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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING

Committee of the Whole
Friday, April 24, 2020
9:00 a.m.

AGENDA

1. Call to Order and Invocation

Roll Call

3. Adoption of the Agenda

Public Comments

5. Action ltem(s):

Part 1

Minutes of the February 21, 2020 Regular Meeting of the Board of Supervisors

Request to Establish the David Raines Endowed First-Generation
Undergraduate Scholarship Fund in Nursing and Allied Health (SUSLA)

Request to Appoint Dr. Fitzgerald Spencer as Professor Emeritus in the
College of Sciences and Engineering (SUBR)

Request Approval to Rename the Bachelor of General Studies Program to Bachelor of
Interdisciplinary Studies Program (SUNO)

Request Approval of Letter of Intent to Develop an Online Degree Program in Hospitality
and Food Industry Leadership (SUBR)

Request Approval of Resolutions for the Conferring of Degrees for the 2020 Spring Semester
1. Southern University Baton Rouge (SUBR)

2. Southern University New Orleans (SUNO)

3. Southern University Shreveport (SUSLA)

4. Southern University Law Center (SULC)

Request Approval of Recommendations of Endowed Professorships (SULC)

1. Regina Ramsey James — The Charles Hatfield Endowed Professorship

2. Willmai Rivera-Perez — The Kendall Vick Foundation Endowed Professorship

3. Marc Roark — The Louisiana Outside Counsel Health & Ethics Endowed Professorship
4. Shawn Vance — The Justice Revious O. Ortigue Endowed Professorship



H. Request Approval of 2019 — 2020 Recommendations for Tenure and Promotions (SUNO)

RECOMMENDATIONS FOR FACULTY PROMOTION IN RANK

*Effective Date: Fall Semester of 2020 Campus: Southern University at New Orleans
*Provided all approvals are secured prior to this date.
£ 8
® : 2F Temporary
= © =8 track (non-
Name or Faculty Member (last name 2 - 252 i
first). Attach Listing of Publications or Department Promotion from Next Rank sZ T35 £ §g Sy |Provationam)
Other Scholarly Works for Each Prosent Rankito—: s55285| 2% ECEE2
SeRCs| 5L S » 8 3T | Probationary
P 22 S 54 2 6 | (Tenure track)
Sg2ES| E8 | <528
SWRFE|Za 3»75<> Tenured
Dr. Yi Zhen Natural Sciences Assistant Professor Associate Professor 6 6 Yes
Dr. Dr. Nebiat Sisay Natural Sciences Assistant Professor Associate Professor 6 Yes
Dr. Torin Sanders School of Social Work Assistant Professor Associate Professor 4.5 4.5 Yes
Dr. Kenneth Foy Social Sciences Assistant Professor Associate Professor 6 6 N/A Tenured
Dr. Robert Azzarello Arts & Humanities - Associate Professor Full Professor 11 4 N/A Tenured
Dr. Bashir Atteia Natural Sciences Associate Professor Full Professor 9.5 4 N/A Tenured
- I I I [ 1

I.  Request Approval of Promotion from Associate Professor to Full Professor for Prentice
White (SULC)

J.  Request Approval of Revised Mission Statement (SUNO)

K. Request Approval of Fees for Online Graduate Certificate and Supply Chain Management
(SUBR)

L. Request Approval of Action Plan for the distribution of emergency student funds provided by
the CARES Act (All Campuses)

M. Request Approval to adjust fee schedule for online session for Summer 2020 (SUBR)
N. Request Approval for iPad fees for Incoming First Year Law Students (SULC)

0. Request Approval of COVID-19 Special Grading Policies
1. Southern University Baton Rouge (SUBR)
2. Southern University New Orleans (SUNO)
3. Southern University Shreveport (SUSLA)
4. Southern University Law Center (SULC)

Part 2
P. Request Approval of Personnel Action on Positions equal to or greater than $60,000
Name Position/Campus Salary Funding Source
1. Karen Crosby Dean of The Dolores Margaret Richard Spikes $120,000.00 State
Honors College
(New Appointment)
SUBR




2. Taisheika Davis

Interim Director, Student Financial Aid
(Interim Appointment)
SUBR

$72,000.00

State

3. Zachary Grossi

Asst. Football Coach / Offensive Coordinator
(New Appointment)
SUBR

$75,000.00

State

4, Dawn Kight

Dean of Libraries
(New Appointment)
SUBR

$115,000.00

State

5. Muhammad M. Rahman

Dean of Graduate School
(New Appointment)
SUBR

$145,000.00

State

6. Blanche Smith

Internship / Job Placement Director
Nelson Mandela College of Governmental &
Social Sciences
(New Appointment)

SUBR

$61,893.00

State

7. Jananna Snowden

Director of the Southern Institute for Medicinal
Plants and Medical Marijuana Program
Coordinator/Chief Scientist
(Additional Duties)

SUAREC

$120,000.00

State/Federal/Auxiliary

8. Henry Thurman

Assistant Director
(Salary Adjustment)
SUBR

$65,000.00

State

Q. Request Approval of MOU between California Community Colleges Chancellor’s Office and
Southern University at New Orleans (SUNO)

6. Informational Item(s)

A. Pathway Legal Education Options for the City of Shreveport (SULC)

B. Finance Update
1. Interim Financial Reports

C. CovID-19

1. SUS COVID-19 Update
2. Louisiana Health Equity Taskforce

D. Legislative Update

E. Resolutions
7. Other Business

8. Adjournment
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Southern University and A&M College System

BOARD OF SUPERVISORS MEETING
3050 Martin Luther King, Ir. Drive
lesse N, Stone Lecture Hall
Shreveport, Louisiana
Friday, February 21, 2020
o:00 a.m.

MINUTES

The meeting of the Southern University Board of Supervisors was called to order by Board
Chairman Atty. Domoing Rutledge.

The Invocation was given by Rev. Quincy B. Gardner a native of Monroe, La.
The Academic Affairs Committee meeting was called to order by the Chair, Dr. Curman Gaines.

Prasant: Br. Leon Tarver, Mr. Sam Gilliam, Mr. John Barthelemy, Rev Samue! C. Tolbert, ir. and
Atty. Domoine Rutledge
Absent: Dr. Leroy Davis

AGENDA ITEM 4: ADOPTION OF THE AGENDA
Upon the motion by Dr. teon Tarver and second by Mr. Sam Gilhiam the agenda was
recommended for adoption.

Motion passed.
AGENDA ITEM 5: PUBLIC COMIMENTS
None

AGENDA ITEM &: SPECIAL PRESENTATEHONS
A. SUSLA Alumni Student Scholarship Check Presentation (SUSLA)

Tha alumni presented a check to Dr. Ellis and SUSLA in the amount of $20,000.
B. LED Academic Support Check Presentation {SUSLA)

LED presented a check to Dr. EHlis and SUSLA in the amount of 51,135,000,

AGENDA ITEM 7: ACTION ITEM(S)

Dr. Tarver made a motion to approve ltems 7A through 7E globally and Mr. Gilliam second the
mation.
Maotion passed



2|Fage

A. Reguest Approvat of Professor Emeritus Status for Dr. Al Fazely - Collepe of Sciences and
Engineering {SUBR)
B. Reguest Approval of Professor Deleso Alford to be granted prior service credit at Florida
A&M College of Law for purposes of tenure (SULC)
Rev. Tolbert questioned the request from the professer. There was discussion
around the time and service from another university and the waiting period for
purposes of tenure. it was mentioned "the professor brings a significant amount
of experience and her information can be reviewed in the packet and she is a
gualified individuat.”
€. Request Approval of Dr. Shelby Sanders Endowed First Generation Undergraduate
Scholarship and Check Presentation {SUSLA)
The schotarship was introduced by Ms. Stephanie Rogers. “Dy. Shelby Bryant
Sanders was an educator at the secondary and post-secondary levels, raised from
meager beginnings at Tuskegee, Alabama, Br. Sanders excelled in schoal, and with
support from scholarships and grants, was the first in her immediate family to
achieve an advanced degree. She was an avid supporter of equality and dedicated
her career to create opportunities for fow income individuals, especially young
women through access to higher education. Not only that, Dr. Shelby Sanders was
the mother of our very own Dr. Rodney Ellis.” Dr. Ellis spoke very highly of his
mother and what inspired him to donate to SUSLA. He wrote a chack for 530,000
to the foundation and title Three matched the donations with $30,000 to total
SB0,000. The $60,000 gift was taken to the board of regents and they matched it
with 540,000 for a total of $100,000.
D. Reguest Approval of 2020-2021 Academic Catalog {SUSLA)
SUSLA provided a copy to everyone.
E. Reguest Approval of 20017-2020 Faculty Handbook [SUSLA)
SUSLA provided a copy to everyaone.

AGENDA ITEM 8: INFORMATIONAL ITEM(S)

A. Discussion of Feasibility Study to increase Legal Education Capacity {SULC)
Presented by Chanceller Pierre — Chancellor Pierre presented his observation and
proposal option to the Board of Supervisors in reference to establishing a Law School in
the Shreveport/Bossier area. The Caddo Parish Commissioner funded a study. The
location wilt be in the Downtown Memoriat Library. The building would be free. Will
present a roadmap for the board to consider,
Atty Rutledge thanked the Caddo Parish commissioner for putting the money up to fund
the study., Dr. Belion recognized Erica Bryant and mentioned we are commitiad to
relationship and partnership.

B. 2020-2025 Quality Enhancement Plan (SUBR)
Prasented by Pr. Sahoo and Dr. finley — "A peer review team from SACSCOC will he on
campus March 2 — March 5 and an essential component for review by SACSCOC is the
Quality Enhancement Plan.  Dr. Sahoo and Dr. Fintey presented a power point
presentation which was in & handout provided to everyone. They did a full discussion of
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the plan and the courses as well as acknowledging the QEP Team and QEP Time-Line and
introduced the Gateway to completion and Gateway to completion senior advisor (See
Handout) ©

Aviation Maintenance Program Presentation (SUSLA}

Presented by Br. Eilis and one of the emgloyer partners = They discussed the Aviation
Maintenance program in its entirety. The presentation wasthorough. Dr. Ellis introduced
the faculty at SUSLA. There was a handout provided to everyone, (See Handout) He
introduced a graduate who wanted to speak about their successes and plans in the
industry. The graduate gave his testimony and experfence in the industry and Mr. Dunhar
and Atty Whitfield thanked him for coming and mentioned he may want to come back
and speak to the students in inspire them with the work that he does.

AGENDA ITEM &: OTHER BUSINESS

Moane

AGENDA ITEM 10; ADIDURNMENT
Mr. Barthelemy made a motion to adjourn, k. Giliam second the motion.

Motion passed.
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FACILITIES AND PROPERTY COMMIITTEE

{Following Athletics Committee)
3050 Martin Luther King, kr. Brive
Jesse M. Stone Eecture Hall
Shreveport, Louisiana
Friday, Fehruary 21, 2020
9:00 a.m.

MINUTES
The Facilities and Proparty Committee was cafled to order by Vice Chair Dr. Rani Whitfield.

Present: Mr. tohn Barthelemy, Mr. Richard Hilliard, Mrs. Ann Smith and Atty. Domoine Rutledge
Absent: Dr. Leroy Davis

AGENBA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Mr. Barthelemy and second by Mr. Gilliam, the agenda was recommended
for adoption.
Motion passed.

AGEMNBA ITEM 4: PUBLIC COMMENTS

Dr. Mostafa Flaasar — SUNO Facalty Senate “commented on the status of the three new
butldings which are nat functioning properly. There are issues with the lighting, and the wires
aren't working properly. This isn’t acceptable.” Dr. Elaasar stated, "The buildings need to be
investigated.” The greenhouses heater doesn’t work. He says he want the state to be
accountable. “l would like for Mr. Guillory to come and meet with the faculty to hear from them
directly.

AGENDA ITEM 5: INFGRMATION ITEM

A. Priority Projects Updates by Campuses
Mr. EH Guillory addressed the SUNO buildings and mentioned he would follow-up. He
stated, we are moving forward with sorne issues with the dome on the Baton Rouge
Campus, the demaolition of lones Hall on the back of the campus and some mechanical
upperades.

AGENDA ITEM &: OTHER BUSIHNESS
Mane

AGENDA ITEM 7: ADICURNIMENT
Me. Barthelemy made a motion to adjourn and Atty Magee second the motion.
Motion Passed
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FINANCE COMMITTEE
(Following the Facilities and Property Committee)

3050 Martin Luther King, ir. Drive
lesse N, Stone Lecture Halt
Shreveport, Louisiana
Friday, February 21, 2020
9:080 a.m.

Minutes

The Finance Committee was called to arder by Committee Chair Atty Edwin Shorty

Present: Atty Edwin Sharty, Mr. Richard Hilliard, Dr. Leon Tarver i}, Dr. Curman Gaines, Mr. Sam
Gilliam, and Atty Domoing Rutiedge

Absent: Mrs. Arlanda Williams
AGENDA ITEN 3: ADODPTION OF THE AGENDA

Upon the motion by Mr. Hilliard and second by Dr. Tarver, the agenda was recommended for
adoption.

Motion passed
AGENDA FEEM 4: PUBLIC COMMENTS
Patrick Shaw — SUNQ SGA Prasident, was introduced by Mr. Donald Dunbar, SUBR 5GA President

and Board Member. Mr. Shaw gave a brief explanation of the action ifems 54 — 5C afong with
the facuity senate Dr. flaasar and asked the board to vote in favor.

AGENDA ITEM 5: ACTION ITEM{S)
A. Request Approval for Utilization of Prier Year Funds {SUNO)

B. Request Approval for Utilization of Prior Year Funds — Technology Fee [SUNO)

C. Reguest Approval for Utilization of Prior Year Funds — Student Approved Yearbook
Funds (SUNO}

Dr. Tarver made a motion to approve ftems 5A through 5C globally and Mr. Hilliard second the
miotion,

Motion passed
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Atty Magee thanked the students and faculty for all they are doing at SUNO and he commended
each of them for coming together as one.

AGENDA ITEM 6: INFORMATIOMAL ITEM
A. Interim Financial Report - Mr. McClinton presented the report. He stated that each
campus report was prepared by the CFO of each campus and he reviewed each report
to verified and confirmed that all budgets balanced. There were no questions.

AGENDA ITEM 7: OTHER BUSINESS - Dr. Ammons addressed the board and community guest.
“He thanked the 5GA President and Faculty Senate for their support and for being in Shreveport
to attend the meeting and represent SUNOD. He thanked the administrative team for their
openness and transparency and for their wiilingness to include faculty and students in every step
to ensure the fiscal stability. Dr. Ammans infarmed everyone that botih Mr. Shaw and Dr. Elaasar
were added to his ieadership administrative team. He said, "he looks forward to werking with
them to continue on our guest to stabilize SUNO.”

AGENDA ITEM 8: ADJOURNMENT
Dr. Tarver made a motion to adjourn and Dr. Gaines second the motion.

dotion Passed
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GOVERNANCE COMMITTEE

{Following the Finance Commitice}
3050 Martin Luther King, Jr. Drive
Jesse . Stone Lecture Hall
Shreveport, Loyisiana
Friday, February 23, 2020
D:00 a.m.

Minutes
The Governance Committee was called to order by Committee Chair Sam Gilliam

Present: Dr. Leon R. Tarver [f, Dr. Curman Gaines, Atty Patrick Magee, Rev. Samuel C. Tolbert,
and Atty Domoine Rutledge

AGENDA ITEM 3: ADOPTICGN OF THE AGENDA

Upon the motion by Atty Magee and second by Atty Rutledge, the agenda was recommended for
adfoption.

Motion passed

AGENDA ITEM 4: PUBLIC COMMENTS
ione

AGENDA ITEM 5: ACFION HHEMS

. Reguest Approval of Academic Complaint and Grievance Policy [SUSLA}
Reguest Approval of Student Complaint Policy (Non-academic} {SUSLA)
Reguest Approval of Credit Hours Definition [SUSLA}

Reguest Approval of Transeript Resend Policy {SUSLA}

Reguest Approval of Administrative Costs Policy {Direct and tndirect} [SUSLA)
Request Approval of Curricuium Committee Guidelines Policy {SUSEA)
Reguest Approval of Minimum Admissions Policy (SUBR & SUNO}

a=mHEgoEe

Atty Magee made a motion to approve items 54 through 5G globally and Dr. Tarver second the
motion.
Motion Passed

Dr. Belton asked Dr. Appeaning to give a presentation on items 5G. Dr. Appeaning summarized
the policy rationale for item 5G - Minimum Admissions Policy {SUBR & SUND). Dr. Appeaning
explained that the purpose of the policy was to establish minimum standards for regular
admission for first-time freshmen at Southern University and A&M College {SUBR) and Southern
University at Mew Orleans (SUNO). Each campus could adopt mare specific or rigorous
requirements for admission,
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Mininmam Admission Standards for First-Time Freshmen at SUBR and SUNO
TORS Core Curricuium / Louisiana Board of | 19 Units comprised of the following:
Regents’ Core Curriculum = 4 Units — English

+ 4 Units — Mathematics

{ s 4 Units — Natural Sciences

i = A4 Units — Social 5ciences
s 2 Units —Foreign Language / Speech
« 1 Unit—Arts

AND
_ Minimum Overall Highuﬁ_{:ﬂf}a_‘_‘_:_:r:gl_GFA _ i 2.00 on a 4.00 scale
Literacy and Numeracy ACT English Sub-Score: 15
Requirements for Placement ACT Math Sub-Score: 16~
AND

Mumber of Deve'E'@_'g;_s'meri.fa_l__ﬁﬂurses Allowed | One |:1}

Dr. Appeaning further shared that the adoption and implementation of this policy aligns with the
Louisiana Board of Regents Supplement to the Minimum Admission Standards for 4-Year
Universities under the Regents’ Academic Affairs Policy 2.18. In his discussions with the
leadership of SUBR and SUNO, both institutions expressed their commitment to providing
supplemental instruction/tutoring/co-requisite courses and other academic and student support
services necessary £o support student success.

With respect to implementation procedures of Policy 2-001, Dr. Appeaning explained that the
Offices of Enrallment Management at SUBR and SUNO will review all applications to determine
if students meet the minimum admission standards approved by the Southern University System
Board of Supervisors on Fehruary 21, 2020,

With respect to student placement, Br. Appeaning explained that once a first-time freshman is
admitied to SUBR or SUND under Seard Policy 2-001, the student will be placed into either an
academic college {aligned to selected major}, or the university college. The placement decision
will be predicated on the following criteria.

Placement into Academic College:
» Completion of TOPS Core Curricufum

= High School GPA of 2.00
= ACT English sub-scores of 18 or better
+  ACT Mathematics sub-cores of 19 or better

Placement into University College:
« Completion of TOPS Core Curriculum

» High School GPA of 2.00
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# ACT English sub-scores of 15-17
e  ACT Mathematics sub-cores of 16-18

Dr. Appeaning provided an overview of the University College’s role to provide comprehensive
academic and student support services to assist admitted, in-coming, first-time students with
making the transition from high school to coflege. The University College will provide a first year
experience program that would empower the students with the knowledge and skills necessary
for success in the collegiate environment. Comprehensive academic suppeort services will include
intrusive academic advising; academic support such as supplemental instruction and tutoring;
career planning; peer mentoring; and new student orientation. Finally, an Earfy-Alert System will
he employed to monitor the academic progress of each student.

Dr. Appeaning also explained that both developmental and co-requisite courses will be available.
Dr. Appeaning further shared that students will be domiciled in University College until they
complete the exit reguirements for entry to an academic coltege related o their selected
academic major. The exit requirements are as follows:
+ Passage of a collepe level Mathematics and English course with an end-of-course grade
of € or better.

s [aintain a cumulative GPA of 2.00 or better an a 4.00 scale.

Finally, Dr. Appeaning expressed his deepest appreciation for the leadership and support
demonstrated for this minimun admissions initiative for SUBR and SUNO by the President - Dr.
Ray L Belton, Board Chairman — Attorney Domeine Rutledge, Louisiana Board of Regents
Commissionaire for Higher Education — Dr. Xim Hunter-Reed, Chairman of the Louisiana Board of
Regents — Mr. Marty J. Chabert, and Louisiana Senate Education Committee Chairman, the
Honorable Senator Cleo Fields and his fegistative staff for facilitating the meeting that provided
ctarification and support allowing SUBR and SUND to move forward with the minimum
admissions poficy.

Dr. Appeaning addressed questions from Mr, Gilliam, Dr. Whitfield, Ms. Ann Smith and Mr.
Barthelemy. They all thanked Pr. Appeaning and Dr. Belton. Dr. Belton recognized Chairman
Rutledge and Senator Fields for pushing this initiative forward and he safd, “he {Dr. Belton)
appreciates all that had been done.” #Mr. Gilliam inquired about the impact on SUSLA connect.
Both Drs. Belton and Eilis indicated that while there could be up to a 20% impact on SUSLA
connect, that percentage would be offset by improved efficiencies.

AGEMNDA ITEM: 6: OTHER BUSINESS
None

AGENDA ITEM 7: ADIOURNMENT
Br. Whitfield made a motion to adjourn and Dr. Tarver second the motion.
Motion Passed
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PERSONNEL AFFAIRS COMMITTELE:
(Following the Governance Committee}
3050 Martin Luther King, Ir. Drive
lesse M. Stone Lecture Hall
Shreveport, Louisiana
Friday, February 21, 2020
9:00 a.m.

MimnHes

The Personnel Affairs Committee was called to order by Committeg Chairman, Aity Patrick
Magee

Preseni: Mr. John Barthelemy, Mr. Sam Gilliam, Br. Leon R. Tarver Il, Br. Curman Gaines and
Atty, Bomoine Rutledge

Absent: Ms. Arlanda Williams

AGENDA ITEM 3: ADOPTHON OF THE AGENDA

Upon the motion by Mr. Barthelemy and second by Dr. Gaines, the agenda was recommended
for adoption.

Motion passed
AGENDA ITEM 4: PUBLEC COMMENTS

Mone

Agenda item 5: Action ltems

Mr. Barthelemy made a metion to approve Hems 5A {1-8} globally and Dr. Tarver second the
mation.

Mation passed
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" Corinne Blache

Name

" Positlon/Campus

- SaEari.-‘w

Alex Appeaning

Vice Prosident for Pulicy, Shalegl: Planning, Instibdicnal
Eftesctivenessivice-Chancoflor for Acadornic Compilancs

{salany adjusiment)
SLEIEUSE

146, 000,00

General Counsed
(Mew Appaintment)
sUs

$140,000.00

Sharean Hetran-Williams

LaShinda Hodges

Jaimes Chuya

Full Professor and Special Assistant o the
Chancellor for Insttutional Pricrifes
{Reassignmment)

SUSLA

$74,030.00

Funding Source

State

State

Assistant Ressarch Plant Science Professor
{Mow Appaintient)
SUAREC

Assochate Research Plant & Sof Science
fMaw Appointment}
SUAREC

#73,000.00

$65,000.00

7.

—

Linda Schweitzer

Reseatch Soienfist

$65,000.00

~ Akal Smith

" Gedric Upsh aw

{Confinuation-FT Status)

SUAREC

Directoe for ADA and Title (X Compliance
{Mew Appointment)

SUBR

$72p00.00 " State

Execilive Ditector of Govemmental Relations Mis ' NFA
[Titte Change)
aUs

Agenda item 6: Other Business

Atty Magee commented, "I would like to thank Dr. Belton for allowing Chairman Rutledge and
myself to venture out and try to find someone to fill the legal counsel position. There were
several qualified applicants. But however, there was one good person that seem to go above and
beyond. Her name is Ms. Corinne Blache. She comes to us from the La Department of Justice.
she come highly recommended with no faults as a manager or a person. She is the new legal
counsel for the university, and she’s been here two weeks. I'm very proud of Cerinneg and | want
to welcome her.”

Atty Magee also mentioned and notified everyone that our outside legal counsel. Atty Winston
Decuir, Jr., has accepted the general counsel job at La State University. Atty Magee shared
information about the Atty Winsten Decuir background history and mentioned his brather Atty
Brandan Decuir wil be replacing his brother spot at the table as the ouiside legal counsel. Atty
Magee stated, “I have no doubt from an outside counsel standpoint, we will receive phenomenal
service from this gentieman.”

Agenda ltem 7: Adjournment
Mr. Barthelerny made a motion to adjourn and Dr. Whitfield second the motion.

Motion passed.
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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS

{Following the Recruitment and Admissions Committee)
3050 Martin Luther King, Jr. Brive
fesse M, Stone Lecture Hall
Shreveport, Louisiana
Friday, Fehroary 21, 2020
9:00 a.m.

Minutes

Board of Supervisors Full Board meeting was called to order by Chairman of the Beard Atty.
Domoine Rutledge

PRESEMNT

Atty. Domoine Rutiedge — Chairman
Dr, Samuel C. Tethert, Ir. — Vice Chairman
Dr. Rani Whitfield

Mrs. Ann A, Smith

Dr. Curman Gaines

Dr. beon 8 Tarver |1

Mr. Sam Githam

Mr. fohn Barthelemy

Atty. Edwin Shorty

wir. Richard Hitliard

Atty Patrick Magee

M. Bonald Dunbar

ABSENT

Pr. Leroy Davis

Wir. Raymond Fondel
Brs. Artanda Williams

UMIVERSITY PERSOMNMEL ATTENDING

System President, Ray Belton

Chief of Staff, Dr. Katara Williams

Interim Executive Vice President/Executive Vice Chanceltor Bioy Sahoo (SUBR}

Systems Vice Presidents Flandus McClinton {Finance and Business Affairs), Viladimir Agpeaning
{Strategic Planning, Policy and Institutional Effectiveness), and Robyn Merrick (External Affairs)
Chancetlors Dr. James Ammans (SUNO), Dr. Crlando F. McMeans {SUAREC), Dr. Rodney Eltis
{SUSLA), and Atty. fohn Pierre {SULC).

BOARD COUNSEL
Attys, Brandon DeCuir, and Deidre Robert
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Agenda item 3: Adoption of the Agenda

Upon the motion by Dr. Whitfield and second by Atty Magee, the agenda was recommended for
adopiion
Motion passed

Agenda Hem 4: Public Comments
MNone

Apenda Hem 5: Special Presentations
A. Above and Beyond Award

Presented by Ms. teslie McCleland, Chief of Staff. The recipient was Ms. lLinzeola Budiey
Winzer, Special Administrative Assistant to the Chancellor at SUSLA. She has been employed
at SUISLA for 13 years and worked for two Chancellors and one Interim Chancellor. Sheis the
hardest working woman on the campus. She is 2 cancer survivor and a fierce champion for
SUMD ard the System.

Atty Rutiedge congratulated and thanked Ms. Winzer for her services. Dr, Whitfield thanked
har for her services, He commended the president for implemented the above and beyond
award,

Agenda Hem 6: Action Hem(s)

Dr. Tarver made a motion to approve ftems 64 —6H globally and Dr. Whitfiefd second the mation.
Motion passed.

A. Approval of Minutes of fanuary 10, 2020 Regutar Meeting of the SU Board of Supervisors
B. Approval of Committee Reports and Recommendations
€. Request Approval of Letter of Intent by the Louisiana Bepartment of Children and Family
Services in favor of the Southern University law Center to create the Vuinerable
Communities & People Initiative (SULC)
Chancellor Pierre introduced Secretary Marketa Garner Walters and her Assistant
Secretary to speak on behalf of the La Dept of Children and Family Services. She
spoke on behalf of the department and she mentioned her assistant was a
graduate of Southern University, She gave history on the initiative and she and
Chancelflor Pierre bath signed the resclution for the file. The Letter of Intent was
inciuded in the packet for reference.
D. Reguest Approval of Memorandum of Understanding for IBM Global University Programs
[SUS)
. Reguest Approval of Ioint Affiliation Agreement between SUSLA and SUSLA CDC (SUSLA)
F. Reguest Approval of Uniform Affiliation Agreement between SUSLA and SUSLA Alumni
Assaciation (SUSLA)
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G. Reguest Approval of MOU between SUSLA and Texas ART regarding Academic
Preparation for Student Athletes (SUSLA}
H. Resclutions

Dr. Katara Williams, Chief of $taff read resolutions and commendations for the following:
+ Mrs. Sharon Broussard Landry
s M. Willis Andrews
= Mirs, Danita Morgan Sweetnam

At Willie Belton

Mrs. MaryAnn lohnson

wir. Willie D. Burton

dtr. Harold Carmichael — Commendatian

L ]

Dr. Tarver made a motion which was seconded by Dr. Whitfield to adopt the resolutions.
Motion passed.

Agenda ltem 7: Informational items

A. Banner Consoiidation

Update from Dr. Belton. “Members of the Board, as you are aware, we have been providing
you weekly updates as relates to the advancement of the banner consolidation that has an
effect of consolidating all of the database for the campuseas. Admittedly, that consclidation
process has been a challenge and | really want to thank the Chancellors and their staff for
their patience and more importantly their work in trying to work through some issues that
align with that implementation, We are still in the midst of registration and trying to facilitate
students who have some challenges completing their registration. But today, many of the
campuses of | say most of the campuses have reached miestones that were comfortable for
last spring, and in some cases, they have exceeded those enroliment milestones. 50, |
ultimately believe that we are over the waorst part. There are some issues that we are working
through. But we believe that at the end of the day, this consolidated platform enable us to
really automate our registration process and provide for students the opportunity to
complete that process, but without being burdened by having to come to campus having to
engage face to face with the staff at aur respective. So, | offer that as an update. Are there
any guestions?”

M. Dunbar commended Dr. Belton on behalf of the students. He said, “l just want to say
thantk you President Belton. You know, it's very different from what we experienced last
semester that's poing on now and | noticed this semester everything went very smoothly,
Thank you for your leadership and thank you.”

Chairman Atty Rutiedge thanked Dr. Belton for the weekly updates as requested.
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B. Commencement Protocol

Update from Dr. Katara Williams. Everyone was given a packet of information which consists
of several proposed changes to the pretocol for Southern University Baton Rouge campus. Of
course, we always anticipate our commenceinent activities as being one of the most
cetebrated events every semester. And so, we want to make sure that we Teel we are exuding
the utmost decorum i aur commitment practices. And 5o, as a committee, we met. The chair
of that committee is the registrar. We've also been working with public affairs as welt as the
SCA. Just to really think about what our commitment pratocol needs ta ook like for Southern
University of Baton Rouge. So, there are five specific recommendations ta improve the
Commencement experience that you have enclosed within the packet of material. They were
also emailed. We have spoken with Mr. Dunbar with the SGA who has agreed to champion
and he an ambassador for us in terms of talking about the expectations and what's
acceptable. 5o, Fd fike to yield to Mr. Dunbar so he can talk a little bit about how he will work
with us and carry out this work.”

Mrt. Donald Dunbar stated, “t would like to thank Dr. Williams and on behalf of my peers at
the Fall 2019 graduation, | apologize for the inappropriate things that went on. ,  would just
like to say that, being a member of a Greek organization, | find oftentimes that you, to get
caught up in the moment, and not make a wise decision, but | want to do my best to be a
champions with my peers. Let them know this is how we do things in descent and in order. |
realize this is 2 formal ceremony in which each person should enjoy this day and he respected
aswell. 'm all for meeting with everyone and making sure they know the expectations that
we have noted here in the packet. Thank You. "Dr. Withiams welcomed any input as they
move forward.

C. Legisiative Undate

Update from Dr. Robyn Merrick. it is time for the 2020 legislative session. And it's about
two weeks away. We are getting started on March the ninth this year. Thisic a general session
that we're facing, that is a liitle longer than usual 60 days where we'll be ahfe to entertain
subjects of general nature.” So, we've had several meetings that have occurred already since
the governar's inauguration and the new legislature has taken its installation steps of
installing 64 new members of the legislature between the House and the Senate and we're
getting to know them along the way.” Br. Merrick provided the legislative priority document.
$he mentioned, “the documents have been put together as the direction of President Belton
along with several members of our staff and leadership across the system to include board
members as well.” She explained the document. She also mentioned, “we will be working
with our medical marijuana provider, our Ag Center, and our tegal counsel in watching the
legislations as it refates to medical marijuana. We will update the board on a weekly basis as
we've done in previous sessions and again at every board meeting during the session to give
you the updates of what's happening at the legisiature and ask you to mark your calendars
for March 31, That is poing to be SU day at the Capitol. The entire month of March we set
aside to dedicate Founders Day at Southern University as you will know it is our 140th
anpiversary of the university so we're celebrating the antire month of March and that will
conchude for the month of March with SU day at the Capitol on March 31, We're stili working
with Southern Strategy as well, our consultants, our tegistative consuitants, Rodney Braxtan,
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and Kewin Cunningham. And so, you'll be seeing them as well. Happy fo enteriain any
guestions regarding our legisiative priorities for this year. We're always available by
telephone, text, email, whatever works. Also, you have received a flyer regarding our first
ever Southern Sunday that is part of our Founders Day activity. Rev. Tolbert has worked with
us. Thank you, sir, for your leadership on that. To reach out to the churches across the state
of Louisiana and churches across the country where we have alumni who are members and
we will be celebrating these virtual Founders Day on Sunday March the eighth. And so that's
the second Sunday of March. And there's information that has gone forth to all the churches.
Wa're still petting churches that are registered to be a part of this. For more infarmation,
please feel free to contact us on that as well. Thank you, Mr. Chairman, members of the
Berard. Thank you.

D. System President’s Report

Dr. Belton thanked the chairman and the board and mentioned the good news that was
revealed today about the adoption of the new admissions policy. He mentioned, "we are in
fact continuing to work with the Board of Regents about the formula metrics as Dr. Appeaning
may reference. There are other discussions we'll have with the Board of Regents committee.
Dr. Belion reminded everyone about the committee that will be on site at the Baton Rouge
Campus the first week in March. He is jooking forward to the meeting.”

E. Campus Reports

Southern University New Orleans [SUNO] — Presented by Dr. fames Ammons, “| want to
thank everyone for their support and team effort to ensure the longevity of the
institution. This Aprif 14-16, a special committee will visit the campus. There is 2 plan for
the members of the board to be there on April 15, We will send out additional
communications as well as discussions on the content of cur report, SUNO is involved in
a study project in New Orleans. It's called the immaersion project and its designed to
highlight outstanding higher education institutions in order 1o attract international and
domaestic students, researchers and experts to the Greater Mew Orleans area, and the
project is estimated to take about six months to complete. On campus, we have
organized the planning committes to address the university’s fundraising needs. We've
had two successful fundraisers. We had a spedia! worship service. The two pastors that
host the worship service from the New Orleans community raised over 511,000, We want
to express our appreciation to both pastors and again we thank them and all the faith
leaders across the city of New Orleans who came and supported us. We also had a meet
and greet fundraiser. And | want to thank Attorney Edwin Shorty for sponsoring the meet
and greet. And | also want to thank Mayor Cantrelt for her appearance. There is a new
partnership between SUNO and the City of New Orleans. | met with the mayor and her
staff to discuss actions that we would take to strengthen the linkages between the city of
New Orleans and SUNO. And this partnership demonstrates the city's best interest and
commitment to the provisian of higher education opportunities for all the citizens of New
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Orfeans. And this joint venture is another factor that contributes to a bheneficial
relationship with the larger community.”

Southers University Shreveport Louisiana (SUSLA] - Presented by Dr. Rodney Ellis. I
want to acknowledge our radiotogy program and program directors. They've had for four
vears a 100% pass rate on thelr licensure exam and that's tremendous. We want to
acknowledge this past Wednesday at the Board of Regents meeting; we were approved
to offer a new Associate Degree in teaching. So, we're looking forward to potentially
heginning that program sometime in 2021, { want ta thank the team here at 3UNO again
for helping to put on this production for the meeting today. A lot of folk on this campus
came together to make sure everything was complete and spectacular. | want to thank
my team again. if there is anyone else, | forgot, Thank YOU.

Southern University Agricultural Research and Extension Center {SUAREC) — Presented
by Dr. Orlando McMeans. “Good afternoon. |want to commend Dr, Ellis for the gift he
presented today in the name of an educator. | guess he is putting up a challenge to the
rest of us to possibly follow. As for my report, it's included in the packet. We've been
doing so much in medical marijuana. We had a ribbon cutting ceremony. it was great. {t
was amazing. Folks all over the country and HBCU's started sending emails about their
interest in medical marijuana. We were excited about that. But | want to briefly make
some announcements of upcoming events. The 77th annual State livestock show will be
February 27 to 29. And it wilt be at the livestock arena. | asked my staff to reach out to
you directly because we still have the sales going on for the grand champion steer
champions here and grand champion Hall. Se, thisis an important fundraising event. Also,
Fwant 1o acknowledge our extension staff. We will have our first camp summit ot March
18 from 9-5pm. This is important because a lot of our stakeholders, small farmer growers
get involved in that area. Also, our 10% annual Louisiana smalt farmers conference will
be March 19~ 215 And if you don't have anything to add that concludes my report.” And
finally, | heard people talking about certain amounts of good news. On earlier this week,
F was informed by USDA National fnstitute of Food and Agriculture that we were
recommended to receive an award for scholarships. And the amount of this over four-
vear period is 52.25 million with the first year 5750,000. So, we're excited about that. And
| want to thank my vice chancellor who are here, for putting that together relatively
guickly, and the faculty, they did an outstanding job. And we will he meeting with
Congressman to see if we can get those numbers even higher because they do have more
ppporiunity. 5o, thank you.

Southern University Law Center (SULC) — Presented by Chancellor lohn Pierre. “| want
to thank Dr. Ellis for the great hospitality while we have been here in Shreveport. { want
to commend him and thank him for the generous gift that he presented today. | want to
remind the board about the SULC SACSCQC and SUS Board of Supervisors Lunch Meeting
which will be held on March 25, 2020. This will be part of the onsite visits with the SULC,
There are two SACSCOC visits in Baton Rouge. One for the Baton Rouge campus the first
week in March and then we're following on March 23, For the March board meeting
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we will do a presentation about the QEP for the current University faw Center because
we are reguired to do a tune up and this will be the first for the University Law Center. in
the sense that we have been recently approved. We look forward to engaging the hoard
in the planning. We look forward to bringing new and innovative ideas to the board. We
loolk forward to engaging conversation with the board especially with respect to the
repert given today as it relates to legal education needs, in the Shreveport, Bossier, and
the Northwest Region. Thank you, this concludes my repaort.”

Southern University Baton Rouge (SUBR) — Presented by Dr. Bijoy Sahoo. “I'm delighted
to report that the 2019 family nurse practitioner certification exam pass rate is 95%. The
family nurse practitioner program national average score on the exam was 589. The
national average score is 573. These results confirm that exceptional facuity produced
exceptional students and results. Thank you to the faculty and staff for your contribution
to the suceess of our students and our program. 1 aise want to highlight that executives
from the Walmart enterprise who travel from Bentonville, Arkansas, and from local
Walmart stores and Sam’s clubs to meet with Southern University facutty and students to
discuss the university's curriculum alipnment with new workforce trends. Waltmart
Executive Council visited classrooms to engage with Southern University students during
the aftarncon to discuss carrier opportunities. Walmart also provided the epportunity for
Southern University students. To apply for high demand internships in the tnited States
and provided guidance to Southern University international students on how ta apply for
internships, and full-time positions abroad. The visit by Walmart's pages the new modetl
for capacity building between corporate America and our university. This model provides
a preat opportunity for customization and alignment between corporate segments and
the university programming. The Southern University Office of Career Services, the center
for philanthropy, and the System Foundation Office hosted this event. | also want to
highlight a recent column written by Forbes magazine, Dr. Manicia Finch, Associate
Director for Enroltment Management was highlighted as ene of the unsung heroes among
influences in the university community. Finch was cited for exemplary leadership and
service in college admissions with & commitment to student matriculation. Also, to
mention that on Wednesday, | attended the Board of Repents meeting and at that
meeting ] was so proud of and so happy when the Chair of the Board of Regents recegnize
aut SGA, President, and member of the board of supervisors for his ieadership. Thank
you, this concludes my report.”

Agenda ltem 8: Other Business

Chairman Atty Rutledge thanked Dr. Sahoo and all the chanceliors as well as Dr. Belton for their
reports. He announced to the board that "the Board Retreat in Lafayette, La scheduted in April
has been rescheduled to May because of Atty Magee's schedule. The Board’s office will send
updated correspondence with the location change. On another note, the board office narmally
sends the board packet electronicaily and they produce the board packets for each meeting. 1t
has been brought to my attention that we are killing a lot of trees, therefore | am going to work
with the board office to see how we can reduce the amount of paper printed for the meetings.
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We will fook at some alternative means by which we can provide the information to everyone.
We have the iPad we use at the Baton Rouge meetings. 50, we may have to see if we can bring
those on the road when we travel. We will work through it. *
Chairman Atty Rutledge asked if there were any guestions. There were nene. He thanked
Chancelior Ellis and the entire community for their hospitality.

Apenda ltem 9: Adjournment

Maotion was moved and seconded for adjournment.

Mtotion passed
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March 4, 2020

Hoard of Supervisors
Southern University System
265 South Foster Drive
Baton Rouge, 1.A 70806

Request to Establish the David Raines Endowed First-Generation
Undergraduate Scholarship fund in Nursing and Allied Health

Dear Mcmbers of the Ioard,

Southern University at Shreveport, LA (SUSLA), respect(ully requests the Board ol Supervisors’ ap praval
to establish the David Raines Community Health Center (DRCHC) Endowed First-Generation
Undergraduate Scholarship in Nursing and Allied Henlth Careers. With the Board’s permission,
SUSLA will apply for matching dollars based on guidelines set forth in the I.ovisiuna Board of Regents
Support Fund's (BoRSF) Lindowed First Generation Undergraduate Scholarship Policies now listed under
the BoRSF’s Endowed Professorship Program,

This endowment is made possible with a $30,000 privatc donation from the David Raines Community
llealth Center and $30,000 from Title 111 Fund for endowment support, totaling $60,000 in non-state
contributions, The privatc donation will be leveraged with $40,000 in matching state dollars from the
Touisiuna Board of Regents to fully cndow the fund at $100,000. The Board of Regents established the
First-Generation Undergraduate Scholarship match program for the purpose of increasing college uccess
and success for low-income and firsl-gencration students. The program policy, in Section V. Allocation of
3oRSF/egislative Matching Funds, allows that cach two-year campus (with less than 15 Endowed First-
Generation Scholarships matched. ..) “may be provided $20,000 for a $30,000 non-State contribution™.

11" approved, this endowed scholarship will address the program's objectives of enhancing opportunities and
quality of lils for first-generation students with unmet financial needs and promote | ouisiana’s econormic
development through an educated citizen base.

Thank you for considering our request.

Sincerely,

Dr. Rodney A. Ellis
Chancellor

3050 Martin Luther King, Ir. Drive - Shroveport, LA, #1107



SOUTHERN UNIVERSITY AND A&M COLLEGE SYSTEM

Office of the Executive Vice President/Executive Vice Chancellor
J. 5. Clark Administration Building, Third Floor
Baton Rouge, LA 70813
Phone: (228) 771-40835

March 5, 2020

Ray L. Belton, Ph.D.
President-Chancellor

Southern University System

4" Floor, 1.5. Clark Administration Bldg.
Baton Rouge, Louisiana 70813

Re:  Appointment of Dr. Fitzgerald Spencer as Professor Emeritus in the College of Sciences
and Engineering

The Office of the Executive Vice President/Executive Vice Chancellor recommends the
appointment of Dr. Fitzgerald Spencer as Professor Emeritus at Southern University. Dr. Spencer
is a distinguished scholar, professor, sclentist and researcher. His body of work makes him an

ideal candidate to receive this high honor.

The recommendation to appoint Dr. Spencer as Professor Emeritus was unanimously approved
by the Academic Council in June 13, 2019, Dr. Spencer comes highly recommended for this
appointment with nominations from Dr. Patrick Carrlere, dean of the College of Sciences and
Englneering; Dr. Oswald D'Auvergne, chairman of the Department of Biologlcal Sclences and
Chemistry; and Dr. Caroline M. Telles, associate professor of the Department of Biological

Sciences and Chemistry.

Dr. Spencer earned his bachelor's degree In biology from Southern Unlversity In 1960 and his
master's degree In sclence education from Utah State University. He also received a master's
degree in zoology from the University of Northern Colorado and his PhD. in reproductive

physiology from the University of Kansas in 1974,

Dr. Spencer has worked as a researcher and professor during his career. He was hired In 1968 as
a research assistant at the University of Northern Colorado and worked there until 1970 when
he started working as a teaching and research assistant at the Unlversity of Kansas. In 1974, Dr.
Spencer was hired as an assoclate professor of blology at Southern University and was eventually
promoted to professor. From 1993 to the present he has served as a Fulbright Senlor Scholar,
conducting research and mentoring students. From 1996 to the present, Dr, Spencer has served

a Chancellor Research Professor.

“Bye Campuses, One Vision... Global Excellence™
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Dr. Fitzgerald Spencer

He has authored or co-authored 25 articles in refereed journals, Including the American Journal

of Physlology, Chronobiology International and Physielogy and Behavior. Among his 31 research
presentations are “Sensitivity to Benomyl: The Body Temperature Rhythm and Uterine

Metabolism During Decidualized Pseudopregnancy” presented at the Annual Conference on
Blologlcal Rhythms and Medications. The research grants he has secured have totaled more than

51,2 million.

He has received numerous honors and awards, including “Scholar/Researcher of the Year,” in
1990 and in 2003; the Chancellor’s Renalssance Award for Research/Teaching Excellence at
Southern University In 1994 and the Excellence in Research Award from the Sigma Xi Club at
Southern University. In 1997, he was invited to speak at the International Congress on

Chronoblology in Paris, France,

Dr. Spencer Is an excellent example of how a university professor can successfully blend his
research with a commitment to teaching and learning. | respectfully seek your favorable

consideration of this request.

Sincerely,

Interim Executive Vice Chancell

Approved:

r Hzlf L. Belton ’ 4
Presiflent-Chancellor




SOUTHERN
UNIVERSITY

' COLLEGE OF SCIENCES & ENGINEERING Post Office Box 9969

OFFICE OF THE DEAN Baton Rouge, LA TO813
Office: (225) 771-6290
Trax: (226) 771-6721

February 19, 2019

Dy, James H, Anunons

Executive Vice President/Exccutive Vice-Chancellor
3 Floor, J.s. Clark, Administration Building, Rm. 301
Southern University and A&M College

Baton Rouge, LA 70813

Re: Professor Emetitus Nomination for Dr, Fitzgerald Spencer

Dear Dy, Ammons:

1 highly recommend the nomination for Professor Emeritus status to Dr, Fitzgerald Spencer, He
has an outstanding record and resume of service to Sovthern University. He has significant and
sustained achicvements, contributions, and scholaily pursuils appropriate for an individual to be
nominated for this award. Dr. Spencer has made significant contributions to the improvement,
visibility, and advancement of Southern University and A&M College, particulatly the Baton

Rouge campus.

Dr. Spencer continues to offer his talents, experiences, expertise, und dedication to SUBR and to
the Southern University System. He is a 1970 graduate of Southern University with a B.S, degree
in Biology. He has also received Master's degrees from Utah Stale University and University of
Northetn Colorado, respectively, He reccived & Ph.D. in Reproductive Physiology from the
Universily of Kansas in 1974.

Dr, Spencer arrived at Southern University in 1974, and in his approximately 45 yeurs of seevice,
has received many noteworthy honors and awards, including:

1) Excellence in Research Award, Southern University, Sigma Xi Club, 1990
2) .Chancellor’s Research Excellence Award, Southern University, 1990
3) Fulbright Scnior Scholar, Lecturer at University-College of Belize,
Belize, Central America, 1993
4) Chancellor’s Renaissance Award for Research/Teaching Excellence, Southern

University, 1994




5) Distingnished Service Award, Biology Department, Southern University, 1995
6) Southem University Faculty Research Professor Award, 1996
7) Invited Speaker, International Congress on Chronobiology, Paris, France, 1997
8) Researcher of the Year, Heulih Research Center, Southern University, 1999
9) Scholm/Researcher of the Year, College of Sciences, Southern University, 1999 and
2003
10) Research-Investigator of the Year, Southern Universily, 2003

Dr. Spencer has a great love for teaching and research, and has received international acclaim with
his work in reproductive physiology. He has positively impacted students and faculty during his
{enure.

»  1e has authored or co-authored over 25 publications, had over 30 research presentalions,
and held 7 research grants totaling $1,270,523.
= He has setved as praduate advisor and/or minor research professor for over 20

undergraduate and graduate students.
» e has attended and continues to attend medical workshops and lecture series both

nationally and internationally.
= Since 1974, he has taught courses in Biology at Southern University — Baton Rouge.

The Southern University System and the Baton Rouge campus have benefited greatlly from the
achievements of Dr. Fitzgerald Spencer. As indicated in the attached vita, Dr. Spencer is well-
desctving of being bestowed the title of “Professor Emeritus” of this University. I therefore offer
his name for your approval of this recognition and request that you bring this request fo the Couneil

of Deans for their consideration and approval.

Sincerely,

Dr, Patick Carriere, Dean
Callege of Sciences and Engineering
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Department of Biological Sclences and Chemistry Voice; (225) 771-5210
244 Williams James Hall, P.O. Box 8310 FAX: (225) 771-3606
Southern Universily and A&M College

Baton Rouge, Louisiana 70813

Febroary 18,2019

Dr, Patrick Carviere, Dean

College of Sciences and Engineering

206 P.S. Pinchback Engineering Building
Southern University and A&M College
Raton Rouge, Louisiana 70813

| Dear Dr, Cavriere,

The Facully members in the Biological Sciences Program unanimously voted to bestow the honor of
professor emeritus upon Dr. Fitzgerald Spencer, retired professor of Biological Sciences at Southern
Universily. The accompanying letter from Dr. Caroline Telles reflecis the worthiness of Dr. Spencer to
hold this title of honor. During his 40-plus years at Southern Universily, Dr. Spencer clearly exhibited
excellence in teaching, research, and service to the community, the state and the nation. Without any
reservation, I speak for the entire biology faculty in endorsing the granting of the title of professor
emeritus to Dr, Filzgerals Spencer,

Yours sincerel
A
I, ’ﬁ\EYCI.‘gIlE

Prolessor and Chatrman :

Depariment of Biological Scicnces and Chemistry
Southern University und A&M College

Baton Rouge, Louisiana 70813

Telephone: (225) 771-5210
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Agriculiursl & Machenical College

Department of Biological Sciences Voice; (225) 771-0245
P. 0. Box 8340 Fax: (225) 771-5306

353 William James Hall caroling_telles@subradu
Raton Rouge, Louisiana TOE13

February 18", 2019

Dr, Patriclk Carrlere, Dean

College of Sciences and Enginecring
Southern University and A&M College
Baton Rouge, Louislana 70813

On behalf of the Department of Biologicul Sciences, | enthusiastically nominate Dr.
Fitzgerald Spencer for Emerilus status of Southern University and A & M College. His
outstanding sccomplishments in teaching and research, which have deservedly led to his wide
recognition as a scholar of the first rank, are complemented by his devoted service to the
Department, to the College, and to the University. This extraordinary record is in our view,
deserving of his elevation to Professor Emeritus.

Dr. Spencer has accomplished so much in his career that I must admit that it is difficult to
know exactly where to begin in discussing his career and its many dimensions, Certainly, my
comments here are almost bound to be lacking In some way, bound to inadequately portray even
a portion of what he has achieved.

Dr. Fitzgerald Spencer obtained a Bachelor of Science degree in Biology from Southern
University in 1960. He then pursued a Master's degree in Seience Education and Zoology at
Utah State University and the University of Northern Colorado respectively. He eamed his
Ph.D. in Reproductive Physiology in 1974 from the University of Kansas, Dr. Spencer then
joined the Southern University faculty as an Associate Professor and was promoted to Professor
in 1979.

Tn his four decades of distinguished service to Southern University, Dr. Spencer
consistently embodicd the qualities of an ontstanding professor with significant contributions to
the university, the community, and the biology profession, He is the author and co-author of
(wenty six published peer reviewed journal articles, the most rccent published in 2009, He has
ceceived several accolades for his scholastic achievements including the Chanecllor's Research
Hxcellence Award in 1990 and Scholar/Researcher of the Year in 1999 and 2003 respeclively.

Yet, Professor Spencer’s leadership is not limited to scholarly arenas: he has also nurtured
out Undergraduate and Graduate Program and contributed in cssential ways to instructional
sanovation and cutricular development. Dr. Spencer has made an impact on several generalions
of biology students in his courses, He hus always been a reliable source of wisdom and guidance
to the undergraduate and graduate students by serving on several undergraduate and graduate
theses' committees, In 1994, he was awarded the Chancellors Renaissance Award for
Research/Teaching Excellence and received the Distinguished Service Award in the Biology
Department in 1995, For those who believe that an active research agenda contributes to quality
tenching, and especially mentoring graduate students, this has heen invaluable for our program.
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Additionally, ks two most noteble distinotions weee bolng designated:

a  Chanoellar Research Professor Faliaw by Southers Univorsity in 1996

»  Fulbright Seholer by the Unilad States Congress in 1993 and Jectned at the Universily
Callege of Belize, Central Americe,

D, Bpenoer, indeed, has been & remarkably challenging xnd effective pioneer in the icaching of
Reproductive Physiolomy in the Deparbncat of Riclogical Scisnses,

Rofteotive of his eminence as a professional in his Held, he wes nominated a3 an
inaugntal member of the latersational Bingwphical Conter, His more than thirty pisgeniations,
keynote sonference presentations and medlea! workshops on Repraductive Physlology are an
dutstanding achievement. Just recently, fie presented a paper on "ariabifily of Endometiial
Prokferative Respunsts to Neutogenically-Induced Reproductive Signals" and the "Relutionship
Beiween Pogesierone and Eodomelrial Paracrine Mechanisms During  Past-Tnplantation
Bevelopment! at the 13® World Congross of Chynecological Endocrinology in Florencs, Tealy.
Through his extensive professionat iravel, he has cxerted sigaificant influcnee within the
mrofession axd hes proven to be an importet ambessedor for the Department of Biologioal
Sciences. Ding his illustrious career, he iing seoured several research grants:

1. Reproductive and neoxacndocrine tesponses to time-dependont butadiens exposwre during
decidwualization end prepnancy in rodonts: Notionat Institmtes of Pnviraamental Health Setvices;

$375,0060.00

2. Expomwe fo g-methoxy-2-benzoxueclinone) physiologleal and biochronotnetrie anatysis:
Nationad lustitute of Hoalth; $357,561.00

5 ilerine metsbolism and body tempuratere thybun and reproductive fonctions in vnly;
Loulsians Quatily Support Fund: Resenrch and Development Componest; $84.600.60

4, The synchvonizing potentiul of the pinesl gland hotmunte-metatanin on the circadian rhytln
of*deep bady temperatare: Nationnt nstiue of Healsh; $151,921.00

&' Bffects of the interaction bebween inosel and crowding on the deep hody temperature in rols
during the catrous sycle: Nationai Institute of Healtl; $137,627.00

§. Kffeots of Captan and Thirmy on cerlin reproductive: funetion v Fats: National instinde of
Headth; $91,820.00

7, Effecls of the post-implantation exposure to selceted pesticides on raproductivity in cats: us.
Eanvironmentsl Profeotion Agency; $72,524.00

8, Fifects of the post-implantation exposie o two pesticides (Permethtin snd EPN} on covkiin
aspecis of mammalien reproductivity: U.5. Depattment of Apienitare; $76,9%41.60
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In conclusion, Dr. Spencer is an intellectual and personal icon of this institution. He
represents in many ways the history of SU, contributing to the growth and intellectual
development of Reproductive Physiology nationally and internationally, It is with great pride
and enthusiasm that we request emeritn status for our colieague, Dr. Fitzgerald Spencer.

Sincerely,

_.)@m L jl_,éQal_.__

Caroline M. Telles Ph.D.
Associale Professor
Department of Biological Sciences and Chemisiry

ce. Oswald D' Auvergne, Ph.D.
Professor and Chair of the Department of Biological Sciences and Chemistry
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Southern University and AZM College
Academic Council Meeting
(Coaverted ta Academic Deans Meeting)
Faton Reuge, Bandsiana 70813

Mbwtes June 13, 2019

Present: Jatries £1. Ammons Bijoy Sshoo

Donald Andsews Diola Bagayoko ilerman Brister

Cynthia Bryant Patyick Lavlers Anthony [glede {Damisn Efigiri}

fiabik Mohamadian )

Abgent;

Alex Appeaning Tracy Barley Barhara Carpenteér

Melvin Chigiom Dlana Gitbert-Depron Jacoueline HiR

Toui Manogin Brreea Perey Dean Rawiy

Athert Samuels Kirnharly Scott C. Reuben Waller

Fdward Willis

Call o Order: Dr, Sahoo called mesting to order at 3:43 am, Sigaatures indicated sttendess,
Meeting was converted to Academic Daans Councll Meeting <lue to personrs in
mtzandance. Intormation will be presented to Academic Conncll when there is
A QUOrgn. :

Approvai of Mintes from May 16, 2019 presented. Br. Bagayole to provide Ms. Thomas

Pravious Minutas clarification on wavding for Discusylon Ypdates (Sectio c). Al Ia attendance
agresd and mimites were adopted.

Addition(s} Lo Agenda Dr. Sahao advised wmensher that ho invited Dy, B, Louanne Bergman to give an update

on challonges amd issues faced by onling vourse enrollment. Dr, Bargman
distributed coples of the Course Bvaluation Checldist Members discudsed Deans,
Clyairs #nd Progeis Leaders luvolvement to engage faculty to encotage and
interact with students entolled in anthne courses. Dy. Carriere suggested the
development of 2 handhook to be shaved with faruly leaching online cousses. D
Bargmar advised that she snd Atty. Barley are developing poficies and procedures
for online instruction also. Shathen distributed toples of Best Practices for Onllng
Teaching anid discussed how Neuny, Chalrs aad Program Leaders shoeld b2 abla ta
eneall in onfine courses through Moodle to ohaerve what is being taught and how &
s being presented. Online recruiiment issues noed to be diseussed with Student
Atfairs, Bnrollment Management and the Admisslens Office. A "Batlefo-Basics”
workshop to be offerad to facufty teuching online courses {possibly last weok of [itly
2013), it should bemade MANDATORY for ALL faculty teaching online courses, D,
Bergiman can be reached In her office {7 § flark Admsnlsteation Budldiag 3+ Floor,
Foundation Offee, 228-771-2521 or emait: elizabeth bergman@sili.edu }

1. Bryant veiced cocerns regarding summer pay and was advised that Itis belng
based an privr semester's policies, Dr.5ahoo advised thaz the Teathing and
Learning Center will bo priority once the Writing Center is complete. The Whriting
Center istengporazily Iocated on tha 2w Hloor of the ] B Cade Library ua the laft once
you get off the elevator. When constriction Is completa it will move to the right side
of the same foor. deas for Hiring propoesed by Dr. Bryantand will be presented to
Dr. Antraons and Dr. Salio, Dr. Bagayolio voiced concarns of students receiving
adedquate opperlunitles to access the Center. Co-requisites will be pt in place to
Continugdd ob Back of Page
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help ensure ALL students utilize the Center effactively. Dr, Ammons discussed his
concerns with student's reading comprehension. Dr. Bryant informed the group
that Reading courses are no longer offered at SU. She suggested using & common
novel in ENGL 110 and ENGL 111 for focusing on comprehension. Dr. Ammons
discussed the Gallop Report in regards to high dema nd sustainable jobs and analysis
of SU programs. Hanover Research to facilitate the final phase. He indicated that

during Faculty Convocation there will be a general discussion followed by brealc-out :

sessions to discuss reallocation of resources to accommodate all programs.
Programs to do follow-up on graduates and encourage them to enroll in certification
courses offered by SU. There are to be 19 certifications offered (information to be
provided by Dr. Ammons). Mr. Brister suggested offering these certificatlons to SU
Lah students as well as students In surrounding schools. Computer Science faculty
to get certitied to taach the courses, Dr. Sahoo discussed Project Management
Professional Modules. Dr, Andrews advised that the Business Department has a
certified course ~ Supply Chain.

Discussion & Update

a) Distinguished Professor Emeritus

f)  Dr. Ali Fazely, Retived Professor of Physics

il) Dr. Fitzgerald Spencer, Professor and Adjunct Professor of Biology
Policles to be emailed to Dr. Sahoo by Dr. Andrews. Both have been approved
on the Department and College Dean levels. Recommendations have been
made by the Deans. Dr, Sahoo to present Lo Academle Council at July Council

Meeting.

1) Evaluation of Classified and Unclassified Employecs

Dr. Sahoo has to evaluate Deans. An email will be sent to Deans indicating
issues to be addressed, The same evaluation tools will be used to evaluate
Chairs and Program Leaders, Scoring scale and focus arcas to be discussed

during these evaluations.

c) Academic Council Planning Retreat requested by Dr, Ammons. Ta be
held July 12 or July 16, 2019. Possible locations are the Valdry Center for
Philanthropy or the Goodwood Library. Toples of discussion to include
Alignment with Mission and Academic Affairs Stratepgle Plan,

d) SACSCOC Update presented to Dr. Hervey who in turn presen ted it to Dr.
Silver, Walting on response from Silver.

Update on Fall 2019

a) Enroliment Update: Antlcipated enrolimentis 1787 students

b) GZC (Evolving QEP) -~ Writlng, Speaking, Comprehension to be discussed.
Possible presenters need to be suggested. '

¢) Faculty Convocation - Planning Input needed from Deans. Convocation is
August 12, 2019,

Announcements;/
Adjonrnment

Dr. Andrews announced the Louislana Rural Economic Development Summit
at Paragon — July 7-9, 2019 (see handout)

Meeting adjonurned at 11:36am,

Submitted by:

ReGina Netter-Thomas, (on behalf of Dr. Bijoy K. Sahuo)
Administrative Assistant, Office of the Sr, Associate Vice Chancellor for

Academic Affairs, (225) 771-2326



Southern University and A&M College

Academic Council Meeting
Minutes from October 3, 2019

Gall to Ordert Dr. Sahoo called meeting to order.

Additlon(s) to Agenda Discussed the QEF and JAGS (Journey Achieve Greater Success), JAGS has
broad-hased support of institutional constituencies, focuses on improving
specific learning outcomes and/or successes, commits resources to imitiate,
implement and complete the QEP, and includes a plan to access
achievement, Work In Process includes: Academic Affairs Strategle Plan,
Academic Affairs Operatlons Manual, and Gateway Course Engagement.

Academic Affalrs’ Suggestion was made to accept and approve graduation applications the
Plans and Priorities semester before the student is to graduate.

Approval of Professor Dr. Ali Fazely, Retired Professor of Physics and Dr. Fitzgerald Spencer,
Emeritus Professor and Adjunct Professor of Biology were recommended for

Professor Emeritus status. A motioned was made by Dr. Albert Samuels and
seconded by Dr. Damien Bjigirl. Unanimously approved by Academic
Councll members.

Discussion & Update a) Registration and Advisement 1ssues
Discussion on the issues with registration and financial ald. Suggestion was
made to have Navigate training for faculty, Mr. Willis informed the members
that the Senior Associate Vice Chancellor for Academic Affairs, the Vice
Chancellor for Student Success, two Divectors, one Dean, and six Professors
attended the Gateway Conference at the Gardner [nstitute.

b} Registrar's Update

Banner consolidation of SUSLA and SUNO, email a new Louistana Core

Catalog, Curriculum sheets need to be updated for proper advisement,
Pre-Registration

- Athletes

- First year (students with 0-30 hours)

- Band

- SU Lab School Dual Enrollment students

- Billing statemnents for students who pre-register sh ould be attainable

¢) Paculty Orientatlon & Best Practices

Dr, Harrison discussed digitlzing documents. A committee needs to be
developed. She also discussed the use of Concourse for syllabl revisions,
The Mission Statement needs to be sent for placement on monitors campus-
wide. It also necds to be sent to the Library. During faculty orientation,
faculty members need to be reminded to enter ‘SH/NS’ in a timely manner.

Announcements/ Meeting adjourned at 11:300m.
Adjournment
Sulmitted by: ReGina Netter-Thomas, Admin. Assistant (on behalfof Dr. Bijoy K, Sahoo)

Office of the Sr. Associate Vice Chancellor for Academic Affalrs,
(225) 771-2326
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Carriculum Vita
(2610)

Fitzgecald Spencer, FhI%
Profcesor, Biologival Scienees
Southern University, Baton Rouge, LA

Educatton

Sowthern University, Baton Eouge, LA-B.S,, 1960, Biology

{tah State University, Logan, UT- M.Ed., 1963, Science Bducation
University of Nazthern Colorado, Greeley, CO- M.AL, 1970, Zoclogr
Unlversity of Kansee, Lewrence, KE- Ph.D., 1974, Reproductive Physiclogy

Professionat P osifisne

106878 Teaching & Rescanch Assistant, Univ, of Movthem Colorade, Guesley, CO
07074 Teaching/Resenzch Apsistant, Tniversity of Kangas, Lawrence, K8
1974present  Assor, ProfessorTrefessor of Bioloky, Sowthern: University,

Baton Rouge, LA
1993 -presett Folbaight Benior Schiolar, 1.5, CongressPulbripht Frogram
1996-prevent Chancelor Resvarch Professor, Southern University, Baton Rouge, LA

Wonoxs pnd Awards

Sehola/Rosearcher of he Yeer, Collegs of Seisnces, Southern University, 2063
Roseacch-Tnvestigator of (ke Year, Southern Universify, 2003

Scholne/Remearcher of the Year, Coliege of Sclences, Sowthern University, 1999
Researcher of the Yoar, FHealih Resenrch Center, Southeen University, 1998

Tivitad Speslcer, International Congress o Chronobiology, Paris, France, 1997

Sauthesn Univessity Faculty Research Professor Award 1996

Distinguished Service Awned, Biology Department, Southern University, 1995
Chancellor’s Renaissaore Awsrd for  Resoutoh/Teaching Excellence, Soutken
Trniversity, 1994

Fuibright Senior Scholer, Tectuser =t University-Coflege of Belize, Belize, Centinl
America, 1993

Chaneellor's Research Bxceilence Award, Southern University, 1590

Exvelicnocs o Research Award, Southern University, Sigma Xi Cleb, 1990

Publications
« Spenoct, F., Shirer, . W, and Yochim, J. M. Core temparatiee in the female rat:
affoct of pinealectomy or altered Hhting, Amerioan Fowmet of Physiofogy, 431,
355360, 1976,
» Yockim, I, M. and Spencer, F. Core temiperate in fae female rat: effeot of
ovarivetomy end taduction of psendoprognancy. Ametican Jouenal of
Physiology, 231, 361-365, 1976,
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Tat-Sing, and Spencer, F., A pesi-impluntational study of the effects of Zingh on
reproduatlon using the decidualized pretdlapragnancy tats as a model. Putletin
Eavirormental Contamination & Toxicology 27, 418-425,198 L

Gpencer, ., An assesmment of the repraductive toxic potential of Arocior 1254 in
famile Spragne-Dawley tats,  DBulistin Brvitonmentul Contarinasion &
Toulcology 28, 2900-297, 1982. '
Spencer, F. end ‘Iat-Sing, L. Repreductive responses fo Rotesenc during
deciduplized psendogesiation and gestation i rats. Bulletin Finvironmentel
Coniaminafion & Toxicology 28, 360-368, 1982,

§pences, F, and Z, Bethaze, Uterine aud fetal chozevteristios in 1ats following a
post-implaniation expostisa & Permethrin. Bullelin Environmental Contamination
& toxloolopy, 25, 54-88, 1982,

Spencar, . and Tat-Sing, L. Reprodustive tandelty in pseudopreganuacy and
pregoant rate following post-implentation exposure; Lffests of the herbicide
Dinosch., Pesticide Biochewnistry and Physiclogy, 18, 130157, 1582,

Spencer, F. Stuckural and reprodustive moedifications in rats following a posi-
frapfantatist xposuie (G Cyptan.  Bulletin Coptamination & Toxicology, 33, 84-
51, 1584,

fpencer, R, HB. Johnson, [ {nmea and BP, His. The circadies body
wopetsture thythm  in rotss  Effects of anvironsents! and endocrine
magipuiationy, Annnsi Review of Chrongpharmacology, 5, $11-112, 1988
Spences, F., E. Dunbar, M.A. Singleton, and His BP, Sensitivity to banorayl: the
body fempersture thythm and wietine metabolism  dwring  deciduslized
poewinpegmancy. Anmai Review of Chronephammneology 7, 79-82, 1550
Spencer, ¥, “Hovmenal congol of profein metabolizm™ in Magili’s Survey of
Seience: Life Scicnee Beties, Solem Pross, 1347-1332, 1001

Spencer, F., Chi, L. M. and Zhn, M-X. Dexamethasone {ncatment. light-dark
modwation of the deciduatization uterine functions, Biological Risythm Reseaech
26: 445, 1995

Spencer, 1., Chi, LM, and Zhu, M-X, Tempora] effectivenese of dexamethayence
trogtment on molecular aspocts of the decldualized endometrivm  during
peeudopzegnancy in the raf. Chrosobiology [iematiopal, 13: 124, 1996.

Speneer, F., Chi, LM. and Zhu, M-X. Tiffevis of benomyl and carhendagim, on
rolocatar mechanisms . nerins decidual growth in rais. Joumal of Applied
Toxieclogy, 16, 211214, 1996,

Spencer, F,, Chi, .M. aud Zhg, M-X. Temporal glucosortivaid treatment:
moduation of perodic endomctrial responses duting deciduslization and
prepnency in rats, Physiology and Bebavior, 62, #4, $03-879, 1997

Spencet, ¥., Chit, LM, wnd ¥hw, M-X. Biochemical Character{zation of benomyl
inkibition on endometris] growth Juring deciduslization in rafe. I Vive Gemm
C'ell Developmental Toxiovlogy, fiom Solence fo Qaciul aud Industeied Demand,
Plmwus Pross, New York 163, 169, 1998

Spencer, F., Chi, L. and Zhu, M-X, Time-dopendent solptionship between the
estopen receptozs end thy matix metalloproteinases following deciduoma
induction in rats. Comparative Biochemistry and Physiology, Part C, 120,283-
288, 1908
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Spencer, ¥, Chi, L. and Zha, M-X, Circadion modifisation of nterine responses
by day-night dexamethosone treatment during decidnalization i rata, Biolopicat
Riythm Research, 29, #3, 129-i41, 1958

Spencey, [, Chi, L. and Ty, MK, Autiproliferative effacts of inducible nilric
axlde synthase inhibition un decidanlization in peendoprognant rals. Proceedings
oFthe Sotiety For Trperimental Bislogy and Mediciee, 218, #5, 45-530, 1998
Spencer, ., Chi, L. and Zhy, M-X. Hydroxyurea inhibition of celklar and
developmental activitics in the decidualized snd pregnant wterd of rate. Journgl of
Applied Toxicology, 20, Afy7-452, 3000

Spencer, F,, Chi, L, and Zhy, M-X. Temporal relafionships among Glmting
pilnitary mdenylate cyclasc-uctivaling polypeptide, decidant prolectin-reiaied
protein and progesterone receptol mRNAs exprossions during deciduatizalion and
gestotlon i rate, Comparative Biockemistay and Physiology, Part C, 123, 25-34,
2001

Spencer, K, Chi, L. and Zhy, MT. A macchmsistic assesstment of 1,3-butudine
digpoxide-indneed  inbibition of wlerne  deciduomn  proliferation in
peewdapregnant zatd, Reproductive Totcology, 15, 253-260, 2001

Spencet, F., Chi, 1. and Zhu, M-X, Nison, B., and {emelie, C. Utaine proleouler
vesponses to bisphenol A irestment bofore and afier decidual faduction In
paeudopreghant Lats. Tnternational Toumal of Hygtene and Bavironmentsl [Zoolih,
704, 353-357, 2002

Chi, L., Nixon, B and Spencer, ¥, Uteringovarlar  Mochemical and
gavalopmental Inferactions to the post laniation tecatment with o butadiens
metaholite, digpoxybitave, in pregnant rals, Tournal of Biochormioal avd
Moleoular Toxicology, 16, 147-153, 2002

Speacet, ¥, snd Qi, L. Biochemival and physiofogieal mechanisms doring
declduntne-benring pseudoprefmancy and pregnanoy: prespestivia on butadishe
tondeity ip rals, Trends ln (Comparalbve Biochemistry and Physiclogy, 1{: 31-3%,
2004,

Hpencez, B. and 0 L. Regulatory inferaction betwesit progtsterons und uterine
parecrine pechanisms with endomelrial profiferation. Suppl. Giornele Rallsss &
Cistetricis e Ginceologis, 31, 330-131, 2009,

Roppatch Presenéations

-

$pencer, F. and L. Tot-Sing, Dinpsch aved reproduction in the female 1at, Proc. of
the Louisiena Acedenty of Sciences, 44, 161, 19381

Spencer, F. Effects of Permethrin on reproduction is sibino rat. Pros. of the
Louisiang Acederny of Selonces, 44, 161, 1981,

Spegcey, F. and L. Tat-Sini, The chiecls of Rotenonc on reproduciion in white
pate, Do, of 9 Anrmal MRS Resenrch Sympogium, #249, 198 1.

Spuneer, B. The reproductive toxic potentiaf of Arovlor 1254 in (ermnle Sprague-
Dawlsy pata. Froc. of the Eonisiens Academy of Sciences, 56, #43, 1982,

Spences, F. Reproduclive wie potentlal of Cuptay in decidualized
paeudopregnsnt and pregaant s, Proc, of 12" Anmmal MBRS Symposinm,
1984, .




i,

Spencer, F. ot al.  Sensitivity to Henomyl: The hody femperature hyiiun and
sterine tretabotism during decidualized peevdopregnancy. Annual Conference ot
Biolbgical Rhyfung atd tedications, 1990, Niee, France.

Spencer, F,, Chi, L. and #im, M. Dexamethasene treabment: Haht-dark
sodulstion of the decidnalized \terine Ametlons,  World Conference o -
Chronobiolagy snd Chronotherapeufics, 1995, Territa, Haly.

Spencer, 1., Chi, L. tod Zhu, M-X. Temnporal offoeiivenss of dexamethasons
wostment on molecalar supects of the decidualized endomnetrinm  during
psendopregnancy in  fhe  kaf, Sovenlh Infernational Conferense O
Chronopharmscotogy and Chronotherapeutics, 1896, Heldelberg, Germany.
Spesicer, F., Chi, L. and Zhu, M-X. Endemetial mechanisma during
deciduallzation: a potentisl model for trans-placertal AIDS lansmisslon, Hifth
NIE/RCML Internstionsl AIDS Symposium, 1996, Tio Grands, Puerlo Risa.
Spencer, F., Chi, £ and Zho, VM- Bicmedical und mofacular churacterization of
benorayl inkibition and endorseirial growth during deciduslization, Workshop an
Regeoductive Toxdeology, 1997, Granada, Bpsin.

Spancer, F., O, L. and Zhu, M- Phasio proffie of uferine zine metalicenzymes
and the estropen receplors during decidaalization inTats. Internetional Congress
an Cheonoblology, 1957, Paris, Iaehco. .
Spencer, ¥., Chi, L. and Zim, M-X. Cephalic enzymatic yespouses to
newrocndocting  @ignaling o rals Foulh Intesustionsl Clongiess of
Nenroeadocrinslogy, Oclabes 1998, Kitekyushn, Japan.

Spencer, R, Chi, L. and Zho, M-¥X. Ulerlne responses o andlhnusan
impunoteficienoy  drgs  dwring  decidualization erd pepmemcy i mals
Tntemutional Society [or WMewoimmanomodalagion, September 1599, Logana,
Sivilzeriand.

Spencer, I, Chi, L. and Zh, M-X, The Hme-related mRNA expuession smong
moleowlat meclunigms in the uging rat deoidunl andotetima. Fiith International
Symposiun: on Neusobiclogy and Nenroeadecrimology of Aging, 2000, Bregenz,
Austin.

Spencer, ¥, Chi, T. apd Zhu, M-X. The fimetional relationship of lemporal
pituitary adeaylate cyvlaso activating polypeptide mKNA oxpression fu decidual
andd pregnont werd of vats, Fioventh Tntarnetional Congress of Endoorinulogy,
2000, Sydney, Anstratia,

Spencer, F., Chi, L. and Zhe, M-X. Photopetiodio molecufar responses i the
photesensitiye sental-neuruendoerine pathway i psewdnprognont 5813, Scventh
ROWE Tnternational Symposivm on Health Dispavities, 2000, Sen Juan, Puctio
Rico.

Spenget, P., Chi, L. and Zhu, MY, Therine moiooules reaponscs to bisphenol A
trestment before and after decidusl induction psaudopregnant tats, Fourth
Asmual Meelinp of the Tnternationsl Soclsty of Bavisonmeenta] Modicine, 2000,
Hannovew, (erneny,

Spencer, ¥, Chi, L. and Nixon, B. Comparative plasentel response’ io thme-
dependent 1,3-butadienc diepoxide exposure doring decidualization uad pestation
W tats, Twenty-fifth Conference of the Trtermational Society for Chronobiology,
20¢1, Antalyr, Tutey.
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Spencer, F. Temporal alacental mofecutar profites during pseadopregnandy and
gestatlon in rats, Tweniy-filth Conferenca of lhe Infercational Sociely for
Chronobioiogy, 2001, Antuiya, Tukey.

Spencer, F., Nixon, B. and Chi, . Placcntal responses 10 batedicne diepoxids
teeatmont i pregrant rats, Forly-firat Anmial Meeting of the Sociely of
Tuxicology, 2002, Naskville, Tennessee.

Spenoer, Fo, Nixon, t,. and Cht, L. Repreduective binchemica) and developmentai
respopses fo diepoxybutane and developmertal regponses (o diepanybutane
gxposure i preguanl 1Els. Forty Congress of the Puoropesn Sociefiee of
Toxiselogy, 2002, Budapest, Bungesy. Abstract #328, Toxicology Letters 135,
2062,

Spencee, ., Zhu, M-X and Chi, I, Comparative fime-releted uterine mENA
exproasiong between {he progesiercas regeptor and pituitary adenylate cyclase-
activating polypeptide in psendopregnant rats. Seoond International Symposhm
gn Progestins, Progesterone Heceptor Modulators end Progesterone Autsgonists,
2002, Siens, Haly.

Spencer, T, Zhu, W-K, and Qf, L. Compesative reproductive rEsponse
mechanisms to bulsdiens toxioity in decidusmma-bearing peoudopregonnt and
pregnant rats. Tents Intemstions] Congtass of Texicology, 2005, Tampere,
Finland. Abstract 4 856, Toxicology Appl Pharmecel. 197, 2004.

Speacer, F., Zhu, M-X. and QL T.. Agerelafed reproductive sesponses to the
temporatly-induced toxicity of & buiadiens epoxide in female rofs. Tewoifth
Tnternalicnsl Congress of Endowinology, 2004, %.ishon, Poeriugal,

Spenkr, ¥, Progesterone regulution af mRNA sxpressions in plagentel malecalar
mechunisms of pacudepregeant and pregnant rels. Eutopusn Congress of
Endocrinotogy, 2005, Goichotg, SBweden,

Spenver, F. Clpragiedistics of memmalian prognancy’ Decidusi/placental
etidosving and molecular mechanisms, Twelfth Would Congress of Gynecoiogical
Tydoctinclogy, 2006, Fiorenos, Haly. _
Speacer, F Chronoblojogiosl  varlebility in nevrocadactine-reguluivd
decidualfplacental profifersiive xesponass 0 nentopenic stimulation I sats.
Twelilh Meating of the Buavepesn Neuoendacrine Asatcintion, 2068, Athcns,
(Greece,

Spenper, F, avd L. Qi Temporat postations] responses in aevsocndostine
saguinted ulerine motecular and developrental wechanigms in 1ats exposed o
betadiens diepodids, Hleventh Jrernational Congress of Toxicology, 2007,
Monireal, Canads,

penzer, . and O, 1. Tempara] degamethrson ticattaerd: esponses in uterine
proliferative reciunisme indused by nieurogenic stiultios. Fleventh Buropean
Congress of Endoainology, 200¢, Istanbul, Turkey.

sgeneer, F. and Qj, L. Regulatory {nteraption between progesterone and wierine
parscring mechanisms with endamctial projiferston, 2009, Fight Conpress of
the Huropean Suvolety of (Gysecelogy, Rome, Haly.

Spencer; ¥, M. Thormpsoh and L. Ch Estthg,aninfpmgmmgerﬁa-mguﬂﬁtad
antlometisl responses o bisphemol A dusing devideal developmer in rats,
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Fowicenth World Congress of (hynecological Bndominology, 2010, Firenze
(Florence), Ttaly.

Research Grants

Reprodnctive sul newoendogine r¢spunees o time-dependent  tatadiens

exposurs during deciduaiization and pregnancy in rodarts; Mativnel Institntes of

Frvironmentsl Health Services/ARCI, $375,000.00 {1999-2006).

Hxposure (o §-melhoxy-2-benzoxazalinone: physiclogical and hicchropometrio

anabysis, National Institates of Healt/MBRS, $357,561 00 (1956-1959).

Titerine metabolism and body temperatnre rhythm and reproductive famntians in.

taty; Louisinna Quality Support Fund: Research and Development Cosaponedt,

$84,000.00 (1985-1992),

The synchronizing potential of the pineal glend hormons-melstonts on fhe

circadian thythm of desp body tempesature; Nationsl Tostitutes of Heallh/MBRS

$151,921.00 {1967-1996),

Eifects of fhe inferaction heiwesn Dineseh md crowding on fhe deep body
eralueis il vals during the estrous cycle; National Institetes of Hoalth/MBRS

$137,627.00 {1983-1987).

Effects of Captan and Thiram on ceriain reprocuotive fanetions of rats; National

Tnstitutes of HeoalthAMBRS, $91,890.00 {1988-1983).

Effocts of the post-implantation exposurc To selectod pesticides (Iinoseb, Axaelor

1254, Retonone and Zineb} on reproductivity in rats; B.S, Erwironmenial

Motaction Agency, $72,524,00 (1977-1980).

Gradazte Researeh Thesea

(®)
1,

2.

4,

1 ansfle, Chad- Chronomodulatory sffects of Bisphenol A daring decidnalization
and pregnancy in vats, M.8, degres, 1609,

Ritey, Theodore Tesporal madificalion by dexamethasonc of plusma enkephakin
and wierine prospkephalin mRNA in fhe dooldualizad uteri of mis, MLE. degyree,

1996,
Tat Sing, [eung- The effzels of four sefected environmental contaminants

Dinoseh, PCB {Araclor 1254}, Rotenone end Zineb on post-implastations]
yeproduction jn fomale Sprague-Devley rats, MLS. degres, 1981.

Berhane, Zevom- The effscts of EPN and Permethrin or cectin espeols of
reprodiction i the femate 1uf, M.S. degree; 1981,

gh Invalvemestt ms Minor Reseazoh Professor

1.

2,
3,
4,
3

4

Fmery, Felicia, M9, degree, 2010.
Palfrey, Hemp, MLS. degree, 2010,
Huwell, Roste, M.S. degiee, 1991,
Jackson, Russhawn, M.S, degree, 1991,
Sachdey, Poonam, M.B. degree, 1400,

{c) Graduate Research Tratning

I.

Beemanapeli, 8., 1992,

st
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2,

Peau, M., 195,

Undergradunts Reseavel These

1.

2

.
8.

B,

Williams T, Mones- Cass study: An evaluation of the toxic poiential of bisghenol
A on wierine-avarian funetion in ncasals, 2007.

juhngon, Terri- A cess shady of the eveluation of the in vive ateritie-pvarien loxic
potential of diepoxybutaue in rats: involvement of sipnal traneduction, pathweys,
2G04,

Nixon, Bversit- Photoperiodic end pineal modifieation. of the effect of 6-
methoxybunzoxszolinone o deciduoms growth in rals, 1999,

Kelly, 1.aTonys- The effects of the photoperiod uné 6-methoxybenzoxazolinons
o selected moleoular aspects of fhe decidual oall reactlon inrats, 1998.

Tousshar, Eve- The effiscts of benomy] aud melatonin on ieproduction in vats, 1992,
Whitefizkd, Rani- The effect of ihe pineal hormons, melatordn, on selocted aspeele
of pregmancy in rats, 1992,

Hall, Corey- ‘The effect of the pineal hormone, mislatonin, on the denidualized
uterus and pregnancy profiles in rats, 1991,

Selders, Sonja- The reprodugtive and chronoblological infleencss of henonyt on
decidnafized psendapregnancy and pregnancy, 1951,

Singleton, Aretha- Clroadlan characteristics of the body tenperature shythwa in
decidunlized preudopregnmit rats: effots of benomyl, 19590,

10, Ganes, Jovanke~ The photoperiodio, social wnd endoerine infinence on the body

temperatire citeedizn thythm, 1988,

11, Tolinson, Hetwn The effocts of three stressors an {he doep body tamperatie in

estrous eycling wts, 1987,

12. Grter, Kimherly- The offects of crowding on the olreadisn deep body {empersture

vyt in estrots cysling and avarieclomized vais, 1986,

Medical Worlshops Attended (Fndocrine Buelaty)

1.
2

3.
g,

5.

Flie

Hyponatrernia: State of the Art. June 4, 2007, Toronte, Canade,

Iroretin Agonists and PR IV Inbdbitors: Novel Approsches in the Treatment of
Type 2 Disbetes. June 3, 2007; Torouto, Canada.

Rmerping Steategles i the Management of Qlysernic Control- The Role of
Tnopefin Ephuncers. June 26, 2004; Boston, MA.

The Fndocennubinoid Systomy A Novel Turget for the Reduction of Melabolic
and Cardiovasoular Risk in Obesity. June 25, 2(46; Boston, WAL

srating apd Type 2 Diabetes: The What, Why end Tlow of Wew Therapeutio
(ptions. Tuae 24, 2006; Boston, MA,

Shrafegies and Goals for Glycemic Conirol in Type 2 Disbetes Mellituy. June 4,
{5 San Diego, CA.

PP AR in Type 2 Diabetes: A Clinical Perspective. Fune 6, 2005; Swn Diego, CA.
Drandial Glucoss Regulation with the Glucose Triad: Bmerging Fvideace and
Tesiphts, Juue 16, 2003, Philadelphia, PA.

Instructional Respensibilitics

L.

Crraduate Courses- Reproductive phyviology. musmplian plysictogy.




huf-

2.

Uindergraduate Couzsee- Animul physiology, hinman physiclogy, settinas,

Communily Service

i,

Reviewer of sivdoats’ reaosroh, papers for LAMP program; Maticnal Institutcs of
HeslthMBRS progran; Sosthern University/MBRS remoarch projects, 1994-
2006.

R eornilor of students for Sowtern University Honors Coflege, 1995-2004,
Supervisor of research theses for staderts i Southen: Untversity Honozs College,

12912007,
Judge of soience fairs at Zachury Iligh Schoof and Peabody High Scheol

(Alexandin), 19951997,
Fulbright lecturer at the Univesily College of Relize, Rellze, Contral America,

1903,

LARIRY P




SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Prezs Drive
Wew Orieans, LA 70126-0002
(504) 286-5311
FAX (504) 284-6600
wWWW. suno.edu

OFrice of THE CHANCELLOR

March 03, 2020

Dr. Ray L. Belton

President - Chancellor

Southern University System

4™ Floor, J.$. Clark Administration Bldg.
Baton Rouge, LA 70813

Dear Dr. Belton:

Please find attached relevant documents in support of the recommendation to rename
the General Studies program at Southern University at New Orleans to Interdisciplinary
Studies program. The rationale is that the requested new name more appropriately describes
the program’s focus, l.e. providing a flexible course of study that establishes an

interdisciplinary approach to learning.

The program name change necessitates renaming the degree awarded from Bachelor of
General Studies to Bachelor of Interdisciplinary Studies, with a change in the Classification
of Institutional Program (CIP) code from 24,0102 to 30.0000.

The effective date recommended is Fall 2020.

| concur with the recommendations of the Director of General Studies Program, the Dean
of the College of Arts and Sciences, the University-wide Curriculum Committee and the Vice
Chancellor for Academic and Evening & Weekend Affairs/Accreditation Lialson regarding this
matter. |seek your kind approval and the approval of the SUS Board of Supervisors at the March
2020 Board meeting.

Thank you.

Sincerely,

H.

mes H. Ammeons, Jr., B
Interim Chancellor

APPROVAL:

Vul
Dr. Ray L. Belton
President - Chancellor

#An Equal Edweational Opportitnity Tnstitution”



Southern University at New Orleans
6400 Press Drive
Mew Orleans, Loulsiana 70126
Phone: (504) 284-5461

Curriculum
Committee

MEMORANDUM

To:  Dr. David Adegboye
Vice Chancellor for Academic Alfairs

From: Carl P, Johnson, Chair %/—
University Curriculum Commiliee

Date: November 30, 2019

Re:  MNovember 19,2019 Meeting-Approved Proposals

The University Curticulum Committee approved the following:

General ies Pro

Propose name changes from General Studies to Interdisciplinary Studies. Proposed Effective Date:
Spring 2020

Rationule: This nume change will accurately reflect the fact that students are provided with a flexible
course of study that establishes an interdisciplinary approach to their development.

Approved: ,_M /ﬂ i 0& "#l ?

Vice Chancellor for Academic Affairs Dale

Approved: .
Changellor . Date

Note: The effective date recommended for SUS Board approval is Fall 2020

as Spring 2020 1s already in progress.



Southern University at New Orlesas
Curricufum Commitize Meeling
Wednesidey, November 20,2089, 11:00 a.m.
Administeation Building, Roem 306

vitnufes

Submitted by:
Dr, Sherry Bachus
Bate: November 27, 2019

1. Geners) Studies Proposal

Dr. Carl Johnson reported that based wpon the Council of Deans and Dirsutora Meeting, the
Gienezal Studies Proposal must be postpoted unti] they come Lo 3 resolution, Dir. Johnson met
with Dr, David Adegbays and the University Custiculun Commitiee gbout the same.

M. Shatigia Moshy-Wilson {Guest):
e Reporied that the Office of Academic Affairs never approved or disapproved the changes
for the General Studies Program, On the proposel, they sugpended Items 2 and 3.
(vee attached Proposal),

Admission Regquirements: Stetement/ftem: 2:

«Qyadents at the freshmen level of academic sindy sen gain adraittance to the
General Studies Progrem; this, allows stadents st this academic level to fuily
participate in all components of the General Studies Program™ This s a
modification of Adwmission Requirements #2 whick currently states in the cataleg
on page 234 “Cenerally, students that ave admitted into the General Studies
Progran have compleled the Generat Education core 76 virement before
sdmiitance fo the progsam o, at Jesst be at the sophorgore teve! of academic
study.”

Admission Remsmments: Siatement/Ttem 3:

Stuternent §3 of Admission Requirements found oz pege 234 currently reads in
¢ie catalog: “Must have a grade point average of 2.0, of 2 iminimun of a grade of
™ 1t all courses recommended for transfer™ should mndergo & complete xovision,
The new slatement placed in the satalog will read: Muost have a grade point
average of 2.6, of which e minitrum of & grade of =P is required in Geneval
Education courses, EXCLUDING Math 151/Mathl 61, Meth 2327250, and [Tiatdry
1890, A minipum grade of “D" will be accepted for the aforementioned
couses sibject to the Hiiversity poliey.”

+ The name change was epproved.
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I3, Johnson: :
» The University Currioutam Committer can took at the proposed nume changs lor the

Craneral Stedies Propram,

Mg, Gilda Davis:
« Recommendaiion for Dr, Denoen Lewis 1o put the request for the Progeam’s nawe change

on & separate proposal.

Dr. Johnsom:
e Recommendation to have a follow.-np meeting on Monday, November 25, 2019 to
address (he General Stwdies Program name change only aa & separaie propusal {0 present
10 the Commities; {see Proposal).

Pasi 10§, Catalopue Description: The Nams of the Program curetly histed ot
paga 233 is The General Sudics Program will vadergo a revision 0
“Trderdisciptinary Studies.”

Dy, Denesn Lewis:
s Reguert: In Genesal Fducation courses, Math 151/Math161, Math 2324250, snd History

210220 to acoepl 8 mintmurs grade of “D” will be accepted for the aforementionsd
courses sabject to the University poliy. {see Proposal, fem 3}.

Dr. Johnson:
» Response: Thero eve other diseiplinery thaf shslents take these cousses.

®s. Davi
o Responsa: 1do hot spes. ‘I'he Progran: was set-ug as & separale Uik, Later, the

Propram was placed under Arts and Suinnoe.

Dr. Lewist
« Rationalz: General Studies is a Program and a separate entity/Unit.

D, Jobmaon:
+ Responve: The Desng and Chatrs from 21l the Colleges mast agres for this changs.

»  Recommendation: Hach item (2 through 7) musl be placed on & sepatate proposal o
present to the University Curriculnm Commiltee for review.

The University Custicutum Comnitles Members agreed to a follow-up meeting on Monday,
Movember 25, 2019 af 11:08 am. to address the propotal name change onty for the General
Studies Progeam.



Southern University at New Orleans
6400 Press Drive
Mew Orleans, Loulsiana 70126
Phone: (504) 284-5461

Currigulum
Committes

Signatures of Curriculum Committee Members:

Dr. David Alijani : 2l ; 'ﬂf’ /?

Dr. Sherry Bachus M % é/é“"‘/
Ms. Gilda Davis Mj ,{Qg#“

Dr. Carl P. Johnson __

Dr. Douglas Marshall WL/-,
T

Dr. Jill Murray _

1__
D

Dr. Nebiat Sisay ,A)f//lﬂzj% %FS%/{ iz f b2 / J6




Southern University at New Orleans
6400 Press Drive
New Otleans, Loulslana 70126
Phone: (504) 284-5461

Currlculum
Committee

MEMORANDUM

To:  Dr. David Adegboye,
Vice Chancellor for Academic Affairs

From: Carl P. Johnson, Chair &
University Cumriculum Committee

Date: February 3, 2020

Re:  Pebruary 3, 2020 Meeting-Approved Proposals

In addition to the name change of the General Studies Degree Program Lo Interdisciplinary Studies earlier
approved, the University Curriculum Committee approved the following:

Degree Name Change: From Bachelor of General Studies (B.G.5.) to the Bachelor of
Interdisciplinary Studies.

Clagsification of Instructional Program (CIP) Codg: From 24,0102 to 30,0000

Rationale: The request to rename the Program from General Studies to Interdisciplinary Studics was
approved by the Curriculuin Committee on November 19, 2019. The requested degree name change will
accurately reflect the fact that students receive a flexible course of study that establishes an
interdisciplinary approach to their development. The Classification of Instructional Program (CIP') Code
for Interdisciplinary Studies (the new program name) is 30.0000.

Approved: MM 0;) "'Q é-“ ?—Oél{:}

Vice Chancellor for Academic Affairs Date

Approved: JLdﬂMﬂhDﬂ e l 5 | [ 20290

ancellor Date




Southern University at New Orleans
6400 Press Drive
New Orleans, Louisiana 70126
Phone: (504) 284-8461

Curriculum
Committee

Signatures of Curriculum Committee Members:

Dr. David Alijani

Dr. Sherry Bachus “'?{W

Ms. Gilda Davis w/ {&"‘-

Dr. Carl P. Johnson M /. %é/m‘__

A
Dr. Douglas Marshall M—’
e
1’

Dr. Harry Russell

Dr. Nebiat Sisay Z Jﬁ"b "-E’( gfd@lj =



Office of the Executive Vice President/

SOUTHERN Executive Vice Chancellor
UNIVERSITY
AND AGECUITURAL & MECHAMICAL COLLEGE .5 Clark Adm. E]dg_

P.0. Box 9819

Baton Rouge, LA 70813

April 10, 2020

IDr. Ray L. Belion

President-Chancellor

Southern Universily System

4th Floor, 1.8, Clark Administration Bldg,
Baton Rouge, Louisiana 70813

RE: Letter of Intent to Develop 100% Online Degree in Hospitality
and Food Industry Leadership

Dear D, Belton:

The University Curriculum Committee has unanimously approved the Letter of Intent [rom the
College of Agricullural, Family and Consumer Sciences to develop a Bachelor of Science De-
gree Program in Hospitality and Food Industry Leadership. As proposed, the degree program
will be a 100% online *2+2” degree program (hat targets studenls who have completed a trans-
fer degree from an institution in the Louisiana Technical and Commumity College System, in-
cluding SUSLA. There is also an opportunity [or students from SUNO to complete this pro-
gram because it is 100% onlinc. When the undergraduate program in Business Administration
moves online at SUBR, additional students will also be able to take advanlage of the program.
Upon completion of this program, students will earn the B.S. degree as well as up to three
highly valued industry credentials, and the curriculum plan includes an inlernship along with a
global travel opportunity. Currently, there are no 100% online bachelor’s degrec programs in
hospitalily and tourism in Louisiana.

The proposed program is well aligned with Goal I of the Imagine 20K Strategic Plan, which 1s
a commitmenl Lo student access and allordability:

Objective 1.3 Increase 100% online enrollment
Objective 1.5 Inerease undergraduate enrollment



Page 2
Hospitality and Food Industry

Objective 1.6 Increase transfer student enrollment

Objective 1.9 Increase cross enrollment

Objective 1.10 Increase lirst Generation (Pell-Lligible) Students
Objective 1.11 Increase adult learners (age 25 and older)

These areas of alignment also provide the greatest potential under the Board of Regents’
Funding Formula. 1 support this propused program and ask for your support in moving it
forward to the Board of Supervisors for consideration for approval.

With kindesl regards,

Bijoy K. Sahoo, Ph.I).
Interim Execulive Vice-Chancellor
Senior Associate Vice Chancellor for Academic Affairs



SOUTHERN
UNIVERSITY

N I_I N E Office of E-Learning
1.5, Clark Administration Building

Southern University and A& College
www,subredu

subronline@subredy
225-771-2304

April 10, 2020

Bijoy Sahoo, I'h.D.,

Interim Executive Vice Chancellor
Southern University and A&M College
Baton Rouge, Louisiana 70813

RE: Request for Board of Supervisors Approval of the Letter of Intent to Develop a 100%
Online BS Degree in Hospitality and Food Industry Leadership

Dear 1r Sahoo:

On April 20, the University Curriculum Committee unanimously approved the Letler of
Tntent [rom the Department of Family & Consumer Sciences in the College of Agricultural and
Family & Consumer Sciences to develop a Bachelor of Science Degree Program in Hospitalily
and Food Industry Leadership. The Letter of Intent proposes the development of a 100% online
“2+2” degree program (hat maximizes partnership opportunities with schools in the Louisiana
Technical and Community College System, Southern Universily at Shreveport, and Southern
University at New Orleans. In addition, the program’s curriculum plan includes collaboration
with the Southern University and A&M AACSB accredited College of Business for delivery of
high quality, upper-level discipline specific courses. Upon completion of this program, students
will earn the B.S. degree as well as specific high value industry credentials.

Tourism is the 4% largest industry in Louisiana, and by offering this program, Southern
University can become actively engaged in workforce development for this industry. Currently,
there are no 100% online bachelor’s degree programs in hospitality and tourism in Louisiana.
This proposed program will create educational access for students by removing the geographic
houndaries and social barriers ol attending a traditional [ace-to -ace program. Furlher, as
indicated below, it is well aligned with the Imagine 20K Strategic Plan Goal 1: Commitment Lo
Student Access and Affordability:

Objective 1.3 Increase 100% online enrollment
Objective 1.5 Inecrease undergraduate enrollment
Ohbjeciive 1.6 Increase transfer student enrollment
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Request for Board Approval of CoAglCS Letter of Tntent

(Objective 1.9 Inereasc cross enrollment
Objecctive 1.10 Encrease First Generation (Peli-Eligitde) Stndends
Objective 1.11 Encrease adult learners {25 years and older)

The firll Letter of Tnient and ils supporting docomentation, as approved by the Curticulum
Committes, ts allached hereto, | support this proposal and have been actively engaged with the
Department throughout the development process. 1L aligns with the Strategic Man, oplimizes
opportunities wder the Board of Repents Funding Formuda, and i will maintata academic
inlegrily. On behalf of the College of Agricubtursl and Family & Copsumer Sciences, we would
approciate the Administration’s support and ask fhat fhis be submitted (o the Bourd of
Supervisors [or approval.

Kindest Regards,
Traey Barley

Tracy Barley, Dircctor
Qffice of 1i-i eaming

Ce: Pr. Cheryl Atkinson, Chairman, Departimcnt of Family and Clonsumer Soiences
ar. Bernesline MeGee, Propram ! eader Human Nutntion and Food Program
D, Renita Marshall, Assoc. Dean College ol Agricultural and Family & Consumer
Sciences
Dir. Ashagre Yigletu, Chairman, Unbversily Curriculum Comunittes



SOUTHERN

Depariment of Family & Consumer Sclences U N l v E R S i T Y Vgﬁ E%; ;;}-;igg

Human Mutrition and Food Program

AND AGRICIRTURAL B MECHAMICAL COLLEGE Fax (225) 771-3107

Date:  January 14, 2020

To: Orlando F. McMeans, Ph.D.
Chancellor-Dean
Agricultural Research and Extension Center and the

College of Agricultural, Family and Consumer Sciences :

From: Bernestine McGee, Ph.D., RDN, LDN, FAND- f)fh;"? )f'—"» AJ)-/
Program Leader

Re:  Louisiana Board of Regents Letter of Intent -

In response the current emphasis of Southern University and A&M College to increase the
inventory of online degree programs, the Human Nutrition and Food Program has developed a
Letter of Intent to offer an online B.S. degrec in Hospitality and Food Industry Leadership
(HFIL). The establishment of this degree program is aligned with the Southern University and
A&M College Strategic Plan, Objective 11.6, Strategy 11.6.8: Promote online/distance education
as a viable option to deliver undergraduate education for the convenience of adult learners.

The B.S. Degree in Hospitality and Food Industry Leadership is an accelerated online 120-
semester hour professional hospitality leadership program. The program’s curriculum is
designed to prepare students to become leaders and managers in the hospitality industry. A
systems approach to hospitality leadership will be explored in the curriculum and experiential
learning is required. The accelerated 2 + 2 program will be designed lor students to complete the
B.S. degree in two years using the Louisiana Board of Regents Master Course Articulation
Matrix. Under the 2+2 Program, freshman and sophomore courses are provided through the
Louisiana Transfer Degree Guarantee (TDG) initiative, Students will have completed all 30
credits of general education requirements as well as 21 credit hours or additional coursework,
totaling 60 credit hours. In the accelerated curriculum plan, courses are taught in eight-week
sessions for a total of eight sessions.

Permission is requested to submit this Letter of Intent to the Louisiana Board of Regents
following University approval.

Thank you for your attention and consideration.

"An Equal Edicational Opportunity Institution”




Approval:

Department C ait

o

Vice Chancellor for Academic and Student Services/Associate Dean

/_Af/ﬁgéo_

Daie

f/ﬁ/z&;&

Exceutive Vice Chancellor and Dircctor of Development: Y Dde
Agriculture, Research and Extension Center Special Projects
Chancellor-Dean . ' Date



LGUISIANA BOARD of REGENTS
LETTER OF INTENT to DEVELOP a NEW ACADEMIC PROGRANM (0t 2015)

Geoneral Information Bate; 11472020
Institution: Requested CIP. Deslgnation, SubjectTHte:
Southern University and ALiM Collepe 52.09.01 Hospitafity/Administration Management
52 04.03 Travel-Tourism Management
Undergradiate
Hospitality and Food Indusiry Leadarship

Contact Person & Contact info:

Bemestine McGea, PhD, RDON, LDN, FAND

Program Leader, Human Nutrition and Food
Departmant of Family and Consumer Sciences

Coflege of Agricultural, Family ant Consumer Sclences
225-771-4289

Bernesting_McSee@subr adu

1. Program Objectives and Content

Dezcribe the program concept: purpose and objectives; basic structure and componants/concenirations; etc.
Inciude the draft curiculum.

According to the World Travel and Tourism Coungil, the economics of the 21st century will be
daminated by three industies, one of these is tourism. The industry has grown by 500 percent
in the past 26 years. It is projected that the hospitality and travel industry will provide 10.5
percent of the totai world's employment.

Hospitality a2nd tourism has been and remains a major contributor to Louisiana's economy. The
hospitality and tourism industry is the fourth largest employer in Louisiana. The total
employment impact of Just over 187,000 jabs acceunts for 7% of all jobs in the state of
Loulsiana.  (hitos:/fwww.crt.state |z.us/Asssts/Tourismiresearchidocuments/2018-
2019/2018Louisiana TourismEconomicimpactrev. paf).

Students earning a Bachelor of Stience (8.5.) Degree in Hospiality and Food Industry
Leadership (HFIL) frem the Southern University 2nd A&M Coliege wili have knowledge, skills
and ability to assume leadership and professionai roles within the global hospitality, food, and
touriam industry as well as related careers, HFIL program, offered entirely online, will provide
students with a range of knowledge and management skills needed to advance in this fast-
growing and wide-ranging giobal and dynamic industry.

Mission

The mission of the HFIL program is to prepare a diverse community of students to become
successiul professionals and lifelong learners who aspire to leadership roles in the global
heospitality industry and their community.

Goals

¢ Provide students with knowledge of hospitafity leadership principles and practices
applicable to the global and dynamic hospitality, food, and tourism industry.

= Promote the development of analytical and decisicn-making skiils; communication skills;
a global perspective; a sense of social responsibifity and business ethics; and leadership
characteristics.

s Meet demands of nontraditional students who wish to pursue a baccalaureate degree in
haspitality leadership.

« Contribute to economic development in the state by defivering educational opportunities
that establish andfor improve the workforce for existing, expanding, relocating and new
hospitality oriented businesses.




LOUISIANA BOARD of REGENTS

= Establish a learning environment in hospitality leadership that contributes to cooperation
and colisboration with the hospitality industry community in the state.

The B.S. Degree in Hospitality and Food Industry Leadership is an online 120-semester hotw
professional hospitality leadership pragram. The program’s curricutum is designed tu prepare
students to become leaders and managers in the hospitality industry. A systems approach to
hospitality leadership wilt be expiored In the curriculum; required experiential leamning will further
strengthen this approach. These curricuium will included online classes, practicum
experiences, and a structured internship. The Hospitality and Food Industry Leadarship Major at
Southern University and A&M College will Include three tracks: (1) lodging, {2) foad industry,
and {3} event manasgement.

Curriculum topics include:

« Hotel, restavrant and svent operations
Cost controls in hospitality operations
Sales and pramotions
Food and beverage manageament
Service systems
Revenue managemeant
Facifities management
Human resaurce management
Hospitality taw
Accounting
Finance
Markating

% & § 4 & ¥ & % 2 % ¥

Curriculum - 120 semester hours
v University General Education {34 credit hours)
Social Sciences {12 credit hours)
Social and Career Enhancement/Daveiopment (3 credit hours)
Family and Consumer Sciences (6 credit hour)
Service Leaming (3 credit hours)
Major Core Requirements (18)
Major Requirements (38 credit hours)
iHospitality and Food Industry Leadership Specialized Electives (3 credit hours)
International Experience Requirement {3 credits}

242 Program

The Department of Family and Consumer Sciences! Human Nulrition and Feod Program will
provide students majarkeg in HFIL with an opportunity to earn a baccalaureate degrae following
completion of a Louistana Transfer Associate Degree. The program will be designed for
students to complete the 8.5, degree in two years using the Louistana Board of Regents Master
Course Arficuiation Matrix.

Under the 2+2 Program, freshiman and saphomore courses are provided through the Louisiana
Transfer Degree Guarantee [TDG} initiative. Students will have completed all 30 credits of
general educstion requirements as welt as 21 credit hours or additional coursewerk, totaling 60
credit hours.

The prapased onfing program has been developed fo aliow students to graduate in two years
after completing 120 credit hours. Enrollees will be Business, Associates of Arts Louisiana
Transfer degree graduates at Southern University Shrevepart, LA (SUSLA), Southern University

2




LOUISIANA BOARD of REGENTS

New Orleans (SUNQ), Baton Rouge Community College (BRCC), Louisiana State University-
Eunice (LSU-E), and Delgado Community College (DCC).

Prospective students must apply for admission and be formally admitted into the Southern
University prior to taking any courses provided by SUBR. Students who meet all admissions
criteria including a Business AA/LT or AS/LT and have satisfactorily completed all course
requirements including prerequisites earning a grade of "C” or better and are admitted to
Southern University and A&M College will be admitted to the College of Agricultural, Family and
Consumer Sciences (HFIL) with junior-level status upon admission to the University. In
addition, students must meet the program requirements/prerequisites prior to enralling in any
300-400 level professional education courses labeled HFIL which are the courses necessary to
earn the BS degree.

A formal partnership will be established with the Louisiana Community and Technical College
System. The comprehensive articulation agreement will be executed to create a seamless
transfer for students from academic programs offered at institutions in the LCTCS.

Proposed B.S. Degree in Hospitality and Food Industry Leadership
120 Hour Curriculum

Students earning a B.S. Degree in Hospitality and Food Industry Leadership (HFIL) from the
Southern University and A&M College will have knowledge, skills and ability to assume
leadership and professional roles within the global hospitality, food, and tourism industry and
related careers. The accelerated 2+2 HFIL program, offered entirely online, provides students
with a range of knowledge and management skills needed to advance in this fast-growing and
wide-ranging global and dynamic industry. Courses are taught in eight-week sessions for a total
of eight sessions (8, 8-week sessions). The courses in the program are delivered fully online
via the Moodle learning management system (LMS).

The Hospitality and Food Industry Leadership Major at Southern University and A& M College
focuses on three of the areas: (1) lodging, (2) food industry, and (3) event management.

Curriculum

University General Education (34 credit hours)
s T -Freshman Compaosition | (3)
T - Freshman Composition Il (3)
T - African American Literature (3)
T - Pre-Calculus: College Algebra (3)
T - Calculus for Business & Social Sciences (3)
T - Biological Science (3)
T - Biological Science (3)
T - Physical Sciencs (4)
T - Humanities Elective (3)
T - Arts Elective (3)
« T -Foreign Language Elective (3)
Social Sciences (12 credit hours)
« T-Economics| (3)
s T -Economics |l (3)
= T -General Psychology (3)

» T -Social Science Elective (3) (above 200)
Social and Career Enhancement/Development (3 credit hours)

& & a&a 8 & & = =& @
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» T - Business Communications (3)

Family and Consumer Sciences (6 credit hour)
» Orientation to Family and Consumer Sciences (1)
« Family and Consumer Sciences Perspectives (2)
* Essentials of Nutrition and Wellness (3)

Service Learning (3 credit hours)
« Service Learning (3)

Program Requirements

Major Core Requirements (18)
T - Financial Accounting Principles (3)
T - Managerial Accounting Principles (3)
T - Business Computer Applications (3)
T - Principles of Management (3)
T - Elementary Statistics (3)

« Technigues of Speech (3)
Major Requirements (38 credit hours)

= |ntroduction to Hospitality and Food Industry Leadership (3)
Intraduction to Travel and Tourism (3)
Hospitality and Food Industry Leadership Marketing (3)
Hospitality and Food Industry Leadership Facilities Management (3)
Hospitality and Food Industry Leadership Human Resource Management (3)
Hospitality and Food Industry Leadership Financial Management (3)
Hospitality and Food Industry Leadership Cost Control (3)
Hospitality and Food Industry Leadership Law and Ethics (3)
Hospitality and Food Industry Leadership Food Production Management (3)
Hospitality and Food Industry Leadership Lodging Operations (3)
Food and Beverage Design Merchandising and Catering (3)
Hospitality and Food Industry Leadership Practicum | (0)
Hospitality and Food Industry Leadership Practicum 11 (0)
Current topics in Hospitality and Food Industry Leadership (2)
Hospitality and Food Industry Leadership Senior Capstone (3)

& & 8 & @
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Hospitality and Food Industry Leadership Specialized Electives (3 credit hours)
+ Hospitality and Food Industry Leadership Meetings and Event Planning (3)
* Hospitality and Food Industry Leadership Quality Management (3)
= Hospitality and Food Industry Leadership Safety, Sanitation and Risk Management (3)

International Experience Requirement (6 credits)
= |nternational Experience in Hospitality Industry Leadership Elective (6)

International Experience in Hospitality Industry Leadership

Hospitality is a global industry that transcends borders and cultural boundaries. The HFIL major
will include an international experience component for students to gain cross-national insight
into the political, social, cultural and economic factors that influence the haspitality industry in
international environments, The goal is to help students to develop important global
competencies resulting in students who will become proficient and more engaged hospitality
industry professionals with the potential to be highly competitive in the global business arena.
Through this experience student will develop a global mindset to investigate the world beyond
their immediate environment; recognize their own cultural intelligence while being able to
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communicate their idsals effectively with cuituraily diverse audlences as well as learn global
hospitality practices. Additionzlly, emphasis will focus on building a "worid class” HFIL program
that would appeal to students acrass the nation and the world, The international Experience in
HFIL will be offered through the Southern University Center for International Affairs and
Continuing Education, Study Abread Program. To fulfil this requirement, students will
participate in an educational experience during the May infersession of the academic year. The
study abroad program wili be implemented through established international memnorandum of
agreements. The HFIL program aligns with the mission and Strategic Plan of the Southern
University and A & M College to provide students with global leadership opportunities to deveiop
global leadership credertials.

Certifications available through the HFIL Program

Training programs will be available to reinforce concepts that allow HFII. students to function
mare effectively in the haspitality industry arsna.

v«  SERVSAFE - is a food and beverage safety fraining and certificate program
administered by the National Restaurant Association. The program is accredited by
ANSI and the Conference for Food Protection. Sanitation certification is required by most
restaurants as a basic credential for their management staff.

e HACCP Certification - the Hazard Analysis and Critical Control Points (HAGGP) is 2n
international standard defining the requirements for effective controt of food safety. 1t is
huilt around seven principles: 1) conduct hazard analysis, 2) detarmine aritical control
points, 3) estatfish critical limits, 4) establish monitering procedures, 5) establish
corrective actions, 6) establish verification procedures, end 7) establish record-keeping
and documentation proceduras.

« Certified Hospitality Supervisor (CHS) - requires three months of supervisor experience
or a degree from an accredited school. Candidates may skip the experience and
education requirements if they hold cther quaiifying certificafion or complete a
specialized $raining program. Candidates must also pass an exam covering such topics
as time management, team huilding, effective communication, and canflict resciution.

2. Need

Gutline how this program is deemed essential for the wellbeing of the state, region, or academy
{e.g., accreditation, contribution to economic development; refated to current or evoiving needs
within state of region). Cite data to support need: employment projections; supply/ demand
data approptiate to the discipline and degres level. Also, identify simifar programs in the state
and expiain why the intended one should not be perceived as unnecessary duplication.

America’s hospitality industry, especially lodging and food service, is experiencing
tremendous growth. Loulsiana is a state rich in culture and tourism. Tourlsm plays a major
part in the state's economy, with visitors drawn particularly to the urban areas of New
Orleans and Baton Rouge and the more rurai deltas, which house one of the most diverse
selections of plant and animaf life in the country.

t ouisiana attracted a record 51.3 millian visitors in 2018, according to the Lieutenant
Govarnor's office, up 9% from the previous year. Some 237,200 jobs were the resuit of
visitor spending in Louisiana last year, according to the U.S. Bureau of {.abor Statistics.
That's an increase of 2,600 new tourism-related jobs over 2617, Since 2018, a total of 6,700
new tourism-retated jobs have been added statewide, { hiips./fiwww.businessreport.com,
5f0/12 {accassed 11/4/19)

Economic Impact of Tourism In Louisiana for 2018 follows.
https:ffwww.crt siate. la.usftourism/louisiana
+ Tourism is & majar contributor to Louisiana’s economy. Tourism spending supports

5
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7.0% of aft jobs in Louisiana, Touriem supports $1,082 in state and locat taxes for
every household In Louvisiana. Visitor spending generates income, jobs, and tax
revenue,

= Loulsiana visitor spending of $15 blllion transiated inte nearly $22.5 billion in
tusiness sales ineluding indirect and induced impacts.

= While the majority of sales are in industries directly serving viitors, significant
benefits acerue In sectors like finance, insurance and reat estafe from selling to
tourism businesses.

= Visitors generated $10.6 billion in state GDP {valie added) in 2018 inciuding indirect
and induced benefits—4.2% of the Louisiana economy. This excludes the flow of
dollars through the Louisiana aconomy net of import ieakages.

» The restaurant industry has the largest aconomic contribution from traveler spending,
foliowed closely by recreation, '

= Visitor spending directly generated 134,247 jobs and 187,355 jobs when indirect and
induced impacts are considered.

v Visitors generated nearly $3.8 hiltion in direct personal income and nearly $6 biliton
including indirect and induced impacts.

= [If 2ll employees sustained by tourism were unemployed, the unempleyment rate
would jump to 11.3% fram just £.9%.

The hogpitality industry is now requiring new college graduates who can go directly into
management and can hit the ground running on their first day of work. To fill that need, the
proposed HFIL program would provide students the required skiils the hospitality industry is
now, and will be requiring. Specifically, the degree would provide students with skills in
management, human rescurces, hospitality fechnolegy, feod and beverage operations, and
service delivery as weli as basic business fundamentals in marketing and accounting.

Louisiana
Hospitality and Tourism Management
Degree Programs

School Name School Type Program
and Setting
Delgado Community College | 2-year, public | Certificate of Technical Studies in
Culinary Arts

Associate of Applied Science in
Hospitality Managemerit

Grambling State University 4-year, public | Bachelor of Sclence in Managemendi,
pMinor in Hospitality Tourism

Management
Louvisians State University — Z2year, public | Cedificate of Technical Studies in
Eunice Hospitality and Tourism Management

Associate of Appiied Science in
Management with a concentration in
Hospitality Management

Northwestern State University | 4-year, public | Bachelor of Science in Hospitsality

of Lavisiana Management and Tourism
Sauthern University at 2-year, public | Certificate of Technical Studies in
Shreveport Event Management,
Certificate in Food and Beverage
Management
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Assoclate of Science in Event
Management

University of Louisizna at 4-year, public | Bacheior of Science in Business
Lafayette Administration-Hospitality
Management

Onfine MBA degree — Hospitaiity
Management

University of New Orleans 4-year, public | Bachelor of Science in Hote,
Restaurant and Tourism
Administration,

Minor in Hotel, Restaurant and
Tourism Administration,
Executive Online Master's Degree in
Haspitality and Tourism

3. Relevance

Expiain why this program is an institutionat pricrity at this time, How will it {a) further the missicn
of the institution and {b) Increase the educational attainment or quaiity of iife of the people of
Louisiana.

Tne proposed HFIL. pragram wouid be the oniy online 4-year baccalaureate degree program of
its kind offered in Louisiana and would cater to one of the largest supplier of jobs in the state.
TFwo ontine hospitality management programs in Lovisiana are at the graduate level at the
University of Loulsiana at Latayette and the University of New Orleans. itis propesed to partner
with the University of Louisiana at Lafayette and the University of New Otleans to serve as &
feeder for the online graduate degree program at these institutions. Additionally, itis proposed
to collaborate with the College of Business to offer a concentration in the MBA Online Frogram.

The establishmenit of this program is aligned with the Southern University and A&M College
Strategic Plan, Objective 1.6, Strategy §.6.8: Promote onlinefdistance education as & viable
opticn to deliver undergraduate education for the convenience of adult leamers. Online
education is a significant cpportunity for SUBR to increase enroliment, reach neatraditional
students, and generate revenue without substantial physical costs.

Southern University ¢an contribute to the touzism industry and ecenomic growth in Louisiana
by adding to the workforce qualified Louisiana graduates with training in hospitality leadership.

The HFIl. program, offered entirely onfine, will atiract a new pool of students inta the hospitality
major and industry rather than just shifting students from other in-state institutions offering
similar programs

4. Students
Summarize student interest/demand for the proposed program.

There are five major student pipelines for the preposed program:

Specifically, there are four 2-year colleges and culinary schools offering hospitality management
degrees in various forms. There are four major student sources for this program:

Two-year Colleges

Culinary Institutes

ProStart High Schoet Programs
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Tradittonat High Schools
Second degres prospects

Having the online HFIL major at Southern Liniversity and A&M Coilege may encourage some in-
state students, who may have otherwise ensolled in out-of-state institutions, that have similar
majors (such as the University of Southem Mississippi, University of Mississippi, Arkansas Tech
University, Stephen F. Austin State University, Texas Tech Unhversity, University of Houston,
University of North Texas) to stay in-state. In addition, we anticipate that this new oniine maior
wil increase out-of-state student enrciiment. This will result in a net increase in out-of-state
enrafiment at the University. With this new majer, we helieve a larger poot of students wiil be
attracted to the Dapartment of Family and Consumer Sciences (FCS) Human Nutrition and
Food Progran: and Southemn University and ASM College.

Some of these new students will coma from currantly enrolled Southern University students in
other majors, inciuding undecided majors. However, becaise Southern University does not
currently have a major with “hospitality” in the name, a significant number of new students
showld alse be atiracted outside of Southem University inciuding out-of-state students (e.g.,
because the major and Southern University will pop-up when prospective students do internet
searches with the term “hospitality”). Since Southern University does not curmently offer a
haspitality feadership major, this new mejor wiil also provide an avenue for students who have
giready selected Southern University as their first-cheice and have been admitied to obtaina
degree in hospitality and contribute to the food and hospitality industry in |.ouisiana.

The HFIL online degree program is a great alternative for nontraditionai students whose
schedules can't accommodate astending classes in a traditional manner. This program s very
attractive to noew students sesking a hospitality feadership degree in Louisiana. However, our
ainbitions are much higher.

The Department of Family and Consumer Sciencas/Human Nutrition and Food Program
currently offers a B.S. degree in Family and Consumer/Culinary Management Concentration.
The pragosed HFIL program will expand the epticns available to prospective students interested
in hospitality leadership.

The proposed online program has been developed to allow students to graduate in two years
after complating 120 credit hours. In the first two years, a major source of students would come
from the existing pool of Business, Associates of Arts Lovisiana Transfer degree graduates at
Southemn University Shreveport, LA (SUSLA), Southern University New Orleans (SUNC), Baton
Rouge Communily Coliege (BRCC), Louisiana State University-Eunice (LSU-E}, and Delgado
Community College (DGC). The first two years of the HFIL degree will be avallable through
{.ouisiana community colteges thiss making it possible for many students o start their degree at
their current location hefore matricutating at Southern University. ' :

Students who graduate with the HFIL degree will have a strategic focus when seeking
empioyment venussfindustries including but not Emited to hotels, restaurants, casinos, events
managerment, entertainment, atiractions and cruises, clubs and spa management, ali in a
rapidly evoiving giobal marketplace.

B. Cost

Estimate new/additional costs of the projected pregram for the first five years. indicate amounts
to he adsorbed out of curent sources of revenue and needs for additional appropriations {if
any), Commit to provide adequate funding o initiate and sustair the program. COn the separate
budget form, estimate new costs and revenuas for the first four years.




LOUISIANA BOARD of REGENTS

Startup funds will be needed to inftiate the program in the first four years. After this period it is
projected that the program will be self-sustaining, These startup funds will be gradually
replaced by the additionat tuition/credit hour revenues generated by the new major, which are
expected to cover all program costs by the fourth year of operation. (please see budget
apreadsheet) '

Faculty

HFIL courses will be delivered by faculty having either an extensive professicnal background
andfor a scholady focus in hospitality leadership. Faculty who possess a unigque combination of
academic excellence and industry knowledge, Inadequate facuity currently exist. Two new
faculty positions will be created at the AssistantfAssociate Professor level. The salary for these
positions will range from $85,000-$100,00C, Funds will be needed to fund essentia) faculty
ovarloads as needed. I is anticipated that the current faculty vacancy in food service
management will be filled by Falf 2620.

Facilities

A “virtual laboratory” will be crested by a confracted external company specializing in the
development and maintenance of virtual laboratories for higher education. The virtual taboratory
will allow distantlearner students to access the laboratory faciliies available on-campus via
computer technology. Students wili be able o enter the virtual laboratory and view available
laboratory equipment and methodologies at thelr convenience. Necessary equipment, not
available in the on-campus facilitates, will be included in the design of the virtual |aboratory.
Simuiations of critlcal hospitality processes will be demaensirated to assist students in meeting
core objectives related to (but not fimited to}:

» Facilities management

= Cost control
s Design merchandising and catering
= Hospitalily operations

Faculty will be available to interact with students during specified time pariods via live chats and
real-ime webinars. Students will also be able to post questions and comments on course
discussion boards. Students wili be required to provide feedback on gquality, quantity,
accessibifity and user-friendliness of virtual resources. Faculty within the Department of Family
and Consumer Sciences {Human Nutrifion and Food Program) will collaborate with software
developers and vinuali3D technolegy consultants as well as the Office of Inforrmation
Technology during course content development, maintenance and evaluation; an indepandent
assessor may be contracted to examine programicourse outcomes. More importantly, facuity
will wark closely with university officials to ensure that courses cffered within the HFIL pragram
reat curricuium and SACS accreditation standards. Estimated cost = $25,000

i.ibrary Resources

John B. Cade Library/Moapitality and Food Industry Leadership

Library and information Resourcos
Consistent with its mission and core themes, the institutions halds and provides access fo library

and information resources with a proper level of currenicy, depth, and breadth to support the
institution's missicn, core themes, programs, and sesvices, offerad and delivered.

Support for missior
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As an essential pillar of education at Southern University, the library serves as an instructional
unit, a iearning space, and a virtual library. The {ibrary supports all its students, faculty, staff,
and community members at the university's campus, as well as those online. The jibrary has
adopted to current demands by focusing its efforts on streamlining workflows, purchasing
through consortia arrangements, purchasing online tools that improve the user's exparience,
helping facuity with information literacy instruction, and making econamical decisions on
collecting print and digital resources.

Selaction Critaria for Library Resources

Materiais for the John B. Cade Library are seiected to meet the teaching and research needs
ag well as the educational and recreational needs of the Southern University cormmunity.
Materials are selected in all formats through varicus means including approval plans,
publisher's brochures, catalogs, sales representatives, and recornmendations from faculty,
students, and fibrarians. Standard bibliographical tools are used to select quaiitative
materials,

Librarians collect resources in appropriate and avaiiable formats by adapting strategies that
provide for the anticipated needs of patrons. Availability of digital content varies due {o
disciplinary and developments in the publishing marketplace, and technological advances,
Southern University librarians assess the Library's collections for quality ang accessibility, and
foster peer relationships within the library profession to better increase the library's collection
building.

The library has limited resources to coliect comprehensively in all subject areas and thersfore
supplement collections through interiibrary borrowing-lending programs and document
delivery services. John B, Cade Library participates in consortia arrangements, and seaks
collaborations with other fibraries, publishers, commerciat and open access enterprises, open
source communities, and digital initiatives, to maximize access o resources.

The library coflection supports general education with access to consortia holdings as wel] as its
own local coflection. As a member of LOUIS Library Censortium, Johr B. Gade Library benefits
from consortla pricing, a shared collaction, and widely recognized as a model for cost-effective
collaberation in higher education to ensure access to equitable resources, services, and
technologies by maximizing purchasing power and shated expertise among librarians.

The chart below reflects Hospitality and Food industry Leadership holdings and resources in
various formats available.

Hospitality and Food Industry Leadership Library Collections (By Number)

Print Books 47
SPRnE BOUmals cob ket i 25 e
‘H.?.‘%&“ﬁ!itlf..ﬁ.'E'.-T?‘!.?."'!E,B.‘?ﬂ.k?_ o
iPaod fndostry Elgetiofic Books. .
_Hospitality Leadership Elecironic Books
>Hagpitality Eleciionic Jeursia

Food Industry E

tactronic Joumals

:Bisiness: Leadership Elacironic Joumalss

Access fo Elecironic Resources in the Library

The library continues to improve service by increasingly adding varlous components of
information technoiogy for acoess and delivery of electronic content. In this pracess the library
seeks to execute the latest emerging technologies and provides a variety of services in an
evolving continuum, The library’s website gives access to the following setvices: cnline catatog,
slectronic databases, departmental subject guides (LibGuides}, document delivery services,

10
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chat setvices, archival documentation, reference sources, dissertation and theses, and more.
Databases

John B. Cade Library subscribes to over 100 dafabases covering specialized and multiple
disciplines. Off-campus access is restricted o the current Southern University community
(studants, faculty, and staff), EZ Proxy Is the senvice used te provide off-campus access to
databases. Southern University Students can access databases off-campus, by logging-on
providing 2 usemarme and password from the Library's Websile.

Library Databases/Hospitality and Food Industry Leadership

“Haspitality and Tourism Credo General Reference Human Resources Abstracts
Index
*Business Source Complete | Dissertation Abstracts Online | JSTOR

EBSCO Discovery Service eBook Acadsmic Colfection | Legal Source

Academic Search Gompiete | Family Sfudies Abslracts Soeindex

Access world News Funk and Wagnalls New Public Administration
Coffection World Encyclopedias

Advocete Colfection GPO Access tirban Studies Abstracts
AGRICOLA GroenfFile

CQ Researcher Health Source

*Business Source Complete Content Include:

More than 2,000 active full-taxt jourmnals and magazines

More than 1,200 active fuli-text peer-reviewsd journals

Mare than 740 active full-text peer-reviewed journals with no embargo

More than 820 active full-text journals indexed in Web of Science or Scopus

Document Delivery Seivices
Books and articles owned by the library will be shipped or delivered electronically fo students

enrailed in ontine clasess. Reguested materials not owned by the Hbrary can be ordered via
interlibrary Loan. Books received in print format are shipped via courier as soon as they are
receivad. Articles received elactronlcally are emailed to distanced students.

Documnent Delivery Options consist of the following fibrary services:

The library's existing collection

» |nteriibrary Lean
+ IngentaConnect
e Get it Mow Bervice
Open Educational Resources (OER} and Hospitality and Food industry Leadership

OER are teaching, leamning, and research resources that reside in the public domiain or have
heen released under an intellectua! property ficense that permits their free use and re-purposing
by others.

This Is a sample of several OER Hospitality

s Introduction: to Tourism snd Hospitzlity in 8C

This textbock s an introduction ta the tourism and hospitalily industry in British Columbta and is
written with a first-year college and university audience I mind.

« Hospilality, Tourism & Recreation Model
Hospitality Tourism & Recreation is 2 course designad to infroduce the student to the various
aspects of Hospitailty industry.

Future L ibrary 8 Meads
To ensure currency with the cotlection in this subject area, the Library requests an annual

ii
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budget of $2,500 to acquire necessary resources.
Certification Costs

« SERVSAFE -$175.00

= HACCP Certification - $175.00

» Certifled Hospitality Supervisor - $100.00

These costs will ke inciuded in the student fzes = §450.00

industry Support

Industry support, including the industry stakeholders will heip launch the HFIL program
through support for field projects and internships.

CERTIFICATION:

Chief Academic Officer : Date

Marnagement Board Date of Approval by Board

12
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Hospitality and Food Industry Eeadexship (HFEL)

Flan of Study
FRESHMAN YEAR
FALL SEMESTER SPRING SEMESTER
Freshmman Composition T k| Freshman Composttion i1 T
! Enjeyment af Music or T
Foreign Lenguage Eleotive T 3 Undersianding 16 Arts
General Bialogy T 3 Genera Biclogy T
Pre-Caloulus: Collzge Algebea 1 T 3 Caleulus for Bes & Socied Sciences ! T
Socia! Seience Elsctive T 3 Humenigies Eleclive T
TOTAL SEMESTER HOURS i3 TOTAL SEMESTER HOURS 15
SOPHOMORE YEAR
FALL SEMESTER SPRING SEMIESTER
Erakro. 1 Affcon Amerjcar: Literatuce 3 Techpiques of Speech T
Physical Seience T i Elemenlary Statistics T
Princlples of Ecencmics T 3 Frinciples of Economics T
Fluancda] Acoounting Principles T 3 Menngeriai Accounting Principles | T k!
General Paychology T 3 Principles of Management T 3
Bustness Computer Applieations T | Pusiness Communtcstions T 3
TOTAL SEXMESTER HOURS £ TOTAL SEMESTER HOERS 18
JUNIOR YIEAR
FALL SEMESTER SPRING SEMESTER
Tntco to Hospitelity & Food ndustey | HFIL 3 HFIL Financial Management HFIL
Leadership
Tatro to Travel and Tourism HFIL 3 HFIL Cost Contrl HFIL
RBFIL Marketing HFIL 3 HFIL Food Preduction Menagement [ HFIL
BEIL Facilitics Management HFIL 3 HFIL Lodging Operaticns HFIL
HFIL Human Resotrce Management | HFIL 3 HFIL Practicum § HFIL
Orlentation ta FC3C FCSC |
TOTAL SEMESTER. EICHURS 16 TOTAL SEMESTER HOIMRS 12
SENIOR, YEAR
FALL SEMESTER SPRING SEMESTER
HFIL Law nnd Ethics HFIL. 3 HFIL Senior Capstone HFIL
Food and Beverage Design FLBC 3 Current Topics i HFIL HFIL
Merchiandising and Catering
Essentinls of Mutrition Wetlness FCRC 3 FCOSC Perspechives FCSC
HF1L. Practicumn i HFIL 0 Hervice Leaming SVLR
Intemationnd Bxperience Elective 3 Internslional Experience Elechive
HFIL Elective HFIL 3
TOTAL SEMESTER, HOERS 15 TGTAL SEMESTER HOMURS 10

Student 1s required to cam % "L gate o Betier I division (TCSC and HFILY courses and &l Scienca Courses. Total Credic Hours = E20

LA BoR - Oct 2015
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Hospltality and Food ldustry Leadership {HFIL}

Accelerated Online Dearee Plan

Falt Spring Total Hours
Session ] Session Session [ Session [

3 ) & §
SU 14 SU2

Falf Spring
Session | Session |l Session ! Session i
6 6 [
sSU1 SU 2
3 5
t | Total Hours

LA BoR —Det 2015

14
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SUMMARY OF ESTIMATED ADDITIONAL COSTS/INCOME FOR INTENDED PROGRAM

institution: Southern University and A&M Coliege

Dagres Program, Unit:

aspitall

and Food |

Leadersh

Date: 1/14/2020

FTE = Full Time Equivelent (use the Institution’s standard definitlon and provide that definitlon).

FOURTH

TOTAL EXPENSES

Revence Anticipated From:

$144,000.00

AMOUNT

F122,500.0

INDICATE ACADEMIC YEAR: FIRST SECOND THIRD

AMOUNT | FTE | Amount | FTE | AMOUNT | FTE | AMOUNT | FTE
Faculty ss000000] 15| seoooooo| 25] seooooop| 25| seocoooe] s

Graduate Assistanls 0.0 0.00 0.00 o.00
Suppart Personnel we0000] sf 200000 5 £0,000.00 1} 5000000 1

Felowshipa and Scholarships 000 0.00 0.00 a.00
SUBTOTAL |  sescoooc | 2| $110.000.00 518800000 f 3.5 | $ieeo0000 [ 35
BN P NG R
Facilities $ 0.00 3 0.00 $ 0.0 $ 0.0
Equipment 40,000.00 5,000.00 5,000.00 5,000.00
Trave! 5,.000.00 5,000.00 5.000.00 6,000.00
Supplies 5.000.00 2,500.00 250000 2.500.00
SUB-TOTAL §75,000.00 $i2,500.00 $12.500.00 $12,500.00

$201,500.00

$201,500.00

*State Approprations

*Federal GrantsiContracls

*Stata GrantsfContracts

A Qo S| s

i A

L = O = ]

426,600.00

Tuition 284.400.00
Fees 12,800.00 44,400,00 17,100.00 21,060.00
“Other (specify)

TOTAL REVENUES | $257 000.00 $441,000.00 $668,000.00 $973,800.00

* Describafexplain expacted sources of funds in proposat fexd.

LA BoR - Oct 2015




1Tospritelity and Fowd Trdosicy Leadership (HFEL)
Place oo Sty

FRESHMAN YEAR
e
FALL SEMESTER : HPRING SEMUSTER
Treshereean Cgrrtlpasition | T ] Froglunan Campesitian T 3
Erjoynent of Music of Pndlerslanding | [ 1
Fuoreign Fanguige Blective T I the Arts
Geacmuk Biolegy i 3 {ieneryd Hiology T 3
3
Pre-Calenlus; Cidleps Alpebra | T 3 Caleulns For Buy & Social Soiences T
| Sociad Seisace Eleetive T k] thuwmanities Efective 1 ]
TOFAL SEMESTEIR HUHIHS 15 TOTAL STMESTER HOLIRS 15
SOPHOMORE YEAR
TALL SEMESTER SPIING SEMESTER
[ntea. to Atitcan Amecican Tiecaiurs H i Technigues of Specch T 3
Pirpsical Scierce T ) Flemendary Stlatistics T 3
Principles af BEoonoinics T ] Prinuiples ol Eosoeeics T 3
Finaneidd Accaunting Principles T k! hfanpyenaf Accowdiog Vrinciples T 3
General Pavehalgy T 3 Principles of Wunapenment T 3
Business Compuler Appiications T K] Busipras Commorcelions T 3
TOTAL STMISTIER HEOMIRSE 1Y TULAE SEMESTER IFOLURS 1%
N JUNIOR YRAR '
TALL SEMESTER SERING SEMFSTRR
Treetror 3 Ebpapitadity & Foodd Tndustry LIFEL 1 Huspitality 8 Food Indirstey 13ET1, 3
Tuenatershiy IPaancial Managzment
Ioitra o Travel and Taunsm HF11 K Food & BReverage Cozr Coninfl 1L k!
TTaspitaliey & Food Industry Murkediop BEEIL i Fownd Meoduction Management TIFTL. E|
Huspitalily & Food Indusiry Facililics FEFIL 3 Tanbpinp Operations HETT. 3
Munagement
Husspitality and Food dustry Flueun §itFIL 3 Praclicum FIT. ]
Resonrees
Orientatlon to FOSC FORC i
TETAL SEMUES TR IIOTRS [6 TEYIAL SEMESTER ILOUES 12
) SEMIOH YEAR
FAEYL SEMESTER SPRING SEMESTLEL
Contcmporary Lepal and Ethical lssucs HTTE. 3 Seior Cupsiome HFIE 3
Food ansl Baverape Desipn Merchandising | FORC k! Coervesd Tapics i [FTE HEE. 2
and Clulering
Tggenliats of Nutrition Wellness (01 3 TR Peaspectives TFCAC 2
Praciicnm EE I ] Sorvies Tearniop, SVLER [
lnfernadional Bxpenence Elective f Litermationaf Teperienos 1lactive 3
HEFE. Tleclive HFI1I. 3
TOTAL SEMESTER HULHS 15 TOTAL SEMESTER H{HIIKE 11

Atudent 3% required (o e & S0 grade ar beder in division {TCSC and HEML) eourses and alf Seience Cousses. Total Credir Hours =128



Hospitality and Food Industry Leadership (HFIL)

Accelerated Online Degree Plan

Fall _ Spring Total Hours
Session | Session Il Session | Session Il -
B B 6 ] 24
B suU1 B sU2
4 4 8
Fall Spring
Session | Session |l Session | Session |l
6 B 6 6 24
suU1 suU2
4 ) 4
| | Total Hours 60




SOUTHERN UNIVERSITY
UNIVERSITY CURRICULUM COMMITTEE

CURRICULUM CHANGE RECOMMENDATION FORM
College/School: College of Agricultaral, Family and Consumer Sciences
Department: Family and Consumer Sciences (Human Nutrition and Foed Program)
Course Title:

Caurse Number:

CIP Code: 52,0901 Hospitality/Administration Management
52.09.03 Travel-Touristn Management

Course Credit Hours: 120 credit hours
Course Contact Hours:

Course/Concentration/Minor/Program Description: Hospitality and Food Industry
Leadership (HFIL)

The B.S. Degree in Hespitality and Food Industry Leadership is an online 120-semester hour
professional hospitality leadership program. The program’s curriculur is designed to prepare
students to become {eaders and managers in the hospitalily industry. A systems appreach to
hospitality leadership will be explored in the curriculum and experiential leaming is required.
These curriculum will included online classes, required work experiences, and & structured
internship. The Hospitality and Food Industry Leadership Major at Southern University will
inciude three tracks: (1) lodging, {2) food industry, and (3) event management.

The Department of Family and Consumer Sciences/ Human Nutrition and Food Program will
provide sludenls majoring in HFIL, with an opportunity to earn & baccalaureate degree following
completion of a Louisiana Transfer Associate Degree. The program will be designed for
students to complete the B.S. degree in two years using the Louisiana Board of Regents Master
Course Articulation Matrix.

Cmilrseanm:entrationfMinurfPmgram Description Goals:

Students earning a Bachelor of Science (B.5.) Degree in Fospitality and Food Industry
Leadership {HFIL) from the Southem University and A&M Celiege wilt have knowledpe, skills
and ability to assume teadership and professional roles within the global hospitality, food, and
tourism industry and related careers. HFIL program, offered entirely online, will provide
students with a range of knowledge and management skills needed to advance in this fast-
growing and wide-ranging global and dyramic industry.

{



Course/Concentration/Minor/Program Description Objectives:

The mission of the HFIL program is to prepare a diverse community of sindents to become
successful professicnals and lifelong learners who aspire to leadership roles in the global
hospitality industry and their community.

Goals

e Provide students with knowledpe of kospitality ieadership principles and practices
applicable to the global and dynamic hospitality, food, and tounsms induslry.

» Promote the development of analytical and decision-making skills; communication skills;
& global perspective; a sense of social responsibility and business ethics; and leadership
characteristics.

» Mecet demands of nontraditional siudents whao wish {o pursue a baccalaureate degree in
hospitatity leadership.

» (Contribute to economic development in the state by delivering educational opportunities
that establish and/or improve the workforce for existing, expanding, relocating and new
hospitality oriented businesses.

» FEstablish a learning environment in hospitality teadership that contributes to cooperation
and callaboration with the hospitality industry community in the state.

Rationale for the Course/Concentration/Minor/Program:

According 10 the World Travel and Tourism Council, the economics of the 215t century will be
dominated by three industries. One of these is tourism. The industry has grown by 500 percent in
the past 25 years. It is projected that the hospitalily and travel industry will provide 10.3 percent
of the total world's employment. Hospitality and tourism is a major contributor to Louisiana’s
€CONOMmY.

The Department of Family and Consumer Sciences/ Human Nufrition and Food Program will
provide students majoring in HFIL, with an opportunity to eam a baccalaureate degree foilowing
completion of a Louisiana Transfer Associate Depree. The program will be designed for
students to complete the B.S. degree in two years using the Louisiana Board of Regents Master
Course Articulation Matrix.

Under the 242 Program, freshman and sophomore courses are provided through the Louisiana
Transfer Degree Guarantee (TDG) initiative. Students wili have completed all 30 credits of
peneral education requirements as well as 21 credit hours or additional coursework, totaling 60

credit hours



PLEASE ANSWER THE FOLLOWING QUESTIONS

1. Has the conrse/concentration/program been reviewed by the Department and
College Curricalum Committees?

YES X NO
Please attach copies of the curriculum committee’s reports, if any.
2, Are there similar courses in the present curriculum? YES NO__X
Title Number
3. What i5 the projected enroHment for the course per semester? 20

4 How often will the course be offered? Fall _X Spring _X__ Sommer X

5. Is this a required or clective course and for what curricubum?
REQUIRED ELECTIVE CURRICULUM
ELECTIVE: CURRICULUM:
o. What is the impact of adding this coursefeoncentration/minoer on the total number

of credit hours required to complete the cxisting degree program?

This is a new online depree program and will not impact the existing degree progranm.

7. Do you have facnlty on your staff to teach the course? YES NO_ X
I the answer is no, pleasc state the additional funds needed to hire new faculty
members.

Startup funds wiil be needed to iniiate the program in the fivst four years, Afier thig
period it is projected that the program will be self-sustaining. These startup funds will be
gradualiy replaced by the additional tuition/credit hour revenues generated by the new
major, which are expected to cover all program costs by the fourth year of operation.
{please sea budget spreadsheet).

8. What is the minimam rank required of the facukty members whe will teach the
course?

Assistant Professor



10,

11.

What are the qualifications required of the faculty members who will teach the
courses (degrecs, certifications, professional experience, schelarly research, ete.)?

HFIL courses will be delivered by faculty having either an extensive professional
background and/or & scholarly focus in hospitality leadership, Faculty who possess a
unigise combination of academic excellence and industry knowledge. Inadequate faculty
cutrently exist, Two new faculty positions will be created at the Assistant/Associate

Professor level,

What is the total amount of funds needed te implement this course/concentration,
ntinor, progran?

The tolal amount of funds needed to implement this degree program is detailed in the
budget spreadsheet.

Pleasc sttach a copy of the detailed course syHabus and the reading list.

Comments:

The Louisiana Board of Regents LETTER OF INTENT to DEVELOP a NEW
ACADEMIC PROGRAM is attached.



Signatures:

Chairpersotrof Department

College Cirficulum Cnmmilteg, Chair

Dean of College

Graduate School Dean
(if graduate course/program

SUBR Curriculum Conunittee, Chair

Ex. Vice President — Ex. Viee Chancellor

President-Chancellor

W/alf 2022

Z /J/za;a

Date

Date

Dalte

Date

Dale



Southern University and AGM College at Baton Rouge
Resolution

%%L Spring Commencement Exercises originally scheduled for the campus

of Southern University and A&M College at Baton Rouge for Friday, May 15, 2020, now
scheduled for Friday, August 7, 2020 at 9:30 a. m. in the T. G. Clark Activily Center; and

%ﬂ, there are approximately 473 prospective graduales at Southern

University at Baton Rouge, who are to receive Bachelor's degrees, Master's degrees and
Ph.D. degrees.

% ﬂ‘ﬁgﬁmﬁoﬁm that the degrees conferred upon the candidates for

graduation al the Commencement Hxercises at Southern University and A&M Collcge at
Baton Rouge submitled by President-Chancellor Ray L. Bellon, upon the approval and
recommendalion of the Faculty, Council of Academic Deans, and appropriatc
administration be, and they are herchy approved.

@QW&W that the list of graduales may be supplemented or modified

as is necessary to carry out the intent of this resolution,

Cortiftoate

We, the duly qualified and acting officers ol the Board of Supervisors of the
Southern University and Agricultural and Mechanical College, do hereby certify that the
foregoing is a true and correct copy of a resolution adopted by the Southern University

Board of Supervisors at its regular meeting on the 24" day of April, 2

. Bél m, Scerelary
Board of Supervisors, Southern University
and Agricultural and Mechanical College

Domoine ). Rutledge, Chair
Board ol Supervisors, Southern University
and Agricultural and Mechanical College




Southern University at New Orleans

Resolution

Whereas, Spring Commencement Exercise scheduled for the campus of
Southern University at New Orleans on Saturday, May 9, 2020 has been
postponed because of the COVID-19 pandemic and it is prudent to formally
award diplomas to graduates timely.

Whereas, there are approximately 411 prospective graduates at Southern
University at New Orleans, who are to receive Associate’s, Bachelor's, and
Master’'s degrees.

Now, therefore be it Resolved, that the degrees conferred upon the candidates
for graduation at the Commencement Exercises at Southern University at New
Orleans submitted by President-Chancellor Ray L. Belton and Interim Chancellor
James H. Ammons, Jr.,, upon approval and recommendation of the Faculty,
Council of Academic Deans, and appropriate administration be, and they are
hereby approved.

Be it Further Resolved, that the list of graduates may be supplemented or
modified as is necessary to carry out the intent of this resolution.

Certificate

We, the duly qualified and acting officers of the Board of Supervisors of the
Southern University System, do hereby certify that the foregoing is a true and
correct copy of a resolution adopted by the Southern University Board of
Supervisors at its regular meeting on Friday, April 24, 2020.

Iton, President-Chancellor
Southern University System
Secretary, Southern University Board of Supervisors

Atty. Domoine D. Rutledge, Chairperson
Board of Supervisors, Southern University System
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Résolutlon
2020 SPRING COMMENCEMENT

WM Southern University at Shreveport Louisiana 2020 Spring Commencement
is scheduled on Monday, May 18, 2020 at the Shreveport Convention Center, 400 Caddo
Strect, Shreveport, La 71101, and

Wl&m there are approximately 271 prospective candidates for graduation who
expect to receive 223 prospective Associate Degrees, 25 Certificates, and 23 Diplomas
from Southern University at Shreveport Louisiana.

Nw T‘MI‘ON BG IZ M that the degrees and certificates will be conferred

upon the candidates for graduation during the 2020 Spring Commencement of SUSLA
presented by Dr. Ray L. Belton., President for the Southern University System, Dr.
Rodney A. Ellis, Chancellor for Southern University at Shreveport Louisiana, upon the
approval and recommendations of the Vice Chancellor for Academic Affairs and
Waotkforce Development, the Faculty, and the appropriate administrative staff, and they
are hereby approved, and;

Ec iz Fﬁd#u W 141 the list of graduates may be supplemented or modified

as necessary to carry out the intent of this resolution.

Certification
W:., the duly qualified officers of the Board of Supervisors for the Southern University

System, do hereby certify that the foregoing is a true and cortect copy of a resolution
adopted by the Southern University System Boa § at its regular meeting on
the 24" day of April, 2020.

President-Chancellor
Southern University System

Anty Domoine D, Rutledge
Chairman of the Board
Southern University System Board of Supervisors



Southc[‘n University L.aw Center

%ﬁ. Spring Commencement Exerciscs originally scheduled lor the

Southern University Law Center for Saturday, May 16, 2020, is now scheduled for
Saturday, August 8, 2020 at 9:30 am. in the F. (5. Clark Activity center; and

%ﬁﬂ-f, there are approximatelyl20 prospective graduates of the Southemn

Umiversity Law Center who are to receive the Juris Doclor Degree.

% ﬂ‘a’fﬁm be i MM that the degrees conferred upon the

candidates for graduation al the Commencement Lixercises for the Southermn University
Law Center submitted by Chancellor John K. Pierre, upon the approval and
recommendation of the Faculty of the Southern University Law Center and appropriate
administration be, and they are hercby approved.

@; & M& wesolved, that the list of graduates may be supplemented or

modified as is necessary lo carry out the intent of this resolution.

Cortiffoate

We, the duly qualified and acting officers of the Board of Supervisors of the
Southern Universily System, do hereby certify that the foregoing is a true and correct
copy of a resolution adopted by the Southern University Board of Supervisors at its
regular meeting on the 23" day of November 2018.

Board of Supervisors, Southern University System

Domoine D. Rutledee, Chair
Board of Supervisors, Southern University System
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ety BATON ROUGE, LOUISIANA FOB13-9294

LIFFICE OF THE CHANCELLOR
(225) 771-2852
FAX (225) 771-2474 April 10, 2020

Dz, Ray Belton
President/Chancelior

). 8. Clark Administration Building
4% Floor

Baton Rouge, LA 70813

RF: Endowed Professorships for Southern University Law Cenler Faecuity

Dear 137, Belton:

The Faculty Appointment, Retention, Promotion, and Tenure (FARPT) Committee at the Southern
University L.aw Center (SULC) went through an extensive process to recommend the awarding of
endowed professorships to Regina Ramsey James, Willmai Rivera-Perez, Mare Roark, and Shawn
Vance, effective August 2020, The endowed professorships are a3 follows:

» Ramsey-James — The Charles Hattield Endowed Professorship;

¢ Rivera-Perez — The Kendall Vick Feundation Endowed Professorship;

« Roark — The Louisiana Outside Counsef 1lealth & Ethics Endowed Professorship: and

« Vance— The Justice Revious ©. Ortigue Endowed Professorship.

i concur with the FARPT committee and respectfully request that the rccommendations be
forwarded to the Southern University System Board of Supervisars for consideration at the April
Board meeting. The recommendations are in accordance to applicable policies and rules adopted
by the Louisiana Board of Regents relfating to Endowed Mrofessorships.

if you have any questions, please feel free to contact me.

Chancellor and Vanue B, lacour Endowed Law Professor

*an Equil Eefucationol Cpsparfunity Institukon”




SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Prasa Drive
Mew Orleans, LA 70126-0002
(504) 286-5311
FAX (504) 284-5500
wWww, suno,adu

Orrice oF THE CHANCELLOR

February 27, 2020

Dr. Ray L. Belton

President-Chancellor

Southern University System

4t Floor, J.S. Clark Administration Building
Baton Rouge, LA 70813

Dear Dr, Belton:

Please find attached the recommendations of Southern University at New Orleans
regarding the 2019-2020 Tenure and Promotion exercises for appropriate action.
Retention applications were successfully addressed at campus level.

Thank you.

Sincerely yours,

# . Amarivo

ames H. Ammons, Jr., Ph.D,
Interim Chancellor

Attachments

“An BEqual Educational Opportunity Institution”
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SOUTHERN UNIVERSITY LAW CENTER
261 A. A. LENOIR HaLL
PosT OFFICE Box 9294

BATON ROUGE, LOUISiaANA 70B13-9294
OFFICE OF THE CHANCELLOR
(225) 771-2552
FAX (225) 771-2474 April 10, 2020

Dr, Ray Belton
President/Chancellor

J. 8. Clark Administration Building
4" Floor

Baton Rouge, LA 70813

RE: Promotion of Prentice White to Full Professor and Customary Pay Raise

Dear Dr. Belton:

The Southern University Law Center’s Faculty Appointment, Retention, Promotion and Tenure
(FARPT) Committee voted in March 2020 to recommend the promotion of Prentice While to the
rank of Full Professor. His promotion from Associate Professor to Full Professor if approved by
the Southern University System Board of Supervisors would come with a customary 6% raise,
effective August 1, 2020. 1 concur with the recommendation of the FARPT committee.

I respectfully request that you present this recommendation to the Board of Supervisors for
approval at the April 2020 Board meeting,

If you have any questions, please feel free to contact me.

Sincerely,

wancellor and Vanue B. Lacour Endowed Law Professor

"An Equal Educational Opportunity Instifution™




PRENTICE L. WHITE
ATTORNEY AND COUNSELOR AT LAW
2 ROOSEYELT STEPTOE PRIVE
Baron Rouae, Lowisiana 76813

E-M 1L SRy

{225) 7714900 Ext. 229

i. PROFESSIONAL TRAINING AND EXPERIENCE

B.A. 1991, XAVIER UNJVERSITY OF LOUISIANA
M.B.A, 2001, UNIVERSITY OF NEW ORLEANS
1.D. 1995, SoutHERN UNIVERSITY LAW CENTER

1. ADPMITTED TO PRACTICE LAW!

State of Lonisiana 1996;

United States, Fifth Circuit Court of Appeal, 2006,

Federal District Court Eastern District of Louisiana, 1997,
Federal District Coust, Middle District of Louisiang, 2006,
Federal District Court, Western District of Louisiana, 2006,

WORK HISTORY

ASSOCIATE VICE (HANCELLOR FOR THE EVENING IHVISION & [EMERGING
INITIATIVES

JULY 2019 to Presert

® Identify emerging trends at the federul, stale and locul levels which
present unique opportunities to the Southern University Law Center,

* Mapping strategics to determine how certain emerging programs
affect accredilation and institutional accountability.

* Interact and coordinate with the Vice Chancellor for Academic
Affairs and the Vice Chancellor for Financial Affairs,

# Determine the impact specific decisions and proposals relative to the

Evening Division and Emerging Initiatives will have on the overall
operation and efficiency of the Law Center regarding alt of is
essential programs and policies,




CURRICULUM ¥ITASE
PRENTICE L. WHITE

ASSOCIATE LAW PROTFESSOR-—SOUTHERN UNIVERSITY Law CENTER {2014-

2019)

Hovatio L. Thompson Endowed Professor--2019
April 2014—-June 2019 _
COURSES TAUGHT; TorTs, 1 AND II; CORJORATIONS, AGENCY &
PARYTNERSHIP (CURRENTLY BUSHESS ENTITIES); SALES & LEASE;
SucCESSIONS & DoNaTionS; CiviL LAw PROPERTY; LAw PRACTICE
MANAGEMENT; COMMERCIAL PAPER; CRIMINAL PROCEDURE; JOURNAL OF
RACE, GENDER & POVERTY WORKSHOP; ADVANCE TORTS; PRODUCTS
LIABILITY; ADVANCED LEGAL WRITING AND LOUISTANA CIvIL
PROCEDURE [ AND 11

SJLC REPRESENTATIVE FOR THE SOUTHERN CONFERENCE OF ASSOCIATION
LAW ScHooLs {(SCALS)
August 2013—September 2017
» Scheduled presentations for law faculty as well as hosted law
faculty from neighboring law schools with presentation on works-

HI-pLrogress,

SULC COORMNATOR FOR JI/MBA DUAL DEGREE PROGRAM
August 2015—June 2019

® Composed the Memorandum of Understanding for JD/MBA Program
with the College of Business for the Baton Rouge Campus.

* Censulted with first-year law students interested in participating in the

dual degree program.

FACULTY ADVISOR—Journal of Race, Gender & Poverty (JRG&P)
August 2017 to Present
* Counseled Second-Year Law students on the creation of a Law
review topic, title and resources for submission into the JRG&P.
» Edited student admissions to the JRG&P.
» Collaborated with the JIRG&P Board as well as with the Editor-in-
Chief regarding matters relevant to the journal; and

. Apprised students on the vast number of writing competitions
available for their individual articles and
. Conferenced with students on the best writing competitions for

their specific area of interest,




CURRECULUM VITAL
PRIENTICE L. WHITE

PRIVATE PRACTICE {(NEW ORLEANS & BATON ROUGE) (1997-2000)

* Represented clients in Suceession, Personal Injury, Criminal and
Domestic Relations cases.

. Executed Chapter 7 Liquidstions & Chapter 13 Reorganization
plans in Bankiuptey court.

. Coordinated Home-Equity Loans for both Bank One and
Traveler's Bank & Trust; and

. Incorporated several small businesses in both the New Orleans and
Baton Rouge areas.

LEGAL WRITING PROFESSOR--Southern University Law Center
January 8, 2001--August 2009
Courses Taught-—-Legal Writing I & Il and Advanced Legal Wriling.

SENIOR RESEARCH ATTORNEY, Oclober 1997 to December 2000
HonoRABLE CHARLES R. Jones, Fourth Circuit Cowrt of Appeal, State of
Louisiana.

. Conducted monthly review sessions with J. Jones on pending
cases.

. Supervised junior law clerks and externs with wriling opinions and
familiarizing them with Appellate Procedures.

. Prepared and edited all opinions for publication in the Southern

Reporters; and
» Expedited the resolution of all writ applications filed during the
scheduled emergency writ duty,

ASSISTANT DISTRICT ATTORNEY, 1996 ORLEANS PARISH
. Prosecuted non-capital felony cases in the Orleans Parish area.

RESEARCH ASSISTANT (WELLONS LAW FIRM—BATON ROUGE) 1993-1996
. Negotiated personal injury settlements.
. Researched all complex legal issues in pending cases; and
. Drafted all federal and state court pleadings—including discovery
motions and responses.

Certificate of Completion, Basic Mediation & Conflict Resolution (theory
and practice}. (July 2001).



CURRICULUNM VITAE
PRENTICE L. WHITL

Certificate of Completion, Domestic Violence Prevention Training.
{Febrnary 2002).

Certification by the Indigent Defender Board as Appellate Counsel in Non-
Capital cases, (April 2003).

II. PROFESSIONAL ACTIVITIES

A. CONFERENCE ATTENDANCE AND PARTICHATION:

January §, 2002
Attended “American Association of Law Schools Annual Meeting in

New Orleans, Louisiana.

May 31, 2002
Altended “Sixth Annual Appellate Defender Seminar” (Hosted by the
Louisiana Appellate Project) Mandeville, Louisiana 7.5 CLE credits.

January 2, 2003
Attended “American Association of Law Schools Annual Meeting in
Washington, D.C.

March 6-8, 2003

Participated as a Federal Appellate Judge/U.S. Supreme Court Justice
in Round I of the National Appcllate Advocacy Competition. The
Law Students Division of the American Bar Association hosted this
competition. The student’s arguments deall with creating @ foreign
inteligence-gathering exception to the warrant requirement under the
Fourth Amendment and expanding the Stricklond v. Washington
facters for proving ineflective assistance of counsel.

March ¥1-13, 2003
Attended “Collaboraling to Stop Violence Against Women.” Seventh

Annual Conference. Baton Rouge, Louisiana 8.0 CLE credit.

March 28, 2003
Attended “Southern University Law Center Alumni Round-Up.”

Topic: TEthics & Professionalism: Baton Rouge, Louisiana 3 CLE
credits,



CIMRICULUM YVEITAE
PRENTICE L. WHITE

May 30, 2003
Attended “Seventh Annual Appellate Defender Seminar” (Hosted by
the Louisiana Appeliate Project) St. Francisville, Louisiana 7.5 CLE
credit.

January 3, 2004
Attended American Association of Law Schools Annval Meeting in

Washington, D.C.

March 3-5, 2004
Attended “Collaborating to Stop Violence Against Women.” Baton

Rouge, Louisiana 5.75 CLE credit.

June 1, 2004
Attended “Eight Ammual Appellate Defender Seminar” (Hosted by the

Louisiana Appeliate Project) Mandeville, Louisiana 7.5 CLE credit.

March 12, 2004
Attended “Ring Arcund the Rosy, Why the Children All Fail Down.”

Fasminy LAaw FROM A CHILD'S PERSPECTIVE. New Orieans, Loulsiana
7.08 CLE credit.

April 2005
Presented a paper entitled “You May Never See Your Child Again:
Adjusting the Batterer’s Visitation Rights to Proteci Children From
Future Abuse,” to the SULC faculty concerning a forthcoming law
review article,

June 1, 2005
Attended “Ninth Annual Appellate Defender Seminar” (Fosted by the

Louisiana Appellate Project) Mandeville, Louisiana 7.5 CLE credit,

May 30, 20006
Attended “Tenth Annual Appellate Defender Seminar” (Hosled by the
Louisiana Appellate Project) Mandeville, Louisiana 7.5 CLE credit.

August 2, 2006
Sentencing Guidelines Seminar, hosted by the United States

Sentencing Commission (Lafayetle, Louisiana), 3.0 CLE credit.



CURRICULUM YITAL
PRENTICE L. WIHIITE

2007-20609
Annual CJA (Criminal Justice Act) Panel Seminar, hosted by the
Federal Public Defenders Office (Middle and Western Districts of
Louisiana), New Iberia, Louisiana, 6.0 CLE credit.

Juky 2014
Participated in the John Mercer Langston Writing Workshop in

Denver, Colorado--hosted by the University of Denver School of
Law.

December 2014
Presented the Recent Developments in Criminal Appeals for the CLE

sponsored by the Baton Rouge Bar Association.

March 2016
Presented my works-in-process topic of Judicial Expression and its
contribution fo defective convictions in the Criminal Court System to
the faculty at the Thurgood Marshall School of Law at Texas
Southern University in Houston, Texas.

February 2014 to Present
Introduced undergraduate students at Xavier Universily of Louisiana
to the law school enviromment by conducting a mock law school
lecture on issues relative to criminal law and professiopal

responsibility.

B. PROFESSIONAL ASSOCIATION WIEMBERSHIPS
American Bar Association
Louisiana State Bar Association

Baton Rouge Bar Association
Lawyer Referral Service

American Association of Justice (formerty known as ATLA)
Coach, Mock Trial Competition {2004-2008)



CURRICULUM VITAER
PRENTICE {.. WHITE

III. TEACHING EXPERIENCE SINCE SPRING 2001

LEGAL WRITING & ORAL ADvVOCACY COURSES
(FALL & SPRING SEMYSTERS 2001-2608})

. A two credit-hour course designed to familiarize cntering law
students with doing verbal and written legal analysis. My specific
duties in teaching these courses were:

A. Lectured first-year law students on the importance of ethical
and proper grammatical writing.

B. Informed the students on how to conduct various techniques in
analyfical thought and reasoning.

C. Distributed, graded and critiqued several writing assignments
relative to information discussed during the course.

D. Apprised students on the procedures for litigating and
representing clients in appeliate courts.

E. Welcomed several guest speakers during the spring seimester {0
either address oral advocacy skills or preside over the students’
oral arguments exercises: and

F. Compiled and distributed suggestions to the first-year law
students on how Lo organize their answers to essay questions for

their upcoming final examinations.

ADVANCED LEGAL WRITING
{(SrrING 2002)

. A one-credit howr course developed fo enhance writing and
analytical skills for second- and third-year law studenis. This
course was organized to give law siudents a sample of typical
assignments offered to law clerks and associates in local law firms
within the first year of employment. Each week, students were
given assignments that involved drafting the following documents:
a personal injury petition, a persuasive memorandum, client letters,
a Bill of Sale, and a divorce petition,




CURRICULUM VITAE
PRENTICE L, WHITE

ToRTS 11
(SrRING 2005 & 2010}

. This is a two-credit hour course regarding the second portion of the
Tort Law curricvium, The students were expected to develop an
understanding of Louisiana tort law by reading assigned cases and
juxiaposing the rationale of those decisions with examples
discussed during my lectures. The specific subject areas presented
in this course were selected based on its relevance to the Louisiana
Bar Examination. Those areas included: Duty/Risk Analysis, Strict
Liability (i.e. Custodial, Vicarious and Absohune Liability),
Products Liability, Worker's Compensation and Damages. The
ADVANCED TORTS course comprises the same concepts and
principics bul is geared more towards test-taking stralegies and
other preparatory skills relative to the Louisiana Bar Examination,

CORPORATIONS!
{SPRING 2007& 2011)

. This is a three-credit hour course for second and third-year law
siudents regarding the required business law courses at the Law
Center, My objective was to provide the students witlt an in-depth
discussion of Corporation laws and concepts, with emphasis on
Louisiana corporation statutes. During the course, I lectured the
students on how corporations are formed, managed and dissolved
by its directors and officers. Towards the end of the course, 1
designated a portion of the class lecturers on reviewing recent bar
examinations questions and drafting concise answers to the
questions. Finally, the students’ performance was gauged by a
graded mid-term cxamination and a {inal examination.

AGENCY & PARTNERSHIP
{SUMMER 2007 & 2008)

. This is a two-credit hour course designed to infroduce second-year
faw students to commercial stalutes, dealing with partnerships and
other unincorporated businesses, The students wete also advised

F The CORPORATIONS colrse and the AGERCY & PARTXERSHIP courss have been rnorged nto the
Rusingss ENTITIES course, which | have been teaching since 20 £).
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on how agents ¢an be employed to act on behalf of thesc
businesses and their obligations to the principals, The summer
session for this course required me to complete my lectures on
agency, partnerships, limited partnerships, registered limited
parinerships and limited liability companies in six weeks. Each
student’s performance was determined by a graded mid-term
examination and a final examination—both in essay forim.

SALES & LEASE
{FALL 201(-PRESENT)

. This is a three-credit course for third-year law students. The
course deals with the concepis regarding perfection of sales
transactions and how those agreements can be invalidated. The
second half of the course is designated to an in-depth discussion of
verbal and non-verbal Jease agreements involving both movable
and immovable property. Approximately 40% of class time is
spent discussing state jurisprudence regarding sales transactions as
well as lease agreements. Generally, the last three weeks of the
course is reserved for a discussion of recent bar cxaminsgtion
questions regarding sales and lease agreements and how to analyze
and write a concise essay answer for those questions.

Loursiana CrviIL PROCEDURE [ AND 1
(FALL AND SPRING 201 1-PRESENT)

. This is a three and two-credit hour course (respectively) for second
vear law students regarding the rules of civil procedure for the
State of Louisiana. Students are expected to understand and
perform a thorough analysis of a civil case from the filing of the
petition to the execution of the judgment. The first section of the
course deals with filing a petition in civil court, and how to litigate
the case using various motions, exceptions and discovery
processes. The second pottion of the course deals with the
execution or the appeal of the civil judgment, executing money
judgments, understanding the probate process, interdictions,
evictions, tutorships and various writs applications. Throughout
the course, the students are given bar examination questions Lo test
their issue-spotting techniques and analytical skills in these arcas,
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CIviL LAW PROPERTY
{SPRING 2009—P'RESENT)
. This is @ three-credit course for first-year law students that deal

with Louisiana real estale laws. Civil Law Propeity is a
foundational course for the other civil law courses that students
will encounter during their three-year matriculation in law schogl.
Understanding property law will help them uvnderstand concepts
that will be discussed in their Succession & Donations, Sales &
Lease, Obligations and Security Devices courses. In this course,
students are expected to understand how property can be acquired,
encumbered, shared and divided in ihis state. Possessory actions,
prescription principles, personal and predial servitudes, building
restrictions and boundary actions are discussed during our four-
month session.  As stated for the other courses, students are given
ample opportunities to review recent bar examination questions to
test their issue-spotting techniques and analytical skills,

SUCCESSIONS & HDNMIONS
{FALL 2009)

. This is a three-credit hour course reserved for third-year law
students regarding Louisiana estate planning laws. In this course,
the siudents learn how to construct a lestament and the difference
between intestate and testate successions. We also discuss the
various forms that are needed to open and close a succession. In
addition, students are informed on how to determine potential heirs
and how property s distributed among those potential beirs when
the decedent did not execute a valid will,  Students are given
ample opporiunitics to review recent bar examination guestions to
test their issue-spolling techniques and anatytical skills regarding
the Code ¥ section of the bar,

Law OFFICE MANAGEMENT
{(SUMMER 2011)

. This is an elective course worth one-credit howr for second and

third-year law students, The purpose of this course is to advise lhe
students on how to slart their own private law firm and how to

13
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advertise and manage their financial obligations. During the latter
part of this course, 1 solicited several speakers to lecture the
students on where to jocale their law firm, the financial accounts
necessary 1o open their firm and the insurance policies needed to
protect their firm from creditors. Stodents were asked to create
business plans and to present their individual proposals to me in a
twenty-minute PowerPoint presentation as if they were seeking a
small business loan and I was a lean officer in the small business
department of a local bank.

COMMERCIAL PAYER
(SPriNG 2009—FPRESENT)

. This is a three-credit hour course that [ have been assigned to teach
since the Spring 2009. The course is generally taken by second
and ihird-year law studenls and is governed by the Uniform
Commercial Code. The focus of this course is to inform the
studerts on how to identify and transfer negotiable instruments,
and to acquaint the student with the liability associated with
promissory notes and drafis (checks). During the course, students
are expected to understand the rights of a holder in due course, the
obligations of the accommodated and accommodation parties. In
addition, extensive coverage is given to the three essential
warranties in the check processing system and the various rights of
endorsers, drawers, and drawees. As parl of my teaching
methodology, I used several ewamples, handouts, and bar
examination questions to prepare students for the mid-term
examinations and the final examination.

IV. RESCARCH AND PUBLICATIONS SINCE JANUARY 2004

STOPPING THE CHRONIC BATTERER THROUGH LEGISLATION: WILL IT WORK
Tris TIME? 31 PEPP. L. REV. 709 (SPRING 2004).

You MAY NEVER SEE YOUR CHILD AGAIN: ADJUSTING THE BATTERER™S
VISITATION RIGHTS TO PrOTECT CHILBREN FROM FUTURE ABUSE. 13
Am. U. J. GENDER Soc. PoL™y & L. 327 (SPriNG 2003).

WHEN THEORY MET PRACTICE: TEACHING TORT LAW FrROM A PRACTICAL
PERSPECTIVE, 10, THOMAS COOLEY 1. PRAC. & CLIN. L. 311 (2G08).

11
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ABSOLUTE IMMUNITY: A LICENSE TO RAPE JUSTICE AT WILL, 17 WASH. &
Lee L. C.R. & Soc. JusT. 333 (SPRING 2011); AND

WE WaNT OurR LIVES BACK T00O: EXPANDING ABSOLUTE LIABILITY TO
IncLUDE A RECOVERY FOR  THE VICTIMS OF LECOLOGICAL
CATASTROPHES, 3 SEATTLE JOURNAL OF ENVIRONMENTAL LAW 101
{SPRING 2013).

TGNORANCE OF THE LAW 1S NO BEXCUSE...OR IS 11?7, AROUND THE BaR, No,
204, BATON ROUGE BAR ASSOCIATION MAGAZINE (FEB. 2015).

THE JUDGE MADE ME DO IT: EVALUATING HOW JUDICIAL PARTICIPATION IN
PLEA NEGOTIATIONS MAY CONTRIBUTE TO WRONGFUL CONVHCTIONS.

54 WILLAMETTE L. REV, 137 (SPRING 201 8).

IT's ALL YOUR FAULT! EXAMINING THE DEFENDANT'S USE OF INEFFECTIVE
ASSISTANCE OF COUNSEL AS A MEANS OF GETTING A ‘SECOND BITE AT
THE APPLE.™ 122 DICKINSON L. REV. 901 (SPRING 2018).

LOUISIANA BUSINESS ORGANIZATIONS: CASES & MATERIALS, (TEXTROOK
PUBLISHED THROUGH ESOUIRE BOOKS, {FORTHCOMING, SPRING 2021},

V. ADDITIONAL INFORMATION

WOODROW  WILSON FELLOWSHIP ReCirENT—University of Michigan
{1990).

Co-authored a comprehensive paper to an audience of Nigerian students
regarding the history and future of the EUROPEAN UNION, along with a
detailed power-point presentation, {November 2001).

January 2002—June 2002
CAPITAL AREA FAMILY VIOLENCE INTERVENTION PROGRAM.

ATTORNEY
Represented battered women in their attempts to obtain proteclive

orders against their abusive mates.

iz
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February 2002—Present
LOUSIANA APPELLATE PROJECT—CONTRACT ATTORNEY,
Provide representation of criminal defendants in state appellate courts
by writing appellate brief, wril applications and conducting oral
arglments.

May 2006—Present

PANEL ATTORNEY (CRIMINAL JUSTICE ACT)

FEDERAL PUBLIC DEFENDER’S OFFICE—MIDDLE AND  WESTERN
DISTRICTS,

Provide legal representation of criminal defendants in Federal
appellate courts—inchiding the United Stales Supreme Court—by
writing appellate briefs, writ applications and conducting oral
arguments.



SOUTHERN UNIVERSITY AT NEW ORLEANS

6400 Press Drive
Mew Orleans, LA T0126-0002
(504) 286-5311
FAX (504} 284-5500
www, suno.edu

OrFice oF THE CHANCELLOR

March 16, 2020

Dr. Ray L. Belton

President - Chancellor

Southern University System

4t Floor, J.S. Clark Administration Bldg.

Baton Rouge, LA 70813

Dear Dr. Belton,

Following a detailed appraisal of the requirements for compliance with SACSCOC
Standard 2.1 Institutional mission (Core Requirement), it is noted that the Southern
University at Mew Orleans mission statement that was approved in 2013 has not
explicitly addressed “teaching and learning and, where applicable, research and public

service”.

The University stakeholders have thoroughly discussed the lapses and hereby
recommend the approval of an improved mission statement as follows:

Current Mission Statement

Southern University at New Orleans, a public, historically black university,
empowers and promotes the upward mobility of diverse populations of
traditional and nontraditional students through quality academic
programs and service to achieve excellence in higher education.

Improved Mission Statement for immediate adoption

Southern University at New Orleans, a public, historically black university,
empowers and promotes the upward mobility of diverse populations of
traditional and nontraditional students through quality academic
programs, teaching, research, and service to achieve excellence in higher
education using various teaching and learning modalities.

“An Egual Educational Opportunity Institation™



| seek approval of the improved mission statement as stated above by the
Southern University System Board of Supervisors at the April 2020 meeting.

Thank you.

Sincerely,

H.drww—d‘m

ames H. Ammaons, Jr.
Interim Chancellor



Office of the Executive Vice President/

S O U T H E R N . Executive Vice Chancellor

UNIVERSITY

AN AGRUICLLIURAL B MECHABCAL COILEGS J. 5. Clark Adm. Bldg.
P.0. Box 9819
Baton Rouge, LA 70813

April 9, 2020

D, Bay L Belton
Chancellor-T'resident
Southern TTniversity System
I8, Clark Adm. Bldg.
Balon Rouge, La 70813

RE: Request for Approval of Tuition and Fees for Online Graduatc
Cerlilicate in Supply Chain Management

Dear Dr, Belton:

The College of Business at Southern University and A&M College has approval from the Board of Regents to ofler
the Online Graduate Cerlilicats in Supply Chain Management. The University’s intent is to offer the certilicate
100% online beginning the fall 2020, The Office of E-Learning and the College of Business have proposed the
tuition and fees for the program in accordance with federal financial aid puidelines and 4 market analysis of similar
programs. ‘They propose a total program cost of $5,775.00 which is a competitive price point for this type of non-
depree seeking program; it includes the following:

= $350 per semester credit hour for the 15-semester credit hour program;

* 55,00 per credit hour for the mandatory Lducational Technology Feu; and

* 530.00 per eredil hour Lor the Distance Learning Fee for online courses,
Currently, there arc no 100% online graduate certificate programs in supply chain management in the State of Lou-
isiang. This is an area where the University can cxcel and be actively enpaged in workforee development in this
industry. The proposed program is well aligned wilh Goal 1 of the Imagine 20K Strategic Plan, which is commit-
ted Lo student access and affordability as [ollows:

Objective 1.3 Increase 100% vnline enrollment
Objective 1.7 Inerease graduate enrollment
Objective 1,11 Increase adult learners (age 25 and older)

[ support this Tnition and Fee Schedule and have received approval from Mr. Benjamin Pugh, Vice Chancellor for
Finance and Administration. | am asking for approval and vour supporl in moving it forward to the Board of Su-
pervisors for approval.

Sincerely,

Bijoy K. Sahoo, Ph.T)
Tnterim Exceutive Vice Chancellor!

Senior Assoctale Vice Chancellor for Academic Affairs
APPROVETL— ~ P ; DATE: 27 X A/ ﬁg(}
Ry AL, ’l ellen, Ph.l.

Pl'écid 1t-Chancellor




RS
Oflice of E-Learning
I N E 15, Clark Administration Building
Southern University and ARM College
wwatsubredu
subronlined@subredu
225-771-2304

April 10, 2020

Bijoy Suhoo, Ph.L3,

Interim Executive Vice Chancellor

Senior Associate Viee Chancellor for Academic Affairs
Southern Tniversity and A&M College

&01 Harding Blvd.

Baton Rouge, LA 70813

RE: Request for Board ol Supervisors® Approval of the Tuition and Fees for the 100% Online Graduate
Certificate in Supply Chain Management

Dicar D Sahoo:

The purpose of this memorandum is to request the approval of the tuilion and fees for the online Graduale
Certificate in Supply Chain Management (GCSCM), to be effective for the fall semester 2020, The "Graduale
Certificate in Supply Chain Managemenit” tefers to the 100% online curricnlum of graduate level courses offered by
the College of Business leading to the attsinment of a certificate in Supply Chuin Management. This certificate
program was approved by the Louisiana Board of Repents in 2017.

This fuition and fee schedule will only apply to students admitted Lo the onling GCSCM program. The propoesed total
cost of the 15-semesler credit hour program is $5,775. There is no other online graduate GCSCM program in the
State of Louisiana, The package price includes the [ollowing:

o 8350000 per semesler credit hour for the | 5-semester eredit hours
o Fducational Technology Fee of $75.00 ($5.00 Per SCH for 15)
ot Distance Learning Fee of $30.00 per semester credit hour

This a non-degree program and students are inchigible for federal financial aid assistance W cover the costs;
thercfore, this is a competitive per semester credil hour price point, The collection of the Educational Technology
Fee is mandated by statute.

I'he proposed Distance Learning Fee is necessary to cover program administrative costs and is typical for online
course delivery throughout the state,



Page 2
Tuition and Fees for GCSCM

1 have attached the following for your consideration: 1) Plan of Study; and 2) Market Analysis of costs for similar

programs. Your approval of this request and subsequent approval of the President-Chancellor and Board of
Supervisors is required. T am available if you have additional questions.

APPROVED:

R i, 4/10/2020

Chancellor
"hancellor for Academic Affairs

4/13/2020

APPROVED DATE:
Benjamin PugU
Vice Chancellor for Finance and Administration




Attachment A

Graduate Supply Chain Management Certilicate
Accelerated Plan of Study**

OPTION 1 FALL SEMESTER START

Fall Session I _ Spring Session 1 |

MBAP

Supply Design, Planning and Execution

MBAP )
595 Supply Chain Analytics
g;?ﬂ Global Supply Chain Management and ERP

TPall Session 11

MBAP
536

Logistics and Transportation Management

MDBAP
539

Enterprise Resource Planning Systems

OPTION 1T SPRING SEMESTER START

Spring Session I | Summer Session 1

MDBAD

Supply Design, Planning and Execution

MDBAP ;
515 Supply Chain Analytics
EM Global Supply Chain Management and ERP

Spring Session 1T

g‘;AP Logistics and Transportation Management
I;g.gﬁ_lr‘ Enterprise Resource Planning Systems

For a non-accelerated Plan of Study, consult with Mary Marshall, Online Program Coordinator for the
Cuollege of Business.

{Approved 1.24.2020)



Attachment B: Supply Chain Management Programs Cost Comparison

School

Cost

Delivery Format

Michigan Stale
(Premier Program)

52480 per eight-weck
course (3 courses for
geadernic credit)

Online

Georgria ‘l'ech
{(Comparable Regional)

$19350 - $3500 per
course (4 courses for
professional continuing
education)

OnlineTIybrid

MIT {micro-master’s

53900 (Includes a
certificate oplion for

One Day Evenl Face o

Innovator) additional fee and Face
exam)

Penn State Global $1121 Per SCH or

{Aspirational and 513,452 (12 SCH for Online

Secaled Program)

academic credit)

(Approved 1.24.2020)




gty
-&. Ly

o g

SQUIHERN

RTINS TR L ¥, R FTTORNI R )

(1fice of the Desn Yofee: (225) TH-2TR)
Coatfeye ai’ Bosiness FAX: (225 TTI-5262
P, () Bax 9713 www. iz b subr,edo

Rilon Rowge, Liagisiana THR1}Y

April 21, 2018

Drana Carpenter, Phl

Chair

Cutricutum Commuittee

Southern Univeristy and A&M College

RE: Proposal for Graduate Certificate Program in Supply Chain Management

Brear Dr. Carpenter,

Fhe €ollege of Business plans 1o introduce prindugte certificate program in supply chain imasagenenl
starting il 2016, The proposal bas heen reviewed wnd approved by the College of Bostress Curricelem
Committes and {he Graduate Cotineil.

Fhe Grduate Centficate Progeant in Supply Chain Management consists of 15 credit hours unek targels
studerts enrolled in the MBA program. Masters in Ungineering, and Masters in Compputer Scienee 45
well ax individuals with bachelors dessees employed by private and public organizations whe wish o
augment their skiths with certification in supply chain managemenl.

1. therefire, appreciate the approval of the Viniversity Curicubum Cammitice of the wnelosed proposa so
that il could be submiitted to the SUBR administrators, the Board of Supervisors and the Board of
Repents for further actions.

Sineereiy.

ez

Fromnkd R, Andrews, PRl
Professeor aml [hean
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Baton Rouge, Loulsiana 708t}
Aprit 12, 2016

Dr. Damslen Ejigiri

Professor and Dean of Graduate School
Southern University ond A&M College
Baton Rouge, LA 76813

Re:  Revised Froposal for Grnduate Cartificate Progran in Supply Chain Management
Dear Dr, Ejigirt,

This is in referesce to our propossl for Graduate Certlflcate Program in Supply Chain that was submitted fast
month for approval by the Graduate. As per the comments and recommendations given by the Graduate Council,
the proposai was duly revised and hereby resubmitted, Qur plan is fo start the program in falf 2016,

I, therefore, kighly pppreciate your cooperation and promgt action on this matter,
Sincerely,

Frdd £

Donatd R, Andrews, PhD
Profeszor and Dean




SOUTHERN UNIVERISTY UNIVERSITY CURRICULUM COMMITTEE

RECOMMENDATION FOR A GRADUATE CERTIFICATE PROGRAM IN
SUPPLY CHAIN MANAGMENT

College/Schaok: College of Business
Departmeni: Graduate Programa

Course Title: Graduste Certificate Program

Course Credit Hours: i5 Credit Hours:

L Program Description:

The Gradunte Certificzte in Supply Chain and Enterprise Resource Planning Systems (ERP) is
designed to prepare future business lenders to assume z number of supply chein-related roles in
s variety of industries to solve problems in a holistic manner, The highly focused professiona]
certificate program consists of five -credit graduate lovel new courses beyond the
Bacealaurente degree.

iL. Program Objectives:

I. Increase the regional workforce talent pool of supply chain management professionals
by delivering & high quality professional curricutum that prepares fisture supply chain
leaders with both comprehensive understanding and technical skills of 1} global supply
chain logistics strategy, design, and management, 2) supply chain analytics, using SAP
business intelligerce/analytica toofs, 3) ERP using SAP SCM/APO,4) purchasing ancd
materials manegement, and 5) Supply Chein Risk Management.

2. Provide students with a professianal certificate that leads to fisll employement
opportuities.

3. Make Southern University the place of chaice for recruitment of supply chain talent.
4. Foster interdisciplinary cotlaboration by complementing the professional career path of

students currently enrotied in the MBA, MS in Computer Science, and MS in
Engineering programs.




s

il Rationale for the Graduate Certificate Program.

Students with Supply Chain Management and ERP systems expertise witl moat likely be hired
as supply chain/logistics managera or systems analysis, Emplayment of supply chein
professionals such as lopistictans is projected to grow 22 percent from 2012 to 2022, much
fagter then the average for all accupations. Employment growth will be driven by the vital role
that aupply chain logistics plays in the transportstion of goods in a global economy (Source:
U.S. Buresu of Labor Stetistics, Employment Projections progrim). The graduate certificate is a
responge to the projected growth and recent trends in industry demand for supply chain
mansgement/ERP professionals that recruit talent at Southem University.

An environmental scan of & number of graduate certificate programs at peer, gspirant, AACSB,
far profit institutions revealed that & supply chatn manegement/ERE cerfificate was not widely
availabla from an AACSB accredited school in an online format. '

Thete is no Supply Chain Management/ERP comparable graduate certificate offered by an
AACSB accredited business program in Louisiana and only a few are offered nationwide. Asa
vegult, this certificate program meets the need for creating workfarce in Supply Chain/Lagistics
Management and will fill a crucial and high demand workforce development gap in the context
of a highly competitive globalized market. The certificabe cusriculum provides needed
compstencies that will prepare atudents fo becume Jeaders and drivers of logistica management
practices in Louisiana

The inission staternent of Scuthem University and &M College, indicates that we are “to provide
opportunities far & diverse student populetion to achieva a nigh-quality, giobal educatlonal
experience, 10 engsge in acholariy, reseasch, and creative activitles, and to give meeningful -
public service to the community, the state, the nation, and the world so that Southern University
araduaten are competent, informed, and productive citizens.” To realize this missicn, the College -
of Business systematicaily reviews its academic programs to contlnucusly improve our
curriculum and ciferings.

This proposst is en outgrovwth of the College of Business and the Department of
Management and Marketing's strateglc planning review of its undergraduate programs. it creates
an lnnovative education pathway that integrates students into a high-demand field, Supply Chain
Manegement. & pravides high quality wnique, and specialized learing oppoartunities to = diverse
student population in response fo the need for more emptoyees with Supply Chain Management
skilts, It nttracts more students and professionals to a growing fetd that {s an integrat part of
Loulsiana’s economic growth.

In addition, as an AACSB-Intemational (The Asscciation to Advance Collegiate Schaots

of Business) accredited institution, the College of Business at Southern University and A&M
College (SUBR) s in the top one third of all business schools in the nation based on this
accreditation, This excellence in business education needs fo be sustained by delivering high
quatity education and research. Thus, offering a Supply Chain Management Certificate
Program is cansistent with the efforts of many top ranking AACSB Collegs of Business
programs in the repiom, nation, or international level.

3
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PLEASE ANSWER THE FOLLOWING QUESTIONS

I. Haa the course been reviewed by the curriculum committee of the Depantment?
YES X NO

Please attach coptes ofthe curriculum committee's reports, iFany.
2. Are there similar courses in the present curriculum? YES NOX

Title Number
Supply Chain Management MGMT 410
Enterprise Resource Management MGMT 446

3. What is the projected enrollment for the course per semester? _Mﬁuj_xgg[l“

4.  Howoftenwill thecoursebeoffered? FALL__X_ SPRING X SUMMERX_
5 Isthis a required or elective course and for what curriculum?

REQUIRED X  ELECTIVE

CURRICULUM:

8, What is the impact ofadding thia course on the total mumber of credit hoars required to
complete the existing degree program?

None

7.  DPoyouhave faculty onyour stafftateach thecourse? YES _X_ NO
If the answer i3 nio, please state the additional funds needed to hire new faculty membaers,

B. What ia the minimum rank required ofthe fsculty members who will teach this course?

Associate Professor




1
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9. What are the qualitications required ofthe faculty member who will teach the course {degrees,
certifications, professional experience, scholarly research, ete.)?

The fuculty member must:

PhD

t0, Do you have the facilities (classroom & laboratories), instructional equipment, and Hbrary
resources needed to offer the course? YER X NO

Ifthe answer is NO, please state your needs,

|1, What is the total nmount of funds needed to implement this course?

None

12, Please atiach a copy ofthe detaifed course syllabus and the reading list,

Commaents:

icuivm Committes

W

an of theCallege of Business

S pnny

Dean of the Groduate School

Chairpersen of Southern Urlversity Cumiculum Committes

'W'#M"W

xecitite Yice President and Provost

—enisylls

4 iafre

Lpo— i (G
| qu%zZ%
@%Qﬁ




PROPOSAL ta DEVELOP a NEW ACADEMIC CERTIFICATE PROGRAM
{CAS, PAC, PRG, GC, PMC, PRC)

Cates March OF, 2016

Campua: Program: CIP, Cortifizate Bralanatiam, Thix

Southem Eniversity at Baton Rouge CIP: 510209

Certiflcate Devignation: Gradaate Certificate
Title: Supply Clinin and ERP Systems

Irstibutionat Cantact Persan B Access Info (3f clarificatfon lx neaded):

Jose H. Noguers, PhD

Associate Professor of Management & Chair, Department of Management and Marketing
Tel,; 225-771-5998; email: jos¢ noguerai@subr.edu

1, Cartificats Cavexiption
ascriby the program cancapt; purpass and chfacthves; proposed currfculum; mode of delivary (en-site/bybridfon-lina).
Indicate whith coursas are rew; delcrlbe plan for ralling qut mew courres,

The Giraduate Certificate in Supply Chain and Enterprise Resource Planning Systems (FRP) is
apecifically designed around an interdisciplinary currculum of busiaess, science, and
engineering to prepare future leaders to assume a rumber of supply chein-relsted rolesin a
verety of industries to solve preblema in & holistic manner. The highly focused professionat
certificate curriculum, consista of five, J-credit graduate level new couraes {1 3-credit
hourscenificate, two required courses and three electives as indicted in APPENDIX AT) beyond
the Baccalsureate degree, Students can earn & certificate in three sequential samesters. The Tha
college of Business prapose to offer its (raduate Centificate in Supply Chain and ERP Systerns
Face-to-Fece/Hybrid starting Fall 2016,

The program*scurriculum and leeming outcomes wil be in alignment with industcy needs by
incorporating supply chate certification competencies and standards (one of the program’s
differentiators) from the American Production and Inventory Contral Society (APICS) with the
poal of preparing students ta pasa the professicnal certificatian sxam inCertified Supply Chain
Profeastonal (CSCP)at the conolugion of the greduate certificate program, In addition, ths
graduate cerdificate programtrainsstudents an the use Enterprise Rescurce Planning Software
(ERPYSAP R/ System, Project Management, and cther management software, providing highty
employable skills. The program incorporates a ¥capstone” course in which students interact with
Industry leaders to identify lmprovement opportunities and develop data-driven solution to
demonstrate competency in supply chain management snd ERP systems,

The pragram expands Southem University, College of Business curricuium offerings and seeks
to address a need ta develop supply chain professionais in Louisiana for the glabel economic of
the 21" century through four specific objectives;

1. Increage the regional workforcs talent pool of supply chain management professionalsby
delivering a high quality professional curriculum that prepares future supply chain leaders
with both comprehensive understanding and technical skilfs of 1) global suppiy chain
logisticsstrategy, design, and manzgement, 2) aupply chain enalytics, using SAP business
intelligence/analytica tools, 3) ERP usirg SAP SCM/APQ,4) purchasing and materials
maaagement, and 5) Suppiy Chain Risk Manngement,

2. Provide studenta with a professional certificate that feads to fill employment opportunities




Make Southern University the place of cholce for recruitment of supply chaln talens,
Foster interdisciplirary collabaration by complementing theprofessional career path of
students currently enrolfed in the MBA, MS in Computer Science, and MS in Engineering

programs.

Fal

This certificate program will be face-to-face/hybrid. A combination of leaming technotogies will
be vzed to suppert synchronous and asyschroneus coursefcontent communication activities, The
Biackboard course management system will be the main leaming management system {LMS)
platform wused to deliver the courses and is well within the untversity's current capabilities. The
hybrid model will mees all of the university requirements for hybrid/online programs. Faculty
advigors wili work closely with the Department Chalr to plan and ensure an effective and
efficient implementation of an cutcome assesament advising management pracess. Advising will
be established to execute strategies that inchude —reguler onfine chat/discussion sessions, online
advisor office hours, apecial web site with newaletters, professional development and career
planning sdvise.

The proposed program is new and is part of our WISE inittative. The new program would
require the developmentof new course offerings and will nse existing faculty. H approved,
current funds will ha vsed to pravide needed curdcutum development and facully cestification
irgining during the firat year of the program. The College of Business has an Endowed Chair
Position in Supply Chain Management, _

| Additfonal curticulum detaila are provided in APPENDIX Al

1. Nead

Cutline how this pragram [ cesmed sssantiz) for the wellbeing of tha state, reglar, ar academy {e.g, hovw is it relevont,
now does it contribute to econamic devalopment or refate e currentfevotving noeds), identity simiter progrema In the
atatm and aspfain why the propoded certificate ls needed,

Students with Supply Chain Menagement and ERP systems expertise will moast likely be hired ag
supply chainflogistics managers or systems analysis. Employment of suppty chain professionels
such as Jogisticiana is projected to grow 22 percent from 2012 to 2022, much faster than the
average for all occupations. Employment growih witl be driven by the vital rote that suppiy chain
logistics plays in the transportafion of goods in a global ecoromy (Source: U.8. Bureau of Labor
Statistics, Employement Projections program). The graduate certificate is a response to the
prejected growth and recent trends in industry demand for supply chain management/ERP
professionals that recrult talest at Southern University,

An environmental scan of a number of graduate certificate programa at peer, aspirant, AACSS,
for profit institutions reveated that a supply chain management/ERP certificate was not widely
available fromm an AACSE accredited school in 2n online format.

There is ro Supply Chain Management/ERP comparable graduate certificate offered by an
AACSB accredited business program in Louisianzand only a few are offered natlonwide.As s
result, this certificate program meets the need for creating workforce in Supply Chain/l.ogistics
Management and will fill a cracial and high demand workforce development gapin the context of
a highly competitive globalized market. The certificate curriculum provides needed

competencies that will prepare students to become leaders and drivers of {ogistics management
practices in Loulisiana,
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Relevance

The mlssion statement of Southera University and &M College, indicates that we are “toprovide
opportunities for a diverse student population to achieve a high-quelity, global educational
experience, to engage in scholarly, research, and creative activities, and to give meaningful
public service to the commuxity, the state, the nation, and the world so that Southern University
graduates are competent, informed, and productive citizens."To realize this mission, the College
of Business systematically reviews its academic programs to continuously improve our
cucricuium and offerings.

This proposal is an autgrowth of the College of Business and the Departetent of
Management and Marketing's strategic planning review of its undergraduate programa. It creates
un innovative education pathway that intagrates students into 2 high-demand Held, Supply Chain
Management. It provides high qualityunique, end specialized leaming cpportunities lo a diverse
student population in response o the need for more employees with Sugply Chaln Management
skitls. Tt attracts more students and professionals to a growing Feld that is an integral part of
Laouisiana’s economic

In addition, a3 an AACSB-Internetional {The Asscciation to Advance Collegiata Schools
of Business) accredited institntion, the Cellege of Bustness ot Southem: University and A&M
College (SUHR) is in the top one third of alf business schoals in the natien based cn this
accreditation, This excelleaca in business education needs to be sustaiced by detivering high
quality education and research, Thus, offering a Supply Chain Management Certiflcate Program
is consistent with the efforts of many top ranking AACSB College of Business programs in the

| region, naton, or internationat tevel,

. Students
Dazerlbe studank Intarert. Profect anraliment and producthiity for tha first 5 yanrs; Justily projections,

There is & market for business education in Supply Chair Management in Louisiana, aa well as
in the global market. A ceriificate in Supply Chain provides higher employability, higher
competitive salaries, excellent opportunity for career growth, and greater choice of employers for
business, computer science, and engineering students. As g result, it is expected to be very
attractive and highty demanded cectiffcata program.

Tn addition, as of today, there is not a Louisiana institution with a Supply Chaln Management
graduate cerfificate program,; thua a certificate program at Southern University witl enhance the
colrse program and make it more attractive to high achicving students. On the other hand,

the program is designed to support the certification requirements of major professional
organization such a5 APICS, increasing the attractiveness of the program to potential students
and employers.

The expected cutcoma of the program witl be based on the estimated Enrofimant projections and
Nusnber of Graduates int the Proposed SCM Certificate Program as indicated in Table 3, Thesa
projections are based on the expected capabilities of the current department and student's interest
in supply chain management in the undergraduate and graduate concentration.
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Lakled
Yeur 2016 | Year 2017 { Year 2048 | Year Z0I9 | Year 2020
Harollment | 10 i5 20 25 30
(raduates ;0 10 L5 20 25

wletrics to Dentonsérate Imf:-rnmnent

Outcontes from the first year of operation including certification program enroliment, course
leaming cutcome performartce, retention rate, certiticattion completion rate, course evziuations,
and student exit survey; will be used as a baseline, and progress (improvement} will be measured
againat that baseline.

The program has been desigaed to be self-sustaining by implementing effective marketing and
recruitment programs, which include 8 website, ematl and social media cutreach, targeted
traditional advertising, and business patinerships,

4. Accradfitation
Dazcribe glon for achlavlag program aeeraditation.

The College of Business (COB) at Southern University is scoredited by the Association to
Advance Collegiate Schiools of Businesa (AACSEB), and the graduate certiffcate program will be
designed and implemented to comply folly with AACSB acceeditation standards. Although, there
is not AACSB accreditation for graduate or yndergraduate certificates.

5, Facuilty, Adrminiztration, B Cthar Rasources
Howr will instructional reads Ba met: will additionet Facutty, faciiitfas, equipment, or brary rasources ba raqulrad? What
dapartment wiif delfiver and overiaa the proposed programy?

Not additional faculty, facilities, equipment, or Hbrary reaqurces will be required. Southern
University, College of Business has developed a faculty development program under the WISE
project for professors who intend to offer online or hybrid courses. Facully has been train to
design, develop, and deliver covrses in & fully online environment through the campus course
management system (Bleckboard). The training program includes modules in pedagogy of
distance [earning, technotogy, Quality Matters standards, and the technology of our Leaming
Mansgement Syatem (LMS). All faculty participating in the Graduste certificate program are
Quality Matters certified and have numerous hours of training in using Blackboard and cther
LMS gystems.

The new program would oiilize existing resnucces and existing faculty. However, if approved,
cusrent Funds wilt be used to provide any needed curriculum development and faculty
certification training during the firat year of the program. The Coliege of Business has an
Endawed Chair Position in Supply Chain Management.

The proposed program &s new and is part of our WISE initiative, If approved, it will be part of
our graduate program in the College of Business, delivered amd managed by the Department of
Management and Marketing with asaistance provided by deperiment’s staff A deparimealst
committee will make admission decisions, develop the cuericulum, provide students advising,
and in general lead all academic aspects of the program under the coordination of the

department's chair.




&, Cost
Summerize zdditionaf costs to offer tha pragram. On separate hudgat shest, estimate costs and revanuss for the
projected pragram for the first five yaan, Indicating need for additional approprlztions [ any).

‘The following tzble, indicates the estimated costs and revenues for the proposed program for the
first five years.FTE = Fult Time Equivalent {use the instituflon's slandard definition and provide that definition).

1 Ird R Y Ead P A Lt
BRI A

B LA i A Ml
FIRST SECOND THIRD FOLRTH FIFTH
YEAR YEAH YEAR YEAR YEAR
AMOUNT | FTE | Amount | FTE | AMOUNT | FTE | AMOUNT } FTE | AMOUNT | FTE
Facuity 80 $0 30 30 30
Graduate 8,000
Asslstanils 8,000 8,000 5,000 8,000
Support
Farsonnsl
Faliow=hlpa
and
i Scholarshipa
SUB-TOTAL | 45 nog $8,000 $8,000 39,000 $8,000

EXPENSES

AMOUNT AMOUNT AMOUNT AMOUNT AMGUNT
Faciltas 0 $0 30 30 30
Equlpment 1] A { ] i
Travel 7,500 7,500 7.500 7,500 7.500
Suppllaa 1,600 1,500 1,500 4,500 1,500
SUB-TOTAL { $9,000 $3.000 $5,000 £9,000 59,000
GRAND
TOTAL 517,000 $i7.00C $17.,000 $17.000 $17,000
EXPENBES

Projected expenses justification:

The new program would utilize existing course offerings and existing faculty. However, if
approved, 10% percent of the *revenues generated as indicated in the following table by the
program projected tuition will be used to fund faculty travel to attend training for continuous
curficulum developmentAnnovation, professional conferences, and other £aculty development

expenses during the first five years of the program.

Program sustainabitity wilf be the result of teveraging industry partnerships in the pursue of
privately-and publicly-funded research granta related fo Supply Chain logistics, Enterprise
Resource Planning/SAP R/, risk supply chain management, and other areas,




Amount &
Parcentage
of

Total
Anticlpaied
From:

AMOUNT | % | AMCUNT | A | AMOUNY

AMOUNT

% AMQUNT

Stata
Appropstatio
ne

Fedarad
Grams/Cant
racis

Stata
Qranta/Cont
facia

Privata
Granta/Cont
racis

'~ Tition

378, 7650 $105,000

$52,500

$134, 280

3157 800

* Faph

74,750 $105,000

$52,530

$131,250

$157,500

+ Tultion is computed based on an estimated enroliment of 10
hour fires a total of 15 SCH = $5250 per student) tie first year, 15 second year,

25 fourth year, and 30 fifth year.

« 30 % of the Revenues will be retained 1o supplement Faculty development and purchasing of

ingtructional materials/software or membership fees,

Anticipated Incveased Income:

The projected employment growth will drive an increase in enroliment every year that wiil provida

a source of revenua to Southemn University.

FTE students ($350,00 per credit
20 third year,

CERTIFICATIONS:

f1ean, College of Businesy

frean, Sraduate Schanl

Exncutive Vice Preddent and Provost

Frazident — Chancailor

Dats

1

Bate

Date

Rata



' APPENDIX Al

p . Program Course Reguirements

The certificate will be awarded upon completion of five graduate level courses (£S5 credit hours) in the area of
Supply Chain Managemtent (SCM)} and Enterprise Resource Planning (ERF) Systems, with an overall GPA of
3.0 or better across the five courzes.

The students need to take the twa required core caurses and three courses from an area of specialization. A
practicum course will serve as the capstone to prepare for a professional certification exam or project. Students
will conduct s problem-based project, The courses must be taken in the order indicated.

Required:
GCER 511 Advanced Supply Chaln Manegement {3 credits, Summer 2016)
GCER 512 Enterprise Rescurce Planning Systems {3 credits, Summer 2016)

Plug three elective coursea from an area of specialization:

Areq of Sperialization; Supply Chain Management/Loglstics
Degcription:

The Graduate certificato speciatization in Supply chain Management is designed to develop professionals
tgak\ olanning to enter, or further, their career in the area of Supply Chain/Logistics, The progmm incorpomtes
' APICS Certified Supply Chain Professional (CSCP} training and certification. No prior Supply Chain
Mansgement experience i required, The program ly delivered onflne and it consists of five courses, faught
sequentislly (GCER 511, GCER 512, GCER. 513, GCER 514, and GCER 515),

CCER 513 Designing Supply Chains Strategically {3 credits, Fall 2016}
GCER 5t4 Implementing and Operating Suppty Chains {3 credits, Spring 2017)
GCER 515 Applied Supply Chain Practicum {3 credits, Summer)

Area of Specinlizntion: Enterprise Resource Planning Systems-SAP R/3
Deacription:

The Gracduate certificate specialization in Enterprise Resource Planning Systems is designed for professionals
ptanning to enter, or further, their career in the area of SAP R/3 sysiema. The program incorporates SAP
TERPI0 training and certlfication in partnership with the SAP University Alliance Program. No prior ERP/SAP
experience is required. The program is delivered online and it consists of five courses, taught sequentially
{GCER 511, GCER 512, GCER 516, GCER 517, and QCER §18).

CCER 516 Configuration and Implementation of ERP/SAP Systems (3 credits, Falt 2016)
GCER 517 Development of ERP/SAP Agpplications {3 credits, Speing 2017}
GCER 518 Enterprise Resource Planning/SAP Practicum {3 credits, Summer)




Graduate Certificate in
Supply Chain and Enterprise Resource Planning Systems

Aren of Specialization; Supply Chain Management/Logistics
Description:

The Graduata certificate speciaiizaticn in Supply chain Managetment is designed for professionals planning to
enter, or further, their carcer in the arca of Supply Chein/logistics. The program incorparates APICS Certified
Supply Chain Professional (CSCP) training and certification. No prior Supply Chain Manegement experiance is
required. The program ia defivered onilne and it consists of five courses, taught sequentially (GCER 511, GCER
512, GCER %11, GCER 514, and GCER 515).

GCER 311 Advanced Suppty Chain Maragement (3 credits, Summer 2616}  LGI.1
GCER 512 Enterprise Resource Planning Systems {3 credits, Summer 2016)  LG2.1
GCER 513 Desigring Supply Chains Strategically {3 credits, Fell 2016) La1.3
GCER 314 Implementing and Operating Supply Chains (3 credits, Spring 2017) LGl14
GCER 513 Applied Supply Chain Practicum (3 credits, Summer) L{H.S
Pragram Learning Goal 1:

Tha goal of this program specialization in Supply Chain is to provide its students with core concepts and
competencies in modem supply chain management sirategy and practices, design, implementation, operstions,
and technology applications that will prepare students to manage global supply chains.

Course Learning Goaly (LG)

LG1.1. Students will be abie to demonsirste conceptuat leaming, critical thinking, problem-solving skiils
by recognizing and solving problems in supply chain design, aperationd and strategy, madel building,
and general research skills,

LLG2.1. Students will be zbte to understand and describe the cross-furcional business processes that drive
technical requirements in business organizations in an ERP context by creating master data and
performing process trensactions in various SAP application modules such as Sales and Distribution
{SD), Materiats Management (MM), Finance/Controtiing (FI/CO), Praduction Planaing {PP), Inventory
and Warehouse Mensgement (WM), and Human Capital Management (HCM).

LG1.3. Student will be able to understand the processes that support an organization's strategy, concepts of
logistics, supply chain metrics, risk management, sustainability improvements, and communications
and information technologies necessary to effectively design a competitive supply chain.

.G1.4. Students will be able to understand implementation and operations challenges that involve
synchronizing supply and demand by using the right technclogies, implementation of demand plans,
and continzous improvement techaiques.

LOL.5. Students will be able to jeam and apply the APICS Certified Supply Chain Professional (CSCF)
training knowledge and skills to successfutly prepare for the APICS certification exam.
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Graduate Certificate in
Supply Chain and Enterprise Resource Planning Systems

Areg of Speciglization: Enterprise Resource Planning (ERP) Systems-SAP R/3
Description:

The Graduate certificate specialization in Enterprise Resavrce Planning Systems ig designed for professicnals
planning to enter, or further, their career in the area of SAP R/3 systems, No prior ERF/SAP experience i3
required. Students electing this are of speciatization are eligible to receive a certificate of recognition endorsed
by SAP America and the SAF University Alliances Program. The program is delivered online and it consists of
five couraes, 1aught sequentiatly {GCER 511, GCER 512, GCER 516, GCER %17, and GCER. 518).

GCER 51t Advanced Supply Chain Management {3 credits, Summer 2016} LGI.1
GCER 512 Enterprise Resourca Planning Systems (3 credits, Summer 2016)  LG2.1
GUCER 514 Configuration and Implementation of ERP/SAP Systems {3 credits, Fall 2016} LG22
GCER 5t7 Development of ERF/SAP Applications (3 credits, Spring 2017) LG2.3
GCER 518 Enferprise Resource Planning/SAP Practicum {3 credits, Summer) LG2.4
Program Learning Goal 2:

The goal of this program specialization in ERP/SAP i3 to pravide its students with core concepts and
competencies in ERP/SAP System aralysis, design, implemeniation and cperations, that wil! prepare students to
work in SAP System supported Environment.

.Caurse Learning Goals (LK)

LG2 1. Students will be able to understand snd describe the croas-functional business proceases that drive
technical requirements ins business organizations ia an ERP context by creating master data and
performing process transsctions in various SAP application modules such as Sales and
Distribution (SD), Materisls Management (MM}, Finance/Controlling (FI/CQ), and Production

Planning {(PF).

LG22, Students witl be able to develap an in-depth understanding of the full capabilities of ERP
systerns and learn to configure the financial, materials management, controtling, manufacturing,
human capital, and warehouse management modutes (SAPs FI, CO, MM, PP, 3D, HCM, WM,
AM) by using the SAP R/3 gyztem,

LG2.3. Students will be able to design and develop Business Intelligence/Analytic application sclutiona
for deskiap clients and mahite devices such a3 dashboards; and manage both transaction data
from ERP systems and other business application, dats from sociaf networking and mobile
applications by using SAP R/3 aystem technclogies and tocls such as SAP ECC, SAP
NetweaverBW, SAP HANA, SAP BEx, SAP BusinesaObjects Design Studio, and SAP Crystal

Reports.

LG2.4. Smudents witl be ahle to identify busiresa decision-making requirements end devise and implement

solutions to address the needed requirements by using SAP R/3 Syatem tools and applications.
3




" GCER $11: ADVANCED SUPPLY CHAIN MANAGEMENT (3)

Prereguigite: None

This course examines contemporary issues in the field of supply chain management inciuding the
integration of raw material procurement, inventary management, and finished goads delivery. The topics
covered include planning and managing inventaries, transportation, network design, and financial
factors influencing supply chain decisions. Each area is znalyzed in terms of crganizational differences,
operational processes, variations in information needs, and performence control mechanisma.

CCER 512: ENTERPRISE RESOURCE PLANING SYSTEMS (3)

Prerequisite: None

'This course is designed to provide the students with s comprehensive understanding of Enferprise
Information Systema a.k.a. Enterprise Resourcs Planning (ER¥) and the role that these systems play in

changing organizations. ERP concepts are addresaed using the SAP R/3 4.6B System.

This courge covers both functional and technical issues, Students will be introduced to the core business
pracesses of the value chain (Order Management, Manufacturing Planning and Execution, Procurement,
and Finzncial/Management Accounting). Then, technologies wnderlying the SAE R/3 such as distributed
system architecturs, enterprise modeting, jmplementation, transport system, basis functions, and security
witl be presented. This wilf pravide students with an understending of the process view, function view,
and data view used by SAP R/ syatem to fit business requirements. Extansive hands-on experience with
the SAP R/ ig provided, The course also introduces the student to the evolution of ERP systems to

became Internet and E-cosmmerce enabled in response to cutvent business trends,
GCER 513: DESIGNING SUPPLY CHAINS STRATEGICALLY {3)

Prerequisite: GCER 5k1

This course is designed to provide students with a comprehensive understanding of how modem
businegses design competitive supply chains, implementing process driven organizational strategy,
sustainability and confinuous improvement practices, and the use of techaology to drive logistics and
operationa.

GCER 514: IMPLEMENTING AND OPERATING SUPPLY CHAINS (3)

Prerequisite; GCER 51%

This course is designed to provide students with a comprehensive understanding of supply chain
dynamics, managing sourcing, demand plans implementation, and application of continuous
improvement practices.
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F\ CGCER 515: APPLY SUPPLY CHAIN PRACTICUM (Y

’ Prerequisites GCER 513 and GCER 584 or spproval of the Progrnm Caordinator

A hands-on practical course that requires students to integrate knowledge and demonstrato skills in

Supply Chain Manzgement/Logistics. A writtes paper i required.
GCER 516; CONFIGURATION AND IMPLEMENTATION OF ERP/SAP System: (3)

Prerequisite: GCER 512 -

This course covera ERP Systems design and implementation concepta and technigues including: system
prchitecture, business reengineering and implementation strategies, methodalopies, and tools. An
emphasia is placed on System Configuration, how business requirements for ERP systems are defined
and customized to reflect the current business organtzation and business processed. Key implementation
issues such project management, system integration; crass-functional teamtwork, change management,

and globalization are discussed. Hands-Dn ERP/SAP Configuration is emphasized,
CCER 517: BEVELOPMENT OF ERP/ APPLECATIONS (3)

Prerequisite: GCER 312

This is a hands-on courses that provides the knowledge and skdlls competencies necessaries to model,

access, explore and analtyze data for enterprise reporting and visuslization using SAP's BusinessObjects
f\ Tools and Applications. Students will demonstrate campetency through & completion of an experiential

lemrning project in which students develop interactive visualizations of data and tam them into

personalized dashbonrds for senior executives and business users to atlow faster and more effective

declsior-making.

GCER 518: ENTERPRISE RESOURCE PLANNING/SAP PRACTICUM (3)

Prerequisitet GCER (16 and GCER 517 or Approvai of Program Coordinator

Use ERP Technolopies and Toals such as SAP Business Intelligence znd Business Warehouse (B/BW),
SAP Netweaver, Visual Composer, Enterprise Services/SOA, plus othier emerging technologies o
develop Enterprise Syatems Application. A hands-on practical course that requires students to use a
problem solving appreach and tools to integeate knowledge and demonsirate ekilts in Enterprise
Resource Planning/SAP Systems development. A written paper and & protatype system application is

required.




APPENDIX A 2

Graduate Certificate Program Admission Requirements

For edmission 1o the Southern University College of Business Groduate Certificate Program in

Supply Chain Management {SCM) applicants must provide:

I

&,
7.
8
9

A Bachelor's degree from: an accredited U.S, Institution or the equivalent from a foreign

institution. |

for internationa! students, 1 minimum score of 525 {computer based) or 77 (Internet

bosed) on the Test of English as & Foreign Language {TOEFEL) except applicants from

TOEFL exempt countries,

Official Transcript showing all undergraduate and graduate work pursued, if any,

including GPA.

Have 5 cumulative minimum grade point averege (GFA) of 2.50 or pbove on & 4.0 point

scale For il undergraduate work and a 3.0 for a graduate work.

A four-page doubte-spaced Carcer Objectives Eseay ont-

a. How will the Gradunte Certificate Program in SCM help you for your future career
development and transformation?

b, What special attributes or life experiences do you have that mey distingnish you frem
other applicants,

¢. What you interd to do ar be after you compiete the Giraduate Certificate program.

Cusrent professionat resume showing work and leadership exporience
A Statement of Purpose

. Three Letters of Recommendation
. Proficiency in M3 Suite npplications.

10, Completed Non-Degree-seeking Application Form and 1 Money Order in the ameunt of

$25.00.




APPENDIX Al

~ Graduate Certificate in
' Supply Chain Management

Program Course Requirements:

The certificate wiil be awarded upon completion of five graduate fevel courses {15 credit howrs) in the area of
Supply Chain Management (SCM}, with ar overail GPA of 3.0 or better across the five courses.

Description:

The Graduate certificate specialization in Supply chain Management is designed for professiorals planning to
enter, or further, their careet in the area of Supply Chain/Logistics. The program incorporates APICS Certified
Supply Chain Professional {CSCP) training and certification. No prior Supply Chain Management experience is
required. The program is delivered online and it consists of five courses, as follow:

Current existing courses (these courses are aiready being offered):

MBAP 536 Logistics and Transportation Management (3 credits, Fall Semester) LG3

MBAY 537 Global Supply Chain Management (3 credits, Spring Semester) L1

MBAP 539 Enterprise Rescurce Planning Systems (3 credits, Fali Semester) 1.G2

New courses (these courses wilt be developed and approved by the end of Fall 2017 semester):

MBAP 568 Supply Chain Analytics {3 credits, Spring Semester) LG4
f\‘lﬂjﬁ' 561 Applied Supply Chain Practicum {3 credits, Summer Semester) LG5

Program Learning Goal:

The goei of this program in Supply Chain Management is to provide its students with core concepts and
competencies in modern supply chain management strategy and practices, design, implementation, operations,
and technology applications that will prepare students fo manage global supply chains.

Course Learning Goals (LG)

LG1. Students will be able to demonstrate conceptual learning, critical thinking, problem-solving skills by
recognizing and solving problems in supply chain design, operations and strategy, mode! building, and
general research skilis.

L.G2. Students wili be able to understand and describe the cross-functional business processes that drive
technical requirements in business organizations in an ERP context by creating master data and
performing process transactions in various SAP application modules suck as Sales and Distribution
(SD), Matetials Managerent (MM}, Finance/Controlling (FI/CO), Production Planning (PP}, Inventory
and Warehouse Management (WM), and Human Capital Management {HCM),

LG3. Student will be able to understand the processes that support an orpganization’s strategy, coacepts of
f‘ logistics, supply chain metrics, risk management, sustainabitity improvements, and communications
and information technologies necessary to effectively design & competitive supply chain,



o

1.G4, Students will be able to learn and apply supply chain anaiytics tools and technigues to improve

operational supply chain decision-making.

Em LO5. Students will be able to learn and apply the APICS Certified Supply Chain Professional {CSCP)

training knowiedge and skills to successfully prepare for the APHCS certification exam.

Course Description

MBAP 537: Glebal Supply Chain Management and ERP (3)

Prerequisite: None

This course examings contemporary issues in the management and integration of raw material
procuremment, inventory management, and finished goods delivery. In addition, students will have hands-
on expetience of using ERP software such as SAP. The topics covered include planning and managing
inventories, transportation, network design, and financial factors influencing supply chain decisions.

MBAP 539: Enterprise Resource Planning Systems (3)

Prerequisite: None

&

This course is desipned to provide the students with a comprehensive understanding of Enterprise
Information Systems ak.a. Enterprise Resource Planning (ERP} and the role that these systems play in
changing organizations. ERP concepts are addressed using the SAF R/3 4,6B System.

This course covers both functional and technical issues. Students will be introduged to the core business
processes of the value chain (Order Management, Manufacturing Plenning and Execution, Procurement,
and Financial/Management Accounting).

MBAP 536: Logistics and Transportation Management (3)

Prerequisite: None

This course provides an understanding of the desipn and management of supply chain opezations in
selected logistic settings. Particular emphasis is placed upon the areas of wraffic management, carrier
operations, carrier sefection and contract negotiation, and warehousing, Each area is analyzed in terms
of organizational differences, operational processes, variation in information needs, and performance
mechanisms.

MBAP 560: Supply Chain Analytics (3}

Prerequisite:r MBAP 539

This i3 2 hands-on course that provides the knowledge and skills competencies necessaries to model,
access, exploze and analyze data for enterprise reporting and visualization nsing SAP’s BusinessObjects
Teels and Applications, Students wilt demonstrate competency through a completion of an experiential
{earning project in which students develep interactive visualizations of data and furn them into
personalized dashboards for senior executives and business users to allow faster and more effective
decizion-making.



MBAP 561: Applied Supply Chain Practicum (3}

Wl{rewz:quisitvz:: MBAY 536 and MBAP 337 or approval of the Program Coordinator

A hands-on practical course that requires students to integrate knowledge and demonstrate gkills in Supply Chain
Management/Logistics, Students will be able to learn and apply the APICS Certified Supply Chain
Professional (CSCP) training knowledge and skills to successfully prepare for the APICS certification
exam. A writien paper is required.



Program Admissior Requirements

Students must be admitted 1o the Graduate School and College of Bosiness Graduate Certificate
Program.

Admission to the Sapply Chain Management Certificate Program are based on consideration of
the applicant’s previous academic record, resume, ietter of recommendation, and others as

indicated:

(1) Hold a Bachelor’s Degree from an accredited institution.
{2) Meet one of the following criteria:

2.1. An undergraduate GPA of 2.50 and significant sccepiable work experience/career
relevance (please include a letter from the applicant describing his/her experience and
the reievance of the certificate to histher career goals), OR

2.2. Meet the criteria for acceptance into the Southern University Master of Business
Administration (MBA) program or Master of Computer Science program, or Master of
Engineering prograrm,

{3) A recent resume

{$ Two letters of recommendstion

{3) Be approved by the Program Coordinator.



Southern University and A&M College System

Coronavirus Aid, Relief and Economic Security (CARES) Act:

Higher Education Emergency Funding Relief Fund

FLANDUS MCCLINTON JR
Vice President for Finance and Business Affairs & CFO |



ON

State of Louisiana
Southern University System
Higher Education Emergency Relief Fund
Distribution of CARES Act Funding

Allocation Awarded for
Emergency Financial Aid Allocation Awarded for

Institution Total Allocation * Grants to Students ** Institutional Costs ***
Southern University and A & M College $ 9,396,803 $ 4,698,402 $ 4,698,401
Southern University at New Orleans 2,481,663 1,240,832 1,240,831
Southern University at Shreveport 2,595,115 1,297,558 1,297,557
Grand Total $ 14,473,581 $ 7,236,792 $ 7,236,789

* These funds are allocated to colleges and universities based primarily on their share of students receiving the Pell Grant.

**50% of these funds must be allocated as Emergency Financial Aid Grants to students who have had their semester disrupted by
the COVID-19 pandemic.

***50% of these funds must be allocated for Institutional Costs to cover any costs associated with significant changes to the
delivery of instruction due to the coronavirus.

| ]
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The University will determine which students will receive
the cash grants.

The University agrees to make available emergency
financial aid grants directly to students.

The University shall not use the advanced funds to
reimburse itself for any costs or expenses.

The University retains discretion to determine the amount
of each individual emergency financial aid grant.




e The University should be mindful of each student’s
particular socioeconomic circumstances.

e The advanced funds should not be used for any purpose
other than the direct payment of grants to students.

e Southern University holds funds in trust for students and
acts in the nature of a fiduciary.

NIVERSITY SYSTEM
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INS

e The University agrees to cover any costs associated with
significant changes to the delivery of instruction due to the
coronavirus.

e The University shall not use the advanced funds for payment to
contractors for the provision of pre-enrollment recruitment
activities, capital outlays associated with facilities, sectarian
instruction, or religious worship.

e The University retains discretion in determining how to allocate
and use the funds provided.

Y SYSIEM
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IEF FUND

e The University may use the funds to reimburse itself for costs related to
refunds made to students for housing, food, or other related services that
would no longer be provided.

e The University may be reimbursed for hardware, software, or internet
connectivity that may have been purchased on behalf of students or
provided to students.

e The University may use a portion of the Institutional Costs funds to provide
emergency financial aid grants to students.

e The University’s Institutional Costs must have incurred on or after March
13, 2020.
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UNIVERSITY AGREEMENT WITH EDUCATION DEPARTMENT

In consideration for the advanced funds and as conditions for their
receipt, Southern University System warrants, acknowledges, and
agrees that:

e Southern University should distribute all advanced funds within one
year.

e Southern University will pay all of its employees and contractors
during the period of any disruptions or closures related to the
coronavirus.

e Southern University shall cooperate with any examination of
records with respect to the advanced funds.

UH
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Wice Chancellar for Finonce and Administration
Vice Chancellor for Finance and Administration
Post Office Box 9212
Baton Rouge, LA 70813
Fax: 225 771-2018
Office: 225 771-5021

April 13, 2020

Dr. Ray L. Belton
President-Chancellar
Southern University
Baton Rouge, LA 70813

Dear Dr. Belton:

Southern University Baton Rouge campus has announced that all classes offered for the Summer
2020 term will be delivered in an online format.

This decision requires the University to adjust its fee schedule to ensure our prospective students
are not charged fees not applicable during an online session.

Based on consultation with Dr. Sahoo, the University will charge the same general fund fees,
academic enhancement fees and technology fees as of Summer 2019. All other Summer 2013
fees will be deleted from the schedule, The University will include any potential losses in revenue
from the changes in summer school format as a reimbursable item in future reports.

The total full-time fees recommended is two thousand four hundred fifty-nine dollars ($2,459.00)
{see attachment).

If you have any questions, or require additional information, please feel free to call or email.

Sincerely,

Benjamin Pagh

Benjamin Pugh
VICE CHANCELLOR FOR FINANCE AMND ADMINISTRATION

cc: Flandus MeClinton, Jr., Vice President for Finance and Business Affairs
Dr. Bijoo Sahoo, Interim Executive Vice Chancellor

APPROVED:

T

ton, President-Chancellor
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SoUTHERN UNIVERSITY Eaw CENTER
261 A. A LENOIR HALL
PosT OFFICE BOX 92824

BaToM ROUGE, LOUISIANA FOE13-92584
OFFICE OF THE CHARCELLDR
{225] F71-2552
FAX (225) 771-2474 April 14, 2020

D, Ray L. Belton

Prosident/Chancellor

Southerr University System and
Southern University and Adh College
I. & Clark Administration Building

4" Floor

Bator Rouge, LA G813

RE: Apple (Pad Fee for Incoming First- Year Students
Degr Dr. Beliom

The Southersn University Law Center is submitting its reguest for an asscsymer of a one-fime
sipad Tee” of $800.00 for (sl 2020 incoming first-year students. This 1s a new {ee desighed to
enhance the Law Center's Digllal lnitiative, which was begun with E-Books tur incomung Hrat-
year law studenis in 1019-2020 academic year, This fee wilf allaw the Law Center to develop
subseguent classes of digital tegal natives who will have learned, lived, and worked with digital
legal tals throughout the couTse of their dogres program.

Across &il disciptines, technology is aceelerating cducation like never hefore. An 1Pad will be
provided Tor cach incoming law student, and wilt be loaded with tools, apps, and programs usetl
for learning, communicating, and pragticing [aw today, such as rial Pad, Drafling Hasentials, Firm
Central, and more. The device will alsa he able Lo support personal productivizy with apps sach as
Office 363, OncMNole, Cuebrive, dropbaox, and tore.

SUILC students will reccive extensive training on the software and tools required for work in
today’s jepal profession. They witl explore iPad and other apps that will aid in their legal practice,
and receive traindng dircetly from experts at tech companies such as Apple, NetApp, and Google,

SULC plans 1o beeome a member of LTO4, & nonprofil orgarization that has established legal
technology core compeiencies and cortitications that al! law finms ean use fo mCISUEC ongoing
cilicieney improvements. SUEC studeats will be shic 1o abtain certification in legs! lechnology
<kitls such as Legal Documents, Presentations, Securtiy, Procertas, E-Discovery, and more,

LA Fooed Frtoooiion:l Chorrortunity Insiihabiory!




The explosion and dizzying acccleration in the development of artiticial intefligence, requires that
legal professionals and the law iscli must {eam to interact with technologies such as smarl
contracts and other developments that will drive new modes of legal practice. With the explosion
of artificial intelligence and related culting-edge (echnologies, SULC has an opportunity 1o create
graduates who efficiently and confidently rely on and command weehnology 1o better serve the
chients, be practices ready, and Unprove access to justice,

[respectlnhly request that you present this fee request to the Board of Supervisers for thete approval
at its April 2020 Board meeting, If you have any questions, please feel free to contact me,

Baspectfilly submitted,




Policy Tiile
COVID-19 Special Grading Policy

Policy Number

1-010
Responsible Unit: Effective Date:
Southern University and A&M College April 8, 2020
Responsible Official: Last Reviewed Date:
Vice Chancellor for Academic Affairs N/A
Policy Classification: Origination Date:
Academic Affairs April 8, 2020

I. Policy Purpose

The purpose of this policy is to provide guidance to SUBR [aculty, staff, and students regarding the
awarding of final grades during an academic semester (hal has been interrupted or impacted by the
COVID-19 pandemic and is being implemented in accordance with and pursuant to the COVID-19
Academic Guidelines (Attachment A) issued by the Southern University System. The policy cstab-
lishes a flexible grading system that individual students may choose after final grades for the spring
2020 semester are made available. This policy offers a response to the challenges faced by students,
while maintaining academic integrity and quality instruction. This policy establishes grading guide-
lincs that will facilitate student academic progress. The Faculty, Academic Advisors, Department
Chairs, and Academic Deans, the Registrar and other support staff will provide guidance to students
as they consider these grading options and assess their impact on their academic progression.

1. Policy Scope
This policy applies to full-time [aculty, adjunct faculty, stall, and students.
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III. Policy Comiance
This policy will impact how the final grades are recorded on a transcript of a student in response to
the COV-19 Academic Guidelines 1ssucd by the Southern University Syslem,

1¥. Policy Definitions

Acadewmic Semester/Session Intevrupted ov Impacted by the COVID-19 Pundemic

Any academic sernesier or session dueing which the delivery of the program of education is modified
due to the COVI3-19 pandemic or o civic order associated with the pandentic.

Student Crrade Election Frocedures
The procedures which a stadent must use to have grades awarded by their professors changed to a
different grade of “P”, “T", or “W."

(rades Avatlaile Due fo Studeni Grode Election Procedure
A fetler grade of “P" wil result in a student passing the course. A “P” grade is not factored into the
stitent’s grade point average.

A letter grade of “W™ will appear if a student decides to withdraw [rom a course. Students must be
re-take and pass the cowrse if they wish o gurn course credit,

A letter grade of “F” is considered a failing prade.

¥V, Policy Development and Emplementation Frocedure

The policy was created in accordance with and pursuant to COVID-19 Acedemic Guidelines issued
by the Soulhern University System on Aprif 3, 2020, The policy was developed by the Vice Chan-
cellor for Academic Affairs with input from the faculty senate and student government leadership
om April 6, 2020, As an administrative policy, the poley was adopted by the Chancellor on April §,
2020, The Vice Chancellor for Academic Affairs will be charged with implementing and enforcing
ilis policy.

V1. Policy Development and Implementation Procedure

Guidelines and Grade Options

Al courses will be graded using the norenat prading system. Final grades fur ait spring 2020 courses are due
om May13, 2020, Students will be allowed tw weeks to review their final prades, make informed decisions
aboul {heir academie record, and indicate how Lhey wish  proceed unti] May 27, 2020, Onee mrades have
been revicwod, the following options will be available;

s I[a sludent accepts their final grade, no action s necessary, and the reported final grade will become
permanent on lheir sesdemic record.

a A stodent may cleel o convert a letter grade earned in ¢ course 1o a Pass (P) grade. The Pass grade
is reserved for finad grades af =A", “I37, or “C" for underpraduate courses (with the exeeption of those
Page 2 of 8



underpraduste programs where a letfer grade of ¥ 1s comsidercd passing). The Pass mrade is re-
served for final prides of A7 ar “B* for graduate courses {with the exception of those graduate pro-
grams where a letter grade ol *C” 15 congidored passing). Students who want 1o copvert a letter prade
warned in & course to a Pass grade will need 140 complete and submit an Electrenic Beqguest (o Ite-
ceive a Pass Graie ¥arm which is availabie on the Registrar’s webgite. Cince the student completes
and sulymits the form, 1 will be rasted to the appropriate Facully, Chalr, Academic Dean, who will
then route the completed form back do the Registrar's Otfice. The deadline for submission of this
form 1o the Registrar’s officc is May 27, 20240,

A sindent may elect to withdeaw from a cowmse (or courses) with the grade of W™, The Wilhdrawn
(W) grade is more appropriate for final geades of “0F or “F” for undergraduate courses {with the
exception noted above), The Withdrawn (W) grade is reserved for [eab grades of “C7, D%, or *F77
far graduate courses (with the exceplion nated above), T this option is exercised, the strdent will need
Lo cernplete the COVID-19 Electroaic Request 1o Withdraw Torm, whick is available on the Rep-
istrar's website, Once the sudent completes and submits the form, 1t will be routed to the appropriate
Faculty, Chair, Academic 13can, who will then route the compleled form hack to the Reglstrar’s Of-
fice. At each checkpoint afomyge he way, the student may seek advice of all possible implications a
withdrawal could have on all aspects of their aeademic and student career. The deadline Lor submijs-
sion of this form o the Hegistrar's offiec s ¥May 27, 2024,

For Students Gradeating in May 2020:

Nole:

It should be noted that any student wishing o graduate at the conelusion of the spring 2020 semester
mest kv all final grades posted per the cunenl University Academic Calendar, Candidate Grrades
are due May 5, 2020 by S:00 pox.

o 1o all inslances, stedents must contact their Academic Advisor, Tnstructor, Chair, and Aca-
demic Dean to determine how decisions will affeet their continued academic progress re-
tated to prerequisites, co-requisites, atk chnicalfdidactic enrollment for future semesters,
as well as professional programs, and vther chigibilitics.

o Wilhdrawals approved in response to the COVED-19 pandemic, will not count towards lim-
its in elfecd during normal operations a3 described in the Withdrawat Policy or Repeat/De-
fule Podicy in the Catalog. Withdrawals will nat affect eligibility for graduate assis-
tanitships, felbowships, or scholavships,

o While no yualily points will be assigned to & grade of Pass, there will be ne impact on the
sludent™s GPA . Students will work with appropriate offices to determine impacts melud-
g, bt not Bmited to, TOPS, financial atd, scholarships, and any other eligibitities.

o AR communtcation from students must origingte frotme their 517 email account.
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Incomplete Grade(s)

e Adjustments have been made to the Incomplete (1) grade policies. Deadlines for removing
an Incomplete grade (T) have been extended. Students receiving an “T” al the end of the spring
2020 semester will be given an extension until December 10th, 2020 o complete the require-
ments of the course and carn a letier grade. Faculty may assign “I” grades to students who
are passing the course but were unable to complete course requirements due to circumstances
beyond the student’s control, The final decision [or awarding an “1” grade rests with the fac-

ully member,

SUBR will include a transcript note, “Semester of COVID-19" on all academic records to indicate
the extraordinary circumstances of the spring 2020 semester.

VIL. Policy History and Review
This policy was crcated in response to the impact of the COVID-19 pandemic. The policy became
effective on April 8, 2020. The policy is temporary and is subject to an annual review cycle.

VIII. Publication of Policy
This policy is published on the Southern University System website at www.sus.edu.

I1X. Policy Approval
This policy was approved by:

o ) April 8 2020
Ray L. Belton, I’h.D. Effective Date of Policy

President-Chancellor - Southern University and A&M College System

The Honorable Attorney Domoine 1). Rutledge  Effective Date of Policy
Chairman - Southern University System Board of Supervisors
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APPENDIX A

Southern University System Academic Guidelines

SOUTHERN UNMIVERSITY SYSTEM
COVITHI? ACADEMIC GUIDELINES

As we manage the day-to-day operations of o campuscs, we acknowtedge the Fact that the COVID-19 pandermic {ws
cortibeted (o a sipnifivant disruption in the wormal activities foe onr students, facuity and staff. We commoend them
for their successfil transition to vartous forms of renuite debivery of insfruclion and stodenl sepport services, We are
committed to ensiring that oo stoudents receive quality instrection and support as we demonsteale flexibilily o vur pro-
cesses ta moct the needs of vee comimunigy of seiwbirs, Conseguenlly, the Southeen University System has estallished
academic puidelines that will assist the faculty and taff in making decisians thal will Geiiitale sledenl academic pro-
gross. These shudent-cenlersd guidefines will apphy 0 all of the institutions of the Southern Tmiversity System:

T AN vomses will be graded using the aormad srading system. A campus policy should be established that per-
mits 5 student to request a Mass/Fail {FF) option or 4 wilbdrawal afler linat prudes have been posted for indi-
vidual andior all counses. This policy sheold be developed in consubtafion with fiealty, chuirs, desns, ropis-
tear, stwdents and cther redevanl administraroes,

2. Wilheleasval dates and the time peeded to satisfy a arade of Theomplete shoatd he extended. The maximam
dme the Southern University Syslera will allow o stodent to satisfy o grade of ncomplete is np to the end of
Spring Semester 202F. Individeat campuscs have ihe fTexibility of selling shorler conepletion Gioes.

3. Advisement is encowraged for 8] students who decide nol o reeeive w grade theough the normal grading sys-
tern to undegstand the implicatinns of fhat decision.

4. Tnthe Southerm tniversity System, calewlations of Pass/Fall (PP} will not be used in deteremining scludarship
eligibilily.

Any Pass/Iait {TVE) prades earned duving the COVITRED pandemic should be nofed on the sliedent’s transeript
through so approach ehat is ueifoom,

(5

8. Al campuses shonld establish suidefines for withdrawals, meomplete and passitaii within the paramoeters of
the Seothern University Syaleny Guidelines,

7. Euch campus will esioblish a commuonications moded thar will provide giidance to students as they consider
these aptions. Campus poficies will b published oo later than Aper 8, 2020

Effoetive Dufe: April 3, 2020

Pape S ol §



Policy Title
COVID-19 Special Grading Policy

Policy Number

1-001
Rcspun:ﬂihic Unit: Effective Date:
Southern University at New Orleans April 8, 2020
Responsible Official: Last Reviewed Date:
Vice Chancellor for Academic Affairs N/A
Policy Classitication: Origination Date:
Academic Affairs April 8, 2020

I. Policy Purpose

The purpose of this policy is to provide guidance o SUNO [aculty, staff, and students regarding the
awarding ol [inal grades during an academic semester that has been interrupted or impacted by the
COVID-19 pandemic and is being implemenied in accordance with and pursuant to the COVID-19
Academic Guidelines (Attachment A) issued by the Southern University System. The policy
establishes a flexible grading system that individual students may choose after final grades for the
spring 2020 semester are made available. This policy oflers a responsc to the challenges faced by
students, while maintaining academic integrity and quality instruction. This policy establishes
erading puidelines that will facilitate student academic progress. The Faculty, Academic Advisors,
Department Chairs, and Academic Deans, the Registrar and other supporl stall will provide guidance
to students as they consider these grading oplions and assess their impact on their academic
progression.

1I. Policy Scope
This policy applics to full-time faculty, adjunct faculty, staff, and students.

11, Policy Compliance
This policy will impact how the final grades are recorded on a transeripl ol a student in response to
the COVID-19 Academic Guidclines issued by the Southern University System.
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IV. Policy Definifions

Academic Semester/Session derrupted or Impacted by the COVIIN-19 Pandemic

Any academic semester or session during which the delivery of the program of education is modiiicd
duc (o the COVID-19 pandemic or a civic order associated with the pandemic.

Srudent Grade Election Procedures
The procedures which a student must use to have prades awarded by their professors changed to a
dificrend prade of “P”, “I7, or “W.”

Crrades Available Due fo Student Urade Election Procedure
A, letter grade of “P will result in « student passing the course. A P grade s nol [aclored inlo the
student’s grade point average.

A letter prade of *“W” will appear if a sludent decides to withdraw from a course. Sludents must be
re-lake and pass the course if they wish to earn course credil.

A letter grade of V1™ is considered a failing grade.

V. Pulicy Development and Implementation Procedure
'Phe policy was created in accordance with and pursuant o COVID-{9 Academic Guidelines issued

by the Southern Unjyversity System on Aprnl 3, 2020, The policy was developed by the Vi
Chancetlor for Academic Affaies with inpat from the lscully senale and stident government
lcadership on April 6, 2020, As an Adminisirative policy, the policy was adopted by the Chancellor
on April 8, 2020, The Vice Chancellor for Academic Allairs will be charged with implementing
and enforcing this policy.

YL Policy Pevelopmcent and Implemeniaiion Procedure
»  (Guidelines and Grade Oplions

I'inat Examination Schedule shall remain as published in the Revised Speing 2020 Calendar,
Lo, Graduating Seniors” examinations will be held from Aprid 20-22 and grades are due
by April 24; [inal cxamination for other students shall be held trom May 4-9, with grades
due on May T2,

+  Grade Options

AH courses will be graded using the cxisting prading system. This is the existing grading
system and it is already available to all students. I student is satisfied with the nommal
arading system, no further action is requived on the part of the student. The prades will
be posted on the transcript. If a student is nol satistied with the normal grading system,
Southern Fniversity al New Orleans provides the lTollowing ihree options to assist the
siudent:
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o Retroactive Withdrawal (W)

A student may withdraw retroactively [rom a coursc or courses using an clectronic, modified
Withdrawal Form specifically designed to reference COVIN-19 flexibility. The course(s)
will appear on the transcripl with a “W" designation indicating that the student withdrew
from the course. The transcript will reflect that the “W™ occuwrred during COVID-19
disruption. The electronic withdrawal form is due in the Repistrar’s Office by May 26,
2020,

o Incomplete (1) Grade

A student may petition to receive an Incomplete (1) grade. Per the existing policy, the student
initiates the request with the Tnstructor of Record using the form designed for that purpose.
For this policy, the form is electronic and is modified to carry a note that this is in respect
to COVID -19 flexibilities. The Instructor of Record having assessed the student, will
determine the amount of academic work required to remove the “T” grade to receive an
appropriate letter grade. The form makes it clear that it is the student’s responsibility to
satisfy all requirements for changing the “T” grade to a satisfaclory permanent grade, and
should this not be done, the “I grade will automatically become an “I” on the transcript.
The “T" grade petition form is due in the Registrar’s office by May 26, 2020. Instcad ol
a six-weck time frame to meet the requirement for “I” grade removal, the time frame is
extended Lo the end ol the lall 2020 semester.

o Pass/Fail (P/F) grade

To provide additional flexibilities for students, students may request a Pass/Fail option which
will be recorded on the transcript as “P” or “I'”. As with the “W?* and “I" grades, students
are strongly encouraged Lo seek consultation with their Advisors, Department Chairs and
College Deans before selecting this option. The Pass grade is reserved for final grades of
“C” or belter, with the cxception of programs where a “D” grade is acceptable for the
particular course. l'or graduate programs, the "ass grade is reserved for grades of “A” or
“B*, unlcss a prade of “C™ is acceptable for the particular course. A “P* or “1™ grade has
zero quality points and will not lower or raise the grade point average. An electronic
request form, reflecting COVID-19 flexibility, will be available timely to process this
option. The form is due in the Registrar’s ollfice by May 26, 2020.

VIil. Policy History and Review
This policy was created in response to the impact of the COVID-19 pandemic. The policy became
effective on April 8, 2020. The policy is temporary and is subject to an annual review cycle.

V111, Publication of Policy
This policy is published on the Southern University at New Orleans website at www.suno.edu.
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IX, Policy Approval
This pulicy was approved by:

. April 8, 2020
James H. Amunons Je., Ph.D. Fifective Date of Policy

Chancetlor, Soathern University at New Orleans

Ray I, Beiton, P'k.J) Yfective Date of Policy
FPresident-Chancelior - Southern {iniversity and A&M Collepe System

The Tlonorable Attarney Deinoine D Rutledge [iffective Date of Policy
Chairman - Southern University S8ystem Board of Supervisors
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APPENDIX A

Southern University System Academic Guidelines

SOUTHERN LNIVERSIEY SYSTIM
COVID-19 ACADEMIC GUIIHLINES

As we manage the day-fo-day operalions of our campeses, we sckoowledes she facl chat the COVI-3Y9 pandemic bas
contribasted $0 a sienificamt disruption in the normal activitics for our students, famdry sod sfall. We commend them
for thelr successlal transitbon o varbous foros of remaote defivery of nstenetion and stadent support services. We are
commmitted to ensuring thal oor slwdents reecive qoalily instrection snd support as we demonstrale Qexibility i our
grocesses fo et the needs of nur convmunity of scholars. Consequently, the Southomn Tniversigy System has
estahlishod svademic prddelines thae will assist the Guwoeuliy ane stafl o making decisions that will facelitate stodent
academic pwoaress. These studentdcontered guidelines witl apply Lo wlt of the mstilulions of lhe Soulhern Enfversily
By sben:

. Al cowrses will be graded usiog te nonmal grading system, A campus poficy shonld be established that
pormits & student to request & Pass/Fail {F/FY option or 3 wilhdrawal sfler Goat grades bave been posted foe
individual and/or all coarses. This podicy should e developed n eomscltation with Facally, chairs, deans,
resisirar, sldents and other relevant adinintstrators,

2, Withdrawnf dates and the time needed to satisty a grade of Tneomgete shoold be extended. The mexiniam
time the Southern Unlversity Syslem wifl allow o stwdent to satisfy a grade of lncompbete is wp to the end of

Spring Semester 202 [ Individuat campuscs have the flexibility ol sefling shorler completion tmes,

3. Advisemenl i cocouraged for sl students whoe decide nol e recelve a geade through the normal grading
systern to understand the impications of that decision.

4. Tnthe Southern University Sysiom, calewlations of Pass/Fall (F/F) will oot be used indeterneining schotarship

eligibility.

5. Any Pass/Fail {TVF) grades camed during the COVID-EY pandemic should be noled oo the sludent’s transeripl
througl ac appreachs that iz uniform,

&, Al campuses should establish guidefines for withdeawals, incomplete and pass/aif withen the parameters of
the Soulbvn Universily Syileimn Guidelines,

7. Lach campus will establish a communications modef thas will provide guidsner to stedents as they consider
these aptions. Campey pobicics will be published oo luter thun Apcil ¥, 2020,

Effective Date: April 3, 2420
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POLICY TITLE
COVID-19 Special Grading Policy

POLICY NUMBER

1-004
Responsible Unit: ! Effective Date:
Office of Academic Affairs and Warkforce Development 0470872020
Responsible Official: Last Reviewed Date:

Vice Chancellor for Academic Affairs and Workforce Development

Policy Classification:
Academic Affairs Origination Date:
04/08/2020

L. POLICY STATEMENT AND RATIONALE

The purpose of this policy is to provide guidance to Southern University at Shreveport
(SUSLA) faculty, stalT, and students regarding the awarding ol final grades during an academic
semester that has been interrupted or impacted by the COVID-19 pandemic and is being
implemented in accordance with and pursuant to the COVID-19 Academic Guidelines
(Attachment A) issued by the Southern University System. The policy cstablishes a flexible
erading system thal individual students may choose aller final grades for the spring 2020
semester are madc available, This policy offers a response to the challenges faced by students,
while maintaining academic integrity and quality instruction. This policy establishes grading
ouidelines that will facilitate student academic progress. The Faculty, Academic Advisors,
Department Chairs, and Academic Deans, the Registrar and other support staff will provide
guidance to students as they consider these grading options and assess their impact on their

academic progression.
11. POLICY SCOPE AND AUDIENCE

This policy applics to full-time faculty, adjunct faculty, staff, and students.
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IIE.  POLICY COMPLEIANCE

This policy will impact how the final grades ave vecorded on a transceipt of & student in
response to the COVTI-19 Academic Guidclines issued by the Southern Universily System.
The policy will impact students enrolled for the full-term of the spring 2020 semester and the
it T'erm spring 2020 semester.

1v. POLICY DEFINIFIONS

Academic Semester/Session Inferrupted ov Impacted by the COVID-19 Pandemic
Any academic semester or session during which the delivery of the program of education is
modified due o the COVID-19 pandemic or a civic order associated witls the pandeniie.

Student Grode Election Procedures
The procedures which a student mast use to have grades awarded by their professors changed
1o & different grade o ¥P7, °T7, or “W."

Graces Aveileble Due to Student Grade Election Frocedure
A detter prade of “P will result in o student passing the eourse. A P grade is not factored
into the sludent’s prade point average.

A letter prade of *W” will appear if a student decides to withdraw from a course. Stadents
must be re-take and pass (he eourse if they wish to earn course credil.

Alcller prade of “F” is considered a failing grade.

¥, POLICY IMPLEMENTATION PROCEDURES

The policy was cecated in accordance with and pursuant lo COVID-1% Academic Guidelines
issued by the Southern Univorsity Systerm on April 3, 2020, The policy was developed by the
Vice Chancelior for Academic Affairs und Wodklvree Development in consubtation with the
faculty, chairs, Divisional Deans, and faculty senate om Aprit 7, 2020, As an Administrative
policy, the policy was implemented by the Chancellor on Apeil 8, 2020, The Vice Chancellor
foor Academic AHairs and Workforce Development will be charged wilh implermcnting and
cnforcing this policy.

VI. POLICY REEATED INFORMATION

Finud grades are due on Friday May 15th. The last day for Southern University at Shreveport
{SUSLA) students to drop a class has been extended to Monday June 1, 2020, after they have
seen their final grades and in order (o suppor! & more infortned decision on the overall effect
of the semester on their transceripl. Afler students have reviewed their final grades in May,
they will have several other options concerning their courses:
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Students passing & course at mid-term is eligible to receive an incomplete “T7 grade. Nommal
ouidelines for “I7 grade completion state work must be completed six weeks Into the
consceutive full semester.  This reguirement will be waived. Any stedenl requesting an
incompiete “F7 grade will have untt! December 16, 2020 to complete abl necessary corsework,
Students who desire to recetve an “T" prade must make the reguest of their instructor. The
instructor will then complete (he Tncomplete Grade paperwork (See Attachment 13} which
details the remaining assignments the sludenl must complete, The torm s then submitted to
the registrar's office. The Incomplete Grade paperwork is an electronic form which can he
completed and submiited by email o the Registrar’s Office. “The course will appear on the
transeripl with a grade of ¥I” until the course work is completed, and the instructor submits the
“Change of Geade™ (Sce Attachment C) form with the appropriate letler grade. The fonn
ntalees it clear that if is the student’s responsihility to satisfy all requirements lor changing the
“I” prade to a satisfactory permanent grade, and should this not be done, the “1” prade will
automnatically became an VI° on the transcript.

Breadline for sulunission of request to receive an “T" grade is Thursday, Aprid 304, 2020,
the last day of classes and before final exams,

To provide additional flexibilities for students, students may request » Pass/Fail option {Sec
Attachiment D) which will be recorded on the transeript as “P"* or “F7. As with the W™ and
“Pogrades, students are strongly cocouraged to sesk consultation with their Advisors,
Department Chatrs and Divisionsl Deans before selecting this option. 'Fhe Pass grade is
reserved for final grades of “C™ or betler, with Lthe cxeeption of programs where a *13” grade
ix accoplable for the particular course,

A VPass/Fail course hus zero gualily points. This prading structure does not raise or fower the
grade point average. However, this grading sirveture can have an tmpact on certain types of
financial aid. Students considering this option should speak to their appropriate linancial aid
advisor. Students arc strongly encouraged to seek consubation with their Advisors, Deparlment
Chairs amt Divisional [eans before selecting this option.

Deadline for submissicn of request for a Pass/Fzil is Monday June 1, 20240,

Onee students reccive their final prades, they may decide to drop a course. To drop a course,
students will need to make an cleetronie reguest {(See Attachment 15, ‘The request will he
forwarded to the appropriate department chair.  Alicr the department chair discusses the
decision with the student, it apgwoved, the request will be Forwarded o the appropriate dean
[ur tinal approval. The form will be routed to the Registrar's Office. The course will appear
on the transcript with the “W" designation.

Beadline lor submissicn of reqsest to drop a conrse is Mondzy June 1, 2020,

Once students review (heir (inal prades, students may make the decision to keep an assigned
grade [or the course. 1T so. the student witl not be requrired to perform any action. Students are
stromely cncouraged to scck consultation with their Advisors, Depariment Chairs and
Divistonal Deans before selecting this option.
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VII. POLICY HISTOEY AND REVIEW CYCLI

This policy was created in response (o the impact of the COVID-19 pandemic. The policy
became effective on April 8, 2020. The policy is temporary and is subject to an annual review
cycle.

Vi, POLICY URL

This scection identifies the Southern University at Shreveport (SUSLA) websile where the
SUSLA policies are archived — www.susla.edu.

Withdrawal, Add/Drop, Incomplete, and Pass/Fail forms found at www.susla.edu/registrar.

POLICY APPROVAL

This policy was approved by:

Rodney A. Ellis, Ed.D. a Effective Date of Policy
Chancellor, Southern University at Shreveport

Ray L. Belton, Ph.D. Effective Date of Policy
President-Chancellor, Southern University amd AEM College System

The Honorable Attorney Domoine D, Rutledge Effective Date of Policy
Chatrman - Southern University System Board of Supervisors
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Attachment A

SOUTHERN UNIVERSITY SYSTEM
COVID-19 ACADEMIC GUIDELINES

As we manage the day-to-day operations of our campuses, we acknowledge the fact that the
COVID-19 pandemic has contributed to a significant disruption in the normai activities for cur
students, Taculty and staff, We commend them for their successful transition fo various forms of
remote delivery of instruction and student support services. We are committed to ensdring that
our stiedents receive quality instruction and suppert as we deronstrate {lexibility in our processes
to meet the needs of aur community of scholars, Consequently, the Southern University System
has estatdished academic guidelines that will assist the facukty and staff in making decisions that
will facititate student academic progress, These student-centered guidelines will apphy to alb of
the institutions of the Southern tniversity System:

1. Ali courses will be graded using the normal grading system. A campus policy shoubd be
established that petmits a student to request a PassfFail {P/F) option or a withdrawal after
final grades have been posted for individual and/or ali courses. This policy should be
developed in consultation with faculty, chairs, deans, registrar, students and other relavant
adrainisirators,

2. Withdrawal dates and the time needed to satisfy a grade of Incomglete should be extended,
The maximum tima the Southern University System will allow a student to satisfy a grade of

tncoenpiele is up to the end of Spring Semester 2021, ndividual campuses have the flexibility
of setting shorter completion times,

3. Advisement is encouraged for all students who decide not 1o receive a grade through tho
normat grading system to understand the implicatians of that decision,

4. In the Scuthern University Systermn, caleulations of Pass/Faib {F/F) will not be used in
determining scholership clgibility.

5. Any Pass/Fail {R/F) grades earmned during the COVID-19 pandemic should be noted an the
student’s transcript through an approach that is wniform,

£, Al campuses should establish guidelines for withdrawals, incomplete and passffail within the
parametars of the Southern University System Guidelines.

7. Eazch campus will establish a communications model that will provige guidance to students as
they consider these aptions, Campus palicies will be published no fater than April 8, 2020

Effective Dalc: April 3, 2020
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' 'CT A Records and Registration
L..) Uu | 1 'l Request for an Incomplete (“I”) Grade

Exvcellence = Tntegriny Aceowmiabifity « Service = Diversity

Policy Governing Incomplete Grade

= An Incomplete grade (I grade), may be requested by a student who has done satisfaclory work in a course but has
not completed all course requirements due to extenuating circumstances beyond the student’s control.

*  The student is responsible for making satisfactory arrangements with the facully member for completion of course
requirsments.

»  An Incomplete prade must be removed by the faculty member by the end of first 6 weeks of the following
semester.

= [fthe faculty member [ails to resolve the Incomplete grade within specificd deadline, the University Registrar will
assipn the permanent grade of “T™.

STUDENT INFORMATION (i he completed by the student):
Semester: [ ran | Spring (1 Summer Torm (] Summer T [ ] PN Year:

Name: SUSLA TDH
Lt First Middle
Phone: { ) SUSLA Skymail (Email): @ skymail.susla.edu
I request an incomplete grade for the following course:
CREN Course Course Seclion Credit Course Mame
Prefix Number Number |  Hours

Reason for Request:

Acknowledgement: By my signature, T acknowledge that 1 understand the terms governing the request for an Incomplete
grade as oullined above.

Student’s Signature: Date:

FACULTY INFORMATION (to be completed by the instructor of record):

Additional Work Required to Complete the Course (these directions should enable your depariment to complete the
prade, showld you not be available):

NOTES:
»  An “I” gradc may not be assigned without completion of the Request for an Incomplete (") Grade.
*  J'aculty must submit this form to the Registrar’s Office by the grade submission deadline for the
semester in which the Incomplete grade is to be issued.

Instructor’s Signature: Date: .
Division Dean’s Signature: Date:

Registrar's Office Tse Only
3050 Martin Luther King, Jr. Drive Phone; (318] 670-9229 Date Chanseil:
Shreveport, Louisiana 71107 FAX: (318) 670-6344 e usdieten i
www sysla.edu registraroffice@susla.edu Dhate Verified:

RO: Request for an Incomplele Grade: 071 4:ievised 07/ 16:07/17:08/19-LR Frocessed by:




C_r TCT A Records and Registration
WJIVAIE L L Change of Grade Form

Excellence « fofegrity « Avovsiobiliny - Service « Diverzin

Policy Governing Change of Grades
All course grades except “T" grades arc inlended to be final and permanent when posted by the [acully of record. It is expected that
fueulty will arrive at and report final grades as accurately and precisely as the nature of the evaluation of student achicvement and
the prading system will permit. It is the [aculty’s direct and personal responsibility to cnsure thal grades are fair and  reported
correctly the first time, Final prades cannot be improved by submission of ‘make-up’ work’ after grades have been submitted by
the instructor at the end ol the term,

I{ un vrror oveurs in the caleulation or recording of a grade, it can be correcled only by the faculty of record completing a Grade Change
Form which mustinclude the items lisled in the University Catalog.

The form must have the signature of the instructor and division dean and muost be forwarded 1o the Vice Chancellar for Academic
Allairs for final approval, Requests for gradc comcctions must be submitted to the Registrar’s Office by the Viee Chancellor for
Academic Affairs wilthin six weeks of the next regular envollment period.

Mo grade will be changed aller twelve (12) months following the completion of the course in question, This provides ample time to
have a grade formally and successfully appealed. Students must appeal in writing to the Vice Chancellor lor Academic Affairs within
six (6) months following the completion of the comse.

This lorm authorizes the Repistrar's Office to make a grade change (o a student’s permanent academic record. The information must
he typed and supporting documentation attached for processing (i.e., roll book informalion, test scores, exams, ete.).

I3aic Requested:

| Division of Allied TTealth and Nursing Division of Business, Math, Science and TFuan:hr1|::1||:+g,1_.f
| Division of Arts, TTumanities, Social Early College/Dual Enrollment
Seicnees and Nducation

semester: {Indicate semester and year of grade change)

Fall: _ Summer I:
Spring: _ Summer [1: o
LPM: i Summer I1I:

| hereby request a Grade Change for:

Student’s Name :

SUSLA Banmer 11 or Tast Four Digits of 55N ' or  XNXN-XX-
Course Registration Number (CRN)
Course Prefix & Course Number
Course Title

Grade Change Original Grade: New Grade:
Rationale for Grade Change:

] ]
Required Signatures:

Instructor (type name and sign) Date

Division Dean (type name and sign) o  Date

Vice Chancellor for Academic Affairs and Workforce Develupmenf Date
' University Registrar _ Date -
‘ Grade Posted By: ' Date

Ki: Change of Grade Form: Revised 07/ 1407/ 16:07/17:08,/15%-LK
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AICVAITE I L\ COVID-19 Pass/Fail Grading
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Policy Governing Pass/Fail Grading Option
T'o provide additional flexibilities for students, students may request a PPass/Fail option which will be recorded on the
transeript as “P” or “F7. As with the “W” and “I” grades, students are strongly encouraged (o seck consultation with
their Advisors, Department Chairs and Divisional Deans before selecting this option. The Pass (P) grade is reserved
for final grades of “C” or better, with the exeeption of programs where a “D” grade is acceptable [or the particular
Course,

A Pass/Fail course has zero quality points. This grading structure docs not raise or lower the grade point average.
However, this grading structure can have an impact on cerlain types of financial aid. Students considering this option
should speak to their appropriate financial aid advisor.

This form is for Spring 2020 only. This emergency accommaodation will allow the listed course(s) to change from
graded (o pass/[ail when submitted by June 1, 2020

Name: SUSLA IDvi
Fast Firss Middle

Phone: _ SUSLA Skymail Email: @skymail.susla.edu

N This request must be submitted from g SUSLA ematl address, Reqguests from other email addresses will mof b processed.

Later the subject, coursc number, section number, and class number for each coursc that you would like to
change to Pas/I'ail grading. Example: Subject (ex: ENGLISH), CRN (ex. 10001), Course Prefix (ex. SENL),
Course Number (¢x: 1015), Section Number (¢x: 001)

1 request the pass/fail grading option for the following course(s):

Subject CRM Course Course Seclion
Prefix _ MNumber ) Mumber

|
Acknowledgement: T understand that by typing my name in the signature box, I am providing my electronic
signature. This certifies my authorization to change the listed course(s) from graded to pass/fail.

Student’s Signature: ~ Date: -
Registrar's Office 1se Only
3050 Martin Luther King, Jr. Drive Phone: (318) 670-9229 i Ol
Shreveport, Lovisiana 71107 FAX: (318) 670-6344 i s i
www.suslaedu reglstravotfice@susla.edu Date Verified:
Frocessed hy:

RO COVID-19 Pass/Fall Grading Option Request Formm:0d/20



S g o
UUULTJ ri l Year:____ Term:[] Fall I:] Spring HSummer"I .

Summer TT
|:| Summer 1L

Mame: SUSLA Student 1Dv#:

D Check this box if the student is under the advisement of the Center for Student Success (0-31 earned college credit hours).
Instructions: Complete all information before returning this form to the Registrar’s Office by the established deadlines.  Students
seeking an override should return this form before the official census date for the semester. See the Southern Tniversity at Shreveporl
avademic calendar for deadline dates and fees. This form must be typed for processing.

Override Reason

Course Course Course Section Faculty's Signature *1 hai” e *4
Registration Prefix | Number | Number Class | Time | Maximum | Other

Number Closed | Conflict| Hours

(CRN) Exceeded

Reason/Tustification for Adding:

Current Total Semester Credit Hours (SCH); ————— Semesier Credit Iours (SCH) with Overload:

Overload Approval: 19 houwrs constitutes an overload (Fall and Spring) and 10 hours constitutes an overload for a single Summer lerm. A student
may take up to 21 hours in Tall or Spring and 13 hours (combined ferms) for the Summer with approval of the Viee President for Academic Affairs,
the appropriate scademic dean and advisor, provided the studen! has mainlained a cumulative grade point average of 3.0 or above prior to the
overload reguest.

Advisor's Signature/Dale Division Thean's Signature/ate Vice Chancellor for Academic Affairs’
Center for Student Success Advisor's signature *Required for ALT, override reasons and Signature/Date
required for students with less than 32 hours. ALL overload requests. == Required for override reasons 2 and 3
and ALL overload requests.
Conrse Course | Course Section Faculty’s Signature
Registration | Prefix | Number Number
Number
(CRMN) e

Reason/Justifivation for Dropping:

Before submitting this form to the Registrar’s Office for processing, please read the information on the reverse side of this form.

1 understand that T must be registered for at least 12 semesier eredit hours (SCH) to be considered a full-time student. Any changes in my coursc load
may afleel my financial aid, athletie, academic scholarship o veteran eligibility, T accepl responsibilily for the accuracy of the information on this
form and know 1 can verify my schedule al any time through my Banner Web accounl.

Siudenti's Signature: Drate: Phone#
FINANCTIAL AID Form Submission Information
Do you reseive Hoanciaaid? Yes|| [o| | —
0 you reccive financial aid? - Yes| |No Repgistrar's Fax Number 318-670-6344
If yes, a Financial Aid stall member must sign below.
i Ty 4 Bl BT
Note: Your financial aid may be affected by Cashier’'s Phone Mumber 318-670-9305

i edits.
changing your credits Registrar’s Office Use ONLY

Processad by Drale:

Financial Aid Advisor's Signature  Dale

RO: Add/Drop Form: Revised 06/15:07/15:07/17.08/19-L1
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I. Policy Purpose

The putpose of this policy is to inform SULC faculty, staff, and students of the manner in which
final grades wiil be awarded during an academic semester that has heen interrupted or impacted by
the COYE-1Y pandemic and is being implemented in accordance with and pursuant to the COVID-
19 Academic Guidelines (Aftachment A} issued by the Southern {University System,

[E. Policy Scope
This policy applies to full-time faculty, adjunct faculty, staff, and stodents.

[EE. Policy Compliance
This policy will impact how the final prades are recorded on 2 transcript of a student in response to
the COVID- 19 Acadomic Guldelines issucd by the Southorn University Systent.

1V, Policy Definitions

Academic Semester/Session Inferrupicd or Impacted by the COVID-19 Pandontic

Any scademic sormester or scssion Juring which the delivery of the propgram of lepal cducalion is
modified due to the COVID-19 pandemic or a civic order associsted with the pandemic.
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Student Grade Clection Procedures
The procedures which a student must usc (o have prades awarded by their prolessors changed 1o a
different grade of “P™ or “W.”

Grades Available Bue to Student Grade Elcction Procedure
A felter grade of “P will result in a sludent passing the course thereby carning course credit;
however, the grade is not factored into the student’s grade point average.

A letler grade of “W? will appear iF a student decides to withdraw from # course. Such a course
must be taken over by the student and passed in order to eam course credit,

A letier grade of “F” is considered a failing grade,

Student Grade Lilection Form {Attachment B)
The form which must be completed by a student in arder to change 4 grade pursuant to this policy.

V. Policy Development and Implementation Procedure

The policy was created in accordance with and pursuant to COVED-19 Academic Guidelines issucd
by the Southern University System on April 3, 2028, The policy was developed by the Viece
Chancellor for Academic Affatrs und discussed with the faculty om Aprd 3, 2020, As an
Administrutive policy, the policy was implemented by the Chancelloy on April 8, 2020, The Vice
Chanecllor for Academic Affairs will be charged with implementing and enforeing this policy.

VE Policy and Applicabie Procedures
A, The Spring 2020 semester and Summer 2020 scssion have been designated herein as

semesters/sessions interrupted or impacted by the COVED-1Y pandemic.

13 Al STILC courses wifl be graded using the nommal grading svstem for the Spring 2020
SEIMesLer,

C. The date to withdraw [tom a course, during the Spring 2020 scruester withoaut earning a
fatling grade, has herehy been extended until April 15, 2020,

D. During the Spring 2020 semester, once final grades are awarded and posted, the foflowing

Student Grade Election Procedurcs are available to students:

1} A student can elect to keep cach grade originally awarded hy a proftssor.

23 A student can elect to change a passing grade to a letier prade of “P.” Passing grades
are A, A-, B+, B, B-, C+, ., C-, 3¢, 2 and D-,

34 A student shall not cleet to change a Taiting wrade, A letter prade of *1¥ is a failing
uiad.

4y A student shall not be permitied to chanpe a ketter grade of “17 or “D-7 10 “P7 1l the
studenl had a cumulative grade poinl average of fess than a 2.5 in the immediately
preceding semester. Howevor, such a student may be permitted o willklraw from the

CONINSE,
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5) A student may elect to withdraw from any class and the grade originally awarded in
that course by the professor will be removed from the student’s transcripl. A student
must repeat a course from which he/she clects to withdraw under these procedurcs,
unless that course is not required for graduation.

6) If a student is awarded an incomplete grade during the Spring 2020 semester, such
student will have until September 30, 2020 to satisfy the incomplete grades, unless
additional time is granted by the Vice Chancellor for Academic Affairs.

The Student Grade Election Procedurc described above shall be available to a student for
fourteen days after the student’s final grade is posted by the Office ol Records and
Registration, unless extended by the Vice Chancellor for Academic AlTairs.

Under SULC’s existing policies, a passing grade carned while employing a “Pass/Fail”
system, is not used in the calculation of a student’s grade point average. A “P” grade
awarded as a result of the student election procedures above will also not be used in the
calculation of a student’s grade point average.

Any student choosing to utilize the Student Grade Election Procedures stated above, must
complete and sign a form evidencing his or her clection. This form, which will be
developed by the Office of Records and Registration, must be reviewed by an Academic
Counselor/Instructor. The Academic Counselor/Instructor will also sign the form
indicating that s/he have adviscd the student of the implications ol the decisions contained
on the Student Grade Election Form.

A student who entered the Spring 2020 scmester on academic probation and [ails Lo raisc
their cumulative grade poinl average to at least a 2.0 at the completion ol the Spring 2020
semester, will not be academically dismissed. Such a student will not be permitted to
enroll in school during Summer 2020 session. Such a student who fails to raise their
cumulative grade point average to at least a 2.0 al the end of the Fall 2020 semester will
be academically dismisscd.

VII. Policy llistory and Review
This policy was created in response to the impact of the COVID-19 pandemic. The policy became
cifective on April 7, 2020. The policy is temporary and is subject to an annual review cycle.

VIII. Publication of Policy
This policy is published on the Southern University Law Center website at www.sule.edu,
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EX. Policy Approval
This pobicy was approved by:

.................. April 8, 2024
John K. Pierrc Effective Date of Pulicy

Chaueelloy, Southern Eniversity Law Center

Ray L. Belten, Ph.D. Effective Ikate of Palicy
President-Chanccilor - SBeuthern Pniversity aod A&M College System

The Herorable Attoreey Domoine I, Rl.it[edge Effective Date of Folicy
Chairman - Bouthern University System Board of Supervisors
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APPENDIX A

Southern University System Academie Guidelines

SCHITHERN [INIVERSITY 5YSTEN
COVIN-19 ACADEMEC CUTDELINES

As we manage (he day-to-day operations of our campuses, we acknowledge the fact that the COVID-TY pandemic has
contribueted fo a sipnificant disuption in the normab sctivilies {oe our shdents, faculty and staff. We commend them
For thedr swsoessFal transition fo varions forms of remote delivery of nslrection snd student support services. We are
committed to ersuring thal our sludends receive quality insterction and suppmt as we demonstrale exibilily in cur
processes f0 meel the needs of sur community of schelars. Copsequently, the Southern University System has
etublished seademic puidelines that will assist the frcolty and staff in mabing decisions that wifl facilitare studenz
acadentic progross. These stedené-centered mddelines witl agply to al of the institutions of the Sealhern Unbversily
Svsten:

1. AN coutses witl be graded using the nomal greding system, A campus policy shoold be established that
pettnits o student o request a FasaFait (V) option or 4 wibdrawsl aller Toal grades bave been posted for
individua sndfor all coveses, 'This policy should he devetoped in consultation with fieally, chairs, deans,
regiatrar, students and other velevant wbminislralors,

2. Withdeawa] dates and tha time needed to satisty o mrude of Incomplete should be extended. The masdmum
time the Souwthern Universdy Svstem will allow a stodent fo safisfy a grade of Incomplole b ap 1o the ed of

Spring Semestor 2021 Individus] cumpuses bave the flexibility of setting sharrer completion times.

3. Advisement is encouraged for abl students who deeide not o reeeive o gracde through the normal grading
gystem o understued the boplications of that decesion,

4. Inthe Southem University Sysleny, cadeslalions of Pass/Fail (175} will not he used in determining scholsrship

eligibiity,

5 Any Pess/Fail (BT} wrades earned during the COVITR 9 pmtdl:mii: shosld b goded on the stodent’s teanscrigr
threwagh an approach that is enilom,

6. Al campuses should establish puidelines for wilkdrawals, incomplete and pass/fil within the parameters of
the Southern Universily Sysiew Gaidedines.

7. FEach campus wilk cstablish a commaunicalions model that wifl provide anidance to students as they consider
these options, Campus policies will be published no [aler than April 8, 2020,

Lifective Mate: Aqril 3, 2020
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Office of the Executive Vice President/

S 0 UTI‘I E R N Executive Vice Chancellor

UNIVERSITY

AHD AGRICULTURAL & MECHANICAL COUEGE ). 5. Clark Adm. Bldg.
P.0. Box 9819
Baton Rouge, LA 70813

April 12, 2020

Dr. Ray L. Belton
President-Chancellor

Southern University System

dth Floor, 1.8, Clark Adm. Bldy,
Baton Rouge, Louisiana 70813

Dear Dr. Belton:

T am asking that the university waive the advertising and search process for the position of Dean of the
Dolores Margaret Richard Spikes Honors College and appoint Dr. Karen Croshy as dean. She has the
expertise and commitment 1o excellence to serve our community of scholars. During the past four
months, she has worked as interim dean of the Ilonors Collepe, showing that she is a proven leader.

Dir. Crosby has served as a member of the faculty at Southern Universily since 2000, starting as an as-
sistant professor and becoming a professor in 2012. She is a former program director for the National
Science Foundation Education and Human Resources Directors’ Division of Undergraduate Education.

A graduate of Southern University, 1)r. Crosby earned her bachelor’s degree in mechanical engineering.
She went on to earn her Ph.D. from |.ouisiana State University with a major in cngincering science
with an emphasis in materials science, including corrosion, materials characterization, and mechanics
ol engineering materials.

| am recommending that she receive a 12-month salary of $120,000. Dr. Crosby’s CV is attached for
your review and kind consideration.

With Kindest Repards,

e

Interim Exceutive Viee Chancellog
Senior Associale Viee Chancellor for Academic Affuirs
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Other (Specify) Retiree Return To Work Fermanent Stanus
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* _ Dlack. notof Hispanic Oogn. A perssn having onigins i any oftlie Blad racial growupa of Abica

Hispade, A preron of Mexicen, Fuerto Ricon Cuban, Centrtl ar South Amaizan, or aelier Spatesh s1iere o oiiging,
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Gl ousticieid, or e Peeifie Edande Tils ates ideludes, Cor ex omple, China, Jagan, Kerea, e Philippine §dands, andSamoa.

Ameciean Tndian oc Alzckan Waive Apeson haviagadchi in ongrofaiv arigoal peoples of Naeth S eelcan, and whie
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SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
SUS[ ] SUBR [¥] SULAC [ JSUAREC [ |SUNO [ |SUSLA[ ]

B AR AR R R R CR R e e R e e e L e T L L L bbb b bk bk b R

POSITION VACANCY AUTHORIZATION

N R R T L LS e Lt L ettt et bk e kb b

REQUEST THAT THE POSITION TITLE Dican, Honors Collepe AS DESCRIBED BELOW
BE AUTHORIZED AS AVACANCY FOR Dolores Margaret Richard Spikes [lonors College

{Department or Unit)

[ Replacement [] Mew Position 1 unclassified [] State
[ civil Service [] Temporary ] Faculty [] Grant-in-Aid
[ Tenured [X] Probationary (For Faculty this is same ag lenure track) [] System Hevenue
[ 1Agency Fund Stale
S —

NCY DESCRIPTIO! USTIFICATION
(Tnclude rank {lor faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with the
appropriate Vice-Chancellor, Chancellor and/or President. Salarics lor classified positions must be approved through Human
Hesources),

The Dean of the Honors College reports to the Senior Associate Vice Chancellor for Academic Affairs. The person in this

position adviscs the chiel academic affairs officer un personnel, financial and student needs of the college. The deun helps

provide for faculty and student participation in the determination of the college and departmental policies and practices

in course content, instructional procedures, and budget.

Sulary/Range: $120,000 Previous Incumbent (if replacementy: Dr. Diola Bagayoko
¥ Approved Disapproved LC};;(‘V;‘)’ /12/2020
Department Head Date
%ﬁ’" - 4122020
X Approved Disapproved L@;//
Dean/Director/Supervisor of Budget Unit Date
FINANCE/BUDGET OFFICTE ONLY HUMAN RESOURCES OFFICE ONLY
Funds Available Existing/Approved Position
Yes —— MNo —_— Vi — N
) Lmployee Class: . Job Class:
Signature Da-iu
Iudpet Mumber - - - Werified By - Drate:

¥ Approved Disapproved ¥"'ijb-%h:-‘—”ﬂp 4/12/2020

e
‘Date
e

jl)ahi

Vice Chaneel

\Axpmvcd Disapproved

\Ap proved Disapproved

@csiﬂunt



DOLORES MARGARET RICHARD SPIKES HONORS COLLEGE
SOUTHERN UNIVERSITY AND ARM COLLEGE
Baton Rouge, Lolislzna 70813

3OB DESCRIPTION

\
Dean

The authority and responsBilities of Beans sre delegated to thom by the Chanselos/Designated
Adwinistrater, whe is responstble for the total cperation of the Unlversity, Frae diatins of the deans are 1o
advise the chancellor, thaough the chief acadumic elfairs officer, of pessonnel, financlal, and student
academic needs: recommend, pian, and manage activiics of the dopariments/divisions uhder their
superstson; make recormmendations and declstons 1o maintatn acoraditatioh and high academic and
research standards applicable to thelr coliegesfsehaals; ensure that students have tho proger puldance
and reunseling of the feculty to provide maximum growth and develepment opportunities; propare,
prosent, and execute approved budgers for thefr collegas o¢ schaals; sng, afier consulation with thels
facuiies, make recommandations o perssaned matiees rotating 1o the musfiters of the staff under thel#
direction. The toliegefschop! faan nelps provide for fagulty 28d studest participation o the
determination of coliege and depatimentsl polities and practices i Lounse rintent, instrictivnal
pracedures, budgets, and areay of obyiaus pertinente,

A. Somve Genernlizations
1. Daans are expecied to possiss budplional vidon and to cxerdise selind Judgment,
2. Duitng ste expactod Lo LGOUMsTE helr pregrias in seeardinoe whin niverity i,

B, Teaching
peans are expectad to teach & milnlman of three (3| credit hours each yeor,

L. Administrative Routinet

The Coltege/Sthoe’ Boan

1, ALLiete with Lhe preparation of st of prurek offerlngs;

7. Entaes thad the registaztlon of setents [ bn soof dansd Witk LRt Lnaversity s TEghbtratinn plen;

%, Approves studens’ cequests for REGEHM chanprs;

4, Assists with the preparstions of budgeisny recenmendationr for hisfher eolianefaehetd;

§, Rppraves cataleg matedals for bisdher eollege/wchool;

B, Sccutes it submits prolessiarl personned gata and teaching inats fos eitch Hsstriebor

7. Coritfies thot students have met reysnements for the degeet, lpgert for Do ungergraduate and gradytts
diplemas wilk be processed threlgh the reglstrar's office);

8. Asshits the reglstrar in seeuving final grades from teackers {ali officist wanscripts ot b be housed by the
reglstrar),

q. Enstires that ol veachers distribute to each studend 3 coure sittine descrblog the ohijeittes, natyre, and
reqairemants of the curse, sidahee and makntain cordereats hawrs for stadont conferences, mect all rlasses
a1 schedided, begn classrs o thme, provide 2 full period of organliod fnytiudtian, Hlsmiss cdasces ten 10}
mbirrtes beloce the bowar, e berg an prrurste record of chass athendanie:

safiafts
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10. Ensures adhorence 10 class attendarce regubations;

1. Acss o trave] reguests:

12 Act in porchise reqUisitieny red

13 Encvurapes research inftatives by faculty and stUderms,

L Student Personned Retations

The CollegeSschool Uean

1, Approves applications for admissian te coliege or school toncerned;

2. Monitars the evaluzbion of wansoepts of transfer students;

. ERsures the agmlpistragion and supesiskst of & udent thwsement program by
. Keoping vp with studént progrods,
b. Advistng students In the sebection 3¢ courses, anrd
. Advisipg students whe have acadinie gifficaities;

4. promotes job placsement of graduates; and

E. Enstores Wi fegtementation of an alowt ssseisnent roaram.

E. Teachlng Paessonnal
Thix Cllege/School Dian
1. Pregares recoremendations Jor fcully appintments, retention, promoetions, tenere, and sakaries)
¥, Assists in determining the ciass loads and othor respoesibiities of teachrs and
4. Pramotes faoulty particlpation in the determination of departmentst polickes and practites in
o, Covarsa enmient,
B st petlgndd procedures,
&, Budgat, and
d. Other areds of obyvings pertlinence,

F. Programs

The CoilegefSchoot Dean

1. Assists in evaluating proposals for program changes:

7. Ensures perfodie meaaminations of course objecthes in terms of the generat ahiestves of Southerm Unserdiy
BIpErams;

g, Stadhes and eramines progosals fof changing snd revising couren efforings;

4. Suppnyises the prograen of nstruction in afl departments;

k. Munitors e development ol syllzbi ond ather dnstrizctionatl materiafs for all cousse ofierings:

&, Appraves plims for evatuation of baching practices; .

7. Sehedules pediadic ollogefsehond meotgy and

£, Pramotes the seruring and maintensnce of research grants and funds Jor spoatasied BRRRGL

. Others

The CallegesSelnot Dean

1. Ascertsins physical neods, evulment, ang supphics needed Tor instraction;

2 Rewiews pertodically Fbrary regubrerments and standsrds for al areas of the instroctionad program:;

3. Servies as 5n appenl statton fox stydents with academiz problems, -

4, Promotes a cliiti That 50escos tenehing, loarning srd irpestigation @yough reaearch and other initiztives: aimgd
L. Provides icatdership for diviskon aad departrment chairs, .

LS



Karen E. Croshy, Ph.D.

Dalores Margaret Richard Spikes Honers Callege
Savthern University and A&M College
Baton Rouge, Louisiana 70B14

OBJECTIVE: Tolead using my varied experience in higher education, including teaching, engineering and education
research, and program management at the locat and nationat bevel, 1o promate undergiaduate and graduate
education in Science, Technology, Engineering, and Math (STEM} in colfaboration across alb disciplines while
empowering stidents, faculty, and other stzkeholders to participate fully in a diverse global workforee ecosystem.

EDUCATION
FPh.D., Louisiana State University (LS}, Baton Rouge, Louisiana, Major: Engineering Srience with emphasis in
materials science, including corrasian, materials characterization, and mechanics of engineering materials. Degree:

Fellowship £1998- 2000} nominated for L5 Best Dissertation Award (2000)
A.5., Southern University (SU), Baton Rouge, Louksiana. Major: Mechanical Engineering (ME). Degree: Bachelor

Baton Rouge Senior Section - American Sodiety of Mechanical Engineers Most Ouistanding SUME Student (1993)

WORK EXPERIENCE
1. Sputhern Univarsity and AZM College Baton Rouge, Louisiana, Dates: Auqust 2000 - presant

Dolares M. R, Spikes Horors College, Interim Dean {Movember 2019 — present). College governance including
policy and budget management, scholarship administration and providing leadership to three 1o four in-
house facubty and staff plus a3 dynamic roster of faculty research advisors warking with students across ai
disciplines in preparing hanors theses; report directly to the Vice Chancellor of Academic Affairs with
responsibility to the Beans Council and Academic Council in setting campus academic policies

Mechanical Engineening Dapartmeont, Professor (2012 — present), Associate Professer (2005 — 2012), Assistant
Professor [2000 — 2005) Courses_tayght; Graduate: Materials Characterization; Undergraduate: Materals
Soience, Engineering Materials & Material Selection/Materials Processing, Enginearing Mechanics (Statics),
Freshman Engineering [, Technical Commumication, Principles of Sustainability, and Engineering Seminay

Colfege of Sciences and Engineering (CSE), Retention Director (September 2017 — December 2019). Set an
agenda for retention activities and coordinated with the Office of First- and Second-year Programs for all CSE
departments and academic programs to incorporate a commion cuericulumn based on the Seven Habits of
Highly Successful College Students in all freshman introductory-tevel semirar courses

Program Director, Education and Human Resources Directorate/Division of Undergraduate Education
{FHR/BLIE) — Program management, inchuding cansideration of project intellectual mernit and broader impacts
in making recommendations for awards and declines of submitted proposals; evaluating and negotiating
project and program budgets and overall program portfolio; arranging and managing praposal review
processes; monitoring active projects and evaluation of project reports; STEM community outreach; and
collaboration with other praogram officars, directorates and divisions. Frogram Kesponsibifity, Program Lead,
Innovation Carps for Learning fi-Corps [} - initiated Oear Colleague Letter NSF 16-049, managed team
sefection and award precessing for the 2016 teams cohort fadlitated I-Corps L evaluation for EHR/DUE
Schofarships in Science, Technology, Enginessing, and Mathernalics (S-5TEMY; Improving Undergraduate
STEM Education {IUSEEHR), Advanced Technological Education [(ATE). Addional Program and. (ther
Responsibitif: Interim EHR liaison to the Enginesring Directorate - Impraving Undergraduate STEM Education:
Revolutienizing Engineering and Computer Science Pepartments (JUSERED); Enginaering Education Centers
site visit team; FHR Core Research (£CR); Internal domain expert/panel observer, site visit team - Experimental
Frogram to Stimuizte Competitive Research {EPSCoR); DUE |tison to EHR/Human Resource Development
(HRDY; Panel managernent: Graduate Research Feilowship Program (GRFP) and Presidential Awards for
Excelbenice in Mathematics and Science Teaching (PAEMST)
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MASA Glang Kescarch Confer, Cleveland, Chio. Dates; June-Aogust 2002 Faculty Research Fellow -
Metallography Scanning Electron Microscope study and mechanical behavior medeling of copper alloys and
dhamond-copper metal matrix composites

MASA Marshall Space Fiight Center, Huntsville, Alabatna. Dates: June-August 2000, Graduate Research
Feflow - Researched metals and meial alleys for jaining polymer composite and metal/alloy pipes

Snuthemn tinfversity, Baton Rouge, Leuisiana. Dates: Falt 1999, Laboratory assistant — demanstrated
metallurgy experimeants, instructed and graded iaboratory reports, and composed additionad assigamants

Loas Afarriess National Laboratory; Los Alamas, New Mexico (Materials Science and Technelogy Division). Dates:
lanuary-February 1999, October 1997, May-August 1996, May-August 1995, Graduate Research Fellow —
Micrastructural analysis induding metablography, microscopy {optical and electron-TEM), crystatlographic
taxture analysis using x-ray diffraction techniques, samyple preparation, and Hopkinson bar high impact testing

Greneral Eloctric Aircraft Engines, Ciacinnati, Chio. Interr — (1) Dates: May-August 1997 {Combustor Design
Department]. EByties: Engine flameout study including data collection and analysts. Received GE Engineering
Achievermnent Award for implementing timesaving spreadsheel method to simpdify engine flameou! test
analysis. {2} [iates May-August 1950 {Fan Design Pepartment). Duties: Geometry simutation and stress

analysis of engine flange boft holes using ANSYS finite slement program

Fackard Elactrie division of General Motors (Detphil, Clinton, Mississippl. Pates: May-Ausgust 1989, Intern —
Conducted and managed a Statistical Process Control {SPC study of wire manufacturing processes within the
plant. Responsibilities included coordinating with machine operators, collecting and measuring samples of
the product, determining the ability of various machines and machine operators to manufacture product
within specifications, and instructing personnet at supplier fadlities in perfarming SPC methods

RESEARCH EXPERIEMLE
Engineering-5TEM Fducation Rescarch & Human Resource Development Projects

1.

Principat investigatar of the MSF-funded Improving Undergraduate STEM Education (ILUSE) projecy, fnhaincing
Adtditive Manuiacturing Educabion with Cybersecurity and Virtual Reality, 2019 - 2024, This project will
develop an additive manufacturing (4M) spine in the mechanical enginesring curricubum wsing virtuat reality
{¥R) technology ta train students to identify and defend against cyberattacks in the AM process chaire. A key
project companent invalves investigating development of computational thinking skills in students using VR,
Co-Principal Investigator of the NSF-funded HBCL-LP Ace implemerdation Project: The New Energy
Wonkforce, 2010-2015, Project activities axposed undergraduate students to sustainable materials, energy,
and technoiogies through an interdisciplinary dual degree carticulum that integrates acadermics, research and
global engagement with international universities, and engage students and faculty in interdisciplinary
sustainable materials, energy and technologies research activities with special emphasis on clean aznd
renewahle resources switahle for commerdalization and replication,

Cor-Principal Investigator and Outreach Coordinater of the NSF-funded NextGenc Cormposifos CREST Confor
(Phase § 2009 - 2074, The center focuses an research telated to advanced composites such as self-healing
structures and supports education activities and outreach for students from K-12 to the doctorate.

Principal Investigator of the NSF S-STEM-funded Schalirships Creating Opportunities for Retention in
Enginesrimg (SCORE) pragram at Southern University, 2007-2011. These scholarships attracted quatified
students into the College of Engineering and helped to prepare them as entering freshman for the engineering
curticulum by providing an eight-week summer workshop lead by an engineering graduate student who
rarried the students through hands-on demonstrations showing the applications of mathematics to various
engineering topics. scholars were also required to take a math ceurse during the first summer ta help them
get on track with the Calcubus reguirerasnts of the engineering curricudurn to assist on-time matricuiation.

Teamn member/Qutreach Coordinator on Departiment of Energy Praject: Towards Miniatunization of the Naval
Muclear Propulsion Reactors: Noved Processing Routes of Fabricating Micrastructures on Fressunzed Waler
Roactors, 200% - 2008, The major goat was to develop innovative methods to enhance performance of naval
reactars by optimizing manufacturing of complex strurtures made with high perfermance materials that can
withstare extreme high pressure and elevated temperature, Outreach methods inctuded a "research-oriented
approach” designed to attract and retain a greater numbaer of high-quality minority students i 5TEM
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disciplines, accomplished by providing training for graduste and undergraduate researchers in the
fundamantal area of design, fabrication technigues of microstructures, thermo-mechanical analysis, materiats
charactenization, and advanced experimantal technigues.

Historically Hlack Cofleges and Universitios--Undergraduate Program (HBCU-UR)Stranagthening Minority Access fo
Research and Fraining (SMARTL 2004-2009, This project involved varlous programs intended 1o increase
enrallment of underrepresented groups into science, technology, engineering and mathematics (STEM),
Additinnally, one of the major goals was to increase the number of underrepresented groups pursuaing
advanced degrees in the STEM fields. Participants and other graduates in STEM fields were tracked to provide
infortation and best practices for dissemination to federal agencies and other entities,

Recruitment Retation and Advancemeant ivbiaiive for Studant Freeflence (RATSE) 2(02-2005. The main goat
of this project was ta provide scholarships to undergraduate and graduate students in the fields of computer
stience, enginesring, and mathematics. Particdar attention was paid to the recruitment of students with two-
year degrees into four-year progeams in the prevfousty named disciplines. Retention and graduation
information were monitored ta provide feedback on the relative success of the participants,

Adatarials Science and EngineeringsEnargy Research
1. Team member and research mentar, 2019 — present. NextGenc> Compositas CREST Canter Phase I and

Consortivm for Inovstion in Manwfactuning and Matecials (CIMM) projects

Lowsana Departrnent of Matural Resources K-12 Technical Support Prafect, 2001, This project sought to
address the energy conservation needs of Laistana's K-12 school systems by focusing aftention on energy
conservation retrofit prajects to enhance comfort levels & productivity white reducing the energy budget
expenditumes on wasted energy consumption. Eightesn (18} East Baton Rouge Parish {(FBRP) schaols {sbout
5% of total number of EBRP K-12 schools) wera benchmarkad using the Environmental Protection Agency
Portfolio Manager saftware.

Dissertation Research: {fecks af Microstricture and Crystafograpiic Taxiure on Yield Behavior of A Cu-Lf
195 Pfata 1995-2000. The material studied exhibits increased strength and lower densify than conventionat
alwminum alloys with practical applications in agraspacefseronautics. This praject inctuded experimentation
and analysis of crystallographic texture, electron microseeny, and mechanical testing of the alloy. Froperties
studied include microstructure, anisotropy, 2nd yield behavier using experimental and theoretical methods.
Additinnak contribution to research in biaxial testing and fatique properties of afurminum lithiom alfoys.

Shedy of the Mattiy/Diamond Inferface and Waar Charactaristics of Cobalt-Tuagsten Carbide/Digmond
Composite Grnding Tools 1994-1995. Participation in this research involved the study of the metal matrix
and diamond particle interface using Scanning Electron Microscopy (SEM) This research has practical
applications in the stone grinding industry including tombstones and highway stone/concrete applications.
The focus of the research was the observation of the interface for determining properties of the bond between
the metal and diamond in the hot- pressed part. Backseattered electron SEM imaging was used to identify a
chamical hond at the interface,

Stucly of the Wonk Hardendng of (itra-High Strength Steel 1991-1933. This research encomypassed the areas
of mecharical responze using tensde testing and hydraulic bulge testing and characterization using
crystallegraghic texture with practical application to the automaotive industry. As a research azsistant for this
project, duties included tensile specimen preparation, mechanical test data colfection, data reduction, data
analysis using spreadsheet software, and usage of graghical software to produce stress-strain flow cusves and
crystallograghic textire ovientation distribution piots.

PROFOSALS AWARDED
Enginearing-STEM Education Research & Hirman Resource Development Projects

1.

Principal nvestigatar (PI: Enrfancing Adaitive Mamufactiing Fducation with Opbersecanity amd Virtual Raality,
MSF TLISE 19155920, $1,65%0,0480, 20192024

Co-Principat Investigator (Co-PI: Sistoricalls Black Collegas and Universities-Undergraduate Program (HBCU-
UP Ace Imotementation Project: The New Enscgy Workforce: Sustainalbie Matenals, Enargy and Technology,
MSEF HBCU-UP 1043314, $3,000,000, 2010-2015
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Co-PE Maxt Generation Compositas Crest Cenfar (NVNavt-Gran {‘.'3), BSF CREST 0032344, $5,000,000, 2009-2074,
PL: Scholarships Creating Oppartunities for Retention in Engineering (SCOREL MSF 5-5TEM 0631121, $500,000,
2007 -2011

Ca-Pl: HECU-LIEAtengthening Minarity Access to Ressarch and Trafaing (EMART) NSF HBCL-LP (3710426,
3,145,602, 2004-200%

PL Recreitment, Raleation, and Advancemant Initiative for Sfudont Excellencs (RASEL NSF CSEMSE 23137,
F35CA00, 2002 -20405

Materials Science and Engineering Ressarch

1.

Ca-BL Towards Adinlsturization of the Maval Nuclear Propulsion Reactors: Novel Processing Rowtos of
Fabricating Microsiructuras on Frassurized Water Reactors, Department of Energy $1,500000, 2005-2003

Southern bnjversity HBCU-UR/SMART Research Start-Up Grant, $3504, 2000-2001
Southern Eniversity HBCU-UP/SMART Equipment Grant, $1000, 2000-2001

MASA/Louisiana Sparce Consortivm (MASA/LaSPACE} EPSCoR - Louisiana Board of Regents grant, 321,666,
THI9- 2000. Topic: Crpstallograpfic Texfure and Vield of A-Cu-17 2785

MNASA/LASPACE travet grant, $750, January-darch 1200

MASAM aSPACE grant, $4000, 1997-1998. Topic Sfudy of Fatigue and Fractuee of Atuminum Alfay 2185

Cak Ridge Mationat Labaratory SHaRE program travel grant, 1994, Provided for travel fo Oak Ridge National
Labaratory, Oak Ridge, Tennesses, Performed SEM of Tungsten {arbide diamond compasite grinding tools

PUBLICATICNS
Engineering-STEM Education Research & Human Resource Development Projects

1.

LA

wWeathertar, Yvetie Pearson, Karen E. Crosby, Eduar Blevins, Beth kshell, Andrew Kruzic, Stephen Mattingdy,
Lyrin Peterson, and ). Carter Tiernan, (2016}, *Challenges, Opportunities, and Impacts of 5-5TEM Projects:
Insights far Institutional Capacity Bulding at Minarity Senving institutions.” 2076 American Society for
Erepinesiing Education Annval Conferonce Proceadings

Yaprak, Ece, Karen Crasby, Glga Pierrakos, Abby llumoks, lohn Krupczak, Yvetie Pearson Weatherton, Elfiot
Douglas, lamas Maore, (2018), "Mational Science Foundation Programs that Support Engineering Education

Research,” 2076 Frontiers in Foucation Conforence Proceedings

Karen Croshy, Samuel hekwe, Guodiang Li, Su-Seng Pang, and Kun Lian, "AC 2007-1583: Tiered Mentaring
in a Cross Disciplinary and Multi-Institutional Research Project” 2007 American Sociely for Engineenng
Eofuication Annual Canforence Proceedings

Karen E. Crashy and Mildred B, Smalkey, "Recruitment and Retention of 2-year Degres Students into 4-year
Programs in Engineering, Math and Computer Scence" Procsadings of the 2007 Amaorican Sociely for
Engrineering Education Guif- Sowthwest Aanual Conferencs, The Unbversity of Louistana af Lafayette, March 20-
22,0002

K. E. Crasby, R. A, Mirshams, H. P. Mohamadian, and € L Burris, "Use of Undergraduate Assistants in
Evaluating Work Hardening of Sheet Steels," The fourmal of Materials Fducstion Vel 15, No. 4, p. 225 (1593}

MMaterials Science and Engineering/Energy Raosearch

1.

Patrick F. Mensah, Solomon Abdi, Amitava Jana, Samuel Ihekwe, Karen Croshy, Laurence Henry, and Bill
Motardanata, "Development of a Smart Material Integrated Sensor Thermal Switch for Thermal Management,”
American Soclety of Mechamnieal Fngineors Heat TeansferFloids  Engineeding Summer Conference
Praceedings, Charlotte, Morth Carolina, Fuly 17-15, 2004, Paper Mo, HF-FED2004-36267

samuel Ibakowe, Chun-ling Huartg, Karen Croshy, and Shedrick Armstrong, "Microstructure Analysis of Shot
Peened Cast Ti-6A1-4V after Fatigue Fracture” Amedican Sodety for Enginaaring Eolueation Procesnings of the
Mief Aftantic Conferance Kean University, Undon, Mew lersey, April 11-12, 2004

Chu-Chen Chen, Parviz 5 Razi, Karen E. Crosby, and Louis W, McArthur, *Technical Support for K-12 Schools
ir Lovisiana,” Froceedings of WEET 2004, October 24-246, 2001,



4, Karen E. Croshy, Brett H. Smith, Patrick F. Mensah, and Michael A, Stubblefield. “Applications of Materials
selection for Joining Composite/allay Piping Systems,” Proceedings of American Society of Mechamical
Enginears Fagincering Techaoiony Conferance on Energy 2007, Haouston, Texas, February 5-7, 2001

5. K.E. Croshy R A Mirshams, and 5. 5. Pang, "Development of Texture and Texture Gradient in Al-Cu-EF (2195)
Thick Plate," fournal of Materials Science, Vol 35, Mo, 13, p. 3185 2000

6. K. E. Crosby, B A Mirshams, and 5. 5. Pang. “Crystaliographic Texture and Yield Behavior of Al-Cur-Li (2925)
Plate,” Matorals Resesrch Society 1999 Fall Mesting (Noav, 29-Dec, 3, Boston, MA} Simposium A Froceedings:
Aduftiscale Pherarnena in Materals Experiments and Modeling, Vol, 578, Bd. B H. Lassila, L M. Robertsan, R
Phillips, B. Devincre, Materials Research Society, Warrendals, PA

7. R A Mirshams, H. P. Mohamadian, and ¥, E. Crasby. “0On the Effects of Predaformation on Wark Hardending
Behavior af Ultra Low Carbon Sheet Steels,” Journal of Materials Engincering and Porformance, Vol. 3, Mo, 1,
o, 65 [1994)

B A Mirshams, K, E. Croshy, H. P, Mohamadian, and <. L. Burris. "The Influence of Biaxial Stretching on the
Taxture of Ultra Law Carbon {ULCY Sheet Steels,” Sorofa Metalfurgica et Materialia, Vol 29, No. 4, p. 433 {1923}

PROFESSIOMAL ACTIVITIES

Presenfations

1. Koynote Speaker: American Society of Mechanical Engineers Design Engineering Division, International
Design Engineering Technical Conference, August 2017

2 PYAMLUTAMU NSF ADVANCE-PAID Weorkshop, Houston, Texas, May 21, 20771 (Panel Speaker}. Panel
discussion: Fstablishing an Engitecrilg Research instifuta, Buiding Collaborations

3, BEYA Global Compefitiveness Conference, Washington, D.C, february 18, 2011 {Panel Speaker).

Panel discussion, Mowve! Maferdals for Fromgy Genaration and Shuctural Spstems

4. Two-Year College Chemistry Consortiuen (2¥YC3), Baton Rouge, bouisiana, Aprf 4-5, 2008 Topic
Strengthening Minorfty Access to Rasearch and Training (SAART) Bragram

5. American Society for Engineering Edueation Conference and Exposition, June 2007, Honoluby, Hawai,
200/, Presentation topic: Ferad Menioeing in a Cross-Edsapiinans and Multi-fnstitutional Research Projact

6, Graduate Seminar Michigan Tech University, Houghton, Michigan, Getober 2006, Topin AMoved Processing
Renrtes of Fabricating Microstruciures on Pressurved Wialer Reactors

7. 2002 ASEE-GSW Regional Conference, Lafayetie, Louisiana, Igpic: Recrdiment aind Retenfion of &-year
Dagree Students inte 4-year Programs in Enginearing, Math and Camputer Science

8 200t ASME Energy Sources Technology and Exhibition Conference, Houston, Tewas, February 5-/, 2001
{Session Co-Chair). Tapic Apofcartions of Materials Sefection for Joining Composite/Alioy Piping Systems

9, Lowisiana School Fadility Manager's Assaciation Meeting, Alexandria, Louisiana, March 22-23, 2001 . Exhibition:
Lovisiana Department of Natural Resources Technical Suppott Project in Energy Managernent

10, 2000 ASME Region ¥ Student Conference/Graduate Student Technical Conference Oral Competition,
University of Louisiana, Lafayette, Topic Development of Texture and Texfure Gradient in Al-Cu-10 2795 Thick
Flata Award: Third Place [$500)

11, 199% Materials Research Socdiety Fall Meeting, Boston, Massachusetts, Topic Cpsfalfographic Texture and
Yiafd Behavior of Al-Cu-LF (21359) Plate

12, 1992 ASME/ETCE Conference, Houston, Fexas. Yopip Microstructure and Texture Considerations for
Appiication to Finite Bement Modeling of Deformation of Frecipifate-Strengthened Alioys

13, 1998 ASME/ETCE Conference, Hauston, Texas. Topic: Slaxdal Viedd Loof of A--Li 2195

14, 1994 National Conference on Undergraduate Research, Linion College, Scherectady, New York. Topis Swaly
of the Matriv/Diarmond interface and Wear Characteristics of C0-WODiamond Compasite Grinding Tools

15, 1943 American Society for Engineering Education/Gulf-Southwest Region Conference, Austin, Texas. Topic
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Warkshops

1. Stratogies to Grow Yowr Honars Pragram ar College, New Orleans, Louisiana, March 2 — 3, 2020

2. Advanced Mamdacturing Workshiop hosted by Morgan State University and MSF, Alexandria, Virginia,
Movernber & — 8, 2019

3. STEM Leadlership Institufe for STEM Facufty, hosted by the American Association of Calleges and Universities
(AACEED and Project Kaleidoscope, Adamstown, Maryland, July 17 - 22, 2098

4. Traasforming Undergraduate Enginsaring Foucation Meeting of stakeholders in the Engineering commuenity

to identify critical components of engineering curriculs, pedagogy, and educational culture necessary to

suppert the future education of engineers. Phase Hl Seatfle, Washingten, June 12 — 13, 2015; Phase IV

Washington, D.C, April 18 — 19, 201Y

HACE-LIEAVIOER Workshop an Fvidence-based fnstrctional Strategias for 5TEM and Education Facufty ot HECL-

LP Grantee fostitutions, November % - 10, 2072, Baltimore, Maryland

b, AdCEL institute on Infzqrative Learning and the Departmeants, The University of WVermont, Juby 11-15, 2012,
Burlington, Yermont

2

T, How People Learn Engireening Workshag, Calarado Scheool of Mines, Augast 1 - 5, 20340, Golden, Colorado
ABET Faculty Warkshop on Assossing Program Guicomeas, Tampa, Flarida, Februany 2008

Davaloping Faculty for the 21st Century Workshop offered by Project Kaleidoscope [PRAL), Kansas City,
Missoler, Septernber 30 — October 2, 2004

b

10, Conducting Rigorowus Research an Engineering Fducation Workshop, Colorade Schaal of Mines, Golden,
Colorado, Ruly 31 — August 5, 2005

11. Louisiana Board of Regents, Gramt-Wiiing Workshan Southern University, September 18, 2003
12, Techoical Assistance Workehop Dryden Flight Research Center, Edwards Alr Force Base, Cafifornia, 2002
13, MME Mechanics and Materials Linkage Summer Schoaal University of California San Diego, 1994

Conferences/Weetings
1. Assocfation of Public and Land-grant Universiiies (APLL) 2058 HECL Engineering Faculfy Workshop,
Tennessee State University, Mashville, Tennessee, hay 22 - 24, 2019

2. Quality Education for Minarties (Q8M) Ancual Legisiative Conference (ALC) HEDU Rassarchr Actian &
Practice (RAP) Spmpasivm, Washington, O, September 11-12, 2018

Amearican Saciaty for Engineeiag fofucation (ASEL} Camferenca Columbus, Ohio, June 25 - 28, 2017
Fromtiers in Lducation Canference, Erie, Pennsyivania, Ciciober 12 - 15, 2076

ASEE Conference and Expasition. Mew Orleans, Louisiana, June 26 — 24, 2016

Frontiars in Edvcation Conferamee, Bl Paso, Texas, October 271 - 24, 2015

ASEE Conferonce and Exposition, Seattle, Washington, fune 1417, 2015

AABL - General Fducatian and Assassmiont NMew Confaxts, New Cofteeres, Mew Orleans, Louisiana,
February 23--25, 2012

9. 54 Ginbal Sustainalbifity nsiitute Hesearch, Beijing, Manning, & Guiyang, China, May 28 — June 7, 2091
0. HBCL-UR SMART Gilobal Energy Ressarch txperience: Shenzhen, Changsha, & Shanghai, China, 2039
11 Matlonal Science Foundation foimt Annual Mesting, Washington, D.C, May 200% & March 20032

2. MBCU-LIP Mational Reseaiol Comferances, 2009, 2008 & 2007

13 Consartiom for fntermational Management Folicy, and Bevelopmeant (CIMPAD Conferencar Transitional and
Sustainattle Approaches to improviing Developmeant and Administration, Accra, Ghana, June 13-24, 2005

14, ASEE Conferance and Expasition. Honolulu, Hawaif, lune 24 — 27, 2007

15, Ol States Allancs Guif Coast Post-Kateing Forum: Network Science and Recovery, Gulfport, Missizsipp),
Auglst 19— 21, 200/

T, Rigewows Research in Engineering Education Reflection & Planming Meating, Golden, Colorado, August
2-3, 2007

mon s

oo



17
[

14,
26,
21
a2
23
24

25,

Croshy page ¥ oof ¥

ASEE Canference and Expasition, Chicago, IHnois, June 21-24, 2006

LDana and Many Lavise Mifler Symposivm and Center for the Advancemant of Scholarshin on Engineering
fdieation (CASEE) Anncal Mdeating, San Diego, California, October 23-29, 2006

Fronfiars it Education (FIE) Confarence, San Diego, Califarnia, Gctober 29-31, 2008

National Women of Colar in Tecknofogy Awardy and onferencs AMlanta, Georgia, Ceotober 21-23, 2005
Fronfiers in Eduration (FIE} Corferance, Indianapalis, Indiana, Cctober 19. 22, 2005

Dana and Mary Lawise Miller Symprasivrn & CASEE Annual Mesting, Indianapalis, ndiana, Gct, 18-19, 2005
Ameaifcan Saciety of Mechanical Enginsers, Regien X Cenference, Houston, Texas, March 2003

Lopsiang EPSCoR Slale Conference Baton Rouge, Louisiana. Sponsored by the Louisiana Board of Regents
and Mational Sclence Foundation, April 10 - T1, 2002

Fowda-Georgia Lawis Stokos Allance for Minority Parficipation Expe, Tallahassee, Florida, Jan 31-Feb 3, 2002

Reviews

1.
2.

3
&

Engineerirg Papers Reviewer: M5F Emvisioning the Future of Undergraduate STEM Education {EnFLUERE], 2076
Froposal Reviewer: - Mational Srience Foundation

- United States Department of Agricultere/ Smalt Business Innovation Research
Eclitorial Staff: SALART Findings: An Undemgraduate STEM Rasearch fowrnal (2007}
2003 — Anticle Review: Meafaliurgical and Materdals Transactions

Pubfic Outreach

1

Living the STEM Lifedinitiative integrated into the Mentoring Pragram of the Mational Coalitior of 100 Black
Wharnen, Metrapalitan Baton Rouge Chapier. Exposed African American girls in the Baton Reuge area to role
models and mentors with simikar cuftural and ethnic backgrounds {Febroary 2019).

NSF Bragrams Dufreach - American Society for Enginearing Edizcation [ASEE) Annual Meeting: Codurnbus,
Chio {fure 20173, New Orleans, Louistana (June 2316), and Seattle, Washington {June 20715} Fromters in
Education Conference: Erie, Pennsylvania fOctober 2096) and &l Pasa, Texas (Ootober 2015} Envisioning the
Fiure of Endergraduate STEM Education: Besaarch and Practice Sympasizm, Washingtan, D.C {April 2014);
Merth Caralina ABT MSF Day, Greensboro, Morth Carolina [April 2016); Creating Futures Through Technofogy
Conference, Bikoxd, Mississippd (March 2017 and March 2016); HBCU- UPACREST P Mesting, Washington, TLC
{February 2016) Flarida International Undwersity, Miami, Florida (September 2015); HECU leadership
Conference, Atlanta, Georgia [fuly 2015); University of Mandand Eastern Shore, Frincess Anma, Maryland
{april 20715} Bowle State University, Bowie, Maryland {March 2015) HBCU-UPAIREST Pl Meeting,
Washington B.C. (February 2005).

Invited Spoakor - Hiddlen Figures viewing and panel discussion, Rice University College of Engineering,
Houstan, Texas. This event intraduced approximately ¥ mostly African American middie-school students to
opportunities availabie in STEM fields and introdiced themn to engineering. {May 2017), Cnline article at
hetps:/fengineering.riceedu/news/engineering -hostsshowing-hidden-figures {as of December 20149}

Irvited Speaker - March for Science Bafan Rouge, Louisiana Capital Building, March for Science 2017 was a
nan-partisan movement to celebrate science and the role it plays in everyday lhves (Bpril P017),

Invited Speaker - Lonikiana State Unhversify (L5301 Hidden Figores event organized by the L3U Caollege of
Sciences, 1) STEM cutreachftalk for high schoaol girls and 2} panel discussion with ESU 5TER graduates and
featuring high schood STEM teacher, Katherine Sanders, granddauvghter of Katherine Johnson, the MASA
mathematician portrayed In the Hidden Agures raovie (March 201071

invited Speaker - Career Panel Capital (ity Pulilic Charter Schood Washinglon, DL Panet participants
expased a group of about 150 high school girls to a variety of career paths with multiple narratives of success,
encouraging them to persist in the faco of family and financial challenges {March 2017}

Color of Leadership Conference, Arlington Public Schools, Adington, Yirginia, Toplc Gef Mowng with
A TEA M Materials Science and Engineering (Movember 2015},
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Dual Degres Pragram Recruitment, presentation at Guizhou University, Guiyang, China, Also, transcribed
Southern University history video for translation and created Chinose subtitles (June 2012).

HOMNORS & AWARDS

1.

o b o

L

a.

T
T1.

T,

13
T4
15
1.
17.
T

2013; Inductes; Sauthern University "Milkonafre Club” for research awards (in collaboration, 2009 — 2012}
201%-2012; Preparing Critical Faculty for the Future (PCFF) participant (Cohart )

2012 Center for HBCU Media Advocacy Female Faculty of the Year Award Momination

2071 Minority Access Natienal Rode Model Award

2005; Mational Wamen of Calos in Technology Educational Leadership Award

2005 HBCU Engineering Fducation Research Team — Center for the Advancerment of Scholarship on
Engireering Education (CASEE) of the Mational Acaderny of Engineering

2003-2005%: Sauthern University College of £ngineering Teacher of the Year

2004-2004: Southern Univarsity Dutstanding Service Award for Honars Thesis Research
2000-2004: Maost Outsianding Faculty Member in Mechanicatl Engineering

2001-2002 Seuthern University Young Research Investigator of the Year

2001 Inductes: "SU Young Faculty Award: Science, Mathematics, Engineering, & Technalogy Hall of Fame,”
Southern University, Batan Rouge

200, Third Place (3500 cash, plus $500 cash for LSU ASME student section). ASME Region X Student
Conference/Graduate Student Technical Conference Oral Cornpetition, Unkversity of Louisiana, Lafayette

1391-1992 A& 1952-1993: whn's Who amaong American Colbeges and Universities

1491: Seneral Electric Aircraft Engines {Cincinnati, Ohio) Engineering Achievemert Award
19421 inducted to Pi Tau Sigma Mechanical Engineering Honor Society,

1990-1992: General Electyic Alrcraft Fngines Schaolar

1288-1993; National Action Councit on Minosity Engineering Schalar

1338-1293: Southern University Honors College Schofar

GNIVERSITY/COLLEGE/DEPARTMENTAL SERVICE

e

Marketing and Branding SUBR Revitalization Task Force, 2014

Committes to Develop & General Mudies Degres, 2003

Enginaering Graduate Advisory Coundil

strengthening Minority Access 1o Research and Training (SMART) Stearing Committes, 2002 - 2004

SMART Summer Research Experiences for Undergraduates (SREU) Research Activities Coardinator, 2003 - 2008

College of Engineering / College of Scences and Engineering Council of Visitors Strategic Flanning
Committes

dechanical Engineering Department Course Outcomes Assessment Workshop (design and deliveny, Falf 2078

accreditation Board for Engineering & Techrology (ABET) 50 Mechanical Engineering Report Editorial
Carpmitiee Chair (2008, 2003)

Characterization (IMEEM 565) - Develaper, Corosion Soence & Fngineoring (MEEN 553} - Co-developer

16, Mechanical Engineering Department L5-LAME Bentaring Coordinator (2000 — 2014}

11,

Faculty Advisor
— Pi Tau Sigma Mechanical Engineering Honar Soctety, Southern Delta Mu chagter, 2000 - 2014
- Society of Waomen Engineers, 2011 — 2014, 20M# — present
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14, dechanical Enginaaring Departrental Couneil
13. Mechanical Engineerfing Department Laboratory Committes

14, 5U Engineers Week Activities
— 2074, 2010 and 2004 Chair; College of Engineering Committee
— 2003 Chair: Mechanical Enginesring Departmeant Committes
—  2H1-2006 Planning Team Member, 2011 Chairr Student Activities

RESEARCH ADVISEMENT
Unifargraduate Prajects
1. Increasiog Sustainahility in Tire Tread: Fabrication of Matural Fute Fiber {Falt 2019}

2. Degree of Crack Closure Pacilitated by Bisphenoi-PUPS Blend Reinforced with Flexinol Wires (Spring-Summer
2013
3. Seff-Healing Composites and Their Applications in Aerospace {Spring 2019)
£, Honors Colleqe Theses:
— The Effact of Nanomanufacturing an Todays Sagiefy (B.S. 2008)
— The Study of the Praper Design of 3 Motorizad Scoorer (BS. 2004)
The Acranautical Approach to the Design of an Aerocralt and the Four Forcas Which Affect Flight (BS. 2004

5. Metal Matrix Compaosite Welding (2007)
6. Emergy Efficiency Study of Louisiana K-12 Schoals {2007}

Graduate Committes Mamber
Current M5, Fng. student topics:
1. Increasing Sustsinability in Tire Tread: Fabrication of Matural Jute Fiber
2. Sustainabfity of GFRF Composite Laminates Lsing Recyclable UV Curable SMP and ShMA Zippings
3. Efforts towards DLP AM Process Optimization for Advanced Polymer Nanocompasite Materials

Graduates topics (2004 — 20115

1. Examination af Enginsering Design Tescher Soff-Ffficacy and Knowledgebase in Secondary Technology
Fducation and Engineering-refated Cowrses (PhI. 2011}

2. Meaoclay Functionally Gradient Syatactic Foarn Sanclwich Structures (M5, Eng, 2011)

3. Afifcan-Americans Achisving PhDs: 4n Examination of Fnvironmant, Saff ane Behavior and its Fifoct on Effort
towsards Pursiing & Doctorsd Degree (o Fnginsering (Ph.D, 2011}

. Modeling of Cracks in Syntachic Foams (PS5, Eng. 2070)

5. Righ-tempeoraturo Oxidation and Hat Corrosion Effects of Advanced Multi-laver Thermal Bariar Coatings
(%5, Eng. 2010

B I0 Cowdined Thermomecharical Characterization of Shape Memory Polvmar-basad sprtactic Foams (M5,
Eng. 2009)

7 Manoparticidate funclionally Gradient Syrlactic Foam Composites (M5, Eng, 2009}

B Asnoctsy Grigd Vinplester Composite Foam Structures (WS, Eng, 2009)

O Ftegrated Spaiaciic/Nanapariiculate Grid Faam Compasites (M5, Eng. 2009)

10 Nanodiay Vim! Ester Foarm Compaosite Structures (M5, Eng, 2005

1. Sef-Healing Polymer Composites with Reinforced Hoflow Glass Fibers (M5, Eng. 2005)

12, Autonomous Shape Mermoey Alfoy Thormal Switch (M. Eng. 2004)

PROFESSICNAL CERTIFICATION
Engineer-it-Traimng, Loumsiana, 1993

PROFESSIONAL MEMBERSHIPS
- American Society for Engineering Education {ASEE}

— American Socety of Mechanical Engineers (ASME)



SOUTIIERN UNIVERSTIY AND A&M COLLEGE SYSTEM

Office of the Interim Vice Chancellor for Student Affairs,

Enrollment Managemenl, & Student Success
Bulon Reuge, LA 70813
Phone: (225) 771-3922

March 5, 2020

Bijoy Sahoo, Ph.D.

Interim Executive Vice Chancellor

3" Floor J.S. Clark Administration Bldg.
Baton Rouge, Louisiana 70813

Re: Appointment of Taisheika Davis as Interim Director of Student
Financial Aid

Dear Dr. Sahoo:

| respectfully submit this letter to request approval for Ms. Talsheika Davis to serve
as Interim Director for Student Financial Aid effective February 13, 2020.

This position became vacant on February 12, 2020. Ms. Davis currently serves as
the Associate Director of Financial Aid at Southern University and A&M College.
Additionally, she has served in other financial aid roles including Financial Aid
Advisor and Assistant Director of Financial Aid at Southern University at

Shreveport.

She has a Bachelor of Science and Master of Arts from Northwestern State
University in Nachitoches, LA.

| believe she is qualified to serve the university in this interim capacity as we
search for a permanent replacement. | recommend a salary of $72,000.

Interim Vice Chancellor
Student Affairs, Enrollment Management, & Student Success



JOB CLASS A o AT 00 o
oL | | | SOUTHERN UNIVERSITY SYSTEM
JOD CODE Personnel Action ¥orm [Tosrmion =i
CALID NUMBER
=— =
CAMPUS: RIS supnr X EULAC SUARRLC SN SUSLA
FMPLOYMENT CATEGORY: S-MONTII 12-MONTH X OTHER  (Specify}
___ dAveadunic X Mom-Aeadernie Clivil Berviee
_ Temporary Toetatlme | % of Pull Time) Hesteleled
Tenured i Undergradunte Student Job Appeiniment
Tennred Track _ Gradoate Assislanl _ Trobatimary
Otlier (Specily) Teetlves Return T'o Wark Fermnueni Status
Trevions Employee I, Miehesl Frunouls Reasom T.eft _Termination - i
Diate Leli 17020 e - Bulory Tald _$85,000
e —
Profile of Person Recommended
Lougth of Emnployment 271372020 Ta _June 30, 2020 -

Effeciive Pate 271372020

Wime _Talshiekn Trayls = __ BEM 500017644 - Sex T Ttace® B
{T.oxt 4 digits ealy) o
Tasition Title: Intertms Director, Student Finnseind Ald Depariment:  Finamelal Afd
Cheek One X Eaistiug Fosition *¥isa Type (Sce Reverse Side): |:[____T_ 1
Mew Position Faplvatlon Dute:

(Fobilbta YRtanty Aatnariznfan fovm must he processed and approved (o H
exisdlng awd mew positlons, Pesitbon waust be advertised befnee processing PAT, IF

applicable.)
Yunra Experieuce ~__ Seuthern Oniversity BExperdence 1
Degrec(sl:  LypeDiscipline (TiA-Fdacatica): Insttutinn/Locntion (SU-Boton Bowge): Yenr:
B Morthwesiern State Tnlversliy I 1 |
Ma Morthwestern Binte Unbversity I ) .

Current Twnplayer  Southern University 4 & M Collepe

Personnel Action
Cliech One Mew Appoinmment (Continuation Sublsticnl T.enve of Ahsence
Tranafer Tteplagement X UOiber (Speeily) Tulerim Replcement
Recommended Solary  _$72,000 B ) Sulnry Budseted S85,000

Source of Fomds _ (General Fund 21101H-26301-61002-23000

Identify Buodyck: - Location

Form Code: & Pupe Tten ] =
Change of: E

¥rum To
Associate Dircetor, Siudent Finnucinl Aid Tuterim Diveckor, Student Pinanelal Ald
Pusition
aitatue
Snlory Adjustment 555,000 S e 572,000
Tinancial Ald signature (if, applicable):

T.hst total funds corvently pald this employee by Svnrce of Funds Amgunt
Southern Universicy: Z11MH -26301-61002-25001 472000

*fice Reverse Bide B e
[ Comments: (Usc back of firm) |

“See Reverse Side frraduate Sehonl signature (IF, npplicablc):

i Vice nimee ¥ Date
Business Affabrs/Comptroller
Clinirgean/s, U, Bonril o ) “Dute

of Supervisars



This information 15 vequested solely for the purpese of determining compllanee with Federal Clvil Riphts Laws and
does not affect employment gonsideration,

ETANIC ORGIN (Please check ouc):

Hispanic: or Taling MNon-Tlispanic or Non-Latino

RACE (Please cheel all that apply):
White, ol uf TTispanic origin. A pereon beving origing in sny of the originel prople of Eirops, Kunh A lrleay, or tie Widsdle sl

. Wluek, notof Hispunie Origin. A person havieg origing in any of the Black racial groups of Afriea.
Hispanle, A persvn of Mexican, Poedto Rican, Cuban, Ceatrel o Seuth American, or other Spenish collure or orgins,
regardiess of racc,

Asian or Pecific Islander. A person having origins in ony of Uw original peoples of the Far Bast, Southeast Asi, (e Tndian
 Huheontinent, or the Puedfio Islands. 'Fhis area inchudes, for examgle, China, Tapan, Kones, the Philipping Tsiands, and Samea,

American Trclian or Alssken Mative, A person having orping in any of the orgival peoples of Wosth Ameriaan, and whi
_ maintains cuttural identificotion theouyph izibal o[flintion o comumnily weesgalilon,

COMMENTS: SOUTHERHN UNIVERSITY SY3TEM
{ cartify that the showa pursh232(2) ia (ahe) alowabia
under the lerms and condilibns of he appropriation,
budiget of s agmosnent and in aocondence with
jadaral, gtala, local, snd university policies end

= sragaduios ol e
{AlgwabiitylCompiance Verfisd - By:
FMPLOYEL REGULAR WORK SCHEDULE: 8-5 MiBnekepabitiday ﬁwﬁah]ef By: o ﬂ
EMPLOYEE DIRECT SUPERVISOR: Dr. Mk ngh‘?jﬁ’m i

SUPERVISOR/DEFARTMENT CONTACT NUMBER _225,771.2300
NUMBER OF EMPLOYEES SUPERVISED, (ifuny)  N/A

HR USE ONLY:  STATUS (circle one): EXEMPT NONEXEMPT

GUIDELINES: All employees, studenfs, graduate assistants heing employed through dhe use of this form are to
report to and be elearcd by the Muman Resources before any employment is offered and before starting fo work.
AN students wre to brlug with them clearance from the Financial Aid office, Statoment of Aceount (fee reccipt), and
a cluss schedule. Al prospective employees/students must bring a pictured T, social seeurily eard, bivth
certiticate, certificate of naturalization, resident alicn card, IT1-B and J-1 vlsas, passport, nnd F-1/1-94, The Iatter
gix () documents do nol apply o TR, Clilzons.

Documentation must be provided for review sod approval by lnman Resourees hefore employment is
oflered,

CTARS OF EMILOYMENT (VISA STATUS):

TYTE CODE EXTIRES
Linlted Statey Cltizen/Certi Roeate ol Waturalization s

Besident Alicn kA

TI-1 Vise (Distinguished Merit & Ability) : I

J-1 Visa (Exchange Visitor Progran} n

F-1 Viga (Student Bmp, FT Sludent al 501} F1

CPT (T-1 Visa-TNS Prior Approval-“Practleal Work Experience™) FO

[ S Sl S S a Em A — = AR s e

Do Not Write Below This Area
For HHuman Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CUECKLIST (Must have the information cutlined below):
Approved Posilion Vacaney Authorization Form (applicable for new and replucerment posilions)
Position Vacancy Announcement (posltion advertised before processing PAF, if applicablz)

B Application for Employment Form Admin/FacUned Positione]Civil Servies Application for elaskificd employces)
Authority to Relesse (signed by employee) {submitted W Howan Resovcces wilh Criminal Packgronml Check fonmn)
Supervisory Criminal/Background Check Fonm (conyplered by amployeed verified and signed by supervison)

_ Exemplions Survey Form {signed hy employee stul bodgel head) :
Traposed Employoo Appointment
_ Proposed Hmployes Cleatance
Resticted! Job Appoinlment/C8 Rule 6.5g Letter of Justification (for classified, if applicahle)

Rew. OTV212007
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Divertor of Financial Ald

Southern University and Agriculiusal & Mechamicat College is a world clase regeaveh institulion and Ameriea’s
sldest and only historicatly Black University system. Ttor 138 years Southern has educafed, nututed and
smpowered cltizans of the world focused on globel change, leadership and xervige. Southern University and
A& M socks 8 Diroctor of Financial Atd who will help cstabiish o famewok for meshig inslifitional
retruitmend, retention and pradustion goats.

The Ditector of Financtal ALl provides foadetship end managament of aa established financial sid program
{ferderal, state and institations! funds) dnd adheres o sepulations will integrity, elong with upholding the
missios and viston of Southern Tniversity. The Director alte manages the Financial Ald toath, works closely
and effectively with depatiments across the entire University, provides financial ald related advisement to
students and famnilies, cstablishes wod vepulates procedures and policies o compllunce with current federal, stals
and {nsitutional guidsilses, snd mondtors budgets. The incumbant will be expecied 3o deliver quality serviees io
studants and thalr families while alse providing leadesslip, profassionat develapment and recognition of
employces with a high degroo of cthics and meintenance of an envicenmant which is conducive fo innovation,
positive flinking and expangion.

Responsibilities

§, Responsible for meintaining Tile I¥ Partivipation Agreement with the 1.5, Departent of Education.
Sibrmits all vequiced reports, progrems, needed approvals and ensures complianve with Title TV aid
programs. Perforny 1l standard finencial ald fumetions including nwed analysls, verifiontion, toan
procesging, efe.

2, Supposts and actively participates in the University's major Initiatives for achieving steatepie plans and
prozess improvement. Integrates efforts to maximize Financlel Ald's role in recrnftment and retention of
students. Facifitetes coordinstion and communjeation betwesn dipattments to oreate posiiive

. educationai ezperience for students.

3. Supervises, trains, and evaluetes department staff; works with staff e agsign responsibihities, determinga
depertment priovitiey and provedures, and ensures cross-frainiig occurs, Lead staff meetings, share
iinfarmation g approptiate, promote new ideas and the development of hnproved service and efficiency,
encpulaga teamworl

4 Pariners with Southern Undversity Ashletics feam to cffestively and smoothly adminisier athletic and
academic recruitment, retention and pradustion. .

5, Fefocilvely and efficiently manage ond administer donor peficrated scholarship funds. Collaborate with
e Southern University Advancement team and participates in an advisory capacity to team efforis.

6. Adviscs siudents, patents, staff, high school counselors, ether college psssonnel, and off-campus
agencies on ol aspects of shudent financisl ald. Develops and condusis financiel aid talls Cor putresch io
edusale enrollees. Reviges, maintaing, updates publication of relevant und required finrnciat aid
information on website and ether ehannels of information.

7. Adminisiers satisfestory aondemic appeat (SAP) evaluption and oversecs appeal proceas for students
geoking rulnstaloment of financial ald eligibility.

4. Takes approptiste action to maxintize usage of grant Ruds and te prevent over awands,
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9, Ionitors enroBment roports to idenfify shidents subject to Retum of Title IV aid poliey, Calcwtares aid
calied, makes necessary adjusbnents, and notifles students and aocounts receivable of outeome.

10, Managss snoval budpet process for deparitent, Approves and monflots office expenditures.

11. Works offectively with Bossar and Business {ffion fo ensare recurate snd tinsely exchange of
infarmafion about awards, Assist as needed in reconciliation of acuougt balances.

12, Prapates, provides information dueing audits and official reviews to justify polictes, procedares, and
variances. Wiktes and files tequired state and federel toporle; auswers quentions gnd resolves jasugs,

13. Atiends meetings and conferences, reviews newsleftess, and reporls changes to program requicetnents;
establishes, modifics, and upgrades computer parameters in need analysis, fund management, decument
tepoking, and teparting proguams; updates dopartment policies and procedures to ensute complisnee with
fund ftmitations and requirccenis.

14. Coordinaies the Finaeial Ald (ffice's complisnce with DUniversity sccreditatlon slandards and
naseggnents -

15. Performs other related tasks a4 reguired,

16. Demenstrate proficiency In timely collections (for the entire Office): 90% aid paid consistently by end
of Sth week of term and 98% by end of 8th week of tena,

17, Maintain consistently cloun files shown through Tralning Assessmants for Compliance with
Federa¥Stete regulalions and school policies and proceduros {for the entive Gffice),

18, Complete the appropriate iratning modules within 30 days of the new or revised raudule beeoming
avatlable,

19. Perform special projects a3 asslgmed,

A Bachelor's Degree or equivelent in stadent affales, higher sducation administration, or related ficld is
teguired, A Master's Degree is preforted. At feas! 3-5 or move years of Increasingly prafessional responalbility
in fingncisl sid or student accounts, preferably ina pest-secondary ingtitution, The candidate must Hhee or
more vears of supervisery cxperieree. In addifion, (hey shounld possess the following:

1. Tn degth nowledge of principlos, practives, 1nethodology, snd procedures for the provislon of student

financial ald. )

Knowledge of Southern Univessity policies pertaiing o the provision of student financial aid.

An understanding of institutional financial and financis aid processes,

4. A history of enthusiastioally embmeing the valus snd mission of  historically biack Jand prant
institution,

5. Ability 4 think about concepts of diversity, inclusion and intercuitarat relations.

6. A collegial, filendly, flexible and colighoraiive approach to student development, leadership and campus
catltore,

7. A& comuitntent to shared gvernance and sensifivity, faltness, compession, empathy, objectivity, and
transparency in declston-making.

g, A demonairated ability to buthd and munage budpets and use financial resources wisely.

9. Excellent communicaiion, statepic planning, assessment, and budgeting skills. Stvong intezpersonal

ghills, snd & commitment fo coliaboration with a variety of partners on and off campus.

A demonsireted passion for studants focusing o thele well-being, development and learning, shd a

pezaonel track record of continueus koarning to stay current on now ideas and teobnologies relevant to

the position.

11, Peionstrated pnderstanding of diverse stadent pepudelions snd best practices io support and serve the
breadth of giudents st Sowthern, Univeralty,

$2. A desive fo work in a complex environment thet values buth deta-driven decision making snd
innovetion.

Lo I ]

HY



TAISHIEKA DAVIS

PROFESSIONAL SUMMARY

Dedlzatedd and fooused educalioe professional extensive background in coeamsellng, studerss relabions, fliancint
trafrlieg and Firanciat anabysls in @ competitive stydont affains pasition That eacels ab priorlbizing, cempleting
msitiphe Lasks simultaneousty and fablowing Brrough b achlees projecl goets. Flexible and handworking with

vhe drive b suoceed.

SKiLLS

s SErong menageinent, supesvisory o Steodng oUbstandling analybiesd aned = Skrong communleation aod
and plarmeng skills protom sobving shifls o mruter warking skils

= Meticulous AbFention to Detaill = SErong Srgariatienat &
ke xonal Skills

EXPERIENCE

Apswcinte Direstor of Financlal Ald Eciober 2618 - Current
Southesn Universlty & Baton Rouge | Bston Rauge, LA )

s [aaee Bmaly, cestomer Friondly updabes and processing deadtines are given fo sbudents vig oublcations,
anmreeuneerents, and e-nail messages.

» Meelk regqulariy with Ehe Director Lo discuss prionities, naw develapmenls, prablerrs, or oiher [ssues that
meed bo e posofvod.

¢ Research and review oll new, oarrent. ang rovised Federod and state mguiations, end Inferm the Birector of
Flrancial Aid of all charges thae may mpact Bhaneia aid prograns and stedent einclimeeal,

w  Superdse aad tealn financal ald counselorsfmrogiam admimlsbraloss and ipdoreation spacilists Lo enysure
acourate and ransEkent infoeemation |5 dEsnminated fo stedents, Pamslles, cetornat agendes and the
RIS CornamLEity

= Mgintain debaidfed adminisoretive and procedurat processes to Improwes sccuracy and efflclency B aweaardieg
TiEle 1% Mundlng.

v Conduct random audiks b ensuce that office policies and arockdures are follawed pn nld 18 aeseded
based an federal and stako ollgindity quidelines are baing Tallowed oy siafT,

+ Develsped and Imabemented a Firancial Counselor's Manual Job descristion and sroress For awaediog
Fingial sicd).

» Diecty supparl Francial Akd Director i imanaging ope ation work Bowe andimake sopropriate business
geclsions &y ithe Direchar’s absemen,



Addministrative Assistant Qrkaber Ata - Seplember 201
{ity of Shraveport Property Standards Bepartmant § Shreveport,

LA

e,

Ueveloped effective systoms For rc*col.;rﬂ robentlon ty oiwgting database for daily cotrospondence macking.
Updated contractor's fites and information on a datly Lasis.

Ereated monthly reports of the tots! prajocts completed by eads rontracoer 3nd the toral amounk pald Far
each o,

Prepared contracks which outihee the work specification and price Far eacd fub ghat the eoneractor accapts
ltar ieare of premise andfor secuting.

£ Yanised files, developed soreadshorks and scanmed docurhents,

Performed ealessiztion for the amouns that shauld be pald for sach ot Lhat the contractor cut based o
snuare Faabnges o heigbi ol the grass.

Graeted visibors and answarerd Leleplong fines as reeded in recephionist ahsence.

rropetly routed contracks snd invoices Yermugh Lhe skangtuse process,

Assistadt Director of Financizl Ald August 2808 ["ebncary 2013
Southern University st Shrevepert | Shraveport, LA

&

Maintained deotoited admintshiative and prosedural proresses to imoroun ataracy and sfFilency.
Supervised and traired Firanclal Afd Advisn s, Loan Soordinatar and Banner Conrdinebar,

Administernd Foderal, stake, and festitutlonal sid programs in carmnpliance with foderad i shate Law,
secpoie Bofs, and incduskry standards,

¢ nltahnrsted with Admiwsions and Reqlstrar's Offfcn for financial &0 swarding purposes.

Nirectly supporied Firaeciol A3d Divector in managlng nperakion work Hew.

whate appropriale buslness decislons in the Director's absence.

Davetupned and implernenied  Financial Advisor Maawal fnb dzsaription and prooess Tor awarding Financlal
el

Supervised gnd tralned Enanclal sid cousselsisforogras ad minlstracors and informarion spectalists to
aRsure atoerebe spd conslstenying armathon is dissominabed bo students, banities, external agencies and tho
CRFFEATE COMYFILMEY,

{revelvped snd smolementod departirent's podices anel procedures.

Marmtalned bp-to-date knowtedoe of oropesed and curren legistatton, sad Informed serior mangeent
of all ehingles that may impack Aaancial 3id programs and studenk wnotlineat.

Werllted, wwaluated and interpreted documents submizEed hy stuederts Fog alt Fatlaral stete and
institutionet Srancial aid prograes,

Maintzined and uprdated Imparkans fnencal ald docarsends submitted bo offlen,

Esrablished work prinritics o meet, deaines ang serace qaals,

Advised underaraduate studont's placed o 40 Acaderrie Plan due Go Fallure of mor Fiseq $he mpinizwm
Sutisfactery Avadernic Progress percentage andior GRA requitements ko teceive finane)af aid.

Mt regelay with tie Direclor e discuss grinrities, now doveiopments, probiens, of other issues that
nead ko be rosobved,

Ensured timely, custamer fricnely soglstration polioy Updates are given o students vig perhlcarions,



snnosnceInents, apd eeafl messagas.
* Lordudet random sndits by atture Lhar alfics policies and pracednres were followed znd 2id was
awargec based in federal arsf state eligiblby grdelines by stalf,

Financlial Ald Adviscr Jarudary 2007 - suly 200
Sputhern Univarsity of Shreveport | Shreveport, LA
informed indatduats and groges abrst the Fnanetal sssskance avsdabile o college or emvivarsitye students,

* Processed confldential inforsisation,

* inftlated foHuw up appuinbiments with applirants for additional information: as necessary.

v dmplernenled Fuker ol Stae anel dnstittional Frogram Regulatian and Guldelines,

" Marched steleits” aeecls end pligibifity with avifable firandsl aid programs.

+ Adidnister e of one or moce Foderal or Stake Rnancial sid Brovgrains, ansd monkored expendliires and
recondied strdent accounts,

* Asslsted dn selection of finencal award candidates using eleckrante darabssos to cortify loan eifgibilizy.

+ falnkbalned and reviewed students’ acomnk records, updating and ra categorizing them according vo status

chiery p,

EDUCATION

Mastar of Arfs oy L0007
Horthwestern Stete University, Natchitoches, LA, Uniked Stobes
) e

Bachelor of Science May 2003
Nofthwestern Stata University, Natchitoches, LA, tnlted States
GO 5.4



SOUTHERN
UNIVERSITY

L IIL

DEPARTMEHT ‘OF AI‘HLETICH
GOUTHERN IAGUARS VPO BOX 09421 BATON HcmBE LA 70812
COJAGSPORTS.GOM | Bl JEOUTHERNUIAG UARS- -4 g SHUFdEHiHJ aifm is

February 28, 2020

Dr. Ray I.. Belton, President/Chancellor
Southern Universily System

4% Bloor, 1.S. Clark Administration Bldg.
Baton Roupe, LA 70813 '

RE: Position Appmval for Assistant li'uﬂfball Coach/ Dﬂemwc me ﬁmch La{:har}r
Grossi

Pleasc accept this request for approval of the position of ﬁésistaﬁtl{uqlhail Coach/
(ﬁﬂ:ensiw: Cm:r;liuﬁtcu‘. This position is a full-time 12-month appoiniment with full-time
responsibilitics within the Football Program. For this positon, a focused search was i
'c:pndpn_ic.d tiu:;_to several recent :rcsigna_tiﬁns within the football program. Wilh.spriﬁg_
practice approaching, this position shﬁhl__d be filled as soon as possible,

We have identified a candidate to fill this pnsiﬁ;:m 'inm)'eﬂi_afli:'ly. It is my pleasure lo

% recommend Zachary Grossi for this position, with a recommended .sall_ut}lf ol $75,000.00.
Zachary has over 6 years of collegiate foolball expericnce. I am therei.hre-requesting your

: enduraemml. uml the approval of the Southern University Board of Supervisors of E'ﬂchm‘}'

Grossi as ihe new Assistant Fuut‘hiﬂl Lnachf Offensive Coordinafor.

Sincercly,

wau?Pi%wb¢E§3 

Roman Banks
_D:rfmtnr of Athletics

e Ol | Df’l"-

!J Bcltnn, , President/Chancellor



I'O5 CLASS | 1 | ' ;
TEMP CLASS | | SOUTHERN UNIVERSITY SYSTEM
E L i Bl Pergonnel Action Form | posimion
wr L 3
Al [ [2 [ [ |+ | [
CAMPUS: 518 SOBR X . SULAC SUAREC ST SUSLA
EMPLOYMENT CATEGORY: 4.MONTH 12-MONTH X OTHER __ [specity) L
TYPE OF ATTOINTHMENT:
Academic {Hae) X.  Non-Acsdemde (Uel) __ Civil Beryivo
 Partfime{ _100 % of Full Thae) __ Restricted
___ Temporary {rust Bo st I bess than £00%5) Tratail #of mos
. Tenured ___ Undergraduate Sludeat __ Joh Appnintment
. Tenured Track _ Gradunte Assistant T'rolindlonary
i Other (Specify) Retirve Return To Wl Permancnk Slulus
Previous Eniployee Chennis Berrw - Renson Left _ poihe pposltbon——
Diate Loft aitfamn Sulury Enld 407 760

Profile of Person Réémnmmﬂcﬂ

Leugth of Employment  Joly 1,200 - To _Tuns 30,2020 -
Effective Date of Eployment _Mureh 2, 2020

Mume Tachary Grossi e : &5 TIEs4310 Sex M Raec* W
=5 (Lot A diglls caly}
Pugition Title:  Assistant  Foothall  Coae  {Mfensive  Depnriment:  Athletics
Coordinafor g
Check One X Exlsting Position Y iuy Type (See Meverse Hide): E T ; | i
Mew Pasition Visn Fxpiration Duie:

[Tusitiom vacauey authorizatlon fre st e grocessed, ped approved o Gl
exfnting mind s’ pedltinas, Fosilon mpst he sdveriisel. btfoye procoiving FAT, if

npplienhle) ]
Veurs Dxperience 6 Southern University Kxperience 8 years
Degree(s):  TypeMiscipline (BA-Educalion): TnstitutionSLovution (3U-Taton Rougc): Yenr:

L8, _Conegrd University 200812

Current Emplnyer _Suuibern Unlversity ) : "

Personnel Action

Cheek Une Hew Appaointment Continuatinn Sublbatlcal Lewye of Absence
Transler : X Heplucement [iher (Speily) : : B
Annual Solary 57500000 Snlary Budgeted 575,000,000 _ Howrly Rate, if npplicable:
Pay Cyele: Biwechly " X Monthly __ Faeuliy
Sonree of Funds:  Stule Identify Budged: 218900-21802- Locutlon;
61002-29000 .
Change
I:!'I'II'I'I l‘.?.
ition: ) s
Slatws ey -
Salary Adjustnignt: _$75,000.00 ) LT 00O -
; Financlal Add sigouture (if, applicablo): )
List total fumds cirrrently paid this employee by Suuwree uf Fonds (Corrent) Anwinl
Soulhern Unlversity: 21R900-21802-61002-25000 E75,000.00
*Hoc Reverse Side .
Comments: (Use bacl of fmmi P
: l il
#4ee Heverse Side Gradunie School signature (if, spplicalse);
Weowan ¥
Superyhr R
/
_|. Bt \ St o e —
- ! 1 pate Viee Dredldent/Finance Y Date

Busioess Affalrs/Compiralier

Nate " Chalrman/S.01. Board of Supurvisors Datc




This information s vequested solely for the purpose of determiniug complinnce with Federal Clvil Rights Luws
aud does not affect employment consideration,

ETTINIC ORGIN (Plense cheel onc):
ispaunic or Lating . X E Hon-Hispanic ar Mon-Latino
HACE (Fleass cheek all that apply):
X White, not of Hispanle origin. A person laving arigingin any of e oriyinil peopla of Burape, Morth Afica, or ihe tlchie Rasl.
. Black, not of Hispanic Origin, A person huving eelging in any of the Black yoedel proups of Adidea,

Hisphniv, n person of Moxiou, Puerlo Rican, Cuban, Central or Seelh Amercan, er offcr Spanish culbure ur uriging,
; repardiess nfrace,

: Aslan or Pacific Islander, a pemon huving erigles in ay of the orginal peoples aof the Far Lusl, Southenst Asia, the ndian
. Subcoalinent, of the Pacifis lslnds. This area fncludes, for examyple, Ching, Japnn, Korew, the Philippine Istands, and Samos.

Ameriean Tndinn o Alushkan Native, a person having origing in any of the erigiuel peoples of Morth American, and wh
. maintaing cuthurl idcntification throughh tritw] affiliation o7 eommunity recogrilion.

M—‘=—=—
COMMENTS:

Zachary Grossi is a new footbull coach recsiving fhé:- salary of $75,000 clfective Mareh 5, 2020

Must he completed by hiring supervisor:
EMPTLOVEE REGULAR WORK SCHEDTUTF: Ri00 AM — S:00 I M-5
EMPLOYEE DMRE.CT SUPERVISOR: Roman Tanls
SUPERVISOR/DEFARTMENT CONTACT NUMBER _T71-5904 g
NUMBER OF EMPLOYFES SUPERVISED, (fany) _Nane

12 USE ONLY: STATUS (check one), EXEMET MON-RXEMPT

GUMELINES: All employees, studenty, gruduule assistants being employed through the wae of this form are o
repori to and be elenred by the Human Resources hefore any employment is offered and hefore starting Lo wirrk.
All siudenis are to bring with them sleésrance from the Finaucial Aid office, Statement of Aceount {Tee veecipl),
amil a class sehedule. All prospective employecsfsindents must bring a pictured IDy secial secorily eard; bivth
cerlificate, cerlificate of unturalizntion, resident alicn card, I11-B aud J-1 visns, pnssport, amd F-1T-94T-20. The
Tatter seven (T) documents do not apply to TLA, Citirens,

Documentation must be provided for revies and approval Resvurees belore conpl ent is

OF EMPLOYMERT (VISA STATIIS):
1 : cobg  FUNDS /A5linkBLE

TYPE OFFICE OF THE COMPTROLLER
Tnited Siales Citizen/Cerilicate of Maturalization 3 N IR e

Resident Alicn m‘ MAR 04 2020

H-| Visn (Mistinguished Merit & Ability)

T-1 Visa (Fxchsnge Vigitor Mragram) T
F-1 Visn (Siudenl Emp. FT Student at 5.U.) Fl
OPT (F-1 VisaTNS Prioe Approval-“1'ractical Work Experience™) i)

Do Not Write Below This Area - For Human

PAF APPROVAL PROCESS CHECKLIST (Must have the information vutlined below, the forms are

lncated at Townloadable Forms on the HR website ol www.sulwedmhumanresources).

Approved Position Vacancy Authorization Form (applivable for new and replacement positions)

Position Vacancy Anncunvement {position sdverlised belore processing PAT, it applicable)

Application for Employment Form-AdminFacUnel Positiony {Clvil Serviee Application Sor classified employson)

_ Relerence Check 'orm (referance eheal pertarmed by hiring supervisor) -

Avthority to Release (igued by conployes) (sibmisied to HR with Verification of Vingeapains Jorm siigoed by State Polled)

Criminal/Backyround Cheek Process (foews complated by cmployan/ submitted to Stsk: Police ) :

Lixempions Survey Form (signed by omployees und budget Lead)

Troposed Employee Appointment Form (completed by hiring supervisor)

Proposcd Empluyse Cleutancs Mot (sompleted by hiring supervisor)

Letter ol Justilication for Restricted? Fob Appointment/Detail/CS Rule 6.5z appuiniments
Citizonship/Visu Status Yerified, 1-20/1-04 provided, il applicable

I

ey, Gavld



Southern Bniversity and A&M College

Depariment of Athietics

Job Descripiions
Aszistunt Coaech—~VFoeathall
Description:

The Assistant Coach for Football is responsible for the divect and Independent coaching of student-
athletes during practice and games, the assessment and recrsttment of prospective student-
atlilctos, the creation of individusticed developmentpians for cach shugdent-zthlete, dovelopment of
overall game pans, facilitating team rectings, particlpating i public relations, marketing and fund
raising for the foothall pregram and the athletic deparbment, monitosing the academic pragress of
fuolhadi student athietes, monsitering foothall surmmer camps and clintes, complying with NCAA and
Southern Unlversity, and state of Laukslana rules and regulations and pther administrative dutics as
assigned hy the Head Foothalt Coach.

Characterlsiic Duties and Responsibiiiifes:

Respousibitities inchude, but are sot limited tn: Assist the Head Poothalt Coach in the day-to-day
operatlons of 3 Divisius | program, ensure that the Foothatl pragram demonstrates a commitment
tn eatdomics and o maintain compliance with NCAA, SWAC, Svuthern Undversity, and State of
Louisiana rites and regulations, recrait student-athivtes for Southern University, promaote 517
Athieties through functions and cuents, perform ndditfonal duttes us assipned hy the Unlversity.

Qunlifications:

Abachelor's degree or the equivalent combination of education and expertence from which
comparable knowledge and ahilitics can be acquived; Previous cxperistice warking i a cellegiaie
athleties department; Demonstrated knowledge and ability @ the areas af facilities management,
capitaf prajects, student-athlete devlopment, cornnundty relations, academics and rompitianee.
Pxperfence in strategle planning and execution; Knowledge of conlracling, negotiating and change
manapeizent; Ahility to facilitate and participiate ingroup neetings; Professional written and verhal
communication and interpersonal skills; Previous esperience fn overseelng sport progranes; Must
be wiiting to work weekends, evenings and some halidays; Must be abie to work conperatively with
the Depurtineyt's adminislealive, coaching and xuppart stafl as well as various entitlos and
constitnents on and off-campus; A master’s degree preferred or the equivalent combipation of
aducation nd experience from which comparahie knowlodpe and abiiiles can be acquircd;
sixpartence in NCAA AMA and Compiance related mutters preferred; Provious uxperlencein 3
tivisiom | oollopiaie athletics departmen preferred.



~ ZACHARY M. GROSSH

o

ENUCATION

Concord Universidy, Athens, WY
Bachelor of Science- Recroativn end Tonslsm Management (Concentralion in Sports Masagement)
Cruduaaced Muy 2173

Cakfsrnta University of Pennsylvania, Colifoanias, PA 2008

WGRK EXPESIENCE

Hugmpten Thifversity (Mlampton, Virgitia) - Big Seoth Cunference
Onarierfacty Ceaclt — Febritwry 20 18- Presest

L L ]

Respansihlz for recrmiting and deyeluping the Quatterbacks

Fmplettented NEE passing gama

Sed sehad] records for complactony, yards and fouchdoams

Rovruiied the 757, Washington DU, Maryland and Quarterbucks nationnlly
Recraited and sipned Flordda State (OB Deondrs Francols

Tampa Bay Bureaneers (Tampa, Fiarida)
Offensive Qrality Comteod — January 2817 — Jayseary 2019
[ 3

&+

Assist Offensive Coordinasar Todd Manken with the call sheet, practice plan, b prine tendenoy chety
Agaist Wide Roceivers Coach Skyier Fulon with sl thlags pertaining to the Wide Receivers {2018,
inclading but i thntied w0 fnsialling the pame plad each weel, on fickd drills

Assigt Quarlerback Coach Mike Bajakian with all things pertaining ki the Quarterbacks {2087)
Beepkdown ALL Opponent & selfscout fitm, provide setfseout and Lemdenay reposls

Aszistand fo the Head Loach — January 2016 — Foruary 2817

" & ¥ B

Assigt Head Concle Dtk Knetter in all mutters of football aperations

Assist Qnarterhisk Cotol Milee Bagakim with afl things pertaining o the Charterbacks -
Crente Power Poinks for all Teon Mestngs

Manape te feotball celeads

Cieate and disiritmte a1l peactice scheduics and scriprs

Pro Seows— May 2008 - Fanuery 2016
.

Prepate Advance Sconting Beports & proseet tem 10 the Coaching Senff
Evaluate NRL rosters in preparation For presesson cils

Evaluate npeoming Free Agents

Organize ad 7an Fros Agent workouts with the Coaching Siff
Monlaring watver wire and update depth chards duify

Scouting Awlstent— Aprif 2074 - May 2015

& & & & B

Evaluate NEL teams duning preseason fit proparation lor roster cnls
Evetante Pro aad Cofloge players

Arvange fres agent warkeuis and eoliege visits

Crenke Profite Tapes of Coffege Players and Free Agents

Attend college pra deyy and evafeate players

Aussernble advance scouting sepotis for apeoming opponenils

Cogcord Uaiversity (Athens, West Virginia)
Offvuvhve Gradugte Assiviand £ 1ight By Cesch / Vider Coardingtoy - dngust 2013 April 2014

Responsible for coacking and evaluating the Tight Lads

Assisted Offensive Cuarndinalar whh game plamming

Agslsted Strenath couch with In senson workouts, orginized and executed rodshirl vonditloning program
Asslsted Specint Teams Coordinator specifically with the Punt Return tearn

firoke doven amid evalnsled opposing teanms’ fifm it preparetion for pames
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POSITION YACANCY AUTHORIZATION. i

ﬂ&*ﬁvgﬁt*&ﬁﬂﬂ* e Ref v et b e v i e 5 s W 3ol e o e ke e ot eak o ke ek e e ****ﬂ; }H’e *ﬁ*w&ﬁ«iﬁ:ﬁ**ﬁ**ﬁﬂ WA ol ol A R Rk

RE(HE‘%T THAT THE POSITION TITLE  DMTensive Coordimtor! Assal. iraaﬁrall Congh ﬁ.S hESCRIBED BELOW

BEEII;QiDRIZED AS AVACANCY FOR  Asfiletios e
fDegartment or Unft) 1055 EX -1 A 35

o Source of Funds
(] Weplacawment [ New Position [} Unclassified { ] state
"] Civll Serviee [ ] ‘Wemporary [l Facnfty | | Grang-in-Al
{1 ‘emured ] Probafionsry (For FaceTty 1his is snmme s fevare rack) {7] siystem Revenue

1| Agoncy Pund State

VACANCY DESCRIPTION AND JUSTINFICATION

{Tuclude rank {for faunkty and approvimate salary; initintor of form nust bave prics approval of salaryf/salary range with
the spproprizic Vice-Chanceliar, Chuectlor andfor President. Salarics for classified positions musl be approved thiough

Hungn Rodcanicss),
Offensive Coordinatur/ Asst. Foothall Coscli, Budpel #218900-21802-61002-23004

Suiary/Range:  $70,000- $80,000 Provious incutmlent GF replavemonty Cham@cmﬁf%ﬂ;%
[y ----1
V/ Approved ]}Isappmved l[‘z'(w P w—(ﬁ’w Al lji’.ﬂﬁ;
Department Hend

i TS B @J HH:)
irectoFfSupervisor of Bﬂdget Uinit

'HMAN RUSOURCES OFFICE, ONLY
Existingf Approved Posltion

Yoy Mo

Approved

/pi / Approved Pisapproved
' Disapproved

FHR \?ﬂnﬁiﬂﬁ BHBGET BFFIC An Byual Dpperionity Timployer
ZUrRE IRawEina

Rew, 05/2¢413

T




Vacancy Announcement Systom (VAS)
Position Vacancy Announcement Reguast

Diade: 0240820620 Depatment:  Atldetiee . R —_

sus ] sure [ sue [3 soakse [0 sumo B susea

Application Dreadline: 92424420 Dt position 1o be fillod: T /71y )7 -

Pogition Tille: _ Dffensive Coyrdinator/ Asst Fooshall Dorch Civii Service Tuy Level, o

Safary (anmualy: or Salary Range: _ $70,000 W 80 000

Please checl 20 cafopries LAt apply bo this pagidon.

Hhakwy Facuity Positicn, TrnclnypliEed Pusttion Clansificd Tositian
[ Pantime [ ] Vemporary ] Administrative [] Probasionary
YoFfme L1 Tenure Temporary (1 )b Appainisent

[ Full-Time L] ‘Fonuie Lrsck Probationary} Penmeent [1  #rovisionsl Appointment
[] Grant L} Giramt VOR HR USE DNLY:
] Commet {1 Contract % Job Code:

Contact Peson.  Roman Banks Telephone New 2251715930

Contast Email Address:  Roman Banksf@ube adn e

Coptact e-msit address io for;
¥ Ihunen Resources uilizabiononty ] posting 1o VAS website

Bricf fob description vimsimum 2 fines &) 250 chavacters (including spacer) per lined:

The Offensive Coordiantor wilt raport dirgotly to the Aead Conch of Football, Efficiently and effectively managing and
nversesing the day-to-day operations, mitend duity sfl'meetingy, conck stedent-athietos ih practics sesaions and parse day
nrep; mafnzain ethieal relations with wif stadent-sthivtus soaudinate end asslst with overstoht of tean managers; adherence
i levvm, bylaws, miles, reguintions and constitnfionsl provisivns of the fedewal govemmant, ststo of Loulsinng, NCAA
RWAC, Southiern University andfor any other governing suthedty.

EMUITEREEY

Bachelot's degree from a 4 vear ualversity

Poasess siong, wrtton and omi communication skiils and ormei zgtionsl $ills

Must b avaHable to work and frave] evenings and vaekends

Must denonstvate successful conching andfor piaying expenonce at the colivgute leye!
Valid driver' s Hcanpe

Hemprhus/How T Apply [letter of application, enreicalum vifa, resume”, veferences, etcdMrillng Address
[Maximum 12 lines @ 250 characters (ineluding spaces) per ine}:

Ml lester of spplicatian, resume, snd references to Romar Banks, Direshor of Athleties, Southem Universify, P02 Bux
D42, Department of Aflferics, Balon RBaugas, TA TOR (3,

Note: Approved Pesition Vacancy Autherization form{s) must be received in the Offtee of Tluman

Resourees before vacant positions will be annewsnced.
rev DM LME



Office of the Executive Vice President/

S O U T H E R N Executive Vice Chancellor

UNIVERSITY
AHD AGRICUITURAL & MECHAMICAL COULEGE J. 5. Clark Adm. Bldg.
P.0.Box 9819
Baron Rouge, LA 70813

April 12, 2020

I, Ray I.. Belton

President-Chancellor

Soulhern University System

4th Floor, 1.8, Clark Administration Bldg,
Baton Rouge, Louisiana 70813

Drear Dr. Belton:

T am asking that the universily waive the advertising and search process lor the position of Dean of Libraries and
consider Ms. Dawn Ventress Kight as the new dean. Since Seplember 1, 2019, Mz, Kight has served as interim
Dean of Iibraries and has demonstrated qualities nesded to help Southern University and A&M College achisve
its strategic goals.

Prior to her appointment, Ms. Kight has scrved as assistant dean at the Tohn B. Cade Library. Upon her retire-
ment, former Dean of Librardes Emima Perry recommended her as interim desn. Becently, 1 interviewed Ms,
Kight and (el that she has the qualifications, skills and abilities Lo serve as dean,

Iuring her short tenure as interim dean, she has advanced library services for students, Geully and staff by offer-
ing new rosearch and lechnological services. Tn addition, the Juhn B, Cade Library has opened a new Research
and Collaboration Learning space and provided leadership in expanding access to e-texthooks and other resources
through the Touisiana Board of Regenls/Louis Open Education Resources Initiative.

Ms. Kight serves as president of the American Library Association Information Technology Policy Advisory
Comimnittee, which has influence on the development and utilization of electronic aceess Lo inlormation that will
impact librarics across Ametica and the world, She eared her bachelor’s degree from Southern University in
compuler science, a master’s degree in library and information science from Louisiana StatelIniversity and is
expecting to earm her Ph.D. in math and science education from Southern University in December 2020,

T am recommending (hat she receive a |2-month full-time salary of $115,000, Ms, Kight's CV is attached for your
review and kind consideration.

With Kindest Begards,

Interim Executive Vice Chancellor!
Senior Associate Viee Chancellor for Academic Affairs

“Hre



Science and Mathematics Education Docioral (SMED) Program
PBS Pinchback, Suite 321 Rm 326

P.0. Box 9256, Buaton Rouge, La 70813
225-771-5932 office/fux

April 10, 2020

Bijoy Sahoo, Ph.D.
Senior Associate Vice Chancellor of Academic Affairs
Southern University and A&M College

Dear Dr. Bijoy Sahoo,

This letter comes to support the application of Ms. Dawn Ventress Kight for the position of
Southern University and A&M College (SUBR) Dean of Library. Dawn is approaching the
final stages of compleling her PhD in the Science and Mathematics Education Doctloral
(SMLD) program at SUBR. She is on track and is expected to complete the SMED PhD in
May 2021 but no later than December 2021, Ller research topic is “Information Literacy
Instruction: An Analysis of Information Literacy Instruction and its Impact on STEM
Students.” Dawn’s formal education, training and professional experiences in Computer
Science and Information/Learning science, coupled with her dissertation research in the arca
ol information literacy makes her an excellent choice Lo lead Southern University and A&M
College’s Library operations.

Since knowing Dawn, | have personally witnessed her tireless efforts championing STHM
cducation through STEM research, grant writing, serving in various leadership roles, and
using her expertise in Computer Science and Information Learning Science to support
teaching and research across educational disciplines. Most important to the position ol Dean
of Library position at SUBR, Dawn has demonstrated the ability to secure grant funding: to
create and strengthen library and academic partnerships virtually and face-to-lface; and to
position SUBR Library to be a model for other institutions. She currently serves as the
President of the American Library Association{AlL.A) and is a leader on the ALA Information
Technology Policy Advisory Commillece.

Please contact me at 225.241.8981 or via email at Albertha_lawson(@subr.edu should you
have any questions about this recommendation.

Sincerely,

A

Albertha H. Lawson, Ph.ID.

Professor and Chair of Science

Mathematic Education Doctoral (SMED) Program
Southern University and A&M College

“d Peaple's Institution Serving the State, the Nation, and the World. ™



JOB CLASS
T SOUTHERN UNIVERSITY SYSTEM
Persounel Action Form [pourion |2 |mlo o |o |9
CAL ID NUMBER
e T ——— e T— —

CAMPUS: 505 SR X SULAC SUVAREC SUNG SUSLA
EMPLOYMENT CATEGORY:  $-MOXTH 1zMONTH % OTHER ____ (Speclly)

Acadlemlbe X HNon-Acadenle Civil Sravice

Temparary Fovt-time | 5 of Full Time) Resriciel

Tenured Undevgraduate Snadent - Jobs Appolnement

Tenured Track Graduate Asslstant FProbatisnary

Opher (Specily) Rerives Relarm To Work FPermament Sintas
PreviousEmployee Dean Entiia ?"‘n}l Reasen Left Hetired
Date Left Augnst 3T, 20T Salary Fald 130,000

Profile of Person Recommended
Length of Emplovnent May 1, 20240 To
EffeciiveDate May 1, 2020

®ame  Dawn Ventress Kight sg  S00018486 Sex E.. Racer  BLK
T s ddgienk)
PodonTile:  Dean of Librarias ' Depariment: University Library
Check One __ X Existing Pasition *Visa Type(See ReverseSides [ 4s |1
Mew Posbilon Expiration Dare:

mg'hiuu. vaeandy autherlosthon fomas must be procesed aod appreved to (0
H:‘:}nmpnﬂhm Pocition smut e advenitil bifsrapracesing PAF, if

Yea rshperhluu 28 Southern University Experlence 18
Tregree]s): T}prmlu[plillr Instinvien/ocatian (3U.Baton Rouge): Year:
' Sefence Southern Univarsity ]‘IEH
E g#ern ﬂnwc%i Pt.nai:u!
Cuprent Employer  SUBR
e — e T _—
I'ersonnel Action
Clieek One Mew Appointment Continuation Sabbatical Leaveof Absence
Transler X Replacement Oilier (Specily)
Recommended Salavy $115,000 Salary Budgered $115,000

Sauree of Funds

Identify Budger: 211001-ZZ561-61002 24500 Locatisn
Form Cade: Page Tiema &
Cliange of:
¥ To
Positlon Interim Dean of Lbrirles _ Dean of Libraries
Shtus
Salasy Adjusiment  $108,000 S £115,000
Financial Ald signatare (if, applleable):
List todad fund s currently paid ihis eaployee by Sauvce of Funds A
Southern Unly ersigy:
*See Reverme Slde
I Comnients: (Use backof foru) I
*See Reverse Slde Graduate School signature (if, applicablel:
——

40132040

jllu:.-hns Aﬂahﬁf{.‘muplwllrr

Chabwan/5U, Board
of Supery fors



Thiztutermation Is reurested saldy for tbe puipote o determiabig comwgilizice wih Federal ChilRighrsLana mst
doesitel affec] omployinient cousidesalion,

ETHNRIC DRGIN{Pleaze cbech one):

__ Hispande orE.sbno — K
RACE (Merseclheckat] 1l apply):
White, sion o Hispasite oo, A pauehaviag eelplag I anv of & oriplasb peapls of Pamps, Xorth Affen, or the % 5ddle Eavt

Phoat-Hispadc or Mon-Latnge

* Back. wot of Hisyrnlic Origin. A perseshaving aiigins in a0y olle Blad racky gronps of Alfica
Hispamic. 3 pecigal oF Mexican, Fuedno Rican, Cubac, Cestiad oc Soofl Amielican, ac slfiec Sratdsh cultuee or siiging,
regardlest of race.

Asian or Paeifie Isander, Aperon kaving gsigng in 2n5 ol the apigioal proples of the FarEan, Sourheen A4, thebndian

e Gubontnenl, or B Pacifis Iatdy, L1y sceasucTudes, for svam ple, Clung, Fapay Kotea, b Plipphie Idands andSamea,

American Indian or Alackx Watise, Aperron havingoigng in pnyrof the aigmet peoptes of Neoth Anerican, 3nd who
mnxintainscuthmabideoifizacfon hll.mug ieihpl qffiliadiom or mmmmﬁtyumgﬁliun.

— IR LI Y
COMMENTS:  Lffective May §, 2020, Bawy [Eglht wi] serve a5 Bean of Likiattes
replacing Emina Forry,
EMPLOYVEE REGULAR WORK SCHERLLE: M-E 85
EMPLOYEEDIRECT SUTPERVTS0K: D Bljoy Szhao
SUPERVISORMDEPARTME XT CONTALT ¥UADER 225-771-5008
NUMBER OT EAIPLOYCES SUPERVISED, oy ... 2% .
BR USEGNLY:  STATUS {efrd+ oosk EXEMPT BON-EXEMPT

GIIDELTNES: AN coployecs, dudente, geacheatoxsaidanieledig enployed e ough he nge of 1bis Isvw are lo
regrakd 1o e e eleabod by Hee Buinan Resorces before any oniployaeenl is olfoeol and peforettariiug (o weork, -
Al sudeniz are to bring willi 1bem clearance rom the Fhnnclal Ald office, Slatemend of Account (Tee receipl), and
& class schedule, AR prospective emplovsessindents mnest briug a polnred 3, aacind aecnyity enrd, hileth
cevillente, ceriicate of aturzlicathon, redilent allen card, H1-Band J-1vizas pasgorl, aod F-1/3-94, Theixller
ste (8} documenls do wel npply fo LS. Cilizeus,

Docnmsniaion s Be provided for vevien and approval by Fonan Baisvees belaremaploymend is
offered.

CLASS OF EAIFLOYVMENT (WISA STATLS):

TYPE CoDE EXPINES
Uited States CluizentCenilicate of Kaurdization us

Rezident Allen RA

HeI Visa (Distingulsived Mevit & Abifiey) Hi

I-1 Wisa (Ex change Visitar Program) L

Fei Wisa{Shadent Emp. FT Stdentar$.t3) Fi

OPT{F-1 Visa-T¥S Dyior Approval-"Practical Wark Experiecce"} F0

Do Nol Wrile Below This Area
Far Human Resource and Budgetary Control Use Only!

PAFAPMMROVAL PROCESS CHECKLIST (Mot have e infamntion cuilined befow’:
Approved Positicn Vacancy Astherization Foma {applicabie fer nén and replacement podtdoens)

Bropoged Employes Clearance

Positian Vocancy Announceinent {positfon adveriised before processdug PAY, if applicabde)

Applicaton For Employment Farm AdmiFaeUnclPosigensCiwl Serles Applicsbonforcda sslfing empdnyees;
Authoity {o Fefease (dgnad by suployes) foibaitied 1o Jiun an R esotmoesnils Criminadilackgooamd Chegk famm )
Supervisory CriminalBacdigroond Check: Fome (eomptued by smpTore s vercfied and sigred bor saperiinag
“_' Exemptions Survey Form {Agned by employee and budget heath
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REQUEST THAT THE POSITION TITLE Dean of Libraries AS DESCRIBED BELOW
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The Dean of Libraries reports to the Senior Associate VC for Academic Affairs, The dean is the chief administrator

and budgetary officer ol the Universities Library and plays a key role in working with faculty, uther deans, and

University administration (o advance the mission of the Universily. The dean seeks opportunitics for collaborations within the

region and nationally, while advancing digital initiatives, scholarship and research.
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Southern University and ARM Cotlege
foan of Ubrories

T dean of the 1waries 15 the chicf cdministreiive and hbdgﬂa!}’ efligee of the

| niversity Libravies wed plays v hey role inworking with Dealty, ether deans, sid
wirlversiy adiministration fo sdvanee e mdaston of the Univessily, The deas
devebops and anioabstes 2 compeiting vhsion for University Librosics nid is
responsible for enbancing resosrees through yaztous partserships. HetShe bs
respuensible for ol maters relating (o the sdminibation of Usbversily Libowies,
inctding reeruiting, supervising, cvahmting Froully and stalf; mansping mod
devedaping cotlections snd grand witting, ssuring that the | itwarbes remain on e
cutting cdge of islomation technobgy, administering the libraries' budgey
asmrity excetiont snd npovative servioe o Freabty, viaff and stadeis, ad
roprexenting the Hbrsry 1o commansties waside the Dniversity, The Dean secks
oppeylunitics for cottaborations within th tojtion ond mationally, while advancing
Hpita! indtlutives, schotarshep wid twiearch.



Dawn Ventress Kight

Academic Librarian _ _Information Technologist Team Leader Customer-Focused

Career Objective Contact
Proactive professional with 25+ years of [} s kot e
experience and a proven knowledge of library M
operations management, e-learning, and SRS OB WA TR ARSE T AT

emerging technologies. Aiming to leverage my
skills to successfully serve in an academic library
leadership role in higher education.

Additional Skills

SOUTHERN UNIVERSITY AND A&M COLLEGE Harvard Graduate School for
Baton Rouge, LA Education- Leadership Institute for
Ph.D. Math and Science Education Academic Librarians Student-centered
(Expected Graduation-May 2021) ' information literacy
HBCU Library Alliance instruction, technology,
LOUISIAMNA STATE UNIVERSITY Leadership Institute Fellow team management, project
Baton Rouge, LA University of Florida Exchange management, and budget
Master of Library and Information Science Librarian operations
(1993} Frye Technology Leadership Institute

Fellow, Emory University
SOUTHERN UNIVERSITY AND A&M COLLEGE

Baton Rouge, LA Association of Research Libraries,
B.S. Computer Science (1588) Leadership and Career Development
Program

Professional Experience

2019 — Present | Southern University and A&M College
Interim Dean of Libraries

Responsible for all matters relating to the administration of the University
Libraries, including recruiting, supervising, and evaluating faculty and staff;
managing and developing collections; assuring that the Libraries remain on the
cutting edge of information technology; administering the libraries' budget;
assuring excellent service to faculty, staff and students; short and long term
planning; leading Open Educational Resources and Information Literacy efforts and
representing the libraries to communities outside the University.




IS — Present

2002 -2013

2000-2003

Jan., 2000 — Sept,
2000

. July 1993 ~Jan,
20040

Qct. 1989 — July
1993

Aug. 1890 — My
1957

Southern University and ARM College

Assistant University Librarian for Technology and information Services
Responsibifities include a significant role in all aspects of library-wide planning,
hudgeting, operations, technology, communicalions and policy development; acts on
hehalf of the Dean in her absence and reports directly to the Dean of Libraries; writes
proposals for and manages Title Il grant funding; manages public service areas
{Reference, Circulation, Reserves, User Services, Interlibrary Lﬂan Research
Infortnation Services, Emerging Technologwa and' Enmnu%er E,abq} and teaches
information literacy classes. IV i

h
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Southern University and ARM College, Raton Rouge, LA

Manager, Lirary Systems & Technology {Systems Librarian)

Team Leader of a staff of five engaged team members; responsibie for planning,
supporting and implementing afl Bbrary technologies; designed and implemented web-
hased usar services; served a LOUIS Consortium System Administrator; Title I Library
Project Director; prepared requests for proposals for library technotogy bids; analyzed
system uszage and prepared statistical reports; coordinated closely with the campus IT
department; and served as library Haison to the SU Computer Science department,

Assoriation of Research Libraries, Washington, DC

Visiting Program Director for Distance Learning

Managed the Office of Learning and Management Services anline learning initiative.
Developed strategies for continued aperation of the Association’s Online Lyceum
which provided e-learning professional development courses to member and non-
member libraries, Worked and engaged with leading Librarfans and Library Deans
througiout the United States and Canada to enhance this initiative.

Association of Research Libraries, Washington, DC

Visiting Program Officer — Initiative to Recruit a Diverse Warkforce

Warked with the Diversity Officer to enhance the online presence of the organization’s
initiative to develop a diverse workforce for research libraries throughout the United
States and Canada.

Southern University and A&M College, Baton Roupe, LA

Systems Librarian

implemented the online integrated library system (NOTIS). Trained staff in alt library
areas inchuding Reference, Circulation and Technical Services. Worked closely with the
library statewide consortium. Created workflows for departments to efficienthy
transition to automated processes. Implemented library wide email and supparted
servers 1o offer online research datahases to students, faculty and staff. Served oh Lhe
Deant's Library Management Team.

Southern University and A&M College, Baton Rouge, LA

Computer ProgrammerfAnalyst

Assisted with the initial planning, cading, conversion and implementation of the
library's first automated library system. Developed database programs to support
various functions of library services.

Westside Technical College
Computer Instructor — Adjunct

»




Presentations

“Open Educational Resources”, Panelist, 1.UC Conlerenee, 09, 2019

“Open Texthook Network Iaculty Workshop®”, Southern University, 4/2019

“Mission Critical: Information Literacy to the Rescue”, LUC Conference, 9/2018

“Affordable Learning Model: Using Open Dducational Resources™, Innovale Conference, 472017
“Open Textbook Network Faculty Workshop”, Southern University, 3/ 2017

“Open Educalional Resources”, Pancl Facilitator, Open Education Week, Southern University 2016
SU New l'aculty Library Orientation, 2016

Webinar Prescnters Using Technology to Hnhance User Services, 2015, HBCU Library Alliance

LSU SLIS/LILA Diversity Interest Group Speaker, “Keeping Pace with the Transformation of Libraries in an
Ever-Diverse Society™, 2013

HBCU Library Alliance Membership Meeting, 2010

Collaborative I earning Spaces, HBCU I.ibrary Alliance Membership Mceting, North Carolina, 2008
Collaborative Learning Spaces: Designing for Now and Beyond, ALA Black Caucus, Dallas, TX, 2007
“Using the Booking Module”, ACRI/LUC Conlerence, Natchitoches, LA, 10/2002

“Career Development”, Louisiana Library Association Annual Conference, Alexandria, 1A, 3/2001

Publications

“Library Staff Development and Training for Asscssment of Services™ Library Administration and
Management, Winter 2002

“ Grant Resources on the Web” C&RIL News, July/August 1999 , co-author (with Emma Perry)

“Klectronic Reserve Library: Moving from Paper to the Web™, Journal ol Cause/Lifect, vol. 21, Nov. 4, 1998,
Co-author (with Angela Proctor)

“Joining the LOUIS Consortium™, Louisiana Library Newsletter, vol. 6 no.3, 1998

“Digitization of Reserves and Archives” Books & Bytes, vol. 6, no. 1, winter 1998

I'unded Projects/Grants

Open ‘T'exthook Network Workshop, Faculty Stipends & Workshop funded, LOUIS/Louisiana BoR,
4/2019, $2,200, Administrator & acilitalor

Project SALUTE-Strengthening Access & Learning Using Technology Enhancements, U.S.
Department of Education —Title 11T, 2017-2020, Project Direclor, $520,000

Open Texibook Network Workshop, laculty Stipends & Workshop funded, LOUIS/Louisiana BoR,
3/2017, $2,000, Coordinator & Facilitator

Fnhaneing Library Support for Faculty Research, HBCU Library Alliance/Mellon Foundation, 2014-
15, Principal Investigator, $6,000

John B. Cade Library Enhancement 'roject, U.S. Department of Education —Title ITT, Project
Director, 2007-2015

“Enhancement of Electronic Resources for Faculty Teaching and Distance Lducation™, Louisiana
Board of Regents Support Fund, Co-Principal Investigator, 1999-2000, $117,900

“Enhancement of Electronic Research for Educational Supporl”, Louisiana Board ol Regents Support
l'und, Co-Prineipal Investigator, 1998-99, 578,700

“Electronic Reserve Desk”, U.S. Department of liducation, Project Director — Title 111, 1997-2000),
$360,000

“Library I.eaming Resource Cenler Enhancement, Louisiana Education Qualily Support I'und, Co-
I'rincipal Investigator, 1996-97, $89,500

A A A 4
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Selected Workshops/Conferences/Committees (2015-2019)

% Amcrican Library Association Conference Information Technology Policy Advisory Committee,
2020-2022
¥ Southern University Academic Affairs Digitization Commitiee, 2019-




Selected Workshops/Conferences/Committees (2015-2019)

LOUIS-BoR Alignment Master Plan Working Group, 2019-2020
LOUIS- IT Best Practices Working Group, 2019-2020

American Library Association Conference, Washington, 1DC 2019

SU Student Technology Fee Oversight Committee, 2019

Louisiana Library Association Annual Conference, 2019

Chair, Library SACSCOC Subcommittee, 2019

Educational Technology Fee Oversight Committee, 2019-

SU Oanline Taskforce Committee, 201 8-present

Text Mining with the Hathitrust: Empowering Support of Digital Scholarship Research - Tulane
University, 2018

Quality Matters Certitication, QM Workshop, Southern University, 2018
American library Association, New Orleans, LA 2018

SU Quality Enhancement Plan T'ask force, 2017

1.UC Conference, Baton Rouge, LA, 2017

Creative Commons, University of New Orleans, 2017

Association of Colleges and Rescarch Libraries, Baltimore, Md. 2017
American Library Association, Orlando, F12016

SU Faculty Senale Library Representative, 2016

Association of Colleges and Research Libraries, Portland, Or. 2015
Chair, Library's Grant Writing T'eam

YYVYYYYYV¥YVYVY VYVY¥YYY¥YYYYY

Awards/Recognition/Special Programs

Established the Library Student Advisory Council, 2019

Renovation Project Acknowledged in Against the Grain Publication, February 2012, Southern
University and A & M College in Balon Rouge Streamlines Library Service Poinis

University ol Florida Lxchange librarian, 2011

Polaris Award Winner, 2004

Quistanding Leadership Award, Girl Scouls Audubon Council, USA, 2003

National Agricultural Library Dircetor Shadow (ARL LCDP Program, 2000)

Librarian of the Year Runner-up Award, 1996

Southern Universily Distinguished Service Award, 1995

Southern University Quality Employee of the Year Award, 1995

YYV¥V¥VY¥YY¥Y YWY

Consulting
2001 -2002  Entlreprencurial Training and Technical Assistance Program (ETTAP), Southern
University College ol Business
Designed, implemented and facilitated a course on e-business and weh design

1999 -2000  Technical Consultant, Texas College, Tyler Texas
% Lead project analyst
# Digitized registrar’s records
% Recommended software and hardwarc acquisition

1997 Library Advance Technology Training Workshops, Continuing Education Division,
Southern University, Baton Rouge, [LA




Office of the Executive Vice President,

50[.’ TI T F R N Executive Vice Chancellor
UNIVERSITY

AR AGRICUITIRAL B MECIHICAL COLLEGE ]. 5. Clark Adm. Bldg.
P.0. Box 9819
Baton Rouge, LA 70813

April 9, 2020

Dr. Ray L. Belton

President-Chancellor

Southern University Sysiem

4th Floor, I.5. Clark Administration Bldg,
Baton Rouge, Louisiana 70813

Dear Dr. Belton:

The committee assigned to help recruit our next Dean of the Graduate School at Southern University
A&M College has completed its work. The committee recommended three top candidates and all three
were invited [or personal campus interviews. The day-long inlerview process led to the identification of
the top candidate. There is consensus, and T agree, thal Dr. Muhammad Mustatizu Eahman is our best
choice for this position. Dr. Rahman is presently serving as the Bloomfield Tindowed Chair Professor
and Dean's Fellow al the New Strategic Initiatives College of Ingincering at Wichita State University.
Dr. Rahman has camed a terminal depree in mechanical engineering from the University of California,
Herkley., He has an outstanding academic profile and has served as Department Chair of the Mechanical
Engineering Program at Universily of Wichita State trom August 2014 to August 2019, and as Director
ol Graduate Programs at University of South Tlorida from August 2007 — August 2014, Dr. Rahman's
CV is attached for yvour review.

I wm recommending a 12-month fulltime appointment at a salary of $145,000. Separately, the College
of Sciences and Engineering has been consulted and it is willing and happy to offer Dr. Rahman an en-
dowed professorship appointment. 1 am also recommending that we consider an evaluation of transler
ol tenure using our usual university procedure. T you approve, and also gain the consent of the Board
of Supervisors, I would like Dr. Rahman to start as carly as June 1, 2020.

With Kindest Regards,

Bijoy K. Sahoo, Ph.D.
Interim Executive Vice Chancellor/

Senior Associate Vice Chancellor for Academic Affairs
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MUHAMMAD MUSTAFIZUR RAHMAN
Bloomfield Endowed Chair Professor and Dean's Fellow-New Strategic Initiatives
College of Engineering

EDUCATION
Ph.D)  Mechanical Engineering, University of California, Berkeley (1988).

M.Sc  Mechanical Engineering, University of Manitoba (1983).
B.Sc Mechanical Engineering, Bangladesh University of Engineering & Technology (1980).

EMPLOYMENT

Wichita State University, College of Engineering, Wichita, Kansas

Rloomfield Endowed Chair Professor and Dean's Fellow-New Strategic Initiatives, August
2019 - Present.

Bloomfield Endowed Chair Professor and Mechanical Engineering Department Chair, August
2014 - August 2019,

University of South Florida, Department of Mechanical Engincering, Tampa, Florida
Professor and Director of Graduate Programs, August 2007 — August 2014,

Associate Professor (tenured), August 1999 - August 2007.

Assistant Professor, August 1993 - August 1999,

Mainstream Engineering Corporation, Rockledge, Florida

Senior Research Mechanical Engineer, August 1991 - August 1993.

Wright State University, Dayton, Ohio

Research Assistant Professor/ Research Associate, March 1988 - August 1991,

ACCOMPLISHMENTS AS DEPARTMENT CHAIR (2014 - 2019: 5 years)

1: Establishment of new facully lines and hiring of 9 new tenure-track faculty members in
the Department of Mechanical Engineering at Wichita State University (50% increase
in faculty sizc in 4 years).

Z. linhancement of diversity in faculty by inclusion of 1 African American and 4 women
facully members in the ME Department at WS5L.

3. Mentoring of a junior faculty with the securing of a NSF-CAREER award by the mentee
in 2016.

4. Enhancement of research expenditure of WSU ME Department by over 900% in the
last 4 years.

5. Development of a new faculty workload policy to provide release time for
enhancement of scholarly activities and faculty innovation.

6. Prepared the WSU-ME Self Study Reports for WSU Academic Affairs and Kansas Board
of Regents in 2015 and 2018,

7. Establishment of a new staff position for Mechanical Engineering Undergraduate
Student Success Advisor and implementation of a new model for undergraduate
advising with shared advising role by professional advisor, faculty, undergraduate
coordinator, and the department chair.

8. Iinhancement of opportunities for student participation and faculty support for SAE
Mini Baja and Formula design competitions at W5U.

1
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11.

12

13.

14,

15.

16.

17,

18,

19,

21

21,

Enbancement of collaboration with industry with fully funded industriat projects to
support ME Capstone Design course at WSLL

Achievement of 4 patent filings from undergraduate studeol innovations in ML
{:apstone Design'Projects in 2015-2018, k & _

initiatedeFully online course offering in the Department of Mechanical Enginecring at
Wichita State University.

Initiated strategic summer school model at Wichita State [niversity by balancing
course demand and student enrollment to make it self-sustaining.

Initiated an undergraduate certificate on "Sustainable Materials and Design” and a
graduate certiticate on “Nano Engineering” in the Mechanical Engineering curriculum.
fnitiated a praduate certificate program on "Additive Manufacturing” in coltzhoration
bebween Mechanicat Enpineering and  Industrial, Systems, and Manufacturing
Engineering epariments.

Enhancement of Co-Op and Internship programs for undergradoale and graduate
students with highest number of placements of Mechanical Engineering students
compared to all departments for last 3 vears,

Developed  collaborations  with international institutions and  participated  in
internationa] recruitment activities for corichment of number, quality, and diversity of
students eatering in undergraduate and graduate programs.

Isstablished "Mechanical Eagineering Graduate Innovation Fellowship” with alumni
donakion to support new Phly students at WhILL

Established “Mechanical Engineering Gradoate Rescarch Enhancement Fund” with
internatinnal corporate donation to support graduate students at WSHL

nitiated “Lankarani Graduate Assistantship Fund” in honpor of Professor Lankarani
with WSU Alumni Donation.

Initiated Venture Capital support to provide sced funds for ME faculty rescarch at
WS,

Winner of the Wichita State University Faculty /Staff Fundraising Award in 2017,

ACCOMPLISAMENTS AS GRADAUTE FROGRAM DIRECTOR [2007-2014: 7 years)

1.

Leagd role fur local and international stodent recruitmemnt, gradoate admissions,
graduate advising, handling students with special needs, planning, scheduling, and
arrangements of faculty for gradvate classes, new student orientations, and
coordination of gualitving examinations for PhD candidacy.

Enhancement of ME PhD program at USK with 5-fold increase of student population
[from ~ 10 to ~ 50} during 2007-2014; leading to marked increase in annual PhD
degres pruduction from <3 before 2007 1o =10 after 2014,

Preparcd Graduate portion of {ISF-ME SACS Ewvaluation Criteria and Reports for
accreditation visitin 2014,

Prepared USF-MIZ Selfl Study Report for External Evaluation of Graduate Programs in
2012,

PROFESSIONAL LEADERSHIP EXPERIENCES

Dean's Fellow-New Skratepic Initiatives, Collepe of Ingineering, Wichita State
University {2019 - Present).



2 Chair, Mechanical Engineering Department, Wichita State University (2014 - 2019).

3. ABIT-Engineering Accreditation Coramission Program Evaluator (2013 - Present).

+. Higher Learning Commission - Peer Corps Member: institutional Accreditation
Evaluator (2018 - Present).

5. Member of National Academny of Inventors {2017 - Present).

0. Co-Chair, International Conference on Recent Innovations in Engineering and
Technolugy, Tolge, Japan, September 2018,

7. Co-Host - US Department of Agricubiure Bio Jet Fuel Foruem, Wichita, Kansas, July 2017.

i, Fellow of Wichita State University Leadership Academy {2015-2016).

. Wichita Blueprint for Regional Econmomic Growth - Off and Gas Production and
Transportation Cluster {2015- 2016}

10.  ASME Board of Technical Knowledge Dissemination and Technical Commuaitics
Operating Board - Strategic Planning Cormmnittee: Chair (2012-2014}, Member (2009-
20712}

1t.  ASME Energy Conversion Group Operating Board {2007-2013).

12.  Director of Graduate Programs in the Depariment of Mechanical Engineering at
University of Seuth Iorida (USF) (2007 - 2014}

13.  Chair, ASME Advanced Energy Systems Division {2006-2007).

14.  Technical Program Chair, ASME Conference oun "Energy Sustainability,” Long Beach,
California, June 2007,

15.  Associate Technical Editor, ASME Journal of Energy Resources Fechnology (2007-
2013).

16.  Memher of Editorial Board, International journal of Energy Research (2007-20113.

17.  Chair, ASME/AESD Direct Thermatl Power Geperation and Thermal Management
Technical Committer (2000-2004).

158, USF Graduate Council: Chair, Fellowship Committee [2003-2004); Chair, Curriculum
Committee {2002.2003).

1%, Co-Chair, USF Publications Council (2002-2005).

20,  EXCEL {Excellence through Leadership) Fellow at USF (1999-2000},

21,  Assoclate Technical Editor, ASME Journat of Solar Energy Engineering (1998-2004}

HONORS AND AWARDS

1. Bloomlield Endowed Chair of Engineering, Wichita Stale University {2014 - Present).

2. Fellow of the American Society of Mechanical ingineers (ASME) (2007-Present).

3. Wichita State University Faculty /Staff Fundraising Award, 20117,

4. ASME Dedicated Service Award, 2010.

5. ASME Advanced Energy Systems Division (AESDY) Best Paper Award, 2007 and 1999,

f. ASMIE Florida West Coast Seetion 2004 Engineer of the Year Award.

7. University of South Forida (USF) President’s Award for Excellence, 2003.

. SAE {Society for Automotive Enginsers] Raiph R Teetor Nducationat Award, 1999,

4, State of Florida Teaching Incentive Program Award, 19948,

10.  USF College of Engineering Feaching Excelience Award, 1996-97,

11, {Iniversity of South Florida Outstanding Teaching Award, 1996-97,

12, Outstanding Service Recognilion Certiticate/Plagoe: ASME (2007), ASME 2005), AlAA
{2004), SAE (1999).

13, Invited Keynote Speaker at 7 internatinnal conferences.
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COURSES TAUGHT

Undergraduate: Thermal Systemis and Economics  Fluid Systems
Thermoedynamics | Fhermodynamics i1
Ileat Transfer Power Plant fingincering
Statics [wnamics
System Dynamics Foundations of Engineering
Graduate: Advanced Fluid Mechanics Convectinn Heat Transfer

Advanced Counduction Anaiysis Multiphase Flow and Heat Transfer
Advanced Enginecring Mathematics
Numerical Methods in leat Transfer

THESES AND DISSERTATIONS SUPERVISED (PhE = 8, MSME = 35)

1.

2.

11.

12,

13

14.

15,

Khan Habeeb Ur Rahman, “Optimization of System Layout of Thermal Energy Storage
with Mubtiple Materfals,” Ph.i2. Dissertation, Angusi 20138,

Shantanu Shevade, "Simulation of Turbulent Air Jet Impingement for Commercizl
Couking Applications,” Ph.. Dissertation, August 2018 {Co-Advisor: Guldiken).

Rashid Alshatti, “Heat Transfer Analysis of Slot jet tmpingement onto Roughened
Surfaces,” Ph.1). BRissertation, December 2015,

Antonin Ramos Archibold, “Thermal Assessment of a Latent-Heat Enerpy Storage
Module during Melting and Freezing for Solar Energy Applications,” Ph.D. Dissertation,
December 2004 {(Co-Advisor: Goswanii).

Prashanth Sridharan, "Aspect Ratio Effect on Melting and Solidification during Thermal
Energy Storage,” M.5. Thesis, August 2013 (Co-Advisar: Goswami).

Rupa Nath, “Encapsulation of High Temperature Phase Change Materials for Thermal
Enerpy Storage,” M.S. Thesis, August 20712 (Co-Advisor: Goswami).

Swetha Pendyala, “Macroencapsulation of Phase Change Materials for Thermal Fnergy
Starage,” M.S. Thesis, August 2012 (Co-Advisor: Goswamij.

Rashid Alshatti, “Analyses of Variable Refrigerant ¥low and Exergy in Air Conditioning
Systems,” M.S. Thesis, lecember 2011

Mark Dobbertean, “Steady and Transient Heat Transfer for Jet Implugement on
Patterned Surfaces,” M.S. Thesis, December 2011,

Mageed ] Guirguis, “Inergy Recovery Devices in Seawater Reverse (Osmosis
Desalination Plants with Emphasis on Efficiency and Economical Analysis of [sobaric
versus Centrifugal Devices,” M.S. Thesis, Deceniber 201 1.

Ammar Bahman, “Madeling of Solar-Powerced Single-Effect Absorption Cooling system
and Supermarket Refriperation/HVAC system,” MLS, Thesis, August 2011,

Mutasim  Elsheilth, "Numerical Simulations of Heal Transfer Progesses inoa
Dehumidifying Wavy Fin and a Confined Liguid Jet Impingeiment on Various Surfaces,”
M.S. Thesis, May 2011.

Ejire S. Ojada, “Analysis of Mass Transfer by Jet Impingemcent and Study of Heat
Transfer in a Traperoidal Microchannel,” M.S. Thesis, December 2009,

Jorge C. Lallave, “Heat Transfer during Partially Confined, Confined, and Free liquid Jet
impingement with Rotation,” Ph.D. Dissertation, May 2009 (Co-Advisor: Kumar).

Son H. Ho, “Numerical Modeling and Simulation for Analysis of Convective Heat and
Mass Transfer in Cryogenic higoid Storape and HVACUE&R Applications,” Ph.l.
Dissertation, December 2007,



16

17,

14,

20.

21

22,

23

24,

25.

26,

7.

24

29,

30.

31

32

a3

34,

36.

37.

a8,

Phaninder Injeti, “Numericat Simulations of Steady State and Transient lleat Transfer
in Microchannels,” M.S. Thesis, August 2007,

Cesar ¥, Hernandez-Ontiveras, “Numerical Analysis of [{eat and Mass Transfer during
Jet impingement on Curved Surfaces,” M.S. Thesis, August 2007,

AbduHatif Garl, “Analysis of Conjupate 1leat Transfer in Tube-in-Block Heat Exchangers
for Some Engineering Applications,” Ph.D. Dissertation, August 2006,

Mark Brown, "Simulations for Thermodynamic Analyses of Trapseritical Carbon
Dioxide Hefrigeration Cycle and Reheat Dehumidification Air {onditinning Cycle,” M5,
Thesis, Aupust 2006,

Hamza Begdouri, “Analysis of the Impact of the lLocation of 3 Window Type Air-
Conditioner on Thermat Comfort in an Office Room,” M.5. Thesis, May 2005,

Santosh K. Mulka, “Computation of Floid Circulation in a Cryogenic Sterage Tank and
Heat I'ransfer Analysis During linpinging jet,” M5, Thesis, May 2005.

Son H, Ho, “Numerical Simulation of Thermat Comfort and Contaminant Transport in
4ir-Conditioned Rooms,” M.5. Thesis, December 2004,

Chin T. Hong, "Analysis of Flow in a 3D Chamber and a 21 Spray MNozzle to Approximate
the Bxiting Jet Free Surface,” M.5. Thesis, December 2004,

PS.C. Rao, “Analysis of Fluid Circulation in a Spherical €ryogenie Storage Tanlk and
Conjugate Heat Transfer in a Circular Microtube,” M.S, Thesis, August 2004.

Shankanu S. Shevade, “Analysis of Microchannel lleat {ixchanger with Magnetic lleating
and Cooling,” M.S. Thesis, May 2004,

Ryan Mead, “Analysis of Flow in a Spray Nozzle with Emphasis on Exiting et I'res
Surface,” M.S. Thesis, December 2003,

Vinad Chalia, “An On-Demand Microfluidic Actuated Micro Galvanic Cell a5 an Gn-Chip
Power Source,” M.S. Thesis, May 2003 {Co-Advisor: Bhansali).

Samer El Ajouz, "Numerical Prediction of Pressure lrop Across a Power Flant Cooling
Water System,” M.S. Thesis, May 2003,

Padmaja Donlaraju, "Analysis of Heal Transfer in Confined fet Impingement Using
Ammuonia as the Working Fluid," M5, Thesis, December 2002,

Talani Owosing, "Nunerical Maodeling of Conjugate Heat Transfer During Free and
Confined Liguid Jet Impingement,” M.S. Thesis, December 2001,

Raveendra Siribaddana, "Finite Element Modeling of Thermal Fatigue and Damage of
Solder foints in Electronic Packages,”" M.5. Thesis, December 2000,

lLuis Rosario, “Anakysis of Heat Transfer in a Finned Debumidifier Coil,” M.5 Thesis,
August 1999,

Amjad E. Musaltam, “Flow Visuatization Study in Counterbatance Valves and Numerical
Simulation of Snow Meling Systems,” M5, Thesis, Aupgust 199%,

Antonia ], Bula, "Numerical Modeling of Conjugate Ileat Transfer uring Free Liguid Jet
Impingement,” Ph.D. Dissertation, May 1999,

Kiran K. Ambatipudi, “Steady and Transient Conjugate leat Fransfer in Microchannel
Heat Sinks,” M5, Thests, May 1999,

Shan Gag, “A Numerical Study of Mixed Convective Cross-Flow in Rectangular Partial
Enclosures,” M.S. Thests, December 1994,

Steven T, Weber, “An Investigation of Flow Induced Noise in Hydraukic Counterbatance
Valves,” M.S. Thesis, May 1998,

Antonio |. Bula, “Mixed Convective Burning of a Vertical Fuel Surface in the Presence of
a llorizontal Cross Flow,” M.S. Thesis, May 1997.

2



39,

41,

41.

4.

43.

Jagannath Raghavan, “Numerical Computation of Steady and Transient Heal Transfer
Near Flush and Mounted ITeat Sources on a Circuit Board,” M.S, Thesis, May 1997,
Chockalipnam Pathanjali, "Numerical Computation of Three-dimensionat Transport in
Thin Liquid Films and in Fumehoods," M.5. Thesis, August 1996,

Prashant Gadepalli, "Cross-Flow Mixed Convective Transport and Conjugate Heal
Transfer in Electronic Packages,” M.5. Thesis, December 1995,

fosé Hujzno, "Analysis and Compolation of Steady and Transient Conjugate Heat
Transfor in Frapezoidal Microchannel Heat Sinks in a Silicon Substrate,” M.S. Thesis,
August 1995,

Sathyamurthy Rajagopalan, "Mass Transfer to a Thin Liquid Filin over a Rotating Bisk
with Simultaneous Chemical Reaction," M.S. Thosis, May 1945,

VISITING SCHOLARS HOSTED

1.

Professor Muthukumar Palanisamy, Indian [nstitute of Technology, Guwahati, India
(March - July 2014},

Professor Lei Yanhua, South China Agricultural University, Guangzhou, P.R. China
(January - August 2014).

Professor Hassan M. Soliman, Universily of Manitoba, Winnipeg, Manitoba, Canada
(Januwary - May 2014, December 1999 - june 2000}

Professor LEnli lyu, Soulh China Agricultural University, Guangzhoo, P.R. China
fSeptember 2013 — August 2014).

Professor Yousef M. Abdel-Rahim, Assiut University, ligypt {Scptember 2011 -
December 2023).

Professor Lujs Rosaria, Universidad de Los Andes, Merida, Venezugla (January 2004 ~
December 2006, August 2007 - August 2008, August 2009 - May 200.2),

Professor Xiaoling Ma, Yunnan Polytechnic University, Kunming, Yunnan, P.R. China
{March 2000 - March 2001

Professor Ahmed [lassaneen, Indostrial Education College, Cairo, Egypt (September
1999 - March 2000).

Professor Aho Hl-Axim A, Hemida, Helwan Haiversity, Cairo, Egypt {September 19498 -
February 1999).

FOUNDATION AWARDS (Total = $235,000)

1.

2.

M.M. Rahman (Lead), Lankerdnf Graduate Assistantship Fund, WU Alumni Donation,
$100,000, jJanuary 2019 — December 2022,

I. Alarifi, R, Asmatulu, and M.M. Rahman {Co-Lead), Mechanical Engineering Graduate
Research  Enhancement Fund, Uibers National Factory, Saudi Arabla, $27.000,
September 2015 - December 2018,

M.M. Rahman (Lead}, Mechanicel Engineering Uruduate Innovation Fellowship,
Anonymous Nonnr, Wichita, Kansas, $108,000, August 2015 - December 2026,

RESEARCH GRANTS AND CONTRACTS {Total = $ 9.14 Mitlion}

L

R, Asmatulu and MM, Hahman {Co-Pl), Re-minerolizing Tooth Cavities Through
Antibactarial Nonocomposite Fibers, Wichita Medical Research and  Education
Foundation, Wichita, Kansas, 515,000, May 2018 - February 2020,

&



_L-"l

i0.

11.

{a)

(b}

fc]

{d}

M.M. Rahman (FI), R. Asmatulu, and D, Eichhorn, Bevelopment and Choracterization of
Water-Diesel Fusion Process for Improved Fuel Efficiency and Lower Carbon Footprint in
internal Combustion Engines, Fuel Technology, Wichita, Kansas, $392,007, fuly 2015 -
April 2017,

Y. Goswami, E. Stefanakes, and M.M. Rahman {Co-P1), Development of a Low-Cost
Thermal nergy Storage System {sing Phase Change Materials with Enhanced Radiation
Heat Transfor, ARPA-E, United States Department of Energy, Washington, DG,
42639450, Decemhber 20%1 - December 2015,

¥. Goswani, B, Stefanakos, MM, Rahman (Co-P1), M. Romero, and |, Gonzales-Aguitar,
Innovative Lutent Thermal Eneryy Storage System for Concentrating Solor Power Plants,
E.ON lingincering Limited, $ 814,108, January 2011 - March 2014,

Y. Goswami, E. Stefanakos, and MM, Rahman {Co-Pl), Development and Demonstration
of an Innovative Thermul Energy Storage System for Baseload Power Generation, [nited
States Department of Energy, § 961,607, Aupust 2010 - July 2012,

AKX Sunol, A. Yalcin, M.M, Rahman [Co-PI), 8. Witkinsun, and W. Moreno, Design of
Manufocturing Facilities and Products for Specielty Non-Woven Textiles, Misty LLC,
Tampa, Jilorida, and Florida High Tech Corridor Program, $100,000, September 2009 -
September 20110

Y. Goswami, B, Stefanakos, M.M. Rahman {Co-PH, AKX Sunol, 13 Hahn, and R. Reddy,
Design, Construction, and Operation of €SP Solar thermal Power Planis in Florida,
Florida Energy Systems Consortiom, $1,285,965, January 2009 - fune 2013,

AK. Sunol, S. Wilkinson, M.M. Rahman {Co-P1), and A. Yalcin, Development of
Temperature Modulated Products, Temptroll LLC, Tampa, Florida, and Florida High
‘rech Corridor Program, $156,000, January 2009 - May 2010,

AJL Sunol, MM, Rahman {Co-FPIY, S Wilkinson, and A. Yalcin, Design and Development of
Self Coofing Products that Utilize Evaporative Technologies, Temptroll LLG, Tampa,
Florida, $50,000, May 2007 ~ March 2009,

M.M. Rahman (P1) and S. Katkoori, Modeling and Design of a MEMS Micropump,
Nalional Instiutes of Health/Children’s Hospital Los Angeles, $19,739, December 2006
- May 2003,

E. Stefanakos, B, Krakow, MM, Rahman (Co-Pi), V. Bethanabotla, 5. Bhansal, and R
Benson, [ISF Research on Hvdrogen Production, Storage, and Monitoring, Natiopal
Apcronautics and Space Administration, $2,020,000, June 2002 - December 2006,
Individual Research Projects:

M .M. Rahman {(P1), THree-Dimensional Thermo-Fluid Anolysis and Design Optimization of
Cryogenic Storage Systems with Zero [fofloff, Nalional Aeronautics and Space
Administration, $130,600, january 2005 - Decermnber 2006,

S. Bhansali and M.M. Rahman (Co-P1), Prototype and Simalation Model for @ MEMS
Magnetocaloric  Refrigerator, MNational Aeromautics and  Space Administration,
$485,932, June 2002 - December 2}

MM, Rabiman {P1), Numerical Simulation Model of Cryoagenic Storage Systems with Zero
Boiloff, National Aeronsutics and Space Administration, $176,447, June 2002 -
Necember 2004,

B. Krakow, M.M. Rahman (Co-Pf}, and E. Stefanakos, Solar-Powered Hydrogen
Liguefaction by Metal Hydride Devices, National Aeropautics and Space Administration,
$300,000, June 2002 - December 2003,



12,

13,

16.

17,

18,

19,

2L

21,

22,

23,

24

25,

26.

7.

2B

M.M. Rahman {PD), Computation of Pressure Drop in Condenser Conling Water System,
Tarmpa Flectric Company, ApoHo Beach, Florida, $17,982, February 2003 - June 2003.
M.M. Rahman {P1) and T. Bason, Measurements of Thermal Expansion Coefficient in
flecironic Packages using Maire Interferometry, Honeywell Space Systems, Clearwater,
Worida, $1,250, October 2002 - December 20013,

M.M. Rahman {P1), Thermal Control of Microelectronics in Spoce, Honeywel Space
Systems, Clearwater, Florida, $30,000, july 2002 - ecember 2003,

M.M. Raluman (Pt), Further Investigations of fet Impingement Cooling Using Ammonia as
the Working Fuid for Military Applications, Air Harce Research Laboratory, Wright-
Patterson AFB, Ohio, $26,282, September 2001 - Octeber 2003,

M.M. Rahman, Aircraft and Spececraft Therma! Management, Air Force Research
Laboratory Summer Faculty Fellowship, § 13,714, fune 2001 - Augost 2001.

M.M. Rahiman {P1) and D.P. Hess, Solder foint Reliahility fur Ball and Column Grid Array
Components Fielded in Space Environments, Honeywcell Space Systems, Clearwater,
Floridy, $31,800, Octoher 1999 - Decenther 20060,

M.M. Bahman (P, Development of a Web Based Interactive Sufiware, Bisplay
international, Oviedo, Florida, $15,000, January 199% - June 2001,

M.M. Rahman (Pi}, Modefing of Laser Machining Processes and Free Liquid Jets |
Embassy of the Arab Hepublic of Egypt, Washington, 12C., $6,000, September 1998 -
March 2000.

M.M. Rzhman (P, nvestigation of Jet Impingement Cooling Using High Prondt! Number
Fluids, Air Force Research laburstory, Wrisht-Patterson AFB, Ohio, $43,470,
September 1998 - Seplember 2001,

M.M. Rahman (P11 and JLJF. Porteiro, Investigation of Flow [nduced Nofse and
Development of Design Modifications for Smaller Size Counterholance Valves, Siun
Hydrautics Corporation, Sarasota, Florida, § 10,000, February 1998 - Junc 1998

I.L.F. Porteiro and M.M. Rehman (Co-PT), A Comprehensive Fxperimental and Numerical
Investigation of Fluid Dynamics in Direct-Acting Differeniial Area Relief Valves, Sun
Iydraulics Corporation, Sarasota, Florida, § 100,000, January 1998 - December 1999
M.M. Hahenan, Computation of Free Surface Flows with Applications in Capiliary Pumped
Loops, Heat Pipes, and fet Impingement Cooling of Slectronics, Air Force Office of
Scientific Research Summoer Faculty FeHowship, § 11,261, June 1997 - August 1997,
M.M. Rahman (P}, Development of an [Ixpert Tulor to Enhance Undergradiote
Eagineering Feducation, USE Instructional Dovelopment Grant, $ 7,500, March 1997 -
January 1994,

W, Moreno and MM, Rahman {Co-P1), Thermal Management of Teklogiz THX-3000
Pentiutm Computer, Teldogix Corporation, Enterprise Hiorida, and NASA, % 39,930,
January 1997 - September 1997,

M.M. Rahman {P1) and [.L.F. Porteiro, fquipment Support for USF Hydraulic Test Henctr,
Sun Bydraulics Corporation, Sarasota, Morida, § 6,644, December 1296 - fune 1998,
WM. Rahman (PI) and 1.0 Porteiro, An Experfmental Investigation of Flow Induced
Noise in Counterbalgnce Vulves, Sun Hydraulics Corporation, Sarasota, Florida, §
17,985, December 1994 - [anuary 1998,

M.M. Rahman (P}, Anafysis of Canjugate Heat Transfer in Electronic Packoges, USF
Research and Creative Scholarship Grant, § 7,500, April 1994 - April 1995,



PATENT

1.

M.K. Ram and M.M. Rahman, “Systems and Methods for Detecting the Presence of a
Contaminant,” {faited States Patent No. 4,823,188 B2, November 21, 2017,

PUBLICATIONS (Journal Papers = 94, Book Chapters = 3, Papers in Conference
Proceedings = 151, Citations = 3681, h-Index = 27, i10-index = 54)

1.

E..-"l

1.

1%1.

5.5.4. Kumar, M.N. Uddin, M.M. Rahman, and K. Asmatuly, “Introducing Graphene Thin
Fiims into Carbon Fiber Composite Structures for Lightning Strike Protection,” Polpmer
Compasites, Vol 40, pp. 11517-E525, 2019,

AKM.S. Rahman, M-M. Rakian, and B Asmatuly, “Nanocomposite-Based Targeted
Drug Delivery System,” Advances in Nanotechnalogy, Vol 22, pp. 53-82, Neva Scicoce
Publishers, Hauppauge, New Yorl, 2019,

F.N.M, Elweleel, AMM, Abdala, and M.M. Rahman, "Effects of Novel Collector Roof on
Solar Chimney Power Plant Performance,” Journal of Solar Knergy Engineering, Vol.
141, No.3, 2019.

AB. Senpul, M.M. Rahman, and E. Asmatuiu, “Bvatustion of Media and Light Source
Effects on the Growth of Botryoceecus braunil for Biofuel Productinon,” Mternationa!
Journal of Environmental Science and Technology, Vol. 16, No. 7, pp. 3193-3202, 2019,
MM, Dddin, H.T.N. Gandy, M.M., Rahman, and R. Asmatulu, “Adhesiveless Honeycomb
Sandwich Structures of Prepreg Carbon Fiber Composites for Primary Structural
Applications,” Advanced Compaosites and Hybrid Meteriafs, Vol. Z, pp. 339-350, 2019

P, Muthuleamar, A. Kumar, N.N. Raju, K. Malleswararao, and M.M. Rahman, “A Critical
Review nn Design Aspects and Pevelopmental Status of Metal Hydride Based Thermal
Machines,” International fournal of Hydrogen Energy, 2013 {in press, available online).
1.5. Prasad, P. Muthukumar, F. Desai, D.N. Basu, and MM, Rahman, “A Critical Review
ol High-Temperature Keversible Thermochemical Energy Storage Systems,” Applied
Energy, 2019 [in press, avaitable online).

F]. Dasai, & Atayo, P. Muthukumar, MM, Rahman, and E. Asmatulu, “Experimental
studics on Endothermic Reversibie Reackion of Salts for Cooling,” Proceedings of the
International Conference on Polygeneration, Fukuoka, Japan, May 2019

M. Belaed, M.M. Rahman, and R. Guldiken, “iffect of Optical Thickness on the Melting
of Phase Change Material during Thermal Energy Stovage for Concentrated Solar
Power,” Proceedings of the 7 Furopean Conference on Rencwahle Enerpy Systems,
Madrid, Spain, June 2019,

K. A. Brauning, ¥ Arifs, MM, Ralman, and R Asmatuiu, “Free Edge Effects of
Machined Composite Surfaces and Their Mitigation,” Proceedings of the 27
International Conference on Compasites or Nano Engineering, Granada, Spain, July 2019,
K.H. Rahman and MM, Rubman, "Review of High Temperature Combined Sensible-
Jatent Heat Storage Systems,” fnternational Jouwrnal of Industrial Electronics amd
Electrical Engineering, Vol.6, No. 11, 2018,

KLU Rahman and MM, Ralunan, “Hvaluating the Performance of a Combined SHS-
LHS System,” International Journal of Materiuly Science and Engineering, Vol. &1, No. 4,
pp. 106-113,2018.



13.

14,

15

16,

17,

14

14,

20.

21,

22.

23.

24,

T K. Aldoss and M.M. Rahman, "Latent Heat Enerpgy Storage System with Continnously
Varying Melting Temperature,” International journal of Mechanical Engineering and
Robaotics Research, Vol. 7, No. 2, pp. 113-119, 2018,

.M. Alarifi, W.S. Khan, M.M, Rahman, and R. Asmatuly, “Mitigation of Lighining Striles
on Composite Aircraft via Micro and Nanoscale Materials,” Advances fn Neanatechnolagy,
Vol. 20, pp. 39-66, Nova Science Publishers, Hanppauge, New York, 2018,

S8 Shevade, R, Guidiken, and M.M. Ralman, “Analysis of Controlling Parameters
During Furbulent Air Jeu Impingement for Applications in Commerciat Cooking,”
Turbulence, Heat and Mass Transfer, Vol. 9, pp. 603-606, Begell House, New York, 2018.
E. Asmatuly, A. Alonayni, M. Alamir, and M.M. Rabman, “Sustainahility of lliber
Reinforeed lLaminate and Honeycomb Composites in Manufacturing Industries,”
Proceedings of the SPIK Smart Structures and Nondestructive Fuoluation Conference,
Denver, Colorado, March 2008,

N. Paranjpe, M. Alamir, A, Alonayni, E. Asmatulu, MM, Rahman, aud R. Asmatuly,
“Strength and VFailure Analysis of Composite-to-Composite Adhesive Bonds with
Different Surface Preparations,” Proceedings of the SPIE Smart Structures and
Mandestructive FMvaluation Conference, Benver, Colorado, March 20148,

F.S Tanzim, M.M. Rahman, and B Asmatulu, "Exploring the Effects of Highly
Conductive Carbon Fiber Composites on Evaporation and Desalination Rates of Salt
Water,” Proceedings of the 2018 Tech Connect Wortd Innovation Conference, Anaheim,
Caldornia, May 2018,

K. Arifa, M.M. Rahman, and E. Asmatuby, "Mechanical Properties of 3D Printad PLA
Specimens with Varioos Intill Shapes and Volumes,” Praceedings of the 2018 Tech
Connect Warld Innovution Confarence, Anaheim, California, May 2018,

'F.u. Ahmed, M_M. Rahman, and E. Asmatuly, “Recyeling of Graphite Waste into High
Quality Graphence Products,” Proceedings of the 2018 Tech Connect World Innovation
Conference, Anaheim, California, May 201 .

PI Bolavaram, M.M. Rahman, and R Asmatulu, “Change in Surface Resistunce of Gold
and Siver Nanofilms Co-Cured on Fiber Reinforeed Composites vnder Tensite Loads,”
Proceedings of the 26% International Conference on Compasites or Nano Engineering,
Paris, France, July 2018,

A. Khadak, M.N. Uddin, M.M. Rahman, and R Asmatualu, “Enhancing the De-lcing
Capabilitics of (Carbon  Fiber-Reinforced  Composite Alrcralt  via  Permanent
Superhydrophohic Coatings,” Proceedings of the Compasites and Advanced Materials
Expo 21118, Dallas, Texas, October 2018.

K.H.U. Rahman, T.K Aldoss, and MM, Rahman, "Layout of Phase Change Materials in a
‘Thermal Energy Storage System,” Praceedings of the 2018 Mechanical Engineering
Congress and Exposition, Pittsburgh, Pennsylvania, Movember 2018,

TM. Ahmed, Z. Ali, M.M. Rabman, and E. Asmatolu, “Advanced Recyclad Materials for
Economic Productivn of Fire Resistant Fabrics,” Proceedings of the 2018 Mechanical
Yngineering Congress and Fxposition, Pittshurgh, Pennsylvania, Novemher 2018,

V. Patil, A, Usta, M.M, Rahman, and R. Asmatuly, "investigating iffects of Graphene
Nanoinclusions for Improved Desalination Rates of Salt Water under Solar Heat”
Proceedings of the 2018 Mechanical Engineering Congress and Exposition, Pittsburgh,
Pennsylvania, November 20018,



£6.

27.

28.

29

30.

31

2.

33

34

35.

3.

37.

8.

5.5. Shevade, M.M. Rahman, and R.0. Guldiken, “Turbuleol Multi-fet Air Impingement
for Applications in Commercial Cooking,” Proceedings of the 2018 Mechanicol
Engineering Congress and Fxpositfon, Pittshurgh, Pennsylvania, November 2014

v ¥ Bollavaram, M.M. Rahman, and B. Asmatuly, “Lighting Strilze Protection and EMI
Shiclding of Fiber Reinforced Compesite using Gold and Silver Nanofilms,” Proceedings
af the 2018 Mechanical Engineering {ongress and Expositiun, Pittsburgh, Pennsylvania,
November 2018,

5.5 Shevade, MM, Rahman, and RO. Guldiken, "Optimization of Turbulent Air Jet
Impingement for Fnergy Efficient Commuercial Cooking” Proceedings af the 20
international Conference an Energy und Power, Sydney, Australia, December Z018.

M.N. Uddin, M. Alzrmir, H. Muppallz, M.M. Rahman, and B. Asmatuly, “Nanomembranes
for Sustsinable Fresh Water Production,” Proceedings of the 5% Inlernational
Conference on Mechanical, Industrial, and finergy Engineering, Khulna, Bangladesh,
December 2018 (Invited Keynote Paper).

.. Yanhua, L. Exli, M.M. Rahman, W. Yu, G. Haming, and 7. Jie, “Numerical Simulation on
Femperature and RKelative H{umidity in Zero Energy Coal Chamber,” International
Joarnal of Agricultural and Biologice! Kngineerfng, Vol. 10, No. 3, pp. 185-193, 2017,
M.N. Uddin, M.M. Rahman, and R Asmatulu, “Recent Progress on Synthesis,
Characterization, and Applications of Carbon Black Nanoparticles,” Advances fn
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Liquid Layer of Fluid Involving 3 Hydraalic Jump,” ASME Journof of Fluids Engineering,
Yol 113, No.3, pp.411-414, 1991,

M.M. Rahmiaw and A Faghri, "Heat Transfer to @ Thin Liguid Film on a Hotating Disk,”
Proceedings ASME Summer Heat Transfer Conference, Minneapolis, Minnesata, August
15991,

M.M. Hahman and A. Faghri, "Evaporation, lleating, Solid Dissolution and Gas
Absorplion in a Thin Liquid Fitm on the Quter Surface of 3 Wedge or Cone Embedded in
z Povous Medium,” Proceedings of the Third ASME/SME Thermal Engineering foint
Conference, March 1991,

M.M. Rahman and V.P. Carey, "Experimental Measurements of Orthogonal Mixed
Convection i a Partial Enclosure,” international journal of Heut and Mass Transfer,
Vil.33, No.b, pp.1307-1314, 1990,

M.M. Rahman, A. Faghri, W.I. Hankey and T.D. Swanson, "Prediclion of Heat Transfer
to a Thin Liguid ¥itm in Plane and Radially Spreading Flows," ASMI fournal of Heat
Transfer, Vol.112, No.3, pp. B22-825, 1990,

M.M. Hahman, A Faghri, W, Hankey sud T.D. Swanson, "Compuiation of the Free
Surface Flow of a Thin bLiguid Film at Zero and Normal Gravily," Numerical Heat
Traonsfer, Part A, Vel.17, No1, pp. 53-71, 1990,

M.M. Rahman, A, Faghri and W.L. ilankey, "New Methedology for the compulation of
Heat Transfer in Free Surface Flows using a Permeable Wall," Numerical Heat Transfer,
Part B, Vol.18, No.1, pp.23-41, 199).

M.M. Rahman, A. Faghri and W.L. Hankey, "The Flow of a Thin Liquid Film on a
Stationary and Rotating Disk, Part II: Theoretical Prediction,” Heat Transfer fn Spuce
Power Systems, ASME HTD-Vol. 135, ppd35-142, 1990,

M.M. Rahman, A, Faghri, WL llankey and T.D. Swanson, "Ileat Transfer in a Thin
Liquid Iilm with a Free Surface," Numerical Heat Transfer with Personal Computers and
Sugercomputing, ASMILHTD-Vol. 110, pp.loi-164, 19489,

M.M. Rahman and V.P. Carey, "Steady and Transicnl Mixed Convection Near a
Unitormly Heated Surface Exposed to Horizontat Finld Flow," Numericol Heat Transfer,
Vol10, pp.d27-347, 1986.

M.M. Rzhman and V.P. Carey, "Fransient Cross-flow Mixed Convection Adjacent to an
isuthermal Vertical Plate in Air," Proceedings of Kighth International Heat Transfer
fConference, Vob.3, pp.1439-1444, 1986.

M.M. Rahran, A.M. Fathi and M. Soliman, "Flow Pattern Boundarics During
Condensation: New BExperimental Daty," Canedian Jowrnol of Chemical Engineering,
Vol.6d, pp.547-552, 1985,

CONFERENCE PROCEEDINGS EDFFOR

1.

A. Reddy, 5. Somasundaram, A, Neuman, and M.M. Rahman {)iditars), Proceedings of
the 20047 Fnergy Sustainability Conference, American Society of Mechanical Enpgineers,
MWew Yorlg, 2007,



5. Somasundaram, G.12. Malhor, M. Nagasulbramanian, W.D. Jackson, and M.M. Rahman
(Editors), Proceedings of the 36th Intersociety Fnergy Conversion Ingineering
Conference, Vol.2, American Society of Mechanical Engincers, New York, 2001,

A. Hernandez-Guerrero, H. Metghalchi, B Peterson, MM, Rahman, and B.G. Shiva
Prasad (Editors), Proceedings of the ASME Advanced Energy Systems Division - 2001,
AES-Vol4l, American Sociely of Mechanical Engincers, New York, 2001,

PROFESSIONAL SERVICE (American Society of Mechanical Engineers)

1.

6.

11.

12,

ASME Board of Technical Knowledge Disseminalion and Fechnical Commuaities
Operating Board - Stratepic Planning Committee:
Chair {2012-2014), Member (2009-2(H2).
Member of the Organizing Committee for ASME Leadership Training Conference {2008
- 20049},
ASME Energy Conversion Group Operating Hoard (2007- 2013).
ASME Advanced linergy Systems Division Executive Commities:
- Past Chair [2007 - 2008).
- Chair {2006 - 2007].
Vice Chair (2005 - 2006).
Secretary/Treasurcer (2004 - 2005).
Honors and Awards Coordinator {(20:12-2005).
‘Technical Program Chair, ASME Conference - Encrgy Sustalpability 2007, June 27-340,
2007, Long Beach, California.
Associate Technical Editor, ASME Journal of Energy Resources Technology (2007 -
2012).
Guest Associate Editor, ASME Journal of Energy Resources Techaotagy (2006).
Chair, ASME Direct Thermal Power Generation and Thermal Management Technical
Committee (2000-2004],
Associate Technical Editor, ASME Journal of Selar Encrgy Engineering {1998-2004).
Memher of the Oreanizing Committes for the ASME International Citrus Engineering
{onference {1998 - Proesenl).
Track Chair for “Low Temperature Heat Transfer” at 2005 ASME Sumuner Heat
Transfer Coaference, San Francisco, Catifornia, July 2005
Symposiom Organizer and Session Chair at the ASME luternational Mechanical
Engmevrmg Congress and Exposition (IMECE):
IMECE 2014, Pittsburgh, Pennsylvaniz
. IMECT 2012, Houston, Texas
- IMECE 2006, Chicago, Hlinais
- [MECE 20005, Orlando, Horida
- IMECE 2004, Anabeim, Cal{ormia
- IMECE 2003, Washington, 134
- IMECE 2002, Mew Orleans, Looisiang
- IMECIE 2061, New York, New York
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it

17.

18,

15,
20

Frack Leader for “Thermal Management” at the [niersociety LEnergy {(onversion
Engineering Conference (Co-sponsored by ASME, SAE, AlAA, IEEE, AICKE, and ANS):
- 1:C1EC 2001, Savanuah, Georgia

1ECEC 2000, Las Vegas, Nevada
- IECEC 1999, Vancouver, British Columbia, Canada
Session Organizer and Chair at the International Conference on Rencwable and
Advanced lnergy Systems for the 21st Century, sponsored by ASME, [SME, KSME,
ASHRAE, |SES, and SAREK, held at Lahaina, Maui, Hawali, April 11-14, 1999,
Technical Session Chair at

IECEC 1998, Colorado Springs, Colorado
- TECEC 1997, Ilonoluly, Hawalii
Co-Chair for ASME Region X Graduate Student Technical Conference, Tampa, Florida,
1965,
Member, ASME/HTD K-18 (Low Temperature Heat Transfer) Technical Committec
(2002 - Present).
Memher, ASME/IITD K-2t} (Computational eat I'ransfer) Technical Committee (1995-
2002].
Member, ASME/IFED Multiphase Flow Technicat Committee {1996 - 2003).
Member, ASME Heat Pump Techuicat Committee (1992-1994, 19972000},

PROFESSIONAL SERVICE (Wichita Stake University)

1.
2.
3.

Chair, Faculty Annual Activity Report Re-Design Committee (2019).
Wichita State University Research Council {2015 - 2018).
ellow of Leadership Academy {2015-2016).

PROFESSIONAL SERVICE {University of South Florida)

R ol e

™

g,

16,
11.
1.
13.

Director of Graduate Programs in Mechanical Engineering Department {2007- 201 4).
USF Ffaculty Senale - Committes on Faculty Issues (Z008-2011).

Editor of Annal Reports, Depariment of Mechanical Engineering (Z006-2009).
{hair, College of Engincering Academic Grievance Committee {2009].

College of Engincering Strategic Research Planning Committee {2006].

USF Graduate Couwacil (2001-2004):

Chair, Fellowship Comnmittee (2003-2004}

Chair, Curricalum Committee {2002-2003)

{:0-Chair, USF Publications Council (2002 - 2005).

Chair, USF Department of Mechanical KEngineering Faculty Scarch Committee {2002-
2003).

EXCEL {Tixcellence through Leadership) Fellow {1999-20600).

Member, USF Instructionat Technology and Distance Learning Council {1996-1999).
Momber, Bachelor of Independent Studies Commitiee (1997-2000).

Member, USF Library Council {1994-97).

Seminar Coardinator in the Department of Mechanicat Engineering {1996-98).

£8



PROFESSIONAL SERVICE {Others)

0.

1L
11.

12.

13.

T4
th

1é.

ERLS

19,

ABET-Engineering Accreditation Commission Program Evaluator (2013 ~ Present}.
lNigher Learning Commission - Peer Corps Member: Institution Accreditation
Evaheatnre (2018 - Present).
Technical Committee Member, 3™ [nternatienal Conference on Smart Grid and Smart
Cities, Berkeley, California, June 2019,
Co-Chair, luternativnal Conference on Recent Innovations in Eogincering and
Technology, Tokyn, Japan, September 2U18.
Session Chair — International Conference on Renewable Hnergy and Development:
ICRIEY 2019 - Okinawa, [apan, September 2019,
ICRED 2018 - Nagoys, Japan, Seplember 2014,
ICRED 2017 - Berlin, Germany, September 2017.
Session Chair — 2nd International Conference on Encrgy and Power, Sydncy, Australia,
December 20718,
Sewsinn Chair — Gth International Conference on Mechanical, Industrial, and Energy
Enginecring, Khulna, Bangladesh, Jecember 2018,
Bool Chapter Reviewer:
A. Faghri and Y, Zhang, "Multiphase 1leat Trapsfer and Flow,” 20 Edition, Blsevier, New
York, 20049,
I f¥ineer, “Sustainable Energy Systems and Applications,” Springer, Norwell, MA, 2009
{ u-Host — US Department of Agriculture Bio Jet Fuel Forum, Wichila, Kansas, July 2017,
Moderatar — AR1ET Symposium, lolywood, Vorida, 2016
Wichita Blueprint for Regional Economic Grawih - Oil and Gas Production and
Transportation Cluster (2015- 20167,
Thomson Reuters Academic Reputation Survey — World University Rankings (2013-
Prosentl.
Proposal Reviewer:
- US Department of Energy (Z013)

Czech Science Foundation {2013)

NASA Postdoctorat Program (2013}
- National Science Ffeundation (2007}
- Louisiana Board of Repents Support I'und {2600)
Member of Editorial Board, International Journal of Energy Research (2007 - 2011).
Invited Spesker at lhe Second International Mechanical Engineering Congress,
Barranguilla, Colombia, Novemhber 2008,
Keynote Speaker at the 5% Inlernational Conference an Mechanical, Industrial, and
Energy Engineering (ICMIEE 2018}, Khuloa, Bangladesh, December 2018
Keynote Speaker at the International Conference on Mechanical Vngineering {ICME),
Dhaka, Bangladesh: 1CME 2015, ICME 2009, ICME 2005, 1CME 2003, ICME 2001,
Keynole Speaker at the lFourth BSME-ASME International Conference on Thermal
IEnginecring, Dhaka, Bangladesh, December 2004,
Invited Participant in NSF Workshop on Frontiers in Transport Phenomena Research
and Education, Slorrs, Connecticat, May 2007,
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£1.

22

23,

24,

25.
6.

Track Leader for “Thermal Management” at the AJAA International Energy Conversion

Engineering Conference (JIECEC):

- 1KCEC 2004, Providence, Rhode island

- {ECEC 2003, Portsmaouth, Virginia

Member of the International Advisory Committee:

- 5th BSME Internationat Conference on Thermatl Engineering, Dhaka, Bangladesh,
December 2012,

- First International Conference on Thermat Energy and Environment (INCOTEE
2011, Tamit Nadu, India, March 2011,

- First BSME-ASME International Conference on ‘Fhermal Engineering, Dhaka,
Banpladesh, [anuary 2002

Invited Speaker at the Sympositum on 21% {entury Teaching Technalagics, Merida,

Venezuela, [uly 1994,

vited Speaker at the Graduate Seminar Series on Energy and Lnvironment in North

Carotina A&T University, Greenshaoro, North Carelina, September 2005,

lixternal Reviewer /Lxaminer

- Promotion AppHeatinn at Mississippi State University, Mississippi (2012]

- PhD Theysis at National Institute of Technolopy, Warangal, India (201.2)

- Research Reporl at King Abdul Aziz University, Saudi Arabia (2009)
Tenare and Pronotion Application at University of New Orleans, New Urleans,
Louisiana (2003)
Tenure and Promotion Application at Tulane University, New Orleans, Louisiana
(ZHH)

Member, American Association for Advancement of Science (2014 - 2016}

Reviewed papers for:

- AIAA Journal of Thermaphysics and Heat Transfer

- Applied Thermal Engincering

- ASME Journal of Electronic Packaging

- ASME Journal of Energy Resources Technology

- ASME Ynurnal of Fluids Engincering

- ASME Journal of Heat Transfer

- ASME {ournal of Solar Energy Engineering

- ASME Jnurnal of Thermal Science and Engineering Applications

- Building and Environnient

- Building Stmulztion Journat

- Chemical Engineering Communications

- Combustion Science and Technology

- Computers and Mathematics with Applications

- leat and Mass Transfer
inergy
Energy Conversion and Management
Energy Efficiency
European Physical Journat - Flus

- IHEE Sensors Journal

- Industrial and Engineering Chemistry Research

- International fournal of Energy Research

- International Journat of Exergy

30



Internativnal Journal of Glabal Warming
International Journal of Heat and Fluid Flow
International lournal of Heat and Mass Transfor
tnternational Jeurna! of Hydrogen Energy
international Journal of Refrigeration
(nternational Journal of Thermal Sciences
Journat of Enginesring Research

Journal of Enhaiced leat Transfer

journal of lleat Transter Enginesring
journal of Intelligent and Fuzzy Systemns
Kuwait Journal of Scicnee and Engineering
MNumerical Heat Transfer

Progress in Energy and Combustion Science
Solar Energy

3l
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FROM:

DATE:!

RE:

NeLson MaNDELA SCHDI_J;.IQF.;_P.QQI;;;?{‘POLICY AND URBAN AFFAlis
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:_-.:_-_F'

President Ray Befton
Southem University System

Damien Ejigiti, DcantﬂE?V/W’?

Deceinber 12, 2010

A Waivar Reguest

RECEIVED

DEC 13 2018

OfEce of the Exetulve Vice President
Far Agsdadgtc Affairs and Provost

Ad o conseguence of SACS's facaity clarifications exerciss. Professor Bianchc Smith who e
tenured and a forrer chair of Politleal Seience program was deemed not fully credentigled 1o
conlinne teaching political science cowses, Beecause she is tenured and serves azthe Political
Science Interaship Director, it was decided to upgrade ber hiternship Divectorship job to the
Coliege level to include job placement dutiss for the seven programs in the College. The npprade
includes serving the Coffoge and ity suven programs on & twelve monils basis rether than nibe
months, Professor Blanche's salary is prorated from nine months to 12 months which is Ihe pame
a3 she was receiving when summer pey is incladed. To effisot this change as the director and job
placoment director for the collepe requires » new position vavaney authorization to be approved
and advertised, Tam asking for a waiver to aveid advertising since the position only involves i
enlargement of the daties. Your support is apprecisted.

1Bed’ y 12/12/)9

Fhank you.

Approved:

Approved

Approved:

A Bz Undn Brter Satias Lenteia TIRET moangr s o

Benjanin Fugh, VC

15'.}Ih§1‘1‘

Derrr: o 5z b

Iy Fr

CLREEAY Fan 2358 FTLEIGS
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i"ﬁmm SUS __ SUBR x__  SULAC STAREC suNo SR ASSOCHTEN FOR

Ul JCBCTABS |
I3 CopR.

SOUTHERN UNIVERSITY SYSTEM

Pevsounel Action Form [ pogrrion
; il :

| CALID

AGADEMIC AFFAIRE

L7 EMPLOYMENT CATEGORY: sntoftH . HiIMONTO _x  OTHER - {Specity) as

Acadewic __ X ___ New-Academic Clvll Seryice
_Tempirary  Parbdime{ % of Fall Time) Tesivieted
Job Appoiniment

"X Teowred T milergradunte Student
Frobntbonary

T Other (Specily) T Rptivee Retwrn To Work E Permnnent Stukus

_ Tenured Traclt _ Gradunfe Axslstant

Crevlons Employee  Sonthern Universiiy amd A & M College Meawon Lefl  _MiA 1n .
Dale Lelt MiA Salury Paid =~ i

: Profile of Person Recommended
Length of Bmployment _July 1, 2019 ! To _dune 30, 020 (and oo golug)
Tffective Dude _ Fannavy 1, 2010 J P

o y

Nume _Blynehe Smith sm "mumnm .  Sex _ Démalp  Race’ -~ B
a..mu.ll;ih«-.lp]—— o
Parition Tille;  Tntewnship & Placement Director Deporiment:  Nelson BIandela Lwage of L'l sod
_ Bgeial Sviruces

Ehu:lt:'i]n: Eslsting Pusition “Wisn Vypi (See Revevse Side): I___D:_ |

' X New Posltion Eapiratlon Daber
T {Fopition, vacancy wuflerisntion fusu il ke procesed and sppruved lo III
cxlating nnd mev peililans, Poalfion wmat be advecived befses procesileg PAF, If
epplicable;)
Veurs Experience _ '  Sonthers University Eaperdence 375
Deyren(s): ﬁpta‘lllmpum{lm-udmunn) Loatlutiony Location (SU-Aaton Houge): Vear:
= BA- Pulitienl Sclence _Boulliern Tniveraily 1974 i
C0 ZMPA-Publle Adminisication, _ Unlv. of TN & T8 State Uniy. 1978 =

Current Employer _ Southern Unbversity and A & M College

Personnel Action

Cheel One _ X New Appolotment Confinuation _ Hubboileel ., Leaveul Absence
'I‘runuﬁ..r ___ Replacement Oiher (Specify) 2

Recommended Salory _ §61,893 Salary Mailgeted _S6kH93

Souree uf Funds  Politicul Sclence Dudgel

lieniify Budget: 21100122453 g Lacnilon
Torm Cudes Pope Ttem #

Change ol!
From To

Pasiliou : :
Status TOLA Intemship Director = " College Tnleruship & Plucewent Divector
Balury AdJnsiment 46,420 (Il 1,803 (12manths)
; Tinancial Abl sigonture {If, spplicable):

List indal iunds corrently pald this cmployee by | Soanree of Vunds Ampumni
Sowthern Toiversity: L POLS Budpet 465,420 {Smonily inse salary) |
*Hee Meverse Slde LA el
Commentst (Dae bacl of fom) ;

#%ee Heverse Shile Grpdupte Schuol slgoature (i, applicable);

!_'. 1 g :
Y o
e (PETA : é,s*?u&o
Prealdent/Ninunce

Hualness Alfates Comptroller

ChairmansS3, 11, Aopnd Dale
of Supuryinors



This infarmation is requested sulely for the purpose of determining compliance with Federal Clvil Rights Laws anl
does not affeet employment consideratio, .

ETINIC ORGIN (Please check one):
* Hispanic or Laling .- Honld lispanic or Mon-Latino
RACF, (IMease check all that apply):
_ Whilé, uot of Hispanic origin, A person baving origina in sy ol tha ighial people of Furmpe, Morth Afiica, e the Bidils Badt
K Black. not of Hispanic Origin. A person haying osigins in any of the Black ruclal props ol Aliica,
Hispauic, A pemon of Mexcan, I'Qoun Ficam, Caban, Cenlral o Sowh Ameriuan, of other Spanish colre or orglis,
repardiess ol meo. .

Asian or Pacific lalander, A person having origins bn any of the orglul peoples of the Far Easl, Southeas| Asl, the Indiun
_ Bubgomineol, ur e Pacific fsknds, Thiz area tncludes, for cxminple, Ching, Japan, Kuen, the Ihilipping Ilonds, and Sswoa.

Amedcan Tndiae or Alaskan Mutive, A porson twwlng origins in any of e o ghoel peoplos of Notth American, and who
___ maintaing culturdl identifcatlon trough tribal affiliation or couunenlty mengnition
T T P S e —-—
COMMENTS: Status Change to Nelson Mandeln College Internship & Placement Director vetaining faculty and
e slalns,

EMPLOYRE REGULAR WORK SCHEDULE: B
FMPLOYEE DIRECT SUPERVISOR: _

SUPFRVISORWDEPARTMENT CONTACT NUMBLER B -
NUMBRR OF EMPLOVEES SUPERVISED, (if any)

HR USIONLY:  STATUS (circle one): EXEMPT NON-EXTMPT

CIMMELINES: AT cmployees, students, graduate assistonts beiug employed theodgh the use of this form are to
report to and be cleared by the Human Resources before sny employment is offeved amd before starting Lo work.
All students are to bring with them elearance from the Financinl Aldl office, Statement of Account (fee receipt), ned
o class schedule, All prospeclive employces/students must bring a pictured 10, wocial security card, birth
cevtificate, cerfificate of natarnlization, resident alien card, H1-1 und J-1 visas, passport, and F-1/1-94. T'he Intter
six (6) dacuments do not apply to T1.8. Citizens.

ollered.
CLASS OF LY JA STATUS);
IYPE CODE
Unlted States Citizen/Cerificate of Nytnralization s
Resident Alicn RA i :
11-1 Visa (Dislinguished Morit & Abllity) i1 JAN 22 50
J-1 Visa {Txchange Visilor Program) Il :
T-1 Visa (Studont Emp. i Stident ot $.U) 71 - 2110017 2475% - Z1bb)
OP (F-1 Visa-INS V'rior Approval-“Fracticul Work Expericnice”) FU D AVARLATLS
e ——— A T S T e e e e ]

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAN APPROVAL PROCESS CHECKLIST (Must have the information autlined below):
Approved Position Vacancy Authutization Form (applicuble for new and replacement positions)
P'osition Vacancy Announcement (position advertised beline processing PAF, if applivable)
~ Application for Employment Fomt AdminliseUnc Tosifens(Civil Service Application for classllied smployecs)
~ Authority to Release (signed by cmployee) (submiied {0 Huran Mesnurces wilh CriminalDackgronnd Clieck fom)
Supervisory Criminal/3ackground Check Form (compieted by employes! verilied and signed by supervisor)
___ lixemptions Survey Form (gigned by employee amd budgct head)
_ Proposed Empluyes Appointment
Troposed limployea Clearance
"~ Restrictod/ Job Appoiniment/CS Rule 6.5g Lettor of Justification (for classified, il appligable).

Ly Tew OTRAD00)
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“He ””*_’5" SIIBOVEF gy FOUER HPORg srep SINING ewr cupgy: "o engupe
POSINVED: g suecuesn, WL iBeor s i Neison Mengsis

TO: Dr. Blloy Sahoo
' Acting Executive Vice Prasidan:

FROM: Demisn Efigir] —ﬁﬁ”ﬂﬁ”-"" ey RE" C E_ ‘\f E D

Daan - '3_\11‘3
2%
DATE: Detaber 30, 2019 e Jice President
- pEcestine Efepu;iﬁi it Precst
HE: Professor Blamehe Smith for hgadamia

Adrrinlstratlon. Recently, however Tellowing Sacsi revigw of Sedentiale, it wag datermined that her
degray s not &llgned 1o teach Politlcs! Scisnce Courses. Thus, effective Spring 2020 she wii he longer
teach Poilticat Selenca CoNrsas,

ai the College Intervship and pig cement Director, | am fecosmmanding a twahes {12} month apnointment
by extending har Rine (9} month hasa salary of 846 470 iy twelve (12) monthg base of 567,843 gince she
will be warking yedr round. THis twajva {123 month salary bage is actuzlly what she has basn aarning

Thanks for your support,

v Profassor Slancha Srafth
Dr. Aibart Samual, Chalr
Dr. Klngsiey Esedo, Chair
Br. James Ammons, Executive VP
Atty, Tracle Wonds

Office of the Deanr

Posme! Box 9860 o Bamdn Ronige. Loisyan LD € Frope: nas LY R (2287TY1.5003



Nelsor Mandela College Internship Director/
Civic Literacy Project Coordinator

internship Director/Civic Literacy Project {oordinator — Butles and
Responsibiiifies '

Reporting to the Nelson Mandela Dean, the Internship Director uses
independent analysis and Judgement to deveiop, coordinate, and supervise
complex and varied administrative tasks in order to provide exemplary career
services 1o the college conmunity. The positioh encompasses fwio distinct
areas of responsibiiity: Internship development and coordination, employer
relations and student/academic department relations asong with civic iteracy
awaraness gnd involvement.

Essential Job Description and Responsibiiities of the Internship
Director/Civic Literacy Project Coardinator '

+ Provide leadership in the dev&lapment-and implementation of a viable
internship and glacement program

« Facilitate student leaming by assisting studenis to secure appropriate
infernships to enhance overalt academic experience and learn skills essential
to conduct a successful job search

« initiate and build partnerships with employers, schools and churches to
develop studlent oppertunities for experiential endeavors locally, state-wide,
nationally and internationally for all programs within the coliege.

« Work collaboratively with faculty and administration to create poficy and
procedures for ensuring the academic quality and integrity of
infernshipsiplacements

« Wark alongside faculty and academic depariments o identify and promote:
internships for specific majors

» Provide optimal marketing strategies fo connect stisdents to experiential
endeavors and jobs

« Serve as a liaison between the community and the college

« Organize Public Lecture Series involving local, state and national legislators
and other professionals.

e —— o ARUR



» Conduct site visite to evaluaie appropriatenass and raelevance of infernships
for students

+ Develop and revise internghip policies and procedures
« |dentify, develop and monitor current internship sites

» Provide leadership and direction in the areas of individual assessment,
educational choices, career-planning and development and employment
strategles for students

« Plan and conduct internship/placement workshops and information
programs

» Research appropriate websites and resources fo support the pragram
» Assess the effectivensss of internship programs

» Visit employers to promote students

+ Maintain database administration for purposes of tracking

» Counsel and advise students regarding empioyment opporunities through
various employers

« Coordinate and assist departments with various events and activilies
throughout year {employer exploration days, career fairs, gic.)

» Assist in marketing the services and programs thraugh developing
appropriate materials as well as adverising special events

» Detenmine what incoming information via mai neads to be communicated to
the college community; Independently drafts correspondence

» Perform other essential duties and asks specific fo position



EDUCATION

WORK EXPERIENCE

1682 - Preaent

BElarnche Smith

aster of Puliic Admdnistration {Jolek Pregram)
Emphasls Arg= Pignning Analykis

Temmestes Siata Univarsity

Linivareity of Tennessee

Masiwilie, Ternossos

August 1076

Baghelor of Als

Puofiticrd Soianoe

Soolham Usiversily and A & M College
Bsian Fouge, Loufslana

Detearieor 1074

Intedim Ghelr, Departmant of Politieal Sclense (2018-2016)
Departmantal Directoe of intaenstdp Program (8281 -
Pragant)

Assistant Professor {1985-Progant)

MPA internship Coomdinatnr {1503-1391)

Inslitoter { 1988-1482)

Sehool of Public Policy and Urran Afairs

Seuthern Unlversity and A &M Collage

Bator Rouge, Loulskans 70813

Rwenonelbiithes: Adminstered the day-lo-day operation of the paolltios
seigice depariment; fosfer inter-deparimental collaboralion and
vonlinz o enhance the raputation of the SU Palitizal Sclence
dapartmant; work with B admission's derarttrent to recniit telented
endergraduates to SU and io the Departmont; feach classes; and in
aevauitailon wih the desns and deparlment membere develop a
sirategic plan for the departmast that is consistenlwith the College of
Govargmant end Soclzl Sclence and Southern University Stralegle
phan, -

Cionyrdiais internehly astvites for undergradiate and gradiab
sinderts in both depariments 1e, negofiate, o anize, manage and
monbier nlemehlp placement. Teach gourses in the Depariments of
Fallticat Solence, Criminat Justfos and Public Adminialration; Colrgas
taugbt Amerjoan Government 205, State and Local Governmant 240,
Louigiana Governimont and Folitfos 403, Women [k Politics 420, Sstnlnar
I Poffical Science 399, ntaraship PADM 583, CRJU 308 and FOLS
424, Coordinate departmentalischeol’s programs; chafred the Publie
Admirhstration ard Politleal Seisnee Sesmh Commitiess for
devartneatal chafiparsons; served as the advisor o the Soitham
Univarsity Master of Public Admitiaiation Assoctation {SUMPAA) and
an the Polllicad Selence Assosiation advisor for four Years, Serva on
dapartmantal, echool and unfversity cormmittess: served aa fhe Jdaguar
{Yearhaook) advisor from 1988-8% and Oversaw & budgef of $95,800
phis and $e $986-57 book Teselved reoognilion from the Columbla
Boholaatic Press Assoolatiot.




Smilh, Resuyma’

Wark Experience Cont'd.

Fege 2

Seplember 1 280~ Manager Trainga

Jupe 1881 Baptigt Sunday Scheol Board
Book Store Division
Mashyville, Tennesses
Rasponsibilifies: Ralsted areas of mananing siore
operations,; psrgonnel policies, administratian, markating
and advertising, sslling, handling customers’ gomplainis,
chacking inventory, planking displays, ordering
mearchandise,

June 1978 - Education Program Analyst

Seplember Tennessae Higher Educalion

1880 MNastviile, Tannassae
Responsibllities: Determined what information should be
weliectad anst how It should be used: designed proposaed
oufput tabies, and maintained communication with fhe
Inafitution syslems repregantatves; analyzed budpsts,
audited atudant's transoripts and in-house purchasing.

Cclaber 1877 - Gradunis Assisiant
August 1878 Tenneszee Siake

Unlvarsily
Mashviile, Ternnossse

Praject: Coentrasted by NABA to analyze
fechniques uszad by government agenclss
I

mranaging indiroct coste at asreapace firms,

Reasponsibilittes: Developed survey Instruments;
determined the systems and lechniques empioved by the
governmertt and s effectiveness of each systam:
detarmined types of indirect cost reviews/studies
conducted: determined types of data submitlad to
govermment for visihility purposes Into aclual and
projacted indirsct cosi parformancas; and daveloged
aitemate modeis for managing indirsct cost.

i k| ] mlrd




Smith, Restine'
Work Experience Condd,
Fage 3

June 977 -
Alrgust 1977

February 1975 -

Desamber 1878

DROANIZATIONS

REFERENCE

Adminisirative Ajd

MASA Lyndon B. Johnson Center

Reezarch and Technology Procurement Deparment
Houston, Texas

Responaihiliies: Preparing and hegolisting contracts.

Adult Program Director and Assistiant Bookkeapor
Foreman-Reaynoid YMOCA
Laka Charles, Louisiana

Responsibliities: Planrred programs, praparaed annual

budget, supaivised NYG warkers, interviewsd

g%uupmtive empioyees, coordineted Capital Building Fund
s,

Amarcan Soclety for Public Administration
National Conference of Biack Politica! Scientist
Phl Celta Kappa

Gamma "Bata Phi Hener Society

Fi Sigma Alpha

Ta be fumished upon request.
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“Linking Citizens of Louisiana with Opportunities _for Success"

Southern Universily and A & M Coilege System
AGRICULTURAL RESEARCH AND EXTENSION CENTER

and the COLLEGE OF AGRICULTURAL, FAMILY AND COMSUMER SCIENCES
: Ashford O, Willlams Holl

SoutHess Usnvessiee P, O Box 10010
AGRICULTURAL Baton Bouge, LA 70813
E’""E'“ ';‘.& E.I’E""'E;“"”r't OFFICE OF THE CHANCELLOR-DEAN [#25) 771-2242
[225] 771-2861 Fax

WWW.SUGQCE‘HTEF.CGWI

EXTENSION PROGRAMS

gl and Malunl Resources
Coommunity ard Ecanomic Developmenl
oy anc Huran avalopmant
Muhilian, Diel ard Heolih Educalion

Yowbh Developmend
March 4, 2020
Livestock SHow OFfcs
Lhastok anel Poaling Show
Huole and Malicnal Rabbil Shoe
Stata arel Bagonal Harss Show

REsEARCH PROGRAMS

DI‘. HE}' |_ Beitﬂ'n Foomomles, Markefing, Policy ond Communily

PFEEidEﬂt—ChEII‘iEE”DT Hwnan Hulrificn. Hedlis Farndy L:f:'—;":[?pi:f:l

i i Srience

Southern University System ot and Atimal Brockslian Sysfus,

4" Floor, J.S. Clark Administration Bldg. Liban Faresly. Nulural Resoueas on
Baton Rouge, LA 70813

TEACHING

Anrcufuml Seiences
Family ard Consurmess Soisnces
Urksan Forastng ard Mahural Resowees

RE: Salary Increase Recommendation T S

CialafMelsimk Wb Monogsnant
Elecironic Media

Dear Dr. Belton: Pusilcntars

Iachrical Supparl and Training

Dr. Janana J. Snowden, Director of the Southern Institute for Medicinal Plants, has been assigned additional
duties, effective April 1, 2020, which will include serving as the HEMP Program Coordinator. As the chief scientist for
the Medical Marijuana, she serves as the coordinator for regulatory agencies such as the Louisiana Department of
Agriculture and Forestry, Louisiana Board of Pharmacy, and the Louisiana State Police. In addition, she serves as
liaison and coordinates the compliance process between the University and llera Holistic Healthcare. As a result of
these additional responsibilities, | am recommending that her salary increase from $98,000 to $120,000.

In addition to the aforementioned responsibilities, she continues to work as a senior research associate, medical
marijuana liaison officer, program leader in agricultural science, and an advisor fo students, specifically to student
members of the SU Ag Center's Minorities in Agriculture, Natural Resources, and Related Sciences (MANRRS)
Chapter. She has served as the Director Southern Institute for Medicinal Plants since 2016. She has worked
collaboratively with cross-departmental teams and various state and federal entities to garner financial support for the
development and marketing of products emanating from this Institute. She holds a B.S. in biology from Grambling
State University, a M.S. in urban forestry from Southern University and A&M College, and a Ph.D. in environmental
toxicology from Southern University and A&M College. | believe that with her experience, education and leadership
abilities, she will help us to further our goals for the Medical Marijuana and HEMP Programs.

Sincerely,

Orlando F. McMeans, Ph.D.
Chancellor-Dean

Tracie Woods
Assoc. Vice President, HR

Thaee Seauthesn irdveslfy Agcutfural Kesearsh and Delesen Centers a stotewite compus of the Southen University System and provides eoued apeonlunites 1 programs gnd emplipimen!, Souther
parish goveming bodics, [rdsicre State Univarsty, and Unies Stoles Deparment of Agicwiue coopenaiing.
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JOB DESCRIPTION
Executive Birector of the Southern Institute for Medicinal FiantsMedical Mavijiana-
EEMP Propgram Coardinator/Chick Seientist

General Peseripdion:

The Exeentive Ditector of the Southern fnstitute for Medicinal Plagts will be responsible for the
devclopment and implementation of a comprehensive medicinal planl program that eveluates
various plant species or medicingl properties and the development of such properties [fiw
commexcial ussge. These plants will inctude but are not Enyised fo medicinal cannabiy, hemp and
hiliisews speeics. The Director wilf werk collaboratively with cross-deparimental tesms and
various state and federal enlities in the gamesing of financial support for the development and
marketing of value-added products originating from this Institute, Wil serve as Couvdinafor
menaging the day-to-day progeam and administrative operations of'the Hemp Prograsn wilhin the
Southem Unfversity Apricullural Rescarch and Exdension Center. Will work witha mlti-
discipfinary joam of researchers 1o cstablish @ stalewide program studying industriat hemp and
extending that knowledge to prowers snd processors. Coordinator will wlso wotk closely with sfale
reeulatory wgencies ensuring that SUAREC remains complisnl and tip-to-date. Tlee Divector will
also ussist in providing weining and cxperientfal learoing oppostunities fur staderts at the
wundergraduate and graduate levels, Additionally, the Threotor wilt serve as the Chief Beientist for

the Medicial Plant nstitute,

The Chief Scicrtist will be responsible for casuring that the facility operations of Advanced
Biomedies (Medical Marijuana contracted vendor) remaine compliant umder staie law. As part of
the dutics, the Thiel Seientist will work divectly with the Louisiana Department of Agriculture and
\ onisiana Stale Police regarding rules and regulations; completing drafl applications and renewal
applications for Southern University's tanasbis Heewse; s maintaining relationships and
conducling onpolng discussioms with regniators und afficials peraining o slate and local
yegulatory requirements. Incumbent will be responsiblo for review of producers system of intertial
conirots and will be responsible for recordation of changes made und approvals issucd by Southers
University and LDAYF, Incumbent will be rosponsible {or dssmanco and recordutiom of alt
authorizations issued by LDAF as required by lew andfor administrative ruie, Tn wkdition, the

Chiel Scientist will independently analyze, mouvitor, and cvaluate monthly, duatteely, and anaual



swhmissions by Advanced Biomnedics, Inoumbent will coordinate program infiwmation by

maiptaining exlensive databascs, penersting reports and chsusing information inteprity.

Jib Thties:

Serve on staie, repional snd nationaf commitices

Parligipate in professionsl mestmge and confevences

Supervise and guide all Institute reseprch scientisls and projects

Develop strateple plan for Iustituie and monitor progress towards sirsegie goals

Conduct primary resparch specific to the Medival Marijuena and Hemp Program aocas

Provide rescarch outcomes and repnrts s woll as create and sulimit publications

Assist in development and maintenance of designated scientilic laboratories

Seek external fumis to support the research focus anca

Mhitnuge assigned budget in 8 manner that js responsible and consistent with establisked guidelinoy

Maintain records ami roports to state fegislatun

Monilor complisnce with stare and lederal repulations regarding Medical Marijuana research

Maintain wp te datefrelevanl operating peocedures For Tnstiteie and Program

Adviser to (MANRES) Su A Center’s Minorities in Agrienilure, Natursk Resourees, and Relateed
Sciences {Student Grganization),

(her duties a3 nécessary



Janana [ Sapwdon

EDULATION:

[#:, 1%, Envireamentad Toxicotopy -December 2011
Southern Universily and A& Collage, Buion Rouge, LA

M5, Eirban Forestry «Decetnher 2005
Southern Urdversity znd A&M College, Buton Rouge, LA

B.S.. Biology (Wildiite) ~May 2603
Grambling State Thiversity, Grambling, LA

EXPERIENCE:

Exeentive Director/Chief Scientlit (March 204 9-Praveni)

Southorn Institute for Mediciial Plants (November 2016-Prevent) :
Responsibilitics: Developing and implomenting a comprehensive medicinal plant program that
evaluates varions plant speeies for medicinal progrrdics and the development of such properiivs
For commercial usage, Winking collaboratively with cross-depuvimental teams and varlous state
und fudersl ontities in the garnering of Fnuncial support for the developrient sad wmarketing off
value-added products ememating from this institute. Assisting in providing trakaing and
expericntial fearming opportunities (0 students at the undergraduate und graduste Tevels,

Agsisrmid Professor/Program Leader, Apriuitural Scleaces-Plant & Suil Sefence (Aal 207 & Precent)
Scutherst University ond A& College, Buten Rauge, Loiislana

Responsibilitics: Teaching the hasic principles underying plant growil anid development along
with a variety of hatwls-on skills required in growing and managing plaits, Responsible for
cusriculum development, student advisemen, departmental, institutional, and COTTURLY
service, as well a5 program assessment and review, Promotes 6 applied educational
crvitonment that is Emovative and Inspiting to students in the classroom and in the fickd.

Medloat Marlinang Lisivon Officer (Saptendier 281 5-Preveni)
Setthern Dniversity Apricaltiral Rescaret and Extenxton Center, Butor Runge, Lowisiatd

Respossibilitics: Working as first lins of commuzleation for 51 Ag Center by addressing
calls/inguirics, developing relationships with loeal/regionat stekehelders, and compilingforEaniziag
information pertaining lo medical marijuses, Reporting all information 1o Chaseclior and g taeming
duties ws assignod. Scheduiing visits with policy muhers, cullivation factlities and tnivestors. Also
respotisible for maintaining regulsr communivation with 5118 sdministrators, LA, Depl. of
Agtioulture and Forwsiry, LA Phammacy Board and LA Medical Board ol Exasminors rogarding
interpretation of existing and new stames and rules surrounditg this enterprise,

Senior Reseureh Assoctate (Apeif 26004-0October 301}

Svadern Usilversity Agricnitaral Reseqrcly aid Extension Center, Batow Rewge, Lonivioni
Responsibilkics: Conducting hasic, applied and wulytical research o investigate the pofential
medicinal uses of pliytochemice! compounds found s Raselle { Hikiscus Sobdarifiod sxleands and
investigating the mechanism of netion in the suppression, prolifiratlon and/or migration of cancer
celly. Also responsilie for the interpretation of analytical results; developinent of new melheods; and
the aptimization of existing laboratory methads, In additivn to resenech and product development,



responsible for providing seientific resuits that support the gencration of publications and patents
wiils disseminating findings at loval snd natdonal sclentitfc meetings, Other nesponsibititice insludg
managittg faboratories nod coquipment and rapervising research assistanis,

Adinnet Tnstructor - Genetics (Numnrer 204 8-2018)

RBivlogy Depiirtrment, Sowuthers: University and ASM Collegre

Responsibilities: Traching Genetics cowrse as” outlined in syllsbus, Providing information and
luburatory exercises that will ensble students to thoroughly understandhovw gonas are transmilled from
aenomtiot to generation, the biochomicat nature of fenes, how geneswexert their oflvot at the matecular
and biochemical bevels, while also cuhancingthe student’s problem Hulvingﬁkilfs.

Resenrch Jnstrisctor/Mentor {Fune 2006-July 2018)

Upward Bonsd TRIC, Spathern University and A&M College

Responsibitiies: Feaching imcoductory research aud laboratory practives o high sehoo] sftudents by
uiilizing peowp activities which promote studend lentning. Respansible for cwricnlum dusien, heelare
planning and implementation, tesl design and cvaluation of student performance.

Pasidncioral Researcher/Reseorch Assoclute (Aprdl 201 2-Muarck 2614)

Sauthern University Agricaltomsl Research and Extension Center, Baton Ronge; Lowisiana
Responsibilities: Managed and [4eilitated 24 activities associated with “Combating Childhaod {¥hesity
with Caregivers by Change Ageats” clinical trind, developed value smided fond products uring bioactive
compoungs (i.e. whey protein and resistant starck), recrpited atid screened sublects for study, collusted
and analyzed dats frum sebjects such a3 height, weight, and blood prssure, ulitized the Dual Guergy
X-ray Absorpliomelry {DEXA)Y to obtsin body muss index (BM1) meassrenselits for subjects,
conducted sensory analyses, provided nweerition and heaith intervention classes to subjects, o btk
with other scientists , presenlad restilts via poster, seminars, workshops. endfor manuscripts.

Research Scientist (Swmmer 281 1)

Rering Glecier Resercli Camp, Alaska

Responsibilitiss: Collaborated with scientists from U.5. Buaeas of Land Matirgemant {RLM), United
Stakes Goologieal Swrvey (USGS), and Michips Technalogical Usniversity (MTU) investigaring
elimaie change as a result of globul wanmdng. Collected and assessed data Lo measure fish and fizngt
productivity of Vitns Lake. Measared and analyzed the melling af Bering plesier using vericus research
activilias guch as water quality, seisorc aclivily, Yepetation and land use classification, GIS/Remote
Sensing Mapping and GI*5.

Gradinte Research Assistant {Lonnary 2006 - Ducenther 2011

Departaerrt of Errvivommentel Yoxleatngy, Sauthern University

Responsthifities: Bmployed celiulst and molecntar binlogy technigues st ausays ¢ charaeterize the
relativaship bedween envivonmentsl genoioxin exposurc and acquisition of anti-himor drug reyistance
in DU 145 prostate cancer solls. Conducted dosc-depondent studies to investigate the cyfuloaic effvels
of Diepoxybutane (DEB) on cuneer colls. Identified cell sigmading pailiways involved in the DER-
induced frensition of anchorape dependence o anchorage independence of U145 cells, Assessed the
rale of THER in promoting cell migration and drug resistance in prostate cancer cells.

Environmemial Selentisd (Febraary 2087 « Jidy 2041}

Loaisiona Bepertment of Envireimmental Quality, Baten Rovge, LA

parformed rouling woi-chemistry anabyses of water and wastewnier samples for various chemice! and
physical peranciers using fitrimetric, gravitelrde, mwl valametrie procedares.

Prevalopud skills nnd assisted i the anafyses of varivuy ervitonmental samples (gir water,
wastewater, soils, sediments and aquatic organismes) using various ipstrunentel procedures mcluding
atomic ahsorption spectrophotometry, sutoiuled colorhmetry, ion chromatography, gas
chromulography infiared spectrometry, mass spectsusropy, and polarized light microsoopy, Axgizted
in the acquintion, (ormaiting, reporting, and quality control oF analyrical date and the calibration wnt



munlenance of lehoratary eqaipment, upat and recowded data for direet importalion inle
Latorstory Enformation Management Systom (LMY} Jatahase and prapared summarics for
ruview. Received varions Carlificstes of Completion in Comprehensive Pubbc fraining Program.-

Graduate Keseareh Assivtans (Augnst 2003 - December 2005

Department of Eirbun Forestvy, Southern University

Responsibilities: Investigated fhe factors affacting biodiversily s weys io manage it. Aided in set up
of Inboratory activities and exercives. Graduste leaching assistant to Tros Physiology endergraduate
students.

Agricaliiral Environmentel Specivtist Intern (Augnst 2004- Becember 2005

Loulstana Depurtnient uf Agricuiture and Foresiry, Buton Rouge, 1.4

Respansibilities: Assessed etvironmaital impact of agricsitursl upeTalions on soff, water, air, and other
related matural resources and assisted in the development of ditoct management plans designed
protect these resources, Performed inspections and investigations relutive 1o laws paverning,
horioulttre, agroromy, pesticides, slmetusal pest control, seeds. fertilizers, sand quasanting programs.

Laboratory Student Axeistrt (September 2002 — Map 2003)

Depariment af Blology, Crimbling State University

Responsibifities: Assisted in teaching introdusiory anatony and water cpuality [abs 1o meoming biology
majors. Developed cirricuiun cinphasizing several infoumt of classroom group aetivities.

Witidtife Bintegy Stndent Trainee/Park Ronger (Suwvner 2004)

Fansas River Natiowa! Wildilfe Refuge, Talinlal, L4

Responsihilities: Conducted blulogieal survey involving the tugging and rcleasing of the Louisizna
Black Beur, Colleeled, compiled, analyzed ant communicated biological aed eavivorinental daty of
varbous projects tn support of major program objective.

SPECIAL SKALLS:

(Biolgwiced)

Gel Eleotrophoresis, Real Ttme PCR, Western Blotting Analysis, ELISA, Immunofluorcssenes, Cell
Culture, Transfections, Immunolluorcseence Microscopy, Light Misrescopy, Brightficld
Microseropy, Colk Staining (Crami-Megative and Gram Fosliive), Shide Preparation and Staining,
Bacteria Caltivation aad 1solation, DNA Extraction, RNA Isofation, Affymetrix Gene Chips, Uine
Mxpression rofiling

fohendeal}

GO-MS, UVaviy, Spectrophiotometry, §IPLC, Inverted Microscopy, Scanning Electron Microscopy,
Soll and Gronnd Watar Sampling, BOC studicy; BNA (Method 623 & 3520C), Oil & Grease/ Hand
Extraction Method 1664)

f;?ﬂfhl’m'e)

Microsoft Word, Powerpoii, Avcess, Publisher, Exvel, I'hoteshop, Pathway Assist, Pativway Adray,
finage], Laburstory Inloemation Managemant System (LIMS), Dual Rrerpy X ey Absorptiometry
(IIEXAY, SAS, §PSS, i1ree Suite, GIS/Romolc Sensing and GI'S

Cortificutions T raiwings:

HazwopetfHazmal (DEQL)

Ervitonmental Ethics and Data fmegrity Training {1.NLAPNELAP)

ServSale Food Profeeiion Manager Certification- Amesicun Natlonal Standavds instifute (ANSD)



License(sy:
Louisinna Cuontrolied Dangerous Substance {CDS8-Schedule ) Licease- LA Board of Phannacy
78 Drug Enforcement Admidsizadfon Schedule | Registmtion — In Progress

PUBLICATIONS:

Devilah Kambiranda, Sheild Basha, Stephen Stringer, James (Fhuyz and Janaua Snowden.
(2019) Malti-year Quantitative Evakuation of Stithene Levels Among Selected Musuadine Grapc
Cultivars. Maotecules

Dievaizh Kambirznde, Shefkh M. Basha, Rakesh Singh, Junsna J. Snowden and Roger Mercer
(2018) Protenme Profile of American [ybrid Grape cv. Blane dut Iois During Ripening Reveals
Profoins Associated with Flavor Volatiles and Fthylene Production, Proteosiics-Clinical
Applications. Vohime 18, Issue !

Jumana J, Snowden (Angust 2016) Anfimicrobial Efficacy of Ruselle Hibisvus Extracts Agaiast
Fxcherichia coli. Gonioe Research Conference — Nutuzal Products and Binactive Compounds,
Andover, New Hampshire {Ahsteacet)

Janans J. Snowden (December 2034) Cytotoxie Efects of the Tnvirenmental Conknrinant,
Diepoxybulane, on D145 Prostate Cancer Colls. Profossionat Agricultural Workers Conforence
(PAWLY, Tuskegee, AL

Fatemeh Maleking, Jonasa J. Snowden, Sebhata Gebrelul, Kesundra Cyrus, Tle’Shoin Friandshin,
Netty Kenaedy and Jack Losso (2014). Shake OF Your Weight, Lonislana 4 griculture Magazine,
Winter Issng Vol 57 No_ |

Jarans ¥, Saawden, Tatemeh Matekian, and Sebhatu Gebrelw! {201 1). Combating Childhuod
Obesity wilh Caregivers as Change Agents {CCOCCA) “Product Levelopment Phase™ Assacistion
of 1890 Research Directory, Tne, 17Tk Bicunia! Resemch Bymposiom, p. 244, 554

Sridevi ¥adavilli, Edugrdo Matinez-Cebalics, Jauana .l ssowden, Angela Hurgt, Tracele Joseph,
Thomas A lbreght, and Perpelun M. Moganda 2007}, Dieposybutane activates the mitochondrial
gpoptotic pathway and mediates apoptosis in human lyephoblast throu gie oxidative stress, Favicology
in Viro, 21, 14293441

Janann J. Saowden (201 3. Bifeots of Dispoxybuianc on the oofl migration sod drug resistance
vapabilitics of T 145 prostate cancer vells. ProQucst

Junnan 3, Snowden and Zha 11, Ning {2005). Enctors atfecting biodiversity nad strlegies o inasiage
blewityersily, ProCuest

Janams J. Seowden and Rduardo Marines-Ceballos, Effect of the Ravironmentad Pollutant
Divpoxybutane {DEOY an the Cellular Profiforation and Migration of U145 Prosiaw Career Cells.
Fo be submitted.

PRESENTATTONS:
Janana J, Snowden (Fehruary 2018) LEAL 21-Class 13 Graduation Speaker, Washinpton P.C.

Janana J. Snowden {Aagist 2016) Antimicrobiat Efficacy o Roselle 1ibiscus Extracts Aguinst
Escherichia cobi, Gordon Research Conference - Natural Produets and Bivastive Compounds,
Andover, Mew [ampshire



Juanga J. Soowden {July 2015) Medictand Properties of Roselle (Mibivets sabdariffa L.}, Improving
Inlormation Access Conference, SUAREC

Sanana J, Snowdeo (May 281 5) Health honefs and medivinal asee of Rosele Bibiscus,
Tangipahoa Extension Service |Fibiscus Workshop, Amite, T.A

Jaraxa 1. Sacwden (Tuly 2 (4) Planning snd Management of Urban Green Spaces. Usban Forestry
738, Southern University

Janaza J. Saowden {Seplesebey 2003 Heraed analysis vad ceitloal vontrot points (HACCP}). Animal
Seisnce {lzss, Southers University

Junany J. Saowder, Fatemeh Mulekion, and Sebhiatn Gebrelut (Aprif 2012). Combating Childhood
(Ybesky with Carcpivers as Chaage Agents (COOCCA) “Product Developmenl Phage™ Assovistion of
1494 Reseanch Divestors, Inc, 17th Hisnniz] Resenrch Symposiam,

[danzna [k, Sanwiden (November 2032). Sustainable Hackyvanf Gardesing, Prestated vl Chancy vile
Community Buckyasd Gardening Roundtable Workshop, Zachary, LA

Janana 1. Snowden (MNovember 2612). Peveloping Healthy Eating Habifs, Prosented st Chaneyeille
Comniunity Backyard Gardeniig Rouvndtahle Workshop, Zachary, 1LA

Janans J. Swowden { Cetober 20 £2). Functinnal {Irganization of the Human Rody and Cotiral of the
"Internal Bovironiment”. Presented to Southern University Knvironmental Toxtcology Animal
Phystolopy Class, Baton Rouge, L

Janana T Snowden and Bduardo MadinesCeballos (December 201 1), FEfteets of Gonoboans o the
Rospunse of Prostale Cancer Celly (0 Anticancer Drogs. Presenled al the Amarican Society of Ceil
Rintogy (ASCIT) 508 anual imceting, Philadelphia, Peniisylvania

Janana L Spowden and Fduardo Martiner-Ceballos (Fobranry 2000), Mechanism of DEB-mduced
Cisplutin Resistance on DU45 Cells, Presaoved ot Lonisiana Acadenty of Seiencas {LLAS) Rdth
anungl mecting Alcxandria, Lowisiana

Jrnana J. Snowdcen and Eduando Martinez-Cebalios { Fabruary 20083, Characterization of
Developmental Bifbots of Dicpoxybiiatic on Danic Rerio “Zebrafish®, Presented al Sonthern

University IEnd Anuual College of Sciences Symiposium, Baton Kouge, EA
Janawn J. Srawden and P, Zhu Hia Niog (March 2007}, Factors thal aflict Biodiversity and

strategies to marage bindiversity. Presented at Louisiana Acaderny of Sciences {1.AS} Bist Annual
maeeting, Baton Houee, Louisiana

PROEESSIONAL BEVELOPMENT
LEAD 2{-Class {3 Gradualion Speaker, Washington D.C. {Februmy 201 8)

LEAD 21-Clags §3 “Leadorship and Prolessional Devolopment Traininy with Land-Grant
Systemn” (U Iniversity of Geungia 2017 - Felmuary 2018}

Agilont Techpologies Semingr Tour on ‘Bresking Bad Chiomatography Habils® (HPLL, GO and
Sample Preparativn), Merictt: Batou Rovge, LA (April 231 5)

moritics In Agriculiure, Nedoral Resouues and Beluted Seiences MANRRS) 29% Avmuad Career
Fair and Training Conference (Mzrah 2614)



Wikcria Alliance Training {Womes in Agtoatue) Southern Lniversity Apriculiural Researeh and
Externsion Certer (Ot 2013)

Town Hall Meating, Combating Childhood Chosity, Reton Rouge Chapter of the Liaks Incerporated,
FxxonMobil YMTA {Outobor 2043}

Fomd Applisation Sympesiom, Courtyard Metairic, Motairle, LA (Angust 2013}

[ 74h Biennial Roscarch Symposiw, 1880 Associntion of Besearch Dhectors, Jacksonvills, FL.
{Aptil 20]3)

Louisiana Food Processor Confevence, Louisinna Blate iiversily {Mereh 2013}
Morth-South Institute Tenth Annasl Regional Symposiam, Miami, Florids (Msich 20£3)
Lonisiana Tood Access Summit, Peaninglon Biomedicn] Research Center (Novanber 2012)

Nationzl Institutes of Healih (NTH) Successful Grant Writing Workshop, Seutherr University
{Oetober 2012)

Chifthood Obesily and Public Health Conference, Permitgton Riomedical Research Conter (Ovlvber
2610

Louisinos Women in Agricuttore Conferance- USDIA, Dcild, LA (Septentber 2012}

Spectroscopy snd ChromatographyMS Users Workshop and Trade Show, Renaissance Marriott,
Baton Rovae, A (Augest 2012)

Urhan and Sustainable Foods Conforence md BExpo, Brnest N, Morial Conventios Canter, New
Orlenns, LA {August 2012)

11eakthy People 2020: Holistic Approach to Adolescent Henlth Inangural Assembly, Galvez Bailding,
Halom Rougs, T.A (May 2012}

&8th Joint Annual Mecting of the National ingtihute of Seivnce {NIS) and Rela ICeppe Chi (B
Scicuiific Honor Sooiety, New Ovleans, LA (March 201 )

Society of Toxicology 491k Aanuat Meeting and Foxkxpo, Sull Lake City, Uitah (March 2018) 67th
uint Anaua) Meeting of the Nationa] fostitute of Seicnce (MISYand Beta Kappa Chi (BR2O Seicntific
Honawr Society, New Orteans, LA $darch 210)

Role ol KSHV Glyeoprateins in the Viral Life Cyele and Tamomigenisis BKX/NIS Semluur Scrios,
Southerr University Lepantment of Blology, Baton Reuge, LA {October 2009)

Apphications of Heterneyele Campounds in Bioinspired Molecular Reacognition Seminar, Hoerthern
University Department of Chemistry, Rator Rouge, LA {January 2008)

South Centrul Suclety of Taxicology Regional Meeting, Mississippt State University, Sturkyille, MS
{2006



LRANTSMANSHIP:

Pérérirind

“Livaluatian of Roselle {Hibiscus subdeariffa L} Plant Extrast for Medicinal Use as Anti-cancer amd
Nauroproweetive Agenl” Submitied to USBAMIFA Cepacity Building Grents Program (March 2016)
Awarded

“Evaluation of Reselle (Hikivens sabdoriffa L) Seed-oif Production, Extraction ¢nd Use ps & Muiti-
purpose, Value-Adding Agent” Bubmitted fo Louisiana Departsaent of Agrienltare: Specialty Crap
Competitiveness Program {May 2015}

“Pradustion, Properties and Ninactivity of the Medivina! Mushroom, Cordecps Speeies a5 4 Niche
Marked Erterprise Crop” Submilied 1o USDA/NIT A-Tvans Allen {July 2014) Awarded.

"Evaluation of Antimicrobial Activity of Cymbopogon sitrlus (Lemongrasy) Against E. Colt
015757 and Salmonsfla in Livestock on Smal Farms™ Subsmstted to Southern SARE (Juse 2013)

“Fvaliration of Aetiexidant Properties of |ibiscus Flant Eatruct on Nervods System™ Subitted to
AFR] {Decsmbher 2012)

Coke Healthy 1 dving: “Let’s Mave the 100 Way”, 100 Bizck Men (Greater Metro Daten Rouge

Chapiar), Southesn University Apricultural Reseorch and Extension Conter and Crestworth Lesming
Academy {Movember 2012) Aveardad.

ADVISERMENT;

wWa'leasha |ellios (§ lonors Thesis- Bielogy) “Invostigation of Antibacteriat Activity of Saap
Formulution THilizing Hibisens Sabdarifia Extracts” Spring 2016 {Advisor)

sl hadijah Neal (Honors Thests- Urban Forestry) “Compurigon of Soil Microorpanisins Collected
from Bluehonnet Swamp and Blackwaler Conservation™ Fall 2014 (Co-Advisor)

*Shayla Edwards (Honors Thesis- Biclopy) *1he Bffects of Cymbopogon citvates (Lemongrass
ot Gastrointestinal Peesgite Control o Small Farm Ruminants™ Spring 2014 {Advisar)

*Abyaham Anderson (Masier™s Thesis- Biolopy) “The Effects of Garlic o Gastrofstestina
Parasite Control In Swine™ Spring 2014 {Advisor)

COMMITITER PARTICTPATION:

Beai of Students ~ STIBR (Febroary 2019}

Bircetor of Student Leadership & Community Eagagemenl -SUBR {Auvgust 2018}

Prirector of Vinancial Aid - SUUBR (Muay 2018}

Assouvinte Viee-Chancelior for Laollment Massgement - SUBR. (Apni] 2018)

£raputiy Bailding Grant Teashing and Extenzion Review Penel, United States Depariment of

Apneulure/Nationa! Tnstitute of Food and Agricehoere (FSDANIPA) {Scptember 2H7)

« Capacity Building Grant Teaching and Extension Review Panel, United States Department of
AgrisuinreNationa! Tnutitute of Food and Agricutare (HSDAMIFA) (June 2G14}

s Spevitly Crop Block firent Review Paned, Louisipra Bepadmenl of Agrivaliuge and Forestry
{F.DAT} (May 2014)

= Smeved an several commiltess within Agriceltvesl Land-Crrant Campus

. % ¥ =



PROFESSIONAL ME

A

PPEAFFILIATIO

MBE

Mimarities in Agricultvive, Natural REosvurces, snd Related Scionees (MANRRE) -
Iyofeasional {Faenity Advisor)

56 Agricoitursl Rescarch and ¥xtension Conier Faculty/Staff Senate {President)
Southern University Uvkan Forestry Cleb (Co-Advisos)

College ol Agnivultural, Family and Convimaer Sniences (CAFUS} Alwnnt Associstion
Soafaty of Texicology (8(¥13

Baton Rovge Early Risers Kiwanig Club

Beta Kagpa Chi i ionor Bociety (BKX)

Mational Enstitats of Selence (NIS)

Lonisiang Academy of Soiences (T.AS)

Louisiana Bringing About Changs (Now-Profil} Urban Restorating and Doevelopment
CourdinatorfAssistant Director

Madern Free and Accepted Masons of the World Ine., Nis Grand Chapter Qrdet of the
Fastorn Star, Pewfs of Ujima #1058 (Queen-2014)

VOLUNTEERISM:

% & & ® &% % ¥ B B & & & ¥

Cre¢stworth Elementary Schiood
Louisians Bringing Aboat Changs
Together Balan Rotige

Susan &3, Kemen

Chaneyville Community Congor
Zachary Manor Nursing lome
Naorthridpe Case Cenler

Frosh Start Sports, LIC
Louisiaza Youth Spors Natwerlk
Baton Rouge CGreen

Fairfield Medical Clinic

Grenter Baton Roupe Food Bank
Tows [og T'ots



Uiw Chasallar bar Finance and Adminivration )
Vice Chancelor for Fimanee il Addnainistration
Paost OTce Box 9212

[aton Rewge, LA TORLS

Fay: 225 77 1-2008

Office: £45 771 021

Octobher 7, 2019

Dr. Ray L. Belton
President-Chancellor
Southern University
Haton Rouge, LA 70813

Dear Dr. Beltom:

I am writing to request your approval of a salary increase for Mr. Henry Thurman,
Assistant Director of Facility Services for the Southern University - Baton Rouge campus.

Ms. Thurman is a graduate of Southern University - Baton Rouge and has o B.S. in
Architecture. He has been employed by the University for more than eightecn years. Mr.
Thurman has performed his duties as the Assistant Director of Facility Services in a highly
prolessional manner.

| am recommending a change in salary from 559,000 to $65,000.

Your review and consideration of this request is appreciated. Should you have any
guestions or require any dditional documentation, please feel free to call,

Sincerely,

. Yof o
ﬁ_ J.’-'f.-nl-jf;r A .....:..,._a l‘; j %},{@’fjﬁ 4

Benjamin Pugh
VICE CHANCELLOR FOR FINANCIE AND ADMINISTRATION




JOI CLASS
S . SOUTHERN UNIVERSITY SYSTEM
JOR CODE : Personel Action Form | osimion
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CAMPUS:  SUS s X HULAL SUAREC ” KLiND SUSLA

EMPLOYMENT CATEGORY: S-MONTH 1Z-MONTH X OTIER {Specily)

Academic X Non-Academle Civil Servive
Temporary Purt-time { % of Full Time) Restricted
Tenured Undergrodueate Student Juh Appointment
Tenured Track Lrraduate Asxistinl _____ Prohationary
Oiher (Specily) Retiree Ketorn 'I'o Work __ Permanent Statis
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Ihate Leit Salury Pald
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upplicable)
Years Experlence Svothern Universily Experience
Degree(sys  Type/Disclpline (BA-Edocasion): Institution/Locition (SU-Baton Reuge: Year:
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Tteen Led Salary Sninry Budgeted
Sowree of Funds

Idtentify Hudget: Lacation

Form Code: Pupe Trem &
Chaoge of:

From I
Pasition
Status
Salary Adjpstment _S39,000.00 £635,000.00
Financial Aid liil_luim [if, appilcable):

List brtal funds currently paid this enployee by Houvce of Fonids Amuvunl
Southern Univeraliy 26352  l#65.000.00 2 |
*See Reverse Side
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MEMORANDUM OF UNDERSTANDING

between the

california Community Colleges Chancellor's Office and Southern University at
New Orleans

This agreement is effective as of Fall 2019 between southern University at New Orleans, a
SACSCOC-accredited, four-year, public, state institution whose address Is 6400 Press Drive, New
Orleans, La 70126 and the CALIFORNIA COMMUNITY COLLEGES CHANCELLOR'S OFFICE (CCCCO),
whose address Is 1102 Q Street, Suite 4554, Sacramento, CA 95811.

Southern Unlversity at New Orleans enters into this agreement with the system wide Chancellor’s
Office for 114 California Community Colleges and 72 Community College districts. The purpose
of this agreement s to ensure acceptance of prior coursework and to facilitate the transfer of
Callfornia Community College {CCC) students who have completed either of the following:

1. An Associate Degree Awarded by a California Community College with a minimum
cumulative grade point average (GPA) of 2.5 or higher, that meets any one of the
following requirements:

a. The degree is an Associate in Arts for Transfer (AA-T) degree or an Assoclate in
Science for Transfer (AS-T) degree. These degrees were designed to provide a
clear pathway to a California State University major and baccalaureate degree and
they represent strong preparation for upper division coursework in a range of
majors.

b. The degree includes the completion and certification of the lower division
Intersegmental General Education Transfer Curriculum (IGETC) used by California
Community College students to prepare to transfer to the University of California
and California State University systems; or,

¢. The degree includes the completion and certification of the lower division
California State University General Education Breadth pattern,



OR

2 A minirin of 30 transferrable sernester units with a minimum curavistive grade point
averaga {GPA) of 2.5 or kigher.

In axchange for mesting one of the abova conditlens, CCC transfer students wili be affarded the
foliowing oppertunities:

|. GUARANTEED ADNESSIN

£CC transfer students swarded an Associate Degres as defined above wili be guaranteed
atimisslon to the Untversity at junler standing. Students wilf be mada aware that additinhat
prerequisites and gradugsiion refuirenients may be reguired by Southern University at New
Hrieans for certain majors. Only stedents who sre In good standing at their last transfer
instizution will be cansidered.

£CC transfer studants without an Associate Degrae but obtaining a minlmum 30 transferrable
units as dafined above wiil be guaranteed admission ta the University.

In elther instance, students will he made aware that additional prerequlsites and graduation
requirements may be required by Sauthern University at New Orteans for vertaln majors. Only
stedants who are In pood standing at their last transfer Institution wiil e copsidered.

1|, TRANYFERABILITY OF LREDIT

For CCC transfar students awarded an Associate Degrae Soathern Universky at New Oyleans will
acespt a minimum of 60 semeaster units. For GCC trensfor students without an Associaie Degrae
but with a misimum of 30 transferrable units Scuthern Unlversity at New Urleans will accept a
miginum of 30 semester units.

sputhern Unlversity st New Grieans will accept LCC courses dearmed transferable to the Unjversity
of Californita and the California State University towards general education, major and for elactive
credit. Units scoepted for the CCC Associate Dagree th rough CLER, DANTES, IR, AP, and Creditby
Exam, and ACE wifl ba applicahle toward the Bachelor's degree. Southemn University at New
Opleans reserves the right to award credit for major preparation based on Lniversity policy,

HI. GERERAL EDUCKTION REQEREMENTS

Southern Unlversity at New Orleans agrees 1o accept the completioh of the lower division C51)
General Education- Breadth patiern {C5U GE), the Intersegments! General Education Transfer



Curriculum {IGETCY pattem, or a CCC AA-T of AST that includes either TS0 GE 67 IGETCin llew of
Jts own lower division generai education requirements. For CCC &2 nsfer studants awarded an
Associate Degree, no more than nine additional unlts will be reguired to fislfii University ganersl

aducation requlrements.

IV, Cataiac RIGHTS

If Southern University st New Drieans modifles the degres refuirements or prerequisires, the
student will ba accommupdated with eguivalent coursework and not penalized in total unlts

reguired for their Bachelor’s degree.

. STUDENT ADVISING

Southern University at New Orleans will provide pre-transfer advising to community college
ctudents through onling, onsite, and/nr talaphone advising. The Univarsity’s Office of the
Registrar wil maintain MOU agreements with community collepes on its website and wilt interact
with commuznity coliege Transter Center Directors. in addition, faculty advising by discipfne will
ba avaliahle to futura iransfer students prior to and once anralled gt the Undversiby,
Informational materals for potential transfer students will be avaflabte at the community
colieges to facilitate the traasfer process,

Southern tniversify at New Orlaans will participate in a minimuim of ona annuzl outreach activity
to educate ang inform Californla Community College students and facudty shoot the University.

AcHvities may inciude the following:

a. Participation la Callfornia transfer conferences, transfer fairs, professipnel confarences
le.g., Umbla Community, Western Association for College Admission Counseling, etc. )
and visits to cormmunity calleges to educate sdministrators, counselors, faculty, staff, and
students shout University admissions requirements, costs, etr;

W, Provislon of onsite admissions to eligible California Community College students af
transfer conferences, transfer falrs, Umala Community conferences and during collegs
visits; aind,

c. \Waork with the Califorsia Commusity Collage transfer centers ani the Imojz Community
to outreach to all students. Addittanal afforts will be made 1o reach out to Selence,
Technolegy, Engineeriag and Mathematics {STERM} majors.

V], Housws

Southern Unlversity 2t New Orlesns wilf provide priority conslderation for campus housing during
the first year If the housing feas are paid by the housing application deadline.



Yil. SciapLARSHIF OPPORTUNHIES

Southern Unlversity at New Orleans will seek to davefop rransfer scholarships for Incoming
students who have a 3.2 of higher grade point average and meet all other criteria of the

tiniversity, hased on available funding.

VHL BaTa

Under this agreement, Southern Unlversity at New Orleans will condixr an analysis of the
Californta Community Collage tramsfer students to determine thelr progress and success, The
analysis shauld indude descriptives that profiie the poputation and process measures, sich as
colrse corsplation and term persistente, as well as course of study. The success of fransfer
students is measurad by achieved outcomes and includes deprees conferred, time to completion,
and continuation towards an advanced education, No later than 90 days after the conclusion of
an atadernit year, Southarn Unlversity 2t New Orleans shall provide the CCLCO with 2 written
summary of the results of the analysis.

IX, MIARKETING & CORMBIUREATICN

The CCCCO witl work with Southern Univarsity at New Orleans 0 devalep an intarnal and external
marketing plan to temmunicate and publicize the Chuncefiors support of this agreement to all
£ campuses. Dissemination may inclide print media, news refeates, emall, wekinars, and
soclal medla distribution channals. The Transfar and Articulation Unit will assist in promoting
this ppportusity to each CCC ard ensure that Transfer Center Directors understand the benefits
of the program for students, Professional prganteations ant inftiatives such as the Urnaja
Community, the Westesn Assoclation for Colloge Admissine: Counseling AYACAC), shd the LCC
Transfer Coumselor Web Site grantes, wiil be encousaged to dissaminate informaticn abosut the

HECW MOU agreaments,

X, Teams OF AGREEMENT
The tarm of this agraement shalt conclude llne 20, 2020

This pgreement contains the antive agreement between the parties pertaining to the transaction
and may not be amended, unless in wHting ang slgned by bath parties,
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RE: Pathway Legal Education Options for the City of Shreveport
Dear Dr. Belton:
Attached is the Pathway Legal Education Options for the City of Shreveport. I respectfully request
that you present this to the Southern University Board of Supervisors for approval at the April

Board meeting.

If you have any questions, please feel free to contact me.

Sincerely,

Chancellor and Vanue B, Lacour Endowed Law Professor

“An Equal Eduvcational Opportunity Institution™




A Proposal 1o Establish a Pathway for Inereasing Pegal Iducation Capacity in the
Shreveport/Bossier Region by the Southern University Law Center in Response to the Report (o
the Board of Regents by NCHEMS

Prepared by: John K., Pierre
Chancetlor and Vante B. Lacour Endowed Professor
Southein University Law Center (SULC)

Introduciion
This document is prepared as a response to the repoil delivered to the Beard of Regents by

NCHEMS, and to discuss a polentisl pathway to increasing legal education capacity in the
Shreveport/I3ossier Region by the Southern University Law Center. NCIIEMS conducted a study
and prepared a report that; (1) assessed the demand for fegal education in the Shveveport/Bossier
region, and (b)Y explored alternative scenarios to increase legal educalion capacify in the
Shreveport/Bossier Region, NCHEMS made several conclusions that SULC agrees with,

Concinsiens of NCHEMS that SUILC agrees with
The NCHEMS conclusions that SULC agrecs with are as follows:
s There are fewer lawyers and other legal professionals {e.g. judges, ete.) per capita in the
Shreveport/Bassicr region than in other urbanized regions in the state;
¢ In general, e region is significantly under-represented with respect o graduate degrees;
+ The Shreveport/Bossier repion has significant disparities between the numbers of African
American and Caocasian lawyers and legal professionals;
» By the current confipuration of law schools in Louisiana, the Shreveport/Bossier region is
nol well served:
» A casc can be made for increasing the number of lawyers, and for creating additional
cupacity 1o deliver Jegal education in the Shreveport/Bossier region; and
« Creating a branch of SULC in Shreveport is & feasible way to increase legal education
capacity in the Shreveport/Bossier region. Administrative officials at the Louisiana Siate
University (L3U) Law Center, Tulane University Law School and Loyola Law School,
have indicated no interest in establishing a presence in Shrevepoit.

hase I of the Pathway to a Branch Campus

NCHEMS intimated that creating a branch of SULC in Shreveport is a feasible way to increase
legal education in the Stweveport/Bossier region. There are three phases requiring a strategical
appreach, because of the present accreditation and financing issues and chablenges,

Phase | could take the form of an OI-Campus Instructional Site (QCIS) in Sheeveport. OCES
meens a physical location within the United States if:
1. The law school offers 1.D. depree courses;




2. A student may earn sixteen credit howrs or less of the school’s program of legal
education; and

3. Either {i) is ot in reasonable proxinity to the law school’s main location or (if} is
in reasonable proximily o the law school’s main location.

It would not be considered a substantive change in the program of legal education for SULC by
establishing an QCIS in Shreveport. [t would not reguire acquiescence from the ABA or approval
from SACSCOC us long as a SULC student would not eam more than sixteen credit hours of
SULC's propram of feyal education. The idea behind the OCIS in Shreveport could be to create a
“Semester in Shreveport.” This will commence in the spring semester of 2022 (January-May of
2022) as a pilot program for SULC students from the Shreveport/Bossier Region, or Northwest
Louisiana region. They will spend their final semester of law school in the Shreveport/Bossier
region gmmering academic credils and sccuring experiential leaming opportunities in the repion,
exploring employment opporlunitics in the region, and preparing for the Louisiana Har
Exantination. In addition, siudents interested in velocation fo the region could take advantage of
the “Semester in Shreveport.”

This “Semester in Shreveport™ would be similar to 2 program established by the University of
Tdaho Law School, which is located in Moscow, Idaho and allows third year students to spend their
last vear of law school in Boise, idaho the state capital of ldaho. The “Scmester in Shreveport”
pilot would be in the spring semester of 2022 and spring semester of 2023 as Phase I of a pathway
to & branch camtpus. It would allow SULC to develop the relationships needed to transition into
Phasc 2 and Phase 3. The titne spent in Phase | would allow SULC to incrementally upgrade the
Law Library, and other physical facilities required to pass rigorous acereditation ABA and
SACSCOC standards that must be satisficd befors moving on to Phase 2 and Phase 3. In addition,
the Phase ! time period would be used fo securc [inancial resources necded to successfully
transition 1o Phase 2 and Phase 3, and to gauge the commitment of local povernmental entities,
privaie cniities, and SULC alums it the vegion to provide financial and other resources needed to
sustain a high quality fegal education operation.

Phase 2 of the Pathway to a Branch Campus

Phase 2 of the process would consist of (ransitioning the OCIS and “Semester in Shreveport” pitot,
into a “Separate Location™ and the “Year in Shreveport” phase, beginning in the fall semester of
2023, “Separate Location” means a physical location within the United States: (1} at which the
taw school offers J.D. degree coarses, (2) where a student may carn move than sixieen eredit hours
of the school’s program of legal education, and {3) that is not in reasonable proximity to the faw
school’s main location.

Cstahlishing a separate location is & substantive change in its program ol legal education under
hoth ABA and SACSCOC standards. Bedore a faw school makes a substantive change in its
program of legal education, it must obtain acquiescence of the ABA for the change and approval
by SACSCOC lor the change. Phase 2 opevations would occur in the 2023-2024 and 2024-2025
academic years and result in an SULC law student earning between 17 and 41 credit hours of



SULC's program that could be earned during the fall, spring, and summer sessions, durkng the
20232024 and 2024-2025 academic year. tThe year in Slyeveport initialive mirrors the
aforementioned Umiversily of [daho propram where Lthird year students leave Moscow Idahoe to
spett their final vear in Boise, Jdaho, Under the “Year in Shrevepor!” initiative, students would
spenid their final year garnering acadernic credits and securing experiential {earning opportunities
in the region, exploring employment opporiunitics in the region, and preparing for the Loutsiang
Bar Examination. A law school that csiablishes a separate location st

i. Provide & Jubl-time facully adeguate to support the curriculum offered at the separale
location and who are reasonably accessibie to students at the separate location,

2. Provide library resources and stafl that are adeguale to sapport the curriculum offered at
the separate location, and that are reasonably accessible to the student body at the sepaiate
location;

3. Provide academic advising, career serviecs, and other support services that are adequate to
support the student body o the separate location, and that are reasonably equivalent to such
services offered to similaty situated students at the law schoois main location;

4. Provide access to co-curricular activities and other educational beneiits to support the
sludent body at the separate location; and

5. Provide physical facilities and technolopical capacities that are adequate to suppoit the
curriculum and the studeni body at (he separate localton.

Financiat Rescurces needed for Phase I and Phase H
The “Semester in Shreveport™ and year in Shreveport phases of the pathway will require that the
following Onancial resource expendilures:

. Facilities expenditires

2. Library expenditures

3. Faculty expenditures

4. Stalf expenditures

Phase 3 of the Paihway o a Branck Ca!ﬁgus

A, Introduction
Establishing 2 SULC branch campus is a substantive change in program of siruclire by

both the ABA and SACSCOC. For purposes of accreditalion, the term “branch campus”™
means & type of separate Jocation al which a student may earn more than two-thirds of the
credit hours that the law school requites for the award of 2 haris Doclor (1.D.) degree.

The SULC branch campus would be a four-year, part-time/evening/weckend 90-hour
program desipned 1o serve nontraditional students in the Shreveportfossier region,
Northwesi and Northeast Louisiana regions, There ave also parts of Northeast T'exas, and
Southwest Arkansas that a SULC branch campus may serve. The inangural targeted first-
year branch campus class would commence in fall 2025, The initial cohori target
cnrellment would be between 40 {0 30 students. Ullimately, the SULC branch canipus
could have a tota] target enroliment of 150 to 200 students by fall 2029, which are

sustainable enrollment figures for the SULC branch campus.




B. Resources Meeded
A law sehool that sstablishes o branch campis mss!

f. Provide a fuli-time faculty adeguate to support the curriculum offered at the
scparate location and who are reasonably accessible to students al the scparate
focation,

2. Provide library resources and staff that are adequale lo support the curriculum
olfered at the separale location and thal are reasonably accessible to the sludent
body at the separate focation,

3. Provide academic advising, career services, and other support services that are
adequate to support the student body at the separate localion mnd {hat are reasonably
equivalent to such services offered to similmly sifuated studenis at the law school’s
main localion.

4. TProvide access 1o co-carricular activities and other educational benefits to support
the siudent body at the separate location,

5. Provide physical [acilities and technolopical eapactiies that are adequate to support
the curricubum and the studert body al the separate location,

6. Establish a reliable plan that demonstrate that the branch campus has achieved
substantial compliznce wilh ABA standards and is reasonably likely to achieve full
compliance with cach of the ABA standards within three years of the elfective date
of acquicscence,

7. Comply with ingtroctional reguirements as required by ABA standard 403(a} and
404 (83, and

8, Offer reasonably comparable opportunities for access to te law school’s program
of legal education, courses taught by full-time {aculty, student scrvices, co-
curcicular prograns, and other educalional henelits vequired by ABA Standard 312.

In addition to ABA acguiescence for a snbstanlive change in program or sirecture, creating o
establishing a branch campus of SULC in Shreveport would also be considered a subslaniive
change by the Southern Association of Coleges and Schools Cemunission on Colleges
(SACSCOC), SACSCOC would require prior approval and a SACSCOC staff review, SULC
would have to submil a business plan and & prospechus outlining students’ needs end demands,
describing the branch campus program’s curriculum and faculty resowrces, and describing how
SULC will meet physical facilities and fnancial viahility standards of SACSCOC.

The challenge for praduates of & branch campus is that they as a separate branch campus cohert
must meet the tougher ABA bar passape standard “nght ot of the gate.” Hence, mere stringent
admissions standards and program rigor must be strictly adhered to [rom inception to most likely
meet more stringeny, recently adopted ABA standards. In addition to ABA and SACSCOC, SULC
is 2 AALS member, as well as being accredited by the ABA and SACSCOC. The report by
MNCHEMS docs not address the potential impaet of establishing a branch campus in Shreveport
upon AALS membersiip status of SULC, Not every ABA accredited law school has attained




AALS membership, which have separate principles and standards Mrom the ABA. AALS principles
and standards focus more on facully scholarly produchivily and research than ABA slandards.

C. Library and Infermation Resources
The ABA has stringent Library and Information Resources requirements. A law Hbrary
must provide a core collection of ¢ssential matevials through ownership or reliable sources.
A law Iibrary core cotlection must inchade:
1. Allreported federal court decisions through ownership or relisble sources state and
L, S, tetritory;

2. All federal codes and session faws, and al least one current annotated code for each
statc and U, 8, teiritory;
3. All cirreni published trealies and international agreements of the United States;

4. All corment published repuiations {codified and wncodified) of the lfederal
povernment and the codified repulations of the state or U. 8. tertitory in which the
faw school 15 located

5, Those federal and state administrative decisions appropriate to the program of the
faw schooi;

6. The U. 8. Congressional materials approptiate to (he programs of the law school;

7. Those tools necessary to idenlily primary and secondary legal information, and
update primary legal information, and

8. Significant secondary works neeessary to support the programs of the Iaw school.

Furthermore, ABA standards vequive that:

l. A law school provide on 2 consislent basis suflicient financial resourees to the law libvary
to enable it to fulfill its responsibilities and to suppert to the law school and 1o realize forls
established goals;

2. The law library have a staff sufficient in expertise and number to provide appropriate
tibrary and informaticn resources services 1o (he school,

3. A law library provides the appropriste range and depth of reference for  instructional,
bibliographic, and other services to meet the need of the Jaw school’s leaching, scholarship,
research, and service programs, and

4, The law library provides swiable space and adequate equipment to access and use all
information in whatever formats represented o the collection,

The Downtown Shreveport Memorial library appears to provide a suitable space for a law school
library. The law library divector at SULC will have to perform an assessment of the Downtown
Shreveport Memarial Library o determine what it would cost to retrofit that downtown Hbrary to
meet Al3A library and information vesources standards,

b. Facilities
The ABA and SACSCOC have stringent facilitics requirements. ABA standards

specifically provide that a law school’s facilitics must include:



1. Suilable class and sempnar rooms in sufficient numbers to permit reasonable
scheduling of all classes, skills, offerings, and seminars;

2. A law hibrary that is suilable and sulficient in size, location, and design in relations

to the faw school’s programs and enrollment to accommodate the needs of the Jaw

school™s students and faculty, and the law library's services, collections, stalf,
operations, and cquipment:

Suitable and sufficient space for stalf providing support services, including studer

suppori services, o the program of legal education;

4, Office space for full-tune faculty members, class preparation, and facully-student
conferences, and suitable and sulficient space for part-time faculty members o
conduet faculty-studend conlerences,;

5, Facilities and eguipment that meet all appiicable healih and safety codes;

Switabie and sulficient space for cquipment and records;

7. Suilable and sufficicnt space appropriate for conducting any in-house clinical
progratns in a manner that assures competent and ethical representation of clients
and meaninglul instruction and supervision of sludents, including confidential
space for (&) client interviewing, (b} working on and discussing client cases, end
{c) seeurity for client files.

8. Suitable and sufficient space for its students and facalty for guiet study and
reseaich;

9, Suitable and sullicient space for proup study and other forms of eollaboralive work;

10, Reasonable aceess and accommaodations (o persons wilh disabilitics, consistent
with applicable law, and

11. Equipment, technology, and technolopgy support thal cnable it to operate m
compliance with ABA standards and carry out its program of Jegal education,

Tu?

=

‘The Downtown Shreveport Memorial Library building appears to be worthy of consideration for
a branch campus. There is sipnificant excess space in the Downtown Shreveport Memoiial Library
that imay weet ARA and SACSCOC factlities standards with the appropriate upgrades. In addition,
the Seuthern University-Shreveport (SUSLA) has a downtown Metro Center location which couid
be considered for operating legal clinics. Both facilities are localed on Texas street and are in close
proximity to Caddo Parish state district and juvenile courts (Lounisiana 1¥ Judicial District), and to
the Louisiana Second Circuit Shreveporl City Courts. The Texas street locations are within s 1510
20 minute diive from the Bossier Parish State Distiict Courts and Bosster City Courts,

E. Branch Campus Financial Resources
Both the ABA and SACSCOC accreditation standards stress the importance of having
sufticient financial resources. Historically, the ABA and SACSCOC have not looked
favorably on schools that are under-resowrced. In recent years, the ABA and SACSCOC
have given particular scrutiny to linancial resources of the institutions they accredit, The
ABA has recently been criticized for being too lenient in acerediting schools that are on
the edpe with respect o meeting {inancial resource requirements.




Over the last ten years, the Louisiana legisiature has significantly reduced state
appropriations to higher education institulions. State appropriations for SULC in 2010
accounted for approximately 70% of its budget. Today, state appropriations to SULC
account for approximately 24% of its total budget belore the subtractions of mandaled
costs, which go back o the Stale ol Louisiana lor benelits and scrvices. Law school
IHOErams are expensive as compared 1o other academic programs generatly offered by a
university, Direct and indircet cosls associaled with cstablishing a branch campus of SULC
i Shrevepor! will be significant. Direct and indireel costs will have to be covered by
political and legistative envivonment where the Stale Legislature has oot been generous to
higher education institutions.

Some neccssary resources provided as in-kind, such as ihe Downtown Shrevepart
Memorial Library appears to be an atiractive and usefud space, and the SUSLA Metro
Cenler focation is attactive and usclul. Both are centrally located and uselul spaces that
could be core Facility asscls, which would reduce initial capital outlay or investment
requitciments. However, there will bea need to invest in creating a “law school library™
that mects very stringent ABA requirements. The costs of creating a law library thal would
satisly ABA standards would have to be determined.

In falt 2025, the operaling cosls for a parl-time/weekend braneh campns will range from
$8 million to 10 milion per vear, This will ensure that the ABA and SACSCOD will
understand: {1} the commitmeni of SULC to malke the first cohort and subsequent coherls
unustially or extremely successlul, and (2) to demonstrate that the branch program is of the
higlest quality. The best metric for asserting that the program of fegal education is of the
highest quality is bar passage rates under the now ABA passage rate. The targel two- year
cohort rate {or the branch program should excecd 85%.

Setfpeneraled fonds from tuition and fees would be incremental. The estimated percentage
ol operating costs that would be covered by student tuitinn and fees would max out at 50%.

Resources for operations would lave 1o be drawn from sources such as the Caddo Parish
Commission, the City of Shreveport, local businesses, SULC abunmi contributors in the
Shreveport-Bossier area, and the Louisiana legislature, assuming that the legistature
would be so inclined to offer legislative appropriations to support the branch campus
iniliative.

The idea of lunding a public higher educalion institution primarily through lecal funding
and private/public partnerships has never been atlempled in Louisiana, Other states have
funded higher cducation institutions using local funding from sources such as special or
dedicated local taxing districts or other dedieated funding sources in combinalion with
private dollars {rom loval commercial enterprises., and 2 need to establish a strong

endowiment fund.




Conclusions

I{ the resources required were provided, it would be possible to cstablish a branch campus
of SULC in Shreveport, There is a distribution problem with {egal education epporiunilics
in Louistana. There is a relative shortage of lawyers and judges in the Shreveport-Bossier
region as shown by Loth statistics on the relative numbers of individuals in lepal
peeupations in the Shreveport/Bossier region as compared Lo other regions of the State of
Louisiana, There is also an equity argument, based upon the relative disparily betwecen the
number of African American and Caucasian Individuals employed as lepal professionals
in the Shreveport/Bossier region.

The direct and indirect costs associated with esiablishing a branch campus of SULC m
Shreveport would be significant. Furthermore, the branch campus operations would have
lo meet stringent and sipnificant instijutional and professional acereditation requirements
imposed by the ABA and SACSCQC, Establishing a branch campus of SULC in
Shreveport would be subject to greal scrutiny. Because of the high level of scrutiny, the
branch campus wonkd need to have;

- Fxceptional and superior facilities, equipment, and technology,

- Superior and cxceptiona! bar passage results for s graduale that are sustainable;

- Superior lbrary and information resources, and

- Exceptionsl and sustainable {inancial resources.



Southern University System
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2020
As of March 31, 2020
Contingent Revised FY20 Over/(Under) | % Actual
FY20 Budget Funds Budget Actual Projected Total FY20 Budget to Budget
Revenues
General Fund Direct $§ 45838434 | $ -|$ 45838434 38,187,325 7,651,109 [ § 45838434 [ $ - 83.3%
Statutory Dedicated 4,624,272 - 4,624,272 1,972,661 2,651,611 4,624,272 - 42.7%
Federal 3,654,209 - 3,654,209 1,761,828 1,892,381 3,654,209 - 48.2%
Self Generated
Tuition - Fall 2019 37,137,024 3,207,649 33,929,375 33,952,188 - 33,952,188 22,813 100.1%
Tuition - Spring 2020 33,692,506 2,860,486 30,832,020 30,963,345 432,621 31,395,966 563,946 100.4%
Tuition - Summer 5,301,499 418,247 4,883,252 2,214,475 2,733,852 4,948,327 65,075 45.3%
Out-of-State Fees 10,644,516 - 10,644,516 11,921,216 50,000 11,971,216 1,326,700 112.0%
Other 18,043,816 3,183,811 14,860,005 10,076,855 4,935,409 15,012,263 152,258 67.8%
Interagency Transfer 3,028,515 - 3,028,515 2,000,005 1,028,510 3,028,515 - 66.0%
Total Revenues $ 161,964,791 | $§ 9,670,193 | $ 152,294,598 133,049,897 21,375,492 | $ 154,425,390 | $ 2,130,792 87.4%
Expenditures
Salaries $§ 77,162,146 | $§ 3,728,981 | $ 73,433,165 54,005,088 19,450,273 | $§ 73,455,361 | § 22,196 73.5%
Other Compensation 686,374 16,997 669,377 383,418 275,960 659,378 (9,999) 57.3%
Related Benefits 34,933,126 1,712,707 33,220,419 23,297,233 10,074,612 33,371,845 151,426 70.1%
Total Personal Services $ 112,781,646 | $ 5,458,685 | $ 107,322,961 77,685,739 29,800,845 | $ 107,486,585 | § 163,624 72.4%
Travel 1,081,008 27,908 1,053,100 597,538 401,316 998,853 (54,247) 56.7%
Operating Services 15,237,611 720,627 14,516,984 9,878,061 4,294,885 14,172,946 (344,038) 68.0%
Supplies 1,879,942 87,331 1,792,611 1,153,077 680,144 1,833,221 40,610 64.3%
Total Operating Expenses $ 18,198,561 | § 835866 | $ 17,362,695 11,628,675 5,376,345 | $ 17,005,020 | $§ (357,675) 67.0%
Professional Services 2,228,599 97,599 2,131,000 1,009,411 1,130,654 2,140,065 9,065 47.4%
Other Charges 11,851,965 3,259,330 8,592,635 4,049,396 4,607,714 8,657,110 64,475 47.1%
Debt Services
Interagency Transfers 7,528,988 - 7,528,988 1,571,377 5,957,611 7,528,988 - 20.9%
Total Other Charges $ 21,609,552 | $§ 3,356,929 | $§ 18,252,623 6,630,183 11,695,980 | $ 18,326,163 | $ 73,540 36.3%
General Acquisitions 143,196 18,713 124,483 36,496 87,987 124,483 - 29.3%
Library Acquisitions 675,548 - 675,548 691,997 73,544 765,541 89,993 102.4%
Major Repairs 100,000 - 100,000 - - - (100,000) 0.0%
Total Acquisitions/Major Repairs | $ 918,744 | $ 18,713 | $ 900,031 728,493 161,531 | $ 890,024 | $§ (10,007) 80.9%
Scholarships 8,456,288 - 8,456,288 10,486,913 230,686 10,717,599 2,261,311 124.0%
Total Expenditures $ 161,964,791 | $§ 9,670,193 | $ 152,294,598 107,160,003 47,265,387 | $ 154,425,390 | $ 2,130,792 70.4%
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Southern University Board and System Administration
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2020
As of March 31, 2020
Contingent | Revised FY20 Over/(Under) | % Actual
FY20 Budget Funds Budget Actual Projected Total FY20 Budget to Budget
Revenues
General Fund Direct $ 3,305,062 $ 3,305,062 [ $§ 2775328 | § 529,734 | $ 3,305,062 | § - 84.0%
Statutory Dedicated
Federal
Self Generated
Tuition - Fall 2019
Tuition - Spring 2020
Tuition - Summer
Out-of-State Fees
Other
Interagency Transfer
||TotalRevenues $ 3,305,062 | $ $ 3,305,062 | $ 2,775,328 | $§ 529,734 | § 3,305,062 | $ - 84.0%
Expenditures
Salaries $§ 1,625960 [ $ $ 1625960 [ $§ 1,194,957 | $ 431,003 | $§ 1,625,960 | $ - 73.5%
Other Compensation 88,000 88,000 78,000 10,000 88,000 - 88.6%
Related Benefits 760,749 760,749 403,136 357,613 760,749 - 53.0%
Total Personal Services $ 2,474,709 | $ $ 2,474,709 | $ 1,676,093 | $§ 798616 | $ 2,474,709 | $§ - 67.7%
Travel 185,000 185,000 41,924 143,076 185,000 - 22.7%
Operating Services 171,100 171,100 93,390 77,710 171,100 - 54.6%
Supplies 80,000 80,000 27,765 52,235 80,000 - 34.7%
Total Operating Expenses $ 436,100 | $ $ 436,100 | $ 163,079 | $§ 273,021 | $ 436,100 | § - 37.4%
Professional Services 94,000 94,000 36,540 57,460 94,000 - 38.9%
Other Charges 275,253 275,253 - 275,253 275,253 - 0.0%
Debt Services
Interagency Transfers
Total Other Charges $ 369253 | $ $ 369253 [ §$ 36540 | $§ 332,713 | $§ 369,253 | $ - 9.9%
General Acquisitions 25,000 25,000 5,192 19,808 25,000 - 20.8%
Library Acquisitions
Major Repairs
Total Acquisitions/Major Repairs | $ 25,000 | $ $ 25,000 | $ 5192 | § 19,808 | $ 25,000 | $ - 20.8%
Scholarships
Total Expenditures $ 3,305,062 | $ $ 3,305,062 | $ 1,880,904 | $§ 1,424,158 | § 3,305,062 | $ - 56.9%
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Southern University Baton Rouge Campus
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2020
As of March 31, 2020
Contingent Revised FY20 Over/(Under) | % Actual
FY20 Budget Funds Budget Actual Projected Total FY20 Budget to Budget
Revenues
General Fund Direct $§ 19,433,021 -1 $ 19,433,021 16,318,298 | § 3,114,723 | $§ 19,433,021 | § - 84.0%
Statutory Dedicated 1,849,219 - 1,849,219 986,715 862,504 1,849,219 - 53.4%
Federal - - - - - - -
Self Generated
Tuition - Fall 2019 24,584,325 3,207,649 21,376,676 21,402,141 - 21,402,141 25,465 100.1%
Tuition - Spring 2020 21,923,573 2,860,486 19,063,087 19,684,608 120,000 19,804,608 741,521 103.3%
Tuition - Summer 3,205,562 418,247 2,787,315 1,224,691 1,726,468 2,951,159 163,844 43.9%
Out-of-State Fees 7,164,987 - 7,164,987 8,352,431 - 8,352,431 1,187,444 116.6%
Other 8,546,110 - 8,546,110 4,337,711 4,355,716 8,693,428 147,318 50.8%
Interagency Transfer 3,028,515 - 3,028,515 2,000,005 1,028,510 3,028,515 - 66.0%
Total Revenues $ 89,735,312 | § 6,486,382 | $ 83,248,930 74,306,599 | $§ 11,207,922 | $ 85,514,520 | $ 2,265,590 89.3%
Expenditures
Salaries $ 43520,719 [ $ 3,728981 | § 39,791,738 28,565,485 | $§ 11,250,550 | § 39,816,034 | $ 24,296 71.8%
Other Compensation 198,374 16,997 181,377 - 181,377 181,377 - 0.0%
Related Benefits 19,988,925 1,712,707 18,276,218 13,964,899 4,462,746 18,427,644 151,426 76.4%
Total Personal Services $ 63,708,018 | $§ 5,458,685 | $ 58,249,333 42,530,383 | $§ 15,894,672 | $ 58,425,056 | $ 175,723 73.0%
Travel 325,708 27,908 297,800 102,555 195,245 297,800 - 34.4%
Operating Services 8,410,404 720,627 7,689,777 5,550,577 1,989,200 7,539,777 (150,000) 72.2%
Supplies 1,019,242 87,331 931,911 531,848 400,063 931,911 - 57.1%
Total Operating Expenses $ 9755354 | $§ 835866 |$ 8,919,488 6,184,981 | § 2,584,507 | $ 8,769,488 | $ (150,000) 69.3%
Professional Services 1,139,079 97,599 1,041,480 548,963 492,517 1,041,480 - 52.7%
Other Charges 3,881,219 75,519 3,805,700 623,003 3,182,697 3,805,700 - 16.4%
Debt Services -
Interagency Transfers 4,091,960 4,091,960 - 4,091,960 4,091,960 - 0.0%
Total Other Charges $ 9112258 [ § 173,118 | § 8,939,140 1,171,965 | $ 7,767,175 | $ 8,939,140 | $ - 13.1%
General Acquisitions 67,846 18,713 49,133 14,478 34,655 49,133 - 29.5%
Library Acquisitions 150,548 - 150,548 127,004 23,544 150,548 - 84.4%
Major Repairs - - - - - - -
Total Acquisitions/Major Repairs | $ 218,394 | $ 18,713 | $ 199,681 141,481 | $ 58,200 | $ 199,681 | $ - 70.9%
Scholarships 6,941,288 - 6,941,288 9,017,311 163,845 9,181,156 2,239,868 129.9%
Total Expenditures $ 89,735,312 | § 6,486,382 | $ 83,248,930 59,046,122 | $§ 26,468,398 | $ 85,514,520 | $ 2,265,590 70.9%
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Southern University Law Center
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2020
As of March 31, 2020
Contingent | Revised FY20 Over/(Under) | % Actual
FY20 Budget Funds Budget Actual Projected Total FY20 Budget to Budget
Revenues
General Fund Direct $ 4,275,772 - | $ 4275772 3,590,452 685,320 | $ 4,275772 | § - 84.0%
Statutory Dedicated 201,881 - 201,881 107,922 93,959 201,881 - 53.5%
Federal - - - - - -
Self Generated
Tuition - Fall 2019 3,823,146 - 3,823,146 3,823,146 - 3,823,146 - 100.0%
Tuition - Spring 2020 3,499,336 - 3,499,336 3,319,075 3,319,075 (180,261) 94.8%
Tuition - Summer 765,938 - 765,938 248,420 517,518 765,938 - 32.4%
Out-of-State Fees 2,576,700 - 2,576,700 2,625,651 50,000 2,675,651 98,951 101.9%
Other 3,773,301 908,749 2,864,552 2,892,999 49,999 2,942,998 78,446 101.0%
Interagency Transfer
||Total Revenues $ 18,916,074 | $ 908,749 | $ 18,007,325 16,607,666 1,396,796 | $ 18,004,461 | $ (2,864) 92.2%
Expenditures
Salaries $§ 9125960 | $ -1 $ 9125960 7,053,824 2,072,136 | § 9,125,960 | $ - 77.3%
Other Compensation - - - - - - -
Related Benefits 3,487,393 - 3,487,393 2,216,411 1,270,982 3,487,393 - 63.6%
Total Personal Services $12,613,353 | $ - | $12,613,353 9,270,235 3,343,118 | $ 12,613,353 | § - 73.5%
Travel 385,000 - 385,000 312,720 72,280 385,000 - 81.2%
Operating Services 1,949,532 - 1,949,532 595,384 1,160,110 1,755,494 (194,038) 30.5%
Supplies 250,000 - 250,000 312,704 30,000 342,705 92,705 125.1%
Total Operating Expenses $ 2,584,532 | $ -1 $ 2,584,532 1,220,809 1,262,390 | $ 2,483,199 | § (101,333) 47.2%
Professional Services 864,318 - 864,318 318,954 545,364 864,318 - 36.9%
Other Charges 1,362,288 908,749 453,539 351,889 101,650 453,539 - 77.6%
Debt Services - - - -
Interagency Transfers 376,583 376,583 282,437 94,146 376,583 - 75.0%
Total Other Charges $ 2,603,189 | $ 908,749 | $ 1,694,440 953,281 741,159 | $ 1,694,440 | $ - 56.3%
General Acquisitions - - - - - - -
Library Acquisitions 350,000 - 350,000 413,515 50,000 463,514 113,514 118.1%
Major Repairs 100,000 - 100,000 - - - (100,000) 0.0%
Total Acquisitions/Major Repairs | $ 450,000 | $ -1 $ 450,000 413,515 50,000 | $ 463,514 | $ 13,514 91.9%
Scholarships 665,000 - 665,000 749,955 - 749,955 84,955 112.8%
Total Expenditures $ 18,916,074 | $ 908,749 | $ 18,007,325 12,607,794 5,396,667 | $ 18,004,461 | $ (2,864) 70.0%
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Southern University New Orleans Campus
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2020
As of March 31, 2020
Contingent | Revised FY20 Over/(Under) | % Actual
FY20 Budget Funds Budget Actual Projected Total FY20 Budget to Budget
Revenues
General Fund Direct $ 9,140,226 -1 $ 9140226 | $ 7675233 | $ 1,464,993 | $ 9,140,226 | § - 84.0%
Statutory Dedicated 578,577 - 578,577 308,348 270,229 578,577 - 53.3%
Federal - - - -
Self Generated
Tuition - Fall 2019 4,851,700 - 4,851,700 4,610,078 - 4,610,078 (241,622) 95.0%
Tuition - Spring 2020 4,577,842 - 4,577,842 4,165,836 312,621 4,478,457 (99,384) 91.0%
Tuition - Summer 429,999 - 429,999 156,572 273,427 429,999 - 36.4%
Out-of-State Fees 352,829 - 352,829 397,199 - 397,199 44,370 112.6%
Other 4,735,175 1,825,062 2,910,113 2,734,779 247,394 2,982,173 72,060 94.0%
Interagency Transfer
Total Revenues $ 24,666,348 | $ 1,825,062 | $ 22,841,286 | $ 20,048,047 | $§ 2,568,663 | $ 22,616,710 | $  (224,575) 87.8%
Expenditures
Salaries $ 10,033,343 [ $ -1 $ 10,033,343 | $ 8,015054 | § 2,016,189 | $ 10,031,243 | § (2,100) 79.9%
Other Compensation 350,000 - 350,000 270,001 70,000 | $ 340,001 (9,999) 77.1%
Related Benefits 4,610,662 - 4,610,662 3,106,341 1,504,321 | § 4,610,662 - 67.4%
Total Personal Services $ 14,994,005 | § - | $14,994,005 | $ 11,391,396 | § 3,590,510 | $ 14,981,906 | $ (12,099) 76.0%
Travel 47,000 - 47,000 5,076 5,076 10,152 (36,848) 10.8%
Operating Services 2,404,366 - 2,404,366 1,548,686 855,680 2,404,366.00 - 64.4%
Supplies 261,500 - 261,500 80,658 128,747 209,405.01 (52,095) 30.8%
Total Operating Expenses $ 2,712,866 | $ -1 $ 2,712,866 | $ 1,634,420 | § 989,503 | $ 2,623,923 | § (88,943) 60.2%
Professional Services 75,000 - 75,000 44,481 - 44,481 (30,519) 59.3%
Other Charges 5,102,655 1,825,062 3,277,593 3,010,981 266,612 3,277,593 - 91.9%
Debt Services -
Interagency Transfers 1,006,822 - 1,006,822 472,361 534,461 1,006,822 - 46.9%
Total Other Charges $ 6,184,477 | § 1,825,062 | $ 4359415 | $§ 3,527,823 | § 801,073 | § 4,328,896 | $ (30,519) 80.9%
General Acquisitions - - - - - - 0.0%
Library Acquisitions 175,000 - 175,000 151,479 - 151,479 (23,521) 86.6%
Major Repairs - - - - - - -
Total Acquisitions/Major Repairs | $§ 175,000 | $ -|$ 175000 | $ 151479 | $ -|$ 151479 | $ (23,521) 86.6%
Scholarships 600,000 - 600,000 530,507 - 530,507 (69,493) 88.4%
Total Expenditures $ 24,666,348 | $§ 1,825,062 | $22,841,286 | $ 17,235,625 | § 5,381,086 | $ 22,616,711 | $§  (224,575) 75.5%
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Southern University Shreveport Campus
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2020
As of March 31, 2020
Contingent | Revised FY20 Over/(Under) | % Actual
FY20 Budget Funds Budget Actual Projected Total FY20 Budget to Budget
Revenues
General Fund Direct $ 5,692,475 -|$ 5692475 |$ 4475955 [$ 1,216,520 | $ 5,692,475 | § - 78.6%
Statutory Dedicated 189,181 - 189,181 90,425 98,756 189,181 - 47.8%
Federal
Self Generated
Tuition - Fall 2019 3,877,853 - 3,877,853 4,116,823 - 4,116,823 238,970 106.2%
Tuition - Spring 2020 3,691,755 - 3,691,755 3,793,826 3,793,826 102,071 102.8%
Tuition - Summer 900,000 - 900,000 584,791 216,440 801,231 (98,769) 65.0%
Out-of-State Fees 550,000 - 550,000 545,935 545,935 (4,065) 99.3%
Other 989,230 450,000 539,230 111,365 282,299 393,664 (145,566) 20.7%
Interagency Transfer
Total Revenues $ 15,890,494 | § 450,000 | $15,440,494 | $ 13,719,120 | $§ 1,814,015 | $ 15,533,135 [ $ 92,641 88.9%
Expenditures
Salaries $ 8,088,366 -|$ 8088366 | $ 6145814 [ $§ 1,942,552 | $ 8,088,366 | § - 76.0%
Other Compensation - - - - - - - 0.0%
Related Benefits 3,873,043 - 3,873,043 2,466,791 1,406,252 3,873,043 - 63.7%
Total Personal Services $ 11,961,409 | § -1 $11,961,409 | $ 8,612,605 | $§ 3,348,804 | $ 11,961,409 | $ - 72.0%
Travel 38,300 - 38,300 20,901 - 20,901 (17,399) 54.6%
Operating Services 1,982,184 - 1,982,184 1,665,264 316,920 1,982,184 - 84.0%
Supplies 138,200 - 138,200 94,428 43,772 138,200 - 68.3%
Total Operating Expenses $ 2,158,684 | $ -1 $ 2158684 | $ 1,780,593 | $§ 360,692 | § 2,141,285 [ $ (17,399) 82.5%
Professional Services 17,000 - 17,000 56,584 - 56,584 39,584 332.8%
Other Charges 754,778 450,000 304,778 63,299 305,954 369,253 64,475 20.8%
Debt Services
Interagency Transfers 748,623 748,623 517,805 230,818 748,623 - 69.2%
Total Other Charges $ 1,520,401 | § 450,000 | $ 1,070,401 | $ 637,688 | $§ 536,772 | $§ 1,174,460 | $ 104,059 59.6%
General Acquisitions - - - - - - - 0.0%
Library Acquisitions - - - - - - - 0.0%
Major Repairs - - - - - - - 0.0%
Total Acquisitions/Major Repairs | $ -1$ -1 $ -1 $ -1 $ -1$ -1 $ - 0.0%
Scholarships 250,000 - 250,000 189,140 66,841 255,981 5,981 75.7%
Total Expenditures $ 15,890,494 | § 450,000 | $15,440,494 | $ 11,220,026 | $§ 4,313,109 | $ 15,533,135 | $ 92,641 72.7%
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Southern University Agricultural Research and Extension Center
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2020
As of March 31, 2020
Contingent | Revised FY20 Over/(Under) | % Actual
FY20 Budget Funds Budget Actual Projected Total FY20 Budget to Budget
Revenues
General Fund Direct $ 3,991,878 -1 $ 3991878 | $ 3,352,059 | § 639,819 | § 3991878 | $ - 84.0%
Statutory Dedicated 1,805,414 - 1,805,414 479,251 1,326,163 1,805,414 - 26.5%
Federal 3,654,209 - 3,654,209 1,761,828 1,892,381 3,654,209 - 48.2%
Self Generated
Tuition - Fall 2019
Tuition - Spring 2020
Tuition - Summer
Out-of-State Fees
Other
Interagency Transfer
Total Revenues $ 9,451,501 | § -1 $ 9451,501 | $ 5,593,138 | § 3,858,363 | $ 9,451,501 | § - 59.2%
Expenditures
Salaries $ 4,767,798 -1 $ 4767798 | $ 3,029955 | $ 1,737,843 | $ 4,767,798 | § - 63.6%
Other Compensation 50,000 - 50,000 35,417 14,583 50,000 - 70.8%
Related Benefits 2,212,354 - 2,212,354 1,139,656 1,072,698 2,212,354 - 51.5%
Total Personal Services $ 7,030,152 | § -1 $ 7,030,152 | $ 4,205,027 | $§ 2,825,125 | $ 7,030,152 | § - 59.8%
Travel 100,000 - 100,000 114,361 (14,361) 100,000 - 114.4%
Operating Services 320,025 - 320,025 424,759 (104,734) 320,025 - 132.7%
Supplies 131,000 - 131,000 105,673 25,327 131,000 - 80.7%
Total Operating Expenses $ 551,025 | § -|$ 551,025 |$ 644,793 | $§ (93,768)| $ 551,025 | § - | 117.0%
Professional Services 39,202 - 39,202 3,889 35,313 39,202 - 9.9%
Other Charges 475,772 - 475,772 224 475,548 475,772 - 0.0%
Debt Services
Interagency Transfers 1,305,000 1,305,000 298,774 1,006,226 1,305,000 - 0.0%
Total Other Charges $ 1,819974 | § -|1$ 1,819974 |$ 302,886 | $§ 1,517,088 | $ 1,819,974 | § - 16.6%
General Acquisitions 50,350 - 50,350 16,826 33,524 50,350 - 33.4%
Library Acquisitions
Major Repairs -
Total Acquisitions/Major Repairs | $ 50,350 | $ -1 $ 50,350 | $ 16,826 | $ 33,524 | $ 50,350 | $ - 33.4%
Scholarships
Total Expenditures $ 9,451,501 | § -1 $ 9451,501 | $ 5169532 | § 4,281,969 | $ 9,451,501 | § - 54.7%
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SOUTHERN

UNIVERSITY SYSTEM

BATON ROUGE ¢ NEW ORLEANS * SHREVEPORT

SU System Bill-Tracking
2020 Regular Session

HB 2, Bishop
Provides for the comprehensive Capital Outlay budget

HB 33, Ivey
Establishes an optional hybrid retirement plan for persons who are employed by a public
postsecondary education management board

HB 37, McMahen

Provides that the annual amount of a Taylor Opportunity Program for Students (TOPS) award at
Northwest Louisiana Technical Community College shall match the annual award amount at
other technical community colleges

HB 49, Marcelle
Provides relative to penalties for possession of marijuana

HB 56, Mack
Provides relative to the carrying of a concealed weapon

HB 64, Dwight
Provides relative to the unlawful disruption of the operation of a school

HB 81, Turner
Provides an exception to allow immediate family members of a coach of a collegiate athletic
program to be employed on the staff of that program

HB 105, Zeringue
Provides for the ordinary operating expenses of state government for Fiscal Year 2020-2021

HB 141, Beaullieu
Prohibits public officials and employees from requiring that payments to an official or public
entity be made payable to a person by name

HB 154, Hodges

Requires each public postsecondary education institution to create a policy discussion program
on campus
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https://www.lanewsbureau.com/inst/2020rs/hb/00/20rs-hb2_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/00/20rs-hb33_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/00/20rs-hb37_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/00/20rs-hb49_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/00/20rs-hb56_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/00/20rs-hb64_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/00/20rs-hb81_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/01/20rs-hb105_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/01/20rs-hb141_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/01/20rs-hb154_original.pdf

HB 158, Marino
Authorizes the recommendation of medical marijuana in treating certain neurodegenerative
diseases and conditions

HB 161, Hilferty
Provides for the establishment of uniform leave policies by law

HB 186, Zeringue

Requires Board of Regents to include recommended funding distributions for each public
postsecondary education system and institution in annual funding formula report it submits to
legislature and revises deadline

HB 188, Goudeau
Provides for an exception to the prohibition on political activity by members of civil service
systems

HB 211, Jordan
Provides relative to state banks and credit unions providing financial services to cannabis-
related legitimate businesses and service providers

HB 231, James
Increases the total number of credits that may be earned by an offender upon earning a
bachelor's degree or master's degree

HB 237, Carter, W.
Provides relative to the student passage rate required by the Louisiana State Board of Nursing

HB 238, Duplessis
Enacts the Louisiana Employment Non-Discrimination Act

HB 242, Johnson, M.
Provides relative to the student passage rate required by the Louisiana State Board of Nursing

HB 244, Lyons
Provides relative to marijuana pharmacies, creates the Medical Marijuana Affordable Access
Council, and authorizes the regulation of medical marijuana prices

HB 262, Duplessis
Requires that student identification cards issued by certain postsecondary education institutions
meet certain requirements

HB 306, Zeringue
Provides for the ancillary expenses of state government

HB 307, Zeringue
Makes supplemental appropriations for Fiscal Year 2019-2020

HB 319, Zeringue
Provides for the ordinary operating expenses of state government for Fiscal Year 2020-2021

Page 2 of 12


https://www.lanewsbureau.com/inst/2020rs/hb/01/20rs-hb158_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/01/20rs-hb161_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/01/20rs-hb186_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/01/20rs-hb188_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/02/20rs-hb211_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/02/20rs-hb231_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/02/20rs-hb237_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/02/20rs-hb238_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/02/20rs-hb242_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/02/20rs-hb244_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/02/20rs-hb262_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/03/20rs-hb306_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/03/20rs-hb307_original.pdf
https://www.lanewsbureau.com/inst/2020rs/hb/03/20rs-hb319_original.pdf

HB 320, Bagley
Provides relative to the composition of the La. State Board of Nursing

HB 330, Lyons
Adds chronic pain associated with fibromyalgia to the set of conditions qualifying a patient for
treatment with medical marijuana

HB 340, Landry
Provides relative to the liberative prescription of actions on loans for payment of certain costs of
postsecondary education

HB 346, Glover
Authorizes local governing authorities to call an election for the purpose of allowing the sale,
possession, distribution, and use of marijuana

HB 349, Beaullieu
Requires that data relative to college and career opportunities be compiled and distributed to
high school students

HB 359, Newell

Requires the Board of Regents to include recommended funding distributions for each public
postsecondary education system and institution in the annual funding formula report that it
submits to the legislature

HB 371, Turner
Provides relative to the comprehensive sports injury management program for student athletics

HB 381, Davis
Provides relative to procurement by certain institutions of higher education

HB 385, James
Repeals the prohibition on medical marijuana in raw or crude form

HB 386, James
Adds to the set of debilitating conditions qualifying a patient for a recommendation of medical
marijuana by a physician

HB 395, Romero
Provides relative to industrial hemp research

HB 416, Freeman
Provides relative to occupant restraint systems on school buses

HB 418, LaCombe
Provides relative to immunity from prosecution for medical marijuana

HB 432, Bacala
Revises procedures relative to students investigated for making threats of violence or terrorism
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HB 441, Jordan
Provides relative to compensation of collegiate student athletes for use of their name, image, or
likeness

HB 447, Carpenter
Provides relative to employment practices related to wage history, wage disclosure, and
retaliation

HB 455, LaCombe
Authorizes recommendation of medical marijuana by physicians for patients in hospice or
palliative care

HB 466, Amedee
Provides relative to the gender of members of school athletic teams

HB 491, Echols
Authorizes certain universities to conduct research and testing of state-regulated industrial
hemp, CBD, and medical marijuana products

HB 497, lvey
Requires each auditee in state government to provide the legislative auditor with direct access
to data

HB 507, Duplessis
Provides relative to private student loans

HB 517, Crews
Provides relative to treatment of students with seizure disorders and training of school
employees

HB 538, Hughes
Provides relative to reporting requirements for the Taylor Opportunity Program for Students

HB 539, lvey
Provides relative to the form of audit reports by the legislative auditor

HB 540, Miller, D.
Provides relative to screenings of students' sight

HB 546, James
Provides for a proposition election regarding the decriminalization of marijuana

HB 549, Miller, D.
Provides relative to administration of medication in public schools

HB 554, Davis
Provides relative to financial aid

HB 566, James
Provides relative to compensation of student athletes for use of their name, image, and likeness
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HB 572, Owen, C.
Provides relative to labor organizations for teachers and other school employees

HB 611, McKnight
Provides relative to the collection and sharing of certain student information

HB 626, Jordan
Provides relative to the regulation of cannabis

HB 646, Jordan
Provides for the decriminalization of marijuana possession and distribution

HB 668, Glover
Provides relative to compensation of collegiate student athletes for use of their name, image, or
likeness

HB 676, Emerson
Prohibits a postsecondary education institution from withholding certain student services for
financial reasons

HB 689, Zeringue
Provides relative to the operations of public colleges and universities

HB 700, Schexnayder
To provide for the regulation of industrial hemp, industrial hemp products, and industrial hemp-
derived cannabidiol (CBD) products

HB 715, Schexnayder
Provides for the transfer, deposit, and use of monies among state funds

HB 716, Schexnayder
Provides for the ancillary expenses of state government

HB 717, Schexnayder
Makes appropriations for the expenses of the legislature for Fiscal Year 2020-2021

HB 718, Schexnayder
Makes appropriations for the expenses of the legislature for Fiscal Year 2020-2021

HB 720, Zeringue
Provides for the ordinary operating expenses of state government for Fiscal Year 2020-2021

HB 721, Zeringue
Makes supplemental appropriations for Fiscal Year 2019-2020

HB 731, Carter, W.

Provides that end-of-course testing shall not be required for any subject as a prerequisite to
high school graduation
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HB 733, Zeringue
Extends authority of public postsecondary education institutions to exercise certain operational
autonomies

HB 734, Brass
Provides relative to access to dual enrollment

HB 736, Carter, G.
Authorizes the Louisiana Tax Commission to order the refund of statutory impositions declared
invalid

HB 740, Wright
Prohibits public postsecondary education institutions from disclosing certain student information

HB 760, Bagley
Authorizes administration of medical marijuana to a student by a parent, guardian, or authorized
school employee at a public school

HB 761, Pierre
Provides relative to criteria for a student's receipt of a State Seal of Biliteracy on his high school
diploma or transcript

HB 762, Edmonston
Creates the Related Services Advisory Commission to study and make recommendations
relative to educational services for students with special needs and exceptionalities

HB 763, McFarland
Provides relative to a gubernatorial declaration of an abnormal economic disruption

HB 769, Bryant
Provides relative to the regulation of cannabis

HB 770, Bryant
Amends the definition of marijuana

HB 777, LaCombe
Provides that certain graduate students shall be exempt from mandatory student fees

HB 782, Bagley
Provides relative to the return to work of retired certified classroom teachers

HB 786, Garofalo
Provides relative to qualifications for Taylor Opportunity Program for Students scholarships

HB 792, Bagley
Provides for delivery of medical marijuana to patients by marijuana pharmacies

HB 798, Dwight

Authorizes public bodies to allow members to participate and vote electronically during certain
states of emergency subject to certain conditions
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HB 807, Lyons
Provides relative to marijuana pharmacies

HB 814, Jenkins
Adds chronic pain associated with sickle cell disease to the set of conditions qualifying a patient
for treatment with medical marijuana

HB 819, Bagley
Authorizes the recommendation of medical marijuana for treating traumatic brain injuries and
concussions

HB 829, Zeringue
Extends authority of public postsecondary education institutions to exercise certain operational
autonomies

HB 832, Willard
Provides with respect to sick leave benefits

HB 833, Frieman
Provides with respect to unemployment insurance benefits

HB 837, Green
Provides relative to student loans

HB 840, Freiberg
Provides with respect to instruction and training relative to the safety of students, including
suicide and violence prevention

HB 843, Schexnayder
To provide for the regulation of industrial hemp, industrial hemp products, and industrial hemp-
derived cannabidiol (CBD) products

HB 847, Cormier
Requires the availability of a mechanical chest compression device at athletic events at certain
public postsecondary education institutions

HB 851, Wright
Provides for the use of federal funds for workforce training

HB 854, Green
Provides an exception to prohibited CBD products and creates civil penalties

HB 864, Ivey
Provides relative to advanced practice registered nursing

HB 868, Ivey
Provides relative to the continuity of the legislature in times of emergency or disaster
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HCR 1, Bagley
Increases the speed limit for school buses on highways and interstates

HCR 7, Zeringue

Directs the Bd. of Regents to include recommended funding distributions for each public
postsecondary education system and institution in the funding formula report that it is required
to submit to the legislature by March 31st

HCR 25, Miller, G.
Provides for the suspension of all civil prescriptive, preemptive, filing, and other deadlines in
response to the COVID-19 Public Health Emergency declared by the governor

HCR 33, Freiberg

Requests the Board of Regents, Department of Revenue, Louisiana Workforce Commission,
and office of student financial assistance to collaborate to study the trajectory of Louisiana's
postsecondary graduates

SB 44, Fields
Constitutional amendment to provide for the membership of one student on the State Board of
Elementary and Secondary Education

SB 49, Carter
Enacts the Louisiana Employment Non-Discrimination Act

SB 51, McMath
Requires each full-time university or college police officer to carry a supply of opiate antagonists
nasal spray in his official vehicle

SB 76, Fields
Provides relative to the funding formula and appropriations for postsecondary educational
institutions

SB 77, Bouie
Requires any contractor who bids on or enters into a contract with a public entity to comply with
the Louisiana Equal Pay for Women Act

SB 78, Foll
Provides relative to disbursement of funds from START savings accounts

SB 79, Abraham

Creates the Louisiana Cybersecurity Talent Initiative Fund for the purpose of funding degree
and certificate programs in cybersecurity fields and the Cybersecurity Education Management
Council to advise relative to the fund

SB 80, Carter

Exempts interior blueprints and floor plans of public school buildings and facilities from the
definition of "public records”
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SB 83, Fields
Grants public postsecondary education management boards the authority to set admission
standards for member institutions

SB 84, Fields
Provides relative to legislative approval of Education Excellence Fund expenditure plans

SB 98, Peacock
Provides for the Audiology and Speech-Language Pathology Interstate Compact (ASLP-IC)

SB 100, Fields
Provides for a historically black college and university designation within the master plan for
postsecondary education

SB 135, Carter
Prohibits race discrimination based on natural hairstyles

SB 140, Reese
Requires certain offices to report cyber incidents to secretary of state

SB 157, Womack
Provides relative to audit requirements for recipients of state funds

SB 172, Mizell
Provides for the Save Women's Sports Act

SB 196, Fields
Provides relative to the appropriation of funds for postsecondary educational institutions

SB 197, Fields
Provides relative to funding for postsecondary educational institutions

SB 206, Smith
Requires each public postsecondary education institution to implement an opioid overdose
response plan

SB 221, Fields
Provides relative to the Louisiana Competency-Based Education Program

SB 239, Connick
Provides relative to compensation for student athletes participating in intercollegiate athletics

SB 246, Smith
Provides for access to certain student information with parental permission

SB 265, Peterson
Provides relative to payments under public contracts

SB 267, Boudreaux
Removes the sunset provision for the authorization of use of therapeutic marijuana
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SB 269, Fields
Provides relative to elective participation by school boards in the La. Optical Network
Infrastructure (LONI) and for LONI's inclusion in the statewide educational technology plan

SB 287, Barrow
Provides for reasonable accommodations for employees temporarily disabled due to pregnancy,
childbirth, or related medical conditions in the workplace

SB 308, Hewitt
Provides relative to the Dedicated Fund Review Subcommittee of the Joint Legislative
Committee on the Budget

SB 318, Cathey
Provides for TOPS-Tech award eligibility for certain military veterans

SB 324, Barrow
Creates the "Educator Pipeline to Success Program"

SB 328, Barrow
Provides relative to race for discrimination purposes

SB 339, Ward
Provides for the therapeutic use of marijuana

SB 356, White
Provides relative to sessions of the Revenue Estimating Conference

SB 365, Cloud
Requires that information be provided to students about high demand jobs during the
development and revision of their individual graduation plans

SB 368, Fields
Authorizes the creation of cooperative economic development districts affiliated with certain
Louisiana public postsecondary education institutions

SB 369, Fields
Authorizes the creation of cooperative economic development districts affiliated with Louisiana
public postsecondary education institutions

SB 402, Foll
Provides relative to submission of certain bids in public contracts

SB 435, Abraham
Provides relative to certain immunity from civil liability during state of emergencies

SB 437, Jackson
Provides relative to postsecondary education management board sick leave policies

SB 439, Abraham
Limits liability of a nonprofit organization or employee for the disclosure of certain information
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SB 460, Reese
Provides for "Flexible Work for All Act of 2020"

SB 461, Reese
Provides relative to deferral of certain unemployment insurance benefit charges and employer
contributions

SB 466, Hewitt
Provides for teleconferencing of public bodies under certain circumstances

SB 469, Johns
Provides relative to professional and occupational licensing boards and commissions during
declared emergencies

SB 481, Fields
Provides relative to students impacted due to the COVID-19 public health emergency

SB 487, Allain
Provides relative to the capital outlay application process

SB 488, Abraham
Provides relative to restrictions on the quantity of controlled substances dispensed, (8/1/20)

SB 489, McMath
Provides relative to limitation of liability of governmental entities which require its employees to
work during a declared state of emergency

SB 493, Carter
Provides relative to industrial hemp-derived cannabidiol products

SB 500, Connick
Provides relative to state agencies during a declared emergency

SB 501, Connick
Provides relative to the licensure of pharmacies dispensing therapeutic marijuana

SB 503, White
Suspends deadline for withdrawing appropriations from preceding fiscal year from state treasury

SB 510, Bouie
Provides relative to the "Fair Chance Hiring Act"

SCR 27, Henry
Requests a joint study of the ability of members of the legislature to vote by video or other
electronic means.

SCR 28, White

Suspends deadline for withdrawing appropriations from preceding fiscal year from state
treasury.
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SCR 32, Hewitt
Suspends legal requirements to ensure the continued operation of local government.

SCR 33, Mills, R

Temporarily suspends video draw poker device operation fees due to mandatory closure of
establishments in response to COVID-19 pandemic.
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