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Confidential Advisors and Responsible Employees� Total 

a. Number of Responsible Employees
b. Number of Confidential Advisors

Annual Training (please include number and percentage)� 

a. Completion rate of Responsible Employees
b. Completion rate of Confidential Advisors

Responsible Employee Reporting� 

Power-Based Violence Formal Complaints� 
D� Formal Complaints received
E� Formal Complaints resulting in occurrence of power-based violence
F� Formal Complaints resulting in discipline or corrective action

Type of discipline or corrective action taken 
i. Suspension
LL� Expulsion

Retaliation� 
a. Reports of retaliation received
b. Investigations
c. Findings

i. Retaliation occurred
ii. Retaliation did not occur

D� 1XPEHU�RI�HPSOR\HHV�ZKR�PDGH�IDOVH�UHSRUWV
L� 1XPEHU�RI�HPSOR\HHV�WHUPLQDWHG

E� 1XPEHU�RI�HPSOR\HHV�ZKR�PDGH�IDOVH�UHSRUWV
L� 1XPEHU�RI�HPSOR\HHV�WHUPLQDWHG

1 June 29, 2021 is the effective date of the state statute for purposes of complying with the Title IX Coordinator 
reporting requirements under Act 472�ĨŽƌ�ϮϬϮϭͲϮϬϮϮ��ĐĂĚĞŵŝĐ�zĞĂƌ͕�&Ăůů�^ĞŵĞƐƚĞƌ�ŽŶůǇ͘��ĞŐŝŶŶŝŶŐ�ǁŝƚŚ��z�
ϮϬϮϮͲϮϬϮϯ͕�&Ăůů�^ĞŵĞƐƚĞƌ�ƌĞƉŽƌƚŝŶŐ�ǁŝůů�ŚĂǀĞ�ĂŶ�ĞĨĨĞĐƚŝǀĞ�ĚĂƚĞ�ŽĨ��ƵŐƵƐƚ�ϭƐƚ͘
Ϯ /Ŷ�ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ��Đƚ�ϰϳϮ͕�ƚŚĞ�^ǇƐƚĞŵ͛Ɛ�ƌĞƉŽƌƚ�shall include the number of Responsible Employees (i.e., 

employees) and Confidential Advisors for the ƐǇƐƚĞŵ. 
ϯ /Ŷ�ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ��Đƚ�ϰϳϮ͕�ƚŚĞ�^ǇƐƚĞŵ͛Ɛ�ƌĞƉŽƌƚ�ƐŚĂůů�ŝŶĐůƵĚĞ�ƚŚĞ�ŶƵŵďĞƌ�ĂŶĚ�ƉĞƌĐĞŶƚĂŐĞ�ŽĨ�ZĞƐƉŽŶƐŝďůĞ�

Employees and Confidential Advisors who have completed annual training. 
ϰ Although this section is not required by Act 472, for data collection purposes BOR requests statistics regarding a 

ƌĞƐƉŽŶƐŝďůĞ�ĞŵƉůŽǇĞĞƐ͛�ĨĂŝůƵƌĞ�ƚŽ�ĐŽŵƉůǇ�ǁŝƚŚ�ƌĞƉŽƌƚŝŶŐ�ƌĞƋƵŝƌĞŵĞŶƚƐ͘ 
ϱ In accordance with Act 472, ƚŚĞ�^ǇƐƚĞŵ͛Ɛ�ƌĞƉŽƌƚ�ƐŚĂůů�ŝŶĐůƵĚĞ (1) the number of Formal Complaints of power-
based violence received by a�ƐǇƐƚĞŵ, (2) the number of Formal Complaints which resulted in a finding that power-
based violence violations occurred, (3) the number of Formal Complaints in which the finding of power-based 
violations resulted in discipline or corrective action, (4) the type of discipline or corrective action taken, and (5)�
the amount of time it took to resolve each Formal Complaint (ƐĞĞ�ϮŶĚ�ĨŽƌŵ)͘
ϲ In accŽƌĚĂŶĐĞ�ǁŝƚŚ��Đƚ�ϰϳϮ͕�ƚŚĞ�^ǇƐƚĞŵΖƐ�ƌĞƉŽƌƚ�ƐŚĂůů�ŝŶĐůƵĚĞ information about retaliation which includeƐ the�

number of reports of retaliation, and any findings of any investigations or reports of retaliation. 


