Form B3 — System Data Report
2023-2024 Academic Year, Spring Semester?

Southern University System

Confidential Advisors and Responsible Employees? Total

a. Number of Responsible Employees 1.949
b. Number of Confidential Advisors 1(’3

Annual Training (please include number and percentage)?

a. Completion rate of Responsible Employees 1,644/84%
b. Completion rate of Confidential Advisors 16/100%

Responsible Employee Reporting*

a. Number of employees who made false reports
i. Number of employees terminated

b. Number of employees who failed to report
i. Number of employees terminated

[eNeNoNe)

Power-Based Violence Formal Complaints®
a. Formal Complaints received
b. Formal Complaints resulting in occurrence of power-based violence
c. Formal Complaints resulting in discipline or corrective action

Type of discipline or corrective action taken
i. Suspension 0
i. Expulsion

[=NeNé)]

Retaliation®
a. Reports of retaliation received

b. Investigations
c. Findings
i. Retaliation occurred
i Retaliation did not occur

O O o o

1 Beginning with AY 2022-2023, Fall Semester reporting will have an effective date of October 1st of the previous
calendar year.

2 In accordance with Act 472, the System’s report shall include the number of Responsible Employees (i.e.,

employees) and Confidential Advisors for the system.
3 In accordance with Act 472, the System’s report shall include the number and percentage of Responsible

Employees and Confidential Advisors who have completed annual training.
4 Although this section is not required by Act 472, for data collection purposes BOR requests statistics regarding a
responsible employees’ failure to comply with reporting requirements.

5In accordance with Act 472, the System’s report shall include (1) the number of Formal Complaints of power-
based violence received by a system, (2) the number of Formal Complaints which resulted in a finding that power-
based violence violations occurred, (3) the number of Formal Complaints in which the finding of power-based
violations resulted in discipline or corrective action, (4) the type of discipline or corrective action taken, and (5)
the amount of time it took to resolve each Formal Complaint (see 2" form).

8 1n accordance with Act 472, the System's report shall include information about retaliation which includes the

number of reports of retaliation, and any findings of any investigations or reports of retaliation.
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mplaint [3]

mplaint [4]  Basis for C on (6] der of Respo
Southern Univesity nd A&M College 11/22/2023 Power.Based Vioknce Trasfered 10 HR Hasassmentand Inimidaion | MATCTresorled vt N/A Female Femile
Southern Univerity at New Oreans 11/12/2025 Power Based Violence Transferred to HR Interpersonal Violence N/A N/A Female Femile
11/12/2025 Powcr-Based Viokence Transferred to HR Interpersonl Vioence N/A N/A Male Femle
Southern University a New Orleans 11/12/2025 Power Based Violence Transferred to HR Interpersonal Violence N/A N/A Ml Femile
SOuthem University ut Shreveport 10/4/2023 Title IX [evestizzncn Com pictec: Hearing RRNEze Senal Ssml oD atng) Peading N/A Femak Male
Pending Violence
[1] Beginning with AY 20252024, porting will have an cffective date of October Istof the Jendar vear.
2 i Formal Complints s specit qied t0 be included inthe Chancelorseport. For convenicnce, BOR the Tite IX Coordinators eporting in the third col a5 the bass of information to be included i the Chancelor ftcctvely Tile IX Coordinatos can copy and past ther eports regarding Formal C hancellor's report.
131 Tpe of Complin, Tie IX or Power-Based Violence (P
4] Suus of inve it pertains to Formal Complints fied for an accusaton of povwer-based vilence o retaliaton. 1f closed, length of i taken to esolve compL
{51 Type of power-based violence ot realtion alleged.
161 Dispositon of any diciplinary processes arsing from the Formal Complhis.
7] Instiution shouldindicate where they are in status and also note i there s a sanet 4 and what sanction was imposed.
{81 Athonsgh no required by I, for data purposes BOR requests information pertaining tothe gender of both the G Respondent.
191 Althonsgh no required by I, or data purposes BOR requests information pertaining tothe gender of bt the G Respondent.
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