


ACADEMIC AFFAIRS COMMITTEE 
Friday, June 24, 2022 

Southern University at Shreveport 
Jesse Stone Lecture Hall 

Shreveport, LA 71107 
9:00 AM 

 
 

AGENDA 
1. Call to Order 

  
2. Invocation and Pledge of Allegiance 

 
3. Swearing-In of the New Student Board Member 

 
4. Roll Call  

 
5. Adoption of the Agenda   

 
6. Public Comments 

 
7. Action Item(s) 

A.  Request Approval to Establish the Insurance Law and Policy Institute at the  
      Southern University Law Center (SULC) 

Approval of this institute establishes a pipeline for creating academic and   workforce 
opportunities with the La Department of Insurance. 

B.   Articulation Agreement between Washtenaw Community College (WCC) and   
       Southern University at New Orleans in the following areas (SUNO) 

1. Biology 
2. Child Development and Family Studies  
3. HBCU Partnership 
4. Criminal Justice 

Approval of this agreement solidifies a partnership between SUNO and Washtenaw 
Community College for the purpose of recruitment.  

                    C.   Request Approval of Ratification of Favorable Tenure and Promotion Appeals (SUBR) 
         1.  Dr. Phillis Okwan – Tenure and Promotion 
         2.  Dr. Yassar Ismail – Tenure and Promotion 
 

8. Other Business  
 

9. Adjournment 
 
 
 
 

MEMBERS 
Mr. Sam Gilliam- Chairman, Dr. Leon Tarver–Vice-Chair, 

Ms. Arlanda Williams, Mrs. Ann Smith, Mr. Myron Lawson, Mrs. Christy Reeves 
Atty. Edwin Shorty - Ex Officio 





































































ATHLETICS COMMITTEE 
Friday, June 24, 2022 

(Following the Academic Affairs Committee) 
Southern University at Shreveport 

Jesse Stone Lecture Hall 
Shreveport, LA 71107 

9:00 AM 
 
 

AGENDA 
 

1. Call to Order 
  

2. Roll Call  
 

3. Adoption of the Agenda   
 

4. Public Comments 
 

5.   Action Items 
   

A. Request Approval of Contract Extension for Head Baseball Coach Chris 
Crenshaw 
Approval of this item extends the term by two-years to the existing contract.  
All other terms of the original contract remain the same. 

 
6. Other Business 

 
7. Adjournment 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

MEMBERS 
     Atty. Domoine Rutledge- Chairman, Dr. Rani Whitfield – Vice-Chairman,  

                    Mr. Myron Lawson, M. Richard Hillard. Raymond Fondel Atty. Jody Amedee, III  
Atty. Edwin Shorty – Ex Officio 







FACILITIES AND PROPERTY COMMITTEE 
(Following the Athletics Committee) 

Friday, June 24, 2022 
Southern University at Shreveport 

Jesse Stone Lecture Hall 
Shreveport, LA 71107 

 
AGENDA 

1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5. Action Items 

 
Request to Submit Act 959 Projects for Approval 

Act 959 of 2003 permits higher education institutions to initiate certain capital projects not exceeding 
$5M that are funded with self-generated revenues, auxiliary income, grants, donations, local, or federal 
funds. 

 In accordance with the provisions of Act 959, the Office of Facilities Planning (on behalf of Southern 
University and A&M College in Baton Rouge) requests approval from the Facilities Committee of the 
Southern University System Board of Supervisors and the entire Board to submit the following projects 
to the Louisiana Board of Regents, the Division of Administration, and the Joint Legislative Committee 
on the Budget for final approval: 

(1) Global Innovation and Welcome Center – This project involves the construction of a 12,000sf 
building to house the Office of Sponsored Research and the Office for International Students 
while also serving as a Welcome Center for campus visitors.  The building will have a large 
auditorium that can also be used as a social distancing compliant classroom as well as 
meeting/lecture rooms and conference rooms.  The estimated project cost is $5M which will be 
funded through a combination of HEERF funds and operating budget appropriations. 
 

(2) T.H. Harris Learning Lobby – This project involves enclosing the walkways and a portion of the 
courtyard adjacent to T.H. Harris Hall and conditioning this enclosed space to provide an area 
for individual and collaborative student activities.  The estimate for this project is $1.5M which 
will be funded with Title III grant funds and HEERF funds. 
 

(3) Outdoor Classroom/Amphitheatre – This project involves the construction of a 1500 seat outdoor 
classroom and lecture space.  The estimated project cost is $2M which will be funded with 
HEERF funds. 
 

(4) New Public Safety Building – This project involves the construction of a new campus police 
station to relocate campus police operations in preparation for the construction of the new 



School of Business and Professional Accountancy building.  The estimated project cost is 
$1,500,000 which will be funded with HEERF funds. 

 
6.  Informational Item(s) 
 
Southern University Agricultural and Research Extension Center 

• A.O. Williams Hall Renovations – ($5,600,400) –East wing under construction. Estimated 
construction completion Spring 2023 

• Mega Disaster Relief Shelter ($23,375,000) – Design continues.  Estimated construction completion 
TBD 

Southern University – Baton Rouge Campus 

• School of Business/Professional Accountancy ($45,500,000) – Programming meetings being held 
with designer and the University 

• New STEM Complex Building ($68,500,000) – Design continues.  Programming meetings being 
held with designer and the University 

• Stewart Hall Wall Mounted HVAC Units 1st, 2nd and 3rd Floors ($1,800,000) – Design phase 
continues 

• Honors Dormitory Project ($36,000,000) - Preliminary Programming Underway. Anticipated 
designer selection in August 2022. 

• New Student Life Center/Union ($45,000,000) - Preliminary Programming Underway. Anticipated 
designer selection in August 2022. 

• DOTD Ravine Erosion Control & Road Improvements (TBD) – Additional $35M from USDA 
committed for project 

• J.W. Fisher Renovations Phase 1 Classroom & Labs, Mechanical, Electrical, Window Systems, 
Interior Finishes Upgrades ($8,500,000) - Currently in Progress 

• Demolition of Jesse Owens Hall, Dairy Barn ($388,202) – Demolition in progress 

• Global Innovation Center ($5,000,000) – Preliminary programming in progress. Will proceed as a 
self-funded Act 959 project.  Anticipated Joint Legislative Committee on the Budget approval of Act 
959 project in August 2022. Anticipated designer selection in September 2022. 

• Administration Building Waterproofing ($635,000) – Design phase continues 

• Southern University Museum of Art/National Historic District Building ($5,625,876) - Construction 
in Progress 

• Modify or Replace Lift Station #2 ($1,398,962) – Ready to bid 

• J.K. Haynes Hall School of Nursing Renovation and Addition ($38,500,000) – $10M in Priority 5 
General Obligation bond funding added to Capital Outlay bill by Senate floor amendment.  Project 
is underfunded with no cash and cannot proceed in FY23. 

Southern University Law Center 



• Renovations and Addition to Existing Law Library ($11,400,000) – Fusion Architects, APC + 
Williams & Williams Architecture, LLC - A Joint Venture Partnership selected as designer.  Pre-
design conference pending. 

Southern University – New Orleans Campus 

• ADA Compliant Restroom and Public Accommodations. ($1,650,000) –In design phase.  FY23 
progress will depend on lines of credit granted for the project.   

• Campus Exterior Lighting Upgrades ($1,000,000) – New Project – preliminary programming 
needed.  Designer selection cannot proceed until Priority 2 cash line of credit is granted (most likely 
October 2022 or later).   

• University Cafeteria ($7,000,000) – 2022 Capital Outlay Act appropriates $1.5M less than requested.  
Preliminary programming needed.  Will possibly need to scale down the project to proceed with 
design in FY23. 

Southern University – Shreveport Campus 

• Louis Collier Hall Science Building Renovation ($4,200,000) – Phase 1 of project is proceed with 
existing funding.  Additional funding will be sought to complete additional phases required for the 
major renovation project desired.   

• Health & Physical Education Building Demolition ($510,000) – Designer direct appointed Newman 
Marchive Inc.  Scheduling Pre-Design Conference. Expected completion 

• New Workforce Training and Technology Center ($19,200,000) – SUSL has received $675,000 that 
will be used for design of the Center.  The Preliminary programming required is underway.  
Anticipated designer selection in September 2022. 

• Restoration of Atrium Glass Dome and Associated Roof Repairs and Waterproofing, Metro Building 
($635,000) – Design phase continues. 

• Gym Complex ($9,000,000) – SUSL has received $750,000  that will be used for design of the Gym 
Complex.  The Preliminary programming required is underway.  Anticipated designer selection in 
September 2022. 

7. Other Business 
 
8. Adjournment 

 
 
 
 
 
 
 
 

MEMBERS 
Mr. Sam Gilliam- Chairman, Dr. Rani Whitfield–Vice-Chair, 

Mr. Richard Hilliard, Mr. John Barthelemy, Dr. Leon Tarver, Mr. Myron Lawson 
Atty. Edwin Shorty - Ex Officio 



Request to Submit Act 959 Projects for Approval 

Act 959 of 2003 permits higher education institutions to initiate certain capital projects not exceeding 
$5M that are funded with self-generated revenues, auxiliary income, grants, donations, local, or federal 
funds. 

 In accordance with the provisions of Act 959, the Office of Facilities Planning (on behalf of Southern 
University and A&M College in Baton Rouge) requests approval from the Facilities Committee of the 
Southern University System Board of Supervisors and the entire Board to submit the following projects to 
the Louisiana Board of Regents, the Division of Administration, and the Joint Legislative Committee on the 
Budget for final approval: 

(1) Global Innovation and Welcome Center – This project involves the construction of a 12,000sf 
building to house the Office of Sponsored Research and the Office for International Students while 
also serving as a Welcome Center for campus visitors.  The building will have a large auditorium 
that can also be used as a social distancing compliant classroom as well as meeting/lecture rooms 
and conference rooms.  The estimated project cost is $5M which will be funded through a 
combination of HEERF funds and operating budget appropriations. 
 

(2) T.H. Harris Learning Lobby – This project involves enclosing the walkways and a portion of the 
courtyard adjacent to T.H. Harris Hall and conditioning this enclosed space to provide an area for 
individual and collaborative student activities.  The estimate for this project is $1.5M which will 
be funded with Title III grant funds and HEERF funds. 
 

(3) Outdoor Classroom/Amphitheatre – This project involves the construction of a 1500 seat outdoor 
classroom and lecture space.  The estimated project cost is $2M which will be funded with HEERF 
funds. 
 

(4) New Public Safety Building – This project involves the construction of a new campus police station 
to relocate campus police operations in preparation for the construction of the new School of 
Business and Professional Accountancy building.  The estimated project cost is $1,500,000 which 
will be funded with HEERF funds. 



 
 
 
 
 

Office of Facilities Planning Update 
June 2022 

 
Southern University Agricultural and Research Extension Center 

• A.O. Williams Hall Renovations – ($5,600,400) –East wing under construction. Estimated construction 
completion Spring 2023 

• Mega Disaster Relief Shelter ($23,375,000) – Design continues.  Estimated construction completion 
TBD 

 

Southern University – Baton Rouge Campus 

• School of Business/Professional Accountancy ($45,500,000) – Programming meetings being held with 
designer and the University 

• New STEM Complex Building ($68,500,000) – Design continues.  Programming meetings being held 
with designer and the University 

• Stewart Hall Wall Mounted HVAC Units 1st, 2nd and 3rd Floors ($1,800,000) – Design phase 
continues 

• Honors Dormitory Project ($36,000,000) - Preliminary Programming Underway. Anticipated designer 
selection in August 2022. 

• New Student Life Center/Union ($45,000,000) - Preliminary Programming Underway. Anticipated 
designer selection in August 2022. 

• DOTD Ravine Erosion Control & Road Improvements (TBD) – Additional $35M from USDA 
committed for project 

• J.W. Fisher Renovations Phase 1 Classroom & Labs, Mechanical, Electrical, Window Systems, Interior 
Finishes Upgrades ($8,500,000) - Currently in Progress 

• Demolition of Jesse Owens Hall, Dairy Barn ($388,202) – Demolition in progress 

• Global Innovation Center ($5,000,000) – Preliminary programming in progress. Will proceed as a self-
funded Act 959 project.  Anticipated Joint Legislative Committee on the Budget approval of Act 959 
project in August 2022. Anticipated designer selection in September 2022. 

• Administration Building Waterproofing ($635,000) – Design phase continues 

• Southern University Museum of Art/National Historic District Building ($5,625,876) - Construction in 
Progress 

• Modify or Replace Lift Station #2 ($1,398,962) – Ready to bid 



Office of Facilities Planning Update 
June 2022 
 
• J.K. Haynes Hall School of Nursing Renovation and Addition ($38,500,000) – $10M in Priority 5 

General Obligation bond funding added to Capital Outlay bill by Senate floor amendment.  Project is 
underfunded with no cash and cannot proceed in FY23. 

 

Southern University Law Center 

• Renovations and Addition to Existing Law Library ($11,400,000) – Fusion Architects, APC + Williams 
& Williams Architecture, LLC - A Joint Venture Partnership selected as designer.  Pre-design 
conference pending. 

 

Southern University – New Orleans Campus 

• ADA Compliant Restroom and Public Accommodations. ($1,650,000) –In design phase.  FY23 
progress will depend on lines of credit granted for the project.   

• Campus Exterior Lighting Upgrades ($1,000,000) – New Project – preliminary programming needed.  
Designer selection cannot proceed until Priority 2 cash line of credit is granted (most likely October 
2022 or later).   

• University Cafeteria ($7,000,000) – 2022 Capital Outlay Act appropriates $1.5M less than requested.  
Preliminary programming needed.  Will possibly need to scale down the project to proceed with design 
in FY23. 

 

Southern University – Shreveport Campus 

• Louis Collier Hall Science Building Renovation ($4,200,000) – Phase 1 of project is proceed with 
existing funding.  Additional funding will be sought to complete additional phases required for the 
major renovation project desired.   

• Health & Physical Education Building Demolition ($510,000) – Designer direct appointed Newman 
Marchive Inc.  Scheduling Pre-Design Conference. Expected completion 

• New Workforce Training and Technology Center ($19,200,000) – SUSL has received $675,000 that 
will be used for design of the Center.  The Preliminary programming required is underway.  Anticipated 
designer selection in September 2022. 

• Restoration of Atrium Glass Dome and Associated Roof Repairs and Waterproofing, Metro Building 
($635,000) – Design phase continues. 

• Gym Complex ($9,000,000) – SUSL has received $750,000  that will be used for design of the Gym 
Complex.  The Preliminary programming required is underway.  Anticipated designer selection in 
September 2022. 



FINANCE COMMITTEE 
(Following Facilities and Property Committee) 

Friday, June 24, 2022 
Southern University at Shreveport 

Jesse Stone Lecture Hall 
Shreveport, LA 71107 

 
 

AGENDA 
 
 

1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5. Action Items 

A.  Request Approval of Ratification of Fiscal Year 2021-2022 Budget Adjustment  
(BA-7) for the Southern University System:  

1. Southern University Board of Supervisors  
2. Southern University Baton Rouge (SUBR)  
3. Southern University Law Center (SULC) 
4. Southern University New Orleans (SUNO) 
5. Southern University Shreveport (SUSLA) 
6. Southern University Agricultural Extension and Research Center (SUAREC) 

B.   Request Approval of Academic Program Fee Adjustments (SUSLA) 
Approval of this item will allow for a fee increase for various academic programs in the 
area of Allied Health and Nursing programs. 
 

6. Informational Item 
    

A.   Interim Financial Reports 
 
7. Other Business 
 
8. Adjournment 

 
 

MEMBERS 
Ms. Arlanda Williams- Chairman, Mr. Myron Lawson–Vice-Chair, 

Dr. Leon Tarver, Mrs. Christy Reeves, Atty. Domoine Rutledge, Mr. Sam Gilliam 
Atty. Edwin Shorty - Ex Officio 





































































FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 51,673,797$        45,792,704$        5,881,093$           51,673,797$        -$                             88.6%

Statutory Dedicated 4,250,997             1,788,022             2,462,975             4,250,997             -                               42.1%

Federal 6,154,209             3,317,501             2,836,708             6,154,209             -                               53.9%

Self Generated

    Tuition - Fall 2021 35,526,881           36,186,575           -                               36,186,575           659,694                 101.9%

    Tuition - Spring 2022 32,248,362           30,342,547           -                               30,342,547           (1,905,816)           94.1%

    Tuition - Summer 7,121,013             6,216,102             541,115                 6,757,217             (363,796)               87.3%

    Out-of-State Fees 13,889,411           16,551,768           (769,127)               15,782,641           1,893,230             119.2%

    Other 29,201,939           20,137,625           9,171,533             29,309,158           107,219                 69.0%

Interagency Transfer 3,869,822             3,205,896             698,838                 3,904,734             34,912                   82.8%

Total Revenues 183,936,431$   163,538,740$   20,823,135$      184,361,874$   425,443$             88.9%

Expenditures 

  Salaries 80,682,442$        78,474,600$        3,686,098$           82,160,698$        1,478,256$           97.3%

  Other Compensation 425,877                 93,500                   51,500                   145,000                 (280,877)               22.0%

  Related Benefits 36,005,552           32,951,660           3,307,889             36,259,548           253,996                 91.5%

Total Personal Services 117,113,871$   111,519,760$   7,045,486$         118,565,246$   1,451,375$         95.2%

  Travel 1,168,170             422,357                 434,140                 856,497                 (311,673)               36.2%

  Operating Services 16,550,246           14,736,212           3,126,671             17,862,883           1,312,637             89.0%

  Supplies 1,951,288             1,320,445             385,381                 1,705,826             (245,462)               67.7%

Total Operating Expenses 19,669,704$      16,479,014$      3,946,192$         20,425,207$      755,503$             83.8%

  Professional Services 3,782,212             1,770,724             1,736,775             3,507,499             (274,713)               46.8%

  Other Charges 17,963,815           4,719,743             10,810,051           15,529,794           (2,434,021)           26.3%

  Debt Services

  Interagency Transfers 6,762,089             6,205,866             556,223                 6,762,089             -                               91.8%

Total Other Charges 28,508,116$      12,696,333$      13,103,049$      25,799,382$      (2,708,734)$       44.5%

  General Acquisitions 3,631,646             377,825                 3,537,922             3,915,746             284,100                 10.4%

  Library Acquisitions 662,649                 616,378                 15,262                   631,640                 (31,009)                 93.0%

  Major Repairs 1,301,794             864,018                 437,776                 1,301,794             -                               

Total Acquisitions/Major Repairs 5,596,089$         1,858,221$         3,990,960$         5,849,181$         253,092$             33.2%

  Scholarships 13,048,651           13,315,906           406,952                 13,722,858           674,207                 102.0%

Total Expenditures 183,936,431$   155,869,234$   28,492,640$      184,361,874$   425,443$             84.7%

Southern University System

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of May 31, 2022 

Page 1



FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 3,348,376$           3,217,598$           130,778$              3,348,376$           -$                             96.1%

Statutory Dedicated -                               -                               

Federal -                               -                               

Self Generated

    Tuition - Fall 2021 -                               -                               

    Tuition - Spring 2022 -                               -                               

    Tuition - Summer -                               -                               

    Out-of-State Fees -                               -                               

    Other -                               -                               

Interagency Transfer -                               -                               

Total Revenues 3,348,376$         3,217,598$         130,778$             3,348,376$         -$                            96.1%

Expenditures 

  Salaries 1,846,338$           1,876,231$           329,576$              2,205,807$           359,469$              101.6%

  Other Compensation 64,500                   47,667                   12,333                   60,000                   (4,500)                    73.9%

  Related Benefits 733,663                 684,193                 135,524                 819,717                 86,054                   93.3%

Total Personal Services 2,644,501$         2,608,091$         477,433$             3,085,524$         441,023$             98.6%

  Travel 176,000                 58,605                   15,306                   73,911                   (102,089)               33.3%

  Operating Services 171,100                 89,660                   23,000                   112,660                 (58,440)                 52.4%

  Supplies 80,000                   20,765                   21,000                   41,765                   (38,235)                 26.0%

Total Operating Expenses 427,100$             169,030$             59,306$               228,336$             (198,764)$           39.6%

  Professional Services 63,000                   9,700                      2,000                      11,700                   (51,300)                 15.4%

  Other Charges 148,775                 -                               -                               -                               (148,775)               0.0%

  Debt Services

  Interagency Transfers -                               -                               

Total Other Charges 211,775$             9,700$                  2,000$                  11,700$               (200,075)$           4.6%

  General Acquisitions 65,000                   12,616                   10,200                   22,816                   (42,184)                 19.4%

  Library Acquisitions -                               -                               

  Major Repairs -                               -                               

Total Acquisitions/Major Repairs 65,000$               12,616$               10,200$               22,816$               (42,184)$             19.4%

  Scholarships -                               -                               

Total Expenditures 3,348,376$         2,799,437$         548,939$             3,348,376$         -$                            83.6%

Southern University Board and System Administration

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of May 31, 2022 

Page 2



FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 21,703,631$        19,193,723$         2,509,908$           21,703,631$        -$                             88.4%

Statutory Dedicated 1,608,944             913,388                 695,556                 1,608,944             -                               56.8%

Federal -                               -                                -                                -                               -                               

Self Generated -                                

    Tuition - Fall 2021 21,709,761           22,644,494           -                                22,644,494           934,733                 104.3%

    Tuition - Spring 2022 19,487,148           17,980,675           -                                17,980,675           (1,506,474)           92.3%

    Tuition - Summer 4,963,498             4,506,796              70,572                    4,577,368             (386,130)               90.8%

    Out-of-State Fees 8,349,603             11,287,433           (778,877)               10,508,556           2,158,953             135.2%

    Other 14,471,356           8,627,026              5,320,914              13,947,940           (523,416)               59.6%

Interagency Transfer 3,869,822             3,205,896              698,838                 3,904,734             34,912                   82.8%

Total Revenues 96,163,763$      88,359,430$       8,516,910$         96,876,341$      712,578$             91.9%

Expenditures 

  Salaries 42,752,908$        41,547,578$         1,490,444$           43,038,023$        285,115$              97.2%

  Other Compensation 201,377                 -                                -                                -                               (201,377)               0.0%

  Related Benefits 19,705,637           18,578,178           1,461,511              20,039,689           334,052                 94.3%

Total Personal Services 62,659,922$      60,125,756$       2,951,956$         63,077,712$      417,790$             96.0%

  Travel 325,870                 73,356                    67,777                    141,132                 (184,738)               22.5%

  Operating Services 8,598,530             7,050,807              1,394,063              8,444,870             (153,660)               82.0%

  Supplies 937,411                 579,856                 285,825                 865,681                 (71,730)                 61.9%

Total Operating Expenses 9,861,811$         7,704,018$         1,747,665$         9,451,683$         (410,128)$           78.1%

  Professional Services 1,129,065             892,543                 90,507                    983,050                 (146,015)               79.1%

  Other Charges 5,980,700             4,387,086              1,621,199              6,008,285             27,585                   73.4%

  Debt Services -                                -                                

  Interagency Transfers 4,343,650             2,667,733              1,675,917              4,343,650             -                               61.4%

Total Other Charges 11,453,415$      7,947,362$         3,387,624$         11,334,985$      (118,430)$           69.4%

  General Acquisitions 352,315                 248,210                 130,389                 378,599                 26,284                   70.5%

  Library Acquisitions 137,649                 143,244                 5,865                      149,109                 11,460                   104.1%

  Major Repairs -                               -                                -                                -                               -                               

Total Acquisitions/Major Repairs 489,964$             391,454$             136,255$             527,709$             37,745$               79.9%

  Scholarships 11,698,651           12,316,751           167,500                 12,484,251           785,600                 105.3%

Total Expenditures 96,163,763$      88,485,342$       8,390,999$         96,876,341$      712,578$             92.0%
   

Southern University Baton Rouge Campus

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of May 31, 2022 

 The Southern University Baton Rouge Campus has included $4.46 million in HEERF funds to balance the fiscal year 2021-2022 general operating budget. 
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FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 4,927,259$           4,315,902$           611,357$              4,927,259$           -$                             87.6%

Statutory Dedicated 174,344                 98,224                   76,120                   174,344                 -                               56.3%

Federal -                               -                               -                               -                               -                               

Self Generated

    Tuition - Fall 2021 5,016,672             5,011,430             5,011,430             (5,242)                    99.9%

    Tuition - Spring 2022 4,719,970             4,690,432             -                               4,690,432             (29,538)                 99.4%

    Tuition - Summer 882,945                 875,407                 -                               875,407                 (7,538)                    99.1%

    Out-of-State Fees 4,615,144             4,647,825             -                               4,647,825             32,681                   100.7%

    Other 8,815,126             7,217,229             2,300,000             9,517,229             702,103                 81.9%

Interagency Transfer -                               -                               

Total Revenues 29,151,460$      26,856,449$      2,987,477$         29,843,926$      692,466$             92.1%

Expenditures 

  Salaries 12,771,842$        11,674,809$        1,097,033$           12,771,842$        -$                             91.4%

  Other Compensation -                               -                               -                               -                               -                               

  Related Benefits 4,714,564             3,893,224             821,340                 4,714,564             -                               82.6%

Total Personal Services 17,486,406$      15,568,033$      1,918,373$         17,486,406$      -$                            89.0%

  Travel 515,000                 135,984                 379,016                 515,000                 -                               26.4%

  Operating Services 2,759,603             2,660,657             791,412                 3,452,069             692,466                 96.4%

  Supplies 375,000                 347,537                 27,463                   375,000                 -                               92.7%

Total Operating Expenses 3,649,603$         3,144,178$         1,197,892$         4,342,069$         692,466$             86.2%

  Professional Services 2,320,590             468,238                 1,852,352             2,320,590             -                               20.2%

  Other Charges 526,186                 238,838                 287,348                 526,186                 -                               45.4%

  Debt Services -                               -                               

  Interagency Transfers 568,675                 426,506                 142,169                 568,675                 -                               75.0%

Total Other Charges 3,415,451$         1,133,582$         2,281,869$         3,415,451$         -$                            33.2%

  General Acquisitions 3,100,000             -                               3,100,000             3,100,000             -                               

  Library Acquisitions 350,000                 235,173                 114,827                 350,000                 -                               67.2%

  Major Repairs 500,000                 -                               500,000                 500,000                 -                               

Total Acquisitions/Major Repairs 3,950,000$         235,173$             3,714,827$         3,950,000$         -$                            6.0%

  Scholarships 650,000                 609,348                 40,652                   650,000                 -                               93.7%

Total Expenditures 29,151,460$      20,690,314$      9,153,613$         29,843,926$      692,466$             71.0%

Southern University Law Center

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of May 31, 2022 
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FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 6,851,532$           6,001,420             850,112$              6,851,532$           -$                             87.6%

Statutory Dedicated 506,477                 275,975                 230,502                 506,477                 -                               54.5%

Federal -                               -                               -                               -                               -                               

Self Generated

    Tuition - Fall 2021 5,051,510             5,167,885             -                               5,167,885             116,375                 102.3%

    Tuition - Spring 2022 4,577,842             4,492,964             -                               4,492,964             (84,878)                 98.1%

    Tuition - Summer 429,999                 637,879                 -                               637,879                 207,880                 148.3%

    Out-of-State Fees 517,807                 428,784                 -                               428,784                 (89,023)                 82.8%

    Other 4,370,387             3,937,111             250,000                 4,187,111             (183,276)               90.1%

Interagency Transfer -                               -                               

Total Revenues 22,305,554$      20,942,017$      1,330,614$         22,272,631$      (32,923)$             93.9%

Expenditures 

  Salaries 10,354,998$        11,202,111$        564,632$              11,766,743$        1,411,745$           108.2%

  Other Compensation 75,000                   -                               -                               -                               (75,000)                 

  Related Benefits 4,649,692             4,829,181             182,701                 5,011,882             362,190                 103.9%

Total Personal Services 15,079,690$      16,031,292$      747,333$             16,778,625$      1,698,935$         106.3%

  Travel 21,000                   18,857                   -                               18,857                   (2,143)                    89.8%

  Operating Services 1,922,500             2,165,324             168,000                 2,333,324             410,824                 112.6%

  Supplies 180,500                 67,799                   -                               67,799                   (112,701)               37.6%

Total Operating Expenses 2,124,000$         2,251,980$         168,000$             2,419,980$         295,980$             106.0%

  Professional Services 13,000                   66,488                   -                               66,488                   53,488                   

  Other Charges 3,412,723             29,072                   1,455,368             1,484,440             (1,928,283)           0.9%

  Debt Services

  Interagency Transfers 1,101,141             915,552                 185,589                 1,101,141             -                               83.1%

Total Other Charges 4,526,864$         1,011,112$         1,640,957$         2,652,069$         (1,874,795)$       22.3%

  General Acquisitions -                               -                               -                               -                               -                               0.0%

  Library Acquisitions 175,000                 132,531                 -                               132,531                 (42,469)                 75.7%

  Major Repairs -                               -                               -                               -                               -                               

Total Acquisitions/Major Repairs 175,000$             132,531$             -$                            132,531$             (42,469)$             75.7%

  Scholarships 400,000                 289,426                 -                               289,426                 (110,574)               72.4%

Total Expenditures 22,305,554$      19,716,341$      2,556,290$         22,272,631$      (32,923)$             88.4%

Southern University New Orleans Campus

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of May 31, 2022 
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FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 6,437,438$           5,391,248$           1,046,190$           6,437,438$           -$                             83.7%

Statutory Dedicated 163,377                 98,224                   65,153                   163,377                 -                               60.1%

Federal -                               -                               

Self Generated

    Tuition - Fall 2021 3,748,938             3,362,766             -                               3,362,766             (386,172)               89.7%

    Tuition - Spring 2022 3,463,402             3,178,476             -                               3,178,476             (284,926)               91.8%

    Tuition - Summer 844,571                 196,021                 470,543                 666,564                 (178,007)               23.2%

    Out-of-State Fees 406,857                 187,726                 9,750                      197,476                 (209,381)               46.1%

    Other 1,545,070             356,259                 1,300,619             1,656,878             111,808                 23.1%

Interagency Transfer -                               -                               

Total Revenues 16,609,653$      12,770,720$      2,892,255$         15,662,975$      (946,678)$           76.9%

Expenditures 

  Salaries 7,755,534$           6,984,646$           192,815$              7,177,461$           (578,073)$             90.1%

  Other Compensation -                               -                               -                               -                               0.0%

  Related Benefits 3,712,410             2,879,820             304,290                 3,184,110             (528,300)               77.6%

Total Personal Services 11,467,944$      9,864,466$         497,105$             10,361,571$      (1,106,373)$       86.0%

  Travel 35,300                   11,597                   1,000                      12,597                   (22,703)                 32.9%

  Operating Services 2,627,955             2,103,845             945,557                 3,049,402             421,447                 80.1%

  Supplies 153,200                 118,807                 11,597                   130,404                 (22,796)                 77.6%

Total Operating Expenses 2,816,455$         2,234,249$         958,154$             3,192,403$         375,948$             79.3%

  Professional Services 221,557                 62,049                   28,622                   90,671                   (130,886)               28.0%

  Other Charges 1,055,074             39,303                   631,223                 670,526                 (384,548)               3.7%

  Debt Services -                               

  Interagency Transfers 748,623                 643,733                 104,890                 748,623                 -                               86.0%

Total Other Charges 2,025,254$         745,085$             764,735$             1,509,820$         (515,434)$           36.8%

  General Acquisitions -                               -                               300,000                 300,000                 300,000                 0.0%

  Library Acquisitions -                               -                               -                               -                               -                               0.0%

  Major Repairs -                               -                               -                               -                               -                               0.0%

Total Acquisitions/Major Repairs -$                            -$                            338,000$             300,000$             300,000$             0.0%

  Scholarships 300,000                 75,381                   223,800                 299,181                 (819)                       25.1%

Total Expenditures 16,609,653$      12,919,181$      2,781,794$         15,662,975$      (946,678)$           77.8%
   

Southern University Shreveport Campus

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of May 31, 2022 

 The Southern University Shreveport Campus has included $1.75  million in HEERF funds to balance the fiscal year 2021-2022 general operating budget. 
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FY22 Budget Actual Projected Total FY22

Over/(Under) 

Budget

% Actual 

to Budget

Revenues

General Fund Direct 8,405,561$           7,672,813$           732,748$              8,405,561$           -$                             91.3%

Statutory Dedicated 1,797,855             402,211                 1,395,644             1,797,855             -                               22.4%

Federal 6,154,209             3,317,501             2,836,708             6,154,209             -                               53.9%

Self Generated

    Tuition - Fall 2021 -                               -                               

    Tuition - Spring 2022 -                               -                               

    Tuition - Summer -                               -                               

    Out-of-State Fees -                               -                               

    Other -                               -                               

Interagency Transfer -                               -                               

Total Revenues 16,357,625$      11,392,525$      4,965,100$         16,357,625$      -$                            69.6%

Expenditures 

  Salaries 5,200,822$           5,189,225$           11,597$                 5,200,822$           -$                             99.8%

  Other Compensation 85,000                   45,833                   39,167                   85,000                   -                               53.9%

  Related Benefits 2,489,586             2,087,063             402,523                 2,489,586             -                               83.8%

Total Personal Services 7,775,408$         7,322,121$         453,287$             7,775,408$         -$                            94.2%

  Travel 95,000                   123,959                 (28,959)                 95,000                   -                               130.5%

  Operating Services 470,558                 665,919                 (195,361)               470,558                 -                               141.5%

  Supplies 225,177                 185,682                 39,495                   225,177                 -                               82.5%

Total Operating Expenses 790,735$             975,559$             (184,824)$           790,735$             -$                            123.4%

  Professional Services 35,000                   271,707                 (236,707)               35,000                   -                               776.3%

  Other Charges 6,840,357             25,444                   6,814,913             6,840,357             -                               0.4%

  Debt Services -                               

  Interagency Transfers -                               1,552,342             (1,552,342)           -                               -                               0.0%

Total Other Charges 6,875,357$         1,849,493$         5,025,865$         6,875,357$         -$                            26.9%

  General Acquisitions 114,331                 116,999                 (2,668)                    114,331                 -                               102.3%

  Library Acquisitions 105,430                 (105,430)               -                               

  Major Repairs 801,794                 864,018                 (62,224)                 801,794                 -                               107.8%

Total Acquisitions/Major Repairs 916,125$             1,086,447$         (170,322)$           916,125$             -$                            118.6%

  Scholarships -                               25,000                   (25,000)                 -                               -                               

Total Expenditures 16,357,625$      11,258,620$      5,099,005$         16,357,625$      -$                            68.8%

Southern University Agricultural Research and Extension Center

General Operating Budget Financial Statement 

For Fiscal Year Ending June 30, 2022

As of May 31, 2022 
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GOVERNANCE COMMITTEE 
(Following Finance Committee) 

Friday, June 24, 2022 
Southern University at Shreveport 

Jesse Stone Lecture Hall 
Shreveport, LA 71107 

 
AGENDA 

 
1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5.  Action Item  
 

A.  Request Approval of the Following Items to Ensure Compliance with SACSCOC 
      Approval of this agenda item will ensure continued compliance with SACSCOC  
      Standards for the 2021-2022 Annual Review Cycle 

1.   Mission Review (Standard 4.2a) 
 a. SUBR 
 b. SUNO 
 c. SUSLA 
 d. SULC 
 e. SUAREC 
2. Board Conflict of Interest (Standard 4.2d) 
3.  Board Self-Evaluation (Standard 4.2g) 

   
6.  Other Business 
 
7.  Adjournment 

 
 
 
 
 
 
 

 
 

            MEMBERS 
Mr. Myron Lawson- Chairman, Dr. Leon Tarver, II, –Vice-Chair, 

                Dr. Leroy Davis, Ms. Christy O. Reeves, Mr. Kevin Taylor-Jarrell, II 
Atty. Edwin Shorty- Ex Officio                             

 





















2.  Kenneth Collins Assistant Director of Bands 
Salary Adjustment/Additional Duties 

(SUBR) 

$67,000.00 State/Auxiliary 

3. Christopher Crenshaw Head Baseball Coach 
Salary Adjustment 

(SUBR) 

$110,000.00 State 

        4. Genara D. Freeman-Morris Instructor/Academic Support Advisor 
New Appointment 

(SULC) 

$87,000.00 State/Grant 

        5. Brian Frye Visiting Professor 
New Appointment 

(SULC) 

$126,000.00 State 

6.  Nadia Gadson Assistant Dean and Assistant Professor 
International Affairs, Service Learning and 

University Outreach 
Salary Adjustment/Additional Duties 

(SUBR) 

$74,000.00 State 

7. Cary Hollins Associate Comptroller for Finance 
New Appointment 

(SUBR) 

$77,983.00 State 

        8.  Carl Johnson Interim Dean College of Arts and Science 
Interim Appointment 

(SUNO) 

$90,000.00 State 

        9. Candis Joseph  Chief Budget Officer 
New Appointment 

(SUBR) 

$82,482.00 State 

       10. Rodney Kirschner Asst. to Director of Athletics/ SID Director 
New Appointment 

(SUBR) 

$88,585.00 State 

      11. Peter Kochenburger Visiting Professor (9-month) 
New Appointment 

(SULC) 

$117,000.00 State 

      12. Alisa Ross Director of Data Assessment and QEP 
Additional Duties/Salary Adjustment 

(SUBR) 

$70,000.00 Federal 

      13. Felicia Roussel Assistant Director of Facilities 
New Appointment 

(SULC) 

$72,000.00 State 

      14.  Lashonda Stirgus CFO/SWA for Athletics 
New Appointment 

(SUBR) 

$94,700.00 State 

      15.  Kelly Smith Chair of BSN Program/Assoc Prof Nursing 
New Appointment 

(SUNO) 

$125,000.00 State 

      16. Kedric Taylor Director of Bands 
Salary Adjustment/Additional Duties 

(SUBR) 

$127,832.00 State/Auxiliary 

      17.  Michael Taylor 
 

Asst. Vice Chancellor for Enrollment Management 
and Student Success 

Additional Responsibilities 
(SUBR) 

$98,600.00 Federal 

     18.  Cedric Todd Assistant Director of Bands 
Salary Adjustment/Additional Duties 

(SUBR) 

$73,272.00 State/Auxiliary 

 



      19.  Sonia Wilson  TANF Program Manager and Business Consultant 
Additional Duties/Salary Adjustment 

(SUBR) 

$80,000.00 State 

      20.  Melva Williams Chief of Staff 
New Appointment 

(SUS) 

$150,000.00 State 

 
I. Request Approval of Leave/Sabbatical for Southern University Law Center Faculty Members:  
      1.    Adam Crepelle 

2.    Katherine Macfarlane  
3.    Kenya Smith 

 
6.    Other Business 
 
7.    Adjournment 

 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MEMBERS 
Dr. Leon Tarver - Chairman, Mrs. Christy Reeves–Vice-Chair, 

Mr. Samuel Tolbert, Mr. Raymond Fondel, Ms. Arlanda Williams, Atty. Jody Amedee 
Atty. Edwin Shorty - Ex Officio 















































































































































































































































































































































































































































SOUTHERN UNIVERSITY BOARD OF SUPERVISORS 
(Following Personnel Affairs Committee) 

Friday, June 24, 2022 
Southern University at Shreveport 

Jesse Stone Lecture Hall 
Shreveport, LA 71107 

 
AGENDA 

 
1. Call to Order  

 
2. Roll Call 

 
3. Adoption of the Agenda 

 
4. Public Comments 

 
5. Special Presentations 

A. Check Presentations (SUSLA) 
B. Above and Beyond Awards 
C. President-Chancellor Ray L. Belton  

1. Video Presentation 
2. Board Presentations 
 

6. Action Items 
 

A.  Request Approval of Minutes of the May 20, 2022, SUS Board of Supervisors  
      Meeting 
B.  Request Approval of Committee Reports and Recommendations 
C.  Request Approval of the Southern University System Sponsorship between  

Coca-Cola Bottling Company and the Southern University System (SUS)    
Approval of this sponsorship agreement will allow Coca-Cola to offer products for 
sale and/or sampling on the campuses, and to promote their consumption and sale. 

D.  Request Approval of the Cooperative Endeavor Agreement between the  
Southern University System Foundation and the Southern University System for the 
Removal and Resurfacing of a New Track (SUS)  
Approval of this item will authorize the removal and resurfacing a new track for A. 
W. Mumford Stadium (2022-2023 Track Season).    

E.   Request Approval of Resolution between Louisiana Energy Partners (LAEP)  
       and Southern University and A&M College Baton Rouge Landmass (SUS) 
      This proposed resolution will lock-in funding to execute and agreement for  
       thermal energy services. 
F.   Request Approval to Establish the Ray L. Belton Endowed Scholarship Fund  
      (SUSLA) 
G.  Request Approval of Memorandum of Understanding between SULC and  
      Zinpro (SULC) 
     Approval of this item provides for additional programs and opportunities     
     within the Heirs Property Initiative.  Zinpro Corporation has committed to  
     providing $25,000 for legal services to individuals for wills and successions. 
 



H.   Request Approval of Memorandum of Understanding between Southern University  
       and A&M College and East Baton Rouge Parish School System to Establish the    
       Southern University Teacher Academy and/or a Pathway to Teacher Education    
       Programs 
      This project is of mutual interest to the parties. Driven by a common desire to   
       provide the gold standard of education, approval of this new academy will better   
       prepare tomorrow’s leaders, scientists, researchers, and teachers for challenging    
       careers that impact and require knowledge of the teaching profession.  

 I.   Request Approval of Contractual Agreement between the Southern University  
                   System and Instructure to Implement new Learning Management System     
                   (Canvas) (SUS) 

     Approval of this contractual agreement will allow campuses to implement the new    
     Canvas learning management system. This new system is widely used to enhance    
     the delivery of academic services, while proving a more efficient online learning   
     experience for instructors and students. 
J.  Request Approval to Dissolve the October 1,2022 Memorandum of    
    Understanding between the SUNO Foundation and SUNO.  Additionally, to   
    Repeal Section 6-4 Southern University at New Orleans Foundation by the  
    Bylaws and Regulations of the Board of Supervisors (SUNO) 

                           Approval of this item will dissolve SUNOs official relationship with the SUNO    
                           Foundation and allow it to be an unofficial, independent asset to SUNO’s    
                           students. 

 
7. Resolutions 

 
8. Informational Item(s) 

 
A. Legislative Update 
B. President’s Report 
C. Chancellor’s Report 

 
9. Other Business 

 
10. Adjournment 



1 | P a g e  
Board of Supervisors Meeting Minutes May 20, 2022 
 

ACADEMIC AFFAIRS COMMITTEE 
Friday, May 20, 2022 

Board of Supervisors’ Meeting Room 
J S Clark Administration Building, 2nd Floor 

Baton Rouge, LA  
 

 
MINUTES 

 
The meeting of the Southern University Board of Supervisors was called to order by Board Chair 
Attorney Edwin Shorty.  
 
The invocation was given by Dr. Mary Moss who is the Pastor of St. Alma Baptist Church of Lakeland, 
LA 
 
The Pledge of Allegiance was led by Chloe who is a cheerleader and Salutatorian at Southern University 
Laboratory School 
 
AGENDA ITEM 3:  Roll Call 
 
 Roll Call by Dr. Ray L. Belton 
 

Present:  Mr. Sam Gilliam- Chairman, Dr. Leon Tarver–Vice-Chair, Ms. Arlanda Williams, 
Mrs. Ann Smith, Mr. Myron Lawson, Mrs. Christy Reeves 
Atty. Edwin Shorty - Ex Officio 
 

 Absent:  None 

AGENDA ITEM 4:  ADOPTION OF THE AGENDA 

There was a motion by Dr. Leon Tarver and second by Ms. Christy Reeves recommending the agenda for 
adoption. 

Motion Approved. 

AGENDA ITEM 5:  PUBLIC COMMENTS 

None 
 
AGENDA ITEM 6:  SPECIAL PRESENTATIONS 

A. Recognition of SU Laboratory School Student(s) of the Year & Cheerleaders 
Dr. Rani Whitfield introduced the students of the year:   
  Ja’el Celeste Robins 
  Brooklyn Alexis Chisley 
  Reginald Dewayne Ellis, II 
Dr. Whitfield also recognized the Southern Lab Cheerleader Team 
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B. Top Jags Presentation 
Mr. Eldred Jackson made a presentation on behalf of the Top Jags. After his 
presentation, he asked for assistance from the board.  Eldred and Ms. Patricia Deamer 
received kudos from the board members, and he received donations from several 
board members.   
 

AGENDA ITEM 7:  ACTION ITEM(S) 
 
Global Motion Action Item 7A and 7B - Motion by Mr. Myron Lawson and second by Ms. Ann Smith to 
approve Action Item 7A and 7B in global. 

 
Motion Approved 

 
A. Request Approval of Spring 2022 Commencement Resolutions (SULC) 

 
B. Request Approval to award a Posthumous Juris Doctor Degree to Angelo Corceone 

(SULC) 
 

               Chancellor Pierre gave a brief statement and summary of the degree.  
 
Global Motion Action Item 7C - 7H - Motion by Ms Christy Reeves and second by Dr. Leon Tarver to 
approve Action Item 7C - 7H in global.  
 
Motion Approved 
 

C. Request approval of the Recommended Curriculum Changes in the 
College of Agricultural, Family and Consumer Sciences, Humanities 
and Interdisciplinary Studies and the Nelson Mandela College of 
Government and Social Sciences (SUBR) 
The following are recommended curriculum changes in the College 
of Agricultural, Family and Consumer Sciences, Humanities and 
Interdisciplinary Studies, and the Nelson Mandela College of 
Government and Social Sciences. 

• In the College of Agricultural, Family & Consumer 
Sciences there will be a Culinary/Food Management 
Certificate, along with a Minor in Child Development and a 
Minor in Apparel and Textiles added to the curriculums. 

• The College of Humanities and Interdisciplinary 
Studies is recommending changing the prefix and 
credit hours for CRIR 201 (Introduction to 
Interdisciplinary Studies Seminar) and CRIR 499 
(Capstone Seminar). These courses will now be listed 
under the Department of Interdisciplinary Studies. 

~CRIR 201 to INDS 201 (Introduction to Interdisciplinary Studies 
Seminar) 
~CRIR 499 to INDS 499 (Capstone Seminar) 
The following changes in credit hours correlate with the 
aforementioned recommendations: 
~Increase credit hours (INDS 201 from 1 to 3 credit hours) 
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~Increase credit hours (INDS 499 from 2 to 3 credit hours) 
• The Nelson Mandela College of Government & Social Sciences 

is introducing SOCW 397 (Generalist Practice III) as a new 
course. This new course incorporates the content of three other 
courses into this one new Generalist Practice III course 
(Deleting SOCW 310; SOCW 394; and SOCW396). 

Dr. Sahoo provided summary for Item C.   He received questions and comments from the 
board members.   
 

D. Request Approval to offer the B.A. in Psychology program at SUNO 
Online (SUNO) Approval of this request will authorize the currently 
approved B.A. in Psychology program at SUNO to now be offered 
fully online in an exclusive format. No changes to the current 
curriculum will be made. 

 
E. Request Approval for Substantive Change to Offer the Public 

Administration Degree as a 100% online program (SUNO) 
The purpose of this submission is to request approval for substantive 
change to offer the already approved undergraduate Public 
Administration (PADM) degree as a 100% online program. The 
online degree program will provide an additional option to the 
already existing PADM program. 
 

Dr. Ammons provided summary or Items D and E.  Dr. Ammons noted “the online classes 
won’t replace in person classes.”   
 

F. Request Approval of Articulation Agreement between Southern 
University and A&M College (SUBR) and Southern University at 
Shreveport (SUSLA) for an online Registered Nurse (RN) to 
Baccalaureate of Science in Nursing (BSN) (2+2) program (SUBR) 
The proposed partnership described in the enclosed Articulation Agreement 
details the pathway for registered nurses who have earned the 
Associate of Science in Nursing degree at SUSLA to have the 
opportunity to advance their career by transferring credit hours and 
seamlessly enrolling in the online RN to BSN program at SUBR. 
Additionally, the proposed partnership will serve constituency needs, 
promote the academic development of students, and meet the growing 
demands for academically prepared clinicians to serve the citizens of 
our state. 

 
G. Request Approval of Articulation Agreement between Southern 

University and A&M College (SUBR) and Baton Rouge Community 
College (BRCC) for an online Registered Nurse (RN) to Baccalaureate 
of Science in Nursing (BSN) (2+2) program (SUBR) 
The proposed partnership described in the enclosed Articulation Agreement 
details the pathway for registered nurses who have earned the 
Associate of Science in Nursing degree at BRCC to advance their 
career by transferring 
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credit hours and seamlessly enrolling in the online RN to BSN 
program at SUBR. Additionally, the proposed partnership will serve 
constituency needs, promote the academic development of students, 
and meet the growing demands for academically prepared clinicians 
to serve the citizens of our state. 

 
H.  Request Approval of Tenure Track Faculty Appointments for the 

2022-2023 Academic Year (SULC) 
Name Position Recommended Action of the Committee 

1. Michael Bell Assistant Professor 
Tenure Track 

(SULC) 

Approved 

2. Donna Garbarino Schwab Assistant Professor 
Tenure Track 

(SULC) 

Approved 

3. E.F. Guerra-Pujol Associate Professor 
Tenure Track 

(SULC) 

Approved 

4. Michael Harris Assistant Professor 
Tenure Track 

(SULC) 

Approved 

5. Carlo Pedrioli Full Professor 
Tenure Track 

(SULC) 

Approved 

6. Judd Sneirson Associate Professor 
Tenure Track 

(SULC) 

Approved 

7. Jason Thrower Assistant Professor 
Tenure Track 

(SULC) 

Approved 

 

 
 

 
AGENDA ITEM 8:  OTHER BUSINESS 
 
 None 
 
AGENDA ITEM 9:  ADJOURNMENT 
 
 Ms. Arlanda Williams made motion to adjourn the meeting.  
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FACILITIES AND PROPERTY COMMITTEE 
(Following Academic Affairs Committee) 

Friday, May 20, 2022 
Board of Supervisors’ Meeting Room 

J S Clark Administration Building, 2nd Floor 
Baton Rouge, LA  

 
MINUTES 

 
Board Chair Atty. Edwin Shorty announced the convening of the Facilities and Property 
Committee. Chair Mr. Sam Gilliam called the committee meeting to order. 
 
Roll Call by Dr. Belton 
 
Present:   Mr. Sam Gilliam- Chairman, Dr. Rani Whitfield–Vice-Chair, Mr. John Barthelemy, 
Mr. Richard Hilliard, Dr. Leon Tarver, Mr. Myron Lawson, Atty. Edwin Shorty - Ex Officio 
 
Absent: None 
 
AGENDA ITEM 3: ADOPTION OF THE AGENDA 
 
Upon the motion by Mr. Rani Whitfield and second by Mr. Richard Hilliard the agenda was 
recommended for adoption. 
 
Motion passed. 
 
AGENDA ITEM 4: PUBLIC COMMENTS 
 
Mr. John Barthelemy commented on the Parking area around the dome that need to be striped.  
He also mentioned that Athletics need improvement for attraction for recruitment.   
 
Mr. Kenneth Dawson gave brief summary and presentation of Item 5.   He entertained questions 
from the board members about the specific projects.  He also mentioned staffing.  There is a need 
for additional staff.  He made everyone aware of the specific removal of New Southern 
Laboratory School which was removed from capital outlay bill.   
 
AGENDA ITEM 5: INFORMATIONAL ITEM: 
 

Southern University Agricultural and Research Extension Center 
 

• A.O. Williams Hall Renovations – ($5,600,400) – West wing now 
occupied. East wing under construction. Estimated construction 
completion Spring 2023 

 
• Mega Disaster Relief Shelter ($23,375,000) – Design continues. 

Estimated construction completion TBD 
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Southern University – Baton Rouge Campus 
 

• School of Business/Professional Accountancy ($35,500,000) - Pre-design 
Kick-off meeting held March 17th. Requested $10M in supplemental 
funding (not included in Capital Outlay bill – Re- engrossed HB2) this 
legislative session. 

 
• New STEM Complex Building ($68,500,000) – Design continues. $18M 

in supplemental funding included in Capital Outlay bill (Original HB2). 
 

• Stewart Hall Wall Mounted HVAC Units 1st, 2nd and 3rd Floors 
($1,800,000) – In design -Eyre Engineering 

 
• Honors Dormitory Project ($36,000,000) - Preliminary Programming Underway 

 
• New Student Life Center/Union ($45,000,000) - Preliminary Programming 

Underway 
 

• DOTD Ravine Erosion Control & Road Improvements ($8,000,000) 
$32,000,000 included in HB2 re-re-engrossed- Currently in Progress 

• J.W. Fisher Renovations Phase 1 Classroom & Labs, Mechanical, 
Electrical, Window Systems, Interior Finishes Upgrades ($8,500,000) - 
Currently in Progress 

 
• Demolition of Jesse Owens Hall, Dairy Barn ($388,202) – Received 

Notice to Proceed Currently in progress 
 

• Global Innovation Center $5,000,000 -Preliminary programming in progress 
 

• SU Laboratory School Additions and Upgrades ($8,006,400) – Replaced 
with New Southern University Laboratory School 

 
• New Southern University Laboratory School ($54,000,000) - $54M in 

Capital Outlay bill, HB2 re-re-engrossed. Design to proceed in July 2022 
provided funding remains in enacted Capital Outlay bill. 

 
• Administration Building Waterproofing ($635,000) – Architect reviewing 

selective demolition for evaluation of design. 
 

• Southern University Museum of Art/National Historic District Building 
($5,625,876) - Construction in Progress 

 
• Modify or Replace Lift Station #2 ($1,398,962) – Ready to bid 

 
• Reroof J.B. Moore Hall & Preservation of Ronald E. McNair Office 

($515,000) - NTP issued 3/14/22. 
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Southern University Law Center 
 

• Renovations and Addition to Existing Law Library ($11,400,000) – 
Designer selection pending; scheduled for May 2022 Architect Selection 
Board 

 
 

Southern University – New Orleans Campus 
 

• ADA Compliant Restroom and Public Accommodations. ($1,650,000) – In design 
phase 

 
• Campus Exterior Lighting Upgrades $1,000,000. New Project 

 
 

Southern University – Shreveport Campus 
 

• Louis Collier Hall Science Building Renovation ($4,200,000) – In design phase 
 

• Health & Physical Education Building Demolition ($510,000) – Designer 
direct appointed Newman Marchive Inc. 

 
• New Workforce training and Technology Center ($19,200,000) - $18.5M 

in supplemental funding included in the Capital Outlay bill, Re-re-
engrossed HB2 

 
• Restoration of Atrium Glass Dome and Associated Roof Repairs and 

Waterproofing, Metro Building ($635,000) – In design phase 
 
 

REQUESTED PROJECTS 

Projects below are all requested this legislative session. NOT IN CAPITAL 
OUTLAY BILL HB2 Re-re-engrossed. Projects are in eCorts and 

Legislative Delegation is working to place in HB2. 

Southern University – Baton Rouge Campus 
 

• Renovation and Additional to J.K. Haynes Hall School of Nursing ($ 38,500,000) 
 

Southern University – New Orleans Campus 
 

• New Cafeteria ($7,000,000) 
• New Nursing Building ($25,000,000) 
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• New Academic Building ($22,000,000) 
 

Southern University – Shreveport Campus 
 

• New Health and Physical Education Building ($9,000,000) 
 
AGENDA ITEM 6: OTHER BUSINESS 
 
None 
 
AGENDA ITEM 7: ADJOURNMENT 
 
Ms. Arlanda Williams made motion to adjourn the meeting. 
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FINANCE COMMITTEE 
(Following Facilities and Property Committee) 

Friday, May 20, 2022 
Board of Supervisors’ Meeting Room 

J S Clark Administration Building, 2nd Floor 
Baton Rouge, LA  

 
 

MINUTES 
 
Board Chair Atty. Edwin Shorty announced the convening of the Finance Committee. Chair Ms. 
Arlanda Williams called the committee meeting to order. 
 
Roll Call by Dr. Belton 
 
Present: Mrs. Arlanda Williams- Chairman, Mr. Myron Lawson–Vice-Chair, Dr. Leon Tarver, 
Mrs. Christy Reeves, Atty. Domoine Rutledge, Mr. Sam Gilliam, and Atty. Edwin Shorty - Ex 
Officio 
 
Absent:  None 
 
AGENDA ITEM 3: ADOPTION OF THE AGENDA 
 
Upon the motion by Ms Christy Reeves and seconded by Atty Domoine Rutledge the agenda was 
recommended for adoption. 
 
Motion passed. 
 
AGENDA ITEM 4: PUBLIC COMMENTS 
 
None 
 
AGENDA ITEM 5:  INFORMATIONAL ITEM(s): 
 

A. Interim Financial Reports 
 
AGENDA ITEM 6:  OTHER BUSINESS: 
 
None 
 
AGENDA ITEM 7:  ADJOURNMENT 
 
Ms Christy Reeves made motion to adjourn the meeting. 
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GOVERNANCE COMMITTEE 
(Following Finance Committee) 

Friday, May 20, 2022 
Board of Supervisors’ Meeting Room 

J S Clark Administration Building, 2nd Floor 
Baton Rouge, LA  

 
MINUTES 

 
Board Chair Atty. Edwin Shorty announced the convening of the Governance Committee. Chair 
Mr. Myron Lawson called the committee meeting to order. 
 
Roll Call by Dr. Belton 
 
Present: Mr. Myron Lawson, Dr. Leon Tarver, II, Dr. Leroy Davis, Ms. Christy O. Reeves, Mr. 
Kevin Taylor-Jarrell, II, Atty. Edwin Shorty 
 
Absent:  None 
 
AGENDA ITEM 3: ADOPTION OF THE AGENDA 
 
Upon the motion by Dr. Leroy Davis and seconded by Ms. Christy Reeves the agenda was 
recommended for adoption. 
 
Motion passed. 
 
AGENDA ITEM 4: PUBLIC COMMENTS 
 
NONE 
 
AGENDA ITEM 5:  ACTION ITEM(S): 
 
Motion was made by Ms. Christy Reeves and seconded by Dr. Davis to approve Action Items 5A 
and 5B in global.   
 
Motion passed.   

A. Request Approval of Revised Tuition Waiver for 
Employees' Immediate Family Members (SUS) 
During the February board meeting the Tuition Waiver for 
Employees’ Immediate family members policy was approved 
with incorrect terms (instituting caps on the credit hours for 
tuition waivers). Approval of this action would revise the 
policy to reflect that the total cost of tuition for employees and 
the employees’ immediate family be fully waived. It is 
important to note that the waiver does not apply to any 
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applicable fees. 
 

B. Request Approval of SUS Cybersecurity Plan and 
Procedures for Management of Cash Assets (SUS) 
Approval of this policy would provide enhanced protection of 
confidential/sensitive online cash management data from 
malicious digital cyber-attacks which includes accessing, 
changing, or deleting sensitive data, as well as, gaining access 
to online banking modules for the purpose of stealing or 
manipulating cash assets. 

 
AGENDA ITEM 6:  OTHER BUSINESS 
 
None 
 
AGENDA ITEM 7:  ADJOURNMENT 
 
Dr. Leroy Davis made motion to adjourn the meeting. 
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INTERNAL AUDIT COMMITTE 
(Following Governance Committee) 

Friday, May 20, 2022 
Board of Supervisors’ Meeting Room 

J S Clark Administration Building, 2nd Floor 
Baton Rouge, LA  

 
MINUTES 

 
Board Chair Atty. Edwin Shorty announced the convening of the Internal Audit Committee. 
Chair Ms. Christy Reeves called the committee meeting to order. 
 
Roll Call by Dr. Belton 
 
Present: Ms. Christy Reeves - Chair, Dr. Leon Tarver, II - Vice Chairman, Mr. Sam Gilliam, Atty Jody 
Amedee, Atty Domoine Rutledge, Mr. Myron Lawson, and Atty. Edwin Shorty - Ex Officio 
 
Absent: None 
 
AGENDA ITEM 3:  ADOPTION OF THE AGENDA 
 
Upon the motion by Mr. Myron Lawson and seconded by Atty. Domoine Rutledge the agenda was 
recommended for adoption. 
 
Motion passed. 
 
AGENDA ITEM 4:  PUBLIC COMMENTS 
 
None 
 
AGENDA ITEM 5:  ACTION ITEM(S) 
 
 
There was a motion by Dr. Leon Tarver and second by Mr. Myron Lawson to approve action item 5A.   
 
Motion passed 
 

A. Request Approval of the Internal Audit Charter and the Realignment of 
the Office of Internal Audit (SUS) 
Approval of this item will allow for enhanced efficiencies through 
the realignment of the Office of Internal Audit (IA). The SUSLA 
IA Director Position will now be responsible for audit functions at 
the Law Center and the SUNO Director position will take on audit 
responsibilities at the AgCenter. An additional staff auditor will 
also be added to the department. The System Director will now 
have a dual reporting structure to the President-Chancellor and 
Vice President of Finance and Business Affairs, along with 
functionally reporting to the Chairperson of the IA Committee. 
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AGENDA ITEM 6:  Other Business 
 
None 
 
AGENDA ITEM 7:  ADJOURNMENT 
 
Mr. Myron Lawson made motion to adjourn the meeting. 
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PERSONNEL AFFAIRS COMMITTE 
(Following Internal Audite Committee) 

Friday, May 20, 2022 
Board of Supervisors’ Meeting Room 

J S Clark Administration Building, 2nd Floor 
Baton Rouge, LA  

 
MINUTES 

 
 
 

Board Chair Atty. Edwin Shorty announced the convening of the Personnel Affairs Committee. 
Chair Dr. Leon Tarver, II called the committee meeting to order. 
 
Roll Call by Dr. Belton 
 
Present: Dr. Leon Tarver - Chairman, Ms. Christy Reeves–Vice-Chair, Atty Jody Amedee, Mr. 
Raymond Fondel, Rev. Samuel Tolbert, Ms. Arlanda Williams, and Atty. Edwin Shorty - Ex 
Officio 
 
Absent: None 
 
AGENDA ITEM 3:  ADOPTION OF THE AGENDA 
 
Upon the motion by Ms. Christy Reeves and seconded by Mr. Raymond Fondel the agenda was 
recommended for adoption. 
 
Motion passed. 
 
AGENDA ITEM 4:  PUBLIC COMMENTS 
 
None 
 
AGENDA ITEM 5:  ACTION ITEM(S) 
 
There was a motion by Mr. Raymond Fondel and second by Ms. Christy Reeves to approve 
action item 5A - 5D) in global. 
 

A. Request Approval of Tenure Track Faculty Appointments for the 22-23 Academic 
Year (SULC) 

Name Position/Campus Salary Funding Source 
1. Michael Bell Assistant Professor 

Tenure Track 
(SULC) 

$108,000.00 State 

2. Donna Garbarino Schwab Assistant Professor 
Tenure Track 

(SULC) 

$112,500.00 State 
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3. E.F. Guerra-Pujol Associate Professor 
Tenure Track 

(SULC) 

$117,000.00 State 

4. Michael Harris Assistant Professor 
Tenure Track 

(SULC) 

$112,500.00 State 

5. Carlo Pedrioli Full Professor 
Tenure Track 

(SULC) 

$130,500.00 State 

6. Judd Sneirson Associate Professor 
Tenure Track 

(SULC) 

$121,500.00 State 

7. Jason Thrower Assistant Professor 
Tenure Track 

(SULC) 

$103,500.00 State 
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B. Request Approval of Equity Salary Adjustments on Positions equal to or greater than $60,000 
at the Southern University Agricultural Research and Extension Center 

Name Position/Campus Salary Funding Source 
1. Krystle Allen Program Leader, FCS/Assistant Specialist, CED 

Salary Adjustment 
(SUAREC) 

$75,500.00 Federal 

2. Zanetta Augustine Program Leader, ANR/Assistant Specialist, ANR 
Salary Adjustment 

(SUAREC) 

$78,000.00 Federal 

3. Tiffany Franklin Program Leader, Youth Development/ Associate 
Specialist, Youth Development 

Salary Adjustment 
(SUAREC) 

$78,500.00 Federal 

4. Antonio Harris Director, SARDI 
Salary Adjustment 

(SUAREC) 

$85,750.00 State 

5. De'Shoin York Vice Chancellor for Extension and Outreach 
Salary Adjustment 

(SUAREC) 

$160,000.00 Federal 

 
C. Request Approval of Personnel Action on Positions equal to or greater than $60,000 

Name Position/Campus Salary Funding Source 
1. Tracie Abraham Director of Residential Life and Housing 

Additional Duties/Salary Adjustment 
(SUBR) 

$92,000.00 State 

2. Vancessa Ferchaud Research Assistant Professor 
New Appointment 
(SUAREC/SUBR) 

$65,000.00 State/Federal 

3. Anthony Jackson Associate Vice-Chancellor for Student Affairs/ 
Dean of Students 

Title Change/Salary Adjustment 
(SUBR) 

$102,000.00 State 

4. Justin James Director of Internal Audit 
Additional Duties/Salary Adjustment 

(SUS) 

$78,000.00 State 

5. Yolanda Martin Real Estate and Housing Clinic Professor 
New Appointment 

(SULC) 

$94,500.00 State 

6. Tamara Montgomery Executive Director of Career Services and 
Business and Industry Cluster 

Additional Responsibilities/Title Change 
(SUBR) 

$83,763.00 State 

7. Tammy Moore Director of Internal Audit 
Additional Duties/Salary Adjustment 

(SUS) 

$70,000.00 State 

8. Cartina Singleton Director of Admissions and Recruitment 
New Appointment 

(SUNO) 

$70,000.00 State 

9. Kendric Stewart Director of Alumni Affairs /Executive Director – SUAF 
New Appointment 

(SUS) 

$90,000.00 State 
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10. Katara Williams Vice Chancellor for 
Institutional Advancement and External Relations 

New Appointment 
(SUAREC / SUBR) 

$150,850.00 State 

11. Greta Wilkes Director of the Health Center 
Additional Duties/Salary Adjustment 

(SUBR) 

$135,000.00 State 

12. Constance Woods Student Success Specialist 
Additional Responsibilities (1-yr) 

(SUNO) 

$62,204.00 Federal 

 

D. Request Approval of the Appointment of Special Advisor to the 
President-Chancellor and Tenure Professor (SUS/SUBR) 

 
Motion by Mr. Fondel and seconded by Ms. Christy Reeves to approve item 5E.   
 
Motion passed.   
 
Dr. Ammons gave summary on Item 5E. 
 

E. Request Approval of Letter for Family Medical Leave for Ms. Deidrea Hazure 
(SUNO) 

  
AGENDA ITEM 6:  INFORMATIONAL ITEM 
 
None 

 
AGENDA ITEM 7:  OTHER BUSINESS 

 
None 

  
 AGENDA ITEM 7:  ADJOURNMENT 
 
 Mr. Raymond Fondel made motion to adjourn the meeting.   
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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS 
(Following Personnel Affairs Committee) 

Friday, May 20, 2022 
Board of Supervisors’ Meeting Room 

J. S. Clark Administration Bldg. 2nd Floor 
Baton Rouge, LA. 

9:00 AM 
 
 

MINUTES 
 

The meeting of the Southern University Board of Supervisors was called to 
order by Board Chair Atty Edwin Shorty 
 
Roll Call by Dr. Belton 

 
Present: 
 

Atty. Jody Amedee, Mr. John Barthelemy, Dr. Leroy Davis, Mr. Raymond Fondel, Mr. 
Sam Gilliam, Mr. Richard Hilliard, Mr. Myron Lawson, Ms. Christy Reeves, Atty 
Domoine Rutledge, Atty Edwin Shorty, Mrs. Ann A. Smith, Dr. Leon R. Tarver II, Mr. 
Kevin Taylor-Jarrell II, Rev. Samuel Tolbert, Dr. Rani Whitified, and Ms. Arlanda 
Williams 

 
Absent:  
 
None 
 

AGENDA ITEM 3: ADOPTION OF THE AGENDA 
 

Upon the motion by Dr. Rani Whitfield and second by Mr. Raymond Fondel, the agenda 
was recommended for adoption. 
 
Motion passed. 

 
AGENDA ITEM 4: PUBLIC COMMENTS 
 
None 
 

AGENDA ITEM 5: SPECIAL PRESENTATION 
 

A. Above and Beyond Award 
 
Dr. McMeans recognized Dr. Calvin Reuben Walker. 
 

AGENDA ITEM 6:  ACTION ITEM(S): 
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Motion was made by Dr. Leon Tarver, II and seconded by Dr. Leroy Davis to approve Action 
Items 6A and 6B in global.   
 
Motion passed.   
  

A. Request Approval of Minutes of the April 18, 2022 SUS 
Board of Supervisors Meeting 

 
B. Request Approval of Committee Reports and Recommendations 

 
C. Request approval of Resolution between Louisiana 

Energy Partners (LAEP) and Southern University and 
A&M College Baton Rouge landmass (SUS) The 
proposed resolution will lock-in funding to execute 
an agreement for thermal energy services. 

 
Motion was made by Dr. Leon Tarver, II and seconded by Mr. Richard Hilliard to approve 
Action Items 6D - 6G in global.   
 
Motion passed.   
 

D. Request Approval of MOU between 
SUAREC and LSU Ag Center (SUAREC) 
Approval of this request will solidify the partnerships 
between the SU and LSU Ag centers and the College of 
Agriculture, Family and Consumer Science. 
Specifically, the areas of extension, research, and 
teaching will be enhanced to cooperatively form and 
execute the mission of the Louisiana Land-Grant 
Agricultural System (LLAS). 

 
E. Request Approval of Cooperative Endeavor Agreement 

between Southern University at New Orleans and 
Department of Children and Family Services and 
Cooperative Endeavor Agreement document. (SUNO) 
Approval of this request will provide access for DCFS 
in an operational capacity to continue providing 
services to families that may be impacted by 
disasters in the Greater New Orleans and surrounding areas. 

 
F. Request Approval of Contract between Southern 

University at New Orleans and Louisiana Department 
of Veterans Affairs and LaVet Corp Contract (SUNO) 
The LaVet Corp Navigators serve as peer mentors 
which assist student veterans on campus and veterans 



20 | P a g e  
Board of Supervisors Meeting Minutes May 20, 2022 
 

in the local community. Approval of this action will 
formalize the agreement between both parties. 

 
G. Request Approval of Memorandum of Understanding 

between United States Department of Agriculture, 
Office of General Counsel and Southern University 
Law Center (SULC) 
The purpose of this MOU is to provide a cooperative 
framework for the parties to develop and maintain an 
unpaid legal internship program. 
Through this program a number of SULC students will 
have the opportunity to become USDA legal interns 
and gain valuable agriculture- related, governmental 
legal experience under the guidance and tutelage of 
OGC attorneys. 
 

AGENDA ITEM 7: RESOLUTIONS 
 
Dr. Katara Williams, Chief of Staff read resolutions and commendations for the following:   
 

• Dr. Janita James Bates 
• Mr. Tristan Vessel 
• Mr. James Michael Williams 
• Dr. Milton Laverne Cofield 
• Mr. Johnnie A Jones, Sr.  
• Rev. Lionel Jonson, Sr. 
• Ms. Pearl White Coleman 
• Miss Arlana Janell Miller 
• Dr. Melenda D. Jeter 

Added the following: 
• Ms. Sherell Weston (Dr. Rani Whitfield)  
• Ms. Maxine Gaines (Mr. Myron Lawson) 
• Dr. Leslie Maybry (Ms. Ann Smith) 

 
There was a motion by Atty Domoine Rutledge to approve the read resolutions and additional 
names added and Mr. Raymond Fondel second the motion. 
 
Motion approved.   

 
AGENDA ITEM 8: INFORMATIONAL ITEM(S) 
 

a. Legislative Update 
Legislative Update was given by Dr. Robyn Merrick.  She gave a recap 
of the bills that affected Southern University.  She mentioned that the 
session will end on June 6, 2022, at 5pm.   
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b. President’s Report 
Dr. Belton gave kudos to all graduates for Spring 2022 commencement.   

 
c. Chancellor’s Report  

Each chancellor gave a brief report.  All reports were detailed in the 
board packet.  
 

AGENDA ITEM 9: OTHER BUSINESS 
 
None 
  
AGENDA ITEM 10: ADJOURNMENT 
 
Dr. Rani Whitfield made motion to adjourn the meeting.  
 
 
 

































































 
 

 

 
 
 
 

June 22, 2022 
 
 
Southern University Board of Supervisors  
J.S. Clark Administration Building  
4th Floor  
Baton Rouge, LA. 70813 
 
Re: Request for approval of resolution between Louisiana Energy Partners (LAEP) and 

Southern University and A&M College Baton Rouge landmass   
 
Dear Honorable Board Members:  
 
During the October 2020 Board of Supervisors meeting, you authorized myself, along with 
legal counsel, to negotiate an agreement for thermal energy services and when appropriate, and 
with the Chairman’s concurrence, authority to execute an agreement for thermal services.  On 
behalf of Southern University and A&M College Baton Rouge landmass, I am requesting that 
the Board approve a formal resolution memorializing its decision during the October 2020 
Board meeting.   
 
The resolution is needed in order to lock-in funding for the endeavor, if the terms can be agreed 
upon.  It is for these reasons that I request the Board’s approval of the resolution to memorialize 
previous authority to execute an agreement for thermal services.  
 
Sincerely, 
 
 
 
Ray L. Belton, Ph.D.  
President-Chancellor  

 
 
 
 
 

 
 
 
 
 

Five Campuses, One Vision... 
Global Excellence 
WWW.SUS.EDU 

 
J.S. Clark Administration Building   

4th Floor  
Baton Rouge, Louisiana 70813 

 

 

Office of The  
  President-Chancellor 

(225) 771-4680 
 

Fax Number 
(225) 771-5522 

 

       Southern University and A&M College System 
 

http://www.sus.edu/


RESOLUTION 
BY THE BOARD OF SUPERVISORS OF THE SOUTHERN UNIVERSITY 

SYSTEM AUTHORIZING KEY PERSONNEL TO NEGOTIATE AND EXECUTE THERMAL 
ENERGY CONTRACT 

 
WHEREAS, the Board of Supervisors of the Southern University System (the “Board”) has the 

responsibility and authority to manage and direct the affairs of Southern University and A&M College 
(the “University”); and  

 
WHEREAS, Article VII, Section 14(C) of the Constitution of the State of Louisiana provides 

that “for a public purpose, the state and its political subdivisions may engage in cooperative endeavors 
with each other, with the United States or its agencies, or with any public or private association, 
corporation, or individual”;  

 
WHEREAS, University issued a request for proposal (“RFP”) for energy services and accepted 

the proposal from Louisiana Energy Partners (“LAEP”), but never formalized an agreement;  
 
WHEREAS, the Division of Administration (“DOA”) executed a Cooperative Endeavor 

Agreement (“CEA”) with LAEP for energy services that included an opt-in provision for other state-
owned buildings;  

 
WHEREAS, the University has been performing its due diligence in determining which 

agreement would best fulfill the University’s thermal service needs; and 
 
WHEREAS, during the October 2020 Board of Supervisors meeting, the Board authorized 

President-Chancellor Belton with legal counsel to negotiate an agreement for thermal energy services and 
when appropriate, and with the Chairman’s concurrence, authority to execute an agreement for thermal 
services .  

 
THEREFORE, BE IT RESOLVED, by the Board as follows:  
 
The University, acting through its President-Chancellor and legal counsel is hereby authorized to 

continue negotiations for a thermal service contract, and when appropriate, and with the Chairman’s 
concurrence, execute an agreement for thermal services.  
 

CERTIFICATE 

I, Secretary of the Board of Supervisors of Southern University System, hereby certify that the 
foregoing Resolution was adopted by the Board, at its regular meeting on the 20th day of May, 2022, such 
Resolution has not been rescinded or modified, and is still in full force and effect.  

 Baton Rouge, East Baton Rouge Parish, Louisiana, this ____ day of ______________, 2022. 

 

_______________________________ 
Dr. Ray L. Belton, Secretary 
Board of Supervisors of Southern University System 
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MEMORANDUM OF UNDERSTANDING  
Between 

 
Southern Univ ersity  and A&M  College 

Baton  Rouge, Lou isian a, USA 
and 

EAST BATON ROUGE PARISH SCHOOL SYSTEM 
Baton  Rouge, Lou isian a, USA 

 
PARTIES 
South ern  Un iversity an d Agricultural & Mech an ical College, h erein after referred to as “SU”, an d 
East Baton  Rouge Parish  Sch ool System, h erein after  referred to as “EBRPSS”, en ter  in to th e 
follow ing terms of th is Memorandum of Understan din g (MOU) w ith  respect to implemen tin g a 
South ern  Un iversity Teach er Academy using th e Focus Ch oice Sch ools concept to serve studen ts 
in terested in  a career in  teach er education .    
  
Focu s Choice Ear ly  College Sch ools is a model concen trating on  implemen tin g choice schools 

th at are inn ovative an d provide a stimulating and ch allenging curriculum w hile capitalizin g on  

in tegratin g a postsecon dary par tn ersh ip.  Th e cen tralized goal of th is sch ool is to increase th e 

n umber of studen ts w ho w an t to be a teach er and pursue a degree in  education .  Th e program 

w ill provide opportun ities for  middle to h igh  sch ool studen ts (6th-12th grade) to earn  college 

credits focused on  teach ing an d learn in g dur in g th e years in  th e SU Teach er Academy. Th e 

purpose of th is plan  is to provide inn ovative programs, and enh an ced opportun ities  to 

systematically implemen t a teach er  th emed-based program for  studen ts in terested in  becoming 

a teach er .  Programs are align ed w ith  th e distr ict’s Strategic Plan  to in crease available seats, add, 

or  enh ance innovative programs, promote systemic recruitmen t strategies and to in crease seats 

at schools w ith  capacity. In  align men t w ith  th e Path w ays to Brigh t Futures academic 

programmin g design , Focus Choice Sch ools specialized programs w ill provide studen ts w ith  the 

opportun ity to par ticipate in  dual en rollmen t programs th at w ill allow  th em to graduate from 

h igh  school w ith  an  Assoicate of Scien ce in  Teach in g degree w ith  a par tn er in stitu tion . 

Ration ale:  Th e Un ited States Secretary of Education , Miguel Cardon a, h as placed a special focus 

on  increasing th e n umber  of teach ers choosin g education , especially after  th e devastatin g effects 

of th e pan demic. By creatin g base models to en courage studen ts to en ter th e teach ing field, th e 

tren d th at h as impacted school distr icts, especially in  Louisian a, w ill h opefully stabilize in  th e 

n ext five years. To th at poin t, th e East Baton  Rouge Parish  Sch ool System (EBRPSS) w ill develop 
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a program join tly w ith  th e South ern  Un iversity (SU) System to establish  a Teach er Academy at 

South ern  Un iversity for  studen ts in  6-12 grades. Sch ool System teach ers serve as “teach ers-on -

record” w ith  SU professors to promote, prepare an d guide prospective teach er  can didates. Th e 

program w ill design  to n ur ture and provide support durin g a var iety of pre-studen t teach ing 

field experiences as w ell as dur ing studen t teach in g. SU teach er  candidates takin g th ese courses 

also assist classroom teach ers by tu torin g studen ts and h elping design  th ematic w orkstations. 

PURPOSE AND SCOPE 
Creating an d implemen ting sustain able par tn ersh ips h as alw ays been  a focus of th e EBRPSS 

w ith  a vision  th at promotes specialized and resilien t collaboration s w ith  applied research  an d 

postsecon dary in stitu tion s. Consequen tly, th e aforemen tion ed par ties w ill en gage in  collective 

activities to create and implemen t a dyn amic, career-focused dedicated focus choice school to 

advance education  and research  n eeded to con fron t th e lack of teach ers w h ich  is a ch allenge in  

Louisian a.  

Recogn izing true par tn ersh ips con stitu te mutual, mean ingful an d collaborative 

relationsh ips, th e School of Education  at South ern  Un iversity w ill play a key role in  addressin g 

th e curren t and fu ture n eeds of career  path w ays in  teach er education . As a PK-12 learn ing 

institu tion , EBRPSS w ill create and implemen t a dedicated focus ch oice sch ool for teach er 

can didates  in  grades 6-12, star ting w ith  grade six th rough  n in th  in  th e 2023-2024 sch ool year 

an d adding on e grade per  year th ereafter . The par tn ersh ip  SU w ill provide EBRPSS w ith  

specialized kn ow ledge, resources and assistan ce to develop a rigorous, project-based teach er 

academy  model design ed to engage studen ts in  a career  in  a teach ing field. Studen ts w ill be given  

th e tools th at th ey n eed to be successful in  a college-level teach er  education  program w ith  a focus 

on  th e know ledge, skills an d disposition s n eeded to become an  effective teach er .    
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Th e ultimate goal of the program is to develop an d implemen t an  in struction al model th at 

increases studen t aw aren ess of th e teach ing profession , and expand th e pipelin e of poten tial 

fu ture teach ers and research ers for educator preparation , academia, and th e govern men t w ho 

are know ledgeable about th e teach in g an d learn in g ch allenges in  Louisian a.  

MUTUAL INTEREST OF THE PARTIES 

Th is project is of mutual in terest to th e par ties. Driven  by a common  desire to provide th e gold 

stan dard of education , both  EBRPSS an d SUBR are committed to preparin g tomorrow ’s leaders, 

scien tists, research ers, an d teach ers for ch allengin g careers th at impact an d require know ledge 

of th e teach ing profession .  

Each  par ty recogn izes th at success w ill be ach ieved th rough  a close, collaborative w orking 

relationsh ip amon g th e par tn ers, and progress w ill be dr iven  th rough  collaboration , teamw ork, 

an d accoun tability  at all levels. Th e par ties sh are a common  commitmen t to studen t success, 

un derstan ding th at studen ts’ self-con fidence w ill be a critical elemen t of success. Th e par ties also 

acknow ledge th at h aving teach ers train ed on  th e curr iculum an d in  leadersh ip developmen t are 

also essen tial compon en ts of th e project’s success. Th e par ties are committed to measuring an d 

an alyzing th e program results and con tin ually updating best practices.  

Addition ally, th e par ties sh are similar visions and mission s. EBRPSS’ vision  is to be a premier 

education al in stitu tion  an d th e corn erston e of th e community by inspir ing, cu ltivatin g, an d 

producing a modern  w orkforce prepared to create a robust an d th r ivin g economy. EBRPSS h as a 

mission  of in spir ing h uman ity th rough  tran sformation al learn in g in  the classroom and in  th e 

community.  

 
Sou th ern  Un iversity’s Mission  
Th e mission  of South ern  Un iversity and A&M College, an  Historically Black, 1890 land-gran t 

in stitu tion , in  Baton  Rouge, Louisian a, is to provide a studen t-focused teach ing an d learn in g 

en vironmen t th at creates global leadersh ip opportun ities for a diverse studen t population  w h ere 
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teach in g, research , service, scholarly an d creative expectation s for  studen ts an d faculty are 

ach ieved th rough  th e bach elor’s, master’s, an d doctoral programs offered at th e in stitu tion  via 

differen t in struction al modalities and via public service. 

 
Th e Sch ool of Edu cation  Vision  

Th e School of Education  prepares diverse profession als w ho foster learn ing by u tilizing  

tech nology an d best practices in  diverse education al an d clin ical en vironmen ts. 

GUIDING PHILOSOPHY 
Accordin g to  an  ar ticle publish ed in  Th e Advocate,  Louisian a like much  of th e n ation , is facin g 

a teach er  sh or tage th at h as expan ded from math , science, an d special education  to in clude 

vir tually all subjects.  Th e state h as th e fifth  h igh est rate of un cer tified teach ers in  th e n ation .  

Accordin g to research  , in creasing th e average years of teach er  experience an d th e percen tage of 

teach ers w h o are cer tified may improve th e effectiven ess of Louisian a’s teach ing w orkforce and 

con sequen tly improve th e quality  of th e education  th at studen ts in  th e state receives.   Th rough  

a un ique par tn ersh ip betw een  th e EBRSS an d SU, studen ts in  grades 6-12, star ting w ith  grade six 

th rough  n in e in  th e academic year  2023-2024 an d addin g a grade per  year  th ereafter , w ill 

receive educator preparedn ess th rough  th e len s of h igh ly qualified teach ers in   Louisian a. 

Effective August 2023, EBRSS studen ts w ill h ave th e opportun ity to par ticipate in  a focus choice 

model th at prepares studen ts for careers in  teach er  education . Th ese jobs ran ge from elemen tary 

education  w ith  a con cen tration  in  special education  (1-5), middle school education  w ith  a 

con cen tration  in  special education  (4-8), secon dary education  (7-12) w ith  a concen tration  math , 

biology, ch emistry, gen eral science, social studies, English , K-12 music (vocal & in strumen tal) an d  

a host of oth er opportun ities. Using real-w orld exper iences, studen ts w ill apply th eir  know ledge 

of th e teach ing profession  to address various ch allenges in  urban  settin gs. 

Th e curr icu lum an d study path w ays w ill be based on  th e Louisian a scope an d sequence of th e 

curr iculum in  grades 6-12 and w ill include en d-of-year  cu lmin ating opportun ities for  studen ts 

to presen t th eir  w ork in  a presen tation  format in  preparation  for  a poster  symposium. Th ese 
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opportun ities w ill allow  studen ts to apply th eir  classroom kn ow ledge to real-life scen arios. At 

th e end of th e studen t’s sen ior year , studen ts w ill summarize th eir  research  project in to a sin gle 

poster  an d presen t it  in  a poster  symposium judged by subject matter  exper ts. Th rough  th ese 

processes, studen ts acquire communication , organ ization , preparation , public speakin g, and time 

man agemen t skills in  addition  to in creasin g th eir  know ledge of con ten t specific areas. 

Th rough out th is program, studen ts learn  con cepts, evaluate data, an d make decision s based on   
 
th eir  observation s and kn ow ledge gain ed th rough  th e curricu lum.  
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APPENDIX 
 

Focu s Choice Ear ly  College Sch ools 

 
Im plem en tation  Year : August 2023                         Grades: 6-12 

 
Pre-plan n in g Team : Alth ough  th e focus choice model is fostered by a steer ing committee, th e 

in itial plan n in g committee is design ed to quickly an d efficien tly implemen t a framew ork th at 

may require board approval.  Th erefore, th e pre-plann in g team is comprised of educators from 

th e East Baton  Rouge Par ish  Sch ool System an d, w h ich  in cludes Dr. Sito Narcisse, Ms. Th eresa 

Porter , Ms. Caron  Smith  an d Ms. Amanda Fan dal an d from South ern  Un iversity,  Dr . Verjan is 

Peoples, an d  Dr . Emily Jackson -Osagie.  

Stu den t En rollm en t: To build sustain able capacity, th e goal of th e program is to en roll 75 

studen ts per  grade level in  6th  th rough  9th grades, an d en roll addition al studen ts based on  seats 

available in  oth er  grades as studen ts matricu late after  th e in augural year . Th e in itial coh ort is 

design ed to en sure th at beh avioral an d academic expectation s are embedded culturally in  th e 

program.   

Adm ission s Requ irem en ts-Studen ts must be on  grade level to en ter  th e program an d must 

main tain  a grade poin t average of 2.5  to remain  in  th e program.  

Facilities:  Studen ts en rolled in  th e program w ill primarily atten d classes on  South ern  

Un iversity’s campus, in  a building th at w ill be determin ed.  Th e par tn ersh ip w ill also in clude 

studen ts par ticipatin g off-campus in  opportun ities such  as visits to classrooms, field experien ces 

an d observation s, as appropriate and agreed upon  betw een  EBRPSS an d South ern  Un iversity.  

 

 
RESPONSIBILITIES OF THE PARTIES 

Join t  Activ it ies 
1. Establish  an  Govern ance Committee con sistin g of represen tatives from EBRPSS, 

South ern  Un iversity, th e Community an d member  of th e Alumni. Th e Committee w ill be 
comprised to reflect th e follow in g con figurations:  
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a. EBRPSS- Executive Director  of In novation , Director  of Focus Choice an d th e 
region al Executive Director 

b. In dustry-Appoin ted 
c. Community-Appoin ted 
d. Alumni-Appoin ted  

2. Develop marketin g mater ials for  th e recruitmen t of poten tial studen ts in to th is program, 
reten tion  of existin g studen ts, and recogn ition  of EBRPSS and SU as education al leaders 
about th e Teach ing Academy. 

3. Establish  a committee th at designs an d con tin ually updates curr iculum to support th e 
disciplin es outlin ed in  the Guidin g Ph ilosoph ies, in cludin g but n ot limited to, th e design  
an d developmen t of a research -based model program focusing on  Teach ing Academy. 

4. Establish  an  in tern sh ip committee, ch aired by a paid in tern sh ip coordin ator , th at 
iden tifies grade-specific opportun ities for  th e studen ts, in cluding job sh adow ing and 
par tn ersh ips.  

5. Develop and implemen t a profession al developmen t plan  for  EBRPSS teach ers to increase 
kn ow ledge an d con fidence in  th e curricu lum. 

 
EBRPSS 
EBRPSS agrees to perform th e follow ing activities an d provide th e follow in g resources in  
support of th is focus ch oice school: 
 
1. Implemen t a program for  studen ts in  grades 6-12, beginn ing w ith  grade 6 for  th e 2023-

2024 school year  and addin g a grade each  year  th ereafter ,  
2. En sure th at a systemic path w ay in to th e teach ing academy is promoted.  
3. Provide advanced coursew ork opportun ities for studen ts en rolled in  grades 9-12 
4. Allocate resources for  appropriate specialized in struction al mater ials, as necessary  
5. Provide staff w ith  appropriate profession al developmen t train ing for success w ith  th is 

curr iculum  
6. Create an d implemen t an  action  plan  to en sure th at  th e individualized needs of studen ts 

are met.  
7. Create opportun ities for  service learn in g projects for  studen ts en rolled in  th is school 
8. Prepare studen ts for in tern sh ip opportun ities. 
9. Special con sideration  w ill be given  to studen ts w ho meet school criter ia an d w h ose 

paren ts are affiliated w ith  programs th at apply. 
  

 
Sou th ern  Un iversity   

South ern  Un iversity  agrees to perform th e follow ing activities and provide th e follow ing 
resources in  support of th e focus choice school: 

• Assign  on e or  more subject-matter  exper t(s) to be on  call to assist w ith  specialized 
in struction  

• Provide curr iculum and profession al developmen t support for  teach ers in cluding but n ot 
limited to hosting a summer teach in g in stitu te for  teach ers of grades 6-12 

• Create opportun ities for grade-appropriate service learn in g projects, men torsh ips, an d 
in tern sh ips for  studen ts in  th e focus choice sch ool 
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• Admit studen ts w ho graduate from th is program w ith  a GPA of 2.5 or h igh er  to SUBR. 
• Create a path w ay for  h igh  school graduates that cer tifies studen ts as job-ready, w ith  

specialized know ledge of th e teach in g profession . 
• Assign  studen t teach ers to th is focus ch oice sch ool to prepare, plan , an d teach  lessons on  

th eir  ow n  
• Support EBRPSS to ensure th at studen ts w ho graduate from th e academy are prepared to 

en ter  a post-secon dary teach ing program.  
 
CONTACTS 
Th e con tacts of each  par ty to th is Agreemen t are: 

EBRPSS 
Caron  Smith  
Ch ief of Staff 
1050 South  Foster  Drive 
Baton  Rouge, LA 70806 
225-922-5618 
Csmith 1@ebrsch ools.org 
 
SU 
 
Verjan is Peoples 
Professor & Dean  
 
Emily Jackson -Osagie  
Assistan t Professor 
801 Harding Boulevard 
Baton  Rouge, LA  70807 
 
 

  
Term 
Th is MOU sh all be for  the in itial term of five (5) years, begin n in g on  th e effective date of 
January 2023. 
 
Th e program w ill begin  during th e 2023-2024 sch ool year an d w ill con tin ue th rough  th e 
mutual ben efit of both  in stitu tion s. 
 
CANCELLATION FOR CONFLICT OF INTEREST 
Th is MOU may be canceled pursuan t to Louisiana Statu tue Ann otated LSA-R.S. 42:1101, et seq., 
th e per tin en t provision s of w h ich  are fu lly incorporated h erein  by reference. 
 
Term in ation  of Agreemen t 
Eith er  par ty may terminate th is agreemen t at any time w ithout cause.  Both  Par ties agree th at 
termin ation  of th is MOU requires (90) n in ety days w ritten  notice to th e oth er . 
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I. Severan ce an d Savin gs.  If any paragraph  con tain ed in  th is MOU is h ereafter 
con strued to be in valid or  un en forceable, th e same sh all not affect th e remainder of 
th is MOU, w h ich  sh all be given  fu ll force an d effect w ith out regard to th e in valid 
por tion .  Addition ally, if any coven an t is adjudicated to be in valid, illegal or 
un en forceable in  any on e jur isdiction  or  state, th is section  sh all be deemed to be 
amen ded to delete from th e por tion  th us adjudicated to be in valid, illegal, or 
un en forceable, such  deletion  or  reformation  to apply on ly w ith  respect to the 
operation  of th is section  w ith in  th e par ticu lar jur isdiction  in  w h ich  adjudication  is 
made. 
 

II. Capacity .  Each  Par ty declares th is MOU is made an d executed by an d of its ow n  free 
w ill an d th at it  know s an d un derstan ds all of th e facts an d r igh ts in  con n ection  
h erew ith , eith er upon  th e same h aving been  explain ed by its coun sel or h avin g th e 
opportun ity to discuss w ith  its coun sel, an d th at it h as n ot been  in fluenced or  in duced 
to en ter th is MOU. 
 

III. En tire Agreem en t.  Th is MOU con stitu tes th e en tire agreemen t and un derstan din g 
betw een  th e Par ties w ith  respect to th e subject matter  h ereof.  Th is MOU replaces in  
fu ll an y prior  con tracts, agreemen ts and/ or  un derstan din gs of th e Par ties, an d any 
an d all such  pr ior con tracts, agreemen ts an d un derstan din gs are h ereby rescin ded by 
mutual agreemen t of the Par ties.  Th is MOU may be modified, var ied, or amended 
on ly by a w ritten  in strumen t sign ed by both  Parties. 
 

IV. Defau lt.  In  th e even t it is n ecessary to en force any of th e terms of th is MOU by 
litigation , th e Par ty foun d to be in  default of th is MOU sh all be responsible to th e 
oth er  Par ty for  paymen t of all reason able attorn ey’s fees, cour t costs, an d oth er 
expenses incurred in  conn ection  w ith  such  litigation  or  in  conn ection  w ith  th e 
violation  of th is MOU.  How ever , before an y legal expenses are in curred, both  Par ties 
agree to an  arbitration  process w ith  a mutually acceptable th ird par ty. 
 

V. In demn ification . Both  Par ties agree th at th ey sh all indemn ify, defend an d hold 
h armless th e oth er , and its respective Board members, employees, agen ts, officers, 
an d officials from an d again st liabilities, losses, pen alties, damages, and expenses, 
including costs and attorn ey fees, ar ising out of all claims, lien s damages, obligations, 
action s, su its, judgmen ts or settlemen ts, or  causes of action , of every kin d, n ature, and 
ch aracter ar ising or alleged to ar ise out of th e negligence, acts, or  omissions of th e 
Agency, its officials, agen ts an d employees an d subcon tractors in  th e performan ce of 
th is Agreemen t. 
 

VI. In su ran ce.   Each  Par ty sh all secure an d main tain  adequate in suran ce coverage.   
 

VII. Bin din g Effect . Th is MOU sh all be in terpreted in  accordan ce w ith  th e law s of th e 
State of Louisian a an d sh all be bin ding upon  th e Par ties h ereto, th eir  successors an d 
assigns, provided th at n eith er  th is MOU n or  any of its obligation s h ereunder  sh all be 
assign able by eith er Par ty w ithout th e prior  w ritten  con sen t of th e oth er Par ty. 
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NON-ASSIGNABILITY  
Neith er  Par ty listed h erein  may assign  any righ t or  delegate a duty or  responsibility  under  th is 
MOU w ithout th e prior  w ritten  consen t of th e oth er  Par ty. 
 
COMPLIANCE W ITH NON-DISCRIMINATION LAW S 
Th e East Baton  Rouge Par ish  Sch ool System and all of its en tities (in cluding Career  an d Tech n ical 
Education  Programs) does not discrimin ate on  th e basis of age, race, religion , n ation al origin , 
disability  or  gen der  in  its education al programs an d activities (in cludin g employmen t and 
application  for employmen t), an d it is proh ibited from discrimin ating on  th e basis of gen der by 
Title IX (20 USC 168) an d on  th e basis of disability  by Section  504 (42 USC 794). 

 
NOTICES 
All notices, requests for paymen t, or oth er  correspon den ce betw een  th e Par ties regardin g th is 

MOU sh all be mailed Un ited States postage prepaid or  delivered person ally to th e respective 

con tacts listed above. 

FERPA 
To th e exten t th at Compan y may obtain  in formation  or  records th at could be considered a par t 
of a Studen t’s Educational Record, Compan y agrees to collaborate w ith  School to fully comply 
w ith  th e Family Education  Righ ts and Privacy Act, as amen ded (FERPA).  An y protected 
education al records obtain ed/ retain ed by Compan y w ill n ot be redistributed to any th ird-par ty 
w ithout consen t of th e Studen t.  
 
OTHER PROVISIONS 
Should disagreemen t(s) ar ise on  th e in terpretation  of th e provisions of th is Agreemen t, or 

amen dmen ts an d/ or  revision s th ereto, th at cannot be resolved at th e operating level, th e area(s) 

of disagreemen t sh all be stated in  w riting by each  par ty an d presen ted to th e oth er par ty for 

con sideration . If agreemen t on  in terpretation  is n ot reach ed w ith in  th ir ty days, th e par ties sh all 

forw ard th e w ritten  presen tation  of th e disagreemen t to respective h igh er  officials for 

appropriate resolu tion . 

Specific join t program in itiatives not covered in  th is Agreemen t may be presen ted as addenda to 

th is documen t, con tingen t on  approval by both  par ties. 

SIGNATURES 
 
EAST BATON ROUGE PARISH SCHOOL BOARD 
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By: _________________________________ 
David Tatman , Presiden t, EBRPSS 
 
____________________________________   
Date 
 
 
SOUTHERN UNIVERSITY AND AGRICULTURAL & MECHANICAL COLLEGE 
 
_____________________________________ 
Dean , Sou th ern  Un iversity- College of Edu cation                                                                                                 
 
______________________________________  
Date 
 
 
_____________________________________ 
Vice Ch an cellor  an d Provost , Sou th ern  Un iversity  an d A&M College 
 
______________________________________  
Date 
 
 
_____________________________________ 
Presiden t an d Ch an cellor , Sou th ern  Un iversity  System 
 
______________________________________  
Date 
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