. Proficient in teaching and insiructon; imcluding coordinating feld
training and classroom instruction on homicide, robbery, and crime scene investigation,
SWAT procedures, and YIP protection.

Urban patrol experience gaincd through personal patiol assignments and supervisory
experience in high-crime districts; management skills gained through supervisory
assignments. Successful in promoting crime prevention and community education lo
complement raditional law enforcoment activities.

Wil developed communication skills demonstrated threugh ability ko relate well with
individuals of any background or ethnicity, ewcollent oral and written communication
abilities, Advocate of the concept of comimunity pollcing, acoountability, accessibility and
visibility of officers, and developing and mainlaining positive relations wilh deparment
hemds.

EXPERIENCE SOUTHERN IINIVERSITY OF NEW ORLEANS (2015 to Current)

Divecigr, Chicf of Soutkern University Police & Campus Safety

Provides ieadership to the University Police Department to ensure clfeclive and sfliclent police,
sately, aml security services are provided

Directs ail operations of the police department by planning, organizing, directing, steffing, and
evaluaiing the administeative and operafional aclivities.

Develops, Impiemets and administers goals, ohjectives, policies, procedures and strategies for
the police and police related activities.

Develops and recommends an effective budget for the depanment. Plans, monitors, and
evaluates expenditures and recommends budget strafegies and agtions.

Maintains effective communication with police administration and personnel within the
University community, and with other local, sfate and federal law enforcement agencies
through personal comtact, correspondence and attendance at mestings.

Directs angd assists in the training, coaching, and development af subordinate staff, participates
in the selection and promotion of police personnel, reviews and/or evaluates employee
performance, analyzes employee perforimance problems, and determines disciplinary acfion to
be taken,

Develapa work schedule for personnet that are designed to provide optimum manpower and
resource titization for police, safety and secnrity services on a 7 day, 24 hour basis,

Directs investigation activities to assure maximum utilization of investigation personnel,
resources and techniques.



¢ Serves as liaison between the university and other state or federal agenciesfdepartmenis and
other arganizmtions on matters of Public, Environmernial and Health Safety 1ssues. Serves on
State and local law enforcement commitiees, &s necessary and appropriate,

+  Performs patrat duties and activities under certain sitiations.

¢ Develops and mainiains programs to ensure conpliance with atl federal, steie and local laws
and regulations; and provides timely reporling as necessary for compliance with auch programs.

¢ Ensures ali parking and traffic laws are meat.

+  Parlicipates in completion of annual security report end ensure Clery Acl and Yinlence Against
Womett's Act are met.

+  Assists victims of sexual assault and other tratme, diverse populations such as international
stndents, multi-cultural students, LGBT-identilted smdents, and students with disabilitics, ete,

+ Meets ongoing needs of the Department.

+  Suppoerts Southern University of New Orleans’ valnes.

EXPERIENCE owd) NEW ORLEANS POLICE DEPARTMENT (1975 to 2015)

Integrity Contrel Superviger: Field Operations Burean 2011 to 2015
# Served as Captain of the Field Operations Bureau with responsibility for investigations
mvolving alleged misconduct, administrative, and criminat violations of NOFD personnel.
Proactive enforcement fo maintain strict compliance with administrative and criminal
procedures.

Depnty Superintendent: Fablic Integrity Burea; 2007 t0 2031
+ Served as Deputy Superintendent of the Public Iitegrity Bureau wilh overall authority and
managerial responsibility for sensitive investigations involving alleged misconduct,
administralive, and criminal viclations of NOPD pemsonmnel.

Adjunet Professer: Criminal Justice / Coneordia & Southern Universities; 2007 o 2015
+ Lectured and taught core Criminal Justice courses for Concordia University and Southern
University {New Orleans Campus). Responsible for curriculum development, teaching
principles of law enforcementt, coordinating Jesson plans, assigning and geading papers and
projects, assessing student performance, and reporting to students, facully, and administiation.
Received overall excellent instructor ratings.

Commander: Publle Integrity Burean; 2015 oy
+ Socved as Commander of the Public Inteprity Bureau with responsibility for investigations
involving alleged misconduet, administrative, and criminal violations of MOFD persocnel.
Responded to tequests for information, maintained strict compliance with administrabive
procedures.

Commander: District Investigations Unit {DIDN: 2001 fo 2005

+ Sorved as Assislant Commander ope of New Otleans most violent crime districts, Superyised
scrgeants, detectives, and civilian personnel in the investigations of all majer crimos. Direeted
proactive and nercotics investigations, and served a8 instructor at the Police Academy.




EXPERIENCE feoney Commander: Special Investigation Divisions; 1995 to 2401

# Supervised narcotics, vice, nteligence, nndercover operations and kidnapping investigations.
Managed Asset Forfeiture financisl accounts sad maintained confidential informant recortds.
Additionally responsible for acting us lisison with Federal agencios to maintain close working
relalionships, and served as an instructor Tor the Mew Orleans Police Academy.

Commander; FYNOPD Yiolent Crime/Fupitive Tasl Force; 19291 to 1985

¢+ Ddrected innovative unit responsible for trecking, locating, and apprehending the most
viclent, dangerous criminals; coordmaled all activities with the Federsl Burenu of
Investigation and New Orlcans Poliee Department personnc. Recefved National Top Secret
Cleamnce with access to sensifive information in ordor to carry out the mission of unit.

Commander: Robbery YMvision; 1988 to 144t

+ Yoongest Robbery Division Commander in Department history, meceived promation to
Lieutenant, Held responsible for oversesing investigations of sll robberies in City of New
Cricans. Supervised, scheduted, and evalvated 13 detectives, three sergeants, snd oms
lewtenant; conducted security consultations with bank presidents, store owners, and other
businesspersons; coordinated robbery investigations with the Federal Bureau of Investigation,
state police, and other {aw enforcement egencies; conducted internal investigations; evaluated
policies and procedures for Division and recommended improvements; maintained morele of

personnel,

Commander: Criminal Envestigation Bureau, Awto Thefl Division; 1986 to 1988

+ Headed special group of four personne! in new program designed to apprehend car thieves in
the act of sfealing; recetved several awards for ontstanding productivity.

Angistant Platoon Commander, Sth District; 1985 (o 19806
+ Pmmoted lo sergeant; supervised 15 pafrol officers New Orleans' highest crime district;
maonitored pairql officers’ reports; prepared internal affairs reports,

Dotective; SWAT!Street Crimes Spevinl Qperations Division; 1981 fo 1985

+ Provided speciahized support to police unils in a variaty of aress; defused hoslage siloations;
coordinated scourity amengements for visiting heeds of state and mher ¥IPs; sxpertise in
combating streat crime and terrorist activities.

Detective: Felony Actlon Squad; 1980 to 1981
+ BMember of ehite gronp of officers who performed extensive undercover work; ran decoy
operations v apprehend drug deaters and robbers.

Patrol Bercau Urban Sgond/CTH Homicide and Robbery S8ectlons: 1976 ¢o 1956

+ Investigated homicides and robberies; conducted community relations waork.,

EDUCATION

Bachelor of Arts {B.A.) Depree; 2007
CONCORDIA UMIVERSITY; Meagton, Wisconsin

Major: Criminal Justice Degree

Continuing Educatlon & Police Trainiog
D.E.A. NATIONAL ACADEMY for EXECUTIVES; Quantico, Virginia (1999)

FBI NATIONAL ACADEMY (UNIVERSITY of VIRGINIA CREDITY), Quantico, Virginia
+ 1 1-Week ddvanced Luw Enforcement lnstruction (1993}

NEW CRLEANS POLICE ACADEMY / LOYOLA UNIVERSITY; New Orleans, Louiziana
* Police Officer Training (1975)

PROFESSIONAL ORGANIZATIONS
v International Association of Chigft of Police (I4CP}

FII National dcodemy Associotes

Mational Urgemization of Black Law Enforcement Executives
Executive Board Member of the Black Organization of Police
NMational Big Drothers Associotion

Executive Board of Directors Coastiand Federal Credit Union



LAW ENFORCEMENT SPECIALIZED TRAINING

Now Orleans Police Academy
*  [n-service Trating 0 I & iV

Supervision Sergeant, Licutenant Capiain,

Folice Management
Communiiy-Oriented Policing

Depiry Superintendent) *  SWAT/ Hostage Recovery Team

Natienal Police Acxdemy

*  Police Management *  Tterview & Miervogation Yechnigues

¥ Public Relations 2 Semior Citizen Victimization

*  Community Orienied Policing “  Crime Prevention in the Community

*  Family Crisis / Child Abuse & Negleet *  Homelond Secawiny

= Assexiwent Center Process ®  Emergency Managemeni Institute

*  Resolving Commumity Conflict " Muss Trangit Secarity

" Advanced Homicide fvestigotion School *  FILP Protection

*  Active Shuoter Instricror *  Missing Persons lvestiyations
IBY Fraining

*  Community Policing " Mass Media

*  Leath fnvestiyations = Cang Vielence

*  Kidnapping Investigations *  Firearms

Y Financial ngtitution Crimes = SWAT

* Police Decoy Operaiions " Hostage Recovery

*  Crime Scene Investigations ¥ Cominged Past Operations

" Homeland Secrrity Supervision = Ulre of Deadly Force

*  Low Enforcemenr Management *  Crime Scene Frvestigation

* legal fesues jor Law Enforcement *  Ulilization of Undercover Operations/Tacticg

= V.IF. Protection ¥ ifosiage Megotiation

E n

Self Defense

Afr-AssaullSWAT/ Helicoprer Rappeliing

Anti-Terrorist Training

Weapons of Mass Destryction
Homeland Securiny

Chemical & Biological Weapans Hentity
Command Post Orgunization

AWARDS & HONORS

Charles E. Dunbar Jr. Caresr Service dward
National Top Cops Award, National Association of Police Organizationy
Crimestoppers Top Deieciive Supervisor of the Year

Youngest Robbery Division Compmender in Department history

Chitstanding Police Officer Avward, New Orle
Purple Heart (gunshot wound in the ling af dutp);

Golden Heavt dward Black Urganization of Police

Unistanding Service dward DEA
N.O.P.D. Top Cops Avward
NOPD. Officer ufthe Year Award

wns Chamtber of Commerce
awarded twice Jor two separate incidents

Good Witnesy Awerd jor Professional Testimony, New Ovleans Crivinal District Court
Police & Firefighter'y Heroes Hall of Fame Award
Best Dressed Uniformed Qfficer Award, Police Widow's Assaciation

Five Class B Medals of Merit (NG.P.D. sec

Class D Letters of Commendation

ond highest eward);

sevent Class  Medals of Cormnendation: 22

Knights of Columbus Officer of the Year; three times VFW Police Officer of the Year; four times American

Legion Police Officer of the ¥ear
Numerous Perfect Attendance Awards;

New Home Ministries Deacon Board Chalrmen

only one day sick Jeave wsed in year career



SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive
New Orleans, LA 70126
Phone: (504) 206-5314 Fax: {604) 285-5000
www.suno.edu

Office of the Chancelior
Cretober 5, 2022

Prosident-Chancetlor Dennis 1. Shields
Soulhern Untversity and A&M College System
4th Floor, 1. 8. Clark Administration Building
Daton Roupe, T.A 70813

Dear Proaident-Chancellor Shields:

1 am pleased (o submit the nume of Ms. Yads Boudoin as Director of Admissions and
Recruitment at Southern University al New Crleans (SUNO). Her salacy will be $75,000
annually and her start date wifl be November 1, 2022, Ms. Boudoin is & dynamic and
experienced higher education adnssions professional who will build on the momentum
and.growing recognition of Southern University at New Orleans hy leading a
comprehensive undergraduats student recruitment program.

As the new Direclor of Admissions and Reeruitment, Ms. Boudoin will provide disection
and oversight in implementing £ strong customer service-oriented admissions and
recruitment model, She will also be responsible For developing stralegies to atiract,
recruit, und enrolt a hiphly qualitied, talented, and diverse student body In a manner that
supporls the University’s rectuitment and admissions goals. With oyer 10 years of
expericnee directly ticd Lo student alTaim, admissions, and recruitinent, T know Ms.
Boudoin will successfully do the job,

In her previous roles with Goodwill Teohnical College and Delgade Community College,
Ms. Boudain managed and participated in college~wide recraitment inifiatives such as job
fairs, high school events, public speaking engegement apportunitics, and comrunity
events to meet cnrollment poals, In addilion, she worked closely with the U.S.
Department of Labor, the Department of Justice, foundations, and olher city partners
within the New Orleans and Baton Roupe areas. We know that the connections sho’s
made throughout her career trajectory will assist in SUNO's feat o build/grow our
recruilment elforts.



Mz, Boudoin has the abilitics, knowiledge, and skillset i become a major contribritor to
SUNO’s fong-term suslainability,

Thank you for considering this ieguest and submitting il for approval at ihe October 21, 2022 mesting of
ihe Southern Universily and A&ZM College System Board of Supervisors.

With kind regards,

James H. Ammons, Ir., Ph, 1D
Execulive Vice President-{hancetor
Southern University at New Orleans

APPROVAL:

President-Chancetlor Dennis J. Shields
Southern Universily snd A&M Colloge Sysiem
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JADA BOUDOIN
e = e

SUMMARY

| rave proven to be a iighly efficient and dedicated leader wilh more than 25 years of combined axperience in the ameas of
customer service, soclal seivices, and academia. | have developed excelient skills in creating and Jmplementing poiicies
and procedures Ihet enhance productivity and efficlency. Additiohally, my experiences hava allowed me to develop better
probler-solving ahd communication skills to become an effuclive {eadar,

PROFESSIONAL BACKGROUND

Southem University at New Orfeans
AdmizsionsPRecrofter Conswllant

» Providing consulting services to develop innuvative strategies to atirect, recrult, ahd enmill 2 highly quatifed,
talented, and diverse student borly ta support reciuftment and enrciiment goals.

Gaodwilf Teehnfeal CoRege
Director of Student Affairs

» Managed and represented ihe Daparmenl of Studant Afialrs i the day-to-day operalions of the department,
supervised staff, ensured the safety of students, and rraintained the consistency of praclice and malntenance of
optimum sorviee fevals

» Deysoloped key coliaborative relationships with campus administrative areas, fagulty, and campus zhd comrmunlty
leadsre, enhanced tha planning end implemented strategic inltiatives, rasalved |ssues, and razponded to crsls
incidents

v Collaboraled willh marketing partners and infliatad outreach strategles to increase sludent racruitmant, onralimetit,
and awsarengss of the college

«  Qversaw oitreach, developed stralegles and admission processes to diversa student poputations o support
Institutiona! divershy and inclusion goals

«  Managed and participeted in collage-wide recruitment initiatives slich as job fairs, high school events, public

speaking engagemsnt opportunities, and community events lo meet enroliment goals and ta stay up to dalé on

recruitmont strategios

impletmented and coordinaled all enroliment procedures

Oversaw the process of WUening prospective students inlo admitted sitdents

Communicated effectively wilk prospactive and enrolied students via phone, email, or text massages

Evaluated and monitored snroliment and placement data to idantify trends and recruilmant strateqles

Managed and served as the fiaison for ORC (TABE), Accuplacer, National Healthcareer Assaclation {NHA), an

ather cerlificalion testing

identlllad gosls and benchmarks needed for the develapment and grewdiz of the college

Managed Student Information System {Campls Calé}

Munaged {hs student Learning Management Systern (LMS) Canvas

Foslared an inclusive college communily and pramoted equity for all students

Sarved a3 the custodian of acadamic records of students

Mefnigined sludent records; assiated in produeing instruclional materlats; and prepared correspondence, repors,

and other docwrhentation as needed

Provided laadership and guldance in the analysts, review, crestion, and inlefpretation of student poficies and

procedures

Maneged and recamineidedt professianal developrment for taculty and staff

Ceveloped strategies for promoting student engagement and laarning in callaboratlon wilh Chief Acadeimic Dfficer

Cormmunicater elfectively with sludents and other stakeholders

Supperlad the goaks of the college’s rrissior, visian, and strategis plan

Assisted with writihg seff-sludy for Councl o Gecypationat Educalion (COE)

Worked in collaboraiion with Chief Academic Offlcer Lo get the vedlege accredled for sl years

Managed Gampus Sulte (College Wehaita)

Managad data informalion for afigiie sludents i1 SnapYorks in conjunclion with the Department of Chiloren and

Family Sarvices {DCSF)

»  Asslated with securing acaderic technology resourees through Gengage, Optum 360, and MaoGraw Hill
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Served as a resource to the Coliege Counselor in dealing with sludaits’ distuptive hehavior within and oulzsida the
classroom

Goodwill Southeastern Louisiana
Director of Re-Eittry Prograimns
Ae-Entry Program Manager

Manayed all reporting and communkation with the U.S. Department of Labor, Department of Justice, foundations,
and city partnera within ihe hew Otleans and Baton Rouge aeas

Supervised a leam of re-onfry staff, providing avarsight and advioe on progratil planning, projecl development,
prograrn management, and compliance with grant requiramentsfobligations

Provided regular and thoreugh program monitoring and oversight far various re-enlry programs within Workforce
Pevelppmisnit

Managed activilies to assure that ail clients observed policies and guidelines

Recruited clients far variols re-entry grams

initiated rocruitment stratagies wilh commuity panness

initiated and maintained relationships with local sheriffs and wark refease canters

Developed and implemented new ways and |deas ta improve program needs

Orpanized wark cffectively, concentuailzed, and pricTitized vbjectives

Enstrad proper reporting and administrailon reguiremesits

Completed 4nd subraitled all roguired monthly and guartery program rapors

Managed prograims within budget glitdellnes, standards, and limitatlons

Craated policy and procadures for re-gntry progams afd implemnentatian

Designed and drafied Internal and external fnemaranda, written reports, and other products as relevant to the
program, as well as roviewed, edited, and approved such inaterials as created by re-entry prograt staff

Altended mestings, workshops, and training regarding re-entry and workforce development

Flanted, formulated, coardinated, and implemented the delivery of Goodwill tndustias Re-Entry Program and s
activities per the guals of the organizatlon

Collgboralad with communily feaders, organizations, and public agaiicios

Maintained good public relationships

Slayed abreast of amerging trends within the prisaner r-antry arens

Maintalned knowladge of and ensurad compliance with the colleclive agresments and working conditions at the

jalis

Goodwill Soulheastar Logisiana
Employment Speciallst

» m ®m m ¥ X

Assisted homaless clients, clients in transition of supportive housing, and ex-effender clanls find empioyrent

fssistad clients with resume and [nterviewing skills

Entered cliont's data sccurately into HMES and Goodiraks

Ran repotts and pulled data as necosaary for other reporls and granls

Functioned as HMLS Secutity Clficer to assure alf dala is sorrect and up 1o daka in the system
Complied with guarterly and end-of-the-year reparting requirements it a timety and professional matter
Assistad with orientation for new clients who wers homelass, and ac-offenders who wars interested in Goodwlli's
training program _

Heiped start up the ax-cifender program at Goodwill industries SELA

conductad mock interviews with axotfonder clients and job readiness workshops

Checked clisnt folders for accurate infarmation: and made sure all documents were skjned and tracked
Barticlpated in organizational policies ragarding progrem requiratnents and efgibiity

Oversaw the training programs to be sure the clients met the ctiteria

Organized and inmpletmented variolis tasks within the Warkfaroe Developmeit Depariment

Provided techrical assistance to staff members

Processed WIA cilenls, subralited documeniation for payment, and guidelines regulalions

Preperat documantation, syliabi, and course descriptions for the Board of Regehls

Commuricaied with the hometess sheltars, private seclor, and communlty-based orgamzations to recTuil naw
elignts for all progrars affored at Goodwilt and maintain ratationships with those sgencies

Atignded racrultment fzirs at local and state prisona for clients rocently reteased from incarcaration
Organized ceremanias for ex-offendera and homeless clisnts who campleted a Goodwill program
Atiended meelings, workshops, and training regatding ex-cifendears, homeless populatlon

Completad afl other dutles as assignad by the Vice President of Mission Senfces



Dalgado Commuiity Coffage
Union Liaison Representatived Certifying VA Offictal-Technical Division (Delgado)

u x u W = r =

Facifitated communication betwaen Delgada Technical Division and the Union Coordinators
Enreliad and reglstered Lnion studettls in CRM {Banner)

Communloated with Bursar regarding Union Accounis

Procassad payroll and personnel transactons (i.e., contracts, and new hire irformation)
Particlpated in monthly meetings with the Union Coardinators

Patlicipated in the Southern Association of Colleges and Schools {SACE} recedification process
Ceriifid Yeteran Alfairs studenls within the Technioal Divizioh through YA-ONCE

Louisiana Technical College
Interim Director of Studeit Services! Union Liafsoi

L] r E = %

Wanaged all areas of Studenl Sarvices {pdmisslons, Reglslar, Testing and Placement, Financial Aid, Student Life)
Malntained a functioning rote as Coordinatar of Enroliment Servicas

Evaluated enroliment and placement to identily ractyitment steategies

Managed and paritcipated in callege-wids recruitment inltiatives such as job fairs, high school events, public
spaaking shgagsment opporlunities, and commkinity events ko mest enrollment gasis and to siay U to date on
recruilment strategios

Served as Chlef Student Services Officer for the reglon

impiemented atid courdinated ai enroliment procadures using Banner {i.e., admissians, racards, kesting, financiak
zidt, enrolimentireglstration, and siiident e activitizs}

Dlsseminated student services information to the campuses a& new policies or procedLres astablished by LCTGS
Evzlugted the performance of student sorvices staff

Served as regional repressntative for ADM compliance and coordinatioh effortz

Visited each campus to evaluate student services procedures to ensure efflciency and unikoermily

Managed and served as the Nalson for AGSET testing

Waintained the SES data for the region

Trained campus personnel an lhe-use of SES

Held regional SES mestings to disperse infanmation and ensure acclracy and uhifority

Participated in Councit an Dccupational Education {COE) reaccreditation process

Compieted othat dutles as asaignad by the Provost

Louisiana Technical College
Unjotr Liafseny’ Coordinator of Eprofimont Services
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Assisled students with the admissions and registration process

Atlended recruiting events within the region

Assisted with perlodic Institutional reports

proceased Dual Enroliment applications

Maintained communication with Dual Envoliment High Schools and Leaders

Wainiained final grades far Dual Entalimetit studants

Requesled Lovisiana Eatly Start Program funds for applicable studants

Raviewad and processed applications and transfermed cradit requesls

Participated In professiona! deveiopment

wanaged the oparation of tha Admissions and Records Offices

Made LA resldency determinations as necassary

Trained and superdised employess and studant asslslants lor admissions and records
Evalyaled and enterad college transcripts inko 515 and Intarpreted non-iraditiona! college credit
Complated data entry, appiications, (ranscripis, ahd regislered stidants in SES

Preparad documenis for distribution and collected forms fram instructors (i.a., rasters, report cards, and diplomas)

Loufsiana Technical Colfage
Unlon Liaison Represantativa {LTC-Region 1)

Faclilated communication belwean LTC-Region 1 arnd union coordinalors

Processad unlan student applications and registared students into the databiase
Pronessed payroll and personnel lrensactions (4., conlracls, and new hire information)
Participatad In monthly meetings with the union coardingors



Nam-if, LLC.
Piirchasing/Salfes Representative

v Acguingd and managed new accounts includlng all phases of order, tompletion, and dethery

»  Croaled and implemented Uhigue marketing plans and scheduled product presentations

«  Managed accounting oparalions which Included bank deposita, processed purchase orders, accolnls receivable,
and generated Invoices

EMPLOYMENT HISTORY

AdmissionsiRecrufter Consufiant, Southarn University at New Orleans, D8/2022 to Present

Divector of Student Affairs, Goodwill Industrias SELA, 10/2019 to 08f2022

Director of Re-Eritty Programs, Goodwill Industries SELA, 08{2018 to 102019

Re-Entry Program Manager, Goodwill Industries SELA, 34205 to Present

Employment Specialist, Goodwill Industries SELA, 52012 to s

Union Lialson Representative of Delgato Tachinlcal Division, Delgade Commaunity College, 7120190 to 52012
Inferim Director of Student Services/ Union Lialson, Loulsiana Technicat Collaye-Region 1, 42010 to TR0
Uniop Lialson/ Coordinator of Enrofiment Services, LTC- Wast Jefterson Campus, 7/2008 to 472010

Unioit Lisfsen Repmsantalive, LTC-Reglon 1, &2007 to FI2008

Purchasing/Sales Reprosentelive, Nam-lf, LLC 2002-2005

COMPUTER SKILLS
Microscft Office Sulte, Pecpladelt, Diplomas on Demand, Pe chiree Accounting Softwre, VA-ONCE, Banter, HMIS,

Gigoditaits, TheWorkNumber, Garearssops, PR! System, ETO, TABE Administralor, Canvas, Campls Cafg' Cangags.
Campus Suite, Snap¥orks, Accuplacer, Diglomas on Demand

Training{s) Compietsd

Moral Reconztion Therapy Certified Faciitator
Fred Pryor Saminars

EDUCATION

Upnjversly of Haw Orleans
B.A. Chemistry, May 2010

April 2018-December 2020
Capelta University
Mazter of Business Adminlstration, Gradisation with Distinclion



SOUTHERN LINIVERSITY AT NKW DRLEANS
G406 Press Drive Mew
Orlenns, T.A 70026
Phone: {504) 286-531F Fax: (5043 286-5000
www. sunc.edu

L Pl i
DHice of the Chancellor
Oclober 12, 2022

President-Chancellor Dennis I Shields
Sothein [niversity and A&M College System
4th Floar, I, 8. Clark Admiristration Dutkding
Baton Rouwge, TA TOBES

Dear President-Chaneellor Shiedds:

[ am writing this letter to recoenmend a salary increass for Dr, Shrylin M. Davis, Ditector of TRIC programs
at Soulhemn Universily al New Orleans (3TINC). The U.S. Department of Educatior is aliowing T Davis,
preseml [rector for the STNG TRIO Math & Science Upwird Bound Lo roanage two additional TRIC
Edueational Opportunity Centers (COC) programs. This requesl is bascd on the LS. Department of
Tiducation Regs. Sec. (6) “The Secretary shall permit the Divecior of a program receiving fiunds under this
chapier to administer one or more gaditional programs for disudventaged studenty operated by the
sponsoring institdion o agency, regardiess of the funding sourcey of such programs, ™ D, Davis is
currently earning $8L,000. A salary adjustment froen 581,000 o $89, [00 {10% ncrease) 1s beinp reguesisd
for directing lhe (wo wdhiitional programs.

Dir. Davis has worked at SUNO for 16 years. She has dedicated her time und e[ty Tor the University’s best
inlercat, Adso, Dr. Davis has consislently met expectations and goals for the TRIO proprams and the
Liniversity. Tn the past two vears serving as direclor of the VHTO programs, Dh. Davis has enrolled over 100
kigh school students in Deeal Enrodlment and Suminer Hridge. She has also assisted in reenrolling returning
students here at SUNO,

D, Davis has served on seversl utiversity cammittees, as well as president-elect, president aed past-
president of the Lowislana Association for Shident Assistant TIIO Propram. She i the cumrent seoretary of
the Spulhwest Assoeiation for Student Assistant TRIO Programs. She also serves on the Couneil for
Opporlunitics in Tducation Alumni Commitiee.

‘Thank you for considering this request and submitling it for approval al the October 21, 2022 meeting of the
Southern Eaiversity and A&M College System Board of Supeivisors.

With kind regards,

W#‘M

James b, Ammens, Jr., Ph]2
Txecutive Vice-Presidesd-Chancellor
Southern Umiversity at Mew Crleans

APPROVAL:
Prestdent-Chancellor Dennis ). Shields
Southern University and Ad&M, Coliege System

“An Equal Educational Opportunity Institution”
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JOB CLASS )
SOUTHERN UNIYERSITY SYSTEM
108 CODK : Persgnnet Actien Form | POSITION
MEIMHER
CALID
CAMPLS: 505 ~ SUBR RIHAC SEARELD x SUNGD SHELA
EMPLOYMENT CATEGORY:  S-MONTH 1:-MONTH X OTIER (Mprecity)
Acudemic X Mac-Acadhenic Civild Sorviee
Temnpormy Purt-Time [ ¥ of Feell Tiame) Heslrivted
Tenmrad Undergraduate Sludent Fol Appadalsent
_ Tenwre] Teacl: Criduate Axsistunl Prahatlonary
Udliey fSyccily) Rotiree Relgen To Waorle Permuncnt Stidus
Proviows Explayee Rewsrrt Lot
Date Lelt Salory I'alu

Prisfite of Person Recommiended
Tn CuFrent

Length 6f Empinymesd 0B AL 20

Effeetive Dala ig/¢1/2022

Mame  8r. sheylin M. Davis

aition Titk:  birectar

Cheek Une X Ecisting Position

New Fositlon

3:1:] sxx-xx- H143

Wigrani meni:

Sex

E

Race* Black

LBMS/E0C TRIO Pragrams

=Viga Type (5ee Roverse Sidek:

Expiration Daiie:

[Pesdtinn vavancy  subndabiaibar ferne Nwisd  Be qworesscd and apgroved ta il
uahlizd sk bW preliledis. FasiBe it b pdvepiBed Defbme pricesdig Il B

apsivalite}
Yours Experlence 22

Southere Tniversity Experienoe

Deegma):  TyperDiscliine (RA-Filacation); InstitetinnLacution {(51-Daton Roope): Yoar:
BswW-social Work SUMZ-New Orlesns, LA 2000
HsW-Sacial Work SENY-Mew Origans, LA 2011
EOp-Feli, Leadorzhip & dqmt. Capelle Unjversity 2018

Cutrrent Empéoyer

Personnet Aclinn
Clicek D Mew Appointment X Contirwation Rakebatical Leave of Ahscnce
Transler Replacentinl (Xher (Syecify)
Mecoimmenttel Sakey  $89,100 Satnry Budpeced 594,000
Source of Funila Federa]
Tdentily Bud pet: Lacation
Form Code: o Paifsz L[eewm &
Cluatrigee: woft
Fram Ty
Fosition
Btwtux
Balary Adjustmeni
Finimglal Al slynaiture {f, applicaldc):
Lixl todul fumils currently yabd this employee by Sourgr of Fonda Aabouant
Souihern Usiversity: 730333419006 1012~ 45000 20,700
*Epe Reverae Sitle "420230-41990- 61002 -45000 520,700
[ Comments: (Use bacicof orm) | 420239-41990-61002-45000 SRR e
*Eee Reverse Side Graduate Sehout signafare G, applicalie):
Em'fw* 1041272022 Y i/ 12,/2022
.- JHIJ H“ﬂh
’ 3 Duate ﬁi‘-ﬂ'“"l"“ D
[ E . j 1071242022 - 01252022
L]
sl v Date anaplbay,. A Dnic
f_m:q e 10/12/2022 % 10/32/2022
‘BroetaniTersenacl Date nt/Flramnce Baie
Buskness AffaizsiConptraiior
Predident Date Chaleman/s. B, Boad [T

Or Supery Bor




Dacyiion Envalops 10; EF20GSCE-BEAS-4ABF-AOEC-BIC 1H4ABMAS
"Thiz infermpdion is requesied solely [or (e paepose of determining compliance with Federal Civil Rights Laws and
tloes not affect employment cogsiderattons,

ETHIC ORGIN {Flense check ong}:

Hizpanie or Latine How-Hizpanic or Mor-Latino

RACE (Please check ali that apply):

Whike. Mot of Hispatic eoisin, A persos lnving erigiesin eny ol flse omigial peepe of Fuope, Narth Alfica, e te Wbkl sl
X Blzck. Mot of Hispanic Ongin, A persen lavieg asigins in 2y of the Biack ractal growms of Afaea,

Hispaniz, A poonn ol Mixico, Poedo Ricue Cuban, Contrl or Soal Aincrica, of oler Spaoleh collure of origos,
repatliess ol mce,

Asian or Pacific Islandor, A person hiving origins iv any of e eriginel peoples of W Yar Bust, Sealled A, e Tudiae
Bwrilaikenl, or the Facifis Jalameds, Uhis ereu includus, for wmpbe, Gz, T, Earea, Eie Philippie Blends, ow Sumon

Arnerican Indisn o Adaskan Native. A person lasing origin in any of 1he onginal proples of Nosth American, and aho
nnadiatng ewliweal ideatiticniion i lmaph eoibed affilipio or comnnraLy recopAilions,

e

COMMENTS:

EMPLOYEE REGULAR WORK SCIFEDAILE; Maniday-Friday Ban-fpm & Sat. Bam.-lpm
FMFPLOYEE HRECT SUPERYISOH: Or. Adriel Hilteh

NUMBER OF EMPLOYEES SUTERYISED, {il any) 11

HR USE ONLY: STATUS {circle onej. EXFEMPT WOMN-EXEMIDT

GIMDELINES: AR employees, stedents graduaie assisinnls being esnpluyed ibrough 1he use of this form
are to repoet 10 and be clearved by the Human Reseurces helore any employment f offered and bgiing

sinrting to work. All stodents are to bring willl then: clearance from the Financial Asl ofTice, Blatzment
of Account (fee receipt), and a cinss schedule. Al prospective esuployeesfstodents must bring n pictured
I, soclal securicy card, birlh certificate, certilicate of ratoralization, resident alier card, HI-T} and J-1
visns, passport, and F-1/E-94, 'Fhe laiter six (4) docemenis de nof apply 1o U8, Cilizens.

Dacomenfation muest be ey roval by Human Resoureds

ofTereil.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES
United Siates Citizend/Cerlifcne of Naturalization 18

Resident Abicn RA

H-] Yisa {Dhstinguislcd Mot & Ability) Hl

-t Wiza (Exchange Yisitor Progrum) EE |

B-} Yisa {Student Bmp, FT Stacfeat of 5.0} FI

OPT{F-! Viza-INS Prioe Appioval-"“Practicat Work Frpenence™) Fiy

Do Mot Write Below This Area
For Homan Resource And Budgetary Control Use Oniy!

PAF AFPROYAL PROCESS CNECKLIST (Must hava the information outlined below):

__ Approved Position Vacancy Authorization Form (spplicable fot new and replacement positions)
Posifion Vacaticy Announcement {position advertised before processing PAL, if applicable)
Pre-Employmoent Applicalion Vonm {Civil Service Application for ¢lassified employees)
Supervisury Crinnibet/Geckground Check Forns and Authority o Release (signed by eployee)
Exemptions Survey Farm

Proposed Enployee Appointmont

Proposed Bmployee Clearance

Reiteicted! Tob AppointmentiCS Rube 6.5z Letter of Justification (for classified, if applicable)

1]

Rev. AUIHE






& Trayis Vitac 2

«  Arranged ant attended teacher-parem conferences, workshops and meetings to dlscuss child's
progress

« Attended professional warkshops, conferences and CPR training

. Wonitored volunteers assignad to asslat with daily classroom activities

« Condaced home vislts twice during the academl: year

PROFESSIONAL EXPERIENCE

Work Experience
Director | 2020 — Present
Sopuathern University at New Orleons UBMS/ECE TRIO Programs - New Orfeuns, LA

« Ensure that the program meet astablished goals, objectlves, and federal guidelines

» Develop, impiement and manage day-ta-day operations, planning, supervision and evaluation of
program, staff and budget.

» Maintain appropriate program records, prepare and submit arnnual Performance Report {APR]

»  Supervise a staff of 7 full-time and 4 part-time

. Coordinate with community pariners to continuoushy promota pragram and services.

«  Professionally train staffin a manncr ronsisient with SUNO policles, procadure, wark duties of
EOC and UBMS with assistance from associate Director

« Prepare fesson plans in all suktjects for tutoring sesslon

« Tutor high school students in all subjects

s Assess high school students progress reports and report cards to track academir status

« Assess high school student’s assigrments in ali sublects to track academic progress

»  Assist high scheol students with collese applications, financial aid application, and scholarships

« Prepare and conduc individual/group counseling and warkshep sessions to high school students

. Assist high school senlors with Dual Enroliment/Eariy Start classes

. Assiet and enrol graduating high schanl seplors in Summer Bridge

« Organize and conduct other activitics as needed

. Wairtain statistical data and student files

« Serve on several comimitteas

« Inform students of acadermic and career options

« Develop, implement and manage the design of recruitment and presentations

Assistant DirectorfAcademic Advisor}2017 - 2020
Southern University of New Crleans Upword Bound Math & Science TRIO Program - New Crleans, LA

» Prepared fessen plans to 30 or more high school students in ali subjects far tuiering session

« Assigned assignments to 30 or more high school studemts in alt sublects for tutering session

«  Tutora class of 30 or mere high schoo! students In all suhjects

« Assessad high school students progress reports and reporl cards 1 track academic status

o Assessed high schoo! student’s assignments in all subjects to track acadernic progress

. Assist 60 high school students with college applications, financial aid applicatian, and
schotarshilps

« Prepared and conduct individualfgroup counseling and warkshop sessions with 60 or mare ilgh
schoo] students



5 1avis Vitae 3

Assist high school sentors with Dual Errolbment/Early Start classes
Assist and enrall graduating high school seriors with summer Bridge
Organlzed and conducl other activities as needed

Maintalned statistical data and student liles

Supervised a staff of 1 full-time and 7 par-time

Served on several commitiess

Informed students of academic and career options

Prepared and submlt department Annval Performance Report (APR)

Assistant Director/Education Advisor | 2016 — 2017 (Position Changed 8/2017)
Fleld Specialist 2011-2016 (Position Changed 2016}
Southern University at New Orfeans Educotional Talent Search TRIO Progrom - New Orleans, LA

Prepared lesson plans to 200 or more high school students n all subjects for tutering session
Assigned assignments to 200 or more high schood students in all subjects for tutoring sessian
Tutored a class of 50 or more high school students in all subjects

Assessed high schoal students progress reports and report cards to track academic status
Assessed high school student’s assignments fn all subjects to track academic progress
Assisted 701 high schoof students with college applications, financial aid application, and
scholarships

Prepared and conducted individual/graup counseling and workshop sesslons with 701 high
school students

Orgarized and conducled other aclivities as neadad

ilaintains statistical data and student files

Supervised a staff of 2

Served on several comimitiees

frepared and submitied department Annial Performance Report (APR)

Assisted v grant writing

CLERICAL EXPERIENCE:

Administrative Assistant Il | 2007 - 2011
Southern University at New Drleans Academic Affairs Office - New Orlegns, LA

screensad telaphone calls, visltors and incoming correspondences for the Associata Vice
Chancellor and Yice Chancellor for Academic Afairs

Scheduled appointments as needed for the university adminlstration

Composed and typed routhie correspondence independently for the office of Academic Affalrs
Perdormed administrative functions such as travel request, purchase reguisitions, departmeantal
invoice, etc. for the offlce of Academic Affairs

Maintaired and record student inguiries and forward to the appropriste person

Assisted the Associate Vice Chancallar for Academic Affairs with decision making on students’
academit appeals

Asslsted the Associate Vice Chancellor for Academic Affairs with student’s withdrawal /drop
BIFACESS

Made arrangements for conferences & meetings, and assembles established background
materials as directed by the office of Academic AHairs

tttend meetings and conferznces and record and report on proceedings far the university
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¢ Served on several commitiees

Card Service Claim Progessor | 2006 - 2007
Copital One Bank - Houston, TX
«  Processed over 100 debit card dispute claims
+  tssued provisional credit to the customer in campliance of Regulation E and estahlished
department standards
« Researched aver 100 disputed claims by retrleving necessary dociimentation from the customer
and ¢ebit card reports
v Bosearched and investisated over 100 fraudulent dabit card claims and prepared final reports
and documentation ta send to Capital One Security Depariment
. Notlfied customers via phone and letter detalling status of cfaim

Medicare BHllings Specialist February 2001-May 2004
Salco, inc., Mew Orleans, LA

e Input patient’s insurance information into computer.

s Maintained a clean and organkzed envimnment.

+ Answered in person and aver the phone inquires about patient pass due balance and cancel
insurance.

«  Made calls to insurance companles about patient halance.

e Maintained log of data entered and submit to supervisor,

+ Recelved batches totaling over 510,000 on a datly basis.

» Posted patients insurance and personal payments.

e Received and batched insurance and persanal checks for bank deposit,

e Porformed other doties as assigned by supervisar.

LClerk N1 March 1999-Fehrueary 2001
MCLMO Hospital, New Orleans, LA

s Input newborn paticnt information into the computer.

«  Flaced dactor's arders for patient.

» Input patient charges into camputer.

« Provided necessary information to patient.

s Discharged newhorn patients,

» Maintsined tog of data and submit to data entry units,

« Received error reports generated from the computer system and corrected Lhent.

s Used various soflwane 1o assist with error corrections, updates, and data input to the systerm,
»  Complied weekly productions repord,

OTHER PERFESSIONAL EXPERIENCE

program Assistant, Chancellor Emerging Leaders Pragram {2008-2D05}
Satthern Lniversity 3¢ New Orleans New Orleans, LA

Committee Member, University Professional Conferenca {2007-2011)
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Sauthern University at Mew Orleans Mew Orleans, LA

Committee Member, Commencement [A009-2011)
Southern bniversity at New Orleans Mew Orleans, LA

Intern, Educational Talent Search (2008-2011)
Southern Universlty at New Orleans Mew Orfeans, LA

Student, Emerging Leaders Institute {2014)
TRIO Southwest Association Student of Assistance Programs {SWSAP)

Co-Chair, Lmerging Leaders nstltute {2018 & 2020
TRIO Louisiana Association of Student Assistance Programs [LASAP)

LASAP Hoard Represenfative, Southwesl Association of Stadent Assistance Program (SWASAP)
{2015)

President, Louisiana Association of Student Assistance Propram (LASAP) (2018)
Secretary, Soulhwest Assocltion of Student Assistance Programs (SWASATP) {202 1-prescnt)

CONFERENCES & WORKSHOPY

Lovisiana Association of Student Assistance Program Conference in New Orleans, Louisiana
Moderator, 2011, 2012, 2013

Loulslana Association of Student Assistance Program Conference in Lafayette, Louisiana
TRIO Achievers Committee Member, 2012

1auiziana Association of Student Asslstance Program Conference in Baton Rouge, Louisiana
Schalarship Raffle Committes Member, 2013

Lovisiana Assaciation of Student Assistance Pragram Conference in Shreveporl, Louisiana
Conference Chair, 2017

Louisiana Association of Student Assistance Program Conference, Virlual
Conference Chair, 2021

Southwest Association of Student Assistance Program Canference in New Orfeans, Lotisiana
Moderator, 2012

Presentations
«  Are you a TRIO Trekkle? {Tracking Studerts), LASAF Canference, 120 attendees, 2015
s Mavigating Through Our New Mormalf, LASAP Virtual Mini Conference, 110 gttendees, 2021
«  Start Srmart: Road map for new TRIO professionals, SWASAP Anneal Conference, 323, 2022

Professional Development



S Davis Vitae

« Phi Theta Kappa Honor Society, Omega Wy Chapter, Member - 2004

= Honhor Sodety, Minneapolis Chapter, Member — 2014

« Council for Opportunities in Education, Alumni Committes - 2022

e |ouisiana Association of Student Asskslance Program [LASAR), Board Representative - 2006-17

« Louisiana Assaciation of Student Assistance Program [LASAP), President-Efect, Membar — 2017

s Louisiana Association of Student Assistance Program [LASAP), President, Member — 201515

s Louisiana Association of Studem Assistance Program {LASAP), Puklications, Member - Present

s Louisiana Association of Student Assistance Program (EASAF), Past-President, Memiber —20153-2¢

s Southwest Association of Student Assistance Program (SWASAP), Board Member/Secretary —
2015-present

s The National Tutaring Association, Cerlified Tutor — 2015

s The National Tutaring Association, Cerlified Mentor — 2020

Publications
ProCtuest. Increasing parent involvermant in education by Implementing parent development initlatives:
Ar action research study, August 2016, Publication Number 101473921

Grants Awarded

Educational Talent Search TRIC Program. Bepariment of Education. Grant year: 2016-2021, Amount
Awarded 1.5 Million. Co-Pl. Co-writer

Upward Bound Math and science TRIO Pragram. Department of Education. Grant year 20%7-2022,
Armount 51.3 Million, Co-PL. kead-writer

Upward Bound Math and Science TRIO Program. Department of Education. Grant year 2022-20027,
Amount $1.3 Million. P1. Lead-writer

Educalional Opportunity Centers, Department of Education. Grant year: 2021 — 2026, Amount 51.2
Millian. Pl. Lead-writer

Educational Opportunity Centers, Department of Education, Granl year: 2022-2027. Amount 512
Million. Pl. Lead-writer

Paul T. Sprageins State Inltlallve Grant, Grant Year 2017, 2019, 20322 53,000, Pl. Lead-writer

Technical Skills
»  Experience with Microsoft Word, PowerPoint, Visio, Access, Excel and Outfook; internet
Explorer.
» Experianca with both PC and Mac platforms,
» Experience with Blumen software,
» Experience with Blackhoard and Moodle,
s Experience with 515 Plus and Banner.
»  Expericnce with anline platforms {Google Classronm; Zoom; Webex; OpenWaters; etc.)

Licensore

Louislana Board of Social Wark Cerlified Social Warker {Lic. #11702)



SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive New
Orleans, LA 70126
Phone: (504) 286-5311 Fax: (504) 286-5000
www.suno.edu

Office of the Chancellor

October 14, 2022

President-Chancellor Dennis J. Shields
Southern University and A&M College System
4th Floor, J. S. Clark Administration Building
Baton Rouge, LA 70813

Dear President-Chancellor Shields:

I am pleased to recommend Dr. Angel Grady for a 9-month tenure-track assistant professor position in the Bachelor of
Science in Nursing program at Southern University at New Orleans (SUNO). The effective date of this appointment is
November 1, 2022. Dr. Grady will receive an annual salary of $80,000.

Dr. Grady currently serves as a Research Nurse at M.D. Anderson Cancer Center in Houston, Texas, the #1 cancer care
hospital in the nation, according to U.S. News & World Report, for the last thirty-three (33) years. Dr. Grady also serves
as an Adjunct Clinical Nursing Instructor at the Nell Hodgson Woodruff School of Nursing at Emory University in
Atlanta, Georgia, and as an Adjunct Clinical Instructor in the College of Nursing at Prairie View A&M in Houston,
Texas. Dr. Grady received the Bachelor of Science in Microbiology/Chemistry from Xavier University in New Orleans,
Louisiana; the Bachelor of Science in Nursing from The University of Texas Medical Branch in Galveston, Texas; the
Master of Science in Nursing Education from The University of Texas Medical Branch in Galveston, Texas; and the
Doctor of Nursing Practice from the University of Texas at Austin in Austin, Texas. Her research focused on factors
influencing telephone triage in symptom management of elderly patients within a Head & Neck Radiation Oncology
Practice.

Dr. Grady is a caring and compassionate Clinical Instructor that is experienced in teaching all clinical courses,
including: Foundations of Nursing Practice, Adult Medical Surgery | and Nursing Leadership and Management courses
to BSN, MSN, and MN students. Dr. Grady brings a mastery of technical skills and knowledge required to motivate and
guide students and is proficient in providing lectures and managing simulation equipment. Dr. Grady is also an expert in
incorporating instructional technology to enhance didactic and clinical instruction while providing students
opportunities to improve hands-on skills. Dr. Grady is a certified ambulatory care nurse and is registered in the states of
Georgia and Texas.

Thank you for considering this request and submitting it for approval at the October 21, 2022 meeting of the Southern
University and A&M College Board of Supervisors.

With kind regards,

James H. Ammons, Jr., Ph.D.
Executive Vice-President-Chancellor
Southern University at New Orleans

APPROVAL:
President-Chancellor Dennis J. Shields
Southern University and A&M College System

“An Equal Educational Opportunity Institution”









ANGEL GRADY, DNP, RN-BC

SUMMARY

Caring and compassionate Clinical Instructor seeking Adult Health Professor position. Experienced in teaching all
clinical courses, including Foundations of Nursing Practice, Adult Med-Surg | and Nursing Leadership & Management
courses to BSN, MSN, and MN students. Mastery of technical skills and knowledge required to motivate and guide
students. Proficient in providing lectures and managing simulation equipment. Expert in incorporating instructional
technology to enhance didactic and clinical instruction while providing students opportunities to improve hands-on
skills.

SKILLS
e Leadership and Mentoring Abilities ¢ Planning & Organizing
e Clinical Supervision e Good Work Ethic
e Performing Physical Assessments e Active Listening
e Operating Simulation Equipment e PPE Use
e Student Evaluation Abilities e Data Management
e Microsoft Office e First Aid/CPR
e Team Management e Computer Skills
e Conflict Resolution e Supervision & Leadership
EXPERIENCE
NELL HODGSON WOODRUFF SCHOOL OF NURSING EMORY UNIVERSITY
Atlanta, GA
Adjunct Clinical Nursing Instructor 09/2020 to Current

e Guided and supervised nursing students in classroom, lab and clinical learning activities.

e Participated in planning, implementing and evaluating assigned courses for continued development of nursing
curriculum.

e Observed and evaluated student performance in meeting course objectives and student learning outcomes
through assignments, projects and examinations.

e Evaluated students to identify knowledge gaps and conduct thorough assessments.

Designed personal clinical assignments consistent with student's knowledge base, competency and learning

needs.

Supervised student laboratory and clinical work, offering knowledgeable advice to advance learning and abilities.

Contributed professional feedback to student inquiries in class, online or during established consultation hours.

Instructed nursing students how to perform vital sign checks, code responses and chart updates.

Committed passionately to student development through hands-on training.

PRAIRIE VIEW A&M COLLEGE OF NURSING
Houston, TX
Adjunct Clinical Instructor 08/2020 to Current
e Used individualized instruction techniques to educate students on patient observation, assessment, decision-
making and health teaching.
Taught students how to intervene in medical emergencies and how to perform head to toe assessments.
Delegated patient assignments to students based on individual learning needs and patient assessments.
Held clinical simulation projects and provided each student with individual feedback.
Initiated new learning methods to ensure total student comprehension while maximizing learning time.
Assessed students' knowledge and skills through assignments and exams.
Provided students with hands-on demonstrations and managed clinical logs, medication administration, dressing
changes.
o Delivered comprehensive clinical instruction to over 50 students on subjects such as Nursing Leadership and
Nursing Management.
e Frequently provided educational lectures to students.



UNIVERSITY OF TEXAS MD ANDERSON CANCER CENTER

Research Nurse Houston, TX 08/2019 to Current

Screened research study candidates for eligibility and obtained consent documentation.

Documented case report forms and collected data for study research logs.

Relayed information such as requirements and instructions from clinical team to study participants.

Observed patients after administration of designated medication for adverse events.

Recruited, interviewed and enrolled patients to increase number of participants.

Prepared for upcoming studies by collaborating with program leaders to determine facility and staff needs.
Obtained informed consent from research subjects and guardians to explain possible side-effects and potential
outcomes of THNMO research.

Assessed patient conditions, monitored behaviors and updated supervising physicians with observations and
concerns.

UNIVERSITY OF TEXAS MD ANDERSON CANCER CENTER
Houston, TX

IV Therapy Nurse- Float 08/2019 to 12/2020

Implemented providers' orders to initiate I'Vs and access ports and deliver medications.

Conducted evaluations and obtained vitals prior to administering IV treatments.

Troubleshot and resolved vascular access issues to successfully complete treatments.

Educated patients on procedures, benefits and potential negative interactions of different compounds.
Responded to emergency situations with speed, expertise and level-headed approaches to provide optimal care,
support and life-saving interventions.

Helped patients and families feel comfortable during challenging and stressful situations, promoting recovery
and reducing compliance issues.

Administered oral, IV and intra-muscular medications and monitored patient reactions.

EMORY HEALTHCARE
Atlanta, GA

Outpatient Nurse Coordinator 04/2018 to 08/2019

Coordinated and delivered quality general and procedure-specific outpatient care with special emphasis in Cystic
Fibrosis patients including a joint collaboration with Children's Hospital of Atlanta (CHOA).

Screened and educated eligible Cystic Fibrosis patients for Emory Lung Transplant Program

Updated and maintained unit's outpatient charts in PowerChart/Epic

Documented pharmacological interactions and managed responses to avoid advanced complications.
Responded to emergency situations with speed, expertise and level-headed approaches to provide optimal care,
support and life-saving interventions.

Helped patients and families feel comfortable during challenging and stressful situations, promoting recovery
and reducing compliance issues.

Monitored diet, physical activity, behaviors and other patient factors to assess conditions and adjust treatment
plans.

e Executed appropriate steps for patient treatment following careful review of physician medical regimen.
e Participated in continuing education programs and NACFC conferences workshops to enhance training and

nursing knowledge.
Documented and managed all outpatient 1V antibiotic therapies.

e Administered oral, IV and intra-muscular medications and monitored patient reactions.
¢ Advocated for patient needs with interdisciplinary team and implemented outlined treatment plans.

WINSHIP CANCER INSTITUTE, EMORY UNIVERSITY
Atlanta, GA

Oncology RN 09/2015 to 10/2017

Expertly explained diagnoses to patients and discussed next steps for treatment and care in easy-to-understand
terminology.

Provided patients with information on range of subjects, not limited to side effects from chemotherapy and
benefits of proper nutrition during treatment.

e \Wrote detailed notes regarding patient discussions in patient charts.
e Responded to emergency situations with speed, expertise and level-headed approaches to provide optimal care,

support and life-saving interventions.
Assessed patient conditions, monitored behaviors and updated supervising physicians with observations and
concerns.



Advocated for patient needs with interdisciplinary team and implemented outlined treatment plans.
Observed strict safety measures, including checking medication dosages before administration to patients.
Administered oral, IV and intra-muscular medications and monitored patient reactions.

Stocked clinical workstations and procedure rooms with necessary supplies.

Administered chemotherapy to patients as indicated by chart instructions given by each physician.

HARRIS HEALTH SYSTEM - BEN TAUB GENERAL HOSPITAL
Houston, TX
Registered Nurse, ICU 01/2010 to 09/2015
o Assessed and prepared patients for procedures, performing initial and ongoing patient assessments.
Monitored and managed various treatment and care interventions.
Recorded patient condition, vital signs, recovery progress and medication side effects.
Administered medications, tracked dosages and documented patient conditions.
Collected lab specimens, ordering and interpreting diagnostic tests and lab results.
Trained and mentored new RNs on best practices, hospital policies and standards of care.
Oversaw patient admission and discharge processes to coordinate related paperwork.
Evaluated patients, recognized and addressed complications and coordinated treatment with other members of
critical care team.
Provided patient and family health education focusing on self-management, prevention and wellness.
e Updated charts throughout shifts with current, accurate information to maintain strict recordkeeping standards.
e Communicated concerns regarding patients' status, care and environment to nursing supervisors, clinical care
supervisors and case managers.

¢ Prioritized patient care assignments based on patient conditions to achieve optimal outcomes.
e Implemented range of equipment, medicines and life-saving modalities to achieve expected outcomes.

EDUCATION AND TRAINING

DOCTOR OF NURSING PRACTICE: NURSING EDUCATION/ADMINISTRATION 05/2020
University of Texas At Austin, Austin, TX
e Research: Factors influencing telephone triage in symptom management of elderly patients within a Head &
Neck Radiation Oncology Practice

MASTER OF SCIENCE: NURSING EDUCATION 12/2014
The University of Texas Medical Branch, Galveston, TX
BACHELOR OF SCIENCE: NURSING 12/2009
The University of Texas Medical Branch, Galveston, TX
BACHELOR OF SCIENCE: MICROBIOLOGY/CHEMISTRY 05/2004

Xavier University of Louisiana, New Orleans, LA

ACCOMPLISHMENTS
e HALO Award, University of Texas MD Anderson Cancer Center, March 2020
e Emory Healthcare's Ambulatory Nursing Scholarship Recipient, May 2019
WEBSITES, PORTFOLIOS, PROFILES
¢ https://www.portfoliogen.com/angel-2eb9e76a

CERTIFICATIONS

o Certified Ambulatory Care Nurse, RN-BC, AAACN, 12/2018-12/2023
¢ Registered Nurse, Texas License - 2010
¢ Registered Nurse, Georgia License- 2015
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Bevised: February 5, 2022

Adriel A. Hilton, Ph.D.

www.advielhilton.com

Contact Information

6400 Press rive
New Orleans, Loulsiana 70126
(504) 286-5040 (office)
{333y 491-7125 (personal maobils)
ahiftom@suno.edu (work c-mail}
adviel hillond@hotmail.com (personal e-matl)

EDUGCATION

Master of Business Adminislration Business Administration, May 2018
Wehster University, Saint Louis, MO
(tevrge Herberl Walker Schoof of Business & Technmology
(GPA: 3.%6

Bactor of Philosophy [Figher Educalion (Administration), Hecember 2047
Morzan Slate University, Baltimore, MD
Scheol of Bducalion and Urban Studies
Department of Advanced Studics, Leadership and Policy
Dissertation Tile: The Perceptions aof Administrators
Concerning the One Florida Iniliafive
GPA: 4.0

Master of Applied Social Science Social Science {Public Adminisiration}, Augwst 204
Florida A&M University, Tallabassee, IT.
College of Arts and Sciences
Depatlment of Histary, Political Science, Geography, and
African American Studics
GPA:3.54

Bachelor of Aats Business Administration (Fitance), Cum Laude, May 20613

Morehouse College, Atlanta, GA
Divizion of Bosiness Administration

ADDIFIONAL COURSEWORK:

Johns 1 lopkins University, Carey J3usiness School
Slatistics, 1'af 2008

Florida A&M University, College of Education
Fducational Leadership, 1'wenty-seven hours of praduate conrseworde, 2004 — 2005

Carnegic Mellon University, H. Johin Heine 11 School of Public Poliey & Mansgemeni
(uantitative Skills Summer Program, Summer 2004



Harvard Business Schoal
Summier Venture aid Management Program, Summer 20052

Clark Allanta Untversity, School of Husiness Administration
Personal linance Course, Fall 2002

(ieorgia State University, 1. Mack Robinson College of Business
Financial Accounting Course, Summer 2001

Business Courses Completed:

. Advanced Corporale Finance

. Stralegy and Competition

. Finance

. Manageria] Economics

- Manapement Accounting

. Corporate Responsibility and Society
s Operations and Project Managemeni
. iarketing

Higher Edueation Courses Completed:

. Pro-Seminar in Higher Education
Historical Foundations of Higher Education

» Higher Fducaiton Policy Analysis

. (Quality Assurance and Accountabilily in Higher Ldueation

» Diversity and Mubticuliuralism in Higher ducation

. Organizationat Theory and Administration/Management in Higher Education
. Leadership in Higher Education

. Student Develupment Theory

Educaticnal Leadership Couwrses Completed:

. | .eadership and Communication Technologics in Teaching and Leaming Orpanizations
. Sclf and Interpersonal Contexis in Teaching and Leamning Organizations

. Qrganizalional Behavior in Hducational Scilings

. {urmiculumn and Public Policy

. Race, Class, and Gender: Policy Issues in Leadership

. School Finance and Bducationad Policy

Research Courses Completed:

. (Qualitative Rescarch Methods in Edacation

. Advanced Cualittive Rescarch Methods

. Applied Social Research (Mixed Methods Research)
. Quamtilative Data Anakysis [



» Quaniilative Data Analysis 1
- Research Practicum in Higher Educalion

Spring 2022

Spring 2022

Fall 2021

Eall 2021

Summer 2021

Summer 2021

TEACHING EXPERIENCES

Fayetteville State University

Collepe of Fducation

Adjunct Assistant Professar

Academic Programs in Collegres und Universities
ELHE 713 Online

w% { degigned course using Cunvas.

Upper Towa Thitversity

Andres School of Lducation

Adjunct Facudty

Teachine and Working in a Mudticultural Sefting

BT =331 - Ondine

*4k [ co-designed course using Pearson LearningStudios.

Iayettsville State Thniversity

College of Bducation

Adjunet Asststand Prolessor

The Adminisiration of Studeni Services in Higher
FEehseation

EELHE 714 — Online

*R [ desioned course using Clanvas.

Iincaoin Tndversily of Missouri

School of lducation

Adjunet Faculty

Introducifon fo HBCOUs Trends, Iuswes and Aszassmwent
HED 500 -- Onfine

#r¥ | derigmed course wsing Canvas

Bellanmineg Universily

Annskey Vrazier Thornton School of Education
Adjunet Facully

Multicultural Theory, Competencies, and Application
HRED 820 Ondine

Uppar 1owa University

Andres School of Educalion

Adjunet Faculty

Teaching and Working in a Multiculfiral Setiing
FINT— 331 — COnline

***f soedesioned course wsing Peqrson LearningStudios,

La



Spring 2021

Spring 2021

Full 2020

Fall 20270

Sumumer 2020

Summer 2020

Spring 2020

Spring 2020

Western Carolina [Tniversity

College of Fdueation and Allied Professions
Adjunct Facully

History, Role and Uses of TIRCUs

Bellarmiine Universily

Armsiey Frazice Thomion Schoot of Education

Adiunet Faculty

Leadership, Adminisiration, and Goverhance in Higher
Education

HRE - 805 - Ondine

w25 [ dosipned course using Mouodte.

Norih Park Iniversity

achool of Business and Nonprofit Management
Adjunct Faculty

College Student Development & Administration
SBNM 5742 - Online

Wilmington University

Sehool of Ldueation

Adiunct Faculty

Asscssment of $tudenl Learning Qutside of the Classtoom
MHE -7302— Online

Northeastern Universily

College ol Professional Studics

[.coturer

tilobel and Historicol Perspectives on Hiigher Education
EDET- 7204 — Cniine

Lincoln (niversity of Missouri
School of Hdueation

Adjunct Facully

Phitanthropy and Higher Education
HED - 525 — Onling

ok | fosigned course using Cunvas

Wilmington University

School of Fducation

Adjunct Facully

Academic Research nd Writing
AMHE 7001 - Unline

[ incokn University of Missouri

School of Education

Adjunct Uaculty

Financial Managemend jor Higher Fducation



Falb 2019

Fall 2013

Summer 2004

Symmer 2019

Spring 2019

Spring 2019

Fall 2018

HEL — 520 — Online

w&% ] dosigned course using Convas

Teaching and Working in a Multicultiral Seiting
EDU—33] - Online

H4 4] o glesigned course ustng Pearson LearningStudios,

Northeasterm University

Callege of Professionat Studies

§ectarer

Cilobal und Historical Perspectives on Higher Kducation
EDU— 7204 - Online

MNorth Park UTniversity

Schoot of Business and Nonprofit Management
Adjunct [aculty

College Studert Development and Administration
SBNM — 5742 - Online

Upper fowa Unjversity

Andres School of [iducalion

Adiunct Faculty

teaching and Working fn o Multicultuwral Seiting

EIMT— 331 — (nline

wik] oo _desivned course using Pearson LearningStudios.

Bellarmine University

Annsley Frazier Thorlon School of Hdueation
Adpmet Faculty

Kthics, Low and Social Justice in Higher
Educaiion

HRIY — 656 - Online

we# [ fosioned course using Moodle.

Fayellcviile State Eniversity

College of Liducalion

Adjunct Assistant Professor

Academic Programs in Colleges and Universities
ELIIN 73 Online

4% [ dosipned course using Carnvas.

Northeastem Universily

College of Professional Studies

Leclurer

Faculty, Curricutum and Acodemic Communily
EDU 6202 - Online

Bellarmine University



Full 2048

Summer 201§

Summer 2018

Spring 2018

Spring 2018

I'abl 2017

Sumumer 2017

Annsiey Frazier Thomton School of Education

Adjunct Faculty

f.eadership, Administration, and Goveraance in Ligher
FEducation

HERD - 805 Onfine

w8 | designed eourse using Moodle.

Upper fova University

Andies School of Bducation

Adpunct Faculty

Teaching and Working in a Mudticulfural Setting

RDEF— 331 — Online

*H] cowdesigned course using Pearson LearningStudios.

Northeastern bniversity

College of Professional Stodies

Lecturer

Fucnlty, Curricufum and Academic Community
KIS 6202 — Online

Uipper Towa [Tniversily

Andres School of Hducation

Adjunet Facully

Yeaching and Working in a Multicuftural Setting
EDU—531— Online

w** ] co-desioned course using Pearson LearninpStudios,

Morthcastern University

College of Professional Siudics
Lecturrer

Fduceation Liow, Pelicy and Finonce
EOU 6203 — Online

Upper fowa {Iniversity

Andres School of Dducation

Adjunct Facuedey

Teaching amd Working in o Multicultural Setting
EDU—53{ — Online

% [ oo-dexipned course ysing Pearsom LearningStudios.

Tpper Tows University

Andres School of Education

Adijuncl Faculty

Teaching and Working in o Multicultural Setting

EDU - 331 - Online

*22 [ ea-designed course wsing Pearson LearningStudios.

Upper towa University
Adrdres Schonl of Hducation



Spring 2007

Summer 2015

Summer 2014

Surnmer Hit4

spring 2014

Fall 2112

Summer 2012

Adjunct Faculiy

Teaching and Working in a Multicultural Setting

KDUI - 331 - Online

**% | on-designed course using Pearsom LewrningStudios.

Upper [owe University

Andres School of Fducatton

Adjunct Faculty

Multicultural fssues in Hivher Education

HEA — 542 . Online

*%% | dasigned the course weing Peavson LearningStudios.

Upper Jowa {niversily

Amudres School of Fducation

Adjunct Faculty

Mauliicultural Issues in Higher Edveation

fiFd — 342 - Onling

#%% | asipned the course using Peavson LearmngStudios,

Tiffin University

School of Graduate and Distance Education
Adjunct Faculty

Higher Educetion Finance and Dudgeling
EDNT — a4t} - Online

Upper lowa University

Pivisien of Education

Adjunet Faculty

Legal Implicaiions for the Administrator
IHiA — 522- Online

Lipper Towsa University

Andres School of Hducation

Adjunct Facully

Multicultural {ssues in Higher Education

HEA — 542 .. Online

*¥% [ desipned the cowrse using Pearson FearningStudios.

Lpper lowa University

Division of General Studies

Adjunct Facully

Wellness Strategies (First Yeur Experience)
- ffg

Upper fowa University
Andres School of Bducation
Adjunet Facuity



Falt 2011

Summer 2051

Fall 2010

Falt 2010

Surnner 2010

Sunmmoes 2009

Summer 2009

8

Speciul Topics in Higher Educafion. Multicultural Lssies in
Higher Education

HEA - 550 - Oniine

*4% § degigned the course using 'earson FearningStudios.

Upper lowa University

[ivision of General Studics

Adjunct liaculty

Wellness Strotegies (First Year Experience}
- 119

University of Northern fawa

College of Hducation

Adjunct Faculty

Sepninar in Postsecondory Edueation: Diversity in Higher
Ecioation

1700 285-04

*#x% [ desioned the course.

UIpper fawa University

Division of Education

Adiunct Faculty

Fihical Dilemmas of Higher fiducation
A - 506

Upper lowa University

Division of Genceal Studies

Adjutiet Faculty

Wellness Strategics (First Year fxperience)
in-119

Upper Towa University

Iivision of Education

Adjunct Faculty

fegal implications for the Admmistrator
kA - 522

The Arl Instituie of Washinglon
Gueneral Education

InstTuctor

First Year Experience/Life Sklls
AT IGF — LSOYS

Clarion University of Pennsylvania
Depariment of Fiducation

Frederick Dougiass ‘Teaching Scholar
ficdueational Psychology (Co-Taught)



ED 122 - Onfine

Spring 2009 The Art Institute ol Washinglon
General Education
Lnstruclor
Introduction to Microsoft Offfce

Fali 2008 Baltimore Clty Community Collepe
Departient of Public Services, Fduguation, and Social
Sciences,
Adjunct Yaculty
Intraduciion to Philosophy PHI 101

November 2003 - May 2004 1.eom County FPublic School System

Altcenate Teacher
Taught students on an interim basis af the elementary, middle, and high school tevels.

RESEARCI CONCENTRATION

Minorities’ Access and Achievement in Higher Dducation

. Allirmative Aclion

. Impact of Proliferation of Race Newutral Admission Policies

. Alrican American Male Achisvement Gap: The Causes and Remedivs
» Relevance of Mstorically Black Colteges and (nivetsilies

. Recruiiment snd Retention of Students of Color in Liigher Education

PROTESSIONAL EXPERIENCES

April 2021 — Present Yice Chanccller for Student Affairs and
Enroliment Management
Southern University at New Orleans

- Provide visionary and operalional Jeadership for the Division ol Student Affairs and Enrellment
Managemaiit,

«  Dffeclively manage divisional changes W meet the University's prowth objeclives and strategic plan
henchimarks based on promising practices;

«  Measurc progress lowands siratogic objectives employing empirtical data;

. (versee the development and coordination of enrollment processes, exira/co-curicular campus
initietives, student judicial processes, student services and activilies to promote the overall academic,
personal and professional development, and well-being of studenis;

. Oversce the 1Division's strategic planning process o attract, recruit, enrell and retain undergraduatc and
praduste students with a goal Lo increase overall student cngagement, persisicnee and graduation rates;
and

« Engage in professional develupment and successfully coach stafT o meet benchmarks.

May 2018 — April 2023 Dean of Students & Diversity Officer
Seton Hilt University



11

Provided strategic vision and lendership for an integraled unit that invigorales cunpus life; creating an
enpaged, inclusive and vibrani communily dedicated to student suocess through campus cngagement;
[phanced a student culture where diversity is honored and where students learned o respect differences,
demonstraled campus pride and exercisad teadership;

Collected mnd interpreted student satisfrction, retenition, and sucecss data to itformn the development ol
involvement opporlunitics and co-cutriculay Programs;

Ensured alignment of student learning vutcomes (o Student Affairs programming with the University
academic learming outcomes;

Crsured a comprehensive New Student Oricntation progearm thal served fiest yest and transfer siudents,
and their Famifics;

Served as a Title TX Deputy Crordinato;

Revicwed and updated ammually the Student Tandbook;

Assisted in the coordination atd execution ol university-wide events;

Developed cffective quantitative and qualitative assessment tonls reluted fo participation and quality of
proprams and initiatives;

Provided leadership for the development, jmplementation snd evaluation of policies and regulations
pertaining to Student Aftairs;

Respensible for fiscal responsibility, budget oversight, and budget allocation in line with steategic
priceities;

Served as a member ol the cmerpgency on-call team;

Served as a Haison botwecn clubsforganization leadership and advisors;

Collaborated with campus constituents (o develop and implement a comprehensive enroliment,
tremsition and retention plan for diverse student populations; and

Created and implemented training for shadent fsaders and slaff emphasizing cultura! competencics.
awareness, diversity and inclusion.

January 2017 — April 2018 Adjupet Assistant Professor

Webster University

Taught praduate-level courses in the Gearge Hlerbert Walker School of Business & Technology;
o Courses include;
s RUSN 5000: Business
s MNGT 5000: Management
»  MNGT 5650 Management snd Slrategy
o  WNGT 5670: Menagerial Leadership
Developed and managed olass syltabus and ensured that the content met depariment and college
slandards;
Planned and created lectures, in-cluss discyssions and assigmnonts;
Assessed grades for students based on parlicipaiion, performance in class assignments, papers, qUIzZES
and exsmminations; and
Coluborated with colleagucs on Course curriculum.

October 2016 — April 2018 Director of Extended Campus, Myrile Deach

Metropolitan
Wehster Tniversity
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Served as Chief Administralive Officer at the extended canipus oversceing student recruttment,
advising, Mnancial aid, murkeling, course planning and budgels,

Assisted with the day-to-lay operations ol the extended campus;

Provided dircet supervision to assigned deparimeints;

Implemented programs and policies to achicve he overall enroflment goats and objectives of the
University;

[gtablished relationships and interacted with varlous constitucnt groups to promote the University™s
gouls, objectives and policics;

Mainiained excellent working relntionships with the Univeasily's student services, devetopment, alobal
marketitg and cotnmunications, other (Tniversity officers, and (he Voterans Administration;
Delegated wathority and responsibility ko administratoss W implement deeisions o0 intermitt matters 1o
accomptish the mission of the Utliversity; and

Investivated and resolved conflicts and issues within the Universily.

Japuary 2016 — July 2016 Chief of Staff & Executive Assistant to

the President
Grambling State Universily

Assisted with the day-to-day operations of the President’s Office;

Provided direct supervision 1o assignud depariments;

pnsured that policiss and procedures approved by the University Administration were implemented;
Advised the President on strategics and methods to improve he University’s aperational cffectivencss;
Qerved as the President’s liaison wills university ad ministration, facully, staff and students and
responded to requesia fur assistance from same;

Served s liuison with collepe-wide couneils and committecs and the colloge comimunity;

Cunferred with Universily governing hoards ko implement policies and procedures concertiing the
operation of (he University and represented the [Iniversity at Board meetings, 43 nocessary,
Tnteracted and negotiated with administrative officials, busincss excculives, legislators, govermunent
officials, community wnd civic proups and glumni to promote the University™s goals, objectives and
policies as well as public service objectives;

Delegated authority uad responsibility o administrators o implement excoulive love! decisions on
imernal matters to accomplish the mission of the University;

investigated and resolved conflicts and issues within the University; and

Performed othet dulies ag assigned by the President.

July 2014 — December 2013 Assistant Professor & Direcior, Higher

Education Student Affairs Program (formerly
College Student Personnel Program)
Western Carolina University
Taught graduate-fevel courses -+ the W.Ed. in Higher Fducaiion Student Affairs (formerly College
Student Personnef) program;
o Cowrses jncluded:
»  ITESA 530: {CSP 530% Diversity it Highev Lducation (formerly College Student
Subeuitures & Sludent {‘haracteristies)
= HOSA 621 (CSP 621} Theories of C'ollegu Student Development
»  FIESA 630 (CSP 630): § eeal & I'thical lssues for Higher Education Student Affairs
»  EDITE 650 Program Development and Uivaluation
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»  EDI, 889: Disquisition in )iducational Leadership
Created admission criteria and adhered to them;
Parlticeed with other units of the Uaiversity {including Shident Affairs, Academic Affairs and Public
Relations/Marketing) in recruitment cfforts;
Hngaged with other universities and colleges for the purposes ol recruitment and cateer placement for
sraduates;
Livaluated the potential for offering courses in hybrid or iotally enline lformats;
Reviewed course topics and sequencing and ensurcd that offerings are reliably planned and scheduled
for students and full and parl-time faculty;
J3enchmarked Program policies, curticulum and guality wilh comparable and aspirational student alfairs
Proprams; and
Clarificd fanding sources and detenmined ways to create moke consistent funding packagpes for students,

Navember 20H2 — November 2013 Assistant Vice President for Inclusinn

Initiatives
Grand Valley State University

Worked with deans, colleges, :iepartmen[sa’sc:huuls, and divisions to provide informational resourees,
consutiation md othet supporl that helped Lo ephance the University’s inclusion work in various areas
such as strutepjc plan implemenlation, program cvaluation, pipeline issues, reeruitment and refention
initiatives for Facuity, stafi and students;

Served as a faison o the Office of Mullicullural AfTairs, Waoemen's Center, and the i.eshian, Gay,
Disexual and Transgender Center; and

interfaced with Human Resources, Ofllies of the Provost, Tnatitutional Matketing, Admissions, Oifice of
Development, the Padnos Inteenational Center, el the Office of Craduate Studies throagh collaborative
projects and cominittes participation.

November 2010 — November 2012 Exccutive Assistant to the President, Chief

Diversity Officer & Assistant Secretary o the
Board of Trustces
Upper Towa University

Iiffectively supporied and communicated the migsion and vision of Upper lowa University to diverse
vonstilucncies,

Helped secure additional campus and external fumding for programs and initiakives advancing diversity;
Advised the President on diversily issues;

Warked in partnership with the Office of Admissions o provide input that enhanced diversity within the
student body;

Qepved as a member of the Retention Commmittee and assisicd with the development of initiatives thal
improved rotention among diverse student comstituencics;

Regularly cvaluated the level of diversily awarcpess, activity, and proficiency resulting from iniliatives
involving the University communily;



Assisted in developing proprams that fostered intercubtural dintogue and cnsured the hiphest benefits

»
from student diversity programs, commumtty scrviee and iraining;

+  Assisicd with the development and delivery of progrumming cmphasizing diversity and inclusiveness;

=  Provided assistance and served a5 g resource o administrators, staff, and Division Chairs as appropriafc
1o help assure oflcctive unplementation of diversity initiatives including the hiring and retention of a
diverse faculty and staff;

o bormulated goals and provided leadership in the implementation of plans that: promoled a campus
culture that vatues diversity and inclusiveness and supporied & campus community that was welcoming
and supportive of ail members;

»  Demonstraled {he ability to anficipate problems, critical tssues and opporfunitics as they arise and
advised the President and other senior officers of the University accordingly;

s  Trovided coordination and lizison with other members of the senior sall, the Board of Trustees and
other constitucneies both on and off the campus;

«  Served as Assistant Secretary of the Board of Trustees and provided support For the Board in
commiumicalions, [opisiics, planning, preparation of meeting materials, and special projects as
determined by the President and/or Board Chair;

s Excrcised independent judgment in the neguliation of cmplovment and vendor contracts on behalf of the
{Iniversity;

s  Manarcd communications in and out of the President’s ofiice; reviewed incaming mail, drafted
resprnses a8 needed, composed letters and reports, reviewed dralls and (inaf copics of all
correspondence, surveys, repurts [or he President’s sipnafure;

» Supported the President in AuHiling both community and professional service obligations;

s Assizted with the planning and coordination of special and University-wide events;

+ (Coordinated and researched/designed as well as helped prepare sll major campus ropotls and surveys
required by state and national organtaations; and

¢ Prepared and managed the budgct For the Office of the President and provided hudgel analysis and
{furccasting, cxpense tracking, and recomciling,.

September 200 — October 2010 Execulive Assistant fo the President & Assistant
Secretary to the Hoard of Trusiecs
Lpper lowa University

s Demoenstraied the ability to anticipate problems, critical issues and opporlunitics as they arise and
advised the President and other senior officers of the University accordingly;

s  TProvided coordination and liaison with olther membets of the scnior staff, the Board of Trustees and
other constituencies both on and off the campus;

s Served as Assistant Secretary of the Board of Trustees and provided support for the J2oard in

communications, [ogistics, planning, preparation of meeting materiaks, and special projects as
determined by the President and/or Boand Chair;
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Eixercised independent judgment in the negotiation of employment and vendor contracts on behalf of the
Universily,

Manuged communications in and out of the President’s office; teviewed incoming mail, drafted

L]
ecsponses as needed, composed letters and reporis, reviewed drafls and final copies of all
corrcapondence, surveys, reports for the President’s signature,

« Supported the President in fullilling both community and professional service obligations;

o Assisted with the planning and coordination of special and University-wide events;

»  Coordinated and research/design as well as help prepare all major campus repors and surveys required
by state and national organizations; and

o Prepared and managed the budgel For the Otfice of the President and provided budget analysis and
forecasiing, expensc tracking, and reconeifing.

July 2009 — August 2009 Public Policy Fellow
Septcmber 2007 — May 2009 Gireater Baltimore Committee

s Drepared meeting agendas and minutes for Board of Dircctors mectings;

v Coordinated activities for the President and CEQ’s Advisory Couneil;

« Provided leadership in preparing teslimony and position papers on hehalf of the President and CEO and
the Pirector of Government Refations for stale Iegislative sessions;

s Prepared {alking points, specches, proclamations, and tellers for the President & CEO;

« Prepared soripts for President and CEO for Tssucs and Ansvers, 4 public alfairs program on regional
cable chamcls;

e Rescarched and briefed President and CEQ on various current aFfairs lasues and evenls;

o Tescarched, developed, and presented lestimony on commanity issues at public hearings on behalf of
the atpanization:

v Reviewed REPs for funding for the Baliimore Workforce Investment Goard Youth Council on bhehalf of
the President and CEQO; and

s Marketed the Chreaier 13altimore Committee Lo businesses and non-profil crganizalions in the region to
recruit new members,

June 2009 - July 2009 Vixiting Schofar

Clarion Universily of I'cnnsylvania
OHEce of the Provost and Yice
President for Academic Affairs

Drafied basic design for Master’s and Educational Specialist prograims in Higher Fducation
Administration to be olfored in the near fulare,

Composed dralt of joind five yewr Bachelor's and Master's program in Criminal Justice to be offered in
the near Tulure; and
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Assisied the Provost and Yice President [or Academic Allairs in the recruiinent cfforts of
talented underpraduate and graduate students.

1december 2606 — August 2007 Graduate Assistant

Morgan Stute University
Department of Psychology

Coordinatad grant writing efforts lor the new psychometrics progran;

Developed and implemented matketing and recruitment sirategies in collaboration with the wrversity's
Office of Public Reletions and Commuounications (OPRC), to increase program awarcness and
gnrallment;

Researched and directed the development of marketing matevials m conjunction with personnel in the
OPELC;

Provided {sadership Lo disseminate marketing materials and information (o key colleges, universitics,
public schools and partnering state eolleges and universities to alttact and recruit the first cohort of
students for the new psychometrics program,

Provided leadership in developing a Memotandum of Understanding with Educational Testing Service;

Waorked colltboratively with the Graduate Council Curriculum Commitice Lo develop an appropriate
cuwrientam for the new psychomestrics program:

Served as the graduaic student representative on the University Council;
Served as president of the Morgan Graduate Student Association; and

Served as a member of the institntion®s Graduaie Student Concerns Commilles.

October 2005 — November 2004 Administritive Assistant

Muorpan State University

As primary assistant to the chair, provided Ieadeiship in developing and editing the deaft Middle Stales
Self Study report for acoreditation;

Comvdinaled successful launch of the Master’s in Hipher Fducalion program;
Assisted students with orientation and advised students about their doctosal program plans,

Provided oversight for the development and production of department’s marketing brochures and
handbook in conjunction university’s OPRC; and

Led the crealion of a better system (o rack departmental budget, The new systen allowed department
feadership o follow cxpenditures and prevent over-spending,

July 2005 — Aungust 2065 Counsclor

Tallakassee Communily College
Counsciing Center, Student Alfairs

Developed and implemented iwo-year malriculation plans for students to transfer to wrea collepes and
universities;
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. Provided undereraduste students scademic counseling and advising and assisted students with carecr
nlanning; and

. Coordinated and implemented a variety of activitics for new and transker studenls to become acelimated
with the campus commurity.

September 2004 — June 2005 Legisiative Analyst Enlern
Florida Senatc
Comrzitiee on Edncation

. Researched and draltcd bifl analyses for senators;
- Prepared and edited lepislative reports, proposed legislation, and amendments;
- Reviewed and researched conslituent inquirics and concerns dirccted to seanalors; and
. Provided reports lo legislators and tracked inquitics a9 well as worked to ensure accuracy of constituont
TESPONIES,
September 2004 — May 2005 Graduate Assistant
Florida A& University
College of Education
. Rescarched and drafted reports and presentations for professors lor national and stale {evel conlerences;
- Provided data colfcction and analysis of National Council for Accreditation of Teacher Education

accreditation procedures for professors;

. Led the effort o create marketing materials for the Muster’s of Educational Leadership progran;
. Coordinated recruitment efforts for the Master’s of Educational Leadership program; and
. Conducted research far the “Teacher for the New Era™ grant, which explored hest practices fur teacher
fraiming.
June 2004 — Angust 2004 Research Assistant

Carnegie Mellon University

H. John Heinz I School of Fublic
Policy & Management

Institute for the Sty of Information
Technology and Society (InSTTeS)

. Assisted with implementation of the Virtual Agora Project, a community engagement and research
initiative designed lo improve comtmunity invelvement amung citizens;

. Identified and processed human subjects to participate in the stucty; and
. Implemented research protucols for interdisciplinary research and teaching,
Scptemher 2003 — Junc 2004 Graduate Assistant

Elorida A & M University
Department of 1inusing
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- Coordinaled programs, evenis, workshops, and prolessional development seminars for the residence
halt lenants;

. Managed the resident assistants and utilived conflict resolution and time managemoent skills wilthin the
rosidence hall to maintain cnvivonment condueive to healthfut living and studying; and

» Developed and implemented an cEficient and cffective process fo improve CUSLOIIEr service and student
satisfaction with their residence hall experience.

September 2002 - April 2003 Studen$ Research Assistant
Muorehouse College
Depariment of Sociology

. Facilitated the dissemiation of correspopdence for research studies and for interactions with human
gubjects; and
. Managed daily operations of the deparimet in the abscnce ufthe Departinent Chair.

Summer 2001 & 2002 (NCYH Coca-Cola Schelur intern
Coca-Cola Enterprises kne.
Figance and Route Accounting

» Rescarched and compiied [inancial data that was Tundamental do the process af 4 corpurate acquisiiion -
a regional competitor;

- Perfonined audits of drivers fur roule accoumants; and

. Conducted assessments of acoomts and drivers and their routes as patt of a review of company’s daily
operations.

Sepleanber 2000 — May 2001 lafern

Morchounse Coilege
(HIice of Communily Service
Emma Joc Adams ublic Service Instilute

» Worked for positive change within the West-End Community by developing community’s first
newsletters;

. Provided oversight ol the community mestings, drafting minuics and disseminating them to the
COMIMBRAILY;

. Developed and implemented public relutions steategies to help community effectively market il
aelivitics and cvents; and

. (Ttifized eritical computer skills to enhance the efficiency and operations of the office,

Summer 2000 Intern

(G uardian Life Insurance Company

. Provided leadership in proparing dradl Financial slatements for insurance and pension plans; and
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- Employed guantitative skills by using Excel and Quicken Accounting Soltware to carry out the duties of
the Accounding Division,
September 1998 — July 199 Intern
Akermun, Senterfitt & Eidson, P.A.
» Conducted resexrch and compiled information for altorneys; and
- Coordinated daily correspondence [or high profite cases,
Summer 1998 Clerk

United Stutes Securities and Exchange Commission

» Crealed Microsoft Fxcol spreadsheets used by attorneys in preparation for cases, and
. Researched and organized files for cases utilizing the commission’s law library.

PROFESSIONAL DEVELOPMENT

June 20687 — March 2008 Vice President for Conference Aflairs
National Black Graduaie Student
Association, Inc.

. TPlanncd and direcied the annual National Black Graduate Student Conference and chaired the Nattonal
Conference Committee;

. Developud and disseminated marketing matcrials and press refeases to the media and higher celueation
institittions;

s Coordinated sponsoeship zetivitivs which enhunced cost effectivencss of the conlerence;

» Provided Teadership and implomented a strategic plan to merease conference atiendancs, enhatice

sponsorship suppotl, and improve {inancials; and

. Developed and implemented a strategic plan to improve students, employers, and graduate schools’
participation in the Annual Career and Graduate School Fair.

July 2HIS — Aupusi 2005 Academic & Student Alfzirs Intern
Ylorida Board of Guvernors
State [Iniversiity System of Florida

. Orchestrated speciat projects with statf, which included admission workshops and the Southern
Regional Education Board's academic common market; and

. Organized review of new programs at slale universities to ¢nsure compliance with established approval
andd articulation criteria, which resulted in fimprovements and ellectiveness in several critical areas.

May 2004 — June 2604 CGraduate Intern
City of Taflahassee, Fal'Tran
Planning and Marketing 1department



. Analyzed routes and schedules to gain incrcased cificiency for this regional lransportation systeny;

. nvestigated and evaluaied revenue inlake throuph Microsoft Excel spreadsheets - developed
spreadshects; and

. Provided assistance with marketing materiuls for the Tallahasses Renaissance initiative to enhance
ridership on the eity’s bus system — as well as awareness of the beneflits of the sysfem.

INSTITUTES & SEMINARS

Advanced Investigations of Sexual Misconduct, D, Stafford & Assaciates, September 2018, Grreensbury,
rA

This three day intensive training class is designed for campus administraiors and investigators as well as
Conduct and Title [X Investipators who have responaibility for conducting and oversceing sex crimes
investigations on their college campuscs. Attendees learned how to investigate sex erimes in higher education
From statt to finish with speeial emphasis on complying wilh the (lery Act and 'T1tle X regulations.

Waccama Chapter of the American 1.eadership Forum Fellow, Class ¥, Angust 2017 — Janvary 2018
Myrtle Beach, SC

‘I'he American Leadership lorum is a highly competitive program designed to expose leadors to ICW PIOCESSCS
of collsborative feadership with regional focus, The program provides a unigue opportunity [or commutiication
across sectars by bringing together members of diverse groups. The American Leadership lorum is centercd on
the premise thal pood leadership depends upon cultivating a sense of civic respansibility, a climate ol trust and
npen dialogue ameng divergent sectors and 1 positive vision, along wilh collaborative problem solving skills,
The uverriding poal of the programn is Lo foster & sense of personal responsibility [or change in the communily
atwt to provide a pivotal experience [hat enhanees grovwth and developiment of cach patticipani.

Hipgher P:ducation Leadership ¥oundation Fellow, Leadership [nstitute, Gamma Cohtort, June 266 -
Birmingham, AT,

The 1.euadership Institute is a highly compelitive program designed to expuse parlicipants to industry leaders
who share best practices rooted in cmpirical research and experience while also providing oppoLunitics for the
personal and professtonal development of attendees. The Leadership Institute also addressed the role
participanis play us vital members in the decision-making processes at their respeclive mnstitutions.

Association for the Study of Higher Kducation, Council for the Advancement of Higher Education
Progrums, Larly Carcer Faculty ‘I'eaching Workshop, November 2015 — Denver, CO

The Farly Carecr Vacully Teaching Workshop is & competitive propram designed For pre-teaure faculty and
administrators returning to the classeoom participate in 8 special wotleshop fuvased on caching and
dissertalion/thcsis advising. Teaching comtent and pedagogy expotts share their nsights on teaching core
subjects such as the history of higher education, organizational theory and adminisiration, lseulty issucs, and
sender and diversity. ln addition, 8 pate] of experienced dissertation/thesis advisors discass this critically
important task as well as subjecls such as tactics Lor helping students select a fopic and rescarch methodology,
keeping advisees on track to completion, und time management issucs for facalty working with dissertution

sfuder(s,

1eadership Asheville 34 Participant, Septemtber 2015 — December 2005, Asheville, NC

Leadership Asheville snives Lo, “FEnhance cotrununity Icadership by developing, connecting, and mobilizing
citizens throughout the rogion.” Each year, 30 leadcrs are chosen o pamicipale in the highly coveted program.
The lcaders spend nine months learning sbout the communily and working on collahorative projects,
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additiom, Leadership Asheville allows participants o introduce themsclves snd highlight the successes of their
organizations during the various sessions that the participants engage in throughout the course of the year. Bach
scssion is an oppormunity Tor individuals to listen, leam and act.

Agsociation for the Stady of Iigher Education, The Council of Etlinic Participation’s Mentor-Protége
Program, November 2014 — Washingion, DC

The Cowncil on Ethnic Pacticjpution’s Menlor-Protégs Program (MPP) is a competitive progeam designed to
vive participapts mutuafly beneficial mentoring relationships. To facilitate this process, protéges are paired with
menloes based on primary scholary and professional intorests that will contribute to the personal and
professional developmenl of both protégé md menior, The MPF highly encourages graduate students, post-
docloral fellows, administrators, student affairs personncl, as well as junior and senior faculty to participals in
this menloring proprant.

7 fIabits of Highly Lifective People ¥Workshop

September 2013

In a fill-day 7 Habits of Highly Effective People Workshop, participants learn principles that propel themn
toward greater self-fulfillment. Participants discover how o maximize performance and reach career oaals by
avoiding both dependence on others and independence, ind moving on to where rcal success lies -being
interdependent. This allows participants to cxperience first-hand the rewards of superb coopoeration and
callgburation.

Usiversity Leadership 2013

Grand Yalley State Universily

January — February 2013 — Allendale, MI

The purpose of the progrm s to enhance emerging leaders at CGrand Valley State Tniversily {GYS1) Urough a
discugsion of challenges confronting higher education and an examination of the values and goals that guide
GVSTJ. Sclected participant Jearmcd and cngaged with other GVSU leaders through dynamic and inleractive
discussions on the following topics:

« Higher Bduculion lssucs and Trends
o  Current Tssues and Future Directions
s The Academic Program

» Inclusion & Equity

s [Jmiversity Development

« Finance and External Relations

+ Sludents and Campus !ife

» International [ssues

American Educational Research Association, Commitiee on Scholars of Color in ¥duacation Hesearch and
Mentoring, April 2011 — New Orleuns, LA

The Comuritlce was lormed 1o help foster relationships bebween juntor and senior schulars and impact
atpeation research through collaborative work. Junioy scholars ave placed with tenured faculty members anid
senior scholars and researchers who participate in a formal mentoring program for onc-academic year. These
mentars and mentees contipue o connect andfor collaborate on rescarch and preseitations.

William L. Boyd National Educationsl Pokitics Workshap, April 2011 — New Orleans, LA
This is 2 competitive workshop designed lo give cruerging scholats the opportunity to learmn about current umel
promising rescarch in the politics of vducation field, paricipate In break-out sessions relaled to their mterests,
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and intetact with leading schofars in educational potitics relevant to thei areas of interest.

American Association of Blacks in Higher Fducation, 1.cadership and Mentoring Institute Participant,
July 2009 — Hirmingham, AJ.

The 2009 Leadership & Mentoring lostitute {s highly competitive, consisting of very intense, week-long course
work integrating projects along with other sctivitics to help prepare individuals for senior leadership positions

as facully andfor administraiors in higher education. The Institule includes opportunities for nebworking and
colfuborating,

Association for ¢he Study of Higher Education, Tnstitnte on Critical Policy Research and Analysis Feilow,
Juiy 2009 - Boukder, CO

I'he very compelitive Tnstitule on Critical Policy Rescarch and Analysis brought an impressive group of policy
scholurs and guest speakoes toguther Lo discuss yarious issues refated to policy research. The Institute supported
the role of new capacity and a communily of schofars to promole equily and critical policy analysis within anc
heyond the academy, pushing the boundarics 1o integrate motc eritical and equity-minded research ta the fiefd
af higher cducation.

PPennsylvania Black Conference on Higher Education, Tnstitute for Educufional Management snd
Leadership Participant, June 2009 — University Park, A

The Penusylvania Black Confercnce ol 1 figher Rducation, Institute for Fducational Management and

I eadership program, focuses on key issucs aflecting the future of higher education in Penugylvania and
provides Input to various sectors of government, cducalion and comununily that impacts the lives of
underrepresented groaps at Penmsylvamia colleges and universitics.

Johns Hoplkins University, Carey Business Sehool

Leadership Development Program, I.cadership Academy, Angust Z008

The Leadership and Devclopment Program supports the advancernent of high patential managers by of: fering
education in management and leadership theory and praclice. The program cnhances leadership and carser
management skills,

TRobert Wood Johnson Foundation, New Connections: Bringing Diversity to Robert Wood Johnson
Foundation Grant ¥Making and Increasing Secondary Data Asalysis Seminar Participant, Junc 2008 -
Washington, C

The Robert Wood Johnson Foundation’s (RWIF) New Cormections Initiative is designed o cxpand the
diversity of perspectives that jnform RW I programming and niroduce new rescarchers and scholas to the
work of the Foundation, while simultaneousky helping to meet stult needs for data analysis that measures
progress towart program abjectives.

American Fducational Research Association, The Asa G, Hilliard 1 and Barbara A, Sizemore Besearch
Course on Alricun Americans and Education Program Participani, March 2008 — New York, NY

This highly competitive course aims ta advance Lhe research skifls and competeneies of graduate studenls with
an interest in (he study of Alklcan Ameticans and sducation, The Asa (3, Hilkiard 11] and Darbara A. Sizemaors
course introduces smdents to the fundamentals of developing & research agenda and manusaripts for publication
as well us mettoring.

American Fducational Research Association, Division J Emerging Scholars Participant, Aprid 207 —
Chicugo, IL

This cotnpelitive program is des) gned to provide support in writing, grant activity, work life balance, and
professional networking. The Emerging Scholars program supports advanced doctoral students as well as new
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faculty and higher education prolessionals and policy makers.

Finger Lales Environ mental Film Festival Fellow, 1thaca College, March 2007- Ithaca, NY

Jileven praduate stadents representing eight universilics were accepted Lo attend Tthaca College’s 10th apnual
Finger Lukes Environimental Film Pestival (J1.EFF). This fellowship program is directed toward emerging
scholars of color imterested in environmental and sustainability issues. The 1T EFF fellowships provide full
[uading 1o atlend the weeklong festival, join n classroom discussion with afliliated Taculty, alicnd screenings
and meet visiting artists, speakers and filmmakers.

Association for the Study of Higher Fducaiion, Graduate Stadent Policy Sceminar Participani, November
2006 — Anakeim, CA

The Chaduate Student Policy Seminar is a competitive opportunity for doctoral students 1o interact with
researches and policymakers who arc knowledgeable about critical public policy issues that impuct the study of
higher educalion. This seminar educalss advameed doctoral students aboul the differont carecr paths in public
policy and higher cducation as well as how researchers can make a diflcrence with policy research.

Coltege Leadership Florida Class I, University of Sowth Florida, Junnary 2005

College Leadership Floridd is a compelitive program for approximately 50 undergraduate and graduale stidents
within the State of Florida. The program allows (he stodents CXposure 06 My socielal and economic issUCs
facing the state. College Leadership Flovida also provides leadership development sessions and mentoring by
Florida's leaders.

C'urnegie Mellon University, H. John Heinz [TI School of Public Policy & Management, Quantifative
Slills Summer Program, July — August 2004

The Quantitative Skifls Summer Program at the [feinz Sehaol is destgned to prepare students for the
uantitative neture of the fleld of public policy. The focus of the program was mainly on probability and its
applications to pablis policy problems as well as algcbraic approaches to structuring and solving word
probiems.

Hurvard Business Schonl

Summer Yenture in Management Program, Fune 2042

The Harvard Business Schoof’s Summer Veonture in Management Program iz a competilive one woek
matiagement iraining program designed to merease diversity and opportunity in business education, The
program helps participants develop a broader understanding of the challenges business lcaders fuce and the
impact they can have on their community and the world through cffective business feadership.

GRANT REVIEWER

Federa! Grant Revicwer, 2022
National Science Foundation, Division of Lumm Resoures Development
Historically Black Collepes and Universitics — Undergraduate Program (1T3CU-UP}

Iederal Grant Reviewcr, 2018
National Science Foundation, Division of Human Resource Development
Histotically Black Colleges and Universities — Undergraduate Program {(HBCL-UT)

RESEARCH GRANTS
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Hitton, AuA. (2022). Tools for Postsecondary Schools: Putting Evidence to Work for Studen! Supports. A grani
submitted fo the MDRC. Role: Co-Principal Invesitigator, (Under Review)

Filton, A.A. (2020). Two nights with August Wilson, A grant submitted 1o Scton Hill University Carilas Mini-
Grant Team. ($1,000). Rote: Tvincipal nvestigator, (Funded).

Hilton, A.A. (R019). Life skills progrom for student-athletes. A prant submitted to the Pennsylvania State
Athletic Conference. ($3,500), Role: Co-Principal Investigator. Funded).

Hilton, AA. (2018). Student-athletes mentorship program. A grant submitted Lo the [emsylvania Stafc
Athletic Conference. ($3,500). Role: Co-Principal Tnvestigator. {l'unded).

Hilton, A_A. (2017). Within the experiences of African American male doctoral students at histovically Black
colleges and universities. A rescarch prant submitied to the Center for Minority Serving Institutions {CMS[) at
the University of Pennsylvania, ($3,000). Roele: Principal Investigator. (Not Funded). {Kawnked within the top
five grants submitted)

Hilton, A.A. (2017, Holistic strategies for student success: Moving fto, throwgh, und beyond college.
Professional development gromt application. A prant submitted for travel to the Southern Assoutalion for
College Student AfTairs Regional Conference through the Webster Staff Alliance Professional Development
Fund, Chaltanooga, ITN. ($7,297.88). Rolc: Principal Tovestigalor. (Funded).

Hilton, AA. (2016). An analysis of doctoral student reiention af selected historically Dlack colleges and
universities in the United States. A rescarch grant submitted for teavel to the American Educalional Reseatch
Association through the Professionat Development Fund, Washington, DC. {8814}, Role: Principal Tnvestigalor.
{Funded),

Lilon, AA. (2015). The governing structires of state supported Historically Black Cofleges and Universities,
A roscarch grant submitted for fravel to the Association for the Study of 1gher Education Conference thraugh
the Chancellor’s Travel Fund, Denver, CO. (31,2000, Rafe: Principal Investigator, (Funded).

FHton, A A (2015). Motivations to succeed: The voices of Black men in college. A vesearch prant submitted
for travel to e North Carolina College Personnel Association Conference lhrouglt the Professional
Development liund, Elon, NC. ($386). Role: Principal Tnvestigator. (Funded).

Hilion, A.A. (2015), Within the experiences of African American male doctoval students al historically Black
eolleges and universities. A resemrch grant submitted to the Southemn Association for College Student Affairs
(SACSA). ($1,500) Role: Principal Investigator. (Funded).

Hilton, ALA. (2014). Persistence among African American men in the communily colfege. A research grant
sulmikted 10r travel to the University Conncif for Bducational Administration Convention through (he
Chancellar’s Travel Fund, Washington, DC. {$1,200). Role: Principal Investigator. (Funded).

McCarville, K., & Llilton, A.A. {August 2011 — Faly 21 6). JTowa Riinois Nebraska STEM parinership jor
fnnovation i research und edycarion. A research grant submitted to the Louise Stokes Alliance for Minoity
Participution (LSAMP) program of the National Seience Foundation. ($50,000; Upper Towa University). Role:
Co-Principal Investigalor. {Funded).

BOARD MEMBERSHIPS
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AmeriCorps Advisary Board Member, Upper lowa i Mniversity, 2011

Association of Governing Boards, Board Professionals Leadership Group, Yice Chair of Program Committes,
2011 — 2012 Chair of Program Comimitlee, 2612

Center for African American Rescarch and Policy, Director, 2011 - 2(H4

Court Appointed Speeial Advocates ol Westmorcland Couttty Board of Directors, 2019 — 2021, Governance
Committes Chair, 2020 .- 2021

Westmoreland Cotnly Youth Cotnmission Doard Member, 2019 — 2021

Westmareland Diversity Coabition 3oard Member, 2020 — 2021

Habitat for Humanity of [forry County Board of Directors, 23] B

Myrtle Beach Avea Chamber of Commerce, Business Diversity Council Metmher, 2018

Kappa Alpha 1'si Fraiernity, lucorpurated, Crand Rapids Alumni Chapter, Historian and Reporter, 2013

Kappu Alpha Psi Fratemity, Incorporated, lowa (lity-Cedar Rapids Afumui Chapler, Chair of the Exceutive
Buard & Fundraising Commikice, 2010, Reclamalion Chair, 2012

Kappa Alpha Psi Fraternily, Incorporated, Achicyement Acalerny, Chair of the Fducation and Llumanitics
Cluster, 201 | —2013; Co-Chair of the Education and Mumanities Cluster, 2010 — 201 1, Divector of 1eadership
Development, 2020 — Present

Kappa Alpha Psi Fraternity, Icorporated, Baltimore Alumni Chapter, Foundalion
Board, 2007 — 2009

Kappa Alpha P'si Fratemily, Incorporated, Thomasvifle Alumni Chapter, Historian, 2005 — 2006
Kutsche Office of 1.ocal History Advisory Council, 2013

Maryland Business Roundtable Lor Hducation, Speakers Bureau Advisory Bowrd, 2008 -
2009

Miami-Dade County Public School Aftican American Curricula, Advisory Board, 1948 -1999
Nationul African American Student Leadership Conlerence, Advisory Board, 2005 — 2010

National Association Tur Presidential Assistants in Higher Education, National Eoard Momber, Treasurer, 2011
S22

RESEARCH AFFILTATION

Alfiliate, Center for Minorily Serying Institutiong, Rutgers, The State University of Wow Jersey, 204 — Present
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The Center for Minorily Sceving Institutions al the Universily of Pennsylvania embodies many years ot work on
Minarity Serving Institutions and atms to promole an environment in which seholars— qew and more
established—ean pursuc ieir research focused on [Mislorically Black Colleges and Unjversilics, Tribal Colleges
and Universities, 1iispanic Scrving Institutions, and Asian American and Pacifie Tslander Serving Instilutions.

FACULTY AFFILIATION
Faculty Affiliate, Minority Male Community Coflege Collaborative, San Diego State Lpiversily, 20014 - Present
The Minority Male Community College Colfaborative (M2C3) at San Diego Stale University is the hub of
knowledge, rescarch and promising practices for advancing the success of men who attend community colloges.
M2C3 seeks to erndicate disparities related to achievement, socioeconomic status, identity, mental health
disability, and racialfethnic heritage and other salicnt issues in the male community collepe experience. One of

the primary functions of M2C3 is to conduct institutional-level needs assessments to examing lhe experiences of
men who have been historically underrepresented and underserved in education.

MONORS AND AWARDS

30 Under 40 Award Recipient, Pan African Network, ACPA 2021

40 Under 40 Award Recipient, The Piftshurgh Mugazing, 2020

Outstanding Dedication and Scrvice for Teaching Award, Nozlh Park University School of Busimess and Non-
Profit Management, 2024

B3] Madern Man of Distinction, Black Feterprise Mogozine, 2019

ligh 40 Award, The New Piltsburgh Conrier, 2018

Ouiskanding Contribution to the Profession Award, Peansylvania College Persoiuic] Association, 2009

Who's Wha in America, Mayuis Who'sWho Publicaiions, 2(H R

Francis P*. Bunnelle Foundsion Scholarship Recipicnt, Waccamaw American Leadership Forum, 2017

Senior Scholar Mentor, Black Male Docloral Students Rescarch Boot(Camp, Sisters of the Academy, 2017

Top 20 Under 40, South Carofina Black Pages, 2017

Hildu F. Orwens Conlribution to Knowledes in the Field Award, South Caroling College Personnel Association,

2016
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Newly Published Rescarch Award, NASPA Men and Masculinities Knowledge Community, 20106

Professional Developtient Grant Recipicnt, Western Carolina Universily, 2016

Chancellor's Travel Pund Recipient, Western Carolina Untversity, 2015

Melvene Draheim Hardee Award, Southoin Association lor College Swdent Affates, 2015

Roscarch Grant Award, Southern Association for Colloge Student A Hwrs, 2015

Prolcssional 1devetopment Chrant Recipient, Western Carolina University, 2015

Male Alumnus of the Year (Finalist), FIRCT Awards, 2015

Whao's Who in America, Marquis Whe'sWho Publications, 2005

Outstanding Professional Coptribution & Distinguished Scholar Award, North Carolina Collepe Persomel
Association, 203

Chancellor’s Travel Fund Recipient, Wesleen Caralina University, 2014

Brolher of the Month (Scptember 20143, Kappa Alpha Psi Fraternity, Incorporated, Asheville Alumni Chapter,
2014

Alpmni On The Move, HBCUCONNECT.COM, 2014

Higher ducation, 2015

Oulstanding Alumni of the Quagguicentennial Award, Florida AsM University, 2012

Dir. Carlos J. Vallejo Memorial Award for Excmplary Scholarship, American Educational Research
Association, Mullicultaral/Multiethnic Special Intercst Group, 2010

Who's Who in Amcrica, Marguis Who'sWho, 2010

Outstanding Research Award, American College Personnel Association Swading Committes for Men, 2009

Top ¥Younp Leaders Under 30, #bory magazine, 2009

Poctoral Student 1 issertation Award, Sceond Place Recipicnt, American Association of Blacks in [Tigher
Educalion, 2009




Top 40 InSpirers of the Yoar, InSpire magazine, 2009

Fducator of the Yeuar, Kappa Alpha Psi Fratemity, Incorporated, Baltimore Alumni Chapler, 2008

Paper ol the Year, First Place (Social Science Catcgory), Nationat Black Graduale Student Conference, 2008

Nattonal Scholars Honeor Society, Morgan State Untversity, 2007

Diclores A, Auzenne Fellowship, Florida A&M University, 2005

Meodoar W Ivers |.eadership Award, Nalional Association for the Advancement of Colored Peuple, 2005 &
1999

Alpha Kappu Wu Honer Society, Florida A&M University, 2004

Tistineuished Collegian Avard, National Association of lack Accounlants, 2803

Stule University System of Florida FeHowship, School of Gradusle Studics & Research, Florida A&M

Music Tafont Grant Recipient, Department of Music, Marehouse Collope, 1999-2002

Fenmie Mac and the National Acadgmy Foundation Scholar, Nutional Academy lioundation, 1999

Kuppa Alpha Psi Fraternily, Incorporated Schalarship, Miamti-Dade Alumni Chapter of Kappa Alpha Psi,
Fraternity, Incorporaled, 1999

MeKnighi Achievers Scholurship, South Flotida Center of Excellence, Flogida [iternational University, 1994

CONSULTANCIES

7
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Spring 2021 - Present Tulane University

Provide consuliing scrvices to the Vice President fur Diversity, Kquity and Inclusion and the Senior Vice
President, University Leadership Council and the Provost’s Leadership Team. These sessions weic conlered
aronmd amli-racism with the inlent to develop the University’s Anti-racism Leadership Development Program to
dismantle and reduee yystematic oppression at Tulane University.

Speing 2021 — Present Delaware Staie University

Provide consulling services to doctoral students compleling their dissertations employing gualilitative,
quantitative, and mixed methods approaches. In addition, continug to serve as & member of their doctural
dissertation supcrvisary commitics.

all 2020 The University of Arkansas — Fayelleville

Provided consufting services, in tandem with Dr. Michael Williams, (o the Associaled Stadent Giovermeni
lcadeeship team. These sessions were conducted virtuelly, and the pature of the consultancy cenlered around
anti-racism with the intent 1o develop goals o dismantle and reduce sysiematic oppression at the University of
Arkansas - Fayelteville.

Summer 2020 The University of Tenncssee — Knoxville

Provided consalting services, in tandem with Dr. Cortiss Brown Thorpsorn, to the Tniversity |.eadership
Council and he Provost's Teadcrship Team, These scssions were conducted virtually, and the nature of the
consullaney centered around anti-racism with the intent to develop goals to dismantle and reduce syslematic
oppression al the University of Tennessee — Knoxville.

Surmnmer 2013 National Associalion of 1Yiversity Ofticers in Higher Education

Ressarch project examining the perceptions of membership benefirs, suggestions for conference improvement,
and recontmendations Tor future issues that the organization can aidress

Summer 2009 Kappa Alpha Psi Fralernity, ne.

Research project examining proposed changy lo organizational bylaws Lo accept pruduates of regionally
seeredited proprictary schooks for full membership

MEDIA INTERVIEWS

Hetder, L., (2021, November 3). Broaking down mequitable barriers for students. fiverse Isvues in Higher
Edcation, Available at
hitps!/aanw diverseeducation.com/fnstiigions'hbous/article! [ S 285 2breskine-down-ineguitable-
barriers-Tor-students

Weissmun, 8. (2021, May 25). Can coaching bring students back 1o [I3CUs. fnside Iigher £d, Avwailable at
hitps:/iwww.insidehighercd.com/news 202 /0525 new-initlativg-re-cnrof | -thousands-heu-stu deitts

Hilton, A.A. (2019, July 6, 2:23 pan. EST). The future of HBCU cultwe. HECLU Digest.
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Available at hiths:/fwvew paitcon.com/postsfiislen-adricl-of-
281812 147uim medinm=post notification_email&utm source=past_link&uim_campatgn=patron_engu

REITCHE

Lynch, M. (2014, June 24). Diverse conversations: In (caching higher education, lhe difference
between diversily and equity. Diverse Iisues in Higher Education. Available at
htlpe/idiverseeducarion.comy/article/65149/
a. Tnterview reprinted in the Huffingion Post, Tuly 18, 2014, Avaitable at
hup:www huMingtonpost.com/matihew -lvnch-cdd/diverse-conversations-tea_b_S6000 §.him]

Hilton, A.A. (2013, July 25, 4:00 p.m. CST). The relevance of Historically Black Colleges and Universities.
Wisconsin Public Radin.  htip:wpr.org/ideas/programnotes.cim

PUBLICATIONS
Articles (Refereed)

Hilton, A.A., Howard, 5., Bryant, C.1., & Beale, T.J. (Uinder Review). The relevance of historically Black
collepes and universitics: From a Critical Ruce Theorist standpointl. Teacher's College Record.

Hilton, A.A., & McClain, K.8. (Under Review). Divetse, driven, delermined. Journal of Progressive Folicy &
Practice,

Cutien, D.L., Hilton, A.A., & Collins, L. (In Press). A model for educational, occupational, and
employability training: Tdentifications and institutionatization of effective practices. The Journal of
Research Initiatives.

Thoemas, M., Hilton, A.A., & Gasaway, M. {In Press). Campus climate for Lesbian, Cay, Bisexual and
Transpender college siudents. NASAP Jowrnal.

Couch, M.A. [F, Frost, M., Sautiape, 1., & Flilton, A.A. (2021}, Rethinking standardized testing
froam an wocess, equity and achicvernent perspective: Hus anything changed for Alrican Ainerican
students? Jowrnad of Research faitiatives, 33}, article 6.

Beale, T.)., Churleston, L.1., & Nilton, A.A. (2019}, Black male college persistence: A
phenomenological collective of familial and social motivators, Jouwrna! of Research Initiatives (*Load

article in (he issue), 4¢3}, p. 1 - 18,

Perry, AL, Dean, S.R., & Hilton, A.A. (2019). New faculty transitions and obstacles: An awlo-
elthnographic exploration. Jowrral of the Professoriate, TO(2), p. 43 - V2.

Hiltun, A.A., McClain, K.8., & Outten, D.L. (2018). The industrial revolution of higher education.
Journal of Research Initiatives. 3(3), atticle 12,p. 1 -9,

T.ogan, S.R., Hiltun, A.A., Waison, 2.0, & Kitkland-Holmes, (. (2018). African Ametican history
and culture: What White teachers should know. Jownal of Educational Foundations, 313 & 43, p. 7
26.

Hilton, A.A., & Bormer, A, (Z017). Today®s urhan Black male: The importance of finding the right college
to realize maximum success, Urban Bducaiion, 32(9), 1051 — 1056,
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Opaldez, T.I.M., & IHilton, A.A. (2017). Faculty sxpeetations of administrative leaders’ behavior of the
department ol chairs: The University of Belize. Journal of Research tnitiatives, 3(1}, | =15, {arficle 3}

Platt, C.5., & Fiiléon, ALA, (2017} Why so much B3lackness? Race in the disserlation topics and
resentch of Biack male doctoral students. Spectrum: A Journal on Black Men, 5(2), p. 23 - 44,

White, K., & Liiton, A.A. (2017). Infroduction to special issue: ['rmm #Blackl ivesMatler to
#13lackMindsMater. Journal of African Amervivan Males in Education, 8(2),p. 1-- 4.

Boram, V.0, Hilton, AA., & Walker, EN. (2016). The mle ol Black colleges in the
development of mathemalicians, Jowrnal of Research fnitiatives, 21, 1-135. farticle 4}

Bryant, C.J., Hifton, A.A., & Green-Powell, P.A. (2016). Mentoring as professiona! development for Alrican
American PhD. students pursuing the professoriate. The Western Journal of ‘Dluck Studies, 40(1), 61-
71.

Farmer, 1i.1)., Hilton, A.A., & Renean, F.H. (2016). Variables that contribute to retention and
graduation of 1lack American females at an historically Bilack university. Negro Edueational Review,
67(1-43, 133 - 148,

Goings, R.E., Mitchell, D., Ir., & Hilion, A.A. (2616}, Embracing a multicuftural perspective in science,
technology, engineering, and malhematics {STEM) higher cducation: From talk (o action, Jouraal for
Multicultural Education, 10(2), 102-106,

1lilton, A.A., Frecman, §., Lee, 1M, Tr., & MeClain, K.S. (2016). The goveming structures of
slule supported historicaily Black colleges and universities. The Jowrnal of HBCL Research -
Cadture, 1(1), 1= 13, (*Lead article in issue)

ingram, T.N., Williams, L., Coaxum, 1., Hilton, AuA. & Harretl, Li. 11 (2016). Motivational
fnctors of Aleican Ametican men enrolled at selected community colleges, Jowrnal of Research
fritiatives, 2(0), 1-17. farticle 8)

Thomas, M., & Hilton, A.A. (2016). Inclusive learning cuvironments: A focus on learning siyles,
pender and personality types. Teacher-Scholar. The Journal of the State Comprehensive University,
71, 63-7%.

williums, K., Burt, B., & Hilton, A.A. (2016}, Math achievement: A role sirain and adaptation approach.
Jawrnal for Mullicultural Education, 10(3), 368-383.

Bryant, C. 1., Hilton, A_A.,, & Green-Powell, BLA, (201 5). Alrican American docloral seholars’ an
failows’ professional development menloring experiences tward higher education professorship.

Journal of Research Initiatives, 1{3}, 1-10), (*Lead article in issue}

Hitton, A.A. (2015). Hditor’s introduction: Diack men and non-cognitive faclors influencing thefr
sweeess in colloge. Westers Journal of Black Studies, 39(1), 1L,

ilton, A.A., & Ray, C.A. (2015). [Review of the bouk Black male colleginns: fnereasing acesss,
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relention, and persistence in higher educalion, by R.T. Palmer, I, T.auke Wouod, T. Elon Dancy I,
1., Stravhom) Jowrnal of College Student Development, 56(4), 414-416. (with current studend in
HESA program)

Wood, 1L, Hilton, ALA,, & Nevarew, C. (2015). Faculty of color and While faculty: An analysis of
service in Colleges of Bducation in the Arfzona Pablic University System. Juwrnad of the
Professoriate, 8(1), R5-109.

Hilton, A.A., & McClain, K.S. (2014). HBCUs can maximize minotity student achieveinent
and success. International Journal of Humanities, Social Sciences and Educeation, 1{12), 56-39. (with
current studernt in HESA program)

Knight, .., Davenport, E., Green-Powell, P., & Hilton, A A. (2014}, An analysis of historically Black
collepes and universities student rotention and attrition efforls. Faternadiondd Jowrnal of Humanities
Social Sciences and Fducation, 1(8), 123-138.

Mitchell, T2, Jr., Almanza, A., Hilton, A AL, & Sprageins, B, (2014). Stilf happening, yel
still problematic: The 21si contury D Bais and Washinglon debate. The Nattonal Jownal of Urban
Educetion & Practice. 7(3), 2115-216.

Wood, 1L, Hilion, A.A., & Hicks, T. (2014). Motivational factors for academic success:
Perspectives of Alrican American mafes in the cotnmunity coflege. The National Journal of Urban
Feducation & Practice. 7(3), 247-263.

Cobling, 1.1, Davis, C.H., & Hilfon, A.A. (2013%. The relevance of Historically Black
Colepes and Eniversities in propating Dfack educators and teachers, edowrnal of Kducation Policy.
httpinan.edw!'COLEcTournal! Forms/Fall2013/CollinsHunterDavisandi friton!

Llicks, T, Herndon, M., LElten, A.A., Tang, L., Wade, B., Attoh, P, & Ammsirong, V. (2013).
Asgsessing Bife slyles, strossors and health states among a predominantly African Americon on-campus
and olf-campus student poputation. The Coffege (uarterly. 16(3). htipihwww.colleoequarter|y.ca/2013-
voi 1 6-num@3-summerhicks him!

Hilton, A.A., Gasman, M., & Woad, J.I.. {2013). The impact of the (ne Florida Inidiative on
Florida’s public law schools: A Critical Race Theary analysis. Jowrnal of fiducational
Foundations, 2734}, 103-116.

Tumipseed, L, Hifton, A., & Summers, E. (2013). LCmbracing dh*ers;iiy and avoiding ACRASLI by
calling spades, propressing syntaxes, and affirming actions. The fmfernational Jowrmal of Communily
Diversite, 12(2), 1-15. *Lead ariicle in issue}

Woaod, T. L., & Hilton, A A. (2013). Mortal choices: Towards a conceplual model of Black male moral
developmoenl. Western Jowrnal of Bluck Studies. 37(1), 1427

Davenporl, E., Kuight, L., Green-Powell, P., & Hilton, A.A, (2012). Historically Black colleges and
universities — Relovant, yesterday, toduy and wmorrow. Journal af the Alliance of Mack Schoo!
Educators. Volume 10 (Fealure 13).
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Gasman, M., & Hilton, A.A. (2012}, Mixed molivations, mixed resulls: A history of law, legislations,
historically [3ack colleges and universities, and inlerest convergence. Teachers College Record,
FI40T, 134, ¥ Lead article in fssue)

Gireen-Towell, P., Hilton, A.A., & Joscph, C. (2012). Building collaborative partnerships with local
churches to assist low performing sehools. Black Papers Perspectives in Afvican American Higher
Edweation. Tlorida AdM University College of Education, J{2), 6-9.

Hilton, A.A. (2012). [Review of the book Commumily college leadership and administeation: Thoory,
practice und chanpe, by C, Nevarez & J. Luke Wond (Eds.).] Community Caollege Sournal of
Research and Practice, 36(3), T38-74L.

Hilton, A.A., Casman, M., Wood, )., & Williatns, M.S. (2002}, The relevance of Black taw schoals.
Southere University Few Review. 40 5. UL Rev, 145,

Kniglt, L., Davenpor, ., Green-Powcll, P., & Hilton, A.A. {2012). An mnalysis of Historically
Jtlack Colleges and Universities student refention and atteition clions. Jowrnal of the Allionce of Black
School Educators. Volume 1 (I'eature #5},

Knight, L., Davenport, E., Green-Powell, E., & Hilton, A.A. (2012). The role of Historically Black
Colleges and Universities in loday’s higher educalion landscape. Fuernational Jowrnal of
Edhcation, 4(2), 223-235,

Wood, ).} ... & Hilton, A.A. (2012). Five clhical paradigms for community college leaders: Toward
constructing and considering alternative courses of action in ethical decision making.
Community Coflege Review, 40(3), 196-214,

Waod, 1. L., & Uilton, A.A. (2012). Spiriuality and academic success: Perceptions of African
American males it the communily collepe. Refigion & Education, 39(1), 28-47.

Wood, 17, Nevarez, €., & Hilton, A.A. (2012). Determinants of kansfer among cormunity
cotlege students. Jowrnal of Applied Research in the Communily College. 12(2), 1-6.

Green-Powell, T, Hillon, A.A., & Joseph, C.L. (2011). Communily relaiions and partnerships with
local churches to assist low performing schools, Jowsnal of US-Ching Education Review, 8(1),
64-63.

Strayhorn, T.L., Ottiz, K., & Hilten, A.A. (2011). Queering the cdueational color line: Experiences of
Rfack gay collegians on campuses o HBCUs, NASPA GLBT Knowledpe Community White Paper, 2,
http:/fwerarnaspe.org/ke/gb/FALE GLBTEC WhilcPaper.pdf

‘Thomas, M., & Hiiton, A.A. (2011). The refevance of historically Black colleges and universities: An
exploration of the affect of campus climate on student sucoess, NASAFP Journal, 14(1}, 19-33.

Wood, J.1., Hilton, A, A., & Lewis, C.W. (2011} Black male collegians in public two-year colleges:
Student perspectives on the effect of cmployment on academic saccess. NASAP Journal, 14(1},
o110,

Wood, L., Nevarez, C., & Hilton, A.A. (201 1), Creating a colture of transfer in the commumily
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colepe: Recommendations for addressing (he commuonity college achievement gap. Muking
Comnections: Interdisciplinary Approaches to Cultural Diversity, 13(1), 54-61.

Gasman, M., & Hillon, A.A. (Z010), A 25-year history of the American Association of {University
Professors’ perspective on shared governance at historically Black colleges and universities. Jowrnal of
Research in Education, 201}, 53-6{.

Milton, A.A., Green-Powell, ., Joseph, C.L., & Knight, L.G. (2014). Fhe perceptions of administralors
concerning the One Florida Initiative. Jowrnal gf US-Chine Educaiion Review, 8(2), 233-238,

Palmer, R. T., Davis, R.J., Moore, J.L., & Hilton, A A (2010} A nalion ai risk: Increasing college
participation and persistence among African American males to stimulate T1.8. global competitiveness.
Jowrnal of African American Males in Fducation, 1(2), available online at
http:/oumatolafricimamericanmales. comiwp-contentfuploads/downloads/20 L /05 FINAL-

PALMER pdf

Hilion, AA. (2009). An anabysis of one state’s e of raec neutral policies to achieve diversity.
Armmuels of the Next Generation, A Jowrnal of the Center for African American Research and Policy.
2(1), 94-108.

Ililton, A.A., & CGireen-Powell, T, {2009). The perceptions of law school adminisirators concerning the
One Florida [nitiative. Southern Regional Council on Educationsd Administration 2009 Yearbook
Jovpmal: Leading and Learning in the 217 Century, T1-77.

Paimer, BT, Pavis, R. 1., & Hiltos, A. A, (2004, Fxploring chaltenges thal ithrealen to impede the
academic success of academically under-prepared African American male collegiang at an
HBCIL Jowrnal of Colfere Student Development. 30{4), 429445,

Paimer, BT, & Hilton, A.A. (2009, Thc impact of the synergy created by o Black collepe eommunity and its
influence on challenging acting White. Calf and Response: The Scholarly Jowrnal of the Nutiovnal Dlack
(raduate Studend Association, 2 (1), available online at hilp:/fwww.nbpsa.orp/josenal/index. htm

Articles (Non-Refereed)

Whitaker, R., & IEilton, A A, (May 24, 2021). Lest we be looled, as we reflect on the one-year smiversary of
Genrge Floyd's murdcr. Diverse Issues in Higher Education, wvailable online at
hrips:fwww.diverseeducation.com/omnion/articie’| 5 19284 4est-we-be-fonled-as-we-reflect-on-the-
ore-vear-aniversary-cf-oeorpe-floyds-murder

Whitaker, R., Gales, Z., & Ikilton, A.A. ([december 22, 2020%. H makes me wanna heller: The need for sell-
cave for Black soldicrs on the [ronflines. Diverse fesues in Higher Education, available online at
hitps:/idiverseeducation. com/anticla/ TO9E5Y/

Ruetham, G., Beals, I, McCunney, D., & Hilton, A.A. (November 6, 2020). Doing the real work in higher
education smonest bwo pandemics. ffverse lesues i Higher Education, available online at
hitps, Sdiverseeducation comarticle/ T 9T 4607

Hilton, ¥., & Hilton, A.A. (Ociober 2, 2020). Haguity requives sction. Diverse Lssues in Ligher Education,
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fhlton, A A, (Spring 2020). Historically Black collepes & uaiversities: Ixtending 2 legacy of excellence and
opportunity. fsswes de fnsights, 1uquesne Eniversity, avatiable online at
httysdug edufassers/ DocumentsSos/prontams higher-cd-adminhea-issues-insights-spring- 2020, ndf

Summmers, E., Branch, L. & Hilton, A.A, (Junc 21, 2020}, Stepping away from the brink: Covid-19 pushed.
Fiverse Issues in figher Education, availeble online al
hilps:diverseeducation.coindfarmicle/ 1 § 1489/

Hilion, AA. (Juie 8, 2020). Five books that every White ally should read on Black lives, Diverse fssues in
Higher Kducation, available online al htipsdiverseeducation.com/article/ F8HU23/

Proussard, W, Hilion, A A., & Mormis, H. (May 24, 20200, Inchuzive excellences, now and forever: How
Predominately White Institutions of higher education can keep their promisc to students of color,
Diverse Issues in Higher Education, available online at https://diverseeducation.com/article/1 76368/

Whitaker, RW. T, & Hiltor, AA. (April 23, 2020}, Supporting foster care youth i college. Diverse Ivsues in
Hipher Education, available online al hitps: /diverseeducation comfarticle/ 174277/

Summers, ., Branch, 1.., & Hilton, A.A. (March LE, 2020). Stepping away from the bring part VIT: Faculty
and the academy. D¥verse fsques i Higher Eduecation, available online al
hitps:/fdiverseeducation.com/articie! 169464/

Sumuners, E., Hilion, A.A., & [3ranch, [., (fanuary 8, 20200, Slepping away lrom the brink part VE: Community
colleges and their important role in a more equitable world, Liverse Issues in Higher Education,
available onfine at hoips #/diverseeducation.com/urtiche/ 1633 3/
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C.B.W. Prince and R.L. Ford (Eds.)., Setting « sew agenda for siudent engagement and relention in
Historically Dlack Colleges and Universities, (p. 222 — 233). [G1 Globul. (with current student in
IES A program)

fngram, T.N., Greenfield, D., Carter, 1.1, & Hilton, A.A. (2015). Examiniog the significance of
1TRCUs and their inclasive climate, In T. Tngram, D. Greenfield, J. Carter, & A. Hilton (Eds).,
Exploving issues of diversity within JIBCUs. Charlolte, NC: Information Age.

Mitchell, 13, Jr., & Hilton, A.A. {2015). Career advancemeni beyond the traditional tepure
and promotion process: Broadening Boyer's Scholarship Reconsidered through crilical race
theoty. In F. Bonner, . Lowis, 13, Lafton, & P. Robinson (Fds.), Priorities of the prafessoriate:
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Multiple forms of scholarship ucvoss rural and vrban institutions (p. 135-146). Charlotic, N{:
Information Age.

Wiltiams, R.C., & Hilton, A.A. (2015}, Menioring matlers: A proactive approach for mentoring

Black men for colleginte success. kn Lillian Drakeford (Ed.), The race controversy in dmerican
fdueation (p. 399 — 414), Volume 1: Scetions Tie V. Santa Barbare, CA: Praeger. ABC-CLIO, 1] £

Wood, I.1... Hiltur, A.A., & Johmson, R.M. {(2013). The elftet of self-eflicacy on academic

and social Integration: An investigation of students of colur in the community collegs. T,
Hicks and Michael McFragicr (0ds.), College sindent self~efficacy research studies. Lanham, MI):
University Press of America, Ine., Rowmar Littlefield Publishing Group.

Palmee, R.T., Uiltor, A.A., & Fountaine, T.P. (2012). Black graduate education af historically Black

collepes and universitivs: Trends, experiences, and outcomes (introduction chapler). In BT, Palmer,
AAL Litton, & T.P. Fountine (Bds.), Black graduaie education at historically Black colleges and
wniversities: Trends, experiences, and outcomes, Charlolie, NC: Information Age Publishing.

Waad, 1. L. & Milten, A. A. (2012}, Hnhancing suceess in the comununity college: Recommendalions

from African Ainerican male students, T, Hicks & A, Pitre (Eds.), Research studies in higher
cducation: Fducating multieultural college students (p. 69 — 83). Tanham, MD: University Press of
America.

Wood, 1L, Hiltos, AA., & Lowis, C. W, (2012). Black males actoss institutional types: Recurrent

recommendations for rescarch, policy and practice. In Adriel A. Hilton, . Take Wood, and Chance W,
Lewis, (Hds.). Dlack males in posisecondary education: Examining their experiences in diverse
mstituwiionad comtexts, Charlotts, NC: Tnformation Age Publishing,

Waad, I.L., & Hilton, A.A. (2012). Communily cofleges - A meta-synthesis of literature on lack

males: An overview of forly years of policy recommendations. In Adriel A, Hilton, J. Luke Wood, and
Chance W . Lewis. (Tds.). #lack mates in postsecondary ediication: Examining their Experieees (7
diverse instifttional contexts, Charlotte, NC: lnformation Ape Publishing.

Goodman, G.5., & Hilten, A.A. (2010}, Urban dropouts: Why persist? Shirley R. Stehsherp (15d.3, £9

Lrhean Questions. New York: Peter 1.ang Publishing,

a. Chapter reprinted in G, Goodman (Ed.). (2010). Educational psychology recder. The art awd science
of how people learn, New York: Peter Tang Publishing,

b. Chapter reprinted in R. Brock & G. Goodman (FEds.). (2013). Schonl sucks! Arguments for alfernative
education. New Yorl: Poter Lang Publishing,

¢. Chapter reprinted in G. Goodman (Bd.). 2014). Educationdd psychology reader: The art ancl scicnee
of how people learn. New York: Peter Lang Publishing.

Technical Reporis

Tillon, A.A. (2005). Scnale Staff Analysis and Heonomic Impact Statement. Schate Bill 2268.

‘fallahassce, FL: The Florida Senate.

Hillon, AA. (2005). Scnate Staff Analysis and Reonomic Impact Statement. Senate Bill 784.

Tallahassee, FL: The Florida Senalz.
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Hilton, A.A. (2005). Senate Stafl Analysis and Feonomic Impact Statement. Scaate I3ill 565,
Tallahasses, FL: The [llorida Senats.

PRESENTATIONS
International Presentations (Referveed)

Tngram, T.N., Coaxum, 1, & Hilton, A.A. (October, 2085}, The psychasocial educational experiences of
Black men in college. T'aper prescnted at the 4™ Annual International Colloguium on Black Males in
Lducation, Kingslon, Jamaica.

Hiltor, A. A, Turnipseed, 1. B., & Summers, E. (Jute, 2012} The role of diversily leadership execufives in
promoting campus inclusion. Paper presented at the Twelfth International Conference on Diversity in
Organizations, Communities and Nalions, Vancouver, Canada.

Summers, I, Hilton, A. A., & Tumipseed, 1. B. (fune, 2012). Diversifying the academy. Paper presented al the
Twelfth International Conterence on Diversity in Organizations, Communities and Nalions, Yancouyer,
Canads.

‘Purnipseed, 1. B., Hilton, A. A., & Sumuners, K. (Tune, 2012). Embvacing diversity and avoiding a
CRASH by calling spades, progressing syataxes, and gffirming actions, and prowressing syataxes. Papur
presenicd at the Twelfth Intorational Conferenee on Diversity in Organizations, Conmumitics and
Mations, Vancouver, Canada.

Knight, I.., Davenpeort, 1., Green-Powcl, P., & Hilton, A.A. (January, 2011). An analpsis of graduate
student retertion and aitrition efforts al selected Mstorically Black colleges and universiiies in the
southern region of the United Stotes. Paper presented at the Hawali Inlerpational Conterenee on
Liducatton, Honalula, 111

Knipht, I.., Davenport, [, Green-Powell, P, & Hilton, A A (Jenvary, Y The role of HEC s in
today’s Wipher education landscape. Paper presented at the Hawail Intemationat Confoeence on
Fducation, Honolulu, HI.

Joseph, C.L., Groeen-Powell, P, & Hilton, A.A. (March, 2010} Mentaving African Americans toward the
professoriaie. Paper presented al the International Mentoring Association Conference, Orlando, FL.

Hition, A.A., Green-Powell, 2., Joseply, C.L., & Knight, 1.G. (January, 2010} An cncidpsis of one state s
use of race neutral policies to achieve diversify. Paper presented at the Hawaii Internadional Conference
on Education, Honolulu, HL

National Preventations (Referced)

1filtnn, A-A., &. Velasco, D., (March, 2021}, Black and brown population growth aud re-tmagining. Wesley
Peachiree Insiltute FIBCTIForan, vitually.

Beale, 1., McClean, C., Rudham, G., Hilton, A.A., Cameron, H.A., MeCunney, D, Gray, Al (Novomber,
2020, Fategrating diversity, equity, and inclusion into your workplace culture us an inclusive leader.
The Cirele of Change Leadership Conference, virtually.
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Taylor, §., Huiton, ., & Hiiton, A.A. (November, 2020Y. I not now, when? Change throwgh the power af
diverse voices. Taper presented at The Charleston Conlerence, virtually.

Hilton, A.A., & Willimms, M.R. (Fehruary, 2020} Publishing as a student affairs professional, Presentation
presented al the National Assnciation of Student Alfairs Professiona] Conference, Charlotte, NC.

Hifton, A.A., & Williams, M.R. (February, 2020}, Driving divisional and insfitutional effectiveness towards
students, communify, and cultwral capital. Paper prescnted al the National Association of Student
Affairs Professional Conference, Charlotte, NC.

Hunicr Davis, C., Lilton, AA., & Outten, D. (February, 2019). O drversity, eguity and mctusion o
Historically Black Colleges and Universities: Interrupting paiterns of invisibility. Paper presented at Lhe
National Association of Student AMairs Professional Conference, Atlanta, GA.

Whitaker, R., & Uilton, A.A, (February, 2019). Al epes onme! Cultwrally responsive approaches o engaging
re venue playing Black male student-athietes whe attend PWis. Puper presented at the National
Assooiation ol Student Alfaiss Professional Conference, Atlanta, A,

Whitaker, R., & Hilton, A.A. (Novembur, 2(H 8). Beyond the veil: Truly seeking and supporting minority
students whe attend predominotely White institutions. Paper presented al the Greater Pittshurgh 1ligher
Education Diversity Consartium Professional Development Conference, Pittsbargh, FA.

Thomas, M., McClain, K., Outten, D., & Hilton, A.A. (February, 2018). Black masculinity, pop culture, media,
e Bigher edication. Paper presented at Lhe annual National Association of Student A [Tairs
Professionals Conference, Charleston, 5C.

Thumas, M., Baykin, T.F., Hilton, A.A., & Palmer, E.1, (Febroary, 2018). Professional education af
histovically Rlack colleges and universities: Trends, experiences and outcomes. Papet presented at the
annual National Association of Student Alfairs Professionals Conference, Charleston, 5C.

Platt, C.S., & Hilton, A.A. (February, 2018). We came to win Doctoral students of color and completing the
%D, Paper presented at the anmual Natiomal Association of Student Alfairs Professionals Conference,

Charleston, SC,

Boykin, T .., Hilton, A.A., & Palmer, R.T. (June, L7}, Professional education uf historically Black colleges
andd universities: Trends, experiences and owleomes. Paper aceepted for the NASPA Clusing the
Achievemnent Gup: Studenl Success in 1ligher Education Conference, Washington, D.C.

Chambers, C.R., ilon, AA., & McClain, K. {April, 2077). Post-racial alveady? Desegregation and inferes!
divergence in a small {iberal upts college, 1990-2010. Paper presented at the annual Amcrican
|:ducational Rescarch Association Conference, San Antonio, TX.

Thomas, M., Hamis, R., Covington, M., & Hilton, A.A. (March, 2087). Creating inclusive learring
environments: A focus on Hlispanic students, Paper presented af the annual American College Personmel
Association Conveniion, Columbus, OH.

Ray, {\.A., lilten, A.A., Wood, 1.L., & Hlicks, T. (Febroary, 2017). Motivational fuctors Jfor geademic SHCCess:
Prospectives of African Amevican males af historically Black colleges and universifies. Taper prescaied
at the annual National Association of Student Affairs Trofessionals Confercnce, Raleigh, NC.
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Chatleston, 1., Platt, C.5., Hilton, A.A., & Warmack, D. (April, 2016). Navipating the pavadox of doctoral
socialization: Hlack males experiencing success in diverse doctoral programs. Paper presented at the
annugl American Iducational Research Association Conference, Washington, n.C.

Felder, 1., & Hifton, A.A. (April, 2016). An analysis of doctoral student velention at sefected historically
Bluck collepes and universities in the United States. Paper accepted at the annual American Educalional
Reseurch Association Conference, Washington, 12L.C.

Tngram, TN., Greenficld, |)., Carter, 1.D., & Hilton, AA. (April, 2016). Fxamining the significance of
historically Rlack colleges und universities and their inedusive climate. Puper presenled at the annual
Amceican Educations] Research Association Conference, Washington, In.C,

Moare, C., Thomas, M., & Hilton, A.A, (April, 2016}, Liniversal design imstruction: How faculty employ
inchisive feaching sirategies. Paper presented at the annual American Educationat Research Associalion
Conference, Washington, 13.C.

Bryand, C.J., Hilton, A.A., & {reen-Powell, P, {March, 2016). Professional development through
memtoring: Preporing African Americans jor the professoriate. Paper presentsd at the annual American
College Personnel Assactation Convention, Montresl, B.C.

Ward, K.R., Burney, M., Hilton, A.A,, & James, T. {March, 2016), Everpone 's favorite R ward:
Retention! Paper presented al lhe amual American Collegs Personnc] Association Convention,
wontreal, B.C.

Ward, K.R., Jhurmncy, M., Hilton, A.A., & fames, T {March, 2016}, Diversity is being aeked to the pariy:
Inclusivity fs being asked (o dance. Paper presented af the NASPA — Sludent AfTairs Administrators in
Higher Education Annual Conference, Indianapolis, TN,

Farmer, B, Hillon, A A, & Renean, I'H. (Febmmry, 2016}, Fariables fo woademic vetertion amd
graduation for dfrican dmerican Sfemales af em HBCU, Paper presented at the National Associalion of
African American Studics National Confercnce, Baton Rouge, LA,

Vermer, ., Hifton, ALA,, & Rencau, F.H. (February, 2018). Swccess factors that influence academic
refention and graduation for African Amervican females af on HBCT, Paper presenied at the Nutional
Association of Student Affairs Professionals Annuil Confercnee, Houston, TX.

Hilton, A.A., Freeman, 5., Lec, IM, & MecClain, K.8. (Novembur, 20153}, The goversing structures af
state supported Historically Black Colleges und Universities. Paper prescated at the Association for the
Study of Higher Kducation Conference, Denver, CO. (funded through the Chancedlor s Fund}

Porry, A L., Hifton, AA., & Dean, 3. (November, 2015). New foculty transitions amid abstacles: An auto-
ethnographic explovation, Paper presented in a roundiable format sl the Association for the Study of
Higher Educaiion Confercnce, Denver, CO. {funded through the Chancellor’s Fund)

'I'homas, M., Hilton, AA., & Ingram, T.N. {November, 2015). Campus enviremmnents Their importance
and impact. Paper presented at the Association for the Study of Higher Fducation Conference, Denver,
(0. (fimded through the Chancellor's Fund)
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Hagrell, LL., Hilton, A A., & Ingram, T.N. (Mavch, 2015}, African American men at communily colleges:
Navivating their success. Paper presented al the NASPA — Student Affairs Adminigteators in Higher
Education Annual Conference, New Orlcans, LA

ingram, I.N., Goaxvrn, I, Hiltor, A.A., & Harrcfl, TL. (November, 2014). Persistence g African
American men in the compnunity colfege. Paper presented al the University Council for Educational
Adiminislration Convention, Washington, DC. (flnded throvgh the {Thancellor's Fud)

Whitaker, R.W., Hifton, A.A., & Hopson, RK. (April, 2014). Bevond the tonchdowns and slom chaks: A
critical examination of how revenwe-playing African American male siudent athletes af predominetely
White institutions experience and perceive the climate on their campus. Paper prescated al the
American Dducational Research Association Conference, Philadelphia, PA.

Palmer, BT, & Hilion, A-A. (November, 2013). Black graduate education at Historically Dlack Colleges
andd Dniversities: {vends, experiences, ond outcomes. Paper presented ai the Assveiation lor the Study
of Itigher Liducation Conference, 5L Louwis, MO,

Oulten, 131, & 1lilton, AA. (Aptil, 2083}, How (o identify, recruit and retain fuculty of color in eritical
shortape teaching areas, when some administrators say they con 't find qualified minovities. Paper
presented at the Keeping Our Faculty of Color Symposinn, Minneapolis, MN.

Outren, D.L., & Hilton, A-A. (March, 2003). How fo identify, recruit and retain faculty of color in critical
shortage teaching areas, when some ddminisirators sy they can 't find qualified minorities. T'apes
presented at the 5% A nmral University of Cincinmati Diversity Conlorence, Cincimmaii, OBL

walker, E.N., Borum, V., & Hilten, ALA. (April, 2012}, The rele of Black colleges in the developmend e
mathematicians, 'aper presenied at the Aunerican Educational Research Assoclation Conference,
Vancouver. Brilish Columbia, Canada.

McGaskey, F., Hilton, A.A., & Inpram, T.v, (April, 2012}, Factors affecting the research productivity af
Black Ph.I. studenis ot predominanily White institutions. Paper preserted al the American Hducational
Rescarch Association Conference, Yancouver, British Cnlumbia, Canada,

Carter, ., Hilton, A_A,, Hirl, I., Paimer, R, T, & Saddler, T. (Marcly, 2012). Using rescarch on
historically Black colleges and universities (HBC1s) to create possibilitics for the {ubre
Symposium presenied at the anmoal Amcrican College Persannel Association Convention, Louisville,
KY.

Summers, B., & Hilton, A.A. (March, 2012). Students and the 21% century: Changes and need to provide
more. Proposal presented al the National Association of Presidential Assistants in Higher Iducalion
conference, Los Angeles, CAL

Hilton, A.A., Gasman, M., & Wood, 11, (November, 2011}, The impact on the One Flovida nifivfive on
Florida low schools: 4 critical race theoy analysis. Paper presented at the Association for the Study of
Higher Education Conference, Churlotte, NC.

McCGaskey, F., Hilton, A.A., & ngram, T.N. (November, 201 1) Lineven playing flelds: Using Bourdieu's
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sociid field theory to examine the experiences of Black male doctoral students in higher education
programs. Papet presented at the Assaciation fur the Study of Higher Education Confercnec in a
roundtable format, Chatlotte, NC,

Williams, ¥., Burt, B., & Hilton, A.A. (November, 2011). Fixing the leaky pipeline to STEM major choice.
Tdentifying the factors that influence early uchievement in math and selence. Paper prosented at the
Association for the Study of Higher Education Conference, Charlotte, NC.

Wood, 1.i., Hiltor, A.A., & Haresll, LL. (Apeil, 2011} African American males and the commmmity
colfege: Peer velationships and acadenmic success. Paper presented at the annual Counct for the Siody
of Commmumnity Colleges Conference, New Orleans, LA

Lee, . M., Damnicls, B.D., 1larrel], 1L, Hilfon, A.A., & Palmer, BT, (April, 201} Voice of African
American male PRD recipients: Strategies for supporting Afvican American men to completion.
Nesearch proposal presented at A Dream Delemed: The [uture of Aftican American Education Meeting
— The College Board, Philadelphisz, PA.

Gasman, M., & Hilton, A A, (Apvil, 201 L), Mived motivations, mixed resulls: A history of lmw, interest
convergence and historically Black colleges and universifies. Paper presented at the antual American
Fducational Research Association Conference, New Orleans, LA

Gasman, M., & Hilton, A.A. (April, 20113, 4 25-year history of the American Assoctation of University
Professors’ perspective on shaved guvernance at historically Black colleges and universities. Tapct
presented at the annual American Educational Research Association Conference, Now Orleans, LA,

Wood, L., Palmer, R.T., Lee. J.M., Ingram, T 1., Flifton, A.A., & Stephans, N. (April, 2011). African
American males in higher education: Fxamining their experiences in diverse contexts. Paper presented
at the annual Aunerican Fduealional Research Association Conference, New Orleans, LA

Carter, 1., Hilton, A.A., Palmer, R.T., Saddier, ., & Strayhoen, 7. (March, 201 1), Lising HBCTT research
ter ‘be more’ effective in working with studenfs. Symposium peosented at the annual American College
Personnel Associgtion Convention, Baltimere, MD.

Fallam, I, Lackin, W.1., & Hilion, A.A. (March, 201 L), President’s office manual: Dissecting the
complexities of a president’s affice. Session presented at the annual National Association of Presidential
Assistants in Wigher Education Conference, Washington, DC.

Hilton, A_A., & Summers, E. (March, 201 1), Promoting campus inclusion as a presidential assistant.
Proposal presented at the annual National Associalion of Presidential Assistants in Highor Education
- Conference, Washitpton, 1300,

Danicls, B.1D., Tee, IM., Harrell, LY., Hilton, A.A., Ingram, TN, & Pabmer, R.T. {Ociober, 2010). From
high schoof to higher education: Supporting African American males. Research sytnposium presented
at the annual College Board National Torum, Washington, 1.

Daniels, B.D., Harrell, [.1.., Hilton, A.A., Ingram, T.N., Lee, I.M., & Palmer, B.1. {(March, 2010). Voices
from the ehorny und ivory tower: The stories of persistence of Black male PRI recipients. Symposium
presented at the annual American Association of Blacks in Higher Ldueation Conferenice, Atlanta, GA.
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Ingramn, 1.1, & Hilton, A.A. {(Novembor, 2009). Streategies for success: Examining social capital amang
African American male doctoral students o predominantly White mstitulions. Paper preserted at the
annual Associalion for the Study of Higher Education Conterence, Yancouver, 130,

Hilton, A.A. (March, 200%), The perceptions of adminisfrators corcerning the One Florida Initiative. Paper
presented af the snnual meeting of the American Associzlion of Blacks in ITigher Yducation, Atlamla,
GGAL

Palmer, &. T., Uilton, A.A., Hurrell, 1.1, & Jackson, T. (March, 2009}, Ifiehlighting exemplary STEM
inttigtives promoting the success of minority students. Taper presented at the annual meeting of the
Amcrican College Personnel Association, Washington, 1.

Palmer, R. T.. Wilton, A A., & Jacksom, T. (March, 2009). The fmpac! of remediod education on the aeademic
success of Rlack males. Paper presented at the apnual meeting of the American Collepe Personncl
Association, Washington, 13C.

Green-Powel!, 7., Hilton, A.A., & Joseph, C.L. {(February, 2009). The impact of community relations and
parinerships on low performing schools. Papes presciizd at (e National Association of Adrican
Adnerican Sudies, Baton Rouge, LA,

palmer, B3, Hilton, A.A., & Green-Powell, P, (Octuber, 2008). Using a tenet of critical theory fo explain
the African American male achievement disparity. Paper presented at the 3™ Annua! Brothers of the
Academy 'Think Tank for African American Progress, Memphis, T3,

Hiton, A.A., Green-Powell, P., & Pulmcr, R.T. {Cetober, 2008). An analysis of one stole's use of race
neutral policies to achigve diversity. Paper preseuted at the 3™ Aunual Brothers of the Acadetny Think
Tank for Alrican Amctican Progress, Memphis, TN,

Palmer, R. I, Davis, R. 1., McClendon, 5. A, & Hilton, A, A. (March, 2008). Remediation under siege:
Threatening access io higher education for Black made students. Paper presented at the Ameriean
Education Research Association annual meeting, New York, NY.

Pahmer, R. T., & Hilton, A.A. (March, 2008). The impact of the syrergy created by a Black college
community and il influence en challenging acting Whife, Paper presented at the 201 Arunal National
1ack Gradude Student Conference, Chicago, 1.

Palmer, R.T., & Hilton, A.A. (March, 2008). New conceptuaiization of the African American male
achievement disparity. Paper presented at the annual National Association of Student Personnel
Administrtors Annual Meeting, Boston, MA.

Hilton, A.A., & Green-Powell, P. (February, 2008). The perceptions of law school adminisirators
concerning the One Florida Mnitiative. Paper presented at the annual National Association of African
Aunerican Studies Conference, aton Rouge, LA,

Palmer, R.T., & Hilton, A.A, (May, 2007). Achieving success int college: Apainst aff odds. Paper
prusented al the American College Personnel Association Institute for College Male: Creating wnd
Achicving Suceessful Quteomes, Atlanta, GA.

DeSousa, DI, Palmer, R, & Iilton, A.A, (Aptil, 2007). Student engogement and African American
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college men. Paper presented at the Nalional Association of Student Personnel Administrators and the
American Collepe Personne! Association Ioint Meeting, Crlando, FL.

Palmer, R.T., & Hilton, A.A. (March, 2007). Affirmative action: Implications for higher education from o
critical race theovist perspective, Paper prusented af the annuat National 13lack Graduate Student
Conference, Baltimere, ME).

Hilton, A.A., & Palmer, R.T. (Febraary, 2007). HECUs Key fictors that promote academic achievement Jor
Rlack mates. Paper prescnted al the annual National Association of Student Affairs Professionals
Conference, Savanmah, GA.

ilton, A.A., & Palmer, R.T. (Tanuary, 2007). HBCUs: Factors promoting student retention. Paper
presented at the annual MNational African Aunerican Student Leadership Conforence, Holly Springs, M.

Hilton, A.A., & Palmer, R.T. (January, 2006). Stratepy Sfor success: Movgan MLLE. Papor presented at
ihe snnual National African American Student Leadership Conference, Heolly Springs, M5,

[Fifton, A A. (January, 2005). How changes in affirmative Geticn heve impacted public management? Paper
presented at the annual National African American Student Leadership Conference, Llnlly Springs, M3,

Regional Presemtutions (Refereed)

Raoykin, T .}, Hilton, A.A., & Talmer, R.T. {Ocluber, 2017}, Professional education af Histovivally Black
Colleges and {niversities: Past trends and future outcomes. Paper presented ui the Southern Association
for College Student Altairs Contference, Chattanooga, TH.

Burke, M.G.. & Hilton, A.A. (October, 2017} What you don'l know cowld hurt yow: The top skills entry-level
professionals should have in their professional toolbox. Taper presciited at the Southern Association for
College Stadent Alfairs Conderence, Chattanooga, TN.

Perry, A.L., Perry, 1., & Hilton, AA, (Oulober, 2087}, Holistic siralegies Sor shident success: Moving inlo,
through, and beyond college. Paper prosented af the Southern Association for Collepe Student Affairs
Confercnice, Chattanaoga, TN. (fimded through the Webster Staff dlliance Professional Development
Fund)

Bovkin, T.F., & Hilton, A.A. (November, 2016}, Leged aspecis of student affuirs praciice: | he role of “first
responders” in complignee, Tuper presented at the Southern Association Tor College Student Affasrs
Confercnice, Jacksonviite, FL.

Charleston, 1..J., Boykin, T.17,, Hilton, A.A., lFarmer, 113, & Couch, M. (November, 200 6), Within the
experiences of African American male doctoval students at HBCUs. Taper presenlcd at the Southern
Association for College Student Atfairs Conference, Jacksonville, FL. (Fumeed through SACSA Research
Grant)

Farimer, E.I2., Hilton, A.A., & Reneau, F.H. (November, 2016). Academic refention avid gradudlion SUCCESS
for Afvican dmerican females af an HBCLL Paper prascnted al the Mid-South Fducational Research
Assaciation, Muobile, AL.

Burke, M. G, Cannonier, (¢, Carter, 1.D., Hilton, AA., & Mutakabbir, Y. (November, 2015},
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Considering the complexities: An examination of diversity on historically Black colfege and university
campuses. Paper presented af the Southern Association for College Student Alffzirs Conference,
Greenville, SC.

Hilton, A.A., & Rurke, M.G. (November, 2015). Navigating the fleld of student affoivs: Duilding your
projessionad portfolio. Paper presented al the Southem Assoctation for Collepe Student Allzirs
Contorence, Greenville, 542,

Ray, C.A., Hilton, A.A., Adams-Thunford, I., & Buiton, C. {November, 2015), Creating a collaborative
campus climate through the application of an trferdisciplinary, institutionol theme, Papur presented at
the Sonthemn Association for College Studeni Affairs Conferenee, Greenville, 8C. (with current student
in HESA proproam)

Ward, K., Hilton, A.A., & Childs, J.[.. (November, 2015). How do we retain them?! A theoretical
framewark of best practices employed for dfrican American and Hispanic males af a Predominantly
White Institution. Paper preseniud af the Southern Association for College Student Affairs Conference,
Crreenville, SC.

joseph, (. L., Green-Pawell, P, & Milinn, A.A. (October, 2009). Menforing ay prafessional development
toward the professoriate. Puper presented al the annual Souther: Regronal Council of Fducalional
Administration Conlcronee, Atlanta, GA.

Hiltor, A_A., & Gireen-Powclh, P, (February, 2008). The perceptions of law school administrators concerning
the Ome Florida fitiative. Paper presenied at the annual Southeast Evaluation Associalion Conference,
Tallahassee, FL.

Hilton, A.A., & Green-Powell, . (Navember, 2007). The perceptions of law school administrators concerning
the One Florida Inifiative. Paper presented at the annual Southern Regional Council on Educationa
Administration Conference, Kansas Cily, MO,

Coleman, C.R., & LHléon, A.A, (November, 2006). Using public relmtions to maximize your studént
aFgonization’s goals. Paper presciited at the American Cotlepe Utions Intemnalional Region 4
Conference, Baltimore, M1

State Presentations (Refereed)

Congleton, R, Mallory, J., & Hilton, A A, (March, 2021). PERSISTENCE!: Barriers and best practices for
studenty of color at PWIs. Pennsylvania Black Conference on H igher Education, virtualby.

Hiltos, A.A., & Platt, C.S. (Scptember, 2017). Ruilding a professional portfolio. South Carolina College
Perscmnel Association Conferenee, Clemson University, Clemson, SC.

Hilton, A.A. (October, 201 5). Motivations (o succeed. The voices of Black men in coflege. North Carolina
College Personnel Assocration Conference, Elun University, Elon, NC. (funded through the
Professional Development Grant}

Ogpalder, T.TM., Covinglon, M., & Hilton, A.A, {Octoher, 2015). {Inderyrudhiote research experiences as
an approach to engaging students. Norlh Caroling Coltege Personnel Associalion Conference, Llon
University, Elon, NC. {with current student in HESA program)
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Ward, K1, Bumey, M., Hilton, A.A., & James, T. {Oclober, 2013). The two fey factors: Refention and
race. Nortl Carcling College Personuel Association Conference, Elen University, Elon, NC.,

Ward, K.R., Burney, M., Hilton, A_A., & Jamcs, T, (October, 2013, What is diversily without majority?
North Carolina Cotlepe Personnel Associalion Conlerence, Tlon University, Elon, NC.

Invited Preseniations and/or Keprnoles

Hilton, A.A. (November, 2021, A rational reckoning: Exploring racial justice in higher education. The Hope
Center, Temple University. Yirtwal, (Fapelist).

Hilton, A.A. (August, 202 1) Black Lives Matter: Discussion on the state of Black Americag. MAC 4 0% drmsel
Seysion. Yirtual, Keynole).

Hilton, A.A. (hane, 2021). Branding 101: How to develop an effective personad brand. Rising feaders Institute,
American Assoclation for Blacks in Higher Educalion. Yirtual, {Keynote).

Hillem, A.A. (February, 2021). How to be authentically yourself in o predominanily White environment.
Tndiana TTniversity of Penusyivania’s 1| FADEIUT Conlerence. Yirtaal, (Keynote),

Hilton, A.A. (Tuly, 2020). Leveraging resources to navigale cdreers in White spaces. Greater Piflsburgh
Higher Hducation Diversily Consortium and Pennsylvania Black Conderence on Hipher Lidueation,
Protessional Development Retreal. Virtual, (Panelist).

Hilton, AA. (luly, 2020). Theutre of the oppressed. Musicat Theatre Educalion Association’s Race, Hauity
mid Trelusion Seasion. Yirtual, {Keynote).

Hilton, A. A, (July, 2019). How fo disseminale yow disseriation or master s thesis findings? Norlhcastern

IlHton, AA. (May, 2019, dpproaches and strategies to addressing diversity, equity and inclusion issues in
hicher education. Wiley Publishing, The Learning ! louse, Loutsville, KY. (Keynote).

Hilton, A.A. (April, 2009}, An objective approach fo o collahavative effort. Presented at the Undergraduate
Rescarch Conference, Seton Hill University, Greensborg, PA, (Keynole}.

Hilton, AA. (April, 2009), The all in approvch for student success, 'resented al Carlow University.
Pittsburgh, PA. (Keynote),

[lilton, AA. (March, 2019), Navigarimg the fleld of higher education: How fo climb the ladder. Presenicd at
Indiana Uimiversity of Pennsylvania. {Keynote).

Hilton, A.A. (November, 2018). Ergaging African Americun males in community college. Presented al the
Book signing at Sister’s Uplown Bocokstore. New York, NY. (Panelist).

Hilton, AA. (July, 2018). A4 time for renewal: Eagles soming as champions, Presenied at the Biannual Scott
Branch High Schoob Afumni Reunion. Miami, FL. (Kevnote}.
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Hilton, A.A. (Lebruary, 2018). Writing avademic opinion articles and blogs. Presented at the University of
Idaho®s Writing for Publication course, Moscow, TD. (Keynote).

Hilton, A.A. (June, 2017}, Deyond the BootCump: Career irajectories and success in the geademy. Presented at
the Black Male Doctoral Rescarch [3ootCamp, Florida State University, Talfahassee, I'E. {Panelisl).

Uilton, AA. (June, 2017). Publishing pour research. Presented al the Black Miale Doctoral Research
BootCamp, Florida State (Iniversity, Tallahassee, FL. (Keynote).

Hilton, A.A. (April, 2017). Pawel discussion on the Asa G, [illinyd I and Barbara A. Sizemore Research
Cowurse on Afvican Americans and Eduecation Alwemi. Trescated at the American Yducational Rescarch
Association Annual Meeting. (Panelist),

Hitton, A.A. (Apil, 2016). The evolution of aceounting: How the accounting profession has fared in the pust,
vpportunities availuble to students who enter into the accounting profession, and how the accounting
profession will shape the future of businesses. Presented at the annual National Association of Black
Aceoumtants bancuct, Grambling Statc University, Grambling, t.A. (Keynote).

Hilton, AA. (April, 2016). The governing structures of state supported historically Black colleges and
universifies. Presenied at Texas Southorn University, Seminar on Govemnance in 1 igher Education
{EDHT 842), Houston, TX. (Keynote).

Hilton, A. A., & Covington, M. (January, 20168). Recism Module. Presented at the Social Jostice
Institute ol Western Carolins University, Cullowhee, NC. (Panclist) (with current student in HESA

Jrogram)

C'ovington, M., & Hilton, A.A. (October, 2015). Reaching students not Itke you. The College of
Education & Allied Professions, Office of Ficld Hxperiences, Professional Development Day. Western
Cagalina University, Culiowhec, NC. (Panelist). (with current student in IESA progrom)

Hitton, A.A. (Sepleraber, 2015). Hats Oft Jackson County Chapter ol the National Association for the
Advancement of Colored People, Humanitarian Awards Celebration, Dillsboro, NC. (Keynote).

Wilton, A.A. (Septenber, 2015). Ferguson: A report from occupied terrifury. Western Caroling
University, Cullowhee, NC. (Panelist}.

Hiltan, A.A. (Aptil, 2015). Resiliency: Factors leading to success for Lattn@ students. 2015 Tating)
Appreciation Student Organization RACIES vvent, Western Carolina Eniversity, Cullowhee, NC.

{(Keynofe)

IFilton, A.A., & MoClain, K.S. (March, 2015). Raeism. College of Fducation & Adlied Professions
Diversity Dialogue Series, Western Cavolina University, Cullowhee, NC. (Panglisl) (with current
stucdent in HESA program)

Ray, C.A., & Hifton, A.A, (February, 2015), What would you sit-ir for? 1ar Ligel Fowr. Cullywhee,
Notth Carolina. (Panclist) fwith current student in HESA program)

Ray, C.A., McClain, K.S., & Hilton, A.A. (Iebruary, 2015). What is leaddership? Wheelead Conltrence.
Cullowhee, North Carelina, (Panelist) fwith current studenis in IESA program)
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Hilton, A.A., & McChain, K.8. (January, 2015). Racism, Svcial Justice institule, Western Carolina
University, Cullowhee, NC. (Panglist) (with current student in HESA program)

Hilton, A.A. Why Western Caroling {niversity? (January, 2015). Kappa Sigma of Kappa Alpha Psi
Fralernity, Tnc. Retreat, Westorn Curolina Universily, Cullowhee, NC. (Keyilote}.

Milton, A.A. {October, 2014). Unarmed: Ferguson, M. Organization of Ebony Studenls event,
Western Caroling Univetsity, Cullowhee, NC. (Panelist}

Filton, A.A. (October, 2014). Afifcon American males in the academy. Cuest scholar for the Aztec
Rescarch Fellowship Program, San Diege State University, San Diego, CA. (Koynote).

Hilton, A.A. (Seplember, 2014). Creating your sigrificance: Are you ready fo be a hrand. Gueorgia
Leadership Conference, Fmory University, Atlanta, GA, (Panelist)

Ililon, A A. [August, 2014). Resiliency: Factors leading to success in college, 2014 Project CARLLL
Retreat, Western Caroling University, Cullowhee, NC. (Seynute)

Lilten, AA. (Tuly, 2014), Building the brand of the HIBCTT researcher: Translating scholarship into media
influence. 2014 HBC1] Media Summit, Dillard University, New Otleans, LA. (Keynote)

Hilton, A.A. (Aptil, 2014). Black males in pastsecondary education: Examining their experiences in
diverse nstitutionad contexts. HBCUs Can Moximize Minority Student Achievement and Success, “Roc
The Mic” Program, Bethune-Cookman University, Daytona Beach, FL. {Keynote)

1iilon, A.A. (November, 2013). Real talk: What you really need to know to be succesyful. Vanderhilt
Universily, Fnhancing Diversily in Graduate Education program, Nashville, TN, (Punclist)

Hilton, A.A. (November, 2013}, Fo the Phl) and hevond: Celebrating diversify now aned thronghord
your career. Yanderbilt University, yinhancing Diversity in (raduate Education prograr,
MNashviile, TN, (Panclist)

Liilon, A.A. {October, 2013). Diverse, driven and determined, Annual Michigan College Personnel
Assacinlion Mecting, Grand Rapids, ML (Keynote

Hifton, A.A. {Octoher, 2013). Last tango in hafifax sereening - WGV, (trand Rapids, MT. (Panelist)

Hilton, AA. (October, 2013}, The art of networking, Women! fet’s hear it from the men conterence,
Girand Rapids, ML (Panelist)

Hitton, A.A. {October, 2013} FLocal best praciices on refaiming students of celor. West Michigan
Presidents’ Compact Committee Professional Development 1y, Grand Rapids, ML {(Panclist)

Hikon, A.A. (October, 2013}, Mebilizing the whole commnity lo meximize minority student uchievement
i suceess. 2% Annual Alrican American Male Student Achisvement utd Success Symposium,
Houston, TX. (Keynote)
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Hilton, A.A. (Scplember, 2013}, Diversity begins with Upper fowa University. Upper lowa
University’s Diversity Serles, Fayclte, JA. (Keynolc)

Hilton, AA. (March, 2013). Black males in postsecondary education: Examining thefr expeviences in diverse
institutional contexts, 16M Annnal Repional 1IBCT Summil on Retention, Ocean City, MD.
gvnolg

Carter, T., Clark, 1., Hilton, A A, & Johnson, B. (March, 2013}, Jeadership aed Mentoring Instiane panel
discussion. Amcrican Association of Blacks in Higher Education Annual Meeting, Atlanta, GA.

Pakmer, B.T., Hikton, A.A., & Fountaine, T.T. (Fcbruary, 2013} Bluck graduate education ot
Historically Black Colleges and Universities: Trends, experiences, and outcomes. Conmetl of
Historically Black Graduate Schools Conterence, Greenville, SC.

Hilion, AA. (April, 2012). Building relationships within the Doard. Association of Governing Boards,
Workshop for Board Prolussionals, National Harbor, Mi2,

Llitton, A.A. (April, 2012). Life afier board professional. Association of Governing Boards, Workshop for
Hoard Professionals, Mational Harbor, M3,

Hilton, A.A. (March, 2012). Working with Boards for Trustees. National Association of Tresidential
Assistants in Highor Ddveation conference, 1.0s Angeles, CA.

Hailam, J.A., Hiltun, A.A., & Tarkin, W.D. (March, 2012). The President’s Office Manual. National
Association of Presidential Assistanis in Higher Bducation conference, Los Angeles, CA,

Hilion, A.A. (November, 2011). The path fo the £h 1D, Wanderbilt University, Enhancing 1iversity n
Crruduate ducation prograim, Nashville, TN. {Panelist)

Lliton, A A. {November, 2011}, Career choices for PhJ)s. Vanderbilt University, Enhancing 1Hversity
in Graduale Bducation program, Nashvitle, TN, {(Panclist)

Hilton, A.A. (October, 2011}, Capturing the educational experiences of young men af color.
The College Board Forum, New York, NY. {Panelist

Hitton, A.A. (October, 20113, The importance of the student affairs prafession. Towa Student Personnel
Associalion Conference, Waverly, TA. (Kevnote)}

Litton, A.A. {(October, 2011). Mavigating the field of higher education: How fo climb the Londider? fown
Student Porsonnel Association Conference, Waverly, 1A,

Hilton, A.A. (Apeil, 2011). Duing more with less in the Board Office. Association of Governing DBoards,
Board Professional Workshop, Los Angeles, CA.

Kipp, M., 13John, A., & Hifton, A.A. (October, 2010}, What is leadership? Upper Towa Tniversity,
(ice of Studerd Development, Fayotie, [A.

Hilton, A.A. (Dctober, 2010). Diversity in the classroom. Upper lowa University, Division of Educution
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and Liealth, Physical Fducation, and Recreatian, Fayette, LA,

Hilton, A.A. (September, 20100, Fhite privilege, Critical Race Theory, and interest convergence in the 21¥
century. Upper Towa | Iniversity, Division of Liducation and 1feallh, Physical Education, and Recreation,
Fayetle, LA,

Hilton, A.A. (March, 2010}, Managing the President’s calendar. National Assoctation of Presidential
Assistanis in Higher Fducation 279 Annual National Conlerence, Phoenix, AZ.

Hikion, A.A. (une, 2009). The power of the vote: Change. Clation University of Tenosylvania, 74
Annual hmetcenth Cefebration. Clation, PA, {(Keynute)

Liikon, A.A. (June, 2009). The perceptions of adminisirators concerning the One Iflovida Inttiative. Clartm
University of Penpsylvania, Clarion, PA.

Hikton, ALA. (Tune, 2009). The perceptions of adminisirators concerning the One Floridu Initiative. Clarion
UTniversity of Penasylvania, Yenapgo Campus, PA.

[Tarrel), LL., & Hilton, A.A. (May, 2009). How to get the fob? The Art Institute of Washington Career
Services Division, Alexsndria, VA,

Lfilton, A.A. (Al 2009). Brother, sister beware: Negotiating challenges to African American acudemic
success, social vesponsibility, and civic leadership. Coppin State Universily 13lack Male Injtialive
and African American History Month Committee, Raltimore, MD. (Panelist)

Hifton, A.A., & Turnipsced, LB, (Nuvember, T008). /Hssertation and thesis writing: Liow o get over the
stump and just get it done. National Black Graduate Student Association Northeastern Begional
Conference, Bioomsburg University, Bloumsburg, PA.

Hilton, AA. (August, 2007). Peer advising on the graduate level, Morgan Siate University Vaculty
Insiitute, Baltimore, MD.

Lilton, A.A. (Tuly, 2007). Factors leading lo Success i coflege, The Pre-College Trogram at Morgan State
University, Baltimore, MD. {Keynote)

Yilton, A.A. (Seplember, 2006). The ehnllenges of a graduate student.  Worgan State University
Craduate Student Orientation, Jatlimare, MDD,

Hilton, A.A-, & Davenpard, EK. (February, 2005). Ts affirmative action still needed and its influence ok
public mutagement: One Florida itiative? The Florida Senate, ! ulizhassee, FL.,

Hilton, A.A. {October, 2004), What is the experience of a gradiire student? Florida A&M
University Graduate Fecder Serminar, Tallahasses, FL.

Hilton, A.A. (July, 1999}, Civil rights activist Highiighting the life of Medgar Wiley Evers. 'The National
Association lor the Advancement of Colored People National Convention, New Yark, NY. (Keynoic)

Poster Presentations (Refereerd)
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Hilton, A.A., MceCluin, K5, Ray, C.A., & Childs, L.E.. (March, 2016). HBCUs Can Maximize Minarity
Stndent Achievement und Sticcess. Posler presented at the annual American College Personnel
Association Convention, Monlreal, B.C. (with curvent student in HESA program)

Ray, C.A., Hilton, A.A., Wood, .L, & Hicks, 'F.1.. (March, 2016). Morivational factors for academic
suceess: Prospectives of African American males at historicadly Black colleges e wpiversities. TPosier
presented al the annual American College Persunncl Association Convention, Montreat, B.C. fwith
curpent student in IIESA program}

Ward, JUR., Davis, D.J., & Iilton, A.A. (November, 2015) How do we retain them? A theoretical
framework of best practices employed for Afrivan American and Hispanic males af a Predominately
White Institution. Poster presenled at e Association for the Study of Higher Education Conlerence,
Dicrver, CO. fwith current studenf in HESA program)

Hillon, A.A. (September, 2007). The pereeptions of administrators concerning the One Floridy Initiative.
Puster prosented at the National Black Ciraduate Student Association Northeastern Regional Conference,
University of Maryland College Park, MD.

ENIVERSITY SERVICE

Sowuthern University at New Otleans Chancellor’s Cabinet Member, 2021 — Present

Southern EMmiversity at New Orleans COY1-19 Conunitice Member, 2021 - Present

Soulhom University sl New Orleans Homecoming Cammittee Member, 2021 — Present

Southern University at New Orleans Athletic Taskforee Committes Member, 2021 — Present

Southern Universily at New Orleans Commaencement Commitice Member, 2022 - Present

Southern University at New Orlcans Vice-Chancellor for Academic Aflairs Search Commitice Membar, 2021
Southern Lniversity at New Ovleans Chair of Nursing Sewrch Committes Memboer, 2021

Southern University ai Now Orleans Men’s Head Baskethall Coach and Athletic Direclor Search Committee
Member, 2021

Southern Unjversity al Now Oxleans Women's Head 13asketball Coach Search Committee Member, 2021

Seton Hill Unfversity, Charity Formation Participant, 2008 - 2021

Seton Hill University, Health Benefits Working Group, 2089 — 2021

Scton Hilf University, Mission and Tdentity Commitee, 2018 - 2021

Setem Hill University, Student Affairs f.eadership Team, 2018 - 202§

Scton 13t University, 1itle TX Deputy Investigator, 2018 - 2021

Seton Hill University, Presidential ‘Fask Foree for Diversity, Equily and knclusion, Co-Chair, 2020 — 2021

Seton 1EiE] University, CARE Team Member, 2018 — 201

Seton Hill Universily, Policy Commilttes, 2020 - 2021

Seton Hill University, Class of 2022 Co-Adyisor, 2018 — 2021

Seton Hill University, Greater itshurgh Hipher Hducation Diversity Consortium Professional Development
Meeting, Moderator, 2019

Scton Hill University, Assistant Profossor of Nussing, Scarch Cormmillee Member, 20260

Seton Hill Universily, Nurse, Search Commitice Member, 2020

Seton il University, Graduate and Frofessional and Adult Frograms Counsclor, Search Committee Member,
2089

Seton 1] University, Dircetor of Graduate and Professional and Adult Programs, Search Committee Member,
20138

Seton Hill University, Dircctor of the Math Enrichment Center, Scarch Committee Member, 2019
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Webster University, Proctored National Counselor Fxamination for Licensure and Ceitification (NCE), 2017
Websier University, Department of Professional Connscling, Advisory Board Member, 2017 - 2018

Grambling State University, "resident’s Cubinel Member, 2016

Cirambling State Universily, President’s Fatended Cabinel Member, 2016
Grambling Staie University Athletic Direclor Scarch Committee Member, 206
Charmbling State University Strategic Planning Commitice, Co-Chair, 2016
Grambiing State University Commencement Committes Member, 20116
Grambling State University Lmergency Response Cotnmities Member, 2016
Grambling State University Buyou Classic Committes, Co-Chair, 2016

Clemson niversity Best Praclices Conftrence Advisory Board Member, 2012 - 2043

Worehouse College HBCU-UP Education Research External Advisory Commiltee Member, 2071 -
2012

North Carolina College Personmel Association, Mock Interview Team Member ([or Graduale Students), 2015

Western Carolina Universily, First Generation College Student Advisory Board Member, 20135

Western Caroling University, | immecoming Interview Sclection Panel, 2615

Western Carolina University, Frateenity and Sovority Life Pillars of Execllence Committee, 2015

Western Carolina University, Chief Diversity Ofticer Search Commitiee Member, 2005

Western Caroling University, Assistant Professor of Edocational Research Search Committee Mumbcer, 2015

Western Carolina Tniversity College of Bducation & Alblied Professions, Advancement Couneil
Member, 2015

Western Carolina University College of Education & Allied Professions, Co-Chair Piversity
Cuommittes, 2004 - 2015

Western Carolina University Collepe of Hducation & Allied Professions, Department of Human
Scrvices, Carrculum Commilice Momber, 2074 — 20015

Western Carolina University College of Fducation & AHkcd Professions, Department of Huiman
Scrvices, Admnistralive Support Associate Search Commitlee Member, 2014

Western Carolina University Callege of Education & Allied Professions, Department of Human
Services, Depuariment Chair Search Committee Member, 2015

Western Carolina University Division of Sludent Affairs, Director of Inteveuttural Alfairs, Scarch
Committes Momber, 2015

Wostern Caroling Universily Division of Student Affairs, Assoctate Ditector of Inferculiural Affairs,
Search Committee Wember, 2015

Westera Carobina Tniversily Division of Student Affaivs, Assoctate Dircelor 1or Frateenity and
Sorority Lilt, Scarch Committee Member, 2015

Western {aroling Univetsily First Generation Mentoring Prograsm, Menlor, 2014 — 2015

Weslern Carolina University, Kappa Sigmu Chapter Co-Advisor, lKappa Alpha Psi Fraternily, Inc.,
201 4; Advisor, 2005

Weslern Carolina Tniversily, University Club Member, 2015

Western Catoling University, Pacticipant, Full Commencement, 2014

Western Camlina Tiniverily, Parlicipat, Spring Commmencement, 20135

Western Carolina University, Participant, Fall Convocation, 2014, 2075



Girand Yalley Sate tniversity, Rho Xi Chapter ComAdvisor, Phi Mu Alpha Sinfonia Fraterntty of
Aamerica, Ine., 2012 - 2013

Cirand Valley State {Iniversity Latino/a Initiative Commitice Member, 2012 - 2013

Grand Valley Stalc University WOVU Hngage, Ineclusion Comemites, Member 2012 — 2013

Crrand Valley State University Freshman Academy Committes Member, 2012 - 2013

Grand Valley State University, Tnclusion Champton, 2012 - 2013

University of Northern Towa, Nu Kappa Chapter Ca-Advisor, Kappa Alpha Psi Fratemity, Inc., 2010 -
2032

Upper Towa University, President’s Society Member, 2611

Upper lowa University Carnegic Community Engagement Classification Application, Principal
lovestigalor, 2010

(Ipper fowa University, AACRAQ Progran Advisory Teamt Member, 2011

Upper Towa University, Stadium Design Commitiee Member, 2011

Upper Yown University, Administration and Siuil Handbook Comenittee Member, 2011

Upper Towa University, Diversity Council Chair, 20E!1

pper lowa University, [fomecoming Commiltce Member, 2011

Upper Towa University, Assistand Dirsctor of Residence T.ilc and Coordinaior for Educationai
Initiatives Search Commitice Membaer, 201 1

Upper lowa University, Vice President for International Programs Scarch Committes Member, 2011

Unper Towa University, Editorial Services Director Scarch Committes Member, 2012

Upper lowa University, Assistant Dean/Direcior of Counseling Services Scarch Committee Member,
2011

Upper lowa University, Assistant Trofessor of Genscicnees Search Committse Member, 2012

Upper Iows University, Direclor of Planued CGiving Search Committee Member, 2012

Upper Towa Univorsity, Director of Corporate Foundations Scarch Committes Member, 2(H2

{Ipper lowa University, Director of Annual Giving Search Committee Member, 2011 Upper fowa University

President’s Cabinet, Member, 2009 — 2012
Tpper Fowa University Frrollment Management Steeting Commiittee, Member, 20H) — 2017
Upper lowa University Career Development AQIP Commitice, Member, 2011 - 2012
Upper Towa University Food Service Selection Commitres, 2010
Upper lowa Universily Commencement Committce Member, 2009 — 2012
Upper Toswa University Peacock Connection (] 3ok Store) Advisory Commitice, 2009 -- 2010
Upper lowa University Ribbon Cutting Commiites, 2010
Upper Tuwa {niversity Honors and Awards Committes, 2050 — 2012
(Tpper lowea University 13ack Stadent Linion, Co-Advisor, 2009 - 2010
Upper lowa University Web-Team, Member, 2009 - 2012
{lpper lowa University, Assistant Professor of Chemistey, Search Committee Member, 2010
Upper Towa University, Interim Vice President ol Marketing and Communications,
Search Commillee Member, 2009
Upper lowa Universily, Fxeculive Dircctor of Marketing and Communications,
Search Committee Member, 2009
Upper [owa Univarsity, Academic Quality Improvement Pragram of the Highet
L earning Commission - North Central Association of Colleges and School Reviewer,
2000

Maryiand State Department of Education DECA Competition, Judge, 2009
Morgan Stale Liniversity, Middle Siatcs Self Study Review Tearn, 2006 - 2008

59
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Morgan State University Counseling Cenler, Proctored Praxis, National! Bourd
Cortifications and 1.SAT examinations, 2006 - 2007

Morgan State Gradiuate Sindent Association, President, 2006 - 20y

Morgan State Universily Council, Graduate Student Representative, 2006 - 2007

Morgan State University Council, Academic and Stadent Alfairs Commitlee, 2006 - 2007

Morgan State University Crruduate Siudent Concerns Advisory Convmiites, 2006 - 2007

Morgan Stalc University Judicial Board, Member, 2005 — 2007

Morgan Male Initiative on Leadership & Exceilence, Senior Mentor, 2005 — 2007

Flarida A&M University Graduate Student Association, Vreasurer, 2004 - 2005
Flotida A&M University Graduate Class Cabinet, Parliamentarian, 2004 — 2005

Morehouse Collepe Stadent Government, Flections Committee Member, 2002 — 2003

Maorechouse College Senior Class, Secrelary, 20072 — 2003

Allamgta University Center Couneil, Member, 2001 - 2002

Morchouse College Funior Class, Secretary, 2001 — 200p2

Morehouse College Exceutive Mentorship Program, Parlicipant, 2001 - 2002

Morchouse Collepe Student Government Association, 1epuly Dircctor of Community
Bervice, 2000 — 2001

DISSERTA TTON/DISQUISITION/TIESIS COMMITTEES

Wilminglon University

In Trogress Nicole M. Paternoster, Academic success: Black males and community college.
Lid. ., Higher liducation (Chair)

Arizona Slale University

Movember 2021 {'raig 1. Tacksen, Jr., Social wwest and the march toward equaliny: Preparing
managers to epact diversity and inchision policies. Bd.1)., Higher Education (Commitles
Member)}

Northessiern University

March 2021 Lafayetta 1.. Hood, Hiding behind fuith: An inferpretive phenomenological
analysis of the experiences of Dlack leaders at a catholic PWY, Ed.D., Higher Educalion
(Committes Member)

Northeastern Lniversity

December 2020 Kum Wing Chow, 4n inferpretative phenomenological analysis of the lived experiences
of successful startup leaders and thetr perception on identify, Hd.D., Orgunizational
Leadership Studies (Chalr)

The University of New Unbcans

August 2020 Kevin 8. McClain, Get rich or die fryin’: Media and Black male academic identity
development. PhJ)., Educalional Administration {1ligher Hdacation) (Committes



August 2020

June 2020

Tune 20240

Aarch 2020

March 2020

Irebruary 2020

July 2019

Jure 2014

Ot
Member)

‘I'he University of Pittsburgh

‘I'vacy Bowman, Improving health programs for Sefon LI University first-generation
college student-athietes. Kd.D., Health and Physical Activity (Committee Membor)

Mortheaslern University

Jiric H.C. Chow, Effectiveness of imtroductory coding educating on the self-efficocy
betiefs of Hong Kong liberal avis students: A ease study. Ed.D., Chrganizalional
I .eadership Studies {Chair}

Norihoastern University

Michack A. Pinnock. Any port in a storm: How Africon American men use relationships
to navigate corpovate America. EQL., Organizational Leadarship Stadies (Chair)

Norheastctn University

Sharmon Joseph Fuirley-Pitiman. Undersianding the motivation behind the success of

first-generation college students. Bd.I}, Crrganizational Leadership Stadies {(Chair)

2021 Guistanding Dissertation Award Recipient, Nutional Association for Diversity
Qfficers in Higher Fducalion

Mortheaslorn Universily

Locksley Knibbs, Characteristics, attributes, and qualifications public instifidions of
hicher educalion seek in presidential condidates. 1:d 12, Hipher Fducation
Administration (Committee Mcmber)

Rowan Universily

Ajeenah Nuriddin-Little. The jorgotten vofces: African American male adudt fearners and
their experiences in higher education. FAD., Edueational 1.eadership (Commiitee
Member)

Northeastern University

Katherine Lynch, Finuncial Aid Award Notification Design: Uinderstanding Student
Social and Cultwral Capital to fmprove Transperency of Coilege Costs. EAD., iligher
Cducation Administralion {Chair)

Norheagtern Liniversity

Iield Chakudzidwa Ruwe. Demystifying African American entrepreneurial gup. A
phenomenological approach. Ed.D., Organizational Leadership Siudies (Chan)



June 208

June 2019

May 2019

April 2016

February 20116

October 2014

July 2014

&2

Nartheastern (Tniversity

Ama-Tleresa C. Wise. Stress of ntercnltural communication and infernational student
participation in student organizations. EA.D., Highar Hducation Administeation {Chair)

Northeusicrn University

Michacl R, Williams. #4MIMANKNOUGEH: Black male vaciol and mosculing identity
development in the digitad landscape of Twitler. Fd.D., 1 [igher Lducation Administration
(Chair)

2018 American Association for Blacks in Higher Fducation Disserigtion of the Year
Honorahle Mertion

Nertheaslorn University

Rebecen L. Simon. Using o faculty community of praciice o suppori college students
with mental health needs. 13T, Higher Education Administration {Chair)

Floyd Hardin. Afifcan Americon gay male erfreprencurs: A study of enabling and
mlibiting factors impacting entrepreneurial SUccess. Ed.Iv., Organizationat Leadership
(Committes Member)

Wesicrn Carcling Universily

Amy Couke, Penny Cross, and Sara Newcomb. Inferventions fo incredse success of
nontraditional students in higher education. Bd.))., Educational Leadership
{Comnuttee Member)

$an TMepo State Tniversity

Tason E. Allen, Socied predictors of valuing academic achievement among Black
males in secondary education. Fd.D., Post-Sceondary Education Lcadership (Commitice
Member)

Dugquesne Universily

Ronaid W. Whilaker, I1. Bevand the fouchdowns el stom-dunks, 4 evitical examination
of hew reverue playing African American mate students athietes at Predominutely White
Institutions experience and perceive the climate on their campus. Fd.D., Lducalional

{ .eadership (Committes Member)

SELECTED PROFESSIONAL SERVICE

Series Fditor, Alrican American Male Series: Guiding the Next Generation Through Mentoring, Teaching and
Counseling, fnformation Age Publishing, 2021 — Present
Liditorial/ Advisory Board, Jownal of Negro Educarion, 2013 — Present



&3

Editerial Bomed, Coflege Student Affairs Journal, 20160 - Present

Cditarial Board, Journad of Minority Achievement, Creativity, and Leadership, 2019 - Present

Editorial Board, 137 Kan: The Journal of HRCU Leadership, 2020 — Present

Chicora Rotary Club, Public Refations Comunittee Member, 2017 - 2018

THscussant, American Fducational Research Assoctation Conference, 2017

Liditarial Board, Rowman & ©ittlefield Publishing, Studies in Anti-InteHectualism & Academic
Achicvement Series, 2003 - 2015

Advisory Board, Journal of African American Males in Education, 2012 — T'resent

Editorial Board, Jowrnal of the International Association for the Study of the Global
Achievement Gap, 2010 - 2012

Scction Lditor for Education Policy, Jowrnal of African American Mules in Eduecation, 2009 - 2012

Yeumy Scholars Oditorial Board, Jowrsal of Negra Education, 20180 - 2012

Reviewer, Hmerald Press (Book)

Reviewer, Routledge, Taylor & Francis (Joumnal)

Reviewer, Trends im Diversity

Bevicwer, Educational Researcher

Reviewer, Journal of dfrican American Studies

Reviewer, Journal of Black Studies

Reviewer, Journal of Economic Psvehology

Reviewer, Journal of College Student Retention: Research, Theory and Practice

Reviewer, Journa! for Multicultural Education

Reviewer, Journal of the Professoriale

Reviewer, Coupeil of Undergraduate Research Quarterly Review

Reviewsr, National Jowrnal of Urban Educotion and Pructice

Session Chair, Hawaii Internatiopal Conference on Liducation, Education Policy &
{.eadership, 2010

Leadership & Mentoring Institute Commitice Member, American Association of Blacks in
Higher Education, 2010 -- 2016, Alumni Relations Committes Member, 2014 — 2816

Doctoral Student Award Committes Motnber, American Association of Blacks in
Higher [dncation, 2009 -- 2017

Proposal Revicwer, Critical Race Stadics in Hdecation Association Conference, 2010

Propasal Reviewer, American College Personncl Association Conference, 2010, 2011

Propossl Roviewer, Association for the Stody of Higher Cdueation Confoercnce, 2007,
2008, 2005, 2080, 2013

Reviewer, The Center for African American Rescarch and Policy, Oceusional Paper
Series 2009

Proposal Reviewer, American College Persommel Association, Teadership
Liducators Instibnte 2008

Propusal Reviewer, National Association of Student Personnel Administrators Conference 2008

Proposal Revicwer, American Education Research Association Conference, 20E5, 2010, 2007

Junior Moderator, Brothers of the Academy 2006 Think Tank

American College Personnel Association, Commission for Student Tnvolvement Mentor, 2006 -
2010

CTVIC AFFILIATIONS

Kappa Alpha Psi Fratemity, Tneorporated, [.ife Memboer
Michacl R, Moore Lodge #764, I'ree & Accepted Masonry, Prince Hall Affiliated
’hi Mu Alpha $infonia Fraicrnity of America, Incorporated



64

OFFICES HELD IN PROFESSIONAL ASSOCIATIONS

American BEducational Research Association, Multicubtural/Multicthnic Education:
Theory, Research, and Practice Special brterest Group, Immediate Past Chair, 2015 - 2016; Chair,
2014 — 2015, YVice Chair, 2010 - 2013

Southern Association lor Collepe Student Affuirs, Chair, Faculty/Graduate Professional Preparation Programs,
2015 - 2017

Soull Carclina College Personnel Associalion, Diversity & Tnclusion Chair, 2017 2018

National Association of Presidential Assistants in Highcr Oducation, Nalional
Conference {Commiilce Member, 2009; Treasurer, 2011 — 2012

American Educational Research Association, Division A, Affirmative Aclion Comymittes
Member, 2009 - 20100

Association of Governing Boards, Board Professiunal Leadership Group, Viee Chair, Program
Committae, 201 | - 2012; Chair, Trogram Cominittes, 2012

Kappa Alpha Psi lraternity, Incorposated, Baltimore Alumoi Chapter, Investment
Committes Womber, 2000

Nalional Black CGraduate Student Association, Co-Advisor for Corporaic and
Institutionat Development, 2008 - 2010; Yice Mresident for Conference Alflairs,
2007 — 2008; Membership Committee Member, 2004 - 2005

Ialtimore Morchouse Alummi Association, Corresponding Secretary, 2006 - 2009

Baltimore ity Youth Commission, Youth Comumissioner, 3rd District, 2007 - 2008

Nationa] Association of Black Accountants Collepiate Chapter, Vice President, 2000 —
002

Phi Mu Alpha Sinforia Fraternity of America, Incorporated, Spevial Cvents
Coordinalor, 2000 — 20071 ; Secretary, 2001 — 2002; Treasurer, 2002 - 2003

Nalional Association for the Advancemen( of Colored Peaple Collegiate Chapter, Vice
President, 1999 — 2002

Nalional Assoctation for Student AfTairs Professionals, Conlerence Co-Chair, 2015 - Present

National Association for Student Affairs Professionals Foundation Board (Melvin C. Terrel]l Foundation Board),
Acting Secrelary & Treasurer, 2015 - Present; ¥Yice Chair, DBudget & Finanee Conunittee, 2016 — 2020

MEMBERSIIF IN PROFESSIONAL ORGANIZATIONS

American Association of Blacls in Fligher Education

Ametican Colege Personncl Association

American Educational Research Association

Association for the Study of [ligher Edacation

Brothers of the Academy

Infernationat Association for the Global Achievement Gap
Morchouse College Nalional Alummi Association, .ife Member
Margan State University National Atumni Association, Lite Member
National Alliance ol Black School Educalors

National Asseciation for the Advancement of Colored People
Mational Association of Studeni Personnel Admintstrators

Nationel Association of Student Affairs Profvssionals

104 Black Mcn of America, Tncorporated, Tallahassec Arca Chaprter

LETTERY (4 RECOMMENDATION AND TRANSCRIPTS AVAILABLE UPON REQULST
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SOUTHERN UNIVERSITY SYSTEM
JOB CODE Persvanel Aciion Foral | POSITION
NEDMHTGR
CALID
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EMPLOYMENT CATECORY! S-MONTH 12-MONTH X OTIER (Specky)

Acndeuic Nod-Acndeomic Civil Serrlee
______________ Temporary Part-Tinae { o of Full ‘Fime) Besiticred
Tenured Umilerpredusfe Studeat Joh Appoiotovot
Tuoured Trach Graduale Assistanl Probulionary
% (uber (Specify} Reliree Ratirn To Work Permauent Sialng
Previcus Employee Zouthert University at Mow orleans Peagom Lefl
Date Lt Solary Pait

Profife of Pecson Hecommended

Lanplh of Employmenst 101967 Te  10/12/7022
Eporiye Dale 1002022
Name Tr. Brenda L. Jackson SEH :n—n—ﬁlﬂﬁ___ Sex N . lack

Positlen Tith;  ™C Ressafstrat. Init. & ritle 0K £x, MiT- Depurfment: | Sime

Chuxh One ¥ Fxlvdng Pasition *¥ina Type (Nee Reverae Side):

New Pogilion Ezpiratlon Date:

[Poaltion vReAreF  potherization Form mueb be pricessed ault appeesed o AL
exleting and new pasllisne, Puslion naal b avertieed hefnve poocessing TAT, If

wppErcble)
Years Experfence 0 Southemn University Eaperience £
Degrec(s:  LvpeDisciplioc (b -Tducaifon): Fostitutom/ Luculiva (STE-Taton Ronge): Yean
H. %, RuUsiness Crducation _BU = How Mlaans 1973
Mm.cd. school admindslrabion 5l - Ratoh Rouge 1978
ph. 0. HE Admin. & Supervision undv, af Kew Orloans 2000

Carrent Employer

Pexspnpel Actinn

Chaxch Qoe New Appaintment %X Coolisuafion Sabbatical Lzave of Abseuce
Tranaler Beplucemeul Diher (Specityd

Rerommended Salaey  $140, 030 Salury Feardgeted 3144, 000
Sonree of Fynds _ Federal/Rrate

Idemoify Budyet: 420757 /4203287411001 Ll

Furm Code . Puope s Tem #
Change nf;

From Ta
Pavitiin
Statux
Sabiry Adjustment 46, 490 ] $£140, 000
Finnacial Ald stpratere (if, applivable):

List total Tunds cuvnenily paid Lhis emypliyes: by Source of Fundy o A £
Seuthern University: {20225 4141 BR002 -460H £57, A04
*5rea Reyerye Xide : 411001-4500.0-F1 007 {A000 LN
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Diarusiyn Crvelaps 012 # | RIZOE-EEEO55-AKAE 2901 35 605
Ihis infarmubion is requested salely for the purpose of determining complisner wilh Fedeval Civil Rights Laws amd
dacs aot affect employment congiderations,
ETHIC CGRGIN (Flease check ane)

__ Hispanic or Lating Hon-I lismnis or Non-Latiso
RACT (Please check atl that apply):
White. Not of 1ispanic ofigin, A peson having urigiins i any of the origiel yeopls of Purmpe, North dfrica, or te Misikle Fadt.
X Elack, Mot of Hispanic Dopin. A persen having anigins in any of tie Black sacial geonps of Africa.
Hisparie. A person ol Mexican, Pacrto Rivan, Coban, {Cemimd or South Amaricay, o ¢iher Spanish coltie: ot erigins,
sopardleny of race,
Asian or Pacific Istandcr. A poreon havig afiging in any of Ue uogingt pooples of e Fer Bast, Scuthensl ssie, tha Ttisn
Subgonitmend, «r the Pacitic laloarls, 34 aen mclades, foe exainpls, Chinn, Mipiny, Keareq, Se Phibipgle T, oad Baruan,
American Tndizn or Alaskan Mative, A person keving oot in amy of fe onigionl peoples of Hoath Amcrican, and whe
mainiaing cultiral ideniiication (uogh tibal a Mlisiken or comnunily eCoCHifiens.
M

COMMENTS:

EMPLOYEE REGULAR WORK SCHEDULFE: Monduy - Friday, E am to 5 pm

EMPLOYLE DIRECT SUPERYISOR: Chancallor

NUMBER OF EMPLOYEES SUPERYISED, {il any} 5 o
HE USE ONLY: STATUS {circle one): HXEMPT NOM-EXEMPET

GUDMELINES: All empluyees, students graduate assisiants being employed through the vse of this Form
are 10 repori fo and be cleaved by the Human Resources belorg any employmcent is offered and pefnve
starting to work, All students are to bring with them clearance from 1he Fingnciol Aid ofiice, Siatement
of Avcotit (fee veceipt), 2nd a class sehedule. All prospective employeesfsiadents most hring a pictured
ID, socirl secarily card, birth vertificate, certificaie of naturalization, resident atien card, H1-0 and JF-1
visas, passport, and F-1/1-94, The latter siz {6) documents do not appiy tv B.5, Citizens.

Ducomenlalion must be ided for revipw and approyal by Human erces belore cmplovment §
offerd,

CLASS OF EMPLOYMENT (YISA STATYIS):

TYPE CODES EXPIRES
Unikd Slates Cidzen/Cerlificate of Hatnmtiztion . s

Rezident Alien RA

H-1 Wisa (Distinguished Menl & Abiliy) HI

I-1 Viza {Bxchange Visitor Progmam) Tt

E-| ¥iza {Student Erap. FT Studant gt 5071 3

OPT {F-1 Visz-INS Prior Approval--Practical Work Faperience"} L]

Do Not Write Below This Area
For Human Resource And Budgetary Centrol Use Qnly!

PAF APFROYAL PROCESS CHECKLSST {Must have the information outkined below):

__ Agpproved Position Yacancy Authorization Form {applicable for new and replacement pasitions}
Position Vacanoy Antouncement {position advertised hefore prouessing PAF, if applicable)
Pre-Tumployment Application Furm {(Civil Service Application for ¢lnsgified employees)
Supervisary CriminatTackgroand Cheek Forms and Authority to Relesas (signed by employes)
Exemptions Survey Form

Proposcd Emplovee Appointment

Proposed Emiployee Clearance

Restricted! Tob Appointment/CH Rule 5.5 Letter of Fustification {foc clagsilicd, if appiicable)

|

]

R, 320035



DR. BRENDA L. JACKSON
Vice Chancellor for Research/Strategic Initiative and
fxecutive Director, Title |1ll Programs
Southern University at New Orleans
New Orleans, Louisiana 70126
(504) 286-5274

Email: biacksonidisuno.cdu

FDUCATION:
B.S. — Business Education (Magna Cum Laude)
Southern University at New Grleans

M.Ed. — 5chool Administration and Supervision
Southern University at Baton Rouge

fh.D. — Higher Education Leadership
Uriversity at New Orleans

Fissertation Topic: The Relationships of Motivational Beliefs and
Learning Strategies to the Academic Performance of Undergraduate
Students at a Historically Black Universily

EMPLOYMENT:

Vice Chancelor for Research/Strategic Initiatives and Executive Director
Tithe 111 Programs {HBCU, SAFRA, FUTURE ACT, HEERF-CARES} — 2017 - Present

Director, Title HE Programs — HBCU, SAFRA, CCRAA
Southern University at Mew Orleans {1974-2017)

Adjunet Instructor/Evening & Weekend College
College of Business {Office Management/Secretarial Sciences)
Southern University at New Orieans (1976-1936}

Coordinator, General Computer Laboratory
Southern University at New Orleans (1989-90)

Coordinatar, Professional Development and Enhancement
Southern University at New Orleans {1980-present)



Dr. Brenda L. Jackson
Southern Unlvarsity at New Orirans

RELATED COMMITTEE ASSIGNIMENTS:

Member, Chancetlor's Executive Cabinet
Member, SACS-COC Leadership Team
Chair, SUNO Strategic Plan {2017-2017-2019}
Chair, SUNO Master Plan Committee (2006-2010)
Chair/Co-chair, Honors and Awards Day Committee {2001-present)
Co-chair, Commencement Committee [2006-present]
Co-chair, University Conference Committee (2006-present)
Co-chair, University Logistics Committes {2006-present)
SACS-COC Accreditation Visil {2011)
NCATE (Education) Accreditation Visit (2008)
CSWE (Social Work) Accreditation {2012)
AACSE, international {College of Business) Accreditation {20712)
CAANM [Health Information Management Systems) Accreditation
(2013)
AAFCS {Child Development and Family Studies} Accreditation
f2014}
Chair, Women’s Histoty Program Committee {2008)
Chair, SACS-COC Standards for Title 1Y
Member, SACS-COC Student Achievement Standard
Co-chair, SACS Compliznce Task Force {1395-2000)
Membaet, Strategic Planning Committee
Member, Teacher Education Council
Coordinator, Faculty/Staff Mentoring Commiitee
Advisory Board Member, Center for African and African American Studies
Managing Editor, Africana Studies Review
Member, Student Retention Committee {1955-2019)
Member, Student Yearbook Committee {2010-2013)
Member, University Catalog Committee {2000-2013)
Member, 30™ Year Anniversary Committee
tMember, University Fundraising Committee
tMember, University Policies and Procedures Committee
Co-chair/Member, Homecoming Committee {2010-2021)
Mentor, Student Coborts {2006-2009)
Mentor, First Year Student Mentoring Program (2009)
Member, Student Judicial Appeals Committee {2010-2013)
Advisory Councit Member, Evening/Weekend College {2002-2005)
Co-chair, Faculiy Retreal [2006)
Coardinator, Prospective Student/Parent Orientation Program {2010}

2



Dr. Brenda L. Jackson
Southern University at Mow Orleans

Campus Faculty Advisor, Alpha Kappa Alpha Sorority, Inc. (AKA} (2000-
present}

OTHER:
Tutor, {evenings) Office of Community Services-New Orleans, LA
[1995-2006)

schaol Improvement Plan-District Area Team {DAT} Leader
Crleans Parish School Board {2000-2001)
/

Title Hf Program Consuftant/External Evaluator (1985- 2018}
Grambting Siate University
Tennessee State University
Florida AZM University
£lizabeth City State University
Paine College

PROFESSIONAL/COMMUNITY SERVICE:

SUND alumni Association.
Life Member
President {1995-1998)
Vice President [2005-2009}
secretary [1990-1995)
Treasurer (2001-2004; 2009-2011;-2013-present }

Sputhern University at Baton Rouge — Alumni Association
tife Member

National Association of Title Three Administrators (NATTA}
Treasurer {1998-2005)

National Association of Titke 1} HBCU Administrators, Inc. (NAT3A)
Vice President {2007-2011]
Treasurer (2003-2007 and 2015-2018)
pember at large [2001-2003)
Co-chair, Title 11 HBCU Strategic Planning Commiltee {2005-2008}
Chair, Title [} HBCU Strategic Planning Committee {2008-2009)
Chair, Title lif NAT3A Workshop Planning Committee {2007-2013}
Member, Title 11 NAT2A Assessment Committee {2007-2012)



Dr. Bronda L. lackson
Sputhern Untversity at Mew Qrleans

Mational Association of Negro Business and Professional Women's Organization
[NANBPW], New Orleans Chapter)
President (1991-199%)

Founding Member and Treasurer, Natiornal Assodiation for Multi-cultural
Education, Mew Oreans, 2014-present

Board Member, Duplichain University (2008-2014)
Presigent/Cammissioner, Homeownors' Association (2005-present}

Vice President/Commissioner, Eastern New Oreans Neighborhood Assaciation
Commission (ENONAC) [2012-present)

Alpha Kappa Alpha Sorority, Inc., {Alpha Beta Omega Chapter} Life Member,
Golden Soror and 1*' Vice President

Mational Association for the Advancement of Colored People (NAACP —
Life Member, Education Chair, Member-at-Large, Freedom Fund Co-chair

AWARDS:
Southern University System Outstanding Service Award (2014)

Outstanding Service Award for Hard Work and Dedication, Southern University
at Mew Orleans (2010)

Ernest G. Chachere Graduate Fetlowship {University at New Orleans} - 1995

Distinguished Altmni Award, the National Association for Equal Opportunities in
Higher Education — Presidential Citation (NAFEQ) {1997)

Certificate of Appreciation, U.S. Department of Education (Division of
Institutional Development) (2003)

Cutstanding Alumni Award, SUNQ Alumni Association {2011)
Jutstanding Woman in the Community Award, YWCA (2003}

Most Dutstanding Grant Writer, Southern University at New Orleans {Office of
Grants and Sponsored Programs)



Dy, Brenda L. Jackson
Southern University at Now Oreans

Exceptional Sponsored Program, Southern University at New Orleans (Office of
Grants and Sponsered Programs}

Millioh Doflar Club Memher, Southern University at New Orleans {Office of
Grants and Sponsored Programs), 2011-Present

Most Funded Proposals, Southern University at New Orleans {Office of Grants
and Sponsored Programs) {2013, 2015,2017, 2018,2019)



SOUTHERM UNIVERSITY AT NEW ORLEANS
6400 Preas Drive
Mew Orleans, LA 70126
Phone: {604} 286-5311 Fax: (604} 2BE-5000
www.suno,.edu

Office of the Chanceilor

October 5, 2022

Prosidemt-Chancelior Dennis J. Shields
Southern University and A&M Collage System
dth Floot, 1. 8. Clark Administration Building
Rajon Roupe, LA 70813

Dcar President-Chaneellor Shields!

I am pleased to recontmend Mg, Melinda Roberts Peny for the Executive Online Dirsetor posttion al
Southern University at Mew Orbsans (SUMNCY,

Ms. Perry currently serves as the Online Program Coordinator/Advizor in the Dachelor of Interdisciplinary
Studics Online Degree Program in the Office of eLearning {SU Online) at Southern University at Baton
Reowgze (SUBIR). Prior to this rolo, Ms. Perry served as the FacullyPRAXIS Coordinator in the Depastment of
Curriculum and Instruction at SUTBR. Ms. Perry praduated from South Carolina State University wilh &
Dachelor of Atts dograc in Arts and Humanities (Professional English) and Lesley University with a Master
of Fducation in Curciculim aad Ehstruction.

M. Perry trings a wealth of knowledge in onfine course development, Mhoodle Learming Monsgement
System (LMS), Microsofll Office, Internet Research and Banner, During her tenore at SU Online, Ms. Perry
has recruited Facully and students, assisled facubty by facilitating professional developmend, assisted facuity
with creating course shells, provided puidance with curriculmn aiignment and implemented the Campus
Quality Matler (QM) Plan. Ms, Perry has attained the Curriculum Design for Quatity Instruction (BLING
Faeulty Talent Development Institute) certificats and Quality Multers Applying the QM Rubric and Teaching
Online certificate. As a cortified QM Coordinator, Ms. Perry provided training for SURR and SUNO faculty.

[-recommend Ma. Melinda Roberls Porry for this position with a salary of $20,000. The effective dale of {his
appeintment is November 1, 2022,

Thank you for consideting Lhis request and submitting it for approval at the October 21, 2022 Board of
Supervisols meeting,

With kind regords,
En.tu. X, ﬂnw-ru

Jumes H. Ammons, Jr., PhIh
Exceutive Vice-Presilent — Chancellor
Sputhem Utiversity at Mew Orleans

APPROVAL:

Pregident-Chancellor Dennis . Shields
Soulhern Universily and A&M College System
“An Equal Educational Opportunity institution”
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repneess ol s,
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Americen Thdian or Alagka Mative, A& persun laving orgins Lt any of the origios] pooples of Mol Amecan, jl wls
enabalaing cubasl ko Heabon Qs ibal aMlatbon gr coikukily rerapelions,

M

COMMENTS:

EMI'LOYEE BEGULAR WORK SCHEDULT: B0 A, - 5106 1M,

EMPLOYEE DIRECT STPERVISOLR: _br. cregory Ford

NEUMBER OF EMPLOYEES SUPKR VISED, (M any) 3

HE USE ONLY: STATUS (circlo ohe) EXEMPT NOM-OXEWIT

GUIDELINES: AH ewployces, sindents graduate nspisinis being emplayed through the use of thizs form
nre to peport to nml be clearsd by the Human Resources befgrg any employment iy offered and boefgrs
elariing ie werk, Al students are to heing withi then clearnace {rom ihe Tinanelnl Ald aiflce, Siniement
of Arcount (fec reclpi), and  ¢lass schedule. AN prospective employees/studenis must hring 7 plohored
I0, social securbly caed, birth ceciificate, certificate of nnluradizatlsn, vesident alien eard, T1-B and J-1
visas, passport, and F-1/1-04, Thio Intler six (6) dovuniezia ilo not npply eo UA. Citizens.

CLASS O PLOYMENT (¥ISA STATUS]:

TYFE CODE FXFIEES
Uniiled Slaics Cilizew/Cetificate of Halumlizalion us

Desident Aflen A

H-1 ¥iss [Diatinguished iect & Abiliy) a1

J-1 Ying (Exchenps ¥isitor Progme) TE

F-1 Wi (Stwlent Fong. FT Student ak 3.0.) Fl

OFT {F-i Visa-[NS Prior Approval-"Praotical Worl Experience”) m

M
Do Nof Write Below This Area
For Human Resource And Budgetary Confrel Use Only!

PAF APFROVAL PROCESS CHECIKLIST (Must have the information outllied below):

Approved Posilion Vecancy Authorization Form (applicable for new and replacement positiohis)
Posifion Vacanoy Announcement (positlon advetised hafors processing PAF, if applicable)
vre-Emptoyment Agplication Fonn {Civil Servics Application for classified employess)
Supervisory Crimingt/Background Cheek Forns and Authority to Relenss (signed by employee)
Exeiptions Survey Form
Proposcd Employes Appointment
__ Proposed Employes Clearance

Lesiricted! Jab AppointmentfC' Rule 6 5a Lotier of Justificallon {fur clnssified, 1f applicable)

R, Bl z0s



Meclinda Roberts Petey

OBJECTIVE

LDUCATION

TECHNOLOGY

CERTITICATION

EMPLOYMENT

To necamplish sppointed tasks, build sirong, working tetiiouships, and beactit
frotm s provide ao atmosphere contutive forr producityity anct coisiskent
apposunitics for growth and continuous raining aed developiaent

Lesley Unlversity, Cunbridee, Ma {Chmrleston, 5C)
Master of Bducrtion -- Cusriesiom and lnstiuction Dafaint

Loulh Cacollia Siate University, Omngeburg, 5C
Pachelor of Acts — Arts atll Humaoitics (Pralessional Eaplish)
121998
Mision, Radic Droadoasting
tlemor G rdnare, Magos cwn laude

Micrasalt Office, Internek Reszarch, Moodle Leaming Manogement Systern, Hannier

Curtigibem Design for CQualicy Tnstroction GEUNG Fcwlty Talens Development
Inatltute), Quality Matrers Applying the OM Rubtic sl Teachiug Online

MNovember 2022-Fresent

Snutheos University aud & & M College, Daton Ronge, LA
SLF Fizeichy Vsaison and BIS Calins Prograss toomiiinmar] Advisay
Offiee of £l earning {511 Ouline)

s Develapéd vourse mosialg for the Culually Respensive Teaching (G}
course as new inHalive appreved by the Loutsiang Woard of Hegents

s Co-frcilirted TOU.-aquivalent symposiom for professional development for
SURR Opline and 3U Onlise faculty

o Assisted with the popre developinent for pubnerling anline depice
(OIS

e Serve zs Fcilitator For Collurally Responsive Teaching (CHT) anline coqrse

s Asaist SU Ooline faguity with the development of (IM-complant Moodie
pouse shells

+  Served on the grant wiithg Leam foe sew initiative, online CRT Conrse

s Tecmit faeuiy w leach SU Online courses

s Verily adjunct weadeinic credentials for SACSCOS compliance

«  Provite guidance regarcing curricutar afigmimeni and assesstuent shategics

s Covndivate professions] devclopument and training opportunitics for online
fucaiy

«  Serve as cortificd (Quality Matters Coordinator io imphiment the Campus
Cualicy Matters Flan

«  Monitor and maintain reconks of oaline fracking cecifications

v  Coonlinate faculty teaching appointments, issuc appointment Jeres, aud
prepare HEATS for Southern Universigy Online

«  Coosdinale sl campus-wide peer teviews of all online course

s Serve 5s Progiam Cogrdinator far the BIS oaline depree propiam b faebude
advising and revnuiting studerig

s Teack one onfine conrse sl for Spathom University Online

v Provide noline taining to SUNO faculty members



Melinda Roberts Peiry

rohertame 207 SElpmail conm

e Assisted with edding mitor optiosis for the BIS anline progmin deples

Serwe on Conwconrse Tusliforee

Apdl 2019-Present

Suithern University and A & M College, Baton Rouge, LA

Bty af Dterdissilinary Studies (BLS} Omiine Degroe Prograi € oarinatorf Adwsor
Office of clearning (5U Online)

Provided 11.LS. online program degree stucdents with curticalom plaa
puitkes/drproe audits to uide them in their progtam completon elforts
Worked witls the assodiate deun of the Colfege of Humanities anc
Interdisciplinucy Studies (s develop an onfine orientalion coutse Foor
Southern Univeswy

Revamped aspects of the BIS degme. propram

Aupust 2016-Navembes 2070

Sonthern Umniversity & A & M Cnllege, Daton Bonge, LA
Famify/ PRAXILS Coordinatar

Licpartinent of Curtiouium and Instacton

Dieveloped online wiuzses in Mowdle, applying 1ested design instructionsl
theuties, practice, 4nd methods in alignment with the Quality Matters
Mudel

Ineorporated technolopy and instructional stratepics to engage shudesds and
cultivate and support students’ interests

Coordinated Praxis Cure workshops

Colluborated with workshop facilttators to cosuee the suocessiul delivery of
Puaxiz workshaps

Idcntificd cousistent, up-to-date iesourees that assisted teachet education
majors with obtaining teaching credentals

Designed and pradocsd tomicrials to inctesse siudent awsreness with
rogards to Praxls tequirenenly

Upxtated and menaged information abont Praxis exams on the School of
Bdueatinn’s University web page

July 2015-June 2016

Southern University & 4 & M College, Baton Rouge, LA
Birsmr's Assiviant! Writing Lisison of the SU EP 1Writiny Contar
Qffive of tho SU Quality Trohancenent Plan ((QEF)

Assistedt director of the [lice of the QEP with ollice development and
other duties egatdiug office opueraticna

Assioted Raculty with the developiment of wrilng enbanced Assipinents [or
cuntinual assecssment of shrdents’ writing skills

Crllaborated with Faculty Bo enses stodent: writing skilf improvement
Developed and updated manual for QEP Writing Centes operations
Developed and updated QEY logo, (& A gmd-: for campiss-wide
digteibution, and QEF website for educational and information purposcs
Dieveloped improverment plan to sddress ideptified student deficiencies in
wrihing

Provided braining tesources to wriling assistants/ peer lutors

Developed writing-related wotkshop content geared berwrarel improving
stwlent/univessity sonstiluents’ weiting skills

Hosted QEP writing-refated workshops



Melinda Roberts Perty

robertstne2015(@grnall com

Avprest 2005 - Tiecemher 2014
Denmarl ‘Veehnical College, enmark 5C
Tutterinr Direciar-of the Qaality Finbonsement Phan (GEF)

Assisicd SEF praduate, undergraduate, and SU Law School students wilh
writing sssignments Al provided one-un-nnc hutoring scesions to casure
contimious implovement

Angisted with writing snd developing the QEP

Ajded with the development of the QP topic and togo

Miade campus-wide/ouk ot state OHEP presentations to educate stidlents and
cuflepe constituents

acikitated QFP implementation and matketing mectings

Facilimicd QLP campus-wide, student-oricnted activities

Prodoced and distibuted QEP informaton for educational purposes
Preparcd and ade QFP presentation for SACSCOC on-site team ot
reaffirmation of acereditation

Instrnctar — Pevelopiaenal Kaglish

Assisted students with mastery of English compeleacies neccasary

foor ttansiiion inhy major degree progeues

Served a5 acadeimic advisor for designated smdents

Serverd as lead instrucine for the Division of Transitional Stadies
Served as advisor for the gospel choit, Student Cheisdan Association
Sepved on the Curriculim and Instencfon and Community Onheach
COTRmItEes

Figagrd with ather subject matter experts 0 review and develop
developmenial English coutses, cteating rexlistic objectives fot lensiing or
pecfotmance for students ani Instruchors

Created engeping leatning aciivities and compelling course cortlent that
enhanted retention and transfer

Jannaty 2002 -- Angost 2005
Youth Carolina Stare Univedsity, Otangeburg, 80
Hewr and Publec <Afeirs Diroctor— F55B 00,3 Fx

- # & ¥

Berved as nows and public afirs dicector

Co-produced Hhe remoles

Produced public service annonncements and press tcleases
Supervised stuldents, stalf, and comuinity volunmers

Promeared music concetts and nn-alr ghve-a-ways

Planned specisl events

Produred community-otisrded programs

Conducted pre-recorded and live interviews wilh local, stale and national
[e=aders

Forged pretnerships with comeruiity members and Joenl businesses
Scoved as the only student pitcher at the 3 enmaal membership drive

January 2003 - Bay 2004
Orangebuep Depattinent of Public Safety, Cranpelueg, 5C
Host — Crangebog s Most Wawisd

Hosted crime provention show

Watked closely with law enforcement agencies o provide communily
residents with infortualion in relation to eviminal aclivity, crime awareness,
and ctitne prevention and reduction

Aaststed with aliow production
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Docwsign Enveiepe [Tk ACESOBS2-31 1 A-LE- B A-4RAFCR? 7BFES

JOB CLASS . S van
SOUTHEEN UNIVERSITY SYSTLEM
JOB CODF Fersguiegl Action Forw | PONITIOR
i NUMEER
CALIL i
CAMPUS: 505 SUDR SULAC _ STAREC *  smNO0 _ SURIaA
EMPLOVMENT CATEGOHRY: S MONTH 12-MONTH OTHOER % {(pexily} -
Acsdemie % NomeAcadensic Chil Seryiee
Teanperary "~ Pari-Time | % of Full Fimy) ~ FRedried
Teonred - Umilcrgradusde Siodont Jub Appodcisent
Tenored Track Crwidunie Asgistant Probatlonany
{ther Hpeciiyt Tetlree Retarn T'n Woark Permaneni Safos
Previous Emphlayee Glorfaz smoultefe Renpor Lefe  Petd red
Date Left £1/31/10 Sibary Paig o0, 623.00

. Pruodite of Person Recommended

Lawgth of Employmicot _4al.at o Present
Efeclive Date Lt OE. 232
Nume _¥Im fugan S50 omr- _ Bex Tieo*
Position Title: _Vice chancellor fur advancement Depertment! _0ffice of the chancellor
Chechime _ Lalatng Positinn “¥Ira Type (See Reverse Gide):

Mowr Posilien Explimtan Dute: i

(Pl vacaney wofinrienibon oon amist be proceseed amd opyreed G O
cshng aaf new pallivas, Porbon et be odvechae lefun: procossing TAT, i

ppnHmMle)
Years Expericoce Boitlern Universily Experience
Depreeefsl:  TrpeMdsciplioe (Thi-Educa Hm); IssifinthaTocation (SU-Baton Roucel: Yoeav;
Buchelal of Scisnce St. Maty's Domfwnican Cotlege 1934
 Master of Busimess AdeinisratigpUniversity of New arleans 2003
noctar of ehilosophy Jackson State uniwersity Ml
Current Employer

Chesk (e Mew Appoinimcnt Contlnymiinn Sabbattcat Toave of Absedce
‘Lrnusfer Replacerment ®_ Other (Specify}
Kecesianendedt Satary 5340, 000 Subury Balgeted 140,200

Source of Fuuds  SLale

Ldeatily Wanlgri: Lueartiom

Form Code: . Puge i MHem#
Change ol:

Fram Lo
Pusifiou
Edati . —
Salary Adjostment 5120, 000 $140, D00
Finawncinl Add signature [F, applicabbc):
List totul funds carvently pait this coployes by Bource of Fueds Amaunt
SBouthgrn Tiniyersifyr -i"-fl1?_(!11_—41214]--611]02—4Eﬂﬂ . 140,000 ]
*Her Reverse Shie
l Commamtx; {1 back of foym) i

* 8o Thewerse Bide Gradunate 5chopl sipnature (i, applicobhe):
e 104132022 rmswm 10412 /4022
wg B Jmmant; ¥ _ tfizf ,k_imsaﬂ'..imﬂﬁ. b S
rane Boanfknibiead Dale

‘r_l'mislq:ud'lr. 1012 F2022

1071272027 _
Q@W Snreor T st Date

. (o]
!’— Kot Gore bos17 /2022 %% 1010 72022
"DicectacPeronnck Date fent/Finance Thale
ihizainbeas AFGESComptroller
Presldent ' ' Dute . CHAlrmmani i, Goard TDate

(H Supervisor



MRl Cavalopa 1L ACBS0RS2-AF 114 0E6-BEE A-BAECET FAFLS
‘I'his information is requested solely for the purpose of determining compliance with Federnl Civil Rights Luws and
does not affect employment coastderations.

ETHIC ORGIN (Please check onel:

Fhewrpatic of Lading Mon-Hisparic or Mon-Latino

HACEF, (Please check il thint apphyk:

While. Not of Hispanic arigin, A pesen having oddglis in any of the origiinl peopbe of Farops, Hard: Alica, ¢r the Middle Bast.
X Bleck, Mot of Tlispanic Origin. A pemon having ofigins inany of the Black ractal groups ol Adrica.

iepanic. A person of Woxipsn, Puerte R, Coban, Contml or South American, of mllier Spanish cultvre ot origins,
repardlcas of mee.

Asian or Pacific Islwder. A person hiviog origine in my of Qi angaesl pogEes of dbe 1 L, Sotheaa Agia, {ae foskm
Rubcantinent, or fhe Pucifi Telondz. This area inciue, for exanyple, Chinn, Jogeay, Ko, the Philippine Lsfumbs, iwid 3ansea.

Aumericay Indian or Alagkan Wative, A posson betng odgins inamy of the orginal peaples of North Ameduen, and whoe
mizimtaing coluwws ideiQeation thepmah wibel oMston oT cormnunily reoo godlions,

M

COMMENTS:

EMILOYEE REGULAR WORK SCHEINLE: M-r, #:00 akt TR S5:00 pm L
FMPLOYEE DIRECT SUPERYISOR: James 11, amtons, Ir. Phoo.

NUMBER OF EMPLOYEES SUPERYISED, (il a0¥) N

HR TISE DNL Y BTATLUS {circle cnc): EXEMDIT HON-EX[IMFE

GEEIDELINES: All employees, sindents gradiuate assistants being employed through the use of this form
are to report to and be clearcd by the Human Hesources befure any cmployment is offered and before
siariing to work. All studentn gre te bring with them dearance from the Flnzocial Ald nffice, Statemicni
of Account {fee veceipt), and a class schedule. AR prospective employeea/siudents must bring 2 pictured
I, social security card, hirth certificate, vertificste of naturalization, resident alien eard, HL-B and J-1
vizas, pasapori, and B-1/1-94. The latter 5i% (6) documents do nat apply #o T1.5. Cilizens.

cinre empluym

Documenialivn gy
ofered,

CLASS OF EMPLOYMENT (VIS4 STATINS):

TYIE CODES CXPIRES
United Siades Citbon'Conificals of Nabaralization Ers
Resident Alicn EA
H-1 ¥iza [Misdinguished Mot & Abitityd 111
J-1 Wisa (Exchange Yisiter Progaan) I#
F-1 ¥iza (Student Emp. FT Student st 5.1, Ft
OFT (T-1 VizdNS Prior Approval-“Practical Work Fxpetience”} L1l

Do Not Write Below This Area
For Homan Resource And Budgetary Control Use Only!

PAF APFROYAL PROCESS CIOTCKLIST Must have Lhe information cutlined hefowr]):

. Approved T'osifion Yacancy Authorization Form {applicable for now and replacement posiions)
Position Yacancy Announcernent {position advortised before processing PAF, if applicable}
Pre-Employment Application Form (Civil Service Applicalion for classified employees)
Supervisory Criminal/Backpround Check Forms and Authority to Refeaso (sianed by employee)
HExemptions Survey Form
_ Proposed Empioyes Appointment
_ Proposed Employes Clearance

FAestiicted! Tob Appoinimeny’CS Fule 6.5g Latter of Fustification {for classified, i applicable)

1]

v 2 ANIRIT






= Supervises the on-campus recruitment and interviewing processes as well as resume referrat and job-
listing sarvices for current students as well as alumni.

=  Closely coordinates communication with deans, deparlment chairs, and other facully to ensure that the
career services department fs meeting the needs and desires of the academic colleges and
deparments, within the limitations imposed by the size of the staff and financial supporl provided by
the university.

» Constantly monitors, analyzes, and evaluates current scope of services offered through career
services and plans, implements, and directs new programs under the supervision of the dean of
student development and services and in coordination with other directors of student services and
student activities efforta.

= Cwversee a $478 000 STRADA Leadership Development grant

=  Serves in a leadership rofe in various professional arganizations including, but not iimited {o, the
Hational Asaaciation of Colleges and Employars {NACE), Councit for Advancement Support of
Education (CASE), Association of Fundraising Professionals (AFD}, and those regionat affiliates which
provide broad opporlunities for job development activities and funding opporlunities.

= Dired, supetvise, and evaluate the work of suppor staff.

Accomplishments

»  February 2021-present raised $700,000 in public, private and foundation funding

Increased the number of gifts to University by 47%.

Increased Donor base by 44%

Increased Alumni Giving by 262%.

Wrote the school's Quality Enhancement Plan-a necessary document ta secure SACSCOC

Accreditation.

Organized the University's Career Services Center, securing funding and hiring staff,

= Currently planning and securing sponsorships for the University's annual Schotarship Gala--
$60,000

=  Wrote the Leadership Development Manual to be used by participants in the STRADA Leadership
Frogram.

= Currently rebranding the Urniversity through alt social media platforms and webpages.

»  Currently preparing for the statewide Southern System Worship/Ecumenicai Fundraiser—SUND's
goal fs $30,000.

» ointty work with the Chancellor of the University to increase SUNO's footprint throughout the city
to breakdown image barriers.

Vice President of Workfarce Development/institutional Advancement
Goodwill industries of Southeastern lLouisiana, Inc. | 2012 — Present

Responsibilities

»  Serve as the senior leader of 3 workforce development offfces in New Orleans, Baton Rouge and Houma,
L.oufsiana serving over 3,500 clionbs yearly.

v Serve as the Chief Academic Officer of the Goodwili Technicat College which offers 3 technical skills raining
programs (Hospitality and Tourism, Medical Billing and Coding, and Medical Office Administration).

= Manage six (6) social services programs which include: re-entry, foster care, housing, disability services and
STRIVE Job Readiness and employment services.

=  Supervise Directors, Program Managers, case managers, employment specialist, college mecruiter and
program instructara,

* Responsibie for the management, operation and integrity of the agency in Hs efort o deliver social setvices
and educational programming to citizens within the service delivery area.

« Responsible for the slewardship and management of 2 million operating budget comprised of private and
public funding that promotes cost effective sarvices whils maintaining exemplary sernvices to constituants.

kim Rugon, Ph. b 2



Participate in approptiate focal, state, and national efforts to promote the interesls of the agency’s wurkforce
development programs and technical college.

Sarve as an advocate to work wilh local leaders, accrediting and regulatory agencies, and other community
and faith-based social senvices indusiries to promote the delivery of Goodwill services,

Responsible for sefting the strategic vision jor workforse development and the technical college aml
communicating that vision to all intarnal and external stakeholders.

Responsible for securing private and public sector fuhds necassary Tor the operation and growlh of workforce
development pragrams and the technical collage.

Responsible for warking with board members and other senior team members to shape the vigion and direction
that closely aligns with the mission of the agency.

Advocaie for the disabled, homeless veterans, worpen and families, returning citizens, children aging ot of
toster care, and the nortraditional student populations.

Serve as the spokesperson for workforce development progrems and services to all constiluencies, the
general public and the media,

Farlicipate with senior team in creating annual budget fo present o the board.

Network with partnering agencies with similar missions to strengthen supportive and wrap around senyices.
Maintain an effective and open line of communication with peers, President and board members o effectively
share information and experise.

Maintain a strong relationship with Goodwil Industies International, Inc., the Councit on Cccupational
Education and the Louisiana Board of Regents.

Represent Goodwill with local and national business, nonprofit and government entities and officials.
Responsible for creating policies and procedures for workforce and college programs.

Accomplishmeants

Expanded service delivery from New Oreans, LA to Baton Rouge, LA and Houma, LA,

Increased workforce development pregram offerings.

Secured $4 million in grant funds during the 2020 pandemic.

Successfully secured approval through the Louisiana Board of Regents to open the Goodwill Technical
College.

Oversaw successful pragrams and grant audits with no findings.

Increased the number of individuals served through social services and educational programs.

Improved the fiscal health of the worklorce development department with the acquisition of over $14 million in
public and private funding.

Iraproved the brand of the organizatian and partnerships with city and state governmenis and other nonproft,
community and faith-based organizations by improving business and industry relationships.

Served as the subject matter experl for the City of New Orleans re-entry initiative and the Department of
Corrections LA PRI Steering Cominitiee.

Co-created the New Otteans Re-Entry Taskforce and the City of New Orleans’ Oppartumity Centers.
Developed customized job readiness training, hospitality and tourism, Medical Coding and Bifling and Medicat
CHlice Assistant, Broadband Technology and Digitat Literacy programs.

Successiul accreditation of warkforce development programs through Goodwilt Industries tnternational.

. Successful provisional accreditation through the Council en Occupational Education for the Goodwill Techpical

Collage.

Executive Dean of Technical Education
Delgado Community College | 2007 — 2012

Respensibilities

Responsible for directing, administering and implementing all progrems and activities.

Provided academic leadership and direction to the Technical Division faculty and the site's educational
programs, including on-site classes, husiness and indusiry courses, and off-sile course offorings.
Respaonsible for the oversight and delivery of Technical Education Programs and all aspedls of oparation for
two campus sites with a sfudent bady of over 1200 students and 100 facuty and staff.

Proposed and established priotities for subrmission of the site’s annual openating and capital cutlay bidgets.

ki Rugoit, Ph. L. 3



Created and maintained a positive envirenment for students by sxtending the hours of student services;
enhancing sludent learning opportunities and ensuring the facilifies and grounds are conducive to learning
and are well maintained.

Developed accreditation documents and oversaw compliance reviews for Technical Division programs.
Recruited and hired oulstanding faculty, achisved retention and atlendance goals, reviewed program
clirticulum and course syllabi, and monitored student satisfaction for Technical Division programs.
Developed customized, relevant workforce developmant programs and inHiatives.

Accomplishments

Developed and implemented a Technical Division Business Plan with strategies to increase enroliment and
improve safety and security of campus.

Increased enmolimest in dual enroliment course offerings to high school students,

Developed a Facility plan which increased the usage of the campus by 20%.

Created a seamless transition of programs and student services after the memger of Louisiana Technizal
College and Delgado Community College.

Hiired skilled and experienced instructors,

Increased usage of sites by offering general education courses, business courses and allied health courses.

Vice Chancellor
Louisiana Technical College - Region One | 2005 — 2007

Responsibilities

Served as Chief Executive Officer of Louisiana Technical College, Region 1, a comprohensive mudti-site
institetion with 5 campuses/sites serving mare than 5,000 students and offering more than 530 technical
diploma and associate degrees.

Managed a $15 million operating budget.

Created a strategic vision for the college and communicated that vision to all internal and external
constituencias,

Cversaw the managament, operation and integrity of the college in ils efforts to deliver educational
programming to ¢itizens within the sendce areas of the college.

Served as the college's shief spokesperson and represented the coflege fo the general public,
Farticipated in appropriate losal, state, and national efforts to promote the interests of the college.

Accomplishmente

Assisted and co-authored the Force Majeure and Reduction in Foree afer Murricane Katrina.

Secursd funds through the Bush Clinton fund to operate the coliege after Hurricane Katrina.

Coerdinated the rebuilding of the Jefferson, Slidelf and Westbank campuses and worked with licensure and
accredifing agencies to reinstate the Cosmetology, Barber Stylist and Automolive programs after Hurricane
Katrina,

Haused facukty and staff and provided wrap around services during Hurricane Katrina.

thereased college enroliment by 20% after Hurricane Katrina,

Lead a team of college personnel o recreate student files and records and merge those records infe the
community college datahase.

Successfully accomplished the reaccredilation of Jefferson and West Jeflerson campus though the Council
on Educational Occupation after Hurricane Katrina.

Collaborated with the Chancelior of Delgada Community Collage to lead a successful merger of the
Louisiana Technicat College and Delgado.

Lead a team of college personnal o cotvert the technical college clock hotrs to collage credit hours to mest
requirements of SACSCOC.

kamt Rumgatt, P O, i



Dean of Curriculum instraction
Louisiana Techrical College - Region One | 2005 ~ 2005

Responsibilities

= Created a positive, structured tearning snwironment to ensure that students observe the college’s core
yalues, high expectations, and code of conduci,
Diesigned, implemented and avaluated assessments that measure progress towards academic standards.

»  Used assessment dala to refine curriculum and inform instructional praclices.

« Coordinaled the instroction of students, designed curricula, and fastered a positive atmasphere for an
academic institution.

=  Served as liaison to other college divisions, areas and services: advisory committees; individual students
and student groups; and appropriate university, schoot and communily groups.

«  Served on college/distiict committees as assighed,

= Worked with the Louisiana Technical College and lhe Louisiana Board of Regents to approve new curgicula
and change existing curriciia.

»  Provided leadership for and assisted with division prografm reviews, annuat program review updates, action
ptans and the accreditation process.

»  Managed and participated in the confinued avaluation and improvement of assigned divisions, instructional
areas andfor instructionat support sendces.

«  [aciiitated and oversaw instructional program development and curtciium development to address the
migzsion of the college.

«  Assisted in the conrdination of division and/or area programs with those of other institutions and in the
development of partnerships with external agencies.

Accomplishments
= Designed cumicula and received state approval for 13 new programs: Efectric Lineman Technology,
Machine Tool Technolagy, Fitm and Video Technology, Bank Teller Technology and nine Avandale Shipyard
Apprenticeship Programs.

Dean of Jefferson Campus
Louisiana Technical College — Region 1 | 2003 — 2005

Rasponsihilifies

» Responsible for providing leadership for the campus’ educational programs, including on-campis ciasses,
business and industry cowrses, and off-campus course offerings; directing, admmistering and implementing
all programs and activities: and serving as jead administrator for a campus with a student body of over 1200
students and approximagely 35 faculty and gtaff.

= Proposed and established pricsities for submission of the campus' annual operating and capital outlay
budgets,
Served as liaison between the College and the Jeflarson Parish community.
Enhanced setvices to students by implementing evening hours for all student service areas including
admissions, financial aid and registrar.

Accomgplishments
« Sponsored the SkillsUSA competition yearly and had the highest number of award presaniations
= Successfully created a partnarship and hosted training for the Labor Union and Apprenticeships programs.
= Created a partnership with Jefferson Farish high schools to enroll high school students in dual enrollment
programs.
= Obtained the highest number of completions and Licensure rates in Allied Health programs in the district.

INSTRUCTIONALI/TEACHING EXPERIENCE

Accouniing Instructor, Louisiana Technical Coliege - Sidney Collier Campus | 1997 — 2003
Business lnatructor, Xavier Preparatory High School | 1992 — 1897
Accounting Instructor for JTPA, Sidney Caoliier Vocational School | 1986 — 1992
kirn Rugar, Ph. 0, i)



Responsibilities

Prepared and defivered fectures fo technical college studentz and high schoul students on topics such as
basic accounting, intenmediate aceounting principles, costs acecounting and tax accounting.

Evaluated and graded students’ class work, assignments, and papers.

Prepared course materials such as syllabi, homework gesignments, and handouts.

Maintained student attendance records, grades, and other required records.

Initiated, facilitated, and moderated classroom discussions.

Blanned, evaluated, and revised curricula, course content, colrse matetials 2nd methods of instruction.
Maintained regularly scheduled office hours in order to advise and assist students.

Kept abreast of developments in their field by reading current lterature, talking with colleagues, and
participating in professional organizations and confersnces.

Advised students on academic and vocational curricula, and on career issues,

Selected and obtained materials and supplies such as texibooks.

Collaborated with members of the business community fo improve programs, to develop new programs, and
1o provide student access to learning opportunities such as intemships,

Participated in student recrutment, registration, and placement aciivities.

Servad on academic of administrative comimittees relative to institutional policies, deparlimental matlers, and
academic issUes.

Participated in campus and community events,

Served as senior adviser,

PROFESSIONAL EXPERIENCE

Auditor
Touche Ress Cerlified Public Accountants | 1984 — 1986

Responsibilities

Developed audit abjectives, plans, and scope by reviewing available information and conducting research.
Helped design, implernent, and mainiain internal audit procedures and risk assessmeit processes.
Prepared audit findings, write audit reports, and develop recommendations.

Ensured compliance with all applicable plans, policies, and slandards,

Kaopt abreast on industry trends and best accounting and audit practices.

Ensured accuracy of financial informatian,

Followed up on audit recommendations.

EXTERNAL FUNDRAISING AND MANAGEMENT EXPERIENCE

2012

2013

Co-authored Relntegration of the Ex-Dffender Generation 5
Department of Labor—Employment Training
$1,025.000

Althared Beyond Jobs — Goodwill Infernational
Walmart Foundation
$132,000

Authored NOLA for LIFE
City of New Orleans Re-Entry
$10,000

Authored PeyBack
Peyton Manning Foundation
$10,000
Authored Enfergy Foundation Grant
Kirn Ruagon, Ph. 0. &



Entergy Foundation
$5,000

Authored IMPACT 2014
CGreater New Orteans Foundation
$45,000

2014 | Authored IMPACT 2013
Greater Mew QOreans Foundation
$156,000

Authored Wisner Foundation
Gity of Mew Orleans
$10,000

3015 Co-authored Training to Work 3 — Aduit Re-Entry
Department of Labor
%1,360,000

2016 | Authored Good Guides Youth Mentoring Grant
Department of Justice
$240,000

Co-authored Life Launch Adult Demansiration Grani
Department of Labor
$680,000

Co-authored Rafon Rouge Empowering Dads (BRED) Grant
Depariment of Justice-Office of Juvenile Justice, Baton Rouge
£350,000

Authored WIOA Qut of School Youth Grant
City of Baton Rouge
$325,000

Authored Second Charice Grant
Creater New Orleans  Foundation
55,000

2017 | Authored Capital Area United Way Grant
Baton Rouge
$65,000

Authored Huey and Angelina Wilson Foundation Grant
Baton Rouge
$75,000

Authored Workforce fnnovation Fund

Hew Orleans
$428.000

2019 | Authored Depariment of Corrections I ouisiana Prison Re-Entry initiative fLaPRl Grant

Oreans Parish
§447.785

Authored Department of Coirections Lauisiana Prison Re-Enfry Initiative (LaPRl) Grant

Kim Rugor, Ph 13,



2020}

2021-

2022

Terrebonne Farish
51,800,000

Authored Huey and Angelina Wilsan Foundation Grant
City of Baton Rouge
£50,.000

Authored Pathway Home Grant
Department of Labor
$3,479,000

Authorerd Rapid Hotising Grant
UMITY
$474,000 (Renewal)

Authored Aging Out-of-Foster Care
Deparliment of Children and Family Senvices, New Orleans Region
$558.861 {Renewal)

Authored Aging Out-of-Foster Care
Department of Ghildren and Farmnily Services, Thibodeaux Region
$558,861 {Renewal}

Authored Rapid Re-housing for Families
UM{TY, New Orleans
$199,755 (Renewsai)

Authored Home at Last Yeleran Housing Grant
LNITY
$500,000 {Renewal)

Auihored LCMC Health Care Pipeline
21 56800 (interview scheduied October 21, 2022}

Authored Lowisiana Blug Cross/Biue Shield Foundation
432,000

GNO, in¢. HBGU Entergy Training Grant
5000

Authored Grow wilth Geoogle Grant
%20,000

Wisner Grant Foundation Grant-SUNO Grief and Trauma Center
400,000

JeHerson Parish City Gouncil Scholarship Fund
$1090,000

Alpha Kappa Alpha Sorority, Inc.
EAF HBCU award
$25,000

Alurmni Giving
$250.000

Kim Rugon, Ph O



PROFESSIONAL DEVELOMENT AND LEADERSHIP TRAINING
2004 JeHerson Leadership Academy

2008  Lakin Institute for Mentored Leadership-President's Round Table

2516 Goodwilt International Re-entry Round Table Discussion

AWARDS & HONORS

2013  Recognition for promoting the "Beyond Jobs" program for Building Brighter Futures for Women by the
Metropalitan Couneil, City of Baton Rouge—Easl Baton Rouge Parish

2016  REAL Innavator Award, Re-Entry Alliemce of Louisians

5017 Connecting Links of Success - Celebrating Women of Achievement, P13 Foundation

2018 Recognition for outstanding community work n behalf of Louisiana House of Representatives, House
Representative Joseph Bouie, Jr.

2018  Honoree at Historic St. James African Methodist Episcopal Church’s "Safute to Women of Excellence”

2018 Focus of Women Award, Sigma Gamma Rho Sorority Inc.

2018 Cerficate of Special Congressional Recognition, Heouse Representative Cedric Richmond

208 Cily Procfamation for Qutstanding Community Work, Councitman Jay Banks

PUBLICATIONS
High School Students’ Perceptions of Farlicipation in Duat Enroliment Programs oh Understanding the Role of 2
College Student NASAP-JLISU WPHD Jawrnat of Student Affairs

PRESENTATIONS
2010 LCTGS Convention, Batan Rouge, LA
Responding to the Nead—The Prince’s Foundation of Susfainabiiily

a0t1  National Career Pathways Conference, Orlando, FL
High School Students’ Perceplions of Participation in Dual Enrcliment Programs on Understanding

the Role of a College Studert!

2043 National Ctime Symposium Gonference, New Orleans, LA
Education and Training and the Success on Crime Preveniion

315 Re-Entry Alliance of Louisiana, New Orieans, LA
Effective Case Management Sirategies and Tools

=017 Goodwil International, Houston, TX and Rockvifle, MD
A Second Chance af a Better Lifo—Servicing the Formerly {ncarcerated

Housing Works Conference, United Yay of Atlanta
Transitioning from Prison fo Home: Best Practices for Reentry

COMMUNITY ACTIVITIES

2022 — Present UNITY of New Orleans Continuum of Care, Board Member

2021 — Present NG, Inc., Board Member

2012 — Present UNLTY of Mew Orleans Continuum of Care Gonsorlium, Member

2020 — Prasent Greater New Orieans_ABO Charitable and Education Foundation, President
2013 - Presont Alpha Kappa Alpha Sorority, Inc., Member

2016 — Present Childran and Youth Planning Beard, Board Member

Kirm Rugon, Ph, O.



2M7 — Prasent
27 = Present

2018 — Present

2016 — 2020
2016 -201%

2009 — 2012
2009 - 2012

Workforce Investment Board - Youth Council, First Districl Planning, Board Member

Department of Public Safety and Correction, Lonisiana Prison Reentry initiative {LA-PRE,

Steering Commitiee

UNITY of New Orleans Contineum of Care Consortium, Education Advisory Council,
Chairperson

Alpha Kappa Alpha Sorority, Inc., South Central Regional Leadership Team, Corporate
Development

New Crieans Re-entry Taskfores, Ghairperson

Citizens United for Economic Equality, Board Member

Youth Council of New Orleans, Member

Kim Rugen, Ph, [
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SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Pross Drive
Mew Orleans, LA 70126
Phone: {504) 286-5311 Fax: {504) 266-6000
wirw.suno.edo

OHice of the Chancellor
October 5, 2022

President-Chancelior Dennts J. Shiclds
Southern University and A& Colleps System
4th Floor, J. 8, Clark Administration Building
Dalon Rouge, LA 7083

Tear President-Chancellor Yhiclds:

I arn requesting authotization fo appoint Mz, Shannon Y lliams as Interim Associale Vice
Chaneellor for Adminjstration & Finance. Her salary will be $81,000 annually and her
start date will be November 1, 2022, T'his personnel] action will help fo ensure stability in
the Administretion and Finance Office at SUNO antit the Viee Chancelior’s position is
filled permanently, Approval of the Interim appointient would immediately provide
additional oversight and the functional support needed in order to 1 aintain consistent
control over the University's finaucial resourses,

The tesponsibilities associated with the position will be refated to the broader necds of the
division. Speeific duties will include:

« Providing assistince with divisional adminigtrative leadership activities

»  Represcnting the Division on comm ltterzg and (asl forces

« Scrving as the divigional exeoutive in charge, in the Vice Chancellors absence.

« Leading divisional initiatives such as business process reenginecring, creation of
ieasnrament sysicms, genersiing pertormance dashboards, and ather related
gcllvitics.

«  Confirming the avaitability of funds for purchases

o« Assisting in the preparation of financial statements

+ TWeviewing and approving financial reconeiliations

Ms. Williams has over 20 years of highet education finance experience, She holds a
Dlachetor of Science in Accounting from Southern University at New Otlcans, a Master’s
of Dusiness Adminisiration, a Master’s of Accousting, and she i3 & Cerlified Fraud
FExaminer. Over the years, Ms. Williams Whas been a driving force in keeping our

University community informed and up-to-dats on various Statc of Louisiana policies and




procedures, In addition, she is one of eur primary policy enforcers. To accamplish this
major task, she has personaly provided depurtmentat and compus-vwide lraining,

T believe that this personnet action will help to provide strength and stability in the
Division of Administration and Finance as we continue o move the University forward.
tt will also add critical resources for the Division and permit the Interim Vice Chancellor

to focus mare on the strategic iniltatives of the University.

With kind regards,

?m-t--h'-ﬂm.w

Tames I3, Ammeons, Jr., Fh. D.
Cxeculive Yice President-Chancellor
Southern University at Now Orleans

APPROVAL:

President-Chancelfor Dennis 1. Shifﬁds
Southern University and A&M Coliege Systein
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Tidis informntion is requested solely for the parpose of determining conplinace witl Federal Clivil Rights Laws and
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TEAM LEADERSHIP

FINANCIAL OPERATIONS

Enterpefsing Accounting & Finuneia! Operotions Manager witl 204+ pears of extensive experiente fi siringant financke! controls,
groounting, ond regulitary conplinnees. Proven trock record of partneritg wikh semor management and fioising bebween imternal
o external, stakeholders to recormend sofullans for lssues in orgounthty aitd euditing. Ensures paymeat sad reporting in
aifherence bo foderal and sigte reguiations. Directs ond mentors persannel leading ta fnereased productlsity and growth.

REL_I_E‘l_.I"IhNT EXPERIENCE

Southern University at New Orleans — New Qrleans, A 2003 - Present

CHIEE ACCOUNTANT {2021 - PRESENT}

Promoted to lialse between Assoclate Vire Chancellor For Admilnistratlon & Flance and Comptroter aml subaordinale

posttions. Manage activitics of Accounts payable, Payroll, and Travel divisions. Assist with preparing the Annual Financial

foport, auditing Unlversity travel, onforcing policies per guldelines, and articutating complex accounting and finz ncial

statements.

»  Monitor/Audit program expenditures up o $210, recommend budget revisions, and control expenses to achieve
efftctent operations and identily financial trends

s Perfarm account reconcilstions totallng $11.8M - Office of Group Bencls {$2.48), Tultian and Feas f46.4M),
Housing (540), and Meal Flans [$1M}

s Reporton 510 HEERF grant per U.5. Dept of Eduration requirements and ensure appraprizte spending in varlous
categories {ex., Studuit Ald, Technalogy purchases, ett.}

«  Reduce cash How Issues by verlylng fin ancial system reports, ensuring accurate GL posting and outlining
discrepahcles

»  Devniop polictes and procedurss far Accounts Payable, Contracts, and Travel and Purchase Card programs

= Partner with other dapartments/carmpuses and build cooperative ralationships to assist with: complex transactions
and accomplish erganizational goels

ACCOLINTANT 3 (2037 —2021)

Promated to manage dally worldiow for the AP department. Audit and oversee Z0+ travel transacifons manthiy.

Monttored, recorded, and reconciled 2K purchases mada wilh Procurement Card, Travel Card, and Contralied Billed Actount

BEOEraNs.

» Analyzed and reconcled revence recognition of 52M, travel advance accounts, 3 party fease BETCEMEMS, and
housing payall deductions

»  Raculver commandation by Cfflca of State Travel and recognlilon by the Siate of Loulsiana for oversight of fravel
aperatians and adminlstration of top procurement tard pmgram

»  Pproduced destignated manthly reparts mandaiet by the State of Louisiana for procurement cards, 1.2, Tax Audit,
sinple Gay Transaction Limit, Online Merchants, Vendor Payment, Open Involce, Bank nterfund Account Control,
GASH Extracts, et

ACCOUNTANT 2 | ACCOUNTANY 1 {2003 - 207
Supaivised AP Department and servod as AP Lead for finance software convetsion. Coardiated, directed, and procassed

$21M [ disbursements {excluding payrol}.
v Achisved efficient opérations by menltoring funds and providing recommendalions Lo utifize ether fund accounts,

ensure expenditure |5 the proper fiscal year, or revise specflc peoaunt codefcategory expensas




Shannon M. Willlarns, MBA, Macc, CFE

«  Waldated accaunt deposits and reconcilod account agalnst rasters from student loan orfginators by reviewlng
Electronic Fends Transfers and nvestrnent aceount statenrents

Cliy of New Oreans — New Orieans, LA 1998 - 2003

ASSISTANT ALDITOR (2002 — 2003}
Aeviewnd sales tax codes, sales, and cccupational tax returns, and laws for compliance. Res earched business considered for

audits. Reviewed, analyzed, and validated tax retum submissions.

ADMINISTRATIVE ANALYST | ACCOUNTANT {1553 - 2002
Sarved as liaison betwean cormplainants fillng accident claims and the law department, Matntained balance sheets of sl

contriliutions for 5 agencles. Composed agreements/contracts between the departmett and 3™ partics,
»  Balanced and inputted 500 retivement contributions hi-weeily and caleulated benefits for benediclaries and retivees
v prapared capital kudget and coordinated 140 - 150 profects, i.e. composing specifications, sbialning hids, and localing

sies
x  Verifled B0 employee refunds and aided with retlrement sign-up, options, and contributien ameunts

EDUCATION 8 CERTIFCATIONS

PRESENTATIONS

Southern Unbversity at New Orleans: Administration and Finance Tralning, Grant Management Seminar, State of
Louisiana Travel, Procirement Card Tralning, Travet Card Tralning, New Hire Orientatlon

PRQFESSIGNHL AFFILIATIONS

mistiteite of Intenal Auditors 2020 - Present

Assocfation of Certifled Fraud Examiners 2018 - Present
ARA 2015 - Present

=  Co-Dirnctor of Mombership | Citizen-Centric Regorting Roviewer
»  Professlonal Developiment Training Host Committee | Chapter Tralning

Mational Assoclatlon of College and University Business OFftcers 2115 - Present
= Annuet Meeting | Future Business Qlficars Program
southern Association of College and University Business ORicars 2015 - Present

= ‘Womer's Leadership Conference Host Commitiae { Annual Mactings | Fall Warkshaps

Flucian Live Annual Conferences 2011 - Prasent

James M. Singleton Charter Schoof Education Advisery Committes 2021 | 2022
Coltege Business Management Institute 2046 | 2022
Loulstana Banner Users Group Annual Meetings 2013 - 2019

southern Unlversity Systém Banner Cansalidation 2018

{504} B16-1065 & smwilllamsi274@ gmail.com = Page 2
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Ogtobear 5, 2022

Dr. Bijoy K. Sahoo
Executlve Yice Chanecellor/Provast
Southern University and A&M College

RE: Position Waiver for Co-Activity Directors {Digftal Media Arts Program, a Title REGIRED-A0AD AFFRS
2022 0CT 57432

Desr Dy, Sahoo,

Respectfully, I request uuthorization and approval to waive fhe searcl for the two Co-Activity Directors
thet are necessary for he development of the Digital Media Aris Degree program in the College of
Humaonities and Interdisciplinary Studies. As this is a newly approved Tille I project, program
development began an October 1, 2022, As such, there I3 a dirc need (o fulfill these roles, end snsure
hat the activily adheres to the designated and approved timeline. T highly recommend the appointment
of Professor Hany E, Anderson, Sr. and Professor Darrell Roberson to serve in these roles, as they
possess the professional knowledge end background to emsure successful implenientation of this
important project, Both professors were insltuments! in the devefopment of the Digital Media Arts Title
HI propesal, and 1 recomumend (heir appointment without reservation.

Sinceraly,

ﬂw‘ﬁe ﬁa/ xﬂL

C}rﬁia Downing Bryant, Ph.D.
Dean, College of Humanities and Interdisciplinary Studies

Southern University and A&M College

Signatures:

DG KA — b

Huey I:.awsun, Title I Director

st ©lx]22-
Bifoy I, $afioo, Ph.D, Bxecutive Vice Chancellor/Provost Date

M{/ {r{ 7z

Date

Dennis J. Shields, Bresident-Chancellor Date

i, S i
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REQUEST THAT THE POSITION TITLE Co-Agtivity Dircotor it [l - ASDESCRIBED BELOW
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Aoes not et eniploy nteat conyilera o r.

ETENIC ORGIN (Plese check onc):

Higpeaic or Lidne Won-THimpanic or Mou-Lating

RACE {Please eheel a3 it appiy):

White, not of ispanic argin, A peesonboriiy sirgkat in ey o o orismel. pecyele of Eurape, besd A Rick, o tha Mt Brst,
X Dlwh,not ol Hispanie Origin, A peson he ying origias i any.ol 2 Black molod poops of Afitee,
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o clasg schedule, Al prespective cmployecsfatudends miat britg a picturcd I1F, social sepurity card, birfh
cerhifeate, cordfiente of noturalzmtion, resident alien gard, H1-1 and J-1 ¥isaa, pasapert, and E-1/1-04f1-2¢. The
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Positlon Yacancy Arnouncement (position edversed belom processing PAF, IE applisutde}
Appilication fur Employmesd Fomm-AdminfBusInet Pasillays §Civie Senvioe Appbcatlon forolassifisd amploy#as)
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Harry E. Anderson Sr.

Objgctive

Experienca

Education

Recording/
Performance

Studied With

To assist students in attalning their highest level of creativity
and performance enabling them io be compeiitive in the music
industry,

2003-Present — Southern Universily, Baton Rouge LA
Diractor of The Alvin Batiste Jazz Institute

2003-2007 Bassist — Graater King David Baplist Church
2000-2003 University of West Florida

Diractor of Jazz Program

+ Direct Jazz Band

» Direct.Jazz Combo(s)

« Teach Applied bass

« Faeulty Advisor to the UWF Gospal Ghoir

1996-2000 Delia Queen Steamboat Company

+ Bassist wilh house band

- Racked a variely of Professional guest arlist

+ Paggy Les, Ik Spots, Four Aces, Connie Jones, The Sherelis

4995-1996 Brownsville Academy of Arls and Sclences
= Band Director
1985 - Pregent - Freelance Musician

1978-1885 Scuthern University, Baton Rouge, LA
+ 1982 Bachstior of Music, Performance

» 1083 Bachelor of Music Education

. 1085 Master of Secondary Education, Music

The Harper Brothers, Wynlon Marsalis, lrens Reead, Alvin Batiste,
Wess Anderson, David Seering and others.

» The Lincoin Center, The Apallp, Town Hall, The Village Vanguard,

The Blue Note, Carnegle Hall
. Performed in Fourteen {114} coungries
« The Tonight Show wilh Jehnny Carson

Alvin Datlste, Frenk Chemay, Milt Hinton, Rufus Reld



AREAS QF
SPECIALIZATION

Master Classes

Specialized Tralning

Siring and Electric Bass, Tuba, Jazz, Classical, Sacred and
Dixieland Performance, Private and Classmom Instruclion

Dr. Billy Tayior, Jazz pianist and Historian
Dizzy Gillespi, Jazz Trumpet

Clark Terry, Jazz Trumpet

Frank Foster, Count Basie’s Big Band
Michael Carvin, Jazz Drums

Jimmy Heath, Jazz Sax and Composition
Leon Bales, Conhcert Planist

Natalie Hinderas, Concert Planist

Pra Tools 10 Operator Certification {(Summer 2012}
Fox Mountian Productions Studio, Nashville, TN

Professional Memberships

Board Member
L)

American Federation of Musiclans
Phi Mu Alpha Professionat Music Fraternity
Kappa Phi Kappa Professional Education Fraternity

River City Jazz Coelitiion
Baton Rouge Blues Foundation



HARRY E. ANDERSON, ER

A native of Pensacola, Florida, Harry began his musical career singing with the Greater Union
Baptist Church Male chorus at the age of six, of whioch his mother, Victoria Anderson was
Organist/Planist and Director. He and his sister, Dr. Fannie C. Free (DMA) studied plano with Harry
Newkirk. Upon entering the seventh grade, Harry began learmning to play the Tuba. He cantinued on
tuba throughout his colleglate term. His leadership skills led him to the position of Band Captain for
ihe Booker T. Washington Wildcat Marching Band and the Southern University Marching Band. In his
junior year of college he was advised to pursus the bass in addition to Lhe tuba. Harry brought an
slectric bass in 1980 and a string bass in 1981 affording him the opporlunity to sludy with Alvin
Batiste and bacome ihe Dassist with the Southern University Jazz Ensembie.

After recelving his Masters in Secondary Education, he moved to Old Bridge, New Jersey fo infiitrate
the music scene in the New York area. While in Old Bridge, he was employed as a substituté teacher
and Assistant Band Director at Cedar Ridge High School. He also substitute taught for the Orange
Board of Education in Orange, New Jersey. His east coast gigging experlences starfed with vocalist
"Little Jimmy Scoft" at the Uptown Jazz Cafe in New York City. Following is a list of Vocalist, Groups,
Festivals, Shows and Countries that Harry has performed with, on and in.

At Southern University Groups
Aivin Batiste The Hamper Brothers

Dizzy Gillaspie
Frank Foster
Michael Carvin
Nat Alderly
Max Roach
Ellis Marsaiis
Clark Tearry
Jimmy Heath
Dr. Bifly Taylor

At the Lincoin Center
ltzhak Petriman

Mitt Hinton

Savion Glover

Yocalist

Sandra Reeves-Phillips
Ernte Andrews

Gloria Lynn

trene Reid

Lea Chase

Topsy Chapman

Little Jimmy Scolt
Avdry Shakir

Vanessa Rubin

WBGQO Jazz All Siars
Louis Heyes

Alvin Batlste Quariet
Ray Bryant Trio

The Manhattans
James Brown

Shows

Lady Day at Emerson's Bar and Grill
(Crossroads Theater, New Brunawick, N.J
Late Great Ladies af Blues and Jazz
{Bem, Switzeriand)

Purlie {Southemn Unlversity)

Telavigion
The Tonight Show with Johnny Carson
TNN Network wf Pastor Staniey Porter




Festivals Countrige
New Orleans Jazz and Heritage Festivai Japan
North Sea Jazz Festival Germany
Playboy Jazz Festival Spaln
Montreaux.Jazz Festivel {taly
Concord Jazz Festival Austria
Newark Jazz Festival Sweden
Waorld Fair (New Orleans, La.} Morway
Pensacola Jazz Festiva Jamalca
Vancouver Jazz Festival Canada
Mellon Jazz Festival {Pitsburgh, Pa.) England
Prum Rhylhm Festival _ Holland
Curacao Carripean Jazz Festival Switzerland

Molde Inbernetional Jazz Fastival
du Mauriar Jazz Festival

JVC Jezz Festival

The Jazz Mobil {(New York, NY)
Montreatix (Datroit, ML)

Domintcan Republic
Meilca

Additional Shows The Wiz
Damecs at Sea
Ain't Misbehavin
Rocky Hotror Show
Dr. Jeckyl & Mr. Hyde
Hair
Vinegar Tom
Concerts David "Fathaad” Newman

Monica Mancini
William Werfield
Audrey Shakir

Festivals Mobile Bay Festival
Springfast, Pansacala, Fl
Jazz in the Plaze, Daphne, AL
Jazz in the Pass, Pass Christian, MS
Recordinygs The Harper Brolhers
Irene Reid

Greater King David Male Course
David Seering

Ray Bryant

Rodarick Pautin
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S O E-J "E“ E R N”' 1.5. Clark Adininistration Buiiding
. . ' ost Office Box 9820
UNI V EL‘;_R. 5 ET Y Baton Rouge, Loujsiana 70813

AMD AGRICULTURAL £ MECHANICAL COLLEOE Office: 225 771-2360

Seprember 27, 2002

Bijay K. Safioo, Ph.D.
Excoutive Vies ChancellonFrovest K& Fpn

RE:  Position Waiver- Bx, Admin Asst o AYC! Ditestor of Universily Colloge Special Programs {Title Change Only)
Dear P, Sahoo,

This [etler siands as 3 watverto Eir Fill 1he ralo for the Bxecutive Assistani Lo tho Assistant Vice Chencellor of Academic AlTuics
and Dhrector for University College Spociat Programs for Title TH position at Southern University and Agricoitural and
Mechanical Calloge.

Since the spring semestor of 2017, M. Avls ¢ O'Bryant-Chaney has served in difforent capavitiay at Southem University.
From the Pivector of the SUF Writing Center, Asadenic Advisor tor the Cotlege of Sciences and Engincering to the Dircedor of
First- & Second-Voar Fxporience programs far Univereity College, abe has made a major mpact on students, parents, ik
taculty zllke, Her love and devotion for student sucoess has propelled her as ong of the most respocted adminiztators on the
Soothern University, Baton Rouge campus, Willt her stern but foving approach of serying students in their academic necds, she
has munaged to mest studoits where they are, pushing thein o grealel SUCCCis. Tt is because of Ms. Avis C. O"Boyant-Chaney
wo have stirdenls who continue to fourish at Southern University and grow into wiser yonng pdults, Her mothorly fnstinet

racialos across the blulT, showing each sludenl the powsibility of becoming great.

Ms. O Bryant-Chaney has worked on several projecis, assizted in other dapaitinents concerhing student suecess and sarved on
{uverous conmitiess thronghout hor five years at Southes University. She has also scrved a8 an advisor to Ihe Collepiate 100
Waoimen of Southern University and is serving as the Hislovienlly Black College and University (HRCU) Haison for the Naton
Rouge Chapter of the Links, Incemporated.

The love, understanding and compassion for every student js the key in promnating 2 positive outcome for out stodents at
Southern University and Apricultural & Mechanical Collsge. The opportunity’ to sefve as the Exccutive Assisiant (o the
Assistant Vice Chanoellor of Academic Affaits and Special Programa for Title T would grant Ms. Avis C. O Bryant-Chaney
2 chance (o y¢heh and agsist more siudents, 48 they search for a brigiter future. { aun sivongly suggesting this waiver, asking for
Ms. Avigll. O'Brya t-Chaney to serve ln capacity.

i Johnson, Ph.D.
isthlit Vice Chancelior, Academic Affairs
e nt Success)

Sipnatires:

‘TI zﬂza

Bljoy K. mnmﬁziﬁ%;;u r/Provast Date
T z

Dennis . Shields., Pruﬁide’n‘f- Chareeller Date

(el thr

Southeri University and A& College wire g ‘-.”ﬁi?;? R

'hf
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L Padalbe Tallcy Bouthern Univorsity and A&l Collepre 2017-Fresent

Current Emplayer  SULR

Persanne] Aciion
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Fransfzr Iteplucement X Otlher @peclbyy TITLE CRANGE OBNLY
Annual Bnary  SA1I28 Snlary Budgeied  R0IES Fratarty Yente, AF ppsplieable: T4
Pry Cycla: Biweckdy K Muonilty Faculty
Soaneee of Fundz:  TiHe IT Srnnd Idendity Bulyrat: Lacatlom
Clange ol
Trm Ta
. : I n celarI iy J Ex fdmin Acak de AW Liseeior ot Unlvizbly Collvge Spesink
Ioalilomn: Ex. Admin Asst fo AYOIHecolor-Emerghy Jnglam h: l:mn at o or at Uinly olirgr Spesin i
RILITH

Bnlary Adjustmpni:

Flnonclal Aid slgnniuro §f, eppliewlte)
V4=t intel fupds carvenkly pakd 4bis ewplofes: by Sgurce of Funds (Civent] | Aol
Southicrn ulversig!
*Soc Meverse Slde
| Cammiants: (Usc back of Totn) i

oF I

. *5ue Reybrse Sl Cradusir School sigeninte {1 a;!rrl! o] ht_}

LA S S [ FJ’/., 7
P'ﬂl"f'i ch.__‘ b Tiprde v I Honik Dule

Wie [ln;_il:nilnr - | Dato =l %1 or Data
' —")

10/ule. el 3

G ) o o
Dlrector/Parppinet Dnte YTee resileniFhinunce nie
Bualnoas Affalve'Compiratler
-
,&vw g' M rﬁ/ Jf -

Fresident i ' ;ﬂf““tﬂ ChalemnalS AL Mol of Supervignes Do




Fiuls frfarmatlen is requested soliely Bve the propose of deterintuing comptin ieee with Faderal CiviERights Laws aud
does ok afMeet cipioymend cousideraifon.

ETHNIC ORGIN {Plesst checluona):

FHispanic or Lating . Mon-Higpatticor Noo-Laline

HACT (Flense checl zll that applyh

White, not of Hispunic oTigin, Aperesalaving mip;in..s Y ooy o Hie origizin] peaple of Farope, Mo Afde, of i hEddio Bael.
X Blsck,nel ts P Eligpaue Crelain, A peeto baving origing &1 amy of tho Tty raakal s of Africa.

Higpanic, A peeon of Meaion, Fusto Ricow, Ciaban, Ceolesl or Sobll Asbarlea, or otler Spanish colors er origios,
ragardiess of moa,

Astin o Pacific Inlandey, & pamsen Iivingodghts In avy of ke orighnal peoples of e Far Eosl, Bonthieast Asle, the Indlna
Subcontinonat, or the Faotfie Ternds, This arep inchudes, for exemple, Clink, fupan, Kozen, the Philppine Tslauls, sad dames.

Arapricap indian or Alaskan Mative, a penion having origing i any of the orightal peophea of Mo Americas, and wio
stuivinkaing oo Ben i entlieation thivegh tribe e [fitiatian or gom memity reoopaitlon.

COMMENTE:
This posifion [4 & uew appointitent aad s, £’ Bryant will be appoinied, Note Ikat the Mmergiog Faguera Program na
tonacr exiat within the Titde 11 pregratn. This willbe o tithe chemge auly.

Mzt ot completed by Livhny enpervisors

EMPLOVLEE 8FGULALR WORICSCHEDNULE: Telwiday- Friduy Bam-Spm
EMPLOYLEL IMRECT SUPRRVISCIG Fackes 1), Tobnson, &h12,
SUPERY ISORDEFARTMENT CONFACTHUM IER 3257712168

" 4 Al AVCY R Ehnbversd ]
NUMBIR OF EMPLOYEES SUPERVISED, Gluny) oainiorengtogee o o oy Srme Syt s v

HAL UST ONLY: STATUS (check one): EXEMFPT NOR-BXEMET

GUIDEREINES: AR omployess, rludents, praduale nasistaniybelng employed theough the uge ot this form are {v
repott to amd be cleaves by the Humui Resources biskore any employmet is affered and befors stacting fo wor Iz,
AN siudents ave fo brieg with G clentanes frown He Pinancind Aid wlfice, Stntement of Ascount (fae recedpt}, nnd
g clasa sehpdute.  All prospective smployeesf=udents must Tlup o picfured 1D, sochl steurity card, Brth
certifiente, ceriificade of aaluratization, resident alien cord, E1-8 and I visas, passport, aod F-3T-04/1-20, The
Intter seven {73 dociienis do wel apply to 1.5, Citizans.

Docpmentailon must be provided for cevlew and approysl by Hunss HResoprees bofors vayployment is
olfered,

CLASS OF FYPLOYATENT (V154 STATUS]:

TYPH CODE LXPIRKS

United States Citizen/Cestificats o FNumratizalion I8

Resident Alien RA

-1 Yisa ([ Hetingoizhed Merit & Abilily} HL

-1 ¥isa {Bzchange ¥Yizitor Program) n

-1 Visa {Sudent Boop, FT Student st .11} m

OFT (-1 Yisa-INS Prior Approval-"Tiactical Wtk Exprmience™) m

W L A M

Do Not Write Below This Area - ¥or Human Resource Tse Onty

- PAF APFROVAL PROCESS CHECKLIST {Must bsve the information mtiined below, the forms aa
located st Downlordable Forms on the FER website at www,subr edullmmenrgseurecs ).
Appraved Position Vacancy Awthorization Form {applicabls For tosy and replacensnt positions}
_ Position Vaeancy Annouscemont {position advertised betien piocossing PAF, if applicabia)
Applieation for Brapboymesd Fotm-hdmin/Fac/ U Posliions {Clvk Saeviee Applizstlan for cheeifisd employees)
Jieferenue Check Form {referenun cleck perfomeed Ly hifng supery s
__ Aathority bo Rejense (rhgued by emploves) (ulmsilked o HB with Yesilleatlon of Binperpebits forow eignes! by Sile Pabics)
Coimina¥Backgronnd Check Process (forme emuplated by cnployess subaitled to Stk Patlea }
_ Bxenpticons Survey Foumn (sleed by peplayesnnd budust kead)
Proposed Hmployes Appointment lous fomplaied by hirblgy sapeyisor)
Eynposed Tamployes Cleatance Fosin fsampleisd by hitng supervison)
Letter of Tustification for Lestricted/ Job Appointment/Detailt/C3 Rule 6,55 appoistients
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SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
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REQUEST THAT THE POSITION TITLE  Ex. Admin Asst Lo AYC! Divector University AS DESCRIBED BELOW
_Coliege Special Programs
BE AUTHORIZED AS A VACANCY FOR _University College- Anademic Affpirs

{Departmant or Unll)
o Sonrce of Finds
[] Replaccment Nrw FPasliion [] Unelassified []sme
] CivilSeevice [ Temporary O Faeulty Be Gt -in:Add
Ij Tensted [] Peobationary (For Facully this is sanie ss fouare {raei) I:I Syatem Nevemic

[ Agency Tund State

YACANCY DESCRIFTION AND J USTIFICATION

{include rank (for faciliy) and approximate salary; Initiatot of form must have prior approval of salary/aalary range with tha
appropriale Vies-Chaneellor, Chaneellor andfor Presitent. Safaries for olassified positions must be approved through Human

Resources).
The Exscuiive A ice Chancellor for Acadomic Affairs mid
Progpams is respouslbie for minnaping and supporting penoral operations for the Assistant Vice Chancellor of Academic Affajs

and Slpdent Sucenss including planning and coordinating meetings and events on hehalf of the Asslslant Viee Chancellor as well

a5 fhe Elniversity Coflepe Bepatiment. Bxeculive Asstgtant to the Assislant Yice Chancellor for Acedemic Affairs and

various admintstrative duties, many co fidential itt naturg, This

p correspondenge, managEing the celendayr, and sc adutin
ioritize laaks, and meet deadlines in a fRst- aced

77
D 7/
)]

q o7 7>
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— saft[2¥
FINANCE/SUDGEY OFFICE ONLY o HUMAN RESOURCES OFFICE ONLY
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f~ You Yas Mo

pppointments. The ideal pandidg
ppvironment.

Sulary/Range: 61,123

X Approved Disapproved

X Approved Disapproved
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Vacancy Announcement System (VAS)
Position Vacancy Announcement Roquest
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sus  [J SUBR que [1 suarec [0 suNo [0 suUSLA O
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Sulary (roauat); aE.L23 ur Salucy Range: o .
Plense cheeh a1 caloporiee Hiat npply o {hks pogitlon,
Status: Tacutry Puattlan UVielnsnitied Fostiion Clazsilied Mostfion
0 Pact-Hile O Peaporary [0 Adwnizcalve T  FProbaflesary
W of thne [ Tenwe O Temporacy B Iob Appeininznl
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O Commes Ol Conbeact C5 Job Cods:
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Hirlef jobr deseription EMaimenzy 12 s 6 250 chitizedors (inoinsdieg spaees) per trel:

The Execullve Assistant to 1he Assistant Viee Chancellor for Acwbemic AiThirs and Pirector fr University Collepe Special Programs is
respofisible for managing and aupporling gesero! opctallons for the Assistant Vice Chanvelar of Academic Afatrs wif Student Sucossd
itclisding planning and coordinating meclings and evens on behalf of the Assistant Vice Chaneetlor 23 we!l as the Univenglly College
Diepartmerd, The Bxsculive Assistant b {he Agslstant Vice Chaneellor for Academnic Affrira and Erivector for University Collegs Special
Propgvams assists wilh varioas sidminlsteative dulics, many confldential tn nature. This position 5 niso respunsilyle for aasisting with speciad

projects, drafting correspondence, MaNagng the calendar, and scheduling appointiments., The iderl cendidate can manage a lukge, diverse
workload; prioritize tasks, andmeet-deadlines in 2 fast-paced enviromnaent,

Al il quadicalFeatd sluripne |2 Ees G 760 4] e It et aperes] pariel
Rerarkukis T2 Appis w.lllrurwulimhn.twdrulml.llll. revarec’, IEfenenCes rchh e An oo

_,1
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Worklig knowledge of the Southern Uiivarsity's Systen
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Execlical avrl ad wililen conminlcation skills,

Exrellent cpmpuler and inlepersonnd taladlenship skillz,

Ability 16 rndlo muliiple: tasis wider pressurs und vk Tlex B1g melieduke.

Abitity to vioek slfcoiively with facnity, slalF (zo-workers), and studonis.
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1
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Avis C, O°Bryant-Chaney

OVERVIEW A high-cnergy, metivated, peak-potformer with a verifisble tecord of leadership skills within
diverse envitonments. An effective leacher, highly creative, recopnized as & redults-oriented and
solution-focused individual. Areas of strength inciude:

Decision-Making Skills Tean-Ruilding Skills
Confliet Resolution Skills Strong Comraunication Skills
Organizational Skills lixcetleni Public Spoaker
Cotpuler [iterale Time Managernent Skills
Mativating & Coaching Skills Research Abililies
EXPERIENCE
Southern University and 4 & M College Baton Rouge, LA
Director of First- and Second-Yeur Programs May 2020 Lo Prosent

Direclor of lhe Emerging 1AG Program Specind Programs for Title THE

v Implemenied programs o cultivate First/Second Years students

» Encouraged Keys ta Success Workshaps sueh ns Time Management, Test Taking Skills, cte.

« Drovided tutoring services for students in need

a  Promoled the Motivationat Speaker Scries

¢ Supervised student Mentoing Program: 50 students sclected to mentor freshmen students duting the
first yeats of college.

+  Help build sradent/faculty relationships willtis the FirstfSecond Yeur Program

»  Waorked closely with all Acadanic Depurhments and student driven organizations o enhance a beiler
tramsition for first- and second-year siudents

s Organized und Ixecuted New Studenl Oyrientaiion

e Provided Rarly Alerl Program for Emerging JAG sludents

» Taught Collepe Success Skili courses, implementing e 7 Habils of Highly Elfective Collepe Students




Avis C. O’Bryant-Chaney

Southern University and A & M College Baton Rounge, LA
Associate Director of Firsi/Second Year Lix erience Programs August 2019 to May 2020

Supported the entire structute of Frist/Second Expertence Progtams

Mentored over 50 shudents it the FYL/SYE Wentoring Programt

Produced EmpnwcrmentIWm'kshups

Writer/Editor of the TYE/SYE monthly newsleifer

Provided jeadership support for student mentors during the academic school yeat

Taught Freshmen Scminar Courses, implementing the 7 Habits of Highly Effective College
Students

Contected with community schoolsfleaders fo cnCoUrRgE enrollment for Southern Univeraity
Partnered wilh Southern University Laboratory Virtual School on several recruiting projects

Provided mental support to freshmen students in need via Southerst University Counseling Center

Southern University and A & M College Baton Rouge, LA

Academic Coach for the April 2018 {o present

Cenlet for Student Success

Supporting the holistic devclopment of the student theough assisting them in planning a program
consistent with their abililics atl interest,

Met with sindents and perspeetive stadents to provide accurate, current carricula information on
underpraduate programs;

Monitor Lhe progress of students in the assigned coflege to improve gradnalion and vetention rates by
mecting wilh them 3-4 times per samester 10 discuss progress, noeds, degree requircments; other
petformance indicators and track all stodents and maintuin data For reporting piposes.

Waorked closely with the instractors 1 the ('ollege of Science und Engineering, ensuring success for
every incoming enginecring freshman

Taught Ireshman Sermninar classes and facilitated Frpowerment W orkshops




Avis C. O’Bryant-Chaney

Southern University and A & M Collepe Brtor Rouge, LA
Writtng Center Ditector Tamuary 2017 to April 2018

« The Writing Center Director help students at all stages of the writing process, from prewriting to
polishing, During consultations, wrilers learn to analyze, question and discuss their writing,
enconrage experimentuiion; engaging writers in conversations about ideay and provide feedback o

help clurify their thoughts and make informed decisions about their own writing,

Caliege of Sonthern Nevada Las Vogas, NY
Adjunct Professor of College {Colleps Success) January 2013 to December 2017

This coutse s dasigned (o assisi the student int obtaining skills and knowledge necessury lo reach
his'her edugational objcolives, Topics include memory development, fime/priority
management, test-talting skills, communication skills, sludy techniques, critical thinking lechniques,

ynderstanding diversity and cavecy issues that face many college students.

Denmark Technical Coliege Denmarl, SC
Adjunet Professor of Hislory Aupust 2008 o January 2009

Taught courses in Western Clvilization, African American Histoty and Freshman Seminar to uppor-level

students.

Aussizt lhe Director of Student AfFairs with providiag direction for campus wide clubs, organizations,
student govemment activilies,

Provide opporienities for student leadership and development, cultural sepsitivity awarencss and
perdonat growth.

Assisted in devoloping programs and activities which helped student to build strong leadetship training
and increase accountability while serving in feadership,

Pravided leadership in planning student activities, while meeting the needs of the student body in
refation to the school snd the commimity,

Promoted a sense of belonging, ownetship and relevance, which led into the development of social,

interpersonal and intrapersonal skills,




Avis C. O'Bryant-Chaney

Hil'ek Learning Systems, Inc.

Charleston, SC

Education Support Specialigh Seplember 2000 fu January 2006

o Coordinate, facililate, evaluate and direct the (raintng and developnient of youlh approximatety 14-18-

year-olds in an alternative school setiing and as old as 21 (re-motivating out-of-school youth),

« Provide substantial profossionsl training and devélopment in four compenents wilhin infegraled efforts:

Rebnilding Academic Skills, Work Readiness, Career Exploration, att Mentoring,

EDUCATION

Morris College
Bachelor of Aris in History

Troy University
Master of Education with a coneeniration in History

Sondhern University and A & M College
Ph.D. Public Policy student

MEMEBERSHIPS & ATFILIATIONS

Membicr of Alpha Kappa Alpha Sorotity, Inc.
Served on (he Execuiive Committes as Member-At-Large
2014-16 Scholarship Chaitpersen

Sumter, SC
May 2003

Troy, AL
December 2006

Iaton Rouge, LA
Aungust 2017-present

2001 -présent

Altended the 2015 AKA Leadership Confercnce -- recelved Chaptor President Certification

Momber of Top Ladies of Distinotion, lac. - Starlight Chapter
Recording Secretaty
Advisor for T'op Teens of America, Inc.
Momber of fise Las Vegas (NV) Chapter of Links, Incorparated
Member of the Baton Rouge (LA) Chapier ol the Links, Incorporaled
Chief Operating Cllicer of The Renatssance Fellowship of Las Vegas, NV
Chief Operating Officer of The Renaissance Fellowship, Inc of Las Vegas, NV

Member of the National Baptist Convenlion, USA, Inc,

Mewher of the National Raptlst Congress of Christinn Bducation
Assistant Oeneral Secrelary

2010-2017

2016-2018

201 8-present
2018- present
2019-present
1998~ pregent

2016~ 2020
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g O U 'Eﬂ H 'E'_? EQ M B ] S. Clarke Administration Bulldlng
Post Office Box 5828
U N V E R S ! —E Y Baton Rouge, Loulsiana 70813

AND AGRICULTURAL & MECHANICAL COLLEGE Olfice: 225 791-2360

Minfenum Qualilications

» Dachelor’'s depree required; Masic’s dogres preferred.

» Experience working with post-socondary students

= Ability to collaborate and work well with people throughout all levels of the orgabization with diptenacy

i tact

= Ahility to acl as pnickeeper and csealate relevant infornmation as needed

» Working knowledge of the Southern University’s System

» Excellent organizational and problem-solving skills.

« Hxoetlont oral and weitten comimunication skills.

» Hxcellenl compuler and interpersonni relntionship skills.

« Ability 1o handio muoltipte tasks under pressure and work flexible schedule.

s Ability to work elfeotively will faeully, staff (co-warlkers), and students.

« Demonatraled eomparable knowledgs, skills and
Pagition Deseripiton
Tiw Exeoutive Assistmnt to the Assistamd Vice Chanestior for Academic Affais and Director for Univergily
Cotlege Speciat Programs is respensible for managing and supporting geneval operations for the Asgistant Vice
Chanccllor of Academic Alfairs and Siudont Suecess including planning and coondinaiing meetings and cyents on
bebalf of the Assistant Vice Chancellor as well s the University Callege Department. The Executive Assistant to
the Assistant ¥ice Chancellor for Academic Alfairs and Director for University College Specinl Frograms assisls
with various adininistrative duties, many confideniial in nature, This position iz also responsible for agsisting with
special projects, dralling correspondence, managing the calendar, and scheduling appointments. The ideal
candidate can manage a larpe, diverse workloa, priovitize fasks, and meet déadlines in a fast-paced cnvironment.

'This position will atso oversee the ‘l'esting Mangers for students who are transltioning into e University Collepe
wiik low/no test scores.

Other Nuties

+ Responsible for further implementation of Accuplacer Testing for sludents with no ACT/SAT seores

s Responsible for toparting and ensuring the Office of Admissions and Rocrufmient have all test scores for
every semester and 4 fle stored within the University College Testing Ceuter.

s Mmages peisoiel actions by preparing memos, appontment fetters, salary letters; preparing and
maintaining personne! aclion farms, termination reeords; ensures adlierehce to university”s sensitive
personal information policies and procédures,

s Facililates group meetings for the Assislant Vice Chancelior by scheduling meetings, oversesing
praparation of materials, developing limetines as roquesied for projects and nasighing them to
participants; monitoring deadlines to assuine projuct tayks are completed.

o Manuges personnol actions by prepating memus, appointment stters, salary letters; preparing and
mafntaining personne! action forms, termination rocords; ensures adhetence W university™s sensitive
persona] information policies and procedures.

s All oiher duties as assigied




—— i 1.5, Clarl Administration Ruilding
-g @ U T Eﬂg E RN Post Office Box 9820
UN i‘VER S i EY Baton Rouge, l.oyisiana 70813

AND ADRICULTURAL & MECHANICAL COUEGE Office;: 225 771-2360

Oclober 4, 2022

Denis . Shields, President-Chancelior
Southern University System

Southem University and A & M College
B0t Harding Boulevard

Baton Rouge, LA 70813

Dear President-Changellor Shiglds:

This lelter requests Dr, Jennifer Page to serve as Interim Online instructional Designer/Concourse Syliabus
Management System Coordinator af Soulhemn Universily and A & M College {SUBR} from September 10, 2022,
through Oclober 31, 2022, pending the SU Board of Directors' approval, Afler which, Dr. Page will become
classified as & permanent on November 4, 2022, The annual salary is $75,000.00. This position pays monthiy (the
fask day of the month) and includes fringe beneflis.

The position wil require Dr. Page to work with faculty to create sxpertly designed courses with engaging, accessible
course content delivered via tha Learning Management Systam (LMS). Duties and responsibilities will vary based
ot campus needs. Still, the core responsibifitles include designing online course templates, creating standardized
eourse content, conducting regular course reviews for content quallty and accessibility, snsuring that course content
is accessible, assisting faculty with cotrse allgrimant, and improving teacher-student Interactior. She wil
periadically facilitate virtual and five facuity professional development raining sessicns. Additionally, Dr. Page will
he required fo assist the Offlce of Academic Affairs wilh implementing the Concourse Syllabus Managerment

Syslem,

nt Vice Chancelior of Academlc Affairs

Approvals

I Date; “3'! 04 ! 22

Hjoy K. Shhed; D,

Executive Vice Chancallor/Provost for Academic Affairs

ﬂ/w-ﬁ g M Data. _ﬁq{&)’:/?z

Dennis J. Shislds, Presifént-Chancellor -
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Offtce of the Executive Vice Chancellor and Provost

- RE D 1.5 Clark Administration Building |
‘% 0 U FE ﬁH Ej" Eg N Post Office Box 3620
UNEVE EE 5 H TY Batnn Rouge, Louisiana 70813 :

AN AGRIGULTURAL B MECHANICAL COLLEGE Office: 225 771-2360

Sepleniber 27, 2022

Bijoy K. Sahoo, PLD. REC'D Bt
Executive Yioo ChancellonFrovost 5 ﬂ%‘g ‘é?_anD ARG
Suuihein University and Aé&M College o 20 T iss

RE: Position Waiver- Director; Transfer Center

Digar Dr, Sakoo,

A5 the Tiniversity Coflege implotnents their huns{er center, Ms. Yoronica Richardaon woukd be the bast candidmte o serve In
the rafmronced positlon, With exieasive uxperience in Academic Advising, Student Buccess, ek Stedent Advocacy, bs.
Richardsan wonld greatiy thrive, as she will be able to continue her passion, which is to support students i thelr makricutation
through the Sowthern University System.

M. Richardson has im lmpeet on nurturing first year transfer students and has the knowledgo and ability to navigate barrieis
that Transtor students face as they fransition (o Southern University, This position reqnires a vibranl, yet innevetive londar with
years of expericncs o create 4 snfe space for all sludents. Most notably, reconmmeaders shered that Mrs. Richavdson has
astounding costomer service nbilitles.

Ms. Richardson bolds & great wealth of knowledge as she has been employed with the Tniversity for 33 years, Having nssisted
students with academiv advisine in all lhe Southern Univorsity’s six (6) primer colleges, she wili be a great asset to students
transitioning inte the university, ln addition, she has collaborated with difTerent departmestal eforte in assisting with pioneering
stralogics For first- and sooond-year growih and development.

You will find her to be enargetic, confidsnt, personable and his great organizaional skills. She i the {ype of person on whom
facuity and students have come to reapect and Tely on. Ms. Veronica (. Richardsan i3 sure o provide an mnovative appioach
to ndvising and student suecess For all transfer students who chioose fo complete their degree at Souther Univorslty and AdM
Coflege, Wilhoyt doubt, T gm assertive Ms, Richardson will contintie {0 surmss all cxpectationg fbr the University College
under nyy leggfrship,

3 7 [>7]22.
Ida

gxecutlve Vice Chancellor/Provost

M. A wijer
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SOUTHERN UNIVERSETY - BATON ROUGE, LA 70813
SUs [] SUBR SULAC [] SUAREC [] SUNO [] SUSLA [ ]
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POSITION YACANCY AUTHORIZATION

********ﬁ*****ﬁ*ﬁﬁ*******ﬁ**#*ﬁﬁ*ﬁﬁﬁﬁ*ﬁﬁ********ﬁﬁﬁﬁﬁ#ﬂ*ﬁ****ﬁ**ﬁﬁ#***#******ﬁ*ﬁiﬁﬁﬁﬁ***##*

REQUEST THAT THE POS|TION TiTLE  Dlrector, Transfer Center AS DESCRIBED BELOW i
BE AUTHORIZED A3 A VACANCY FOR _University Colicpe- Academic Affuirs REO'D EVC-8000 AFERS)
{Dapartment or Unit) TIZERER P8 o lh
o Souree of Furds
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Agency Fund State
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(Include rank (for facully) and approximabs salary; initiator of form must have prior approval af salary/salary ranpe with
the appropriate Yice-Chancellor, Chancellor and/or President. Salavies for clessified positions must be approved through

Human Resomces).
‘Fhe Director for the Transfor Conter will be responsible for all incoming Transfer Students and

maintain comarehensive Course Guidance and Transfer programa for undergraduate students, This

emplovee will supervise, ditect, and oversee ane stafl and perform related administrative, analytical,
technical, and clerical functions. This emplayee is resppasible with ensuring meoming Transfer

stucdents have courses articulated prior to meeting with an Acedemic Mﬂrism'. The Direclor will serve

as u committes member for SURR MOUs. Respayiible for implemefitation of the Transfer Evaluation System,

Salary/Ranpe: 62,500

A
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A Approved Dizapproved

FINANCE/RUDGET OFFICE ONLY HEUGNMAN RESOURCES OFFICE ONLY
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Yoo 'qf/ Yes M
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!
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An Equal Opportunity Employer
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Yeronica G. Richardson

Yeunica richardso@sus.cdy Jvetonica_richard son@subr.edn

PROFEESIONAL SUMMARY

Passionate leader in academic advising who is dedicatod to (he sucgess malriculation and support ofoollegiate studenls;
A proven advoculo for academnic ndvancement, stident success, interpersona | development, and stralegle planning.
Trained professional wha is dedicated to implementing, supporting, and maintain e[Teclive processes and procedurss to
nid students in ihar cucleavars of Higher Education, Multiftected feader whe is commitied  cultivating a praciical,
prosperous, and purposeful environment for all students

EDUCATION

Master of Educatlon, Counselor Yiduoenlion
Southern University and A&M Colicge
Apiil 1980

Npcliolor of Science, Rehizhilitation Psychoiogy
Southern University and A&M Collage

May 1986
CORE AND TECHNICAL SKILLS
» Student Sunccess & Advising
s AcademicCounseling
» Cowiplex Problom Solving
= Facililation & Supervision

Parinership Relation Mainlenance
Efiective & Efficient Communicetion
Crifical Thinking

Employee Training

Tine Maegement

Alility to work with others
Interpersonally liffective
Microsoli Qflice Suite

Bennar D

Data Mujiagremonl

RELEYANT EXPERIENCE




Youthern University and A&M College October 2020- Present
Associate Direcior of Academic Advising/ Adunct Insiriicfor

Superviso avademic and persanal support to college students in the area of advising

Instruct Freshmen Seminar Courees to first tipe freshmei

Assist stud enls in utilizing University support Kervices

Create strategic planning portfolios to highlight studenls® academic tenure, includinp

course selection, scheduling, and other ncad emic Tequirements

» [Rducate students on University policies and proced wes o ensure sfudents mest
graduslion requiremeris

» Counsel students in-carcer planming

« Monilor students progress in academic endeuvors {o decresss retention rates, meeting

degree requirements, and other pe Hormance indicators

Associate Divector of Center jor Student Success January 2018- Qctober 2020

« Facilitated, tnined, and evaluated employees’ execution of job responsibilitics to
achieve goals and ohjcetives

« Developed, implemented, and purticipated in ndvisory (raining programs to enhance
academic advising efforis for student success

e Collabomted with Student Alfairs ataff in the excention of new student oticnlation

process

« Develaped and controlled the department bud gt within established policies and
procedurss

s Agsisted with the development of production of program specilic and departmeit
wide materials

« Datjcipated in grant wiiting workshops and other essential warkshops to enfiance the
depurimenls operations

Academic Advisor/ ddjunct Instructor Scpteraber 1991-Decomber 2017

o Assumed respansibility in teaching FRMN 110 Freshmen Seinar and FRMN 111
Ireshmarn Seminar

« Utilized Franklin Covey’s 7 Liabits of Highly Eiffective College Students Mod el for
gtudent success

» Interacted with new, continuing, and transfer stuclents in ail of the six(6) the Colleges
regarding acadendo matters soch as course soleciion und registration, course
sequencing, and academic plan development

« TDrovided assistance to the cxecutive director of student schievermnem and retentian
services in day-to-duy operational duties

« Took cliarge of creating action plans and interventions, reviewing sludent data, as
well as executing short- and long-ierm goals

a Xeptrecords of student files using Banner Client, Banner Web, end Microsofl Excel

e Cuided studentsin developing educationsl career pluns through scheduls planning
For each semester and summer school

e Maintained involvernert in various cainpus-wide events and recruitment lripy fo
various cities in Louisiana and Texas




¢ (aincd hands-on experience in compleling elassoom observations oh high; medium-
" high, medium and Jow risk student population

Life SkillsCounselorinstrycior March 2001-May 2002

» Advised {iminees on weademic and petsonal development
Resemched wnd implemented programs centered on retention, completion, and
employability skills

» Instrocled trainees n the arepg of interpersonal akills, cijtieal thinking, and problem
solying

e Assisted trainees in developing communication and job research sledlls

» Assisted in participamts and successful matriculalion into workforce, many ewmrded
OSIIA corfificution

City of Baton Rouge May 20H)- September 2010
Counselor

Provided eustomer service suppott in Workforce Development Initiatives

Answered general questions concerning assigned proginm

Interviewed, scteened, and assisted in determining eligibifity of epplicants

Assisted in prepavation of paperwork to envoll pasticipants

Maonitoted activilies of participants af the assigned worksiles

Verified time und attend ance of participation al worksites; collected and submniitted

time sheets to payroll staff

» Maintained sppropriate forms verifying master of work experience goals fry
parlicipants along with any shortcomings end/or problems encountered

+  Piovided weekly report to Summer Youth Coordinator

s  Maovided relfenal 1o additional supportive sertvices us deerled necessary

. & % w & w®

Center for Peychological Health Care May 1989-May 199)
Mental Health Counselor

s Condicted individual, group, and family counseling sessions primarily with
deyelopmental clients

« Asasied psychologist with psychological evalualions

» Deyveloped behavioral management plabs




PROFESSIONAL AFFILATIONS

Wations} Acndemic Advising Associalion (NACADA)

Louisiana Assooiation for Counseling and Devalopment (LACADA)

Americen Counseling Association

Natione! Socicty of Leadership ond Success, Advisor

Chi Sigma Iola, Counseling Academic and Profeasional Honor Soviety Intemationa]
Alpha Kappa Alpha Soroiity, Incorporated




Office of the Executive Fice Chancellor and Provest

- "By J.5. Clark Administration Building
S 0 ij rgﬁ_g E:z EK E\g Post Office Box 9820
U_ N FVERSEIT Y Haton Rouge, Louisiana 76813

AND AGRICULTURAL & MECHAMICAL COLEEGE Office: 225 771-2360

Minimum Qualifications
« Bachclor's degree required; Master’s degree preferred.
» Bxpetience working with post-secondary advising or sindent services desirable.
« Working knowledge of the Southern University™s Adficulstion Agreements or MOUs,
FExcellent organizational and problem-solving skills.
Excollent oral and writien commuasceation skills.
Excellent compuler and inferpersonal relationship slkills,
Ability to handle muoliple tasks under pressure and work flexible schedule.
Abilify to work cifoclively with faculty, stafl {co-workers), and shudents.
BDemonstrated comparable knowledpe, skills and
I'referred Qualifications

Position Deseription

The duties of this position include maintzining the college’s orientalion program, coordinating all first-
year ansfer student registraiion sctivities, oversecing the college's transfer advising model, and
iniplementing retenlion strategics directly related to transfer majars, The director is also responsible for
establishing conneciions with partncrs on the campus, Some of the responsibilities imclude:

« Exstgblishing the newly created “I'ransfer Cenlear,

Facilitating the college’s transfer advising model.

Coardinating cfforts related to course planning and change of majors for lranster students.

Collaborate with the Career Conter to provide students with resources for myjor/career selection.

Overses the college’s orientation pragram and ensure that the propram s accessibile in varicus
delivery modes.

» Provide lransfer studeits with opportunilies on and off campus for transfer institition

explotation.
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'Fhis ints rmation 8 requestod sodely for the purpnse ol determiniay comglinpea with Federal Civil Rights Lowe und
-does not afToct exrploymont consideralien.

ETHENIC ORGTN (Phease cheelione):

Hhypanic or lating Mon -Hispanic or Mon-Tatine

RACE (Planso clecloall that apply}:
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De Not Write Below This Area - For Human Resource Use Only
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SOUTHERN UNIVERSITY - BATON ROUGE, L4 76813,
G [ T LT
sgs[] susrR M surac O SUAREC‘E*!J Hiaiyel Tl susLa O
**H\Hc****nﬂ**HH***M*H**M*HHMH*ﬁmt****mﬂm{f&lﬁ:‘?ﬁ 'ﬁ'ﬁ{fﬁ#ﬁ’%}é}*ﬁ*ﬂﬂﬁﬁ**“x***m
POSITION VACANCY AUTHORIZATION
*ﬂﬂ:****H***ﬂﬂ****ﬁH**MHHMM*HMHH****ﬂmmfriIﬁ*ﬂ.:t*wﬁzojﬁ?ﬁﬂm*mﬂﬂwmm
REGUEST THF.T'I'I‘IE POSITION TITLE _ Co-Activity Dlector AS DESCRIBED BELOWY
EE AUTHORIZED AS A VACANCY FOR  Digital Medl Arts D:partnent
Mepartmand or Unit}

Source of FuBECTy EUC-ACAD REFRS

O Replacemest E Mew Position O Unciassifled [0 state T on?T 0T herdiaz
O Civil Service L] Temperacy O Facuity E Grant Ain-Ald
O Teaursd [1 Probatiouary {For Paenirythislssanie s1feaure teack} [ Systein Mevemua

[ Agency Fund Siaic

VACANCYDESCRIPTION AND JUSTIFICATION

{Inofude rank (for faculty) and approximate salary: infilator of form must have prior approval of satary/salary range with
the appropriste Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved through
Homan Resources),
Management of this activity will be fed by two vo-directory, They wili ovorses the daily operativna of the project including ovorall
adin inistra Hve planning, staffand policy dicection to ensurs himealy cotnpletion ¢fa nnualobjectives,

Salary/Range: $70,000 Previous Incumbent dif polacement);
X Approved Disapproved ﬁi%ﬁ&\; /2 / i / 2
g Department Head Date
X Approved Drisapproved Dg/é;.f"}[(:/ ?ﬁ_—« | L2
An/Dirsetor/Supervisor of Budget Unit ate
FINANCLE/BUDGET OFFICE ONLY HIMAN RESQURCES OFFICE ONLY
Funds Available Exletingf Approved Pozition

Yeq Mo ¥ Tes Mo

EmployeeClass M 1 Tobr Class: ? 9 ﬁ Lﬂj

S = Dittod_ [l lolelez
Verfied By! Date:

Budget Eﬁhﬁ |
l//App;uved Disapproved @' ol el

/ Vice Chanccllor
Approved Disapproved

Approved Disapproved

President Date
Ry, 80512013



Darroll Noberson
E-matl: darretlrob@gmall.com

PROFESSIONAE EXPERIENCE

4 TY - 1GE; LiH
Assistant Professor/ Madia Engineer (February 1996 - Prosenl]}
Maintain and manage the television studio, audio studie, and computer labs for the mass
rommunications department. Teach broadeast jaurnallam courses, supervise graduate assistant
and/or student workers and oversee asset managemeit, Dties include:

« Assistant Professor - Teach three broadcast journalism courses per semeaster. Electronic Fietd
Produckian, TV Editing, and Mutti-Camera Production.

«  |edi Engineer - Ensure studla equipment and sudio equipment operate within the design
parameters called for, install/supervise installation of new/replacement equiprant. Supervise
repair of faulty equipment, Work with department chair to enhance operations. Talle and fie

yearly inventory report.
«  Nebwork Manageg ~ Interact with faculty, staff, and students. Help, as needed with computer or

sofiware related {ssues, Day-to-day operations responsibility for the ntifization, maintenance,
software/hardware configurations, and instalfation of equipment.

51 UpCLOSE -1V ~ BATON BE INGE, LOUHSIANA

Producer/0fline Edltog /Videagrapher (Aupust 2004 - May 2005)

terved as Producer of 30-minute magazine style public affairs television progiam that was
hroadcasted bi-weelkly on loeal cable station. Duties included:

» Produger - Generated stery ideas, wrate/and or edited aeripts, created show rundown,
collabarated closaly with chancellar’'s offlce to shape the vistial, editortal, and narrative content
aof shews.

« Offine Edltgr - Logged, archived, and edited all video materis! for talevision progran,

+ Yideographer - Provided EFF support as neaded,

LOSE -f¥ - GE I
Video Editor {August 2003 - August 2004}
Edited video for 30-minute magazine style public affairs television program that was hroadcasted bi-
weeldy on local calde station. Duties nclider:

«  Offline Editar - Logged, archived, and edited all vides materisi for television prograim.
BC 33 -Ba [s
Editor {March 1993 - Aprll 1994)

carved as the online videa editor for all skation productions, Duties inciuded:

+ Videggditing - Performed linear editlng of enmmercial spots, jublic service annoLncements,
training videos. Performed other duties as assigned,
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033 - Batp £ fxia
Mzater Control Operator (May 1990 - March 1933)
Monitored the on-air signal, Duties Included:

+  Switgher - Aired all staticn programs, cormmerclals, and public service anpouncements at
reguired times, IKept FCC station log, monitn red and operatred station transmitter, videotape
operaior far newscasix

s Videotape tubber — Made coples of all commercials and to be atred during broadeasts, recordad
atl program satellite feeds.

33.-HATO oG 151
Production Intera (January 199¢ - May 1930}

EDUCATION
Master of Arts - Mass Communications, Southern University, May 1292

Bachelor of Avts - Liberal Studies (Broadcasting), Southern University, Decenber 1990

Skills

Experlence with control room automation

Prlor telesision production experience

Honlinear editing

Rackizround experience in producing and directing tetevision productions.

Capable of handling multiple tasls

Capable of malntaining a database for inventory eonfrol

Feach hroadeast journalism courses

Assist faculty and 1sb vsers in instruetional uses of computer fabs

Maintain scoiity of desktop corputer systems and network

Supervise nstallation and maintain compater and networlt cquipment and cabling systers
Install software on desittop compnters and network servers

Create and [majtain a system bo mogitor Dser accounts and system nse.

Apple Authorized Traintng Certificate of Achlevement — Mac 05 X Support Essentlals 105
Panasonic DYC Pro, Sony DVCAM, DV, HDV, HD and UHE formats

Adobe Creative Clond

Final Cat Pro X

‘-III-.IIII'III'I.-

Prkessional Activitles
i lag Vision Scoreboard Froduetion Crew
s Volunteer with the 5U Civil Rights Commemoration Grassroobs Documentaton Project
« Former videographer/editer fur Southern University distance learning/online course
development project
»  Advlsor for Center of Empowerment for Fanilies & Youth, Inc. child abuse F5A
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Accomplistaeents/Awards

Co-created Southern University's first closed-cireult TV channel

Co-created Southern University's first Web based radio station

Shat 2nd edited vear long documentary and training video for The Ascension Parish Recreation
Conter's Ascension Parish All inclusive League, a leaguz for children ages 4-13, both with and
without devetopmental disabilities

June 1995 WVLA Ch, 33 Employes of the Month

May 1998 Southern University Qutstanding Employee Broadcast Journalism

2003 Recognized as 2 Partner in Girl Seouting by Audubon Councli

2011 Internatlonal Radic and Television Soclely Faculty Seminar Participant

2013 Acadeiy of Televiston Arts and Selence Faculty Seminar Fellow

2017 Baton Rouge Area Azsoclation of Black Journalist Planeering Journalist Honoree

2018 IRTS Faculty Seminar Fellow

20118 National Association of Television Program Executives (NATPE) Facully Fellowship
recipient

2019 Selected to Join EF College Study and educators from across the naton for a weelend of
professional development, networking, and itnovative sirategles In education,

2019 Shot and edited “The "30°s Dolls Reunion” video,

2021 Freelance videographer for “Traveling with Denefla” television show,
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Office of the Executive Vice Chancellor and Pravost

SOUT

H E Ee\ N“" 18, Clark Administration Building
, Post Office Box S820
U N i V E E{ S § T Y Baton Rouge, Louisiana 70813
AHD ASRICUITERIAL B MECHANICAL COLEGE Office; 225 771-2360
Seplember 26, 2022

Dxennis 1, Shislds, President-Chancelior
Soutitern University System

4% Flagr, ] § Clark Administration Buitding
Bafon Rouge, Lovisiana 70813

Re: Roquest for SUS Board Approval to Waive Advertisemeid for Dean of Graduale Studies
Dear President-Chancelloy Sliiaids:

This communication comes seeking your support refative o the appointment of Dr. fishagre Yigletu as Desn of
the Southern University Baton Rouge (SUBR) Graduate School. Dr, Yigletu has dedicated more than 30 years
af service to SUBR and has proven himself (o be 5 true asset toward the continued advancoment of our University
and the students we serve. Tle has effectively served as the Interim Dean sineo December 12, 2020, During this
time, the graduale program has continved fo flourish and contribirte inuensely to the overall snceess and growth
of Southern University and A&M College.

The University made a concerted effort to rectiiit a Dean of the Graduate School with two fatled searches, On
each oecasion the search was chaired by the Doan of fhe College of Business, Although & finalist was selected
we were Unable 10 meet the minimum salay required for recrnitment, In light ofthis and after {wo failed seaiches
we decided to ook for talent in house.

Therefore, ] am requesting ko wive advertisement for the SUBR Doan of Gradumte Studies to appoint Dr. Yiglelu

as the Permanent SUBR Dean of Graduate Stadies effsctive November £, 2022 st an annual salsry of $160,000.
I kindly request your approval and considoration at the convening of the October 2022 Board of Supetvisors

Meeting,

$hould you have any questions or need further clavification, please do not hesitate to contnet me.

With Kindest Repards,

Bijoy K. Sahoo, Ph.D.
BExezentive Yice-Chancellor and Brovost

Approvuls:

Dennis J. Siields
Fresigent-Chancellor




=g, SOUTHERN
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Y v Chaaseliar bor Finanes i Adwinsiration S
Vice Chanceilor for Finance and Administration
Post Office Box 9212
Bamn Rouge, LA 70813

OFicer 225-771-5021

October 4, 2022

Dr. Dennis J. $hields
President-Chancellar
Southern University system
Baton Rouge, LA 70813

Dredr Dr. Shiskds:

The purpose of this correspondence is o recornmend Ms, Davitla Stubbs
for the position of Bursar,

Ms. Stubbs has an impressive educational background and has been
working in the Bursar's Ofilce for approximately one (1) year, which has provided
her with both Banner and Unlversity experience.

| am requesting an annual starfing salary of $45,000 for this posifion,
effective start date will be Novermber 1, 2022, pending Board approvak,

Your favorable consideration of this request is appreciated.

Sincerely,
W&ﬁm%

Benjamin ¥, Pugh
VICE CHANCELLOR FOR FNANCE AND ADMINISTRATION

APPROVYED:

or. Dennis 1. Shields, President-Chancellor
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o DAVITRIA STUBBS, MPA o

GONTACT. ©.

Education =~ '

Bachelor of Sciance in Accounting, | -
Snuthgrn. _!_.J_I}Hﬂ._r;éi._;]!r.ﬁl_t._m gpua’gél: . _':.:

Baton RBHQQJ LA )
Master of Public Administration,
Sc-uthnr_ﬁ Unlvﬂrﬂlt? M"M Builaga,

Baton Ruu_s.;;a_h LA : .: 3_

Bachelor of Stience in Business
Managoment May 2008 - _ '_
Southern Lln'l_v_:érq'l_ty_ ALM Caliege, .

Baton Rouge, L'a_ﬂ! -

QUALIFICATION SUMMARY

Knowledgeable wilth experience in such divarse oreas as stafislical analysis,
edugalion, and clienl engagement. Proven abiity ta manage projacie preparing
detgiied documents and reports while managing dala collecllon: and analysis
responsthifilies,

Summaxry of Bkills:

Data and siafistical anakrsls

[Ras=earch

Preseniathons

Raport generation

PC MS Proliclency

hiterparsonal and conperation akilis

Rapid jeamer with the aphilude b work In a lasl-paced envirenment

Experience

+  COLLECTIONS MANAGER
SOUTHERN UNIVERAITY AND A&M COLLEGE,
EATON ROUGE_ LA
NOVEMBER 2021 -PRESENT

-Manages a casehoad of collectlon accounts, b accordancs with the limlf and
scope of e authorily and responsibilily of this classificalion and In eccordance
willt governmen! standards, laws, regulalions, court procedures and policles,
whila bising held to production etandards,

-Contacts deblars, vpdale case records, explain diigently, factfully and
diplomatically their kegal obligations, any penallies far and consequences of
non-payment, and repulationafndesiprocedures relaled to payment ol accolnd.

-Reviows debtor's delinquent acoount records {o delermine balance; analyzes
aocount b provide clent with paymant and fecpenaly informatlon and lo
detemmine lhe need for payment plan medification, cil andfor edininal Ripal
achion.

-Prapares routime correspandonce and reporia,




References.

Laui] Patteman A.cununtmg

Prafessor Snutham Uﬂivﬂl’sllj' and

ARM Gcliege Eatun Ruugla LA
Phone: 2;51_2_34_-_5_4.‘] .

Jerry Jonaa - Ecunumlc
Daualapmant Dirﬂﬂton City af
Richmo nd TJ'E ' '
Phone: 3 8-41 9-2331

Michalia Snnwﬁen HlSIT —

Meuroiogy L‘ier]ushlp Euurdinatnr, .

Louisiana Stata Llnwaralf.}r Haaith,
New Orleans, LA

Phone: 594~2?5 6228

Malndaing the confentiality of all records, docliments, and informallon in
accordance wilh government atandssds, laws, regulatlons, processes,
procedures and pollcies. Schedules court appearances for defendanls

Estabishes and maintalns effactive worklng relalionshlps end communication
members of the public and others encounterad in the course of wark,

Provides the highest qualily of cuatdmer sarvica by exerclsing lac, courlesy
and exceflent Judgment at all Umes when communicafing with members of the
public and others encountsted in the course of work from various socio-
ecopomie background.

+  LABOR MARKET S8PECIALIST
EABDR MARKET INFOEMATION & OCCUPATIONAL
MPLOYMENT STATISTICS SECTIONE
LOUISIANA WORKFORCE CORMMISIRO
BATON ROITGE, LA
AUGUET 2018 -AUGUST 2031

-Collectad, complled, organizad, anslyzed, interpreted, and evaliated data
usad It developing labor market Erformalion soch as  employment,
unempleymant, earnings, popualion and occupational related information Tor
the stets, metropolitan slalislical areas {MSA's), reglonal tabor market areas
{RLMA's) and athar labor market arsas.

-Utllized vaficus compuder sofbware databases as anakytical and resaarch lools,

Assemblad, evaluated, peHunmed ressarch and interpreted area, Industry and
occupational dawa reflecting employment levels, commuding patwerns,
empioyment hidng frends and available facililies.

-Analyzed and parformed research on amployment data and figures and
produced reports reflecting changes in labor markel conditions for specific labar
matket srean, parshes, and statewlde.

JLCaloulsled esllmates on employment and wages for delfnguent and or nen-
reporling employers, avarage weekly wages, hours, eamings. and octupalional
data.

-Assembled, svalualad, performad research, and interprated araa, industry and
occupational dals reflectng employment levels, commuting patterns and
ermpoyment hidng rends,

-Collecled, researched, svalusled, and malntalned dala concerning specific
Lnamploymenl inzurance aclivilies and Job Service ackivities,

-Ganetatad annuat benchmank data revisions as mandaled by fadaral laws,

-Communicated with employers and employer representalives, human
resolirce adminislalors, lawyers, aducalors and gensral public in providing,
verlylng, and exchanging dala.

-Aazialed In the produclion of regular and special labor markel reporls which
presenl an analysis of data on employmenl and unamployment, tabar demand
and supply, and other relaied factors Influenhclng the labor market.

Produced regular statistical reports on agency aclivifles thal are transmitiod to
the L8, Depariment of Labor,




~Analyzed amployar data for determination and assignment of proper indostrlal
classification vode.

+  LABOR MARHET SPECIALIGT [OCCUPATIONAL
SAFETY & HEALTH UNIT|,
LOUIHIANA WORKFORCE COMMISSION
HATON ROUGE, LA MARCH 2013 -AUGUET 2018

-Parlormed labor markat znalyste and stetiatical work and preparsd fabor
marke! studies end repotls for dissemination and use by local, state and
nalional governimenla as well as pivate Industry,

-LHilized varlous computer sofbware dalabases as analylleat and ressarch tools.

Ander tha delagation of the Bureau of Lebor Stalistics, LS. Depariment of
Labkor ard the Occupational Safely & Health {O5H) Unil, Louistana Workforee
Commission, ooliected defa for the Survay of Cceoupetlonal injurles and
ines=es {50il} and the Gensus of Fail Cooupalionat infurles {CFOGH).

Frodeced publication, which hwolves statistical analysis of work relaled
injutles, linesses, and falalliss in the state of Loulslans,
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POSITION YACANCY AUTHORIZATION

iﬁ#ﬂﬁ***hhﬂﬁﬂﬁ*ﬁﬂﬂﬂﬁﬂﬂﬁﬁﬁﬁﬂﬁﬂ*ﬂﬁﬁﬁﬂﬁ*ﬁﬁﬁﬂﬂﬁﬁﬁﬂﬁ**iﬁ#ﬁﬁﬁﬁkﬁ*ﬁﬁﬂﬁﬂﬁﬁﬁﬂﬁw***&ﬁ#ﬁ**ﬁ*ﬁﬁﬂﬁﬂﬂ*ﬂﬁw

REQUEST THAT THE POSITICN TITLE _ Bunsar AS DESCRIBED BELOW
BE AUTHORIZED AS A VACANCY FOR _Buwsut’s Ofiice - Unit of the Compteatlor's Oilew L

{Department or Unit}
Source of Funds
O Replicement H New Pustilim 1 Unclussified [ siate
] Clvil Service Temporary [ Faculty 1 Grout -in-Ald
] Tenavedl O erobadianaey {Far Fuestty this b aime e feidre tracl) [ Bystem Revenie

[} Agency Fund Stale

VACANCY DESCRIPTION AND J USTIFICATION
(Ineluche rank {Tor Taculty) and npproximete sulury; iitinior of form nuist heve prior approval ol salaryfsatary mnge with
1he appropriste Viee-Chancotior, Chancelter andior President. Sularies for classifiod positions mnst be appraved Through

[Tuman Resoureas),

{ cash collections in Student lalormation
dend billing end reccivable, and
far tha direct supervisors

The Bursar assumes the day-to-day operntionat responsibilities tor al

Systen (SIS) and the Financial Records Systen (FRE) and for the stu
arwdl collections und reccivablos operations for SUBR, The Bugsar is responsible

For billing and receivable nnd voliections and receivables operations for SUBR.

Previous [ncumbent (il ieplacenentyt  Haunah Wahh .

Seiney/Range: _$63,000-$75,000
i{ Approved Dlsnpproved k—’}/ [_W %ﬂé j ﬂ _g. 1 / y / a(la’l"
Depariment Head Jate
/Appruvml Disapproved éf-t_a} k_ﬂ/z ?r// E/M-J

Dmln.lfl}ircctm'fSupm'vism'»‘f Ilmlga Untt Date

HUMAN RESOURCES OTTICE ONLY

FINANCE/BUBRGET OFFICE ONLY
BxiulppfApproved PFosition

/ Fonds Avatinkta
™ Yo n?M ?ﬁ,/ _ Ho v

/ / @ Employen Clisal MU [ Job Chiss: |2 | (5 Z a_'_
i / Ehnline E{a{; 7 M ‘ A1 ‘&’} 1% ’ 22
[Zjj]-Thlod=! A0 i T :

T ek getfumber Date:

Approved Dlsapproved ) _ﬂ[fl&ﬂ
Approved Dvisapproved : . ?/ZZ'L ﬁ'ﬂ

Clitmcctlor/Vice President Date

Yoes Mo

—_—

Approved Dlsapproved

President - Dste
An Egeord Opportunily Bmployor

ey, BAOS/201]
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o SOUTHERN UNIVERSITY SYSTEM

HEGD BCACRG AFFRS
Yersonnel Action Foym F====----""T zmgﬁrﬁgﬂﬁg
CAMFUS: 505 B0BER SULAC SUAREC STMD SUSLA
x
EMPLOYMENT CATEGOHY: J-MIONTHE 12-MOKTH g OTIER [Specify)
TYPE OF ATPOINTHIENT:
x Academie (Fac) MNon-Arsdemle {Fnel) Civll Service
Tart-flme { Yol Pl Timey . Bestrivied
Temporary {must be inilicabet i ess then 18055} Detall Hod mos
- Toonred Undergreduafn Stadont Joh Appoiminent
Tonnred Track Gradoate Ansistent Prahatonary )
e Ovher (Bpecily) Briires Retora Ta Work X Parmanont Styus
Previous Emplayer Heason Left N/A
DateLaft /& . Salary Frid _NfA
Profile of Porson Recommendad
Lamgib of Employment  _July 1, 232 Ta _June 34, 2023
Fficthve Thaks of Eafbdoyment _Awpuat 1, 202
Nowe Choarmaine Willams £5¢  Ld17R909% Sax X Race* B
[Luet & digity naly}
Poslling Titte; _Diractor of Exce, PhD Program Department: _ Nelaon Mandela Collepe
Cheek One Exlsiing Position : “Visw Type BeeRaeverseSido: [ | ||
5 WNew Position ¥ise Expinetion Date:
Eosbibon vaeaney aulhorization form mast e processed and spproved bo EL
. exyilng pod ney praitane Foridon muat be srdveribsed before procetsing PAR, B
appHeable)
Vears Exporlents 25 Southeyn University Experlence 25
Dagreeiz):  TypouDisclpline [HA-Educatinm): Tasttution/Location (S13-Baton Kaugs): Year:
BE Soelology TLM - Marae i o 1096
MEA FaBlic Administration Southern Unfversity ~ Baton Rouge 1908
Fhlx _FoHlic Polkcy Soutbern Unfversity — Baion Ttouge ] r ]

Current Emplorer _ Southern Tiniversity

Personnel Action

CheckOne x| Mew Appointment Confinngllon Sabbatical Lazva of Absenee

Traoaler —__, Replacement Other (Spectiy)
Annun] Selory SHEDE Sulary Budgetsd FEG00Q Tuurly Kabe, if applicabla:
Fay Cyelbe Bieekiy X Mouihly Focully
Spurce of Fundy; _Publlc Policy Taontity Budget  _2msepddd%) Lowation:  Publie Palicy
i. I!BI‘IE “ I '.

Fram Ta

Puosiifon: - Techrical Sepport/Copnselor Dhrecior — Exer. PRI, Frogram
Eiatus:

Salary Ad |ustment:

Fleanrial &bl sjpoature {if, applicabley:

Lise sgial fuuds cervently pald hls exployee by Souree ol Fund: SCirrent) Amaunt
Southern Vnlrersicy: Badget #1240 & 783 53,475
*See Reverse Slds Birdgat # 22741 : 226325
| Comments; (Uiebackolbm) | o . T
*5ea Bawerng Side Graduata Schanl eégnatore (1F, applicabte):
inkini Ay T —
1 Dean/TFnlt Bead - Date
Chgncelior _ Dale
: ——-
et Presllen MFinanee Dale

Husiness AFairCempirolier

Chatrrean/5.11 Board of Aoperylsors Dt



"This informstlon is requested solaly [or the pirpose of datcrmiuing comnpliance with Federnl Oivil Rights Laws
and does nof alleet smployment couslderztinvn. - '

ETHNIC ORGIM (Pleass checlt ong):

Hispanic or Latino Hoo-Hispanio or Non-Latiag

RACE (Please check all that upply):

Wltite, not of Hispanic origin. & pereon beving arigi in any o e oslglonl poyls o Burcpe, Worth Afifea o7 the Middls Fast

X Black, not of Hlspanic Origin, A pertn having orlgins [n amy of the Black tacle] groupa of Adica.

Higpasie, & peracn of Mexical, Puerty Riean, Cuben, Ceniral of Seuth Ameraon, of oler Spanish culhure or gl
regourdiess of race.

Acian or Paoltio Istander, a person heving origing in any of tha originel peoples of the Far Ees, Southeast Amia, the: Indféin
Subeantinent, or ths Facific Ialwds. This arca incldes, for sxpmgle, Chine, Jagan, Korer, he Thilsppine Iatuds, snd Samee.

American Tndian or Alaskan Mative, a pereog having oelgloes in ey of Lbe origioal peomles of Horth American, and whe
maintaing colural iderdGoating Brongh ribal alfillation o ¢omennnity recopmillon,
W
COMMENTS: This applleant will be responsitie for managing ell 1ke complex cperationy related to the Executiva
Fh.I}. program.

Musi he completed by hiring supervisor:

EMIPLOYRE REGULAR W{RK SCHEDULE: 8-5PM M-F
EMPLOYEE DIRECT SUFERYTROR: Danden Kijglri
SUTFRY[SORTDEFARTMENT CONTACT NUMBER _225-T71-3001
NUMBER OF EMPFLOYEES SUFERYLISED, (ifany) 0

HR USE ONLY: STATIIS {cheek one}: EXEMFPT NON-IXEMET

GUIDELINES: All empluyees, riudenly, gradusde rasistants being employed through the use of this form are 1o
report to and be cleared hy the Hemas Resqurees hefore Ry employment t5 offered and hofore stactisg to work.
All students are io brioy with them clearsnce from the Fizancial Add office, Statement of Accownt {fee receipt),
and a clas schedwle. All prospective employeesstudents must bring a pictared I, social security e2el, Licth
certificate, certificate of maturalizsxton, resident alien card, B1-B and J-1 visas, passpert, and F-1/F-%4/1-20. The
Jatier seven (7) documents do pot apply te U5, Citizens, :

ocamentatlon, mosi he provided for review and vai by Bumsan urces hefore empioying
offered.
CLASS (¥ LOYNEN] BTATUSY
TR CODE EXPIRES
Thited Stetes CifizendCertificale of Natumlization uUs
Resident Alien, . RA
H-! ¥ise (Dislingrished dlerit & Abiltiy) B H1
J-] Viza (Bxchenge ¥isltor Program) i1
F-1 Visa (Student BEmp. $7 Student at 3.0.) ¥l
OPT (F-1 ¥iga-IN3 Prlar Approvel-“Practical Work Experience™} b

M
Do Not Write Below This Area - For Human Resource Use Only

PAF APPROVAL TROCESS CHECKEIST (Must have the information vutlined below, the forms dte
Iocated g Downloadabls Forms on the HRE website ot www subredifihupanresources).

- Approved Position Vacaney Awthorization Form {spphizable for new and replacament positun)
Position Vacancy Announcement (position adverilsed before processing PAF, if applicatie)
Application for Employment Form-Admin/FecTnck Posliions (Civil Servlee Application for clagsified employees)
Reference Cheek Form freforence check performed by hirlng supervisar)

Anthority to Belease {slged by employes) (submitied to HI with Verifoation of Fingsrints foroe signed by State Folier) -
Criminal/Packaround Check Process {forms campleted by employted subiniited 1o Stsa Pables )
Bxernptions Survey Form (slgned by emptoyes and et hrad} . .
Proposed Employes Appoirtment Form feompleted by Riring supeeylvor)
__ Proposed Employes Clearance Form (completed by hiting sepervisor)
Letter of Justification fur Restricted/ Job Appofmiment/Detail/C8 Bule 6.5g appodatmenta
Cilizenship/¥isa Stxns Verificd, IF20/-94 provided, if spplicable

R 45712



Office of the Executive Vice Choncellor und Provest

S 0 U r-Ew E "‘H E: R N 1.5, Clark Administration Building
B+ 4 Post Office Hox 9820
UNIVERSITY Baton Rouge, Louisiana 70813

AND ASQICLITURAL & MECHANICAL COMEGE Oflice: 225 771-2360

September 26, 2022

Diennig . Shields, President-Chancellor
Southern Tniversily System

4" Floot, J 8 Clark Administration Building
Betun Rouge, Loutsiana 70813

Re: Request for SUS Beard Approval to Waive Adveriisement for Dean of Craduate Studies

Dear Pregident-Chancellor Shields:

This communication comes seeking your support refalive ta the appointment of Dr. Ashagre Yigletu ns Dean of
the Southern Universily Paton Rouge (SUBR) Ginduate School. Dr. Yigletu has dedicated more than 30 years
of service to STURR and has proven himseil to bea frue asset owrd the continued ndvancement of our University
and the students we serve, He has effectively served a9 the Inderim Dean since December 12, 2020, During this
time, the praduate program has continued to flourish and contribute immensely to the overall success and growth
of Southern University and A&M Collegs,

The University madc & concetted effort to recrait a Dean of the Graduate School with two failed searches. On
cach accasion the search was chaired by the Dean of the College of Business. Although a finelist was selected
we were unabie to meet the minimum salary requived for recryttment. In Fight of this and afler two failed searches
wa decided to fook for talent in house.

Theretore, ] am requesting (o waive advertisemetyt for the SUDR Dean of Graduate Studies to appoint Dr. Yigletu
a5 the Permanent STUBR Dean of Graduate Sludies effoctive November 1, 2022 at an annugl salary of $160,000.
I kindly request your appioval and consideration st the convening of the Oclober 2022 Roand of Supervisors

Meeting.

Should you have any questions or need furiher clarification, please do not hesitate to contnct me.

With Kindest Regards,

Bijoy K. Sahoo, Fh.D.
Executive Wice-Chancellor and Provost

Approvals:

Demnis J. Shields
President-Chancellor
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Viadlinlr A, Appeaning, Fh.D, Mice of the Chancollor
tterim Changcellor Octaber 4, 2022

Pennis J, Shiekds

Progidiont-Cliancoilor

Soumhorn Universily sad A &M Cotloge Syatan
1.8, Clack Administration Buifding, 4th Fioar
Paion Rougs, Louisiang 70813

HE: Approvid fo srive seprch auid appoiit Me. Amanda K, Fip — Futerim Executive Direcior for ilte Sl Marintess
Dewclopient Center (SRPC)

Dane Proskdent. Shields;

This cameapondenos comes seekilg your approval lo waive search qad eppoint M, Amanda I Thynn to serve in the tolz of B
Fjetim DPrecutivo Diceotot tor the Smalt Business Drevelapment Cenfer (SBDC) al saythorn {Tniveraity at Shreveport (SUSLA), The

{neumbert in this poalijon has tended his regignation.

Ag reflocted in her attached resume, ever dia last wo yoars, Ms. Flym: has served as SUSLA’s $13DC Business Consultant/Advisor.
Sho served I a sinsitar position with the Pallas Mehapolitan SBIC. Ms. Flyan hias Ihe endorsement of Dv. Lotinis MoCray, Taterim
Vica Chancallor for Academtc Affalre and Workforce Development— the sxecutive whe bas uitimale responsiifity for the éres, and
the endorsoment of My, Frank Whliams, Tnterint Chief of Stmff {ice attached). Additionalty, per the pitached loticr of sadorsamont,
fhe recnminended inferim pppeiutoent of Ms. Flyan ias the support of the State Director of the J.ouisiana Smak Businoss

Trevelopmant Center, Mr. Thysn (ireanwood,

s, Flynn possesses e kuowledee, gkills, and ebilities nocessary 10 perform the dulies and responsibilities ol this posilion. The
perlod of this appolutraent iy effeclive October 21, 2022, fhrough Ture 30, 2023, or uutil {urther notice when a peimanent chancellor

5 selestnd. The recommended salury for this pasltion iz F20,000,

[ am respectiully requesting your entlorsement and that of the Soufhern Ukivorsity Syatam Board of Supervisors durkg he October
21122 Buoard Meeting fo move forwand with flis Intorba appointment.

EWW MWMM )
= IL‘ #ﬂn::

¥ladimir Alexander Appesning, Th.I),
Ehteziin Chancellor

APTROVED:
Dexunids J. Shiehis
President-Chancellor, Southern University Systam
APFROYEL:
Adlorney Edwin M, Shorty Jr.
Chajrman, Southern Unfversily Systent Boavdl of Sujrervisonrs
Attached: Leter of Nndoraemant — My, Franlk Williams, Intetim Chisf of Stall
Leller of ¥ndorasment — Dr, Lannie MeCray, Interic: Yice Chabeeltor for Acadenic AlTaits and Worklores
Development
Leitet of Endarsement — Wir. Bryan Greesvwood, Stale Toirector of the Lowisiang Small Dusiness Deyelopment
Cemter

A5 MLETE barresen M, In. oRHE,* Siyipon, kewiuai TLIED
Poiwe: [349) WS- EALL * Frc{a1e) £ TO-43TA
o Femit LAS0-45E-LAT T, Ewr 4512

Koy Uharm Univandly Bt Shravaport dows nok dipistre natm o £18 D of rape, 80lor, naponal angln, gander, axs, dihmhitiey o By othwer prataaed cluss, TRIR K Coardinatort g,
Tusadry W, Makeray, £lna frts Balidiny, Roem £14, (330} ST, Seieion 554 Coardinatot, OF Anjetiis Hers, RON 9ulldhng Rosm 110, ) 0536 T
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3 {)ica of the Chancellor

Viadlnvie A, Appeaning, Fh.D.
Intorkn Chancellor

Qctoboer 4, 2022

Yiadivsir 4. Appoening, Ph.D.
Interim Chaneailor

Sontharn University at Shrevepatl
3050 Mertiny Luiker King Fr. Drlve
Shrevepart, Louisiany 7110

RE: Appwevid to welve seavch and appitn Bis. Amandn X, Flyun - Tntertm Exeraiive Direvior for the Sttall Buslness
Davelopment Carter (SBDC}

Dear Dr. Appraning:

This carresprodence cames seoking your spyrayal to walve seareh and Rppoint Ms. Amwnde K, Flyim to sorve i {he roke of
the frtterits Bxeentivo Divector for thy Small Dusinees Deyelopment Center (SBDC) at Southen Univeraity at Slaevepolt
{SUSLAY. The eumbent iu Ikia position has teided fiz regignation,

Over the lasl two vears, bis, Flynn has served ps SUSLA's SPDC Buslnese ConetltantfAdviser. She seryved in a higrilar
position with the Dallas Metropulitar: SBDC, Ma, Flynn has the andarsetent of Dr. Lonmie McCray, Intecim Viee Chancelior
For Academic Affeln and Work (ores Developmont —the execullve who bas niimate responalitity for the area (see attachod).
Additionally, per the atiachicd letley of endorseiaend, the recomntendad interim appoistment of Ma, Flynn has tha supporl of
[ho St Director of e Louistana Small Business Development Center, Mr, Dryan Greenwood.

Ma, Blynn possesses the knowledge, skills, and sbilities necessary ko perforia the daties pnd responsibilities of this position.
The pelod of this appoiitment is effective Chotober 21, 2022, through Juna 30, 2023, or undil fiurther noklce when a penmanent
chanceltor #s selestod. The recommended satary for fiuls position iz $80,000.

[ atn repecifully reqresting your endorsemant mmdl {hat of the Southern Unversity System Board of Supervisors duving the
Ocmbor 2022 Board Meeling o move forward with this inlerim appoiniment,

TRespoyfulfy submittesr
| i V Jl =
‘:IM . ﬂ,ﬂ P GRS -t

Frank Williamy '
Tnterlm Chiet of Stall - '/ 4 .

AFPIIDYEL:
Yiadimly A, Appeasing, Fhk
[nterlm Chancellor - Seathern Universily at Bhreviport

Aleched: Letler of Endurgament — Df. Lonnle MoCray, Inlerim Wice Chancatior for Academic AfTairs and
Workfaree Developinen]

Letler of Mrdaraemnent — Mr. Beyan Creonprood, Stale Divectnu: of the Lumlsiana Sinall Buslness
Deyelopment Cenfer

GOS0 MANTIN LUTH I K D0 EevE* SupiIFORT, LOUUCNR T1L07
T {LIE] AM-9312 * FAL{AIN 570 6
Toud, e 1-BO0-458-147 1, Exy 0311
e AUSLAERY

sputhars Unharmiey et fhrevemnd doss notdisaiminata ooribn baa( off raca, anbor, natiened arkgi ey, ags, d |nish| ey ar-ay ulhee protacted Eay TiHn K
Loodiator: Br. Tusrdwy W, biuleaemy, Fine Artd B[ ey s G 3y B OGN, etk A Co antor B, degadies Hard, KCA Bufifing. Aoom L1k, {313) A1c-a060.
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ERPLOYMERT GATNCUNY:  5.MONTI IIMONTH _x _ OTHEM,  {poeky)
Avahapifo ® MineAeudente Ll 5oy vice
TeRperery Facbthoof ¥ ofFellDims) ¢ Rastelobed
e Tomered Undesgrrdvinbo Shadait Job Appainon
v TEntred Traci Geadaratn Assiztnul Frebotlonary
... Oidter (Spocily) e Trotleos Telrs Ao Worl _ Bwrrantiont Stalus
Bruovion Emphoyse  _Jhorrin Disen . ._'_ . Hegvon Lo Paakgned .
Dt Falt . Selnry Pald .
" Profile of Person Recommended
Leanyth of Btwplormont  _Joly i, 2322 T _Jung 36y 3023
Effective Dt _1areinis
Wama _Ammada 55 Flymt o SED . yxx-we-SATR Spy, r Tinee* B
' {Lant d dhen enlpy j —

Tosltion Tliler  THlerlm  Kxcetlve Divectors, Swndi Buskwyy Deporiment:  Flpance
Devolopment Cotiboe

il

Cherh One % Bxiaflng Poxlilon *Visn Type (Sec Reverse Sidey E:]j:]

Mewr Poalibon Explrstlon Thals:
“Foahluikvacency niethesdetilo form cuithe proceved and apprared iu M ednileg
it nee peyidane, Toalltan munkbe Adranlined before proceaing PAL, iCapgihalide]

Yenrz Expstlonee  _if Honetivern Undversity Experience 2
Duegroa);  ypeDilohing: Tietitut b oantlant Yene!
LT LM ] Degr-u MMmencknl
JAnolpsle_ LSTT - Slrpvemoyi file|
Taskol ar TDusinegs )
Adnsiaisfrnilon [FeTAY TAT - Bhyevapocl e 2D _

Cabrront Empinj:u' Bouthiern 'l’.lnimrslﬁa Shrovopor]

Enrsatmﬁ] ,icﬁu

New Appolrbnent Cuntineeilon Sedbathes] Luavs af Alxonco
Trauier ¥ Teploeenenk L Otber (Mpallyy
Reepmmended Eolary 560,008 Eolary Budpetar) SHa 00
Soutoe af Funds  _Safe Gonara) Pond ood Geoae Kt e,
Weni{Ty Budget: Leethn
Pown Cadhas Fagu Tism R
Chenpe 6 .
From In
Poklikm .
Sty
Salriy Adjustmond
Flnnuele] Afd stznatire 18, nppflcahle):
LAtk [plel (urgls cuyrentty pnid iy ey by SHonree o Fundd Amalnt
Snutharn, Tinjveraity: 2501655 119-61 80252480 17,776 (Brant Fund)  k
“Son Rawgie Sido . S11001-55 1 20-61002- 54100 [+ m(ﬁnlnﬂmam\irmrd}
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o[ Supervlsoz




"Thls Infornoailon fy vogueaked anloty o #we purpess of datcrmlndug complinaes st Modecsl Clvdl Alglits Lows ot
derch neet ofReet cmpliyuol considerniing,

EABMIC ORGIN (Fletne chaok, ong):
Rigpenie or Labine Mon-Higpaiio o Wook-Ladien

BACK (Flease alvocic ali b apply):
White, not of Hiapanle orfalh, A peros liovkag ariglng it ey stihe otiglral peepbs of Bacogs, torh Aftics, go tha bitddle ot

X Bleck, netof Hlapsutlz Gelgln. A person lisving ariples in auy of tha Block rgebd proups of Adkier,

Hirpiesic, A person of bowiewy, Pagrio Lleun, Clne, Cenbrl g Bowlk Awertean, ur oilaor Spanish culiee o oighi,
. rogerfias of i,

Aslan or Peelfto Talaexder, A person Iwving uidpbnr 11 any ofThe arlghuil praptas oF las ¥or Bqst, Swdliast Az, tha Itan
- Ridwcuiinent, ¢ M Palia Telgdr, Tlia rros ncluds, for grampla, Ching, fapus, Ko, te Frdipglos Tlands, and Camea.

funarienn Indign or Alyykan Mative, A peron avbig orlpis b oy of Ui suig sl poepley of Merth Anesloos, @od wie
pronfiatebisn culturn] Wheol (st lens fenongsd 1eibad aTidinfon or comssuakg regapnbion.

COMRENTS: )
EMPLOYEE REGUT.AR WORK SCITEDATLE; AdTlomes
FMMLOYEE DIMECT BUPLERYTROM: dnuies Soond
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Office of Academic Affairs and Workforce Development

Interoffice Memorandum

To:  Dr, Vadimir Appeaning
Tuterim Chanoelloy /,,_M\J

Trom: Dr. Lonmie McCray Sl
Interim Vice-Chancelior of Academic Affairs and Workloroe Development

Dale;  Ootober 4, 2022

Re:  Rocommendation for Amanda Flynn

Dr. Appesning:

tIpen the recommendalions of M. Bryan Greenwood, State Direetor of the Louisiana Small
Pusiness Development Ceater (SBDC), and Mrs. Janice Snecd, Associate Viee Chancellotr of
Acadamic Affairs and Warkforve Development, I suppart the appointment of Mrs, Amands
Fhynn to serve as Interioy Center Diresior for the SBDC at Southern Universily at Shreveport.
Mrs. Elynn wotked under the direction of the former divectar, M, Darrin Dixor, and ghe has the
experisnece and knowledge to serve in tiis capacity,

Based on her expurience and knowledge of Lhe SBDC und Southern Universily Stnsveporl
pperations, her appoinimernt will inove 1he Cenber forward during this transitional Hime. The
Louisima SBDC has approved en annual salory of $30,000 with an offective dato of Seplembar

1, 2022,

Please tef me mow of any questions or cONcerns.

%{;iaulﬁlil}r,
Intetim Vi'ce{ftlmlr;mllm' of Academic Affairs and Workforos Development .
Demn of Avts, Humanities, Social Sciences, and Educalion

Asgociate Professor of Faoglish

Cg: Carobyn ('Neal, Tinzola Winzer

050 MARTIN LUTHER K1HO, JR. DR, EHRCVEFORL, LOUESIARA Him
PHONE: (318 6200315 FAX: (318) 6706338 TOLY. FRLEE! |-800-458-1472
iy, suesla,edil
wAN BQLAL OPPORTUNITY EMFLOYER BY CUOICE, REGARDLISS OF RACE, CRERD, SEX, DISABILITY, OL
VETERAN JTATUS"
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AMERICGATS
s BD Loulsiana Small Business Development Canter
- > 8000 Innovatfon Park Nr
SELCIUES AR patan Rouoge, LA 70520
[RGE) 7B2-4159

Qetober 4, 2022

' Dr. Wladhmir Appeaning
Southern Universily at Shrevepart
3050 Martin Luther King, Jr. Drive
Shreveport, 1A 71107

RE: Letter of Support for the Interim Appolntment of Amanda Flynn as Center Director for
Laulstana SBDC at Southern Unhversity Shreyeport

Dear Dr Appeaning:

The rote of the Loulslana SEDC State Office Is to carry out the U.S. Small Business Administration’s
{SBA} mission of supporling sinall business growth and formation n the state of Loulstana, The
Layislana SBDC State Office does thls through subcontracts o participating institutions. In

addition, the Loulstana SBDC State Office 1 responsible for service center leadership continulty

with the conter directar role, Darrin Dixon teld the rofe of center director until his tetirement ofl
Auglist 31, 2022, Ifs oud reguest that ari interim conter director be nammed to manage the affalrs of
the LSBDC ab Southern University Shrevepart {SUSLA) For the faresesable Fukure.

Amanta Flynn is currently a business eonsultant employed in the center, Ms. fiynn has been with
the LEBDC at SUSEA slnce the center was awarded the Initlat contract and asslgrad berrltory o
operats M, approvimately two years ago. The Louisiazna SBDC State Office 1s requesting that Me.
Flynn be appolntet as the Interim Canter Director of the Loulsiana SBDC at SUSLA and based on
the recommendalion of Mrs. snead. Before caming to the LSBDL, she was the owner of Nebwork
360, a business consulting irm that provided consulting services to smail businesses that Included
husinoss valuations, Ananclal statement preparatien and analysis, buslness planning and
development, professtonal writing, accountlng, and traintng. Additionally, she worlked for the Dallas
Matro Smalt Bustness Davelopment Center whera she performed dutles that are conststent with

what the Shreveport Centar has to offer,

Basad oh her expetiance and current parformanca, I am requesting that Amanda Flynn be
appointed Tnterlm Center Director at LSBRC at SUSLA effective Septernber 1, 2022, The L3BDC
Staim Offlce hag approved an annual satary of 480,000 during the {nterim periad,

Shotdd you have any questions please do nat hesltake o contack me.

Zinhcarely,

mgmmmnd A0k 4, BT 1 CATH

Bryan Greenwoad
Etate Director

Ge:  Janica B. Sneed
assaclate Vice Chancellor for Academis Affalrs and Warkforce Davetopment

Lonnie McCray
Vice Chancetior for Acaderiie Affairs and Workforca Development
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Amanda K. Flynn, MBA, BCA

ADDRUSS 5674 Mirador Cirdle, Shrevapunt, L #1119 | PHONE 469-443-8164 [ BMAIL allyoniizd 1@gmailesin

Profile

Experienced Strategte Pluber and Financial Anaiyst with excellant understanding of firanctel modelng und forecasting,
brocess impreveret hasinass valuation, and overatl bisiness oparatinns. Spechalize In conducting and compillng research in
g vatlety of husiness subjects, indusiries, and operatlons to conplute busioess propasHls/prestniations, professtonal
writing fedlblng profocts, husiness fshrategle plans, develop financlal statements/profections, fucilitaty custem tratnlug
sesslons, and for ofier husiness devolopment actvites, EnUmsiastle abd crentive pevsm, passionate shout apcarheading and
managiag projects fnom tiesprtion to-camplettan. Ability ta mativate, excite, and keep teant meibers forused, Excellent project

managetaoitt and tive maznagement wbltites,

Fdueation

MASTER OF BUSINESS ADMINISTRATIOH | 2012 [ LOUISIANA STATE UNIVERSITY, SHREVEPORT

BACHELOR OF SCIGNGE, FENANCTAL ANALYSIS | 2803 | LOUISIANA STATE UNIVERSIEY, FHREVEFORT
HUSINHES CERTIFIED APPRAISER (BCA) | 2029 | INTERNATIONAL SOCIETY OF HUSINESS APPRAISERS {ISHA)

Experience
BUSINESS ADVISOR/CONSULTANT | SBA SMALL BUSINTSS DEVELGPMENT CENTER [SEDIL)

SOUTHERN UNIVERSITY SHRIVEPORT 5p0¢ | O6T 2020 TO PRES ENT

DALLAS METHOPOL{TAN SBDC| PEB 2014 TO NOV 2019

. Cenerdte Beonoimke Iinpack by develaping cent/business awner relationships bo assess pmalt business neads - avess of
focas lneluds Business Madel/Plan Developmont Starttp Gepital Heods Assessrvit, Muwawlal Profections - Davelop
relatlonshlys with clly offictals, Economic Development yapitles, a5 well as landor /baniers to remaln tmowledgeuble of
thelr resperlve soall business progeams, incentives, and pources requireniens for funding

OWNER & LILAD CONSULTANT | NETWORI 360 CONSULTING SERVICES, LT.C | MAR 2049 TO PNESENT

. Provida small business and non-profi consulting servives, Inclizdtng, bt not Hinised ko, business vewatlony, financial
statement preparathn fanlysls, bushess planning and development, professlonsl writing, ateoyating and traintng »
Ascumuiate wnd analyss Information regevding the jural smali busticss saviranu bt to assist atindcimitles, andd other
velated orpanizations In developing collabamtive strategies and sourting patential opporiunitles. - el with local
goverhmett and eomnunity jeaders to identlfy opportunfifos and Inttfathves to posltivaly rmpact the economly, zochal,

and educationat ssues.

MANAGING PARTNTR | 55 TRANSPORT OF LOUIEIANA, LLC | 2011 Zid14

. provide stort-up consuitiilg and business plannlng servives, driver galection, hookleaping, and Mnancis] statements.
. Asslst in the overall business oporations of the company,

FINANCIAL ANALYST | HFENIRATIONAL RQUITY MEAGERS AND ACQUISITIONS [ 2006 10 2010

 [uteryiaw ciients to galn full underslonding of thefr bushiess, Prepars Homneisl projections, ax well 35 abusiness valatlon
and offering mowmorandam for clients, « Analyze camplets Anandal emboments and/for bax smtements. Conduct dlscotigd
cash fow aualysis 2s welt a3 analyze rovenus and earpings wltiptes I private seguisitions to daterming an entity's foie

matket vahie.

GRANTS CODRDINATOR | CONSORTIUM FOR EDUCATION, RESEARCET, A TECHROLOGY] 2004 TO 2006

 Wlanaged mnltiple Fedaral, giate, aind privakes smurces of funding - Established agency’s QuickBoalts necounting systam and
prevised tnonthly Hrancial stabaments, Mrepaced Raaacll components of proposats submitted Foir extarnal funding.

Skills & Abilities
RUSINESS VALUATION | STRATEGY | PROCESS IMPROVEMENT | TINANCIAL ANAEYS1S [PROFPESSIONAL WRITING
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Figrleinee  Ptiniipy Shrtegtalifiiy

Pogitlon: Louisiana Small Businass Davétnpmenl Center Director

Emplu;&ea Naime! Daﬁamnani Name:
Community & Workforea Development

Reparts To {Superviso’s Name and Tidak Physical Work Location of Ineumbent:
Jantee Sneed, Assoclate Vice Chancallor for 53050 Dr. Marlin Listher King Jr. Drive
Avademic Affeirs & Workiforee Developmeant Shrevepott, LA 71707

POSITION SUMMARY:

The LSBOC Diractor will provida assistance, coaghing, and strategic direckior for new business startips
ar husingss expansions In (he graater raglon; oversas profeaatonat atning class delivery; represent the
18800 =t reglonst professtonal evénts and asgoniatians; and work wilh other directors end mansgament
wikhf the Universtly to ralse additional funding as raquired to sxpand services and offerings 1o pinall
buslass owners, This ks a grant-funded poaliion contitgent Upan availablilty of grant funds. The L300
s pait of the Loitstana SBDG Matwork, o parinarship program of the U3, Sirall Business Admmlsiration

and Delta Communtly Collags.

PRIMARY RESPONSBILITIES:

+ Assesses, determnes, and designs Hmelines, programs and services that meat the regquiram ents
of the hacal fundars, the LSBDGC Nalworic, end the US Small Business Avministration {SBA).

» Recnits, trens, and stparvizes kil and par-time staff o suppor edmintstrative, consulting and
treining operatians In the defined LSBDC sarvice sfea a8 funding allaws,

« Contibutea to the devalopment, Englementation, and updaling of the LSBDC'a sirtegic plan.
Enstre that organizational goals and objectives ara accompfiahed in a tintsly and lhorough
mannar. Develops, monkers and reporta on gnnuel budgels and parfarmance mileslohsd
establishad in conjunction with funding and pogammatic sehedules.

» Dasigns and disinbtas businass matlsting rmatersl developad In conjunotion With host unhversity
publications and malorhals

« (denttfy and apply for grania ralsvant o antrepransurshlp and business development ko sUppOI
the LERDC's confirusd operations end growth. Freparas slallstical repatls and funding proposals
largeting stats an lacal suppart for buslneas caunsaling, mentoring, and cuslomized
emireprancurial programs. Initiats co-spondorstp of programs with private businesses, econombc
davalopmenl orgatdzetions, and othar gevernmant antillas,

+  Matsin afitoior and affective opetatian of LSBDG oftice, Including managsmant of office hours,
peracnnet, budget, and othar resoutces. Enaure fhat admmnlshative policies are foflowad, that

‘aUSLA Job Desailpfion Page Page | 1
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pragrams ara innovalive and responsive, and that mp-guality sarvices ara dafivered, Use client
and managemant feedbank In striving far continuous impravement. Uphold contraotuel ahllgstions

with other onganlizatlons.

Eeloblfsh and managa an adWsory heard comprsed of fundars, cammurdty alakeholders, and
small businsss leadars,

Dasumant allert advlsing and tmaining activitles via Cenler 1C [ & timely, acourate, and
comprehenslva manner, Gollest and transmit coneolidatad cllant datz. Maintain adequats allant

Hles k& per LSBDC Network L.oad Ofica and S5BA guldelmes.

Frogram

Counsals prospective and existing smeall businass ownarE/mzmagets and coardinatos defivery of
sendcss lhroghott the service reglon, Analyzoe altualions, maka recommendations, and edutsle
cllents with reqgard o bushness plans, markat faasibliity, Mnandal viabillly, operations
ranagemant, GOVID-18 respanse and recovery, and legal structuras, o name hk & faw boples.
Malntzin an appropriate levsl and mix of chiarts as noted by snnus! dellverables and sire legle

plan chisctivas.

Devalop and delivar high-quallly, business {talning programs Lhat ere respanalive t the heada of
the business cmmurily served. Generste cuirlcllg for busineas progrems, s Inars,
sonfarences, 6in, responatye ta the lecal businesa Inlerests. Doterming lopics, egendes,
Iratructors, helnstonal matetials, location, time, and other msources required, Sende a3 a0
inslruclal of bUsiness training programs, and eectre quaiifiad oukalde instructors, ee naadad.

Raspanaltle for the LEBOCISEA raguired atnual sile Viska, quartaily meatings, monkhiy
confersnca calls, and reports s required throughaut the sardce area,

Culbrmadh

Goomlinates media and pubiicly Initlaltyas with the hoat uriversity, LBBDC Nebworlk and the SBA
offkoa la generale visiblity and support of looa] sarvicas and programs.

Presents LSBDC hformation Lo jacal chambere, i, buslness assoclations, and olher [y
commuslty groups to generate awarenass of and rafarals fo counselingtratring pragrams.
Mogls raqulatly with communily reprasantatives to identify gounsaling end fratning needs of atea.

Convenhes and meets raguiarTy with Advisony Board end other parinei groups o discuss Impacdl af
currant business sarvices shd progreins, and futura aollabarallons.

Makntain relellonships and reacurese In gavemnimentipublic and private busit#ss Saci0E tD asslst
ESBDC clfenta

Loademahlp Gkills
« Dsmansbmlad experiance driving business growlk trough innovarlen and the Implementation of

techno oY,
An sntreprenavrlal mindset; oble end intersated to plisus new husiness opporiunities.

Customar-sarca odenled.

'SUSLA Job Description Page

Paga |2
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Excallsnt leadarship eldiis and the abiiity io manage mdtipls plotties in 8 fast-paced
anvironmant,

A team. player who favors collahorative approaches when workdic wiih [ntemal shy extomeal
pariners,

Damaonslritad abfiity to manage a team of B dirsat ruports, [n addithon to influaenclng collahoralon
gaross indivect reparts.

commuenication Skilis

Able to work collaboralivety with diverse leaders, communicale 8 simiegy across all levels of th
orgenlzednn, end bulld consensiis around kesy Initlatives and projaots.

Ahllity to communioate fiom a customer parapeclive, aiT0SE diverss groupe of cusiMarns.

Pogzocess axaepllons) arganizatienal, in latparsonal and sommniceton sidlia, both aral and
weltten; abte bo arioulate Keas to beln tachalog! and nan-technico! audisnces.

Possussea excefiional businass AOLMEN, enahylical and problem-solng ablliffes.

Comioriatla with ambiguily; oan handia tho unaxpacled wih flexibility.

REQUIRED EDUCATION AND EXPERIEHCE:

Bachelor's degrae i business admnistralion, mariating, andfor management o an aquivalent
combinalion of education and axperlance.

Extansive background it smaoll business eonstting, mentorng, andfar counseling; minimum of 5
yoars ls prefarred.

Exogllent verbal and witien commioation skilla rquirad.
Broven katarship and &n underalanding of fasues Impacting amall businpss cwnars.

Abliity to provide business advlice to starting or developlng companie.

PREFERRED QUALIFICATIONS:

Master's degrai In Eivance, Buginees, of Marketing

Biinguat — English & Spanish

Eupeitence inluancing stratagy within an orarization; ablity to sl Ideas and vhelows

Expatlence managing a fodara! program and funding

SUSLA Jub Dascriplicn Page Page | 3
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UNIVERSAL PERFORMANCE STANDARDS:

1, Completes all asslgned dutles by established deadlines and in accordance with establishad

ar defined protocols, pollcles, and procedures.
2. Apprises supervsor of lssves that might impede timely completion af assigned dutles

andfor departmental projects,
. Eeerelses sound judgment and discration at all times anhd maintains cooperative working

relatlonships with both internal and external constituencles and co-workers.
5. Exhlbits a2 wiflingness to perform ather dutles as requested or required efflclently and

timely.
5. Complies with sll pollcies and procedures as stiputated In the Employee Handbook.

0572019

Note: This job deseription fs not an employment canirict ond may be modified at any tinz ot
the diseretion of the depurtment or unlversity.

Reasonable accemmeodations may be made to enabte Individuals with disabliities to perform
the dutles.

The preceding job desctiptlon has heen designed to indlcate the general naturs and tevel of
work performed by employees witiin this Job. [t 15 not designed to contain or be interpreted as
a comprehenslve Inventory of all dutfes, responsibities and quzlifications reguired of

emplayee assigned to this job.

Employae Signature: _ Date:

Approved by __Date;

Rewiewed by: Date:
Equal Oppartunity Employer

SUSLA Joh Descrlption Page FPaga 4
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Offive ef the Chaneellor

Wadimlr A Appesning, Ph.D.
Interlnt Chancalior

Outober 4, 2022

Dennis J. Shiolds

President-Chancollor

Southern Univesity und A &M College Sysfem
1.5, Clark Administration Boilding, 4th Floor
Baton Roupe, Louistang 70813

RE: Approval 16 waivg searcht anid appolnt M. Brotidy Facobsen — Interim Vice Chancellor for Finunce and
Adndinigtration

-Dear Prosident Shiedds:

'This correepondenca oume seeking your approval o waive ssarch and appoint Mus, Brondy Facobsen 10 serve in
tha rolo of the Intryim Yice Chancolior for Flnanee and Administration at Southern University at Shreveport
(SUSLA). 'The ineumbent in this position has tended his resignetion.

As reflected in her alfeched resnme, Mrs. Jacobsen ouprontly soives as tho instltution’s Chief Finones Offiear
{CFO} snd has 20 years of higher education exporience in tha aress of financa, administretion, and hudgeting.
Wre, Jaooksen poseesses the knowledge, skiils, and gbilitles necessary to perform the dutics and maponaibilifios
of this position, The periad of this rppoiniment is slfoetive Octobet 21, 2042, through Jans 30, 2023, or unti
Hurther natice when & permanent chancellor 1s selecled, The recommended salary for this position is $95,160.

I am respeaifully requeating your endorsement and that of the Southein University Syatewn Board of Supervisors
durlng (he Octuber 2022 Baard Meoting to move forward with this [ntarin appoiatment,

R@sp&?ﬁlly subioilicd :
%n v Ao l:f

Viadimir Alexander Appeaning, Ph.D.
[irterim Chanculior

APPROVIED: _
Dwamla F. Shialda
Pregiemi-Chancelloy, Souilern University Bystem

APFROYED:

Atioracy Kdwio M. Shovty Jr,
Chalerran, Sonthern Univessity Syslem Board of Supsrvisors

050 MaanLaLurHEn K, . L SHADWP LAY, LOEnih FLI0T
Fuionan: 1306 B7-RELE * Fax [90E] 808574
T ead Fands 1-00-3B8-24T), ST EELE
Y SUAL & Fg

Southarm Wby b Shri epat foed 1k disimime Kt hasbs of race, colar, national oRyfn, gandar, ik dinahiliey ar wf OFReT protecied days Tale
Coardinaten . Taaadey W, Muhaniy, Mis At Blding: Room 34, (MY 3905204, Barctina 54 Cogvdbmat B, Anjlios Hurt, HCA Betding, Rapm 15, (948) FrO-367.
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This Irformntion by cogivestul aplely for de purpive of dstormiining stmplinnee mith Tiadarn) Cheil Rights Loy sud
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Brandy Jacobsen

Ohjective

Educadion

Professionel
exporiance

Financial managerment in highar educetion.

Loulslatia Tech University
Ruskon, LA

‘Mastera of Profsasional Aocoustancy

Northeast Loulstans Linhersily
Manme, Lé
Bichelor of Business Admiristretion, Major Accounting

Jenuary 2047 — Pressent Boutharn Univarally at Shravepon

EhrevapoH, LA

Chief Einamclsl Ofcer

 Coordinates and supervisse e delly fnandlal aperations of the
Universlty inchucig the revisw emd approval of expendiumss and the
recalpt of revenues,

» Bupervizes the Accounts Payahle, Travel, Genersl
Accounlfing, Payroll, Sludent secounils, Granls Adminlatration, Fropearty
Conlrol, Purchasing, and Budget Deparimenls that incudoa
eppmyimetsty 10 empkryess,

» Ansiet with buriget preperetion and meanflatng

»  Assist with fhe preparation of the Universlly's Annual Financlal Repert
{AFR],

W Prepares report for oulside anilies, Inciuding the Southem Unteraity
System and Boerd of Regenta

n  Apsiels wilh the development of deparimanta poiicles end procedyrse.

= Worka with hath Intemat and exiernal audiors te provids intormetion for
artakysls and review.

July 2015 — Decembar 2016 Southem Unlversity at Shreveport

Shrewaport, LA

Interir Vios Ghancallor for Finance and Admintstration

» Coordingles and suparyises (e dally Fnanclat operations of the
University Inalucng tha review and approvel of expendiwns and the
ragaiph of revenues,

= Supervises the Accounke Payable, Travel, General
Accotrting, Student Accounls, Granls Adminlsteallon, Facililss,
Univerally Palics, Informaton Techialogy, Propery Cantrol, Graphic
Smnvipes, Purchastng, Pudgst and Financkal Ald Depariment thal
inciudes epprocmataly G0 employeas,

W Agstebwith budget preparallon end montoring

» Assistwiih ha preparslion of the Unlvaralty's Annual Financlat Reparl




{AFR).

» Prapares fepora for-oulelde entilias, Inaludling 1he Southetn Uniyarsily
Systemn ind Board of Regents.

« Assists with the tevalopment of departmenta poliles and pracadures.

= Works with bolh Intemal 6nd axrarnal alidiors o provide tmformetion for
analysls and revew.

Dacember 2008 — July 2015 Southern University at Shravapon
Shrevepor, LA

Comptmolter

s Coordnalss and supeniass the dally finenalel operaiions of the
Universiy Imlucing the review and epproval of expandilires and lhis
recelpt of revenues.

» Suparvisee e Accounts Payable, Travel, Genearsl
accoumting, Studant Accounts, and Grants Adminiatration Departmerle
that Inchudas approxdmiately 7 employess.

»  Assigtwilh the preparation of the Unlversily's Annual Fianchal Rapott
{AFR).

a Prepares raports for Quislda anlitlas, Including the Southarn Linlverely
Syslenn and Board of Regents.

« Agsists wilh tha davelopmernt of depertmentsl palicias and procedures

« Warke with both Inlamal end exterren! audiors 1o prodde Information fr
anaiysla and redew.

December 2008 — Devember 2008 @rambling Stata Univemily

Grambding, LA '

Gontroller

» Coardinatss and supervisas iha dally fimanclal operalions of lha
Univarsiy inpiuding the review and approval of sxpenditures gnd the
recelpl of revenusa,

» Superdscs the Accounts Payabls, Travel, Peyrol, Ganaral
Accaunting, Student Accaurde, and Orenls sdmintstration Degariments
that Inpludes approkimately 20 employees.

# Prgperes lhe Unlvarslly's Anpus! Firamakel Report (AFR).

» Prepereg reports for oulslde erfiliaa, Including Ihe Universily of Loutslans
Syetern and Boa of Regars.

=« Agelets with the development of deperimertel policles and praceduies,

o Works wiilt both Internal and exterral auditors 1 prirdde infanmaton ko
analysls and review.

» Servas on Unhersly commileas,

‘» Altends cordershoes @ convenllans lo remain curcent with changas
In professlonal accounting atanderds ard slate ant fedoral regulations.

2005 — Novembar 2008 Gremiding State Universily

Qrambling, LA

Aspleianut Comwlroller

» Coordinetes ant sparvisas the daily financlal operaiions of fhe
Univeratty including the raview and approvel of expendklres and the
reqaipt of revenues,




Al it crveil
Profasefonal

- Buparvieas tha Accotints Payahte, Travsl, Payrall, Genersl

Accolirting, snd Ganks Adminlatralon Depariments that includes
appraxdmedely 15 emplopeas.

» Warka with the Cantrcller b prepes the Unlversily's Anoual Flnanclal
Report (AFF).

= Disaloped raining matiuals for requizition entry and appraval on-lne ae
welt 25 encumbrance entry and web-basad time enlty, Also condunts
iraling to Infarm employaes of hese procedurea.

v Agsinted wiih the development of Bocounts payable procedunss.

n Worke with both el and external audliom ko provids informetion for
afakyets 2nd review.

= SBapvas on Univerelly commitiaes,

» Aftends comfarances ang convemions o remzin aurrant with chariges
i professional accounting edaniderds ancl state and faderat reguislians.

2002 - 2004 Grarnbling Stata Univordly Grambling, LA

Sentor Accauntant

= Prepaned reconsiliations for University hank accourts & liablifty
secourts. :

v Direckord the processing of payrolt noluding the prepamtian of quarkerdy
paymilax miums and W-3s.

‘n Reoorded Univeraky Ihvestment asiiviy.

»  Aggleled I 1he development and Implementation of wab-basad tme
enlry for employeas and sludents as wall as online rsquisibon entry and

approvEl,
v Proyided beohical guidence andlor ralning lo accounting smpliyees.

000 = 2402 KPMELLP Shraveport, LA
Assoclabe Aonou Ritant

= Paptiipatad in alidls for a vankdy of olent lypes, such as baaking, of
and gas, imber, govemmental, trensportationt, and not-or-profita, by
reiEwing cllenl records, arslyaing enliles, enc prepsing firenclat
glatements for managamean review.

= Prowldad sgresd-tipon procedure engegements for clients based on
mnbected accourting sarvioas,

1959 — 2000 Robert E, Halladay, ifl, CRA Ruston, LA

AcipuntantCompurter Gperator

= Pracessad peyrol! for business clients induding prepering duarierly
payrof tax reluma and W-2s.

v ‘Tracked nvestment activily and recordad eamings for clietis.

n Anslyzad and prepared Mnanclst stelaments.

 Frepared sates tax reports

Matenal Assoglafien of Collage and Univereily Bualnesz ORlters
Solihem Agsoclation of Colege and Univerally Pustnees Ofcers
American Instituta of Cadifed Public Accountants

Soclely of Loulsiana Cerlified Public Accountants




Activitles

Prafossnnat
Carfifcation

Harars and
I lindtome

Relurancea

Grambling Slate University — BAGS Accraditation Team — Financlal and

Phiyslcal Resgiroes
Brambling Slate Universily — Pallcy Review Commiltse
Southem Univarsily st Shreveporl - Member of the Chancelior's

Execuiye Leaderahip Term end Cabinet
Southern Universily at Shraveporl — S4CS Accreditation Team —

Flnanciat and Physical Resources

Corifiad Publia Accountar {inactive)— licensad May 2002

Giadualisd Magna Cum Lakida
Beta Camma Sigma
Beta Alpha Psi

dvellable wpon reguesl




Exectioncy + toteprite Aconmwatiii: - Nervied - Liversiy'

]_E‘_’_u-sitian: Vice Chancellor, Finance and Adminisu'ﬂtiﬂn_

Einployes Nacte: Departinent Nane:
. Finence und Administration
Roports Te {(Superyisor's Name and Title): Pliysical Work Laeation of Incumbent:

3050 Dy, Mattin Lather King Jr. Drive
Shrovepott, LA 71107

Chaneellor

POSITION SUMMALRY

Southern University at Shreveport, Louisiana (SUSLA) is ascepting applications for the Vice Chanenllor,
Finanee and Administration position. SUSLA ig a comprehensive commutity college sarving Shreveport,
Bossiet City, and surrounding sreas In Northwest Louisiana. 1t is one of five campuses constituting the
Higtorically Bladk Southern Universlty System, The University serves approximately 3,000
undorgraduate stadents and offes 32 underpraduats deprees end certificats programs in & varicty of flelds
including  Allied Health, Nusing, Aetospace Teclizology, Business Stwlies, Behavioml
Spience/Dduealion and Science & Technelogy.

RESPONSIPILITIES

Reporting fo the Chancsilor, the Viee Chancelior (VC) of Finance and Administration is regponsible for
providing leadership and administraiive oversight to all aspects of the flnance, fauilities, miormation
technology and campua polioe deparimants for Southern Unlversity sl Slweveport {SUSLA) to ensiirs
suceess of the edueational mission, Providos exeuutive oversight and strategic guidance in the planning,
developmond, lmplementation, asscsment, and cvalnation of all aspects of (he finenve, facilitics,
formation tecinology and campus police depariments, The Vice Cheneslfor is tesponsible for the
dovelopment of innovative, entrepreneuriul, and sirateglo initiatives designed to proactively respond fo the
needs of the constiluencies we serve, Specifio dutivg are:

»  Overages and provides strategic fendorship to oollage-wide tusiness operetionis, systemy, and
procegses, inofnding bodgst dovelopment and administration, shorl-term and long-term stratepic
finenchal planning, fiscal analysis and prajections, Tiaoel nd aocounting sarvices, banking and
puyroll, grant budgot management and purchasing;

e Oversess and provides sirategic leadetship to college-wide Inforination Technology {ar;
operations including network and dafabasa management, network and databage security, hardware
wpgade sid replacament, solbwate managerment, programming, and toleoommmnieations
seIvicos,

s Ovorsves and provides strategie loadetship to college-wide Facilities and Risk Management
operations including deferred maintenznce, preventive maintonance, master planiing, Taoilities
upkoep and maintenance, 8id mechanical sysfems inaintenance;

» Ovetsces and provides sirategle leadership to enllege-wide opevations of the Usibveratty's Police
and Parking Services including safety and seerity planning, crims sfatistics monituring and
seporiing, community policing, and routine patrolling;

SUSLA Job Desctlption Page Fags {1




In conjunetion with the Chencetor und Chief Tinance Officer, conlors and cousuits with
lagislative andiors I tho perfatinance of & variety of flscal and operalianal audits, and addroasag
refaled issues, (indings, aixd conesrns

Identlly potemtinf local, state and/or federaf fimding sources, riscssing impact and raquirements,
mrd facifiteting systemn effiorts to scome thas rasnuices;

Devalop and update the college's Rinangial, Fauilities, Information Techaology md Campus
Police Steategic Plans end assures thelr integration with other major planning effoits within the
sollege;

Dovelops and manages the bydget for Finence and Administrifon;

Supervise and ovaluate the performance of assigned personnsl; courdinale fhe work assignments
of assigned personnel; review wouk to sesure compliance with esteblshed standards,
reguirements aud procedures;

Bavelop and implement measures and mathodology for detenmining the effectiveness and
elficiency of the Finance and Adminisitetion Division;

Hasuro Tinance and Administrtlon funetions are leading edge and adhere to the highest gustity
stnndands;

Buyiids and strangthens oo anvivonment that Fosters crealivily, innevatian, and profasslonal
developmont emong stafl;

In coordination with the Chancetlor and the Bxresutiva Team, participate {i the development of
rules, vegulations, procudurss, and poiicies applicable ko Finance and Administration;

Assure all finencied, facikities, Information technolegy, und cumpus policing/security practices
and records of the College comply with loeal, state, Tederal and acurediting body (1.2, SACS,
elp,) repulations,

Maintalns onrrent knowledge on Finanes and Admivistration (Freilities, 1T, Polica) laws,
sogulations, policles ned best practioss on national, stute, end local levels;

Meonitor Finance and Administration websity pages and forms fo remain current and ensure
BOGUTRCY;

Establishea procedares for financial and administration record retontion and disposal;
Latsblishes procadures for property management and disposal;

Qoonsional evening and weckend work and overnight travel may be requlred;

Tarform other duilies na assigned

MINIMUBM QUALIFICATIONS

Bachelar's dogree in Business Administratich, Accounting, Finsnce, Econemics or tolated fleld

from o accredifed college or university
Thros or more years of increasingly responsible [Inancialbusiness andfor aperations rolated
atiministrative cxpariance at or above the Dircotor’s level {or eguivatont)
Knowledge of the planning and budgeting process within an organizalion
Proficlancy In Microsoft applications (Word, Exeel and PowerPoine)
Strong communicaiion (writter and verhal), orgdnizational end interpersonal skills, and a
collaborative epproach to working with students, colkéagoes end pariners
Eligibility for 4 Louisiana Driver's Licenge

PREFERRED QUALIFICATIONS

+  Mesinr's degres in Business Adminishation, Avcounting. Finanoe, Economios or related Fiald

from an secredited colloge or univerily
Five ot more years of increasingly respomsible finencinlbusiness and/or opermtions related

adiministrative experience at o above the Dlrectur’s lovel (or equivaicnt)

SUSLA Job Descriplion Page
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Knowledge of the State of Louisinna Promiransit Provess

Proficiancy wiih Ellucian’s Banner Finance or ollier major fingucial manegemment systam
Warling expetience with Bllucinn’s Banner or other malor siudent informatiun system
Organizationat and managorial sliils witi: regpect ko complax, sensitive Isaues

UNIVERSAL PERFORMANCE STANDARDS:

1. Comphotes afl nssigned duties by established dendlings and in accordanee with established
or defiped protecols, policies, and procedures.

2, Apprises supervisor of issues that might impede lmely completion of assigned duties
and/ar departmental projects.

3, Exerclees sound judgment and discretian at all times and maintaing cooperalive working
refationships with both interno? end external constituenoies and co-workers.

¢, Txhibits o willingness to perform other dutles as requested or requred efficientty and
timaly,

% Complles with all policies and procedures as stipulated in the Employee Handboal.

8372017

Note: This Job description is not an employment contract anid may be modified at any time it
e discretion of the depariment ar wiiversiiy,

Reasongble nccommodations may be made to onable indlviduals with disabilities to parform the
dutics.

The preceding job desctiption has been designed to indicate the genotm] nature and level of wark
parformed by eniployees within this job. It is not dasighed to contain or he interpreted az a
camprehensive inventoiy of eil duiies, tesponsibilities and quelifications required of empluyes
assigned to this job,

Emplayee Sighature; Date:

Appmove! by: Draten

Reviewed by: B - Drle:
Egual Oppertuaify Employer

'5USLA Job Description Page Page | 8




“Linking Citizens of Lowislana with Opportunities for Success”

Southern Unharsly and A & M College Swslaim

AGRICULTURAL RESEARCH AMD EXTENSIOM CENTER

and the COLLEGE OF AGRICULTHRAL, FAMILY AND CONSUMER SCIENCES
Ashilord O, Willorns ol

HIEHIETH[I“W F. &3, fiow; HHO
Bofo  EA 70813
gesnéﬂmh& -.:ngﬁt-g O¥ICE OF THE CHANCELLOR-DEAN o R e o a0

(225} 771-28¢61 Fos
WY SO CERISE.CoTn

Saepfember 28, 2022

Denmis J. Shields, Prasident-Chancellor
Southarn University System

4 Floor J, 8, Clark Admin Bidg.

Baton Rouge, LA 70843

Re: Request for 5U Board Approval to Waive the search fora Creatlve Speclalist/Graphic & Digital
Designar Positlon for the Southern Universlty Agricultural Research and Extension Center {3UARECG)
and the College of Agricultural, Famlly and Consumet Sclances {CAFCS).

Daar Prazldert-Chancallor Shisids:

This correspondence Is to request approval to walye the search for g Creative Gpaclalisi/Graphic & Digial
Dasigher for the Southern University Agricultural Research and Extension Centar (SUAREC) ang tha College
of Agriaultural, Family and Consumer Sciences (GAFCS). This pasltion is essentlal to the Office of Technology
and Communication. The Incumbent wii colfabotale with team members, administrators, and faculty/staff on
all of their graphic and digital deslgn nesds, Mrs. Allison Ezldore-Tassin has been ldentiflad as the praferrad
candidate o fill this position,

Mrs. Ezidore-Tassin has been employed with the Southern Universlty Systern since 2020 and fs currently
serving as a Web Content SpeciaiistiGraphic Artist with our Extension Departmeant. Mrs. Ezidore-Tassin's
background Is in Computer Sclence, Graphle Gommunications & Desktop Publications, Mis, Ezkiors-Tasen
has 21 yesrs of experlence in MACs & PCs, branding ahd packaging, website development, graphlc design
methods, and so much mora. She is very task dilven, detailed-orientad and with her skills, she wil make a
positive contribution to the Office of Technotagy and Commurication.

Therafcrse, | am recommending the appointmant of Mrs. Allison Ezidore-Tassln as the Creatlve
SpeclaletiGraphic & Digital Designer at an annual salary of $68,000, effective Novembar 1, 2022,

If you have any questions or heed addltional information, please do naot hesitate to contaot mie, Thanlk you
atvance for your conslderation.

Shhceraly,

AL

Orlande F. MeMeans, PhD
Chanecelior-Daan

Approvak,

Dennds .J. Shields Data
President-Chancetlor

The Southern Grikenlhy Agfeuimad Repeoreh and Sdeman Senkerh o stolerdr compus of [fie S 1] Drieaniiy =) avie? pravidar @guol oppodweios M pyogra gnd
rrroerrmt, Soulemm brdvarlly and A 4 AL Coges, Lowena pomh pawmeigy toolies, Loakione Slepe ol ol Lrfes Slals) Pepoiiment of Agecufees coopesating,
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Tlils infornmtlen 13 vegnosted sofely fur the purpase of delorminiug comphanen with Foderat Clvit Rights Lawe
atel docs not nlfoat ovplayment conglduratlon.

ETHMIC ORGTN (Proass ehocle oned:
___ Pispaado oy Lattne Moa-Hispante or Non-Lating

RACE (Plenae shosl ol that apph)

White, not ol Hizponla atlgin, A perana haylig wiglna in oy oEulwe orixinnk peapln of Gumaps, Fleth Aftbu, or th tfddtd Eost,
X Blook putolHispanle Ouigh. A porson hoying avigite by of the Binok viok] groups of Afrles,

Hlupaniv, A poesas of kexloan, Puecs oo, Cuban, Camirel or South Amoclenn, or sthor Bmnlsh oublors or sclging,
ragandlass olrace,

Asian ot Peoific Ishmday, A porses Yiowlng crlgins bn gy ol arigihni pocgilon of 1 By Taar, Souilisnst Aste, o Jadiam
Swhoantiem, o ta Proifo Jalsie. This araa iacledes, L7 viampls, Ching, Yapun; Worea, sha Phllippke Taionds, el Semoe.

Ameclaan Tidian or Abekon Mative, A parson mving arlgies In owy of e erlginel peaplas of Warth Arericon, omd who
“inhbenltdrng culiwen] {dontlilcetion hrough telbal alfitlnikm o7 sommyully recognittan.
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vapbrt 1o rnd be clearad by dlie Hunian Resoures Jalore ooy esnployrnont B offered and b Aartiog do wink.
All stmAentd are to Lrtog with thesit clopmmsce frem the Fioaneinl Ald ofTtes, Statotient of Accosnt {Fee ¥ecmdpl),
and # olngs mibodmie, All provpretive smphoycesftudonls et ling n plotere I, goclal socority eovd, bixih
ceriifente, cerllfienle of naturalizatlor, vosldent allom cove, MI-B nud J-1 ¢ians, pogypors, anl F-1/-04, ThaSotler
slx (8} documenls do not gpply fo U8, Cifizens.
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Ragtdant Allen wnbourhlly p:||||hu‘:|‘.‘l‘um“. -
H-t Visg (Dlstgaishied Maclt & ABIHLyY ko AgitinacrbondFunds vt
31 Wiag [Eenbangn Yieitor Proymuin}
T-1 ¥isa {Siwdont Evap, FT Stadent f 510,
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Do Not Write Below This Area
For Human Resource and Budgetary Control Use On

PAT APPROVAL PROCESS CHECKLIST (Must have the information outlined bolow):

Approved Posttion Yagancy Anthorization Form (applioabls far vevr endl refilocemont pasitigag)

Posltion Vamnoy Anneuncsmenl {posilion advartlced bafore procasslng PAF, if appliodblz)

ppliontien Bor Etnplayinient Fomt AdiniFasiUnol Paabitons(Civit Seevive Applination Be cluseléied emplayens)

Authorily ta Retoase (algaed by eoiployer) (sobmlited 1o Haman Rudaurass with SriminelTnokgreund Cliok S
Supervisery CriminaiBockgrovnd Check Form (rompbeted by geployess verlflad and sfgned by aupareer)
Fxempilons Survey Forn (signed by smplayea nnd budgat lead) ’

Proposst Employes Appointment

Troposod Employee Cloaranod

Restricted! Job Appoiniment/CS Rule 6.5¢ Letter of Tustificallon (For olasaitled, i appllenkis)
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SOUTHEIN UNIVERSITY - BATON ROUGE, LA 70813
sus [] sumr [ SULAC [1 BUAREC suNo [ susta [

ﬁ*#*ﬁ*ﬂﬂﬁ*ﬁﬁﬁ**ﬂ*ﬁﬁﬂ*ﬂ*ﬁ***ﬁﬁ*ﬁﬁﬂ**ﬂﬂNﬂﬁ#ﬁ*ﬂkﬁ#ﬁ**ﬁﬁﬁ*ﬂﬁ***ﬂﬁ***ﬁﬁ*ﬁ**#ﬁ&**ﬁﬁ#ﬁﬂ***ﬁﬁ***ﬁ*

POSITION YACANCY AUTHORIZATION

*ﬁﬁﬂ***ﬁ*ﬁ**ﬁ*#******ﬂ*******ﬁﬁ***#***ﬂ*ﬁ#ﬁ#*ﬁﬂ**ﬁ**ﬁ#**ﬁﬁﬂﬁ******ﬂ***ﬁ***ﬂ*ﬁﬁ*****#***ﬁ*ﬁ*

REQUEST THAT THE POSITION TITLE _ Creatlye Spaginitst{Craphic & Digitat Designer _ AS DESCRIBED BELOW
BE AUTHORIZED AS A VACANCY FOR ~ Office of Technology Conmuhiction 3ervicos

(Department or Uit
Source af Finndla
5] Replacoment ] New Boshtion € Unelassifiad ] Staie
[ cCivil Serviee [1 Temporary O Freulty [] Grnnt ~in-Ald
[ Yentred [ Probationary (Yor Uecuily s bz meane s foneid's 1Rk} ] Systom Revenua

E] Agency Fundl State
VACANCY DESCRIPTION A D JUSTIFICATIO

(include rank {for fucuity) and approx mate salnvy; infator of the foum must have prioy éﬂ:piwgl ol salaryfaalary range
with the ﬁ!l!l'ﬂp*_l'lﬂtﬂ Vice-Chancelior, Chancellor, audfor Piesident. Sataries for classified posilions must be approve

throtgh Hutan Resmmnces),
This is s 12-rontl position aud tepors directly to the Dircetor of Technatogy. This porson will work olonely with the

Coordinlor and other members of the wormynications division. Thus, inplements established creative and desten functions such as
lyoita, graphics, art direction, and dnction for vartous print, digitel, and nltitedin projects for the Southern Linivetully A
Center aind the Coleps of Aavicultuts RARIC/CAPCE). Other duties Jncluds callabornking on the stiate ie diracton for deskgn
solutions it atign with the Conter's Brand; designin Tt For bodh printed snd digitl matey
vuriety of gnidetivos, policles, mud coedents for project requests, terms of g and lopo usage, Additionalt
produciions snd must be vegponsible for contacting and consulting olf-campus print vendors for coordinating priating sad

, poordinaes in-lwouse

pubilalting,
Sularﬂyga: _$55,000 - 566,000 Previous Incumbeet {ifreplacement); D*Andre Lee
Approved Disapprove
eparimont Hoad Date
Approved Digapproved _
Trean/Tvector/Supervisor of Budget Vnif Daie

1

TINANCEBUDGET OFHICE ONLY HUMAN RESOURCES OFTICE ON LY
Punds Available Rxlsting/Approved Position

) b ] Ho A S Yes __Wo

Braployee Class: MU 1 Job Class: | g, 22100

[

“ﬁ\ 3 'JQS' 3 q\'“\::.ul — —
'E_Igc:ﬁfa & Date : ‘W,ﬂﬂ%ﬂﬁ GI/ 29 l 2022,
Verltied By: " Date:

| Budpst prémber | 611061-64059-66000 | L
/  Approved Disapprov — .
"""’ "Yice Charcellor Date
X Approved Disapproved ﬂ £ _ 89/27/2022
Chancellor/¥ice Presidont Date
Appraved Disnpproved L .
President Datc

An Equal Oppociunity Eraplayer
Rey, 8152012



“Linking Citizens of Lowisiana with Opportunities for Success”

Seneherar Cntvassfoe ame’ A & A Colfege Snetnt

AGRICULTURAL RESEATIOM AND TXTENSEON CENTER

wnl the COLLEGE OF AQRICTLTURAE, FAMILY AND CONSUMER SCIENCES
Asliord O, Wilisws Holl

Sounina Ehmersirr 1 O, Box 16010
AGRICTLTTRAL Beten Hangs, LA T0ELS
Ees:;mh& E‘}mmmﬁ OTTCE OF ‘IGEHNOLOGY & OOMMUNICATION SENVICES (225) 1712242
(225 TY1-2RG) Fax
sk SipeciHar enki

September 27, 2022

M3, Allison Ezxldore-Tassin

Southern University Agricultural Research & Extenston Center
T.T. Allain Hall = .0, Box 10010

Baton Rouge, LA 70833

Offica: 225-771-3388

Dear Ms, Ezidore-Tassin,

i am pleased to offer you the position of Creative Specialist/Graphic & Digital Designer for
the Southern University Agricultural Research and Extension Center and the Coliege of
Agricultural, Family and Consumer Sclances at an anhual salary of 568,000,

This position Is located in the Office of Institutional Advancement and External Relations
and Is 3 dlrect report to Dr. Katara A, Willlams, who sarves as the Vice-Chancelior,

Pending the Boart of Supervisors’ conslderatlon, this role will officlaily begin on
November i, 2022,

If you have any guestions concerning this offer, you may contact me at {225)771-3268,
Congratulations!

Best Regartls,
c...—.-zgm:.o;'. Lty

Katara A, Williams, Ph.D.

Ce: D, Ortando F. McMeans, Chancellor-Dean for SUAREC & CAFCS
Dr. De’Shain Yark, Vice Chancetlor for Extension




JOR DESCRIPTION
FOR
CREATIVE SEECIALIST/GRATHIC AND DIGITAL DEIIGNER
BOBTIERN UNIVERBTTY AGRICULTURAL RESEARCH AND EXTENSION CUNTER

OVERALL DESCREPTION:

The Crentive SpeolallstfGiaphie wiil Dlgltal Dealgnar lnploninis established eteative and sleslpr fimol fns sich e
Tnyautts, geaphies, avt divection, and pradyolion for vatlons print, Aigital aud mulimedia projects, In o fwelve-isonllt
positlon, e Croollve Spoclallsi/Giaphic and Digitet Designor shall have the following dutles amd o dieolly
rosponsible 1o the Asseciale ¥YC for Cominnloatlons nnd T, Thla perseyt will collabordto with ihe Offtoe of
technalogy sid Cominunientions Leam meimbeis, adminisicalods, and fenliyfanlE, Additlons]ly, thls person taual sorve
5 1120 Toad For énstiting lhe Center’s stiabeaic direelion for deslgn salutlons fealighed will the *brand™ for the Soutlicks
Usiyerufiy Aaieoliorat Reschreh nacl Extension Conler ahed the Collage of Agticullal, Fatally md Consmgr
Selynoss (SUARBOARTE},

PRINCIPAL RESFONSIDILITIES WILL INCLUDE! _

I, Serves und nots ns n birand rinbassador, easuring that il projocts for the Center and the ellant’s
style and voles, _ -

3. Doslpas and layouts, both print nit dlglial matetials for SUARECICAFCS.

3, Totlowing sstabllshed visun!l and brssding slyle puide for nlversity publcations and dipktal
graphics, Design ond iayout pelnt and digitl ilnstrations for publications, adveriising, postars,
ntd proanotionnl praduats,

4, Inconjunction with the Offics of Communications and IT divislon’s divection, one st
pootdinate a variety of guldelines, polioles, and precedents for project vaquests, tetns of use,
brgnding aligument, and loge usnge.

5, Adhoro o maintenancs pirbaftimelines nd projeot planshnelines, _

6. Tinse monageniant skills oro orucls! to working on inultiple projeols shnuitaneousty aid wilh
vatiois deadilnes. _

7. A oroqtive mindset fo bo able to bring a-design to 1if with simple Instmetions

8, Must servo ra the Halson to mamnge the maﬁva_ process, wotkFlow, woildond, and resontcet
aman dieative gronps,

9, Works undar modorsle supervision with limfted tntitude fou intlative and independent judzment,

{o, Cootdinates In-hiouse produdtions and will atso be responsible for contaoting and eonauliing off-
campus print-vendors for coordivating prigting and puvklishing.

11, Must maintain policles and visual style gulde In logos or atlwark ussd oh prommotionat projects of
wearnble materigia, Provides syiboals snd loge approvad to individuals ltorestad in ushig the
Center’s logo und provides guldelines for nppropriate logo vsage,

12, Provides ni} ditsction, when noeded, ta photopraphers, videogtaphers, fresinas deaigsers, and
dlgital mmnagots. _ )

13, Prepuring booklats, brovhures, adveriisenients, migazlnes, newslettors, training, téohnionl
manuals, alationsty, and bocks for both deaditionn! and diglial publishing.

14, Prodyce muphics Thom nn prigliinl vonoep! elther frea-hant or By camputer,

15, Savefinished to camera-roudy slage copy o alend stornge, ikl ferward dijsital content for vorious
digita medivns.

16, Petfarin related woik ny naslgnad,

ENOWLEDGE, SKILLY, AND MENEAUM {FUALIFICATIONS;
1, Tiust possasa u bacholor's degree [n praphie doslgn or relabed fiald frons on nonradited four-year oolisee o
nlyeraity will inalor eowse werl In fio arle or graphia dostzn,
A mindmuim of thees w five yours of shniinr work siperience,
Knpwiedge of typogiaphy and exparloies by phole edilfnp
Pays atbontiod Lo detalt
Abitity to meet deadlines ntid siny within prigeck bndgots
Abdtity o wouk wilkln o ghven spneo.10 cieate it

S




JOB DEACRIPTION
ronR

CREATIVE SPECYALIST/GRAPHIC DESIGNER
SouTian UNIVERAITY AGRICULTURAL RESRARCH AND BXTENSION CENTER

7. Tdust have extsnslve eoipuler skills (preferably Apple Compulet) for producing publicattons and
sxperiercs usbng doskiop publishing sofwams such is Adobe Cloud AUPS (L., Aclobat Puo, Photoshey,
Tllostenkor, Lighitoos, 1aDeslgn) and other praplies applionlions.

B The nbillly to work Indopendontly, selfnotivaithg with the abilty to sdaualaly &hmimbmicite
(arallyfwritten) solutians to managainent rather i jHoblens,

9, Knowbedee st vndorstending of i privi By procoss are 8 ey,

O, Diutst kavo hands-on wrpodlence wilh Witidows, Appls O8, 108, and haedwacs svcls aa deskibops, leptojs,
mobils devices, copldrs, ole.) Bxpirtones [ hS Cffive 363 (1S Word, Brool, PowerPulnd, One Drive,
THAMS); The ibility o wark independontly, selfanativatlug with the abil ity to adegtntely communionte
forativiwellien) aokalfons ta management rathii i probloms,

Snlary: $ 45,000 - $50,600




ALLISON EZIDORE-TASSIN, MBA

M+ Design  Teehmatogy « Averiising » Ouelmess Managermem »Teachlng » Waisk Corepondifon « [vent Becox & Plannbng

2 | PROVESSIONAL PROFILE

Advertising

Communlcation
. Crentivity
“Organization: 1
‘Customer Satlsfa oh
PentProduction -
-':cnmput&r'le:hnnlugy
'Laynut& Peslgn.::

Besktop Fuhhcatlons :

Wilking Edltorials -
“Evenit Decor & Plannln
.- Buistnassi Management
: Z-EHetwnrlnIng
. Teaching
:_-ﬁttqntlonta ﬂai
" Multitasklng -

. Deadline- Drl'da'uEnulmnmmls L

“Tonns Leadesshlp -

_-_tlarsalmty&!iellahllit}, 5._:- > ; L

FastTutiarosgds =~ o '
Musle (nmpus[tlanfﬂamrdlngfﬁdiﬂng
MACs & s .

Adohe &MIcmmft Fmﬂucts

~Wab ﬂm{npment B: ﬂaitgn_' }: s 3_:

« Sucessfist 21-year track record in the Graphlcs Communications and Deskiop
Publications ndustry

+ Enjoy tnstructing Visuzl Arts ctasses and teaching students graphic desigh methods
« Proficient with MACs & PCs; Adobe Progucts and Micrasoft Office Products

« Fast & versatlle In deadine-driven envionments

= Experleniced In branding and packaging

« Builds cstom WordPress websltes

» Provides strong design, layout, prnt production, and canputer technology shilis

» Exceflent organlzational and computer skllls

» Detall ortented, dependable, rellatde, and multi-tasking

28 WonK EXPERIENCE

Currently Employed
Present — 2020

Southern University Agricultural
Research & Extension Center
Ashford 0. Willlamas Hali « 181 B.A, LIttie Dr.
Batan Aouge, LA 70813

(225} 771-3308 | www.suagcenter.com

Graphic Artist & Web Coutent Specialist

Responsilbde for praduicing graphics, publicatfons, branding and webslte deslgns for tlle
SHAP-EC Program and Cooperative Fxtension Pragrams. Also rebranded and redeslgned
the SHAP-ED Jogo, piiat material and website fuwue.suagnutrilion.com). Redeslghed
and develaped the Enhancing Capacily of Loulsiana’s Sali Farms & Businesses logo and
webslte (wivw.suageertify.om), Atministrator Far the SU Ag Cooperative Extension
Facebook page,

COOPERATIVE EXTENSION PROGRAM DETIES

- Custam designed materfals for the pograms of Agricultural & Natural rte-.cwrtes,
Family & Human Development, Youtls Development and SARDI:

+Cusbom logaos

s Brochures

=Fyers

s Fiflable forms

« Wirtual backgrounds

«Yard sigas

« Walt slgns

» Banners (horizontal and ratracLable)

- s
o
Fioena b




“Iinking Citizens af Louisiana with Oppartunities Jor Success”

soulhiara Linfversiy and A& M College Sysian
AGRICULYURAL RESEARCH AND EXTENSION CENTER

and the COLLEGE OF AGRICULTURAL, FAMILY AND CONSUMER SCIENCES
Ashkord 2, Willlams Halt

Ewailnmﬂ P, O, Box 10010
FURAL sat LA 7013
Euﬂsh & G OFFICE OF INE CHANCELLOR-DEAN o R i

T 1225) 771286} Fox

e suageanlerncom

Septemnber 28, 2022

Dennls J. Shields, President-Chancellor
Southern Unlversity System

4 Flaor J. S, Glark Admin Bldg.

Batan Rouge, LA 70813

Re: Request for SU Board Approval to Create and Waive the search for an Assoclate Comptrollar
Position for the Southern Univetsity Agricuttural Reasarch and Extenslon Centar (SUAREC).

Dear President-Chancellor Shields:

This correspondance is ta request approval to create and waive the search for an Assoolale Comptroiler for the
Southern University Agricultural Research and Extension Center (SUAREC). The Finance Office has faced
many challengss due to staff shoriages due to llinesses and vacant positions, For greater sfflciencles and
oparations of the Finance Department, this position witl agsist the current Comptroller with varlous monthly,
guarteriy; and annual financial reports and the year-end closing procese. Mrs. Tamika Paorter has been
idantlfied as the preferred candidate to fill this position,

Mre. Perler has been emplayed with the Bauthem University System eince 2006 and is currently serving as 3
Program Manager with our Extension Departmsnt. Mre, Porler's hackground is in eccounting, and sha s
currently worklng on 3 master's in public administration. Mrs. Porter Is very task driven, tstailed-oriented and
with har ekilis, she can make a pogitive contribution to the Finance aofflce,

Therefare, | am recommeahding the appointmeant of Mre, Tamlka Porter as tha Associata Complroilar ot ah
annuet salary of $75,000, effactive November 9, 2022,

1 you have any questions or nesd additional information, plaase do not hesitate to contact ma. Thank you in
advance for your comelderalion.

Sinceraly,

Orlando F. McMeans, PhD
Chaneellop-D&an

Approval:

Dennis J. Shields Date
Presldent-Chancellor

Tt Sorkvarm L bver by Agarcsirel e e anl Exfangon Corgar i o aholowickt et af (e Soulhen Upeanly Beslanm and provdes e nppoehuniie I e and
smpiapuiank. Soulhmr-ahely and & & M Coled e Lol pokh LemeTiing bodies, Laubfond Eabe Mty and Unfes Stabaz Biepcriiment of Agliewhme cooparalin
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“Iinking Citizens of Louisiana with Opporiunities for Success”

Soutiem Universiy ond & &M Cokege yilem
AGRICULTHRAL RESEARCH AND EXTEMSION CENYER
arl the COLLEGE GF AGRICULTURAL, FAMIY AND  OMSUMER SCIENCES

Seplember 21, 2022

Orlando F. McMeans, PhD

Chancalior-Dean

Southern University Agriculturai Research and Extenslon Center
Gallege of Agricutturei, Family and Gonsumers Sciencas

Baton Rouge, LA 70813

Re!

+ Request for Approval to create the position of Assoclate Comptroller for the
Finance Office
« Reguest for Approvel to walve the search for the position

Dr. McMeans,

Due to the ongoing challenges within the Finance office, I'd like to propose the creation
of a new position at the Soutiiem Universily Agfcuttural Reseearch and Extension
Center. This naw position will be essenttat for the day-to-day efficiencies and
operaiions of the Finance ofiice.

Since my employment at the Ag Center, the Finance office has been oparating with
minimum staff, The cumrent stafl has beeh working haid to achieve thelr assighed
dutles alang with any additional assignments, but most duties remain urdulfilled. This
position will assist the current Compiroller with various monthly, quartetly, and annual
financial reporis and the year-end closing process,

Additionally, § would like to propose that we waive the announcement of this position
and appolnt Mre. Tamika M. Porter to the position. Mrs. Forter is eurrently amployed in
tha Extenslon office working with the SNAP Program. Mrs. Portel's background s in
accounting, currently working on @ master's in public administration. From my




ohservation and working with Mrs. Porter, she [e very tasl driven, detallad-orienfed and
with her skills, she can malke & positive contribution to the Finance offlca,

Funding for this position will be supported by existing funds, Therefore, no additional
funds will be required or appropriated. Pleasa reach out If you have any guestions or
concarns. | have ettached documentation that supports the statements detallad above If
you wish to review them for declsion-making purposes.

Thani you,
Brunctta Gamle-Dillard

Brunetta Gamble-Diilamd
Vice Chancellor for Finance and Admimnisiration

Atlachmenia




Job Descyiptlon for Assoclate Comptreller
Southern University Agricultural Research and Extension Center

Dverall DescHption ~ Asslsts lhe Complrolier with dally operations of the accounting depariment. Asskls
in the preparation of sccurate end Umsly reporting of Infernal and axternal fmanaial information. tn the
bwelve-month poaition, lhe Comptroller Assoclals shafl hawe the following dutles and be directly mespensible
to tha Vios Chancelior for Finance and Adminlztration,

Duties and Responsthllitios:

Prepare required Hinanclal statements aad flscal reparts which include the gompilation and
analysts of data required for the preparation of specialized faderal, stale, end private monthly,
guarterly, and annual reports, Also, Goordinates and prepare the variad financlal
raporisfatatemeants neceasary for an institution of Mgher education and raguired by infernal and
axternal constituents.

Aaslst and worl with the Comptroller fo create, analyze and maintain Internel contrdls, policies,
and pracedures,

Monitor and review, and approva budgels, reventes, and expsnitures.

Assist with month end and fiscal year end dlose of yniverstly's acoounting systam.

Help prepare annual financhal statements and synchronlzes ledgets beiween the unversily's
financial aoftware. _

Maintain cash menagement racords for looal, stats, fedaral and pilvate filrawdowna’ and other
funds recelved; prepare monthly, quarterly, and yearly financlal reports es needed,

Serves as Acling Complralier In the Complrollsr’s absence,

Parforms othar related duties as requined.

Bklils and Abilitles:

o Bxcellent accounting as well as farnliiarily with reguiations governing {le,, 2 GFR 200)

general accounting practices for Incal, state, and federal entities.

Musst possess affsctive wiliten and oral communicalion skdlis.

Must possess good arganizational and te management skills,

Must possess abliity to petform detalled tasis with accuracy and effeatively.

Must possess shifity to analyze data and make quick declsions.

Must possess the ablity to work ihdependently, self-motivating with abiliy to adeqguately

communicata {oralipfwrilten) soiutions to management rather than problems.

« Must poszess lhe abiiity o communicate effectively with co-workers and menagemant
about the finances of tha business and Justify certain financial recommendations

« [Must possess knowledge of slandard office squipment Including computer, fan key
adding maghine, fax maching, scanner, and copy maching.

» Must nossess knowledge of compulers and computer operafiona sofware (Werosoft
Office 365) with profictency In Excal,

Working Cendltions andfoy Physleal Requlyements:

Abiltly to work under stress and mest daadines,

Abllily to oparate a keyboard ¥ required parforming the essential jok functions,

Abliily to raad ahd nterpret & document.

Abliily to travel If reguirad te parform the essentlat job functions.

Abllily to [ft/movefcarry approximatsly 20 pounds If required to perform the essential Job
functionz. If the amployes is unable to ifYmovelcarry this welght and can be
accommodated without oausing the department an “undue hardship” then the employas
rrwst be accommodated; hance, omitling Biing a5 a physical requlrement.

" 4 * & 9

Misimum Gualificaticrs:
Bachslor's degree In accolnding with a minimum of five years' experience th responsible managermant

within accotnling office.




TAMIKA PORTER

— -
haton Halge, Lowisizna » importers11@gmai.com « | GNG_G_NG

QUALIFICATIONS PROFILE

seAccounting: Proficiency In budget management & control, auditing, research & Intetnal control procedses, grants
manhagemant. Abllity to analyze & Interpret financlal data and prepara flnancial reports, statements andfor prajections.

& Pragram Management: Fxperlenced {n polley aid program development, cantract, and organizatlanal managerment,
monitoring and evaliation. Plans and implemants projects in liite with project raguirements and budget constraints,

Humas Resourcas Adminlstration; Experiance In Human Resource practices including full pyele recruitment, employee
relations, perfarmance and change management, compliance, and paficy development,

weLeadership: Influznitlal leader with the ability to train and engape Individuals and groups on specific policles and
procedures, to intrease awareness and achleve ambltious results. Excellant team-buliding skills, Interpersonal skifls to
[nteract with a wids range of constituencles,

s Communlcations: Exceptional verbal, written and interpersonal communlcathon tatents to conclsely convey Information
using audience-speclfic terminelogy. Communicates effectively with ail levels of personnsi,

ey Strengtha; Process-orlentad strateglst, planiing and kmplamenting accounting controks, Technically compelarit and
detallad-oriented with excemional numerical, analytical, organizational, and preblem- solving skilis. Proven ability to
manage complex plans and multiple projects. Aklity to organize ang competently manage resources, fourishes In

chalienging, Fast-paced environments. .

EDUCATION
EXECUTIVE MASTERS OF PLIDLEC ADRIMSTRATION
SOUTHEAN UNWERHTY aio ARM CDLEEGE
BATON RDUGE, LOUSIANA
{DEC 2023)

BACHELOR OF SCIENCE 1N ACCOUNTING
UMIYERMTY OF PFHOEMD
PROGHDE ARIZONA
{2005)

ASSCOCHATE DEGEESI ACCOUNTING 8 DRHCE SYSTENS MANAGEMENY
LOUISINA TECHMICAL {OLLEGE
BATON ROUGE, LOUISIANA
{1s8) ) . -

PROFESSIONAL EXPERIENCE

SOUTHERN UNIVERSITY AG CENTER- Baton Rouge, Laulstana

Program Manager Movernber 2016-Presant

o Asslst the Vice Chancelor for Extanslon 8 Outreach by provlding fiscal coordination and budgatary support for grants
8. contrants, annual budgets, and awareness of fiseal and personnet issues, grant coordatlon & oversight

» Collabarates with the Project Divectors, PI's, Extension Spedallsts to develop contracls, budgets, Analyzes fnanciat
data (revenue, expendltures, payroll) to ensure oparations are malntalnad within the budget, Reviews birdget
raquests, flrst line screening and review of all budgets, grants, etc. prlor to approval of Vice Chancelior

« Reviews expenditures, payables and fiscal transactions for proper recording and comypiience with funders, In
accordance with applicable faderzl and state standands.

s Arts as the flalson batween funding agencles, Flscal, Payrefl, Procurement, and Human Rescurces Depariments for alf
Canperatlve Extansion program-relatad matters,

« Serves as the point of contact far staff regarding travel, procuremen, relmbursements, and ather refated matters.

» Managament of Nutrition Programs operations, budget, and llscal transactions, audis & program comphance

& ltay Achlevemnents

« Implementation of Employes tn-boarding B New-Hire Orlentatlon Program

« Devalopment and implementation of tralning sevles for Program Leaders & Specfallsts to improve efficiency
» Developing new procedures to support the strategle direclion of program arganlzation

Page | 1




TAMIKA PORTER

Baton Rouge, Louislana » tmporient] 1 @amallcom e {225) 289-6143

Projact Manager- SUAg Frhancing Capacity Coviification Programs May 2018-August 2021

« Provides project management and leadership oversight of four programs in the Cooperative Extenslon Deparlinent,
including the Food & Farm Food Safely, Master small Ruminant, Small Business Devslopmeant, and Sustaihalte Urban
Agriculture tralning and certification programs,

» Develops full-scale project plans, Directs, coordinates, and executes of all program goals and deliverables. Leads
nroject implementation and fecliitates tha project scope, goals, and dellverabiles of all projects.

« Ensures project quallty by monitaring progress, conducting team-hubding exercises, SWOT analyses, and estabfishing
performaroe measires.

» Wanages tha project budget, conducts need assessments, and resource aflocatton. Approves financial acqulsitions and
purchasas, Collaborates with the Finance, HR, and Comptrolier departments for all matters pertaining to the project’s
budget, transactions, vandor payments and iiing tavolcas.

a Provides directian and sippart to the project team which consists of Project Assistant, Project Coordinator, LT.
Assistant, and 14 program trainets including college professor, exte nsion speclalists, and community experts,

» Delegates tasks to employees best positioned to perform apd com plete them, Leads the team through project

changes by effectively communicating and facllitating tralnlng, Bs necessary.

Maneges project changes and intervertions to achieve su cressful cutputs,

Tevelops, menitors, and malntains program schedules and actlvity ta ensure project goals remain on track.

Prepares and presents reports deflning progress, problems, and selutians,

Serves g8 the poim of contact for staliaholders, project fupders, and executive management of the SUAg Center for alt

matters ralating to project-reporling to the Vice Chancelior,

* & & B

s Kay Achleverants:

» Established new and advanced existing program operatlans, that was in existence for over twao years prior, by
establishing community outreach activitles that increased engagement and program participation by more than S0%.

« Mohillzed staff productlvity by 90%, through Inclusien and callaboratlon of cross-programming inltizthes, dafliing
duties, identiying areas of Improvement and strategic planning.

« Provided oversight of the budgel and resources to improve operational efficiencles, which enhanced the technical
skills trainlng.

» Successfully developed instructor fed tralning to VirtuaH-Onitna fducational Tratning programs amidst pandemic

SOUTHERN UNIVERSITY SYSTEM- Baton Rougs, Louiskana
Accountant HfHuman Resouroes Movember 2011- November 2016

Acconntant }- SUBR Human Resourcos fovember 2007- November 2011

« Responsible for raconciltation of hezlth and supplemental insurance acoounts $15 mitflon annual budgel, Maintained,
aumpiled, and collated alt fiscat and budgetsry data rolevant to health and supplemental insurance accounts,
accounting records; develops budgels and special financlal reports

+ Performed in-house audits and reconcliiation of financtal records. Collaborated with Comptrofier for rectiflcation and
year-end chasing of account ledgers, Managad the administration of all benefit plah enroliments, riviewad, and
provided guldance for all Inqeities, and ensured the Umely and accurate processing of data.

« Asgisted the Yice President with policy and procedural rranuals, Reviewed and assested these documents for
efflclency of Intarnalfexternal poficles and processes and recommend appropriate changes,

» A5z Member of the Human Rescorces Managament Team, coflaborated across campuses to oondudt tratning
astablish depariment procedures, and coordinate and implement new ideas.

o Evaluated and recommend updates to Plan Documents and Summary Plan Descriptions, benefit summaries, vew hire
orlentation, open enrollment materials, and matketing materlal. '

shltey Achlevements: _
» Davelopment and Implementation of Human fiesources benefits, policles, and employee manual.

o Directed and led stalf in several deparimentat units fur speclal projacts.

Pege | 2




TAMIKA PORTER

Baton Rouge, Loulsiena = fnpprterdt] @emall.com » (225} 235-6145

» Coordination of Atmual Health and Beneflls Fair. Building corporate spansarship. Pragram remarked highly successful
by employees and Executlve Admintstrators.

Grant Actountant- SUBK Sponsored Programs February 2007- Octaber 2007
Prepared all appticable fiscal reports for sponsored programs apd enstred thelir timely submissiens,

Prepared Invalces and collected funds for the support of restricted find expenditures.

Raconchled monthly general ladger account. Performad pre and post award functtons for fedaral grants and awarcds,
Consulted with alt stakeholders, including program managess, vendors, and federal admipistrators regarding
sponsored progeams and other restricted aceolunts related fiscal grant administratian. Interpreted fedetal grant

refutrements and granting agency guidelinas,

*

reNey Achlgvements:
» Recognized for rap!d turnaround of lamge valume of granls Invoiced and recelvables, which contrlbuted to an

accelerated month-end tlnsing process.

Accourtant §- SUBR Human Resources January 2005- Janvary 2067
Responsible for reconcillation of heallh and supplemental Insurance accou rks,

Analyzes, reconclles, balances, and maintalns acceunting records; devalops budgsts and special financlal reports
Training ather staff regarding bifling, efiglbitity, and administrative mattess

Estabiish and overseaing boolleeping, dishursement of funds

Posting detalls, logs check récelpu

Determine reimbursement and coflections, monthly payments on accounts & write-offs

& fey Achievements:
+ Complated audit and collection of 50% of account recelvables
» Resolved long-standing Issuas of cutstanding errors
« Implememed processes that increased efficlencles
» Dlscavered errors of fnancial data that reduced Unirersity labiitles of 300k

Executive Services Assistant- LA Work lorce Commisslen {2002-2005)

« Manage professlonal and personal scheduling for Executive Officer, Including agsnrdas, mai, emall, calls, traval
arrangements, client management, and other agency logistics

» Supervise and oversee performunce of Secretary |, Fleld Offlee Clerks, and ? Colleplate Student worliens

« Coordinate complex schediling and extenslve calendar managemant, as well as management of content and flow of
nformation to senior executive

« Maintaln professlonalism and strict confidentiatity with all matetials, and exercise discretion when Interfactng with the
husiness

« Work with the cabinet of 15 members of Executive Team & Fleld Supervisors to soarilinate the Executlve Officer
outreach actlvities, organize team communications and plan events, hoth Internally and oflslte throughaut State of

Louislana
« Acting as the point of contact and lialson among executives, amployess, clietits and othar external partners

Othat Employment

Lepal Sacretary H (2001-2002}
Agsistant Attorney General's Office
L4 Workforee CommEsston

Aecounting Technielan {1299-2001)
Second lnjury Fund Accounking
LA Workforce Commisslon

Page | 2




SouTHiERN UNIVERSITY LAwW CHNTER
261 A A, LENDIR hEnlLi
PasT [_)FHGE Eox 9294
BaTom Houce, Locisiamna 70813-8294

Cctober 3, 20023
OFFICE OF THE CHANCELLOHK

(226} 771-25657
FAX (225) 771-2474

Dennis k. Shislds

PresidenlfChancellor

Sowthern University System and Baton Rougs Campls
L 8. Clark Adminisiration Duflding

4% Flgoy

Batdn Rouge, LA 70813

RE: Unit Coondinator and Lead Catalog Administrator of Academic Support

Dear Prasident Shialds:

This leller is peking permifssion to change Lhe currenl title of Unit Ceordinator of Acedemic Suppori v it
Conudinator and Lead Catalog Admlinistrator of Academic Suppot. Currently, Ms. Carla Ball is working as the Unit
Coardinalor of Academiz Support mnd is providing edininidrative suppor m 900 stidents, sleven Academic
Counselor/instructors, three Ments! Health Counsetors, three MPIRE Counselors, Fourtoun Writing Fellows, along wilh
her current job dutles,

Additional dutics for Mz, Ball will include communicaling with Watermartk to implement the ealalog on SULC
websile, working on ihe vatalog sfructure for narvetive and propram contimts, tmeining on editing, publishing, and
maintaining the catio, and will serve rs trainey to any employee designared to work with the Catalog Module for
AULC,

3. Ball’s annugl salary will be adinsmd v $72,000 offective November 1, 2022, and requitvs buard’s approval.
Therefore, | am requesting this request be placed on the Board's agenda for thefr Oclober 21, 2022, Board of

Buperyizsors meeting,

Should you have any questions, please lot inc know,

' Tohn K. Pierre, Es=q.
Chancellor and Vanua B, Lacour Endowed Law Profssor

APPROVED;

Dontiis K, Shields
President*Chancellor

" an Eooal fducaiional Sppardunlly instituficn”
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Tisds tnfermation iz requested solely Lor the orpose o¥ delermdning complises with Federat Clvil Righla
Liaws and does not alfeel amployment £onyiduealion.

EFHMIC ORGIM {*iepza chedlt one):
_ Hispanic vr Lating ) Mon-Hispanle or Mon-Lating
RACE {I'lense cheels all that npply):
White, not of Hiupdnibo orighn, o Roving origing ey of te eriginel peaple of Hurope, Nordl Adden, o e hlddre o,

X Black. natof Hispanic rigin. A potson having arlging in any of the Black racinl pronga of Afiies,
Hispanic. A pecten of Mexican, Faertn Rlce, Cubui, Contral or Fenth Asnerican, or mber Bpanish colre or eriping,
regatlles of rce.

Asinn or Pasific lidondar. A person heving orlas n any of the grigivnl peaples of the Far East, Soutieust Asiy, e fdian
Bubeentinent, or iz Twclfic liandy This acea inclades, B exanmple, Ching, Jepan, Ko, tate Phillppdiac Islaida, sed Samos.

American bdian or Alagkan Mative, A person having orleins i any of the arlginat penples of Morjh Amerleat, aind who
__ mbtakus eultacak [dentiReatan thecugh itk alftliation or comtrmaity reeogndton.
. i R L L i L

COMMENTS: The Unit Coordinator and Lead Crtalog Administration Ly Academic Supperd whl manage il
aspects af the SULC vatalag and will Be the primary paint of comiact for Watermark [usight, Bifective Nayesd ber
01, 2022,

Dally )
EMPLOYEL DIRECY SUPERY LSO AYC Cynihia eed
NIJMBELH OF M FLOYEES SUPRRVISED, (fany) 33

51R USE OMLY:  STATUS {circle one} EXHMET WON-EXIET

GUIDELINES: Al emplvyues, students, graduzte pystsinnis being caployed throngh the use of this firm
are {6 report to and be cleared by the Huwnn Resources befora any criploymat 15 offered and befiee
starug 1o worl, All students are to bring with them cleacanes tram $he Ficancint Add office, Blutencut
of Account {Tee veceipt), and 2 elass schedule. All prospertive empluycesatudents mast bring n pictured
1D, social seerity card, birth cerlilivate, certificate of naturalization, resident alivn esrd, HE-D and J-1
visas, passport, and F-1/1-94. The lutier six (6} documenis do not apply o 1.5, Clilns,

Hunzo Resourees before amploynient is

Dacumeztaiion must be pr

olTered.
CLASS GF BMPLOYMENT (VISA STATUS):
TYPE solFRiRRN UNERSTTERBIES TR
United States Clizen/Certifizate of Naturalizition EHGIMMBERED { FUNDS AVAILABLE
Reaident Alien DOSRA.- & - PR
W1 Visa (Distingulshed Morit & Abitily) okl e/ 7
It Wlsn {Exchange Yisitor Prograti) Tt M& o
F-] Visn (Hudent Emp, BT Student at $.11) av_Ft £OALAT
OPT (F-1 Visa-INS Prior Approvei-Pactical Work Experience™} m ’

R N -

Do Not Write Below This Area
For Human Resource and Budsetary Control Use Only!

PAT APPROVAL PROCTSS CHECKLIST {Must have the intormation ontfined belew):
Approved Position Vacancy Awlhorizition Form (appleable for new and replacenent positions}
Position Vagency Annosncement (positlcn advertlscd befov processing PAF, if applicahle}
Agpplicaitan for Briployuent Form Adinin/Tac/Uned Posltions{Civil Service Applicotio fur tlassitied employees)
Authority 1o Reledss {signed by :mptq;.j:e) ¢rubmlied to Campas Potice with CriminalBuckgrond Chech form)
I___i_,ﬁupcrvimry Eﬁgﬁ:ﬂi#}}a@%mguaﬁi Q::f:ehk Fomn {corpteied by empliyvess vorified snd signed by suficrviser)
. Exemplions Snivey Fi:}r'rll': (siggned by employes and budgst ead)

 I'voposcd Employee Appuintment
_ Fraoposed Banployes Clearance .

Resiicted! Job Appointment/CS Rule 8.5 Lettor of Justification (fur classified, il applicuble}

CONTINGENT UPON AVAILARILITY OF FUNDS

K, |BRf022




SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
sus ] suBr [] SULAC X SUAREC [] SuNo [ SUSLA []

A B R R R f e e e R A o TR e S R e A A R R R R R e el R R R
POSITION VACANCY AUTHORIZATION
et e e e e e e o e e e A e bl Ak R o o e R A A A e e g e

REQUEST THAT THE POSITION TITLE  Unit Coptdinatar and Eead Catalog AS DESCRIBED BELOW
Adniintstrater for Academic Suppolt

Academic Affairs
{Dapartment or Unit}
Soarce of Funds
[0 Replacement  [£] New Positlon Al Unclassified [ State
L Civil Service [0 Temporury [1 Facully [0 Grant -in-Aid
] Tenursed [] Probationary (for Facully thls is srme a5 tensve track} L] System Reveoue

[} Ageocy Fund State

VACANCY DESCRIPTION AND JUSTIFICATION

{Inehuds vank (for facubly) and approximate salary; initiator of form must have priot approval of salary/salary range with

the appropriate Yice-Chaneellor, Chancellor and/or Presicent, Salariea for classificd positions must be approved thieugh

Hunan Resouvices).
Tiie Unit Coordinator and Lead Catalog Adminiuttator for Acadermic Support will manage all aspects of the SULC catalog and will ho the primary
point of contect for Waterraurk Insight. Provide regubar updates lo cxecutive spansors, lead he implementalion, serve ez SULC sobjecl maldse
expert, monitor progress and mainfeln Irck 1o meet deadlines, knowledpesble of asscasment, accreditation, and wehe-bascd spplications,
commubicsts timelings, and expectations to campus stakeholders, and compilete adminisirator onbogrding,

Sofavy/Range:  $70,000 - $80,000 Previous Incumbent (if replacemont):
Approved Disapproved
Date
v Approved Disapproved ,{é) - 2 - & %

Date

FINANCE/BUDGET OFFICE ONLY " HUMAN RESDURCES OFFICE ONLY

Funds Available Ex\i??gmppmved Positton
_'/Yas Mo Yes Mo

\.g)ﬂjé -E-#?A;ggp Je /3. bz Hinployee Class: MU 1ob Claga: ’52.”{‘-{ D'—-

e

Siymnahe Date 4
Budestiiumber (/007 - FZ030 = B/042 ¢ 2 #/00 Verified By: Datc:
/ Approved Disapproved _ M——____ J 0/ 2 / 22z
ﬁice (j‘ﬁ{:ellnr Date
' Approved Disapproved 7y - W wd
Chancellor/Vice Presiden Date
Approved Disapproved —
President Date

An Lgual Opportunity Employur

Rew. &052002




Job Description
Lend System Administrator for SULC Catalog

Position Summary

The Lead Systemn Administrtor will managre all aspects of the SULC catalog and will be the
primary point of contact for Watermark Insight. The Lead Sysiem Adminishator will provide
vegnlar updales to execntive sponsor; lead the implemenlation; serve as SULC subjecl matter
expett {ensuring the factsand details are correst so that the project’sprogram’s delivembles will
imeat the needs of the stakeholders) and tminer, The Lead System Administrator will also monitor
jmogross gnd slay on truck to mest deadlines; will have knowledge of asseasment, accreditation,
and web-based applications; communicate timeliness and expectations to campus stakeholders;
and compicte adininisirator enboarding,

Responsibilities and Duties

Irplement catalog strueture for naative and program conteid, Manage ang prioritize catalog
requests, capturing requirements for content and timing, aligning resoures Lo deliver catalog in
the thneframe and format requested, Edit and make necessary changes (o the catalog. Sarve as
subject matter expert and trainer to any cmployee designated by Vice Chancellor Shavwn Vance.

Education

Bachelor’s degee ar squivalent relovant experience

Expcrience

3-5 years of catalog expetietice

Excellent oral and written communication, iritérpersonal gleills

Exccllent arganizational skills, ability to prioritize workload and nreet deadlines
Ability to lead and influence cross-functional teams

Thorughness md high altontion to detail

. ¥ & & 2




TR

SKLLSAUALIFFICATIONS

« Adlpbu Photoslop = Tax Preparer * Real Lafalo

» Murketlng = Pyblication Finishing and » Office Admindsteation incloding

» Wohatic Develapmunil Binding Accountling, Payrall, Elegironic Seanning

+ Adabe TnDesign/Ilwstraror » Xifrace/ TWEN/Exam Soft » Customer Serviee/Relal] Salos Associate

+ Microsoft Office » pdobe Acnobal Fro DO » Technienl Dplg Enkey inclading 1ICD-9-CM/CPT
EDNUCATIONM

2014  Dverest University (Brandon) Tampy, FL

Bughelor of Scienee in Accaunting/Magna Cum LendeAGPA 3.83

2008  FMU/Evercst University (Brandon) Tempa, FL
Agzsociste of Sclence in Accomttag/Megur Cum Lande/GPA 3.92

CERTIFICATEIONS

3011 Baton Rouge Contmunity Collego Training Program
Introdaction ko Grant Proposal Bevetopment

7008  Donokdson Bducational Sorvices
aal Iis{obs Broker Cenlification

2002  Bab Brooks Real Lstate
Real Estate Agonl Certificntion

1954 H& R Block
Bagic lncomie Tax Prepavation Certification

ACCOMPLISHMENT
Cor-Auihor: Scuthern University Law Center, The Campus History Series

WORK EXPERIENCE

Wi - Tinit Coordinator (O4lice of Aendemié Support)
Present Southern University Law Center, Baton Rouge, LA
s Provides adwivistrative support o gleven (1 1) Academic Calnsolors and histuctors, three {3)
Menlal Health Counsetors, thees (3) MPRE's Counselors, end fourtecn {14) Writing Feltows,
o Mainlains nnd npdates doewments created within the Gffice of Academic Support Unit,
»  Muinlains filas necessary lor the fanctionality of the Oifice of Acndeinic Support Uit ond assists
with the dais colleciion med resordation.
e Frovides administative assistance with respect to the implementatlon of seademic courses, such
%8 Lewyering Process aud/or bar prepuratory courses, isught by membess of the Ofitce of
Acaderitc Support Linit,
Mainlatos the fraveling and reimbursonient requests,
Procass professional services contracls,
Asslsis with uploading profossors’ sxmns and making sure the formal {5 ¢correct to Exam Sofl,
Assipned wilh sdditionat dulies of being the Lead System Administator far SULC Catalop which is
an ohgoing job, Working wilh Watermark/avenlink (2 implenient the vatslog on e webaile.
[tevise Hie catalog stiuchure for natralive and progmm conlenl; serve BB subjest matter grpert and
trainer, monitor progress, make necessacy edits, mt slny on Irack lo meet demilines.
s Auvisls olbor tepartwsents as necded.
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a406

T0d —

1403 —
LA

Tax Prepaver {Tax Scasons, 01/11-04/1), 1/05-04105, 01/)4-04/04, 01/02-04/02, 0 1/99— B354
Jackson Howitt Tax Service, Baker, LA

Prapared shmple to complex 1ax returns for the aforementioned years,

Iiterviewsd clients to obtain additional infornation on taxabla Income/deductble expenses and
allowances, Used all appropriate adjustments, deduelions, and credifs to keep clients” taxes o a
miningem,

Answered client™s questions/complalnts; mady necessary copigs end distiibuted to clienls,

DIFee Mannger/Sopervisar
Jaclkson Hewitt Tax Servive, Baton Rouge, LA

Overseen day-to-day opetations of Lax frauchise and peeforimed other duties assigned by e
OWHIET,

Superviscd 2-3 employeas and processed timeshems,

Prepared sinple to complex Hix retutns.

Interviewed clients o obtaln additionsl information on taxable Incomeldednclible expenses and
alloveaticos, Used all eppropeiate adjustments, deductions, and credits to keap clients’ mxestoa
mininmm,

Explained federat and stae tax laws; answercd client’s questions and complainis; mate
necaessary soples for clients,

Administrative Assistant T (Medlaéion Department)
Southen: Dhiversity Law Center, Ratwn Rodge, LA

Assistud the Ag Mediation Coordinator and Stall Altorney.

Setup and type a wide varicty of correspondences and roports from rough drafl.

Contact by phone or letter all partles involyed in the Mediations.

Took and kanscribad materials of 2 legal nature 2s well s interoffice memoranda and gencral
cowrespondunce. Prepared, prooftead, and edit cotrespondence, reports and ather inaterials.

Real Estate Agent
Gold Star Reatiers, Zachary, L4

]

Soficited potentiat clients to buy and seil properties.

Advlsed clients on prices, morigages, tmarket conditions, and ofher related information.
Compared properties to defertning a competitive market price.

Generated lists of properties for sale, including details such as location mid fegtures.
Promuted properties thiguph advertisziments, open houses, and listing saryioe.

Took prospoctive buyers to see properties.

Prosented purchase offers to sellevs fur consideration, medixled negotiations betweeil the buyer
and soller,

Ensured all teniss of purchase contracts were mel.

Explained contract ltems to clisnts, coonlinzled inspections, and ass Lubedl wilh the closing
transuctlons,

Capatie of' using dara bases, along with olher prograins that were on & computer,
Marketing (brochures, direct mall, post cards, social media, uewspaper, and advertising)



SOUTHERN UNivERSITY LAW CENTER
261 A, A, LEnoer HaLe
Posy OFFICE Box 9254
BaToON RolUes, Lowisians FOBES-3254

OericE 6F THE CHANCELLGR September 8, 2022
L
{228}y 771-2552
FAX (225} 771-24745

Tennis J, Shields

Prasident/Chancetlor

Southem Univenity System and Balon Rouge Campus
1. 8. Clark Administvation Building

4% Floor

Raton Rougo, LA 70813

RE: Promotion for Marina Bitagova to Executive Director of Intellectual Property
and (Hobal Business Programs

Dear President Shieslds:

The key to shudent success is a strong Intellectual Properly {IP} and Business Law Program. They
will aliow = leveraging of our expertise in epplying research to industry and to prepare 1P and
busineas faw professionals who will further support the state and regional economy. Cur studenis
will be in a prime position ta offer valusble lepal assistance to any global orgavization when paired
with a profound understanding of infernational intellectual property and the internationnl business
framewars,

To achieved and provide this voiuable service to our students, thers is  need for an Executive
Director of Intelieetnal Property and Global Business Programs. [ am hereby requesting that Ms.
Marina Biragova who is qualified for this position, assume the role of Lxecutive Direclor of
Intellectual Property and Global Business Programs and merging info this position her function in
the Technology and Enireprencurship Chinic. M. Birugovaisa Pusincss and Intellecual Property
Attorney but also has experience in counseling clinic clients on commercial makters Lo include
business. formation and stracturing, commercial contracts, regulatory compliance matiers, amd
serves s supervising aftorney for the United States Patent & Trademark OfMice’s Clinic
Certification Program at SULC, She hus formed powerfil partnerahips with top industry
innovators and law fitms during her tenure as the Clinic Director, including Google, Apple, and
Meta, Her diverse infernational background further assists Lo foster iinernational collaborations
and partnerships, most recenlly with the Observatery of Foreign trade at the Universidad Estatal &
Distancia (UNED) in Costa Rica.

" A Ceal Ptz otional Oporlunily nstifulion”



Altached for review are Ms. Biragova’s resume and job description, The annual salary for this
posilion is $120,000, effective November i, 2022, T am requesting that this be placed on the
board’s agenda for the October 21, 2022, Board of Supervisors meeting for approval.

Should you have any questions or cotcerns, please let me know.

Sincersly,

R
. Pierre, [
neellor and Vanue B. Lacour Endowed Law Professor

APPROYL:

Dennis I. Shields, President/Chancelior

SouTaeErN Unnvessity Law CrnTER
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o8 CA Ve B e B {SOUTHERN UNIVERSITY SYSTEMY

CAL1D OF R e {;ﬁ Personnel Action Form Deegeaan | J
5 NI RS R R

CAMEPILE: 818 AUk SULALCT X SUAREC SN SUUSLA

EMILOYMENT CATEGORY:  SMONTH IZMONTH X OTHTR _ (Specity)

Acedamic ool Mon-Academbe CiH Sarvice
—.__ Tempurary Foarttime{ | % of Full Thac) Reslrioted
Tenbred Undergrailoate Siudent Jab Appoiuinieni
_ Tenurdd Track Froduata Asststont Frobafionpry
. Other (Specily) Rediree Iuinrn To Worlk Porninoant S{RIus
Previons Employee A Rengon Lelt WA
3ake Lelt NiA . Sulory Faid MrA »

— I I
Profile of Person ¥ecommended
Length of Employmeni {50 i Ta AW3IN2E23
Wrmeetive Dale:  FEM0)/2022

Mame  Mnrina Biragova B850 XAX-XX-H297 Sax r Race* W
[LA3t 4 digils oaly)
Ywsition Tltle:  Laceotive Director of Infollestus] Proporty emd  Depaytmont;  Baw Centor —Clinke
_Globrl Boginee Frogerm
Cheek One ExTsting Pusfting *¥isa Type (Scd Roverse Sidn): IIEI
X Mew Toslon Nxplration Naka: -

Foflior vsesney Auller=sfon forilk Mt be priocemed and mppouved to Kk
exlting and upwr posidons, Foaliban pursk be ndveriiaed before procedsbig PARF, IF

apleelile]

Years Bxperbence 13 Soalhern Uthversity Experience 4

Dagree(sy:  TypeMliscipline {].'.A -Bducutiond: ImatibutianLocatlon (RU-Baton Kouge}l: Yeur:
LT.p2. Lovtsiaun Sute Unbeetsity ooy
I e Pyufigorsk Inatlinto of Ecgugmbc aed Gm’e; noce | a0i3

Cuvront Emplomer  _ Sowtheri Tnlversity Low Ceater

Pernonnel Aclion
Cheek Oue | X New Appuimiment Contlmcation Snblritietl Leave of Absonce
_ Trusler ____ Rapizcement Oiher (Apecily) | Samry Adjostment

Recommeendel Sedmy _ SEH,H00.00 Salary Haedjclml 3 {003,008
Squrea of Mianilz _S1100z- Erhi_i-iﬂ-ﬁlﬂm-mlﬂﬂ (¥54, 32,00} and I2PERD-FLAH-GTA02-24 180 (55 GORO0)

Tdenilly Budpel: _ Grabsf Lawenfion

Frig Crode: _ROsk1g - Page L ltem ¥
Change ol

frem Te
PagHion Exccativa Director of Inteblectual Property std Glabal
Execuibys Ddyector of Tech & Fulre Twistness Program
Slatirs
Sulury Adjushieert  E104,832.80 - 120.000.00
Fiicenichiel AW sipnnture £, applicable):
Lisf total fupde earrently bl ks einployes by Source of Fynds N . Amount
Svuthors Univorsiber 320LR4-31240-61002-14 100 | 555, 66608
et Reveyse Sldn__ __ 311661-31240-61082-34 11 $64 23206
Comments: [Use bagl of form} s

*Soo Tevnree Slils Graduata School stgpatiee (I, dpplicabbch:

‘f’l-u: Clumcelim ﬂi& @

Ilh'euturu"]"ﬂrsnnncl: T hake *¥iee ProstdontFinanen Date’
Dusiness Affalra'Comptratler




Tresldont bniz ChairmewS, 1L Board of Supervizer Date
“Thin inforintion ir reqnested solely for (he purpase of determining vorapliance whh Federal Civil Tughts
Laves and does net affect emplaymend eonvideralbon,
FTHNIC GG (Please cleel ong):
_ Hispsmic or Latine
MACE {Please chacle sH fhnd apply):
x White, nol of Hispanic arigin, A porson havhig ariging in auy of the ariginnl mangic of Bucop, Marth Afties, or tee Mbddée Soal.

_ vton-Mispanic or Mon-Litine

Dack. not of Hispanic Qrigis. A perso haying origing in aney of the Black raclat grovps of Alrles,

Hispanic, A pesson of Mcalcen, Pucsto Rchi, Cubw, Cendral or Sout Amserican, or ofher Epsnish cuflure o arigins,
ragardless of s,

Asian or Puclfic Izfender, A porson kaving otigins b sy of e oriphin] panples of the Far Bast, Soullewost Asts, the Indiun
 Subceniagnt, or the Paclle Istands, This arce ielodes, tar cxgmple, Ching, Fapin, Karcn, Ba Plhlliprian Tslands, aod Satnoa,

Amerizest Indinn or Aluskra Native. A persen haviig dtiging in sy of fhe afigiool pemes of Mol Anserlcan, anad who
mzintains cuireral identbfeation leough tribal aMitlation or cemunadty Tecognitioo,

COMMENTS Promofion for Mnvina Diragova to Executive Divector of Intollectual Property and Flobz] Dieadiness
Program. Elfective Moveher 01,212

FTMPLOYFE REGULAR WO ACHEINULE: Daily

ITMPLOYEE DILECT SUFERYISOIN: Chaneeling Jolm Plerre _
NUBER OF EMPLOYTES STUPELVISED, {if any) 22500

HR UAE ONLY: STATLS {circle coe) EXEMFT MNOM-EXEMFET

GUEDLLINES: All enzployees, students, gradule aszistanin belng employed tkrough the ise of Hlys farm
are in veport to nnd Be cleared by the Hunen Tesonrees pelorg any employment iz effered and beforg
staréing 10 work, All students ave to bring with then clearonge From the Financial Add offee, Stotemeni
of Acenunt {fue reeeipt), snd A class sehiedude. All prospeciive employeesfludents musi briug a picturcd
1D, Rocix! seearity catd, blrth cordifleate, certifieate of naturatization, vesident atien card, FI-B and J-%
vins, passport, nod P-LA-94, The latter six (6) documents dn not apply to U.S, Citizeus.

Documentatiog smost be provided
nifered.

CLASS ML NT (Y]5A STATHRY

i Si}U’!'I:'j'EHN LIPS RS TY L AaF CEMTER
. encURSERen f rUNDSRYMIABLE

Uiniled Stotes Citizen/Coriificate of Naturalization 0G| Eg ... S e
Residem Aliet o R4 /ﬁ é. P
H_t Yisa {Distingulsiied Merit & Ability} L B A
I-1 ¥iaa (Exchange Yisltor Progrem) (S ) S é.,.____..,w_
F-1 ¥isa {Student Fmp, FT Stutent at 3.10} n
OPT {F-1 Yian-THS Prior Approval-"Practical Work Bepesienea'’} bl

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

AN APFROV AL PROCESS CIIECKLEST {Must have the information oultined below):

Approved Position Vacancy Authorization Form (applicable for wew prd replatamend posltions)

__ FPrwition Yeceney Announcemnd (pasitian avertied bofare provessing PAF, if opplicable)

_ Application for Rmytoyiment Fonn AdiinPacfUinet Positlans(Clvil Service Applioation & clessifisd complopes)

_ Autharlty o Relense (slgind by smployes) (submitted to Campua Patles with CriminskTiackpround Check o)
Supervisory CrimInalMackprouad Check Form feamplemd by craploves! vorlfied and slgned by stpsrvisoy

. Exemplions Surey Foﬁ‘ig‘ taigmed by employes and buudgst head)

~__ Tropnsed Employee Appointment

___ Peoposed Emplayee Cleatance

__ Restrictedf Job AppoinimentiCS Rule §.5¢ Letter of Fulification (for clessifisd, if applicable)

CONTINGENT UPON AVAILABILITY DI YUNDS

ey JOMR021




SOUTHERN UNIVERSI{TY - BATON ROUGE, LA 70813
SUS[] SUBR [ SULAC SUAREC [] SUNO [ SUSLA ]

I A A NEE RERE R U O R e P PR P R P e P R E R AL e s e e
POSITION YACANCY AUTHORIZATION
Bk Ak Rk A A A AR R AR R AR AR AR R AR AN AR AR AR AR R AR R AR R AR A AERA AR AR R Rk e AR d R e e ek

REQUEST THAT THE FOSITION TITLE  Bxccutive Director of Infellsctual Troperty snd - AS DESGRIBED BELOW

Globa] Bisineas Programs

lntellectual Proparty and Global Business Programa/Technology and
Enlroproneurial Depariment

{Depatiment or Unif)
Source of Fuids
[0 Replacement D New Position B Unelassified [ State
O Civil Service ([ ‘Temporary L] Feeuity [J] Grent -in-Aid
LI Tenured Ll Proba tionnry (Vor Pasulty tlds ix s 58 lens ve lrack) 'l System Hevenue

1 Agency Fund Staic

YACANCY DESCRIPTION AND JUSTEFICATION
{Include rank (for faculty) and approximate salary; initiator of fort must have prior approval of salary/zalary range with
(he appropiiate Vies-Chancellor, Chumeotlor and/or President. Saluies for cleasified positions must be approved through

Human Resourees).
Tite Fxecotive Direclor will be responsible for deiving and menaging the glolml development pipeline 2nd perinerghiy nelwonks in Durape, Adtica
and Lails Arerica; ensuring thal the Law Center’s [P and tmsiness prograims meot thelr stretegio ohjectives, provide vision lor and contritige
lcadership io the Law Cemer’s comprehensive, markel-facing TP and busincss curricubem desigeed W sapport the shorb-ond long-term growlly

Eoala -

Salary, e:  $106,000-$150,000 Previous Incumbent (if reptacement):
Approved Disapproved Qw/f /]/} ‘/}U{ R0 } b i / )Y .;l
nt Dhate
v Approved Disapproved \ fd?/é /;‘»}j’
Dean/Birector/Supervisor of Budget Uni¢ Date
FINANCE/BEUDGET OFFICIE ONLY HUMAN RESOURCES OFFICE ONLY
lunds Available yﬁnyﬁppmwd Pasition
Yes o Yes Ho
Emplu}fe CE&SS Job Class!
Snbemnge |7 / ﬁ»-’-’" T 59550
___ Signature gt A f' i !‘?
Budpet Number | Srroofs sz.-&‘.:‘.l Livel » 7 o) 0O Y "-.I’crif' ed By " Dat:
P20 BH F/aYD - éxwﬁﬁ A L)
x,/ App d Disapproved - J :.'J»--P'-'__"'F /e / 7
' Date
Approved Disapproved (&Zgé%;m
Date
Approved Disapproved _ .
Fregident Date

An Equal Opporunity Employer

Revy. R/US2013




KEY RESPONSINILITIES

1. I and Byasiness Ouireach

Responsible for diiving and managing the global developmenl pipelinc and partnership
netwotlks in Burope, Aftica and Latin America; :
Responsible for ensuring that the Law Center’s JP and business progmms meet their
strategic objectives;

Provide vision for and contribuie leadership to the Law Center’s comprehensive, market-
facing IP and business cwriculum designed lo support the short- and lonp-term growth
goals;

Enpage ih opporunities for professional development and scholarship in the sreas of
intellectunl property, technology, internations! business, and corporate law.

Represent the Law Cenler externally, and as requested on law school events and initiatives.

2. USPTO Clinic Certilication Program

Ensure that the unique administrotive and operationat needs of the USPTO progeam: are
met, through developing 1 nusnced and detailed understonding of clinical education;
Advise faculty supervisor{s) and altorueys on recommendations Ior currenl and fulyre

operations of the Program.
Conduct mandatory semi-anmual gsxeasment of operations and processes of the Progran;

Promote and strengthen Program’s unique educnlional, client-facing, and public service
migsions;

Perform and manage student-facing comumunicalions on adininislrative and curiicular
matiers, such as enmliment merequisites, clinic registration, and repulatory compliance
issuey,

3. Executive, Administrative

Supervise staff, interns, and students, end provide leadership to achicve gouls and vision
of the a8 wel as the day-io-day operativns;

Manage adminisirative stallf and sdents” workloads and backup needs to ensure even
disiribution of workBow;

Manage wide adminisiralive funciions, such as electronic file meintenance, conflict-of-
interust sysiem, and finoneial secouits when applicable;

Deyelop and mainlain collaborative relationships with the SUS administrative and
operational teams;

fmplement and ensure compliance with SULLC’s academic and administiative policies and

plocedures.



Tifie: - Executive Director of Iniellectual Property, Corperate, and Global Basiness
Programs
Repoits to: Chanceflor (SULC)
Overgess:  Intellectual Property Programs, Corpoiate, Intetnational Business Initiatives,
Technology & Euntrepreneuiship Clinic, Pro Bono Business Servives and Oulreach,
USPTO Certification Program.
Selaty! 120,000

SUMMARY

The Duector of Tatellectun! Propeity, Corporate, and Global Business Progmms is responsible for
supporting and prometing academic activilies and opportunities in the business end intelleciyal
properly sectors. This position is aiso responsible for engagement with government officials,
internationsl ieadets, orpanizations, and coungellors, and leading business and TP lawyers md
practitioners, The Director of hutellectunl Property, Corporate, and (obuo! Business Programs also
serveys as the head of ihe ULS, Patent & Trademark Office’s Clinic Certificaticn Program at SULC.

REQUIREMENTS
= Juris Dociorate
= [.ovisizno Bar Member in good standing;
= Cerified Faculty Clinic Supervisor of the USPTO"s Law School Clinic Certification

Program;

" At leasi three years of [LlHime fegal practice experience in copyright, tradeinark and
Jatent iaw;

» At lcast 3 years of experience drafting and negotialing a wide range of commercial
contracls;

= [{nowledpe of infernations! (rade laws and policies;

»  Kaowledpe of interngtional antiirust, unfair trede practices, and intellectual property lew
and its apphcalion;

¥  Experience in study abioad, oulreach, international education, or similar Geld;

*  Demonstrated ability to work in global teom environment and communicate effectively
with stete, federal, and corporate pariners;

» Capacity to build elfeciive worldwide oulreach, resource mobilization and policy
engagement, _

v Proven ability to understand legal and regulatory concepts and convert them inkg
relevent, practical business requirementy;

*  Atleast three years of budpet and stalf management experience;
Experience in 2 technology practice area {refened),




MARINA BIRAGOVA

SUMMARY

Marina: Biragova is B business and inlellectual property atiomay with a parficular experience in
the techinology, medlafentertainment, and energy Sectors. She counsels her clienis on a
broad range of corporate transactions and com pliance matters, intellectual property rights,
commerciat and contractuel arrangements. Her clients oparate In a wide range of indusiries
including sustainable energy, fashion, nroduct design, food & drink, software, finance and
refail. She is a frequent presanter at national and international bus|ness, legal, and
technology conferences, community avents including some in Silicon Valley, Washington
D.C., and Mew York. She also selves as a legal experl presenter for numerous business
development programs and organizations in the siele of Loulsiana,

EDUCATION

5007-2012 J.0. Pygilgorsk tnstiute of Economics and Govemance (Russia)
Degree; Jurs Doctorate {Summa Cum Laude) | GPA 397
Concentration; Gorporate Law, international Law

2045- 2017 LL.M. Louisiana State University, Paul M. Heherl Law Canter (Raton Rouge, US)
Degree: LLM,
Cancentration: Corporate Law, Energy Law

2021 Harvard Busingss Schaal {Boston, US}
Professional Development Cerlificate in Enlrepreneurship

2071 Babson Busihess Acedemy (Boston, US)
Professlonal Development Cerlificaie in Entrepreneurship

PROFESSIONAL LICENSES, CERTIFICATIONS & PROFESSIONAL MEMBERSHIPS

= Louisiana Bar

» Russlan Federation Bar {diptoma privilege; noa-criminal matters)

« Supervising Tredemark Aflormey for the USPTO Law School Clinlc Ceriflcation
Program at Southern University Law Centes

» |nternationat Trademark Association Member

= Worid Intallectua! Propery Organization Member




PROFESSIONAL EXPERIENCE

2021-Present
Lagal Consultant | Louistana Minority Business Pevelopment Center

Responsthle for educating and guiding Louisiana MBDA Business Center {MBDA} clienks
on legal stategies and concepts; contribuling to MBDA programs and initiatives,
networking and parnership building with community partners including Economic
Devetopment Agencies, Chambers of Commerce, and other community organizations for i
the purpose of bullding commurilty service base.

2018-Present
Fellow/Clinkc Diractor | Technology & Entrepreneurship Clinic at Southern Universily Law Centar

Responsible for oversaeing the administration, programs and streteglc pian of the SULC Tech
Cilmic and has primary responstbiiity for developing the Clinle's curriculim; complianca with the
USPTO guidelines; case selection; community work and other advocacy work to pramote the
Clinlc's misslon and goals; supervising Clinic staff, contractors, interns, and students in all aspects .
of the Clinic's work: managing development activities in support of the Clinic and when and a
where approptlate, counselling clienis on a wide range of corporate transactions, intslisctua
property rights, employment law, regulatory compllance, commerciat and contractual
arrangements, inciuding in relation to licensing, outsourcing, and franchising.

2018-Present
Adlunct Law Profasser (IP, Contracts, Businass Law Related Sublectst | Technology &
Entrapreneurship Clinlc at Southetn Univerelly Law Center

Responsibie for instructing law school shudents in accordance with educational theorles and
techniques; developing discipiine related currlcula; assessing student learning; parllcipating in
program evatuation, and coflege aclivities; malntalin college and depariment standards in support of
the College's mission and stiategic plan.

2016-2018
Vilting Attorney slaw Clerk | Koemer Law Flmm (New Oreans, La)

Provided litigation and mediation support in a wide variety of iegal areas, Including commercial
contrects and agresments, commercial dispuies, Employmant Law, Ensrgy Law, Emvironmental
Disputes, and dralling of pleading for State and Federal courls (district and appeliate level},
adminlstrative courts.




2013 -2016
Lagal Intern{Cocrdinator | Lovlsiana Office of ihe Lt. Governar

Asststed the Dlrector of Special Projedts, General Counsel ardfor othet daparmental managers
oh a broad range of legal, adminlstrative, leglsiative, and policy maltars, including in refation to
the State's 1P, Contracts and Agreements, Stale Boards etc.
PUBSICATIONS
Publications:
» "egal Regulation of Chemical Waste Disposal in the Protectsd Ecalogical Region -
KMW.* Annual Coliection of Research Works 2008

= "How The Newly Impiemented Amendments ta The Russian Constilution WHl Affect The
Course of Russian Demacracy." Annual Gollection at Research Works 2009.

RESEARCH WORKS:

= Do Dreanis come true? A Tenuous Future of The Hussian Natural Gas Expotts Under the
Third Energy Package and Incressed Competition In the EU energy markels

*«  Legal Mentality in Terms of Russian Society Renewal

« Separation of Powersina Law-Governed Democratic State

= Typesand Forms of Civi| Law Responsibiilties

» Bank Deposit Contract

= Criminal Characteristics of Extortion

»  Consideration of Corporate Canflicts by Internattonal Arbiiration Courts & Chambers

s Legal Mathods and Forms of investment Protection in Securlty Markets
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September 21, 2022
FFICE OF THE CHANGCELLOR

(225) 771-2552
FAX (228) 771-2474

Deénnis J. Shieids

President!Chancelior

Southern University System and Dafor Rouge Campus
J. 8. Clark Administration Building

4 Floor

Baton Rouge, LA 70813

RE: Permanent Menta! Health Counsslor

Dear Presidett Shielda;

In the past, the Southern University Law Center (SULC) has had & part-time Mental Haalith Comnselor.
However due to the impact of COYID-19, our students have had lo adjust to the changes which have had
an overwhelming affect, starting the need for & fulltiine Mental Health Counselor, Ms. Kimberly Dacker
las served in {his capacity on a part fitme bases and bocause of her twenty-two yeats of experience in mental
health counseling is the best individual for this position. I hereby requesta waiver of scarch for this position,
Ms. Decker has worked with the SULC stodents for over a year and s able to focus on the personal
development of sach student 1o aid them in learning the whills and coping abilities need to deal with life
chunges, Corrently, SULC has over 9l students emroiled, and Ms. Decker sees forly-five to fifty-live
students weekly, ncluding weekends.

1 am askiig that this request for a Mental Health Counselor be placed on the Board’s agendn for their
October 21, 2022, Board of Supervisors meeting, The effective date for Ms, Decler will be Wovember 1,
2022, at an annual salary of $56,000,

Should you have any questions or conicems, please let me kaow.

ohn K. Pierre, Esq.
Chancellor end Yanue B, Lacour Endowed Law Professor

APPROYE:

Dennis K. Shields
PresidentfChaticellor

*An Eoral Edlucalicral Cppertunify Insifulion”
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Job Details: Full-time Mental Health Counselor

Southern University Law Center strives to creale an environment that values and
promotes diversity, an inclusive culture, and establishes a deep sense of helonging for
each member of our community. The Law School believes that diversity, equity, and
inclusion are integral to the professional training of future lawyers, to the deeper
understanding of faw and legal institutions, and to the improved administration of justice,
Puipase

The Mental Health Counselor will provide clinical services that enhance SULG students’
personal growth and developiment, address psychological needs, and support the pursuit
of academic goals. This newly created position presents an opportunity to gollaborate
with campus partners and community resources to enhance the overall weli-being of
SULC students,

The Cotnselor whl report 1o the Assaciate Vice Chancellor for Academic Support, this
position will join a collaborative team that partners on the many projects designed to
support our student population,

Responsipilities
« Assessing and disgnosing cllents experiencing symploms of psychological

distress.

Providing psychatherapy to students.

Talkino to clients sbout their experiences, emotions, and thoughts,

Conduct group sessions.

Work with sludents to set goals, develop a treatment plan, and gain insight

through freatment.

. Waork with students to identify situations, behaviors, and thoughts that imerfere
with their weallness and recovery.

. Examine social issues that may influence a student’s mental well-being, Including
peer pressure, substance use, prejudice, work stress, financlal challenges, and
haalth issues.

. Refer students to other heafth professionals as well as to other resources in the
community.

« Act as a subject matter expert within the Law Cenier on student academic
sLCCess.

Required Quailfications
« A licensed mentat heaith counselor (LMHC) with a master's degree in
counseling.
« Be accredited by a licensure board.
. Abtlity to design, implement, and manage innovative programs,



. Studentfocused and be an empathetic individual with five years of experience,

. Passionate about behavioral therapy and clinical psycholegy where students
come first.

« Advanced communlcation skills to communicate information clearly and
effectively to internal and external audiences,

+ Strong analytical and problem-solving skills.

. Demonstrated abllity to work collaboratively with e diverse population of
steicdlents, faculty, siaff, and administrators,

« Ability to ensure and apply compllance with legal, financial, and university
policies and external regulations,

. Able to view the student within 2 humanistic corfext.

« Relevant education and expetience may be substituted ag appropriate.

Preferred Qualifications
. A minimumn of flve years' experience in meantal health counseling.
. A solid knowledge base of psychology, therapy, and counseling.
. Possess good listening skills, the ability o communicate effeciively, goed crilical
thinking and problem-solving skills, and outsianding people skils.
. Possess emotional intelligence, compassion, empathy, and nonverbal

communication abilkles.,

Salary Range
$96,000 + depending on gualifications

Working Conditions
» Typical office environment
« May need to work evenings and weekends during peak times
. Some amount of hybrid/teleworking may be permitted, pending supervisor

approval

Required Materials
+ Resume/CV
. 3 work references with thelr contact information; at least one reference should
be from a supervisor
« Letter of interest



Retirement Plan Eligibility:
The retirement plan Tar this position is Teacher Retirement System of Louisiana (TRS),
subject to the positlon belng at least 20 hours pex week and at least 135 days in length.

Background Checks:

A criminat history background check will be required for finalist(s} under consideration
forthis position.

Equat Opportunity Employer:

Southern  University Law  Center, as an equal opportynity/affirmative action
employer, complies  with  all applicable federal and state laws regarding
nondiscrimination and affirmative action, The Law Center is committed to a policy of
equal opportunity for ali persons and does not discriminate on the basis of race, colar,
national origin, age, marital status, sex, sexital orlemailon, gender identity, gender
expression, disability, religion, or veteran status in employment, educational programs
and acthvities, and admissions.




KimperLY R. DECKER

Seplember 2021 —Present Southern University Law Center  Baton Rouge, LA
Manted Health Coimseling

Deveiop and write Lealment plans, process notes, and diagnostic suimuties Assign diagooses
and prepare for casc management

Meatings with students regularly to provide counseling ireatment and adjust lreatment
plans as necessary. Sessions wilh 45-55 students weckly. {Weekends included)

Conducling ongoing assessments of patients’ progress, Providing counseling activitics
including but not limited to processing (tauma, enhancing coping skills, providing lfamily
functipning and refationship cnhancement interventions, promoting communicatioi end
social interaction, pareiting education, mental health, or domestic violence counseling
and psychoeducation.

Coumsel sudents individually and in group sssions, to assist in cvercominy dependencies,
adjusting o life and making changes.

Mainmmining confidentinlity of records refating (0 studenls’ treaiment.

Counscling also includes treatment plang and interventions consistent with thelr own
iheorefical orientation, a critical evaluation of the literature, client mental health needs and
gaals in counsoling, diagnosis, and best practices in the prolession, Using clinical akitls
to develop thermpeutic corumunicalions skills, emphasize the clienl-counsclor relalionship,
anel facititate and manage the counseling process with individuols, families, and groups.

Providing disgnostic assessments, therapy, cotnscling, and support serviees for a diverse
caseload inchuding adulfs, adolescents, and families experiencing mentai healih issues,
communication challenges, or family conflict. Wk with individuals, groups and
comnmunilies o improve mental heaiih.

Dncourage olients to discuss emnplions and experiences. Bxamine isaties including substance
abuse, aging, bullying, anger management, careers, depressio, refnlionships, LGBTY
issues, seli-image, stress and suicide.

Counseling slso includes treatment plans mxl interventions consistent with their own
theoretical orjentation, @ aitical cvaluation of the literture, clicnt mental health needs and
poals in counseling, dingnosis, and best practices in the profession, Using ¢linteal skills
to develop therapeutic commnications skills, emphasize fiie clienl-counselor elationship,
and facilitate and manage the counseling process with individuals, families, and groups.



Seplember 2019 — Tuly 2022 Focus Famiky Serviees Daton Rouge, LA
Mental Health Counvelig

« Providing disgnostic assessments, therapy, coynseling, and support services for a diverse
cuseload incinding adults, adolcscents, and families experiencing mental health issues,
communication challenges, or family confliot. Work with individuals, groups and
cosympnilies to improve mental health,

» Encourage chients lo discuss emolions and expericnces. fixamine issiicd including substance
abuse, apiny, bullying, anger management, carcets, depression, relationships, LGDTQ
issues, self-image, stress and snicide.

» Counseling also includes freatment plans and inlerventions consistent with their own
lheotretical oricntation, a critical evaluation of the litemlure, clierl mental healib necds and
goals in counseling, dingnosis, and best practices in the profession, Using clinical akills
o develop therapeutic compunications skills, emphasize the client-counselor relationship,
and Eicititate and manage the cotnseling process with individuals, families, and gtoups.

» Devclop and wiite treatment plans, process notes, and diaguostic summaries Assign
diagnoses and prepare for case management Condust substance use ussessments and
wrinalysis colléctions i ensure comgpliance with treatment plans,

August 2015-Seplember 2015 Catholic Chavities of Daton Rouge  Baton Rouge, LA
Disaster Case Menagemen! Cotnsettng

» DProviding a coliaborative proccss of assessments, planning, facilitation, owe
coondination, evaluation, md advocacy [or oplions and scrvices to meet an individual’s
and family’s comprehensive health needs through communication and available
resonrces to promote qualily cost-ellective outcomes.

» Helping to identify appropriate providers and facilitics fliroughout tho continuum of
services, while ensuring that available resowvces are being used in a timely aud cost-
effcctive manner in order to obtain pptimum value for both the client and the

reimbursement source.

e Used therapeutic ability with clients io use computerized systems for data recording and
retricval, Offers skills in implementirig therapeutic interventions designed (o help clients
challenged by a range of circumstances including: teawma, depression, anxiety, siress,
ananticipated life events, interpersonal discord, social injustice, worksite distuption and
caject issucs.

July 2010 — July 2015 Famity Solutions of Louisiana Baton Rouge, LA
Menial Health Connmling Therapist

« Drovide case management services which promote quality, cost-effective cutcomes and
achieve effective utilization of healthcare services, [ncorpotate essential [unctions of



protessional case management concepts to enhance the patient™s quality of life and
maximize heafth plan benefits, These funcllons include, but are not limited f: Coordination
and delivery of healtheare services,

Conaideration of plysical, psychological, and oultural factors. Assessment of the patient’s
spesific henlth plan benefits and addifional medical, community, or [nancial resources
available, Provision of telephonic cate imanagement and wtilization review services inchiding,
but not hmited to, mental heafth and chemical dependency Uremiment. Thorough
knowledgé and understanding of medicaland behavioral procedures, diagnoses, treatment
modalifies, procedures codes, including ICD-9, DSM-IY, and CPT Codes, health
insurance and applicable State mandated benefits, NCQA experience helpful.

Abilily to conduet & clinical assessment, trcafment planning and ONGOHIE Cast management.
Ability to dea! with members/ patients at all levels of care and/or crisis. Thorough knowledge
of eating uppropiiate case management plans. Working knowledge of community
services, providers, vendors and facilitiss available to assist members, Ability 1o use
computerized systems for data recording and retrieval. Offers skills in implementing
therapeutic inferventions designed to helpelients challenped by a range of clrcumslances
including: trauma, depression, anxicly, stress, unanticipated lile cvents, interpetsonal
discord, social injustice, worksile distuption and career issues. These include: professional
orientation and ethicu! practics, social and cultwal diversity, bhuman growlh atd
developmenl, group work, assessment, helping relationships, research and program
evaluation, and career devclopment,

Continuing to develop an understanding of a range of counseling thegries consistent
with 2z devclopmental perspective. This includes developing heatment plans and
interventions consisient wiih iheir own (heorelical orientation, a critical evaluation of the
literature, client menial healthneeds and goals in counseling, diagnosis, and best practices
in the profesaion,

Using clinical skills io develop therapeutic communications skills, emphasize the client-
counselor relalionship, and facilitate and manage the counseling process with
individuals, families, and groups. Conduct woekly individual, family and group therapy
seasions with children, adolescents, and adults diagnosed with a variety of disorders
incipding:
Adjustment Disorders, ADHD, Oppositional Detiant Disorder, Deprossion, Bipolar
Dizorder, Dysthymic Disorder, Anxicty Disotders, Cognitive Disorders and Bordetline
Personality Disorder Provide play therapy to clients aged 10 ycars and younger using
the Child-Centered Play Therapy (CCPT) approach,

Maintoined a caseload of approximately 10 -12 weekly chients Co-facilitate wo anger
management groups for middle school males and high school students; conducted
prescreening intake interviews to asscss appropriatensss for group membership.




July 2007 - July 2010 The Carcer Acadeiny Baton Rouge, LA
Schoof Behevioral Connsefor

e Muaintained communication wnd reconds for applications, intcrviews, acceptance
documentation es tequired by LRCE/EBRP Sndards, Respond to phone, email and i
person inguiries about (he program, Served as first-or-point contact for application
materials regarding any form of therapyor counseling, Tn charge of ail files and databases,
including bui not Hiumited o applicants, coboris and adjunct facuity, Helped coordinate in
all field expericice, marketing and communications,

« Provided any other assistance with any other projects or tasks deemed necessdry by the
Pyincipal. Rehavioral/Graduation Coach-Developed and implemented individual
intervention strategies toincrease the likelihood of graduation, Worked with stndents to
develop a graduation and achisvement plan to include the best program to meet
academic nnd postsecondary goals. Coordinate a transition program for 9th graders 1o
successfally adapl to the rigor of high schoo!. An undetstanding of the multiplicity af
social services available in the community Lo support students at risk of not graduating;
Having the correct knowledge of alternative educalion opportunities {e.g. Communities
In Schools, Credit Recovery, Plalo, GED, Bte.) Develop a “Gradysation Team® [or sach
identified student that mininally includes s administrator, 1wo teachers, & counseior
andfor school social worker or & representalive from a local supporl oF méntoring
agency; Develop a local mentoring program with business partners and conmect
individuaf stodents with mentots.

June 2002 - June 2007 Sherwaod Manor Baton Rouge, LA
Assisan Divector of Social Services

« Helping to improye people’s lives by assisting people by helping them cope with and salve
iasuzs in their everyday lives, such as family and personal probjems and dealing with
relationships. Alsobeing a help to clients who face a disability, life-threatening disease,
social problem, such os inadequate housing, unemployment, or substance abuse. From
time to time may conduct reseatch, advoeate for improved services, or become involved
in planning or poticy development,

Tune 2080 - Tune 2002 Amedisys-Corpomte Hendyuartors Baton Rouge, LA
Revesue Recovery Speciolfst

o Assisted in Ditling for over 250 agencies in the Uniied States gy well as Puerlo
Rico for thecompary, as well os providing patients in malmtaining md immoving thei

quality of life.
June 2000 - Jlanuary 2004 Donna Smith LCSW Baton Rouge, LA
Infern/Nieh! Experience

Assist in weekly counseling services, wherc a diverse range of social, emotional/mental and
behovioro! problems.




EoUCATILN,

University of Phoenix Baton Rouge, LA
Maguter Behavioral Sclences a2

. Concentration in Adult and Adolescent Cotnseling

Bachelor of Science 2004

= Major: Psychology

Redemptorist Baton Rouge, LA
High School Diploma 2000

Awarps & RECOGHETIONS

. 20§19 Bishop Ott Shelter Servics Awoid
. 2018 Mental Health Association Lead Awurd
w1999 Delta Sigma Thela Ing.; Ms. Congeniality

M EMBERSHIPS

« Baton Rouge Primary Care Collabbrative; Exeoutive Bourd of Divectors
+»  Louisiana Mental Health Association

» Batteced Women’s Shelter

« Baton Rouge Utgent Care Centers

. National Association of Comuunity Healthcate Centers

« Rose Hill Baptist Cliurch

D, Taira Woodrofle
TEZ Padiglvics
(225) G58-7860 1 Hizstaf 2 @email.com

Dr, Tmnika Mayo,
Mayo Medieal Clinke
(225y208-0131 | MayoHealthSystems(@gmail.comn

Dy, Paticin McCarthy- Melson
Suuthern Universily
(225) 7757060 | pﬂll'icia_melsun@suhr,cdu

Dr. Stacie Bland DNE, DPRN, FNP-BC
Buton Reuge Primavy Care Coffaborative
(225)774-1 120{Shland@brprimarycare.org

Traci Perty Andrews MSH, RN MAT/FDOA
Dept of Health/Office of Behavioral Health
(225) 342-8735 | Traci Perry(@la.gov

Keiva Tupe MSW
Toniviena Depariment of Children & Famtly Services

(225) 362-] Keira.jugefla.gov



SOUTHERN UNIVERSITY LAW CENTER
281 A. AL LENOIR HALL
PosT OFFICE Box 9294
BaTonN ROUGE, LOUISIANA 70813-3284

OFFice oF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

October 18, 2022

Dennis J. Shields

President/Chancellor

Southern University System and Baton Rouge Campus
J.S. Clark Administration Building

4t Floor

Baton Rouge, Louisiana 70813

RE: One - Year Salary Adjustment for Marla Dickerson, Alycia Grace O’Bear, Terri Mayes,
Jasmine Hunter, and Orriel Moore for Additional Duties

Dear President Shields:

Previously incarcerated individuals often have barriers to entry into the workforce due to
convictions and/or arrests on their records. The Southern University Law Center (SULC) has
partnered with the Louisiana Workforce Commission (LWC), East Baton Rouge City Parish,
Baton Rouge Community College, Delgado Community College, Department of Corrections
(DOC), and others who wish to help remedy legal issues associated with barriers to entry into
the workforce while providing experiential learning to SULC students. There has been a total of
$600,000 funds provided by the foundations to assist with paying for filing fees and costs
associated with expungements as part of the community expungement initiative. SULC
anticipates receiving significant further funding related to its expungement initiative.

SULC has provided intake, preparation of expungement documents, filing of expungement
documents, cost of the expungement process, oversight of the expungement process for
individuals, and notification of the expungement process to individuals

In addition to the expungement initiative, SULC has created an Heirs Property Initiative seeks to
address various legal issues that arise from inherited property not being properly passed from
the decedent to heirs by providing legal services and filing fees for the creation of wills and
preparation of succession pleadings. SULC has partnered with the Huey and Angelina Wilson
Foundation and ZinPro Corporation to bring these services to residents of North Baton Rouge.
The partners have provided a total of $175,000 to aid in alleviating the barrier associated with
costs.

SULC One-Year Salary Adjustment Request Page 1 of 2
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SULC also anticipates generating grant funding from private and government entities to help
reduce barriers caused by heirs’ property issues.

To achieve the goals of the grants and to have proper administrative oversight and
management of the grants four SULC faculty/staff members, Marla Dickerson, Alycia Grace-
O’Bear, Terri Mayes and Jasmine Hunter, to perform administrative oversight and management
duties beyond their normal duties. | am requesting salary adjustments for one year beginning
October 1, 2022, through September 30, 2023, using funds from grants in the amount of
$30,000 for Marla Dickerson, $20,000 for Alycia Grace-O’Bear, $15,500 for Terri Mayes,
$12,000 for Jasmine Hunter, $7,500 for Orriel Moore.

If the funding is renewed in subsequent years, | will seek permission in those subsequent years
to renew the salary adjustments for those years.

I respectfully ask that the requested one-year salary adjustments be presented for approval to
the Southern University Board of Supervisors at its October 21, 2022, meeting. If you have any
questions, please feel free to contact me.

Sincerely,

Wm Pinns

John K. Pierre
Chancellor and Vanue B. Lacour Endowed Law Professor

Approved By:

Dennis J. Shields Date
President/Chancellor
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Marla Dickerson

EDUCATIOMN

Louisiann State University, Departmett of Bduadtion | Datos Rouge, LA Dapecied August 2023
PARB. Stadeant in Higher Eduteation Admintsiration

Southers Univeisity Law Cenlur ] Baten Roupe LA May 2007
Juriz Pocior Cum Lautde
(GFA 3,35 » Ronk 34143

Texas A&M linlversity | Calloge Station, T December 2003
Muater of Seience in Aghien tiral Ecotomits Cuin Laude
Thesis: Anglysiz of Farm-{u-Eetal Price Spread for Wholt gnd Twao Porcont Wik in Sovin Selected Glites

MNorlh Coveling A &1 State Univessily | Greanisboto, WG Grecember 2001
Buchelor pf Sefonse iv Agricuferal Econoinies Summa Cum Lawde
BAR ADMISSTONS

Louisiana Colober 2007

PROFESSIONAL & TEACHING EXPERIENCE
Southern University Law Center (SULC) Butwiy Rouge, LA July 202 - Preseh!
Assochte Viee Chanedilar of Inttovation Strategle Partnerships and Intietiver
v Buitd and malatabn mutakiy benefical velatlonships witl external organtzations that align with e SULC ideals,
nifasivn, diversity, inclusion, and cquily
«  Oversee the developniont and grovwh of the sustainable intemship wnd cxiernship and sustainable cimployment
pipelie programs
= BxpungenicntIaitinlive
o Heirghip Initistive
+ Manage the Office of Caretr Scrvices, Native Ameriean Law & Policy lustitute, Lovis A, Berry Instiute of Civil
Righis undl Justice, Mixed Really Virual Innovation & Dsparts Institute, SU Srategio Leaderslip Instituls,
Crihnabis Comptiance, Law, & Palicy Insfitute, Law, Aprlotdnee, Avis, Busineds, Seience, Englhesrmgand
Technology (LABSEL} Intiative, and Contlaning Legat Eduoation, Helis' Property lnstitule, Federat aud
Corparate Soltions Instiiuts, Agrienlowal Law, Thstithte for Undemeprosented and Tnderserved Gommunities
+  Supervisc stafF within affide

Soughern University Law Center | Balon Rouge, LA Septembar 2009 — July 202
Diregior of Conlinuing Leped Edenition, fnsitvctar af Leow, dinid dmaging Fellow of Connably Compliaines - Dewe aid
Polioy-Tnstinife
« Developed and bnplemented contiiuing lagal adugationgitogrammming, progranuning peviaining fo ecuestion atd
rceeavch of contabis regalations, the Cammabit phd Hermp Sympesivm, and the Sports and Eufertabunsnt
Sympagium
v 1aunched the Coufinuing Lepst Edvéation “Deeoming Fieveo [ the Practice of Law Suries”
s Coodinated partuership with the Cavnrbis Heatth Equity Allyeace {EHIM) aid implemented pesonalweilness

pyoils " .
«  Served nsthe instiveter for LawysingProcess [, Eawyerup Pracess I, nid Law and Medlcio Medical
Mdiijnane) .

»  Coordinated the SULC Esports Summit, opistics for op-slic and viriul Southern Associntion of Collsges avd
Schools Caminission on Collepes avcreditation visit, and vittust platfovns For continuing edueation, dalance
cilucation, and virtngl innevation

»  Drganized 510,000 seliolacabip for Southerh University oi Petos Rongs Conyruter Sciente smdént {idm
Blectronls Ars

Dickerson| 1




Souihern University Law Cenlor | ButonReugs, LA Diecember 2012 — December 2819
Divector of Pre-Law Acadetile Comselor, fasirictor of Lav, and ADA Caorfagtor
o Servad as theinstractor for Lawyering Proeess 1, Lawyering Process [T, and Law and Medicing (Medica!
Iarijuana}
«  Doveloped and implemented 2086 - 2019 Survmer Pre-Law Program and personal wellness evenls
s Help students identify loarning gly)os, instrucl sfudents on woadanlo skille, provide feedbaclk regarding wiiting
spimples, and proctor stadents with testing accammarations '
s Devalop and implement aoadomic agiion plany and provide coutss plaming puidance
s Conidust indvidual and group workshops s tuiorinl sessions
»  Crealed BULD ADA Paliey, coatdinaiad ADA Services, and assesved ADA Accormmadations applicaiion

Sputhern University Law Center | Baton Ronge, LA Tuly 2005 - April 2006
Teaching Awsistan

+  Assistedprofessoms antd cond uoted review sessions with studen(s
Texas A&M University Agricultural Beon. Depattmont]| College Statlon, TX January 3602~ May 2002
Teaching Aseizignt

¢ Assisted studenis through one-on-ane sessions and orgaized group study sessions
s Taught classes In bugio mictoeconoide principles pettuining to agriculiure

The Law Dffices Pickerson, Leblane, andt Woods | Addis, LA February 2011-- Japudly 2018
Managhig Parine’

«  Performpd doy-to-day inabagement ol a1l aepects of law prectice

»  Tnterviewed olicnts and pecfonned in depth analysis of claims

« Resestchied Issucs of family law, persenal injury, coniract disputes, and disputed crwnelship

»  Meopared pleadings for farity and givil cases and slieuded stalyg conferences and hearings on both fovnity fnel

oivil cases
= Engaged in negokiations it both faunily and civll cases with opposing suunsel
s Negotiared succossfutly a pomn hity.aptiloment

The Law Offico.of ¥istot 1. Woods, Ji, | Beton Rougs, L& Oatober 2007 — February 2011
HArsereigte
s Twprosented clienisand porfor in dopth analydis of claims
+  TRescarched isues and prepored pleadings for Eainily and civil cases ighutin g petitions, answers, reconventionml
demarids, infere gatories, Auswos to inferogate ey, and judgments

I oulslnna Degatarent of Justics | Baton Roues, LA May 2006 — May 2007
Lavwe et (0 Crimiual Pivision)

v Assisted slioraeys with research atalning o crintingl and Medicaid fraud

«  Propared ploadings, memosn dal, andd BTy jud inent motinns

Lowisiata Dept, of Agticaituie & Forestry ' Baton Rouge, LA Duecamber 2003 — July 2004
Agricnitsiral Speciafis!

. Performyd rontine inspeetiony ofséales uskd Fot leade o ensure calibration

o Conducted pricé venfichtion nnd retail meter inspections

PRESENTATIONS

. “Secusing YourProperty Rights.” (March 2022). Prosented-online
o Lega! Essues in Cannabis.” (December 2020). Presevted t 2020 SI71C End of Year CLE, Vital.
. “Cunnabisind Hemp.™ (November 2015} Prezentcd at Annual Bayon Clasgic CLE, NMew Oteans, LA,
v A Dlseyssiohon Warginelized Individoals turnyh the Lona of ASPers s HBCU and PWI Law Scheols”
{Seplembcr 2019). Presented al AASE BiAnnun! Diversity Confetsioe, Chicags, IL.
+  “The Legal and Bushiess Casetor Diversity in the Tndustry: Tho Prospects for Womien, Minorlies, Veterans anl
Dlgkerson| 2




Social Fushice it Cannabis,” {Seplember 2019), Fresasted ot ABASTIPS From Megs to Riches: Navigating the
Rapidiy Hiaerging Fislds of Cannabis and Hemp Lav, Chicago, 1k

+  “Sochal Jugtice Panel and Cannabis Bdncation Panel” (Detober 2018}, Tresented nl Diasporic Aliuuce for
Canuably Opporiunitiss Conference, Fhiladelplin, Pomaylvanis,

«  "Dridgingbe Gop: Determining the Effect 0fa Suimer Law Schaat Bridge Prageam for Und erperlonming
Stdents.” {Octaber 2057) Presented gt fie hianguie] Association of Acadomie Support Educalors Diversily
Coitfeienta, Batlimore, Maryland,

v “Ineroasing the Bifectivensss.of Luw School Pedagogy by Tncorporating iadatory Sustalned Profossional
Development Seninnie.” {Muy 2016), Presented at the annuat conference of the Assoeiation ot Acaddmic 3uppod
Efuoatnrs Mew York, Mow Yak.

PROFESSTONAL ATFILIATIONS, ACADEMIC SERYVICE, AND COMMUNITY SERYICE
Dedin Sigma Theta Sorority, Incorporaed April 2005 - Tresent

Asscelption of Acaderie Suppurt Edueutors (AASE} August 2016 — Present
v Diversity Conwnittee Chair {(Awgast 2017 —May 2018}
«  Vice Prosldent of Diverslly {August 2018 — May 2020)
«  Co-Chair For Inaugurat Diversity Conferspae {August 2016 — May 2017}

Southern Univaisity Systom
v Grievance Committes Chair (Tanvary 2019 ~ Decamber 2020}
v Chievatioe Cammittse Muntber (Tahiary 2018 Yoar— Legember 2018)
v Sewual Awarencss Responss Tosm (SART) Member (Junnary 2018 — Decembor 20 1H)

Southern Univessity baw Center
+  Quulity Enhancemenr Program Comulttes
»  Aunerican Bar Asgaciation Acoreditation Site Visit Logisties
«  Soufliemn Asioeiation of Colleges and Schools Cominission onCollegey Yirturl anil Un- Sio Visil Logisthes
v Advisor o e Tollow!ng clubs: Canndbis Law Assooiation Southern System (CLASS), Spoits and Entertainment
Legn} Asdoeiation (SELA), Voletans Law Otganization (YLOY, Criminal Law Bociciy, Ariesuesl Law Sotlety

Atnerican Bar Association (ABA) August 2619 - Prosent
o Tout Trin! and Insvrance Practice (T1PS) Membur (August 2019 - Present)
»  Co-Chair for Standing Commitiee on Diversity and Inelosion (Avgust 2020 — Prescit)
s Dlversity Yiee Chalr For Cannabls Law and Policy Geoersl Commtiltes ( August 2019 — Pres enf}
«  ABA Couneit for Diversity in the Edueational Fipeling Member { August 2019 — Pregent)

GRANTS

Uy Pavdsh ‘o East Bidon Rougs Snramer 2022
s Dxpuapenent Enitiative §230,000

Huey and Angsllns Wilson Foundation Summer 2022
v Huirship Infitative $ | 50,000

Zingre Symmer 20522
v Hetiship Fitiative $25,000

Louisiana Workdoree Conmission Hpting 2022
v Expungsment Iniliative §248,000

Full 2021

Feundaiion for Louisinia
= Expligement Tovitiatlve S 50,0000
The Socially Disndvantaged Farmers and Renchew Polley Rescerch Ceniér at Aleotn State University Fail 2020
w  MReseavgh Crant™ $20,000
Conneil on Legal Bducation (CLED)
«  "3019 Pro-Law Sunmer Inalitue Grant™ §165 000 Sunymer 2019

Dickerson| 3




s 44018 Pre-Law Swner Tnstilste Grant™ $100,000

AWARDS, FELLOWSIIIPS, & BONORS

Sautner 20018

Southart Univeaity Law Cenler _
s Soulhern Univeasily Law Center Scholarship
s Moot Court Hoard, Treasuray
+  SBA Blgetions Comndttee bember
Heap Fellowrihip
Associatlopaf Former Students Retowship
North Caroilne.A T State University Dean’s List {7 semesteis)
Gammi Sigma Delts Agticutiueal Honar Society
folden Koy Nations HoterSoclsty
Alpha Lambda Dreita Hovor Society
US11A7) 3908 Sehobaeship

Anpust 2004 — May 2007

Anpnst 2006 — May 2007

August 2005 —Mey 2005
Tandrary 2002 — Avguest 2003
Januaty 2002 — August 2003
Anguat 199§ -- December 2081
Dogentber 1998 — Deconthicr 2001
Trecomber 1998 - Deernbar ahet
Junuary 1999 — Decernber 200

Angust 1998 — December 2001

Dicicorion 4




JORCLASSE [2 5[0 [0
et L SOUTHERN UNIVERSITY SYSTEM
A0 CONT M| i B P I A ."_ F .................. -
CALID ZEH i erapunel Avlion Ferm { posirron wle fo [2 |a —J
| Wy NLMREER
CamiUx 508 0 SUBR _ 0 SHAC X BUAREC SUNG 505LA _
EMPLOVYMENT CATEGORY; A-MONTH 2-MOMTET X OTiEER | (Specily)
Acndenic X Mon-Avaslenni o, Ulyil Sorvico
. Tampueracy Part-thae | 3. of ekl "Lloech e Ragtriviced
. Teaured Hadergratuaie Student Jub Appodatmont
Temred Traek . Gridunle Ardstant Prohationary
Oiher Pypecklyy _ Letiree Reterp Te Work Parpianont Seats
Freyloos Enployes N4 iteaxon Left MM
Lenlo Left MfA I Srlury F'uid MiA
e e i i —
Frolile of Pevson Hecommended
Laongih af Fpvpboyment TNTA022 To 090223
EMcefive Dafe Q013002
Wnaine  dusming Huntes xxxeax-F40R Sex 1" Macat B
[LAst d lgls anly)
Postlion Title: _Direehyr of Cammuneations . Depuriment:  Law Center-Tusttutional Suppot
Check One X Exbziiupg Poalilon *Viau Type (Sec Reversa Side): I::L_]
Mew Posltlon Expirafion Date:
{Pmaldom vnoancy Auihariertlen ferm mwat he procoided dd appuroded ba DR
cxlnbng Aed mew praitlons, Foslilen et e ndverifacd before proceasing PAF, IE
appleaBle)
Yerrs Experlente 7 Sawiliern Unlversily Txpavience 3
Degree(st:  TypeTHsehplie (BA-Eduration): [nstitulign'Lacafion (S0-Faion Roegah: Year:
B.A. Alahaina Stode Universty I 1| S
CME ) _Troy Univorsity, Tray, Alabama 2015

Curvend Kuggrlmer  _ Suntlwrn University Law Cenler

Iersounel Action

Cheek One _ MNew Appoiniment X Cootinuation Sabhatleal Leave of Atwense
__________ _ TVronsfor _ Replreement  Oihoy (Speclly) o
Recammended Salary 39T 17000 Enlory Ludpguled 77, 176.00

Sagree af fds  3LNH-3E6T0-6 HNZ-36HHSES 176,00} and 3TTEE2-F1620-61302 - 1600 S 2 AL

Identily Buckget:  State Lacaiton
Forms Code; ROREQ gge 1 Iten ¥ |1
Chunge ol
. Lo la
Posifian Loultlona Workiares Comul2slan
Stalun
Salary Adjusimenl S, 17604 B 00481 L 00%00=347.1 76.00
Fwaneial Mtlﬂgllnlure 4, eopEcalie):
List tgimt Fundg eerrently pald (515 emplopee by Epatkee df Bunds Amount
Sodubern Thlversicy: ALLHI-A3610- 51002 -3600) £B5,176.0H
*Bes Haverse Sidy ITTEEL-MEZ0-GLHIZ-IEUCD £12,000.00
i Comments: (Uae back of forin} i
*Sep Roverne Slde Grudoale Lehool slganture (L, appltenble):
- _ _

‘!-Z&tfvr's -
MOy "

ikt AdErdziratio

K Fidnp SV H:’que

Yice Chitnecljor Daic Shgwd A P raDaic
Thoe s @ pfcty o
Dircclor/Personuet U mage Vice Prestdone/Findaee el

Rusiness AfTutes'Cemplrofhes

]"n,sid'nnl ] Daie L EnalvomfE 1. Beond of Suparvizors Dintc




This {nformaiton 8 reguested solely For the parpose of determining canpliznee wiik Federnl Civit Righis
Laws nad does nof pfTect emplayment consideration,

ETHNIC (MLCIN (1'leasze ehock one):
Hismraaie of Eating ... Mon-Hispanic or Mon-Lat oo
RACE (Pleasa cheele ali that apply):

R __ White, nal ol Hispanic origin. A persan heviig ariging in ney of 1Be aelglianl peaple 4 Burops, Btk Aftfen, ot Hio héildle Bas,

Black. vl of I fixpesic Origin. A person having origing o any of the Blaok reial growps of Africs,

Hispanic. A person of Mexical, Puertn Rican, Cuban, Central or Sol Amnarlci, or olber Spanlsh onlvee or origing,
rogardbesa ol pace,

dsien or Pacific flinder. A peron having orlging i sy of e origing| peoples of the For Eas, Southesst Ay, te Irdive
udeantliane, or fie Faciie blads, TTds wrem dnchades, Far axninple, Ching, fopan, Keoren, the Philipping Idwals, und Samon. i

Amerhean hudian o Alsskun Hative, # pevson Bavlng erigina in eny of the orfginal peapkes of Mook American, and wio
matnkaing calfeal et eoton Lol dribal affitlotion or commuonity tecopenitlon,

COMMENTS: : One — Year Salary Adjustment #or the Lordsinna Workfores Commission (TWC) Project Graat,
effeetive Oelober 01, 2032 fhvongh September 30, 2030,

EMFLOYEE RECULAR WORE RCHEDULE: B:Rilam -S;ipm Mondny (s Friduy
EMPLOYEE DIRECT SUPERYIGOE; Jobn Picrie . . !
NUMBER OF TMPLOYERS SUPERVISED, (it any}  _200

ERUSE ONLY:  STATUS (circle one): BEIMPT NON-EXEMIT i;

GUIDELINES: All ompluyees, students, graduate assistinls leing conployed tkrough the use of this form |
are fo reporl fo ardd be eleaved by {he Humae Resvarces hefere nay employment #5 offered and bofgrp |
starting 1o work. All students axe tn bring with them clearsnce from the Finaoeinl Ak officy, Statement |
of Acesunt {feo receipt), and & class schedule. AN prospective employees/students must bebng & pichured |
II3, sacinl secority eaed, birth vertificate, cevtificate of naturalizadion, resident alice card, W1 and J-I |
visaz, passport, and I-1/-94, The latkee six (6) docnmests do not apply tn U8, Citizens,

Dnguimentatic must be provided for review aod approval by Husan Resources before employeten iy
ofTered.

CLASS OF EMPLOYMENT {(VISA STATLS); _
: SOLFTHERN UNIYERSITY LAW SENTREH
TR EMcUSRBERED / cUNDSTRYRERBLE
Uniited Stafes CillaenCerti feate of Naturalization LG g
Residant Alics e dh S0 faler ;
-1 ¥isa (Distinguished Mertt & Abiliy) Hli Mﬁ&/ ;
J-1 Yisn (Baohnmga W isitor Frogram) L=3 A | N e rummrr—
F-1 ¥isa {Swdent Brop, FT Stedent gt 5.} Tl
OPT (F-1 ¥ize-tHS Prior Approvab"PeacHeu! Work Eaperience™ Fu
[

Do Not Write Below This Area 5
For Human Resource and Budgefary Coutrol Use Only! 5

AR AYPROYAL PROCESS CHECKLEST (Must have the infonnation outlined befow):
Approved Posilion Vacancy Awthorization Jorm (applicalls for sew and replacenuent positions)
Posilion Vacaney Announcewnent (posttion edvertised before processtng PAT, iF applicatde)
. - Application for {Smlpia}lmuid.]?nrrﬂ f.dmlllﬂFm'Uncl Positians(Clvll Secvice ﬂpﬂéiﬁﬂﬁﬂﬂ_ for clpsyified omplayeas)
. Kuthority to Releasé (signed By cmptoyde) (sulanitted ta Crmpus Folize with CriminaliBackermund Chesk Farm)
__ Hopervisogy CrievinalfBackeround Check Form (compleded by onplayee verl led and signed by supetvise)
Bromptions Survoy Fom (signed by employes und budget head)
Proposed Employeo Appointment ]
Proposed Bmployes Clearance i

Restricted! Job AppointmentfC8 Rule 6.5 Letter of Justification (for classifled, if wpplicable)

CONTIMGENT UPON AVAILARTLYTY OF FUNDS
Doy, |22



JASMINE D. HUNTER, M.5.
Strategic Communications
Southern University Law Centor
Balon Rouge, LA

Professional Pro

Through innovative techniques, | help foster collaborativa environments, providing tools and
rasources necessary jor my team to effectively communicate and achieve parthership goals.
Having developed solid-skills in public relations, merketing, and communications, my focus is lo
conlinually advance strategies necessary to build ewereness of organizational objectives and
advancements within higher education. g

Educatlonal Background

M.S Troy University, Troy, Alabema 2015
Emphasis: Strateglc Communicatlons

B.A. Alabama State University, Montgomery, AL 2012
Emphasls: Communications
Minor: English Wiiting

Professional Certifications

Sales and Marketing — Sandler Training
MlcrosoftOfffce 385- Skylark Services
Mlcrosoft Quttook 2013 — Lantec of LA

Administrative Experience & Accomplishments

Director of External Affair - Southern University Law Cenler, Bafon Rouge, LA
(2019- present)

As the director of extarnal affairs. it is my duty and responsibility to create and maintaln a positive
jmege for the Law Centar through traditionel and new media channels. | oversee the writing and
editing of event scripts, speeches, shereholder documents and reports, advertising and promotional
matetials, press releases, interviews and any other external communicatlons. In additlon, | also
serve as a manager for the external affairs staff which includes a communications specialist, creative
services coordinator and webslte content manager. With this responsibliity, ! coordinate work
schedules, asslgn staff to projects, direct market research and industry trend analysis, manage
communications hudgets and oversee the creation of public relations strategies. In addition to the
above duties, | also devalop cooperative relationships with business contacts, extarnal stakeholders,
journatists, public offlcials, government reguletors and investors lo maintain the company's
reputation, white paving the way for fulure business pertnerships and oppartunities. While baing lhe
diractor, | serve on the Chancellor's jeadership team end on numerous committees for the campus
and System. '




Accomplishments

+  Planned and execuled Fall 2020 vitual commencement ceremony

. Served on the COVID-19 Systern task force

. Increased social media followers and engagement over 50% since assuming role

. Aseist the Chancellor with speech and statement writing

. Created the Law Center's communications and visuel identity guida

. Secured feature articies and advertisements in national diversity and legal
publications

: Collaborated with colieagues to secure scholarships and grants for
divarsified programming

. Directad and produced various video commetcials for promotionat end marketing usage

Communications Speciallst - Southarn University A&M College, Baton Rouge, LA
(2017-2019)

As a communications specialist, my work is centrally focused on building and fostering
collaborative relationships with internal departments and external pariners. | am reaponsibie for
developing effective communication stretegies, handiing pubiic relation matiers, snd securing
solid retationships wiih prospective donors for upcoming events and marketing campaigns. i
track and review social media anaiytica and frends to further growth and brand visibility white
writing feature stories, coordinating interviews and nublishing content for weekly newsletter and
social medta platforms. n this capacity, | also respond to media inquiries, craft press releases,
track internal and external news wires.

Accomplishments
. Increased socigl media followera by 40% within 4-month period,; Facehook increased 2,500
followers. Overall social media following has increased 100% during mytenure
. Securad $3200 grant for social media marketing through Southern University
System Foundation.
. Created 30-60 second testimenial commercials used to promote university.

Communications Specialist - Girf Scouts Louisiana East, Baton Rouge, LA

(2016-2017})

Croated awareness of Gitl Sceuts Loulsiana East through a variety of marleting campaigns,
inciuding pubic service announcemants, press releasas, developing media kits, designing
signage, and speciel promotlons fof websites and social media platforms. Public appearances by
council reprasentatives ware imporiant to our overall objective. } coordinated media coverage for
such public appearancas while serving as contributing writer for council newslatiers.




Accomplishmeénis

. Featured es finalist - Baton Rouge Soclal Media Association 2017 Social Media Awards

« Achieved unprecedented media success, allowing Girl Scout Cookie sales Initiative to gain
coverage on seven (7) television stations and twelve (12) radio stations

 Incroased social media followers by 34% within 6-month period

. Gained six-time council national recognition in organizational newsiatter from Giri Scouts

of the United Stetes (GSUSA)

Membership Speclalist — Girl Scouts Louisiana Pines to Gulf, Lake Charles, LA

(2015-2016)

Appointed, supervised and eveluated 40+ volunieers o ensure consistent messaging end
organizational vision was impiemented throughout essigned territories. | oftenidentified needs
for crisis prevention end resolved conflict when appropriate to volunteers and troops. As
Communications Manager for nation-wide customer engagement inltiative, { designed and
distributed quarterly newsletter to volunteer-oriented teams and staff members, Together with
my team, we created merketing materisito promote membership, fundralsing andparinerships
with local and natione! brends.

Accomplishments

. Added over 10 troops within my parishes during tenure
: Recognized for developing content for newsletter and drawing engagement from
community residents and business owners.

District Recruiter — Alabama State University, Montgomery, AL (2012-2015)
Managed official admissions and recruitment social media accounts while providing information
on the educational programs at Alabama State university through public announcements,
speeches, end interaction with potential students, Connection Daey was an anntial evett almed at
atiracting sfudents to the University, While serving as District Recruiter, | focused on educating
potentiel students on campus culture, educattonal programs end resources avalieble fo help
further thelr career objectives,

Accomplishments

«  Achieved 43% recruitment yield rate within first year of employment; Three percent ebave

desired outcome.
. Successfully launched the “We Want You" digital media and merketing campaign,

drawing hundreds of studenls to leem more ebout University offerings.




Teaching Experience
Adjunct Professor — Alabama State University, Montgomery, AL (2017-2020)

Teaching Style

We communicate with pecple in a varlely of ways, ail of which can immediately impact future
outcomes. When | teach my students ebout public relations and communication, they understand
the overall objectiva when delivering content, whether written or verbally. The goal is to deliver

effective communicetion by undersianding it }s more than its delivery, it's also the discovery
of. how we receive and process information that comes from others.

My courses include group, feclure and intereclive sessions all focused on various elements rolated
to public relalions and communication. Students engage in group anaiysis, brainstorming and
creative ideas linked to public speaking, and intarcultural communications. Students ere
ancouraged to expand and offer new ideas they believe will improve communication when faced
with public relations crisis’s or conflict, Students heve an opporlunity fo share thoughts an
possibiliies and impossibilities based on assumed truths. We offer case studies and apply
techniques iaarned to real life events to demonstrate the importance of communlcation within
businéss refations end across several industries.

Book Chapter

Byd, Leske Simone, (2021). 9: "Reimagining the internship and Practicum Program: Using
innovelive Social Entrepreneurship Applications to Shepe Personat Brands™. IG! Globel, Hershey,
Pennsylvania, United States of America.

Professional Affiliations

Zeta Phi Beta Sorority, Inc,, 2015-present
- Serves es Public Relations end Scrapbooking Committee Chair
Public Relations Society of Americe, 2018- present

Pubilc Relations Association of Louisiana, 2011 6-present
American Association of Biecks in Higher Education, 2017 -present
Southern Public Refations Federation, 2016-present




JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE .
Personnel Action Form [ posrmion
CALID NumBer |3 (M |0 |8 |5 13
CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee  N/A Reason Left N/A
Date Left N/A Salary Paid N/A

Profile of Person Recommended
Length of Employment 10/01/2022 To _09/30/2023
Effective Date  10/01/2022

Name _Terri Mayes SS#  xxx-xx-4718 Sex* F Race* B
(Last 4 digits only)

Position Title: Strategic Partnership Coordinator Department: Law Center Instructional

Check One _ X  Existing Position *Visa Type (See Reverse Side):

New Position Expiration Date:
(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if
applicable.)

Years Experience Southern University Experience

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
J.D. Southern University Law Center 2016
B.S. Middle Tennessee State University 2011

Current Employer _ Southern University Law Center

E
Personnel Action

Check One New Appointment X Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary $78,447.50 Salary Budgeted $78,447.50

Source of Funds _311001-31710-61002-33000 ($62,947.50) and 327582-31620-61002-36000 ($15,500.00)

Identify Budget:  State/Grant Location

Form Code: 1 Page 1 Item# 1
Change of: '

From To
Position Louisiana Workforce Commission
Status
Salary Adjustment $62,947.50 $62,947.50+$15,500.00=$78,447.50
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 311001-31710-61002-33000 $62.,947.50
*See Reverse Side 327582-31620-61002-36000 $15,500.00

IL Comments: (Use back of form) H

*See Reverse Side Graduate School signature (if, applicable):

o T
W 1] 1¢)2z ngn j‘ Pl //7//1'5@2 N
— %{fw Wil @ 1o/1a)12 fi?ﬁa

Director/Personnel Date Vice President/Finance Date
Business Affairs/Comptroller

President Date Chairman/S.U. Board Date
of Supervisors




This infernation iy requested solely Tor the purpose of defeymining complames with Fedeval Civil Rights Tawg
and does nol pffect emptoyment eoatshderalbo,

ETHNIC QRGIM (Ploase chece e

Hispatiic or Latine __ Hon-Hispuniz or Now-Loting

RACE {I'keazse choek atl i nmﬂy}
Wl nit af LEispanle oiigin. A persan hovieg vrighs moniy of fhe aiginal poople of Hurape, Macll Afles, or the Wil Ens,

X Black. notof Hispanic Quigin. A person bivlog eaging lu sy of the Black tneiel groups of Africa.

Hispanie, /A person of Mexlcan, Fueda Hicon, Cubon, Central or South Aunstlot, o other S3panish collsme or origin,
repurdiosr of tace,

Asion or Pacifie Islatder, A porson hoving origins by aoy of the orlxloal peoptes of (he Far Fey, Soneast Asle, the isdion
Subeontinen, or Hw Pucific fsbands, This rrea includes, For cxample, Ching, Japan, Koma, be Phillpping falzids, and Sanwoe.

Amerivan Inding or Alssksn Metive, A parson lavibg orlging in any of e ariglsl peoples of Noith Auneronn, and who
_ rlonaine cufawsl iden BRcatlon Gurgh tiibel affilistlon oF commanity recognlfion,
- __________ . _ ]

COMMENTS: Qae — Weur Salary Adjustment for Hhe Lovislane Workforee Comalgsion (TYYC) Project Grant,
elfeclive Ootober (1, 2022 theongh Sephem ez M, 3023,

EMPLOYEE REGUEAR WORK BCHRDILY: ywity
EMPLOYEL DIRECT ASTTPERYISOR; ﬂha}:_t:alhu'-, Jahn Pioree

NUMBER OF EMPLOYELS STPERVISED, (ifazy} 200

BRUSEORLY:  $TATUS (circle one): EXEMET NON-EXIMPT

GUIDELINES: All employees, students, produrie assistanis boing vonployed through the nae of thiz form
wre to report to and be cleared by the Horan Resourees pefore any employmont b ofered sl belore
starting 16 work. All students sre W bring with them elearanee from fhe Finpucial Aid aMee, S0ldment
of Account {Tee recelpt), and a closs pekedute. All prospective employéenstudents must bring a pletwred
I, social securidy énrd, hicth cerfificak, ceclificale of nutopallzation, resddent ailen caril, HI-IE and 141
vigak, pargport, and BI04, The {ntter gy (6} docaments do not apply to U.S, Citlzoos,

Docum entntion inuest be provided for review and approval by Hunsan Hesourecs hetnrs emprloyimant

ofTered

ASE OF KMITO 84 SOUTHERN UNIVERSITY LAW GENTES
gl ENGEMBERED f FNRERRER ABEE

. [HC. LD # )
Eirited Statas Citizen/Carttficate of Matwrakization Us I
(]
Residoat Alice DATIRA SoIEE
et Vlso {Distinpuished Maril & Ability) H1 Mé”’f—
J-1 Visa ([ixchamge Yisitor Program) B — s AcakRE
F-1 Wisa (Smdont Emp, FT Student ot 3.0} F1
OPT {F-1 ¥iua-TNS Prior Approval-"Pruciion] Work Experianes™) 114
-

Do Not Write Below This Area
For Hunan Resource and Budgetary Control Use Only!

PAT APPROVAL PROCESS CHECKIIST (Bust bave {he information outlined below):
____ Appeoved Position Yacancy Authorization Foroe Gipplicuble For new and replecerient pogiliana)

PMosition Vacancy Announcement {positlon advartised befbre proccssing PAF, ifapplicable)

Anplication for Emplu}mnan’r Form AdndofPac/Unel Positious(Civll Servloe Application far clyssified smplaydes)

... Authority to Release {xigited by eraplaiee} (aubmitied to Campue Fotles with GrimnalRackground Chec farm)
S &upamsmy Cr!lanEJ_fBaﬂkgI'umid ('hebk Form fcomplcted by cmployeed voriffcd and eigned by suporviaocy

Excmptions Survey Fornt (sipned by eniployee ond Liedger head)

__ Proposed Employee Appointment

Proposed Roplayee Clesranes

Reatrlcted! Job AppolmimentiCs Rule 6.9z Letier ol Justii :.ullcrn {for classified, if epplicablc)

Teew, JARIEEY




Terri Mayes
14080 Dukwilde-Dirive
Denham Speings, Lovisiana 70706
(2253207~ 2424

LICEMSURE

* Slale Bar of Louisiaa- G’r:f:::bw' 2016
EDUCATION

Sonthern University Iaw Center, Dalon Ttonge, LA
Juriv Dacfor Candidata — Miy 2016

Midd)e ‘Tennassee State Univeadity, Muifrezabare, TN
Daphelor of Science, Politleal Seience wiinor in English -December 2011 :

EXPERIENCE

SBOUTHERN UNTYERSITY LAY CENTER
STRATEGI PARINERSERD COORDINATOR JANUARY T021-PRUSENT

v ldentify entlsigaps in the higher sdueniion and develop new oppatlohities for students !
and alinni,

v Assist b the coordingtton and iniplementation of memorandians of undewstanid ings

»  Monitor snd evaluate wmentoratiduing or anderstandiiigs

«  Drail pleatingz and court appearances for special projoects

»  Monitor and evaluate patierships ahd exsente arowth sfrategics

«  Ceneats new londs, identify and oontest koy deoision makers, sorcon potentisl
patinorship opporbinities, seleet business/organizatlons ppportunities i line with growth
Eoals,

«  Develop sirategies and plang to sxpand students’ skills sud experisutiil upportunitics:

LasT BATON ROUGE PUBLIQ DEFENDER DITFICT FOLY 2019-DRCEMBER 2021

St SUPERHSOR FELONY ASSETANT PUSLIC ERENDER  JUNE 2020-DECEMBE 2021
# Reproacut oficnts chaged whih felony bifenses =
&' wtenfor and s now alfomeys
* -assign cascs




MID-LEVEL ASSINTANT PUBLIC DEFEWDER Sy 201 o June 2020

Reprosented clionts chaxged wilh misdemeapor and felony offenscs
Regearched ‘tegnl tbsno3 antt rades of faw o bogl profect clients’ mterests
Advocatet zeaioasly formy cligots' rights wndor the consilLition

Invostigate olients' cazes, inchueing gathering evidance md vonducling witness
iinterviows,

Dickerson, Lellane & Woods, LLC 201 6-June 2019
dssaciate Aftsrigy

'] G = % % =

Representod clients charged with misdememiar and Telony offenscs

Researched logal iasues and roles ol lew 1o best piotect cHenile’ intrrests

Advoeated zealously forny elients' nights wnder the cynatifution

Assisted and obemrved. srmad robbery and jrurder 1isls,

Investigate olients' cases, including gathering evidencs and condusting witness
inkdrviewrs.

Reprosent clients at anaiginent god negotints plea agreoments with prosscution when
approjpriale,

Assist clionts in post-conviction matters such ag probation and expngement hearingy.
Pueparing demand packages, negotiating, petition for damagss

Conduct deposifions

Assisting with Eamily law handling lsaues of contempl, prepared divorge, child custeddy,
auid fucticial partition petilions,

Srcozsafilly antroated with vast responsibility under little direction with proven reswits

YOLUNTEER WORK

“« &8 8 & & 0 B @

Christa Maiin Campaign for Vice- Mayor ad City Couneil
Damestic Violout Worien Shelter-Murfreesboro

Maury County Senlur Citizen Center,

Mauty Counly Boys and Gitls Club

Victor Woods Catnpidgm for State Representative

MNAACP Baton Rouge

I ouistany Assoclatloi of Crindinal Defense Lawytrs
Mational Public Defender Association

Public Defonder Association of Lonisiin

AWARDS/CERTIFICATIES

10: Diackstone Certilicate Depeinber. 2019
Leading duiing trovbled fimes and beyond (NATD) Pebrunry- May 2021




JASMINE D.HUNTER, M.5, 1024 Deer Pass [y,

Strategic Communications Raton Rotige, LA 70820
Southarn tinkversity Law Cenlpr {334)313-68%2
Batoh Ralgs, LA lpzminediuntzp@omsd com

Professionl Profile
Through innovative technlques, | help foster collabaralive environmen ts, providing tools and
tesources nocessary for my faam (o offedlively commupicate pnd achieve pattnerahip gogls.,
Having developed solld skills in pubtlc relations, marketing, andtommuraicalions, my focus k= o
contin(ally advenee strategies negessany o bulld awaroness of crganizationa) objsctives and
advancemenls within higher education, e :

Egucatlnnalﬂackground
.S Troy Universily, Troy, Alabama 2015
Emphasis: Sirategic Communicallans

B.A. Alabama Slale University, Montgomery, AL 2012
Emphasis: Communlaalions
Miner: English Writing

Professional Certifications

3ales and Markating — Sendlet Training
Microsoft Office 365- SkylarkSenvices
Microsoff Outlook 2043 — Lantecal LA

Administrative Experign m:&_Accumglis hmenfs

Director of External Affair - Southerm University Law Centel, Baton Rouge, LA
(2018- prasent). '

As the director of external affalrs, itis my duty and responsibility to craate and maintain a pashive
image for the Law Center th rough tradifionat and new madia channeis. | overses e writingand
editing of event sotipls, spaechos, sh arshaldet documenis and ropotts, adverlising and promational
matarials, pross relagses, Initerviaws and any eiher axternal communications. in addition, | alsd
serve as a manager for the axternal affairs staff which Ingludes a commun leations specialist, creptive
aapvices coordinaler and webslle cententman ager, Wilh thisres ponsibiity, | coordinite wotlk
schedutes, assign statfto projeots, dirett: rarket research and industry trand analysis, manage
communications budgets and overses the eraafion of pu hilc relations strategies. 1n addition to thve
akiova dufies, I alsa develop cooperaiive relationships with birsiness contacts, external stakeholders,
joumaelisis, pu blie officials, government reguiators an dinveslors to maintain the campan y's
raputation, while paving the way for future buginess partnersiips and opporunltios, While beaing the
directar, | sefve onthe Chancellor's jaadership team and on numerous comimitees for the campus

and Systam,




Accomplishments

¢+ Planned and executed Fall 2020 virual commencemeasnt ceramany

+  Served on the COVID-19 Syslem lask forco :

. thereased spolal media foligwers and engagsmentover 680% since assuming role

. Agslat ha Chancellor with spaech and statement writing

. Created the Law Center's communicalions and visuial identity guide

. Secured featitre articles and adveriisements In national diversily andlegal
publications
Collaboratad with eolisagues o seclrs scholarships and granls for
divarslfiet programming

. Diracted and produced varlous video commercials for prometional and marleling usags

Communications Speciaist- Southerit University A&M College, Bafon Rouge, LA
(2017-2019)

As a cofmmunications spediatist, my work is gonirally fecused oh bullding and fostaring
collaborative ratation ships with internel departments ahd extern al pattnefs, | am respon sible for
devatoping effeciive sormunicalion stalegles, handling publc retalion makiers, and sacuiing
sclid refationships with prospeclive donors for upeaminig svenrts and marke(ng campaigns. |
krack and revisw social media analytios and irends to further growth and brand vislbililywhila
wrillng featura sterigs, caotdinating Inlerviews and publisting conlent forwesldy newslettér and
social medla platforms. [n this-capacily, | also respond to rhedia inquiries, erafi press releases,
frack internal and extamal naws wires.

Accomplishmen(s
. increased social media followers by £0% wihin 4-month pertod; Facobo ol increasad 2,500
followars, Overall soatal media following has Increased 100% during mytenure
,  Secured $2200 grantfor sockal media marleting through Southvern University
Systemn Foundation,
v Crealed 30-80 second lesti monial-commercials used to promole unh bwarsity.

Communications Speciallst— G Scouts Lotfisiana East, Bafon Rougs, LA

(2016-2017)

Created awareness df &l Scoitls Loulsiana East hroudh a varlety of marketing campdighs,

i chuding public senvice annouhdcements, press releases, Heveloping media kits, designing
signage, and special prarolions for websites and social madia platforms. Public appéarances by
councl ispressntatives were important td our agyerall objective. | soordinated madla coyerage fot

such public appearances whileserving as cor Etbuiing wiiter for couneli newslaftars.




Accomplishments

' Faatured as finalist- Baton Rouge Soclyl Media-Assoclation 2017 Soclal Medla Awards

. Achleved Linprecedantadinedia stcoess, allowing Qi Soout Gooldé sales initlallve to gain
caverage on seven (7} lelovislan stations and twelve {12} radio slalians

. Incregsed soctal madia followers by 34% within 6-monih perlod

v Gained sh-fime couhdli natlonal recognflonin arganizalional newsletter-from Girl Scouts

of the Unlted Siates (GSUSA)

Membership Specialist— Girf Scouts Loulsiaha Pines to Guff, Lake Charles, LA

(2045-2014)
Appointed, supervised and svaluated 40+ volunteers o ensiire consistent messaging and
organtzationat vislonwas implemented throughoutassigned terttories, 1often identified needs
for ofisis prevention and resolved confilel when appropiiate to volunteers and froops. Ap
Communications Managsr for nation-wide customer engagement intlalve, | designed and
distributed quartetly newsleiter fo voluntest-orlented teama and staff members. Togelher with
my team, we created markeing materlal to promate membership, fundralsingand parlnerships
wiih local and nattonal brands,

Accomplishments

:  Added over 10 troops within my paifshes durlng fentre

. Recognized for developing content for newsietior and drewing angagement from

community resldentsand business owneis.

District Recruiter— Afabama State University, Mo nigomery, AL {2012-2015)
Managed officlal admiasions ahd reiu Hment social madia aceounte while providing {nformetien
an tha educational prograrns at Alahama Slate untversity thfough puhlic ennouncements,
speachas, andinteraction with potential studerla, Connection Dy was an ahnual eventaimed at
aitrecting sludents to the Unkversity, While ssrving as Dishict Racruiter, | foctised an educating
poienlial studenta or campus cutture, edycatlonal progremes and resayrcas available to halp
furiner thelr camar abjettives.

Accomplishments

+ Adhleved 43% recruttmant yield rate within first year of smployment; Thras percent above

chasired oulocome.
+  Successfullylsunchedthe "We wart You digilsl madia and marketing campaigh,

drawlng hundreds of students to laarn more abaotit Uhiversity offerings.




Teaching Expetience
AdjunctProfessor - Alabama State Universily, Montgomery, AL (2017-2020)

Teaching Stylo

Wae communicatd with poople in a vailety of ways, alt of which can immediately Impact fulurs
outcamaes. When | teach my students aboutpublic relations and gommun ication, they uhderstand
the nverall objecllve when delvating canlent, whethsrwritlen or vorbally. The goal |s to dellver
affecllva communication by understanding It is more than ifs dalivery; if's also thé discovery
of. how wa recalve and process Information that comes from others.

hly courses include group, fgctura and interactive sessions all focuised on various plementsrelalsd
to publicrelations and communicatioh. Studsnts engagein group an alysis, brainstorming and
creative ideas linked to public spealdng, and intercullural communications, Students are
srcoltaged to expand and offernew idaas fhey belleve will Improve commitnicalion wheh facad
with publiic refations crls|s's.or confilet. Students have an opporunily fo share thoughls on
possibiiliss and impossiblities basad of assumed truths, We offercase studies and apply
technlgues|samed to real lifa events to demonsirate the Imporiance of commiuhlaation within
nt|siness relalions and across several industies.

Book Chapter

Byrd, Leslle Sinane, {2021). 9: "Reimagining tha |nternship and Practicum Program: Using
innovative Social Enirepraneurship Applicalions o Shapa Person al Brands®, 131 Glohat, Hershey,
Pennsyivania, United Slates of America. '

Professiorial Affiliations
7eta Phi Bela Sorarity, Inc., 2015-present

_ Seives as PabiloRelations and Scrapbooking Commitiea Ch air
public Reiations Soclely of America, 2019- ptesant

Public Retations Associationof Lou lsiang, 2016-present
Amerlcan Association of Blacksin Higher Educalion, 2017-prosent
2outhemn Publie Relalions Fedaration, 201 §-present’
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Eeagth of Employment IMOET To OWIWZEI3 !
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Currenl Entplewer  Soulhern Pkverally Law Center

Personsiel Action

Chech Ona Mew Appeintmend X Continwaflon Sabbathcal Lenve of Abasige
‘I'ranater o Repkreement Oiher (Speeily)
Recenimended Salary  565%,744,00 Srilary Birdgoted F60.744.00
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'Chix infiwemilion §s requested solely Gy tho purpese of deleviining cengitianee with Fedaral Civl} Rights faws
annd does not alfact ariphoymenl conaldevation,

ETHMIC OGN (Pleasa clecl ouc):

Hlzpanle or Tating MNon-Hinpettie ot Hon-Leting

RACE {I"lzase chech all Hiat apply):

White, not of Hispanic origin. A perss laylng acigins In any of Hie selginal geaple of Evrepe, Herh Afien, or the Middle Best.

x Glagk. not of Hispaade Orlghs. A peesat hnving origins in any of the Block racie] prowps of Afriss.

Rispanke. A pecson of Mexicon, Puestn Rleow, Cuban, Cenkral or Soulh Americon, or ather Spanisk cufure or origins,
rapAviican of race.

Aslan or Pacific Talander, A person boving orlglng in eny aFthe origlosl pampled of G Far Est, Boutheast Asia, Ihe Indian
Sudrcantinent, or the Poific Eelands, Tis srea inchades, fae exaiagle, Clina, Japen, Karen, the Phifippiae bfondy, and Ssnoa,

Atnerican tndian or Alakun Mative, A poerson having criging is ooy of tie orginet peoples of Morth Ameeican, and wlio
_ enmintains ewlwrn] fdveufichton trough fefbot affifintion or coprmnicy Tecognitict,
R i |

CONMMENTS: Ona — Year Solory AdJustient For {he Lunislang Worldoree Commission (LWC) Trojeet Grand, i
elteetive Outober 01,2022 thrgugh Scptembur 30, 2023, i

EMPLOYEE REGULAR WORK SCITEDULE: Dwy o
EMPLOYEE DIRECT SUPERYISOR: Maria Dickersen
NUMBELR OF EMPLOYERS SUPERVISED, {itany) 4 _ i
HRUSE ONLY:  STATUS {chiele one): EXEMPT NON-RXEMPT !

GUIDRELINES: All applayees, students, graduate assistantz being employed ihrengl, the use of this form
are to repurt to and be eleared by the Hegnan Hescurces befure any emyployment ix altzred and befure
starting to worle Allstudenis ave o Bring with thom clenrance from the inaneial Ald affice, Stalemunt
of Aeenunt {fee receipl), nnd & class schedule, AR prospeetive mployees/studenis must bring 5 pciured
10, socizl secoricy card, birth ceciificate, cortifteats of naturalization, reshlend allen eard, H1-D and J-1
visns, passpart, ond E-LT-94. The Iatter six (6) documests de not apply tn 0.8, Cilizens,

eronices before onple
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2K < | EUNS AVRILABLE.
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Do Not Wrile Below This Avea
For Huwinan Resource and Budgetary Conirol Use Only!
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Aporoved Position Vacaney Authorization Fonn {applicubis for new and roptaceinant positions)
Pogition Vacancy Announcement {positlon sdvertised before processing PAF, if mppliookle)

Application for Emplﬂym!_;ut Fane AdminfPeciUne! Pusliions(Clvil Servica AppHcation for classified employees]
Authority to Releage {simied by employec) fubinited io Campus Falice with CrimvinaBackprotiat Check farmy *
I Supervisoty Er]miugﬂﬂﬂa&kgtdlmd'ﬂhéuk Furm (natnplated by cmpbeycef verified and sigoad by supervlaor

" Exemptions Servey Form (signed by enigloye and badiet heud)
_________ _Ivpposed Employes Appointment
_ Troposed Empleyee Clearange .
Resivicted! Job AppoimtmentUs Role 6.5g Letier of Instifieation {for cluasilied, W applicable}

[Rey, LEVARRL



Ortiel Moote
2347 Gracie Street Daton Rouge, LA TOR(02 295.656-0911 » Quiglnf@valioa.com

Ohjective _

To touch the pinnacle ofmy grap hicdesign carcer by conv erting my passion for technolegy and
sranding into fruitful results, To woikin a cutting-edge industry and environment with the
¢apacity conducsthe best ofmy ability,

Sicills .

Microzsoft Office « CO++ » Java Script » Adobe Creative Suifo (Pholoshop, InDesign, Iluskvator)
« Cobole HTML ¢ Windows ¢ Mac 08 « 75 WPM « Unix » Linux « Momentun: » Sprout Social
« Socla! Media Managament « Web Design ¢ Brand Design

Education .

Southern University Gradnate Schoal Baton Rounge, LA
Expocted Graduation Date: Decentber 2023

Master's in Business Administration with Conceniration.in Marlzting

Bouilern University A&M Callege Daton Roeuge, LA
Expected Graduation Date: May 2015
Bachelorof Science in Computer Svience’ with Concentration in Business Management

Experience _ _
Southern University Law Center, Ociober 2018 t Cuivent, Creative Servicex Coordinator
s Coordiinle and schedule outside pimiing vendors and ofber creative services vendnss lo ensure efficiency
and workTlow
« Crealo and design content for website, prograing, Ivitations, fiyets, and other printed material
« Dnsum gquality control ofinaterlals produced by Bxternal Affairsby providing editing, proofrending, aud
visugl critigue
Southern Unlyersity Law Center, June 2017 to Octaber 3018, Deshtop & AY Specialist
» Provide Audlo Visua! Tochnital Supporl
 Tlesolve vuious techtology issnes aud Respond to end user suppotl requests
»  Mpintain nventory and provide training for classiooim tecinology festnroes
Cox Commumiestion, July 2016 to April 2017, Technioal SuppovtSpecialist
« Proviied Fast-devel echnical:support to end-users. far produsts provided by cempany
o Performed tronbleshaoting teclnigues over tlie phone to identify and tesolve issies,
« Bstablished pattetng to reeccaning issues and provides input to develapment teaimns,
CGIFéderal, June 2015 ta July 2016, Business Consuflant
»  Waotking with system developers sad destoners to identify, diaguose, iud docuinst probloms and eror
in Bntesprise Resovurce Plannlng systen, tumentnm
«  Develbping knowladge of a clienit’s industry, custonicls, organizetion and business objectives in cidar b
hely the client in a problem-solving rols
Raising Canes, May 2013 toJune 2015, Shift Captain
v Supcrvise dally shifts and delegdten task




v Coomiinated school drive campaign
Rocket Learning Tuloring Service, May 2011 fo Jan 2012, Tutor/Teacher Assistant

o Assistod Students with assignments in English and Algebra
s Monitored educational off-gits activities to musenms

Aclivities

Nationat Society of Leadesship and Succoss = Dlrok Daig Frocessing Association, DDPA « Southern Digest,
Wiiter » Southem University Sdent Ambassador e National Soefety for Diack Enginests, NSBE
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Thls inlormation is vequested solely for the purpote of deteymining compiinmee with Federal Civil Hights
Fawz nnd does not affoct employment consilerailon.

ETHNIC OGN {Hlease cloek one):
Hispsnic or Latino Mon-Hizmnie ar Mon-Taima
RACE (Mierse check all ihat apply):
B While, nat of iTispeaie oripis. A jwesan Brving orlging in ony of the eriginel people of Ewrope, Benl Aflon, or fho diddla Bas,

_ Black, nod of Mispanic Origin, A person having ouigins in noy of the Black racial grovps of Advica,

Hispahic. A porton nf baxican, Tuattn Rican, Cobaws, Centraf or Sooth Amertean, or ether Smanfl coulture oF orlyins,

repudiess of oce.

Aslan ot Faoific 1slander. A person linviop otlhis da any of the ofghn] peoples of the Far Bast, Southenst Asie, the mdien
Bulseontincnt, o the Pacific Tslerds. Fliis arce inchudes, for soumple, Ching, fepoy, Korea, the Phifippine Islkadz, and Sanoa,
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stabitadins crdtaral ddentfeation throngh iellal affiliaton or commenity recagnition,
ik o]
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Application for Rmployment Fona AdmiwFafihe] Basiions(C vl Service Applicnlion for clessificd employens}
__ Authority to Releaze {signed by employee) [wdliced 1o Campos Police with CrhiialBekground Sheck Re)
R Supervisory Cn.mma”ﬂaﬂkgmund Cheek Foim (sampleted by employeel verled and slgrm:lbgrsupwmnr]
s Exenptions ‘iurvej.r Foom I{mgnuci I:I-!.r ampluyea mnd budget head}

Propuged Eamployes Appilnimsnt

Proposed Bmployes Clesranes

Eestricted! Job Appoiniment/C8 Kule 6.5p Letler of Tustification {lor r.Iassiﬁn:r.I,- iCapplicable)

CONTINGENT UFON AYAILABILITY OF FUNDS

Ly, Lo




CURRIGULUM VITAE
ALYCiA GRACE-Q'BEAR.

ALYOIA GRACE-O'BRAR, ATTORNEY
Pazt Olfice Box 3062

Brton Rouge; Louislana TO831
apbeatts widnmgil com

TELFFHONE: 225-922-4245
FACSIMILE: 235-08F-4550

FROVESRIOWAL COMPETENCIES,

Practice Speclalties incude Adntinistralive Law, Qivil Law, Crimlngl Lew, Bmployment
Law, Education Law, Family Law, and Coverarnent and Public Palicy,

Louisiua State-Cerlffied  Medlztor — Civil, Cotomercks] and Empioyoent.

Sldlled/ Exporienced W Louwjslana Succession Law and Matrimnomial Regimes.

Steilted Crimingl Trial Afomey - Served as a Leuisians State Criminal Prosecutor.
Shilled? Bviperienced Mass Torl Liipoior

Suceessfilly reprazeniad oler 450 {itlgants i ¢ mass tort actlon, mlitl-milion-dallar racovery
Sidited /iLkperlenced  fn Commieraisl  Law, Labar and  Workers Cempenzalion
claims fad|udications, and Social Becurlty Administration adiudicalions.

Coatmct Law - contrgot nepoliatons, contract drafting, vontroct management services,
non-fiagiesure apreemenls grid standard/won-standard business agmomeanis.

Youm Atiomey, Town of Hulcher (2005-2006} ~ Luteher, Lovisidng

Lowislana Cliy and Mondcipal Governinent Management Raperience

Ligpjet Consultant - Grants and Federal Funding, Town of White Castls (2004 -2008)
Socured over $1 Aullton in federal fending [LSDA} for Towwe of Whike Castle.

OERTIFIGATIONR AND LICENAES,

+

Alnomey

Loulalanu State Supreme Cowrk, Diceoinber 17, 1999

Notwy Fublic

Torreinna Secroiary of Skate, Jahuary 3, 2000

Gerlified Madiator - Call, Commercial and Employment Laiw

Loulstata Stete Bar Assoclation, Aljsrnative THapute Resnlufion Seetion
Public Admindstration Certifieabion, 2078

vitlanova University — Villanove, Pontysyivenia

Speciol Educatibh Lo and Polisy, 2015 - 2018 Cortificatiops

Matlonal Acddirhy for IDEA adminlstrative Law aod Impartial Hearing Offcers

American Undversity, Washington CoBlege of Law - Seattle; Washingtin

Administrative Law - Avanced, 2000 Certilicate

Hinlveralty of Neyada, National Judicial Cotlege - Rena, Hevada
Administimtive Lriux Foly Hearings, 2008 Certlficate _
Unlversity of Nevada, Nutionsl Judicial Coftege — Reno, Novade




PROTLSSIONAL EXPERIENCE i

SOUTHERN UHIVERSITY LAW CENTER a0i0 ~ PRESERT ;
A A LENOUR fTaLE :
2 ROOSEYELT STEFTOER LIRIYE
BATON ROUGE, LOVISIAMA 715

g Bl
TELEFHONE (225) T71-3333
FACISIMILE: (225 771-2474

ASUSTANT PROFESSOR, CLINTAL ERUCATION '

s Loulalena Family Law

v Louislana Succesalens and Donations

v Louislans Chvil Law Broperly

«  Dleaster Law Cllale [Government Policy Implementatioh), Cilnlcal Educstion
+  Legal Wyiing and Analysis

LEBLANC, ROEERTSON, DHISHOLM & ASEOCIATER, LLE A0
5555 HILTOM AVENUE, SUITE 603

BAYCH ROUDE, LOUSTANA 70608

Service Dates: July 2018 ~ Decermber 2019

INHOUSE COUNSEL

+  Represents tho m'ganleation in cofaplex and mportant Helgation, cngages and monitors,
oy talde counsel as needed or required.

+  Acts as agency Halson with federal end state agencles, legislative bodies, and third-party
soniraelots, serylee providers,

v Develgps, iimplements, pnd woniters  proghams, policiss, and procedures for the
orpaplzatior,

+  Handles employment law issuies with current and prospective personnel,

LOUISIANA DIVISION OF ADMINISETHATIVE LAW 4018
1020 ELORIPA STRERT BATON ROUGE, LoUSiANA TOB02
Service Dates: Desamber 2006 -.Ootober 2018

DEMITY GENEKAL COUNSEL
(March 8011 Oelober 2018
+  Represented Hie divislon in complex and important litigatian,
. Drafted and feviewad new leglslation, testilied before leglslative commitiess and other
tripunals,
»  Prepared and reviewed Lhe proparation and negotiatlon of dlvislen contracis, requesls for
proposals end ofhgr legal docuinents.
+ Dmweveloped or casistedin devalopmenl af budget récommendslions for the division,
v  Prepared fiscal notes forleglalativeg conumiktae review.
+  Develgped, implemented «nd motitored progreima, pollelea and procedurss for the
division.




EYLIOTHONORS AMD ACTIVITIES

L

Presiding Judge, Louisiana Bihles Adjudicalory Board, 2016 - 2018

Loolaians Board of Ethigs

B4 Revipient, Charles B, Dunbar, Ji. Caresr Servdee Awarnd

Louisiana Cleil Service Leagae’s 551 Annual Charles E, Dunbar Award Ciremony
2014 Federal Commendation, “Best Practices Unemployment Insurance: Handling and
Condueting Unemployment, Insurance Heaylngs"

Unitcd Statea Department of Laber [USDOL}

2013 Membey, Louisiana Ethigs Adfudicalory Boerd

Loutslans Bosrd of Ethiss

2011 Federal Ctwnmeritation, "Best Practices Unemploytnent Ingurancs; Handing and
Conducting Unemployntent Inaurancs Hearligs®

Unlted States Department of Labur {USDOL)

BCLOCT BPRAKING BNOAGEHIEHTE!

L

2021 Preacnter, *Becomtny Ficree inthe Practice of Law: Public Policy and Disagter Ralief
Southern University Law Center, Baton Rouge, Loilaiana

2030 Preseater, Touisinns Family Law: Practicing Low in 4 Pandamic®

Southern Universlty Law Center, Baton Rouge, Laoulafana

2000 Lecturer, Louislana Suceeasion ey Cirrent Tranda”

Contintng Legel Education

Gouthern University Loy Canter, Bakon Rouge, Lodisiana

2019 Presenter, "Administrative Law and Fiderly Serviess”

Lowizlana Governorts Oftice of Tiderly Allairs, Baton Foupe, Loulstana

A 18 Preaenter, "IFoderdl Disaster Boneft Programs: Polloy and Procedure” devernment
and Pabile Policy Review, Seattle, Waehington

2016 Prestntér, "Best Practiges in pdprintitrative Law"

Law and Oovarnmenl Rovtew — 19 Judicla} Disttict Court, Baton Rivsge, Loweiane
4015 Presgnter, ‘Preserving (he Case fecord:  Malking Coherent, Copest Decizions”
National Assoeiution of Administrative Law Judges, ndianapolis, Indiana

o015 Presenter, "Exceplion to the Rule: Handiing Erceptionalitizs Rducstion Law"
Amercan Untversty, Washlngton College of Law - fentflc, Waahington

A014 Pragenter, "Roderal Bonelits Programs: Avoiding Federal Disnllowances” Mational
mzsuctalion. of Adminlstrative Law Judges, Memphly, Toehnesses

SLLECT BEXSLATION: _
Irwolued with drafling, censulting and/ar oommittes to ok

Act 10 of 2018, Insurance

At 403 of 2017, Children/Cara

Act 354 of 20F5, Child Deycern

Act 364 of 2015, EducationfEarly Ohildhoed
At BGE of 2014, Barly Chiidheod Educdtion
Aot 656-0F 0014, Ethicaf Mnancal Disclusrds



Acted as agoiicy lalson with federal and state agehcles to gevelop policy and program
implemeritation,

Hesolyad weuss relaled to handling of cases, now legislation, pilloy mind procadires.
Supenised a group of administrative law judess, and support stafl,

Engured that dutles, redponsibillties, avithority and  aveoun tability of all dlregt
subordinales were defined and understond.

tdentled, recomnrended traliing néads, aaslated with production of in-houee trainings
far suherdinate smployces,

Served on the Louislana Bihics Adjudieatory Dipard,

Served ag an administrative law hidge {oe the division.

ADKNVSTRATIVEE LAW JUDGE
{December 2006 - Marfch 3011

Conducted over 4,000 guadi-fudictal publie, adversatfal, evidentlary hearings throughout
the state invatvlng varlous and pomplex legal {ssucs;

Ruled on the admlssiliity of evidence and procedurai matters,

ssued tormal wrltten opinloné gontaining Mndings of Fact, sonciustons of lew, the
rationale oy the dectslon and Lhe judgment.

HONORABLE RICHARD J. WARD, JI,, DISTRIOT ATTORNEY'S QrFIOR 2006
1 fm Jubician DIsTRICT COURT

SROG0 MERIAN STRERT PLADUEMINE, LOUIANA TO704

Sorpios Dafes; Denembar 2006 — Decermber 2008

ASAmTANT DISYRMT AT TORNEY

Frosectted criminal misdemennory, fefonics and sex crimes.

Prisecuted f handled juvenile arimina! maters aud adjudications of fapyitd in peed of care”
CELEEE.

Drafed variots pleadings and briel,

Handled gasigned idocket, made all court appemrances; argued provsdural molions,
partlciputed i all aspects of pre-trial dlscovery process; including developing ease
atralepy 2nd theory:

Drafted gnd pualsted with pre-trial preparation in capitzl cascy; asaiated with drafting
and preparing of mppellats triefs, anabyzod and interproted state statutes and crlninal
pode,

Acted Be @ quasi-sppervigor for the adminlstretive staff members in the Iberville parist
ollice.

ALYC1A-GRACE-O'BEATL ATTORNEY 1909 - PRESENT
ORACE-O'BEAR PROFESSIDNALS, FAC

550 UITED FLAZA RLYD, SUIME 702 AATON ROUCLE, LOVUTSIANA TORIS

em]:cnr]u_ﬂ‘:‘fgmnﬂa.:nm

TELEFHOWE. 225-922-4245

FACRIMILE: 325-0203-4550

Manapes g hoatlgue law practice specializing in sevoral practice areds, inchading
administrative law and procedure, civil Hiigntien, crimiinal low, emplayment iaw,
education, law, fanmly law tmatrimonial  vegimes), suncéssion law, tort faw, and
governinant and public policy.




. Handies legal matters from ineeption to final depositien, which invindes pre ~trial i
statuz matters, discovery, depositions, hearings, motlons, telal, and appeliate Ievel
itigation,

«  Practioes nnd malnteing good abanding in gll Lowlslana. stais ocotrly arnd fedéral caorts
tver the past twenty years.

HONORAPLE 8H ARAH HARRIS, JUDUE 1999
3 JULDICIAL DISTRICT CaurT, Division C

PST OFFTCE BOX 626 PLARUTMINE, LOUIBIANA P06

Service Dates July JebFDecember 1909,

SO L ARMURSYRATOR/ LAW CLERI

v feted as judicial administrater for 18m Judiclal Tilstrict Ceurt, Divielon G, serying the
parisies of Iberville, West Baton Bouge, and Poirita Coupee. ’

1 Handied and supervised all of the donkeling, scheditling and hearingftrial preparation for
the tri-parlsh district, Division o,

»  Prepared afl of the judieind administrative documents for Louistana Supreme Court
reporting requirementa for Jadiclal distriot oyt jLdges.

+  Budgefed all bfthe judiciul travel nnd expanse Accoltnts, preprared quarterly audit repéris
for the regpective parish's governing muthorlites.

. Oonducted extenaive researoh on various logal lssues to dral written reasons and
judgments.

v Bupervised a atalf of #ix professionals.

EDUCATION
SOUTHERN UNIVERSITY Law CriITR — BaTON ROUGE, LOUISIANA 1297
JURE DOCTORATE DEGNER
TULANE UNIVERSITY, HEWeqME COUR0E - NEW ORIEANS, LOUIBIANA 1593

HACURLOR DF AKTS, OO MMUNEEATID NS — RHETOHEZ AN FUFALIC DISEOURER

CERT{FIGATTONS AND LICENBES
. AMerney, Louistans State Supreme Court
+ fotary Public Louisldns Seorretary of Blate
v Cerified Medialor - Gluil, Corpmprelal fned Employment Lty
Loutslana State Bar Aesugiation, Atternative Dispuls Reaohation Scction
. Public Administration, 2018 Certifioals ¥illanova Univeraily = Villanov, Pennayivania
+ Specal Educttiin Lew grd Polipy, 2015 - 2018 Certifications
Natonul Acagdemy for IDEA Adiministrailve Law and Impartia) Hearlpg Officera
American Univeraity, Washington Coliege of Law - Beathle; Wazhinpton
v Adminisfrative Law «Advenced, 2009 Cerhifloale
Univeraity of Novada, Nationsl Judiclal Coliegs - Rena, Nevaila
»  Adminfstative Loty Falr Haarngs, gNoE Certificate
Univgrsity of Hevads, Mationsl Judicial College — Tiéno, Hevada




SOUTHERN UNIVERSITY LAW CENTER
2T A A LEMGR HaLL
PoaT OFFice Box 8294
Batol Rouce, Lowvisiaxs TOHETE- 8204

OFFICE OF THE CHANCELLOR September 15, 2022
(225) 771-2a52
FAX (225) T71-7474

Dennis 1. Shiclds

Prestdent/Chancelor

Southern University System and Baton Rouge Campus
I 8, Clark Administration Duilding

4" Flogr .

Baton Rouge, LA 70813

RE: Position of Deputy Title IX/Campus Safety Coordinator

Dear President Shields;

This loiter is roquesting permission fo Rl and rename the vacant position of Campus Safoty & Clery Actio
Peputy Title IX/Campus Safety Coordinator. Attoraey Ursulu Ransburg held the position of Campus Safety
& Clary Aol Coordinator until her recent passing. The Olflice of Equity, Inclusion, & Tilke IX is moving in
a new direction and would like to ehange the title along with added responsibilities.

In addition, the individuat selecied to fiil this new position is Ms. Ahvery Thomas, who curtently serves as
a Counselar in the Office of Career Services. Ms. Thomas possesses the experience and credentials and is

the ideal candidate for this position. The annual salary will be $83,000, effective January 1, 2023,

We nre requesting & waiver of search and that it be placed on the board’s agenda for the Qetober 21, 2022,
board mesting, .

Should you have any questions or coneerns, please let me know,

John K. Pierre, Esqg.
Chancelior and Wanve B, Lacour Endowed Law Professor

APPROVEILY:

Dennis J. Shields
Prasident/Chancellor

vanEgudt Fofucational Oppartunity frslifullon”



SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
sUs [ SUBR [] SULAC [X] SUAREC ] soNO [ SUSLA []

e et o i o e o e B e SRR e R AR R R AR R e e o Rk ek
POSITION YACANCY AUTHORIZATION
et et e e e e ko o e e R R R AR AR R AR AR AR R R R AR ok ek

REQUEST THAT THE POSITION TITLE _Peputy Title IX /Campus Safery Coordinator A5 DESCRIBED BELOW

Offics of Fquity, Inchusion & Title 1X

{Department or Unit}
Source of Fundy
[] Replacement ] Mew Position B Uneclassified O State
(] Civil Scrvice [] Temporary [} Feculty ] Grang-in-Ald
] Tenured [] Probationacy {For Facwity thls Is same 28 temwe tracky [J Systen Revenue

D Apency ¥und State

VACANCY DESCRIPTION AND JUSTIFICATION

{Include rank (for faculty) and approximate galary; initiator of form must have prior appraval of salary/salary range with
the appropriale Viee-Chancollor, Chaticellor and/or President. Salaries for classified posfitons must be approved through
Human Resources).
The Campus Sakety rnd Deputy Vitls 1X Coordinator svorks with the Ttle IX Covrdipator to enstte inglitutionsl compliance with Title TX of the
Fiducstion Amendmeonts of the 1972 ClvH Right At (Title (3X), the Yiclence Agninst Wamen Act Heaulthorizeiion of 2013 [AWA), the Campus
Swnual Yiolence Eflminalon and (Campus SaVE), aod other related fadora) sud #ale lows.

s
Salarv/Ronge:  $80,000 - $100,000 Pgevious Jucumbent (it replacergenty: 2 :
Approved Disapproved f ‘{/%'
—_ at
|/ Approved Disapproved c’?// 9 2
— Diate
FINANCE/BUDGET OFFICE ONLY HUMAN RESOURCES OFFICE ONLY

Funds Available Existing/A ppraved Poaition
A as Mo S ; Bg No

]

mployes Class: M U Fob Class: 3 Z4Y o
3 Mﬁgz‘m ) éé@é Yor/ez] s :
spatare o Date f /M 13/5_/32

Badzet Mumber 2 /007 = 37 ;A0 *_Fré?f p062+ 380  Verified By: Diate:

V. o

d Disapproved :

Approved Disappruved

Approved Disapproved

President Tate
An Equel Oppoertunily Bmployer

Rey; WOS2013



Southern University Law Cenfer
Office of Equity, Inclusion & Title IX

Campus Safety and Deputy Title IX Coordinator Job

Description

Summary:

The Campus Safety and Deputy Title IX Coordinator works with Title IX Coordinator to
ensure institutional compliance with Title 1X of the Education Amendments of the 1972
Civil Rights Act ("Title X"}, the Violence Against Women Act Reauthorization of 2013
{"VAWA"), the Campus Sexual Violence Elimination Act (“Campus SaVE"), and other
related faderal and state laws. In lhe discharging the duties of lhe position, the Deputy
Titte iX Coordinator works closely with the Title IX Goordinator.

Duties and Responsibilities:

1. SBarves as the aseistant to the Title IX Coordinator by providing subjecl-matter
experiise on requirementls of and compliance with Title X, VAWA, Campus SaVE, and
rslated federal and state taws and fulfills the duties of the Title X Coordinator in the
event that the Title {X Coordinator is unavaitabie.

2 Serves as a Title X Investigator by investigating and helping fo ensure timely
resolution of assigned reports of sex discrimination, sexua! miscondud, sexual
harassment, domestic violence, dating violence, and stalking involving members of the
University community.

3. Assiste the Title 1X Coordinator wilh the University's Title IX efforts, inciuding the
development, implementation, and monitoring of appropriate disclosures, policies,
procedures and pradlices designad to comply with federal and state legisiation,
regulation, and case law requiring the prompt and equitable resolution of Title I1X
complaints.

4. Meets with assigned complainanls and respondentls fo provide information regarding
the University complaint process, available resources, interim measures, and reporling
and resolution options.

5, Helps to maintain and update content for the University's Title IX webpage.

3. Collaborates with the University's Depariment of Safety and Transportation o ensure
accuracy in reporting annual crime statistics, as required by the Jeanne Clery Acl.

7. Promotes awareness and educational events and activities relaied to Title iX via
social media, web pages, and other venues,



B. Contributes fo an environment that encourages knowledge of, respect for, and
devefopment of skills to engage with those of other cultures or backgrounds.

9. Participates in self-directed professional reading, deveiops professional contacls with
colleagues, and attends professional development courses and trainings to ensure a full
understanding of the legal requiremenis and best practices related to compliance with

Title IX, VAWA, Gampus SaVE, and cther related federat and state iaws. !

10. Contributes to the overali success of the University by performing other duties as
assigned by the Title IX Coordinator.

Knowledge, Skills and Abilities Required

Knowledge of current state and federal law and regulations, institution-specific
nolicles, practices, and procedures identifled best practices and trends in the field
of education related to sexual assauli, sexual harassment, infimate partner
violence, stalking and other sexual misconduct practices that violate Title 1.
Knowledge and understanding regarding the resolution of complaints including
informal resolution and format investigation.

Ability to listen, identify, elicit, and distill essential information needed to assess
and resolve problems and issues.

Abllity to work collaboratively with diverse constituencies and foster effeclive
working refaticnships.

Exceptional writing skills, including strong analytical and eritical thinking skills.



Ahvery N. Thomas, M.S., Esq

Tmtan Rovge, La 70862 | 3 18-275-04% | ahverylbomns@dgrail com

Rar Altmissions
Lestrisiana, 2017

Ldueation
Southern University Law Center, Baton Ronge, LA
Jiris Doelor, Moy 2006

Grambling State University, Grambling, LA
Mester of Science, Sports Adminisivation, May 2042
¢ Relaled Courseworlc: Mas: Communication

Grambling State University, rumbling, LA
Dachelor of Science, Busiess Manogement, May 2010
«  Mivor: Marketing

Experience
Sonthern University Law Center, Baion Rouge, LA July 2821 - Present
Cenveer Counselor/Adfnct Proféssor

» Responsible for event programming for the Carcer Services Depariment

s Review and evalyate documonts for job npplicaiions for cutrent and recent graduates

e Maintain records for stipends given to studenls interning with non-profit organizations

o Legal research in preparation for instruction

s Maintain social mediu platforms

Acadinus Legat Sorvices Covp, Lafayette, LA October 2019 - Present
Statf Attorney (Cuvrently a Confract Attorney)
«  Represent children who are vietims of goglect, child abuse, drug and violence exposure, sexual assault, et

Conduet clent mesting fo provide legal advice, counsel, and reprusentation

L ]
+ Rosemch ond review any possibhe lopal issues on behalf of client
« Deaft and analyze pleading, molions, and omders
+  Represeni olionts in hearings, dockel reviews, molions, and pre-rials, and trials
¢ Organize and maintnin decuments, files, and reports
Sonthern University Athictics Depariment, Itatou Rougo, La December 20£7 — October 2019

Directov gf Compliance
Maintained NCAA reporting, waivorsfionses, Financial Ald records, and siudent compliance and weltare
= Performed eligibility cortification, transfer evaluations, and public speaking
= Conducted NCAA research and Title [X investipations
s Drafed contracts, Torms, manuaks, handbooks, grants and poticies
»  Assisted with gaime day preparativns and recruiting
»  Supervised the Copliance Departinent

Southern University Atliletics Department, Baton Rouge, La Aungust 2H3 — November 2017
Compliance Coordinalar
s Muintained NCAA reporting, waivers/cascs, and student compliance and welfare
Petformed eligibility certification, lransfer evaluations, and public speaking
Conducted NCAA research and acartenite adyisement
DiraNed contracts, forms, manuals, handbocks, and grands
Assisted with game day preparations and recruiting

- & ¥ ¥



Louisiaia House of Representatives, Daton Rouge, LA January 2016 — dnnuary 2017
Representative Legal Assistant

» Researched and rovicwed any possible Iagai issnes with for potential new lows or amendments

v Helped drall poiential new lnws ad helped with iiodilying-or updating old laws

»  Organized and maintained documents and ftiss

Southern University Law Center, Baton Rouge, LA Angrusk 2615 — May 2016
Studeni diforney

v Provide legal advice, counsel, and representation fo clients

»  Drafl pleadings, motions, aed conduet discovery

»  Represent clients in trials, mediations, depositions, and settlement negatiations

Sun Beli Conference, New Orleans, LA May 2015 — Angust Z0E5
Complicnoe Assistunt / Ttern

» Conducted compliance research for NCAA waivers, policies ang procedures

e Drnfled] newsletters, forms, WCAA interpretatioits, and presentations

« Maintained compliance database

s Prepared medical waivers

JI Morgan Chase, Monroe, LA April 282 — Scptember 2012
Cerality Cuntrol Anaiyst

s Audiled loan files

= Maintained file database

« Operated with confidential records

Skiils
= Compliance, Policy, and Anditing
= Research and DraRing
»  Management and Leadership
Communications and Mogotiations

» Planning and Operations

o LoxisMexiz end Wesllaw

«  Miicrosoft Offics and Adobe Acrobat
«  Document Review

+« Public Relations

Organirations
# Louisiana Bar Association

Wationa! Association of College skl University Atlormeys
Nationa! Association of Athletics Compliance (NAAC)
Dlta Sigma Thela Sorority, lnc

Certification
s Diversity, Hquity, and Inclusion in the Workplace, May 2021



IO DLASS S
SOUTHERN UNIYERSITY SYSTEM

OB CODE | ™

CALID = Persennel Adlon Farm [ posrion s
........... - NUHBER
—
CARMITR: A1 SLUBR SUrAC X SUFAREC smo BUSLA
EMIMLOYMENT CATEGORY: -GN II-MON'TH X OTHEIL {Sipooify)
Acndeniv X Man-Acadante Clvil Service
‘Tomporacy Fart-thae B of Malk Time) Tesivicied
Tentrl Undergracinlo Sturtenit Job Appobntment
Tenwred Tk __ divaduste Assistnnd Probationary
. Gthér (Spuelly) _ Retives Kelurn To Worlt Permancnl Btadus
Erevions Einployee A . llenson Left BFA

Dute Lol MAA . . ] _ salacy Pald

Profie of Peyson Reeonuetended
Longth of Enployanent _fldnf26a To _H3HEE4

Elocitve Bale 0 EAOTEO3D

MName  Ahvery Tiiomas xxx-yx=2154 Sex I Rage* _ R
[zt 4 Eelte onlr
Positine Titler _Bumby Tille IX/Cormpis Safoly Coordinalor _ Department: | Law Comter-DnstiinHom] Suppurt
Chieli e Existing Fuxdilan “Wign Type {Sce Moverse Side): |tI:_[_T]
X Mew Posltiog Txpirntbone Dl

{Pas|tinw varsney nathnvkendbon foee et be peareesed amd apseoved e DEl
eaiating ARl ey prsiiznpe Soskbnm muwet by milvertlsedt brfpee pracening BAT, IF

wiillable}
Years Experienee  E0 Sputhern University Expeyience 2
Trepreels): Typolbiscipline (3A-Educelian): Inailtution/Locniion (S1--Beion Rougeh: Year;
i Southers Duniversily Loy Center 2D
das o L. ... . Grambliog Stale Unbvarsity, Grambiing, LA 2
RS Grombling State Unlverstty, GrambHng LA _ 0 20 -

Cugreat Bmployer  Sowihern Diiversily Lo Center®Cenfract
Personne] Action

Check Qe X Mew Appoinfuent Conlinuatinn Sabbalicat T.eova of Ahzonee
Trakisler Rephicemenid (HBor (Speciiy}
ecommended Sniney  FSS M0 Solary Endpeled ERS D000

Soorce of Funds

1dvnlify Budget:  State ) Loealben FTIA0 385 T0-0§ GE2-D50HND

Teorm Cod4t ;. BORIG ' Page | | Y
Clhianpe af:

. Fram In
Fozlilm O Mee of Cnreer Fevvleer _ Dy “Tiittn IXfCanuas Bafoly Coordinntyr
States . : .
Salery Adjusimenl 37862400 “sEspagnn
Finaaekhnt Ald signatura it appliechle):

List [pin] Gindg curresity pabd this cmpinyes by Source of Funds A el
Bobfhers University: 31 100-38 170-6 1 002-3S00E S5 006,76

tSee Beversc Slde
] Coanmegts: flise bach of forw) H

Tuinl 5
*Bee Rueverny Siike Leadlnte Sehuat sipnudure {f, applicable):
- T

Sngervispr

(.14 bl

Yict: Chaocetior Dmnie ClinLeetbor " $hitwe DfaDnic
j:;.m'u_%ﬂﬂ R W dd ..
Dizcetog/Peegennel Y Dale Vica Presldent/Finapva Dnta

Business A4 b Conpl rodier

_Presidont Date Chaivmanfd, 0, Menrd of Swpervisors Bnle




This Informadipn I3 requested solely Tor the purpose of determining cowmplianee with Fedevnl Civil Rights
Lavws and does nod sfloct amploymenl consideration,

ETHNIC ONGEIN (Flense cheelt axe):

Hispanic or Latino Hen-Hispanic or Mon-Lalite

RACK {Please cheel all thad spply):
White, not of Hispanle origin. A peasean Jiaviag colging I any of the ariglnol yieaple ot Bunee, Morl Abba, of rlu kit o,

X Black. ot of Bispanic Oigin, A person bavig origins in wiy of the Black vacial peoops of Afiicw.

Hispamle, A person of Moxions, Paecle Rium, Coban, Cetrut or South American, or oilir Spmnish ewltur: ur aniging,
______ __ megnrdiesy o race,
Agian or Pacific lslander. A peraon having orfelis in ony oF tise otlghial peaples oFfie Far fast, Soulheast Asis, e Bdic
., Subeuntincol, o the Pacitic Islands, This Lrés incledes, Bor sxanpte, Chlns, Fapre, Koren, she Fhilipgine Exlls, and Samne,

Amertean Intian or Alaskan Mative, A person buvhig orlgins in sy of the grigimid peipies of Noclk Amerih, and who
e _, maintains eyltaral identifickic theongh tibal eRitation or comennmity reengiitlany,

COMMENTS: ‘I'lie Campus Sofely snd Depaly Ththe 1% Copndiato: works with e Fltke X Coonlinator (¢ cnsima
tostiletional counplinoee with THIz 1% of the Educpbion Aniendments of (e 1972 Civll Right Acl {Title 15X}, the Viclencs
Apilnsl Women Acl Reautharkzathon of 2513 CAWAY, the Cuanpus Sexual Vielence Blivalnailon and {Crnguz SYE), und other
retulnd Tederpl mul stalo Bawve, Changelbor, Jobn Florre i3 requesting permisslon o {7l ned recame Qe vicepnd pesitinn of
Cimngius Safety & Clery Act to Depily lile [XTampis Sufedy Canrctinate, Aorney Ursel: Eawsiairg Jclel the pusktion of

Conapes Srlely & Clery Act Cosrdinator unli} fier vecent ppssing, . '
Daliy .

EMPLOYERE DIRECT SUERKIVISOR: Chaveellor, Joby Plogee. _

NUMIER OF RMPLOYEES SUPERVISED, (fany} 225 _ .

R USE OMNELY!: STATUS (circle one): EXEMPT HOM-EXEMITY

GUIMELINES: Al emplayess, stadents, graduate assistands being eployed through the use of 1y form
are 10 report o and le eared by the Humgan Resources befpre any emplayment i offered mid Lfore
starting fo work, Al students are to bring with them clearance from the Finanuis! Ald oflive, Sintenrend
of Account (fec reveipl), and n class schedule. Al prospective smployoesfatudents must brirg o picinred
1D, suckal security cavd, bivth certifieatr, ceriificate of natigalleation, resident alien eard, H1-B ang J-1
vizak, payaport, nod F-1/1-94, The Intter six (6} documents dn nel apply to US. Cltlzens,

Doenmentniion must be provided Tor yoriew and sppraval by Human Reagurees befora employind is

glTiervd,
CLASS OF EMPLOVNMEM'E { YISA STATIE:
TYPE SCUTIEIRE LNIVERSTY |BRTHRES T
- o ¥ i i y y i .
1nited Slates Citleen/Cartificate of Maturalizstian H{FEEEEE HEDFUNBS AVAHLAT
Restdent Alfen P R S
H-1 Visa (Dlstingulshed Merit & Ability) e HE _/ %fx .:-'7";' __________
J-1 ¥isu (Cxchange Visitar Frogram) J1
F-1 ¥iaa {Srident lmp, FT Siudent al 5,11} L0 W — Mé_ A ;
OFT (171 YisaTHS Prior Amroval-"Fracticsl Waork Exporisnce™) Fi :

Do Not Write Below This Area
For Human Resource and Budgetary Conirol Use Qnly!

PAF APFROVAL 'ROCESS CEECKLIST (Musl Iinve the informativn outiiaed below):
Approved Posilion Yecaney Avthovization Foren (applicable Far new aod replisemenl positiong)
x.. .. Posifion Vacdncy hmmungqmm_t{'pq_s“it[mu advertized hefore processing PAF, il npplicehle)
pop o Application For Kmplayment Foeny Suchuly/ae!\Mned Positlans{C:hH Service Appllention for glusstfivd maplyyoes)
- '_'._'_‘T"q‘. . bk AR i , -
5 "Anibority 1o Relédisa Gl by popleyee) (ubanitted (0 Ciospity Podéee witly CrlminalBackgrownd Clel foem)
... Supervieory Criminal/Backgronty! Cheok Form (eompleted by employee) verified mid slaned by suparyior)
., Brempliuns Burvey Porm (signed by crployes ind budget hoad) . Do
_ Proposed Bmployes Appointinent Do
. ™oposed Employee Clearance Do
_ Restrigtedf Job Appointment/8 Rule 6.5g Letter of Justification (for clwssificd, if applicnble) i

Teow, | G022



	Southern University Personnel Affiars
	Personnel Affairs Index
	Personnel Committee 
	Southern University System
	Southern University New Orleans
	Southern University Baton Rouge
	Southern University Shreveport
	SUAREC
	Southern University Law Center



